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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

The Bureau of Career Development does regular monitoring of our Career and Technical Education (CTE) Centers in NH.
During the 2015-2016 Reporting Year, 9 centers were monitored. Monitoring includes a thorough examination of each
CTE Center and individual programs adherence to Perkins and state-level requirements.    

Location: Monitoring Date:    

Plymouth, NH 9/30/15    

Rochester, NH 12/15 & 16/15    

Wolfeboro, NH 1/19/16    

Manchester, NH 3/8 & 9/16    

Whitefield, NH 3/21 & 22/16    

Portsmouth, NH 4/19/16    

Belknap County Prison, Laconia, NH 4/22/16    

Newport, NH 5/16 & 17/16    

Tilton, NH 5/19/16    

Each year our Education Consultant Team evaluates new program submissions. The Ed. Consultant Team also works
with postsecondary and secondary stakeholders to align competencies at the secondary and postsecondary level and
make sure that standards are aligned through competency crosswalks. The Ed. Consultant Team serves as a bridge to
the relationship between secondary and postsecondary in relation to curriculum. During the ’15-’16 reporting year, the
following program areas implemented updated competencies :    

     

   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

The secondary and postsecondary CTE programs in NH continuously upgrade technology use both by students and
instructors as a method of curriculum delivery. Each of the sub-recipient applicants are required to include technology
improvements in the Perkins Grant applications, which allow this office to track and gage technology use and need in the
state.    

Of the 37 sub-recipients of Perkins funding, 92% had completed educational staff training for faculty, career guidance,
academic counselors, and administrators in technology use. Of the sub-recipients, 73% encouraged schools and
technology industries to collaborate and offer voluntary internships and/or mentoring programs.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 



Step 3: Use of Funds: Part B

Date Printed: 07/26/2017 3

This office has begun utilizing Google Documents as a repository for training documents and resources. During the
2015-2016 Reporting Year, we offered: Google Documents training; Targeted Improvement Plan training;
Depth-of-Knowledge by clusters; and Grant Application Training and Workshop, which included 2 hours of active
assistance in a computer-lab setting to assist locals with application.    

Throughout the year, CTE instructors, organized by program or career cluster, participated in statewide PD groups
focusing their work around curriculum development, depth of knowledge, and utilizing common language. These groups
continue to meet with some having progressed to development of shared curriculum resources and in the initial stages of
developing common assessments.    

The Community College System of NH Consortium Colleges provide professional development opportunities and training
to faculty and staff of CTE programs that are both supported by Perkins funding and also other funding initiatives.    

Various professional development opportunities for AY16 included workshops, seminars and conferences that included
but were not limited to Advanced Manufacturing, Auto, Allied Health professions, Business, Education, Engineering,
Hospitality, IT and other career and technical education programs.  Faculty and staff attend these professional
development opportunities to obtain relevant information to maintain accreditation in their program, to learn new
techniques in their field or in the teaching of their curriculum, or to keep abreast of new technologies.  All professional
development allows faculty to improve the quality of their programs.    

     

In addition, through college and other grant funding, the CCSNH Consortium colleges offer professional development
opportunities to high school teachers who teach dual enrollment courses and the college faculty partners who work with
the high school teachers to coordinate curriculum, assist with syllabus development or other topics related to instruction of
students in common CTE programs.  In AY16, professional development for these high school and college faculty
included teaching students with disabilities and STEM course curriculum changes.    

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Girls Technology Day (GTD) continued in RY 15-16, and, based on the success of previous years, two days were
scheduled to meet demand, with each day hosted in a different location. The GTD events were hosted March 15 & 17,
2016, at New Hampshire Technical Institute (NHTI) in Concord, NH, and University of New Hampshire (UNH) in Durham,
NH, respectively. The NHTI event had 15 sending schools, 25 chaperones, 232 students registered, and 183 students
who attended. The UNH event had 13 sending schools, 21 chaperones, 201 students registered, and 165 students who
attended.    

The Non-Traditional and Emerging Professions/Other Activities in the state of NH for ‘RY ’15-’16 are listed below:    

- NH Construction Career Day, sponsored by the National Association of Women in Construction, is attended by students
from multiple schools, and CTE centers strive to ensure that non-traditional students are welcome and involved.    

-Lead Paint Certification classes for the female inmates at the Belknap County Department of Corrections    

- Select postsecondary faculty members conducted outreach, mentoring, advising, and administered non-traditional
scholarships for students interested in, and pursuing, careers in non-traditional fields.    

- The secondary center in Concord, NH, implemented an INROADS program to align non-traditional people in industry
with non-traditional students, including in their Automotive Technology program, through shared meals and on-site visits.  
 

- Partnerships with professional organizations at the sub-recipient level, such as the Society of Women Engineers.    

- The River Bend Career Technology Center in Bradford, VT, which is a sub-recipient of some NH Perkins funds,
participated in Women Can Do conferences and Try a Major Day (TaMD) with both their traditional and non-traditional
students.    
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- Seacoast School of Technology students (Exeter, NH) attended High Tech Day at the University of New Hampshire.
Over half of the participants were female.    

- The Wilbur H. Palmer Center in Hudson, NH, encourages non-traditional students to apply to the BAE Systems Women
in Technology program.    

- Career Cruising with Career Guidance Coordinators exposes students to interviews with both traditional and
non-traditional employees in various career fields.    

- NH Auto Show    

- NH Manufacturing Week    

- Somersworth Career Technical Center in Somersworth, NH, hosted a Mini Career Camp for middle school girls in the
summer of 2014. Girls could choose to participate in Engineering or Automotive Mechanics.    

- TechWomen Ambassadors events were piloted at 6 secondary schools throughout the state. NH High Tech Council’s
TechWomen/TechGirls Executive Committee recruited volunteers and mentors to work with 9th and 10th grade students
to inspire exploration of STEM career pathways.    

- Technology Day at NHTI, Concord, NH    

- At the Berlin center in Berlin, NH, non-traditional industry representatives visit programs to speak to students, and
non-traditional industry representatives serve on Program Advisory Committees (PACs).    

- Certain postsecondary CTE Centers have used Perkins funding to hire a coach/mentor for students enrolled in
non-traditional paths.    

- At Great Bay Community College in Portsmouth, NH, faculty in the fields of Computer Technology, ACM and Criminal
Justice are non-traditional for their gender and are in positions of program coordinators or department chairs.    

- The Mt. Washington Valley Career Technical Center’s Robotics team, associated with both their CAD and Computer
Programming programs, successfully recruited a number of girls, resulting in a team of two girls winning the state VEX
Robotics competition and placing in the top 30 at the world competitions. They also had a female-led team with the state
Skills competition in Robotics.    

- At the Wilbur H. Palm center in Hudson, NH, CTE program videos and CTE brochures have been updated displaying
students in non-traditional fields.    

- One CTE Region has an Equity Counselor who works with the region on non-traditional issues.    

- The Sugar River Valley Center in Claremont, NH, provides the opportunity for students to audit classes in programs
non-traditional for their gender. This exposes students to classes that they would not normally sign up for, and has led to
program enrollments from non-traditional students who appreciated the chance to “try out” the program.    

- The Cooperative Education program offered at the Hartford Area Career & Technical Center in White River Junction, VT,
which receives a portion of NH Perkins funds to provide CTE services for NH students in the region, intentionally targets
non-traditional students to put them in a cooperative education setting (with a mentor who is also non-traditional in their
field) that provides them with a controlled, supported experience and encourages them to enter a non-traditional
occupational field.    

POSTSECONDARY    

Active recruitment in nontraditional fields occurs regularly at the colleges particularly in the fields of nursing, education, IT
and other STEM fields. Exposure to these fields through activities conducted at the colleges such as Girls Technology
Days, Boot Camps and other awareness days held at the colleges helps build a pipeline of students in nontraditional
careers for their gender. All college open houses include information about opportunities for nontraditional career paths.    
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Programs are in place at all colleges that include nontraditional awareness and support activities for students in careers
nontraditional for their gender. Nontraditional faculty at the colleges work closely with students in nontraditional fields to
ensure they are aware of strategies to work within their nontraditional field and offer guidance on how to effectively
manage situations that may not occur in a traditional career. Select faculty offer mentoring and advising services for
students in nontraditional careers, specifically in the areas of manufacturing, engineering, IT and health occupations.    

The CCSNH Consortium Colleges coordinate a series of efforts to ensure that students are exposed to programs that are
nontraditional for their gender and also provide students who are enrolled in programs that are non-traditional for their
gender with support services to assist them with succeeding in their program choice. These various activities include
hosting open houses and coordinating events such as Girls Technology Days, Women in STEM and various boot camps
to exposé students to nontraditional careers.    

Select faculty members focus on conducting outreach, mentoring, and advising for students interested in programs that
are non-traditional for their gender.  Some colleges also administer a non-traditional scholarship program for this student
population and provide information and the opportunity to speak with someone concerning non-traditional fields.    

Non-traditional coaches provide materials and promote supportive services, opportunities and incentives to students in
nontraditional fields.  These coaches also visit many high school programs, talk with school counselors and Directors at
CTE centers to promote college CTE programs to students in underrepresented populations to assist students with
understanding career pathways that may be non-traditional for their age and/or gender.    

CCSNH Consortium Colleges also host open houses, quick admits and orientations at which all students, including
special populations are acquainted with academic programs that lead to high skill, high wage and/or high demand
occupations. Students of special populations enrolled in CTE programs other than non-traditional fields also receive
similar supportive services to assist them with succeeding in their program of study. These students are also provided
with scholarship opportunities to assist them with tuition and other expenses.    

The CCSNH Consortium Colleges work closely with the business communities in each of their local geographic areas to
ensure the college provides the training and programs to meet employer demand.  Faculty and staff in various CTE
programs work closely with the business community to develop programs that are relevant and of high wage and high
demand. Employers offer work based learning opportunities and faculty and staff work to ensure students are aware and
afforded these work based opportunities.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

The Career Development Bureau did not sponsor any specific activities to directly provide support for programs for special
populations that lead to high skill, high wage, and high demand occupations during this reporting period.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

With regards to data collection, technical assistance is largely still completed by phone or email. The primary data system
for the Bureau remains the Career and Technical Education (CATE) system, while peripheral student competency
information is obtained through sub-recipient use of the PerformancePLUS system, a third party product. Subrecipient
performance indicator reports are sent out to secondary CTE Centers in February of each year, and questions related to
the data or definitions included in those reports are answered on a center by center basis. Where questions are prevalent
across multiple centers, clarification is sent to all centers via email.    

The Bureau of Career Development (BCD) also offered a hands-on workshop to assist all secondary sub-recipients in
completing their Carl D. Perkins grant applications for this reporting year. BCD staff were available on both days of the
training to further assist sub-recipients in completing and submitting their application(s), by answering questions and
providing technical support.    

POSTSECONDARY    
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The CCSNH Consortium Colleges Perkins Director works closely with the local college Perkins Managers to ensure
regular communication. Initial support occurs with developing a process for allocation of funds among college programs.
This process includes determining the percentage of students who receive Pell funds at each college and allocating
Perkins funds to each college based on the same percentage. In addition, support is provided throughout the year to
ensure Perkins requirements are being met, budgets and applications are managed properly and reporting is complete.
Support with planning activities is also provided as the Perkins Managers work closely with the Consortium Perkins
Director to carry out required activities throughout the academic year.    

The CCSNH Consortium Colleges Perkins Director works closely with the local college Perkins Managers to ensure
regular communication. Initial support occurs with meeting with individual Perkins Mangers prior to application and budget
preparation and meeting with the college Perkins team if necessary to clarify appropriate use of funds.  CCSNH College
Consortium System Office staff provide support in managing the Perkins funds including monitoring, and assisting with
purchasing and inventory of all Perkins equipment and supplies.    

     

Throughout the grant year, Sytem Office Perkins staff monitor budgets and applications to ensure that all funds meet
Perkins standards and provide guidance on ensuring required activities are carried out throughout the academic year.
Perkins System Staff meet with Perkins Managers throughout the year to ensure all grant managers are effectively
managing the Perkins funds at their colleges.    

   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

54220.6

Number of students participating in Perkins CTE programs in state correctional institutions:

240

Describe the CTE services and activities carried out in state correctional institutions.

Education on the Inside: A Career and Technical Education programs for inmates at  Belknap County Department of
Corrections (BCDOC) will continue to offer: OSHA 10 – Primary Partner: Jonathan Theberge of Seacoast School of
Technology and Great Bay Community College (GBCC); and the SERVSAFE Employee Starter Program- Primary
Partner: Chef Jayson McCarter of McCarter Services and NH Food Bank.  Proposed new and expanded programs will
include the SERVSAFE Managers Program - Primary Partner: Chef Jayson McCarter of McCarter Services and NH Food
Bank; and a Lead Paint Certification class - Repair, Renovate, and Paint –Primary Partner: Ben and Kathy Kirkwood of K.
Kirkwood Consulting, LLC New England Health and Housing Lead-Edu.    

Hillsborough County offers a Career Development Program for inmates. This program includes the option to earn the
OSHA 10 certificate.    

Rockingham County also offers a similar class. Upon completion, participants can earn the OSHA 10 certificate.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.
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There were no specific CTE services and activities carried out in institutions serving individuals with disabilities during the
reporting period.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

No

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Yes    

Incentive grants were awarded to eight centers, with projects ranging from summer camp programs for new students, to a
new Medical Math course, to providing updated technology to keep programs current with industry standards.  

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

The Career Development Bureau's Educational Consultant team meets on a regular basis with Secondary and
Post-Secondary educators in CTE to work on integrating Math, English/Language Arts, and in some cases, Science
academic content with CTE course content.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

The Career Development Bureau conducts regular reviews of the competencies taught in CTE programs in the state of
New Hampshire. These competency reviews include instructors and representatives from industry, including employers,
labor organizations, and other community stakeholders.  In addition, our office has sent representatives to regular Sector
Partnership Initiative meetings, meetings which are interagency (Department of Labor, Department of Employment
Security, Department of Economic and Resource Development, and Department of Education), as well as inclusive of
business and industry.  All of these activities help to clearly define the key academic and career/technical skills which
should be attained by CTE program students.    

Postsecondary:    

All CCSNH Consortium Colleges enjoy a collaborative relationship with their local CTE Centers, Adult Education Centers,
local employers, the Department of Education and other state agencies. College faculty and high school teachers work
closely together to align curriculum and programs whenever possible. College faculty and high teachers serve on each
other’s Program Advisory Councils and engage employers in the same. Consortium colleges have been working closely
together to offer adult education programs at the local college campuses to expose adult education students to the college
environment.    

Colleges and CTE Centers work closely together to ensure they are developing programs that meet the needs of
employers.  In AY16, several schools developed or enhanced their programming, networking and software development
programs to engage in providing a pipeline of students with the education and training needed to enter high wage and
high skill jobs that are in high demand.  All of this is accomplished through ongoing communication and collaboration
among high schools and colleges and community and state partners and is an example of several activities going on
around the state.    

   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

No

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

No

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 
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No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Yes, some sub-recipients included CTSO activities to be paid for using Perkins funds during this reporting period.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Every CTE program in New Hampshire includes competencies which directly address all aspects of an industry.  These
have equal weight to technical skill attainment competencies.  Each grant application for 2015-2016 included All Aspects
of Industry (AAI) activities as a required use.  Elements relative to the nine categories comprising All Aspects of Industry
are standard competencies on all of New Hampshire's CTE competency documents.  All students are exposed to AAI and
assessed on their proficiency in these areas as they progress to program completion.  All program competencies are
based on national industry standards, in addition to input from industry representatives from across New Hampshire.     

Postsecondary:    

To begin with, all colleges work together with secondary education career and technical education entities and employer
advisory boards to align curriculum and develop internships, practicum, adult education collaboratives and adherence to
state and national standards to ensure that all programs are able to provide students with an understanding of all aspects
of industry within their programs.    

In addition, many of the CCSNH Consortium College CTE programs involve some type of internship or practicum
experience which allows students to gain knowledge of the industry they are preparing to enter. Students actively
participate in internships, practicums and clinical placements as well as may be required to do observations and
interviews.  Many adjunct instructors are still active in the field and are able to share their experience in classes they
teach. Programs like biotechnology, advanced manufacturing and computer science take classes to local industrial
partners for tours.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Postsecondary:    

While Perkins funds were not used for the development of new CTE programs, significant work was done to develop new
dual enrollment program pathways.  A programming and software development pathway was finalized at two high schools
to include 12 postsecondary credits and a networking pathway was developed at one high school offering 9
postsecondary credits. The Mechatronics pathway that was developed at one high school as a pilot pathway three years
ago was expanded to an additional high school offering 6 postsecondary credits to students with the intent of adding
another 3-6 postsecondary credits next year.    

The CCSNH Consortium College representative are working closely with local state agencies and community partners on
several initiatives to move career pathways forward in NH.  With statewide initiatives such as New Skills for Youth and the
National Governor Policy Academy, the NH DoE and the CCSNH Consortium Colleges are working very closely together
along with local businesses to build a career pathway system for all students in career and technical programs.  
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10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No


