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Massachusetts Narrative for Consolidated Annual Report  

Program Year 2011 - 2012 
 

1. Implementation of State Leadership Activities 

a. Required Use of Funds 

▪ Conducting an assessment of the career and technical education programs funded under Perkins IV  

Each year, the Massachusetts Department of Elementary and Secondary Education’s Office for Career/Vocational Technical 

Education (OCVTE) assesses career and technical education programs funded under Perkins IV through formal analyses of 

program enrollment and outcome data as well as onsite monitoring of a select number of public school districts, public two-year 

colleges and correctional institutions.  The OCVTE, in collaboration with the offices for Program Quality Assurance, English 

Language Acquisition, and Audit & Compliance participates in monitoring of school districts that are recipients of Perkins 

funds.  In 2011-2012 thirteen (13) districts were monitored. (The monitoring schedule can be found at 

http://www.doe.mass.edu/pqa/review/cpr/6yrcycle.html.) The review instrument used by the OCVTE for the assessment of the 

career and technical education programs, found in the coordinated Program Review Procedures School District Information for 

Package Career/Vocational Technical Education at http://www.doe.mass.edu/pqa/review/cpr/instrument/cvte.docx includes:  

Assessment of Students; Student Identification and Program Placement;  Parent and Community Involvement;  Curriculum and 

Instruction; Student Support Services; Faculty, Staff and Administration; School and Work-Based Facilities and Equipment; 

Program Evaluation, and Recordkeeping and Fund Use. 

 

The monitoring of public two-year colleges and correctional institutions who are recipients of Perkins funds is conducted by staff 

from the Office for Career/Vocational Technical Education.  In 2011-2012 the OCVTE did not conduct civil rights monitoring at 

community colleges using the Guidelines for Eliminating Discrimination and Denial of Services on the Basis of Race, Color 

National Origin, Sex and Handicap in Vocational Education Programs - 34 CFR, Part 100, Appendix B, because of changes in 

staff assignments, but we plan to conduct two-four such reviews in 2012-2013. Financial and data reviews of five postsecondary 

institutions were conducted by an independent financial auditor and results were forwarded to and reviewed by the Office for 

Career/Vocational Technical Education. The unit has developed a new Perkins monitoring instrument for two year colleges. Two 

correctional institutions were monitored using the “Correctional Institution Onsite Review Criteria & Monitoring Instrument” 

which is a modified version of the instrument used for the colleges.   

 

In addition, staff from the Office for Career/Vocational Technical Education completed desk reviews of the required 

documentation submitted in preparation for the onsite reviews and provided quality technical assistance prior to, during, and 

after monitoring. Also, an intensive desk review of Career Vocational Technical Student Organizations was completed in 2012.  

CVTE/STEM Pilot Partnership Initiative  

The ongoing national emphasis on STEM (Science, Technology, Engineering and Match) career was explored and developed 

with local vocational program delivery systems by the Office for Career/Vocational Technical Education this year. Since most 

CVTE programs have high concentrations of science, technology, engineering, and mathematics, it seemed logical to more 

actively engage school districts in STEM education initiatives, based on common goals. A survey of STEM programs was 

conducted by the by the Office for Career/Vocational Technical Education in April of 2012, and the Office began working with 

other Department of Elementary and Secondary Education offices involved in supporting and promoting STEM development. 

The National Science Foundation was contacted to investigate STEM funding opportunities for vocational programs in early 

2012. Two staff from the Office for Career/Vocational Technical Education attended the National Association for Workforce 

Improvement (NAWI) conference in Boston on May 24-25
th

, which emphasized STEM as a method to improve career and 

technical education programs. Staff also attended webinars on integration of STEM into CVTE activities. Finally, in August of 

2012, the Office for Career/Vocational Technical Education convened an Ad-hoc CVTE/STEM Taskforce Initiative meeting, 

comprised of representatives from across the Commonwealth, one of whom serves on Massachusetts STEM Council; in an effort 

to strategize how Massachusetts CVTE may collaboratively pursue specific CVTE/STEM statewide initiatives to expand and 

enhance program development opportunities for all career/vocational technical education students in Massachusetts.  Next, the 

Office for Career/Vocational Technical Education researched the number of students who participate in STEM-related programs, 

and the eventual development of four regional CVTE/STEM Pilot Partnerships (Western, Central, Metro, and South East) to 

collaborate on shared projects. Ultimately, these teams, would bring in postsecondary institutions and form collaborative teams 

to plan how to address common goals related to STEM and other local priorities, laying the foundation for regional consortia 

envisioned in the proposed Perkins V Blueprint.   

 

▪ Developing, improving, or expanding the use of technology in career and technical education 

School districts with career/vocational technical education programs continued to develop, improve, and expand the use of 

technology through implementation of the Massachusetts Vocational Technical Education Frameworks (VTEFs).  The sixth 

standardized strand of each of the 45 frameworks is entitled Technological Knowledge and Skills.  This strand outlines specific 

http://www.doe.mass.edu/pqa/review/cpr/instrument/cvte.docx
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learning objectives and competencies for computer applications; concepts underlying computer hardware and software; 

responsible use of technology including ethics and safety issues in using electronic media; and the use of technology for 

research, problem solving, and communication.  OCVTE staff conducted desk reviews of budgets Perkins IV allocation grantees 

to ensure that funds are used by eligible recipients to develop, improve, or expand the application of technology in career and 

technical education programs.  

 

During onsite monitoring, OCVTE staff look for evidence of the teaching and learning of Strand 6 in order to determine 

compliance with the Perkins IV requirement of the “development, improvement, and expansion of technology.”  Two monitoring 

criteria are used in this aspect of the review: (1) Are programs structured so that students acquire technological (computer, etc.) 

knowledge and skills? (2) Are the methods of measuring the acquisition by students of technological knowledge and skills 

appropriate?  If a district is found to be out of compliance, the Department makes a finding and provides technical assistance to 

the district in the development of its corrective action plan and subsequent progress reports. 

 

In 2011-2012, twenty-three school districts with career and technical education programs utilized the Massachusetts Vocational 

Technical Competency Tracking System (VTCTS) that is designed to be used by teachers in career/vocational technical 

education programs for tracking students' progress in acquiring the knowledge and skills in the Massachusetts Vocational 

Technical Education Frameworks. Training sessions for educators were held throughout the year on an as needed basis.  Also 28 

districts are participating in projects related to the improved competency tracking system for vocational technical students as part 

of Massachusetts’ plan for Race to the Top.  An Advisory Committee consisting of technical teachers, administrators and 

technology directors from across the state have met and are consulted regarding features and functionality in an improved 

system. 

 

▪ Professional development programs  

 

Initial Teacher Preparation 

Specific college level courses are required for the Professional Vocational Technical Teacher license.  The Massachusetts 

Vocational Technical Education Regulations require a total of 39 college degree credits comprised of 21 credits (seven three-

credit professional education courses) and 18 credits in academic core subjects in English, mathematics and science.   UMASS 

Boston, Fitchburg State College, and Westfield State College offer the following professional education courses.   

Seven Professional Education Courses Required  

Seminar for the Beginning Vocational Technical Education Teacher   

Managing Student Behavior in a Healthy and Safe Environment  

Teaching Methods for Vocational Technical Education - Instructional Strategies  

Addressing the Needs of Students with Disabilities in Vocational Technical Education  

Teaching Methods for Vocational Technical Education - Educating and Assessing the Vocational Technical Education Learner  

Developing and Implementing a Standards-Based Curriculum in Vocational Technical Education  

Teaching Methods for Vocational Technical Education – Using Research-based Practices to Develop Effective Instructional 

Strategies  

 

In 2011-2012, under the Massachusetts Vocational Technical Teacher Testing Program, there were eight administrations of 

written examinations and three administrations of performance examinations in thirty-four of the forty-five technical areas.  A 

total of 612 written and/or performance examinations were administered.  A total of 175 candidates qualified for Massachusetts 

Vocational Technical Teacher Licensure by passing both examinations.  In FY 12 there was a slight decline in the passing rates 

for candidates participating in the written exam and no change in passing rates for the performance exams: The FY12 passing 

rate for candidates participating in the written exam was 61% and 80% for the performance exam (it was 64% and 80% 

respectively in FY11).    

 

With the advent of the CVTE statewide Framework Revision Project, the Vocational Technical Teacher Testing Program was 

actively engaged in the revisionary process and all of the vocational technical teacher tests have begun revisions to all tests, in 

alignment to the newly revised vocational frameworks.   

 

 

During 2011-2012, the Department of Elementary and Secondary Education continued to collaborate with a number of 

professional associations and other partners to provide high quality and sustainable professional development for both secondary 

and postsecondary educators in career/vocational technical education programs: 

 

 



- 3 - 

 

 

 

 

Special Education Leadership Institutes  

For the second consecutive year, the Office for Career/Vocational Technical Education (OCVTE) collaborated with the Office 

for Special Education Planning & Policy (OSEPP) to offer a unique professional development opportunity for special education, 

academic and technical administrators known as the Career/Vocational Technical/Special Education Leadership Institute (Cohort 

2).  

 

The goal of the Institute is to build school-wide systems of support to assist students with disabilities enrolled in career and 

technical education programs. Due to an increased demand for the Institute, an invitation to apply was sent to not only the thirty-

five (35) regional and agricultural vocational technical high schools (last year’s target group), but was expanded to also include 

the eight (8) stand-alone city vocational technical schools.  Twelve (12) schools applied and nine (9) were accepted and 

registered for the Institute, with three (3) placed on the waiting list.   If an opening does not occur in 2012-13, the three waitlist 

schools will receive priority status for the 2013-14 application process. 

 

Similar to last year, each school is required to send a team of four (4) staff to five (5) full day sessions in the fall-winter of 2012-

13.  Each team committed to including the superintendent (Day 2 sessions only), the special education director, academic 

coordinator and vocational technical coordinator.  In addition to receiving relevant professional development; planned and 

delivered by OCVTE, OSEPP and staff from WestEd Learning Innovations - including webinars, in person and phone technical 

assistance, throughout the Institute each team is expected to identify and implement a project specifically to support outcomes 

for students with disabilities in career and technical education. In the spring of 2013, institute staff will conclude with a final 

summative evaluation of all participants and provide a written final report to OSEPP identifying successes and challenges 

intended to inform planning for similar collaborative professional development in the future.  

 

High Schools That Work 

In August, due to the declining number of schools participating in High Schools that Work (HSTW) (only 7 districts maintained 

active status in HSTW), and concerns about the availability of funding, Massachusetts determined it would no longer maintain a 

membership affiliation with HSTW. However, the Office for Career/Vocational Technical Education has plans for working with 

SREB on Common Core initiatives for CVTE, including future professional development offered by this organization.   

 

Perkins IV Leadership Academies  

The Department of Elementary and Secondary Education once again used Perkins funds to support professional development 

provided in partnership with school districts with career/vocational technical education programs and the statewide 

career/vocational technical education leadership organization (MA Association of Vocational Administrators).  The academies 

are designed to provide high-quality, intensive, and focused professional development for aspiring leaders in career/vocational 

technical education.  The intended outcome of these academies is initial Vocational Technical Administrator licensure for 

academy attendees thus creating a leadership pipeline in career/vocational technical education.   In 2011 -2012, 48 educators 

participated, however, licensure has not been verified.     

 

Connecting for Success Conference  

In 2011-2012, this two-day statewide conference co-sponsored by the Massachusetts Association of Vocational Administrators 

(MAVA) and the Massachusetts Vocational Association (MVA) highlighted best practices and innovative trends, under this 

year’s theme of “Solutions”.  The conference also emphasized green technology and emerging careers in that sector.  Staff from 

the Department of Elementary and Secondary Education’s Office for Career/Vocational Technical Education (OCVTE) also 

collaborated with MAVA and MVA to plan workshops related to Perkins IV such as understanding Perkins grant requirements 

and reporting and using Perkins data to improve program outcomes. The Equity team presented “Coop, Equity and Student 

Success” focusing on the importance of access to cooperative education, particularly for students in nontraditional careers. 

Additionally, the Office for Career/Vocational Technical Education reserved one afternoon during the conference for teams of 

technical teachers working on revisions to the Vocational Frameworks to conduct sessions at the conference to review their work 

to date with colleagues and solicit feedback.  It was also an opportunity for teachers to share information regarding industry-

recognized credentials that secondary students may attain as well. 

 

In addition to the benefit of including more vocational and technical teachers in the frameworks revision process, offering these 

open sessions at the Connecting for Success Conference introduced many new teachers to the conference. Over fifty more 

technical teachers attended the trade-specific day of the Connecting for Success conference this year so that they could 

participate in CVTE’s statewide Frameworks Revision sessions for their career area.  These teachers were impressed by the 

range of Professional Development offerings available at the conference and many expressed an interest in attending the 

conference next year. 
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CVTE Equity Team 

This team continued to provide technical assistance and professional development to teachers and other staff in career/vocational 

technical education with the goal of increasing student participation in, and completion of, career/vocational technical education 

programs that prepare students for careers that are nontraditional for their gender. Technical assistance was provided by email, 

telephone, and onsite.  Statewide professional development included a workshop at the annual statewide conference of the 

Massachusetts Vocational Association (MVA).  This workshop addressed participation in cooperative education, focusing on 

equitable access for both male and female students with an emphasis on the value of work-based activities in the successful 

transition from secondary to postsecondary opportunities and the potential impact on Perkins Core Indicators.  The team 

presented a similar workshop at the annual Massachusetts Association of Vocational Administrators (MAVA) Connecting for 

Success conference.  Participants discuss the many contributing factors to a successful cooperative education experience, access 

for all students, and the role and impact of technical teachers and other staff in student cooperative education success.  
 

Common Core Career Technical Initiative 

The Office for Career/Vocational Technical Education has an assigned staff person to participate on the Common Career 

Technical Core Initiative through the National Association of State Directors of CTEc.  Massachusetts routinely participates in 

conversations and webinars and provides feedback.   

 

▪ Providing support for career and technical education programs that improve the academic and career and technical 

skills of students through the integration of academics with career and technical education - MAURA 

In 2011-2012, the Office for Career/Vocational Technical Education embraced one of the largest projects in the history of our 

office, at a time when the CVTE Office is staffed at 50% capacity.  Despite staffing resources, the A/State Director established a 

statewide structure and plan to deliver the revision of forty-three vocational technical education frameworks, within a 6 month 

timeframe, at a cost of nearly $1.2 million dollars.  The catalyst for this project was inclusion in the Massachusetts Teaching & 

Learning System, called Edwin, which will be a suite of tools for all educators in Massachusetts.  For the vocational/technical 

education community to be included in this system, all of the vocational technical education frameworks needed to be revised, 

and our office planning needed to coincide with the activities planned for the revised Massachusetts English Language Arts, 

Mathematics, Science and Social Studies Frameworks.   Significant collaboration occurred within, internally and externally with 

the field.  A structure was designed which created eleven consortia across Massachusetts.  Each consortium was comprised of 

several vocational technical education programs – based on a cluster format, grouping similar occupational programs, and each 

consortia contained a hierarchical structure within to ensure consistency and manageability.  Additionally, the CVTE office hired 

consultants to assist with the project and work with the CVTE Staff Framework Revision Team.  All teams were required to 

contain business & industry advisory committee members, postsecondary representation, apprenticeship representation (as 

appropriate) and coordination with the Division of Professional Licensure various licensing boards (as appropriate).  

 

Teams of technical and academic teachers were selected to revise forty-three Vocational Technical Education   Frameworks.  

Teachers reviewed requirements for postsecondary programs, industry-recognized credentials and standards from professional 

organizations in their respective program areas to bring the most current, rigorous material to the revision process.  Teams also 

developed lists of credentials, resources, professional and student organizations, a bibliography and a list of useful website to be 

included in the appendix of the frameworks document.  

 

In 2011-2012, the primary method for improving students’ academic and technical knowledge and skills was once again 

provided through the design and delivery of curricula to address Strand 3 of the Massachusetts Vocational Technical Education 

Frameworks: Embedded Academic Knowledge and Skills. This year, the combined teams of academic and technical teachers 

reviewed the revised frameworks and developed a crosswalk between the technical skills and the academic curriculula standards 

showing where the academic knowledge and skills are embedded in the technical area.  The connection is made even clearer in 

this edition of the frameworks with the inclusion of performance examples in the crosswalk.  

The Office for Career/Vocational Technical Education (OCVTE) continues to monitor for compliance through the Coordinated 

Program Review process.  In 2011-2012, the criterion that guided such monitoring was: “Are programs structured so that 

students acquire academic (including embedded academic) knowledge and skills?” In 2011-2012, OCVTE staff also continued 

to review the proposed budgets of each Perkins IV eligible recipient for evidence that districts utilize Perkins funds, as required, 

to support such integration.  

 

Vocational Technical Education Framework Revision Project  

In 2011-2012, teams of technical and academic teachers were selected to revise forty-three Vocational Technical Education   

Frameworks.  They reviewed requirements for postsecondary programs, industry-recognized credentials and standards from 

professional organizations in their respective program areas to bring the most challenging, current information to the revision 
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process. Teams also developed lists of credentials, resources, professional and student organizations, a bibliography and a list of 

useful website to be included in the appendix of the frameworks document. The work was divided into two segments: the first 

was accomplished through an RFP that sought support to finalize framework revisions begun in 2010 for six frameworks 

(Culinary Arts, Design and Visual Communications, Early Education and Care, Environmental Science and Technology, 

Graphic Communications, and Health Assisting) These revisions would allow the frameworks to become final and ready for 

advisory committee review and then public comment. 

 

The Office for Career/Vocational Technical Education A second RFP was issued which Consortium Partnerships by 

occupational clusters, with the goal of revising all existing sought to support collaborative partnerships for Vocational Technical 

Education (VTE) Framework Revisions with the goal of updating all existing VTE frameworks used in school districts with 

Chapter 74 programs. Grants were awarded to support teams of career/vocational technical education professionals to address 

the thirty-seven remaining Vocational Technical Education Frameworks for: 1) Revisions to the VTE frameworks for currency 

and to conform to the department approved template. Teams also considered standards required for appropriate industry 

credentials attainable by students. 2) Creation of a crosswalk between the Massachusetts Curriculum Frameworks for English 

Language Arts, Mathematics, and Science and Technology/Engineering and the Technical Strand of the Vocational Technical 

Education Frameworks. 

Teams of highly qualified technical teachers from schools across Massachusetts, currently using the Vocational Technical 

Frameworks worked on revisions. These teams reflected the geographical diversity of the commonwealth and included 

representatives of both regional vocational technical and comprehensive high schools.  

An advisory committee comprised of representatives from: industry, postsecondary education, and registered apprenticeship (if 

applicable) met with the technical teacher revision team a minimum of two times (mid-way through the revision process and to 

review the final draft) and a team of academic teachers, one English Language Arts, one Mathematics, and one Science and 

Technology/Engineering, to work with the team of technical teachers to create a crosswalk between the revised Massachusetts 

Curriculum Frameworks for English Language Arts, Mathematics, Science, and Technology/Engineering and the Technical 

Strand of the Vocational Technical Education Frameworks. 

 

▪ Providing preparation for nontraditional fields in current and emerging professions, and other activities that expose 

students, including special populations, to high skill, high wage occupations 

In 2010-2011, implementation of the Massachusetts Vocational Technical Education Frameworks continued to guide preparation 

at the secondary level in 45 career and technical education programs in current and emerging professions, including 36 

nontraditional by gender careers.  At the postsecondary level, the Massachusetts Perkins IV Secondary Postsecondary 

Career/Vocational Technical Education Linkage Initiative (i.e., tech-prep) coordinated efforts to prepare all college students 

enrolled in career/vocational technical education for future career success.  Several consortia activities included targeted 

activities for supporting completion and employment for graduates of nontraditional programs.  

 

During onsite monitoring of Perkins IV-assisted school districts, staff from the Massachusetts Department of Elementary and 

Secondary Education sought evidence that assistance was provided to students in their postsecondary planning.  The monitoring 

criterion used in this aspect of the review is: “Do services exist that support each student (1) with a disability (2) from an 

economically disadvantaged family and (3) with limited English proficiency in the completion of career/vocational technical 

education programs, and placement in employment and/or further education and registered apprenticeship programs?”  

 

One of the four primary objectives in Massachusetts’ Race to the Top plan is to dramatically increase the number of students 

who graduate from high school ready for college and career. Massachusetts’ primary strategies include: exposing more students 

to rigorous curricula and college-level work, particularly in STEM fields; aligning high school curricula with college entrance 

requirements; launching a new college and career planning web portal for students and families, and supporting implementation 

of comprehensive school counseling programs. Over 50 Perkins IV- assisted school districts have signed onto one or more of 

these RTTT projects to support college and career readiness. 

 

In 2011-2012, 1777 secondary students from 35 vocational technical high schools, 9 independent vocational schools, and 39 

comprehensive high schools with career/vocational technical education programs gained valuable workplace experience through 

participation in the cooperative education component of their career/vocational technical education programs. 10.64% of the 

students participating in cooperative education were students enrolled in programs nontraditional for their gender. 

 

The 2011-2012 enrollment data (6S1) for females and males fell above the Year 4 state adjusted performance goal of 20.56%.   

Enrollment data for males increased from 13.79% to 14.42%, and enrollment data for females decreased slightly from 24.68% to 
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24.33%.   The overall completion data (6S2) for females and males was 20.38%, a 0.46% increase from the previous year.  

Although 6S1 Dental Assisting data fell below the state adjusted performance goal for males, enrollment of males in Dental 

Assisting increased to 5.36% (an increase of .33%).   Likewise, although 6S1 data for Carpentry, Electricity, Heating-

Ventilation-Air Conditioning-Refrigeration (HVAC), and Metal Fabrication & Joining Technologies fell below the state adjusted 

performance goal, enrollment of females in these programs increased from the previous year.  Carpentry increased to 15.07% (an 

increase of 1.28%), Electricity increased to 6.65% (an increase of .38%), Heating-Ventilation-Air Conditioning-Refrigeration 

(HVAC) increased to 8.57% (an increase of .13%), and Metal Fabrication & Joining Technologies increased to 14.75% (an 

increase of .37%). 

 

A review of Massachusetts’ performance for the past two years regarding participation of both genders points to the continued 

need for targeted technical assistance and professional development on the topics of enrollment and retention in 

career/vocational technical education programs that are nontraditional for one gender. 

 

▪ Supporting partnerships among local educational agencies, institutions of higher education, adult education providers, 

and, as appropriate, other entities, such as employers, labor organizations, intermediaries, parents, and local 

partnerships, to enable students to achieve state academic standards, and career and technical skills, or complete career 

and technical programs of study 

 

VTE ADVISORY 

The Massachusetts Board of Education has a state-legislated Advisory Council for Vocational Technical Education comprised of 

representatives from higher education, business, industry, labor, parents, and students. This Council advises the Massachusetts 

Commissioner of Elementary and Secondary Education and the Massachusetts Board of Elementary and Secondary Education; 

for the purpose of enhancing efforts to improve career/vocational technical education and advance student achievement. 

Members of the council participated in the task force working to expand the number of statewide articulation agreements 

between chapter 74 state-approved vocational technical education programs and Massachusetts Community Colleges.   

Last year the Office for Career/Vocational Technical Education in collaboration with the field and MA Community College 

Executive Office created the 1
st
 Statewide Articulation Agreement for students enrolled in c.74 state-approved Drafting 

programs and 15 Massachusetts Community Colleges.  One of the issues which surfaced was the need for creating a formalized 

process to award articulated credit, uniformly for all chapter 74 drafting students across the state.  This was accomplished during 

the fall of 2011.  

 

During the last year, the Office for Career/Vocational Technical Education also successfully strengthened the relationship with 

the MA Community College Executive Office.  One of the immediate outcomes from this collaboration was the creation of six 

Statewide Articulation Agreements for students enrolled in chapter 74 state-approved vocational technical education programs in 

the following six career clusters:  Engineering Technology Culinary Arts Automotive Technology, Design & Visual 

Communications, Information Support Services & Networking, and Early Childhood Education.    This effort will continue in 

the coming year, identifying more programs for statewide agreements and there are plans to expand to four-year degree 

programs at Massachusetts state colleges and universities. Members of the council continue to seek articulation agreements with 

registered apprenticeship programs.  Massachusetts strongly supports statewide articulations because they promote consistent 

equality for all students across the state to participate and benefit from articulated credit.  

 

Relative to the six articulations, the Office for Career/Vocational Technical Education, and MA Community College Executive 

Office, in collaboration with MA Association of Vocational Administrators and the field aligned programs of study and curricula 

for the vocational technical education programs in the respective six cluster areas.  Teams of education professionals consisting 

of secondary academic and vocational technical teachers; along-side community college professors and Deans mapped curricula 

and created the statewide articulation agreements.  Vocational technical articulation agreements allow for a seamless continuum 

of education, and eliminate course duplication for students enrolled in chapter 74 state approved vocational technical education 

programs.   

 
In addition, the Massachusetts Board of Education Advisory Council for Vocational Technical Education continue to advocate 

for changes to the Board of Registration of Cosmetologists rules regarding credit toward licensure for students that complete 

high school programs in cosmetology.   Significant efforts this year have resulted in the Board of Cosmetology drafting new 

regulations to ensure sophomore students enrolled in chapter 74 state-approved Cosmetology Programs will no long have to wait 

until age 16 to begin accruing hours toward licensure.  The Board has proposed amendments to 240 CMR 4.07(2) to ensure that 

“… no sophomore is discouraged from entering a Board approved cosmetology program because of their age.”   The proposed 

amendments must go through a rule-making process, including public hearings, however this change represent years of work.   

 

Partnerships with Massachusetts’ 16 Workforce Investment Boards and the Massachusetts Department of Elementary and 

Secondary Education’s Connecting Activities initiative provided students with exposure to high skill, high wage occupations 

through structured internship opportunities in their career/vocational technical education programs.  In a number of schools with 

career/vocational technical education programs, the Massachusetts Work-Based Learning Plan was used to complement the 
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Massachusetts Vocational Technical Education Frameworks in order to structure student learning and productivity in these 

internships.  

 

In 2011-2012, the Massachusetts Department of Elementary and Secondary Education continued to work collaboratively with 

numerous partners including the Massachusetts Department of Higher Education, Massachusetts Community Colleges Executive 

Office, Massachusetts Executive Office of Labor and Workforce Development, Massachusetts Division of Apprentice Training, 

Massachusetts Association of Vocational Administrators, Massachusetts Vocational Association, Massachusetts Association of 

School Counselors, Massachusetts Division of Professional Licensure, Massachusetts Division of Occupational Safety, 

Massachusetts Department of Public Health, Massachusetts Department of Early Education and Care, Massachusetts Area 

Health Education Center (AHEC) Network at the University of Massachusetts Medical School, Plumbing, Heating, Cooling 

Contractors of Massachusetts, Retailers Association of Massachusetts, Massachusetts School Building Authority, Massachusetts 

Department of Correction, Massachusetts Department of Youth Services, and the Massachusetts Board of Education Advisory 

Council for Vocational Technical Education, other business and labor partners at the local, state, regional levels. 

 

At the state level, collaboration among the Massachusetts Department of Elementary and Secondary Education, the 

Commonwealth Corporation, the Office of the Attorney General, MA Department of Industrial Accidents, MA Division of 

Occupational Safety, MA Department of Public Health and the U.S. Department of Labor resulted in an annual professional 

development strategy on the state and local levels  that focused on promoting health and safety for young workers by connecting 

participants with promising practices that support safe and healthy workplaces.  The Massachusetts Youth Employment Safety 

Team (YES) is an interagency network that brings together state and federal agencies to coordinate efforts to protect and 

promote the health and safety of young workers. Staff from the Massachusetts Department of Elementary and Secondary 

Education’s Office for Career/Vocational Technical Education (OCVTE) participate on the YES team. 

 

The OCVTE also collaborated with the Massachusetts Division of Professional Licensure by participating on the Board of State 

Examiners of Electricians representing the interests of vocational technical students throughout the state. (Graduates of approved 

vocational technical programs receive credit applied to the work and theory hours as required for licensure.) Additionally, 

OCVTE staff worked with the new Board of Examiners of Sheet Metal Workers regarding credit toward licensure for students 

that complete high school programs in Sheet Metalworking, Metal Fabrication and Heating, Ventilation and Air Conditioning. 

Graduates of these approved programs are eligible for a year’s credit toward both the work and related theory hours requirements 

for the Sheet Metal license. 

 

A much stronger partnership emerged this year between the Office for Career/Vocational Technical Education and the 

Massachusetts School Building Authority (MSBA).  As more schools begin new construction and/or renovation projects 

communications between the two offices are crucial in the support of facility needs for career/vocational technical education 

programs.    

 

▪ Serving individuals in state institutions  

In 2011-2012, the OCVTE continued to collaborate with the Massachusetts Department of Correction, Massachusetts 

Department of Youth Services, and County Sheriffs’ Offices to improve career/vocational technical education programming in 

correctional institutions. Programs that were offered to student-inmates in state institutions included graphic design, culinary 

arts, computer operation, construction, custodial technician, small engine repair, barbering, auto detailing, dog training and pet 

care technician, HVAC, welding, auto body, and green technologies. 

In 2011-2012 seven (7) institutions received funding for thirteen (13) programs that served inmates in both male and female 

facilities. Some correctional institutions contracted with regional vocational technical schools to provide instruction. All student-

inmates were also involved in reintegration programs at their individual facilities. Career assessments, career development and 

employability skills were included in several programs with some inmates receiving assistance with general career and 

educational planning. On-site monitoring visits were scheduled for two (2) correctional facilities to ensure that programs in 

correctional facilities are in compliance with Perkins requirements.  Desk reviews were conducted of all grantees. Staff from the 

Office for Career/Vocational Technical Education met with a group of correctional institution representatives in February of 

2012 to improve communications, and representatives from correctional facilities served on the Commonwealth’s SPAC team, 

which had been formed to provided feedback on accountability measures in anticipation of Perkins V. 

 

 

▪ Providing support for programs for special populations that lead to high skill, high wage and high demand occupations  

The Massachusetts Department of Elementary and Secondary Education maintains its commitment to ensuring that the special 

populations have access to career/vocational technical education programs that lead to high skill/wage/demand occupations. 

Several school districts (LEA’s) continues to use Perkins funds to offer in-service training for academic and technical teachers to 

better support students with disabilities in the career areas, with special attention given to ensuring access to information on high 

skill, high wage and high demand occupations.  Perkins Local Plans and Annual Reports are reviewed to ensure transition 
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services and programs of study described for special populations are designed to facilitate the effective transition from secondary 

to postsecondary and high skill, high wage, high demand occupations. 

In 2011-12, the Department’s Office for Special Education Policy and Planning (OSEPP) continued to fund a special education 

staff position in the Office for Career/Vocational Technical Education (OCVTE). The position ensures that relevant information, 

guidance and technical assistance specific to students with disabilities is available to eligible recipients.  During FY12, this 

OCVTE staff member has participated in a statewide stakeholder group sponsored by the OSEPP, which has been collaborating 

with DESE staff, a variety of LEA staff and agency partners to develop a Model Transition Framework to be presented at the 

statewide Transition Conference in spring 2013.  This conference will include regional vocational technical high schools, as well 

as comprehensive high schools with career and technical education programs.  The conference will include the following strands 

intended to address the unique needs of students with disabilities in career/vocational technical education, including ensuring 

access to and success in high skill, high wage and high demand occupations:  

o Self Determination 

o Career Development 

o Postsecondary Education and Training 

o Family Engagement/Community Collaborations 

o Transition Assessment 

The OCVTE staff member who holds this position also assists the OSEPP with data collection for the regional vocational technical 

high schools relative to the transition components of the Massachusetts Special Education State Performance Plan (MA SPP) 

Secondary Transition (Indicators 13 and 14) performance goals, as well as continues to participate in the review and response to 

complaints filed by parents/guardians, applicants, and others regarding career/vocational technical education and special populations.   

 

As noted in previous sections, the Department monitors school districts every six years for compliance with applicable state and 

federal laws and regulations during its Coordinated Program Reviews. During onsite monitoring specific criteria allow us to monitor 

district efforts to expose students, including special populations, to the knowledge and skills necessary to gain high skill, high wage 

and high demand occupations.  Further, results of the statewide compliance monitoring is a primary source of information in 

determining the additional supports necessary and targeted technical assistance activities made available to all eligible recipients each 

year. 

 

▪ Offering technical assistance for eligible recipients 

In 2011-2021, staff from the Massachusetts Department of Elementary and Secondary Education’s Office for Career/Vocational 

Technical Education (OCVTE) continued to provide technical assistance to eligible recipients primarily through onsite visits, 

phone conferencing, and online support. Staff also provided assistance through participation at various professional conferences 

and seminars.  

 

Upon request, technical assistance was provided to high schools on: 

▪ Starting new CVTE programs 

▪ Admissions and access to CVTE  

▪ Advisory committee and partnerships with business and industry  

▪ Program improvement planning, application for Program Grants and data reporting for Perkins IV. 

 

 

b. Permissible areas undertaken 

▪ Providing career guidance and academic counseling programs 

A major objective in Massachusetts’ Race to the Top plan is to increase the number of students who graduate from high school 

ready for success in college and career by exposing more students to rigorous curricula and college-level work; aligning high 

school curricula with college entrance requirements; supporting implementation of comprehensive school counseling programs 

and launching a new college and career planning web portal for students and families.  Massachusetts’ college and career 

information portal called YourPlanforCollege was utilized by 116,000 students in 129 high schools in Massachusetts. The portal 

is one of several strategies in Massachusetts’ Race to The Top plan to increase the number of students who graduate college and 

career ready. YourPlanforCollege is not only designed to help students and parents plan for college but it has online application 

tools to make the college admissions process easier and more efficient for guidance counselors to manage.  

Fall of 2012, the Board of Elementary and Secondary Education created a task force to develop recommendations on better 

integrating college and career readiness.  Recognizing the importance of providing students with early access to career education 

and multiple pathways to success, the Task Force for the Integration of College and Career Readiness was formed and explored 

ways to address the issue of career readiness to ensure that all students are prepared for success in a 21
st
 century economy.   

  



- 9 - 

The thirty-three member task force comprised of local business, education, and community leaders met from January through 

May, 2012 to adopt a clear, measurable definition of career readiness; identify "power" standards (knowledge and skills) 

inherent in a core career development education program; identify indicators of career readiness, including student assessments; 

and identify and document successful policies and programs that provide students with multiple pathway options to integrate 

knowledge and skills for career readiness and readiness for postsecondary education. 

  

A resulting Task Force Report was presented to the Board on June 26
th

, 2012 and they voted to make the creation of the system 

outlined by the Task Force Report a policy priority with a clear charge for the Department of elementary and Secondary 

Education to:  

1. initially craft a “blueprint” for realizing the recommendations in the Report; and  

2. move the “career readiness” agenda forward as a policy priority over the next 3-5 years.  The Report offers a set of 

policy and service delivery recommendations that will help all students in Massachusetts become ready for 

postsecondary options.  

 

The Integrating College and Career Readiness Task Force Working Groups have been organized.  Internal DESE Core Teams 

focused on specific career readiness delivery targets and plans and the Office for Career/Vocational Technical Education 

participates on the Core Team along with the College and Career Readiness Unit, Office of Planning Research & Delivery, Adult 

Community Learning Services, Curriculum and Instruction, and External Partners from the field.  Additionally, subcommittees 

focused on statewide career readiness blueprint delivery targets and plans, including subcommittees focused solely on MassCore, 

Standards and Assessments, Partnerships, College and Career Planning & School Counseling, Career Activities and Multiple 

Pathways, and Marketing, Public Relations and Communications 

 

This fall, the Associate Commissioner for Vocational, Workforce and Career Readiness presented the Department’s 

initial response to the ICCR Task Force Report to the Board of Elementary and Secondary Education. The presentation was 

intended to help the Board understand the vision for realizing the ICCR report recommendations. The next phase includes 

designing a delivery plan which identifies baseline data, creates metrics and establishes specific timelines, targets and 

trajectories for realizing the Department’s career readiness blueprint. The Department will report its progress back to the Board 

in late winter/early spring.     

 

 

▪ Establishing agreements, including articulation agreements, between secondary school and postsecondary career and 

technical education programs to provide postsecondary education and training opportunities for students  

The Massachusetts Perkins IV Secondary Postsecondary Career/Vocational Technical Education Linkage Initiatives were 

delivered in 2011-2012 through the Massachusetts community colleges in collaboration with the school districts.  

Postsecondary Perkins grants contained a 20% set a side of funds to ensure community colleges created linkage programs and 

activities with nearby secondary high schools.  Linkage initiatives also included the local development, modifications, and 

approval of articulation agreements.  

 

Although Massachusetts’ former 13 Tech Prep Consortia no longer exists, linkage activities continued to include  marketing and 

promotion of articulated credit for career and technical course work with the promotion of dual enrollment in academic courses. 

Students enrolled in career/vocational technical education were made aware of dual enrollment opportunities and advantages 

during early Accuplacer testing or when they came for a campus tour or technical program presentation. School-wide and/or 

classroom presentations on dual enrollment were also conducted. Massachusetts students enrolled in career and technical 

education programs received dual enrollment credit through the Commonwealth Dual Enrollment-funded program, although 

exact enrollment and outcome data is not yet available. To facilitate access to dual enrollment for some community colleges 

waived the requirement for college-level placement on the Accuplacer as a condition of dual enrollment. Students enrolled in 

career and technical education programs also received credit through innovative CVTE linkage efforts such as after school and 

summer early college courses.   

 

▪ Supporting initiatives to facilitate the transition of sub baccalaureate career and technical education students into 

baccalaureate programs  

The Perkins IV Secondary Postsecondary Career/Vocational Technical Education Linkage Initiative (formerly tech-prep) was 

instrumental in facilitating the transition of students enrolled in career and technical education programs into baccalaureate 

programs. In 2011-2012 linkage activities included career advising activities to support students into baccalaureate programs.  

Emphasis was placed on information dissemination about career pathways, transfer program options and related academic 

requirements. During community college field trips and orientations, information was provided to students and educators about 

the Massachusetts Department of Higher Education’s MassTransfer program 

(http://www.mass.edu/masstransfer/Students/LinkedPrograms.asp).  

 

 

http://www.mass.edu/masstransfer/Students/LinkedPrograms.asp
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▪ Supporting career and technical student organizations 

In 2011-2012, Perkins IV Leadership funds again supported the following career/vocational technical education student 

organizations: Business Professionals of America (BPA), Distributive Education Clubs of America (DECA), Health Occupations 

Students of America (HOSA), Massachusetts FFA, and SkillsUSA. Per the RFP that all CTSO’s are asked to respond to, several 

activities were designed and carried out by each student organization to increase the participation of students who are members 

of special populations and enhance instruction in employability, leadership, and communication skills. A summary of their 

activities can be found through links to each organization available at http://www.doe.mass.edu/cte/studentorgs.html. 

In recognition of the importance of career and technical student organizations to the development of leadership skills that 

enhance students’ abilities to establish successful careers, the Office of Career/Vocational Education reached out to all career 

and technical student organizations seeking a student representative to serve on the statewide Vocational Technical Education 

Advisory Committee to the Board of Elementary and Secondary Education.  The State Vice-President of SkillsUSA served as a 

member of the Vocational Technical Education Advisory Council for 2011-2012. The council will continue to have a 

membership slot reserved for a student representative. 

▪ Supporting public charter schools operating career and technical education programs 

Massachusetts does not have any public charter schools operating career/vocational technical education programs. 

 

 

▪ Supporting career and technical education programs that offer experience in, and understanding of, all aspects of an 

industry for which students are preparing to enter 

 

In 2011-2012, the teaching and learning of all aspects of an industry in Massachusetts’ career/vocational technical education 

programs was again supported by professional development and monitoring for implementation of all strands in the 

Massachusetts Vocational Technical Education Frameworks. Each of the forty-five (45) Massachusetts Vocational Technical 

Education Frameworks includes six strands representative of the following aspects of all industries (which were addressed in 

previous sections): 1. occupational safety & health, 2. technical, 3. embedded academic, 4. management and entrepreneurship, 5. 

employability, and 6. technological knowledge and skills. The Frameworks can be found at 

http://www.doe.mass.edu/cte/frameworks. The Frameworks Revision process begun in 2011-2012, included the establishment of 

advisory committees, comprised of industry and postsecondary education, who would meet at least twice during the revision 

period to provide the current industry perspective. This edition of the frameworks includes the addition of several appendices 

including information on industry recognized credentials, resources, professional organizations and relevant websites.  These 

appendices will be useful for all teachers, particularly beginning teachers, to have resources to expand understanding of all 

aspects of the industry. 

 

▪ Supporting family and consumer sciences programs 

Massachusetts has a Life Management Skills and Home Economics Advisory Council, which advises the Massachusetts 

Commissioner of Elementary and Secondary Education and the Massachusetts Board of Elementary and Secondary Education 

on matters pertinent to Life Management Skills and Family and Consumer Sciences Education in the Massachusetts 

 

▪ Supporting partnerships between education and business, or business intermediaries, including cooperative education 

and adjunct faculty arrangements at the secondary and postsecondary levels 

Spring 2011, Lieutenant Governor Timothy P. Murray announced a new leadership model for career/vocational technical 

education with the goal of expanding partnerships between educators and employers and increasing collaboration among state 

agencies.  This includes the creation of a new associate commissioner position at the Department of Elementary and Secondary 

Education that oversees the implementation and integration of vocational, workforce, and career readiness programs through (1) 

communication with vocational and technical school administrators, teachers and schools; (2) cultivating relationships across 

education, labor and workforce development, private sector, housing and economic development and (3) building strategic 

partnerships throughout the community college and higher education system.   The new Associate Commissioner was hired the 

end of January 2012. 

As in prior years, in 2011-2012, each career/vocational technical education program at the secondary and postsecondary level 

supported partnerships through program advisory committees comprised of representatives from business and industry as well as 

postsecondary education. The committees meet at least twice a year to advise and assist in the improvement, planning, operation, 

and evaluation of their programs. 

 

http://www.doe.mass.edu/cte/studentorgs.html
http://www.doe.mass.edu/cte/frameworks
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▪ Supporting the improvement or development of new career and technical education courses and initiatives, including 

career clusters, career academies, and distance education  

 

CH 74 Criminal Justice   

During this year there was an amendment to chapter 74, section 1 that would expand the definition of “service” and allow the Office 

for Career/Vocational Technical Education to state-approve criminal justice programs under chapter 74, something we were not 

authorized to do when Chapter 24 of the Acts of 2010 was enacted.  Massachusetts currently has 2 pilot vocational-technical education 

programs in criminal justice, (Greater New Bedford Regional Vocational Technical High School and Quincy Comprehensive High 

School).   

 

New C.74 Program Approvals  

In 2011-2012, staff from the Massachusetts Department of Elementary and Secondary Education’s Office for Career/Vocational 

Technical Education (OCVTE) supported the development of new career/vocational technical education programs through the 

state’s program approval process. District liaisons reviewed required documentation and conducted onsite reviews with local 

technical experts to ensure that proposed new programs met the approval criteria of the Massachusetts Vocational Technical 

Education Regulations. In 2011-2012, fifteen (15) new programs were approved in nine (9) districts as outlined in the chart 

below.  A total of 661 students were reported as enrolled in these 15 programs in October 2011. 
 

 

 

▪ Awarding incentive grants to eligible recipients for exemplary performance or for use for innovative initiatives under 

Sec. 135(c)(19) of Perkins IV 

Massachusetts did not award any incentive grants during 2011-2012. 

 

▪ Providing activities to support entrepreneurship education and training 

Activities to support entrepreneurship education are carried out by implementing Strand 5 - Management and Entrepreneurship 

Knowledge and Skills of the Massachusetts Vocational Technical Education Frameworks. The teaching and learning standards in 

this strand that are specific to entrepreneurship require Massachusetts’ students enrolled in career/vocational technical education 

programs to analyze the basic business practices required to start and run a company/organization and apply legal requirements 

and ethical considerations to business practice and decisions.  As in prior years, in 2011-2012, the Community Center for 

Entrepreneurship (CCE), located at one of the state’s Perkins’ funded community colleges, has served a resource center that 

promotes the understanding and growth of entrepreneurial opportunities and supports students through initiatives like Global 

Entrepreneurship Week; Free Workshops and Seminars; Coaching for Aspiring Entrepreneurs; and Networking with Local 

Small Business Organizations. 

 

 

 

 

PROG_YEAR LEANO ORG_NAME CIP_CODE PROG_TITLE ENR 

2012 0176 Medford 510000 Health Assisting 27 

2012 0181 Methuen 131210 Early Education and Care 76 

2012 0274 Somerville 110401 Information Support Services & 

Networking 

46 

2012 0281 Springfield 010601 Horticulture 41 

2012 0293 Taunton 110201 Programming & Web Development 101 

2012 0293 Taunton 151301 Drafting 131 

2012 0293 Taunton 520407 Office Technology 43 

2012 0336 Weymouth 110401 Information Support Services & 

Networking 

0 

2012 0348 Worcester 010599 Animal Science 34 

2012 0348 Worcester 150401 Biotechnology 10 

2012 0348 Worcester 510000 Health Assisting 118 

2012 0650 Dighton-Rehoboth 520407 Office Technology 8 

2012 0821 Greater Fall River Regional Vocational Technical 510601 Dental Assisting 0 

2012 0871 Shawsheen Valley Regional Vocational Technical 510000 Health Assisting 26 

2012 0871 Shawsheen Valley Regional Vocational Technical 510601 Dental Assisting 0 
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▪ Providing CTE programs for adults and school dropouts  

Massachusetts did not use Perkins IV funds to provide career/vocational technical education programs for adults and school dropouts 

during 2011-2012; however, 6 school districts who are recipients of Perkins funds enrolled 169 postgraduate students in their 

secondary-level career/vocational technical education programs.  Postgraduates are general education development (GED) credential 

recipients or high school graduates enrolling in career/vocational technical education for the first time. In 2011-2012, post-graduate 

enrollment ranged from 169 students across twenty (20) Chapter 74 approved programs offered by six (6) school districts. 

Additionally, in 2011-2012 there were 622 adult learners who enrolled in Chapter 74 approved postsecondary education programs.  

 

In 2011-2012, the Department of Elementary and Secondary Education reorganized so that the Office for Career/Vocational Technical 

Education (OCVTE) and the Office for Adult Community and Learning Services (ACLS) under the “Center for Student Support, 

Career Readiness and Adult Education” providing increased opportunities for coordination of vocational and adult education and a 

new Associate Commissioner of Vocational, Workforce and Career Readiness was hired in January 2012.  

 

▪ Providing assistance to individuals in continuing their education or training or finding appropriate jobs 

In 2011-2012, every eligible recipient provided assistance to students in continuing their education or training or finding 

appropriate jobs.  At the secondary level such assistance was provided to high school seniors and recent graduates through 

school counseling program delivery and the secondary postsecondary linkage initiative. Cooperative education, internships, 

clinical, job shadowing opportunities and career days were also provided to assist students with finding appropriate job 

opportunities. 

 

At the postsecondary level, assistance was provided predominantly through one-on-one advising delivered by transfer 

counselors, academic advisors, and/or career center staff.  Students were provided with information regarding articulation 

agreements with public four year universities and assistance in designing their program of study as well as job placements, 

cooperative education, job shadowing, career days, internships and clinical rotations. Services were also provided to special 

populations students who had self-identified in order to ensure that the services and activities listed above were modified to meet 

their individual needs. 

 

▪ Developing valid and reliable assessments of technical skills 

 

Given significant budget constraints, now and into the foreseeable future, Massachusetts is currently developing a plan to 

identify technical skill attainment tests that are readily available, valid and reliable as part of the requirements for the award of 

the Certificate of Occupational Proficiency.  This year, the Office of Career/Vocational Technical Education continues to work 

on a project funded through RTTT to improve the competency tracking system used by districts to record student progress 

toward proficiency in the skills standards of the Vocational Technical Frameworks. Twenty-eight (28) districts selected this 

project in their response to the RTTT grant solicitation.  Seventeen (17) districts nominated individuals to participate on the 

Competency Tracking Advisory Committee resulting in twenty-two (22) members of the Advisory Committee include technical 

teachers, technology directors and administrators from across the state.  Members come from regional vocational technical 

districts, comprehensive high schools with vocational programs, agricultural schools and urban vocational technical high 

schools.  In 2011-2012, the committee met once to review the list of required features and functionality for an effective, user-

friendly competency tracking system, before it was publicized for bid. The committee will be reengaged when a vendor is 

selected to pilot the system. The competency tracking will be part of the new Teaching and Learning System which will also 

include model curriculum units and curriculum embedded performance assessments.  

 

 

▪ Developing or enhancing data systems to collect and analyze data on academic and employment outcomes 

Massachusetts has implemented the Student Course Schedule System (SCSS) designed to collect student level course completion 

and mark/grade information to meet federal and state reporting requirements and to provide districts and the ESE with data that 

will enhance student performance, including vocational training outcomes. In addition to making the collection and reporting of 

student data easier, this system will help align data collection with the Commonwealth’s School Interoperability Framework 

(SIF), which is part of a 6 million dollar State Longitudinal Data Systems grant Massachusetts has received from the US 

Department of Education. The Massachusetts Office of Career and Vocational Technical Education was part of the team 

involved in identifying data elements to be captured by the SIF. Schools with Chapter 74-Approved Vocational Technical 

Education Programs are required to use the Classification of Instructional Program (CIP) Codes to report in SCSS. 

 

In 2011-2012, the Massachusetts Department of Elementary and Secondary Education continued to refine its data collection 

tools and processes to ensure that data submitted by eligible recipients with career and technical education program are valid and 

reliable. Detailed information, instructions, forms and templates are available at http://www.doe.mass.edu/cte/data and state and 

district level summary reports are made available to the districts and colleges through the Department’s Security Portal. The 

Department continues to revise and add reports.  

http://www.doe.mass.edu/cte/data
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The Massachusetts Department of Elementary and Secondary Education’s Education Personnel Information Management 

System (EPIMS) continues to enable the Department to meet federal and state reporting requirements, perform analyses on the 

state’s educator workforce, evaluate current education practices and programs, and assist districts with their recruiting efforts.  

 

 

▪ Improving the recruitment and retention of career and technical education teachers, faculty, administrators, or career 

guidance and academic counselors, and the transition to teaching from business and industry, including small business 

The Massachusetts Association of Vocational Administrators continued to fund a position to oversee the career/vocational 

technical education community’s recruitment efforts.  One of the charges of this position is to coordinate a cohort program for 

the required courses for Initial Vocational Technical Teacher licensure. These cohort groups support retention of new teachers 

during the licensure process and during their first few years in the teaching field.   

In 2011-2012, employment practices were reviewed during the Massachusetts Department of Elementary and Secondary 

Education’s monitoring visits of secondary and postsecondary institutions under the federal “Guidelines for Eliminating 

Discrimination and Denial of Services on the Basis of Race, Color National Origin, Sex, and Handicap in Vocational Education 

Programs 34 CFR, Part 100, Appendix B (Guidelines).”  Specifically, the Massachusetts Department of Elementary and 

Secondary Education sought evidence that the institution does not engage in any employment practice that discriminates against 

any employee or applicant for employment on the basis of the five federal protected classes (race, color, national origin, sex and 

handicap), in addition to the two additional classes for Massachusetts (religion and sexual orientation).   

 

The Massachusetts Department of Elementary and Secondary Education’s Educator Licensure and Recruitment System (ELAR) 

24-hour online system continues to allow access to individuals seeking initial licensure, license renewal, and/or job and resume 

posting. The system also allows school districts to update staff information online, facilitating the Department’s ability to 

monitor licensure status and ensure that teachers are appropriately licensed. 

 

▪ Supporting occupational and employment information resources 
 

CTE Learning that works for America Campaign & Learning that works for Massachusetts Campaign 

 

In 2011-2012 the Massachusetts Department of Elementary and Secondary Education department signed a declaration  to 

participate in the National Association of State Directors of Career & Technical Education (NASDCTEc) promotional and 

marketing campaign, “Career and Technical Education (CTE): Learning that Works for America” which is focused on garnering 

awareness of and support of CTE. The campaign calls on the entire CTE community to participate and deliver a clear, unified 

message about the value of quality CTE. Our state campaign, CTE: Learning that Works for Massachusetts, can be used by 

educators across the Commonwealth in their efforts to increase support, awareness and advocacy for CTE. The campaign has 

three primary objectives: 

 To bring clarity to CTE communications in order to enhance the ability of key audiences to better understand and 

appreciate the value of CTE, Career Clusters and other components. 

 To bring consistency to the manner in which CTE communicates its brand-story and brand-value, using the same 

fundamental words, images and brand positioning across platforms. 

 To bring connectivity to CTE messaging that resonates with key audiences in ways that address their concerns, issues and 

objectives and transforms them into spokesperson and advocates for CTE. 

Massachusetts is poised to contribute outcome data that demonstrates the value of Career and Technical Education for students 

and their families as well as the state of Massachusetts and the nation. To assist Massachusetts in rolling out this campaign we 

introduced the campaign and logo to the CTE community at the Massachusetts Association of Vocational Administrators 

(MAVA) Connecting for Success Conference in June 2012 and solicited interested from within the CTE community to 

participate in a statewide CTE campaign taskforce. We received many interested participants and were able to assemble a 

taskforce that includes representation form Regional Vocational Technical High Schools, Comprehensive High Schools, student 

organizations, Community Colleges, MAVA, and Massachusetts Vocational Association (MVA). The taskforce conducted the 

first meeting in the fall of 2012 and had begun to develop goals and initiatives for the coming year. 

 

 

Progress in Developing and Implementing Technical Skill Assessments 

During 2011-2012, the Massachusetts Department of Elementary and Secondary Education’s Office for Career/Vocational 

Technical Education will conduct extensive outreach to school districts to (1) alert them to current assessments that are in 

Appendix A of this narrative; (2) encourage them to report the students that receive a credential based on assessments; (3) 

engage district staff in researching additional assessments that are valid and reliable for inclusion in Appendix A.  The 
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frameworks revision teams will also aid in this effort as part of their charge is to research potential credentials attainable by 

secondary students and valued by industry. 

In Year 5, the percentage of CTE concentrators who earned a technical certification was 81.75%, an increase of nearly 6 %.  The 

number of CTE concentrators who left education (i.e., with a competency determination, a certificate of attainment, reached 

maximum age, or dropped out of school) was 10,327. Of these students, 8,442 were reported to have earned some form of 

technical certification (i.e., a Chapter 74 Certificate issued by a school district, an industry-recognized credential issued by a 

recognized private organization and/or other State, or federal government department, agency or board.)  
 

Given significant budget constraints, now and into the foreseeable future, Massachusetts is currently developing a plan to 

identify technical skill attainment tests that are readily available, valid and reliable as part of the requirements for the award of 

the Certificate of Occupational Proficiency. 

 

2. Implementation of State Program Improvement Plans  

Massachusetts met or exceeded all of the Perkins IV Core Indicator negotiated performance levels for “all students.” 

Massachusetts did not meet the performance goals for every special population.  The Office for Career/Vocational Technical 

Education is currently revising Improvement Plan Charts and will submit charts to USED as soon as possible.  In addition to 

implementing its plan for Race ToThe Top, Massachusetts will continue to implement strategies initiated in prior years to 

improve performance where gaps still exists.    

 

3. Implementation of Local Program Improvement Plans  

The Office for Career/Vocational Technical Education is currently preparing charts to summarizes the 2011-2012 performance of 

eligible recipients that failed to meet 90% of the agreed upon local adjusted level of performance for all students (i.e., total) 

in one or more core indicators.  CVTE will submit Local Program Improvement Plan Charts to USED as soon as possible.  
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APPENDIX A: 

DOE031  Career/Vocational Technical Education — Technical Competency Attainment Codes 

Referenced with Occupational Clusters 
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02 – Private Org.–Issued Credential A+ HVRAC Certification (A+)    x       

02 – Private Org.–Issued Credential American Heart Association - Choke Saving       x    

02 – Private Org.–Issued Credential American Red Cross CPR Certification (ACPR) x   x x x x x x x 

02 – Private Org.–Issued Credential American Red Cross First Aid (FirstAid) x   x x x x x x x 

02 – Private Org.–Issued Credential American Welding Society [AWS] Welder Certificate (ANSI / 

AASHT / AWSD 1.5) 
   x     x  

02 – Private Org.–Issued Credential ASE Refrigerant Certification (ASER)    x     x x 

02 – Private Org.–Issued Credential Barcode Cert. (Mass Restaurant Association)       x    

02 – Private Org.–Issued Credential BASF Painting: Color Match & Blend          x 

03 – State/Fed. Issued Credential Certified Nurse Assistant (CNA)      x     

02 – Private Org.–Issued Credential Cisco Certified Network Associate (CCNA)        x   

03 – State/Fed. Issued Credential Commonwealth of MA Radiation Certification (MARAD)      x     

02 – Private Org.–Issued Credential Comptia A +        x   

02 – Private Org.–Issued Credential Comptia Network +        x   

03 – State/Fed. Issued Credential Cosmetologist License (COSL)   x        

02 – Private Org.–Issued Credential C-Tech Certification Network Specialist (C-Tech)        x   

02 – Private Org.–Issued Credential Dental Assistant National Board Certification in Infection Control 

(DANBIN) 
     x     

02 – Private Org.–Issued Credential Dental Assistant National Board Certification in Radiation Health 

& Safety (DANBRA) 
     x     

03 – State/Fed. Issued Credential Electronic Imaging Certification (EIC)      x     

03 – State/Fed. Issued Credential Emergency Medical Technician (EMT)      x     

03 – State/Fed. Issued Credential EPA 608 Refrigerant Certification (EPA608)    x     x  

03 – State/Fed. Issued Credential Hoisting Machinery Operator License (HMOL) x          

03 – State/Fed. Issued Credential Home Health Aid (HHA)      x     
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03 – State/Fed. Issued Credential Office for Child Care Services Infant/Toddler Teacher 

Certification (OCCSINT) 
    

x 
     

03 – State/Fed. Issued Credential Office for Child Care Services Pre School Teacher Certification 

(OCCSPRE) 
    

x 
     

02 – Private Org.–Issued Credential Microsoft User Specialist Certification (MOUSC)   x     x   

02 – Private Org.–Issued Credential National Automotive Technicians Education Foundation 

[NATEF] and National Institute for Automotive Service 

Excellence [ASE] Certification (NATEF/ASE) 

         x 

02 – Private Org.–Issued Credential National Institute for Metalworking Skills (NIMS)         x  

02 – Private Org.–Issued Credential National Restaurant Association ProStart Certification (PROST)       x    

02 – Private Org.–Issued Credential National Restaurant Association ServSafe Certification 

(SESAFE) 
      x    

02 – Private Org.–Issued Credential Novell CAN Certification        x   

03 – State/Fed. Issued Credential OSHA Construction, Safety & Health - 10 Hrs (OSHA C10)    x       

03 – State/Fed. Issued Credential OSHA Construction, Safety & Health - 30 Hrs (OSHA C30)    x       

03 – State/Fed. Issued Credential OSHA General Industry – 10 Hrs (OSHA G10) x   x       

03 – State/Fed. Issued Credential OSHA General Industry – 30 Hrs (OSHA G30) x   x       

03 – State/Fed. Issued Credential OSHA Hazardous Waste Operation Training Cert. [HZMAT] – 8 

Hrs Refresher (OSHA HZMAT 8) 
x   x 

 
     

03 – State/Fed. Issued Credential Pesticide Applicator Certificate (PAC) x          

03 – State/Fed. Issued Credential Second Class Boiler Fireman License          x  

01 – Chapter 74 Certificate  Chapter 74 Certificate  x x x x x x x x x x 

 


