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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

The Alaska Department of Education and Early Development developed a new electronic Grants Management System
(GMS) for use in federal program grant administration in PY2014 and beyond.  Perkins fiscal grant management will be
included in this system for school district sub-recipients during PY2014, although postsecondary and partnership grants
will not.  In preparation for this significant change in granting procedures, EED/CTE developed written instructions for
Perkins grantees that are using the GMS system, and presented workshops for CTE administrators and data collection
staff so they could begin to submit information and migrate to the new GMS system successfully.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

During the reporting year, the Department of Education & Early Development's Career & Technical Education Team
(EED/CTE) assessed aspects of Perkins-supported CTE programs throughout the state in multiple ways.    

Resources and professional development opportunities differ greatly between Alaskan urban and rural CTE programs.  In
Alaska, there is no CTE endorsement process for regular classroom instructors, although there is an alternative
certification process for CTE instructors who come to teaching from industry.  Small districts often do not have the
resources to hire full-time CTE instructors-nearly 40% of current CTE instructors do not teach CTE curriculum as their
primary teaching responsibility.   Many rural CTE instructors are the only CTE instructor at their village site, and lack of
district resources and expensive long-distance travel to CTE professional development opportunities leave many
challenged by isolation and lack of information about current industry advances and best practices for CTE instruction. 
EED/CTE supported a statewide survey of both urban and rural CTE instructors, including interview and written survey
samples. Both qualitative and quantitative methodologies were used to identify differences in CTE instructor cohorts and
their professional development needs.  Survey results will be used to develop targeted professional development
sequences to support CTE instruction in all CTE programs.    

In the previous reporting year, EED/CTE conducted a statewide facilities capacity and usage survey, to identify current
status and possible opportunities to improve CTE facilities and maximize their use.  The results of that survey have been
used in the reporting year to continue development of statewide strategies to improve and increase the use of CTE
facilities by, and also to identify opportunities for collaboration between all CTE stakeholders increase CTE facility
capacity.    

EED/CTE and Perkins grantees have reviewed aggregated CTE student performance in regard to federal benchmarks in
the past to develop strategies to help improve student performance.  Using that data, EED/CTE has worked with Perkins
grantees to develop strategies to support NTF students in CTE programs, development of CTE student Personal Learning
and Career Plans (PLCPs) to assist learners in transitions to postsecondary education and the workplace, and developing
infrastructure to assist economically-disadvantaged students, who represent the majority of the rural Alaska CTE
population, to participation in additional CTE opportunities, including the development and delivery of distance-delivered
CTE curriculum.  In the reporting year, EED/CTE also started to evaluate statewide disaggregated CTE student
performance data to determine the need for targeted strategies to assist sup-populations of Alaska’s CTE students.  In
addition, EED/CTE is developing a structure and professional development program for Perkins grantees to evaluate their
own disaggregated CTE student performance data, and will be requiring a report from the grantees’ CTE advisory
committee on its evaluation of the disaggregated student performance data, as a condition of continued Perkins eligibility
for PY15 and beyond.    

As in previous years, EED/CTE requested grantee information In the reporting year on career-planning activities,
specifically the use of Career-Planning classes as part of CTE program curriculum, the development, in alignment with the
Alaska CTE Plan, of CTE student PLCPs, and the use of state-licensed career planning programs to assist in
development of CTE student career-planning skills and CTE student portable, accessible and transferable electronic
portfolios of CTE student performance.    

Finally, EED/CTE analyzed the use of Perkins CTE funding by all participating school districts, both rural and urban, to
evaluate use of funding by budget category and determine if funding was being underutilized in the areas of professional
development, curriculum development, or activities to support CTE special populations.  Areas for improved information
collection for both secondary and postsecondary sub-recipients have been identified for implementation in the PY2015
funding year.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?
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During this reporting year, EED/CTE placed special emphasis toward supporting the development and piloting of
distance-delivered CTE courses to increase rural district capacity to offer expanded CTE curriculum to students.  Many of
these courses were developed with postsecondary partners within programs of study, and often offered for concurrent
secondary and postsecondary credit.     

Courses piloted in PY 2013 included 5 college-level courses in Health Science delivered by distance to students in
multiple rural school districts, a college-level Computer Applications course required in many University of Alaska
programs, and the first of two Exploring Education Careers courses preparing rural students for a postsecondary
Education pathway.     

EED/CTE also helped develop and approve programs increasing STEM knowledge and skills, including STEM 3-D
design/Fabrication, GIS, and the use of simulators to increase student skills in Health Science, Manufacturing,
Transportation and Natural Resources pathways.  The STEM pilot program incorporated distance-delivered courses with
3-D Design/fabrication.  It supported student teams in three communities that are separated by hundreds of miles to be
linked via distance networking to design solutions to industry problems by exchanging and modifying electronic design
files.  Each team would send its design solutions to a central manufacturing facility for fabrication. Discussions and project
reviews took place through email, Skype and websites.    

EED/CTE supported the development and delivery of an Introduction to Mining course in partnership with Alaska’s
Learning Network (AKLN) and the University of Alaska Southeast’s mining program.  Nearly 70 secondary and young
adult students took the pilot course, taught by university faculty and facilitated by AKLN and local district staff.  CTE staff
also worked with AKLN’s “Digital Sandbox”, where CTE instructors can access peer-reviewed CTE curriculum and lesson
plans, and developed a state CTE blog where interested participants can interact with peers to increase networking and
best practices in CTE instruction in Alaska.    

EED is migrating the administration of its subgrant management functions to a new electronic Grant Management System
(GMS) platform that was adapted from another state’s ESEA grant management program. During this reporting year,
EED/CTE worked with the state’s contract to adapt the GMS programming to manage submission and approval of Perkins
secondary subgrants and reimbursement requests for PY 2013-14.  EED expects Perkins’ narrative application and
reporting functions to be included in the GMS system by PY 2014-15.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

EED/CTE supports the state’s professional development program for CTE-related teachers, faculty, guidance and
administrative personnel at the secondary and postsecondary levels aster’s program within the University of Alaska
Anchorage’s Community and Technical College’s Career & Technical Education Department.  This reporting year was the
first year of a revised program design to be well-positioned as a connection between the UAA/CTC’s programs and the
UAA College of Education.  After hiring program staff, a needs assessment survey of CTE instructors was completed
using a combination of interviews and surveys to a sample of 267 CTE instructors to develop a priority list of CTE
professional development content and delivery strategies.  Findings continued to reflect the needs of teachers who
separated by vast distances from peers who may be teaching the same or similar programs. However, a new element
identified common needs or attitudes among teachers with similar lengths of service.    

As a result of unsatisfactory data trends, a contract was issued to research and provide professional development in
strategies to improve instruction and retention of students in non-traditional fields (NTF). Courses in how to identify, recruit
and retain students in non-traditional fields were developed and piloted, both on-site to district CTE staff and through a UA
distance-delivered course that has been added to the UA CTE professional development program.  Initial results are
promising.    

EED/CTE partners with the Alaska Association for Career and Technical Education’s Professional Development
Conference, held in October 2012.  Department staff serve on the steering committee and provide information resulting
from analysis of local Perkins’ annual applications and reports.  EED/CTE also provides expertise and financial support for
a limited number of strands that run through the entire conference, pre-or post-conference days and follow-up distance
coursework.  Supported strands during this reporting year were local CTE leadership, career guidance, and STEM.     
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In addition, EED/CTE provided presentations and workshops in developing career guidance activities and student
Personal Learning and Career Plans (PLCPs) at the October Alaska School Counselors Conference and the CTE
Coordinators Work Session.  Staff also helped develop and deliver presentations in 3D design/Fabrication at the February
2013 Alaska Science and Technology Education (ASTE)  Conference.    

At the annual EED/CTE CTE Coordinators’ Work Session conducted in February 2013, updated Alaska labor market
projections were discussed by the Director of the Department of Labor and Workforce Development/ Division of Research
and Analysis (DOLWD/R&A), and  EED/CTE staff presented training in the development of statewide CTE standards,
development of aligned CTE course curriculum and increasing the appropriate use of TSAs.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Alaska’s economy is heavily weighted to resource extraction which places a heavy emphasis on CTE programs in
construction, transportation and manufacturing, all program clusters that are historically male-dominated career paths.  As
a result, the state has had challenges meeting NTF benchmarks for NTF participation and completion.  EED/CTE
contracted for development and delivery of on-site and distance courses on the identification, recruitment and retention of
students enrolled in NTF CTE programs and for specialized NTF training for CTE staff, counselors and administrators was
provided at the AACTE conference, the CTE Coordinators Conference, on-site in several districts.  A distance-delivered
NTF awareness course for CTE staff was piloted.  Local plans for program improvement often addressed NTF activities,
and resulted in needs assessment surveys of NTF populations in multiple school districts as well as development of pilot
projects such as additional after school sections of classes in welding and construction for females.    

EED/CTE continued its use of Perkins funding to support three NTF grants.  In Kodiak, NTF funding was used to develop
a STEM program that began by training staff in NTF recruitment in middle school, expanding the existing high school
STEM program into an aligned middle school-high school program with additional courses in robotics and 3-D
design/Fabrication, and aligning the STEM program with an expanded STEM program at UA-Kodiak.  At the end of PY
2013, 74 middle school students were enrolled in NTF programs, and at the high school level, significant gains in NTF
students enrolled in KHS programs were found in welding, construction, seamanship, and game design/programming.    

The Perkins grant to Hiland Mountain Correctional Center (HMCC), a women correctional facility, continued to expand its
CTE programs in construction, transportation and safety for its incarcerated clients.   At the end of PY13, HMCC
participants in 8 CTE courses had a total of 222 passing grades, and a Trades R Us Club had been established to give
women training and support with employability and job-seeking skills.  28 participants had developed personal learning
and career plans (PLCPs).    

Northwest Arctic Career and Technical Education Center (NACTEC), a regional training center, partnered with the Bering
Strait School District to successfully recruit 28 female students in its heavy equipment training CTE program.  Digital
training portfolios were developed for all participants documenting training on heavy equipment simulators, as well as
electronic PLCPs.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

In PY2012-13 EED/CTE continued support for special populations, particularly targeted support activities for NTF
students.  Failure to meet NTF benchmarks has been identified as an issue in multiple rural Alaska school districts, and
economically disadvantaged students make up a large majority of students in rural Alaska districts with limited resources
and CTE programs. EED/CTE also provided technical support in the development of activities to support learning-disabled
students.    
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EED/CTE is currently monitoring District Plans for Improvement in 60% of participating districts, primarily small rural
districts with low student counts and trades-oriented CTE programs.  In PY13 EED/CTE contracted to develop and pilot
professional development in identifying, recruiting and retaining NTF students, and piloted the training both within school
districts and through a distance-delivered UAA course for postsecondary credit.  EED/CTE also purchased statewide
licensing rights for districts to use promotional and planning materials to recruit and retain NTF students developed by the
Institute for Women in Trades, Technology and Science (IWTTS).  These materials are available at no cost to districts, as
well as a professional NTF display booth for use at district career fairs and NTF recruiting meetings.  These elements
have been incorporated into District Plans for Improvement in most Alaska districts that have failed to meet NTF
benchmarks.    

EED/CTE has also awarded 3 ongoing NTF grants to develop and improve NTF student recruitment and support
programs in STEM, Trades and Computer programming.    

EED/CTE has awarded two ongoing Perkins’ competitive postsecondary grants that focus on distance-delivered courses
combined with local CTE sequences in Education and Health Sciences and support of rural Alaska students, the vast
majority of whom are classified as economically disadvantaged and/or ELL special populations.  Primary employers of
high skilled, high wage occupations in rural Alaska villages are in the Education and Health Science sectors.    

In addition to EED/CTE’s promotion of the Alaska CTE Plan strategy to have every student develop Personal Learning
and Career Plans (PLCPs), EED/CTE has developed a draft sequence of PLCP activities that can be used with
learning-disabled students that meets the definition of an Independent Learning Plan (ILP).  Studies have shown that
when an ILP can be partnered with a student’s IEP, students and their parents have a higher sense of interaction with
education staff, and a better sense of some control with student outcomes.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

On a statewide basis, EED/CTE made multiple presentations at the Alaska Association of Career and Technical
Educators Professional Development Conference (PDC), the Alaska School Counselors conference (AkSCA), the CTE
Coordinators’ Work Session, and the Alaska Society for Technology in Education Conference (ASTE).  Presentations
included development and management of student PLCPs, alignment of CTE and academic content, distance learning
strategies, support of NTF students in CTE programs, and targeted professional development for CTE staff in various
career cluster pathways.  EED/CTE also provided additional limited stipends for CTE teachers, counselors, and
administrators to help offset travel costs.    

In addition, EED/CTE staff provided ongoing targeted technical assistance to Perkins recipients through electronic
communication, site visits and at regional meetings to assist in the development of Perkins-required elements, including
templates to help document Programs of Study, CTE student performance, CTE/academic content alignment,
career-development activities and electronic student portfolios.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

10000

Number of students participating in Perkins CTE programs in state correctional institutions:

117

Describe the CTE services and activities carried out in state correctional institutions.

Perkins funded a Microsoft Office Specialist Certification program for the Alaska Department of Corrections that included
training in 3 separate DOC facilities; Anvil Mountain, Palmer and Wildwood Correctional Centers.   In PY 2013 the
program served 117 individuals who earned a total of 110 MOS certifications.    

In addition, EED/CTE funded a non-traditional Fields grant to another womens correctional facility, Hiland Mountain, to
offer classes in skilled trades areas.  84 women participated in the classes.  More detail will be contained in the NTF
section of the report.  
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Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

N/A – Alaska does not serve individuals with disabilities in state institutional settings.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

Yes

Alaskan charter schools are chartered through the local school district in which they are located as well as by the Alaska
State Board of Education & Early Development.  Several school districts are using a percentage of their Perkins allocation
to help charter schools in their district support CTE program activities, including distance-delivered courses and charter
school student access to district CTE course offerings.  No separate state leadership funds were requested or used to
support charter school CTE programs.  

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

No

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Although Alaska has not joined the national effort to implement the “Common Core”, the state conducted its own
standards development and adoption process that culminated in new Alaska standards for English/Language Arts and
Mathematics. As part of the review process, staff of the Council of Chief State School Officers conducted an alignment
review of Alaska’s draft standards and found them to be substantially similar to those of the Common Core.  Subsequent
to adoption of the Alaska standards in June 2012, the U.S. Department of Education Office granted Alaska a waiver from
major provisions of the federal Elementary and Secondary Education Act, commonly known as No Child Left Behind. The
waiver took effect with the 2013-2014 school year.    

In Alaska, all secondary CTE programs using Perkins funding are required to align their CTE courses with the new Alaska
Standards for English/Language Arts and Mathematics, as well as relevant industry standards and the Common Career
Technical Core (CCTC) standards.  EED/CTE also provided guidance to Perkins recipients on curriculum alignment
strategies for CTE programs.     

In PY 2013, EED/CTE sponsored the development and pilot testing of a new Math in Healthcare course designed for
distance delivery to rural school districts.  In addition to being articulated with an existing UA Health Science course that is
a requirement in many UA-Fairbanks health science pathways, the developer, a UAF math professor, infused the
curriculum with additional content and demonstrated sufficient academic rigor that the Alaska Department of Education
has qualified the course to count toward fulfillment of .5 credits in the Algebra 1 math requirement for high school
graduation and eligibility for the Alaska Performance Scholarship.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

In PY2013 EED/CTE continued work to implement strategies prioritized in the Alaska CTE Plan, coordinating activities
and programs with its partner representatives in the plan, the University of Alaska and the Alaska Department of Labor
and Workforce Development.  EED/CTE dedicated staff time and/or resources for collaborative meetings and working
committees to develop a health sciences program of study (Alaska Health Workforce Coalition), career readiness
standards and assessments (Alaska Business Education Compact, and the Alaska Process Industries Career
Consortium), a new workforce development plan for Fisheries, Marine and Seafood industries, and the Department of
Labor and Workforce Development’s update to the state’s Oil and Gas Workforce Development Plan  as well as support
for practitioners and providers of CTE (Alaska Association for Career & Technical Education).    

In addition, the EED/CTE staff supported the state’s new standards initiative to “roll-out” the new English/Language Arts
and Mathematics standards to ensure all students are college, career and culturally ready when they leave high school. 
Protocols for CTE course alignments were revised, and a continuing effort to find and disseminate CTE exemplars was
begun.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes
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EED/CTE is supporting the Alaska Career & Technical Education Plan strategy of all students developing a Personal
Learning and Career Plan (PLCP) by promoting the use of the Alaska Career Information System (AKCIS) and the
development of electronic student PLCP portfolios.  Access is provided for all Alaskan citizens to AKCIS through the
support of the Alaska Commission for Postsecondary Education.  EED/CTE supported activities include multiple
presentations to CTE teachers, counselors and administrators, the development of specific sequences of AKCIS activities
for use by middle school, high school and adult users, and additional PLCP sequences for use in CTE programs and
transitional activities for secondary-postsecondary transitions.   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

A portion of the state’s Perkins’ reserve funding is granted through a competitive process to partnerships of secondary
districts and postsecondary institutions to support the development and piloting of CTE programs in STEM, education and
healthcare.  Grant activities included establishing articulation agreements for concurrent course credit in introductory
courses for Health Science, Education, 3-D CAD, Computer Applications, and other postsecondary courses that are
required in postsecondary degree programs.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

EED/CTE awarded a contract to a CTSO-related planner to plan training and professional development for local CTSO
advisors, and coordinate a fall student leadership training and a spring CTSO Performance-Based Assessments
Conference.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

No

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

EED/CTE staff participated and facilitated audio-conferenced and face to face meetings among business, secondary and
postsecondary partners.  At the request of business partners, the process of developing statewide work-based learning
standards and protocols for education-business partnerships was continued.     

A new collaborative business/postsecondary/secondary initiative was a success as a result of EED/CTE staff leadership in
designing and providing technical support for the development and delivery of a new distance-delivered course,
“Introduction to Mining”.  The course, developed through a partnership between the University of Alaska Southeast and
the mining industry, was augmented with local and regional mentoring and activity strategies to ensure successful delivery
of a dual credit course to school districts throughout the state. As a result, students across the state were able to begin a
Natural Resources sequence to meet projected industry workforce needs.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 
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Yes

The EED’s educational technology specialist was assigned half-time to the CTE team during this reporting year.  As a
result, the CTE team was able to pay special attention to the question of what was necessary for distance delivery to
provide and/or augment quality CTE programs, especially for rural sites with limited faculty capacity.  Additions were
made to the Alaska Learning Network (AKLN) and its resource library (aka Alaska’s Digital Sandbox), and significant effort
was made to plan, market and support a pilot effort to provide a University of Alaska Southeast course, “Introduction to
Mining”, to 80 secondary students in rural and urban districts across the state.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Perkins funding was used to purchase a statewide license so Alaska’s public school districts could add a self-assessment
program, IDEAS, to their Alaska Career Information System (AKCIS) sites and allow their students to utilize the site more
effectively, combining their assessment results with specific occupation and employment information updated in the
AKCIS program annually by the Alaska Department of Labor and Workforce Development.  
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Alaska does not currently have the capacity to develop and implement valid and reliable statewide Technical Skills
Assessments (TSAs).   The EED as the eligible agency does not provide nor require specific TSAs in secondary CTE
programs.  Its policy and procedures promote the identification and use of third party assessments that add value to the
student’s educational experience and assist in the communication between program providers. They are selected in
coordination with industry, secondary and postsecondary partners during curriculum development and alignment activities
within establishment of programs of study.  TSAs that have been identified and implemented successfully in participating
districts have been reported to EED-CTE and, if approved by EED for Perkins-supported programs, are collected along
with relevant vendor information to be uses as a resource for other districts seeking appropriate TSAs for their own CTE
programs.    

During the reporting year, EED/CTE continued to examine available third party assessments and provided technical
support to districts to assess program-appropriate technical assessments.  EED-CTE revised the list of currently available
TSAs by career-cluster, along with contact information for vendors.  Continued efforts are being made to standardize
preferred assessments by program, and determine how to aggregate vastly differing levels of assessment into a relatively
simple data point for reporting purposes.  In FY 2013, EED-CTE continued to provide professional development at
conferences within the state on identifying and implementing appropriate third part technical skills assessments within
district CTE programs.     

In FY 13, EED CTE continued assisting local districts in a process to identify and implement assessments that are
appropriate to more than one cluster, such as OSHA Safety, First Aid/ CPR, and Employability Skills.  Particularly in rural
districts with limited capacity, this process allows more students to be assessed in knowledge and skillsets that are
common to different CTE areas.  EED-CTE is encouraging districts to investigate this practice with their advisory
committees, to determine the applicability of the “stackable credential” model.    

At the end of the reporting year, 30 of the 41 participating districts (73%) reported third party assessment results, a
decrease of 10% compared to the 34/41 reporting districts in FY 2011-12.  However, total TSAs administered by reporting
districts FY 13 increased by over 60% compared to FY 2012, a total of 5274 TSAs administered in FY 13 vs. 3228
administered in FY 12.  Since total participants in statewide secondary CTE programs totaled 15,253 in FY 13, a loss of
899 CTE students (5.6%) from FY 12 totals, this would indicate that the total percentage of secondary CTE students being
assessed by one or more TSAs increased significantly over the reporting year.    

Use of technical assessments at the postsecondary level is very program-specific.  Perkins grants are not widely
dispersed throughout the state’s postsecondary system and use of industry-accepted, third-party assessments is
dependent upon the programs’ advisory committees’ advocacy and/or the licensing requirements for program completers. 
Valid and reliable data collection is a continuing challenge as the university’s data collection system doesn’t accommodate
non-university generated information, e.g. self-reported state licenses or industry-awarded certificates.  As a result,
reliable data collection is more difficult as collection must occur at the campus or institution level.  Another method of data
collection must be developed; to date, the resources have not been available to develop this element to the data collection
system.  

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.
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Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

2P1 White and unknown races are This core indicator is being State Director and 03-21-14

underperforming compared to addressed by an improvement Accountability

other categories. plan during this program year. Associate with

University of

Alaska/Institutional

Research Vice

President

3P1 The general population, Review the data definition and EED Accountability 03-21-14

especially males and the white collection protocols to determine Associate with

subpopulation, were the poorest that data collection is still University of

performing categories. appropriate. Alaska/Institutional

Research and

Department of

Labor and

Workforce

Development/Research

and Analysis

analysts.

3P1 The general population, Request data disaggregation by same group 04-21-14

especially males and the white campus.

subpopulation, were the poorest

performing categories.

5P1 Categories of students who most Identify gender disparity by EED Staff 02-14-14

notably missed the target include reported clusters 

males, white students and

economically disadvantaged

students
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

5P1 Categories of students who most Conduct an analysis to identify EED CTE Director 06-30-14

notably missed the target include programs and campuses that are and UA Statewide

males, white students and represented by the data. Vice Presidents

economically disadvantaged develop and

students contract for study to

be completed this

academic year.

5P1 Categories of students who most Review findings of study to EED and UA 08-29-14

notably missed the target include determine program priority statewide staff, with

males, white students and actions. campus directors

economically disadvantaged

students

5S1 All subgroups were affected for Consult with Department of EED Accountability 03-17-14

past two years. Labor Research and Analysis Associate and

staff to determine and document DOLWD/R&A

how administrative data Analyst

matching process has changed

as percent of files matched has

dropped from average of 97% to

92% in past two years.

5S1 All subgroups were affected for Depending upon findings, EED Accountability 03-21-14

past two years. develop new FAUPL target for Associate and CTE

next state plan submission. Director

Step 8: Program Improvement Plans
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Secondary Program Improvement Plans

See item 5S1 in previous question.  

Local Program Improvement Plans

40 school districts are developing and/or implementing local District Improvement Plans.    

5 campuses are developing and/or implementing local improvement plans.  


