
PART B:  NARRATIVE PERFORMANCE INFORMATION 
 
Implementation of State Leadership Activities 
 
The State Board for Career and Technical Education (aka, University of Hawaii 
Board of Regents) is the sole state agency eligible to receive the Carl D. Perkins 
funds from the U.S. Department of Education.  The University of Hawaii 
President is the administrator of these funds. 
 
The Career and Technical Education Coordinating Advisory Council (advisory to 
the State Board for Career and Technical Education) is the principal mechanism 
for review of all programmatic and policy matters relating to career and technical 
education.  The Council membership includes three representatives each from 
the Hawaii State Board of Education, the University of Hawaii Board of Regents 
(which includes the community colleges), and the Workforce Development 
Council with the Superintendent of Education and the President of the University 
of Hawaii serving as ex-officio members. 
 
The Office of the State Director for Career and Technical Education (OSDCTE), 
on behalf of the State Board, administers all Perkins-related matters.  The 
OSDCTE works closely with the Hawaii State Department of Education (HSDOE) 
and the University of Hawaii Community Colleges System (UHCCS), and the 
State Department of Public Safety (DPS)—the eligible recipients of Perkins 
Leadership funds. 
 
The OSDCTE manages the Leadership funds for non-traditional student program 
improvement, primarily through direct professional development and grants to the 
eligible recipients.  The OSDCTE also uses leadership funds to provide 
professional improvement activities for staff from all of the eligible recipients. 
 
REQUIRED USE OF FUNDS 
 
The following summarizes the activities conducted under the required uses [sec. 
124(b)(1-9)] and permissive activities [sec.124(c)(1-17)] of state leadership 
funds.  Although categorically reported, most activities address two or more 
required and/or permissible uses of funds.  
 
Assessment: The HSDOE conducted on-site monitoring for 21 of the 43 schools 
receiving Perkins funds.  Monitoring reports reflected increased program and 
fiscal accountability.  All schools receiving funds were required to complete End-
of-Year Reports, which were reviewed for program improvement as well as 
compliance with fiscal and procurement guidelines.  Eight end-of-program of 
study assessments were completed: Marketing, Entrepreneurship, Retail, Digital 
Media, Clinical Health, Natural Resources Production, Design Tech and 
Explorations in Education. 
 



The UHCCS posted Annual Reports of Program Data (ARPD) on a website 
adding visibility and offering opportunities to dialogue with a larger group of 
stakeholders on program core indicator performance.  The ARPD was also used 
to provide each campus with program and student level Core Indicator Data for 
use in establishing benchmarks and evaluations. 
 
Use of Technology:  The HSDOE held training on current software and 
technology to support student learning outcomes.  In-service workshops focused 
on using Adobe Creative Suite and specific software for use in the hotel 
operations and health programs of study.  Other training focused on instructional 
strategies and assessment that integrate common core and CTE content into 
program of study curriculum, including problem-based learning.  A partnership 
with the Society of Human Resources Managers resulted in the development of a 
Human Resources Management program of study with plans to design an on-line 
cooperative “job pool.”   
 
The UHCCS introduced tablet computers and E-Portfolios in culinary programs to 
document completion of course competencies and Student Learning Outcome 
requirements in “real-time.”  This ensures better alignment with the American 
Culinary Federation (ACF) industry standards.  Implementation of this project 
contributed to the program receiving the maximum seven years ACF re-
accreditation.  In another project, the use of flight simulators in the aviation 
program had two positive results:  1) the number of practice hours to earn 
program certification was reduced by 38% and 2) the student first-attempt pass 
rate on the FAA practical test increased.   
 
Professional Development:  HSDOE teacher-training sessions resulted in 
improvement of student mastery of statewide CTE program of study standards as 
evidenced by an increase in the number of students meeting proficiency on 
performance-based assessments, qualifying for dual credit, and/or receiving the 
CTE Honors Designation on their graduation diplomas.  There were also more 
student meeting proficiency thresholds on written assessments. 
 
The UHCCS supported faculty training by providing 1) seminars to update 
automotive service education especially with hybrid vehicles; 2) workshops 
based on input from industry partners to incorporate “real world” applications, 
strategies, and techniques into academic and CTE courses; and 3) a statewide 
seminar that allowed faculty to share learning ideas, innovations, and techniques 
to improve student performance on core indicators relating to academic and skill 
attainment. 
 
The OSDCTE provided funds and staff to support a technology summit to 
improve the use of technology as an instructional and management tool in both 
high school and community college classrooms.   
 



Program Improvement:  The HSDOE completed standards for program of study 
courses in five of the six Career Pathways (Animation, Management, Clinical 
Health, Natural Resources Production, and Hotel Operations).  Nine end-of-
course and/or end-of-program-of-study assessments were also completed. Dual 
credit agreements for two programs of study, Explorations in Education and Hotel 
Operations, will be formalized shortly.   
 
The UHCCS is developing new systemwide course and/or program of study 
horizontal articulation agreements among its seven campuses for all six of 
Hawaii’s career pathways.   
 
Preparation for Non-Traditional Fields and Exposure to High-Skill, High-
Wage Occupations:  Nearly 300 participants attended a Statewide STEM 
Conference co-sponsored by the OSDCTE and the Maui Economic Development 
Board Women in Technology Office.  National partners, Google and National 
Geographic, provided training for both teachers and students.  
 
The HSDOE purchased and disseminated brochures and pamphlets encouraging 
students to participate in non-traditional fields.  All Career and Technical 
Education activities include a component to encourage students to participate in 
non-traditional fields, especially high-skill, high-wage occupations.  
 
The UHCCS supported a “Developing an Experiential Credit Plan for CTE 
Courses/Programs,” including accounting courses that are non-traditional for 
men.  The plan focused on adult learners earning credits toward a certificate 
and/or degree using prior learning that may lead to high-skill, high-wage 
occupations.   
 
Supporting Partnerships:  The HSDOE continued managing the six statewide 
Pathway Advisory Councils (PACs) that direct Hawaii Career Pathway System 
development.  The PACs are composed of leading business and industry 
representatives and a minority membership of postsecondary educators.  The 
PACs are instrumental in developing Hawaii’s statewide CTE standards and 
supporting a statewide problem-based assessment of CTE standards.  
 
The UHCCS continued to work with the HSDOE Pathway Advisory Councils and 
subject matter experts to address curriculum, program requirements, and work 
force needs.  
 
Serving Individuals in Correctional Institutions:  The Department of Public 
Safety (DPS) provided CTE courses for incarcerated men and women.  A 
women’s correctional facility in partnership with a community college offered a 
fully accredited certificated culinary course.  A total of 47 students enrolled in at 
least one course with 8 women receiving certificates of completion. Women not 
scheduled for release continued their education by enrolling in English to 
accumulate core credits toward an Associate Degree in Culinary Arts.  Eight 



graduates from past culinary programs were released and employed in the food 
service industry.  The recidivism rate remains at zero.  Other women participated 
in the Microsoft Office Specialist Course offered through a partnership between 
the DPS and another educational agency.  Thirty women enrolled in and 
completed at least one course.  Men were offered a ten-week Certified Solar 
Installer Training, a collaborative venture between DPS, Hawaii’s Workforce 
Development Training Division, industry, and a non-profit agency.  Perkins 
Leadership funds also made possible additional courses and tutorials in algebra, 
science, technical, and job readiness skills.  All 13 students received certificates 
of completion and were employed with local solar companies; none have 
returned to prison.  After completing the minimum required hours in installation, 
graduates were offered an opportunity to apply for national certification.  Two 
passed but others plan to make a second attempt. 
 
Support for Programs for Special Populations that Lead to High-Skill, High-
Wage or High-Demand Occupations: The HSDOE includes components 
encouraging special population students to participate in and prepare for high-
wage, high-skill, or high-demand occupations within all courses in all programs of 
study. 
 
The UHCCS supported special education students enrolled in non-traditional 
programs with assistance such as interpreters in ASL, note takers, and assistive 
technology. 
 
Technical Assistance for Eligible Recipients:  The HSDOE provided technical 
assistance to the high schools based on the results of statewide on-site 
monitoring.  Technical assistance incorporated both program and fiscal 
accountability improvement methods and strategies. 
 
The UHCCS refined its proposal guidelines and form-fillable proposal application 
to ensure that all project proposals better aligned with Perkins guidelines.  All 
proposals were evaluated based on the existing UHCCS rubric.  Meetings were 
held at each of the college campuses to disseminate information on eligibility 
requirements, the proposal submission process, timelines, and completion 
reports.   
 
The OSDCTE, as liaison to the HSDOE and the UHCCS, continued to provide 
technical assistance to the eligible recipients in the areas of accountability, 
permissible uses of grant funds, non-traditional activities, and civil rights 
compliance.  Presentations and assistance were provided statewide to stimulate 
UHCCS nontraditional programs and projects. 
 
OTHER PERMISSIBLE ACTIVITIES: 
 
Establishment of Articulation Agreements:  Statewide articulation agreements 
have been established for CISCO Certification, A+ Certification, Marketing, 



Entrepreneurship and Retailing programs of study. These Agreements allow 
students who successfully complete high school requirements included in a 
particular Dual Credit Articulated Program of Study (DCAPS) Agreement to be 
eligible to receive free community college credits.  Students earn dual credits in 
secondary-level courses taught by high school teachers.  Other DCAPS 
Agreements are in various levels of development.   
 
Postsecondary Dual and Concurrent Enrollment Program:  The OSDCTE 
provided support in the development and implementation of Jump Start, a CTE 
running start type pilot program that allows high school seniors to complete their 
high school credit requirements and first year of college concurrently.  
        
Assistance for Adult Students Who are Changing Careers or Updating 
Skills:  The UHCCS supported a Developing an Experiential Credit Plan for CTE 
Courses/Programs–an assessment project that provides opportunities for adult 
learners to earn credit toward a certificate and/or degree using prior learning.  
Students created and submitted their e-Portfolio for assessment by the faculty.  
 
Support for Training Programs in Automotive Technology:  The UHCCS 1) 
aligned the auto body and painting program with industry trends regarding the use 
of water-based paints to reduce costs in the management of hazardous materials 
and 2) trained students in sustainable technology on a Perkins funded hybrid 
vehicle using NATEF high voltage tasks. 
 
Transition of Sub-Baccalaureate CTE Students into Baccalaureate Degree 
Programs:  At the request of a committee of University of Hawaii System 
administrators, OSDCTE provided support for the development of a statewide 
Curriculum Map of all high school, community college, and university agricultural  
credit courses.  Data analysis will assist in filling gaps and reducing redundancy. 
 
 
 
 

2. Progress in Developing and Implementing Technical Skill Assessments 
 

Secondary (HSDOE) 
 Statewide 

Approach 
Secondary and 
Postsecondary 
Alignment with 
Each Other and 
Business/Industry 

Growing the 
Assessment, 
Certificate, 
Credentialing and 
Licensure 
Processes 

Program of Study 
Areas with 
Technical Skill 
Assessments 

How many 
currently have 
Technical Skill 
Assessments? 

Of the assessments, 
how many are 
recognized and/or 
approved by 

To what extent do 
the individual 
assessments help 
students to earn 



 
All Program of 
Study technical 
courses have 
assessments. 

industry?  
 
Six statewide 
assessments are 
currently approved 
by a Hawaii Career 
Pathway Advisory 
Council (PAC). 
 
How many are 
accepted for credit 
at the 
postsecondary 
level? 
 
All six of the PAC-
approved 
assessments are 
accepted for credit 
at the 
postsecondary 
level. 

credential, 
certificate, or 
licensure? 
 
Two of the 
assessments are 
for the CISCO and 
A+ nationally 
recognized 
certificates and are 
articulated to 
postsecondary 
courses for which 
students may earn 
dual credit.  The 
additional four 
assessments are 
for the following 
courses for which 
students may also 
earn dual credit:  
Business Core, 
Marketing, 
Retailing, and 
Entrepreneurship.  
There are two 
additional courses 
awaiting final 
approval for which 
students may earn 
dual credit:  Hotel 
Operations and 
Explorations in 
Education. 

Estimated 
Percentage of 
Students Reported 
in the Calculation 
of CTE 
Concentrators Who 
Took Assessments 

How many 
concentrators are 
now covered by 
the statewide 
assessment? 
 
2.95 percent of 
concentrators are 
covered by 
statewide 
assessments.  This 

N/A N/A 



is a 1.67 percent 
increase over last 
reporting year.  No 
programs or 
groups of students 
are excluded from 
technical skill 
assessments.  The 
goal is to have 100 
percent of 
concentrators take 
some form of 
technical 
assessment. The 
statewide PAC-
approved 
assessments will 
be administered to 
all students in the 
program of study 
addressed by these 
assessments.   

Plan and 
Timeframe for 
Increasing the 
Coverage of 
Programs and 
Students to Cover 
All CTE 
Concentrators and 
All Program Areas 
in the Future 

What is your plan 
for increasing the 
number of 
programs with 
assessments and 
the number of 
students taking 
those assessments? 
 
The Hawaii Career 
Pathway System 
(HCPS) is expected 
to have 15 to 20 
programs of study 
(PoS) at the 
secondary level by 
the end of the 
2012/13 school 
year.  PAC approval 
will be sought for 
four PoS statewide 
assessments 
during 2012/2013 

What is your plan 
for bringing 
together 
secondary, 
postsecondary and 
business partners 
to develop and/or 
approve 
assessments? 
 
All statewide 
assessments must 
be approved by the 
appropriate PAC 
which is composed 
of a majority of 
business/industry 
representatives 
and a minority of 
postsecondary and 
secondary 
representatives.  

What is your plan 
for increasing the 
number of 
credentials, 
certificates, or 
licensures made 
available to 
students? 
 
The Department of 
Education recently 
passed a policy for 
which students 
completing a PoS 
and related 
performance and 
written 
assessments at 
specified levels of 
mastery will 
receive a special 
CTE honors 
designation. 



school year.   Business and 
industry 
representatives 
have supported 
this initiative and 
are considering 
incentives for 
employment and 
compensation for 
those students 
earning the special 
recognition.  In SY 
2010-11, the first 
year this new 
policy was in 
effect, three 
students earned 
the CTE Diploma 
Designation.  In 
SY2011-2012 
seven students 
earned this 
designation. 

 
Postsecondary 

 Statewide 
Approach 

Secondary and 
Postsecondary 
Alignment with 
Each Other and 
Business/Industry 

Growing the 
Assessment, 
Certificate, 
Credentialing and 
Licensure Processes 

Program of 
Study Areas 
with Technical 
Skill 
Assessments 

(How many 
currently have 
Technical Skill 
Assessments?) 
 
All Program of 
Study areas are 
assessed, as 
required by the 
Accrediting 
Commission for 
Community and 
Junior Colleges for 
identification and 
assessment of 

(Of the assessments, 
how many are 
recognized and/or 
approved by 
industry?)  
  
All assessments are 
aligned with 
business and 
industry-approved 
Program Learning 
Outcomes (PLOs). 
 
Formal, dual credit 
articulation 

(To what extent do the 
individual assessments 
help students to earn 
credential, certificate, 
or licensure?) 
 
Students who do not 
meet the SLOs for 
courses and programs 
are not awarded 
credentials or 
certificates.  Students 
who have been 
awarded 
postsecondary 



Student Learning 
Outcomes (SLOs) 
at the Degree, 
Program, and 
Course level. 

agreements are in 
place for: 
Entrepreneurship 
Marketing 
Retailing 
A+ Certification 
CISCO Certification 
 

credentials/certificates 
are offered licensure 
preparatory 
assessments to 
increase success in 
external credential, 
certificate or licensure. 
 

Estimated 
Percentage of 
Students 
Reported in the 
Calculation of 
CTE 
Concentrators 
Who Took 
Assessments 

(How many 
concentrators are 
now covered by the 
statewide 
assessment?) 
 
One hundred 
percent of the 
concentrators are 
reported.  All 
programs and 
groups of students 
have been 
included. 

  

Plan and 
Timeframe for 
Increasing the 
Coverage of 
Programs and 
Students to 
Cover All CTE 
Concentrators 
and All 
Program Areas 
in the Future 

(What is your plan 
for increasing the 
number of 
programs with 
assessments and 
the number of 
students taking 
those 
assessments?) 
 
Following the 
language of the 
law, “…student 
achievement on 
technical 
assessments, that 
are aligned with 
industry 
recognized 
standards if 
available and 
appropriate,” 
postsecondary 

(What is your plan 
for bringing 
together secondary, 
postsecondary and 
business partners to 
develop and/or 
approve 
assessments?) 
 
Post-secondary 
faculty members 
sit on Hawai’i 
Career Pathway 
Advisory Councils 
with their 
counterparts to 
work with business 
and industry 
representatives in 
developing 
statewide 
standards and 
assessments (that 

(What is your plan for 
increasing the number 
of credentials, 
certificates, or 
licensures made 
available to students?) 
 
Postsecondary is 
expanding the number 
of programs that are 
externally accredited 
by their professional 
bodies.  Additionally, 
postsecondary 
continues to assess 
outcomes of students 
who sit for external 
credentials, certificates 
or licensures, and to 
use the outcomes to 
improve CTE 
instruction. 



evaluates the 
availability and 
appropriateness, 
and value to the 
student of 
external 
assessments. 

may be used by 
post-secondary to 
assess attainment 
of course SLOs).  
Post-secondary 
program 
coordinators meet 
with industry 
advisory members 
to ensure industry 
needs and 
curriculum 
alignment, as well 
as support for 
implementation of 
external 
accreditation 
standards and 
program 
assessment. 

 
 
 
3.  Implementation of State Program Improvement Plans 
 
Performance Report – Secondary 
The Hawai`i State Department of Education (HSDOE) exceeded negotiated 
performance goals for seven of the eight reported indicators.  The 
performance goal for Indicator 1S2 (Secondary Attainment of Academic 
Skills—Mathematics) was 41.80 percent and actual attainment was 41.33 
percent, a level that is well within the 90.00 percent of performance goal that 
must be achieved to avoid submission of an action plan to improve 
performance. 
 
The HSDOE had 1.65 percent increase in participation over SY2011.  There 
was also a 14.75 percent increase in the number of concentrators over 
SY2011. 
 
The actual performance Indicator 1S1 (Academic Attainment:  
Reading/Language Arts) was 76.99 percent which was 7.99 percentage points 
higher than the performance of 69.00 percent achieved by all DOE students.  
The actual performance for 4S1 (Student Graduation Rates) was 98.52 
percent, which is over 17.52 percentage points higher than the performance of 
81 percent achieved by all DOE students. 
 



Most notable was the fact that all special population students (ESEA/IDEA, 
Economically Disadvantaged, Limited English Proficient, Migrant and 
Nontraditional) exceeded the performance goal for 4S1 (Student Graduation 
Rates).  For Indicator 3S1 (School Completion) Economically Disadvantaged 
and Nontraditional students exceeded the performance of all CTE students. 
 
Secondary Definitions  
 
Participant:  A student who has earned one or more credits in any career and 
technical education (CTE) program area. 
 
Concentrator:  A 12th grade student who has completed the requirements for 
her/his selected State Certificated Career and Technical Education Program of 
Study.  A Program of Study includes at least two Carnegie units in the proper 
sequence in a single career pathway program area plus one required academic 
course. 
 
 
INDICATOR 
1S1 

Academic 
Attainment:  
Reading/Language 
Arts 

Performance 
Goal 
58.00% 

Actual 
Performance 
76.99% 

Numerator: 
2074 

Number of concentrators who have met the proficient or advanced 
level on the Statewide high school reading/language arts assessment 
administered by the State under Section 1111(b)(3) of the ESEA as 
amended by the No Child Left Behind Act based on the scores that 
were included in the State’s computation of adequate yearly progress 
(AYP) and who, in the reporting year, left secondary education. 

Denominator: 
2694 

Number of concentrators who took the ESEA assessment in 
reading/language arts whose scores were included in the State’s 
computation of AYP and who, in the reporting year, left secondary 
education.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
 
INDICATOR 
1S2 

Academic 
Attainment:  
Mathematics 

Performance 
Goal 
41.80% 

Actual 
Performance 
41.33% 

Numerator: 
1113 

Number of concentrators who have met the proficient or advanced 
level on the Statewide high school mathematics assessment 
administered by the State under Section 1111(b)(3) of the ESEA as 
amended by the No Child Left Behind Act based on the scores that 
were included in the State’s computation of adequate yearly progress 
(AYP) and who, in the reporting year, left secondary education. 



Denominator: 
2693 

Number of concentrators who took the ESEA assessments in 
mathematics whose scores were included in the State’s computation 
of AYP and who, in the reporting year, have left secondary education.  

PERFORMANCE SUMMARY 

90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
 
INDICATOR 
2S1 

Technical Skill 
Attainment 

Performance 
Goal 
30.00% 

Actual 
Performance 
36.59% 

Numerator: 
30 

Number of concentrators who passed technical skill assessments that 
are aligned with industry-recognized standards, if available and 
appropriate during the reporting year. 

Denominator: 
82 

Number of concentrators who took the assessments during the 
reporting year.      

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
 
INDICATOR 
3S1 

Secondary School 
Completion  

Performance 
Goal 
90.00% 

Actual 
Performance 
 94.24% 

Numerator: 
2618 

Number of concentrators who earned a regular secondary school 
diploma, earned a General Education Department (GED) credential as 
a state-recognized credential, or earned proficiency credential, 
certificate, or degree, in conjunction with a secondary school diploma 
during the reporting year.   

Denominator: 
2778 

Number of concentrators who left secondary education during the 
reporting year.      

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
 
 
INDICATOR 
4S1 

Student Graduation 
Rates 

Performance 
Goal 
85.00% 

Actual 
Performance 
98.52% 

Numerator: 
2593 

Number of concentrators who, in the reporting year, were included as 
graduated in the State’s computation of its graduation rate as 
described in Section 1111(b)(2)(C)(vi) of the ESEA.     

Denominator: 
2632 

Number of concentrators who, in the reporting year, were included in 
the State’s computation of its graduation rate as defined in the State’s 
Consolidated Accountability Plan. 



PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
INDICATOR 
5S1 

Secondary 
Placement 

Performance 
Goal 
85.00% 

Actual 
Performance 
100.00% 

Numerator: 
1300 

Number of concentrators who left secondary education during the 
reporting year and responded to the placement survey who were 
placed in postsecondary education or advanced training, in the 
military service, or employment in the second quarter following the 
program year in which they left secondary education.   

Denominator: 
1300 

Number of concentrators who left secondary education during the 
reporting year and responded to the placement survey.      

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
INDICATOR 
6S1 

Nontraditional 
Participation  

Performance 
Goal 
29.00% 

Actual 
Performance 
 35.99% 

Numerator: 
4589 

Number of participants from underrepresented gender groups who 
participated in a program that leads to employment in nontraditional 
fields during the reporting year.   

Denominator: 
12749 

Number of participants who participated in a program that leads to 
employment in nontraditional fields during the reporting year.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
INDICATOR 
6S2 

Nontraditional 
Completion  

Performance 
Goal 
29.75% 

Actual 
Performance 
 36.15% 

Numerator: 
621 

Number of concentrators from underrepresented gender groups who 
completed a program that leads to employment in nontraditional 
fields during the reporting year.     

Denominator: 
1718 

Number of concentrators who completed a program that leads to 
employment in nontraditional fields during the reporting year.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
Implementation of State Program Improvement Plans 
 
Core indicator(s) failing to 
meet performance goals: 

None 



Categories of students for 
which there were 
quantifiable disparities: 

N/A 
 

Circumstances:  
Action Steps Staff Responsible Timeline for Completion 

   
   
 
 
 
 
Performance Report – Postsecondary 
 
Postsecondary met all performance goals with the exception of Indicator 2P1:  
Attainment of Credential, Certificate, or Degree.  The actual performance of 46.57% 
for this indicator exceeded 90% of the performance goal of 50.00%.  Nontraditional 
students exceeded all performance goals and Limited English Proficient students 
exceeded all performance goals with the exception of 4P1:  Student Placement. 
 
Special populations and other student categories did not meet several of the 
performance goals percentages.  However, the actual number of students meeting 
the goals is increasing.   
 
Postsecondary Definitions 
 
Participant:  A student in a declared career and technical education (CTE) program 
who has completed at least one credit or the equivalent in a CTE program.   
 
Concentrator:  A student in a declared career and technical education (CTE) 
program who has completed at least twelve credits or the equivalent in a CTE 
program.   
 
 
INDICATOR 
1P1 

Technical Skill 
Attainment 

Performance 
Goal 
90.00% 

Actual 
Performance 
 92.56% 

Numerator: 
2,699 

Number of concentrators who have a cumulative GPA> or = 
2.00 in Career and Technical Education courses and who have 
stopped program participation in the year reported.  

Denominator: 
2,916 

Number of concentrators who have stopped program 
participation in the year reported.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 



 
INDICATOR 
2P1 

Credential, 
Certificate, or 
Degree  

Performance 
Goal 
50.00% 

Actual 
Performance 
46.57% 

Numerator: 
1,358 

Number of concentrators who received a degree or certificate in 
a Career and Technical Education program and who have 
stopped program participation in the year reported.    

Denominator: 
2,916 

Number of concentrators who have stopped program 
participation in the year reported.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
 
INDICATOR 
3P1 

Student Retention or 
Transfer  

Performance 
Goal 
74.25% 

Actual 
Performance 
76.83% 

Numerator: 
4,106 

Number of concentrators in the year reported who have not 
completed a program and who continue postsecondary 
enrollment or who have transferred to a baccalaureate degree 
program.  

Denominator: 
5,344 

Number of concentrators in the year reported who have not 
completed a program.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
INDICATOR 
4P1 

Student Placement Performance 
Goal 
60.00% 

Actual 
Performance 
66.29% 

Numerator: 
1,892 

Number of concentrators in the year reported (previous 
Perkins year) who have stopped program and who are placed 
or retained in employment, military service, or an 
apprenticeship program within UI quarter following program 
completion.   

Denominator: 
2,854 

Number of concentrators in the year (previous Perkins year) 
who have stopped program participation.   

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
INDICATOR 
5P1 

Nontraditional 
Participation  

Performance 
Goal 
17.00% 

Actual 
Performance 
22.88% 



Numerator: 
1,876 

Number of participants from underrepresented groups who 
participated in a program that leads to employment in 
nontraditional fields during the reporting year.  

Denominator: 
8,198 

Number of participants who participated in a program that 
leads to employment in nontraditional fields during the 
reporting year.    

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
INDICATOR 
5P2 

Nontraditional 
Completion  

Performance 
Goal 
15.25% 

Actual 
Performance 
25.20% 

Numerator: 
451 

Number of concentrators from underrepresented gender 
groups who completed a program that leads to employment in 
nontraditional fields during the reporting year.  

Denominator: 
1,790 

Number of participants who completed a program that leads to 
employment in nontraditional fields during the reporting year.    

PERFORMANCE SUMMARY 
90% of the agreed upon State adjusted level of performance met; no action plan 
required. 
 
 
 
 


