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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Use of Funds Part A                      

TECHNICAL SKILL ASSESSMENTS DEVELOPED    

During FY16, Minnesota spent Perkins funds to begin the process of developing two additional valid and reliable technical
skill assessments (TSA) that could be used by secondary and postsecondary career and technical education programs in
Minnesota’s 26 consortia and elsewhere – one in health science and the other in information technology.  Both of these
new TSA initiatives were supported by state leadership project funds and supplemented by indirect contributions from
both secondary and postsecondary cost centers.  Indirect contributions included staff time from the individual high
schools, colleges, and business and industry partners.     

Health Science:  Together with Health Force Minnesota (a Minnesota Center of Excellence)  and National Occupational
Competency Testing Institute (NOCTI), state career and technical education (CTE) leaders facilitated secondary teachers
and postsecondary faculty to develop a technical skill assessment based on the Health Care Core Curriculum (HCCC). 
HCCC is a standardized, competency-based healthcare curriculum that includes foundation knowledge and skills common
to all heath careers.  Refer to http://www.healthforceminnesota.org/hccc-about-the-hccc/ for further information.  The
“Health Care Core” assessment was developed; it was piloted by interested secondary and postsecondary health science
programs in Minnesota; and revisions were made. This project should be completed and ready for implementation by
December, 2016.    

Information Technology:  Together with Advanced IT and NOCTI, state CTE leaders facilitated secondary teachers and
postsecondary faculty in the development of a technical skill assessment based on the IT Exploration curriculum.  IT
Exploration covers IT fundamentals of programming, networking, security, analytics, and more.  See
http://advanceitmn.org/it-exploration-curriculum/ for more information.   The “IT Exploration” assessment was developed;
piloting occurred with revisions to the assessment.    

MINNESOTA TSA INITIATIVE PHASE II 2015-2020       

Minnesota continued its statewide Technical Skill Assessment Initiative – Phase II (Years 2015-2020) for engaging
secondary and postsecondary educators and business and industry leaders to review the core competencies and identify
additional technical skill assessments appropriate for programs of study by career pathway.  The process was similar to
what was used in Phase I (2009-2014).  In FY16, over 100 secondary teachers and postsecondary faculty met to review
and revise FY11 work in 12 different pathway groups:  Animal Systems, Biotechnology Research and Development,
Diagnostic Services, Early Childhood Development and Services, Law Enforcement Services, Logistics and Inventory
Control, Manufacturing Production Process Development, Production, Quality Assurance, Marketing Management,
Merchandising, and Professional Sales.  Approximately 50 business and industry partners from across the state reviewed
and validated their work common core competencies, third party assessments developed by national vendors, and
industry-recognized credentials.     

In FY16, teachers and faculty continued to identify the most appropriate state approved technical skill assessment
instruments for their program. To date, over 700 state approved technical skill assessments have been identified in 69
pathways. School districts and colleges may use assessments on the approved list to meet the technical skill attainment
core indicators. A complete list of the state approved technical skill assessments may be found at
http://www.cte.mnscu.edu/programs/mntsa.html       

Minnesota’s common core competencies, assessment blueprint, and state-approved technical skill assessments for 11
out of 12 career pathways were posted by July 1, 2016 on the state website: 
http://www.cte.mnscu.edu/programs/mntsa.html.   Law enforcement will be completed in FY17.  
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2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

POSTSECONDARY DATA SYSTEMS    

In FY16, postsecondary Perkins funds were once again used to hire a Senior Research Associate who worked 60
percent  time on development and analysis of data to support CTE and further the technical assistance initiative by
conducting research and designing an implementation processes for obtaining student performance data on technical skill
assessments, including industry-recognized credentials.  The Associate performs the following research activities focused
on technical skill assessments:           

-Consult with Minnesota State system and college staff to define requirements for research and analyzes       

-Develop and document analytic design       

-Conduct analysis       

-Summarize results in tables and graphic displays       

-Prepare narrative reports on research design, analysis, and implications of results.       

-Present results to system and college leadership       

-Collect and track information on valid and reliable assessments selected by consortia to meet the requirements under the
Carl D. Perkins federal grant for career technical education       

-Contact state and national licensure organizations and third party vendors of assessments to develop processes for
routine collection of data on students attending system colleges       

-Integrate third party data into student data systems used for reporting required federal data.       

-Document data sources, procedures and logic so analysis can be replicated       

VALID AND RELIABLE DATA FOR INDUSTRY RECOGNIZED CREDENTIALS    

This research continues to hold promise for evaluating student outcomes and for continuing improvement of CTE
programs in Minnesota.  We are now able to provide more in-depth analysis and data to support meaningful data informed
decision-making that can move CTE forward and meet the needs of students and the needs of the workforce in
Minnesota.        

In addition to continued selection and vetting processes to keep TSA choices current in career pathways, this year
additional efforts were focused on (a) building relationships with licensure and third-party TSA vendors to share data with
the Minnesota State system office, and (b) organizing and aggregating all collected TSA information into a single unified
database.  The purpose in building relationships is primarily focused on obtaining valid and reliable data on TSA success
rates for CAR reporting and consortium continuous improvement processes. Negotiation with the TSA providers continues
for the release of individual score information to the state.  This will allow us to report our TSA data at an individual level,
documented success of special populations, for example, rather that the majority of our documentation of TSAs at only
the state-wide aggregate level. Complete information can be found at
http://www.mnscu.edu/system/cte/programs/mntsa.html.     

This year we established data-sharing relationships with the National Board of Certified Occupational Therapists, the
Emergency Medical Services Regulatory Board, and Automotive Service Excellence to provide Minnesota State results on
licensure and certification exams for our students.  Looking forward, additional licensure and third-party technical skill
assessments will be pursued with the ideal hope of gathering individual student-level data where possible. A secondary
benefit of increased data collection is to raise awareness of TSA choices and incorporation of TSA data into campus
improvement and accreditation cycles.  These efforts have been bolstered by meeting with teachers and faculty to discuss
technical skill assessments and their role in institutional continuous quality improvement and accreditation efforts as well
as meeting Perkins reporting requirements.     
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With regards to the TSA Database, efforts have focused on consolidating information from multiple sources into a single
core database, thus improving data reliability as well as ease of reporting and utilization.  Efforts have also been taken to
incorporate TSA information as they pertain to secondary institutions into the now near-complete postsecondary
database.  User tools were also developed to allow multiple users from both the postsecondary and secondary and
postsecondary sectors to add and edit data consistently and accurately as new information is obtained.    

SECONDARY DATA SYSTEMS                                                                                                  

In Minnesota, only state approved TSA data are recorded. Perkins funds were used to educate secondary school districts
on the availability of new TSA opportunities. Administrators participated in a number of webinars as well as TSA
workshops during the summer in preparation for fall activities. Additionally, authorized personnel responsible for reporting
secondary data to the state participated in a series of webinars aimed at discussing what information to include and how
to report these data. Finally, a new web-based tool was created such that once people submit their secondary Perkins
data to the state they are able to immediately view a summary of those same data. Included in this summary are: the
number of TSAs given, proficient, and the courses in which the TSA was given. This tool has proven to be enormously
beneficial for our districts and has increased the reporting integrity.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

1.  During the reporting year, how did your state assess the career and technical education programs funded under
Perkins IV?      

Perkins funds are used to assess quality in three ways: 1) through the initial program approval process, 2) through the
regular cycle of CTE program review and 3) through monitoring of Perkins Consortia. Monitoring of consortia is conducted
jointly by Minnesota State and MDE state CTE leaders.  Methodology for program review differs for postsecondary and
secondary.  Detailed descriptions of the quality assessment strategies may be found in the MINNESOTA Perkins IV
Operational Handbook found at
http://www.mnscu.edu/system/cte/consortium_resources/documents/Perkins-IV-Operational-Handbook-2016.pdf    

MINNESOTA PERKINS SUB RECIPIENT GRANT MANAGEMENT REVIEWS       

Each of the 26 Minnesota Perkins local Consortia must collaboratively develop the annual local unified
secondary/postsecondary Perkins consortium plan and budget. They submit their plan online at www.applyheremn.org in
May of each year. Each Consortium’s plan is reviewed by a team of secondary and postsecondary state Perkins staff and
approved by the Minnesota State Director of CTE.  The consortium plan must include the consortium’s initiatives to meet
the negotiated performance indicators required under the law by OCTAE and to accomplish the five goals established by
the Minnesota State Perkins Plan.  CTE program quality is considered and evaluated in the review of each the five goals:  
 

Implement Programs of Study       

Effectively use employer, community and education partnerships to support CTE       

Improve services to special populations       

Provide a continuum of service provisions for enabling student transitions       

Sustain the consortium structure of secondary and postsecondary partners       

In October, each Consortium submits an Annual Performance Report (APR) online at www.applyheremn.org.  Each
Consortium’s plan is reviewed by a team of secondary and postsecondary state Perkins staff and approved by the
Minnesota State Director of CTE.       

Perkins Consortia Improvement Plans       

Under Perkins IV, Minnesota State Colleges and Universities system office and the Minnesota Department of Education
are responsible to annually review each consortium's Perkins program based on its performance on federally determined
accountability indicators.  Minnesota will monitor compliance with this requirement by collecting Improvement Reports or
Improvement Plans.    If the consortium scored between 90 and 99 percent percent of their negotiated target for any
indicator, they are required to write an improvement report describing how or what they will do to increase their scores
and must be completed for each indicator where a performance gap existed.    If the consortium scored below the 90
percent percent level of their negotiated target for any indicator, a written improvement plan must be submitted for each
indicator where a performance gap lower than 90 percent percent occurred.  The full Improvement plan asks for more
detailed information that allows the State Perkins staff to assist the consortium to identify resources and interventions
appropriate to address your situation.       

The improvement plan must be developed in consultation with MDE and Minnesota State and implemented during the first
program year after the year the performance level was not met.    The CTE state leaders work with the local consortium to
implement improvement activities and provide technical assistance.      
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POSTSECONDARY PROGRAM APPROVAL AND REVIEW                                                        

To be eligible for Perkins funding, postsecondary programs must be approved by the Minnesota State’s Academic
Programs unit (www.asa.mnscu.edu/academicprograms/index.html) and appear in the official program inventory. Career
and technical education (CTE) programs must be assigned a designated CTE approved Classification of Instructional
Program (CIP) code.    

More information on postsecondary career and technical education program approval is available on the Minnesota State
website at www.asa.mnscu.edu/academicprograms. While program approval is the responsibility of the Minnesota State
system, program review is the responsibility of the individual institution. For all Minnesota State campuses, the review
encompasses all instructional areas and is structured according to discipline, academic program or program cluster,
department or other academic unit. In addition, while the actual process is the responsibility of the campus it must be in
compliance with the accreditation standards of the Higher Learning Commission’s Criterion for Teaching and Learning:
Evaluation and Improvement. “The institution demonstrates responsibility for the quality of its educational programs,
learning environments, and support services, and it evaluates their effectiveness for student learning through processes
designed to promote continuous improvement.”    

SECONDARY PROGRAM APPROVAL AND REVIEW    

Program Approvals are submitted to the Minnesota Department of Education on a five year cycle (Minn. R. 3505.2400)
and must be received prior to November 1 in the cycle year. Program Approvals received after November 1 will continue
to be reviewed by department staff; however, it may not be possible to process those submissions in time for inclusion
into the career and technical education levy.    

Although, all districts within a consortium need to submit program information according to the five year cycle schedule,
best practice is to submit any program and/or course updates to MDE on an on-going basis so that the most current
information is maintained. A current list of all approved programs and courses (see Program Approval Database) as well
as a copy of the program approval form can be found on MDE’s Program Approval website.    

http://education.state.mn.us/MDE/SchSup/CareerEdAdmin/DataAccountability/ProgAppr/index.htm.    

As part of the program approval process, local site teams are encouraged to use the Rubric for Assessing Career and
Technical Education Programs for the purpose of evaluating their CTE program's strengths and areas for improvement.
http://education.state.mn.us/MDE/SchSup/CareerEdAdmin/DataAccountability/Training/index.htm    

In FY16 the following Consortia submitted program approval forms to MDE for review:    

-Hennepin West    

-Minneapolis    

-Southwest Metro    

For a complete list of Perkins Consortia and the year they are required to submit program approval requests visit page 28
of the Minnesota Perkins IV Operational Handbook.    

http://www.mnscu.edu/system/cte/consortium_resources/documents/Perkins-IV-Operational-Handbook-2016.pdf    

     

PERKINS CONSORTIA MONITORING    

Minnesota State and the Minnesota Department of Education jointly monitor local Perkins consortia to assure compliance
with fiscal and management requirements of the Carl D. Perkins Career and Technical Education Act of 2006, the
Minnesota State Career and Technical Education Plan 2008-2016, and federal and state legislation, rules regulations and
policy. The monitoring review provides an opportunity to not only meet compliance requirements, but also to provide
technical assistance, foster continuous improvement, and develop a better understanding of local performance,
operations and issues facing career and technical education (CTE) programs, schools, and colleges.    
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All twenty-six Minnesota consortia experienced a monitoring visit within the initial reauthorization between 2010 and 2013.
A new round of monitoring began in 2015 using a risk assessment model to determine when each consortium will be
monitored. The Minnesota risk assessment model is based on Office of Management and Budget (OMB) Circular A-133
which provides guidance on evaluating sub recipient risks. A risk assessment tool is used by state leadership to determine
which consortia to monitor each year.  The tool is added to this report as an attachment. The risk assessment tool is used
to help determine the priority of consortia to be reviewed and the level of monitoring to be performed. Risk assessment
criteria considered include target areas that help identify changes critical to assessing the consortium’s risk level:    

-Fiscal processes and patterns    

-Targets met on Performance Indicators    

-Evidence of data driven decisions    

-Evidence of unified planning and decision-making    

-Stable leadership/governance    

-Service to Special Populations    

-Quality Programs of Study and Rigorous Programs of Study    

-Technical Skill Assessments in place    

Monitoring visits are scheduled at a rate of 4-6 per year.  In 2016, Minnesota conducted monitoring visits for the following
Perkins Consortia:    

-Itasca    

-Great River    

-Carlton County Plus 2    

-Saint Paul    

-Hennepin West    

Each consortium provides evidence that the consortium is meeting the fiscal and programmatic requirements of the
Perkins IV Act and Minnesota Perkins requirements. State staff conducts a fiscal desk audit for the consortia and requires
that the consortia provide performance evidence for the following criteria:    

Criterion 1 – Consortium Membership    

Criterion 2 – Fiscal    

Criterion 4 – Occupational Skill Development    

Criterion 5 – Collaboration and Partnerships    

Criterion 8 – Programs of Study    

A description of the criteria and recommended sources of evidence may be found at:    

http://www.mnscu.edu/system/cte/directories/documents/FY17-FY18-Minnesota-Perkins-Monitoring-Criteria-for-Local-Consortia.pdf
   

Consortia are asked to focus especially on the following areas when addressing the criteria:    

-Required and Permissive Activities    

-Fiscal Issues    

-Collaborative Leadership                                                  
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-Rigorous Programs of Study Data    

-Data Driven Decision Making    

Each Consortium must also address those Criteria that were identified as having findings in their most recent previous
Perkins Monitoring Visit report. CTE staff meet with local consortium teams and provide technical assistance as they
prepare for the monitoring visit. In addition, monitoring guidelines and resources are made available online in the
Minnesota Perkins IV Operational Handbook, pages 14-29.    

http://www.mnscu.edu/system/cte/consortium_resources/documents/Perkins-IV-Operational-Handbook-2016.pdf    

Within 45-60 days of the monitoring visit, Consortia receive a report that indicates findings, required corrective actions
with timeline, recommendations and opportunities for improvement.  When corrective actions are complete, the Consortia
receive a letter with official notification of satisfactory completion.     

     

   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

EXPANSION OF TECHNOLOGY IN CTE    

FY16 Perkins grant funding was used to purchase equipment that supported technology rich environments for CTE
programs across the state.  Working with their communities, recommendations of program advisory committees, and
teachers; the 26 Perkins Consortia include purchases of state-of-the-art technology equipment in their annual plans for
improving high school and postsecondary CTE programs in Minnesota.  Perkins equipment funding is critical for continual
improvement of CTE programs to meet evolving industry standards in high tech, high demand fields.    

New products and processes, as well as new safety regulations have driven the high-tech innovation in the construction
industry. From saw stops to OSHA 10 curriculum, the construction occupations programs have been addressing the new
demands of this rapidly changing industry. Dakota County and North Country Consortia are both expanding their
construction programs at the secondary level to meet local demands.    

Healthcare programs of study, especially nursing, paramedic and dental, continue to move competencies to simulators as
a way of providing additional practice time if students need it and a way to assure high level of competency before
students interact with live patients.  These simulators require upgrades to software and hardware so that the programs
can interface with the latest generation of sim-person or parts.  Southwest Metro (Normandale College), Rochester/ZED
(Rochester Community and Technical College), St. Paul, Lakes Country, South Metro and Minnesota West are examples
of Perkins Consortia  expanding technology in their healthcare programs.    

Leveraging a legislative appropriation at the postsecondary level for a bonding project, Oakland Consortium participated
in and contributed to the upgrade on the automotive, machine trades, and mechanical drafting programs house at Anoka
Technical College.  The program will annually serve 115 college students and 160 secondary students through the
Secondary Technical Education Program (STEP). This project represents the highest level of partnership of secondary
and postsecondary consortium members and business and industry. For more information go to
http://abcnewspapers.com/2016/12/08/anoka-technical-college-unveils-new-auto-manufacturing-areas/.    

Interest in aviation and aerospace is also expanding with conversations around the state.  Oakland Consortium, (Anoka
STEP), is using flight simulation software to provide students with realistic flight experiences and Lake Superior
Consortium is working with industry to identify key competencies and discuss K-12 and postsecondary opportunities to
support development of those competencies in students.  A STEM Call-To-Action Forum focusing on the broad aviation
and aerospace industry is planned for fall 2016 and will bring together members of these consortia as well as aviation
industry leaders and educators around the state to identify a plan of action.     

With the advent of deeper electronics and computer capabilities as well as power plant innovations, the transportation
industry is in the process of revamping curriculum and using a broader technology landscape across secondary
transportation programs. These computer assisted innovations are driving rapid and consistent change within our
transportation programs.    



Step 3: Use of Funds: Part B

Date Printed: 07/26/2017 8

In the Great River consortium, St. Cloud Technical and Community College invested about $70,000 to conduct a DACUM
process for their manufacturing programs; updated equipment in alignment with that process; and began the alignment to
the program at the St. Cloud University to extend that potential career pathways through a bachelor degree. 
Computer-assisted machine operation has changed the face of manufacturing today. These changes are reflected
throughout our manufacturing curriculum with innovative robotics, advanced prototyping as well as computer assisted
controls across our manufacturing curricula.    

In the Northeast Metro consortium, Century College continued to invest in the program improvement of the solar
technology lab.  Expansion of technology included the purchase of Allen Bradley PLC training and PLD programmers so
that the students have the skills needed for the jobs.    

The ever demanding migration of communication programs and processes to a new online arena has been addressed by
the expansion of computer assisted drafting, cloud-based curriculum and expanded computer capabilities to maintain
industry relevancy within secondary and postsecondary programs.    

Many consortia updated the computer labs needed for such programs as visual technology, computer aided drafting,
computer skills, and additive manufacturing.   (Great River, Minneapolis, Southeast, Northeast Metro, Hennepin West)     

     

ONLINE COLLEGE IN THE HIGH SCHOOLS        

Many local Perkins Consortia offer online CTE courses for secondary and postsecondary students. Online College in the
High Schools is a unique approach to concurrent enrollment, including transfer opportunities in technical and general
education. High school students earn dual-credit while participating online in the high school setting. More information is
available at https://distanceminnesota.org/app/custom/students/ochs/    

         

 MINNESOTA CTE WEBSITE ANALYTICS FOR: OCTOBER 1, 2015-SEPTEMBER 30, 2016    

Perkins funds were used to manage and update the   Minnesota CTE website found at
http://www.mnscu.edu/system/cte/index.html.  The website is continuously updated and maintained by the CTE
Communications and Web Manager.  The following analytics data indicates that the CTE website serves as a significant
resource for CTE educators and Perkins Consortium Coordinators:    

Total page views for   Minnesota CTE site in FY16: 39,659    

Professional Development Webpage       

http://www.mnscu.edu/system/cte/professionaldevelopment/index.html      

This page received 4,271 total page views for this reporting period. Topics and resources on this page include technical
assistance for:    

-2016 Monthly Webinar Series    

-Nontraditional and Special Populations    

-Employer Engagement    

-Perkins Leadership Development Initiative    

-Technical Skill Assessments    

-Conferences and Workshops    

CTE Works! Summit    

Consortium Coordinators Meeting    

-CTE Events (listed by date)    
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-Professional Development Archive    

Technical Assistance Webpage       

http://www.mnscu.edu/system/cte/technicalassistance/index.html    

This page received 996 total page views for this reporting period. Topics and resources on this page include technical
assistance for:    

-Programs of Study    

-Technical Skills Assessments    

-Consortium Administration and Leadership    

-Secondary Academic Indicators (1S2 and 1S1)    

-Non-traditional participation and completion indicators (6S1, 6S2, 5P1, 5P2)    

-Student success indicators for completion, retention, and placement (5S1, 3S1, 4S1, 2P1, 3P1, 4P1)    

Top Page views from Google Analytics        

-CTE landing page at http://www.mnscu.edu/system/cte/index.html (previously www.cte.mnscu.edu)  -Information on
Programs of Study and Technical Skill Assessments  -Professional development resources  -Directory of Perkins
consortium leaders  -Resources for consortia leaders  -About us - who we are and what we do  -Technical Assistance
Resources  -  Minnesota State Plan  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Perkins funds were used to provide professional development for Minnesota CTE educators that was planned and
delivered collaboratively by Minnesota State (formerly MnSCU) and the Minnesota Department of Education (MDE). An
example of this is the Fall Webinar Series of Perkins accountability and fiscal management webinars delivered each year.
The content is created jointly by MDE and Minnesota State staff for both secondary and postsecondary consortia
members who need information for administration of the grant and management of their consortia. Planning the annual
CTE Works! Summit is a year-long process that includes research and decision-making by secondary and postsecondary
representatives.  The Summit is also planned with continuous input from the CTE Professional Development Workgroup,
comprised of 20 secondary and postsecondary consortia leaders, and MDE and Minnesota State staff. The workgroup
provides feedback and support for professional development offerings throughout the year.        

FALL WEBINAR SERIES    

Minnesota State and MDE collaboratively produce an annual series of webinars focused on Perkins accountability and
fiscal management. Appropriate staff from Minnesota State and MDE facilitate these 30 minute to one hour online
informational sessions for Minnesota CTE consortia leaders and financial contacts. While anywhere between 4 and 26
participants attended, these webinars are also recorded and posted on Minnesota State CTE website along with
supporting documents for repeated viewing and sharing with colleagues. This year’s topics were “Perkins 101: Overview
of Minnesota CTE,” “Postsecondary Treatment of Money,” “Secondary Accountability” and “Postsecondary
Accountability.”    

     

MONTHLY CTE WEBINARS    
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Beginning in 2016, Minnesota CTE is providing consortia members and partners with new information and an opportunity
to ask questions the second Thursday of each month. These online discussion are typically 30-45 minutes long. The
webinars provide constituents with timely updates and a forum to discuss promising practices with state staff and fellow
CTE practitioners. This year’s monthly topics included “Annual Performance Reports (APR) for FY16 Consortium Plans,”
“Orientation to Painless Perkins Monitoring.” All webinars are recorded and posted on the Minnesota State CTE website
for flexibility in repeat viewing and sharing: www.mnscu.edu/system/cte/professionaldevelopment/monthly-webinars.html.  
 

     

CTE FACULTY CREDENTIALING    

      

CTE continues to partner with and fund Southwest Minnesota State University’s three courses in course construction,
teaching/instructional methods and student outcomes assessment/evaluation to meet the Teaching and Learning
Competency requirements of the Minnesota State College Faculty Credentialing Policy 3.32. at both the undergraduate
and graduate levels. A CTE leadership grant and an agreement between the Minnesota State system office and
Southwest Minnesota State University provides a tuition match for the delivery of the courses to any community and
technical college faculty. One additional required course for postsecondary faculty, The Philosophy of Community and
Technical College Education, is a non-credit course that is delivered online to 300+ new two-year college faculty members
system wide. The three teacher education sequence (TES) courses are unique and specific to the pedagogy of teaching
in a two year college and include the topics of course development, instructional methods, and learner assessment as
well as the philosophy and practice of career and technical education.  Perkins funds are proportionally combined with
other Minnesota State Academic and Student Affairs funds to support the TES courses for Career Technical Education
and liberal arts faculty.       

     

EQUITY AND POVERTY AWARENESS TRAININGS    

     

Professional development supporting students in special populations this year focused on increasing awareness of how to
better teach and support youth and adults battling poverty. CTE leadership paid for three CTE staff and two Adult Basic
Education staff to attend the two-day Poverty Institute facilitated by Communications Across Barriers, and their two-day
Coaches Training in Winona Minnesota this October. This cross-department team of newly trained poverty coaches,
including MDE specialists, our CTE Equity Specialist, CTE Director of Professional Development and representatives from
state CTSOs, will design and implement professional development for CTE secondary, postsecondary, community and
workforce educators and partners to evaluate policies and practices, and increase enrollment, retention and success of
CTE students battling poverty. These activities will tie in with poverty awareness activities already occurring on Minnesota
State campuses and through the framework revisions at the high schools.    

     

In addition, coaches will continue to deliver technical assistance and presentation for CTE educators and career pathway
partners. This year’s presentation titles includes:    

Changing Perceptions, Shaping Reality: Encouraging and Retaining Students Battling Poverty    

People, Policies and Possibilities: Poverty on Our Campuses    

Connecting with Families Battling Poverty    

Let’s Talk Poverty: Impacts of Poverty on College Success    

Breaking Barriers: Changing Perceptions About Adult Learners    

CTE for Students Battling Poverty    

Rise Above Barriers: Poverty and the Students in Our Communities    
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Venues for the presentations and trainings by CTE staff were:    

National Academic Advising Association MN State Drive-in (Saint Cloud Technical College)    

Faculty Development Duty Day (Anoka-Ramsey Community College)    

Big Brothers Big Sisters of Greater Twin Cities    

Staff Development (Anoka Technical College and Anoka-Ramsey Community College)    

 Minnesota Perkins Consortia Coordinators Meeting    

Minnesota State Academic and Student Affairs Leadership Conference    

ACTE Vision Conference    

Adult Pathways to Success Pre-Conference Workshop (Rochester Community and Technical College)    

CTE Works! Summit    

Concurrent Enrollment Conference    

Minnesota School Board Association    

     

CTE staff, Minnesota State faculty and staff and others interested in collaborative poverty awareness work are part of the
Student Resiliency and Retention Initiative, a network of education and student services advocates creating new supports
and resources for students battling poverty, and evaluating the policies, practices and systems that affect student
retention and success: www.mnscu.edu/system/cte/professionaldevelopment/nontraditional-poverty.html.    

     

CTE WORKS! SUMMIT    

     

Minnesota’s annual conference for secondary and postsecondary educators and workforce development partners
continues to grow. This year’s Summit, once again, sold out with 450 administrators, teachers, faculty, community
organization staff, and industry representatives coming together to participate in more than 30 sessions and workshops.
Keynote presentations from industry representatives encouraged attendees as they help students to make the valuable
connections between their school work and career and college preparation. Presenters included Kimberly Green,
Executive Director of Advance CTE. An industry panel gave attendees needed information about the importance of
work-based and experiential learning in CTE programs, and ideas for school programs to better engage with employer
partners. Other presentations included:    

Incorporating Business/Industry Partners--a Guide to Forming Advisory Boards Makerspaces: Don’t Do It Yourself, Do It
Together!    

Assessing and Reporting Career and Employability Skills    

WIOA: Opening CTE Doors for New Customers    

Gender Equitable Teaching Strategies for CTE Classes    

Technology Gallery Walk featuring career and college readiness advising tools    

Multiple sessions introducing MDE’s newly developed career cluster frameworks    
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Planning the annual CTE Works! Summit is a year-long process that includes research and decision-making by secondary
and postsecondary representatives.  Planning includes continuous input from the CTE Professional Development
Workgroup, comprised of 20 secondary and postsecondary consortia leaders, and MDE and Minnesota State staff. The
workgroup provides feedback and support for professional development offerings throughout the year.  Participants were
not only very satisfied with the content of the summit but also greatly appreciate the opportunities for networking.  To
quote one of the participants, “Not only did I learn about new technology developments but I know who else in the state is
implementing employability skills into their curriculum.  I know who else has to assess landscaping competencies!  It’s a
big deal to have a contact with the same struggles as I have.  Thank you for doing this annual summit.”     

     

ADULT BASIC EDUCATION PARTNERSHIPS    

     

For the second year, CTE partnered with Adult Basic Education and Minnesota State’s development education leaders to
offer two regional forums, “Adult Pathways to Postsecondary – Aligning ABE, Minnesota State Campuses and Community
Partners for Student Success.” These forums provided information and collaborative planning time for Minnesota State
campuses to meet with their regional ABE and workforce partners to expand opportunities for low-skilled adult students to
access postsecondary credit-bearing career pathways. The 2014-2015 forums were introductory events for college and
ABE partners to begin planning programming. This year, several current programs reported their success and challenges
and shared promising practices for new partnerships. The forums also showcased legislation/policy updates, and
highlighted national and regional promising ABE/postsecondary practices including co-teaching, supplemental instruction
partnerships and embedded ABE programming on the college campus. The spring forum was held at Lake Superior
College in Duluth; the fall forum was at Rochester Community and Technical College. About 75 people attended the
Duluth event; 125 attended in Rochester.    

     

Each workshop began with a Setting the Context general session that gave an overview of Adult Basic Education (ABE),
Minnesota State Colleges and Universities, and Career and Technical Education (CTE) and the intersections of each
department’s activities outlined in state and federal legislation that impact collective work serving adult learners to and
through career pathways.    

     

Breakout sessions included:    

-Career Foundations: Connecting Low-Skilled Adults to the Right Career Pathways    

-Effective Practice Spotlights: Lake Superior College partnerships, Rochester Community and Technical College Bridges
to Healthcare partnership    

-Integrated Instruction    

Intentional Advising    

Articulated Courses    

Building Effective Community Collaborations and Training    

Effective Support Systems and Navigation Services    

Learner Support Collaborations    

Adult Education and Minnesota State Integration Utilizing TABE Test Data    

Team Time: Action Planning and Grant Application    

     

HIGH SCHOOL ALTERNATIVE LEARNING PROGRAMS    
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  Minnesota State and the Minnesota Department of Education hosted two workshops this year to encourage the creation
of career pathways in Early/Middle College Programs at alternative learning programs. In 2014, legislation was passed
that provides greater access to Postsecondary Enrollment Options (PSEO) for students in State Approved Alternative
Programs (SAAP).  These alternative programs (SAAPs) are designed to serve students who are off-track to high school
graduation and face additional barriers in the traditional education system. Students are often on the brink of dropping out
of high school before entering a SAAP. This legislation allows students who are enrolled in SAAPs access to take
developmental coursework as part of their dual credit career pathway programming within an early/middle college
program.    

The workshops brought together CTE, developmental education and student support and other Minnesota State faculty
and staff with SAAP administrators and educators, work-based learning coordinators, and career and college readiness
community partners currently involved in an Early or Middle College Program along with those interested in developing
one.  Attendees participated as part of a regional team. The summer workshop featured promising practices from
established CTE-SAAP career pathway programs. At the request of previous attendees, the fall workshop featured an
innovative professional development session with Deon Clark and Josh Olatunde from TCI Solutions that guided
participants through a new approach to developing work-based learning and career pathway opportunities with employers.
Approximately 60 people attended the summer workshop; 140 attended the fall workshop.    

Topics of breakout sessions for High School Alternative Learning Program events:    

Career advising and work-based learning    

Application 101 for Early Middle College programs    

Career Exploration Activities from Minnesota State Industry Centers of Excellence    

Sustainability and Funding Options    

     

CONSORTIUM LEADERS MENTOR/MENTEE LEADERSHIP PROJECT       

The intent of Consortium Leaders Mentor/Mentee Leadership Project is for leadership among Perkins consortia leaders to
be strengthened by a greater understanding of the purpose and goals of Perkins. Long-range goals are twofold: 1) to
increase the number of informed and effective regional CTE leaders and strong advocates at the local level; and 2) to
increase the number of CTE programs both at the secondary and postsecondary level that ultimately provides more
learning opportunities for CTE students in Minnesota.       

Minnesota State/MDE CTE leadership works with experienced Perkins consortia leaders to provide a state-wide, systemic
professional development program for Perkins consortia leaders who are new or recently new to the position. Modeled
after the ACTE Leadership Training Program, this initiative provides an opportunity for a consistent and regular messages
to new leaders from state leadership. Professional development workshops and mentoring will be provided in the following
areas:       

-Perkins IV Law – understanding the Law and its requirements;       

-Minnesota State Plan –understanding the Plan and its requirements;       

-Local Consortia Plan –understanding the Local Plan, its requirements, and implementation       

-Organizational structure of MDE/ Minnesota State and relevant documents;       

-Required programs, services, and activities for CTE at the secondary and postsecondary level       

-Financial planning and reporting at the secondary and postsecondary level       

-Data reporting at the secondary and postsecondary level       

-Leadership development - skills and knowledge needed to make a difference       

-Communications at the local, consortia, state, and national level       
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-Public policy at the secondary and/or postsecondary    

Two meetings (regional or statewide based on location and need of applicants) are held for the mentors and mentees.
Monthly webinars are scheduled to address the topics listed above as well as answer relevant questions to implementing
the goals of the local consortia Perkins grant. Mentees were encouraged to attend the 2016 CTE Conference with the
conference fee and mileage paid by the project. Mentees were encouraged to attend at least one ACTE professional
development event; support will be provided to pay for conference registration.  In FY 16, 16 mentees (8 secondary and 8
postsecondary) and 8 mentors (4 secondary and 4 postsecondary), participated in the Consortium Leaders
Mentor/Mentee Leadership Project.     

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Minnesota continues to work at all levels, state-wide, local consortia, and at the individual student level to provide
awareness of and preparation for non-traditional fields in CTE. While women slowly continue to make inroads into high
skill; high-wage professions dominated by men, men in Minnesota are not are entering into the typically female-dominated
occupations that their fathers might never have considered.  Our 5P1 performance indicators will tell that story.    

Our approaches to providing awareness for non-traditional fields including special populations incorporates much
professional development, seeking and promoting promising practice at the local level, bringing regional and national
models to Minnesota including examination of curriculum, and other opportunities for career awareness.     

CTE WORKS! 2016 CONFERENCE NON TRAD PRESENTATIONS    

Minnesota CTE leaders systematically encouraged Perkins Consortia to provide leadership and to collaborate with each
other across consortia by inviting them to share with each other at our annual Perkins Consortium Leaders Meeting on
November 15, 2016. In addition, this year, the following sessions were presented at the fall CTE Works Conference that
addressed nontraditional careers and equity issues in recruitment, student support and employment:    

-Implicit Bias Training for Perspective CTE Employers    

-Rise Above Barriers: Poverty and the Students in Our Communities    

-Gender Equitable Teaching Strategies for CTE Classes    

-Successful Pre-Employment Skills for Students with Autism Spectrum Disorder (ASD)    

-Minnesota Centers of Excellence: Learn How We Can Work Together to Impact CTE! (STEM Camp presentation)    

     

LOCAL CONSORTIA PROMISING PRACTICES       

During the review of FY15 Consortium Plans, consortia members asked state leadership to compile a list of promising
practices from their plans that were having an impact around the state on nontraditional by gender participation and
completion of CTE programs.  This year, we compiled the following list of FY16 promising practices and are encouraging
consortia to work with each other to duplicate these practices.  This list of promising practices is disseminated on the
technical assistance pages of our website at http://cte.mnscu.edu/technicalassistance/nontraditional-practices.html.     

Promising practices implemented by colleges and school districts in Perkins Consortia fit in the categories of Career
Awareness/Exploration, Curriculum, Collaboration-Advising/Student Support, Professional Development, and
Recruitment/Retention.  Below is a listing of some of these examples of promising practices and the consortium of
implementation:     

Career Awareness      
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Many consortia have provided “camps” such as SCRUBS, Women in Trades,  or other camp exploration experiences for
middle school students to increase their awareness of careers.  Consortia reporting such activities include Dakota County,
Oakland, East Range and Southwest Metro.  Carlton County also provided recruitment and promotion activities for female
Native Americans into the Law Enforcement and Corrections programs. There are many examples of consortia using work
based learning experience such as job shadowing to provide career awareness.  Examples would include Great River,
Oakland and Dakota County.    

Hibbing-Chisolm in collaboration with The Applied Learning Institute, Rapids Area Chamber of Commerce, and the Native
community host an annual career fair as well as the Women in Engineering and Annishanabe Day, both nontraditional
career events.      

Several consortia have career awareness activities specifically focused on our underserved populations and academically
disadvantaged students.   Be Your Best and Sparks Programs at Riverland Community College is an example of a
program that targets underserved pops and academically disadvantaged students. Runestone has implemented
Connections to College Completions (C3) for special populations of college students to reduce barriers which might
prevent single parents, homemakers, single pregnant women, or non-traditional students from accomplishing their college
training and employment goals. This program includes case management, monthly newsletters, lunch ‘n learn support
group    

Curriculum         

Four specific examples of curricular changes to provide career awareness and success include:    

Dakota County – Northfield: Developed a curriculum around the online program of Virtual Job Shadow to show special
population students the variety of careers available to them.    

Hennepin West - ABE and college math faculty created a pilot on a Supplemental Instruction (SI) project with ABE
teachers acting as SI tutors to improve the retention of CTE students.    

Minneapolis - Teach IC3 (skills certification) to students (with disabilities) participating in Transition Plus services and also
add the PLTW Computer Science course in Transition Plus.    

Southwest Metro – Provide resources to instructors of special population students to improve access to equitable career
guidance, exploration, and work-based learning experiences that meet their specific needs.    

Collaboration    

Central Lakes - Bridges Academies continues to expose all students to nontraditional career options, all aspects of
industry, and receive certifications, along with the business/industry career fair and job shadowing (Bridges Career
Exploration Fair; Work Place Connections).  This collaboration brings together the business and industry partners,
community support, educational partners, students and parents.     

Lakes Country – Connects with to local, regional, and statewide initiatives, such as Youth Workforce Council and Cultural
Collaborative, to support special population awareness of STEM and nontraditional careers. This consortium has also
increased partnerships with community agencies, such as area food shelf organizations, social service agencies,
agencies working with New Americans, shelters and crisis centers to help address the needs of economically
disadvantaged students.    

Minneapolis – The school district has initiated a partnership with the Minneapolis Fire Department to offer EMR and EMT
certifications. We anticipate that this will attract more males to the health program of study.       

Northeast Metro - Collaborate with workforce centers and STEM Equity Pipeline in provide Work Skills Days program for
special population students.    

Advising/Student Support        

Carlton County – The Fond du Lac College Nursing Program has been extremely helpful with the oversight and
adjustments needed in the secondary programing and provides the pathway for high school students that have special
needs or learning problems in gaining the NA certification.    
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Student support during transitions is also evident in the initiatives of Central Lakes – Senior Transition Workshops were
held during the school year with all special pops represented including large Native American and Hispanic populations
especially targeted in the school districts; Northeast Metro - Workshops held for high school students with disabilities for
transitions to college; Mid-Minnesota – Discover Ridgewater Dig Deeper : morning meetings to assist students of color
and students with disabilities maneuver through the bureaucracy of higher education and Pine-to-Prairie – Increased the
number of evening (postsecondary) courses to accommodate the scheduling needs of special population learners that
work during the day.      

Professional Development         

Hennepin West – professional development for staff and/or faculty CTE promotional materials innovative tutoring
programming such as online CTE peer tutoring pilot program, special target on retention of special populations.    

Lakes Country – Support secondary and postsecondary professional development in the Poverty Institute to address the
needs of economically disadvantaged students and    

Minnesota West - Consortium staff will take the opportunity to expose high school CTE teachers to nontraditional career
information through professional development meetings and monthly blog articles.    

Riverland - This spring collision repair faculty and Perkins Postsecondary Coordinator participated in an IWITTS online
course on nontraditional gender recruitment and retention in STEM. In addition, a faculty member from the industrial
maintenance and mechanics program attended the same course but in a two day conference format held in June. Upon
his completion of the course, comparison of recruitment and retention plans were done and Riverland will create a master
template available to all our CTE faculty.    

Recruitment/Retention         

Minneapolis - Genesys Works (IT careers) and the Minneapolis Fire Fighter Programs, which are designed to provide
internships to underrepresented high school students both during the school year and throughout the summer.    

Pine Technical - Utilization of the Five-Step Program Improvement Process for Equity (PIPE)TM to work with and retain
students in nontraditional programs of study.    

Pine to Prairie/Northland – Faculty development for nontraditional CTE programs in creating welcoming classroom
environments.       

Runestone - Connections to College Completion (C3).  College students that self-identify themselves as single pregnant
women, single parents, students in nontraditional programs, or homemakers who meet income guidelines are contacted
through (C3). This program provides case management and individual assistance in budgeting, child care issues and
referrals, and self-help family issues.    

Southwest Metro - Health Sciences outreach by male liaison to promote nursing, dental hygienist, etc. Engineering and
STEM outreach by women faculty in these areas.    

STATE LEVEL INTERVENTIONS FOR PROGRAMS THAT ARE NON TRADITIONAL BY GENDER       

Minnesota State colleges and universities, in partnership with Minnesota Department of Education (MDE), provided
support to the Minnesota Foundation for Student Organizations (MFSO) to move forward with goals for technical
assistance to CTSOs regarding support to underrepresented students in CTE. As part of a second phase of technical
assistance, the executive director of MFSO received poverty awareness training along with two other CTSO executive
directors. Their long-term goal was to provide coaching and training to other CTSO boards regarding the impact that
poverty --and lack of education-- has on students and families struggling to maintain or achieve economic stability. Career
technical education and support provided by CTSOs has been the major focus around delivering poverty awareness. For
women especially, nontraditional careers should be promoted and encouraged to attain not only high skills and
certifications but also to earn higher wages and be in careers that provide a means out of poverty and towards
self-sufficiency. To date, the following CTSOs have received some level of training, either an overview of poverty
awareness, a 90-minute workshop, or half day workshop:    

FFA board and student member workshops    

SkillsUSA board and chapter advisers    
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BPA Secondary board members    

HOSA board members    

Additional training hosted by MFSO:    

MFSO also hosted a professional development workshop in August 2016 which provided a recap of poverty awareness
and two presenters, both of whom provided perspectives on supporting students through employer engagement and
increasing the success of juvenile offenders who are transitioning back into mainstream or alternative secondary
education programs:    

Understanding, Reaching and Supporting Students in Poverty, August 4, 2016 Minnesota Department of Education  This
workshop was designed to bring a better understanding of the obstacles students in poverty are facing and identifying
possible solutions. It featured local and national speakers, hands on activities, and solution based group discussions.
Deon Clark is the owner and CEO of TCI Solutions, LLC; Roberto Reyes, State Coordinator for Homeless Education Act,
Minnesota Department of Education.    

STATE – CAMPUS PARTNERSHIPS    

Breaking Barriers – Perceptions about Adult Learners, Rochester Community and Technical College    

The pre-conference event held October 27, 2017, engaged participants in meaningful dialog about the reality of many
adult learners battling poverty with roundtable discussions facilitated by Poverty Awareness Coaches from Minnesota
State Colleges and Universities. This event provided background knowledge and grounding of new perspectives in
preparation for the Adult Pathways Forum held on October 28th at Rochester Community and Technical College.    

Poverty Awareness Institute and Coaches Training – Three MDE College and Career Readiness staff participated in
intensive training held in September 2016 held in Winona. The training has a significant impact on CTE students who are
economically disadvantaged and single parents and guides educators on how we can better serve this population to
obtain training in high wage, high demand jobs that will lift them out of poverty and provide higher than “livable” wages.
For women, that often means educating, encouraging and recruiting women in to career pathways with nontraditional
occupations as a means to self-sufficiency.    

RETENTION, COMPLETION AND EMPLOYMENT GRANT PROGRAM       

Minnesota State Colleges and Universities seeks to strengthen its commitment to providing access and opportunity to
education and career pathways to all Minnesotans. In the second year, 2016-2017, of the Retention, Completion and
Employment Grants Program, we sought innovative strategies and collaboration to address persistent equity issues in the
recruitment, retention and completion of special population groups in career technical education and employment. ‘Special
populations’ as defined by the Perkins Career and Technical Education Act of 2006 include: individuals with disabilities,
nontraditional careers by gender, economically disadvantaged, English Language Learners, and single parents/pregnant
mothers. The recruitment, retention and completion of youth and adults in careers with sustainable wages is critical to
addressing economic needs within communities and the employment gaps in workforce development. ‘Employment gaps’
include worker shortages and underemployment.     

Proposals were due October 26, 2016 and awarded November 15, 2016. Completion Date:  June 2017. For 2016-17, a
grant was awarded to the Centers of Excellence for their collaborative effort to address the lack of girls and other
underrepresented groups in STEM through Camp Explore, which will expand from the current southeast Minnesota camp
to an additional site in northwest Minnesota. This camp will focus on exposing students to STEM careers across several
career fields including agriculture, healthcare and transportation.    

TEACHER CADET PROGRAM    

The Teacher Cadet program was implemented this year to address the need for diverse teachers in Minnesota.  The
Teacher Cadet program focuses on recruiting students of diversity, students on free and reduced lunch, students first in
family to go to college and males interested in working with young children. The Teacher Cadet program not only
addressed the teacher shortage problem in Minnesota and the United States, but also through its close college
partnerships seeks to close the achievement gap by providing mentoring, financial aid resources, loan forgiveness
programs, and help in transitioning successfully to postsecondary options through the close college partnerships    

MINNESOTA ASSOCIATION OF CAREER TECHNICAL ADMINISTRATORS (MACTA) CONFERENCE APRIL 2016    
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CTE Administrators received an overview of a new resource by National Alliance for Partners in Equity (NAPE) entitled,
Nontraditional Careers Toolkit. This toolkit provides a research-grounded process to assist educators in transforming their
practice to increase the participation and persistence of students in nontraditional occupational programs and pathways.
Through a process of examination, reflection, and action, the activities in this toolkit prepare educators to reach, teach,
and maximize the success of every student. As part of a preconference workshop on use of CTE data and addressing
equity issues nontraditional careers, each consortium represented received a copy of this toolkit.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Minnesota again used a variety of strategies to provide support for programs for special populations that lead to high skill,
high wage and high demand occupations that included professional development at the state and local level, grants to
specific agencies, and technical assistance.     

Several consortia have career awareness activities specifically focused on our underserved populations and academically
disadvantaged students.   Be Your Best and Sparks Programs at Riverland Community College is an example of a
program that targets underserved pops and academically disadvantaged students. Runestone has implemented
Connections to College Completions (C3) for special populations of college students to reduce barriers which might
prevent single parents, homemakers, single pregnant women, or non-traditional students from accomplishing their college
training and employment goals. This program includes case management, monthly newsletters, lunch ‘n learn support
group.    

     

CTE WORKS! 2016 CONFERENCE SPECIAL POPULATIONS PRESENTATIONS    

The CTE WORKS! Summit affords a natural venue for providing professional development across CTE stakeholder
groups.  Presentation specific to special populations included:      

-Successful Pre-Employment Skills for Students with Autism Spectrum Disorder (ASD)    

-Enhancing Success for Postsecondary English Language Learners    

     

SECONDARY OFFICE OF CAREER AND COLLEGE SUCCESS (OCCS)  SUPPORT FOR SPECIAL POPULATIONS    

OCCS has partnered with special education on presentations and guidance around compliance with the competitive,
integrated work requirements of the Olmstead law and minimum wage requirements of WIOA.  At this time, many districts
are struggling to make adjustments to their work-experience handicapped programs and alignment with funding streams.
MDE is providing critical technical support.    

GRANT TO AUTISM SOCIETY OF MINNESOTA- $18,025    

From late January through early June of 2015, the Autism Society of Minnesota (AuSM), Autism Works (AW), and
Lionsgate Academy (LGA) collaborated in the execution of a postsecondary Perkins funded pilot project titled,
Post-Secondary Navigation and Career Readiness Program for Transition-Aged Youth with Autism Spectrum Disorders
and Related Disabilities.  During phase II, October – June 2016, the remaining steps of participants’ “Discovery”
assessment was completed during this phase, and individual and group social coaching will continue to focus on
employment skills for the workplace, utilize the activities to verify the vocational themes identified through each student’s
Discovery process and ways to apply those skills in potential work environments.  Additionally, employers relevant to each
participant’s theme will be identified, and participants will take part in informational interviews, site visits, tours and
possible job shadowing.    

Project staff worked with 10 students to guide them through an individualized plan for postsecondary independence,
based on the students’ interests and aptitudes. Participants were guided through processes that will allow them to identify
career options that fit those interests and aptitudes, and then assist them to identify programs that will help prepare them
for those careers. Additionally, they gained knowledge about the unspoken rules, or soft skills needed to navigate the
post-secondary experience, and were provided with tools to mitigate challenges and barriers that would otherwise make
them more susceptible to drop-out or job-loss. There were three program goals for this project:    
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-Postsecondary readiness    

-Postsecondary career plan    

-Developing a support network.    

Technical assistance has been provided at the request of local consortia including review of participant data, assistance
with career planning software, facilitation of conversation with local community agencies, Olmstead law and employment
skill resources such as those provided by national manufacturing associations.   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

CUSTOMIZED TECHNICAL ASSISTANCE    

Perkins funds were used for technical assistance provided by CTE state leaders, which also offered tailored guidance for
local Perkins Consortium leadership to assist in answering a specific need or question. Technical assistance is generally
delivered for a short, pre-determined amount of time via meetings (in-person, webinar or telephone), e-mail
communication, or referral to internal or external Internet resources in order to help consortia address a specific issue or
accountability indicator.  Perkins consortium fiscal coordinators are also supported with technical assistance through
regular contact with state level CTE fiscal staff.  Examples of technical assistance provided to Perkins Consortia in this
reporting year include:    

-Perkins 101 or Perkins Overview for school and college partners;  -Alignment to regional WIOA plans; supporting special
populations;  -TSAs  -Defining NonTraditional and Other Populations of Students  -Required and Permissive use of funds  
 

-Performance Indicators    

-Governance Changes    

-Facilitating Collaboration    

-Fiscal Management    

-Cash Flow Management      

PERKINS TECHNICAL ASSISTANCE WEBPAGE    Perkins funds were used to manage and maintain the Perkins
Technical Assistance webpage found at http://www.mnscu.edu/system/cte/technicalassistance/index.html.    

The technical assistance webpage provides contact information for Consortia seeking customized technical assistance.
This page received 996 total page views for this reporting period. Topics and resources on this page include technical
assistance for       

-Programs of Study    

-Technical Skills Assessments    

-Consortium Administration and Leadership    

-Secondary Academic Indicators (1S1 and 1S2)    

-Non-traditional participation and completion indicators (6S1, 6S2, 5P1, 5P2)    

-Student success indicators for completion, retention, and placement (3S1, 4S1, 5S1,2P1, 3P1, 4P1)  - Student success
indicators for completion, retention, and placement ( 3S1, 4S1, 5S1,2P1, 3P1, 4P1)     

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

5656
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Number of students participating in Perkins CTE programs in state correctional institutions:

35

Describe the CTE services and activities carried out in state correctional institutions.

Two major state initiatives were supported by Perkins funding.  Brief descriptions of the initiatives of TWIN CITIES RISE
and the Minnesota Department of Corrections are provided.      

TWIN CITIES RISE!    

Reentry Connect is a program provided by Twin Cities RISE! (TCR!), which offers reentry support for ex-offenders,
focused on pre-release and post-release transitional services.  Reentry Connect is designed to support the transition from
incarceration into the community and improve the long-term labor market and training/career development prospects of
ex-offenders through comprehensive, integrated services; and reduce recidivism. This project focused on a population,
female ex-offenders in a state correctional facility, who receive limited transitional services.  Due to high caseloads, staff
at the correctional facilities are not able to provide comprehensive transition and career planning to ex-offenders. A strong
partnership with the Shakopee Correctional Facility gives the opportunity to provide these transitional services to female
ex-offenders at least 60 days prior to release and continuing as they transition back into the community.    

     

MINNESOTA DEPARTMENT OF CORRECTIONS EDUCATION CENTER (MCEC)    

Engaging Youth in Custody project. The goal of MCEC’s Juvenile Education Program is to maintain high-quality
educational programs that align with the Minnesota Department of Education’s care and treatment standards and promote
lifelong learning for all juveniles. Through long-term sustained support MCEC is replicating the Check and Connect
program, developed by the University of Minnesota, which seeks to build a relationship with each student that will serve to
connect them with their school and aid in their progress towards graduation, postsecondary and employment planning. 
Working with the University of Minnesota’s Institute on Community Integration (ICI), Check and Connect mentors will be
trained and assigned to support each student’s academic progress, support the development of his education
transition/reentry plan and support his transition to a community secondary or postsecondary school or employment. •
Career, College, Community, and Citizenship Readiness (C4R). A MCEC C4R Planning Committee will be established to
develop a comprehensive Career and College Readiness Plan that outlines how various MCEC secondary and
postsecondary educational initiatives will align to raise student achievement and increase postsecondary enrollment and
employment.     

   

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

18025

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

10

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

AUTISM SOCIETY OF MINNESOTA    

From late January through early June of 2015, the Autism Society of Minnesota (AuSM), Autism Works (AW), and
Lionsgate Academy (LGA) collaborated in the execution of a Minnesota State-funded pilot project titled, Post-Secondary
Navigation and Career Readiness Program for Transition-Aged Youth with Autism Spectrum Disorders and Related
Disabilities.  During phase II, October – June 2016, the remaining steps of participants’ “Discovery” assessment will be
completed during this phase, and individual and group social coaching will continue to focus on employment skills for the
workplace, utilize the activities to verify the vocational themes identified through each student’s Discovery process and
ways to apply those skills in potential work environments.  Additionally, employers relevant to each participant’s theme will
be identified, and participants will take part in informational interviews, site visits, tours and possible job shadowing.    



Step 3: Use of Funds: Part B

Date Printed: 07/26/2017 21

Project staff work with 10 students to guide them through an individualized plan for postsecondary independence, based
on the students’ interests and aptitudes. Participants will be guided through processes that will allow them to identify
career options that fit those interests and aptitudes, and then assist them to identify programs that will help prepare them
for those careers. Additionally, they will gain knowledge about the unspoken rules, or soft skills needed to navigate the
post-secondary experience, and provide them with tools to mitigate challenges and barriers that would otherwise make
them more susceptible to drop-out or job-loss. There were three program goals for this project:    

Postsecondary readiness, postsecondary career plan, developing a support network.  All 10 students completed the
Discovery program and developed portfolios.     

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

Charter schools with approved CTE programs and appropriately licensed CTE teachers participate as members in local
Perkins Consortia. As such, plan reviews and site visits to local Consortia involve teachers and administrators from
charter schools in Minnesota, and charter school staff often participate in state and regional professional development
opportunities and technical assistance services provided by State CTE staff.   

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

FAMILY AND CONSUMER SCIENCE (FACS) INTEGRATION OF ACADEMICS    

450 FACS teachers were trained in eight different trainings on the implementation of the FACS Frameworks.  Math,
science and reading standards were embedded into the frameworks in each section.  Teachers received professional
development on “unpacking the frameworks” and aligning the standards with current classroom curriculum.  The
document also had separate sections on STEM and STEAM connections.    

SUPPORT FOR FACS ORGANIZATIONS    

The MDE FACS Specialist, supported by Federal Funds work very closely with the Executive Director of FCCLA- an
organization supported with Perkins funds.  MDE assisted with planning the regional fall meetings and the annual state
FCCLA leadership conference.  FCCLA and MDE also planned and implemented the first career fair for the Culinary and
Hospitality field in December at the Doubletree Hotel in Bloomington.  FCCLA and MDE staff meet every month to share
updates, attend executive board meetings, and planning sessions.  Our goal is to have a more cohesive, collaborative
FACS leadership team in Minnesota.    

SUPPORT FOR FACS PARTNERSHIPS    

FCCLA Executive Director and FACS specialist planned, coordinated and implemented a Hospitality Career Fair involving
the staff at the Doubletree Hotel who led student tours of the front and back of the house, highlighting career opportunities
in the hotel industry.  Eight postsecondary schools, and industry members, including Hospitality Minnesota, Concordia’s
World Language Villages, That’s Cooking School, and others partnered together for the 1st pilot year experience. 
Experiential learning experiences, including students leading pastry demonstrations and stir frying techniques, provided
hands on learning from chefs in the hospitality industry.  Scholarships for students entering the Hospitality field are
provided by a number of various hospitality business and industry partners and educational partners.    

SUPPORT FOR NEW OR IMPROVED FACS PROGRAMS    

New FACS initiatives and professional development and trainings across Minnesota encouraged FACS teachers to
improve their Foods courses by focusing on an occupational, career pathway of Culinary and Hospitality.  Teachers were
encouraged to embed the new occupational focused FACS Frameworks, career content, experiential learning
experiences and ServeSafe credentials in their Foundations of Food Preparation level, as well as incorporate Prostart into
their advance culinary courses, who partner with Hospitality Minnesota chefs.     
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The Child Development field of FACS was encouraged to create a career pathway including Child Development and Early
Childhood Education, which embeds a student led preschool experiential learning experience.  Teachers were
encouraged to incorporate a technical skill assessment instead of the comprehensive final exam they have given in the
past.     

RECRUITMENT OF FACS TEACHERS    

In the state wide FACS trainings, the “Say Yes to FACS” campaign to recruit teachers to the FACS field was highlighted. 
Sample lesson plans, posters, stickers and bookmarks were handed out and explained at the trainings.  In addition there
was a bulletin board contest for “Say Yes to FACS” with winners announced at MAFCS conference in Feb, and
scholarships available through MAFCS for teachers desiring to go into and continue in FACS Education programs in
Minnesota and Wisconsin.  FCCLA leadership led a breakout session on “Say Yes to FACS” at the annual FACS
conference at Stout University.    

The FACS area created a new Teacher Cadet program for secondary students interested in the field of teaching to
address the need for diverse teachers and address the rising teacher shortage in Minnesota. There were 44 FACS
teachers trained in an intensive 3 day training to implement the Teacher Cadet curriculum.  This program will be offered
for concurrent college credit.  The Teacher Cadet program focuses on recruiting students of diversity, on free and reduced
lunch, first in family to go to college and males interested in working with young children.  The program has a strong
experiential learning component including job shadowing, campus visits, and internships as well as best practice, student
engaging teaching techniques and project based assessments.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

RETENTION, COMPLETION AND EMPLOYMENT GRANT PROGRAM       

Minnesota State colleges and universities seeks to strengthen its commitment to providing access and opportunity to
education and career pathways to all Minnesotans. In the second year, 2016-2017 Retention, Completion and
Employment Grants Program, we sought innovative strategies and collaboration to address persistent equity issues in the
recruitment, retention and completion of special population groups in career technical education and employment. ‘Special
populations’ as defined by the Perkins Career and Technical Education Act of 2006 include: individuals with disabilities,
nontraditional careers by gender, economically disadvantaged, English Language Learners, and single parents/pregnant
mothers. The recruitment, retention and completion of youth and adults in careers with sustainable wages is critical to
addressing economic needs within communities and the employment gaps in workforce development. ‘Employment gaps’
include worker shortages and underemployment.  Proposals were due October 26, 2016 and awarded November 15,
2016. Completion Date:  June 2017.    

For 2016-17, a $10,000 grant was awarded to the Centers of Excellence for their collaborative effort to address the lack of
girls and other underrepresented groups in STEM through Camp Explore, which will expand from the current southeast
Minnesota camp to an additional site in northwest Minnesota. This camp will focus on exposing students to STEM careers
across several career fields including agriculture, healthcare and transportation.    

LEADERSHIP GRANT TO MINNESOTA FOUNDATION FOR STUDENT ORGANIZATION    

The purpose of this grant is to allow the Minnesota Foundation for Student Organizations (MFSO) to focus on
nontraditional and underserved populations currently enrolled in career and technical education programs. The Career
and Technical Student Organizations that MFSO serves will support program/project and its impact on serving
underserved and/or nontraditional populations.    

SECONDARY EXPERIENTIAL LEARNING AND CAREER DEVELOPMENT MINI GRANTS    

The mini-grants were created to support a planning process which results in scaling of experiential learning and career
development programs in Minnesota schools, using the career wheel, clusters and career pathways model. This work
aligns with the priorities of Minnesota CTE goals and the Carl D. Perkins State Plan.  It also aligns with elements of
World's Best Work Force and the National Governor's Policy Academy Talent Pipeline priorities, as well as the mission of
(Department of Employment and Economic Development;s (DEED) Pipeline Project.    
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This mini grant will provide participant planning for program implementation to develop and expand high quality
experiential learning and career development programs.    

Key areas of focus can include, but are not limited to:    

*             Work-based learning    

*             Advisory committees, and    

*             CTSO leadership development.  

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Perkins funds were used to provide professional development and technical assistance for secondary and postsecondary
educators to develop CTE programs for adults and school dropouts.  Examples of this work include the following:    

     

ADULT BASIC EDUCATION PARTNERSHIPS       

For the second year, CTE partnered with Adult Basic Education and Minnesota State’s development education leaders to
offer two regional forums, “Adult Pathways to Postsecondary – Aligning ABE, Minnesota State Campuses and Community
Partners for Student Success.” These forums provided information and collaborative planning time for Minnesota State
campuses to meet with their regional ABE and workforce partners to expand opportunities for low-skilled adult students to
access postsecondary credit-bearing career pathways. The 2014-2015 forums were introductory events for college and
ABE partners to begin planning programming. This year, several current programs reported their success and challenges
and shared promising practices for new partnerships. The forums also showcased legislation/policy updates, and
highlighted national and regional promising ABE/postsecondary practices including co-teaching, supplemental instruction
partnerships and embedded ABE programming on the college campus. The spring forum was held at Lake Superior
College in Duluth; the fall forum was at Rochester Community and Technical College. About 75 people attended the
Duluth event; 125 attended in Rochester.    

     

Each workshop began with a Setting the Context general session that gave an overview of Adult Basic Education (ABE),
Minnesota State colleges and universities, and Career and Technical Education (CTE) and the intersections of each
department’s activities outlined in state and federal legislation that impact collective work serving adult learners to and
through career pathways.    

     

Breakout sessions included:    

-Career Foundations: Connecting Low-Skilled Adults to the Right Career Pathways    

-Effective Practice Spotlights: Lake Superior College partnerships, Rochester Community and Technical College Bridges
to Healthcare partnership    

-Integrated Instruction    

Intentional Advising    

Articulated Courses    

Building Effective Community Collaborations and Training    

Effective Support Systems and Navigation Services    

Learner Support Collaborations    
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Adult Education and Minnesota State Colleges Integration Utilizing TABE Test Data    

Team Time: Action Planning and Grant Application    

     

HIGH SCHOOL ALTERNATIVE LEARNING PROGRAMS    

Minnesota State and the Minnesota Department of Education hosted two workshops this year to encourage the creation
of career pathways in Early/Middle College Programs at alternative learning programs. In 2014, legislation was passed
that provides greater access to Postsecondary Enrollment Options (PSEO) for students in State Approved Alternative
Programs (SAAP).  These alternative programs (SAAPs) are designed to serve students who are off-track to high school
graduation and face additional barriers in the traditional education system. Students are often on the brink of dropping out
of high school before entering a SAAP. This legislation allows students who are enrolled in SAAPs access to take
developmental coursework as part of their dual credit career pathway programming within an early/middle college
program.    

The workshops brought together CTE, developmental education and student support and other Minnesota State faculty
and staff with SAAP administrators and educators, work-based learning coordinators, and career and college readiness
community partners currently involved in an Early or Middle College Program along with those interested in developing
one.  Attendees participated as part of regional teams. The summer workshop featured promising practices from
established CTE-SAAP career pathway programs. At the request of previous attendees, the fall workshop featured an
innovative professional development session with Deon Clark and Josh Olatunde from TCI Solutions that guided
participants through a new approach to developing work-based learning and career pathway opportunities with employers.
Approximately 60 people attended the summer workshop; 140 attended the fall workshop.    

Topics of Breakout Sessions for High School Alternative Learning Program Events    

-Career advising and work-based learning    

-Application 101 for Early Middle College programs    

-Career Exploration Activities from Minnesota State Industry Centers of Excellence    

-Sustainability and Funding Options    

   

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

ADULT PATHWAYS MINI GRANTS TO MINNESOTA STATE CAMPUSES    

     

In conjunction with the “Adult Pathways to Postsecondary – Aligning ABE, Minnesota State Campuses and Community
Partners for Student Success” forums in Duluth and Rochester, CTE used leadership funds to provide two rounds of
mini-grants. The intent of this grant is to facilitate the planning, development or implementation of initiatives that will have
an immediate impact on student success. A total of six grants of $5,000 each were awarded to Minnesota State
campuses to initiate or expand a collaborative program with their local ABE partners. Funded projects included:    

Development of an ABE Arithmetic course, integrated Read/Write instruction, and ESL tutoring for GED and adult
students enrolling in college.    

Develop a Pre-Algebra and Elementary Algebra co-requisite course to be co-taught by Anoka Ramsey Community
College mathematics faculty and ABE educators for students enrolling in CTE college programs.    

Creation of interactive career exploration events for English Language Learners.     
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Collaborative meetings and focus groups to curate a directory of academic and social support resources for students with
barriers to success.     

Each awardee is required to share their project activities with CTE and ABE partners via webinar. The spring grantees will
facilitate their webinars in early 2017: www.mnscu.edu/system/cte/professionaldevelopment/monthly-webinars.html.    

ADULT BASIC EDUCATION PARTNERSHIPS       

For the second year, CTE partnered with Adult Basic Education and Minnesota State’s development education leaders to
offer two regional forums, “Adult Pathways to Postsecondary – Aligning ABE, Minnesota State Campuses and Community
Partners for Student Success.” These forums provided information and collaborative planning time for Minnesota State
campuses to meet with their regional ABE and workforce partners to expand opportunities for low-skilled adult students to
access postsecondary credit-bearing career pathways. The 2014-2015 forums were introductory events for college and
ABE partners to begin planning programming. This year, several current programs reported their success and challenges
and shared promising practices for new partnerships. The forums also showcased legislation/policy updates, and
highlighted national and regional promising ABE/postsecondary practices including co-teaching, supplemental instruction
partnerships and embedded ABE programming on the college campus. The spring forum was held at Lake Superior
College in Duluth; the fall forum was at Rochester Community and Technical College. About 75 people attended the
Duluth event; 125 attended in Rochester.    

     

Each workshop began with a Setting the Context general session that gave an overview of Adult Basic Education (ABE),
Minnesota State colleges and universities, and Career and Technical Education (CTE) and the intersections of each
department’s activities outlined in state and federal legislation that impact collective work serving adult learners to and
through career pathways.    

     

Breakout sessions included:    

-Career Foundations: Connecting Low-Skilled Adults to the Right Career Pathways    

-Effective Practice Spotlights: Lake Superior College partnerships, Rochester Community and Technical College Bridges
to Healthcare partnership    

-Integrated Instruction    

Intentional Advising    

Articulated Courses    

Building Effective Community Collaborations and Training    

Effective Support Systems and Navigation Services    

Learner Support Collaborations    

Adult Education and Minnesota State Integration Utilizing TABE Test Data    

Team Time: Action Planning and Grant Application    
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Perkins funds were used to support career and technical education programs that improve the academic and CTE skills of
students.  Integration of academic and career technical skill was supported through a variety of initiatives that included
webinars, professional development at our leader’s conference and facilitated workshops including partnering with
Minnesota Food Chemistry curriculum and lab resources.    

SECONDARY INTEGRATION OF ACADEMICS    

The measures we use as the secondary performance indicators for Reading and Math achievement was recently updated
as well as the definition which now includes Participants as well as Concentrators. In order to educate our districts and
provide resources for improvement we hosted a number of webinars, presented the changes at our annual Consortia
Leader's Conference, and facilitated at three hour workshop with our Minnesota Association for Career and Technical
Administrators (MACTA). At the workshop, each Consortium Leader received a condensed copy of the 9th-12th grade
academic standards and was provided with data specific to the CTE students at each of their districts. These data outlined
the opportunity for each CTE program to impact student learning and performance outcomes.    

     

ACADEMIC INTEGRATION IN AGRICULTURE PROGRAMS    

Minnesota Ag Education teachers, in cooperation with MDE and the Minnesota Agricultural Education Leadership Council
(MAELC), provided a professional development workshop (4 days) on Food Chemistry.  Twenty teachers participated in
the workshop held in July 2016 in Morris Minnesota.  Teachers completed lab units designed to demonstrate Minnesota
academic chemistry standards required for high school graduation.  Using the Minnesota Food Chemistry curriculum and
lab resources allows Agriculture, Food, and Natural Resources (AFNR) teachers to provide students with the chemistry
credit requirement for graduation.    

     

The AFNR Framework project was completed by a group of 24 AFNR teachers during 2016. The AFNR framework is
divided into sections by AFNR career pathways. Each pathway framework provides curriculum standards and all
curriculum standards are cross walked and aligned to the Minnesota academic standards in Science, Math, Language
Arts, and Economics.  The cross walk allows teachers to clearly identify where academic standards are integrated into
their curriculum.    

Through a grant from the MAELC, professional development workshops were conducted in Metal Fabrication, Building
Construction, and Work Experience records and analysis.  Each of these workshops provided opportunities for teachers to
integrate academic standards into Ag Mechanics and Technology.    

  ACADEMIC INTEGRATION IN FACS PROGRAMS    

Four hundred and fifty Family Consumer Science (FACS) teachers were trained in eight different sessions on the
implementation of the FACS Frameworks.  Math, science and reading standards were embedded into the frameworks in
each section.  Teachers received professional development on “unpacking the frameworks” and aligning the standards
with current classroom curriculum.  The document also had separate sections on STEM and STEAM connections.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 
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Minnesota Perkins funds are used to support partnerships among local educational agencies, institutions of higher
education, adult education providers, and, as appropriate, other entities, such as employers, labor organizations,
intermediaries, parents, and local partnerships and other entities to enable students to achieve state academic standards
and career and technical skills.  Some examples of our collaborative work include providing leadership and input for the
development of WIOA and ESSA state plans; leadership in Governor’s Workforce Development Board (GWDB), GWDB
Equity Sub Committee and GWDB Career Pathways Partnership;  and leadership in the National Governors’ Association
(NGA) Academy.  The updating of the CAREER PROGRAM ADVISORY COMMITTEE HANDBOOK provides another
example of partnering among Minnesota State, MDE, local Perkins leadership, business and industry representatives, and
national experts to provide a guide for improving the overall quality of career pathways through the use of effective
advisory committees.  The handbook is provided as an attachment.     

At the local level, we support other partnerships by physically hosting agencies on the campuses.  Examples include
having ABE centers or teams of teachers serving students at Rochester and Century community college campuses. 
Workforce Centers are also physically  located on several campuses to serve both students and the community.     

MINNESOTA PERKINS CONSORTIUM MODEL    One of the greatest demonstrations of Minnesota’s commitment to
supporting CTE-related partnerships is the Minnesota Perkins consortium structure. Under the consortium structure
implemented in 2008, Perkins funds are distributed in separate secondary and postsecondary allocations to a consortium
that includes at least one secondary district and at least one eligible postsecondary institution.    

Minnesota’s 26 Perkins consortia each prepare a joint local plan that governs the use of Minnesota Perkins funds
(secondary basic and postsecondary basic) within the consortium’s member institutions. The consortium plans outline all
required and permissible Perkins activities in alignment with the five strategic goal areas for CTE in Minnesota: 1)
designing programs of study; 2) improving services to special populations; 3) effectively utilizing employer, community and
education partnerships; 4) leveraging inter-consortium relationships that enable student transitions; and 5)sustaining the
consortium structure. All partners are responsible to ensure opportunities for secondary and adult students to continue in
their chosen programs of study at the postsecondary level, either within the consortium and/or by collaborating with
institutions in the state that do offer programs not available locally.   The value of collaboration is modeled at the state
level as the team of Minnesota State and MDE leadership participate jointly in the review of local applications, the review
of local APR, the design and execution of state-wide conference such as CTE WORKS!, the on-site monitoring visits to
the local consortia, and the research and completion of the Consolidated Annual Report.         

Under Perkins IV implementation in Minnesota, secondary and postsecondary collaboration is a core value. In addition to
maintaining a jointly organized structure and a team approach to the work, MDE and Minnesota State and local CTE
secondary and postsecondary staff members are involved in many joint strategies, initiatives and partnerships that
support CTE students in greater access to academic achievement and technical skill attainment.     

MINNESOTA GOVERNOR’S WORKFORCE DEVELOPMENT BOARD    

Minnesota Perkins funds are used to provide in-kind support of the Governor's Workforce Development Board (GWDB)
which works to strengthen the skills of Minnesota's workforce.  Made up of leaders from business, education, labor,
community organizations, and state and local governments, the GWDB forges practical solutions to Minnesota’s
workforce challenges and provides leadership on initiatives that are of strategic importance to the state. The Board
ensures employers play an active role in improving education and training programs, and provides a venue for the
workforce stakeholders to build a shared vision and strategic alliances. The GWDB is Minnesota’s state Workforce
Investment Board, mandated by Section 111 of the federal Workforce Investment Act of 1998 and further defined by
Minnesota Statutes §166L.665. The GWDB By-Laws provide additional guidance to the Board's activities.  For more
information visit http://www.gwdc.org .    

     

The following Minnesota State Colleges and Universities (Minnesota State) and Minnesota Department of Education
(MDE) executive leaders and state Career Technical Education (CTE) leaders serve on the GWDB and GWDB
subcommittees:    

     

Governor's Workforce Development Board    

-Chancellor, Minnesota State Colleges and Universities    
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-Commissioner, Minnesota Department of Education    

     

GWDB Equity Subcommittee    

-Director of Career and College Readiness, MDE    

     

GWDB Career Pathways Partnership    

-Senior System Director for Workforce Development, Minnesota State    

-State Director for CTE, Minnesota State    

-Career Development and CTE Supervisor, MDE    

-Associate System Director for CTE, Minnesota State    

-CTE Director of Professional Development, Minnesota State    

     

NATIONAL GOVERNOR'S ASSOCIATION POLICY ACADEMY    

     

Minnesota Perkins funds were used to provide in-kind support of the National Governor’s Association(NGA) Policy
Academy initiative in   Minnesota, Aligning Minnesota’s Talent Pipeline to the Needs of the Economy, which was a
collaborative effort supported by the Governor's Workforce Development Board and the National Governors Association.   

     

From 2014-2016, key state partners worked to strengthen alignment between Minnesota's education and training pipeline
and the changing needs of the economy. From pre-school to postsecondary education, state agencies worked to
coordinate efforts to ensure that all Minnesotans—students and adult learners alike—gain the necessary skills to compete
and succeed in the global economy. This effort was supported by the National Governors Association (NGA) Center for
Best Practices. NGA is a bipartisan organization of the nation's governors. Minnesota was one of 14 states selected to
receive a grant and technical assistance from the NGA to increase the alignment of Minnesota's talent pipeline to the
needs of the economy. NGA Policy Academy participants were senior leadership from seven Minnesota state agencies:    

-Department of Education  -Office of Higher Education  -State Colleges and Universities  -Department of Employment and
Economic Development  -Department of Labor and Industry  -Department of Human Services  -Department of Human
Rights    

The following Minnesota State Colleges and Universities (Minnesota State) and Minnesota Department of Education
(MDE) executive leaders and state Career Technical Education (CTE) leaders serve on the    

National Governor’s Association Policy Academy:       

-Director of Career and College Readiness, MDE    

-Senior System Director for Workforce Development, Minnesota State    

     

The work of the policy academy culminated in focus groups on work-based learning to better understand the challenges
and opportunities for programs for 16- to 24-year-olds. Primary goals are to close all racial and economic achievement
gaps and all racial and economic employment gaps. Strategies for achieving these goals include:    
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1. Systemic Implementation of Career Pathways (Adults)    

2. Experiential Learning/Career Exposure for Career Development (Youth)    

     

Looking ahead to 2017, the GWDB website at http://www.gwdc.org will have regular updates about the initiatives and
activities that are being done to continue the work of the NGA Talent Pipeline Policy Academy.  More information about
the work of the  Minnesota NGA Policy Academy may be found in the following locations:    

     

Read the policy academy's White Paper on Work-Based Learning. http://www.gwdc.org/docs/nga/white-paper-0809.pdf    

     

Read the Minnesota Department of Education's Reference Guide to Minnesota Work-Based Learning Programs.
http://www.gwdc.org/docs/nga/reference-guide-work-based-learning.pdf    

     

PERKINS IN MINNESOTA WIOA STATE PLAN    

Perkins is part of Minnesota’s Combined WIOA plan.  http://www.gwdc.org/wioa/index.html.    

On July 1st, 2016, the U.S. Department of Labor determined that the Minnesota WIOA Combined State Plan was
substantially approvable, allowing for the allocation of federal dollars to the State of Minnesota.  Full approval was
received October of 2016.     

Examples of specific work at the local level has been documented as providing input into state plans  of WIOA. In a
survey of our Perkins leadership team, statewide, 50 percent of all the leadership reported having been involved at the
local level, in state work for WIOA specifically.  Within that 50 percent every consortia had a presence in the regional
planning.   In additional the State Director participated in both regional and state planning as Perkins partnered with the
WIOA state plan.  Minnesota Department of Education staff participated as a member of the review team of the regional
WIOA plans.    

Minnesota’s final notification of full approval of the state plan this fall has stimulated work to now be refocused on
implementation of the plan.  State and local CTE staff will continue to seek opportunities to have our voice at these work
sessions.     

     

ESSA – CTE IN THE MINNESOTA PLAN    

     

On November 28, 2016, the U.S. Department of Education released final regulations on accountability, state plans and
data reporting. All states will be required to submit a state plan to the U.S. Department of Education for the 2018-2019
school year. As Minnesota builds its ESSA plan for the state’s implementation, Minnesota State personnel from our
research unit as well as multiple personnel from Minnesota Department of Education facilitate and/or are participants on
the state’s workgroups.  The Transition to ESSA worksheet (provided as an attachment) has been part of professional
development at the Perkins Consortia Leader’s Conference and at local gatherings.     

     

WORLD’S BEST WORKFORCE (WBWF) -COLLEGE AND CAREER READY INITIATIVES    
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Secondary CTE staff is involved with WBWF plan summary review and information collection about College and Career
Readiness (CCR) strategies and goals.  The MDE Office of Career and College Success (OCCS) developed guidance in
2016 for the World's Best Work Force Goal #4 - All Students Career and College Ready.  MDE anticipates getting
materials into the hands of district implementers in 2017.  OCCS has also developed a presentation for districts, including
state approved alternative programs, on developing a K12 career and college readiness program.  State CTE staff will be
working on a work-based learning career seminar framework in an effort to embed best practices of career guidance into
the curriculum.    

     

     

CROSS AGENCY MOU ON ACCESS TO CTE FOR STUDENTS WITH DISABILITIES    

     

The MDE Director of Career and College Readiness and the Career Development and CTE Supervisor work with a
cross-agency MOU to promote systems and strategies to support students with disabilities to access CTE.     

     

     

COUNCIL OF CHIEF STATE SCHOOL OFFICERS ORGANIZATION (CCSSO)    

     

Secondary CTE staff attended, in partnership with ABE and High School Initiatives, a cross state CCSSO scan of plans
and outcomes of New Skills for Youth (NSFY) grantees.    

     

YOUTH AND ADULT APPRENTICESHIP    

     

The Secondary Career Development Specialist represented MDE on a committee to explore youth apprenticeship
experiences in allowed hazardous occupations with the Department of Labor and attended Adult Apprenticeship Board
meetings.     

     

     

MIDWEST COMPREHENSIVE CENTER/REL MIDWEST/AIR    

  Secondary CTE staff participated in the Midwest Comprehensive Center/REL Midwest/AIR project to refresh vision for
CCR in Minnesota and develop a career and college pathway readiness resource kit for s school districts.    

     

     

ADULT BASIC EDUCATION PARTNERSHIPS    
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For the second year, CTE partnered with Adult Basic Education and Minnesota State’s development education leaders to
offer two regional forums, “Adult Pathways to Postsecondary – Aligning ABE, Minnesota State Campuses and Community
Partners for Student Success.” These forums provided information and collaborative planning time for Minnesota State
campuses to meet with their regional ABE and workforce partners to expand opportunities for low-skilled adult students to
access postsecondary credit-bearing career pathways. The 2014-2015 forums were introductory events for college and
ABE partners to begin planning programming. This year, several current programs reported their success and challenges
and shared promising practices for new partnerships. The forums also showcased legislation/policy updates, and
highlighted national and regional promising ABE/postsecondary practices including co-teaching, supplemental instruction
partnerships and embedded ABE programming on the college campus. The spring forum was held at Lake Superior
College in Duluth; the fall forum was at Rochester Community and Technical College. About 75 people attended the
Duluth event; 125 attended in Rochester.    

     

Each workshop began with a Setting the Context general session that gave an overview of Adult Basic Education (ABE),
Minnesota State colleges and universities, and Career and Technical Education (CTE) and the intersections of each
department’s activities outlined in state and federal legislation that impact collective work serving adult learners to and
through career pathways.    

     

Breakout sessions included:    

-Career Foundations: Connecting Low-Skilled Adults to the Right Career Pathways    

-Effective Practice Spotlights: Lake Superior College partnerships, Rochester Community and Technical College Bridges
to Healthcare partnership    

-Integrated Instruction    

Intentional Advising    

Articulated Courses    

Building Effective Community Collaborations and Training    

Effective Support Systems and Navigation Services    

Learner Support Collaborations    

Adult Education and Minnesota State Integration Utilizing TABE Test Data    

Team Time: Action Planning and Grant Application    

   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

MINNESOTA CAREER INFORMATION SYSTEM (MCIS)    

MCIS conducted over 40 workshops this year. Participants included high school counselors, administrators, teachers,
work force counselors and CTE teachers.   Training was also offered to college students preparing to be counselors.  To
support the work of counselors, MCIS added an internal link to Parchment so students can send transcripts and other
official documents electronically.   MCIS promotes other career and college readiness efforts through its website, including
College Knowledge Month and the Summer Nudging program offered through the   Minnesota Office of Higher
Education.        

     

SUPPORT FOR SPECIAL POPULATIONS    
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The MDE OCCS partnered with special education on a presentation and guidance around compliance with the
competitive, integrated work requirements of Olmstead and minimum wage requirements of WIOA.  At this time, many
districts are struggling to make adjustments to their work-experience handicapped programs and alignment with funding
streams, MDE is providing critical technical support.    

     

TECHNICAL ASSISTANCE AND PROFESSIONAL DEVELOPMENT FOR PROFESSIONAL ORGANIZATIONS    

MDE staff presented on the topic of creation of school district career and college readiness programs at Minnesota
Association of Assessment Personnel (MAAP) conference, encouraged the Minnesota Career Development Association
to reinstate a professional focus on K12 career development and attended the Southeast Consortium’s Counselor
Community of Practice meeting to discuss, with regional counselors, ways to advance career and college readiness in
K12.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Minnesota is very actively providing articulated high school to college credit for our students at the regional and local
level.  We also are in the process of updating our credit for prior learning processes at the state level to further expand
postsecondary education opportunities for students.  Though not Perkins funded except for in-kind personnel support, we
are currently working to have increased concurrent enrollment options for our CTE students and are working with the
Higher Learning Commission to ensure compliance with those expectations.     

     

CTE ARTICULATED HIGH SCHOOL TO COLLEGE CREDIT    

Articulated college credit in Minnesota’s career and technical education (CTE) courses is implemented at the consortia or
regional level rather than at the state level.  In FY16, 329 high schools (including charter schools and alternative high
schools) and 26 public and private colleges were involved in one or more articulation agreement in the state.   Twenty
Minnesota State two-year colleges and two  four-year universities participated in this initiative.     

High school students have an opportunity to earn college credit in all 16 career clusters through successful completion of
identified college course outcomes.  Each year high school CTE teachers and college faculty in a specific CTE program
(e.g. Automotive Service) in a specific region or consortia of the state meet to discuss one or more courses that may be
articulated.  Faculty present the course outcomes and requirements.  Possible industry-recognized certifications or
assessments are also part of the discussion.   Typically a student must earn at least 80 percent or better in their high
school course to earn the college credit.      

In FY16, 18 of the 26 Perkins consortia contributed dedicated Perkins funds to the operation and maintenance of the
website, CTECreditMn.com   Teachers facilitated enrollment of the students on the website for a specific course(s).  At the
conclusion of the course(s), teachers then determined which students achieved the course requirements to award the
college credit and recorded the approval on the website.  Student are not able to download their articulated college credit
certificate directly from the website and bring them to the specific college for college credit.    

Reports from FY16 indicate that 13,897 students (duplicated count) enrolled in one or more college course on the
CTECreditMn.com website.  Of those that enrolled, 6,723 students (duplicated count) earned articulated college credit
(ACC) in 130 different college courses.    The regional operational process is provided as an attachment.   

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?
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Yes

We support career and technical student organizations as opportunities for students to learn “soft skills”- the center of our
career wheel, leadership skills, participate in work-based learning experiences, and experience working as part of
multi-level teams.  In addition, this year funds were used to provide technical assistance and professional development
specific to poverty awareness to support underrepresented students in CTE.    

FAMILY, CAREER AND COMMUNITY LEADERS OF AMERICA (FCCLA)    

The MDE FACS specialist worked very closely with the Executive Director of FCCLA, which is supported with Perkins
funds. The MDE FACS specialist assisted with plan and conducting regional fall meetings and the annual state FCCLA
leadership conference.  MDE CTE staff also collaborated, planned and implemented the first career fair for the Culinary
and Hospitality field in December at the Doubletree Hotel in Bloomington.  CTE leadership met every month to share
updates, attend executive board meeting, and planning sessions.  Our goal is to have a more cohesive, collaborative
FACS leadership team in Minnesota.    

MINNESOTA FOUNDATION FOR STUDENT ORGANIZATIONS (MFSO)    

Minnesota State colleges and universities, in partnership with Minnesota Department of Education (MDE), provided
support to the Minnesota Foundation for Student Organizations (MFSO) to move forward with goals for technical
assistance to CTSOs regarding support to underrepresented students in CTE. As part of a second phase of technical
assistance, the executive director of MFSO received poverty awareness training along with two other CTSO executive
directors. Their long-term goal was to provide coaching and training to other CTSO boards regarding the impact that
poverty --and lack of education-- has on students and families struggling to maintain or achieve economic stability. Career
technical education and support provided by CTSOs has been the major focus around delivering poverty awareness. For
women especially, nontraditional careers should be promoted and encouraged to attain not only high skills and
certifications but also to earn higher wages and be in careers that provide a means out of poverty and move toward
self-sufficiency. To date, the following CTSOs have received some level of training, either an overview of poverty
awareness, a 90-minute workshop, or half day workshop:    

FFA board and student member workshops    

SkillsUSA board and chapter advisers    

BPA Secondary board members    

HOSA board members    

Additional training hosted by MFSO:    

MFSO also hosted a professional development workshop in August 2016 which provided, a recap of poverty awareness
and two presenters, both of whom provided perspectives on supporting students through employer engagement and
increasing the success of juvenile offenders who are transitioning back into mainstream or alternative secondary
education programs:    

Understanding, Reaching and Supporting Students in Poverty, August 4, 2016 Minnesota Department of Education  This
workshop was designed to bring a better understanding of the obstacles students in poverty are facing and identifying
possible solutions. It featured local and national speakers, hands on activities, and solution based group discussions.
Deon Clark is the owner and CEO of TCI Solutions, LLC; Roberto Reyes, State Coordinator for Homeless Education Act,
Minnesota Department of Education.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes
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There are many of examples of industry tours, industry panels brought into the classroom, CEOs becoming part of the
learning experience, summer camp experiences, project based student work that includes visits or interactions with
industry partners that are part of introducing all aspects of an industry (AAI) to the students.  In partnership with Minnesota
State’s 360 Manufacturing and Applied Engineering Center of Excellence, Perkins helped support the Minnesota
Statewide Tour of Manufacturing in October with 105 host businesses opening their doors reaching an estimated 14,000
individuals including both students and educators.     

     

However, much of this year’s work of AAI focused on providing guidance to facilitate the direct interactions between
students and potential employers.    

WORK BASED LEARNING        

Perkins funds were used to support CTE Programs that offer experiential learning.   Approved work-based learning
programs provide experiential learning for all students through activities such as job shadowing, mentoring, internships
and youth apprenticeships. Annually Minnesota has a total of over 2,000 approved career and technical education
programs and 20 percent of these pathway programs provide work-based learning opportunities for students. More than
100,000 students each year participate in career and technical education experiential learning activities.   In 2016, MDE
published A Reference Guide to Minnesota Work-Based Learning which may be found at
http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILEanddDocName=MDE035874andRevisionSelectionMethod=latestReleasedandRendition=primary
   

NATIONAL GOVERNORS ACADEMY       

CTE staff participated in the National Governors Academy, which is a cross agency and partnership group focused on
policy to inform and promote career readiness in the state of Minnesota. As a result of the work done during the academy,
the group determined to center around ten goals that span early learning to adult workforce continuum. Two priority
strategies will drive the future efforts, systemic implementation of career pathways (adults) and experiential
learning/career exposure for career development (youth.) The state did not compete in the NGA recompletion, however,
the group established from the initial academy is committed to maintain and expand the partnership to promote primarily
work-based learning programs, partnerships, and related policy changes to build capacity across the state for secondary
to postsecondary experiential learning opportunities for all students.  The NGA committed to including Minnesota in
national efforts to promote and build capacity for experiential learning, specifically work based learning programs.      

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Partnership are always a critical component of providing quality CTE.  Minnesota is in the process of working to facilitate
credit for prior learning opportunities for students to help bridge the world of business learning and formal education.  We
are also working with legislative language that has the potential to remove barriers to hiring industry specialists.  Our
current investment in both of these initiatives would be staff time to participate and/or facilitate work groups addressing
these business-education opportunities.  This will be ongoing through our next award year.    

However, we continue to support business and education partnerships in other ways.  Our TSA work always involves
business and industry partners at the table with educators to review competencies, skills assessments, and update
regional needs.  These business and industry partners are frequently program advisory members- essential to all our of
CTE work.  To provide guidelines for both the educators and the business members of our advisory committees,
Minnesota took on the project of updating our advisory handbook.     

     

CTE PROGRAM ADVISORY COMMITTEE HANDBOOK    
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Perkins funds were used to write and produce an updated MN Program Advisory Committee Handbook that reflects the
current state of the CTE landscape, including the new Workforce Innovation and Opportunity Act (WIOA), Every Student
Succeeds Act (ESSA), and recent innovations in CTE such as the career academy model.  The new handbook was
written with input from secondary and postsecondary educators and business and industry representatives.   Plans are
underway to launch a statewide professional development initiative in 2017 using the MN Program Advisory Committee
Handbook.  The MN Program Advisory Committee Handbook may be found at
http://www.mnscu.edu/system/cte/consortium_resources/documents/Career-Advisory-Handbook-2016-for-website.pdf .  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Support for the improvement or development of new career and technical education courses or initiatives would be
documented largely through our rigorous programs of study and technical skill attainment processes.    The exception to
this process is the initiative of our family consumer science work to implement a Teacher Cadet model.     

RIGOROUS PROGRAMS OF STUDY AND TECHNICAL SKILL ATTAINMENT    

Minnesota’s focus on Rigorous Programs of Study including Technical Skill Attainment has emphasized the improvement
of career and technical education programs since we began the Technical Skill Assessment Initiative in 2009-2010.  Each
year, state leadership sees improvement in CTE programs due to these statewide programs.  Data shows that more high
school and college CTE programs are implementing technical skill assessments (i.e. NOCTI, MBA Research, SkillsUSA
WorkForce Ready System, Oklahoma CareerTech, Precision Exams) that give student learning information.  This data is
very valuable for teachers and faculty as they use this to work with individual students, revise/update curriculum to include
relevant topics, and communicate assessment results to other professionals in local/regional professional learning
communities.  In turn, Perkins consortia leaders and local high school/college administrators are able to see the learning
that occurs in each classroom.  This helps them determine next steps in providing the necessary resources to improve
local CTE programs and initiatives.        

     

FACS AND NEW CTE COURSES    

The FACS area created a new Teacher Cadet program for secondary students interested in the field of teaching to
address the need for diverse teachers and address the rising teacher shortage in Minnesota. There were 44 FACS
teachers trained in an intensive 3 day training to implement the Teacher Cadet curriculum.  This program will be offered
for concurrent college credit.  The Teacher Cadet program focuses on recruiting students of diversity, on free and reduced
lunch, first in family to go to college and males interested in working with young children.  The program has a strong
experiential learning component including job shadowing, campus visits, and internships as well as best practice, student
engaging teaching techniques and project based assessments.    

New FACS initiatives and professional development and trainings across Minnesota encouraged FACS teachers to
improve their Foods courses by focusing on an occupational, career pathway of Culinary and Hospitality.  Teachers were
encouraged to embed the new occupational focused FACS Frameworks, career content, experiential learning
experiences and ServeSafe credentials in their Foundations of Food Preparation level, as well as incorporate Prostart into
their advance culinary courses, who partner with Hospitality Minnesota chefs.     

The Child Development field of FACS was encouraged to create a career pathway including Child Development and Early
Childhood Education, which embeds a student led preschool experiential learning experience.  Teachers were
encouraged to incorporate a technical skill assessment instead of the comprehensive final exam they have given in the
past.   

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

ENTREPRENEURSHIP    
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Activity regarding entrepreneurship for FY16 can be described as more in the related and connected arena rather than
directly funded by Perkins funds. There were several professional organization conferences that had strands containing
sessions that relate to teaching entrepreneurship or that featured entrepreneurs as session leaders. The CTE Works
Conference has sessions that focus on teaching and learning, and presenters in the 2015 conference presented on the
use entrepreneurship as a strategy for teaching and learning.       

Career Technical Student Organizations provide multiple opportunities for students in the context of career to practice
entrepreneurship, as well as the chance to compete in local, state and national events to showcase their learning.  MDE
also works cooperatively with BestPrep, a Minnesota non-profit that works with teachers and schools, to provide
entrepreneurial training to students through their Minnesota Business Ventures, which is a residential summer camp for
students.  Students have the chance to hear from successful entrepreneurs and work toward a business plan that is
judged by professionals from business and industry.      

     

Minnesota has many very successful school based enterprises (school stores are the most common examples, but there
are school banks, food manufacturing and catering examples, too) that are connected to Perkins through equipment
funding and these are prime examples of teaching entrepreneurship.   

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

STATE INITIATIVES TO IMPROVE RECRUITMENT AND RETENTION OF CTE TEACHERS    

Perkins funds were used to improve recruitment and retention of CTE teachers.  CTE state leaders at secondary and
postsecondary are taking an active role in concurrent initiatives addressing Minnesota’s teacher shortage crisis and the
need for additional CTE teacher preparation programs.    

-State CTE leadership facilitated the legislatively mandated CTE Licensing Advisory Task Force. This group met regularly
to examine the current state of the licensing process for potential CTE teachers. The Task Force will present their
recommendations at the end of 2016.       

-CTE state staff and some consortia leaders also attended the Minnesota Legislature’s Study Group that evaluated
teacher licensing for all subject areas. CTE leaders did not provide testimony to the group and were available to respond
to questions and provide background information.    

-Through the government relations department, Minnesota State will provide a memo responding to Minnesota 136F.361,
Career and Technical Education Certification and Licensure legislation.    

-CTE leaders are meeting regularly with Deans of Education from Minnesota State’s seven universities to determine
which schools are able to add or modify CTE teacher preparation programs to address Minnesota legislation 136F.361
and provide more options for potential teachers to enter CTE classrooms. Currently, universities are researching the
feasibility of jointly providing the CTE core classes and offering specific courses online or in other alternative delivery
methods.     

-State staff have done extensive research of promising practice by other states to recruit, educate, and retain CTE
teachers.     

     

FACS TEACHER CADET PROGRAM    
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The FACS area created a new Teacher Cadet program for secondary students interested in the field of teaching to
address the need for diverse teachers and address the rising teacher shortage in Minnesota. There were 44 FACS
teachers trained in an intensive 3 day training to implement the Teacher Cadet curriculum.  This program will be offered
for concurrent college credit.  The Teacher Cadet program focuses on recruiting students of diversity, on free and reduced
lunch, first in family to go to college and males interested in working with young children.  The program has a strong
experiential learning component including job shadowing, campus visits, and internships as well as best practice, student
engaging teaching techniques and project based assessments.    

In the state wide FACS trainings, the “Say Yes to FACS” campaign to recruit teachers to the FACS field was highlighted. 
Sample lesson plans, posters, stickers and bookmarks were handed out and explained at the trainings.  In addition there
was a bulletin board contest for “Say Yes to FACS” with winners announced at MAFCS conference in Feb, and
scholarships available through MAFCS for teachers desiring to go into and continue in FACS Education programs in
Minnesota and Wisconsin.  Wendy Ambrose, led a breakout session on “Say Yes to FACS” at the annual FACS
conference at Stout University.    

ACTE REGION III ACTIVITIES    

In addition, Minnesota is part of the ACTE Region III activities addressing CTE teacher shortages across the region. State
staff participate in the Region III communications and research, including participation in the teacher shortage meeting at
the 2016 ACTE Vision conference.  

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Minnesota Perkins utilizes labor market information to support new program development, provide advisement for
students, provide data for needs assessment at the consortium level, and to guide the direction of the state plan itself. 
Besides general federal and state data bases two information systems have been used and supported by Perkins funding
to meet these needs.      

MINNESOTA CAREER INFORMATION SYSTEM    

The Minnesota Career Information System (MCIS) has partnered with Career and Technical Education (CTE) unit at MDE
on several projects over the last year. Interests from a variety of stakeholders and interest in promoting and expanding
experiential learning has led to several advancements.  The MCIS staff worked with the CTE staff at MDE to create a new
interactive experiential learning component for the Personal Learning Plan (PLP) in MCIS.  This new component allows
students to keep track of all their experiential learning experiences and reflect on what they’ve learned. Schools can track
the types of experiential learning, (e.g. job shadowing, college tours) that are occurring at their schools.  In an effort to
make the Personal Learning Plan more accessible to all learners and their families, MCIS now includes a mobile version
of the Personal Learning Plan.    

MCIS worked with CTE and MDE’s Special Education Department to create a MCIS site specifically geared for Special
Education programs. The site features clear choices and less density and materials and straight forward language.  Also
included are specially designed checklists that create a roadmap of activities for the student to complete grades 9 through
12 plus. This project is being piloted in nineteen Special Education Districts this school year, who are partnering with
vocational rehabilitation as part of an Employment Capacity Building Cohort.    

To reach all learners in the state and expand information around career pathways, MCIS  also partnered with state Adult
Basic Education programs to create a version of MCIS to better meet the needs of their adult learners. MCIS is currently
working on a locked down version for use at correctional facilities.    

MDE is actively working with Vocational Rehabilitation to create new processes in secondary schools to be WIOA
compliant with respect to creating opportunities for students with disabilities.  As part of this effort, we are engaging MCIS
staff to determine if the MCIS infrastructure can support the necessary WIOA-mandated VR data collection.    

MCIS provided twenty-eight training sessions throughout the state in the fall of 2016.   MCIS staff reported that many CTE
district staff members attended these workshops to learn about the new advancements.    

CAREERWISE EDUCATION    



The CTE unit of Minnesota State continues to support the career advising information on the CareerWise Education
website (formerly ISEEK) with the participation of two CTE staff members on the CareerWise advisory group. CTE
Communications Manager and CTE Professional Development Director attend monthly meetings with CareerWise staff
and Minnesota State Workforce Development System Director as advisors on implementation of CTE and career pathway
priorities with CareerWise content. Meeting topics also include providing feedback on RealTime Talent and other
workforce development projects. CTE also provided in-kind outreach activities for CareerWise through participating in
campus meetings promoting use of CareerWise and gathering input on proposed labor market information tools.
https://www.careerwise.mnscu.edu/  
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