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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Secondary    

New York State does not develop technical skills assessments. Actions of the Board of Regents, however, have given
districts incentives to build pathways to graduation that include industry recognized technical assessments. The Regents’
Technical Assessment Review Panel completed work on developing a methodology for determining comparability of 13
CTE technical assessments with Regents examinations (methodology details found in 2013-14 CAR).  The first
assessments to be found comparable are:    

Agricultural Mechanics : This test is designed for program completers and entry-level employees in the agricultural
mechanics field, measuring knowledge and skills in such topics as general safety, welding and mechanics, power and
machinery, electrical power and process, agricultural structures, agribusiness, and environmental and natural resource
systems.    

Written: 47.1 scale score points.    

Performance: 85.3 scale score points.    

Student must pass both exams at the above cuts to count as a single Regents Equivalent.    

     

Accounting–Basic: This test is designed for program completers and entry-level employees in the accounting/bookkeeping
field, measuring knowledge and skills in such topics as general accounting knowledge, journalizing, posting, payroll
preparation, cash and banking procedures, merchandise inventory, completion of accounting cycle, identification and
application of source data, use of mechanical and electronic accounting devices, and data security.    

Sponsored by NOCTI:    

Written: 47.7 scale score points.    

Performance: 84.0 scale score points. Student must pass both exams at the above cuts to count as a single Regents
Equivalent.    

A*S*K Business Fundamentals: This examination was developed by the Assessment of Skills and Knowledge for
Business Institute with technical assistance from NOCTI to measure the requisite skills and knowledge required for career
success in business.    

Sponsored by the Assessment of Skills and Knowledge for Business Institute (A*S*K):    

Student must pass at the “Certified High Achiever” level (i.e., 70% cut score).    

     

A*S*K Marketing Fundamentals:This examination was developed by the Assessment of Skills and Knowledge for
Business Institute with technical assistance from NOCTI to measure the requisite skills and knowledge required for career
success in marketing.    

Sponsored by the Assessment of Skills and Knowledge for Business Institute (A*S*K):    

Student must pass at the “Certified High Achiever” level (i.e., 70% cut score).    
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A+ Certification: CompTIA A+ certification proves competence in a technician’s ability to perform essential IT tasks such
as installation, configuration, diagnosing, preventative maintenance, basic networking and security. It also confirms a
technician’s understanding of customer service and communication skills needed to work with clients. CompTIA was
created by a consortium of IT corporations including Microsoft, HP, Cisco, Dell, and Intel to certify technicians. Student
must pass both exams at the above cuts to count as a single Regents Equivalent.    

Sponsored by CompTIA:    

CompTIA 220-801: 675 (on a scale of 100-900).    

CompTIA 220-802: 700 (on a scale of 100-900).    

     

Network+ Certification: CompTIA Network+ certification proves competence in a technician’s ability to perform essential IT
tasks that cover network technologies, installation and configuration, media and topologies, management, and security.    

Sponsored by CompTIA:    

Score of 720 (on a scale of 100-900) for either version N10-005 or N10-006.    

     

PrintED / SkillsUSA Graphic Communications: Based on industry standards for graphic communications courses of study
at the secondary and postsecondary levels.    

Sponsored by the Graphic Arts Education and Research Foundation’s PrintED program in cooperation with SkillsUSA:    

Student must pass the Graphic Communications test with a score of at least 65%.    

     

Advertising and Design: This test is designed for program completers and entry-level employees in the advertising and
design field, measuring knowledge and skills in such topics as design theory and application, color theory and application,
drawing and digital illustration, photography, typography, multimedia, digital image manipulation, production and printing,
computer literacy, and communication skills. Student must pass both exams at the above cuts to count as a single
Regents Equivalent.    

Sponsored by NOCTI:    

Written: 49.6 scale score points.    

Performance: 79.6 scale score points.    

     

National Institute for Metalworking Skills (NIMS) Credential Exams: The NIMS credentials are the metalworking industry’s
only skills certificates that are based on national standards developed under procedures accredited by the American
National Standards Institute. The NIMS credential is used by the industry to recruit, hire, place and promote. Firms use
the credentials to identify skilled candidates at all levels of employment.     

Sponsored by the National Institute of Metal Working (NIMS):    

Student must achieve a passing score on all performance requirements and theory tests for all seven of the following
Machining Level 1 exams:    

1.  Measurement, Materials & Safety;    

2.  Job Planning, Benchwork & Layout;    

3.  Manual Milling Skills I;    
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4.  Turning Operations: Turning Between Centers;    

5.  Turning Operations,Turning Chucking Skills;    

6.  Grinding Skills I; and    

7.  Drill Press Skills I.    

     

     

Student Electronics Technician (SET) Certification:The SET Certification was developed for high school students and
entry-level technicians.    

Sponsored by the Electronics Technicians Association, International (ETA-I) in partnership with NOCTI:    

75% on Written Section (the score necessary to receive a SET certification and digital badges issues by ETA-I).    

     

ASE Maintenance and Light Repair (Student Certification): The National Institute for Automotive Service Excellence (ASE)
administers the examination to qualify automotive technicians.    

Sponsored by ASE in partnership with Automotive Youth Education Systems, ASE-NATEF, and SkillsUSA:    

Student must achieve “Passing” score on the exam.    

Core: Introductory Craft Skills (V2): This assessment covers all of the competencies and objectives of NCCER’s Core
Curriculum: Introductory Craft Skills.    

Sponsored by the National Center for Construction Education and Research (NCCER):    

Students must achieve the cut score of 70%.    

     

ProStart National Certificate of Achievement: The ProStart® curriculum has been developed with national and local
support from industry members, educators, the National Restaurant Association Educational Foundation (NRAEF) and
state restaurant association partners to help students start careers in the hospitality industry.     

Sponsored by the National Restaurant Association’s Education Foundation               

Qualters Practical Assessment sponsored by the New York State Restaurant Association:    

Student must either    

(a) pass the Year 1 (score of 70%) and Year 2 (score of 70%) and the Qualters Practical exam, or    

(b) pass the Level 1 (score of 70%) and Level 2 (score of 70%) and the Qualters Practical Assessment.    

     

Hospitality Management–Food and Beverage: This test is designed for program completers and entry-level employees in
the hotel management field, measuring knowledge and skills in such topics as understanding of the hospitality industry,
guest relations and concierge duties, opening and settling financial transactions, safety and security, legal and ethical
responsibilities, marketing and sales, travel and tourism, hotel restaurant management, and food and beverage service.
Student must pass both exams at the above cuts to count as a single Regents Equivalent.    

Sponsored by NOCTI:    

Written: 44.7 scale score points.    

Performance: 83.9 scale score points.    
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The department-approved pathway assessments in CTE creates a way for students who have passed four required
Regents examinations or department-approved alternative assessments in each of the areas of English, mathematics,
science, and social studies and who are otherwise eligible to receive a high school diploma in June 2015 and thereafter,
to meet the fifth assessment required for graduation by passing a fifth pathway assessment in Career and Technical
Education (CTE) following successful completion of a CTE program approved pursuant to §100.5(d)(6). Additional
technical assessments are undergoing review in the Office of State Assessment. When approved by the Commissioner
these assessments would be added to the approved alternative list of assessments. An application process is in
development so that the field may recommend technical assessments in the future.    

     

     

Assessments used by Programs Newly Approved for 2014-15 School Year    

A*S*K Business Institute, Entrepreneurship and Management    

A*S*K Business Institute, Fundamental Marketing Concepts    

Adobe Certified Associate-After Effects Motion Graphics/Animation    

Adobe Certified Associate-Photoshop    

Adobe Certified Associate-Video Communication with Adobe Premiere Pro    

Adobe Certified Associate-Visual Communication using Adobe Photoshop    

Adobe Certified Associate-Web Communication using Adobe Dreamweaver    

American Association of Family and Consumer Sciences (AAFCS): PrePac    

American Heart Association (AHA) Heart Saver CPR and First Aid    

ASE/NATEF/SkillsUSA - Maintenance and Light Repair (NA3SA)    

Autodesk Certified User-AutoCAD    

Autodesk Certified User-Inventor    

Autodesk Certified User-Revit    

CISCO CCENT    

CISCO CCENT Practice Certification Exam #2    

CISCO EWAN PT Practice SBA    

CISCO/CompTIA A+    

CISCO/CompTIA IT Fundamentals    

Cornell University, Agricultural Outreach and Education, Agricultural Education Technical Assessment System    

Erie Community College, OD 155 Ophthalmic Fabrication I Test    

Federal Aviation Administration (FAA) Private Pilot Airplane    

International Sports Sciences Association Certified Personal Trainer    

Internet and Computing Core Certification (IC3)    

Microsoft Office Specialist (MOS)    
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Microsoft Office Specialist (MOS)-Excel    

Microsoft Office Specialist (MOS)-Word    

National Council on Strength and Fitness (NCSF) Certified Personal Trainer    

National Healthcareer Association (NHA) Exam for the Certification of Pharmacy Technician (ExCPT)    

National Restaurant Association (NRA) ProStart    

NCCER, Core    

New York State Barbering    

New York State Certified Nurse Aide (CNA) Exam-Prometric    

NOCTI, 21st Century Skills for Workplace Success    

NOCTI, Accounting-Basic    

NOCTI, Administrative Assisting    

NOCTI, Apparel and Textile Production and Merchandising    

NOCTI, Architectural Drafting    

NOCTI, Audio-Visual Communications    

NOCTI, Automotive Technician-Core    

NOCTI, Biotechnology    

NOCTI, Building Construction Occupations    

NOCTI, Business Financial Management (Pathway)    

NOCTI, Business Information Processing    

NOCTI, Business Management and Administration    

NOCTI, CAD    

NOCTI, Carpentry    

NOCTI, Commercial Foods    

NOCTI, Computer Networking Fundamentals    

NOCTI, Computer Repair Technology    

NOCTI, Computer Technology    

NOCTI, Cosmetology-New York Customized    

NOCTI, Criminal Justice    

NOCTI, Culinary Arts Cook-Level 2    

NOCTI, Culinary Arts Prep Cook-Level 1    

NOCTI, Early Childhood Education and Care-Advanced    

NOCTI, Early Childhood Education and Care-Basic    

NOCTI, Electrical Construction Technology    
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NOCTI, Health Assisting    

NOCTI, Hospitality Management-Food and Beverage    

NOCTI, Industrial Electronics    

NOCTI, Medical Assisting    

NOCTI, Natural Resources Systems    

NOCTI, Nursing Assistant    

NOCTI, Plumbing    

NOCTI, Precision Machining    

NOCTI, Pre-Engineering/Engineering Technology    

NOCTI, Retail Commercial Baking    

NOCTI, Retail Merchandising    

NOCTI, Small Animal Science and Technology    

NOCTI, Virtual Enterprises Job Readiness    

NOCTI, Visual Communications and Multimedia Design    

NOCTI, Welding    

NOCTI, Workplace Readiness    

Pharmacy Technician Certification Board (PTCB)-Pharmacy Technician    

SkillsUSA, Advertising Design    

SkillsUSA, Audio Radio Production    

SkillsUSA, Carpentry    

SkillsUSA, Cosmetology    

SkillsUSA, Electrical Construction Wiring (Residential Wiring)    

SkillsUSA, Marine Service Technology    

SOLIDWORKS    

SPACE by Digital Quest    

US Powerboating, US Coast Guard Series    

WISE Financial Literacy And Education    

Post Secondary    

New York State does not develop technical skills assessments.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Secondary    

Program review visits carried out by the Technical Assistance Center and SED staff covered 23 sites where approved
programs are delivered. Staff assessed the program quality for each required element of a Regents Approved Program.
The reviews evaluated the extent to which the programming was rigorous and relevant and contributed to improved high
school performance to prepare students for college and career.    

     

Approved program elements were assessed to insure that:    

·         curriculum design provides rigorous content which is non-duplicative and provides the student with a coherent
sequential program of study;    

·         curriculum has been aligned to both state and national learning standards;    

·         secondary curriculum is aligned with postsecondary education;    

·         faculty is state certified with the appropriate academic and/or technical certification;    

·         technical assessment meets current industry standards;    

·         articulation agreements are constructed to provide students with direct benefit;    

·         program provides work-based learning opportunities for all students; and    

·         data reporting infrastructure has been developed to report student performance in order to evaluate success on
Regent’s examinations, approved alternatives, technical assessments, and placement in higher education, employment or
the military.    

     

In the 2014-15 program year reviewing teams conducted assessments of the following programs:    

Graphic Arts:  Genesee Valley BOCES    

Electrical Wiring: Jeff-Lewis-BOCES    

Precision Machining:   Sullivan BOCES    

Environmental Conservation and Forestry: Washington-Saratoga-Warren- Hamilton-Essex BOCES    

Welding, and Advanced Manufacturing/Nano Technology: Cattaraugus-Allegany BOCES    

Business Management:  Carmel Central School District    

Aquaculture:  Urban Assembly New York Harbor High School    

Business and FACS:  Binghamton High School    

Welding:  DCMO BOCES    

Early Childhood and Optics: Greece Central Schools              
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Building Trades and Food Service:  Monroe 2 BOCES    

Advanced Manufacturing and Plant Science: Wayne Finger Lakes BOCES    

Integrated Academics and program Approval (cross program major effort):  Mt. Vernon City Schools    

Public Safety: Rochester City Schools    

Commercial Art, Auto Tech, EMS, and Electrical Trades:  Southern Westchester BOCES    

Sixteen of the programs visited were also further monitored for compliance with Perkins grant requirements. The Perkins
monitoring process consists of several phases. The SED monitoring staff complete a desk audit of Perkins and Program
Approval documentation to determine types of fund use or program implementation needing further review. Since major
efforts operationalize the five-year plan, they present an opportunity to view many facets of local grant administration. The
Perkins monitoring process also covers a review of the approved programs (i.e., program of study), since approved
programs are required for the agency to access funds directly. Following the desk audit, on-site visits take place to assess
the major effort on which the district/BOCES has expended the greatest portion of Perkins funds in the previous program
year.    

Results of interviews, facility tours and equipment inspection indicate if sufficient internal controls are in place to ensure
that Perkins funds were spent in accordance with the grant requirements. Follow-up reports are also provided to grantees
with suggested improvements for their grant administration activities. Perkins monitoring reviews were conducted in two
small city/high need school districts, one suburban district, one large five city school district, and five regional CTE
centers, ( i.e., New York’s  Boards of Cooperative Educational Services, aka BOCES)    

During May-June 2015, the health sciences associate and four contracted professional consultants conducted and
reviewed results of site visits to evaluate Nurse Aide certification programs quality and fidelity of implementation. Over 100
secondary and adult level NA programs were monitored and evaluated. The health associate also completed the review
and approval of certified nursing assistant, home health aide and Personal Care Aide programs.    

     

Postsecondary    

The State Education Department incorporates the expectations of the Statewide Plan for Higher Education in the
guidance issued to postsecondary institutions that are eligible to receive Perkins funding.  Under the postsecondary
implementation of Perkins local improvement plans, institutions are encouraged to apply resources that close
performance gaps of CTE students, consistent with the goals of the Statewide Plan.  The Statewide Plan draft for
2012-2020 includes provisions that emphasize increased connections among institutions and economic development
entities.  The draft plan also emphasizes increased articulations among postsecondary institutions and secondary
providers, particularly for providers that enroll students in CTE programs.       

     

NYSED asked postsecondary grant recipients to provide data on economically disadvantaged students who enrolled in
career and technical education programs between July 1, 2014 and June 30, 2015.    

The data will be used to determine institutions’ eligibility to continue to receive postsecondary career and technical
education funds and to determine allocation amounts for 2015-2016.  To receive an individual allocation, an agency must
report an eligible enrollment level that generates at least a $50,000 allocation.    

If an institution does not meet the $50,000 threshold, they are advised of the option of forming a consortium with another
eligible institution in order to be able to continue to provide services to CTE students enrolled at their institution.    

Per the improvement plan submitted by SED to USDOE in July 2014, the institutions also need to report on their progress
to NYSED on a quarterly basis.    

Five site visits were conducted by NYSED between 2014 and 2015: SUNY Ulster, Morrisville CC, Syracuse EOC, Hostos
CC and Onondaga CC – last two concomitantly with Civil Rights Compliance Reviews.    
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2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Secondary    

Web-based resources including , best practices, standards integration, NYS program approval process, data collection,
student leadership, business partnerships, special populations continue to be made available via the TAC website. In the
2014-15 program year there were 22614 page hits, 1063 member schools, and 2098 users.    

The Agriculture in the Classroom Program (AITC) continued high tunnel programs in which teachers are connected
through a blog. This teacher to teacher blog features promising practices in use to inspire others to integrate agricultural
concepts across content areas.   The AITC program also continued use of media such as Twitter, Facebook,  and the
General AITC listserve.  This listserve continues to be an excellent means of communicating with all agricultural educators
in the state about professional development opportunities, curriculum and program design advice, grants, and student
leadership experiences.    

     

Postsecondary    

     

The Bronx Educational Opportunity Center, in partnership with Microsoft, developed a digital lab where Microsoft Career
pathway applications and skills are taught. The students will receive Microsoft Certification in Digital Literacy as an initial
step in the career ladder of the MS Information & Company Curriculum Roadmap.  This training will enable students to go
in a number of different directions, especially in office technology occupations.    

SUNY Delhi presented a plan to:    

 1) institute a campus-wide initiative designed to increase the technical proficiency of students by embedding digital
learning opportunities in instruction, certification, and experiential learning; 2) support enrollment of CTE students in at
least one digital literacy course appropriate to their major; 3) develop certification for students so that proficiency in the
MS Office Suite may be documented; and, 4) embed peer coaches within existing courses and support systems which will
enhance students’ applied learning opportunities    

Mohawk Valley Community College is utilizing Perkins funds in their Math lab for over 537 students per semester. 150
students received one-on-one help last semester. Students are also using the Learning Center to earn better grades;
Perkins has provided calculators for students.    

At Monroe Community College, six departments updated their laboratory/classroom spaces with Perkins funding in order
to meet industry standards in equipment and instrumentation. This has led to improved student completion in certificate
and degree programs.  Lab and classroom improvements have benefited a total of nearly 1,000 students in the past
semester alone.   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Secondary    

The CTE TAC developed and continued to conduct workshops to school counselors, CTE teachers, and district
administrators. Over 5700 professionals attended sessions delivered by the TAC staff. The TAC continued insure that
CTE program approval information and implementation assistance were available state-wide. The professional
development was provided at 115 events to individual school districts, professional organizations, and regional groups
that included both administrators and teachers. There also were a variety of webinars that were offered and are archived
on the CTE TAC website:  www.nyctecenter.org.  A listing of events is found below.    
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July 2014    

Corcoran HS and Nottingham HS in Syracuse: CTE Program Approval Process    

BTANYS Summer Conference:  Program Improvement     

BTA at Hudson Valley Community College, with a video link to the NYC: Keeping Business Education Programs current,
54 participants    

Edison Campus at Rochester City School District: Unpacking of the Math Common Core Standards for CTE    

STEM Summer Institute, Buffalo: CTE Program Approval Process    

Syracuse HS principals and vice principals: CTE Leadership Training    

CTE and the CDOS Credential: in Rochester as a part of the Regional Special Education Technical Assistance Support
Center (RSE-TASC) meeting, 68 educators    

     

August 2014    

Freeport Business Education teachers: CTE Program Approval Process    

Farmingdale State College: Long Island Virtual Enterprise program, 20 business education teachers,    

Syracuse, new Public Service Leadership Academy: Starting a 9th Grade Academy    

Syracuse work-based learning teachers: Developing Consistent Practices and Procedures, and Working with Advisory
Boards    

Cattaraugus Allegany BOCES: Improving Academic Instruction in CTE, 65 teachers    

ERIE 1 BOCES: CTE of the Future, 140 teachers    

CTE Professional Organization Leadership Seminar, Leadership Development,  Albany, 55 people    

East Islip School District: superintendents conference day, Improving Academic Instruction in CTE    

Herkimer County BOCES component districts: College and Career Readiness for All Students, 70 participants    

STEM Summer Leadership Institute: East Syracuse    

Queensbury CSD: CTE Program Improvement    

Half Hollow Hills CSD: CTE/Academic Integration    

September 2014    

William Floyd: CTE in the 21st Century, 200 participants    

Greece Central Schools: College and Career Readiness for All Students, 1500 participants    

Mid-South RSE-Technical Assistance Support Center CDOS Credential Regional Conference in Binghamton: , CTE
Coursework and the CDOS Learning Standards, 125 people    

Central Valley Academy, CTE program planning, 15 participants    

Albany, 40 superintendents: CTE Leadership    

Madison-Oneida BOCES and Stockbridge Valley:  CTE Leadership    

Greece CSD: CTE Leadership    

NYS School Board Leadership Academy    
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Albany : CTE Leadership    

NYS School Board Leadership Academy Rochester: CTE Leadership    

Baldwinsville Central School District: CTE Leadership    

Cortland County school board members: CTE Leadership    

Cortland County teachers and administrators: CTE Leadership    

Webinars    

21st Century Work-Based Learning Coordinator , 126 attended    

Digital Game-Based Learning: Creative Problem Solving, 9 attended    

October 2014    

Oceanside SD: Board of Regents Pathways Proposal, business education teachers and school counselors    

Lindenhurst School District: CTE Program Approval, teachers, administrators, counselors    

NYS FACS Conference: Program Approval Process    

Long Island Superintendents Conference Day: Virtual Enterprise and Program Approval Process    

Long Island Work Experience Coordinator’s Association meeting: Board of Regents Pathways    

Iona College: Lower Westchester CTE Conference: CDOS Credential    

LIASCD Conference: CTE Model Programs    

CSA Session, NYC: CTE Leadership   47    

FACS Conference, PBL 40 participants    

Virtual Enterprises International Business and Entrepreneurial Leadership Conference: CTE Leadership, 650 participants  
 

Nassau County Perkins Meeting: Business Education Programs of Study    

Chateaugay CSD: Domains of College and Career Readiness, Career Clusters, Creating Programs of Study, K-12 faculty 
  

Regional Special Education Technical Assistance Support Center from OCM BOCES: CTE Courses and CDOS
Standards, 200 participants    

Mt Vernon CTE teachers:  Rigor/Relevance Model and the SED CTE Pathway Proposal    

Madison-Oneida BOCES: CTE Leadership, board of education members, superintendents and school administrators from
nine districts    

Connect 4 Districts—Hinsdale CSD, Portville CSD, Allegany-Limestone CSD, Olean CSD: CTE Reform    

East Moriches UFSD: CTE Reform    

Lakeshore Central School:  CTE Reform    

Attica Central School District: CTE Reform    

Herkimer-Fulton-Hamilton-Otsego BOCES: CTE Reform    

Long Island Technology Summit: CTE Reform    

Cayuga-Onondaga BOCES: CTE Reform    
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Webinars    

CTE 101, 22 attended    

Jump Start Your Non-Traditional Enrollment Now! , 5 attended    

Increase Non-Traditional Retention This Year! , 9 attended    

November 2014    

Business and Marketing Educators Association: Pedagogy of the CCLS, Shifts in ELA and Math, and Standards of
Mathematical Practices    

Albany City School District: CCLS Implementation, Introduction to the Common Career Technical Core    

Hofstra Conference: CTE Program Approval, CTE Model Programs, NYSED Pathways Proposal, 285 participants    

Long Island Superintendents Conference Day: CTE Program Approval, Virtual Enterprise, Capstone Curriculum, Business
Education Program of Study    

LI FACS Conference: Multiple Pathways Proposal    

Longwood CSD: CTE Reform    

Riverhead CSD: CTE Reform    

Mexico CSD: CTE Reform    

Wallkill, NY: CTE Reform    

NYU for New York City CTE Teachers: CDOS instructional techniques,  200 participants    

Long Island Work Experience Coordinators Association meeting: SED Pathways proposal    

Adelphi University, Long Island STEM Hub:  Pathways to Career Academies and CTE Program Approval    

Fall Skills USA Leadership Conference:  Pathways Proposal, 75 participants    

Webinars    

Unpacking the GPS Career Plan for Work Based Learning Programs, 86 Attended    

Multiple Pathways: Making Sense of the Board of Regents October 20, 2014 Pathways to Graduation Decision,   22
attended    

December 2015    

Yonkers:  Multiple Pathways    

Port Washington SD, Long Island:  "CTE 101,"  “What is CTE Program Approval?" and info on Board of Regents
Pathways Proposal    

Livonia CSD: CTE/Academic Integration    

Horseheads CSD: CTE/Academic Integration    

Walt Whitman High School, Long Island:  "CTE 101,"  “What is CTE Program Approval?"    

Herricks SD: “What is CTE Program Approval?"    

January 2015    

Hicksville SD:"CTE 101" “What is CTE Program Approval?" and info on Board of Regents Pathways Proposal    

Lawrence SD: "CTE 101"  “What is CTE Program Approval?" and info on Board of Regents Pathways Proposal    
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Erie 2 BOCES, component district counselors: NYSED Pathways proposal    

Scotia-Glenville SD: CTE Reform    

Queensbury UFSD: CTE Reform    

Association of CTE Administrators: Integrated Academics samples, Graduation Pathways, 33 participants    

Webinars    

"Unpacking the Employability Skills Profile for Work-based Learning Programs," 74 attended    

"Changing School Culture to Truly Reflect College and Career," 22 attended    

February 2015    

WNY STEM Hub meeting in Buffalo: NYSED Pathways Proposal, Work-Based Learning, High Quality CTE, 50 people    

NYC CTE at the Core Conference, City-wide CTE conference: - Pathways, Improving CTE instruction, CTE Leadership,
Work-Based Learning 500 participants    

Webinar    

"Successful Strategies to Market Your Work-based Learning Program,"   51 attended    

March 2015    

Southold High School: Building Programs of Study,  administration, counselors, and technology teachers    

West Babylon SD : Pathways Proposal and CTE Program Approval Process    

Oneida-Herkimer-Madison BOCES:  CTE Reform    

St. Lawrence-Lewis BOCES: CTE Reform    

Long Island FACS Professionals: NYS ED Program Approval Process    

NYC Women of Tomorrow Conference: CTE Program Promotion,175 participants    

Webinars    

“Winning Work Based Learning Activities for the 9-12 Classroom,”  79 attended    

“Developing a Gender Equity Mindset,”  9 Attended    

April 2015    

 Hempstead SD: NYSED Pathways Proposal    

Ithaca High School: CTE Program Approval Process, technology department and principal    

ACTEA State Conference: Program Approval Process, CDOS Credential, Pathways Proposal, CTE Leadership,
NASDCTE resources    

NYSTEEA 2015 Conference: Creating Career Pathways    

Webinar    

"School-Business Advisory Boards: A Blueprint to Harness the Power,"    50 Attended    

May 2015    

Statewide Pathways Innovation Network Meeting: CTE Instructional Improvement, CTE Leadership Development   34
participants    
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Baldwin High School: Pathways Proposal, for teachers and counselors    

Yonkers: Leadership in CTE , 30 participants    

Hilbert College CTE Conference:  CTE Program Improvement    

Big 5 City CTE Directors:  ELLs, program approval changes, WIOA and changes in GED    

June 2015    

UFT Teacher Center PD, NYC:  Project-based Learning,   42 participants    

Long Island: Engineering by Design training, 40 participants    

Association of CTE Administrators Meeting: Regional Economic Development Plans and their Impact on CTE Program
Planning, 280 participants    

Long IslandU/CW Post : Virtual Enterprise Teacher Training    

     

The FACS associate provided professional development sessions that included:    

NYS Association of Family and Consumers Sciences Educators (NYSAFCSE) conference for 140 FACS professionals
from across the state. NYSED update, Multiple Pathways session    

Essential Elements Schools-to-Watch (EESTW) training for 60 participants including administrators, counselors, and
middle-level teachers in western NY.    

NYS Middle Level Liaisons-CTE representative on curriculum panel for 130 middle level administrators. Topic: how middle
level CTE supports the academic excellence, developmental responsiveness, and social equity domains of the EESTW
program.    

Capital Region CTE Supervisors Association annual supervisors, administrators, and counselors workshop for 75 leaders
from 10 LEAs-main topic:  Pathways. Also provide updates at monthly meetings.    

Capital Region Social Studies Supervisors meeting with 20 SS administrators to update them on Multiple Pathways    

     

The technology education staff delivered the informational sessions on CTE program approval and graduation pathways
in the following forums:  the Capital District Technology Education Association annual meeting, the Oswego Technology
Conference, and  the New York State Technology,  Engineering Educators Association quarterly meeting. the Mohawk
Valley Technology Education Association’s annual meeting and the New  York State Technology and Engineering
Educators Association conference.    

The Agricultural Education program continued its work through: the Agriculture-in-the Classroom (AITC), the Instructional
Program (IP) and the FFA.  Professional development was delivered at the annual summer conference for agricultural
educators, over  90 teachers from across the state participated.    

     

Postsecondary    

. An Administrative Training Workshop was held on April 23-24, 2015.  This conference presented an overview  of the
2015-2016 Perkins Guidelines.  There were also presentations on data submission, core indicators, civil rights compliance
and non-traditional training and employment.  Each Perkins officer had an individual meeting with their program liaison to
discuss budgets, final and interim reports and any other issues of concern to the program officer.    
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The University at Albany’s Center for Women in Government and Civil Society also conducted several webinars, in which
all Perkins Grants Officers were invited to participate.  A few of the webinars were: “Strategic Planning and Program
Evaluation” and “Building Sustainable Community Partnerships.”    

     

The Civil Rights Compliance listserv at NYSED was used bi-monthly in 2014 for postings regarding Civil Rights news and
updates from USDOE together with training opportunities for Title IX, ADA and other Civil Rights Compliance areas.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Secondary-Postsecondary    

The TAC made the following web-based resources available:    

Best Practices in Pre-apprenticeship for Nontraditional Occupations: Webinar for employers and apprenticeship program
administrators to improve program outcomes for women and support equal opportunity goals    

     

STEM Success for Women--Empowering Educators to Recruit and Retain More Women in STEM: presentations from
education leaders who share best practices in increasing female enrollment and retention in STEM programs.               

Breaking Stereotypes: How Role Models and Mentors are Inspiring Girls in STEM: a national webinar that explored
programs, resources, and opportunities for getting involved in mentoring.    

The TAC staff coordinated the 2nd Annual Women of Tomorrow conference.    

     

Postsecondary    

The State Education Department continued to fund the nontraditional careers project at the State University of New York
at Albany, as part of the University Center for Women in Government and Civil Society.  The NET Project is an initiative
committed to preparing students for the 21st century workforce through the promotion of gender neutral educational
strategies and practices. Perkins funding supported the NET Project’s hosting maintenance and revamping of its web site
http://www.netprogram.org/ in order to offer web-based resources for Nontraditional Employment & Training.    

The Net Project is also responsible for the coordination of the Vanguard Award Ceremony held during the Association of
Career and Technical Education Administrators (ACTEA). Students in high schools/BOCES and post-secondary
institutions that have excelled in areas that are non-traditional for their gender were recognized at the 2014-15 Vanguard
Award for their accomplishments with a dinner in their honor.    

     

In 2015-16 NYSED increased the set aside from 5% to 10% that sub-grantees were required to use from their total
allocation to address deficiencies in Core Indicator 5P1- Nontraditional Participation.    

     

At Borough of Manhattan Community College, Nontraditional Career Advisors, working out of the Academic Advisement
and Transfer Center, will continue to provide a variety of services and activities for students enrolled in programs
nontraditional for their gender in an effort to improve student retention and graduation rates. They also work with
pre-college programs such as BMCC’s College Now and At Home in College as well as Continuing Education programs
such as CUNY Start and the CUNY Language Immersion Program to inform students and increase their awareness of
nontraditional career opportunities in order to increase participation in BMCC’s Non Traditional career programs. Services
will include online e-advisement and e-transfer services, visits to job fairs and senior colleges, NT career college transfer
workshops and discussion panels, annual Transfer Fair, increased services for evening and weekend students via social
media, participation in the student club, Nontraditional Career Society, and access to a nontraditional information/resource
library.    
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Erie County Community College used Perkins funds to purchase equipment essential to the success of students in their
ophthalmology  and dentistry programs. Students in these programs train with cutting-edge equipment that they will then
use after graduation in their CTE careers. The ophthalmology program in particular has a high percentage of
nontraditional and special population students. Students in both programs participate in services to the community;
impoverished members of the community can receive discounted services from students and their mentoring professors.  
 

Adirondack Community College developed a comprehensive advertising campaign including display banners, recruitment
materials, and print and digital advertising highlighting nontraditional alumni, faculty and students used on campus and at
off site recruitment events to serve as role models for prospective students and to encourage students currently enrolled
in Nontraditional majors to remain enrolled in their programs.    

   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Secondary    

TAC staff presented the following sessions for special education stakeholders:    

"College and Career Readiness for All Students" to superintendents and administrators from Herkimer BOCES
component districts, approximately 70 administrators attended    

"CTE and the CDOS Credential" as a part of the Regional Special Education Technical Assistance Support Center
meeting, to 68 educators    

Workshop on the CDOS Credential, at Capital and North Country Regions Special Education Technical Assistance
Support Centers meetings, approximately 45 teachers and/or administrators participated    

"CTE Coursework and the CDOS Learning Standards" at the Mid-South Regional Special Education-Technical Assistance
Support Center    

     

CDOS Credential Regional Conference in Binghamton. Approximately 125 people were in attendance.    

The FACS associate delivered a session on the CDOS credential to the Business and Marketing Educators Association.   

The Ag in the Classroom Program continued to create opportunities for secondary ag educators to partner with
postsecondary institutions with Renewable Energy Training Centers to offer professional development and other activities
that expose students, including special populations, to high skill, high wage occupations. These activities focus on
changing or emerging science and technology. Teachers are made aware on how to instruct students from a variety of
background and to connect their schools with leaders in the agriculture industry.    

The trades associate continued to serve on the Office of Special Education Policy Committee in the development and
implementation of the Career Development and Occupational Standards Credential for students with disabilities.    

     

Secondary-Postsecondary    

The New York State NYS Pathways in Technology Early College High School (NYS P-TECH) program prioritizes
partnerships that demonstrate will serve students who:    

Have been identified as academically at-risk for not successfully completing high school or not enrolling in or succeeding
in college;    
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Belong to populations that have historically not had access to or success in higher education;    

Do not have the financial resources to fully fund an Associate degree without tuition assistance; and    

Are in attendance in a school district with Focus status as most recently determined by NYSED    

In the 2014-15 program year, 10 additional P-TECH programs were awarded funds. The NYS P-TECH program, a
public-private partnership is now preparing thousands of New York students for high-skills jobs in technology,
manufacturing, healthcare, and finance. P-TECH programs offer    

·         A rigorous, relevant and cost-free grades 9 to 14 education focused on the knowledge and skills students need for
Science, Technology, Engineering and Math (STEM) careers;    

·         Workplace learning that includes ongoing mentoring by professionals in the chosen career sector, worksite visits,
speakers and internships;    

·         Intensive, individualized academic support by K-12 and college faculty within an extended academic year or school
day that enables students to progress through the program at their own pace;    

·         An Associate of Applied Science degree in a high-tech field.    

     

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Secondary    

TAC Staff members provide on-site support to schools in the CTE Program Approval Process, which is the foundation of
New York’s secondary Perkins programs of study. Staff use National Association of State Directors of CTE consortium    

Common Career and Technical Core and associated resources when working with programs across the state. The TAC’s
on-site assistance also includes troubleshooting the management and reporting of required CTE data. When SED
identified grantees in need of extra technical assistance, the CTE TAC conducted extensive, multi-program reviews for
Wayne-Finger-Lakes BOCES, Mt. Vernon, and DCMO BOCES.    

     

CTE TAC maintains a strong relationship with New York’s CTE professional organizations and held the 4th Annual CTE
Professional Organization Leadership Seminar for representatives of the organizations to develop organizational
management and CTE advocacy skills. In addition, staff regularly attend their executive board, conferences, and regional
meetings to share information on the CTE TAC activities and current issues impacting CTE. Regular conference calls and
e-mails help to keep the presidents of the organizations up-to-date on state initiatives.    

The FACS associate continued to provide the field with technical assistance on CTE approval process including
presentations for the Capital Area School Development Association, FCCLA three-day summer leadership conference. 
The FACS associate served as liaison to:    

     

the New York State Association of FACS Educators; writing monthly eNews articles for NYSAFCSE on topics tying FACS
education to NYS educational initiatives;    

Capital Region CTE Supervisors Association (at monthly meetings), encouraging members’ efforts to share best practices
for instruction in CTE, use of Perkins funds, connections to local business/industry to the NOCTI web-based consortium;
and    

the Middle-level Schools to Watch Program.    

Other technical assistance sessions provided by the FACS associate include delivering sessions on the CTE program
approval process and Perkins grant administration to    
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21 Burnt Hills Ballston Lake CTE teachers and administrators (FACS, business, technology education)    

10 North Colonie CTE teachers and CTE director    

10 Mohonasen CTE teachers and 2 administrators    

25 CTE teachers from Mount Markham and several other Mohawk Valley school districts    

3 new CTE administrators/grants writers at Schenectady High School    

     

Postsecondary    

The CTE TAC partnered with SED to  hold a Carl D. Perkins CTE Administrative Training Conference.    

NYSED sends Perkins Grant Guidelines to all grant applicants and recipients; the applying institutions receive new copies
of current guidelines at least once per year.    

     

NYSED provides an email address where inquiries regarding Perkins can be sent and an email listserv is used to
communicate with all Perkins grant recipients.    

     

NYSED Perkins staff provides technical support and guidance to grants officers via e-mail, phone, and regular mail
regarding all aspects of the grants administration/implementation process.    

     

Administrators at the Center for Women in Government and Civil Society, based at the University at Albany, offered
multiple webinars for Perkins Grants Officers.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

195272

Number of students participating in Perkins CTE programs in state correctional institutions:

3743

Describe the CTE services and activities carried out in state correctional institutions.

Perkins-funded projects at New York’s Department of Corrections and Community Supervision (DOCCS) served 3341
students. The main focus was on professional development, first in the “master trainer certification from NCCER (formerly,
National Center for Construction Education and Research)  Thirteen master trainers completed their certification training
that enabled them to deliver the “Tools for Success” curriculum to provide professional development in “soft-skill”
instruction and integration to DOCCS instructors state-wide.  A total 185 CTE instructors in 11 trades areas completed the
trainings.  All sites now have the “Tools for Success” curriculum materials, as well as some supplemental instructional
materials. Soft skills modules were added to the building maintenance, cabinet making, carpentry, custodial maintenance,
electrical trades, floor covering, HVAC, masonry, painting, plumbing, and welding programs. As a result of this 2014-15
Perkins funded effort, DOCCS is now requiring that a soft skills component be added to all CTE programs.    

     

The Office for Children and Family Services (OCFS) served 302 students with the following funded efforts:    

     



Step 3: Use of Funds: Part B

Date Printed: 02/13/2017 13

National Work Readiness Credential (NWRC): Fifty staff participated in a webinar to expand additional modalities to
implement instruction of the NWRC.  Site licenses and teacher materials were purchased to enable three OCFS facilities
to become testing centers. Thirty-five students participated and 25 got the credential, 10 did not achieve a passing score
or left before taking the exam, these students were given the location of the nearest NWRC testing center in their home
community.    

Advanced Custodial Maintenance: OCFS provided professional development to two staff to become certified in both basic
and advanced custodial maintenance instruction. As a result, and additional OCFS site is now able to enroll students in
custodial maintenance and offer them the opportunity to take the CMI certification exam. Thirty-two students participated
in the program, 30 took and passed the exam; one refused, and another was released before the test was given.    

     

Serve Safe: Perkins funds were used to re-certify two instructors in the Serve Safe curriculum/testing program.  Four
facilities provided instruction to 73 students all of whom took the exam.  Fifty-eight received the credential and 15 did not
either because of a low score or leaving the facility before they could retake the exam.    

     

Red Cross Trainings:  OCFS students were introduced to the allied health occupations and were able to explore the
health field through experience in four trainings: Adult/pediatric CPR/AED, Asthma Inhaler, Anaphylaxis and Epinephrine
Auto Injector,  and Babysitting. All 147 students enrolled in these trainings received their first stackable credential in the
allied health field.    

     

     

During the 14-15 program year, SED issued a competitive RFP for future programs serving adjudicated youth. Fourteen
proposals were awarded funds for the 2015-16 school year. All projects were required to offer the opportunity for students
to obtain a “stackable” industry credential. Credentials to be offered include: OSHA 10-Hour Safety, ServeSafe (culinary
arts), Guest Service Gold, Lead and Asbestos Hazards, Help Desk/Computer Operator, CPR, MOS certification, National
Work Readiness Credential, Weatherization, Certiport IC3, and  NCCER.    

     

TAC staff began work with Island Academy at Rikers Island to develop a program to transition youth from incarceration to
New York City Public CTE Schools. The initial focus is the Culinary Program being developed with Co-op Tech. Other
models and the potential to expand into all CTE high schools were explored.    

     

TAC staff conducted a series of focus groups that included instructors, administrators, representatives from CUNY,
representatives from the New York City Mayor’s Office Workforce Development System, and the New York State Labor
Department Workforce 1 System. A focus group in the South Bronx with parents, business leaders, and community based
organizations to discuss the integration of employability competencies into the school curriculum was also conducted to
ascertain what supports might be needed for transitioning students. As a result of recommendations made by the TAC,
the Department of Corrections will be engaging a community-based organization with extensive experience with
adjudicated youth to provide transition services and community-based referrals to those young adult participants who
demonstrate an interest in direct employment.    

TAC staff provided advocacy, support and guidance to Rikers staff related to CTE-best practices and met with industry
representatives to expand internship and site visit opportunities for students. Efforts included engaging chambers of
commerce, industry trade organizations, and the Partnership for New York City to facilitate the development of
work-based learning and paid internships. The TAC also assisted in the identification of existing curriculum aligned with
national skill standards and certifications and provided guidance on completing the Program Approval process.     

Postsecondary    

John Jay College phased out their two-year associate’s degree program so at this point there are no post-secondary
Perkins programs serving students in State Correctional Institutions.    
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While in postsecondary there is no state institution serving individuals with disabilities, this year, New York State required
higher education institutions to include in their Final Reports a of list their expenditures, by major effort, in each of the
budget categories. It also required institutions to list their allocations toward Core Indicators 2P1, 5P1, and Students with
Disabilities, along with this direction: “Students with Disabilities must equal 2% of [total] allocation.” Thus, at a minimum,
all institutions devoted 2% of their total budgets to serving Students with Disabilities. Some institutions went beyond this
minimum; others did not.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Perkins funds to serve students in institutions were directed only to incarcerated youth programs described above.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Please see the activities of the FACS associate throughout the narrative.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Secondary    

New York continued to fund adult programs delivered through secondary agencies. Four large city districts and eight
Boards of Cooperative Education Services offered major efforts geared toward the acquisition of industry recognized
credentials while infusing CTE content with academic skills. Credentials were offered in home health, phlebotomy,
practical nursing, medical assisting, information technology (CompTIA-Security), selling skills and sales operations, and,
food and nutrition.    

The TAC conducted two meetings for the representatives of adult CTE from the Big -5 cities to provide updated
information on CTE and workforce development.    

     

Project amounts are as follows:    

     

Buffalo City School District: $380,439    

Cattaraugus-Allegany BOCES: $67,459    



Step 3: Use of Funds: Part B

Date Printed: 02/13/2017 15

Dutchess County BOCES: $55,654    

Eastern Suffolk BOCES: $84,464    

Erie 1 BOCES: $143,490    

Erie 2-Chautauqua BOCES: $67,178    

Madison-Oneida BOCES: $54,810    

New York City Board of Education: $326,191    

Onondaga-Cortland-Madison BOCES: $127,891    

Rochester City School District: $66,756    

Western Suffolk BOCES: $79,826    

Yonkers City School District:$194,647    

TOTAL: $1,648,805    

     

Postsecondary    

EOC's academic programs provides instruction to prepare individuals to pass the New York State high school equivalency
exam (now the TASC, Test Assessing Secondary Completion). Students receive instruction in English grammar and
usage, essay writing, social studies, science, literature and the arts, math, study skills and test-taking techniques.
Students also are provided with the opportunity to interact with computer based programs and activities to help them
prepare for the exam. Students take a practice test in order to help determine their readiness for the exam.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

Secondary    

All adult programs delivered by secondary agencies have a career planning and job placement component. The same is
true for programs serving adjudicated youth.    

Postsecondary    

     

All programs delivered by EOC's and most programs delivered by postsecondary Perkins recipients have career planning
and job placement components.     

     

Nassau CC continues to support Local One-Stop Delivery Systems in Town of Hempstead/City of Long Beach, and
Oyster Bay-North Hempstead-Glen Cove Workforce Investment Boards. Changes in technology, culture and business
structures challenge new entrants, incumbent workers and returnees to the workforce. Individuals at all levels must learn
new methods of finding jobs, ways of performing effectively in the modern workplace in order to retain their jobs, and
continually update their skills sets to incorporate new technologies in order to gain employment. These challenges are
most daunting to those least equipped to compete, including the long–term unemployed, economically disadvantaged,
and dislocated workers, older workers and individuals with disabilities. The Workforce Investment Board (WIB) has
identified the group/individual career counseling services program as an effective method to create a competitive
advantage for its customers. The use of the Local One-Stop Delivery Systems addresses the needs of this population with
the intended results: of increasing their skill sets, gaining credentials through certificate programs and degree-bearing
career and technical programs at NCC and job placement.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Secondary    

Since academic integration is built into the structure of Regents approved programs, all work with the field to re-approve
CTE programs supports programs that improve the academic and career and technical skills of students through the
integration of academics with career and technical education. SED and TAC staff continue to provide technical assistance
on gaining initial program approval or re-approving existing approved CTE programs. The number of approved programs
rose from 926 to 1020.    

Career Area                 Number of Programs (change from 2013-14 program year)    

Arts/Humanities                        99 (+5)    

Business/Info Systems            151 (+15)    

Health Services                         81 (+23)    

Engineering Technologies       412 (+29)    

Human/Public Service 202 (+12)    

Natural/Agricultural Sci            75(+8)    

Other                  

Source: CTE Office Data Files: accessed 11/24/15     

     

The CTE TAC continues efforts to share “reverse integration” strategies (i.e., integrating career content into academic
lessons). It also supported the New York State Department of Labor’s CareerZone initiative by linking their 55
work-related academic subject lesson plans to the CTE TAC website. These lessons are designed to help K-12 academic
teachers and counselors integrate career exploration and career readiness into CTE and non-CTE classrooms.    

The health sciences associate provided technical assistance in development of NYSHSEA health science standards for
adoption by the organization.  These will be used as a resource for statewide development of core health science
curriculum and pathways frameworks.    

     

Postsecondary    

At the postsecondary level, curricula leading to associate in applied science (A.A.S.), associate in science (A.S.), and
associate in arts (A.A.) degrees, including those in occupational subject areas, must include a minimum percentage of
work in the liberal arts and sciences.  Section 3.47 of the Rules of the Board of Regents (8NYCRR 3.47) requires that not
less than one-third of the work in A.A.S. curricula be in the liberal arts and sciences.  For the A.A. degree, the requirement
is that two-thirds of the work be in the liberal arts and sciences.  For the A.S. degree, the requirement is that at least
one-half of the work be in the liberal arts and sciences.  Similar percentages are not required for curricula leading to an
associate in occupational studies (A.O.S.) degrees or to certificates and diplomas; however, for pedagogical soundness,
such curricula generally include between three and twelve semester hours of general education courses.  Such curricula
must be registered by the Commissioner of Education as meeting the quality standards for program registration set forth
in the Regulations of the Commissioner of Education.    
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The NYSED Office of Higher Education approved approximately 32 new CTE degree and certificate programs at
postsecondary institutions in 12-13.    

 There are over 4,100 postsecondary CTE programs currently approved.    

     

As in secondary-level activities, institutions of higher education increasingly promote integrated academics in CTE
programs.    

   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Secondary    

The FACS associate delivered information sessions to the Capital Region Workforce Investment Board presentation for
50 business leaders on Multiple Pathways and potential role for business partners in CTE programs/pathways.
Additionally, she presented to the North Colonie Business Advisory Council meeting on Multiple Pathways and potential
role for business partners in CTE programs/pathway (25 school district administrators, Board of Education members, and
business leaders).    

The health sciences associate served as member of the Executive Advisory Council to the statewide NYS Area Health
Education Center Other advisory members include representatives from higher education, healthcare trade associations,
healthcare business and industry. Nine regional AHEC centers provide support to school districts in guiding students
toward selection and success in health science pathways/careers.    

The TAC staff conducted training with New York City Department of Education industry engagement coordinators. It
focused on the delivery systems for CTE, the role of CTE in the workforce development continuum, alternative delivery
models for secondary to post-secondary workforce development, and specific partnership opportunities with business,
unions, and postsecondary partnerships. TAC staff also facilitated a partnership between two Long Island districts and
Captial One Bank Grant to support the start-up Virtual Enterprises firm.    

The trades associate continued to coordinate programming activities with NYS Department of Labor, New York State
Department of State, Division of Licensing, Work Experience Coordinators Association, New York State Department of
Health, Workers Compensation Board of New York State, Criminal Justice Studies, Technical Education Career
Instructors, and the Regional Special Education Technical Assistance Support Centers (RSE-TASC).    

     

Secondary-Postsecondary    

The New York State Pathways in Technology (NYS P-TECH) described in 3B5, is built on public-private partnerships
designed to prepare students for high-skills jobs of the future in technology, manufacturing, healthcare and finance. All
programs consist of secondary, postsecondary and business partners. Education and business entities work together to:   

·         Develop programs of study in high-wage, high-skill, high-demand career areas;    

·         Align school, college and community systems in these programs of study;    

·         match technical content in key fields to existing workforce needs.    

·         create workplace learning curriculum and curriculum skills maps and;      

·         provide all students with mentors.    
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 The NYS P-TECH partnerships will provide nearly 10,000 students with a high school diploma, college degree and
pathway to a job. Winning partnerships were selected through a highly competitive process and represent leading
industries from across New York State including clean technologies, advanced manufacturing, agri-business, computer
systems technology, information technology, engineering, healthcare, green building technology, and architecture    

The second cohort of New York State P-TECH partnerships are:    

CENTRAL NEW YORK    

·         Manufacturing – Businesses: Manufacturers Association of Central New York    

o    Higher Education: Cayuga Community College    

o    K-12: Auburn ECSD    

FINGER LAKES    

·         Advanced Manufacturing – Businesses: Finger Lakes Advanced Manufacturers’ Enterprise; Digital Rochester    

o    Higher Education: Finger Lakes Community College    

o    K-12: Regional consortium led by Geneva CSD    

HUDSON VALLEY    

·         Computer Information Technology and Electrical Technology– Businesses: Verde Electric Corporation and The
Yonkers Chamber of Commerce    

o    Higher Education: Westchester Community College    

o    K-12: Yonkers CSD    

·         Electrical Engineering Technology; Engineering Science– Business: Hudson Gas and Electric Corporation    

o    Higher Education: Dutchess Community College    

o    K-12: Poughkeepsie CSD    

MOHAWK VALLEY    

·         Quality Assurance – Businesses: Mohawk Valley Edge; Mohawk Valley Applied Tech. Corporation; King & King
Architects    

o    Higher Education: Herkimer Community College    

o    K-12: Regional consortium led by Herkimer BOCES with fiscal lead Herkimer CSD    

·         Semiconductor Manufacturing and Financial Services Management– Businesses: Mohawk Valley Edge and
Manufacturing Association of Central New York.    

o    Higher Education: Mohawk Valley Community College    

o    K-12: Regional consortium led by Oneida-Herkimer-Madison BOCES with fiscal lead Utica CSD    

NEW YORK CITY    

·         Construction Management, Civil Engineering Technology and Architectural Technology – Business: Building Trades
Employers’ Association of New York City    

o    Higher Education: CUNY and NYC College of Technology (City Tech)    

o    K-12: New York City Department of Education    

NORTH COUNTRY    



Step 3: Use of Funds: Part C

Date Printed: 02/13/2017 4

·         Health Care –St. Lawrence Health System, Claxton-Hepburn Medical Center, Massena Memorial Hospital, United
Helpers, Kinney Drugs and Northern Area Health Education Center.    

o    Higher Education: North Country Community College and SUNY Canton    

o    K-12: Regional consortium led by St. Lawrence BOCES with fiscal lead Norwood-Norfolk CSD    

WESTERN NEW YORK    

·         Construction Technology– Business: Technology, Engineering and Architecture Mentoring through Compliance
Administrative Services of New York, Montante Solar, Montante Construction, Construction Exchange of Western NY and
the Construction Industry Education Foundation    

o    Higher Education: Alfred State College    

o    K-12: Buffalo City School District    

·         Mechanical and Welding Technology– Business: Chautauqua County Industrial Development Agency, the
Manufacturers Association of the Southern Tier, and the Chautauqua Chamber of Commerce    

o    Higher Education: Jamestown Community College    

o    K-12: Regional Consortium led by Dunkirk CSD    

Postsecondary    

The SED Office of Higher Education staff participates in monthly meetings of the statewide Business and Education
Partnership Consortium. This body includes a cross-section of workforce preparation agencies that serve to share and
coordinate education and training initiatives.    

The State University of New York (SUNY) administers the University Center for Academic and Workforce Development
(UCAWD).  Its mission is to promote the social and economic well-being of academically and economically underserved
residents of the State of New York by developing and maintaining quality academic and workforce training programs and
services.    

This mission is achieved through collaborative efforts with state, municipal, and county agencies; secondary and
post-secondary institutions, community based organizations, and business and industry.  Access to postsecondary
education, gainful employment, and economic development in local communities is central to this effort.    

The UCAWD provides access to tuition-free, high quality education and employment training services through the
statewide system of Educational Opportunity Centers (EOCs).  As post-secondary institutions, EOCs focus on adult,
non-traditional students who are academically underprepared and financially disadvantaged.  The EOC system is
comprised of ten EOCs and two Counseling and Outreach Centers located in urban population areas across New York
State. The EOC academic and vocational program offerings promote self-sufficiency, provide intergenerational learning
opportunities, and support local community development initiatives.  Each EOC focuses on the education and training
needs of its region and local community.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Secondary    

CTE TAC and SED staff partnered with the NYS School Counselor’s Association to hold a summit for  school counselors
that included professional development on CTE options for high school students. CTE TAC assisted SED in developing
and implementing a statewide CTE awareness campaign for administrators, students, counselors and parents  to promote
CTE programs as viable and valuable choices for all students. Two CTE promotional videos were produced as a part of a
toolkit to promote CTE enrollments.    
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CTE TAC also worked with the special education regional centers to disseminate the information on the CTE component
of the CDOS credential for students with disabilities by preparing and conducting workshops in the 10 Regional Special
Education Technical Assistance Support Centers, making sure all CTE and special education administrators, counselors
and teachers understood and could implement the regulations successfully.    

The trades associate conducted webinars on the CDOS Credential (which documents technical skill attainment for
students with disabilities who might not qualify for a Regents diploma) to provide technical assistance to counselors and
administrators in the implementation this new credential.    

The health occupations associate provided updates to state school counselors association to insure current health
science information is available to the field.      

     

Postsecondary    

Kingsborough Community College:    

Meets student career needs through its Enhanced Career Development Center Initiatives that focus on Internships,
Experiential Learning, Veterans, Nontraditional and Special Student Populations.    

     

The Enhanced Career Development Center targets career identification and exploration, the use of technology for job
research and placement and internships.    

It conducts outreach to evening, ESL, veterans nontraditional and special needs CTE students. Efforts using college and
industry expertise to help raise CTE placements in careers. Data tracks student retention and internship/Service-learning
placement rates. Outcomes include: hosting career events that target at least 300 special population and nontraditional
students (5P1); involving 15 counselors in professional development activities in a variety of CTE specific program areas
(2P1); engaging at least 300 students in experiential learning/ internship activities (4P1); increasing career services to
veterans by 5% and technology-based career resources like e-Portfolios to attain CTE credentials (2P1).   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Secondary    

SED and CTE TAC staff provided technical assistance on implementing or re-approving existing approved CTE programs
in schools and BOCES across the state. Staff technical assistance on program re-approval includes review and
improvement of articulation agreements to postsecondary learning experiences. Re-approval or approval applications
must provide a copy of the articulation agreement that is in force. Most agreements offer students priority admission,
advanced standing, discounted tuition, dual credit and/or college credit.    

The P-TECH programs around the state will deliver programs of study and offer students a way to earn transcripted
college credit toward an Associate degree. Career pathways begin in grade nine and include workplace learning and high
school and college coursework. The pathway provides a seamless sequence of study extending through two years of
postsecondary career and technical education which culminates in an A.A.S degree.    

     

Postsecondary    

Articulation Agreements:    

The majority of Postsecondary Perkins-funded institutions in NYS have articulation agreements with local secondary
schools, as well as with other colleges, universities and  other educational institutions. For example:,    

Morrisville State College has articulation agreements with:    
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Buffalo Public Schools, Dutchess BOCES, Erie 1 BOCES, Otselic Valley Central School, Randolph Central School, Salem
Washington Academy, Sharon Springs Central Schools, South Lewis Central Schools, Southern Cayuga Central Schools,
and many more.    

Adirondack Community College has articulation agreements as follows:    

Paul Smith’s College     

Adventure Sports AAS    

Rec Adventure Education & Leisure Management BS           

Business Administration AS and Management, Marketing & Entrepreneurship AAS    

     

Siena College:    

Accounting BS,    

Economics BS    

Finance BS    

Marketing BS    

Management BS             

     

SUNY Canton:               

- Technology Management    

-  Business Administration BBA*    

*Business Administration AS only      

- Computer Science AS    

Siena College:              

Computer Science BS                 

SUNY Potsdam:    

Computer Science BS    

Criminal Justice: Police Science AS    

     

College of Saint Rose:     

Criminal Justice Behavior and Law BS    

SUNY Canton:    

Homeland Security BT    

Law Enforcement Leadership BT    

Public Safety Technology:    

Criminal Investigation BT         
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Culinary Arts AAS    

     

SUNY Cobleskill:     

Culinary Arts    

Management BBA    

Engineering Science AS    

Siena College:    

Chemistry BS    

Computer Science BS    

Physics BS    

     

SUNY ESF:    

Environmental Resources Engineering BS    

Hospitality and Tourism Management AAS    

     

Paul Smith’s College:    

Hotel, Resort and Tourism Management BS    

IT Computer Networking AAS    

     

SUNY Canton:     

Information Technology BT               

Radio and TV Broadcasting AAS    

     

College of Saint Rose:    

Communications BA                

     

   

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Secondary    
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All technical assistance provided by the TAC and SED staff about the New York State program approval process includes
development and maintenance of articulation agreements to postsecondary programs as this is a requirement for program
approval. College credit and/or advanced standing are the most common benefits available to students availing
themselves of this option.  State wide there are over 80 BA programs that have entered into articulation agreements with
approved programs.    

TAC staff hosted over 20 Long Island Business teachers in for a professional development session linking n Virtual
Enterprise activities to college level course implementation at Farmingdale State College. Nick Chapman, Virtual
Enterprises National Program Director, lead a session covering curriculum resources, pacing maps, standard alignments,
national initiatives, competitions and opportunities for national and international travel.    

The TAC also presented to Business Teachers Association at Hudson Valley Community College, with a video link to a
NYC site. The topic was "Are your Business Ed. Programs Current?" Programs of study for each career path as offered
through the NASDCTE were reviewed. The training included the use of the “Domains of College and Career Readiness”
to look at the Common Core, Standards of Mathematical Practices, and the Career Ready Practices. An overview of the
Regional Economic Development Plans was also provided.    

   

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

The TAC continued the successful CTSO expansion project begun last year by soliciting proposals for CTSO incentive
grants. CTE TAC offered the CTSO Program Incentive Initiative to the seven CTSOs in NY. The announcement of the
incentive was sent to the adult leaders of these organizations in March, 2015. Five of the seven organizations applied for
the incentive that is designed to increase membership in the CTSOs, as well as train advisors and state officers. FBLA,
FCCLA, Skills USA and NYSTSA submitted plans for the incentive. They were awarded approximately $37,000 for their
activities to be reimbursed at reporting intervals during the fall of 2015.    

The CTE TAC staff maintains close contact with the CTSOs. Information on grant funding opportunities, CTSO related
initiatives, and articles of interest are sent to the CTSO state contacts. CTE TAC began researching possible ways to offer
credit for CTSO participation.    

In August 2014, the CTSO representatives from four of the groups participated in the CTE Leadership Seminar sponsored
by the CTE TAC, and wished to be included in the future. This experience allowed them to explore activities that the
organizations could conduct collaboratively to save money, be more productive and make a greater impact.      

CTE TAC provided information about CTE resources and partnership opportunities in a workshop at the Skills USA NY
meeting. About 75 people attended--mostly CTE teachers/advisors.     

NYC Department of Education asked the CTE TAC NYC Field Associate asked for assistance in expanding CTSO
participation in the city. She is working with CTE TAC’s Lead Technical Assistance Specialist on this effort.  Outreach to
CTSO state contacts was successful in securing assistance from HOSA, FCCLA and SkillsUSA, and TSA. SkillsUSA is
already in the process of increasing membership in NYC. Work also included identifying a network of teachers who could
join expansion efforts in the future.    

The CTE TAC staff are regularly invited and attend CTSO conferences. The Lead Technical Assistance Specialist
attended the NYS Skills USA closing ceremonies in Syracuse on April 24 and a Field Associate participated in judging the
FFA contests in the Spring of 2015. The CTE TAC staff were also contacted by the FCCLA state rep to obtain guidance
on their annual conference, FCCLA promotion initiatives, fall leadership conference. and on how to work with NYSAFCSE
to encourage the growth of chapters.    

The health sciences associate continued to provide statewide leadership health career student leadership organization
(HOSA-future health professionals America) that provides opportunities for participating students to enhance academic
learning and acquisition of skills in the health care field. The health sciences associate led activities in the Fall Leadership
Conferences and Spring Competitive Conference for approximately 400 students and advisors. She also provided
coordination and technical support 70 students and advisors to attend and participate in health occupations competitive
events at the National HOSA Conference.    
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The trades associate continued to provide technical assistance as the state director of the New York State SkillsUSA
student leadership organization in Trade and Technical Education. Activities included advising the Board of Directors,
presentations and workshops for students and advisors at fall and state conferences.    

Webinars conducted by the TAC include:    

·         Career and Technical Education Student Leadership Organizations; Supporting Students, Advisors, School
Districts, and the Business Community    

·         Sharing What Works for Our Career and Technical Student Organization    

   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Secondary    

State registered work experience programs continue to offer students the chance to try out technical skills in a field of
choice. The program that confers school credit, the Career Exploration Internship program, provides students with
extended on-site career exploration experiences. There were 136 active, registered CEIP programs (22
approved/re-approved in the 14-15 program year). Within the paid category, there are three available programs that
convey credit: the Cooperative Career and Technical Education Work Experience Program—128 programs (23
approved/re-approved in the 14-15 year); the General Education Work Experience Program—84 registered programs (19
approved/re-approved in the 14-15 year), and the Work Experience and Career Exploration Program—34 registered
programs (0 approved/re-approved in the 14-15 year).    

TAC staff  facilitated the Long Island Virtual Enterprises Business Plan Competition and Trade Fair providing a student
centered, real-time application of the concepts they have learned in business education programs of study with support
from over 50 college partners and business/industry partners; more than 600 high school students from 34 VE "class
firms" in 30 high schools presented their business plan which represents the culmination of class collaboration. Students
applied 21st Century/SCANS skills in networking and trade fair sales and in over 10 competitions including best website,
sales pitch, catalog, trade fair booth. Administrators and more than 60 teachers from over 40 school districts interested in
CTE program development and approval attended and participated.    

The trades associate served on the Young Worker Safety Committee bi-monthly meetings to provide guidance to schools
in placing students in work experiences with safety and health a priority. She also served as liaison to the Work
Experience Coordinators Association (WECA) throughout the year and participated in professional development at their
annual conference.    

The health associate served as member of the Executive Advisory Council to the statewide New York State Area Health
Education Center. Other Advisory members include representatives from higher education, healthcare trade associations,
healthcare business and industry. Nine regional AHEC centers provide support to school districts in guiding students
toward selection and success in health science pathways/careers.    

     

Postsecondary    

Many Perkins funded programs offer students the opportunity to gain experience in, and an understanding of, all aspects
of an industry they are preparing to enter.    

     

An example of this is at Rockland Community College where Perkins funds were used to support the implementation of a
Professional Development series in collaboration with Rockland Community College’s Career Center targeting female
high school juniors and seniors considering Nontraditional Careers for Women.    
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Successful professional women representing Automotive Technology, Criminal Justice (Homeland Security) and Law
Enforcement (Police) conducted presentations illustrating career opportunities in their respective  fields.    

The discussion centered on the educational preparation and attainment necessary to enter and progress in the field, day
to day responsibilities, likes and dislikes of the job and concluded with a question and answer session and an overview of
the admissions application process.    

Criminal Justice faculty in  collaboration with the Admissions Staff hosted  Information Sessions for 40 high school
students interested in pursuing careers in Criminal Justice.    

High School students that are dually enrolled in the College’s Criminal  Justice course attended a Mock Crime Scene
Event on campus which featured county employees from a variety of criminal justice fields and engaged students in
solving the crime and witnessing the process.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

See 3C2 P-TECH information.    

Secondary    

TAC staff traveled to Wisconsin with the automotive instructors from Automotive High School in Brooklyn, representatives
from the United Federation of Teachers, Bronx Chamber of Commerce, and representatives from Snap-On Tools to visit a
K-14 public school system partnering with the business community.  The review of the program provided the opportunity
to view a seamless system leading to college and employment and get implementation strategies for program
restructuring at Automotive High.  Part of the review included information on strong student leadership initiatives,
Engineering by Design.    

The health sciences associate participated in bi-annual meetings with the Prometric company which is contracted by the
state to develop Nurse Aide certification testing and NYS Department of Health to ensure educator participation in new
review tests and online certification testing.    

Postsecondary    

Many Perkins funded programs develop and support partnerships between education and business.    

Adirondack Community College successfully  negotiated seven new internship sites for students in Perkins supported
programs.    

Nursing offered a new Clinical site at Albany Medical Center and Culinary Arts finalized internships at Pizza World,
Geneseo Village Tavern, Cafe Vero, The Inn at Erlowest, Skidmore College Dining Hall and The Great Escape Lodge  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Secondary    

State-wide field activities described in sections 3B3 and 3B6 involve program improvement by way of the New York State
Program Approval Process. The extensive work with districts to obtain CTE program approval is New York’s approach to
building quality CTE programs that offer students contextual learning opportunities within a coherent program of study.
Approved programs must be structured so that their curriculum is aligned to both state and national learning standards.
Secondary curriculum must be aligned to postsecondary programs of study and be delivered by state-certified faculty with
the appropriate academic and/or technical certification. Students must have the opportunity to take a technical
assessment that meets current industry standards and to benefit from an articulation agreements with a postsecondary
partner institution. Approved programs also must provide work-based learning opportunities for all students.    
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The TAC provided targeted technical assistance to two high needs districts (Edison High School and East High School in
Rochester and William Floyd High School on Long Island) on the use of CTE as a way to transform high schools and
improve student achievement. Staff used the Career Clusters/Pathways national models, the Common Career Technical
Core and NYS Regional Economic Development Plans to provide a framework for the development of CTE strategies
within the overall school improvement plan.    

The TAC also coordinated and sponsored  seven Engineering by Design training events for 85 middle and high school
educators. These four-day seminars, provided training in the EbD™  model used by schools to develop themes in the
STEM and IT clusters. and increase all students' achievement in technology, science, mathematics, and English through
authentic learning. The program is built on constructivist models, creates awareness and competence over time as it
builds on acquired knowledge and skills.  The EbD™ Program maybe be delivered as a pathway program, or may be
modularized  so that schools can adapt components to their particular needs.    

     

The health sciences associate provided consultation and support to secondary and adult level school departments in the
development of new and emerging health science programs leading to certification or health career pathways. Input on
teacher preparation and certification was provided.    

     

Secondary-Postseconary    

In order to be funded,  P-TECH programs must be designed to:    

·         Develop programs of study in high-wage, high-skill, high-demand career areas;    

·         Align school, college and community systems in these programs of study;    

·         Support strong academic performance;    

·         Promote informed and appropriate career choice and preparation; and    

·         Ensure that employers in key technical fields have access to a talented and skilled workforce.    

Through these programs of study, students will be able to earn college credit toward an Associate degree. Career
pathways begin in grade nine and include workplace learning and high school and college coursework. The pathway
provides a seamless sequence of study extending through two years of postsecondary career and technical education
which culminates in an A.A.S degree.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Secondary    

     

The TAC Long Island Regional Field Associate directed participation of 40 Long Island high schools in the three-day
Virtual Enterprise Institute Business Summit in New York City. The event included global business competition, hosting of
German firm by Long Island students, National Business Plan competition (West Hampton Beach HS team won second
place in the nation competing with several hundred teams), business partner events, and New York City Trade Fair.
Students from Virtual Enterprise were involved in planning student participation in the Long Island CTE Conference and
preparations for the Long Island VE Business Plan event. Students (about 50) brought exhibits, helped with the CTE
conference and sold their virtual enterprise products to the 250 plus participants.    

     

Postsecondary    
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Some Perkins funded programs were successful at increasing participation in Entrepreneurship Programs. For example,
Borough of Manhattan Community College advisors conducted outreach  efforts and recruitment activities which resulted
in five new students entering the Nontraditional Career Academic Program of Small Business Entrepreneurship.    

   

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

NYSED continues to collaborate with the New York State Department of Labor to provide career resources for students.
NYSED’s career skills profile templates were updated and integrated into the Department of Labor’s CareerZone web site.
 



Consolidated Annual Report, Program Year 2014 - 2015
New York

Step 4: Technical Skills Assessment

Date Printed: 02/13/2017 1

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary    

Students

Postsecondary    

Students
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

5P1 The disparity between females’ In an effort to ensure Maritza Vega, 04-20-15

performance and males’ improvement in nontraditional Jeffrey Moretti 

performance during the previous participation, the 2015-16

reporting year has reversed: it is Perkins Guidelines issued in

now 27.03% for females (higher Spring of 2015 required

than the 24.13% in the 2014 sub-grantees to designate 10%

reporting year), and 22.9% for of their annual allocation towards

males (lower than the 27.16% in efforts specifically designed to

the 2014 reporting year). Again increase nontraditional

the “White” race/ethnicity participation. In 2014 the

category at 21.45% did not meet required amount was 5%. 

90% of the Adjusted Level of

Performance with the (and it is

lower than the 22.2% in the 2014

reporting year)). “Two or More

Races” with 24.85% and

“Unknown” with 23.64% also did

not meet 90% of the target. None

of the special populations met

the 90% of the Adjusted Level of

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.
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However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

5P1 The disparity between females’ The Verification of Equipment Roger McMillan 11-16-15

performance and males’ Form was issued to the Perkins

performance during the previous Listserv to obtain confirmation

reporting year has reversed: it is from sub-grantees that all

now 27.03% for females (higher equipment will be purchased,

than the 24.13% in the 2014 installed, operational and

reporting year), and 22.9% for available for student use by the

males (lower than the 27.16% in beginning of the Spring 2016

the 2014 reporting year). Again semester

the “White” race/ethnicity

category at 21.45% did not meet

90% of the Adjusted Level of

Performance with the (and it is

lower than the 22.2% in the 2014

reporting year)). “Two or More

Races” with 24.85% and

“Unknown” with 23.64% also did

not meet 90% of the target. None

of the special populations met

the 90% of the Adjusted Level of

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.

However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

5P1 The disparity between females’ Sub-grantees whose equipment Maritza Vega, 02-01-16

performance and males’ purchases are not operational by Jeffrey Moretti

performance during the previous December 31, 2015 will be

reporting year has reversed: it is required to reallocate unused

now 27.03% for females (higher equipment funds towards

than the 24.13% in the 2014 additional efforts designed to

reporting year), and 22.9% for increase nontraditional

males (lower than the 27.16% in participation. 

the 2014 reporting year). Again

Step 8: Program Improvement Plans
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the “White” race/ethnicity

category at 21.45% did not meet

90% of the Adjusted Level of

Performance with the (and it is

lower than the 22.2% in the 2014

reporting year)). “Two or More

Races” with 24.85% and

“Unknown” with 23.64% also did

not meet 90% of the target. None

of the special populations met

the 90% of the Adjusted Level of

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.

However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

5P1 The disparity between females’ Oversee the implementation of Maritza Vega, 06-30-16

performance and males’ the MOU with University at Jeffrey Moretti 

performance during the previous Albany’s Center for Women in

reporting year has reversed: it is Government and Civil Society’s

now 27.03% for females (higher Non-Traditional Employment and

than the 24.13% in the 2014 Training (NET) Project. They will

reporting year), and 22.9% for continue to maintain and

males (lower than the 27.16% in upgrade the NET website,

the 2014 reporting year). Again www.thenetproject.org so that it

the “White” race/ethnicity is viewed as a vital resource by

category at 21.45% did not meet sub-grantees, including a more

90% of the Adjusted Level of user-friendly interface, research

Performance with the (and it is and practice literature identifying

lower than the 22.2% in the 2014 latest evidence-based best

reporting year)). “Two or More practices in recruitment and

Races” with 24.85% and retention and a discussion board

“Unknown” with 23.64% also did that enables grantees to engage

not meet 90% of the target. None in collective problem solving of

of the special populations met common recruitment and

the 90% of the Adjusted Level of retention issues.

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

Step 8: Program Improvement Plans
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2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.

However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

5P1 The disparity between females’ Divide sub-grantees into four Maritza Vega, 12-31-15

performance and males’ groups based on need for Jeffrey Moretti 

performance during the previous improvement in Core Indicator

reporting year has reversed: it is 5P1. Provide sub-grantees with

now 27.03% for females (higher individual target % for

than the 24.13% in the 2014 improvement 5P1. Group A-

reporting year), and 22.9% for Critical need Group B- Intensive

males (lower than the 27.16% in need Group C- Moderate need

the 2014 reporting year). Again Group D- Minimal need 

the “White” race/ethnicity

category at 21.45% did not meet

90% of the Adjusted Level of

Performance with the (and it is

lower than the 22.2% in the 2014

reporting year)). “Two or More

Races” with 24.85% and

“Unknown” with 23.64% also did

not meet 90% of the target. None

of the special populations met

the 90% of the Adjusted Level of

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.

However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

5P1 The disparity between females’ Coordinate requests for students’ Maritza Vega / Dina 11-30-15

performance and males’ nomination for Vanguard Award Refki, Bilge Avci -

performance during the previous in recognition of their excellence The NET Project 

reporting year has reversed: it is in a nontraditional career.

now 27.03% for females (higher

Step 8: Program Improvement Plans
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than the 24.13% in the 2014

reporting year), and 22.9% for

males (lower than the 27.16% in

the 2014 reporting year). Again

the “White” race/ethnicity

category at 21.45% did not meet

90% of the Adjusted Level of

Performance with the (and it is

lower than the 22.2% in the 2014

reporting year)). “Two or More

Races” with 24.85% and

“Unknown” with 23.64% also did

not meet 90% of the target. None

of the special populations met

the 90% of the Adjusted Level of

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.

However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

5P1 The disparity between females’ Select students for Vanguard Maritza Vega / Dina 04-29-16

performance and males’ Award in recognition of their Refki, Bilge Avci -

performance during the previous excellence in a nontraditional The NET Project 

reporting year has reversed: it is career. Coordinate awardees

now 27.03% for females (higher participation in Vanguard award

than the 24.13% in the 2014 ceremony at Association of

reporting year), and 22.9% for Career and Technical

males (lower than the 27.16% in Administrators (ACTEA)

the 2014 reporting year). Again Conference and produce

the “White” race/ethnicity awardee interview videos which

category at 21.45% did not meet can be used to promote

90% of the Adjusted Level of nontraditional careers.

Performance with the (and it is

lower than the 22.2% in the 2014

reporting year)). “Two or More

Races” with 24.85% and

“Unknown” with 23.64% also did

not meet 90% of the target. None

of the special populations met
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

the 90% of the Adjusted Level of

Performance with the “Single

Parents” population at 21.43%

This is slightly higher than in the

2014 reporting year when it was

at 21.07%. The next lowest

category is “Individuals with

Disabilities (ADA)” at 23.23%.

However, this represents a

substantial increase when

compared with the 2014

reporting year when it was

18.18%.

1S1 updated results show that NY Obtain complete data tables from Kristen Desalvatore,  

met performance targets for 1s1 data warehouse vendor. EdFacts

Coordinator; Data

warehouse Level 2

vendor staff

1S2 updated results show that NY Obtain complete data tables from EdFacts  

met performance targets for 1s2 data warehouse vendor. Coordinator; Data

warehouse Level 2

vendor staff

Step 8: Program Improvement Plans
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Local Program Improvement Plans

Postsecondary     

2P1 - 26    

3P1 -17    

4P1- 23    

5P1- 56    

5P2 - 23    

There were no grantees which failed to meet performance standards for all Core Indicators.  


