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PREPARING TOMORROW'S TEACH-ERS - A SUMMARY OF KEY PROGRAMS:
Subject: IMPROVING TEACHER QUALITY AND ENHANCING THE PROFESSION
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No Chlld Left Behmd
Improvmg Teacher Quality and Enhancmg the Teaching Professmn

This is the age of high standards and accountability in education. All students deserve a
high quality education, and all taxpayers deserve to know how well their investment in public
education is paying off. In this new environment, more and more is being expected of our teachers.

President Bush knows the challenges facing today’s teachers, and in the No Child Left
Behind Act and in his budget proposals, he addresses these challenges in two major ways: First, by
providing assistance to states as they strive to improve teacher quality; second, by prov1dmg states
with the tools for enhancing the teaching profession.

To help states meet this goal, states, districts and schools will be ehglble to receive about $3
billion for teacher training, recruiting and hlnng in 2002. This represents an increase of more than

30 percent over the 2001 levels of funding. President Bush has proposed to continue this strong
commitment in his 2003 budget. :

Why Imp_rove Teacher Quality?

Good Teaching Makes a Difference. We have compelling evidence that confirms what -
parents have always known — the quality of a teacher is a critical component of how well students
achieve. Studies in both Tennessee and Texas found that students who had effective teachers
greatly outperformed those who had ineffective teachers. For example, in the Tennessee study, -
students with highly effective. teachers for three years in a row scored 50 percentage points hlgher
on a test of math skills than those who had ineffective teachers. |

- All children deserve highly qualified teachers. The No Child Left Behznd Act requires states -
to have a highly qualified teacher in every public school classroom by the end of the 2005- 2006
school year. For example, all new teachers will have to be licensed by the state, hold at least a
bachelor’s degree, and pass a rigorous state test on subject knowledge and teaching skills.

Reaching this goal will require reform of traditional teacher training, which is usually
conducted in colleges of education, as well as the innovative expansion of alternative routes to
teacher licensure. It will also require more effective in-service training and professional
development for teachers currently in the classroom. '

Improving T é@zcher Quality: Where do we stare?

Teacher Preparation. Many new teachers do not feel ready for the challenges of today’s
classrooms. Fewer than 30 percent feel “very well prepared” to implement curriculum and-
* performance standards, and less than 20 pereent feel prepared to meet the needs of diverse students
or.those with limited English p10ﬂ01ency No Child Left Behind g1ves states the opporturuty to "
provide support for new teachers.

-'W.L. Sanders & J.C. Rivers, Cumulative and Residual Effects of Teachers.on Future Student Academic -Achievement -
(Knoxville: University of Tennessee, 1996); and H. Jordan, R. Mendro & D. Weerasinghe, Teacher Effects on -
Longitudinal Student Achievement (paper presented at the CREATE annual meeting, 1997).
2U.S. Department of Education, Teacher Quality: A-Report on the Preparation and Qualifications of Publzc School

_ Teachers, National Center for Education Statistics (Washington, D.C., 1999).
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Teacher Retention. New teachers are often left to “sink or swim,” not receiving the
nurtunng and support they need. Not surpnsmgly, about 22 percent of new public school teachers
leave the profession in the first three years. 3 No Child Left Behind allows states to create or enhance
programs designed to provide support and mentoring for new teachers. President Bush has also
proposed an expansion of teacher-loan forgweness for educators who commit to teach in hlgh-need
schools for at least five years.

Mastery of Content. Only 35 states requ1re teachers to pass a test of subJect area
knowledge,* and often the passing scores are set so low that a candidate can pass the test by getting
fewer than half of the test items correct.” Low expectations such as these do not address the
realities of higher academic standards. We know that there is a connection between a teacher s
subject matter preparation and student academic achJevement
v Teachers with strong content area preparation have both the knowledge and the confidence

16 help their students meet the challenges of new and more rigorous standards. No Child Left
Behind allows states to develop and expand teacher training in core subject areas.

Teacher Recruitment: Over the next decade, school districts will need to hire 2.2 million’
additional teachers.” Where are these teachers going to come from?'And how can we address this
issue of guanrity without diluting teacher quality?

States and educational organizations have been creative in pursumg dlfferent Ways to recruit
high quality individuals into the field of teaching. Recruitment strategies have been aimed at high
performing undergraduate students, and programs such as Teach for America recruit recent college
graduates to teach in high-need schools. Other approaches include providing alternative routesto -
licensure so that mid-career professionals who want to enter the classroom can do so through
innovative programs that establish creative pathways into teaching. Troops to Teachers and the
Transition to Teaching programs are two examples of such initiatives.

In No Child Left Behind, President Bush provides optlons for those states that want to
expand or enhance such pro grams.

Flex1blllty for States. States will be able to access fundlng in a variety of flexible pro grams
as they develop proposals using scientifically based research strategues designed to help teachers
improve student academic achievement. '

Starting Early. Research has shown the importance of children acquiring pre-reading and
numeracy skills early on in life. The more prepared children are when they enter school, the more
likely they will be on track to meet standards starting in the third grade. In No Child Left Behind,
President Bush provides for teacher tralmng programs that focus on co gnitive and skills

* U.S. Department of Education, 1993-1994 Schools and Staffing Survey, National Center for Educational Statistics.
* U.S. Department of Education; internal statistics. '
R, Mitchell & P. Barth, “How Teacher Licensing Tests Fall Short,” T hinking K-16, 3(1) The Education Trust (Spring
1999)
¢ D.D. Goldhaber & D.J. Brewer, “Evaluating the Evidence on Teacher Education: A Rejoinder, Educatzonal

Evaluation and Policy Anulysis (in press), and D.H. Monk & J. King, “Multi-level teacher resource effects on pupil
performance in secondary math and science,” In R.G. Ehrenberg (Ed.), Contemporary Policy Issues: Chozces and

- Consequences in Education, pp. 29-58 (Ithaca, NY: ILR Press). _
7 U.S. Department of Education, A Back—to—School Speczal Repart on the Baby Baom Echo: No End in Sight -
(Washington, D.C., 1999). '
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development in preschool programs so chlldren will be prepared to learn when they start school.
Teacher tralmng is also a major component of Reading First, a program that bolsters reading
instruction in the early elementary grades so students will be on track to meet standards by third
grade.

- Enhancing the Teaching Profession

As we expect more and more of teachers, we have an obligation to ensure that they are
treated like the dedicated professionals they are. -It is most unfortunate that fewer than 12 percent of
public school teachers report that they are “very satisfied” with the level of esteem in which society
holds the teaching profession.® For too long, teachers have not been afforded the professmnal
respect they deserve.

That is about to: change The No Chzld Left Behind Act provides multiple avenues =

" whereby the federal government, the states, and local educational agencies can elevate the teaching
profession. For'example, new flexibility is provided so that districts can use up to 50 percent of
their non-Title I funds to increase teacher pay, lower class sizes by hiring additional teachers, and
improve teacher training. Furthermore, President Bush has proposed that, starting next year, -
teachers be able to claim a federal tax deduction for up to $400 of out-of-pocket classroom-related
expenses. Other initiatives, including teacher liability coverage, will help to make the teaching
profession more attractive, which in tum will encourage more teachers to stay in the professmn and
reward those who serve our children so well. :

#H#

¥ U.S. Department of Education, Progress T hrough the Teacher Pipeline: 1992-1993 College Graduates and
Elementary/Secondary School Teaching as of 1997, National Center for Education Statistics (1997).
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Preparing, Training and Recruiting
High Quality Teachers and Principals
(Elementary and Secondary Educatzon Act as amended by No Child Left Behind.: Tltle 1 Part A)

Purpose of the Program

This program represents the largest and most comprehensive federal investment n
preparing, training and recruiting teachers and principals. Nearly $3 billion will be made available
- to states through formula grants to prepare, train and recruit high-quality teachers. This program. has
~ three goals: (1) To increase student academic achievement through the use of strategies based on
scientifically-based research in the areas of improving teacher and principal quality; (2) To increase
the number of highly.qualified teachers and principals; and (3) To hold educat1onal agen01es and
schools accountable for 1mprovements in academic achlevement

Resources

~ This new fundlng, prov1d1ng $2.85 b11110n to states, local educational agencies and
partnerships for 2002, represents a more than 30 percent increase in teacher quality funds.

Highlights

- State applications will descﬁbe how the preposals are based upon scientifically-based
research and how the activities are expected to increase student academic achievement, as
well as how the proposals are aligned with state content standards and assessments.

needs:

» Reforming teacher and pr1nc1pa1 cert1ﬁcat10n and re- cert1ﬁcat1on and/or promotmg
reciprocity agreements. ‘ :
Providing support to new or current teachers or principals.
Establishing, expanding, or improving programs for alternative routes to hcensure
Developing effective recruitment and retention strateg1es and/or estabhshmg a’
clearinghouse for recruitment and placement. :
Reforming tenure and implementing teacher testing.
Providing high quality professional development for both teachers and principals.
Supportlng activities tied to state standards that i umprove instructional practlces and
improve student academic achievement. :
Developing systems to measure the effectiveness of speCIﬁc types of professional
development in terms of student acadermc achlevement and/or increased teacher
subject mastery. :
Assisting local educational agencies in the use of cost—effectwe research-based
professional development opportunities, and/or providing technical assistance.
» Providing training in the éfficient use of technology in the areas of instruction,
student data analysis to inform decision maklng, school improvement. and
. accountability.

Y VYVV VYVYV

for teachers in hlgh-need subject areas or in hlgh poverty schools or districts.

e States w111 be able to use theu' funds i in a vanety of ways to best meet their specific teacher _

- » Developing ment~baeed performance systerns that provide differential and bonus pay V

~@oor
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> Developing teacher advancement initiatives ‘that*ernphasi‘ze multiple pathways and
pay differentiation. :

- » Providing assistance to teachers so ) that they can meet new hcensure reqmrements

» Encouraging men to :become elementary teachers.
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: Teacher Quahty and Title I |
(Elementary and Secondary Education Act as amended by No Child Left Behind.: Title I Part A)
- (

- Purpose of the Program

Title I, Part A funds are provided through a formula to schools and school. districts with

higher percentages of students from famnilies that meet low-income criteria. The funds are then used
to improve instruction in those schools and school districts so that students (especially those ’
students with the greatest academic needs) will achieve their state’s academic standards. The
program includes several provisions designed to 1mprove the quality of teachers in every school that
receives Title I funds.

Resources

For fiscal year 2002, Congress appropriated $10.35 billion for the Title I, Part A program.

For fiscal year 2003, the President has requested an additional billion dollars for a total
appropriation of $11.35 billion. School districts must spend at least 5 percent of their Title I, Part A
funds to ensure that teachers who are not highly qualified become highly qualified not later than the
end of the 2005-2006 school year. Title I schools identified as in need of improvement must spend
at least 10 percent of their Title I funds for high-quality professional development.

Highlights for States:

States must submit a State plan that includes the steps the State will take to ensure that Title
I schools provide instruction by highly qualified instructional staff. - '

State plans must specify the steps the State will take to ensure that poor and minority
children are not taught by mexpenenced unquahﬁed or out-of-field teachers at higher rates
than other children.

States must disseminate a State report card that includes the percentage of teaehers teaching
with emergency or provisional credentials; as well as the percentage of classes not taught by
highly qualified teachers.

Highlights for Schools and School Districts:

School districts that receive Title I funds must ensure that all teachers hired aftet January 8,
2002 in programs supported by Title I funds are highty qualified. Similarly, all
paraprofessionals hired after the same date must have completed two years of eollege,
received an associate’s degree, or met high standards of academic competence as
demonstrated through a rigorous assessment. -
School districts that receive Title I funds must notify parents that they can request

" information about the professional qualifications of their child’s teachers.
Schools districts must develop plans that describe how they will use Title I funds in.
coordination with Title II funds to provide professwnal development to teachers princip als,
and other staff members at Title I schools




' 02/22/02 FRI 19:40 FAX ' el

Innovative and Alternative Routes to Licensure:
| | Troops to Teachers Program L o
(Elementary and Secondary Education Act as amended by No Child Lefi Behind. Title IT, Part C, Subpt 1)

Both the Troops to Teacher prd graiﬁ and the Transition to Teaching program seek to ensure - -
that individuals who desire to enter the teaching profession have access to quality training that will
prepare them to become highly qualified teachers. ' :

Purpose of the Program

- The Troops to Teachers program has two components: (1) It is designed to assist eligible
members of the Armed Services to become highly qualified teachers by building upon their
* professional experience as the foundation for streamlined teacher training programs designed by the
states, and (2) It provides the opportunity for states or partnerships to develop and implement
_ innovative teacher certification/licensure programs for members of the Armed Services.

RespurceS
_ To help states meet this goal, the budgét for .tlﬁé initiative was increased ﬁve-fol_d from $3
~ million to $18 million in 2002. President Bush has proposed to increase funding for this program to
~ $20 million In 2003. ' i S :
~ Highlights for Individuals

¢ Certain members of the Armed Services who hold a bachelor or advanced degrce'from an .-
accredited institution of higher education are eligible to participate. ‘

s Priority will bé given to members who have éxperience in science,i math, special education
or chational/tcchnical subjects. o : S
e Participants can receive a stipend of up to $5,000 for training, or a bonus of up to $10‘,OOO, if
they agree to obtain their teacher license and teach for at least three years in a school (1)

where at least 50 percent of the children come from low-income families or (2) that has a
large percentage of children with disabilities. . ~

Highlights for States and Partnerships

. Proposalé for innovative teacher certification programs for military personnel must provide
recognition of military experience and training, : :

o Proposed courses must be .made'-av‘ailable near military installatioyn's and through the use of
distance learning technology. - :

 Proposed programs will utilize innovative and alternative methods for providing
- opportunities for classroom experiences. o
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Innovative and Alternative Routes to Licensure:
Transition to Teaching Program : o
(Elementary and Secondary Education Act as amended by No Child Left Behind.: Title II, Part C, Subpt 1) -

Both the T ro:ops to Teacher program and the 7 vransition to Teaching program seek to ensure
that individuals who desire to enter the teaching profession have access to quality training that will
prepare them to become highly qualified teachers. ’

Purpose of the Program

. This program has two components: (LIt is designed to assist career professionals and recent
college graduates to become highly qualified teachers by building upon their academic and ’
professional experience as the foundation for streamlined teacher training programs designed by the
states, and (2) It seeks to encourage states in the development and expansion of alternative routes to
teacher licensure. ' : o

. Resources

. To help states implement these prd-grarns, funding was increased by 12 percent to $35
million in 2002. President Bush has proposed to further increase the program to $39.4 million n
2003. B : o ' S
Highlights for Individuals

* An individual with career experience or recent college. graduates with an academnic major'ére
eligible to participate in this program. - ' S

Highlights for States and Partnerships .

» Proposed programs shall establish, expand or enhance a teacher recruitment and retention
program focused on mid-career professionals and recent college graduates.

e Programs can provide scholarships, stipends or bonuses of up to $5,000 for teachers who
participate in activities that have proven effective at retaining teachers in high-need schools.

. Progiams can provide mentoring for new teachers and high-quality professional
‘ development for teachers currently in the classroom. '

e Programs can include the development of a statewide or regionwide cllearinghouse for the
recruitment and placement of teachers. ' - ‘

-
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Innovattve and Alternative Routes to Licensure:
Teach for America ‘

Purpose of the Program

Teach for America is a national corps of outstanding recent college graduates who commit
two years to teach in urban and rural public schools and who become lifelong leaders in the effort to
expand opportunities. for children. An independent nonprofit organization, it was started in 1990.

Teach for America recruits and selects members, places them in school districts, provides
pre-service and in-service trammg, and prov1des a support network for members during and after
service. : : :

Resources

Teach for America is a public/private partnership. Teachers are paid by the school districts
in which they teach. Costs for recruitment, placement, and training are paid by regional ’
corporations, foundations, local governments, and national corporations and foundations.

The federal government supports Teach for America through the Corporatlon for National
and Community Service (CNCS) as a program under AmeriCorps. In FY2002, AmernCorps :
provided about $2.6 million to Teach for America for administrative costs and training. In addition, '
all teachers in this program, as AmeriCorps members, are eligible for an AmeriCorps education
award worth up to $4,725, available over a seven-year period, to pay for higher education or to pay
back studentloans. Last year members accrued almost $7 million in education awards under
AmeriCorps. President Bush has proposed $10 million in challenge grants be available through
CNCS to support expansion of teaching and other natlonal service pro grams under AmenCorps

nghhghts

‘e Over the last decade, Teach for America has placed more than 7, 000 teachers in school
districts that have had difficulty in recruiting staff. ~ L

» Today, approximately 1,700 corps members teach in 17 regrons across the country, mcludmg

~ New York City, Washington, DC, Chicago, Los Angeles, and Atlanta. :

e Teach for America has an aggressive expansion plan that is intended to more than double the

- number of members by 2005. At that point, they will reach up to 25 communities. ‘

o Independent studies reveal high levels of satisfaction with the program: 97% of prmc1pals ,
respond they would hire corps members again and 80% of pnnc1pals indicate- they are more

. effective than other beginning teachers. :

e A detailed evaluation of the Houston program showed posmve results. "The evaluation
shows that Teach for America is a viable and valuable source of teachers and that they
perform as well as, and in many cases better than, other teachers hired by the Houston :

~ Independent School District".

Ve e Alumni remain involved in education: 60% are working full-time in education, either as
teachers, administrators, or in other:positions. Of those working out51de of education, 70% -
say some aspect of their job relates directly to education.
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Early Childhood Educator
Professional Development Program

Purpose of the Program-

The Early Childhood Educator Profess1onal Development Program authonzes the
' Department of Education to award competitive grants for professional development activities to
improve the knowledge and skills of early childhood educators and careg1vers who work in urban
and rural communities with high concentrations of young children living in poverty. The
‘professional development activities will focus on furthering children’s language and literacy skills
to help set them on the road to reading proficiently once they enter kmdergarten : '

These grants complement the Pres1dent s Early Read1ng First initiative, Wl'nch supports local
efforts to enhance the school readmess of young children. ' o

Resources

To help ehglble orgamzatlons 1mp1ernent this program, funding was increased from $10
million in 2001 to $15 million in 2002. President Bush has proposed that $15 million be
appropnated again for this program in 2003

.nghhghts for Individnals: -

¢ The program will prov1de high-quality 1nten51ve professmnal development for preschool
) educators.
o Many of the currently funded proje ects are prov1d1ng professmnal development Opportumnes
that result in college credit or leads to a degree, credential, or cert1ﬁcat1on in early childhood
education. These pro_]ects can be expanded under this 1mt1at1ve :

Highlights for States and Partnerships_:

e . These grants are designed to improve the language, cognitive, and early reading skills of
young children so that they will be better prepared for formal school experiences.
e These grants require that partnerships be formed between professional development
providers and implementers of early childhood education programs:.
|« These grants result in the development of research-based models for professional -
development for early childhood educators that can be rephcated in other communities with
high percentages of dlsadvantaged young children. : '

#




. - o

02/22/02 FRI 19:42 FAX ' ’ - do14

- v Early Reading First _ _
v Effective, Research-based Instruction for Pre-School Children
(Elementary and Secondary Education Act as amended by No Child Left Behind: Title I, Part B, Subpart 1)

Purposé of the Program

- Barly Reading First is designed to prepare young children to enter kindergarten with the
necessary language, cognitive, and early reading skills for reading success, thereby preventing
reading difficulties. Early Reading First will transform early childhood education programs into
centers of excellence that provide a high-quality early education to young children, especially those
from low-income families. Early Reading First will not only provide resources and training to pre- '
school teachers, but will also benefit teachers in all grades by helping to increase the number of

. children entering school ready to read and ready to leam.: ' "

~ Resources

~ To help implement this program, the budget for this first-time initiative in 2002 is $75
million. President Bush has proposed to continue. this strong commitment to Early Reading First in
his 2003 budget. ' - " '

‘Highlights for Individuals

» Teachers will participate in inténsive high-quality, peressional development.
e Early Reading First Programs are encouraged to provide incentives or stipends to
teachers who participate in the professional development.

Highlights fo_r partperships:

e Early Reading First programs will be encouraged to bring together school-based

- preschools with community-based early education programs in partnerships, thus
enhancing the capacity of both in providing the highest quality early education for young -
children. - - - | ' - o

e Early Reading First programs will lay the groundwork for reading success in the -

" eclementary grades by providing young children, particularly children from low-income
families, with language and print-rich environments and high-quality instruction in '
language, cognitive and early reading. _ : : .

e Barly Reading First programs will align the curriculum and instruction in participating
preschool programs with State: content and performance standards for preschool and for
kindergarten through third grade. ‘ ; B '

e Early Reading First programs will use screening assessments and progress monitoring to
identify young children who may be at risk for reading failure to ensure they are on the -

road to reading proficiently by the time they begin school. These screening assessments
will help guide teachers in what approaches to take toward their pre-school students.
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- Reafding First . .
_ Effective, Research-based Instruction in K-3 Classrooms ,
(Elementary and Secondary Education Act as amended by No Child Left Behind. Title I, Part B, Subpart 1)

" Purpose of the Program

Reading First is a bold, new national initiative directly aimed at helping every child in every

' State become a successful, fluent reader by third grade. Through the application of rigorous,

- scientifically based research, Reading First will help States and localities implement effective -
practices for classroom reading instruction and improve student achievement. Reading First grants
will support programs and strategies that are based upon the evidence on how children learn to read.
Since no child will become an effective reader without an effective teacher, the majority of Reading ’

" First state funds will be focused on professional development and instruction for teachers. '

Resources

| The budget for this initiative is $900 million for FY2002. President Bush has requested an
increase in funding for this program to $1 billion in FY2003. All States will be eligible to receive

| v funding after an expert panel approves their applications. States would then conduct their own

E subgrant competitions, primarily targeting their neediest and most under-performing districts and

| schools in accordance with legislative guidelines. C e

Highlights:

e - Research-based programs, practic:es and assessments will form the foundatjon of all Reading
First classroom reading instruction. '

‘e States may retain up to 20 percent of their total awards to support statewide professional
"development, technical assistance and other program administration activities, They would
be required to spend at least 60 percent of these funds on professional development for
teachers in research-based methods of reading instruction. ' ‘ '

e Reading First professional development and technical assistance activities may be offered to
all K-3 reading teachers, not just K-3 reading teachers in schools receiving Reading First
subgrants. : : : : L :

e - Valid and reliable measures must be used both for classroom-based student assessments to
inform on-going instructional decisions, and for overall program evaluation and
accountability purposes. ' C S
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The “What Works” Clear {
(Office of Educaz.‘zonal Research and Impro ement)

Purpose of the I'nitiative

The purpose of the Clearinghouse is to provide educational practitioners and policymakers
with an easily accessible and searcial le web-based online database of scientific evidence about the
effectiveness of educational products, pract1ces and programs that are 1ntended to enhance '
important student results.

Highlights

e Educators will be able to access evidence regarding claims of effectiveness for interventions
on a variety of important topics (e.g., emergent literacy, dropout prevention, beginning
algebra character development). . :

s (Claims of effectiveness will be assessed with respect to the quality, quantlty, and relevance
of evidence, as well as the magnitude of effects of interventions--as detemnned thIough
reviews of research employing ngorous standards and criteria. :

) Curricula products, educational software, and profess1onal traunng modules are
' examples of educational interventions for which ev1dence reV1 ews will be conducted and
- reported in the Clearinghouse.

o The Cleannghouse will mclude information about the. existence of necessary manuals
instructions, training materials, and other resources necessary to adopt the interventions in
dlfferent sites. :

e The Cleannghouse will also include a registry of evaluators who are prepared to conduct
evaluation studies that will meet high quahty standards as determined by the Clearinghouse.
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- Teacher Tramlng in Bllmgual Education
(Elementary and Secondary Education Act ay amended by No Child Left Behind: T itle )

Purpose of the Program

The National Professional Development Program prov1des dlscretwnary grants to
institutions of higher education, in partnersh1p with schools or State educational agencies, for
professional development activities to improve classroom instruction for limited English proficient
students. Grants will support activities that are aimed at assisting teachers administrators or other ,
educatlonal personnel to meet high professmnal standards. »

' Resources

, For Fiscal Year 2002 the budget for the Nat1ona1 Profess1onal Development Prograrn 18

$37.5 million. Approximately 300 colleges and universities are expected to apply for funds.

" Applications are reviewed and scored by a panel of experts The Department expects to award
approximately 150 grants for Fiscal Year 2002 ' ~ :

Highlights
Applicants have flexibility in desi gning and implementing professional development programs

- to meet the needs of the local commumtles they serve. Allowable activities mclude but are not
limited to: »

e Career Ladder programs to prepafe paraprofessionals for certiﬁcationiand licensure‘as
teachers of limited English proﬁcient students.

- . Programs to assist regular classroom teachers who work with lumted English proﬁc1ent
students in completmg English as'a second language or bilingual educatlon certification.

» Professional devclopment act1v1ues that ernphaSLZe scientifically based reading approaches
for readmg teachers, new teachers, and other teachers of limited English proﬁc1ent students..

HH
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Personnel Preparatlon to Improve Servxces and Results for Chlldren w1th

Disabilities
(]ndividuals with Disa*biliti‘es Education Act (IDEA), Part D, Section 673)

Purpose of the Program

‘ The Personnel Prepara’don to Improve Services and Results for Chlldren Wlth Disabilities
program supports competitive grant awards to: (1) help address State- identified needs for qualified
special education and regular education teachers, related services, and early intervention personnel
to work with children with disabilities and (2) ensure that those personnel have the skills and
knowledge, derived from practices that have been determined, through research and expenence to
be successful that are needed to serve those children. :

Resources

For fiscal year 2002, Congress appropnated $90 million for the Part D Personnel
Preparation pro gram under IDEA. - :

“Highlights for Individuals:

. lnd1v1dua1 students may receive scholarship support through grant awards to ehglble
_ entities, usually institutions of higher education. -
e  About half of the funds provided under grant awards are used for scholarshlp support.
» Students. must work in the area(s) for which they receive tralmng or repay part or all of the
scholarship funds they receive.

o Training is prov1ded to prepare personnel to serve chlldren Wlth those dlS&blhthS as deﬁned :
under IDEA. -

Highlights for In’stitutions of Higher Education (IHE):

" ‘e Most awardees under this program are IHEs. -
. The duration of awards varies from 3 to 5 years depending on the type of pr0Ject
| _ e ' About half of the funds received under & grant are to be used for scholarship support.
! o Cooperative efforts are made to partner with State and local educat1ona1 agenmes i order to
‘ promote continuous improvement of preparation programs.
» Implement research-based scientifically validated personnel preparallon models
J .Address critical shortages of personnel to teach students with d1sab1ht1es
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: nghhghts for Indrvrduals |

\,

State Improvement Grant Program for Services to Children with Dlsabﬂltles
(Individuals with Disabilities Education Act, Part D)

; The State Improvement Grant program seeks to ensure that teachers of children w1th
disabilities have the content and pedagogical skills to ensure that these children meet the same
challenging state standards as non-disabled students. Seventy ﬁve percent of these State grants
must be used for professmnal development.

Purpose of the Program

A

The State Irnprovement Grant program has as its primary purpose to ass1st State educational

“agencies, and their partners, in reforming and improving their systems for providing educational,-

early intervention, and transitional services, including their systems for professmnal development
technical assistance and dissemination of knowledge about best practices, to 1mprove results for
chlldren with disabilities. - :

Resources

To help states meet this goal, the budget for this 1n1t1at1ve has 1ncreased from $18 m1lhon in
1999 to $50 million in 2002,

. Spee1a1 education teachers have received mtenswe training in sc1ent1ﬁca11y validated -
reading intervention programs
"« Special education teachers have received mtenswe training in smentlﬁcally based
behavior intervention and school-wide behavior intervention strategies -
« General education teachers have received training in accommodating and modifyng
their instruction to meet the instructional needs of the diverse group of leamners in their

classrooms.
nghllghts for States and Partnershlps

e States have been able to 1mplernent statewide 1n1t1at1ves to ensure that every child in
" every district will receive scientifically based reading instruction
e States have developed partnershlps with their universities to ensure that pre -service and-.
© in-service university instruction is aligned with state standards
o States have increased their supply of special education teachers and regular education
teachers through web based recruitment strategies
e States have retained greater numbers of special education teachers through mentorshlp
programs :
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Math and Science Paftnerships

 (Elementary and Secondary Education Act as amended by No Child Left Behind: TitleVI‘I,. Part B)

Purpose of the Program

Thé Math and Séience Partnership (MSP) program brings together efforts of the National

‘Science Foundation and the U.S. Department of Education to improve. teaching and learning in
science, technolo gy, engineering and mathematics education in grades preK-12. '

Thc purpose of this program is to improve the performance of students in math and the

sciences by encouraging the development of more rigorous math and science curriciila aligned with
state and local academic standards, encouraging institutions of higher education to assure greater
responsibility for improving math and science teacher education, and bringing math and science
teachers together with scientists, mathematicians, and engineers to improve their teaching skills and
to reinforce the relevance of math and science skills to real world applications. o ’

Resources

'To help states and local communities reach these goals, the National Science}F'oimdation

will make up to $160 million in grant awards and the Department of Education will award an
" additional $12.5 million in 2002. The President’s FY 2003 budget request includes increased levels
of commitment to this program. ' : , ‘ '

Highlights from the Nation al Science Foundation

- scientific and mathematica

The National Science Foundation will provide funding for up to five years to support grants
that are comprehensive in nature and those that are more targeted in their focus.

Proposals require partnerships among institutions of higher education, school districts, -
schools, and other entities, such as museums, science centers, state or tribal governmental
agencies and community organizations. ‘ . -

In all cases, these collaborations will unite the efforts of schools with math, science and/or
engineering faculty, as well as educational faculty, from institutions of higher education.
These proposals are expected to forge new and long-lasting collaborations between higher
education and schools so that teachers are better prepared and students are better educated in -

. mathematics and science.

Highlights from the Department of Education -

Proposals can be designed to engage classroom teachers in mathematical, scientific, or ,

engineering research and development projects sponsored by institutions of higher educatiox/

or other scientific institutions , // o , o

Proposals can also address l&o:/d echnology canvbe used in the classroom to deepen the
1 dnderstanding of teachers and promote higher student

achievement. - . ' IR v R

In addition, differential salary scales can be established to make the math and science

teaching profession more comparable to pay in the private sector. The effectiveness of such
programs can then be evaluated. ' ' '




02/22/02 .FRI 19:45 FAX ‘ ‘ ' @o21

: s -
} &7
?

Enhancing Education Through Technology

(Elementary and Secondary Education. Act as amended by No Child Left Behind. Title I, Part D.)‘ -
Purpose of the Program

The primary goal of this program is to improve student academic achievement through the
use of technology in elementary and secondary schools. Additional goals include (1) ensuring that -
every student is technologically literate by the end of the second grade, and (2) establishing
‘research-based instructional methods through the effective integration of technology, professional
development for teachers and curriculum development. o o : ‘

Resources

 This program consolidates several predecessor programs into a single State formula grant
program that provides $700 million in 2002, - I : L

Highlights

e Funds are allocated to States proportionate to their Title I allocations and States may retain
up to 5 percent. The balance is awarded to LEAs, one-half by formula, one-half
competitively. - s - ' »

o Atleast 25 percent of the funding must be used to provide professional development.

A significant qualification for competitive funds is the formation of partnerships between
high-need districts and other districts and institutions with experience in the use of
technology to enhance instruction. : . _ o

» Funds are to be used to improve access to and use of technology.

o This program is designed to assist States in establishing comprehensive systems, including
infrastructure, to effectively use technology to improve academic achievement. ‘ o

» Public-private partnerships to increase access to technology in high-need schools are
encouraged. o , '

e Distance learning for elementary and secondary school is authorized. -

» Rigorous evaluation at the State and local levels is an important goal.

e Local efforts to use technology to improve communication and promote family and parent

“involvement in education may be supported. : A '

» A national study of the effects of technology on student achievement is planned.

"
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B Traditional American History Education | o
(Elementary and Secondary Education Act as amended by No Child Left Behind: Titlell, Part C, subpart 4)

Purpose of the Program

The Teaching American History, grant program supports projects to raise student
achievement by improving teachers’ knowledge, understanding, a.nd»appreciation for traditional
American history through _intensive‘, ongoing professional development. S

Resources

~ The Teaching American History program was funded for the ﬁrst time in FY 2001. With
this funding ($50 million), the Department awarded grants to 60 local educational'agencies (LEAs)

and consortia across 33 states.. For FY 2002, $100 million 1s available for new grants to LEAs. The -
President is requesting $50 million for this program in FY 2003. B e ’

Highlights: -

> Institutions of higher education S

> Non-profit history or humanities organizations
» Libraries or museums ‘

e Grants are awarded to LEAS applying in partnershi'p with one or more of the following: |

» - LEA proposals will present projects designed to: _ R ,
: » Develop and implement high-quality in-service and/or pre-service professional |
_ development that provides educators with rigorous content and appropriate teaching
skills to prepare all students to achieve to higher standards in American history; and -
" » Develop and implement strategies for sustained and on-going collaboration among. |
. teachers and outside experts to improve instruction in American history.

a
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Learn and Serve America Programs: Teacher Education

Purpose of the program : . ‘ :
Learn and Serve America (LSA) supports service-leamning programs in schools and community

organizations that help to encourage nearly one million students from kindergarten through college -

to meet community needs, while at the same time improving their academic skills and learning the

habits of good citizenship. Service-leaming combines service to the community with student -

learning in a way that improves both the student and the community. LSA grants are used m many
ways, including providing training for both pre-service and in-service teachers. ‘

Resources o _ : '

' The Corporation for National and Community Service funds state education agencies, state
commissions on national and community service, nonprofit organizations, Indian tribes, and U.S.
territories, which then select and fund local service-learning programs. Institutions of higher -
education and consortia are funded directly, and all projects are required to match federal funds .
with resources from the community. " : ' :

" Highlights

» A national study of Learn and Serve America programs suggests that effective service-
learning programs improve academic grades, increase attendance in school, and develop

- personal and social responsibility. : o S

» Learn and Serve America supports six higher education pre-service teacher training
programs. These programs use a variety of strategies to make service-learning a part of
the core curriculum in teacher education. , o o

e . A wide variety of approaches to training in-service teachers are used, including
workshops, conferences, curriculum development, materials development, mini-grants,

" web sites and electronic communication, and the use of peer mentors. B

e All states provide training to teachers must demonstrate how state academic standards

and service-learning are combined to improve academic achievement. ‘ ’

e Teachers are trained to assist students in pursuing character education, active citizenship

skills, and school-to-career opportunities. : :

e Dissemination grants supported the distribution of high quality materials, including
teacher education such as an introductory compact disc and an interactive web page
addressing service learning, as well as guidebooks for both pre-service and in-service

~ teachers. - ' : - ’ ’

e Whether the goal is academic improvement, personal developmerit, or both, students
learn critical thinking, communication, teamwork, civic responsibility, mathematical

reasoning, problem solving, public speaking, vocational skills, computer skills, scientific

‘method, research skills, and analysis. ‘ o

" e The National Service-Leaming Clearinghouse responds to teachers’ questions about
resources, reviews research, provides referrals to.published and unpublished materials,
and distributes bibliographies. SR ‘ '

d023
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: T eacher Llablllty Protection '
(Elementary and Secondarjy Educatzon Act as amended by No Child Left Behind.: T ztle II, Part C, Subpt 5)

PurpOse of the Program

The Teacher Protection Act ensures that teachers, principals, and other school professionals
can undertake reasonable actions to maintain order and discipline in the classroom without the fear -
of being hauled nto court or subj ected to frivolous lawsuits. It provides civil immunity in any State

_ court to teachers, instructors, principals, administrators, and other education professionals for
actions taken to maintain discipline, order or control in the school or classroom.

Highlights
Itnportant components of this act mclude the. following: -

. Teachers are shielded from hablhty when they act within the scope of their employment and -
in accordance with applicable federal state, and local laws (including civil rights laws).

-+ Protections are extended not only to teachers, but also to administrators and school
* professionals, nonprofessional employees responsible for mamtamlng d1sc1p11ne or safety,
and 1nd1v1dua1 school board members. '

« Liability is limited unless a State spec1ﬁca11y enacts overndlng leglslatlon or State law
lumts teacher-liability in certain c1rcumstanees

o The availability of punitive and non-economic ("pain and suffering™) damages agamst
“teachers is limited when they are determmed to be liable for their acts.

e Limits to liability w111 not apply ifa teacher 1s involved in nnsconduct such as a V1olent
crime, a sexual offense, violation of civil rights laws, or for mmeonduct that occurs while the
' educator 18 under the influence of drugs or alcohol.
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RRE . Teacher Tax Deduction |
- (General Explanations of the Administration's Fiscal Year 2003 Revenue Proposals, p. 17)
Purpose of the Program

" Teachers often use their own resources to provide classroom supplies, supplemental 2
materials, and other classroom necessities. The Administration has proposed a tax deduction for
teachers to help defray out-of-pocket classroom expenses. The deduction would not only cover \
classtoom expenses such as books and school supplies; but it can also be used for professional
enrichment opportunities and other training. . : -

‘Resources

The President’s budget proposal establishes this tax deduction, which is expected to Eprbvid‘e -
$16 million in tax savings to teachers in 2004, and $577 million over five years. R

Highlights
e All teachers would be able to-deduct up to $400 of qualified expenditures ilnlcuvrredbaftcr' .

December 31,.2003 on their federal tax returns, thereby recovering a portion of their
personal expenses. o A . : -

#
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Expan-‘déd Loan Forgiveness |
"~ For Teachers ' .
(Fiscal Year 2003 Budget of the United States Government, p. 112-113)

Purpose of the Program

Currently, teachers who were new Federal Family Education Loan or Ford Direct Student
Loan borrowers as of October 1998, and taught in qualified low-income schools for 5 consecutive
years, are eligible for up to $5,000 in student loan forgiveness. The President’s 2003 budget will
substantially increase the amount of forgiveness for some teachers up to $17,500 for each qualified
individual. | | S | |

Resources

, The 2003 budget 's expansion of this loan forgiveness is estimated to cost $45 million in
2003 and a total 0f $212 sets aside $45 million for this proposed expansion, and a total of $243
million over the next ten years. ’ o o

Highlights

e Highly qualified teachers are eligible for this program if they teach math, science or
special education in qualified low-income schools for five consecutive school years.

i
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v New Flexibility for States and School Districts | -
. (Elementary and Secondary Education Act as amended by No Child Left Behind, Title VI, subpt 2)

Purpbse of the Program

“Transferability” is a new option that allows states and local educational agencies (LEAs)
the flexibility to transfer a portion of the funds that they receive under certain federal programs to
other federal programs that better address their unique needs. These funds can then be used to
. support locally determined initiatives, including increased teacher pay, reducing class size, and’
bolstering professional development and training for teachers. '

Resources

o States: Up to 50 percent of the non-administrative State-level funds allotted to a state for
non-Title I programs may be transferred to certain other programs. _ -

« LEAs: Up to 50 percent of the formula allocations under specific education programs may .
be transferred to any of the other specified programs and into, but not out of, Title L.

Highlights for States

e The programs among which furids may be transferred at the State level include:
» Teacher and Principal Training and Recruitment [Section 2113(2)(3)]
Enhancing Education Through Technology [Section 2412(a)(1)]

Govemnor [Section 4112(a)(1)] :
Safe and Drug-Free Schools and Communities SEA funds [Section 4112(c)(1)]

21" Century Community Learning Centers [Section 4202(c)(3)] o
Innovative Programs [Section 5112(b)] ' - o '
Subject to the 50% limitation, a state may also transfer those funds allotted to it under the
provisions listed above to its allotment under Part A of Title I to carry out state-level
activities under Part A of Title L ' ' '

VVVY 'VV-

Highlights for Local Educatimi Agenciés (LEAs) -

e The programs among which funds may be transferred by LEAs are:
Teacher and Principal Training and Recruitment [Section 2121]
Enhancing Education Through Technology [Section 2412(a)(2)(A)]
Safe and Drug-Free Schools and Communities [Section 4112(b)(1)]
Innovative Programs [Section 51 12(a)] L '
Funds may be transferred into, but not out of, Part A of Title I.

VVVYVY

e Transferred funds are subject to the requirements of the programs to which they are
- transferred. : ' . .

« Note: LEAs identified for improvement under Title I may transfer up to 30 percent, and
LEAs identified for corrective action may not transfer funds, ” ' '

Safe and Drug-Free Schools and Communities Govemor’s funds, with the agreement of the |
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No Child Left Behlnd
Improvmg Teacher Quallty and Enhancmg the Teachmg Professmn -

This is the age of high standards and accountability in education. All students deserve a
high quality education, and all taxpayers deserve to know how ‘well their investment in public
educatlon is paying off. In this new environment, more and more is being expected of our teachers.

_President Bush knows the challenges facing today’s teachers, and in the No Child Left
Behind Act and in his budget proposals, he addresses these challenges in two major ways: First, by
providing assistance to states as they strive to improve teacher quahty, second, by providing states
with the tools for enhancing the teaching profession. : :

* To help states meet this goal, states, districts and schools will be eligible to receive about $3
billion for teacher training, recruiting and hiring in 2002. This represents an increase of more than
~ 30 percent over the 2001 levels of funding. President Bush has proposed to contlnue this strong
commitment in his 2003 budget

Why Improve T eacher Quality?

_ Good Teaching Makes a Difference. We have compelling evidence that confirms what
~ parents have always known — the quality of a teacher is a critical component of how well students
achieve. Studies in both Tennessee and Texas found that students who had effective teachers
greatly outperformed those who had ineffective teachers. -For example, in the Tennessee study,
students with highly effective teachers for three years in a row scored 50 percentage pomts hlgher
on a test of math skills than those who had ineffective teachers. '

~ All children deserve highly qualified teachers. The No Child Left Behind Act requires states
to have a highly qualified teacher in every public school classroom by the end of the 2005-2006 -
school year. For example, all new teachers will have to be licensed by the state, hold at least a
bachelor’s degree, and pass a rigorous state test on subject knowledge and teaching skills.

Reaching this goal will require reform of traditional teacher training, which is usually
conducted in colleges of education, as well as the innovative expansion of alternative routes to -
teacher licensure. It will also require more effective in-service training and p1 ofessional '
development for teachers currently in the classroom. :

Improving T eacher Quallly Where do we start?

Teacher Preparatlon Many new teachers do not feel ready for the challenges of today s
classrooms. Fewer than 30 ‘percent feel “very well prepared” to implement curriculum and -
performance standards, and less than 20 percent feel prepared to meet the needs of diverse students
or.those with limited English proficiency.” No Child Left Behind glves states the opportumty to
prov1de support for new teachers

' W.L. Sanders & J.C. Rivers, Cumulative and Residual Effects of Teachers on Future Student Academic Achievement

* (Knoxville: University of Tennessee, 1996); and H. Jordan, R. Mendro & D. Weerasinghe, T eacher Effects on '
Longztudznal Student Achievement (paper presented at the CREATE annual meeting, 1997)."

2U.S. Department of Education, Teacher Quality: A Report on the Preparation and Qualifi cations of Publzc School
Teachers, National Center for Education Statistics (Washmgton, D.C. 1999) ’




Teacher Retention. New teachers are often left to “sink or swim,” not receiving the
nurturing and support they need. Not surpnsmgly, about 22 percent of new public school teachers
leave the profession in the first three years No Child Left Behind allows states to create or enhance
programs designed to provide support and mentoring for new teachers. President Bush has also ,
* proposed an expansion of teacher loan forgrveness for educators who comm1t to teach in hrgh-need P

schools for at least ﬁve years. - :

, Mastery of Content. Only 35 states require teachers to pass a test of subject area
knowledge and often the passing scores are set so low that a candidate can pass the test by getting
fewer than half of the test items correct.” Low expectations such as these do not address the
realities of higher academic standards. We know that there is a ‘connection between a teacher’s

- _subject matter preparation and student academic achlevement

-Teachers with strong content area preparation have both the knowledge and the conﬁdence
“to help their students meet the challenges of new and more rigorous standards. No Child Left
Behind allows states to develop and expand teacher tra1n1ng in core subJ ect areas. '

Teacher Recruitment: Over the next decade, school districts w111 need to hire 2.2 million
additional teachers.” Where are these teachers going to come from? And how can we address this
issue of quantity without diluting teacher quality? :

States and educational organizations have been creative in pursurng different ways to recruit
high quality individuals into the field of teaching. Recruitment strategies have been aimed at high
performing undergraduate students, and programs such as Teach for America recruit recent college
graduates to teach in high-need schools. Other approaches include providing alternative routes to

 licensure so that mid-career professionals who want to enter the classroom can do so through
‘innovative programs that, establish creative pathways into teaching. Troops to T eachers and the
Transition to Teaching programs are two examples of such initiatives. R

1In No Child Left Behind, President Bush: prov1des optlons for those states that want to
: expand or enhance such pro grams. .

Flexrblllty for States. States will be able to access fundlng in a variety of ﬂexrble programs
as they develop proposals using scientifically based research strategies desi gned to help teachers
1mprove student academic achievement. SR :

Starting Early. Research has shown the importance of children acquiring pre-reading and
‘numeracy skills early on in life. The more prepared children are when they enter school, the more
likely they will be on track to meet standards starting in the third grade. In No Child Left Behind,
President Bush prov1des for teacher training pro grams that focus on cognitive and sk111s s

‘Us. Department of Educatlon, 1 993 1994 Schools and Staffi ng Survey, Natronal Center for Educatlonal Statistics.

* U.S. Department of Education; internal statistics.
* R. Mitchell & P. Barth, “How Teacher Licensing Tests Fall Short " Thinking K-16, 3(1), The Education Trust (Sprmg
1999).
*D.D. Goldhaber & D.J. Brewer, “Evaluatmg the Evrdence on Teacher Education: A Rejoinder, Educatzonal
Evaluation and Policy Analysis (in press), and D.H. Monk & J. King, “Multi-level teacher resource effects on pupil
performance in secondary math and science,” InR.G. Ehrenberg (Ed.), Contemporary Polzcy Issues Chozces and
Consequences in Education, pp. 29-58 (Ithaca, NY: ILR Press). '

" U.S. Department of Education, A Back-to-School Speczal Report on the Baby Boom Echo: No End in Szght
(Washmgton D.C., 1999).: :




development-in ‘presehool pro grarns so children will be prepared to learn when they start school.
Teacher training is also a major component of Reading First, a program that bolsters reading
instruction in the early elementary grades so students will be on track to meet standards by th1rd
grade : : »

Enhancmg the T. eachmg Profession

As we expect more and more of teachers, we have an obhgat1on to ensure that they are
~ treated like the dedicated professionals they are. It is most unfortunate that fewer than 12 percent of
~ public school teachers report that they are “very satisfied” with the level of esteem in which society
holds the teaching profess1on For too long, teachers have not been afforded the profess1ona1
respect they deserve. :

That is about to change. The No Child Left Behznd Act prov1des multiple avenues
- whereby the federal government, the states, and local educational agencies can elevate the teaching
profession. For example, new flexibility is provided so that districts can use up to 50 percent of
the1r non-Title I funds to increase teacher pay, lower class sizes by hiring additional teachers, and
improve teacher training. Furthermore, President Bush has proposed that, starting next year,
teachers be able to claim a federal tax deduction for up to $400 of out-of-pocket classroom-related
expenses. Other initiatives, including teacher liability coverage, will help to make the teaching
profession more attractive, which in turn will encourage more teachers to stay in the profession and
: reward those who serve our children so well. ' , -

B

8 US. Department of Education, Progress Through the Teacher Pipeline: 1992-1993 College Graduates and
Elementary/Secondary School Teaching as of 1997, National Center for Education Statistics (1997).
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Preparing, Training and Recruiting
High Quality Teachers and Principals
(Elementary and Secondary Educatzon Act as amended by No Child Left Behind: Title II, Part A)

Purpose of the Program

This program represents the largest and most comprehens1ve federal 1nvestment in
preparing, training and recruiting teachers and principals. Nearly $3 billion will be made available
to states thirough formula grants to prepare, train and recruit high-quality teachers. This program has
three goals: (1) To increase student academic achievement through the use of strategies based on
scientifically-based research in the areas of improving teacher and principal quality; (2) To increase
the number of highly qualified teachers and principals; and (3) To hold educat10na1 agencles and-
schools accountable for 1mprovements in academlc achlevement :

‘Resources

. This new funding, providing $2.85 billion to states, local educational agencies and-

| partnerships for 2002, represents a more than 30 percent increase in teacher quality funds.

Highlights

 State applications will describe how the proposals are based upon scientiﬁcall};-based
research and how the activities are expected to increase student academic achievement, as
Well as how the proposals are aligned with state content standards and assessments.

e States will be able to use their funds in a variety of ways to best meet their specific teacher.
needs: o~ :

»  Reforming teacher and principal certification and re- certlﬁcatlon and/or promotlng
- reciprocity agreements
Providing support to new or current teachers or principals.
‘Establishing, expandlng, or improving programs for alternative routes to licensure.
Developing effective recruitment and retention strategies, and/or estabhshlng a
clearinghouse for recruitment and placement. : :
Reforming tenure and implementing teacher testing.
Providing high quality professional development for both teachers and principals.
Supporting activities tied to state standards that improve 1nstruct10na1 practices and :
improve student academic achievement.
Developing systems to measure the effectiveness of speclﬁc types of profess1onal
development in terms of student academlc achievement and/ or increased teacher
subject mastery. - :
Assisting local educational agencies in the use of cost-effective, research based
professional development opportunities, and/or providing technical assistance.
> Providing training in the efficient use of technology in the areas of instruction,
student data analysis to inform decision making, school improvement and
. accountability.
> Developing merit-based performance systems that prov1de differential and bonus pay
for teachers in high-need subject areas or in high-poverty schools or districts.

V' VVYV VVYVY
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» Developing teacher advancement initiatives that emphas1ze multiple pathways and
pay.differentiation.
., » Providing assistance to teachers so that they can meet new hcensure requlrements
- » Encouraging men to become elementary teachers. ' o




Teacher Quallty and T1tle I
(Elementary and Secondary Education Act as amended by No Child Left Behind: Title I, Part A)

Purpose of the Program

Title I, Part A funds are provided through a formula to schools and school districts with
h1gher percentages of students from families that meet low-income criteria. The funds are then used
to improve instruction in those schools and school districts so that students (especially those
students with the greatest academic needs) will achieve their state’s academic standards. The
" program includes several provisions designed to 1mprove the quality of teachers in every school that '

receives T1t1e I funds :

Resources

For fiscal year 2002, Congress appropriated $10.35 billion for the Title I, Part A program
~ For fiscal year 2003, the President has requested an additional billion dollars for a total

appropriation of $11.35 billion. School districts must spend at least 5 percent of their Title I, Part A -

funds to ensure that teachers who are not highly qualified become highly qualified not later than the -
end of the 2005-2006 school year. Title I schools identified as in need of improvement must spend °
at least 10 percent of their Title I funds for high-quality professional development. - '

‘Highlights for States:

e States must submit a State plan that 1ncludes the steps the State will take to ensure that T1t1e
~ I'schools provide instruction by highly qualified instructional staff. '
e State plans must specify the steps the State will take to.ensure that poor and mlnonty
‘children are not taught by 1nexper1enced unquahﬁed or out-of-field teachers at hi gher rates
than other children. o ,
e States must disseminate a State report card that includes the percentage of teachers teach1ng '
- with emergency or provisional credentials, as well as the percentage of classes not taught by
hlghly quahﬁed teachers :

Highlights for Schools and School Districts:

e School districts that receive Title I funds must ensure that all teachers hired after January 8,

2002 in programs supported by Title I funds are highly qualified. Similarly, all
~paraprofessionals hired after the same date must have completed two years of college,
‘received an associate’s degree or met high standards of academ1c competence as

demonstrated through a rigorous assessment.

e School districts that receive Title I funds must notify parents that they can request
information about the professional qualifications of their child’s teachers. ‘

¢ Schools districts must develop plans that describe how they will use Title I funds in
coordination with Title II funds to provide professional development to teachers pnnc1pals
and other staff members at Title I schools :




Innovative and Alternative Routes to Licensure:
- Troops to Teachers Program
(Elementary and Secondary Education Act as amended by No Child Left Behznd Title II, Part C, Subpt 1)

Both the Troops to Teacher program and the Transition to Teachmg pro gram seek to ensure
that individuals who desire to enter the teaching profession have access to quahty trammg that will
prepare them to become hlghly quahﬁed teachers : ,

Purpose of the Program

The Troops to Teachers program has two components: (1) It is designed to assist eligible

. members of the Armed Services to become highly qualified teachers by building upon their
professional experience as the foundation for streamlined teacher training programs designed by the
states, and (2) It provides the opportunity for states or partnerships to develop and implement -

: 1nnovat1ve teacher certrﬁcatron/hcensure programs for members of the Armed Servrces

Resources

To help states meet th1s goal, the budget for this m1t1at1ve was increased five-fold from $3
million to $18 million in 2002. President Bush has proposed to mcrease fundmg for thls program to
- $20 million in.2003. : S
hnghllghtS for Ind1v1duals

o Certain members of the Armed Serv1ces who hold a bachelor or advanced degree from an
N accredlted institution of higher education are eligible to part1c1pate '

e Priority w111 be given to members who have expenence in scrence math, specral educatron
or vocatronal/techmcal subJ ects. : »

. Participants can recéive a stipend of up to $5,000 for training, or a bonus of up to $10,000, if
they agree to obtain their teacher license and teach for at least three years in a school (1) -
" where at least 50 percent of the children come from low -income families or (2) that has a
large percentage of children with disabilities. S

Highlights for St‘ates and Partnerships

e Proposals for innovative teacher certification programs for m111tary personnel must provide
recogmtlon of m111tary experience and training.

s Proposed courses must be made available near military installations and through the use of
distance learning technology. : :

e Proposed pro grarns will utilize innovative and altematrve methods for provrdmg
opportunities for classroom expenences ‘ :




Innovative and Alternative Routes to Licensure:

Transition to Teaching Program
Y(Elementary and Secondary Education Act as amended by No Child Left Behind: thle 1I, Part C Subpt I )

Both the Troops to Teacher program and the T ransmon toT eachmg program ‘seek to ensure
that individuals who desire to enter the teaching profession have access to quality training that will
prepare them to become highly qualified teachers.

Purpose of the Program

This program has two components: (1) It is des1gned to assist career professionals and recent-
college graduates to become highly qualified teachers by building upon their academic and-
profess1ona1 experience as the foundation for streamlined teacher training programs de51gned by the
“states, and.(2) It-seeks to encourage states in the development and expansion of alternative routes to
teacher hcensure :

Resources -

To help states implement these programs, funding was increased by 12 percent to $35

~ million in 2002." President Bush has proposed to further increase the program to $39. 4 million 1 n
v 2003

Highlights for Individuals -

¢ Anindividual with career experlence or recent colle ge graduates with an academlc major are
ehgible to participate in this program :

nghllghts for States and Partnerships

0; Proposed programs shall estabhsh expand or enhance a teacher recruitment and retentlon |
- program focused on mid-career professionals and recent college graduates.

‘. Programs can provide scholarships, stipends or bonuses of up to $5,000 for teachers who
participate in activities that have proven effective at retaining teachers in hi gh-need schools. -

¢ Programs can provide mentoring for new teachers and high- quahty professronal
development for teachers currently in the classroom.

. Programs can include the development ofa stateWide or reg10nw1de clearlnghouse for the .
- recruitment and placement of teachers : :

# o




r Innovative and Alternative Routes to Licensure: B
Teach for America

Purpose of the Program

" Teach for America is a national corps of outstanding recent college graduates who commit
two years to teach in urban and rural public schools and who become lifelong leaders in the effort to
expand opportunities for children. An independent nonprofit organization, it was started in 1990.

Teach for America recruits and selects members, places them in school districts, provides
pre-service and in-service training, and provrdes a support network for members during and after
service. : ' :

Resources
Teach for América isa plihlic/private partnership. Teachers are paid by. the school districts

- in which they teach. Costs for recruitment, placement, and training are paid by regional
corporations, foundations, local governments, and national corporations and foundations.

The federal government supports Teach for America through the Corporation for Nat1ona1 o

and Community Service (CNCS) as a program under AmeriCorps. In FY2002, AmeriCorps
provided about $2.6 million to Teach for America for administrative costs and training: In addition,
all teachers in this program, as AmeriCorps members, are eligible for an AmeriCorps education
award worth up to $4,725, available over a seven-year period, to pay for higher education or to pay
back student loans. Last year memibers accrued almost $7 million in education awards under -
AmenCorps President Bush has proposed $10 million in challenge grants be available through -
CNCS to support expansion of teaching and other national service programs under AmeriCorps.

' H_ighlights

e Over the last decade T: each for Amerzca has placed more than 7, 000 teachers in school :
. districts that have had difficulty in recruiting staff. :
e Today, approximately 1,700 corps members teach in 17 regions across the country, 1nclud1ng
New York City, Washington, DC, Chicago, Los Angeles, and Atlanta. -
e Teach for America has an aggressive expansion plan that is intended to more than double the
- number of members by 2005. At that point, they will reach up to 25 communities.
¢ Independent studies reveal high levels of satisfaction with the program: 97% of principals
respond they would hire corps members again and 80% of pnncrpals indicate they are more
- effective-than other beginning teachers. - ’
e A detailed evaluation of the Houston program showed positive results. "The evaluatlon ‘
shows that Teach for America is a viable and valuable source of teachers and that they
_perform as well as, and in ' many cases better than other teachers hired by the Houston
Independent School District".- : : .
"o Alumni remain involved in education: 60% are working full tlme in educatlon either as -
* teachers, administrators, or in other positions. Of those working outside of education, 70%
- say some aspect of their job relates directly to educatlon

~



Early Childhood Educator
Professional Development Program

Purpose of the Program

The Early Childhood Educator Professional Development Program. authorlzes the
Department of Education to award competitive grants for professional development activities to
improve the knowledge and skills of early childhood educators and caregivers who work in urban
and rural communities with high concentrations of young children l1v1ng in poverty. The
professional development activities will focus on furthering children’s language and literacy skills
to help set them on the road to readmg proficiently once they enter kindergarten.

These grants complement the President’s Early Readlng F1rst 1n1t1at1ve Wh1ch supports local
efforts to enhance the school readiness of young children. :

Resources

To help eligible orgamzatlons implement this program, funding was increased from $10
million in 2001 to $15 million in 2002. President Bush has proposed that $15 mllllon be -
approprlated again for this program in 2003.-

nghllghts for Ind1v1duals

e The pro gram will prov1de high- quahty 1ntens1ve profes51onal development for preschool
educators. _ : :

e Many of the currently funded projects are providing profes51onal development opportunities
that result in college credit or leads to a degree, credential, or certification in early chlldhood
‘education. These projects can be expanded under this 1n1t1at1ve

Highlights for States an_d Partnerships: .

e These grants are designed to improve the language, cognitive, and early reading skllls of
o young children so that they will be better prepared for formal school experlences :
o These grants require that partnerships be formed between professional development
providers and implementers of early childhood education programs. .
o These grants result in the development of research-based models for profess1onal
* development for early childhood educators that can be replicated in other communities with -
~ high percentages of disadvantaged young children.

HH




o Early Reading First
 Effective, Research-based Instruction for Pre-School Children
(Elementary and Secoha’a__ry Education Act as amended by No Child Left Behind: Title I, Part B, Subpart 1)

Purpose of the Pro\gi‘am

Early Reading First is designed to prepare young children to enter kindergarten with the
necessary language, cognitive, and early reading skills for reading success, thereby preventing -
reading difficulties. Early Reading First will transform early childhood education programs into
centers of excellence that provide a high-quality early education to young children, especially those -
from low-income families. Barly Reading First will not only provide resources and training to pre-
school teachers, but will also benefit teachers in all grades by helping to increase the number of
- children entering school ready to read and ready to lean. R '

Resources

To help implement this prografn, the budget for this first-time initiative in 2002 is $75
million. President Bush has proposed to continue this strong commitment to Early Reading Firstin
his 2003 budget. L - ' R o R ’

Highlights for Individuals

e Teachers will part_icipate'ih i'ntensivc high-quality, prdfessional dev_eldpment. -
o  Early Reading First Programs are encouraged to provide incéntives or stipends to
teachers who participate in the professional development. : -

Highlights for partnefshipé: o

‘e " Early Reading First programs will be encouraged to bring together school-based
preschools with community-based early education programs in partnerships, thus
enhancing the capacity of both in providing the highest quality early education for young
children. : . . - S

e Early Reading First programs will lay the groundwork for reading success in the -

" elementary grades by providing young children, particularly children from low-income
families, with language and print-rich environments and high-quality instruction in
language, cognitive and early reading. v - SOl :

~e - Barly Reading First programs will ali gn the curriculum and instruction in participating

" preschool programs with State content and performance standards for preschool and for
kindergarten through third grade. - | R ,

o Early Reading First programs will use screening assessments and progress monitoring to
identify young children who may be at risk for reading failure to ensure they are on the

- road to reading proficiently by the time they begin school. These screening assessments

- will help ,guide’teachers:in what» approaches to take toward their pre-school students.




Readlng First

, Effectlve, Research-based Instruction in K-3 Classrooms
(Elementary and Secondary Education Act as amended by No Child Left Behind: Title I, Part B, Subpart 1)

Purpose of the Program

‘Reading First is a bold, new national initiative directly aimed at helping every child in every -
State become a successful, fluent reader by third grade. Through the application of rigorous,
scientifically based research, Reading First will help States and localities implement effective
practices for classroom reading instruction and improve student achievement. Reading First grants
will support programs and strategies that are based upon the evidence on how children learn to read.
Since no child will become an effective reader without an effective teacher, the majority of Reading
* First state funds will be focused on professional development and instruction for teachers.

Resources

The budget for this initiative is $900 million for FY2002. President Bush has requested an
increase in funding for this program to §1 billion in FY2003. All States will be eligible to receive
funding after an expert panel approves their applications. States would then conduct their own
subgrant competitions, primarily targeting their neediest and most under-performmg districts and
schools in accordance with legislative gu1de11nes ’

nghllghts: )

. »Research based programs, practlces and assessments will form the foundatlon of all Readlng
~ First classroom readlng instruction.

e States may retain up to 20 per_cent of their total awards to support statewide professional .
‘development, technical assistance and other program administration activities. They would -
be required to spend at least 60 percent of these funds on professmnal development for
teachers in research- based methods of readlng 1nstruct1on

. Reading First profeSsional development and technical assistance activities may be offered to
~ all K-3 reading teachers, not just K—3 reading teachers in schools receiving Reading First
subgrants

e > Valid and reliable measures mlist be used both for classroom-based student assessments to

~ inform on-going instructional decisions, and for overall program evaluation and
accountability purposes. - :

b




The “What Works” Clearing House
(Office of Educational Research and Improvement)

Purpose of the Initiative ‘

The purpose of the Clearinghouse is to provide educational practitioners and policymakers
with an easily accessible and searchable web-based online database of scientific evidence about the
effectiveness of educational products, practlces and programs that are intended to enhance

’ nnportant student results

Highlights

e - Educators will be able to access evidence regarding claims of effectiveness for interventions
on.a variety of important topics (e.g., emergent literacy, dropout prevention, begmmng
algebra, character development). -

¢ Claims of effectiveness will be assessed w1th respect to the quality, quantity, and relevance
" of evidence, as well as the magnitude of effects of interventions--as determined through
reviews of research employing rigorous standards and criteria.

e - Curricula products, educational software, and professional training modules are
~ examples of educational interventions for which evidence reviews w111 be conducted and
reported in the Clearinghouse.

e The Clearlnghouse will include information about the ex1stence of necessary manuals
instructions, training materlals and other resources necessary to adopt the interventions in
different sites. :

.o The Clearinghouse w111 also 1nclude a reglstry of evaluators who are prepared to conduct _
' evaluatlon studles that will meet high quahty standards as detennrned by the Cleannghouse

| o R




Teacher Trammg in Bilingual Education
(Elementary and Secondary Educatzon Act as amended by No Child Left Behind: Title III)

Purpose of the Program

The National Professional 'Developrnent Program provides discretionary grants to
institutions of higher education, in partnership with schools or State educational agencies, for
professional development activities to improve classroom instruction for limited English proﬁcient :
students. Grants will support activities that are aimed at assisting teachers, administrators. or other
educatlonal personnel to meet hlgh profess1onal standards. '

" Resources

For Fiscal Year 2002 the budget for the National Professional Development Program is
$37.5 million. Approximately 300 colleges and universities are expected to apply for funds.
‘Applications are reviewed and scored by a panel of experts. The Department expects to award
approximately 150 grants for Flscal Year 2002.

- Highlights |
Applicants have flexibility in designing and irnplementing professional development programs |

“to meet the needs of the local communities they serve. Allowable act1v1tles include, but are not
limited to: “ : : : : :

e Career Ladder programs to prepare paraprofess1ona1s for certlﬁcatlon and hcensure as .
teachers of hmlted Enghsh proﬁc1ent students. :

e Pro grams to assist regula.r classroom teachers who work w1th hrmted Enghsh proﬁc1ent
 students in completlng English as a second language or bilingual education certification.

‘o ProfeSsional development activities that emphasize scientiﬁcally based reading approaches ‘
for reading teachers, new teachers, and other teachers of limited English proficient students.

i




- Personnel Preparation to Improve Services and Results for Children w1th

Disabilities
(Indzvzduals with Dzsabzlztzes Education Act (IDEA) Part D, Section 6 73)

Pu_rpose of the Program

The Personnel Preparation to Improve Services and Results for Children with Disabilities
program supports competitive grant awards to: (1) belp address State- identified needs for qualified
special education and regular education teachers, related services, and early intervention personnel
~ to work with children with disabilities and (2) ensure that those personnel have the skills and -

knowledge, derived from practices that have been determined, through research and experience, to
be successful, that are needed to serve those chlldren »

Resources

For fiscal year 2002, Congress appropnated $90 mllhon for the Part D Personnel
* Preparation program under IDEA. :

. nghllghts for Ind1v1duals

o - Individual students may receive scholarshlp support through grant awards to ehglble
~entities, usually institutions of higher education. -
o -~ About half of the funds provided under grant awards are used for scholarshlp support
e Students must work in the area(s) for which they receive tralnmg or repay part or all of the
scholarshlp funds they receive.

under IDEA.
Highlights for Institutions of Higher Education (IHE): ‘

Most awardees under this program are IHEs.

" The duration of awards varies from 3 to 5 years depending on the type of project. -
About half of the funds received under a grant are to be used for scholarship support.
Cooperative efforts are made to partner with State and local educational agencies in order to
promote continuous improvement of preparatlon programs.

e Implement research-based scientifically validated personnel preparation ‘models.

o Address critical shortages of personnel to teach students with disabilities.




State Improvement Grant Program for Services to Children with Disabilities
(Individuals with Disabilities Education Act, Part D)

The State Improvement Grant program seeks to ensure that teachers of children with
disabilities have the content and pedagogical skills to ensure that these children meet the same
" challenging state standards as non-disabled students. Seventy five percent of these State grants
must be used for professional‘development. -

Purpose of the Program

The State Improvement Grant program has as its primary purpose to assist State educat10na1
agencies, and their partners, in reforrmng and improving their systems for providing educational,
" early intervention, and transitional services, including their systems for professional development,
technical assistance and d1ssem1natlon of knowledge about best practlces to improve results for
ch11dren with d1sab111t1es '

‘ Resources =

, - To help states meet this goal, the budget for thlS 1n1t1at1ve has 1ncreased from $18 mllhon in
1999 to $50 million in 2002. :

nghllghts for Indwxduals

. ‘Special educatlon teachers have recelved intensive trammg in smentlﬁcally vahdated
reading intervention programs v
"« Special education teachers have received intensive tra1n1ng in scientifically based
behav1or intervention and school-wide behavior intervention strategies
. General education teachers have received training in accommodating and modifying -
their instruction to meet the 1nstruct10na1 needs of the d1verse group. of learners in their
- classrooms.

Highlights for States' and'Part_uerships : |

e States have been able to implement statewide initiatives to ensure that every child in -
. every district'will receive scientifically based reading instruction '
o - States have developed partnerships with their universities to ensure that pre serv1ce and,
~in-service university instruction is aligned with state standards
~ o States have increased their supply of special education teachers and regular educatlon

‘teachers through web based recruitment strategies :

o States have retained greater numbers of special education teachers through mentorship
programs




Math and Sczence Partnersths
(Elementary and Secondary Education Act as amended by No Child Left Behind: thle II Part B)

Purpose of the Program -

‘The Math and Science Partnership (MSP) program brings together efforts of the National
Science Foundation and the U.S. Department of Education to improve teaching and learning in..
science, technology, engineering and mathematics education in grades preK-12.

The purpose of this program is to improve the performance of students in math and the -
sciences by encouraging the development of more rigorous math and science cumcula aligned with
state and local academic standards, encouraging institutions of higher education to assume greater
responsibility for improving math and science teacher education, and bringing math and science -
teachers together with scientists, mathematicians, and engineers.to improve their teachmg skills and
to remforce the relevance of math and science skills to real world apphcatlons

Resources ‘ r S

To help states and local communities reach these goals, the Natjonal 801ence Foundatlon
will make up to $160 million in grant awards and the Department of Education will awardan -
‘additional $12.5 million in 2002 The Pres1dent s FY 2003 budget request includes 1ncreased levels
- of commitment to thls program.

Highlights from the National Sclence Foundatlon

e  The National Science Foundatlon will prov1de fundmg for up to five years to support grants »
that are comprehensive in nature and those that are more targeted in their focus. :

¢ Proposals require partnerships among institutions of higher education, school districts,
schools, and other entities, such as museums, science centers, state or tribal governmental
agencies and community organizations. \ .

e In all cases, these collaborations will unite the efforts of schools with math, science and/or.

. engineering faculty, as well as educational faculty, from institutions of higher education.

o These proposals are expected to forge new and long-lasting collaborations between higher
education and schools so that teachers are better prepared and students are better educated n - "
mathematlcs and science. »

Highlights from the Department of‘Edu'catio_n-

o Proposals can be designed to engage classroom teachers in mathematical, scientific, or
engineering research and development pI‘OJCCtS sponsored by institutions of h1gher educat1on
. or other scientific institutions _ ce _
e Proposals can also address how technology can be used in the classroom to deepen the
~ scientific and mathemat1cal understandmg of teachers and promote h1gher student '
- achievement. : , :
e In addition, differential salary scales can be estabhshed to make the math and science
teaching profession more comparable to pay in the prlvate sector. The effectlveness of such
- programs can then be. evaluated. :




: Enhancmg Education Through Technology
(Elementary and Secondary Education Act as amended by No Chzld Left Behind. Title 11, Part D)

 Purpose of the Program

The primary goal of this program is to improve student academic achievement through the
use of technology in elementary and secondary schools. Additional goals include (1) ensuring that
every student is technologically literate by the end of the second grade, and (2) establishing
research-based instructional methods through the effective integration of technology, professional
development for teachers and curriculum development. ‘

Resources

Thrs program consolidates several predecessor programs into a smgle State formula grant
program that provides $700 million in 2002
.
: nghllghts
. Funds are allocated to States proportlonate to their Title I allocations and States may retain
up to 5 percent. The balance is awarded to LEAs, one-half by formula, one-half
- competitively. :
e At least 25 percent of the funding must be used to provide professional development.
¢ A significant qualification for competitive funds is the formation of partnerships between
high-need districts and other districts and institutions w1th experience in the use of
technology to enhance instruction.
o - Funds are to be used to improve access to and use of technology :
e  This program is designed to assist States in establishing comprehensive systems, including - -
) infrastructure, to effectively use technology to improve academic achievement. '
o Public-private partnershlps to increase access to technology in hrgh -need schools are
, encouraged. : :
¢ Distance learning for elementary and secondary school is authorrzed
e Rigorous evaluation at the State and local levels is an 1mportant goal. :
o Local efforts to use technology to improve communication and promote family and parent
. involvement in education may be supported. : :
o A natronal study of the effects of technology on student achlevement is planned.

##




, Traditional American History Education
(Elementary and Secondary Education Act as amended by No Child Left Behind: Titlell', Part C, subpart 4)

Purpose of the Program

The Teaching American History grant program supports projects to raise student ,
achievement by improving teachers’ knowledge understanding, and appreciation for trad1t10na1
Amerlcan history through intensive, ongoing professional development.

Resources

The Teaching American History program was funded for the first time in FY 2001 With
this funding ($50 million), the Department awarded grants to 60 local educational agencies (LEAs)
and consortia across 33 states. For FY 2002, $100 million is available for new grants to LEAs. The

“ President i is requestlng $50 million for this program in FY 2003. : :

Highlights:

o  Grants are awarded to LEAs applying in partnership with one or more of the following:
> Institutions of higher education = :
» Non-profit history or humanities organizations
> Libraries Or museums . ‘

. LEA proposals will present proj ects deslgned to:

» Develop and implement high-quality in-service and/or pre-service profess1ona1
development that provides educators with rigorous content and appropriate teaching
skills to prepare all students to achieve to higher standards in American history; and

> Develop and implement strategies for sustained and on-going collaboration among

- teachers and outside experts to improve instruction in American history. '

##




‘Learn and Serve America Programs:Teacher Education

Purpose of the program ‘

Learn and Serve America (LSA) supports service- learnlng pro grams in schools and communlty .
organizations that help to encourage nearly one million students from kindergarten through college
to meet community needs, while at the same time improving their academic skills and learning the
habits of good citizenship. Service-learning combines service to the community with student
learning in a way that improves both the student and the community. LSA grants are used in many
ways, including providing training for both pre-service and in-service teachers.

Resources

The Corporatlon for Nat10na1 and Commumty Service funds state educatlon agencies, state
commissions on national and community service, nonprofit organizations, Indian tribes, and U.S.
territories, which then select and fund local service-learning programs.. Institutions of higher
~ education and consortia are funded directly, and all proj jects are requrred to match federal funds
- with resources from the communlty : o

_ Highlights

o A national study of Learn and Serve America programs suggests that effective service-
learning programs. improve academic grades, increase attendance in school, and develop
personal and social responsibility. ’ : ~ ‘

e Learn and Serve America supports six higher educatlon pre-service teacher tra1n1ng
programs. These programs use a variety of strategies to make service- learnlng a part of
 the core curriculum in teacher education.
- e A wide variety of approaches to training in- service teachers are used, 1nc1ud1ng
' workshops, conferences, curriculum development, materials development, mini- grants
web sites and electronic communication, and the use of peer mentors.
e All states provide trammg to teachers must demonstrate how state academlc standards
 ‘and serv1ce-1earn1ng are combined to improve academlc achievement.
® Teachers are trained to assist students in pursuing character educatlon active c1tlzensh1p ‘
skills, and school-to-career opportunities. \ o
e Dissemination grants supported the distribution of high quahty materials, including
" teacher education such as an introductory compact disc and an interactive web page -
-addressing service learning, as well as guldebooks for both pre service and in-service
teachers. . :

o Whether the goal is academlc improvement, personal development or both, students
learn critical thinking, communication, teamwork, civic responsibility, mathematical
reasoning, problem solving, public speaking, vocat10na1 SklllS computer skills, sc1ent1ﬁc

~ method, research skills, and analysis. - S :
e The National Service- -Learning Clearinghouse responds to teachers’ questlons about
resources, reviews research, provides referrals to published and unpubhshed matenals
and distributes b1b110 graphies. - : . : \




. , : T eacher Lzabtltty Protection
(Elementary and Secondary Educatzon Act as amended by No Child Left Behmd Title II, Part C Subpt 5 )

M

Purpose of the Program

- The Teacher Protection Act ensures that teachers, principals, and other school professionals -
can undertake reasonable actions to maintain order and discipline in the classroom without the fear .
of being hauled into court or subjected to frivolous lawsuits. It provides civil immunity in any State
court to teachers, instructors, principals, administrators, and other education professionals for
~actions taken to maintain discipline, order or control in the school or classroom.

nghllghts
Important components of this act 1nclude the followmg

« Teachers are shielded from liability when they act within the scope of thelr employment and
- in accordance with applicable federal, state, and local laws (including civil rights laws).

| ° Protections are extended not only to teachers, but also to administrators and school
- professionals, nonprofessional employees respons1b1e for maintaining discipline or safety,
and individual school board members. / :

«. Liability is limited unless a State specifically enacts ovemdmg leglslatlon or State law
limits teacher-liability in certain circumstances. . :

« The availability of punjtive and non-economic ("pain and suffei‘irig") damages agairist
teachers is limited when they are determined to be liable for their acts.

- Limits to liability will not apply if a teacher is involved in misconduct such as a violent -
crime, a sexual offense, violation of civil rights laws, or for mlsconduct that occurs while the
"educator 1s under the 1nﬂuence of drugs or alcohol. : '

##




Teacher Tax Deduction ,
(General Explanations of the Administration s Fiscal Year 2003 Revenue Proposals, p. 17)

Purpose of the Program

Teachers often use their-own resources to provide classroom supplies, supplemental
materials, and other classroom necessities. The Administration has proposed a-tax-deduction for
teachers to help defray out-of-pocket classroom expenses. The deduction would not only cover -
classroom expenses such as books and school supphes but it can also be used for professmnal
enrichment opportunities and other training.

Resources

The President’s budget proposal establishes this tax deduction, which is expectéd to provide
$16 million in tax savings to teachers in 2004, and $577 million over five years. '

.- Highlights
. All teachers would be able to deduct up to $400 of qualified expendltures incurred after
December 31, 2003 on their federal tax returns thereby recovering a portion.of their

personal expenses.

#HH




Expanded Loan Forgiveness
For Teachers
(Fiscal Year 2003 Budget of the Umted States Government, p. 1 ] 2-113) -

Purpose of the Program »

Currently, teachers who were new Federal Famlly Education Loan or Ford Direct Student
Loan borrowers as of October 1998, and taught in qualified low-income schools for 5 consecutive
~ years, are eligible for up to $5,000 in student loan forgiveness.  The President’s 2003 budget will
substantially increase the amount of forglveness for some teachers up to $17,500 for each quahﬁed. :

: 1nd1v1dua1
Resources -
The 2003 budget 's expansion of this loan forgiveness is estimated to cost $45 million in

2003 and a total of $212 sets aside $45 million for this proposed expans1on and a total of $243-
m11110n over the next ten years. e

Highlights 3

. nghly qualified teachers are ehglble for th1s program if they teach math, science or
special’ educatlon in quahﬁed low -income schools for five consecutlve school years. - -

o




., New Flexibility for States and School Districts

(Elementary and Secondary Education Act as amended by No Child Left Behznd T itle VI, subpt 2)

Purpose of the Program

“Transferability” is a new option that allows states and local educational agencies (LEAs)

the flexibility to transfer a portion of the funds that they receive under certain federal programs to
other federal programs that better address their unique needs. These funds can then be used to
“support locally determined initiatives, including increased teacher pay, reducmg class size, and
bolstering profess1onal development and training for teachers.. .

Resources

States Up to 50 percent of the non- admlmstratlve State-level funds allotted to a state for
non-Title I programs may be transferred to certain other programs.
LEAs: Up to 50 percent of the formula allocations under, specific education programs may ‘

be transferred to any of the other specified programs and into, but not out of, Title L.

nghllghts for States

YYYVY VY

The programs among which funds may be transferred at the State level include:

»  Teacher and Principal Training and Recruitment [Section 21 13(a)(3)]

Enhancing Education Through Technology [Section 2412(a)(1)] -

Safe and Drug-Free Schools and Communities Governor’s funds W1th the agreement of the
Governor [Section 4112(2)(1)] .

Safe and Drug-Free Schools and Commumtles SEA funds [Section 41 12(0)(1)]

21% Century Commurnty Learning Centers [Section 4202(c)(3)] -

Innovative Programs [Section 5112(b)] :

Subject to the 50% limitation, a state may also transfer those funds allotted to it under the

. provisions listed above to its allotment under Part A of T1t1e Ito carry out state level

act1v1t1es under Part A of Title L.

nghllghts for Local Educatlon Agenc1es (LEAs)

The programs among which funds may be transferred by LEAs are:
» Teacher and Principal Training and Recruitment [Section 2121]
» Enhancing Education Through Technology [Section 2412(a)(2)(A)]
» Safe and Drug-Free Schools and Communities [Section 4112(b)(1)] -
" » Innovative Programs [Section 5112(a)] : :
» Funds may be transferred into, but not out of, Part A of Title I

Transferred funds are subject to the requlrements of the pro grams to which they are

transferred.

Note: LEAs identified for improvement under Title I may transfer up to 30 percent, and

'LEAs identified for corrective act1on may not transfer funds. .
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 No Child Left Behind: -
Improvmg Teacher Quallty and Enhancmg the Teachmg Professmn

This is the age of high standards and accountablhty in educatlon All students deserve a
high quality education, and all taxpayers deserve to know how well their investment in public
education i$ paying off. In this new environment, more and more is being expected of our teachers.

President Bush knows the challenges facing today’s teachers, and in the No Child Left
Behind Act and in his budget proposals, he addresses these challenges in two major ways: First, by
providing assistance to states as they strive to improve teacher qualuy, second by providing states
with the tools for enhancing the teaching profession. : :

To help states meet this goal, states, districts and schools will be ehg1b1e to receive about $3
billion for teacher training, recruiting and hmng in 2002: This represents an increase of more than'
30 percent over the 2001 levels of funding. President Bush has proposed to continue th1s strong
commitment in his 2003 budget.

Why Improve Teacher Qualzty?

Good Teaching Makes a leference ‘We have compelling ev1dence that confirms what
parents have always known — the quality of a teacher is a critical component of how well students
achieve. Studies in both Tennessee and Texas found that students who had effective teachers
- greatly outperformed those who had ineffective teachers. For example, in the Tennessee study,

students with highly effective teachers for three years in a row scored 50 percentage po1nts h1gher
on a test of math skills than those who had ineffective teachers. ’

All children deserve highly qualified teachers. The No Child Left Behind Act requlres states
to have a highly qualified teacher in every public school classroom by the end of the 2005-2006
school year. For example, all new teachers will have to be licensed by the state, hold at leasta
bachelor’s degree, and pass a ngorous state test on subject knowledge and teaching skills.

_ Reaching this goal will require reform of traditional teacher training, which is usually
conducted in colleges of education, as well as the innovative expansion of alternative routes to
teacher licensure. It will also require more effective in-service training and profess1ona1 '
development for teachers currently n the classroom

Improving T each'er Quality: Where do we start?

H Teacher Preparatlon Many new teachers do not feel ready for the challenges of today’s
_ classrooms Fewer than 30 percent feel “very well prepared” to implement curriculum and -

perforrnance standards, and less than 20 percent feel prepared to meet the needs of diverse students

or those with limited English proﬁclency No Chzld Left Behind gives states the opportumty to -

provide support for new teachers

- 'W.L. Sanders & J.C. Rivers, Cumulative and Residual Effects of Teachers on Future Student Academic Achievement
(Knoxville: University of Tennessee, 1996); and H. Jordan, R. Mendro & D. Weerasinghe, Teacher Effects on
Longitudinal Student Achievement (paper presented at the CREATE -annual meeting, 1997). ,
2USs. Department of Education, Teacher Quality: A Report on the Preparation and Qualzf cations of Public School
Teachers, National Center for Education Statistics (Washington, D.C., 1999).




Teacher Retention. New teachers are often left to “sink or swim,” not receiving the
nurturing and support they need. Not surpnsrngly, about 22 percent of new public school teachers
leave the profession in the first three years 'No Child Left Behind allows states to create or enhance .
programs designed to provide support and mentoring for new teachers. President Bush has also
proposed an expansion of teacher loan forgiveness for educators who commit to teach in high-need
schools for at least five years. ’ ' ”

Mastery of Content. Only 35 states require teachers to pass a test of subject area
knowledge,’ and often the passing scores are set so low that a candidate can pass the test by getting
fewer than half of the test items correct.” Low expectations such as these do not address the
realities of higher academic standards. We know that there is a connection between a teacher s
subject matter preparation and student academic ach1evement : -

Teachers with strong coritent aréa preparation have both the knowledge and the confidence
to help their students meet the challenges of new and more rigorous standards. No Chzld Left
Bekind allows states to develop and expand teacher-training in core subject areas.

Teacher Recruitment Over the next decade, school districts will need to hire 2.2 million
additional teachers.’ Where are these teachers going to come from? And how can we address this -
issue of quantity without d11ut1ng teacher quality? '

States and educational organizations have been creative in pursuing dlfferent ways to recrurt :
high quahty individuals into the field of teaching. Recruitment strategies have been aimed at high
performing undergraduate students, and programs such as Teach for America recruit recent college
graduates to teach in high-need schools. Other approaches include providing alternative routes to
licensure so that mid-career professionals who want to enter the classroom can do so through -
innovative programs that establish creative pathways into teaching. Troops to T eachers and the
Transition to Teaching programs are two examples of such initiatives. ,

In No Child Left Behind, President Bush prov1des options for those states that want to .-
expand or enhance such programs. o

Flex1b111ty for States States will be able to access fundrng ina vanety of ﬂex1b1e programs |
as they develop proposals using scientifically based research strategres des1gned to help teachers -
~.improve student academic achrevement ‘ - :

Starting E‘arly Research has shown the importance of children acquiring pre-reading and *
numeracy skills early on in life. The more prepared children are when they enter school, the more
likely they will be on track to meet standards starting in the third grade. In No Child Left Behind, -
President Bush prov1des for teacher training pro grams that focus on co gnltrve and skills

*U.S. Department of Educatlon 1993-1994 Schools and Staﬂ ing Survey, Nat10na1 Center for Educational Statistics.
4 U.S. Department of Education; internal statistics. - T
SR, Mitchell & P. Barth, “How Teacher Licensing Tests Fall Short,” T hmkzng K 16, 3(1) The Educatlon Trust (Sprmg
1999). ,

‘D.D. Goldhaber & D.J. Brewer, “Evaluatmg the Evidence on Teacher Education: A Rejoinder, Educational -~
Evaluation and-Policy Analysis (in press), and D.H. Monk & J. King, “Multi-level teacher resource effects on pupil
performance in secondary math and science,” In R.G. Ehrenberg (Ed.), Contemporary Policy Issues Choices and
Consequences in Education, pp. 29-58 (Ithaca, NY: ILR Press).

7U.S. Department of Education, A Back-to- School Speczal Report on the Baby Boom Echo: No End in Sight
(Washmgton D.C., 1999). ‘ .




v development in preschool programs SO ) children will be prepared to learn when they start school

Teacher trarnrng is also a major component of Reading First, a program that bolsters reading
instruction in the early elementary grades so students will be on track to meet standards by third
grade. -

Enhancmg the T eachmg Professzon

- As we expect more and more of teachers, we have an obhgatron to ensure that they are
treated like the dedicated professionals they are. It is most unfortunate that fewer than 12 percent of
public school teachers report that they are “very satisfied” with the level of esteem in which society
holds the teaching profess1on For too long, teachers have not been afforded the professronal
respect they deserve.

: That is about to change The No Chzld Left Behind Act prov1des rnultlple avenues
whereby the federal government, the states, and local educational agencies can elevate the teaching .
profession. For example, new flexibility is provided so that districts can use up to 50 percent of

“their non-Title T funds to increase teacher pay, lower class sizes by hiring additional teachers, and
“improve teacher training. . Furthermore, President Bush has proposed that, starting next year, ,
teachers be able to claim a federal tax deduction for up to $400 of out-of-pocket classroom-related. .

expenses. Other initiatives, including teacher liability coverage, will help to make the teaching.

‘profession more attractive, which in turn will encourage more teachers to stay in the profession and
-reward those who serve our children so well.

Ht

fus. Department of Education, Progress Through the T eacher Pipéline: 1992-1993 College Graduates and
Elementary/Secondary School Teaching as of 1997, National Center for Education Statistics (1997).




Preparing, Training and Recruiting
: IhglQumnmiwhmsandPnnmpﬂs
(Elementary.and Secondaijy Education Act as amended by No Child Leﬁ Behznd Title II, Part A)

Purpose of the Program

1

This program represents the largest and most comprehenslve federal 1nvestment in

preparing, training and recruiting teachers and principals. Nearly $3 billion will be made available

to states through formula grants to prepare, train and recruit high-quality teachers. This program has -
three goals: (1) To 1 1ncrease student academic achievement through the use of strategies based on
scientifically-based research in the areas of improving teacher and principal quality; (2) To increase
the number of highly qualified teachers and principals; and (3) To hold educational agencies and -
schools accountable for improvements in academic achievement. ’

Resources

This new funding, providing $2.85 billion to states, local educational' agencies and
partnerships for 2002; represents a more than 30 percent increase in teacher quality funds.

nghllghts

. State applications will descr1be how the proposals are based upon sc1ent1ﬁca11y—based
~ research and how the activities are expected to increase student academic achievement, as
well as how the proposals are aligned with state content standards and assessments

e . States will be able to use their funds in a variety of ways, to best meet the1r spe01ﬁc teacher
needs :

- » Reforming teacher and principal cert1ﬁcat1on and re- certlﬁcatlon and/or promotmg '
reciprocity agreements. SRRRIEE
- Providing support to new or current ,teachers or principals.
Establishing, expanding, or improving programs for alternative routes to licensure.-
Developing effective recruitment and retention strateg1es and/or estabhshlng a
clearinghouse for recruitment and placement.
Reforming tenure and implementing teacher testing.
Providing high quality professional development for both teachers and pr1nc1pals
Supporting activities tied to state standards that improve instructional practices and
“improve student academic achievement. -
Developing systems to measure the effectiveness of speclﬁc types of professronal
development in terms of student acadermc ach1evement and/or 1ncreased teacher
subject mastery. :
Assisting local educational agencres in the use of cost- effectrve research based
professional development opportunities, and/or prov1d1ng technical assistance.
> Providing training in the efficient use of technology in the areas of instruction,
student data analysis to inform decision makmg, school 1mprovement and
accountability.. : SR
» Developing merit-based performance systems that provide d1fferent1a1 and bonus pay
for teachers in‘high-need subject areas or in high-poverty schools or districts.

YV YVV VVYY
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> Developmg teacher advancement 1mt1at1ves that empha51ze multlple pathways and

pay differentiation. ‘
> Providing assistance to teachers so that they can meet new licensure requ1rements

> Encouraging men to become elementary teachers.




Teacher Quahty and TitleI
(Elementary and Secondary Education Act as amended by No Child Left Behznd Title I, Part A)

Purpose of the Program

, Title I, Part A funds are prov1ded through a formula to schools and school districts with
hlgher percentages of students from families that meet low-income criteria. The funds are then used
to improve instruction in those schools and school districts so that students (especially those
students with the greatest academic needs) will achieve their state’s academic standards. The
program includes several provisions designed to- improve the quahty of teachers in every school that
receives Title I funds » : o

Resources

For fiscal year 2002, Congress appropriated $lO 35 bllllOI‘l for the T1tle I, Part A program
For fiscal year 2003, the President has requested an additional billion dollars for a total ,
appropriation of $11.35 billion. ‘School districts must spend at least 5 percent of their Title I, PartA
funds to ensure that teachers who are not highly qualified become highly qualified not later than the = = -
* end of the 2005- 2006 school year. Title I schools identified as in need of improvement must spend '
~at least 10 percent of the1r Title I funds for hi gh—quahty professional development

nghllghts for States

States must submlt a State plan that includes the steps the State w1ll take to ensure that T1tle
~ Ischools provide instruction by highly qualified instructional staff. :
"o State plans must specify the steps the State will take to ensure that poor and minority -
children are not taught by mexpenenced unqualified, or out- of-ﬁeld teachers athi gher rates
than other children. ,
e States must disseminate a State report card that includes the percentage of teachers teaching :
* with emergency or provisional credentials, as well as the percentage of classes not taught by
h1ghly quahﬁed teachers :

nghhghts for Schools and School Dlstrlcts

~School districts that receive Title I funds must ensure that all teachers hired after ] anuary 8,
2002 in programs supported by Title I funds are highly qualified. Similarly, all. '
paraprofessionals hired after the same date must have completed two years of college, -
received an associate’s degree, or met high standards of academic competence as
demonstrated through a rigorous assessment. : : :

~ e School districts that receive Title I funds must notify parents that they can request -

 information about the professional qualifications of their child’s teachers. e

e Schools districts must develop plans that describe how they will use Title I funds in
coordination with Title II funds to provide professional development to teachers pr1nc1pals
and other staff members at Title I schools




Innovative and Alternative Routes to Licensure:f
' Troops to Teachers Program . ‘
(Elementary and Secondary Education Act as ariended by No Child Left Behind. T itle I, Part C, Subpt 1)

» Both the Troops to Teacher pro gram and the Transition to Teaching program s seek to ensure -
that individuals who desire to enter the teaching profession have access to quahty tra1n1ng that w111
prepare them to become highly qualified teachers : ,

Purpose of the Program

The Troops to Teachers program has two components: (1) It is’ designed to assist e11g1b1e
members of the Armed Services to become highly qualified teachers by building upon their
professional experience as the foundation for streamlined teacher training programs designed by the .
states, and (2) It provides the opportunity for states or partnerships to develop and implement '
, innovative teacher certification/licensure programs for members of the Armed Services.

'_Resources
- To help states meet this goal, the budget for this 1mt1at1ve was increased. ﬁve fold from $3
m11110n to $18 million in 2002. Pre51dent Bush has proposed to increase fundmg for this program to ‘
$20 m11110n in 2003. S »
" Highlights for Individuals N

: ,vo.‘ Certain members of the Armed Services who hold a bachelor or advanced degree from an
accredlted 1nst1tut10n of higher education are eligible to partlclpate ’

e Priority will be given to members who have experlence 1n science, math spe01a1 educatlon :
- or vocational/technical subjects. -

. fPart1c1pants can receive a stipend of up to §5, 000 for trammg, or a bonus of up to $10,000, if
they agree to obtain their teacher license and teach for at least three years in a school (1)
where at least 50 percent of the children come from low-income families or (2) that has a
1arge percentage of children w1th disabilities.

Highlights for States and Partnerships

‘. Proposals for innovative teacher certification programs for m111tary personnel must prov1de
recognition of m111tary experience and trammg :

e Proposed courses must be made _available near military installations and through the usé of
distance learning technology. -

e Proposed programs w111 utilize innovative and altematrve methods for prov1d1ng
 opportunities for classroom expenences




Innovative and Alternative Routes to Licensure:
Transition to Teaching Program

(Elementary and Secondary Educatzon Act as amended by No Chzld Left Behind.: Title II, Part C, Subpt 1 )

Both the Troops to-Teacher program and the Transition to Teaching program seek to ensure

- that individuals who desire to enter the teaching profession have access to quality training that w1ll

prepare them to become h1ghly quahﬁed teachers

Purpose of the Program t

This program has two components: (1) It is designed to assist career professionals and recent

- college graduates to become highly qualified teachers by building upon their academic and

professional experience as the foundation for streamlined teacher training programs designed by the
states, and (2) It seeks to encourage states in the development and expans1on of altematlve routes to
teacher hcensure

Resources

~ To help states 1mplement these programs fundmg was mcreased by 12 percent to $35
million in 2002. Pre51dent Bush has proposed to further increase the program to $39.4 million in
2003.. ’

Highlights for IndiViduals

‘e An 1nd1v1dual with career expenence or recent college graduates with an. academlc major are,
ehglble to participate in this program.

nghllghts for States and Partnershlps

. Proposed programs shall establlsh expand or enhance a teacher recrultment and retentlon
' program focused on mid-career profess1onals and recent college graduates

. Programs can prov1de scholarshlps strpends or bonuses of up to $5,000 for teachers who
participate in activities that have proven effective at retaining teachers 1 in high-need schools.

. Programs can provide mentoring for new teachers and hi gh quality profess1onal
’ development for teachers currently in the classroom

e Programs can n include the development of a statewrde or reg10nw1de clearlnghouse for the
_recruitment and placement of teachers : :

o ,; .




Innovative and Alternative Routes to Licensure:
Teach for America

Purpose of the Prograin

Teach for America is a nat1onal corps of outstanding recent college graduates who comm1t
two years to teach in urban and rural public schools and who become lifelong leaders in the effort to -
expand opportunities for children. An independent nonprofit organization, it was started in 1990.

Teach for America recruits and selects members, places them in'school districts, provides
. _pre-service and in- serv1ce training, and provides a support network for members dunng and after

service. : - :

Resources

, Teach for America is a public/private partnership. Teachers are paid by the school districts

in which they teach. Costs for recruitment, placement, and training are paid by regional
corporations, foundations, local governments, and national corporations and foundations. -

The federal government supports Teach for America through the Corporation for National -

and Community Service (CNCS) as a program under AmeriCorps. In FY2002, AmeriCorps
~provided about $2.6 million to Teach for America for administrative costs and training. In addition,
~ all teachers in this program, as AmeriCorps members, are eligible for an AmeriCorps education
award worth up to $4,725, available over a seven-year period, to pay for higher education or to pay =
back student loans. Last year members accrued almost $7 million in-education awards under
ArnenCorps President Bush has proposed $10 million in challenge grants be available through
CNCS to support expansion of teaching and other national service programs under AmeriCorps.

Highlights

e Over the 1ast decade, Teach for ‘America has placed more than 7, 000 teachers in school
 districts that have had difficulty in recruiting staff. :
o . Today, approx1mate1y 1,700 corps members teach in'17 reglons across the country, 1nclud1ng '
New York City, Washington, DC, Chicago, Los Angeles, and Atlanta. - .
e Teach for America has an aggressive expansion plan that is intended to more than double the
number of members by 2005. At that point, they will reach up to 25 communities.
¢ Independent studies reveal high levels of satisfaction with the program: 97% of pr1n01pals
respond they would hire corps members again and 80% of pr1nc1pals indicate they are more
; effective than other beginning teachers. : »
e A detailed evaluation of the Houston program showed pos1t1ve results. "The evaluation
 shows that Teach for America is a viable and valuable source of teachers and that they
perform as well as, and in many cases better than, other teachers hlred by the Houston
Independent School District". N
e Alumni remain involved in education: 60% are worklng full-time in education, either as
teachers, administrators, or in other positions. Of those working outside of education, 70%
say some aspect of their job relates directly to education.




" Early Childhood Educator
Professional Development Program

- Purpose of the Program

The Early Childhood Educator Professional Development Pro gram authonzes the

: Departrnent of Education to award competitive grants for professional development activities to
improve the knowledge and skills of early childhood educators and caregivers who work in urban
and rural communities with high concentrations of young children living in poverty. The
professional development activities will focus on furthenng children’s language and 11teracy skllls
to help set them on the road to reading proficiently once they enter kindergarten.

. These grants complernent the President’s Early Reading First initiative, which supports local
efforts to enhance the school readiness of young children. . :

‘Resources

To help eligible organizations implement this program, funding was increased from $10
~ million in 2001 to $15 million in 2002. President Bush has proposed that $15 million be
; appropnated again for this program in 2003

Highlights for Individuals:

e The program will prov1de high- quality 1nten51ve professional developrnent for preschool
educators. . :
e Many of the currently funded projects are prov1d1ng profess1ona1 development opportunities
that result in college credit or leads to a degree, credential, or certlficatlon in early childhood
education. These projects can be expanded under this initiative. :

nghllghts for States and Partnershlps

0' These grants are des1gned to 1mprove the language, cognitive, and early reading skills of
young children so that they will be better prepared for formal school experiences.
" These grants require that partnerships be formed between professional development
providers and implementers of early childhood education programs.
- e These grants result in the development of research-based models for professwnal
development for early childhood educators that can be replicated in other communities w1th
hlgh percentages of dlsadvantaged young children

##




Early Readmg First

- Effective, Research- based Instruction for Pre-School Chlldren
(Elementary and Secondary Education Act as amended by No Child Left Behind.: Title I, Part B, Subpart I) .

- Purpose of the Program

_ Early Reading First is designed to prepare young children to enter kindergarten with the
necessary language, cognitive, and early reading skills for reading success, thereby preventing

reading difficulties. Early Reading First will transform early childhood education programs mto
centers of excellence that provide a high-quality early education to young children, especially those
from low-income families. Early Reading First will not only provide resources and training to pre-
school teachers, but will also benefit teachers in all grades by helplng to. 1ncrease the number of

~ children entermg school ready to read and ready to learn. oo

Resources

To help 1mp1ement this program, the budget for th1s first-time initiative in 2002 is $75

million. President Bush has proposed to contmue th1s strong commrtment to Early Reading F1rst in - N

h1s 2003 budget.
Highlights for Individuals

‘e Teachers will vparticipate in intensive high-quality, professional development.
o Early Reading First Programs are encouraged to provide incentives or strpends to
teachers who pamcrpate in the profess1ona1 development

nghllghts for partnershlps

. Early Reading First programs will be encouraged to brmg together school-based

- -preschools with community-based early education programs in partnerships, thus
enhancing the capacity of both in providing the highest quality early educatron for young
children.

e Early Reading First programs will lay the groundwork for readmg success in the ,
' elementary grades by providing young children, particularly children from low-income
families, with language and print-rich env1ronments and high-quality 1nstruct10n in
language, cognitive and early reading.

o Early Reading First programs will align the cumculum and instruction in part1c1pat1ng
preschool programs with State content and performance standards for preschool and for
kindergarten through third grade. ,

¢ Early Reading First programs will use screening assessments and progress monitoring to
identify young children who may be at risk for reading failure to ensure they are on the .
road to reading proficiently by the time they begin school. These screening assessments -
will help guide teachers in what approaches to take toward their pre-school students.




-Purpose of the Program

Reading First
Effective, Research- based Instruction i in K-3 Classrooms
(Elementary and Secondary Educatzon Act as amended by No Child Left Behind: Title I, Part B, Subpart 1)

t

Reading Firstis a bold new natlonal initiative directly aimed at helping every child in every
State become a successful, fluent reader by third grade. Through the application of rigorous, -

~ scientifically based research, Reading First will help States and localities implement effective -

practices for classroom reading instruction and improve student achievement. Reading First grants
will support programs and strategies that are based upon the evidence on how children learn to read.
Since no child will become an effective reader without an effective teacher, the maj jority of Readlng :
First state funds will be focused on profess1ona1 development and instruction for teachers.

. Resources

The budget for this initiative is $900 million for FY2002 Pre51dent Bush has requested an

i 1ncrease in funding for this program to $1 billion in FY2003. All States will be eligible to receive

funding after an expert panel approves their applications. States would then conduct their own
subgrant competitions, primarily targeting their needlest and most under—performlng districts and
chools in accordance with- 1eg1s1at1ve guidelines. :

.Highlights: ’

e Research-based pro grams practlces and assessments will form the' foundatlon of all Readmg
. First classroom reading 1nstructlon : :

L States may retain up to 20 percent of their total awards to support statewide professional
~ development, technical assistance and other program administration activities. They would
be required to spend at least 60 percent of these funds on professional development for
teachers in research based methods of reading mstructlon

° Readmg First professional development and technlcal as51stance activities may be offered to
all K-3 reading teachers, not just K-3 readlng teachers in schools recelvmg Readlng First
-subgrants. : »

e - Valid and teliable measures must be used both for classroom-based 'student assessments to

. inform on-going instructional decisions, and for overall program evaluation and
- accountability purposes. : »

o




The “What Works” Clearing House
(Office of Educational Research and Improvement)

- Purpose of the Inltlatlve

The purpose of the Clearinghouse is to provide educational practitioners and policymakers

with an easily accessible and searchable web-based online database of scientific evidence about the
effectiveness of educational products, practlces and pro grams that are intended to enhance
1mportant student results :

Highlights

Educators will be able to access evidence regarding claims of effectiveness for 1ntervent10ns '-
on a variety of important topics (e.g., .emergent literacy, dropout prevention beginmng
algebra character development) ‘

Claims of effectiven_ess will be assessed with respect to the quality, quantity, and relevance' _' -
of evidence, as well as the magnitude of effects of interventions--as determined through

reviews of research employing rigorous standards and criteria.

‘Curricula products, educatlonal software, and profess1onal training modules are -

,examples of educational interventions for Wthh evidence rev1ews will be conducted and
k reported in the Clearinghouse. : - :

The Clearinghouse will include information about the existence of necessary rnanuals

instructions, training materials, and other resources necessary to adopt the 1ntervent10ns n -
different sites. ’ '

The Clearinghouse Wlll also 1nclude a registry of evaluators who are prepared to conduct s

“evaluation studies that will meet high quality standards as determmed by the Cleannghouse ‘

##




Teacher Tralmng in Blllngual Education
(Elementary and Secondary Education Act as amended by No Child Left Behmd Title III)

>

Purpose of the Program

" The National Professional Development Program provides discretionary grants to
institutions of higher education, in partnership with schools or State educational agencies, for
professional development activities to improve classroom instruction for limited English proficient
students. Grants will support activities that are aimed at assisting teachers, admmlstrators or other
educatlonal personnel to meet high professional standards.

Resources

“ For Fiscal Year 2002 the budget for the National Professional Development Program is

'$37.5 million. Approximately 300 colleges and universities are expected to apply for funds.

Applications are reviewed and scored by a panel of experts. The Department expects to award -
approximately 150 grants for Fiscal Year 2002. :

‘Highlights

Applicants have ﬂexibility in designing and implementing professional development programs

~ to meet the needs of the local communities they serve. Allowable activities include, but are not

limited to:

. Career Ladder programs to prepare paraprofessionals for certification and licensure as
teachers of limited Enghsh proﬁcrent students. : '

o Programs to assist regular classroom teachers who work w1th 11m1ted English proﬁcrent
students in completmg Enghsh as a second language or b1hngua1 educatlon certification.

e Professional development actlvrtles that emphasrze s01ent1ﬁcally based reading .approaches
for reading teachers, new teachers, and other teachers of limited English proficient students.

B




PerSOnnel Preparation to Improve Services and Results for Chlldren with

Disabilities
(Indzvzduals wzth Disabilities Educatzon Act (IDEA), Part D, Section 673)

'Purpose of the Program

The Personnel Preparatlon to Improve Services and Results for Chlldren with Disabilities
program supports competitive grant awards to: (1) help address State- identified needs for qualified
special education and regular education teachers, related services, and early intervention personnel
to work with children with disabilities and (2) ensure that those personnel have the skills and ,
. knowledge, derived from practices that have been determined, through research and experlence to
be successful that are needed to serve those ch11dren :

Resources

. For fiscal year 2002 Congress appropnated $9O rnrlhon for the Part D Personnel
Preparation program under IDEA. :

nghllghts for Ind1v1duals

. Ind1v1dua1 students may receive scholarship support through gra.nt awards to eligible
- entities, usually institutions of higher education.
e About half of the funds provided under grant awards are used for scholarship support
e Students must work in the area(s) for which they receive training or repay part or all of the -
" scholarship funds they receive. '

e Training is provided to prepare personnel to serve chlldren with those disabilities as deﬁned
under IDEA. '

nghllghts for Instltutlons ‘of Higher Educatlon (IHE)

® - Most awardees under thrs program are IHEs. , :

e The duration of awards varies from 3 to 5 years depend1ng on the type of proj ect.

o About half of the funds received under a grant are to be used for scholarship support o

e Cooperative efforts are made to partner with State and local educational agencies in order to
promote continuous improvement of preparation programs.

o Implement research-based scientifically validated personnel preparatron rnodels

o Address cntlcal shortages of personnel to teach students w1th disabilities.




State Improvement Grant Program for Services to Children with Dlsablhtles
(Individuals with Disabilities Education Act PartD) .

The State Improvement Grant program seeks to ensure that teachers of ch11dren with

disabilities have the content and pedagogical skills to ensure that these ch11dren meet the same

challenging state standards as non-disabled students. Seventy five percent of these State grants
must be used for professional development.

Purpose of the Program

The State Improvernent Grant pro gram has as its primary purpose to ass1st State educational

' agenc1es and their partners, in reforming and improving their systems for prov1d1ng educdtional,

early intervention, and transitional services, including their systems for professional development,

- technical assistance and d1ssem1nat10n of knowledge about best practlces to improve results for

children with d1sab111t1es
Resdurces

To help states meet this goal the budget for th1s Initiative has 1ncreased from $18 rnllhon in

11999 to $50 million in 2002.

Highlights for In'dividuals

- Special educatlon teachers have received intensive tra1n1ng in sc1ent1ﬁca11y validated

~ reading intervention programs

«  Special education teachers have recelved intensive training in scientifically based
behavior intervention and school-wide behavior intervention strategies '

. General education teachers have received training in accommodating and modifying
their instruction to meet the 1nstruct10na1 needs of the diverse group of 1earners in the1r

classrooms.
nghllghts for States and Partnershlps

o - States have been able to implement statewrde initiatives to ensure that every child in
every district will receive scientifically based reading instruction ”

e States have developed partnershlps with their universities to ensure that pre—serv1ce and

in-service university instruction is aligned with state standards : '

e States have increased their supply of special education teachers and regular educatlon

~ teachers through web based recruitment strategies :

o States have retained greater numbers of special educatlon teachers through rnentorsh1p '

' programs : : T




- Math and Science Partnerships
(Elementary and Secondary Education Act as amended by No, Child Lefi Behind.: Title II, Part B) »

Purpose of the Program »I

The Math and Science Partnershlp (MSP) program brings together efforts of the Nat1ona1
Science Foundation and the U.S. Department of Education to improve teaching and learning in
science, technology, engmeermg and mathemat1cs education in grades preK-12 -

The purpose of this program is to improve the performance of students in math and the
sciences by encouraging the development. of more rigorous math and science curricula aligned with -
state and local academic standards, encouraging institutions of higher education to assume greater

- responsibility for improving math and science teacher education, and bringing math and science
' teachers together with scientists, mathematicians, and engineers to improve their teaching skills and
«to reinforce the relevance of math and science skills to real world applications.

Resources

To help states and local commun1t1es reach these goals, the Nat1onal Science Foundation
will make up to $160 million in grant awards and the Department of Education will award an -
" additional $12.5 million in 2002. The President’s FY 2003 budget request includes increased levels
of commitment to th1s program. R

~ Highlights from the National Science Foundation |

» The National Science Foundation will provide funding for up to ﬁve years to support grants
that are comprehensive in nature and those that are more targeted in their focus. S
e Proposals require partnerships among institutions of higher education, school districts,
schools, and other entities, such as museums, science centers, state or tribal govemmental
agencies and community organizations.
e In all cases, these collaborations will unite the efforts of schools with math, science and/or
S engineering faculty, as well as educational faculty, from 1nst1tut10ns of higher education.
o  These proposals are expected to forge new and long-lasting collaborations between hlgher
_education and schools so that teachers are better prepared and students are better educated in
mathematlcs and science. -

nghllghts from the Department of Education

. Proposals can be designed to engage classroom teachers n mathematlcal sc1ent1ﬁc or
engineering research and development projects sponsored by institutions of higher education-
or other scientific institutions : :

e Proposals can also address how technology can be used in the classroom to deepen the
scientific and mathematical understandmg of teachers and promote hi gher student

" achievement. :

e In addition, differential salary scales can be established to make the math and science
teaching profession more comparable to pay in the private sector. The effectiveness of such
programs can then be evaluated. ' : : o




Enhancing Education Through Technology
(Elementary and Secondary Educatzon Act as amended by No Chzld Left Behind: T itle II Part D)

. Purpose of the Program

The primary goal of this program is to improve student academic achievement through the
use of technology in elementary and secondary schools. -Additional goals include (1) ensunng that
every student is technologically literate by the end of the second grade, and (2) establishing
research-based instructional methods through the effective integration of technology, professional
development for teachers and curriculum development.

Resources N
~ This program consolidates .several predecessor programs into a single State formula grant
_ program that provides $700 million in 2002. :

nghllghts

o Funds are allocated to States proportionate to their Title I allocat1ons and States may retam =
~up to 5 percent. The balance is awarded to LEAs, one-half by formula, one-half -
compet1t1vely :
o Atleast 25 percent of the funding must be used to prov1de professional development:
‘« A significant qualification for competitive funds is the formation of partnersh1ps between
- high-need districts and other districts and 1nst1tut10ns with expenence in the use of '
technology to enhance instruction. :
e - Funds are to be used to improve access to and use of technology
o This program is designed to assist States in establishing comprehensive systems including
infrastructure, to effectively use technology to improve academic achievement.
. Pubhc—pnvate partnerships to increase access to technology in high- need schools are
encouraged:
e Distance learning for elementary and secondary school is authorized.
‘¢ Rigorous evaluation at the State and local levels is an important goal.
e Local efforts to use technology to improve communication and promote fam1ly and parent
 involvement in education may be supported. '
e A natlonal study of the effects of technology on student ach1evement 1s planned

.




Traditional Amerlcan History Educatlon ‘
(Elementary and Secondary Education Act as amended by No Child Left Behind: Titlell , Part C, subpart 4)

Purpose of the Program

The Teaching American History grant program sdpp‘orts projects to raise student
achievement by improving teachers’ knowledge understanding, and appre01at10n for tradltlonal
Amencan history through intensive, ongomg profess1onal development.

Resources

) The Teaching American Hlstory program was funded for the first time in FY 2001. Wlth
this funding ($50 million), the Department awarded grants to 60 local educational agencies (LEAs)
and consortia across 33 states. For FY 2002, $100 millionis available for new grants to LEAs. The
President is requestlng $50 million for this program in FY 2003.

vHighlights:

e Grants are awarded to LEAs applying in partnership with one or more of the following:
> Institutions of higher education ' o -
> Non-profit history or humanities orgamzatlons
> leranes Or museums

‘o LEA proposals w111 present projects des1gned to:
> Develop and implement high-quality in- service and/or pre-service profess1ona1
development that provides educators with rigorous content and appropriate teaching
skills to prepare all students to achieve to higher standards in American history; and - -
> Develop and implement strategies for sustained and on-going collaboration among
teachers and outs1de experts to 1mprove instruction 1n Amencan h1story

##




Learn and Serve America Programs:Teacher Education

Purpose of the program : :

- Learn and Serve America (LSA) supports service- learmng programs in schools and community
organizations that help to encourage nearly one million students from kindergarten through college
to meet community needs, while at the same time improving their academic skills and learning the

“habits of good citizenship. Service-learning combines service to the community with student
learning in a way that improves both the student and the community. LSA grants are used in many
~ ways, including providing training for both pre- serv1ce and in-service teachers.

Resources :

The Corporation for National and Commumty Service funds state education agen01es state
commissions on national and. community service, nonprofit organizations, Indian tribes, and U.S.
territories, which then select and fund local service-learning programs. Institutions of higher
" education and consortia are funded directly, and all proj ects are requlred to match federal funds
W1th resources from the communlty

Highlights

e A natlonal study of Learn and Serve America programs suggests that effectlve service-
~ learning programs improve academic grades, increase attendance n school and develop

_ personal and social responsibility. ;

. e Learn and Serve America supports six higher education pre-service teacher tra1n1ng
programs. These programs use a variety of strategies to make service- 1earn1ng a part of '
the core curriculum in teacher education. '

e A wide variety of approaches to training in-service teachers are used, 1nclud1ng
workshops, conferences, curriculum development, materials development, mini- grants
web sites and electronic communication, and the use of peer mentors.

e - All states provide training to teachers must demonstrate how state academic standards
and service-learning are combined to improve academic achievement.

. Teachers are trained to assist students in pursuing character educatlon active cmzenshlp '
skills, and school-to-career opportunities. '

¢ Dissemination grants supported the distribution of high quality materials, including
teacher education such as an introductory compact disc and an interactive web page
addressing service learning, as Well as guidebooks for both pre service and 1 1n-serv1ce
_teachers. e A ,

. Whether the goal is academic 1mprovement personal development or both, students
learn critical thinking, communication, teamwork, civic responsibility, mathematical

~_reasoning, problem solving, public speaking, Vocatlonal skills, computer skills, scientific
method, research skills, and analysis. : S

e The National Service-Learning Cleannghouse responds to teachers’ quest1ons about
resources, reviews research, provides referrals to pubhshed and unpubhshed mater1als
and distributes bibliographies.




' Teacher Ltabtltty Protection
(Elementary and Secondary Education Act as amended by No Child Left Behind: T itle 11, Part C Subpt 5)

Purpose of the Program |

The Teacher Protection Act ensures that teachers, principals, and other school professionals. -
can undertake reasonable actions to maintain order and discipline in the classroom without the fear
of being hauled into court or subjected to frivolous lawsuits. It provides civil immunity in any State -
court to teachers, instructors, principals, administrators, and other education profess1ona1s for
actions taken to maintain discipline, order or control in the school or classroom.

Highlights
- Important components of this act include the .following:

e Teachers are shielded from liability when they act within the scope of their employment and
in accordance with applicable federal, state, and local laws (including civil rights laws).

. Protect1ons are extended not only to teachers, but also to administrators and school
professionals, nonprofessional employees responsible for mamtamlng discipline or safety,
and individual school board. members :

. Liability is limited unless a State specifically enacts ovemdlng 1eg1s1at1on or State law
limits teacher—11ab111ty in certain circumstances.

. The availability of punitive and non-economic ( 'pain and suffering") damages against
teachers 1s limited When they are determined to be liable for their acts.

e Limits to liability will not apply if a teacher is 1nvolved in m1sconduct such as a violent’
crime, a sexual offense, violation of civil rights laws, or for misconduct that occurs while the
educator is under the influence of drugs or alcohol..

K
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o Teacher T ax Deductlon :
(General Explanattons of the Administration’s Fiscal Year 2003 Revenue Proposals p ] 7)

Purpose of the Program

Teachers often use their own resources to provide classroom supphes supplemental
materials, and other classroom necessities. The Administration has proposed a tax deduction for
teachers to help defray out-of-pocket classroom expenses. The deduction would not only cover
classroom expenses such as books and school supplies; but it can also be used for professmnal
‘ ennchment 0pp0rtun1t1es and other tralmng

- Resources

The President’s budget proposal establishes this tax deduction, which is expected to provide -
$16 million in tax savings to teachers in 2004, and $577 million over five years. "

nghllghts

’ 'o All teachers would be able to deduct up to $400 of qualified expendltures incurred after
December 31, 2003 on their federal tax returns, thereby recovenng a portion of the1r
personal expenses

‘,##.




'Expanded Loan Forgiveness
-For Teachers
(Fiscal Year 2003 Budget of the United States Government, p. 112-113)

Purpose of the Program

Currently, teachers who were new Federal Family Educatlon Loan or Ford Direct Student
Loan borrowers as of October 1998, and taught in qualified 1 low-income schools for 5 consecutive
years, are eligible for up to $5,000 in student loan forglveness The President’s 2003 budget will
~ substantially increase the amount of forglveness for some teachers up to $17, 500 for each quahﬁed ,
1nd1v1dua1 ’ - : - L , o

Resources '

The 2003 budget 's expanswn of this loan forglveness is estimated to cost $45 million in ‘
2003 and a total of $212 sets aside $45 million for this proposed expans1on and a total of $243
million over the next ten years.

Highlights

J nghly qualified teachers are ehglble for this program if they teach math, science or -
special educatlon n quahﬁed low-income schools for five consecutlve school years.

-




~ New Flexibility for States and School Districts
(Elementary and Secondary Education Act as amended by No Child Left Behind, T itle VI, subpt 2)

Purpose of the Program |

“Transferability” is a new option that allows states and local educational agencies (LEAs)
the flexibility to transfer a portion of the funds that they receive under certain federal programs to
other federal programs that better address their unique needs. These funds can then be used to
support locally determined initiatives, including increased teacher pay, reducmg class size, and
bolstenng professional development and training for teachers.

Resources

e States: Up t0 50 percent of the non-administrative State- level funds allotted to a state for
non-Title I programs may be transferred to certain other programs.
e LEAs: Up to 50 percent of the formula allocations under specific education programs may
' be transferred to any of the other speerﬁed programs and into, but not out of, T1tle I

nghllghts for States

The programs among which funds may be transferred at the State 1eve1 1nelude ’
> Teacher and Principal Training and Recruitment [Section 2113(a)(3)]
Enhancing Education Through Technology [Section 2412(a)(1)]
Safe and Drug-Free Schools and Communities Governor s funds with the agreement of the
Governor [Section 4112(a)(1)] :
Safe and Drug-Free Schools and Commumtles SEA funds [Section 41 12(c)(1)]
21% Century Community Learning Centers [Section 4202(0)(3)]
“Innovative Programs [Section 5112(b)] -
| Subject to the 50% limitation, a state may also transfer those funds allotted to it under the
- ~ provisions listed above to its allotment under Part A of Title I to carry out state level
| o activities under Part A of Title I.

YVVY VYV

nghhghts for Local Educatlon Agencnes (LEAs)

. The programs among which funds may be transferred by LEAs are:
Teacher and Principal Training and Recruitment [Section 21217
Enhancing Education Through Technology [Section 2412(a)(2)(A)]
- Safe and Drug-Free Schools and Communities [Seetlon 41 12(b)(1)]
Innovative Programs [Section 5112(a)] ' :
Funds may be transferred into, but not out of Part A of Title L. o o

VYVVYVY

e Transferred funds are subj ect to the requrrements of the programs to Wthh they are
transferred.” »

e Note: LEAs 1dent1ﬁed for 1mprovement under Title I may transfer up to 30 pereent and
~ LEAs identified for eorreetlve aetron may not transfer funds
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