
Consolidated Annual Report, Program Year 2017 - 2018
Kansas

Step 3: Use of Funds: Part A

Date Printed: 06/28/2019 1

1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Kansas is a member of the Career Pathways Collaborative (CPC), which provides states the chance to be part of
innovative new assessments, which will assess high school students’ readiness for postsecondary technical education or
entry into the workforce. Kansas has entered into a consortium with Colorado and Mississippi to develop end of pathway
assessments. CETE at the University of Kansas is leading the assessment development, testing and implementation of
six different Career Pathways Assessment Systems (cPass) and a general CTE assessment. Currently, each assessment
offers a mix of multiple-choice questions, technology-enhanced items, and performance-based tasks, cPass measures
skills both in the classroom and in real-world situations.    

The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The committee is
comprised of representatives from business/industry (one from each Career Cluster), industry organizations, and advisory
members from other state agencies and school districts. They advise KSDE on needs of business & industry and assist in
developing and improving our Career Clusters & Pathways. The KSDE consultants maintain frequent contact with their
Career Cluster Representative as well as attend the quarterly meetings.     

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.    

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

Kansas EPC developing a new credential for the Fashion, Apparel and Interior Design (FAID) pathway as one does not
exist.  This credential will offer industry and secondary FAID programs a way to align desired sewing and item fabrication
needs.  Rightfully Sewn is a collaborator in this work and will be the industry credential awarding party.  Local resident
designers have said this will allow them to better solicit future FAID employees as they can advertise the level of sewing
needed.  On a side note, sewing careers in KC area begin at $19.00 per hour with benefits.    
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KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    

Several EPCs provided multiple Professional Development opportunities to high school instructors through Perkins
Reserve grants: Advanced Hydraulics Systems, Pathway Drive-In Workshops, VEX Robotics, multiple AutoDesk
Workshops, Graphic Design Workshop, CTE State Conference, Master Teacher Institute, and Photonics Workshop just to
name a few.  Over 100 high school instructors were eligible for a combined total of over $86,000. This professional
development will ultimately serve all schools and students offering/taking these courses.  These opportunities through
partnerships with Pittsburg State University, multiple community colleges and technical schools as well as education
service centers and some high schools.  The consultants decided to offer blanket PD grants to the sources and
opportunities that were needed by our districts.    

The Kansas Board of Regents staff are reviewing all programs to determine quality and if they should be considered
technical programs.  Additionally, staff have been hired to accelerate the program alignment process, which systematically
aligns technical programs and utilizes industry-based assessment to validate and verify the skills of program graduates.    
 

The Kansas Board of Regents staff has implemented the guidelines for approving technical skill assessments and
credential reporting.  This process, combined with our program alignment initiative, systematically aligns technical
programs with the needs of business and industry.  It also improves the transition between secondary and postsecondary
technical education programs, and utilizes industry-based assessments to verify and validate the skills of program
graduates.    

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

Over 300 individuals completed the Data Quality Certification (DQC) Program Concentration Elective for Career and
Technical Education Data. This elective targeted data quality when gathering and reporting CTE data. The training
focuses on terminology, data elements, valid values, definitions, common misunderstandings, and applicable business
rules. Training on data accuracy and where to use it is subsequently used was also provided along with directions to
access help resources. In order to be certified, participants were required to complete a combination of online and in
person training sessions and all corresponding homework exercises.    

KSDE, KBOR, KS Dept. of Labor and secondary/postsecondary partners make data driven decisions on support,
direction, and future needs for the development of pathways program of studies. The informed decisions are based on
available data gathered through the State Longitudinal Data System, standardized completion requirements, industry
accepted certificates and credentials, consistent testing requirements across all institutions, and tracking of students
through the educational systems.    

Throughout the fiscal year CTE staff and IT staff at KSDE implemented ideas from the field and problem solved items for
updates to the Career Cluster Programs/Pathways web application system. Numerous trainings through workshops,
conferences, webinars, and PowerPoint presentations are offered. The Pathways Help Desk Workdays continue to be
well received and utilized by the field. The help desk staff has worked with others from the KSDE data reporting systems
to problem solve many issues that affect the LEAs and their ability to submit data throughout many systems that
collaborate.    

On a continual basis, the Data, Research and Planning team at the KS Board of Regents updates to the data system,
both inputs and outputs, to collect and refine the data that the agency manages.  Continuous reporting and review options
create opportunities to provide technical assistance and improve data quality.    
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Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

Established in 1987, the Kansas Training and Information Program (K-TIP) reports career technical   program majors and
graduates across two-year institutions, as well as employment and wages for   those students. K-TIP was compiled from
data submitted by the individual postsecondary institutions   and supplemented with data provided by the
Kansas Department of Labor (where available) concerning employment and wages.    

K-TIP data is reviewed annually and shared with the Kansas Technical Education Authority (TEA).   Utilizing the Outcome
Metrics Pilot Program measures and targets, data is reviewed first at the   discipline and institution levels. Programs are
also categorized based on the average wages earned   by the graduates who exited postsecondary education and
became employed. Programs with graduates   exiting earning above $40,000 annually, as well as those earning below
$20,000 annually are   highlighted during the review. Outcome Metrics Measures and Targets Of the students completing
an   approved exit point and exiting postsecondary education:  --90% must earn the industry-recognized program
credential documented per program alignment.    

--80% must be employed by the end of the 2nd quarter following the end of the academic year.    

--the wage earned must be 95% of the statewide entry level wage for the occupation corresponding to the field   of study
as reported in the Kansas DOL Wage Survey.  Utilizing Outcome Metrics measures and targets as a basic framework at
the systemwide level in addition to the institution level for program evaluation would provide several points of evaluation,
and may assist in developing a consistent methodology. Reviewing information from the   Department of Labor regarding
the corresponding occupations provides a critical view of how individual programs impact the workforce, and the
employment outlook program completers should expect. Once basic elements of program evaluation are determined, it is
important to review all programs; taking a critical look at programs at all levels of performance targets. Effective program
evaluation might include a variety questions about the elements reviewed, including: --Are certain programs consistently
performing on employment and wage targets systemwide? Can common elements be identified that may provide insight
for improvement in other programs? How might   resources be directed to ensure performance is maintained? --What is
the occupational outlook for   the corresponding program? Will more, less, or the same number of graduates exiting and
entering   the workforce be required? Can program graduates expect competitive salaries? Can entry-level wages  
earned be impacted through education in some occupations? Addressing the results of program   evaluation might contain
multiple elements as well as be addressed at multiple levels. Questions   might include: --How might this data be
considered when developing new program offerings?  --What   activities might be undertaken to maintain high
performance as well as improve performance in   programs performing at lower levels? By whom? --Employer
Engagement, program alignment, and the   Excel in CTE Initiative be leveraged to improve performance?  --How might we
work with   students to aid their awareness of programs with an improved occupational outlook? (i.e., higher wages,
long-term need for employment, etc.)  Lastly, the Data, Research and Planning team in our agency continues to make
updates to our data system, both inputs and outputs, to collect and refine the data that we manage.  Continual reporting
options create opportunities to provide technical assistance and improve data quality.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Kansas State Department of Education (KSDE) monitored ten Local Education Agencies (LEAs) based on risk analysis
factors. The criteria for selection included the following: 1.) analyses of submitted reports; 2.) data quality and/or data
collection issues; 3.) financial issues; 4.) grant management performance; including timely submission(s); 5.) Perkins core
indicator performance levels; and 6.) all CTE programs/clusters are current and have been properly maintained. All ten
LEAs were assigned desk audits that required them to submit all past documentation, financials, and additional supporting
documents. Two of the ten required additional communication to identify and resolve minor issues that brought them into
full compliance with state requirements. There was no need for additional on-site monitoring visits beyond what was
performed by KSDE Educational Program Consultants. The LEAs would have needed to implement improvement plans
for the next fiscal year if the desk audit and desk audit/on-site generated significant findings, but none were found. The
LEAs to be monitored for the 18 – 19 school year will focus mostly on the lack of student data submitted and the quality of
that data.     

KSDE staff provides technical assistance to LEAs/consortiums as they developed new and/or enhanced and implemented
improvement plans during FY 2018.  When reviewed, each Pathway’s improvement plan must encompass 3 years of
improvements to their program and address the following components:  Partnerships, Physical Environment, Professional
Development, and Instructional Strategies.  The initial goals and process of developing 3 year SMART goals should be
guided by the school, but the development of the 3 year goals should be done by the advisory committee. These
Improvement plans must also show achievable dates for each component and SMART goal.     

KSDE Consultants facilitate a peer review process for the secondary-level FY 2019 Carl D. Perkins Local Grant
application approval process. Teams of two peer reviewers from Kansas school districts assessed each grant application
against an aligning rubric with a third reviewer from KSDE. The rubric outlined levels of approval according to required
uses, budget, advisory committees and district plans according to Perkins IV. LEAs were notified of their approval status
by July 1, 2017, and they were allowed ample time to make revisions if needed to meet full state approval.    

The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  Pathway review
updates are made to each Pathway periodically and must be approved by KACCTE.  The KSDE consultants maintain
frequent contact with their Career Cluster Representative as well as attend the quarterly meetings.    
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To remain competitive in a technology-rich, global economy, states must make sure that students leave high school with
the knowledge and skills necessary for success. The Career Pathways Assessment System™ (cPass®) offers a way to
measure high school students' readiness for post-secondary education or entry into the workforce.  Rather than focusing
on academic skills alone, cPass also measures the knowledge and skills needed for specific career pathways. With a mix
of multiple-choice questions, technology-enhanced items, and performance-based tasks, cPass measures skills both in
the classroom and in real-world situations.  cPass offers both students and states a valuable tool. Students can use the
tests to help prepare for a changing economy, and states can use the tests to help ensure a capable and effective
workforce for the future.  The Career Pathways Assessment System (cPass®) currently has eleven operational
assessments. The first assessment is the General Career and Technical Education (CTE) Assessment. This assessment
covers basic academic foundations, as well as 21st-century skills (e.g., leadership and communication). The second
assessment is the Comprehensive Agriculture Assessment, which covers agribusiness, animal systems, plant systems,
food products and processing, and natural resources/environmental science.  The third, fourth, fifth, and sixth
assessments are Power Systems Assessment Module, Plants Systems, Horticulture Module, and Animal Science which
can all be given in addition to the Comp. Ag. Assessment. The seventh assessment covers Manufacturing Production. 
The eigth, ninth and tenth assessment are in the business areas.  The Comprehensive Business or Finance assessment
tests are both available for students and the Accounting Module could be added to either one.  Drafting is the last
assessment added for our career pathways.  The testing window for these operational cPass assessments will open in
November and close in May of the current school year.     

Postsecondary Career Technical programs are assessed in Kansas by KBOR staff as part of the Quality Assurance 
process. Each year, institutions receiving Perkins funding are monitored for various quality assurance issues. If an 
institution has an issue with State or Federal regulations, timeliness of reporting, spending in a timely manner, data,
etc., the institution is assigned points according to the issue. Institutions that have the higher number of points assigned
are brought to the attention of the State post-secondary CTE team. The team discusses the issues and decides upon the
best way to correct the quality assurance issues that the institutions are having. One of the actions that may be take is
that of an on-site Program Review. During the Program Review, the institution would complete a self-evaluation for
the institution, and for every program. The self-evaluation process ties the Core Indicator performance to the program for
an analysis and an in-depth study of how the program is achieving or not achieving an acceptable level of performance
with the Perkins core indicators. If the institution is found lacking, then they will self-describe recommended
improvement strategies. The evaluations would usually be completed by the primary program faculty and then reviewed
by the VP or Dean of Academics at the institution. The self-evaluation documents are provided to the State CTE staff and
are reviewed. After the State CTE staff review the self-evaluation documents, an on-site review will be scheduled with
the institution. During the on-site review, State CTE staff visit with program faculty about their self-evaluations, conduct
a meeting with the institution’s president and officers, a meeting with all faculty staff, and review each program site
while checking for State issued equipment tags. A comprehensive review like the Program Review allows State CTE staff
to achieve an understanding of Perkins CTE programs first-hand and facilitates the institution in conducting an
in-depth review of their programs. The Kansas Board of Regents Perkins team developed a risk assessment rubric which
takes into account many factors that may place an institution/program at risk. Throughout the year, the document is
updated to reflect various changes at an institution, programmatic issues, financial considerations, etc. This assessment
is subsequently used to determine monitoring for the following year. During the AY2018 the following scheduled reviews 
occurred: --2 institutions monitoring on-site and desk audit for the Office of Civil Right Compliance, as required by
the Kansas approved Targeting Plan; --3 institutions monitored - data quality; --3 institutions monitored - fiscal; --5
institutions monitored - program size, scope and quality Programs are also assessed through the K-TIP Report (Kansas
Training Information Program.) Established in 1987, the Kansas Training and Information Program (K-TIP) reports career
technical program majors and graduates across two-year institutions, as well as employment and wages for those
students. K-TIP was compiled from data submitted by the individual postsecondary institutions and supplemented with
data provided by the Kansas Department of Labor (where available) concerning employment and wages. K-TIP data is
reviewed annually  and shared with the Kansas Technical Education Authority (TEA). KBOR staff continue to evaluate
and add data points as we are able to collect them, and this is a valuable tool that is used not only by KBOR and the
institutions, but the legislature as well in that it is a tool to highlight those really successful programs.    

   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?
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Barton Community College purchased high quality industry standard equipment for the Criminal Justice, Natural Gas,
Welding, Hazardous Materials, OSH, and Emergency Medical Services programs. The Welding program purchased a
GuideWELD VR Welding Simulator, which allows students to gain welding experience without the need for specialized
safety equipment. The Hazardous Materials Management program’s purchase of self-contained breathing apparatus
(SCBAs) allows students to utilize the highest level of protection in their training exercises and real-world scenarios. The
Emergency Medical Services program’s purchase of the Megacode Kid & Sim Pad allows students to practice a variety of
skills on pediatric patients, including invasive skills such as intravenous and intraosseous access and intubations.  Butler
Community College purchased equipment and software to improve five programs: Automotive, Culinary Arts,
Manufacturing Engineering Technology, Engineering Technology, and Nursing. This equipment provided students with the
ability to enhance hands-on learning experiences using industry-recognized technology. NETOP VISION PRO Software,
for instance, allowed the Cyber Security Instructor to teach students how to monitor multiple computers at once; Shopkey
Pro provided Automotive students with necessary on-the-spot access to service manuals.    

During the grant year, Cloud County Community College’s Wind Energy Technology program purchased a drone with a
camera to provide students with the experience of the latest industry standard skills of flying various types and sizes of
drones. The Wind program also purchased LabVolt sensors to help students determine how the parts of a turbine motor
work.  Cloud County Community College’s Agriculture program purchased various equipment to create a modern
greenhouse system, which trains students to utilize industry standard equipment to produce various plants.     

     

Coffeyville Community College purchased a digital frame machine measuring system for the Collision Repair programs; a
diagnostic scanner, a wheel balancer, and a fuel injector gauge set for the Automotive Service programs; MIG guns for
the Welding program; and, a digital readout for a Bridgeport mill for the Machining program.  This provided equipment
upgrades to outdated areas and exposed students to industry standard equipment for hands-on training.    

At Colby Community College, the Solar/Small Wind Program provided students with equipment to experience hand-on the
installation of an industry-standard Solar PV/Small Wind hybrid system. In addition, an Equine Simulator was purchased
to develop skills in IV, IM injections, and jugular blood draws. This simulator saves vast resources by allowing students to
repeat tasks and exercises without having to practice on animals.    

Cowley Community College purchased a tracking device software for use with the criminal justice student patrol vehicles.
Just like in the real-world situations, the software tracks the location of students at all times and reduces risk and liability
to every shareholder in this program. Additionally, ReelDX was purchased for the Paramedic program. ReelDX provides
streaming video of actual patient cases recorded in the prehospital and in-hospital settings mapped to learning objectives.
This technology has been utilized in all 3 paramedic cohorts for the 21 students enrolled this year, as well as the spring
EMT courses with 12 students. The Automotive Department purchased two updated A/C Freon handling machines for the
new Freon that is being used in today’s automobiles. The new machine allows students to recover 1234YF Freon and
learn how to handle it correctly per OSHA guidelines. The Freon Handling Machines were used during the spring
semester for a total of 21 students. 14 students in the Heating and Air Conditioning courses utilized the Freon handlers as
well.  Cowley Community College also purchased a Super Tory newborn simulator for use in the MICT program. This
simulator is a 40 week tetherless newborn with breathing, pulses, color and vital signs that are responsive to hypoxic
events and interventions.    

At Dodge City Community College, Perkins funds were used to purchase industry standard equipment for Auto
Technology, Building Construction, Diesel Technology and Welding. In the Auto Technology program, Drive Train Training
Aid (Transaxle cut-away) is used in manual drive trains and axles to show the internal workings of an operational manual
transaxle. In Building Construction program, HoloLens allows building projects to be uploaded to provide an accurate
representation in real-world scale, form, and proportion. This enables the instructor and students to view architectural 3D
models as holograms and interact using gestures and voice commands.      
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Flint Hills Technical College expanded the use of technology by purchasing a portable track lift for the Practical Nursing
(PN) program. The lift allows PN and Health Occupations Technology students to practice safely transferring patients with
the use of a motorized track lift. Also, the Graphic Arts Technology (GAT) program purchased a Graphic Wizard UV
Coater.  This latest technology is used in the Finishing and Binding courses to give a high quality industry standard finish
to printed products. The Hospitality/Culinary Arts (HCA) program purchased a hot holding cabinet and buffet service for
use in their production lab courses. This industry standard equipment allows culinary arts students become familiar with
equipment they will see at work, and to use the equipment for their hands-on practice. The Dental Assisting (DNA) and
Dental Hygiene (HYG) programs purchased a Nomad portable radiology unit which is used in all of the clinical sections
and courses of the two programs. The Emergency Services Technology program purchased 12 adult and 12 baby
mannequins for use in skills development and testing for the 1st Aid/CPR courses. The new technology acquired with the
Perkins funds expended the use of latest equipment at Flint Hills Technical College, which affected virtually every student
in Perkins-approved programs.     

Fort Scott Community College purchased a Refrigeration System Trainer for the HVAC program.  It is used to assess
student learning over multiple troubleshooting faults common to the industry in a controlled set up without the need for
multiple stations. Environmental Water Technology department used Perkins funds to purchase a Backflow Simulator,
which provides students with hands-on experience as the earn the industry recognized credential.    

Garden City Community College purchased the lighting system trainer for the Automotive program, which allows students
the opportunity to train with the most up-to-date electrical equipment available.  The Criminal Justice program purchased
ScenePD, which is critical to the overall learning experience of students in the program.    

Hutchinson Community College purchased equipment and software to expand the use of technology and provide students
with the most up-to-date learning opportunities.  The Allied Health department received Trach Overlay (SimuTrach),
SymEyes for the CAE Lucina manikin, Neehr Perfect software for Pharmacy students, and the KeyCentrix Pharmacy
Management System software.  The Public Safety-Fire Science/EMS department purchased four-gas air monitors, a
Bullard LDX compact thermal imager, search and rescue technology upgrades for training scenarios, and an iSimulate
ALSi Advanced Patient Condition Simulation system.  The Agriculture-Business-Computer-Industrial Technology
department purchased a NAO Next Generation Humanoid robot, a UR3 Collaborative Robot, a LEMAS Hydraulic
plate/sheet metal roll machine. All pieces of equipment provided students with hands-on learning opportunities and
interaction with industry-standard equipment.    

Johnson County Community College technology purchased equipment to improve the use of technology in Heating, Air
Conditioning, and Ventilation Technology, Cosmetology, Emergency Medical Sciences, Respiratory Care, Automotive
Technology, Electrical Technology, and Practical Nursing. Having the opportunity to purchase state-of-the-art patient
simulation equipment, sheet metal brake training equipment, vehicle lighting system training equipment and cosmetology
equipment provided students with hands-on learning opportunities and prepared them for their chosen career fields.    
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At Kansas City Kansas Community College, Auto Technology expanded the use of latest technology by adding a Scan
Tool- Maxisys Pro, which was utilized in three engine performance classes. There are about 30 students enrolled in these
classes each semester, and they are using this scan tool daily to understand how modern scan tools work. The Auto Tech
advisory board requested that students also get familiar with a Coolant Flush Machine and a Transmission Fluid Flush
Machine to keep up with industry standards. In 2017-2018 school year, students in all Certificate levels were able to train
on this machine and prepare for future employment. The Concrete Mixer purchased for the Construction Technology
program was used on concrete and masonry projects to provide real-world job experience. Culinary Arts program added
Indoor Greenhouses to the program. Students learned to maintain the greenhouse, harvest the products and start new
yielding seeds. Electrical Technology purchased three conduit benders (one-hydraulic and two-tripod benders) for
bending rigid metal conduit. This equipment is benefitting the students in Electrical Technology and Building and Property
Maintenance programs (84 students in daytime and evening classes). Fire Science received Holmatro Rescue Tools to
use in the Firefighter 1 & 2 curriculum. Students benefit from these tools by learning to extricate victims from automobiles
by dismantling and cutting the automobiles. Students get first-hand experience in learning how these tools work and
hands-on knowledge of how to work in a vehicle rescue operation. The use of this tool contributes to the success rate at
Firefighter 1&2 industry certifications. Since receiving these tools, 26 students have been trained using this tool.
Paramedic received two iSimulate REALITi simulation sets to use as a component of the scenario-based learning method
for the paramedic curriculum. Paramedic students benefit as they participate in real-time medical scenarios in managing
simulated medical patients in real-time using real-time data from this training device. The Welding program purchased a
beveling machine, which produces a high-quality bevel and aids the student in the preparation of plates that will be used
on weld qualification tests. This machine is being used to bevel test coupons for industry certification skills tests.
Approximately 12 courses and 60 students have benefited from the beveling machine this year and many more are
expected to use it in the future.    

Labette Community College’s Physical Therapist Assistant program purchased Deluxe Muscle Arm, Pelvic Traction Belt,
and Tilt Wheel Chair. The equipment helped 18 students in this program this year to learn about structures and functions
of muscles and to acquire more skills needed in the field. Dental Assistant program purchased “If Saliva Were Red” DVD
and Air Abrasion Unit. The DVD was used as a teaching aid to teach students about infection control in the dental office.
The Nursing program purchased Laerdal Virtual IV Simulato, and two Advanced Multipurpose Venous Training Arms.
These items were all used as teaching aids in the program. The IV Simulator was used to teach students hands-on
training with starting IV’s. The Nursing program has a 100% pass rate, which can be attributed in part to students being
able to access the latest technology and train with advanced equipment. The Radiography program purchased Corectec
Student Registry Review, which was used by 12 students this year to prepare for their national examinations during the
Radiographic Comprehensive Review Course. The Radiography program has a 100% pass rate. The Respiratory
Therapy program purchased Servo 900 Ventilator and Vapotherm Q50 Compressor, which were utilized by 17 students.
Thus far, the machine has been used in four classes in the program. The Respiratory Therapy program has a 100% pass
rate.    

With the addition of the Electrical 3D simulation software in Electric Power and Distribution Program and the Smartlift in
Automotive Technology program at Manhattan Area Technical College, both programs were able to expose students to
technology consistently used within their perspective industries. In addition, through the acquisition of the simulation
manikins in the Nursing program, and professional development for the instructors on the manikins, all nursing students in
the nursing program received instructional training from the instructors through the simulation manikins to depict
real-world situations, resulting in the student being more comfortable when similar situations occur in clinical setting.    

Neosho County Community College improved and modernized the quality of CTE programs by purchasing new resources
for the Nursing, Occupational Therapy Assistant and Welding programs.  New industry-standard laboratory technology
allows over 180 students each semester to gain experience with real laboratory environments through connecting probes
to collect real-time data.    

North Central Kansas Technical College updated curriculum in Information Technology to include emerging technologies
such as Drones and 3-D printers.    

During the FY18 grant cycle, Pratt Community College purchased a New Compact Model Dystocia Simulator for
Agriculture students to simulate shots, birthing, and other functions of working with cattle.    
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Salina Area Technical College improved the use of technology in Automotive Technology program by acquiring a tire
machine to assist 31 students in advancing their skills in tire removal, repair and reinstallation. Dental Assisting purchased
a Pediatric x-ray machine to train 21 students on honing their dental assisting skills with children. Automotive Technology,
Machine Tool Technology, and Welding Technology programs utilized new software to match the program’s curricula to
business and industry standards.    

Seward County Community College’s Computer Information Technology program purchased Surface Studio 2TB/i7 w/
Surface Dial, 4K Camera and Virtual/Augmented Reality Goggles for training in 3D Environments software. These
advanced technology pieces provide students with access and training similar to the modern workplace. In the Allied
Health Division, AccuVein Vein Visualization Device was acquired for the Medical Laboratory Technology program;
Bookwalter Retracing Set and Stryker T5 Helmet, Hoods, & Battery System were purchased for the Surgical Technology
program; PCA Infusion System Pump & Life Care PCA Sterile Injector was utilized in the Nursing program; Oxygen
Analyzers MAXO2+AE was purchased and incorporated into the Respiratory Therapy curriculum. In the Instructional
Technology Division, the following items were purchased and used to engage students in the use of new technologies that
meet the expectations of the college’s industry partners: Snap-On Verus Edge Scan Tool (Diesel Technology), I-Manifold
Bluetooth HVAC Performance Tool w/ Temperature Probes (HVAC), Simtronics Simulator Steam Boiler (Process
Technology), Simtronics Simulator Ammonia Refrigeration (HVAC), Smith Cutting Torches (Welding Technology),
Mini-Split LSN120HSV4 Single Indoor/Outdoor Unit (HVAC). Nursing purchased two Plum A Plus IV Infusion Pumps that
will benefit 45 nursing students and enable them to gain skills for titrating drug medications.    

Washburn University Institute of Technology purchased state of the art industry standard equipment for the Surgical
Technology program. Simulab Trauma v4 Man and Surgical Abdomen has allowed students to be better prepared for
cases with a higher degree of complication. Cabinet and Mill program purchased Powermatic 1791305, DT-65 Dovetailer,
which allows Washburn University Institute of Technology to better align with business and industry. Business and
industry use a similar dovetail machine to construct their drawer boxes for their cabinets and high end architectural
millwork. Advanced Systems Technology purchased Electrical Wiring System 850-MT6B. The purchase of the system has
allowed the Advanced Systems Technology program to expand its course offerings and allowed integration of a
commercial wiring course into the curriculum.    

Washburn University purchased a neonatal airway trainer for the Respiratory Therapy program.  This device facilitates
practice of intubation in the newborn and improves procedural skills of Respiratory Therapy students.  All respiratory
therapy program students (100%) successfully completed the neonatal/pediatric intubation performance competency at
the end of their final semester. Washburn University also purchased software to improve characteristics of proton beam
therapy in the Radiation Therapy program. This software provides narrated and interactive modules that instructors can
use within their courses to strengthen the curriculum.    

Wichita State University Campus of Applied Sciences and Technology invested heavily in modernization of equipment for
Surgical Technology, Auto Service, Construction and IT Systems programs.     

KSDE EPC created two new pathways in the field of Aviation. The first is Aviation Production that has two strands: design
and production. The second is Aviation Maintenance that also has two strands: Avionics and Engine Maintenance. These
were created at a request from the huge aviation industry in the Sedgewick County area including Textron, Spirit, and
Bombardier. The Wichita school district will be piloting these new pathways during the 18-19 school year. Other schools
will be able to offer these pathways starting in the fall of
2019.                                                                                                                                                                                         
                                                           

KSDE CTE leadership and consultants continue the use of listservs as a means of communicating vital information
through email technology.  CTE educational stakeholders must register to be a part of the listserv network.  Information
provided through a listserv may include, but is not limited to, cluster/pathway updates, notice of workshops/conferences
relative to their content area, links to various resources and/or available grants, notice of guidance changes, and
innovative classroom strategies.  KSDE has constantly strived to increase the number of districts reached through our
listserv process.  Over 6,000 educators and administration receive communications, pertinent documents, and updates
from our 20 subject matter listservs.   A comprehensive list of them is on our web site to increase awareness of all the
information available.  KSDE has created a cumulative listserv to decrease the number of duplicate messages.     

In addition to our listservs, KSDE CTE use every form of social media to announce achievements.  Some consultants are
currently using Google suite, Drop Box, and Moodle as well.      
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Our web-based system, Pathways Career Pathways Program of Study Application (CPPSA), is constantly being improved
with updates and suggestions from the district users and KSDE staff.  Annually, LEAs submit program information to show
continuous improvement of their Pathway’s programs.  We have the option of updating the application only when needed
with an approved 3-year Improvement Plan in the pathway for those LEAs that did not have any changes to make.  
Maintenance of an approved pathway may include the addition/deletion of courses in the CTE sequence; updated
advisory committee membership, and the three-year Improvement plan that reflects advisory committee
recommendations; active articulation agreements; and programs of study (POS). State consultants and the Pathways
Help Desk provide technical assistance to users to navigate the CPPSA and respond to program improvements for
implementation of CTE pathways POS.  Help desk staff also provide assistance with other KSDE reporting systems that
connect with Pathways for course or student data.     

Education Program Consultant (EPC) led a 5-year revision of the Energy Pathway. The group of Business & Industry
representatives with postsecondary and secondary educators looked at what was working & what needed changing. They
combined several similar courses & updated competencies to align with national standards, decreased the number of
engineering courses, and increased the number of Energy Maintenance/Operations courses. The overall number of
courses decreased from 29 to 16 in the pathway design sheet. In addition, the group created a new Introductory course
that is now required for all schools with this approved pathway.    

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

MBA Conclave Pre-Conference workshop opportunities included using technology in business and marketing classes. 
The Project Management Institute Educational Foundation presented on project management lessons and three projects
were presented in each of the three business clusters.  Grants were given for three Kansas teachers to travel to the MBA
Conclave to participate and then disseminate that information back to their districts and peers.    

Kansas EPC provided a funding opportunity for schools to purchase new, innovative equipment for their Pathway
programs (Business Management and Entrepreneurship, Finance, and Marketing) through Perkins Reserve grants.  A
total of 24 high schools ultimately will serve all students offering/taking courses for which the equipment was ordered. 
Grants went to both large and small schools in a total amount of $41,009.    

EPC provided funding opportunities for business educators to attend the Kansas Business Education Annual Conference
in Wichita, KS and to participate in professional development activities while at the conference. Each educator received a
Perkins Reserve Grant of up to $165 to help offset their conference registration and travel costs.  The educators will
ultimately serve all students in the Business, Finance and Marketing Pathways of their districts and the funding will also
benefit all students in these schools’ programs through the skills & knowledge gained by the business educators attending
the PD activities at the conference.    

Kansas EPC serves as Chairperson for LAPSEN (Law and Public Service Educational Network). This is a national
organization devoted to promoting and enhancing the LPSS programs in schools across the nation. It provides
professional development activities and instructor collaboration opportunities for schools in member states that offer LPSS
pathways and programs.    

Kansas EPC created Professional Development opportunities for teachers in Python programming language leading to an
additional opportunity to certify through MTA exam.  Twenty-eight teachers attended training in Lawrence and Hays. 
Eight of these teachers (5 in Lawrence, 3 in Hays) passed MTA certification. Over $3,000 in Perkins Reserve funds
allocated for travel expenses for Lawrence and Hays.  Collaborative partners include:  Microsoft (MSIA), Pittsburg State
University, Lawrence Career and College Center, and North Central Kansas Technical College.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 
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SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

Many secondary CTE and academic instructors, guidance and career counselors, and administrators participated in
business and industry externships relative to their specific content areas through funds made available with the Perkins IV
local applications and the competitive Perkins Reserve Funds. The externship participants updated technical skills,
recognized needed curriculum revisions, and gained technology skills used in the workplace.  This professional
development is a local option that is dependent upon resources.    

Through the competitive Perkins Reserve Funds, secondary CTE instructors participated in opportunities to gain
professional skills, knowledge and industry standards relative to their specific content areas. Special emphasis was on
professional development for instructors expanding their clusters/pathways and the need to be highly qualified to teach
the necessary knowledge and skills. Partnerships with other teachers across the state, as well as business and industry,
are essential to dissemination of the information/skills learned at regional and state workshops/conferences on a
consistent basis.    

Over 300 individuals completed the Data Quality Certification (DQC) Program Concentration Elective for Career and
Technical Education Data. This elective targeted data quality when gathering and reporting CTE data. The training
focuses on terminology, data elements, valid values, definitions, common misunderstandings, and applicable business
rules. Training on data accuracy and where to use it is subsequently used was also provided along with directions to
access help resources. In order to be certified, participants were required to complete a combination of online and in
person training sessions and all corresponding homework exercises.    

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.     

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

Several EPCs provided multiple Professional Development opportunities to high school instructors through Perkins
Reserve grants: Advanced Hydraulics Systems, Pathway Drive-In Workshops, VEX Robotics, multiple AutoDesk
Workshops, Graphic Design Workshop, CTE State Conference, Master Teacher Institute, and Photonics Workshop just to
name a few.  Over 100 high school instructors were eligible for a combined total of over $86,000. This professional
development will ultimately serve all schools and students offering/taking these courses.  These opportunities through
partnerships with Pittsburg State University, multiple community colleges and technical schools as well as education
service centers and some high schools.  The consultants decided to offer blanket PD grants to the sources and
opportunities that were needed by our districts.    
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Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

CTSO Advisors received assistance through Perkins Reserve Grants provided funding for advisors to take students to the
National SkillsUSA Leadership Conference in Louisville, KY and to participate in professional development activities while
at the conference. Each advisor received a $500 Perkins Reserve Grant to help offset their travel costs.  This will also
benefit all students in these schools’ programs through the skills & knowledge gained by the advisors attending the PD
activities at the conference grants went to both large and small schools.    

At the Annual CTE Conference for teachers and administrators, all KSDE Consultants and Help Desk staff hosted a
“Technical Assistance” room where teachers and administrators could get one-on-one technical assistance.  Over 500
people either attended or presented at the conference that was hosted by all seven Service Centers in Kansas in
cooperation with KSDE and KBOR.    

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

KSDE EPC partnered with Smoky Hill Service Center, Mark Reardon, and Centerpointe Education to provide Intensive
professional development for all CTE teachers on developing context, lesson design, lesson delivery.  The Delta
Conference accepts only 32 instructors yearly to focuses on the craft of becoming a better teacher and leader for your
students, on articulating the value of your program to your key stakeholders, and building a complete career and technical
education program that will be innovative and sustainable.    

An Inquiry Based Learning Conference provided Intensive professional development for 32 CTE teachers on developing
inquiry based lessons and teaching methodology. Infusing science and math into agriculture curriculum. The KSDE EPC
collaborated with The Smoky Hill Service Center, Centerpointe, Mark Reardon, National Association of Ag. Educators,
and Colorado and Nebraska Departments of Ed in June 2018.    
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EPC provided funding opportunities for business educators to attend the Kansas Business Education Annual Conference
in Wichita, KS and to participate in professional development activities while at the conference. Each educator received a
Perkins Reserve Grant of up to $165 to help offset their conference registration and travel costs.  The educators will
ultimately serve all students in the Business, Finance and Marketing Pathways of their districts and the funding will also
benefit all students in these schools’ programs through the skills & knowledge gained by the business educators attending
the PD activities at the conference.    

Kansas EPC created Professional Development opportunities for teachers in Python programming language leading to an
additional opportunity to certify through MTA exam.  Twenty-eight teachers attended training in Lawrence and Hays. 
Eight of these teachers (5 in Lawrence, 3 in Hays) passed MTA certification. Over $3,000 in Perkins Reserve funds
allocated for travel expenses for Lawrence and Hays.  Collaborative partners include:  Microsoft (MSIA), Pittsburg State
University, Lawrence Career and College Center, and North Central Kansas Technical College.    

KBOR staff partnered with the KS Department of Commerce to host the 1st Annual Workforce Innovation and Opportunity
Conference which bought approximately  400 registrants from across the state. Much of the conference focus was on
integration with all WIOA partners.   During the Annual KBOR Data Conference, Perkins staff conducted a KBOR update
as well as several trainings regarding data collection, input and quality.      

During the course of the year, KBOR held a joint Career Pathways development project pilot that included staff from local
Adult Education programs, local Career Technical Education programs at area Community and Technical colleges, and
local workforce development boards. The purpose of this project was to develop comprehensive career pathways targeted
towards students at all levels and delivered in tandem with each respective institution and agency. The project took
advantage of expertise from each area and was successful in establishing in-demand pathways based on local labor
market needs.    

KBOR has plans to work with our partners to take the best practices developed during the pilot and scale the project
statewide, involving all twenty adult education centers, their host institutions, and local board staff from each of Kansas’s
five local areas.    

KBOR supported the Kansas Council for Workforce Education conference by supporting Austin Estes, Advance CTE, to
present on rural education, and issues around equity and availability.      

KBOR staff have continued the Perkins Mentoring program for new Perkins coordinators. They initially met as a
group, sharing best practices, ideas for improvement, etc., and then scheduled times they would meet. Staff encouraged
them to meet prior to reporting deadlines. Mentors are convened via Skype with KBOR staff to discuss this pilot program
and share ideas. Feedback has been excellent thus far.    

Staff provide 1:1 meetings with new administrators and coordinators, at which time their grants are reviewed, funding
is discussed, the grant handbook is reviewed, and compliance and reporting are a focus. If a new coordinator attends a
1:1 training, they may actually have points removed from their risk assessment, as staff has determined that new
personnel create a higher level of risk, and are assigned points accordingly. We continue to provide technical assistance
onsite, webinars, phone calls and via email on a regular basis.    

Individual Perkins reserve grants were awarded to postsecondary institutions, who also received training from national
experts on recruiting and retaining non traditional CTE students.    

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Barton Community College used local funds to hold annual “Junior Days” and “Senior Days”, to bring prospective students
to campus for tours and introductions to CTE degrees. Barton Community College’s Career Fair on February 28th, 2018
was attended by 378 students from grades 8-12, and all CTE programs gave demonstrations or shared information. 
Barton Community College also participated in the Unified School District 428 Business Showcase on August 21, 2017,
which was attended by over 700 instructors. During these events, Barton Community College distributed promotional
materials with targeted messages for non-traditional students. Barton Community College continuously works to develop
strategies to increase the number of non-traditional completers in CTE programs. In the past year, press releases have
been     circulated covering non-traditional participation in Mental Health Technician, Nursing, Medical Lab Technician,
Early Childhood, Hazardous Materials, and Carpentry programs.     
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Butler Community College continues to support non-traditional students in current and emerging professions through
marketing materials and recruiting affairs.    

Cloud County Community College has taken multiple steps to ensure non-traditional students acclimate well to their
career choice. One example is the use of non-gender specific clinical attire in the Nursing program, so that male students
are not singled out with different sets of attire.  Cloud County Community College’s Agriculture department employs one
male and one female instructor to help students with career assessment and have access to same-gender mentors.    

Coffeyville Community College uses local funds to host an endowment auction to raise funds for scholarships to assist
CTE programs, and, specifically, non-traditional students.  This year, Coffeyville Community College also hosted a Tech
Days event during the grant year to expose high school and postsecondary students to opportunities in CTE.  These
activities included tours of the training programs available at the college and gave students hands-on activities to “get their
hands dirty” in the various areas.     

At Cowley Community College, local funds were utilized to provide peer tutors for students in Perkins approved programs.
The tutoring is free to students currently enrolled at Cowley College, and is offered at multiple times throughout the week
to accommodate non-traditional students’ schedules. During the 2017-2018 school year, Cowley Community College had
14 tutors. Students also have access to Cowley College’s subscription to Tutor.com, which now includes topics important
to Healthcare-related Perkins-approved  programs such as Anatomy and Physiology, Pathophysiology, and
Pharmacology.    

Flint Hills Technical College utilizes local funds to provide scholarships for non-traditional gender students. The “PEO
Chapter Scholarship” for women enrolling for the 1st time in post-secondary education and the “Non-Traditional Career
Scholarship” for those who meet the federal definition of entering a non-traditional career field, were given to five eligible
students. To increase non-traditional completion rate, Flint Hills Technical College has put together a plan for the FY ’19
year to support non-traditional participation and completion in Dental Hygiene, Industrial Engineering Technology,
Network Technology, Power Plant Technology, Practical Nursing, Technical Studies and Welding Technology.    

Using institutional funds, Fort Scott Community College focused on updating brochures and adding new billboards
featuring non-traditional students in CTE Programs.    

Garden City Community College dedicated significant internal resources (in conjunction with a Non-Trad grant from
KBOR) towards attracting and exposing students to non-traditional fields in Automotive and Fire Science.  These activities
were highly successful and resulted in the development of several marketing/outreach tools that will be used for
semesters to come.  The highlight was the College’s first CTE recruiting event for non-traditional students: “Women in
Tech.”  The College also hosted a large recruitment and promotion event on campus called “Exploration Day,” in which
students from local high schools were brought to campus to engage with faculty in activities that allow students exposure
and access to career and technical programs, as well as establishing a connection to non-traditional fields.    

Highland Community College used non-traditional students to lead campus tours to showcase their decision to be a part
of an occupation dominated by another gender.  Highland Community College also used non-traditional students for
pictures and videos that were used for advertisement and recruiting.    

At Johnson County Community College, Early College Office hosted Science, Technology, Engineering, and Math
(STEM) activities for young women and a healthcare challenge for students interested in Nursing. The Early College
Office used local funds to host the Hour of Code events at the De Soto School District and the Spring Hill School District
to promote STEM careers to middle school girls. Johnson County Community College brought a group of STEM college
faculty, non-traditional college students, female tech professionals and other community STEM partners to the event. The
event included a keynote speaker from NASA and multiple opportunities for the girls to learn how technology is used to
solve the problems of the world. The Healthcare Challenge event was held at Johnson County Community College’s
Olathe Health Education Center and included two male nursing instructors who facilitated rotations and served as
non-traditional mentors.    
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Kansas City Kansas Community College conducted professional training for faculty on importance of non-traditional
retention and completion, which emphasized the importance of including and assisting special populations and
non-traditional students in every program. As part of the training, programs not meeting the negotiated targets developed
a plan to increase the level of participation in their program. Also, non-traditional students were invited to attend
Non-Traditional Student Networking Group meetings scheduled approximately three times per semester and once in the
summer.  These meetings provided a networking opportunity for non-traditional students to meet and connect with other
non-traditional students on campus. Non-traditional guest speakers were invited to share their stories and success secrets
with the students at the meetings. Non-traditional female students were also invited to participate in a Non-Traditional
Student Networking Group, which provides a connection with non-traditional female role models and support services.     

To increase activities to prepare non-traditional gender students, Manhattan Area Technical College, developed a diverse
Welding program with special focus on agriculture machinery welding, as well as IT related fields. Promotional items were
added to campus to increase exposure of possibilities for non-traditional students. With the implementation of new
curriculum and promotional materials, the welding program enrolled 2 females and several students classified as special
populations on their way to obtaining a certificate or degree in INT and Digital Drafting Design.    

Salina Area Technical College used intuitional funds to promote non-traditional participation with printed photography and
posters featuring non-traditional students to highlight their presence in CTE high-skill high-wage occupations. During
fundraising and/or other recruitment campaigns, non-traditional student centered video clips were used to draw attention
to success of non-traditional students in Salina Area Technical College programs.    

Washburn University Institute of Technology used local funds to run a Technical Summer Camp for potential students to
allow them to do career exploration.  Campers had the opportunity to experience four technical programs in the course of
their summer camp week, and were intentionally placed in at least one non-traditional program for their gender. Washburn
University Institute of Technology is experiencing a significant increase in non-traditional student enrollment in Auto
Collision, Automotive Service Technology, Cabinet & Mill, AST, Cosmetology, Culinary, Electrical Technology, LPN,
Machine Tool, Commercial Heavy Construction and Welding.    

To promote non-traditional participation, Washburn University’s Allied Health department has been involved in high school
career day activities as well as many presentations at junior and senior day events on campus. Washburn University
employs several male faculty members in the Allied Health department and continues to promote non-traditional gender
participation in the program. In addition, the Occupational Therapy Assistant program participated in a Perkins Leadership
non-traditional gender grant to promote male recruitment and enrollment. A professional quality video and marketing
materials were created for this program. The video is featured on the program’s webpage and already has over 300
views.    

Wichita State University Campus of Applied Sciences and Technology (WSU Tech) utilized Perkins funds as well as some
additional grant funds to create marketing material specific to advertising the need for special populations in high skill,
high wage and high demand occupations. This included videos and other materials of female students in Aviation
Maintenance and Machining fields and their journeys. WSU Tech continues to work on efforts to grow other sources.
Non-traditional careers are encouraged through a STEM summer camp for girls, Manufacturing Day, and marketing
campaigns, for which WSU Tech uses local funds.     

Kansas EPC serves as Chairperson for LAPSEN (Law and Public Service Educational Network). This is a national
organization devoted to promoting and enhancing the LPSS programs in schools across the nation. It provides
professional development activities and instructor collaboration opportunities for schools in member states that offer LPSS
pathways and programs.    

KSDE staff worked with LEA staff at multiple locations across Kansas.  At each location, training and personal assistance
was given to individuals and groups regarding non-traditional fields and how to promote them.  The following were given: 
Presentations to pathway instructors at Drive-In Workshops across the state;   Presentations to pathway instructors at
Summer Conference (KACTE); Presentations to pathway instructors at the February Conference; Presentations at State
Curriculum Coordinator’s meeting (on website updates), and Presentations to Principals, Counselors, and CTE
Coordinators on Job Shadowing at a post-secondary regional meeting, as well as presenting to Pathway Instructors at a
service center’s monthly CTE webinar.    
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An Inquiry Based Learning Conference provided Intensive professional development for 32 CTE teachers on developing
inquiry based lessons and teaching methodology. Infusing science and math into agriculture curriculum. The KSDE EPC
collaborated with The Smoky Hill Service Center, Centerpointe, Mark Reardon, National Association of Ag. Educators,
and Colorado and Nebraska Departments of Ed in June 2018.    

KSDE staff worked with LEA staff at several locations across Kansas twice each year.  At each location, training and
personal assistance was given to groups ranging from 15 to 35 people in attendance.  In addition to training, we passed
out Non-Traditional education materials and posters.  All workshop participants were able to share the training and
materials with the appropriate staff when they returned.  They also will have a greater awareness of the Perkins Core
Indicators, especially non-traditional,  that affect their pathway and district.  Non-Traditional Enrollment Guides and
documents were dispersed at ten KSDE CPPSA and Student Data Management Workdays.      

Several EPCs provided multiple Professional Development and equipment opportunities to high school instructors through
Perkins Reserve grants: Pathway Drive-In Workshop, Forcible Entry Tools (LPSS), 3D Printers (Engineering),
Construction Power Tools, CNC Plasma Cutter (Manufacturing), Wood Lathe, Metal Cutting Band Saw (Manufacturing),
Planishing Hammer (Autobody), Powder Coating Spray Gun (Manufacturing), Injection Molding System (Manufacturing) to
name a few.  Over 50 high school instructors were eligible for a combined total of almost $60,000. This professional
development and equipment will ultimately serve all schools and students offering/taking these courses.  These
opportunities were realized through partnerships with Pittsburg State University, multiple community colleges and
technical schools as well as education service centers and some high schools.    

The CPPSA workdays were attended by more than 100 administrative and teaching staff across Kansas.  These
workshops provide one on one training and assistance on updating or creating a new CTE Pathway to the people in
attendance.  The Pathways Student Data Management workdays were also attended by over 100 administrative and
teaching staff across Kansas as well.  These workshops provide individual assistance to all people responsible for
entering student data within the Pathways system.  This information is vital to show teachers and administrators how the
submission of this data justifies our Perkins funding for the state.  Poster sets and other non-traditional resources were
available for educators and administrators. Training for local districts is always available for non-traditional classroom
teaching, learning strategies, and valid reporting of the non-traditional data.    

A KSDE consultant, whose primary responsibility is to work with Perkins, as well as members of the Pathways Help Desk
are providing non-traditional technical assistance to individual districts upon request.  All LEAs that do not meet core
indicator performance levels will submit Perkins Actions Plans, which include that they must attend additional trainings.
KSDE staff worked with LEA staff at several locations across Kansas twice each year.  At each location, training and
personal assistance was given to groups ranging from 15 to 35 people in attendance.  In addition to training, we passed
out Non-Traditional education materials and posters.  All workshop participants were able to share the training and
materials with the appropriate staff when they returned.  They also will have a greater awareness of the Non-Traditional
Core Indicators that affect their pathway.  Non-Traditional Enrollment Guides and documents were dispersed at all KSDE
CPPSA and Student Data Management Workdays.  Poster sets and other resources were also available for educators
and administrators. Training for local districts is available for non-traditional classroom teaching, learning strategies, and
valid reporting of the non-traditional data.    

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

KSDE staff updated the Career Cluster Guidance Handbook for all teachers, administrators, and guidance counselors to
assist in the local development of Programs of Study (POS).  The document consists of 35 Cluster/Pathway Design
Sheets, definitions, POS template, course crossover matrix, and additional information needed to select and implement
pathways programs of study at the local level and is vital information to the LEAs.  The current year handbook is available
as well as the handbook for the 2019 – 20 school year that was updated early to aide in planning for any new pathways. 
All help documents are included to aide districts in all aspects of their pathways system maintenance, funding, and KSDE
policies in one location.  KSDE Staff also presented multiple cluster updates to pathway instructors, state Curriculum
Coordinators, and K – 12 Instructors at several conferences and workshops.    
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Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

At Coffeyville Community College, learning lab and academic/technical tutoring assistance is provided to help support
students at the varying levels of education (using local funds).  This includes high school students, special needs and
non-traditional students. The college utilized the KeyTrain software for math and English/reading skill development to
prepare students to succeed in the program areas.  The College also provided soft skills and employability skills training
for students to build confidence with interviewing, polishing skills, preparing resumes, and identifying skills employers are
looking for in a new hire.    

At Cowley Community College, local funds were utilized to allow high school seniors from Kansas and Oklahoma to take
part in Cowley College's Senior Day held on the school's main campus in Arkansas City. A total of 285 students and
parents took part in the event. Perkins faculty members in CTE departments provided hands-on demonstrations and
advising to the students. In addition, more than 100 individuals took part in the Health & Human Services Day event.
Participants had an opportunity to interact with faculty and current Cowley students and explore hands-on displays from
local employers. Highlights included the Criminal Justice state-of-the-art use of force simulator, CPR and medical
simulation demonstrations, special effects makeup hands-on sessions, and a Controlled FORCE hand-to-hand defensive
tactics exhibition. A total of 42 area child care providers and educators took part in the Cowley C.A.R.E. Conference. Also,
CTE representatives have been meeting with local industry partners to develop a plan to represent our local industry jobs
and the education pathways it takes to attain them.    

Dodge City Community College has an on-campus tutoring center for students who need academic and technical support.
The Center offers trained faculty, staff, and peer tutoring services including assistance in math, writing, reading, and
English as a Second Language (ESL). In collaboration with the student and their Academic Advisor, the tutoring center
staff assist in planning course schedules that meet the student’s needs and work towards a four-semester degree plan
that helps balance academic strengths, special challenges, work schedule, and personal commitments to achieve career
goals.    

Flint Hills Technical College’s Adult Education/Workforce Training Center (AE/WTC) continued to be a part of the
state-wide A-OK initiative in FY18.  Specifically, the AE/WTC worked in conjunction with the Power Plant Technology
program to provide direct instruction and support for students who qualified to participate in A-OK. The AE/WTC also
provided “Accuplacer Boot Camps” at multiple times during the year.  The purpose of the boot camps was to prepare
students who did not initially pass the Accuplacer admissions test to increase their skill and knowledge in being able to
retake it.  As well, the Vice President of Student Services worked with students with disabilities (IEP & 504 plans) and Flint
Hills Technical College faculty to provide the appropriate accommodations needed. FHTC has continued to provide
consistent tutoring services, particularly for math students. In FY18, 171 students participated in this service, which was a
97% increase from FY17.  Because of this support, math students passed the required math courses at 85.5% pass rate.  
  

At Garden City Community College, significant efforts and local funds were dedicated to assist academically
underprepared students in becoming more successful in their coursework.  Personnel from the College’s Adult Learning
Center participated in national training sessions for AO-K so that a model of collaboration and cooperation could be
implemented in selected programs where students needed the most assistance. Furthermore, faculty and staff within the
CTE programs continued to work with the College’s accommodations and compliance office to provide support for any
student who had special requirements or needed special accommodations.    
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  Highland Community College used counselors to provide academic and cognitive support to students as needed. 
Student services representatives provided career counseling for special populations at Highland Community.    

Hutchinson Community College placed a campus-wide emphasis on providing assistance to students requiring special
support to meet educational needs.  An Integration Coordinator and Integration Specialists worked closely with Perkins
approved CTE program faculty and students.  The Integration Specialist attended classes in Technical Math, Welding,
Manufacturing Engineering and HVAC and worked with faculty and students in these specific areas.  Additionally, she
collaborated with the Adult Education program to help identify students that may qualify for the AO-K program.     

Johnson County Community College participated in the Accelerating Opportunity Initiative (A-OK). This program is
designed to transform the delivery system for adult education in Kansas by using career pathways to deliver career and
technical education simultaneously with adult basic skills instruction.  Current   AO-K career pathways available at the
college include Healthcare, Web Development and Construction Management. 39 students have earned their Certified
Nursing Assistant credentials through the A-OK program, and the pass rate continues to be strong at 97%. The staff
continues to identify and refine ways to recruit more students to these programs. Johnson County Community College
staff continues to work closely with the Department of Children and Families (DCF) to identify clients who are appropriate
AO-K program candidates.  College staff attends DCF new client orientations every two weeks to outline programs and
resources available.  Currently, three DCF students are enrolled in AO-K pathways, and the staff is working with DCF to
recruit additional students.    

At Kansas City Kansas Community College, sign language interpreter was provided for a hearing-impaired student in
Major Appliance Technology.  Academic support facilitators assist students with disabilities.  High school students
attending the college bring their IEP’s to determine what accommodations can be provided. Postsecondary students
self-identify and provide documentation of their disability. Student services are determined to assist students in being
successful.  Food pantries are available at all campuses to assist students on an emergency basis.    

Labette Community College supports special population students through two major programs: Talent Search office
(TRIO grant program) and the Student Success Center. The Student Success Center provides a variety of support
services including career counseling, tutoring, computer/printer access, testing services, etc. Labette Community College
is actively developing more services for Veterans and individuals in the military.    

     

Neosho County Community College increased marketing efforts for special populations.  Marketing activities for the year
included bus wraps, digital ad campaigns, Pandora spots, and television promotional spots.  The digital ad campaigns
included a strategy to hyper-target prospects who fit our target demographic while they browse the web.  The campaign
includes geo-target and geo-fencing for the area.  There were 89 television spots purchased for advertising during the
NCAA basketball tournament.    

North Central Kansas Technical College revised remedial courses to incorporate a co-requisite model through
researching best practices. Placement and testing policies were updated during 2017-2018 academic year.    

At Northwest Kansas Technical College, all students were evaluated through ACT, ACCUPLACER or ASSET to evaluate
the need for developmental services.  Students who scored low on writing or math tests were placed in an appropriate
developmental class to prepare them for required coursework.  The college works closely with Vocational Rehab, WIA
and SER by inviting representatives to meet with students on campus.  Representatives also met with program faculty to
assess the progress of the students.  If further accommodations are needed, the college offers tutoring services on a
consistent basis.    

At Pratt Community College, Student Success Services provided a multitude of direct, indirect, and ancillary supports to
students with disabilities and those who are at risk of academic failure. For example, special populations of students were
(a) directed into developmental programs as indicated by matriculation testing; (b) assigned an individualized case
manager to remediate non-academic barriers to success; (c) referred to college’s tutoring services for academic
assistance; (d) provided accommodations if identified as a student with disabilities requiring ADA or Section 504
accommodations; and (e) provided federal financial aid, private loans, and/or college department scholarships as
indicated.    



Step 3: Use of Funds: Part B

Date Printed: 06/28/2019 16

Salina Area Technical College restructured the student services office to better meet the needs of special population
students. The college employed an Enrollment Specialist for that purpose. The college used local funds to host Salina
Adult Education Center tours, which provided shadowing opportunities for interested students to spend time in the
classrooms/shops with the faculty. For academically underprepared students, the college implemented an Early Alert
System to monitor their academic progress and to alert support staff if students needed non-academic assistance.    

Seward County Community College hired a part-time Dual Credit High School Data Clerk to work closely with area high
schools and students to increase their awareness of programs and college success tools, primarily, for minority and/or
first-generation students. CTE faculty participated in advising training addressing the needs of special populations. The
college Retention Committee used focus groups to establish strategies and services for minority males. Deans and faculty
emphasized student success services to students in their respective divisions. The college offered a night welding
pathway for GED and ELL students transitioning from adult education and added additional AO-K pathways to transition
adult education students to career and technical education pathways.    

Wichita State University Campus of Applied Sciences and Technology brought in a special speaker to discuss what living
in poverty means to our students and the actions (and reactions) that this socio-economic status brings. The presenter
discussed the obstacles students face in poverty and the actions that can could be implemented to assist them.    

KSDE continues to promote the use of Individual Plans of Study (IPS) used by LEAs for all students, inclusive of special
population and nontraditional students, to prepare for future career opportunities. The IPS serves as an integral tool to
assist students in preparing for high-skill, high-wage or high-demand occupations in current or emerging professions. The
IPS works to promote the development of activities that integrate rigorous and challenging academic, career, and
technical instruction while linking secondary and post-secondary education opportunities. The IPS includes a series of
interest inventories; a plan of study tied to post-secondary options; courses mapped using interest inventory data; and a
portfolio of student achievements. The IPS encourages exploration of all aspects of an industry including workplace
experiences. Direct technical assistance, web page documents and conference presentations provide guidance to
teachers, paraprofessionals, career and academic counselors, specialized instructional support personnel, administrators
and other school leaders. The goals for implementation of the IPS (required by the Kansas Education Systems of
Accreditation) includes the following: School districts will have an identified product and process by the end of the
2017-2018 school year, and each student will have an Individual Plan of Study on file by the end of the 2018-2019 school
year.    

EPC provided funding opportunities for business educators to attend the Kansas Business Education Annual Conference
in Wichita, KS and to participate in professional development activities while at the conference. Each educator received a
Perkins Reserve Grant of up to $165 to help offset their conference registration and travel costs.  The educators will
ultimately serve all students in the Business, Finance and Marketing Pathways of their districts and the funding will also
benefit all students in these schools’ programs through the skills & knowledge gained by the business educators attending
the PD activities at the conference.    

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    

KSDE staff worked with LEA staff at several locations across Kansas twice each year.  At each location, training and
personal assistance given to groups ranging from 15 to 35 people in attendance.  In addition to training, we passed out
Non-Traditional education materials and posters.  All workshop participants were able to share the training and materials
with the appropriate staff when they returned.  They also will have a greater awareness of the Perkins Core Indicators,
especially non-traditional, that affect their pathway and district.  Non-Traditional Enrollment Guides and documents were
dispersed at ten KSDE CPPSA and Student Data Management Workdays.  The CPPSA workdays were attended by more
than 100 administrative and teaching staff across Kansas.  These workshops provide one on one training and assistance
on updating or creating a new CTE Pathway to the people in attendance.  The Pathways Student Data Management
workdays were also attended by over 100 administrative and teaching staff across Kansas as well.  These workshops
provide individual assistance to all people responsible for entering student data within the Pathways system.  The
submission of this data is vital to show teachers and administrators how we justify our Perkins funding for the state
through the results.     
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EPC presented at the United Association Conference (UAC) for Family and Consumer Sciences, for approximately 50
attendees, regarding the Kansas Redesign process and how FCS already has been aligned to the initiatives.  In addition,
EPC organized a presentation at e UAC regarding the new FAID pathway for approximately 30 attendees.    

At the Annual CTE Conference for teachers and administrators, all KSDE Consultants and Help Desk staff hosted a
“Technical Assistance” room where teachers and administrators could get one-on-one technical assistance.  Over 500
people either attended or presented at the conference that was hosted by all seven Service Centers in Kansas in
cooperation with KSDE and KBOR.    

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

The kscareernav.gov web site promotes occupations of high need and wage in the state of Kansas, as well as make a
connection to the training and education needed to be prepared for those jobs.  All groups and populations have access to
this information for secondary students through adult job seekers equally.  Districts may use this online resource to meet
the needs of nontraditional students and populations without any cost to the LEA or students.  This website developed
through a multi-agency, federal grant.  KDSE worked with KBOR, Ks. Dept. of Labor, and the Kansas Dept. of Commerce.
The website ties the HS pathways at each school to post-secondary and labor opportunities that will guide a student in
decisions regarding their future career.    

Kansas reviews and updates current labor and student data information as it relates to pathways.  This information is
made public via the KSDE Nontraditional Pathway web page and promoted via webinars to distribute the information in a
timely event with the opportunity to involve LEAs in a live Q&A that is cost effective for all parties.    

Several EPCs provided multiple Professional Development and equipment opportunities to high school instructors through
Perkins Reserve grants: Pathway Drive-In Workshop, Forcible Entry Tools (LPSS), 3D Printers (Engineering),
Construction Power Tools, CNC Plasma Cutter (Manufacturing), Wood Lathe, Metal Cutting Band Saw (Manufacturing),
Planishing Hammer (Autobody), Powder Coating Spray Gun (Manufacturing), Injection Molding System (Manufacturing) to
name a few.  Over 50 high school instructors were eligible for a combined total of almost $60,000. This professional
development and equipment will ultimately serve all schools and students offering/taking these courses.  These
opportunities were realized through partnerships with Pittsburg State University, multiple community colleges and
technical schools as well as education service centers and some high schools.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Kansas supports its Perkins grant sub-recipients by maintaining and constantly refining a multi-faceted technical
assistance system. First, face-to-face training is provided to all new Perkins coordinators, instructional research staff and
finance personnel. Training occurs at the Kansas Board of Regents (KBOR) offices or at the institutions’ campuses. In
FY18, KBOR provided on-site technical assistance to Neosho County Community College and Salina Area Technical
College. Garden City Community College, Cowley Community College and Labette Community College sent their
personnel to the KBOR office in Topeka for training.    

Second, an extensive mentoring program has been implemented in 2017 and continued to develop through FY18. New
Perkins coordinators were paired up with experienced colleagues from other institutions. This program created a
collaborative atmosphere among coordinators and provided additional resources for the newly appointed coordinators.
The response to the program was tremendously positive. Many mentor-mentee relationships are still on-going, and the
state constantly receives positive feedback on the program’s success.    

Throughout the year, the KBOR staff provided webinars to sub-recipients on various topics, such as Perkins application,
reporting, quality assurance, time and effort reporting, indirect costs, etc. The webinars were offered to all sub-recipient
across the state, often on several meeting dates, which allowed for high attendance and flexibility for Perkins staff at the
institutions. All webinars were recorded and made available to the sub-recipients who could not attend in-person.    
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Each institution is assigned a designated Perkins liaison, who works closely with the sub-recipients, keeps track of
revisions, reporting and expenditures throughout the year. The system of quarterly progress reports works very well in
Kansas because  each sub-recipients is required to reflect on their achievements, progress and spending throughout the
year. The state Perkins liaisons give the institutions thorough feedback on progress reports, which helps answer many
questions and anticipate possible issues.    

Kansas also utilizes the practice of sharing best practices whenever possible. At the annual KBOR Data Conference and
Workforce Development Conference, sub-recipients were asked to share best practices with their colleagues. Also, during
conference calls and webinars, the state presenters always encourage questions and sharing of best practices from the
institutions.    

On-site monitoring visits proved to be very effective form of technical assistance to the sub-recipients. Barton Community
College, Labette Community College and Wichita State University Campus of Applied Sciences and Technology were
monitored in FY18 in a program review. In addition, fiscal reviews were conducted at Dodge City Community College,
Hutchinson Community College and Pratt Community College.    

Additionally, the Kansas Board of Regents maintains a thorough and current Perkins Grants web page with all of the
necessary forms, calendars, handbooks and updates for the sub-recipients. Even though all of the information is available
online, the Perkins state staff also sends out timely updates and notices to the institutions.    

Carl D. Perkins grantees submit Progress Reports to KSDE in November and March during the fiscal period of the Perkins
grant year to give updates on their goals, measurable objectives and achievement. KSDE staff use the information to
determine the status of each Perkins Improvement Grant for secondary LEAs/consortiums and to fulfill any technical
assistance requested by the LEAs/consortiums. All recipients of the competitive Perkins Reserve Fund grant awards
submit final reports on activities, purchases, dissemination, and accomplishments related to the equipment, supplies,
professional development, career advisement and other CTE related projects. Through a risk assessment process, using
the submitted documentation, financial statements, student data and other items produced by the LEAs, KSDE reviews
each grantee to identify need for monitoring. LEAs are notified the following year if they have been selected for monitoring
via the risk assessment process. Approximately 20% of the 50+ LEAs are monitored each year.    

Technical assistance to LEAs is a job responsibility of several KSDE consultants. Topics for assistance include career
cluster/pathway program of study development, integration of academic standards, effective advisory committees,
articulation agreements, professional work experience opportunities and industry-recognized credentials/certifications.
Other assistance offers several avenues of career guidance and multiple data collection procedures and issues. 
Technical assistance methodologies used include workshops, conferences, conference calls, blogs, podcasts, email
listserv messages, IDL/ITV, live media, electronic help desks, and PowerPoint presentations posted to the website.    

The state department website, www.ksde.org, provides a vehicle for technical assistance to school districts and educators
who are not able to attend face-to-face workshops due to distance, time constraints, or financial hardships. All
cluster/pathway developed products, PowerPoint presentations, and wage and employment data charts are tools that
LEAs can review on the website. These products are beneficial in determining future pathways and by teachers and staff
within the school district. There are additional tools/resources to support the work of collaborative projects, services, and
activities used to implement the CTE pathways programs of study in schools in accordance with field and KSDE
developed criteria and review rubrics.    

KSDE staff worked with LEA staff at several locations across Kansas twice each year.  At each location, training and
personal assistance given to groups ranging from 15 to 35 people in attendance.  In addition to training, we passed out
Non-Traditional education materials and posters.  All workshop participants were able to share the training and materials
with the appropriate staff when they returned.  They also will have a greater awareness of the Perkins Core Indicators,
especially non-traditional, that affect their pathway and district.  Non-Traditional Enrollment Guides and documents were
dispersed at ten KSDE CPPSA and Student Data Management Workdays.  The CPPSA workdays were attended by more
than 100 administrative and teaching staff across Kansas.  These workshops provide one on one training and assistance
on updating or creating a new CTE Pathway to the people in attendance.  The Pathways Student Data Management
workdays were also attended by over 100 administrative and teaching staff across Kansas as well.  These workshops
provide individual assistance to all people responsible for entering student data within the Pathways system.  The
submission of this data is vital to show teachers and administrators how we justify our Perkins funding for the state
through the results.     
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Training materials for users of the automated Pathways system are updated yearly to be user-friendly.  Materials include a
Pathways Users Guide, a Pathways Maintenance training PowerPoint, a CTE Student Data Management training
PowerPoint, a CPPSA Career Pathways Program of Study training PowerPoint, and updated help files in the automated
system.  Pathway Help Desk utilized the training power points and the user’s guide to answer questions from the field and
to direct users to them for assistance.  The Help Desk staff also held workshops throughout Kansas to provide one on one
assistance and learn any issues that may only be on the user access level.    

Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

KSDE staff worked with LEA staff at multiple locations across Kansas.  At each location, training and personal assistance
was given to individuals and groups regarding non-traditional fields and how to promote them.  The following were given: 
Presentations to pathway instructors at Drive-In Workshops across the state;   Presentations to pathway instructors at
Summer Conference (KACTE); Presentations to pathway instructors at the February Conference; Presentations at State
Curriculum Coordinator’s meeting (on website updates), and Presentations to Principals, Counselors, and CTE
Coordinators on Job Shadowing at a post-secondary regional meeting, as well as presenting to Pathway Instructors at a
service center’s monthly CTE webinar.    

     

At the Annual CTE Conference for teachers and administrators, all KSDE Consultants and Help Desk staff hosted a
“Technical Assistance” room where teachers and administrators could get one-on-one technical assistance.  Over 500
people either attended or presented at the conference that was hosted by all seven Service Centers in Kansas in
cooperation with KSDE and KBOR.    

Kansas EPC serves as Chairperson for LAPSEN (Law and Public Service Educational Network). This is a national
organization devoted to promoting and enhancing the LPSS programs in schools across the nation. It provides
professional development activities and instructor collaboration opportunities for schools in member states that offer LPSS
pathways and programs.    

Over 300 individuals completed the Data Quality Certification (DQC) Program Concentration Elective for Career and
Technical Education Data. This elective targeted data quality when gathering and reporting CTE data. The training
focuses on terminology, data elements, valid values, definitions, common misunderstandings, and applicable business
rules. Training on data accuracy and where to use it is subsequently used was also provided along with directions to
access help resources. In order to be certified, participants were required to complete a combination of online and in
person training sessions and all corresponding homework exercises.    

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    

More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers.    
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KSDE staff updated the Career Cluster Guidance Handbook for all teachers, administrators, and guidance counselors to
assist in the local development of Programs of Study (POS).  The document consists of 35 Cluster/Pathway Design
Sheets, definitions, POS template, course crossover matrix, and additional information needed to select and implement
pathways programs of study at the local level and is vital information to the LEAs.  The current year handbook is available
as well as the handbook for the 2019 – 20 school year that was updated early to aide in planning for any new pathways. 
All help documents are included to aide districts in all aspects of their pathways system maintenance, funding, and KSDE
policies in one location.  KSDE Staff also presented multiple cluster updates to pathway instructors, state Curriculum
Coordinators, and K – 12 Instructors at several conferences and workshops.    

   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

107244

Number of students participating in Perkins CTE programs in state correctional institutions:

1356

Describe the CTE services and activities carried out in state correctional institutions.

Westside High School in Ft. Larned was closed this fiscal year.    

Lawrence-Gardner High School (LGHS) in Lawrence offers Construction, Production, and Restaurant and Event
Management pathways through Washburn Technical for juveniles serving in a state institution in Kansas.    

Juvenile Correctional Facilities Technical Consortium (JCFVC) utilizes the ACT WorkKeys assessment tool to provide an
industry-recognized certification/credential opportunity for students. As a result, students earned a Kansas WorkReady!
Certificate.    

Projects that expose students to all aspects of an industry, such as through our partnership with Westar and other local
businesses will continue to be researched and implemented.  Our goal is to provide students with as many training
opportunities on site as possible to prepare them for the workforce post-release.  Washburn Tech will be assisting
students in developing work based opportunities.     

 The 2017-18 school year was another great year for students attending Washburn Tech classes at Kansas Juvenile
Correction Center (KJCC). With the continued support of Smoky Hill Education Service Center, the Lawrence Gardner
High School Administration and Staff, and our new partners, the Kansas Department of Corrections and the Kansas
Department of Commerce, we were able to serve 197 students. Those students completed 2,681 credit hours in Building
Technology, Electrical Technology, Plumbing, Heating Ventilation and Air Conditioning, and AutoCAD. During the school
year, the students earned 416 industry-recognized credentials.    

Articulation agreements have been secured and kept current with Washburn Technical College, Barton Community
College and North Central Kansas Technical College. These institutions have developed programs to meet the needs of
individuals in state institutions.    

The education director will work directly with KSDE to develop a working system to recruit and retain qualified individuals
for the teaching profession, specifically in CTE.  This will include increased communication to specify procedures for
certifying non-traditional teachers for CTE programs.  The Education Director will also work with KSDE to make the
existing professional development plan more meaningful and appropriate for those pursuing a teaching certificate,
including more-detailed descriptions of meaningful professional development activities offered at the local, state and
national levels.     

Kansas youth were served through JCFVC Perkins funded activities including a Career day offered with Westar and North
Central Kansas Technical College.    
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The education directors work with their districts and JJA staff to support the Perkins plan and to ensure that it aligns to
state guidelines and Perkins requirements.  Industry-recognized credentials/certifications are implemented as
appropriate.  Business/Industry Advisory Committee members have recommended the OSHA 10 Safety Certification as a
beneficial credential for students to obtain.  Students have the opportunity to earn both the OSHA and WorkKeys
certifications.    

An Advisory committee representing Lawrence Gardner meets twice annually to make decision on grant activities, as well
as holding their own Pathway Advisory Committees to support the CTE courses offered.  A significant challenge is
ensuring that our pathways are preparing students for careers that will hire convicted offenders.  The pathway advisory
committees are in place to give suggestions on addressing this issue, as well as business/industry partnerships that allow
students to participant in projects that expose them to all aspects of an industry.    

   

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

-9

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

-9

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Kansas does not utilize Perkins funds to support CTE programs serving individuals with disabilities in state institutions.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

KSDE state staff continued to provide technical assistance for charter schools to establish career academies and/or CTE
programs and through participation in the grant review process and coordinated on-site visits. Charter schools in Kansas
continue to focus on high academic achievement, relevant rigorous curriculum, and career ready skills to increase student
proficiency. Dissemination grantees analyzed needs assessment data, determined the effectiveness of the
researched-based strategies, evaluated the results of  

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

The Kansas Family and Consumer Sciences webpage provides a site for FACS teachers to keep current with state-level
developed activities that will enhance their classrooms. Items found on the webpage includes FACS fact sheets; content
teaching resources, power points, statistics and links to today’s issues addressed through FCS; FCS in STEM fact sheet;
Social Emotional and Civic Engagement contentions, Kansas FCS teaching resource identification/links and one stop
location for resources on standards, credentials and career cluster access.    

FCS EPC continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study in FCS related pathways. Competitive grant initiatives have
streamlined partnerships and memberships of national programs initiatives, such as National Assn. of State
Administrators of Family and Consumer Sciences, Association of Career and Technical Education, and American
Association of Family and Consumer Sciences supports partnerships at state and national-level.    

EPC has continued relationship with the State of Kansas Department of Children and Families to promote the utilization of
the middle level teaching resource titled “Building Healthy Relationships” as well as the high school "Building Healthy
Families in Kansas". Approximately 28,000 students enroll in classes annually in which "Building Healthy Families" is
embedded.    
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EPC has continued collaboration with the Kansas Family, Career and Community Leaders of America (FCCLA) career
and technical student organization state advisor to bring a research-based resource to the Family and Consumer
Sciences teachers in the area of dating violence/domestic violence prevention. This includes a curriculum, training and
mini-grants for peers to implement local projects through their FCCLA chapters. This collaboration continues to grow.    

EPC is working to establish Kansas FCS alignment with the emerging Fashion and Apparel industry in Kansas City to
create a vision for a new pathway. This work has resulted in the establishment of a task force to work with industry, the
commitment to the development of an industry recognized credential recognized by KC garment industry, beginning with
an industry survey to determine skill set levels which reflect industry needs. It also included the holding of a Fashion and
Apparel Symposium II to include tours, revisit of pathway courses, industry speakers and NYC resource addressing
current issues in the field. Thirty FCS teachers attended the three day symposium in Kansas City This work will continue
into the 2018-19 year with teacher/industry events, certification development and teacher trainings.    

American Association for Family and Consumer Sciences pre-professional assessment and certifications allow end of
pathway skill evaluation. EPC has answered questions and aligned state-level assessment recognition regarding the
continuation of this assessment in Kansas. Seventy-five assessments were offered and taken by FCS pathway
completers.    

EPC is an advisor to the Kansas Association of Teachers of Family and Consumer Sciences (KATFACS) and Kansas
Family, Career and Community Leaders of America (FCCLA) career and technical student organization offering advice
and KSDE support toward strong classroom and skill development opportunities.    

EPC has led the work for the recognition process and recognition of a new CTSO—Educators Rising-Kansas. To date, Ed
Rising has achieved KSDE recognition, the first of a two-step recognition. This work continues into the 2018-19 school
year.    

EPC is also serving as the secondary education representative on the Child Care AWARE, Kansas Early Child Forum,
Early Childhood Quality Instructional Partners (EQIP) groups aligned to the Early Child field, which is part of the Human
Services career cluster.    

EPC has continued the annual visioning meeting with representatives of post-secondary and secondary FCS education
departments. Their challenge continues to develop a plan of action for addressing FCS content as it relates, and does not
relate, to the career clusters as well as FCS education teacher recruitment. Present work includes the alignment of both
programs, a recognition for the FCS and FCCLA to Social Emotional Intelligence, Kindergarten Readiness and Civic
Engagement components of the Kansas Redesign and accreditation model, the redesign of middle level programs, and
the role of advocacy outside the FCS field to encourage students to select FCS education. In addition, post-secondary
alignment is being explored to create 2+2 offerings leading to a FCS Education 4 year degree.    

EDC collaborates with state and national staff and student leaders to facilitate with the state and National FCCLA
Leadership Conferences and competitions. This work includes recognition and alignment to 21st Century Skills, industry
supported technical skill development, STEM, national FCS standards and KSDE Career Success skills. The Kansas
Level conference provided 300 students and staff from Kansas the opportunity to participate with competitive events,
motivational speakers, track sessions, and leadership training/academies. The National Cluster Meeting provided 200
students and staff from Kansas, regional leadership and competitive events. It was reported over 300,000 Kansans were
impacted by the Kansas Family and Consumer Sciences classrooms and KS FCCLA Chapters. This is a number
consistent with past years.    

EPC continues to promote marketing items to communicate the importance of the foundational life literacy component of
FCS education including content specific Issue Briefs and Kansas FCS Education flyers.    

EPC worked to establish a FCS "field" of careers and career pathways on the Kansas K-12 Career and Technical
Education (CTE) sunflower model. As a result, a number of schools see the connection of FCS to careers, which is
missing from the national model. Because of this, new FCS programs are being established and/or reopened to ensure
the careers associated with the FCS field are offered to students.    

EPC serves on the planning committee for both Pittsburg State University and Kansas State University regarding
promotion of Family and Consumer Sciences careers and teacher education specifically which involved Family and
Consumer Sciences students and secondary FCS teachers in related events.    



Step 3: Use of Funds: Part B

Date Printed: 06/28/2019 23

EPC works with KCCTE (of Pittsburg State University) CTE mentoring program to promote quality mentoring experiences
for FCS teachers. In addition, she works with Kansas State University as their KSDE rep for a KBOR grant to provide
support materials and trainings for transition and non-CTE degreed teachers (including FCS, Ag, Business and
Technology Education). In particular, work to set up the task force and development committee was part of this work
(which identified 5 new transitioning/praxis teachers to serve in each content area as well as 1 FCS professional to assist
in the writing of the training materials). She continues to serve as requested which will continue through 2018-19.    

EPC promoted the Family and Consumer Sciences/Human Services webpages to better communicate the role of FCS in
today’s schools. It includes links to aligned pathways, archived e-newsletters, industry developed resources, course
competencies and related explanation of impact of federal and state mandates on the Family and Consumer Sciences
program.    

The FCCLA Take Aim Conference provides leadership training to 550 students by teaching them about incorporating
national programs, appropriate social networking, and the STAR (competitive) events. EPC provided an FCS update for
attendees. Approximately 80 FCS Teacher/Advisors attended.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference. Kansas was well represented at Nationals with 350 students that competed in
multiple events. Over 1500 students and staff attended the state conference that included our State STAR (Competitive)
Events and two general sessions with a motivational speaker, track sessions, recognition and post-secondary exhibits. A
"Say YES to FCS" signing was developed for 6 signees of the 10 who identified FCS Education as their career choice (an
increase from 1 the year before).    

     

EPC collaborates with state FCCLA advisor to bring a FCS/FCCLA Day on the Hill in February. Approximately 12 schools
and 35 students/teachers attend this day to share the technical skills and knowledge gained with decision makers. This is
student led and includes displays and face to face discussions to legislators, their staff and KSDE leadership and staff. A
handout showing current FCS/FCCLA project alignment to state initiatives is developed and distributed that day.    

EPC leads the KSDE CTE Teacher Educator efforts, discussing CTE issues such as addressing teacher shortage, CTE
teacher education training, professional development and program alignment across all CTE fields. Two annual meetings
are held. Field has indicated strong support as to the value of these meetings. It is the only time they meet to collaborate
programs across institutions from a framework level.    

More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers.    

Kansas EPC developing a new credential for the Fashion, Apparel and Interior Design (FAID) pathway as one does not
exist.  This credential will offer industry and secondary FAID programs a way to align desired sewing and item fabrication
needs.  Rightfully Sewn is a collaborator in this work and will be the industry credential awarding party.  Local resident
designers have said this will allow them to better solicit future FAID employees as they can advertise the level of sewing
needed.  On a side note, sewing careers in KC area begin at $19.00 per hour with benefits.    

   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes
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KBOR awarded Perkins grant funds to initially pilot, then fully implement integrating academics into CTE programs, and
we continue to see positive results. This model closely resembles the Kansas Accelerating Opportunity model, but instead
of focusing on those who are educationally or economically disadvantaged, it focuses on ALL CTE students. CTE and
academic faculty work closely together to develop contextualized content, addressing academic needs specific to the CTE
content area. In addition, the academic faculty assist in the instruction, thereby not only assisting the student in the
content area, but also providing professional development in methods of instruction to the faculty member. This has been
extremely successful and is proving to reduce the number of students who leave the program, and improve our number of
completers.    

This year we began a similar initiative with our adult education providers.  The goal is still the same -- provide
contextualized academic instruction in the CTE classroom.  Many programs also utilized the TABE assessment tool and
found that many of the students (in one case, 18 of 25 welding students) had a high school diploma or GED, but had
educational deficiencies thereby testing into adult education levels.  This braided funding opportunity supported adult
education instructors providing the academic instruction to both adult education and CTE students as well as planning
time and occasionally faculty stipends to teach a course.  This initiative has been scaled statewide to many more colleges
and adult education programs as the success stories are shared.    

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

In an effort to enhance collaboration with KSDE Special Education Services Team, a position from the Special Education
Services team is shared with the Career, Standards and Assessment Services team. The position provides better
opportunities to collaborate on initiatives and activities to improve student outcomes. KSDE also has an EPC that works
with Virtual the majority of time.    

KSDE collaborated with Families Together, Kansas Parent Information Resource Center and Secondary Connections to
develop resources and strategies to better serve special education students and potential student dropouts.    

KSDE has a web page called “Kansas DropINs” that enables adults and/or school dropouts to access information
regarding the alternative and adult education opportunities that exist around the state.  KSDE also has several pages of
information on the website devoted to adult diploma completion in Kansas for Youth, Parents, Schools, Communities, and
Businesses that want to get involved.    

KSDE has over one hundred Virtual Schools and Programs administered by Service Centers and school districts.      

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

KSDE collaborates with Greenbush Service Center to provide information and updates at the Alternative Learning
Conference.  Virtual schools and programs for students of all ages are always a hot topic.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes
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Coffeyville Community College provides a Career Placement Counselor to assist all CTE students in Perkins-approved
programs to improve their workplace skills, build their resumes, practice their interviewing skills, and find jobs matched to
their skill levels.  The counselor and program faculty also work with students to help them finish their associate degree
and/or identify their bachelor’s degree options.    

Cowley Community College’s faculty serve as advocates and guides to assist student placement in appropriate jobs.
Perkins outcomes data indicates that for 2017 the positive student placement rate was 93%, which exceeded the
negotiated target of 80%.    

Dodge City Community College reported that all Perkins Grant activities, such as purchase of industry standard
equipment, program improvement and professional development for the faculty has increased the overall support for
students and assisted them in finding appropriate jobs.    

Flint Hills Technical College dedicated an Academic Advising Counselor to helping students place into appropriate jobs.
The counselor organized events that involved 57 employers to actively participate in student job placement. The
employers included Association/AGC KC Chapter, Camso Manufacturing USA Ltd., Caterpillar of Wamego, Comet
Industries, Craig Home Care, Dimensional Innovations, DPP Manufacturing, Ed Bozarth of Topeka, Emporia Presbyterian
Manor, Express Employment Pros, Fike Corporation, Flint Hill Community Health Center, Florence Corporation, Focus
Workforce Management, FCS Manufacturing, Foley Equipment, Glendo, Gray Manufacturing Co., Green Dot Bioplastics,
GTM Sportswear, Home Town Health Care LLC, IBW 226, Kansas Air National Guard, Kansas Army National Guard,
Kelly Services, Kuhn Krause, Life Care Center of Burlington, Lyon County, Midland Care, Morris County Hospital, Norfolk
Iron and Metal, Osage Nursing Center, Randstad Staffing, R-Tech Tool and Machine, Sauder Custom Fabrication, SE
Kansas Works, Smith & Loveless, SOS Casa, SPX Cooling Technologies, Stormont Vail Health, Stouse LLC, TC
Wireless, Tyson Fresh Meats, US Army, US Marines, US Penitentiary in Leavenworth, Vektek, Viega LLC, Webco
Manufacturing, and Wichita Electrical Training Center. In 2018, 96% of Flint Hills Technical College’s 220 graduates
(those who responded to FHTC’s follow-up survey) were either employed in their field or were continuing on with their
education.  These starting workers averaged $32,564 as a beginning annual wage (or $15.66 per hour).    

Hutchinson Community College CTE program faculty work closely with industry to develop and provide internship
opportunities for students, and many of these result in employment.     

Through the Perkins-required program advisory committees, Johnson County Community College worked closely with
Honeywell, Children’s Mercy, Sprint, and Burns and McDonnell to establish career opportunities for the CTE program
graduates.    

Manhattan Area Technical College sent faculty and staff on professional development to acquire skills in career and
education advising. The faculty also obtained new technical skills that will translate into more effective student learning,
which will lead to graduates who are prepared and marketable for the workforce.    

At Neosho County Community College, instructors in CTE programs who are supported through Perkins funding provided
career guidance to students. They served as educators and advisors who connected students with local employers.  The
advisory board meetings also provided information to program faculty about job opportunities that exist for students and
graduates.    

At Pratt Community College, improving CTE programs with Perkins grant funds through new equipment and faculty
professional development also provided ample opportunities for faculty to teach about and to expose students to business
and industry. Throughout the year, faculty in the Ag Power Technology, Electrical Power Technology, and Farm and
Ranch Management programs provided hands-on lessons and opportunities for students to interact with industry
members.    

Washburn University Institute of Technology employed a Director of Student Transition who provided career counseling to
individuals in Perkins-approved programs.   Washburn is also pleased that the Kansas Workforce Center established an
office on campus to assist individuals with finding appropriate jobs.  Many instructors also work hard at building
relationships with the local and regional employers to assist their students in finding employment.    

Wichita State University Campus of Applied Sciences and Technology continued to use the input from Business and
Industry to define their needs so that the career ready skills are in place and meeting the expectations of employers. Most
CTE students in Perkins-approved programs are required to take the Blueprint for Personal Development course to
develop skills that will help them secure and retain employment. This is supplemented with faculty-guided career coaching
and workshops to help current students and recent graduates better prepare for interviews and job searches.    
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On the KSDE website, updated wage and employment information is updated yearly for each cluster/pathway.  The wage
and employment information supports the secondary Kansas definition for high-wage, high-demand, and high-skill.  Local
LEAs are encouraged to use national, state, regional, local and trend data as they begin the process for developing and
implementing clusters/pathways (POS).  This has been the topic of many recent presentations by the Commissioner of
KSDE.    

North Central Kansas Technical College (NCKTC) has an agreement with Fort Hays State University (FHSU) to provide a
Gateway Program for their students.  NCKTC students can live in the dorms and have all the amenities and activities as a
FHSE student.  The Gateway Program link on NCKTC and FHSU websites provides information and resources for the
student in all aspects of their experience.     

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

EDC collaborates with state and national staff and student leaders to facilitate with the state and National FCCLA
Leadership Conferences and competitions. This work includes recognition and alignment to 21st Century Skills, industry
supported technical skill development, STEM, national FCS standards and KSDE Career Success skills. The Kansas
Level conference provided 300 students and staff from Kansas the opportunity to participate with competitive events,
motivational speakers, track sessions, and leadership training/academies. The National Cluster Meeting provided 200
students and staff from Kansas, regional leadership and competitive events. It was reported over 300,000 Kansans were
impacted by the Kansas Family and Consumer Sciences classrooms and KS FCCLA Chapters. This is a number
consistent with past years.    

The kscareer.gov web site promotes occupations of high need and wage in the state of Kansas, as well as make a
connection to the training and education needed to be prepared for those jobs.  All groups and populations have access to
this information for secondary students through adult job seekers equally.  Districts may use this online resource to meet
the needs of nontraditional students and populations without any cost to the LEA or students.  This website developed
through a multi-agency, federal grant.  KDSE worked with KBOR, Ks. Dept. of Labor, and the Kansas Dept. of Commerce.
The website ties the HS pathways at each school to post-secondary and labor opportunities that will guide a student in
decisions regarding their future career.    

SkillsUSA Kansas State Conference is an annual event. In April 2018, we hosted 1,120 students and advisors through
leadership contests that continued over two days. SkillsUSA hosted Miss. Kansas as the Keynote speaker. SkillsUSA
Kansas also hosted the annual live auction raising money for scholarships.  In 70 leadership and skills contests offered,
business and industry judged 871 contestants overall.  Gold medalists will move on to compete at the National level in
June 2018.    
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SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

FCCLA State Leadership Conference saw 1,500 students and adults in attendance.  There were over 500 competitors
throughout the three day conference in April 2018 with 159 qualifying for national competition.  In addition to the State
STAR (Competitive) Events, two general sessions included a motivational speaker, track sessions, recognition and
post-secondary exhibits for students to research colleges.  
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

The KSDE maintains policies that reflect a progressive, challenging agenda that seek to ensure that CTE’s contributions
and potentials are realized. The policy motions ensure that all students will achieve challenging academic and technical
standards in preparation for high-skill, high-wage or high-demand occupations in current or emerging professions by
improving high school completion and the transitions to and success in postsecondary degree or credentialing programs.
Policy motion two specifically states, “Adopt integrated core content standards with CTE Career Cluster Pathways utilizing
the 21st Century Skills as the organizing principle” and policy motion six specifically states “Expect that all students enter
secondary-level studies prepared to succeed in project-based, contextual learning activities that prepare them for further
education and training that meet rigorous academic and technical standards.” Through the implementation of new Kansas
standards in mathematics and literature, which promotes student learning through lessons and activities that utilize high
knowledge and high application (Quadrant D Adaptation), school districts are beginning to demonstrate higher levels of
CTE/academic blending as part of their pathway and academic courses to meet these to policy motions.    

Kansas EPC serves as Chairperson for LAPSEN (Law and Public Service Educational Network). This is a national
organization devoted to promoting and enhancing the LPSS programs in schools across the nation. It provides
professional development activities and instructor collaboration opportunities for schools in member states that offer LPSS
pathways and programs.    

KSDE staff updated the Career Cluster Guidance Handbook for all teachers, administrators, and guidance counselors to
assist in the local development of Programs of Study (POS).  The document consists of 35 Cluster/Pathway Design
Sheets, definitions, POS template, course crossover matrix, and additional information needed to select and implement
pathways programs of study at the local level and is vital information to the LEAs.  The current year handbook is available
as well as the handbook for the 2019 – 20 school year that was updated early to aide in planning for any new pathways. 
All help documents are included to aide districts in all aspects of their pathways system maintenance, funding, and KSDE
policies in one location.  KSDE Staff also presented multiple cluster updates to pathway instructors, state Curriculum
Coordinators, and K – 12 Instructors at several conferences and workshops.    

Education Program Consultant (EPC) led a 5-year revision of the Energy Pathway. The group of Business & Industry
representatives with postsecondary and secondary educators looked at what was working & what needed changing. They
combined several similar courses & updated competencies to align with national standards, decreased the number of
engineering courses, and increased the number of Energy Maintenance/Operations courses. The overall number of
courses decreased from 29 to 16 in the pathway design sheet. In addition, the group created a new Introductory course
that is now required for all schools with this approved pathway.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.     

KSDE EPC created two new pathways in the field of Aviation. The first is Aviation Production that has two strands: design
and production. The second is Aviation Maintenance that also has two strands: Avionics and Engine Maintenance. These
were created at a request from the huge aviation industry in the Sedgewick County area including Textron, Spirit, and
Bombardier. The Wichita school district will be piloting these new pathways during the 18-19 school year. Other schools
will be able to offer these pathways starting in the fall of 2019.    
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More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers    

The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The committee is
comprised of representatives from business/industry (one from each Career Cluster), industry organizations, and advisory
members from other state agencies and school districts. They advise KSDE on needs of business & industry and assist in
developing and improving our Career Clusters & Pathways. The KSDE consultants maintain frequent contact with their
Career Cluster Representative as well as attend the quarterly meetings.     

KSDE EPC partnered with Smoky Hill Service Center, Mark Reardon, and Centerpointe Education to provide Intensive
professional development for all CTE teachers on developing context, lesson design, lesson delivery.  The Delta
Conference accepts only 32 instructors yearly to focuses on the craft of becoming a better teacher and leader for your
students, on articulating the value of your program to your key stakeholders, and building a complete career and technical
education program that will be innovative and sustainable.    

Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    
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Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

CTSO Advisors received assistance through Perkins Reserve Grants provided funding for advisors to take students to the
National SkillsUSA Leadership Conference in Louisville, KY and to participate in professional development activities while
at the conference. Each advisor received a $500 Perkins Reserve Grant to help offset their travel costs.  This will also
benefit all students in these schools’ programs through the skills & knowledge gained by the advisors attending the PD
activities at the conference grants went to both large and small schools.    

At the Annual CTE Conference for teachers and administrators, all KSDE Consultants and Help Desk staff hosted a
“Technical Assistance” room where teachers and administrators could get one-on-one technical assistance.  Over 500
people either attended or presented at the conference that was hosted by all seven Service Centers in Kansas in
cooperation with KSDE and KBOR.    

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

EPC provided funding opportunities for business educators to attend the Kansas Business Education Annual Conference
in Wichita, KS and to participate in professional development activities while at the conference. Each educator received a
Perkins Reserve Grant of up to $165 to help offset their conference registration and travel costs.  The educators will
ultimately serve all students in the Business, Finance and Marketing Pathways of their districts and the funding will also
benefit all students in these schools’ programs through the skills & knowledge gained by the business educators attending
the PD activities at the conference.    

Every two years, Barton Community College’s CTE program advisory boards verify CTE courses and general education
courses are appropriate and current.     

All Butler Community College CTE programs offering an AAS credential require a minimum of 15 credit hours in general
education courses.    

All Cloud County Community College programs are evaluated annually focusing on the integration of academics into CTE
programs.     

The Learning Lab Coordinators, Career Placement Counselor, campus administration, and program faculty at Coffeyville
Community College advise all program students as needed.  This includes preparing assisting with financial aid,
educational degree plans, enrolling in academic coursework to complete the associate degree, providing service-learning
opportunities, and providing information for continuing education beyond CCC.  Learning Lab Coordinators provide
assistance with general education skills in math and English/reading comprehension to program students.  General
education skills are integrated with the program curriculum to ensure students are learning and applying the necessary
skills to be successful in industry.    

Colby Community College used Perkins funds and institutional resources to improve and support CTE programs, properly
staff all CTE programs, and remodel the Nursing, Vet. Tech, Dental Hygiene, and PTA classrooms.    
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Cowley Community College Academic Affairs Council approves CTE programs and general education classes using the
same process. General education classes within CTE programs are taught by academic faculty to ensure consistent
outcomes. CCC also provides targeted College Algebra (a traditional barrier to student success) classes to Criminal
Justice, EMS and CTE students, a format resulting in high success rates (95%+) for cohorts. This format was considered
a viable future offering to help integrate this academic content into technical education programs while still promoting and
maintaining student success.    

Dodge City Community College used Perkins funds to increase students’ interest in continuing their education and
obtaining a 4-year degree. Many academic courses transfer, ensuring a student graduating with an AAS is prepared to
enter the next education level successfully and attain their career goals. The annual Career Exploration event hosted over
1000 area students, providing a hands-on opportunity to explore various careers. The goal is to “plant a seed” at an early
age to show young people what is possible. The Math and English Departments have created a system that accelerates
developmental learning in Math or English, providing students with confidence to be successful.    

Flint Hills Technical College students attended a new orientation course entitled “First Year Experience.”  This 10
contact-hour course covers student policies & procedures, stress and time management, work ethic, study skills,
communication with instructors, online and library resources, and many other topics. Title IX issues and awareness are
addressed in a required online training.  FHTC faculty report students are better-prepared for entering and succeeding in
the postsecondary classroom.  FHTC provides math and other tutoring services to help students succeed in their
academic and technical courses.    

FHTC implemented an institution-wide assessment of communication skills, the first of three Institutional Student Learning
Outcomes (ISLO’s) to be measured by all programs during an academic year.  The college developed, revised and
implemented a consistent rubric for all faculty and staff to assess their student communication skills through three
performance indicators:  a) awareness and proper use of nonverbal language, b) the use of proper contextual language
choice and c) effective use of active listening traits.  All program and general education faculty assessed at least one
assignment/project during the academic year where these indicators were evaluated with the institution-wide approved
rubric—accessible in electronic format on FHTC’s website.    

Fort Scott Community College’s adjunct math instructor created or revised ten lesson plans for CTE faculty in construction
and masonry courses.  The Math instructor is a resource for CTE faculty when questions arise.    

Two Garden City Community College projects demonstrate the high level of commitment to improve the career and
technical skills of students by integrating redesigned classes into the curriculum.  During the reporting period, the primary
writing course for many AAS degrees was redesigned to focus learning objectives on career and technical skills needed
for students seeking to enter the workforce following the course.  The college redesigned the primary math class taken by
many CTE students, focusing the assignments and assessments on career and technical skills.     

Garden City Community College continues to enhance and improve the program review process, as well as several
classroom and program assessment processes.  Discussions, trainings, workshops, and reports include CTE faculty and
program input.  The expectations for assessment in both CTE and general education courses are identical and represent
a commitment to hold each program to the highest level of academic integrity and scrutiny.     

Highland Community College integrated academic training into the technical classroom by adding a technical math
curriculum and a technical composition curriculum, fitting the classes into the AAS Degree.  The college earned a grant to
integrate Adult Education into Technical Programs.     

Hutchinson Community College placed a campus-wide emphasis on assisting students to meet educational and career
goals.  Integration Specialists work with faculty and students to improve the academic success of underprepared students
by concentrating on reading, writing and math skills across all program areas.     

Hutchinson Community College joined the Higher Learning Commission Persistence and Completion Academy in the
summer of 2016. This project established a team to work with faculty and department chairs to identify basic skills to be
integrated into programs/courses to improve academic performance.  The Integration Coordinator and Integration
Specialists then developed online modules covering suggested topics.  The first modules developed are Listening for
Content, Reading for Content, and Test Anxiety, available to faculty and students through the institution’s web portal.
Hutchinson Community College will continue to develop the competency-based modules described above using the FY 19
Integrating Academics Grant funding.  Module topics under development are: Common Core Math, Workplace Ethics,
Proofreading, Notetaking, Using Context Clues in Reading, Sentence Structure, Passive Voice, Run-on Sentences, and
Comma Usage.     
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The Johnson County Community College Journalism and Marketing faculty used Carl Perkins funding to develop writing
assignments and exercises requiring marketing students to demonstrate their understanding of how strategies are
inter-connected in real-world work. Professors provided real-life experiences for the students to research, reflect, and
write about from a public relations writer’s point of view. Faculty and students toured Hallmark, the Deluxe Corporation,
and a local television station to visit with the marketing staff and others. Students learned how to craft an “elevator pitch”
or from a marketing entrepreneur. Another demonstrated a brainstorming game called “IdeaJab,” involving players
targeting a specific type of business to its consumer market. Students were challenged to demonstrate the marketing
skills they learned by using the associated writing exercises and assignments for each activity. Students reviewed
integrated projects, and assignments were developed    

The Johnson County Community College faculty developed six online writing tutorials for the Accounting II courses.
Employer surveys cite writing skills as the top skill needed for entry-level accounting positions. During the summer of
2017, JCCC professors developed six brief YouTube videos focusing on grammar, sentence structure, and citation
mistakes noted in previous Accounting II students’ submissions.  Short quizzes were developed for each video to assess
student knowledge.  During the semester, students completed six memos related to the accounting topics covered in each
chapter and were evaluated based on the content areas addressed in videos.  These changes helped students improve
their writing skills for the business world.    

Students in the hospitality programs build writing fluency and comfort with writing, students do more than just the four
formal essays and a research project. Students are required to complete a weekly 350+ word discussion post which has
them writing for a large audience and responding in a meaningful way to the week's assigned reading. Weekly class
structure contains grammar, mechanics and style, paragraphing, transitions, the thesis, writing substantive body
paragraphs, introductions and conclusions, and research techniques, weekly class discussion, and a discussion post
based on reading assignments.    

Kansas City Kansas Community College participates in the AO-K initiative to deliver integrated instruction to technical
education programs in community colleges.  The college also participates in sustaining integrated instruction and the GED
Proviso. Four integrated academic instructors assist students with math and language/reading skills in various programs
(one in CNA; two at the TEC campus to cover HVAC, automotive collision repair, auto technology, building and property
maintenance, and construction; and another at the Pioneer Career Center).    

Labette Community College AAS degrees require academic courses such as English Composition, College Algebra,
Anatomy and Physiology, etc. These courses provide basic foundational skills/knowledge which is expanded in the
program-specific coursework.    

Manhattan Area Technical College hired a welding instructor from the field who updated the curriculum to include
manufacturing welding components in fabrication and understanding of discontinuities in the welding field.    

Neosho County Community College/ Independence Community College improved academic and career and technical
skills using the enhanced assessment technology available to instructors.  Every course has specific learning outcomes to
assess success. Both institutions drive to improve assessment technology.  Neosho County Community College faculty
and students can monitor the learning during the course and integrate modifications to the classroom experience to
improve learning.    

North Central Kansas Technical College’s Perkins-approved CTE instructors and general education instructors
collaborate and assist students with writing, problem-solving, communication and math skills in both classroom and shop
areas. In FY19, the college will offer a Student Success Seminar to integrate academic and technical skills to promote
persistence and success.    

Northwest Kansas Technical College did not use Perkins funding for this purpose, however, the college does have career
services available for all students to construct a resume, develop interview skills and seek employment opportunities.     

Pratt Community College students in technical programs enroll in general education courses to complete their AAS
degree or certificate. Student Success Services provided a multitude of direct, indirect, and ancillary supports to students
with disabilities and those at risk of academic failure. The PASS Study Hall (i.e., technical student-athletes) and tutoring
programs have assisted students to success.  For example, a married, working mother of 6 children, began the Practical
Nursing (PN) Program in the fall of 2017.  She attended numerous tutoring sessions with her nursing instructor and
maintained contact with the department’s Student Success Specialist. She passed the National Council Licensure
Examination-PN on her first attempt and is now working as a Licensed PN in the state of Kansas. She has been accepted
into the Associate Degree Nursing Program which begins August 2018.    
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Salina Area Technical College students complete relevant writing and research assignments to learn about their chosen
professions. The college also expanding general education offerings. Student Services personnel and faculty support
students in these classes, and more students are taking advantage of general education classes and pursuing their AAS
degree. More online general education courses give students additional flexibility in delivery.    

Advisory committees provide input on new, emerging trends in the field as well as feedback on past graduates. Advisory
members assist in equipment searches, professional speakers for the classroom, recommendations for curricular
changes, and provide much needed donations to programs for program quality improvement.    

Seward County Community College Allied Health, Business, and Industrial Technology AAS degree programs require
credit hours from the general education curriculum. Students are supported through the Writing Center, Math Resource
Center, and Student Success Center. Online academic assistance is provided through Tutor.com.      

This is the second year Washburn University Institute of Technology hired a Work Ethics Development instructor using
Perkins funds. The instructor spends 8-16 hours in each program delivering the curriculum, which was embedded into the
Workplace Skills courses previously taught by the program instructor. Adding the new curriculum and a new certification
has added considerable substance and rigor to classes which mainly covered resume writing in the past.    

All the Washburn Tech instructors attended Work Ethics Development training in August 2016 delivered by Josh Davies
from the Center for Work Ethics Development.  Sixteen programs delivered the curriculum in the Fall of 2017 to 386
students. Of these students, 243 obtained the work ethics certification.    

The Program reached 688 students and 20 different programs on the Washburn Tech Campus in 2017-2018.  The
instructor provided Resume Workshops for Skills USA participants and Mock Interview Coordination for additional
programs not included in the overall training and certification.    

At Washburn University, Perkins funding provided multiple opportunities for faculty to engage in professional
development, whose feedback suggesting acquiring knowledge and skills to be integrated into program curricula to benefit
students directly and prepare them for their professional discipline. Perkins funded medical equipment and devices to
enhance hands-on learning.    

At Wichita State University Campus of Applied Services and Technology, all Technical Certificate and AAS degree
programs include general education courses to prepare students to think critically and communicate effectively. Some
gen-ed faculty developed program-specific content to assist mastery of competencies. All programs and gen-ed efforts
participate in Student Learning Outcomes. During AY2018, all students participated in Information Literacy assessment as
part of the college’s EDUcate plan. Pilot programs also participated in the assessment of Workplace Professional
Behaviors and integration of these skills in CTE. The college’s assessment committee used Perkins funds for professional
development to gain more knowledge and familiarity with assessment activities.    

   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Kansas EPC developing a new credential for the Fashion, Apparel and Interior Design (FAID) pathway as one does not
exist.  This credential will offer industry and secondary FAID programs a way to align desired sewing and item fabrication
needs.  Rightfully Sewn is a collaborator in this work and will be the industry credential awarding party.  Local resident
designers have said this will allow them to better solicit future FAID employees as they can advertise the level of sewing
needed.  On a side note, sewing careers in KC area begin at $19.00 per hour with benefits.    

EPC presented at the United Association Conference (UAC) for Family and Consumer Sciences regarding the Kansas
redesign process and how FCS aligns already to the initiatives for approximately 50 attendees. In addition, EPC
organized a presentation at the UAC regarding the new FAID pathway for approximately 30 attendees.    

EPC coordinated Fashion, Apparel and Interior Design (FAID) Summit II in Kansas City for thirty-five attendees. The
Summit began with a streamlined Summit I followed by a two-day Summit II involving post-secondary and industry tours,
tour of Rightfully Sewn’s atelier space and learning about industry-based equipment and resources. This included a
speaker from NYC fashion industry.    
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EPC assisted in offering a training by Jana’s Campaign to approximately 20 FCS teachers regarding addressing dating
violence prevention in the FCS human services related courses.  This included a free $250 resource and training all
sponsored by Jana’s Campaign, a foundation started after the founders adult daughter was killed by her boyfriend.    

EPC assisted with FCCLA STAR Events by acting as the Culinary Event coordinator for 15 teams of 2-3 students. This
event requires teamwork, time management, culinary knowledge, food safety and sanitation practices and plating
techniques all demonstrated through the cooking and serving of a four course meal all made with a 1 hour time limit.    

The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The committee is
comprised of representatives from business/industry (one from each Career Cluster), industry organizations, and advisory
members from other state agencies and school districts. They advise KSDE on needs of business & industry and assist in
developing and improving our Career Clusters & Pathways. The KSDE consultants maintain frequent contact with their
Career Cluster Representative as well as attend the quarterly meetings.     

KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    

An Inquiry Based Learning Conference provided Intensive professional development for 32 CTE teachers on developing
inquiry based lessons and teaching methodology. Infusing science and math into agriculture curriculum. The KSDE EPC
collaborated with The Smoky Hill Service Center, Centerpointe, Mark Reardon, National Association of Ag. Educators,
and Colorado and Nebraska Departments of Ed in June 2018.    

Kansas students are able to take advantage of statewide articulation agreements established between their secondary
LEA and a school to registered apprenticeship, community and technical college, and/or university. A requirement of all
new cluster/pathway applications results in an articulated agreement signed annually by leadership of the participating
secondary and postsecondary institutions and/or apprenticeship site.  These agreements represent our mission of
developing an academic plan for Kansas students to be successful in either college or career, and they ensure a
smoother transition with less duplication of effort by the student.    

Currently, students from any Kansas high school who meet the course completion requirements for the twelve community
and technical colleges, and/or universities can utilize their statewide articulation agreement. There are 167 statewide
agreements with Barton, Cloud County, Colby, Dodge City, Highland, Kansas City KS, Pratt, and Seward County
Community Colleges as well as Emporia State, Ft. Hays State, Pittsburg State, Wichita State, Washburn University, and
six Technical Colleges.  During the past year, we created 7 new agreements with two new colleges: Butler CC & Garden
City CC. We also updated or created 62 agreements with our previous colleges.  Plans are to keep working to develop
additional statewide articulation agreements for every secondary state-approved career pathway.  Every year, these
agreements are updated as well as new agreements that are developed with the influence of our EPCs and business and
industry.     

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    
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Several EPCs provided multiple Professional Development and equipment opportunities to high school instructors through
Perkins Reserve grants: Pathway Drive-In Workshop, Forcible Entry Tools (LPSS), 3D Printers (Engineering),
Construction Power Tools, CNC Plasma Cutter (Manufacturing), Wood Lathe, Metal Cutting Band Saw (Manufacturing),
Planishing Hammer (Autobody), Powder Coating Spray Gun (Manufacturing), Injection Molding System (Manufacturing) to
name a few.  Over 50 high school instructors were eligible for a combined total of almost $60,000. This professional
development and equipment will ultimately serve all schools and students offering/taking these courses.  These
opportunities were realized through partnerships with Pittsburg State University, multiple community colleges and
technical schools as well as education service centers and some high schools.    

Training materials for users of the automated Pathways system are updated yearly to be user-friendly.  Materials include a
Pathways Users Guide, a Pathways Maintenance training PowerPoint, a CTE Student Data Management training
PowerPoint, a CPPSA Career Pathways Program of Study training PowerPoint, and updated help files in the automated
system.  Pathway Help Desk utilized the training power points and the user’s guide to answer questions from the field and
to direct users to them for assistance.  The Help Desk staff also held workshops throughout Kansas to provide one on one
assistance and learn any issues that may only be on the user access level.    

Education Program Consultant (EPC) led a 5-year revision of the Energy Pathway. The group of Business & Industry
representatives with postsecondary and secondary educators looked at what was working & what needed changing. They
combined several similar courses & updated competencies to align with national standards, decreased the number of
engineering courses, and increased the number of Energy Maintenance/Operations courses. The overall number of
courses decreased from 29 to 16 in the pathway design sheet. In addition, the group created a new Introductory course
that is now required for all schools with this approved pathway.    

At the Annual CTE Conference for teachers and administrators, all KSDE Consultants and Help Desk staff hosted a
“Technical Assistance” room where teachers and administrators could get one-on-one technical assistance.  Over 500
people either attended or presented at the conference that was hosted by all seven Service Centers in Kansas in
cooperation with KSDE and KBOR.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.    

KSDE EPC created two new pathways in the field of Aviation. The first is Aviation Production that has two strands: design
and production. The second is Aviation Maintenance that also has two strands: Avionics and Engine Maintenance. These
were created at a request from the huge aviation industry in the Sedgewick County area including Textron, Spirit, and
Bombardier. The Wichita school district will be piloting these new pathways during the 18-19 school year. Other schools
will be able to offer these pathways starting in the fall of 2019.                

More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers    
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The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The KSDE
consultants maintain frequent contact with their Career Cluster Representative as well as attend the quarterly meetings.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

Several EPCs provided multiple Professional Development opportunities to high school instructors through Perkins
Reserve grants: Advanced Hydraulics Systems, Pathway Drive-In Workshops, VEX Robotics, multiple AutoDesk
Workshops, Graphic Design Workshop, CTE State Conference, Master Teacher Institute, and Photonics Workshop just to
name a few.  Over 100 high school instructors were eligible for a combined total of over $86,000. This professional
development will ultimately serve all schools and students offering/taking these courses.  These opportunities through
partnerships with Pittsburg State University, multiple community colleges and technical schools as well as education
service centers and some high schools.  The consultants decided to offer blanket PD grants to the sources and
opportunities that were needed by our districts.    

KSDE staff worked with LEA staff at several locations across Kansas twice each year.  At each location, training and
personal assistance given to groups ranging from 15 to 35 people in attendance.  In addition to training, we passed out
Non-Traditional education materials and posters.  All workshop participants were able to share the training and materials
with the appropriate staff when they returned.  They also will have a greater awareness of the Perkins Core Indicators,
especially non-traditional, that affect their pathway and district.  Non-Traditional Enrollment Guides and documents were
dispersed at ten KSDE CPPSA and Student Data Management Workdays.  The CPPSA workdays were attended by more
than 100 administrative and teaching staff across Kansas.  These workshops provide one on one training and assistance
on updating or creating a new CTE Pathway to the people in attendance.  The Pathways Student Data Management
workdays were also attended by over 100 administrative and teaching staff across Kansas as well.  These workshops
provide individual assistance to all people responsible for entering student data within the Pathways system.  The
submission of this data is vital to show teachers and administrators how we justify our Perkins funding for the state
through the results.     

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    
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Barton Community College added the Scale Technician program to the list of WIOA-approved programs
(www.kansasworks.com).  BCC partnered with Vocational Rehabilitation Services, Kansas Works, and BCC Adult
Education, through a Memorandum of Understanding (MOU) with Kansas Workforce One.  This MOU allows the partners
to offer services to assist adults, youth, dislocated workers and individuals to minimize barriers to employment by
providing updated program information (using newly-created program brochures), initiatives and grants.  Barton also
offers assessments, tutoring, and customized training. No Perkins funds were utilized for these activities.    

Butler Community College partners with employers, other institutions of higher education and high schools to support
student success in academic standards and CTE skills.  Key partners include clinical agencies providing hands-on
experience in Nursing and Early Childhood programs.  Strong advisory councils provide input throughout the year on
current industry needs and academic preparation of Butler students. Butler has expanded community opportunities
through a shared fire training tower and a helpful partnership with Workforce Alliance. Multiple 2+2 Articulation
Agreements with institutions of higher education have been completed this year.    

Cloud County Community College houses the ABE/GED program on campus and works closely with the director to insure
students feel comfortable on campus – a possible next step in students’ educational goals.    

Coffeyville Community College works closely with Kansas Works and the Oklahoma Employment Services to help
unemployed people return to education and train for a career field.  Employment agency counselors visit the classroom to
connect with potential clients on orientation days.  The college partners with local school districts to articulate CTE
programs as an extension of the high school curriculum, where possible.  The College has developed articulation
agreements with area school districts to meet the needs of high school students and their community industries (e.g.
Baxter Welding project/A-Tech Steel).  Program advisory committees gather input from industry leaders to develop
partnerships with industries for tours, employment of graduates, and to secure clinical agreements.  Coffeyville CC relies
on these relationships to ensure programs are meeting the employers’ and students’ needs.  CCC stresses the
importance of attaining industry-recognized certifications to improve the employment potential for students.     

Colby Community College partners with local businesses for advisory board members, internships, and employment
opportunities.  The current employer base strengthened through partnership efforts.  Local businesses frequently contact
faculty to prospect for future employees.  Colby Community College simplifies the student transfer process through
articulation agreements with universities.     

Cowley Community College’s program advisory committees build successful relationships between Perkins-approved
CTE programs and local employers. Committees contain Cowley faculty and students plus a large number local industry
partners. The communication between local employers and the program faculty ensure the curriculum, equipment, and
other elements of the programs are meeting local needs and that graduates are work-ready upon graduation. Local
industry partners also provide internships for students, preparing them to successfully challenge licensure/certification
exams and step into entry-level positions.     

Dodge City Community College hosts campus tours for USD 443 Alternative Education counselors and student groups.
The college continues to grow and nurture partnerships with higher educational institutions by developing transfer
opportunities for students.    

The AO-K Initiative allows students to attend GED preparation courses on the main college campus and GED and ESL
training at the college Adult Learning Center. DCCC partners with state and local industry to adapt with the needs of the
workforce. The partners are more connected to the programs and provide career days on campus and at business sites.
student success is maximized by adjusting course content and skill outcomes. Industry internships add to this success.
Students seeking financial aid to enroll in CDL (Commercial Driver’s License), CNA (Certified Nurse Aid), and Electrical
Power Technician courses look to DCCC to coordinate with the local Kansas Workforce Center for assistance.    

Flint Hills Technical College (FHTC) engages with employers through each program’s advisory committee (PAC). FHTC
hosts an annual PAC Dinner where most committees hold their initial meetings to review the competencies for their
programs, validated the program outcomes and reviewed mission/vision statements.  Employers provided tours, field trips,
guest presentations, internship opportunities, employment opportunities upon graduation, and faculty internship
experienced.     
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The College partners with education providers is through the Flint Hills Career Clusters Consortium (FHCCC), a group of
secondary administrators, counselors and CTE faculty who meet with FHTC administrators, staff and faculty through
regular monthly FHCCC meetings, an Annual Superintendents-Principals-Counselors Conference, and the Annual
February CTE Conference in Manhattan.  The Consortium includes members from FHTC and 14 high schools in
KansasAs well, the Annual February CTE Conference had 31 members of the Flint Hills Career Clusters Consortium
(FHCCC) who attended the Conference in Manhattan on February 6 and 7.  These members came from area secondary
and FHTC.  The 31 FHCCC attendees and 11 presentations surpassed the goals of having 20 members attend the
conference and five presenters. FHTC staff were presenters or co-presenters of seven presentations—far surpassing the
goal of 2 FHTC presenters.    

FHTC engaged with 24 Kansas area high schools (HS) to deliver 111 dual-credit, concurrent enrollment (CEP) courses at
their HS CEP sites.  Over 1,500 dually-enrolled high school students (duplicated headcount) attend FHTC’s main campus
or online classes for general education or CTE credits.  FHTC exceeded its desired goal of having an increased number
of students who successfully completed an academic or CTE course with a grade of “C” or better over the baseline of 280
students (identified in the 2017-2019 Kansas Board of Regents Performance Agreements).    

The Adult Education/Workforce Training Center (AE/WTC) is a division of FHTC and provide classes in Adult Basic
Education and English as a Second Language, US Citizenship preparation, GED high school equivalency preparation,
and Bootcamps for Accuplacer Testing.  They have also begun certification exam preparation and testing services for the
Microsoft Office Specialist certifications.  The AE/WTC is the training/educational partner in this regional area for the
Workforce Innovation and Opportunity Act (WIOA) and works closely with Kansas Works, Vocational Rehabilitation
Services, and the Department for Children and Families to provide education for the WIOA partners as they refer clients
for services to them.    

Fort Scott Community College (FSCC) partnered with local Adult Education to provide classroom instruction and AO-K
programs in a neighboring county.    

Garden City Community College relies on local business and industry experts to provide feedback on a wide variety of
issues, including curriculum, student procedures, behaviors, and internships in CTE programs, including welding, nursing,
John Deere, and automotive. Programs created formal relationships with state agencies and governing boards in fire
science, nursing, allied health, EMT, criminal justice, paramedic, and animal science programs.  In these programs,
GCCC faculty sit on their respective state boards and assist with determining curriculum standards for career and
technical skills.  The College has articulations and transfer agreements with other institutions of higher education helping
students who leave GCCC to seek a bachelor’s degree. The College partners with a neighboring Community College to
offer classroom space, lab space, and technical equipment to host students in their Respiratory Therapy program.  This
relationship and partnership has continued for nearly ten years.    

Highland Community College partnered with local business and potential employers as part of the advisory committees.
This collaboration provides advice and council to students and staff to improve employability. These partners provided
materials, mock interviews, and employment opportunities.  The college currently houses the adult education provider in
the technical facilities, and work closely with the Adult Education provider to imbed adult education students in technical
programs.     

Hutchinson Community College has a strong partnership with local USD#308 and shares instructional space, faculty,
equipment, and all aspects of several CTE programs.  Additionally, outreach centers in McPherson and Newton are fully
staffed to develop and maintain partnerships in those communities.     

Secondary and post-secondary articulation agreements also provide opportunities for students to transition through CTE
programs more effectively.  Listings of these agreement are provided with this report.    

Hutchinson Community College works closely with the Adult Education program, especially with the AO-K students, to
transition students into and through CTE program areas.    

Hutch CC programs utilize advisory boards for input and advice regarding curriculum, work-ready competencies,
equipment needs, and other employer recognized suggestions to improve student learning and readiness for the
workforce.    

Hutchinson Community College hosts the SkillsUSA statewide competition each spring and many advisory board
members volunteer to help with this event.    
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To ensure students have real-world experiences in their chosen career field, Johnson County Community College offers
internship courses in the 30 program areas.    

The health professions programs at Kansas City Kansas Community College have advisory boards that guide them in
determining appropriate didactic, laboratory, clinical, and internship standards necessary to meet the requirements of the
industry for preparing entry-level professionals in the various fields.  Clinical facilities are used in many of the health
professions programs. They allow college students to come and work with clients and residents. They do not have to
allow students in their facilities; these partnerships are valued because program outcomes could not be totally met without
these experiences. Simulation is being used, but KSBN limits that use of learning to an extent.    

The RN program at KCKCC enjoys a concurrent enrollment partnership with KU Medical Center, which allows students to
complete an RN degree and a BSN degree simultaneously.    

The KCKCC Fire Science program has several relationships and partnerships with local fire departments in Wyandotte
County and surrounding Kansas counties. Relationships have also been formed with outside experts in the field of fire
science with national standards and state of the art equipment. The advisory board helps guide all curriculum, meeting the
national NFPA Standards, and by assisting the program with an end product to make students marketable in the fire
service.    

The KCKCC paramedic program works closely with area hospitals and Fire/EMS agencies to provide clinical and field
internship experiences for students. The clinical coordinator works in partnership with these organizations in scheduling
clinical and field internship sites and monitoring student progress. Representatives from these organizations also serve on
the program’s advisory committee to provide input and direction for curriculum development, workplace needs, student
outcomes and planning for future trends.    

The KCKCC Early Childhood Education program has strong field-based experiences through partnerships with Educare
Children’s Campus and El Centro Children’s Learning Academy. The Early Childhood Education program advisory board
is comprised of members from local childcare centers (e.g. Tenderhearts, Educare, El Centro), regional workforce
development partnerships and internships, Mid-America Regional Council (e.g. MARC) participation, and area two- and
four-year colleges (KU, K-State, JCCC and MCC Penn Valley).    

KCKCC Culinary students at the Pioneer Career Center attend the monthly American Culinary Federation meetings to
network with chefs and other in the industry professionals. This will often enable students to get jobs either while in the
program, or when the have completed. This has opened up many opportunities for students to do catering events, etc.    

Labette partners with secondary schools and four-year institutions through formal concurrent and/or articulation
agreements. In addition, the CTE advisory committees all have representation from a variety of areas. For the health
science programs, the clinical partners are a critical component of the training and provide great opportunities for students
to practice and develop skills.     

Even though Perkins funds were not directly used in these partnerships, Manhattan Area Technical College (MATC), in
coordination with Kansas Board of Regents and USD383, signed an agreement to move the Manhattan Adult Learning
Center to MATC effective July 1, 2018. The integration of the adult learning center will improve the effectiveness of adult
education student and local educational agencies who partner with the MATC ALC to access the college’s career and
technical programs.  MATC continues to maintain a partnership with Kansas Works, Flint Hills Job Corp, and Kansas
Local Area II Workforce Centers.    

Partnerships at Neosho County Community College/Independence Community College depend heavily on the
relationships built through the advisory board committee meetings.  These meetings bring together educational providers,
employers, and industry leaders for rich discussions regarding the CTE standards and skills needed for students to be
successful.    

North Central Kansas Technical College follows curriculum alignment developed by the Kansas Board of Regents, where
applicable. Curriculum and credentials are determined through a series of meetings with state-wide instructors and
industry partners. The College uses third-party industry credentials in several programs to prepare students for industry
and make students more marketable for potential employers.    
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Students at Northwest Kansas Technical College are required to take general education classes as a cohort group, which
are available and integrated though the technical programs program hours. Students take Computer Fundamentals,
Technical Writing/English Comp I, Human Relations/Psychology, Work Ethics and Technical Math/Algebra. Students may
enroll in additional general education classes as desired.    

During the 2017-2018 academic school year, Pratt Community College continued their partnerships with WSU Tech,
Westar Energy, and USD 259 and Coffeyville Community College (Electrical Power Technology), The Urban League of
Kansas (Health Occupations Technology Program), Cowley County Community College (PN), and maintained articulation
agreements and Memorandums of Understanding with 10 service area high schools and 17 postsecondary institutions.    

Salina Area Technical College partnered with other local educational agencies to enable students to achieve state
academic standards and career technical skills. SATC and USD 305 partnered with the City of Salina to offer a Public
Safety Pathway to Juniors and Seniors interested in working as Firefighters or in law enforcement. SATC renewed all
current secondary articulation agreements and worked to increase the number of secondary articulation agreements.    

The College partnered with institutions of higher education to enable students to achieve state academic standards and
career technical skills. The College added an Associates of General Studies and two degree-specific 2+2 agreements with
Fort Hays State University.    

The College partnered with Salina Adult Education Center (SAEC) to enable students to achieve state academic
standards and career/technical skills. The partnership continues offering AO-K in Allied Health courses and provides
developmental education courses in basic reading, writing, and math so students can obtain necessary skills to complete
general education requirements. The co-teaching model is also being used to incorporate adult education support into
technical math to assist in contextualizing math to suit and support trades represented on campus. The Learning
Resources Center of SATC incorporated TABE testing. This inclusion expands the number of students served in
partnerships between the SAEC and SATC.     

The College partnered with employers to enable students to achieve state academic standards and career/technical skills.
SATC and Salina Regional Health Center have expanded partnerships to include clinical sites and instructional support
for the new Practical Nursing and Registered Nursing programs. Salina Area Technical College has partnered with
MidWest Concrete Materials, Inc to expand the Commercial Truck Driving program to include a new training site in
Manhattan.    

SATC and USD 305 begin offering the Public Safety Pathway at Salina South High School this fall.    

All Seward County Community College CTE programs used advisory boards to provide guidance and insight in assisting
students with meeting academic standards and CTE skills. The college also partnered with the Adult Education program
and Kansas Workforce Board in providing funding support for students transitioning to CTE programs, including bilingual
instruction. Industry partners provide scholarships, operational funding, and faculty training support. The college has dual
credit and concurrent enrollment partnerships with 10 area high schools for CTE programs in allied health, business,
computer information systems, agriculture, and industrial technology. For the 2016-2017 academic year, more than 50
clinical affiliate sites were available to support student learning in four allied health programs.     

During the Fall 2018 semester, SCCC signed official Statewide Articulation Agreements with the Kansas State
Department of Education to allow any high school student in Kansas to transfer high school credits as long as the courses
were taken while enrolled in a career cluster/CTE pathway identified by KSDE.    

Washburn University Institute of Technology has important partnerships that enhance the students experience and enable
them to state achieve academic standards along with critical career and technical skills. The college is affiliated with
Washburn University and accredited through the University through the Higher Learning Commission. Students can
seamlessly transition to the University for additional courseware to achieve their Associate’s degree and beyond. 
Students have full access to the library, bookstore and other academic services on the University campus as well as now
being able to stay in the university dorms.    

Students from high schools across Northeast Kansas attend Washburn Tech using “Excel in CTE” funding.    

For the past three years, the College has provided adult education on campus.  Washburn Tech has worked with both
USD 501 students and Let’s Help, Inc. students using the AO-K model. The students have achieved a high rate of
success for both credential and GED attainment.    
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Industry unions and associations include Trane, Snap-On, BNSF, Fiat Chrysler, Greenlee, Case Construction, Goodyear,
Mars Chocolate NA, Department of Commerce, Let’s Help, and Kansas Works.    

The Letter of Intent Signing Day for Technical Students originated at Washburn Tech four years ago. This year, 38 other
colleges across the nation joined Washburn Tech on this special day to celebrate students’ decision to pursue technical
education.  Over 510 students signed a letter of intent this year showing their commitment to attend one of the 38
technical programs at Washburn Tech.    

Washburn University Allied Health programs rely on community partners to provide hands-on clinical educational
experiences for students. In addition to traditional classroom learning and simulated experiences, students must complete
a minimum number of supervised clinical hours in an approved setting.  In addition, each program has an advisory board
composed of experts in the field, former students, and employers.  These advisory boards provide input on program
policies and curriculum issues.    

Wichita State University Campus of Applied Services and Technology officially became affiliated with WSU during AY
2018. This partnership between two institutions of higher education will provide unique pathways for students in CTE and
other career and educational pathways. WSU Tech continues to work with Goodwill Industries and the NexStep program. 
NexStep facilitates students’ transition to CTE while earning their GED.  Many area employers, through this partnership,
offer paid and unpaid work experience that allows students to gain authentic experience in an actual job setting.    

In AY 2018, WSU Tech’s Employer Services department has received over 50 MOUs and agreements to partner with
WSU Tech on a variety of Employer/Educational provider partnerships. This includes guaranteed interviews, advisory
committee membership, hosting internships, and other related activities.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

KSDE State Guidance Counselor, in addition to CTE EPCs, continues to promote the use of Individual Plans of Study
used by LEAs for all students, inclusive of special population and nontraditional students, to prepare for future career
opportunities. Direct technical assistance, web page documents and conferences are continually enhanced to provide
guidance available to teachers, counselors and administrators.    

KSDE staff updated the Career Cluster Guidance Handbook for all teachers, administrators, and guidance counselors to
assist in the local development of Programs of Study (POS).  The document consists of 35 Cluster/Pathway Design
Sheets, definitions, POS template, course crossover matrix, and additional information needed to select and implement
pathways programs of study at the local level and is vital information to the LEAs.  The current year handbook is available
as well as the handbook for the 2019 – 20 school year that was updated early to aide in planning for any new pathways. 
All help documents are included to aide districts in all aspects of their pathways system maintenance, funding, and KSDE
policies in one location.  KSDE Staff also presented multiple cluster updates to pathway instructors, state Curriculum
Coordinators, and K – 12 Instructors at several conferences and workshops.    

SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    
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The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The committee is
comprised of representatives from business/industry (one from each Career Cluster), industry organizations, and advisory
members from other state agencies and school districts. They advise KSDE on needs of business & industry and assist in
developing and improving our Career Clusters & Pathways. The KSDE consultants maintain frequent contact with their
Career Cluster Representative as well as attend the quarterly meetings.     

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.     

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

FCCLA State Leadership Conference saw 1,500 students and adults in attendance.  There were over 500 competitors
throughout the three day conference in April 2018 with 159 qualifying for national competition.  In addition to the State
STAR (Competitive) Events, two general sessions included a motivational speaker, track sessions, recognition and
post-secondary exhibits for students to research colleges.    

Barton Community College has several tools in place to help students who are in need of career guidance and academic
counseling and faculty.  Barton conducted biennial meetings with new faculty to share information which helped them
guide students to success. Topics included early identification of students with low attendance or performance, grade
documentation, and graduation protocols.  BCC’s Advising Center offers on-line training for new advisors.  The training
format is 2.5 hours per week for ten weeks followed by a meeting with the Advisement Coordinator.  The Advising Center
has also developed a process chart to aid instructors who also serve as advisors.  The Advising Center continues to
utilize a degree audit system, DegreeWorks, to provide instant degree audits and degree planning capabilities to both
advisors and students.  The Advising Center also delivered a workshop, open to all faculty and staff, to provide insight on
best practices of advising and demonstrated usage of new programs, i.e. DegreeWorks.  Lastly, Barton’s Advising Center
provides workshops at the regularly-scheduled Adult Education Center GED orientations, to provide outreach information
within the local community.  No Perkins funds were utilized for these activities.    
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Cloud County Community College employs a full-time career counselor who provides support to all students needs
assistance.  The Student Success Center provides support to students academically through study tables and one on one
tutoring.    

Three years ago with the assistance of Perkins funding, Coffeyville Community College hired a Career Placement
Counselor with the sole responsibility of matching graduating students with jobs at area industry.  This position is now
paid for with local funding; however, the mission is still the same, to increase the placement rate of students.  CCC has
expanded the Counselor’s responsibilities to encompass the teaching of soft skills, resume building, and career guidance
counseling for all program students.  Most students find this service/assistance beneficial; however, some students prefer
to work on their own for job placement.    

The Colby Community College CTE faculty experienced a variety of professional development opportunities.  These
conferences and meetings helped enable the faculty to provide better career guidance.  Colby Community College is
exploring the possibility of moving to a centralized advising center, this will be done without the help of Perkins funds, but
CTE students will take advantage of this benefit.     

The Cowley Community College CTE faculty serve as the primary academic advisors for students within Perkins
programs. Perkins funding is not directly utilized for this activity. This setup allows the faculty to help students better
prepare their class and work/life schedules for success in the programs. It also allows faculty to serve as career
placement coaches by facilitating the hiring of students by local industry partners. Perkins outcomes data from the KSPSD
Report indicates that, in 2017, the positive student placement rate was 93%, which exceeded the negotiated target of
80%.    

Local Flint Hills Technical College (FHTC) funds were used to continue the improvement in career guidance and
academic counseling programs.  The college hired an Academic Advisor/Counselor (AAC) who started at the end of the
summer of 2016.  This position and hiring helped to disburse the load of student service and interaction that had fallen
almost completely upon the Dean of Enrollment Management to handle alone.  The new AAC began doing personal
counseling (where appropriate to the training) or giving referrals to other agencies, academic student advising, and career
and program exploration with current and prospective students.  The AAC also helped to follow-up on students having
academic difficulty in classes.  As faculty members fill out “Instructor Concern Forms,” meet with students and then pass
on the form to the Student Success Center (SSC), the AAC supplements the instructor interaction with a phone call or visit
in the SSC office, then helps the students to identify barriers to their success and helps them make plans for overcoming
their challenges.    

The AAC and other FHTC staff also help give career guidance to the FHTC students by providing up-to-date job openings
on a physical job board in the Commons, Healthcare area and Business Technology area at the Downtown Campus,
keeping a Career Services FHTC Job Posting Board: Job Listings electronic webpage up-to-date, organizing and hosting
the Career Fair, Reverse Career Fair and Manufacturing Day, and providing assistance on preparation and review of job
searching materials like resumes, application and interviewing skills.  The AAC is joining the Kansas Association of
Colleges & Employers (KACE) this coming year to be more fully engaged in helping both FHTC students and employers
with their career and employment needs.    

Garden City Community College did not dedicate Perkins grant funds to this goal, specifically, but the College focused
efforts on improving the academic advising process and career counseling practices in all areas of campus.  For example,
newly hired personnel from the Admissions office spent time individually with leaders from CTE programs learning about
the programs and the highlights of the curriculum.  They also discussed career opportunities, employment settings, and
pay ranges for their respective disciplines. With the assistance of technology on campus, GCCC is striving to make
student information available to all academic advisors that are involved with the student.  This will help with
communication across campus regarding students who need focused counseling or advising.    

Highland Community College efforts to improve career guidance came from local resources and were supported through
established academic counseling programs.    

Hutchinson Community College utilizes institutional funds to support career guidance and academic counseling
programs.  All HCC students have these support systems available to them.  There are full-time Career Development
coordinators who also work as CTE program advisors in all the CTE departments and at off-campus sites to guide student
career and academic progress.    
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The Manhattan Area Technical College instructional outreach coordinator works directly with secondary institutions to
provide guidance on career and technical opportunities to high school students. Attending the NACEP conference
provided insight on improving processes to increase student access to CTE programs. MATC funds and provides
professional development for academic advisors and admissions staff to support their continued focus on providing career
guidance and academic counseling in the career and technical programs available at MATC.    

At Neosho County Community College, Perkins funds were used to improve career guidance through partial funding of a
new position dedicated to the coordination of the Court Reporter program as well as a recruiter for all CTE programs. 
This position provides career guidance and information to potential students to ensure they are aware of the varied
high-skill, high-wage program opportunities provided.    

North Central Kansas Technical College has seven faculty members who serve as advisors to all CTE students. Perkins
funds were used to support professional development for academic advisors who work with CTE students. Advisors
attended the regional NACADA advising conference.    

The Washburn University Occupational Therapy Assistant program participated in a Perkins non-traditional gender
participation grant to promote male recruitment and enrollment. A professional quality video and print outreach materials
were created for this program with Perkins funding. The video is on the program’s webpage. To date the video has over
300 views and the brochures have been distributed to many offices both on the Washburn campus and at the Washburn
University Institute of Technology.     

Wichita State University Campus of Applied Services and Technology has embraced the idea that the success of students
in career and technical programs begins with identifying the best fit between the student and the program.  Efforts to
retain students in CTE programs have been enhanced through appropriately timed interventions and resources to help
students be successful. Student services also focuses on ready-to-learn initiatives to ensure that students are ready to
learn on the first day of class with financial aid in place and all required books, tools, and supplies in hand. This is being
supplemented with resources in the classroom, such as tutoring services or open lab time to assist students with
academic issues they might encounter. Career guidance has been an institutional priority and resources have been
committed to expanding services through the employer services division.  Students in select programs are guaranteed
interviews with employers, and all CTE students receive resume guidance and interview advice to prepare for a job
interview.   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Kansas students are able to take advantage of statewide articulation agreements established between their secondary
LEA and a school to registered apprenticeship, community and technical college, and/or university. A requirement of all
new cluster/pathway applications results in an articulated agreement signed annually by leadership of the participating
secondary and postsecondary institutions and/or apprenticeship site.  These agreements represent our mission of
developing an academic plan for Kansas students to be successful in either college or career, and they ensure a
smoother transition with less duplication of effort by the student.Currently, students from any Kansas high school who
meet the course completion requirements for the twelve community and technical colleges, and/or universities can utilize
their statewide articulation agreement. There are 167 statewide agreements with Barton, Cloud County, Colby, Dodge
City, Highland, Kansas City KS, Pratt, and Seward County Community Colleges as well as Emporia State, Ft. Hays State,
Pittsburg State, Wichita State, Washburn University, and six Technical Colleges.  During the past year, we created 7 new
agreements with two new colleges: Butler CC & Garden City CC. We also updated or created 62 agreements with our
previous colleges.  Plans are to keep working to develop additional statewide articulation agreements for every secondary
state-approved career pathway.  Every year, these agreements are updated as well as new agreements that are
developed with the influence of our EPCs and business and industry.     
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Pittsburg State University holds statewide articulation agreements for Construction, Family and Community Services,
Early Childhood Development and Services, Teaching/Training, and Visual Arts pathways.  Wichita State University holds
statewide articulation agreements for the Engineering & Applied Mathematics as well as the Teaching & Training
pathways.  Emporia State University holds four statewide articulation agreements in Corrections, Security, Law, and Law
Enforcement - Pre-Law, Government and Public Administration, Business Finance, and the Teaching/Training pathways.
Fort Hays State University has established and maintained articulation agreements directly with high school CTE
programs for many years.  Currently, they have three Statewide Articulation Agreements in STEM – Energy, STEM –
Engineering and Applied Math, and both the Construction and Design strands of the Construction and Design pathway.    

Washburn University holds 12 statewide articulation agreements for the Health Science, Bus, Mgmt and Admin - Bus.
Entrepreneurship and Mgmt., Finance - Business Finance, Marketing, LPSCS-Corrections, Security.and Law
Enforcement, Human Svc - Family and Community Svc, Human Svc - Early Childhood, Teaching and Training, AV
Communications, STEM BioMedical, and, Web and Digital Communications pathways.  Wichita State University has
provided the Engineering & Applied Mathematics agreement as well as Teaching & Training.     

KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    

The 90th Kansas FFA State Convention registered over 2,200 plus FFA members, parents, guests and sponsors
throughout out the activities from 143 FFA Chapter across the state to grow their leadership knowledge, participate in
Leadership Career Development events that will qualify them for National FFA Career Development events, and conduct
organizational business.  In addition, the members have the opportunity to participate in six sessions packed with
motivational speakers on leadership and agriculture.  EPC collaborates with Kansas State University College of
Agriculture, Kansas FFA Foundation, Local members and advisors from 143 high schools across the state.    

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

Kansas FFA State Conference for Chapter Leaders, Kansas FFA Leader Lab and Stand and Deliver Conferences, and
the Kansas FFA District Officers Conference all provided opportunities for current FFA officers and members to focus on
individual leadership skill development and activities.  Collaborative partners in these events include Kelly Barnes, Sarah
Reasner, Cargill Meat Solutions, Animal Health International, KSU College of Agriculture, the CHS Foundation and
immediate past State FFA Officers.  Over 150 FFA members attended these intense 24 hour conferences as well as 42
District FFA Officers from 7 districts.  The Kansas FFA State Conference for Chapter Leaders registered 280 FFA chapter
leaders from 49 FFA chapter across the state.    

EPC coordinated the development of a new FCS pathway—Fashion, Apparel and Interior Design (FAID) one of the first in
the nation which was final June, 2018.  EPC is currently working on post-secondary state-wide articulation agreements
with KS FAID programs and recognition of the FAID AAFCS pre-PAC as post-secondary credit.    
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Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

Barton Community College has 20 state-wide agreements with secondary institutions, in addition to many agreements
with postsecondary institutions. In April 2018, The college’s Perkins coordinator met with Kansas Department of
Education to discuss changes in definitions/wording of Participant, Concentrator, Completer, which were added to all
secondary education articulation agreements. In addition, the agreements’ content was reviewed by KSDE and CTE
program instructor/coordinators for any edits.  Articulation agreement brochures have been mailed to all participating high
schools; so far, comments from guidance counselors regarding the brochures have been positive.    

Cloud County Community College The Perkins Coordinator works closely with KSDE representatives to provide relevant
state-wide secondary articulation agreements and each program utilizes their advisory boards to make connections to
with industry to provide internships for students.    

With the push from “Excel in CTE” funding incentives, Coffeyville Community College has developed agreements with
three area high schools to provide CTE opportunities to secondary  students.  CCC recently signed a new articulation
agreement with Wichita State University for the Nursing program and continues to seek additional opportunities with other
institutions of higher learning.    

Dodge City Community College The Dean of Workforce visited service area high schools to improve awareness and
enrollment in all CTE programs, to create and renew articulation agreements, and to discover and deliver concurrent
enrollment and/or dual credit opportunities for high school students. DCCC has seen significant growth in concurrent
enrollment headcount and credit hours. A continued focus will be put towards providing opportunities at the secondary
and postsecondary levels.       

Garden City Community College continues work to establish program-specific articulation agreements with secondary
high schools within its service area and state universities within Kansas.  Additionally, the College continues to work to
expand its military credit-for-prior-learning pathways in CTE programs.    

The Manhattan Area Technical College instructional outreach coordinator who works directly with secondary institutions
and community outreach attended the National Alliance of Concurrent Enrollment Partnerships (NACEP) conference. The
sessions provided best practices and additional knowledge that has led to an increase of secondary articulation
agreements, which include 8 that start 2018 academic year, as well as maintaining on average 500 high school students
obtaining some level of post-secondary CTE education and/or training.    

Northwest Kansas Technical College funds were used to develop articulation agreements. Articulation agreements
continue to be developed to assist student to gain college credit and prevent loss of credit hours.  The college has worked
with the KS State Board of Education and has developed state-wide approved high school articulations for Diesel,
Carpentry, and Welding. The college continues to look for new articulation agreements with state universities to increase
career pathways for students who desire to continue their education beyond the college    

Pratt Community College signed and/or maintained Articulation Agreements and Memorandum of Understandings with 10
service area high schools and 17 postsecondary institutions.    

Salina Area Technical College added three concurrent agreements area secondary schools this year and an additional
high school will bring students for dual credit opportunities.    

Wichita State University Campus of Applied Services and Technology utilized staffing, equipment, and professional
development funds to support a variety of programs that have both secondary and postsecondary enrollment. Institutional
support and funds provide summer trainings for instructors as well as the cost of time and travel for lead faculty to observe
classes and labs in the high schools and offer feedback and collaboration opportunities. WSU Tech also offers
professional development opportunities for secondary partners in the form of taking courses on-campus and in-service.    

   

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 
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Yes

SkillsUSA Kansas State Conference is an annual event. In April 2018, we hosted 1,120 students and advisors through
leadership contests that continued over two days. SkillsUSA hosted Miss. Kansas as the Keynote speaker. SkillsUSA
Kansas also hosted the annual live auction raising money for scholarships.  In 70 leadership and skills contests offered,
business and industry judged 871 contestants overall.  Gold medalists will move on to compete at the National level in
June 2018.    

Pittsburg State University holds statewide articulation agreements for Construction, Family and Community Services,
Early Childhood Development and Services, Teaching/Training, and Visual Arts pathways.  Wichita State University holds
statewide articulation agreements for the Engineering and Applied Mathematics and Teaching & Training pathways. 
Emporia State University holds four statewide articulation agreements in Corrections, Security, Law, and Law
Enforcement - Pre-Law, Government and Public Administration, Business Finance, and the Teaching/Training pathways.
Fort Hays State University has established and maintained articulation agreements directly with high school CTE
programs for many years.  Currently, they have three Statewide Articulation Agreements in STEM – Energy, STEM –
Engineering and Applied Math, and the Construction and/or Design strands of the Construction and Design pathway.    

Washburn University holds 12 statewide articulation agreements for the Health Science, Bus, Mgmt and Admin - Bus.
Entrepreneurship and Mgmt., Finance - Business Finance, Marketing, LPSCS-Corrections, Security.and Law
Enforcement, Human Svc - Family and Community Svc, Human Svc - Early Childhood, Teaching and Training, AV
Communications, STEM BioMedical, and, Web and Digital Communications pathways.     

North Central Kansas Technical College (NCKTC) has an agreement with Fort Hays State University (FHSU) to provide a
Gateway Program for their students.  NCKTC students can live in the dorms and have all the amenities and activities as a
FHSU student.     

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    

The 90th Kansas FFA State Convention registered over 2,200 plus FFA members, parents, guests and sponsors
throughout out the activities from 143 FFA Chapter across the state to grow their leadership knowledge, participate in
Leadership Career Development events that will qualify them for National FFA Career Development events, and conduct
organizational business.  In addition, the members have the opportunity to participate in six sessions packed with
motivational speakers on leadership and agriculture.  EPC collaborates with Kansas State University College of
Agriculture, Kansas FFA Foundation, Local members and advisors from 143 high schools across the state.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    
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Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, leadership conferences, and technology/equipment updates focused on the improvement of their secondary
programs. Individual grants were awarded to 153 districts for a total of over $366,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

EPC coordinated the development of a new FCS pathway—Fashion, Apparel and Interior Design (FAID) one of the first in
the nation which was final June, 2018.  EPC is currently working on post-secondary state-wide articulation agreements
with KS FAID programs and recognition of the FAID AAFCS pre-PAC as post-secondary credit.    

Barton Community College posts information on individual program web pages regarding articulation agreements with
four-year universities and colleges, which are accessible to all.    

Barton also houses a liaison from the Kansas State University to assist students in a seamless transition from BCC to
K-State to complete a baccalaureate degree and beyond.     
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A recent addition to BCC articulation agreements is “Degree in Three,” a partnership with Fort Hays State University. This
articulation offers a student the ability to graduate in three years instead of the typical four-year completion time.  Students
attend Barton and receive an Associate of Science transfer degree, then transfer to Fort Hays State to enroll and graduate
with a Bachelor of Science in Elementary Education.  With the current shortage of teachers in the state of Kansas, the
“Degree in Three” format is anticipated to be a well-utilized option.  Another new agreement exists between Barton and
Columbia College in Columbia, MO.  Barton’s Vice President was instrumental in creating an articulation agreement with
the institution in which Barton students with an Associate’s degree in Applied Science or Associate’s degree in Business
can enroll at Columbia College and graduate with a BS in Nursing (transferring up to 81 credits) or a BS in Business,
respectively. The Vice President of Instruction is also working campus-wide to increase awareness and to create more
success in student transfers. Barton advisors attend annual conferences hosted by four-year institutions to stay up-to-date
regarding transfer requirements at each institution.  Advisors also regularly attend training webinars and other
professional advising conferences not specifically hosted by four-year colleges. No Perkins funds were utilized for these
activities.     

Coffeyville Community College staff continue to seek articulation agreements with area and regional colleges and
universities.  The agreements provide transfer opportunities for CTE students to continue their education beyond the
associate degree.  There are currently 10 articulation agreements in place between CCC and regional colleges and
universities    

Colby Community College completed a series of initiatives to help link secondary education to post-secondary education. 
The college evaluated high school students’ needs in the 14-county service area and encouraged their participation in
postsecondary education by completing additional articulation agreements pursuant to Career and Technical Excellence
specifically for high school juniors and seniors for concurrent enrollment in Business Management and Administration
certificate courses.  CCC CTE Faculty recruited students for Career and Technical Excellence qualifying programs during
junior and senior high days on campus. Faculty also worked with the Outreach Director for promoting CTE programs. 
Career and Technical Excellence course enrollments were promoted throughout the service area. There was strong
interest and enrollment in C.N.A. courses.  The Vice President of Academic Affairs met with secondary principals and
superintendents to promote Career and Technical Excellence programs as well as promoting college enrollment.    

DCCC Allied Health Department hosted a Career Fair in April. This was attended by four institutions with Bachelor of
Nursing programs. This enabled nursing students to explore opportunities in furthering their education and career
advancement.    

Flint Hills Technical College (FHTC) did not use Perkins funds to support articulation efforts, but the College used local
funds in doing extensive work on creating new sub baccalaureate CTE degrees into baccalaureate program articulation. 
On August 16, 2017, FHTC and Kansas State University (KSU) signed an articulation agreement that allows an FHTC
Hospitality/Culinary Arts (HCA) AAS degree to be transferred into the Bachelor of Science in Hospitality Management
(HM) degree at KSU. By the end of the FY ’18 academic year, FHTC had eight 2 + 2 articulation agreements with state
public universities—four of which are open to any FHTC AAS degree holder and four of which are program specific
articulations (HCA with KSU, Dental Hygiene with Wichita State University, Practical Nursing-Healthcare
Administration/Management with Emporia State University and Graphic Arts Technology with Pittsburg State University). 
As well, FHTC has written articulation agreements with two privately-funded universities (DeVry and Ottawa) that are
available to all of FHTC’s AAS degree graduates.    

Hutchinson Community College works closely with four-year colleges and universities to develop and maintain transfer
articulation agreements for CTE students wanting to transfer and work toward completion of a bachelor’s degree.    

Johnson County Community College employs a full-time Transfer and Articulation Coordinator who works with four-year
partners to develop, update, and streamline articulation and transfer program opportunities.  The Transfer and Articulation
Coordinator focuses on developing transfer opportunities for all students, which includes career and technical education
students.    

During this reporting period, the college embarked on a number of new transfer opportunities for students.  Johnson
County Community College and the University of Missouri Kansas City signed an Associate of Science transfer
agreement that facilitates the seamless transfer of students pursuing an Associate of Science degree to meet all the
University of Missouri Kansas City’s lower division general education requirements.     
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Additionally, a DirectLink program agreement was signed with Kansas State University.  DirectLink is a new initiative
between Kansas community colleges and Kansas State University (K-State) to provide community college students with
additional support as they prepare to transition to the university.  Students who participate in the initiative will receive
recognition for achievements made while completing the associate degree and will be provided with curriculum sequence
information that will guide them through the most efficient and effective timeline to obtaining a bachelor’s degree. 
Students also will have access to K-State resources, customized campus visits, degree audits, and activities designed
specifically for them.    

The program is currently piloting the following K-State majors:    

Accounting-Manhattan campus    

Agricultural Education-Manhattan campus    

Athletic Training-Manhattan campus    

Civil Engineering-Manhattan campus    

Early Childhood Education-Manhattan and Global campuses    

Elementary Education-Manhattan and Global campuses    

Mechanical Engineering-Manhattan campus    

Nutrition and Health-Manhattan and Global campuses    

Additionally, the college is currently working with the following schools on articulation:    

Kansas State University-Hospitality, Elementary Education (Online)    

Pittsburg State-Construction Management, History, Interior Design    

University of Kansas-Photography, Women Gender Studies    

University of Central Missouri-Gaming    

Wichita State University-Gaming    

With Manhattan Area Technical College being the public accredited two- year institution for the Manhattan area, the
partnerships with area high schools has increased with eight additional articulations being created effective AY2018. With
the ability to offer general education courses as concurrent credit, and technical courses through Excel in CTE, MATC
continues to provide higher education opportunities early on to an average of 500 students assisting in their ability to
transition into post-secondary education programs.    

North Central Kansas Technical College uses general funds to support initiatives to facilitate the transition of students into
post-secondary CTE programs. Annually, the College reviews and updates articulation agreements with secondary
partners. The College annually reviews any 2+2 agreements and updates as needed per curriculum revisions.    

When Washburn University Institute of Technology created the position of Director of Student Transition, one objective
was to increase student awareness of the opportunity to earn an associate degree at Washburn University at a reduced
tuition rate.  As a result of multiple contacts with students in classrooms and numerous opportunities including trips/tours
to the University campus, student awareness has definitely increased.  And, the total number of Tech students who
enrolled in associate degree coursework at the University increased over the prior year.  Enrollments in college courses
continue to compete with employment.  The job market continues to be strong in Topeka and northeast Kansas,
sometimes causing students to delay continuing their education.  Once students obtain several years of work experience
in a technical career field, they often begin to realize more clearly the value of the associate degree.    

Wichita State University Campus of Applied Services and Technology continues to partner with area high schools and
local universities to provide pathways to CTE programs. Additional articulation agreements were secured this year, and all
agreements from the previous year were renewed.  This included a Shocker Pathway agreement with Wichita State
University Engineering Technology in Mechatronics and ET Management.    
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For the fourth consecutive year, WSU Tech participated in NC3 Letter of Intent Signing Day.  Students who attended were
offered $500 scholarships to continue their career path at WSU Tech.  Enrollment in dual credit courses increased as a
result of block scheduling designed to facilitate completion of a certificate within two years.  Events were held at every
WSU Tech location throughout the year to promote CTE programs to area high school counselors and students. 
Opportunities for continuing education are promoted through coordinated visits from four-year colleges and universities to
discuss with students options for a CTE baccalaureate degree.  These visits include information sessions with advisors to
keep them current on details of articulations and scholarship opportunities.    

     

   

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

State leadership funds provide support for state advisors for each Career Technical Student Organizations (CTSOs) and
related student organization activities. Student members gain career skills through participation in Citizenship Day; local
chapter, state, and national CTSO conferences; and individual CTSO specific leadership training.  Citizenship Day is a
Joint leadership activity between all CTSO’s with a presentation to the Kansas State Board of Education and luncheon.    

SkillsUSA Kansas State Conference is an annual event. In April 2018, we hosted 1,120 students and advisors through
leadership contests that continued over two days. SkillsUSA hosted Miss. Kansas as the Keynote speaker. SkillsUSA
Kansas also hosted the annual live auction raising money for scholarships.  In 70 leadership and skills contests offered,
business and industry judged 871 contestants overall.  Gold medalists will move on to compete at the National level in
June 2018.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

EDC collaborates with state and national staff and student leaders to facilitate with the state and National FCCLA
Leadership Conferences and competitions. This work includes recognition and alignment to 21st Century Skills, industry
supported technical skill development, STEM, national FCS standards and KSDE Career Success skills. The Kansas
Level conference provided 300 students and staff from Kansas the opportunity to participate with competitive events,
motivational speakers, track sessions, and leadership training/academies. The National Cluster Meeting provided 200
students and staff from Kansas, regional leadership and competitive events. It was reported over 300,000 Kansans were
impacted by the Kansas Family and Consumer Sciences classrooms and KS FCCLA Chapters. This is a number
consistent with past years.    

More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers    
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LEAs applying for any approved Ag pathway through the automated pathways system (CPPSA) must identify CTSO
chapter affiliation as part of the application.  Kansas is implementing the Kansas CTE Scholar award including
membership in a CTSO as one of the required events.  The Teaching & Training advisory committee, as a part of the
revision process, requires CTSO chapter affiliation with FCCLA or Ed. Rising.     

FCCLA State Leadership Conference saw 1,500 students and adults in attendance.  There were over 500 competitors
throughout the three day conference in April 2018 with 159 qualifying for national competition.  In addition to the State
STAR (Competitive) Events, two general sessions included a motivational speaker, track sessions, recognition and
post-secondary exhibits for students to research colleges.    

The 90th Kansas FFA State Convention registered over 2,200 plus FFA members, parents, guests and sponsors
throughout out the activities from 143 FFA Chapter across the state to grow their leadership knowledge, participate in
Leadership Career Development events that will qualify them for National FFA Career Development events, and conduct
organizational business.  In addition, the members have the opportunity to participate in six sessions packed with
motivational speakers on leadership and agriculture.  EPC collaborates with Kansas State University College of
Agriculture, Kansas FFA Foundation, Local members and advisors from 143 high schools across the state.    

Kansas FFA State Conference for Chapter Leaders, Kansas FFA Leader Lab and Stand and Deliver Conferences, and
the Kansas FFA District Officers Conference all provided opportunities for current FFA officers and members to focus on
individual leadership skill development and activities.  Collaborative partners in these events include Kelly Barnes, Sarah
Reasner, Cargill Meat Solutions, Animal Health International, KSU College of Agriculture, the CHS Foundation and
immediate past State FFA Officers.  Over 150 FFA members attended these intense 24 hour conferences as well as 42
District FFA Officers from 7 districts.  The Kansas FFA State Conference for Chapter Leaders registered 280 FFA chapter
leaders from 49 FFA chapter across the state.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.    

All KSDE EPCs collaborate with officers and students to host and participate in an annual joint leadership training
conference to learn about being an officer for state and local CTSO chapters by guiding members through the yearly
program of work.  In addition, there is a training day for all newly elected CTSO State Officers.  EPC collaborates with
National Professional Leaders and all local advisors to facilitate the State Leadership Conference, and two National
Leadership Conferences throughout the school year.  These conferences are two and four-day conferences that include
seminars on leadership, team building and general personality development.  There are also competitive events to focus
and improve the skills of the students that attend.    

SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

CTSO Advisors received assistance through Perkins Reserve Grants provided funding for advisors to take students to the
National SkillsUSA Leadership Conference in Louisville, KY and to participate in professional development activities while
at the conference. Each advisor received a $500 Perkins Reserve Grant to help offset their travel costs.  This will also
benefit all students in these schools’ programs through the skills & knowledge gained by the advisors attending the PD
activities at the conference grants went to both large and small schools.    
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SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

Cowley Community College Perkins funding was utilized to support both SkillsUSA and the DECA organizations. Funding
was utilized for allowable expenses for advisors to travel with students for competitions and conferences. Funds for FY19
were requested to support further activities for DECA. Participation in Skills USA and usage of Perkins funds was lower
than expected in FY18. With the resignation of the Skills USA advisor, Cowley is currently in process of locating a new
Skills USA advisor for FY19.    

Flint Hills Technical College (FHTC)’s Perkins funds were used to support four CTSO advisors in their support of students
at the state and national conferences and competitions.  Two of the advisors (in the BAT program) assisted five Phi Beta
Lambda (PBL) members who were competing at the Kansas State and US National PBL Conferences.  Four of the PBL
students placed in the top two of their competition categories and qualified for PBL Nationals.  The students placed 2nd in
Administrative Technology, 2nd in Job Interview and Management Concepts, 2nd in Network Concepts and Programming
Concepts, 1st in Programming Concepts and 2nd in Website Design.  The two students of the students participated at the
National Conference in Baltimore but neither student placed.  In order to attend PBL Nationals, the students held several
fundraisers.  One was a drawing for a “Summer Fun Kids Basket” and a “Mother’s Day Basket”, which was held on May
11. Another was a yard sale held at the main campus on Saturday, May 12.  Finally, the PBL students hosted a movie
night for National Conference fundraising as well.    

Two HCA advisors also helped four Skills USA members who were competing at the Kansas State and US National Skills
USA Conferences.  Three of the Skills USA students placed in the top three of their competition at Hutchinson Community
College on April 26 & 27, but only the state event winner was able to compete at Skills USA Nationals.  The three
students placed 1st in Commercial Baking, 2nd in Culinary Arts and 3rd in Commercial Baking.  The Commercial Baking
winner competed at National Skills USA Conference in Louisville in June, but did not place in the Top 10.    

Kansas City Kansas Community College Perkins funds were used to support SkillsUSA advisors to accompany students
to state and national competitive events and other leadership training events for SkillsUSA advisors held at the state level.
   

Labette Community College did not use Perkins funds for this activity. However, the CTE programs have their own
student clubs.  Such as Radiography, Graphic Design, Respiratory Therapy etc. These clubs do their own fundraising on
campus and they volunteer in various things. These clubs are involved in campus sponsored events. Students in the
programs are encouraged to be involved in the club(s).    

A Manhattan Area Technical College faculty advisor attended the SkillsUSA National Conference.    

     

No Washburn University Institute of Technology Perkins funds were used for this activity. However, the college has a very
strong SkillsUSA program, and the results demonstrate how programs produce students with the skills to compete
nationally.     

The teams earned three National and 62 State First-place medals, one National and 34 second-place medals, and three
National and 20 Third-place medals. Three students received Gold Medals at Nationals for Cabinetmaking, Related
Technical Math, and Extemporaneous Speaking.  One student received a Silver in Pin Design.  Three students received
Bronze Medals in Community Service.  Of the 46 competitors in the SkillsUSA National Competition, 22 placed in the Top
5 for their competitions and 34 placed in the Top 10 in the nation.    

At Wichita State University Campus of Applied Services and Technology Skills USA is a partnership of students, teachers
and industry representatives working together to ensure America has a skilled workforce.  Perkins funds support the
professional development costs for WSU Tech faculty to coach and advise students in their perspective fields of study at
the state and national level.  With this support, nine students from WSU Tech attended, and won, their competitions at the
2018 Kansas Skills USA Conference.   
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7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Many secondary CTE and academic instructors, guidance and career counselors, and administrators participated in
business and industry externships relative to their specific content areas through funds made available with the Perkins IV
local applications and the competitive Perkins Reserve Funds. The externship participants updated technical skills,
recognized needed curriculum revisions, and gained technology skills used in the workplace.  This professional
development is a local option that is dependent upon resources.    

The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The KSDE
consultants maintain frequent contact with their Career Cluster Representative as well as attend the quarterly meetings.    

KSDE EPC created two new pathways in the field of Aviation. The first is Aviation Production that has two strands: design
and production. The second is Aviation Maintenance that also has two strands: Avionics and Engine Maintenance. These
were created at a request from the huge aviation industry in the Sedgewick County area including Textron, Spirit, and
Bombardier. The Wichita school district will be piloting these new pathways during the 18-19 school year. Other schools
will be able to offer these pathways starting in the fall of 2019.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

CTSO Advisors received assistance through Perkins Reserve Grants provided funding for advisors to take students to the
National SkillsUSA Leadership Conference in Louisville, KY and to participate in professional development activities while
at the conference. Each advisor received a $500 Perkins Reserve Grant to help offset their travel costs.  This will also
benefit all students in these schools’ programs through the skills & knowledge gained by the advisors attending the PD
activities at the conference grants went to both large and small schools.    

Kansas EPC provided a funding opportunity for schools to purchase new, innovative equipment for their Pathway
programs (Business Management and Entrepreneurship, Finance, and Marketing) through Perkins Reserve grants.  A
total of 24 high schools ultimately will serve all students offering/taking courses for which the equipment was ordered. 
Grants went to both large and small schools in a total amount of $41,009.    

Education Program Consultant (EPC) led a 5-year revision of the Energy Pathway. The group of Business & Industry
representatives with postsecondary and secondary educators looked at what was working & what needed changing. They
combined several similar courses & updated competencies to align with national standards, decreased the number of
engineering courses, and increased the number of Energy Maintenance/Operations courses. The overall number of
courses decreased from 29 to 16 in the pathway design sheet. In addition, the group created a new Introductory course
that is now required for all schools with this approved pathway.    
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More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers    

KSDE staff organized and presented CTE Drive-In Workshops across Kansas this fall for each career cluster.  Through
these regional workshops, KSDE staff provided Pathways technical assistance, Kansas CTE updates and news, and
professional development. CTE Coordinators, teachers, and administrators attended these workshops.  Training on
various components of all Career Clusters and Development of Pathways were provided to improve the understanding of
Career Clusters and the development and content of each Pathway.    

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

Individual Perkins Reserve grants were awarded to districts/consortiums to assist in Non-Traditional training, professional
development, and technology/equipment updates focused on the improvement of their secondary programs. Individual
grants were awarded to 147 districts for a total of over $363,000.    

Information about non-traditional careers was be sent out to all districts and distributed during every CTE conference,
meeting, “Drive In”, and Career Cluster/Pathway update in 2017/2018. Several visual marketing pieces reflecting
individuals in the workforce representing non-traditional roles were developed and will continue to be distributed at every
opportunity.    

The KSDE EPC for Ag Education collaborated with the Kansas Assoc. of Agriculture Educators to offer the Ag. Ed.
Symposium in January 2018.  Three days of workshops provided program updates, National FFA updates and up-to-date
program data to 182 instructors throughout the symposium.    

Several EPCs provided multiple Professional Development and equipment opportunities to high school instructors through
Perkins Reserve grants: Pathway Drive-In Workshop, Forcible Entry Tools (LPSS), 3D Printers (Engineering),
Construction Power Tools, CNC Plasma Cutter (Manufacturing), Wood Lathe, Metal Cutting Band Saw (Manufacturing),
Planishing Hammer (Autobody), Powder Coating Spray Gun (Manufacturing), Injection Molding System (Manufacturing) to
name a few.  Over 50 high school instructors were eligible for a combined total of almost $60,000. This professional
development and equipment will ultimately serve all schools and students offering/taking these courses.  These
opportunities were realized through partnerships with Pittsburg State University, multiple community colleges and
technical schools as well as education service centers and some high schools.    
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Kansas EPC developing a new credential for the Fashion, Apparel and Interior Design (FAID) pathway as one does not
exist.  This credential will offer industry and secondary FAID programs a way to align desired sewing and item fabrication
needs.  Rightfully Sewn is a collaborator in this work and will be the industry credential awarding party.  Local resident
designers have said this will allow them to better solicit future FAID employees as they can advertise the level of sewing
needed.  On a side note, sewing careers in KC area begin at $19.00 per hour with benefits.    

Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

Kansas EPC serves as Chairperson for LAPSEN (Law and Public Service Educational Network). This is a national
organization devoted to promoting and enhancing the LPSS programs in schools across the nation. It provides
professional development activities and instructor collaboration opportunities for schools in member states that offer LPSS
pathways and programs.    

During spring advisory board meetings, each Barton Community College advisory board member was surveyed to gain
feedback and input about the CTE program they support.  Also, during the annual review of curriculum guides, program
instructor/coordinators were asked to review the occupational and career opportunities listed on their programs’ web sites
to ensure the information is current and accurate. This information is valuable to both future and current students.  Several
of Barton’s programs are delivered entirely or over 50% online. BCC has developed a method to host advisory board
meetings “virtually” for these programs, in addition to others.    

Cloud County Community College provides honorariums to allow people in the industry to come into the classroom and
share their experiences with the students. The college also has strong advisory boards who volunteer their time either in
the classroom or in the field. Students also are placed in internships in their career area to help get a better understanding
of the career field and experiences. In addition, nursing students also preform clinical rotations at a wide variety of
facilities.    

Coffeyville Community College utilizes advisory committees for each of the program areas to gather insight from industry
personnel on the skills/competencies needed for entry-level positions.  Advisory members are also asked to serve as
guest speakers for classes and in some program areas (e.g. Automotive Service and Electrical) they provide a specific
lecture on a key area (e.g. employability, safety, etc.).  Students are afforded the opportunity to tour area industries and
hear from industry personnel through guest speaking activities.  This provides students with a real-world look at their
chosen career field.     

Students in the medical program areas (e.g. EMT/Paramedic, Medical Assisting, and Nursing) are required to complete
clinical and field internship rotations with area health care facilities.  These rotations provide the students with hands-on
experiences to develop their skills and eventually perform on licensure exams.    

Hands-on learning is a staple of all CTE programs offered at CCC.  Students perform tasks in a live environment designed
to teach the necessary workplace skills.  For example, welding students are required to perform a specific pipe weld and
then submit the “straps” from their weld for an industry-required bend test.  This prepares the students for the real-world
testing they will find at a job site.  Paramedic students must perform required tasks on classmates to prepare them for
prep tests with the program Medical Director prior to being checked off for Field Internship rotations.    

Colby Community College invited three equine clinicians to present the latest techniques and best practices for handling
horses. This enhanced the student learning by providing instruction, demonstration, and hands-on clinics for equine
students to learn best practices in the equine industry in management, health, evaluation and handling.    



Step 3: Use of Funds: Part C

Date Printed: 06/28/2019 30

Cowley Community College Perkins funds were utilized for this area for two main areas, SkillsUSA and DECA. The Skills
USA lead advisor attended a regional conference in Nebraska where he learned how to run an entire year’s Skills USA
club in a three-day mock club. This activity impacted the process that the club operates on each year. This regional
conference also taught student leaders the same leadership skills that they can bring into the club and into their future
vocation. In FY18, 13 students have joined DECA. Eleven students attended the Kansas DECA Engage Conference
where they participated in various leadership exercises. Cowley CC sent four DECA officers to attended the National
Engage Leadership Conference in New York where they participated in a case study relevant to their major. Students had
the opportunity to visit Wall Street and listen to speakers from Vanguard, as well as visit the Marriott Marquis in Time
Square and listen to a presentation as well as tour the hotel. Twelve students had the opportunity to compete at the DECA
State competition, which is the qualifying event for Nationals. Of the 12 Students, 7 students qualified to compete at the
International Collegiate DECA Conference to be held in Washington D.C, April 10-15. Students attended a session about
personal branding, a resume writing workshop and were provided the opportunity for professional head shots for their
linked in profiles.    

Flint Hills Technical College (FHTC) participated in a number of activities to help students gain a greater understanding of
all aspects of industry, all of which were funded through local means.  One of the strongest and most consistent ways
FHTC helps students to prepare for entering the workforce is through work-based learning opportunities.  Students were
part of work-based experiences in the following programs:  Allied Health – (Certified Nurse Aide, IV Therapy, Certified
Medication Aide, and Home Health Aide), Business Administrative Technology, Computerized Machine Tool Engineering,
Dental Assisting, Dental Hygiene, Emergency Services Technology, Graphic Arts Technology, Health Occupations
Technology, Hospitality/Culinary Arts, Industrial Engineering Technology, Interactive Multimedia Design, Network
Technology, Power Plant Technology and Practical Nursing.  For the FY 18 year, FHTC met its performance goal of
having an increased number of students participating in work-based experiences.  446 students from 14 programs of
study were involved at some point during the year.  This was a 9% increase from the work-based participants for the
entire FY 17 year.     

FHTC also had a number of other examples of how individual students and programs gained experience in and
understanding of all aspects of industry.  For example, the HCA 200 American Regional Cuisine class received
work-based experience by serving lunch at the Tallgrass Grille on FHTC’s main campus every Thursday through the end
of the fall semester.  The class prepared and served cuisine from Anglo-Asian California, Appalachian South, Central
Farmlands & Cities, Chesapeake Bay, Hawaii, Louisiana, Mexican Border, New England, Rocky Mountains & the Great
Basin, and the Western & Central Ranchlands regions.  They finished with two luncheons in December with the cuisine
being from Florida, the Caribbean and a selection of the students’ favorites for the last fall lunch.  In the spring 2018
semester, the HCA 203 World Cuisine class began serving the luncheons every Thursday from 11:15 AM – 12:30 PM at
the main campus.  For the semester, the students in the course prepared and served cuisine from the British Isles, Spain
& Portugal, France, Italy, Germany, Africa, Latin America, Mexico, India, Southeast Asia, Japan, Korea, China, Middle
East, Scandinavia, Russia and Eastern Europe.    

Another example of work-based experiences came in the form of the FHTC Foundation Auction on April 13.  Many FHTC
students worked in a variety of capacities at the Foundation Gala, an event raising funds for student scholarships. Over
$115,000 was raised at the event that was attended by 380 people.  FHTC students working the event included
Hospitality/Culinary Arts students who prepared and served the food, Dental Assisting and Hygiene students who served
as hosts for the tables or live auction assistants, Network Technology students who provided IT support for the live and
silent auction bidding, Interactive Multimedia Design students who created promotion videos for the event, and Student
Senate representatives from each program who filled a variety of capacities including the sale of drawing tickets and
heads/tails chances, outside greeters, personal table assistants, and set-up/clean-up of the Auction venue.  In all, 55 – 60
current FHTC students participated in hosting this major fundraiser of the year for the College.        

Sophomore students in the Graphic Arts Technology (GAT) program participated in a project to design and make custom
printed apparel for any of the FHTC programs of study. The GAT 229 Projects in Screen Printing students met with
participating program faculty to discuss order details and cost before designing and printing the clothing.  The orders were
limited to 25 pieces for any one program. As well, the IMD students created a marketing video for the Lyon County
Historical Center as part of their final project in the IMD 170 Digital Video Production II course.      
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Highland Community College purchased nursing simulation equipment to be used in the PN and ADN nursing simulation
center to provide life like training opportunities.  The ability to train in a simulation setting is safer for both student and
patient.  It has also become more difficult to find clinical sites for training, and many sites have limited the scope of
allowable opportunities for student participation. The grant also provided funds for training software in the Auto
Technology Program and Computer Support Technology Program. These software purchases provided learning
opportunities that otherwise would not have been available. They effectively prepared students for a smooth transition to
the work place.    

Hutchinson Community College utilized funding during FY18 to purchase a subscription to Substance Painter software for
the Visual Media Design program.  This software is used by students to create materials by painting textures directly on a
3D model.  The software was installed at the instructor teaching station and on computers in the classroom/lab for use by
students taking courses within the program.     

The Physical Therapy Assistant program used Perkins funds to invite a practicing Physical Therapist to speak to students,
program staff, and PT/PTA’s from the area.  An assistant professor and PTA Program Coordinator at Washburn University
presented The ABC’s of Manual Therapy for the PTA to 25 students at HutchCC and 25 PT/PTA’s from the area.    

The Nursing program utilized FY18 Perkins funding to purchase SymEyes for the CAE Lucina manikin.  Adding SymEyes
allowed the display of patient symptoms and conditions including jaundice, hemorrhage, keyhole pupil, cataracts, and
bloodshot or droopy eyes to the Lucina childbirth and female patient simulator.  This addition provided students with
additional and realistic patient condition simulations.    

Johnson County Community College utilized Carl Perkins funding for the following activities that support career and
technical education and prepare students for entry into industry:    

Metal Fabrication/Learning Strategies:    

A Learning Strategies Specialist and a career and technical education faculty member worked together to develop
resource materials designed to assist students in mastering blueprint reading.  Blueprint reading requires the ability to
efficiently and effectively memorize symbols, and students struggle with this concept. This project culminated in a packet
of academic study materials the Metal Fabrication professors can use to help acclimate the students to the academic
expectations of a college class.  During the Summer 2018 semester, the resource materials were included as a pilot in the
MFAB 124 Introduction to Welding course to help establish academic study norms with full implementation of the
materials to follow in the MFAB 180 Blueprint and Symbols Reading for Welders course in the Fall 2018 semester.    

Medical Information Revenue Management/Learning Strategies:    

A Learning Strategies Specialist and a career and technical education faculty member created a video outlining the
learning strategy skills necessary for online success.  Often, students enrolled in the Medical Revenue Management
(MIRM) 140 entry level course lack needed skills in processing information quickly and effectively, tackling memorization
of concepts and principles and then applying those skills.    

Learning how to learn (metacognitive skills), as well as skills in memorization and information processing, are crucial in
the MIRM program.  Gaining principles of brain-based learning can be influential in the learning process, and student
success in the field is contingent on students gaining the core knowledge to apply and utilize the basic concepts in this
entry course.    

This video that was created will be utilized within the MIRM 140 course as an asynchronous tool.  Student use will be
measured through a course quiz discussing key topics.    

Graphic Design Charette Activity:    

Graphic Design program faculty attended a RISO graph day-long workshop and then attended Oddities Print
presentation/art openings of work produced on March 24 and April 12, 2018.    
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The RISO graph printing process is an immediate machine process that allows direct traditional art or digital files to be
printed two colors at one time with a transparent ink process.  Inexpensive and accessible, it is a process that students
can choose to use to produce quality high-level printed projects.  This process is making a comeback in art and design
circles like letterpress, and it bridges printmaking with graphic design.  This RISO graphic process is becoming a popular
and inexpensive means of producing print materials for an alternative art/graphics community.  The technology shows
transparent solid color builds and involves file prep, creative designs, and adjustments while printing to create the desired
output within the creative confines of the RISO graph machine.    

The consensus of faculty is the RISO process bridges traditional image-making with digital, and is an important
educational component teaching graphic design.  It is a much-needed pedagogy prevalent in many educational
institutions, and it assists in making the print process “real” and understandable to students who have grown up in the
digital age.    

Marketing Management Industry Partner Collaboration, Case Studies and Text Messaging Pilot:    

Marketing faculty worked with industry partners to develop marketing, analytics/CRM, and product development
tools/exercises that will focus on relevant real-life case studies to teach employable skills to students. This collaboration
resulted in over thirty video case studies designed to enhance curriculum and to keep faculty up-to-date on the marketing
industry.    

The curriculum and video case studies provide real-world insight, examples, and expertise into the challenges for
marketing in specific industries.  Faculty worked with consultants to develop content that provided first-hand accounts and
experiences into marketing operations, tools, trends, budgeting and ethics as well as offered advice to future marketers.    

To provide the most value, each video case study was crafted to be both engaging and relatable to the target
demographic, while also maintaining steadfast professionalism. The videos will be used in the classroom to educate
students about marketing in the modern world. The case study videos will be available to use by faculty in multiple
courses beginning in the Fall 2018 semester.     

Text Messaging Pilot for Marketing Students:    

Students prefer texting and mobile applications when learning about the marketing program, degree completion, events,
and career/job postings.  Marketing faculty worked with industry consultants to develop a text messaging strategy and
identify a platform to deploy text messages.    

The communication system that was developed is designed to assist students with degree completion. “Remind” has
been identified as the best platform to use and message content has been developed and will be implemented as a text
piloting project in the Fall 2018 semester.  While working on the project, faculty also learned best practices that will be
used to teach digital marketing.    

At Kansas City Kansas Community College, honorariums were provided for guest speakers, artists, and industry
professionals to present specialized topics that highlight modern innovations and current trends in business and industry
and to infuse expertise into the classroom.    

Manhattan Area Technical College acquired two Promethean active smartboard technology and Microsoft Surface books
for multiple programs including business instruction and supplemental instruction for career and technical programs. The
college was able to provide a real-world atmosphere by exposing students to technology and practices that they will
encounter directly in the industry.    

This technology was utilized within the implementation of a new learning management system (LMS) that supported the
building trades program directly with the expansion of NCCER credentialing. With the instructor attending NCCER
certification training, support in integration onto the new LMS, and additional resources to provide instruction expected by
the industry partners, the program can expand its credentials to offer NCCER Level 2 certification for the 2019 academic
year.    

Neosho County Community College/ Independence Community College funds were used to maintain aligned curriculum
and advisory committees to support career and technical education programs.  Local funds support advisory meeting
resources and time and effort associated with maintenance of curriculum.    
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Pratt Community College’s technical faculty remain dedicated to helping ensure all students pursuing vocational degrees
and/or certificates. Students are directly and indirectly engaged with business and industry leaders on and off campus,
including field trips, demonstrations, hands-on experiences, and guest speakers. For example, throughout the semester
the Farm & Ranch Management Program invited representatives from Skyland Grain, Stan O’Neal, Zoetis, American Agri
Credit, Ag Advocacy, and Cattlemen’s Beef Board to visit the classroom and share information regarding industry
standards. Further, the Agriculture Department hosted a Women in Agriculture Symposium with 30 attendees. The
purpose was to link with females of all ages with an interest in or actively involved in the Agriculture industry in Southwest
and Southcentral Kansas. The Workshop focused on high school aged females interested in exploring topics and careers
in Agriculture.    

The EPT Program hosted their annual Hotline School, Underground Overhead Metering School, and Job Fair. The PN
students participated in on and off campus clinical experiences.    

One of the ways Washburn University expanded on understanding all aspects of an industry is through expansion of
fieldwork activities and supervision of Occupational Therapy Assistant students in emerging practice areas within the
community.  In Topeka, these students gain experience working with individuals at the Topeka Rescue Mission to provide
education and workshops on life skills. Perkins funds provided money to compensate a lab assistant to supervise the
students at the Rescue Mission, which is required by the program’s accreditation.    

Leveraging Perkins funds, numerous Wichita State University Campus of Applied Services and Technology faculty and
staff attended professional development and to emphasize the need to link technical education to professional behaviors
in the workplace. WSU Tech has implemented a program for addressing work ethic and soft skills training relevant to CTE
programs. The Workforce Initiative program includes a component wherein representatives from Business and Industry
are invited into technical education classrooms to share examples and expectations of professional behaviors and skills
related to workforce success.  Phases I and II are currently being offered to WSU Tech students.  Approximately 1,000
students were served during the grant year.    

   

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    

More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers.    
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The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The committee is
comprised of representatives from business/industry (one from each Career Cluster), industry organizations, and advisory
members from other state agencies and school districts. They advise KSDE on needs of business & industry and assist in
developing and improving our Career Clusters & Pathways. The KSDE consultants maintain frequent contact with their
Career Cluster Representative as well as attend the quarterly meetings.     

SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

Kansas FFA State Conference for Chapter Leaders, Kansas FFA Leader Lab and Stand and Deliver Conferences, and
the Kansas FFA District Officers Conference all provided opportunities for current FFA officers and members to focus on
individual leadership skill development and activities.  Collaborative partners in these events include Kelly Barnes, Sarah
Reasner, Cargill Meat Solutions, Animal Health International, KSU College of Agriculture, the CHS Foundation and
immediate past State FFA Officers.  Over 150 FFA members attended these intense 24 hour conferences as well as 42
District FFA Officers from 7 districts.  The Kansas FFA State Conference for Chapter Leaders registered 280 FFA chapter
leaders from 49 FFA chapter across the state.    

The 90th Kansas FFA State Convention registered over 2,200 plus FFA members, parents, guests and sponsors
throughout out the activities from 143 FFA Chapter across the state to grow their leadership knowledge, participate in
Leadership Career Development events that will qualify them for National FFA Career Development events, and conduct
organizational business.  In addition, the members have the opportunity to participate in six sessions packed with
motivational speakers on leadership and agriculture.  EPC collaborates with Kansas State University College of
Agriculture, Kansas FFA Foundation, Local members and advisors from 143 high schools across the state.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

Kansas EPC developing a new credential for the Fashion, Apparel and Interior Design (FAID) pathway as one does not
exist.  This credential will offer industry and secondary FAID programs a way to align desired sewing and item fabrication
needs.  Rightfully Sewn is a collaborator in this work and will be the industry credential awarding party.  Local resident
designers have said this will allow them to better solicit future FAID employees as they can advertise the level of sewing
needed.  On a side note, sewing careers in KC area begin at $19.00 per hour with benefits.    



Step 3: Use of Funds: Part C

Date Printed: 06/28/2019 35

FCCLA State Leadership Conference saw 1,500 students and adults in attendance.  There were over 500 competitors
throughout the three day conference in April 2018 with 159 qualifying for national competition.  In addition to the State
STAR (Competitive) Events, two general sessions included a motivational speaker, track sessions, recognition and
post-secondary exhibits for students to research colleges.    

SkillsUSA Kansas State Conference is an annual event. In April 2018, we hosted 1,120 students and advisors through
leadership contests that continued over two days. SkillsUSA hosted Miss. Kansas as the Keynote speaker. SkillsUSA
Kansas also hosted the annual live auction raising money for scholarships.  In 70 leadership and skills contests offered,
business and industry judged 871 contestants overall.  Gold medalists will move on to compete at the National level in
June 2018.    

Several EPCs provided multiple Professional Development opportunities to high school instructors through Perkins
Reserve grants: Advanced Hydraulics Systems, Pathway Drive-In Workshops, VEX Robotics, multiple AutoDesk
Workshops, Graphic Design Workshop, CTE State Conference, Master Teacher Institute, and Photonics Workshop just to
name a few.  Over 100 high school instructors were eligible for a combined total of over $86,000. This professional
development will ultimately serve all schools and students offering/taking these courses.  These opportunities through
partnerships with Pittsburg State University, multiple community colleges and technical schools as well as education
service centers and some high schools.  The consultants decided to offer blanket PD grants to the sources and
opportunities that were needed by our districts.    

During spring advisory board meetings, each Barton Community College advisory board member was surveyed to gain
feedback and input about the CTE program they support.  Also, during the annual review of curriculum guides, program
instructor/coordinators were asked to review the occupational and career opportunities listed on their programs’ web sites
to ensure the information is current and accurate. This information is valuable to both future and current students.  Several
of Barton’s programs are delivered entirely or over 50% online. BCC has developed a method to host advisory board
meetings “virtually” for these programs, in addition to others.    

The strongest example Barton Community College’s support of CTE student organizations is Field Ops day, which is held
every spring before graduation. In 2018, students from the Criminal Justice, Medical Assistant, Nursing and EMS
programs participated in a day-long string of intense, realistic scenarios designed to test their knowledge and ability to
respond in-the-moment.  This year’s event received support from numerous agencies, including LifeTeam, Russell County
EMS and Sheriff’s Office, Hoisington EMS, Great Bend Fire Department, Ellinwood and Hoisington Police Departments,
Barton County Emergency Communicators and Marshall’s Towing. The event required help from 45 community
volunteers to provide enough scenarios for Barton’s 11 EMS students, two Medical Assistant students, 25 Registered
Nurse students and 21 criminal justice students.     

 In addition, Barton’s Business program conducted “Community Business Tours”, in which Business students, along with
the instructor/coordinator of the Business program, visited local employers’ facilities to gain insight into the workings of
successful businesses.  Also, Barton’s Business program continues its tradition of holding a Business Etiquette Dinner
each year for its Business students. This event includes guest speakers from the local business community and
administrators from BCC.     

Barton CTE students were privileged to gain knowledge from members of the business community during field trips and
visits to classrooms by various employers.  During the 2017-18 academic year, 18 groups of students in CTE program
classes visited area businesses.  In addition, 27 representatives from area businesses and several experts in specific
fields of study shared their experience and expertise during class visitations.    

Lastly, Barton’s Public Relations department surveyed community members and business representatives regarding
Barton’s caliber of student and quality of programming.  Here are just a few of their responses:    

“Barton has impacted our business at T&C, as this is a source for continuing education for many of our employees from
the clerical, accounting and safety departments within our company. The classes and seminars are very instrumental in
the added training of our personnel which helps makes us a more profitable company.” Craig A Pangburn / President and
Owner of T&C MFG & Operating    

“At Golden Belt Feeders, we’ve always tried to purchase locally. Along those lines, we try to hire and train locally. Barton
has given us an avenue to find and develop young talent that has a desire to live and work locally.” Stan Kaiser,
Operations Manager/Owner, Golden Belt Feeders, Inc.    
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“I was the preceptor for the students that came to Irwin Army Community Hospital Pharmacy for their internship. I feel that
this program was very beneficial to our organization. The students that came here were very eager and willing to learn. I
was the preceptor for six students and four of those students applied for a job and were hired on as employees here at
IACH Pharmacy.” Marlene S. Cowans, Omnicell System Analyst, Department of Logistics, Irwin Army Community Hospital
   

“By offering the certificate program for scale technician, Barton provides an opportunity that didn’t previously exist for
individuals to obtain training to seek a career in the scale service industry.” Loren Minnich, Marketplace Equity Protection
Program, Kansas Department of Agriculture    

Kansas City Kansas Community College To infuse expertise into the classroom, honorariums were provided for guest
speakers, artists, and industry professionals to present specialized classes that highlight modern innovations and current
trends in business and industry.  Adjunct faculty used professional development funds to attend training opportunities to
bring the latest techniques being used in the field back to the classroom.    

Manhattan Area Technical College With the additional instructional support in welding, MATC provided most of the
welding training for Caterpillar through funds provided by WIOA. The partnership allowed CAT to conditionally hire
employees as welders as long as they attended the 8-week training provided by MATC and passed CAT’s weld test.
Several of those students continued in the welding program to obtain a higher-level certificate or degree. This partnership
allowed MATC to provide essential training to meet an immediate need in the workforce.    

Neosho County Community College/ Independence Community College Perkins funds supported partnerships between
both institutions and the relative education entities and businesses or industry.  Many of the CTE programs offered at the
institutions are also offered cooperatively to high school students.  All entities benefit from the Excel in CTE legislation that
provides support for those activities, however Perkins funding paves the way for program improvement to ensure all
students receive a quality education in CTE programs.    

Northwest Kansas Technical College funds are used to support partnerships with businesses.  The college contracts with
adjunct faculty to teach Concurrent/dual credit courses.  Training is provided to the instructors that helps to ensure that
they are teaching to the same required standards that full-time faculty are teaching to.     

Washburn University Perkins grant funding was used to support hiring a lab assistant for the Occupational Therapy
Assistant program.  This lab assistant provided oversight and supervision of students at the Topeka Rescue Mission
which is an emerging practice fieldwork site.  Without a qualified OT professional, students would not be able to complete
fieldwork and training at the Rescue Mission. OTA students provide training and workshops to clients at the Topeka
Rescue Mission to help them with life skills.    

Wichita State University Campus of Applied Services and Technology utilized Perkins funds to support a partnership
between secondary and postsecondary with both equipment and professional development support for the Construction.
This partnership includes secondary courses and post-secondary courses. Those courses are located at WSU Tech’s City
Center location as well as seven area high schools.  The Industry Advocate Team for Construction is very active and
support the program through partnerships with a variety of organizations and employers.    

   

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Kansas FFA State Conference for Chapter Leaders, Kansas FFA Leader Lab and Stand and Deliver Conferences, and
the Kansas FFA District Officers Conference all provided opportunities for current FFA officers and members to focus on
individual leadership skill development and activities.  Collaborative partners in these events include Kelly Barnes, Sarah
Reasner, Cargill Meat Solutions, Animal Health International, KSU College of Agriculture, the CHS Foundation and
immediate past State FFA Officers.  Over 150 FFA members attended these intense 24 hour conferences as well as 42
District FFA Officers from 7 districts.  The Kansas FFA State Conference for Chapter Leaders registered 280 FFA chapter
leaders from 49 FFA chapter across the state.    
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Our web-based system, Pathways Career Pathways Program of Study Application (CPPSA), is constantly being improved
with updates and suggestions from the district users and KSDE staff.  Annually, LEAs submit program information to show
continuous improvement of their Pathway’s programs.  We have the option of updating the application only when needed
with an approved 3-year Improvement Plan in the pathway for those LEAs that did not have any changes to make.  
Maintenance of an approved pathway may include the addition/deletion of courses in the CTE sequence; updated
advisory committee membership, and the three-year Improvement plan that reflects advisory committee
recommendations; active articulation agreements; and programs of study (POS). State consultants and the Pathways
Help Desk provide technical assistance to users to navigate the CPPSA and respond to program improvements for
implementation of CTE pathways POS.  Help desk staff also provide assistance with other KSDE reporting systems that
connect with Pathways for course or student data.     

Education Program Consultant (EPC) led a 5-year revision of the Energy Pathway. The group of Business & Industry
representatives with postsecondary and secondary educators looked at what was working & what needed changing. They
combined several similar courses & updated competencies to align with national standards, decreased the number of
engineering courses, and increased the number of Energy Maintenance/Operations courses. The overall number of
courses decreased from 29 to 16 in the pathway design sheet. In addition, the group created a new Introductory course
that is now required for all schools with this approved pathway.    

Hutchinson Career and Technical Education Academy (HCTEA) partners with Hutchinson Community College (HCC) to
ensure that students advance toward college graduation sooner and with industry recognized certifications. This
partnership ensures that students do not repeat learning outcomes resulting in a significant savings in college tuition. The
partnership between HCTEA and HCC also benefits students in the areas of instructor expertise and state of the art
equipment.    

FY18 Competitive Reserve Fund grants provided hundreds of opportunities for teachers and LEA’s to attend a variety of
professional development opportunities, participate in curriculum development, purchase of current industry level
resources and collaborate with post-secondary and businesses in their region. Through the application process, it was
strongly encouraged and supported to include academic teachers and counselors to ensure that integration of rigorous
academics at all levels was part of the improvement process. Through partnerships with teachers, business, parents and
other in the community, these grants helped to build stronger and more relevant pathways for students within the LEAs.    

KSDE staff updated the Career Cluster Guidance Handbook for all teachers, administrators, and guidance counselors to
assist in the local development of Programs of Study (POS).  The document consists of 35 Cluster/Pathway Design
Sheets, definitions, POS template, course crossover matrix, and additional information needed to select and implement
pathways programs of study at the local level and is vital information to the LEAs.  The current year handbook is available
as well as the handbook for the 2019 – 20 school year that was updated early to aide in planning for any new pathways. 
All help documents are included to aide districts in all aspects of their pathways system maintenance, funding, and KSDE
policies in one location.  KSDE Staff also presented multiple cluster updates to pathway instructors, state Curriculum
Coordinators, and K – 12 Instructors at several conferences and workshops.    

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    
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More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers    

Kansas EPC developing a new credential for the Fashion, Apparel and Interior Design (FAID) pathway as one does not
exist.  This credential will offer industry and secondary FAID programs a way to align desired sewing and item fabrication
needs.  Rightfully Sewn is a collaborator in this work and will be the industry credential awarding party.  Local resident
designers have said this will allow them to better solicit future FAID employees as they can advertise the level of sewing
needed.  On a side note, sewing careers in KC area begin at $19.00 per hour with benefits.    

Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

Kansas EPC created Professional Development opportunities for teachers in Python programming language leading to an
additional opportunity to certify through MTA exam.  Twenty-eight teachers attended training in Lawrence and Hays. 
Eight of these teachers (5 in Lawrence, 3 in Hays) passed MTA certification. Over $3,000 in Perkins Reserve funds
allocated for travel expenses for Lawrence and Hays.  Collaborative partners include:  Microsoft (MSIA), Pittsburg State
University, Lawrence Career and College Center, and North Central Kansas Technical College.    

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

With state membership of the national consortium MBA Research, Kansas teachers receive a variety of resources for
entrepreneurship instruction.  All business teachers may utilize business, marketing and entrepreneurship resources that
include LAP lessons, entrepreneurship course guides, project management tools, and CTE projects that utilize PMIEF
project management tools with projects to be used in Business Management, Finance, and Marketing Clusters.    

Reserve fund applications provided three Kansas LEA’s with opportunities to participate in the MBA Conclave Curriculum
and Research Conference that shared entrepreneurship models and resources.  The Project Management Institute
Educational Foundation presented on project management lessons and three projects were presented in each of the three
business clusters.  Two teachers and the business consultant presented at the February CTE Conference to share with
Kansas teachers the resources and information received at the MBA Conclave.    

Entrepreneurship competencies/concepts are embedded across the Career Cluster pathways standards in a variety of
capacities to meet the spectrum of needs of Kansas secondary students as well as business and industry across the
state.    

CTSO competitive events in BPA, DECA, FBLA, SkillsUSA, and FCCLA support entrepreneurship with many contests.
Leadership events are promoted as students’ professional learning experiences.    
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The Professional Learning Experience Handbook provides students with all aspects of an industry at the application level
and enforces the need to focus on technical skills needed for the student to be successful in the workplace. This
handbook has been revamped due in part to the Work-based Learning Experience Portfolio and Employability Skills
Rubric.  This collaborative project included Kansas State Department of Education (KSDE), Central Comprehensive
Center (C3) and the College and Career Readiness and Success Center. The Kansans Can Competency Framework and
the U.S. Department of Education Employability Skills Framework were cross-walked to facilitate the creation of the
Employability Skills Rubric. Workshops, Presentations, and Webinars are the product of EPCs time and effort.    

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.    

Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

The KSDE EPC for Ag Education collaborated with the Kansas Assoc. of Agriculture Educators to offer the Ag. Ed.
Symposium in January 2018.  Three days of workshops provided program updates, National FFA updates and up-to-date
program data to 182 instructors throughout the symposium.    

KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    

FCCLA State Leadership Conference saw 1,500 students and adults in attendance.  There were over 500 competitors
throughout the three day conference in April 2018 with 159 qualifying for national competition.  In addition to the State
STAR (Competitive) Events, two general sessions included a motivational speaker, track sessions, recognition and
post-secondary exhibits for students to research colleges.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

KSDE EPC partnered with Smoky Hill Service Center, Mark Reardon, and Centerpointe Education to provide Intensive
professional development for all CTE teachers on developing context, lesson design, lesson delivery.  The Delta
Conference accepts only 32 instructors yearly to focuses on the craft of becoming a better teacher and leader for your
students, on articulating the value of your program to your key stakeholders, and building a complete career and technical
education program that will be innovative and sustainable.    
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KSDE CTE staff worked collaboratively with the KSDE Teacher Education and Licensure Team and Pittsburg State
University to redesign the process for obtaining a Restricted Technical Certificate for persons wanting to teach approved
CTE courses but do not hold a Kansas Teacher License in CTE. Promotion of the new design has allowed districts to
recruit individuals coming from business and industry, postsecondary institutions, or teachers who hold licenses in other
or non-CTE areas to now teach CTE classes. This has been a large factor in filling many vacancies across the state
where the classes would have not been offered or programs would have been closed if this had not been available.    

More than 300 teachers, administrators, and counselors attended the Kansas Association for Career and Technical
Education (K-ACTE) Annual Summer Conference held August 2017.  The KACTE Summer conference was presented by
the Kansas Association for Career and Technical Education (K-ACTE), the Kansas State Department of Education
(KSDE), and the Kansas Board of Regents (KBOR). It featured excellent educational opportunities; affiliate sessions; a
state awards program; time to network with colleagues; and vendor resources and services.  The first day was organized
by KSDE, starting off with Commissioner Randy Watson discussing the new Kansans Can vision and State Board
outcomes.  The remainder of the day focused on CTE cluster updates and quality pathways discussions.  The last two
days were planned by both K-ACTE and their affiliates.  The conference agenda focused on key initiatives and strategies
for the inclusion of academics in CTE, 21st Century Skills, technology, teaching and learning strategies, and green
technologies.  Presentations were posted to the K-ACTE website post-conference.  EPC organized an industry Round
Table event with much success. This event involved eight business and industry reps who shared resources, equipment
and teaching materials for FCS teachers    

The Center for Career and Technical Education Teacher Development and Innovation at the Pittsburg State University
(PSU) has four main objectives.  The first is the continued delivery of Technical Teacher Education offered in a
sequenced program to assist these new instructors in making the transition from working in business and industry to the
teaching field.  PSU provides university mentorship and the opportunity to stay current in their occupational area at
reduced or no cost.  The final objective is to have a web-based presence where CTE instructors across the state can log
in to share or download teaching aides and materials.  With this program, instructors were certified, and then they would
certify their students.    

The KSDE EPC for Ag Education collaborated with the Kansas Assoc. of Agriculture Educators to offer the Ag. Ed.
Symposium in January 2018.  Three days of workshops provided program updates, National FFA updates and up-to-date
program data to 182 instructors throughout the symposium.    

An Inquiry Based Learning Conference provided Intensive professional development for 32 CTE teachers on developing
inquiry based lessons and teaching methodology. Infusing science and math into agriculture curriculum. The KSDE EPC
collaborated with The Smoky Hill Service Center, Centerpointe, Mark Reardon, National Association of Ag. Educators,
and Colorado and Nebraska Departments of Ed in June 2018.    

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    
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Several EPCs provided multiple Professional Development opportunities to high school instructors through Perkins
Reserve grants: Advanced Hydraulics Systems, Pathway Drive-In Workshops, VEX Robotics, multiple AutoDesk
Workshops, Graphic Design Workshop, CTE State Conference, Master Teacher Institute, and Photonics Workshop just to
name a few.  Over 100 high school instructors were eligible for a combined total of over $86,000. This professional
development will ultimately serve all schools and students offering/taking these courses.  These opportunities through
partnerships with Pittsburg State University, multiple community colleges and technical schools as well as education
service centers and some high schools.  The consultants decided to offer blanket PD grants to the sources and
opportunities that were needed by our districts.    

The professional development opportunities offered under Cowley Community College Goal 5 of the Perkins grant is an
excellent method of promoting retention and recruitment of teachers into Cowley College. Many industry partners do not
have a robust enough training budget to send all staff to regional or national-level professional conferences. Adjunct
faculty with Cowley are offered this opportunity through Perkins funding and this has been leveraged into both recruitment
and retention efforts. There are two excellent recent examples of using Perkins funds to recruit faculty members. The first
is with the Automotive program – Perkins funds were used to help the program instructors obtain the needed industry
certifications to effectively teach about new electrical and hybrid vehicles. Several instructors with the MICT program
attended the National Association of EMS Educator’s instructor 1 and 2 courses to learn new and improved teaching
strategies and prepare for personal instructor certification, thus allowing them to teach EMS courses through Cowley.    

Dodge City Community College Perkins funds were used for professional development for CTE faculty, administrators,
and staff. By staying current on information and skills pertaining to Technical Education programs, faculty and staff are
better prepared to assist students in reaching their career goals and in supporting business and industry by providing a
skilled workforce.    

Flint Hills Technical College (FHTC) held a 2-day New Faculty Orientation on August 3 & 4 to prepare new FHTC
instructors in the program areas of HCA, IET, and NSG for their new jobs as faculty.  The agenda for the orientation
included topics and practical exercises to prepare the instructors for their classroom duties.  The topics included: 
Expectations for Faculty (including the evaluation process and timeline), Adult Learner Motivation (and creation of
expectations for their own classroom and lab, correlated to industry standards), Entire Course Planning (including
outlining a schedule for one fall 2017 course), Tours of all FHTC Facilities in Emporia, Syllabus Development (including
the completion of one syllabus for the fall 2017 semester), Daily Lesson Planning (including the creation of one lesson
plan), Assessment and Evaluation, All Things Electronic (including the setting up of the electronic gradebook for one class
and accessing FHTC’s data management system, learning management system and the common computer server Public
Drive), Student Discipline, Instructional Delivery & Teaching Strategies, and Libguides & Other Library Resources.  Some
Perkins funds were used to help instructors in their transition from business to the classroom by sending them to one of
Kansas Council for Workforce Education’s (KCWE) seminars.  A new GAT instructor, attended the New Instructor
Seminar in September of 2017 in Hutchinson to hone her instructional planning and delivery skills.     

Fort Scott Community College: Perkins funds were used to send new welding instructor to KCWE New Instructor
Workshop.  This assisted the welding instructor in transition from business to education.    

Kansas City Kansas Community College Perkins funds are used to send new CTE instructors to the KCWE New
Instructor Seminar and other KCWE workshops on Assessment or Classroom Management to help with their transition
from the field to the classroom.  The goal is to help instructors transition from industry to classroom. This type of training is
a good use of professional development funds.    

Manhattan Area Technical College used Perkins funds to provide professional development opportunities for employees.
These activities increase their dedication to the institution support them in gaining additional skills and knowledge as
educators. The college uses Perkins funds to support new faculty positions that bring expertise to program areas.    

Neosho County Community College/ Independence Community College Perkins funds were used to help retain an HVAC
faculty member through two-thirds support of the salary in addition to partial support of the salary for a new position
specifically designed for the coordination of the Court Reporter program that also serves as a recruiter for all CTE
programs.    

Pratt Community College used Perkins funds to improve and expand the quality of technical faculty by allocating funds to
support one 1.0 FTE faculty in the AG Power Technology Program.    

New Washburn University Institute of Technology faculty attended workshops provided by KWCE supported by Perkins
funds.  In addition, the institution provides a new faculty orientation and ongoing new faculty workshops.    
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Wichita State University Campus of Applied Services and Technology Professional Development dollars were used to
assist instructors in recruiting, learning, and guiding brand new and existing faculty from their transition from business and
industry to the classroom.  A variety of WSU Tech faculty attended the KCWE New Teacher Academy in Kansas City in
July, while others attended the KCCTE New CTE Academy in Pittsburg.    

     

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Kansas EPC serves on the Energy Workforce Consortium of Kansas. This is a committee in which Energy Company
representatives work with secondary and postsecondary partners to assist in the growth of the Energy Industry in Kansas
through the following activities:  Look at workforce needs, Examine skills needed to perform Energy field occupations,
Develop high school programs that will “feed” students into Energy-related postsecondary programs and/or the workforce.
   

SkillsUSA Kansas Fall Leadership Conference This is a 2-day conference in helping student work with their district
delegation, attend five to seven quality workshops, and enhance leadership skills. The programs done at the Fall
Leadership Conference are to help impact students career path and personal development. These programs include
activities such as District Meetings, TechSpo Session, Communication Workshop, Conducting Meetings Workshop, Goal
Setting Workshop, Parliamentary Procedures Workshop, Recruitment Workshop, Social Media Workshop, Stage
Presence Workshop, and Time Management Workshop. Some of the Knowledge Activities offered specifically were
SkillsUSA Statesman, Governmant and Civic Awareness, and Essay Writing.  The conference included over 200 students
and advisors from high schools and postsecondary college’s around the state.    

The Kansas Advisory Committee for Career and Technical Education’s (KACCTE) purpose provides a unified voice to
advocate and provide recommendations for continuous improvement for secondary CTE to KSDE, Kansas Board of
Regents (KBOR), and the State Workforce Board.  The KACCTE members work closely with KSDE consultants to provide
direction in selecting industry-recognized credentials/certifications that are representative of industries in Kansas, as well
as, the global economy.  Through career cluster/pathway development, knowledge and skills are improved and aligned
with business and industry standards thus providing the framework for successful completion of selected third party
assessments.  KACCTE meetings are held every quarter to supply continuous support and information.  The KSDE
consultants maintain frequent contact with their Career Cluster Representative as well as attend the quarterly meetings.    

Association of Career Technical Education National Conference in Nashville was December 6 - 9, 2018, and six KSDE
consultants and leadership attended the conference.  VISION 2018 and CareerTech Expo brought together CTE
professional (educators, administrators, researchers, guidance counselors and others involved in planning and conducting
CTE programs at the secondary, postsecondary and adult levels) to share new ideas and best practices that will help
them be prepared for their greatest challenges - all while connecting to inspirational general keynote speakers, didactic
idea labs, the latest technologies, hands-on workshops, powerful business connections at the CareerTech Expo and
much more.  Approximately 60 attended from Kansas, 7 from KSDE CTE. KSDE holds a state level organization
membership to recognize the importance of our Education Program Consultants in CTE   leading program improvement
and lifting KS voice to support Perkins at the national level. Several EPC’s hold national positions and/or presented at this
conference to share best practices in Kansas CTE. The conference was attended by over 12,000 CTE professionals both
from the U.S. and other countries which allowed rich networking, resource sharing, team building across state lines.
Teacher recruitment and retention, industry sector needs, state best practices and emerging trends were discussed.
Kansas was well represented and has a strong voice nationally.    

EPCs collaborate with national staff and state officers to facilitate the State FCCLA Leadership Conference and the
National FCCLA Leadership Conference.  Kansas’ competitors at Nationals totaled over 150 students that competed in
multiple events with 34 placing in the top three.  Approximately 1500 students and staff attended the state conference that
included our State STAR (Competitive) Events and two general sessions with a motivational speaker, track sessions,
recognition and post-secondary exhibits.   The FCCLA Take Aim Conference provides leadership training to just under
550 students by teaching them about incorporating national programs, appropriate social networking, and the STAR
(competitive) events.    
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Several EPC’s host and coordinate over 220 Kansas students and advisors at the weeklong SkillsUSA National
Leadership and Skills Conference in Louisville, KY in June 2018.  Through workshops, meetings, contests, and
ceremonies, the students expand their career path and personal development. These programs include activities such as
Professional Development, Community Service, Employment, SkillsUSA Championship Contests, Public Relations, and
Social Activities.  The TechSpo Career and Job Fair exhibitors and partners were Raymond Corporation, Beechcraft,
Culinary Inst. Of America, Foley Equipment, Snap On, Southwire, Toyota North America, and Harley Davidson among
dozens of others. Kansas EPC serves on the National Board of Directors for SkillsUSA Region Three with over 4,000
members.    

The KSDE EPC for Ag Education collaborated with the Kansas Assoc. of Agriculture Educators to offer the Ag. Ed.
Symposium in January 2018.  Three days of workshops provided program updates, National FFA updates and up-to-date
program data to 182 instructors throughout the symposium.    

KSDE staff continued to foster partnerships among business and industry organizations, state agencies, and education
stakeholders through the development of programs of study, articulation agreements, and cluster reviews in every
pathway.  Competitive grant initiatives have streamlined partnerships and memberships of national programs initiatives
such as: Southern Regional Education Board (SREB), MBA Research and Curriculum Center, the National Consortium for
Health Science Education (NCHSE), National Assn. of State Administrators of Family and Consumer Sciences, National
Partnership for Careers in Law, Public Safety, Corrections and Security, Association of Career and Technical Education,
Computer Science Teachers Association, and American Association of Family and Consumer Sciences, support
partnerships at state and national-level.    

Kansas EPC serves as Chairperson for LAPSEN (Law and Public Service Educational Network). This is a national
organization devoted to promoting and enhancing the LPSS programs in schools across the nation. It provides
professional development activities and instructor collaboration opportunities for schools in member states that offer LPSS
pathways and programs.    

SAE is Supervised Agriculture Experience that includes two levels of Entrepreneurship that include Ownership and
Entrepreneurship.  Entrepreneurship includes writing a business plan and operating a business.  The SAE Conference
provided intensive professional development for 43 CTE instructors on developing SAE lessons and teaching
methodology as well as infusing work based learning into agriculture curriculum.  Kansas Dept. of Ed. EPC was the leader
with collaborative partners Smoky Hill Service Center, Colorado Dept. of Ed, and the Nebraska Dept. of Ed.    

Three years ago, with the assistance of Perkins funding, Coffeyville Community College hired a Career Placement
Counselor with the primary responsibility of matching graduating students with jobs at area industry.  This position is now
paid for with local funding, and [WT1] CCC has expanded the Counselor’s responsibilities to encompass the teaching of
soft skills, resume building, and advising for all CTE program students.     

Manhattan Area Technical College This support was indirectly through professional development faculty and support staff
that in turn provide resources and information regarding employment opportunities in and around MATC’s service area.    

Wichita State University Campus of Applied Services and Technology Perkins funds were used to support Professional
Development for academic administration and academic support services that provide counseling for students on career
pathways and occupational options. This service is offered within WSU Tech’s Student Services and Workforce Education
& Development departments. Occupational information is provided to assist student transitioning from education to the
workforce. Career Services used software-based tools such as My Next Move, and College Central in order to advise
students in the career coaching process and provide the access to job postings in the local and regional area. Career
Services met with graduates at various times in their academic journey in order to provide information and services.
During AY2018, Career Services has served over 3,000 students with resume assistance, job search help, and/or
interview preparations workshops.    

   


