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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

The Office of Career and Technical Education (OCTE) has managed program assessment for secondary career and
technical education (CTE) programs since 2001. This process has raised the quality of career and technical education
programs statewide. The stakeholders developed a process and a 21-standard document (later revised to 17 standards)
by which to assess the CTE programs. The document is revised every two years to begin a new two-year cycle of
assessment team visits. OCTE provided technical support for continuous improvement within the locally and state
operated technical education programs. The findings of the assessment teams are entered into a database and are (1)
shared with the schools for their use in developing program and school continuous improvement plans; (2) used for the
development of the OCTE district continuous improvement plan and (3) used to provide professional development for
teachers and administrators. The Perkins accountability measures are a component of the assessment instrument.    

The instrument used for program assessment has been developed with input from administrators, secondary and
postsecondary teachers, and business and industry representatives to evaluate technical programs at the secondary level
in area technology centers and locally controlled secondary programs within the high schools. The goal of the assessment
project is to ensure that all technical programs operated by state and local school districts are offering students the same
quality of program offerings, and ultimately, the same opportunities for employment and a seamless path to
postsecondary education. The assessment document evaluates 17 standards and impacts over 500 programs.    

Team visits were conducted in 45 secondary state and locally operated technical schools and departments. These visits
included stakeholders from business and industry, the Kentucky Community and Technical College System (KCTCS),
Kentucky Department of Education (KDE), principals, and teachers. The visits were led by a university educator. There
was a decrease in the number of business and industry participants over previous years. During each assessment visit,
programs are thoroughly reviewed and evaluated in each of the following areas: technical and academic curriculum,
lesson planning, postsecondary links, program contributions to the community, follow up and placement, classroom
safety, involvement in student organizations, incorporation of technology in the classroom, work-based learning
opportunities for students, Perkins performance measures results, teacher certification, and professional development.    

Technical assistance was given to teachers, principals, and coordinators as visits were made. Training was provided
throughout the school year and summer. A website has been developed
(http://www.kytech.ky.gov/programassessment.htm) to house the assessment instrument and allow schools access to the
instrument to conduct a self-evaluation at the end of the school year. The website also includes instructions, supporting
documents, resources, and examples of documentation. Data collected during team visits show programs continue to
make improvement in meeting the 17 standards with an average of 3.65. This is a slight decrease of 0.07 from the
previous school year. This shows programs still need to work on improving to meet the program assessment standards.
Improvements resulting from the assessment visits have included incorporating more writing into daily instruction,
emphasizing related math embedded in the instructional content, and more participation in student organizations. Perkins
performance measures are incorporated into the assessment instrument and this has helped instructors and
administrators see the link between the federal and state evaluation criteria and make more effort to increase both.    

KCTCS works with its colleges in analyzing their performance data, pinpointing areas of strength and weakness, and
developing an improvement plan to identify and correct deficiencies. Assistance is provided to ensure programs have the
support needed to implement new procedures or strategies to improve their performance. Evaluating the following criteria
is part of this process:    

Program success based on performance indicators    

Professional development activities in which the teachers participated    

Updates in the curriculum based on business and industry needs    
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Number of students placed in high skill, high wage, or high demand occupations  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

     

Teachers and administrators are encouraged to utilize data collected through the Technical Education Data System
(TEDS) to impact instructional improvement within the classroom. Improvements continue to be made to the system which
became operational in the year 2000 as a requirement of Perkins III. Each school is responsible for inputting student data
for their programs, running summary reports, and utilizing the data for program improvement. The intranet software is
becoming more user friendly as modifications are made yearly. User screens and summary reports were modified to
make them more user-friendly.    

     

New data fields are added as needed, such as industry certifications earned and end-of-year program assessments. Data
entry screens allow the user to enter the same type of data for multiple students and new reports are identified and made
available to schools each year to ensure they are collecting current data for Perkins accountability reporting and program
improvement. In-service sessions were held throughout the year to train and retrain individuals to input data into TEDS.
Approximately 700 secondary school staff attended the training sessions including secretaries, principals, teachers and
counselors. Training sessions were provided to 67 staff members from the postsecondary institutions and Corrections.
In-service sessions are held as needed to train and retrain individuals to input data into TEDS. A CTE summer program is
held each year in July and approximately 250 school staff attended sessions offered on TEDS and Perkins during the
program. On-site workshops are held to teach teachers how to utilize information on the reports for program
improvement. Statewide and school summary reports are routinely run at the state level to pinpoint schools not entering
their data or to identify schools and programs that are showing weakness in meeting their accountability goals. Schools
are then contacted and assistance provided. Data audits are conducted routinely to identify problem areas and efforts are
ongoing to assist school personnel in accurately coding and entering information so that data more accurately reflects the
success of the school.    
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

During the 2014-15 funding year Kentucky made site visits to 25 of the secondary school districts. All invoices paid with
Perkins funds we review.  Career Pathways, industry credentials, students status, and student transcripts were also
reviewed. We also did desk reviews for each funded site (secondary and postsecondary) on the eight categories used to
determine risk based sites.  The eight areas are:     

Years Since the Last Monitoring    

Funding Amount    

Percentage of Students Enrolled in CTE    

Termination status    

Follow-up data    

Performance Indicators    

Technical Skill Attainment    

Significant Changes in Data  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Automotive Technology instructors in the Kentucky Tech System of Schools used the Today’s Class/Melior Online
Resource for the seventh time during the 2014-2015 school year. Sixty-two instructors signed up to take advantage of the
service which was an increase of eight from the previous year. A total of 2,314 students were enrolled in the online
classes (an increase of 392 from 2013-2014) and a total of 9,144 modules/classes were taken and passed by those
students. The number of modules was an increase of 1,951 from the previous year.    

The areas covered by the modules include Brakes, Electrical Systems, Suspension and Steering, Basic Engine
Performance, Safety, Heating and Air Conditioning, Engine Repair, Manual Transmissions and Transaxles, Automatic
Transmissions and Transaxles, and the newest SE/NATEF area/task list, Maintenance and Light Repair. These resources
include all of the basic concepts to provide a solid foundation for ensuing laboratory work and practice. The online
material can be accessed by the student at school or home on a 24/7 basis.    

The Melior/Today’s Class Online Curriculum Resource also includes the ASE Student Certification Test industry online
end-of-program test in partnership with ASE/NATEF for automotive technology students, Lab/Task sheets in modules that
are based on ASE/NATEF (industry) standards, pre-test and post-test measures, and online materials that present
algebraic and physics related material. The ASE Student Certification Tests are also developed in partnership with
Skills-USA and AYES, which makes the tests even more relevant to the courses taught in the automotive curriculum. Two
hundred fifty are included with the Today’s Class Program.    

In the fall and spring of 2014-2015 school year, a total of 960 students took the tests and 663 of them passed, most in
more than one area. The state pass rate for this industry certification was 69% which is higher than the national pass rate
of approximately 55%. Today’s Class, through its career-based online automotive series, has elements that assist in
meeting many of the requirements of the Perkins IV legislation, which is a major source of funding for our programs.    

Murray State University offered 17 hours of dual credit agriculture classes to secondary students through the online iCEV
program. This program is used to teach current CTE material and was used utilized by over 400 students in 50 plus high
schools in Kentucky.    
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KCTCS formed partnerships between secondary and postsecondary educational agencies to provide access to education
for Kentucky citizens who would not have the opportunity to learn if not for the convenience and accessibility of e-learning
through the Kentucky Virtual University. KCTCS is continually planning and developing online courses to provide greater
CTE educational opportunities to students. Professional development programs, including comprehensive professional
development (including initial teacher preparation) for career and technical education teachers, faculty, administrators,
and career guidance and academic counselors at the secondary and postsecondary levels were offered as well as six
online courses in leadership.    

The Technical Upgrade Training project provided training to upgrade the technical skills of secondary and postsecondary
career and technical education teachers and program consultants in an effort to keep up with changing technology and
industry trends. This is necessary to prepare students for the modern workforce and postsecondary education
opportunities. It is a recognized component of the Kentucky College and Career Readiness accountability model. The
training is designed to expand the teachers’ knowledge using state-of-the-art equipment and processes.  This knowledge
is also necessary for teachers to be prepared to upgrade their industry certifications and prepare students to do the same
OCTE conducted seven technical upgrade training workshops during the 2014-2015 school year, which had a combined
attendance of 107 teachers representing nine career and technical education program areas.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

The New Teacher Institute (NTI) is a joint effort with the state universities offering an approved teacher education-training
program (certification) and OCTE. New technical teachers employed by OCTE, Job Corps training centers, and high
school (non-degree) instructors participate in NTI in order to develop essential competencies in areas such as methods of
teaching, working with special needs students, assessment techniques, group instruction, instructional media, classroom
management, and lesson plan preparation in their first year of teaching. Participants are also required to prepare and
present a lesson presentation that will be critiqued by participants and teacher educators. The initial five-day training is
followed up three to six months later with a three day workshop. The three-day workshop brings participants together with
teacher educators and state department staff to share experiences and develop strategies in planning, managing,
organizing and evaluating instruction and teaching techniques. This program is integrated into the teacher internship and
field-based education programs offered through the universities in Kentucky. New teachers participating in NTI receive
three hours of college credit upon successful completion of the workshops. One hundred new teachers participated in the
New Teacher Institute Five Day Workshop and 84 participated in the Three Day Follow-Up workshop. The NTI program is
continuously improving its curriculum and delivery system to incorporate new teacher standards that are research based
and reflective of best teacher practices in technical education.    

     

The New Principal Orientation (formerly NPI – New Principal Institute) was designed to provide new area technology
center principals overall information that focuses on major goals and objectives of a school principal. This orientation is
conducted as needed throughout the year and is designed to provide the new principals with learning activities such as
problem-solving, brain-storming, team work, time management, and communication skills. This year five new principals
attended the training. The NPO provides specific information to support the new principal’s growth as a professional
person to continue improvement, learning and understanding of instructional improvement, Technical Education Database
System (TEDS) in Kentucky, federal requirements including Perkins, management of a technical school, supervision,
administration and budget information, rules, regulations and responsibilities, school and program issues, working with
local board of education, and working with business and industry/community relations.    

This year, seven Kentucky Tech construction industry teachers took advantage of a grant opportunity to attend
Occupational Safety and Health Standards (OSHA) training at Eastern Kentucky University. The workshop was three days
in length and allowed these instructors to obtain certification or become recertified in Occupational Safety Standards. This
is a valuable resource that is used as teachers provide instruction on the importance of safety training in the classroom.    

A cohort composed of ten teachers participated in the Kentucky Master Agriculture Teacher Program. This program is
designed to provide teachers in the early part of their career with the resources and skills that will help them become
successful. This two-year program will help teacher learn how to increase the quality of work-based learning opportunities,
expose them to resources to help them advocate for their local programs, engage in a mentoring program and better
utilize FFA in the curriculum.    
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Each eligible university received a Perkins Leadership Grant to enable educators to participate in state and national
professional development opportunities. These educators attended conferences sponsored by organizations such as the
Association for Career and Technical Education, National Association for Career and Technical Information, Association
for International Technology Engineering Education Association, Association for Supervision and Curriculum
Development, National Association for Young Children, and National Future Farmers of America.    

Western Kentucky University sponsored the Teacher Leadership Academy. This academy was based on the “Teacher
Leader Model Standards” put out by the Teacher Leadership Exploratory Consortium. The objectives for the project
included: excellence in the classroom; becoming a better leader in the school; and becoming an advocate for CTE in the
community.    

KCTCS also provided a variety of initiatives geared toward technical/program faculty development including a Master
Teacher Seminar and the New Horizons Conference on Teaching and Learning. The Master Teacher Seminar is a
hands-on, interactive program that supports development of improved and enhanced instructional abilities. The New
Horizons Conference provided interactive presentations and sessions on a wide variety of topics relevant to instruction
and technical programs. Regional institutes focused on applications of augmented reality in the classroom were offered.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

The equity coordinator for OCTE is providing support and guidance to secondary and postsecondary schools through
workshops, technical assistance, website and the distribution of resource materials. Kentucky is an active member of the
National Alliance for Partnerships in Equity (NAPE). Kentucky relies on the organization’s distribution of current resource
materials and research on a regular basis through emails, newsletters, workshops and conferences. Kentucky participates
in the NAPE annual conference and uses the research and information to develop equity workshops and activities, such
as grants for professional development activities, to assist principals and teachers in Kentucky. Since the 1996 legislation,
increasing the participation of students enrolled in programs preparing students for nontraditional employment has been a
statewide goal.    

The non-traditional funds were allocated to provide online professional development to 20 state-operated area technology
centers to assist them in the recruitment and retention of nontraditional students. Of the 20 centers, 12 of them completed
the program and five completed parts of the program.    

KCTCS held a series of camps for students to encourage them to enter a career pathway for high skill, high wage
occupations. The goal of the program is to increase the awareness of technical careers and the relevance of educational
career pathways to youth ages 12 to 15. The programs introduced middle and high school students to technical career
pathways and the options of earning college credit in high school before transitioning to a KCTCS college to earn an
associate degree. Over 1,000 students participated in the camps. KCTCS also sponsored a “Women in Computing”
conference to provide support and training for non-traditional students in the profession.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

During the year, programs, services, and activities have been incorporated in CTE programs for individuals with
disabilities, those from economically disadvantaged families, individuals preparing for nontraditional training and
employment, and those with limited English proficiency. Supportive services included: readers, tutors, special needs
coordinators, disability coordinators, and liaison personnel.    

Issues relating to students with special needs were presented at each of the NTI workshops. The presentation was made
to introduce the concept of special populations to the new teachers. This presentation included a section on IDEA, types
of special populations, and the types of accommodations that might be used to help students with special needs. During
the three-day follow-up sessions, new teachers were presented with scenarios to help the new teachers become more
familiar with what students with special needs might look like as well as what accommodations might be implemented to
assist these students.    
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OCTE provided technical assistance to educational leaders regarding programs, services and activities for special
populations. Technical assistance and professional development focused on strategies for helping students from special
populations succeed in career and technical education programs. Staff participated in a regional fair for students with
disabilities. Major emphasis at the fair was on transition and employability skills. Participants in each fair included school
personnel, counselors, related agencies, and postsecondary education representatives. The annual Career and Technical
Education conference provided a variety of opportunities for personnel to update strategies on working with special
populations. Special emphasis was given to areas such as: understanding and implementing the IEP; working with
students in nontraditional programs; and accommodations for students beyond high school.    

A pilot program to help those students who are on an alternate assessment become college and career ready was
developed. Four high schools were chosen to implement the pilot program. This program was developed by
representatives of the local education cooperatives, higher education, vocational rehabilitation, parents of students with
special needs, and the Office of Career and Technical Education.    

KCTCS employees work with students who have physical or other disabilities. When students request accommodations,
the counselor and the student discuss what is needed and the counselor works with appropriate teachers to see that the
students get the help needed. KCTCS provided services to special populations at all colleges. Low-income students are
provided with the opportunity to apply for financial aid and receive Pell Grants, CAP Grants and other aid if they meet the
qualifications.    

Students with disabilities are provided reasonable accommodations at all colleges. Each district has an employee who is
designated to work with students with disabilities. If they meet the ADA guidelines, they are provided with instructional
accommodations, adaptive equipment, and assistive technology as needed. The schools also meet the requirements for
physical access to buildings or modifications are made. Many programs and classes are provided for students who are
not academically prepared for college level classes. All new students are required to take a placement test and must take
developmental classes if the scores indicate they are needed. This ensures that they are ready for the challenges of
college level classes. Many schools already meet the needs of English as Second Language (ESL) students and others
are implementing ESL classes as the community population changes. Postsecondary and secondary educators are
always striving to improve their services to meet new needs of the students.    

A statewide organization is dedicated to improving CTE access and training to students with special needs. The Kentucky
Association for Career and Technical Education – Special Needs Personnel (KACTE – SNP) organizes sessions at the
annual summer conference to provide updated information on working with different special needs populations,
showcases best practices, and provides opportunities for networking with others who work with special needs students.
Information is also disseminated via a newsletter and a website. The association board is scheduled to meet quarterly
throughout the year. The association awards two $500 scholarships to students with special needs, one for a secondary
student transitioning to a postsecondary career and technical education program and one for a student already enrolled in
postsecondary career and technical education.    

During the past twelve months, both the Office of Next Generation Schools and Districts and the Office of Career and
Technical Education conducted civil rights site visits. On-site visits were used as monitoring tools for schools receiving
Perkins funding. Based on data (gender, sex, disability enrollments) from the Technical Education Database System
(TEDS), on-site civil rights visits were conducted at schools that had a high disproportionate number in specified criteria of
student populations and enrollments. A minimum of four on-site visits were conducted by the Office for Next Generation
Schools and districts and two visits were conducted by the Office of Career and Technical Education. These visits are
based on the minimum percentage established by USDOE Office for Civil Rights.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Technical assistance is available on an ongoing basis. Consultants and managers provide workshops as well as on- site
assistance for instructors and administrators for curriculum development, assessment development and instructional
improvement. The Data and Return on Investments Branch provides information on the KY TECH website for Perkins
related issues, sends informational e-mails and correspondence and provides workshops and on-site assistance for a
variety of issues. Assistance was provided to schools to assist them in preparing the local funding application, interpreting
accountability reports, and preparing local plans for improvement. A large amount of support is provided for the Technical
Education Database System (TEDS), Kentucky’s data collection system for federal reporting. During the 2014-2015
school year, technical assistance was provided to 277 high schools, middle schools and locally operated area technology
centers, 53 state operated area technology centers, and 16 community and technical colleges with 67 campuses and
three universities. Beginner and update training sessions were conducted for secondary and postsecondary staff.    
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Due to continual advancements and changes in the realms of technology, curriculum meetings have been held in the
Agriculture, Business and Marketing, Engineering, Family Consumer Science, Health Sciences, Information Technology,
Manufacturing, and Transportation programs. The curriculum committees include representatives from all regions of the
State of Kentucky with approximately ten to twelve members at each meeting. As a result of these meetings, changes
were made to assessment items (further developed per standard), instructional resources were developed and details of
content/process course description pages for the specific Program of Studies document for the aligned program area.
Pathway course alignment was completed on an individual basis this year all program areas producing the newly
formatted 2015-2016 Preview to Pathways document.    

The continual need to create up-to-date and relevant instructional supports in each career cluster and each individual
program within the Kentucky career and technical educational system continues to be a priority for the consultants.
Instructional supports reflecting the needs of business, industry, and post-secondary educational institutions in Kentucky
were created and are now being used by Kentucky career and technical education instructors across the state. This
information has become a valuable resource for new teachers as well as those who have been in the classroom for
several years.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

80000

Number of students participating in Perkins CTE programs in state correctional institutions:

938

Describe the CTE services and activities carried out in state correctional institutions.

The Kentucky Department of Corrections Education Branch provides educational opportunities for inmates housed within
the adult public correctional facilities. Ten technical certificate programs at 12 correctional facilities are offered tuition free.
Programs offered include Electrical Engineering, Horticulture, Air Conditioning, Carpentry, Masonry, Small Engine Repair,
Automotive Technology, Business, Auto Body, and Welding.    

Perkins funding was utilized to provide new software, equipment and instructional materials to meet curriculum revisions
and industry standards. Updating of equipment has continued to be a priority during the past year due to curriculum
revisions. Funding was also used to provide professional development opportunities to faculty. Faculty continued to work
on the implementation of collaborative programs between technical and academic departments to assist students in
overcoming educational barriers to ensure they have the opportunity to reach the highest level of educational
opportunities available. The correctional education program continually strives to meet the needs of its students through
continued curriculum development, state-of-the-art equipment, and adequate career counseling services.    

The Department of Corrections offers various industry certifications to the inmates. The National Center for Construction
Education and Research (NCCER) curricula is used in the carpentry, electricity, masonry, HVAC, and welding programs. 
In the 2014-2015 school year, offenders completed 5,289 NCCER modules. At the end of this year, 106 students passed
the NOCTI exit exams in non-construction areas. Microsoft Office Specialist (MOS) and cabling/networking certification
programs are offered in partnership with Eastern Kentucky University.  Approximately 170 students obtained one or more
of these industry certifications.    

The ten Youth Development Centers primarily used their Perkins funding for professional development activities and
training among the sixteen technical instructors. This type of training allows instructors to remain current with industry
trends and teaching methods and impacts approximately 777 students. It also provides them an opportunity to interact
with other teachers in the same type of classroom setting and allows them to share best practices.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

30000
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Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

38

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

The Kentucky School for the Deaf (KSD) is a residential facility for students with hearing impairments and also serves
some hearing students from surrounding school districts. The majority of the Perkins funds received were used for
professional development for instructors. The Perkins Leadership Grant has assisted in enhancing student technical skills
through the use of emerging technological devices and lab equipment.  Updated technology has provided training for
students on up-to-date equipment and processes used by business and industry as well as improve student access to
communication when working with hearing people. This grant has helped to facilitate the employability for deaf and hard
of hearing students in their chosen career field. By modernizing the technology available for KSD’s CTE programs, and
enhancing students’ communication skills and technical knowledge, students are provided with the equitable opportunity
to become college and career ready.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

Family and Consumer Science (FCS) programs, offered in both comprehensive high schools and area career and
technology centers, receive Carl D. Perkins funds to help with program improvement. Kentucky currently recognizes
seven career pathways in FCS: Consumer & Family Management, Culinary & Food Services, Early Childhood Education,
Fashion & Interior Design, Food Science & Dietetics, Fundamentals of Teaching and Hospitality Services. Kentucky’s
state report for the AAFCS Pre-PAC assessments indicated that our Kentucky FCS students performed at or above the
national average in 4 out of 8 tested areas. Technical assistance visits are offered to schools as well as opportunities to
improve and/or enhance technical skills through the technical upgrade trainings that are offered to KY FCS teachers.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

The Employability Skills Pilot that was launched in 2014 was expanded in the 2014-2015 school year. Perkins Leadership
funds allowed Kentucky Adult Education to increase the scope of the pilot program from 11 to over 50 counties. KYAE
offered a one-day workshop and follow-up coaching to 100 program staff resulting in the development of over 200 lessons
contextualized for workplace readiness. In addition, the pilot was the impetus for the creation and adoption of the KYAE
Employability Standards and the KYAE Lesson Bank, a repository of instructor created lessons that integrate
opportunities for students to learn, practice and develop confidence in demonstrating the skills that employers seek.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

The Office of Career and Technical Education piloted Technology Centers That Work (TCTW) with 13 state operated area
technology centers and three locally operated centers. The initiative provided project-based learning professional
development for both staffs focused around the integration of academics into CTE content. The professional development
activities were followed with coaching sessions where project-based learning experts provided one-on-one assistance to
CTE teachers.    

     

Kentucky Tech principals were trained in the use of the professional growth and effectiveness professional learning.  This
system will help principals work with their teachers to improve both the academic and career and technical skills of
students.    

OCTE, along with SREB, improved previously developed curriculum designed to expand a career pathway in informatics
that has academics built into the curriculum. This curriculum developed best practices for teaching concepts to students
including project-based learning. The training that was part of the curriculum development helped instructors to have a
better understanding of how to integrate academics into the curriculum and provided them with project objectives, end of
project assessments, and end of course assessments.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

CTE programs within Kentucky are required to have an advisory committee made up of business and industry
representatives to provide input for program and instructional improvement. The committee meets at least once each
year. The contacts provided through advisory committees help in developing community partnerships that provide
valuable resources to teachers and students, especially mentoring, cooperative work experience opportunities, and job
placement. In addition to business and industry partnerships at the local and state level, partnerships among and between
levels of educational institutions are ongoing. Secondary CTE educators work with postsecondary partners at the
community and technical college level and university level in developing curriculum, assessments, and articulation
agreements. Kentucky Tech encourages its schools to make a greater effort to become involved with business and
industry, particularly in curriculum and assessment development.    

The president (or designee) of KCTCS continually meets with industry leaders to determine their needs. Information from
these meetings is used by curriculum committees in the review of current curriculum and the development of new
programs. Industry leaders were used in the KCTCS Delphi Studies project to determine if tasks were used in industry
and how frequently they were used. Postsecondary schools are encouraged to work closely with secondary partners to
provide a link for their students into postsecondary education. Fifteen CTE courses/curricula were expanded, revised, or
developed consistent with the alignment of the KCTCS board policy, needs of business and industry and/or
accrediting/regulatory agencies. Priority was given to the following pathways: industrial maintenance, medical information,
administrative office, computer and information, electrical, engineering and electronics, air conditioning, welding, diesel,
and automotive technologies; business studies, visual communication, medical assisting, education, nursing, practical
nursing, human services, and physical therapist assistant.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

No
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4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Articulation agreements for all technical programs offered in KY Tech secondary area technology centers are in place and
are reviewed annually. Discussions are ongoing with two-year technical colleges and seven regional universities within
the state, and with selected private and technical colleges in Kentucky and the neighboring states of Ohio, Indiana, Illinois,
and Tennessee. Additional work has been completed to support growth, sustainability and equal access to CTE dual
credit coursework in a recent revision of the Statewide Dual Credit Policy. The goal is to provide Kentucky students the
opportunity for a seamless transfer of credits from the secondary to postsecondary level, encouraging a better-educated
workforce and potential economic development opportunities for our state.    

   

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

The 16 KCTCS campuses work closely with regional four-year institutions to ensure that all students have viable
pathways to bachelor’s degrees. KCTCS programs include pathways with stackable credentials – certificates that build
into diplomas and diplomas into associate degrees. Additionally, KCTCS also has system–wide transfer agreements with
several public regional universities and many private 4-year institutions for technical programs. The completer degree
programs at Morehead State University and Western Kentucky University are prime examples of degree programs that
allow students from multiple technical program areas to complete degrees with additional general education and
management courses that expand employment opportunities for CTE students.    

CTE secondary-postsecondary dual credit programs are aligned to provide secondary students with accelerated, low-cost
access to postsecondary credentials.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

In Kentucky, Career and Technical Student Organizations (CTSOs) are co-curricular with the program areas. Each
program area aligns with a CTSO where students are taught leadership skills and community support. Students are
encouraged to participate in regional, state, and national conferences. Students from career and technical student
organizations (DECA, FBLA, FCCLA, FEA, FFA, HOSA, PBL, Skills USA-VICA, and TSA) represented Kentucky at state
and national leadership conferences. Through the leadership training opportunities and the competitions, technical skills
taught in the classroom are enhanced. Advisors supervised students at conferences and attended updates for conference
activities, award programs, ran competitive events, and participated in conference forums. Teachers who sponsor the
student organizations participate in a leadership development seminar each year.  The purpose of the seminar is to
update the teachers on new competitive events and guidelines, and to enable them to make student organizations an
integral part of their program. As a result, students and teachers became more aware of career and technical education
initiatives. The networking opportunities provided through participation in conference activities assist advisors in
establishing resource contacts with fellow technical educators.  KY supported the CTSOs by providing funds to pay for the
teacher's travel to the student organizations for student supervision and also paid for the substitute teachers while the
advisor/teacher attended the CTSO events.   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes
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The Tech Ready Apprentices for Careers in Kentucky (TRACK) youth pre-apprenticeship program is a partnership
between the Kentucky Department of Education’s Office of Career and Technical Education and the Kentucky Labor
Cabinet to provide secondary students with career pathway opportunities into registered apprenticeship programs. This is
a business and industry driven program designed to create a pipeline for students to enter post-secondary apprenticeship
training. Employers are able to tailor the program for their specific needs and are able to select the career and technical
education courses and students for their apprenticeship pathway. This creates a competitive recruiting environment
insuring that employers benefit by gaining future employees that have a good foundation and an interest in that
occupation. Additionally, it enables students to receive a nationally recognized credential at little or no cost. A proven, best
practice model is for the student to directly transition into the employer’s registered apprenticeship program upon
immediate completion of high school. At the employer’s discretion, students can receive credit for both classroom and
on-the-job hours toward the training requirement. There are no costs involved except for the student’s wages.    

The ultimate rationale for the TRACK program is that if an employer is willing to invest in Registered Apprenticeship, a
pipeline at the secondary level can be developed utilizing the youth pre-apprenticeship model.  More information can be
found at: http://education.ky.gov/CTE/cter/Pages/TRACK.aspx.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

The New Teacher Institute (NTI) is a joint effort with the state universities offering an approved teacher education-training
program (certification) and OCTE. New technical teachers employed by OCTE, Job Corps training centers, and high
school (non-degree) instructors participate in NTI in order to develop essential competencies in areas such as methods of
teaching, working with special needs students, assessment techniques, group instruction, instructional media, classroom
management, and lesson plan preparation in their first year of teaching. Participants are also required to prepare and
present a lesson presentation that will be critiqued by participants and teacher educators. The initial five-day training is
followed up three to six months later with a three day workshop. The three-day workshop brings participants together with
teacher educators and state department staff to share experiences and develop strategies in planning, managing,
organizing and evaluating instruction and teaching techniques. This program is integrated into the teacher internship and
field-based education programs offered through the universities in Kentucky. New teachers participating in NTI receive
three hours of college credit upon successful completion of the workshops. One hundred new teachers participated in the
New Teacher Institute Five Day Workshop and 84 participated in the Three Day Follow-Up workshop. The NTI program is
continuously improving its curriculum and delivery system to incorporate new teacher standards that are research based
and reflective of best teacher practices in technical education.    
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The Education Professional Standards Board oversees the Kentucky Teacher Internship Program process for career and
technical education intern teachers. This program provides teacher mentoring consisting of 40 hours of out of class time
for consultation between a trained resource teacher and the intern. The resource teacher provides an additional 20 hours
of in-class observation and guidance during the schoolyear. A teacher educator, assigned by a university, provides an
external review of the intern’s performance as well as providing additional support and resources to the intern. The three
member committee assigned to the intern (principal/resource teacher/teacher educator) assists the CTE intern in pursuit
of meeting the Kentucky Teaching Standards during the year-long internship. The committee members observe the intern
a total of nine times during the year. To become successful with the Kentucky Teacher Standards, the intern must
demonstrate the effects of teaching based on positive student achievement outcomes.    

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary    

Students

Postsecondary    

Students
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

1P1 The unknown ethnicity group is The postsecondary data for the   

at 33.43 and the Displaced indicator is incorrect. Two of the

homemakers are at 40.0%. postsecondary intuitions have

had data entry errors and were

given two years to correct all the

data. Kentucky has conducted

training with the institutions to

ensure that all data will be

correct going forward. Kentucky

will request new baselines in the

spring based on the corrected

data. 

2P1 The unknown ethnicity group is The postsecondary data for the   

at 33.43 and the Displaced indicator is incorrect. Two of the

homemakers are at 40.0%. postsecondary intuitions have

had data entry errors and were

given two years to correct all the

data. Kentucky has conducted

training with the institutions to

ensure that all data will be

correct going forward. Kentucky

will request new baselines in the

spring based on the corrected

data. 

3P1 The unknown ethnicity group is The postsecondary data for the   

at 35.06 and the Displaced indicator is incorrect. Two of the

homemakers are at 00.0%. postsecondary intuitions have
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

had data entry errors and were

given two years to correct all the

data. Kentucky has conducted

training with the institutions to

ensure that all data will be

correct going forward. Kentucky

will request new baselines in the

spring based on the corrected

data. 

6S2 Each of the special population Ky will conduct a one day Debbie Seider 06-30-16

areas that pertain to secondary workshops for the 178 schools

are below 15%. and districts that didn't meet the

performance indicator. (We will

conduct the workshop in three

areas of the state.) The

workshop will focus on micro

messaging and retention. 
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Local Program Improvement Plans

1S1 -- 8      1S2 --131        2S1-- 34       3S1 -- 2        4S1 -- 10      5S1 -- 54        6S1 --  121     6S2 -- 178    

     

1P1 -- 10     1P2 -- 10       2P1  -- 13      4P1 -- 1        5P1 --  5       5P2 -- 12    

   


