
Consolidated Annual Report, Program Year 2016 - 2017
New York

Step 3: Use of Funds: Part A

Date Printed: 07/11/2018 1

1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Secondary    

New York State does not develop technical skills assessments, but secondary staff are involved in multiple pathways to
graduation reviews of assessments to be used in place of one Regents exam. In the 2016-17, CTE staff reviewed content
of the technical skills assessments after the SED Office of State Assessment reviewed their alignment with the
psychometric criteria established by the Regents Blue Ribbon Committee in 2014. The list of available CTE Pathway
assessments will soon double to over 60 options.    

The trades associate collaborated with the Department of State in the following assessment issues:    

training of state board examiners for the revised Nail Specialty exam.    

revision of the various appearance enhancement curriculum and licensing exams    

provided technical assistance to CTE administrators and teachers for the NYSDOS Electronic Licensing System.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

Secondary    

TAC Data project: During the 2015-16 reporting period, the CTE Technical Assistance Center (CTE TAC) of New York
completed a study of CTE data management and reporting processes in sample districts across the state with the goal of
identifying the deficiencies in NYSED’s current data collection protocols. In the 2016-17 program year, follow-up reviews
were performed on each of the 20 districts previously visited.    

Upon review of the most recent data, the CTE TAC determined that the work conducted in the spring had a positive
impact on the accuracy of reporting for 2015-16 SIRS. Approximately one-third of the districts showed much improvement,
i.e., they addressed most if not all of the problem areas identified in 2014-15. Another one-third showed some
improvement, i.e., the data team improved on some or many of the inaccuracies discussed with them. A few districts
exhibited the same problems with 2015-16 data as the prior year. A couple of districts that had exemplary reporting
practices in place continued to report accurate data in 2015-16. One district regressed.    

During this reporting period, the CTE TAC has built upon the positive results from the first study by reaching out to an
additional 15 districts across the state to perform a similar review in 2017. Furthermore, CTE TAC has incorporated a
SIRS review as part of the scope of work it does with all district clients.    

Each CTE TAC staff member that conducted the on-site interviews added a data component to their review, which gave
the opportunity to uncover data issues and correct them.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Secondary    

In the 2016-17 program year, review teams from the TAC conducted assessments of the following ten Regents Approved
programs:    

Schenectady City Schools: CAD    

John Bowne High School: Agriculture and Domestic Services    

CITI (Oswego County BOCES):  Outdoor Power Equipment Technology    

NYC Newtown HS: New Media/E Commerce    

NYC High School of Fashion Industries: Visual Merchandising    

Putnam/ Northern Westchester BOCES: Urban Forestry    

NYC Union Square Academy of Health Sciences: Pharmacy Assisting    

West Seneca Central School: Academy of Digital Media,    

Albany City School District: Automotive Technology    

Oswego City School District: Television Production    

Lindenhurst Public Schools: Fashion Retail Merchandising    

East Greenbush CSD: Technology, Business and Family Consumer Science    

These Perkins funded programs received on-site reviews from NYSED:    

Franklin Essex Hamilton BOCES    

Newburgh Enlarged City School District    

Kenmore Tonawanda Central Schools    

Levittown Public Schools    

NYC: High School for Construction Trades, Engineering, and Architecture    

Oneida-Herkimer-Madison BOCES    

The Perkins monitoring process consists of several phases. The SED monitoring staff complete a desk audit of Perkins
and Program Approval documentation to determine types of fund use or program implementation needing further review.
The Perkins monitoring process also covers a review of the approved programs (i.e., program of study), since approved
programs are required for the agency to access funds directly. Following the desk audit, on-site visits take place to assess
the major effort on which the district/BOCES has expended the greatest portion of Perkins funds in the previous program
year.    
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Results of interviews, facility tours and equipment inspection indicate if sufficient internal controls are in place to insure
that Perkins funds were spent in accordance with the grant requirements. Follow-up reports are also provided to grantees
with suggested improvements for their grant administration activities. Perkins monitoring reviews were conducted in two
small city/high need school districts, one suburban district, one large five city school district, and five regional CTE
centers, ( i.e., New York’s  Boards of Cooperative Educational Services, aka BOCES).    

Staff assessed program elements to insure quality in the following areas:    

curriculum design provides rigorous content which is non-duplicative and provides the student with a coherent sequential
program of study;    

curriculum has been aligned to both state and national learning standards;    

secondary curriculum is aligned with postsecondary education;    

faculty is state certified with the appropriate academic and/or technical certification;    

technical assessment meets current industry standards;    

articulation agreements are constructed to provide students with direct benefit;    

program provides work-based learning opportunities for all students; and    

data reporting infrastructure has been developed to report student performance in order to evaluate success on Regent’s
examinations, approved alternatives, technical assessments, and placement in higher education, employment or the
military.    

CTE Secondary Content Area Activities    

The Ag Science Programs were provided with the New York Quality Program Standards for Secondary (Grades 9-12)
agricultural education.   This self-assessment tool helps insure the consistent delivery of high quality agricultural education
programs focused on relevant instruction, rigorous clear goals, continuous program improvement and the development of
essential skills for student success.    

     

During the 2016-17 program year, the Health Sciences Associate and four contracted professional consultants conducted
and reviewed results of site visits to evaluate Nurse Aide certification programs to ensure federal and NYS Department of
Health regulations were met in order to grant operational approval/re-approval.  Over 80 secondary and adult level NA
programs were inspected and evaluated for continuing operation. The ongoing review and approval of Certified Nursing
Assistant programs (163) were conducted throughout the reporting period. All submitted requests for changes in
instructional staff, clinical sites, curriculum, program location, and clinical staff were reviewed and documented. The
review of Home Health Aide and Personal Care Aide programs (approximately 30), per NYS Department of Health and
Federal CMS policies were conducted to grant either initial operational approval or periodic re-approval. Providing
information and technical support, in keeping with the NYS DOH, HHA/PCA training program regulations, was conducted
on an ongoing basis.   All educational programs are required to use the NYS Home Care Work Registry and received
communications and assistance throughout the period.    

Postsecondary    

The State Education Department incorporates the expectations of the Statewide Plan for Higher Education in the
guidance issued to postsecondary institutions eligible to receive Perkins funding.  Under the postsecondary
implementation of Perkins local improvement plans, institutions are encouraged to apply resources that close
performance gaps of CTE students, consistent with the goals of the Statewide Plan.  The Statewide Plan draft for
2012-2020 includes provisions that emphasize increased connections among institutions and economic development
entities.  The draft plan also emphasizes increased articulations among postsecondary institutions and secondary
providers, particularly for providers that enroll students in CTE programs.       

NYSED asked postsecondary grant recipients to provide data on economically disadvantaged students who enrolled in
career and technical education programs between July 1, 2016 and June 30, 2017.    
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The data was used to determine institutions’ eligibility to continue to receive postsecondary career and technical
education funds and to determine allocation amounts for 2017-2018. To receive an individual allocation, an agency must
report an eligible enrollment level that generates an allocation of at least $50,000.    

If an institution does not meet the $50,000 threshold, NYSED advises its representatives of the option of forming a
consortium with another eligible institution to be able to continue to provide services to CTE students enrolled at their
institution.    

One site visit was conducted by NYSED between 2016 and 2017: Suffolk County Community College, concomitantly with
a Civil Rights Compliance Review visit.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Secondary    

TAC technology activities: The TAC program reviews include technical assistance in the use of curriculum mapping tools
(e.g., Atlas). The TAC added to the on-line resources available on their website with the addition of recorded webinars
held throughout the program year. Webinars Provided by the TAC include:    

October 11: Career and Technical Education – Challenge and Opportunity for School Leaders.    

October 13: Overview of the Rigor and Relevance Framework.    

October 25: Competencies Needed for a Quality Work-Based Learning Program (Part 1)    

November 1: Digging Deeper into Rigor    

November 10:  Getting Teacher “Buy In” for Instructional Improvement    

November 16: Competencies Needed for a Quality Work-Based Learning Program (Part 2)    

November 22: Creating Rigorous Assessments    

Jan 12: Intro to Program Approval    

April 26: Engaging Literacy Strategies    

Feb 7: Collaboration in the CTE Classroom    

March-April: Competencies Needed for a Quality Work-Based Learning Program (Four-part series)    

April 12: Online Resources to Promote Relevant Instruction    

CTE Secondary Content Area Activities    

Agriculture: Within the past year, the Agriculture in the Classroom (AITC) program completed the high tunnels in school
program with a total of five urban and five rural schools participating.  Teachers in this program communicate through a
teacher to teacher blog to share best practices.  Agricultural education classrooms statewide utilize advanced
technologies including advanced hydroponic and alternative energy systems. Increased use of google drive, dropbox, and
targeted apps are providing a framework for team learning and problem solving.    

Postsecondary    

Herkimer Community College's Career Services office is working with a social media consultant to manage and enhance
the College's communication to CTE students through such media as Facebook, Instagram, and Twitter regarding career
services information. The Career Services office also upgraded the computer they use to manage the College's SCALA
system for electronic displays of career-related information for students.    

At Jefferson Community College, under Major Effort #3, the College implemented a new electronic CTE student "check-in"
system for tutoring sessions. This system allows the college to better track student outcomes.    
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At Rockland Community College, technology was improved within Major Efforts 2, 3, and 5. New equipment was
purchased in each of these Major Efforts to ensure that students graduating from these programs are provided hands-on
experience with equipment used in their chosen career field.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Secondary    

Secondary Perkins grantees must offer at least three state-approved programs for continued funding.  The TAC offers PD
in the program approval process, and on-going technical assistance as the school staff move through each of the process
components: 1. Self-study (regarding curriculum, teacher certification, technical assessments selection, postsecondary
articulation, development of work-based learning opportunities and selection/creation of an employability profile for
student use); 2. External review; and data collection and reporting procedures. The TAC has developed a tool to structure
the process for new applicants, see the attached (Program Approval Workbook below). Frequently, the months-long
process begins with a workshop on the program approval process. The TAC held one webinar and nine of these on-site
workshops around the State in the 2016-17 program year.    

A listing of events is found below (participant counts in parenthesis).    

Administrator Focused Professional Development. To assist districts state-wide, the TAC offered CTE administrators
strategies on how to use the new flexibility in CTE-based graduation options in the following sessions:    

July 2016:  Leadership Shifts for Career Readiness workshop for Council of School Supervisors and Administrators
Executive Leadership Institute (14)    

August 2-3: CTE Leadership Seminar, Albany, NY (75)    

September 7: College and Career Readiness, NY Community College Assoc. of Presidents (80)    

November 8: College and Career Readiness, Yonkers Public Schools (150)    

November 2016: Workshop for school administrators of on best practices for CTE and Career Pathways, East Islip School
district (25)    

Teacher Focused Professional Development    

July 13: Authentic Teaching and Authentic Learning Workshop, NY, NY (12)    

August 10: Teach Your Trade – Cheektowaga, NY (45)    

September 16: Bronx Design and Construction Academy, Project Based Learning (55)    

October 7: Hamilton Franklin Madison BOCES staff development Day (200 teachers)    

November 18 Annual Hofstra CTE Conference (250)    

Nov and Dec 2016, Jan. 2017: Problem Based Learning, NY Business Teachers Assoc. (65)    

December 20-21: Engineering by Design Training, Queens South Regional (25)    

March 17: CAPS Conference Alfred University (200)    

March 29-31: Assoc. of CTE Administrators Annual Leadership Conference (110)    

April 13: Goal setting w/ education committee - East Greenbush, NY (25)    

April 19: Authentic Assessment in CTE, Staten Island (50)    

April 27: Teach your Trade, Buffalo, NY (25)    
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April 26-28: Three keys for developing soft skills and Problem Based Learning, ACTE Region 1 Conference, NYC (300)    

                                                   

SED Activities    

     

Secondary CTE Office staff devoted more time providing professional development to the field regarding changes in NY
teacher certification requirements.  In addition to assisting field professionals who are seeking CTE teacher certification in
content areas, staff specialists assisted the Office of Teaching Initiatives in the revision of the CTE teacher certification
requirements. SED staff also provide the field with professional development on new graduation pathways options for
CTE students and CTE program approval requirements.    

     

Agriculture: The SED agriculture associate coordinated activities of the Agricultural Education program which has three
components: the Agriculture-in-the Classroom (AITC), the Agricultural Education program and the FFA to work with all
post-secondary institutions with programs in agriculture, professional organizations and the New York Association of
Agricultural Educators to offer a variety of professional development programs. This year’s professional development
programs helped agriculture teachers maintain current and relevant agriculture knowledge. More than 3400 hours of
professional development were delivered through the annual summer conference for agricultural educators; 95 teachers
from 88 school districts participated in this annual event that meets the criteria for Continuing Teacher and Leader
Education (CTLE) professional development. Additional professional development was delivered in the agriculture
industry and we provided mentoring and professional support to new teachers. This year a new teacher induction
conference was held as a part of a new mentoring program.    

     

The health science associate led professional development planning for the Health Science Educators professional group
(NYSHOEA) that represents teachers and administrators of secondary and adult educational programs. The health
science associate also convened a group of health science educators and administrators to review and provide
recommendations to SED regarding health science programs of study components, teacher certifications, and clinical
guidelines. Meetings were held in April, May and June and continued into the 2017-18 FY.    

     

Trade and Technical: The trades associate provided professional development to the Work Experience Coordinators
Association(WECA) members in the throughout the year and at their annual conference in March.    

     

     

Post-secondary    

State Education Department    

An Administrative Training Workshop was held on May 2-3, 2017.  This conference presented an overview of the
2017-2018 Perkins Guidelines.  There were also presentations on data submission, core indicators, civil rights compliance
and non-traditional training and employment.  Perkins officers had individual meetings with their program liaisons to
discuss budgets, final and interim reports and any other issues of concern to the program officer.    

The University at Albany’s Center for Women in Government and Civil Society also conducted several webinars, in which
all Perkins Grants Officers were invited to participate.  A few of the webinars were: “Strategic Planning and Program
Evaluation” and “Building Sustainable Community Partnerships.”    

The Civil Rights Compliance listserv at NYSED was used bi-monthly in 2016-17 for postings regarding Civil Rights
Compliance news and updates from USDOE together with training opportunities for Title IX, ADA and other Civil Rights
Compliance areas.    

Institutions     
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1. Hudson Valley Community College offers a wide assortment of professional development through its on-campus Center
for Excellence in Teaching including online teaching and learning management system.     

2. Genesee Community College hired a part-time Perkins Instructional Designer to offer workshops for CTE faculty to
better understand the challenges faced by students with disabilities in accessing course materials and how to resolve
them.    

3. Tompkins County Community College offered several professional development opportunities throughout the year:
College Teaching Center, the annual Connecting, Collaborating, Celebration of the Art of Teaching conference and
Quantway Math training for math and academic support faculty.                                                                          

     

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Secondary-Postsecondary    

Nontraditional Employment & Training Project: The NET Project sponsors the Vanguard Award, which recognizes
outstanding secondary and postsecondary level students throughout New York State who are enrolled in Career &
Technical Education programs that are not traditional for their gender. Held annually since 1993, the Vanguard Awards
are presented to four secondary and two post-secondary students. The NET Project also develops and pilots model
informal education programs to encourage middle and high school girls in Science, Technology, Engineering and Math
(STEM) career pathways.    

One of the areas examined during secondary and post-secondary CTE program reviews is non-traditional representation.
The CTE review teams look for representation in the classrooms and marketing materials. Micro-inequalities in instruction
are noted and discussed with the administration and teachers of the program.    

New materials on non-traditional continue to be posted on the TAC website, and referenced for groups needing
improvement.    

The TAC also supported and assisted in offering the “Today’s Girl, Tomorrow’s Woman” conference in NYC for 100 young
women.    

Postsecondary    

Westchester Community College has been working to improve outcomes for non-traditional students. ME1, ME2, and
ME3 supports non-traditional retention and completion through intrusive advising, using data sets to help identify and
reach out to students. ME3 provides targeted support to CTE students in specific career/industry clusters with a specific
new focus on an Equity Access Working Group that develops and implements plans to improve non-traditional
participation and student success. ME4 and ME5 continue to recruit students through ongoing outreach to non-traditional
populations to meet the need for administrative staff in health care settings, which are envisioned as part of a pathway
leading to additional credentials and opportunities for higher education and higher wages. As part of professional
development efforts (see above), over 100 faculty, counselors, administrators and staff participated in gender equity and
CTE training to improve WCC's performance on the participation and completion of non-traditional students. At no cost to
the grant, WCC invited Pam Silvers from Asheville-Buncombe Technical Community College in North Carolina, who has
received two NSF grants focused on recruiting and retaining females in technical fields and STEM programs, increasing
their enrollment from 12% to 19% in two years. Follow-up professional development is being provided in April.    

At Jefferson Community College, under Major Effort #2, a Career Counselor provided one-on-one advisement for CTE
students interested in non-traditional fields.    

SUNY Cobleskill’s magazine featured a picture and story about two females in a male-dominated field of agriculture
engineering. A brochure was also developed and it is used in recruiting.   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 
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Secondary    

In the 2016-17 program year was the first full implementation year for the Career Development and Occupational Studies
(CDOS) Graduation Pathway, which will give special populations more ways to show achievement of
commencement-level standards. Under the “4+CDOS” pathway option, a student may graduate with a high school
diploma if the student meets the graduation course and credit requirements established in section 100.5 of the
Regulations of the Commissioner of Education; passes four required Regents Exams or Department-approved alternative
assessments (one in each of the following subjects: English, mathematics, science, and social studies); and meets the
requirements to earn the New York State (NYS) CDOS Commencement Credential.    

The CDOS graduation pathway emphasizes the importance of work-based learning instruction for schools and helps to
focus student commitment to career exploration and development, while ensuring students have appropriate opportunities
to earn a high school diploma. Additionally, the regulations were revised to expand the opportunity to all students to earn
the CDOS commencement credential, not just those with disabilities. Students who are unable to earn a regular diploma
may graduate with the NYS CDOS Commencement Credential as their only exiting credential. Interest in offering the
CDOS credential has expanded the number of registered work-based learning offerings by 17 percent statewide.    

The CDOS Pathway is the second CTE-based graduation pathway. The first was implemented in 2015, and is structured
around the successful completion of a New York State approved program that offers a state-approved CTE Pathway
assessments The CTE graduation pathway gives students in Regents approved CTE programs the ability to use certain
technical skills assessments to fulfill the requirement that had been previously satisfied by a second social studies
Regents exam    

In the 2016-17 program year, 440 of the 1080 Regents approved programs statewide offer a Department-approved
pathway assessment    

The secondary CTE Office has reviewed many technical assessment submissions and the number of approved
assessment options will double once the Office of Assessment finalizes their review.    

     

Many of the 109 secondar-level Major Efforts funded by Perkins focused on improving the performance of special
populations including:    

Rochester City School District:  CTE Curriculum Development and Improvement    

Syracuse City School District:    Link secondary career education and postsecondary career education, including
application approval.    

Broome-Tioga BOCES:  Curricular Alignment with Pathways to Graduation    

Farmingdale Public Schools:  Integration of Core Academics & Student Learning Opportunities    

Greater Southern Tier BOCES:  Working Worlds Program    

Herkimer-Fulton-Hamilton-Otsego BOCES:  Academic Support for Special Populations    

Binghamton City School District:  Expand opportunities for students to participate in authentic WBL and prepare for career
& college    

Broome-Tioga BOCES:  Expanding Work-based Learning Opportunities in CTE    

Erie 1 BOCES:  CTE Career Pathways Assessments    

Levittown Public Schools:  Program modifications and Professional Development    

Newburgh Enlarged City School District:  Student Centered Directives    

Rochester City School District:  Work Based Learning Preparation    

Madison-Oneida BOCES:  Improving Alignment between Technical Assessments and Curriculum    
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Buffalo City School District:  To Provide a Mechanism to Improve CTE Programs to Meet Post-Secondary and Industry
Requirements    

Cattaraugus Allegany BOCES:  Program and Curriculum Development/Enhancement    

Genesee Valley Educational Partnership (BOCES):  Marketing, Integration, and Retention of Non-Traditional students into
CTE    

Monroe 2-Orleans BOCES:  Consultant Teacher Support and Curriculum Updates (through support provided by a WBL
coordinator)    

Oswego County BOCES:  Program revision to strengthen academic integration and alignment to the standards    

Questar III BOCES:  Regional Career Pathways, Data Collection and Analysis    

Rockland BOCES:  Expanding Student Certifications and Credentials to Improve Employability    

City School District of Albany:  Increase Access to CTE for All Students    

Dutchess BOCES:  Special Populations:   Improving outcomes for students with disabilities.    

Erie 2-Chautauqua-Cattaraugus BOCES:  Programming and Supports for Non-traditional and Special Populations leading
to Completion    

Greater Southern Tier BOCES:  Support for Success of Students with Disabilities    

Orleans/Niagara BOCES:  Meeting the Needs of Diverse Populations    

Questar III BOCES:  Raising Expectations for Students with Disabilities - CDOS, Portfolios and Technical Skills    

Sullivan County BOCES:  Steady Growth in Academic and Skill Performance for CTE Students with Disabilities    

Utica City School District:  Students with Disabilities CDOS Commencement Credential Program    

Washington-Saratoga-Warren-Hamilton-Essex BOCES:  Assessment of How the Needs of Special Populations are Being
Met    

Broome-Tioga BOCES:  Expanding Engagement of Non-traditional Students    

Buffalo City School District Adult:  Occupations for Special Populations    

Monroe 1 BOCES:  Non-Traditional Student Program Completion    

Putnam/Northern Westchester BOCES:  English Language Learner Academy    

     

Secondary CTE Content Area Activities    

Throughout the year SED content associates assisted teachers in adapting curriculum for students with disabilities. All
SED staff continued to support schools in expanding the implementation of the CDOS Credential.    

Trades: In the 2016-17 program year, the trades associate and members of the Work-based Learning Coordinators
completed a revision of the NYSED Work-based Learning Manual.  The trades associate also participated in the CDOS
Credential development meetings throughout the year and provided professional development and technical assistance
for the implementation of the CDOS Credential.    

Agriculture: students participated in inTENse conference which exposed them to agricultural career and college
opportunities in New York; a variety of career options were explored through hands-on experiences and information
provided covered the range of careers students could pursue within the field of agriculture.    

Health Science: The health occupations associate participated in bi-annual meetings with Prometric (NYS Nurse Aide
certification testing) and NYS Department of Health to ensure educator participation in new review tests and online
certification testing.    
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Secondary and Postsecondary: P-Tech     

In 2013, New York State launched the NYS Pathways in Technology Early College High School (NYS P-TECH) Program,
a public-private partnership for college and career readiness that will prepare thousands of New York students for
high-skills jobs of the future in technology, manufacturing, healthcare, and finance. Thirty-three projects have been
awarded across New York State, and these programs offer:  · A rigorous, relevant and cost-free “grades 9 to 14”
education focused on the knowledge and skills students need for Science, Technology, Engineering and Math (STEM)
careers;  · Workplace learning that includes ongoing mentoring by professionals in the chosen career sector, worksite
visits, speakers, and internships;  · Intensive, individualized academic support by K-12 and college faculty within an
extended academic year or school day that enables students to progress through the program at their own pace;  · An
Associate of Applied Science degree (or other two-year degree that is the industry standard) in a high-tech field.    

The NYS P-TECH program prioritizes partnerships that demonstrate the willingness and capacity to serve students who:   

a. Have been identified as academically at-risk for not successfully completing high school or not enrolling in or
succeeding in college;    

b. Belong to populations that have historically not had access to or success in higher education;    

c. Do not have the financial resources to fully fund an Associate degree without tuition assistance; and    

d. Are in attendance in a school district with Focus status as most recently determined by NYSED    

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Secondary    

The TAC primary role is the provision of technical assistance to the field. This comes in the form of on-site reviews,
workshops, and program planning. High need recipients are targeted for more frequent assistance visits and follow-up.
These districts include: NYC, Yonkers, Rochester, Buffalo, and Mt. Vernon (i.e., most of the state’s secondary CTE
enrollment).  Targeted activities include:    

September 12:  Literacy Workshop w/CTE    

October 24: Literacy in CTE Workshop    

October 28: Rochester City SD, Gap analysis of curriculum components needed for their state review, started planning
the scope and sequence, conducted classroom visits. Provided on-gong training for leadership on how to coach teachers. 
  

March 29-30: Rochester CSD, Curriculum, Instruction, Assessment Workshop    

May 2-3; 25-26 - Rochester CSD -  Curriculum, Instruction, Assessment Workshop    

As part of each CTE Program Review conducted by CTE TAC, the review team offers a list of recommendations for
program improvement and possible strategies to address them.  The TAC conducted brief surveys on 1) services for SWD
in CTE programs and 2) the design and delivery of small animal programs so that all CTE directors could share insights
across the state.    

The FACS associate continued to provide the field with technical assistance on CTE approval process including
presentations for the Capital Area School Development Association, FCCLA three-day summer leadership conference. 
The FACS associate served as liaison to the New York State Association of FACS Educators; writing monthly eNews
articles for NYSAFCSE on topics tying FACS education to NYS educational initiatives; Capital Region CTE Supervisors
Association (at monthly meetings), encouraging members’ efforts to share best practices for instruction in CTE, use of
Perkins funds, connections to local business/industry to the NOCTI web-based consortium; and, to the Middle-level
Schools to Watch Program.    

Postsecondary    NYSED sends Perkins Grant Guidelines to all eligible grant applicants and recipients; the applying
institutions receive new copies of current guidelines at least once per year.    
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NYSED provides an email address where inquiries regarding Perkins can be sent. An email listserv is used to
communicate with all Perkins grant recipients.    

NYSED Perkins staff provides technical support and guidance to grants officers via e-mail, phone, and regular mail
regarding all aspects of the grants administration/implementation process.    

Administrators at the Center for Women in Government and Civil Society, based at the University at Albany, offered
multiple webinars for Perkins Grants Officers.    

During the reporting year, NYSED Perkins administrators joined with the Civil Rights Compliance Coordinator to conduct a
site visit at Suffolk Community College.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

512000

Number of students participating in Perkins CTE programs in state correctional institutions:

799

Describe the CTE services and activities carried out in state correctional institutions.

Perkins-funded state corrections programming is delivered to secondary students.    

The Department of Corrections and Community Supervision had success in offering Certiport IC3, Microsoft Office
Specialist, and a variety of NCCER trainings. Activities included train the trainer professional development for correctional
instructors so that they would be certified to deliver classes that culminate in a certification. The NCCER certifications
offered give participants a specific portfolio of construction skills that are assessed at industry-level standards. The IC3
and Microsoft Office certificates document skills for the current information management positions and apply to a number
of career clusters.    

The New York State Office of Children and Family Services provided opportunities for all youth to participate in
certification offerings. The younger residents often have stays that are short in duration, so some credentials cannot be
completed during their placement. OCFS has begun planning for satellite locations where their students may complete, or
retake, parts of the assessment until they are able to obtain the credential. OCFS provided the options of  ServSafe,
American Red Cross, National Work Readiness Credential (NWRC) and Weatherization.  The ServSafe certification
activities began with the Culinary Arts instructors receiving train the trainer instruction in order to qualify to teach the
curriculum. OCFS contracted with the American Red Cross to provide basic first aid/CPR, OSHA 10, Babysitting, Asthma
inhaler and EpiPen certifications to all interested youth. OCFS purchased NWRC site licenses to make their facilities
official testing centers. They contracted with the New York State Weatherization Directors Association (NYSWDA) in order
to provide weatherization instruction and certifications.    

Of note is that student can challenge the National Work Readiness Credential, which can be a part of at CTE-based
graduation plan and permit those students who might not pass the Global Studies Regents exam to graduate by using the
NWRC in its place. It is a difficult assessment and many students do not have a long enough stay to prepare for it. OCFS
is working with aftercare staff to build ways for students to continue working toward this credential after their release. In
some cases, this may mean the difference their ability to obtain a high school diploma.    

     

A summary of state-wide participation and certificates earned follows:    

     

Red Cross total participants                       85    

Red Cross Credential:   82    
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National Work Readiness Program participants: 57    

National Work Ready Credential: 26    

ServSaf participants 90    

ServSafe Credential 29    

Weatherization participants: 27    

Weatherization Credential: 27    

Custodial maintenance participants: 35    

Custodial maintenance Credential: 20    

OSHA 10  participants: 95    

OSHA 10 Credential: 79    

Microsoft Office Specialist participants: 129    

Microsoft Office Specialist Credential: 94    

IC3 participants: 270    

IC3 Credential: 183    

Guest Service participants: 11    

Guest Service Credential: 11    

     

     

Post-secondary - N/A  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

New York State uses other funding sources to support institutions serving individuals individuals with disabilities.   

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

No

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?
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No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Adult Programs Served by Secondary Agencies    

New York continued to fund adult programs delivered through secondary agencies. Four large city districts and six Boards
of Cooperative Education Services offered major efforts geared toward the acquisition of industry recognized credentials
while infusing CTE content with academic skills. Credentials were offered in home health, phlebotomy, practical nursing,
medical assisting, information technology (CompTIA-Security), selling skills and sales operations, and, food and nutrition. 
  

Major Efforts funded in the 2016-17 program year include:    

Health Aide/Attendant/Orderlies    

Certified Production Technician    

Enhancing Curriculum in trade programs    

HVAC and CISCO    

Culinary Careers    

Expansion of Appearance Enhancement Programs    

Data Entry/Microcomputer Applications, General    

Food Preparation/Professional Cooking/Kitchen Assistant    

General Sales, Merchandising and Related Marketing Operations (GSMRMO)    

Teacher Leaders Development: integrating stackable credentials in existing programs    

Improving pass rate on nursing entrance examination    

Office Technology Occupations    

Occupations for Special Populations    

The TAC conducted one meeting for the representatives of adult CTE from the Big 5 cities to provide updated information
on CTE and workforce development and provided on-site assistance in program planning.    

Project amounts  are as follows    

Allocations for 2016-17 Program Year for Adult Programs Delivered in Secondary Education Agencies    

Buffalo City School District: $358,468     

Cattaraugus-Allegany BOCES: $57,551     

Eastern Suffolk BOCES:$88,608     

Erie 1 BOCES:$217,572     

Erie 2-Chautauqua BOCES:$92,995     

New York City Board of Education:$304,952     

Onondaga-Cortland-Madison BOCES:$143,352     

Rochester City School District:$109,488     
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Western Suffolk BOCES:$91,065     

Yonkers City School District: $251,008    

TOTAL:$1,741,280    

     

Postsecondary    

Jefferson Community College continues to support the One-Stop Center which works with displaced workers, GED and
non-high school graduates to seek employment and/or continuing education. The Career Placement and Planning Office
at J.C.C. also works closely with this population and schedules ongoing workshops and one-on-one appointments to
address their needs    

Nassau Community College devoted a portion of its funding to the local One-Stop Delivery System, which assisted job
seekers in obtaining employment by completing their certificate or degree programs.    

The SUNY Morrisville /Syracuse EOC consortium continues to partner with Central New York Works and related agencies
to streamline the job training/job placement process for prospective students throughout the community.    

Columbia-Greene Community College provides the following services to its local One-Stop Career Center: “fiscal
management of One-Stop records, free or reduced rent for One-Stop Center Partner Organizations, and
Receptionist/Greeter services for One-Stop Center Partner Organizations.” Also, C-GCC “provides staffing and
administrative support for operations of the One-Stop.”    

   

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

Secondary-Postsecondary    

All adult programs delivered by secondary agencies have a career planning and job placement components.     

All programs delivered by EOCs and most programs delivered by postsecondary Perkins recipients have career planning
and job placement components.    

New York State institutions used Perkins funds to assist individuals in continuing their education or training or finding
appropriate jobs in various ways, including several institutions which hired people whose jobs involved this exact goal.    

Cayuga Community college used Perkins funds to employ a Vocational Coordinator whose job included assisting students
in researching and obtaining employment directly relating to their fields of study.    

Suffolk Community College, through its Major Effort 3: Job Search Success Program, offered a series of job search
success workshops and networking opportunities for students. This included employment professionals visiting CTE class
sections, as well as reaching out to potential and current CTE students to encourage participation and completion.    

Nassau CC continues to support Local One-Stop Delivery Systems in Town of Hempstead/City of Long Beach, and
Oyster Bay-North Hempstead-Glen Cove Workforce Investment Boards. Changes in technology, culture and business
structures challenge new entrants, incumbent workers and returnees to the workforce. Individuals at all levels must learn
new methods of finding jobs, ways of performing effectively in the modern workplace to retain their jobs, and continually
update their skills sets to incorporate new technologies in order to gain employment. These challenges are most daunting
to those least equipped to compete, including the long–term unemployed, economically disadvantaged, and dislocated
workers, older workers and individuals with disabilities. The Workforce Investment Board (WIB) has identified the
group/individual career counseling services program as an effective method to create a competitive advantage for its
customers. The use of the Local One-Stop Delivery Systems addresses the needs of this population with the intended
results: of increasing their skill sets, gaining credentials through certificate programs and degree-bearing career and
technical programs at NCC and job placement.    
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The Rochester Educational Opportunity Center's (REOC) advisory board members represent a cross section of the
community with employers and a WIB representative to help REOC navigate the One-Stop. REOC networks with
employers and postsecondary institutions. Individual meetings were held collaboratively with employers as well as
postsecondary institutions to facilitate and accommodate both the relevance of program offerings to employers while
ensuring that articulation agreement members can have a consensus on job needs and changing requirements.    

Monroe Community College has extensive connections established with local industry, workforce organizations and
educational institutions, in part from its Corporate College training activities.  MCC has a robust CRM database which
tracks all contact with these organizations.    

Monroe CC’s Vice President of Economic Development and Innovative Workplace Services Division serves on the local
Workforce Investment Board. The Executive Director of RochesterWorks, the WIB agency and the Rochester region
One-Stop is a member of the Perkins LAC. Both the ME#2 Advisor and the Employer Relations Coordinator reach out to
industry groups such as the Rochester Technology and Manufacturing Association (RTMA) and Finger Lakes Advanced
Manufacturers' Enterprise (FAME). They work with students who attend group events and job fairs.  The Advisor staffs a
table at fairs, talks with students, and distributes program guides for CTE courses. The Advisor also has presented to
community education groups, focusing on non-traditional (gender) students to promote CTE courses as high skill,
satisfying career choices.     

Broome Community College maintains an MOU with the local One-Stop Workforce Delivery System which is reviewed
annually.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Secondary    

Since academic integration is built into the structure of Regents approved programs, all work with the field to re-approve
CTE programs supports programs that improve the academic and career and technical skills of students through the
integration of academics with career and technical education. SED and TAC staff continue to provide technical assistance
on gaining initial program approval or re-approving existing approved CTE programs. The number of approved programs
rose from 1020 to 1030.    

Career Area                 Number of Programs (change from 2014-15 program year)    

Arts/Humanities                                  107 (+8)    

Business/Info Systems                        156 (+5)    

Health Services                                   88 (+7)    

Engineering Technologies                   412 (+0)    

Human/Public Service                         199 (-3)    

Natural/Agricultural Sciences             68 (-7)    

Source: CTE Office Data Files: accessed 11/29/16     

     

During  the development of programs to be submitted for SED approval, SED content area associates provide
consultation, and technical assistance to schools and BOCES to authorization to offer academic credit in agriculture,
business and marketing,  FACS, health science, technology education, and trade and technical education programs.    

The CTE TAC works with the following organizations to support training on the integration of academics and CTE:    

CASE – CTE TAC supported the 2-week training (August 2016)  program for 5 teachers to implement the CASE
curriculum    

Engineering by Design – CTE TAC supports Engineering by Design workshops for schools and Train the Trainer sessions
for NY trainers.  During this period, approximately 24 training sessions were conducted across the state    

Contextual Learning Concepts, LLC – During this period CTE TAC supported the training of 16 teachers at Questar III
BOCES in the program, Geometry and Construction.  CTE TAC also supported workshop presentations by
Contextualized Learning at Hofstra University in November 2016.     

The CTE TAC also conducted a research study on CTE/Academic Integration from August 2016 to May 2017.  This study,
details promising academic integration practices in programs at 13 BOCES and LEAs.    

This study identifies current and best practices in integrated academics and to establishes a set of concentrated activities,
supports, and resources to assist schools, districts, and BOCES in the implementation of effective academic integration
strategies to assist CTE programs in achieving college and career readiness for their secondary school graduates. A very
detailed rubric for the review of integrated programs was developed for use in schools across the state (attached below).
The dissemination of the information and materials from the study began in Spring 2017.    
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Jan 17: Webinar Writing’s Connection to CTE (16)    

Jan 30: CTE: Impact on Achievement Conference (United Federation of Teachers) (250)    

July 25-28: AMPED/Geometry in Construction Training, Queens, NY (19)    

June 26-28: Geometry in Construction, Questar III BOCES (16)    

June 12 - Academic Integration Collaboration Day - WSWHE BOCES (40)    

June 27: AP Accounting Bridge Project - Hofstra University (35)    

Sept. 6: Creating Rigorous & Relevant Education Programs for All Students, Dayton, NY (120)    

     

     

Postsecondary    

At the postsecondary level, curricula leading to associate in applied science (A.A.S.), associate in science (A.S.), and
associate in arts (A.A.) degrees, including those in occupational subject areas, must include a minimum percentage of
work in the liberal arts and sciences.  Section 3.47 of the Rules of the Board of Regents (8NYCRR 3.47) requires that not
less than one-third of the work in A.A.S. curricula be in the liberal arts and sciences.  For the A.A. degree, the requirement
is that two-thirds of the work be in the liberal arts and sciences.  For the A.S. degree, the requirement is that at least
one-half of the work be in the liberal arts and sciences.  Similar percentages are not required for curricula leading to an
associate in occupational studies (A.O.S.) degrees or to certificates and diplomas; however, for pedagogical soundness,
such curricula generally include between three and twelve semester hours of general education courses.  Such curricula
must be registered by the Commissioner of Education as meeting the quality standards for program registration set forth
in the Regulations of the Commissioner of Education.    

The NYSED Office of Higher Education approved 53 new CTE degree and certificate programs at postsecondary
institutions in 15-16.    

There are about 4,200 postsecondary CTE programs currently approved.     

As in secondary-level activities, institutions of higher education increasingly promote integrated academics in CTE
programs.    

Some of the examples of the use of funds by grantees are presented below:    

At Jamestown Community College, the Project Managers in ME2 promote workplace tours, job shadowing, and
internships to promote career awareness; they engage individuals from diverse disciplines to mentor JCC students. The
Employment Development Specialist in ME4 helps students acquire job readiness skills including interviewing, presenting
a professional image, and keeping a commitment to a job or internship.    

At Tompkins Cortland Community College, administrators improved and expanded available use of adaptive technology
for students with disabilities; upgraded student open computing resources; and upgraded Nursing simulation lab and
digital media hardware.    

Vaughn College is currently installing kiosks from Four Winds Interactive to enable students on campus to easily access
information such as upcoming events, workshops, important dates/deadlines and other crucial information on/off campus. 
  

At Genesee Community College, ME#1 supports a full-time Career Services Specialist (CSS) who provides workshops for
Perkins students preparing for entry into the workforce. The CSS provides academic counseling for 100 students in
Perkins programs including individual appointments, tutorial assistance, monitoring progress towards graduation.    
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2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Secondary    

New York’s new partnership initiative involves forming a better continuity between middle-level and high school CTE. In
May 2017, the Board of Regents voted to adopt the recommendations detailed in the report, “Unit of Study Requirements
for Career and Technical Education in Grades 7 and 8.” This report, based on  the foundational work of the FACS
associate and the FACS professional organization to update the middle level credit requirement to provide districts with
more flexibility.    

In New York, the Career and Technical Education content areas are: Technology Education, Family and Consumer
Sciences (FACS), Agriculture, Business Education, Trade and Technical, and Health Sciences Occupations. Prior to this
vote, middle level CTE was delivered through 1 unit of technology education and ¾ unit of Home and Career Skills
(intermediate FACS). Under the new language, Commissioner’s Regulation 100.4 broadens the options for CTE in the
middle level to include all content areas.    

Local school districts will determine the best delivery model for high-quality middle-level CTE instruction:    

Districts that have effective FACS and Technology Education programs could continue to meet the unit of study
requirements in the traditional manner.    

Districts that wish to explore new ways can do so by creating articulated programs that align to available CTE, STEM, or
CDOS pathways at the high school.    

Districts can address the intermediate standards and, when available, provide accelerated CTE instruction for students in
grade 8    

Led by members of the CTE professional associations and supported by NYSED and the CTE Technical Assistance
Center, work began in the 2016-17 program year to create a foundational course called “Introduction to CTE.” Introduction
to CTE will:    

· bridge middle level CTE to high school CTE    

· expose students to all CTE content areas    

· follow a module format allowing for flexibility in delivery, and    

· foster acceleration into graduation pathways (CTE, STEM, CDOS) that focus on students’ interest.    

Secondary content area partnership activities included    

The health associate served as a member of the Executive Advisory Council to the statewide Area Health Education
Center.  Other Advisory members include representatives from higher education, healthcare trade associations, health
care, and business and industry. Nine regional AHEC centers provide support to school districts in guiding students
toward selection and success in health science pathways/careers. The health science associate regularly facilitates CTE
program linkages with AHEC activities.    

The trades associate participated in the Young Worker Safety Committee meetings to provide guidance to schools in
placing students in work experiences with safety and health a priority. This committee is a collaboration of individuals
from  NYCOSH – New York Committee for Occupational Safety and Health, NYSDOL – NYS Department of Labor;
WECA – Work Experience Coordinators Association; NYDOH – New York Department of Health; WCB – Workers
Compensation Board of NYS.    

The FACS associate led the FACS Association in the drafting of theme and content modules to serve as models for
further development by the business, technology, agriculture, health sciences, and trade and technical education
communities.     
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TAC Partnership Activities    

The TAC worked collaboratively with the eight CTE professional organizations in NY to provide them with an analysis of
the issues facing CTE in the state. They also provided leadership development that assisted them in coming together to
speak in one voice to promote and sustain high quality CTE in NY.    

Finger Lakes Advanced Manufacturers' Enterprise (FAME)    

CTE TAC collaborates with the Finger Lakes Workforce Investment Board, a collaborative public/private partnership of
regional stakeholders that are dedicated to investments in human capital.  FAME works with dedicated professionals who
specialize in workforce development, and understand what it takes to attract and grow the workforce talent in advanced
manufacturing.  CTE TAC attends all meetings of FAME and assists with planning their annual conference and workshops
for teachers and administrators    

This year’s conference, held in February, was attended by 150 CTE educators and business leaders.    

     

NYS STEM Collaborative    

CTE TAC collaborates with the NYS STEM Collaborative which creates awareness and partnerships that to help students,
teachers and parents access STEM/STEAM learning and careers.  CTE TAC is a regular presenter at STEM
Collaborative Conferences.    

Niagara Frontier Industry and Education Council  (NFIEC)    

CTE TAC collaborates with NFIEC, whose mission is to build bridges between industry and education to benefit students
and adults for the workforce of today and tomorrow.  CTE TAC attends all meetings of NFIEC and assists with planning
their workshops for teachers and administrators. In May 2017 TAC staff delivered a worship on teaching soft skills to the
100 CTE stakeholders in attendance.    

Dream It Do It    

CTE TAC collaborates with the Dream It Do It Western New York (DIDIWNY ) initiative which proactively responds to the
workforce challenges faced by manufacturers in western New York.  The Dream It Do It mission is to increase the skilled
workforce entering manufacturing careers. CTE TAC attends all meetings of DIDIWNY and assists with planning their
workshops for teachers and administrators.    

Virtual Enterprise (VE)    

The TAC facilitates several large Virtual Enterprise (VE) events for the State. VE is real-life simulation of a business world
environment where CTE students learn by performing the activities involved in starting and operating a business. In VE
students perform real work and create solutions to real business problems. VE is structured around partnerships with
businesses, who provide technical expertise in the content and quality of the student business endeavors.    

VE Events Facilitated by the TAC include    

Jan 13-17: Yonkers VE Business Plan and Trade Show (1700)    

February: two-day Long Island Region of Virtual Enterprise Business Plan and Trade Show event at Farmingdale State
College with 72 classes from 52 high schools including, 1450 students, 100 teachers and 75 educational and business
partners serving as judges.    

April 3-5: VE Tradeshow and Business Plan Competition held in Nassau County (500)    

VE facilitator training in June at Long Island University (35)    

July 11-14 Virtual Enterprise Teacher Training Conference in Old Westbury, NY (140)     

Secondary-Postsecondary    
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The New York State Pathways in Technology (NYS P-TECH) described in 3B5, is built on public-private partnerships
designed to prepare students for high-skills jobs of the future in technology, manufacturing, healthcare and finance. All
programs consist of secondary, postsecondary and business partners. Education and business entities work together to:   

· Develop programs of study in high-wage, high-skill, high-demand career areas;    

· Align school, college and community systems in these programs of study;    

· Match technical content in key fields to existing workforce needs;    

· Collaborate in the creation of curriculum skills maps and work-based learning curriculum.    

Additionally, all students work with mentors from the industry partners.    

The 32 NYS P-TECH partnerships include the following industry sectors and businesses:    

Advanced manufacturing, renewable and clean energy technologies, computer information systems, information and
network technology, engineering, mechanical engineering technology, electrical engineering technology, green building
technology, architecture, biotechnology, food processing technology, agri-business, business administration, business
accounting, health care careers, and construction management technology and building trades    

Business and Industry Partners: Global Foundries; Cisco; TRC; GE Healthcare; Regeneron; Simmons Machine Tool
Corporation; MACNY; Genesee County Economic Development Center; Arkema Innovative Chemistry; Innovative Energy
Systems; Clark Patterson Lee; Liberty Pumps; Five Star Bank; M&T Bank; National Grid; Town of Batavia; Oliver's
Candles; Hodgins Engraving; Segwick Business Interiors; Xerox; Cotton 7 Global Industries; Thomson Reuters; Harris
Corporation; Earthlink; Thermo Fisher; University of Rochester Medical Center; Unity Health; DxlD; Kodak Alaris;
Innovative Solutions; Nimble User; OnForce Solar; RBA & REDC; Airego; Nyack Hospital; Wickes Arborists; Hi-Tech
Security; USIS Tech; All Bright Electric; Challenger Learning Center; Design Air, Inc.; Shilale Architects; Hudson Valley
Council of Industry; IBM; Fuller D'Angelo; Yonkers Workforce Investment Board; Arkwin Industries; AirJet Technologies;
BeechNut Nutrition Corp.; Benjamin Moore; Broadalbin Manufacturing; Center for Economic Growth; Cisco Systems;
Curtin Hebert Machines; Fulton Montgomery Chamber of Commerce; Keymark Corporation; Natan Littauer Hospital; NBT;
Palio Inc.; St. Mary's Hospital; Townsend Leather; SAP; ETS; Fujitsu; Bombadier; Nova Bus; Spencer ARL; Camoblast;
Lockheed Martin; MS2; Rockwell-Collins; Delta Engineers; Architect & Land Surveyors; Bothar Construction; Our Lady of
Lourdes Memorial Hospital; United Health Services Hospital; Catholic Health System; Finger Lakes Advanced
Manufacturers' Enterprise (FAME); Digital Rochester; Central Hudson Gas & Electric Corporation; Mohawk Valley Edge;
Mohawk Valley Applied Tech Corp. (MVATC); King & King Architects; Technology, Engineering, and Architecture
Mentoring (TEAM); CASNY; Chautauqua County IDA; Manufacturers Association of the Southern Tier; Chautauqua
Chamber of Commerce; Verde Electric Corporation; Yonkers Chamber of Commerce; Novelis; Huhtamaki; The Fulton
Companies; Solar City; Avanti Control Systems; CG Roxane; Empire State Health Solutions; Goderie's Tree Farm; Gray's
Garden & Greenhouse; Hu-Hill Farm Store; Hulten Speed Sports; Little Falls Veterinary Clinic; Randall Implements Co.,
Inc.; RC Enterprises; Rockview Farms; Rogers Family Orchard; Seattle Family Farms; Wemple; Edick's; Corning
Incorporated; Hilliard; Cameron Manufacturing and Design; Hardinge; Vulcraft; Dresser-Rand; Southern Tier Custom
Fabricators; Corning Hospital; Arnot Health; Chemung County Health Department; Hunt Engineers; Adirondack Health
Institute; Northern Area Health Education Center; The St. Regis-Mohawk Community; SUNY Upstate Medical Center; St.
Joseph's Hospital Health Center; and Laboratory Alliance of Central New York    

Hostos Community College is offering Cooperative Education/Field Experiences within 8 programs (Accounting,
Community Health, Digital Design, Digital Music, Education, Game Design, Gerontology, and Office Technology). They
have continued the employer and faculty internship orientation developed in the previous year to improve the experience
and set expectations for both students and employers. The cooperative education coordinator supported partnerships with
businesses and faculty to facilitate intern placement and strengthen partnerships.    

Postsecondary    

The Workforce Innovation and Opportunity Act (WIOA) an interagency group which includes a cross-section of workforce
preparation agencies that share ideas and coordinate education and training initiatives continues to meet.    
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The State University of New York (SUNY) administers the University Center for Academic and Workforce Development
(UCAWD).  Its mission is to promote the social and economic well-being of academically and economically underserved
residents of the State of New York by developing and maintaining quality academic and workforce training programs and
services.    

This mission is achieved through collaborative efforts with state, municipal, and county agencies; secondary and
post-secondary institutions, community based organizations, and business and industry.  Access to postsecondary
education, gainful employment, and economic development in local communities is central to this effort.    

The UCAWD provides access to tuition-free, high quality education and employment training services through the
statewide system of Educational Opportunity Centers (EOCs).  As post-secondary institutions, EOCs focus on adult,
non-traditional students who are academically underprepared and financially disadvantaged.  The EOC system is
comprised of ten EOCs and two Counseling and Outreach Centers located in urban population areas across New York
State. The EOC academic and vocational program offerings promote self-sufficiency, provide intergenerational learning
opportunities, and support local community development initiatives.  Each EOC focuses on the education and training
needs of its region and local community.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Secondary    

With increased flexibility in CTE graduation pathways, several Perkins grantees funded major efforts focused on the
provision of cross-discipline professional development for teachers, counselors, and administrators.  Many of the efforts
undertake an analysis of enrollment history and outcomes to assess if current practices will ensure that students can
access appropriate CTE graduation options. The following grantees funded efforts in 2016-17 to improve their ability to
evaluate counseling as they relate to CTE enrollment.    

Delaware-Chenango-Madison-Otsego BOCES    

Franklin-Essex-Hamilton BOCES    

Utica City School District    

Genesee Valley Educational Partnership (BOCES)    

Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES    

Madison-Oneida BOCES    

Dutchess BOCES    

Washington-Saratoga-Warren-Hamilton-Essex BOCES    

Syracuse City School District    

     

Postsecondary    

Hostos Community College's Career Services Office revamped non-traditional careers workshops with curriculum guides
and organized employer career panels. The non-traditional career counselor provides career guidance and advising on
academic programs to students.    

At Vaughn College of Aeronautics, funding has been allocated to Career Services to assist students with career guidance.
Additionally, tutors have been assigned to the Teaching and Learning Center, which also houses the Writing Lab, to
provide students one-on-one services catered to their academic needs.  
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4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Secondary    

Perkins funds are used to support programs submitted for state approval. These programs must include articulation
agreements. CTE TAC and SED staff provided technical assistance in all phases of program development and approval.
Re-approval or approval applications must provide a copy of the articulation agreement that is in force. Most agreements
offer students priority admission, advanced standing, discounted tuition, dual credit and/or college credit.  Improvement in
the number and quality of articulation agreements to postsecondary learning experiences is expected when programs
seek re-approval. Web resources are available on the TAC site (see,
http://nyctecenter.org/self-study#Postsecondary_Articulation , which offers sample agreements used by approved
programs.      

The P-TECH programs around the state deliver programs of study and offer students a way to earn transcripted college
credit toward an Associate degree. In P-TECH programs, career pathways begin in grade nine and include workplace
learning and high school and college coursework. The pathway provides a seamless sequence of study extending through
two years of postsecondary career and technical education which culminates in an A.A.S degree.    

Postsecondary    

Some of the examples of the use of funds are presented below:    

Vaughn has signed an articulation agreement with Nassau Community College and Suffolk County Community College.
The Purpose of the agreements is to promote easy and efficient transfer of Associate Degree graduates from Nassau and
Suffolk Community Colleges to Vaughn.    

At Ulster Community College, reimbursement of travel expenses will be made for faculty attending meetings to add and
assess articulation agreements with local high schools.    

At SUNY Cobleskill, funds are used to support activities to increase the number of articulations agreements between
secondary schools and SUNY Cobleskill so that CTE students can transition easily along career pathways.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Postsecondary    

Hudson Valley Community College uses Perkins funds to support transfer counseling services who want to move on to
baccalaureate CTE programs.    

At LaGuardia Community College, many non-credit programs have pathways to into academic programs.  They offer only
the Associates degree but have quite a few articulation agreements in place with 4-year institutions within CUNY where
students can continue their work toward a baccalaureate degree.    

At Fashion Institute of Technology, Perkins funds supplemented college funds to operate the Writing Studio. Since FIT
offers associate and bachelor level programs, grant funds were used to improve students' communication skills with an
emphasis on a level of achievement needed for successful study at the bachelor level.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Secondary    

The CTE TAC staff regularly attend CTSO conferences.    
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The agriculture associate served as liaison to FFA whose membership of over 4,300 school-based agriculture education
students in 120 schools. All 21 NYSED approved agricultural education programs consist of three parts: classroom
instruction, FFA, and a supervised agricultural experience.    

The health sciences associate continued to provide statewide leadership health career student leadership organization
(HOSA-future health professionals America) that provides opportunities for participating students to enhance academic
learning and acquisition of skills in the health care field. Events include:    

Fall Leadership Conferences (100 students and advisors) November 2016    

 Spring Competitive Conference March 2017. (400 students and advisors).    

Coordination and technical support provided for 80 NYS students and advisors to attend and participate in health
occupations competitive events at the National HOSA Conference in TN, June 2017    

The trades associate continued to provide technical assistance as the state director of the New York State SkillsUSA
student leadership organization in Trade and Technical Education. Activities included advising the Board of Directors,
presentations and workshops for students and advisors at fall and state conferences.  Activities include advising the
Board of Directors, presentations and workshops for students and advisors at state conferences (August, October,
November 2016 and January, March, April 2017.    

     

Postsecondary    

At some of the institutions, students serve as members of the Local Advisory Councils.    

We have encouraged Grants Officers to identify opportunities at their institutions to use Perkins funds to support career
and technical student organizations, and we expect some of them to use the funds in this way during the coming grant
year.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Secondary    

The number of state-registered work experience programs increased from 387 in the 15-16 program year, to 451 in the
16-17 program year. The program that confers school credit, the Career Exploration Internship program, provides
students with extended on-site career exploration experiences. There were 149 active, registered CEIP programs (34
approved/re-approved in the 16-17 program year). Within the paid category, there are three available programs that
convey credit: the Cooperative Career and Technical Education Work Experience Program—140 programs (27
approved/re-approved in the 16-17 year); the General Education Work Experience Program—105 registered programs
(28 approved/re-approved in the 16-17 year), and the Work Experience and Career Exploration Program—57 registered
programs (0 approved/re-approved in the 16-17 year).    

Postsecondary    

During 2016 Quick Start, incoming eligible students at Vaughn participated in a intensive, six-week summer program to
introduce pre-freshmen to fundamental math, science, technical and aviation-related concepts. Quick Start students were
offered at least one developmental math and/or English course for a successful academic transition to college-level work. 
In addition, all Quick Start students were enrolled in Vaughn’s First Year Initiative (FYI101) course. FYI101 activities
include assistance with the registration process, becoming familiar with the resources/services the College has to offer
and learning time management, study and public speaking skills—all essential for successful degree completion.
Participants also attended aviation and technology related workshops: students are exposed to the field of aviation
through discussions on topics such as aerodynamics, flight control, air traffic control, aircraft systems and aviation safety. 
QS also exposes participating students to the various degree programs Vaughn offers.    
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At Rockland Community College, new internship partner  with businesses so that the essential connections between
academic coursework and applied work experiences will further skills development and help prepare career technical
students for the competitive work environment. During the summer and fall semesters, 74 new internship sites were
developed and 137 interns majoring in career technical fields were placed. Further, RCC's Auto Technology Program has
a strong partnership with NC3 that provides curriculum.    

At SUNY Cobleskill, funds are used to support activities that provide academic support to students enrolled in CTE
education programs that include internships and other experiential learning opportunities in industry.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Secondary-Postsecondary    

See 3C2 P-TECH information.    

The trades associate served on the Young Worker Safety Committee bi-monthly meetings to provide guidance to schools
in placing students in work experiences with safety and health a priority. She also served as liaison to the Work
Experience Coordinators Association (WECA) throughout the year and participated in professional development at their
annual conference.    

The health associate served as member of the Executive Advisory Council to the statewide New York State Area Health
Education Center. Other Advisory members include representatives from higher education, healthcare trade associations,
healthcare business and industry. Nine regional AHEC centers provide support to school districts in guiding students
toward selection and success in health science pathways/careers.    

Postsecondary    

Rockland Community College's Auto Technology's Partners in Success programs partners with automotive corporations
to provide a pathway from education into a career. For example, Ford Motor enrolls students on a Ford pathway so that
students are learning specific trademarked elements so that they can directly enter the workforce upon graduation with a
living wage. No Perkins funding was used for this, but equipment purchased supports the ability for RCC to provide these
pathway programs.    

At Onondaga Community College, internship sites were secured, and interns were placed for CIS, EnvTech and BUS
students.    

At Bronx Community College:    

• The Perkins-funded Online Clinical Affiliate Coordinator finalized clinical affiliation agreements with five employers
(Samaritan Medical Center, McClain Laboratory, ACM Laboratories, Massena Memorial Hospital, White Plains Hospital)
to facilitate completion of Clinical Laboratory Technologies (CLT) students' clinical placement requirements.    

•Perkins funds support the convening of a LAC that fosters partnerships between education, cooperative education, and
business.     

•The Perkins-funded CTE Placement & Nontraditional Careers Coordinator relies on the local business community to
participate in Mock Interviews, Occupation-specific career fairs, and Guest Presentations/Workshops. This position also
participates in the coordination of the Employment Fair held annually.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Secondary    

     



Step 3: Use of Funds: Part C

Date Printed: 07/11/2018 10

State-wide field activities described above involve program improvement by way of the New York State Program Approval
Process. The extensive work with districts to obtain CTE program approval is New York’s approach to building quality
CTE programs that offer students contextual learning opportunities within a coherent program of study. Approved
programs must be structured so that their curriculum is aligned to both state and national learning standards. Secondary
curriculum must be aligned to postsecondary programs of study and be delivered by state-certified faculty with the
appropriate academic and/or technical certification. Students must have the opportunity to take a technical assessment
that meets current industry standards and to benefit from an articulation agreements with a postsecondary partner
institution. Approved programs also must provide work-based learning opportunities for all students.    

     

As reported above, the TAC once again coordinated and sponsored Engineering by Design training events. These
four-day seminars, provided training in the EbD™  model used by schools to develop themes in the STEM and IT clusters.
and increase all students' achievement in technology, science, mathematics, and English through authentic learning. The
program is built on constructivist models, creates awareness and competence over time as it builds on acquired
knowledge and skills.  The EbD™ Program maybe be delivered as a pathway program, or may be modularized  so that
schools can adapt components to their particular needs.    

     

     

Secondary-Postseconary    

As mentioned above, several Perkins-funded P-TECH programs continued to offer programs of study in high-wage,
high-skill, high-demand career areas in the 2016-17 school year. In 2016-17, there were 32 NYS P-TECH projects,
representing all 10 NYS economic regions, with approximately 3,357 freshmen, sophomore, and senior students
representing 163 school districts (44 of which are in Priority Status), and partnered with 26 colleges and 431
business/employer partners.    

Postsecondary    

At SUNY Cobleskill, funds support personnel responsible for development and delivery of non-credit career and technical
education initiatives.    

At Bronx Community College, improving technical assistance and supportive "concierge" services for CTE students
enrolled in distance learning courses is a new focus this year, with strategies being developed and implemented by an
Online Clinical Affiliate Coordinator (FT) and Online Program Advisor (PT).  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Secondary    

See information about Virtual Enterprise (VE) in 3C2    

Postsecondary    

At Vaughn College, the institution is currently exploring a certificate of entrepreneurship education.    

North Country Community College offers an AAS Entrepreneurship Management program. The Perkins grant funded
women in the program as they are nontraditional by gender for that career field.    

At Kingsborough Community College, Graphic Design and Illustration (GDI) career majors continued to work with a
technical design resource person on field work activities and a variety of related entrepreneurial pursuits. Technical
resources in a specially designed GDI resource center were set aside to provide students with E-portfolio skills and
techniques to design websites for marketing graphic designs and illustrations created as GDI majors.  
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11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Secondary    

SED and TAC staff participate with professional organizations to encourage collaboration across content areas and create
a cohesive CTE community in the state.  Frequently, LEA CTE teachers serve in small departments that employ one
teacher per content area. The instant network of support provided by the professional organizations  lessens the isolation
experienced by new teachers.  For the past several years, the TAC developed and hosted a professional development
meeting that brings the state's CTE professional organizations together for a two-day event. Sessions are developed to
give educators the chance to learn from other CTE content areas. The event is also used as a chance to form common
plans to unify teachers in advocacy efforts for CTE. The following professional organizations have participated in the
yearly meeting:    

Business Teachers Association of New York State (BTANYS) The Business Teachers Association of New York State
provides networking, support, and professional growth opportunities for its members to effectively educate today's
students for tomorrow's global economy, 2016-17 membership: 224    

New York Association of Agricultural Educators (NYAAE) NYAAE membership consists of middle and high school
educators, postsecondary professors, and administrators. The mission of agricultural education is to provide a total,
dynamic educational system of recruitment, preparation, and support for individuals in agricultural careers, 2016-17
membership: 70    

New York State Association of Family and Consumer Sciences Educators (NYSAFCSE), is the organization that
developed the conceptual framework for New York’s new middle level CTE requirements, 2016-17 membership: 743    

New York State Technology and Engineering Educators Association (NYSTEEA)  works to insure the technological
literacy of New York State students. NYSTEEA creates and encourages opportunities for professional development and
collaboration of Technology teachers, 2016-17 membership: 350    

Work Experience Coordinators' Association of New York State (WECA) promotes work-based learning programs for all
students under the auspices of the State Education Department and the Career Development and Occupational Studies
Framework. Member school and business professionals work collaboratively to engage students in relevant, "real world"
learning opportunities. WECA also assists in teacher certification issues, new program development, and student
leadership activities, 2016-17 membership: 175    

New York State Health Science Educators Association (NYSHSEA) serves as a resource group for those in- and outside
health occupations education. NYSHSEA provides professional development to educators and administrator and are also
active in supporting student leadership organizations, 2016-17membership: 70    

     

Postsecondary    

At Suffolk Community College, in Major Effort 2, Noncredit Advanced Manufacturing Technology Career Pathway and
Major Effort 4, Noncredit Ophthalmic Assistant/Technician Program both employ many adjunct instructors drawn from a
pool of qualified professionals currently practicing in local business and industry, including many small businesses    

At Westchester Community College, three on-line courses are being developed on the following topics: Universal Design -
a flexible learning space, Integrating Technology in the Classroom, Today's Learner. These courses are part of the
continued development of the virtual lounge as part of the faculty toolbox. This allows faculty to participate at any time and
at their own pace. The courses are designed with learning objectives and outcomes, rubrics and assessments.    

At LaGuardia Community College, The Career Development Center uses a Career Technician to offer job readiness
services, inclusive of resume and interviewing support and other services needed by students. They have also engaged
with small businesses in the local area who have offered their participation in industry round tables.  
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12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Postsecondary    

NYSED continues to collaborate with the New York State Department of Labor to provide career resources for students.
NYSED’s career skills profile templates were updated and integrated into the Department of Labor’s CareerZone web site.
https://www.careerzone.ny.gov/views/careerzone/index.jsf.    

At Bronx Community College:    

•Perkins-funded CTE Placement & Nontraditional Careers Coordinator maintains Technical Career Connection Webpage,
Facebook page, Twitter account links to employment listings, updated regularly with employment information and
resources.    

•A second-year Perkins-funded multi-media campaign is being used to increase awareness of the benefits of career
opportunities that are nontraditional as well as to increase recruitment of students into those fields.    

At Herkimer Community College, the Career Services office upgraded the dedicated computer connected to the SCALA
system for communicating/displaying career-related information for our students.    

At Suffolk Community College, in Major Effort 3, the Job Search Success Program for CTE Students supported job fairs
with many employers hosted on each campus and job exploration for nontraditional CTE students.  


