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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

The ODCTE instructional/curriculum framework is based on Career Clusters and allows for the development of curriculum
and instructional methodologies focused on student learning as knowledge and skills become increasingly specific from
cluster to pathway to state and local programs. Aligning industry-recognized credentials and certifications with a model
sequence of courses in CTE programs remains central to the framework. Course development guides for each course
that feature course titles, descriptions, knowledge and skills to be taught, accountability measures, and resources are
continuously updated and available on the ODCTE web site. This framework strengthens existing CTE offerings and
supports development of new offerings addressing multiple Career Clusters.    

The CareerTech Testing Center (CTTC) works closely with instructors, program administrators, industry representatives,
and credentialing entities to ensure skills standards and assessments reflect national standards and local industry needs
and meet the requirements for end-of-course and technical skills assessments. Skills Standards outline the knowledge,
skills, and abilities needed to perform related jobs within an industry. Competency Assessments test the student over
material outlined in the skills standards and taught using the curriculum materials. When used with classroom
performance evaluations, written competency assessments provide a means of measuring occupational readiness.    

ODCTE continues to maintain skills standards and technical skills assessments for over 115 occupations and programs.
During FY18, ODCTE delivered 28,485 competency technical skills assessments to students and 19,755
industry-recognized certifications and credentials in Oklahoma. This testing system is able to disaggregate both
secondary and postsecondary (adult, non-collegiate) testing results.    

In addition to the competency tests administered by ODCTE, a number of industry-recognized credentials and
certifications are administered by third-party vendors or licensing authorities. Using administrative records matching to
determine secondary CTE student attainment of these credentials, licenses, and certifications is typically not possible.
The ODCTE includes in its annual follow-up surveys questions designed to collect information about specific assessments
taken by each student and any credentials earned so that a pass rate and percentage of students taking assessments can
be determined.    

http://www.okcareertech.org/about/state-agency/divisions/testing    

   

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No

Modules for the new CareerTech Information Management System (CTIMS) continued to be deployed and enhanced
during FY18.    

The Instructional Framework System continued operation with FY18 enhancements. This system includes alignment
between the cluster, pathway, CTE programs, academic and CTE courses, licensure and certifications, and occupational
outcomes. The enhancements developed during FY18 allowed the technology centers and skills centers to “roll-over”
program approvals for the upcoming school year instead of entering in all data again if the program had previously been
approved.    

A new module was created and implemented during FY18 that allowed instructors in technology centers and K-12 schools
to submit completion and placement data on career tech enrollees. This also included identifying any certifications that
were received during the FY18 school year.    



The process to create a people (local level instructional and non-instructional staff, local level administrators, state level
staff and administrators) module within this system was also been started during FY18 with plans to have it tested and
implemented in the spring/summer of FY19.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Carl Perkins Application Review (Desktop Monitoring): In FY18, a total of 146 secondary and 13 postsecondary local
applications were reviewed and evaluated based on the strengths of the strategies for improvement, the associated
outcomes, and the planned use of funds, particularly in areas of cluster and pathway development and implementation.
Applicants identified how funded program areas met the requirements of high-skill, high-wage, and high-demand
occupations and provided examples of local sequences of courses within each of their programs of study. ODCTE
reviews and responds to each site via email, telephone call, or onsite visits according to need.    

Carl Perkins Financial Auditing: In FY18 a total of 558 invoices for reimbursement were reviewed and processed for the
Perkins eligible recipients, which includes both basic grants and supplemental grants. Two individuals, one each from
Perkins Administration and Finance, reviewed invoices for accuracy of accounting codes, cost allowability of expenditures,
verification of approved budgets versus expenditures, and other factors.    

Local Program Evaluation: State-level quality standards are in place for secondary and postsecondary CTE institutions,
programs, courses and/or services. These comprehensive standards reflect state and federal mandates as they relate to
quality CTE education. Funding approval is contingent upon meeting quality standards or making satisfactory progress.
Every CTE program is evaluated every five years by an ODCTE staff member associated with the program area. In FY18
approximately 45 school districts’ CTE programs were evaluated utilizing the following standards: Leadership and
Administration; Instruction and Training; Support Services; Measurement and Analysis; Personnel; Operations; and
System Impact. The evaluation process includes appropriate policies and procedures for revisions, technical assistance,
guidelines and procedures, and corrective action plans for noncompliance.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

In FY18, the free Moodle Learning Management System (LMS), ctYOU.org, was offered for use by any CareerTech staff
member or instructor to host online learning or meeting sites. State agency staff use ctYOU.org to communicate or share
files with the field. Each ODCTE Career Cluster/Program area populates ctYOU.org with professional development
materials, curriculum, and other resources for instructors and administrators. Teachers can also use course sites to
facilitate traditional classroom learning. This past year, HTML5 development software programs were added to
ctYOU.org, which allow teachers to easily create engaging multimedia-based learning activities.    

Using national, state, and/or local labor market information and input from local advisory committees, Perkins secondary
and postsecondary applicants determine need for equipment, materials, and advancements in technology and curriculum
delivery methods which prepare students to transition into postsecondary education and the workplace.    Improvements
are continuing in areas where students will seamlessly transition from programs at the high school level directly into
secondary and adult technology center career pathways and/or collegiate degree programs.    

Advanced equipment and food labs for Culinary Arts     

Automation, Robotics, HVAC, and Programmable Logic Controls modules     

Classroom and web-based interactive learning systems     

Digital Intelligence Forensics     

Health Careers training surgical and laboratory equipment, anatomical simulation trainers and models     

Law Enforcement Education    

Next generation iPads, netbooks, and laptops     
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Plant science and animal production     

Software for CAD, advanced manufacturing design, 2D and 3D printers     

Web development, audiovisual, and graphic design equipment and software  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

See the Professional Development Training results document in the attachment section.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

The GirlTech E-Mentoring Program is for female students pursuing pre-engineering or other nontraditional occupations.
Through the ODCTE GirlTech program, middle school and secondary female students at a Technology Center and one of
its partner middle schools are matched with female professionals in the same field, provided job-shadowing opportunities,
mentoring, and participate in activities that support personal development, career exploration, job search, job placement,
and job retention in nontraditional fields. The programs motivate students to further exploration of nontraditional areas,
and develop skills to pursue career opportunities including careers in science, technology, engineering, math (STEM) and
other current and emerging high-skill occupations for which individuals from one gender comprise less than 25% of the
individuals employed in each such occupation or field of work.    

The Technology Center reported these goals and results:    

Held eight themed meetings monthly that provided female students the opportunity to learn from the one-on-one assigned
mentors, tackle hands on activities showcasing challenges typical of STEM careers and learn from presenters in STEM
careers.    

Equipped students with materials needed to successfully develop a vision board that included a career path    

Exposed students to basic coding and robotics skills    

Provided field trips for high school students to visit a local university, and middle school students to visit an
architectural-engineering firm    

Retained 98% of students and 100% of mentors    

A total of 42 students, 16 in middle school and 26 in high school, with a demographic of 90% African American, 5% white
and 5% Hispanic were in the program.  Additionally, 30% of the high school mentees were homeschooled students and
the rest attended the tech center sending schools.    

Direct support was provided to a specific technology center under-performing in the postsecondary adult nontraditional
participation and completion Perkins indicators.    

ODCTE staff assisted the district with developing a nontraditional summer camp that included the sending schools in the
Technology Center’s district.  Counselors and teachers from the sending schools helped run the camp and identify the
nontraditional students for the camp. A nontraditional speaker provided training to counselors and teachers on how to best
serve the nontraditional population and identify micro-messaging. There were 40 nontraditional students served by this
project in FY18. The plans for FY19 include utilizing the students who attended the camp as ambassadors to the sending
schools for new student recruitment.    

Oklahoma Educators and Industry Partnership (OEIP) offers professional development opportunities for Oklahoma fifth-
through 12th-grade teachers each summer.  In FY18, a non-traditional speaker provided instruction to teachers as how to
best serve the nontraditional population and identify micro-messaging.  The presentations were delivered to OEIP at High
Plains Technology Center and Northeast Technology Center campuses.    
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https://www.okcareertech.org/educators/science-technology-engineering-and-mathematics-stem-1/oklahoma-educators-and-industry-partnership-oeip
   

Nontraditional Supplemental Grants, from the ten percent set-aside funds, were awarded to three technology centers and
one community college. This grant helped support students to reflect upon the full range of careers available to them, and
no career should be left off due to gender. The grant was meant to provide assistance to recipients in order to assist
students in choosing careers based on their interests, skills, and abilities, rather than based on gender stereotypes.
Students need an awareness of nontraditional careers, motivation to further explore nontraditional careers, and the
development of skills to pursue career opportunities within the nontraditional areas. This grant was intended to provide
organizations/entities means to provide strategies to recruit and retain male and/or female students in non-traditional
career majors. (Nontraditional occupations are defined as those for which individuals from one gender comprise less than
25% of the individuals employed in each such occupation or field of work.) The implemented grants focused on:    

Increase enrollment by doing direct marketing and targeted speakers and education for staff.    

Southern Oklahoma Technology Center District    

Hire a nontraditional career advisor to promote and support the nontraditional students.    

Francis Tuttle Technology Center District    

Hire a nontraditional career advisor to promote and support the nontraditional student, as well as coordinate nontraditional
camps and event marketing.    

Wes Watkins Technology Center District    

To increase the enrollment of males in the Health Sciences field by way of brochures, pop up banners, videos,
advertisement with Tulsa world newspaper and direct recruitment at job fairs.    

Tulsa Community College    

     

A Disabilities Services Grant, also from the ten percent set-aside funds, was awarded to two high schools and three
technology centers. This grants helped support students with varying types of disabilities to explore career options and for
transition support into postsecondary education/training levels as well as employment. It also helped schools implement
transition programs and/or other support strategies to assist in the provision of transferable skill sets to students regarding
the attainment of meaningful employment and becoming productive members of society. The grants focused on:    

Having a number of loaner tool kit sets for students with disabilities to use and a selected number could take the loaner
tool kit to their jobs    

Providing transportation and assistance in taking students with disabilities to job fairs both close and outside of their
school zone    

Developing a community garden with the help of students with disabilities and other community partners     

Computers for each student with disabilities to have their own     

In order to recruit students with disabilities to health careers, used an Automage Navigator (hands on “torso” of person) in
the classroom and for promotional purposes    

     

A monthly newsletter for staff that work with students with disabilities entitled The Special Scoop was emailed to over 100
technology center, high school, and postsecondary staff across the state.  The newsletter covers legislation, best
practices, resources, upcoming events, etc.    

Editions can be found at
https://www.okcareertech.org/educators/career-and-academic-connections/special-needs-resources     
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In addition, resources were updated on the web and in print form that included Disability Reference Guide for Tech Center
(what to do in certain situations) and Resources for Student with Disabilities (scholarship opportunities and postsecondary
contacts for student with disabilities).  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

The ODCTE ensures that technology centers are compliant with applicable Federal laws including:    

Title VI of the Civil Rights Act of 1964,    

Title IX of the Education Amendments of 1972,    

Section 504 of the Rehabilitation Act of 1973, and    

Title II of the Americans with Disabilities Act of 1990.    

ODCTE also conducts on-site civil rights compliance reviews of public two-year collegiate institutions and comprehensive
school districts according to the methods of administration established by the Office for Civil Rights of the U.S.
Department of Education.    

When a secondary student attending a technology center is on an IEP or 504 plan, the technology center staff
communicates with the sending school staff concerning the curriculum and program needs, and is required to attend the
IEP meeting. The same procedure is followed for students enrolled in CTE programs in their school district. Once
appropriate placement is made, physical and curriculum accommodations are designed specifically to the needs of the
student. For technology center adult and postsecondary collegiate students where self-disclosure is necessary to provide
appropriate accommodations, each technology center and college provides the necessary services to those students to
assure the greatest success in the program as well as in additional education and the work place.    

The ODCTE worked in partnership with many educational and service entities in helping support special populations.
Guidance materials were provided to educators, parents and students with disabilities. Training and best practice
strategies were also provided to ensure support was available for special population programs. Selected organizations
where collaborative strategies/events are established include:    

Goodwill Industries of Central Oklahoma    

IDEA Part B State Advisory Panel    

Metro Area Directors of Special Services    

OkACTE – Division of Education Services Special Populations (ESSP)    

Oklahoma Department of Rehabilitation Services    

Oklahoma Directors of Special Services    

Oklahoma State Department of Education – Special Education Services Handbook Revision Committee    

Oklahoma Works for ALL Advisory Committee    

Tulsa Area Directors of Special Services    

     

Materials were disseminated that included:    

Categories of Disability and Resources    

Responsibilities of Career and Technology Education Personnel – Educating Students with Disabilities    

Disciplinary Removal of Students with Disabilities    

Disability Guide For Career and Technology Teachers    
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Transition to Postsecondary Education – Student with Disability Guide and Career Development Checklist Resources for
Students with Disabilities    

Special Scoop Newsletter    

Postsecondary Education For A Child with A Disability – Parent Guide    

English Language Learners – Strategies for Improving CareerTech Instruction    

     

Each year, technology centers complete a guidance team self-study to identify areas of strength and provide strategies for
areas of challenge. This tool can be used for continuous improvement. The guidance team self-study has components for
working with students from special populations.    

New Teacher In-service trainings and workshops offered breakout sessions on the topics of Special Education law,
FERPA, accommodations/modifications, IEP/504 meeting participation and characteristics of disabilities and instructional
differentiation for students with disabilities.    

ODCTE also worked to strengthen availability of resources and services to technology center sites, including:    

Assisting with provisions of resource information, research-based information, best practice information    

Providing district in-service    

Providing technical onsite visits as well as technical assistance via other media  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Carl Perkins staff at the ODCTE continued to provide technical support through state-wide and individual conference calls,
onsite assistance, and training webinars related to improvements in the FY19 application process, operation of the
Perkins module in the CareerTech Information Management System, and technical assistance related to financial audits
and reimbursements. Two different state-wide workshops were also offered in 2018. The Federal Requirements
Workshop offered information on governing legislation, allowable/non-allowable expenditures the new monitoring process,
indirect/direct costs, time and effort documentation and programs of study.  The workshop on “Writing the Carl Perkins
Grant Application” covered the requirements of each individual sections of the local plan with special emphasis on
reasons for automatic rejections and the provision of a Technical Assistance document.    

http://www.okcareertech.org/about/state-agency/divisions/federal-legislation-assistance    

Perkins Blog posts covered such topics as closing out the FY17 funding year reimbursements, updates and assistance for
the FY18 Perkins application, and preparations for the FY19 application process. The Perkins Blog is open to the public
and is intended to reach staff members responsible for completing all areas of Perkins implementation at the local level.    

http://okcarlperkins.blogspot.com/    

The Perkins and Finance Division state staff, as well as the Regional Coordinators, continued refining internal and
external fiscal and monitoring processes. A new “at-risk” monitoring process was developed and will be implemented in
2019. Online access to all supporting documents, as well as electronic communication, website updates, and
informational postings assisted the overall communication efforts with eligible recipients.    

ODCTE field-based regional coordinators, guidance and counseling staff, and career cluster/pathway specialists assisted
LEA and technology center district administrators and instructional staff with program and project needs throughout the
year. The ODCTE specialists for disabilities, academic integration, math and science, and guidance provided technical
support in those specific areas as well as gender equity. The Oklahoma State Regents for Higher Education (OSRHE)
assisted the ODCTE with support for eligible collegiate recipients.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:
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Number of students participating in Perkins CTE programs in state correctional institutions:

Describe the CTE services and activities carried out in state correctional institutions.

The CareerTech Skills Centers School System is a division of ODCTE. Skills Centers specialize in the delivery of CTE to
male and female offenders under the supervision of the Oklahoma Department of Corrections and the Office of Juvenile
Affairs. The Skills Centers is also responsible for the state’s secondary dropout recovery initiatives. During FY18, federal
funds totaling $150,942 were used to ensure that students had a smooth transition from incarceration to the world of work
by funding two Skills Centers Employment Transition Coordinator positions to work directly with students with
reintegration issues after their release. These issues included assistance with housing, transportation, job search, and
community services. All Skills Centers use KeyTrain to prepare their students to take the WorkKeys test. Students were
instructed in employability and life skills. Return on Investment For every $1 the Skills Centers spends on
minimum-security inmate training there is a return to the Oklahoma taxpayer of at least $3.53 within five years. Included in
the return are    

savings for non-recidivism,     

incarceration costs, and     

state taxes paid.    

     

Certifications    

Skills Centers’ students obtained certifications in the following areas:    

Apprentice Cards/ Certifications (Refrigeration, Plumbing, Electrical, Vehicle Maintenance, and Forklift)     

OSHA 10 Cards     

Career Readiness Credentials     

NCCER (National Center for Construction Education and Research) Certifications (Construction, Electrical, HVAC,
Plumbing, and Welding)     

Life Skills Certifications     

Skills Centers Performance Measures     

Increase Wages/Wealth     

Increase number of graduates placed in high skill, high wage jobs Increase average starting wage for graduates Increase
percentage of graduates employed at a sustainable wage     

Customer and Stakeholder Satisfaction     

Increase number of industry credentials earned     

Increase number of Career Readiness Credentials earned     

Increase student and employer satisfaction     

Market Share     

Total students served     

Decrease program drops and failures     

Reduce cycle time through competency based approach  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 
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Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

No students were served in institutions serving individuals with disabilities.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

There were 52,770 students enrolled in Family and Consumer Sciences in FY18. Over 8,000 Family and Consumer
Sciences (FACS) students participated in one or more End-of-Course Assessments administered by the CareerTech
Testing Center, a division of the ODCTE. Assessments in family and consumer sciences, financial literacy, early care and
education, education and training, and culinary arts were included. The Oklahoma State FACS Team had an active
leadership role in both the Oklahoma Association of Family and Consumer Sciences (OAFCS) State meeting held in
Stillwater, Oklahoma in March 2018 and the CareerTech Summer Conference held in Oklahoma City, Oklahoma, in
August 2018. Team members planned and implemented the summer conference workshops and presented at the OAFCS
meeting.    

Program specialists at ODCTE provide technical support to individual teachers in areas ranging from program
implementation to classroom management, safety, and other pertinent issues. In-service activities include conferences,
new instructor training, cluster and pathway information, curriculum, and technology training.    

As an integral part of Family and Consumer Sciences (FACS) programs, Family, Career and Community Leaders of
America (FCCLA) provides conferences and workshops for teachers and students in such areas as volunteer service,
violence prevention, financial literacy, consumer education, leadership and competitive activities. The FACS Education
division plans, coordinates, and supervises these events. In all, over 8,500 students and more than 800 teachers
(duplicated headcount) attended various trainings.    

Hospitality and Tourism, Education and Training, and Human Services clusters continue to prepare students for growing
Oklahoma markets. FACS personnel at ODCTE have aligned programs to national American Association of Family and
Consumer Sciences assessments (AAFCS).    

http://www.okcareertech.org/students/student-organizations/family-career-and-community-leaders-of-america-fccla  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Ten percent of Oklahoma's Perkins funds to eligible recipients are made available for the purpose of awarding grants that
encourage growth and innovation in areas such as technology, new and emerging industries, improved academics, and
career guidance and awareness. Oklahoma continues to utilize the incentive grant funding from the reserve funds to fill
the gaps seen in career pathways, which includes supporting innovative career guidance and awareness initiatives.  The
ODCTE offers the chance for innovation and growth through the following supplemental grant initiatives:   High Growth
and Emerging Technology     

Gateway to Technology    

Preparation for Nontraditional Fields    

Serving Students with Disabilities    

Career Development    

Mentoring for Underrepresented Students    
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Through the ODCTE’s supplemental grant initiative, 42 grants were awarded to applicants in the following categories:
High Growth and Emerging Technologies – 10 ($468,100); Career Development – 9 ($214,400); Gateway To Technology
– 11 ($275,000); Disability Services – 5 ($73,950); Mentoring for Under-Represented Students (GirlTech) – 1 ($15,000);
Recruiting Students to Non-Traditional Careers – 6 ($140,500).    These grants, awarded on a competitive basis, were
available to secondary and postsecondary eligible recipients that met the requirements of using Perkins funds and the
requirements for set-aside funds. Grant requirements were posted on the FLA website and applications were scored by a
team of CTE professionals using standardized scoring rubrics.    Additionally, 18 applicants were awarded High Schools
That Work federal grants totaling $210,000, and 16 applicants received federal grants for Technology Centers That Work
totaling $204,000. Both of these projects are school improvement initiatives offered through the Southern Regional
Education Board (SREB).  

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

During FY18, the CareerTech Skills Centers administered eight dropout recovery programs at ten Technology Center
Campuses across Oklahoma. These programs served 452 females and 501 males for a total of 953 students. Of these
students, 940 enrolled to pursue a high school diploma and 13 enrolled to obtain a GED. The majority of these students
also enrolled in an occupational training program. Performance data indicated that, of the program completers, 450
earned a high school diploma, five earned a GED, 177 obtained employment, 14 entered the military, and 86 enrolled in
postsecondary education. Prior to entering their junior year of high school, 419 of these students had dropped out of
school.    

http://www.okcareertech.org/about/state-agency/divisions/skills-centers  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

CTE instructors and guidance counselors worked with both secondary and postsecondary partners across these
educational organizations in developing programs of study in each occupational area. Counselors regularly worked with
CTE students in developing their own individual career plan. Counselors and CTE instructors alike worked with CTE
students in continuing their education into postsecondary training in technology centers and community colleges, as well
as finding employment upon completion of their individual career plan. CTE counselors and instructors in technology
centers worked with local business and industry in creating work-based learning opportunities for students, which included
internships and on-the-job training.    

Upon completion of their CTE program students participating in work-based learning would find employment with these
same employers. CTE instructors and counselors took CTE students to colleges in order to tour the campuses and meet
with faculty, staff, and administrators and learn more about CTE degree programs. Counselors also worked with local
technology centers in assisting secondary students in selecting an appropriate CTE program that matched that student’s
interest.    

Technology centers employed “Tools for Schools” which is designed to get the right student in the right program for the
right reason. As a result of this initiative retention levels in technology centers has increased year over year. Career
Ready 101 (CR101) and WorkKeys curriculum are online, interactive training systems used to build foundational
workplace skills, based on ACT’s WorkKeys assessments. Individuals scoring a 3 or better on WorkKeys Applied Math,
Workplace Documents, and Graphic Literacy assessments earn a National Career Ready Certificate (NCRC) which is a
nationally recognized, portable credential that match an individual’s qualifications to job opportunities.    

ODCTE continued as the service provider for the Oklahoma Career Readiness Certificate (CRC) program, working in
partnership with the Governor’s Council. There are approximately 55 CRC assessment sites, including technology centers
and skills centers that administer WorkKeys assessments to provide students a competitive advantage in the workforce
with a National Career Readiness Certificate. The three core assessments that make up the CRC are: Applied Math,
Workplace Documents, and Graphic Literacy.    
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CR101 and WorkKeys Curriculum was used by 11,006 students. Students worked 49,727 hours. Students passed 11,954
lesson levels, increasing competence as they advanced to higher levels. In FY18, there were 6,879 National Career
Readiness Certificates issued.    

At the OKCRC Annual Conference Workshop, content centered on the changes being made by ACT and what that would
entail in both instruction and assessment areas. The conference had approximately 50 attendees. ACT staff and ODCTE
staff were the key speakers.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Technology Centers currently offer academics above Biology I and above Algebra I to their sending schools, in addition to
rigorous upper level science and math and Advanced Placement offerings. Courses under Project Lead the Way (PLTW)
count as math and science academic credits in the Achieving Classroom Excellence College Preparatory/Work Ready
Curriculum and the Oklahoma’s Promise scholarship program. Additionally, the PLTW Computer Science STEM
Academies also have an AP component. (See C4 and C5 for additional PLTW information.)    The STEM division provides
support to mathematics and science instructors who work with CTE program instructors in technology centers and
comprehensive schools to provide mathematics and science instruction in the context of the career and technical course.
The math and science teachers work with the technical instructor and team teach with the technical instructor to provide
the mathematics and science instruction that occurs naturally within the program.    The STEM division provides support
by hosting professional development specific to integrate mathematics and science instructors during the annual ODCTE
summer conference held each August and a mid-winter conference held in January. Instructors also receive a weekly
newsletter to keep them informed of and that highlights math and science technology, websites, videos and other
workshops offered. The STEM division provides the same type of support mentioned above to all of the mathematics and
science instructors who teach only mathematics and/or science courses in a pull-out academic setting at the technology
center.    The STEM programs offered include upper level mathematics and lab science courses taught by highly qualified
instructors. Students are offered many AP courses in both mathematics and science as a part of the Pre-Engineering,
Biomedical, Biotechnology and Computer Science STEM Academy programs. Oklahoma partners with SREB (Southern
Regional Education Board) to support technology centers and schools districts by implementing the HSTW (High Schools
that Work) and TCTW (Technology Centers That Work) strategies that empower students to use what they learn in the
classroom to work in the real world.    

Oklahoma had 17 technology centers and 22 high schools participating in the SREB network. The Oklahoma
HSTW/TCTW network formed an eight member Oklahoma TCTW/HSTW advisory. The advisory consists of leaders,
teachers, counselors, and post-secondary members from the HSTW/TCTW sites. A mission, vision and network goals for
the Oklahoma TCTW/HSTW network were developed and aligned with Oklahoma Department of Career Technology
strategic plan. A collaborative network of high schools and technology centers began in 2017-2018. The concept of one
network solidified opportunities for students and maximized partnerships to support career pathways.    Mission:
Accelerating career preparation of all students.  Vision: Developing OK pathways to careers.    

     

Goals and Related Trending Data to Measure Progress     

Increase the number of students completing a career pathway aligned to state and global employment needs.    

Improve the academic, technical and employability skills of students.     

Expand partnerships and opportunities to support students to reach graduation and transition to careers.    

Technology Centers That Work (TCTW) and High Schools That Work(HSTW) is an effort-based model by which most
students can master rigorous technical and academic studies if schools create an environment that motivates them to
make the effort to succeed. Launched in 1987, SREB’s evidence-based High Schools That Work school improvement
framework is the belief that when states, districts and schools create personalized, meaningful learning experiences and
encourage students to succeed, students will make the effort needed to master complex academic and technical
concepts. While many TCTW and HSTW sites have used the HSTW Framework, many have not had the opportunity to
take stock of continuous improvement efforts using the newly focused HSTW Bold Goals and nine Key Practices.
Professional development and site visits reflected the TCTW/HSTW framework.    

The New TCTW and HSTW Framework Key Practices     
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Intellectually Demanding Career Pathway Programs of Study     

Powerful Literacy and Math Practices     

Extended Time for Collaboration and Student Support     

Senior and High School Readiness Courses     

Authentic Project-based Learning     

Spectrum of Work-based Learning     

Counseling for Careers     

Senior Year Redesign     

Organize for Continuous Improvement     

Middle grades schools, high schools and technology centers that implement HSTW’s nine Key Practices with fidelity can
help:    

90 percent of students enter ninth grade ready for high school.     

95 percent of students graduate on time.     

80 percent of students’ graduate college-ready, career-ready or both.     

60 percent of students earn a credential or degree of value by age 25.     

During the FY18 school year, TCTW and HSTW sites received a variety of professional development opportunities.    

Each year, Oklahoma TCTW sites have the opportunity to attend the National TCTW Leaders’ Forum. Leaders from
shared-time and full-time technology centers receive information to advance their leadership skills, improve the quality of
teaching and learning, and build strong pathways to credentials, degrees and careers. Teachers who attend the Forum
explore tools and strategies for aligning their assignments with rising workplace requirements. HSTW/TCTW sites also
attend The HSTW Summer Conference to gain additional professional development opportunities that enhanced the
HSTW/TCTW Oklahoma mission, vision and goals.    

The TCTW/HSTW student survey/ assessment and teacher survey is offered every other year. This survey and
assessment provides school-level data that includes students’ perceptions of school and classroom experiences. These
results give technology centers and district administration a unique opportunity to determine opportunities for
improvement to increase student achievement and readiness for college and careers. The student survey collects
information about students’ course-taking patterns and their perceptions of school and classroom practices.    

Students are asked questions related to several aspects of their high school education, including their postsecondary
aspirations; experiences in English/language arts, mathematics, science and career/technical classrooms; perceptions of
what is expected of them; experiences with extra help, guidance and work-based learning programs; and their perceptions
of the importance of high school.    

Ten Technology Centers and seven HSTW sites attended the Career Cluster Workshops. The areas emphasized were
the Health Career Cluster, Energy, and Transportation Cluster. The participants analyzed existing career pathway
programs of study within the state to identify those aligned with expectations of workforce needs.    

Created a system of awareness and accountability that focuses on early identification of readiness for all students.     

Created acceleration options for students who are college and career ready to advance students within their career area
of interest, especially during the senior year.     

Created options to support students who have not achieved readiness status, either within structured intervention classes
or by designing additional learning opportunities.     

Created a beginning of school presentation for your staff on your Signature Features (Programs of Study)     
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Develop students' empathy for diverse cultures and backgrounds.    

Three High School sites and two Technology Centers participated in a one-day coaching and classroom observations
day.  The state has established a goal to provide on-site technical assistance to selected HSTW and TCTW sites. The
state will achieve this by setting up a system of one-day campus coaching visits to identified sites. During these visits,
sites will review key actions and implementation goals from the past two to three years to address the state’s goals (listed
above) and key challenge areas that remain obstacles in either increasing graduation rates or readiness rates. These
visits allowed SREB and state staff to identify best practice examples to share across the state and identify common
challenges that will serve as the foundation for the state’s professional development offerings in the future.    

A coaching day provides both site leaders and building leadership teams with small group and/or one-on-one assistance
in reviewing data, analyzing progress made on improvement plans or conducting follow-up interviews and observations.
These coaching visits will allow site leaders to discuss the actions that have been implemented since the visit, to ask
implementation questions or gather additional strategies or resources to address key areas of challenge that were found
in the final visit reports. Coaching summary e-mails were provided to the school and the state at the end of the coaching
day.    

During the visits, sites will receive specific technical assistance from SREB to address their challenges. This assistance
can be in the form of recommended actions or resources or in direct support to teachers or teams of teachers during the
visit.    

One High School That Work site and a Technology Center participated in a Curriculum Audit Technical Visit. This visit
summarizes the extent to which the schools are implementing the design principles. A team observes classrooms,
reviews school data and hold interviews with faculty, staff, students, administration, counselors and stakeholders. After
the visit, the school receives a written report summarizing the team’s findings.    

Graduates from HSTW sites are prepared for postsecondary studies and careers. They have acquired a credible
industry-recognized credential, and/or they are ready for a range of postsecondary education and/or training options. The
students are prepared to make informed decisions regarding postsecondary opportunities and careers.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

The state has been a proponent of developing partnerships between local educational agencies, institutions of higher
education, adult education providers, and business and industry. Most programs receiving Perkins funds in
comprehensive schools, technology centers, and community colleges have advisory committee meetings. Advisory
Committees are made up of individuals that represent business and industry, parents, students, academic teachers,
guidance counselors, postsecondary institution partners, and when applicable, tribal representatives. This committee
provides the program an opportunity to receive input from business and industry, students, parents, and other partner
agencies in improving the program, as well as develop stronger ties. The advisory committee provide input on curriculum,
equipment and supplies needed, and any updates needed to the program to align with the expectations of business and
industry. These recommendations are then incorporated into the program to provide students with an education that fully
aligns with the current needs of the local industry. This ensures that state academic standards are met and that skills
needed from employers in the local and regional area are being taught to the standard necessary.    

The ODCTE is the State Recipient for WIOA Title II Adult Basic Education funding. During FY18 there were seven
technology centers and three community colleges that offer adult basic education courses. The seven technology centers
and three community colleges offer these students the option of enrolling in a CTE program while pursing the high school
equivalency. Many of the students, however, complete their HSE requirements prior to enrollment in a CTE program at a
technology center, which offers these students the ability to apply for a Pell grant to cover the cost of their tuition at the
technology center.    

The ODCTE also has a representative for Carl Perkins and ABE that serves on the System Oversight Subcommittee
(SOS) of the WIOA Core partners. The current representative is the lead on the committee. The SOS committee meets
monthly to provide guidance and policy in establishing the one-stop centers. The committee is charged with developing
the system-wide framework and policy documents that comply with WIOA legislation and federal regulations, as well as
developing a compliance review system.  
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3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

In FY18 approximately $4.6 million in Perkins funds were used to support guidance counselor salary and benefits in
comprehensive schools, technology centers, and community colleges.    

Oklahoma Department of Career and Technology Education is actively engaged in improving career guidance and
academic counseling programs. The Career and Academics Connections (CAC) Division is responsible for working with
local high schools, technology centers and community colleges in these improvement initiatives. A sampling of initiatives
and activities undertaken by the ODCTE and CAC Division during FY18 are listed below.    

1st Year Counselor Workshop     

The fourth annual statewide conference was held for first year comprehensive high school and middle school counselors.
This was a collaborative effort led by the Oklahoma Department of CareerTech and included representation from the
State Department of Education and the Oklahoma State Regents for Higher Education. Each entity provided information
specifically from their agency. Topics included: new legislation, curriculum changes, assessment changes, crisis response
resources, CareerTech system overview, academics in CareerTech, career development, career planning, overview of
OK Career Guide, OK Promise requirements and updates. A counselor panel provided survival tips for the new
counselors. The overall usefulness of the workshop received a rating of 4.9 out of 5 from the 31 participants who
attended.    

Career Development Supplemental Grant     

From the ten percent set-aside funds, 10 career development grants were partially and fully funded in order to advance
career guidance strategies in tech centers, high schools, and community colleges.  (However, one school turned down
their grant due to staffing difficulties.) Selected strategies from the participating sites included:    

Purchased two classroom sets of Chromebooks for OK Career Guide, FAFSA, scholarship searches, resumes; took two
college trips and three career trips with high school; college and career week with different activities each day of the week
culminating in a Careers on Wheels day.     

Career Mania – a two-day summer workshop for core teachers where emphasis was placed on the importance of
integrating career development into core classes and the types of jobs that tech center graduates are qualified for in the
community.  Teachers had three interactive sessions learning OKCareerGuide and five hands-on tech center classroom
sessions.     

Developed a Senior Showcase which targeted seniors to come to tech center after graduation.  Students had five days to
pick from and chose a site to visit within those five days.  The seniors toured all programs then picked two programs to
shadow about 20 minutes in each.        

Implemented a career development planning team of counselor and three grade level.     

Leaders from each of the three district elementary schools, two counselors and three grade level leaders from the middle
school, and four counselors and nine classroom teachers from the high school that included Careertech and the core
subjects, reviewed vertical alignment for content, used leadership management resources to redesign curriculum, and
aligned freshmen course guide directly to career clusters.    

All student advisors earned the Global Career Development Facilitator program certification, used Interview Stream and
InterviewStream Prep, a mock video interviewing program that allows students to develop both interview and soft skills at
any time, for any occasion. Staff chose from over 7,000 pre-recorded interview questions to create a relevant mock
interview for students in their Applied Science/Workforce program capstone and individual students to utilize the system.   

All nine sites completed a mid-year review document and were visited by phone.  At the end of the school year, the sites
completed their year-end document and visits were made to all via in person or web conference. According to the
self-reported estimates from nine sites, the grant activities reached over 22,000 students.    

Academic Credit for CTE Courses     
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The Career and Academic Connections Division of the ODCTE continues to partner with the OK State Regents for Higher
Education (OSRHE) and the OK State Department of Education (OSDE) on strengthening academics in CTE courses.
Two additional computer technology courses were approved by the OSRHE and the OSDE to count of the
CollegePrep/WorkReady curriculum for graduation and for Oklahoma’s Promise scholarship. Work in this area is ongoing.
   

Career and Academic Connections Web Resources     

The Career and Academic Connections website continues to grow and provide resources for counselors and student
services staff across the state. A few of the updates included:    

Completely re-designed CAC website to highlight graphical interfaces and easier access    

Developed 1, 2, 4 or More poster to go with 1,2, 4 or More flyer on advanced education after high school     

Revised ELL Brochure     

Updated the Elementary Career Connections magazine    

Responsibilities of Career and Technology Education Personnel with students with disabilities    

Student with Disability Guide to Transition to Postsecondary Education     

OK Career Guide Pocket Guide and Connect 2 Business Pocket Guide    

Posted three monthly student services newsletters – Career Advisors-counselors, Student Services Contacts-tech center
student services staff, and Special Scoop-special needs staff  www.okcareer.tech/cac     

Guidance Team Self Study     

This is the sixth year of implementation of the Guidance Team Self Study.  The Guidance Team Self Study is crosswalked
with ODCTE Accreditation Standard 3 so tech centers can use the data already collected to help answer the questions
within Standard 3.  The study was streamlined and moved to Google Docs for ease of completion.      

Reviewing the self-reported strengths of the guidance teams in the technology centers, these five were the top reported:   

Responsive Services: Counseling students a variety of situations, e.g., tardiness, absences, behavior problems, study
skills, decision-making, etc.     

Guidance Services: providing information to all student about licenses, credentials and/or college credit that can be
earned in each career pathway     

System Support: assisting and coordinating the administration on setting policies and procedures outlining appropriate
standards and scope of guidance and counseling services in a technology center     

Individual Planning: providing individuals with career assessment interpretation to advise students on appropriate program
placement     

Guidance Services: specific accommodations required for special needs students attending the tech center are
systematically communicated and coordinated with the appropriate staff and instructors     

Academic Team Self Study     

With the success of the Guidance Team Self Study in moving guidance programs forward, 26 Oklahoma Technology
Center sites completed an Academic Team Self Study which provides schools a framework of the strategies needed for
successful academic development of their students. The areas include Academic Instruction, Enhancement & Integration;
Content and Instructional Delivery; Related Skills such as soft skills and English Language Learners instruction; System
Support; and Academic Credit Options. Each Academic Team Self Study was read and responded to by Career and
Academic Division staff. Most academic center sites are using the ATSS to further communications with tech center
instructors on increasing rigor in academics in CTE courses.    

GuidanceFest     
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Each year GuidanceFest provides a series of workshops designed to provide information and resources on various topics
for counselors across the state. Five fall regional GuidanceFest workshops were completed by ODCTE.  ODCTE
continued the workshops without partnership with SDE as there was no counseling contact employed at the time.  Plans
are to continue with SDE when staff is hired.  Attendance went up 6% from last year with 315 participants. GuidanceFest
workshops focused on starting the ICAP process, academic and legislative update, career development with SPED, and
OK Career Guide/Connect2Business update. Below is a satisfaction survey data of ratings and attendance from the past
four years.    

YEAR  AVERAGE RATING  ATTENDANCE    

2014 4.6 248    

2015 4.8 388    

2016 4.7 297    

2017 4.7 315    

http://www.okcareertech.org/about/initiatives/guidancefest/guidancefest    

     

OKCareerGuide     

One of the Oklahoma Department of CareerTech’s strategic purposes is career awareness. In order to provide enhanced
career awareness to the state, in the Fall of FY18, the Oklahoma Career Guide (OKCareerGuide.org), entered into its
third full year of implementation. OK Career Guide is an Internet-based, customized career planning system for Oklahoma
that combine a wealth of career, education and labor market information into one comprehensive, easy-to-use career
exploration, planning and job search tool. This system is customized for the state and is provided at no charge to all
Oklahomans. This new online tool provides users with direct access to occupation, school and scholarship databases.
Users have an opportunity to access information for in-demand jobs in their area and nationwide, including salary and
labor market outlook information for each occupation and access to education plans that lead to each career. OK Career
Guide’s scholarship database allows users to locate scholarships based on their gender, citizenship, race/ethnicity,
military service, religious affiliation, or disability.    

During FY18, students continued to create accounts and used OKCareerGuide.org to take career assessments, find wage
and skill data for occupations, develop portfolios, and search for scholarship and post-secondary education information.
High-wage and high-skill jobs are highlighted through classroom training. Marketing was done through all the Career and
Academic Connections social media outlets, dissemination of printed materials, training programs and workshops, as well
as a link on the CAC website home page.    

http://okcareerguide.org    

In FY18 training was focused on expanding PK-12 sites, working with ICAP pilot sites and other community organizations
usage and increasing the awareness of supplemental enhanced material such as the Direct Your Future Curriculum,
Parent Career Planning Night Tool Kit and the Parent Portal. My Ed Plan was introduced in the spring of FY 17 allowing
users and students in the 7th grade to begin planning an intentional sequence of courses that extends to two years
postsecondary.   FY18 was also the implementation year of the Connect2Business (C2B) component found within OK
Career Guide.  Processes and procedures were put into place to help grow the component as well as keep students’
safety in mind.  Many challenges were worked through in terms of how the system worked as Oklahoma was the first
state to pilot the new C2B component.  http://okcareerguide.org    

Some data highlights include:    

Kuder Career Interests Inventory       179,562     

Kuder Skills Confidence Assessment 114,122               

Kuder Work Values Assessment         75,552     

Users   198,450     
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Active Sites      1,320     

Other selected guidance activities (previously named State Leadership activities):    

The CAC Division annually provides professional development opportunities to those providing career guidance and
academic/career counseling to students. These annual workshops include:     

Counselor Conference     

Regional GuidanceFest     

New Student Services Academy for tech centers     

1st Year Counselor Workshop     

Targeted workshops specifically for career tech student services staff     

ODCTE summer conference: guidance and special needs divisional sessions     

Regional OK Career Guide trainings     

TCTW/HSTW technical assistance visits, coaching, and individualized site workshops     

Numerous presentations at other conferences not sponsored by ODCTE     

Assistance to other divisions with trainings and facilitation of workshop geared to counseling, advisement and other
student services     

ODCTE staff are represented in the following organizations to support employment and occupational services:    

Governor’s Youth Council for Workforce and Economic Development- member, presenter.    

Governor’s Career Pathways Committee- members and committee chairs    

Oklahoma Association of Career and Employment Professionals- Advisor, presenter.     

Oklahoma Works Conference attendance and presentation     

Oklahoma Directors of Special Services/Cooperative Council Oklahoma School Administration – member     

Tulsa Area Directors of Special Services-member     

OSDE/IDEA/Part B-panel member   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Prior learning assessments (PLA) are agreements between the technology center and higher education institution that
allows students who have completed an assessment on the PLA matrix with the opportunity to receive college credit. The
college credit for this assessment is awarded after the student has completed at least 12 college hours at the higher
education institution. The number of hours for each assessment varies based on the institution. This PLA matrix is
maintained by the Oklahoma State Regents for Higher Education (OSRHE) with input from technology center partners.    

The Oklahoma CareerTech System provides STEM Academy leadership to STEM educators across the state. This
initiative supports and helps create a workforce pipeline for targeted, high-skill, high-tech Oklahoma industries such as
aerospace, computer science, healthcare, energy, biotechnology and advanced manufacturing. Current Oklahoma
CareerTech STEM initiatives include pre-engineering, computer science, biosciences and biotech academies that target
high school students in comprehensive schools and technology centers.    
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Students enrolled in the Biomedical Sciences area were served by 20 technology centers and five secondary schools
offering the PLTW Biomedical curriculum. This program includes the opportunity for AP math and science courses and
four different biomedical course options. In the area of Biotechnology, students were served by three technology centers
in coursework that built on foundational courses and which lead into AP Biology, Advanced Biotechnology, AP
Environmental Sciences, and a Biotechnology Capstone project. Using the PLTW pre-engineering curriculum, 23
technology center districts and eight secondary schools served students in programs which include the opportunity for AP
math and science courses and nine different engineering course options.    

Project Lead the Way Computer Science academies served students in two technology center districts and six secondary
schools. Plans are in place to add more programs in future years. This program includes the opportunity for AP math and
science courses and three different computer science course options. Project Lead the Way continues to provide
innovative and challenging curriculum choices for Oklahoma secondary students in comprehensive schools and
technology centers. They stay on the cutting edge of the STEM education experience and are constantly updating existing
courses and creating new coursework as needed.    

In addition, STEM middle school programs utilized the PLTW Gateway to Technology curriculum with ten different middle
school course options. Gateway to Technology curriculum is aligned to national math and science standards and provides
instructional strategies and resources that improve academic achievement and technical skills of CareerTech’s STEM
students. 
http://www.okcareertech.org/about/state-agency/divisions/science-technology-engineering-and-mathematics-stem  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Oklahoma CareerTech offers Project Lead the Way (PLTW) curriculum for Gateway To Technology programs in 96
Oklahoma middle schools. The curriculum prepares students to take advantage of the many career opportunities available
in the fields. PLTW programs are hands-on and project-based, using problem-based curriculum that engages students in
the key elements and skills of STEM-related careers. The national curriculum provides a solid foundation and prepares
students for successful transition to postsecondary opportunities in the engineering and biomedical fields. The PLTW is in
partnership with Oklahoma State University and allows students to enter biomedical and engineering degree programs
prepared for the academic and technical rigors of the program.    

In addition to the PLTW curriculum, the biotechnology academy is a sequence of upper-level academic and advance
placement courses. The biotechnology programs in the state prepare high school students for the rigors of the academic
and technical coursework in the collegiate level, both in community college associate degree programs and four year
university degree programs. Students from the biotechnology field will be prepared for career and advanced studies in the
medical, environmental, and pharmaceutical areas. STEM academies offer the technical courses, rigorous college prep
academic courses and advance placement courses that prepare students to be successful at universities offering both
sub-baccalaureate and baccalaureate degrees.    

Through the FY18 school year, Cooperative Alliance partnerships provided PLTW students the opportunity to earn
transcripted college credit leading to an associate of applied science degree. Students in two-year Pre-Engineering
program earned up to 13 hours of college credit while students in the Advanced Pre-Engineering program earned up to 25
college credits.    

https://www.pltw.org/experience-pltw/student-opportunities?state=Oklahoma&pageNum=1&perPage=100    

Students in Oklahoma who completed an associate of applied science degree had the opportunity to transfer and
complete a bachelor of applied technology degree. These degree programs are offered at a limited number of universities
yet allow students to continue their education beyond a sub-baccalaureate degree. Degree programs are available at local
universities, and oversight is provided by the OSRHE.  http://www.okhighered.org 
http://www.okcareertech.org/about/state-agency/divisions/federal-legislation-assistance/carl-perkins  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

No
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7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

No

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No


