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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Since 2012, the Department of Education has invested in a systematic process to develop and fully implement a statewide
standards-based assessment system. Since its inception, seventy (70) state-level end-of-program assessments have
been developed and implemented. Two additional programs, Health Information Management and Community Health
Science, are in pilot testing. Three additional programs are in the development stage and include Military Science,
Manufacturing Technology, and. Licensed Practical Nursing.    

In designing a standards-based assessment system to determine technical skill attainment of students who complete a
CTE program (most uniformly based on a three-credit course sequence), the State has invested in developmental process
to ensure a direct alignment between state-approved technical standards and what is expected to be taught in the
classroom. The assessment development process begins once CTE standards have been developed according to
industry standards, and subsequently approved by the State Board of Education.    

Once a set of standards is properly developed, an electronic survey is created to seek additional input from related
industry experts to determine the priority status of each performance indicator in the standards. The performance
indicators are measurable statements of what the student should know and be able to do with respect to the related
performance standard. The survey, or “criticality survey,” has each industry expert rank the importance of each
performance indicator. The survey results help form the test development blueprint and those performance indicators that
receive a ranking of “critical (to the industry)” are weighted for test question development. The state protocol is for no
fewer than fifteen (15) industry experts to survey the standards.    

Once the initial assessment is developed, it undergoes a pilot testing. Following the pilot testing, the assessment
undergoes an item analysis. Following the item analysis, the assessment is strengthened by the third-party assessment
developer and then released for “live testing.” The cut-score is based on a predetermined normed cut score for the first
year of live testing. Prior to the second year of live testing, the cut score is determined by the Modified Angoff method and
based on the initial live testing results.    

After three years, under normal circumstances, the assessment undergoes a revalidation study to determine its strengths
and any weaknesses. The revalidation study determines further action to ensure the validity and reliability of the
assessment. In PY17-18, eleven assessments underwent the revalidation process.    

The process described above applies equally to all state assessments, regardless of the volume of test-takers.    

The State also employs a state assessment to measure proficiency in employability skills, or workplace behaviors. This
assessment is standards-based, also, and is currently used by several states. Over 9,000 students who completed a
state-approved CTE course sequence (program) participated in the state assessment system.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes



The CTE accountability staff draws much of its data directly from the Student Accountability Information in Nevada (SAIN)
through a “front end” program that refreshed as the main system refreshed nightly. All school districts now use Infinite
Campus, which enables the State to further its efforts to establish and maintain a unified system for accountability. A key
component in development is the creation of a CTE Data Tab which will further enhance the State’s ability to draw
detailed information from district systems on student program enrollment, assessments, and certificates awarded. This will
enable the CTE accountability staff to have access to CTE data in one organized location rather than collection through
multiple data draws and collection methods. The CTE Data Tab is in the completion stages of development and is
expected to be piloted during the 18-19 school year.  The Student Longitudinal Data System is under continued
development. The State’s K-12 interface with the Nevada System of Higher Education will continue to enhance
capabilities to track CTE students as they progress from secondary to postsecondary education.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

State Response: Career and Technical Education (CTE) continues to use program completion requirements for
secondary education, which include requirements for all students in completion-level courses to take a state-approved
end-of-program assessment to measure technical skill attainment, and workplace readiness assessment to measure
employability skill attainment.  Further, students who pass the state cut scores for both assessments, and earn a 3.0
grade point average in the CTE core course sequence (e.g., three credits), are eligible to earn a State Certificate of Skill
Attainment.  These changes have significant ramifications for postsecondary education as well, because in the 2017-18
program year, approximately five thousand students earned a Certificate of Skill Attainment and qualified for articulated
postsecondary credit. Program effectiveness in secondary programs is measured by the number of students enrolled in
high-skill and high-demand programs, the number of students continuing in the sequence to the concentrator and
completion levels, the percent of students passing the state assessments to demonstrate proficiency in technical and
employability skills, and the number of students earning State Certificate of Skill Attainment for the respective program.    

The Nevada Department of Education (NDE) assessed approved programs through the following data (see attached
documentation performance by district Certificate Earners, End of Program, WRS):    

End of Program Technical Skill Assessments – In FY18, 96.7% (9329) of completers took an end-of-program technical
assessment. The overall pass rate on these assessments increased from 61.9% in FY16-17 to 65.5% in FY 17-18.    

Workplace Readiness Skills Assessment – All students in completer level courses took the Workplace Readiness
assessment to measure student knowledge of employability skills. The overall pass rate on these assessments increased
from 84.9% in FY16-17 to 92.0 % in FY17-18.    

CTE Certificates – All completer level students who achieved a GPA of 3.0 or better, and passed both the End of Program
Technical Skills and Work place Readiness assessments qualified to earn the State Certificate of Skill Attainment.  Four
thousand nine hundred and twenty three (4,923) students earned the Certificate for an overall award rate increase from
47.2% in FY17-18 to 52.77% in FY17-18.    

Additionally, the Office of Career Readiness, Adult Learning & Education Options at the Department of Education
continues to use the Nevada Career and Technical Education (CTE) Quality Program Standards and Review to ensure
program quality in the state’s CTE programs. The Nevada CTE Quality Program Standards (QPS) include eight
components designed to validate the career and technical education (CTE) programs in public and charter schools. The
program standards identified serve as a model for school districts and charter schools to design, implement, assess, and
improve CTE programs. The standards represent rigorous and relevant expectations for program organization and
delivery. The standards illustrate the common responsibilities of the student, teacher, counselor, and school
administration that are needed to establish and maintain highly effective CTE programs (see attached documentation
Quality Program Standards Quality Program Review process).    

Secondary/Postsecondary strategies for assessment/evaluation of CTE programs    

Districts: Secondary districts in Nevada use the Nevada CTE Quality Program Standards (QPS) and review process to
design, implement, assess, and improve CTE programs. Through the QPS process, all programs are evaluated annually
to ensure alignment with state designated high-skill, high-wage, and high-demand occupations and to ensure these
program opportunities are available to special population students. As mentioned in the State response, these standards
represent rigorous expectations for program organization and delivery, as well as illustrate the common responsibilities of
career and guidance counseling, program instruction, district /site leadership, education personnel, program
planning/promotion, facilities/equipment/supplies/instructional materials, community/business/industry partnerships, and
evaluation systems/accountability.    
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The Quality Program Standards were used by districts to assess CTE courses, measure district progress, develop
strategic plans to meet growth goals, identify areas for improvement, and to ensure program fidelity for sustainable
long-term success. Additionally, Quality Program Standards are used to evaluate program implementation, inform grant
and budget processes, and measure progress against district goals and objectives.    

CTE enrollment and progress data is also collected and carefully evaluated to determine areas of success, areas of focus
for growth, and areas in need of resources/intervention. Data includes, but is not limited to; enrollment data, program of
study continuation and completion, articulated credit earned, graduation rates, postsecondary transition success,
attendance, special populations, business/industry partnerships and economic development data to evaluate program
alignment.  Data analysis of current trends is continually used among districts to evaluate programs of study, program
standards, identification of professional development, and equipment needs.      

Clark  (represents ~75% of State CTE enrollment): CCSD uses several indicators to evaluate the Career and Technical
Education Programs of Study funded by the Perkins IV Act.  Student enrollment is used as an indicator of sustainability.  
Along with enrollment, student achievement is evaluated using several criteria: grade point averages, state certificates of
skill attainment, workplace readiness and technical skill assessments, and CTE college credits. Trend data along with
CTE teacher feedback is used to help identify professional development, teaching materials, software, and equipment
needs for further improvement of CTE programs.    

Washoe (represents ~12% of State CTE enrollment): To evaluate the CTE programs funded through the Perkins Act,
Washoe County School District (WCSD) used the following methods in the school year (SY) 2017-18:    

1) Nevada Quality Program Standards: programs at each school were assessed using this frame, and areas deemed
“Needs Improvement” were targeted for intervention in SY 2018-19.    

2) Through the QPS process, all programs are evaluated annually to ensure alignment with state designated high-skill,
high-wage, and high-demand occupations and to ensure these program opportunities are available to special population
students.    

3) Program concentrator and completion rates: these are monitored, reported and celebrated year to year as a measure
of program effectiveness and success. These continue to rise in WCSD among all students, as well as special population
subgroups.    

4)  Summative test results:  WCSD utilizes a common semester final exam system to facilitate comparison of student
outcomes between teachers, schools, and programs. These results are examined by teachers after each semester to
determine necessary improvements in content delivery. Completer test results are also tracked year to year and used to
drive specific standards-based focus in classroom delivery.    

5) Enrollment and retention rates: these are monitored year to year and level to level for each program of study in each
school, as well as in CTE coursework that does not currently lead to a completion course.    

6) Growth in evidence of 21st Century Learning strategies: Through a monthly data-gathering initiative across all CTE
classrooms in WCSD, evidence of 21st Century learning strategies is gathered by trained observers using an established
rubric.  The data is disaggregated by school, by program, and by individual student and used to drive professional
learning foci and program and teacher intervention.    

7) Student success tracking & intervention:  Student grades and summative testing outcomes are tracked by semester to
identify struggling students, particularly those associated with special populations. These students are targeted for
success planning to assist them in successfully completing a program of study and to enable them to better meet adjusted
levels of performance.    
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Districts at large (remaining 12 districts represents ~13% of State CTE enrollment): In rural districts programs are
evaluated based on the outcomes of NDE’s Quality Program Standards (QPS)/review process for CTE, Workplace
Readiness assessments, End of Program assessments, certificate of skill attainment, CTE college credit earned, and
program concentrator and completion rates as a measure of program effectiveness and success.  Assessment outcomes
are compared to previous performance, data trends, program support, and teacher support. Following self-assessment,
teachers collaborate with members of the Technical Skills Committee to create the program self-assessment using the
quality program standard indicators. This data is used to support goals for instruction improvement, professional
development options and budgeting for State and Federal CTE grant programs which includes teaching materials,
software, and equipment needs for further improvement of CTE programs. CTE course assessment results are also used
to compare student outcomes between teachers, schools, and programs. These results are examined to determine
necessary improvements in content delivery and to drive specific standards-based focus in classroom delivery. Districts
utilize the Professional Learning Communities (PLC) for examining data and making data driven decisions regarding both
program and classroom data. Teachers worked individually and collaboratively with the CTE implementation specialists to
further refine curriculum, formative and summative assessment, and instructional strategies that aligned with student need
   

Colleges:    

College of Southern Nevada (CSN):The Office of Sponsored Projects (OSP) monitored all budgets and implementation
into the coursework and classroom by working directly with the deans and department chairs.  In addition, OSP worked
with Financial Services, Facilities, and Office of Technology Services (OTS) to ensure the internal process allowed for
integration into the classroom by the spring semester.  Each dean worked to ensure programs reflect industry standards
through workforce partners, advisory committees and industry conferences. Strategies used to measure program
effectiveness include evaluating completion of degree/certificate programs and attainment of industry certifications in
areas such as Computing & Information Technology (CIT) and HVAC, and reviewing the findings of accreditation
organizations, by which CSN is assessed through reports and site visits.    

In FY18 each academic program that received funding was required to submit a report that provided details on the
intended outcomes and actual outcomes. Information provided included details on faculty attending professional
development and specific skills/knowledge students acquired from new supplies/equipment purchased.  Each Dean was
actively involved at all stages to ensure programs reflect industry standards through workforce partners, advisory
committees and industry conferences.  Strategies used to measure program effectiveness include (1) evaluating student
completion of degree/certificate programs; (2) attainment of industry certifications and (3) reviewing findings from
accreditation organizations obtained from reports and site visits during the program year.    

Truckee Meadows Community College (TMCC): All programs and courses have outcomes that are measured on a regular
basis. The College supports the improvement of programs through this formal assessment process which ensures that
classes and the larger programs that they fall into are meeting the outcomes they are expected to meet and that students
are achieving the goals of each course or program. This regular evaluation process involves instructors, chairs, deans,
our assessment director, and vice president. Courses and programs improve as a result of these rigorous processes that
ensure relevant content.    

Great Basin College (GBC): GBC evaluates career and technical education programs in the following ways: Individual
program reviews are conducted every 5 years on each of GBC’s programs. Due to this rotation, no CTE programs were
reviewed during FY18. Strategic plans for each program are in place and reviewed and evaluated twice each year to
determine what works and what needs improvement or modification. Program Advisory Boards are in place for each
program. The boards review curriculum and make suggestions for changes/improvements based on industry
needs/standards. Regular review of Institutional Research (IR) data occurs. Perkins accountability reporting allows for
data collection and review to determine whether or not GBC is meeting the state negotiated performance indicators.     
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Western Nevada College (WNC): WNC uses a number of assessment and evaluation processes. The Program
Assessment and Review Committee oversee the program review process. The Curriculum Committee monitors program
design and content, while providing frequent oversight. Individual instructors are evaluated annually by their supervisors.
The NSHE Regents program reviews reports by the program instructional processes, content, and outcomes. Evaluation
consists of the program assessment committee, program review procedures, and curriculum committee review, student
class-by-class, evaluation of instructors and facilities each semester, and instructor annual evaluations. Also, WNC
Career Pathways validates programs that are aligned to career paths. Technical skills committees are another part of the
feedback and evaluation system WNC maintains a series of advisory boards that represent communities in the service
area. In addition, we have partners in the process of workforce development that contribute to the design, development,
implementation, and evaluation of WNC career and technical education programs. These organizations and agencies
include; Nevadaworks, JOIN, JobConnect, NCED, Nevada Hispanic Services, the Partnership of Community Resources,
Northern Nevada Development Authority (NNDA), the Washoe Tribe, the Paiute-Shoshone Tribe, the Northern Nevada
Indian Higher Education Collaborative, Technical Education and Business Alliance (TEBA), Associated Builders and
Contractors, Associated General Contractors, Builders Association of Western Nevada, Douglas County Building Industry
Association, The Carson Manufacturers Forum, Nevada, Dream it Do it, and local Chambers of Commerce.      

Secondary/Postsecondary strategies for meeting the needs of special populations     

Districts: Students with an Individualized Education Plan (IEP) or 504s are offered additional
resources/accommodations/modifications, as indicated in their IEP or 504, to ensure success in their program of study. 
For students with an IEP, modifications such as differentiated curriculum and instruction, special equipment, and tutoring
are offered by staff. Interventions are provided for students that are not achieving their academic potential and are at risk
for not reaching target scores or have failed courses. Student grades and summative testing outcomes are tracked by
semester to identify struggling students, particularly those associated with special populations. These students are
targeted for success planning to assist them in successfully completing a program of study and to enable them to better
meet adjusted levels of performance. School, parent, and student responsibilities are agreed upon, implemented, and
evaluated.  Specific interventions include: coordinating opportunities for special classes, test taking seminars, before and
after school competency seminars, ESL support, translation services, curriculum modification, role models and mentors,
tutoring, and counseling.  Also, many Special Populations students who are identified through the IEP or 504 are provided
resources to work with college disability support services staff in order to support the transition to college.  Additionally,
Teachers receive support at the district and school levels in differentiation practices targeting IEP and English Language
Learners with additional training for literacy improvement strategies that support the academic success of second
language learners.    

District example (Lyon County): Lyon County School District (LCSD) has seen the need to increase accessibility for our
special populations in CTE course classrooms. As a result of that need, LCSD utilized funding in FY17-18 to put into place
six paraprofessional positions and a district wide Transition Coordinator.  The paraprofessionals were placed at the top
three enrollment schools including Dayton HS, Fernley HS, and Yerington HS. The main goal for these positions is to
support our special populations in our CTE classrooms.  With the aid of the transition Coordinator and collaboration with
district case managers we were able increase special population enrollments in CTE courses.  The Transition Coordinator
was instrumental in supporting the process by providing communication with the resource teachers, support of the
paraprofessionals as they supported students in resource classrooms, and coordinating a smooth transition as students
graduated or age out into the workforce.  The transition Coordinator worked side by side with the Vocational Rehabilitation
office to transition students from high school to the workforce.    

Colleges: Students with documented disabilities who need physical or academic accommodations can register with
college disability resource centers. Accommodations may include: academic advising, tutoring referrals, extra test time,
note taking, alternative testing environments, assistive technology, faculty liaison, auxiliary aides, and sign language
interpreters/captioning. Additionally, disabilities support services offer professional development workshops to assist
instructors in accommodating special population students. Colleges have also implemented various strategies for
recruitment and retention, designed to reach out to special population students, which promote enrollment, course
completion, and degree attainment. Financial Aid Offices provide stipends for unmet financial needs to economically
disadvantaged students, single parents, single pregnant women, and displaced homemakers, allowing special population
students to prepare for further education and training for high-demand occupations.    

Specific examples include:     
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College of Southern Nevada (CSN): To meet the needs of special populations Perkins funding provided Supplemental
Instruction (SI), Tutoring and ReEntry and Career Services (ReEntry).  SI and Tutoring addressed students’ classroom
needs in understanding coursework.  ReEntry provided funds for uniforms, books, transportation and tuition to address
financial barriers that impact our students retention and completion.    

Western Nevada College (WNC): Services and/or resources are available to assist special populations with the practical
application of skills through the Disability Support Services office. They range from having a sign language interpreter for
the hearing impaired to talking books for students with a learning disability, to testing accommodations, etc. The WNC
Disabilities Support Services Coordinator also provides professional development workshops to assist instructors in
accommodating special population students. In addition to this approach the college has implemented various strategies
for recruitment and retention designed to reach out to special population students and others such as the Latino Cohort,
which promotes enrollment, course completion and degree attainment among Latino students and is tailored to first
generation students. The Student Veterans of Western Nevada College Club has formed to enhance the college
experience and success for student veterans, while fostering comradeship and cooperation among group members.
WNC, through its prior experience in working with special population’s students has developed strategies to address the
Nevada Department of Education identified barriers that are frequently encountered by each of the special populations
groups. Many of the NDOE suggested strategies are presently being used by WNC for serving such groups. Additionally,
WNC has established a program with Perkins funds and facilitated through the Financial Aid Office and the Business
Office disbursement process to provide stipends to economically disadvantaged Single Parents, Single Pregnant Women,
and Displaced Homemakers for unmet need. These funds are also available to economically disadvantaged persons who
do not qualify for FAFSA due to prior unpaid student loans or similar considerations.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Districts:    

Clark:  There were several ways that technology was improved and expanded throughout the CTE programs in CCSD. A
variety of technological devices were obtained for use in all career and technical education programs including
Chromebooks, enhanced laptops, desktops, laser engraver, robotic arm technology, virtual welders, Wacom tablets, and
Go-pro cameras. Teachers were provided with training to advance a variety of technological skills including implementing
digital portfolios into the curriculum, graphic design, digital media and web design. Additionally training was provided to
teachers as an integral part of implementing and updating the manufacturing technologies program as well as preparing
students to use current industry equipment and practice industry aligned skills.  Furthermore, activities and events
involving coding, robotics, and workplace readiness concepts were introduced into 7th and 8th grade exploration classes.
In addition, students had the opportunity to showcase skills learned at a STEM event where 400 middle school students
participated from 20 middle schools. There, they also learned about several of the Skilled and Technical Sciences
pathways through hands-on activities that focused on manufacturing, construction, welding, and safety.    

Washoe County:  In SY 2017-18, WCSD focused on developing, improving and expanding the use of technology in CTE
by providing:    

Access to industry standard software (such as Creative Cloud and Microsoft 365), equipment (such as computer
numerical control machines and robotics), and moving toward a 1:1 technology platform in some classrooms to facilitate
self-paced training and re-training opportunities (such as tablets in medical and culinary programs);    

Training for teachers in various aspects of technology use to include collaborative programs (Microsoft Sharepoint,
Teams) and ensuring all CTE teachers received formalized training to learn basic coding and application development
skills that can be embedded in all CTE coursework to augment student outcomes;    

Engaging in strong collaborations with technology industries, such as Microsoft, Apple, Switch and Code.org, to increase
understanding among CTE teachers of the application of technology skills in industry, as well as engage students in
work-based learning experiences and real-world projects; and    

Developing a partnership with Reno Technology Academy to provide opportunities to train teachers in principles of
Cybersecurity, as well as develop comprehensive programming for specific high schools.    
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Districts at large: Many districts continue to implement 1 to 1 technologies (primarily with Chromebooks) to provide direct
access to the internet and digital course materials to enhance curriculum and instruction. These strategies provide
improved access to industry standard software, facilitate self-paced and re-training opportunities, and enhance
assessment opportunities for students by providing direct access practice testing and simulation programs. Examples
include: PassAssured (pharmacy tech), eClinicalWorks medical office management and record-keeping (Health
Information Management), Microsoft Office Specialist (Administrative Services), Adobe Certified Associate (Graphic
Design), and Entrepreneurship students access to on-line simulations to create business plans, restaurants, retail centers,
and sports facilities. Additionally, strategies/upgrades include working with CTE teachers throughout the district to develop
a plan for the addition of adequate amounts of computers and the software needed to support student learning in CTE
classrooms. Upgrades and new equipment include both hardware (computers and related electronic devices such as
tablets and notebooks, e- readers, smart phones, personal digital assistants, camcorders, graphing calculators, and
electronic whiteboards etc.) and software (Internet/multimedia development tools, engineering applications, social media,
and collaborative editing platforms). Specific strategies include rural districts working with mining employers to identify
industry standard equipment needs to improve student competencies with technology which leads to entry into the high
demand, high wage fields in mining. The development of STEM labs to provide students with opportunities to incorporate
real-world technology with their instruction through the use of Z-Space 3-D technology, 3-D printers, computer science
and Drone technology enhance the overall learning experience for students.    

In addition, districts have provided CTE teachers with comprehensive professional development/training on integrating
technology into the classroom to improve student competencies with technology, leading to entry into high-wage,
high-demand technology-related fields, and fields requiring greater technology proficiency. Professional development
strategies to provide advanced class instruction included:Teachers in engineering programs received extensive
professional development training in the use of Project Lead the Way curriculum which utilizes AutoDesk (AutoCad,
Inventor, and Revit), SolidWorks, and Sketch Up. Health Sciences personnel attended sessions framing critical issues
facing health science education, participated in forums, seminars, roundtable discussions, visited an extensive exhibition
featuring education resources, and met representatives from professional healthcare professions and organizations, and
exchange ideas with hundreds of health science colleagues. The Agricultural Mechanics faculty participated in PD to
expand skills and knowledge in general shop safety, basic welding, electrical applications, water management, machinery
maintenance and repairs as well as the use of technology and industry standard equipment. Students benefited from the
improved curriculum, standards integration, and academic integration   allowing them to be better prepared for the
program completion assessments, end of course core subject assessments, and employability assessments.    

Colleges:    

College of Southern Nevada:  CSN improved or expanded the usage of technology in CTE programs included:    

Advanced and Applied Technology - Engineering Technology:  Perkins funds purchased a Comprehensive Physics
System, which included Mechanics, Waves, Optics, Thermodynamics and Electromagnetism that support the control
systems and related electronic and mechanical technology courses.  The equipment simulates the operation of an
assembly line and allows students to familiarize themselves with manufacturing applications encountered in modern
production line facilities.    

Arts and Letters - Music Business Technology:  Software (Synthmaster) was purchased that is a widely used music
production software.  It allows our courses to stay current with the “hot” products that are used to compose sounds for
different styles of music in the contemporary music genres such as Electronic Dance Music and Hip Hop.    

Business Hospitality and Public Services – Law Enforcement Training Academy (LETA):  LETA purchased the Virtra
Systems 300 LE-SP Simulators.  The simulator creates fully immersive active engagement scenarios in a 300-degree
environment.    

Great Basin College:  Continued to purchase appropriate equipment and technology to support CTE programs with
institutional funding from student fees so that CTE areas remain current with employer demands.    

Truckee Meadows Community College: All of the programs funded under Perkins use standard classroom technology to
deliver instruction. Additionally, supplemental course materials are delivered through an online learning management
system called Canvas, which is used for pre/post-test administration, materials file sharing, course syllabus and
instructor/student communications. All Curriculum developed with Perkins funding has been uploaded to Canvas.    
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The use of technology is built into all of the Applied Technologies programs. These programs are 50-90% hands-on and
technology updates are critical to the program. The lab technology differs from program to program.  In Welding, Perkins
funds were used this past year to upgrade the aluminum welders and purchase a new plasma table. The plasma table is
CNC controlled and students are learning to program. Perkins also funded a trainer for students to learn newer
automotive air conditioning systems. And a TMCC instructor participated in the National Coalition of Certification Centers
(NC3) Train the Trainer certification, which allows the instructor to administer the training and certify students for Snap-on
industry recognized certifications at no additional cost to the students.    

During the program year, the Educational Partnership Program used CRM (customer relations management) software,
Starfish, to facilitate communication with program participants and academic faculty.  Educational Partnership program
staff, faculty and students were provided training in how to interact with the software which allowed for staff to build “to do”
lists for students and for faculty to report student progress, to provide “kudos” for student performance and to raise alerts
or make referrals when concerns about student performance were observed.    

The Dietetic Technician Program used Perkins funding to purchase a clinical site laptop. The clinical site laptop is used
when the program faculty conducts site visits to clinical, community and food service sites in the Reno and Carson City,
NV areas. The laptop is also used onsite to evaluate progress and track internship experiences and hours and also
provides access to all mid-internship evaluations and student resources. This has also been an asset for conducting tours
and designing intern schedules at the new site, a long-term care facility (Manor Care) where a program graduate now is
employed and serves as a preceptor for students working on their internships.    

In the Emergency Medical Services (EMS) program, Perkins funding allowed for the purchase of Cardiac
monitors/defibrillators thereby upgrading the program’s technology to the modern devices that are being utilized in the
field of EMS. This allows for the alignment of equipment and technology that is being implemented by area and state
stakeholders who hire our graduates and will give our students an edge in employment as they will be fully prepared for all
evidenced-based care and equipment requirements that employers are looking for.    

Western Nevada College: The WNC curriculum committee meets monthly to review and conduct a screening process that
insures that all degrees and certificates awarded have a core offering that meets the academic standards of Northwest
Association of Schools and Colleges (NASC). Any program additions or new degrees are screened to see if academic
standards will meet NASC guidelines.    

The accreditation process whereby outside postsecondary auditors make an onsite visit requires the integration of
academics in CTE. It also requires that programs contain a coherent sequence of courses that assures learning in both
core and academic and CTE subjects. The teachers are required to integrate academics in order to retain regional
accreditation for their programs plus the WNC curriculum committee reviews each CTE program for inclusion of
academics.    

Northwest accreditation is given for five or ten years. WNC was given a ten-year accreditation, but must submit an interim
report every five years. Preparation for accreditation is at least a two-year process by an internal evaluation committee.
WNC is engaged in a required self-study in preparation for the next accreditation visit in school year 2020.    

WNC has been committed to achieving national accreditation or industry credentials in each of its CTE program areas. It
has been a trend for industry sectors to identify with portable credentialing associations that identify competencies for a
desired career path. These industry competencies address the state skill standards from the national perspective. The
national certification strategy will insure strengthening the integration of academics in CTE programs in order to meet
national standards. Evidence of this commitment is reflected in the attainment of NATEF certification for the WNC
Automotive Technology Program. The WNC Nursing Program is nationally certified and monitored by the State Board of
Nursing. The Welding program is AWS certified and is now an Accredited Test Facility site. The Computer Networking
program is a CISCO Networking Academy and Machine Tool Technology is NIMS certified. Each of these certifications
requires demonstration of the ability to read, write and perform mathematical calculations at a college level.    

The WNC President and the Vice President of Academic and Student Affairs have made a commitment to have all WNC
career and technical programs achieve and maintain national certification or accreditation. This effort ensures institutional
excellence for WNC CTE programs. Currently all selected national program accreditations or certifications will be
achieved primarily with Carl Perkins funding and/or a collaborative effort from public workforce agencies WIA funds and/or
U.S. Department of Labor grant funds.   
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3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Districts:    

Clark:  The Career and Technical Education (CTE) Dept. provided more than 132 different Professional Development
(PD) opportunities spanning all career clusters, delivered in face-to-face, blended, and online formats. All of these options
help teachers in the development of Professional Development Plans (PGP), which are mandatory in CCSD and some for
both the PGP and licensure renewal.  Forty-seven different online professional development sessions were offered in a
variety of content specific and overall digital and technical integrations to enable teachers to add to their skill-set and
provide enhanced industry relevant opportunities for students. Multiple IMAGO (a social-emotional learning company)
trainings, were offered at high schools to introduce students to industries and the global and local problems they were
designed to solve. Critical life skills, such as digital ethics and safety, were also a focus. Training was provided that was
tailored to meeting the needs of new teachers (teachers in years 1-3).  In addition, CTE provided support to teachers in
identified areas of need related to improving instruction in CTE classes.  CTE teachers gained valuable knowledge and
sought professional growth through attendance at national, state, and local conferences such as: Association for Career &
Technical Education (ACTE), Nevada Association for Career & Technical Education (NACTE), ACTE Region V, Project
Lead the Way (PLTW), Computer Using Educators (CUE), MBA Conclave/High School of Business (HSB), Adobe Max,
Google Apps for Educators (GAFE), CISCO Live, Western Business Education Association Conference, Sewing and
Stitching Expo, Computer Electronics Show (CES), Sneak on the Lot, EdTech, International Society for Technology
Education (ISTE). These conferences included sessions on current industry trends in each program area, techniques for
the use of technology and best practices in the classroom.    

Washoe County:  WCSD provided professional development opportunities for pre-service and established CTE teachers,
counselors, college/career center facilitators (CCCFs), and administrators throughout the year. Annually, topics and
professional development activities are developed through a collaborative conversation with each group of stakeholders to
address gaps in knowledge and ensure a continuation of the work that has been done in the past. Using this method
ensures that professional develop is useful, high quality, classroom focused and focused on sustainable outcomes.    

To ensure continual improvement, professional development with all stakeholder groups occurs at regular intervals
throughout the year. Trainings include identified and relevant topics such as developing employability skills and student
learning objectives and industry-education dialogues that allow both groups to gain insight and develop a more
collaborative approach to academic, technical, and soft skill acquisition. Some examples of stakeholder specific
professional development opportunities are:    

1) Pre-service & new CTE teacher training: Those showing interest in becoming a CTE teacher or newly placed in a CTE
environment are placed with a veteran CTE mentor to work side-by-side in the classroom for a minimum of 15 hours;
observe in several other classrooms to identify and reflect on teaching/learning strategies and classroom management;
shadow a counselor and Special Education teacher; and collaboratively attend school and District meetings to understand
the nature of the job responsibility outside of classroom teaching.    

2) NDE New Teacher Training:  WCSD supports new CTE teachers to attend the annual New CTE Educator Training
offered by the NDE each July.  In July 2017, 11 new teachers, two new administrators, and one new counselor attended
the training.    

3) Monthly and bi-monthly in-service:     

a. All CTE teachers meet monthly to engage in targeted professional development. In SY 2017-18, the focus was aligned
to District goals around equity and inclusion and success strategies to support student achievement; and     

b. CTE counselors meet bi-monthly to review changes in CTE programming, examine student data, and focus on
recruitment and retention practices.    

4) At least quarterly industry-education collaboration meetings are held as part of Program Level Industry committee work.
These meetings are planned around topics intended to spark discussion and collaborative problem solving. These are
structured meetings but provide enough flexibility to allow for focus on relevant industry or education topics that may
emerge.    
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5) Teachers are also provided opportunities to maintain and learn new skills that are specific to their industry. These
opportunities include attending specific trainings and participating in industry externships. In SY 2017-18, over 80% of
CTE teachers participated in an experience that increased their competency in their specific topic.    

Carson:  Carson City School District continues to maintain a three year, multi-level new hire program that meets
professional development needs of teachers. At the District Level, the Professional Learning Coordinator coordinates
and/or provides initial support in the first year of employment training for NEPF, Learner Center Model, Infinite Campus,
and District Student-Mastery Data Systems. Second year New Hires enroll in HQSI-Highly Qualified Sheltered Instruction
training, a three credit/year long course which includes theory, practice, observation, and feedback from highly qualified
HQSI instructors. The goal of this professional development is to offer teachers support in providing high quality
instructional strategies, assessment, and feedback which will assist them in meeting the diverse needs of English
language learners.    

At the site level, new hires are supported by a site mentor, CTE mentor, and the Implementation Specialist. Topics for
support from these individuals includes: Family Engagement, Lesson Planning, Classroom Management and Discipline,
Formative and Summative Assessment, and Grading Practices.    

All teachers can receive weekly, drop-in professional learning support related to creating and maintaining a technology
enhanced classroom at the district-sponsored Tech Café. Teachers attending Tech Café have several different
opportunities to earn credit for their time.    

Two CTE Administrators, one teacher, and the Implementation Specialist attended ACTE in Nashville, TN last December
and received training and information in all aspects of CTE. Five individuals attended the Nevada ACTE conference held
during July at Lake Tahoe.    

The Health Science, Agriculture, and Engineering teachers at Carson High School also attended professional
development conferences related to their pathways during the year to maintain industry certifications and receive training
related to high quality instruction and industry.    

Churchill:  Instructors attended skills competitions along with their students and received training in their specific
programs.  The Agriculture instructor accompanied students to their Greenhand Leadership Conference, National FFA
Convention and Winter Leadership Training.     

This participation promotes the integration of coherent, rigorous and challenging academic standards in career and
technical education curricula.  Ongoing Professional Development allows Career and Technical Education (CTE)
administrators to continue to improve the CTE program at the high school. Being involved in the statewide projects,
conferences and teams provide continuous improvement in the implementation of the programs.  Administrators will have
the opportunities to improve and sustain a quality program.        

Churchill County High School (CCHS), working in collaboration with the Western Nevada College, designed a
professional development program specifically for CCHS counselors.    

Douglas:  CTE instructors will continue with district professional development activities that have been identified in the
District Performance Plan, as well as the School Performance Plans. All teachers attend monthly CTE collaboration
trainings to enhance curriculum to improve student academic achievement. Evidence-based effective teaching strategies
regarding key vocabulary, verbal scaffolding, student discourse, providing specific and immediate feedback, and
assessment of student learning are the highlights of the discussion. Additional professional development activities focus
on depth of knowledge in addressing the goal of strengthening academic achievement and CTE Skills Attainment.
Balanced literacy, especially content reading and writing, continue to be a school and district focus.    

Effective research-based instructional strategies, including High Quality Sheltered Instruction (HQSI), are for good for all
students and especially effective in instruction for special population students. These effective strategies continue to an
emphasis of both the District Performance Plan and Strategic Plan.    

Career and Technical Education instructors have been involved in HQSI trainings that provide strategies to ensure
children’s differences of gender, race, ethnicity, ability, and/or language do not result in differences of opportunity. HQSI
reach is broad, encompassing bilingual care and education and multiculturalism, cultural identity and cultural assimilation,
special education, cross-group dynamics and within-group differences. Teachers and district and site leaders acquired the
following practices that have been found to enhance achievement for all students:    
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•              Instructional Practices to Engage and Support All Students in Learning    

•              Student Engagement Throughout the Learning    

•              Selected Concepts That Maximize Student Engagement    

•              Level of Cognition    

•              Instructional Practices Related to Standards, Curriculum, and Students    

•              Assessing Student Learning    

•              Creating and Maintaining an Effective Learning Environment for Student Learning    

District funded collaboration days have also focused on providing training for CTE teachers on what is rigor and  the
“Depth of Knowledge” framework for development of CTE program Scope and Sequence/Curriculum Guides.  Douglas
County School District is committed to continued development, improvement and expansion of CTE programs.  As current
programs of study grow and new programs are developed, it is evident that teachers need technical assistance and
support to integrate current CTE curriculum. Through a rigorous professional development program, teachers will be
provided the tools necessary to empower students and transform their classroom into a collaborative engaging space
where content comes to life. Professional development has been aligned to CTE State Standards, Common Core State
Standards, and Next Generation Science Standards that will allow students to increase their technical skill attainment in
all programs of study, as well as improve their academic achievement.    

Elko:  ECSD had teachers, administrators and counselors  participating in the Nevada Association for Career and
Technical Education State conference, the Association for Career and Technical Education National and Regional
conferences, the National Association of Agriculture Education National and Regional conferences, National MBA
Conference, National Future in Education Technology Conference, National Sports Medicine Education Conference,
Nevada Emergency Services Conference, Bridgerland Meat Science Training, CASE Agricultural Science Symposium,
Lincoln Welding School and personalized training for CNC Furniture Cabinet Making equipment purchased the prior year. 
  

First year CTE instructors attend the District sponsored Retain, Inspire, Support, and Educate (RISE) week-long program
at the beginning of the school year to receive instruction and assistance with teaching methodologies and District policies.
   

CTE instructors attend State and National CTSO events to collaborate with other CTE instructors on trends within the
pathway.    

Humboldt:  Comprehensive professional development is an integral part of CTE teachers’ professional learning.
Educators globally are working to design new models of learning that better prepare learners for life and work in the 21st
Century. The purpose of 21st Century learning designs is to help educators not only stay current on needs, expectations,
and methods of industry, but also to identify and understand the opportunities that learning activities give students to build
21st Century skills.    

Lowry HS teachers engaged in sustained ongoing professional learning on Kagan Collaborative Learning Structures in the
classroom in SY 2017-18. Collaboration is one of six critical 21st Century skills necessary for success in the workplace.
The rubrics used to assess these essential skills were developed and tested internationally through the Innovative
Teaching and Learning Research project (2012). At higher levels of the rubric, students have shared responsibility for
their work, and the learning activity is designed in a way that requires students to make substantive decisions together;
ultimately working and learning more interdependently. These features help students learn the important collaboration
skills of negotiation, conflict resolution, agreement on what must be done, distribution of tasks, listening to the ideas of
others, and integration of ideas into a coherent whole. The strongest learning activities are designed so that student work
is interdependent, requiring all students to contribute in order for the team to succeed.    

In addition, CTE teachers continue to receive embedded and ongoing professional learning as part of the Nevada
Educator Performance Framework (NEPF) system. NEPF outlines key workplace pedagogies (e.g., critical reflection,
designing coherent instruction, differentiating instruction for diverse learners, engaging students in learning, using
assessment in instruction, and collaboration etc.) to promote educator effectiveness and to ensure all students master
standards and attain essential skills to graduate high school ready for college and career success.    
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Inherent in this workplace learning model is progression as a key component in the design and implementation of
professional learning in the workplace. A variety of structures (e.g., Saturday classes), as well as a PLC structure
embedded weekly in teachers’ schedule that provides high-quality, sustained, and classroom focused results-oriented
learning. An embedded structure gives instructional leaders access to expand professional learning opportunities by using
a range of resources and activities to develop teachers’ capacities to be strategic, adaptive, and innovative in practice.
Workplace learning is and continues to be “an important essential component of the overall professional development of
CTE teachers.    

Lander:  Professional Development for teachers is planned by fellow CTE teachers who know standards and current
demands in CTE. Professionals are contacted to train and develop rigorous trainings for CTE teachers state wide.  A
variety of methods are utilized including technology, STEM, content areas of high skill, high demand, and high wage
occupations so that teachers have current skills for those areas.     

Lincoln: Teachers and administrators are encouraged to attend any PD offered in their areas of expertise.  When possible,
LCSD supplements or covers the cost to enable staff to better afford those Professional Development Programs available
to them.     

 Lyon:  LCSD provides CTE Teachers access to all district professional development opportunities, including new teacher
trainings.  For CTE specific training the CTE Coordinator and Director have begun CTE Collaborations on top of the
Advisory meetings that are taking place quarterly.  The CTE department has made funds available for subs so that CTE
teachers can have programmatic collaborations.  The goal into SY18-19 is that based on program area, teachers will have
monthly to quarterly job alike meetings.  We will be making our curriculum uniform as much as possible as we navigate
adoptions and get programs aligned.  This is the goal as we have students who transfer district wide.    

Beyond this we are continuously supporting all requests for Professional Development (PD) submitted by CTE teachers
as it relates to their specific program or programs. Through the use of Perkins, CTE Allocation, and Title II, we
accommodate as much PD as can be funded.    

Mineral:  MCSD continues to provide comprehensive teacher training with teachers being trained in developing lessons to
meet the requirements of the NEPF and classroom management.    

The CTE Coordinator attended the Spring State CTE meeting to attain current and coming information on CTE programs
and their effect on MCHS. Every Tuesday and Thursday morning teachers meet as a full group or in subject specific
PLC’s. These meetings provide the opportunity to plan for requirements in the classroom or to improve classroom
instruction.  MCHS’s Principal, Guidance Counselor and CTE Coordinator attended the NACTE Summer Conference
where training took place in curriculum and program management. Melissa Cardenas attended a Health Science
conference to enhance her ability to teach her classes as well as prepare for the upcoming EMT sequence for her
students. Ms. Jones traveled to Reno Academy of Arts, Careers and Technology with her students and CTE Coordinator
to observe the school’s Culinary Program.  Each of the trainings, conferences, workshops and meetings helped enhance
the CTE programs and provided insight into the operation and further ability to provide students a quality instruction.    

Nye:  Nye County School District is focusing on improving Tier I instruction throughout all classrooms. Professional
development is on-going for Leadership, data driven instruction, Kagan strategies, Positive Behavior Supports,
MasteryConnect, standards based instruction, and intervention that assists students at grade level while scaffolding
knowledge to make gains.  Teachers use their data to drive instruction and all professional development and other
purchases are made under the ESSA evidence guidelines. The district has provided a 50 minute professional learning
community time daily in every teachers schedule. The PLC time is used for professional development among grade level
teachers, school and district initiatives, and curriculum and assessment development. All CTE teachers participate in
professional learning communities.  NCSD has been working for approximately 2 years in guiding improvements in
instruction across the district. Growth is apparent in some pockets with 5 schools being identified as Shining Stars. Some
schools are struggling and the district is assisting with resources and expertise. NCSD wants to be the fastest improving
district in the fastest improving state in the nation.    

Pershing:  Although Carl Perkins funding was not used our instructors were given access to our regional professional
development activities. Instructors were also given time to attend statewide CTE conferences and trainings about
implementation of Common Core Standards and their role in this process.  In addition our CTE Staff was given time
during our in-service days to meet as a group to assess their programs and work together in improving our CTE
department while working with local industry and our advisory team. Pershing County also did complete QPS evals.    
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White Pine:  The high schools continued their weekly, embedded professional development for all teachers, including CTE
teachers, counselors, and administrators.  This professional development included    

-Writing strategies in all classes    

-Data analysis and assessment development    

-Use of technology to enhance instruction and learning opportunities    

-Reading and writing strategies for informational text    

-NEPF    

-STEM practices    

CTE teachers meet together for PLC meetings weekly.  Administration and NNRPDP staff also participate in these
meetings.  The focus this reporting year was on the incorporation of reading and writing strategies in the CTE classrooms,
development and analysis of common assessments to develop a higher level of academic and industry knowledge.    

College Responses:    

College of Southern Nevada: The Perkins grant provided access to CTE faculty professional development that included
attendance at conferences, skill based trainings and hands-on equipment training.  In addition, CSN provided professional
development as part of Convocation week and ongoing training and resources available through the Center for Academic
and Professional Excellence (CAPE).  Also faculty can request funding for out-of-state professional development from the
Travel Committee.  The diversity of the CSN professional development available allows everyone to attend training that
ensures technical skills and knowledge are at industry standard for faculty, advisors and counselors.  In Perkins FY18
funds paid for staff/faculty to attend the Supplemental Instruction (SI) Conference conducted by the University of Missouri
University – Kansas City.  The development of SI was started in Perkins FY16 and has continued to be maintained and
implemented into difficult coursework.    

Great Basin College:    

•              GBC has participated in the National Alliance for Partnership in Equity (NAPE) professional development to
complete the Program Improvement Process for Equity (PIPE) which has given us a plan for improving service to women
in non-traditional CTE fields.    

•              Various GBC workshops related to college instruction such as design, delivery and/or assessment, integrating
technology into existing college courses such as WebCampus (online) enhancement, interactive video cameras, ELMO,
SMART Boards (or similar technologies), for use in the classroom were offered to all GBC faculty throughout the year.     

•              Training/conferences were provided for 11 faculty members from welding technologies, computer technologies,
electrical technologies, instrumentation and business who have been able to bring their learning into the classroom.    

•              We also provided secondary teacher professional development workshops including the annual partnership
workshop that focuses on CTE College Credit and pathways, as well as a cyber security workshop and a welding
workshop.    

Truckee Meadows Community College: TMCC has a Professional Development office that provides ongoing professional
development opportunities to faculty and staff at the College. For the two weeks prior to every semester, we have what we
call Professional Development Days. During this time all day, every day, is filled with relevant professional development
opportunities. Additionally, our Professional Development office offers multiple professional development workshops and
programs throughout the year to support faculty and staff growth and development. Finally, our WebCollege department
provides ongoing professional development opportunities for all faculty for best practices in online education and more.    
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TMCC’s Career and Technical Education (CTE) College Credit coordinator shared pertinent information and helped
establish and maintain working relationships with other CTE providers in the state by offering an educational workshop at
the Annual Nevada Association of Career and Technical Education Conference. In collaboration with her colleagues, the
coordinator offered a workshop to share new program requirements. The workshop titled "CTE College Credit -
Strengthening Postsecondary Pathways for Students" provided a program overview; recap of outcomes; discussion of
statewide articulation agreements with their alignment to degree/certificate pathways; and discussion of the resources
available to ensure all eligible students participate in the CTE College Credit program.    

TMCC’s established a new position that was supported by Perkins funding and was based on the outcomes from our
participation in the Program Improvement Process for Equity from the National Alliance for Partnerships in Equity
(NAPE-PIPE), a conference designed to assist schools to develop and implement actions plans to recruit non-traditional
students in CTE programs. The Non-Traditional Student Recruiter organized a Counselor CTE Training Day which
focused on providing middle and high school counselors with hands-on tutorials of various CTE fields. For the training, 15
school counselors completed activities with TMCC instructors and were able to learn and ask questions about each
program. The goal was to provide the counselors with a deeper understanding of the work, wages, job opportunities, and
education requirements for each program.    

Perkins funding supported our Hybrid vehicle expansion planning, which included one of our automotive instructors visited
five different community colleges with existing hybrid programs. While not a formalized training, these exploratory visits
were designed to understand the equipment and curriculum needed for our programs. The peer-to-peer sharing allows us
to get best practices and the lessons learned by these organizations.     

Western Nevada College: WNC has a professional development fund which insures that resources are allocated to
provide faculty access to high quality, intensive and focused continuing education. This fund is overseen by the College
Staff Development Committee which reviews fund requests for relevance to instruction and program needs. The faculty
and staff annual evaluations require that each person to write a summary of their professional development
accomplishments based upon written prior goal setting. Supervisors meet with faculty a minimum of three times per year
to formally review performance. In addition, division directors and the Vice President of Academic and Student Affairs are
required to visit each classroom to evaluate instructional efforts and activities. The WNC Disabilities Support Services
Coordinator has offered professional development workshops to assist instructors in accommodating special population
students. Secondary school guidance counselors participate in professional development relating to CTE program of
study development and Career Pathways Leadership Certification Training.    

Nursing is a field that changes with the technology of medicine. Not only does WNC require professional development but
in order to retain their licenses the teaching staff must upgrade in their area of specialty whether it is pediatrics, surgical
advances or emergency medicine. The National League of Nursing accreditation visit always ensures that instruction is
state of the art. In addition the State Board of Nursing is another part of the checks and balances. Employers are aware
that WNC graduates have a higher level of clinical skill than other program graduates due to extensive applied clinical
learning.    

“Each CTE instructor is actively involved in an annual professional development activity related to his/her are of
instruction” is true. “Endorsed by the Nevada Department of Education” may or may not be true since WNC (community
college) faculty are not required to be NDOE certified. Instructor qualifications are listed in the WNC catalog on line.
“Where appropriate, the CTE subject matter instructor has been designated chairperson/manager of the program area
(E.g. Nursing). Since WNC has relatively small CTE programs, the instructor is also what would be considered a
department chair in programs with multiple instructors.    

Secondary school guidance counselors are active members of the WNC Regional CTE College Credit Consortium and
participate in professional development relating to CTE program of study development and Career Pathways Leadership
Certification Training. In addition, the Bridge to Success program has dramatically improved communication with service
area secondary guidance staff and CTE programs.    

The programs at WNC, support education programs for CTE teachers and personnel by having a standing Curriculum
Committee whose responsibility it is to continually review all academic programs including career and technical degree
programs.  Northwest Accreditation requires that academics are integrated into the career and technical certificate and
degree programs. The WNC curriculum committee is tasked with this responsibility and the WNC Assessment team, a
subcommittee of the WNC Strategic Planning for Institutional Effectiveness (SPFIE) committee verifies the completion of
that process and other quality assessment elements that are generated by the Program Assessment and Review
Committee (PARC).    
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In order to achieve Northwest Accreditation, mathematical and social principles are required parts of the curriculum for all
degrees.  WNC has taken this responsibility seriously, so that when Machine Tool Technology students take MATH 110,
Shop Mathematics, the instructor focuses on ensuring that they understand right angle trigonometry which is essential to
doing the job in industry.  The scientific and economic principles are embedded in the career and technical offerings.  In
order to understand a basic safety principle in operating a lathe (E.g. the trajectory of a key left in the wrong place flying
off of a chuck) basic physics must be discussed.  Economically, the misuse of metal can cost significant amounts of
money.  An example is used where students are taught about a $100,000 mistake that cost a new employee his job.    

All students have full access to Career and Technical Student Organizations (CTSOs) The secondary students enrolled in
automotive, construction and machine tool classes are more likely to participate in CTSOs, however.  Almost without
exception, WNC students are likely to be employed are limited in their availability for extracurricular activities. Our
curriculum does address leadership, citizenship, interpersonal and employment skills through required coursework.  WNC
hosts SkillsUSA competitions.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Districts:    

Clark:  There were several ways that CTE provided preparation for non-traditional fields in current and emerging
professions. Some of those include:  Multiple targeted activities and trainings were held to increase female non-traditional
enrollment in STEM programs of study. For example, there were eight trainings related to STEM, four trainings related to
coding, and four trainings related to virtual reality. In addition, one STEM workshop training was specifically designed as a
focus of the #GirlsinSTEM initiative. On-site teacher support was provided to middle school teachers in STEM subjects. 
Students participated in CTE-hosted events such as Job Shadow Day, the Tech Expo, and Construction Career Day, all
of which expose students, including special populations, to high skill, high wage and high demand careers.  14 events
were hosted at various locations to promote, encourage and support young women in their awareness and pursuit of
careers in STEM and Technology.  These events included distributing information regarding the benefits of pursuing
high-demand, high-wage careers, facilitating hands-on activities, and providing the opportunity to ask female
professionals within an industry questions about their experiences, challenges, and any advice they may have.
Non-Traditional enrollments increased by 5.36% for the 2017-18 school year.    

Washoe County: WCSD CTE Department provided preparation for non-traditional fields in current and emerging
professions and other activities that expose students to high skill, high demand, and living-wage occupations in a number
of ways (see below). Each of these activities included specialized activities for non-tradition and special population
students:    

1) Facilitating participation in Career Exploration events and activities that focused on high-demand, high-skill industries
such as STEM (Construction Career Day, UNR Engineering Innovation Day), Manufacturing (company tours, National
Manufacturing Day events, and competitions), and Information Technology (Microsoft Imagine Cup project; Digi Girlz
Camp).    

2) Investigating and developing work-based learning opportunities with specific mentorship for non-traditional students
such as young men in human development (collaboration with the Veteran’s Administration) and young women in STEM
(participation in NASA Rover Challenge and Samsung Solve for Tomorrow with requirements for female participants and
providing female industry mentors).    

3) Raising awareness among teachers, counselors, staff such as promotion of all-girl robotics and trebuchet teams that
participated in local events; ensuring representation of non-traditional students in outreach materials; presentations on
Performance Indicators to seek stakeholder input (and buy-in) on meeting them for non-traditional students.    

Districts at large:    

Carson:  All 9th grade students participated in a total of six career exploration activities that were coordinated by the
Implementation Specialist. During the career exploration activities, students listened to guest speakers, toured CTE
programs, and took interest inventory surveys and self-assessments designed to highlight professional opportunities.    
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All CTE students, their parents/guardians, teachers, counselors, and administrators were invited to attend Carson High’s
first recruitment event sponsored by Tesla which highlighted opportunities for education and employment opportunities  at
Tesla in the fields of manufacturing technologies. Engineering students enrolled in Civil Engineering and Architecture job
shadowed at the Nevada Department of Transportation.    

Churchill:  Each year, during the spring high school orientation & registration night, counselors invite students to enroll in
the CTE classes while CTE programs have informational booths set up in the cafeteria in a college fair style event where
the students can speak with the instructor and CTSO officers about what each program has to offer. Simplified Programs
of Study are handed out to students to help them see how the courses build on and follow each other throughout the
program years. CTE 1and 2 were developed for the 8th grade level where students will be introduced to CTE courses
being taught at the Churchill County High School.     

Douglas:  DCSD counselors attend the NVNETS training and will continue to participate in training opportunities regarding
methods used to recruit nontraditional students. Nontraditional information will be disseminated to appropriate teachers. 
A presentation regarding trainings is delivered to all elementary and secondary district counselors as well as the DCSD
CTE Technical Skills Committee on an annual basis.  All career presentations across grade levels will include information
on nontraditional occupations.    

The district will continue to attempt to increase representation of female students in: Automotive Technology, Culinary
Arts, Computer Science, Welding Technology, Agriculture Sciences, Engineering, Biomedical Sciences and Information
and Media Technology programs.    

Career Days are held at district schools with representatives from nontraditional occupations, and DCSD students attend
the WNC College Day, which includes non-traditional representation.  DHS has an annual College and Career Fair to
encourage students to enter into non-traditional fields of employment or education.  Internship opportunities are made
available to all junior and senior students who have met the criteria for participation, and non-traditional occupations are
encouraged, supported, and mentored by business partners.  To support more apprenticeships, DCSD has recently
started a Work-Based Learning program.  The first year (2018-2019) will be development and soft implementation,
followed by full implementation (2019-2020) and sustainability.    

Douglas County School District further supports nontraditional efforts in the following ways:    

-5th and 6th grade students are brought to DHS as a part of their career day activities to tour and participate in CTE
programs.  This event gives young students exposure to non-traditional opportunities.    

-Female instructors teach agriculture, computer science, engineering, graphic design, web design and development, and
culinary classes as models for females in non-traditional occupations.    

-Non-Traditional videos are shown to promote participation.    

-Demonstrations by students participating in non-traditional programs for students and parents are a component of the
video shown at the annual registration faire.    

-Baker Hughes GE Volunteers provide information and engineering demonstrations to advanced science and math
classes and are well-represented by female engineers.    

-Non-traditional DHS students recruit and mentor 8th grade students in the CTE after-school program.  This year
approximately 35% of participating students were enrolled in non-traditional programs.    

Strategies to improve enrollment in programs leading to nontraditional employment are evaluated by reviewing registration
requests and enrollment of non-traditional students in CTE programs of study.  District staff and the CTE Advisory
Technical Skills Committee review CTERS data annually and improvement plans are made as indicated.    

 Elko:  ECSD continued to partner with local agencies, including Great Basin College, Newmont Mining, Barrick
Gold-North America, and Northern Nevada Regional Hospital to offer job shadowing and career information events for
non-traditional and special population students.    
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Humboldt: A critical CTE program goal is to raise awareness, explore careers, provide direct instruction in technical skills,
and expose students to a variety of career pathway opportunities in non-traditional fields, such as agriculture, welding,
construction, drafting, and auto. A key strategy for raising students’ awareness of the facets of non-traditional fields
currently in Humboldt County involves working in partnership with the mining industry. Mining tours for students have
become an important and authentic learning experience along a career pathway to raise students’ awareness and
introduce them to alternative high-skill, high-wage, and diversified industries.    

In addition, diverse multi-media curriculum support resources (e.g., Career research videos) are utilized in the CTE
classroom to expose students to high skill, high wage, and high demand occupations. One example is the O*NET
resource center, which is a set of self- directed career exploration/assessment tools that are designed for use by students
who are exploring the school-to-work transition. The assessment instruments, which are based on a "whole-person"
concept, are grouped into three major families: 1) Ability Profiler, 2) Interest Profiler, and 3) Work Importance Locator.    

These career pathway instruments help individuals identify their work-related interests, what they consider important on
the job, and their abilities to explore occupations that relate most closely to those attributes. Users of the tools may link to
the more than 950 occupations described by the O*NET database, as well as to occupational information in
CareerOneStop. This allows individuals to make a seamless transition from assessing their interests, work values, and
abilities to matching their job skills with the requirements of occupations in their local labor market.    

Another example is AgExplorer, which involves national FFA and Discovery Education joining forces to create a robust,
comprehensive career resource to help students explore the broad range of careers within the industry of agriculture.    

Finally, gender equity is beginning to become an important part of the discussion of equality in the workplace. As an
example, HCSD counselors will work with female students and give preferential placement into CTE specific courses if a
waiting list is needed due to high demand in student enrollment.    

Lander:  Lander County is using End of Program test scores to provide assistance to students in non-traditional fields for
high demand occupations to help remediate in areas.  Initially, students are encouraged to follow a program sequence
and enrolled their freshmen or sophomore year.  Next, students work with business and industry to intern or develop
preparatory career skills.  Finally, students are encouraged to seek further educational opportunities after program
completion.  Students have access to multiple career fairs, college tours, scholarship and financial aid support services,
and internships or work experience opportunities.     

Lincoln:  In as many areas as possible, the schools of LCSD encourage students to enroll in and complete nontraditional
courses.  All students are given equal opportunities to enroll in all courses regardless of race, gender, special needs, etc. 
When possible, students are encouraged and provided with the means to participate in job and college fairs which enable
them to have more opportunities open to them.  In addition, each year our juniors take the ASVAB test which gives them a
picture of careers they might be interested in.    

Lyon: In SY17-18 students were offered career exploration trips to Nevada builders association Construction Day in Reno
and our agriculture program in Smith Valley worked with local business to coordinate work based learning experiences for
Smith Valley and Yerington students.    

Mineral:  MCHS offered a period of Foods specific to special needs students to provide them the exposure to working in a
kitchen safely, preparing food and in cleaning and maintaining a safe facility. This class provided 6 students with varying
degrees of special needs an opportunity for hands-on experience.    

Experiences in the Foods, Business, Construction and EMT tracks are offered to students prior to their choosing which
CTE track(s) they are interested in. MCHS encourages students to enter into whichever track they have an interest in
regardless of demographic.    

Nye:  All students are offered the opportunity to take any CTE sequence that they choose. Counselors work to fill the
classes with a variety of students so that special populations and non-traditional populations are represented.  Not all
course work is non-traditional, such as culinary arts; however, other special populations are represented.  Information is
given to teachers in support of non-traditional fields as well as high skill, high wage and high demand occupations.
Teachers are invited to the CTE Advisory Committee meetings where these topics are discussed. Other professional
development outside of the district is provided to the CTE staff, administrators and district level administrators.    
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Pershing:  Pershing County High School CTE programs stress that academic skills are a critical part of the CTE education
process. Technology has a significant base of disciplines including writing skills, language skills, math skills, science skills,
along with the high tech skills needed to operate modern equipment. We show all students practical applications of the
concepts taught in the academic classes and how they apply to career opportunities.  We offer field trips, counseling
opportunities, career fairs, along with college campus visits, to encourage non-traditional student involvement in CTE
curriculum.    

White Pine:  All teachers, including CTE teachers have received training and individual coaching by STEM coaches and
mentors.  These practices are used in daily instruction and in project based learning opportunities.  These practices foster
important and necessary skills for high skill, high wage occupations identified in recent OWINN reports.    

A College and Career Fair is offered annually for students to talk to professionals in non-traditional fields.  Guest speakers
present to students from industry and local college programs.  Interest surveys are used online to allow exploration of
careers based on those interests.  Students regularly comment on options of which they weren’t aware.    

Colleges:    

College of Southern Nevada: CSN continues to be involved with Achieving the Dream Initiatives and is committed to
academic success through preparing our students for the community college experience and providing information about
career opportunities and the educational pathway.  CSN has a Matriculation Program for all students who enroll and are
recent high school graduates.  During the first semester, each student completes orientation and placement testing in
Math, English and Reading; sees an Advisor prior to class registration; and declares their degree program.  Starting with
the second semester, students are encouraged to meet with a counselor from their major. Advisors and Counselors
review academic pathways to ensure students understand the major selected, its academic path and the occupational
options. To expose students, especially special populations, special efforts were engaged by faculty to present high
wage/high demand careers to nontraditional populations at college activities and career fairs, school visits, and the annual
Science & Technology Expo.  In addition, the School of Health Sciences worked with Area Health Education Center to
conduct high school tours on campus to introduce students to the health occupations and career pathways.    

Great Basin College: All college materials meet the Civil Rights guidelines, which target all non-traditional groups. 
Non-traditional student images are integrated into all our advertising, posters, website, videos, program brochures and
recruiting materials. Additionally, the GBC recruiter and the CTE College Credit coordinator ensure they highlight
non-traditional fields when they are speaking with prospective students. Currently, GBC’s CTE non-traditional student
enrollment mirrors our Census data for our community population.  All CTE programs are driven by the State Industry
Sector Councils (Bret Murphy serves on the Mining Council).  Additionally, all materials developed by and for CTE College
Credit include information regarding all students in non-traditional pathways. We also offered Mining Rocks! events, which
also provided non-traditional career exposure for women in the mining field. Additionally, we have participated in NAPE
professional development and have created a PIPE plan (see #3).    

Truckee Meadows Community College: In order to attract more special populations and non-traditional students, the
Non-Traditional Student Recruiter worked with TMCC’s Marketing department to create flyers that contained employment
and program information and targeted non-traditional populations. These flyers have been used at each of the tabling
events and at various college and career fairs where 823 prospective students were reached.  The Non-Traditional
Student recruiter participated in 12 tabling events. Two of the events, Building Women and the Construction Career Day,
focused on exposing women to CTE careers. In order to boost recruitment efforts, TMCC Applied Technologies
department participated in both of these events. Additionally, TMCC developed a program called Building Partnerships. In
this program, a cohort of 22 middle school students got hands-on training in CTE careers like: Automotive Technology,
HVAC, Welding, Machining, and Advanced Manufacturing. The program was developed in an effort to increase
awareness of CTE careers at an early age.    

The technical training programs at the Applied Technology Center provide training for high skill/high wage occupations,
many of which are on the State’s high demand list (i.e. Welders, Auto Service Technicians, and Production Workers).
Students are exposed to simulated working environments in the lab. Visits to employers are arranged when possible and
employers are encouraged to visit the classes as guest speakers and to interact with students.    
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The Culinary Arts, Massage Therapy, and Personal Trainer programs are all fields that are growing at higher than the
average career field in Nevada and are all considered non-traditional fields. TMCC prepares students in each of these in
demand fields by offering certificate and degree programs that include hands-on components so that students are able to
practice the skills they are learning in class. TMCC ensures that all courses are relevant and applicable, and that students
are provided support and resources necessary for success.    

TMCC students from the Culinary Arts, Commercial Baking, Diesel, and Welding programs had the opportunity for
professional development by competing in Skills USA, a state-wide and then national competition where they are able to
demonstrate their skills and alongside peers in their field from across the nation. Faculty traveled to the competition and
participated in the Skills USA Coordinator Training which was required for TMCC to host and participate in the state
competition. Faculty gained from exposure to industry techniques and standards and from maintaining networking
connections with colleagues form around the state and country.    

Western Nevada College: The recruitment of students interested in nontraditional careers will utilize the strategy of using
of faculty, staff, and students to recruit students who are interested in these types of careers.  WNC’s Bridge to Success
Program is a one-stop service provided by the college in support of the P-16 Council’s goal of increasing student access
to higher education.   Bridge to Success follows the college “Student Success Checklist” on over fifteen high school sites. 
Students complete the following steps with the assistance of WNC personnel:    

Teams of WNC faculty and staff go directly to WNC’s service area high schools, meeting with significant numbers of
students at each stop.  The Bridge to Success team is made up of faculty, student services staff and students. The Bridge
to Success staff is trained and continues the recruitment process throughout the year.   Peer mentors and ambassadors
who help with the process will be hired and trained over the summer so that they can begin as part of the Bridge to
Success process in September. The Bridge process begins in September and operates throughout the school year to
June as long as secondary schools are in session. There are over 15 secondary schools in the five county WNC service
area so assuming 3-8 visits per school, the process occurs several times per week throughout the school year. Evaluation
consists of measuring the increases in enrollment in nontraditional career options. Funding is through State funding which
pays the staff listed above and Carl Perkins Basic Grant funds.    

WNC is now operating based upon the strategic plan for 2012-2018.  Student success is the number one goal.  The plan
themes are: Student Success; Institutional Excellence; and One College Serving Many Communities; and outlines the
many strategies to attain these goals. For example, under One College Serving Many Communities, one of the measures
the college will strive to promote is access to higher education.  These strategies include dual enrollment for high school
students, Fast Track classes, enrollment outreach and marketing, CTE College Credit, and Bridge to Success.  The
initiatives are to coordinate with the high schools to insure students are prepared for college.  For instance, our
nontraditional career enrollment will grow if we recruit secondary students who have made nontraditional career choices.
Strategies to Enhance Access and Successful Completion of Special Populations Students are outlined in previous years
and remain in effect. Research on retention and recruitment of underserved populations and “individuals with limited
English proficiency is more likely to occur when they have a mentor “that looks like them”.  Funds from Carl Perkins have
been allocated for student mentors and ambassadors that reflect this approach.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Districts:    

Clark:  Support for programs for special population students that lead to high skill, high wage and high demand
occupations is woven into all CTE activities. However, below is listed several ways that this was specifically addressed: 
Multiple IMAGO (a social-emotional learning company) trainings were offered at high schools to introduce students to
industries and the global and local problems they were designed to solve, as well as, critical life skills such as digital
ethics and safety. TESL (Teaching English as a Second Language) training was provided to CTE teachers in an effort to
increase the instructional ability to provide differential instruction, which has been shown to be beneficial in increasing
achievement of LEP/IEP/504 students. 7.6% of 2017-18 enrollments were IEP students.    

Washoe County:  WCSD CTE Department provided support for special population students and programs that serve them
in a number of ways:    
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1) Collaborated with Parent University to develop Chart the Course Family Access Day (targeted to low income, special
needs, and limited English families) to focus specifically on career pathways and engaging students in preparing for
high-skill, high-wage, and high-demand occupations. This first event was held in February 2018 and hosted more than
250 families. It will become an annual event in WCSD.    

2) Continued to utilize and refine a quarterly academic success tracking system for students in Level 1 CTE courses that
allows for identification of struggling students and an opportunity for intervention to increase success and retention to at
least a concentrator level.    

3) Provided subsidies for special population students participating in field trips, career and technical student organizations,
and work-based learning to reduce the financial barrier to participation.    

4) Collaborated with Jobs for America’s Graduates (JAG) programs to include students and staff in outreach events, field
trips, and opportunities to increase knowledge and skills in areas associated with high skill, living wage, and high demand
occupations.    

Districts at large:    

Carson:  Support for special population students is provided whenever needed. One model program which continues to
grow and thrive is supported by our agriculture teacher and community partnership with The Greenhouse Project. IEP
students in our CLS program work with the agriculture teacher, greenhouse manager, and paraprofessional in the campus
greenhouse on a regular basis, mastering skills such as planting seeds, transplanting plants, pruning plants, weeding,
raking, hauling compost, and watering. Produce harvested from the greenhouse supports the food insecure in Carson
City. In addition, students help support city beautification efforts by planting and maintaining hanging petunia baskets
which are eventually distributed to downtown businesses.    

In March, the Tesla recruitment team partnered with CTE to launch Carson High School’s first Tesla Recruitment event. 
Although all students, parents/guardians, teachers, and administrators were invited to attend, students in Manufacturing
Technologies were targeted for inclusion in this opportunity. The recruitment efforts culminated with a field trip to Tesla,
which included a site tour and employment interview.  Six students (five seniors and 1 junior) participated in the final
event. Three of the five seniors were extended employment and education opportunities as Tesla employees.    

Churchill:  Counselors work closely with case managers and transition program specialists to identify courses and
programs that fit the skill level and interests of the students.  Instructors are consulted as to the curriculum and given the
opportunity to collaborate with case managers as well as paraprofessionals that will provide support in the CTE classroom
if and when it is necessary.    

Douglas:  As directed by the District Performance Plan, every 8th grade student receives academic guidance to complete
an Education/Career Plan for high school classes and post-secondary options.  A transition to high school meeting is held
on an individual basis with the student, parent(s), and counselor to discuss the secondary and post-secondary options. All
students, including those of special populations are offered options to enroll in career and technical education programs
for high-skill, high-wage, or high-demand occupation.  Special population students are offered additional resources/
accommodations /modifications, as indicated, to ensure success in the programs.    

For students with an Individual Education Plan (IEP), modifications such as differentiated curriculum and instruction,
special equipment, and tutoring are offered by DCSD staff.  Accommodations to ensure that students have opportunities
for full participation are written into their Individualized Education Plan.  For example, an adjustable stainless steel
worktop is provided in Culinary Arts class for a wheel chair bound student.  Another example may be that an emotionally
handicapped student is supervised and coached by a full-time aide in photography class.    

Interventions are provided for students that are not achieving their academic potential and are at risk for not reaching
target scores or have failed courses. Interventions can also written for students with educational barriers as listed above.
School, parent, and student responsibilities are agreed upon, implemented, and evaluated.  Specific interventions include:
coordinating opportunities for special classes, test taking seminars, before and after school competency seminars, ESL
support, translation services, curriculum modification, role models and mentors, tutoring, and counseling.  Also, many
Special Populations students are identified through the IEP or 504 process to be included in the WNC College Days,
Bridge to Success and Jump Start programs and are networked with the college’s Coordinator of Disability Support
Services in order to support the transition to college.    
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To evaluate overall effectiveness of interventions, CTERS data is evaluated for each special population group on an
annual basis, and improvement plans are made as indicated.  Timelines are established throughout each semester for
individualized plans to monitor progress and re-evaluate.  School Performance Plans are in place to support the academic
success of Special Population students and are supported by the general fund.  The Striving Reader Comprehensive
Literacy Grant has provided additional training for literacy improvement strategies that support the academic success of
Special Population students, including our second language learners.    

Elko:  ECSD, in cooperation with Great Basin College, held activities for students with special needs and ethnicities. 
These students were able to tour and interact with current GBC students. Four of the seven high schools within the
District participate in the Nevada Gear-Up grant which offers special population students opportunities to visit businesses
and post-secondary institutions.    

Humboldt:  The major purpose of HCSD providing Student Support Systems (SSS) for programs for special population
students starts with the administrative organization to provide and maintain inclusive and accessible environmental
conditions in schools that are most conducive to the growth and learning of all students.    

A primary goal of CTE teachers is to help build accommodative learning opportunities for special population students in
regular educational programs. In the implementation of this goal, special education serves as a support system, and
special educators assist regular CTE teachers in managing the learning of special population students. In collaboration,
teachers work to provide the necessary support systems to ensure students the best chance for success. This might
include making accommodations, utilizing aides for more small-group instruction, providing special resource rooms for
individualized instruction as needed, and creating an environment in which teachers and parents work as a team to
optimize the student’s learning.    

In particular, HCSD’s SSS provide: academic tutoring, which may include instruction in reading, writing, study skills,
mathematics, science, as well as CTE courses; advice and assistance in postsecondary course selection, assist student
with information on both the full range of student financial aid programs, benefits and resources for locating public and
private scholarships (e.g., encouraging students to apply for Mining Training Cooperative (MTC) scholarships through
Great Basin College); and assistance in completing financial aid applications. The SSS involves projects that provide
individualized counseling for personal, career, and academic information, activities, and instruction designed to acquaint
students with career options.    

Lander:  In addition to student support services, special population students receive one on one support for the above
mentioned services.    

Lincoln:  All students participate in CTE programs and are able to test a wide variety of occupation interests based on the
classes offered.  LCSD provides each school with a budget which is limited to mostly operational expenses; therefore,
CTE programs rely heavily on grant opportunities.    

Lyon:  Lyon County School District (LCSD) has seen the need to increase accessibility for our special populations in CTE
course classrooms. As a result of that need, LCSD utilized funding in FY17-18 to put into place six paraprofessional
positions and a district wide Transition Coordinator.  The paraprofessionals were placed at the top three enrollment
schools including Dayton HS, Fernley HS, and Yerington HS. The main goal for these positions is to support our special
populations in our CTE classrooms.  With the aid of the transition Coordinator and collaboration with district case
managers we were able increase special population enrollments in CTE courses.  The Transition Coordinator was
instrumental in supporting the process by providing communication with the resource teachers, support of the
paraprofessionals as they supported students in resource classrooms, and coordinating a smooth transition as students
graduated or age out into the workforce.  The transition Coordinator worked side by side with the Vocational Rehabilitation
office to transition students from high school to the workforce.  In collaboration with NTACT our Transition coordinator also
developed an amazing resource, the Lyon County School District Transition guide.    

Mineral:  MCHS offers all CTE courses to all students regardless of if they are special needs, special education, ELL or
economically disadvantaged.    

MCHS offered a period of Foods specific to special needs students to provide them the exposure to working in a kitchen
safely, preparing food and in cleaning and maintaining a safe facility. This class provided 6 students with varying degrees
of special needs an opportunity for hands-on experience.    
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Nye:  If a student has an IEP, we follow the IEP. CTE classrooms are handicapped accessible and even have special
equipment, when needed. Students receive services from counselors and at PVHS there are now Social Workers in
Schools that can assist special needs. The teachers identify needs and then use the support mechanisms within the
school and district.  Funding is also set aside for one special education student to participate in student competitions.  No
one excluded from participating in CTE programming in the district.     

Pershing:  PCHS CTE Staff encourage all our students to explore different career paths and options during the course of
the year.  We had presenters from GBC, along with other private tech schools, come and present to our students their
programs. PCHS has all CTE students attend our annual Career Fair which had representation form a number of
Universities, Colleges, Vocational Schools and Programs.  This with the addition of our CNC equipment has allowed
typical non-traditional students to see the varying occupations available within the local industry.    

White Pine:   All teachers, including CTE teachers have received training and individual coaching by STEM coaches and
mentors.  These practices are used in daily instruction and in project based learning opportunities.  These practices foster
important and necessary skills for high skill, high wage occupations identified in recent OWINN reports.    

A College and Career Fair is offered annually for students to talk to professionals in non-traditional fields.  Guest speakers
present to students from industry and local college programs.  Interest surveys are used online to allow exploration of
careers based on those interests.  Students regularly comment on options of which they weren’t aware.    

Colleges:    

College of Southern Nevada: The CSN Career Services and ReEntry Centers (Centers) on each campus are responsible
for services to special population students including economically disadvantaged, single parents and displaced
homemakers.  The Centers work closely with counselors, Financial Aid, Disability Resource Center, Testing and CTE
program directors to assess student low-income and special population eligibility, academic and personal needs, design
services that meet student needs and provide career and technical advising.  Students’ academic and nonacademic
needs are assessed to determine appropriate supportive services to meet academic and personal needs that will promote
a higher level of success.  The Centers enroll students, which includes gathering information to substantiate their
low-income and special population status.     

Students are referred to College Placement Testing to determine their academic barriers; Career Services for Career
Inventory Testing; Financial Aid for application for grants, scholarships and work study; Tutorial Services for extra
academic coaching, especially in reading, writing and math; and Counseling for orientation on services and degree
requirement. ReEntry Specialists provide advising, case management and counseling.  Specialists maintain regular
contact to improve retention, provide support services and referrals, and assistance with Tuition, textbooks, transportation
and tools for their program. Workshops provide students information on topics such as studying, life skills, job interviewing
and nontraditional career exploration.    

Great Basin College:    

•              GBC maintains a year-round Office of Disability Support and Related Services which assists all students who
require accommodations in order to be successful in their programs of study. We have more students than ever with
documented disabilities, and instructors are becoming more familiar with the process of working with our Office of
Disability Support and Related Services.     

•              A full-time Program Officer/Native American Liaison also works closely with our Native American population.    

•              GBC continues to partner with Barrick to provide Maintenance Training Cooperative (MTC) scholarships for
Shoshone students.    

•              CTE College Credit provided campus tour and college information to rural students, participated in Native
American Exploration Events and college orientation events with Barrick.    

Truckee Meadows Community College: Students that are single parents or single pregnant women who are going into a
no-traditional career field may enroll in TMCC’s Educational Partnership’s Re-entry program. The program addresses
student’s needs by providing wrap around services in collaboration with other TMCC departments as well as community
agencies. Support includes provided case management and counseling services, connection with community resources,
and financial support with expenses for child care, books, and other supplies associated with Career and Technical
Education courses,.    



Step 3: Use of Funds: Part B

Date Printed: 06/28/2019 22

Special population students find a wealth of services offered to help them be successful at TMCC. We have our Disability
Resource Center which helps ensure students have the access they need to be successful in class. This can range from
extra time on tests to a note taker to a deaf interpreter depending on the disability. Students who need additional support
as English Language Learners (ELL) can take free courses with our Adult Basic Education ELL program. Students who
need extra academic support can get free tutoring daily in our tutoring center.    

Students who are low income are supported by financial aid with scholarships, grants, bookstore vouchers and other
financial help. We have a food pantry on two of our campus locations which allow students to get food and toiletries as
needed. Special initiatives are also conducted throughout the year to supply students in need with provisions.    

Applied Technologies has a number of state and federally funded grants that work to assist programs with recruitment and
retention of students. These programs are designed to create pathways for high wage, high demand occupations. These
include state funds to provide short term training (200 hours) to unemployed and under employed individuals for a career
in Advanced Manufacturing (regional starting wages $17 per hour). The Nevada Apprenticeship Project has worked with
employers to set up multiple apprenticeship opportunities for Certified Nursing Assistant, CNC Machine Operators,
Industrial Maintenance Mechanic, Personal Care Aide, Production Operator, Purchasing Buyer, Metal Fabricator and
Electro-Mechanical Technician. As of August 2018, the Apprenticeship Program reported serving 82% under-represented
populations (384 out of 465) including 36.6% women, 29% Hispanic and 26.8% veteran, disabled or other special
populations.    

Western Nevada College: Whether we are talking about welding in class on a Lincoln Welder, or giving injections at
Carson Tahoe hospital, students engage in practical application in all CTE programs.  Services and/or resources are
available to assist special populations with the practical application of skills through the Disability Support Services office. 
They range from having a sign language interpreter for the hearing impaired to talking books for students with a learning
disability, to testing accommodations, etc. This information is given to all students as part of the career guidance and
counseling.   Students are dealt with as individuals not as disabilities.  The Disabilities Support Services effort and WNC’s
relationship with the Bureau Of Vocational Rehabilitation is designed to provide accommodations that enables students
with special needs to have a “career” with upward mobility and high wages as well as a future in high demand
occupations.    

Western Nevada College is now operating based upon the strategic plan for 2012-2018.  Student success is the number
one goal.  The plan themes are: Student Success; Institutional Excellence; and One College Serving Many Communities;
and outlines the many strategies to attain these goals. For example, under One College Serving Many Communities, one
of the measures the college will strive to promote is access to higher education.  These strategies include dual enrollment
for high school students, Fast Track classes, enrollment outreach and marketing, CTE College Credit, JumpStart CTE,
and Bridge to Success.  The initiatives are to coordinate with the high schools to insure students are prepared for college. 
For instance, our nontraditional career enrollment will grow if we recruit secondary students who have made nontraditional
career choices. Strategies to Enhance Access and Successful Completion of Special Populations Students are outlined in
previous years and remain in effect.     

WNC has established a program with Perkins funds and facilitated through the Financial Aid Office and the Business
Office disbursement process to provide stipends to economically disadvantaged Single Parents, Single Pregnant Women,
and Displaced Homemakers for unmet need. These funds will also be available to economically disadvantaged persons
who do not qualify for FAFSA due to prior unpaid student loans or similar considerations.    

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 
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State Response: In PY17-18, there were six (6) major meetings (statewide and national) wherein technical assistance
was directly provided to local CTE administrators and/or the department promoted Nevada’s
education-workforce-economic development pipeline initiatives in the promotion of relevant and effective career
pathways:  February 9, 2018, CTE Director’s presentation at the Nevada ACT state organization conference; February 12,
2018, CTE Director’s presentation to the Nevada Legislative Committee on Education; April 13, 2018, statewide/annual
CTE Administrators’ meeting; April 23-26, 2018, CTE presentations and workgroup participation at the New Skills for
Youth convening; June 28, 2018, CTE participation and panel presentation at the Governor’s Workforce Summit;  July
22-26, 2018, CTE presentations and workgroup facilitations at the Nevada Advance CTE statewide/annual conference. 
The April 13, 2018 CTE Administrators’ meeting focused on:  new 2017 legislation and policy updates; new and revised
CTE programs of study; the impending USDOE Carl D. Perkins full-site monitoring visit in September 2018; CTE data and
accountability updates; and, a variety of break-out work sessions that included new CTE teacher training and licensure,
New Skills for Youth/LifeWorks, CTE grants, CTE assessments, work-based learning, and CTE quality program review.    

Throughout PY17-18, the department provided technical assistance, information and facilitated ongoing communications
with local recipients that followed organized lines of communication between the state and local education agencies. 
These communications included and reiterated Governor Sandoval’s career pathways initiative from New Skills for Youth,
which is branded LifeWorks.  Throughout PY17-18, Nevada has been and will continue to be strategic and intentional in
the state’s educational program supports to address the state’s current and future economic needs; LifeWorks aims to
provide and support educational programs aligned to high-skill, high-wage, in-demand career pathways for young adults.  
  

   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

98485.84

Number of students participating in Perkins CTE programs in state correctional institutions:

339

Describe the CTE services and activities carried out in state correctional institutions.

State Response: Eligible recipients are state or county youth correctional facilities charged with the responsibility for
court-adjudicated youth, ages 14 through 17, and only those facilities which serve youth on long-term placements (i.e.,
four months or longer), and offer Career and Technical Education programs. It is understood, the amount of time students
spend in a corrections program does not lend itself to students completing a sequence of courses, however, programs
should provide individuals with opportunities to develop academic knowledge, technical, and employability skills which
prepare them for careers in current or emerging employment sectors. For fiscal year 201, four institutions were
determined eligible to apply for the funds.  They are:  C.O. Bastian High School in Lincoln County; Jacobsen High School
in Douglas County; Nevada Youth Training Center in Elko County; and Spring Mountain Youth Camp in Clark County. The
award of these funds to successful applicants is contingent upon receipt of the full allocated amount as authorized by the
Carl D. Perkins Act for the State of Nevada for FY17. One-percent of the total state award is allocated to support youth
corrections programs. Total Amount: $98,485.84 Amount available for each recipient: $24,621.46. This year all youth
correctional facilities received and used Perkins funding.    

C. O. Bastian High School (Caliente Youth Center): C.O. Bastian (COB) High School provides educational services for
incarcerated youth from the Caliente Youth Center (CYC). During the time students are at CYC, COB provides many
opportunities for students to learn, to recover credits, and to gain valuable workplace skills. During the 2017-2018 school
year, COB High School had 147 students participating in CTE programs. COB High School offers CTE classes in:
Agriculture & Natural Resources (Agriculture Science and Agricultural Mechanics Technology), Education, Hospitality &
Human Services (Culinary Arts), and Information & Media Technologies (Fashion, Textiles and Design and Graphic
Design). All students at COB High School have the opportunity to attend at least 2-4 CTE classes at a time. CTE provides
students with the opportunity to perform meaningful work-based skills they can apply upon release.      
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Independence High School (Nevada Youth Training Center): During the 2017-2018 school year, Independence High
School (NYTC) had 60 students participating in CTE programs. NYTC has three CTE programs and are trying to bring
one more CTE program to the school. Current programs include Serve Safe, Computer Science, and Automotive
Technology. We have our youth for 6 to 9 months in that time frame we try to get them some basic skills in these areas.
The instructors have weekly plans using back ground knowledge and projects to apply the state standards. We are an
APF frame work school that assesses the validity of each program. They are condensed to fit our unique parameters. The
CTE classes also can help our youth with school credits and service hours to the state.  The school staff attended
different trainings and conferences throughout the year including a 3 days professional development as a school. We
attended the Mega conference in April and CTE conference for the state of Nevada in July, The in-class room technology
purchased through funding has the biggest help to the students. For example, being able to use CAD and a C&C machine
has been of benefit to students completing technology related projects.  We have also implemented an employability
program that helps all youth understand how to interview, prepare, and work in our current environment. We offer a GED
program along with normal classes. NYTC  also works with Vocational Rehab to have students go to Great Basin College
where students get real world application to the CTE programs.    

Spring Mountain Youth Camp (SMYC):  Number of students participating in Perkins CTE programs in correctional
institution 72. CTE services and activities: Perkins funding was utilized for students of the Spring Mountain Jr/Sr High
School and Summit View Youth Correction Center to gain employability skills. Resources provided towards this effort
include job guides, study skills guides, and workplace skills books. In addition, Summit View had students who tested and
passed the WRS assessment (7). Summit View continued to focus on students obtaining knowledge in the health science
area whereas students at Spring Mountain focused on building skills in the area of Graphic Design. Due to challenges of
distance for the teachers of these facilities to attend face-to- face trainings being offered in the district, a subscription to
Lynda.com (web-based training resource) was provided whereby the teachers can use it as a resource for individualized,
self-paced professional development to enhance their knowledge and skills.    

Jacobsen High School (China Springs Youth Camp):  Number of students participating in Perkins CTE programs in
correctional institution 60. CTE Services and Activities: CTE Courses taught at Jacobsen High School (China Spring
Youth Camp) include Culinary Arts, Computer Graphics, and Career Development.  Because this is a correctional
institution, students will generally spend 4-5 months at this facility.  As a result, there are no opportunities for students to
complete a typical program of study at Jacobsen High School.  On the average, students will receive one (1) six-week
rotation into the Graphic Design, Culinary Arts, and Career Development courses each school year. DCSD has followed
the recommendation of the NDE CTE department and are providing students an opportunity to earn the Workplace
Readiness Skills Certificate through their participation in the Career Development course.  This curriculum used for this
course combines the CTE Employability Skills and Career Readiness Standards and the Employability Skills for Career
Readiness website (cte-escr.org). Students are divided into three groups for the boys and one group for the girls, each
group averages between 14 – 17 students.  Because the students start this class at varying times in their rehabilitation at
CSYC, some may not have the opportunity to take the Workplace Readiness Skills Assessment until they return to their
home school. According to the results from the 2017-2018 school year, 59 students were eligible to take the Workplace
Readiness Skills (WRS) Assessment.  Of those eligible, 58 students took the test with 41 passing the assessment -
earning their CTECS National Workplace Readiness Skills Certification.  This is a 71% success rate, surpassing the 50%
goal set by the Nevada Department of Education. Every student at Jacobsen High School will have the opportunity to take
the Workplace Readiness Skills Assessment.  Students that were not successful on their first attempt will have the
opportunity to retake the test after the end of the next six-week rotation, provided they are still at JHS.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes
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Washoe County: WCSD supported public charter schools operating a career and technical educational program by
providing professional development opportunities, assisting with program development, and student scheduling; and
including charter schools in outreach and recruiting efforts in the community.    

Truckee Meadows Community College: TMCC’s Applied Technologies department provided dual enrollment and
articulated credit programming to the Academy for Career Education (ACE) and TMCC High School. ACE is a tuition free
charter school and trade school whose aim is to infuse the standard, high-school core curriculum with career-applicable
training methods in construction and engineering. TMCC High School is a middle college high school for mature,
motivated 10th-12th grade students interested in adding value to a high school diploma by simultaneously working toward
a certificate of achievement or an associate degree.  

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Districts:     

Clark County: Family and Consumer Sciences (FCS) programs were supported in several ways. In Clark County,
professional development was provided for Culinary teachers in culinary food prep and industry standard presentation and
customer relations. Additionally, culinary teachers attended ServSafe proctor training in order to provide industry
certification training for students. In turn, the use of KP Education Systems prepared culinary students for the ServSafe
training.  Fashion and Interior Design teachers learned about marketing skills. Interior Design students were able to use
Chief Architect software to build home and commercial designs.  Early Childhood teachers were provided first-hand
experience in a preschool location.  Hospitality students use the TIPS (To Ensure Prompt Service) program to better
understand the inner workings of the hospitality industry. The TIPS program delivers competency based, standardized,
result driven trainings that strengthen individual skills needed to be successful in the industry. TIPS Hospitality training
programs are designed to exceed today’s restaurant and lodging industry standards.  Professional development for all
FCS teachers included training in workplace readiness skills. Teachers attended conferences to build classroom skills,
connect with business partners and explore internship opportunities for students. Using Chromebooks, ipads and other
technology devices, FCS teachers engaged in online learning platforms for skill enhancement which allows them to
increase the use of technology in FCS classes.    

Washoe County: WCSD supported family and consumer sciences programs at the middle and high school level by:    

1) Providing targeted professional development opportunities;    

2) Facilitating industry collaborations and field trips;    

3) Developing work-based learning opportunities targeted to this group; and    

4) Providing support for student participation in career and technical student organizations.    

Districts at large: Culinary Arts instructors traveled to the ACTE Vision Conference and met with other instructors to gain
insight to how programs integrated industry appropriate methods and equipment into their curriculum. Additional
professional development for culinary arts included teaching  students first-line food prep, how to purchase high quality
food, and how to prepare menus and plan recipes.  This supports the home environment as well as entry level career
positions and opportunities for advancement up the career ladder to chefs, cooks, resort managers, and convention
planners. Funding also was used to purchase ServSafe Instruction and testing supplies for the Culinary Arts program as
well as equipment for kitchen laboratories.    

Colleges:    

Truckee Meadows Community College: TMCC’s Culinary Arts Program is accredited by the American Culinary Federation
(ACF), and students can pursue a certificate in Culinary Arts, Baking and Pastry, or Entrepreneurs, or an Associate of
Applied Science in Culinary Art. Perkins funds were used to support the Culinary Arts Program through the purchase of
the following equipment that needed to be replaced or upgraded: a freezer, scales, and chafers. Additionally, Perkins
funded Culinary Arts faculty travel to the national Skills USA Competition.    
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The Dietetic Technician Program, which includes an associated degree and 450 supervised practice hours and provides
students with the opportunity to becomes a Nutrition and Dietetic Technicians, Registers (NDTR), was supported by
Perkins funding. Funding included an additional assignment for clinical site development, a clinical site laptop, a dietetic
scale, professional development through participation in national conferences, and site visits of other community college
programs.    

Perkins funding supported a Personal Trainer Certification program and a Personal Trainer Entrepreneurship, Associate
of Applied Science degree by purchasing industry standard equipment: a Precor 731 Treadmill, a Precor 733 Adaptive
Motion Trainer, metal wall mounted mat racks, and hanging mats. The ability to purchase this equipment means that our
students can learn to safely use fitness equipment and learn how to teach the use of these items for use in their future
careers as personal trainers.    

Perkins funding supported a Massage Therapy Certification program and a Massage Therapy Entrepreneurship,
Associate of Applied Science degree by purchasing industry standard massage therapy tables, bolsters, and lighted
clocks. This new equipment gives the students the opportunity to practice their craft using standard equipment that is in
excellent condition which helps improve their ability to learn and perform in a clinical setting.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Colleges:      

Truckee Meadows Community College: Perkins funds were used in programs that targets adults and High School drop
outs through the YouthBuild program. TMCC is in a partnership with the Children’s Cabinet on a three-year federally
funded grant to provide pre-apprenticeship construction training and GED completion programming. Once participants
have completed the High School completion programming, they can pursue additional training from the Welding program.
In this past year, nine program participants received additional coursework in the Welding program and utilized equipment
and technology funded by Perkins.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

College of Southern Nevada: CTE students who needed assistance were provided supportive services to assist in
continuing their education through CSN’s Career Services and ReEntry Center.  Some of these services included tuition,
textbook, career-specific equipment and transportation support.  Career-specific equipment included uniforms for nursing,
paramedic, automotive and culinary students, as well as stethoscopes for nurses, knife sets for culinary students and
personal protective equipment for students in various CTE areas.    

Western Nevada College: WNC has established a program with Perkins funds and facilitated through the Financial Aid
Office and the Business Office disbursement process to provide stipends to economically disadvantaged Single Parents,
Single Pregnant Women, and Displaced Homemakers for unmet need. These funds are also available to economically
disadvantaged persons who do not qualify for FAFSA due to prior unpaid student loans or similar considerations. This
allows for WNC to enable special population students to prepare for further education and training for high demand
occupations. These Perkins funds assist students that qualify in continuing their education or training in order to receive a
CTE degree or certificate program.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

State Response:     

All state CTE standards are developed using a consistent process to ensure industry validation of the technical content. In
FY17-18, the following CTE programs of study and/or standards were updated/developed/approved: IT Networking,
standards and assessment updates to reflect Cisco curriculum; Marketing and Business Management, assessment
update for standards; Graphic Design, assessment update to align with today’s industry needs; Accounting and Finance,
assessment was reviewed and cut score was reset to better meet students’ needs; Practical Nursing, standards;
Biotechnology, standards; Cybersecurity, standards; Military Science, assessment; Automation Technology, standards;
and, Teaching and Training, cut-score.    

Districts:    

Clark: CTE teachers are continuing to put a focus on the importance of academic achievement, which plays a key role in
technical skill attainment. As academic standards are updated, CTE educators utilize the updated CTE standards, which
include academic cross-walks with ELA, Math and Science.  Increased familiarity with CTE state standards helps teachers
focus on academics, which are integrated into the CTE standards. CTE teachers frequently work in collaboration with
academic subject area teachers within local schools to help increase student achievement. This collaboration is spurred
by the now required SBCT (School-Based Collaboration time) ongoing in CCSD schools on a weekly basis. CCSD
continues to integrate challenging academic standards with relevant CTE curricula as evidenced in the addition of CTE
courses designated as Advanced Placement or Honors. Such courses that have been added to the curricula include:  AP
Computer Science Principles, Animation III Honors, Aviation Technology III Honors, Aviation Maintenance Technician III
Honors, Dental Assisting II Honors, Dental Science III Honors, Entry-Level Firefighting Honors, Digital Game
Development III Honors, and Web Design & Development III Honors. CTE is beginning to play a larger role in helping
students maximize opportunities to strengthen academic skills and encounter challenging curricula through the enrollment
in dual credit courses offered by post-secondary institutions. Several CTE programs of study offer these opportunities
including Business and Marketing, Education, Health and Human Services, Health Science and Public Safety, and
Information and Media Technologies. Finally, CTE provides support for the improvement in academic and career and
technical skills by advocating in a variety of ways to help students earn CTE College Credit. In 2017-18, CCSD students
earned 1,759 CTE college credits, an increase over the 880 awarded the previous year.    

Washoe County: WCSD focused heavily on developing standards-based curriculum maps for all CTE courses that include
an alignment to English/Language Arts and mathematics concepts to facilitate and ensure academic integration. Teachers
were encouraged to work with these subject-area teachers at their school sites to reinforce concepts through CTE
coursework that supported academic success in these subject areas throughout the year. Additionally, curriculum maps
are provided to all administrators with guidance for documenting evidence of ELA/Math concepts seen in CTE classrooms
during walk-throughs and observations. Annual data shows that CTE students are achieving higher rates of passing
grades in core subject areas. These outcomes become more prevalent for students in Level 2 (concentrator) and Level 3
(completion) courses.    

Districts at large:    
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Carson:  Together with the Implementation Specialist, teachers reviewed and revised learning targets, learning guides,
formative and summative assessments, and project based learning rubrics which were originally created utilizing the
Backwards Design Model. Based on student data generated by formative, summative, and rubric assessments, and
student feedback regarding preparation and readiness for the Technical Skills and Workplace Readiness assessments,
instructional practices related to mastery and relevance were highlighted for PLC support and practices regarding
assessment readiness were addressed. Additionally, teachers utilized student mastery data systems such as Mastery
Connect and some components of Infinite Campus to regularly review data in PLC. Teachers in like-pathways
collaborated in support lesson development and remediation practices, and review practices focused on student mastery. 
  

Churchill:  Ongoing emphasis is placed on employability skills, training, and assessment in all of the CTE subjects.  During
the school year CTE instructors collaborated on implementation of employability skills lessons and identified online
certification programs that would be appropriate to use in all of the CCHS CTE programs. Students attended an
Employability Fair hosted at CCHS in the spring where they participated in round robin workshops, mock interviews, and
received job-related training.   The fair was coordinated by the CTE instructors and the CCSD CTE Coordinator.    

Douglas:  Reading/Language Arts, Mathematics    

Students that have not passed all portions of the Nevada High School End of Course Examination; and/or are credit
deficient and in jeopardy of not receiving a high school diploma, are provided with the following opportunities to improve
their scores and retrieve credits:    

•              Special classes (special population students only)    

•              Test taking seminars    

•              Before/after school academic seminars    

•              Night school classes    

•              Summer school classes and seminars    

•              ESL support    

•              Translation services    

•              Curriculum modification (special population students only)    

•              Providing role models and mentors (Study Buddy Sessions)    

•              Lunch time tutoring    

•              Saturday school    

Elko:  ECSD used data from the State CTE Performance Indicators to monitor academic achievement for students in all
CTE programs. Technical Skills data was derived from End-of-Program Assessment results. Through this data, areas
were addressed for needs and integrated into the District School Improvement Plan and were incorporated into the FY’ 18
grant process.    

Humboldt:  Lowry HS understands the importance of integrating core curriculum across disciplines evident by the
school-wide focus on how best to teach English Language Arts (ELA) standards in every classroom to include CTE.
Professional development provided ongoing support for teachers focused on how to integrate key critical reading and
writing skills connected to different areas of study by cutting across subject-matter lines and emphasizing unifying
concepts. CTE teachers’ integration of core academics (i.e., math, science, ELA) focuses on making connections for
students, allowing them to engage in relevant, meaningful activities that can be connected to real life. Understanding the
benefits and how to effectively integrate curriculum has helped teachers and students become more successful in the
classroom.    
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In addition, McDermitt schools offer diversified CTE educational programs that specialize in business and industry skilled
trades, agricultural mechanics, welding, and sciences, modern technologies, and career exploration and preparation.  A
JAG specialist works in collaboration with CTE teachers across specialized areas to develop and prepare students for
occupations important to Nevada’s economic development. Each program is aligned to a career cluster; offering a
sequence of courses that provides students with coherent and rigorous content aligned with challenging academic
standards and relevant technical knowledge and skills needed to better prepare students for college and career
transitions.    

Expanding on this approach to integration, CTE teachers organize the curriculum in construction technology, mechanics,
and welding to emphasis critical and specialized math skills needed to be successful in these fields of work. Also, the
agricultural science teacher consistently emphasizes and aligns the curriculum to State science standards with an
important program outcome goal of students potentially earning a science credit to apply toward graduation requirements.
In addition, CTE students who are enrolled in an approved CTE program of study and complete three levels can satisfy a
Humanities credit for their high school diploma.    

CTE teachers work together with an understanding that the main purpose of an integrated curriculum is to have a
student-centered curriculum that engages students, improves student learning, and increases student interest.
Higher-order thinking skills, cooperative learning, and consideration of other students’ values are emphasized. An
integrated curriculum allows students the opportunity to notice the meaning and purpose in the material. Students also
gain a deeper more authentic understanding of the material; better preparing students to link experiences in the
classroom to the real world and make sense of experiences from their lives.    

Lander:  Teachers attend conferences specifically geared to CTE teachers and their content areas.  Teachers take the
ideas and have successfully implemented strategies in their classrooms.  We have seen an increased participation in CTE
program assessments as well as concentrated efforts from teachers to increase rigor and implement relevant content
aligned with state standards.     

Lincoln:  The Lincoln County School District is committed to the success of all programs throughout the district and
provides as much support as possible within budget limitations.  In applying for grants, we are ensuring that our programs
receive the funding for supplies and equipment necessary to improve, sustain, and expand programs wherever possible. 
In providing the means, students are able to use industry standard equipment and receive the experience necessary to be
successful.  In addition, because of the LCSD push to include reading, writing, and arithmetic across the curriculum,
student understanding of the importance of those subjects is broadened and their comprehension and retention levels are
increased.    

Lyon:  CTE Teachers collaborate with academic teachers and counselors in reviewing and discussing various student
successes and areas of concern within the CTE program and how to incorporate Nevada Academic Standards within the
CTE programs.    

Mineral: CTE students in need of academic support are provided after school tutoring and summer school services as
necessary. Students in need of credit recovery are provided on-line classes at no charge.    

Nye: NCSD has data to show improvement in all areas of tested. The number of certificate earners went up from 35.42%
in 2016-2017 to 57.01% in 2017-2018. This jump is attributed to the dedicated CTE teachers at each site that continue to
strive towards excellence in instruction. Technical Assessment Data shows an increase from 55.80% in 2016-2017 to
76.64% in 2017-2018. In 2016-2017, there were 144 students registered for the technical assessment and only 138
participated, making the participation rate 95.83%.  In 2017-2018, 107  students were eligible with 107 participating,
making it 100% participation rate. This is attributed to the work of the counselors at  the  school sites. Workplace
Readiness Assessment Data shows that the passing rate was 81.15% in 2016- 2017 and 94.29% in 2017-2018. The
participation rate also increased for this exam and the number of students that passed the exam was stagnant.  The
decrease in eligible students is the result of CTE teachers retiring and the district's inability to replace them in the
programs they taught for several years. Overall, the pass rate over a three year period has gone up 6.08%, the
percentage of students passing the Workplace Readiness Skills exam has gone up 11.71% and the certificates awarded
has gone up by 10.04%. CTE teachers reinforce core academic areas through the cross-walked standards. Students are
engaged in coursework and learn core standards through hands-on learning. This allows students different opportunities
to understand the same concept while experience real world application.    
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 Pershing:  Our CTE programs stress that academic skills are a critical part of the CTE education process. Technology
has a significant base of disciplines including writing skills, language skills, math skills, science skills, along with the high
tech skills needed to operate CNC equipment. We like to show our students practical applications of the concepts taught
in the academic classes.    

White Pine:  The focus throughout the District this reporting year was on literacy skills.  All secondary teachers, including
CTE teachers, participated in ongoing weekly professional development to implement ELA and STEM strategies within
daily instruction.  Data was analyzed from common assessments and student growth was tracked and part of the NEPF. 
PLC meetings were held weekly to collaborate on data, strategies to implement, and raising the academic demands within
the traditional CTE classrooms.    

College Responses:    

College of Southern Nevada: To provide support for the CTE programs and to improve students’ academic and technical
skills, CSN has a two-prong effort.  One focus is Faculty and the second is Students. For the Faculty component, CSN
has continued its commitment to the assessment process, academic outcomes and curriculum course mapping driven by
focusing on the CTE Faculty.   The Director of Assessment has continued 1:1 meetings with Faculty, presented at Faculty
meetings and conducted trainings through CAPE to further educate and entrench assessment and its importance to our
students success.  For the Student component, CSN continued its support to CTE students through Supplemental
Instruction (SI) and Tutors funded by Perkins. SI is integrated into the High Enrollment-Low Success courses and in
particular challenging Gateway courses in math and biology. These required courses are often stumbling blocks for Health
Sciences students. One example of the impact of SI is in Biology 189 in which there was an overall decrease in
unsuccessful course attempts and subsequent increase in overall course grades for SI participants, when compared to
non-SI participants. Tutors continue to be imbedded with different academic programs as needed to address student
preparatory needs. This initiative addresses meeting student needs in the classroom and supports faculty in practical and
experiential learning. Faculty continue to report high satisfaction with imbedded tutoring and students report increased
confidence in competencies attained through hands-on activities in the classroom.    

Great Basin College: During the reporting year, GBC provided support for career and technical education programs to
improve the academic and technical skills of students through the integration of academics with career and technical
education in the following ways:    

•              The equivalent of Math 116 continues to be embedded in Welding, Diesel, and Electrical Technology programs.
A challenge exam which allows students to waive taking the Math 116 course continues to be used to effectively assess
student mathematical competency.    

•              We have continued a strategically hired English 107/108 instructor (ABE/ESL director) who relates to students
who place in lower level English. The instructor has been able to pull in real-life writing situations such as accident reports,
work orders, memos, maintenance reports, etc. that are relevant to most CTE programs, which strengthen written
communication skills in both academic and CTE courses.    

•              The Accuplacer continues to be given to Elko County juniors to determine what academics are needed to make
them truly college-ready; this potentially allows time for students to address any deficiencies before they leave secondary
and enter post-secondary education.  So far, the data collected indicates this practice is effective.    

•              The GBC Academic Success Center provides tutors for English and Math for all GBC students. CTE students
are highly encouraged to use this service, and instructors often require their students to use the service if they are
struggling with math and English concepts in their courses.    

•              CTE College Credit has worked with GBC faculty to explain new CTE College Credit model and secondary
program changes to develop articulation agreements for the new CTE College Credit model. Developed several
post-secondary pathways that included CTE College Credit, CTE dual credit, and Academic dual credit classes for
students to pursue in high school to work towards Certificate of Achievement or Associate of Applied Science.    

•              All CTE program certificates and associate degree programs have academic course requirements (not simply
the technical courses) that students must take and pass in order to attain the certificates or degrees.    
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Truckee Meadows Community College: The Welding and Advanced Manufacturing programs that were supported by
Perkins use contextualized math and human relations throughout their programs. The embedded content not only is
leading to more program completions, many students benefit directly from contextualized learning verses stand-alone
academic learning. Classes teach math and communications skills using applied examples instead of theory based
instruction which assists many students to better understand topics and build skills. Credit for the math and human
relations is embedded into the courses so students will receive the general education credits required for the Certificate of
Achievement credential.     

Western Nevada College: WNC has strengthened academic and career and technical components by priding itself in
pursuing national accreditations of its applied programs, and career/technical divisions maintain active curricular and
technical skills advisory committees. Current accredited programs are as follows:   Nursing and Allied Health is accredited
by the National League of Nursing Accreditation Commission and approved by the Nevada State Board of Nursing;
Certified Nursing Assistant, Emergency Medical Services, and Lab-Tech Phlebotomy are accredited programs; The
Welding department is the only accredited test facility for the American Welding Society (AWS) in Nevada; Computer
Networking Technology is a designated CISCO Networking Academy and offers Microsoft Certification; Machine Tool
Technology meets competencies defined by National Institute of Metalworking Skills for CNC Machine Operator; The
Automotive Mechanic program is NATEF certified and ASE certified in brakes, electronic systems, engine performance,
and suspension and steering; Bookkeeper Certification and Licensing Preparation prepares students to become certified
bookkeepers.  Each of these programs is reviewed to maintain and renew each accreditation or certification.    

WNC has also created the additional CTE program of Cyber Security. As an area that is expanding with technology and
current times, this additional program supports and improves the academic and career and technical skills of students
through the integration of academics with career and technical education.    

The CTE College Credit program has empowered students seeking to further their educational and career training goals.
The college plans to continue increasing its visibility and strengthen its communication avenues with school districts, as
well as ensuring alignment of certificate and accredited degree programs to meet the needs of students and employers.    

With Carl Perkins resources, WNC and the State collaborate and articulate technical courses that are in alignment.  Both
secondary and post-secondary institutions now have common CTE course naming and numbering. By using the common
course catalog and defined CTE programs of study, WNC has enhanced student transition and completion by developing
a career pathways landing page that supports CTE program organization by career clusters.   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

State Response:     

State law requires every school district to have an advisory technical skills committee that includes membership
representing postsecondary education, business and industry, parents, and students. Post-secondary institutions maintain
program specific industry advisory committees. State staff, postsecondary faculty, and district representatives serve on
the governor’s nine Industry Sector Councils to support growth of target industries in Nevada.  The state CTE director
serves on the Governor’s Workforce Development Board and the Governor’s Workforce Development Board’s Executive
Committee. The State CTE College Credit Steering Committee met to design the new statewide articulation system and
propose policy changes.  The Committee consists of representatives from secondary and postsecondary education in
rural and urban areas of the State. State standards writing teams often include direct involvement of business and
industry representatives. Industry experts also complete the criticality surveys for all state standards that guide
end-of-program assessment development.    
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In January 2017, Nevada was one of 10 states awarded the private J.P. Morgan Chase New Skills for Youth (NSFY)
grant, which is a $75 million, five-year initiative aimed at strengthening career-focused education, starting in high school
and ending with postsecondary degrees or credentials aligned with high-skill jobs.  In partnership with multiple state
agencies, the Department oversees the NSFY/LifeWorks initiatives, which includes, but is not limited to:  (1) expanding
employer engagement in educational and career pathway opportunities, e.g., work-based learning; (2) increasing the
quality and rigor in career pathways for all students, which includes career and technical education programs as the
foundational ‘on-ramp’ toward effective and relevant career pathways; (3) improving and enhancing Nevada’s
career-focused accountability system; (4) scaling career and technical education programs and career pathways to align
with Nevada’s workforce and economic development needs; (5) align and integrate funding streams and resource
planning for efficient investments and maximum throughput of education-workforce-economic development initiatives;
and, (6)   increase systematic cross-institutional alignment of secondary and postsecondary education programs that
culminate in relevant and effective career pathways for all Nevadans.    

Specific to career and technical education, the State has and will continue to support the following NSFY/LifeWorks
initiatives:    

Career and Technical Education Pathways Mapping:  In December 2018, the Department  acquired the services of
WestEd to perform the following analysis of CTE programs of study:   (1) expansion of regional career pathway
development and alignment of career and technical education program offerings between systems and across regional
K-12 and postsecondary local education agencies; (2) identification of new opportunities to increase early credit for high
school students through credit by exam and/or dual enrollment/concurrent enrollment courses within their area of career
interest; (3) to inform career exploration and advising for middle and high school students, particularly for equity and
access to increase awareness and opportunities for special populations; (4) development of virtual regional career
pathway resources available to counselors, students and families to inform college and career exploration and build a
stronger value proposition for career and technical education in Nevada’s K-12 and postsecondary systems; and, (5)
development of data integration strategies for tracking students throughput from K-12 career and technical education
programs into postsecondary career pathways.    

Nevada Law and Policy Development and Implementation:  Nevada aligned laws and policies extensively during the 2017
Nevada Legislative Session that embedded policies to ensure career and technical education and career pathways
alignment to address the education and skill needs of Nevada’s employers, incorporating input and engagement from
Nevada’s State Workforce Development Board and its industry sector councils.     

Senate Bill (S.B.) 516 codified the Governor’s Office of Workforce Innovation for the New Nevada (OWINN), providing the
purview over Nevada’s State Apprenticeship Council, Nevada’s State Workforce Development Board and its industry
sector councils, and to specifically direct the following related to workforce development in the state:  (1) identify,
recommend and implement policies related to workforce development; (2) define career pathways and identify priority
career pathways for secondary and postsecondary education; (3) discontinue career pathways offered by the State which
fail to meet minimum standards of quality, rigor and cross-education alignment, or that do not demonstrate a connection to
priority industry needs; (4) in consultation with the Governor’s State Workforce Development Board, identify
industry-recognized credentials, workforce development programs and education; (5) maintain and oversee the statewide
longitudinal data system that links data relating to early childhood education programs and K-12 public education with
data relating to postsecondary education and the workforce in Nevada; (6) collect accurate educational data in the
statewide longitudinal data system for the purpose of analyzing student performance through employment to assist in
improving the educational system and workforce training programs in Nevada; (7) apply for and administer grants,
including those that may be available for funding reserved for statewide workforce investment activities; (8) review the
status and structure of local workforce investment areas in Nevada, in coordination with the Governor and the Governor’s
State Workforce Development Board; and, (9) suggest improvements regarding the allocation of federal and state money
to align workforce training and related education programs in Nevada, including, but not limited to, career and technical
education.    

Assembly Bill (A.B.) 482 revised provisions relating to the use of state money for programs of career and technical
education to include representatives of the Governor’s State Workforce Development Board’s industry sector councils to
provide recommendations on the awarding of career and technical education grants; A.B. 482’s corresponding regulation
R075-17, further prescribed the criteria for awarding career and technical education grants that includes, but is not limited
to:  (1)  partnerships with business, industry and the community; (2) alignment with priority career pathways for secondary
and postsecondary education; (3) industry-recognized credentials; and, (4) alignment with workforce training needs in
Nevada and Nevada’s economic development strategies and workforce investment system.      
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Assembly Bill (A.B.) 7, and corresponding regulation R076-17, directed the Nevada State Board of Education to prescribe
criteria for a new College and Career Ready High School Diploma, which incorporated multiple demonstrations of career
and technical education requirements, as well as established an associated college-ready endorsement and a
career-ready endorsement.  A.B. 7, and corresponding regulation R120-17, further directed the Nevada State Board of
Education to revise the criteria for a the existing Standard High School Diploma, which prescribed two (2) required units of
credit in college and career-ready flex credits that includes career and technical education concentrator and completer
coursework.    

Senate Bill (S.B.) 66, and corresponding regulation R096-17, prescribed the criteria for work-based learning in Nevada,
and directed the designation of work-based learning coordinators in each of Nevada’s 17 school districts to formally
develop and implement work-based learning programs in the fields,  trades or occupations prescribed by the Nevada
State Board of Education, in consultation with the Nevada’s Governor’s Office of Economic Development, that align to the
workforce needs of Nevada’s high-priority industries and sectors.    

Districts:      

Clark: College and Career Centers located in CCSD schools, which are supported by Perkins funds, provided students
with college and career exploration by hosting guest speakers and college and career fairs where students had the
opportunity to visit with college representatives and local employers about current admission or employment options.  -Six
high schools (Basic, Boulder City, Chaparral, Desert Pines, Sunrise Mountain, and Virgin Valley) piloted a
social-emotional learning platform that provides students exploratory activities on employability skills, career
assessments, and workplace skills necessary for success in the current job market.  176 high school seniors from seven
local area high schools participated in the 2018 Student Workforce & Innovation Summit on May 11, 2018, an event held
at the Clark County Government Center and organized by the Governor’s Office of Workforce Innovation for a New
Nevada (OWINN) in partnership with the Clark County School District, Career and Technical Education Department. The
Summit targeted high school seniors who plan to enter the workforce. The Summit’s key objectives were the following: 1.
Connect high school seniors to quality employers and training programs; 2. Connect high school seniors to workforce
support services to expand awareness of career options; 3. Provide information on employment and training opportunities
to students prior to entering the workforce.    

     

Washoe County:  Perkins funds were used to provide staffing to support school counselors and college/ career center
facilitators in encouraging secondary students to graduate with a diploma AND CTE credential/certificate and participate
in exploration of high-skill, high- wage, and high-demand careers. This work included:    

1)            Managing bi-monthly meetings with each group;    

2)            Planning career exploration activities and materials for students;    

3)            Funding transportation for field trips and other career exploration activities; and    

4)            Supporting presentation to school staff about these opportunities to engage them in encouraging students
toward these outcomes.    

Additionally, Perkins funds were used to plan and implement a two-day counselor training (in collaboration with the
Nevada Association for Career & Technical Education) to help counselors improve understanding of CTE programs,
student expectations, connection to high-demand, living-wage occupations, and best practices for enrollment/retention.    

     

Colleges:      

     

College of Southern Nevada: The CTE College Credit program disseminated career pathway brochures to all Southern
Nevada high schools’ career centers and counseling offices. The brochures include CSN Program information;
employment outlook for the specific industry; tools for students to research their field; information on CTE College Credit;
how to get started as a CSN student; and key contact information for the college.    
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Truckee Meadows Community College: Perkins funding supported a Career and Technical Education (CTE) Career
Guidance Counselor that provided career assessments and career exploration to help special population and adult
students learn about non-traditional careers. The Perkins funded Counselor also worked very closely with other campus
departments, including the Disability Resource Center and Career Center to effectively support the academic and career
aspirations of our students from special populations including those with disabilities, those from low-income backgrounds,
and historically underserved students. Services include connecting students with internships and work experiences and
providing them with training in developing the soft skills necessary for career success.    

The counselor was successful in providing one on one career exploration and guidance counseling to a total of 69
students interested in CTE fields in the 2017-2018 school year. The counselor delivered 17 career exploration workshops
and was able to reach a total of 186 individuals that way. There were also seven outreach events throughout the year,
such as tours of service provides, career exploration presentations and other activities provided by the counselor.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Districts:      

Clark: College and Career Centers located in CCSD schools, which are supported by Perkins funds, provided students
with college and career exploration by hosting guest speakers and college and career fairs where students had the
opportunity to visit with college representatives and local employers about current admission or employment options.  -Six
high schools (Basic, Boulder City, Chaparral, Desert Pines, Sunrise Mountain, and Virgin Valley) piloted a
social-emotional learning platform that provides students exploratory activities on employability skills, career
assessments, and workplace skills necessary for success in the current job market.  176 high school seniors from seven
local area high schools participated in the 2018 Student Workforce & Innovation Summit on May 11, 2018, an event held
at the Clark County Government Center and organized by the Governor’s Office of Workforce Innovation for a New
Nevada (OWINN) in partnership with the Clark County School District, Career and Technical Education Department. The
Summit targeted high school seniors who plan to enter the workforce. The Summit’s key objectives were the following: 1.
Connect high school seniors to quality employers and training programs; 2. Connect high school seniors to workforce
support services to expand awareness of career options; 3. Provide information on employment and training opportunities
to students prior to entering the workforce.    

     

Washoe County:  Perkins funds were used to provide staffing to support school counselors and college/ career center
facilitators in encouraging secondary students to graduate with a diploma AND CTE credential/certificate and participate
in exploration of high-skill, high- wage, and high-demand careers. This work included:    

1)            Managing bi-monthly meetings with each group;    

2)            Planning career exploration activities and materials for students;    

3)            Funding transportation for field trips and other career exploration activities; and    

4)            Supporting presentation to school staff about these opportunities to engage them in encouraging students
toward these outcomes.    

Additionally, Perkins funds were used to plan and implement a two-day counselor training (in collaboration with the
Nevada Association for Career & Technical Education) to help counselors improve understanding of CTE programs,
student expectations, connection to high-demand, living-wage occupations, and best practices for enrollment/retention.    

Colleges:      

College of Southern Nevada: The CTE College Credit program disseminated career pathway brochures to all Southern
Nevada high schools’ career centers and counseling offices. The brochures include CSN Program information;
employment outlook for the specific industry; tools for students to research their field; information on CTE College Credit;
how to get started as a CSN student; and key contact information for the college.    



Step 3: Use of Funds: Part C

Date Printed: 06/28/2019 9

Truckee Meadows Community College: Perkins funding supported a Career and Technical Education (CTE) Career
Guidance Counselor that provided career assessments and career exploration to help special population and adult
students learn about non-traditional careers. The Perkins funded Counselor also worked very closely with other campus
departments, including the Disability Resource Center and Career Center to effectively support the academic and career
aspirations of our students from special populations including those with disabilities, those from low-income backgrounds,
and historically underserved students. Services include connecting students with internships and work experiences and
providing them with training in developing the soft skills necessary for career success. The counselor was successful in
providing one on one career exploration and guidance counseling to a total of 69 students interested in CTE fields in the
2017-2018 school year. The counselor delivered 17 career exploration workshops and was able to reach a total of 186
individuals that way. There were also seven outreach events throughout the year, such as tours of service provides,
career exploration presentations and other activities provided by the counselor.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

State:     

Reserve funds were used to support the development of statewide secondary-postsecondary articulation agreements
according to policies and procedures approved by the State Board of Education and Nevada System of Higher
Education.  The reserve funds were allocated to each community college (CSN, GBC, TMCC and WNC).  In PY 17-18,
129 statewide articulation agreements were active, with all agreements following state articulation policies:  Great Basin
College – 27 agreements; College of Southern Nevada – 43 agreements; Truckee Meadows Community College – 37
agreements; Western Nevada College – 22 agreements.  The system of statewide articulation agreements was initiated to
fast-track students to first-level postsecondary credentials and degrees that include Skill Certificates that qualify students
to earn industry certifications, Certificates of Achievement (30 credits with technical content), and Associate of Applied
Science Degrees (see attachment Section C Question 4 Statewide Articulation Agreements).    

Districts:     

Washoe County:  Perkins funds were used to provide staffing to assist in the establishment and expansion of articulation
agreements and dual credit opportunities. This included:    

1) Attending the CTE College Credit meetings to provide input and identify areas for to augment state articulation
agreements with local ones (such as the addition of Medical Terminology);    

2) Working with postsecondary staff to align high school standards to college outcomes during Joint Technical Skills
meetings;    

3) Promoting dual credit coursework for CTE completers that would advance them on the path to a community college
certification or degree; and    

4) Identifying pathway connections to high school programs that would encourage students to matriculate to a
postsecondary institution after graduation.    

Humboldt:  In partnership with institutions (e.g., Great Basin College) of higher education, HCSD has developed through
State articulation agreement(s) a Dual Credit/Dual Enrollment (DC/DE) pathway to incentivize students to take advantage
of expanding the type of credit earned for certain identified courses that will lead to earning both high school and college
credit(s).    

Colleges:    

College of Southern Nevada:  FY18 started with 37 articulation agreements in place and finished the year with 43
articulation agreements.  The increased number of articulation agreements allowed for the continued promotion of the
CTE College Credit including the requirements for End-of-Program assessments and the Career Readiness Certification.  
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Great Basin College: All funds supporting the GBC CTE College Credit Office are used to support articulation agreement
activities between secondary and postsecondary CTE programs.  GBC maintains current articulation agreements between
its programs and appropriate secondary schools’ programs throughout the state.     

Truckee Meadows Community College: The CTE College Credit Program has established 37 state-wide articulation
agreements between TMCC and Nevada Department of Education. The articulated credit is directly aligned to a specific
TMCC degree, certificate or skills certificate. The articulation agreements span each of the four academic divisions of the
College and represent all six secondary school program areas. TMCC requested Perkins funding for an additional
assignment to create articulation agreements for the Bachelor of Applied Science in Emergency Management and
Homeland Security (BAS-EMHS) degree. The articulation agreements may include other Nevada institutions as well as
those in other states that would enable students to transfer EMS credits to the online BAS-EMHS degree program. This
has greatly enhanced the programs reach within and outside the local community, into the southern part of the state, and
with our contiguous states where we have received interest from prospective students. The BAS-EMHS Program
Coordinator has been an integral part of moving the program forward and he is working on establishing articulation
agreements with University of Nevada, Las Vegas, Boston University and University of Alaska, Fairbanks. While we have
been working toward these agreements, we have not yet completed them due to scheduling issues and variations in
priorities between the institutions. However, we are continuing these efforts and anticipate we will be successful in
developing these articulation agreements from our BAS-EMHS degree to the aforementioned institutions’ graduate
programs.    

Western Nevada College: WNC and the State are continuously developing and strengthening K-16 program articulations
connected by career pathways. The 2017 fiscal year, the focus was directed towards the beginning of statewide
articulations due to the changes the Nevada Department of Education approved for a new joint policy statement for
articulated credit. This enables articulation agreements to be more aligned from the college standpoint. Continuing to
establish programs of study with participating school districts, while also working to increase the number of students that
complete secondary POSs, enroll at WNC and receive the CTE articulated credit will continue to be the focus in FY 18
and in the future.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Truckee Meadows Community College: TMCC’s Advanced Manufacturing program will be launching a Bachelor’s degree
in Applied Science (BAS) degree in Cyber-Physical Manufacturing in Fall, 2019. Perkins did not fund the development and
equipment for this BAS program, but Perkins funds were used to enhance the Associate of Applied Science degree level
in the Advanced Manufacturing program which will be the feeder into the BAS degree.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

State:    

The following career and technical student organizations (CTSOs) serve secondary and postsecondary students in
Nevada: DECA, FBLA, FCCLA, FFA, HOSA, and SkillsUSA. Additionally, attached are annual reports for each State
CTSO.    

Membership in CTSOs for 2017-18 was:  DECA – 2,057; FBLA – 1,085; FCCLA – 579; FFA – 2,566; HOSA – 2,066; and
SkillsUSA – 4,064.  The total membership enrollment was 12,417 which was a 9.7% increase over the previous reporting
year.    

Districts:    
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Clark:  CCSD encouraged and supported student participation in CTSOs in all program areas. Through the six
state-approved Career and Technical Student Organizations (CTSOs) which include DECA, FBLA, FCCLA, FFA, HOSA,
and SkillsUSA, nearly 2,000 students combined participated in Leadership and CTSO State Conferences.  Students
learned and developed leadership and technical skills, participated in skills-based competitions, and received training in
interpersonal and teamwork skills essential for the workforce and their pursuit of post-secondary options.  Student
membership in CTSOs increased by approximately 200 members in 2017-18 from the previous year.    

Washoe County:  Perkins funds were used to provide student subsidies for registration and travel costs to support the
participation of students who were members of special populations.  Additionally, funds were used to pay for teacher
supervision and travel.    

Churchill:  Perkins funds were used to support instructors in their participation as advisors by assisting with travel
expenses for them to accompany students to state and national leadership conferences and competitions.  The
Agriculture Science instructor attended the National FFA Convention, Nevada FFA Winter Leadership Training, Nevada
FFA State Convention, and the NACTE Conference.  The HOSA instructor attended the Fall HOSA advisor training,
winter NV HOSA Leadership Conference, NV HOSA State Competitions, and HOSA National Conference.  Two of the
SkillsUSA Advisors attended the Fall SkillsUSA Leadership Conference, NV SkillsUSA State Competitions, and SkillsUSA
National Conference.    

Humboldt:  Perkins funding is used to assist economically disadvantaged students to attend and participate in State and
National SkillsUSA competition and events. In addition, the Future Business Leaders of America (FBLA) and Future
Farmers of America (FFA) student organizations are provided support.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Districts:     

Clark:  Students in CCSD were presented with a variety of experiences to enhance learning in the classroom and to
understand all aspects of an industry.  These experiences varied as students progressed through the pathway. As
students moved into more advanced levels of a pathway, opportunities increased to gain work-based learning
experiences (job shadowing, internships, etc.)  Some examples provided during 2017-18 include:  The CCSD College and
Career Centers supported a combined 32 College & Career Fairs at their respective schools.  During CTE Month,
approximately 1,100 students participated in National Job Shadow Day on February 2 and throughout the month by
visiting local organizations and experiencing what “A Day in the Life of a ____” was and learned first-hand from
employees what their jobs entailed.  From Oct 2017 to Jan 2018, students participated in the Future Innovators Business
Pitch Competition powered by the Consumer Technology Association (CTA) and EVERFI.  The proposed innovative
business ideas involved displaying skills in finance, marketing, management, and other critical skills needed to operate a
business in any industry.  In May, in collaboration with OWINN, a Student Workforce and Innovation Summit was held
where nearly 200 high school seniors learned about various career options available after high school and participated in
a resume skills and social-emotional learning communication workshops.  The understanding of OSHA requirements was
infiltrated in every pathway. This understanding is a key component in all career fields. CTE supported opportunities for
teachers and students to understand and gain OSHA 10 qualifications. Teachers of the Health Science, Theatre Tech and
Skilled and Technical Sciences programs earned the certification.  Students in the Accounting and Finance pathway at
Clark High School and West Career & Technical Academy had the opportunity to expand knowledge in a broad way by
participating in the Internal Revenue Service (IRS) Volunteer Income Tax Assistance (VITA) program which offers free tax
help to people who generally make $54,000 or less, persons with disabilities and limited English speaking taxpayers who
need assistance in preparing their tax returns.    
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Washoe County:  Perkins funds were used to provide staffing to develop and supervise work-based learning opportunities
that provide students with experience in and understanding of all aspects of an industry they are preparing to enter. Three
programs were launched during the funding year that facilitated experiences in commercial culinary, health care, and a
variety of occupations associated with hospital management. Additionally, programs in communication/media and human
services were expanded from SY 2016-17.  Through these programs, students are exposed to all facets of these
businesses and then able to choose an area to focus that best aligns to their career interest.  These programs will
continue to expand to offer more opportunities in STEM, business management, education, and manufacturing and other
high-demand, high-skill fields.    

Douglas:  The Douglas High School Agriculture Science and PLTW Biomedical Science programs serve as models for
providing learning objectives and standards to support learning in all aspects of the industry including opportunities for
work-based learning.  The DHS CTE programs have a multitude of community partners who provide industry information
through classroom presentations, lab demonstrations, field trips, guest speakers, internships, and Cooperative
Occupational Education.  This year the district had more than thirty students who participated in semester and year-long
internships in the following industries:  Administrative Assistance, Automotive, Veterinary, Education, Welding,
Medical/Urgent Care, Physical Therapy, Equine, Business, Graphic Design, Engineering, and Early Childhood Education. 
Funding from the 2018 application for program advisors, student travel (for special populations) and program operational
and promotional supplies as outlined above, has greatly supported “All Aspects of Industry.”    

Elko:  The District used Perkins funds to initiate a Veterinary Science pathway for the 2017-18 academic year at Owyhee
High School and Perkins funds were also used to expand the Accounting and Finance programs at Elko and Jackpot high
schools. Both of these pathways include “all aspects of the industry” within the curriculum.    

Pershing:  Using insight gained through CTE advisory council meetings, PCSD used Perkins funding to purchase
equipment Identified as in need for our diesel/light vehicle programs.  These expenditures allow students to stay up to
date on equipment used, not only in the agricultural industry of our local economy, but also coincide with our mining
industry needs.  Light vehicle/Diesel repair is the common use of this equipment in both industries.    

College Responses:    

College of Southern Nevada: CSN prepares CTE students to enter the workforce with hands-on experiences and earned
certification and/or licensure in their respective field.  For example:     

1) In Health Sciences, students complete coursework, complete clinical experiences and prepare for licensure in their
health care field.     

2) Culinary students are well trained and prepared to work the front and back end of the restaurant experience through
working in CSN’s Russel’s Restaurant including its large industrial kitchen.     

3) All programs in CIT, Media Tech, and Applied Tech are constructed to address all aspects of the industry needs.    

4) HVACR students receive instruction in residential air conditioning, large building central plant operation, and
commercial refrigeration technologies for food service, medical, and transportation industries.    

5) Automotive students experience all aspects of the industry without regard to the proprietary nature of the manufacturer
including the newer environmentally conscious vehicles.    

While not funded by Perkins, students have access to the CSN’s information brochures that provide links to resources a
student may use to gain a better understanding of a specific CTE industry.   Students also have access to advising and
counseling services that can provide advice, not only on academic decisions but also on various industries and
opportunities.  Student Lingo, online advice provided by the college free of charge, also gives job and industry information
access to all students.  A faculty mentoring program also provides students with the opportunity to meet with CTE faculty
and discuss questions about a chosen profession.      

Great Basin College: Perkins funding continued to support the new Associate of Applied Science Emergency Medical
Services Paramedic Emphasis, which encompasses all aspects of the industry. Information regarding the program can be
found at:    

http://www.gbcnv.edu/programs/health_sciences/aas_ems/aas_ems_new.html    
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Students learn from instructors who worked in the field, and the program has strong connections to Winnemucca’s
Humboldt General Hospital, Pahrump’s Desert View Hospital and Pahrump Fire and Rescue. CTE College Credit offered
Mining Rocks! tours that allowed high school students to participate in a full tour of active mine sites. Industry is invited to
and regularly attends all CTE College credit events and classroom visits.    

Truckee Meadows Community College: The Culinary Arts, Massage Therapy, and Personal Trainer certificate/degrees all
provide comprehensive programs that train students on all aspects of the industry including hands on work where
students are able to demonstrate their skills. Examples of this include the Culinary lunches and dinners that are part of
some of the courses that students are required to take, the Massage Clinic where students perform massage therapy on
members of the community, and the Personal Trainer sessions where student provide personal training sessions to
members of the Fitness Center or TMCC employees and students. Additionally, students take courses in small business
and entrepreneurship fundamental in the Massage Therapy Entrepreneurship and Personal Trainer Entrepreneurship,
Associate of Applied Science degrees. This provides them with the basics of the small business management aspects of
the professions they are pursuing.    

Many of our CTE programs provide internship opportunities, either as a required component of the program or as an
optional elective to give them a practical edge when they begin applying for jobs. The new Computed Tomography (CT)
program that was created with Perkins funding offers an optional internship as part of the program, for those students
pursuing jobs that require internships experience.    

The Emergency Medical Services (EMS) program continues to develop partnerships and cooperation with our local
Emergency Response organizations and Hospital organizations in order to ensure quality and quantity of our student
internship requirements so that they can complete their training and be evaluated/prepared for national examination for
licensure as a practitioner following their program completion. The Emergency Management and Homeland Security
(EMHS-BAS) program offers internships at local government organizations like Washoe County and State Division of
Emergency Management as an elective option, providing students with practice alongside individuals who work in the field
they are pursuing. Both the EMS and EMHS-BAS programs have regional partners that sit on our advisory committee.    

The Dietetic Technician Program used Perkins funding for an additional assignment for clinical site development. A new
clinical site has been established, a long-term care facility (Manor Care) where a program graduate now is employed and
serves as a preceptor for students doing internships. One student completed his rotation for 150 hours at the site over the
summer, 2018 and another student is currently being scheduled for fall.    

Western Nevada College:     

1) Community issues – the impact of the enterprise and the industry on the community and the community's impact on the
involvement with the enterprise.    

Nevadans must have the education and skills necessary to fill high-quality jobs. WNC’s future success depends on
developing and sustaining an excellent and efficient education system that will allow students access to develop skill sets
for the sectors that produce jobs. With companies such as Tesla and Switch moving into Reno Nevada, it is imperative
WNC prepare and graduate students who can support both the local economy and themselves. An educated workforce
will impact the growth of this community and open the door for more industry moving to Northern Nevada.    

2) Technical and Production Skills – specific production techniques    

This element of “all aspects” is built into all career and technical classes. Students are prepared to enter the workforce if
they can engage in specific process and production techniques. In nursing, students learn “specific production techniques
(such as how to give injections) as part of their clinical rotations. In addition, state of the art instruction in health science
requires the use of simulation equipment. A trend in nursing education is to utilize a percentage of clinical time in a
simulation laboratory setting. In welding, the certification process is designed not only as a quality control
measure/competency attainment but to reflect a skill set used in local industry. For example, American Building sends
many of their products to Canada so they requested that our students receive Canadian certification before being
considered employable at their company.    
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3) Underlying Principles of Technology – mathematical, scientific, social, and economic principles that underlie the
technology. In order to achieve Northwest Accreditation, mathematical and social principles are required parts of the
curriculum for all degrees. WNC has taken this responsibility seriously, so that when Machine Tool Technology students
take MATH 110, Shop Mathematics, the instructor focuses on ensuring that they understand right angle trigonometry
which is essential to doing the job in industry. The scientific and economic principles are embedded in the career and
technical offerings. In order to understand a basic safety principle in operating a lathe (E.g. the trajectory of a key left in
the wrong place flying off of a chuck) basic physics must be discussed. Wasting metal can cost significant amounts of
money. An example is used where students are taught about a $100,000 mistake that cost a new employee his job. In
Nursing, the importance of educating students to safely provide and manage care is noted in the programs philosophy
and student learning outcomes. The nursing faculty members are also aware that there is increasing concern among the
public related to patient safety.    

4) Finance – primary accounting and financial decisions; methods for raising capital to start or expand an enterprise. This
part of the curriculum is embedded in the coursework when rationales for procedures are given. More advanced
instruction is available in accounting and small business management classes.    

5) Health, Safety and Environmental Issues – in relation to employees and the local or regional community.    

Since these topics are the focus of discussion in the media daily plus the source of business expense (E.g. Workman's
compensation), the topics are a critical part of “all” career and technical instruction whether in nursing where infection
control is a personal, community and liability issue, or auto body/auto paint where WNC received an EPA grant to
disseminate methods for reducing toxic emissions (employee, local & regional issue). The WNC Environmental Health
and Safety committee oversees the operation of the WNC physical plant and all instructional practices. See the WNC
Environmental Health and Safety website for extensive policies and procedures    

6) Management – methods typically used to manage related enterprises, methods for broadening worker involvement in
decisions. Although not all industry uses the management techniques known to be used by the most productive
organizations, the management textbooks seem to universally acknowledge that the person closest to the problem or task
should be a key part of the decision making process. The WNC instructional process reflects this approach by asking the
student to solve a problem or make a decision about the next step to be taken. Again, our instructors would be remiss in
fulfilling their responsibilities to students if they did not combine instruction about the most prevalent culture in an industry
along with the methods for broadening worker involvement in decisions. In all of the WNC career and technical programs
this information is embedded in the daily instructional process.    

7) Planning – Health and Safety issues. Planning has expanded as a job skill in the 21st century as technology has
changed rapidly, which in turn has changed the nature of work. Planning for the future is now an employability skill. The
SCANS competencies list the ability to learn independently (essentially a research skill). Computer literacy is now a part
of all career and technical education because the search for information is key to planning and decision making. Planning
has become an integral part of the instructional process. Health and safety issues are key as detailed above.    

8) Labor Issues – worker rights and responsibilities; labor unions and history of expanding worker rights and roles. In a
“right to work state”, especially in western Nevada, worker rights differ from settings where organized labor is a powerful
force. Fortunately the issues that at one time had been a major part of a labor union platform are now part of federal law.
Worker rights posters are posted in every building on campus and tell readers where to seek redress from federal
agencies if one suspects unfair employment practices. Nowadays, ethics, safety and personal liability are stressed as a
part of instruction. Management 212 also covers a great deal of the content addressed here. Again, comments about
health and safety above relate to this section.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Districts:     
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Clark:  The Society of Information Management (SIM) of Las Vegas provided teachers opportunities to network with local
IT leaders, have guest speakers for their classrooms, and provide work-based learning opportunities for students.  Valley
Health Systems supports the Nursing Assisting Program for students to participate in clinicals at the Desert Springs
Hospital and Spring Valley Hospital Medical Centers.  Nevada State College offered mentorship to teachers of the
Teaching and Training pathway. In addition, elementary and middle schools provided opportunities for students to
observe in various capacities for first-hand experiences.  Fashion Forward -partnership with the Junior League aimed to
enhance the education of local design and fashion students giving aspiring designers the chance to showcase their
designs in a public setting.  Nevada Restaurant Association (NRA) provided teachers with professional development
opportunities with culinary industry leaders. They also spearheaded the Pro Start competition providing students with
industry mentors and opportunities to showcase their skills in culinary as well as baking and pastry events.  UNLV- Lee
Business School partnered with CCSD to provide students in business and marketing programs the opportunity to gain
dual credit and learn about post-secondary options at a summer institute.  CSN Photography (Fotofest) Professors-
provided hands on industry relevant instruction to Photography students.  Construction Career Day - partnership with
Southern Nevada chapter of (AGC/NCA) Associated General Contractors/Nevada Contractor Association. Students from
CCSD high schools attended where they participated in interactive displays and career exploration seminars that
represented all aspects of the construction industry. Manufacturing Career Day(s) - Students toured a variety of
businesses in the manufacturing industry. Students learned about the various aspects of product development, production
processing, marketing, accounting, and maintenance. Support for the events listed provided transportation to and from
events as well as substitutes for the CTE teachers attending with their students.     

Washoe County:  Perkins funds were used to provide staffing whose responsibility included managing program level
industry committees (quarterly), the Council for Career & Technical Education, and the Advisory Technical Skills
Committee; managing contracts with industry to provide discipline specific student training (such as EMT); and developing
and managing cooperative educational opportunities with Truckee Meadows Community College and UNR to reinforce
vertical articulation of skills and outcomes from high school through a four-year degree opportunity.    

Districts at large:    

Carson:  In order to support partnerships between industry and CTE, a Business and Industry Partnership Specialist was
hired. His duties included: securing, nurturing,  and maintaining local and regional partnerships which directly relate to the
pathways and support work- based learning opportunities for students; working as an intermediary between Carson
Tahoe Health and Carson High School to provide internship and clinical experiences for students in Health Sciences;
working as an intermediary between local dentists to provide job shadow experiences for students in Health Sciences;
working with local veterinarians to place students in job shadow experiences for students in Agriculture/Veterinary
Science; and organizing and implementing both a Career Expo and Job Fair which provided information and opportunities
for CTE students and their families to meet with business and industry professionals related to the career pathways
offered in Carson City School District.    

Humboldt:  HCSD sent a CTE representative to attend a Work-Based Learning Coordinator Training in Las Vegas on
August 29, 2018. This all-day workshop was for district WBL Coordinators and site facilitators interested in learning how to
efficiently coordinate work-based learning (WBL) and effectively engage employer hosts. This professional development
opportunity was offered by NDE in partnership with LifeWorks to bring a national expert on employer engagement to
provide this training. Participants also received valuable resources to implement quality WBL as defined in Senate Bill 66
(2017) and in regulations.    

Lincoln:  The band saw and battery tester will allow students to create woodworking products and perform maintenance
on cars from members of the community through the school-based-enterprise that has been long-established at Lincoln
County High School.  By providing these services, students are also able to establish connections with local businesses
performing the same or similar services.    

College Responses:    
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Truckee Meadows Community College: At the request of employers, more fabrication exercises have been added to
existing Welding program courses. Fabrication is a critical skill in the welding industry and adding a free-standing
fabrication course would greatly increase student's knowledge and hands-on skills. TMCC has a state-of-the-art robotic
welder which is integrated as a basic concept into existing higher level courses. However, with robotic welding increasing
in Nevada, the setup, operation, programming and troubleshooting skills are in-demand. In fiscal year 2018, the Welding
program began developing not one but two courses with funding received from Perkins: Introduction to Robotic Welding,
and Fabrication. The selected options for text, course content, and assignments are currently being reviewed by
employers. The Culinary Arts, Massage Therapy, and Personal Trainer certificates/programs all employ adjunct faculty
who are employed in the career/technical field in which they are instructing. This offers students the opportunity to
establish contacts within the field they are studying that they can use as resources upon completing their program.
Nevada was selected as the site for Tesla and Faraday Futures electric car companies. Transportation Advisory Board
members spoke with TMCC about the need for electric and hybrid skills training for regional automotive technicians, due
to the increase in sales for renewable energy automobiles. This drove TMCC to research, develop, and begin updating
our current automotive program to include electric and hybrid car technologies, with support provided by Perkins funding.  
 

Western Nevada College: WNC organizes its technical skills committees along the demographics of local industry. For
example, in Machine Tool Technology there are small employers with job shops, mid-level employers, and large
companies. In Business, we look for representatives from state government, small business, accounting, management,
real estate, and retail. The improvement effort for maintaining tech skills committee meetings is ongoing. WNC executive
leadership has mandated that these committees have strong representation each year. The committees must be chaired
by a business and industry representative. WNC participates when possible in joint technical skills committee meeting for
each program area that serves all seven school districts along with a joint committee for each program area. It was
agreed this would assist WNC and the respective school districts to meet their Perkins obligations while facilitating many
cooperative ventures in the development, improvement and or maintenance of CTE programs. WNC is committed to
promoting the concept and finding ways to facilitate the sharing of CTE facilities and resources. The local area high school
partners encourage joint technical skills committees wherever possible and to give access to the rural districts.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Districts:     

Clark:  The following new pathway courses were developed for offering in CCSD in accordance with the state-approved
Nevada Career & Technical Education course catalog: Automotive Technology, Community Health Science,
Cybersecurity, Food Science Technology, and Welding Technology.  The following pathway courses were revised to
reflect changes in course titles, and/or standards: Teaching and Training.    

Washoe County: Perkins funds were used to provide staffing to support the improvement and development of new CTE
courses and initiatives. This work included developing a District-wide five year plan to develop a career technical academy
school, supervising the renovation of multiple CTE facilities, developing a career cluster-based tracking system for
work-based learning experiences, and recruiting and training qualified staff for planned new programs.    

Districts at large:    

Elko:  The District used Perkins funds to initiate a Veterinary Science pathway for the 2017-18 academic year at Owyhee
High School and Perkins funds were also used to expand the Accounting and Finance programs at Elko and Jackpot high
schools.    

Lander:  Perkins funds were used to support a new CTE course at BMHS.  The teacher utilized funds to receive training
for the new course and professional development for that course.  Both teachers attended the state CTE conference for
professional development.    
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Nye:  Funding was spent on .75 FTE for the Computer Science programming. Two new sequences were added at
Pahrump Valley High School with funding from Carl Perkins and CTE Allocated grant to support the teacher. The
sequences included Computer Science I and IT Essentials I, which has switched to Cybersecurity during the 2018-2019
school year. This teacher has worked to become licensed in both areas by taking summer coursework and on-line
training. Classes have a minimum of 25 students and each sequence was expanded to the next level during the
2018-2019 school year.    

College Responses:    

Great Basin College: Perkins funding continued supporting the new Associate of Applied Science Emergency Medical
Services Paramedic Emphasis, which encompasses all aspects of the industry. Information regarding the program can be
found at:    

 http://www.gbcnv.edu/programs/health_sciences/aas_ems/aas_ems_new.html    

Students learn from instructors who worked in the field, and the program has strong connections to Winnemucca’s
Humboldt General Hospital, Pahrump’s Desert View Hospital and Pahrump Fire and Rescue. No new courses were
created in FY18 – all new courses had been developed by the end of FY17.    

Truckee Meadows Community College: In Fiscal Year 2018, Perkins funding allowed TMCC to create an online
Computed Tomography (CT) program – consisting of seven required courses and on optional internship course – for
those seeking CT certification through the national certification agency, American Registry on Radiologic Technologists
(ARRT). The program utilized two existing courses, including the optional internship, and Perkins funding supported the
additional assignments required to create six new courses needed to complete the program.    

TMCC is interested in developing a Veterinary Assistant Certificate Program and Perkins funding allowed for an additional
assignment to perform a feasibility study. The study included discussions with veterinary hospital owners and managers,
as well as with students and graduates. The project of determining an outline for the program was completed and the
coursework for a Veterinary Assisting Program was established. A Statement of Need, Program Description, Program
Outcomes, Program Measures, Program Requirements, and Recommended Course Sequence, and a draft syllabus for
each of the six courses in the program were all completed. Additionally, a new surgical positioning manikin was purchased
is being used to support the Veterinary Technician, Associate of Applied Science degree.     

TMCC used Perkins funding in fiscal year 2018 to research local need, visit hybrid training programs at other community
colleges, develop the curriculum and outline the equipment needs for a Hybrid Vehicle emphasis within the existing
Associate of Applied Science (AAS) degree. Currently the Automotive program has two “track” options for students in the
AAS degree programs (Engine Performance or Drive Trains). In fall 2019, the program will launch a third specialization in
Hybrid Vehicle Technology. This research and development process also helped TMCC identify equipment needs for the
new program, which will be supported by future Perkins funding.    

The Welding program began developing not one but two courses with funding received from Perkins: Introduction to
Robotic Welding, and Fabrication. Non-consumable supplies, such as hand tools, clamps, fixtures, welding positioners
and abrasives (used for grinding and deburring), were purchased for the startup of these courses. Additional equipment
that supported and enhanced the Welding program was also purchased: a Bandsaw & Bandsaw blade, an Acro Pro
Plasma table with a torch, and Pro Pulse Aluminum Welders.    

Perkins funding supported the development of a new course in our Advance Manufacturing program; Industrial Robots.
The Electric Motors and Drives course was also enhanced through the purchase of equipment that allowed us to double
the capacity of students in the course.    

Perkins funding was used for the curriculum development for the new course, Legal Concepts for Logistics Management
course, and included the purchase of a modular CD/DVD program to be used in the courses. The CD/DVD program was
purchased from the American Society of Radiologic Technologists (ASRT). The new course provides students with the
basic legal framework necessary for a logistics manager, and is part of the Logistics Operations Management Bachelors
of Applied Science degree. Logistics is expected to grow by 35% in the next five to ten years, and even during the
recession logistics jobs grew.    

Western Nevada College: WNC has also created the additional CTE program of Cyber Security. As an area that is
expanding with technology and current times, this additional program supports and improves the academic and career
and technical skills of students through the integration of academics with career and technical education.    
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WNC has developed an Advanced Manufacturing Program at Silver Stage High School. This program allows students to
take Manufacturing classes and receive college credit and certifications. The Silver Stage Regional Manufacturing
Training Hub involves the collaboration of Silver Stage High School (SSHS), Lyon County School District, Western
Nevada College, WNC’s manufacturing advisory board and Northern Nevada Development Authority.  SSHS’s
geographically central location to several rural communities make it the perfect hub site.  The Silver Stage region is a
rural, economically depressed region with 80% of the Silver Stage schools’ population receiving free or reduced lunch.
The percentage of Silver Stage High School students on free and reduced lunch assistance (62.1%) and is higher than
the state average of 42.5%.
(http://high-schools.com/directory/nv/cities/silver-springs/silver-stage-high-school/320030000555/) This project, through
the purchase of equipment, software, and exam fees will bring post-secondary manufacturing training to the region. The
objective and outcomes of this project include;    

1.             Provide rural Nevada Sierra region with an accessible manufacturing training center    

2.             Deliver Jump Start Track CTE manufacturing at Silver Stage High School Hub.     

3.             Prepare students for MT1 and NCRC certification by May 2017    

4.             Provide a minimum of 3 field trips to Northern Nevada manufacturers.    

5.             Deliver presentations to middle schools and parent night highlighting manufacturing careers and available
training.    

The Jump Start Track C Manufacturing program provides a two semester training for the manufacturing technician entry
level position.  Students successfully completing this program possess skills to earn the Manufacturing Technician 1
(MT1) Certification and score high on the National Career Readiness Certificate (NCRC).  Both nationally and regionally
recognized industry credentials.   Upon completion of the program and high school graduation, students may move into
more advanced manufacturing training at WNC and/or become employed at manufacturing organizations throughout
Northern Nevada.     

Silver Stage and surrounding high schools offer a variety of CTE pathways that complement the manufacturing training.  
Students could complete one of the three year pathway and add manufacturing in the senior year.   High school students
not previously participating in a CTE pathway may also become part of this program.  It is designed for inclusiveness. 
Complementary CTE pathways include:  welding, machining, electronics, engineering, and others.     

The Perkins Competitive grant has been used to purchase the necessary equipment for students to use in their learning of
the Career and Technical Education area of Manufacturing. This equipment is portable and is used in one specific
classroom at Silver Stage High School.    

Perkins also assisted in funding by allowing WNC to start a Jump Start Construction hub at Yerington High School where
students can take several classes in the construction field that go toward their college education.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Districts:     

Clark:  CTE supported seven teachers’ attendance at the MBA Conclave Conference conducted by MBA Research &
Curriculum Center in conjunction with the EntreEd Conference, the National Consortium of Entrepreneurship Education.
Teachers participated in various workshops conducted by EntreEd and had the opportunity to network and share ideas in
integrating entrepreneurship education in CTE.  CCSD students’ participated in the Future Innovators Business Pitch
Competition powered by the Consumer Technology Association (CTA) and EVERFI. Student groups presented innovative
business plans whereby they displayed skills in finance, marketing, management, and other critical skills necessary to
operating a business in any industry.  CTE also supported high school entrepreneurship programs of study with the
purchase of virtual simulations (such as Retailing and Restaurant Management) for classroom use.    

Washoe County: Perkins funds were used to provide staffing to develop and implement annual professional development
that embeds entrepreneurial thinking. Funds were also used to support the promotion and implementation of a dual credit
entrepreneurship class available to all CTE students.    
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Districts at large:    

Carson:  Perkins funds were utilized to contract with the New Entrepreneur Network. Representatives from NewE worked
with students in our Entrepreneur program to develop entrepreneurial mindset and practices.  Students received direct
instruction and project support of their business plans. The culminating activity was a Shark Tank competition sponsored
by NewE in partnership with other representatives from local business.  Student presentations were judged and awarded
cash prizes based on principles of business, marketing, and entrepreneurship.    

Mineral:  Field trips to GBC, Construction Career Day, AACT were funded by Perkins funds during the reporting year.    

College Responses:    

College of Southern Nevada: The Perkins professional development funding provided select faculty the ability to attend
the National Association of Community College Entrepreneurship (NACCE) Annual Conference, Applied Business &
Entrepreneurship Association International (ABEAI) and EDUCAUSE.  The conferences provided seminars on best
practices of other academic institutions and the opportunity to network with key members in the entrepreneurship
community.  Faculty incorporated into the classroom the updated information, which provided CTE students real
entrepreneurial examples.  The EDUCAUSE conference provided updated information on using flip classrooms and was
particularly helpful in the usage of the Interactive Business Lab and other classrooms being updated within CSN.    

Truckee Meadows Community College: Perkins funding supported the Culinary Arts Entrepreneurship Certificate
program; the Massage Therapy Entrepreneurship, Associate of Applied Science degree; and the Personal Trainer
Entrepreneurship, Associate of Applied Science degree by upgrading each program’s equipment. All programs include
courses in small business and entrepreneurship fundamentals and students who complete this program are proficient and
knowledgeable of the fundamentals of small business management.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Districts:     

Clark: CTE supported Business and Industry (B&I) Licensed teachers by offering professional development options for
CTE teachers to utilize as they meet necessary licensure requirements.  In addition to professional development, CTE
Project Facilitators offered one-on-one support, as needed, with classroom management, lesson planning, curriculum
pacing, unwrapping of state standards, and specific content area knowledge.  CTE provided assistance to the CCSD
Human Resources Dept. in the recruitment efforts of teachers in underrepresented groups whenever opportunities arose. 
  

Washoe County: Perkins funds were used to provide staffing assigned to identifying potential teacher candidates,
engaging them in a pre-service program, and assisting them with the licensing and qualified candidate screening process.
Staff funded through Perkins provided support to newly licensed teachers who transitioned from industry to ensure
success in the classroom as well as counselors newly assigned to supervise CTE programs students.    

Carson:  Perkins funds were used to provide professional learning and pay travel expenses for our primary Engineering
teacher to attend Project Lead the Way Training for Civil Engineering and Architecture. This Business and Industry
certified teacher now teaches three of the four PLTW courses offered to students in the Mechanical Engineering and Civil
Engineering and Architecture pathways.  

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Districts:     
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Clark:  High school students from Bonanza, Cheyenne, Durango, Foothill, Las Vegas, Mojave, and Valley high schools
participated in the 2018 Student Workforce & Innovation Summit on May 11, 2018, an event held at the Clark County
Government Center and organized by the Governor’s Office of Workforce Innovation for a New Nevada (OWINN) in
partnership with the Clark County School District, Career and Technical Education Department. The Summit targeted high
school seniors who elected to enter the workforce upon graduation. The Summit’s key objectives were the following: 1.
Connect high school seniors to quality employers and training programs; 2. Connect high school seniors to workforce
support services to expand awareness of career options; 3. Provide information on employment and training opportunities
to students prior to entering the workforce.    

College Responses:    

College of Southern Nevada: The CTE College Credit program developed and printed brochures, which included CSN
program information, employment outlook for specific industries, CTE College Credit information and key contact
information.  These brochures are available in Southern Nevada high schools’ career centers and counseling offices.    

Great Basin College: The CTE College Credit Coordinator travels to high schools throughout GBC’s 86,500 square mile
outreach area to educate rural high school students about how to earn CTE College Credit.  The CTE College Credit
Coordinator demonstrates for students how they can apply these credits to continue their education to the next level. The
Coordinator also creates and distributes CTE College Credit materials and provides the pathways for college and career
posters to the various high schools in the GBC service area.  20 out of the 22 public high schools in GBC's service area
were visited by the CTE College Credit Coordinator, and 10 out of the 22 public high schools participated in campus tour
and/or event.    

Truckee Meadows Community College: Perkins funds were used to print informational flyers that targeted the
non-traditional populations for specific Career and Technical Education pathways. These flyers included wage and
occupational outlook information for programs in addition to showcasing an existing non-traditional student in the image.   

Western Nevada College:     

WNC Career Pathways have been implemented to enhance the landing page for our AAS programs to better integrate
real time career opportunities aligned with skill attainment for a chosen field of study. This is a web based resource. A
career pathway is a series of connected education and training programs, along with student support services that enable
individuals to secure a high wage, high demand, and high skill career. The Career pathways program focuses on easing
and facilitating transition for all students, from high school to community college; from developmental courses to credit
postsecondary programs; and from community college to degree, industry certification, and/or university transfer leading
to employment. The Career pathways program also recognizes that a wide range of workers enter the workforce in
different ways and with different needs. A career pathway creates a road map for marketing and advising WNC CTE
programs that include multiple exit points; such as certificates, industry credentials, and degrees. WNC’s initiative to
design and implement a career pathways system will increase the number of students who complete our CTE programs
with the skills to compete for employment in high demand occupations.    

The WNC Information and Marketing is continuously engaged in presenting occupational education opportunities along
with all college programs through a variety of media to students, business and the community at large. In the past three
years WNC has created strong CTE marketing brand to our service area high schools and communities. This branding
includes program specific videos and full color printed media. Each media mode breaks down myth and stereotype by
promoting an exciting future for students who choose these career paths. The WNC Program Guide contains descriptions
about all of WNC occupational programs along with students from diverse backgrounds shown participating in career and
technical instruction.    

The counseling office provides instruction in job search processes as well as placement services and activities for
students who have successfully completed occupational education programs. In addition, a Career Fair for Nursing and
CNA grads is held just before the end of the spring semester each year. WNC has also participated in the Nevada Appeal
Career Fair and in high school college and career fairs each spring. The Career Connect office of DSS is a new program
which focuses on job placement and job retention. Career Connect was created through a partnership between the
Nevada Department of Employment, Training and Rehabilitation (DETR) and the Bureau of Vocational Rehabilitation
(VR), to support college completion and employment for students with disabilities.  


