
    Part B: Narrative Performance Information 

 

B1a. State Leadership Activities: Required Uses of Funds: The state provides 
summary of major initiatives and activities for each of the required uses of state leadership 
funds. 

 

Conducting assessments of vocational and technical education programs funded under 
Perkins IV. 

Secondary-level Programs 

The Future Directions Initiative continued the work of defining priorities for New York State CTE 
programming. Accomplishments from July 2009 to November 2009 include: 

 Discussion Framework developed and issued to provide background and a list of 
proposed action items for feedback from a diverse group of New York State CTE 
stakeholders. 

 Electronic surveys on updated drafts of the Discussion Framework were conducted to 
ensure ongoing input from the CTE community. 

 Two CTE Reactor Panels met with CTE stakeholders to provide feedback on the draft 
Discussion Framework. 

 CTE Statewide E-Forum was held and conducted to lay the groundwork for improving 
student outcomes through increased exposure to CTE learning experiences. The 
proceedings of the e-forum, which brought together over 270 teachers, administrators 
and representatives of organizations, were archived on a Moodle site (see  http://cte-
forum.nyit.edu/ ) and a period of time was devoted to obtaining additional comment 
from the field. 

CTE staff then analyzed the comments around each of the six priority areas and the 25 
action steps. With few exceptions, comments were favorable on the individual action steps and 
many suggestions for implementation were made. The internal capacities needed to fully 
implement actions were also considered. 

An RFP was issued to create The New York State Research and Support Center for Career 
and Technical Education. The new center will provide a range of services that address the 
needs outlined by the Future Directions Initiative.  

The Center will also provide regionally focused consultation and technical assistance on 
CTE data management. Support to the field regarding the New York State Student Information 
Repository System (SIRS). Ongoing regional support may be a combination of face to face, or 
electronic forms of technical assistance to school district-based persons responsible for entering 
CTE data. These Center-supervised field staff may also assist SED staff with civil rights 
compliance reviews, on-site grant monitoring, and implementation of SED initiatives such as but 
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not limited to: Technology Centers That Work (TCTW), High Schools That Work (HSTW), and 
CTE Future Directions Initiative action steps. 

CTE subject area activities  
 Health Occupations Education staff completed onsite evaluation of approx 150 health 

occupations Nursing Assistant programs. New approvals and three-year re-approvals for 
over 20 home health aide training programs were also completed.   

 

Postsecondary-level Programs 

Section 237 of New York State Education Law requires the Board of Regents to adopt or 
revise a master plan for higher education, known as the Regents Statewide Plan for Higher 
Education that covers an eight-year period. On June 21, 2005, the Board of Regents adopted its 
Statewide Plan for Higher Education for the period 2004-2012.  The Plan delineates priorities, 
initiatives, and indicators for the higher education members of The University of the State of 
New York to focus on over the eight year period.  The plan includes statements of action by the 
Regents and the Department related to each Regents priority.  Under each priority, the plan 
includes indicators of progress. Section 237 requires the Board to report to the Governor and 
the Legislature on progress in carrying out the plan at its half-way mark.  

Tracking the progress of 271 institutions is challenging.  With all its complexities, the Plan’s 
focus can be summarized to encompass student needs (e.g., closing performance gaps), state 
needs (e.g., citizens having access to higher education to meet future economic and workforce 
needs), and institutional needs (e.g., meeting student needs along with New York State’s 
workforce, economic, and societal needs). 

Since one of the Regents priorities is closing performance gaps, the Board asks institutions 
to focus their master plans on student retention and on activities that raises performance on 
lower performing subgroups. The Regents performance indicators for this priority include 
persistence rates, graduation rates, length of time to complete degrees, and employment 
placement rates. 

The State Education department incorporates the expectations of the Statewide Plan for 
Higher Education in the guidance issued to postsecondary institutions that are eligible to receive 
Perkins funding.  As discussed under the postsecondary implementation of Perkins local 
improvement plans, on page 16, institutions are encouraged to apply resources that close 
performance gaps of CTE students, consistent with the goals of the Statewide Plan.   

Developing, improving, or expanding the use of technology in vocational and technical 
education. 

Secondary-level Programs 

The office of Career and Technical Education required local recipients to develop one major 
effort that focused on one of three specified themes. Local grantees had the chance to target 
funds to enhance CTE data collection processes to ensure accurate and complete data 
submission to the Student Information Repository System. 
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Postsecondary-level Programs 

SED Office of Higher Education has been working with postsecondary institutions to adopt 
a unit record data system approach.  The initial use of this system indicates that institutions are 
able to more easily conduct data queries and have more flexibility in data analysis.  As the 
system has more comprehensive use, institutions will be better able to perform impact analysis 
and develop strategies for improving student performance.   

 

Offering professional development programs, including providing comprehensive 
professional development (including initial teacher preparation) for career and technical 
education teachers, faculty, administrators, and career guidance and academic counselors at 
the secondary and postsecondary levels.  

Secondary-level Programs 

Career and Technical Education staff participated in the development of recommendations 
to transform teaching and learning, and to support the recruitment of skilled teachers in high 
need subjects and schools across New York State. The conceptual recommendations presented 
to the Board of Regents included: 

 
 New incentives to recruit and retain teachers in STEM (science, technology, engineering 

and math) areas in high need schools. (e.g., an expedited pathway to encourage 
scientists, engineers, and mathematicians with doctoral degrees or master’s degrees 
with higher education teaching experience to teach in our State’s high need middle and 
high schools; and a new differential incentive to recruit and retain teachers to support 
the learning needs of students in STEM disciplines in the State’s high need schools.) 
Effective teachers in high need schools certified in a STEM discipline would be eligible to 
receive as much as a $30,000 total bonus over the course of five years.  

 Putting in place performance-based assessments for initial certification and again for 
professional certification in the careers of new teachers. In addition, a more rigorous 
Content Specialty Test will be developed to assess new teachers’ mastery of knowledge 
in the content area in which they will be teaching.   

 Allowing secondary-level certification applicants to use alternative means to demonstrate 
content-knowledge with work experience and acceptable rigorous examinations in 
combination with undergraduate/graduate level coursework.  

 CTE associates participated in professional development activities via the following 
content specific forums and partnerships:  

 New Agricultural Educators Conference, November 14, 2009 at Cornell University. The 
conference, designed for first and second year agricultural teachers, provided new and 
transitional teachers with key information to further develop their classroom/laboratory 
instruction.  

 The New York Association of Agricultural Educators (NYAAE), SUNY Oswego, and Cornell 
University established a mentoring program.  

 The Professional Development Conference for New York Agricultural Educators, January 
29-31, 2010.  This conference provided two days of in-service to over 46 teachers in the 
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areas of winter ecology, plant and animal genetics, FFA award improvement, tax exempt 
status,  and the world food prize program.  

 The Mechanical Professional Development Conference, March 15-16, 2010 at SUNY 
Cobleskill. This initiative was done in collaboration with the Mohawk Valley Career 
Pathways Program and SUNY Cobleskill. Hands-on workshops and sessions designed to 
assist teachers at any skill level to be able to improve their mechanical science programs 
were presented. Each teacher in attendance received 15 professional development 
hours. 

 2010 Professional Development Conference for New York Agricultural Educators: 
Planning, Organization, and Implementation, June 27-30 at Oswegatchie Education 
Center in Croghan, New York.  The event brought over 90 teachers, administrators, 
college and university staff and state staff together to collaborate, educate, and learn. 
The 2010 conference offered over 35 exciting activity-based workshops that addressed 
the constantly changing needs of agricultural and agri-science educators. The 
conference met the criteria for the No Child Left Behind section 9101(34) on professional 
development. By attending this conference each teacher received 27 professional 
development hours. 

 State health occupations education staff provided assistance in the selection of 
professional health careers speakers and in program content development for 
professional workshop day for over 100 health occupations educators and 
administrators.  

 Family and Consumer Sciences staff participated in the “Preparing Future FACS Leaders” 
panel at the NYSAFCSE conference for over 200 teachers. 

Postsecondary-level Programs 

Based on data collected from school districts, SED Office of Higher Education identified CTE as a 
teacher shortage area. This information was disseminated statewide and prompted a Board of Regents 
report to investigate alternative pathways for prospective CTE teachers.  The Regents discussed several 
initiatives including the possible development of regulations to allow college faculty with advanced 
content area study in STEM, and experience teaching in their content at the college level to become 
certified to teach in the public schools of New York State through an innovative and streamlined process.  
This initiative is part of our overall Race to the Top initiative for strengthening teaching in high need 
schools. 

 

Providing support for career and technical education programs that improve the academic 
and career and technical skills of students through the integration of academics with career and 
technical education.  

Secondary-level Programs 
 
Targeted major efforts:  The office of Career and Technical Education required local recipients 
develop one major effort that focused on one of three specified themes. Two of the three 
options that local grantees had the chance to target funds to were to develop:  

 a collaborative program transition plan between local high school CTE programs and 
Board of Cooperative Education Services (BOCES) CTE programs, or  

 a pilot of a “reverse integration” demonstration project to document purposeful 
integration of technical concepts into academic subject areas. 
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Continued Implementation of the 2001 Regents CTE Policy. The fifth cycle of secondary 
program re-approvals took place in program year 2009-10.  All CTE associates provided 
review, consultation, and technical assistance to schools and BOCES applying for program 
approvals that included requests for integrated academic credit. 

 Of the 155 programs up for re-approval, 101 programs were re-approved. The 
distribution of programs by New York’s six Career Development and Occupational 
Studies subject areas is comparable to prior years. Of these programs, 67 offered 
“integrated” credit (does not include specialized).  The use of integrated academic credit 
to satisfy graduation requirements opens adequate time in many students’ schedules to 
make participation in half-day CTE programs possible. The programs applying for re-
approval in 2009-10 offered the following integrated academics for credit:  

Number of Approved Programs offering Academic Credit 

10 offered ELA only 2 offered math only 7 offered science only 

25 offered ELA and science 14 offered ELA and math 9 offered math and science 
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Approved Program Content Areas 
A+ Computer Repair Architectural Drafting 
Accounting Architecture 
Accounting/Law Art Design & Visual Communications 
Administrative Assistant Audio Production Technology 
Advertising & Illustration Auto Body Repair & Refinishing Technology 
Advertising Art Auto Technology 
Agricultural & Applied Science Automotive Aftermarket Accessory 

Installation Allied Health 
Animal Science Automotive Service Center Technician 



 

Aviation Airframe Mechanic 
Aviation Science/Flight 
Aviation/Professional Pilot 
Broadcast TV & Video Production 
Building Construction Trades 
Business Computer Technology 
Business Education Career Academy 
Business Information Systems 
Business Management 
Carpentry 
Cartooning & Animation 
Certified Nurse Assisting 
Certified Personal Trainer 
Child Development 
Cisco Networking 
Clinical Medical Assisting 
Commercial Art 
Computer Aided Design 
Computer Information Technology 
Computer Network Technician  
Computer Programming 
Computer Repair & Networking 
Computerized Business Technology 
Conservation 
Construction Electricity 
Construction Technology 
Cosmetology 
Criminal Justice 
Culinary Arts/Restaurant Operations 
Dental Assisting 
Dental Laboratory Technology 
Drafting/CAD 
Early Childhood Education 
Electrical Construction Technology 
Electrical Technology 
Electronics 
Entrepreneurship/Virtual Enterprise 
Environmental Technology 
Equine Studies 

Fashion Design & Merchandising 
Finance 
Floriculture 
Graphic Design Technology 
Health Occupations 
Heating, Ventilation & Air Conditioning 
Heavy Equipment Repair & Operation 
Information Technology 
Licensed Practical Nursing 
Machine Tool Technology 
Manufacturing Systems 
Marine & Outdoor Power Equipment 
Masonry 
Mechanical Technology 
Medical Assisting 
Medical Laboratory Assisting 
Metal Trades 
Microsoft Expert 
Motorcycle Technology 
Nail Technology 
Natural Resources 
New Media 
Outdoor Power Equipment Technology 
Physical Therapy Aide 
 Plumbing & Heating 
Practical Nursing 
Photography/ Digital Photography 
Security & Law Enforcement 
Small Animal Care 
Technical Electronics 
Technical Theatre & the Performing Arts 
 Technology Education, Pre-Engineering 
Television Production 
Veterinary Science 
Video Production & Communications 
Vision Technology 
Web & Internet Technology 
Welding & Metal Fabrication 

 
 

Content-area specific Academic Integration Initiatives 

 Curriculum development and update projects were completed in Family and Consumer 
Sciences. 

 Curriculum development projects were undertaken for the Transportation, Distribution, 
and Logistics curriculum. 
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Postsecondary-level Programs 

At the postsecondary level, curricula leading to associate in applied science (A.A.S.), associate in 
science (A.S.), and associate in arts (A.A.) degrees, including those in occupational subject areas, must 
include a minimum percentage of work in the liberal arts and sciences.  Section 3.47 of the Rules of the 
Board of Regents (8NYCRR 3.47) requires that not less than one-third of the work in A.A.S. curricula be 
in the liberal arts and sciences.  For the A.A. degree, the requirement is that two-thirds of the work be in 
the liberal arts and sciences.  For the A.S. degree, the requirement is that at least one-half of the work be 
in the liberal arts and sciences.  Similar percentages are not required for curricula leading to an associate 
in occupational studies (A.O.S.) degrees or to certificates and diplomas; however, for pedagogical 
soundness, such curricula generally include between three and twelve semester hours of general 
education courses (depending on length of curriculum).  Such curricula must be registered by the 
Commissioner of Education as meeting the quality standards for program registration set forth in the 
Regulations of the Commissioner of Education. To be registered, a curriculum must show evidence of 
careful planning, among other requirements. 

The SED Office of Higher Education approved 215 new CTE degree and certificate programs at 
postsecondary institutions in 2009-2010.  There are over 4,100 postsecondary CTE programs currently 
approved. 

 

Providing preparation for non-traditional fields in current and emerging professions, and 
other activities that expose students, including special populations, to high skill, high wage 
occupations. 

The State Education Department funds the nontraditional careers project at the University at Albany, 
State University of New York as part of the University Center for Women in Government and Civil Society.  
Funding supports the NET Project, which in 2009-2010 maintained a web site resource for schools and 
colleges.  Project resources and activities can be found at www.TheNETProject.org .  Over 300 unique 
visits were made to the web site during 2009-2010.  Project staff conducted several technical assistance 
workshop presentations for secondary schools and postsecondary audiences during 2009-2010.  Five E-
newsletter issues were published during the year and distributed to over 600 individuals. 

 

Supporting partnerships among local educational agencies, institutions of higher education, 
adult education providers, and, other entities, such as employers, labor organizations, 
intermediaries, parents, and local partnerships, to enable students to achieve State academic 
standards, and career and technical skills, or complete career and technical programs of study. 

Secondary-level Programs 

The CTE Future Directions Initiative expanded its activities by obtaining the support of the 
New York Comprehensive Center and including partners in other New York State Education 
Department offices representing secondary, postsecondary, adult education, and the division of 
Vocational Education and Services for Individuals with Disabilities (VESID). The Department of 
Labor was also an active participant. 

 March 11: To obtain a more detailed perspective from business and industry on their 
role in CTE, a facilitated discussion took place with the New York City CTE Advisory 
Council to garner viewpoints on necessary workplace skills. (Priority 2 and 3; see 
 http://council.icte.us/ .  ) 

 March 18: A district superintendent’s white paper in response to the CTE Future 
Directions Discussion Framework provided the structure for a meeting of SED staff with 
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the DS’s Ad Hoc committee at Cayuga- Onondaga BOCES. This meeting provided an 
opportunity for both groups to further clarify the meaning of the priority action steps 
and to develop a better understanding of how they may be implemented. 

 March 24: A companion discussion to the March 11 business/industry engagement was 
held with the State Workforce Investment Board (SWIB). This statewide group provided 
a broad perspective through a lively facilitated discussion. The discussion prompted 
renewed interest in the work done by the Board regarding a work readiness credential. 
(Priority 2 and 3 see www.labor.ny.gov/workforcenypartners/swibs.shtm . ) 

Concurrent with these activities, a workgroup lead by SED VESID and P-12 staff has 
been researching ways to identify and document  student career and college readiness skills. 
Documentation will show student achievement beyond that which is represented by a Regent’s 
diploma.  

Related to this effort, VESID has proposed that the IEP diploma be replaced with a new 
credential that has more meaning for students, parents, and future employers. (Priority 2 and 3, 
see: www.regents.nysed.gov/meetings/2010Meetings/January2010/0110emscvesidd1.doc .) 

Content-area specific Partnerships  

The SED agriculture associate works collaboratively with Cornell University, SUNY 
Cobleskill, SUNY Oswego, SUNY Morrisville, Alfred State, the Agricultural Education Leadership 
Council to provide professional development for teachers,  and the refinement of the agriculture 
technical assessment,  which is undergoing review prior to updating.  

The family and consumer sciences associate (FACS) served on the Queens College FACS 
education Advisory Board.  

The health occupations associate participated on statewide advisory council to the Area 
Health Education Center and regularly communicated efforts and encouraged local CTE program 
linkages with AHEC. The health occupations associate also served in an advisory capacity as the 
CTE representative to the New York State Governor’s Summit on Student Engagement and 
Dropout Prevention. 

The trade associate collaborated with various organizations such as: the Occupational 
Safety and Health Administration, New York Committee for Occupational Safety and Health, 
National Association of Women in Construction, New York State Builders Association, New York 
State Department of Labor, and New York State Department of State, Division of Licensing. 

The Technology Education assistant participated in the delivery of a STEM conference 
which brought together presenters and participants from professional organizations 
representing the STEM disciplines of Science, Technology, Engineering and Mathematics. The 
New York State STEM Collaborative, “STEM: Links to the Future” STEM Summer Institute, was 
held at SUNY Oswego, on August 8-11, 2010. This consortium of education leaders from across 
the State of New York worked collaboratively to develop and share academic integration 
strategies across Science, Technology, Engineering, and Mathematics (STEM) education to help 
prepare teachers and students with the STEM skills necessary to be successful contributors in 
the knowledge economy. 
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Postsecondary-level Programs 

SED Office of Higher Education staff participates in monthly meetings of the statewide 
Business and Education Partnership Consortium. This body includes a cross section of workforce 
preparation agencies that serve to share and coordinate education and training initiatives. The 
Perkins Title II regional career pathways funding initiative in conjunction with opportunities in 
emerging STEM fields was a key focus during 2009-2010.  

 

Serving individuals in state institutions 

Perkins funds supported programs in New York State that provided technical skills 
instruction and support services to students incarcerated in county or state correctional 
facilities.  Perkins funded projects were offered through the following local and state agencies. 

 
Greater Southern Tier BOCES: Of the 98 incarcerated youth, 74 were post-tested on 
the TABE test. Fifty percent of the 74 achieved grade level advancements in math and over 
74% improved their math scores. 
 
Eastern Suffolk BOCES: Basic Business Education and Entrepreneurship module provided 
students integrated math, science, social studies and English that focused on the theme of 
small business management.  Thematic approaches to academics improved the student 
attendance and completion rates. Eighty-one percent of the students taking the GED, 
passed. Enhanced partnerships resulted in increased collaboration with the Suffolk County 
Sheriff’s Department, local businesses and the Cornell Cooperative Extension.   
 
Onondaga Cortland Madison BOCES 
OSHA certification program had a 92 percent completion rate up from 90 percent last year.  
Completion rates of transition services/ job seeking skills also improved to 55 percent. 
CADlite, Microsoft certificates were also offered. 
 
LaGuardia Community College: Provided SCANS skills development for over 300 
students on Rikers Island. Programs saw an 11 percent increase in enrollment in paid and 
unpaid work-based learning experiences. Enrollment in postsecondary education also 
increased by over 10 percent.  A database to track post-program outcomes was upgraded.  
 
Rochester City School District: Modified course in “Careers and Financial Management” 
was delivered to enhance employment (SCANS )skills. Components included Introduction to 
the One-Stop system and CareerZone. Monroe Community College delivered the OSHA 10 
hour construction safety certification and Construction Essentials overview. Instructors 
covered post-secondary options and possible career paths. This effort also saw improved 
completion rate (85% in 2009-10 vs. 58% in 2008-09). 
 
Department of Correctional Services: Weatherization training for instructors, who will 
add this module to the building maintenance curriculum. NCCER training makes it possible 
for program instructors to become Certified NCCER Craft instructors.  This will enable the 
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program to earn NCCER certifications in eight trade areas and become registered in the 
NCCER National Database Registry used by employers to make hiring decisions.  Of the 970 
participants, 522 earned the NCCER Core certification and 43 completed NCCER craft-level 
training during the program year.  

 

Support for programs for special populations that lead to high skill high wage careers 

 
Secondary-level Programs 
  

New Exit Credential. The CTE and VESID offices continued to partner to develop a policy 
framework for a Career Skills Credential that would replace the current Individual Education 
Program certificate. The proposed framework, which was presented to the Board of Regents, 
would establish a new certificate that would document a student’s level of achievement towards 
the state learning standards, with specific information in the areas of career development, 
integrated learning and universal foundation skills.  The proposed certificate would not be 
considered a high school diploma in accordance with state standards or for the No Child Left 
Behind Act (NCLB) or Individuals with Disabilities Education Act (IDEA) accountability purposes, 
but would provide a certificate denoting a student's attained skills as measured in relation to the 
New York State Learning Standards, including the State's Career Development and Occupational 
Studies (CDOS) Learning Standards.  The proposed certificate would be aligned with the 
Secretaries’ Commission on Achieving the Necessary Skills (SCANS) and with the Department’s 
Learning Standards, including the CDOS Learning Standards, and the State's policy on Career 
Plans and transition planning for students with disabilities.  This policy aligns and supports 
Student Priority Three of the Career and Technical Education Discussion Framework since it will 
provide all students an additional credential option that will document their achievements for 
the purposes of attaining employment or pursuing further education. 
 

The proposed policy is designed to: 
 

 Provide an incentive to keep students in school prevent students and to 
continue to work toward a regular diploma (especially for students who are 
over-age and under-credit); 

 Promote the development of instructional programs that recognize the value of 
applied learning as well as the universal foundation, integrated learning, and 
career development skills essential to successful achievement in postsecondary 
education and employment; 

 Provide meaningful documentation of skill-based achievement in preparation 
for employment or post-secondary training or education that (i.e.,  well-
thought-out individualized planning early in a student's high school experience) 
that  focuses on attainment of goals, and success in the work place and/or 
further education; and  

 Encourage student participation in work-based learning experience and service 
programs. 

 
 
Possible Changes to the Graduation Requirements. The broad range of learning styles of the 
special populations was addressed by the Board of Regents’ College Career Readiness Working 
Group, which began assessing the need for revision of New York’s graduation requirements.  



 

The initial proposals feature CTE in a number of ways. Two of the options presented for 
discussion were: 

 increase the maximum number of academic credits that students can earn 
through integrated CTE programs and specialized CTE courses. Currently, 
students may earn a maximum of four academic credits—one each in English, 
mathematics, science, and economics and government—through an integrated 
CTE program, specialized CTE courses or a combination of specialized and 
integrated CTE courses (8 NYCRR §100.5(d)(6)(ii)(a)(2)).  If the regulations 
were modified to allow students to fulfill more than four academic credits 
through integrated and specialized CTE courses, CTE students would have 
more choices as to where and when they could fulfill their credit requirements.  
In addition, the demand for BOCES and LEAs to develop integrated and 
specialized CTE courses would increase.    

 allow students choice in one or more of their five required Regents exams, and 
to allow the successful completion of a CTE technical assessment (as part of an 
approved CTE program) to substitute for one of the five required Regents 
exam.    

 
Other efforts that addressed the needs of special populations:   

 Net project staff presented, The Gender Gap in today’s Economy at Hudson Valley 
Community College in March 2010, Addressing the Gender Gap in Emerging 
Technologies at the Albany Regional CTE Conference in December 2009, and 
Challenging the Gender Gap in Emerging Technologies:  Strategies for Recruiting Girls 
and Women in the New Blue and Green Collar Fields at the NAPE Conference, 
Washington DC, in April 2010.    

 CTE staff conducted 15 civil rights reviews. 
 Health occupations curricula are adapted to meet needs of all learners, the health 

occupations associate provided individual consultation for accommodations in testing 
and assessment situations, and provided professional input for the developers of the 
New York State Nurse Aide Certification Assessment.  

 

Offering technical assistance for eligible recipients. 

Secondary-level Programs 

Future Directions Initiative outreach sessions occurred on 

 February 2, 2010: Nassau BOCES hosted a video conference on CTE data issues for 
component school district personnel regarding the SIRS collection of CTE data. (Priority 
5). Consequently a central source for CTE data information was established, see 
 http://www.emsc.nysed.gov/cte/Data/home.html . 

 February 5, 2010: CTE staff facilitated a New York State Council of Education 
Associations session concerning the CTE Initiative and to gain insight on how various 
constituent member groups perceive technical subjects in the general education context 
(Priority 1 and 2, see http://www.nyscea.org/meetings.htm .  ) 

 February 26, 2010: The Association of CTE Administrators annual meeting included an 
SED Update session which included a focused discussion on CTE data issues (Priority 5, 
see  http://www.acteainc.org/ . ) 
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Six CTE data workshops were given for Chief Information officers across the State; 
measurement definitions and new CTE data procedures were reviewed. A new CTE data web 
page was developed to meet the needs of school district and BOCES staff people responsible for 
reporting data to the Student Information Repository System (SIRS).  State Education 
Department staff reductions required the Information and Report Services Offices to transfer 
many of the data stewardship duties to the CTE team.  New CTE data FAQ were issued and a 
CTE staff person became the data contact for field inquiries. As a result, communication with 
data officers and CTE program directors has improved.  
 

Technical assistance was also provided through the issuance of an updated Implementation 
Guide for Career and Technical Education Program Approval, a tool intended for use by the local 
program approval self-study and external review teams. The guide was re-designed to assist in 
assessing career and technical education program quality and identifying program needs prior 
to submission of the CTE program approval application to SED. Each section of the guide 
contains a brief overview, a description of the intended process and a description of the product 
that would be the outcome of that work. 
 

 The content area associates provided ongoing technical assistance to the field 
regarding Perkins application and data reporting procedures, teacher certification, 
program approvals, and re-approvals, among others. Staff also provided SED 
updates for professional associations, resources at statewide professional 
educator’s conferences and written updates to CTE administrator groups.  

 

Postsecondary-level Programs 

 SED Office of Higher Education has been working with postsecondary institutions to incorporate a 
unit record data system approach.  The use of this system allows more sophisticated data queries and 
more flexible data analysis.  Institutions are better able to perform impact analysis and develop strategies 
for improving student performance.   

 

B1b. Permissible Activities 

Improving career guidance and academic counseling programs.  

New York’s Career Development and Occupational Studies (CDOS) learning standards are 
the foundation of all secondary Perkins programming.1 Applicants must clearly show how these 
standards, (Career Development, Integrated Learning, Universal Foundation Skills, and Career 
Majors) are embedded in program delivery strategies. The CDOS Learning Standards promote 
instructional strategies that address individual learning styles and provide experiential activities 
to increase student understanding of academic concepts. Students engaged in experiential 
learning gain a better understanding of academic concepts and the connections that link school, 
career options and their own personal development.  

                                                 
1  Standard 1, Career Development: students will be knowledgeable about the world of work, explore career options and relate 

personal skills, aptitudes, and abilities to future career decisions; Standard 2, Integrated Learning: students will 
demonstrate how academic knowledge and skills are applied in the workplace and other settings; Standard 3a, Universal foundation 
Skills: students will demonstrate mastery of the foundation skills and competencies essential for success in the workplace; and 
Standard 3b, Career Majors: students who choose a career major will acquire the career-specific technical knowledge/skills 
necessary to progress toward gainful employment, career advancement and success in post-secondary programs. 
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Establishing agreements, including articulation agreements, between secondary school and 
postsecondary career and technical education programs to provide postsecondary education 
and training opportunities for students. 

CTE program re-approval process:  Of the 155 programs up for re-approval, 101 
programs were re-approved. The distribution of programs by New York’s six Career 
Development and Occupational Studies subject areas is comparable to prior years. Of these 
programs, 67 offered “integrated” credit (does not include specialized).  The use of integrated 
academic credit to satisfy graduation requirements opens adequate time in many students’ 
schedules to make participation in half-day CTE programs possible. 

New York’s Perkins Title II funding provided competitive grants to regional partnerships of 
Local Educational Agencies (LEAs), BOCES and postsecondary education institutions for the 
development and operation of programs consisting of at least the last two years of secondary 
education and at least two years of postsecondary education.  Such programs at the secondary 
education level are designed to provide technical skill education that prepares students to 
transition to postsecondary studies.  Through these programs of study, students are able to 
receive postsecondary credit for college, and transition to associate degree or baccalaureate 
degree programs. 

The Title II regional funding requires written articulation agreements among partners 
designed to provide students with a non-duplicative sequence of progressive achievement 
leading to technical skill proficiency, a credential, a certificate, or a degree; and linked through 
credit transfer agreements between the two institutions. 

 

Supporting career and technical student organizations. 

Continued oversight and assistance was provided to student leadership organizations in the 
fields of health; marketing and business; agriculture; family and consumer sciences; trade, and 
technology through delivery of workshops, advising boards of directors, convening groups of 
student leadership advisors, and participating in conferences. Organizations were encouraged to 
enhance the level of academic content included and focus efforts on opening participation to a 
wider, more diverse group of students.  

New York State Education Department CTE staff gave presentations to hundreds of 
educators at many CTE organization forums to share Department updates and to assist 
association members with continued implementation of high quality learning opportunities for 
CTE students. Organizations include: Future Business Leaders of America; Family, Career, 
Community Leaders of America; Health Occupations Students of America, DECA, (formerly,  
Distributive Education Clubs of America); Skills USA, and New York FFA (formerly, Future 
Farmers of America). The trade associate continued to provide technical assistance as the SED 
State Director of the SkillsUSA student leadership organization in Trade and Technical 
Education. Activities included delivering workshops for students and advisors, advising the 
board of directors, and presentations at state conferences. 
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Supporting career and technical education programs that offer experience in, and 
understanding of, all aspects of an industry for which students are preparing to enter  

State-registered work experience programs continue to offer students the chance to try out 
technical skills in the field of choice. The program that confers school credit, the Career 
Exploration Internship Program, provides students with extended on-site career exploration 
experiences. There are 134 active, registered CEIP programs. Within the paid category, there 
are three available programs that convey graduation and/or sequence credit: the Cooperative 
Career and Technical Education Work Experience Program—148 registered programs; the 
General Education Work Experience Program—69 registered programs, and the Work 
Experience and Career Exploration Program—18 registered programs. All of these enrollment 
numbers reflect a decrease in participation that has come  as districts are reducing CTE 
offerings and staff. See http://www.emsc.nysed.gov/cte/wbl/ for more detail.  

Supporting family and consumer sciences programs. 

The FACS associate participated in a career fair at a local high school and provided 
information to students on “Careers in CTE” Over 1000 high school students attended.  

Other references to FACS are found in the “Required Use of Funds” section. 

Supporting partnerships between education and business or business intermediaries, 
including cooperative education and adjunct faculty arrangements at the secondary and 
postsecondary levels. 

New York’s approved programs offer students work-based learning experiences. Many 
other partnerships have been formed through the continued evolution of the internships, New 
Visions program, and other work-based learning programs offered to CTE students. The State 
continues to forge more ties to local area economic stakeholders in order to maintain the 
relevance of programming.  

Supporting the improvement or development of new career and technical education 
courses and initiatives, including career clusters, career academies, and distance education. 

The CTE Future Directions Initiative worked in the 2009-10 program year to study quality, 
access, and delivery issues impacting New York’s CTE programs.  

Providing assistance to individuals who have participated in Perkins-assisted services and 
activities in continuing their education or training or finding appropriate jobs. 

New York State awarded Perkins Postsecondary/Adult formula funding to eight BOCES 
centers and two large city school districts that provide academic and technical skills needed by 
adults to establish initial labor force attachment from which further training can be continued. 
All secondary-level approved programs expose students “Careers and Financial Management .“ 

http://www.emsc.nysed.gov/cte/wbl/
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Developing valid and reliable assessments of technical skills. 

Secondary-level 
Technical Assessments Based on Industry Standards are reviewed by the self-study team 

when preparing a program for approval under the Regents Policy on CTE. The selected 
technical assessment must be nationally-recognized and based on industry standards. It must 
be available to students enrolled in the approved program and must consist of three parts: 
written, student demonstration, and student project. Successful completion of the technical 
assessment is not a requirement for high school graduation, but is required for a student to 
earn a technical endorsement on the high school diploma. The New York State Education 
Department does not approve, endorse, or certify any technical assessment. 

 

Developing or enhancing data systems to collect and analyze data on secondary and 
postsecondary academic and employment outcomes. 

An internal workgroup consisting of staff from the CTE program office and the Information 
and Reporting office continued to refine data reporting processes.  

For postsecondary, the SED Office of Research and Information Systems has enhanced its 
data collection approach with local postsecondary institutions.  The revised approach collects 
student data using a unit record format, which is better aligned to meeting performance 
expectations established in Section 113 of Perkins IV.  SED staff conducted meetings with 
representatives of postsecondary institutions to discuss necessary modifications of the data 
collection process.   

Improving the recruitment and retention of career and technical education teachers, 
faculty, administrators, or career guidance and academic counselors, and the transition to 
teaching from business and industry, including small business. 

The Department continues to address shortages of certified CTE teachers. The Board of 
Regents began considering a number of ways to increase flexibility in the teacher certification 
process. Supply and demand data has shown that in many regions of New York there is a 
shortage of certified teachers in the areas of science, technology, and mathematics. One 
proposal suggests the development of an expedited pathway for individuals with advanced 
degrees in STEM and related teaching experience at the postsecondary level to become certified 
teachers in the STEM subject areas. 

Supporting occupational and employment information resources. 

SED continues to collaborate with the State Department of Labor (DOL) to provide career 
resources for students. NYSED’s career skills profile templates were updated and integrated into 
the DOL’s CareerZone web site.  
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B2. Progress in Developing and Implementing Technical Skill 
Assessments 

 
Secondary-Level Programs 

Since the adoption of the CTE Policy in 2001 over 1000 secondary CTE programs have 
received approval under the Regents Policy. Technical skills assessments (a required component 
of approved programs), are selected by the local education agencies seeking program approval. 
The New York State Education Department does not approve, endorse, or certify any technical 
assessment. 

 
The selected technical assessment must be nationally-recognized and based on industry 

standards. It must be available to students enrolled in the approved secondary program and 
must consist of three parts: written, student demonstration, and student project. Successful 
completion of the technical assessment is not a requirement for high school graduation, but is 
required for a student to earn a technical endorsement on the high school diploma. 

 
 The school district or BOCES selects an appropriate industry 

standard technical assessment to measure student proficiency in the 
technical field for the program. The school district or BOCES may 
select a New York State licensing examination as the technical 
assessment. 

 The school district or BOCES determines the scheduling and 
administration of technical assessments. It is not required that the 
technical assessment be administered at the conclusion of the 
program. Parts may be administered throughout a student’s learning 
experience. 

 The school district or BOCES determines the number of times a 
student may take a particular technical assessment.  

 The school district or BOCES must comply with existing laws and 
regulations related to administration of technical assessments to 
students with disabling conditions and provide appropriate testing 
modifications. Restrictions on student eligibility for testing are the 
responsibility of the test producer. 

 In the absence of an appropriate nationally-recognized industry 
standard based assessment, a consortium of local, regional, state, 
business and industry representatives may be formed to produce 
such an instrument.  

 Technical assessments must meet generally recognized 
psychometric criteria. The school district or BOCES must ensure that 
the assessment consortium adequately represents current business 
and industry standards for the specific career area for the program. 
Where an appropriate technical assessment exists, but consists of 
only one or two parts, a consortium must be formed to develop the 
missing part(s). 
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Postsecondary-level Programs 

At present, there are approximately 33,000 postsecondary students who will receive 
technical skills assessments in allied health and technical programs.  Postsecondary institutions 
that receive Perkins funds were surveyed to determine the extent of CTE programs that use 
reliable and valid third-party assessments to measure student technical skills.  This information 
will also provide the basis for determining baseline data on concentrators who attempt and 
successfully pass technical skill assessments.  SED is currently reviewing and finalizing this list 
of third-party assessments that are valid and reliable.  Once this is completed, the Perkins 
Postsecondary Performance Advisory Group will be convened to provide input regarding options 
for increasing the coverage of programs and students reported in this indicator during the 
subsequent years of Perkins IV.   

 

B3 Implementation of State Program Improvement Plans 

. 

 

Secondary-level Programs 

 

The most recent data collection of 5S1 reflects the expected decline in performance 
levels, as recipients began surveying all concentrators instead of just completers. The function 
of collection and compiling of the 5S1 performance data was transitioned to the program office 
due to a lack of capacity our Information Reporting Services. The next cycle of data collection 
for this indicator (2009-10) will be done via a new spreadsheet collection system that was 
developed to make the process of data collection easier for Perkins recipients collecting data on 
students that have graduated from their approved programs. This should result in a more 
accurate data collection to be reported in the 2011 CAR. 

Additionally, the Successful Practices Network, has been awarded a multi-year contract to 
provide support to the CTE community. The CTE Technical Assistance Center (CTE TAC) will 
serve local Perkins grantees in a number of ways that will enhance their abilities to meet 
targeted performance indicators levels. Center staff will be able to conduct on-site needs 
assessments and make recommendations on best practices in CTE programs aligned to SED’s 
school accountability model to support improvements in ELA, math and graduation rates.  CTE 
teachers will be given added support through face-to-face and online professional development 
to support CTE teachers in persistently low performing high schools. 

The Center will be required to engage with up to six different targeted high-need school 
districts annually and provide CTE-related technical support. The Center would propose school 
reform models using CTE as a strategy to address Regents goals and priorities. All professional 
development training developed by the Center for high-need school district staff will be 
evaluated to determine the effectiveness in positively changing the content knowledge and skills 
of teachers.  
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The development of a new exit credential will create a way all students (including students 
with disabilities, English language learners, and non-traditional students) to document skill-
based achievement in preparation for employment or post-secondary training or education. 
Additionally,  proposed changes in graduation requirements include increased use of CTE to 
make high school more relevant for more students.   
 

For postsecondary institutions, standards are established for each of the performance 
indicators, across several career clusters.  Institutions are expected to meet each standard or to 
reflect a three percent improvement toward the standard in a given year.  Institutions are 
expected to address the standards for both overall CTE students and for the aggregate special 
population categories.  Even though the statewide baseline rate for the completion indicator is 
being met, recent data reflects that approximately 43 percent of institutions are not meeting 
the completion indicator standard, while a significant majority of institutions are meeting the 
retention standard. Additional review is underway to determine which of these institutions do 
not reflect the minimum three percent progress requirement.  State-level program staff will 
directly interact with academic policy administrators at these institutions to discuss the targeting 
of subsequent year funding to major efforts that address student performance needs.  

 

B4.  Implementation of Local Program Improvement Plans 

 

Secondary-level Programs 

New York State requires local recipients to identify any performance gaps found in special 
population student groups—including limited English proficient students. CTE annual plans 
submitted by secondary and postsecondary agencies that receive Perkins funding include a 
description of the progress each population group has made in meeting specific state targets for 
levels of performance. Those programs not meeting performance goals are required to submit 
performance improvement plans that NYSED reviews and approves. This year, local recipients 
were offered the opportunity to apply for targeted Perkins funding that address the 
performance gaps between students with disabilities and English language learners, and all 
other demographic groups. Some local recipients are piloting reverse integration projects to 
explore the purposeful integration of technical concepts into academic subject areas as it relates 
to performance gaps between these two populations and all other students.  

If a local recipient does not meet at least 90 percent of any one of the performance 
standards, the recipient must submit a Plan for Performance Improvement to address 
deficiencies in performance.  This past program year saw an improvement in all reported 
measures. 

The number of eligible recipients not meeting the agreed upon performance levels by 
indicator is as follows: 

 

Indicator 1S1 1S2 2S1 3S1 4S1 5S1 6S1 6S2 
Number of local 
grantees failing to meet 
the indicator 0 3 6 0 0 pending 3 1
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Postsecondary-level Programs 

 As noted above, recent data shows that approximately 43 percent of institutions are not 
meeting the aggregate completion performance indicator standard.  The majority of institutions 
met the retention standard, with only six percent not doing so.   An additional determination 
will be made for which institutions are not making sufficient progress toward the standard.  
These institutions will review performance reports prepared at the State level and develop a 
local improvement plan to address targeted student needs. Department staff review the 
performance reports and subsequent performance plans of recipient institutions. This review is 
conducted during the review of each institution’s annual Basic Grant funding application. The 
approval of the funding application is dependent on evidence that the institution is applying 
adequate federal, state or other resources to the improvement of student performance. State-
level staff also address the progress of improvement plans when program monitoring site visits 
are conducted.  

Given the number of categories for which standards must be addressed, the likelihood is 
high that almost all of the institutions will need to develop a local improvement plan in a given 
year. This expectation is based on Perkins accountability results over the past fifteen years.  
Local improvement plans are used by institutions to target resources in areas that need 
improved student performance. The targeting of resources based on local improvement plans 
has resulted in incremental improvements for many of the performance indicators on the State 
level during this fifteen year period.  

 

B5. Tech Prep Grant Award Information 
 

Title II (Tech Prep) Grant Award Information 

 

The regional Perkins Title II awards continue to develop student career pathways that 
reflect high skill, high wage, and high demand opportunities projected within the fourteen 
designated regions of New York State. Continued funding of the regional projects is contingent 
on meeting performance levels and satisfactory reporting as aligned with elements of five-year 
plans for the years 2008-2013. Program budgets are requested yearly. 

Regional funding better aligns with workforce and economic patterns in the State and 
promotes equitable distribution of funds between urban and rural areas.  The Perkins Title II 
funding awards follow the fourteen regional designations that currently exist for workforce 
planning and economic development. 

Some examples of how the funding has expanded regional opportunities for pathway 
development include: 

 



 

 
New York State Perkins: Program Year 2009-10  20 

The Tech Valley Career Pathways Consortium supports a broad-based, regional 
approach to creating seamless transitions for students moving from secondary programs into 
technical degree programs at local community colleges. Consortium funding has provided “the 
glue” for this regional effort by maximizing limited resources through improved communication 
and regional collaboration. Areas of focus include Biotechnology, 21st Century Manufacturing, 
Nanotechnology/Chip Fabrication, and Green Technology.  

The Career Pathways Consortium of Queens uses Perkins Title II curricula to assist 
secondary institutions with creating new CTE plans of study.  Approved CTE curricula include 
Medical Technology, New Media, Computer Information Systems, and Business Administration. 
Secondary and postsecondary faculty and administrators align viable sequences of courses in a 
specific career area that culminates in either a degree or certificate.  The secondary portion of 
the program includes an industry certification.  Some of the new plans of study feature 
articulation with four-year institutions where available.  All activities associated with this 
objective are completed including; a catalog of course descriptions and outlines, articulation 
agreements with four-year institutions, development of additional dual enrollment courses, 
establishment of non-duplicative sequences of courses for Biotechnology, Computer 
Technology, Electrical Technology, Health Sciences, and Laser Fiber Optic Technology.  New 
plans of study in Medical Assisting, EMT, and Physical Therapy have been completed. 

Plans of study have been enhanced and are frequently reviewed for meeting the needs 
of the region and their diverse economies. Most if not all regions, have expanded opportunities 
for dual enrollment through development of articulations with colleges within and outside of the 
region.  

Data collection and reporting secondary and postsecondary Title II students will 
continue to be a challenge until an effective P-20 data system is in place. Efforts are underway 
to link the secondary and postsecondary data components. 
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