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PART B: NARRATIVE PERFORMANCE INFORMATION 
 
OVERVIEW OF STATE ADMINISTRATION 

 
SOLE STATE AGENCY AND GOVERNANCE STRUCTURE 
The New Jersey Department of Education (NJDOE), through the Office of Career and Technical Education (OCTE) 
performs the following functions: 

 Provides leadership for innovative and performance-driven educational opportunities for the state’s career 
education and counseling system and for career and technical education programs; 

 Administration of funding provided under the Carl D. Perkins Career and Technical Education Act (Perkins IV); 

 Coordinates with New Jersey’s workforce development system, as administered by the New Jersey Department 
of Labor and Workforce Development (NJLWD); and 

 Promotes equity and excellence for all students to become productive members in a global society.   
The NJ State Board of Education (SBOE) also serves as the State Board of Career and Technical Education and 
approves all plans submitted to the U.S. Department of Education (USDOE). 

  
NEW VISION FOR CAREER AND TECHNICAL EDUCATION 
The New Vision for Career and Technical Education (CTE) calls for bold steps necessary to jumpstart dramatic change in 
our nation’s education and workforce preparation systems. By meeting the current needs and anticipating the future 
demands of the economy, CTE is critical to our nation’s economic success and is a leader in building collaborative 
connections among education, economic development, and workforce development. New Jersey has embraced the five 
principles below and has engaged our stakeholders in ongoing discussions regarding implementation of the new vision: 
• CTE is critical to ensuring that the United States leads in global competitiveness;  
• CTE prepares students to succeed in further education and careers;  
• CTE is a results-driven system that demonstrates a positive return on investment;  
• CTE is delivered through comprehensive programs of study aligned to The National Career Clusters framework; and 
• CTE actively partners with employers to design and provide high-quality, dynamic programs. 
While all principles are important and inter-related, the OCTE had a strong focus on improving quality, rigor and number 
of programs of study in FY12. 
 

B1. IMPLEMENTATION OF STATE LEADERSHIP ACTIVITIES 
During the period from July 1, 2011 through June 30, 2012, the NJDOE provided leadership in the required areas and 
many of the permissible areas cited in Section 124 (b) and (c) of the Perkins Act. New Jersey has adopted the framework 
of the 16 Career Clusters model for the delivery of CTE programs. As such, the NJDOE implements CTE programs of 
study consistent with this model, utilizing 16 clusters and the corresponding 79 pathways.  The NJDOE continued to use 
its Perkins Leadership funds to support initiatives, including the overarching Career and Technical Education Partnership 
Grant Program (CTEP). The CTEP grant program is a critical initiative to galvanize positive, productive links among public 
education, business, industry, labor and workforce development and institutions of higher education to create 
opportunities for enhancing quality secondary and postsecondary career and technical education (CTE) programs in New 
Jersey.  In response to national and state initiatives, the New Jersey Department of Education (NJDOE) developed this 
grant program to create a systemic approach to engage stakeholders in an ongoing process in order to address the 
following four priorities: 
 
1. Creation of model programs of study, including curricula in high–skill, high-wage or high-demand occupations based 

on labor and workforce development information. CTE programs and programs of study should include challenging 
academic and technical content, incorporate New Jersey Core Curriculum Content Standards (NJCCCS), Common 
Core State Standards for English Language Arts & Literacy in History/Social Studies, Science and Technical 
Subjects; Common Core State Standards for Mathematics; and business and industry standards to prepare students 
for successful entry into postsecondary studies and career. 
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2. Identification and/or development of resources, tools, instructional strategies and program of study curricula utilizing 
project-based learning, interdisciplinary instructional strategies and global perspectives. Development of unit 
overview templates for all sixteen career clusters to assist secondary school districts and postsecondary CTE 
programs statewide in developing quality CTE programs and programs of study (POS). The resources will include 
models for developing integrated academic and CTE courses.   

3. Identification of instructional needs of secondary and postsecondary educators and administrators in order to provide 
high-quality professional development and/or technical assistance (as appropriate) relating to topics such as: 
integrating academic and technical skills into the curricula, and aligning secondary and postsecondary CTE curricula.  

4. Administer and provide leadership for the seven New Jersey recognized career and technical student organizations 
(CTSOs) by supporting their co-curricular activities, competitive events and student leadership activities. 

The CTEP program of work is integral to the continuous improvement of CTE in New Jersey and impacts on many areas 
discussed in this report, thus CTEP activities and accomplishments are embedded throughout Required Use of Funds 
and Permissible Activities. 
 

B1a. REQUIRED USES OF STATE LEADERSHIP FUNDS 
Assessment of career and technical education programs funded under Perkins IV 
The progress of eligible recipients was assessed as follows: 

 Measured against the performance indicators using the NJ Standards Measurement and Resource for Teaching 
(NJ SMART) for secondary recipients; 

 Measured against the performance indicators using the Vocational Education Data System (VEDS) for 
postsecondary recipients; and 

 Data was analyzed by the NJDOE and discussed with LEAs. 
Consultation with Workforce Investment Boards (WIBs) with regard to new career and technical program approvals to 
address local needs for workforce development and to avoid unnecessary duplication of programs was conducted.  LEAs 
and community colleges applying for Perkins funding for entitlement and discretionary grant programs are required to 
consult with the local WIB as part of the application process. 
 
Developing, improving, or expanding the use of technology in career and technical education 

The Office of CTE implemented many online learning opportunities for CTE teachers, administrators and curriculum 
developers, including the sponsoring of webinars in many project areas and support for virtual professional learning 
communities.  Wiki spaces were developed and utilized as part of the Math-in-CTE and Personalized Student 
Learning Plan initiatives.  The Alternate Route Teacher Preparation Program delivers instruction in a blended format.  
Provisional teachers attend Saturday classes and participate in online instruction.  As part of the Green Program of 
Study project, teachers established an electronic green professional learning community using Internet tools such as 
Yammer to share input on newly implemented curriculum.   
Career Equity Resource Center 
Statewide assistance is currently provided by the Career Equity Resource Center (CERC) to schools/districts and 
encompasses an array of services that includes online support and a redesigned website.  The regional approach, 
known as the Regional Equity and Access Development Initiative (READI), is in the design stage.  It will be 
comprised of a cohort of seven-member teams from four select schools who will receive innovative resources and 
intense technical assistance through an online professional development community known as the School Collective.   
The aim of READI is to assist cohort team members in conducting root cause analysis and developing and 
implementing school equity plans that institutionalize best practices to increase awareness, participation, and 
completion of underserved students in quality CTE programs. 
Cisco Network Academy 
A Cisco Network Academy was conducted on December 2, 2011 at the Cisco Systems, Inc. offices in Iselin, NJ.  At 
this interactive workshop, participants networked with colleagues, received updates on new CISCO developments, 
and shared best practices.  Participants learned about Cisco’s new Health Information Network curricula and how to 
add this offering to existing courses.  A presentation on the ongoing Academy Evolution was followed by a Q & A with 
the Cisco corporate team. 
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Perkins Grant Recipients 
Eligible recipients were encouraged to incorporate technology usage into their local five-year plans and to use 
available Perkins grant funds for the improvement of technology in the delivery of instruction for approved CTE 
programs. Classroom teachers and career guidance counselors were encouraged to use technology in order to 
enhance opportunities related to academics and career counseling for students. 
Project Lead The Way (PLTW)  
New Jersey continued its involvement with Project Lead the Way (PLTW), a nationally recognized pre-engineering 
secondary program that has developed a sequence of courses which, when combined with college preparatory 
mathematics and science courses, engages students in the scope, rigor, and discipline of engineering technology 
and biomedical sciences.  Students participating in New Jersey PLTW high school courses have the opportunity to 
earn simultaneous high school and college credit. It is the intention of these programs to prepare students for similar 
postsecondary programs and therefore help them to be successful in college and potentially increase the college 
completion rate.  The initiative grew by 17% in FY12, with 37 Pathway to Engineering and 3 Biomedical PLTW 
programs now operating in high schools.  Teachers increased by nearly 14% with the addition of 16 newly registered 
PLTW teachers for a current total of 137 PLTW teachers statewide.  Fourteen high schools now offer a series of four 
PLTW courses and are considered fully certified. In January 2012, Rowan University hosted a Guidance Counselor 
Open House where school districts were able to acquire information on PLTW.  Seventy six participants including 
guidance counselors, administrators, teachers and students attended this PLTW information session.  Professional 
development was provided during FY12 for 22 New Jersey PLTW teachers in a variety of topic areas. 
Safe Schools 
The New Jersey Safe Schools 2010-2012 Task Force on Human Services-Cosmetology launched a new portion of 
their website that included professional brochures in English and in Spanish.  The website highlighted posters by 
cosmetology student contest winners on the topic of "Right to Know." The focus of the poster contest was on 
chemicals used and potential ergonomic risk factors for students, teachers, salon workers and managers, and the 
general public clients served. The website and aforementioned resources have been promoted nationwide. 

 
Offering professional development programs, including providing comprehensive professional development 
The following is a chronological listing of professional development offered to CTE educators throughout the year: 

Date Professional Development/Technical Assistance Workshops Attendance 

Oct 19, 2011 Ensuring Quality CTE Programs in the Marketing Career Cluster 60 

Oct 25-26, 2011 
Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 25 

Oct 27, 2011 Ensuring Quality CTE Programs in the Marketing Career Cluster 38 

Nov 16, 2011 
Ensuring Quality CTE Programs in the Law, Public Safety, Corrections and 
Security Career Cluster 38 

Nov 17, 2011 Implementing Personalized Student Learning Plans 150 

Nov 17-18, 2011 
Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 12 

Dec 2, 2011 CISCO Network Academy Professional Development Workshop 30 

Dec 8-9, 2011 
Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 18 

February 7-8, 2012 
Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 14 

February  28-29, 
2012 

Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 32 

March 20-21, 2012 
Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 22 

March 21, 2012 
Ensuring Quality CTE Programs in the Arts, A/V Technology and Communications 
Career Cluster 64 
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March 29, 2012 
Ensuring Quality CTE Programs in the Arts, A/V Technology and Communications 
Career Cluster  66 

April 16-17, 2012 
Implementation of the Common Core State Standards for English Language Arts 
focused on Technical Subjects 20 

April 17, 2012 Implementing Personalized Student Learning Plans 150 

April 25, 2012 Green Program of Study Sustainable Design Pathway Advisory Group 10 

May 3, 2012 Statewide CTE Conference – “CTE: Learning that works for New Jersey” 554 

June 25-29, 2012 
Green Education Foundation Building Science Curriculum Training and LEED 
Associate Training for Green Program of Study Pilot School Districts 19 

       
Model Program of Study Professional Development Workshop 
Raritan Valley Community College hosted a workshop in February 2012 to develop curriculum for a new high school-
to-college Program of Study in Global Logistics/Supply Chain Management. In attendance were approximately 40 
members of industry (including representatives from FedEx, 3M and Expeditors International), college faculty in the 
field of global logistics, and secondary CTE educators and academic (math, English, science) teachers from across 
the state. The goal of the workshop was to outline technical content in a rigorous, four-course program in Global 
Logistics/Supply Chain Management that can be introduced into New Jersey classrooms in the 2012-2013 school 
year and eventually shared with other states.  
Statewide CTE Conference: “CTE: Learning That Works for New Jersey”  
On May 3, 2012, OCTE sponsored its annual statewide CTE conference, attended by more than 550 stakeholders 
involved in developing, implementing and supporting quality CTE programs.  The conference theme reflected the 
new vision for Career and Technical Education, calling for bold steps necessary to jumpstart dramatic change in our 
nation’s education and workforce preparation systems.  The conference provided a robust agenda with workshops 
led by practitioners and experts in the field, sharing evidence-based strategies and techniques that lead to improved 
outcomes and accelerated learning opportunities for students at the secondary and postsecondary levels.   
Blending CTE and Academics 
The NJDOE continued its partnership with the Southern Regional Education Board (SREB), focusing this year on 
increasing knowledge and awareness of the Common Core State Standards for Literacy in Technical Subjects.  In 
FY12, seven professional development workshops were provided statewide to 143 teachers and administrators to 
introduce the Common Core State Standards for Literacy in Technical Subjects.  Participants learned a variety of 
strategies to help students comprehend technical reading and produce technical writing through six high leverage 
learning skills; summarizing, paraphrasing, inferring, categorizing, predicting and vocabulary building.   
Technology Centers That Work (TCTW)  
TCTW is a model to assist shared-time technology centers in reviewing actions needed to produce high-demand, 
high-skills graduates who will be leaders in their selected careers. Through cooperative agreements, the NJDOE 
provides three shared-time county vocational school districts with funding and support to enhance the quality of 
career and technical education programs through the Technology Centers That Work (TCTW) initiative.  This 
initiative is designed to prepare technology center leaders and teachers to motivate students to achieve at high 
levels.  On February 27, 2012 the Southern Regional Education Board (SREB) facilitated a two-day professional 
development workshop on the topic of “Literacy in CTE”. The TCTW coordinators from Cumberland County 
Vocational-Technical School District, Hunterdon County Vocational School District and Mercer County Vocational 
School District participated in the training.  The objective was to provide a framework for CTE teachers to implement 
the Common Core State Standards for Literacy in Technical Subjects.  In January 2012, all three schools were 
represented at the 4th Annual National TCTW Conference in Savannah, Georgia.  The conference addressed the 
unique needs of all CTE teachers in the TCTW community with the overall intent of improving the academic 
performance of the students they serve.   
Structured Learning Experiences (SLEs) 
Through a contract with University of Medicine and Dentistry of New Jersey (UMDNJ), the OCTE continued 
implementation of the training requirements for teachers who place and supervise students in work-based learning, 
called Structured Learning Experiences (SLEs). SLEs include experiences designed for career awareness and 
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career exploration.  SLEs may be paid or unpaid and must be in non-hazardous occupations for minors.  They may 
include, but are not limited to: community services, internships, job shadowing, school-based experiences, service-
learning and volunteer activities.  The goal is to expand the number of teachers eligible to place and supervise 
students in work-based learning to expand student opportunities, while ensuring that teachers have the knowledge 
and resources to ensure student safety.  This teacher training program is considered a national model by the U.S. 
Department of Labor–OSHA, and has been highlighted at its national conference and in its newsletters.  Research 
articles regarding the occupational safety and health training of this program has been published in national 
occupational safety and health journals.   
The following lists the training provided in the required courses during FY12: 
Professional Development Workshop Offerings     Number of workshops / attendees 
Designing and Implementing Student Training Plans      4 / 81 
Federal Wage & Hour / Child Labor Laws, Regulations & Hazardous Orders   7 / 153 
New Jersey Wage & Hour / Child Labor Laws, Regulations & Hazardous Orders   6 / 123  
  
OSHA 10 General Industry Certificate       6 / 115 
Special Needs Student Training for SLE Teachers      3 / 52 
 

Providing support for career and technical education programs that improve the academic, and career and 
technical skills of students through the integration of academics with career and technical education 
New Jersey served 91,750 secondary and 125,531 postsecondary CTE students through participation in CTE programs. 
In accordance with the New Jersey Core Curriculum Content Standards (NJCCCS), adopted by the State Board of 
Education (SBOE) in 1996 with subsequent modifications, most recently in 2009, all LEAs must align their curriculum to 
the NJCCCS.  The NJCCCS include standards for career and technical education programs. Overall, secondary 
enrollment and the number of approved CTE programs has declined compared to prior years as New Jersey moves 
toward only approving and reapproving CTE programs and programs of study that are high quality and rigorous.  The 
current five-year cycle for program reapproval will be completed in FY13.  At this time it is expected the number of quality 
programs will increase along with enrollments.  
Model Program of Study Development 
As a result of the continued emphasis on the development of rigorous CTE programs and programs of study and the 
elimination of programs that do not meet standards, there continues to be an overall decline in the number of approved 
secondary programs and a reduction in enrollment.  OCTE is committed to continuing to provide intensive support for 
school districts to aid them in developing quality, performance-driven CTE programs.  Following are the professional 
development and related activities conducted during the year related to model program of study development: 

 
Career Cluster          Number of PD/TA Workshops  Number in attendance 
Agriculture, Food & Natural Resources   2    67  
Architecture and Construction    3    50 
Arts, A/V Technology & Communications   3    43 
Business Management & Administration / Finance  4    55 
Health Science      2    279 
Hospitality and Tourism     3    43 
Law, Public Safety, Corrections & Security AND 
Government & Public Administration   2    22 
Human Services      8    247 
Manufacturing      2    22 
Marketing       5    95  
Science, Technology, Engineering & Mathematics  1    10 
Transportation, Distribution & Logistics   1    37 
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Agriculture, Food & Natural Resources 
Program of Study development continued in the pathways of Plant Systems / Principles of Agriculture Science 
(Plant), and Animal Systems – Principles of Agriculture Science (Animal).  Courses were developed in Introduction to 
Agriculture, Food & Natural Resources and Animal & Plant Biotechnology.  As a result of ongoing discussion and 
activities in the spring of 2012, additional schools will be joining the thirteen New Jersey schools currently 
implementing the Curriculum for Agricultural Science Education (CASE) courses and approved Programs of Study.  
These schools are planning for CASE teacher professional development, as well as increased equipment and facility 
upgrades to support CASE implementation. The NJ Department of Agriculture is continuing to connect teachers to 
post-secondary deans and faculty to establish agreements for Programs of Study.  The Animal and Plant 
Biotechnology course will be field tested in the summer of 2013 with planned implementation in the 2013-14 school 
year.  The CASE courses serve as the baseline for Agriculture, Food and Natural Resources (AFNR) unit exemplars 
for each pathway. CASE ASA (animal) and ASP (plant) course unit exemplars were developed in FY11.  An AFNR 
cluster overview exemplar was developed in FY12 and will be reviewed by a committee of teachers in the near 
future.  Other unit exemplars will be created as CASE courses are developed in future years.  Two advisory 
committee meetings were attended by thirty members. 
Architecture and Construction 
Program of Study development continued in the Construction pathway including course sequence, descriptions, 
suggested academic courses, suggested electives, professional partnerships, technical skills assessments, industry 
certifications and postsecondary connections.  A unit plan in Building Construction technology was developed along 
with a course in Systems of Construction Technology I.  Two advisory committee meetings were attended by thirteen 
members. 
Arts, A/V Technology & Communications 
Program of Study development continued in the Visual Arts Pathway in Graphic Design, including course sequence, 
descriptions, suggested academic courses, suggested electives, professional partnerships, technical skills 
assessments, industry certifications and postsecondary connections.  A course in Graphic Design I was developed.  
Two advisory committee meetings were attended by eighteen members. 
Business Management and Administration / Finance  
In February 2012 the CTEP Business Grant Project joined with SREB to be part of the Preparation for Tomorrow 
(PFT) initiative to develop an Entrepreneurship program of study.  During the period of time from February 2012 - 
June 30, 2012 meetings were held both virtually and face to face to train curriculum writers to begin developing 
skeletal units which would later be revised and become the final units that would make up the course curricula.  
Courses are in the development stages in Business Organization and Management and Concepts of 
Entrepreneurship.  The program of study being developed in the Finance Cluster is General Finance.  The curriculum 
writers for this program of study attended the curriculum writer training that was offered for the Entrepreneurship 
program of study as part of the PFT initiative and they followed the PFT model.  The course developed in the finance 
cluster is Foundations of Finance.  Two advisory committee meetings were attended by sixty members. 
Government & Public Administration 
Program of Study development commenced in the National Security pathway including course sequence, 
descriptions, suggested academic courses, suggested electives, professional partnerships, technical skills 
assessments, industry certifications and postsecondary connections.  A unit plan and a course in National Security 
were developed.  Two advisory committee meetings were attended by nine members. 
Health Science 
Program of Study development continued in Health/Health Sciences, General in the pathway of General Programs.  
Curricula developed for the model POS included Anatomy & Physiology I and II; Dynamics of Healthcare in Society; 
Emergency & Clinical Care; Fundamentals of Health & Wellness; Medical Math and Medical Terminology.  Draft unit 
plans completed and posted to the grant website include Anatomy & Physiology I, Diagnostic Services and 
Biotechnology.  Medical Terminology and Epidemiology unit plans were still undergoing revisions as of June 2012.  
Pilot program invitation letters were mailed to school districts in December of 2011 inviting participation.  Four 
schools have submitted applications to become pilot schools.  Two advisory committee meetings were attended by 
27 members. 
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Hospitality & Tourism 
Program of Study development continued in the Restaurant & Food/Beverage Services pathway including course 
sequence, descriptions, suggested academic courses, suggested electives, professional partnerships, technical skills 
assessments, industry certifications and postsecondary connections.  A unit plan was developed in 
Restaurant/Hospitality Management along with a course in Restaurant Management & Hospitality I.  Two advisory 
committee meetings were attended by ten members. 
Human Services  
Program of study development continued in the pathway of Early Childhood Development.  The draft unit plans 
developed include Child Development, Curriculum Materials and Methods, Creative Experiences and Children’s 
Health and Wellbeing. Students completing this program of study will also be prepared to earn an industry 
recognized credential associated with this pathway.  Also under development are model project-based units in the 
pathways not selected for the program of study.  These pathways are Consumer Services, and Family and 
Community Services.  Draft unit plans were developed in late spring and include such topics as Consumer Budgeting 
and Credit and Family Life Transitions/Human Services.    Four advisory committee meetings were attended by 73 
members. 
Law, Public Safety, Corrections & Security 
Program of Study development continued in the Homeland Security pathway including course sequence, 
descriptions, suggested academic courses, suggested electives, professional partnerships, technical skills 
assessments, industry certifications and postsecondary connections. A unit plan and a course in Homeland Security 
were developed. Two advisory committee meetings were attended by nine members. 
Manufacturing 
Program of Study development continued in the Production pathway including course sequence, descriptions, 
suggested academic courses, suggested electives, professional partnerships, technical skills assessments, industry 
certifications and postsecondary connections.  A unit plan was developed in Manufacturing Technology with a course 
in Manufacturing.  Two advisory committee meetings were attended by 21 members. 
Marketing 
Program of Study development commenced in the Marketing Management pathway.  Courses are being developed 
in Principles of Marketing and Marketing Applications.  Draft unit plans were developed in Marketing 
Communications-Promotional Mix; Marketing Research-Marketing Segmentation; Merchandising-Merchandising and 
Effective Product Presentation; and Professional Sales and Marketing-The Selling Process.  Four advisory committee 
meetings were attended by 38 members. 
Science, Technology, Engineering & Mathematics 
Program of Study development continued in the Socially Responsible Engineering & Technology POS.  The first 
course in Technology, Engineering and Social Responsibility was developed and piloting began in four high schools 
in September 2012.  All Engineering and Technology pathway units continued to be refined to ensure consistency 
with unit template and design components, standards correlations, math and science content and assessments.  
Drafts of all Units in the four Programs of Study pathways (Technology, Engineering & Social Responsibility; 
Sustainable Engineering Design; Exploring Careers and Issues in Socially Responsible Engineering; and Senior 
Design Capstone Project) were completed in the spring of 2012.  Units continue to be refined and updated as 
feedback from pilot teachers, NJDOE Staff and focus group members is received.  Three advisory committee 
meetings were attended by 40 members. 
Transportation, Distribution & Logistics 
Program of Study development began in Global Logistics including course sequence, descriptions, suggested 
academic courses, suggested electives, professional partnerships, technical skills assessments, industry 
certifications and postsecondary connections.  Draft unit plan was developed in Global Logistics with two courses 
developed; Global Logistics and Supply Chain Management I and Global Logistics and Supply Chain Management II.  
Two advisory committee meetings were attended by ten members. 
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Providing preparation for nontraditional fields in current and emerging professions 
The Career Equity Resource Center (CERC) is a new initiative designed to increase the number of special populations 
and historically marginalized students participating in and completing career technical education programs and programs 
of study.  The four-year contract with Rutgers University was initiated on October 1, 2011.  Funded through New Jersey 
State Vocational Education Aid, CERC services will be delivered at two levels: statewide and regionally.  Statewide 
assistance is currently provided by CERC to schools/districts (on request) and encompasses an array of services such as 
professional development, guest speakers, equity toolkits, and instructional strategies.  The regional approach, known as 
the Regional Equity and Access Development Initiative (READI), is in design stage and will be comprised of a cohort of 
seven-member teams from four select schools who will receive innovative resources and intense technical assistance 
through an online professional development community known as the School Collective.   The aim of READI is to assist 
cohort team members in conducting root cause analysis and developing and implementing school equity plans that 
institutionalize best practices to increase awareness, participation, and completion of underserved students in quality CTE 
programs.  During FY12 CERC redesigned their website, installed the School Collective on-line system, developed new 
resources including an equity toolkit and a three-part equity series workshop, collaborated with articulation partners and 
participated in READI cohort school selection.  Professional development workshops conducted during the year for 473 
attendees.  Topics included Education Equity Initiatives, Women in STEM, Gender Wage Gap, Special Populations Equity 
Issues, Alternate Route, and Learn-Do-Earn from the NJ Chamber of Commerce.  An advisory board meeting was 
conducted on February 9, 2012 with nine members in attendance. 
 
Supporting partnerships to enable students to achieve state academic standards, and career and technical skills, 
or complete career and technical programs of study 
CTE is viewed as an integral part of the educational and workforce development system.  As such, the director of OCTE 
serves in various ways to ensure CTE has a voice at the table and is represented in key policy discussions.  The State 
Director works collaboratively with senior staff in the Department of Labor and Workforce Development on issues related 
to CTE. 

 The State Director for CTE is the Commissioner of Education’s representative on the State Employment Training 
Commission (SETC) and attended meetings on 11/30/2011, 1/31/2012, 3/13/2012 and 6/12/2012.  The SETC 
functions as the State Workforce Investment Board. 

 The State Director for CTE was a member of the Governor’s College and Career Readiness Task Force, a group 
of K-12 and higher education practitioners and business community representatives that had two main 
responsibilities; clearly articulating the knowledge and skills that students should master to be "college and 
career ready," and ensuring that New Jersey has the appropriate graduation requirements and high school 
assessments in place to evaluate the mastery of these readiness standards. The State Director attended 
meetings on 11/10/2011, 11/23/2011, 12/8/2011, 12/19/2011, 1/11/2012, and 2/17/2012, and the task force 
submitted its recommendations to the Governor in December 2011. 

 The State Director for CTE attended meetings of the Career Readiness Partner Council on 1/24/2012 and 
4/17/2012 in Washington D.C.  She participated in webinars the Council conducted on 5/9/2012 and 6/28/2012. 

 The State Director for CTE is a member of the State Energy Sector Partnership Council and attended meetings 
of the Council on 10/6/2011, 2/29/2012, and 4/12/2012 to ensure coordination of efforts in energy related 
programs. 

 The State Director for CTE is a member of the Health Care Workforce Council and the Gender Parity Council, 
and attended meetings with these stakeholder groups on 7/7/2011, 7/22/2011, 11/3/2011, 12/16/2011, 
2/17/2012, 3/1/2012, 4/13/2012, and 5/4/2012. 

 The State Director for CTE serves on the advisory committee for New Jersey Pathways Leading Apprentices to 
a College Education (NJPLACE) for student apprenticeship placements and attended committee meetings on 
10/20/2011, 11/7/2011, 1/19/2012 and 4/26/2012. 

 The OCTE supported career-related educational opportunities through the development and expansion of 
school/business/community partnerships that allow CTE students to apply their skills and knowledge for the 
benefit of the communities in which they live, while also helping to build stronger ties between students and their 
local communities within the state.   Examples of partnerships supported in FY12 are: 
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1. Career and Technical Education Alternate Route Teacher Preparation Program Curriculum Development 
with Brookdale Community College and New Jersey City University; 

2. Collaboration with Middlesex County Vocational School District on the Math-in-CTE project; 
3. Green Program of Study Curriculum Development Initiative (with the New Jersey Council of County 

Vocational Technical Schools and Essex County Vocational-Technical School District); 
4. High Schools That Work (with the Southern Regional Education Board); 
5. National Curriculum of Agricultural Sciences Education (CASE) Program (with the New Jersey Department 

of Agriculture and the National FFA Organization); 
6. New Jersey Safe Schools Initiative with the School of Public Health/University of Medicine and Dentistry of 

New Jersey; 
7. OSHA Alliance with the United States Department of Labor, the New Jersey Department of Labor and 

Workforce Development and the School of Public Health/University of Medicine and Dentistry of New 
Jersey; and 

8. Personalized Student Learning Plan Pilot (PSLP) with the John J. Heldrich Center at Rutgers University. 
 

Math-in-CTE Project 
The Math-in-CTE research study, conducted by the National Research Center for Career and Technical Education 
(NRCCTE), tested a model of curriculum integration to improve CTE students’ mathematical understanding.  In FY08, 
New Jersey formed the state’s leadership team and implementation of the program began the following year.  In 
FY12, the NJDOE continued our partnership with Middlesex County Vocational School District through a cooperative 
agreement to continue implementation of the NRCCTE model of curriculum integration to improve CTE students’ 
mathematical understanding.  Three cohorts of teams from school districts participated in the project this year 
representing the career cluster of Construction Technology (10 teachers); Hospitality and Tourism (19 teachers); and 
Business & Finance (24 teachers).  Each of the three cohorts participated in a one-week professional development 
seminar and introduction to the model in August 2011. During the school year, the cohort teams received additional 
training during two professional development days in the fall, two in the spring and a final project culmination day in 
May 2012.  Nineteen coaching visits/on-site lesson delivery observations took place throughout the school year at the 
school sites participating in the project.  Individual teacher support was recommended and provided by the project 
facilitator from Middlesex County Vocational School District.  
New Jersey Career and Technical Education Advisory Council 
The New Jersey Career and Technical Education Advisory Council (NJCTEAC) met on February 9, 2012 and May 
17, 2012.  Primary agenda items included NJ Labor and Workforce Development Key Industry Clusters and Talent 
Networks, CTE Partnership Grant Program, Common Career Technical Core, Career Readiness Partner Council, 
CTE Programs of Study and the Perkins Blueprint.  Council membership presented and attended breakout sessions 
at the statewide CTE Conference on May 3, 2012. 

              Special Education 
The OCTE maintains a collaborative partnership with the NJDOE Office of Special Education to strengthen its 
relationship with the special education community as well as to improve and expand opportunities for special 
education students to access general education services and career and technical education opportunities. To this 
end, the OCTE included in the school districts’ five-year plan applications a goal that requires the inclusion of career 
and technical education teachers in the IEP activities of their students, when applicable.  In the CTE program re-
approval process, careful attention is paid to ensuring that lead agencies are creating an environment and developing 
CTE programs that are inclusive of all students.  The OCTE spent considerable time this year working with the new 
leadership at the Katzenbach School for The Deaf to evaluate and restructure their CTE program offerings.  As such, 
the number of CTE programs offered was reduced from six to three, with the intent of offering fewer programs while 
ensuring that the programs are high quality and rigorous. In working with the Katzenbach leadership, OCTE learned 
that many of the students attending the school not only had hearing impairments but other disabilities.  This posed a 
challenge in offering high quality CTE programs while addressing the academic skill levels of the students.  OCTE  
facilitated a process where the school will be able to work with their county vocational school to revise their CTE 
program curricula and increase rigor while continuing to address the special needs of their student population. The 
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leadership at the Katzenbach School has expressed that this level of support will enable them to significantly improve 
their CTE programs.  

 
Serving individuals in State institutions 
The NJ Department of Children and Families (NJDCF), NJ Department of Corrections (NJDOC), and NJ Juvenile Justice 
Commission (JJC) continue to participate in the required non-collegiate training for coordinating SLEs, as well as in other 
activities such as conferences and workshops. Numerous educators, including career and technical education teachers, are 
now authorized to place and supervise students in agency-based, as well as work-based SLEs for credit.  

Total Enrollment in CTE Programs: 
New Jersey Department of Children and Families – 433 
New Jersey Department of Corrections – 4,384 
New Jersey Juvenile Justice Commission - 924 
 

Provide support for programs for special populations that lead to high skill, high wage and high demand occupations 
The OCTE engaged in ongoing collaborations with the NJDOE Office of Special Education Programs in order to improve 
career-related activities and career and technical training opportunities for special education students. NJDOE-approved 
private schools for the disabled are now providing teachers with training in planning and supervising structured learning 
experiences on designing activities that are linked to the NJ CCCS, so that both academic and employment competencies are 
taught and assessed.  The OCTE regularly provides professional development to special education transition coordinators and 
special education teachers through their professional association, the Transition Coordinators Network.  All Perkins secondary 
five-year plans require that CTE teachers be included in IEP meetings for special needs students enrolled in their programs.  
 
Offering technical assistance for eligible recipients 

CTE Program Re-approval 
The Career and Technical Education program re-approval process ensures that high quality career and technical 
education programs are established and maintained by LEAs and other agencies in New Jersey, which can then be 
supported and enhanced with available Perkins funding.  During FY12, programs were reviewed for re-approval in 
the career clusters of Arts, A/V Technology & Communications; Law, Public Safety, Corrections & Security; and 
Marketing to ensure that all approved programs and programs of study meet current industry demands and best 
prepare students for high wage, high skill or high demand careers.  Technical assistance workshops were conducted 
for teachers and school administrators regarding the application process and to provide resources for school districts 
to develop quality CTE programs in each cluster as follows: 

 Marketing career cluster programs 
October 27, 2011 - 38 attendees 

 Law, Public Safety, Corrections & Security career cluster programs 
November 16, 2011 - 38 attendees  

 Arts, A/V Technology & Communications career cluster programs 
March 21, 2012 and March 29, 2012 – 130 attendees 

Specialized Technical Assistance 
OCTE program staff provided focused and individualized technical assistance to grantees during the application 
process and throughout the year to ensure compliance with Perkins grant guidelines; to develop strategies for data 
evaluation, program improvement, end-of-program assessments; and to improve performance.  These technical 
assistance sessions were in the form of telephone conference calls, email support, and in person meetings that were 
provided onsite at the state offices in Trenton as well as at local school district sites.  Some sessions were conducted 
jointly with participants from school districts and the respective community college staff from specific counties, 
supporting OCTE’s goal of increased numbers of articulation agreements, programs of study and more collaborative 
relationships between secondary and postsecondary institutions.  A statewide technical assistance workshop 
focusing on the Perkins One-Year Grant Application Guidelines was conducted on May 3, 2012, as part of the  
statewide CTE conference.  The workshop addressed the needs of all grantees whether new to the Perkins process 
or experienced users.  A walk-in style kiosk was made available to grantees throughout the conference day as a pilot 
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program and was widely well-received as an additional vehicle for on-site, personalized Q&A.  More than 75 
individuals received assistance at the kiosk during the conference day.   
Structured Learning Experiences (SLEs) / Work-Based Training 
The OCTE continues to develop resources for LEAs, institutions, private schools for the disabled, unions, and 
employers regarding participation in various SLEs. These SLEs may focus on career awareness, career exploration, 
and career preparation.  To date, the OCTE has trained over 1,800 teachers to coordinate SLEs. The OCTE also 
hosts an email listserv for SLE teachers where they can ask questions and share resources.  SLE materials and 
resources are available on the NJDOE website at www.nj.gov/njded/voc/sle/. 
Career and Technical Education Safety and Health Updating Contract 
During the FY12 contract period, the OCTE continued to partner with the lead fiscal agent, the Environmental and 
Occupational Health Sciences Institute (EOHSI) at the UMDNJ -School of Public Health.  Through this partnership, 
OSHA-10 plus training was delivered, as well as the OSHA 501 and 511 Trainer courses. The lead agent also 
continued to provide a series of classes that outline set-up and administration of student training plans for all 
cooperative education teachers; provided Safe Schools training for all School Administrators; distributed the monthly 
e-newsletter, collected and analyzed all incidents reports, and chaired the Safe School (SS) New Jersey OSHA 
Alliance meetings.  In FY12, CTE teachers were surveyed via an SLE Curriculum Impact Questionnaire.  There was 
a 33.5% response rate out of 1,100 teachers surveyed.  The questionnaire results proved guidance for development 
of new trainings to be provided and improved communication.  A new online version of the Incident Reporting Form 
was launched in addition to a new hard copy one-page, double-sided form. 
New Jersey OSHA Alliance 
The NJ OSHA Alliance promotes workplace safety for students participating in school-sponsored SLEs, as well as for 
youth workers. This Alliance, which includes the U.S. Department of Labor, the NJLWD, the University of Medicine 
and Dentistry of New Jersey (UMDNJ) – School of Public Health, and the federal Occupational Safety and Health 
Administration, met quarterly throughout FY12 (October 6, 2012, January 24, 2012 and April 19, 2012) to plan, 
implement, and promote safety and health activities, including SLE training.  Other FY12 activities included updating 
the on-line Incident (Injury) Surveillance Form, expanding coverage on the monthly E-Newsletters via the Safe 
Schools Website, creating a new on-line employment certificate, and developing a “Salon Safety Quiz” and student 
poster contest to create awareness of New Jersey’s cosmetology programs.  The OCTE continued to work in 
conjunction with the USDOL and OSHA on topics such as workplace discrimination, job-coaching and job/internship 
recruitment. 

 
B1b. PERMISSIBLE ACTIVITIES 

Improving career guidance and academic counseling programs 
Personalized Student Learning Plans  
The Personalized Student Learning Plan (PSLP) pilot program is funded with State vocational aid and provides an 
opportunity for schools to explore meaningful, creative and flexible ways to personalize the learning environment through 
the development and implementation of a PSLP.  Fifteen pilot schools originally committed to a two-year pilot program 
beginning July 1, 2009 through June 30, 2011.  The program was extended until June 30, 2012 so that pilot schools could 
acquire additional information regarding the essential elements needed for successful implementation, as well as to 
examine student progress more completely.  The pilot schools participated in technical assistance workshops and 
webinars during the school year.  An independent evaluator surveyed the pilot schools and visited selected schools for 
site visits.  During the third year of the pilot, the state team continued to provide assistance to the districts in learning 
about self-assessment and planning tools.  Two additional informational workshops took place on November 17, 2011 
and April 19, 2012 in effort to bring the project to scale.  School district teams from throughout the state attended to hear 
from the pilot districts on their successes and challenges of implementation.  Attendees had the opportunity to complete a 
self-assessment tool to determine their readiness for implementation, develop an action plan and learn about the New 
Jersey Career Assistance Navigator (NJCAN), the state’s web-based career information system.  
 
 
 

http://www.nj.gov/njded/voc/sle/
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Establishing agreements, including articulation agreements, between secondary school and postsecondary 
career and technical education programs to provide postsecondary education and training opportunities 
All secondary school districts are required to develop programs of study (POS) in New Jersey with community colleges 
and/or four-year universities and colleges. Each secondary school district receiving Perkins grant funds developed a five-
year plan in which they identified programs of study they plan to develop. Articulation agreements with community 
colleges and four-year universities are signed each year by chief school administrators to ensure that students receive 
college credits for courses successfully completed during high school, and are recognized and supported by secondary 
and postsecondary institutions.  Students are earning between three and sixty credits by successfully completing college 
courses during high school.  
 
Supporting career and technical student organizations 
Support for career and technical student organizations (CTSOs) continued in FY12.  Grants provided by State Vocational 
Aid were awarded to fund agencies to administer seven CTSOs. There were more than 47,000 CTE students enrolled in 
over 800 chapters in New Jersey CTSOs this year, as follows: 
DECA / for marketing education students (106 chapters / 7,276 members);  
FBLA-PBL / Future Business Leaders of America-Phi Beta Lambda (137 chapters / 7,887 members); 
FCCLA / Family, Career, and Community Leaders of America (50 chapters / 5,800 members);  
FFA / for agricultural students (35 chapters / 2,528 members);  
HOSA / Health Occupations Students of America; (52 chapters / 2,297 members) 
SkillsUSA / for trade and industrial education students (397 chapters /8,943 members); and 
TSA / Technology Student Association (50 chapters / 10,758 members) 
CTSOs continued to expand membership, provide leadership development and career exploration opportunities. 
 
Supporting public charter schools operating career and technical education programs 
Public charter schools were provided with Perkins grant notices and career and technical education program approval 
information necessary for operating CTE programs. New Jersey’s chARTer-TECH High School for the Performing Arts 
applied for and received Perkins funds in FY12 for its performing arts programs. The chARTer-TECH High School, 
originally chartered by the NJDOE in 1998, is committed to performing arts and advanced technology education.  
 
Supporting partnerships between education and business, or business intermediaries, including cooperative 
education and adjunct faculty arrangements at the secondary and postsecondary levels 
The State Director for CTE is the Commissioner of Education’s representative on the State Employment Training 
Commission (SETC).  The SETC functions as the State Workforce Investment Board.  Additionally, the State Director of 
CTE regularly communicates with state professional, business and education associations in order to facilitate 
partnerships and ongoing enhancement of programs. This includes meetings and/or presentations at conferences for:  
New Jersey Council of County Colleges, including college presidents, academic officers and institutional research staff;  
New Jersey Council of County Vocational-Technical Schools (NJCCVTS);  
Career and Technical Education Association of New Jersey (CTEANJ);  
New Jersey Business and Industry Association (NJBIA);  
New Jersey Business/Technology Education Association (NJBTEA);  
New Jersey Chamber of Commerce; and 
New Jersey Principals and Supervisors Association (NJPSA). 
Statewide Automotive Skills Competition 
The OCTE serves as the state’s education representative for the statewide automotive skills competition.  In this capacity 
OCTE ensured that certified programs were verified and updated and then reported to the national Ford/AAA Student 
Auto Skills national office.  By state mandate, only National Automotive Technicians Education Foundation (NATEF) 
certified programs are eligible to compete in the annual Ford/AAA Student Auto Skills Competition.  In February 2012, 
students from 23 New Jersey high schools applied and completed on-line written exams.  From this group, 10 finalists 
were eligible to participate in the hands-on competition which was conducted on May 9, 2012 at the AAA Mid-Atlantic 
Operations Center in Hamilton, NJ.  Old Bridge High School was New Jersey’s top finisher in the 2012 statewide 
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competition and went on to represent New Jersey in the June 2012 national finals in Dearborn, Michigan, finishing 24th 
out of 50 states who competed.  
 
Supporting the improvement or development of new career and technical education courses and initiatives, 
including career clusters, career academies, and distance education 
“Green” Program of Study 
New Jersey was one of five states selected by the National Research Center for Career and Technical Education in 2009 
to participate in an effort to develop a “green” program of study to meet the emerging workforce development needs of the 
state.  As a result of ongoing work, six school districts are currently implementing the curricula in grades 9 and 10.  With 
the guidance of a national facilitator and various industry experts, an exploratory curriculum was developed for grade 9, 
which includes two courses that all pilot school districts implemented: “Science and Sustainability” and “Green Careers.”  
Grade 10 curricula include “Sustainable Design” for the Drafting and Design programs, “Green Energy” for the 
Sustainable energy programs, and “Building Science” for the construction trades programs.  The pilot program adopted 
the Green Education Foundation’s “Green Building” curriculum as the basis for grade 10.  The pilot program contracted 
with experts to provide green building science training to the teachers, including curriculum development and LEEDS 
associate certification as their summer professional development.   
Teachers in the pilot districts also created project-based learning activities to support the building science curriculum.  
Pilot school districts reported that the Green Program of Study has been positive for students.  All pilot districts have 
experienced full enrollments, strong retention, and student interest, despite challenging coursework.   

 
Schools Construction 

Sustainable 
Design 

Sustainable 
Energy 

1 Bergen County Technical School √ 
  2 Camden County Technical Schools 

 
√ 

 
3 Cape May County Technical Schools √ 

  
4 Hunterdon Polytech √ 

 
√ 

5 Passaic County Technical Institute √ 
  

6 Willingboro School District √ 
  

 
Providing activities to support entrepreneurship education and training 
The NJDOE is part of the Preparation for Tomorrow (PFT) initiative to develop an Entrepreneurship program of study.  During 
the period of time from February 2012 - June 30, 2012 meetings were held both virtually and face to face to train curriculum 
writers and to begin developing skeletal units which will be revised and become the final units that will make up the course 
curricula.  Through a grant program funded by the NJDOE and operating at Mercer County Community College, courses are 
in the development stages in Business Organization and Management and Concepts of Entrepreneurship. 
 
Providing assistance to individuals who have participated in Perkins assisted services and activities in continuing 
their education or training or finding appropriate jobs 
Funds were used to support the Center for Occupational Employment Information (COEI) at the NJLWD.  New Jersey 
continued to update and promote its New Jersey Career Assistance Navigator (NJCAN).  This Internet-based delivery system 
includes comprehensive and current occupational, post-secondary school and financial aid information.  NJCAN also contains 
current national, state and local labor market data and projections, and provides New Jersey employer searches, 
apprenticeship and educational training opportunities.  Valuable administrative tools for school counselors and educators are 
also included; and the use of these tools is increasing as the NJLWD and the DOE Office of Career and Technical education 
promotes them as a valuable resource through the Personalized Student Learning Plan initiative.  New Jersey also initiated 
the development of a strategic plan, in collaboration with the John J. Heldrich Center for Workforce Development at Rutgers 
University, to provide high-quality NJCAN training for schools in our state. 
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Developing or enhancing data systems to collect and analyze data on secondary and postsecondary academic and 
employment outcomes  
To enhance and improve data collection, the OCTE began in FY10 to collaborate with NJDOE’s statewide longitudinal 
database system, New Jersey Standards Measurement and Resource for Teaching (NJSMART).  NJSMART is a 
comprehensive data warehouse, student level data reporting, and unique statewide student identification (SID) system.  
Parallel data collection in NJ SMART and the Vocational Education Data System (VEDS) took place in FY10 and FY11 for 
secondary school district data.  This process was in preparation for the plan to move the data collection from a separate 
OCTE managed data collection process using the VEDS to an integrated collection method using the NJSMART system.  
NJSMART is utilized for other state and federal data collection efforts at the NJDOE.  After two years of parallel collections of 
CTE data, and variance analyses on the different aspects to compare the data collected from two separate systems, the CTE 
data collection moved from VEDS to NJSMART in FY12.  NJSMART collects nearly 100 data elements through a web-based 
portal from over 650 school districts and charter schools for every student from pre-kindergarten through adult high school.  
NJSAMRT utilizes a unique student identifier to track students’ performance.  With the edit check built-in function in the 
NJSMART system, most data entry errors are able to be corrected before the data submission.  School districts only need to 
report the data fields that directly relate to CTE in the CTE data collection.  The students’ general information and special 
population categories are gathered through the NJSMART system by matching with student ID and names.  Instead of self 
reporting the academic assessment data by the districts, the academic assessment data are gathered from the vendor’s data 
file directly, which also increases the data accuracy.   

 
Improving the recruitment and retention of CTE teachers and the transition to teaching from business/industry 
The CTE Alternate Route Teacher Preparation Program experienced a successful second pilot year.  While nearly half of the 
enrolled provisional teachers are business teachers, there is diversity in content expertise and educational/training 
backgrounds for the balance of CTE provisional teachers.  A standardized curriculum, pacing guides, and policies and 
procedures manuals assist in standardizing the instruction received by provisional teachers in the various course sections.  
All participating provisional teachers received instruction via nine full-day “cadre Saturday” classes.  The balance of instruction 
was delivered via the grantee’s online platform, ANGEL Learning Management.  All provisional teachers receive one 
classroom observation as part of their instruction.  The provisional teacher observations are aligned to Charlotte Danielson’s 
teacher evaluation framework, one of the options permitted to New Jersey school districts for their own teacher evaluations.  A 
standardized evaluation matrix is used, and the observers receive training on the process to ensure consistency. This year a 
new technical education associate’s degree program was established and provisional teachers not holding a college degree 
can opt for a college credit option that will award them 15 credits towards the technical education associate’s degree program.  
Statistics from this year’s activities are: 

Number of teachers participating during the reporting year: 126 teacher candidates 
October 2011 – four cohorts totaling 73 CTE teacher candidates successfully completed the program 
February 2012 – two cohorts totaling 39 CTE teacher candidates enrolled in Stage 2 of the program 
April 2012 – one cohort of 14 candidates enrolled in Stage 1 of the program 
Measures of growth and impact during the reporting year: 

 126 provisional teachers were enrolled during the reporting year 

 73 provisional teachers were eligible to complete during the reporting year.  One teacher (.02%) did not 
complete the program; 72 (98%) successfully completed the program 

 53 provisional teachers were eligible to continue their preparation program during the reporting year.  Four 
teachers (.09%) did not continue; 49 (93%) continued the program 

 5 provisional teachers who did not hold a college degree enrolled in the college credit option (nearly half of the 
provisional teachers already held a college degree) 

PD activities that took place during the reporting year: 

 Technical support for using the ANGEL learning management system was provided to all provisional teachers by 
staff at Brookdale Community College’s Teaching and Learning Center   

 Tutoring was provided to teacher candidates using “Smarthinking,” an online tutoring service for students who 
need assistance with writing skills 
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 All teacher candidates participated in a capstone professional development conference designed for teacher 
candidates 

 
Supporting occupational and employment information resources 
State funds were also used to support the Center for Occupational Employment Information (COEI) at the NJLWD.  New 
Jersey continued to update and promote its New Jersey Career Assistance Navigator (NJCAN), www.njcan.org.  This Internet-
based delivery system includes comprehensive and current occupational, postsecondary school and financial aid information.  
NJCAN also contains current national, state and local labor market data and projections, and provides New Jersey employer 
searches, apprenticeship and educational training opportunities.  Valuable administrative tools for counselors and teachers 
are also included; and the use of these tools is increasing as the NJLWD and the DOE Office of Career and Technical 
Education promote them as a valuable resource through the Personalized Student Learning Plan initiative. 
 
B2. PROGRESS IN DEVELOPING AND IMPLEMENTING TECHNICAL SKILL ASSESSMENTS 
B2a. UPDATE ON THE APPROVED PLAN FOR DEVELOPING AND IMPLEMENTING TECHNICAL SKILL ASSESSMENTS 
Completers of approved CTE programs are required to demonstrate mastery of the appropriate technical skills.  Upon 
completion of an approved CTE program/program of study, students will continue to be required to take an end-of-program 
test.  During FY12, tests which were acceptable as tools for evaluation of skill mastery (in order of preference): 

1. The appropriate state-licensure examination where one exists; or  
2. An industry-recognized skill examination, where such exists; or    
3. A state-developed end-of-program assessment (New Jersey’s theatre and dance assessments); or 
4. A nationally validated, state recognized third-party party assessment.  

 
OCTE has state recognized technical skill assessments for 106 program areas in the most recent listing provided to eligible 
recipients.  This represents a slight increase of 10 program areas when compared to the previous year.  The percentage of 
career and technical education concentrators who took assessments in 2012 is 55.28% which represents a slight increase 
over the previous year. 

 

Technical Skill Assessments 
2009-2012 

FY12 FY11 FY10 FY09 

Number of program areas with 
State recognized technical skill 
assessments 

106 96 96 96 

Percentage of CTE 
concentrators who took 
technical skill assessments 

55.28% 52.64% 48.32% 36.5% 

 
OCTE has made it a priority to further increase the number of programs for which technical skill assessments are available.  
To that end, during 2012 OCTE has researched available industry recognized technical skill assessments and has a draft 
listing which would significantly increase the number of programs for which technical skill assessments would be available.  In 
2013, OCTE will finalize the listing of recognized technical skill assessments by seeking input from various stakeholder groups 
such as industry partners, the NJ Department of Labor and Workforce Development, the community colleges and the county 
vocational schools. OCTE expects to have the updated listing available to eligible recipients for the 2013-14 school year. 
 
B3. IMPLEMENTATION OF STATE PROGRAM IMPROVEMENT PLANS 
B3a. STATE INDICATION OF AGREED UPON STATE ADJUSTED LEVEL OF PERFORMANCE 

The state met at least 90% of all agreed upon state-adjusted levels of performance for all indicators. 
 
 
 
 
 

http://www.njcan.org/
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B4. IMPLEMENTATION OF LOCAL PROGRAM IMPROVEMENT PLANS 
B4a. STATE INDICATION OF AGREED UPON LOCAL ADJUSTED LEVEL OF PERFORMANCE 
 
Local Secondary Measures 
The state adjusted performance levels are accepted by the local recipients as the local adjusted performance levels. Each 
local recipient determines yearly performance targets based on their progress towards meeting the local adjusted performance 
levels and with the goal of continuous improvement. 
It should be noted that several external factors are impacting the data being reported for the 2011-2012 school year. First, 
performance targets were adjusted to align to New Jersey’s NCLB waiver. In some cases the targets are lower than prior 
year’s FAUPL, which results in more school districts meeting the performance indicator when compared to prior years. 
Secondly, this is the first year the secondary CTE data was collected exclusively in the state longitudinal data system, 
NJSMART, which is anticipated to have made the data more reliable, due to safeguards within the NJSMART system. 
Number of Local Recipients not meeting 90% of State Adjusted Level of Performance (ALP): 

 LAL Math Technical 
Skill 

Attainment 

Graduation Placement Non Trad 
Participants 

Non Trad 
Completers 

ALP 74.1% 79.90% 87.50% 96.50% 85.0% 31.0% 30.50% 

90% 
ALP 

66.69% 71.91% 78.75% 86.85% 76.5% 27.9% 27.45% 

2011-
2012 

0 24 32 0 1 44 51 

 All districts have met the 2011-2012 ALP standard in language arts literacy. 

 Of the districts not meeting the ALP for Mathematics, five have not met ALP in each of the prior five years. However, all but 
one of these districts saw significant improvement in 2012 when compared to the performance reported for the prior year. In 
light of this performance gap in mathematics, these districts were required to utilize their Perkins grant application as a 
program improvement plan in which to address strategies to improve their performance.  In doing so, the recipients 
implemented such strategies as providing supplemental instruction for students in the area of mathematics, restructuring CTE 
course curricula to integrate mathematics, providing professional development for CTE teachers related to increasing student 
math performance, providing one on one tutoring for students and involving parents in efforts to improve student performance.  
Additionally, some of these districts participated in sustained year long mathematics professional development through the 
Math-in-CTE initiative sponsored by OCTE.  

# of districts 

not meeting 

math target 

for past 4 

years 

#  with 

increased 

math scores 

from 2011 

# of districts 

not meeting 

target math 

for past 3 

years 

#  with 

increased 

math scores 

from 2011 

# of districts 

not meeting 

math target 

for past 2 

years 

#  with 

increased 

math scores 

from 2011 

6 5 5 3 2 1 

 
 Technical Skills state performance fell 2.28% from 85.84% in 2011 to 83.56% in 2012. Seven recipients have not met the local 

adjusted performance indicator in the prior three years. Four of these recipients are showing improved performance when 
compared to prior years. 

 Both Non-Traditional indicators continue to be a challenge for recipients. Non-traditional completion rates fell from 32.49% in 
2011 to 30.61% in 2012.  
 
 



New Jersey Department of Education       Perkins Consolidated Annual Report 2011-2012 

 

 

17 

The recipients identified above as not meeting the ALP for Technical Skills and the Non-Traditional indicators this year and in 
prior years, were required to implement program improvement plans to address the performance gaps identified. Additionally, 
in many cases these recipients have received extensive technical assistance in developing and implementing their 
improvement plans.  These recipients have also been targeted for inclusion in initiatives offered by the NJDOE to assist them 
in closing the performance gaps identified. These initiatives include professional development related to developing high- 
quality CTE programs offered by postsecondary partners through the Career and Technical Education Partnership grants 
(CTEP).  These recipient’s program improvement plans included the following strategies and activities: 

 Establishing computer labs to provide tutoring and supplemental academic support for CTE students. 

 Purchasing third party technical skill pre tests, study guides and assessments CTE students. 

 Providing opportunities for students to be exposed to professionals from nontraditional careers fields. 

 Providing professional development for guidance counselors related to assisting CTE students in determining 
interests among CTE programs. 

 Professional development for teachers on current industry trends and technology to be incorporated into classroom 
instruction. 

 
Given their continued challenges in meeting the ALP as evidenced by this year’s performance, in 2012-13 and 2013-14 these 
recipients will have less flexibility in utilizing Perkins grant funding and will receive intensive technical assistance to employ the 
funding effectively for improved student performance. These recipients will be required to dedicate funds in their local Perkins 
applications for participation in a number of initiatives that the NJDOE will be offering in the 2012-13 school year.  These 
initiatives will include the following:  

 Comprehensive, year-long professional development for CTE teachers and supervisors provided by state-selected 
consultants to improve language arts literacy performance of CTE students utilizing the Common Core State 
Standards for Literacy in Technical Subjects.   

 Continuation of the Math-in-CTE initiative as part of the National Center for Research in CTE (NRCCTE) model. 

 Comprehensive self-assessment of the quality CTE programs in a district by utilizing a NJDOE developed rubric and 
developing specific action steps. 

Finally, in addition to participation in the above noted initiatives, these recipients will have less flexibility in allocating their 
Perkins funds and have greater oversight by the NJDOE staff.  
 
Local Postsecondary Measures 
The 2008-2009 school year was a baseline year for postsecondary performance measures; therefore, only three years of data 
is available for analysis. This analysis focuses on students served during the 2010-11 school year. NJOCTE reports 
postsecondary data for the year prior to the funding year to ensure that all placement and national clearinghouse data is 
captured in this report. 
 
Overall, enrollment has increased by 48,510 postsecondary students when compared to last year. This is attributed to the fact 
that postsecondary programs are now collecting data and reporting all students who participated in CTE programs, not merely 
those majoring in CTE programs. This is consistent with the definition of “participants” in secondary programs. 

 
 12,689 or 7% more students were enrolled in non trad programs than in the prior two years, making non trad 

participation 35.86%. For the first time in three years, all institutions met the non trad participation indicator. 

 Non trad completion rate for this reporting year was 30.50%, up from 27.02% and 25.93%, respectively, in the prior 
two years. However, it should be noted that the total number of students completing non trad programs is fewer than 
in prior years. Only two institutions did not meet the 90% non trad completion indicator of 21.38%, which is an 
improvement over the prior two years, when four institutions did not meet the 90% non trad completion indicator.  

 Aggregate placement data decreased by 3.87% from the prior year, showing 70.55% of students employed. It is 
interesting to note while it is a decline from the 2009-10 reporting period, it is level with the 2008-2009 reporting year 
when 70.42% students were placed. Three institutions did not meet this performance indicator. No local 
unemployment data is available to identify trends. According to the USDOL’s Bureau of Labor Statistics, New 
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Jersey’s unemployment for 2010 averaged 9.6% and in 2011 the average rate was 9.3%. Unfortunately, the prospect 
of growth in this “placement” indicator is unlikely at this time. 

 All eligible recipients met the performance indicator for students receiving a degree. However, it is interesting to note 
that 413 less students received degrees when compared to 2009-2010. 

 Skill attainment remained consistent with prior years and is at 96%. 

 Overall retention rates have decreased from last year’s reported number of 71.97% of students retained to 68.80% of 
students being retained.  However, when compared to the prior year, 270 more students are being retained. 

 For institutions not meeting the State Adjusted Level of Performance, OCTE will provide targeted technical 
assistance and ongoing professional development. OCTE will continue to use the Perkins application process to 
ensure that grantees are using the funding provided to implement strategies and activities to address performance 
indicators that have not met the standard. The postsecondary annual funding application requires the inclusion of 
explicit strategies aligned to improving performance in deficient areas. 

 
B4b. TRENDS IN THE PERFORMANCE OF ELIGIBLE RECIPIENTS WHO FAILED TO MEET ONE OR MORE INDICATORS 
The OCTE focused analysis on trends in performance of recipients in the following two areas: total student populations and 
disaggregated subgroups.  

 
Total Population:  
Of the recipients that did not meet one or more indicators in 2012 (Non Trad completion, Non Trad Participation, Math and 
Technical Skills) the following trends were observed: 

 51 missed only one indicator 

 32 missed two indicators 

 8 missed three indicators 

 3 missed four indicators 

 
Of the 139 total recipients in 2011-12, 94 recipients missed at least one of the four above indicators. When the non trad 
indicators are excluded, 48 recipients missed at least one of the above indicators. This reinforces that recipients struggle with 
meeting the non trad indicators more than the math and technical skills. Placement is excluded from this analysis. On the 
secondary level, placement data is collected via surveys. The response rate is low, making the collection unreliable, as it is 
self reported. No data is available for advanced training since the prior year’s CAR had grouped postsecondary education and 
advanced training together.  As a result, the survey did not break out advanced training.  In the future, NJSMART will be linked 
to postsecondary and labor market data so this indicator will become more reliable. 
 
Overall, when comparing all CTE students to the total general student population tested, CTE students outperformed the 
general student population on both language arts literacy and math assessments. CTE students are 93.34% proficient, 
whereas the general student population showed 89.6% proficiency in language arts literacy. Math scores show CTE students 
being 82.24% proficient compared to the general population proficiency of 75.2%. 

 
Math 

 82.74% of recipients met the local adjusted performance indicator for math.  

 12.9% (or 18) of the recipients who did not meet this performance indicator in 2012 also did not meet the 
performance indicator in the preceding year.   

 Overall 84 recipients from 2011 and 2012 show an increase in math performance when compared to 2011 
performance. Conversely, 40 recipients show a decrease in math performance when compared to 2011. 
 
Technical Skill 

 62% (or 53) of recipients met the local adjusted performance indicator for technical skill attainment, which is a decline 
from the prior year when 77% of recipients met the local adjusted performance indicator. 
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 14% (or 12) of recipients who did not meet this performance indicator in 2012 also did not meet the performance 
indicator in the preceding year. Of these recipients not meeting both in 2012 or 2011, 66% (8 recipients) show an 
increased number of students who are proficient in technical skills when compared to 2011. It should be noted that 
three recipients that did not meet the indicator in 2011 or 2010, have met the local adjusted performance indicator in 
2012. 
 
Non-Traditional Participants 

 85 recipients, or 65.9%, met the local adjusted performance indicator for 2012 which is a decline from the prior year 
when 71% of recipients met the local adjusted performance indicator. 

 Two recipients who did not meet this indicator in 2011 met it this year. Conversely, nine recipients who met this 
indicator in 2011 did not meet it this reporting period. 

 Twenty-seven recipients have not met the local adjusted performance indicator in the prior three years. Eleven of 
these recipients are showing improved performance when compared to 2011, and only 4 of these recipients show 
improved performance when compared to both 2011 and 2010. Thirty-two recipients are showing declining student 
participation when participation rates are compared to 2011. 
 
Non-Traditional Completion 

 63 recipients, or 55.2%, met the local adjusted performance indicator for 2012. This is a decline from 2011 when 61% 
of recipients met the local adjusted performance indicator. 

 Eight recipients who did not meet this indicator in 2011, met it this year; whereas, 15 recipients who met this indicator 
in 2011 did not meet it this reporting period. 

 Twenty-two recipients have not met the local adjusted performance indicator in each of the past three years. Eight of 
these recipients have improved performance when compared to 2011 and six of these recipients show improved 
performance when compared to both 2011 and 2010. Declining performance is seen in 13 recipients when compared 
to 2011 and one recipient’s performance did not increase or decrease. 

 
Beginning in the 2012-2013 school year, the NJDOE opened Regional Achievement Centers (RACs), which will focus the 
Department’s resources to assist turning around low performing schools by creating customized interventions. This is outlined 
in New Jersey’s approved NCLB waiver application. Many of the recipients not meeting the local adjusted performance levels 
have schools that have also been identified by the NJDOE as focus or priority schools. These schools will receive direct 
assistance from the RACs. OCTE will coordinate with the RACs to provide assistance as it relates to CTE specific programs.  
 
Disaggregated Subgroups 
 
Analysis of Subgroups: NJOCTE analyzed three subgroups that historically had performance significantly below the CTE 
state adjusted level of performance: Disability, LEP and Economically Disadvantaged. This year the number of LEP students 
is too small to be statistically significant and will be excluded from further analysis beyond enrollment. When compared to the 
total student population in New Jersey, special education students are represented in CTE at a slightly lower rate (13.3%) than 
in the general student population (15.8%). LEP is also represented at a lower rate than their non-CTE counterparts, 2.0% vs. 
4.2%. Economically disadvantaged students are represented at a larger proportion in CTE (40.5%) than in total student 
population (35%). When New Jersey’s statewide academic performance is compared to academic performance of CTE 
students in these subgroups, CTE concentrators in these subgroups perform better than the average statewide performance 
of disabled and economically disadvantaged students, respectively, in LAL and math. When the subgroups within districts that 
did not meet the 90% performance indicator for Math and LAL are analyzed and compared to other CTE students in the state, 
the trend of outperforming the state average is not seen. It should be noted, many recipients have a sample size of less than 
10 in both disabled and economically disadvantaged students. 
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When compared to aggregate state CTE data of all recipients, there is disparity in performance for math and LAL for all 
subgroups. Both recipients who met ALP as well as those not meeting ALP continue to have achievement gaps among 
economically disadvantaged students and disabled students. It is interesting to note that in some cases, recipients showed 
that on an aggregate basis students met the 90% ALP; however, when the economically disadvantaged and/or disabled 
students are disaggregated, the recipient’s subgroup failed to meet 90% of the performance indicator. Analysis of recipients 
who had subgroups not meeting 90% of ALP is below. 

 

 51.6% of disabled students in the districts that didn’t meet the 90% performance indicator for LAL were proficient. 
34.4% of disabled students in districts not meeting the 90% performance indicator for math were proficient. As an 
aggregate, recipient’s disabled students not meeting the 90% ALP scored 17.7% lower than the disabled CTE 
student average statewide. For math, the difference was 8.77% when comparing all disabled CTE students. In math, 
109 recipients did not meet ALP for disabled students and for LAL, 59 recipients failed to meet ALP. 

 Economically disadvantaged students represented the largest subgroup the NJOCTE analyzed. When compared to 
the prior two years, LAL and math scores for this subgroup have been increasing each year. Forty-seven (47) 
districts did not meet ALP for math and four recipients did not meet ALP for LAL. For those recipients not meeting the 
90% performance standards in math, 62.2% students displayed proficient scores and in LAL, 52.6% students showed 
proficiency. 

 
Strategies to improve performance: 

 As a result of this analysis, in the future OCTE will partner with other NJDOE staff and outside organizations to assist 
these recipients in developing program improvement plans to implement strategies addressing the achievement gap 
among subgroups. Such strategies will include:  

o Utilizing the services of the Career Equity Resource Center (CERC) at Rutgers University; 
o Implementing best practice recommendations from the Special Education/CTE workgroup; 
o Participating in sustained yearlong professional development designed to enhance Lanuage Arts Literacy 

and Mathematics skills and performance; and 
o Coordination with RACs. 

 
B5. TECH PREP GRANT AWARD INFORMATION 
B5a. USAGE OF TITLE II (TECH PREP) ALLOTMENT OF FUNDS 

 N/A 
B5b. DESCRIPTION OF AWARD PROCESS FOR TECH PREP GRANTS 
 N/A 
B5c. CONSORTIA FAILING TO MEET AGREED-UPON MINIMUM LEVEL OF PERFORMANCE 
 N/A 
B5d. TRENDS IN THE PERFORMANCE OF THE CONSORTIA 
 N/A          
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CTE Student Performance on HSPA vs. ALL Students Performance on HSPA* 

  
HSPA LAL Performance- Statewide Average % 

Proficient/Advanced Proficient   
HSPA Math Performance- Statewide Average % 

Proficient/Advanced Proficient 

  
Reporting 

year CTE Students All Students 

Difference 
CTE-All 
Students 

  

Reporting 
year CTE Students All Students 

Difference 
CTE-All 
Students 

   
2011-2012 93.34 89.6 3.74 

  
2011-2012 82.24 75.2 7.04 

   
2010-2011 88.93 87.1 1.83 

  
2010-2011 78.44 74.1 4.34 

   
2009-2010 86.62 83.6 3.02 

  
2009-2010 75.79 72.7 3.09 

   
2008-2009 84.04 82.8 1.24 

  
2008-2009 77.6 74.8 2.8 

   

             

             
HSPA LAL Performance- Statewide Average % 

Proficient/Advanced Proficient Disabled   
HSPA Math Performance- Statewide Average % 

Proficient/Advanced Proficient Disabled 

  
Reporting 

year 
CTE Spec Ed 

Students 
All SPED 
Students 

Difference 
CTE-All SPED 

  

Reporting 
year 

CTE Spec Ed 
Students 

All SPED 
Students 

Difference 
CTE-All SPED 

   
2011-2012 66.41 61.7 4.71 

  
2011-2012 39.96 34.2 5.76 

   
2010-2011 61.4 56.3 5.1 

  
2010-2011 43.9 32.7 11.2 

   
2009-2010 52.67 46.5 6.17 

  
2009-2010 38.55 29.4 9.15 

   
2008-2009 50.99 43.2 7.79 

  
2008-2009 41.76 31.7 10.06 

   

             

             

HSPA LAL Performance- Statewide Average % 
Proficient/Advanced Proficient Economically Disadvantaged   

HSPA Math Performance- Statewide Average % 
Proficient/Advanced Proficient Economically Disadvantaged 

  
Reporting 

year 
CTE Eco 
Students 

All Eco 
Students 

Difference 
CTE-All ECO 

  

Reporting 
year 

CTE Eco 
Students 

All Eco 
Students 

Difference 
CTE-All ECO 

   
2011-2012 89.83 78.7 11.13 

  
2011-2012 73.56 56.3 17.26 

   
2010-2011 82.18 73 9.18 

  
2010-2011 67.06 54 13.06 

   
2009-2010 79.08 66.8 12.28 

  
2009-2010 63.37 50.8 12.57 

   
2008-2009 78.16 64.6 13.56 

  
2008-2009 67.69 51.6 16.09 

   

             * The High School Proficiency Assessment (HSPA) is administered to students in grade 11. CTE concentrators’ academic performance is collected for grade 12 students 
only. In order to compare the data, "All students" HSPA scores are the prior year’s when the CTE 12th grade concentrators were in 11th grade. Ex: 2011-2012 "All 
students" HSPA scores are from the test date of March 2011. Some CTE concentrators may have had an additional opportunity to show proficiency in grade 12 on the 
assessment. 
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