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Northern California TK Conference  

Parent Engagement Session 

Workshop – Community Cultural Wealth 

Theoretical framework developed by Dr. Tara Yosso 

Workshop developed by Ernesto Saldaña 

Duration of exercise 40-45 minutes 

 

Exercise: Community Cultural Wealth  

Participants examine and reflect how their own families have been a valuable strength in their work as 

teachers and administrators.  

 

Process:  

 Welcome & Self-Introductions 

 Importance of family engagement and shifting the lens from deficit to assets.   

 Introduce the concept of Community Cultural Wealth   

 Self-Reflection experiential  

 Debrief 

 

 

 

 

Intro/Opening:   

 Talking about family engagement in this session.  

 Families have incredible strengths and assets!  

 Oftentimes, we may look at families as an afterthought. Not as an integral part of my work.  

 We have a great opportunity to understand how we can best create a mutual collaboration and 
partnership between families and schools.  

 We need to see how our families are critical to all the work we do on a school site.  
 

 Shift the lens. Shifting from Deficit to Assets-based framework and lens.  
 

 Self-Introductions around the room.  
  

 Research, media continually frames Communities of Color in a negative context that only 

focuses on deficits – “Most People of Color are low-income, are linguistically and culturally 

isolated, have high drop-out rates…” There may be truth to some of this, but this is not the 

entire truth. This is a deficit way of looking at a community and is VERY difficult to shift from. For 

example, you have a parent who may not speak English, but they have Spanish as their home 

language they can engage their children’s learning in and they also may have a amazing 

leadership skills and network that the school and other families would greatly benefit from.  
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 Community Cultural Wealth (CCW) – The concepts of this workshop come from a Critical Race 

Theory article by Dr. Tara Yosso out of UC Santa Barbara.  

o What is CCW and why it’s important? – It is theoretical framework that shifts the lens 

away from looking at Communities of Color from a deficit perspective (i.e. culture of 

poverty, disadvantages) to an assets-based framework. But that’s only part of the 

picture! There are challenges that Communities of Color face AND in addition to these 

challenging circumstances they/we possess some incredible assets as well.  

o Communities of Color have an array of cultural knowledge, language, experiences, skills, 

abilities and contacts.  

  

o My learning regarding my family and CCW – I needed to apply CCW within myself. My 
personal narrative used to be, “I am where I am despite my family.” The truth is… I am 
here BECAUSE of my family and what I learned from them.  

o I am here because of my dad, a Bracero farmworker. His tenacity, resilience, intelligence 
and love for education.   

o I am here because of my mom and her passion for social justice and her ability to 
critically analyze power and privilege. They BOTH make up who I am – an advocate for 
high-quality education for all families, especially working class and communities of 
color.  
 

 Dr. Yosso captures these strengths under 6 umbrella categories that she calls “capital.” These 

are important characteristics, values and leadership traits that are with us today.  

 

 Let’s look at these different signs posted across the room. (NOTE: Post these 6 signs around the 

room:)  

o Aspirational Capital- Dreams/Hopes Will/Ganas  

o Linguistic Capital- Language Appreciation/Bilingualism 

o Navigational Capital- Resilience/Survival/Grit 

o Resistance Capital - Advocacy/Social Justice/Equality    

o Familial Capital – History/Identity /Integrity/Love 

o Social Capital- Social class awareness/Networks/Leadership  

 

 

Community Cultural Wealth Experiential Exercise – Walk to the answer that best answers the following 

questions.  

 

(NOTE: For some of the different questions you can ask people to form dyads and give them 1 minute to 

share-out to the group why they selected a particular response. Or you can have participants share out 

individually to the group without forming a group.)  

 Which aspect of community cultural wealth did you learn from your mother figure? Follow-up 

question, how do you convey this value/capital to others?  

 Which aspect of community cultural wealth did you learn from your father figure? 
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 Which aspect of community cultural wealth did you learn from your community or a community 

leader that informs your leadership style?  

 Which aspect of community cultural wealth most informs how you work as a teacher or 

administrator? Follow-up question, who from your family, community or peers inform this 

capital?  

 Which aspect do you struggle with in your leadership?  

 Which aspect do you feel is most ignored by society?  

 Which aspect of community cultural wealth do you feel most connected to? Follow-up question, 

who from your family, community or peers inform this capital?  

 

 

Debrief: 

 How did it feel answering these questions? What was difficult?  

 Where did you learn most of these aspects of community cultural wealth?  

 How do your families and/or community inform who you in the field you are in?  

 Have you ever reflected on the assets that your own family provided you? Why or why not? 

What gets in the way?   

 

 

 


