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Consolidated Annual Report (CAR) 

Narrative 

2011-2012 

 
The Mississippi Department of Education, Office of Career and Technical Education (OCTE), 

has completed a successful 2011-2012 year regarding the Perkins IV legislation despite the 

economic downturn that has negatively impacted our state budget.  We have continued to focus 

on workforce development and in trying to increase the number of high-skill, high wage, and 

high demand jobs in the economy.  This becomes increasingly important in a low income state 

such as Mississippi.  In a number of cases, meeting with local school districts and their 

Economic Development counterparts to discuss methods have done this and programs that will 

help raise the level of employability for students in these areas.  Additionally, our efforts have 

continued to be focused on the state’s Pathways to Success.  MDE staff presented Pathways to 

Success during a breakout session at the National ACTE Conference in Atlanta, Georgia.  This 

program utilizes Career Clusters and Pathways in conjunction with distance learning, dual credit 

programs and integrated learning process to improve learning, reduce dropouts and prepare 

students for the global economy.  A preliminary evaluation of this program indicates higher 

attendance, lower discipline issues and some upward movement in standardized test scores. 

 

We are continuing to partner with the Mississippi Community Colleges Board (MCCB) to 

revamp and update the state wide articulation agreement in place.  In addition, this relationship 

has allowed a number of Local Education Agencies (LEAs) and Community Colleges to institute 

a variety of dual credit, dual enrollment courses that not only accelerate learning but lead to 

students staying in school and enhancing their senior year of high school.  We have also begun to 

examine a middle college concept that other states have successfully utilized. 

 

OCTE work with the Mississippi Department of Employment Security has allowed us to receive 

timelier job demand information.  In addition, job related web sites have been exchanged to 

provide all stakeholders with other resources for students.  This data has been reviewed to help 

us determine the areas we need to focus on in program implementation and training. 

 

For School Year 2011-2012, our office successfully implemented a number of new curricula 

designed to raise the standards of learning in the state.  Each new curriculum is researched to 

determine the most recent developments in the industry.  This past year has seen revamped 

curricula in Agricultural and Natural Resources, Architecture and Drafting, Electrical, Finance 

and Accounting, International Business, Masonry, Plumbing, Precision Machining, and 

Technology Foundations.    

In addition, we collaborated with the Southeastern Development Laboratory (SEDL) on a 

literacy project called ASK-CTE (Academics, Skills and Knowledge in Career Technical 

Education).  This project involved teams from CTE sites composed of Student Services 

Coordinators, CTE Instructors and Directors.  Goals and objectives aligned with common core 

literacy strategies support by researched based techniques for “best practices” in building 

vocabulary and comprehension skills in adolescent learners.  Pre and post measures are being 

analyzed for general literacy improvement with the overarching goal of improving the skills 

attainment assessment, the Mississippi Career Planning Assessment System (MS CPAS2) and 

academic achievement, in the Mississippi Subject Area Performance Tests (SAPT), specifically 

those impacting English and Language Arts and Mathematics. The project was piloted in the 
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2010-2011 academic year with the first Literacy Institute and was expanded in the 2011-2012 

academic year.    

 

The Mississippi Department of Education’s Office of Dropout Prevention and Compulsory 

School Attendance provided an annual conference that was attended by more than 1000 

participants over a 3 day period.  In addition to the conference, an array of other services, 

presentations, and programs design to keep students in school and increase graduation rates.  

Over 45 presentations were made to students, public and private school staff and administration, 

community and parent’s organizations, faith-based institutions, social and human services 

agencies, health care providers and other stakeholders.  Additionally, 17 Choices Training were 

conducted around the state that was attended by over 500 educators.  The Dropout Prevention 

Bus tour, “The Choice Bus”, traveled statewide visiting several districts and serving thousands of 

students while stressing the importance of staying in school and out of the prison system.  

Pamphlets were developed and passed out to students designed to assist parents with establishing 

a relationship with their local school districts, an important strategic tool utilized to convey the 

message of staying in school.  Training was provided during MASA targeting the need for 

counselors to provide services in the areas of social, emotional, and family counseling.  This is in 

addition to the academic and career advisement.  Changes were made to Accreditation Standard 

6 to align it with state law 37-9-79.    

 

Overall, we as a state agency are implementing the Perkins IV requirements and making a 

difference in how we provide training and education for students in the state of Mississippi. 

 

Progress in Developing and Implementing Technical Skill Assessments 

 

The Office of Career and Technical Education over the years has developed a number of 

Technical Skills Assessments by program/course known as the Mississippi Career Planning and 

Assessment System, Edition 2 (MS-CPAS2).  These MS-CPAS2 assessments are administered to 

concentrators in each Occupational Skills program.  As time has gone by, these assessments have 

become more reliable and valid using appropriate psychometric practices.  To help Career and 

Technical Education, the Mississippi Department of Education works in conjunction with the 

Mississippi Assessment Center (MAC) at Mississippi State University.  Currently, the MS-

CPAS2 assessments are developed in conjunction with curriculum as the curricula are being 

developed.  Since all curricula are written to and aligned with industry-recognized standards, the 

assessments are therefore aligned with industry-recognized standards.  The MAC also runs a 

series of validity statistics on each assessment to ensure that each item is rigorously vetted based 

on the performance of the students taking the assessment.  Our arrangement with the MAC is a 

multi-year contract and will allow us to utilize the results to improve our professional 

development efforts with the local districts and community colleges.  In summary, all program 

areas are covered by technical skill assessments with all concentrators taking these technical skill 

assessments.   As the needs of CTE change and teacher evaluation models change, we continue 

to pilot and evaluate assessment methods designed to improve programs and student outcomes. 

During the 2012-2013 school year, we will pilot a series of pre-test/post-test using both MS-

CPAS2 assessments and national certifications. We will evaluate the efficacy of the process at 

the end of the 2012-0213 year and make recommendations for the following year.  Pre-test/Post-

test results will be evaluated for use as a student growth measure for teacher evaluations that will 

be required of all Mississippi teachers beginning in 2013-2014.  We are on track to pilot phase 2 

of performance based assessments (PBS) with 4 programs: Early Childhood Education, Teacher 

Academy, Polymer Science, and Simulation & Animation Design. Teachers from these 4 areas 



Mississippi - Consolidated Annual Report   (CAR) 2011-2012    Final  Page 3 

 

have worked with the RCU to develop test materials and rubrics for this pilot. Testing will take 

place during the month of April.  We will make recommendations based on this year's progress.  
Our state also has a push for increasing the number of secondary and post-secondary students 

earning national certifications.  In response, we are piloting Certification testing for several 

programs during the 2012-2013 school year.     

 

Implementation of Local Program Improvement Plans 

 

The OCTE has established a format that allows both the State of Mississippi and each recipient 

of Perkins funds to determine where the recipient met Perkins requirements and where 

improvement is needed.  Each occupational skills program for each recipient is measured on 

each of the Perkins core indicators.  Each program that does not meet the Perkins requirement 

based on the Mississippi State Plan is placed into an improvement plan.  A report known as a 

District Summary Report is sent annually to school districts and community colleges.  These 

District Summary Reports are required to be signed by the Superintendent of the school district 

or the President of the community college.  The first year a program falls into an improvement 

status, is considered a Local Improvement Plan. This allows the recipient to write to the OCTE 

and develop methods to improve the performance of the program.  The OCTE reviews this plan, 

makes suggestions and the recipient implements the plan.  Should this program fall into 

improvement for a second consecutive year, this is considered a State-Local Plan.  In this stage, 

the recipient must write the improvement plan in conjunction with OCTE program advisors.  

Once both the recipient and the state advisor have concurred as to the actions and effectiveness 

of the plan, the plan is implemented.  Should this program fall into an improvement stage for a 

third consecutive year, this program is considered a potential closure stage.  At this point, the 

recipient must justify the need to retain funding for this program.  This justification must include 

correspondence from local business/industry showing the need for the program as well as a 

detailed plan for training and professional development for the instructor, test score evaluation, 

and administrator involvement with this process.  Once the OCTE has received the information 

and evaluated it, a determination will be made as to the future of this program. 

 

OCTE has established benchmarks for determining the effectiveness of each consortium in 

conjunction with the Perkins IV legislation.  These benchmarks will help determine needed 

improvements in curricula, linkage between secondary and post secondary institutions and 

placement issues.  However, we have had issues in trying to capture all the data necessary to 

fully evaluate how we as a state and how each consortia is performing in each category. The 

collection and refining of this data is an ongoing process. The state of Mississippi is working to 

create a Longitudinal Data Base that would give us the ability to pull this information and 

perform data analysis in a number of areas we have a pressing need to review. 

 

 Program Administration 

 

As required by Section 122(a) (1) of P.L. 105-332, the Mississippi Board of Education (MBE), 

through the Mississippi Department of Education (MDE), Office of Career and Technical 

Education, prepared and submitted to the Secretary, a State plan for a 5-year period that met the 

requirements of P.L. 105-332 Sec. 122(c) (1-21) Plan Contents, and prepares and submits such 

annual revisions as the eligible agency determines to be necessary.  The MDE/OCTE established 

and provides support for career and technical education activities designed to meet or exceed the 

State adjusted levels of performance. 
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Mississippi supports and has implemented secondary and postsecondary career and technical 

education programs, including programs conducted by eligible agencies to develop, improve, and 

expand access to quality, state-of-the art technology in career and technical education programs. 

 

Five percent (5%) of the Perkins IV Grant allotment was used for administration of the State 

Plan.  The plan was developed incorporating provisions to establish, collect and disseminate 

performance information; award grants to LEAs:  distribute funds: and coordinate activities with 

State workforce development entities.  The State Plan specified the processes and procedures for 

reviewing local plans and progress toward meeting the state’s adjusted levels of performance; 

monitoring and evaluating program effectiveness; assuring compliance with all applicable 

Federal laws and providing technical assistance to the eligible agencies. 

 

Ten percent (10%) of the State Allotment was used in conducting State Leadership activities that 

included provision of $60,000 State Leadership funds for services that prepare individuals for 

non-traditional employment; provision of State leadership funds in an amount not more than one 

percent (1%) of the State allotment to serve individuals in the State correctional institution at 

Parchman. Additional required state leadership activities conducted include the following:  an 

assessment of  how the needs of special populations are being met; developing, improving and 

expanding the use of technology in career and technical education; professional development 

programs, including providing comprehensive professional development for career and technical, 

academic, guidance, and administrative personnel; support for career and technical education 

programs and improve the academic, and career and technical skills of students participating in 

career and technical education programs; supporting partnerships among local educational 

agencies, institutions of higher education, adult education providers, and, as appropriate, other 

entities; and support for programs for special populations that lead to high-skill, high-wage 

careers.     A significant amount of the $60.000 in non-Traditional funds were granted in 2010 to 

Secondary districts to execute approved district proposals submitted to describe recruiting and 

retention efforts aimed at non-traditional gender students.  Each school district was given an 

opportunity to apply for approximately $500.00 for use as a Non-Traditional grant.  Districts 

were required to describe the way the grant would be used to attract Non-Traditional gender 

students to enroll in occupational skills programs.  Grants were issued after OCTE approval of 

district proposals.  In addition, $1,000.00 per Community College was allotted for this same 

purpose. 

 

Secondary Student Definitions 

 

Participant - The OCTE will use the definition of a participant as a student enrolled in a career 

and technical program. 

 

Concentrator - The OCTE will use the definition of a concentrator as a career education student 

who has completed the first year of a 2-year program and enrolled in the second year of the 

program. 

 

Postsecondary/Adult Student Definitions 

  

Participant - The OCTE and Mississippi Community College Board (MCCB) will use the 

definition of a participant as a postsecondary/adult student who has earned one or more Perkins 

credits in any CTE program area.   
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Concentrator -  The OCTE and Mississippi Community College Board (MCCB) will use the 

standard definition of a concentrator as a postsecondary/adult student who (1) completes at least 

12 Perkins credits within a single program sequence that is comprised of 12 or more academic 

and career credits and terminates in the award of an industry-recognized credential, a certificate, 

or a degree; or (2) completes a short-term CTE program sequence of less than 12 Perkins credit 

units that terminates in an industry-recognized credential, a certificate, or a degree.   

 

Program Performance  

 

Under P.L. 105-332 (Perkins III), the Mississippi Board of Education (MBE) negotiated final 

levels of achievement for the core performance indicators.  Listed below are the results from the 

2011-2012 School Year: 

 

Secondary Core Indicators:   
 
            Indicators Met:             State Adjusted Level  

of Performance 

Actual Level of 

Performance 

1S1:  Attainment of Academic Skills-  

           Reading/Language Arts 

42.00%  58.46% 

1S2:  Attainment of Academic Skills- Mathematics 61.00% 80.36% 

3S1:  School Completion 69.00% 94.55% 

4S1:  Student Graduation Rates 69.00% 94.55% 

5S1:  Placement 90.30% 92.99% 

6S1:  NonTraditional Participation 16.90% 19.52% 

6S2:  NonTraditional Completion 14.90% 19.43% 

 
Indicator Not Met but Within 10% of Negotiated Level of Performance: 

 
                      Indicator  State Adjusted  Level  

     of  Performance 

  Actual Level  

  of  Performance 

            

2S1:   Technical Skill Attainment 

 

              65.00% 

 

     58.52% 

 

Post-Secondary Core Indicators: 
 

Indicators Met: 

 
Indicator 

 

State Adjusted  Level 

 of Performance 

 

Actual Level  

of Performance 

1P1:  Technical Skill Attainment  73.50% 76.81% 

3P1:  Student Retention or Transfer 75.10% 84.79% 

4P1:  Student Placement 79.60% 83.50% 

5P1:  NonTraditional Participation                8.03% 12.21% 

5P2:  NonTraditional Completion   8.08%   9.69% 

 
Indicator Not Met but Within 10% of Negotiated Level of Performance: 

 
                      Indicator State Adjusted Level  

     of  Performance 
  Actual Level  

of Performance 

2P1:  Credential, Certificate, or Degree           86.00% 77.79% 
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The OCTE continue to improve efforts in all areas of State Performance Level as we implement 

new and revised curriculum, provide technical assistance and professional development for 

administrators and teachers.    

 

State and local activities and programs funded through Perkins IV 

 

 Strengthened the academic, and career and technical skills of students by integrating 

academic and  career education  thru offering a coherent sequence of courses, ensuring 

learning in core academic, career-technical subjects,  

 Initiated, improved, expanded, and modernized quality career and technical education by 

providing students strong experience in and the understanding of all aspects of an 

industry,  

 Provided professional development programs to teachers, counselors, and administrators 

including preservice (initial teacher preparation), training 

 Developed a New VIP Teacher Education Program providing more depth to teacher 

education content, enhanced support structure for teachers, and Literacy in CTE, which is 

an introductory to Common Core.  The New VIP program also includes a 10-day summer 

institute prior to year one teaching, three 2-day regional follow-ups during year one 

teaching and a 10-day summer institute during post school year.      

 Developed, improved, or expanded the use of technology in career and technical 

education. 

 

5% of the State’s Grant for Administration enabled us to: 

 Establish, collect and disseminate performance information, 

 Award grants to LEAs, 

 Distribute funds, 

 Coordinate activities with State workforce development entities,  

 Review local plans and progress in meeting the adjusted levels of performance, 

 Monitor and evaluate program effectiveness, 

 Assure compliance with all applicable Federal Laws, and  

 Provide Technical assistance. 

 

10% of the State’s Grant for State Leadership Funds enabled us to: 

 

Support and fund an assessment of the career and technical education programs with funds under 

this title that includes an assessment of how the needs of special populations are being met and 

how such programs are designed to enable special populations to meet State adjusted levels of 

performance and prepare the special populations for further learning or for high-skill, high-wage 

careers.  

 

Support partnerships among local educational agencies, institutions of higher education adult 

education providers, and as appropriate, other entities, such as employers, labor organizations, 

parents, and local partnerships, to enable students to achieve State academic standards, and 

career and technical skills.  Support programs for special populations which includes single 

parents (including single pregnant women), individuals with disabilities, economically 

disadvantaged, individuals preparing for non-traditional employment, displaced homemakers, 

individuals with limited English proficiency or other barriers to educational achievement; to 
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assist members of special populations in meeting the state’s adjusted levels of performance and 

in preparing for high skill, high wage careers. 

 

Activities conducted using 10% State Leadership funds included: 

 

Supported and funded technical assistance for eligible recipients including:   
 

 On-site monitoring and technical assistance. 

 An assessment of how the needs of special populations are being addressed and how 

programs are designed to enable members of special populations to succeed and thus 

enable the State to meet performance accountability levels. 

 Monitoring and assessment of pilot courses/programs assisted under the title. 

 Assessment and evaluation of Mississippi’s performance in achieving the state’s adjusted 

levels of performance.  

 

Supported and funded activities to improve career guidance and academic counseling programs 

that assist students in making informed academic, and career and technical education decisions. 

 Counselor Conference 

 iCAP (Individual Career and Academic Plan) training for all counselors  

 

Supported Career Technical Student Organizations (CTSO), especially with respect to efforts to 

increase the participation of students who are members of special populations.  

 

Supported career and technical education programs that offer experience in and understanding of 

all aspects of an industry for which students are preparing to enter the workforce.   

 

Supported family and consumer sciences enrichment programs. 

 

Supported education and business partnerships. 

 

Supported the improvement or development of new career and technical education courses. 

 

Provided assistance to students, who have participated in services and activities under this title, 

in finding an appropriate job and continuing their education. 

 

Provided professional development activities annually for career-technical teachers, counselors, 

administrators, and related personnel.  Professional development programs and in-service 

activities are designed for education degree teachers and non-degree/non-education degree 

teachers. 

 

The MDE, Office of Career and Technical Education, also provides and procures professional 

development opportunities for career teachers, counselors, special population’s personnel, 

administrators, and related personnel annually through a Professional Development Institute 

Request for Proposal (RFP) process. 

 

To accomplish the goals established by Mississippi Board of Education, a variety of Professional 

Development Institutes are offered in the following areas:  Content Area Enhancement for 

Education, Content Area New Initiatives, Current Trends and Issues, Technology in the 

Classroom for Teachers and/or Administrators, Technology in the Workplace for Teachers 
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and/or Administrators, Institutes for Administrators (secondary and postsecondary), and 

Business and Industry Internships for Educators. 

 

The Mississippi Department of Education provided summer institutes for secondary and 

postsecondary career educators and administrators.  The summer institute activities incorporate:  

content specific sessions, emphasis on integration of career and academic education, economic 

development, and the professional issues pertaining to teaching and education.  We collect input 

for designing the institutes from local practitioners, state program supervisors, and 

administrators.   

 

In the 2008-2009 school year, we added an Administrator’s Academy designed to train new 

Career and Technical Administrators over a 3 year period. Since that time, a number of changes 

have occurred which highlight the desirability for additional requirements to assure that CTE 

administrators can function at a high level in this position. To date, all CTE personnel (directors, 

teachers, counselors and student services) are required to meet similar requirements which 

include: certificate of completion of an online learning course, validate technology competency 

on an approved assessment, and successfully complete the CTE Administrator’s Academy. The 

aforementioned requirements are necessary to fulfill requirements for our new 911 Career and 

Technical Administrators’ endorsement. In August 2012, The Mississippi Board of Education 

granted final approval for educator license 911, Career and Technical Education Administrator. 

Effective with the academic year 2012-2013 all CTE Administrators must hold a #911 

endorsement and it is required for reimbursement of Perkins funding.  The Career Administrators 

Academy has greatly benefitted administrators in proficiency and knowledge of CTE 

requirements.  We will continue to review performance and make modifications, where needed, 

to determine the overall success.    

 

The state’s public universities and other agencies provided professional development activities, 

where appropriate.  We secured the delivery of such services through contractual arrangement.   

 

Some examples of activities provided include, but are not limited to, the following: 

 

 Curriculum and equipment update workshops for teachers to identify problems and find 

solutions. 

 Training for add-on endorsements for teachers who successfully complete intensive in-

service workshops. 

 

MDE/OCTE provided coordinated career guidance and academic counseling services for career 

and technical teachers. 

 

Summary of professional development opportunities conducted for career counselors: 

 

 New career counselor training (secondary and postsecondary) 

 Postsecondary career counselors annual meeting 

 Career Center Technicians annual session 

 Annual Update Via Distance Learning (Webinars) 

 Mississippi Counseling Association Annual Conference  

 Materials Seminar 

 Counseling Institute 
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 Other special sessions 

 

To ensure the success of career programs and students, active involvement of parents and 

business/industry representatives is essential.  Therefore, representatives of key constituencies 

serve on leadership teams, craft committees, assessment teams, and in other areas.    Members of 

key constituencies assist in providing and locating work-based and school-based learning 

activities and connecting activities to promote student career exploration, work readiness, and 

occupational preparation.  

 

MDE/OCTE improved academic and technical skills of students participating in career and 

technical programs through activities that resulted in the: 

 

 Development of and continued revision of statewide curriculum frameworks which 

incorporate nationally recognized occupational standards and certification requirements 

(where applicable); related academic topics in mathematics, science, and 

communications; and workplace skills related to all aspects of an industry; 

 Provision of professional development opportunities to instructors related to the 

integration of academic and occupational skills, new and emerging technologies and 

practices, implementation of national standards and certification requirements, and 

integration of workplace skills reflecting all aspects of the industry; 

 Development and dissemination of recommended sequential courses of study which 

identify academic and vocational technical courses and programs which contribute to the 

development of academic and occupational skills in an occupational area or cluster; and 

 Integration of academic and occupational skills in educational institutions through use of 

applied learning strategies and cooperative teaching activities between academic and 

career-technical instructors. 

 Use of the internet in curriculum development and in the delivery of professional 

development as both a pedagological and technological tool, the use of which, reduces 

out of class time and travel expense for instructional staff, while teaching and 

demonstrating applications of current technology.   This has been expanded in the 2011-

2012 School Year with a number of instructional Webinars.  These Webinars are 

designed to allow for professional development at no cost to the locals while saving a 

significant amount of money in today’s economic environment. 

 

In order to increase student achievement and teacher capacity, the MDE has improved 

curriculum, assessment, and professional development integrated technology into schools and 

classrooms; and strengthened Level 1 and 2 districts.  These are common to the Perkins IV 

initiative and related federal initiatives and are critical to the state’s educational improvement.  

The OCTE activities are planned in recognition that these themes cut across all programs and 

that they are the driving factors for achieving educational excellence, supported by various 

federal, state, and private funding sources.  A sampling of these activities include:  participation 

of teachers in curriculum revision, evaluations that collect teacher input to identify topics and 

areas of need for upcoming professional development activities, and hosted industry tours and 

work experience programs for teachers to update and integrate industrial practices and 

techniques in the classroom.  
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85% Funds were used to provide career and technical programs that: 

 

Strengthen the academic, and career and technical, skills of students participating in career 

education programs by strengthening the academic, and career and technical components of such 

programs through the integration of academics with career and technical education programs 

through coherent sequences of courses to ensure learning in core academic, and career  and 

technical subjects. 

 

Provide students with strong experience in the understanding of all aspects of an industry. 

 

Develop, improve, or expand the use of technology in career and technical education, which 

include, but not limited to: 

 

 Trained career and technical education personnel to use state-of-the-art 

technology, which include distance learning, blackboard, and certification of 

online learning (COOL) trainings. 

 Provided career education students with the academic, and career and technical 

skills that lead to entry into the high technology and telecommunications field, or 

 Encouraged schools to work with high technology industries to offer voluntary 

internships and mentoring programs.  

 

Professional learning provided to career and technical education (CTE) educators has two 

overarching outcomes: to educate and support new CTE teachers and for sustaining high quality 

teaching for veteran CTE teachers.  Professional learning in Mississippi is provided through a 

variety of modes, such as online, hybrid, and face-to-face.  Courses are offered to CTE 

educators, as well as all educators in MS. These courses include new teacher induction sessions, 

technology applications, and best practices for the classroom, Blackboard, Certification of 

Online Learning (COOL), Institutions of Higher Learning’s College Knowledge, teaching 

strategies, and teacher endorsement licensure methods classes.  Face-to-face training was 

provided for 2,843 participants who earned approximately 1,512.25 Continuing Education Units 

(CEUs) with an evaluation average of 4.54 out of 5.  Based on the results, the participants served 

are satisfied with the content and delivery of the courses.  Records indicate a 57% increase from 

FY 2011. An update in teacher licensure requirements added to this substantial increase. This 

will not be a consistent increase.  Online/hybrid training was provided for 1,351 participants who 

earned approximately 31,600 Continuing Education Units (CEUs) with an evaluation average of 

4.62 out of 5.  Based on the results, the participants served are satisfied with the content and 

delivery of the courses.  The data indicates a 55% drop in online enrollment from FY2011. This 

decrease can be contributed to the increase in face-to-face due to teacher licensure updates.     

 

Provide professional development programs to teachers, counselors, and administrators, 

included: 

 

 In-service and pre-service training in state-of-the-art career technical education 

programs and techniques, in effective teaching skills based on research, and in 

effective practices to improve parental and community involvement, 

 Support of education programs for teachers of career technical education in public 

schools and other public school personnel who are involved in the direct delivery 

of educational services to career and technical education students, to ensure that 

such teachers and personnel stay current with all aspects of an industry, 
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 Internship programs that provide business experience to teachers, and  

 Programs designed to train teachers specifically in the use and application of 

technology. 

 

Develop and implement evaluations of the career and technical education programs carried out 

with funds under this title, including an assessment of how the needs of special populations are 

being met. 

 

Initiate, improve, expand, and modernize quality career and technical education programs.  

 

Provide services and activities that are of sufficient size, scope, and quality to be effective, and  

 

Link secondary career and technical education and postsecondary career and technical education, 

including the use of articulation agreements. These agreements were completely updated as of 

July 2012.    

 

85% Funds also used to support activities that: 

 

Improved or developed new courses, involving parents, business, and labor organizations 

as appropriate, in the design, implementation, and evaluation of career and technical 

education programs authorized under this title, including establishing effective programs 

and procedures to enable informed and effective participation in such programs. 

 

 Provided career guidance and academic counseling for students participating in career 

and technical education programs. 

 

Provided work-related experience related to career and technical education programs 

such as: internships, cooperative education, school-based enterprises, entrepreneurship, 

and job shadowing. 

 

Provided programs for special populations. 

 

Supported local education and business partnerships. 

 

Assisted career and technical student organizations. 

 

Supported mentoring and support services. 

 

Provided lease, purchase, upgrade, or adapt equipment, including instructional aids. 

 

Assisted individuals who are interested in becoming career and technical education 

instructors, including individuals with experience in business and industry. 

 

Improved or developed new career and technical education courses. 

 

Supported family and consumer sciences programs. 

 

Provided assistance to students who have participated in services and activities under this 

title in finding an appropriate job and continuing their education. 
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Supported non-traditional training and employment activities. 

 

Supported other career and technical education activities that are consistent with the 

purpose of this Act. 

 

 

Implications for planning or revising improvement strategies:  

 

MDE/OCTE has a State Plan that provides for administering, supporting, and conducting the 

productive activities that are currently under way and will we continue to implement our 

strategic improvement plan.  We continue to refine and target improvement efforts so that 

resources will continue to be engaged in producing meaningful gains and progress. 

 

We continue to work to insure the accuracy of the data collected by the MSIS data collection 

system.  Each annual cycle of data collection results in refinement of system edits and the 

development of additional edits to assure accurate and valid data.  We continue to promote, 

emphasize, and enhance activities that result in the achievement of enrollees to enable them to 

complete the programs in which they enroll.  We focus efforts on the agendas and contents for 

professional development and on providing technical assistance to teachers and administrators.  

In addition, we worked with our MIS staff on the data that is sent through EDEN to ensure that 

both offices understand the data being transmitted. 

 

This year, the OCTE conducted a number of regional or individual in-service training workshops 

providing technical assistance and instruction to local administrators to help them understand the 

need for and the technical mechanics of correctly entering electronic data to be used in 

evaluating and describing program performance. The workshops specifically addressed 

descriptive programmatic statistical data and data collected on performance measures.  In 

addition, to improve communications from MDE to the districts, monthly webinars for CTE 

directors and district personnel are held the first Wednesday of each month from 10:00 a.m. - 

11:00 p.m.   Each month, we have different individuals providing timely information concerning 

different topics that benefit local personnel.  The four areas of focus are Calendar Updates, 

Program Enhancements/Improvements, Innovations in CTE, and Question and Answer session.      

The annual Local Plan Updates (LPUs) and Perkins sub-grants information to the LEAs have 

been deployed to a Web based system that is used for grant management and the processing of 

Other Cost and Adult payments to the LEAs.  The system also provides for the maintenance of 

payment records and LEA balances for budget line categories.   

 

Improvement Strategies: 

 

Our improvement strategies incorporate activities that embrace each of the core indicators of 

performance.  We will continue to conduct data submission workshops adding sessions on 

student level data.  We are committed to improving the success for all students and will continue 

to implement the Pathways to Success, a system that combines high academic standards with 

career exploration.    

 

The Local Plan Updates were placed on the web for downloading and submission of budget, 

reimbursement, and improvement plans.  In this manner, the Career directors can more 

accurately enter their annual Local Plan Update (LPU).  Professional development training is 
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provided through hands-on, small group training sessions, webinars, and one-on-one technical 

assistance. Our computer system is making this process much easier and more accurate. 

 

The OCTE will continue to provide special grant funds to secondary districts for the purpose of 

recruiting and retaining non-traditional gender students in career and technical programs. 

 

Mississippi is attempting to remove the silos between noncredit and credit workforce education 

instruction.  Curriculum modularization and Credit by Examination (CBE) does not replace the 

existing workforce and CTE offerings and delivery systems, but gives colleges the opportunity to 

increase the options currently available to nontraditional students. Colleges have the opportunity 

to deliver education and training that provides a seamless career pathway that includes stackable 

credentials and are aligned to industry certifications.  Although some colleges currently offer 

Credit by Examination, there was no formal statewide structure allowing students to transfer 

credit across district lines.  Mississippi’s Workforce Advantage simplifies the process of 

awarding college credit for noncredit workforce training.  The best practices outlined in MS 

Workforce Advantage promote a seamless transition between education and training through 

career pathways resulting in stackable credential(s) of value.  Stackable Credentials results from 

certain types of education or training; individuals earn credential(s) of value that may be applied 

to Postsecondary CTE certificate and/or degree programs within the occupational pathway.  A 

primary purpose of the stackable credential is to reengage adults in education or training to 

prepare them for college and “next-step” employment.  Curriculum Modularization establishes 

modules or subsets of competencies in a course (called “chunking”) that may be completed 

independent of the actual coursework within a given program. A defined sequence of modules 

may result in students’ attaining industry-recognized credentials. Credit by Examination allows 

individuals to receive college credit by demonstrating mastery of concepts attained through 

workforce training, industry experience, or industry-recognized certifications and/or credentials.  

Beginning in 2012, several curriculum pilots originated.  In these pilot programs, the 

Postsecondary CTE courses are aligned to national industry certification standards and broken 

down into modules.  The modules provide flexibility in instructional delivery by incorporating 

online learning.  State assessments are being developed and aligned with each module, giving 

colleges two options through which to assess student competencies and award credit: : a state 

assessment and an industry-recognized certification.  With curriculum and assessments in place, 

an individual may enroll in the modules and take assessments to demonstrate competency. 

Alternately, the participants may elect to complete the assessment to determine knowledge and 

skill proficiency to gain Credit by Examination.  With all the new accomplishments and 

initiatives, the MCCB determined that a marketing campaign was necessary to highlight and 

create value for CTE among policy makers, parents, business and industry, students, etc.  To 

accomplish this task, a marketing firm was hired to create awareness of CTE, brand our 

initiatives, and develop a logo.  The marketing campaign allows all 15 community colleges to 

speak with one voice using the same terminology and visual aids.  Our new slogan or tag line 

speaks volumes regarding the new direction for CTE training in Mississippi: “Advance Training 

for a Powerful Workforce”.     

 

As the implementation of the Workforce Investment Act progresses, the MDE/OCTE continues 

to play an active, cooperative role in continuing to help prepare the workforce through programs 

in the public education arena. 

Required Use of Funds:  

 



Mississippi - Consolidated Annual Report   (CAR) 2011-2012    Final  Page 14 

 

Conducted an assessment of the career and technical education programs funded under Perkins 

IV. 

 

 The Mississippi Department of Education provided trainings during the fall targeting 

middle school and high school counselors and principals at regional sites.   

 Conducted Best Practices workshops for new career and technical education teachers for 

success in the classroom. 

 Conducted Contren Learning Series Instructor Certification Training for Trade and 

Technical instructors. 

 The Mississippi Board of Education (MBE) requires that all secondary career programs 

be evaluated as part of the state’s overall accreditation model.  Performance indicators are 

used to evaluate secondary, postsecondary, and programs in correctional institutions.  

Career programs must meet or exceed each state performance indicator.  Local LEAs not 

meeting performance indicators are provided technical assistance from OCTE.  Technical 

assistance is ongoing until the local LEA has met all statewide performance indicators for 

all programs.  State Program Area Supervisors are responsible for providing onsite 

technical assistance through individual conferences, in-service workshops, or to 

appropriate means.  Program area supervisors must approve all LEAs Improvement plans 

submitted for career and technical programs not meeting state performance indicators. 

 In addition, early in the school year, this data was used to structure and prioritize the 

technical assistance delivered during the school year.  

 

Developing, improving, or expanding the use of technology in career and technical 

education. 

 

 Trained career and technical education personnel to use State-of-the-art technology in 

their classrooms and with effective communication skills with students.  State-of-the art 

technology includes distance learning, Blackboard, and Lotus notes.  We added a number 

of Smart Boards to CTE classrooms and trained instructors on the use of this technology.  

This has been well received by students and instructors alike. 

 Provided career and technical education students with the academic, and career and 

technical skills that lead to entry into the high technology and telecommunications 

educational fields.    

 Encouraged schools to work with high technology industries to offer voluntary 

internships and mentoring programs. 

 

Offering professional development programs, by providing comprehensive professional 

development (including initial teacher preparation) for career-technical education teacher, 

faculty, administrators, and career guidance and academic counselors at the secondary and 

postsecondary programs.   

 

 Provided in-service and pre-service training on state-of-the-art career and technical 

education programs and techniques, effective teaching skills based on research, effective 

practices to improve parental and community involvement, applied methodology, and 

integration of academics and vocational and technical education. 

 Provided assistance to help teachers and personnel to assist students in meeting the State 

adjusted levels of performance established under section 113. 
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 Supported education programs for teachers of career and technical education in public 

schools and other public school personnel who are involved in the direct delivery of 

educational services to career and technical education students to ensure that such teacher 

stay current with the needs, expectations, and methods of industry. 

 

Providing support for career and technical education programs that improve the academic, 

career, and technical skills of students through the integration of academics with career and 

technical education.  

 

 Supported career and technical education programs that improve the academic and 

technical skills of students participating in career and technical education programs by 

strengthening the academic and technical programs through the integration of academics 

with career and technical education to ensure learning in the core academic, and career 

and technical, subjects.  

 Ensured all new curricula contain additional math, science, and reading embedded in the 

curriculum.  Each curriculum written with 21
st
 Century learning skills, advanced 

technology skills and tied to the appropriate licensure/certification for that course. 

 Embarked on a significant program known as Pathways to Success.  This program is 

designed to enroll every student in a Career Pathway, enhance academic learning, infuse 

technical literacy in every class, and structure all career classes so that they are written to 

national certification standards. 

 

Providing preparation for non-traditional fields in current and emerging professions, and other 

activities that expose students, including special populations, to high skill, high wage 

occupations. 

 

 Provided State Students Services counselors training in the current and emerging 

professions, trends, and research. 

 Provided preparation for non-traditional training and employment in high skill, high, 

wage careers. 

 Monitored Career centers and/or high schools with career-technical programs to ensure 

special population’s students are served. 

 Provided professional development opportunities and training for all New Student 

Services Coordinators. 

 

Supporting partnerships among local educational agencies, institutions of higher education, adult 

education providers, and as appropriate, other entities, such as employers, labor organizations, 

parents, and local partnerships, to enable students to achieve state academic standards, and career 

and technical skills, or complete career and technical programs of study.  

 

 Partnered with governmental agencies as well as business and industry to institute a 

variety of dual credit, dual enrollment courses that not only accelerate learning but also 

lead to students staying in school and enhancing their senior year of high school. 

 Collaborated with Mississippi Manufacturers Association to exchange information and 

deliver resources and expertise to these groups in an effort to enlarge the number of 

students entering, training in, and being employed in Career and Technical fields. 
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 Served individuals in State correctional institutions and institutions that serve individuals 

with disabilities to assist the individuals in meeting the state’s adjusted levels of 

performance. 

 Entered into an agreement with the Mississippi Construction Education Foundations to 

provide technical assistance in the Construction and Manufacturing programs in the state 

for successful programs operation and student success.  

 

Providing support for programs for special populations that lead to high-skill, high-wage, and 

high-demand occupations 

 

 The integration of the activities conducted during the past year coupled with the services 

delivered by special population personnel employed in the LEAs, capital equipment 

purchased, instructional aids purchased, and short term adult programs funded with 

Perkins IV 85% funds has resulted in the realization of significant benefits to students 

serve, the school districts and communities, the business and industry sector, and the 

State of Mississippi, in general.  

 

Offering technical assistance for eligible recipients: 

 Provided new administrators training to recipients on the Perkins legislation. 

 Monitored and provided technical assistance to Local Educational Agencies (LEAs) in 

the implementation of their Local Plans and plan activities implementation. 

 Conducted Comprehensive Monitoring (CM) and Methods of Administration (MOA) 

visits to selected LEAs for compliance with Perkins IV legislation. 

 

Serving Individuals in State Institutions: 

 

 Provided extended evening programs at the Mississippi State Penitentiary. These 

programs range from Cosmetology to Heating/Air Conditioning/Refrigeration. 

 Provided for the purchase of equipment for these programs. 

 

Permissible Activities: 

 

Implementing activities through the use of 10% State Leadership funds included:  (1) Supporting 

and funding technical assistance for eligible recipients including:  on-site monitoring and 

technical assistance; on-site monitoring, and technical assistance to determine how the needs of 

special populations are being addressed and how programs are designed to enable members of 

special populations to meet state performance levels, (2) monitored and assessment of pilot 

courses/programs assisted under the title, and is defined further under 10% State Leadership fund 

activities, (3) assessing and evaluating state performance in respect to achieving the agreed upon 

adjusted levels of performance for core indicators, (4) supporting and funding programs to 

improve career guidance and academic counseling programs that assist students in making 

informed academic, vocational, and technical education decisions, (5) supporting cooperative 

education, (6) supporting vocational and technical student organizations, especially with respect 

to efforts to increase the participation of students who are members of special populations, (7) 

supporting career and technical education programs that offer experience in, and understanding 

of all aspects of an industry for which students are preparing to enter, (8) supporting family and 

consumer sciences enrichment programs, (9) supporting education and business partnerships, 

(10) providing support to improve or develop new career and technical education courses, and 
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(11) providing assistance to students, who have participated in service and activities under this 

title, in finding an appropriate job and continuing their education. 

 

The MDE/OCTE will continue to carry out the provisions of our State Plan and will continue to 

provide quality education for every child enrolled in career and technical education programs.  

The State Plan provides a strong foundation of support for building and sustaining an integrated 

system. 

 

The State Plan for Career and Technical Education provides for the implementation, operation, 

and administration of  programs that offer all students the opportunity  to participate in rigorous, 

performance-based, comprehensive programs that:  provide a core of academic reasoning and 

interpersonal skills; provide a core of pre-employment and work maturity skills; prepare for first 

jobs in high-skill high-wage careers; and increase opportunities for further education, including 

four-year colleges and universities. 

 

The expenditures of funds in the implementation of our State Plan made it possible to 

successfully conduct many of the activities of the past program year.  It is expected that 

continued funding and support of the activities conducted in this program year will continue in 

the coming year to produce gain for all students and targeted populations. 

 

 Data files uploaded separately from this report: 

 

Student Accountability Forms: 

 Post-Secondary: 

  1P1 - Technical Skill Attainment 

  2P1 - Credential, Certificate, or Degree 

  3P1 - Student Retention or Transfer 

  4P1 - Student Placement 

  5P1 - Nontraditional Participation 

  5P2 - Nontraditional Completion 

 

Financial Status Reports (Interim and Final)  

 

Student Enrollment Forms 

 

The State will report secondary performance data forms in the EDEN/EDFacts system.    
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April 8, 2013 

State of Mississippi 

CAR Narrative 

2011-2012 

 

ADDENDUM 

 

Part D7 - Accountability -   Implementation of Local Program Improvement Plans 

D7 (a):   One-hundred seven (107) out of one-hundred thirty (130) eligible recipients failed to 

meet at least 90 percent of an agreed upon local adjusted level of performance in one or more 

indicator.        

D7 (b):   Students who completed state subject area testing prior to enrolling in Career Technical 

Education (CTE) programs had a direct impact on eligible recipients failure to meet the 

proficient or advanced level on the Statewide high school reading/language arts and mathematics 

assessments.   We will continue to improve programs and work with CTE instructors of students 

who do not score proficient or advanced level on the statewide high school reading/language arts 

and mathematics assessments.   
 

 

 D8a -  
MISSISSIPPI List of Program areas which the State has Technical Skill 

Assessments.     (Reference Page 2) 
CIP Program Name  

000204 Cooperative Education  

010000 Agriculture, General  

010003 Agriculture and Natural Resources  

010103 Agricultural Economics (AEST)  

010201 Agricultural Mechanization (AEST)  

010204 Agricultural Power Machinery Operat  

010401 Ag & Food Products Processing  

010601 Horticulture Service Op & Mgmt.  

010901 Animal Sciences, General (AEST)  

011101 Plant Sciences, General (AEST)  

030104 Environmental Science (AEST)  

030401 Forest Harvesting & Prod. Tech.  

090702 Digital Communication and Media  

100202 Radio/Television Broadcasting Tech  

100305 Graphic & Printing Equip. Operator  

110101 Computer and Information Sciences  

111099 Computer Information Technology  

119999 Integrated Computer Technology  

120401 Cosmetology/Cosmetologist, General  

120500 Cooking & Related Culinary Arts  

130101 Teacher Education  

141901 Mechanical Engineering  

150501 Heating, Air Conditioning, Refriger  

150607 Plastics Engineering Technology  

151202 Computer Systems Technology  
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151301 Drafting & Design Technology  

190702 Adult Development and Aging  

190709 Child Care Provider/Assistant  

190901 Apparel and Textiles, General  

210101 Technology Applications  

460000 Construction Trades, General  

460101 Mason & Tile Setter  

460201 Carpentry/Carpenter  

460302 Electrician  

470101 Electrical/Electronics Eqpt. Instal  

470201 Heating & Air Conditioning & Refrig  

470303 Industrial Mechanics & Maint. Tech.  

470603 Automotive Body Repair  

470604 Automotive Mechanics Technology  

470605 Diesel Equipment Repair & Services  

470606 Small Engine Mechanics & Repair  

470692 Outboard Engine Mechanics  

470699 Vehicle & Mobile Equip. Mechanics  

480503 Machine Shop Technology/Assistant  

480508 Welding Technology/Welder  

480590 Metal Trades  

480702 Furniture Design & Manufacturing  

500402 Graphic Design- Commercial Art  

500411 Game and Interactive Media Design  

510000 Health Services/Allied Health, Gen.  

520201 Business Administratrion, Managemnt  

520407 Business/Office Automation/Technol.  

520901 Hospitality Administration/Mgt, Gen  

521801 Sales, Distribution & Marketing Opn  

   

 


