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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

During FY17, Minnesota spent Perkins funds to finalize the process of developing two additional valid and reliable
technical skill assessments (TSA) that may be used by secondary and postsecondary career and technical education
programs in Minnesota’s 26 consortia and elsewhere – one in natural resource science  in collaboration with Precision
exams and the healthcare career field in collaboration with NOCTI. Both of these new TSA initiatives were supported by
state leadership project funds and supplemented by indirect contributions from both secondary and postsecondary cost
centers. Indirect contributions included staff time from the individual high schools, colleges, and business and industry
partners.    

MINNESOTA TECHNICAL SKILL ATTAINMENT INITIATIVE PHASE II 2015-2020    

Minnesota continued its statewide Technical Skill Assessment Initiative – Phase II (Years 2015-2020) for engaging
secondary and postsecondary educators and business and industry leaders to review the core competencies and identify
additional technical skill assessments appropriate for programs of study by career pathway. The process was similar to
what was used in Phase I (2009-2014). In FY17, over 100 secondary teachers and postsecondary faculty met to review
and revise FY11 work in 12 different pathway groups: 70 business and industry partners from across the state reviewed
and validated their work common core competencies, third party assessments developed by national vendors, and
industry-recognized credentials.    

In FY17, teachers and faculty continued to identify the most appropriate state approved technical skill assessment
instruments for their program. To date, over 700 state approved technical skill assessments have been identified in 69
pathways. School districts and colleges may use assessments on the approved list to meet the technical skill attainment
core indicators. A complete list of the state approved technical skill assessments may be found at
http://www.cte.mnscu.edu/programs/mntsa.html      

Minnesota’s common core competencies, assessment blueprint, and state-approved technical skill assessments for 11 of
12 career pathways were posted on July 1, 2016 on the state website: Law enforcement was completed in FY17.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

Online CTE Data Systems Overview    

Both secondary and postsecondary CTE state  and local Perkins Consortium leaders in Minnesota have access to online
data systems. Local secondary Perkins Consortium leaders have online access to their data through MDE’s Secure
Reports and local postsecondary Perkins Consortium leaders have access to their data through Minnesota State’s EPM11
database. The secondary and postsecondary leaders for each consortium may access their respective data and then
collaborate to using their data jointly to monitor Consortium accountability outcomes, inform programmatic decisions,
determine funding allocations, and assess consortium-wide professional development needs. State staff provide
professional development for accessing and using the data via the annual fall Perkins webinar series and at a
collaborative secondary and postsecondary session at our annual Consortium Leader’s meeting. We also provide ongoing
technical assistance and training upon request for consortium leaders, consortium convened district teams, and internal
state staff.    

FY17 Updates to Secondary Secure Reports    
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Minnesota is organized into 26 Perkins Consortia, and each consortium has one two year college and may have
anywhere from one to twenty-seven independent districts within its membership. This variability among Consortia requires
a strategic data reporting approach for our secondary member districts. Beginning January 2017, secondary district
authorized users and consortia leaders were able to log into Carl Perkins section of MDE’s Secure Reports website in
order to access all their accountability and CTE program reports. In addition, given the number of retirements among our
consortium leaders and district leadership, we determined that creating a secure, online repository of current and
historical data would be the best approach. Therefore, a primary focus of the secondary data team has been to create an
infrastructure in which all consortium leaders are able to access their data from a Secure Reports website within the
Department of Education (MDE).    

The secondary online reporting capabilities were enhanced in FY17 to include the following three items: 1) Performance
Indicator reports (1S1, 1S2, 2S1, 3S1, 4S1, 6S1 and 6S2), 2) postsecondary enrollment (5S1) report  further
disaggregated by 2-year and 4-year postsecondary enrollment as well as providing and overall count; and finally, 3) the
Program, Course, and Career Cluster Reports. All reports are available in HTML, Excel, and PDF. Each report is available
at the following levels: State, Consortium, District, and School. Reports are available for 2015, 2016, and 2017.    

State CTE leaders also collaborate with the MN Office of Higher Education partners to create a CTE/Non-CTE filter for our
public facing Statewide Longitudinal Education Data System (SLEDS) website. All members of the public are now able to
view and compare academic performance as well as postsecondary enrollment trends for CTE students defined as “any
student who has successfully completely 100 hours or more within one Career Fields in an approved CTE program” with
the performance and enrollment trends of non-CTE students. It is our hope that these data will help inform both secondary
and postsecondary programs and partnerships.    

Valid and Reliable Data for Industry Recognized Credentials     

Minnesota uses Perkins funds to pay for the equivalent of two research associate positions, one at secondary and one at
postsecondary. In FY17, postsecondary Perkins funds were once again used for a Senior Research Associate who work
60 percent time on development and analysis of data to support CTE and further the technical assistance initiative by
conducting research and designing an implementation processes for obtaining student performance data on technical skill
assessments, including industry-recognized credentials. The Associate performs the following research activities focused
on technical skill assessments:    

-Consult with Minnesota State system and college staff to define requirements for research and analyzes    

-Develop and document analytic design    

-Conduct analysis    

-Summarize results in tables and graphic displays    

-Prepare narrative reports on research design, analysis, and implications of results.    

-Present results to system and college leadership    

-Collect and track information on valid and reliable assessments selected by consortia to meet the requirements under the
   

Carl D. Perkins federal grant for career technical education    

-Contact state and national licensure organizations and third party vendors of assessments to develop processes for
routine collection of data on students attending system colleges    

-Integrate third party data into student data systems used for reporting required federal data.    

-Document data sources, procedures and logic to ensure replication of analysis    
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The research to obtain valid and reliable data on technical skill attainment continues to hold promise for evaluating
student outcomes and for continued improvement of CTE programs in Minnesota. We are now able to provide more
in-depth analysis and data to support meaningful data-informed-decision making that can move CTE forward and meet
the needs of students and the needs of the workforce in Minnesota. In addition to continued selection and vetting
processes to keep TSA choices current in career pathways, this year additional efforts were focused on (a) building
relationships with licensure and third-party TSA vendors to share data with the Minnesota State system office, and (b)
organizing and aggregating all collected TSA information into a single unified database. The purpose in building
relationships is to obtain valid and reliable data on TSA success rates for CAR reporting and consortium continuous
improvement processes. Negotiation with the TSA providers continues for the release of individual score information to
the state. Last year we established data-sharing relationships with the National Board of Certified Occupational
Therapists, the Emergency Medical Services Regulatory Board, and Automotive Service Excellence to provide Minnesota
State results on licensure and certification exams for our students. Complete information is at
http://www.mnscu.edu/system/cte/programs/mntsa.html .    

Research of other states’ structure and process for securing individual information on TSA completion as well as how
states vet their Industry Recognized Credentials at the local or state level were supported by the grant funds. Results are
being analyzed in the current award year.    

Improvements to Special Population Reports    

Postsecondary Perkins Consortia staff have had direct online access to secure summary and student level information for
the following accountability indicators: 2P1, 3P1, 5P1 and 5P2. Previously summary indicator information for demographic
and special population groups were each separate reports in the online system. IT staff updated the system to provide an
easier option for consortia to pull a single report for each indicator that includes all special population and demographic
breakouts on a single page.    

Improvements to Nontraditional Data    

In 2016-2017, postsecondary research staff collaborated with IT staff to begin analyzing the impact of updating the
nontraditional designation of programs to align with the most recent national designations developed by NAPE. This work
continues in 2017-2018.    

Access to Employment Data    

After completion of the CAR report last year, the Minnesota State Department of Employment and Economic
Development (DEED) amended its processes for sharing unemployment wage-detail data. Previously, System Office
research staff directly queried wage detail data for Perkins completers and used that information to calculate employment
rates for 4P1. However, that option is no longer available. A process was developed (and implemented for the December
2017 CAR) to contract with DEED to provide this information. System Office staff provide DEED with the identified data on
CTE completers, including information about special population status and demographics. DEED staff match this data file
to wage detail records and provide back the summary data needed for inclusion in the CAR report and for the evaluation
of consortia performance.    

Looking forward, we will pursue additional licensure and third-party technical skill assessments with the intention of
gathering individual student-level data where possible. A secondary benefit of increased data collection is to raise
awareness of TSA choices and incorporate TSA data into campus program improvement and accreditation cycles. We
reinforce these efforts by providing technical assistance to teachers and faculty to discuss technical skill assessments and
their role in institutional continuous quality improvement and accreditation efforts as well as meeting Perkins reporting
requirements.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Minnesota uses Perkins funds to assess quality in three ways: 1) through the initial program approval process, 2) through
the regular cycle of CTE program review and 3) through monitoring of Perkins consortia. Minnesota State and MDE CTE
leaders jointly conduct monitoring of local consortia. Methodology for program review differs for postsecondary and
secondary. Detailed descriptions of the quality assessment strategies are in the MINNESOTA Perkins IV Operational
Handbook found at
http://www.minnstate.edu/system/cte/consortium_resources/documents/Perkins-IV-Operational-Handbook-2016.pdf .    

Postsecondary Approval and Review    

In order to be eligible for Perkins funding, postsecondary CTE programs must receive approval from the Minnesota State
academic programs unit (www.asa.mnscu.edu/academicprograms/index.html), be listed in the official program inventory
for the Minnesota State and technical education (CTE) programs and must be assigned a designated CTE approved
Classification of Instructional Program (CIP) code.    

More information on postsecondary career and technical education program approval is available on the Minnesota State
website at www.asa.mnscu.edu/academicprograms. While initial program approval is the responsibility of the Minnesota
State system, program review is the responsibility of the individual institution. For all Minnesota State campuses, the
review shall encompass all instructional areas and be structured according to discipline, academic program or program
cluster, department or other academic unit. In addition, while the actual process is the responsibility of the campus
program approval must meet the accreditation standards of the Higher Learning Commission’s Criterion for Teaching and
Learning (HLC). HLC requirements for program evaluation and improvement include the following: “The institution
demonstrates responsibility for the quality of its educational programs, learning environments, and support services, and it
evaluates their effectiveness for student learning through processes designed to promote continuous improvement.”    

Secondary Approval and Review    

Program approvals at the secondary level are submitted to the Minnesota Department of Education on a five-year cycle
(Minn. R. 3505.2400) and must be received prior to November 1 in the cycle year. Although, all districts within a
consortium need to submit program information according to the five year cycle schedule, best practice is to submit any
program and/or course updates to MDE on an on-going basis so that the most current information is maintained. A current
list of approved programs and courses (see Program Approval Database) as well as a copy of the program approval form
are posted on MDE’s Program Approval website
http://education.state.mn.us/MDE/SchSup/CareerEdAdmin/DataAccountability/ProgAppr/indexhtm.    

As part of the program approval process, local site teams are encouraged to use the Rubric for Assessing Career and
Technical Education Programs to evaluate their CTE program's strengths and areas for improvement. The rubric is at
http://education.state.mn.us/MDE/SchSup/CareerEdAdmin/DataAccountability/Training/index.htm.     

This year the secondary local Program Approval process was updated new and improved components, format, collection
processes, as well as review, and storage processes. Roll out of the new form and process as table discussions during
professional organization meetings and at our annual Consortium Leaders’ meeting in November were used to inform
coordinators of the new Program Approval processes.    

Program Approval reviews are conducted on a 5-year cycle, therefore, not all 26 consortium submit an updated Program
Approval form each year. In the 2016-2017 school year, three of the MN 26 Perkins Consortia finalized Program approval:
Hennepin West, Minneapolis and Southwest Metro. These three consortium leaders and their teams worked with
secondary state staff to implement the new process, manage logistics, and address technical questions about completion
of the form.    

Perkins Consortia Monitoring    
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Minnesota State and the Minnesota Department of Education jointly monitor local Perkins consortia to assure compliance
with fiscal and management requirements of the Carl D. Perkins Career and Technical Education Act of 2006, the
Minnesota State Career and Technical Education Plan 2008-2016, and federal and state legislation, rules regulations and
policy. The monitoring review provides an opportunity to not only meet compliance requirements, but also to provide
technical assistance, foster continuous improvement, and develop a better understanding of local performance,
operations and issues facing career and technical education (CTE) programs, schools, and colleges.    

All twenty-six Minnesota consortia experienced a monitoring visit within the initial reauthorization between 2010 and 2013.
A new round of monitoring began in 2015 using a risk assessment model to determine when to monitor each Consortium.
The Minnesota risk assessment model is based on Office of Management and Budget (OMB) Circular A-133, which
provides guidance on evaluating sub recipient risks. State CTE leadership uses a risk assessment tool to determine which
consortia to monitor each year. We added the tool to this report as an attachment. The risk assessment tool helps us
determine the priority of consortia we review and the level of monitoring we perform. Risk assessment criteria include
target areas that help identify changes critical to assessing the Consortium’s risk level:    

-Fiscal processes and patterns    

-Targets met on Performance Indicators    

-Evidence of data driven decisions    

-Evidence of unified planning and decision-making    

-Stable leadership/governance    

-Service to Special Populations    

-Quality Programs of Study and Rigorous Programs of Study    

-Technical Skill Assessments in place    

Monitoring visits are conducted at a rate of 4-6 per year. In FY17, we monitored the following Consortia: Rochester/ZED,
Minneapolis, Pine to Prairie Northland, Minnesota West, South Central and Southeast.  Examples of monitoring visit
reports are attached.   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

The use of funds for development, approval, or expansion of technology in career and technical education is part of the
state level Perkins plan as well as 100% of the local plan applications. The use of technology falls largely into two
categories: 1) technology for the pedagogy of CTE and 2) technology for the technical skills development in CTE. For the
continual improvement of pedagogy, local consortia continue to increase student access to coursework through
technology with the development and implementation of hybrid or blended CTE course work and coursework accessible
through hand-held devices. The development and approval of technology expenditures at the local level follows a local
plan of needs assessment, prioritization by the consortium’s governance structure and then funding of technology
initiatives.    

FY17 Perkins grant funding was used to purchase equipment that supported technology rich environments for CTE
programs across the state. Working with their communities, recommendations of program advisory committees, and
teachers: the 26 Perkins Consortia include purchases of state-of-the-art technology equipment in their annual plans for
continual improvement of CTE programs to meet evolving industry standards in high tech, high demand fields. Expansion
of the use of technology in career and technical education is a primary example of exemplary use of braided funding-
funding that supplements the Perkins allocation with other revenue sources.    

During the fiscal year 2017 the 26 Perkins Consortium purchased over 250 pieces of equipment having a value of $1000
or more to upgrade skill attainment and provide broader access for students. This equipment is logged into the MDE
equipment database and inventory control at the individual school district, the Perkins Consortia as well as with the
Minnesota Department of Education. Secondary assets are added to the post secondary inventory so that each consortia
has a single asset inventory.    
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Although these purchases added significantly to the availability of equipment in the career and technical education (CTE) 
classrooms, other activities such as mobile equipment legislative grants, industry support and donation, as well as sharing
equipment cost with other agencies and school districts capital outlay funds were significant contributors as well.    

High Wage, High Demand, and High Technology Equipment    

Consortium leaders strive to support their programs with high-tech equipment that simulates industry. Evidence of this
support includes the large amount of software approved for both the business education and the family and consumer
science (FACS) programs. The equipment acquisitions during the past fiscal year provides a “snapshot” view of the FACS
program and transition from consumer-based to industry- based activities.    

The equipment requested for the health occupations and agricultural career fields reflects cutting-edge technologies such
as drones and sophisticated chemistry and science analytical equipment. This computer-integrated equipment provides
the students with hands-on opportunities to experience high technology applications.    

The four industrial areas: communications, construction, manufacturing and transportation; also continue to make
significant changes to reflect the industries they support. Much of the software purchases directly interfaces with the
World Wide Web and is supported by handheld devices. In the examples that are listed below, funding sources included
Perkins allocated funded and leveraged equipment funding, Centers of Excellence funding , local donations, legislative
initiatives or grant funding from other sources.    

Minnesota State Legislative Equipment Grants    

During the fiscal year 2017, continuing through fiscal year 2019 the Minnesota State Legislature provided legislative
funding of $900,000 to establish two Western Minnesota mobile manufacturing labs. This legislation supports CTE
students in the Pine to Prairie Perkins Consortium (Northland Community and Technical College) and those in the Lakes
Country Perkins Consortium (Minnesota State Community and Technical College).    

This one-time appropriation supports manufacturing and welding mobile labs used in the 55 high schools across the
consortia. This demonstrates a significant commitment by the legislature in support of career and technical education In
Minnesota High Schools and a commitment to increase access for students in our rural areas.     

St. Cloud State University and Private Industry Equipment Funding    

St. Cloud State University (SCSU) continued to fund mobile labs across Northeastern Minnesota supporting both
secondary and postsecondary students. Team Industries, a regional manufacturing company in multiple rural
communities,  provided substantial donations to support the SCSU’s mobile labs as well as their manufacturing
apprenticeship programs.    

Minnesota Centers for Excellence     

The Minnesota Center for Excellence in Energy also established a mobile lab that supports high schools in the
south-central areas of Minnesota. The Minnesota Center for Excellence in Engineering provides both equipment and
teacher professional development for the Project Lead the Way activities across the state. Support for middle school
summer programs also yield student engagement through their high school years. The Manufacturing 360 center also
supported both equipment and teacher training in the manufacturing area. The Minnesota Center for excellence in
transportation has supported middle school car building, super mileage contests and E certifications for the advanced
automotive student.    

This is not intended to be an exhaustive list of those who support the acquisition of equipment for Minnesota secondary
schools but rather a quick look at the many opportunities that are provided through CTE and the Perkins grant to our
teachers and students. With the Perkins consortium model, we are able to include an array of partners and agencies to
support secondary program equipment in Minnesota schools and colleges.    

Online College in the High Schools    
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Online College in the High Schools (OCHS) is a unique approach to concurrent enrollment, and college transfer
opportunities in technical and general education. OCHS was originated by the Pine to Prairie Northland Perkins
Consortium to meet the needs for college offerings to high school students at rural high schools in northern Minnesota.
High school students earn dual-credit while participating online in the high school setting.Special features of the Online
College in teh High School (OCHS) program include contracted tuition for the 50 participating high schools, dual credit for
students, high school student cohort groups in courses, published student achievement data, on site mentors at each high
school and a customized application and registration process. Minnesota State Colleges in northern Minnesota, including
Alexandria Technical and Community College, Northwest Technical College and Northland Community and Technical
College, offer OCHS courses. Enrollment in OCHS continues to climb every year and now includes students from other
Perkins Consortia across the state. For the fall of 2016, over 780 high school students enrolled from 50 participating
schools.    

The opening page of the OCHS web site displays the Minnesota Career Fields, Clusters, and Pathways diagram. When
students click on a particular field they learn more about that career field and identify OCHS courses that they should
consider relating to that career field. With career counseling services at both the high schools and Minnesota State
colleges, students are encouraged to select a potential career field before they choose the OCHS classes in which they
enroll. As the Consortium develops a 3-year rotation of classes for the OCHS program, they are also developing
sequences of classes that students can enroll in to start their future in a career pathway. The Consortium created strong
online career pathways for Health and Criminal Justice will continue to work on aligning courses with more career
pathways. For more information about OCHS, visit https://distanceminnesota.org/app/custom/students/ochs/index      

State Wide Use of Technology to Serve CTE Stakeholders    

Web Communication    

Both Minnesota State and MDE continue to make improvements in their respective web site presence by actively updating
web resources improve services for the CTE community. The CTE website at www.cte.minnstate.edu   directs educators
to both state web sites for useful information on federal and state Perkins accountability, continuous improvement,
professional development, and events and activities. Both state web sites underwent rebranding projects that provided for
a better user experience for visitors to their web sites, which includes many college and school district career and
technical education teachers, faculty,    

Minnesota CTE Website Analytics for: October 1, 2016-September 30, 2017    

Perkins funds were used to manage and update the Minnesota CTE website found at
http://www.minnstate/system/cte/index.html. The CTE communications and web manager. continuously updates and
maintains the website. The following analytics data indicates that the CTE website serves as a significant resource for
CTE educators, Perkins Consortium Coordinators, and the general public.    

Total page views for Minnesota CTE web site overall in FY17: 43,249    

Professional Development page: This page received 2,060 total page views for this reporting period. Topics and
resources on this page include technical assistance for:    

2017 Monthly Webinar Series    

Nontraditional and Special Populations    

Employer Engagement    

Perkins Leadership Development Initiative    

Technical Skill Assessments    

Conferences and Workshops    

CTE Works! Summit    

Consortium Coordinators Meeting    

Events (listed by date)    
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CTE Technical Assistance Web Pages http://www.minnstate.edu/system/cte/technicalassistance/index.html This page
received 527 total page views for this reporting period. Topics and resources on this page include technical assistance for:
   

Programs of Study    

Technical Skills Assessments    

Consortium Administration and Leadership    

Secondary Academic Indicators (1S2 and 1S1)    

Non-traditional participation and completion indicators (6S1, 6S2, 5P1, 5P2)    

Student success indicators for completion, retention, and placement (5S1, 3S1, 4S1, 2P1, 3P1, 4P1)    

Top 10 pages viewed the most on CTE website pages were:    

CTE homepage    

Consortium Resources    

Technical Skill Assessments    

Directory of State staff and Perkins Leaders directory    

Professional Development    

Social Media    

Social media usage is growing in the education community as a vehicle to connect and share success stories. Minnesota
CTE is doing the same to highlight career and technical education programs at both secondary and postsecondary. We
especially used social media during the FY17 CTE Month activities in February. Many CTE supporters from colleges and
school districts pushed out student and program stories by using the hashtag #CTEMonth or #careerteched. Consortium
leaders engaged with their marketing and communications departments and used their professional social media
accounts to spread the work of career and technical education in their social media circles. Social media tools are ways
that we also reach policymakers, potential students, and communities in order to garner support for career and technical
education programs.  In addition, the state has moved to a robust communication to our Perkins leaders listserv which
serves as a quick update of national, regional and state-wide trends, upcoming deadlines for consortia, processional
development opportunities, and a vehicle for conversations among the Perkins leaders.  These communications are sent
biweekly at a minimum.       

Webgrants Management     

Our online grants management system continues to be an effective method for tracking, managing, reviewing, and
approving local consortium Perkins grants. Using Webgrants we are able to pull reports on consortium activities, gather
data for statewide and local decision-making, conduct monitoring and provide feedback to consortium leaders on their
Perkins plans.    

CAREERWise Education    

The CTE unit of Minnesota State continues to support the career advising information on the CAREERWise Education
website with the participation. CAREERWise is administered by the Minnesota State Workforce Development unit and
provides current and prospective college students of all backgrounds labor market information, career profiles, and
education program information needed to choose viable career pathways. CTE staff advises CAREERWise staff on
implementation of CTE and career pathway priorities within its website content. Meeting topics also include providing
feedback on RealTime Talent, a partner organization committed to solving labor force shortages & alignment issues
through real time data and employer and workforce engagement, as well as other workforce development and career
advising projects. https://careerwise.minnstate.edu .    
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3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Perkins funds were used to provide professional development for Minnesota CTE educators that was planned and
delivered collaboratively by the Minnesota Department of Education (MDE) and Minnesota State. Professional
development planning occurs with continuous input from the CTE Professional Development Workgroup, comprised of 20
secondary and postsecondary consortia leaders, MDE and Minnesota State staff. The workgroup provides feedback and
support for professional development offerings throughout the year. Examples included in this section addressed training
on the mechanics and logistics of Perkins grant programs and funds, instructional support for teachers, support for CTE
faculty credentialing programs, partnerships and professional conferences, leadership projects and use of data.    

Topical professional development for administrators included program size, scope, and quality, innovation, and needs
assessment. Work groups reviewed the definitions of size, scope, and quality used by other states; reflected on their local
definitions of size, scope, and quality; and used modeling to predict impact if changes were made to the definitions. These
activities were conducted and reinforced throughout the year with professional meetings, webinars, the state-wide CTE
coordinators professional development meeting, and through the monitoring process. The conversation about size
reviewed class minimums, number of career pathways available at the local level and number available that students
could access at the state level. Scope discussions also brought attention to the completion of a programs as opposed to
an individual course, the linkage between secondary and postsecondary programming, and the structure the consortium
has in place to meet all stakeholder requirements.    

Professional development to define quality was also a stand-alone project of work groups which addressed quality in the
following ways: definition, measurement, and follow up. The philosophy of continuous improvement was purposefully
integrated into the full spectrum of Minnesota Perkins work through local plans, workshops, monitoring visits, and
technical assistance. Consortia leaders brought the state-wide discussion back to their local governance teams for
reflection, refinement, and adaptation of definitions to their own work.    

The process of completing needs assessments was modeled through the demonstration of promising practices of
selected local consortia. The intent of the professional development attention to needs assessment is to tighten the
coordination between planning, spending and accountability. This work will continue through the next fiscal year as
local consortia continue to gather information from their performance indicators, the LMI for their regions, workforce
needs, the capacity of their local agencies and the needs of their students. The state staff provides play lists or resource
inventories to help local consortia with conducting needs assessments.    

CTE Program Support    

CTE program specialists with MDE, positions funded in part with federal Perkins funds, provided professional
development to CTE educators, counselors, and administrators throughout the year at local schools, as conference
presenters, and at consortium training sessions. The wide variety of purposes for these training sessions included:    

Introduction to Minnesota CTE frameworks and course development aligned with frameworks    

Integration of academics in CTE programs/courses    

Work with data on current industry workforce needs    

Development of instructional skills based on research    

Technical Skill Assessment (TSA) selection and curriculum alignment    

Best practices in applied learning that contribute to development of academic and CTE competencies    

CTE Faculty Credentialing    
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MDE and Minnesota State continue to partner with and fund Southwest Minnesota State University’s three teacher
education sequence courses to meet the Teaching and Learning Competency requirements of the Minnesota State
College Faculty Credentialing Policy 3.32. Perkins funds are used through a CTE leadership grant with an agreement
between the Minnesota State System Office and Southwest Minnesota State University. The grant provides a tuition
match to the University for the delivery of the courses to community and technical college faculty. The grant ensures
viability of the courses regardless of enrollment numbers. Perkins funds are proportionally combined with other Minnesota
State Academic and Student Affairs funds to support the TES courses for Career Technical Education and liberal arts
faculty.    

The three teacher education sequence (TES) courses are unique and specific to the pedagogy of teaching in a two-year
college and include the topics of course development, instructional methods, and learner assessment as well as the
philosophy and practice of career and technical education. The courses are offered for both undergraduate and graduate
credit. An additional required course for postsecondary faculty, Philosophy of Community and Technical College
Education, is a non-credit course that is delivered online annually to over 300 new two-year college faculty members
system wide.    

As an example of Perkins funding professional development at a local consortium level, the South Metro consortium
funded the expenses for faculty to participate in externships for educators that a taught CTE courses or a gate-way
general education course that was part of a career pathway.  Faculty and teachers "worked" in local industries to gain an
understanding of the work itself, an appreciation for the changes to career and technical careers, and to bring direct
application of knowledge into their curriculum.     

SLEDS/ESSA Professional Development    

Professional development is necessary to address the accountability required by the Every Student Succeeds Act
(ESSA). The recent reset around federal accountability ESSA included a higher focus on “well-rounded education” as well
as highlighting the need to identify Career and College Readiness performance indicators. District leadership and
teachers are using data more often to help guide the decisions they are making at a strategic programmatic level and in
the classroom to support students. For this reason, the CTE division collaborated with the Statewide Longitudinal
Education Data System (SLEDS) team with the goal to include a CTE/Non-CTE filter in the public facing reports
(http://sleds.mn.gov/#).    

For the first time, educators across MN are now able to compare secondary and postsecondary enrollment outcomes
based on whether a student successfully completely 100 or more course hours within an approved CTE program. This
filter can be used within all reports listed on the SLEDS website, including: high school academics, postsecondary
enrollment, percent attending 2yr and 4yr institutions, top 25 colleges attended, credits taken in first term of college,
college completion and enrollment in developmental education. We consider this an important step forward for the
purposes of assessing needs, goal setting, and reporting CTE community and for providing support to school counselors,
students, and families in MN.    

Hillbilly Elegy Book Club    

As part of CTE’s ongoing commitment to integrating diversity, inclusion and equity in  all operations, CTE staff read
Hillbilly Elegy and participated in a Minnesota State system-wide book club for faculty and staff. The CTE director of
professional development is a member of the faculty development committee that organized the book club and provided
poverty awareness resources that were shared with book club participants during the discussion webinars and in the
online learning space. Approximately 100 college faculty and staff participated in the book club over a three-month period.
   

Hunger 101 Simulation    

Minnesota CTE supported the efforts of Minneapolis Community and Technical College (MCTC) to host a hunger
simulation workshop for their faculty. The workshop was held as an extension of the professional development the
campus participated in during the “Hillbilly Elegy” book club. The CTE director of professional development helped MCTC
schedule the Hunger 101 Simulation, facilitated by volunteers from the community group Second Harvest Heartland.
Approximately 20 workshop participants created a budget, received money from a bank (if available), applied for social
services, grocery shopped and visited a food shelf, all while keeping nutrition guidelines, their finances and eligibility for
social services in mind. This professional development activity is part of CTE’s ongoing commitment to integrating
diversity, inclusion and equity into all operations.    
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Monthly CTE Webinars    

Minnesota CTE provides consortia members and partners with timely resources for Perkins reporting and new information
about improving programs of study through webinars the second Thursday of each month. These webinars allow
participants the opportunity to ask questions and discuss issues with CTE leadership. These online discussions last 30-45
minutes followed by open time for discussion and questions. This year’s monthly topics related to administering the
Perkins grant:    

Perkins 101: Overview of Minnesota CTE    

Annual Performance Reports (APR) for FY17 Consortium Plans    

Postsecondary Treatment of Money    

Secondary Accountability    

Postsecondary Accountability    

Orientation to Painless Perkins Monitoring    

Writing Your CTE Perkins Plans    

Financial Reporting for Perkins Plans    

Webinar topics for new teachers included:    

FY17 Leadership Development Initiative - Programs of Study Including Technical Skill Assessments    

Welcome to CTE - New CTE Teacher Development    

Other webinar topics included “Motivating Students & Building Rapport,” and “Success in the New Economy (video).” The
recorded webinars are posted on the Minnesota State CTE website for repeat viewing and sharing:
www.minnstate.edu/system/cte/professionaldevelopment/monthly-webinars.html.     

CTE Works! Summit    

Minnesota’s annual conference for secondary and postsecondary educators and workforce development partners
continues to grow. The 2016 Summit hosted 450 administrators, teachers, faculty, community organization staff, and
industry representatives. The afternoon keynote presentation featured a panel of industry leaders addressing workplace
readiness and work-based learning. Concurrent workshops were in the topic strands of:    

Legislation, Policies & Accountability    

Partnerships    

Career & College Readiness    

Employer Engagement & Workforce Development    

Teaching & Learning Strategies    

2017 Pre-Conference Events    
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evaluations from previous CTE Works! Summits indicated that secondary and postsecondary partners wanted more
professional development offerings offered in person and at convenient times. Planning began in the spring of 2016 for
pre-conference activities that occurred November 1, 2017, the day before the 2017 CTE Works! Summit. In additions to
the annual Perkins Consortia Leaders Meeting, state CTE leadership hosted two preconference professional development
opportunities: an all-day ServSafe certification training for secondary teachers, sponsored by the Minnesota Association of
Family and Consumer Sciences (MAFCS) and Micro messaging to Reach and Teach Every Student workshop sponsored
by the National Alliance for Partnerships in Equity (NAPE). In addition, Minnesota Association for Career and Technical
Education Administrators (MACTA), and the administrators of the MN Credit website for high school to college articulation
both held meetings. Pre-conference events also included an acknowledgement of consortia mentors and mentees, and
recently retired consortia leaders. MACTA and MnACTE also held their annual awards ceremonies the evening the
pre-conference.    

Annual Perkins Coordinators Leaders Meeting    

The Annual Perkins Coordinators Meeting was focused on continuous improvement and transforming for our future. Work
groups reviewed the current five goals of the Minnesota State Perkins Plan reflecting on their application to our present
and future work; reviewed the seven principles of the current plan; recommended changes for the future Minnesota State
Perkins Plan. Small groups were given scenarios of change in future goals, funding, stakeholders, and outcomes and
asked to reflect on “what if” and “what’s next.” Additional professional development was offered on specific breakout
sessions lead by a team of state and local personnel:    

Leading by Influence    

Program Approval Processes    

Data is Our Friend    

Work-based Learning    

Advisory Committees    

Perkins Leadership Mentoring Program    

Modeled after the Association for Career and Technical Education (ACTE) Leadership Training Program, this mentoring
program focuses on critical information and strategies to help new Perkins Consortium leaders succeed. The Perkins
Leadership Mentoring Program for new Perkins Coordinators focuses on leadership skills needed to successfully
administer the Carl D. Perkins grant, lead or influence rigorous program of study curricula, and participate in regional
career pathway and other initiatives related to Career & Technical Education. Minnesota State and MDE CTE leaders
work with experienced Perkins consortia leaders to provide a statewide, systemic professional development program for
Perkins consortia leaders who are new or recently new to the position. Modeled after the ACTE Leadership Training
Program, this initiative provides an opportunity for consistent and regular messages from state leadership to new leaders.
During FY17, a series of professional development workshops, webinars and mentoring occurred in the following areas:    

-Perkins IV Law – understanding the Law and its requirements;    

-Minnesota State Plan –understanding the Plan and its requirements;    

-Local Consortia Plan –understanding the Local Plan, its requirements, and implementation    

-Organizational structure of MDE/ Minnesota State and relevant documents;    

-Required programs, services, and activities for CTE at the secondary and postsecondary level    

-Financial planning and reporting at the secondary and postsecondary level    

-Data reporting at the secondary and postsecondary level    

-Leadership development - skills and knowledge needed to make a difference    

-Communications at the local, consortia, state, and national    
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Two meetings, regional or statewide, based on location and need of applicants, are held for the mentors and mentees.
Monthly webinars are scheduled to address the topics listed above as well as answer relevant questions to implementing
the goals of the local consortia Perkins grant. Mentees were encouraged to attend at least one ACTE professional
development event with financial support to pay for conference registration. In FY 17, 16 mentees (8 secondary and 8
postsecondary) and 8 mentors (4 secondary and 4 postsecondary), participated in the Consortium Leaders Mentoring
Leadership Project.    

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Minnesota continues to work at all levels, statewide, local consortia, and at the individual student level to provide
awareness of and preparation for non-traditional fields in CTE. Our approaches to providing awareness for non-traditional
fields, including special populations, incorporates much professional development, seeking and promoting promising
practice at the local level, bringing regional and national models to Minnesota including examination of curriculum,
working with other community organizations such as United Way,  and other opportunities for career awareness.    

Teacher Cadet Program    

The Teacher Cadet program was implemented this year in 15 secondary districts to address the need for diverse teachers
in Minnesota. The Teacher Cadet program focuses on recruiting students of diversity, students on free and reduced lunch,
first generation college students and males interested in working in non-traditional content field. The program intends to
address the teacher shortage problem in Minnesota and the United States. Eight Minnesota teachers were trained during
the summer in a three-day intensive program. The Program uses college partnerships and seeks to close the
achievement gap by providing mentoring, financial aid resources, loan forgiveness programs and help in transitioning
successfully to postsecondary options by developing close college partnerships.    

Work Based Learning for Students with Disabilities    

A significant amount of professional development effort and resources this year went into reviewing work-based learning
programs for students with disabilities, both for quality and for the appropriate use of aid for contracted services. This was
largely in response to new federal legislation, WIOA and Olmstead, that went into effect in June of 2016. The state
process for approving aid to increase Access to Career Technical Education for Students with a Disability (ACTE-SPED)
via contracted services requires districts to submit a pre-approval form, along with a copy of the service provider contract.
Several school districts are out of alignment with best practices and legal requirements of the new federal legislation. In
response, significant long-term technical support was provided to approximately 30 school districts to make sure their
work-based learning programs were compliant with federal legislation and aligned with the requirements of Career
Technical Education and other best practices. New guidance materials were developed in partnership with MDE’s Special
Education and finance departments for the appropriate use of the aid in supporting SPED students’ access of CTE
classes.    

Breaking Barriers Roundtable    

The CTE equity specialist and CTE director of professional development facilitated a two-hour workshop that included
roundtable discussions for approximately 25 secondary, postsecondary and workforce advisors and administrators. The
event provided background knowledge and grounding for cross-agency partnerships to support workforce and career
pathway initiatives for adult learners battling poverty. The workshop was a pre-conference event for the Rochester Adult
Pathways to Postsecondary Forum in October 2016.    

Minnesota State System Wide Equity Professional Development Proposal    
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Minnesota State CTE staff is an integral part of the cross-departmental team convening to address professional
development needs related to equity and retention of Minnesota State college students. The goal of the team is to
increase capacity of Minnesota State faculty and staff across the system by using an academy model to provide an
in-depth series of professional development for regional teams representing a cross-section of roles on campuses. This
effort will support the implementation of campus diversity and inclusion plans, nontraditional enrollment and retention, and
other initiatives supporting student success. A proposal for a professional development training academy was submitted
to the Vice Chancellor of Academic and Student Affairs in the spring of 2017; approval is pending input from the newly
hired Chief Diversity Officer. Proposed trainings would be offered to cohorts of Minnesota State faculty, student services
and administrative staff, including CTE program faculty and staff. The planning team is comprised of representatives from
the Minnesota State Office of Equity and Inclusion, Student Affairs, Career and Technical Education, Academic Affairs,
and System Human Resources. The planning team submitted the proposal to the Associate Vice Chancellor for Diversity
and the Minnesota State Leadership team for review.    

The Art of Motivating Students & Engaging Employers    

State CTE leadership collaborated with the Minnesota Association of Career Technical Administrators (MACTA) to host a
daylong training for 73 educators, advisors and administrators to increase cultural competency, learn strategies for
connecting with secondary and postsecondary students from underrepresented populations, address challenges to
student success, and engage employers in supporting CTE programs. Minnesota CTE helped MACTA to schedule the
facilitators and paid for half of the fee for TCI Solutions to present the workshop that addressed improving enrollment and
retention of nontraditional (by gender), culturally diverse and students battling poverty.       

   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Minnesota used a variety of strategies to provide support for programs for special populations that lead to high skill, high
wage and high demand occupations. Strategies included professional development at the state and local level, grants to
specific agencies, and technical assistance. Several consortia have career awareness activities specifically focused on
our underserved populations and academically disadvantaged students. Be Your Best and Sparks Programs at Riverland
Community College are examples of programs that target underserved populations and academically disadvantaged
students. Runestone implemented Connections to College Completions (C3) for special populations of college students to
reduce barriers that might prevent single parents, homemakers, single pregnant women, or non-traditional students from
accomplishing their college training and employment goals. This program includes case management, monthly
newsletters, lunch ‘n learn support group.    

College Students with Disabilities    

Minnesota State serves over 5,000 students in CTE courses or programs annually. Each of the 26 two year colleges
maintains a college disability services department with accommodations to provide students with disabilities an equal
opportunity to participate and benefit from college. Postsecondary Perkins leaders work closely with the college disability
services departments to insure that CTE students with disabilities receive services necessary to be successful. Perkins
funds are used on some campuses to purchase assistive equipment, supplemental curriculum and testing
accommodations that are available to all students with disabilities.    

The Occupational Skills Program (OSP) is an example of a Minnesota State program that specializes in post-secondary
education for students with disabilities. Students learn job seeking and job keeping skills to get an entry-level job.
Students gain work skills at community worksites through a supervised pre-Internship course and learn independent living
skills that are needed to be successful in life and on the job. Another example is the Check & Connect (C&C) Program at
Central Lakes College. The C&C program at Central Lakes provides an inclusive and comprehensive model for engaging
and retaining students with intellectual disabilities in our higher education programs. The C&C Coach promotes positive
outcomes by routinely meeting with the students and offering support in a variety of ways including academic advising and
interventions, social services, engagement events and outreach services.    

Employment Capacity Building Cohort    
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During 2016-17, the Minnesota Department of Education hosted an Employment Capacity Building Cohort (ECBC) of 20
school districts. The goal of the ongoing ECBC project is to provide career- development practitioner guidance to key
special education staff at a large cross section of school districts across Minnesota and to assist with reaching Olmstead
goals of work experience placements for a targeted number of special education students. Each district sent teams of five
people, including the special education director, the work-based learning coordinator(s) and the district’s vocational
rehabilitation coordinator. The CTE work-based learning specialist from MDE collaborated closely with the MDE transition
specialist to host five sessions over the course of the year. At each session, school districts received training, resources
and tools on career development strategies to use with selected special education students. The teams learned how to
implement career awareness, exploration and preparation programs with their students. This program will continue into
the 2017-18 academic year, with the yearlong focus on work-based learning.    

Collaboration with Vocational Rehabilitation    The MDE CTE career development specialist and SPED Specialist also
worked with leadership from DEED/Vocational Rehabilitation to create work-based learning documents and career and
college-readiness guidance documents. We also collaborated to provide training to vocational rehabilitation staff for
creating effective partnerships with Minnesota school districts.    

College Readiness Checklists for Special Populations on Minnesota Career Information System (MCIS)     

MDE CTE work-based learning specialist and MDE SPD transition specialist, in collaboration with Minnesota Career
Information Systems (MCIS) staff, completed a special education version of MCIS that is written at a lower reading level
and is less dense than the regular high school version and include specialized checklists to cover grade 9 through 12+
transition. Each checklist has direct links to recommended activities for the student. checklists are embedded in the
student portfolio section of MCIS as a resource for students and school district teachers and provide a concrete set of
activities that special education students may use to further their career and college readiness. Recommended
activities[JJ1] [DH2] include exploration of career pathways and participation in student leadership activities including
career technical student organizations and other quality organizations. special education version is attached to the CAR.   

MCIS also created a version to for Adult Basic Education (ABE) programs. ABE programs typically have limited time with
students. Rather than creating checklists by grade, created checklists customized for adult learners. The checklists for the
ABE version are Career Exploration, Education Options, and Prepare for Employment. In addition, MCIS created a
‘locked-down’ version of the software for state correction facilities. After prison clients are released, they may access the
full version of MCIS (not the ‘locked down’ version) for as long as they wish.    

     

Employment Resources Guide for Special Education    

The MDE work-based learning specialist worked the with MDE SPED Transition specialist and key staff at MN
Department of Employment and Economic Development (DEED) to develop an Employment Resource Guide for special
education students located on the DEED website at
https://mn.gov/deed/assets/employment-resource-guide_tcm1045-290595.pdf . This guide serves as a companion piece
to the Guide to Postsecondary Education, which developed a few years ago. Together these pieces are primary guidance
tools for students and their parents in helping students navigate the transition from high school to career and college.    

     

     

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Perkins funds were used for technical assistance provided by CTE state leaders who provided tailored guidance for local
Perkins Consortium leadership to assist in answering a specific need or question. Technical assistance is delivered for a
short, pre-determined amount of time via meetings (in-person, webinar or telephone), e-mail communication, or referral to
internal or external Internet resources in order to help consortia address a specific issue or accountability indicator. .The
MN Perkins VI Operational Handbook is a resource for most technical assistance topics and practices.    

http://www.minnstate.edu/system/cte/consortium_resources/documents/Perkins-IV-Operational-Handbook-2016.pd    
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Specific to this award year, there were many more requests for technical assistance related to business practices. At both
the secondary and the postsecondary level, there was a higher turnover rate in fiscal contact personnel than ever before.
Our Minnesota State grants manager provided consultation related to setting up the basic Perkins accounts, encouraging
sound fiscal management, and facilitating local draws within the timelines of the award. Follow up to our monitoring visits
also prompted the need for technical assistance about business practices and collection of asset inventories at the
consortium level.    

In addition, there were statewide fiscal constraints, especially at the post-secondary level, that prompted the state director
for CTE to review practice, encourage education and professional development with college administrators regarding
“supplement not supplant”. Required and permissive use of funds continues to be a topic of individual professional
development. More examples of technical assistance provided to Perkins Consortia in this reporting year include:    

-Perkins 101 or Perkins Overview for school and college partners; -Alignment to regional WIOA plans; supporting special
populations; -TSAs -Defining Nontraditional and Other Populations of Students -Required and Permissive use of funds    

-Performance Indicators    

-Governance Changes    

-Facilitating Collaboration    

-Fiscal Management    

-Cash Flow Management    

Perkins Technical Assistance Webpage     

Perkins funds were used to manage and maintain the Perkins Technical Assistance webpage found at
http://www.mnscu.edu/system/cte/technicalassistance/index.htm l. The technical assistance webpage provides contact
information for Consortia seeking customized technical assistance. Topics and resources on this page include technical
assistance for programs of study, technical skills assessment, consortium administration and leadership, secondary
academic indicators (1S1 and aS2), non-traditional participation and completion indicators (6S1, 6S2, 5P1, 5P2), and
student success indicators for completion, retention and placement.    

FY17 Examples of Technical Assistance Delivery     

State CTE staff used a variety of methods to deliver technical assistance on several topics in FY17 for secondary and
postsecondary CTE stakeholders. Some examples include:    

-Perkins 101. Secondary and Postsecondary Consortium leaders and fiscal agents participated in in Perkins 101 sessions
provided by state CTE staff when requested by consortium leadership. Perkins leaders convened their administrative
teams including, local level Perkins coordinators, and CTE teachers and faculty to attend the Perkins 101 sessions.
Perkins 101 technical assistance links the local program approval process with data collection and funding sources, both
local and federal. Perkins 101 also provides analysis of the components of a Perkins performance indicators/outcomes
and review of the data for continuous improvement. Topics covered include required and allowable uses of funds,
program approval, equipment requests, the connections between Perkins and other federal and state initiatives including
ESSA, World’s Best Workforce and WIOA.    

-Program Approval. During the past year, the secondary local program approval process was updated. Changes were
made to the components, format, collection, review, and storage processes. A significant change is increased teacher
involvement in the process. Roll out of the new form and process were presented as table discussions at the annual
Consortium Leader’s meeting. State CTE staff worked with consortium leaders and their teams to implement the new
process, manage logistics, and address technical questions about filling out the form.    

By the end of FY17, the secondary program approval process had progressed so that some consortium leaders were able
to organize groups of teachers based on content area. State staff working in designated content areas met with teachers
on how to complete the program approval information. Staff addressed teachers’ questions about program components,
assessment of program quality and future professional development needs.    
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-Data Collection and Review. Secondary and postsecondary state research staff were invited to lead consortium teams
through in-depth data review sessions. Consortium teams were invited to ask technical questions about the Perkins
performance indicators, and learned to make data informed decisions . . . Technical assistance was also provided upon
request to those who annually submit the secondary P-file (Perkins data) to the state. The state CTE data specialist
worked with district members to review the data submission process, clarify how data should be reported, explain how
data may be used at a local, state, and federal level, and discuss how data affects funding. Feedback from these sessions
is highly positive. District authorized users appreciate understanding the bigger picture and reported coming away with a
greater sense of the importance of using effective strategies for maintaining a high level of accuracy when reporting
Perkins data. Webinars on data collection and review were provided for those who could not attend the face-to-face
technical assistance sessions.    

-Technical Skills Assessment (TSA). Consortium Leaders were invited to attend an afternoon of training on selecting,
implementing, and reporting TSAs. State staff shared information on each topic and discussed issues, concerns and
benefits of TSA’s with the consortium leaders... In FY17 greater focus was placed on ensuring accurate data collection for
TSA‘s. As a follow-up to the in-person technical assistance sessions, consortium leaders were asked to provide the name
of each district and topic area where a TSA was given. During the data collection process, the state secondary CTE
specialist then closely monitored the data submitted to the Minnesota Department of Education (MDE). A
district-authorized user was emailed and/or called if the consortium leader reported a TSA given but no TSA data were
reported, or if the data were reported incorrectly. The number of TSAs given within the state of MN has continued to
increase each year.    

-Nontraditional (NT) Performance Indicators and Special Populations. Technical assistance (TA) was provided continually
throughout FY17 to assist Perkins consortia with improving access to CTE for students with disabilities and other special
populations, including students who are non traditional by gender in CTE programs. Customized technical assistance was
provided via webinar, face-to-face sessions, phone, CTE listserv, and CTE website at www.cte.minnstate.edu . Some
examples of technical assistance that addressed the needs of special populations include the following:    

Serving special populations and improving nontraditional performance indicators    

Innovative Practices – communications via our CTE website    

CTE Communications – weekly announcements, NT resources referrals, NT equity news    

STEM Equity workshop for secondary/postsecondary CTE educators and counselors, advisors    

STEM Equity workshop for Minnesota State Centers of Excellence directors    

Mentor-Mentee Program for new Perkins leaders 2016-17 roundtables on nontraditional careers: challenges, resources    

CTE Monthly webinar series: March 2017 Motivating Students and Building Rapport    

STEM equity toolkits and other resources upon request Reaching and Supporting Students in Poverty Part II workshop
Innovative Practices – communications via our CTE website  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

50000

Number of students participating in Perkins CTE programs in state correctional institutions:

223

Describe the CTE services and activities carried out in state correctional institutions.
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Minnesota Department of Corrections Education Center (MCEC). The Engaging Youth in Custody project expanded the
work  providing effective transitional services to offender students who are moving from incarceration to community-based
secondary or post-secondary education and/or employment. This was accomplished by continuing work to develop a
comprehensive district-wide Career and College Readiness Program that incorporated evidence-based interventions to
support youth. The project also expanded the Check & Connect (C&C) intervention model at the Minnesota Correctional
Facility-Red Wing to serve more at-risk youth. The project also implemented school-wide Restoratives Practices (RP) and
social and emotional learning (SEL) practices. Participating students received C&C mentoring services during FY 17.    

Goodwill Easter Seals. STEP-AHEAD training. Goodwill-Easter Seals (GES) managed and implemented a program that
focused on pre-release services at Stillwater Correctional Facility. The offer Employment Readiness Trainings (ERTs)
used the STEP AHEAD workbook and [secured] web tools developed in collaboration with CareerWise at Minnesota
State. The ERTs were delivered to groups of offenders in two and a half hour sessions each month during FY17.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

No Perkins funds are used for CTE programs in state institutions servicing only individuals with disabilities.     

However, 100% of our districts and colleges directly serve individuals with disabilities or contract for these services. FY
2017 there were 6,609 students with disabilities who were served at the colleges; 5,276 of these students would be
considered CTE students during that year (in FY2017 they either were enrolled in at least one CTE course, had a CTE
major, or received a CTE award).The data only represents students with documented disabilities.  Students who may
have disabilities but who did not ask for an accommodation or services would not be included.    

A specific  example of service on a college campus is the Occupational Skills Program (OSP) at our Central Lakes
College.The Occupational Skills Program (OSP) is one of two programs in the Minnesota State system that specializes in
post-secondary education for students with disabilities. Students learn job seeking and job keeping skills to get the entry
level job. Students gain work skills at community worksites through a Supervised Pre-Internship course and learn
independent living skills that are needed to be successful in life and on the job. The OSP class room features onsite
kitchen and laundry labs. Central Lakes has also implemented the Check & Connect (C&C) Program, developed by the
Institute on Community Integration, University of Minnesota. The C&C program at Central Lakes provides an inclusive and
comprehensive model for engaging and retaining students with intellectual disabilities in our higher education programs.
The C&C Coach promotes positive outcomes by routinely meeting with the students and offering support in a variety of
ways including academic advising and interventions, social services, engagement events and outreach services.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

Charter schools with approved CTE programs participate as active members in local Perkins Consortia. On an annual
basis, MDE’s CTE staff provide professional development on a variety of topics to public charter and alternative schools in
MN. Charter school staff often participate in state as well as local district or regional professional development
opportunities and access technical assistance services provided by State CTE Staff. Staff have assisted Charter school
staff with program approval and advisory committee development. Any consortia plan or monitoring visit would include
educators and administrators in those processes.    

In 2016-2017, the MDE career development specialist provided technical support to charter and alternative schools on the
topic of Creating a District Career and College Readiness program at the following conferences: New Charter Center
(7/28/16), State Approved Alternative Programs (SAAP 8/15/16) and Minnesota Alternatives Programs (2/8/17). Next year
offerings will focus on work-based learning as a tool to help students become career and college ready.  
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9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

One hundred eighty FACS teachers were trained in six different trainings on the implementation of the FACS
Frameworks, Phase II. Math, science and reading standards were embedded into the frameworks in each section.
Teachers received professional development on CTE funding, use of TSA’s for assessment and program improvement,
aligning the standards with current classroom curriculum, and updating the Table C antiquated FACS titles with teacher
suggestions of titles of courses that align with the 2015 FACS Frameworks. The FACS Frameworks document also had
separate sections on STEM and STEAM connections, as well as 21st Century Skills. The FACS area continued the
Teacher Cadet program for secondary students interested in the field of teaching to address the need for diverse teachers
and address the rising teacher shortage in Minnesota. There are now 52 FACS teachers trained in an intensive 3 day
training to implement the Teacher Cadet curriculum. This program will be offered next year for concurrent college credit.
The Teacher Cadet program focuses on recruiting students of diversity, on free and reduced lunch, first in family to go to
college and males interested in working with young children. The program has a strong experiential learning component
including job shadowing, campus visits, and field experiences as well as best practice, student engaging teaching
techniques and project based assessments.    

New FACS initiatives and professional development and trainings across Minnesota encouraged FACS teachers to
improve their Foods courses by focusing on an occupational, career pathway of Culinary and Hospitality. Teachers were
encouraged to embed the new occupational focused FACS Frameworks, career content, experiential learning
experiences and ServSafe credentials in their Foundations of Food Preparation level, as well as incorporate Prostart into
their advance culinary courses, who collaborate with Hospitality Minnesota chefs.    

The Child Development field of FACS was encouraged to create a career pathway including Child Development and Early
Childhood Education, which embeds a student, led preschool experiential learning experience. The Teach/Train career
pathway could be the capstone courses in this Human Services pathway.    

Two ServSafe Certifications workshops were held for 43 FACS teachers at the MAFCS conference, and Summer MDE
workshop. Teachers are now certified to teach and proctor the ServSafe exam and administer to students in the
Foundations of Foods/Culinary course, or Culinary I/Prostart I course.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Adult Pathways to Postsecondary Mini-Grants     

CTE leadership provided two rounds of funding to Minnesota State colleges to enter into or build upon partnerships with
their Local Adult Basic Education (ABE) providers. Three awards of $5,000 were distributed July-December 2016. A
second round of four $5,000 awards was distributed February-September 2017. The mini-grants were intended to provide
local partners the opportunity to further the planning and work started at the regional Adult Pathways to Postsecondary
events. The goal of increasing collaboration is to improve learner success in transitioning to and through postsecondary
education. Special consideration was given to proposals that include additional partners such as workforce development
and community based organizations. Grant proposals focused on at least one of the following topics:    

Integrated education and training    

Supplemental Instruction    

Referral process    

Aligning curriculum    

Shared data review and evaluation    

Understanding assessment    
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The grants were administered by the CTE director of professional development, Minnesota State’s director of college
transitions and adult basic education transition specialist from Minnesota Department of Education.    

Experiential Learning Mini Grants    

The Office of Career and College Success (OCCS) at MDE created mini-grants for planning to develop and expand
experiential learning and career development programs within each consortia. Specifically, each consortia had the
opportunity to receive $2000-$3000 to focus on work-based learning, advisory committees and/or CTSO leadership
development. Sixteen consortia took advantage of the opportunity. Some of the notable activities included:    

Planning and implementation of a “Construct Tomorrow” career exploration event with construction and trades, Eveleth,
MN    

Planning and creation of a Source Code Academy through the South Central Service Cooperative.    

Staffing to create a CNA curricula and equipment set up, Southeast Consortia    

Consultant services for WBL endorsement curriculum writing for the portfolio licensure    

Defined, described and designed a credit-by assessment portfolio process for the work-based learning seminar course,
Minneapolis Public Schools    

   

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Adult Pathways to Postsecondary Forums    

Minnesota State and ABE hosted two regional forums this year – one at Lake Superior College in Duluth and one at
Rochester Community and Technical College. Each event had approximately 100 participants. Event objectives were to 1)
update attendees on legislation/policy and best practices that impact ABE, Minnesota State campuses, workforce
development, and other community partners serving adult learners; 2) Showcase promising ABE/Minnesota State models
and practices serving adult learners; and 3) Provide time for teams to network around developing, improving, and
envisioning collaborative partnerships for adult learners.    

The purpose of these events is to expand partnerships between Minnesota State Colleges and Universities, Adult Basic
Education (ABE) providers, work-force development, and community-based organizations to support adult learner
success in post-secondary credit-bearing career pathways. Attendees were encourages to participate as regional teams
representing their Minnesota State college (Developmental Education Faculty, Deans/Chief Academic Officers,
Department Chairs, Perkins CTE Consortium Leaders), ABE team members (Adult Basic Education Teachers, Regional
Transitions ). Coordinators, Adult Basic Education Managers), Workforce development representatives, community-based
organizations serving adult learners and other public or private human service providers    

Adult Pathways to Postsecondary Mini-Grants     

CTE leadership provided two rounds of funding to Minnesota State colleges to enter into or build upon partnerships with
their Local Adult Basic Education (ABE) providers. Three awards of $5,000 were distributed July-December 2016. A
second round of four $5,000 awards was distributed February-September 2017. The mini-grants were intended to provide
local partners the opportunity to further the planning and work started at the regional Adult Pathways to Postsecondary
events. The goal of increasing collaboration is to improve learner success in transitioning to and through postsecondary
education. Special consideration was given to proposals that include additional partners such as workforce development
and community based organizations. Grant proposals focused on at least one of the following topics:    

Integrated education and training    

Supplemental Instruction    

Referral process    
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Aligning curriculum    

Shared data review and evaluation    

Understanding assessment    

The grants were administered by the CTE director of professional development, Minnesota State’s director of college
transitions, and adult basic education transition specialist from Minnesota Department of Education.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

CTE provides at least one webinar on the first Thursday of each month. This year’s topics included a series of webinars
highlighting partnerships among local Adult Basic Education programs and Minnesota State campuses that received
mini-grants from CTE to support low-skilled adults transitioning into postsecondary CTE programs:    

“A New Sorting Hat: TABE Testing and Curriculum Alignment” with Saint Cloud Technical and Community College
(SCTCC) and Central Minnesota Adult Basic Education Consortium (ABE)    

“Accelerating Developmental Mathematics Pathways for Students” with College and ABE Partnerships with
Anoka-Ramsey Community College, Metro North and Central MN-East Adult Basic Education    

“College Success Program, Lake Superior College and Duluth Adult Education”    

Additional webinars will be presented in early 2018. All webinars are recorded and posted on the Minnesota State CTE
website for repeat viewing and sharing: www.minnstate.edu/system/cte/professionaldevelopment/monthly-webinars.html . 
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Academic Integration in Business Programs    

Twenty-three secondary and postsecondary CTE educators completed the Business and Marketing Framework Project
during 2016-2017. Frameworks are in place for courses in the Business Information Technology and Administration and
the Business Management and Administration career fields. Each pathway framework provides learning targets,
performance indicators, and benchmarks aligned with standards/indicators developed by:    

Minnesota Technical Skills Attainment    

Minnesota Common Core Competencies    

National Council of Economic Education    

National Business Education Standards    

Business and marketing teachers received professional development on understanding the new frameworks through
presentations to Perkins consortia members and to CTSO advisors during fall conferences.    

Academic Integration in FACS Programs    

One hundred eighty FACS teachers were trained in six different trainings on the implementation of the FACS
Frameworks, Phase II. Math, science and reading standards were embedded into the frameworks in each section.
Teachers received professional development on initiatives with an occupational focus and highlighted the academic skills
aligned with the frameworks and current classroom curriculum including Teacher Cadet, Prostart, ServSafe, and Food
Science. The document also had separate sections on STEM and STEAM connections. Prostart, ServSafe and Food
Science are heavy in applications of Science and Reading standards and CORE content.    

Academic Integration in Health Programs    

Administrators, state staff, and business/industry representatives worked together to create a frameworks for the Health
Sciences pathway. The Health Sciences specialist at MDE used secondary performance indicators for science, reading,
and math achievement in order to embedded academics into each section. The Health Sciences Framework provides
curriculum standards that are cross-walked and aligned to the Minnesota academic standards. The cross walk allows
teachers to clearly identify where academic standards are integrated into their curriculum. The frameworks were shared
with districts across the state to CTE leaders and teachers in the classroom.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

The Governor’s Workforce Development Board (GWDB)     

Minnesota Career & Technical Education is an active partner in the state’s GWDB. CTE’s state director, associate
director, and director of professional development regularly attend GWDB meetings as well as Minnesota State’s senior
system director for workforce development. The Board represents key leaders from business, education, labor,
community-based organizations, and government. The GWDB has statutory responsibility under the federal Workforce
Innovation and Opportunity Act (WIOA), which provides leadership on opportunities and key workforce strategies for the
state. The Board advises the Governor’s office on policies and practices effecting employment, job training, and career
pathway development.    
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Minnesota State Work-Based Learning Conference    

Staff from Minnesota CTE were part of the planning group for the one-day workshop about postsecondary internships and
work-based learning options. Minnesota State’s System Director for Education Industry Partnerships lead the event for
college Career Services representatives, technical program faculty and administrators, industry and employment
representatives, and other partners in providing experiential learning options for postsecondary CTE students. The event
included a panel of college leaders discussing their partnerships with local businesses to provide internships and other
career readiness options for students. Discussions included supporting CTE-sponsored program advisory committees.   
Marketing and Business Administration Research and Curriculum Center    

MDE used Perkins funds to purchase a membership subscription to research and instructional resources for business and
marketing teachers throughout Minnesota through the Marketing and Business Administration Research and Curriculum
Center (MBA Research). MBA Research is a consortium of states that provides leadership to improve curriculum,
instruction, and assessment in business and marketing education, and to improve technical skill attainment. Minnesota
utilized the MBA Research membership to provide metrics around the development of the new business and marketing
frameworks, and to provide research-based materials to assist teachers in the development or improvement of course
offerings aligned with research and standards.    

University of Minnesota     

MDE worked with the University of Minnesota Agricultural Education Department to provide leadership to the Teacher
Induction Program (TIP). This program works directly with new teachers and teachers new to Minnesota. Mentor teachers
in Agriculture, Food, and Natural Resources (AFNR), senior mentors, and area teachers serve as a lifeline and provide
guidance to new teachers. Each year Minnesota has at least 25 teachers who participate in the program. Funding is
provided through the Minnesota Agricultural Education Leadership Council. The TIP group attends a new teacher
workshop, monthly web ex meetings and face-to-face meeting during Minnesota Association of Agricultural Educator
(MAAE) Conferences.    

MDE works with the University of Minnesota and MAAE to provide high-quality career-development events for students
from across the state who are part of their local AFNR programs and Minnesota FFA. More than 6,000 students
participate in career development events that help them see a connection between their interests and career opportunities
within an AFNR pathway.    

MDE works directly with the teacher preparation programs at the University of Minnesota, University of Minnesota
Crookston, Southwest State University Marshall, and our out of state teacher preparation programs (UW River Falls,
SDSU, NDSU). These programs work with us to identify teaching locations for student teachers and to help match their
graduates with openings in Minnesota.    

Agriculture Foods and Natural Resources Curriculum (AFNR)    

The AFNR Curriculum Frameworks was developed in 2016 and shared with up to 250 AFNR teachers during regional and
statewide workshops. The frameworks are now available on the MDE Agricultural Education link and on the University of
Minnesota Agricultural Education Department website found under teacher Resources.    

Minnesota Agricultural Education Leadership Council    

MDE serves on the board of the Minnesota Agricultural Education Leadership Council. This legislative council serves as a
key group of leaders within agricultural education to advise, provide scholarships, and advocate for AFNR education
within the state of Minnesota.    

Department of Labor and Industry Pipeline Project    

Minnesota CTE participates in the Minnesota Department of Labor and Industry (DOLI) Pipeline project. The major focus
within this project is the development of training programs in Agriculture Production and Mechanics programs. DOLI
brought together business and industry leaders with education leaders to design and implement the pipeline project in
Agriculture, Health Care, and Technology fields.    

MN School Boards Conference  MDE presented workshops at the Minnesota School Boards Conference in 2016. Round
table discussion was held on the development and implementation of Advisory Committees. Workshops on CTE program
quality were presented and gave school board and administrators a better understanding of the goals and effective
delivery of quality CTE programs.    



Step 3: Use of Funds: Part C

Date Printed: 07/11/2018 3

MN Association of School Business Managers    

MDE presented workshops for the Minnesota Association of School Business Managers. The workshops are designed
and delivered with our School Finance division to help business managers understand funding sources for CTE programs
in their schools. The workshop in Duluth in May had more than 200 participants.    

MN FFA and FFA Alumni    

CTE staff work closely with the Minnesota FFA Association, the Minnesota FFA Alumni Association, and the Minnesota
FFA Foundation to create strong partnerships that enhance AFNR programs in Minnesota. These partnerships provide
access to programs to enhance the 200 high school programs that serve nearly 20,000 students annually.    

2016 CTE Works! Summit    

Minnesota’s annual conference for secondary and postsecondary educators and workforce development partners
continues to grow. Concurrent workshops at the annual conference attended by 450 people in the “Employer Engagement
& Workforce Development” and “Partnerships” strands included:    

DRIVE (Discovery and Recruitment for Information Vocations and Education)    

Incorporating Business/Industry Partners--a Guide to Forming Advisory Boards    

Implicit Bias Training With Impact: Sector Specific    

It’s HERE, It’s HAPPENING, It’s HOSPITALITY !!!    

NEW Innovative Teaching Strategy to Meet High Demands in Manufacturing    

Bridges Career Academies and Workplace Connection 2.0    

Reentry Connect: Best Practices in Transitioning from Incarceration to Employment    

Labor Market Information to Make You Wiser    

MN Youth Apprenticeship - A True Win, Win, Win    

Increasing Work-Based Learning Opportunities    

Building Minnesota's Future Workforce in Manufacturing    

Exploring Foundational Skills in Online Job Postings with TalentNeuron Recruit    

Allocation of Carl Perkins Funds: A Multi-State Study    

Advanced CTE National Vision    

CTE Teacher Credentialing & Teacher Prep Programs    

WIOA: Opening CTE doors for new customers.    

Bringing FACS Classroom Skills into the Community    

Supporting Nontraditional Student Parents in College Transitions    

CTE/IEP: The Power of Partnership    

Partnerships for Career Pathways: Sustaining the Model After the Grant    

Planning for the 2017 Summit began in early 2016. The afternoon keynote presentation featured three business leaders
representing different aspects of career readiness – a serial entrepreneur, a chef with extensive experience in hospitality
management, and a Fortune 500 business consultant.    

Monthly CTE Webinars    
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Minnesota State and the Minnesota Department of Education collaborate to provide consortia members and partners with
timely resources for Perkins reporting and new information about improving programs of study through webinars offered
the second Thursday of each month. These webinars allow participants the opportunity to ask questions and discuss
issues with CTE leadership. These online discussions are typically 30-45 minutes long. This year’s monthly topics related
to partnerships included “FY17 Leadership Development Initiative - Programs of Study Including Technical Skill
Assessments,” “Success in the New Economy (video).” All webinars are recorded and posted on the Minnesota State
CTE website for repeat viewing and sharing.
www.minnstate.edu/system/cte/professionaldevelopment/monthly-webinars.html .     

     

   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Being ready for a career requires that high school graduates have the knowledge and skills needed to qualify for and
succeed in the job training or postsecondary education for their chosen career (i.e. community college,
technical/vocational program, apprenticeship or significant on-the-job training. Career technical education classes,
work-based learning experiences and student leadership activities through Career Technical Student Organizations or
other quality organizations are the key college and career readiness components that CTE offers for diverse students,
parents, employers and all Minnesota stakeholders.    

Career and College Readiness Toolkit and Framework    

The Minnesota Department of Education is working in collaboration with a number of federal resource organizations to
help Minnesota formally define College and Career Readiness (CCR), create toolkit resources (including a framework) for
Minnesota school districts, and share best practices across the state. Minnesota is in the early stages of project
implementation of this long term, multi-year effort.    

CTE specialists at MDE participated in the CCR planning efforts hosted by the director of the MDE Office of Career and
College Success, with the Midwest Regional Comprehensive Center. Although Minnesota did not receive the Council of
Chief State School Officers (CCSSO) grant, the MDE career development specialist and high school specialist were able
to attend the American Institutes for Research (AIR) /CCSSO Conference in Washington DC that displayed the other
states’ (grantees) plans. Finally, MDE representatives met with staff from the Minnesota Management and Budget state
agency to discuss and align interagency efforts related to CCR.    

Career development tied to education is the key strategy used by coaches working with disadvantaged students. Two
CTE Specialists from MDE, Career Development & Family & Consumer Science, attended Donna Beegle’s Poverty
Institute, held at Winona State in October of 2016. Other attendees from MDE were from high school programs and adult
basic education and special education divisions. Since the training, specialists have presented to MDE staff and routinely
use the fundamental tenets of the training in presentations across the state of Minnesota.    

MDE staff developed a framework for social emotional learning, which has significant ties to and implications for
Minnesota students’ career development with ties to the knowledge and skills documented as part of Minnesota's Career
Field, Cluster, and Pathways documentation. MDE’s career development specialist participated in internal MDE
discussions to suggest best ways to roll out this new framework as an important resource for counselors and teachers in
Minnesota.    

Career and College Readiness Professional Development    

Throughout the year there were opportunities for presenting on CCR, and CTE as a CCR tool, for school district staff who
are working to address World’s Best Work Force, goal #4 (All students are career and college ready). Audiences included
school counselors at the Minnesota School Counselor Association and a keynote with  the CTE professional development
director, for the Early Middle College Conference. In addition, the MDE career development specialist went into the field to
observe how regions are meeting the needs of their school counselors through formats like the Professional Learning
Community at the South Central Service Cooperative. MDE continues to explore additional partnerships by working with
entities such as the Rural Career counselor Coordinators and Best Prep.    CAREERWise Education    
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The CTE unit of Minnesota State continues to support the career advising information on the CAREERWise Education
website with the participation. CAREERWise is administered by the Minnesota State Workforce Development unit and
provides current and prospective college students of all backgrounds labor market information, career profiles, and
education program information needed to choose viable career pathways. CTE staff advises CAREERWise staff on
implementation of CTE and career pathway priorities within its website content. Meeting topics also include providing
feedback on RealTime Talent, a partner organization committed to solving labor force shortages & alignment issues
through real time data and employer and workforce engagement, as well as other workforce development and career
advising projects. https://careerwise.minnstate.edu/    

2016 CTE Works! Summit Breakout Sessions    

Concurrent workshops at the annual conference attended by 450 people in the “Career &     

College Readiness” strand included:    

Successful Pre-Employment Skills for Students with Autism Spectrum Disorder (ASD)    

College, Computer, and Career Prep with LearningExpress Library    

Digital Financial Literacy Sponsorships for Middle and High School Teachers    

Experiential Learning Tools for Career Education    

ProStart and FACS: Career Focused and Employment Ready!    

Health Care Core Curriculum (HCCC): Pathway to Health Care Careers    

Addressing CTE Teacher Shortage through Teacher Cadet Training Program    

If only they had the "soft skills"; Introducing Careerways    

Redefining the High school Experience Through Whole School Pathways /    

Revamped GPS LifePlan Going Boldly Into Its Second Decade    

MCIS for Transition Disabled Student – Creating their Pathway to Success    

Come See MindTap for High School!    

Virtual Job Shadow Software    

Assessing and Reporting Career and Employability Skills    

Navigating the Tight Labor Market    

Middle College, dual credit collaboration between WDBSCW, Madison College, and high school districts.    

Introduction to Mathematics and Literacy College and Career Readiness Standards    

Facilitated Mathematics and Literacy Standards Work Session    

Minnesota Teacher Cadets    

Agriculture, Food and Natural Resource Career Pathways    

Creating Successful Early Childhood Career and College Readiness Connections!    

Next Steps - High Quality Programs of Study    

Embedding Soft Skills Using the Transitions Integration Framework    

CTE and STEM: Skills for the Army and After    

Bridging the Workforce Gap with Creative Online Concurrent Enrollment Opportunities  
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4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Minnesota is very actively providing articulated high school to college credit for our students at the regional and local level.
We also are in the process of updating our credit for prior learning processes at the state level for further expansion of
postsecondary education opportunities for students. Though not Perkins funded, except for in-kind personnel support, we
are currently working to have increased concurrent enrollment options for our CTE students and are working with the
Higher Learning Commission to insure compliance with those expectations.    

CTE Articulated High School to College Credit    

Articulated college credit in Minnesota’s career and technical education (CTE) courses is implemented at the consortia or
regional level rather than at the state level. In FY17, over 300 high schools (including charter schools and alternative high
schools) and 26 public and private colleges were involved in one or more articulation agreement in the state. Twenty
Minnesota State two-year colleges and two four-year universities participated in this initiative. High school students have
an opportunity to earn college credit in all 16 career clusters through successful completion of identified college course
outcomes. Each year high school CTE teachers and college faculty in a specific CTE program (e.g. Automotive Service)
in a specific region or consortia of the state meet to discuss one or more courses that may be articulated. Faculty present
the course outcomes and requirements. Possible industry-recognized certifications or assessments are also part of the
discussion.    

In FY17, most of the 26 Perkins consortia contributed dedicated Perkins funds to the operation and maintenance of the
website, https://ctecreditmn.com/ Teachers facilitated enrollment of the students on the website for a specific course(s). At
the conclusion of the course(s), teachers then determined which students achieved the course requirements to award the
college credit and recorded the approval on the website. Student are then able to download their articulated college credit
certificate directly from the website and bring them, upon enrollment, to the specific college for college credit. Reports
from FY17 indicate that over 14,000 students (duplicated count) enrolled in one or more college course on the
CTECreditMn.com website. Of those that enrolled, about one half of the students (duplicated count) earned articulated
college credit (ACC) in over 100 different college courses.     

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Direct Perkins funds were not used. However, indirect funds through staff, teacher, and faculty time were used to support
the work of the MN Transfer Curriculum specific to early childhood education and social work, to work with Centers of
Excellence especially in agriculture and engineering to provide information to students wanting to continue their career
pathways to baccalaureate programs  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

MDE supported a grant to develop and assist the career and technical student organizations in creating long-term
solutions to overcome the barriers encountered by students. The Minnesota Foundation for Student Organizations
(MFSO) Board of Directors identified Underserved Populations as a priority. The MFSO defined Underserved Populations
to include nontraditional, lower socio economic and special populations of students.    

The MFSO Board of Directors worked with the CTSOs to achieve this with the following goals.:    

-Identify specific barriers encountered by students that are current members in career and technical student organizations
prohibiting them from [full] participation (i.e. conference attendance; industry certification, technical skill attainment.    

-Identify common barriers of those students enrolled in career and technical programs, not participating in career and
technical student organizations where they are currently available (i.e. a chapter has already been established).    
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-Identify broad barriers that keep schools/institutions offering accredited career and technical education programs from
establishing career and technical student organization chapters to their students.    

Based on information obtained by the CTSOs; the overwhelming need faced by students is financial. Students are not
able to participate in a meaningful way in CTSO activities, including those related to TSA and leadership skills, due to
prohibitive costs.    

The MFSO and CTE leadership provided professional development and training opportunities for CTSO advisors and
CTE instructors focused on number of topics affecting special populations, including overcoming gender bias in career
fields, and identifying the obstacles of economically disadvantaged students.    

Embedding poverty awareness into MFSO’s mission was part of those efforts. Leaders were encouraged to participate in
poverty awareness training directly through Communications Across Barriers with Dr. Donna Beegle. The MFSO also
certified its executive director as a Poverty Awareness Coach, allowing her to provide individualized support to CTSO
Advisors across the state.    

The MFSO worked with Communications Across Barriers and their Poverty Institute to sponsor training and certify the
MFSO Executive as a “Poverty Coach”. This allowed the MFSO to develop and bring condensed poverty workshops
directly to CTSO/CTE administrators and instructors. The MFSO has reached more than 100 CTSO Board Members and
Advisors with messages about poverty awareness.    

Each of the MDE CTE Specialists work closely with the executive directors of each student organization. They attend
annual regional fall leadership meetings and advisor leadership trainings throughout the state and annual state leadership
conferences. They also created a one page summary of information to help teachers with student leadership components
in the program approval process. Our goal is to have a more cohesive, collaborative with student organizations in
Minnesota.    

CTSO Presentations at ACTE    

The executive director of MFSO and Minnesota State CTE equity specialist collaborated on the following two
presentations at ACTE:    

Making an Impact: How CTSOs Support Students in Poverty     

This session provided an overview on how Career and Technical Student Organizations (CTSOs) can play a supportive
role addressing students in poverty. Participants learned about poverty awareness training for CTSO Advisors and the
impact it can have in the classroom. Overcoming barriers to meaningful participation in a CTSO at a local/chapter level
was reviewed. This session was relevant to secondary and postsecondary attendees.    

How Do You See Me? Supporting Special Populations in CTSOs     

This session provided an overview of the impact of poverty and other life experiences on students in CTE programs. How
career technical student organizations (CTSOs) and external partners provide a supportive role to student success was a
topic for discussion. Local practices such as poverty awareness training, joint school/college initiatives, partnerships and
leveraged funding were discussed. This session was relevant to secondary and postsecondary attendees  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Experiential learning is the process of learning through experience defined as "learning through reflection on doing".
Work-based learning (WBL) is a form of experiential learning. The MDE career development specialist position also
provides technical support and program approval within MDE for work-based learning.    

During the 2016-17 year, MDE provided WBL Technical Support in Rochester for Workforce Development Inc. with St.
Paul Public Schools staff and a separate meeting with the St. Paul Public Schools Special Ed work-based learning
coordinators. Technical discussions about youth apprenticeship began with DEED and Department of Labor and Industry
(DOLI) staff in an effort to understand the different requirements of programs that are hosted within and outside of public
schools.    
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In addition, the MDE specialist made inroads this year in providing direct technical support to CTE instructors whose CTE
licensure has the work-based learning coordinator’s endorsement license embedded in the CTE license (Ag and Business
at present). The MDE Agriculture, Food and Natural resources specialist collaborated in presentations with the Minnesota
Association of Agriculture Educators (MAAE). Finally, conversations began in 2016-17 with the the Department of
Agriculture at the University of Minnesota to improve teacher preparation at the postsecondary level in the area of creating
and supervising post-secondary work-based learning experiences.    

Postsecondary Experiential Learning Handbook and Workshop     

Perkins funds were used to support a state-wide postsecondary work-based learning workshop and the launch of the new
Minnesota State manual, Experiential Education: Internships and Work-Based Learning
http://www.minnstate.edu/system/asa/workforce/docs/experiential_learningv4.pdf The workshop included presentations
and roundtable discussions on six key topic areas of interest:    

Student Eligibility    

Credit/Transfer    

Site Selection/Responsibilities    

Liability/Risk    

Learning Outcomes    

Faculty Advisor Responsibilities    

Presenters included key partners from Jobs for the Future, Minnesota Department of Labor and Industry and employers.
One hundred forty-five college career services staff members, faculty and administrators attended the workshop.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Marketing and Business Administration Research and Curriculum Center    

MDE utilized Perkins funds to purchase a membership subscription to research and instructional resources for business
and marketing teachers throughout Minnesota through the Marketing and Business Administration Research and
Curriculum Center (MBA Research).MBA Research is a consortium of states that provides leadership to improve
curriculum, instruction, and assessment in business and marketing education, and to improve technical skill attainment.
Minnesota utilized the MBA Research membership to provide metrics around the development of the new business and
marketing frameworks, and to provide research-based materials to assist teachers in the development or improvement of
course offerings aligned with research and standards.    

Experiential Learning Grants    

The Office of Career and College Success (OCCS) created mini-grants for planning to develop and expand experiential
learning and career development programs in each consortia. Consortia were awarded $2000-$3000 to focus on
work-based learning, advisory committees and CTSO leadership development. Sixteen consortia took advantage of the
opportunity. Some of the notable activities included:    

Planning and implementation of a “Construct Tomorrow” career exploration event with construction and trades, Eveleth,
MN    

Planning and creation of a Source Code Academy through the South Central Service Cooperative.    

Staffing to create a CNA curricula and equipment set up, Southeast Consortia    

Consultant services for WBL endorsement curriculum writing for the portfolio licensure    
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Defined, described and designed a credit-by assessment portfolio process for the work-based learning seminar course,
Minneapolis Public Schools    

Partnerships/Collaborative projects for FACS     

Partnerships were established for Culinary Program support, through the Minnesota Hospitality Education Foundation
board, Pepsi Cola, Parasole restaurants, US Foods, Sysco, Marriott Hotels, Normandale Community College - Hospitality
Management program, St. Paul Community College – Hospitality program, and Kavannaugh resorts. The goal was
reached this year to increase Prostart schools from 45 to 55 schools with additional participation for greater MN and metro
schools, including St. Paul schools.    

Additional resources were provided to schools to purchase resources textbooks for Prostart I and II, for teachers to attend
the summer culinary training institutes, and to provide student scholarships. The partnerships provided $99,000 of
scholarship awards in 2016.    

Other partnership initiatives included the Minnesota Farm to School Leadership Group providing input to the newest
revision of the FACS Frameworks and both Minnesota State University, Mankato and Normandale Community College
providing concurrent enrollment opportunities with the Teacher Cadet Program.    

realizes that partnerships are an essential component of providing high quality career and technical programming. Many
consortia embody a seamless link for students from the secondary to postsecondary to the workforce by using
partnerships at all levels. One example of partnership is high schools and community colleges sharing teaching staff and
faculty. When staff are shared between multiple institutions, students benefit because of the continuity of curriculum and
dual credit opportunities. Concurrent enrollment courses are gaining popularity in CTE because students taking technical
courses are able to start a college transcript in high school. For a high school to offer CTE concurrent enrollment courses,
the instructor must meet the licensing requirements at the secondary and post-secondary levels. Teachers who teach
concurrent CTE courses are also often part of the post-secondary advisory committees, which gives them additional
access to business and industry partnerships.    

CTE Program Advisory Committee Handbook     

Perkins funds were used to write and produce an updated MN Program Advisory Committee Handbook that reflects the
current state of the CTE landscape, including the new Workforce Innovation and Opportunity Act (WIOA), Every Student
Succeeds Act (ESSA), and recent innovations in CTE such as the career academy model. The handbook was written with
input from secondary and postsecondary educators and business/industry representatives. Plans are underway to launch
a statewide employer engagement professional development initiative in 2018 using the MN Program Advisory Committee
Handbook. The MN Program Advisory Committee Handbook is at
http://www.mnscu.edu/system/cte/consortium_resources/documents/Career-Advisory-Handbook-2016-for-website.pdf .   

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

New Business Programs    

Professional development and trainings across Minnesota encouraged business and marketing teachers to strengthen
their programs by increasing focus in the career clusters of Hospitality and Tourism, and Finance. Teachers were
introduced to industry resources for each cluster and encouraged to develop local/regional industry partnerships in
support of developing new or strengthening existing courses. Planning was also initiated to align career-pathway course
opportunities in the business and marketing field with similar FACS pathway opportunities in Culinary and Hospitality.    

New FACS Initiatives    
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The FACS area continued the Teacher Cadet program for secondary students interested in the field of teaching to
address the need for diverse teachers and address the rising teacher shortage in Minnesota. There are now a total of 52
FACS teachers trained in an intensive 3 day training to implement the Teacher Cadet curriculum. This program will be
offered for concurrent college credit. The Teacher Cadet program focuses on recruiting students of diversity, on free and
reduced lunch, first in family to go to college and males interested in working with young children. The program has a
strong experiential learning component including job shadowing, campus visits, and field experiences as well as best
practice, student engaging teaching techniques and project based assessments.    

New FACS initiatives and professional development and trainings across Minnesota encouraged FACS teachers to
improve their Foods courses by focusing on an occupational, career pathway of Culinary and Hospitality. Teachers were
encouraged to embed the new occupational focused FACS Frameworks, career content, experiential learning
experiences and ServSafe credentials in their Foundations of Food Preparation level, as well as incorporate Prostart into
their advance culinary courses, who partner with Hospitality Minnesota chefs.    

The Child Development field of FACS was encouraged to create a career pathway including Child Development and Early
Childhood Education, which embeds a student led preschool experiential learning experience. The Teach/Train career
pathway could be the capstone courses in this Human Services pathway. Teachers were encouraged The FACS area
continued the Teacher Cadet program for secondary students interested in the field of teaching to address the need for
diverse teachers and address the rising teacher shortage in Minnesota.    

New Program Approval Process    

During the past year, the secondary local Program Approval process was updated level. Changes included updates to
components, format, collection, review, and storage processes. A significant change in the program approval process
includes increased involvement of CTE teachers in the process. The new process and forms were introduced at the
annual Consortium Leader’s meeting.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Entrepreneurship for FY17 was addressed primarily in related and connected opportunities rather than activities directly
supported by Perkins funds. Several statewide organization professional conferences offered strands or sessions on the
development and expansion of entrepreneurship programs at the secondary and postsecondary level. The CTE Works!
Conference offered sessions that focused on academic strands associated with entrepreneurship in new frameworks for
statewide business and marketing programs, and entrepreneurship opportunities in hospitality programs.    

Career Technical Student Organizations (CTSO) provide many opportunities for students to develop and demonstrate
entrepreneurship mindsets and competencies, as well as opportunities to compete in local, state and national events
focused on a wide range of business and entrepreneurship topics. Minnesota Department of Education also engages with
partners such as BestPrep, a Minnesota non-profit organization providing curriculum and training to students and
teachers. BestPrep develops entrepreneurial competencies through programs such as Minnesota Business Venture, a
one-week residential summer camp. Students attend presentations from successful regional entrepreneurs and apply
insights gained in the development of business plans for entrepreneurial startup products or services judged by industry
professionals.    

Many Minnesota schools provide practical application of entrepreneurship instruction through operation of successful
school-based enterprises affiliated with their CTSO that are connected to Perkins through funding for business equipment.
These business operations include school stores, catering operations, food production, and bank/credit union satellite
locations operated within the school facility. A total of 17 Minnesota high school DECA student-run businesses were
recognized for “gold certification” through the School-Based Enterprise (SBE) program.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

State Initiatives to Improve Recruitment and Retention of CTE Teachers    
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Perkins funds were used to improve recruitment and retention of CTE teachers through multiple efforts. State CTE leaders
are taking an active role in concurrent initiatives addressing CTE teacher preparation programs and Minnesota’s teacher
shortage.    

The Career and Technical Education Licensing Advisory Task Force met for a total of five times beginning in August of
2016 to December 2016. The Task Force consisted of representatives from multiple stakeholder groups including: Board
of Teaching; Minnesota State Colleges and Universities; Minnesota Department of Education; Science, technology,
engineering and math programs; Minnesota Association for Career and Technical Administrators; Minnesota Association
for Career and Technical Education; Secondary administrators; Perkins consortium leaders; University of Minnesota. The
group used the meeting times to analyze:    

Board of Teaching and MDE Educator Licensing division roles and responsibilities;    

Minnesota teacher shortage areas and special permissions;    

Other state models and best practices for teacher preparation and CTE licensure;    

Legislative Study Group on Educator Licensing draft proposals for teacher tiered licensure;    

Teacher mentorship models; and    

Testimonies from current CTE teachers and Education Minnesota representatives.    

The Career and Technical Education Licensing Advisory Task Force concluded that one traditional pathway towards CTE
licensure has been unsustainable. Therefore multiple approaches to licensure and on-ramps for multiple talent pools
needed to increase teacher supply, increased and diverse opportunities to master required content is key to growing the
CTE teacher force, and CTE teacher supply and access to CTE programs is crucial to filling the workforce skills gap,
family sustaining career attainment, and strengthening our state economy. In January 2017, the Career and Technical
Education Licensing Advisory Task Force came forth with the following legislative recommendations:    

Minimum qualifications and prerequisites for teachers must stay in administrative rule and not be codified in statute.    

In order to ensure forward progress for CTE programs and teacher workforce, establish (with appropriate funding
commensurate with scope of work) an ongoing Career and Technical Education Work Group.    

Consider alternative requirements to a baccalaureate degree for Career and Technical Education licenses. (Administrative
Rule change required)    

Allow Minnesota’s two year institutions of higher education the ability to provide content related CTE teacher preparation
programs. (Administrative Rule change required)    

Create incentives for eligible entities to create alternative teacher preparation programs outside of the traditional
credit-based system    

Provide adequate and sustainable funding to the agencies responsible for licensure.    

Facilitated by state leadership the new four tiered licensure table will go into effect in Minnesota on January 1, 2018. CTE
state leaders continue to meet with Minnesota State’s seven universities to determine which schools are able to add or
modify CTE teacher preparation programs and provide more options for potential teachers to enter CTE classrooms. The
attached power point represents an overview of the CTE Licensing Advisory Task Force and the new four tiered licensure
that will go into effect in Minnesota January 1, 2018.    

Statewide New CTE Teacher Initiative    

State staff began a “New CTE Teacher” network by implementing extensive research of best practice from other states to
recruit, retain, educate, and support CTE teachers. The New CTE Teacher Initiative helps teachers with less than four
years of experience gain the knowledge and resources they need to be successful in the CTE classroom. It is ideal for
new CTE teachers or current teachers who are teaching CTE courses for the first time. This initiative focuses on critical
information as well as strategies for successful practice.    

Below are areas of professional development for new teachers:    
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Planning & Delivering CTE Day-to-Day    

Managing an Effective Classroom/ Lab    

Using CTSOs to Enhance Instruction    

Understanding Student Assessment in CTE    

Employing Assessment Data for Instructional Improvement    

Connecting with Advisory Committee Members    

Professional Organizations such as Association for Career and Technical Education (ACTE) its Minnesota affiliate
(MnACTE)    

FACS Teacher Cadet Program    

The FACS area created a new Teacher Cadet program for secondary students interested in the field of teaching to
address the need for diverse teachers and address the rising teacher shortage in Minnesota. There were 44 FACS
teachers trained in an intensive 3 day training to implement the Teacher Cadet curriculum. This program is offered for
concurrent college credit. The Teacher Cadet program focuses on recruiting students of diversity, on free and reduced
lunch, first in family to go to college and males interested in working with young children. The program has a strong
experiential learning component including job shadowing, campus visits, and internships as well as best practice, student
engaging teaching techniques and project based assessments.    

Additional Involvement of Universities    

Development trainings were launched for pre-service teachers, and offered by the University of Minnesota and the
University of Wisconsin River Falls. Workshops focused on teaching skills based on research, research and data to
improve instruction, effectively developing rigorous and challenging integrated academics into CTE curriculum, effectively
using applied learning that contributes to the academic and CTE knowledge of students, and current updates on the
needs, expectations, and methods of industry. Twenty pre-service teachers participated the training in January of 2017 at
the University of Minnesota. Twenty-five pre-service teachers attended the workshop at University of Wisconsin River
Falls in March of 2017. Twenty-two first year agriculture food and natural resources teachers are involved in the University
of Minnesota’s Teacher Induction Program (TIP) that meets quarterly throughout the year.    

CTE Faculty Credentialing    

Minnesota CTE continues to collaborate with and fund Southwest Minnesota State University’s three courses in course
construction, teaching/instructional methods and student outcomes assessment/evaluation to meet the Teaching and
Learning Competency requirements of the Minnesota State College Faculty Credentialing Policy 3.32. at both the
undergraduate and graduate levels. A CTE leadership grant and an agreement between the Minnesota State System
Office and Southwest Minnesota State University provides a tuition match for the delivery of the courses to any
community and technical college faculty. One additional required course for postsecondary faculty, The Philosophy of
Community and Technical College Education, is a noncredit course that is delivered online to 300+ new two-year college
faculty members system wide. The three teacher education sequence (TES) courses are unique and specific to the
pedagogy of teaching in a two-year college and include the topics of course development, instructional methods, and
learner assessment as well as the philosophy and practice of career and technical education. Perkins funds are
proportionally combined with other Minnesota State Academic and Student Affairs funds to support the TES courses for
Career Technical Education and liberal arts faculty.    

Minnesota State Deans of Education    
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CTE leadership intentionally engaged with the deans of education preparation programs at the Minnesota State
universities in fiscal year 2017. The CTE State Director, Professional Development Director and a consultant facilitated
multiple in-person and virtual meetings with the deans of the seven universities and other Academic and Student Affairs
leaders to assess the potential of developing or modifying secondary teacher preparation programs. The goal is to provide
venues for current secondary teachers or industry experts to gain the credential and licenses needed to teach high school
CTE courses. This project included attending Minnesota Legislature meetings about teacher licensing, advising the
Secondary Teacher Licensing Task Force, and preparing background materials and research for key parties. Minnesota
CTE offered funding to Minnesota State universities interested in researching and developing new teacher preparation
programs.    

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Minnesota Career Information System    

Minnesota Career Information System (MCIS) developed several new tools tailored to meet the needs of diverse students.
MCIS staff demonstrated high levels of communication and collaboration with multiple groups both internally within MDE
and within external state agencies. MCIS offers free training and works directly with education sites and Perkins Consortia
to meet their training needs.    

MCIS for ABE students    

MCIS released an ABE version fall of 2016 designed to meet the needs of students in adult basic education programs.
This version includes appropriate graphics, easy to follow navigation and Minnesota specific information. The version also
includes the capacity to develop individual portfolios    

MCIS Special Education    

MCIS also released a new version of MCIS specifically designed to meet the needs of students in special education
programs. This version includes appropriate graphics, easy to follow navigation and Minnesota specific information. The
version also includes the capacity to develop individual portfolios. The portfolio activities align with Minnesota Statute
120B.125 Planning for Students’ Successful Transition to Postsecondary Education and Employment: PERSONAL
LEARNING PLANS as well as elements that are required under the Workforce Innovation and Opportunity Act (WIOA) for
student transition planning with Vocational Rehabilitation Services (VRS). Several districts piloted this version in
collaboration with the Special Education Division of MDE. The Special Educations version is available for all districts in the
fall of 2017.    

MCIS Department of Corrections    

A third released version is in partnership with Minnesota Corrections. Minnesota Correction facilities are using a version of
MCIS similar to the ABE version, however because Correction facilities are web-site locked down, and meaning users are
not able to access embedded links that are outside of MCIS system a special version has been created to provide
information on Minnesota Careers, training programs and important information on Career Pathways.    

MCIS Transcript Transmission    

MCIS collaborated with Parchment to provide electronic academic transcript transmission services through a link within
MCIS. Schools with a Parchment Send account will allow students/families the ability to send and track official academic
transcripts to any college or third party destination, worldwide, including scholarship funds, the Common App, NCAA
Scholarship eligibility and to business or industry entities.    

Mobile Personalized Learning Plans    
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MCIS created PLP on the Go, a mobile friendly tool to enhance students’ legislatively mandated Personalized Learning
Plans (PLP). Students can record their postsecondary and career plans, experiential learning activities and
accomplishments on the spot. PLP on the Go allows students to access their PLP on their mobile devices and share their
plan with their parents. PLP also helps schools meet the PLP requirements for all students as per Statute 120B.125:
Planning for Students’ Successful Transition to Postsecondary Education and Employment: PERSONAL LEARNING
PLANS.    

CAREERWise Education    

The CTE unit of Minnesota State continues to support the career advising information on the CAREERWise Education
website with the participation. CAREERWise is administered by the Minnesota State Workforce Development unit and
provides current and prospective college students of all backgrounds labor market information, career profiles, and
education program information needed to choose viable career pathways. CTE staff advises CAREERWise staff on
implementation of CTE and career pathway priorities within its website content. Meeting topics also include providing
feedback on RealTime Talent, a partner organization committed to solving labor force shortages & alignment issues
through real time data and employer and workforce engagement, as well as other workforce development and career
advising projects. https://careerwise.minnstate.edu/  


