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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

In collaboration with the Career and Technical Education Consortium of States (CTECS), the Kentucky Department of
Education (KDE) has worked to complete activities outlined in the 2016-17 Secondary Assessment grant. The Kentucky
Occupational Skill Standards and Assessments (KOSSA) have been expanded with the pilot of assessments in the
Information Technology and Media Arts program areas. Item analysis and item writing sessions were conducted to refine
assessments in areas previously developed. During the Spring of 2017, there were 30,314 secondary career and
technical education students who completed online testing in one or more of the 32 fully implemented assessments.
Performance data was used to determine needs for professional development among program area teacher to drive
continued program improvement.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

During the 2016-2017 school year, many changes and updates were made to the Kentucky Technical Education Data
System (TEDS). TEDS continues to be made more efficient. Security enhancements have improved validation of user
accounts. Several reports were developed or enhanced including the follow-up report; home school report; student
assessment summary report; and termination report. Additional fields were added to some of the screens and outdated
fields and choices continue to be removed from others. The process for tracking and awarding Industry Certifications has
been updated to increase the fidelity of data. Additional clarification of the user roles and user rights, including that for the
Kentucky Community and Technical College System and the regional universities were put into place.    
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

The Office of Career and Technical Education (OCTE) provided technical support for continuous improvement within the
locally and state operated technical education programs through the continuous improvement and technical assistance
process. During the 2016-17 school year, 48 Continuous Improvement Visits (CIV), encompassing 299 programs and 400
teachers, were conducted in locally and state operated career and technical education centers.  An additional 60
programs received Technical Assistance Visits (TAV) to support schools and teachers in targeted areas as determined by
CTE data collected.      

Data collected during visits indicate best practices identified in the areas of school climate, industry partnerships,
curriculum, and career and technical student organizations.  Areas identified for improvement included strengthening
career pathways, standards, advisory committees, program improvement planning and safety.  Schools and programs are
diligent in making better use of career and technical education data to determine programming needs.       

The Office of Career and Technical Education also conducted 18 onsite monitoring visits for secondary and
postsecondary institutions during the 2016-17 school year. The monitoring visits consisted of 10-risk based, 2 additional
continuous improvement monitoring, and 6 visits were conducted through a statewide consolidated monitoring process.
The site visits included a review of Perkins funding, career pathways offered, as well as student data review entered into
the TEDS system. During the secondary visits student course scheduling was reviewed.   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

The Kentucky Department of Education (KDE) Office of Career and Technical Education (OCTE) began a project focused
on training to upgrade the technical skills of secondary and post-secondary career and technical education (CTE)
teachers and program consultants in an effort to keep up with changing technology and industry trends. This is necessary
to prepare students for the modern workforce and post-secondary education opportunities, which is a recognized
component of the Kentucky College and Career Readiness accountability model. The training is designed to expand the
teachers’ knowledge using state-of-the-art equipment and processes. This knowledge is also necessary for teachers to be
prepared to upgrade their industry certifications and prepare students to do the same. OCTE facilitated and/or conducted
trainings for secondary and postsecondary teachers in the areas of agriculture, business and marketing, family and
consumer sciences, health sciences, information technology, construction, transportation, manufacturing, and engineering
technical upgrade training workshops during the 2016-17 school year.    

     

The Kentucky Department of Education Office of Career and Technical Education has established a collaborative working
relationship with the Kentucky Labor Cabinet to facilitate an understanding of the labor market demands in Kentucky. As a
result, KDE/OCTE is focused on ensuring that the students of Kentucky are career ready as outlined in the 2016-17
accountability model. The collaboration has led to training and alignment of technology in the schools with careers in
industry. During the 2016-17 school year postsecondary and secondary schools purchased computers and state of the art
equipment to ensure that students are prepared to meet the new trends in industry. The new technology ensures that
Kentucky students are prepared to meet, compete and be successful in a very competitive job market.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 
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The Office of Career and Technical Education (OCTE) in collaboration with the Kentucky Association of Career and
Technical Education (KACTE) holds an annual summer learning conference for career and technical education
professionals. These professionals include secondary and postsecondary instructors, administrators, counselors and
administrative assistants. The conference offers professional development sessions on a variety of topics including
Perkins updates, curriculum updates, new and emerging technology, teaching students with special needs, updates and
strategies to increase participation in non-traditional fields, and others.  Approximately 1500 Career and Technical
teachers, administrators and other staff from across the state attended the 2017 summer learning conference.    

Staff in the Office of Career and Technical Education attended national conferences, which provide updates in industry
related fields. The national conferences provide exposure to new training, equipment and professional learning
opportunities. As a result, attendees are equipped to provide effective leadership and growth of CTE program
opportunities in the state.     

Curriculum advisors in Kentucky also benefited from professional development activities. These advisors are secondary
teachers in the areas of agriculture education, business and marketing education, family and consumer science, energy,
and manufacturing. The advisors received relevant professional learning in either in state or out-of-state workshops to
help guide Kentucky’s curriculum, pathways, standards, and teacher preparation.    

In an effort to keep up with changing technology and industry trends, over 20 trainings were provided to upgrade the skills
of secondary and postsecondary career and technical education instructors. These trainings included offerings for
secondary and postsecondary career and technical education instructors in the areas of agriculture, business and
marketing, family and consumer sciences, health science, information technology, media arts, construction,
transportation, manufacturing, and engineering. Attendance and evaluations indicated identified technical upgrade
trainings are needed to meet/exceed expectations.    

This year, 33 Career and Technical Education teachers took advantage of a grant opportunity to attend Occupational
Safety and Health Standards (OSHA) training. The workshop was 3 days, and allowed these instructors to obtain
certification, or become recertified in Occupational Safety Standards. This valuable resource is used as teachers provide
instruction on the importance of safety training in the classroom.    

 Kentucky secondary and postsecondary used Perkins funds to provide professional development opportunities for CTE
staff and teachers. During the 2016-17 school year six Kentucky Universities and Kentucky Community and Technical
College System  used Perkins funds to attend professional development to national conferences and in-state conferences
including the KACTE summer learning program. The universities also participated in meetings to support advancement of
CTE in Kentucky by supporting new CTE teachers entering the classrooms. The universities participated in a Field-base
Project for occupation-based teachers transitioning into the classrooms. The project focused on transition and retention.
The new teachers are required to participate in a New Teacher Institute (NTI).    

The NTI was held three times from July 1, 2016 to June 30, 2017. This included three five-day sessions and two three-day
follow-up sessions. At each five-day session of the NTI, a presentation was made to introduce the concept of special
populations to the new teachers. This presentation included a section on types of special populations, and the types of
accommodations that might be used to help students with special needs. During the three-day follow-up sessions, new
teachers were presented with scenarios to help the new teachers become more familiar with what students with special
needs might look like as well as what accommodations might be implemented to assist these students.    

The workshops also concentrated on lesson planning and lesson presentation competencies. Workshop topics and
content related directly to lesson planning such as methods, media, questioning technique, communication techniques,
feedback, positive learning environment, safety instruction, etc. Presenters introduced their lesson topics with examples of
how the topic relates to actual teaching situations. Each faculty member modeled correct teaching techniques,
communication techniques, demonstrated strategies and at the same time followed the lesson plan format.    

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 
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All students are eligible to take all career and technical education courses. During the 2016-17 school year the Office of
Career and Technical Education offered competitive grant funding to our 53 Area Technology Centers (ATCs) for
Non-Traditional Camps. There were 12 ATCs which participated in the camps and served over 220 students. The camps
introduced 7th – upcoming 9th grade students to hands on activities in health science, culinary arts, welding, carpentry,
automotive maintenance, manufacturing, information technology and other high skill, high wage occupations. The camp
activities were focused on exploration of students into non-traditional fields. The camps provided speakers working in
non-traditional fields and faculty from postsecondary institutions discussing the opportunities available from different
industry sectors, Students were taken on field trips to postsecondary institutions and employers in the community.    

In addition to the students being exposed to non-traditional fields through the summer camp opportunity, the Kentucky
Department of Education/Office of Career and Technical Education provides occupation-based instructors with sessions
conducted at the summer learning conference, designed to support students with special needs. At the one-day New
Teacher Institute orientation held at the summer learning program, new teachers were introduced to strategies to use in
working with students with special needs. These strategies were expanded upon at both the five-day sessions and the
three-day follow-ups.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Kentucky is currently piloting a curriculum for students identified as eligible for an alternate assessment. The alternate
assessment is provided to Kentucky students with the most severe cognitive disabilities. The pilot is a transition/career
readiness curriculum designed by representatives from postsecondary institutions; instructors of exceptional children;
state agencies including the Office of Vocational Rehabilitation, the Office of Career and Technical Education, and the
Office of Teaching and Learning; and the special education cooperatives. The curriculum is a sequence of four courses
that students must complete in order to be considered career ready. During the pilot, training modules for teaching the
curriculum were developed, revised and tested. In addition, an assessment tool was developed. During the 2016-17
school year, Kentucky’s Special Education Cooperatives trained an additional 15 districts and state agencies and 110
individuals on the use of curriculum for the alternate assessment. Since the beginning of the pilot, 151 of Kentucky’s 173
school districts have been trained. During the 2016-17 school year, some schools hired a special needs liaison. In many
instances, the liaison is a special education teacher and a para-educator in others. These liaisons work directly with those
students in career and technical education who have special needs by helping to provide accommodations.     

     

     

     

The Office of Career and Technical Education supports CTE programs through adult education. During the 2016-17
school year, adult education expanded services to equip students with the academic skills they need, and the workforce
preparation skills needed to get a job, and keep a job. Adult Education CTE programs establish partnerships and prepare
students for jobs in Kentucky’s top 5 industry sectors. This meant revising and expanding lesson plans, the process
developed units of instruction aligned with these sectors. Adult Education ensured that these units are available statewide
through their virtual lesson bank. This lesson bank was vetted and approved as a national resource on the Office of
Career, Technical and Adult Education, website “Literacy Information and Communication System” (LINCS).    

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Program area consultants worked with the new teachers at the New Teacher Institute helping them to understand the
curriculum for their particular program area. Program consultants visited teachers and answered phone calls and emails in
order to provide technical assistance. The data consultants offered training sessions on the Technical Education Data
System (TEDS), sent email reminders concerning dates, and answered phone calls and emails.    

During the 2016-17 school year, the OCTE provided onsite technical assistance to schools, districts, and area technology
centers. These visits were designed to promote program alignment with high skill, high wage industry sectors. The
technical assistance visits’ objectives were continuous improvement opportunities and promotion of CTE programs
throughout the state. During the visits, OCTE staff evaluated career pathways offering, data collection processes and
provided tools for effective implementation of CTE programs with fidelity     



Step 3: Use of Funds: Part B

Date Printed: 07/11/2018 4

   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

115000

Number of students participating in Perkins CTE programs in state correctional institutions:

525

Describe the CTE services and activities carried out in state correctional institutions.

The Kentucky Department of Education Office of Career and Technical Education (OCTE) during the 2016-17 school year
provided support to individuals in state institutions through the Kentucky Department of Juvenal Justice and the Kentucky
Department Of Corrections.     

The Kentucky Department of Corrections  provided professional development for staff by attending state and national CTE
and industry conferences.        

The Kentucky Department of Juvenal Justice provided support to the Youth Develop Centers by means of professional
development, curriculum support and program/instructor evaluations.  Opportunities for professional development
included:    

KACTE Summer Conference, 10 instructors attended    

Business Education Professional Development – MBA Research, 1 instructor attended    

Staff from the Office of Career and Technical Education provided ongoing curriculum and instructional support through the
New Teacher Induction program as well as onsite visits in twice during the year.  A total of 18 visits were conducted with
each school receiving two.  There has been progress made in assisting the YDC instructors in identifying resources and
design curriculum to meet the unique needs of this instructional environment.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

55000

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

102

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

The Kentucky Department of Education supports two state schools, Kentucky School for the Death (KSD) and Kentucky
School for the Blind (KSB). Both, the Kentucky School for the Blind and the Kentucky School for the Deaf offer career and
technical education programs. During the 2016-17 school year, KSB focused on new technology that is interactive and
focused on providing instruction that is accessible to curriculum that prepares students for industry programs that supports
their vision needs. KSD modernized the Culinary Arts and Informatics programs. KSD provided professional development
for their CTE instructors to ensure that students receive rigorous curriculum necessary for careers.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 
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Yes

During the 2016-17 school year, Kentucky began work to upgrade the technical skills of secondary and post-secondary
career and technical education (CTE) teachers and program consultants in an effort to keep up with changing technology
and industry trends. This is necessary to prepare students for the modern workforce and post-secondary education
opportunities, which is a recognized component of the Kentucky College and Career Readiness accountability model. The
training is designed to expand the teachers’ knowledge using state-of-the-art equipment and processes. This knowledge
is also necessary for teachers to be prepared to upgrade their industry certifications and prepare students to do the same.
   

     

OCTE facilitated and/or conducted trainings for secondary and postsecondary teachers in family and consumer sciences.
The OCTE are members of American Association for Family and Consumer Sciences (AAFCS) Consortium. By belonging
to the AAFCS Consortium, Kentucky has a strong voice in product development, receives reduced rates and fees on the
Pre-PAC student assessments and receives state-compiled data reports, as well as specialized support for professional
learning. The membership in the consortium is beneficial to Kentucky schools by providing professional learning and
instructional resources to Family and Consumer Science teachers. Currently this resource impacts over 300 Kentucky
teachers. The state staff serves as advisors to the Family, Career and Community Leaders of America (FCCLA) in
Kentucky and participates in State Directors Trainings. The trainings provided state leaders with the information needed to
implement state level activities and impacted Career Technical Student Organization (CTSO) advisors and programs
statewide.    

   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

Kentucky Adult Education (KYAE) during the 2016-17 school year supported manufacturing integrated education and
training pilot partnership with an industry in Kentucky. This pilot evaluated 180 Skills and included 5 counties. The pilot
resulted in 37 students obtaining employment. The employer offers an incentive of a higher pay rate to completers. This
partnership and another focused on the Construction and Trades Sector have been submitted to the National Career
Pathways Network for a Partnership Award. Kentucky Adult Education (KYAE) staff attended and presented at the
national conference. The national conference provided professional development opportunities for instructors to support
CTE adult education students.     

   

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Occupation Skills Standards were developed and revalidated with academic and technical standards in each of the
specific programs. This framework is presented during the New Teacher Institute program, imbedded in
curriculum/instructional support documents created in specific program areas, and reinforced during technical assistance
visits by Consultants.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

The Tech Ready Apprentices for Careers in Kentucky (TRACK) youth pre-apprenticeship program is a partnership
between the Kentucky Department of Education’s Office of Career and Technical Education and the Kentucky Labor
Cabinet to provide secondary students with career pathway opportunities into Registered Apprenticeship programs. This
is a business and industry driven program designed to create a pipeline for students to enter post-secondary
apprenticeship training. Employers are able to tailor the program for their specific needs and are able to select the Career
and Technical Education courses and students for their apprenticeship pathway. This creates a competitive recruiting
environment insuring that employers benefit by gaining future employees that have a good foundation and an interest in
that occupation. Additionally, it enables students to receive a nationally recognized credential at little or no cost.    

Industry certifications for career pathways are reviewed and updated on an annual basis so that Career and Technical
Education programs will know what certifications are approved for inclusion in the High School Graduate College/Career
Readiness Percentage. The process for the annual review and publication of newly suggested industry certifications by
industry shareholders, schools, groups, or other persons wishing to have a new certification added to the list requires
submission of those requests by October 1st in order for eligibility consideration in the following school year. Once
received, the Kentucky Department of Education (KDE) facilitates fall meetings of programs’ Business & Industry Advisory
Taskforces who provide counsel for additions and removals of industry certifications. These taskforces are comprised of
business and industry representatives, professional associations, and secondary and postsecondary educators. The KDE
Office of Career and Technical Education then present its Valid Industry Certification list to the Kentucky Workforce
Innovation Board (KWIB) during its February Board meeting for final review and approval of the list for the following
academic year. The final Valid Industry Certification list is published by June 1st on the KDE website.    

All approved industry certifications must meet the following criteria:    

Meets the specialized needs of business and industry (B&I), as validated by the B&I Advisory Taskforces and the KWIB    

Incorporates innovative concepts that support industry and economic development opportunities for Kentucky    

Supports student college and career readiness aspirations    

Each program area at both the secondary and postsecondary level is required to meet with their advisory committees
twice a year. The advisory committees are composed of instructors, business and industry representatives, students, and
parents.      

   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes



Step 3: Use of Funds: Part C

Date Printed: 07/11/2018 2

The Kentucky Department of Education Office of Career and Technical Education used Perkins to improve career
guidance and counseling by funding Career Advisors for students in the Area Technology Centers. The role of the
advisors included, but was not limited to, recruiting, retaining, and registering students in CTE programs. The advisor
provided support through daily interaction such as advising students on career pathways, career options, employability
skills and cooperative education placements. The advisor serves as a liaison between business and industry, local
government, economic development agencies, community partners, district personnel, and students. The advisor markets
the program and may serve as an assessment coordinator.   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

No

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Perkins funds were used to support Career and Technical Student Organizations (CTSO). Local schools were allowed to
use part of their Perkins allocations to pay travel expenses for teachers who were chaperoning students at CTSO events.
Some state leadership funds were used to pay travel expenses for teachers who attended national CTSO events with
their students. State staff serving as advisors to the CTSOs participated in State Directors Trainings for Future Farmers of
America (FFA), Future Business Leaders of America (FBLA), Family Career and Community Leaders of America
(FCCLA), Future Healthcare Occupations Student of America (HOSA), Skills USA, and Technology Student Association
(TSA). These trainings provided state leaders with the information needed to implement state level activities and impacted
CTSO advisors and programs statewide.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

The Office of Career and Technical Education worked in coordination with the Associated Builders and Contractors (ABC)
Indiana/Kentucky to provide training and resources to Construction and Industrial Maintenance teachers and programs for
maintaining instruction that follows current industry practices. In addition, it provides a process for accrediting program
facilities and instructional practices as being in alignment with industry endorsed standards. This is necessary to prepare
students for the modern workforce and post-secondary education opportunities.    

ABC conducted training and classroom support for schools and teachers offering construction programming statewide,
including construction programs in juvenile justice facilities. The NCCER certification is valued by the construction industry
as an indication of applicants successfully prepared for a career in the construction industry. In addition, it is a recognized
component of the Kentucky College and Career Readiness accountability model.    

The Office of Career and Technical Education worked in coordination with the Associated Builders and Contractors (ABC)
Indiana/Kentucky to provide training and resources to Construction and Industrial Maintenance teachers and programs for
maintaining instruction that follows current industry practices. In addition, it provides a process for accrediting program
facilities and instructional practices as being in alignment with industry endorsed standards. This is necessary to prepare
students for the modern workforce and post-secondary education opportunities.    

ABC conducted training and classroom support for schools and teachers offering construction programming statewide,
including construction programs in juvenile justice facilities. The NCCER certification is valued by the construction industry
as an indication of applicants successfully prepared for a career in the construction industry. In addition, it is a recognized
component of the Kentucky College and Career Readiness accountability model.    
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During the 2016-17 school year, career and technical students were provided opportunities to experience numerous
aspects of business/industry in which they were interested. This broad range of resources may be in the form of
internships, externships, cooperative education, practicum, case studies, clinical, field trips, guest speakers, mentoring,
capstone projects, and industry projects. Faculty members supervise and visit students at their work sites, as part of the
cooperative education experience. Through program reviews and advisory boards, program curricula are periodically
evaluated. Programs revise their curricula primarily based on business and industry recommendations.    

During the 2016-17 school year, career and technical students were provided opportunities to experience numerous
aspects of business/industry in which they were interested. This broad range of resources may be in the form of
internships, externships, cooperative education, practicum, case studies, clinical, field trips, guest speakers, mentoring,
capstone projects, and industry projects. Faculty members supervise and visit students at their work sites, as part of the
cooperative education experience. Through program reviews and advisory boards, program curricula are periodically
evaluated. Programs revise their curricula primarily based on business and industry recommendations.    

   

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Kentucky has continued the development of pathways; Hospitality, Travel & Tourism, Law & Public Safety (Pre-Law, Law
Enforcement, Homeland Security, Criminal Justice).  Groups of business and industry representatives and teachers were
brought together to adapt, adopt and develop standards, create curriculum, including courses content/process for
publication in the Kentucky CTE Program of Studies document. Each pathway has a sequence of 4 courses. During the
reporting year, Perkins funds were also used to develop a new education pathway, which empowers students with the
knowledge, dispositions, and skills to be effective educators in a variety of disciplines and grade levels.    

Kentucky Department of Education used Perkins funding for interactive distance learning automotive training to augment
classroom activities. The online training provides consistent training of curriculum for automotive content and provides an
opportunity for access to the latest trends in the automotive field.   

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

The New Teacher Institute (NTI) is designed to help those people coming from business and industry into the teaching
field. Those attending NTI come from the occupation-based areas including some people who owned their own business.
Perkins funds were also used to provide support to new teachers in the form of visits from university teacher educators.
These teacher educators visited each new teacher at least twice and provided guidance in planning, teaching strategies,
evaluation methods, and classroom management.  

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No


