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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Colorado continued work on the development of technical assessments for general Career and Technical Education
(CTE) skills.For example, the Agriculture cluster continued work in the Career Pathways Consortium to complete the
Animal and Plant Science end of program assessments. These assessment tools have gone through validity and reliability
testing and are now operational for schools to use.In addition to this work the staff and secondary teachers also worked
with the Career Pathways Assessment System team on development and implementation of the performance assessment
components for the Comprehensive Agriculture, Animal Science and Plant Science assessments.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

The Colorado Community College System (CCCS) Director of Career and Technical Education (CTE) Accountability was
actively engaged in Statewide Longitudinal Data Survey and EDFacts discussions in Colorado.  Additionally, work initiated
in 2015 to increase security of CTE data systems continued.   
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

To receive state or federal career and technical education (CTE) funding in Colorado, CTE programs must be approved
by the Colorado Community College System (CCCS), staff of the State Board for Community Colleges and Occupational
Education (SBCCOE). Programs are approved for five years and must then request a renewal, which includes an
evaluation of program performance. CTE programs may also be approved for a shorter, conditional period of one or three
years to encourage program improvement and allow for closer monitoring of the CTE program by CCCS staff. Colorado
CTE program directors processed state approvals for 820 new, revised, or renewed secondary and postsecondary CTE
programs in fiscal year 2016. New program approvals require review of assurances, review of program technical content
in the course descriptions, evidence of credentialed instructor(s), establishment of articulation options, establishment of
advisory committees, evidence of leadership and academic competencies within the course descriptions, and more.
Review of program renewals includes consideration of these same factors as well as the program’s data and performance
over time. CTE program directors who are subject matter experts in the various career cluster areas review CTE program
requests and provide technical assistance locally as well as statewide.    

The CCCS CTE unit includes a system for desktop monitoring of at least ten percent of the Colorado’s approved CTE
programs undergoing renewal annually. Programs selected for review provide supporting documentation and other
evidence to the CCCS CTE unit for review against an established checklist to verify compliance, identify best practices,
and CCCS CTE staff provides more targeted technical assistance or further review as needed.    

For CTE programs and recipients participating in the Carl D. Perkins Act grant, each local recipient submits an annual
Local Plan that was reviewed by the CCCS Perkins Director and the Local Plan is revised as necessary prior to approval. 
  

Recipients of Perkins funds also developed instruments for internally assessing CTE program quality. For example, one
college instituted a new process to qualitatively assess student achievement. Surveys are administered to CTE instructors
to evaluate student performance in critical thinking, application of mathematics, and writing skills. Surveys also will be
administered to employers sponsoring CTE student interns to evaluate student performance in critical thinking, application
of mathematics and writing skills in the workplace. Data from the two surveys will be cross-referenced for gap analysis.    

CTE Alternative Cooperative Education (ACE) programs supporting Colorado’s special populations began a statewide
redesign process in fiscal year 2016.  Stakeholders from around the state participated in a process to review programming
philosophy, structure, and requirements to ensure access to students as well as meaningful outcomes.  This process will
continue through fiscal year 2017.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Improving the use of technology to provide resources to CTE programs, increase teacher and administrator efficiency,
and support desired outcomes in CTE is a priority for Colorado.  In fiscal year 2016, the CCCS has continued to prioritize
web accessibility in order to ensure all state-level CTE content is accessible to the end user.  The CCCS CTE website,
www.coloradostateplan.com, was updated to provide relevant up-to-date content in a user-friendly, mobile device friendly
layout.    

The Agriculture and Natural Resources team conducted an industry training for teachers in the area of irrigation
technology where thirty-five teachers participated in the workshop where they were provided all the components
necessary to build a complete irrigation system.  Instructors constructed the system including the electronic controls and
then were instructed on how to use the system to teach trouble shooting, design and repair of irrigation technical systems,
which they then had the knowledge and equipment to instruct in their CTE programs. Subsequent to the workshop,
teachers received additional training on use of multi-meters and how they are used for electrical troubleshooting.    
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Perkins recipients submitted a variety of projects in their annual Local Plans that included a focus on the implementation
of new and innovative uses of technology to advance their CTE programs as well.  For example, a local school district
made significant technical upgrades to its Woods Manufacturing program last year in efforts to develop a National Woods
Manufacturing Center in partnership with local employers and national industry sponsors.    

One unique way that Health Science and Public Safety programs have developed and used technology has been to
create and make available navigational curriculum flash drives for all health science and public safety teachers in
Colorado. Providing instructors with curriculum to support standardized, high quality and rigorous courses is important as
it helps ensure consistency amongst schools and districts in Colorado and content designed to support industry
requirements.    

The Business, Marketing and Public Administration career cluster houses business and marketing curriculum in a learning
management system called Canvas.  This cluster area also provides simulations and active learning systems used in
other curriculum offerings such as Junior Achievement, Virtual Business simulations, and Everfi. These are used both in
curriculum and in competitive events in the cluster’s Career and Technical Student Organizations (CTSO) FBLA and
DECA.   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Colorado offered a wide variety of professional development programs, including initial teacher preparation for CTE
teachers, faculty, administrators, and career guidance and academic counselors at both the secondary and
postsecondary levels.  On a broad level, the State CTE Director, Perkins and Data Accountability Directors, CTE Program
Directors, and CTE Assistant Program Directors provided general CTE sessions and training at the state Association of
CTE conferences for educators and administrators.  Additionally, these staff members provided professional development
through professional association activities throughout the year.  Topics included strategic planning in increasing student
enrollment, completion and performance, curriculum resources, and articulation and standards.    

The Agriculture, National Resources and Energy Program Director and Assistant Program Director facilitated or delivered
workshops in the following technical fields: landscape career pathways; landscape irrigation technology; electrical
troubleshooting; student engagement & lesson delivery; new teacher orientation at five locations across the state; and
regional technical meetings at six locations across the state.    

In the Education and Training Pathway, twenty hours of professional development in curriculum enhancement, integrating
college-level writing, and creating post-secondary partnerships was offered in September 2015 and February 2016 to
Colorado Teacher Cadet instructors.    

Family and Consumer Science (FACS) educators from across the state participated in a five day FACS Summer
Workshop Series in July 2016. Topics included CTSO integration and resources in the FACS Classroom, use of new
technology in the Early Childhood Classroom, curriculum training in Culinary Nutrition, trends in teaching Interior Design
and Fashion Design and Merchandising.    

The STEM, Arts, Design & Information Technology Program Director and Assistant Program Director offered several
trainings for instructors on how to better use the CTSO as an inner curricular leadership component to the CTE
classroom. Additionally, they worked with a group of teachers to develop an Introduction to Computer Science course for
ninth graders, including a course outline and daily assignments.    

In the Skilled Trades & Technical Sciences area, the Aims Community College Automotive program has developed
partnerships with CDX Automotive, Gates, and Snap-On towards providing high quality professional development for both
Aims faculty and industry professionals. Aims’ Automotive Facility is also a train-the-trainer host site for ICAR (collision
repair).    

Skilled Trades & Technical Sciences CCCS CTE staff also participated in professional development provided by external
sources such as the Colorado Automotive Teachers Society (CATS), which conducted professional development trainings
in fall 2015 and spring 2016 by bringing in industry professionals from Toyota and BMW, among others, to train on
specialty topics such as complex testing and diagnostics, new technologies, emissions, etc.    



Step 3: Use of Funds: Part B

Date Printed: 07/26/2017 4

Professional development was provided for Colorado cosmetology teachers in fall 2015 and spring 2016 around new
regulations for State Cosmetology licensure.    

The Health Science, Criminal Justice, and Public Safety area provided training and professional development on
curriculum and teaching strategies at a Master Teaching Institute, provided scholarships to Anatomy in Clay workshops to
provide teachers with strategies for teaching using manikins and clay, and developed a regional advisory board.  The
regional advisory board brings together representatives from secondary, postsecondary, and industry to connect
stakeholders and provide information and resources to better ensure a seamless transition for students from high school
into postsecondary training and into industry.     

Business, Marketing, and Public Administration CTE staff delivered in-service training for new teachers to provide
curriculum and technology as well as guidance on developing and administering successful CTSOs as part of the CTE
program.  Throughout fiscal year 2016, this career cluster area provided professional development and conference
training on Canvas, the learning management system where state curriculum is housed and on twenty-first century skills. 
This career cluster also implements a “teachers teaching teachers” model, wherein peer educators provide training and
resources on curriculum and classroom management skills as well as mentor new teachers for ongoing development.    

The CCCS staff also provided training on Individual Career & Academic Planning (ICAP) at least three times per month
for statewide educators, faculty, administrators and counselors at both the postsecondary and secondary levels.
Professional development on related secondary initiatives such as graduation guidelines, postsecondary workforce
readiness and equity topics were also provided.  Through a separate stream of state level funds, Colorado funds middle
school level CTE programs and professional development for middle level CTE instructors, counselors and administrators
was provided throughout the year.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

In fiscal year 2016, several local Perkins recipients included projects in their annual plan to provide a variety of camps,
showcases, and other activities for students of the non-traditional gender in areas such as STEM, Information
Technology, firefighting, construction technology, manufacturing, health science, and automotive pathways.  Additionally,
non-traditional efforts included promotion and endorsement of local secondary and postsecondary institution Career Fairs
targeted for non-traditional careers and the student populations therein.    

Colorado continued its participation with the National Alliance for Partnerships in Equity (NAPE) in the PIPE STEM grant
project and sent more than ten representatives to NAPE’s annual Equity Summit.  These representatives were provided
training, access and tools from NAPE and were expected to bring this newfound knowledge back to their local institutions
to support the increase of non-traditional performance metrics.    

The CCCS staff participates on the Colorado Department of Education Transitions Team initiatives towards increasing
services efficiency towards students with special populations. During fiscal year 2016, the team introduced a
cross-agency partnership model around service integration and documenting agency services through Connecting
Colorado. This initiative is in an investigation phase.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

During fiscal year 2016, the CCCS staff received training on disability compliance with Web Content Accessibility
Guidelines 2.0 and continues to convert all electronic material (including documents posted to all websites) to make it fully
accessible. All CCCS Colleges are required to fully comply with Web Content Accessibility Guidelines 2.0 requirements by
December 2017. This process will help ensure students and instructors have access to information about CTE programs
and career opportunities in a variety of formats.    

Several manufacturing and energy programs at the postsecondary level engaged in an extensive outreach towards
veterans, including veterans with disabilities, during the reporting year. Pikes Peak Community College, for example,
staged several student networking events, as well as worked closely with the Pike Peak Workforce Center on a job and
training fair.    
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In the health science area, Colorado HOSA chapters implemented competitive events modified by International HOSA to
meet the learning needs of their members with Individual Education Plans. Life Support Skills, an Emergency
Preparedness Event, allows special population students the pace, environment, and flexibility to respond with patient care
in a first-aid situation.  Interviewing Skills, a Leadership Event, allows special populations students the same incentives –
flexibility to submit a resume and attend an interview in front of a judge.    

Colorado continued to provide support for programs that instruct students meeting the definition of special populations
through its CTE Alternative Cooperative Education programming at the secondary level. An annual teacher conference as
well as a student leadership conference was held in fiscal year 2016.  Annually the Special Populations Division of our
State chapter of ACTE (CACTE) meets during the annual CACTE Conference. A track of special populations related topic
based breakout sessions was provided during this conference as well.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

As outlined in Part B: Use of Funds, number 1, the CCCS CTE unit includes a system for desktop monitoring of at least
10% of the Colorado’s approved CTE programs undergoing renewal annually.  CCCS CTE staff provides more targeted
technical assistance or further review as needed.   Additionally, in fiscal year 2016, Perkins recipients with multi-year
deficiencies in performance metrics received on-site visits by teams of CCCS program directors and other staff members
to provide technical assistance, analyze available data, assess root causes of deficiencies, and develop action plans and
recommendations for improving program performance.    

The CCCS Internal Audit department also assists with the monitoring function by monitoring 5% of recipients of state and
federal funds annually, which includes reviews of CTE program elements such as instructor credentialing, data collection
and reporting, civil rights and Americans with Disabilities Act compliance, and reviews of Perkins funds.    

For CTE programs and recipients participating in the Carl D. Perkins Act grant, each local recipient submits an annual
Local Plan that was reviewed by the CCCS Perkins Director and the Local Plan is revised as necessary prior to approval. 
  

Information on Perkins grant process, data reporting and acceptable use of funds are included in every new teacher
workshop provided by Agriculture, Natural Resources, and Energy staff.  In addition to new teacher workshops this
information is also provided on an as needed basis to all teachers through updates and informational presentations at
teacher conferences.     

Technical assistance was provided in a variety of formats including through on-site visits, email correspondence, video
and conference calls, webinars, presentations at conferences and workshops, and in meetings.  Technical assistance was
provided on an individual basis to programs (CTE faculty and administration) as well as through the following formats:
Colorado Association of Career and Technical Administrators Winter Conference, Colorado Association of Career and
Technical Educators Summer Conference, 2 to 2 Faculty Conference, SkillsUSA and other CTSO Conferences, special
program assistance to CTE credentialing courses throughout the year (EDU 250 & EDU251); technical assistance through
school district events; regional public partner and Sectors strategy meetings; advisory board attendance as requested;
and Statewide Advisory Meetings.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

30000

Number of students participating in Perkins CTE programs in state correctional institutions:

1903

Describe the CTE services and activities carried out in state correctional institutions.

Career Guidance efforts and technical assistance services were provided to the Division of Youth Corrections throughout
reporting year 15-16. Emphasis on content delivered was Programs of Study, Career Pathway development,
credentialing, Individual Career and Academic Plan implementation, equity and access as well as gainful employment.    
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The Department of Corrections offers twelve postsecondary programs that articulate to community colleges throughout
Colorado.  One new program in Computer Installation and Repair Technology was implemented in the reporting year.    

**Please note that Colorado awarded $60,000 to state  correctional institutions in fiscal year 2016, which was equally
divided between two institutions.  One institution did not spend its award in fiscal year 2016, so that amount has been
rolled forward to augment the funds awarded in fiscal year 2017 to state correctional institutions.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

N/A  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

The CCCS CTE staff includes a Program Director and Assistant Program Director for the Hospitality, Human Services,
and Education sector, which houses Family and Consumer Science (FACS) core and related occupational programs.The
Assistant Program Director also serves as the State advisor for the Family, Career and Community Leaders of America
student organization.    

Family and Consumer Sciences Secondary instructors were provided with a professional development and networking
workshop with Colorado State University – Fort Collins in Interior Design and Fashion Design and Merchandising. Family
and Consumer Science educators from across the state also participated in positive relationship curriculum training
presented by Jana’s Campaign.    

State staff, in conjunction with post-secondary and secondary educators, created a FACS Capstone Model for secondary
FACS programs to use. Additionally, staff collaborated with the Colorado Department of Labor and Employment to create
guidelines and parameters for distribution of curriculum. Colorado FACS staff also chaired two committees in 2015-2016
for National Family and Consumer Sciences standards revision in Nutrition and Wellness/Food Science and Dietetics, and
Fashion Design Merchandising.     

The CCCS FACS program staff provided professional development to FACS teachers, faculty and administrators at a
wide range of professional association activities, including: Colorado Association of Career and Technical Education
Summer Conference, Colorado Association of Teachers of Family and Consumer Sciences Winter Conference, and the
Colorado Association of Career and Technical Administrators conference. Topics included strategic planning in increasing
student enrollment, completion and performance in FACS related programs, curriculum resources, articulation and
standards. The CCCS FACS staff also provides guidance and input as professional partners with the boards of these
organizations.    

At the secondary level, CCCS FACS program staff continued to demonstrate their commitment to providing quality,
relevant information to school district administration, teachers, and advisory committees, regarding Colorado CTE
initiatives, FACS curriculum information and resources at nineteen school districts throughout Colorado.    

Post-secondary technical assistance was also provided to six community and technical colleges.    
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In 2015-2016, the Hospitality, Human Services, and Education Program Director and Assistant Program Director
continued their efforts to bolster Teacher Cadet programs to help ensure a quality pipeline for future educators by
planning and facilitating a Future Teacher Expo for secondary students in Colorado to learn about teacher education
programs at the postsecondary level in Colorado.  Additionally, State staff renegotiated the concurrent enrollment
agreement for Colorado Teacher Cadet programs with Colorado State University – Pueblo.  New teacher orientation was
provided for all FACS teachers and the Colorado Adviser’s Leadership Institute continued to provide intensive
professional development for FACS teachers through a New Advisor or Ultimate Adviser track.    

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

The Colorado Department of Education (CDE) and the CCCS developed capstone course templates for all cluster areas
of career and technical education. CCCS program director staff participated in a forum hosted by CDE for administrators
and teachers to discuss the integration of capstones as a mechanism to meet secondary school graduation requirements,
and particularly the use of career-based capstones to meet academic requirements. CTE programs in each of the CTE
cluster areas were also encouraged to incorporate academic credit opportunities within their CTE curricula as a method of
increasing academic rigor within CTE as well.     

At the postsecondary level, one of the CCCS community colleges has developed a Knowledge Enrichment for Your
Success (KEYS) program for its Gunsmithing and Nursing programs and will be further developing this into other CTE
programs. In the KEYS program, faculty members and Student Success Center personnel work together in determining
the entry level reading, math, and language arts competency skills required for progression through coursework and
certification/licensure (if applicable). This project has increased the collaboration between the academic and CTE faculty
and has improved student retention and progression through coursework. The goal is to include one or more CTE
program into the KEYS program each academic year for thorough integration of academic and technical skills.
Additionally, all CTE programs have curriculum mapping that integrates overall college general education competencies
into CTE coursework. Faculty has established a timeline for each course within their program to be assessed for content
and rigor on a three year cycle. College administration has revised the Educational Master Plan, Curriculum Mapping, and
Faculty Evaluations. Professional development, goal setting, and annual program reviews are a few of the tools that are
being utilized to ensure rigor and academic standards.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

The CCCS CTE unit is an active partner with the Colorado Department of Education: Adult Learning Department as well
as the Exceptional Student Services Department and the Office of Postsecondary Readiness. In addition, our partnerships
include Labor and Employment, Workforce Development and Department of Higher Education. These partnerships thrive
and evolve each year. During fiscal year 2016, the state was heavily focused on work based learning and project based
learning as well as evidence based competency attainment. All of these focus points support CTE and our partnerships
are what support our success in implementing all these aspects well and for demonstrating student growth, access and
attainment.    

Colorado CTE staff actively participated in state and regional partnership development including Sector strategies with the
Colorado Workforce Development Council, Colorado Department of Labor, Colorado Department of Corrections, Division
of Youth Corrections, Division of Vocational Rehabilitation, partnership development with Larimer County Workforce
Center, Weld County Workforce Center, Pueblo County Workforce Center, Arapahoe Douglas County Works, Southern
Colorado Regional Business Alliance, Trinidad-area divisions of parole and corrections; activities include council
participation, meeting attendance, and presentations (Colorado Think Big Workforce Conference).    

Agriculture, Natural Resources and Energy state staff worked extensively with the Associated Landscape Contractors of
Colorado and the Colorado Energy Workforce Consortium on creation and expansion of CTE programs aligned with their
workforce needs.  Associated Landscape Contractors of Colorado work involved developing direct partnerships between
industry representatives and local secondary programs, creation of an irrigation technology boot camp for entry level
workers, development and publication of a twenty six page landscape pathways insert in the state’s green industry trade
magazine and development of technical trainings presented by industry for secondary instructors.  Colorado Energy
Workforce Consortium work focused on creation of secondary programs in energy that can lead to entry into the utility
energy industry.    
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The CCCS staff partnered with staff from the Colorado Department of Higher Education, Colorado Workforce Council, and
local workforce centers to develop a comprehensive talent report for Information Technology occupations in Colorado.
State staff also worked on efforts to leverage other grant funds for the development of new industry-based curriculum for
introductory computer information technology for ninth grade students and in curriculum development for cyber security
occupations.    

Colorado CTE is continuing to expand partnerships to the Colorado Technology Association and to CAMA (Colorado
Advanced Manufacturing Association) with respect to developing sector strategies and fostering regional industry sectors.
CTE regional advisory committees have been developed in several areas as a result of this dialogue, and an immediate
result has been direct, more comprehensive program-improvement feedback, as well as expanded opportunities for
increasing mentoring and internships.    

In the Health Science, Criminal Justice, and Public Safety sector, the CCCS is a key partner of the healthcare sector
partnerships with regular involvement with multiple regions throughout Colorado. The partnerships include education,
secondary and postsecondary, and industry. Education and industry work closely on creating standards (competencies)
for the current workforce. Education is responsive to industry needs through the partnership. Also, Anatomy in Clay has
gifted us with many scholarships for our teachers to attend professional development involving a take-home manikin and
molding clay to match the systems of the human body.     

The Business, Marketing, and Public Administration sector worked with the Western Association of Food Chains to
provide students with certification while they were employed.  Additionally, local schools worked with their Chambers of
Commerce to create relationships designed to help students foster better business skills.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

In fiscal year 2016, the CCCS CTE Program Director for Special Populations, Counseling and Equity again coordinated
and delivered an annual Career and College Readiness Symposium and provided access to multimedia based training
and learning opportunities throughout the year.  The Guidance and Career Development Division of CACTE has grown
and conducts annual professional development during the annual CACTE conference in the summer. Perkins funds
support the facilitation of, dissemination of and delivery of career guidance and counseling techniques, promising
practices, technical assistance, resources and tools.    

Additionally, guided pathways initiatives to assist students in their career and academic planning began at two community
colleges.  These initiatives will align the students’ career and technical education pathway with academic coursework as
part of the American Association of Community College’s Redesigning America’s Community Colleges project.    

Other initiatives at community colleges include:    

             *A college that hired a new Career Services Manager to help facilitate partnerships between programs and       
industry with internships, mentoring and work force.    

             *The Dean of CTE at a college serving as a fiscal agent for a secondary Perkins consortium met with consortium
schools in each service area at least once per semester to discuss and train on Individual Career and Academic Plans
and Plans of Study to assist secondary instructors and counseling staff.    

At the secondary level, the Colorado Springs Regional Business Alliance and a local school district partnered to provide
industry tours to twenty different business locations to more than thirty five school counselors to introduce them to
opportunities for students in the local area.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes
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The CCCS Agriculture, Natural Resource & Energy staff facilitated discussions between secondary instructors and
post-secondary faculty to create multiple opportunities for secondary students to receive college credit in entry level
courses that are part of both Associate of Applied Science and the State Wide Transfer Agreement Associate of Science
degrees in the seven degree areas with Colorado State University College of Agriculture.  These concurrent enrollment
opportunities are provided via a hybrid delivery or synchronous video deliver from the college campus to the high school
to avoid conflicts with Higher Learning Commission instructor credentialing requirements.      

Family and Consumer Sciences staff at the CCCS collaborated with the School of Design and Merchandising at Colorado
State University to create an articulation agreement template designed to connect secondary Interior Design Students
with credit for introductory Interior Design courses.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

In fiscal year 2016 three additional State Wide Transfer Agreements were approved between the Colorado Community
Colleges and Colorado State University, College of Agriculture.  These agreements in Equine Science, Agriculture
Education and Environmental Landscape Business will allow students to complete an Associate of Science degree at the
community college that will transfer completely and seamlessly into Bachelor of Science degrees at Colorado State
University with a guarantee of completion of the Bachelor of Science degree in sixty additional credits.  This brings the
total for transfer agreements in Agriculture to seven Bachelor of Science degree options.     

In the Health Science cluster, two colleges with strong Dental Hygiene pursued approval for Bachelor of Applied Science
programs with the State of Colorado to ensure continued opportunities for students in this pathway.    

This reporting year was the concluding year of a venture capital funded grant project shared with Colorado State
University – Global Campus to do sub-baccalaureate to baccalaureate alignments, transfer and agreements through the
use of Navigators and a program manager.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Colorado supports career and technical student organizations (CTSOs) as in integral component of a robust CTE
program.  CTE programs in Colorado are required to include leadership skills in their curriculum, which is primarily
accomplished through the management of an active CTSO opportunity for students in that program and incorporating
those leadership components into the program curriculum.  While Colorado does not permit the use of Perkins funding to
support student travel costs for CTSO competitions, the CCCS houses a state-level CTSO Advisor for at least one CTSO
in each career cluster area to provide support and mentoring for state CTSO students and officers, as well as for chapter
advisors and teachers implementing components of CTSOs into their curriculum.     

In fiscal year 2016, FFA utilized Perkins funds to support travel of state officers to national leadership meetings for support
of students participating in those meetings.  Perkins funds are also used in support of the State FFA Convention for
speakers and workshop presenters.  For the Business, Marketing and Public Administration sector, Perkins funds were
also used to support speakers and leadership presenters for state conferences.     

Colorado FCCLA continued to implement the Member Leadership Institute, which is a training and development program
for all affiliated members. The Member Leadership Institute is comprised of three leadership development programs for
leaders at the chapter, district, and state levels. Leadership Institute Outcomes include promotion of the ultimate
leadership experience and Family and Consumer Sciences, developing knowledge and understanding of leadership,
cultivation of a sense of self-awareness through development of a leadership vision and style, and demonstrating
leadership skills such as communication, collaboration, and critical thinking.  One hundred forty students completed the
program in 2015-2016.    
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In the Health Science area, the CCCS Program Director and Colorado HOSA State Advisor planned meetings together,
built and implemented professional development, educated teachers, and motivated students to be health science
students with a mindset of being future health professionals. The professional development for our teachers, printed
brochures displaying Colorado’s Health Science Programs, and most meetings with partners involved both CCCS
representatives, to help reinforce the message that CTSOs are a part of the CTE program.    

From an Alternative Cooperative Education, Special Populations, perspective, fiscal year 2016 was their sixth Successful
Career Students of Colorado student conference. Perkins funds helped support this conference’s planning and
facilitation.   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

To have an approved CTE program in Colorado, the program must offer at least one type of work based learning
opportunity to participating students and postsecondary workforce readiness competencies are required to be integrated
into the program’s curriculum.  Work-based learning opportunities in CTE programs may include, but are not limited to:
internships, apprenticeships, school-based enterprise, guest speakers, clinicals, labs and job-shadowing. This, in addition
to the integration of CTSO opportunities within the CTE program, helps ensure student exposure to all aspects of
industry.  Additionally, through adoption of a number of House and Senate bills in fiscal year 2016, internship and
apprenticeship opportunities have become a larger priority for the State and work based learning and postsecondary
workforce readiness competencies have received additional attention, which benefits our students and CTE programs.    

Extensive effort was spent in fiscal year 2016 in a redesign of the work based learning experience for students in
agriculture education programs.  Agriculture education staff worked with several national committees on a redesign
project for the supervised agricultural experience component of Agriculture Education to better align the experience with
the student’s career goal and provide a valuable experience to the student as they explore and validate their career
choices.    

Manufacturing programs at a community college and technical school partnered with a four-year university to host a three
campus tour and Expo in October 2015, hosting more than twenty different manufacturers in effort to promote rich
exchange of dialogue between students, community members, and manufacturers regarding the technical skills needed in
advanced manufacturing. More than 300 people participated in the event. Manufacturing programs in southern Colorado
participated in the two day long Southern Colorado Manufacturing Expo hosted by the southern chapter of the Colorado
Association of Advanced Manufacturers in October.  More than 500 students participated in the event, which featured
industry panels and hands-on activities for students.  Similar events were provided by industry for students in construction
pathways,    

Districts and colleges around Colorado also worked at the local level to place students in summer internship programs. 
One district partnership also resulted in the placement of both teachers and students in summer internships in
manufacturing, which they were then able to take back to their classrooms and schools.     

Accounting programs in Colorado continued to offer a program called Tax Help Colorado, wherein students offer free tax
preparation services to individuals who make less than $50,000, helping to ease the burden of commercial tax preparation
costs on low-wage earners while ensuring that families with children claim tax credits such as the Earned Income Tax
Credit and Child Tax Credit. The program utilizes community college students who take an accredited course on income
tax preparation then operate free tax sites on their campuses for college credit.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

In addition to the partnerships described in Use of Funds: Part C, number 2, the CCCS CTE unit is a strong advocate of
business and industry partnerships.  Our statewide sector partnerships and relationships with  Colorado Department of
Labor and Employment, Colorado Workforce Development Council, Colorado Workforce Development Youth Council and
various other local and statewide business representative all support cooperative agreements in education and training.    
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Agriculture, Natural Resources, and Energy program staff worked extensively with the Associated Landscape Contractors
of Colorado on the creation of courses, workplace experiences and lab activities to provide teachers current and valid
information which enabled them to provide quality instruction leading to entry level career opportunities or post-secondary
education.  Work was initiated with the Tree Care Industry Association on a similar project designed to expose and
prepare students for careers in the tree care industry.    

In the Health Science cluster, the CCCS CTE Program Director and Assistant Program Director serve on the Greater
Metro Denver Healthcare Sector Partnership and the Northern Colorado Healthcare Sector Partnership. They have
participated in multiple meetings including, board meetings, sector academies and subject matter expert industry panels.  
 

At the local level, schools build partnerships through their advisory committees and CTSO judge networks. For example,
Business and Schools in Collaboration (BASIC) worked with Denver Public Schools Career Connect to host a series of
listening events in manufacturing, engineering, and information technology. Denver Public Schools CTE programs hosted
these events and allowed for students to present projects, and teachers and industry members to collaborate to identify
technical skills necessary for students to obtain entry level positions in these in-demand industries. BASIC is also working
with secondary and postsecondary CTE programs to establish pre-apprenticeship experiences as part of the workplace
experience options for programs, whereby students would also be able to complete an associate’s degree through a
community college.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Agriculture, Natural Resources, and Energy staff at the CCCS worked with faculty members of the Agriculture Business
Management program on the creation of fifty-four new courses.  These courses, which comprise nine certificates in the
Agriculture Business Management program, are designed for easier access to students who may not be financial aid
eligible and to provide for easier access to students with differing time availability.  Courses have been completed and are
currently in process for adoption by the State Faculty Curriculum Committee.    

In Family and Consumer Sciences, the Colorado Curriculum Team for the new Culinary Nutrition program convened to
analyze the first year of the program at the secondary level in order to adjust scope, sequence and resources based on
instructor input.    

A new certificate in Instrumentation and Controls was developed and added to the offerings at one community college. 
Another community college partnered with a local school district and IBM to develop a PTech academy in information
technology.  The first cohort of students is anticipated in spring 2017.  Students will begin the program in high school,
participate in the program as a cohort and be exposed to industry throughout the program.  In the fifth year of high school,
students will complete both their high school diploma and community college degree and be certified for employment with
IBM.     

In the Health Science cluster, Colorado created standards, objectives, and evidence outcomes for a Healthcare Essential
course. The standards were based on feedback from industry partners.    

Perkins funds were used to add many High School of Business programs in fiscal year 2016 in Colorado. Teacher training
and curriculum were supported to build these high level programs. This program was also brought into distance learning
through a group school districts operating through a Board of Cooperative Educational Services.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Some new entrepreneurship programs were started in the state, primarily through traditional Business Education
programs.  Additionally, some recipients implemented new High School of Business programs that teach Business
Administration which could be considered an alignment with entrepreneurial education. Perkins funds were used to
support professional development related to implementing components of the High School of Business program
curriculum.   



Step 3: Use of Funds: Part C

Date Printed: 07/26/2017 13

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Agriculture, Food, and Natural Resources staff conducted five new teacher workshops across the state for teachers who
were new college grads, moving into agriculture education programs from other secondary disciplines, and individuals
entering the profession from business and industry.  These workshops covered the structure of Colorado Agriculture
Education, people and resources available to the local teacher from the state as well the processes of Perkins, state
funding, data collection, program approval, teacher licensure and CTE credentialing.  

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

The CCCS CTE State Director served on the Colorado Workforce Development Council and more specifically, the
Education and Training Subcommittee.  The charter of the subcommittee is to create resources and/or link all resources
related to occupational and employment information resources on all partner agencies’ websites. Colorado CTE also
supports the initiatives of College in Colorado, which links students to employment information. With the creation of the
WIOA State Plan for Colorado, the informational resource that has been created “Connecting Colorado” links occupational
and employment information to job seekers which includes Career and Technical Education students.     


