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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

In the fall of 2014, a group of Criminal Justice instructors was convened to discuss their concerns and needs of their
programs.  One of the concerns that surfaced was the need for an industry-recognized certificate/credential (IRC) for
students enrolled in Criminal Justice programs.  Research indicated that there was no such certificate/credential and it
was important to develop a credential that would validate students’ knowledge and skills and build industry support.     

During the 2014-15 school year, recommended curriculum guidelines were established and a vendor was selected to
develop a written assessment.  In addition, work began on the development of a performance event that would be used in
conjunction with the written assessment.     

The Missouri Peace Officers Association agreed to sponsor the IRC in September 2016 and provide oversight at
assessment sites and sign all credentials.  Students must score an 80% or greater on the written exam and achieve an
overall score of 80% or greater on the performance assessment in order to receive the credential.   

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Interim CTE Advisory Committee    

The Interim CTE Advisory Committee continued to meet throughout the year.  The committee considered a number of
topics during their meetings which included:    

New Skills for Youth Grant    

ESSA Reauthorization    

Missouri Learning Standards    

Legislation impacting CTE    

Ad Hoc CTE Funding Committee    

The Ad Hoc CTE Funding Committee met over the course of nearly a year.  DESE staff in collaboration with the Central
Comprehensive Center, College & Career Readiness & Success Center, and the Center on Innovations in Learning
facilitated the work of the Ad Hoc CTE Funding Committee. The purpose of the Ad Hoc CTE Funding Committee was to
review, revise and make recommendations to DESE regarding CTE funding (State General Revenue only).  The goal was
to have a new CTE funding plan in place for the 2017-18 school  year.    

The Ad Hoc CTE Funding Committee was representative of area career center directors, CTE teachers, high school
principals, superintendents, and higher education representatives from both two-year and four-year institutions and the
State Technical College of Missouri.  The Committee met a total of seven times with six meetings being held face-to-face
and one via an informational webinar.   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Three state funding sources provided equipment for secondary and postsecondary programs to upgrade and enhance
technology in the classrooms:    

Vocational-Technical Education Enhancement Grant – funds made available through this grant focused on the startup of
new and the improvement of existing occupational preparatory career education programs, curriculum enhancement,
instructional equipment and facility improvement, particularly in high-demand occupations.  The goal was to expand and
enhance the quality of Missouri’s occupational preparatory (long-term) career education programs through the improved
alignment with business and industry occupational training needs and to increase emphasis on training in occupations
that have been determined to be in high demand.    

During Fiscal Year 2016, a total of 158 grants were approved for comprehensive high schools, area career centers and
community colleges.        

50/50 Career Education Equipment/Educational Resources Grants – a small amount of match money was available to
eligible recipients to purchase new equipment, upgrade existing equipment and educational resources so that the training
equipment/resources used in career education programs closely mirrored that of the equipment used in business and
industry.     
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Technology and Engineering Grant – the purpose of this grant was to support integration of two approved non-profit
programs; Engineering by Design™, grades 6-12 and/or Project Lead the Way – Gateway to Technology, grades 6-8. 
These two products' tenet are:  (1) comprehensive, high quality professional development for teachers; (2)
standards-based, real world, hands-on integrated experiences through a rigorous and relevant engaging curriculum; and
(3) authentic classroom and end-of-course assessments.  Forty-six (46) grants were awarded during the 2015-16 school
year.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

New Teacher Institute (NTI) – NTI is a four-day boot camp for new Career and Technical Education teachers who are
coming into teaching directly from industry.  The purpose of NTI is to prepare novice teachers for their first day, week and
month of school with an eye toward a successful first year.  Eligible participants are those that:  1) do not have an
education degree; or 2) have never taught or have just finished their first year of teaching.    

NTI is facilitated by a team of staff from the Office of College and Career Readiness representing Skilled Technical
Sciences, Health Sciences, and Family Consumer Sciences and the University of Central Missouri.  In addition, teacher
leaders are each assigned a group of content-like teachers.  Their role is to lead and support their assigned teachers
through each training module during NTI.    

During the 2015-16 school year, 81 individuals participated in NTI.    

New Counselor Institute (NCI) – NCI is intended for those entering school counseling positions through an alternative
certification process.  Those with no public school experience, or those who are currently completing their first year of
counseling who have an alternative certificate, are eligible to apply.  Like NTI, NCI is facilitated by a team of staff from the
Office of College and Career Readiness and several counselor educators.    

During the 2015-16 school year, 57 individuals participated in the NCI.     

Career Education Mentoring Program - The Career Education Mentoring Program continued during Fiscal Year 2016 for
first year teachers only.  It was designed to:    

1. Offer a professional learning community that included collaboration and reflection for both protégés and mentors.    

2. Increase familiarity with the teaching and administrative culture by occupational content area.    

3. Support new and returning teachers in their work with students.    

4. Build a cohort group of new and returning teachers specific to each content area.    

During the 12th year of implementation, 97 mentors and 105 protégés, participated in the mentoring program.  The
mentoring program for guidance counselors also continued this year.  Forty (40) mentors and 53 protégés participated in
the guidance counselor’s mentoring program.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

College and Career Coordinators (CCCs)    

Missouri’s nine regional College and Career Consultants (CCCs) form a network of professionals who provide expertise
and information for K-12 career awareness, exploration, and planning, as well as nontraditional careers.  They support the
state vision that all Missouri students have the knowledge and skills to make successful transitions to postsecondary
experiences based on their educational and career goals.     

The CCC mission is to empower school districts to develop and implement a K-12 career development process leading to
a successful postsecondary experience through the development and implementation of a rigorous and relevant personal
plan of study.  To achieve this mission, the CCCs:    
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1. Work collaboratively with districts and schools to help them complement their instructional process through the
integration of life-long career development concepts that impact all students.    

2. Facilitate the Counseling System of Support (CSOS).    

3. Promote awareness, recruitment, and retention of nontraditional students in career education programs.    

4. Support the integration of Missouri Connections into the 6-12 career development process.    

During the 2015-16 school year, CCCs presented information on relevant topics, such as Individual Student Planning,
career development, non-traditional careers, STEM, resumes, and workplace readiness school age and adult students as
well as school counselors, teachers and administrators.     

Statewide STEM Event for 7th Grade Girls    

A one-day STEM event for 7th grade girls was held at Missouri S & T in Rolla.  The event was designed to provide STEM
related experiences and opportunities for 7th grade girls from across Missouri.  Girls engaged in engineering and
mathematical activities designed and facilitated from Missouri S & T and/or industry representatives.  Linda Godwin, a
former astronaut from Missouri, was the culminating keynote speaker.     

440 students participated representing 65 school districts along with 90 chaperones and 98 presenters.     

Non-Traditional Awareness Projects    

During the 2015-16 school year, each of the nine College and Career Consultants (CCC) were awarded $10,000 grants to
initiate and facilitate regionally-specific, student-centered projects that promoted non-traditional career options.  CCC's
collaborated with regional school leaders to create a variety of projects within their region.  Highlights include but are not
limited to:    

1. Multiple projects covered transportation costs for hundreds of middle school students and teachers to tour their area
career center.  A wide variety of activities highlighted area career center programs and emphasized non-traditional
careers.     

2. Computer coding clubs were convened in several regions for girls in grades 7-12.    

3. Northland Nontraditional Network (NNN) placed 34 nontraditional high school sophomores and juniors in a job
shadowing experience in the student’s career area of interest.    

4. Multiple field trips to local business and industry, tours to regional colleges, career fairs and high skill workshops all
focusing on nontraditional careers were held in several regions.    

Breaking Traditions    

The CCCs facilitate and promote the annual statewide Breaking Traditions competition and awards ceremony which is
designed to recognize exemplary nontraditional students and their instructors, to create visibility for businesses that
employ nontraditional workers, and to promote increased nontraditional enrollment in career education.  This year:    

82 nominations were received.     

6 state student winners, 2 educators and 1 employer were recognized at the annual awards ceremony.     

28 regional winners selected.     

16 scholarships were awarded to the state and regional winners.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Division of Youth Services (DYS) Initiative    

The Division of Youth Services (DYS) employed two certificated counselors and two vocational transition instructors who
targeted youth with disabilities in the Southwest, Southeast, Northwest and St. Louis regions in the state of Missouri.  The
services they provided to DYS youth included:    
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Implementation of Career Scope and other appropriate interest inventories    

Career counseling    

Career Ready 101/WorkKeys Test Preparation    

Preparation for the ACT and Compass assessments    

Job coaching and counseling    

Job placement    

HiSET test preparation    

Supervision of on-site and off-site work experience programs    

Assistance in creating Individual Learning Plans including academic, career and transitional goals for individual student
success.    

Work with military agencies in recruitment, assessment and placement    

Train staff in career, life skills and workplace skills for success    

Provide guidance in placement in the Star School for distance learning    

Track school placement in transition for after care students    

Provide financial aid workshops for students and parents    

Work with colleges to provide online college instruction for high school graduates    

Work with community mentors in assisting students with secondary and post-secondary education    

Assess student’s needs for vocational guidance and counseling    

Liaison with other state and community agencies to expand career services for DYS youth    

Assist with intervention and treatment activities for student rehabilitation and improved learning focus.    

The number of youth served by region is as follows:    

Southwest    228    

Southeast     266    

Northwest     47    

Displaced Homemaker Fee Waiver    

The Displaced Homemaker Fee Waiver is offered to qualified individuals whose principal job has been homemaking; who
has lost his or her main source of income because of divorce, separation, death or disability of a spouse; long-term family
income below poverty level; loss of eligibility for public assistance; and someone who has not been employed on a
full-time basis (forty hours per week) for at least three years.  The tuition fee waivers are used to offset the cost of tuition
for eligible recipients to enroll in a long-term career training program.  The total allocation for this program is $100,000 of
state general revenue CTE funds.   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Staff in the Office of College and Career Readiness and the Division of Financial and Administrative Services conduct
Perkins monitorings and technical assistance visits annually through the Department’s Tiered Monitoring.  All federal
programs have joined together to conduct more consolidated monitoring efforts.  As part of that process, staff uses an
electronic monitoring system.     
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All districts are placed in a three-year monitoring cohort model and have been assigned to one of three monitoring cohort
groups.  Each monitoring cohort group has a different monitoring process each of the three years:  1) Desk Audit; 2) Desk
Monitoring; 3) Onsite and/or Phone Monitoring.     

The Desk Audit is conducted by staff to ensure that findings and/or Corrective Action Plans from desk monitorings or
Onsite/Phone monitorings are completed.  The desk monitoring consists of the Perkins Grant Recipient completing
surveys regarding Perkins Uses of Funds and Finances.  It also consists of a data review by data staff assigned to
Perkins.  Following the Desk Monitoring by staff, the Perkins Grant Recipient will receive notification of findings and/or
corrective actions required with a specific timeline given for completion.    

Onsite Perkins Technical Assistance Visits (TAVs) are conducted during year three of the Tiered Monitoring process.  
Perkins TAVs consist of staff going onsite to review documentation and provide technical assistance related to Perkins
uses of funds, data and finances.  Following the onsite Perkins TAV, communication is sent regarding findings and/or
corrective actions required along with a specific timeline given for completion.  Staff uses a risk-based model to determine
which Perkins grant recipients receive an onsite technical assistance visit.     

During Fiscal Year 2016, 11 secondary and three postsecondary Perkins grant recipients received a TAV.   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

100000

Number of students participating in Perkins CTE programs in state correctional institutions:

2112

Describe the CTE services and activities carried out in state correctional institutions.

The purpose of this project was to provide offenders and parolees the knowledge, skills, and tools necessary for
successful reentry into society by teaching the importance of steady employment, and preparing the offenders to seek
such. It was anticipated that each of the existing 21 institutions would run at least one active Employability Skills class of
16 participants every 6-8 weeks.    

The primary goal of the Employability Skills class was to provide access to technology and to teach basic computer/
technology usage skills to start offenders on their road to success. Secure devices purchased with grant funds offer
offenders the opportunity to become familiar with technology, develop keyboarding skills, and assist them in creating a
resume. In providing offenders the opportunity to develop a resume and enhance their skills, it will increase the probability
that they will be able to obtain employment.    

The secondary goal of the Employability Skills class was to teach basic computer and typing skills, explore self-evaluation
of existing skills, and address roadblocks to success within the curriculum. This was accomplished by examining
personality traits, personal satisfaction on the job, and addressing how to overcome incarceration history. These modules
of the curriculum helped round out the program by preparing offenders to not only have the skills necessary to obtain and
retain a job but to also be personally prepared.    

     

     

     

     

   

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 
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106725

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

541

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Division of Youth Services (DYS) Initiative    

The Division of Youth Services (DYS) employed two certificated counselors and two vocational transition instructors who
targeted youth with disabilities in the Southwest, Southeast, Northwest and St. Louis regions in the state of Missouri.  The
services they provided to DYS youth included:    

Implementation of Career Scope and other appropriate interest inventories    

Career counseling    

Career Ready 101/Work Keys Test Preparation    

Preparation for the ACT and Compass assessments    

Job coaching and counseling    

Job placement    

HiSET test preparation    

Supervision of on-site and off-site work experience programs    

Assistance in creating Individual Learning Plans including academic, career and transitional goals for individual student
success.    

Work with military agencies in recruitment, assessment and placement    

Train staff in career, life skills and workplace skills for success    

Provide guidance in placement in the Star School for distance learning    

Track school placement in transition for after care students    

Provide financial aid workshops for students and parents    

Work with colleges to provide online college instruction for high school graduates    

Work with community mentors in assisting students with secondary and post-secondary education    

Assess student’s needs for vocational guidance and counseling    

Liaison with other state and community agencies to expand career services for DYS youth    

Assist with intervention and treatment activities for student rehabilitation and improved learning focus.    

   

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

Confluence Academy is the only charter school that received Perkins funds during the reporting year.  Their allocation
was $75,785.  Confluence Academy offered CTE programs in:  Business, Marketing, Health Service Aide, Pharmacy
Technician, and Early Childhood Professions.  
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9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Two grants were made available through the Family Consumer Sciences and Human Services section:    

The Family Consumer Sciences Program Improvement Grant Award provided funding to support program improvement
which included giving teachers access to high-quality professional development.  Needs addressed in the grant award
included, but are not limited to,:    

1. Meeting/implementing the components of a Department-approved career education Family Consumer Sciences
program.    

2. Creating and/or implementing a Program of Study.    

3. Implementing critical science and practical problem-solving into the Family Consumer Sciences Education core content
program areas.    

4.  Enhancing professional practice in Family Consumer Sciences Education, FCCLA, or related content areas of career
education.     

5.  Participating in seminars, workshops, conferences, and continuing education supporting career education content
appropriate for Family Consumer Sciences Education professionals.    

6.  Increasing knowledge about Family Economics and Financial Literacy.    

7.  Seeking certifications in Family Consumer Sciences content, such as The American Culinary Federation’s ACFEF
Culinary Professional Certificate, the Certified Secondary Foodservice Educator from the National Restaurant Association,
the Child Development Associate (CDA) certification, and the Youth Development Credential.    

8.  Increasing knowledge about FCCLA programs and enhancing leadership skills.    

During Fiscal Year 2016, 49 school districts received grants through this grant award program.    

Improving the Quality of Child Care and Education Grant Award – this grant provided funding for improving and expanding
department-approved Family Consumer Sciences and Human Services Childcare and Education programs at the
secondary, postsecondary, and adult level.  Twenty-two (22) school districts received funds through this grant award
program.   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Literacy-in-CTE    

Two special projects continued during the 2015-16 school year which focused on reading and writing in career and
technical education.     

Missouri Writing Project Network (MWPN)    

The five sites comprising the Missouri Writing Project Network (MWPN), like the other nearly 200 sites in the country,
dedicate themselves to improving the teaching and learning of writing for teachers and students pre-K through college.
The MWPN offers a variety of courses and workshops, preparing teachers to serve as instructional and curriculum
leaders. In keeping with National Writing Project philosophy, teachers are encouraged to implement research-based
strategies in their classrooms. The work is guided by the basic assumptions of the National Writing Project that
professional development is ongoing, that teachers are the best teachers of teachers, and that writing needs constant
attention from early grades through university.    

The 2015-16 school year marked the fifth year of a sustained partnership between the MWPN and the Department of
Elementary and Secondary Education.  The focus has been to infuse literacy instruction into career and technical
education classrooms based on a collaboratively written scope of work.     

Twelve school districts participated with 47 CTE instructors paired up with MWPN personnel to experience an online
course called Literacy at Work, hosted through the Ozarks Writing Project at Missouri State University with all five site
directors overseeing the project.  Its popularity resulted in a plan to repeat the offering in the current year, utilizing
first-year participants as facilitators.    

Missouri Reading Initiative (MRI)    

During the 2015-16 school year, the Missouri Reading Initiative (MRI) implemented the fifth year of its Missouri Career
and Technical Center Literacy Professional Development Program.  The primary purpose of the training was to assist
teachers in implementing research-based instructional strategies compatible with content domain which, in turn, supports
students acquiring literacy skills. Curriculum was developed for this project for working with teachers with little or no
instructional background in the area of literacy education, including technical reading and writing.  The program is
designed to be on-site and on-going over a two-year period which focuses on “reading in the content areas” during year
one and “writing in the content areas” in year two.  There were six targeted sites: two area career centers in their first year
and four area career centers in their second year.    

During each of the training days, teachers were instructed using a hands-on approach to learn how to help students
comprehend text they encounter in the various technical contents.  Participants took on the role of student learners so
they might directly experience the instructional strategies first-hand.  Teachers were then asked to take the strategies into
their classroom for implementation and return with student work samples to be analyzed collaboratively for effectiveness
of implementation. MRI trainers worked with instructors in their individual classrooms, providing feedback and
problem-solving instructional issues relevant to their content area. Directors of each of the area career centers also
collaborated with MRI trainers on instructional needs of their center and solutions that would be amicable to their
individual situations.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 



Step 3: Use of Funds: Part C

Date Printed: 07/26/2017 10

Missouri Career Pathways    

Missouri Career Pathways is a statewide, collaborative initiative launched in 2012 when Missouri was selected to
participate in the Pathways to Prosperity Network.  Missouri Career Pathways supports the Department of Elementary and
Secondary Education Top 10 by 20 plan goal that all Missouri students will graduate college and career ready.  Partners
in the initiative include state agencies, key employers and employer organizations, secondary and post-secondary
institutions and community organizations.  The overall goal is to increase the number of Missouri youth who attain a
postsecondary credential with value in the market and are poised for success in high-demand occupations with a living
wage.     

Successful career pathways are built by regional task forces comprised of key stakeholders including Workforce
Investment Board directors, regional Career Pathways directors, district superintendents, principals, CTE directors,
regional employers, college and community college leaders, Chamber of Commerce leaders, local government officials
and community organization leaders.  Missouri Career Pathways combines early and sustained career information and
advising systems, rigorous academics and a strong technical education with early college experience and a continuum of
workplace learning opportunities to equip all Missouri students with the skills and credentials to succeed in a constantly
evolving and increasingly challenging labor market.    

Staff includes the Career Pathways program manager and part time regional Career Pathways directors assigned to the
St. Louis, Kansas City, and Mid-Missouri regions.  Organizations specializing in strengthening career-focused education
provide technical assistance in the design, development and implementation of evidence-based solutions to increase
college readiness and career success and to build a more highly skilled Missouri workforce.  These organizations include
Pathways to Prosperity, National Career Pathways Network, Council of Chief State School Officers, Advance CTE,
College and Career Readiness and Success Center of the American Institute for Research, and Central Comprehensive
Center.    

The Missouri Career Pathways network of partners includes 73 school districts and career centers, 19 post-secondary
institutions, 68 employers and 46 other community agencies and organizations.  Student internships, early college credit
and dual credit programs have been established in regions across the State of Missouri. Over the life of the program, 682
Missouri educators have participated in career pathways externships resulting in lasting partnerships between schools,
post-secondary institutions and area employers and the design and implementation of improved plans of study which
reflect career pathways identified in collaboration with regional employers.    

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

In an effort to work toward continuous improvement of school career and counseling programs, the following activities
took place during Fiscal Year 2016:    

1. Alignment of the American School Counselor Association 35 Mindsets and Behaviors with the Missouri Comprehensive
School Counseling Program curriculum.    

2. Revised and updated the Internal Improvement Review to an electronic fillable PDF document and designed a
corresponding resource page.    

3. Combined the White House Reach Higher Initiative state team with the state school counselor advisory committee to
align the work of exposing students to college and career opportunities.    

4. Formed a partnership with Missouri Association of School Psychologists, School Social Workers Association of
Missouri, Missouri School Counselor Association and Hook Center for Educational Renewal to begin a conversation with
key Missouri stakeholders on how we can ensure that all students have access to comprehensive mental health services
and supports.    

5. Participation in activities and events regarding House Concurrent Resolution No.38 98th General Assembly regarding
the Human Trafficking Taskforce.    

6. Facilitated a statewide 7th grade girls STEAM event.    

7. Facilitated externship business and industry tours for school counselors and CTE instructors.  
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4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

No

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

The Department continued to support career and technical student organizations (CTSOs) through leadership at the state
level.  Missouri supports seven CTSOs at the secondary level and four CTSOs at the postsecondary/adult level.  During
the 2015-16 school year, 79,203 students participated in at least one CTSO that was aligned with their program of study.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

No

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Missouri Career Pathways    

Missouri Career Pathways is a statewide, collaborative initiative launched in 2012 when Missouri was selected to
participate in the Pathways to Prosperity Network.  Missouri Career Pathways supports the Department of Elementary and
Secondary Education Top 10 by 20 plan goal that all Missouri students will graduate college and career ready.  Partners
in the initiative include state agencies, key employers and employer organizations, secondary and post-secondary
institutions and community organizations.  The overall goal is to increase the number of Missouri youth who attain a
postsecondary credential with value in the market and are poised for success in high-demand occupations with a living
wage.     

Successful career pathways are built by regional task forces comprised of key stakeholders including Workforce
Investment Board directors, regional Career Pathways directors, district superintendents, principals, CTE directors,
regional employers, college and community college leaders, Chamber of Commerce leaders, local government officials
and community organization leaders.  Missouri Career Pathways combines early and sustained career information and
advising systems, rigorous academics and a strong technical education with early college experience and a continuum of
workplace learning opportunities to equip all Missouri students with the skills and credentials to succeed in a constantly
evolving and increasingly challenging labor market.    
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Staff includes the Career Pathways program manager and part time regional Career Pathways directors assigned to the
St. Louis, Kansas City, and Mid-Missouri regions.  Organizations specializing in strengthening career-focused education
provide technical assistance in the design, development and implementation of evidence-based solutions to increase
college readiness and career success and to build a more highly skilled Missouri workforce.  These organizations include
Pathways to Prosperity, National Career Pathways Network, Council of Chief State School Officers, Advance CTE,
College and Career Readiness and Success Center of the American Institute for Research, and Central Comprehensive
Center.    

The Missouri Career Pathways network of partners includes 73 school districts and career centers, 19 post-secondary
institutions, 68 employers and 46 other community agencies and organizations.  Student internships, early college credit
and dual credit programs have been established in regions across the State of Missouri. Over the life of the program, 682
Missouri educators have participated in career pathways externships resulting in lasting partnerships between schools,
post-secondary institutions and area employers and the design and implementation of improved plans of study which
reflect career pathways identified in collaboration with regional employers.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Missouri belongs to the Consortium for Entrepreneurship.   

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

New Teacher Institute (NTI) – NTI is a four-day boot camp for new Career and Technical Education teachers who are
coming into teaching directly from industry.  The purpose of NTI is to prepare novice teachers for their first day, week and
month of school with an eye toward a successful first year.  Eligible participants are those that:  1) do not have an
education degree or 2) have never taught or have just finished their first year of teaching.    

NTI is facilitated by a team of staff from the Office of College and Career Readiness representing Skilled Technical
Sciences, Health Sciences, and Family Consumer Sciences and the University of Central Missouri.  In addition, teacher
leaders are each assigned a group of content-like teachers.  Their role is to lead and support their assigned teachers
through each training module during NTI.    

During the 2015-16 school year, 81 individuals participated in NTI.    

New Counselor Institute (NCI) – NCI is intended for those entering school counseling positions through an alternative
certification process.  Those with no public school experience, or those who are currently completing their first year of
counseling who have an alternative certificate, are eligible to apply.  Like NTI, NCI is facilitated by a team of staff from the
Office of College and Career Readiness and several counselor educators.    

During the 2015-16 school year, 57 individuals participated in the NCI.     

Career Education Mentoring Program    

The Career Education Mentoring Program continued during Fiscal Year 2016 for first year teachers only.  It was designed
to:    

1. Offer a professional learning community that included collaboration and reflection for both protégés and mentors.    

2. Increase familiarity with the teaching and administrative culture by occupational content area.    

3. Support new and returning teachers in their work with students.    

4. Build a cohort group of new and returning teachers specific to each content area.    
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During the 12th year of implementation, 97 mentors and 105 protégés, participated in the mentoring program.  The
mentoring program for guidance counselors also continued this year.  Forty (40) mentors and 53 protégés participated in
the guidance counselor’s mentoring program.    

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Missouri Connections is a program funded by the Department of Elementary and Secondary Education which provides an
online, comprehensive career development and planning program. Missouri Connections is provided at no cost for
students, parents/guardians, adults and educators to help promote lifelong learning and career development efforts.     

Missouri Connections has recently added Career Trek which includes a new interactive career exploration resource for
use with students in grades 3, 4 and 5. Career Trek provides a user-friendly format for users to explore over 85
occupations that deal with ideas, people, or things, learn about personality traits and the occupations that use them and
employability skills and how they are used in occupations. Career Trek aligns with the Missouri Connections Junior
Version site where students can continue the career planning process and create a portfolio to save information.    

     

     

     

     

     

     

     

     

     

   


