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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

During FY15, Minnesota continued the process, initiated in 2010, for engaging secondary and postsecondary educators
and business and industry leaders to review the core competencies and identify potential technical skill assessments
appropriate for programs of study by career pathway.  To date, Minnesota has completed the process of identifying core
competencies and technical skill assessments for the 69 career pathways identified as appropriate for the State. By FY15,
over 600 teachers and faculty and over 200 business and industry leaders validated state approved core competencies,
third party assessments and industry-recognized credentials.      

     

No new valid and reliable assessments were developed by Minnesota in the 2014-15 academic year.  Rather, Minnesota
encourages local school districts and colleges to choose from an array of valid & reliable assessments developed by
national vendors as well as industry-recognized credentialing organizations.      

Teachers, faculty and business leaders identified over 700 state approved technical skill assessments in 69 pathways. 
School districts and colleges may use assessments on the approved list to meet the technical skill attainment core
indicators. A complete list of the state approved technical skill assessments may be found at 
http://www.cte.mnscu.edu/programs/mntsa.html    

     

MN TSA Initiative Phase II 2015-2020    

In 2014-15, Minnesota continued its work in technical skill attainment with its statewide Technical Skill Assessment
Initiative- Phase II (Years 2015-2020).  This new phase began the process once again with the first 6 career pathways
reviewed in 2010: Accounting, Facility and Mobile Equipment Maintenance, Law Enforcement Services, Network
Systems, Plant Systems, and Therapeutic Services) plus Foundation Knowledge and Skills.     

     

The process was similar to that used in Phase I (Years 2009-2014)    

Secondary teachers and postsecondary faculty were invited to participate in reviewing and updating the core
competencies, blueprint, and state-approved technical skill assessments from the work previously done in Phase I.  In
addition to reviewing the document, statewide reports on assessment implementation was shared with the group.    

Business and industry partners validated the work of the teachers and faculty.  They made recommendations for updates,
change, and revisions.  In particular, state leadership encouraged input from business/industry leaders on the
industry-recognized credentials by career pathway in Minnesota.    

Finally teachers and faculty met to review business/industry’s input and make the final recommendation for the
documents.    

Minnesota’s common core competencies, assessment blueprint, and state-approved technical skill assessments for 5 out
of 6 career pathways were posted by July 1, 2015 on the state website:  http://www.cte.mnscu.edu/programs/mntsa.html   
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  In FY15, postsecondary Perkins funds were used to hire a Senior Research Associate who will  work 60% time on
development and analysis of data to support CTE and further the technical assistance initiative by conducting research
and designing an implementation processes for obtaining student performance data on technical skill assessments,
including Industry-recognized credentials.  The Associate will perform the following research activities focused on
technical skill assessments:     

     

Consult with MnSCU system and college staff to define requirements for research and analyzes    

Develop and document analytic design    

Conduct analysis    

Summarize results in tables and graphic displays    

Prepare narrative reports on research design, analysis, and implications of results.    

Present results to system and college leadership    

Collect and track information on valid and reliable assessments selected by consortia to meet the requirements under the
Carl D. Perkins federal grant for career technical education    

Contact state and national licensure organizations and third party vendors of assessments to develop processes for
routine collection of data on students attending system colleges    

Integrate third party data into student data systems used for reporting required federal data.    

Document data sources, procedures and logic so analysis can be replicated    

     

This research holds promise for evaluating student outcomes and for continuing improvement of CTE programs in
Minnesota.  After six years of conducting technical skills assessments and with plans in place to continue with Phase II,
we are now in a position to provide more in-depth analysis and data to support meaningful data informed decision-making
that can move CTE forward and meet the needs of students and the needs of the workforce in Minnesota.     

     

   

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

WebGrants: A Minnesota Perkins Online Grants Management System    Minnesota continued to enhance the functionality
of our online Perkins grants management software (www.applyheremn.org) from Dulles Technology Partners. We
expanded the use the use of this system to include tracked correspondence with Perkins consortium leaders, data
reporting, and monitoring visits. In addition, we expanded the use of this technology by offering advanced-level training in
review, reporting, and accountability processes to our secondary and postsecondary state career and technical education
staff.    

Annual Expenditures for WebGrants:    

Training for 28 state level CTE staff = $2627.22    

Dulles Technologies Annual Maintenance and Hosting fee = $18,000    
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LMIwise: Workforce Information for a Strong Economy  LMIwise (www.lmiwise.org) delivers regional supply and demand
information for academic program planning and review. Perkins consortium leaders and coordinators use this web tool to
look at labor market information to make informed decisions about new program development in career and technical
education programming. Career counselors can look at supply and demand data by career clusters where they can see
the breakdown of projected annual openings, projected growth, current demand, median wage, and entry-level education
required for a particular occupation. Professional development and training for how to use this tools is given at workshops
and CTE conferences customized to meet Perkins consortium needs.    
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

CTE Program Approval    

MN Perkins funds may only be used in state-approved CTE programs.  Secondary and postsecondary CTE programs are
approved in accordance with policies and procedures of the Minnesota Department of Education (MDE) and Minnesota
State Colleges and Universities (MnSCU).     

Perkins funds were used for MDE state staff to refine and improve on the quality and efficiency of CTE program approval
processes. MDE CTE and Special Education staff and leadership are also working together in new ways to inform and
improve program and funding processes to better align and support access to CTE for students with disabilities.    

MN Perkins Sub Recipient Grant Management Reviews    

Each of the 26 MN Perkins local Consortia must collaboratively development the annual local unified
secondary/postsecondary Perkins consortium plan and budget. They submit plan online at www.applyheremn.org  in May
of each year. Each Consortium’s plan is reviewed by a team of secondary and postsecondary state Perkins staff and
approved by the MN State Director of CTE.  The consortium plan must include the consortium’s initiatives to meet the
negotiated performance indicators required under the law by OCTAE and to accomplish the five goals established by the
MN State Perkins Plan.    

1) Implement Programs of Study    

2) Effectively use employer, community and education partnerships    

to support CTE    

3) Improve services to special populations    

4) Provide a continuum of service provisions for enabling student transitions    

5) Sustain the consortium structure of secondary and postsecondary partners    

In October, each Consortium submits an Annual Performance Report (APR) online at www.applyheremn.org.  Each
Consortium’s plan is reviewed by a team of secondary and postsecondary state Perkins staff and approved by the MN
State Director of CTE.    

Perkins Consortia Improvement Plans    

Under Perkins IV, Minnesota State Colleges and Universities System Office and the Minnesota Department of Education
are responsible to annually review each consortium's Perkins program based on its performance on federally determined
accountability indicators.  Minnesota will monitor compliance with this requirement by collecting Improvement Reports or
Improvement Plans.    If the consortium scored between 90 and 99% of their negotiated target for any indicator, they are
required to write an improvement report describing how or what they will do to increase their scores and must be
completed for each indicator where a performance gap existed.    If the consortium scored below the 90% level of their
negotiated target for any indicator, a written improvement plan must be submitted for each indicator where a performance
gap lower than 90% occurred.  The full Improvement Plan asks for more detailed information that allows the State Perkins
staff to assist the consortium to identify resources and interventions appropriate to address your situation.    

The improvement plan must be developed in consultation with MDE and MnSCU and implemented during the first
program year after the year the performance level was not met.    

The agencies will work with the local consortium to implement improvement activities and provide technical assistance.    
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FY 15 Perkins Monitoring Visits    

The Minnesota State Colleges and Universities and the Minnesota Department of Education monitor local selected
Perkins consortia annually to assure compliance with fiscal and management requirements of the Perkins IV Act of 2006
and Minnesota state requirements. The monitoring review provides an opportunity to not only meet compliance
requirements, but also provide technical assistance, foster continuous improvement, and develop a better understanding
of local performance, operations and issues facing Career and Technical Education (CTE), schools and colleges.    

In 2015, Minnesota monitored five Local Perkins Consortia:    

Lakes Country January 13-14, 2015    

Riverland February 12-13, 2015      

East Range and Hibbing-Chisholm, February 25-26, 2015    

Minneapolis March 17-18, 2015    

     

While in past years Perkins Consortia were evaluated across 23 monitoring criteria, since 2014    

Consortia were asked to compile documentation for only the following five monitoring criteria:    

Criterion 1 – Consortium Membership    

Criterion 2 – Fiscal     

Criterion 4 – Occupational Skill Development    

Criterion 5 – Collaboration and Partnerships    

Criterion 8 – Programs of Study    

Descriptions of each of the five FY15 monitoring criteria and acceptable sources of evidence to be provided by Consortia
may be viewed at    

http://www.cte.mnscu.edu/directories/documents/Minnesota-Monitoring-Criteria- 2015.pdf       

Selection of Sites That Are Monitored    

Recent guidance from OVAE suggests that states consider monitoring based on risk assessment (defining factors that
may indicate excessive challenges to program implementation that allow the state to determine the methods and
frequency of monitoring sub recipients). All 26 MN Consortium have experienced a monitoring visit within the current
reauthorization between 2010 and 2013, a new cycle of monitoring began in 2014-15 and a monitoring schedule for all
Consortia is in place through 2018.    

Risk Assessment Tool    

A risk assessment tool is used to determine which consortia to monitor each year.  The risk assessment tool is used to
help in determining the priority of consortia to be reviewed and the level of monitoring to be performed. OMB Circular
A-133 provides guidance on evaluating sub recipient risks.    

Risk assessment criteria include targets areas that help identify changes critical to assessing the consortium’s risk level:   

financial problems that could lead to diversion of program funds;     

loss of essential personnel;     

loss of license or accreditation to operate the program;     

rapid growth;     
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new activities or services;     

organizational restructuring; and     

complaints regarding program and/or fiscal operations.      

The state may consider the use of other information in assessing the sub recipient's risk level.       

Potential risk factors to be assessed: program performance (Federal indicators, technical skill attainment, and adherence
to approved plan), fiscal operations, and data reporting. In addition, the state may consider randomly selecting consortia
to assure each consortium is monitored during the lifetime of the Act.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Technology in CTE Programs    

FY15 Perkins grant funding was used to purchase equipment that supported technology rich environments for CTE
programs across the state.  Working with their communities, recommendations of program advisory committees, and
teachers, the 26 Perkins Consortia include purchases of state-of-the-art technology equipment in their annual plans for
improving high school and postsecondary CTE programs in Minnesota.  Perkins equipment funding is critical for continual
improvement of CTE programs to meet evolving industry standards in high tech, high demand fields.    With much activity
in the manufacturing, engineering, and technology career field, examples of technology purchases in FY15 include:    

State-of-the-art software to support transportation classes across the consortia.    

3D printers    

Automated machine technology in the manufacturing area.    

Androids and iPads    

Document cameras and camcorders    

New wire feed automated welders    

Virtual welding stations    

Automotive scan tools    

Plasma cutters    

Numerical control devices    

Machine shop stations and digital technology programming licenses    

Maker BOTS and other robotic equipment    

VEX Kits were purchased to support project lead the way classes with CTE endorsement    

Drone technology for photography and agriculture    

Computer numerical control routers to simulate modern cabinetmaking techniques and equipment.    

Computer supported alignment and tire tracks for transportation programs    

Support for Super Mileage experimental cars using alternative fuel and power systems    

State Level CTE Technologies    

In FY15, MN Perkins funds were also used to support the following state level technologies    
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Oracle: A customer relationship management system  Career and technical education staff at the state expanded the
uses of technology by growing the use of an online knowledgebase management system. This online technology allows
Perkins Consortium leaders and CTE stakeholders across the state easily search for resources related to Perkins
including but not limited to: Perkins required and permissible activities, fiscal accountability and requirements, local
consortium monitoring, performance indicators, local program improvement, etc.  http://cte.custhelp.com/    

Minnesota FutureWorks Environmental Scanning   This project is designed to assist career and technical education
stakeholders in both the high school and college/university settings with a wide range of current information resources to
identify forward-looking articles that are relevant to career information and understanding the changes going on in the
labor market. The project seeks to find information on new and emerging occupations and skills required by employers for
those occupations; contain demographic, economic, and emerging workforce trends; and identify important trends and
issues that impact career and technical education.  http://www.iseek.org/news/trends.html       

Online College in the High Schools     

Many local Perkins Consortia offer online CTE courses for secondary and postsecondary students. Online College in the
High Schools is a unique approach to concurrent enrollment, including transfer opportunities in technical and general
education. High school students earn dual-credit while participating online in the high school setting. More information is
available at https://distanceminnesota.org/app/custom/students/ochs/       

iSpeak: A blog for career, education, and employment information  iSpeak is the official blog of ISEEK, a Minnesota State
Colleges and Universities website dedicated to career, education, and job information in Minnesota. Blog writers take
current and cutting-edge research and turn it into “news you can use” for career explorers and job seekers.  We also try to
keep on top of current trends in job seeking and career exploration. The blog allows readers to subscribe in a variety of
ways including RSS feeds, Twitter, and Facebook.  http://iseekinteractive.org/    

     

LMIwise: Workforce Information for a Strong Economy  LMIwise www.lmiwise.org) delivers regional supply and demand
information for academic program planning and review. Perkins consortium leaders and coordinators use this web tool to
look at labor market information to make informed decisions about new program development in career and technical
education programming. Career counselors can look at supply and demand data by career clusters where they can see
the breakdown of projected annual openings, projected growth, current demand, median wage, and entry-level education
required for a particular occupation. Professional development and training for how to use this tools is given at workshops
and CTE conferences customized to meet Perkins consortium needs.       

WebGrants: A Minnesota Perkins Online Grants Management System  Minnesota continued to enhance the functionality
of our online Perkins grants management software www.applyheremn.org from Dulles Technology Partners. We
expanded the use the use of this system to include tracked correspondence with Perkins consortium leaders, data
reporting, and monitoring visits. In addition, we expanded the use of this technology by offering advance training in review,
reporting, and accountability processes to our secondary and postsecondary state career and technical education staff.    

Minnesota Programs of Study and Minnesota Career Pathways Web Resources  MN continues to add enhancements to
improve the functionality of these two web tools to promote CTE to high school, college and adult students. This web tool
connects students to employment and occupational resources throughout Minnesota. High school counselors and
college/university advisors use this tool combined with other web tools to help students explore occupations within the 16
career clusters.       

   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 
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Professional development for Minnesota CTE educators is planned and delivered collaboratively by MnSCU and MDE. An
example of this is the series of Perkins accountability and fiscal management webinars delivered each year. The content
is created jointly by MDE and MnSCU staff for both secondary and postsecondary consortia members who need
information for administration of the grant and management of their consortia. Planning the annual CTE Works! Summit is
a year-long process that includes research and decision-making by secondary and postsecondary representatives.  The
Summit is also planned with continuous input from the CTE Professional Development Workgroup, comprised of 20
secondary and postsecondary consortia leaders, and MDE and MnSCU staff. The workgroup provides feedback and
support for professional development offerings throughout the year.     

     

Minnesota State Colleges & Universities provided multiple professional development resources and events for secondary,
postsecondary and workforce educators, advisors and administrators. This year’s professional development focused on:   

new faculty preparation    

Perkins grant administration    

technical skill assessments    

national perceptions of CTE    

adult learner practices    

poverty awareness    

nontraditional and underrepresented populations    

     

CTE Faculty Credentialing    

Southwest Minnesota State University continues to offer three courses in course construction, teaching/instructional
methods and student outcomes assessment/evaluation at both the undergraduate and graduate levels to meet the
Teaching and Learning Competency requirements of the MnSCU College Faculty Credentialing Policy 3.32. There is a
leadership grant and an agreement between the MnSCU System Office and Southwest Minnesota State University to
provide a tuition match for the delivery of the courses to any community and technical college faculty. One additional
required course for postsecondary faculty, The Philosophy of Community and Technical College Education, is a noncredit
course that is delivered online to 300+ new two-year college faculty members system-wide. The three teacher education
sequence (TES) courses are unique and specific to the pedagogy of teaching in a two year college and include the topics
of course development, instructional methods, and learner assessment as well as the philosophy and practice of career
and technical education.  Perkins funds are proportionally combined with other MnSCU Academic and Student Affairs
funds to support the TES courses for Career Technical Education and liberal arts faculty.    

     

In 2014, the University of Minnesota discontinued their offering of TES courses for secondary CTE teachers.  The TES
courses previously offered were unique and specific to the pedagogy of career and technical education and included the
topics of course development, instructional methods, and learner assessment as well as the philosophy and practice of
career and technical education.  FY15 Postsecondary Perkins leadership funds were awarded to three MnSCU four-year
universities to develop programs and courses that would take the place  of the discontinued University of MN
programming for preparing secondary CTE teachers.     

Adult Learner Practices    
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A presentation, webinar, PowerPoint show
(www.cte.mnscu.edu/professionaldevelopment/documents/PPTRemedies2015.ppsx) and reference list were developed
for CTE educators and advisors to create more engaging curricula and advising resources. Adult learning theory is used
to present promising practices for creating more informative and relevant webinars, classroom presentations
(www.cte.mnscu.edu/professionaldevelopment/engaging-adult-learners.html), and effective use of blogs and social media
(www.cte.mnscu.edu/professionaldevelopment/web-writing.html). CTE educators can implement adult learning theory to
address student retention and performance.    

Nontraditional and Underrepresented Populations    

MnSCU developed multimedia and in-person resources to provide CTE educators and administrators with the knowledge,
resources and strategies to address nontraditional by gender and underrepresented population enrollment and completion
indicators. Included is the online course “Nontraditional Student Success – Perkins Basics and Beyond”
(www.cte.mnscu.edu/professionaldevelopment/nontraditional-online-course.html), developed in partnership with the
National Alliance for Partnerships in Equity (NAPE). Poverty Awareness trainings
(www.cte.mnscu.edu/professionaldevelopment/nontraditional-poverty.html) on campuses have given CTE leaders broader
awareness and information needed to review their college academic and student affairs practices and policies that effect
retention and enrollment of low-income students. MnSCU is in the process of developing six short online information
sessions (www.cte.mnscu.edu/professionaldevelopment/nontraditional-minisessions.html) with resources and promising
practices for addressing different aspects of retaining and engaging students from underrepresented populations. Four of
the six sessions were distributed this year: “Micro messaging,” “Role Models and Mentors,” “Parent and Family
Engagement,” and “Resources.”    

State and National Perceptions of CTE    

The featured speaker for this year’s CTE Works! Summit, Minnesota’s annual conference, was Emily Hanford, Education
Correspondent and producer of the “Ready to Work” documentary. In her keynote address and in a breakout session,
Hanford shared research and interviews with students, parents and educators involved in career academies and other
secondary and postsecondary CTE programs. In addition, Minnesota’s State Director for CTE and its Career
Development and Career and Technical Education Supervisor jointly facilitated a review of national priorities and trends
during the annual consortia leaders’ meeting. Consortia leaders are encourage to read articles and reports, and attend
webinars throughout the year related to national policies, news and research about CTE programs, workforce
development, and related topics.    

  The Minnesota Department of Education, through the Career and Technical Education Unit of the Office of Career and
College Success, also offered multiple opportunities and options for comprehensive, high quality, sustained professional
development  specifically for secondary career and technical educations teachers, faculty, administrators, guidance and
academic counselors in the occupational areas of Agriculture Education, Business and Marketing Education, Family and
Consumer Science,  Medical Occupations Education, Trade & Industrial Technology Education and Career Guidance.     

Staff delivered high quality professional development on the following topics:    

Academic integration    

Authentic assessment    

Technical skill assessment    

Data Driven Decision making    

Industry Certifications    

Experiential Learning    

Skill Standards    

Programs of Study    

Pre-service teacher education    

Flipped class-room techniques    
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Tecnology integration    

Work-based learning    

Instructional best practices for all CTE career areas    

Career and College success    

Curriculum  for all CTE occupational areas    

Workplace Safety    

MDE and MnSCU CTE state staff were also mutually engaged in a year-long professional learning community using
foundation work from a strengths-based leadership and team performance model.   The learning community is working to
develop a growth mindset approach for our collaborative work under Perkins.    

Minnesota Career Information System (MCIS)     

Minnesota Career Information System (MCIS), housed at the Minnesota Department of Education in the CTE unit,
conducted 40 workshops around the state for the time period July 1, 2014 through June 30, 2014.  MCIS workshops are
annual re-occuring events to keep, counselors, administrators and CTE staff abreast of career development issues and
includes hands-on training on the use of the MCIS system.  MCIS is used for career development activities in 80% of the
schools in Minnesota. MCIS trained over 800 participants. All participants receive up to 6 clock hours for their
participation.    

Since the inception of the MN Statute 120B.125 which requires all students in grades 9-12 to create Personal Learning
Plans, MCIS is being integrated into curriculum and advisor/advisee time periods. MCIS offers an integrated Personal
Learning Plan which incorporates all the required elements. The Personal Learning Plan includes areas for students to
plan and document their career research, experiential learning activities, and college planning activities and allows for
staff and parent input.    

Beyond the initial training MCIS provides on-going technical and training support to schools through, webinars,
newsletters, phone support and personal online training.    

MCIS is a member of the Alliance of Career Resource Professionals (ACRP) and follows a strict standard for developing
the information provided to students.  The career cluster and career pathway information incorporated into MCIS comes
directly from national career cluster’s framework which is used in CTE programs. The crosswalk from career clusters to
pathways to occupations is based on the Perkins IV crosswalk table. The information in MCIS is updated with national and
local information on an on-going basis.    

Consortium Leaders Mentor/Mentee Leadership Project    

The intent of Consortium Leaders Mentor/Mentee Leadership Project is for leadership among Perkins consortia leaders to
be strengthened by a greater understanding of the purpose and goals of Perkins. Long-range goals are twofold: 1) to
increase the number of informed and effective regional CTE leaders and strong advocates at the local level; 2) to increase
the number of CTE programs both at the secondary and postsecondary level that ultimately provides more learning
opportunities for CTE students in Minnesota.    

MnSCU/MDE leadership works with experienced Perkins consortia leaders to provide a state-wide, systemic professional
development program for Perkins consortia leaders who are new or recently new to the position. Modeled after the ACTE
Leadership Training Program, this initiative provides an opportunity for a consistent and regular messages to new leaders
from state leadership. Professional development workshops and mentoring will be provided in the following areas:    

Perkins IVLaw – understanding the Law and its requirements;    

Minnesota State Plan –understanding the Plan and its requirements;    

Local Consortia Plan –understanding the Local Plan, its requirements, and implementation    

Organizational structure of MDE/ MnSCU and relevant documents;    

Required programs, services, and activities for CTE at the secondary and postsecondary level    
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Financial planning and reporting at the secondary and postsecondary level    

Data reporting at the secondary and postsecondary level    

Leadership development - skills and knowledge needed to make a difference    

Communications at the local, consortia, state, and national level    

Public policy at the secondary and/or postsecondary level    

Other relevant topics to the position    

Two meetings (regional or statewide based on location and need of applicants) are held for the mentors and mentees.
Monthly webinars are scheduled to address the topics listed above as well as answer relevant questions to implementing
the goals of the local consortia Perkins grant. Mentees were encouraged to attend the 2014 CTE Conference with the
conference fee and mileage paid by the project. Mentees were encouraged to attend at least one ACTE professional
development event; support will be provided to pay for conference registration.  In FY 15, 16 mentees (8 secondary & 8
postsecondary) and 8 mentors (4 secondary & 4 postsecondary), participated in the Consortium Leaders Mentor/Mentee
Leadership Project.    

Employer Engagement Summit    

Perkins funds were used to host an Employer Engagement Summit  on March 5, 2015 at Anoka Technical College.    

Guest Presenters at the Summit were:    

Hans Meeder, Executive Director of the National Center for College and Career Transitions NC3T and    

Brett Pawlowski, Executive Vice President of NC3T    

Hans and Brett were featured presenters at the Association for Career Technical Education Vision Conference in
Nashville in November 2014 and presented at the fall 2014 meeting of the National Association of State Directors of
Career Technical Education Consortium in Maryland.  For more information about NC3T visit the website at
http://nc3t.com/    

Topics covered at the Summit included the following:    

Essentials of Partnerships– Foundational information on partnerships, including what are partnerships; how students,
staff, and businesses benefit; and how to identify the assets needed to fuel partnerships    • How to Work with Partners–
An introduction to the nine different models you can consider when building relationships with your partners    • How to
Recruit Partners – How to find the partners you need, how to connect with them, and how to engage them in your
program    • Measuring Partnership Outcomes – Design an effective measurement/evaluation model to track outcomes for
your partnerships    • Sustainability: Engaging Partners for the Long Haul – Your best partners are those who come back
year after year; find out how to boost long-term involvement    

The Summit was attended by 70 stakeholders including: Perkins Consortium Coordinators, MnSCU Centers of Excellence
Leaders and partners, MnSCU CAO’s/Deans,  Secondary Superintendents/Principals, Secondary CTE Directors,
Secondary/Postsecondary CTE teachers and faculty, employers and CTE Advisory Board members.    

All attendees at the Summit received a complimentary copy of the Employer Engagement Toolkit, a new hands-on
workbook co-authored by Summit presenter, Brett Pawlowski, Executive Vice President of NC3T and Charlie Katz,
President of Charlie Katz Consulting and former Director of Corporate Engagement with the National Academy
Foundation.    

The March 5 Employer Engagement Summit was the first in a series of sustained professional development events to
include three follow-up webinars that will allow us to further explore selected employer engagement topics.  Dates and
times of the webinars will be announced on March 5.     

Employer Engagement Webinars    
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Three employer engagement webinars which will be led by Brett Pawlowski, Executive Vice President of the National
Center on College and Career Transition  http://nc3t.com/  .  Each webinar delved more deeply into the content presented
at Power Point presentations and handouts from the Summit and webinars are available at
www.cte.mnscu.edu/professionaldevelopment.     

April 23, 2015- Recruiting Partners Webinar  May 20, 2015- Advisory Committees Webinar  June 17, 2015- Partnership
Design and Evaluation Webinar    

PLTW/Minnesota Precision Manufacturing Association Joint Conference on Manufacturing,  October 8 & 9, 2015, St
Cloud State University    

As part of the ongoing CTE Employer Engagement Inititative, Perkins funds were used to contract with Thomas T.
Suddreth of the  National Center for Career and College Transition for multiple presentations at the Project Lead the
Way/Minnesota Precision Manufacturing Conference  on topics from the Employer Engagement Toolkit.  Deliverables
included:     

-Participation in the Networking/Exhibit Event Thursday evening Oct 8,  -Breakfast Employer Engagement Keynote
Presentation, Friday morning. Oct 9  -Two 50 minute Employer Engagement breakout sessions, Friday afternoon, Oct 9   
     

     

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Local Consortia Promising Practices    

During the review of FY15 Consortium Plans, consortia members asked state leadership to compile a list of promising
practices from their plans that were having an impact around the state on nontraditional by gender participation and
completion of CTE programs.  We compiled the following list of promising practices and are encouraging consortia to work
with each other to duplicate these practices.  This list of promising practices is disseminated on the technical assistance
pages of our website at http://cte.mnscu.edu/technicalassistance/nontraditional-practices.html .  We systematically
encouraged consortia to provide leadership and to collaborate with each other across consortia by inviting them to share
with each other at our annual Perkins Consortium Leaders Meeting on November 4, 2015.    

Promising practices implemented by colleges and school districts in Perkins Consortia fit these categories:    

Career Awareness    

Curriculum    

Engaging Males    

Intrusive Advising    

Professional Development    

Recruitment    

Career Awareness     

Central Lakes – Mini career fairs in Nov. 2014 and January 2015; Students were requested to choose a minimum of one
session in a nontraditional career area.    

Central Lakes – Videos featuring nontraditional careers are available for check out for all consortium districts.    

Dakota County – Non Traditional Career Fair held in the fall for high school students.    
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Great River – Offer a Summer Career Academy for all members of the consortium. Academy targets nontraditional
careers. Students in the Summer Career Academy will be tracked for two years to see if they complete a nontraditional
pathway.    

Hennepin West – Provide mentors for students, utilize field trips, guest speakers. A variety of professional organizations
were contacted for mentoring students.    

Hibbing-Chisolm – Multiple strategies to get the nontrad message out to younger audiences. Next strategy will include the
new development of career speaker programming in grade 8 (versus in grades 11 & 12 as in past years) in hopes that by
using as many nontrad speakers as possible, the younger students may increase their understanding of the potential for
job satisfaction plus high earnings in nontrad career choices.    

Minneapolis – Direct alignment of student work experience with CTE program participation, including paid employment
opportunities wherever possible will aid in both our participation and completion efforts.    

Minnesota West – Breaking Traditions event and the Career Expo expose approximately 2000 high school students to
nontraditional careers.    

Riverland – Several sites are implementing Ramp Up To Readiness for college and career planning. We are hoping this
ongoing weekly instruction will assist greatly in opening doors for nontraditional participation.    

South Central – Partner with secondary and middle schools in consortium schools utilizing the STEM Equity Project
curriculum to promote STEM career information to students earlier in their career pathway selection.    

Curriculum     

Lake Superior Consortium – Girls Only Industrial Arts courses. Started in Two Harbors with 9 girls learning woods, last
year they built canoe. Used foundation funding to begin due to low numbers. Next pilot year in Hermantown with 11
girls-only shop class learning welding and construction etc.; following year 21 girls were in the class. Now consortia has
enough revenue to run. Hermantown younger middle school girls were excited.    

East Range – Work to create a different context in the industry environment. MRC has recently started to micro-target
populations of nontraditional students linked to specific careers pathways. An example would be the 19 young women
who came to MRC to tour specific programs (welding, masonry, industrial mechanical) from Silver Bay and Two Harbors.
These small cultural changes could have an impact on the numbers of nontraditional students entering into
postsecondary. In FY 13 MRC worked with AEOA (Arrowhead Economic Opportunity Agency) in funding a grant for
welding students on the North Shore (specifically women). MRC is attempting to duplicate this program in Eveleth in FY
15.    

Lakes Country – Reassess and realign consortium approved programs, review LMI data, and determine if the approved
programs relate to the needs of our region. This has not been done faithfully for a number of years, and there are
significant deficiencies in what are the perceived employment needs by administrators, and what the LMI data shows.    

Engaging Males     

Century College – Conference for male youth to introduce them to CTE programs, increase enrollment.    

Minneapolis – Barbering course has been added to Personal Care Services to attract more males to this program of
study.    

Minneapolis – MPS has initiated a partnership with the Mpls Fire Department to offer EMR and EMT certifications. We
anticipate that this will attract more males to the health program of study.    

Intrusive Advising     

Carlton County – Implement greater emphasis on early academic alerts and interventions for CTE programs.    

Central Lakes – Provide intrusive advising services to nontraditional students. Collectively, students will be case managed
and retention and completion strategies will prevail.    

Dakota County – Identify nontraditional students and their programs of study and make a concerted effort to reach out to
them and make them aware of support resources available to them.    
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Dakota County – Communication documented in Hobsen’s RETAIN (software platform) include type of communication,
date sent, if student received and opened the communication, etc. Attendance taken and documented at any
nontraditional event; enrollment from one term to another.    

East Range – The first two weeks of each semester, advisors and counselors connect with Faculty to identify at risk
students. Advisors and counselors will connect with students at week three of fall and spring semester. Early interventions
includes emergency loans to students through foundations, and funneling of students to community resources. Ancillary
services such as tutoring, counseling and crisis management will be monitored to provide students an appropriate
educational climate. These targeted interventions retain additional students, and increased educational involvement.    

Great River – Use data from the newly implemented Starfish early alert system to identify any patterns of concern within
this student population.    

Lakes Country – Implement an intrusive advising for targeted groups of nontraditional students who are interested in
college, using data analysis.    

Mid-Minnesota – For part time students, program completion is intentionally delayed. So our focus to fully reach targets is
to increase efforts to: (a)intervene early to inform students and provide guidance to stay on track to complete, b)identify
and employ academic resources to ensure success, and (c)follow up with data analysis to determine when and why we
are successful or not.    

Riverland – A Parent Center has existed on the Austin campus for about 3 years now and in FY14 one was added to the
Albert Lea campus as well.    

Southeast MN – KeyTrain interest and ability tests, covering nontraditional high skill, high wage, high demand career
fields will be made available to all juniors and seniors within the 22 school districts    

Southwest Metro – Create a total of 3 liaison positions for CTE departments at Normandale. These positions will contact
both high school and college students and encourage exploration of nontraditional careers.    

Professional Development     

Dakota County – Identify faculty who have been assigned as advisors to nontraditional students and make a concerted
effort to reach out to them to increase their awareness of how to support and encourage their students.    

Dakota County  –  Holding a Nontrad 'BootCamp' for educators in spring.    

Dakota County  –  Sharing session at consortium meeting: What does the nontraditional student 'look' like at your district?
What are your concerns and ways to improve service to nontraditional students    

Lake Superior  –  Tentatively the Consortium plan will include professional development for recruitment and retention of
nontraditional students involving counselors, staff and administrators. Consortium will identify resources and interventions
appropriate to this situation. Instructional staff will focus on recruitment, retention and participation of nontraditional
students.    

Minneapolis  – The MnSCU diversity coordinator has been consulted to identify strategies that teachers can use to
encourage nontrad participation.    

Southeast MN  –  Perkins resources are used to conduct monthly meetings with all school district counselors highlighting
the benefits of informing nontraditional students of POS, job openings, earnings, and aligning this effort to the college
nontraditional e-mentoring program.    

Recruitment     

Great River – Market our programs without gender bias and highlight current females identified in programs that are
traditionally male programs and males in programs that are traditionally female.    

Hibbing-Chisolm – The FastTrac grant program in collaboration with the MN Workforce Center and AEOA has worked
hard to recruit women for enrollment in the CDL Professional Truck Driving program for fall 2014. Additionally, the Adult
Workforce Development grant program through AEOA is pointedly seeking women and underserved populations to enroll
in the HVAC (new one year program) for fall. Perkins is collaborating with both of these grant programs that serve special
populations, and the Coordinator is working on the committees of both grants.    
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Hibbing-Chisolm – Addition of nontrad career photos and other information to the CTE website  help make students aware
of nontrad careers, and encourage them to register for nontrad courses    

Lake Superior – Continue to work with the Intercultural Center to provide support to achieve a higher nontraditional
completion rate.    

Mid-Minnesota – Utilize the expertise, example and presence of the instructors to influence potential new students and to
host sessions on women in (manufacturing, law enforcement) careers.    

NE Metro – Using one of the tools that was learned in Women Tech Educators online training course, an interactive
program was designed that we called "Women are IT" to encourage women to engage in the IT careers. This was offered
at Century's Student Success Day in February. 50 existing students (the online course noted that we should look to our
liberal arts or undecided students as possible candidates for the CTE programs) attended. A spinoff from this is a "Women
are IT" student organization that began in fall 2014. One of the CTE Specialists will be the advisor for this group.    

Pine to Prairie/Northland – The College has completed a view book that has nontraditional women and men prominently
displayed in various programs. Also, billboards in the greater Grand Forks area have displayed female students enrolled
in an aerospace program and the firefighter program. These images have also been displayed on the home page of the
college web site.    

Pine to Prairie/Northland – NCTC is also working to develop testimonials from graduates in nontraditional fields. We have
already identified some graduates who are interested in participating in this program.    

     

State Level Interventions for Programs that are Non Traditional by Gender    

Technical Assistance resource pages at www.cte.mnscu.edu/technicalassistance.  At the state level, Career Technical
Education (CTE) created a more structured, coordinated process to provide technical assistance customized to individual
consortium needs. Technical assistance provided by CTE state leaders is tailored guidance that offers local Perkins
Consortium leadership assistance for a specific need or question.  Technical assistance is delivered for a short,
pre-determined amount of time via meetings (in-person, webinar or telephone), e-mail communication, or referral to
internal or external Internet resources in order to help consortia address a specific issue or measurement.       

Areas of Available Technical Assistance    

Programs of Study    

Technical Skills Assessments 2S1, 2P1    

Consortium Administration and Leadership    

Secondary Academic Indicators 1S2 and 1S1    

Non-traditional participation and completion indicators 6S1, 6S2, 5P1, 5P2    

Student success indicators for completion, retention and placement 5S1, 3S1, 4S1, 2P1, 3P1, 4P1     

Launched in November 2014 with ongoing updates to meet the needs of Perkins Consortia    

     

Poverty Awareness Institute and Coaches Training  The intensive two-day Poverty Institute open to secondary and
postsecondary CTE educators and advisers provided a grounded understanding of poverty and what educators can do to
more successfully assist people in moving out – and staying out – of poverty. The first Institute was October 20-21, 2014
at Metropolitan State University, St. Paul MN.  The 2015 Institute was held June 8-9 at Normandale Community College,
Bloomington, MN.    
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  The Poverty Coaches Training was June 10-11, 2015 at Normandale Community College. The training has a significant
impact on CTE students who are economically disadvantaged and single parents and guides educators on how we can
better serve this population to obtain training in high wage, high demand jobs that will lift them out of poverty and provide
higher than “livable” wages.For women, that often means educating, encouraging and recruiting women in to career
pathways with nontraditional occupations.    

     

MnSCU faculty and staff and others who participated in the Institute are part of the newly formed Resiliency & Retention
Initiative designed to create campus and system policies; student resources, supports and advising; and professional
development supporting the success of students living in poverty. The initiative includes MnSCU Student Services,
Transitions, Diversity, Adult Learners and Perkins CTE. The Resiliency & Retention Initiative is co-lead by CTE’s Denise
Felder.      

About 80% of all attendees at the trainings were MnSCU faculty or advisers working with CTE students. Several
campuses, including Century College, Inver Hills and Anoka Ramsey have developed Poverty Committees and/or are
intentially addressing economic supports in their student services and diversity services.    

The number of participants in the training included the following:    

123 people attended the October 2014 Poverty Institute at Metro State    

31 people attended the Coaches training.    

77 people attended the June 2015 Poverty Institute at Normandale.    

83 people attended the Coaches training.    

The Minnesota Foundation for Student Organizations (MFSO) is also a key partner to help address economically
disadvantaged students and the critical issues they face. MFSO’s efforts are part of its broader strategic plan of
supporting CTE student organizations.  MnSCU and MDE participate in the MFSO Board meeting for updates and
consultation.  The student organization executive directors and foundation board received information regarding the
Poverty Institute training in June 2015 as part of the response to directors’ requests for tools that will help them to be more
successful with providing outreach services and programs to student members who are faced with various issues of
poverty. The MFSO director coordinated the registrations and multiple team participation in the June 2015 Institute. Next
steps after the training will be to create action steps and incorporate strategies learned into organization strategic planning
and member activities such as leadership conferences, targeted recruitment, etc. A few of the student organizations will
be provided immediate follow-up training during their summer board retreats in August 2015.    Completion Date:  Poverty
Institute and Coaches Training complete June 2015    

     

CTE Learning that Works for Minnesota-- Real Students, Real Stories features stories of students in nontraditional by
gender careers, currently, welding, mechatronics and construction. Stories are also being disseminated to Perkins
Consortia on the MnSCU website at http://www.mnscu.edu/careers/cte/realstudents.html       

     

Release CTE Nontraditional Student Success Online Module. This training was developed for CTE educators, in
collaboration with the National Alliance for Partnerships in Equity, to address Minnesota’s need to improve performance
for indicators 6S1, 6S2, 5P1 and 5P2. The training will be released first to all CTE educators in MN in October 2015, and
will be released by NAPE for national audiences in 2015. The Nontraditional Student Success Module is designed to be
taken asynchronously and completed in 1-2 hours.  Module content addresses institutional and classroom issues and
strategies for improving participation and completion for nontraditional students.  Units in this training include information
and activities that lead understanding of creating access to programs of study that are nontraditional by gender,
overcoming barriers for the nontraditional student, using data to guide program improvements in the area of recruitment,
retention and success of nontraditional students and connecting with local, regional and state-wide initiatives that support
nontraditional learners.     

Completion Date:October 2015    
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Expand on Mini-Online Trainings and additional online resources for Improving Retention and Completion of Students in
Nontraditional Programs.   The five-part training will consist of 5-15 minute overviews for CTE administrators, educators
and advisers on the following topics: Micro messaging, Role Models and Mentors, Supporting Males of Color, Best
Practices.     

Micro messaging, Role Models and mentors are complete and may be found at
http://cte.mnscu.edu/professionaldevelopment/nontraditional-special-populations.html.     

Micromessaging    

15-minute recording (WebEx)    

PowerPoint slides (PDF)    

Role Models and Mentors    

17-minute recording (WebEx)    

PowerPoint slides (PDF)    

Resources    

16-minute recording (WebEx)    

PowerPoint slides (PDF)    

The mini-online trainings for Supporting Males of Color, Best Practices for Career Exploration Events and Parent
Engagement are in progress and will be completed by December 2015.    

Retention, Completion and Employment Grant Program    

Minnesota State Colleges and Universities seeks to strengthen its commitment to providing access and opportunity to
education and career pathways to all Minnesotans. Through the 2015-2016 Retention, Completion and Employment
Grants Program, we seek innovative strategies and collaboration to address persistent equity issues in the recruitment,
retention and completion of special population groups in career technical education and employment. ‘Special
populations’ as defined by the Perkins Career & Technical Education Act of 2006 include: individuals with disabilities,
nontraditional careers by gender, economically disadvantaged, English Language Learners, and single parents/pregnant
mothers. The recruitment, retention and completion of youth and adults in careers with sustainable wages is critical to
addressing economic needs within communities and the employment gaps in workforce development. ‘Employment gaps’
include worker shortages and underemployment.  Proposals were due October 5, 2015 and awarded October 26, 2015. 
Completion Date:  May 2016    

     

       

   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Technical Assistance to Consortia    

Through ongoing technical assistance, State CTE staff worked with teachers and faculty, counselors, and administration
to ensure that all special education students were included and participated in CTE courses and programs as appropriate.
In addition, ongoing technical assistance and professional development encouraged secondary teachers to work with
individualized education plan (IEP) teams to encourage and support CTE participation for students with special needs.
The IEP and the new Minnesota Personalized Learning Plan legislation requirement for career planning also requires
using community partners. Minnesota will continue collaborating and aligning programs and coursework with community
partners to better serve students with special needs.    
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The Poverty Institute    

On October 20-21, 2014, State CTE secondary and postsecondary staff participated in this intensive two-day Poverty
Institute at Metropolitan State University, St.Paul MN. The Institute provided a grounded understanding of poverty and
strategies to assist people in moving out of– and staying out – of poverty. This training has a significant impact on those
CTE students that we serve who are economically disadvantaged and single parents. The training particularly addresses
how we can better serve this population to obtain training in high skill, high wage, high demand jobs that will lift them out
of poverty and provide family sustainable wages. For women, that means educating, encouraging and recruiting women
into career pathways with nontraditional occupations. CTE staff members attended the Poverty Institute to gain research
and insights into why students might not enroll or might dropout of educational programs, including reasons related to
gender inequities. State CTE staff also attended additional Poverty Training sessions that were offered to gain techniques
and resources to provide professional development to secondary and postsecondary educators on how to better engage
and support students in nontraditional programs.    

Minnesota Manufacturing Career Cluster Leadership Project    

Initiated by National Association of State Directors of Career Technical Education Consortium (NASDCTEc)    

In August, 2014, National Association of State Directors of Career Technical Education Consortium (NASDCTEc)
launched a one-year pilot project where consortia of states would form leadership teams to support and elevate individual
Career Clusters. Each leadership team was tasked with coordinating efforts among key stakeholders to deliver
high-quality CTE; ensuring the Career Clusters are well-aligned with industry needs; and continuing discussions to help
keep the Career Clusters and related resources relevant for students and industry. Specific agenda – or goals – would be
set in partnership with NASDCTEc to ensure some coordination and commonality between members of the team as its
“end goal.”    

Minnesota was selected to work in the Manufacturing Career Clusters with 5 other states – Iowa, New Jersey, Tennessee,
Utah, and Wisconsin as part of the Manufacturing Career Clusters Leadership Project (CCLP). The consortia of states
determined their needs to support and elevate needs in the Manufacturing Cluster.  The information was compiled by the
national staff.  State leaders met in Baltimore in October, 2014 to review the states’ work & determine next steps.    

The group came to a consensus that there were 3 areas that could support and elevate the Manufacturing Career Cluster:
   

Industry-Recognized Credentials    

Sequence of Courses in a Program of Study (from high school to college to the workplace)    

Work-based Learning (job shadowing, mentorships, internships, youth apprenticeships)    

     

Employer engagement was KEY in all three areas and would be integrated into all project work.    

Minnesota Implemented Its Own State Team    

Minnesota identified its state team composed of educators, government, and business/industry leaders.    

Minnesota’s state team reviewed information on:       

Labor market information on manufacturing in Minnesota    

State of the state regarding manufacturing at the secondary and postsecondary education level    

Characteristics of a high quality CTE program of study    

     

All with employer engagement as a KEY focus, and with focused attention to including special populations of students and
students who are nontraditional by gender for manufacturing careers.      
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The group planned activities and events for teachers and for students to engage with Minnesota manufacturers across the
state:    

Education:    

Marketing to CTE leaders at MACTA Conference in April    

Presenting information at upcoming Project Lead the Way Conference & Minnesota Technical Educators Association
Conference    

Promoting to college administrators in May at CAO/Deans Conference    

Connecting with adult basic education through MDE contact    

Business/Industry:    

Promoting the manufacturing education through MPMA newsletter    

Connecting with business/industry members through e-mail or personal contact    

Government Agencies:    

Connecting with local workforce centers through e-mail, meetings, & personal contact    

Connect with other agencies, such as the Department of Corrections,through personal contact  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Technical assistance provided by CTE state leaders is tailored guidance that offers local Perkins Consortium leadership
assistance for a specific need or question. Technical assistance is generally delivered for a short, pre-determined amount
of time via meetings (in-person, webinar or telephone), e-mail communication, or referral to internal or external Internet
resources in order to help consortia address a specific issue or accountability indicator.    

Perkins Technical Assistance Website    

Career Technical Education (CTE) state leadership maintains a structured, coordinated process to provide technical
assistance that is customized to local Perkins Consortia needs. The CTE Technical Assistance website is one resource
for Perkins local consortia, http://www.cte.mnscu.edu/technicalassistance/index.html.   The website provides contact
information for Consortia seeking customized technical assistance and includes technical assistance resources for the
following commonly requested and high need areas:    

* Programs of Study    

* Technical Skills Assessments    

* Consortium Administration and Leadership    

* Secondary Academic Indicators (1S2 and 1S1)    

* Non-traditional participation and completion indicators (6S1, 6S2, 5P1, 5P2)    

* Student success indicators for completion, retention, and placement (5S1, 3S1, 4S1, 2P1, 3P1, 4P1)    

Perkins consortium fiscal coordinators are also supported with technical assistance through regular contact with state
level CTE fiscal staff  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

26000
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Number of students participating in Perkins CTE programs in state correctional institutions:

186

Describe the CTE services and activities carried out in state correctional institutions.

Minnesota Department of Corrections, Stillwater Adult Facility  The Minnesota Department of Corrections used Perkin's
funding at the Minnesota Correctional Facility - Stillwater to enrich and enhance the career pathways experience for adult,
male students within five years of release and enrolled in our Cabinetmaking, Metalforming and Welding programs. 
Several instructional and career guidance methods were employed for this project: 1) New Career and Employability Skills
Instructor to assess our Transition to Post-Secondary and Career (TPSC) and GED students on their interests and
aptitudes through the use of Career Scope software.  These graduates would then be enrolled into the appropriate career
technical program;  2) To address the literacy needs of offenders, the project will also utilize the TPSC instructor, through
in-kind contributions to provide remedial math instruction where needed, thereby strengthening the transitional supports
from GED to post-secondary education, a FastTRAC - like best practice and 3) to enhance graduates' employability by
offering them additional industry-recognized training and credentials.     

The DOC Welding program currently teaches the American Welding Society (AWS) SENSE curriculum and provides AWS
certification to its graduates and the Cabinetmaking program is in the process of converting to the National Center for
Construction Education and Research (NCCER) curriculum and will be offering NCCER certification to its graduates.  The
facility’s Cabinetmaking instructor has already been trained as an NCCER trainer and is approved to proctor the
appropriate assessments and has also been trained as a trainer in a new resurfacing process with the Granicrete
Corporation.  This technique has been piloted in the Faribault facility.  This company has guaranteed that graduates will
be eligible to become sub-contractors through Granicrete upon release.    DOC plans to add another facet to their
curriculum by implementing Solid Works CAD software instruction into all three programs - Cabinetmaking, Metalforming
and Welding.    

MN DOC received $26,000  for the 2014-15 grant term. The Stillwater Facility had initially for the pilot 20 participants with
the program growing to serve more than three times the expectation:    

Enrollment for 2014-15    

143 men enrolled in Cabinetmaking, Metalforming and Welding    

Certifications awarded    

38 men earn 69 certificates from Century College; 5 men earn American Welding Society certification    

Other statistics:    

187 students received career assessment and counseling.  125 students received 60 hours of employability skills training.
 

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

34750

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

10

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Autism Society of Minnesota; Postsecondary Navigation and Transition Project    
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The goal of this project is to prepare transition-age (16-21) students with autism spectrum disorder, who are currently
enrolled in a secondary education program, to graduate and transition to a post-secondary environment that will prepare
them with the necessary training for independent and competitive employment.  The project also provides students with
the important soft skills that will allow them to acquire and retain employment after completion of their post-secondary
preparation.  Led by the Autism Society of Minnesota, this project will be conducted in partnership with the nonprofit group
Autism Works and the public charter school Lionsgate Academy.     

Project staff will work with 10 students to guide them through an individualized plan for postsecondary independence,
based on the students’ interests and aptitudes. Participants will be guided through processes that will allow them to
identify career options that fit those interests and aptitudes, and then assist them to identify programs that will help
prepare them for those careers. Additionally, they will gain knowledge about the unspoken rules, or soft skills needed to
navigate the post-secondary experience, and provide them with tools to mitigate challenges and barriers that would
otherwise make them more susceptible to drop-out or job-loss. There were three program goals for this project:
postsecondary readiness, postsecondary career plan, developing a support network.  All 10 students completed the
Discovery program and developed portfolios.    

Autism Society of Minnesota received $34,750 for the 2014-15 grant term.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

Charter schools with approved CTE programs and appropriately licensed CTE teachers participate as members in local
Perkins Consortia. As such, plan reviews and site visits to local Consortia involve teachers and administrators from
charter schools in Minnesota, and charter school staff often participate in state and regional professional development
opportunities and technical assistance services provided by State CTE staff.  

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Perkins funds were used to create the Family and Consumer Science (FACS) Frameworks document and training for
FACS teachers in aligning and implementing the frameworks in their FACS programs.  In the creation process, funds were
used to research best practice in other states and develop templates for each content area aligned with career wheel
including narrative, 21st century skills, STEAM/STEM standards, and possible course titles.  Resident experts were
chosen per content/career wheel area, writing teams established, writing sessions conducted and final product edited.    

In second phase, a $10,000 postsecondary leadership grant was awarded for rolling out FACS Framework document,
downloading Frameworks to four hundred jump drives and training teachers in aligning with current programs and
implementing Frameworks.  Seven FACS Frameworks trainings occurred throughout state, reaching over 300 teachers in
addition to providing information from MDE and FACS initiatives centered on embedding career wheel within programs. 
More trainings are coming in 2016 to reach another 200 FACS teachers.    

In addition, a Family and Consumer Specialist position in the Office of Career and College Success was posted in May
2015 and Maxine Peterson was hired in July to fill this vacancy with Perkins paying for a portion of her salary.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Retention, Completion and Employment Grant    

Through a 2015-16 leadership grant program, we sought innovative strategies and collaboration to addressing persistent
equity issues in the recruitment, retention and completion of special populations, with a special focus on nontraditional
careers in career technical education and employment. The recruitment, retention and completion of youth and adults in
careers with sustainable wages is critical to addressing economic needs within communities and the employment gaps in
workforce development. ‘Employment gaps’ include worker shortages and underemployment.    
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Four grants have been awarded to support efforts that focus on the following areas:    

Professional development for CTE faculty on cultural competency and supporting special populations    

Cross-training of state university and two-year college staff on CTE programs, career guidance to special populations and
transitions to two-year CTE programs or transferring to complete baccalaureate programs    

Employer training on supporting women in construction and manufacturing careers    

Training workforce center staff to implement IT curriculum for career awareness and recruitment into IT careers    

     

2015-16 Retention-Completion Grant Abstracts     

Project DRIVE    

Metropolitan State University proposes to engage learners in information technology career pathways and develop
introductory skills expected in these occupations. In collaboration with Ramsey County Workforce Solutions and
Advanced IT Center of Excellence, Metropolitan State proposes to engage learners in information career pathways and
develop introductory skills expected in these occupations. The DRIVE program adapts Advance IT’s existing IT
Exploration curriculum to deliver career pathways information and training in basic skills in the areas of programming,
administration, security and analytics.    

Advance IT Minnesota is a MnSCU Center of Excellence in IT and Security located at Metropolitan State University.    

     

Culturally Responsive Pedagogy among CTE Faculty    

Century College will implement a training institute for their CTE faculty, which will provide them with opportunities to
develop culturally-responsive strategies and tools for their courses. The goal of the training is to improve engagement,
retention and completion of special population students in CTE programs. Faculty who previously participated in the
training institute will redesign curriculum to incorporate the unique aspects of CTE teaching and learning, and then
facilitate a culturally responsive pedagogy training institute for CTE faculty members.    

     

Employer Equity Training in Construction    

Saint Paul College proposes a project to assist construction trade employers in creating an inclusive and welcoming
environment for underrepresented workforce populations including women and people of color. The project will provide
professional development equity training and support to four construction trade employers partnered with the Trading Up
program, Saint Paul College’s existing construction trades workforce training/preparation program.    

The proposed project has three areas of focus to 1) to improve student retention and success by empowering students
within the Trading Up program to advocate for themselves in employment, 2) start the conversation with construction
trade employers about the ways in which unconscious bias perpetuates inequity and hinders inclusivity in the workplace
and 3) provide assistance to partnered construction trades employers in implementing workforce equity strategies.    

     

Academic Coaching Model in CTE    

The Academic Coaching Model seeks to provide an additional layer of support to students enrolled in the Connection
program, a collaborative partnership between St. Cloud State University (SCSU) and St. Cloud Technical and Community
College (SCTCC). The program will provide training for academic advisors at SCSU to increase their understanding of
academic programs at SCTCC, particularly as they relate to vocational programs. This grant will serve to strengthen the
collaboration between both institutions by 1) expanding the number of staff members that are cross-trained in CTE
programs, and 2) collaborating to provide appropriate guidance to students regarding CTE programs and career options
and 3) guidance to students for transitions to complete baccalaureate programs or transfer from a four year institution to a
CTE program.  
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11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

CTE programs across the state are involved in a variety of efforts with adult basic education and the MN Pathways to
Prosperity program - all of which target adult learners’ educational needs in preparation for the workforce. Local recipients
used Perkins funds in support of supplemental software, tutors, support service personnel, and summer math or reading
courses for students needing extra support to be academically prepared. Local Perkins Consortia also use Perkins funds
to provide career advising and support services for adult students, curriculum revisions, professional development for
adult basic education and college faculty, meetings with business and industry representatives, and development of adult
career pathways.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

State Perkins staff presented across MN on Ability to Benefit, GPS LifePlan, MNProgramsofStudy.org and MN
CareersPathway.org for practitioners who provide direct service to, or interact with youth and adults in the areas of career
and college planning. Workshop presentations and a toolkit are available at
http://www.mnprogramsofstudy.org/mnpos/toolkit/advisers/CMCTA.html. Continued collaboration with ABE, Workforce
Centers, DEED, ISEEK and other state agencies to enhance and integrate existing web tools. Current web tools now
reach learners at the secondary and postsecondary levels in CTE and adult basic education programs with career
planning and development, developmental skill attainment and assembling portfolios of their own work within a program.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Minnesota Programs of Study    

MN Programs of Study provide students with pathways that address the necessary sequence of academic and technical
courses. Each local Perkins Consortium is required to have a minimum of seven programs of study and at least one
Rigorous Program of Study in place. Minnesota created a Rigorous Program of Study Manual with templates that address
the sequence of academic courses from high school to postsecondary. More information and a link to the Rigorous
Program of Study handbook are located on the MN CTE website at http://cte.mnscu.edu/programs/index.html. Program of
Study professional development workshops are offered annually at the Perkins Consortium Leaders one-day meeting and
at the CTE,Works! state wide conference. In addition, MN CTE maintainswww.mnprogramsofstudy.org , a career
guidance tool for students, educators and parents. The tool provides information about academic and CTE courses
available at high schools statewide and about how to plan a career pathway by choosing both academic and CTE
courses. Technical assistance is regularly provided to local consortia to address the alignment of academic and technical
CTE standards and how to use the tools available.    

Secondary CTE Program Approval    

At the secondary level, local education district CTE programs support the alignment of CTE and academics through
annual state CTE program reviews and 5 year program approvals. State CTE specialists as the Minnesota Department of
Education encourage districts to leverage learning and Minnesota Academic Standards within CTE, monitor academic
coursework in CTE programs, and provide technical assistance to local school districts to assure alignment.    

Perkins Consortium Plans and Annual Reports    

Local Perkins consortia are required to report annually on the work they are doing locally to integrate academics with CTE
and to include this work in their annual plans.    

Real World Design Challenge    

Minnesota Department of Education sponsored Real World Design Challenge provides students grades 9-12 with the
opportunity to work on real world engineering challenges in a team environment. Each year students address a challenge
that confronts our nation’s leading industries. They use professional engineering software to develop their solutions and
also generate presentations that convincingly demonstrate the value of their solutions. The Real World Design Challenge
provides students, including CTE students, with opportunities to apply the lessons of the classroom to the technical
problems that are being faced in the workplace.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

MN Consortium Structure    
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One of the greatest demonstrations of Minnesota’s commitment to supporting CTE-related partnerships is the local
consortium structure. Under the consortium structure implemented in 2008, Perkins funds are distributed in separate
secondary and postsecondary allocations to a consortium that includes at least one secondary district and at least one
eligible postsecondary institution. Minnesota’s 26 Perkins consortia each prepare a joint local plan that governs the use of
Minnesota Perkins funds (secondary basic and postsecondary basic) within the consortium’s member institutions. The
consortium plans outline all required and permissible Perkins activities in alignment with the five strategic goal areas for
CTE in Minnesota: 1) designing programs of study; 2) improving services to special populations; 3) effectively utilizing
employer, community and education partnerships; 4) leveraging inter-consortium relationships that enable student
transitions; and sustaining the consortium structure. All partners are responsible to ensure opportunities for secondary
and adult students to continue in their chosen programs of study at the postsecondary level, either within the consortium
and/or by collaborating with institutions in the state that do offer programs not available locally.    

     

Under Perkins IV implementation in Minnesota, secondary and postsecondary collaboration is a core value. In addition to
maintaining a jointly organized structure and a team approach to the work, MDE and MnSCU state and local CTE staff
members are involved in many joint strategies, initiatives and partnerships that support CTE students in greater access to
academic achievement and technical skill attainment.    

     

Pathways to Postsecondary Summits    

In recognition of the significant changes in legislative language enacted in 2014 to improve the transition between and the
alignment of secondary to postsecondary education, Perkins funds were used in FY15 to assist with funding six regional
Pathways to Postsecondary Summits that were co-hosted by the Minnesota Department of Education and Minnesota
State Colleges and Universities. The purpose of the summits was to create facilitated dialog and cross-learning between
secondary education and postsecondary education professionals to deepen our common understanding of dual
enrollment opportunities and implementation. The summit format encouraged new or expanded partnerships between
local districts and our colleges and universities. Ultimately, expanded partnerships will better prepare the continuum of
learners to be college-ready and to expand opportunities for college and career ready students in high school to
participate in rigorous college level courses and career technical education programs.    

Participating team members from across the state included: presidents, chief academic and student affairs officers,
superintendents, principals, teachers, CTE directors, counselors, PSEO/ concurrent coordinators, Perkins consortium
leaders, local faculty leadership, registrars, and business and community partners.    

     

Advancing CTE in Career Pathways    

In FY15, MN CTE completed the OCTAE Advancing CTE in Career Pathways technical assistance project.   During the
course of three years, MnSCU hosted quarterly meetings and worked with the cross-agency Advancing CTE in Career
Pathways leadership team that was assembled in 2013 as part of a U.S.Department of Education three-year technical
assistance award to Minnesota State Colleges and Universities (MnSCU), in cooperation with the Minnesota Department
of Education and the Minnesota Department of Employment and Economic Development. The purpose of the project was
to support career pathway system alignment across education systems, state agencies and community based
organizations. The cross-agency leadership team included representation from postsecondary education, public K–12
education, adult education, workforce development offices, state agencies, employers, philanthropic organizations and
other stakeholder groups committed to improving Minnesota’s education and economic climate. Partners include:    

Minnesota State Colleges and Universities  Minnesota Department of Education  Minnesota Department of Employment
and Economic Development  Minnesota Workforce Council Association  Minnesota Governor's Workforce Development
Council  Minnesota Department of Human Services  Minnesota Department of Corrections  United Way, Greater Twin
Cities    
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The Minnesota Advancing CTE in Career Pathways was focused on three goals: 1) Strengthening cross-system
partnerships to align program services and establish policy and legislation to support statewide systems alignment, 2)
Redesigning communications strategies to engage employers in key state industries, band 3) Building cross-system data
and accountability systems to motivate accountability and program improvement, utilizing the framework from the Alliance
for Quality in Career Pathways and information available from SLDS,  WDQI and other initiatives in MN.    

Deliverables from the project will include    

•Governor’s Workforce Development Board established Career Pathways Partnership Committee  - Employer
Engagement & State Policy    

•Identification and dissemination of state Models for Creating and Sustaining Career Pathways    

•Data Sharing & Integration - WDQI, SLEDS, GWDB ROI, AQCP, LMI, IPEDS    

MN Contributions to and Dissemination of DOL/ED/DHS collaborative Career Pathway Toolkit and Workbook 
https://www.workforce3one.org/view/2001523732879857569/info  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Minnesota used Perkins funds to improve career guidance by offering the following professional development and career
information services for counselors:    

Minnesota Career Information System (MCIS)     

Minnesota Career Information System (MCIS), housed at the Minnesota Department of Education in the CTE unit,
conducted 40 workshops around the state for the time period July 1, 2014 through June 30, 2014.  MCIS workshops are
annual re-occuring events to keep, counselors, administrators and CTE staff abreast of career development issues and
includes hands-on training on the use of the MCIS system.  MCIS is used for career development activities in 80% of the
schools in Minnesota. MCIS trained over 800 participants. All participants receive up to 6 clock hours for their
participation.    

Since the inception of the MN Statute 120B.125 which requires all students in grades 9-12 to create Personal Learning
Plans, MCIS is being integrated into curriculum and advisor/advisee time periods. MCIS offers an integrated Personal
Learning Plan which incorporates all the required elements. The Personal Learning Plan includes areas for students to
plan and document their career research, experiential learning activities, and college planning activities and allows for
staff and parent input.    

Beyond the initial training MCIS provides on-going technical and training support to schools through, webinars,
newsletters, phone support and personal online training.    

MCIS is a member of the Alliance of Career Resource Professionals (ACRP) and follows a strict standard for developing
the information provided to students.  The career cluster and career pathway information incorporated into MCIS comes
directly from national career cluster’s framework which is used in CTE programs. The crosswalk from career clusters to
pathways to occupations is based on the Perkins IV crosswalk table. The information in MCIS is updated with national and
local information on an on-going basis.    

Minnesota FutureWorks Environmental Scanning   This project is designed to assist career and technical education
stakeholders in both the high school and college/university settings with a wide range of current information resources to
identify forward-looking articles that are relevant to career information and understanding the changes going on in the
labor market. The project seeks to find information on new and emerging occupations and skills required by employers for
those occupations; contain demographic, economic, and emerging workforce trends; and identify important trends and
issues that impact career and technical education. http://www.iseek.org/news/trends.html    
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iSpeak: A blog for career, education, and employment information    iSpeak is the official blog of ISEEK, a Minnesota
State Colleges and Universities website dedicated to career, education, and job information in Minnesota. Blog writers
take current and cutting-edge research and turn it into “news you can use” for career explorers and job seekers.  The blog
covers current trends in job seeking and career exploration. The blog allows readers to subscribe in a variety of ways
including RSS feeds, Twitter, and Facebook. http://iseekinteractive.org/    

LMIwise: Workforce Information for a Strong Economy    LMIwise (www.lmiwise.orgdelivers regional supply and demand
information for academic program planning and review of college programs. Perkins consortium leaders and coordinators
use this web tool to look at labor market information to make informed decisions about new program development in
career and technical education programming. Career counselors can look at supply and demand data by career clusters
where they can see the breakdown of projected annual openings, projected growth, current demand, median wage, and
entry-level education required for a particular occupation. Professional development and training for how to use this tools
is given at workshops and CTE conferences customized to meet Perkins consortium needs.    

WebGrants: A Minnesota Perkins Online Grants Management System    Minnesota continued to enhance the functionality
of our online Perkins grants management software (www.applyheremn.org) from Dulles Technology Partners. We
expanded the use the use of this system to include tracked correspondence with Perkins consortium leaders, data
reporting, and monitoring visits. In addition, we expanded the use of this technology by offering advanced-level training in
review, reporting, and accountability processes to our secondary and postsecondary state career and technical education
staff.    

Minnesota Programs of Study and Minnesota Career Pathways Web Resources    We continue to add enhancements to
improve the functionality of these two web tools to promote CTE to high school, college and adult students. This web tool
connects students to employment and occupational resources throughout Minnesota. High school counselors and
college/university advisors use this tool combined with other web tools to help students explore occupations within the 16
career clusters. www.mnprogramsofstudy.org and  www.mncareerpathways.org  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Early/Middle College    

In FY15, state Perkins staff, and other MDE and MnSCU educational staff, designed and implemented a co-sponsored
Dual Credit Career Pathways for Early/Middle College event that was held in December 2015. The full day workshop
invited secondary, postsecondary and community partners to learn more about the Early/Middle College model for
students in State Approved Alternative Learning Programs. Early/Middle College programs are a pathway choice to earn
both high school and postsecondary credit towards a degree, certification, or diploma. 140 teachers, administrators,
counselors and faculty from secondary and postsecondary education attended the event.    

Rigorous Programs of Study    

Minnesota 26 consortia have each developed and implemented at least one rigorous program of study and six
state-approved programs of study between secondary schools and postsecondary CTE programs.  See list of
state-approved Rigorous Programs of Study by consortia and by career pathway in the table below.    

Minnesota - FY16 Rigorous Programs of Study By Pathway, Career Field and Consortium    

1. Agriculture, Food, & Natural Resources    

Animal Systems    

Mid Minnesota    

2. Arts, Audio/Video Technology, & Communications    

Network Systems    

Saint Paul    
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3. Business, Management, & Administration    

Accounting    

Lakes Country    

Minnesota West    

Oak Land    

Oak Land    

General Management    

Riverland    

Hospitality & Tourism:  Restaurant, Food & Beverage Services    

Southwest Metro    

4. Engineering, Manufacturing, & Transportation    

Construction    

North Country/ Northwest College    

Great River    

Facility & Mobile Equipment Maintenance    

Lake Superior    

Engineering & Technology    

Itasca County    

Construction    

North Country    

Production    

Runestone    

Manufacturing Production Process Development    

Runestone    

Manufacturing Production Process Development    

Southeast    

5. Health Sciences    

Therapeutic Services    

Carlton 2 + 2    

Central Lakes    

East Range    

Hibbing - Chisholm    

Minneapolis    
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Oak Land    

Pine-to-Prairie/ Northland    

Rochester/ ZED    

South Central    

Human Services    

6. Early Childhood Development & Services    

Dakota County    

Pine Technical    

South Metro    

Emergency & Fire Management Systems    

Northeast Metro  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

State CTE staff continue to support local consortia to expand or maintain a number of processes that facilitate
sub-baccalaureate to baccalaureate transition through the development of Rigorous Programs of Study and articulation
agreements. Perkins funds are used to maintain mnprogramsofstudy.org, a website which helps students, parents and
educators to plan for programs of study that lead from high school to sub baccalaureate to baccalaureate postsecondary
education. State CTE staff collaborate with college transition staff and transfer staff to maintain a webpage with resources
for articulation and transfer http://www.cte.mnscu.edu/programs/Articulation.html and to provide resources and
professional development for consortia on credit transfer within Rigorous Programs of Study
http://www.cte.mnscu.edu/programs/index.html.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Perkins leadership funds were awarded to the MN Foundation for CTE Student Organizations (MFSO) with a grant for
$6,000 to pursue mini-grants to CTSOs for organizational goals to support underserved populations. As part of the MFSO
new focus on supporting underserved populations. Two objectives were established in partnership with Perkins funding
from the MN Department of Education: 1) training provided to the Minnesota CTSOs on poverty awareness and 2)
Mini-grants (MnSCU), were awarded to the CTSOs for student recruitment projects specifically targeting economically
disadvantaged and promoting nontraditional career options. Those CTSOs that applied to receive funding accomplished
the following efforts:    

Minnesota Family, Career and Community Leaders of America FCCLA sought funding for serving special population
students through meaningful involvement in FCCLA programs. A special invitational session for target audience students
to attend state level conference, training and learn about career connections national program and the Job Interview
STAR Event.    

FFA sought funding to support the Habits to Own (H2O) conference to be held in March supporting non-traditional
students; specifically women in the agricultural field.  The goal of the conference National Content Standards was to
increase the understanding of specific Agriculture, Food and Natural Resources. This will be measured by a pre- and
post-survey of the Nontraditional students attending and will be evaluated based on the growth of individual students
throughout the conference. HOSA sought funds to support participation by underrepresented students in the state
leadership conference. In addition students who are from an economically challenged community in Minneapolis Public
Schools to participated in leadership activities and attend an orientation to the HOSA organization.    
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SkillsUSA used mini-grant funds to support special educations students who are on an IEP, in foster care or in
absent-Parenting homes to participate in local chapter and state level activities. The goal was to continue support to “in
need” chapters with leadership and skilled conference support due to the high concentration of underserved students that
have little access to and participate in career and skills activities.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Work Based Learning     

Approved work-based learning programs provide experiential learning for all students through activities such as job
shadowing, mentoring, internships and youth apprenticeships. According to the most recent state data, in 2014 Minnesota
has a total of 2,189 approved career and technical education programs and 21% of these pathway programs provide
work-based learning opportunities for students. More than 100,000 students each year participate in career and technical
education experiential learning activities.      

State-approved Secondary CTE Program Data    

2,189 State-approved secondary programs in the following career fields:    

232 Agriculture  348 Business/Marketing  298 Family & Consumer Science/Service Occupations  67 Health Occupations 
878 Trade/Technical    

There are approximately secondary 366 work-based learning programs     

Source:   Minnesota Career Pathways Report On Alignment of Career and Technical Education and Work Force
Development    

Employer Engagement in Technical Skill Attainment Initiative    

In 2014-15, Minnesota continued its work in technical skill attainment with its statewide Technical Skill Assessment
Initiative- Phase II (Years 2015-2020).  This new phase began the process once again in 6 career pathways (Accounting,
Facility & Mobile Equipment Maintenance, Law Enforcement Services, Network Systems, Plant Systems, and Therapeutic
Services) plus Foundation Knowledge and Skills.     

The process was similar to that used in Phase I (Years 2009-2014)    

Secondary teachers and postsecondary faculty were invited to participate in reviewing & updating the core competencies,
blueprint, and state-approved technical skill assessments from the work previously done in Phase I.  In addition to
reviewing the document, statewide reports on assessment implementation were shared with the group.    

Business and industry partners validated the work of the teachers & faculty.  They made recommendations for updates,
change, and revisions.  In particular, state leadership encouraged input from business/industry leaders on the
industry-recognized credentials by career pathway in Minnesota.    

Finally teachers and faculty met to review business/industry’s input & make the final recommendation for the documents.  
 

Minnesota’s common core competencies, assessment blueprint, and state-approved technical skill assessments for 5 out
of 6 career pathways were posted by July 1, 2015 on the state website:    

http://www.cte.mnscu.edu/programs/mntsa.html    

In addition to the six career pathways, Minnesota’s Foundation Knowledge & Skills were addressed in the 2014-15
academic year.    

A team of secondary teachers and postsecondary faculty representing Minnesota’s six career fields met to update work
completed in this area in 2011-12.  They also updated the Career Ready Practices developed by CareerTech.org & found
on the NASDCTEc website: http://www.careertech.org/sites/default/files/CareerReadyPractices-FINAL.pdf    
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Business/industry reps from Minnesota’s six career fields also met to review the previous work as well as the Career
Ready Practices.     

Teachers & faculty took the excellent recommendations from business and industry and began the process of
revising/updating the core competencies, assessment blueprint, and state-approved technical skill assessments for the
Foundation Knowledge and Skills knowing that this would be the foundation for teacher-faculty group work in all career
pathways in Minnesota’s Technical Skill Assessment Initiative - Phase II.    

Minnesota also revised the Career Wheel – in particular, the center of the wheel – to reflect the work that was done by this
group of teachers, faculty, and business/industry partners.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

National Governors Academy    

CTE staff participated in the National Governors Academy, which is a cross agency and partnership group focused on
policy to inform and promote career readiness in the state of Minnesota. As a result of the work done during the academy,
the group determined to center around ten goals that span early learning to adult workforce continuum. Two priority
strategies will drive the future efforts, systemic implementation of career pathways (adults) and experiential
learning/career exposure for career development (youth.) The state did not compete in the NGA recompletion, however,
the group established from the initial academy is committed to maintain and expand the partnership to promote primarily
work-based learning programs, partnerships, and related policy changes to build capacity across the state for secondary
to postsecondary experiential learning opportunities for all students.  The NGA recently committed to including Minnesota
in national efforts to promote and build capacity for experiential learning, specifically work based learning programs.    

Minnesota Manufacturing Career Cluster Leadership Project    

     

Initiated by National Association of State Directors of Career Technical Education Consortium (NASDCTEc)    

In August, 2014, National Association of State Directors of Career Technical Education Consortium (NASDCTEc)
launched a one-year pilot project where consortia of states would form leadership teams to support and elevate individual
Career Clusters. Each leadership team would be tasked with coordinating efforts among key stakeholders to deliver
high-quality CTE; ensuring the Career Clusters are well-aligned with industry needs; and continuing discussions to help
keep the Career Clusters and related resources relevant for students and industry. Specific agenda – or goals – would be
set in partnership with NASDCTEc to ensure some coordination and commonality between members of the team as its
“end goal”.    

     

Minnesota was selected to work in the Manufacturing Career Clusters with 5 other state – Iowa, New Jersey, Tennessee,
Utah, and Wisconsin as part of the Manufacturing Career Clusters Leadership Project (CCLP).  Consortia of states
determined their needs to support and elevate needs in the Manufacturing Cluster.  The information was compiled by the
national staff.  State leaders met in Baltimore in October, 2014 to review the states’ work and determine next steps. The
group came to a consensus that there were 3 areas that could support & elevate the Manufacturing Career Cluster:    

Industry-Recognized Credentials    

Sequence of Courses in a Program of Study (from high school to college to the workplace)    

Work-based Learning (job shadowing, mentorships, internships, youth apprenticeships)    

     

Employer engagement was KEY in all three areas & would be integrated into all project work.    
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Minnesota Implemented Its Own State Team    

Minnesota identified its state team made up of educators, government, & business/industry leaders and organized the
Project in the following manner:    

Minnesota’s state team reviewed information on:    

Labor market information on manufacturing in Minnesota    

State of the state regarding manufacturing at the secondary & postsecondary education level    

Characteristics of a high quality CTE program of study    

     

All with Employer Engagement as a KEY focus, with focused attention on including special populations of students and
students who are nontraditional by gender for manufacturing careers.    

     

The MN team connected with Manufacturing Skills Institute linking secondary to postsecondary programs through
Manufacturing Skills Standards Council (MSSC) Certified Production Technician certification.    

     

The team is discussing strategies for breaking down the existing industry-recognized credential into “stackable
credentials” similar to ASE certification in automotive area.  In particular, focus on “Maintenance Awareness & Safety” at
secondary (or adult basic education) level & continue on at the postsecondary level.    

     

The team planned for Minnesota Manufacturing Month in October, 2015 implemented various activities and events for
teachers and for students to engage with  Minnesota manufacturers across the state:    

Education:    

Marketing to CTE leaders at MACTA Conference in April    

Presenting information at upcoming Project Lead the Way Conference & Minnesota Technical Educators Association
Conference    

Promoting to college administrators in May at MnSCU Academic Leaders Conference    

Connecting with adult basic education through MDE contact (Julie Dincau)    

     

Business/Industry:    

Promoting manufacturing education through MPMA newsletter    

Connecting with business/industry members through e-mail or personal contact    

     

Government Agencies:    

Connecting with local workforce centers through e-mail, meetings, & personal contact    

Connect with other agencies (Corrections) through personal contact    

At the state level, the team will continue our discussion on the possibility of stackable credentials at the secondary (and
adult-basic education) level for the MSSC Certified Production Technician. They will also review the recently launched
Credentials Center on Career One Stop, recently launched.    
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http://www.careeronestop.org/credentials/index.aspx includes sections on training options, afford training, find your path
and tool kits.  There is a video: How Can Credentials help your career? 1 min, 34 sec overview of website and how to use
it.    

Toolkits include:    

Local Training Finder    

Certification Finder-occupational certifications    

Apprenticeship Finder    

License Finder-50 states-contact info for state agency that oversees licensing by occupation license name or agency and
location    

Tool & Technology Finder    

Professional Association Finder-search by industry, occupation or association name    

Job Finder    

American Job Center Finder    

Medical Occupations     

Healthcare is a high demand, high growth and high wage industry for the MN workforce.  MN CTE is engaged in
partnerships and collaboration with a variety of stakeholders in healthcare work force development, health science
education, work-based learning and programs of study.  Engagement with healthcare stake holders is informed by goals
of sustainability, employer engagement and career and technical research. The design of materials used for presentations
at workshops and professional development is informed by best practices in career and technical education such as the
development of state and national Healthcare Core Curriculum in partnership with MnSCU’s Healthforce MN. MN CTE is
also making curriculum development opportunities available through state membership in the OCTAE supported National
Consortium for Health Science Education (NCHSE). NCHSE is recognized by OCTAE as the lead organization for the
national health science career cluster for the health sciences. In the last year, two teachers from Minnesota took part in
the master teacher program provided by NCHSE. These teachers have presented to other teachers on their participation.
The NCHSE has provided resources for the continued development of the programs of study and technical skills project in
Minnesota.    

Partnerships with employers in Minnesota healthcare are encouraged in program approvals. HealthForce MN, has also
provided a strong platform for secondary and post-secondary educators to partner on state initiatives such the Minnesota
Pathways and the Minnesota PIPELINE. These projects are designed to facilitate career ladders into health care.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Rigorous Programs of Study and Technical Skill Attainment    

Minnesota’s focus on Rigorous Programs of Study including Technical Skill Attainment has emphasized the improvement
of career and technical education programs since we began the Technical Skill Assessment Initiative in 2009-2010.  Each
year, state leadership sees improvement in CTE programs due to these statewide programs.  Data shows that more high
school and college CTE programs are implementing technical skill assessments (i.e. NOCTI, MBA Research, SkillsUSA
WorkForce Ready System, Oklahoma CareerTech, Precision Exams) that give student learning information.  This data is
very valuable for teachers & faculty as they use this to work with individual students, revise/update curriculum to include
relevant topics, and communicate assessment results to other professionals in local/regional professional learning
communities.  In turn, Perkins consortia leaders and local high school/college administrators are able to see the learning
that occurs in each classroom.  This helps them determine next steps in providing the necessary resources to improve
local CTE programs & initiatives.     

Pathways to Postsecondary 2.0 Summits (2014-2015)    
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In recognition of the significant changes in legislative language enacted in 2014 to improve the transition between and the
alignment of secondary to postsecondary education, Perkins funds were used in FY15 to assist with funding seven
regional Pathways to Postsecondary Summits that were co-hosted by the Minnesota Department of Education and
Minnesota State Colleges and Universities. The purpose of the summits was to create facilitated dialog between
secondary education and postsecondary education professionals to deepen our common understanding of dual
enrollment opportunities and implementation. The summit format encouraged new or expanded partnerships between
local districts and our colleges and universities. Ultimately, expanded partnerships will better prepare the continuum of
learners to be college-ready and to expand opportunities for college and career ready students in high school to
participate in rigorous college level courses and career technical education programs.    

Participating team members from across the state included: presidents, chief academic and student affairs officers,
superintendents, principals, teachers, CTE directors, counselors, PSEO/ concurrent coordinators, Perkins consortium
leaders, local faculty leadership, registrars, and business and community partners.    

The summits provided current information related to career and college readiness legislation, including:    

The state of Minnesota’s “World’s Best Workforce,” aligned assessments, Personal Learning Plans, targeted
interventions, and expansion of college credit options for the continuum of students.       

Successful local and national program models serving low-come, first generation college students, students of color, and
English language learners.       

Opportunities for new or expanded partnerships that provide high school students the opportunity to earn college credits
in high school.       

Regional workforce needs and trends and strategies to successfully engage business and industry partners.    

Summit Dates and Locations:    

October 9, 2014 - Bemidji State University, Bemidji  October 10, 2014 - Fond du Lac Tribal and Community College,
Cloquet   October 28, 2014 – Southwest Minnesota State University, Marshall  December 4, 2014 - Rochester Community
& Technical College, Rochester  December 5, 2014 - St. Cloud State University, St. Cloud  January 23, 2015 - North
Hennepin Community College, Brooklyn Park  February 6, 2015 – Dakota County Technical College, Rosemount    

General Sessions and Guests:    Joel Vargas / Jobs for the Future  Dr. Vargas provided a national context to our work and
shared the importance of early college credit programming for students historically underrepresented in higher
education. His presentation was pre-recorded for facilitated discussion.     Higher Learning Commission (HLC)  Karen
Solinski and Sunil Ahuja from MnSCU’s postsecondary accrediting body provided information about their dual credit study
from 2012. They addressed issues such as credentialing and qualifications, student access to learning resources, and
other elements of quality assurance for dual credit programs.    Regional Labor Market Information (LMI) and tools from
the Department of Employment and Economic Development (DEED)  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Activity regarding entrepreneurship for FY15 can be described as more in the related and connected arena rather than
directly funded by Perkins funds. There were several professional organization conferences that had strands containing
sessions that relate to teaching entrepreneurship or that featured entrepreneurs as session leaders. The Business and
Marketing teachers in Minnesota connected with the Jacobson Institute for Youth Entrepreneurship at the University of
Iowa to enhance their skills in teaching entrepreneurship to their students, as well as the chance for students to take part
in a variety of entrepreneurial events, including national competitions.    

The various Career Technical Student Organizations provide multiple opportunities for students in the context of career to
practice entrepreneurship, as well as the chance to compete in local, state and national events to showcase their learning.
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MDE also works cooperatively with BestPrep, a Minnesota non-profit that works with teachers and schools, to provide
entrepreneurial training to students through their Minnesota Business Ventures, which is a residential summer camp for
students.  Students have the chance to hear from successful entrepreneurs and work toward a business plan that is
judged by professionals from business and industry.    

The CTE Works Conference has sessions that focus on teaching and learning, and several presenters in the 2014
conference presented on the use entrepreneurship as a strategy for teaching and learning.    

 Minnesota has many very successful school based enterprises (school stores are the most common examples, but there
are school banks, food manufacturing and catering examples, too) that are connected to Perkins through equipment
funding and these are prime examples of teaching entrepreneurship.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

CTE Faculty Credentialing Courses    

Perkins funds are used in part to support an agreement between the MnSCU System Office and Southwest Minnesota
State University to provide a tuition match for the delivery of the courses to community and technical college faculty.
Southwest Minnesota State University offers three courses in course construction, teaching/instructional methods and
student outcomes assessment/evaluation at both the undergraduate and graduate levels to meet the Teaching and
Learning Competency requirements of the College Faculty Credentialing Policy 3.32. One additional required course for
postsecondary CTE faculty, The Philosophy of Community and Technical College Education, is a noncredit course that is
delivered online to 300+ new two-year college faculty members system-wide.  

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

MN Perkins funds were used to support the following employment information resources:    

Minnesota FutureWorks Environmental Scanning   This project is designed to assist career and technical education
stakeholders in both the high school and college/university settings with a wide range of current information resources to
identify forward-looking articles that are relevant to career information and understanding the changes going on in the
labor market. The project seeks to find information on new and emerging occupations and skills required by employers for
those occupations; contain demographic, economic, and emerging workforce trends; and identify important trends and
issues that impact career and technical education. http://www.iseek.org/news/trends.html    

iSpeak: A blog for career, education, and employment information    iSpeak is the official blog of ISEEK, a Minnesota
State Colleges and Universities website dedicated to career, education, and job information in Minnesota. Blog writers
take current and cutting-edge research and turn it into “news you can use” for career explorers and job seekers.  The blog
covers current trends in job seeking and career exploration. The blog allows readers to subscribe in a variety of ways
including RSS feeds, Twitter, and Facebook. http://iseekinteractive.org/    

LMIwise: Workforce Information for a Strong Economy    LMIwise (www.lmiwise.orgdelivers regional supply and demand
information for academic program planning and review of college programs. Perkins consortium leaders and coordinators
use this web tool to look at labor market information to make informed decisions about new program development in
career and technical education programming. Career counselors can look at supply and demand data by career clusters
where they can see the breakdown of projected annual openings, projected growth, current demand, median wage, and
entry-level education required for a particular occupation. Professional development and training for how to use this tools
is given at workshops and CTE conferences customized to meet Perkins consortium needs.    
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WebGrants: A Minnesota Perkins Online Grants Management System    Minnesota continued to enhance the functionality
of our online Perkins grants management software (www.applyheremn.org) from Dulles Technology Partners. We
expanded the use the use of this system to include tracked correspondence with Perkins consortium leaders, data
reporting, and monitoring visits. In addition, we expanded the use of this technology by offering advanced-level training in
review, reporting, and accountability processes to our secondary and postsecondary state career and technical education
staff.    

Minnesota Programs of Study and Minnesota Career Pathways Web Resources    We continue to add enhancements to
improve the functionality of these two web tools to promote CTE to high school, college and adult students. This web tool
connects students to employment and occupational resources throughout Minnesota. High school counselors and
college/university advisors use this tool combined with other web tools to help students explore occupations within the 16
career clusters. www.mnprogramsofstudy.org and  www.mncareerpathways.org  
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary    

Students

Postsecondary    

Students
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

1S1 RE: Insufficient data for GRAD Beginning with the FY2015-16, a Michelle Kamenov 12-31-16

assessment: Carl Perkins new measure will be used. We

Performance Indicators, 1S1 & have identified two measures:

1S2. January through April is the Minnesota Comprehensive

typically when the State Assessment (MCA) and the

negotiates with the Office of Minnesota Test of Academic

Career and Technical Adult Skills (MTAS). 

Education (OCTAE) to arrive at

agreed up definitions and targets

for the Carl Perkins Performance

Indicators. However, during the

winter of 2013, there was a

transition in staffing around

accountability processes. The

person who would typically fill the

Data & Accountability role

retired. Following the retirement

of the data person and prior to

the completion of the state

negotiations, the Supervisor of

Career & Technical Education

also unexpectedly retired. The

position of Supervisor was left

vacant for approximately 3

months before an Interim

Supervisor was able to be

named. As a result, there was
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critical information not available

during the target negotiation

period, which would have helped

inform a more reasonable target

for 2014-151S1 and 1S2.

Although the state negotiation

process was ultimately

completed for FY2013, this

challenge presented with

performance goal setting was

also compounded by a shift in

required statewide assessments.

At the time of negotiation, it was

unknown how the change in

assessment requirements would

impact the Perkins data. This

new legislation is now having a

direct impact on the data

available for the FY2015

Consolidated Annual Report.

Following the 2012 legislature, it

was determined that the GRAD

assessment, which had been the

assessment used to report the

1S1 and 1S2 Achievement

indicators, would no longer be

required after FY12 for Reading

and FY13 for Math. This means

that the GRAD assessment was

only made available for students

who had not yet passed the

GRAD and therefore needed to

be retested as part of a

graduation requirement; the

GRAD was no longer be offered

to all students. The challenge of

not changing the definition and/or

the target for the 1S1 and 1S2

Performance Indicators, to align

with the Grad assessments

during the 2013 State

Negotiations with OCTAE, is that

we are now in a position of not

having sufficient or meaningful

data available to report for the

GRAD. For example, the data
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that are available for the GRAD

measure represent retest data

only, not first time administration

of the assessment. As an

alternative to the GRAD

assessment, MN would be able

to report sufficient and

meaningful data using a different

assessment, for example the

MCA/MTAS assessments;

however, again this would results

in us not being able to meet the

previously negotiated target.

Beginning with the FY2015-16, a

new measure will be used. We

have identified two measures:

the Minnesota Comprehensive

Assessment (MCA) and the

Minnesota Test of Academic

Skills (MTAS). These will be the

primary assessments used within

the state of Minnesota to gauge

academic attainment in Reading

and Mathematics, have been

approved by OCTAE and will be

used as the metrics to measure

Reading and Mathematics

performance. 

1S2 RE: Insufficient data for GRAD Beginning with the FY2015-16, a Michelle Kamenov 12-31-16

assessment: Carl Perkins new measure will be used. We

Performance Indicators, 1S1 & have identified two measures:

1S2. January through April is the Minnesota Comprehensive

typically when the State Assessment (MCA) and the

negotiates with the Office of Minnesota Test of Academic

Career and Technical Adult Skills (MTAS). 

Education (OCTAE) to arrive at

agreed up definitions and targets

for the Carl Perkins Performance

Indicators. However, during the

winter of 2013, there was a

transition in staffing around

accountability processes. The

person who would typically fill the

Data & Accountability role

retired. Following the retirement

of the data person and prior to

Step 8: Program Improvement Plans
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the completion of the state

negotiations, the Supervisor of

Career & Technical Education

also unexpectedly retired. The

position of Supervisor was left

vacant for approximately 3

months before an Interim

Supervisor was able to be

named. As a result, there was

critical information not available

during the target negotiation

period, which would have helped

inform a more reasonable target

for 2014-151S1 and 1S2.

Although the state negotiation

process was ultimately

completed for FY2013, this

challenge presented with

performance goal setting was

also compounded by a shift in

required statewide assessments.

At the time of negotiation, it was

unknown how the change in

assessment requirements would

impact the Perkins data. This

new legislation is now having a

direct impact on the data

available for the FY2015

Consolidated Annual Report.

Following the 2012 legislature, it

was determined that the GRAD

assessment, which had been the

assessment used to report the

1S1 and 1S2 Achievement

indicators, would no longer be

required after FY12 for Reading

and FY13 for Math. This means

that the GRAD assessment was

only made available for students

who had not yet passed the

GRAD and therefore needed to

be retested as part of a

graduation requirement; the

GRAD was no longer be offered

to all students. The challenge of

not changing the definition and/or
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

the target for the 1S1 and 1S2

Performance Indicators, to align

with the Grad assessments

during the 2013 State

Negotiations with OCTAE, is that

we are now in a position of not

having sufficient or meaningful

data available to report for the

GRAD. For example, the data

that are available for the GRAD

measure represent retest data

only, not first time administration

of the assessment. As an

alternative to the GRAD

assessment, MN would be able

to report sufficient and

meaningful data using a different

assessment, for example the

MCA/MTAS assessments;

however, again this would results

in us not being able to meet the

previously negotiated target.

Beginning with the FY2015-16, a

new measure will be used. We

have identified two measures:

the Minnesota Comprehensive

Assessment (MCA) and the

Minnesota Test of Academic

Skills (MTAS). These will be the

primary assessments used within

the state of Minnesota to gauge

academic attainment in Reading

and Mathematics, have been

approved by OCTAE and will be

used as the metrics to measure

Reading and Mathematics

performance. 
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Local Program Improvement Plans

2014 Improvement Plan submitted by Indicator (spring 2015):    

Secondary:    

1S1 0 of 26 consortia     1S2 1 of 26 consortia     2S1 10 of 26 consortia     3S1 0 of 26 consortia    

4S1 0 of 26 consortia     5S1 0 of 26 consortia     6S1 13 of 26 consortia     6S2 11 of 26 consortia     

Postsecondary:    
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1P1 6 of 26 consortia     2P1 11 of 26 consortia     3P1 3 of 26 consortia        

4P1 1 of 26 consortia     5P1 13 of 26 consortia     5P2 10 of 26 consortia      


