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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

During the 2013 legislative session, Senate Bill 17 was passed that established the Career and Technical Education
Advisory Council.  The advisory council is charged with developing a statewide short-range and long-range plan for career
and technical education and promoting coordination of existing career and technical education programs.  Although the
Governor has not yet appointed the members of the Career and Technical Education Advisory Council, an interim CTE
advisory group has met on a regular basis.  The CTE Advisory Group focused their efforts this past year on legislation
impacting CTE, development of a CTE Data Report Card and establishing an ad hoc committee to review CTE funding.    

Technical assistance for eligible recipients.    

Staff in the Offices of College and Career Readiness and the Division of Financial and Administrative Services conduct
Perkins monitorings and technical assistance visits annually through the Department’s Tiered Monitoring.  All federal
programs have joined together to conduct more consolidated monitoring efforts.  As part of that process, staff uses an
electronic monitoring system.     

All districts are placed in a three-year monitoring cohort model and have been assigned to one of three monitoring cohort
groups.  Each monitoring cohort group has a different monitoring process each of the three years:  1) Desk Audit; 2) Desk
Monitoring; 3) Onsite and/or Phone Monitoring.     

The Desk Audit is conducted by staff to ensure that findings and/or Corrective Action Plans from desk monitorings or
Onsite/Phone monitorings are completed.  The desk monitoring consists of the Perkins Grant Recipient completing
surveys regarding Perkins Uses of Funds and Finances.  It also consists of a data review by data staff assigned to
Perkins.  Following the Desk Monitoring by staff, the Perkins Grant Recipient will receive notification of findings and/or
corrective actions required with a specific timeline given for completion.    

Onsite Perkins Technical Assistance Visits (TAVs) are conducted during year three of the Tiered Monitoring process.  
Perkins TAVs consist of staff going onsite to review documentation and provide technical assistance related to Perkins
uses of funds, data and finances.  Following the onsite Perkins TAV, communication is sent regarding findings and/or
corrective actions required along with a specific timeline given for completion.  Staff uses a risk-based model to determine
which Perkins grant recipients receive an onsite technical assistance visit.     

During Fiscal Year 2015, 12 secondary and three postsecondary Perkins grant recipients received a TAV.   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Two state funding sources provided equipment for secondary and postsecondary programs to upgrade and enhance
technology in the classrooms:    

Vocational-Technical Education Enhancement Grant – Funds made available through this grant focused on the startup of
new and the improvement of existing occupational preparatory career education programs, curriculum enhancement,
instructional equipment and facility improvement, particularly in high-demand occupations.  The goal was to expand and
enhance the quality of Missouri’s occupational preparatory (long-term) career education programs through the improved
alignment with business and industry occupational training needs and to increase emphasis on training in occupations
that have been determined to be in high demand.    

During Fiscal Year 2015, a total of 242 grants were approved for comprehensive high schools, area career centers and
community colleges.        
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In an effort to insure that the Vocational-Technical Enhancement Grant is meeting the needs of career education
programs across the state, a committee meets as needed to provide advice and recommendations to the Office of College
and Career Readiness staff responsible for the grant.  As a result of the committee’s work, several changes occurred with
the 2015-16 grant request released in October of 2014.     

50/50 Equipment – A small amount of match money was available to eligible recipients to purchase new equipment,
upgrade existing equipment and educational resources so that the training equipment/resources used in career education
programs closely mirrored that of the equipment used in business and industry.  In preparation for the 2015-16 school
year, a new application process was developed that seeks to provide continuous improvement for career education
programs.      

Technology Workshops – A series of technology workshops for Business and Marketing Education teachers were held
throughout the year.  The purpose of these workshops was to assist teachers in developing strategies to integrate
technology into the classroom emphasizing rigor and relevance and incorporating academic standards with the
technology.  Workshops offered this past year were Photoshop and Illustrator.   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

New Teacher Institute (NTI) – NTI is a four day boot camp for new Career and Technical Education teachers who are
coming into teaching directly from industry.  The purpose of NTI is to prepare novice teachers for their first day, week and
month of school with an eye toward a successful first year.  Eligible participants are those that:  1) do not have an
education degree or 2) have never taught or have just finished their first year of teaching.    

NTI is facilitated by a team of staff from the Office of College and Career Readiness representing Skilled Technical
Sciences, Health Sciences, and Family Consumer Sciences.  In addition, teacher leaders are each assigned a group of
content-like teachers.  Their role is to lead and support their assigned teachers through each training module during NTI.  
 

During the 2014-15 school year, 88 individuals participated in NTI.    

New Counselor Institute (NCI) – NCI is intended for those entering school counseling positions through an alternative
certification process.  Those with no public school experience, or those who are currently completing their first year of
counseling who have an alternative certificate, are eligible to apply.  Like NTI, NCI is facilitated by a team of staff from the
Office of College and Career Readiness and several counselor educators.    

During the 2014-15 school year, 36 individuals participated in the NCI.     

Career Education Mentoring Program    

The Career Education Mentoring Program continued during Fiscal Year 2015 for first year teachers only.  It was designed
to:    

1.  Offer a professional learning community that included collaboration and reflection for both protégés and mentors.    

2.  Increase familiarity with the teaching and administrative culture by occupational content area.    

3.  Support new and returning teachers in their work with students.    

4.  Build a cohort group of new and returning teachers specific to each content area.    

During the 11th year of implementation, 86 mentors and 88 protégés, participated in the mentoring program.  The
mentoring program for guidance counselors also continued this year.  49 mentors and 44 protégés participated in the
guidance counselor’s mentoring program.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 
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College and Career Coordinators (CCCs)    

Missouri’s nine regional College and Career Consultants (CCCs) form a network of professionals who provide expertise
and information for K-12 career awareness, exploration, and planning, as well as nontraditional careers.  They support the
state vision that all Missouri students have the knowledge and skills to make successful transitions to postsecondary
experiences based on their educational and career goals.     

The CCC mission is to empower school districts to develop and implement a K-12 career development process leading to
all students having a rigorous and relevant personal plan of study culminating in successful postsecondary transitions.  To
achieve this mission, the CCCs:    

Work collaboratively with districts and schools to help them complement their instructional process through the integration
of school counseling and career development grade appropriate expectations and activities that impact all students.    

- Facilitate the Counseling System of Support (CSOS).    

- Promote awareness, recruitment, and retention of nontraditional students in career education programs.    

- Support the integration of Missouri Connections into the 6-12 career development process.    

During the 2014-15 school year, CCCs presented information on relevant topics, such as Individual Student Planning,
career development, non-traditional careers, STEM, resumes, and workplace readiness to over:    

- 14,000 school age and adult students    

- 4,000 school counselors, teachers, and administrators    

- Facilitated and/or supported career fairs and student contests that involved over 30,000 students.     

Non-Traditional Awareness Projects    

At the beginning of the 2014-15 school year, each of the nine College and Career Consultants (CCC) were awarded
$10,000 grants to initiate and facilitate regionally-specific, student- centered projects that promoted non-traditional career
options.  CCC's collaborated with regional school leaders to create a variety of projects within their region.  Highlights
include but are not limited to:    

The St. Joseph School District (SJSD) high schools (3) and middle schools (4) were targeted with 339 sophomores and
773 eighth graders participating in tours to their area career center in an effort to promote enrollment in non-traditional
career paths.    

 North Central Career Center (NCCC) purchased large vinyl banners with pictures of currently enrolled students to
promote career and technical education programs and nontraditional opportunities at NCCC.  Banners were provided for
the area career center and 14 sending schools.    

Multiple projects covered transportation costs for hundreds of middle school students and teachers to tour their area
career center.  A wide variety of activities highlighted area career center programs and emphasized non-traditional
careers.     

Several projects supported school award programs that presented Certificates of Program Completion, Program Students
of the Year and Newcomer Awards, Scholarships, Perfect Attendance, student organization awards and special awards. 
A Nontraditional Student of the Year was honored.  A wall plaque recognizing the Nontraditional Student of the Year was
purchased and is displayed listing the current honoree and will be updated annually with subsequent award recipients.     

Computer coding clubs were started in several regions for girls in grades 7-12. As a result of a successful first year, other
regions are pursuing similar initiatives.    

Mid-Missouri Hour of Code was introduced to schools and encouraged students to participate.  Hour of Code posters
were given to schools to promote programming skills.     

Forty-eight nontraditional high school sophomores and juniors from seven districts across North Kansas City were invited
to participate in leadership training and a career shadowing experience facilitated by a local college.    
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Multiple field trips to local business and industry, tours to regional colleges, career fairs and high skill workshops all
focusing on nontraditional careers were held in several regions.    

 Mid-Missouri Foster parents were provided materials and a presentation on non-traditional careers, STEM, and Missouri
Connections.    

“The Big Bang Theory for Girls” workshop at Mineral Area College hosted 109 freshman girls.  Additional workshops were
held at Farmington Middle School, Cape Girardeau Career and Technology Center and a mini workshop for 22 girls at
Central Middle School in Cape Girardeau. Positive enrollment figures were generated for PLTW classes and area career
center nontraditional programs.    

Project to promote and expand UniTec Career Center’s Robotics Club to incorporate more students with a focus on
females.     

Middle College Silver Dollar City STEM Day project included a semester long curriculum that culminated in the visit to the
Silver Dollar City STEM Math & Science Day. Participating students were engaged in lectures, activities, cooperative
learning, group projects, and laboratory investigations involving work, power, energy, velocity, acceleration, displacement,
and momentum as applied to roller coasters.    

 “The Big Bang Theory for Girls” a nontraditional and STEM day-long collaborative program for freshman girls sponsored
by Three Rivers Community college and area high schools. Fourteen high schools sent 130 students and 22 adults.    

The ROSIE Project (Removing Occupational Stereotypes In Education/Employment) provided awareness activities for 8th
grade girls in the areas of non-traditional careers and personal health and fitness as an evening event.    

"Micromessaging to Reach and Teach Every Student" was a full day workshop for area teachers addressing gender and
culturally based implicit biases that occur in the classroom that are manifested through micromessages which include
looks, gestures, tone of voice, or the framing of feedback that subtly yet powerfully shape the culture, the classrooms, and
the individuals within them.    

Two  "Summer Camp - Girls Power in STEM" innovative five day camps for 7-9th grade girls to discover challenges by
making robotics technology assessable using problem-solving techniques and new EV3 Lego Robotic Engineering kits
produced positive results.    

One-day camps for girls was a collaborative project with the Missouri Department of Conservation, the Challenger
Learning Center for Careers involving Aerospace/Engineering and the Boeing Corporation for Careers involving Computer
Science/Engineering that involved 64 girls.    

Breaking Traditions    

The CCCs facilitate and promote the annual statewide Breaking Traditions competition and awards ceremony which is
designed to recognize exemplary nontraditional students and their instructors, to create visibility for businesses that
employ nontraditional workers, and to promote increased nontraditional enrollment in career education.  This year:    

62 nominations were received.     

6 state student winners, 2 educators and 1 employer were recognized at the annual awards ceremony.     

22 regional winners selected.     

28 scholarships were awarded to the state and regional winners.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Division of Youth Services (DYS) Initiative    

The Division of Youth Services (DYS) employed two certificated counselors and two vocational transition instructors who
targeted youth with disabilities in the Southwest, Southeast, Northwest and St. Louis regions in the state of Missouri.  The
services they provided to DYS youth included:    

Implementation of Career Scope and other appropriate interest inventories    
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Career counseling    

Career Ready 101/Work Keys Test Preparation    

Preparation for the ACT and Compass assessments    

Job coaching and counseling    

Job placement    

HiSET test preparation    

Supervision of on-site and off-site work experience programs    

Assistance in creating Individual Learning Plans including academic, career and transitional goals for individual student
success.    

Work with military agencies in recruitment, assessment and placement    

Train staff in career, life skills and workplace skills for success    

Provide guidance in placement in the Star School for distance learning    

Track school placement in transition for after care students    

Provide financial aid workshops for students and parents    

Work with colleges to provide online college instruction for high school graduates    

Work with community mentors in assisting students with secondary and post-secondary education    

Assess student’s needs for vocational guidance and counseling    

Liaison with other state and community agencies to expand career services for DYS youth    

Assist with intervention and treatment activities for student rehabilitation and improved learning focus.    

The St. Louis sites of Hogan Street and Hillsboro were involved in vocational assessment, counseling and job placement
which were not available in the past.    

The number of youth served by region are as follows:    

Southwest 55    

Southeast 145    

Northwest 38    

St. Louis 22  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Staff in the Offices of College and Career Readiness and the Division of Financial and Administrative Services conduct
Perkins monitorings and technical assistance visits annually through the Department’s Tiered Monitoring.  All federal
programs have joined together to conduct more consolidated monitoring efforts.  As part of that process, staff uses an
electronic monitoring system.     

All districts are placed in a three-year monitoring cohort model and have been assigned to one of three monitoring cohort
groups.  Each monitoring cohort group has a different monitoring process each of the three years:  1) Desk Audit; 2) Desk
Monitoring; 3) Onsite and/or Phone Monitoring.     
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The Desk Audit is conducted by staff to ensure that findings and/or Corrective Action Plans from desk monitorings or
Onsite/Phone monitorings are completed.  The desk monitoring consists of the Perkins Grant Recipient completing
surveys regarding Perkins Uses of Funds and Finances.  It also consists of a data review by data staff assigned to
Perkins.  Following the Desk Monitoring by staff, the Perkins Grant Recipient will receive notification of findings and/or
corrective actions required with a specific timeline given for completion.    

Onsite Perkins Technical Assistance Visits (TAVs) are conducted during year three of the Tiered Monitoring process.  
Perkins TAVs consist of staff going onsite to review documentation and provide technical assistance related to Perkins
uses of funds, data and finances.  Following the onsite Perkins TAV, communication is sent regarding findings and/or
corrective actions required along with a specific timeline given for completion.  Staff uses a risk-based model to determine
which Perkins grant recipients receive an onsite technical assistance visit.     

During Fiscal Year 2015, 12 secondary and three postsecondary Perkins grant recipients received a TAV.   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

69656.25

Number of students participating in Perkins CTE programs in state correctional institutions:

486

Describe the CTE services and activities carried out in state correctional institutions.

Department of Corrections (DOC) Initiative    

The Department of Corrections utilized the Perkins Grant to provide offenders the knowledge, skills, and tools necessary
for successful reentry into society by teaching the importance of steady employment, and preparing offenders to seek
such.  The focus was for each of the existing 21 institutions to run at least one active employability skills class of 16
participants every six to eight weeks.     

Because of rapid changes in technology, a portion of the Perkins grant was used to purchase video resume equipment
and other classroom equipment so offenders could produce video resumes in three additional correctional facilities. 
Employers will be able to view the offender and listen to them discuss changes accomplished in their life.  This gives the
employer a more positive perspective on hiring offenders.   

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

103700

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

260

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Division of Youth Services (DYS) Initiative    

The Division of Youth Services (DYS) employed two certificated counselors and two vocational transition instructors who
targeted youth with disabilities in the Southwest, Southeast, Northwest and St. Louis regions in the state of Missouri.  The
services they provided to DYS youth included:    

Implementation of Career Scope and other appropriate interest inventories    

Career counseling    

Career Ready 101/Work Keys Test Preparation    
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Preparation for the ACT and Compass assessments    

Job coaching and counseling    

Job placement    

HiSET test preparation    

Supervision of on-site and off-site work experience programs    

Assistance in creating Individual Learning Plans including academic, career and transitional goals for individual student
success.    

Work with military agencies in recruitment, assessment and placement    

Train staff in career, life skills and workplace skills for success    

Provide guidance in placement in the Star School for distance learning    

Track school placement in transition for after care students    

Provide financial aid workshops for students and parents    

Work with colleges to provide online college instruction for high school graduates    

Work with community mentors in assisting students with secondary and post-secondary education    

Assess student’s needs for vocational guidance and counseling    

Liaison with other state and community agencies to expand career services for DYS youth    

Assist with intervention and treatment activities for student rehabilitation and improved learning focus.    

The St. Louis sites of Hogan Street and Hillsboro were involved in vocational assessment, counseling and job placement
which were not available in the past.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

Confluence Academy in St. Louis was a Perkins Fiscal Agent,  Their Perkins allocation was $87,105.   

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Three grants were made available through the Family Consumer Sciences and Human Services section:    

The Family Consumer Sciences Program Improvement Grant Award provided funding to support program improvement
which included giving teachers access to high-quality professional development.  Needs addressed in the grant award
included, but are not limited to,:    

Meeting/implementing the components of a Department-approved career education Family Consumer Sciences program. 
  

Creating and/or implementing a Program of Study.    

Implementing critical science and practical problem-solving into the Family Consumer Sciences Education core content
program areas.    

Enhancing professional practice in Family Consumer Sciences Education, FCCLA, or related content areas of career
education.     
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Participating in seminars, workshops, conference, and continuing education supporting career education content
appropriate for Family Consumer Sciences Education professionals.    

Increasing knowledge about Family Economics and Financial Literacy.    

Seeking certifications in Family Consumer Sciences content, such as The American Culinary Federation’s ACFEF
Culinary Professional Certificate, the Certified Secondary Foodservice Educator from the National Restaurant Association,
the Child Development Associate (CDA) certification, and the Youth Development Credential.    

Increasing knowledge about FCCLA programs and enhancing leadership skills.    

During Fiscal Year 2015, 55 school districts received grants through this award program.    

Family-Focused FCS Equipment Grant - funds were made available for improving Family Consumer Sciences Education
programs through the purchase of equipment such as instructional technology equipment, child development lab
equipment, lockable storage units, and large appliances.  Eighty-eight (88) school districts received funds through this
grant award program.     

Improving the Quality of Child Care and Education Grant Award – this grant provided funding for improving and expanding
department-approved career Family Consumer Sciences and Human Services child care and education programs at the
secondary, postsecondary, and adult level.  Twenty-two (22) school districts received funds through this grant award
program.   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Literacy-in-CTE    

Two special projects continued during the 2014-15 school year which focused on reading and writing in career and
technical education.     

Missouri Writing Project Network (MWPN)    

The five sites comprising the Missouri Writing Project Network (MWPN), like the other nearly 200 sites in the country,
dedicate themselves to improving the teaching and learning of writing for teachers and students pre-K through college.
The MWPN offers a variety of courses and workshops, preparing teachers to serve as instructional and curriculum
leaders. In keeping with National Writing Project philosophy, teachers are encouraged to implement research-based
strategies in their classrooms. The work is guided by the basic assumptions of the National Writing Project that
professional development is ongoing, that teachers are the best teachers of teachers, and that writing needs constant
attention from early grades through university.    

The 2014-15 school year marked the fourth year of a sustained partnership between the MWPN and the Department of
Elementary and Secondary Education.  The focus has been to infuse literacy instruction into career and technical
education classrooms based on a collaboratively written scope of work.     

An online statewide study group was an added element this past year.  Forty CTE instructors from around the state paired
up MWPN personnel to experience an online course called Literacy at Work, hosted through the Ozarks Writing Project at
Missouri State University with all five site directors overseeing the project.  Its popularity resulted in a plan to repeat the
offering in the current year, utilizing first-year participants as facilitators.    

Missouri Reading Initiative (MRI)    

During the 2014-15 school year, the Missouri Reading Initiative (MRI) implemented the fourth year of its Missouri Career
and Technical Center Literacy Professional Development Program (CTE). The primary purpose of the training was to
assist teachers in implementing research-based instructional strategies compatible with content domain which, in turn,
supports students acquiring literacy skills. Curriculum was developed for this project for working with teachers with little or
no instructional background in the area of literacy education, including technical reading and writing.  The CTE program is
designed to be on-site and on-going over a two-year period which focuses on “reading in the content areas” during year
one and “writing in the content areas” in year two.  There were five targeted sites: one area career center in their second
year and four area career centers in their first year. There were two state-wide workshops provided and a one day all staff
workshop at Waynesville Technical Center.  Additionally:    

     

Approximately 100 teachers received approximately 24 hours of training/collaboration, with each area career center
receiving between 60-75 hours of CTE training. Training involved five area career centers as listed below:    

Saline County Career Center (Year 2), Marshall    

Columbia Area Career Center (Year 1), Columbia    

Four Rivers Career Center (Year 1), Washington    

Boonslick Career Center (Year 1), Boonville    

Cape Girardeau Career and Technology Center (Year 1), Cape Girardeau    
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Training took place onsite (as close to the classroom as possible).    

Training was systemic and provided research-based best practices in both literacy and classroom instruction.    

Trainings were set up in six hour sessions, which included training, collaboration and modeling.Groupings included
teachers from all programs in each area career center.    

The professional development program included in-classroom coaching for individual instructors at each area career
center.    

During each of the training days, teachers were instructed using a hands-on approach to learn how to help students
comprehend text they encounter in the various technical contents.  Participants took on the roles of student learners so
they might directly experience the instructional strategies first-hand. Teachers were then asked to take the strategies into
their classroom for implementation and return with student work samples to be analyzed collaboratively for effectiveness
of implementation. MRI trainers worked with instructors in their individual classrooms, providing feedback and
problem-solving instructional issues relevant to their content area. Directors of each of the area career centers also
collaborated with MRI trainers on instructional needs of their respective centers and solutions that would be amicable to
their individual situations.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Pathways to Prosperity    

The Pathways to Prosperity Network - Missouri is a key effort supporting the Missouri Department of Elementary and
Secondary Education’s Top 10 by 20 initiative, an effort that aims for the state’s student achievement to rank among the
top 10 states in the nation by 2020.   Pathways to Prosperity is a Missouri-developed and led, statewide, collaborative
initiative among state agencies, employers, and regional leaders to:    

Increase the number of Missouri youth who attain a postsecondary credential with labor market value and are ready for
employment in high-demand, high-wage occupations; and    

Spur state and regional economic development by developing a homegrown talent pipeline for areas of workforce need.    

The goals of Missouri’s Pathways to Prosperity program align directly with initiatives developed by, but not limited to the
following:            

Missouri Chamber of Commerce and Industry    

Missouri Community College Association    

Missouri Department of Economic Development    

Missouri Department of Higher Education    

Missouri Division of Workforce Development    

Office of the Governor    

To achieve this goal, the Department has hired a full-time Program Manager who works out of the Office of College and
Career Readiness in Jefferson City, plus part-time Regional Directors in St. Louis, Kansas City and Mid-Missouri.  Career
Pathways receiving focus by the program include Advanced Manufacturing, BioTechnology/BioSciences, Health
Sciences, Hospitality and Tourism, and Information Technology.     

Training for teachers and internships for students have been developed in collaboration with business partners such as
CENTENE in Ferguson, Component Bar-Midwest Machine Tool Training Center in O’Fallon, and Synetic Technologies in
Kansas City.  Over 200 teachers are expected to participate in the Pathways for Teachers program in 2015-16.     

One particular area of focus for the Pathways Team this year has been to increase the number of dual credit offerings for
students in high schools.   Work has been undertaken with community college partners to increase these numbers.     
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The Pathways Team has made multiple presentations this year to date regarding the program and its goals. 
Presentations regarding the Pathways initiative have been made to educational leaders at the community college, K-12
district and building level administrators and staff, as well as at the Missouri Chamber of Commerce and Industry’s STEM
Summit in St. Louis, the Project Lead the Way State Conference among others.   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

In an effort to work toward continuous improvement of career guidance and counseling programs, the following activities
took place during Fiscal Year 2015:    

Curriculum -writing team review of all three content area units K-12, revision of curriculum units and lessons, and new
curriculum units and lessons 9-12.    

Responsive Services Materials – development of a Crisis Incident Response Guide, materials and PowerPoint, small
group module, reviewed and revised small groups on all topics as well as new units and lessons.    

Individual Student Planning – Developed an individual student planning guide, an individual student planning PowerPoint,
and an individual student planning rubric.    

System Support – counselor evaluation (counselor growth plan) with regional trainings.    

Established a state team to participate in the White House Reach Higher Initiative regarding exposing students to college
and career opportunities, understanding financial aid eligibility, encouraging academic planning and summer learning
opportunities, and support high school counselors who can help students with college and career readiness.    

Missouri Connections updates to be implemented Fall 2015 include:  occupational videos update to a newer format,
resume creator enhancements, administrator interface updates, reset link for password reset, and updated content.    

Statewide Systems of Support meetings targeting administrator awareness of guidance and counseling programs.    

Developed protocol for a counselor evaluation and growth plan pilot.    

Formed a partnership with Departments of Mental Health and Social Services regarding participation in the St. Louis
Resiliency Coalition Initiative (trauma, toxic stress, and racial equity).    

Participation in activities and events regarding House Concurrent Resolution No.38 98th General Assembly regarding the
Human Trafficking Taskforce.    

Development of a committee to revise and restructure the two year school counselor mentoring program.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

No

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes
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The Department continued to support career and technical student organizations (CTSOs) through leadership at the state
level.  Missouri supports seven CTSOs at the secondary level and four CTSOs at the postsecondary/adult level.  During
the 2014-15 school year, 76,682 students participated in at least one CTSO that was aligned with their program of study. 
Five of the 11 CTSOs ranked in the top ten nationally for membership.     

The Department does not use Perkins funds to support CTSO student competitions.   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

No

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Pathways to Prosperity    

The Pathways to Prosperity Network - Missouri is a key effort supporting the Missouri Department of Elementary and
Secondary Education’s Top 10 by 20 initiative, an effort that aims for the state’s student achievement to rank among the
top 10 states in the nation by 2020.   Pathways to Prosperity is a Missouri-developed and led, statewide, collaborative
initiative among state agencies, employers, and regional leaders to:     

Increase the number of Missouri youth who attain a postsecondary credential with labor market value and are ready for
employment in high-demand, high-wage occupations; and               

Spur state and regional economic development by developing a homegrown talent pipeline for areas of workforce need.    

The goals of Missouri’s Pathways to Prosperity program align directly with initiatives developed by, but not limited to the
following:            

Missouri Chamber of Commerce and Industry    

Missouri Community College Association    

Missouri Department of Economic Development    

Missouri Department of Higher Education    

Missouri Division of Workforce Development    

Office of the Governor    

To achieve this goal, the Department has hired a full-time Program Manager who works out of the Office of College and
Career Readiness in Jefferson City, plus part-time Regional Directors in St. Louis, Kansas City and Mid-Missouri.  Career
Pathways receiving focus by the program include Advanced Manufacturing, BioTechnology/BioSciences, Health
Sciences, Hospitality and Tourism, and Information Technology.     

Training for teachers and internships for students have been developed in collaboration with business partners such as
CENTENE in Ferguson, Component Bar-Midwest Machine Tool Training Center in O’Fallon, and Synetic Technologies in
Kansas City.  Over 200 teachers are expected to participate in the Pathways for Teachers program in 2015-16.     

One particular area of focus for the Pathways Team this year has been to increase the number of dual credit offerings for
students in high schools.   Work has been undertaken with community college partners to increase these numbers.     

The Pathways Team has made multiple presentations this year to date regarding the program and its goals. 
Presentations regarding the Pathways initiative have been made to educational leaders at the community college, K-12
district and building level administrators and staff, as well as at the Missouri Chamber of Commerce and Industry’s STEM
Summit in St. Louis, the Project Lead the Way State Conference among others.     
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9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Career Education Mentoring Program    

The Career Education Mentoring Program continued during Fiscal Year 2015 for first year teachers only.  It was designed
to:    

Offer a professional learning community that included collaboration and reflection for both protégés and mentors.    

Increase familiarity with the teaching and administrative culture by occupational content area.    

Support new and returning teachers in their work with students.    

Build a cohort group of new and returning teachers specific to each content area.    

During the 11th year of implementation, 86 mentors and 88 protégés participated in the mentoring program.  The
mentoring program for school counselors also continued this year.  49 mentors and 44 protégés participated in the school
counselor’s mentoring program.    

New Teacher Institute (NTI) – NTI is a four-day boot camp for new Career and Technical Education teachers who are
coming into teaching directly from industry.  The purpose of NTI is to prepare novice teachers for their first day, week and
month of school with an eye toward a successful first year.  Eligible participants are those that:  1) do not have an
education degree or 2) have never taught or have just finished their first year of teaching.    

NTI is facilitated by a team of staff from the Office of College and Career Readiness representing Skilled Technical
Sciences, Health Sciences, and Family Consumer Sciences.  In addition, teacher leaders are each assigned a group of
content-like teachers.  Their role is to lead and support their assigned teachers through each training module during NTI.  
 

During the 2014-15 school year, 88 individuals participated in NTI.    

New Counselor Institute (NCI) – NCI is intended for those entering school counseling positions through an alternative
certification process.  Those with no public school experience, or those who are currently completing their first year of
counseling who have an alternative certificate, are eligible to apply.  Like NTI, NCI is facilitated by a team of staff from the
Office of College and Career Readiness and several counselor educators.    

During the 2014-15 school year, 36 individuals participated in the NCI.   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes
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Missouri Connections.org is a web-based career exploration program designed to help Missouri users determine career
interests, explore occupations, establish education plans, develop job search strategies, and create résumés.  Sponsored
by the Department of Elementary and Secondary Education, Missouri Connections is available at no charge to Missouri
students, parents, school counselors, educators, and job seekers.    

Missouri renewed its contract with intoCareers at the University of Oregon which continues to host the program. 
intoCareers is working with Missouri to create an elementary version for grades 3-5 that will align with and support the
junior and high school versions.  Usage trends below indicate a decrease in usage from previous years.  Multiple factors,
including reduced use by workforce development, transition of school staff trained to use the program, increased time
pressures in schools diminish attention to career development, and migration of priorities for program leadership and field
support staff.  State User Services continues to provide quality support.     
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Step 4: Technical Skills Assessment
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary    

Students

Postsecondary    

Students
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

2P1 Missouri has not met this A list of postsecondary Perkins State Agency Staff: 12-31-15

particular indicator for at least Grant Recipients not meeting the Dennis Harden,

three consecutive years. 2P1 Certificate, Credential or Office of College

According to the data, five Certificate Core Indicator of and Career

postsecondary Perkins grant Performance for at least three Readiness Connie

recipients are meeting or consecutive years was compiled O’Brien, Office of

exceeding the state-adjusted shortly after the postsecondary College and Career

level of performance. The level of data was finalized on October Readiness 

performance for this indicator is 31, 2015. A communication was

42.28% which is 17.72% below prepared and sent to the districts

our state-adjusted level of from the Assistant

performance of 60% and below Commissioner/State CTE

the 90% requirement of 54%. For Director notifying them that they

the 2014-15 year, we requested have not met this indicator for at

and received approval to lower least three consecutive years.

our state-adjusted level of The grant recipients will be

performance for this particular asked to submit an improvement

indicator to 60%. In addition, we plan (See enclosed Perkins

requested to lower our Improvement Plan Form) stating

state-adjusted level of the following: • A comprehensive

performance to 44% for the year review of the data that would

beginning July 1, 2015. include the performance based

on race/ethnicity and special

populations. • Current strategies

underway to address completion

of credentials, certificates or

degrees. Each improvement plan

Date Printed: 02/13/2017 1



Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

will be reviewed. A determination

will be made as to any additional

assistance that might need to be

provided to districts as it relates

to this specific Perkins core

indicator of performance. 

2P1 Missouri has not met this Staff in the Office of College and State Agency Staff: 05-31-16

particular indicator for at least Career Readiness and the Dennis Harden,

three consecutive years. Division of Financial and Perkins Uses of

According to the data, five Administrative Services conducts Funds, Office of

postsecondary Perkins grant Perkins monitorings and College and Career

recipients are meeting or technical assistance visits Readiness; Andy

exceeding the state-adjusted annually through the Martin and Sandy

level of performance. The level of Department’s Tiered Monitoring. Withers, Perkins

performance for this indicator is All federal programs have joined Finance, Division of

42.28% which is 17.72% below together to conduct more Financial and

our state-adjusted level of consolidated monitoring efforts. Administrative

performance of 60% and below As part of that process, staff Services; Connie

the 90% requirement of 54%. For uses an electronic monitoring O’Brien and Mike

the 2014-15 year, we requested system. All districts are placed in Griggs, Perkins

and received approval to lower a three-year monitoring cohort Data, Office of

our state-adjusted level of model and have been assigned College and Career

performance for this particular to one of three monitoring cohort Readiness

indicator to 60%. In addition, we groups. Each monitoring cohort

requested to lower our group has a different monitoring

state-adjusted level of process each of the three years:

performance to 44% for the year 1) Desk Audit; 2) Desk

beginning July 1, 2015. Monitoring; 3) Onsite and/or

Phone Monitoring. The Desk

Audit is conducted by staff to

ensure that findings and/or

Corrective Action Plans from

desk monitorings or

Onsite/Phone monitorings are

completed. The desk monitoring

consists of the Perkins Grant

recipient completing surveys

regarding Perkins Uses of Funds

and Finances. It also consists of

a data review by data staff

assigned to Perkins. Following

the Desk Monitoring by staff, the

Perkins Grant Recipient will

receive notification of findings

and/or corrective actions

required with a specific timeline

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

given for completion. Onsite

Perkins Technical Assistance

Visits (TAVs) are conducted

during year three of the Tiered

Monitoring process. Perkins

TAVs consist of staff going onsite

to review documentation and

provide technical assistance

related to Perkins Uses of Funds,

data and finances. Following the

onsite Perkins TAV,

communication is sent regarding

findings and/or corrective actions

required along with a specific

timeline given for completion.

Staff uses a risk-based model to

determine which Perkins grant

recipients receive an onsite

technical assistance visit. 

1S2 Following a review of Fiscal Year Notification to Perkins Grant State Agency Staff: 12-31-15

2015 secondary data for Perkins, Recipients Not Meeting 1S2 A Dennis Harden and

the only core indicator Missouri list of districts not meeting the Connie O'Brien

failed to meet at the 90% 1S2 Mathematics Core Indicator

threshold was 1S2 – Academic of Performance has been

Attainment-Mathematics. compiled (See enclosed list).

Secondary Perkins data for the Based on this list, a

2014-15 school year was communication will be prepared

finalized on August 31, 2015. A and sent to the districts from the

review of the data indicates that Assistant Commissioner/State

for 1S2 Academic Attainment – CTE Director notifying them that

Mathematics, the level of they have not met this indicator

performance was 51.62% during the 2014-15 school year.

proficient and advanced which is The district will be asked to

below our state adjusted submit an improvement plan

performance level of 63.0% and stating the following: 1. A

below the 90% requirement of comprehensive review of the

56.70%. The state-adjusted level data that would include the

of performance for the previous performance based on

year (2013-14 school year) was race/ethnicity and special

51.05%. Although improvement populations. 2. Current strategies

continues to be made on this underway to address the

particular indicator, actual improvement of all students on

performance is still below the the Algebra 1 End of Course

state adjusted level of assessment. 3. Any strategies

performance. Using a cell size of specific to career and technical

30 and a quantifiable gap of 1%, education that are related to

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

Black, Hispanic, Indian, mathematics achievement. Each

Disabled, Economically improvement plan will be

disadvantaged, single parent, reviewed by the State agency

and LEP were below and a determination will be made

performance compared to all as to any additional assistance

career education students in that might need to be provided to

mathematics. This was the districts as it relates to this

eighth year that Perkins data was specific Perkins core indicator of

reported through the Missouri performance. 

Student Information System

(MOSIS). MOSIS is a

student-level data system that

provides more accurate data,

reduces the time needed for data

collection, and allows quicker

responses to data requests,

including Perkins IV

accountability data. All school

districts that serve as Perkins

eligible recipients submitted their

data through MOSIS. Data staff

in the Office of College and

Career Readiness will continue

to monitor the submission of

Perkins data for timeliness and

accuracy. Because Missouri

students have often completed

the assessment to measure

performance in high school

mathematics content before

entering career education

classes, our state effort must be

increased to improve the quality

of instruction and the level of

accountability at levels prior to

the ninth grade. Missouri was

required to submit an

improvement plan for 1S2 in

August 2015. 

1S2 Following a review of Fiscal Year Perkins Monitoring and Technical State Agency Staff: 06-30-16

2015 secondary data for Perkins, Assistance Visits: Staff in the Dennis Harden,

the only core indicator Missouri Office of College and Career Connie O'Brien,

failed to meet at the 90% Readiness and the Division of Mike Griggs, Andy

threshold was 1S2 – Academic Financial and Administrative Martin, Sandy

Attainment-Mathematics. Services conducts Perkins Withers

Secondary Perkins data for the monitoring and technical

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

2014-15 school year was assistance visits annually

finalized on August 31, 2015. A through the Department’s Tiered

review of the data indicates that Monitoring. All federal programs

for 1S2 Academic Attainment – have joined together to conduct

Mathematics, the level of more consolidated monitoring

performance was 51.62% efforts. As part of that process,

proficient and advanced which is staff use an electronic monitoring

below our state adjusted system. All districts are placed in

performance level of 63.0% and a three-year monitoring cohort

below the 90% requirement of model and have been assigned

56.70%. The state-adjusted level to one of three monitoring cohort

of performance for the previous groups. Each monitoring cohort

year (2013-14 school year) was group has a different monitoring

51.05%. Although improvement process each of the three years:

continues to be made on this 1) Desk Audit; 2) Desk

particular indicator, actual Monitoring; 3) Onsite and/or

performance is still below the Phone Monitoring. The Desk

state adjusted level of Audit will be conducted by the

performance. Using a cell size of State agency staff to ensure that

30 and a quantifiable gap of 1%, findings and/or Corrective Action

Black, Hispanic, Indian, Plans from desk monitorings or

Disabled, Economically Onsite/Phone monitorings are

disadvantaged, single parent, completed. The desk monitoring

and LEP were below consists of the Perkins Grant

performance compared to all Recipient completing surveys

career education students in regarding Perkins Uses of Funds

mathematics. This was the and Finances. It also consists of

eighth year that Perkins data was a data review by data staff

reported through the Missouri assigned to Perkins. Following

Student Information System the Desk Monitoring by staff, the

(MOSIS). MOSIS is a Perkins Grant Recipient receives

student-level data system that notification of findings and/or

provides more accurate data, corrective actions required with a

reduces the time needed for data specific timeline given for

collection, and allows quicker completion. Onsite Perkins

responses to data requests, Technical Assistance Visits

including Perkins IV (TAVs) are conducted during

accountability data. All school year three of the Tiered

districts that serve as Perkins Monitoring process. Perkins

eligible recipients submitted their TAVs consist of staff going onsite

data through MOSIS. Data staff to review documentation and

in the Office of College and provide technical assistance

Career Readiness will continue related to Perkins uses of funds,

to monitor the submission of data and finances. Following the

Perkins data for timeliness and onsite Perkins TAV,

accuracy. Because Missouri communication is sent regarding

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students have often completed findings and/or corrective actions

the assessment to measure required along with a specific

performance in high school timeline given for completion.

mathematics content before Staff use a risk-based model to

entering career education determine which Perkins grant

classes, our state effort must be recipients receive an onsite

increased to improve the quality technical assistance visit. 

of instruction and the level of

accountability at levels prior to

the ninth grade. Missouri was

required to submit an

improvement plan for 1S2 in

August 2015. 

1S2 Following a review of Fiscal Year Technology Centers That Work State Agency Staff: 06-30-16

2015 secondary data for Perkins, (TCTW): Missouri continues to Janice Rehak

the only core indicator Missouri be a member of the Technology

failed to meet at the 90% Centers That Work (TCTW)

threshold was 1S2 – Academic initiative, a tailored version of the

Attainment-Mathematics. Southern Regional Education

Secondary Perkins data for the Board’s High Schools That Work

2014-15 school year was school improvement model for

finalized on August 31, 2015. A shared-time area career centers.

review of the data indicates that Every other year, each TCTW

for 1S2 Academic Attainment – site administers an assessment

Mathematics, the level of to gauge student achievement

performance was 51.62% levels in core content areas. The

proficient and advanced which is last assessment, administered in

below our state adjusted 2014, indicated that of those

performance level of 63.0% and students in Missouri who took the

below the 90% requirement of assessment: • 52% of CTE

56.70%. The state-adjusted level students compared to 53% of all

of performance for the previous students were proficient or

year (2013-14 school year) was advanced in reading. • 60% of

51.05%. Although improvement CTE students compared to 62%

continues to be made on this of all students were proficient or

particular indicator, actual advanced in mathematics. • 59%

performance is still below the of CTE students compared to

state adjusted level of 59% of all students were

performance. Using a cell size of proficient or advanced in

30 and a quantifiable gap of 1%, science. From 2012 to 2014, the

Black, Hispanic, Indian, percentage of Missouri CTE

Disabled, Economically students completing the English

disadvantaged, single parent, language arts recommended

and LEP were below curriculum of four

performance compared to all college-preparatory English

career education students in courses that emphasize reading,

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

mathematics. This was the writing and presentation skills

eighth year that Perkins data was rose form 33% to 38%. The

reported through the Missouri percentage of CTE students

Student Information System completing the mathematics

(MOSIS). MOSIS is a recommended curriculum of four

student-level data system that college-preparatory mathematics

provides more accurate data, courses, including Algebra I,

reduces the time needed for data Geometry, Algebra II and a

collection, and allows quicker higher-level mathematics course

responses to data requests, such as Trigonometry, Statistics,

including Perkins IV Pre-Calculus, Calculus or

accountability data. All school Advanced Placement

districts that serve as Perkins Mathematics rose from 47% to

eligible recipients submitted their 52%. The percentage of CTE

data through MOSIS. Data staff students completing the science

in the Office of College and recommended curriculum of

Career Readiness will continue three science courses, with two

to monitor the submission of of those courses in

Perkins data for timeliness and college-preparatory biology,

accuracy. Because Missouri chemistry, and

students have often completed anatomy/physiology or

the assessment to measure physics/applied physics rose

performance in high school from 47% to 49%. Further,

mathematics content before students reported they took a

entering career education mathematics and science course

classes, our state effort must be during their senior year and were

increased to improve the quality encouraged to take a

of instruction and the level of combination of academic and

accountability at levels prior to career/technical courses. The

the ninth grade. Missouri was emphasis on integrating

required to submit an academic content and skills into

improvement plan for 1S2 in career and technical courses is a

August 2015. cornerstone of the TCTW model.

Missouri career and technical

students surveyed reported the

following: • They read and

interpreted technical books and

manuals to complete

assignments in their

career/technical classes at least

weekly. • They read a

career-related article and

demonstrated understanding of

the content in their

career/technical classes at least

monthly. • They used computer

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

skills to complete an assignment

or project in their career/technical

classes at least weekly. • They

used mathematics to complete

challenging assignments in their

career/technical classes at least

weekly. Continuous school

improvement is foundational to

TCTW. Teachers’ perceptions on

improvement were reflected in

the 2014 teacher’s survey where

Missouri teachers reported: •

They strongly agreed that the

goals and priorities for their

school are clear. • They strongly

agreed that teachers in their

school maintain a demanding yet

supportive environment that

pushes students to do their best.

• The principal stressed monthly

that they should teach all

students to the same high

standards. • They strongly

agreed that teachers in their

school are continually learning

and seeking new ideas on how to

improve student achievement. •

They strongly agreed that

teachers and school

administrators work as a team to

improve student achievement in

their school. • They strongly

agreed that teachers in their

school use data continuously to

evaluate the school’s academic

and technical programs and

activities. 

1S2 Following a review of Fiscal Year Pathways to State Agency Staff: 06-30-16

2015 secondary data for Perkins, Prosperity/Pathways for Pathways Manager

the only core indicator Missouri Teachers: Missouri is one of and Regional

failed to meet at the 90% twelve states selected by the Pathways Directors

threshold was 1S2 – Academic Harvard Graduate School of

Attainment-Mathematics. Education and Jobs for the

Secondary Perkins data for the Future to participate in the

2014-15 school year was Pathways to Prosperity Network,

finalized on August 31, 2015. A a national education initiative

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

review of the data indicates that designed to build career

for 1S2 Academic Attainment – pathways systems for

Mathematics, the level of high-school aged students.

performance was 51.62% Pathways for Teachers is a

proficient and advanced which is component of the Pathways to

below our state adjusted Prosperity Network. This

performance level of 63.0% and program provides educators with

below the 90% requirement of information and tools to assure

56.70%. The state-adjusted level that middle and high school

of performance for the previous students are made aware of

year (2013-14 school year) was current and future workforce

51.05%. Although improvement trends, career opportunities

continues to be made on this available to them and the

particular indicator, actual essential knowledge and skills

performance is still below the required preparing them for the

state adjusted level of workplace of tomorrow. Teams of

performance. Using a cell size of educators gain first-hand

30 and a quantifiable gap of 1%, exposure to businesses within an

Black, Hispanic, Indian, industry by going on-site to learn

Disabled, Economically what is being done and how it is

disadvantaged, single parent, being done within a career

and LEP were below pathway. The program also

performance compared to all allows for collaboration with other

career education students in school districts, professional

mathematics. This was the development and time for the

eighth year that Perkins data was development of district

reported through the Missouri curriculum to present this

Student Information System information to students. Districts

(MOSIS). MOSIS is a selected to participate in the

student-level data system that Pathways for Teachers program

provides more accurate data, identify the career pathway on

reduces the time needed for data which they will focus and select a

collection, and allows quicker team to participate in the

responses to data requests, program. District teams consist

including Perkins IV of six people, including a building

accountability data. All school administrator, a counselor, and a

districts that serve as Perkins teacher from math, science,

eligible recipients submitted their language arts, career and

data through MOSIS. Data staff technical education and one

in the Office of College and other area. 

Career Readiness will continue

to monitor the submission of

Perkins data for timeliness and

accuracy. Because Missouri

students have often completed

the assessment to measure

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

performance in high school

mathematics content before

entering career education

classes, our state effort must be

increased to improve the quality

of instruction and the level of

accountability at levels prior to

the ninth grade. Missouri was

required to submit an

improvement plan for 1S2 in

August 2015. 

1S2 Following a review of Fiscal Year Technology and Engineering State Agency Staff: 06-30-16

2015 secondary data for Perkins, Grant Award Program: The Jim Hogan

the only core indicator Missouri purpose of this school reform

failed to meet at the 90% program improvement grant is to

threshold was 1S2 – Academic support the integration of two

Attainment-Mathematics. approved non-profit programs,

Secondary Perkins data for the Engineering by Design©, grades

2014-15 school year was K-12 and/or Project Lead The

finalized on August 31, 2015. A Way - Gateway grades 6-8.

review of the data indicates that These two products' tenants are

for 1S2 Academic Attainment – comprehensive high quality

Mathematics, the level of professional development for

performance was 51.62% teachers, standards-based real

proficient and advanced which is world hands-on integrated

below our state adjusted experiences through a rigorous

performance level of 63.0% and and relevant engaging

below the 90% requirement of curriculum, and authentic

56.70%. The state-adjusted level classroom and end-of-course

of performance for the previous assessments with a focus on

year (2013-14 school year) was science, technology, engineering

51.05%. Although improvement and math. For the 2015-16

continues to be made on this school year, 47 grants were

particular indicator, actual approved for 29 school districts. 

performance is still below the

state adjusted level of

performance. Using a cell size of

30 and a quantifiable gap of 1%,

Black, Hispanic, Indian,

Disabled, Economically

disadvantaged, single parent,

and LEP were below

performance compared to all

career education students in

mathematics. This was the

eighth year that Perkins data was

Step 8: Program Improvement Plans

Date Printed: 02/13/2017 10



Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

reported through the Missouri

Student Information System

(MOSIS). MOSIS is a

student-level data system that

provides more accurate data,

reduces the time needed for data

collection, and allows quicker

responses to data requests,

including Perkins IV

accountability data. All school

districts that serve as Perkins

eligible recipients submitted their

data through MOSIS. Data staff

in the Office of College and

Career Readiness will continue

to monitor the submission of

Perkins data for timeliness and

accuracy. Because Missouri

students have often completed

the assessment to measure

performance in high school

mathematics content before

entering career education

classes, our state effort must be

increased to improve the quality

of instruction and the level of

accountability at levels prior to

the ninth grade. Missouri was

required to submit an

improvement plan for 1S2 in

August 2015. 

1S2 Following a review of Fiscal Year Academic Integration Strategies: State Agency Staff: 06-30-16

2015 secondary data for Perkins, Missouri has 57 area career Dennis Harden Area

the only core indicator Missouri centers (shared time centers) Career Center

failed to meet at the 90% which also serve as Perkins Directors and Staff

threshold was 1S2 – Academic grant recipients. In August 2015,

Attainment-Mathematics. all 57 area career centers were

Secondary Perkins data for the once again surveyed to find out

2014-15 school year was what type(s) of academic

finalized on August 31, 2015. A integration strategies they were

review of the data indicates that incorporating into their centers.

for 1S2 Academic Attainment – Of those area career centers that

Mathematics, the level of responded to the survey, the

performance was 51.62% results were as follows: Of the 49

proficient and advanced which is area career centers that

below our state adjusted responded, 30 indicated that they

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

performance level of 63.0% and employ full-time/part-time math

below the 90% requirement of and/or communication arts

56.70%. The state-adjusted level specialists in their buildings.

of performance for the previous Twenty-nine (29) respondents

year (2013-14 school year) was indicated that CTE staff

51.05%. Although improvement collaborates with academic staff

continues to be made on this in their respective high schools

particular indicator, actual through professional learning

performance is still below the communities or other

state adjusted level of collaborative processes.

performance. Using a cell size of Thirty-seven (37) of the 49

30 and a quantifiable gap of 1%, respondents indicated that they

Black, Hispanic, Indian, use a portion of their Perkins

Disabled, Economically funds for academic integration

disadvantaged, single parent, activities. 

and LEP were below

performance compared to all

career education students in

mathematics. This was the

eighth year that Perkins data was

reported through the Missouri

Student Information System

(MOSIS). MOSIS is a

student-level data system that

provides more accurate data,

reduces the time needed for data

collection, and allows quicker

responses to data requests,

including Perkins IV

accountability data. All school

districts that serve as Perkins

eligible recipients submitted their

data through MOSIS. Data staff

in the Office of College and

Career Readiness will continue

to monitor the submission of

Perkins data for timeliness and

accuracy. Because Missouri

students have often completed

the assessment to measure

performance in high school

mathematics content before

entering career education

classes, our state effort must be

increased to improve the quality

of instruction and the level of

Step 8: Program Improvement Plans
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accountability at levels prior to

the ninth grade. Missouri was

required to submit an

improvement plan for 1S2 in

August 2015. 

Step 8: Program Improvement Plans

Date Printed: 02/13/2017 13

Local Program Improvement Plans

89 Total Secondary Perkins Grant Recipients    

Core Indicator of Performance    

Number Failed to Meet Core Indicator at 90%    

1S1 Academic Attainment – Reading/Language Arts      9    

1S2 Academic Attainment – Math   64    

2S1 Technical Skill Attainment   17    

3S1 Student Completion   0    

4S1 Graduation Rate   0    

5S1 Placement    1    

6S1 Nontraditional Participation    20    

6S2 Nontraditional Completion   37    

14 Total Postsecondary Perkins Grant Recipients    

Core Indicator of Performance    

Number Failed to Meet Core Indicator at 90%    

1P1 Technical Skill Attainment   1    

2P1 Credential, Certificate or Degree   6    

3P1 Student Retention or Transfer   2    

4P1 Placement   2    

5P1 Nontraditional Participation   8    

5P2 Nontraditional Completion   7    

   


