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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No



Consolidated Annual Report, Program Year 2017 - 2018
New York

Step 3: Use of Funds: Part B

Date Printed: 06/28/2019 1

1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Secondary    

During the review of programs seeking State Education Department approval, SED staff assess the following quality
indicators:      

* curriculum design provides rigorous content which is non-duplicative and provides the student with a coherent sequential
program of study;     

* curriculum has been aligned to both state and national learning standards;     

* secondary curriculum is aligned with postsecondary education;     

* faculty is state certified with the appropriate academic and/or technical certification;     

* technical assessment meets current industry standards;     

* articulation agreements are constructed to provide students with direct benefit;     

* program provides work-based learning opportunities for all students; and     

* data reporting procedures have been developed to report student performance     

The New York State CTE Technical Assistance Center (TAC) assists in CTE program evaluation  through the CTE Model
Program Recognition initiative. The Model Recognition Program’s goal  is to recognize and honor high quality CTE
Programs at the middle level (grades 5-8) and at the secondary level (grades 9-12) state-wide. At the middle level the
evaluation focuses on how a district designs and delivers the state-requirement for 1.75 units of CTE study. At the
secondary level, a meaningful program of study would consist of two or more courses. The CTE Model Program
Recognition provides a way showcase CTE programs that encourages CTE teachers share to their expertise with
colleagues across the state. Model programs show strength in     

1. curriculum      

2. instruction      

3. student assessment      

4. business and community partnerships      

5. post-secondary articulation agreements       

6. work-based learning      

7. facilities and equipment      

8. career and technical student organizations and/or extended CTE learning opportunities (e.g., robotics club, CTE honor
society, etc.)      

      

Model programs are rated through an application scoring process that includes an on-site visit. (in addition to TAC internal
rating frameworks, the following resources were used in the design of the application rating forms
were designed applications:      
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“Defining High-quality CTE:  Quality CTE Program of Study Framework, Draft Version 3.0,” ACTE, Nov
2016 https://www.acteonline.org/wp-content/uploads/2018/02/High-qualityCTEFramework-Draft3.0-Nov2016.pdf      

2017 Advance CTE Excellence in Action Award, Advance CTE, 2017 https://careertech.org/excellence-action-award       

The 2017-18 awards were made to:     

•John Bowne High School, Flushing, NY: Agriculture Program     

•McKinley High School, Buffalo, NY:  Building Trades Program     

•Kenmore East and West High School, Kenmore, NY: Pre-Engineering Academy     

•Putnam-Northern Westchester BOCES: Urban Forestry and Landscape Services     

•Saunders Trades and Technical High School, Yonkers, NY: Graphic Communications Program     

     

Post-Secondary    

The State Education Department incorporates the expectations of the Statewide Plan for Higher Education in the
guidance issued to postsecondary institutions eligible to receive Perkins funding.  Under the postsecondary
implementation of Perkins local improvement plans, institutions are encouraged to apply resources that close
performance gaps of CTE students, consistent with the goals of the Statewide Plan.  The Statewide Plan draft for
2012-2020 includes provisions that emphasize increased connections among institutions and economic development
entities.  The draft plan also emphasizes increased articulations among postsecondary institutions and secondary
providers, particularly for providers that enroll students in CTE programs.       

NYSED asked postsecondary grant recipients to provide data on economically disadvantaged students who enrolled in
career and technical education programs between July 1, 2017 and June 30, 2018.    

The data will be used to determine institutions’ eligibility to continue to receive postsecondary career and technical
education funds and to determine allocation amounts for 2018-2019. To receive an individual allocation, an agency must
report an eligible enrollment level that generates an allocation of at least $50,000.    

If an institution does not meet the $50,000 threshold, NYSED advises its representatives of the option of forming a
consortium with another eligible institution to be able to continue to provide services to CTE students enrolled at their
institution.    

One site visit was conducted by NYSED between 2017 and 2018 at Orange County Community College in Middletown,
NY.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Secondary    

The State Education Department continues to improve use of technology for all students through the administration of
Smart Schools Bond Act of 2014. This state initiative authorized the issuance of $2 billion of general obligation bonds to
finance improved educational technology and infrastructure to improve learning and opportunity for students statewide.
Smart Schools Bond Act funds target the following areas:    

1. installation of high-speed broadband or wireless internet connectivity for schools and communities;    

2. acquisition of learning technology equipment or facilities, including but not limited to interactive whiteboards, computer
servers, and desktop, laptop, and tablet computers;    

3. construction, enhancement, and modernization of educational facilities to accommodate prekindergarten programs and
to provide instructional space to replace classroom trailers; and/or    

4. installation of high-tech security features in school buildings and on school campuses,    
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The CTE TAC developed a workshop on using social media in the CTE classroom. The workshop was delivered to
administrators and teachers at the ACTEA (administrators) Conference, April 2018 and the NYS Joint CTE Conference,
June 2018. It is scheduled to be part of the NYSAFCSE's inservice training in the 2018-19 school year. The TAC also
delivered professional development through the following webinars (title/date)    

     

Effective Instructional Leadership: 9/14/17    

Planning Project-based Learning: 10/12/17    

Planning a Program of Study: 10/26/17    

Middle Level CTE:11/16/17    

Technical Assessments, Stackable Credentials: 1/10/17    

Organizing for a Self-Study: 1/11/18    

Work Based Learning, What Works for Your Students: 2/8/18    

Articulation Agreements for CTE: 2/22/18    

Reviewing a CTE Curriculum: 3/1/18    

Planning and implementing an External Review: 3/22/18    

Active Literacy Strategies for CTE Teachers: 4/12/18    

Assessing Project-based Learning: 4/26/18    

NYS Science Learning Standards: 5/30/18    

_______________________________    

Post-Secondary    

Forty seven new CTE programs have been approved by the NYSED’s Office of College and University Evaluation during
the reporting year.    

Some of the examples of the use of funds by institutions are presented below:    

Cayuga CC has purchased and used tablets to support course instruction.  Computers in the classroom designed for
student use expanded the availability of technology to students.  The use of simulated tasks on an electronic medical
record documentation system was beneficial to students as they progressed through their course instruction and develop
skills for the clinical setting.    

     

Clinton CC purchased computers for workshops and other skills based support services for CTE students and one laptop
to support workshop space and workshop implementation.  We also purchased a laptop computer along with relevant
software (i.e. Dragon Speak) to support visually disabled individuals.    

The Career Services office at Herkimer CC maintained its work with a consultant for managing and enhancing outreach to
CTE students through social media. The College also improved the technology available to students in its New Media
program through the purchase of new desktop computers enabled with the Adobe Creative Suite for the computer "super
labs" these students use for their coursework.    

Rockland CC   Technology was improved within RCC's Major Efforts 2, 3, and 5. New equipment was purchased in each
of these Major Efforts to ensure that students graduating from these programs are provided hands-on experience with
equipment used in their chosen career field.     



Step 3: Use of Funds: Part B

Date Printed: 06/28/2019 4

Suffolk CC  New equipment, materials and supplies were purchased for many of the more than 40 CTE programs offered.
Examples include Apple digital editing stations for Radio and TV, an Artec Eva 3D scanner for advanced manufacturing,
NAO robots for cybersecurity and engineering technology, and a Hunter Wheel Alignment Lift for Automotive Technology. 
  

SUNY Delhi’s Major Efforts 1 and 2 were focused on improving students' proficiency in technology through the support of:
enhanced applied learning, faculty task forces that analyze and identify interventions and collective supports, as well as
equipment, labs, digital literacy and math proficiency etc. Program enhancements especially supported Vet Sci, Nursing,
Applied Technology and Business and Information Systems. These supports included personnel, equipment, faculty, and
peer instruction.    

Ulster CC  supported Nursing, PTA, RCP, and Vet Tech programs by providing materials and educational resources such
as simulators, ventilators, x-ray machine, tilt-table, and shortwave diathermy that enhanced the students' experience with
current technology in the respective fields of study.     

Erie CC   Perkins funding allows SUNY Erie to provide career and technical education students in targeted programs with
direct, hands-on experience using new industry specific equipment, training materials, and related resources. (ME #1):
Automotive Technology students had increased access to tools necessary for developing technological competencies
through the Perkins-funded tool library. Additionally, Automotive Technology students have had web-assisted online
courses developed for fourteen (14) courses in the Automotive Technology curriculum, which are under further
development to incorporate video demonstrations, and open educational resources. (ME #1): Construction Management
Engineering Technology students were provided access to new competencies through the purchase of Perkins-funded
welding and fabrication equipment. (ME #1): The new one-year certificate Mechatronics program had its lab filled with
FANUC robots and continues to have new Amatrol automation equipment added through Perkins funds. (ME #2): The
Nursing simulation lab has had a fleet of new manikins added through Perkins funding to enable more complex medical
scenarios to be conducted with matriculated Nursing students.    

LaGuardia CC      

Three faculty development seminars (Next Generation ePortfolio, Digital Communication, and Flipped Learning),
engaging 30 faculty teaching key or required courses to career and technical education students, focused on developing
and refining assignments that help students build technology skills, including the creation of electronic portfolios, have
been meeting regularly since June 2017. Academic Peer Instruction requires all tutors to have a Linked In page. They are
also required to write a brief biography that we post on our website. For those purposes, we reserve a computer hour
during our weekly training. Student Information Center staff are crosstrained to provide telephone, in-person, and email
"helpdesk" assistance with student systems including registration, academic planning, on line course work and tracking,
electronic portfolio. Welcome Back Center: Implementation of on line classroom management system and wiki for 24/7
student access; weekly computer skills lessons.    

NYC College of Technology used funds from several sources including Student Tech Fee, Graduate Research and
Training Initiative, equipment funds obtained from the University and from the offices of public officials to replace outdated
equipment, maintain a replacement cycle for computer labs, upgrade and acquire new software, support faculty and
undergraduate research and teaching, and make improvements to infrastructure such as wi-fi.    

At Queensborough CC the new telecommunication lab equipment for ME2 have been used in new experiments for the
students in the course. The robot units have been introduced into the robotics course and the students are learning to
comprehend the construction and the programming of the units. Through ME3, nursing students used the latest
point-of-care software for diagnoses.Through ME4, students will use the new moon modular synthesizer, Nuendo
software, augmented piano lab, Solid State Logic AWS924 Console, three Genelec-equipped surround sound mixing
suites, and the Apogee Symphony I/O.    

Bronx EOC used Perkins funds to purchase two Basic Care Simulators (male and female) for the Certified Nursing
Assistant program.    

At College of Staten Island, a state of the art center is used to simulate a clinical environment for the student using
high-fidelity equipment (SimMan and SimBaby). In addition, the Video Simulation Center (VSC) has provided
multidimensional, innovative, and technologically advanced strategies for learning, practice, and evaluation in a
non-threatening environment and is individualized to the special needs of different student populations.    
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Genesee CC supported Nursing, PTA, RCP, and Vet Tech programs by providing materials and educational resources
such as simulators, ventilators, x-ray machine, tilt-table, and shortwave diathermy that enhanced the students' experience
with current technology in the respective fields of study.    

HVCC has expanded technology use with the addition of more wireless connections, much larger internet connection,
new servers, and new software to handle the increased load of the numerous devices that students use every day. At
times, there are over 10,000 simultaneous connections of the system. The college is now using a Virtual Desktop
Interface (VDI), so that the student can be on any device, and the same programs and image is presented to the student.
The EOC incorporated an ABT (Applied Business Technology) course into each vocation training program as a
requirement for each student completion.  In this course the students learn basic computer skills as well as how to fill out
an online application. MARIA College - Some moderate enhancements were made in the simulation lab used for
hands-on instruction in the associate degree program in nursing.  Instructional methods utilized in the anatomy and
physiology courses were modified to provide a more diverse set of learning activities for students, most of whom are
enrolled in the associate degree programs of nursing and occupational therapy assistant.  The principal objective to the
change was to increase hands-on learning activities through integrated and coordinated use of models, computer
simulations of physiological processes, and sample organs for observation and dissection.     

SUNY Schenectady CC used Perkins funds to repair a microscope for the Biology Lab, purchase new software and
technology for students with disabilities, and renewed Upswing, the online Tutoring program, to allow our students to have
up-to-date technology to make their transition to their careers easier.  These initiatives expanded the use of technology for
CTE students and improve what the College can offer its students.     

At Adirondack CC a simulation mannequin was purchased to support the Nursing Program. This state-of-the-art
technology allowed students to practice on mannequins and encounter simulated real-life situations. It is an exceptional
skill building instructional tool that prepares students for job experiences.     

Broome CC used the CTE Academic Coach that relies on Hobsons' Starfish (Early Alert and Connect) retention and
success online platform to identify, communicate with, and track progress of CTE students. The CTE Technical Assistant
supported CTE students, and especially those with disabilities, by providing access to alternative textbooks, smart pens,
Dragon Naturally Speaking and Read & Write Gold software, and Blackboard and basic computer tutorials. A large-format
poster printer purchased with Perkins funds in AY 2016-17 continues to facilitate CTE faculty's incorporation of innovative
technologies in student-led project assignments as well as generating customized promotional materials specific to the
College's Nontrad by Gender Careers Media Campaign.     

At Dutchess CC  the Assistive Technology Specialist was hired to develop, improve and expand the use of technology in
CTE, particularly assistive technology and computer literacy skills.    

Guttman CC is in the process of scheduling SmartBoard training for CTE faculty. This will enable them to more effectively
use technology in their teaching.    

At Rochester EOC, the CTE lab with computers in the library, as well as, the attain lab are used frequently by CTE
students for various class instruction reinforcement, including computer- based training for both students and the Greater
Rochester community at large.    

Tompkins Cortland CC improved and expanded available use of adaptive technology for students with disabilities.
Upgraded student open computing resources. Upgraded and added digital media hardware.    

Vaughn College: with the adoption of Starfish, a software tool to facilitate real time information to faculty, students and
academic support staff, Vaughn is using this system to identify students who are at risk of failing due to various situations
to get them the assistance needed to improve their educational experience. Starfish was implemented in December and
has gone live since then. Faculty and academic advisors are using the program to flag and reach out to students who may
be in danger of failing, Kudos are also given to students who are doing well in class to encourage their good work.    

At BMCC Perkins funds were used to provide honoraria for speakers who met with students to talk about career
opportunities in Entrepreneurship, Business and Accounting during the fall semester. CCD Perkins staff provided career
fair orientation workshops to help prepare students to network with employers for current as well as future career
opportunities. Perkins funded the salary of an Employer Relations Assistant whose role is to contact employers daily
through Career Express, posting job opportunities, scheduling on-campus recruitment and career fair & internship
participation. During the Fall career fair, 91 employers participated, and 18 different employers attended 31 different
on-campus tabling events.    
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At FMCC, the HVAC/R program added EPA certification to their program as recommended by employers.  Thanks to
Perkins, students received visits from local employers and visited employer sites.  Additionally, the lead instructor tracked
job placement via telephone, email, and social media.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Secondary     

State Education Department content associates provide on-site guidance to teacher preparation programs.
Representatives from teacher preparation programs are active members the in New York Association for Career and
Technical Education and contribute to professional development for in-service training for CTE teachers all content areas. 
  

CTE TAC staff, BOCES Administrators, BOCES Teacher Leaders completed a four-day train-the-trainer workshop to
implement the SREB/NRCCTE Teaching to Lead New Teacher Induction Program (April 2017). This program is designed
for new CTE teachers coming out of industry and pursuing an alternative route to certification. The program includes
modules on classroom management, classroom assessment, instructional planning, and instructional strategies. These
components are enhanced with reflective collaboration, coaching and mentoring. The program consists of a ten-day
orientation prior to the start of school; six, two-day coaching/mentoring sessions; and a five-day end of the year follow-up
training.      

During the 7/1/17 and 6/30/18 period, approximately 90 workshops were presented and 4798 professionals participated;
13 webinars were offered and 120 teachers and administrators participated. Content-specific Collaboration Days in the
Central and Northern Region of the state have been organized to create Professional Learning Communities (PLC) for
educators to share resources, lessons, and best practices from within the field.  TAC on-site workshops and collaboration
days for in-service teachers included:    

Topic/ Location/ Date/ Number of Attendees      

Program Approval,  Columbia HS, East Greenbush, NY,  7/25/17,  2    

FACS Conference, Oneonta, NY,  7/26/17,  27    

Summer STEM Institute,  Alfred College,  7/30/17,  110    

Career Pathways Summit,  Syracuse NY,  August 2-4, 2017,  175    

CTE Leadership Seminar,  Albany, NY,  August 8-9, 2017,  80    

EESTW Leadership Team: Update:  Middle Level CTE Regs and Curriculum Project, 9/13/17,  6    

CTE Program Approval and Multiple Pathways,  East Greenbush CSD,  9/18/17,  18    

Assessment Blueprints & Writing Multiple Choice Questions,  Albany City SD,  9/22/17,  13    

NYSCOSS Conference,  Saratoga Springs, NY,  September 23 -25, 2017,  215    

Hard and Soft Skills–Literacy Workshop,  CAP Region BOCES--Albany, NY,  9/26/17,  35    

Strategic Planning Corning Community College,  9/29/17,  45    

Middle Level Theme Team Curriculum Writing Project, 10/11/17,  10    

NYSSBA Conference,  Lake Placid, NY,  October 12-14, 2017,  400    

Think AGain!  Integrating AG Ed into FACS and Middle Level Regulation Updates,  Mount Markham HS,  10/16/17,  28    

Middle Level Regs Update and CTE Certification,  HFM BOCES,  10/19/17,  20    

ACTEA Board: Update Middle Level Regs and Curriculum project,  Desmond, Albany,  10/19/17,  15    
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NYS Middle School Assoc Conf: Middle Level Regs & Curriculum,  Saratoga Springs, 10/20/17,  40    

CDOS Pathway & Credential,  WSWHE BOCES,  10/20/17,  65    

SAANYS,  Otesaga, Cooperstown, NY,  October 22--23, 2017,  350    

SWD Workshop,  New Hartford, NY,  10/25/17,  24     

SWD Workshop,  Batavia, NY,  10/26/17,  50     

NYSTEEA--Think AGain!  Integrating Tech & Engineering Ed with AG Infusions and Middle Level Updates,  SUNY
Oswego,  10/26/17,  68    

NYSAFCSE Board and PD: Middle Level Reg/Curriculum Updates, 10/27/17,  60    

Finger Lakes West-East Crossover PD Infusion of Ag Ed in FACS,  Fairport HS,  10/30/17,  20    

Cap Region CTE Supervisors Group,  Shaker HS Latham, NY,  11/3/17,  8    

NYS Community College Business Officer Association,  Cooperstown, NY,  11/15/17,  135    

Hofstra CTE Conference, 11/17/17,  250    

Herkimer Community College, Ed Leadership, 11/22/17,  45    

EESTW Training,  Kenmore, NY,  November 30--December 1, 2017,  20    

Building Trades Collaboration Day,  OCM BOCES,  12/4/17,  14    

NYS Middle Level Liaisons, Middle Level CTE Regulation & Curriculum Project, 12/7-8, 2017,  45    

Academic Integration,  CITI BOCES,  12/22/17,  25    

Asst Superintendents for Instruction, Middle Level Update,  Monroe 2 BOCES,  1/25/18,  20    

Heavy Equipment Collaboration Day,  Cayuga Onondaga BOCES,  1/25/18,  8    

Academic Integration:  Next Steps, Citi BOCES, 1/26/18,  30    

Rigor and Relevance Instruction in Ag Ed, NYAAE Conference, 1/27/18,  80    

Middle Level Update,  Greenville CSD,  1/29/18,  5    

ACTEA Board, Middle Level Update, 2/9/18,  15    

NYSSBA, 2/10/18,  20    

Data Driven Instruction,  Clara Barton HS,  2/26/18,  12    

EESTW Leadership Team,  OCM BOCES,  2/26/18,  7    

BTANYS, March 4-5, 2018,  175    

Supt Conference Day,  Cobleskill CSD,  3/9/18,  5    

Hudson Valley FACS Conference, Ag Infusions for FCS Classroom,  Suffern, NY,  3/9/18,  35    

Regional Admin Meeting on Program Dev.,  Queens, NY,  3/15/18,  25    

Intro to Middle Level CTE,  Eastern Suffolk BOCES PD Center,  3/19/18,  35    

Building Trades Collaboration Day,  OCM BOCES,  3/20/18,  15    

EESTW Leadership Team,  OCM BOCES,  3/20/18,  7    

LIBTA Keynote, 3/20/18,  45    
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SWD Workshop,  FEH BOCES,  3/22/18,  35    

NYSTEEA, HVCC,  Malta, NY,  3/22/18,  40    

UFT Teacher Center, PBL, 3/24/18,  100    

SWD Workshop,  The Desmond, Albany, NY,  4/11/18,  39    

ACTEA Conference, Various Presentations and Keynote, 4/11/18,  120    

Academic Integration Day,  OHM BOCES,  5/3/18,  28    

Middle Level CTE/PBL,  Clifton Park, NY,  5/9/18,  29    

Project-based Learning East Greenbush CSD,  5/10/18,  12    

Academic Integration Day,  CiTi BOCES,  5/14/18,  30    

Program Approval/High Quality Programs,  Albany CTE Center,  5/15/18,  8    

2030 Summit, NYSSBA,  Latham, NY,  5/17/18,  110    

NYSAFCSE Board, CTE Admin. Guide,  Latham, NY,  May 18-19, 2018,  50    

Academic Integration Day,  WSWHE BOCES,  6/11/18,  40    

Ag Collaboration Day,  TST BOCES,  6/14/18,  5    

Early Childhood Collaboration Day,  TST BOCES,  6/14/18,  10    

Welding Collaboration Day,  TST BOCES,  6/14/18,  15    

Program Approval Workshop,  WSWHE BOCES,  6/15/18,  10    

Content Area Collaboration Day,  Madison Oneida BOCES,  6/19/18,  75    

EESTW Leadership Team Middle Level CTE, (Virtual), 6/20/18,  7    

AMPED,  OHM BOCES, New Hartford, NY,  June 25-28, 2018,  26    

Joint CTE Conference,  Liverpool, NY,  June 26-27,2018,  200    

______________     

Post-Secondary    

An Administrative Training Webinar was held on April 20, 2018. This conference presented an overview of the 2018-2019
Perkins Guidelines.  There were also presentations on core indicators, and non-traditional training and employment. 
There was also a New Grant Officer Conference on Thursday, September 13, 2018.    

The University at Albany’s Center for Women in Government and Civil Society also conducted several webinars, in which
all Perkins Grants Officers were invited to participate.     

The Civil Rights Compliance listserv at NYSED was used bi-monthly in 2017-18 for postings regarding Civil Rights
Compliance news and updates from USDOE together with training opportunities for Title IX, ADA and other Civil Rights
Compliance areas.    

Some of the examples of the use of funds by institutions are presented below:    

Hudson Valley Community College offered a wide assortment of professional development through its on-campus Center
for Excellence in Teaching including online teaching and learning management system.     

Genesee Community College hired a part-time Perkins Instructional Designer to offer workshops for CTE faculty to better
understand the challenges faced by students with disabilities in accessing course materials and how to resolve them.    
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Tompkins County Community College offered professional development opportunities throughout the year:  College
Teaching Center, the annual Connecting, Collaborating, and Celebration the Art of Teaching conference and Quantway
Math training - math and academic support faculty.                                                                        

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Secondary and Post-secondary    

Nontraditional Employment & Training Project: The NET Project is the field’s resource for improving nontraditional
participation in CTE. Their outreach takes the form of published technical assistance, including findings from the 2107
study sharing best practices in non-trad student recruitment. The NET Project also develops and pilots model informal
education programs to encourage middle and high school girls in Science, Technology, Engineering and Math (STEM)
career pathways.    

The NET project has been sponsoring the Vanguard Award, which recognizes outstanding secondary and postsecondary
level students throughout New York State who are enrolled in Career & Technical Education programs that are not
traditional for their gender. Held annually since 1993, the Vanguard Awards are presented to four secondary and two
post-secondary students.    

One of the areas examined during secondary and post-secondary CTE program reviews is non-traditional representation.
The CTE review teams look for representation in the classrooms and marketing materials. Micro-inequalities in instruction
are noted and discussed with the administration and teachers of the program.    

New materials on non-traditional continue to be posted on the TAC website, and referenced for groups needing
improvement. The TAC also supported and assisted in offering the “Today’s Girl, Tomorrow’s Woman” conference in NYC
once again in the 2017-18 program year.    

_____________________    

Post-Secondary    

Some of the examples of the use of funds by institutions are presented below:    

Cayuga CC has hosted career fairs, open houses, and information days to expose students to high skill, high wage
occupations, including occupational therapy.    

Clinton CC provided tutoring for the nursing program inclusive of all non-traditional and special population students
enrolled within the program; allied health careers are at the top of the list of high demand jobs and job growth based on
current labor statistics.    

Herkimer CC  is continuing its work with a social media consulting firm to strategize and conduct outreach to
non-traditional students for our CTE programs. At present, Herkimer has confirmed the company it is going to work with
for this year's campaign and has identified the programs it wants to target. Completion of the design phase and the
initiation of this year's social media campaign for non-traditional student recruitment is pending.    

At Medgar Evers College the Certified Nursing Assistance Program provides its program participants with 120 hours of
training inclusive of 90 classroom hours and 30 clinical hours.  By the end of the program, the program participants should
be knowledgeable in Basic Nursing Skills and Specialized Care Procedures.     

At Suffolk CC non-traditional participation and completion initiatives are active in engineering, architectural technology,
drafting, construction technology, automotive technology, nursing and others. The architectural and construction
technology team produced a recruitment video encouraging nontraditional students to consider nontraditional careers.
Every year Suffolk nominates students to the Vanguard Award competition and Suffolk students have been awarded
many times, but unfortunately none were selected this year.    
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SUNY Delhi uses Non-Traditional Careers Task Force comprised of faculty with students in non-traditional fields that has
monthly meeting to assess, analyze, and identify strategic interventions and new supports for students. In addition, a
retention coach has worked with students to pilot a program to engender greater peer support within the Vet Sci area, as
well as new strategies with the Admissions and Recruitment units to increase the awareness of non-traditional
professions.    

At Ulster CC the Career Program Coordinator facilitated workshops on working in fields non-traditional to gender. The
Career Services Specialist coordinated workshops on preparing for employment in high-wage, high-skill technical
occupations.    

At Buffalo EOC the Counseling and Advisement Units continue to use a case management model to work with
non-traditional students as they prepare them for non-traditional careers and/or technical occupations. The Allied Health
Coordinator and the allied health faculty invited professionals in to speak to students about career opportunities.    

Erie CC:     

A Perkins-funded recent graduate female tutor from Automotive Technology provided support for all matriculated students
in Automotive Technology, including non-traditional female students.    

A Perkins-funded social media campaign was conducted to encourage females to enroll in the non-traditional
Mechatronics and Construction Management and Engineering Technology programs.    

The Perkins-funded Assistant Project Director organized a Role Models in Advanced Manufacturing event, which brought
back recent graduates from SUNY Erie to  participate in panel discussions, each of which included a female recent
graduate.    

The Perkins-funded SimMom manikin was purchased for the Nursing simulation lab. Non-traditional male students
matriculated in the Nursing program are underexposed to many maternal care scenarios during their clinical rotations.
SimMom enables these students to experience myriad scenarios related to maternal care with valuable faculty-led
reflection afterwards.    

Jefferson CC provides support for academic and social supports for nontraditional students pursuing careers in high skill
and high wage occupations, such as Criminal Justice and Nursing.    

At North Country CC  all CTE students, including those in non-traditional fields, are provided with the opportunity for
academic supports services. This year, the Career Services Coordinator also has had opportunities to introduce students
to these fields. As part of retention specialist efforts, they have been reaching out to traditional and non-traditional
students. They also created a non-traditional scholarship to assist those students with financial burdens that prevent them
from attending and staying enrolled.    

NYC College of Technology continues to promote internships, better recruitment and retention materials for females in
engineering technology through such programs as CUNY Service Corp, ASAP, Brooklyn Tech Triangle Internship
Program and Perkins ME #2.    

At Onondaga CC Career Services implemented a Mentoring Program that paired 14 CTE students with a professional in
their field. Eight of those participants are pursuing non-traditional fields. Collaborated with Criminal Justice Club to host
women forensic investigator speakers. Conducted mock interviews with two Criminal Justice classes. Nursing Dept.
required all students to have resumes reviewed and interviewing skills discussions prior to graduation. They also
conducted outreach to all non-traditional students.    

Queensborough CC:  through ME4, career partners Korg USA, Aurason, Native Instruments, Wae Arts, Celebrate
Brooklyn and Music Marketing gave an in-class presentations to discuss with students’ possible career paths and
emerging opportunities in the Music Technology field. Two new male nursing faculty were recruited and hired this year in
the Nursing Program. A support group for male nursing students was formed and coordinated/led by the male nursing
faculty.    

At Trocaire most of Perkins funding was targeted to increasing participation, retention and completion of students
pursuing nontraditional occupations. Informational sessions and gender specific appeals created a welcoming
environment for this target population. Personnel participating in the recruitment and retention of students pursuing
non-traditional occupations connected students with services and the academic and social supports needed to be
successful.    
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Bronx EOC has as two major efforts the Master Barber and the Certified Nursing Assistant. In both classes, they aimed to
have multiple students representing non-traditional genders.    

At College of Staten Island, the AAS nursing program and healthcare sector workforce development programs have
partnered with area hospitals and community clinical agencies in which our students conduct their clinical practice.
Activities include: clinical and observational experiences, participation in professional organizations and conferences, use
of NTN for professional socialization and dialogue with peers, and the use of the NTN in skills building through clinical
simulations.  All vocational training programs provided students with an understanding of the most important aspects of an
industry. Most of these programs train employees for two of the four most important sectors of the Staten Island economy:
Education and Health Services, which accounts for 36% of the total employment on Staten Island, and Professional and
Business Services, with 9% total employment.    

At Genesee CC  the Career Program Coordinator facilitated workshops on working in fields non-traditional to gender. The
Career Services Specialist coordinated workshops on preparing for employment in high-wage, high-skill technical
occupations.    

HVCC  utilized guest speakers, simulators, industry visits, field trips and other program specific activities to expose
students to the many high wage, high skill programs for both traditional and nontraditional students. The EOC offers
programs and encourage non-traditional students to participate in these programs by doing targeted marketing and
recruiting for this initiative.    

At SUNY Schenectady CC Career Services has planned for a series of workshops that will help support students in CTE
nontraditional fields by providing the opportunity to learning more about and networking within these fields as well as
teaching students, particularly female students, how to negotiate for higher wages.  The College has continued the
Mentorship program and has hosted several division specific career events.  These events include industry professionals
and relevant speakers to provide students a broader understanding of their intended field of study as well as networking
opportunities.  Career Services also offers speed networking programs to assist students in learning to communicate
effectively, understand what hiring managers in their fields are looking for, and to gain confidence in themselves.     

Sullivan CC   Career and Transfer Coordinator offers one-on-one counseling, workshops and job fairs to expose students
to these types of occupations.    

Adirondack CC    One strategy for increasing non-traditional students was instruction and advising by non-traditional
faculty who serve as role models to students. In addition, a video produced through last year's Perkins grant was broadly
disseminated this year. The video was designed to highlight participation in non-traditional STEM fields.    

At Broome CC  three student members of the LAC are pursuing academic programs in fields that are nontraditional for
their genders. The College's Technical Career Connection webpage contains related information, links, and other
resources. Current NT students are recruited to appear in billboard and social media advertisements showcasing NT by
gender education/career pathways. Three of nine CTE students nominated for the Vanguard Award, progressed to finalist
status; two won. Publicity efforts are now underway to showcase their NT stories campus wide.    

At Dutchess CC theOffice of Accommodative Services sponsored an employment program for nontraditional students with
disabilities and opportunities to develop vocational skills in areas such as technology training, helping skills and
development/execution of study skills/academic support workshops. Panelists for the annual Transition to college
workshop are selected on the basis of their enrollment in non-traditional fields as well as career/technical programs.
Through faculty partnerships, the Academic Coaches have facilitated interventions for students in STEM Fields including
graduation preparation. The ACT Center is working with admissions on programming with community services regarding
career/tech degrees. Career Services hosted two career expos, workshops in classrooms and participated in Safety day
to encourage students, especially nontraditional to consider Fire/Criminal Justice fields. All major activity areas placed an
emphasis on identifying and supporting nontraditional students. The College nominated 12 students for the Vanguard
Award, and two of the nominees were finalist awardees. The College will market Vanguard Award winners as a
recruitment tool for nontraditional students.    

Hostos CC in partnership with NYC Men Teach, the non-traditional career advisor coordinated a non-traditional careers
day, where over 150 students received non-traditional career (male/female) tailored pamphlets and information.
Employers representing non-traditional careers by gender were invited to speak to students. Through the use of
technology such as Career Coach and Occupational outlook, programs provided guidance to students.    
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Rochester EOC provides students with an opportunity to choose careers in programs without bias to a specific gender
traditional choice. To accomplish this, open houses are conducted prior to enrollment highlighting these nontraditional
opportunities. Job fairs with employers are also targeted to showcase in demand occupations.    

At Vaughn College the Career Services office hosted the Fall Career Fair in September. There were over 50 companies in
attendance. The fair served current students and graduates from all degree programs. Students were offered and
accepted employment opportunities with companies such as Panasonic Inc, Endeavor Air, Delta Airlines. Students used
the Career fair as an opportunity to create new networking ventures for future employment and internships.    

At SUNY Schenectady CC Career Services is offering a series of workshops that will support CTE Students, specifically
nontraditional in gender, to learn more about and understand different Career and Technical programs offered to them.  In
addition, CTE students are invited to several career events to assist them in learning more about their fields and aspects
of their desired jobs. These events offer opportunities to meet people within the industry and learn more about the fields.   
 

   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Secondary    

New York State issued 12 competitive grants addressing removing barriers to participation experienced by students with
disabilities and English language learners. The grants allowed recipients to perform a needs assessment and develop
strategies for improving access. Projects brought together CTE, academic, and ELL instructors; work-based learning
coordinators, technology integration specialists to develop resources to strengthen CTE instruction for ELL students. A
sample project narrative is attached.    

The TAC organized comprehensive offerings for CTE teachers to help them better address the educational needs of
students with disabilities in CTE classrooms.  This full-day workshop was offered regionally four times during this reporting
period.  Approximately 200 people participated in this activity. Information on disabilities frequently seen in the CTE
classrooms was presented along with many instructional strategies including differentiated instruction. The strategies
were modeled for and practiced with the participants. There were opportunities to learn, discuss and share best practices,
concerns, barriers and difficulties associated with meeting the needs of these students.    

     

Perkins Funded Major Efforts targeted to special populations included:    

CTE Programming to Increase Academic Success    

Collision Repair Pre-Apprenticeship Program    

Modernize and Expand CTE programs to provide opportunities in emerging careers for all    

Marketing, Integration, and Retention of Non-Traditional students into CTE    

Support for Success of Students with Disabilities    

Creating New and Improved Pathways    

Counseling for Careers    

Infusing Core Curriculum Programs with Essential Business & Industry Skills    

Manufacturing Technology Program Development (ELL focus)    

Non-traditional Students with Special Needs    

Link CTE programs to Postsecondary Career Education    

Technical Literacy for Career Readiness    
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Working Worlds Program    

_________________________    

Secondary and Postsecondary     

P-Tech    

In 2013, New York State launched the NYS Pathways in Technology Early College High School (NYS P-TECH) Program,
a public-private partnership for college and career readiness that will prepare thousands of New York students for
high-skills jobs of the future in technology, manufacturing, healthcare, and finance. Thirty-three projects have been
awarded across New York State, and these programs offer:  · A rigorous, relevant and cost-free “grades 9 to 14”
education focused on the knowledge and skills students need for Science, Technology, Engineering and Math (STEM)
careers;  · Workplace learning that includes ongoing mentoring by professionals in the chosen career sector, worksite
visits, speakers, and internships;  · Intensive, individualized academic support by K-12 and college faculty within an
extended academic year or school day that enables students to progress through the program at their own pace;  · An
Associate of Applied Science degree (or other two-year degree that is the industry standard) in a high-tech field.    

The NYS P-TECH program prioritizes partnerships that demonstrate the willingness and capacity to serve students who:   

- Have been identified as academically at-risk for not successfully completing high school or not enrolling in or succeeding
in college;    

- Belong to populations that have historically not had access to or success in higher education;    

- Do not have the financial resources to fully fund an Associate degree without tuition assistance; and    

- Are in attendance in a school district with Focus status as most recently determined by NYSED    

Some of the examples of the use of funds by institutions are presented below:    

Clinton CC supports all special populations. A laptop with Dragon Speak software was purchased to support visually
impaired students; additionally, within the STEM area curricular materials that support students have been specifically
developed (i.e. 3D model for tactile learning of specific ideas/content in the discipline of biology).    

Herkimer CC uses Perkins funds to maintain a part-time academic coach position for students with disabilities, and to
provide childcare subsidies for adult CTE students with small children. The College is also using Perkins funding to
continue its work with social media consultants to create and implement outreach campaigns targeting non-traditional
populations and disseminating information about CTE programs and related services at the College that can help lead to
high skill/wage jobs.    

At Suffolk CC Perkins funds were used to support a Support Services for CTE pilot project in Career and Disabilities
Services intended to target students with disabilities in CTE and provide the support needed to complete CTE majors and
enter the workforce.    

At SUNY Delhi  increased supports for special populations were provided directly through the Perkins program through
the Access & Equity Office, the hiring of a part-time disability learning coach and peer instructor to improve the learning
outcomes of students with disabilities.    

At Erie CC  a math skills workshop was held in Summer 2017 for first-year Automotive Technology students who had
placed into remedial math. Additionally, math modules were created by the Perkins-funded Distance Learning staff to
connect Automotive Technology concepts to the math curriculum. Additionally, a Perkins funded ESL tutor was hired to
support ESL students matriculated in Automotive Technology.    

Jefferson CC provides targeted support services for single parents, students with disabilities, and veterans via tutoring
and advisement services.    

At LaGuardia CC  faculty teaching in career and technical education programs that prepare special populations for high
skill, high wage, and high demand occupations are participating in faculty development seminars in which they develop
assignments that help students develop critical thinking, writing, reading, and technical skills needed for success in those
professions.    
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CUNY LEADS Program launched a CUNY LEADS Achievement Pilot Program to provide a comprehensive intervention
program for 30 students with disabilities identified through the College's early alert system as having acute academic
difficulties and the Center for Career & Professional Development's flag system - which will assist them in fully
participating in, and succeeding in, the postsecondary education environment. The goal of the program is to reduce
performance gaps for SWDs who are under-prepared for the rigors of college. Program for Deaf Adults Job development
coaches provided orientation/training to new LaGuardia Deaf students about CTE job expectations and occupations.
Student Information Center: The Advising 2.0 initiative fosters faculty, department and service collaborations to provide
students with opportunities for advising, networking, career panels.    

NYC Welcome Back Center advisement and RN recredentialing program for English language learner immigrants with
foreign nursing licenses: provides career pathway and (non-credit) technical skill attainment for high-demand occupation
leading to self-sufficiency. Job Development Center: In addition to the professional development workshops and job
readiness activities referenced above, additional experiential learning opportunities were provided to students that include
clinical rotations, hand-on learning and job shadowing.    

At NYC College of Technology the majority of City Tech's student population is economically disadvantaged and Perkins
special populations. Half of enrolled students are in STEM programs in School of Technology and Design. The School
continues to focus on cross-training and interdisciplinary studies for training 21st century technology students. This spring,
City Tech completed a new academic building with new high-tech infrastructure for research science labs and health
programs facilities. The associate programs in Radiological Technology, Dental Hygiene, Nursing and Vision Care
Technology now have new space to offer students up-to-date equipment and tools of their respective disciplines.    

Queensborough CC hired two new male nurses for the Nursing Program and created a mentoring club for male nursing
students. In the Music Production Program, female students were recruited and mentored for moving into the music
production industry. In the Massage Therapy Program, a male student was nominated for the Vanguard Award.    

At College of Staten Islandm, through the expansion of the NTN and wrap-around services in all CTE programs, the
appropriate early, structured interventions to promote realistic self-appraisal and expectations have optimized skill
preparation, success, and have moved at-risk students towards positive achievement of academic goals. In addition,
ongoing preparatory strategies, specifically designed to enhance academic, vocational, and technical skills that
incorporate student interaction and mentoring, have further promoted positive academic outcomes.    

HVCC  utilized guest speakers, simulators, industry visits, field trips and other program specific activities to expose
students to the many high wage, high skill programs for both traditional and nontraditional students. The EOC offers
programs and encourage non-traditional students to participate in these programs by doing targeted marketing and
recruiting for this initiative    

     

Monroe CC primarily draws its students from the Rochester and Monroe County area. Rochester is the fifth poorest city
among the top 75 metropolitan areas in the US and is the poorest urban school district in New York. Many students
attending CTE classes are economically disadvantaged.  CTE tutoring staff provided focused outreach to career/technical
programs to increase the participation of special populations including persons with disabilities, economically
disadvantaged nontraditional gender, single parents, and individuals with limited English proficiency.  Two Learning
Disabilities Specialists worked with students with physical and learning disabilities.    

At Sullivan CC the production of Career Focus Magazine included articles on the college's service to Veterans, including
the ribbon cutting of the Battle Buddy Center (Veterans Lounge). Veterans can meet with current veteran students to find
out about: Applying for VA benefits (as a Veteran or Dependent of a Veteran); the GI Bill, and more.    

At Bronx CC the department registered the CUNY Bronx LEADS coordinator, BCC LEADS counselor, and director of the
Office of Student Disabilities with Symplicity so that as they work with students, they have access to the same internships
and employment opportunities being accessed by all BCC students. In addition, Career Services Hub coordinated and
conducted several workshops for the CLIP program. Their groups of students were informed about and given access to
the Focus 2 system to begin exploring career options.    

Broome CC:       

•Adult learners - Over 21 Night is an orientation event especially for adults looking to retool for a new career, advance a
current career, or finish a degree they never completed.    
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• Students with disabilities - The College's Accessibility Resources Office provides services to students with disabilities to
create pathways of access to course objectives and academic activities.    

• Veterans - The College's Veterans Services assists with coordinating services including financial aid, counseling, job
placement, and tutoring.    

• Individuals with Limited English Proficiency    

The College's Learning Assistance Department offered reading and study strategies, supplemental instruction, tutoring, a
writing center, and math lab.    

Rochester EOC provided preparation for programs for special populations that lead to high skill, high wage and high
demand occupations by incentivizing qualified students with free tuition to reduce hardship.    

Ay Tompkins Cortland CC academic support programming, new curricular models to accelerate pre-college basic skills
preparation, extra support are offered for low income students through textbook reserve and special support programs
funded with other donor dollars. State of the art equipment and lab facilities. All services and programs accessible to
students with disabilities.    

At Vaughn College the Project Director of Disabled Students' Project (DSP) worked with the Career Services office to
introduce students with disability to the Workforce Recruitment Program (WRP). WRP is a new job referral program. A
number of disabled students applied to the program. There were two steps to the application. Students filled out an online
application which was passed on the recruiters within the federal government. Two students passed the first round of the
process and were called for interview sessions. They were then placed in a national database which is made available
throughout the federal government for potential hire.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Secondary    

Increasingly, SED staff reviewing CTE programs for approval encounter occupational areas newly available to secondary
students either through changing technology or changes in age requirements (e.g., drone technology, emergency medical
technician). These programs require more SED support to insure appropriate alignment of program content to
postsecondary options, adherence to related state or federal regulations, and qualifications necessary for industry
professionals to become eligible for  CTE teacher certification through recently created pathways.    

The CTE TAC provides guidance and resources to help schools submit complete applications to NYSED for program
approval. (New York defines program of study for Perkins as an SED-approved program). In the 2017-18, TAC staff
supported the implementation of our revised middle-level CTE requirement in professional organization meetings
statewide. This strengthened regional CTE leadership’s awareness of new options for the delivery of middle-level CTE to
include all content areas (instead of the prior requirement for FACS and technology education).    

Sample online resources offered by CTETAC: comprehensive workbook on the CTE program approval process;
partner-developed resources to assist in curriculum development, academic integration, and business and industry
partnerships; performance assessment rubrics and best practices in authentic assessment; the revised Career and
Financial Management curriculum framework,  the Middle Level Theme and Content modules; toolkits for improving
career-ready practices, among others.    

SED and CTE TAC staff provide assistance to CTE and general education teachers, administrators, and parents
regarding the CTE graduation pathway, work-based learning, CTE teacher certification, Board of Regents CTE policy, the
program approval process, professional development opportunities, and grant administration.    

_________________    

Post-Secondary    

NYSED sends Perkins Grant Guidelines to all eligible grant applicants and recipients; the applying institutions receive new
copies of current guidelines at least once per year.    

NYSED provides an email address where inquiries regarding Perkins can be sent. An email listserv is used to
communicate with all Perkins grant recipients.    
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NYSED Perkins staff provides technical support and guidance to grants officers via e-mail, phone, and regular mail
regarding all aspects of the grants administration/implementation process.    

Administrators at the Center for Women in Government and Civil Society, based at the University at Albany, offered
multiple webinars for Perkins Grants Officers.    

During the reporting year, NYSED Perkins administrators joined with the Civil Rights Compliance Coordinator to conduct a
site visit at Orange Community College.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

399843

Number of students participating in Perkins CTE programs in state correctional institutions:

914

Describe the CTE services and activities carried out in state correctional institutions.

Secondary    

The state agencies providing programming for court-involved youth continued projects focused on stackable credentials.
Offering options for credentials that can be obtained in under a year meets the needs of youth with varying amounts of
time to complete certification requirements. Examples of projects that the Department of Corrections and Community
Supervision and Office for Children and Family Services continue to build are those in computer applications (Certiport
IC3, Microsoft Office Specialist), construction (NCCER subspecialties), cosmetology and barbering (New York State
license), National Work Readiness Credential (one way to obtain the NY CDOS credential, which may be used to fulfill
graduation requirements), health and safety, which apply to a range of occupational areas (Red Cross CPR/first aid,
ServeSafe, OSHA10). In the 2017-18 program year, measures to expand availability of classes leading to a certification
included providing train the trainer professional development for correctional instructors so that they would be certified to
deliver these classes.    

     

     

Post-Secondary N/A  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Secondary-Post-secondary    

New York does not use Perkins funds for CTE services for individuals with disabilities in residential placement.    
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8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Secondary    

In addition to the professional development mentioned above, SED and TAC staff provided workshops and written
guidance regarding the middle level regulation change impacting FACS and technology education programs (which are no
longer the sole source of middle level CTE instruction).    

Middle-level (ML) regulation change presentations by TAC and SED staff    

7/19/18,  ML CTE regulation webinar: Erie 1 BOCES, component school administrators, 28    

7/20/17, ML CTE regulation presentation- Capital Region BOCES, district administrators, 22    

7/25/17,  ML CTE regulation presentation: SUNY Oneonta FCCLA FACS Bootcamp , 45    

8/8-8/9/17,  NYSAFCSE work sessions, ML presentation -NYS CTE Professional Organizations Seminar, 52    

10/11/17, Facilitate cross-CTE content ML CTE Theme module planning meeting, 12    

10/16/17, FACS PD teachers from Herkimer and Oneida Co- Mt Markam HS , 28    

10/19/17, ML CTE regulation presentation: HFM BOCES, district administrators , 20    

10/19/17, ML CTE regulation presentation: ACTEA , 18    

10/20/17, ML CTE regulation presentation: NYSMSA , 38    

10/27/17, NYSAFCSE PD and Board; FACS educators representing all areas of the state , 60    

11/3/17, ML CTE regulation presentation: Capital Region CTE Supervisors Association  , 12    

11/16/17, ML CTE regulation webinar: CTETAC , 18    

12/4/17, ML CTE regulation presentation: NYS ML Liaisons , 100    

12/13/17, Facilitate cross-CTE content ML CTE Content modules planning meeting: , 40    

1/18/18, ML CTE regulation presentation: ACTEA , 18    

1/25/18, Middle-level CTE regulation presentation: Monroe 2 BOCES, district administrators , 20    

1/29/18, ML CTE school planning meeting: Greenville CSD , 12    

2/10/18, NYSAFCSE PD and Board virtual meeting, 30    

3/9/18, ML CTE school planning meeting: Cobleskill CSD , 8    

3/23/18, ML CTE regulation presentation: Orange-Ulster BOCES, district administrators , 20    

4/6/18, ML CTE school planning meeting: Greenville CSD , 12    

5/17/18, ML CTE regulation: ACTEA and Big 5 Cities Meeting, 20    

5/18-5/19, NYSAFCSE PD and Board; 60 FACS educators representing all areas of the state, 60    

6/26-6/27, ML CTE curricular guidance presentations, Joint CTE conference, 80    
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Post-Secondary    

During the reporting year, our state did not use Perkins funds to support family and consumer science programs as such.
However, several of our institutions utilized Perkins funds to assist students enrolled in programs which cover
FACS content, including child development, fashion design, and nutrition programs.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Secondary    

Secondary-level programs did not use Perkins funds to award incentive grants. See section B1 for the model program
awards made to recognize strong programs.    

Post-Secondary    

For the reporting year, our state did not use Perkins funds to award incentive grants to eligible recipients for exemplary
performance or for use of innovative initiatives.  However, New York State Perkins administrators did encourage recipient
institution administrators to develop innovative initiatives in their upcoming Perkins applications. We encouraged them to
do so in emails to the field, as well as during our two Perkins conferences. The Grants Officers then took our
recommendations back to their institutions to encourage senior administrators to support innovative initiative development
at their respective institutions.  

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Adult Programs Delivered by Secondary Agencies    

New York continued to fund adult programs delivered through secondary agencies. Four large city districts and five
Boards of Cooperative Education Services offered major efforts geared toward the acquisition of industry recognized
credentials while infusing CTE content with academic skills. Credentials were offered in Microsoft Office, home health,
phlebotomy, practical nursing, medical assisting, information technology (CompTIA-Security), and production technician.   

Adult Perkins-funded programs are automatically included as partners in local one-stop delivery systems that manage
WIOA Title II activities, adult basic and secondary education; English language acquisition and integrated education and
training programs.  One-stop partner services are coordinated so that several adult programs (e.g., English as a new
language, basic skills) can be offered in integrated curricula with CTE programming.    

The TAC conducted meetings for the representatives of adult CTE from the Big 5 cities to provide updated information on
CTE and workforce development and provided on-site assistance in program planning.    

Perkins-funded projects for adult CTE students included:    

Occupations for ELL’s    

AED/CPR training update with training feedback machines    

Industry recognized certifications for adult career & technical students    

Certified production technician    

ELL’s in the nurturing professions: health care, child care, hospitality    

Microsoft Office Specialist.    

Electrical trades alignment    

Office technology    
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Culinary careers    

_____________________    

Post-Secondary    

Some of the examples of the use of funds by institutions are presented below:    

Cayuga CC's evolving and expanding Community Education and Workforce Development programs and services, and its
unique partnership with Oswego County BOCES, now referred to as the Center for Instruction, Technology and Innovation
(CiTi), are available to adults and high school drop-outs to complete their secondary education.    

Clinton CC:  all  CTE programs are flexible and include flex learning options, distance learning options and all have
access to tutoring center services and online tutoring services to support success in CTE programs; the RW SRC is part
of a team coordinated effort to support retention initiatives directly related to students enrolled in CTE programs;
additionally, we have a partnership agreement with our local OneStop and other programs external to the college (i.e.
ACCESS VR).     

At Suffolk CC Perkins funds were used for adults pursuing nursing, IT, RTV, advanced manufacturing technology,
ophthalmic assistant and technician, construction technology, architectural technology, cybersecurity, and automotive
technology, as well as many non-traditional or students with disabilities through our Job Search Success and Office of
Disabilities Services Learning Specialist programs. Funds upgraded technology, materials, supplies, and supported
personnel in providing outreach and support.    

At Buffalo EOC the Counseling and Advisement Units connected students with resources provided by the UBEOC
Advanced Technology Training and Information Network (ATTAIN) lab to receive remediation through online instruction;
as well as the Academic Skills Lab so they could receive individualized instructional support.    

At Erie CC the Automotive Technology program had 14 veteran students, and 4 students placed through SUNY Erie's
Pathways department enrolled in Fall 2017. Pathways students require additional support prior to being college-ready,
often through support obtaining a GED and through ESL services. 8 veteran students enrolled in Construction
Management Engineering Technology for Fall 2017. One Pathways student enrolled in Mechatronics in Fall 2017.
Perkins-funded Distance Learning staff developed online courses for Automotive Technology, which provides greater
flexibility for adult students with complex life schedules. The courses utilizing Perkins-funded equipment for the
Construction Management Engineering Technology welding and Mechatronics are offered in the evening, which are often
more conducive to adult students looking to upskill or switch careers.    

LaGuardia CC       

Program for Deaf Adults: With the use of presentations at Deaf communities such as Lexington HS, Fanwood HS and an
exhibit at a local American Sign Language (ASL) expo, we had job coaches meet and interact with prospective students to
complete their secondary school education. Individuals were informed of accommodations and CTE support that they
would receive.  Academic Peer Advisor: API is for current LaGuardia students and the program is used not just to help
other students but to provide a pre- professional experience for our tutors.    

Student Information Center: The SIC staff are knowledgeable of the College offerings and appropriately inform and refer
callers and visitors to Pre-College Programs to earn their equivalency and then enroll in degree & certificate programs.    

At NYC College of Technology, the Workforce Development Center is part of the Continuing Education Division. It
supports professional trainings available to the community and City Tech students.    

At College of Staten Island, the office of Workforce Development and Innovation works closely with CSI's Adult Learning
Center, which administers Literacy, ESL and HSE programs. Workforce Development and Innovation, in collaboration with
the Adult Learning Center, has provided support to adults returning to further their education. A pipeline has been created
for students to gain an HSE diploma and transition into CTE credit bearing or certificate programs.    

At Monroe CC while not providing direct CTE instruction to this audience, the Perkins project works with OACES, a
community education program which provides GED courses for adults/dropouts, informing them about nontraditional CTE
fields which have high demand employment and providing information on college requirements linking courses and those
careers.  Several students have indicated interest in applying to the College after completing the GED program.    
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Adirondack CC has a strategic focus to increase the number and success of adult learners. Faculty and staff attended a
conference through Perkins funding to learn best practices in serving adult learners and begin to build a culture more
adult-learner centered to prepare for careers.    

At Broome CC the superintendent of a local secondary school district, a member of a local secondary school district's
board of trustees, and a faculty member of Broome Tioga BOCES sit on the Perkins LAC. While Perkins funding is not
used specifically to support these efforts, the College does have well established linkages with students at secondary
schools through agreements/ articulations with programs such as P TECH, Fast Forward and Early College. Articulation
agreements are in place with Delaware, Madison, Chenango and Otsego BOCES, Broome Tioga BOCES, Greater So.
Tier BOCES, and Otsego Northern Catskills BOCES.    

At Dutchess CC Career Services office collaborated with DCC Community Services, which provides ESL and HSE
courses, to facilitate a series of Career Exploration and Job Search workshops - planning is in progress, with the career
coach coordinating this effort.    

At Rochester EOC Perkins Funds are used for classroom instructional needs, payment for bus passes, staff (workforce
counselor), Exam fees for students that complete a short-term skill including professional development for faculty and staff
including excursions that showcase skills gained by students.    

At Tompkins Cortland CC Perkins funds provide academic support for students in the Pathways program for returning
adult students and BEAM Project (Bridge to Employment and Academic Marketplace), a collaborative project between the
Tompkins WIB and the college, funded through a Workforce Innovation Fund grant from the U.S. Department of Labor.    

   

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

Secondary    

All adult programs delivered by secondary agencies have a career planning and job placement components. One-stop
partner services include job search support for adult students.    

______________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    

Cayuga CC:  The Student Engagement faculty and staff provide individual and small group career, transfer and job
placement services to Perkins students. The College's acquisition of Symplicity, an online job posting and job search
database, has advanced the objectives of the Perkins grant and the College mission, to support students who wish to find
rewarding, relevant, and high-paying jobs.    

Herkimer CC uses Perkins funds to maintain a part-time Employment Coach position in our Career Services office to
provide case management services for CTE students to facilitate their successful transition into the workforce. The
Employment Coach also conducts outreach in classrooms to make CTE students aware of services and opportunities
open to them through the Career Services office.    

At Suffolk CC Perkins funds were used to support a Support Services for CTE pilot project in Career and Disabilities
Services. Career services counselors provided 27 workshops specific to CTE students on job search success, resume
writing, and interviewing skills, with special outreach to student veterans and students with disabilities.    

At SUNY Canton Career services provides students with the tools to supercharge their job search, explore career options,
pursue graduate studies and connect with recruiters.  The Perkins grant purchased the Focus2Careers license for career
services in the Fall of 2017.    
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At SUNY Delhi  an array of direct services has been provided to students in targeted areas related to STEM-ed. Perkins
monies supported coaching, retention guidance, and student /peer instruction/coaching, in Nursing, Vet Sci, all the
Applied Technology programs, as well as Business and Information systems. SUNY Delhi has strong placements through
internships, practicums, and other applied learning opportunities. Placement data show high student participation with
over 3086 students in 2014 -2016 involved in internships, practicums, preceptorships, professional work experience, and
clinical work; and 17,227 students enrolled in other applied learning courses leading to technical skill attainment. In Spring
2017 thru Fall 2017, 1,137 students were involved in internships, practicums, preceptorships, professional work
experiences and another 5,5599 students enrolled in other applied learning courses leading to technical skill attainment.
This provides a great leveraging opportunity for our students graduating, as the employment rate is high, with some
Applied Technology programs showing 100% of students immediately placed in jobs.    

At Westchester CC Disabilities Services counselors work closely with New York State Agencies (ACCES-VR and NYSCB)
as well as other agencies such as Search for Change, to support CTE students with disabilities in earning a degree at
WCC, transferring to a four-year institution and/or finding employment.    

At Buffalo EOC students were assisted with portfolio development (i.e., resume writing, cover letters, and reference
pages). Students were given a "presentation book" to showcase their portfolio which included their resume, cover letter,
references and copies of all certifications obtained. Students were provided with daily job leads via email. Students were
provided access to the UBEOC Information Commons as well as its library of resources. In addition, students were given
opportunities to conduct online computer jobs searches which included access to the Virtual Career Library and career
services staff for support.    

At Jefferson CC  Perkins funds supported a CTE Career Advisor.    

LaGuardia CC: For Spring 2018, students will be invited to Industry Fairs, Job Fair, Internship Fair, On-Campus
Recruitment Programs, Employer Site Visits and the Career & Professional Development Conference.  Program for Deaf
Adults' job developers prepared students for CTE job placement and internship placement sites. PDA Coordinator and job
coaches supported students during LaGuardia Job Fair-provided assistance with resumes, job applications, professional
attire. Academic Peer Instruction is another area where Perkins funds were used as  all tutors are current or former
LaGuardia students. Many of the tutors do not have other jobs and so API is the only way to support themselves while
completing their studies. Student Information Center: SIC used Perkins individuals who have funds to provide direct
student service and support. Providing information and directions regarding academic and career events; outreach to
assist with enrollment issues; reminders to take needed actions and increase awareness of deadline. SIC supports
various college initiatives to foster college completion and career development.    

Job Development Center surveyed all Perkins participants on the first day of training to assess their goals and motivations
for enrolling in their training. The office identifies and serves students that have indicated an interest with continuing their
education and/or with their employment search. Additionally, they survey the students after completion to identify
education and employment outcomes that have been achieved and those who would like further assistance.    

At North Country CC the Career Services Coordinator is working with CTE Programs regarding workforce updates and
needs. Vacancies are communicated to students directly by the CSC. The same holds true for retention specialists.    

At NYC College of Technology many students who participate in Perkins activities are recruited to work as tutors and/or
mentors funded by Perkins while pursuing their baccalaureate degrees and/or working.    

At Onondaga CC The Career Placement Specialists assisted students with resume writing, interviewing, job searches,
and transferring plans.    

Queensborough CC  used Perkins funds to assist individuals by providing tutoring, mentoring, and career guidance via
student success advocates, tutors, peer mentors and workshops that were all made possible with Perkins funding.    

At College of Staten Island support services are available both on campus and off campus at the Workforce One Career
Center. Workforce Development and Innovation has a full-time advisor, experienced in working with special populations,
who has been working to secure career and educational placements for our students. Both the outreach coordinator and
career counselor have been assisting students with accessing special population benefits with support from our
participation/collaboration from Staten Island Boards and Councils and social service agencies. The staff has handled
immigration issues, childcare and health problems, domestic violence, substance abuse, teen runaways, AIDS/HIV,
terminal illnesses, and other problems that affect our student's ability to stay in our programs.    
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At Corning CC in collaboration with the Coordinator of Career Services, the Educational Planner provides career and
retention services and intrusive advising. Also, in collaboration with Department of Labor, CSS Workforce NY, and
BOCES, CCC’s Coordinator of Career Services and the Educational Planner planned and executed the Regional Job Fair
in April 2018.    

At HVCC Perkins funds are used to assist students in both finding employment and for continuing education at a transfer
institution. The funds are used for all aspects of finding a job, along with all aspects of the college transfer process. The
college has about 300 articulation agreements with other institutions – including all SUNY institutions.    

At Maria College Perkins funding was used to fund tutoring services on campus. Tutors served a multitude of purposes, of
which is serving as professional mentors for student preparing to enter the workforce.  Additionally, these tutors
participated as panel members in mock interviews offered by Career Services. In these ways, Perkins funds were used to
directly assist students who are continuing their education, training, and attempting to find employment.    

SUNY Schenectady hired a part time Educational Aide for Career Services to assist the current staff in meeting with
students to provide them information and services that assist the students in continuing their education or training as well
as finding jobs and internships.  In addition, the college used Perkins funds to support three part-time Success Coaches
who work directly with CTE students in supporting their academic success to ensure the students will be eligible to
continue their education and to pursue employment opportunities.     

At Sullivan CC the Career & Transfer Coordinator is the campus liaison to Sullivan County's One Stop Center, to help
place individuals in jobs. Additionally, the coordinator has held several Job Fairs that align with Career & Technical
Education Programs, that have been attended by Resorts World Catskills, Veria Wellness Center, the New York State
Police, and more. Culinary & Pastry Arts Faculty members have brought their students to the job fairs, where some have
been hired on the spot.    

At Adirondack CC CTE Advisors, the Nursing Success Coaches and the Career Connections Coordinator are funded
through Perkins to assist CTE students in continuing their education and/or finding employment.     

At Bronx CC, the Career Services Hub staff utilizes well developed job readiness workshops to train Perkins participants.
In addition, the staff has identified and is ready to implement an online mock interview program to further assist
participants with developing their interview skills. Also, all participants must complete the requirements of the "Good-to-Go
Checklist" thereby increasing their chances of successfully securing appropriate jobs. Finally, the staff continues to use
Symplicit to announce and promote job readiness trainings as well as employment recruitment initiatives.    

At Broome CC, the College's Perkins-funded CTE Enrollment & Academic Coaches advise on college transfer options to
CTE students interested in continuing their education beyond a two-year degree. The CTE Career Coach assists CTE
students with career readiness skills and job seeking strategies.    

At Dutchess CC, the CTE Career Coach, in collaboration with the College's Applied Learning & Career Center, promotes
the use of Purple Briefcase with students and employers.  The Career Coach provided students with resume/cover
letter/interview and job search techniques in individual appointments, as well as in workshops and classrooms. This
Career Services Management online platform connect students with employers and jobs and provides career-readiness
resources.  Academic Coaches also provided students with information on transferring to four-year schools.    

At Hostos CC Perkins funds were used for personnel providing individualized student employment readiness training and
referral to jobs through the career services office. Hostos continues to provide support services to all students that enroll
in 100-hour non-credit certificate/licensure courses. Support services include: individual counseling referral; case
management; professional development workshops that cover topics such as resume writing, mock interviews; referral to
employment, etc.    

At Rochester EOC a workforce adviser is sponsored by the Perkin’s grant to facilitate job ready endeavors such as
resume building/writing, Career Readiness Credential (Work Keys) including job search opportunity for students who have
attained a skill in the CTE chosen field.    
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At Vaughn College Perkins funds have been used to supplement the salaries of Project Directors of the Major Efforts.
They in tum focus their attention on advising students in their freshman and sophomore years giving academic and career
guidance. PD for ME 1 and 2 worked with students in the Quick Start Summer Bridge and the First-Year program to get
them acclimated with college life in the Fall semester. ln addition, the PD worked with these students throughout the
semester to prepare them for upcoming Spring semester. PDs for ME 3 work along with the Career Services office to help
student prepare for graduation, ensuring all requirements are met for graduation and they are prepared for the work force
after graduation. PD for ME 4 work with all disability students to ensure they are receiving the services available for them
on campus.    

At Medgar Evers College, the CMSC Office used Internships 101 as well as Symplicity technologies for students to search
internships as well as jobs on a national level.    

At SUNY Canton, Focus2Career software was purchased and is an online career and education planning tool for college
students that is designed to help the student make decisions about future career goals and education plan.    

LaGuardia CC:       

- At the Center for Career & Professional Development (CCPD) formerly the Center for Student Success, students utilized
career on line tools such as Vault, Career Coach and Career Connect to explore career options in career and technical
industries.    

- Job development Center: expanded the use of technology by leveraging our labor market information tools and
knowledge to inform the development of new technical programs and their career pathways.    

At Maria College the Director of Career Services has offered numerous job fairs on campus that placed students in direct
contact with potential employers.  Additionally, the Director of Career Services has been offering regular Employability
Workshops that assist student in developing their application materials and develops their awareness of professional
decorum and etiquette.  Additionally, Maria College will now be represented at the STEM/Healthcare Internship Fair held
at Sage. Similar on campus events were planned for the remainder of the Spring semester.    

At Buffalo EOC Career Services staff provided students with assistance via a resume development session. Also,
students were shown how to use technology to update their resumes. A workshop on using LinkedIn was provided to
show students how to network and brand themselves, as well as a mechanism to improve their technical and social media
skills. Students were also required to sign up with Indeed.com which is an American worldwide employment related
search engine.    

At SUNY Farmingdale all vocational students go through a vocational life skills program and a job readiness program in
order to complete their program.  The LIEOC continues to use a comprehensive career counseling program for all
vocational students.  We also continue to use JRT classes for all vocational students.    

At Onondaga CC the institution began identifying partner employers for informational interviews, job shadow, and
mentoring - as part of the development of the Mentoring Program.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Secondary    

SED staff oversee the CTE program approval process.  In the 2017-18 program year, they completed 585 technical and
programmatic reviews to continue approval and eligibility for CTE and work-based learning programs. Approved CTE
programs are co-developed, co-delivered, and co-assessed by both certified CTE and academic teachers. Crosswalks for
curricula and commencement-level standards are a required component. SED program approval makes the issuance of
the CTE technical endorsement and the CTE graduation pathway possible (see CR§100.5(d)(6)). Graduation credit may
be award for integrated and specialized courses, as approved through the CTE program approval process.    

Professional and leadership development activities are provided through statewide and regional conferences, district and
BOCES professional development days, collaborative initiatives with CTE professional organizations. CTE TAC provides
comprehensive professional development and leadership development programs designed to improve instruction and
promote rigorous and relevant learning. Topics include but are not limited to:    

•Using the Rigor/Relevance Framework to improve instruction    

•Academic integration/interdisciplinary instruction    

•Increasing student engagement    

•Performance-based assessments    

•Teaching CDOS knowledge and skills    

•Project-based learning    

•Building a culture to support change    

•Developing instructional leadership at all levels    

•Leveraging school-wide literacy initiatives    

To improve integrated academic instruction, the CTE TAC researched current approaches across the state, identified
model practices, and developed a rubric for school leaders gauge the quality of integrated academics in their CTE
program. This information and the rubric have been used in regional academic integration workshops and were formally
introduced at the ACTEA administrator's conference in April 2018.    

CTE TAC continues to sponsor Geometry in Construction and AMPED training. Geometry in Construction is a
combination of high school geometry and construction. AMPED is a combination of Algebra 1 and Manufacturing
Processes, Entrepreneurship and Design. CTE TAC's support of this teacher training led to the development of a
Geometry in Construction program Holley Middle School/High School. As a result, the teachers at Holley saw grades
improve, and an increase in student to student assistance.  After only one year, the passing rate for students in this class
on the Geometry Regents exam is higher than classes in traditional geometry.    

In 2017, CTE TAC supported Agriculture teacher attendance at the Curriculum for Agriculture Science Education (CASE)
training events. CASE is a project of the National Council for Agriculture Education. The project implements a rigorous
high-level national curriculum for secondary agricultural education to increase science, mathematics and English
language understanding. CASE develops curriculum utilizing science inquiry for lesson foundation, and concepts are
taught using activity, project, and problem-based instructional strategies. In addition, CASE supports quality teaching by
providing extensive professional development for teachers that leads to certification.    
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CTE TAC sponsors Engineering by Design to provide technical assistance to EbD member schools across the state as
well as EbB's train the trainer programs. EbD is sponsored by the International Technology and Engineering Educators
Association (ITEEA). It is a standards-based national curriculum for grades K-12 focused on technological literacy in a
STEM context. EbD is built on the Common Core State Standards (High School/Middle School), Next Generation Science
Standards (K-12), Standards for Technological Literacy (ITEEA), Principles and Standards for School Mathematics
(NCTM), and Project 2061, Benchmarks for Science Literacy (AAAS). It is a constructivist instructional model where
students learn concepts and principles in an authentic, problem-/project-based environment. The CTE TAC staff assists
schools in developing crosswalks for course curricula that address academic and industry standards within the CTE
content. The TAC also provides on-site workshops on academic integration as requested by districts or BOCES.     

________________    

Post-secondary    

At the postsecondary level, curricula leading to associate in applied science (A.A.S.), associate in science (A.S.), and
associate in arts (A.A.) degrees, including those in occupational subject areas, must include a minimum percentage of
work in the liberal arts and sciences.  Section 3.47 of the Rules of the Board of Regents (8NYCRR 3.47) requires that not
less than one-third of the work in A.A.S. curricula be in the liberal arts and sciences.  For the A.A. degree, the requirement
is that two-thirds of the work be in the liberal arts and sciences.  For the A.S. degree, the requirement is that at least
one-half of the work be in the liberal arts and sciences.  Similar percentages are not required for curricula leading to an
associate in occupational studies (A.O.S.) degrees or to certificates and diplomas; however, for pedagogical soundness,
such curricula generally include between three and twelve semester hours of general education courses.  Such curricula
must be registered by the Commissioner of Education as meeting the quality standards for program registration set forth
in the Regulations of the Commissioner of Education.    

The NYSED Office of Higher Education  - Office of College and University Evaluation approved 47 new CTE degree and
certificate programs at postsecondary institutions in the reporting year.    

There are about 4,250 postsecondary CTE programs currently approved.     

As in secondary-level activities, institutions of higher education increasingly promote integrated academics in CTE
programs.    

Some of the examples of the use of funds by institutions are presented below:    

Cayuga CC; The Academic Fieldwork Coordinator is collaborating with OTA faculty and fieldwork educators to design
fieldwork experiences that link classroom and fieldwork education and meet OTA program objectives.    

Clinton CC has a coordinated effort the Tutoring Center with the Reading and Writing SRC, STEM SRC and Learning
Skills Coordinator that provide comprehensive support to CTE students. Included in that is an initiative to have targeted
support for CTE students and specifically their technology students.  This cohort of students has a very high demand in
mathematics, reading and writing technical skills and all students were supported through the Tutoring Center.     

Herkimer CC continues to upgrade technology and assistive equipment available to students in its CTE programs.
Additionally, Herkimer has either maintained, or established new professional and peer tutor and academic coach
positions to enhance, facilitate, and support the integration of academics with career and technical education.       

At Suffolk CC  more than 40 CTE programs at the college provide college credit towards an associate of applied sciences
degree and many of these credits may also be transferred through articulations with institutions of higher education
providing four-year degrees. Students received admissions, academic, and career counseling as well as academic and
transfer advising through counseling offices, career services offices, and academic advising centers. Students also
participated in many work experiences such as internships and coop through a variety of programs and departments.    

SUNY Delhi’s Perkins grant supports Major Efforts 1 and 2 which directly enhance and support CTEA students in their
academic matriculation. Enhancements and supports in math coursework campus wide, as well as, business and
information course work, Nursing and Vet Techs are all supported in these efforts.    

Ulster CC supported Nursing, PTA, RCP, and Vet Tech programs by providing materials, educational resources, and
technology such as simulators, ventilators, X-ray machine, tilt-table, and shortwave diathermy.  The equipment is well
integrated into the laboratories to support their training on technical skills before heading to the clinical experience and the
workplace.    
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At Erie CC  the Perkins-funded Distance Learning staff developed Automotive Technology-themed supportive math
modules for matriculated students in Automotive Technology who were taking math courses.    

At Jefferson CC Perkins funds were directed to support the Agribusiness Program, which provides integrated academic
and career education.    

LaGuardia CC ME2: In Spring 2018, approximately 2,000 students were taught by faculty participants in professional
development seminars. Assignments developed during the seminars were used to help students develop reading, writing,
critical thinking and technical skills, integrating academic course content and career and technical education.    

North Country CC   Students in the CTE programs receive a wide variety of applied learning opportunities, ranging from
representatives from the field speaking to classes, to job shadows, to clinical requirements to capstone internships.    

At NYC College of Technology, the college’s well-developed assessment structure provides for the assessment of general
education across the curriculum in every major. All course proposals must include general education outcomes and
strategies for assessing them. Mindful that employers consistently mention writing and communication skills as of
pre-eminent importance, the college requires that associate degree students complete at least two writing-intensive
courses, one in the major and one in general education. Almost all programs include capstone classes in which students
are required to make an oral presentation of their projects. Faculty members are helped from CUNY Writing Fellows and
Quantitative Reasoning Fellows to develop instructional activities that help students to apply academic skills in the context
of the career or technical field.    

At Onondaga CC  professional and peer tutors shared their practical experience in the field and knowledge of academic
content with the CTE students they tutor.    

At Trocaire/Villa Maria consortium many students are enrolled in CTE disciplines. Support for CTE students, and
particularly for non-traditional students with jobs and family obligations, is embedded in each curriculum. Additionally,
students receive support from CTE specific tutors and mentors in the Center for Academic Success (CAS) funded by
Perkins.    

At BMCC Perkins monies enabled the college to afford registration fees for 55 RTT students to attend the annual NY
Downstate Association for Respiratory Therapists Inc. conference.    

At College of Staten Island students enrolled in CTE fields are being provided with intensive and rigorous instruction,
though contextualized, with support for basic academic skills, equipping students with the necessary learning strategies,
knowledge and technical skills needed to enter the workforce successfully. Students are taught by faculty who are
industry experts and students are continuously engaged in hands on clinical/practical instruction. In addition, students are
participating in internship/externship programs during the course of their study or at the conclusion of the program.
Students are being assessed regularly throughout the program to ensure that they are meeting learning objectives and
goals.    

At Columbia Greene CC, Major Effort #1, dedicated to Program Improvement in the 2017/18 Grant year, included an
exploratory career experience inclusive of professional presentations for Criminal Justice students. It also funded an
Advanced Life Support Course that assisted graduating nurses to pass board certification requirements and provided
them with extra professional training to add to their resumes and help them find placement in the workforce. In addition,
Major Effort #2, concentrating on Student Support, provided for a variety of intrusive academic tutoring resources to help
students strengthen their technical, vocational and applied academic skills in such areas as computing, accounting,
criminal justice, and nursing.    

Genesee CC  supported Nursing, PTA, RCP and Vet Tech programs by providing materials, educational resources, and
technology such as simulators, ventilators, X-ray machine, tilt-table, and shortwave diathermy.  The equipment is well
integrated into the laboratories to support their training before heading to the clinical experience and the workplace.    

At Kingsborough CC Perkins funded the hiring of lab technicians for in-class and open lab hours to assist students with
mastering required technical skills using new and existing CTE equipment. In addition, Perkins funding of tutorial support
in targeted gateway and bottleneck academic areas, such as SCI25 and developmental math, for CTE students to
strengthen their academic skills and increase their chances of successfully completing a CTE degree program.    
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MVCC purchased two additional 3D printers using Perkins funds to increase its additive manufacturing capabilities. 
Additionally, the curriculum was modified to incorporate the use of these novel technologies.  Increasing MVCC's additive
manufacturing capabilities and incorporating these novel technologies into curricula vastly improves the future
employability of students looking to enter the advanced manufacturing workforce.    

SUNY Schenectady CC used Perkins funds to hire three part-time Success Coaches who will work specifically with CTE
students to help ensure their academic success.  The Success Coaches will provide outreach and follow up to students to
assist them in improving their academic skills to support their success in their fields of study.  In addition, the college is in
the process of hiring a part-time Educational Aide to work in Career Services who will work directly with CTE students to
support their knowledge of their fields, making connections within their career choices, and opportunities for employment. 
Career services is purchasing MBTI Self-Scorables to help support CTE in their career and self-exploration.    

At Sullivan CC  Perkins funds underwrite faculty costs for several short-term hands-on non-credit courses that lead to
direct employment in the hospitality industry.    

At SUNY Cobleskill  Perkins funds were used to employ professional and student tutors who provided academic tutoring
support to CTE students in career and technical education programs.    

At Adirondack CC Perkins funds supported Supplemental Instruction in Math to provide students who test into
developmental math with added support outside of the classroom. In addition, offering intensive advising and success
coaching to CTE students through Perkins funds supported student achievement.    

At Broome CC  one of the College's two major efforts funded by Perkins monies   Integrated Planning, Participation, &
Advising for Student Success   provides academic support services facilitated by a CTE Academic Coach who relies on
Hobsons' Starfish (Early Alert and Connect) retention and success online platform to identify, communicate with,  and
track progress of CTE students, and Perkins funded academic tutoring provided by peers as appropriate; career
readiness and job placement services coordinated by a  CTE Career Coach; and assistive devices, resources, and
hands on support offered to CTE students with disabilities by a CTE Technical Assistant.           

At Dutchess CC  the Outreach/Retention Specialist worked directly with CTE students on student success strategies such
as planning schedules that match their  accommodation needs and early identification of accommodations and service s
prior to their intakes. The three academic coaches connected with faculty utilizing Starfish to provide intervention for the
students who needed more academic support for their coursework. The Career Coach is a member of the Service
Learning Task Force, seeking other opportunities for students to experience applied learning and be better prepared for
the workforce.  The College's Academic Services department provides support to help  students improve their academic
skills through tutorial services, events, and academic success workshops. The BioLabs, Math/Science Center and Writing
Center provided students with access to contextualized  practical applications of CTE course materials in the lab setting.   

At SUNY Alfred Perkins funds support participation in career day events. Also, Perkins funds are used to support
mentoring of non-trad students through industry partners and upperclassmen.    

At Tompkins Cortland CC  all CTE programs include TC3 and SUNY general education courses. Writing is increasingly
incorporated in all classes, particularly through use of Write to Learn strategies.    

At Vaughn College Perkins funding has been allocated for the roll out of Starfish, a software tool to facilitate real time
information to faculty, students and academic support staff. It helped to identify students who are at risk of failing due to
various situations and got them the assistance needed to stay on their academic track.     

At Sullivan CC Perkins funds were used to assist health sciences students to pass their licensing exams in the following
programs: Nursing, Respiratory Care, and Medical Assisting.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Secondary    

Middle-level partnerships    
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New York continued to build out its middle level  initiative to improve continuity between middle-level and high school
CTE. After the Board of Regents voted to modify the middle-level requirement in May 2017, leaders from all CTE content
areas (Technology Education, Family and Consumer Sciences (FACS), Agriculture, Business Education, Trade and
Technical, and Health Sciences Occupations) joined SED and TAC staff to develop instructional modules that encourage
innovation in the delivery of  middle-level  CTE. (Modules and more information about changes in middle-level instruction
are at: www.p12.nysed.gov/cte/MiddleLevel/MiddleLevelhome.html.) Districts have begun to create programming with
better linkages between the middle level and high school CTE experiences.    

A group of health science educators and administrators was convened for several advisory meetings to review health
science programs of study components (i.e., teacher certifications, scope and sequence, and clinical guidelines) and
provide recommendations to SED.    

In addition to partners mentioned above, the CTE TAC partnered with the following organizations:    

Curriculum for Agricultural Science Education (CASE)     

A project of the National Council for Agricultural Education, CASE implements a rigorous national curriculum to increase
science, mathematics, and English language skills.     

Contextualized Learning Concepts     

Contextualized Learning Concepts provides two interdisciplinary programs Geometry in Construction and AMPED,
combination of Algebra 1 and Manufacturing Processes, Entrepreneurship and Design.    

Engineering by Design™     

Engineering by Design™ is sponsored by the International Technology and Engineering Educators Association. It is a
standards-based national curriculum for grades K-12 that delivers technological literacy in a STEM context.    

Virtual Enterprise     

Virtual Enterprise (VE) is an in-school, live business simulation that offers students project-based collaborative learning
and the development of 2st Century Skills in entrepreneurship, global business, problem-solving, communication,
personal finance, and technology.    

New York State Association for Career & Technical Education (NYSACTE)     

CTE TAC provides guidance and assistance to NYSACTE in the operation of the organization and its work to advocate for
CTE on the state and national levels.    

Association of Career and Technical Education Administrators (ACTE)     

The Association of Career and Technical Education Administrators  board members meet regularly with SED and the TAC
staff.    

Business Teachers Association of New York State (BTANYS)     

The Business Teachers Association of New York State is the professional organization that provides networking, support,
and professional development for business teachers statewide.  CTE TAC was a sponsor of the 2017 BTA State
Conference and aided in planning and conducting the conference.    

New York State Council of School Superintendents (NYSCOSS)     

In 2017 CTE TAC partnered with the New York State Council of School Superintendents to promote CTE graduation
pathways.  CTE TAC presented sessions covering the CTE Program Approval Process and CDOS and 4+1 Graduation
Pathways at the annual NYSCOSS state conference    

STEM Collaborative     

The CTE TAC continues to partner and support the initiatives of the Western NY STEM Hub and the NYS STEM
Collaborative for professional development and CTE program awareness in the Western NY region.    

United Federation of Teachers (UFT)    
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For the last six years CTE TAC has partnered with the UFT to sponsor New York City’s winter professional development
conference.  In 2017 the conference on CTE’s impact on achievement, was held at UFT Headquarters in NYC and
attracted over 350 educators.    

Hofstra University     

CTE TAC partners with Hofstra University on Long Island to hold the annual CTE conference for Long Island, NYC and
Westchester area. Approximately 250 teachers and administrators attend this event.    

     

Secondary-Postsecondary    

The Workforce Innovation and Opportunity Act (WIOA) an interagency group which includes a cross-section of workforce
preparation agencies that share ideas and coordinate education and training initiatives continues to meet.    

The State University of New York (SUNY) administers the University Center for Academic and Workforce Development
(UCAWD).  Its mission is to promote the social and economic well-being of academically and economically underserved
residents of the State of New York by developing and maintaining quality academic and workforce training programs and
services.    

This mission is achieved through collaborative efforts with state, municipal, and county agencies; secondary and
post-secondary institutions, community based organizations, and business and industry.  Access to postsecondary
education, gainful employment, and economic development in local communities is central to this effort.    

The UCAWD provides access to tuition-free, high quality education and employment training services through the
statewide system of Educational Opportunity Centers (EOCs).  As post-secondary institutions, EOCs focus on adult,
non-traditional students who are academically underprepared and financially disadvantaged.  The EOC system is
comprised of ten EOCs and two Counseling and Outreach Centers located in urban population areas across New York
State. The EOC academic and vocational program offerings promote self-sufficiency, provide intergenerational learning
opportunities, and support local community development initiatives.  Each EOC focuses on the education and training
needs of its region and local community.    

     

The New York State Pathways in Technology (NYS P-TECH) described in 3B5, is built on public-private partnerships
designed to prepare students for high-skills jobs of the future in technology, manufacturing, healthcare and finance. All
programs consist of secondary, postsecondary and business partners. Education and business entities work together to:   

· Develop programs of study in high-wage, high-skill, high-demand career areas;    

· Align school, college and community systems in these programs of study;    

· Match technical content in key fields to existing workforce needs;    

· Collaborate in the creation of curriculum skills maps and work-based learning curriculum.    

Additionally, all students work with mentors from the industry partners.    

The 37 NYS P-TECH partnerships include the following industry sectors and businesses:    

Advanced manufacturing, renewable and clean energy technologies, computer information systems, information and
network technology, engineering, mechanical engineering technology, electrical engineering technology, green building
technology, architecture, biotechnology, food processing technology, agri-business, business administration, business
accounting, health care careers, and construction management technology and building trades    
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Business and Industry Partners: Global Foundries; Cisco; TRC; GE Healthcare; Regeneron; Simmons Machine Tool
Corporation; MACNY; Genesee County Economic Development Center; Arkema Innovative Chemistry; Innovative Energy
Systems; Clark Patterson Lee; Liberty Pumps; Five Star Bank; M&T Bank; National Grid; Town of Batavia; Oliver's
Candles; Hodgins Engraving; Segwick Business Interiors; Xerox; Cotton 7 Global Industries; Thomson Reuters; Harris
Corporation; Earthlink; Thermo Fisher; University of Rochester Medical Center; Unity Health; DxlD; Kodak Alaris;
Innovative Solutions; Nimble User; OnForce Solar; RBA & REDC; Airego; Nyack Hospital; Wickes Arborists; Hi-Tech
Security; USIS Tech; All Bright Electric; Challenger Learning Center; Design Air, Inc.; Shilale Architects; Hudson Valley
Council of Industry; IBM; Fuller D'Angelo; Yonkers Workforce Investment Board; Arkwin Industries; AirJet Technologies;
BeechNut Nutrition Corp.; Benjamin Moore; Broadalbin Manufacturing; Center for Economic Growth; Cisco Systems;
Curtin Hebert Machines; Fulton Montgomery Chamber of Commerce; Keymark Corporation; Natan Littauer Hospital; NBT;
Palio Inc.; St. Mary's Hospital; Townsend Leather; SAP; ETS; Fujitsu; Bombadier; Nova Bus; Spencer ARL; Camoblast;
Lockheed Martin; MS2; Rockwell-Collins; Delta Engineers; Architect & Land Surveyors; Bothar Construction; Our Lady of
Lourdes Memorial Hospital; United Health Services Hospital; Catholic Health System; Finger Lakes Advanced
Manufacturers' Enterprise (FAME); Digital Rochester; Central Hudson Gas & Electric Corporation; Mohawk Valley Edge;
Mohawk Valley Applied Tech Corp. (MVATC); King & King Architects; Technology, Engineering, and Architecture
Mentoring (TEAM); CASNY; Chautauqua County IDA; Manufacturers Association of the Southern Tier; Chautauqua
Chamber of Commerce; Verde Electric Corporation; Yonkers Chamber of Commerce; Novelis; Huhtamaki; The Fulton
Companies; Solar City; Avanti Control Systems; CG Roxane; Empire State Health Solutions; Goderie's Tree Farm; Gray's
Garden & Greenhouse; Hu-Hill Farm Store; Hulten Speed Sports; Little Falls Veterinary Clinic; Randall Implements Co.,
Inc.; RC Enterprises; Rockview Farms; Rogers Family Orchard; Seattle Family Farms; Wemple; Edick's; Corning
Incorporated; Hilliard; Cameron Manufacturing and Design; Hardinge; Vulcraft; Dresser-Rand; Southern Tier Custom
Fabricators; Corning Hospital; Arnot Health; Chemung County Health Department; Hunt Engineers; Adirondack Health
Institute; Northern Area Health Education Center; The St. Regis-Mohawk Community; SUNY Upstate Medical Center; St.
Joseph's Hospital Health Center; and Laboratory Alliance of Central New York; Excelerant Ceramics, LLC; CMK
Marketing; Potratz Advertising; Wells Nursing Home, Inc.; Palmer Pharmacy; O’Connell Electrics; Core BTS; Joe Basil
Chevrolet; Gabe’s Collision; Auto Collision & Glass; Caubba Collision Corp.; West Herr Collision; Northtown Automotive
Companies; Niagara Frontier Dealers Association; Town Automotive Group; CenterState Corporation; C&D Assembly,
Inc.; MACOM; MPL Inc.; Rheonix; Tompkins County Area Development; Tompkins County Workforce Development
Board; Tompkins Chamber or Commerce; Dell; GreaneTree Technology; MVP Health Care; Liniym; AlbanyCanCode; and
St. John’s Riverside Hospital.    

Some of the examples of the use of funds by institutions are presented below:    

Westchester CC has a large enrollment of students in Perkins-eligible majors.  A major emphasis over the past few years
has been identifying technical skills earned by students in their degree programs and accounting for them, so they can be
reported as such.  ME3-CTE Completion Coaches and others work with curriculum chairs in their respective pathways
and the IR office to identify and facilitate technical skills reporting.  Additionally, ME4, consistent with all
workforce/non-credit CTE programs, the Medical Administrative Assistant program integrates academics and intentional
planning for pathways to further certifications and credit programs that lead to higher levels of degree attainment.    

Rockland CC  partners with Rockland BOCES and the Rockland County Career Center to enable it to meet the targeted
performance standards. RCC also worked with the Center for Women in Government to develop a plan to improve its
outcomes.    

Suffolk CC partners with a very large number of local school districts to offer Liberty Partnerships Program and Science
Technology Entry Program to many hundreds of grades 6-12 students on our campuses each year. Many hundreds more
receive college credit while still in high school through our early college and excelsior programs. The college reaches out
to hundreds of employers, with academic and workforce program advisory board memberships, SUNY workforce
development training program, state and county department of labor workforce training programs, and partnerships with
the county legislature's welfare to work program.    
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SUNY Delhi has solid community relations throughout all its programs of study which are enhanced and coordinated
through each School/Division's Advisory Council and their business representatives. The Office of Outreach and
Workforce Development has an ongoing working relationship with the local Chamber of Commerce and in 2017 they
coordinated with SUNY Delhi's Office of the President to host a First Fridays Breakfast, a series of business partner
network events aimed at establishing greater partnerships between SUNY Delhi and the community. These were highly
successful with over 110 members attending. Campus forum and other campus/community events were hosted by the
new President to engage the community on the campus's new strategic planning process. Finally, through the Office of
Outreach and Workforce Development, a new initiative has been forged between the Chamber of Commerce and the
Catskill Development Foundation to re-open the Andel Inn and use it as a community test kitchen and business generator
between SUNY Delhi's Culinary and Hospitality programs and new business leaders.    

Jefferson CC is working with the Jefferson-Lewis BOCES and the Cornell Cooperative Extension to support a new career
and technical education site in Lewis County.    

LaGuardia CC  used Perkins funds to support the Career & Professional Development Conference in June 2018. Program
for Deaf Adults' job developers maintained partnerships with LaGuardia's CUNYLeads program, Career Center and
Professional Development office, and ACCES-Vocational Rehabilitation offices to support students with their academic
progress, job placement and internship requirements. The Student Information Center provided students with information
about academic support and career development programs and opportunities throughout the year. ME4: The Welcome
Back Center -Partnerships with Local Workforce Development Board (LWDB), NYC Department of Small Business
Services (SBS), New York Association for Careers in Healthcare (NYACH), Workforce 1 Career Center. Referrals from
other adult education providers provided though the NYC Coalition for Adult Literacy and the NYSED Regional Adult
Education Network (RAEN). Copper Fiber Optics program.  The Workforce Education Center has partnered with local
cable voice and data network integration service companies and Grant Associates, a workforce development company.
Job Development Center Staff attended various industry events, job fairs, community-based organization activities.    

Queensborough CC  ME1 works closely with the NYC WIA, WorkforceOne Centers in NYC, with sector specific recruiting
agencies, and with the NYCEDC and NY State Economic Development Agencies. ME2 partners include Verizon, NYC
Transit Authority, Memorial Sloan Kettering, Standard Motor Products, VSP, Henry Schein, Extron Electronics, Networked
Information Systems, Computer Associates, Custom Computer Specialists, GAL Manufacturing, Hewlett Packard,
Frequency Electronics, MTA (Metro North), LMS Data Services, RDS Industries, Aeroflex Laboratories. Through ME3,
(QCC)/CUNY Nursing Department has developed dual/joint enrollment partnerships with the Hunter-Bellevue School of
Nursing (HBSON), York College and CUNY School of Professional Studies(SPS). ME4 partners provide guest speakers
on career paths, jobs in demand, and the competencies needed for employment in specific industries. They also serve as
technical industry consultants in the selection of studio equipment and the design of laboratory exercises: Aurasonic,
KORG, Native Instruments, Wave Arts, Celebrate Brooklyn, and Music Marketing – Canada. ME6 coordinates with the
New York State Massage Therapy Licensing Exam Board.     

College of Staten Island actively engages private companies such as Intel to prepare students to align with current
industry standards.  Partnerships with RumC Hospital, Northwell, LabCorp, and Staten Island University Hospital, the SI
PPS, Staten Island Mental Health, Jobs First, 1199 Union and General Assembly are just a few partnerships that are
being leveraged to improve academic programs and training at the College of Staten Island.    

At Corning CC the Coordinator of Career Services collaborated with CSS Workforce NY Career Center and NY DOL staff
to ensure student awareness of services in the One-stop Career Centers, offered College information at the career
centers, and coordinated the Regional Job Fair.    

Maria College established a partnership with the Employment Opportunity Center (EOC) in Troy, NY, via a memorandum
of understanding whereby graduates of the EOC Certified Nurse Assistant program have a clear pathway into the college
credit-bearing Practical Nurse certificate program at Maria College which prepares graduates for the licensed practical
nurse profession.  The college also renewed its partnership with the BOCES III BOCES of Rensselaer, Columbia and
Greene Counties whereby graduates from the Questar III BOCES Certified Nurse Aide program with CNA license to the
Associate in Applied Science degree in nursing at Maria College.    

At SUNY Schenectady CC Career Services staff continue to take part in instant admission events at area high schools,
collaborate with workforce development to establish partnerships and stronger connections with the Schenectady One
Stop, DOL and Washington Irving to create a networking and referral system, and conducted outreach to local
organizations to increase applied learning opportunities. The staff also brought on representatives that focus on
nontraditional and special populations in campus events and workshops.       
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Adirondack CC reported the following:    

1) The College' s President and administrators sit on numerous boards in the community including the
Warren/Washington/Saratoga Workforce Development Boards and Economic Development Councils;    

2) Partnership with the community is a key strategic goal for the college;    

3) the Career Connections Coordinator and the Workforce Development Director make numerous visits and connections
in the community to build collaboration with business and industry;    

4) the Dean of Special Programs oversees all high school partnerships and works closely with regional high schools.    

5) The college has a Community Hub grant from SUNY that has· a goal to build connections with community services to
make sure students are getting the non-academic supports needed to succeed.    

6) Numerous volunteers participate in college events and activities including advisory boards.    

At Hostos CC the Cooperative Education program held the Employer & Faculty Networking meeting where employers
provided feedback regarding industry needs and skills in demand for students. The Cooperative Education Coordinator
developed 35 new partnerships with local organizations and employers to provide practical experiences to students.    

   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Secondary    

The following Perkins-funded projects focused on increasing occupational awareness and improving access to current
CTE program information for school counselors.    

Career Awareness    

Authentic work-based learning experiences    

Supporting Career Counselors    

Increasing student exposure to programs that lead to employment in nontraditional career fields    

CTE programming in emerging careers    

Counseling for Careers    

Career Development Specialist    

CTE programs for 9th & 10th grade students to explore career pathways    

Careers and Financial Management    

Career Readiness    

Career Guidance and Academic Counseling    

Career Guidance & Academic Support in all CTE Programs    

     

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    
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At Cayuga CC  student Success Advocates met with Perkins students to discuss career aspirations and refer them to
resources.    

At Herkimer CC Perkins funds were used to sustain two positions created last year in the College's Academic Support
Center: an Academic Success Coach to work with and track the academic progress of CTE students; and a part-time CTE
coach for students with disabilities Perkins funds are also being used to maintain a part-time Employment Coach position
in the Career Services Office that provides case management services to identified seniors in CTE programs to facilitate
their transition into the workforce,  and conducts outreach to help raise awareness among CTE students of the services
available to them through the Career Center. Perkins funding is also being used to maintain Career Services office's
efforts to get career guidance information out to CTE students via social media.    

Medgar Evers College used GradesFirst, which is an academic advisement and tutor center management tool.  The use
has been robust.    

At Suffolk CC  the Perkins-funded Major Effort 3 provides targeted outreach to non-traditional and special population CTE
students to encourage matriculation in CTE through career guidance and job search skills preparation, and to students
with disabilities through provision of academic support to students with disabilities.    

SUNY Canton purchased Focus2Career software - an online career and education planning tool for college students
designed to help the students make decisions about future career goals and education plans.    

At SUNY Delhi  Perkins funds supported a retention coach to work with non-traditional students, along with the faculty
working in task groups who are developing new interventions to place and guide students who are having challenges in
math and digital/technology applications.    

At Ulster CC  the Career Services Specialist assisted Perkins students with college transfer processes.    

Westchester CC   ME1 assigned counselors to at-risk CTE students who have a GPA below 2.0, counselors advised and
enrolled students for continuing enrollment.  A health sciences counselor advised students and collaborated with faculty
and counselors to recruit and retain students.  Students in liberal arts degrees with fewer than 18 credits were recruited
into CTE programs, particularly in occupations underrepresented by gender.  ME2 targeted academic and career
counseling to CTE students with disabilities. ME4 included career guidance along with resume and job search support.    

At Buffalo EOC Career Services staff used Perkins funds to purchase ResumeMaker Professional Deluxe. ResumeMaker
Professional Deluxe provides tools needed to write a professional resume, search for jobs, and prepare for interviews and
salary negotiations. Students are able to import information into their LinkedIn profile.    

Jefferson CC  supported a CTE Career Advisor through Perkins.    

LaGuardia CC   ME2 -Funds support reassigned time for faculty designing the Connect to Completion digital advising tool
and faculty leading the New to College faculty development seminar. ME4 -NYC Welcome Back Center advisement and
RN re-credentialing program for English language learner immigrants with foreign nursing licenses: provides career
pathway and (non-credit) technical skill attainment for high-demand occupation leading to self-sufficiency. Copper Fiber
Optics -All participants attended two (2) job shadowing activities. They all attended resume preparation and interviewing
skills workshops. Job Development Center - guidance and counseling were provided to students with LMI which allows
them to gain knowledge about their field of interest and potential career pathways. Industry feedback was obtained and
incorporated into the development of career guidance activities.    

At North Country CC  the Career Services Coordinator, engaged in activities such as outreach, connecting to
employment, assessment of career interests and the like, to improve career guidance offerings.    

NYC College of Technology   ME #1- Full-time job developer works with students in all Workforce Development Center
programs on job placement. ME #2-Career seminar workshops and introduction of career mentors for females in
engineering technology programs. ME #4 -First Year Programs has been revising advisement materials and incorporating
in First Year student workshops.    

At Onondaga CC Career Services implemented a Mentoring Program that paired 14 CTE students with a professional in
their field. Eight of those participants are pursuing non-traditional fields. The Career Placement Specialist also
implemented targeted outreach to nontraditional CTE students, inviting them to engage in career planning.    
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At Queensborough CC Faculty Advisors in ME1 establish a framework to help students hone their workplace essential
skills (or “soft skills”) in support of professional development. Advisors help students clarify their interests through the
identification of relevant classes leading to appropriate career options; Advisors assist with the development of a career
action plan. Career counseling activities include career workshops and individual counseling, resume writing, job
matching, interviewing, job searching. Through ME2, peer mentors, second year nursing students, become peer leaders
and facilitate nursing content workshops for first year students. Two workshops are held each semester that address
course content that first year students often find challenging. A Student Success Advocate addresses success strategy for
students through workshops and a comprehensive mentoring program. ME6 student success advocates assist students in
accessing campus support services and resources, guide them to the appropriate websites and assist students in their
tutoring needs.    

At BMCC Perkins funds were used to fund:    

a.  two full-time career advisors in the Center for Career Development (CCD). They provided evening and weekend
coverage to serve students who were unable to visit during the week due to family and work responsibilities. They
assisted students enrolled in NT programs to meet and interview with employers who offer NT internship and job
shadowing opportunities.    

b. a full-time Learning Disability Specialist for the Office of Accessibility who provided students with career guidance that
was reflective of their individual learning skills and disabilities.    

c. two, full-time NT academic advisors who provided outreach and career guidance to students enrolled in NT careers.    

d. a full-time EHR specialist who provided students with both career and academic EHR counseling.    

At Columbia Greene CC  students were provided with several opportunities to explore and interact with both federal and
county workers to better enable them to make appropriate career choices or help them expand their concept of what is
entailed in a CTE career. In addition, Perkins helped partially fund a new Director of Applied Learning and Job
Development position at the College.    

At Genesee CC the Perkins Career Services Specialist, Retention Advisor for CRJ, and Perkins Career Program
Coordinator provided case management to include:  individual meetings, assisting with required/elective course selection,
pre-requisites, recommended credit load, monitoring grades, tutoring referrals, monitoring progress toward graduation,
and making referrals to other college services as needed.    

At Jamestown CC  the Project Managers in ME2 promote workplace tours, job shadowing, and internships to promote
career awareness; they engage individuals from diverse disciplines to mentor JCC students. The Employment
Development Specialist in ME4 helps students acquire job readiness skills including interviewing, presenting a
professional image, and keeping a commitment to a job or internship.    

At Kingsborough CC   Perkins funded counselors  provide employment information and career guidance to students
through the Career Development Center using a variety of resources. In addition, Perkins piloted an in-house academic
advisement model in Education Studies to meet the needs of students in selecting a career path and navigating the
academic requirements for their chosen sub-plan.    

At SUNY Schenectady CC Career Services offered a series of workshops to support CTE Students, specifically
nontraditional in gender, to learn more about and understand different Career and Technical programs offered to them.  In
addition, CTE students were invited to several career events to assist them in learning more about their fields and aspects
of their desired jobs. These events offered opportunities to meet people within the industry and learn more about the
fields.     

Broome CC  provided these Perkins-funded programs:    

Career guidance CTE Career Coach coordinated and facilitated a variety of services: Mock Interviews, Programspecific
Career Fairs, Classroom Guest Speakers, Career Readiness Workshops, individual guidance    

Academic Guidance Perkins-funded CTE Academic Coach identified, monitored and assisted CTE students with
overcoming or avoiding obstacles to academic success using Starfish Early Alert and providing individual coaching
sessions;    
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The CTE Tech Assistant worked specifically with CTE students with disabilities to ensure they have access to assistive
devices and resources; and Perkinsfunded Peer Tutors were paid (pooled hours) to work individually with CTE students
requiring additional support    

At Dutchess CC  61% of all CTE students were advised through Perkins-funded academic coaches. A Perkins-funded
Career Coach provided a full range of individual and group career planning sessions (career exploration, resume prep, job
search, and mock interviews).: Perkins funded tutors and coordinators advised students who need extra time and
guidance with all subject areas in the BioLabs, Math/Science Center, the Writing Center and the Academic Success
Center.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Secondary    

New York does not establish state-wide articulation agreements. They are, however, a required component of an
approved CTE program. SED and the CTE TAC staff provide technical assistance on implementing or re-approving
existing approved CTE programs in schools and BOCES across the state. Staff technical assistance on program
re-approval includes review and improvement of articulation agreements to postsecondary learning experiences.
Re-approval or approval applications must provide a copy of the articulation agreement that is in force. Most agreements
offer students priority admission, advanced standing, discounted tuition, dual credit and/or college credit. Some programs
maintain more than one articulation agreement to provide students with more flexible postsecondary options. Of the 1076
 approved programs operating in the 2017-18 program year:    

67% offered students the chance to earn college credit,    

21% offered students advanced standing in a post-secondary program;    

8% offered reduced tuition in the post-secondary program and    

3% offered other benefits (e.g., guaranteed admission, waiver of fees or monetary scholarship).    

During the reporting year, the TAC assisted 46 educational agencies in the CTE program approval process, which
includes the development of articulation agreements that meaningfully align secondary and postsecondary programs. In
total, CTE TAC assisted with 82 program approval activities. Of those 82 programs:    

6 were in agricultural education    

17 were in business and marketing education    

9 were in family and consumer sciences education    

10 were in health sciences education    

4 were in new and emerging programs    

20 were in technology education programs    

16 were in trade, technical and industrial education programs.    

__________________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    
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At Suffolk CC Perkins funds were used to support a career pathway from high school to college in the Manufacturing
Technology degree. Perkins funds helped support the students by providing outreach and academic support to ensure
high-school applicants were eligible to complete college credits while still in high school by passing the entrance exam
and supported the costs of supplies and materials and nontraditional recruiting to the manufacturing technology program.  
 

SUNY Delhi  Over 80 new articulation agreements have been developed since July.    

Jefferson CC is working with the Jefferson Lewis BOCES and the Cornell Cooperative Extension to support a new career
and technical education site in Lewis County.    

At LaGuardia CC the Job Development Center established an agreement with Queens Vocational Technical High School
to partner on Electrical 1 and Plumbing 1 pilot programs.    

Queensborough CC established an updated version of our dual/joint degree for Teacher Education with Queens College;
completed articulation agreements with St. John’s University for Liberal Arts, and Teacher Education; and a New York
City College of Technology agreement for Architectural Technology.    

SUNY Farmingdale:  the LIEOC continues to use a comprehensive career counseling program and JRT classes for all
vocational students.    

BMCC  has a collaborative relationship with the Manhattan Early College School for Advertising (MECA) whereby high
school CTE students take college classes beginning in the  10th grade. MECA students have the opportunity to graduate,
free, from BMCC with a CTE degree. Perkins staff in the Academic Advisement and Transfer Center provide information
to MECA high school students as well as to over 600 high school students in College Now   regarding the transition from
high school to college and success workshops.    

College of Staten Island collaborated with the following high schools for articulation agreements: New Dorp High School,
McKee High School, Staten Island and Technical High School.  In addition, they collaborated with the following: General
Assembly, UAU and NYCID. The Department of Nursing maintained an ongoing relationship with area hospital and
community clinical agencies and has partnered with them to provide postsecondary services to employees who seek to
pursue an AAS nursing degree and BS nursing completion degree.    

At SUNY Cobleskill two new and 16 renewal articulation agreements were established. Perkins funds were used to
support personnel to establish linkages with six area high schools to establish career pathways in an Early College High
School program.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Secondary    

See section 4 above.    

_______________________________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    

At Cayuga CC  Student Success Advocates met with Perkins students on each campus to talk about aspirations and the
benefits of pursuing additional education.    

Medgar Evers College made their programming more inclusive to include specialized services/activities for students in
majors in the Schools of Liberal Arts and Education and Science, Health and Technology.  Much of the pre-career
preparation for students in the Nursing AAS and Teacher Education program in integrated throughout the program
curricula.  Both programs include experimental learning activities (clinical; field experience) that provide students with a
stronger understanding of their progressive fields.    
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At Suffolk CC  the Major Effort 5, Technology to Enhance Skills & Nontraditional Participation in Cybersecurity,
Construction and Architectural Technology, serves some students who chose to transfer to four-year programs in
architecture, engineering, and cybersecurity. Major Effort 1 serves some students who chose to transfer to four-year
programs in Nursing, IT, Business and Radio and TV.    

At Ulster CC the Career Services Specialist assisted Perkins students with college transfer processes. supported students
in the Health Studies certificate and the IT programs by providing supplies, materials and model, and books through the
library to enhance their learning.  These students will be better prepared to transition into a baccalaureate program.    

At Erie CC,  the nursing program collaborates with Daemen College on a 1+2+1 bachelor's degree in Nursing pathway.
SUNY Erie's contribution is focused on technical skill development, which is further supported through the Perkins-funded
expansion of SUNY Erie’s mannequin fleet in its Nursing simulation lab.    

At LaGuardia CC Perkins funds are being used to support reassigned time for faculty leaders of professional development
seminars, including the New to College seminar and Foundations of Advising. In both seminars, faculty are introduced to
tools and activities that help students develop career and educational goals including transfer to baccalaureate programs.
Funds are also being used to support faculty involved in the implementation of the College's new Connect to Completion
digital advising platform. ME3: Program for Deaf and Hard of Hearing -Advised and discussed with Deaf/Hard of Hearing
students about transitioning to senior colleges and full-time employment after their completion of LaGuardia Associate's
degree program. Student Information Center-Conducted targeted outreach to students in specific majors to facilitate their
attendance in transfer and career opportunities. SIC facilitated student participation in Student Engagement Co-curricular
programs.    

At North Country CC several of the articulation agreements are in progress.    

NYC College of Technology:    ME#2- Program retention is the goal of mentoring for females in engineering technology.
Since City Tech offers associate degree and baccalaureate 2+2, the retention goal is to continue in baccalaureate
program. ME #3 Program retention is also the goal for Computer Systems Technology students. Since City Tech offers
associate degree and baccalaureate 2+2, the retention goal is to continue in baccalaureate program.    

At Onondaga CC the Career Placement Specialist advised CTE students on transfer options when they were interested in
continuing their education in a baccalaureate program.    

Queensborough CC:  Through ME3, (QCC)/CUNY Nursing Department has developed dual/joint enrollment partnerships
with the Hunter-Bellevue School of Nursing (HBSON), York College and CUNY School of Professional Studies (SPS).    

At SUNY Farmingdale the Engineering and Automotive Technology Department has Associates and Baccalaureate
degrees with a pathway from one to another.    

At Genesee CC  the Career Services Specialist assisted Perkins students with college transfer processes. supported
students in the Health Studies certificate and the IT programs by providing supplies, materials and model, and books
through the library to enhance their learning.  These students will be better prepared to transition into a baccalaureate
program.    

At Adirondack CC one of the many roles of CTE Advisors is to facilitate the transition to baccalaureate programs.     

At Broome CC  the Perkins-funded CTE Career Coach participated in the College's annual Transfer Day. The
Perkins-funded CTE Career Coach, CTE Academic Coach, & CTE Enrollment Coach provide information and guidance to
CTE students about the transfer process and 2+2 programs relevant to those students' goals during individual counseling
sessions. Six new articulation agreements to support the transition of sub-baccalaureate CTE students into baccalaureate
programs have been established with five partner institutions since July 2017.    

At Dutchess CC Perkins-funded Academic Coaches provided individual and group transfer advising sessions to facilitate
students' transition to baccalaureate programs. DCC partners with Marist College through the Bridges to Excellence
program, which enables underprepared students to graduate with a two-year degree and seamlessly transfer into a
four-year college and complete their bachelor's degree. Once students have chosen a career path the Career Coach
assists students through to explore transfer opportunities. Baccalaureate programs were invited to participate in Career
Expos. The Bridges to College Liaison funded through Perkins is responsible for building educational pathways from
secondary to postsecondary education.    
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SUNY Alfred  supports two-year programs in CTE that prepare students for the bachelor’s degrees at Alfred State.  A
technology management program is created to facilitate transfer from AAS and AOS to BS.    

At Vaughn College  Perkins funds were used to supplement the salaries of the Major Effort PDs who also serve in the
capacity of advisors to assist students with their decision of continuing into baccalaureate programs.     

   

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Secondary    

State Education Department content specialists provide leadership and support to the CTSOs of their content area. All
attend board meetings and state officer training workshops. Coordination and technical support is provided to students
and advisors to facilitate participation in competitive events.    

The health sciences associate continued to provide statewide leadership health career student leadership organization
(HOSA-future health professionals America) that provides opportunities for participating students to enhance academic
learning and acquisition of skills in the health care field. The trades associate once again, provided technical assistance
as the state director of the New York State SkillsUSA student leadership organization in Trade and Technical Education. 
SED and TAC staff attended CTSO state meetings and judged contests.    

Through the FFA, more than 18,000 hours of student leadership development was provided and delivered leadership
conferences that support over 6,000 student opportunities. In addition, 148 career development events were held with
2,100 student participants.     

SED and TAC staff are regularly invited and attend CTSO conferences and are often called upon to judge events.
Representatives from five of New York’s  CTSO's  accepted invitations to participate in the New York’s annual CTE
Professional Organization Leadership Seminar in Aug. 2017.    

     

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    

At Onondaga CC Career Services partnered with the Criminal Justice Club to host a Forensic Investigator presentation.    

At Queensborough CC a Coding Club was launched in Spring 2018.    

At FMCC Perkins funded students to attend the Women in Computing conference in Spring 2018.   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Secondary    

Over half of all secondary Perkins-funded major efforts targeted giving CTE students broader exposure to all aspects of
an industry. Project examples include:    

Farm to Table    

Health Informatics    

Machining and Welding Integration    

WBL to prepare for career & college    
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Expanding Work-based Learning Opportunities in CTE    

Program-Industry Connections    

Cyber Technology Program    

Additionally, work-based learning builds on classroom instruction to give students in approved programs (or those working
toward the CDOS credential) a way to test their technical and self-management skills outside the classroom.    

The number of state-registered work experience programs increased from 451 in the 16-17 program year, to 495 in the
17-18 program year. The program that confers school credit, the Career Exploration Internship program, provides
students with extended on-site career exploration experiences. There were 165 active, registered CEIP programs (46
approved/re-approved in the 17-18 program year). Within the paid category, there are three available programs that
convey credit: the Cooperative Career and Technical Education Work Experience Program—147 programs (43
approved/re-approved in the 17-18 year); the General Education Work Experience Program—121 registered programs
(38 approved/re-approved in the 17-18 year), and the Work Experience and Career Exploration Program—62 registered
programs (1 approved/re-approved in the 17-18 year).    

____________________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    

At Cayuga CC the Academic Fieldwork Coordinator works with students to secure fieldwork experiences that provide
exposure to the field of occupational therapy.    

At Herkimer CC the Physical Therapist Assistant program is supported through Perkins funding to provide "experience in,
and understanding of, all aspects of an industry which students are preparing to enter." Herkimer's Criminal Justice
program stands as another example of this. Perkins funding is used to provide peer tutoring, upgrade technology and
other program-related equipment and maintain it at industry standards, and to support CTE students' paticipation in
professional conferences.    

Medgar Evers College used Perkins funds to support the Certified Nurse Assistant Program.    

At Rockland CC  new internship partnerships with businesses so that the essential connections between academic
coursework and applied work experiences will further skills development and help prepare career technical students for
the competitive work environment. During the summer and fall semesters, 74 new internship sites were developed and
177 interns majoring in career technical fields were placed.    

At Suffolk CC the Noncredit Ophthalmic Assistant/Technician Program, offered a three-tiered immersive training
experience that introduces students to all aspects of the industry and prepares them for one of several roles.    

SUNY Delhi used Perkins funds to support equipment and lab upgrades in Vet Sci, Nursing and Applied Technologies,
giving students greater opportunities for technical skills attainment through applied learning.    

Ulster CC supported Nursing, PTA, RCP, and Vet Tech programs by providing materials, educational resources, and
technology such as simulators, ventilators, X-ray machine, tilt-table, and shortwave diathermy that offered the students a
better understanding of the industry.    

At Erie CC  the Perkins-funded tool library in Automotive Technology ensures all matriculated students have the
resources necessary to develop competencies necessary for employment in the auto field. By example, the
Perkins-funded Distance Learning staff developed an online version of an internship feedback tool to facilitate increased
dialogue between faculty and internship site supervisors of matriculated Automotive Technology students. The
Perkins-funded Mechatronics lab provides equipment necessary for developing student competencies in automation
technology. Associated faculty training enables students to take a technical skill examination recognized by industry on
site at SUNY Erie. The Perkins-funded welding lab enables matriculated Construction Management Engineering
Technology students to develop skills in welding and fabrication required to complete real world projects in industry. The
Perkins-funded improvements to SUNY Erie's Nursing simulation lab facilitates more varieties of medical scenarios, and
increased repetitions of scenarios. Students practiced and received valuable reflection with faculty on medical procedures
they will see during their clinical rotations, and once they become employed.    
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At NYC College of Technology, ME #1- WDC supported Direct Care professional training, OSHA training and Basic Life
Support trainings. ME #2 - Peer and career mentors assist students from engineering technology programs. ME #6
-Perkins supports Nursing department simulation laboratory activities including standardized patients which introduces
students to the clinical setting.    

At Queensborough CC ME1 emphasized contextualized/work-based learning environments to ensure that students
coming out of their programs of study have the proper preparation needed to enhance their ability to enter employment
and/or internships. ME2 equipment upgrades ensure that students have experience using up-to-date engineering
technology. Through ME3, nursing students used the same point-of-care software used in the field. ME4 ensured that
students have current, industry standard work experiences and training and equipment. ME5 provided students with
certificates in software that is currently being used by businesses. ME6 provided students with the foundational scientific
understanding necessary for them to work in their field.    

College of Staten Island infused work based learning experiences into CTE programs allowing students to receive
valuable occupational experience within their areas of study.    

Genesee CC supported Nursing, PTA, RCP, and Vet Tech programs by providing materials, educational resources, and
technology such as simulators, ventilators, X-ray machine, tilt-table, and shortwave diathermy that offered the students a
better understanding of the industry.    

Jamestown CC used Perkins funds to support upgrades in technology (ME6). Eight portable Makerbot 3-D printers were
purchased for student use to complete coursework in MCT 1380 Solid Modeling and MCT 2380 Advanced Solid
Modeling.  Allied Health students (ME5) who must take Anatomy & Physiology better understood the healthcare industry
by utilizing anatomical models.    

Kingsborough CC expended Perkins funds in a variety of CTE areas to provide career majors with pathways to develop in
depth understandings and hands-on learning experiences associated with broad aspects of an industry. Thus, internships,
revised curricula, state-of-the-art technology and resources, Service-learning and reliance on affiliated experts and
professionals were used in areas like Nursing, Physical Therapist Assistant, Surgical Technology, Fashion and Graphic
Design and Maritime Technology to fund real-world learning experiences for KCC career students.     

Sullivan CC supported the Nursing, Respiratory Care, and Medical Assisting Programs, all of which require clinicals
and/or an externship experience.    

Broome CC purchased a Perkins-funded Anatomage Table to be shared by the Rad Tech and Physical Therapy Assistant
programs. It is considered the most technologically advanced anatomy visualization system for anatomy education and is
being adopted by many of the world’s leading medical schools and institutions to help attract and retain students and best
prepare students with skills necessary to these fields.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Secondary    

Programs wishing to obtain program approval must develop content with the input of advisory committees comprised of
representatives from business and education communities.  In New York, 37 CTE cooperative education providers, the
Boards of Cooperative Education Services (BOCES) work closely with regional industries during program development
and review. As mentioned above, all approved programs have articulation agreements with postsecondary partners.    

 The P-12 CTE Office also performs operational approvals of certain health sciences programs as well as programs in
cosmetology (i.e., programs involving state certification or licensing) which involve coordination with other state agencies.
SED associates collaborate with a range of stakeholders to help them make connections with CTE activities and other
partners. Groups that SED associates partner with include:    

Cornell University agricultural education outreach programs    

FFA    
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Advisory Council to the statewide NYS Area Health Education Center    

HOSA    

The Conference of Big Five School Districts    

New York State Technology & Engineering Educators Association (NYSTEA)     

Western New York Technology Education Association (WNYTEA)    

New York State Technology Student Association    

Association of Career and Technical Education Administrators (ACTEA)    

New York State Department of State, Division of Licensing    

New York State Committee on Safety and Health (NYCOSH)    

New York State Trade and Technical Education Teachers    

SkillsUSA    

______________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    

At Rockland CC’s Auto technology's Partners in Success programs partnered with automotive corporations to provide a
pathway from education into a career. For example, Ford Motors enrolled students on a Ford pathway so that students
are learning specific trademarked elements so that they can directly enter the workforce upon graduation with a living
wage.    

Suffolk CC hired adjunct instructors who are currently professionals in their respective industries (advanced
manufacturing and ophthalmic technician).    

At LaGuardia CC the Student Information Center conducted a call project to enroll students in a cooperative education
preparation course. This course is required for some majors and optional for others. The Copper Fiber Optics Program
Instructor is a business owner and served as a host for employment site visits. The Job Development Center engaged
with several industry and community partners daily.    

Queensborough CC worked closely with the NYC WIA, WorkforceOne Centers in NYC, with sector specific recruiting
agencies, and with the NYCEDC and NY State Economic Development Agencies. ME2 partners include Verizon, NYC
Transit Authority, Memorial Sloan Kettering, Standard Motor Products, VSP, Henry Schein, Extron Electronics, Networked
Information Systems, Computer Associates, Custom Computer Specialists, GAL Manufacturing, Hewlett Packard,
Frequency Electronics, MTA (MetroNorth), LMS Data Services, RDS Industries, Aeroflex Laboratories. Their partners
provide guest speakers on career paths, jobs in demand, and the competencies needed for employment in specific
industries. They also serve as technical industry consultants in the selection of studio equipment and the design of
laboratory exercises: Aurasonic, KORG, Native Instruments, Wave Arts, Celebrate Brooklyn, and Music Marketing
-Canada.    

At SUNY Farmingdale the HHA program ran as a collaborative agreement between the Long Island Educational
Opportunity Center and People Care Inc.    

College of Staten Island collaborated with Intel to implement an artificial intelligence curriculum.  An additional
collaboration includes General Assembly to provide training in cyber security.    

Fashion Institute of Technology used Perkins funds to support education/business partnerships. Project personnel worked
with business to bring industry speakers to campus, provide students with internships, and take field trips to different
companies.    
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FMCC  used Perkins funds to support the Digital Communications program and instructor.  There is a continued
partnership with the local Chamber of Commerce that helps identify opportunities for students to acquire hands-on
learning.     

At Kingsborough CC  the Perkins funded career advisor in the Career Development Center collaborated with KCC's
Center for Economic and Workforce Development on our new Customer Experience Management initiative. This initiative
aims to provide specialized training for students in business operations to meet National Grid and Con-Edison requests
for student employees with specific skill sets. The career advisor conducts the workshops that trains the students on the
soft skills needed for providing customer satisfaction.    

At Broome CC  Perkins funds supported the convening of a LAC that fosters partnerships between education, cooperative
education, and businesses. The Perkins funded CTE Career Coach relies on the local business community to participate
in Mock Interviews, Occupation-specific Career Fairs, Guest Presentations/Workshops. To date this year, this position has
also conducted employer site visits at:    

  BAE Systems  Met with BAE representatives for a site tour and follow up conversations on internships/ employment
opportunities and recruiting events for the upcoming year.    

  Maines Food & Party Warehouse  Met with several Maines executives for a site tour and discussion regarding future
partnership opportunities, including the possibility of internships.    

  Vestal Electronic Devices, LLC  Met with CEO for site tour and a discussion on opportunities for students/alumni,
including the possibility of manufacturing technology internships.    

Hostos CC offered Cooperative Education/Field Experiences within 8 programs (Accounting, Community Health, Digital
Design, Digital Music, Education, Game Design, Gerontology, and Office Technology    

Medgar Evers College has collaborated with external organizations/corporations such as the 311 Call Center, National
Urban League's Black Executive Exchange Program (BEEP), Omnicom, and Thurgood Marshall College Fund.  With
these programs, our students are provided with the opportunity to participate in career and technical programs that
improve their academic, career and technical skills and education.   

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Secondary    

SED content associates support CTE program developers seeking approval for the first time by providing guidance on
program content, academic integration, articulation agreements, and appropriate technical skills assessments. Sixty-five
programs in the following areas received first-time approval in the 2017-18 program year:    

Program Name    

Agri-Business    

Agriculture, Natural Resources and Conservation    

Animal Science    

Animation    

Architectural Drafting    

Automotive Technology I and II    

Barbering    

Building Maintenance and Management    

Business Administration    
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Business and Marketing    

CAD/CAM Drafting    

Carpentry    

Cartooning/Sequential Art    

Certified Personal Trainer    

Collision Repair and Refinishing Technology    

Computer Systems & Telecommunications    

Construction Engineering Technology/Historic Preservation/Sustainability    

Cosmetology    

Culinary Arts    

Cybersecurity    

Digital Design    

Electrical Engineering Technology    

Emergency Medical Services    

Engineering & Design    

Entrepreneurship    

Family & Consumer Sciences - Culinary Arts    

Fashion Design and Interior Decorating    

Fire/Rescue    

Food Production and Processing    

Forensic Science    

Geospatial Technology    

Health Science    

Heavy Equipment Repair    

Information Technology    

Design    

Law Enforcement    

Machine Tool Technology    

Mechanical Engineering Technology    

Medical Administrative Assistant    

Music & Sound Design    

Music Performance & Production    

Natural Resource Systems    
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Nursing Assistant    

Plant Systems    

Plumbing, Heating & Air Conditioning    

Technology Education - Pre-Engineering    

Veterinary Science Career Academy    

Video Game Design    

Welding    

____________________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    

Herkimer CC used Perkins funds to support the improvement of the New Media program through the purchase of laptop
computers with upgraded software specific to students' coursework in that program.    

Suffolk CC supported the development of laboratories for a new, two-year A.A.S. degree in cybersecurity. Students
enrolled in the degree program for the first time in Fall 2017.    

At Ulster CC the Perkins program funded Instructional Designer completed accessibility Reviews and course
improvements for 14 online courses in several CTE program disciplines. Also, three presentations were offered to CTE
faculty enabling them to better understand and perform improvements that strengthen courses for accessibility.    

At Erie CC Perkins-funded Distance Learning staff developed fourteen (14) online courses in the Automotive Technology
curriculum, as well as supporting students’ transition to the online setting through mentorship. The Perkins-funded
equipment for the Mechatronics lab is integral to providing instruction to the new one-year certificate program's first
matriculated student cohort.    

At Kingsborough CC Perkins funded the purchase of sleep monitoring equipment to improve student training in our new
(<2 years) Polysomnographic Technology degree program.     

At Rochester EOC Perkins funds were used to support the improvement of The Pharmacy technology programs by
refurbishing this program with hands-on computerized equipment that mimic real work environments.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Secondary    

Several Perkins grantees (including large city school districts of Yonkers, New York City and Buffalo) employ the Virtual
Enterprise (VE) model at some of their locations which is in use in over 200 high schools in the state.  VE students
establish and manage a company that replicates the functions and demands of a real business. VE firms offer diverse
products and services—from banking, insurance, and technology to publishing, advertising, app creation, tourism, and
fashion. Students produce key deliverables and work in departments—administration, accounting/finance, sales,
marketing, human resources, and IT—that are overseen by a (student) management team and CEO. There were 30
approved programs in related to entrepreneurship—all of them offered by LEAs.      

NYSED continues to collaborate with the New York State Department of Labor to provide career resources for students.
NYSED’s career skills profile templates were updated and integrated into the Department of Labor’s CareerZone web site.
https://www.careerzone.ny.gov/views/careerzone/index.jsf    

___________________________    

Post-secondary    
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Some of the examples of the use of funds by institutions are presented below:    

SUNY  Farmingdale offers entrepreneurship workshops to all CTE students.  This is operated through the Small Business
Development Center at the Farmingdale campus.    

At BMCC  Perkins funds continue to be used to provide honoraria for speakers who are or who plan to be small business
owners. They met with students to discuss the necessary skills to start their own businesses or to be successful
employees of a small business. There were sessions on communication for entrepreneurs and a workshop designed
teach students how to prepare for accounting internships and the CPA.    

College of Staten Island  utilized the CSI Technology Incubator and the SBDC to promote entrepreneurship and business
development amongst students.    

At Mohawk Valley CC the equipment purchased with Perkins funds was used in their FABLAB. It was also used by
budding entrepreneurs who would like to develop a prototype for their business.    

At SUNY Cobleskill Perkins funds supported the Workforce Coordinator who coordinated the Lifestyle Farming
Conference, which included entrepreneurship opportunities.    

At Broome CC Perkins funds supported the convening of a LAC. The Fall 2017 Perkins LAC meeting was held at the
Southern Tier Incubator, with a tour of the facility concluding the meeting.    

At Dutchess CC Career Services invited WEDC (Women's Enterprising Development Center) to campus to present on
Entrepreneurship. The Career Coach assists students in the basics of creating a business plan and refers them to
appropriate resources in the community.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Secondary    

The CTE office associates began work with the SED Office of Teaching Initiatives to update career experience and
industry credential attainment required for the new Transitional A certification pathways.  As mentioned above, new
pathways to transitional certification increase the size of the talent pool from which CTE instructors may be selected.    

Almost 24 percent of all funded projects centered on instructional improvement. Project themes included:    

Improving alignment between technical assessments and curriculum;    

Improving and expanding the use of technology for data reporting and self-study    

Aligning CTE to commencement-level academic standards    

Program evaluation for continuous improvement    

Technical literacy for career readiness    

Technology Integration    

Curriculum alignment with industry standards    

Additionally, several locally funded Perkins initiatives made use of SREB’s curriculum review or SREB teacher induction
framework.    

____________________________    

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    
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At Niagara CC  a Nursing Clinical Coordinator was hired to increase retention of adjunct nursing faculty.     

At Suffolk CC  the Noncredit Advanced Manufacturing Technology Career Pathway and the  Noncredit Ophthalmic
Assistant/Technician Program employed many adjunct instructors drawn from a pool of qualified professionals currently
practicing in local business and industry, including many small businesses.    

At Ulster CC Nursing, PTA, RCP, Vet Tech, IT faculty and laboratory staff were able to obtain professional development
by attending conferences and/or trainings relevant to CTE programs.  This promotes faculty retention.     

Westchester CC has hired an adjunct instructor with experience in medical practice and has provided professional
development in the transition from business to teaching.    

At Erie CC Perkins-funded training was provided to a new college-funded FT faculty member in the Mechatronics program
and to the Nursing Simulation Coordinator on the new Perkins funded equipment for the Nursing program.    

At LaGuardia CC  the Job Development Center staff worked with the Career and Professional Program director to
recruitment career counselors for an upcoming training program.    

Hostos CC  recruited interested faculty for Blackboard, Lecture capture, Mobile learning, ePortfolio, and asynchronous
course developed. Conducted workshops and one-on-one technical assistance to integrate technologies into programs
and courses.    

At Vaughn College Perkins funds were used to supplement the salaries of the PDs of the Major Efforts which support
career guidance and academic counselors.   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Secondary    

The following Perkins-funded projects focused on increasing occupational awareness and improving access to current
CTE program information for school counselors.    

Career Awareness    

Authentic work-based learning experiences    

Supporting Career Counselors    

Increasing student exposure to programs that lead to employment in nontraditional career fields    

CTE programming in emerging careers    

Counseling for Careers    

Career Development Specialist    

CTE programs for 9th & 10th grade students to explore career pathways    

Careers and Financial Management    

Career Readiness    

Career Guidance and Academic Counseling    

Career Guidance & Academic Support in all CTE Programs    

     

Post-secondary    

Some of the examples of the use of funds by institutions are presented below:    
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At Cayuga CC the Academic Fieldwork Coordinator worked with faculty and employers to develop resources that enhance
students' awareness and knowledge of the field of occupational therapy. Institutional funds have been used to help
students find employment in their desired field.    

At BMCC Perkins funds for the EHR effort were used to provide students with internship opportunities totaling 95 hours
per student at the internship site. This was designed to increase the employability of Electronic Health Records (EHR)
students when they meet with the employment team.    

Herkimer CC has begun using Purple Briefcase software for managing communications with students and employers in
regard to job and internship opportunities. The Career Services office also continues to make effective use of the
dedicated equipment purchased with last year's Perkins funding for its SCALA system for communicating career services
information to students.    

Medgar Evers College hosted numerous industry exposure events, internships information sessions, business etiquette
workshops, and field experiences for all students including Associate and Bachelor degree level students. Their Adult and
Continuing Education Department has working relationships with New York Workforce 1 Career Centers and is
recognized as an approved training provider.   The program has relationships with clinical/practical sites.  Each student is
assigned a clinical site and each student participates in 30 hours of practical training.  The program's coordinator
coordinates resume writing workshops with the college's CMSC office to aide students in making the career transition into
the Allied Health Fields.  The coordinator also works on establishing professional relationships with several employment
agencies to facilitate job interviews for students.    

At Suffolk CC the Major Effort 3 supported job fairs with many employers hosted on each campus and job exploration for
non-traditional CTE students.    

At Westchester CC a health sciences counselor updated and disseminated information using presentations, workshops,
counseling sessions, and targeted outreach. Counselors compiled and sent information on occupations underrepresented
by gender.  The Career and Transfer Services Office provided counseling and workshops for students to learn about
occupational and employment information.  Employment information resources are provided to enrolled students and
others through a Perkins-funded position and college employees. MES supports Career Readiness Instruction in the
EKG/Phlebotomy. Medical Administrative Assistance, Medical Billing and Coding and Pharmacy Technician programs.    

At Buffalo EOC  Career Services staff used Perkins funds to purchase ResumeMaker Professional Deluxe. ResumeMaker
Professional Deluxe provides tools needed to write a professional resume, search for jobs, and prepare for interviews and
salary negotiations. Students could also import information into their LinkedIn profile. Resource books were also
purchased to be used by the career services staff with the implementation and introduction of LinkedIn and other modes
of Social Networking sources. Each student set-up their own LinkedIn account and students were encouraged to explore
career options and to connect with professionals in the field and to see what job opportunities were available. Students
were given Job Readiness Booklets to use during their job readiness workshops. These booklets became convenient
resource guides for students as they prepared for job searches and participated in job fairs.    

At Jefferson CC Perkins funds supported a CTE Career Advisor.     

LaGuardia CC   ME3: IT Technology Lab - College students received training and are hired to work in the IT field. Student
Information Center - SIC's weekly email summary and monthly newsletter have sections dedicated to career and
professional development. The email is sent to all enrolled students - degree and non- degree. ME4: Copper and Fiber
Optics - Participants were invited to two (2) industry specific job fairs sponsored by Grant Associates. Job Development
Center - Students and staff use the resource room to access occupational and employment information. The staff works
closely with students of career and technical programs to offer real-time labor market information and guide them in
making the most informed career and/or academic decisions for them.    

At Dutchess CC the career coach is a member of the Service Learning Task Force. A collaborative event between the
academic coaches and career services was facilitated in Fall 2017 for the areas of human services and criminal justice,
emergency responders and allied health, and business/ accounting students. Local employers in this field and alumni of
the college met with current students to inform them of the career paths within the discipline. Students were informed of
job opportunities in the field.    

At Nassau CC occupational and employment information resources are provided by the local one-stop delivery systems in
the Town of Oyster Bay and the Town of Hempstead.    
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At North Country CC  the Career Services Coordinator has developed relationships with employers and sharing those with
faculty and students.    

At NYC College of Technology,  a full time job developer worked with students in all Workforce Development Center
Programs on job placement. Career Seminar workshops are supported in Technology and Design with a focus on females
in engineering technology.    

At Queensborough CC  professors, counselors and advisors support occupational and employment information
resources. Career counseling activities and career readiness workshops are targeted at the business, healthcare and
technology industries.    

At BMCC Perkins funds were used to support occupational and employment information resources through workshops
provided by the CC, Office of Accessibility and HER.  All three offices have Perkins employment relations specialists on
staff.  HER also provided internships and transportation.    

College of Staten Island’s partnership with the local one stop Workforce 1 was critical to providing necessary employment
information resources.    

Columbia Greene CC  partially supported an accountant to the local One-Stop, which provides occupational and
employment information resources for Columbia and Greene County residents.    

At Corning CC the Coordinator of Career Services and the Educational Planner (Perkins funded positions) collaborated
with CSS Workforce NY Career Centers and New York State DOL staff to ensure students are aware of services in the
One-Stop Career Center, offered college information at the career centers, and are coordinating the Regional Job Fair.    

At HVCC Perkins funds were used to support occupational and employment information resources through outreach,
workshops, small group meetings, web and promotional material.     

At Jamestown CC  Perkins funds supplement the salary of the Employment Development Specialist in ME4. The EDS
identifies students who are graduating and actively looking for job placement and provides them with resume assistance.
She also forwards resumes to the local Chamber of Commerce.    

At Kingsborough CC Perkins funded counselors provided employment information to students using a variety of
resources, including the BLS Occupational Handbook, Strong Inventory assessments, the KCC online job board, and 3rd
party websites such as Career Builder and Glass Door.    

At Mohawk Valley CC  occupational and employment resources are available via web-based software, such as
CareerWorks/Purple Briefcase, career counseling provided by the Career and Employer Relations Specialist, career fairs,
and networking with outside agencies to bring job opportunities to students.    

SUNY Schenectady CC used Perkins funds to purchase MBTI Self-Scorables to use in CTE classrooms and Career
Services. This offers speed networking to support learning more about employment and resources for students.     

At Adirondack CC Perkins funds were used to fund 25% of Career Coach, an impressive web-based tool that provides
CTE students with information on employment resources.    

At Broome CC  the Perkins funded CTE Career Coach worked in close cooperation with the College's Applied Learning &
Career Center to promote the use of Purple Briefcase among CTE students and to maintain a webpage, newsletter, and
social media resources that link CTE students to employment listings and are updated regularly with employment
information and resources. A third year Perkins funded multi media campaign was used to increase awareness of the
benefits of career opportunities that are nontraditional as well as to increase recruitment of students into those fields.    

At Dutchess CC Perkins funds were used to support a Career Coach who provides occupational and employment
information resources to CTE students.    

At Finger Lakes CC the CTE Coach provided training on resources such as job search tools and connecting students to
community organizations and resources to aid in their job search and preparation.  


