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SUMMARY  
 

This year held significant changes for Perkins in Indiana.  The Indiana General Assembly 

enacted House Enrolled Act 1340 to change the designated state agency (SEA) for the receipt 

and administration of the Carl D. Perkins Career and Technical Education Act of 2006 (Perkins 

IV) from the Indiana Department of Workforce Development to the Indiana Department of 

Education.  We received federal recognition of this change from Edward Smith on October 14, 

2010.  Under the new state law, the Indiana State Board of Education replaces the Indiana 

Commission for Career and Technical Education (ICCTE) as the State Eligible Agency (SEA) 

responsible for development, implementation and supervision of the state plan for career and 

technical education.  The law also created a new Career and Technical Education Advisory 

Committee.   

 

The Indiana Department of Education (IDOE) Division of College and Career Readiness 

provides staff support for the CTE Advisory Committee and State Board of Education. Together 

with the postsecondary CTE staff at the Indiana Department of Workforce Development 

(IDWD), the Division of College and Career Readiness provides state leadership for Perkins 

activities and fulfills reporting responsibilities in cooperation with IDWD and the Indiana 

Commission for Higher Education (CHE). The IDWD staff coordinates postsecondary Perkins 

IV activities and the IDOE staff coordinates secondary Perkins IV activities and assigned State 

leadership activities through Memorandums of Understanding.  
 

Indiana CTE is structured around rigorous academics, career pathways, curriculum integration 

and articulation agreements to help prepare students for a seamless transition from high school to 

further education/postsecondary opportunities and work. In many cases, transitions are facilitated 

through dual credit agreements giving students a “jump start” on degree programs.  

At the high school level, CTE programs are connected to graduation requirements through the 

development of career pathways and programs of study (POS).   The POS build upon a required 

set of rigorous academic courses that prepare students for both further education and 

employment. CTE staff is committed to completing the postsecondary course sequences of the 

POS and to increase the number of statewide dual credit agreements that result in transferable, 

transcripted credits for high school graduates.   

The Staff from IDWD and IDOE engaged in joint planning efforts to construct a comprehensive 

plan for Indiana CTE programs and address not only the Perkins IV requirements but other state 

initiatives related to student achievement, workforce preparation, economic development, and 

postsecondary participation. With this collaboration, these innovative programs will provide 

students with rigorous courses and high student performance. These programs are aligned with 

the economic demands of the community and are constantly improving for a better student 

experience. 

 

 
 

 
 



 

A variety of CTE certifications and degrees are available statewide. Programs have been 

designed to prepare high school graduates for first-time careers as well as adults who are 

changing careers or upgrading their skills for job promotions and movement up the career ladder.  

Effective CTE associate degree programs are characterized by close working relationships to 

employers and smooth transitions of participants into the workforce at higher levels of income 

and employment success.  Partnerships have been forged with local and regional employers so 

that customized, technical skill development programs can be offered on-site to incumbent 

workers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



B. NARRATIVE PERFORMANCE INFORMATION 

1.   Implementation of State Leadership Activities 

A. Required Use of Funds 

CTE Site Evaluations 

IDWD Career & Technical Education Division & IDOE College & Career Readiness Division 

conducts site evaluation visits throughout the year to ensure the Perkins applications that are 

approved by IDOE are being followed. During the site visits an evaluation team consisting of an 

IDWD and IDOE staff member will look at the plan, financials, and programs that Perkins funds 

are impacting. This is a good opportunity to identify best practices and to identify any non-

compliance issues. A total of (16) secondary site visits and (8) postsecondary site visits are done 

annually with half done in the spring and the other half during the fall. The postsecondary site 

visits and secondary site visits have been completed. 

 
Postsecondary Perkins Basic Grant Funds 

 
 Perkins funds 18 postsecondary institutions with a total allocation of $8,207,342 which 

represents approximately 36% of the total State budget. The majority of this money ($6,822,203) 

goes to the fourteen Regional campuses of Ivy Tech College. Ten institutions have elected not to 

participate for the 2010-2011 year.  
 

Last year, the State of Indiana did not meet the following performance indicators: 2P1-

Completion, 3P1-Retention, and 4P1-Placement therefore the Department of Workforce 

Development required each postsecondary institution to use 25% of their total Perkins Basic 

Grant allocation on completion, retention, and placement activities. We titled these activities 

“student success” and more information on the guidelines can be found in the Appendix. If an 

institution is not meeting its goals in other areas: 1P1-Technical Attainment, 5P1-Nontraditional 

participation and/or 5P2-Non- traditional completion, the Department of Workforce 

Development required Perkins postsecondary recipients to use at least 5% of their total allocation 

on each indicator not being met. 

 
 

Math-In-CTE Academic Integration 
 

 The Math-In-CTE model is a curriculum integration model designed to enhance mathematics 

embedded in CTE content that provides the opportunity for math and CTE teacher teams to work 

together in communities of practice, and to identify where math intersects with CTE concepts 

and applications.  The program was developed by the National Research Center for Career and 

Technical Education (NRCCTE).  In 2010 the program was implemented in Indiana with 

approximately 64 instructors (32 Math instructors and 32 CTE instructors) completing a five day 

workshop in July of 2010.  During the workshop work teams developed approximately 60 CTE 

based mathematically enhanced lesson plans which they piloted beginning in the fall of 2010.  

The work teams revised the lesson plans and received feedback from program participants via an 

online community on the Learning Connection website developed exclusively for instructors 



participating in the Math-in-CTE program.  The work groups also participated in a two day 

workshop in November of 2010 to further revise the developed lesson plans and begin working 

on additional ones.  At least four participants have conducted regional trainings and school in-

service trainings on the Math-in-CTE pedagogy. The lesson plans are currently accessible to all 

instructors via the Learning Connection community.   
 

 

College and Career Pathways Project 2010-2011 
 

The primary goal of this project was to align Indiana’s College and Career Pathways (Programs 

of Study) to Indiana’s workforce needs and develop Pathway Plans based on High Wage, High 

Demand careers as defined by Indiana’s labor market data.  Pathway Plans created a logical 

sequence of aligned secondary and post secondary courses and identified 

secondary/postsecondary dual credit courses.  End of Pathway (Program) Assessments were 

identified for all pathways and guidelines for implementation were developed. 

  

  

Purdue University Leadership Development Program in Career Majors & Academies 
 

The major goals of this program are to prepare personnel with the knowledge and skill to plan, 

implement, and evaluate program improvement and leadership development programs, and 

improve and expand CTE instruction and support services for youth and adults. Two one-week 

summer sessions (45 contact hours each), and planning, implementation, and evaluation of a 

program improvement project that is designed to expand and improve career and technical 

education programs and support services for youth and adults within the local agencies. A total 

of 28 grant participants (seven in each LDP Program) from across the state will participate in this 

program. The LDP’s are; Special Needs Education, Career Education, Generalizable Skill 

Instruction, and Career Majors and Academies. The field-based LDP will provide the 

participants with in-depth knowledge and expertise in developing, implementing, evaluating, 

improving, and expanding CTE programs and services provided to youth and adults in critical 

program areas. Each participant will receive graduate credit for implementing and evaluating the 

program improvement projects in their agencies.  
 

   
 

Department of Correction (DOC) MOU 
 

Each year the Indiana Department of Corrections submits a plan for use of Perkins funds. The 

plan is approved by the ICCTE and an MOU between the Department of Workforce 

Development and the Department of Corrections is developed.  The funds are used to support the 

Career and Technical Education programs in Indiana’s Correctional facilities. 

 

 
 

 

 
 

 



DWD-IT  

 

Perkins funds are paid to assist with the maintenance and upkeep of the IN TERS Data 

Collection system. The project is ongoing and has the following objectives: 

 

 Conduct between 10 and 20 data site visits/audits each year at the local 

CTE districts to ensure that all data collection policies and procedures are 

being followed and the all data being reported is valid and reliable.  

During these visits, technical assistance on the data collection and 

reporting processes and systems is provided to the locals on an as needed 

basis. 
 

 Provide quality IN TERS software training and technical support to each 

secondary area school district for collecting secondary and non-credit 

adult vocational-technical program inventories and enrollments. 

 Conduct 12 in-service workshops per year. (Thirty for new 

operators/directors and nine for all operators and directors for update and 

renewal.) 

 

The Scherb Group  
 

The Scherb Group was contracted to provide technical assistance and upgrades to  IN TERS 

(Indiana Technical Education Reporting System) for Indiana. The State must include in this 

report student data such as a student’s special needs, ISTEP scores, graduation information, 

grade level, class, assessment data, and post- graduation follow up. The State uses this group to 

host and maintain a data collection system to collect this student-specific data. 
 

Robotics  

 

Twenty four FIRST Robotics teams enabled high school students to apply math and science 

principles to design, assemble, and test robots capable of performing specific tasks.  This 

program helps students to develop STEM skills through brainstorming, real-world problem 

solving, hands-on learning, teamwork, mentoring, project timelines, and deadlines. The 

accompanying competitions show students that the technological fields hold many opportunities 

for careers that will allow them to apply concepts of teamwork, professionalism, STEM, and 

invention needed to compete and succeed in our global economy. 
 

 

CTE Bridge Program 

 

The purpose of the CTE bridge program is to identify CTE secondary students that may not have 

the opportunity or confidence to attend a postsecondary institution. It will give students the 

confidence that they can attend and be successful at a postsecondary institution. Students that 

complete the program will receive 3 college credit hours per class from Ivy Tech with the hope 

they will matriculate to a postsecondary institution.  

 



The program is with Ivy Tech Community College of Central Indiana (Indianapolis) and  the 

following secondary career centers: J. Everett Light, Central Nine, and Walker Career Center. 

The focus is on recruiting juniors and seniors in the following two classes: CINS 101- 

Introduction to Micro-Computers and IVYT 120- New Student Seminar. The CINS 101-Micro-

Computers will help students in obtaining a degree that is a Hoosier Hot 50 job and data from 

CTE shows a huge interest from students in this area. The IVYT 120-New Student Seminar 

enhances success in college by assisting students in obtaining skills necessary for their 

educational, career, and life objectives. Students will create and apply critical thinking strategies 

in areas of time management, learning styles, study skills, career planning, resource utilization 

and media literacy. 
 

Classes were held in the spring after school for 12 weeks and/or during the summer for either 4 

or 8 weeks depending on what worked best for the secondary career centers involved.  

Approximately 75 students completed the program this year. 
 

 

Indiana Teachers Robotics Workshops 

 

 

The five-year partnership of the Indiana Department of Workforce Development, Ivy Tech 

Community College, Autodesk, Inc., Innovation FIRST Inc., and Indiana public school 

technology 7- 12 educators has led to immediate and tangible links to schools, universities and 

industry in our state. The 2011 Indiana Robotics Educators (IRE) summer workshops were held 

June-August at Ivy Tech Community College campuses in Kokomo, Madison, Valparaiso, 

Columbus and Indianapolis. The workshops had 95 attendees representing 88 high schools from 

all over the state.   

 

The stated purpose of these workshops is to introduce high school science, math and technology 

teachers to use robotics as a teaching tool and a standards-based robotics curriculum. The 

workshop serves as an opportunity for teachers to experience a comprehensive hands- on 

approach to integrated curriculum in order to develop a deeper exposure to the necessary state 

and national standard requirements of education in science, math, and technology utilizing 

robotics. As a result, we are targeting our training offerings to specifically support underserved 

populations-particularly in the Indianapolis and northwest portion of the state and the poorer 

counties in the southeastern corner of the state. We will be working closely with the Indiana 

Department of Education and Indiana Public Schools to identify and invite CTE teachers that 

work in the Indianapolis city schools and northwestern districts that support minority students 

and students wishing to enter non-traditional areas of study after high school.  

 

We have also formed partnerships in the southern part of the state to work with some of the 

poorest school districts in the state. IRE will support these teams for entire competition season, 

providing individualized technical support and mentoring. IRE will gather data and track team 

growth and participation for the 2011-2012 school year and provide this data in our fall report 

and a follow-up after the 2012 competition season. 

 

 

 



PLTW 

 

The purpose of PLTW is to assist in the development and implementation of technical 

preparatory opportunities in a career field such as engineering that builds student competence in 

mathematics, science, reading, writing, communication, economics and workplace skills for 

Indiana students. Applicants committed to a four (4)-year Project Lead the Way curriculum 

implementation, and to met all of the requirements of the new Perkins Improvement Act. Funds 

were directed toward activities that improved student achievement, increased the number of 

students completing Academic Honors or Technical Honors Diplomas; decreased the need for 

postsecondary remediation, and increased transition and persistence rates in postsecondary 

education. One Hundred Thirty Four institutions participated in the PLTW program for the 

2010/2011 school year.  
 

Tech Prep 
 

This initiative is a school improvement model being used in both comprehensive high schools 

and career centers. The goal of the initiative is to increase student achievement and create a 

seamless pathway from high school to postsecondary through rigorous, standards-based 

curriculum organized around high-demand career areas. Institutions participated by using career 

pathways such as; Advanced Manufacturing, Health Science/Services, Business, IT, and STEM. 

 
 

Awards for Excellence 
 

  This program is a positive public relations activity to highlight, promote, and recognize 

secondary, postsecondary and adult students, programs,  guidance/personnel services and 

partnerships at the local level that exemplify outstanding career and technical education 

excellence. Nominations for this award come from all over the state and undergo a rigorous 

evaluation process conducted by teams of educators and business and industry    representatives. 

The evaluation process has changed over the years to reflect the advances in education and 

workplace requirements.  
 

 The 2010-2011 year marked the 27
th

 Anniversary of the Awards for Excellence Ceremony. 

Fifteen secondary students and twelve postsecondary students were  recognized for their 

outstanding contributions. Along with these students, there were three secondary programs, three 

post-secondary programs, and three partnerships that were recognized as an outstanding CTE 

program. Also recognized was one institution for Guidance/Career Services and one outstanding 

contributor for their contributions to the Career and Technical Education programs.  As Indiana 

continues its efforts to prepare a skilled workforce and to attract high skilled, high wage careers, 

it is important to celebrate and publicize our career and    technical education (CTE) success and 

to encourage more participation in CTE. 

 

 

 
 



 

B. Permissive Use of Funds 

 

Professional Development for Workplace Specialist Teachers 

 

 

This program is implemented through a consortium of regional trainers and in-service teacher 

educators from Indiana State University, Indiana University Purdue University Indianapolis, and 

Ball State University faculty. Activities are delivered through a 45clock-hour program on 

teaching using online, asynchronous classes and face-to-face meetings supplemented by local 

staff development activities. A total of 75 Workplace Specialist Initial Practitioner teachers 

completed the training. These training services are provided to qualified occupationally 

competent individuals so they can complete the requirements of the Career and Technical 

Workplace Specialist Initial Practitioner teaching license.  

 

Counseling and Guidance Initiatives 
 

Six initiatives were designed to educate and train school counselors, educators, and 

administrators about the multiple career and technical programs offered by the state of Indiana 

with the ultimate goal of improving the career and educational success of Indiana’s students and 

to encourage more students to pursue postsecondary completion in a two- or four-year college. 

Results included: 
 

 Completed 9 statewide regional school counselor workshops reaching 

close to 600 Indiana school counselors with Indiana-specific and grade-

specific career-related resources and information about College & Career 

Pathways; new College and Career Readiness projects, such as the 

Postsecondary Counseling Institute; updates on new laws and rules; Learn 

More career resources; and the new Indiana Career Explorer online tool. 
 

 Support for state career initiatives and information efforts through the 

statewide professional association for Indiana School Counselors. This 

conference annually reaches between 400-500 Indiana School Counselors. 
 

 More than 325 high school and college admission counselors attended 

presentations that included information about the state’s Core 40 with 

Technical Honors Diploma, dual credits, College & Career Pathways, and 

changes to college and career preparation laws and rules. 
 

 Ongoing technical assistance and training was provided through five 

workshops to 18 Indiana schools enrolled in the Indiana Gold Star School 

Counseling Initiative.  9 new schools were added to the program and 9 

schools completed the process to renew their Gold Star Award (which is 

aligned with the national ASCA RAMP Award).  7 school counselors 

convened one day in the summer to review the submitted gold star 

portfolios.   
 



 The first annual Postsecondary Counseling Institute was held for 50 new 

School Counselors.  Topics included College & Career Pathways, Career 

counseling tools, counselor advocates for college and career readiness, 

etc.  Training modules were also created and added to our online 

professional development series that can be shared electronically with 

school counselors and CTE Directors around the state.   
 

 The Indiana Career Explorer tool was launched in February, 2011, and is 

being utilized by 550 cites (schools and WorkOne Centers) and close to 

20,000 secondary (middle and high school) students have created an 

account.  Nearly 750 educators have been trained on the system since its 

launch.     

 

 

Indiana State Depart. of Ag/Indiana FFA/Indiana Young Farmers Association MOU   

 

This agreement with Indiana State Department of Agriculture (ISDA)/ Indiana FFA 

(IFFA)/Indiana Young Farmers Association (IYFA) and Indiana Department of Workforce 

Development is to implement the Career and Technical Education programs and  services 

specifically regarding the Career and Technical Student Organizations (CTSOs) Indiana 

FFA(IFFA) and Indiana Young Farmers Association (IYFA) programs.  

                                   

The FFA is an integral part of the instruction and operation of a total agricultural education 

program. The activities of the FFA parallel the methodology of the instructional program and are 

directly related to occupational goals and objectives. Local, District and State level FFA 

activities provide students opportunities to demonstrate their proficiency in the knowledge, 

skills, and attitudes they have acquired through the agricultural science and business total 

program.  

 

The Indiana Young Farmers’ Association is dedicated to furthering the educational, social, and 

personal opportunities of all individuals interested or involved in the agricultural science and 

business industry.  IYFA provides worthwhile community services and effective leadership 

training activities for its members through involvement in various local, state and national 

activities.   
 

 

SkillsUSA   

 

SkillsUSA is a CTSO dedicated to creating a partnership of students, educators and business and 

industry working together to ensure that America has a skilled work force. This organization 

provides students and teachers with activities and programs that help promote leadership 

development, occupational skill building, and personal growth through Trade and Industry and 

Health Sciences education.  

 

SkillsUSA provide technical assistance to District Coordinators and manages all aspects of the 

State Leadership and Skills Conference. They also visit schools and career centers with state 



officers to recruit new chapters and provide technical assistance to local advisors in all aspects of 

chapter management. 
 

 

Indiana Health Occupations Students of American (HOSA)   
 

The Indiana HOSA CTSO provides students and teachers with activities and programs that help 

promote leadership development, occupational skill building and personal growth through the 

Health Occupations pathway. Members compete at the State Leadership Conference in 

occupational and leadership events. Qualifying participants move on to compete in the National 

Leadership Conference.  

   

The Indiana HOSA State Advisor collaborated with the other Indiana CTSO leaders to develop 

and implement the Indiana CTSO Coordinating Council. This council serves as a resource for all 

Indiana CTSOs and is utilized to plan and manage joint CTSO activities. 

 

 

Indiana DECA  
 

Indiana DECA is an intercurricular student organization that provides students an opportunity to 

participate competitive events related to marketing, management, hospitality, finance, 

entrepreneurship and/or business. The organization offers in-service and pre-service activities for 

Career and Technical Education instructors who are serving or preparing to serve as an advisor 

of a local chapter and provide best practices and a chance for networking among newer advisors 

on issues pertinent to success in building momentum in a local chapter. 

 

Leadership training programs are held that include student participation in leadership events at 

the district/regional, state, and national level. These training programs provide quality     

leadership activities for state officers and local chapter officers. 

 
 

Business Professionals of America  
 

Indiana BPA is for students interested in careers in business management, office administration, 

information technology and other related fields. It is an intercurricular organization that supports 

business and information technology educators by offering curriculum based on national 

standards. BPA’s showcase program is the Workplace Skills Assessment Program (WSAP). This 

program prepares students to succeed and assesses real-world business skills and problem 

solving abilities in finance, management, IT and computer applications. 

 

Leadership training programs are held that include student participation in leadership events at 

the district/regional, state, and national level. These training programs provide quality leadership 

activities for state officers and local chapter officers. BPA provides students and teachers with 

activities and programs that help promote leadership development, occupational skill building, 

and personal growth through Business, Marketing, and Information Technology Education. 

 
 



Family, Career and Community Leaders of America CTSO  
 

The goals of Indiana FCCLA are to focus on the multiple roles of family member, wage  earner 

and community leader. Members participating in the FCCLA CTSO expand their leadership 

potential and develop the skills for life planning, goal setting, problem solving, decision making, 

and interpersonal communication necessary in the home and workplace.  
 

Indiana FCCLA serves on the Family and Consumer Sciences Teacher Education Council in 

order to help plan and implement professional development activities for pre-service and in-

service teachers and chapter advisors.   
 

 

 

2.  Progress in Developing and Implementing Technical Skill Assessments  
 

 

For the 2010-2011 year Indiana used a certification list, and professional licensing exams, and 

dual credit exams developed by postsecondary faculty for the measurement of technical skill 

attainment.  In the 2010-2011 year the state paid for all pathway certification assessments. 

Students in PLTW programs were assessed using the PLTW end-of-course assessments.  Indiana 

will continue to allow State licensing exams and the certification list for other program, where 

students choose to take them.  Moving forward, as Indiana completes development of its Career 

Pathways, an assessment will be required at the end of each.  These pathways are being rolled 

out over the next 4-5 years and upon completion, all CTE courses will be a part of at least one of 

the pathways. In addition, there will be an assessment which will be required for all completers 

at the end of each of the pathways.  

 

 

 

3.  Implementation of State Program Improvement Plans 
 

Should Indiana fail to meet 90 percent of an indicator, it will be because local programs are 

failing to meet the same indicator. State staff will assist locals to improve the deficient core 

indicator by monitoring the implementation of local improvement plans and by providing 

technical assistance. 
 

Indiana will follow the OVAE 5-Step Improvement Process model to refocus State Programs and 

Leadership dollars to address the deficient indicator. 

 

4. Implementation of Local Program Improvement Plans   
 

The following guidelines will be used in assisting locals to improve deficient core indicators: 
 

Program Year 1 

Institution fails to achieve 90 percent of an indicator and is notified by the state that an 

improvement plan must be implemented. This may result in revisions to the annual plan already 

approved to redirect funds to core indicators affected by the improvement plan. State staff will 

monitor implementation of the Annual Plan and provide technical assistance as requested. 



 

Program Year 2 – Improvement Plan Year 1 

State staff will monitor progress and provide technical assistance as needed to assure that the 

improvement plan is fully implemented during Improvement Plan Year 1. 

 

 

Program Year 3 – Improvement Plan Year 2 

State staff will review performance results from Improvement Plan Year 1 to determine level of 

improvement. If performance has not improved over Program Year 2 results, staff may prescribe 

how local funds must be used to address deficient core indicators. 
 

Program Year 4 – Improvement Plan Year 3 

State staff will continue to provide technical assistance and monitor the recipient for 

improvements. If results from Program Year 3 show no positive improvement, state staff may 

recommend that some or all of the basic grant allocation be redirected to an alternate provider 

with the capacity and expertise to provide services to the failing institution’s CTE students. 

 

 

Listed below are the Core Indicators of Compliance and the number of secondary and  

postsecondary institutions that did not meet their agreed upon levels: 
 

 Secondary  

 1S1 – Attainment of Academic Skills – Reading/Language Arts – 13 

 1S2 – Attainment of Academic Skills – Mathematics - 5 

 2S1 – Technical Skill Attainment – 26 

 3S1 -  School Completion - 5 

 4S1 – Student Graduation Rates - 42 

 5S1 – Placement – 22 

 6S1 – Nontraditional Participation - 3 

 6S2 – Nontraditional Completion – 28 
 

 Postsecondary 
 1P1 – Technical Skill Attainment – 8 

 2P1 – Credential, Certificate, or Degree – 16 

 3P1 – Student Retention of Transfer – 18 

 4P1 – Student Placement - 21 

 5P1 – Nontraditional Participation – 4 

 5P2 – Nontraditional Completion – 6 

 

State staff will monitor local plans and provide technical assistance in areas needed as detailed in 

Program Year 1. 

 
 

 
 

 

 



5.  Tech Prep Grant Award Information            
 

Tech Prep funds are awarded competitively to local consortia of secondary schools, and/or area 

vocational schools, regionally accredited institutions of higher education that offer a two-year 

associate degree, and are committed to educational improvement through the development of a 

coordinated and enhanced  learning experience for students. 
 

Consortia also may include one or more: (1) institutions of higher education that award 

baccalaureate degrees; (2) labor organizations; (3) employer organizations; (4) economic 

development organizations, and (5) community-based organizations. Additional members, such 

as parents, students, counselors are encouraged. One Tech Prep Request for Proposal (RFP) was 

available via the internet to all institutions. This RFP contained information for the Planning 

Non-PLTW, Non-PLTW Continuation, Year-1 PLTW Pre-Engineering, and Project Lead the 

Way  Pre-Engineering and Bio-Medical Continuation Grants using Tech Prep funds.   Over 60 

institutions received Tech Prep Funding which was used to prepare students to meet the 

challenges of the 21st century through the implementation of a career-themed pathway utilizing 

the curriculum of Project Lead the Way (PLTW); and assist in the delivery of quality programs 

designed to increase student interest, motivation and learning by participating in rigorous and 

content relevant courses to create a career pathway to postsecondary education or the workforce. 

(See Appendix C) 



Schools Funded with Tech Prep Funds   

 

     Institution          Amount 
 

 

1. Adams Central High School       $15,000 

2. Area 30 Career Center        $29,918 

3. Avon School Corporation        $15,000 

4. Avon School Corporation        $15,000 

5. Bartholomew School Corp (C4 Columbus Area Career  Center)   $15,000 

6. Benjamin Bosse High School       $15,000 

7. Benton Central Jr/Sr High School (Benton Community School Corp)  $15,000 

8. Blackford County Schools        $15,000 

9. Bluffton-Harrison MSD (Bluffton High School)     $15,000 

10. Brownsburg Community School Corporation     $15,000 

11. Brownstown Central Comm School Corp (Brownstown Central HS)  $15,000 

12. Center Grove Comm School Corp (Center Grove High School)   $15,000 

13. Central Nine Career Center       $15,000 

14. Central Nine Career Center       $15.000 

15. Central Nine Career Center       $15,000 

16. Community Schools of Frankfort (Frankfort High School)   $15,000 

17. Crown Point Community Schools (Crown Point High School)   $30,000 

18. Decatur County Community Schools      $15,000 

19. Delphi Community School Corp (Delphi Community High School  $15,000 

20. Delta High School         $20,000 

21. East Allen County Schools (Leo Jr/Sr High School)    $15,000 

22. East Allen County Schools (New Haven High School)    $15,000 

23. East Allen County Schools (New Haven High School)    $15,000 

24. East Allen County  Schools (Woodlan Jr/Sr High School)   $30,000 

25. East Washington School Corp (Eastern High School)    $16,015 

26. Eastern Greene Schools        $15,000 

27. Elkhart Community Schools (Elkhart Central High School)   $15,000 

28. Elkhart Community Schools (Elkhart Area Career Center)   $30,000 

29. Evansville Vanderburgh School Corp (Central High School)   $15,000 

30. Evansville Vanderburgh School Corp (F.J. Reitz High School)  $15,000 

31. EVSC New Tech Institute        $15,000 

32. Fort Wayne Community Schools (Northrop High School)   $15,000 

33. Fort Wayne Community Schools (New Tech High/Wayne HS)   $20,000 

34. Frontier School Corp (Frontier Jr/Sr High School)    $30,000 

35. Garrett Keyser Butler SC (East Noble School Corporation)   $15,000 

36. Garrett Keyser Butler SC (Central Noble School Corporation)    $15,000 

37. Garrett Keyser Butler SC (Dekalb Central United School District)  $15,000 

38. Garrett Keyser Butler SC (Lakeland School Corp)    $15,000 

39. Garrett Keyser Butler SC (Four County Area Vocational Cooperative)  $20,000 

40. Garrett Keyser Butler Schools       $15,000 

41. Garrett Keyser Butler SC        $15,000 



42. Greater Clark County Schools (Charlestown High School)   $20,000 

43. Greater Jasper Consolidated Schools (Heritage Hills High School)  $15,000 

44. Greater Jasper Consolidated Schools (Perry Central Comm Schools   $15.000 

45. Greater Jasper Consolidated Schools (Patoka Valley Coop)   $15,000 

46. Greenfield-Central Comm School Corp (Greenfield-Central HS)  $10,000 

47. Hamilton Southeastern Schools (Hamilton Southeastern HS)   $10,000 

48. Hamilton Southeastern Schools ( Fisher High School)    $15,000 

49. Hanover School Corp (Hanover Central High School)    $20,000 

50. Indianapolis Public Schools (Emmerich Manual High School)   $15,000 

51. Jay School Corporation        $15,000 

52. Jay School Corporation        $15,000 

53. Lebanon School Corp (Lebanon High School)     $15,000 

54. Liberty-Perry Community Schools      $20,000 

55. Lost River Career Cooperative       $15,000 

56. Michigan City High School (Michigan City Area Schools)   $15,000 

57. Middlebury Community Schools (Northridge High School)   $15,000 

58.Monroe County Comm School Corp (Bloomington North HS)   $10,000 

59. Monroe County Comm School Corp (Bloomington South HS)   $10,000 

60. Mount Vernon Comm School Corp (Mt. Vernon High School)   $12,586 

61. MSD Lawrence Township (McKenzie Career Center)    $10,000 

62. MSD of Decatur Township       $30,000 

63. MSD of North Posey County (North Posey High School)   $15,000 

64. MSD of Southwest Allen County (Homestead High School)   $15,000 

65. MSD Warren Township (Walker Career Center)     $10,000 

66. NAFC Schools (Floyd Central High School)     $15,000 

67. NAFC Schools (New Albany High School)     $15,000 

68. New Prairie United School Corp (New Prairie High School)   $10,000 

69. Noblesville Schools (Noblesville High School)     $15,000 

70. North Adams Community Schools      $15,000 

71. North Lawrence Community Schools (North Lawrence CC)   $15,000 

72. North Newton School Corp (North Newton Jr/Sr High School   $15,000 

73. Northeastern Wayne Schools       $15,000 

74. Northern Wells Community Schools (Norwell High School)   $13,073 

75. Northwest Allen County Schools (Carroll High School)    $10,000 

76. Northwest Allen County Schools (Carroll High School)    $15,000 

77. Perry Central SC/High School (Perry Central Community Schools)  $15,000 

78. Peru Community Schools (Peru High School)     $15,000 

79. Pike County School Corporation (Pike Central High School)   $10,000 

80. Plymouth Community School Corp ( Plymouth High School)   $20,000 

81. Porter County CTE (Portage High School)     $15,000 

82. Porter County CTE  (Valparaiso High School)     $15,000 

83. Porter County CTE (Wheeler High School)     $15,000 

84. Porter County CTE (Hobart High School)     $15,000 

85. Richmond Community School       $15,000 

86. Rochester Community Schools       $15,000 

87. Rochester Community Schools       $15,000 



88. School City of Hammond (Morton High School)    $15,000 

89. School City of Hammond (Gavit MS/HS)     $15,000 

90. School City of Hammond (Clark MS/HS)     $15,000 

91. School City of Hammond (Hammond High School)    $15,000 

92. School City of Mishawaka       $15,000 

93. Shoals Community School Corporation      $20,000 

94. South Harrison Comm School Corp (Corydon Central HS)   $20,000 

95. South Vermillion Community Schools (Rockville HS)    $15,000 

96. South Vermillion Community Schools  (Riverton Parke HS)   $15,000 

97. South Vermillion Community Schools (South Vermillion HS)   $15,000 

98. South Vermillion Community Schools (Turkey Run HS)   $15,000 

99. South Vermillion Community Schools  (Rockville HS)    $15,000 

100. Southeast Fountain School Corporation (Attica HS)    $15,000 

101. Southeast Fountain School Corporation (Seeger HS)    $15,000 

102. Southeast Fountain School Corporation (Fountain Central HS)  $15,000 

103. Southeastern Career Center (Jennings County HS)    $15,000 

104. Southeastern Career Center  (Batesville HS)     $15,000 

105. Southeastern Career Center  (Southwestern HS)    $15,000 

106. Southeastern Career Center  (Madison HS)     $15,000 

107. Southeastern Career Center  (South Dearborn HS)    $15,000 

108. Southeastern Career Center  (Milan HS)     $15,000 

109. Southeastern Career Center  (Switzerland County HS)    $15,000 

110. Southeastern Career Center  (East Central HS)     $15,000 

111. Southeastern Career Center (Jac-Cen-Del HS)     $15,000 

112. Southeastern Career Center  (Lawrenceburg HS)    $15,000 

113. Southeastern Career Center  (Rising Sun HS)     $15,000 

114. Southeastern Career Center         $20,000 

115. Spencer Owen Community Schools (Owen Valley HS)   $20,000 

116. Stonegate Early College High School      $30,000 

117. Taylor Community School Corp       $20,000 

118. Tell City SC/High School (Patoka Valley Coop)    $15,000 

119. Tri Creek School Corp        $30,000 

120. Twin Rivers Career & Tech Ed Area      $135,000 

121. Vigo County School Corporation (Terre Haute North)    $15,000 

122. Vigo County School Corporation (West Vigo High School)   $15,000 

123. Vigo County School Corporation (Terre Haute South High School)  $15,000 

124. Vigo County School Corporation       $30,000 

125. Vigo County School Corporation (Booker T. Washington Alt School    $30,000 

126. Wabash High School        $15,000 

127. Warsaw Area Career Center       $10,000 

128. Wawasee Community Schools (Wawasee High School)   $13,452 

129. West Central School Corporation (West Central High School)   $30,000 

130. West Clark Community Schools (Silver Creek High School)   $10,000 

131. West Clark Community Schools (Silver Creek High School)   $10,000 

132. Western Boone Co Comm School Corp      $15,000 

133. Whitley County Consolidated Schools (Columbia City HS)   $15,000 



134. Whitley County Consolidated Schools (Indian Springs MS)   $20,000 

    

 

 

 

 

 
 

 



 

APPENDIX A



INTERAGENCY MEMORANDUM OF UNDERSTANDING 
 

This interagency memorandum  of understanding ("MOU") entered into by and 
between the Indiana Department of Workforce Development ( "DWD"), an agency of  the  

State  of  Indiana  pursuant  to  IC  22-4-18-1  et  seq.,  and  the  Indiana Department of 

Education ( "DOE"), an agency of the State of Indiana pursuant to IC 20-1-18.3 et seq., 
describes the agency roles and expectations concerning the responsibilities and  

appropriate  authority for,  the  Adult  Education  and  Family Literacy Act (WIA Title II) 
funds provided to eligible institutions that receive federal funds made available under 

Section 211 and distributed in compliance with Section 
222 of Title II of the Workforce Investment Act of 1998 ( "ACT') (Public Law 105- 

220, 20 USC 9201 et seq.). 
 

1.  Purpose 
 

Purpose:  The purpose of this MOU is to establish an agreement among the 
above-listed parties concerning their respective roles and responsibilities for the 
implementation of the provisions of Title II of the Workforce Investment Act of 1998. 

 
This agreement is to establish and coordinate joint processes and procedures for 
the provision of adult basic education ("ABE") and employment and training services 
and ensure their effective and efficient delivery throughout the State of Indiana. This 
agreement will result in the provision of  additional funds and universal access to 
the current ABE and workforce delivery system, resulting in a seamless and 
comprehensive array of education, career counseling, training, and other workforce 
development services in Indiana. 

 

 
2. General Terms 

 
a.  This agreement shall become effective July 1, 2010 and remain in effect 

through June 30, 2011. This agreement automatically renews for the 2011- 
2013 biennium unless either party provides notice by June 1, 2011 that it does 
not intend to renew the agreement.  This agreement supersedes any previous 
agreement and amendments thereto related to ABE. 

b.  DOE and DWD may agree from time to time on changes to this agreement. 
. . . Such modifications,if-any-,shall be.inwriting-and shall-become part-of this 

agreement when properly executed by both parties. 
 

 

3.   Duties of the Parties Relating to State Administration, State Distribution of 
Funds, State Leadership Activities, and State Plan 

 

 
a. DOE agrees to delegate to DWD responsibility for conducting the required state 

leadership activities and for distributing and monitoring grants and contracts to 
eligible providers. 

 

b.   DWD shall provide guidance on federal regulations and activities impacting Adult 
Basic Education providers. This responsibility may include attendance at relevant 
national and regional meetings where federal ABE issues are on 

 

 



 

the agenda and attendance in technical assistance training sessions 

conducted by the U.S. Department of Education for the purposes of ABE 

implementation. 
 

c.   DWD shall monitor the conduct and operation of ABE grants and contracts 

to assure ABE programs are conducted and operated in accordance with 

the ABE provider's approved local grant application. In addition, DWD will 

provide technical assistance to the ABE districts to improve performance. 

DWD shall adhere to ABE performance indicator benchmarks established 

prior to the effective date of this agreement.  DWD shall be responsible for 

the establishment with each eligible ABE district of an agreement on local 

adjusted-levels of performance for each two-year period, approval of local 

improvement plans and local amendments, compliance monitoring, 

supervising, evaluating, accountability, and reporting for programs funded 

under the Act and described in the local application for the ABE districts 

under its administrative control.   
 

d.   DWD shall conduct site visits, as necessary, in accordance with the Office 

for Civil Rights auditing process and provide the necessary reports as 

required by the following: 
 

• Title VI of the Civil Rights Act of 1964 (Title VI), 34 CFR Part 1OOTitle IX of 

the Education Amendments of 1972 (Title IX), 34 CFR Part 106 
 

• Title II of the Americans with Disabilities Act of 1990 (Title II), 28 CFR Part 

35 

e.   DWD will review and approve the one-year local grant plans submitted by 

eligible ABE districts as part of the Act.  In addition to the review, DWD will 

provide technical assistance to the eligible ABE providers on the content of 

the local plans and any changes or improvements which are needed for the 

plans to comply with ABE federal guidelines and state directives.  DWD will 

monitor the implementation  steps of approved basic grant plans submitted 

by eligible ABE providers as part of the Act. 
 

f.   DOE will collaborate with DWD to transition the collection of ABE 

enrollment data and information to the DWD on or before July 1, 2010.  As 

DWD will develop specifications  for an ABE data management  system or 

inclusion of ABE enrollment data in a broader data management system, 

DWD will consult with and receive approval from the U. S. Department of 

·Education's Office of Vocational and Adult Education or its contractor, 

The American Institutes for Research, for such specifications before 

beginning development  of such system. 
 

g.   DWD will report its ABE activities, with respect to ABE, to the Indiana State 

Board of Education (hereinafter referred to as "SBE") and The State 

Workforce Innovation Council (hereinafter referred to as "SWIC"). 
 

h.   DWD will lead and manage ABE in the State of Indiana. The four-person 

DOE Adult Education and GED staff will be transferred to DWD effective 

July 1, 2010. DWD will recruit and place a Director of Adult Education on or 

before July 1, 2010, and DWD may hire additional ABE staff as deemed 

necessary by DWD.  DOE will work with DWD to transfer the four related 

Personnel Control Numbers to DWD. 
 
 

 



 

1.   DWD will obligate no less than a combined total of $5 million dollars in 
Workforce Investment Act (hereinafter referred to as ''WIA") and Wagner 
Peyser funds, each state fiscal year for the duration of this agreement, to 
improve ABE and Workforce Development programs throughout the State 
of Indiana. 

 

J.   DOE will extend for a period of three months, to September 30, 2010, three 
contracts for which it previously competitively-procured services associated 
with ABE. During the extension period, DWD will conduct a competitive 
procurement for the services which will result in contracts for the remaining 
nine-month period of the 2010 program year. 

 

• A contract in the amount of $225,423 (a figure representing one-quarter 
of the PY 09 contract in the amount of $901,690) with the Central 
Indiana Education Services Center for the delivery of ABE professional 
development services in the northern Indiana region. 

 

• A contract in the amount of $53,463 (a figure representing one-quarter 
of the PY 09 contract in the amount of $213,852) with the Greater 
Jasper Consolidated Schools for the delivery of ABE professional 
development services in the southern Indiana region. 

 

• A contract in the amount of $$12,822 (a figure representing one-quarter 
of the PY 09 contract in the amount of $51,228) with the Central Indiana 
Education Services Center for the statewide delivery of English 
Literacy/Civics professional-development services. 

 

 
k.   DWD will sustain contracts established between DOE and eleven providers 

of adult education in the amount of $483,000 for the provision of English 
Literacy/Civics instruction. The expiration of the contracts is June 30, 
2011. 

 

 
4.  Fiscal Control 

 

a.  DOE will transfer to  DWD all of the Federal ABE funding allocated by 
USDOE to be granted to ABE providers. DWD shall notify ABE providers of 
their funding allocations beginning with FY 2011 as calculated and provided 
by ..DWD.  DWD•and distribute the allocations to the eligible ABE providers 
within the State of Indiana through a competitive application. 

 
b.  DWD shall track, record, monitor, and electronically distribute funding to the 

ABE providers for activities performed according to the provider's approved 
local plan and associated activity budgets, for an amount up to that district's 
FY funding allocation.  As part of this duty, DWD shall also receive, review, 
approve, and process changes to the activity budgets which may be 
requested by the eligible ABE providers throughout the year. 

 
c.   DWD shall monitor the activities of the eligible ABE providers as necessary 

to ensure that these funds are used for authorized purposes in compliance 
with applicable  laws  and  regulations.    DWD  shall exercise  reasonable 

 
 
 



 

diligence to ensure that the ABE providers perform the activities for which 
they are authorized. 

 
d.  Funding shall be provided from DOE to DWD in accordance with all fiscal 

policies and procedures of the State of Indiana and the U.S. Department of 
Education.  DWD's administration of the funds shall be in accordance with 
all fiscal policies and procedures of the State of Indiana and the U.S. 
Department of Education. 

 
e.  DWD shall provide DOE, the State Board of Accounts, or authorized federal 

auditors with any or all documents necessary to support the expenditure of 
project funds within the period of time established by such auditors. 

 
f.  The sources of funding for this agreement are the following: 

 
a.  The Adult Education and Family Literacy Act of 1998, PL 105-220. 

In accordance with OMB Circular A-133, DWD will provide the 
following  information to the eligible  ABE providers for reference: 
Catalog of Federal Domestic Assistance (CFDA) 84.048, Vocational 
Education - Basic Grants to States.  The federal grantor agency is 
the U.S. Department of Education. 

b.  State appropriations for adult education.   Such funding will be 
transferred to DWD by DOE in accordance with all fiscal policies 
and procedures of the State of Indiana. 

c.   English Literacy/Civics set-aside funds established under the Adult 
Education and Family Literacy Act of 1998 and referenced at 
Catalog of Federal Domestic Assistance (CFDA) 84.002A. The 
federal grantor agency is the U.S. Department of Education. 

 
g.  DWD will monitor the fund-expenditures of its grantees or contractors to 

ensure appropriate expenditure of these funds on or before the end of each 
grant period - June 30 of each state fiscal year. Documentation must be 
maintained showing that the transaction giving rise to the obligation did 
occur  on  or  before  June  30  of the  respective  state fiscal year.    Any 
obligation made after June 30 cannot be funded with the prior FY WIA Title 
ll funds. 

 

· ·· h.  DWD will  require  its  grantees or contractors to  expend  all  obligations 

incurred under the award within 90 days after the end of the funding period, 
but no later than September 30 following the respective state fiscal year. 
Any amounts not expended at the end of the 90 day period are to be 
returned to DWD.  A revised final expenditure report must be received by 
DWD within 45 days of the final liquidation, but no later than November 14 
following the respective state fiscal year. 

 
i.  A final financial report showing expenditures, with all obligations expended, 

must be received by DOE no later than November 30, 2011 for FY11 and 
November 30 following the close of each respective state fiscal year. In the 
event that monies were forward funded, all unencumbered/unexpended 
funds must be returned with the final expense report. 

 

 
 



 

5.  Termination 

 
a)   Either party may terminate this agreement  with thirty days written notice to 

the other party.  In such an event, DWD shall immediately cease any 

activities that will incur costs.  However, DWD shall complete approved 

activities to the extent that the expenditures have been incurred and DOE 

shall be liable for these expenditures. 

 
b)  When the Director of the State Budget Agency makes a written 

determination that funds are not appropriated or otherwise available to 

support continuation of performance of this memoranda, the memoranda 

shall be cancelled. A determination by the Director of the State Budget 

Agency that funds are not appropriated  otherwise available to support 

continuation of performance shall be final and conclusive. 
 

 
 
 
 

THE REMAINDER  OF THIS PAGE IS INTENTIONALLY BLANK. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 
 

FEDERAL RULES AND REGULATIONS 

 
The following rules and regulations are applicable to the terms of this MOU: 

 
• Adult Education and Family Literacy Act of 1998, PL 105-220, 20 USC 9201 

et seq. 
• Education Department General Administrative Regulations (EDGAR) 34 CFR 

Parts 74, 76, 77, 79, 80, 81, 82, & 85 
•    Office of Management and Budget (OMB) Circular A-21, Cost Principles for 

Educational institutions 

•    OMB  Circular  A-87  Cost  Principles  for  State,  Local  &   Indian   Tribal 
Governments 

•    OMB Circular  A-102 Grants and Cooperative Agreements with State and 
Local Governments 

•    OMB Circular  A-133 Audits of  State, Local Governments, and  Non-Profit 
Organizations. 

 
NON-COLLUSION AND ACCEPTANCE 

 
The undersigned attests, subject to the penalties for perjury, that he/she is the 
representative, agent, member or officer of the designated state agency, that 
he/she has not, nor has any other member, employee, representative, agent, 
directly or indirectly, to the best of his/her knowledge, entered into or offered to 
enter into any combination, collusion or agreement to receive or pay, and that 
he/she has not received or paid, any sum of money or other consideration for the 
execution of this Memorandum of Understanding other than that which appears 
upon the face of this Memorandum of Understanding. 
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In Witness Whereof, DWD and DOE have, through duly authorized 
representatives, entered into this agreement.   The parties having read and 
understand the foregoing terms of this MOU do by their respective 
signatures dated below hereby agree to the terms thereof. 

 INDIANA DEPARTMENT OF   INDIANA DEPARTMENT OF 

EDUCATION     WORKFORCE DEVELOPMENT 

 
___________________________________  __________________________________ 

 Dr. Tony Bennett, State Superintendent   Mark W. Everson, Commissioner 
                                         Of Public Instruction 

________________________________  ________________________________ 

 Date      Date 
 

 
 

 STATE BUDGET AGENCY 
  

 

 __________________________________ 
 

 Christopher A. Ruhl, Director 
 

 ___________________________________ 
Date 
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SEC. 124. STATE LEADERSHIP ACTIVITIES. 

“(a) GENERAL AUTHORITY. From amounts reserved under section 112(a)(2), each eligible agency shall 
conduct State leadership activities. 
“(b) REQUIRED USES OF FUNDS. The State leadership activities described in subsection (a) shall 
include 

“(1) an assessment of the career and technical education programs carried out with funds under 
this title, including an assessment of how the needs of special populations are being met and how 
the career and technical education programs are designed to enable special populations to meet 
State adjusted levels of 
performance and prepare the special populations for further education, further training, or for high 
skill, high wage, or high demand occupations;  
“(2) developing, improving, or expanding the use of technology in career and technical education 
that may include 

“(A) training of career and technical education teachers, faculty, career guidance and 
academic counselors, and administrators to use technology, including distance learning; 
“(B) providing career and technical education students with the academic and career and 
technical skills (including the mathematics and science knowledge that provides a strong 
basis for such skills) that lead to entry into technology fields, including nontraditional fields; 
or 
“(C) encouraging schools to collaborate with technology industries to offer voluntary 
internships and mentoring programs;  

“(3) professional development programs, including providing comprehensive professional 
development (including initial teacher preparation) for career and technical education teachers, 
faculty, administrators, and career guidance and academic counselors at the secondary and 
postsecondary levels, that support activities described in section 122 and 

“( A) provide in-service and preservice training in career and technical education programs 
“(i) on effective integration and use of challenging academic and career and 
technical education provided jointly with academic teachers to the extent 
practicable; “(ii) on effective teaching skills based on research 
that includes promising practices;  
“(iii) on effective practices to improve parental 
and community involvement; and  
“(iv) on effective use of scientifically based 
research and data to improve instruction;  

“(B) are high quality, sustained, intensive, and classroom focused in order to have a 
positive and lasting impact on classroom instruction and the teacher's performance in the 
classroom, and are not 1 day or short term workshops or conferences; 
“(C) will help teachers and personnel to improve student achievement in order to meet the 
State adjusted levels of performance established under section 113; 
“(D) will support education programs for teachers of career and technical education in 
public schools and other public school personnel who are involved in the direct delivery of 
educational services to career and technical education students to ensure that teachers 
and personnel 

“(i) stay current with the needs, expectations, and methods of industry; 
“(ii) can effectively develop rigorous and challenging, integrated academic and 
career and technical education curricula jointly with academic teachers, to the 
extent practicable; 
“(iii) develop a higher level of academic and industry knowledge and skills in 
career and technical education; and  
“(iv) effectively use applied learning that contributes to the academic and career 
and technical knowledge of the student; and 

“(E) are coordinated with the teacher certification or licensing and professional 
development activities that the State carries out under title II of the Elementary and 
secondary Education Act of 1965 and title II of the Higher Education Act of 1965;  

“(4) supporting career and technical education programs that improve the academic and career 
and technical skills of students participating in career and technical education programs by 
strengthening the academic and career and technical components of such career and technical 
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education programs, through the integration of coherent and relevant content aligned with 
challenging academic standards and relevant career and technical 
education, to ensure achievement in 

“(A) the core academic subjects (as defined in section 
9101 of the Elementary and Secondary Education Act of 1965); and  
“(B) career and technical education subjects;  

“(5) providing preparation for nontraditional fields in current and emerging professions, and other 
activities that expose students, including special  populations, to high skill, high wage occupations;  
“(6) supporting partnerships among local educational agencies, institutions of higher education, 
adult education providers, 
and, as appropriate, other entities, such as employers, labor organizations, intermediaries, 
parents, and local partnerships, to enable students to achieve State academic standards, and 
career and technical skills, or complete career and technical programs of study, as described in 
section 122(c)(1)(A);  
“(7) serving individuals in State institutions, such as State 
correctional institutions and institutions that serve individuals with disabilities;  
“(8) support for programs for special populations that lead to high skill, high wage, or high demand 
occupations; and  
“(9) technical assistance for eligible recipients.  

“(c) PERMISSIBLE USES OF FUNDS. The leadership activities described in subsection (a) may include 
“(1) improvement of career guidance and academic counseling programs that assist students in 
making informed academic and career and technical education decisions, including 

“(A) encouraging secondary and postsecondary students to  graduate with a diploma or 
degree; and “(B) exposing students to high skill, high wage occupations and nontraditional 
fields;  
“(2) establishment of agreements, including articulation agreements, between secondary 
school and postsecondary career and technical education programs in order to provide 
postsecondary education and training opportunities for students participating in such 
career and technical education programs, such as tech prep programs; 
“(3) support for initiatives to facilitate the transition of sub baccalaureate career and 
technical education students into baccalaureate degree programs, including 

“(A) statewide articulation agreements between associate degree granting career 
and technical postsecondary educational institutions and baccalaureate degree 
granting 
postsecondary educational institutions;  
“(B) postsecondary dual and concurrent enrollment programs; 
“(C) academic and financial aid counseling; and  
“(D) other initiatives 

“(i) to encourage the pursuit of a baccalaureate degree; and  
“(ii) to overcome barriers to participation in baccalaureate degree 
programs, including geographic and other barriers affecting rural students 
and special populations;  

“(4) support for career and technical student organizations, especially with respect to efforts to 
increase the participation of students who are members of special populations;  
“(5) support for public charter schools operating career and technical education programs;  
“(6) support for career and technical education programs that offer experience in, and 
understanding of, all aspects of an industry for which students are preparing to enter;  
“(7) support for family and consumer sciences programs;  
“(8) support for partnerships between education and business or business intermediaries, 
including cooperative education and adjunct faculty arrangements at the secondary and 
postsecondary levels;  
“(9) support to improve or develop new career and technical education courses and initiatives, 
including career clusters, career academies, and distance education, that prepare individuals 
academically and technically for high skill, high wage, or high demand occupations;  
“(10) awarding incentive grants to eligible recipients 

“(A) for exemplary performance in carrying out programs under this Act, which awards 
shall be based on 
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“(i) eligible recipients exceeding the local adjusted levels of performance 
established under section 113(b)in a manner that reflects sustained or significant 
improvement;  
“(ii) eligible recipients effectively developing connections between secondary 
education and postsecondary education and training;  
“(iii) the adoption and integration of coherent and rigorous content aligned with 
challenging academic standards and technical coursework; 
 “(iv) eligible recipients' progress in having special populations who participate in 
career and technical education programs meet local adjusted levels of 
performance; or  
“(v) other factors relating to the performance of 
eligible recipients under this Act as the eligible agency determines are 
appropriate; or 

“(B) if an eligible recipient elects to use funds as permitted under section 135(c)(19); 
“(11) providing for activities to support entrepreneurship education and training; 
“(12) providing career and technical education programs for adults and school dropouts to 
complete their secondary school education, in coordination, to the extent practicable, with 
activities authorized under the Adult Education and Family Literacy Act; 
“(13) providing assistance to individuals, who have participated in services and activities under this 
title, in continuing the individuals' education or training or finding appropriate jobs, such as through 
referral to the system established under section 121 of Public Law 105220; “(14) developing valid 
and reliable assessments of technical skills;  
“(15) developing and enhancing data systems to collect and analyze data on secondary and 
postsecondary academic and employment outcomes; “(16) improving 

“(A) the recruitment and retention of career and technical education teachers, faculty, 
administrators, and career guidance and academic counselors, including individuals in 
groups underrepresented in the teaching profession; and  
“(B) the transition to teaching from business and industry, including small business; and 
“(17) support for occupational and employment information resources, such as those 
described in section 118. 

“(d) RESTRICTION ON USES OF FUNDS. An eligible agency that receives funds under section 112(a)(2) may not 
use any of such funds for administrative costs. 
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Overview 
 

This guide was developed to assist postsecondary institutions in preparing the one-year local plan 

for program and fiscal year 2011 authorized under the Carl D. Perkins Career and Technical 

Education Improvement Act of 2006. The Act requires each eligible recipient to prepare and 

submit to the Indiana Department of Workforce Development a local plan application for Fiscal 

Year (FY) 2011 which operates from July 1, 2010 – June 30, 2011. The local plan is due April 23, 

2010. 

 

The application is based on the requirements in the Act and a renewed vision of career and 

technical education (CTE) programs for Indiana. We envision that all students will achieve 

challenging academic and technical standards and be prepared for high-skill, high-wage, or high-

demand occupations in current or emerging professions.  

 

The Act provides an increased focus on the academic achievement of career and technical 

education students and State and local accountability measures. Recently, each institution received 

a copy of its performance measures which indicated whether or not they met their previously 

agreed upon levels. If an institution does not meet its goals in the first year, an improvement plan is 

required under the federal guidelines. If an institution does not meet it’s agreed upon levels for a 

second year, it will be asked to target a certain percentage of funds to raise those indicators. If an 

institution does not meet the same indicator for three consecutive years it could be sanctioned.  

 

The State of Indiana is held to the same standards by the federal government. Currently, the State 

of Indiana is not meeting the following performance indicators: 2P1-Completion, 3P1-Retention, 

and 4P1-Placement. It is important that we take a proactive approach to meet our agreed 

upon levels. Therefore the Department of Workforce Development is requiring each 

postsecondary institution to use 25% of their total Perkins Basic Grant allocation on 

completion, retention, and placement activities. We have titled these activities “student 

success” and more information on the guidelines can be found on the following page. If an 

institution is not meeting its goals in other areas: 1P1-Technical Attainment, 5P1-Nontraditional 

participation and/or 5P2-Non- traditional completion, the Department of Workforce 

Development is requiring Perkins postsecondary recipients to use at least 5% of their total 

allocation on each indicator not being met. 

 

Grant funds must be spent for local programs in compliance with the Perkins Act, state plan, state 

rules, and local plan guidelines which require that funds be spent on required activities before 

permissive activities.   

 

We look forward to receiving all applications and partnering with CTE stakeholders in Indiana to 

deliver the federal and state vision for CTE.   
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Student Success 
(25% of your funds must be targeted in these areas) 

 

Purpose 
 

These funds may only be used to provide direct student and support services designed to meet the needs 

of designated career and technical education students.  Student and support services should be targeted to 

improving student performance and the college’s attainment of negotiated levels of performance for the 

Perkins core indicators of performance.  

 

 

Allowable Activities 
 

Listed below are suggested activities designed to improve the targeted areas: 2P1, 3P1, 4P1. These or 

similar services should be described on the individual budget activity sheets. Please note each 

institution can provide their own ideas to improve these areas as long as they fall within the federal 

guidelines of Perkins and are used for CTE students only. 

  

 

Suggested activities include: 

 

1. Career guidance and counseling services to assist students in successfully enrolling in and 

completing technical programs or courses.  Special assessment activities as an integrated 

component of this activity are allowable.   

2. Academic counseling services that insure academic success for students enrolled in technical 

education programs or courses.    

3. Case management services designed to develop individualized education plans and coordinate or 

provide appropriate student support services geared toward program or course completion such 

as: early warning, college success, integrated faculty, student services strategies, and study and 

success skills activities.  

4. Freshman orientation programs that provide an introduction to academic expectations. 

5. Early intervention programs based on midterm grades, faculty reports, and other indicators of 

risk. 

6. Individual or group CTE tutoring conducted by faculty, staff or students and study skills 

enhancement programs.     

7. Work-based learning activities such as internships, mentoring, job coaching, school based 

enterprises, and job shadowing that are related to the student’s technical education program.   

8. Employment services and counseling to facilitate the student’s passage from technical education 

to employment, including job seeking skills instruction, job development, and placement 

activities.   
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Non-Allowable Activities 
 

1. Outreach and recruitment activities; 

2. General and stand alone assessment as a pre-enrollment activity; 

3. Financial aid services; 

4. General education instruction; 

5. Remedial instruction; 

6. Curriculum development;  

7. Payment of student tuition, fees, supplies, books, and materials  
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INSTRUCTIONS FOR LOCAL POSTSECONDARY 

PERKINS APPLICATION 

2010-11 
 

 

Please follow the instructions below and use the attached forms when applying for Perkins Funding.  All forms 

must be accurately completed and submitted prior to review and approval.  

 

 

Document Content and Format  

 

 

1. Part I –Provides instructions and guidance for filling out your application (pages 6-12).  The following 

sections are included: A. Budget Activities; B. General Eligibility Criteria; C. Local Plan Budget Categories; 

D. Perkins required & permissive usages. 

 

 

2.   Cover Sheet and Transmittal Form (pages 13 &14). The cover sheet should be used as the cover      

      for your application. The transmittal form must be completed, signed, and submitted with the  

      application. 

 

 

2. Part II Content Requirements (pages 15-18).  Please complete CTE programs offered, programs of  

       study, activity budget, and summary budget forms and return with your application. Fill out the 

       budget information for each activity and complete activity description, outcome, how it will be  

       evaluated, and which performance indicator(s) impacted. Summary budget needs to include the 

       total for each of the activities and those totals should equal your Perkins allocation for 2010-11. 

   

All documentation must be received by the Career & Technical Education Section of the Indiana 

Department of Workforce Development no later than 5:00 p.m. on Friday, April 23rd, 2010. Completed 

applications should be submitted electronically (preferred method), mail or in person to the following:  

 

 
 

Melissa Wafford 

Indiana Department of Workforce Development 

mwafford@dwd.in.gov 

10 N. Senate Ave. 

Indianapolis, IN 46204 

 

 

 

 

 
 

 
 

 

mailto:mwafford@dwd.in.gov
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Part I 

 

A. Budget Activities 
 

In this section please cover all activities that are funded by your Perkins formula allocation.   
 

- All required usage categories should be met collectively within the activities.  

 

- All required usage categories must be met before permissive usage categories can be targeted.  

 

- Required usage categories may be met with funds outside of Perkins.  

 

- Activities may be planned, developed and implemented over the course of the entire grant 

period. However, the budget shall be limited to the third year.  

 

Activity description should be detailed enough for the State to ascertain that all required 

usage categories are being met, that no funds are being utilized for disallowed expenditures, 

and that the activities meet the general Perkins guidelines.   

The description should also be specific enough for DWD to comprehend what the money is 

being used for. Examples: Salaries- must indicate how many, if they are full/ part-time, 

what is the position title and what that person(s) will be doing in reference to that activity . 

Additionally, specifics are needed in regard to equipment, materials/supplies, etc.  - An 

example would be Paramedic Science-purchase of first aid training manikin, EMT casualty 

simulation kit, etc. The more specific you are the better and less time will be needed to 

respond to requests for revisions. 

 

Disallowed Expenditures 

Activities that support the following broad categories are not allowed at the local level: 

 - Remedial Courses 

- Student expenses or direct assistance to students 

- Entertainment  

- Awards, plaques and memorabilia 

- Individual memberships 

- Memberships or anything related to lobbying 

- College tuition, fees, books 

- Fines and penalties 

- Expenses that supplant 

- Audits except single audit 

- Contributions and donations 

- Facilities and furniture - specialty items specific to CTE instruction is allowed 

- Alcohol 

- Fundraising 

- General administration apart from program administration must be for CTE  

-Advertising including promotional favors such as bumper stickers, pencils, pens,  

 t- shirts, newspaper, portfolios with school name, etc. 
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B. General Eligibility Criteria 
 

 

In order to be eligible for Perkins funding, a potential activity must pass several tests: 

 

 

- Is the activity a new one or does it improve or expand an existing program? 

In general, Perkins funds must be used to improve career and technical education 

programs. This means that eligible recipients must target the limited federal dollars for 

new or improved activities. Local areas may not use funds to simply maintain existing 

activities. In general funds should only support an activity for three years, beginning with 

the 2009-2010 school year. 

 

-Is the activity of sufficient size and scope to effectively impact performance   

measures? 

 

- Was the activity funded during the previous year by Perkins or the 

school/institution? Perkins funds may not be used to continue an activity funded by non-

Perkins funds the previous year. That would be supplanting which is expressly prohibited 

by law. Consideration will be given to approving an activity previously funded by the 

school/institution if the school/institution can prove that the activity would cease without 

Perkins funding. Approval for these waivers will be rare. 

 

- Is the activity required by another federal, state or local law?  If so, this would be 

supplanting and would not be eligible for funding. 

 

- Does the activity address a core indictor area that is deficient? If you are currently 

not meeting your local agreed upon level in any of the core indicators, some of your 

Perkins funds must go to those indicators. 

 

- Is there data to support the identified need for the proposed activity and can the 

impact of Perkins funding be measured? All aspects of use of Perkins funds must be 

supported by data and the school/institution must have the capacity to measure 

improvement attained as a result of the use of Perkins funds. 

 

 

  

 

C. Description of Annual Local Plan Budget Categories: 
 

The Perkins annual local budget has several primary categories. Institutions need to establish 

accounts consistent with these categories so Perkins funds can be properly identified and required 

reports submitted. 

 

 Administration 

*Limited to 5% of grant 
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*Limited to functions required to execute the grant and does not include any program 

activities; funds must be an allowable expense 

 

 Salaries/Fringe Benefit 

*Employee full/part-time 

*Benefits to include health insurance, FICA, retirement, etc. 

*Stipends for professional development, common planning time for teachers and faculty  

 

 Travel 

*Travel/mileage reimbursement for conferences, trips to businesses, schools, etc. for CTE 

programs 

   

  Contractual Services 

*May include consultants, honorariums, software lease, and other contract services 

 

 Equipment 

*Equipment purchased must show evidence it is benefiting CTE programs 

*Equipment products with a useful life expectance of 1 year or more and having an 

original cost of $500 or more. Equipment purchases that are $500 or above require state 

tags 

 

 Materials/Supplies 

*Consumable products, under $500 and with a life expectancy of 1 year or less 

 

 Professional Development 

*Payment of registration fees for CTE staff going to conferences or other training 

 

 Miscellaneous 

*Items that do not fit in any of the categories above that meet the allowable expenses set 

forth by Perkins. These can include non-contractual fees and travel paid directly to 

individual consultants, postage, printing and publications, equipment rentals/lease, etc. 

 
 

 
 

D. PERKINS USAGE CATEGORIES / REQUIRED AND PERMISSIVE  

ACTIVITIES  

 
 

Basic Grant Uses - Each grant application must include details on the projected use of Perkins dollars 

over the course of the 5 year grant period.  

 

Required Usage Categories 

 

Funds must be used to satisfy the following nine (9) categories: 

  

1.  Strengthen the academic and career and technical skills of CTE students participating in career and 

technical education programs, by strengthening the academic and career and technical education 
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components of such programs through the integration of academics with CTE programs through a 

coherent sequence of courses, such as career and technical programs of study described in section. 

  

2.  Link CTE at the secondary level with the postsecondary level, including by offering the relevant 

elements of not less than 1 career and technical program of study. 

 

3. Provide students with strong experience in and understanding of all aspects of an industry, which may 

include work, based learning experiences 

 

4. Develop, improve, or expand the use of technology in CTE, which may include— 

(A) Training of career and technical education teachers, faculty, and administrators to use 

technology; 

(B) Providing career and technical education students with the academic and career and technical 

skills (including the mathematics and science knowledge that provides a strong basis for such 

skills) that lead to entry into the technology fields; or 

(C) Encouraging schools to collaborate with technology industries to offer voluntary internships 

and mentoring programs, including programs that improve the mathematics and science 

knowledge of students; 

 

5.  Provide professional development programs that are to secondary and postsecondary teachers, faculty, 

administrators, and career guidance and academic counselors who are involved in integrated career and 

technical education programs, including— 

(A) In-service and pre-service training on— 

- Effective integration and use of challenging academic and career and technical education 

provided jointly with academic teachers to the extent practicable; 

- Effective teaching skills based on research that includes promising practices; 

- Effective practices to improve parental and community involvement; and 

- Effective use of scientifically based research and data to improve instruction 

(B) Support of education programs for CTE teachers to stay current with all aspects of an 

industry; 

(C) Internship programs that provide relevant business experience; and 

 

 

 

(D) Programs designed to train teachers specifically in the effective use and application of 

technology to improve instruction; 

 

 

6. Develop and implement evaluations of the career and technical education programs carried out with 

funds under this title, including an assessment of how the needs of special populations are being met; 

 

7. Initiate, improve, expand, and modernize quality career and technical education programs, including 

relevant technology; 

 

8. Provide services and activities that are of sufficient size, scope, and quality to be effective; and 

 

9. Provide activities to prepare special populations, including single parents and displaced homemakers 

who are enrolled in career and technical education programs, for high skill, high wage, or high demand 

occupations that will lead to self-sufficiency. 
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Permissive Usage Categories 

 

Perkins IV funds may be used for the following twenty (20) activities: 

 

1. Involve parents, businesses, and labor organizations as appropriate, in the design, implementation, and 

evaluation of career and technical education programs authorized under this title, including establishing 

effective programs and procedures to enable informed and effective participation in such programs; 

 

2. Provide career guidance and academic counseling, students participating in career and technical 

education programs, that improves graduation rates and provides information on postsecondary and 

career options, including baccalaureate degree programs, for secondary students, which activities may 

include the use of graduation and career plans; and 

   

3. Develop and support local education and business (including small business) 

partnerships, including for— 

(A) work-related experiences for students, such as internships, cooperative education, school-

based enterprises, entrepreneurship, and job shadowing that are related to career and technical 

education programs; 

(B) Adjunct faculty arrangements for qualified industry professionals; and 

(C) Industry experience for teachers and faculty; 

 

4.  Provide programs for special populations 

 

5. Assist career and technical student organizations; 

 

6. Provide mentoring and support services; 

 

7. Provide opportunities for  leasing, purchasing, upgrading or adapting equipment, including 

instructional aids and publications (including support for library resources) designed to strengthen and 

support academic and technical skill achievement; 

 

 

8. Provide teacher preparation programs that address the integration of academic and career and technical 

education and that assist individuals who are interested in becoming 

CTE teachers and faculty, including individuals with experience in business and industry; 

 

9. Develop and expand postsecondary program offerings at times and in formats that are accessible for 

students, including working students; 

 

10. Develop initiatives that facilitate the transition of CTE students into baccalaureate degree programs, 

including— 

(A) Articulation agreements with postsecondary educational institutions  

(B) Postsecondary dual and concurrent enrollment programs; 

(C) Academic and financial aid counseling for CTE students that informs the students of the 

opportunities for pursuing a baccalaureate degree and advises the students on how to meet any 

transfer requirements; and 
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 (D) Other initiatives— 

  - To encourage the pursuit of a baccalaureate degree; and 

- To overcome barriers to enrollment in and completion of baccalaureate degree programs, 

including geographic and other barriers affecting rural students and special populations; 

 

11. Provide activities to support entrepreneurship education and training; 

 

12. Improve or develop CTE courses, including the development of new proposed career and technical 

programs of study for consideration by the State and courses that prepare individuals academically and 

technically for high skill, high wage, or high demand occupations and dual or concurrent enrollment 

opportunities by which CTE students at the secondary level could obtain postsecondary credit to count 

towards an associate or baccalaureate degree; 

 

13. Develop and support small, personalized career-themed learning communities; 

 

14. Provide support for family and consumer sciences programs; 

 

15. Provide career and technical education programs for adults and school dropouts to complete the 

secondary school education, or upgrade their technical skills; 

 

16. Provide assistance to individuals who have participated in services and activities under this Act in 

continuing their education or training or finding an appropriate job; 

 

17. Support training and activities (such as mentoring and outreach) in non-traditional fields; 

 

18. Provide support for training programs in automotive technologies; 

 

19. Pool a portion of such funds with a portion of funds available to not less than 1 other eligible 

recipient for innovative initiatives, which may include— 

 

(A) Improving the initial preparation and professional development of CTE teachers, faculty, 

administrators, and counselors; 

 

(B) Establishing, enhancing, or supporting systems for— 

                 - Accountability data collection under this Act; or 

                 - Reporting data under this Act; 

           (C) Implementing career and technical programs of study;  

           (D) Implementing technical assessments; 

 

20. Support other CTE activities that are consistent with the purpose of this Act including not more than 

5 percent of the funds for administrative costs associated with the administration of activities assisted 

under this section. 
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 Postsecondary Institution 
 

     _                            ____ ______________ 

 
 

Campus Location 

 

_________________________ 

 

 

                 Annual Local Plan Application  

2010-2011 
 

 

 

 

 

 

 

 

 

             CAREER AND TECHNICAL EDUCATION 
             As provided in Carl D. Perkins Career & Technical 

                                       Education Act of 2006 

                                        (Public Law 109-270) 
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TRANSMITTAL FORM SHEET FOR APPLICATION 

 
This documentation submitted in accordance with this application covers the time period for Program Years 2008-

2013 and Fiscal Year 2011 (July 1, 2010 to June 30, 2011). During the above time period, the eligible recipient 

will act in accordance with the submitted local application, including the assurances and certifications.  The 

recipient shall abide by all state and federal regulations. The local application is effective when signed and dated 

by the recipient and approved by the Indiana Department of Workforce Development.  It may be modified by 

mutual agreement. The eligible recipient hereby assures, certifies and agrees to operate and perform the programs 

in the local application in accordance with all the terms and conditions of this application and criteria affecting 

such programs.  The signature of the authorized administrator of the eligible recipient on this form assures and 

certifies that specific information detailed in the local application and attachments are current, accurate, and 

complete. 

 

 

 

Name of Eligible Recipient: _ _ _________________ 
 

Federal ID #: __ ________________ 

 

Mailing Address: __ _________________ 

 

Contact Person: __ _________________ 
 

Title: __ _________________ 

 

Telephone: __ _________________ Fax: __ _________________ 

 

E-mail Address: __ _________________ 

 

Name of Program Director: __ _________________ 

 

Signature of Program Director: __ _________________ 

 

Name of Chief Administrator: __ _________________ 

 

Title: __ _________________ 

 

Signature of Chief Administrator: __ _________________ 

 

Date: __ ________________ 
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Part II – Content Requirements 
 

CTE Programs Offered –Please provide an update of all the programs offered and are supported with 

Perkins dollars. If there are no changes from last year, check the appropriate box below. 

 

  

 No Change 

 

       Discontinued program(s) – List below:  

 

 

 

 

 

 

      Added program(s) -- please fill out grid below. Make additional copies as needed: 
 

 

 

Program Title 
 

 

Number of 

Students 

Enrolled 10-

11 

 

Accreditations/Certifications 

 

Dual Credit agreements 

   with secondary partners 

   number of students 

   receiving (09-10) 

 

 

 

   

 

 

 

 

   

 

 

 

 

   

 

 

 

 

   

 

 

Programs of Study 
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As stated in your five year plan, the transition of existing local programs to Programs of Study should 

continue through the end of the 2012-2013 school years, resulting in 85% of all programs being State-

approved Programs of Study.  

 

Definition 

Programs of Study: 
 

A. incorporates secondary education and post-secondary education elements;  
 

B. include coherent and rigorous content aligned with challenging academic standards and 

relevant career and technical content in a coordinated, non-duplicative progression of courses that 

align with secondary and post-secondary education to adequately prepare students to succeed in 

post-secondary education;  
 

C. may include the opportunity for secondary students to participate in dual or concurrent 

enrollment programs or acquire post-secondary credit in other ways;  
 

D. leads to an industry-recognized credential or certificate at the post-secondary level or   an 

associate or baccalaureate degree. 

 

 

CTE Programs of study –Please provide an update of all programs of study currently being offered.   

 

Programs of Study name(s):  

 

____________________________________________________________________________ 

 

____________________________________________________________________________ 

 

____________________________________________________________________________ 

 

____________________________________________________________________________ 

 

____________________________________________________________________________ 

 

_________________________________________________________________________ 
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 Activity sheet budget 

 

Please copy this page as needed until all activities funded by Perkins are explained. 

 

       

Activity Name:______________________________       

       

Total Perkins Funding Planned for Activity: $        

       

Fill box with (X) if activity is funded outside Perkins        

       

Type of Expense and Amount Amount 

Required Usage 
Category(s) list 
number(s) this 
activity is meeting   

Permissive Usage 
Category(s) 

Salaries- Total Number of Staff- (  )  
How many years has this person(s) 
been funded by Perkins with this activity?  (  )         

Fringe Benefits         

Contractual Services          

Travel          

Materials/Supplies      

Miscellaneous-Please Specify-          

Equipment          

Professional Development         

             

Total         

Activity Narrative:       

  
A. Activity Description:  

 
     
 

B. Activity Outcome: (needs to be a number or percentage)  
 
 
 
       C.  Activity Evaluation:  
 
        
 
       D.  Core Indicators impacted by this activity- Check as many as apply:     (   ) 1P1. Technical Skill Attainment  

  
 (   )      2P1. Credential, Certificate, or Degree    (   ) 3P1. Student Retention or Transfer    (   ) 4P1 Student Placement 

 

 

 (    )      5P1. Nontraditional Participation           (   )   5P2. Nontraditional Completion 
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Summary Budget 

 
                  

                  

Categories Perkins Funds Amount 

1 Administration $0.00 
                  

2 Salaries/Benefits $0.00 
            

3 Contractual Services $0.00 
            

4 Travel $0.00 
            

5 Materials/Supplies $0.00 
            

6 Miscellaneous-Please Specify $0.00 
            

7 Equipment Purchase $0.00 
            

8 Professional Development $0.00 
                  

TOTAL $0.00 
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APPENDIX C 
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TO:   Area Career & Technical Education Directors 

 

FROM:  Matt Fleck, Director 

  Division of College & Career Preparation 

 

RE:   2010-11 Perkins IV Tech Prep Grant Applications  

 

DATE:  March 10, 2010 

 

 

The Indiana Department of Education (IDOE) is pleased to announce the availability of federal Tech 

Prep funds for 2010-11 to Indiana Area Career & Technical Education (CTE) Directors. The purpose of 

this Request for Proposals (RFP) is to solicit proposals from consortia comprised of area CTE districts, 

secondary and postsecondary institutions, and business and employer partners for the planning and 

implementation of projects that meet the requirements outlined in the Carl D. Perkins Career and 

Technical Education Improvement Act of 2006 (Perkins IV). 

 

Specifically, the IDOE is looking for proposals from consortiums that: 

1. Support the implementation of state-approved Indiana Career Pathways leading to dual credits, 
a technical certificate or credential, or an apprenticeship program, 

2. Positively  and significantly impact the Perkins Student Performance Indicators (both Basic Grant 
and Tech Prep Grant Indicators),  

3. Include multiple schools or programs (preferred over individual school applications), and 
4. Fuel the academic achievement and career preparation of Indiana students.  

 

The attached RFP provides detailed information on how to apply for these funds.  Consortia are 

encouraged to review the new RFP requirements and application.  Consortiums applying for continued 

funding must review their five-year consortium grant plans and list progress on meeting specified goals.  

For additional information, please contact Julie Yeater at 317.232.9168 or at jyeater@doe.in.gov.  

 

Note that this application has changed in the following ways: 

1. The four previous Tech Prep applications have been consolidated into one format, 
2. Pursuant to federal law, all grant proposals must be submitted through a consortium, and 
3. New and continuation activities and programs must be listed and linked to Perkins Student 

Performance Indicators. 
 

 

mailto:jyeater@doe.in.gov


51

 
Indiana Tech Prep Grants 2010-2011 

REQUEST FOR PROPOSALS 
 
Executive Summary 

The Indiana Department of Education (IDOE) is pleased to announce the availability of funding for the 

2010-2011 school year for the following Tech Prep proposals: 

 

 New Tech Prep Grant Proposals (non-PLTW) focused on Indiana Career Pathways , 

 

 Continuation Tech Prep Grant Proposals (non-PLTW),  

 

 New and Continuation proposals for Project Lead the Way (PLTW) Pre-Engineering Career 

Pathways, and  

 

 Continuation proposals for Project Lead the Way (PLTW) Biomedical Sciences program (for 

previously funded projects only). 

 

The purpose of this Request for Proposal is to provide funding to local consortia which will be 

responsible for specific Tech Prep projects that meet the Perkins IV definition of Career and Technical 

Education.   

 

NOTE:  Because the current federal appropriations bill proposes that Tech Prep funding be combined 

with the state Basic Grants, the Indiana Department of Education can make no commitment to provide 

separate Tech Prep funding beyond the 2010-11 school year for new or continuation projects.   

 

I. Tech Prep Grant Information (non-PLTW and PLTW Proposals) 

 

Tech Prep Requirements 

Title II of the federal Perkins Act of 2006 (Perkins IV) requires that all Tech Prep proposals: 

 Be submitted by a consortium, 

 Comply with the eight components listed in Appendix A, and 

 Show a linkage with the Basic and Tech Prep Grant Student Performance Indicators listed in Part IV. 

 

Eligible Applicants for Tech Prep Grants 

All Tech Prep Grant applications must be prepared and submitted by a consortium. All applications for 

new grant proposals must include a Five-Year Consortium Plan (use form in Appendix C).  All 

applications for continuation grants must include an update of the goals and outcomes of the existing 

Five-Year Consortium Plan previously submitted (use the format in Appendix B).   

 

Membership on the consortium must include, at a minimum, one person from each of the following 

categories: 

1) A representative from the area CTE district serving secondary students; 

2) A representative from WorkOne or a regional workforce board; 

3) A representative from at least one of these postsecondary institutions: 

(a) a regionally accredited institution of higher education that offers a two-year associate 

degree program, or a two-year postsecondary apprenticeship program, certificate or 

licensure, or;  
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(b) a proprietary education institution of higher education that offers a two-year associate 

degree program, or;  

(c) a four-year institution offering a baccalaureate degree program; and 

4) A business/employer or consortium of employers in a high wage/moderate to high demand 

occupational area. 

 

 Consortium members may also include representatives from one or more of the following: 

 local education agency (LEA), 

 intermediate educational agency or education service center, 

 labor or employer organizations, 

 economic development organizations, 

 community-based organizations, and 

 additional members such as parent/guardian, students, and counselors. 

 

Grant Proposal Timeline 

March 10, 2010  Availability of funding announced 

April 22, 2010   All Tech Prep Grant Proposals due to IDOE 

May 18, 2010   Award notifications 

July 1, 2010    Grant Start Date—Contingent upon the State signature process 

December 31, 2010   First Progress Narrative due to IDOE 

May 14, 2011    Second Progress Narrative due to IDOE 

June 30, 2011    Grant End Date 

August 13, 2011   Fiscal Close-Out Packet due 

 

Grant Period 

The grant period is 12 months and will begin on July 1, 2010, or upon completion of the State signature 

process, whichever comes later, and will end on June 30, 2011. 

 

Award Amounts 

Grant award amounts are listed below.  Note that a consortium may apply for either a new Tech Prep 

(non-PLTW) or a new PLTW pre-engineering grant but not both.  Also, note that any one school 

corporation within any consortium may be awarded funding for a maximum of two Tech Prep grants in 

any school year.  If a consortium submits two applications, please submit them together. 

 

New Tech Prep & Indiana Career Pathways 

(non-PLTW) Grant 

$10,000 - $120,000/year 
Funding amount based on consortium proposals involving 

multiple schools, corporations or other educational entities 

Continuation Tech Prep & Indiana Career 

Pathways (non-PLTW) Grant 

$30,000/year 

Maximum 3 years 

New PLTW Pre-Engineering Career 

Pathways Grant 

$20,000/first year/school 

Year 1 

Continuation PLTW Pre-Engineering Career 

Pathways Grant 

$15,000/year/school 

Years 2-4 

Continuation PLTW Biomedical Science & $15,000/year/school—Year 3 
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Career Pathways Grant $10,000/year/school – Year 4 

 

Grant Proposal Format 

All grant proposals must be submitted using the appropriate form referenced in this document on 

standard 8.5 x 11 paper, with Arial 11-point type, with 1.0 line spacing, a minimum of 1 inch margins, 

and printed on one side only. Please refer to the chart on page 9 to identify the components required for 

applications.    

 

Budget Narrative and Form      

Each Tech Prep grant proposal must include a detailed budget narrative and form which delineates how 

funds will be used.  As part of the narrative, please include availability of facility, equipment, supplies, 

external funding, human capital and other applicable resources.  The budget form must indicate total 

cost of goods and services to be acquired by the project. 

 

Grant Proposal Submission 

An e-file with electronic signatures or a scanned and signed document should be emailed to Julie 

Yeater at jyeater@doe.in.gov by 4:30pm on Thursday, April 22, 2010.  Receipt of applications will be 

acknowledged by email no later than Monday, April 26, 2010. 

  

Grant Proposal Review 

Grant proposals will undergo a technical review upon submission to ensure completeness.  Incomplete 

proposals will be considered inappropriate proposals and will not be scored.   

 

A review committee consisting of IDOE staff and stakeholders will evaluate proposals based on the 

scoring values for required components (see table on page 9).  Awards will be made on a competitive 

basis. To receive funding, a proposal must receive a minimum of 70% of the total possible points. Final 

approval for an award will be determined by the IDOE. 

 

When making decisions about awards, IDOE reserves the right to take into consideration geographic 

distribution and demonstrated readiness. IDOE reserves the right to fund or not fund consortia that were 

previously funded.  Funding and the level of funding will be based on the quality and appropriateness 

of the information submitted.  No appeals process is in place.  Recommendations are final. 

 

Award Notification 

Notification of grant award will be announced on or before May 18, 2010. 

 

Data Submission and Reporting 

Each award recipient must agree to submit a progress narrative covering the period July 1, 2010 to 

December 18, 2010 by December 31, 2010. The final report narrative is due by May 14, 2011. 

Applicants must commit to provide any other data IDOE requires for success of the program.  Funding 

reimbursements may be delayed or a repayment requested if reporting requirements are not met as 

indicated in the above-referenced timelines. 

 

 

 

 

 

 

mailto:jyeater@doe.in.gov
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Use of Funds 

Each grant proposal must provide an estimated budget using the form in Part VII on page 15. Use of 

funds must be consistent with legislation outlined in the Perkins Act of 2006 and must align with the 

allowable expenditures listed below.     

 

Allowable Expenditures 

Funds may be used in the following ways for secondary and postsecondary recipients.  Costs must 

be broken down by cost per unit and include the final calculation of final costs. 

 Administration–not more than 5% of total amount requested; 

 Salaries/benefits: e.g., stipends for professional development, common planning time for 

teachers and faculty. It is strongly recommended that not more than 50% of the budgeted 

amount is spent on this line item; 

 Contract services–may include consultants, stipends, software lease, etc.; 

 Materials and supplies–breakdown requested items by cost, number to be purchased and 

total; 

 Equipment–breakdown requested items by cost, number to be purchased and total; 

 Professional development–e.g., conference and registration fees; 

 Travel–state travel guidelines must be followed when calculating mileage, lodging and 

meals: 

o mileage is calculated at the rate of $.40/mile; 

o hotel rates—in-state is $89; $93 for Indianapolis, plus tax, maximum; out-of-state 

is best available rate; 

o per diem--in-state is $26/day ($6.50 for breakfast and lunch each, $13.00 for 

dinner); out-of-state is $32/day ($8.50 for breakfast and lunch each, $16.00 for 

dinner). 

 

Non-Allowable Expenditures 

  Non-allowable expenses include but are not limited to the following: 

 Student expenses or direct assistance to students, e.g., pens, pencils, T-shirts, bags, tuition, 

fees, books; 

 Capital expenditures 

 Furniture including desks, tables, cabinets 

 Entertainment 

 Awards and memorabilia 

 Individual memberships, including memberships or anything relating to lobbying 

 Fines and penalties 

 General advertising, advertising/recruitment campaign, fundraising 

 Car rental 

 Consumable materials and supplies that are not integral to CTE instructions and supplies 

 Expenses that supplant 

 Contribution and donations 

 General administration apart from program administration 
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II. Indiana Career Pathways & Tech Prep (non-PLTW) Grant Application Information 

 

It is intended that all Tech Prep Grant proposals in this category will support the implementation of the 

2009-10 state-approved Indiana Career Pathways.  Appropriate grant activities may include, but are not 

limited to: 

 Planning for implementation of new state-approved Indiana Career Pathways,  

 Curriculum development, 

 Alignment of dual credit courses and agreements with postsecondary partners, 

 Upgrading teacher or program credentials or certifications,  

 Improving student preparation for COMPASS and/or Accuplacer assessments for dual credit 

programs, and  

 Development of statewide end-of-program assessments (upon approval of Dr. Peggy Wild, DOE 

Career Pathways chairperson).   

 

A. New Tech Prep Planning (non-PLTW) Grant Proposal: 

Schools that are in the visionary/beginning phase of starting a Career Pathway will utilize this 

planning grant period to conduct activities that will result in a plan that will lead to the 

implementation of a state-approved Indiana Career Pathway (Program of Study).  The Career 

Pathway must be one of the 17 career pathways developed by work groups during the 2009-10 

school year as published at http://www.doe.in.gov/octe/facs/CareerPaths2010-home.html.   

 

Priority will be given to those proposals that clearly and definitively outline activities that will 

result in an implementation of a Career Pathway that meets the requirements of Perkins IV 

legislation.  These funds cannot be used to implement Project Lead the Way (PLTW) Pre-

engineering or Biomedical Science courses or programs.  

 

B. Tech Prep Continuation (Non-PTLW) Grant Proposal 

Schools that have previously received a non-PLTW Tech Prep grant may pursue this funding 

stream.  The implementation period for Continuation grants may be up to and including three 

years, depending upon availability of funding after school year 2010-11. 

 

III. Project Lead the Way (PLTW) Grant Application Information 

 

A. New Tech Prep PLTW Pre-Engineering Grant Proposals. 

Schools that are interested in implementing the Project Lead The Way Pre-engineering Career 

Pathway (Program of Study) as a Year 1 site (not previously funded by DWD/IDOE) should 

apply for these funds.   

 

Priority will be given to proposals that demonstrate a commitment and readiness to implement an 

aligned sequence of courses that comprises a program for effective knowledge and skill 

development training, employment preparation and postsecondary study in the field of 

engineering or engineering technology.  

 

B. Continuation of Tech Prep PLTW Pre-Engineering Grant Proposals 

Consortia that have one or more years of PLTW Pre-engineering course and program 

implementation may pursue this funding stream.  The implementation period for this RFP is years 

2, 3 or 4. 

 

http://www.doe.in.gov/octe/facs/CareerPaths2010-home.html
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Grant proposals for the continuation of Project Lead the Way (PLTW) Pre-Engineering programs 

must meet specific implementation targets in order to receive a continuation award.  The IDOE 

reserves the right not to renew an award if PLTW and IDOE targets are not being met.  

These include, but are not limited to: 

 Offering an additional PLTW course each year of the grant program until at least four 

courses are available for students to enroll, 

 Conducting the PLTW end-of-course assessment for each course offered, 

 Submitting the end-of-course assessment data to the PLTW national data assessment 

group and: 

o Completing the PLTW certification process, conducted by Purdue University, by the 

conclusion of the current grant award period,   

o Submitting accurate and timely enrollment and performance data via INTERS (Indiana 

Technical Education Reporting System) of the Indiana Department of Workforce 

Development, and 

 Aligning with the area CTE district’s Basic Grant and Tech Prep Grant Student 

Performance Indicators 

 

C. Continuation of PLTW Biomedical Sciences Grant Proposal (for previously funded programs 

only) 

Consortia that have previously received a PLTW Biomedical Sciences Tech Prep grant may 

pursue this continuation grant.  The implementation period for this RFP is year 3 or 4.  No new 

PLTW Biomedical Sciences grants will be funded for 2010-11 school year 
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Part IV. Tech Prep Grant Application – Cover Page 

 

Cover Page Information 
Requested Grant Amount: $ Number of Applications 

Submitting: 
 

Consortium Name:  CTE District Number & 

Name: 
 

 

Designated Grantee/Fiscal Agent     Grant Contact Person (if different) 
First and Last Name  First and Last Name  
Title  Title  
Organization/School Name  Organization/School Name  
Address  Address  
City, State, Zip  City, State, Zip  
County  County  
Phone  Phone  
E-mail Address  E-mail Address  

 

Tech Prep Consortium may submit a grant proposal for up to two of the following categories.  Use a 

checkmark to indicate the category.  Note that a consortium may apply for either a new Tech Prep (non-

PLTW) or a new PLTW pre-engineering grant but not both.  Also, note that any one school corporation 

within any consortium may be awarded funding for a maximum of two Tech Prep grants in any school 

year.  If a consortium submits two applications, please submit them together. 

______1.  Implement a new Tech Prep program (non-PLTW) that aligns with Indiana’s Career Pathways. 

______2.  Continue implementation of a (non-PLTW) Tech Prep program. 

______3.  Implement a new Project Lead the Way (PLTW) Pre-Engineering Career Pathway. 

______4.  Continue implementation of a Project Lead the Way (PLTW) Pre-Engineering Career 

Pathway. 

______5.  Continue implementation of a Project Lead the Way (PLTW) Biomedical Sciences program 

(only for applicants in pilot program) 

 

Provide a Brief Narrative Summary of the Grant Proposal (limit 500 words): 

 

 

 

 

 

Describe how the proposal assists in the implementation of Indiana Career Pathway (limit 500 words): 

 

 

 

 

 

 

Remember: 

 Parts IV, V, VI, and VII must be completed for each application submitted 

 Only one copy items in Appendix A and B are required from each consortium 
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Grant Application Required Components 
The point values listed below will be used to score each application received.  
 

Type of Tech 

Prep Proposal 

New Tech Prep 

Planning Grant 

(non-PLTW) 

Continuation 

Tech Prep Grant  

(non-PLTW) 

New PLTW Pre-

Engineering 

Grant 

Continuation 

PLTW Pre-

Engineering 

Grant 

Continuation 

PLTW 

Biomedical 

Sciences Grant 

Part IV Cover 

Page & 

Narratives 

Yes 

5 points 

Yes 

5 points 

Yes 

5 points 

Yes 

5 points 

Yes 

5 points 

Part V Activity 

and/or 

Program List 

Yes  

35 points 

Yes  

35 points 

Yes  

35 points 

Yes  

35 points 

Yes  

35 points 

Part VI 

Student 

Performance 

Indicators 

Yes  

20 points 

Yes  

20 points 

Yes  

20 points 

Yes  

20 points 

Yes  

20 points 

Part VII 

Budget 

Summary 

Yes 

10 points 

Yes 

10 points 

Yes 

10 points 

Yes 

10 points 

Yes 

10 points 

Appendix A 

Program 

Compliance 

Checklist 

Yes  

10 points 

Yes  

10 points 

Yes  

10 points 

Yes  

10 points 

Yes  

10 points 

Appendix B1 

Consortium 

Plan Update 

 
Yes  

10 points 
 

Yes  

10 points 

Yes  

10 points 

Appendix B2 

Consortium 

Plan 

Yes  

10 points 
 

Yes  

10 points 
  

Signed 

Consortium 

Agreement & 

List of 

Members 

Yes  

10 points 

Yes  

10 points 

Yes  

10 points 

Yes  

10 points 

Yes  

10 points 

 



Part V.  Tech Prep Activity and/or Program List 

Use the appropriate form below to provide a short description of the activities (Form A) and/or 

programs or courses (Form B) to be conducted and funded through this Tech Prep Grant 

Proposal.  Also list the number(s) of the Basic Grant or Tech Prep Grant Student Performance 

Indicators that this activity will impact from the list in PartVI.  Both new and continuation grant 

proposals must use these forms.  Continuation grant proposals must also list any activities or 

programs to be eliminated on Form C.   

 

Form A.  New or Continuation Grant Activities (omit this form if only programs or courses will 

be offered) 

 

 
Activity Summary 

(Brief description of activity) 

List the Basic Grant 

or Tech Prep Grant 

Student 

Performance 

Indicator Number(s) 

this activity will 

affect 

How will this activity improve 

student outcomes and how will they 

be measured? (if different than 

student performance indicator) 

Estimated Budget 

A1    $ 

A2    $ 

 



 

Form B. New or Continuation Programs or Courses (omit this form if only activities will be 

conducted) 

 

 

CTE Course, Program  

or Pathway Name 

(Use state-approved 

course titles and/or 

Indiana Career 

Pathways) 

List the Basic 

Grant or Tech 

Prep Grant 

Student 

Performance 

Indicator 

Number(s) that 

will be affected 

Estimated 

number of 

students 

enrolled  

in 2010-11 

List 

Accreditations, 

Certifications or 

Credentials 

students may 

earn 

 

List any Dual 

Credits 

courses (both 

high school 

and college 

course title) 

Estimated Budget 

P

1 
     $ 

P

2 
     $ 

 

 



 

Form C.  Eliminated Programs (omit this form if no programs will be eliminated) 

 

 
Name of Course, Program, Pathway or 

Activity to be eliminated 

Provide a brief reason for eliminating course, program, pathway or 

activity 

E1   

E2   

 



Part VI.  Tech Prep Student Performance Indicators 

Under the Perkins Act of 2006, each consortium that desires to receive a Tech Prep grant must 

enter into an agreement with the IDOE to meet a minimum level of performance for each of the 

Student Performance Indicators described in Sections 113(b) and 203(b) of the Act.  Use the 

form below to insert your CTE district’s current and target data for the Basic Grant and Tech 

Prep Grant Student Performance Indicators found at http://www.in.gov/dwd/2403.htm.  Then, list the 

numbers of the Tech Prep Grant Proposal activities that will be conducted to address the 

indicators.  A response may be entered for each Performance Indicator but is required for those 

indicators for which the CTE district did not meet the locally agreed upon level (Local AUL) in 

2008-09.   

 

Basic Grant 

Student 

Performance 

Indicators 

Indicator Description 

ACTED 

Level 

2008-09 

 

Local AUL 

2010-11 

 

List the grant proposal 

activity numbers or 

program or course 

numbers from Part V, 

Form A and/or B that 

align with this 

indicator  

See www.in.gov/dwd/2403.htm 

1S1  

Academic 

Achievement in 

Reading/Lang Arts 

 

Percent of CTE concentrators who 

have passed the English/ 

Language Arts portion of the 

Graduation Qualifying Exam (GQE) 

   

1S2  

Academic 

Achievement in 

Mathematics 

 

Percent of CTE concentrators who 

have passed the Mathematics 

portion of the Graduation 

Qualifying Exam (GQE) 

   

2S1  

Technical Skill 

Attainment 

Percent of CTE concentrators who 

passed state-approved technical skill 

assessments defined for Indiana 

Career Pathways. 

   

3S1  

School Completion 

Percent of CTE concentrators who 

earned a regular secondary school 

diploma. 

   

4S1  

Student Graduation 

Rate 

Percent of CTE concentrators who 

were included as graduates in the 

state’s calculation. 

   

5S1  

Placement 

Percent of CTE concentrators who 

left secondary education and were 

placed in postsecondary education 

or advanced training, military 

service or employment in second 

quarter after leaving secondary 

education. 

   

6S1  

Nontraditional 

Participation 

Percent of CTE participants from 

underrepresented gender groups 

who participated in a program 

leading to employment in 

nontraditional fields. 

   

6S2  

Nontraditional 

Completion 

Percent of CTE concentrators from 

underrepresented gender groups 

who participated in a program 

leading to employment in 

   

http://www.in.gov/dwd/2403.htm
http://www.in.gov/dwd/2403.htm


nontraditional fields. 

 

Tech Prep 

Grant Student 

Performance 

Indicators 

Indicator Description 

ACTED 

Level 

2008-09 

 

Local AUL 

2010-11 

 

List the grant proposal 

activity numbers or 

program or course 

numbers from Part V, 

Form A and/or B  

align with this 

indicator 

See www.in.gov/dwd/2403.htm 

1EXT  

Tech Prep 

Enrollment 

Percent of Tech Prep students who 

enrolled in one or more courses in a 

CTE program or Indiana Career 

Pathway. 

 

   

2EXT 

Postsecondary 

Enrollment 

Percent of Tech Prep students who 

graduated last year and are enrolled 

in postsecondary during the current 

year.   

 

   

3EXT  

Cluster Match 

Percent of Tech Prep students who 

graduated last year and are enrolled 

in postsecondary during the current 

year in the same major or career 

cluster/pathway as they were in high 

school. 

 

   

4EXT  

Industry 

Certification/ 

Licensing 

 

Percent of Tech Prep students who 

graduated last year with a state or 

industry-recognized certificate, 

license or credential. 

   

5EXT  

Dual Credits 

Percent of Tech Prep students who 

graduated last year with transcripted 

postsecondary credits (dual credits). 

 

   

6EXT  

Remediation 

Percent of Tech Prep students who 

graduated last year and who 

enrolled in postsecondary remedial 

mathematics, writing, or reading 

courses upon entering 

postsecondary education.   

 

   

http://www.in.gov/dwd/2403.htm


 

Part VII – Budget Summary 

Use the form to provide an estimated budget for each grant proposal.  Please round all budget 

amounts to the nearest dollar. 

 

Description Budget Comments/Narrative 

Administrative Costs   

Personnel (Salaries)   

Personnel (Benefits)   

Contract Services   

Travel   

Materials and Supplies   

Equipment Purchases   

Miscellaneous 

*Please specify 

requested use of funds 

  

Other   

   

TOTAL   

 

Additional Budget Comments (if needed) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



 

Appendix A - Perkins Tech Prep Program Compliance Checklist 

Use this form to indicate consortium compliance with Perkins IV Tech Prep Program 

Requirements for each grant proposal submitted by consortium. Information is required in 

shaded boxes.  Only one completed copy of this form is required from consortium.   

 

All activities funded through this Tech Prep Grant Proposal will: Yes No N/

A 

1. Be carried out under an agreement between the participants in the consortium.    

2a

. 

Consist of state-approved Indiana Career Pathway or program(s) that combine a 

minimum of two years of secondary education with a minimum of two years of 

postsecondary education or an apprenticeship program in a non-duplicative, 

sequential course of study. 

   

2b

. 

Integrate academic and career and technical education instruction and utilize 

work-based and worksite learning experiences where appropriate and available. 

   

2c

. 

Provide technical preparation in a high wage, high skill and moderate to high 

demand career field, including STEM occupations. 

   

 1) List the career field(s): 
 

2) List the Hoosier Hot Job(s) - www.in.gov/dwd/2382.htm - connected to activity(s): 
 

3) Why is this program needed in your community? 
  

2d

. 

Build student competence in both technical skills and core academic subjects 

(including the development of student competence in Indiana’s Academic 

Standards for English and Mathematics)  

   

2e

. 

Align with state-approved Indiana Career Pathways leading to a technical skill 

proficiency, an industry-recognized credential, a certificate or a minimum of an 

associate’s degree in a specific career field. 

   

 1) Briefly describe the Career Pathway the proposal will focus on. 
 

3a

. 

Link secondary and 2-year postsecondary institutions, and if possible, 4-year 

institutions of higher education through dual credit agreements in a non-

duplicative sequence of courses that allow students to earn dual credits.   

   

3b

. 

Use, if appropriate and available, work-based or worksite learning experiences in 

conjunction with business and all aspects of an industry. 

   

3c

.  

Use educational technology and distance learning, including the IDOE’s Learning 

Connection, as appropriate, to more fully involve all participants in the 

Consortium more fully in the development and operation of programs. 

   

 1) Describe any current or planned use of educational technology or distance 
learning. 
 

   

4. Include in-service, professional development for teachers, faculty and 

administrators that supports effective implementation of these programs, supports 

joint training with the Consortium, supports the needs, expectations, and methods 

of business and all aspects of the industry, supports the use of contextual and 

applied curricula, instruction and assessment, supports the use and application of 

technology, and assists in accessing and utilizing data and information on student 

   

http://www.in.gov/dwd/2382.htm


achievement (including assessment data). 

 1) Briefly describe the professional development plan(s) and who will participate.  
 

2) How will the professional development plan support training with the Consortium?  
 

3) How will staff training help in accessing and utilizing student achievement data? 

 

5. Include professional development programs for school counselors to enable them 

to more effectively provide information to students about Indiana Career 

Pathways, help students progress in completing Career Pathways (including the 

use of Graduation Plans), provide information on related employment 

opportunities, help ensure students are placed in appropriate employment or 

postsecondary education, stay current with business and industry needs and 

expectations, and to provide comprehensive guidance and counseling to all 

students, including special populations. 

   

 1) Describe the plan for informing and engaging school counselors. 
 

2) How many counselors will be included? 
 

   

6. Provide equal access to members of special populations, including the 

development of special services. 

 

   

 1) What programs will be started or expanded to provide more access to members 
of special populations? 
 

2) Discuss the recruitment activities that will be used to attract special population 
students.   
 

   

7. Provide for preparatory services that assist students in meeting the academic and 

technical skills requirements needed to complete an Indiana Career Pathway. 

   

 1) Describe how students will be prepared to meet the COMPASS, Accuplacer, or other assessment 
score needed to earn dual credits? 

 

8. Coordinate with activities conducted under the CTE District’s Basic Grant. 

 

   

 

 



 

Appendix B1 - Continuation Grant 5-Year Consortium Plan Update 

Use this format only if submitting a continuation Tech Prep Grant Proposal. 

 

 

List the goals outlined in the Consortium’s 5-Year Plan and the results or outcomes of each. 

Consortium Goals Outcomes or Results as of Spring, 2010 

1.  

 

 

2.  

 

 

  

 

 

 



 

Appendix B2 - New Five-Year Consortium Plan 

Use this format if submitting a new Tech Prep Grant Proposal. 

 

Under the Perkins Act of 2006, each consortium that desires to receive a Tech Prep grant must 

submit a five-year consortium plan.  Note that only one five-year plan is required from each 

consortium, no matter how many applications are submitted.  Please limit plan to no more than 

10 pages. 

 

 

Introduction 

A short paragraph to introduce the Tech Prep Five Year Consortium Plan 

 

District Summary 

A brief summary of the Area CTE District in terms of high wage and moderate to high 

demand occupations and emerging occupations in the district as well as secondary CTE 

programs. 

 

Consortium Membership 

Explain the composition of the Consortium membership and how the persons in the 

consortium represent the secondary, postsecondary, and business/industry partners in the 

area CTE district.  Include the form in Appendix C to identify consortium members. 

 

Consortium Plan 

Explain the Consortium’s five-year plan to implement Indiana Career Pathways, meet the 

requirements of the Tech Prep Program, and improve student performance according to 

the Basic Grant and Tech Prep Grant Student Indicators. 

 

The plan should include specific goals and activities for improving student participation 

and performance (especially on the Perkins performance indicators).  Each plan should 

also address the following, indicating how the proposal will: 

 Provide for the effective employment placement activities or the transfer of 

students to baccalaureate or advanced degree programs; 

 Be developed in consultation with business, industry, institutions of higher 

education and labor organizations; 

 Address effectively the issue of school drop-out prevention and re-entry, and the 

needs of special populations; 

 Provide education and training in an area of skill, including an emerging 

technology, in which there is significant workforce; 

 Demonstrate how students will meet high academic and employability 

competencies; and 

 Demonstrate success in or provide assurances of coordination and integration with 

basic grant funds. 

 

 

 



Appendix C.  Tech Prep Consortium Members Agreement and Attestation 

One copy of this completed agreement form must accompany applications submitted by the 

consortium. 

     

Consortium Name: CTE District Name & Number: 

 

 

 

The undersigned members of this Tech Prep Consortium attest that they developed and support 

the attached Tech Prep Grant Application(s). 

 

Area CTE District Director* 

Name: Title/Company/School: 

 

Phone: 

 

Signature: Date: E-mail Address: 

 

 

Postsecondary Institution Representative* 

Name: Title/Company/School: Phone: 

 

Signature: Date: E-mail Address: 

 

  

Business/Employer Representative* 

Name: Title/Company/School: Phone: 

 

Signature: Date: E-mail Address: 

 

WorkOne or Regional Workforce Board Representative*  

Name: Title/Company/School: Phone: 

 

Signature: Date: E-mail Address: 

 

Other Representatives (Please copy and add additional names if needed) 

Name: Title/Company/School: Phone: 

 

Signature: Date: E-mail Address: 

 

Other Representatives (Please copy and add additional names if needed) 

Name: Title/Company/School: Phone: 

 

Signature: Date: E-mail Address: 

 

 

*Indicates required information and signature 

 

 


