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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Secondary    

New York State does not develop technical skills assessments, but secondary staff  are involved in multiple pathways to
graduation technical assistance. Past actions of the Board of Regents, have given districts incentives to build pathways to
graduation that include industry recognized technical assessments. The Regents’ Technical Assessment Review Panel
completed work on developing a methodology for determining comparability of CTE technical assessments with Regents
examinations (methodology details found in 2013-14 CAR). The most recent list of approved exams is found in the
attached PDF in section 3.     

Postsecondary    

New York State does not develop technical skills assessments at the post secondary level.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Secondary    

On-going program review visits were once again carried out by New York’s Technical Assistance Center (TAC) and SED
staff. Nine CTE Approved Program Reviews were conducted during the 2015 portion of this reporting period. These were
planned and completed by the end of the first CTE TAC contract for the CTE TAC. After this round of visits, all BOCES
had been involved in a review. Two small cities were visited.    

In the 2015-16 program year, review teams conducted assessments of the following programs:    

Monroe 1 BOCES:  EMT    

Monroe 2 BOCES: Engineering and Manufacturing Fabrication    

Utica City Schools: Entrepreneurship/ Management    

Madison-Oneida BOCES: Equine and Small Animal    

Erie 1: Dental Lab Technician    

Greater Southern Tier BOCES:  Animal Science    

Onondaga-Cortland-Madison BOCES:  Auto Technology    

Oneida-Herkimer-Madison BOCES:  Emerging Technologies and Cyber Security    

Newburgh City Schools: Fashion Merchandising    

     

Upon renewal of the TAC contract, five more programs representing LEA’s and small city schools were reviewed.    

Business of Sports School, Manhattan: Architectural Engineering    

Greece Central School District:  Early Childhood    

City Polytechnic High School of Engineering, Architecture, and Technology     

Kenmore-Tonawanda UFSD: Technology Education–Pre-Engineering/Engineering   Technology    

William E. Grady CTE High School: A+ Computer Repair    

     

In addition, a School Improvement Review was conducted at the Genesee Valley BOCES in September of 2015 to serve
as the foundation for a restructuring of all CTE programs    
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Nine of the programs visited were also further monitored for compliance with Perkins grant requirements. The Perkins
monitoring process consists of several phases. The SED monitoring staff complete a desk audit of Perkins and Program
Approval documentation to determine types of fund use or program implementation needing further review. Since major
efforts operationalize the five-year plan, they present an opportunity to view many facets of local grant administration. The
Perkins monitoring process also covers a review of the approved programs (i.e., program of study), since approved
programs are required for the agency to access funds directly. Following the desk audit, on-site visits take place to assess
the major effort on which the district/BOCES has expended the greatest portion of Perkins funds in the previous program
year.    

Results of interviews, facility tours and equipment inspection indicate if sufficient internal controls are in place to ensure
that Perkins funds were spent in accordance with the grant requirements. Follow-up reports are also provided to grantees
with suggested improvements for their grant administration activities. Perkins monitoring reviews were conducted in two
small city/high need school districts, one suburban district, one large five city school district, and five regional CTE
centers, ( i.e., New York’s  Boards of Cooperative Educational Services, aka BOCES)    

CTE Content Area Activities    

The Ag Science Programs were provided with the New York Quality Program Standards for Secondary (Grades 9-12)
agricultural education.   This self-assessment tool helps ensure the consistent delivery of high quality agricultural
education programs focused on relevant instruction, rigorous clear goals, continuous program improvement and the
development of essential skills for student success.    

The health occupations associate and four contracted professional consultants conducted and reviewed results of site
visits to evaluate Nurse Aide certification programs to ensure federal and NYS Department of Health regulations were met
in order to grant operational approval/re-approval.  Over 100 secondary and adult level NA programs were inspected and
evaluated for continuing operation. The ongoing review and approval of Certified Nursing Assistant programs were
conducted throughout the reporting period. All submitted requests for changes in instructional staff, clinical sites,
curriculum, program location, and clinical staff were reviewed and documented. The review of  Home Health Aide and
Personal Care Aide programs (approximately 30) were conducted to grant either initial operational approval or periodic
re-approval. Providing information and technical support was conducted on an ongoing basis    

Staff assessed the program quality for each required element of a Regents Approved Program. The reviews evaluated the
extent to which the programming was rigorous and relevant and contributed to improved high school performance to
prepare students for college and career. Approved program elements were assessed to insure that:    

curriculum design provides rigorous content which is non-duplicative and provides the student with a coherent sequential
program of study;    

curriculum has been aligned to both state and national learning standards;    

secondary curriculum is aligned with postsecondary education;    

faculty is state certified with the appropriate academic and/or technical certification;    

technical assessment meets current industry standards;    

articulation agreements are constructed to provide students with direct benefit;    

program provides work-based learning opportunities for all students; and    

data reporting infrastructure has been developed to report student performance in order to evaluate success on Regent’s
examinations, approved alternatives, technical assessments, and placement in higher education, employment or the
military.    

     

Postsecondary    
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The State Education Department incorporates the expectations of the Statewide Plan for Higher Education in the
guidance issued to postsecondary institutions that are eligible to receive Perkins funding.  Under the postsecondary
implementation of Perkins local improvement plans, institutions are encouraged to apply resources that close
performance gaps of CTE students, consistent with the goals of the Statewide Plan.  The Statewide Plan draft for
2012-2020 includes provisions that emphasize increased connections among institutions and economic development
entities.  The draft plan also emphasizes increased articulations among postsecondary institutions and secondary
providers, particularly for providers that enroll students in CTE programs.       

NYSED asked postsecondary grant recipients to provide data on economically disadvantaged students who enrolled in
career and technical education programs between July 1, 2015 and June 30, 2016.    

The data will be used to determine institutions’ eligibility to continue to receive postsecondary career and technical
education funds and to determine allocation amounts for 2016-2017. To receive an individual allocation, an agency must
report an eligible enrollment level that generates an allocation of at least $50,000.    

If an institution does not meet the $50,000 threshold, NYSED advises its representatives of the option of forming a
consortium with another eligible institution in order to be able to continue to provide services to CTE students enrolled at
their institution.    

Two site visits were conducted by NYSED between 2015 and 2016: Erie Community College and Onondaga Community
College, the latter concomitantly with a Civil Rights Compliance Review visit.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Secondary    

TAC technology activities    

The TAC assisted the NYS Association of Career and Technical Education to secure vendors of instructional technology
(14) for the Statewide CTE Conference and arranged for workshops on the use of this technology (4) at the conference.    

Through direct digital marketing and social media, CTE TAC of NY dedicated the entire month of February, 2015 to
promoting events, best practices, programs and accomplishments of CTE students and Career and Technical Student
Organizations (CTSOs). Under the headline of “Great Things are Happening” daily promotions to over 2,000 NYS
contacts celebrated the passionate students, teachers, administrators and communities that make CTE great. All of the
content shared during the CTE Month campaign was submitted by teachers, program directors and administrators
throughout the state. Positive feedback from the CTE community led to the continuation of the collection and sharing of
CTE best practices, events and accomplishments in monthly emails and social media posts.    

In addition to the CTE TAC campaign, TAC participated in a social media challenge that ultimately earned Capital Region
Skills USA students second place in a grant competition to help families of hospital patients. TAC also continuously
promoted through social media shares and website posts other CTE Month campaigns in New York State and nationally.  
 

Eight webinars for CTE educators were developed and delivered.    

CTE Content Area Activities    

Agricultural education classrooms statewide utilize advanced technologies including advanced hydroponic and alternative
energy systems. Increased use of google drive, dropbox,  and targeted apps are providing a framework for team learning
and problem solving.  Teachers continue to build out the teacher blog. This teacher to teacher blog has now been
expanded and features teachers across the state and the great things they are doing in their classrooms to inspire others
to integrate agricultural concepts into their curriculum. The AITC program also uses a variety of other social media such
as Twitter (575), Facebook (1263), and General AITC List Serve (1966) to improve communication and program
implementation.  The Agricultural Education/FFA Program also utilizes social media with Twitter (259). Facebook (4000),
Instagram (686).    
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Postsecondary    

Some examples of the use of funds are presented below:    

At Bronx Community College, tutors in math, science and technology courses were trained in use of Smart KAPP for
smartboards and are adopting this technology for tutoring sessions which will enable students to take and save
electronics notes of review sessions.    

Genesee Community College improved and expanded the use of technology in its Information Technology programs by
purchasing state-of-the-art computers, monitors, and servers, introducing smart classroom technology, and obtaining a
new x-ray machine for their Veterinary Technology program.    

These improvements enhance students' hands on learning and better prepare them to enter the workforce               

Hudson Valley Community College has continued to expand the use of technology with additional internet bandwidth,
moving to a virtual desktop environment (VDI), new upgrades to the Blackboard software for both on-campus and
distance learning use, and by making additional informational technology upgrades to the Library services. In partnership
with HVCC, the Capital District Educational Opportunity Center has integrated the Applied Business Technology (ABT)
course into all its vocational training programs which enhances computer and technology skills related to students’
academic field    

Adirondack CC purchased supplies and materials that allowed students to participate in hands-on applied learning
utilizing technology. For example, PC kits enabled the IT Networking students to build their own fully functioning PCs from
scratch, LiveScribe supplies helped students utilize educational technologies to meet their learning needs, vital signs
monitors and defibrillators helped Nursing students learn on industry-standard technologies and tablets and Apple TV
software allow New Media students to be completely digital in both their work and critiques.               

 Hostos Community College provided training to faculty designed to increase their use of Blackboard, developed
e-portfolios in targeted vocational and pre-vocational courses, and created more asynchronous courses. Hostos is piloting
a new program named “Bridge to IT” involving 20 students (7 of whom are female) with the goal of transitioning these
students into employment opportunities as Computer Support and Network Support Specialists.        

Sullivan Community College purchased 26 laptops and installed a WiFi access point for Health Sciences students and
obtained Adobe Creative Cloud device licenses used in Computer Graphics/Graphic Design, Computer Information
Systems and Communications & Media Arts programs.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Secondary    

The CTE TAC developed and continued to conduct workshops to school counselors, CTE teachers, and district
administrators. Over 2551 professionals attended sessions delivered by the TAC staff. The TAC continued insure that
CTE program approval information and implementation assistance were available state-wide. The professional
development was provided at 53 events to individual school districts, professional organizations, and regional groups that
included both administrators and teachers. There also were a variety of webinars that were offered and are archived on
the CTE TAC website:  www.nyctecenter.org.  A listing of events is found below (participant counts in parenthesis).    

July 12 – 15: STEM Summer Institute-Alfred State College (100)         

September 8: CTE for College and Career Readiness, Manchester-Shortsville Central School (50)    

September 27-29:  NYSCOSS Summit Saratoga, NY (150)    

October 15-16:  Business Teachers\Work Experience Coordinators Associations Joint Conference Syracuse, NY (1000)   

 October  17 -18:  Expanding CTE programs in local schools, SAANYS Hyatt Regency Rochester  (175)    

November 13: CTE Conference Hofstra U, with keynote presentations and 15 concurrent workshops (325)               
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November 19 –22: ACTE Nashville (4)    

 November 20-21: CTE and School Counseling,  NYSSCA Sagamore Lake George, NY (120)    

December 4: School Reform Team,  Chateauguay  (20)          

10. December 22:  District Superintendents meeting received overview of CTE TAC contract  (37)              

11. January 15:  Long Island Virtual Enterprises International Trade Show and Business Plan (1000)    

13. January: NYS Criminal Justice Conference in Albany (30)              

14. January:  CTE Leadership for CTE Administrators (30)       

15. January 21: PTECH Design Team Meeting, Herkimer BOCES (60)      

16. January 29: CTE for College and Career ReadinessYonkers City Schools (200)    

February 1: CTE at the Core , NYC Conference  (400)    

February 5: Creating Rigorous and Relevant CTE Programs for administrators, HFM BOCES (50)    

February 19: Creating Rigorous and Relevant CTE Programs for administrators, TST BOCES (40)               

20. February 24: Virtual Enterprise International Business Plan Final Round, Long Island (100)    

 21. March 10:  Creating Rigorous and Relevant CTE Programs for administrators St. Lawrence/Lewis BOCES (20)    

22. March 11: Creating Rigorous and Relevant CTE Programs for administrators , (30)    

23. March 18: Creating Rigorous and Relevant CTE Programs for administrators, Ulster BOCES  (24)    

March 11: CTE program approval, Huntington HS on Long Island  (5)       

March 20: Integrating Career Awareness and Career Readiness in curricula Northville CSD (35)    

March 21: CTE program approval and EbD, Old Bethpage HS Plainview ( 4)    

March 23: CDOS Credential roundtable with RSETASC on. (12)28.    

March 26, 2016 - Todays Girl Tomorrows Women’s Equity Conference (250)    

March 28: Questioning and Higher Order Thinking, Queens, Academy of Finance and Enterprise  NYC (35)    

 April, 2016:  Postsecondary Grants Administrators conference (95)    

 April 6-8: Self-Study for WBL Programs ACTEA Leadership Conference, Albany, NY (110)    

April 6-8: What we have learned from Approved Programs ACTEA Leadership Conference, Albany, NY (110)    

April 7: CTE TAC the 5 year Vision, ACTEA Conference, (110)    

April 7: Planning meeting with DS and Component Superintendents, Franklin Essex Hamilton BOCES (15)    

April 8: WECA Conference Albany, NY (90)             

36 April 8: Putting CTE on Equal Footing with Academic Education, FEH BOCES (20) 15    

37.April 16: Horizontal Team Planning for Integrated Learning,  UFT Workshop, NYC (42) -    

38.April 21:– Creating Rigorous and Relevant CTE Programs for administrators ( 25)    

39.April 22: CTE for College and Career Readiness   , Herkimer BOCES (300)    

40. April 28-29: Why Schools Must Change, Kenmore Tonawanda SD (1,200) attended.     
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Creating Future-Focused Schools Kenmore Tonawanda SD, (500)    

 May 2: Planning meeting with DS and Component School Superintendents and other administrators, Herkimer Fulton
Hamilton Otsego BOCES (23)    

May 4: Career Readiness Self-Assessment, TST BOCES (10)    

 May 10-11: CDOS Standards at Jamestown CSD (69)        

May 10: Career Summit “Creating Schools for Our Future” HFM BOCES (110)    

44.   May 17: Mohawk Valley Community College – Summer Institute, “Preparing Students for the Future (200)    

May 20: “Emerging Trends” for Faculty and Administration , Adirondack Community College  (80)    

46.   May 21, “Problem/Project Based Learning for Integrated Learning” UFT Workshop, NYC (45)    

May 26: Planning meeting with DS and Component School Superintendents and other administrators,  Oswego BOCES
(19)    

June 9: Problem Based Learning Workshop at COOP Tech, NYC (5)                                  

June 9: Industry Partners Workshop at COOP Tech, NYC (10)                    

June 20:  Integration of academics and CTE and 2016-17 Planning Meeting Virtual Enterprise International business
teachers and administrators (65)               

51. June 21: Authentic Assessment in CTE,  Champlain Valley Education Services,  Plattsburgh, NY (26)    

52. June 27: AMPED Summer Training, Spencerport, NY (22)              

53.   June 28 -29: Statewide Joint CTE Conference, Albany, NY (385)                                      

                           

CTE Content Area Activities    

The FACS associate served as Liaison to NYSAFCSE and provided professional development sessions to teacher
leaders representing all regions of the state (October 2015 to May 2016).  Essential Elements Schools-to-Watch (EESTW)
training for was also held for 60 participants including administrators, counselors, and middle-level teachers.    

In the agriculture education content area, a variety of targeted professional development sessions took place in the
following areas: Urban Agriculture, Food Land and People, High Tunnels, Career Development, Mechanical Science,
Natural Science, Agricultural Career Online Network, Sustainable Living Technology, CTE Program Approval, Food
Science, Plant Science, Animal Science, Farm Business Management, CASE Institutes (Curriculum for Agricultural
Science Education), and Sustainable Technologies for a cumulative total of 5800 development hours involving 368
teachers. Within the past year, the Agriculture in the Classroom (AITC) program completed the high tunnels in school
program with a total of five urban and five rural schools participating.     

     

The technology education staff delivered the informational sessions on CTE program approval and graduation pathways
in the following forums:  the Capital District Technology Education Association annual meeting, the Oswego Technology
Conference, and the New York State Technology,  Engineering Educators Association quarterly meeting, the Mohawk
Valley Technology Education Association’s annual meeting and the New  York State Technology and Engineering
Educators Association conference.    

The trades associate gave workshops in all regions of the state regarding New York’s new graduation pathways.    
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Postsecondary    

An Administrative Training Workshop was held on May 2, 2016.  This conference presented an overview of the 2016-2017
Perkins Guidelines.  There were also presentations on data submission, core indicators, civil rights compliance and
non-traditional training and employment.  Each Perkins officer had an individual meeting with their program liaison to
discuss budgets, final and interim reports and any other issues of concern to the program officer.    

The University at Albany’s Center for Women in Government and Civil Society also conducted several webinars, in which
all Perkins Grants Officers were invited to participate.  A few of the webinars were: “Strategic Planning and Program
Evaluation” and “Building Sustainable Community Partnerships.”    

The Civil Rights Compliance listserv at NYSED was used bi-monthly in 2015-16 for postings regarding Civil Rights
Compliance news and updates from USDOE together with training opportunities for Title IX, ADA and other Civil Rights
Compliance areas.    

Some examples of the use of funds at the institution level are presented below:    

Hudson Valley Community College offers a wide assortment of professional development through its on-campus Center
for Excellence in Teaching.     

Genesee Community College hired a part-time Perkins Instructional Designer to offer workshops for CTE faculty to better
understand the challenges faced by students with disabilities in accessing course materials and how to resolve them.    

Tompkins County Community College offered professional development opportunities throughout the year:  College
Teaching Center, the annual Connecting, Collaborating, and Celebration the Art of Teaching conference and     Quantway
Math training - math and academic support faculty.                                                                         

     

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Secondary-Postsecondary    

The TAC sponsored the development and broadcast of four webinars on non-traditional enrollment.    

Creating a Gender Equity Mindset    

Jump-Start Your Non-Traditional Enrollment    

What message are You Sending: How to Create Diverse CTE Classrooms?    

Increase Non-Traditional Enrollment    

These resources remain available on the TAC website for continued use and are suggested as resources to grantees
needing to address the priority. The TAC continues to identify new materials on non-traditional enrollment and
instructional strategies for groups needing improvement. Once again, the TAC Supported and assisted in offering the third
annual,  Today’s Girl, Tomorrow’s Woman conference in NYC for 250 young women.    

One of the areas examined during CTE Program Reviews is non-traditional representation. The CTE review teams look
for representation in the classrooms and marketing materials. Mirco-inequalities in instruction are noted and discussed
with the administration and teachers of the program.    

Postsecondary    

Some examples of the use of funds are presented below:    
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At Bronx Community College, tutoring in mathematics and reading was provided to CTE students with special needs and
disabilities. Since the field of early childhood education is predominantly female, male students were recruited for the
Child Development Associate (CDA) course and emphasis placed on attracting, training and employing men, particularly
men of color, into this field. BCC hired a Job Developer, Job Readiness Coordinator and an Internship Coordinator, whose
role is to prepare eligible students for entry into middle to high wage jobs.  Non-traditional careers were introduced to
female students in the building trades industry, and to males in the health field.    

Broome Community College conducted an online survey of all its CTE students nontraditional by gender for their program
of study to obtain insight and input regarding their needs, interests and challenges. Survey responses were discussed at
the Fall 2015 LAC meeting.    

Broome CC also designed and implemented a campaign to recruit nontraditional students for membership in the LAC
resulting in 12 new student members who actively participated in the Fall 2015 LAC meeting.    

Broome CC held a focus group with 12 nontraditional students in Nov 2015 and a follow-up session in Dec 2015 at the
students' request. These meetings have resulted in the launch of a series of articles featuring nontraditional student
profiles and an ongoing NT Student Ambassadors peer group forum.     

Broome CC's Technical Career Connection webpage, Facebook page, and Twitter account have been updated with
nontraditional-related information, links, and other resources. Students currently enrolled in programs that are
nontraditional for their gender were recruited to appear in local TV and radio ads showcasing NT careers by gender
education/career pathways.     

One of the two CTE female engineering students nominated by Broome CC for the Vanguard Award was selected as a
recipient. Publicity efforts are now underway to showcase her nontraditional story campus-wide.        

Genesee Community College's Career Services Specialist provided  two workshops designed to prepare Perkins students
for entry into high-wage, high skill occupations. The Perkins Career Services Specialist assisted Perkins special
populations with workshops on preparation for entry into the workplace (resume writing, job search, etc.). The Career
Program Coordinator facilitated workshops on “Women in Technology, and Computer Assisted Drafting” and "Men in Data
Processing and Health Services" to invited groups including Job Corp and On-Point. The Career Program Coordinator
organized opportunities for the directors of targeted programs to present program and job opportunities to students
under-represented by gender in their respective programs.              

Hostos Community College held panel discussions with nontraditional leaders in various fields, provided outreach
materials on non-traditional careers, and recruited non-traditional students into cooperative education and service learning
experiential learning opportunities. Hostos CC continues to advance technology-based academic supports via ME 2, such
as online learning, which according to Hostos's research has shown improves enrollment outcomes for non-traditional
students. Targeted supports via ME 4, such as individual counseling/guidance sessions, have been offered to encourage
non-traditional participation and non-traditional completion in 100-hour non-credit certificate programs.    

Monroe CC's Perkins ME#2 Advisor presents information on a bi-monthly basis about high skill CTE career options to
4-10 job seekers/visit at the local One-Stop Center. The ME#2 staff also participates in college and community career
fairs, to provide information on CTE career paths. Videos of female students in nontraditional careers such as Metrology
and Automotive Technology have been shown to student groups.    

All of Rockland Community College's Major Efforts focused on preparing students for non-traditional fields in current and
emerging professions. RCC's Career Services provided specialized trainings and workshops (see row above); Nursing
developed a new simulation lab that accommodates more students in the program; Communications/Media Arts
purchased equipment currently being utilized in the field; Cyber-Security and Computer Science is assisting students to
earn industry recognized credentials with a focus on women in the program.          

Suffolk Community College employs a full-time Chief Diversity Officer and all faculty and staff have received diversity
training via an on-line training provider. Non-traditional participation and completion initiatives are active in engineering,
electrical technology, architectural technology, drafting, construction technology, and nursing. Every year Suffolk CC
nominates CTE students to be considered for the Vanguard Award competition and have been awarded many times.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 
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Secondary    

TAC staff presented the following sessions for special education stakeholders:    

CDOS Credential presentation for School Counselors with RSC-TACS. March 23, 2016    

Webinar prepared and presented by NYCOSH and then archived on the CTE TAC website for future use entitled:
Educating Students with Disabilities about Work Place Safety and Health.    

Webinar entitled:  CTE: The Ideal Lab to Accelerate English Language Acquisition (Norma Godina-Silva) and archived on
the CTE TAC website.    

     

CTE Content Area Activities    

The Ag in the Classroom Program continued to create opportunities for secondary ag educators to partner with
postsecondary institutions with Renewable Energy Training Centers to offer professional development and other activities
that expose students, including special populations, to high skill, high wage occupations. These activities focus on
changing or emerging science and technology. Teachers are made aware on how to instruct students from a variety of
background and to connect their schools with leaders in the agriculture industry.    

The FACS associate, NYSED’s liaison to Capital Region CTE Supervisors, gave a session entitled “How CTE can and
does Serve Special Needs Students (February 2016).    

The health occupations associate participated in bi-annual meetings with Prometric (NYS Nurse Aide certification testing)
and NYS Department of Health to ensure educator participation in new review tests and online certification testing.  
Health occupations curricula are adapted to meet needs of all learners and all lead to high skill, high wage and high
demand occupations, individual consultation was provided for testing and assessment situations.            

The trades associate continued to serve on the Office of Special Education Policy Committee in the development and
implementation of the Career Development and Occupational Standards Credential for students with disabilities.    

     

Secondary and Postsecondary    

In 2013, New York State launched the NYS Pathways in Technology Early College High School (NYS P-TECH) Program,
a public-private partnership for college and career readiness that will prepare thousands of New York students for
high-skills jobs of the future in technology, manufacturing, healthcare, and finance. In the 2015-16 program year, a third
cohort of projects were funded. Thirty-three projects have been awarded across New York State, and these programs
offer:  · A rigorous, relevant and cost-free “grades 9 to 14” education focused on the knowledge and skills students need
for Science, Technology, Engineering and Math (STEM) careers;  · Workplace learning that includes ongoing mentoring
by professionals in the chosen career sector, worksite visits, speakers, and internships;  ·  Intensive, individualized
academic support by K-12 and college faculty within an extended academic year or school day that enables students to
progress through the program at their own pace;  ·   An Associate of Applied Science degree (or other two-year degree
that is the industry standard) in a high-tech field.    

The NYS P-TECH program prioritizes partnerships that demonstrate the willingness and capacity to serve students who:   

 Have been identified as academically at-risk for not successfully completing high school or not enrolling in or succeeding
in college;    

·  Belong to populations that have historically not had access to or success in higher education;    

·  Do not have the financial resources to fully fund an Associate degree without tuition assistance; and    

·   Are in attendance in a school district with Focus status as most recently determined by NYSED  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 
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Secondary    

The TAC conducted a state-wide review of CTE data collection and reporting. On-site reviews provided the opportunity to
assess current data quality, and also to provide technical assistance in this area. CTE TAC  sampled districts around the
state to learn more about the most promising practices in CTE data reporting. Twenty on-site visits were carried out,
resulting in  individual reports for each site. Reviewers documented details at the staff and program level to compare data
collection procedures. Insight was gained into how some requirements of the state’s data warehouse complicate CTE
data reporting. On-site teams were able to correct any misapplication of measurement definitions and discuss specific
field validation strategies. As a result of the study, an SED CTE data workgroup was formed and includes members from
the Regional Information Centers who work directly with districts. As a result of this effort, a proposal to modify how
BOCES student data might be better managed.    

Other technical assistance is provided as part of each program review conducted by CTE TAC. The review process
includes the development of a list of recommendations for program improvement and possible strategies to address them.
Resources are suggested and/or offered. CTE TAC central office staff continuously receive e-mails, phone calls and
questions via the field team staff on about CTE programming, regulations, certification, curriculum, resources and
implementation. These inquiries are researched as necessary and replied to in a timely fashion.    

The FACS associate continued to provide the field with technical assistance on CTE approval process including
presentations for the Capital Area School Development Association, FCCLA three-day summer leadership conference. 
The FACS associate served as liaison to: 1). the New York State Association of FACS Educators; writing monthly eNews
articles for NYSAFCSE on topics tying FACS education to NYS educational initiatives; 2). Capital Region CTE
Supervisors Association (at monthly meetings), encouraging members’ efforts to share best practices for instruction in
CTE, use of Perkins funds, connections to local business/industry to the NOCTI web-based consortium; and, 3).the
Middle-level Schools to Watch Program. Other technical assistance sessions provided by the FACS associate include
delivering sessions on the CTE program approval process and Perkins grant administration in sessions including:    

Meetings with Albany High School Board rep regarding CTE approval process and Albany’s approved programs (January
2016, March 2016)    

Presentation to CTETAC on contrasts between CTE approvals in LEAs vs. BOCES settings (January 2016)    

Conference call with Rochester City CTE Director regarding approval process (January 2016)    

CTE Update presentations for NYSAFCSE Board (October 2015, February 2016, May 20016)    

Rockland County Superintendents Conference Day: CTE Diploma Pathways presentation, 40 FACS teachers from the
county and surrounding region (March 2016)    

Long Island FACS teachers conference CTE Diploma Pathways presentation, 90 FACS teachers from Nassau and
Suffolk counties (May 2016)    

The technology education assistant provided technical assistance on the CTE Program Approval Process, and graduation
pathways for  Schenectady CSD (March 2016) and Malvern CSD (May 2016).    

     

Postsecondary    

NYSED sends Perkins Grant Guidelines to all eligible grant applicants and recipients; the applying institutions receive new
copies of current guidelines at least once per year.     

NYSED provides an email address where inquiries regarding Perkins can be sent and an email listserv is used to
communicate with all Perkins grant recipients.    

NYSED Perkins staff provides technical support and guidance to grants officers via e-mail, phone, and regular mail
regarding all aspects of the grants administration/implementation process.    

Administrators at the Center for Women in Government and Civil Society, based at the University at Albany, offered
multiple webinars for Perkins Grants Officers.    
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Two site visits were conducted by NYSED in the reporting year: Erie Community College and Onondaga Community
College, the latter concomitantly with a Civil Rights Compliance Review visit.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

511939

Number of students participating in Perkins CTE programs in state correctional institutions:

834

Describe the CTE services and activities carried out in state correctional institutions.

Secondary    

A new competitive RFP was issued in early 2015 to focus programming for court-involved youth on the attainment of
industry credentials or the training of staff to become qualified instructors for a short-term course leading to an
industry-recognized, “stackable” certification. To ensure equitable availability statewide, funds were distributed on a
regional basis.    

Proposals were evaluated on the strength of the agency’s prior experience in providing career and technical instruction for
incarcerated youth, outcomes achieved, and teacher qualifications for the short term training proposed. Specific program
design components that were evaluated were:    

selection criteria for students to be served and the credential/certification to be offered;    

how the short-term training that leads to an industry recognized certification aligns with existing educational and transition
opportunities;    

how support for students, will be provided (e.g., academic guidance or incentives) to encourage completion of the
program.     

Certification exams available to court involved students participating in Perkins funded programming    

America Red Cross: basic first aid, CPR, Babysitting, Asthma inhaler and EpiPen certifications    

Certified Web Design Specialist    

Custodial Maintenance Institute    

Guest Services Gold    

Guestroom Attendant    

Help Desk Support Specialist    

Home Builders Institute    

IC3    

Maintenance Employee    

Microsoft Office Specialist Excel    

Microsoft Office Specialist Power Point    

Microsoft Office Specialist Word    

National Work Readiness Credential    
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NCCER Core Curriculum    

NCCER Drywall Level 1    

OSHA 10/OSHA 30    

ServSafe    

ToolingU Online skilled trades    

Weatherization    

First Year Accomplishments 2015-2016:    

Number of students enrolled in funded activities: 834    

Number of students completing funded activities: 564    

Number of students taking industry recognized assessment: 455    

Number acquiring industry recognized credential: 436    

     

Other Milestones of student achievement:    

Students earned 18 hour Building Maintenance Technician certificate and saw a new avenue for employment upon
release from the correctional facility    

Students were offered a second short-term training through BOCES in addition to OSHA    

Students were enrolled in ToolingU    

     

Second Year Goals 2016-2017 Program Year Targets:    

Number of students to be  enrolled in funded activities: 1306    

Number of students completing funded activities: 858    

Number of students taking industry recognized assessment: 814    

Number acquiring industry recognized credential: 702    

TAC staff provided advocacy, support and guidance to Rikers staff related to CTE-best practices and met with industry
representatives to expand internship and site visit opportunities for students. Efforts included engaging chambers of
commerce, industry trade organizations, and the Partnership for New York City to facilitate the development of
work-based learning and paid internships. The TAC also assisted in the identification of existing curriculum aligned with
national skill standards and certifications and provided guidance on completing the Program Approval process.    

     

Postsecondary      

There are no postsecondary Perkins programs serving students in State Correctional Institutions.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:
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0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Postsecondary      

While in postsecondary there is no state institution serving individuals with disabilities, this year, as it did last year, New
York State required higher education institutions to include in their Final Reports a of list their expenditures, by major
effort, in each of the budget categories.    

It also required institutions to list their allocations toward Core Indicators 2P1, 5P1, and Students with Disabilities, along
with this direction: “Students with Disabilities must equal 2% of [total] allocation.” Thus, all institutions devoted a minimum
of 2% of their total budgets to serving Students with Disabilities and many of them exceeded this requirement.    

For example at Genesee CC, the Perkins Learning Specialist for Math developed and implemented individual plans
designed to assist Perkins students with disabilities in their academic endeavors. The Perkins Math Learning Specialist
taught math strategies to individuals and groups of students with disabilities in Perkins programs as follows:    

1) The Perkins Math Supplemental Instruction Leader provided assistance to Perkins students in MAT091 and MAT092
(Developmental math).     

2) The Perkins English Supplemental Instruction Leader provided writing workshops for ENG091, ENG100, and ENG101
Perkins students.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

FACS content area activities are provided throughout the program year narrative.   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Adult Programs Delivered through Secondary Agencies    

New York continued to fund adult programs delivered through secondary agencies. Four large city districts and six Boards
of Cooperative Education Services offered major efforts geared toward the acquisition of industry recognized credentials
while infusing CTE content with academic skills. Credentials were offered in home health, phlebotomy, practical nursing,
medical assisting, information technology (CompTIA-Security), selling skills and sales operations, and, food and nutrition. 
  

The TAC conducted one meeting for the representatives of adult CTE from the Big 5 cities to provide updated information
on CTE and workforce development.    

Project amounts are as follows:    

Agency                                                                     

Buffalo City School District                                    $345,083    
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Cattaraugus-Allegany BOCES                              $51,276    

Eastern Suffolk BOCES                                        $79,424    

Erie 1 BOCES                                                        $129,026    

Erie 2-Chautauqua BOCES                                   $57,057    

New York City Board of Education                       $314,500    

Onondaga-Cortland-Madison BOCES                  $122,331    

Rochester City School District                               $80,337    

Western Suffolk BOCES                                       $72,729    

Yonkers City School District                                  $219,709    

TOTAL                                                                   $1,471,472    

     

Postsecondary      

Some of the examples of the use of funds are presented below:    

Jefferson Community College supports the One Stop which works with displaced workers, GED and non-high school
graduates to seek employment and/or continuing education.  The Career Placement and Planning Office also works
closely with this population and schedules ongoing workshops and one-on-one appointments to address their needs    

LaGuardia Community College used Perkins funds to support various initiatives through both its credit and non-credit
programs for individuals that must bridge the gap between secondary and post-secondary education.    

Sullivan Community College used Perkins funds to support the Nursing, Respiratory Care and Medical Assisting
programs, which usually enroll a significant number of adult students    

At Monroe CC, while not providing direct CTE instruction to this audience, the ME#2 Advisor regularly visits OACES, a
community education program which provides GED courses for adults/ dropouts, promoting non-traditional certificate
programs and degrees in CTE fields as high demand employment and providing information on college requirements
linking courses and careers.  In response, some students plan to apply to MCC in the Fall, after completing the GED
program.    

Suffolk Community College used Perkins funds for adults pursuing computer art, advanced manufacturing technology,
ophthalmic assistant and technician, construction technology, architectural technology, as well as many non-traditional or
students with disabilities through our Job Search Success and Office of Disabilities Services Learning Specialist
programs. Funds upgraded technology, materials, supplies, and supported personnel in providing outreach and support.
High school dropouts are served through the college's TASC HSE program.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

Secondary    

All adult programs delivered by secondary agencies have a career planning and job placement components.  The same is
true of programs that serve adjudicated youth.    

Postsecondary      

All programs delivered by EOC's and most programs delivered by postsecondary Perkins recipients have career planning
and job placement components.  [    
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Some of the examples of the use of funds are presented below:    

Nassau CC continues to support Local One-Stop Delivery Systems in Town of Hempstead/City of Long Beach, and
Oyster Bay-North Hempstead-Glen Cove Workforce Investment Boards. Changes in technology, culture and business
structures challenge new entrants, incumbent workers and returnees to the workforce. Individuals at all levels must learn
new methods of finding jobs, ways of performing effectively in the modern workplace in order to retain their jobs, and
continually update their skills sets to incorporate new technologies in order to gain employment. These challenges are
most daunting to those least equipped to compete, including the long–term unemployed, economically disadvantaged,
and dislocated workers, older workers and individuals with disabilities. The Workforce Investment Board (WIB) has
identified the group/individual career counseling services program as an effective method to create a competitive
advantage for its customers. The use of the Local One-Stop Delivery Systems addresses the needs of this population with
the intended results: of increasing their skill sets, gaining credentials through certificate programs and degree-bearing
career and technical programs at NCC and job placement.    

The Rochester Educational Opportunity Center's (REOC) advisory board members represent a cross section of the
community with employers and a WIB representative to help REOC navigate the One-Stop. REOC networks with
employers and postsecondary institutions. Individual meetings were held collaboratively with employers as well as
postsecondary institutions to facilitate and accommodate both the relevance of program offerings to employers while
ensuring that articulation agreement members can have a consensus on job needs and changing requirements.               

Monroe Community College has extensive connections established with local industry, workforce organizations and
educational institutions, in part from its Corporate College training activities.  MCC has a robust CRM database which
tracks all contact with these organizations. Monroe CC’s Vice President of Economic Development and Innovative
Workplace Services Division serves on the local Workforce Investment Board. The Executive Director of RochesterWorks,
the WIB agency and the Rochester region One-Stop is a member of the Perkins LAC. Both the ME#2 Advisor and the
Employer Relations Coordinator reach out to industry groups such as the Rochester Technology and Manufacturing
Association (RTMA) and Finger Lakes Advanced Manufacturers' Enterprise (FAME). They work with students who attend
group events and job fairs.  The Advisor staffs a table at fairs, talks with students, and distributes program guides for CTE
courses. The Advisor also has presented to community education groups, focusing on non-traditional (gender) students to
promote CTE courses as high skill, satisfying career choices.     

Broome Community College maintains an MOU with the local One-Stop Workforce Delivery System which is reviewed
annually. During the Fall of 2015, nine local employers participated in Mock Interviews, and two Mini Career Fairs
(Criminal Justice and Engineering Technologies) were held featuring local employers.    

Broome’s annual Transfer Day held on Nov 5, 2015 in the Baldwin Gym hosted representatives from over 60 four-year
colleges and universities who helped students learn about their programs and campuses.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Secondary    

Since academic integration is built into the structure of Regents approved programs, all work with the field to re-approve
CTE programs supports programs that improve the academic and career and technical skills of students through the
integration of academics with career and technical education. SED and TAC staff continue to provide technical assistance
on gaining initial program approval or re-approving existing approved CTE programs. The number of approved programs
rose from 1020  to 1030    

Career Area                 Number of Programs (change from 2014-15 program year)    

Arts/Humanities                                  107 (+8)    

Business/Info Systems                        156 (+5)    

Health Services                                   88 (+7)    

Engineering Technologies                   412 (+0)    

Human/Public Service                         199 (-3)    

Natural/Agricultural Sciences                 68 (-7)    

Total programs approved and/or re-approved:  1030         

Source: CTE Office Data Files: accessed 11/29/16     

     

The CTE TAC works with the following organizations to support training on the integration of academics and CTE:    

CASE – CTE TAC supported the 2-week training(August 2015)  program for 5 teachers to implement the CASE
curriculum    

EbD – CTE TAC supports Engineering by Design workshops for schools and Train the Trainer sessions for NY trainers. 
During this period, 2 national trainers were certified and approximately 24 training sessions were conducted across the
state    

Connect Ed – CTE TAC worked with the Rochester City School District to implement Connect Ed’s Linked Learning Model
at East High School    

Contextual Learning Concepts, LLC – During this period CTE TAC supported the training of 22 teachers in Spencerport
NY in the program, Geometry and Construction.  CTE TAC also supported workshop presentations by Contextualized
Learning in NYC and Hofstra.     

     

Postsecondary     
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At the postsecondary level, curricula leading to associate in applied science (A.A.S.), associate in science (A.S.), and
associate in arts (A.A.) degrees, including those in occupational subject areas, must include a minimum percentage of
work in the liberal arts and sciences.  Section 3.47 of the Rules of the Board of Regents (8NYCRR 3.47) requires that not
less than one-third of the work in A.A.S. curricula be in the liberal arts and sciences.  For the A.A. degree, the requirement
is that two-thirds of the work be in the liberal arts and sciences.  For the A.S. degree, the requirement is that at least
one-half of the work be in the liberal arts and sciences.  Similar percentages are not required for curricula leading to an
associate in occupational studies (A.O.S.) degrees or to certificates and diplomas; however, for pedagogical soundness,
such curricula generally include between three and twelve semester hours of general education courses.  Such curricula
must be registered by the Commissioner of Education as meeting the quality standards for program registration set forth
in the Regulations of the Commissioner of Education.    

The NYSED Office of Higher Education approved 53 new CTE degree and certificate programs at postsecondary
institutions in 15-16.    

There are about 4,200 postsecondary CTE programs currently approved.     

As in secondary-level activities, institutions of higher education increasingly promote integrated academics in CTE
programs.    

Some of the examples of the use of funds are presented below.    

Adirondack CC  purchased a great deal of supplies for Nursing students who are taking prerequisite courses, specifically
A&P, at Wilton Center in order to better equip their learning environment in the absence of a full A&P lab. They also
purchased equipment for New Media students that allows them to stay current with practices in their field while helping
them to engage further in their academic experience  (i.e. digital critiques using Apple TV). Another purchase was of PC
kits that allow IT Networking students to build their own fully-functioning PC in practice; this kind of applied learning is a
huge supplement to the textbook learning of constructing a PC.    

Via ME 3, Hostos Community College's Adult Learning Center offered tutorials that support course-based academic skills
building in a variety of career and technical education courses. Developmental education workshops provided via the
English and Math departments support academic skills readiness for students to take college-level courses in various
career and technical education programs. Via ME 1, students can participate in cooperative education and service
learning opportunities in a variety of career and technical education programs.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Secondary    

The TAC worked collaboratively with the eight CTE professional organizations in NYS to provide them with the trends and
issues facing CTE in NY. CTE TAC began working with Monroe College in August 2015 when the guidance director was
contacted and a meeting to discuss potential articulation agreements with local BOCES and LEAs was set up. The
Director was able to bring counselors around the table at a future meeting to hear the role of CTE TAC and how it could
be a beneficial partner to both the college and school districts.    

The CTE TAC met with a counselor and the supervisor, director of admissions. A positive relationship with the college
was established and additional meetings were scheduled. The first was a site visit to Mount Vernon and a meeting with
the dean of the Engineering Department, to review the CISCO Program in the district.    

This work has resulted in established articulation agreements with three schools and progress made on additional
agreements    

District            Articulation    Pending Articulation               

Mount Vernon       Culinary Arts                   CISCO                                  

Newburgh Free Academy                              Culinary Arts       

S Westchester BOCES                                    Law, Security & Policing                
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FAME    

CTE TAC collaborates with the Finger Lakes Workforce Investment Board, a collaborative public/private partnership of
regional stakeholders that are dedicated to investments in human capital.  Fame works with dedicated professionals who
specialize in workforce development, and understand what it takes to attract and grow the workforce talent in advanced
manufacturing.  CTE TAC attends all meetings of FAME and assists with planning their annual conference and workshops
for teachers and administrators    

     

WNY STEM Hub    

CTE TAC collaborates with the WNY STEM Hub which creates awareness and partnerships that serve students, teachers
and parents in accessing STEM/STEAM learning and careers.  CTE TAC is a regular presenter at STEM Hub meetings
and workshops    

     

NFIEC    

CTE TAC collaborates with the Niagara Frontier Industry and Education Council (NFIEC) whose mission is to build
bridges between industry and education to benefit students and adults for the workforce of today and tomorrow.  CTE
TAC attends all meetings of NFIEC and assists with planning their workshops for teachers and administrators    

     

Dream It Do It    

CTE TAC collaborates with the Dream It Do It Western New York initiative which is proactively responding to the
workforce challenges faced by manufacturers in western New York.  The Dream It Do It mission is to increase the skilled
workforce pipeline entering manufacturing careers.  DIDIWNY is the catalyst organization of the Dream It Do It
manufacturing career initiative with a vision to provide Allegany County, Cattaraugus, Chautauqua, Erie and Niagara
manufacturers with a labor force that has the skill and training levels required to meet their demands.  CTE TAC attends
all meetings of DIDIWNY and assists with planning their workshops for teachers and administrators    

     

The FACS associate delivered information sessions to:    

Essential Elements Schools to Watch training-state program aligned with National Forum to Accelerate Middle Level
Reform Schools to Watch school improvement and recognition program (July 2015)    

CTE Professional organizations joint meeting sponsored by CTETAC (August 2015)    

Middle-level Liaisons PD meetings (Nov 2015, March 2016)    

EESTW Leadership Team meeting with Sr. Deputy Jhone Ebert to orient her to EESTW program and CTE’s part (January
2016)    

Meeting with Asst. Commissioner Office of Innovation and School Reform to orient her to the CTE approval process and
the role of CTE in school improvement (March 2016)    

Panel presentation with Representative Brandisi on CTE diploma pathways for advocates for homeless programs (April
2016)    

Pearson/NYSED FACS pre-service teacher content specialty test question review meeting with FACS leaders
representing secondary and postsecondary (May 2016)    

CTE combined conference -CTE Diploma Pathways presentation for FACS (June 2016)    
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The health sciences associate served as member of the Executive Advisory Council to the statewide NYS Area Health
Education Center Other advisory members include representatives from higher education, healthcare trade associations,
healthcare business and industry. Nine regional AHEC centers provide support to school districts in guiding students
toward selection and success in health science pathways/careers.    

The trades associate continued to coordinate programming activities with NYS Department of Labor, New York State
Department of State, Division of Licensing, Work Experience Coordinators Association, New York State Department of
Health, Workers Compensation Board of New York State, Criminal Justice Studies, Technical Education Career
Instructors, and the Regional Special Education Technical Assistance Support Centers (RSE-TASC).    

     

Postsecondary     

The Workforce Innovation and Opportunity Act (WIOA) an interagency group which includes a cross-section of workforce
preparation agencies that share ideas and coordinate education and training initiatives continues to meet.    

The State University of New York (SUNY) administers the University Center for Academic and Workforce Development
(UCAWD).  Its mission is to promote the social and economic well-being of academically and economically underserved
residents of the State of New York by developing and maintaining quality academic and workforce training programs and
services.    

This mission is achieved through collaborative efforts with state, municipal, and county agencies; secondary and
post-secondary institutions, community based organizations, and business and industry.  Access to postsecondary
education, gainful employment, and economic development in local communities is central to this effort.    

The UCAWD provides access to tuition-free, high quality education and employment training services through the
statewide system of Educational Opportunity Centers (EOCs).  As post-secondary institutions, EOCs focus on adult,
non-traditional students who are academically underprepared and financially disadvantaged.  The EOC system is
comprised of ten EOCs and two Counseling and Outreach Centers located in urban population areas across New York
State. The EOC academic and vocational program offerings promote self-sufficiency, provide intergenerational learning
opportunities, and support local community development initiatives.  Each EOC focuses on the education and training
needs of its region and local community.    

Secondary-Postsecondary    

The New York State Pathways in Technology (NYS P-TECH) described in 3B5, is built on public-private partnerships
designed to prepare students for high-skills jobs of the future in technology, manufacturing, healthcare and finance. All
programs consist of secondary, postsecondary and business partners. Education and business entities work together to:   

· Develop programs of study in high-wage, high-skill, high-demand career areas;    

· Align school, college and community systems in these programs of study;    

· Match technical content in key fields to existing workforce needs;    

· Collaborate in the creation of curriculum skills maps and work-based learning curriculum.    

Additionally, all students work with mentors from the industry partners.    

The 32 NYS P-TECH partnerships include the following industry sectors and businesses:    

Advanced manufacturing, renewable and clean energy technologies, computer information systems, information and
network technology, engineering, mechanical engineering technology, electrical engineering technology, green building
technology, architecture, biotechnology, food processing technology, agribusiness, business administration, business
accounting, health care careers, and construction management technology and building trades    



Step 3: Use of Funds: Part C

Date Printed: 07/26/2017 21

Business and Industry Partners: Global Foundries; Cisco; TRC; GE Healthcare; Regeneron; Simmons Machine Tool
Corporation; MACNY; Genesee County Economic Development Center; Arkema Innovative Chemistry; Innovative Energy
Systems; Clark Patterson Lee; Liberty Pumps; Five Star Bank; M&T Bank; National Grid; Town of Batavia; Oliver's
Candles; Hodgins Engraving; Segwick Business Interiors; Xerox; Cotton 7 Global Industries; Thomson Reuters; Harris
Corporation; Earthlink; Thermo Fisher; University of Rochester Medical Center; Unity Health; DxlD; Kodak Alaris;
Innovative Solutions; Nimble User; OnForce Solar; RBA & REDC; Airego; Nyack Hospital; Wickes Arborists; Hi-Tech
Security; USIS Tech; All Bright Electric; Challenger Learning Center; Design Air, Inc.; Shilale Architects; Hudson Valley
Council of Industry; IBM; Fuller D'Angelo; Yonkers Workforce Investment Board; Arkwin Industries; AirJet Technologies;
BeechNut Nutrition Corp.; Benjamin Moore; Broadalbin Manufacturing; Center for Economic Growth; Cisco Systems;
Curtin Hebert Machines; Fulton Montgomery Chamber of Commerce; Keymark Corporation; Natan Littauer Hospital; NBT;
Palio Inc.; St. Mary's Hospital; Townsend Leather; SAP; ETS; Fujitsu; Bombadier; Nova Bus; Spencer ARL; Camoblast;
Lockheed Martin; MS2; Rockwell-Collins; Delta Engineers; Architect & Land Surveyors; Bothar Construction; Our Lady of
Lourdes Memorial Hospital; United Health Services Hospital; Catholic Health System; Finger Lakes Advanced
Manufacturers' Enterprise (FAME); Digital Rochester; Central Hudson Gas & Electric Corporation; Mohawk Valley Edge;
Mohawk Valley Applied Tech Corp. (MVATC); King & King Architects; Technology, Engineering, and Architecture
Mentoring (TEAM); CASNY; Chautauqua County IDA; Manufacturers Association of the Southern Tier; Chautauqua
Chamber of Commerce; Verde Electric Corporation; Yonkers Chamber of Commerce; Novelis; Huhtamaki; The Fulton
Companies; Solar City; Avanti Control Systems; CG Roxane; Empire State Health Solutions; Goderie's Tree Farm; Gray's
Garden & Greenhouse; Hu-Hill Farm Store; Hulten Speed Sports; Little Falls Veterinary Clinic; Randall Implements Co.,
Inc.; RC Enterprises; Rockview Farms; Rogers Family Orchard; Seattle Family Farms; Wemple; Edick's; Corning
Incorporated; Hilliard; Cameron Manufacturing and Design; Hardinge; Vulcraft; Dresser-Rand; Southern Tier Custom
Fabricators; Corning Hospital; Arnot Health; Chemung County Health Department; Hunt Engineers; Adirondack Health
Institute; Northern Area Health Education Center; The St. Regis-Mohawk Community; SUNY Upstate Medical Center; St.
Joseph's Hospital Health Center; and Laboratory Alliance of Central New York  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Postsecondary     

Some of the examples of the use of funds are presented below.    

Bronx Community College provided academic advisement in its Major Effort #2 for students enrolled in the CareerPath
Teacher Assistant Training Program.Through ME# 3, BCC has been delivering more comprehensive career preparation
and placements services through the hiring of a Job Developer, Job Readiness Coordinator and an Internship
Coordinator. For ME# 4, peer mentors reach out to students in their FYS 11 classes who have not met with the assigned
academic advisors. Students are required to meet with advisors at least two times per semester. Peer mentors schedule
appointments for students in class and coordinate with academic advisors to ensure that students are contacted at critical
point in the semester: after midterm grades, close to the withdrawal deadline and during the early registration period.
Through ME# 5, the job developer assisted with resume preparation and review prior to sending students on interviews.    

At Broome Community College, Perkins funds provided resources for:                     

- Career guidance - Perkins-funded FT Technical Career Coach coordinates and facilitates a variety of services: Mock
Interviews, Program-specific Career Fairs, Classroom Guest Speakers, Career Readiness Workshops, individual
guidance.     

- Academic Guidance - Perkins-funded FT Learning Specialist identifies, monitors and assists CTE students with
overcoming or avoiding obstacles to academic success using Starfish Early Alert and providing individual coaching
sessions; Perkins-funded PT Tech Assistant works specifically with CTE students with disabilities to ensure they have
access to assistive devices and resources; and Perkins-funded Peer Tutors are paid (pooled hours) to work individually
with CTE students requiring additional support in program-specific areas.    
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Hostos Community College's Continuing Education and Workforce Development (CEWD) division revamped its intake
and assessment process and tool to be an 11 page instrument that focuses on better matching students to industry and
identifying academic needs and supports. Hostos's Career Services Office also updated career plans and revised tools to
improve effectiveness in career guidance.    At Jamestown Community College, the Employment Development Specialist
 (EDS) in ME2 provides career guidance to potential May graduates by assisting them with developing strong resumes.
The Project Manager in ME3 is helping to improve career guidance as she develops effective early alert practices to
identify at-risk students and provide help in a timely manner. The PM is also training other college personnel on the use of
the model that will help undecided students decide on a major in a timely manner, through supportive counseling and
coaching.    

At Hudson Valley Community College, a Career and Employment Specialist is partially paid to provide direct service to
our vocational students by taking them on employment tours and working to find them internship sites. Hudson Valley CC
uses Perkins funds to provide student support to understand all aspects of an industry, through career presentations,
internships, industry profiles, and career fairs.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Secondary    

SED and CTE TAC staff provided technical assistance on implementing or re-approving existing approved CTE programs
in schools and BOCES across the state. Staff technical assistance on program re-approval includes review and
improvement of articulation agreements to postsecondary learning experiences. Re-approval or approval applications
must provide a copy of the articulation agreement that is in force. Most agreements offer students priority admission,
advanced standing, discounted tuition, dual credit and/or college credit.     

CTE TAC began working with Monroe College on August 20, 2015 when the Guidance Director was contacted and a
meeting to discuss potential articulation agreements with local BOCES and LEAs was set up. The Director was able to
bring counselors around the table at a future meeting to hear the role of CTE TAC and how it could be a beneficial partner
to both the college and school districts.    

The CTE TAC met with a counselor and the supervisor, Director of Admissions. A positive relationship with the college
was established and additional meetings were scheduled. The first was a site visit to Mount Vernon and a meeting with
the Dean of the Engineering Department, to review the CISCO Program in the district.    

This work has resulted in established articulation agreements with three schools and progress made on additional
agreements    

District                          Articulation                             Pending Articulation          

Mount Vernon           Culinary Arts                           CISCO    

Newburgh Free Academy                                          Culinary Arts            Health Occupations and Criminal Justice    

SW BOCES                    Law, Security & Policing          

     

Postsecondary    

Some of the examples of the use of funds are presented below.    

Columbia-Greene Community College has a newly minted articulation agreement with BOCES/Questar to help students
transition into the Automotive, Computer Science, Business, and Fine Arts Programs there    

At Adirondack Community College, the Perkins-funded Internship Coordinator has helped to execute the MOU between
the college, BOCES, the local chamber and two local high schools to implement the Adirondack Regional Career
Readiness Partnership for high school and college students.      



Step 3: Use of Funds: Part C

Date Printed: 07/26/2017 23

At Kingsborough Community College, articulation agreements were negotiated between KCC and NYCDOE secondary
schools to enhance career and technical education. Tied to improving existing career programs at the College,
collaborative partnerships were drawn up to commence in the 2015-2016 Perkins Grant year. To date, six agreements
have been implemented.     

Vaughn College entered into an articulation agreement in February 2016 with NYC Board of Education’s Pathways to
Graduation to create an ESL teacher development and mentoring program designed to meet the unique needs of the
diverse student populations served by both entities.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Secondary    

All technical assistance provided by the TAC and SED staff about the New York State program approval process includes
development and maintenance of articulation agreements to postsecondary programs as this is a requirement for program
approval. College credit and/or advanced standing are the most common benefits available to students availing
themselves of this option.  State wide there are over 80 BA programs that have entered into articulation agreements with
approved programs.    

     

Postsecondary     

Some of the examples of the use of funds are presented below.    

At Broome Community College:    

The Perkins-funded FT Technical Career Coach participated in the College's annual Transfer Day on Nov 5, 2015.    

Both the Perkins-funded Technical Career Coach and Learning Specialist provide information and guidance to CTE
students about the transfer process and 2+2 programming relevant to those students' goals during individual counseling
sessions.     

Hudson Valley Community College uses Perkins funds to support transfer counseling services who want to move on to
baccalaureate CTE programs.    

At LaGuardia Community College, many non-credit programs have pathways to into academic programs.  They offer only
the Associates degree but have quite a few articulation agreements in place with 4-year institutions within CUNY where
students can continue their work toward a baccalaureate degree.    

At Fashion Institute of Technology, Perkins funds supplemented college funds to operate the Writing Studio. Since FIT
offers associate and bachelor level programs, grant funds were used to improve students' communication skills with a
particular emphasis on a level of achievement needed for successful study at the bachelor level.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Secondary    

The CTE TAC staff are regularly invited and attend CTSO conferences.     

The health sciences associate continued to provide statewide leadership health career student leadership organization
(HOSA-future health professionals America) that provides opportunities for participating students to enhance academic
learning and acquisition of skills in the health care field. The health sciences associate led activities in the Fall Leadership
Conferences and Spring Competitive Conferences.    
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The trades associate continued to provide technical assistance as the state director of the New York State SkillsUSA
student leadership organization in Trade and Technical Education. Activities included advising the Board of Directors,
presentations and workshops for students and advisors at fall and state conferences.     

N/A at Postsecondary     

   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Secondary    

The number of state-registered work experience programs increased from 353 in the 14-15 program year, to 387 in the
15-16 program year.  The program that confers school credit, the Career Exploration Internship program, provides
students with extended on-site career exploration experiences. There were 135 active, registered CEIP programs (31
approved/re-approved in the 15-16 program year). Within the paid category, there are three available programs that
convey credit: the Cooperative Career and Technical Education Work Experience Program—124 programs (19
approved/re-approved in the 15-16 year); the General Education Work Experience Program—87 registered programs (21
approved/re-approved in the 15-16  year), and the Work Experience and Career Exploration Program—41 registered
programs (0 approved/re-approved in the 15-16 year).    

TAC staff  once again facilitated the Long Island Virtual Enterprises Business Plan Competition and Trade Fair providing a
student centered, real-time application of the concepts they have learned in business education programs of study with
support from over 50 college partners and business/industry partners; more than 600 high school students from 34 VE
"class firms" in 30 high schools presented their business plan which represents the culmination of class collaboration.
Students applied 21st Century/SCANS skills in networking and trade fair sales and in over 10 competitions including best
website, sales pitch, catalog, trade fair booth. Administrators and more than 60 teachers from over 40 school districts
interested in CTE program development and approval attended and participated.    

The trades associate served on the Young Worker Safety Committee bi-monthly meetings to provide guidance to schools
in placing students in work experiences with safety and health a priority. She also served as liaison to the Work
Experience Coordinators Association (WECA) throughout the year and participated in professional development at their
annual conference.    

The health associate served as member of the Executive Advisory Council to the statewide New York State Area Health
Education Center. Other Advisory members include representatives from higher education, healthcare trade associations,
healthcare business and industry. Nine regional AHEC centers provide support to school districts in guiding students
toward selection and success in health science pathways/careers.    

     

Postsecondary     

Some of the examples of the use of funds are presented below.    

At Adirondack Community College, the Perkins-funded Internship Coordinator works directly with students to help them
understand and experience the real-life application of the classroom skills they learn in an internship or other applied
learning experience. ACC also funded a good deal of supplies and equipment that will not only help students acclimate to
the tools they will use in the workforce, but will also help them acquire technical skills and prepare for industry exams and
certifications.     

At Broome Community College, industry-standard equipment in Rad Tech and EMT/Paramedic programs was purchased
with Perkins funds, thereby maximizing students' familiarity and preparedness to use equipment they will find in the
field.        
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At Corning Community College, the nursing program incorporated a high-fidelity SimMan mannequin to provide real-life
clinical experiences to students.  The simulated clinical  experience will provide students with the opportunity to  enhance
critical thinking skills, work as a team, analyze potential problems, and implement and evaluate nursing protocols.    

At Dutchess Community College, the Communication and Media Arts Program purchased hydraulic pedestals and plans
to install a sound mixer for the television studio and Pro Tools software for the Recording Studio to provide an
environment to teach technical and aesthetic skill in  TV production and sound recording.    

At Fulton-Montgomery Community College, Perkins funds contributed to the hiring of a new Digital Communications
Instructor who has created field-based, practical activities for students to participate in.  This has included partnerships
with the Chamber, Time Warner Cable, and area Newspapers.    

At Sullivan Community College, Culinary & Pastry Arts students participated in an applied learning initiative whereby the
Grossinger Dining Room was opened to community members for lunch (Fall semester). During the Spring semester these
students serve dinners, parties, etc. to guests. The Culinary program also participated in a Community Lunch program,
and students prepared 800 cups of soup (two times) for hungry county residents. Nursing, Respiratory Care, and Medical
Assisting students participate in clinical rotations at local hospitals and healthcare facilities. Computer Graphics/Graphic
Design students participate in real-world projects to design posters and other marketing materials.    

                                             

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Secondary    

All approved programs must offer students the opportunity to participate in work-based learning. As mentioned above,
many districts offer students these experiences with area business and industry in one of the 774 registered work-based
learning programs. All P-tech programs must involve a business partner in order to be funded.               

TAC staff once again facilitated the Long Island Virtual Enterprises Business Plan Competition and Trade Fair providing a
student centered, real-time application of the concepts they have learned in business education programs of study with
support from over 50 college partners and business/industry partners; more than 600 high school students from 34 VE
"class firms" in 30 high schools presented their business plan which represents the culmination of class collaboration.     

     

Postsecondary     

Some of the examples of the use of funds are presented below.    

Adirondack Community College's Perkins-funded Internship Coordinator has helped to streamline the process for
internship placement, build stronger relationships with local businesses, and helped to facilitate the process of placing
interns and assuring their internship requirements are met between businesses and college faculty.    

Hostos Community College is offering Cooperative Education/Field Experiences within 9 programs (Accounting,
Community Health, Digital Design, Digital Music, Education, Game Design, Gerontology, Office Technology, and
Paralegal), and service learning as a component within 2 courses in 2 programs (Aging and Health Studies and
Paralegal).  A new employer and faculty internship orientation was developed to improve the experience and set
expectations for both students and employers.  Through the development of the faculty and employer advisory boards
there have been refinements to the Aging & Health Studies program curriculum based on employer input.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes
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Secondary    

State-wide field activities described above involve program improvement by way of the New York State Program Approval
Process. The extensive work with districts to obtain CTE program approval is New York’s approach to building quality
CTE programs that offer students contextual learning opportunities within a coherent program of study. Approved
programs must be structured so that their curriculum is aligned to both state and national learning standards. Secondary
curriculum must be aligned to postsecondary programs of study and be delivered by state-certified faculty with the
appropriate academic and/or technical certification. Students must have the opportunity to take a technical assessment
that meets current industry standards and to benefit from an articulation agreements with a postsecondary partner
institution. Approved programs also must provide work-based learning opportunities for all students.    

As reported above, the TAC once again coordinated and sponsored Engineering by Design training events. These
four-day seminars, provided training in the EbD™  model used by schools to develop themes in the STEM and IT clusters.
and increase all students' achievement in technology, science, mathematics, and English through authentic learning. The
program is built on constructivist models, creates awareness and competence over time as it builds on acquired
knowledge and skills.  The EbD™ Program maybe be delivered as a pathway program, or may be modularized  so that
schools can adapt components to their particular needs.    

     

     

Secondary-Postseconary    

A third cohort of P-Tech program was funded in the 2015-16 program year.    

 P-TECH programs must be designed to:    

·         Develop programs of study in high-wage, high-skill, high-demand career areas;    

·         Align school, college and community systems in these programs of study;    

·         Support strong academic performance;    

·         Promote informed and appropriate career choice and preparation; and    

·         Ensure that employers in key technical fields have access to a talented and skilled workforce.    

Through these programs of study, students will be able to earn college credit toward an Associate degree. Career
pathways begin in grade nine and include workplace learning and high school and college coursework. The pathway
provides a seamless sequence of study extending through two years of postsecondary career and technical education
which culminates in an A.A.S degree.    

Postsecondary     

Some of the examples of the use of funds are presented below.    

With Perkins funding Bronx Community College has established the Career Services Hub, which has been designed to
help prepare in place credit and non-credit students in jobs/internships. Students enrolled in the Nursing and the Licensed
Practical Nursing programs were provided online review and test preparation for professional licenses (NCLEX-RN,
NCLEX-PN).                 

At Maria College, Perkins funds were used to advance a technology educational initiative in our nursing and occupational
therapy clinical and fieldwork sites.  Monies were used to purchase tablets that are being used in clinical training settings
and SIM labs to enhance student and faculty knowledge and use of advanced current technology being used in these
healthcare careers.    

Hudson Valley Community College uses Perkins funds to provide direct student support for distance learning students -
especially the >1000 students who are exclusively distance learning students. There is also support for those DL students
who are nontraditional by gender, and Perkins funds are used to provide academic support, student support, and career
services for distance learning students.  
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10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Secondary    

In January 2016, the TAC Long Island Regional Field Associate directed participation of 40 Long Island high schools in
the three-day Virtual Enterprise Institute Business Summit in New York City. Over 1000 students, business partners and
educators attended. The event included global business competition, National Business Plan competition, business
partner events, and New York City Trade Fair. Students from Virtual Enterprise were involved in planning student
participation in the Long Island CTE Conference and preparations for the Long Island VE Business Plan event.    

Postsecondary     

Some of the examples of the use of funds are presented below.    

At Adirondack Community College, Perkins-funded Internship Coordinator runs Business Central, which is their current
one-stop for applied learning experiences that encourages students to think entrepreneurially regardless of discipline and
engage in hands-on learning.    

Hudson Valley Community College has degree and certificate programs in entrepreneurship training and education that
use Perkins funds to provide academic, student, and career support services.    

During the current Perkins Grant year, Kingsborough Community College's Graphic Design and Illustration career majors
continued to work with a technical design resource person on field work activities and a variety of related entrepreneurial
pursuits. Technical resources in a specially designed GDI resource center were set aside to provide students with
insights, skills and media-based strategies to develop the skills and techniques to design websites for marketing graphic
designs and illustrations created as GDI majors. Industry experts served as support persons in the workplace and in
special college-based project workshops to help students refine their skills and creativity  via internships.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Secondary    

See TAC activities listed in B3    

Postsecondary     

Some of the examples of the use of funds are presented below.    

At Broome Community College, retention of CTE faculty, particularly in Health Science, is a current focus as reflected by
Perkins-funded equipment purchases to upgrade their labs to industry standard, thereby providing them incentive to
continue teaching.    

At Maria College, the peer tutoring program is partially funded through Perkins, and a new coordinator was hired in July,
2015.  The coordinator has transformed the peer tutoring program by more than tripling the number of peer tutor hours
provided through recruitment and enhanced training of new tutors, and has expanded the role of the peer tutor to help
bridge support gaps.    

At Niagara County Community College, one faculty position (Medical Assistant/Phlebotomy) was retained and 4 Case
Managers were retained with funds.    

At Suffolk Community College, in Major Effort 2, Noncredit Advanced Manufacturing Technology Career Pathway and
Major Effort 4, Noncredit Ophthalmic Assistant/Technician Program both employ many adjunct instructors drawn from a
pool of qualified professionals currently practicing in local business and industry, including many small businesses.    
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12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Secondary-Postsecondary     

NYSED continues to collaborate with the New York State Department of Labor to provide career resources for students.
NYSED’s career skills profile templates were updated and integrated into the Department of Labor’s CareerZone web site.
https://www.careerzone.ny.gov/views/careerzone/index.jsf    

Postsecondary    

Some of the examples of the use of funds are presented below.    

At Adirondack Community College, Perkins-funded Lab Assistants are occupational and employment resources.
Additionally, the Perkins-funded Internship Coordinator is a resource for students looking for hands-on experience in a
potential career.    

Broome Community College reports that Perkins-funded Technical Career Coach maintains Technical Career Connection
Webpage, Facebook page, Twitter account links to employment listings, updated regularly with employment information
and resources and that a first-time Perkins-funded multi-media campaign is being used to increase awareness of the
benefits of career opportunities that are nontraditional as well as to increase recruitment of students into those fields.    

At Jamestown Community College, Perkins funds supplement the salary of the Employment Development Specialist
(EDS) in ME2. Working with other college staff, she is planning a STEM Wars event for March, at which time JCC
students will be equipped with resumes when they meet with 20 manufacturing employers present at this event. All year,
the EDS is identifying students who are graduating and actively looking for placement in May, and is providing them with
resume assistance. She is also forwarding resumes to the local Chamber of Commerce.    

At Niagara Community College, Case Managers within ME#3 (Hospitality and Tourism Case Management) supported
occupational and employment information resources. The Case Managers were liaisons between the Perkins program
and the coordinator of the One-stop delivery system.          

At Monroe Community College, Perkins ME#2 staff are assisted in their advising and placement work by using Career
Coach and other career assessment tools. These online sites are provided by the college, but Perkins-funded staff guide
students on using the programs for career information and how college courses link with career requirements. Staff also
works with local workforce organizations like the One-Stop Center to provide employment and occupational outlook
information.    

At Bronx Community College, a Career Development Manager provides employment information and training for
students.  She is also responsible for job placements. Through ME# 3, the hired Job Developer, Job Readiness
Coordinator and the Internship Coordinator are all at the College to serve as employment information resources. Students
were provided with industry related visitors, as well as special job opportunities in the building trades and health industry
through ME# 5.    

At Genesee Community College, Major Effort #1 supports a full-time Career Services Specialist (CSS) who works with the
Genesee County Career Center (One Stop) offering several workshops for Perkins eligible students and offering
information about careers nontraditional based on gender.    

At Tompkins Cortland Community College, Perkins funds supported Enhancements of Career Coach and Purple
Briefcase software platforms, Development of Peer Career Coach program, and the Employer Connection Project
Assistant is connecting with local employers and agencies to strengthen partnership opportunities for employment and
internships.  


