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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

During the 2013-2014 program year, the State CTE Office assessed the career and technical education programs funded
under Perkins IV by building upon the infrastructure of policy and processes initiated in the previous program year. The
State CTE Office staff regularly reviewed CTE Perkins grant activities, metrics, outcomes, and expenditures for state and
local funding.    

More specifically, the State CTE Office continued to invest in a series of program improvements and there have been a
number of substantial projects completed to assess the career and technical education programs to include:
Implementation of Monitoring Systems, Implementation of the Electronic Grants Management System; Targeted Technical
Assistance for implementing the “Guidance for Carl D. Perkins Grant Subrecipients” and Federal Grants Management, as
well as Refining Data Collection, Management and Reporting.    

Perkins Program and Fiscal Accountability Review    

Implementation of Monitoring System    

This program year, the State CTE Office developed and refined core components and activities of its monitoring system:
policy and procedure documents; monitoring instruments; schedules for monitoring; communications; preparatory
monitoring preconference with subrecipients; immediate feedback after monitoring; monitoring reports; technical
assistance following site visits; technical assistance for developing subrecipient compliance plans, if necessary; and
monitoring compliance plan implementation.    

As part of the State CTE Office accountability and assessment system, the State CTE Office implemented the new
monitoring instrument developed in the 2012-2013 program year. Following the State CTE Office’s internal monitoring
planning meetings, notices were sent to the appropriate responsible authorities at the DCPS central office and schools
notifying them of the upcoming on-site monitoring visits. Prior to the monitoring on-site visit, subrecipients were provided
with the CTE monitoring instrument and encouraged to evaluate the degree to which their systems for grant management
are consistent and aligned with statutory and regulatory requirements.    

Monitoring Pre-Conferences    

Prior to the actual site visit, the State CTE Office held preconferences to provide guidance and answer questions about
the monitoring process. Perkins subrecipients are informed of impending monitoring visits at least four weeks in advance
to enable them to prepare necessary documentation.    

The pre-conference with Perkins subrecipents has proved beneficial as it provides the opportunity for the State CTE
Office to give necessary instruction regarding the monitoring process, to review the monitoring instrument, review samples
of acceptable documentation as required on the monitoring instrument and, especially for the subrecipients, to ask
questions and/or share concerns regarding the process.,    

In addition, the monitoring pre-conference opens the doors of communication between the State CTE Office and
subrecipients, enabling the actual on-site monitoring visit to be better organized, more productive and supports a
collaborative relationship between the State CTE office and sub-recipients that leads to more robust CTE programming.    

Monitoring Schedule 2013-2014    

The State CTE office initiated the implementation of the monitoring schedule as reported in the 2012-2013 CAR. CTE and
Civil Rights & Gender Equity - Methods of Administration (MOA) monitoring site visits were performed as follows:    

CTE Site Review Dates    

Name of School                                           Pre-Conference Date                    On-Site Review Dates     
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Anacostia High School                                   September 9, 2013                           October 28 – November 1, 2013    

Ballou High School                                         September 17, 2013                         November 4 – 7, 2013    

Cardozo High School                                      September 23, 2013                         November 13 – 15, 2013    

McKinley High School                                     December 6, 2013                            February 13-15, 2013    

University of the District of    

Columbia Community College                         December 13, 2013                          February 26 - 28, 2014    

Civil Rights & Gender Equity - Methods of Administration (MOA) Site Review Dates     

Name of School                                         Pre-Conference Date                        Onsite Review Dates    

Dunbar High School                                    April 11, 2014                                     April 25, 28, 29, 2014    

Anacostia High School                                October 9, 2013                                  October 28-November 1, 2013    

Ballou High School                                      October 18, 2013                                November 6-8, 2013    

Eastern High School                                    November 1, 2013                              December 10-12, 2013    

On Site Monitoring Reviews    

The State CTE Office review team consisted of the CTE State Director and (2) two Performance Accountability
Coordinators. The review team performed the following for each subrecipient: reviewed selected documentation as it
relates to the subrecipient’s local application, programs of study and curricula; reviewed student data/student records as
they related to the program area(s); visited classrooms and service areas of the Perkins/CTE programs and interviewed
CTE students, teachers, guidance counselors and school administrators. At the conclusion of the monitoring visit, the
monitoring team conducted an exit interview with key subrecipient staff to discuss preliminary findings and next steps.    

Monitoring Reports and Resolution    

Following the site visits, meetings were held with LEAs to provide technical assistance for compliance and convey specific
Letters of Findings preparatory to the composition of Compliance Plans. The State CTE Office provides technical
assistance to LEAs for writing the Compliance Plans., If needed, post-monitoring visits may be conducted to ensure that
Compliance Plans are implemented and provide further technical assistance.    

Each subrecipient participating in a monitoring visit this reporting period has received a copy of the overview of findings,
recommendations and corrective action plans, if applicable.    

Once the LEA has submitted sufficient evidence to the State CTE Office that Compliance Plans have been fully
implemented, the State CTE Office considers the findings resolved. As such, a close out letter is issued indicating that all
findings have been resolved.,    

All schools reviewed were found to have compliance issues. The State CTE Office is currently working with the schools on
corrective action plans providing targeted technical assistance, where needed. ,    

Monitoring Schedule 2015- 2016    

As the State CTE Office works on previously mentioned corrective action plans, monitoring site visits for 2015-2016 have
been scheduled as follows:    

CTE Site Review Dates    

Name of School                                                                                Tentative Onsite Review Date    

Friendship Collegiate Public Charter School                                      January 27-28, 2015    

Friendship Tech Prep Public Charter School                                      January 29-30, 2015    

Phelps Architectural, Construction    
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and Engineering High School                                                               February 18-20, 2015    

Columbia Heights Education Campus Public Charter School               March 4-6, 2015    

Dunbar High School                                                                               April 8-10, 2015    

Enterprise Grants Management System (EGMS)    

The State CTE Office introduced the EGMS, a new online grants management system, which included the Carl D. Perkins
Local Annual Application with the goal of emphasizing program quality and accountability to subrecipients. The online
application was designed to attain a more robust set of information from prospective and existing Perkins subrecipients for
assessing CTE programs as well as to improve the District of Columbia’s management of Federal and local grants
administered by OSSE. EGMS meets Federal requirements for increasing efficiencies and access to grant-related data,
while reducing duplicative and burdensome reporting requirements.    

EGMS streamlines the grants management and administration process by automating the entire grant life-cycle process
from pre-application to close-out, reducing administrative burdens for each subrecipient and improving financial
accountability and outcomes. EGMS empowers subrecipients by providing outcome-based budgeting. Subrecipients are
able to identify actual costs per strategy and program, clearly showing where dollars are being spent within each CTE
program area. In addition, EGMS greatly benefits the subrecipients as they now have a centralized location to manage the
following: identify and apply for the Perkins grant; track milestones from start to finish; and electronically submit
reimbursement workbooks.    

Furthermore, the EGMS assists the CTE Office in assessing CTE funded programs by improving the ability for
subrecipients to be accountable for CTE funding through the system’s support of the full grant management cycle.    

Guidance for Carl D. Perkins Grant Subrecipients    

The “Guidance for Carl D. Perkins Grant Subrecipients 2013” was distributed to secondary and post-secondary Perkins
Grant subgrantees. Brustein and Manasevit, PLLC conducted a webinar on July 15, 2013 for the subrecipients providing
technical assistance and support for implementing the policy and procedures manual.    

Federal Grants Management Training Conferences    

The Federal Grants Management Training conferences accomplished the following: (1) introduced EGMS to
subrecipients; (2) provided guidance to LEAs and CBOs on formulas and competitive grants; (3) provided guidance on
time & effort per federal regulations; and (4) provided guidance on maintenance of effort.    

In addition, the State CTE Office also participated in the Federal Grants Management Conference for LEAs which was an
opportunity for State CTE Office staff to review compliance essentials, to hear first-hand the information being provided to
LEAs, and to learn about the US Office of Management and Budget and Office of the Inspector General’s proposals to
revise grants management requirements.    

Data Accountability - Data Collection, Management and Reporting    

Continuous collaboration between the State CTE Office and the Office of Data Management is resulting in improved data
collection and management processes. As of the end of the 2012-2103 reporting year, the State CTE Office and the
Office of Data Management had established procedures for improved data collection and management for reporting which
includes clarified data needs, databases to be developed, definitions, and feasible schedules for collection.    

The focus and intention this year was to provide much more lead time to gather and validate data., The EDFacts files for
secondary students have been revised to prevent duplicative CTE student counts.    

Data collection problems at the post-secondary level will improve this reporting period as the State CTE Office has been
working with the University of District of Columbia Data Management Team to refine UDC-CC data definitions and enable
more rigorous data collection for reporting on the new indicators. UDC-CC has changed their reporting process and can
now provide numbers for transfers between workforce/certificate programs and UDC-CC AA degree programs. All
subgroup information and data sources are expected to be reported.    
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In addition, the State CTE Office collected data on CTE programs in the District that are not Perkins funded in order to
provide data reports to the District’s CTE Task Force and City Council. The State CTE Office met with the District CTE
Task Force subcommittee to define data requirements and reporting. The State CTE Office, also, provided instructions
and a webinar to Public Charter Schools through the Public Charter School Board (PSCB) on data reporting and
management.    

The State CTE Office data collection opened on Monday, July 1 and closed on Wednesday, July 31. The reporting
requirements for the State CTE Office changed significantly to require collecting of information regarding the District-wide
CTE programs, whether the LEA receives Perkins funding or not. The 2012-2013 school years served as the base line for
the 2013-2014 reporting period.    

The State CTE Office and the Office of Data Management provided a Data Collection Webinar on June 27th to prepare
the sub-recipients and the LEAs for the data collection required., This targeted technical assistance on data collection
preparation included giving the subrecipients and LEAs instructions for Data Collection, a sample data collection template
to use to format data submission and additional OSSE information to keep them informed of data collections that are
ongoing within the Office of Data Management.    

The State CTE Office recently met with the Office of Data Management to review the progress of required data
submission from subrecipients and LEAs in preparation for the Consolidated Annual Report, EdFacts and the District of
Columbia Career and Technical Education Task Force report. As of December 2, 2014, the following subrecipients and
LEAs have submitted all required data elements The State CTE Office and the Office of Data Management identified a
plan to ensure that the remaining subrecipients and LEAs data be reported to include contacting and/or visiting the
subrecipients/LEAs, providing additional technical assistance, if needed.,  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Microsoft IT Academies    

The State CTE Office approved the use of technology in career and technical education by re-focusing its efforts on its
largest sustained investment – Microsoft Information Technology (MSIT) Academies for DC High School and adult
learners.  As we know, earning Microsoft certifications opens the door to employment prospects and encourages students
to earn other stackable credentials for career advancement. This sustained endeavor continued to expand during this
reporting period as it has positive outcomes in students acquiring foundational technical knowledge and skills
demonstrated by students earning MSIT certifications.     

Microsoft IT Academies  Implementation 2013-2014    

The Microsoft IT Academy courses were offered in (8) eight Public High Schools, (4) four Public Charter High Schools, (1)
one Public Charter Middle School and (1) one Adult Education School.  The schools included the following: Benjamin
Banneker High School, Ballou High School, Ballou STAY High School, Coolidge High School, Luke C. Moore High
School,  H.D. Woodson High School, Roosevelt High School, Roosevelt STAY High School,  Friendship Collegiate Public
Charter School,  Integrated Design & Electronic Academy Public Charter School, the Community College Preparatory
Academy, Academy of Hope, Village Academy of Washington and Howard Math and Science Middle School.     

There were 390 students targeted to participate in the classes of which 267 Microsoft Certifications were earned. The
number of Microsoft Certifications earned per school is listed below.    

School                                                                  Microsoft Certifications Earned    

Benjamin Banneker                                              95    

Coolidge                                                               32    

Luke C. Moore                                                      38    

Friendship Collegiate                                            11    

H.D Woodson                                                       34    

IDEA                                                                      8    
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Roosevelt                                                             19    

Ballou STAY                                                         3    

Academy of Hope                                                 9    

Roosevelt STAY                                                  15    

Ballou High                                                           2    

The Community College    

Preparatory Academy                                           1    

To ensure effective implementation of the IT Academy the State CTE Office Director, CCI Learning representative and
Microsoft IT Academy consultant, participated in monthly leadership conference calls, reviewed monthly performance data
and provided teachers with targeted technical assistance.      

As such, there were three (3) professional development sessions held at OSSE for Microsoft IT Academy teachers and IT
coordinators. Twenty-Six (26) teachers participated in the training and twenty (20) teachers and school administrators
were certified.    

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

The CTE State Office used LEA survey feedback to identify professional development (PD) priorities and best dates for
the offering of a series of high quality PD trainings/workshops.  These “best practices” trainings were planned with and
presented by exemplary trainers with the Southern Regional Education Board’s (SREB) – High Schools That Work
(HSTW) initiative.    

Secondary and postsecondary schools participated in eleven (11) PD offerings:    

Summer 2013    

Differentiated Instruction – Proactive with Mixed Grouping: Hospitality High PCS    

Adult Learner:InstructionalStrategies UDC/CC – Backus Campus    

Fall 2013    

Writing for the Workplace: District of Columbia Public Schools (DCPS)    

Winter 2014    

Motivational Strategies for Adult Learners:New Beginnings (DYRS), Maya Angelou Young Adult Learning Center    

OSSE/GWU Secondary Transition Professional Development Training:Secondary Special Education and Transitional
Specialists receive information and training in Utilizing Career Clusters for preparing students for future employment    

Spring 2014      

Differentied Instruction I: UDC-CC-Backus Campus:UDC-CC, Youthbuild PCS, Maya Angelou YALC    

Differentiated Instruction II   UDC-CC Backus campus:UDC-CC, Youthbuild    

Differentiated Instruction I: Maya Angelou PCS – Evans Campus    

Introduction to the Literacy Design Collaborative: Woodson HS:DCPS    

Differentiated Instruction II: Maya Angelou PCS – Evans Campus    

Differentiated Instruction I: IDEA PCS    
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The Literacy Design Collaborative (LDC) framework:New Beginnings (DYRS)    

Additionally, in summer 2013 school teams from five (5) charter high schools attended the 2013 HSTW/SREB National
Staff Development Conference.    

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

The State CTE Office was awarded the National Alliance for Partnerships in Equity (NAPE) – National Science
Foundation’s (NSF) Extension Services Grant for the STEM Equity Pipeline 2.0 in November 2012. The State CTE Office
partnered with NAPE to pilot a STEM Equity Pipeline Project for DC Schools during academic year 2013-2014.    

Three sites were chosen for the 2013-2014 pilot initiative that offers a five-year professional development training to
promote effective STEM instruction.  The three schools selected were McKinley Technology Education Campus, Howard
University Middle School, and the University of the District of Columbia.    

Each of the schools participated in PIPESTEM™, a research-based, effective professional development program to
increase the participation and success of female students--particularly girls and women of color--in STEM.  PIPESTEM™
training was designed for school teams throughout academic year 2013-2014.  The improvement process included five
modules: organize, explore, discover, select, and act.    

The first training session for chosen schools participating in the 2013-2014 pilot initiative was held in February, 2014
following the Fall 2013 orientation. The three teams attended two days of training during the spring semester as a group
to examine school specific data and to identify root causes that may fuel gaps in disproportionate gender representation in
courses and programs.    

Throughout the 2014-2015 academic years the teams are participating in ongoing technical assistance to continue
analyzing data and refining program goals and objectives. The technical assistance is structured individually by school to
address specific needs as well as by group in order to reinforce a community cohort based approach. There is an
upcoming showcase scheduled for Spring 2015 that will allow participating schools to highlight their progress and
achievements.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

The State CTE Office provided support for programs for special populations that lead to high skill, high wage and high
demand occupations through the Civil Rights & Equity – Methods of Administration Monitoring and the STEM
Nontraditional Conferences.    

To ensure successful monitoring processes, various documents have been revised, such as the monitoring tool, list of
exhibits, letter of findings, and the voluntary compliance plan template (VCP). The letter of findings (LOF) and voluntary
compliance plan (VCP) were modified with technical assistance and guidance from the Office of Civil Rights (OCR). The
revised documents were shared and reviewed with the DCPS central office monitoring and compliance team, general
counsel, and department of general services.  In addition, the documents were reviewed during a preliminary meeting with
Perkins subrecipients as a means of preparing school leaders for CTE and MOA monitoring processes.  The ongoing
revision of documents is intended to strengthen support offered to secondary and postsecondary career and technical
education (CTE) providers and subsequently promote student success and engagement.     

In accordance with the obligations to the United States Department of Education (ED) Office for Civil Rights (OCR)
Methods of Administration program, OSSE submitted the DC Targeting Plan for monitoring for 2013-2014 and
2014-2015.  In doing so, OSSE and OCR have an agreement that outlines how schools are selected for monitoring from
year to year to ensure procedural equity.     

On-site Civil Rights Compliance Reviews were conducted at DCPS sites during the 2013-2014 reporting cycle.  OSSE
conducted on-site reviews of four DCPS senior high schools, Anacostia High School, Frank W. Ballou High School,
Eastern High School, and Dunbar High School, during the 2013-2014 school year.  Reviews were conducted on the dates
below:    
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Name of School                                             Date of Review                                 LOF                        VCP    

Anacostia High School                    October 28-November 1, 2013                         In Process           To Be Developed    

Frank W. Ballou High School           November 6-8, 2013                                        To Be Issued      To Be Developed    

Eastern High School                        December 10-12, 2014                                     In Process          To Be Developed    

Dunbar High School                         April 25, 28, and 29, 2014                                In Process          To Be Developed    

For 2014- 2015 program year, two DCPS schools and one public charter school were selected for on-site monitoring
reviews: McKinley Technology High School; Phelps Architecture, Construction, and Engineering High School; and
Friendship Collegiate Public Charter School, respectively.  The facilities review at Frank W. Ballou High School will be
conducted to complete the monitoring review started November, 2013.    

STEM Nontraditional Conferences     

The State CTE Office held two conferences for preparing youth for nontraditional careers at the Kellogg Conference
Center at Gallaudet University in Washington, DC in Spring 2014.  The College and Career Young Men’s Conference was
held on May 22, 2014 and the College and Career Young Women’s Conference was held on May 28, 2014. 
Approximately 651 9th – 12th grade students, 314 women and 337 men, from the District attended the conferences.    

The conferences provided opportunities for youth in the District to explore career options and to learn from experts in their
field.  Specifically, the conferences offered young men and women in grades eight through the first year of college
opportunities to explore a broad range of exciting high skill, high wage growth career options.  Other goals of the events
were to raise the exposure of the District’s young men and women to the growing career opportunities in the regional,
national, and global labor markets of the future, as well as to reinforce the idea that postsecondary academic and
technical skills are essential tools for future career success.     

Each conference featured over twenty-five different interactive workshops and multiple exhibits, including presentations by
leading men and women in a wide variety of fields—particularly science, technology, engineering, and mathematics
(STEM).  Also, various presentations included areas outside of STEM, such as manufacturing, skilled trades, business
and industry, and others.     

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

The State CTE Office offered technical assistance for eligible recipients by providing all of its LEA subrecipients and UDC
CC with the following Conference/Training opportunities:    

Summer 2013: “Need to Know” - OSSE policies and procedures for acquiring, using, managing,    

and monitoring Carl D. Perkins Funds LEA CTE Secondary and Postsecondary Perkins Applicants and Recipients    

Spring 2014:OSSE CTE Federal Grants Management System (EGMS) Conference: Information and training in use of the
new automated EGMS – automates the entire grant life cycle from pre-application to closeout    

Winter 2014:OSSE/GWU Secondary Transition Professional Development Training:Secondary Special Education and
Transitional Specialists receive information and training in Utilizing Career Clusters for preparing students for future
employment    

   

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

42150

Number of students participating in Perkins CTE programs in state correctional institutions:
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16

Describe the CTE services and activities carried out in state correctional institutions.

The State CTE Office provided opportunities to adjudicated youth to participate in CTE Training as part of the youth’s
overall service planning to become productive, contributing citizens as they prepare to transition back into the community
from the New Beginnings Youth Development facility.  New Beginnings Youth Development Facility is a secure facility
under the administration and guidance of the Department of Youth Rehabilitation Services, the District of Columbia’s
Juvenile Justice Agency, which is committed to every young person in their care transitioning into the community with
viable opportunities for employment and the opportunity to continue their educational and career pursuits.    

Youth that participate in the CTE training opportunities at New Beginnings are able to choose from two CTE programs
based on their career interest and aptitude - Culinary Arts and/or Barbering.  Each program is 8-12 weeks in length and
provides the students with the knowledge and skills of the respective industry and employability skills training. Students
that successfully complete the Culinary Arts Training Program will have earned the industry recognized ServSafe Food
Handler’s Certification. Students that successfully complete the Barbering Program will have earned up to 50 hours of
training towards the DC Barbering License.  These foundational career skills provide for young people’s reentry into the
community for a continuum of training in related work or educational settings.      

A State leadership team comprised of the CTE State Director, CTE Performance Accountability Coordinator and the
DYRS Leadership. This team collaboratively reviewed the DYRS CTE programs, and collaboratively developed the
2013-2014 application and a continuum of Technical Assistance for implementation and professional development with
designated staff.    

   

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

42150

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

16

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

OSSE’s CTE programs for the District of Columbia’s Incarcerated Youth with disabilities provide access, enrollment and
in-class support for students. CTE students with disabilities are provided a lead teacher and an in-class special education
assistant. These supports assist students in accessing the CTE curriculum as, identified above, at the New Beginnings
Youth Development Center, DC Youth and Rehabilitation Services.    

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

The District of Columbia used Perkins funds to support public charter schools operating career and technical education
programs. Six (6) secondary Public Charters schools receive Perkins Funds and each enthusiastically participated in PD
planning and training targeted to their interests and needs.  Also, teams from five of the schools attended the 2013
HSTW/SREB National Staff Development Conference.     

The integration of academics in CTE is a required element that all LEAS addressed in their OSSE/CTE Perkins
Application.  Improving academic performance has been the major thrust of our state sponsored professional
development offerings.  CTE Academic Integration during this program year included the following:    

Literacy Design Collaborative (LDC)    

Writing for the Workplace    

Higher order Questioning    
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Vocabulary Development    

Differentiated Instruction    

Writing Across the Curriculum    

In addition, the State CTE Office provided the opportunity for eighteen (18) administrative and instructional personnel from
five (5) charter schools to attend the HSTW/SREB National Staff Development Conference participating in regular
sessions and  “deep dive” extended sessions.      

Instructional Strategies sessions attended included:    

Opening the Door to Common Math Core    

Embedding Literacy Skills into Science    

Signature Features of Rigorous Pathway Programs of Study    

What CTE Administrators and Teachers Need to Know About the New Standards    

Proven Tools and Strategies for Implementing the Common Core State Standards    

Introduction to Literacy Design Collaborative and Math Design Collaborative    

   

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

No

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

Yes

The District of Columbia used Perkins funds to provide career and technical education programs for adults and school
dropouts to complete their secondary school education. To better understand the problem the District of Columbia began
the process of collecting data on the number of disengaged youth in the city. The Office of the State Superintendent of
Education, Office of Data Management, issued a Disengaged Youth Report in program year 2012-2103.  The data from
the report indicated there were 57,932 students between the ages of 14-24 enrolled in 9th, 10th, 11th, or 12th grades
between 2006-2012.  Of the students enrolled during this time, over 11,300 students either dropped out of school between
2006 and 2012, or their whereabouts were unknown as of July 2013. The report concluded that more than 10,000
students between 2006 and 2012 were considered disengaged from school.    

As a result of the report, the State CTE Office solicited partnerships with community leaders by offering a grant to recruit
and provide services to disengaged youth in the District. The grant subrecipient implemented the Achieving Success
Through Shared Responsibility Program – a learning and workforce development pilot focusing on basic skills
enhancement, employability skills training, and career awareness. There were 114 project participants of which all
participated in college and career workforce ready workshops. Twenty-eight (28) were disengaged youth and seventeen
(17) were ex-offenders.    

This project was aligned with re-engaging learners in the District of Columbia with intentional educational experiences and
the career and technical education coursework was to enable students to become competitive in pursuing diverse
careers. In addition, students enrolled in courses targeted at improving functional skills to demonstrate mastery on the
GED exam, in a GED based content course and required career awareness modules.    
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Strengths of this pilot project included connecting students to adult education resources, social service agencies, and
college and career planning. All students participated and received a college and career readiness certificate from their
work in their workforce readiness class. Students also received feedback from their CASAS assessment and official GED
practice test scores.    

Upon completion and review of the pilot, recommendations were made that if this program were to occur again a more
active engagement of candidates with higher initial literacy levels would be recruited as the program faced the challenge
of the fluidity of community programming and community service agencies that can inhibit program implementation and
success to include: severe weather, delayed responses and shifts in leadership.    

In addition to the pilot project, OSSE launched the DC ReEngagment Center aimed at reaching youth ages 16-24 that are
not enrolled in secondary or post-secondary institutions and are not currently working.  This project is supported by local
funding and the Carl D. Perkins State team collaborates with the Office of ReEngagment on best practices.  

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Integration of Academics with Career Technical Education -  Professional Development    

The State CTE Office provided the following Integration of Academics with Career Technical Education Professional
Development (PD) opportunities during the 2013-2014 Program Year:    

Summer 2013    

Differentiated Instruction – Proactive with Mixed Grouping: Hospitality High PCS    

Adult Learner:Instructional Strategies: UDC/CC – Backus Campus    

Fall 2013    

Writing for the Workplace: District of Columbia Public Schools:DCPS    

Winter 2014    

Motivational Strategies for Adult Learners:New Beginnings, Maya Angelou Young Adult Learning Center    

Spring 2014      

Differential Instruction I: UDC-CC-Backus Campus, Youthbuild PCS, Maya Angelou YALC    

Differentiated Instruction II: UDC-CC Backus campus, Youthbuild    

Differentiated Instruction I: Maya Angelou PCS – Evans Campus    

Introduction to the Literacy Design Collaborative: Woodson HS:DCPS    

Differentiated Instruction II: Maya Angelou PCS – Evans Campus    

Differentiated Instruction I: IDEA PCS    

The Literacy Design Collaborative (LDC) framework: DYRS/New Beginning  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

The State CTE Office continues to support partnerships and work collaboratively with business, industry, non-profit and
community based-organization partners.  These partnerships strengthen school related outcomes in CTE, foster support
for robust CTE implementation within DC schools and provide a resource network that creates a mutually supportive
structure for college and career readiness for DC students.    

The following partnerships continue to provide support for DC Public Schools, DC Public Charter Schools, and the
University of the District of Columbia Community College in the 2013- 2014 program year:      

American Association of University Women    

Association of Career and Technical Education    
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Auto Youth Educational Systems (AYES)    

Career & Technical Education Equity Council    

CCI Learning Solutions    

Council of Chief State School Officers    

DC Department of Employment Services    

DC Metropolitan Police Department    

DC Office of the Deputy Mayor of Education    

DC Workforce Investment Council    

Howard University    

Interactive NASA Space Physics Ionosphere Radio Experiment (INSPIRE Project, Inc.)    

International Brotherhood of Electrical Workers (IBEW)    

Ironworkers Joint Apprenticeship Program/Rodmen Local 201    

Jobs for America’s Graduates (JAG) –DC    

Joint Educational Facilities, Inc.    

NASA Space Ambassador Program    

National Alliance for Partnerships and Equity (NAPE)    

National Association for Career and Technical Education State Directors    

National Coalition for Women and Girls in Education    

National High Schools that Work-SREB    

National Restaurant Association    

National Technical Association    

National Women's Law Center    

Naval Criminal Investigative Services (NCIS)    

On-Ramps to Careers    

Project Lead the Way    

Sheetmetal Workers International Association, Local Union 100    

<!--  -->The National Center for Construction Education and Research (NCCER)    

The National Partnership for Law, Public Safety, Corrections & Security (NPLPCS)    

The Society of Hispanic Professional Engineers (SHPE) – DC Chapter    

Toyota Motors    

University of Maryland    

US Department of Homeland Security    

Women in Engineering Program at the A. James Clark School of Engineering University ofMaryland  
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3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

The District of Columbia used Perkins funds to improve career guidance and academic counseling programs through
guidance counselors’ participation in previously mentioned professional development trainings. In addition, a Career
Development and Student Guidance professional development day for all DCPS guidance counselors will take place on
December 5 with a contracted entity that has expertise in career and technical education guidance and counseling.    

Further, in an effort to improve career guidance and state programs, the State Office continues to invest in the American
Career Magazine. Guidance counselors have reported that this resource guide to high skill, high wage, high-demand
occupations in the District of Columbia, Financial Aid Tips and Academic planner is a very useful tool when working with
students on planning college and career pursuits.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

The State CTE Office supports Perkins LEAs and postsecondary institutions in developing articulation and dual enrollment
agreements that provide seamless pathways for Programs of Study.   The following is the list of articulation agreements
that were initiated, continued, or re-activated for 2013-2014:    

Program Year 2013-2014 Articulation Agreements    

CTE Program Title                            Secondary           Post-Secondary                        Date Entered    

Business                                          Thurgood                 UDC-CC                                     September 2012    

                                                            Marshall Academy    

Biotechnology                                   DCPS                     Montgomery College                   November 2012    

Engineering                                       DCPS                     University of Maryland                November 2012    

Electro-Mechanical    

  Technology                                    DCPS                     University of Maryland                 November 2012    

BioMedical Science                         DCPS                     Stevenson University                   November 2012    

Finance                                            DCPS                     UDC-CC                                       November 2012    

Early Childhood                               DCPS                     UDC-CC                                        November 2012    

  Education    

Business Administration                 DCPS                     UDC-CC                                         November 2012    

Law, Public Safety &                       DCPS                     UDC-CC                                         November 2012    

  Security                                                                                                                                                 

Hospitality                                        DCPS                     UDC-CC                                         November 2012    

  Management                                     

Automotive Technology                   DCPS                     UDC-CC                                        July 2012    

Culinary Arts                                    DCPS                     Johnson & Whales University        July 2012    

                                                                                        Culinary Institute of America          July 2012    
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                                                                                         Art Institute of America                  July 2012    

                                                                                         New England Culinary Institute     July 2012    

                                                                                                                                                                                                                                         
   

Mass Media &                                   DCPS                     George Washington                       November 2012    

  Communications                                                              University                                                                              

  Internet Computing    

  & Core Curriculum                         Academy of                  UDC-CC                                     July 2012    

                                                            Hope      

Hospitality Management                    DCPS                        Cornell University                        November 2013    

                                                                                              University of Delaware    

                                                                                              University of Maryland    

                                                                                              Howard University    

Aviation Maintenance    

  Technology                                       DCPS                     UDC-CC                                             November 2013    

     

Renewable Energy                               DCPS                Rock Valley College                                 July 2013    

                                                                                        Macomb Community College    

                                                                                        California State University –    

                                                                                         SanBernardino    

                                                                                         Glendale Community College    

                                                                                         Palm Beach State College    

                                                                                         CWI @ Boise State    

                                                                                          Jefferson College    

                                                                                          Easter New Mexico University    

                                                                                           Alfred State College    

Engineering                                      Friendship PCS         University of Maryland                          June 2014    

                                                              

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes
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The State CTE Office used Perkins funds to support career and technical student organizations by providing $12,000 of
Perkins funds to Future Business Leaders of American (FBLA) and $12,000 to Future Health Professionals (HOSA) to
support student membership and participation in state and national leadership conferences, as detailed below, to include: 
  

1. Registration fees for students and advisers    

2. Transportation for students and advisers    

3. Trainers and coaches for student leaders    

4. Materials and supplies for chapter operations    

Future Business Leaders of America (FBLA-PHI BETA LAMBDA)    

Students in the eight (8) FBLA school chapters participated in local, state and national leadership training conferences as
well as competitive events including:    

November 2013 – FBLA Fall Regional Leadership Conference    

February 2014 – Rotary Youth Leadership Conference    

March 2014 – State Competition    

May 2014 – State Leadership Conference    

June 2014 – National Leadership conference    

HOSA – Future Health Professionals     

HOSA students participated in the local/state and national conferences to advance and demonstrate knowledge and
leadership skills in the areas of health science.    

June 2014 - National Leadership Conference    

SKILLSUSA    

In addition, the STATE CTE Office provided targeted technical assistance to Phelps Architecture, Design and Engineering
High School in support of students and Instructors attending the 2013 Summer Maryland State SKILLSUSA Competition
event to explore and learn about the focus and structure of a construction and design CTSO as they consider becoming a
SKILLSUSA Chapter.    

   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

The State CTE Office has adopted for their Programs of Study Framework the National Career Clusters Framework that
serves as an organizing tool for curriculum design and instruction that provides the organizational structure for the District
of Columbia CTE programs and programs of study. Each LEA that receives Perkins funding is expected to utilize this
framework in the development of their CTE programs and programs of study. This framework is a national classification of
broad categories of industries and occupations and the knowledge and skills needed for career success in those
occupations.    

Each subrecipient is expected to include in their local plan for CTE Programs of Study the knowledge and understanding
of the respective industries and/or careers within the National Career Cluster of which the student is preparing to enter.
More specifically, each LEA is expected to provide industry connections and career awareness aligned to the student’s
program of study to include: formal partnerships with businesses/industry; exposure to a variety of occupations within the
career cluster; activities for CTE students supporting business and industry onsite career opportunities as well as CTE
students participating in work-based learning opportunities.    
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In addition, through the State CTE Office support of CTSOs, students have the opportunity to learn practical employability
skills respective to particular industries and gain industry related knowledge through participating in leadership
conferences and trainings, spending quality time on-site with industry leaders, networking with industry professionals and
gaining internships with employers.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

No

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Occupation and employment information was provided through the dissemination of the District of Columbia Special
Edition of America Careers Magazine. Magazines were delivered to all District of Columbia middle and high schools as
well as other targeted recipients in the District of Columbia.    

This resource guide, in English and Spanish, provides timely and accurate information on diverse careers that are high
wage, high skill and high demand, assisting parents, guardians and guidance counselors/staff  in working with students in
creating both their high school Graduation Plan and their plan for education after high school.    

The American Careers magazine is designed with D.C. specific information to help facilitate students and parents in
exploring and identifying career interests and engaging in  college and career planning.  Resource information includes:
projected openings and wages through 2020 and levels of postsecondary education required for entry-level positions
within their chosen area of interest and preparation, financial tuition assistance programs, Associate degree programs at
the University of the District of Columbia Community College and Baccalaureate degree programs at the Flagship State
University of the District of Columbia.    
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

The State CTE Office continues to require that LEAs utilize technical skills assessments (TSAs) to support student
learning in preparation for industry-recognized technical skill exams. As such, the State CTE Office in PY2012-13
developed a system for implementing technical skill assessments and provided further clarity and direction regarding TSA
implementation in the State CTE Guide to Technical Skill Assessment Policy and Procedures, the CTE overall Policy and
Procedures manual, the monitoring protocol, as well as expounding on the expectations for implementing TSAs in the
local Annual Application process in PY2013-2014.    

Valid and reliable assessments have been identified for all secondary Perkins CTE Programs in the District, including
assessments aligned with industry-recognized standards, if available. This information has been distributed to all LEAs.
LEAs are permitted to select appropriate assessments respective to their programs of study. Technical Skill Assessment
Information Sheets are available for each program of study. Additionally, LEAs are provided with information about the
preselected assessments.    

As the State CTE Office performs our monitoring and compliance visits of LEAs, the State CTE Office staff reviewed LEAs
programs of study to ensure TSAs were implemented with fidelity in PY2013-2014.  The State CTE Office provides
targeted technical assistance, on an as needed basis to LEAs regarding appropriate TSAs for their respective programs of
study, providing guidance and other related resources, where available.      

LEAs are required to maintain a database that documents the technical skill assessment scores for students. This
database includes students who are eligible for TSA, dates of assessments, and scores.   

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

The State CTE Office continues to require that LEAs utilize technical skills assessments (TSAs) to support student
learning in preparation for industry-recognized technical skill exams. As such, the State CTE Office in PY2012-13
developed a system for implementing technical skill assessments and provided further clarity and direction regarding TSA
implementation in the State CTE Guide to Technical Skill Assessment Policy and Procedures, the CTE overall Policy and
Procedures manual, the monitoring protocol, as well as expounding on the expectations for implementing TSAs in the
local Annual Application process in PY2013-2014.    

Valid and reliable assessments have been identified for all secondary Perkins CTE Programs in the District, including
assessments aligned with industry-recognized standards, if available. This information has been distributed to all LEAs.
LEAs are permitted to select appropriate assessments respective to their programs of study. Technical Skill Assessment
Information Sheets are available for each program of study. Additionally, LEAs are provided with information about the
preselected assessments.    

As the State CTE Office performs our monitoring and compliance visits of LEAs, the State CTE Office staff reviewed LEAs
programs of study to ensure TSAs were implemented with fidelity in PY2013-2014.  The State CTE Office provides
targeted technical assistance, on an as needed basis to LEAs regarding appropriate TSAs for their respective programs of
study, providing guidance and other related resources, where available.      

LEAs are required to maintain a database that documents the technical skill assessment scores for students. This
database includes students who are eligible for TSA, dates of assessments, and scores.   

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary 293 758 38.6543535620053

Students

Postsecondary 681 705 96.5957446808511

Students
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

2P1 The following is a list of student 1. Implement the CTE Innovation Dr. Tony D. 12-15-15

categories described by Fund to support the financing of Johnson

subgroups as identified by the industry-based assessments

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

2P1 The following is a list of student 2. Strengthen professional Dr. Tony D. 12-15-15

categories described by development of Student Success Johnson

subgroups as identified by the Specialists

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

3P1 The following is a list of student 1. Increase data tracking Dr. Tony D. 12-15-15

categories described by capabilities among LEAs Johnson

subgroups as identified by the

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

3P1 The following is a list of student 2. Increase guidance and Dr. Tony D. 12-15-15

categories described by counseling opportunities for CTE Johnson

subgroups as identified by the concentrators

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

4P1 The following is a list of student 1. Increase the number of Dr. Tony D. 12-15-15

categories described by articulation agreements with Johnson

subgroups as identified by the postsecondary institutions

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

4P1 The following is a list of student 2. Increase counselor trainings Dr. Tony D. 12-15-15

categories described by related to college and career Johnson

subgroups as identified by the readiness

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P1 The following is a list of student 1. Increase counselor trainings Dr. Tony D. 12-15-15

categories described by related to nontraditional Johnson

subgroups as identified by the participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P1 The following is a list of student 2. Increase the number of Dr. Tony D. 12-15-15

categories described by publications that encourage Johnson

subgroups as identified by the nontraditional participation
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P2 The following is a list of student 1. Increase counselor trainings Dr. Tony D. 12-15-15

categories described by related to nontraditional Johnson

subgroups as identified by the participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P2 The following is a list of student 2. Increase the number of Dr. Tony D. 12-15-15

categories described by publications that encourage Johnson

subgroups as identified by the nontraditional participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

Local Program Improvement Plans

Six of the Nine eligible recipients failed to meet at least 90% of the agreed upon local adjusted levels of performance as
indicated below:    

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

2P1 The following is a list of student 1. Implement the CTE Innovation Dr. Tony D. 12-15-15

categories described by Fund to support the financing of Johnson

subgroups as identified by the industry-based assessments

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

Step 8: Program Improvement Plans
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

who are economically

disadvantaged

2P1 The following is a list of student 2. Strengthen professional Dr. Tony D. 12-15-15

categories described by development of Student Success Johnson

subgroups as identified by the Specialists

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

3P1 The following is a list of student 1. Increase data tracking Dr. Tony D. 12-15-15

categories described by capabilities among LEAs Johnson

subgroups as identified by the

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

3P1 The following is a list of student 2. Increase guidance and Dr. Tony D. 12-15-15

categories described by counseling opportunities for CTE Johnson

subgroups as identified by the concentrators

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

4P1 The following is a list of student 1. Increase the number of Dr. Tony D. 12-15-15

categories described by articulation agreements with Johnson

subgroups as identified by the postsecondary institutions

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

4P1 The following is a list of student 2. Increase counselor trainings Dr. Tony D. 12-15-15

categories described by related to college and career Johnson

subgroups as identified by the readiness

CAR report: 1. CTE male
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P1 The following is a list of student 1. Increase counselor trainings Dr. Tony D. 12-15-15

categories described by related to nontraditional Johnson

subgroups as identified by the participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P1 The following is a list of student 2. Increase the number of Dr. Tony D. 12-15-15

categories described by publications that encourage Johnson

subgroups as identified by the nontraditional participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P2 The following is a list of student 1. Increase counselor trainings Dr. Tony D. 12-15-15

categories described by related to nontraditional Johnson

subgroups as identified by the participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged

5P2 The following is a list of student 2. Increase the number of Dr. Tony D. 12-15-15

categories described by publications that encourage Johnson

subgroups as identified by the nontraditional participation

CAR report: 1. CTE male

students 2. CTE female students

3. CTE students who are

disabled (as defined by

ESEA/IDEA) 4. CTE students

who are economically

disadvantaged
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District of Columbia Public Schools - 3S1, 5S1, 6S1    

Booker T. Washington Public Charter Schools (PCS) - 5S1    

Hospitality High PCS - 1S1, 1S2, 4S1, 5S1, 6S1    

Friendship PCS - 5S1, 6S1    

Integrated Design Electronics Academy PCS - 5S1, 6S1    

Maya Angelou PCS - 5S1, 6S1    

The State CTE Office provides targeted research-based professional development workshop offerings for LEAs that will
address literacy and mathematics interventions. These investments will support student achievement in all core academic
areas. The State CTE Office will also support the development and implementation of school improvement plans. The
State CTE Office will provide technical assistance to support the eligible recipients in implementing their improvement
plan strategies to reach the negotiated FAUPL targets.    

The State CTE Office will also leverage the 2016 Perkins Application to ensure LEAs are using resources to address
targeted areas identified in their improvement plans. Ongoing quality improvement will occur through onsite and
teleconference calls with sub recipients to gauge the pace of improvements, make recommendations, and support
ongoing program improvements.     

   


