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NEW MEXICO CONSOLIDATED ANNUAL REPORT 2010-2011 YEAR 4 PERKINS IV 

New Mexico 

Carl D. Perkins Career and Technical Education Improvement Act of 2006 

(P.L. 109-270) 

2010-2011 Consolidated Annual Report 

July 1, 2010-June 30, 2011 

Each state must address in the report all the items below, and to the extent possible, use bullets, 

tables, and charts to summarize key points of its performance in the past program year (July 1, 2010 

- June 30, 2011). 

1. Implementation of State Leadership Activities  

Secs. 124(b) and (c) required and permissible uses. Provide a summary of your state's major 

initiatives and activities in each of the required areas, as well as any of the permissible areas 

that your state has chosen to undertake during the program year.   

Required Use of Funds: 

   

 Conducting an assessment of the vocational and technical education programs funded under 

Perkins IV; 

 
New Mexico assesses programs through its monitoring system. The Career-Technical and Workforce Education Bureau 

(CTWEB) uses a risk-based scoring rubric applied as an assessment tool for determining priority sites to be monitored. This 

framework assists NM in determining the LEAs most likely to need technical assistance and it ensures State funds for 

monitoring are directly tied to LEA's with greatest need. Four monitoring visits were conducted between October 26, 2010 and 

December 8, 2010. Monitoring site findings required action plans be submitted to the State. The action required certain sites to 

address performance deficiencies and improve data reporting; provide increased technical assistance to track and meet identified 

performance levels. Also addressed during the on-site monitoring visits were improvement aspects related to equipment 

installation; inventory control procedures; fiscal policy application; and technical assistance to improve a site’s timeliness in 

requesting for reimbursements 

 

 Developing, improving, or expanding the use of technology in career and technical education; 

 
A proof of concept plan to deliver database training to rural sites offered between the City of Albuquerque Information Systems 

Division (ISD), a postsecondary educational institution) and the ERP (PeopleSoft Enterprise Resource Planning) Program for 20 

hours per week began October 2010. Two rounds of internships were offered, but recruitment did not continue due to risk 

management liabilities. Although the concept is promising, there are operational realities that prevent further collaboration as 

originally envisioned. 

CTWEB supports on-line career exploration and worked as a planning colleague with IDEAL-NM (New Mexico’s Innovative 

Digital Education and Learning system). IDEAL-NM is New Mexico’s statewide eLearning system that encompasses all aspects 

of learning from traditional public and higher education environments to teacher professional development, continuing education 

and workforce education. IDEAL-NM reduces geographic and other barriers to educational opportunity while increasing the 

digital literacy skills youth and adult learners need to participate in a global economy. 
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In addition to career exploration, CTE students enrolled in online courses in the content areas of Computer Fundamentals, 

Consumer Math, Digital Photography, Entrepreneurship, Financial Literacy (social studies), Financial Literacy (mathematics), 

General Business, and Media Literacy. 

Also supported was New Mexico’s Supercomputing Challenge Initiative for the purpose of  increasing Career-Technical 

Education (CTE), minority, and non-traditional student participation in the context of career–focused student projects and 

teacher professional development. The Challenge conducted workshops, visited schools and worked with teachers and students 

in the areas of distance education, accounting and business computing. Experts from the Sandia National Laboratory and 

NMSU’s Scientifically connected Communities (SC2) assisted in facilitation, addressing how today’s scientific or computing 

work relates to the curricula the teachers would be implementing.  Connections were made between activities the teachers were 

doing in the workshop directly to burgeoning career field opportunities for their students.  

 

Teachers worked with New Mexico’s CareerOneStop and took a tour to prepare for curricular implementation on computational 

science in the context of the science of weather for their after school. Teachers received curriculum packets from the Project 

GUTS (Growing Up Thinking Scientifically) that highlighted the work climatology scientists do and the kinds of high school 

and college classes that prepare students for exciting, well-paying jobs in these fields. The teachers in the group were largely 

female; the students in their schools were at least 80% Hispanic, and in some schools 98% were underrepresented minority. A 

culminating event for these schools was a one day Student Roundtable held at Dona Ana Community College where one 

hundred students and twenty teachers from 15 schools in Dona Ana County attended.  It was a collaborative event in which The 

Young Women in Computing from Computer Science at NMSU came to do programming and robotics.  Their youth was a big 

plus to help the students, especially the girls, imagine themselves in those roles within a few years. 

 

Students in groups of 25 attended 50-minute workshops.  The topics were bot ball robotics, Flash programming, animation 

programming, Scratch programming with robotics, and other programming.  The students who had prepared models met in two 

small groups to show their work to their peers.   Scientists from NMSU and the community reviewed their work and provided 

commentary. 

 

All of the workshops were hands-on and in addition to learning the techniques of programming robots and building animation 

files, information about the kinds of exciting work that lead to interesting career opportunities in programming, robotics, and 

visualizations were included.  Students learned they could use graphics to become artists, to illustrate scientific work, or to work 

for gaming or video companies.  They heard about the work that robotics programmers do across a broad range of scientific 

endeavors. 

 

 Offering professional development programs… for career and technical education teachers, 

faculty, administrators, and career guidance and academic counselors at the secondary and 

postsecondary levels; 
 

PERKINS PROJECT DIRECTOR’S MEETINGS/ONGOING TECHNICAL ASSISTANCE TO LEAs 

 

Technical assistance (TA) continued to be available through the State’s Project Directors’ meetings, application development 

meetings, data conferences, and monitoring visits. TA is a practice that furthers coordination, dialogue, and collaboration 

between secondary and postsecondary Perkins sub-recipients in developing and improving programs of study for Grades 9-14, 

and addresses improvements in student performance as measured by the Perkins performance measures.   

 

In 2010-2011, Perkins funds supported 223 Industry Certifications in 83 New Mexico High Schools and 14 postsecondary 

institutions. CTWEB also actively works to ensure information is available to New Mexico Legislative bodies, the New Mexico 

Coalition of School Administrators, and New Mexico’s Association of Career and Technical Education (NMACTE) on training 

needs related to CTE in high schools and postsecondary institutions and on  pre-apprenticeship and post high school 

apprenticeship programs. 

 

Intensive professional development training specifically targeting CTE teachers, faculty, administrators, and career guidance and 

academic counselors at the secondary and postsecondary levels is developed through planning and delivery of quality programs 

made available before and during the statewide NMACTE conference. Sample topics delivered in the 2010-2011 grant year 

included the following: 
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Engineering / Technology providing technical assistance to teach students thru hands-on activities, basic rules, and processes of  

engineering. 

Microsoft Certification (Word, Excel, Access) utilizing prescriptive pretest using assessment software / Test-taking strategies 

from the instructors / Unlimited review and practice test using prep software / Official certification exam, given on-site. 

Intro to Green Jobs Curriculum provide an overview of a green jobs curriculum developed for New Mexico high schools, 

including detailed presentations of applied science, environmental science, math and hands-on practical applications from a 

sample unit. 

PERKINS Workshop on Grants Management Issues covering comprehensive aspects of Federal Funding, Non-Federal 

Funding, Federal Funds Replacing Non Federal Funds, Personnel Compensation, and CTSOs. 

HSTW supplied New Mexico school and teacher leaders, as well as counselors, with new strategies for designing curriculum for 

schools that provide more relevant and rigorous, meaningful educational experiences, preparing them for careers in the 21st-

century economy. 

ServSafe Management Certification offered for manager certification for professionals in the foodservice industry.  

Non-Traditional Careers: Recruiting Women in STEM provided participants an in-depth look at factors identified as 

affecting females' decisions to pursue interests in science, engineering and technology related areas. 

 

STATEWIDE ADVISORY COMMITTEE MEETINGS 

 

The State continued to facilitate quarterly meetings with its Statewide Advisory Committee. Two face-to-face meetings were 

held, and two on-line meetings were conducted. Committee members are CTE teachers, faculty, administrators, career guidance 

and academic counselors, eligible recipients, charter school authorizers and organizers, parents, higher education department, 

and representatives from Tech Prep consortia, and industry representatives. The purpose of the advisory meetings is to provide a 

means for collaborative dialogue from diverse stakeholders from throughout the state with regard to Career and Technical 

Education in New Mexico. 

 

New Mexico will continue to focus on intensive targeted assistance to each funded site, and professional development focused 

on improving the delivery and integration of CTE and core academics. 

 

 Providing support for career and technical education programs that improve the academic and 

career and technical skills …..; 
 

At the state level, leaders continue to recognize the need for change at a comprehensive and systemic level. During the Winter 

and Spring of 2011, CTWEB evolved into the College and Career Readiness Bureau (CCR) within the Student Success Division 

(SSD) of the New Mexico Public Education Department (PED). PED’s recently developed strategic levers provide the 

framework to which alignment of Perkins initiatives are tied. The strategic levers and alignment to Perkins) are as follow: 

 Strategic Lever 1: Smarter Return on New Mexico’s Investment. (supplement not supplant)  

 Strategic Lever 2: Real Accountability. Real Results. (data driven decision-making utilizing Perkins Performance 

Measures)  

 Strategic Lever 3: Ready for Success Initiative (PED programmatic, cross functional collaboration of Units/Bureaus; 
applied, contextualized learning opportunities reflecting integration of academics and CTE courses); 

 Strategic Lever 4: Rewarding Effective Educators and Leaders.  (focused professional development using, in part, 

SREB/HSTW instructional leadership framework and concept of systemic organization using  CTE studies to emphasize 

the higher-level mathematics, science, literacy and problem-solving skills needed in the workplace and in further 

education) 

 Strategic Lever 5: Effective Options for Parents (revised Next Step Plan emphasizing annual Parent/Student/Educational 

Entity collaboration on planning aligned, sequential, rigorous coursework that results in an industry recognized 

credential and/or an Associate’s Degree) 

 

These levers underscore the importance of a holistic approach to education that includes understanding planning that includes 

career clusters, a rigorous curriculum, and stresses the relevance of postsecondary engagement. CTE initiatives are recognized 

and integrated into strategic planning discussions for sustained continuous improvement initiatives.   
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 Providing preparation for non-traditional fields in current and emerging professions……; 

 
By utilizing networks, organizations, or alliances promoting minority participation and gender equity in targeted Non-Traditional 

Occupations, NM continues to  deliver technical assistance, training, and curriculum to students, counselors, teachers, and 

administrators in secondary and post secondary institutions.   

 

Workshops within the school communities themselves were conducted to assure systemic change. A Train-the-Trainer workshop 

was designed for the primary purpose of generating effective facilitators in each community to provide on-going training and 

support in the efforts to expand participation in non-traditional gender educational programs. Participation in this effort helped 

develop strategies to meet Perkin’s Indicators for Non-Traditional areas. Over twenty state-wide attendees from secondary and 

post-secondary institutions are now qualified to present Non-Traditional Awareness workshops around the state. 

Upon training completion, the attendant was able to:  

 Speak and define non-traditional gender careers and discuss rationale for epidemic concerns 

 Design and build instructional modules mapping to desired learning outcomes 

 Participate in the delivery of Non-Traditional training seminars to enhance facilitation skills 

 Participate in critique and objective feedback loops in regards to workshop delivery 

Also, through support for New Mexico’s Career Technical Student Organizations (CTSOs), which includes Business 

Professionals of America (BPA), Distributive Education Clubs of America (DECA), Technology Student Association (TSA), 

Family, Community and Career Leadership Association (FCCLA), SkillsUSA, and Health Occupations Student Association 

(HOSA), statewide coverage related to providing preparation for non-traditional fields in current and emerging professions 

expose students, including special populations, to high skill, high wage occupations. 

 

One of the main focuses of the Career Technical Leadership Program (CTLP) office is to support Student Organizations and to 

ensure their activities are accessible to students without regard to age, ancestry, color, disability, gender, national origin, race, 

religion, and sexual orientation.  Therefore all activities funded by the project are accessible to students from special 

populations. 

 

Many of the CTSO youth leadership development programs and activities funded by this project have a school-to-career 

component that includes school, work-based learning and connecting activities.  These programs encourage schools to work with 

industries to offer internships and mentoring programs. 

 

 Supporting partnerships among local educational agencies, institutions of higher education, 

adult education providers, and, as appropriate, other entities……., ; 
 

Through funds contracted for expenditure to further non-traditional opportunities, support is made available for The New 

Mexico Network for Women in Science and Engineering (NMNWSE). NMNWSE’s encourages the entry into and career 

development of women in science and engineering professions.  Part of NMNWSE’s mission is to provide Expanding Your 

Horizons Conferences in New Mexico. 

Description: 

Expanding Your Horizons (EYH) Conferences offer a unique opportunity for young women to explore their career options 

through small hands-on technical career workshops led by female professionals from their local community who have found 

satisfying careers in law, mathematics, engineering, computing, medicine, and other technical and non-traditional careers. The 

conferences also include a component for the teachers and other adults who accompany the students to EYH. Four EYH 

conferences were held in New Mexico during the contract period.  Albuquerque, Los Alamos, Santa Fe, and Silver City played 

host to over twelve hundred students. 

 
Please also see earlier reference to the State facilitated quarterly Statewide Advisory Committee meetings that support the above 

described partnerships.  
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Additionally, the state requires each Perkins funded entity to include in its proposal evidence of active, locally developed Perkins 

Programs of Study and Career and Technical Advisory Committees. These committees represent the partnerships among the 

local educational entities (secondary and postsecondary [New Mexico’s adult education resides under the administration of the 

NM HED]), and, as appropriate, other entities, such as employers, labor organizations, intermediaries, parents, and local 

partnerships to enable students to achieve state academic standards, and career and technical skills. Currency and activity  of the 

Advisory Committee meetings is evidenced by the submission to the State of artifacts such as meeting notes/minutes in the 

LEA’s  required closeout annual report to the State. 

 

 Serving individuals in state institutions; 
 

One State institution applied for and received Perkins funds for their CTE  activities: New Mexico’s Children, Youth and 

Families Department (CYFD).      

 

CYFD Juvenile Justice schools provide a comprehensive high school educational programs to incarcerated youth. CYFD 

implemented a program of study aligned to the Engineering, Construction, Manufacturing, and Agriculture Career cluster at the 

Aztec Youth Academy in Las Cruces. CYFD’s program of study enabled students to expand knowledge and experience 

in horticulture and Greenhouse Management. The focus was to provide support for teachers to include effective tools to assist 

secondary and postsecondary instructors in further curriculum development and teacher preparedness as needed to ensure 

synthesis to connections to local Workforce placement needs, community programming needs, identification of 

employment/apprenticeship placement.   

 

Curriculum encompassed materials on  the Colorado/New Mexico Certified Nursery and Greenhouse Certification 

process/placement and included: identification of elements of curriculum development; unit concepts; suggestions to common 

core cross curricular connections to science, literacy, and numeracy; student performance objectives; instructional areas; 

examples of learning activities; examples of evaluation processes; instructional material or equipment; and references are listed 

within the text where applicable.  

 

Additionally, the curriculum meets the needs of special education students in the program based upon accommodations (as stated 

in each IEP) and as provided to the classroom teacher by special education support staff. Completion of these classes provide the 

skills and knowledge necessary for the students to transition into  further courses in this area of study or work placement. The 

curriculum has been aligned with appropriate coursework at New Mexico State University (NMSU) and approved by the NMSU 

College of Agriculture as being eligible for dual credit. 

  

 Providing support for programs for special populations that lead to high skill, high wage and high 

demand occupations; and 

 
 

 

 

 

http://www.jag.org/best_practices.htm
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Other support for special populations, especially reaching individuals preparing for non-traditional fields, was the facilitation of 

workshops utilizing various methods of dissemination to maximize impact to the students.   Workshops were provided to post-

secondary and secondary faculty, counselors, teachers, and administrators; use of technology such as emails, websites, cd’s, 

dvd’s, flash drives; and distribution of materials and media through events to students, families, teachers, counselors, and 

administrators were implemented. Examples of the workshops sites and topics are: 

 

 Project Lead the Way (PLTW) Conference- NMSU- Albuquerque 

 Innovate/Educate NMISTE Conference- Albuquerque  

 Southern New Mexico Hub Launch Literature Table -Las Cruces, NM  

 SFCC STEM Club at the - Santa Fe, NM;   

 Rural Educational Coop IX  - Ruidoso, NM disseminated information at the  

 Super Computing Challenge /Project GUTS (Growing Up Thinking Scientifically) – Santa Fe, NM 

 EPSCor TriState Diversity STEM Working Group - Jemez Springs  

 Rural Education Cooperative Meetings and Northern New Mexico Network –Statewide 

 

Additional support for special populations was provided at New Mexico’s statewide CTE conference with its breakout session 

entitled Intervention in an ELL World. The session provided strategies on how educators could equip themselves to stop 

struggling to involve ELL students in the classroom. Las Cruces High School’s English Language Learner Facilitator provided 

teachers and administrators with insight into the needs and challenges of English Language Learners. Research and strategies to 

"Reach before you Teach," enhance writing and effectively design partner and group activities were shared. 

 

 Offering technical assistance for eligible recipients. 

 
CTWEB continued to provide technical assistance through hosting or participating in a variety of statewide conferences, 

trainings, and on-site monitoring visits and site specific technical assistance to Perkins funded LEAs. These meetings include 

The State’s Project Directors’ meetings, Data Conferences, Southern New Mexico Regional Educational Collaborative 

Conference, New Mexico Association of Career and Technical Education Conference, Innovate Educate Conference, HSTW 

technical assistance visits, application development meetings. These activities allow the State to coordinate ongoing dialogue 

and collaboration between secondary and postsecondary Perkins sub-recipients in developing and improving programs of study 

Grades 9-14 and to address improvements in student performance as measured by the  Perkins performance measures, as well as 

serve to address individualized responses to particular sites’ needs. 

 

Ongoing improvements in the New Mexico Student Teacher Accountability Reporting System (STARS) address  changes in the 

State’s data reporting structure to improve the validity and reliability of the needed Perkins data.  

 

STARS allows CTWEB to: 

 

 Extract Perkins performance data and compile data for the annual CAR report; 
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 Identify ongoing career technical programs of study; 

 Identify course sequence with funded and non-funded programs of study; 

 Identify capstone course for the determination of program completion; and 

 Relate performance measures within Federal Career Clusters. 

 

CTWEB staff also scheduled and conducted presentations on-site for eligible recipients for the purpose of addressing the 

attainment of performance measures, the role of CTE in a comprehensive educational system, national research findings related 

to the impact of CTE on student performance, and the development of aligned, sequential, and rigorous programs of study 

leading to industry recognized certification and/or and Associate’s or Bachelor’s degree.  

 

From monitoring visits described above in the section entitled Implementation of State Leadership Activities, and other 

activities related to conducting an assessment of programs funded under Perkins IV, the state is able to identify specific program 

areas for improvement and assist LEAs in completing strategic plans for program improvements. 

 

NM PED contracted with MPR Associates, Inc. to create a comprehensive online Perkins grant application, management, and 

reporting system to support State CTE Leadership efforts. Development and implementation of a single, web-based application 

and reporting platform supplies data and grant implementation information needed by state and local CTE staff to make strategic 

leadership decisions on the use of their Carl D. Perkins federal funds and state CTE 

support funds. Data collected by the system will enhance the state CTE leadership activities by identifying state and local areas 

in need of improvement. Strategic professional development initiatives are able to be better planned and the need for targeted 

technical assistance for local CTE programs more readily identified using the online system.  

 

Professional development activities to be considered include: 

 Integration and use of challenging academic and technical education provided jointly with academic teachers; 

 Effective teaching skills based on research-based promising practices; 

 Effective uses of data to improve instruction and help teachers improve CTE student achievement; and 

 Develop rigorous integrated curricula. 

 

a. Permissible Activities Include: 

   

 Improving career guidance and academic counseling programs; 

 
Perkins funds supportts Counseling Strategies in New Mexico through its publication “A GUIDE TO ENCOURAGING NEW 

MEXICO STUDENTS TO PARTICIPATE IN NON-TRADITIONAL CAREERS.” The Guide’s purpose is to provide statewide 

support to career guidance and academic counseling programs as related to training and preparation of student for non-traditional 

occupations, and to ensure career guidance and counseling programs had, in hand, ready reference materials that reflected 

current opportunities related to non-traditional occupations. 

 

In the spring of 2011, in-depth planning began to increase support provided to New Mexico’s counselors. The targeted date for 

delivery of this planning was for the Fall/Spring of 2011-2012. The strategies under development include methods to  

 communicate with HS Re-Design & Priority Schools regarding NEXT Step Planning and PoS.  

 inform all of monitoring processes and ensure all CTE students are encouraged to enroll in rigorous & challenging 

courses in core academic areas 

 Communicate CCR initiatives such as the Next Step Plan & POS and their potential to increase graduation rates  

 Conduct study on HSTW sites on Guidance program utilizing SREB assessment results to address implementation of 

NSP and POS 

 Train HSTW Counselors in implementation of NM Counselor's program guide, NSP and POS 

 Ensure CTE students are provided with strong experiences & understanding of all aspects of an industry 

 Provide technical assistance and monitor progress by creating a rubric that includes benchmark with timelines 

 

 Establishing agreements, including articulation agreements, between secondary school and 

postsecondary career and technical education program 
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Statewide support continued for implementation requirements of New Mexico’s Perkins Basic Grant and Tech Prep RFAs, both 

of which  require agreement and signatures from the Superintendent (or designee) and Chief Academic Officer (or designee) of 

both the secondary and postsecondary when submitting the LEA’s grant proposal. This ensures alignment of the sequential 

course offerings that result in high skill, high wage, and/or high demand occupations as well as industry recognized certifications 

and or Associate’s degree. Additionally, CCR is represented on the State’s Dual Credit Council which actively supports 

articulation agreements between secondary and postsecondary LEAs. 

 

In addition, the work of New Mexico’s Career Technical Leadership Program (CTLP) supports CTSOs that have divisional areas 

connecting High School and Postsecondary programs. Through the seamless continuation of CTSO programs and activities from 

the mid-level to secondary to the post-secondary levels, cooperative efforts are ensured to assist in moving students through a 

comprehensive program of study resulting in high skill, high wage employment in their chosen career field. Through the 

framework available via the HSTW organization, technical assistance to school leadership was provided in the development of 

programs of study. 

 

 Supporting initiatives to facilitate the transition of sub baccalaureate career and technical 

education students into baccalaureate programs; 

 
New Mexico’s Perkins Basic Grant and Tech Prep RFAs require identification of the LEA’s programs of study (POS), nationally 

identified career pathways, New Mexico’s Career Clusters, industry recognized certifications and/or the Associate’s degrees that 

may be earned upon successful completion of coursework, and the identification of a baccalaureate program related to the 

industry certification and/or Associate’s degree. 

 

Also, the seamless alignment of CTSO programs described above re-inforce support for transition. In addition, the HSTW 

program promotes CTSO’s within the schools and provides technical assistance to counselors and principals as they develop 

programs of study within their schools. Many of the CTSO youth leadership development programs and activities funded by this 

project have a school-to-career component that includes school, work-based learning and higher education connecting activities. 

These programs encourage schools to work with industries to offer internships and mentoring programs. HSTW also assisted 

schools in the development of internships and mentoring programs. 

 

 Supporting career and technical student organizations; 

 
Through its support for the Career Technical Leadership Program (CTLP), New Mexico continues in alignment with OVAE’s 

stated concept (September 21, 2006) of total student development through the provision of assistance in improving the quality 

and relevance of instruction, development of student leadership, enhancement of citizenship responsibilities, elimination of sex 

and race discrimination and stereotyping, and service to special student populations. CTLP program offices were maintained at 

two locations: Eastern New Mexico University in Portales and New Mexico’s Regional Educational Cooperative IX in Ruidoso. 

Statewide services were provided by two State Advisors of Special Projects and a half time Project Director. Each State Advisor 

works with three CTSOs. A CTSO State Advisory Board with representation from business, other professional organizations, 

CTSO educators and chairs provides support and guidance for program initiatives.  The board met three times during the 

program year. 

 

Linkages have been maintained with the Future Farmers of America (FFA), the New Mexico Association of Career and 

Technical Education (NMACTE), the New Mexico Activities Association (NMAA), and SREB’s HSTW.  The partnership with 

NMACTE and HSTW reflects joint participation in a number of activities with NMACTE.  The NMAA provides up to $1,000 

for funding respective CTSO awards.  Representatives of all three organizations sit on the CTSO state advisory board.  All of the 

CTLP events and competitions are sanctioned by the NMAA. 

 

 Supporting public charter schools operating career and technical education programs; 
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New Mexico supports public charter schools by the inclusion of charter school representation on New Mexico’s Statewide 

Advisory Committee, statewide notices and invitations to Perkins’ Directors’ Meetings are provided to charter schools. 

Additionally, charter schools receive technical assistance in accordance with the Federal Perkins Act, as needed. 

 

 Supporting career and technical education programs that offer experience in, and 

understanding of, all aspects of an industry for which students are preparing to enter; 
 

 Continued alignment to 6.29.3 NMAC CAREER AND TECHNICAL EDUCATION  ensures challenging academic and 

technical standards with benchmarks and performance standards for students in grades 7-12 are implemented to assist students in 

meeting such standards, including preparation for high-skill, high-wage or high-demand occupations in current or emerging 

professions, as defined in the scope of the regulation..  

 

Further support for CTE is provided through 6.33.2 NMAC ESTABLISHMENT OF ACADEMIC AND TECHNICAL 

STANDARDS that was adopted December 31, 2009 and supports the above as well as the following: 

 

 program and administrative requirements for quality CTE  

 processes for evaluation 

 accountability for federal and state funds useage  

 promotion of guidance and career counseling services 

 partnerships with LEAs, business, industry, and the entire community 

 follow-up and technical assistance procedures for assessment and improvement 

 student preparation for entry into an associate degree or two-year certificate program at a postsecondary institution, a 

baccalaureate program at a four-year postsecondary institution,  or into full-time employment 

 school-based learning, work-based learning, and connecting activities that may include apprenticeship programs, 

academies, school-based enterprises, entrepreneurship, school-to-work programs, in-plant training programs, 

cooperative education programs, as well as other models which provide a planned program of study to develop 

employability skills and prepare students for further employment. 

 
An example of comprehensive support for CTE is reflected through the work of the CTLP. CTLP activities and programs 

incorporate the most current academic and vocational technical skills necessary for students to be successful in the technology 

relevant to their chosen field of study.  The CTSOs also provide activities that reinforce classroom instruction and connect 

students with the real world; and, support students with solid foundations in CTE, thus providing an important edge for CTSO 

students when entering the workplace or engaging further education for theattainment of industry recognized certificates. The 

State’s support for SREB’s HSTW framework also encourages schools to participate in programs and activities aligned to NM 

Standards and assists administrators and teachers in developing these programs. 

 

 Supporting family and consumer sciences programs; 

 
Through the CTSOs activities and competitions, teachers and other educational personnel are provided avenues to assist students 

in meeting and exceeding the State levels of performance.  Technical assistance and leadership training has been provided to 

each CTSO.   

 

Information regarding family and consumer sciences programs receiving support from New Mexico’s CTLP may be found at the 

website link: http://www.nmctlp.org./ . There, one finds links to the latest national initiatives of each organization as well as 

links to instructional resources for instructors in the different areas of career training. Registration for conferences has been 

conducted through this website on a case-by-case basis. Specific support for FCCLA and FACS may be found at  

http://www.nmctlp.org/fcfac and http://www.nmctlp.org/?q=fcabout  . 

 

Additionally, for the 2010-2011 year New Mexico was honored to have FCCLA’s national parliamentarian from Clovis High 

School, and to have SkillsUSA national parliamentarian from New Mexico State University-Dona-Anna Community College 

Campus   

 

http://www.nmcpr.state.nm.us/nmac/parts/title06/06.029.0003.htm
http://www.nmcpr.state.nm.us/nmac/parts/title06/06.033.0002.htm
http://www.nmcpr.state.nm.us/nmac/parts/title06/06.033.0002.htm
http://www.nmctlp.org./
http://www.nmctlp.org/fcfac
http://www.nmctlp.org/?q=fcabout
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New Mexico’s CTLP facilitated its Fall Leadership Conference at the Glorietta Conference Center on October 11-12, 2010 with 

student leaders and advisors of FCCLA and other CTSOs in attendance. 

 

 
NMCTLP provides opportunity for students to excel in over 350 career areas. 

  

In conjunction with NMACTE, CTE Day at the New Mexico Legislature was held on February 28, 2011 in Santa Fe. At that 

time, students and educators received training on Legislative Communications and what to expect when attending the Legislative 

session. 

  

           
  
    Legislative training the evening before attending Session 

 

 
     

     Students attending Legislative Session 
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In addition to the above, one of New Mexico’s identified Career Clusters is Hospitality and Tourism, within which a number of 

Family and Consumer Sciences programs are developed by LEA’s. Requests for support of Hospitality and Tourism Cluster 

pathways and POS’s are submitted to the State for funding considerations. Support is provided for FCS programs that meet New 

Mexico’s grant application requirements as required by the Federal Perkins Act.  Additionally, support for FCS student 

organizations, and support for FCS teacher/parent student organization sponsors is provided. 

 

 Supporting partnerships between education and business, or business intermediaries, …. at the 

secondary and postsecondary levels; 
 

New Mexico continues the practice of requiring articulation agreements and signatures from the Superintendent (or designee) 

and Chief Academic Officer (or designee) of both the secondary and postsecondary LEAs on its Perkins applications. The 

applications require evidence of active, locally developed Career and Technical Advisory Committees. These committees 

represent the partnerships among the local educational entities, employers, labor organizations, intermediaries, parents, and local 

partnerships to enable students to achieve state academic standards and career and technical skills. This ensures alignment of the 

sequential course offerings that result in high skill, high wage, and/or high demand occupations as well as industry recognized 

certifications and or Associate’s degrees. 

 

For the 2010-2011 grant year, a total of 5,074 students participated in Career Technical Student Organizations. New Mexico 

strongly believes in CTSO links between former members, industry supporters, the public at large, and current to support 

preparation of a well-trained workforce, since the nature of CTSOs is to provide linkages among education, training, and 

employment. 

 

 Supporting the improvement or development of new career and technical education courses 

and initiatives…. 
 

CCR consults with LEAs regarding the State’s expectation of providing rigorous, aligned, sequential and non-duplicative 

coursework resulting in the student’s attainment of an industry recognized certification or an associate’s degree may be 

implemented. This is in alignment with the State’s administration of its federal Perkins grant, which allows the LEA to identify – 

based on local need- which of the district’s career academy, charter school, or high school will be funded via Perkins, thus, 

depending on the local need focused technical assistance and professional development opportunities may be offered to the sites. 

Please refer to Attachment A for a listing of Industry Certificates available to New Mexico students as a result of support for 

CTE courses and initiatives 

 

 Awarding incentive grants ……. 

 
New Mexico does not implement incentive grants. 

 

 Providing activities to support entrepreneurship education and training; 

 
Based on LEA regional needs, and if application is submitted and substantially approved, entrepreneurship education and 

training is supported. For the 2009-2010 grant year, one program supporting early childhood entrepreneurship was named 

specifically in support of entrepreneurship. For 2010-2011, the LEA supporting this program did not choose to apply for 

funding. 

 

 Providing career and technical education programs for adults and school dropouts to complete 

their secondary school education; 
 

New Mexico supports the Job for America’s Graduates program. Please see above for program description.  

 

 Providing assistance to individuals who have participated in Perkins assisted services and 

activities in continuing their education or training or finding appropriate jobs; 
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New Mexico uses a 6 year planning tool known as the Next Step Plan (NSP) 

http://ped.state.nm.us/Humanities/NextStepPlan/index.html . The NSP is a planning guide for students to address coursework 

that begins in the 9
th
 grade and extends two years beyond high school graduation. Depending on a District’s particular method of 

NSP implementation, the student may access career, education, and employment information.  

 

Also, New Mexico supports the Job for America’s Graduates program in which is embedded a strong career preparation and 

planning component. Please see above for program description. 

 

 Developing valid and reliable assessments of technical skills; 

 
New Mexico requires the LEA to identify Programs of Study (POS) that result in industry recognized certifications and/or an 

Associate’s degree. This allows the state to utilize national, industry validated assessments to reflect the extent of technical skills 

exhibited by the student. Following this document is a listing of the 2010-2011 Perkins supported Industry Certificates that were 

offered via LEA implemented programs of study. 

 

 Developing or enhancing data systems to collect and analyze data on secondary and 

postsecondary academic and employment outcomes; 
 

Matching data between the Higher Education data system and Public Education data system is currently achieved by 

probabilistic matching using four variables: First Name, Last Name, Date Of Birth and Gender. New Mexico has been able to 

match at an 80% to 85% level using this methodology. Using matched data, New Mexico Career Technical staff is able to 

populate the Perkins performance measures related to placement and post completion activities. The connection between labor 

data and educational data cannot be achieved at this time. This process of connecting the educational and labor data is one of 

the driving forces behind the development of the New Mexico P - 20 data set. The New Mexico P - 20 data set is currently an 

active project with an anticipated completion time by the end of 2012.  

 

 Improving the recruitment and retention of career and technical education teachers….  

 
Although Recruitment through industry and business partners is a supplementary avenue for attracting highly qualified career 

and technical teachers with industry experiences, New Mexico seeks to improve recruitment and retention of CTE teachers 

through its technical assistance to members in the apprenticeable trades and its licensure requirements. New Mexico’s adopted 

6.33.3  NMAC High School Pre-Apprenticeship Programs to provide for industry-taught or guided programs to be available for 

implementation for qualified high school students. As identified in this rule, providers of instruction for this program may be an 

industry employer of an apprenticeable trade, a union, a trade association, or a post-secondary educational institution that 

provides a pre-apprenticeship program that offers a local school board-approved course of instruction offered through a provider 

that results, upon satisfactory completion of the program, in a certificate of completion that is acceptable to an apprenticeship 

training program registered with the apprenticeship council. The implementation of this program is not mandated. No LEAs 

have implemented this option for instruction, however, it is available should an LEA determine to implement.  

 

New Mexico’s requirements for vocational (career and technical) licensure provide opportunities for the recruitment and 

retention of CTE teachers via the following four avenues for licensure: 

 

a) Bachelor’s Degree which includes 32 credit hours of vocational training related to this occupational area; OR 

b) Associate’s Degree plus 2 years work experience related to this occupational area; OR 

c) Certificate plus 3 years work experience related to this occupational area; OR 

d) High School Diploma/GED plus 5 years work experience related to this occupational area. 

 

Additionally, the local grant application requires LEA’s to describe their efforts to improve the recruitment and retention of CTE 

teachers, faculty, and career guidance and academic counselors, including individuals in groups unrepresented in the teaching 

professions. Technical assistance is provided to LEA’s in directing them to the appropriate resources that will assist in the 

pursuit of the vocational (career and technical) licensure. 

http://ped.state.nm.us/Humanities/NextStepPlan/index.html
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 Supporting occupational and employment information resources. 

 
New Mexico’s CTSOs actively engage with and build business partnerships. Business and industry partners are an integral part 

of providing services and activities for students. Partnerships include sponsorship of scholarships, competitive events, and 

internships. 

 

The CTLP provides resources targeting initiatives available at the national level. This includes new areas of training in a variety 

of career clusters. New Mexico’s CTSOs update as they are able with regard to expanding programs and activities related to 

industry neesds. State Advisors share information from national conferences, webinars, and conference calls.  

 

The CTLP office ensures CTSO activities are accessible to students without regard to age, ancestry, color, disability, gender, 

national origin, race, religion, and sexual orientation.  Therefore all activities funded by the project are accessible to students 

from special populations. 

 

The CTSOs, by the nature of their function, offer experience and understanding beyond what can be provided only by classroom 

instruction. Participation in State and National CTSO activities and programs provide exponential opportunities for students to 

expand their understanding of industry needs and requirements.  The CTSOs partnered with the (NMACTE) to sponsor a CTE 

day at the legislature on February 28, 2011. 

  

Prior to meeting with local legislators, legislative training sessions are held to review protocol related to legislative interaction. 

  

2. Progress in Developing and Implementing Technical Skill Assessments  

 
Sec. 113(b). ….. implementing technical skill assessments with respect to items one through three  

1. The program areas for which the state had technical skill assessments 

The program areas for which the state had technical skill assessments, Attachment A, identifies 223 program areas for which 

New Mexico has technical skill assessments that are aligned to industry recognized standards. Please see listing of certifications 

included in Attachment A.  

2. the estimated percentage of students who would be reported in the state's calculation of career 

and technical education concentrators who took assessments; and  

To address the estimated percentage of students who are reported in the state's calculation of CTE concentrators who took 

assessments, New Mexico provides the following: 

 
Secondary Required Reporting 2010-2011     12.6.11    12:33 PM 

Core Indicator              Numerator            Denominator        Performance                       

                                                                                                       Actual                Target 

2S1 27,096 39,328 68.90% 75.00%   

 

New Mexico’s data indicates that the state has increased its percentage of performance over last year, is within the 10% 

deviation allowed in meeting its targeted measure for the 2010-2011 grant year, but below its actual target. New Mexico will 

continue to discuss the manner in which to address this performance measure. 

 

New Mexico will continue to provide technical assistance regarding targeted performance measures. The technical assistance 

will include determination of how the performance measures are established, assistance in identifying emerging industry 

sectors within the state that have the potential to expand and increase students’ likelihood of employment in high skill, high 

wage careers, or high demand occupations.  The technical assistance will also ensure that the courses and training delivered 

through the planned programs of study include integrated academic and career and technical education curriculum, and 

consistent communication to the LEA, including the use of formalized on-site monitoring, in addressing the need for 

continuous improvement regarding the student’s attainment of technical skills. 
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New Mexico’s progress and plan for implementing technical skill assessments with respect to the above items is consistent 

with and inclusive of provision of the identified activities described above and as described in New Mexico’s State Plan, 

including the use of definitions and measurements negotiated with OVAE on New Mexico’s FAUPL. 

 

Since the FAUPL forms the basis of target performance measures that must be targeted by LEAs, the State provides 

technical assistance via Directors’ meetings, electronic communication, telephone communication, and monitoring.  The 

State plans to continue providing these aspects of technical assistance throughout the duration of Perkins IV, and will flex the 

frequency, content, and location of assistance provided to meet the need for skills training as identified by emerging 

industries and LEAs. 

4. Implementation of State Program Improvement Plans  

 

Sec. 123(a)(1). Each state meets at least 90 percent of an agreed upon state 

adjusted level of performance; develop and implement a program improvement plan, 

with special consideration given to performance gaps identified under Sec. 113(c)(2) of 

Perkins IV.  

 

 

 

 

 

 

 

 

 

 

New Mexico met the state-adjusted level of performance for the core indicators of performance under Sec. 113 of Title I of 

the Act in all categories except 2P1 which is related to receipt of an industry-recognized credential, certificate, or a degree 

during the reporting year. The State will continue to implement its approved Perkins IV 5-Year State Plan with a concerted 

focus on providing technical assistance to schools to meet the targeted performance level identified in 2P1. In providing 

technical assistance and support to LEAs, and using information gathered from sites receiving monitoring visits, the State 

will provide support for continuous improvement. 

The State will explore three potential causes for failing to meet 2P1. It is possible that collection of data related to 2P1 may 

be due to problematic reporting practices from the postsecondary site to PED; or problematic collection practices at the 

postsecondary site; or, the students at the postsecondary sites may just not be completing the program of study. 

 

 

 
Adjusted Performance Levels for New Mexico (2010-2011) 

  
              NEW MEXICO 

                12.6.11    1:54 P.M.   

 Indicator Code Adjusted Perf Actual Perf Met 90% 

 1S1 Secondary 60.00% 54.22% Yes 

 1S2 Secondary 45.00% 51.51% Yes 

 2S1 Secondary 75.00% 68.90% Yes 

 3S1 Secondary 90.00% 88.53% Yes 

 4S1 Secondary 87.50% 87.36% Yes 

 5S1 Secondary 43.00% 50.22% Yes 

 6S1 Secondary 35.00% 54.41% Yes 

 6S2 Secondary 25.00% 31.66% Yes 

 1P1 Postsecondary 61.00% 97.79% Yes 

 2P1 Postsecondary 49.00% 28.60% NO 

 3P1 Postsecondary 57.00% 78.46% Yes 

 4P1 Postsecondary 77.00% 75.71% Yes 

 5P1 Postsecondary 26.00% 57.66% Yes 

 5P2 Postsecondary 27.00% 36.93% Yes 
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The State suggests implementation of the below plan for improvement on this performance measure to include collaboration 

with Perkins postsecondary recipients that may include the following: 

 
1. Convene a meeting (Conference call or Wimba Session)  of the post secondary project directors and solicit 

their feedback and information about the challenge they have in meeting and reporting the level of the 

performance measure 2P1.  

2. From the group above, solicit volunteers to form a focus group that will be charged to develop strategies and 

an action plan for improvement that will be presented to the whole group in a follow-up meeting.  The plan 

shall include dedication of financial resource to implement the strategies developed. Those institutions not 

meeting the level of performance should be required to be on the focus group.  

3. Develop an  agreement to be signed by all post secondary institutions indicating commitment to implement 

agreed upon strategies.   

4. Quarterly or bi-annual conference calls can be set to up monitor progress with regard to the implementation of 

the action plan.   

5. Implementation of Local Program Improvement Plans  

 

Sec. 123(b)(1). Evaluate annually…..Indicate the total number of eligible recipients that 

failed to meet at least 90 percent of an agreed  program improvement plan for the 

succeeding program year. Note trends…. 

New Mexico has the following number of entities in the identified areas that did not meet at least 90% of the targeted 

performance Measures. 

Indicator Code 

Did Not Meet Adjusted 
Performance 2010-

2011 

1S1 LangArts 7 

1S2 Math 0 

2S1 TechSkll 0 

3S1 Completion 0 

4S1 Graduation 1 

5S1 Placement 1 

6S1 NTPart 0 

6S2 NTComp 0 

  

1P1 TechSkll 0 

2P1 CredCertDeg 8 

3P1 RetenTrnsf 1 

4P1 Placement 1 

5P1 NTPart 1 

5P2 NTComp 4 

Since New Mexico met the state-adjusted level of performance for the core indicators of performance under Sec. 113 

of Title I of the Act in all categories except 2P1, support for improvement will rely on the data elements reflecting a 

more granular look at the above information. Regarding Secondary LEAs, the State reports that eight (8) Perkins 

recipients missed 1 or more performance measures. Regarding Postsecondary LEAs, ten (10) recipients missed one or 

more measures. The following breakdown is provided: 
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SECONDARY LEAs 

 seven (7) of the eight (8) recipients missed one (1) performance measure;   

 one (1) recipient of the eight (8) missed two (2) measures; 

 

 six (6) of eight (8) secondary recipients missed 1S1 only;  

 one (1) of eight (8) secondary recipients missed 1S1 and 4S1; and, 

 one (1) of eight (8) secondary recipients missed 5S1; 

Improvement plans will be implemented by LEAs in consultation with CCR. An LEA plan for secondaries not 

meeting 90% of performance measures will be inclusive of sustained professional development to address - as priority 

areas - academic skills in reading/language arts, graduation, and placement. This support will be developed to address 

the individual needs of the LEAs and will relate to New Mexico’s trends related to academic performance in the area 

reading, which are generally flat. And, although New Mexico met its performance measure in mathematics, math 

trends for CTE students are seeing slight increases, however these increases are not considered significant. CTWEB 

will work  to assure alignment of its professional development in support of the State’s targeted goals for reading, 

graduation, and placement. 

As an overarching priority, New Mexico will continue to emphasize the importance of participation in CTE programs 

as a strategy to ensure high levels of student performance related to performance on the states Standards Based 

Assessment and on graduation and completion rates. 

POSTSECONDARY LEAs 

 five (5) of ten postsecondary recipients missed one (1) performance measure; 

 four (4) of ten postsecondary recipients missed two (2) performance measures;  

 one (1) of ten (10) postsecondary recipients missed three (3) performance measures;   

 

 four (4) of ten (10) postsecondary recipients missed 2P1 only; 

 one (1) of ten (10) postsecondary recipients missed 5P2only; 

 three (3) of ten (10) postsecondary recipients missed 2P1 and 5P2; 

 one (1) of ten (10) postsecondary recipients missed 5P1 and 5P2; and 

 one (1) of ten (10) postsecondary recipients missed 2P1, 3P1, and 4P1; 

 

For postsecondaries, the State will request plans to include professional development to address attainment of a 

credential, certificate, or associate’s degree, retention and transfer, and non-traditional participation and completion. 

LEAs whose performance measures reflect subsequent years of not meeting performance will be required to re-

examine the previous year’s plan and intensify work to achieve the agreed upon performance measures as the overall 

goal is to achieve the performance measure. This information will be incorporated into the technical assistance 

provided to the LEAs, and as indicated previously, the State will explore with these entities the potential causes for 

failing to meet 2P1. It is possible that collection of data related to 2P1 may be due to problematic reporting practices 

from the postsecondary site to PED; poor collection practices at the postsecondary site; or, the students at the 

postsecondary sites may just not be completing the program of study. 

6. Tech Prep Grant Award Information  

 

Sec. 205 of Perkins IV r…description of how grants were awarded in the state. Please 

provide a description of how grants were awarded during the program year, including a 

listing of the consortia that were funded and their funding amounts. 
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New Mexico’s Tech Prep 2010-2011 RFA was released January 14, 2010.  Applications were due to PED at 2:00 pm 

on March 26, 2010. 

 

Nine applications were received. Three of the applicants were missing 1 or more of the required signatures and were 

not evaluated.  The applications were scored by six readers.  Points were totaled, averaged and ranked.  Averaged 

scores ranged from a low 135 to a high of 235.66 out of possible 250 points.  The committee read and scored all ten 

applications April 12, 2010.  Administrative review by the Bureau managers and staff indicate that the one of the 

applicants did not meet Perkins requirements of reasonable and necessary according to legal counsel. The top four 

applications were awarded grants and notified on May 14, 2010. 

 

The Tech Prep awarded entities and their POSs were: 

 

Las Cruces Public Schools / Dona Ana Community College 

 Energy & Environmental Technology 

 

Santa Fe Community College / Statewide secondary and postsecondary 

 Green Renewable Energy and Engineering 

 

 University of New Mexico Taos / Taos Municipal Schools 

 Sustainable Construction Technology 

 

 Gadsden Independent School District / Dona Ana Community College 

 Engineering 

The manner in which the Tech Prep funds were distributed is as follows: 

 

Institution Amount Requested 

Amount 

Awarded  

Percent  

of Award 

 

LCPS $300,000.00 $298,957.00 

 

37.7% 

UNM Taos $262,923.00 $197,009.00  24.9% 

SFCC $300,000.00 $148,095.00 18.7% 

Gadsden ISD $295,305.11 $148,095.00 18.7% 

   

 

   

 

Total Awarded Funds                                                                          $792,156.00 

 PED 5% Administrative Funds                                                               41,692.00 

 Total Grant                                                                                           $833,848.00 

Please review the accountability data submitted by your state's consortia as described in 

Sec. 203(e) of Perkins IV. Indicate the total number of consortia that failed to meet an agreed 

upon minimum level of … 

As indicated in the earlier questions, matching data between the Higher Education data system and Public 

Education data system is currently achieved by probabilistic matching using four variables; First Name, 

Last Name, Date Of Birth and Gender. New Mexico has been able to match at an 80% to 85% using this 

methodology. Using matched data, New Mexico Career Technical staff is able to populate the Perkins 

performance measures related to placement and post-completion activities and provide the Tech Prep 

Enrollment Data in the Excel Worksheet format. The connect between labor data and educational data 

cannot be achieved at this time. This process of connecting the educational and labor data is one of the 

driving forces behind the development of the New Mexico P - 20 data set. The New Mexico P - 20 data set 

is currently an active project that we anticipate completion by the end of 2012.  
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ATTACHMENT  A 

 

New Mexico 

2010-2011 Perkins Supported Industry Certifications 
 

1 1 year Renewable Energy Certificate 

2 A*S*K Industry Certification 

3 A.A. Registered Nurse/B.S. Registered Nurse 

4 AA - Physical Therapy Assistant 

5 ACU (AVID Certified User) 

6 ADDA (Amer Dsgn Drafting Assn) 

7 Adobe  InDesign 

8 Adobe  Pro Illustrator  

9 Adobe Certified Associate 

10 Adobe Dreamweaver I 

11 Adobe Dreamweaver II 

12 Adobe Dreamweaver III 

13 Adobe Final Cut Pro certification, high school level 

14 Adobe Final Cut Pro End User Certification Level 1 

15 Adobe Final Cut Pro X 

16 Adobe Illustrator I 

17 Adobe Illustrator II 

18 Adobe Illustrator III 

19 Adobe Page Maker 

20 Adobe Photoshop 

21 Adobe Photoshop Certification 1 

22 Adobe Photoshop Certification 2 

23 Adobe Photoshop Certification 3 

24 Adobe Rich Media 

25 Adobe Visual Communication Certification 

26 Adobe Web 

27 Advanced NCCER Certification 

28 AED (Automatic Electronic Defibrillator) 

29 AHLA( American Hotel & Lodging Ass'n). 

30 American Board of Opticianry- National Certification 

31 American Hotel & Lodging Edu Institute  

32 American Registry of Diagnostic Med Son 

33 American Registry of Radiologic Technologic 

34 Architectural Civil/Surveying Drafting, 

35 Architectural Design 

 

 

36 Aries A+ - Hardware, Operating Systems, Servers 

37 Artificial Insemination Certificate 

38 ASE  Automatic Transmissions 

39 ASE  Manual Drive Trans & Axles, 

 

 

40 ASE Auto Automatic Trans/Transaxle 

41 ASE Certifications A 1 – A 8 Master Cert 

42 ASE Electrical/Electronics Systems 

43 ASE Engine Rebuilding 

44 ASE Fundamental Skill Set HS 

45 ASE Repair & ASE A/C Recovery/Recycle 

46 ASE Suspension 

47 Assc in Appl Sci (A.A.S.) - Cons Tech 

48 Assc of Sci Degree - Nursing 

49 Associated Certified Manufacturing Tech 

50 Autodesk 3ds Max Products 

51 AutoDesk Certified Professional;  

52 Autodesk Professional  Cert. Solid Works  

53 Automotive Technology Cert. 

54 AWS  GMAW vertical 

55 AWS Advanced Welder Cert. 

56 AWS Entry Welder Cert. 

57 AWS GMAW horizontal 

58 AWS GMAW plate flat 

59 AWS Horizontal 

60 AWS SMAW vertical 

61 B.S. Registered Nurse 

62 Biomedical Electronics Certificate (30 credits) 

63 Business Computer Certificate  

64 CAAT Certification (CPU Assisted Auditing) 

65 CDA- Assc -Certificate (Chldhd Dvlp Assc) 

66 Certificate  Basic Firefighter (24 Credits) 

67 Certificate - Health Care Technician 

68 Certificate Business Administration  

69 Certificate in Building Trades 
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70 Certificate in Film Crew 

71 Certificate in Integrative Massage Therapy 

72 Certificate of Occupational Training 

73 Certification in Horticulture 

74 Certified Dental Assistant 

75 Certified Hostel Administrator 

76 Certified Professional Secretary 

77 Certified Public Accountant 

78 Certified Rooms Division Specialists 

79 Certified Veterinary Technician 

80 Child Development Associate (CDA)  

81 Cisco Certified Network Associate (CCNA) 

82 CIW (Certified Internet Webmaster)  

83 CIW Associate Design Specialist 

84 CNA( Certified Nursing Assistant) 

85 CNM Certificate Arch/Engineer CAD 

86 Collision Repair Technology Certificate 

87 CompTIA A+ 

88 Construction Technology Assc of Applied Science  

89 Cosmetology    

90 Cosmetology/Barbering Certificate 

91 CPR-Certificate 

92 CSWA - Certified Solidworks Associate 

93 Dental Assisting Certificate 

94 Diabetes Prevention Specialist Assc of Sc Degree 

95 Digital Graphics Cert (24 Cr) Web Design (30 Cr) 

96 Digital Video Certificate (30 Credit Hours) 

97 Drafting and Design Technology Certificate 

98 Drafting Technology Certificate 

99 Early Chld Multi-Cultural Ed, Assc of Arts Dgr 

100 Early Childhood Multi-Cultural Education, Cert  

101 Electronics Certificate (30 credits) 

102 EMT Basic (EMT-B) 

103 EMT Paramedic (EMT 4) (National Registry) 

104 EMT-Intermediate (EMT-I) 

105 Engineering Tech, Solid Modeling, Dftg & ATE  

106 Entertainment Production Certificate (24 credits) 

107 EPA Applying Pesticide 

108 EPA Clean Air Type 1 and Type 2 

109 ESCO Excellence Section 608 

110 ESCO Universal R-10A Safety & Training 

111 Esthetician 

112 ExperRating Global Skls Assmt Online Cert 

113 FAA ATC Collegiate Trng Init Prgm  

114 Film Crew Technician 

115 Film Technician Program Certificate 

116 First Aid 

117 First Aid & CPR 

118 First Responder (FR) 

119 Food Safety Certificate 

120 Gen Mgmt Cert - New Mexico Junior Col 

121 Health Info Tech Transcription Cert 

122 Htg & AC Engine Prfmc, Master Tech (ASE) 

123 HIPAA 

124 Hospitality Skill Certification 

125 Hotel & Restaurant Management Certification 

126 HVAC  Industry Competency Exam (ICE) 

127 I-Car MIG Welding  

128 iNET 

129 Info Tech Assc of Applied Science Degree 

130 Info Tech Certificate 

131 Intuit QuickBooks 

132 LEED (Certifications) 

133 Licensed Practical Nurse, LPN 

134 LMP I (Licensed Massage Practitioner) 

135 LMP II (Licensed Massage Practitioner) 

136 Manufacturing Production Cert (18 credits) 

137 Master Technician Ford or Lincoln Mercury  

138 Master Technician  General Motors  

139 Medical Assistant 

140 Medical Lab Tech Assc of Sci Degree 

141 Microsoft A+ Certification 

142 Microsoft CCNA Cert 

143 Microsoft Certified Application Specialist 

144 Microsoft Cert Systems Administrator (MCSA),  

145 Microsoft Cert Systems Engineer (MCSE), 

146 Microsoft Cert Technology Specialist 

147 Microsoft CPU Application Spclst (MCAS) 

148 Microsoft Desktop Cert 

149 Microsoft Security Cert 

150 Motion End User Cert Level 1 

151 MOUS   Excel 

152 MOUS  PowerPoint 

153 MOUS  Word 

154 MOUS (Microsoft Office User Specialist) 

155 MOUS Access 
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156 NASA Soldering Cert 

157 National Alternate Fuels Training Consortium 

158 National Cert  Accredited Business Accountant (ABA) 

159 NCCER  Plumbing  

160 NCCER Certification Carpentry  

161 NCCER Certification Industrial Maintenance 

162 NCCER Certifications--12th Grade--Residential Carpentry 

163 NCCER Certifications-Field Safety  

164 NCCER Certification-Tools for Success  

165 NCCER Concrete Finishing 

166 NCCER Core Certification 

167 NCCER Electrical 

168 NCCER Green Technology Certification 

169 NCCER Masonry 

170 NCCER Safety and Your Role in Green Environment 

171 NCCER Safety Certification 

172 NCCER Site Layout 

173 NCCER Welding 

174 NCCER Welding Level II 

175 New Mexico Correctional Officers  

176 

New Mexico Early Care, Ed, & Family Support 45 –Hour Entry Level & 

Family Support 45 hr Certification  

177 New Mexico Paramedic License 

178 New Mexico Peace Officer  

179 New Mexico Physical Therapy Board Licensure 

180 New Mexico Wastewater Level 2 

181 NM State Elec Jrnman Cert (JE98 or EE98J) 

182 NOCTI -  Manufacturing Technology Cert 

183 NOCTI - Audio Visual 

184 NOCTI - Criminal Justice - Law Enforcement 

185 NOCTI - Drafting 

186 NOCTI – Horticulture Landscaping 

187 NOCTI - Pre-Engineering Technology Certificate 

188 NOCTI - Television Broadcasting 

189 NOCTI - Workplace Readiness Certificate 

190 NRAEF ManageFirst Certification 

191 Office of Child Development - 45 hour Cert 

192 OSHA 10-hour safety 

193 Paramedic Certificate (43-49 Credits) 

194 Phlebotomy 

195 PLTW Intro to Engineering Design Cert  

196 PLTW Principles of Engineering Cert 

197 Project Lead The Way 

198 ProStart Cert for High School Students 

199 ProStart Cert I 

200 ProStart Cert II 

201 ProStart Management - College Students 

202 RATER (LEED for Homes Rater Program) 

203 Registered Medical Lab Tech by American  

204 Registered Nurse, RN 

205 Registered Respiratory Therapist 

206 Renewable Energy Certification 

207 Respiratory Therapy Asst. 

208 RHIT- Registered Health Info Technician 

209 Safe Clean Room Cert 

210 SafeServe Cert 

211 Server + Windows Cert 

212 ServSafe Food Safety Cert 

213 SIPI Cert in CAD drafting & design 

214 Sun Java Certified Programmer 

215 Tax Help 

216 Teacher Cadet Cert 

217 Technical Bridge Mfg Cert (18 credits) 

218 Valvoline Under Car Certification  

219 Veterinary Technology Cert 

220 VITA (Volunteer Income Tax Assistance Cert) 

221 Web Design Certificate (30 Credit Hours) 

222 WIN for Work Keys 

223 Work Keys Cert 
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ATTACHMENT  B 
 

NEW MEXICO STUDENT DEFINITIONS  

 

Secondary  
A secondary student who has completed…  

Participant –  
One or more courses in any CTE program area.  

Concentrators –  
Two courses in a three or more course CTE program area sequence, or one course in a two course CTE program area, but 

only in those program areas where two course sequences are recognized by the State.  

 

Postsecondary  

Postsecondary Participant:  
A postsecondary student who has completed at least one CTE course in any CTE program area.  

Postsecondary Concentrator:  
A postsecondary student who is enrolled for credit in the reporting program year who…  

(A) completes at least 12 academic or CTE credits, of which 9 credits are CTE, within a single program area that 

is comprised of 12 or more academic and CTE credits and terminates in the award of an industry-recognized credential, a 

certificate, or a degree; or  

(B) completes a short-term CTE program of less than 12 credit units that terminates in an industry-recognized 

credential, a certificate, or a degree. 

 


