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Purpose:  To identify processes to support resource nurse renewal. 

Background 
Mission Health System has five Resource Nurse  
Programs.  To ensure that resource nurses maintain  
up to date knowledge to implement best practices,  
the Resource Nurse  Coordinators each require  
their resource nurses to go through a renewal process.   
There was a varying degree  of completion of renewal  
ranging from 8 – 60%. While literature on Resource Nurse 
programs discusses the need for ongoing education,  

there is a paucity of evidence on renewal programs.  

Methodology 
 IRB approved  

 Mixed methods cross sectional 

Survey Monkey: 11 questions 

600 nurses surveyed   

179 responded (30% response rate) 

Incentive offered of drawing for massage 

 Descriptive statistical analysis 

 Thematic, qualitative Analysis with three reviewers 

Results (able to respond to > one question) 

Personal and professional time conflicts  

were the most common reason prohibiting 

renewal 

96% felt renewal activities were beneficial 

56% felt well utilized as a resource nurse 

44% did renewal activities partially or 

completely on their own time 

86% felt supported by their manager 

 

Responses to Study Outcomes 

 Change renewal requirements to 

every two years 

 Share results with nursing leadership 

 Resource Nurse self identification as 

expert on their shift by writing their 

expertise next to their name on the  

 assignment board 

 Develop description for staff nurses 

on reasons to consult a resource 

nurse 

 Create a Sharepoint site for  

resource nurses and nurse  

 managers to access current 

information for each program 

 Policy that nurses are paid for four 

hours of renewal time yearly per  

 manager discretion. 
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Reasons for Resource Nurse Renewal 
(percent of respondents)l 

Motivators for Resource Nurses 
Passion toward work 
Personal satisfaction/enjoy learning 
Beneficial to own practice/remain current 
Helping fellow nurses and staff members 
Make improvements on unit 
Possibility of advancement 

Impediments to Resource Nurses 
Doing much of the work on personal time 
Scheduling issues to attend mtgs/classes 
Question yearly renewal requirements 
Not viewed as a specialized resource 
Lack of manager support 
Lack of recognition 

Qualitative Analysis 
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