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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No



Consolidated Annual Report, Program Year 2012 - 2013
New Mexico

Step 3: Use of Funds: Part B

Date Printed: 02/13/2017 1

1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

The Career and Technical Education Programs (CTE) are annually assessed by the College and Career Readiness
Bureau (CCRB).The Bureau uses a dual system to assess the quality and fidelity of implementation of the programs’
implementation.The initial phase of this system is composed of a comprehensive risk-based scoring rubric review for each
Local Education Agency (LEA) and postsecondary institution. Collectively, the LEA and postsecondary are herein referred
to as sub-grantee.There are three risk factors assessed using the rubric including administrative, programmatic, and
financial.While all sub-grantees are evaluated with the rubric, those scoring at high risk are targeted for the second phase
of the assessment, which is an on-site monitoring visit.The use of the rubric ensures that state funds for monitoring are
directly tied to the sub-grantees with the greatest need.Monitoring visits include on-site interviews and a review of the
sub-grantee’s support documentation.    

At the conclusion of the visit, formal findings are submitted to the visited sub-grantee.The findings provide action steps to
support overall program implementation, guide the sub-grantee in addressing performance deficiencies, to improve data
reporting systems, identify technical assistance required to support the sub-grantees in tracking and meeting identified
performance levels and safeguard fiduciary requirements.Five onsite monitoring visits, two at the secondary level and
three at the postsecondary level, were conducted during the performance period of this report.    

The CCRB conducted two assessments of sub-grantees’ implementation of the Perkins Act’s nine required and 20
permissive uses of funds as a component of the sub-grantee’s annual performance report.The assessment reviews were
used by CCRB staff to identify strengths and areas of improvement.A major strength for both secondary and
postsecondary sub-grantees is their ability to collaborate.They collaborated to align programs of study to Common Core
State Standards (CCSS) as well as the Common Career Technical Core Standards (CCTCS).Many sub-grantees
collaborated with local and regional organizations to aid the development and implementation of relevant internships,
work-based experiences, and industry certifications.The results indicate the majority of secondary schools and
postsecondary institutions sufficiently addressed and implemented the nine required uses of funds identified in the Act.
They collaborated and utilized community resources such as parents, businesses, and labor organizations to develop,
implement, and evaluate effective CTE programs at the secondary and postsecondary levels. They trained
guidance/career counselors to guide and retain students participating in the CTE programs, leading to higher retention
and graduation rates.    

Further analysis of the sub-grantee’s assessment data indicates there are a number of areas for improvement. More
permissive funds should be directed towards: expanding distance learning courses for non-traditional students; outreach,
training and mentorship of adults and drop-outs (enabling them to obtain their high school diploma or the upgrade of
technical skills); additional support and training in automotive technology; and collection of data related to the
implementation of CTE programs of study and to the implementation of technical assessments.Additionally, a small
number of secondary schools and postsecondary institutions required assistance in expanding partnerships and
community connections, integrating technology, aligning professional development related to CCSS and career technical
education (CTE) courses, and updating equipment.    

High Schools That Work (HSTW), a framework supported by the state’s Perkins dollars, requires sites to complete an
annual self-assessment to identify progress and limiting factors.  Each school’s leadership team completed a
self-assessment that is composed of both a narrative reflection summarizing actions from the 2012-2013 school year and
an action plan that addresses the school’s limitations.  The self-evaluation is reviewed by a panel of state and HSTW staff
members to identify schools in need of additional assistance and schools that will serve as mentors for other sites.
 Through this assessment process, funding, direct coaching assistance and professional development needs are identified
and implemented.      
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New Mexico’s school grading system, approved by the U.S. Department of Education to serve as the state’s ESEA
accountability method, was approved in 2012. It is an on-going method by which the CCRB assesses secondary
sub-grantees.  Schools are monitored on three general factors: current performance, growth, and other academic factors
considered important for student learning.  One requirement of the school grading system is that high school students
participate in at least one college or career readiness class.  Annually, the CCRB assesses secondary sub-grantees’
progress in implanting their college and career readiness program.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Professional development provided to teachers supports the continued use and expansion of new technologies in the
classroom. Secondary schools integrated the use of technology on a daily basis for their students through the use of
SmartBoards, Promethean Boards, iPads, and industry specific programs and applications.  Two notable examples were
programs instituted at Carlsbad High School and Alamogordo Public Schools (APS). Carlsbad High School conducted a
daily online newscast, called “CaveCast”, allowing students to develop communication and public speaking skills and
learn how to use production equipment. The purchase of new equipment and field-specific professional development
allowed APS to partner with New Mexico State University at Alamogordo, to provide a new program of study in Health
Sciences biotechnology research and development. As a result, APS has seen increased student interest and improved
academic short-cycle assessment scores.    

Providing relevant and innovative technology enhances the learning environment at postsecondary institutions. 
Postsecondary institutions have implemented the use of technology via internet trainings, webinars, virtual classroom
trainings, and simulation trainings. One success at New Mexico State University at Alamogordo Health Sciences instructor
completed a da Vinci surgical robot workshop.  As a result of knowledge gained in the workshop the coursework, labs and
community outreach throughout the Health Sciences Program have all improved.  Because students enrolled in the
program enjoy meaningful hands-on training experiences, Health Sciences has experienced an increase in prospective
students and a higher program retention rate.    

New Mexico Schools look for guidance in Project Lead The Way (PLTW) to prepare students who are interested in
pursuing career technical fields in science, technology, engineering, and mathematics (STEM). In accordance with the
mission of PLTW, our schools engage student’s through  project- and problem-based learning.  Through the application of
critical thinking skills and creating the link between math and science concepts, PLTW has set precedence for integrating
technology in career technical education (CTE) courses. Several secondary schools have actively developed their PLTW
programs.  The charter school called the ASK Academy in Albuquerque requires all their students to engage in PLTW
starting their freshman year.  Arrowhead Early College High School in Las Cruces requires all ninth grade students to take
PLTW courses.     

An important aspect of PLTW that further enhances technical proficiency is students in these districts Skype with other
PLTW students across the nation to collaboratively design solutions.  All students are required to use CANVAS (a learning
management system) to access the curriculum. PTLW teaches to increase their knowledge of technology.  As a
requirement, teachers in these districts attend an intensive two-week workshop prior to teaching specific PLTW courses to
become certified.  Not only do teachers acquire state-of-the-art computers and software, they gain access to virtual
forums of 10,000 other PLTW teacher-professionals in the country, membership in listserv networks, and
industry-developed and validated curriculum. Through PLTW, it is gratifying and exciting to recognize how well prepared
students will be for the global economy.    

Perkins funding within the state of New Mexico allows programs like PLTW to bring technology into classrooms
statewide.  These opportunities for student learning are not only innovative, and applicable, they are relevant to CTE
coursework.  The use of technology in the classroom has greatly enhanced student’s accessibility to STEM curricula.  For
example, PLTW’s use of technology in the classroom has provided students opportunities to simulate experiences in 3D
engineering, design, and flight as well as the ability to assist in surgical procedures. These hands-on experiences allow
students to better integrate the knowledge & fully comprehend and apply course concepts.   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 
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The College and Career Readiness Bureau (CCRB) continues to engage and provide professional development to those
involved in Career Technical Education (CTE) programs  through a variety of venues including  the State’s Perkins Project
Director’s Meeting(s), application development workshops, customized visits to sub-grantees, data conferences, the CTE
text book adoption forum, and other state-wide gatherings.  This year, the CCRB implemented two webinars for LEA’s and
postsecondary institutions.  These online workshops provided a forum for continued professional development to ensure
Perkins implementation and to provide state-wide College and Career Readiness updates.      

Two specific examples of professional development significantly impacting participants included  High Schools That Work
(HSTW) and Project Based Learning (PBL) which was available to both secondary schools and postsecondary institutions
state-wide. In the first, twenty-two state HSTW sites participated in a structured series of professional development events
throughout the 2012-2013 school year.  The initial fall semester, professional development workshops  targeted the
alignment and implementation of the Common Core State Standards by using the tools provided through the Literacy and
Mathematics Design Collaboratives (LDC and MDC).  Teachers and administrators collaborated during the training
sessions to design Common Core based units.  Over 150 teachers participated in LDC training and approximately 70
participated in MDC training. As a result of the training, participants developed standards-based units with active reading
and writing components.  Through the LDC training, participants learned how to contrive the instructional shifts needed to
address the Common Core across the curriculum, develop reading strategies to engage students in technical content, and
create tools to assist students, organize their writing, and cite textual evidence. Teachers were also provided with relevant
writing activities.     

Professional Development was also provided through webinars for administrators and guidance counselors.  Webinar
topics included Enhancing Programs of Study, Supporting Continuous Improvement Efforts, and Increasing Results on
College and Career Readiness. Besides these online developed workshops, sites were provided on-site direct coaching
support; this service is also available to teachers.  On-site topics included enhancing the rigor of questions used in the
classroom, focusing classroom objectives and using engaging strategies to support both vocabulary development and
content area reading. The State also hosted the Annual State HSTW Conference on June 5-7, 2013. The conference was
attended by leadership teams and centered on improving all aspects of the NM State Report Card.  Conference session
facilitators  reviewed report card categories and provided best practice actions to improve teaching and student outcomes.
      

The Project Based Learning (PBL) Design Series, the second example of significant impact, was  hosted by the CCRB
and required a year-long commitment by its participants.  The Southern Regional Education Board (SREB) facilitated both
the LDC and PBL training for CTE staff.  The SREB has revised the PBL training to include LDC components so that CTE
teachers can better incorporate the needed laboratory activities into the unit design.  Using the LDC materials alone, it
had been difficult to incorporate laboratory experiences. The PBL training provided teachers with tools and a process to
highlight CTE unit standards, use relevant reading resources to provide students with background information and
industry updates, require students to create a written piece to demonstrate technical understanding, and identify a product
that students would complete to show mastery.  The PBL initial training was held as a pre-conference to the state’s New
Mexico Association for Career Technical Education conference on June 12 and 13, 2013; 22 schools were represented.
Participants created a PBL unit to teach during the fall semester and was reviewed by industry partners during follow-up
events.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

In the efforts to expand participation in non-traditional gender educational programs, New Mexico implemented three
specific initiatives that support non-traditional gender occupation paradigms that included: awareness workshops, content
and material dissemination, and an effort to increase female participation in science and engineering careers. To expand
participation in non-traditional gender educational programs, a train-the-trainer workshop was designed by the National
Alliance for Partnership Equity (NAPE). It’s primary purpose was to generate effective facilitators in the state to provide
on-going training and support. Participation in this effort developed strategies that aligned to Perkins Indicators for
non-traditional areas. The intensive 10-hour trainee workshop focused on the pedagogical implementation of
non-traditional gender training modules for future facilitators. Participants were trained in: the fundamental understanding
of non-traditional gender careers, including definition and identification; essential facilitator skills such as active listening,
voice projection and annunciation and effective presentation strategies; and workshop activity design with a focus on
creating exercises that map to desired outcomes. These trainers currently assist adults in their schools address and
persistently implement non-traditional paradigms.    
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To maximize the impact on students’ success, a variety of methods were used to disseminate non-traditional content and
materials.  Materials were disseminated in: workshops supporting postsecondary and secondary faculty, counselors,
teachers, and administrators; through the  technology of emails, websites, cd’s, dvd’s, flash drives; in events that served
students, families, teachers, counselors, and administrators. Three workshops were delivered in August of 2012 to Doña
Ana Community College, UNM at Gallup; and Santa Fe Community College.  Six workshops were delivered in May and
June of 2013 including those in: Tucumcari (Mesalands Community College), NM Association of Career and Technical
Education Annual Conference (delivered by NAPE), Las Vegas (Luna Community College  and surrounding secondary
schools),  Las Cruces (Project Lead the Way statewide summer core training, and Gadsden Independent School District),
and Albuquerque (University of New Mexico Outreach).    

The mission of the New Mexico Network for Women in Science and Engineering (NMNWSE) is to encourage the entry
into, and career development of women, in science and engineering professions.  NMNWSE provided Expanding Your
Horizons (EYH) Conferences throughout New Mexico: these conferences offered a unique opportunity for young women
to explore their career options through small hands-on technical career workshops. Workshops were led by female
professionals from the local community who have found satisfying careers in law, mathematics, engineering, computing,
medicine, and other technical and non-traditional careers. The conferences also included a component for the teachers
and other adults who accompany the students to EYH. The EYH conference attendees were provided with resources
including information that emphasized the benefits of completing math and sciences courses in school; doors are opened
to a wide variety of rewarding careers. Additionally, non-traditional materials were disseminated at each conference. Five
EYH conferences were held in New Mexico during the contract period including those in Albuquerque, Las Cruces, Silver
City, Los Alamos, and Santa Fe.  Resources from the Non-Traditional Career Awareness provided materials and supplies
to these students and to their accompanying teachers, parents, and counselors.   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

A Perkins Leadership and Reserve grant funds the New Mexico Jobs for America’s Graduates network (JAG-NM), an
affiliate of the nation’s largest dropout prevention and recovery program. JAG-NM provides a secondary educational
setting that promotes the academic performance, skills development, civic responsibility, leadership, and social
awareness that are necessary to prepare for high-wage, high-skill, and high-demand occupations. JAG-NM sites offer
senior-year and multiple-year support system for identified students.  JAG-NM delivers a unique set of services for at-risk
students to help them earn a high school diploma and prepare them for success in the work place and the postsecondary
setting.    

To identify student needs, the national program reviews 35 barriers to student success, including the areas of academic,
environmental, personal and career.  The characteristics of the six special populations, as defined within Perkins, are
included among these barriers, and these are obstacles program participants commonly face. New Mexico participants
overcame an average of 7.19 barriers as compared to the national average of 5.23 barriers for senior-year programs and
6.0 barriers for mulit-year programs, highlighting a heightened level of need within the state.  In its nine years of existence,
JAG-NM has helped many of New Mexico’s students set and reach their academic and career goals. During the
2012-2013 program year, JAG-NM served a total of 273 program participants from five New Mexico public school sites.  A
key goal of the program is to assist students in reaching graduation in five years or less. Students who are not on target to
graduate in four years receive structured follow-up provided by JAG-NM program specialists.  As a result, JAG-NM
reported a 95 percent graduation rate for the 2012-2013 school year.    
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The College and Career Readiness Bureau (CCRB) actively supported the New Mexico Graduation Reality and Dual Role
Skills (GRADS) Program, which supports pregnant and teen parent students.  During the 2012-2013 school year, CCRB
collaborated with Public Education Department’s Student and Family Support Bureau to expand career and technical
education services to students enrolled in GRADS programs.  The collaboration resulted in the development of a two-day
career academy workshop that was implemented to assist students and parents to better understand available college
and career opportunities.  The workshops were supported by postsecondary partners and representatives from the New
Mexico Workforce Connection Department. During the workshop planning phase, collaborative partners reviewed student
data from both a stakeholder survey and from the review of site scores from the College and Career Readiness Category
of the State’s Report Card.  The data highlighted the need to expand awareness around college and career readiness.  In
an effort to address these areas, the workshop design provided students with an opportunity to participate in: ACT’s
WorkKeys Assessment, complete a career interest inventory, participate in guest speaker events, and select high school
courses that supported their career goals.  In addition, the workshop provided participants with support to prepare for
postsecondary education, review financial aid opportunities, and learn about workforce readiness skills.   During the
workshop, students were placed in career cluster groups (e.g., health science, STEM, business, human services, etc.) to
learn about careers and pathways within each cluster, courses needed to support career pathways, and opportunities to
participate in work-based learning opportunities. Services for the reporting period focused on the planning and
development of workshop materials and the coordination of the pilot workshop event that served 22 students.  The
developed materials will be re-used by other schools in the upcoming school year.   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

The CCRB offered technical assistance (TA) throughout the year at both conference venues and onsite visits to
secondary and postsecondary schools. Such conferences included the NM Coalition of School Administrators Conference
(July 2012), the Annual Project Directors meeting (January 2013), the NM Spring Budget Workshop (April 2013), The NM
Data Conference (May 2013) and the New Mexico Association for Career Technical Education Summer Conference (June
2013).  Conference agenda topics included: Perkins history, its objectives, timelines, financial management, annual
management plan, accountability, data collection, compliance, and the College and Career Readiness system including
the integration of dual credit and advanced placement. Customized application workshops were conducted at the
Gadsden Independent School District, the Albuquerque Public School District, Doña Anna Community College and the
Central New Mexico Community College.  On-going technical assistance via telephone conversations with the
sub-grantees allowed for dialogue, collaboration and coordination between secondary and postsecondary Perkins
sub-recipients in developing and improving programs of study for Grades 9-14.     

CCRB partnered with the Career Technical Leadership Project (CTLP) through the Regional Education Cooperative
Center IX to provide additional technical assistance. CTE teachers received technical assistance their programs of study. 
Conference planning and facilitation for regional, state, and national conferences was coordinated and provided by the
CTLP office.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

3743.04

Number of students participating in Perkins CTE programs in state correctional institutions:

188

Describe the CTE services and activities carried out in state correctional institutions.

     

Amount of Perkins Funds used for CTE programs in state correctional institutions: $,3743.04.    

Number of students participating in Perkins CTE programs in state correctional institutions: 188    
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New Mexico’s Children Youth and Families Department (CYFD), which provides high school educational programs to
incarcerated youth, received Perkins funds for their CTE activities. The CYFD Juvenile Justice Division provided
opportunities for students at Aztec Youth Academy in Las Cruces, and Foothills High School Albuquerque, to expand
knowledge and experience in both the career technical education and academic settings by implementing a program of
study in the cluster area of Engineering, Construction, Manufacturing and Agricultural. Six instructors from Foothills High
School received training when in 2012 at the New Mexico Organic Farming Conference.  Foothills High School dedicated
the 2012-2013 school year to replicating the horticulture program from Aztec Youth Academy.   The two schools used
their Carl Perkins funds to provide students experience in participatory projects.  The projects included cross-curricular
integration so that students’ writing and math skills were necessary to predict outcomes and  gather and record data.  One
project included hatching chicken eggs using an incubator.  Students learned about temperature control, stages of
development, and the length of time required for healthy animal birth. Students also engaged in small construction project.
In horticultural lesions, students experimented with growing conditions for various types of plants and vegetables.   Rain
water was gathered during the rainy season using rain barrels.  In a greenhouse setting, students learned about different
types of soil compositions and those favorable for successful greenhouse production.   

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

New Mexico only supported students in correctional institutions in 2012-2013.   

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

The College and Career Readiness Bureau (CCRB) provides support to family and consumer sciences programs by
participating in ProStart (a culinary arts framework and curriculum) trainings and competitions.   The ProStart program is a
two- year curriculum designed to teach high school students the culinary and management skills needed for a career in
the restaurant and foodservice industry. Staff supported with Perkins Leadership funds participated in the ProStart Fall
Conference on October 29, 2012, the ProStart Boot Camp for students and teachers on February 25, 2013, and the New
Mexico ProStart Invitational. The CCRB actively participates in ProStart related events as a way disseminate information,
provide professional development and garner input on program elements such as career technical education course
standards alignment and adoption.   In 2012-2013 there were 32 participating New Mexico High Schools in the ProStart
program.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes
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In partnership with the New Mexico Business Roundtable, the CCRB supports the state affiliate of Jobs for America’s
Graduates (JAG) by partially funding a state JAG coordinator. The primary goals of the program are to assist participants
to complete the requirements for high school graduation or earn a GED Certificate, to place students in an entry level job
that aligns to future career aspirations, and to assist students in pursuing postsecondary education. During the 2012-2013
program year, the JAG-NM state network achieved a 66 percent postsecondary education enrollment rate, a 93 percent
return to school rate for all program participants, and a 95 percent program participant graduation rate. JAG-NM served
273 program participants spread over five school sites. An on-site advisory committee invited students to participate in
JAG-NM based on the review of the national program’s identified barriers to success. Each site-specific JAG Specialist
ensures that students attain competencies in personal, leadership, communication, job attainment, job success, and
career development skills. JAG specialists serve up to 35 students at the hosting site and serve a like number of
participants through a year-long post-senior follow-up period. JAG-NM program outcomes are based on the cohort who
are completing the year of follow-up. Launched in 2004, JAG-NM is funded by local school districts and by the Perkins
Act.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

The below is updated content as requested on 2-25-2014:    

During the 2012-2013 school year, many LEA’s worked to align and implement the Common Core State Standards. 
These efforts were supported both by the State and through the State HSTW Network.  During the spring semester,
NMPED launched a focused effort to support common core, New Mexico Common Core Professional Development
Program (NM Common Core PD) (http://newmexicocommoncore.org/pages/view/238/nmccpd-program-overview/).  The
state’s efforts included regional training sessions for district leaders as well as on-line learning sessions for administrators
and teachers.  These initial NM Common Core PD sessions addressed the needed changes in both mathematics and
literacy.  Specifically, CTE teachers were involved in the Drilling Deeper Institute that was held June 24-25, 2013.  State
trainings were provided through Solution Tree and included sessions offered by Common Core experts.  Sessions
relevant to CTE teachers included:  Integrating the ELA Common Core Anchor Standards into Social Studies, Science,
and Technical Subjects, as well as sessions on Designing Assessments to Common Core Rigor, and the Change Process
and Planning for the Common Core.  A number of CTE teachers attended these sessions and participated in other on-line
learning events.      

As LEA’s have a choice in how to implement the Common Core, many LEA’s participated in either the NM Common Core
PD or training that was provided through the HSTW State Network.  As a HSTW member state, New Mexico has access
to the Southern Regional Education Board’s (SREB’s) tools and training materials.  Through a partnership with the Gate’s
Foundation, SREB has provided New Mexico with training resources to support both mathematics and literacy
expectations of the Common Core.  These tools are the Literacy Design Collaborative (LDC) and the Mathematics Design
Collaborative (MDC).  While the MDC efforts were primarily for mathematics teachers, many MDC tools (assessment
tasks) provide work-related scenarios as a foundation for problem solving.  Through the MDC process, mathematics
teachers were encouraged to review Programs of Study that were associated with their campus in efforts to create
additional tasks and problems so that students could see the connections between academic and career technical
coursework.  Teachers participating in LDC trainings were exposed to the reading and writing expectations of the common
core.  Teachers participated in activities to unpack the Common Core Anchor Standards and to identify how to build
relevant and rigorous reading and writing activities into structured units.  During these trainings, teams of teachers
participated in regional sessions, thus allowing for greater teacher collaboration and integration.     

The below is the original submission of content which was inadvertently provided in 4R when it was intended for 4P:    

New Mexico Career Technical Student Organizations (NM CTSOs) are a partnership of students, teachers and industry
leaders collaborating to facilitate services, professional development and training for a skilled and prepared workforce.
The NM CTSOs uphold an emerging statewide membership that totals 5,480 students, and receive limited financial
support under the federal Perkins Act.  Perkins supported five NM CTSO’s state-wide that include:  Business
Professionals of America (BPA); Technology Student Association (TSA); Family, Career and Community Leaders of
America (FCCLA); Health Occupations Students of America (HOSA); and Distributive Education Clubs of America
(DECA).  With a growing membership, DECA alone boasts a total of 2,602 student and advisor members statewide, with
an increase of 96 members from the previous academic year. DECA, HOSA and SkillsUSA have received national
recognition for membership growth. Encouraging participation in these organization’s various activities is an integral part
of the instructional programs.    
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In support of institutional policy, two State CTSO Advisors are employed on a 220 day contract to perform the duties and
obligations for facilitating services, coordinating professional development, and training for NM CTSOs in the area of the
maintenance of membership records, and delivering of professional development (including digital formats such as Wimba
or other  to CTE faculty in relation to the implementation of the NM CTSOs and/or the State’s Career-Technical
Leadership Project (CTLP).  These advisors have a fiduciary responsibility to maintain the five CTSO accounts and
ensure full disclosure to the New Mexico Public Education Department. Coordinating and facilitating spring leadership
conferences, student officer/leadership training, competitive events and skill events specific to the CTSO represented on
the advisory committee is another significant responsibility held by the advisors.  By participating in Regional, State and
National student competitions, New Mexico students gained a positive image and built self confidence. New Mexico
CTSO facilitators support districts, teachers and advisors based on the professional development received.    

In an effort to support community outreach endeavors, SkillsUSA coordinated a secondary and postsecondary service
learning and leadership project where members donated services (electrical, carpentry, automotive, welding, etc.) to
restore the Bonita Park Conference Center following the 2012 Little Bear wildfire that burned 44,330 acres and 254
buildings outside Ruidoso, New Mexico. New Mexico students are proactively engaged in various state conferences
scheduled throughout the academic year.  SkillsUSA held its annual conference April 3-6, 2013 with 61% of student
members in attendance, joined by 300 business and industry partners supporting 64 competitive events.  The Technology
Student Association (TSA) held its state conference April 28-30, 2013, featuring N. Wayne, NASA Flight Director, as the
keynote speaker to the 77 student members.  The Fall Leadership Conference was held on October 15, 2013 with 425
participants in attendance.  The conference provided leadership training to students and professional development
opportunities to advisors. HOSA added a new chapter with the addition of Las Cruces in 2013, increasing their total
membership to 310 students.  Overall, New Mexico’s CTSO’s provide Career Technical Education (CTE) oriented
activities that build skills and help students prepare for the workforce, foster leadership and personal skills thereby
maximizing employment opportunities, and the development of productive citizens.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Two state departments worked together to promote student success. The College and Career Readiness Bureau (CCRB)
of the Public Education Department (PED) collaborated with local educational agencies by connecting them with contacts
for CTE program pathways via local, state, and national partnerships. The bureau maintains an educational administrator
who represents the PED for expanding awareness of CTE programs of study, internally and externally.   The New Mexico
Economic Development Department (EDD) has oversight of legislative funds that provide incentives for hiring New Mexico
job seekers.   EDD’s The Job Training Incentive Program (JTIP) helps fund classroom and on-the-job training for qualified
employees and reimburses employees’ wages during training.   The JTIP oversight panel encourages participation of
business employers with the secondary and postsecondary schools. The JTIP panel members come from various sectors
of the community including the Higher Education Department, adult basic education, labor organizations, the general
workforce, business and economic development, and a CCRB representative. CCRB’s participation on this panel ensures
that educational  institutions are in touch with skills sets and training plans that meet the needs of employers.  In addition,
employers provide feedback on work-based needs.  This feedback from the ever-changing workplace keeps PED updated
on the knowledge and skill sets required for certificates and credentials.    

Businesses are critical partners in the success of students’ ability to acquire career and technical skills. Sub-grantees
funded by Perkins are required by CCRB to hold joint advisory meetings minimally twice each program year.  Local
Perkins project directors coordinate these meetings of secondary, postsecondary and workforce partners to articulate
instruction and other activities to strengthen the CTE pathway.  An agenda is developed and meeting notes are
maintained in order to establish relevant activities.  Some programs choose to meet more often as mutual benefit is
recognized.  Employer participation may include meeting with the CTE department and instructors to: validate program
tools and curriculum, discuss authentic challenges in hiring and retention, strengthen integration of academic and
work-readiness skills, and raise awareness for sharing standards. Some businesses deepen their participation as Local
Industry Partners who provide support or services to the pathway via work-based learning, internships, community
services projects, site participation in the classroom with the students,  or off-site at the workplace.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes
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To support guidance efforts in the state of NM during the 2012-2013 school year, the CCRB provided two webinars,
facilitated structured on-site coaching visits, and provided training to leadership team members to strategically address
the College and Career Readiness Category of the State’s Report Card System. Webinars were developed for
administrators and guidance counselors.  The focus of the series was to outline actions and recommendations to enhance
CTE programs of study in their school.  The first webinar as a continuation of work from the previous year provided an
overview of programs of study and the related benefits to students.  School teams were encouraged to review promotional
resources, master schedules and postsecondary opportunities as this knowledge ensured that all programs of study
provided students with an acceleration opportunity.  The second webinar further developed the idea of acceleration
opportunities and requested that all sites review each Career Technical Cluster area and related programs of study to
determine how to expand opportunities for students.  School teams were asked to identify a postsecondary course, a
Career Technical Certification/License, or internship for each Cluster Area.  For clusters or program of study areas that
did not have an acceleration opportunity, teams were asked to create an action plan to expand student options.  One day
of focused coaching was provided for each site to monitor their progress in addressing webinar recommendations and to
review the site’s advisory materials used to promote programs of study with students and parents.   During on-site
coaching sessions, school teams were also assisted to connect the state’s Next Step Planning Process (individual
student’s six year plan) with both registration and advisory activities.    

During the 2013 High-Schools-That-Work (HSTW) state conference, guidance services support was expanded through a
focused half-day session with each school’s leadership team.  While the webinars and on-site work had a target audience
of administrators and guidance counselors, schools stated that additional support was needed at the leadership and
teacher levels to support Programs of Study.  At the state conference, leadership teams composed of administrators, a
guidance counselor and various teacher leaders, reviewed the data that is used to support the state’s College and Career
Readiness Category of the School Report Card.  The leadership team was provided current statistics for each school so it
could determine how to best support College and Career Readiness (both at the participation and success levels). 
Structured recommendations were provided to the leadership teams, and teams were asked to design an action plan that
would enhance efforts school wide.   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

No

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

New Mexico Career Technical Student Organizations (NM CTSOs) are a partnership of students, teachers and industry
leaders collaborating to facilitate services, professional development and training for a skilled and prepared workforce.
The NM CTSOs uphold an emerging statewide membership that totals 5,480 students, and receive financial support
under the federal Perkins Act.  Perkins supported five NM CTSO’s state-wide that include:  Business Professionals of
America (BPA); Technology Student Association (TSA); Family, Career and Community Leaders of America
(FCCLA); Health Occupations Students of America (HOSA); and Distributive Education Clubs of America (DECA).  With a
growing membership, DECA alone boasts a total of 2,602 student and advisor members statewide, with an increase of 96
members from the previous academic year. DECA, HOSA and SkillsUSA have received national recognition for
membership growth. Encouraging participation in these organization’s various activities is an integral part of the
instructional programs.    
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In support of institutional policy, two State CTSO Advisors are employed on a 220 day contract to perform the duties and
obligations for facilitating services, coordinating professional development, and training for NM CTSOs in the area of the
maintenance of membership records, and delivering of professional development (including digital formats such as Wimba
or other  to CTE faculty in relation to the implementation of the NM CTSOs and/or the State’s Career-Technical
Leadership Project (CTLP).  These advisors have a fiduciary responsibility to maintain the five CTSO accounts and
ensure full disclosure to the New Mexico Public Education Department. Coordinating and facilitating spring leadership
conferences, student officer/leadership training, competitive events and skill events specific to the CTSO represented on
the advisory committee is another significant responsibility held by the advisors.  By participating in Regional, State and
National student competitions, New Mexico students gained a positive image and built self confidence. New Mexico
CTSO facilitators support districts, teachers and advisors based on the professional development received.    

In an effort to support community outreach endeavors, SkillsUSA coordinated a secondary and postsecondary service
learning and leadership project where members donated services (electrical, carpentry, automotive, welding, etc.) to
restore the Bonita Park Conference Center following the 2012 Little Bear wildfire that burned 44,330 acres and 254
buildings outside Ruidoso, New Mexico. New Mexico students are proactively engaged in various state conferences
scheduled throughout the academic year.  SkillsUSA held its annual conference April 3-6, 2013 with 61% of student
members in attendance, joined by 300 business and industry partners supporting 64 competitive events.  The Technology
Student Association (TSA) held its state conference April 28-30, 2013, featuring N. Wayne, NASA Flight Director, as the
keynote speaker to the 77 student members.  The Fall Leadership Conference was held on October 15, 2013 with 425
participants in attendance.  The conference provided leadership training to students and professional development
opportunities to advisors. HOSA added a new chapter with the addition of Las Cruces in 2013, increasing their total
membership to 310 students.  Overall, New Mexico’s CTSO’s provide Career Technical Education (CTE) oriented
activities that build skills and help students prepare for the workforce, foster leadership and personal skills thereby
maximizing employment opportunities, and the development of productive citizens.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

The CCRB currently has PED representatives who serve in a capacity to increase the awareness of business and
workforce partners regarding Perkins and CTE. These opportunities allow CCRB to build capacity in business partners so
that business and industry can better support  the education system as it changes from vocational education to career and
technical education. Partners are informed that CTE programs of study: are developed with higher academic rigor as
demanded by business, include a focused sequence of classes for better skill proficiency, center around actual local
economic indicators for high-wage and high-demand jobs, incorporate relevant and validated industry credentials,  and
encourage continuing education.  It is through the validation of these classroom activities that PED can encourage
participation from partners such as the New Mexico registered apprenticeship community, the Economic Development
Department-Job Training Incentive Program business community, and the One-Stop Career Center Workforce
Community to include the Workforce Investment Act Boards.    

Classroom instructors continue to expand capacity building to businesses in the form of the  industry advisory committee
meetings.  The CCRB monitors each funded program of study to ensure it aligns academic with business partners to
discuss activities within the classroom context. Businesses bring their contextual reality to the committee, comparing
classroom activities with the real world of work challenges. The meetings develop a collaborative understanding of the
industry for the teacher and, in turn, for students. In addition, registered apprenticeship trainers join forces in showcasing
each of their programs together with the career technical student organizations in the secondary schools, for job fairs at
the schools and during the legislative session.  These registered apprenticeship trainers also commonly participate with
the postsecondary schools in that some of the classroom related instruction is held on the school campuses in classrooms
where non-CTE students enrolled  and experiences are shared.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No
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9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

New Mexico’s plan for increasing the coverage of technical skill assessments at the secondary and postsecondary level is
twofold.  First, the College and Career Readiness Bureau is currently in the process of finalizing a contract to establish
focus groups of secondary and postsecondary faculty and workforce representatives (i.e. business and industry,
employers, etc.) to review and validate the State’s existing programs of study sequencing of courses,  alignment to the
Common Career Technical Core Standards, and alignment to industry certifications.  Beginning in February, focus groups
will propose revisions, additions and deletions of course titles and course descriptions, and propose revisions, additions
and deletions of career pathways, while maintaining alignment to the national 16 Career Clusters.  Concurrent to the
course validation, the focus groups will review New Mexico’s 96 industry certifications currently recognized in the States’
Student Teacher Accountability Reporting System (STARS) and propose revisions, additions and deletions.  Such agreed
upon State recognized certifications will be evaluated in a “stackable” approach beginning in the secondary system and
progressing through the postsecondary system including a short-term training program, 2-year certificate or associate
degree levels.  The alignment of courses and industry certifications is anticipated to be completed by May/June of 2014.   

The second component of expansion arises with the alignment of Perkins programs of study (career pathways) to the
work of the New Mexico Jobs Council that result in industry recognized technical assessments.  The Jobs Council, a
bipartisan mix of lawmakers and business and labor leaders, was created by the New Mexico Legislative Council on April
30, 2013 in response to the need to identify priorities for fostering job creation, one of the state’s greatest challenges. 
Since its creation, the Jobs Council has conducted a comprehensive series of work sessions to develop consensus on a
statewide economic development agenda.  The Jobs Council identified a need of 162,100 economic based jobs in 13
state wide economic sectors to reach 2007 employment levels by 2023.  The economic sectors of highest priority include:
Manufacturing; Health and Social Services; Integrated IT and Cyber; Extractives; Solo Independent; Visitor Driven;
Emerging Technology; and Federal Government.  These economic sectors account for 66 percent of the jobs required to
accomplish the economic goal for New Mexico.  The aforementioned focus groups will review the 13 economic sectors
and will crosswalk the programs of study and industry credentials.  The products developed though the focus group effort
will inform strategic planning and technical assistance to career technical education programs across the state for the next
18 month period.  The products will be disseminated during technical assistance visits and professional development
sessions. The recipients will evaluate their local programs and align them to the 13 priority sectors. This will prepare
students for employment in those sectors by incorporating and promoting industry recognized technical skill
assessments.  In school year 2012-2013, students in secondary and postsecondary Perkins funded sites earned 3,652
third party, industry-recognized technical assessments.  New Mexico has set a goal to increase this number by five in
school year 2013-2014.      

   

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

2P1 A substantial disparity exists in Direct the use of prior year Eric Spencer, 03-30-14

the performance of the Native unused funds to require Director, College &

Hawaii or Other Pacific Islander. institutions to focus on actionable Career Readiness

This population is activities to improve this area. Bureau

underperforming the total group

by 16.59 percentage points. This

sub-group only represents 23

students in the denominator, .05

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single
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Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

2P1 A substantial disparity exists in Provide training to state-level Eric Spencer, 03-31-14

the performance of the Native staff for a deeper understanding Director, CCRB and

Hawaii or Other Pacific Islander. of the data elements and Renee Garcia, Staff

This population is calculation in order to provide Manager, CCRB

underperforming the total group targeted technical assistance to and CCRB Staff 

by 16.59 percentage points. This postsecondary institutions.

sub-group only represents 23

students in the denominator, .05

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

Step 8: Program Improvement Plans
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populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

2P1 A substantial disparity exists in Convene postsecondary Eric Spencer, 12-31-14

the performance of the Native institutional researchers on a Director, CCRB and

Hawaii or Other Pacific Islander. quarterly basis (minimum) to Barbara Murphy,

This population is discuss Perkins performance Education

underperforming the total group data collection issues and Administrator,

by 16.59 percentage points. This sharing of best practices. CCRB Renee

sub-group only represents 23 Garcia, Staff

students in the denominator, .05 Manager, CCRB 

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

Step 8: Program Improvement Plans
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total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

2P1 A substantial disparity exists in Secure a qualified contractor and Eric Spencer, 04-30-14

the performance of the Native convene a workgroup of Director, CCRB

Hawaii or Other Pacific Islander. postsecondary institutional

This population is researchers to evaluate

underperforming the total group approved definitions and

by 16.59 percentage points. This methodology, and develop a

sub-group only represents 23 uniform process/methodology for

students in the denominator, .05 the data reporting.

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Step 8: Program Improvement Plans
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Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Direct the use of prior year Eric Spencer, 03-31-14

disparities or gaps in the unused funds to require Director, CCRB

performance of subgroups in institutions to focus on actionable

comparison to the total group of activities to improve this area.

students included in the

calculation of this measure.

Native Hawaii or Other Pacific

Step 8: Program Improvement Plans
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Islanders are performing 6.37

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Provide training to state-level Eric Spencer, 03-31-14

disparities or gaps in the staff for a deeper understanding Director, CCRB and

performance of subgroups in of the data element and Renee Garcia, Staff

comparison to the total group of calculation in order to provide Manager, CCRB

students included in the targeted technical assistance to and CCRB Staff 

calculation of this measure. postsecondary institutions.

Native Hawaii or Other Pacific

Step 8: Program Improvement Plans
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Islanders are performing 6.37

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Secure a qualified contractor and Eric Spencer, 04-30-14

disparities or gaps in the convene a workgroup of Director, CCRB 

performance of subgroups in postsecondary institutional

comparison to the total group of researchers to evaluate

students included in the approved definitions and

calculation of this measure. methodology, and develop a

Native Hawaii or Other Pacific uniform process/methodology for

Step 8: Program Improvement Plans
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Islanders are performing 6.37 the data reporting.

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Convene postsecondary Eric Spencer, 12-31-14

disparities or gaps in the institutional researchers on a Director, CCRB and

performance of subgroups in quarterly basis (minimum) to Barbara Murphy,

comparison to the total group of discuss Perkins performance Education

students included in the data collection issues and Administrator,

calculation of this measure. sharing of best practices. CCRB Renee

Native Hawaii or Other Pacific Garcia, Staff

Step 8: Program Improvement Plans
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Islanders are performing 6.37 Manager, CCRB 

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Direct the use of prior year Eric Spencer, 03-31-14

point spread in meeting the unused funds to require Director, CCRB

performance level between male institutions to focus on actionable

and female performance. Males activities to improve this area.

are underperforming the total

group performance of 33.65

percent by 7.53 percentage

Step 8: Program Improvement Plans

Date Printed: 02/13/2017 9



Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

points whereas females are

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Provide training to state-level Eric Spencer, 03-31-14

point spread in meeting the staff for a deeper understanding Director, CCRB and

performance level between male of the data element and Renee Garcia, Staff

and female performance. Males calculation in order to provide Manager, CCRB

are underperforming the total targeted technical assistance to and CCRB Staff 

group performance of 33.65 postsecondary institutions. 

percent by 7.53 percentage

points whereas females are

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

Step 8: Program Improvement Plans
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difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Secure a qualified contractor and Eric Spencer, 04-30-14

point spread in meeting the convene a workgroup of Director, CCRB 

performance level between male postsecondary institutional

and female performance. Males researchers to evaluate

are underperforming the total approved definitions and

group performance of 33.65 methodology, and develop a

percent by 7.53 percentage uniform process/methodology for

points whereas females are the data reporting. 

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Convene postsecondary Eric Spencer, 12-31-14

point spread in meeting the institutional researchers on a Director, CCRB and

performance level between male quarterly basis (minimum) to Barbara Murphy,

and female performance. Males discuss Perkins performance Education

are underperforming the total data collection issues and Administrator,

group performance of 33.65 sharing of best practices. CCRB Renee

percent by 7.53 percentage Garcia, Staff

points whereas females are Manager, CCRB 

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Direct the use of prior year Eric Spencer, 03-31-14

spread in meeting the unused funds to require Director, CCRB 

performance level between male institutions to focus on actionable

and female performance. Males activities to improve this area. 

are underperforming the total

group performance of 22.33

percent by 3.26 percentage

points whereas females are

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Provide training to state-level Eric Spencer, 03-31-14

spread in meeting the staff for a deeper understanding Director, CCRB and

performance level between male of the data element and Renee Garcia, Staff

and female performance. Males calculation in order to provide Manager, CCRB

are underperforming the total targeted technical assistance to and CCRB Staff

group performance of 22.33 postsecondary institutions. 

percent by 3.26 percentage

points whereas females are

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Secure a qualified contractor and Eric Spencer, 04-30-14

spread in meeting the convene a workgroup of Director, CCRB

performance level between male postsecondary institutional

and female performance. Males researchers to evaluate

are underperforming the total approved definitions and

group performance of 22.33 methodology, and develop a

percent by 3.26 percentage uniform process/methodology for

points whereas females are the data reporting. 

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Convene postsecondary Eric Spencer, 12-31-14

spread in meeting the institutional researchers on a Director, CCRB and

performance level between male quarterly basis (minimum) to Barbara Murphy,

and female performance. Males discuss Perkins performance Education

are underperforming the total data collection issues and Administrator,

group performance of 22.33 sharing of best practices. CCRB Renee

percent by 3.26 percentage Garcia, Staff

points whereas females are Manager, CCRB 

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

1S1 A substantial disparity exists Develop a cross-function team Eric Spencer, 03-31-14

between Native Hawaiian or consisting of the College and Director, CCRB Dr.

Other Pacific Islanders, Asian Career Readiness Bureau, the Lynn Pedraza,

and American Indian sub-groups Policy Office and the Bilingual & CCRB Barbara

with performance of 23.10, 16.57 Multicultural Bureau to develop Murphy, CCRB

and -16.63 percentage points and implement professional Renee Garcia,

away from the whole group development opportunities CCRB 

performance of 48.90 percent. related to Common Core

Discounting the former due to its Standards in reading and

low representation in numbers mathematics for technical

(611 students in the subjects and ELL strategies for
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

denominator), the more CTE students. 

substantial disparity is between

American Indian and White at a

39.73 percentage point spread

from one another. The ethnic

groups which fell below the 48.9

percent whole group

performance were, high to low,

Black or African American at

44.39 percent, Hispanic/Latino,

43.25 percent and American

Indian at 32.27 percent.

Combined with the extremely low

rate of success among Limited

English Proficient (11.49

percent), this leads to the

possibility that additional efforts

could be made to improve

reading proficiency among those

with weak English language

skills. Additionally, because of

the low rates of proficiency

among African-Americans,

Native Americans and the

Economically Disadvantaged in

the Special Population category,

it could be concluded that poor

economic conditions endemic

among the former two ethnic

groups continue to create

barriers to success in this core

indicator. 

1S1 A substantial disparity exists Provide training to state-level Eric Spencer, 03-31-14

between Native Hawaiian or staff for a deeper understanding Director, CCRB and

Other Pacific Islanders, Asian of the data element and Renee Garcia, Staff

and American Indian sub-groups calculation in order to provide Manager, CCRB 

with performance of 23.10, 16.57 targeted technical assistance to

and -16.63 percentage points secondary institutions.

away from the whole group

performance of 48.90 percent.

Discounting the former due to its

low representation in numbers

(611 students in the

denominator), the more

substantial disparity is between

American Indian and White at a

Step 8: Program Improvement Plans
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39.73 percentage point spread

from one another. The ethnic

groups which fell below the 48.9

percent whole group

performance were, high to low,

Black or African American at

44.39 percent, Hispanic/Latino,

43.25 percent and American

Indian at 32.27 percent.

Combined with the extremely low

rate of success among Limited

English Proficient (11.49

percent), this leads to the

possibility that additional efforts

could be made to improve

reading proficiency among those

with weak English language

skills. Additionally, because of

the low rates of proficiency

among African-Americans,

Native Americans and the

Economically Disadvantaged in

the Special Population category,

it could be concluded that poor

economic conditions endemic

among the former two ethnic

groups continue to create

barriers to success in this core

indicator. 

1S1 A substantial disparity exists Direct the use of prior year Eric Spencer, 03-31-14

between Native Hawaiian or unused funds to require Director, CCRB

Other Pacific Islanders, Asian institutions to focus on actionable

and American Indian sub-groups activities to improve

with performance of 23.10, 16.57 reading/language arts and the

and -16.63 percentage points inclusion of ELL strategies in the

away from the whole group CTE classroom. Require CTE

performance of 48.90 percent. faculty integration into state

Discounting the former due to its agency approved Common Core

low representation in numbers Training and ELL Training

(611 students in the professional development series.

denominator), the more

substantial disparity is between

American Indian and White at a

39.73 percentage point spread

from one another. The ethnic

groups which fell below the 48.9

Step 8: Program Improvement Plans
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percent whole group

performance were, high to low,

Black or African American at

44.39 percent, Hispanic/Latino,

43.25 percent and American

Indian at 32.27 percent.

Combined with the extremely low

rate of success among Limited

English Proficient (11.49

percent), this leads to the

possibility that additional efforts

could be made to improve

reading proficiency among those

with weak English language

skills. Additionally, because of

the low rates of proficiency

among African-Americans,

Native Americans and the

Economically Disadvantaged in

the Special Population category,

it could be concluded that poor

economic conditions endemic

among the former two ethnic

groups continue to create

barriers to success in this core

indicator. 

1S2 In contrast to the substantial Direct the use of prior year Eric Spencer, 03-31-14

disparity between the male and unused funds to require Director, CCRB Dr.

female population in 1S1 (8.93 institutions to focus on actionable Lynn Pedraza,

percent), males only under activities to improve mathematics CCRB Barbara

perform their female counterparts and the inclusion of ELL Murphy, CCRB

by 6.50 percent points in strategies in the CTE classroom. Renee Garcia,

mathematics. Once again, from Require faculty CTE integration CCRB 

high to low, Hispanic/Latinos into state agency approved

(34.24 percent), American Common Core Training and ELL

Indians (29.52 percent) and Training professional

Black or African Islanders (28.57 development series. 

percent) fall below the 41.39

percent performance of the

whole group. Because of the

relative higher performance

among the Hispanic population in

mathematics, it could be

surmised that success in a

non-verbal discipline is not

necessarily determined by

Step 8: Program Improvement Plans
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English language proficiency.

The special populations with the

largest disparity in performance

are Displaced Homemakers,

Limited English Proficient and

Disability Status, although they

collectively account for only 16.8

percent of the whole group

population of 8,249

(denominator). 

1S2 In contrast to the substantial Provide training to state-level Eric Spencer, 03-31-14

disparity between the male and staff for a deeper understanding Director, CCRB and

female population in 1S1 (8.93 of the data element and Renee Garcia, Staff

percent), males only under calculation in order to provide Manager, CCRB 

perform their female counterparts targeted technical assistance to

by 6.50 percent points in secondary institutions.

mathematics. Once again, from

high to low, Hispanic/Latinos

(34.24 percent), American

Indians (29.52 percent) and

Black or African Islanders (28.57

percent) fall below the 41.39

percent performance of the

whole group. Because of the

relative higher performance

among the Hispanic population in

mathematics, it could be

surmised that success in a

non-verbal discipline is not

necessarily determined by

English language proficiency.

The special populations with the

largest disparity in performance

are Displaced Homemakers,

Limited English Proficient and

Disability Status, although they

collectively account for only 16.8

percent of the whole group

population of 8,249

(denominator). 

1S2 In contrast to the substantial Develop a cross-function team Eric Spencer, 03-31-14

disparity between the male and consisting of the College and Director, CCRB Dr.

female population in 1S1 (8.93 Career Readiness Bureau, the Lynn Pedraza,

percent), males only under Policy Office and the Bilingual & CCRB Barbara

perform their female counterparts Multicultural Bureau to develop Murphy, CCRB

by 6.50 percent points in and implement professional Renee Garcia,
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mathematics. Once again, from development opportunities CCRB 

high to low, Hispanic/Latinos related to Common Core

(34.24 percent), American Standards in reading and

Indians (29.52 percent) and mathematics for technical

Black or African Islanders (28.57 subjects and ELL strategies for

percent) fall below the 41.39 CTE students. 

percent performance of the

whole group. Because of the

relative higher performance

among the Hispanic population in

mathematics, it could be

surmised that success in a

non-verbal discipline is not

necessarily determined by

English language proficiency.

The special populations with the

largest disparity in performance

are Displaced Homemakers,

Limited English Proficient and

Disability Status, although they

collectively account for only 16.8

percent of the whole group

population of 8,249

(denominator). 

3S1 The lowest completion rates Direct the use of prior year Eric Spencer, 03-31-14

occurred with Black or African unused funds to require Director, CCRB

Islanders and populations that institutions to focus on actionable

identified themselves as being of activities to improve performance

two or more races with in this indicator. 

graduation rates of 76.06 percent

and 73.55 percent in comparison

to the whole group performance

of 80.65 percent. Although the

population identified as two or

more races is the outlier, the

subgroup only comprises 121

students or .014 percent of the

total denominator and therefore

does not represent statistical

significance. Displaced

homemakers and Migrant

students represent the largest

percentage disparity with each

exceeding the whole group

performance by 19.35

percentage points. However, with

Step 8: Program Improvement Plans
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a total of 4 students representing

these subgroups, this success is

statically insignificant.

Economically Disadvantaged and

Limited English Proficient youth

comprising 61.39 percent of the

total denominator are the furthest

from achieving the indicator

target at 90% by lagging behind

5.49 and 5.87 percentage points

respectively. 

3S1 The lowest completion rates Provide training to state-level Eric Spencer, 03-31-14

occurred with Black or African staff for a deeper understanding Director, CCRB and

Islanders and populations that of the data element and Renee Garcia, Staff

identified themselves as being of calculation in order to provide Manager, CCRB 

two or more races with targeted technical assistance to

graduation rates of 76.06 percent secondary institutions.

and 73.55 percent in comparison

to the whole group performance

of 80.65 percent. Although the

population identified as two or

more races is the outlier, the

subgroup only comprises 121

students or .014 percent of the

total denominator and therefore

does not represent statistical

significance. Displaced

homemakers and Migrant

students represent the largest

percentage disparity with each

exceeding the whole group

performance by 19.35

percentage points. However, with

a total of 4 students representing

these subgroups, this success is

statically insignificant.

Economically Disadvantaged and

Limited English Proficient youth

comprising 61.39 percent of the

total denominator are the furthest

from achieving the indicator

target at 90% by lagging behind

5.49 and 5.87 percentage points

respectively. 

3S1 The lowest completion rates Meet with the Information Eric Spencer, 04-30-14

occurred with Black or African Technology Division to discuss Director, CCRB and
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Islanders and populations that the use of data templates in the Renee Garcia, Staff

identified themselves as being of states Student Teacher Manager, CCRB 

two or more races with Accountability and Reporting

graduation rates of 76.06 percent System to collect relevant data

and 73.55 percent in comparison for CTE students and courses

to the whole group performance related to this indicator. Any use

of 80.65 percent. Although the of new templates/ proposed

population identified as two or changes would have to be

more races is the outlier, the approved though a formal data

subgroup only comprises 121 governance and change

students or .014 percent of the management review process.

total denominator and therefore

does not represent statistical

significance. Displaced

homemakers and Migrant

students represent the largest

percentage disparity with each

exceeding the whole group

performance by 19.35

percentage points. However, with

a total of 4 students representing

these subgroups, this success is

statically insignificant.

Economically Disadvantaged and

Limited English Proficient youth

comprising 61.39 percent of the

total denominator are the furthest

from achieving the indicator

target at 90% by lagging behind

5.49 and 5.87 percentage points

respectively. 

5S1 Female students are performing Direct the use of prior year Eric Spencer, 03-31-14

higher than their male unused funds to require Director, CCRB 

counterpart by 8.87 percentage institutions to focus on actionable

points, yet neither subgroup is activities to improve performance

meeting 90 percent of the in this indicator. 

established performance target.

The racial/ethnic groups of

American Indian and Native

Hawaiian, and other Pacific

Islander are underperforming the

whole group by 16.11 and 9.60

percentage points respectively.

Limited English Proficient and

Individuals with Disabilities are

the subgroups with a significant
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number of students not making

performance. Students with

Limited English Proficiency are

underperforming the total group

by 12.32 percentage points and

Individuals with Disabilities are

underperforming the total group

by 16.46 percentage points. With

a substantial disparity of 13.55

percentage points in the

racial/ethnic subgroup and 44.25

percentage points in special

populations, is unclear if LEA’s

are implementing a consistent

strategy in guiding students into

placement. Additionally, the state

does not have a mechanism to

determine student placement in

advanced training, employment

and military; the state can only

determine placement in

postsecondary at this time. This

may give rise as to why the state

is not meeting its level of

performance for this indicator.

Hispanic/Latino students were

not reported it the race/ethnicity

subgroup; CCRB is investigating

the reason. 

5S1 Female students are performing Meet with the Information Eric Spencer, 06-30-14

higher than their male Technology Division to discuss Director, CCRB and

counterpart by 8.87 percentage the use of data templates in the Renee Garcia, Staff

points, yet neither subgroup is states Student Teacher Manager, CCRB 

meeting 90 percent of the Accountability and Reporting

established performance target. System to collect relevant data

The racial/ethnic groups of for CTE students and courses

American Indian and Native related to this indicator. Any use

Hawaiian, and other Pacific of new templates/ proposed

Islander are underperforming the changes would have to be

whole group by 16.11 and 9.60 approved though a formal data

percentage points respectively. governance and change

Limited English Proficient and management review process.

Individuals with Disabilities are And, determine ability to conduct

the subgroups with a significant agreements with other state

number of students not making agencies for data sharing to

performance. Students with better report the placement of
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Limited English Proficiency are students. 

underperforming the total group

by 12.32 percentage points and

Individuals with Disabilities are

underperforming the total group

by 16.46 percentage points. With

a substantial disparity of 13.55

percentage points in the

racial/ethnic subgroup and 44.25

percentage points in special

populations, is unclear if LEA’s

are implementing a consistent

strategy in guiding students into

placement. Additionally, the state

does not have a mechanism to

determine student placement in

advanced training, employment

and military; the state can only

determine placement in

postsecondary at this time. This

may give rise as to why the state

is not meeting its level of

performance for this indicator.

Hispanic/Latino students were

not reported it the race/ethnicity

subgroup; CCRB is investigating

the reason. 

6S1 While the state is able to meet its Direct the use of prior year Eric Spencer, 03-31-14

level of performance for 6S2, unused funds to require Director, CCRB

Nontraditional Completion, it has institutions to focus on actionable

experienced challenges in activities to improve performance

meeting performance for in this indicator.

indicator 6S1, Nontraditional

participation. The female

population is outpacing the male

population by nearly 48 percent,

and exceeding the state target of

performance by 1.09 percent.

Male performance dropped by 39

percent from prior year. Students

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing
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subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

6S1 While the state is able to meet its Convene a meeting with the Eric Spencer, 03-31-14

level of performance for 6S2, existing contractor working with Director, CCRB and

Nontraditional Completion, it has nontraditional indicators to Renee Garcia, Staff

experienced challenges in ensure that all school districts Manager, CCRB 

meeting performance for are informed of the updated

indicator 6S1, Nontraditional nontraditional course lists.

participation. The female

population is outpacing the male

population by nearly 48 percent,

and exceeding the state target of

performance by 1.09 percent.

Male performance dropped by 39

percent from prior year. Students

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a
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30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

6S1 While the state is able to meet its Provide training to state-level Eric Spencer, 03-31-14

level of performance for 6S2, staff for a deeper understanding Director, CCRB and

Nontraditional Completion, it has of the data element and Renee Garcia, Staff

experienced challenges in calculation in order to provide Manager, CCRB 

meeting performance for targeted technical assistance to

indicator 6S1, Nontraditional secondary institutions. 

participation. The female

population is outpacing the male

population by nearly 48 percent,

and exceeding the state target of

performance by 1.09 percent.

Male performance dropped by 39

percent from prior year. Students

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

6S1 While the state is able to meet its Meet with the Information Eric Spencer, 06-30-14

level of performance for 6S2, Technology Division to discuss Director, CCRB and

Nontraditional Completion, it has the use of data templates in the Renee Garcia, Staff

experienced challenges in states Student Teacher Manager, CCRB 

meeting performance for Accountability and Reporting

indicator 6S1, Nontraditional System to collect relevant data
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participation. The female for CTE students and courses

population is outpacing the male related to this indicator. Any use

population by nearly 48 percent, of new templates/ proposed

and exceeding the state target of changes would have to be

performance by 1.09 percent. approved though a formal data

Male performance dropped by 39 governance and change

percent from prior year. Students management review process.

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

Step 8: Program Improvement Plans

Date Printed: 02/13/2017 29

Secondary Program Improvement Plans

New Mexico funded 30 secondary LEA’s, all of which are required to submit a corrective action plan. The following
provides data detailing the number of institutions that missed a certain number or performance measures:    

- Three LEA’s missed one measure;    

- Five LEA’s missed two measures;    

- Six LEA’s missed three measures;    

- Ten LEA’s missed four measures;    

- Three LEA’s missed five measures; and    

- Three LEA’s missed 6 measures.     

Nontraditional participation (6S1) was missed by 100 percent of the LEA’s followed by Reading Language Arts (1S1) and
Mathematics (1S2) with 73 and 66 percent respectively. School Completion (3S1) and Placement (5S1) had nearly an
equal number of LEA’s missing the target (33 and 36 percent respectively).     

     



The percentage point gap between the highest and lowest performing LEA by each performance measure sorted by
largest to lowest are as follows:    

     

5S1 Placement: 56.40 (among those that did not meet performance, the gap was 30.48 percentage points);    

1S2 Academic Attainment in Mathematics: 56.06 (among those that did not meet performance, the gap was 33.45
percentage points);    

1S1 Academic Attainment in Reading/Language Arts: 46.66 (among those that did not meet performance, the gap was
28.75 percentage points);    

3S1 School Completion: 42.85 (among those that did not meet performance, the gap was 28.98 percentage points);    

4S1 Student Graduation Rates: 40.22 (only 1 LEA missed the 90 percent threshold of the target by 4.84 percentage
points);    

6S2 Nontraditional Completion: 27.94 (among those that did not meet performance, the gap was 16.17 percentage
points);    

2S1 Technical Skill Attainment: 24.44 (only three LEAs were within 90 percent of the target, all others exceeded the
target); and    

6S1 Nontraditional Participation: 19.68 (All 30 LEA’s missed this measure).    

Each LEA will be required to submit a corrective action plan to the College and Career Readiness Bureau outlining the
steps they will be be taking to improve data collection, data submission, and actions to be taken to address low
performance. Such action plans shall action steps, timelines, measurement of success, and identification of person(s)
responsible.  

Local Program Improvement Plans

Total number of eligible recipients that failed to meet at least 90 percent of an agreed upon local adjusted level of
performance and that will be required to implement a local program improvement plan are as follows:    

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

2P1 A substantial disparity exists in Direct the use of prior year Eric Spencer, 03-30-14

the performance of the Native unused funds to require Director, College &

Hawaii or Other Pacific Islander. institutions to focus on actionable Career Readiness

This population is activities to improve this area. Bureau

underperforming the total group

by 16.59 percentage points. This

sub-group only represents 23

students in the denominator, .05

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming
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the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

2P1 A substantial disparity exists in Provide training to state-level Eric Spencer, 03-31-14

the performance of the Native staff for a deeper understanding Director, CCRB and

Hawaii or Other Pacific Islander. of the data elements and Renee Garcia, Staff

This population is calculation in order to provide Manager, CCRB

underperforming the total group targeted technical assistance to and CCRB Staff 

by 16.59 percentage points. This postsecondary institutions.

sub-group only represents 23

students in the denominator, .05

percent of the total group
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denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

2P1 A substantial disparity exists in Convene postsecondary Eric Spencer, 12-31-14

the performance of the Native institutional researchers on a Director, CCRB and

Hawaii or Other Pacific Islander. quarterly basis (minimum) to Barbara Murphy,

This population is discuss Perkins performance Education
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underperforming the total group data collection issues and Administrator,

by 16.59 percentage points. This sharing of best practices. CCRB Renee

sub-group only represents 23 Garcia, Staff

students in the denominator, .05 Manager, CCRB 

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement
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of this indicator. 

2P1 A substantial disparity exists in Secure a qualified contractor and Eric Spencer, 04-30-14

the performance of the Native convene a workgroup of Director, CCRB

Hawaii or Other Pacific Islander. postsecondary institutional

This population is researchers to evaluate

underperforming the total group approved definitions and

by 16.59 percentage points. This methodology, and develop a

sub-group only represents 23 uniform process/methodology for

students in the denominator, .05 the data reporting.

percent of the total group

denominator representing 44,474

students. A moderate disparity

exists in the performance of the

Two or More Race category. This

population is underperforming

the total population by 5.26

percentage points. All other race

categories underperforming the

total group performance are

doing so by 3.53 percentage

points or less. There appears to

be no quantifiable disparity in the

performance of special

populations. At the top,

Displaced Homemakers are

exciding the total group

performance by 6.55 percentage

points, and at the bottom, Single

Parents are underperforming the

total group performance by 2.77

percentage points. A review of

each institution’s data for this

indicator reveals a substantial

disparity of 35.26 percentage

points in meeting the

performance level between the

highest performing institution

(48.16 percent) and the lowest

performing institution (12.9

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program
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sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Direct the use of prior year Eric Spencer, 03-31-14

disparities or gaps in the unused funds to require Director, CCRB

performance of subgroups in institutions to focus on actionable

comparison to the total group of activities to improve this area.

students included in the

calculation of this measure.

Native Hawaii or Other Pacific

Islanders are performing 6.37

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program
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sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Provide training to state-level Eric Spencer, 03-31-14

disparities or gaps in the staff for a deeper understanding Director, CCRB and

performance of subgroups in of the data element and Renee Garcia, Staff

comparison to the total group of calculation in order to provide Manager, CCRB

students included in the targeted technical assistance to and CCRB Staff 

calculation of this measure. postsecondary institutions.

Native Hawaii or Other Pacific

Islanders are performing 6.37

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program
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sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Secure a qualified contractor and Eric Spencer, 04-30-14

disparities or gaps in the convene a workgroup of Director, CCRB 

performance of subgroups in postsecondary institutional

comparison to the total group of researchers to evaluate

students included in the approved definitions and

calculation of this measure. methodology, and develop a

Native Hawaii or Other Pacific uniform process/methodology for

Islanders are performing 6.37 the data reporting.

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program
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sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

3P1 There are no quantifiable Convene postsecondary Eric Spencer, 12-31-14

disparities or gaps in the institutional researchers on a Director, CCRB and

performance of subgroups in quarterly basis (minimum) to Barbara Murphy,

comparison to the total group of discuss Perkins performance Education

students included in the data collection issues and Administrator,

calculation of this measure. sharing of best practices. CCRB Renee

Native Hawaii or Other Pacific Garcia, Staff

Islanders are performing 6.37 Manager, CCRB 

percentage points higher than

the total group. Students of

Two-or More Races follow by

performing 4.04 percentage

points higher than the total

group. The American Indian or

Alaska Native, Asian, and

Hispanic/Latino subgroups are

underperforming the total group

by 1.83 percentage points or

less. Single Parents is the only

subgroup underperforming the

total group by 1.82 percentage

points. All other special

populations are performing

above the total population within

4.66 percentage points of which

Nontraditional Enrollees

achieved. A review of each

institution’s data for this indicator

reveals a substantial disparity of

31.39 percentage points between

the highest performing institution

(85.86 percent) and the lowest

performing institution (54.47

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program
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sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Direct the use of prior year Eric Spencer, 03-31-14

point spread in meeting the unused funds to require Director, CCRB

performance level between male institutions to focus on actionable

and female performance. Males activities to improve this area.

are underperforming the total

group performance of 33.65

percent by 7.53 percentage

points whereas females are

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population
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considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Provide training to state-level Eric Spencer, 03-31-14

point spread in meeting the staff for a deeper understanding Director, CCRB and

performance level between male of the data element and Renee Garcia, Staff

and female performance. Males calculation in order to provide Manager, CCRB

are underperforming the total targeted technical assistance to and CCRB Staff 

group performance of 33.65 postsecondary institutions. 

percent by 7.53 percentage

points whereas females are

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Secure a qualified contractor and Eric Spencer, 04-30-14

point spread in meeting the convene a workgroup of Director, CCRB 
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performance level between male postsecondary institutional

and female performance. Males researchers to evaluate

are underperforming the total approved definitions and

group performance of 33.65 methodology, and develop a

percent by 7.53 percentage uniform process/methodology for

points whereas females are the data reporting. 

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P1 There is a 14.42 percentage Convene postsecondary Eric Spencer, 12-31-14

point spread in meeting the institutional researchers on a Director, CCRB and

performance level between male quarterly basis (minimum) to Barbara Murphy,

and female performance. Males discuss Perkins performance Education

are underperforming the total data collection issues and Administrator,

group performance of 33.65 sharing of best practices. CCRB Renee
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percent by 7.53 percentage Garcia, Staff

points whereas females are Manager, CCRB 

exceeding the total by 6.89

percentage points. There is less

than a 10 percentage point

difference in performance among

the race/ethnic groups. Native

Hawaii or Other Pacific Islanders

and Asian students performed

8.29 and 7.62 percentage points

above the total group

performance. White and

Unknown race/ethnicities

underperformed the total group

performance by 1.50 and 1.13

percentage points respectively. A

review of each institution’s data

for this indicator reveals a

substantial disparity of 28.75

percentage points between the

highest performing institution

(50.0% percent) and the lowest

performing institution (21.25

percent). Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Direct the use of prior year Eric Spencer, 03-31-14

spread in meeting the unused funds to require Director, CCRB 

performance level between male institutions to focus on actionable

and female performance. Males activities to improve this area. 

are underperforming the total

group performance of 22.33

percent by 3.26 percentage

points whereas females are

exceeding the total by 3.22

percentage points. The American
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Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Provide training to state-level Eric Spencer, 03-31-14

spread in meeting the staff for a deeper understanding Director, CCRB and

performance level between male of the data element and Renee Garcia, Staff

and female performance. Males calculation in order to provide Manager, CCRB

are underperforming the total targeted technical assistance to and CCRB Staff

group performance of 22.33 postsecondary institutions. 

percent by 3.26 percentage
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points whereas females are

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Secure a qualified contractor and Eric Spencer, 04-30-14

spread in meeting the convene a workgroup of Director, CCRB

performance level between male postsecondary institutional

and female performance. Males researchers to evaluate
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are underperforming the total approved definitions and

group performance of 22.33 methodology, and develop a

percent by 3.26 percentage uniform process/methodology for

points whereas females are the data reporting. 

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population

considered in the measurement

of this indicator. 

5P2 There is a 6.48 percentage point Convene postsecondary Eric Spencer, 12-31-14
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spread in meeting the institutional researchers on a Director, CCRB and

performance level between male quarterly basis (minimum) to Barbara Murphy,

and female performance. Males discuss Perkins performance Education

are underperforming the total data collection issues and Administrator,

group performance of 22.33 sharing of best practices. CCRB Renee

percent by 3.26 percentage Garcia, Staff

points whereas females are Manager, CCRB 

exceeding the total by 3.22

percentage points. The American

Indian or Alaskan Native

population is the highest

performing race/ethnic ranking

10.48 percentage points above

the whole group. The lowest

performing subgroup is Native

Hawaii or Other Pacific Islander

ranking 5.66 percentage points

below the total group. All other

race/ethnic subgroups performed

within five percentage points of

the total group performance. All

special populations except

Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. All special populations

except Displaced Homemakers

performed within 3.16

percentage points of the total

group performance. Displaced

Homemakers outperformed the

total group by 8.18 percentage

points. Conversations with the

institutional researchers at

several of the institutions suggest

that this disparity may be due to

the use of different

interpretations of the terms “CTE

concentrators,” “CTE program

sequence,” “CTE participants,”

across the institutions. The

proposed action steps are to

address the total population
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considered in the measurement

of this indicator. 

1S1 A substantial disparity exists Develop a cross-function team Eric Spencer, 03-31-14

between Native Hawaiian or consisting of the College and Director, CCRB Dr.

Other Pacific Islanders, Asian Career Readiness Bureau, the Lynn Pedraza,

and American Indian sub-groups Policy Office and the Bilingual & CCRB Barbara

with performance of 23.10, 16.57 Multicultural Bureau to develop Murphy, CCRB

and -16.63 percentage points and implement professional Renee Garcia,

away from the whole group development opportunities CCRB 

performance of 48.90 percent. related to Common Core

Discounting the former due to its Standards in reading and

low representation in numbers mathematics for technical

(611 students in the subjects and ELL strategies for

denominator), the more CTE students. 

substantial disparity is between

American Indian and White at a

39.73 percentage point spread

from one another. The ethnic

groups which fell below the 48.9

percent whole group

performance were, high to low,

Black or African American at

44.39 percent, Hispanic/Latino,

43.25 percent and American

Indian at 32.27 percent.

Combined with the extremely low

rate of success among Limited

English Proficient (11.49

percent), this leads to the

possibility that additional efforts

could be made to improve

reading proficiency among those

with weak English language

skills. Additionally, because of

the low rates of proficiency

among African-Americans,

Native Americans and the

Economically Disadvantaged in

the Special Population category,

it could be concluded that poor

economic conditions endemic

among the former two ethnic

groups continue to create

barriers to success in this core

indicator. 

1S1 A substantial disparity exists Provide training to state-level Eric Spencer, 03-31-14
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between Native Hawaiian or staff for a deeper understanding Director, CCRB and

Other Pacific Islanders, Asian of the data element and Renee Garcia, Staff

and American Indian sub-groups calculation in order to provide Manager, CCRB 

with performance of 23.10, 16.57 targeted technical assistance to

and -16.63 percentage points secondary institutions.

away from the whole group

performance of 48.90 percent.

Discounting the former due to its

low representation in numbers

(611 students in the

denominator), the more

substantial disparity is between

American Indian and White at a

39.73 percentage point spread

from one another. The ethnic

groups which fell below the 48.9

percent whole group

performance were, high to low,

Black or African American at

44.39 percent, Hispanic/Latino,

43.25 percent and American

Indian at 32.27 percent.

Combined with the extremely low

rate of success among Limited

English Proficient (11.49

percent), this leads to the

possibility that additional efforts

could be made to improve

reading proficiency among those

with weak English language

skills. Additionally, because of

the low rates of proficiency

among African-Americans,

Native Americans and the

Economically Disadvantaged in

the Special Population category,

it could be concluded that poor

economic conditions endemic

among the former two ethnic

groups continue to create

barriers to success in this core

indicator. 

1S1 A substantial disparity exists Direct the use of prior year Eric Spencer, 03-31-14

between Native Hawaiian or unused funds to require Director, CCRB

Other Pacific Islanders, Asian institutions to focus on actionable

and American Indian sub-groups activities to improve
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with performance of 23.10, 16.57 reading/language arts and the

and -16.63 percentage points inclusion of ELL strategies in the

away from the whole group CTE classroom. Require CTE

performance of 48.90 percent. faculty integration into state

Discounting the former due to its agency approved Common Core

low representation in numbers Training and ELL Training

(611 students in the professional development series.

denominator), the more

substantial disparity is between

American Indian and White at a

39.73 percentage point spread

from one another. The ethnic

groups which fell below the 48.9

percent whole group

performance were, high to low,

Black or African American at

44.39 percent, Hispanic/Latino,

43.25 percent and American

Indian at 32.27 percent.

Combined with the extremely low

rate of success among Limited

English Proficient (11.49

percent), this leads to the

possibility that additional efforts

could be made to improve

reading proficiency among those

with weak English language

skills. Additionally, because of

the low rates of proficiency

among African-Americans,

Native Americans and the

Economically Disadvantaged in

the Special Population category,

it could be concluded that poor

economic conditions endemic

among the former two ethnic

groups continue to create

barriers to success in this core

indicator. 

1S2 In contrast to the substantial Direct the use of prior year Eric Spencer, 03-31-14

disparity between the male and unused funds to require Director, CCRB Dr.

female population in 1S1 (8.93 institutions to focus on actionable Lynn Pedraza,

percent), males only under activities to improve mathematics CCRB Barbara

perform their female counterparts and the inclusion of ELL Murphy, CCRB

by 6.50 percent points in strategies in the CTE classroom. Renee Garcia,

mathematics. Once again, from Require faculty CTE integration CCRB 
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high to low, Hispanic/Latinos into state agency approved

(34.24 percent), American Common Core Training and ELL

Indians (29.52 percent) and Training professional

Black or African Islanders (28.57 development series. 

percent) fall below the 41.39

percent performance of the

whole group. Because of the

relative higher performance

among the Hispanic population in

mathematics, it could be

surmised that success in a

non-verbal discipline is not

necessarily determined by

English language proficiency.

The special populations with the

largest disparity in performance

are Displaced Homemakers,

Limited English Proficient and

Disability Status, although they

collectively account for only 16.8

percent of the whole group

population of 8,249

(denominator). 

1S2 In contrast to the substantial Provide training to state-level Eric Spencer, 03-31-14

disparity between the male and staff for a deeper understanding Director, CCRB and

female population in 1S1 (8.93 of the data element and Renee Garcia, Staff

percent), males only under calculation in order to provide Manager, CCRB 

perform their female counterparts targeted technical assistance to

by 6.50 percent points in secondary institutions.

mathematics. Once again, from

high to low, Hispanic/Latinos

(34.24 percent), American

Indians (29.52 percent) and

Black or African Islanders (28.57

percent) fall below the 41.39

percent performance of the

whole group. Because of the

relative higher performance

among the Hispanic population in

mathematics, it could be

surmised that success in a

non-verbal discipline is not

necessarily determined by

English language proficiency.

The special populations with the

largest disparity in performance
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are Displaced Homemakers,

Limited English Proficient and

Disability Status, although they

collectively account for only 16.8

percent of the whole group

population of 8,249

(denominator). 

1S2 In contrast to the substantial Develop a cross-function team Eric Spencer, 03-31-14

disparity between the male and consisting of the College and Director, CCRB Dr.

female population in 1S1 (8.93 Career Readiness Bureau, the Lynn Pedraza,

percent), males only under Policy Office and the Bilingual & CCRB Barbara

perform their female counterparts Multicultural Bureau to develop Murphy, CCRB

by 6.50 percent points in and implement professional Renee Garcia,

mathematics. Once again, from development opportunities CCRB 

high to low, Hispanic/Latinos related to Common Core

(34.24 percent), American Standards in reading and

Indians (29.52 percent) and mathematics for technical

Black or African Islanders (28.57 subjects and ELL strategies for

percent) fall below the 41.39 CTE students. 

percent performance of the

whole group. Because of the

relative higher performance

among the Hispanic population in

mathematics, it could be

surmised that success in a

non-verbal discipline is not

necessarily determined by

English language proficiency.

The special populations with the

largest disparity in performance

are Displaced Homemakers,

Limited English Proficient and

Disability Status, although they

collectively account for only 16.8

percent of the whole group

population of 8,249

(denominator). 

3S1 The lowest completion rates Direct the use of prior year Eric Spencer, 03-31-14

occurred with Black or African unused funds to require Director, CCRB

Islanders and populations that institutions to focus on actionable

identified themselves as being of activities to improve performance

two or more races with in this indicator. 

graduation rates of 76.06 percent

and 73.55 percent in comparison

to the whole group performance

of 80.65 percent. Although the
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population identified as two or

more races is the outlier, the

subgroup only comprises 121

students or .014 percent of the

total denominator and therefore

does not represent statistical

significance. Displaced

homemakers and Migrant

students represent the largest

percentage disparity with each

exceeding the whole group

performance by 19.35

percentage points. However, with

a total of 4 students representing

these subgroups, this success is

statically insignificant.

Economically Disadvantaged and

Limited English Proficient youth

comprising 61.39 percent of the

total denominator are the furthest

from achieving the indicator

target at 90% by lagging behind

5.49 and 5.87 percentage points

respectively. 

3S1 The lowest completion rates Provide training to state-level Eric Spencer, 03-31-14

occurred with Black or African staff for a deeper understanding Director, CCRB and

Islanders and populations that of the data element and Renee Garcia, Staff

identified themselves as being of calculation in order to provide Manager, CCRB 

two or more races with targeted technical assistance to

graduation rates of 76.06 percent secondary institutions.

and 73.55 percent in comparison

to the whole group performance

of 80.65 percent. Although the

population identified as two or

more races is the outlier, the

subgroup only comprises 121

students or .014 percent of the

total denominator and therefore

does not represent statistical

significance. Displaced

homemakers and Migrant

students represent the largest

percentage disparity with each

exceeding the whole group

performance by 19.35

percentage points. However, with
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a total of 4 students representing

these subgroups, this success is

statically insignificant.

Economically Disadvantaged and

Limited English Proficient youth

comprising 61.39 percent of the

total denominator are the furthest

from achieving the indicator

target at 90% by lagging behind

5.49 and 5.87 percentage points

respectively. 

3S1 The lowest completion rates Meet with the Information Eric Spencer, 04-30-14

occurred with Black or African Technology Division to discuss Director, CCRB and

Islanders and populations that the use of data templates in the Renee Garcia, Staff

identified themselves as being of states Student Teacher Manager, CCRB 

two or more races with Accountability and Reporting

graduation rates of 76.06 percent System to collect relevant data

and 73.55 percent in comparison for CTE students and courses

to the whole group performance related to this indicator. Any use

of 80.65 percent. Although the of new templates/ proposed

population identified as two or changes would have to be

more races is the outlier, the approved though a formal data

subgroup only comprises 121 governance and change

students or .014 percent of the management review process.

total denominator and therefore

does not represent statistical

significance. Displaced

homemakers and Migrant

students represent the largest

percentage disparity with each

exceeding the whole group

performance by 19.35

percentage points. However, with

a total of 4 students representing

these subgroups, this success is

statically insignificant.

Economically Disadvantaged and

Limited English Proficient youth

comprising 61.39 percent of the

total denominator are the furthest

from achieving the indicator

target at 90% by lagging behind

5.49 and 5.87 percentage points

respectively. 

5S1 Female students are performing Direct the use of prior year Eric Spencer, 03-31-14

higher than their male unused funds to require Director, CCRB 
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counterpart by 8.87 percentage institutions to focus on actionable

points, yet neither subgroup is activities to improve performance

meeting 90 percent of the in this indicator. 

established performance target.

The racial/ethnic groups of

American Indian and Native

Hawaiian, and other Pacific

Islander are underperforming the

whole group by 16.11 and 9.60

percentage points respectively.

Limited English Proficient and

Individuals with Disabilities are

the subgroups with a significant

number of students not making

performance. Students with

Limited English Proficiency are

underperforming the total group

by 12.32 percentage points and

Individuals with Disabilities are

underperforming the total group

by 16.46 percentage points. With

a substantial disparity of 13.55

percentage points in the

racial/ethnic subgroup and 44.25

percentage points in special

populations, is unclear if LEA’s

are implementing a consistent

strategy in guiding students into

placement. Additionally, the state

does not have a mechanism to

determine student placement in

advanced training, employment

and military; the state can only

determine placement in

postsecondary at this time. This

may give rise as to why the state

is not meeting its level of

performance for this indicator.

Hispanic/Latino students were

not reported it the race/ethnicity

subgroup; CCRB is investigating

the reason. 

5S1 Female students are performing Meet with the Information Eric Spencer, 06-30-14

higher than their male Technology Division to discuss Director, CCRB and

counterpart by 8.87 percentage the use of data templates in the Renee Garcia, Staff

points, yet neither subgroup is states Student Teacher Manager, CCRB 
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meeting 90 percent of the Accountability and Reporting

established performance target. System to collect relevant data

The racial/ethnic groups of for CTE students and courses

American Indian and Native related to this indicator. Any use

Hawaiian, and other Pacific of new templates/ proposed

Islander are underperforming the changes would have to be

whole group by 16.11 and 9.60 approved though a formal data

percentage points respectively. governance and change

Limited English Proficient and management review process.

Individuals with Disabilities are And, determine ability to conduct

the subgroups with a significant agreements with other state

number of students not making agencies for data sharing to

performance. Students with better report the placement of

Limited English Proficiency are students. 

underperforming the total group

by 12.32 percentage points and

Individuals with Disabilities are

underperforming the total group

by 16.46 percentage points. With

a substantial disparity of 13.55

percentage points in the

racial/ethnic subgroup and 44.25

percentage points in special

populations, is unclear if LEA’s

are implementing a consistent

strategy in guiding students into

placement. Additionally, the state

does not have a mechanism to

determine student placement in

advanced training, employment

and military; the state can only

determine placement in

postsecondary at this time. This

may give rise as to why the state

is not meeting its level of

performance for this indicator.

Hispanic/Latino students were

not reported it the race/ethnicity

subgroup; CCRB is investigating

the reason. 

6S1 While the state is able to meet its Direct the use of prior year Eric Spencer, 03-31-14

level of performance for 6S2, unused funds to require Director, CCRB

Nontraditional Completion, it has institutions to focus on actionable

experienced challenges in activities to improve performance

meeting performance for in this indicator.

indicator 6S1, Nontraditional

Step 8: Program Improvement Plans

Date Printed: 02/13/2017 55



Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

participation. The female

population is outpacing the male

population by nearly 48 percent,

and exceeding the state target of

performance by 1.09 percent.

Male performance dropped by 39

percent from prior year. Students

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

6S1 While the state is able to meet its Convene a meeting with the Eric Spencer, 03-31-14

level of performance for 6S2, existing contractor working with Director, CCRB and

Nontraditional Completion, it has nontraditional indicators to Renee Garcia, Staff

experienced challenges in ensure that all school districts Manager, CCRB 

meeting performance for are informed of the updated

indicator 6S1, Nontraditional nontraditional course lists.

participation. The female

population is outpacing the male

population by nearly 48 percent,

and exceeding the state target of

performance by 1.09 percent.

Male performance dropped by 39

percent from prior year. Students

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

Step 8: Program Improvement Plans

Date Printed: 02/13/2017 56



Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

6S1 While the state is able to meet its Provide training to state-level Eric Spencer, 03-31-14

level of performance for 6S2, staff for a deeper understanding Director, CCRB and

Nontraditional Completion, it has of the data element and Renee Garcia, Staff

experienced challenges in calculation in order to provide Manager, CCRB 

meeting performance for targeted technical assistance to

indicator 6S1, Nontraditional secondary institutions. 

participation. The female

population is outpacing the male

population by nearly 48 percent,

and exceeding the state target of

performance by 1.09 percent.

Male performance dropped by 39

percent from prior year. Students

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent
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respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 

6S1 While the state is able to meet its Meet with the Information Eric Spencer, 06-30-14

level of performance for 6S2, Technology Division to discuss Director, CCRB and

Nontraditional Completion, it has the use of data templates in the Renee Garcia, Staff

experienced challenges in states Student Teacher Manager, CCRB 

meeting performance for Accountability and Reporting

indicator 6S1, Nontraditional System to collect relevant data

participation. The female for CTE students and courses

population is outpacing the male related to this indicator. Any use

population by nearly 48 percent, of new templates/ proposed

and exceeding the state target of changes would have to be

performance by 1.09 percent. approved though a formal data

Male performance dropped by 39 governance and change

percent from prior year. Students management review process.

identifying themselves as two or

more races are performing the

highest at 40.37 percent, yet they

lag behind the 90 percent

threshold of the target by 16.3

percent. The lowest performing

subgroup is the Hispanic/Latino

population performing at 32.48

percent, 21.5 percentage points

below the 90 percent threshold of

54%. Notable disparities in

special populations are among

Disability Status and Limited

English Proficient, performing at

25.69 and 30.71 percent

respectively. While Displaced

Homemakers demonstrate a

30.38 percent lag behind the

whole group, the total number

students in the denominator is 7,

which is considered statically

insignificant. 
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1S1 Academic Attainment in Reading/Language Arts: 22    

1S2 Academic Attainment in Mathematics: 20    
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2S1 Technical Skill Attainment: 0    

3S1 School Completion: 11    

4S1 Student Graduation Rates: 1    

5S1 Placement: 10    

6S1 Nontraditional Participation: 30    

6S2 Nontraditional Completion: 10    

1P1 Technical Skill Attainment: 1    

2P1 Credential, Certificate, or Degree: 10    

3P1 Student Retention: 8    

4P1 Student Placement: 6, and 2 did not report    

5P1 Nontraditional Participation: 14    

5P2 Nontraditional Completion: 11    

     

The total number of institutions having to submit a corrective plan for having missed one or more performance measures
is:    

Secondary LEA’s: 30; 100 percent of the awarded LEA’s.    

Postsecondary Institutions: 14; 100 percent of the awarded Institutions    

   


