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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

The State of Connecticut conducted a state wide assessment based on the Connecticut based on the Assessment of
Performance Standards and Competencies 2015. Twenty-one areas of CTE programs were assessed. The areas of
assessment ae based on the programs that have the highest enrollment across the state in the areas Connecticut funds
using the Perkins Grant; Agriculture; Business; Marketing; Family and Consumer Science; Technology Education; Medical
Careers; and, Cooperative Work Experience.    

The CTE Assessment of Performance Standards and Competencies is integrated with Common Core Standards (CCS) in
English-language arts (ELA) and mathematics. About 40% of the questions are measuring the ELA and Math CCS with
thw questions being written in context with the program program area being assessed.    

The CTE assessment in Connecticut is also used by Connecticut CTE teachers to show growth in their students as part of
the statewide teacher evaluation system.    

   

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No



Consolidated Annual Report, Program Year 2016 - 2017
Connecticut

Step 3: Use of Funds: Part B

Date Printed: 07/11/2018 1

1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

The Connecticut career and technical education assessment program begins with the Request For Proposals. Before any
eligible recipients, secondary and postsecondary programs, receives funding, a Continuous Improvement Plan (CIP) must
be submitted. The CIP requires the eligible recipients to explain and justify changes to their 5-year plan and to
demonstrate strategies for improving Core Indicators as mandated by Perkins IV.    

Any eligible recipients that failed to meet a Core Indicator is required to produce a written plan as to how they will be using
their Perkins Grant or improvement in the failing indicator.    

Through the ED 114 and Budget Narrative eligible recipients must justify their requested expenditures to demonstrate that
they are improving the CTE program or an individual program area. The requested expenditures must align to their CIP.    

The Connecticut State Department of Education conducts annual Perkins program compliance reviews at the eligible
recipients schools. The secondary eligible recipients are divided by the Regional Education Service Center (RESC) the
town resides in with a minimum of two schools per RESC receiving an onsite review each year. The postsecondary
eligible recipients have been divide arbitrarily with two programs per receiving onsite reviews.     

The compliance review program requires the local school to conduct a self evaluation, evidence of meeting or working
towards any program deficiency prior to the visit. The day of the visit, a tour of the facility i conducted followed by
interviews with the school administration, consolers, CTE teachers and students. A review of equipment purchased is
conducted. The compliance review team provides the school with commendations and recommendations for
improvement. The school is required to respond to teh recommendations with a plan and timeline on how they will be
implemented.    

At the end of each Perkins year the eligible recipients must submit an audit report on their budgeted and final expense.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Through the basic grant, eligible recipients are encouraged to improve CTE through the purchase of technology. At the
past two statewide CTE Conferences session with integrating technology within CTE courses have been provided and
well attended. Eligible recipients   are also required to use 5% of their funds for professional development (PD) with a high
percentage of the PD being related to the technology purchased through the grant.    

The state has been providing competitive grants by using reserve funds to expand technology in local CTE programs..
This past year eligible recipients were provided with a possibility to write a proposal for up to $100,000. The programs
receiving awards all used their funding to improvement in technology.  CNC milling machines, drones, 3-D printers, and
new software are just some of the technology made possible by the grant.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

The CTE Unit at the State Department of Education holds an annual CTE Conference.  The conference is inclusive and
has both postsecondary and secondary education personnel including teachers, administrators, and counselors This year
the conference had the largest attendance ever.  The conference open with guest speaker Kate Blosveren Kreamer from
Advance CTE speaking on the future of CTE and the opportunities for teachers. The day was then divided into three
sessions.    

Here is the title and descriptions of the session attendees had to chose from.    
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Supporting Reading Skills in the CTE Classroom                                                                                      Participants in this
workshop will examine multiple literacy strategies that support Connecticut Core Reading Standards 2 and 4. The results
of the 2015-2016 CTE Assessment indicate that students across the state struggled with these two standards, as well as
standard 10. The goal of the workshop is to provide participants with researched-based, effective strategies to support
student growth in summarizing complex text and developing and retaining domain-specific vocabulary    

Licensing and certification in secondary education for medical careers  This session will look at the various options
available to instructors for certification and licensing in various health occupations.  We will look at requirements for
testing and which licenses and certifications are recognized in the state of CT.  I will also provide contact information to
set up in school testing in the various programs and how to become a proctor.    

Expanding Gender Equality and Diversity: Strategies for Non-Traditional Program Recruitment Encouraging
underrepresented populations to participate in CTE for high growth and high demand careers is an ongoing challenge and
opportunity. Join this engaging session to discuss strategies to grow recruitment specifically in personal finance, CAD,
early childhood, and computer information systems.    

Mastery-Based Learning (MBL) 101                                                                                                                         Are you
interested in exploring or developing a MBL system? Wondering about the relationship between MBL and CTE? In this
session, you will gain a deeper understanding of MBL through the exploration of the five key elements and the 10 Basic
Principles while considering how CTE is and should be part of your MBL system.    

It’s Computer Science! (Not Rocket Science)                                                                                                      When we
think of Computer Science, we often think of advanced students writing code in an AP class, but Computer Science is so
much more! Whether you call it technology, artificial intelligence, mechanization or robotics, computer science is all about
using technology to solve problems. By 2020, there will be 1.4 million jobs in computer science-related fields, but not
enough computer science graduates to fill them. One way to prepare our students for the jobs of their future is to make
them aware of those exciting CS careers, in addition to providing them with programming skills. You do not have to be a
rocket scientist to make this happen! This presentation will demonstrate ways anyone can teach computer science,
integrate CS activities into any subject, and create awareness of a career pathway that is growing at twice the rate as
those in any other employment market in the United States. Best of all, the resources shown are FREE (or very low cost). 
  

CTE Advisory Board Panel Discussion                                                                                                                  CTE
Advisory boards are not only a requirement to receive Carl D. Perkins Grant but an important component of a complete
CTE program. Justin Mirante, Southington, Mia Haaland, and Karen Lagace Killingly High School will be panel members
discussing the value and formation of advisory boards. At the end of the formal question and answer session, audience
questions will be taken.    

Medical Laboratory Technician – A Bloody Good Career!                                                                              Clinical
laboratory professionals are health care workers that play an important role in preventative health and diagnosing
disease. Students who have an interest in the biological sciences and/or chemistry and may not want direct patient care
may find a rewarding career in the field of laboratory science. This presentation will cover the duties and responsibilities
as well as the educational requirements for careers such as phlebotomist, medical laboratory technician, and clinical
laboratory scientist.    

A National Update on All Things CTE:                                                                                                                   With CTE
increasingly in the spotlight and a priority for policymakers at all levels, there are more opportunities and initiatives that
ever before focused on CTE and career readiness. Learn about major developments impacting CTE at the federal,
national and state level, including trends in policy, practice and resources.    

Family & Consumer Sciences Model Curricula: Connections to Common Core and More! Four FCS Educators working on
a Perkins' innovation Grant 2015-2016, created model units and lessons, especially connected to the common core, in the
popular topics of Food Service, Human Development, Textiles and Design, and Culinary. Learn about how CTE course
work naturally connects to common core standards, how to express that in your own written lessons, and the benefits of
sharing this information in the educational community.    

Personal Finance Online Learning Modules                                                                                                             This
workshop will focus on the implementation of Personal Finance online learning modules to improve fundamental financial
skills and expose students to online learning using Schoology.    
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Gaining STEAM for your Maker Movement                                                                                                             The
"Maker Movement" continues to be an exciting and inclusive way for students to learn and apply STEAM skills. This
workshop will share Maker resources like tutorials, curriculum documents and more. Participants will also have hands-on
time with projects like building a mobile battery charger and making a "magic mirror.”    

The CTE unit sponsors a Perkins Administrators meeting that is directed towards new CTE Administrators, department
heads and business managers. Experienced Perkins personnel are invited as we have found that as an individual works
with the Perkins Grant  they have questions and the answers are really important to those new to Perkins. It also is a
place were Perkins folks can bond together and mentor each other.    

The agenda this year:    

Grant Overview- A presentation on the purpose and focus for Perkins grant; Funding requirements to receive the grant;
Emphasis on what the State wants for the 2016-17 grants.    

Continuous Improvement Plan (CIP)- Introduced new format for reporting; Explanation that the CIP, ED 114 and Budget
Narrative must be aligned; explain the need for and how to build am advisory board;  Discussed CTE Student
Organizations; Discussed Core Indicators with emphasis on Academic and Technical Skill Attainment and Non-Traditional
Placement and Graduation; Went over the Perkins Grant approval process; Explained the process for budget revisions;    

CTE Assessment- Provide the testing window and information on sample items.    

Perkins Program Compliance Review (PCR)- Explained the procedure for PCR selection and provided an overview of the
process.    

Innovation Grants- Introduced which model of innovation would be funded and a link to the request for proposals.    

Other professional develop opportunities provided by the CTE unit included;    

For business teachers a financial literacy workshop where teachers were provided with links and information about
Personal Finance curriculum.    

In Agriculture Education two workshops were held. The first one was for new teachers and teachers with less than five
years of experience. This one day event had several sessions including classroom management techniques for the shop,
animal facility and greenhouse;  increasing core academic standards in the curriculum; professional memberships;
assistance available from the State Department of Education; supervising FFA and Supervised Agriculture Experiences;
and, Balancing work and home life.    

The second workshop was for teachers with limited skills and experience in welding. Participants was given ideas on how
to teach Arc, Mig and Oxy-gas welding. Time was provided for the participants to actually work on their skills in each of
the afore mention welding techniques.    

     

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

The Connecticut State Department of Education contracts with the Connecticut Women's Education and Legal Fund
(CWEALF) to provide programs and direct work with postsecondary and secondary CTE programs on non-traditional
students. One of the many reasons the State works with CWEALF is that they provide workshops for teachers and
counselors and programs for younger girls on non-traditional careers. These workshops and programs provide teachers
and counselors with knowledge and insights on why they should be promoting non-traditional careers for their students,
especially young females in STEM careers. For the young girls CWEALF programs provides an opportunity to  explore
non-tradition careers, complete "hands-on" projects"  and hear from Women who are succeeding in non-traditional
careers.    

CWEALF was the presenters in the CTE Conference workshop listed in the previous question:    
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Expanding Gender Equality and Diversity: Strategies for Non-Traditional Program Recruitment Encouraging
underrepresented populations to participate in CTE for high growth and high demand careers is an ongoing challenge and
opportunity. Join this engaging session to discuss strategies to grow recruitment specifically in personal finance, CAD,
early childhood, and computer information systems.    

     

The CTE Unit believes that while CWEALF is not working exclusively with CTE teachers, counselors and students, their
program changes minds and/or starts the process for individuals to pursue non-traditional careers and that through these
programs, young girls will be more apt to enroll in courses in high school that they would have never considered.    

Some of the work CWEALF did per the contract included:    

A presentation at E.C. Goodwin Technical High School for freshman girls on careers and had a presentation by Amy
Blackwood who has started an apprenticeship for Women in construction trades.    

Worked with teachers and counselors on strategies for recruiting non-traditional students at Milford and Griswold High
Schools.    

Did "Equal Pay for Equal Work presentations at Capitol Prep and Woodland Regional High Schools.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

In the Continuous Improvement Plan (CIP) all secondary and postsecondary eligible recipients  had to answer the
question "How will you utilize funds to develop and implement evaluations of the CTE programs including an assessment
of how the needs of special populations are being met?" Answers were evaluated based on how well the eligible
recipients   addressed the needs of special populations in terms of preparing for careers in high skill, high wage, high
demand occupations.    

As part of the Perkins Program Compliance Review eligible recipients   must submit a plan on high they include special
populations in all CTE courses and provide evidence that these populations are being assisted based on individual needs.
   

The 2016-17 CTE Assessment had 5% more special needs student become concentrators than in 2015-16.    

A CTE Unit Education Consultant, in cooperation with the Connecticut State Department of Labor has created a work
based learning program, Unpaid Experiential Learn Program, that allows 16 and 17 year olds to work a maximum of 160
hours in a nonhazardous job. This program has provide      

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Most of the technical assistance for eligible recipients is done on a one to one basis through phone calls and e-mails. The
CTE Unit's Education Consultant are assigned to eligible recipients based on the Regional Education Service Center
(RESC)  in which the eligible recipients is assigned. Since there are six RESC and only five consultants, one consultant
was assigned two RESC. Due to retirements and non-replacement, by the end of the 2016-17 year only three consultants,
assisting eligible recipients in two RESC each.    

Most of our request is based on completing the required forms, Continuous Improvement Plan, ED 114 and the Budget
Narrative. The bulk of these request come after we have reviewed the submitted forms and have provided feedback to
eligible recipients. Common questions ask about if a supply or equipment is eligible for Perkins funding or if a student or
teacher travel is approved. All the consultants spend extra time assisting the new Perkins administrators in their RESC.    

Consultants average four to five visits a year at the eligible recipients school working with the CTE staff and/or Perkins
Administrators on various Perkins topics.    

The Connecticut Perkins Compliance review process is designed to provide assistance to eligible recipients to improve
the program based on recommendations from the review.    
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The Annual Perkins Administrators Meeting discussed in the professional development question is also a technical
assistance that the state provides.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

0

Number of students participating in Perkins CTE programs in state correctional institutions:

0

Describe the CTE services and activities carried out in state correctional institutions.

Perkins funds are not used by the state correctional system.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

15000

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

Perkins funds are provided to the Department of Children and Families (DCF) for use within their educational programs for
vocational occupation training. The DCF CTE programs are in commercial cleaning and building trades. Due to the nature
of students entering and exiting DCF educational programs, no true number of individuals with disabilities can be
obtained. Students regularly are enrolled and then leave the program before any of the students' documents arrive to
DCF.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

As part of the basic grant eligible recipients can use their Perkins funds to support Family and Consumer Sciences
(FACS) programs. At least forty percent of eligible recipients fund  (FACS) programs. There has been an increase in
Culinary Programs over the past three years in the state.    

FACS programs were also eligible to receive incentive grants.    

   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

The eligible recipients were given the opportunity to apply for a Supplemental Enhancement Grant (SEG). The SEG
allowed eligible recipients to use the funds to innovate in any area of their CTE programs.    
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At the secondary level, five awards were made as follows:    

Enfield High School, Enfield, CT Technology Education: $100,000 for Manufacturing Technology Career Pathway
Development    

Derby High School, Derby, CT Technology Education: $22,073 for Development of Advanced Manufacturing Classes that
are aligned with Housatonic Valley Community College.    

Tourtellotte Memorial High School, Thompson, CT Medical Careers and Technology Education: $80,346  to strengthen
College and Career Pathway alliances and to add additional courses.    

Daniel Hand High School, Madison, CT Technology Education: $99,451 to Build Innovation and Design Lab.    

Rockville High School, Vernon, CT Agricultural Science and Technology Education: $99,919 for Developing Precision
Agriculture courses.    

At the postsecondary level:    

Quinebaug Valley Community College, Danielson, CT CCP: $98,958 Improving the CCP program in Advanced
Manufacturing.    

Middlesex Community College Middletown, CT CCP:  $78,827 Create CCP programs in Digital Media Publication and
Accounting.  

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Through the Continuous Improvement Plan eligible recipients must provide documentation on how they are integrating
core academics throughout the CTE program. The expectation is that the eligible recipients will address how they insure
that students are receiving instruction in core academics whether it is a lecture class or the laboratory/shop.     

All CTE Standards posted on the Connecticut State Department of Education al aligned to core academic standards most
have crosswalk alignment with Common Core English/Language Arts and Mathematics. Many have crosswalk alignment
to the Next Generation of Science Standards.    

The Connecticut CTE Assessment of Performance and Competencies is aligned to Common Core English/Language Arts
and Mathematics. Forty percent of the questions on the assessment are Common Core English/Language Arts and
Mathematics written contextually.    

At the Annual Connecticut CTE Conference, sessions were held that provides teachers with practices to increase reading
in the CTE classroom.    

Supporting Reading Skills in the CTE Classroom                                                                                      Participants in this
workshop will examine multiple literacy strategies that support Connecticut Core Reading Standards 2 and 4. The results
of the 2015-2016 CTE Assessment indicate that students across the state struggled with these two standards, as well as
standard 10. The goal of the workshop is to provide participants with researched-based, effective strategies to support
student growth in summarizing complex text and developing and retaining domain-specific vocabulary.    

   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Partnerships is the leverage required to insure that all students have access to quality CTE programs. Connecticut CTE
Unit have state and local partnerships that assist in meeting our vision and mission.    

At the government level th CTE Unit has a strong partnership with the Connecticut Department of Labor (CDOL). Through
this relationship work based learning opportunities have allowed students to put into practice what they learned in
classroom and enabled them to acquire new knowledge and skills. The Unpaid Experiential Learning Program, mentioned
previously affords students the opportunity to work for up top 120 hours in a nonhazardous occupation. For many of the
states students this is their first job and assist them in deciding a future career. Technology Education programs have
been given apprenticeship hours for students who become concentrator. The apprenticeship hours a student earns are
recognize nationally.    

A CTE Education consultants represents the Connecticut State Department of Education (CSDE) on the CDOL Learns
and Works Committee. The committee is a collaboration between labor, higher education and secondary education. The
committee sponsors an annual conference which brings employers, teachers, administrators from both secondary and
postsecondary education to learn about trends in Connecticut labor markets.    

The CSDE and CDOL have established a waiver system whereby students can work in certain hazardous occupations if
the student is enrolled in a related CTE program. Employers like Sikorsky, General Dynamics/Electric Boat and United
Technologies have employed students through this waiver process.    
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Agricultural Science and Technology Eduction pathway has a State Consulting committee that consists of secondary and
postsecondary teachers and administrators, industry representatives from all areas of agriculture, Farm Bureau,
Connecticut Agriculture Experiment  Station and parents. The committee provide input and feedback on issues facing
agriculture education programs; are part of program review teams; evaluate standards; provide feedback on new
programs and initiatives in agriculture education.   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

No

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

In the basic Perkins grant we expect eligible recipients top address how they are preparing students for college and
careers. If a eligible recipient as a Career and College Pathway (CCP) thy are required to spend five percent of their
budget ont the CCP.    

Eleven of the twelve community colleges have articulation agreements with CTE programs.    

In addition to CCP, eligible recipients have established articulation agreements with the University of Connecticut
(UCONN) thru the Early College Experience (ECE) program. CTE teachers are provided training by the ECE office at
UCONN in order to make the teacher an adjunct professor. once the teacher is approved then students taking course and
meeting the requirements, in one of the ECE classes have earned UCONN credit at the end of the year.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

In order to receive Perkins funding, secondary eligible recipients bust have at least on of the following career and
technical student organization (CTSO): SkillsUSA, FFA, DECA, FBLA, HOSA, TSA, FCCLA. Eligible recipients can use up
to $1,500 per CTSO for funding an advisor position.    

Through a contract created with Capital Regional Education Council, CTSO State Advisors are provided a stipend in order
to manage and conduct state CTSO activities from Perkins funds.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Eligible recipients must explain how they are using Perkins funds to assist students in gaining strong experience in and
understanding of all aspects of an industry. the expectation is thar eligible recipients will provide details how the Perkins
funds will be leverage so students are provided lessons, opportunities to job shadow, work site visits, and internships in
order to see all aspects of an industry.    

All Perkins competitive innovative grants that eligible recipients receive require them to address how their innovation
assist students in understanding and experience all aspects of an industry.    
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8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

As discussed above in question four, eligible recipients have established articulation agreements with the University of
Connecticut (UCONN) thru the Early College Experience (ECE) program. CTE teachers are provided training by the ECE
office at UCONN in order to make the teacher an adjunct professor. once the teacher is approved then students taking
course and meeting the requirements, in one of the ECE classes have earned UCONN credit at the end of the year.    

The State encourages these type of secondary and postsecondary arrangements and allows the use of Perkins funds to
pay for professional development, course material including textbooks, supplies and equipment and student trips to the
UCONN campus of industry tours related to the ECE course.   

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Through the basic Perkins Grant eligible recipients may elect to use funds to add new CTE teachers to the program. Th
position being funded must be new to the eligible recipient, it cannot be for replacing a position that is open due to a
retirement or resignation of a teacher. The eligible recipients may use Perkins funds for up to three years at which time
the eligible recipients is expected to continue funding the position with other non-Perkins money.    

In the reporting year the following positions were funded by Perkins in Connecticut CTE programs:    

Bridgeport,  Bassick High School,  Manufacturing Teacher - FT    

Bridgeport,  Alternative High School,   Construction Teacher - FT    

East Hartford,  East Hartford High School,   Recruitment Coordinator - PT    

Griswold, Griswold High School, Inter/Externship Coordinator - PT    

New Britain, New Britain High School,  CTE Career Counselor - HT    

New Britain, New Britain High School, Transportation, Distribution & Logistics - FT    

New Britain, New Britain High School, Work Based Learning Coordinator - FT    

New London, New London High School Family and Consumer Science Teacher - FT    

Wallingford, Lyman Hall High School, Agriculture, Food Science Teacher - FT    

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No


