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Studies, is entirely flew at KSU and is intended to introduce students to o globcl view_ cf 

-- / 

h.Jm~ devel~pments and achievements in their historicol, cultural and ~i;n~ifi _ ~texts. 

The University Boord of Regents, at its meeting of ~l.:'IY 79, 1982, cpprov e impJemento-

tion of the first phase of the Liberal Studie$ cvrr(culum for th 

phase o_f _the Libero! Studies curriculum was conditional proved by the. Boord of Regents 

I '83, the Board approved the full imple 

one year <Jheod of schedule 

at Ion of the second_ phase for the 1983-84 yecr, 

in Appendix 39. Implementation of the full 

lormotion of Kentucky Stc!e University into a unique, 

highly focused liber arts instit tiofi. The Liberal Studies curriculum is described in detail 

in Appen~ also the res anse to Benchmark. II B-14 and II C-2. 

i -

I 

-0'1 January. 20, 1983, the Board of Reg~ts also approved the crea1ion of the Whitney 
# . I 

M. Young College of Leadership Studies, based upon the model of St. John's College, a small, 

. distinguished Mcrylo(ld institution. Beginning in August 1983, the College of Leadership 

Studies, enroliing approximately sixty new students each _ year, will offer two years of 

virtuolly pure liberal orts education utilizing the "Great Books" approach coupled with 

extensive use of the tutorial method, as well as seminars and science laboratories. Students 

enrolled in th~ · unique, concentrated program will hove the option of continu:ng in the 

College of Leodership Studies during their junior and senior years or transferring to the 
_., 

University's ·College of Arts and Sciences to pursue a more specialized degree. The first 

.• Deon of the College .of Leadership Studies, Dr. Thomas J. Stokey, assumed his. cllties on 
• 

January 24, 1983. A copy of the dean's resume is attached as Appendix 41 and a full 

description ·of the College of Leadership Studies as odopted by the University Boord of 

Reg~nts is attached as Appendix 42. Copies of three articles that recently· appeared in 

. Kentucky newspapers, which g_ve an indication of the public response to the College of 

-Leadership St_ud~~. ore attached as Appendix 43. 
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Another key component of KSU1s enhanced academic program is .tbe unique coope:-o-

five program entered into with the University of Kentucky, Univer.sity of Louisville end 
. I .. . "' .. 

Northern Kentucky University for KSU students interested in pursuing careers In medicine, 
· . •· . . - _. . ~ .: -

dentistry or Jaw. · :rhe eoop~rating institutions hq..:e developed with KSU ·cUrricUla specifi-
. . . ~· 

cally designed for KSU students who wish to enter one of the state's public professicncl . . . 

schools in medicine, dentistry or Jaw. A KSU student who is a resident o~ Kentucky and who 

eompletes the speetfi~ curriculum with a specified grade point average will be guoroiiteed 

admission to one of the state's prof.essionol schools in his or her field. CThe only limitation is 

that none of the professional schools is obligated to offer odmi~sion under this program to a .. , 
. n.imber of KSU graduates in excess of three percent of its entering· clcss. KSU graduates 

who are Kentucky residents represent 0.9% of all boccalourecte graduates of Kentucky 

public institutions.) This program, which is na.w fully in place, will attract a large nurri>er of 
I - . 

well-quolified students to KSU, as it is the only program of its type in the state that assures 

o student admission to the highly competitive professional schools. . ... 

Yet cnotner element of KSU1s revised ocodemk pion is the achievement of the 1.owest 
·, 

faculty-student ratio among Kentucky's public universities. As KSU becomes a high quality 
•· 

liberal arts institution, students con be assured of hoving smaller class sizes, more individual 
" 

Qf1ention and greoter occess to faculty members then would be possible at any of its sister 

institut!ons. With the fulfillment of this commitment, KSU is achievin_g the goal of 

becoming a more personal, close-knit academic community, providing the opportunity for c 
.~ 

degree of foculty-~tudent interaction and individualized learning that is \X'lique· in the 

Commonweo I th. 

.. .- .. 
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The achievement of the lowest student-faculty ratio has 
1

been .ensured by including appropriate components in the 
. . - ' 

·Council on Higher Education's funding formula, which was 
• 

revised cu:ing 1982-83. Formula funding was '_legislatively 

mandated in 1982 by the Kentucky General Assembly along with 

a diract~ve to review ana revi•• th• formula." 'l'he recently .. 
completed review and revision took KSU's revised mission 

into consideration. 

~e faculty-undergraduate student ratios of Kentucky's 

public universities for the .1981-82 academic year were: 

Eastern i<ent"ucky ... University 
~Kentucky State University 
Morehead State University 
Murray State University 

. . < Northern Kentucky University 
University of Kentucky 
University of Louisville 
Western Kentucky Uni~ersity 
Com.munity·college System 

17.3 
13.0 
18.l 
16 .• 8 
20.0 
16.9 
16.9 
17.3 
21.l 

·.The Commonwealth is committed to assuring Kentucky State 

. University at least a 25\ advantage in undergraduate faculty­

student ratio below the next lowest faculty-student ratio 

among the ·public universities in the Commonwealth ~h~~ugh 
I 

· the u~e of equations in the funding formula designed.to pro-

duce this result. 

In addition, the higher education representatives that 

completed the formula review, the conference of Presidents 

and the Formula Study Steering Committe~,. which is composed 
. .-.. 
of the chief ~xecutive officers of the public universities, 

the Executive Pirector of the Council . on Higher Education 

·. --
.8 



.. ~ . 

. . ~ .: 

and the Secretary of Finance and Administratio~,--approved 

the following language on February 17, 19S3 •• This language 
. i. 

. . .. ' . ... ~ . 
is ·now a part· of_ the_ documen~·, The Final Report· of the 

' -~ '. : • . .. ., 
Formula Steer inc; Com.mi t tee. · _ 

. ( 

In order to comply with the Desegregation Plan 
.... 

."commitment that Kentucky Stat_e Oniversity 

shouid maintain the lowest undergraduate atu-.. 
dent/faculty ratio, and to recognize the 

liberal arts mission of Kentucky _State 

University, Kentucky State University's under-
' 

graduate· rates-~r student credit bour are the 
~ 

same as the upper division rates, with the 
. . . 

exception of the education, library science, 

vocationai training, and b~sinesa instruction 

areas. ThiJ; will provide additional support 

·tor Kentucky State University to meet the 

Desegregation Plan commitment and to fulfill 

its mission as a liberal arts institution. 

The Council on Higher Education adopted this policy ·on'.April .. . . . . 
14, 198"3. 

- _ .,,..~· 
. :; 

~?"· 
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is provided in 

program has 

state! 
• 

among 

sponse t~chmark I! ~-2. The . ._,, .. 

wide attention thrbughout the 

powerful recruitment tool 

KSU has, in conjunction with the University of Kentucky, 

University 0£ Louisville a~d Northern Keift.ucky Unversity, 
... 

initiated a special program for students interested in 

pursuing professional studies at one of the state's public 

medical, dejtal or law shcools. This new program is 

described,• re fully in the comments to Benchmarks II B-l7A, 

II B-175 and II B-l7C. ·Like the students enrolling in the 

Whitney M. Young ·eollege.~f Leadership Studies, the highly , 

motivated students who will be attracted to this program 

will.h~ve a very positive impact on the overall instruc­

tional program at the institution. 

The university has commenced the acquisition .of library 

holdings to undergird its revised mission. The Director of .. 
the Kentucky State University library has developed a 

comprehensive list cf library materials needed to support .. , 
the revised mission. The President has indicated that he 

. . '•. 

- ~~i1 identify up to $50,000 in the university's i~s3-84 

budget for a one-time, ~pecial . 11brary improvement expen­

diture for the acquisition of additional volumes to support_ ., -
~e ~cademj:c: programs _cri#t~cal to imp.lementation of the 

.revised mi ,sion. .Th~ Counc:.11 on Higher Education, 

.: - ',.-recognizing the unique needs of the Liberal Studtes mission, ' . . . : 

has. also ~ncluded. in its new funding formula paramet_ers that 

. .. 

21 

.. -· ·-- -·· - · -- -·-- --·--::--- -- -----.-. --~-~-



·- : 

.· 

. I ~ 

.-

. ' 

... 
' i ~ 

r-

. -~ L 
I f""1 

! ,_; 

; ., 
: 1 ; • 
. L; 

• 
'· I ,....... 

: 
i I·, 

i . &;l~ 

.; •:· 
i ... 
I -J 

1 . : 
. n 
1 I i 
iu 

· ' 

, n 
! ! • .. ' • , . ._; 

· . ri 
I I 

-j •· 

: ;-t .. . . 
. ' ...... . 

w1ll support KSU's efforts in this area, enabling the insti-
1 .• - , .·· 

tution to request a further allocation for fiscal 1984-86 to . 
meets its new:.pro9ram library acquis i tion.~needs ~ . The Council 

. .,._,, .. . 

. - . . ·~ · ·- . . . . 

will give this request high priority cons~eration. · A . · · 
. . . t'C ; :_. . . . . . 

listing of library needs and coats 1a attac~e:a · as Appendix 
. . -.;. ·, 

Sl • .. .. 
The pre-professional pro9ram~bein9 implemented by ltSU 

in consultati~n with the University o~ Kentucky, University 

of Louisville and Northern Kentucky University . (see comments 

on Benchmarks II B-l7A, II B-17B and 11 B-17C) as well :as 

its enhanced program in . pre-v~terinary science, will-t~~quire 

an upgrading of the unive,:sity's. laboratory faci1ities • . A 

listing of labpratory needs has been completed and is 

inclqd~d as Appendix Sl. Kentucky State University ~ is com~ 

mi tted to meetin9 these needs in the following manner: .. 
·~ 

Prior to development of the 1984-86 budget request, the ·uni-. 

versity will meet equipment repair needs from existing sour­

~ ces of funds: interested outside sources will be identified 

and requested to provide funding for equipment or to donate 
·~ 

equipment: the Title III Proposal wi1l include equip~ent 

· . reguests: and the university will .·include a librafy equip-
• • • 'I • : . . a • • . . . ..... . ' ' 
ment request as a part.of the 1984-86 budget request pro-

cess. This request will be in addition to the regular for -. . 

mula ·f\lnding .process as is. provided for under Council guide-
• • 

lines. 'l'he .Council. ~il~·give this re~est · high priority 
. . . 

consideration. --· The Council on Higher Education has indi-
. -~ 

cated its support for ensuring that KSU has the facil.ities · 

necessary to carry out its pre-professional programs. 
_.., .· -. 

. 21.A 
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computer science ~culty for .the 1983-84 academic year. This oddi-t4.cn_yand the judicious 
\ / . 

use of experienced persons working for state government, will gr~tly s1rengthen the 
'· / 

eo~puter science progra~;'·, in addition! sn,391.50 worth of -~1pment arrived Jcnuary 24, 
c· ~ . . / 

I ~83, and will be installed and ~ilable to users this sprJ~; . 

• KSU hes also enter~ into a"eooperative arronS;~·nient with the state government and ' ~ . 

the other public universities for the estcf?lis~~r:it of the Governmental Services Center at 
... v . . 

Kentucky State University, described in · de~ail at Benchmark 11 B-24 of the Pion. .The 
. ... " 

operation of the Governmental ·5~rvices Center . ~ill expand KSU's course offerings, bring 

practitioners end distinguished,~ers to the ca~s to tea~ Cl'\d interact with students 
. / . . . . 

. . . , . . 

and faculty, and supplemerrt the other offerings of the i •tution. The enhancement of the 

seope of the lKliversit ~II thus redound to the benefit of all its programs, as well as its 

- .. -· ··---
The uniqueness of Kentucky State lkliversity is found in the nature of the overall 

-
institution. Unique ~mong 2.!l Kentucky institutions, independent as well as plblic, the · 

university will offer a distinguished, smell-college, liberal arts educatic:n at a public 
. 

university tuition rate. From the experience of other schools that have developed such an 

approach, this is a high-demand program which will hove n£ significant competition from the 
~ I . 

public sector. · 

II B-17A. The Uliversity of Kentucky, University of Louisville, and Kentucky State 

· Uliversity will develop a cooperative progam through which Kentucky resident .Kentucky 

·. State graduates Qc:hieving a specified grade point average in a curriculum apprOVed by the 

three cooperating institutions will be offered admission to the medical school of either the 

University of Kentucky or the University of Louisville, except that neither institution shell 

be obligated to offer admission W\der this program to a number of Kentucky State graduates 
, . 

· Jn excess of three percent of Its enter:ing· .medical school class. This c:Ooperative program 

will take ~ff~ with the. Kentucky State graduating class of ·1'85 and wpl continue in 

operation for not less than a further five years. 

-25- ... 
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Representatives from the two medico! schools, the two dental schools, the uiider--- . 

groducte progroms at the University of Kentucky and the Universitr cf Louisville olon'g with 
. . I ~ 

focvlty and administrctors from Kentucky Stote Universi~y met or\ _several occasions to 
• . .. ~-, 1. .. 

dewJop programs for medical and dental admissions for KSU graduate'1~ in accord with Pion 

com:nitments. An all-day interins~itutional curricular workshop was held.~- June 23, 1982 • 

Ove:- 40 representatives from the three institutions participated in the workshop and 

addressed the enhancerr.ent of Kentucky State University's ocodemic program · for uiider-

. ...; graduate students aspiring to odmission -to professional degree programs in medicine or 

~ ; dent is try. 
:-Ll 

. 
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The cooperative efforts of the three participating universities (UK, UL, KSU) produced 

the medical/dental admissions program shown as Appendix 54. Officials from each of the 

institutions 'are in agreement that implemef)t~ion of the program as described wiJt·produce , 
the desired results as committed in the Plan. A key ingredient to the ultimate success of 

this progrcm .is inter!nstitutional cooperation. Based upon the experiences gained from the ... 
series cf meetings held to develop the program, · there is every reason to conclude that 

cooperation among the three lnstifutions is visible and evident. 

II ~I 7a . The University of Kentucky, Uni~ersity of Louisville crKf Kentucky State 
·. -

University· will develop a cooperative program through which Kentucky resident Kentucky 
, 

State graduates achieving a specified grade point average in a CUrTic:vlum approved by the 
~ . 

. three cooperating institutions will be offered admission to tne dental sc:hooi of either the . • . 

University of. ~~tucky or the Uliversity of Louisville, except that neither in$f itution shalt 
,. 

be cbligated to offer admission under this program to a nurri>er of KentUc:ky State graduates 

in~ of three percent of its entering dental school class. This cooperative program .will . 

. toke effect wit~ the Kentucky State graduating class of 1985 and will continue in operation 

fOl' ~t less than a further five years. . .. 
- ,,,.,._ .. .. 

. -26-
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F.e~resen!c!ives from t:-ie two mediccl schools, the two dental sc~oo!s, the under-

graduate prograrr.s ct the University of Ken1 uci<y and the University of Louisville along with 

foc-.;lty cric od:Tiinistrotors from Kentucky Store University met on severe! occasions to 

develop progrorr-.s for medical and dental odmissior-.s for K~U groduotes in accord with Pion 

· cor:"lmilrr.ents. An oll-cioy interinstituticncl c;..•rri::ulcr wjrk:;'.-,o:; wcs held on June 23, 1~62. 

Ove:- i.!G represer.tctives from the three i~stitutic~~ ~=r~icipc:e~ in the workshop end 

cd:::iressec the enr.~ncement of Kentu::k;- St::ie Unive:-s it>·'s ccodemic program for vncer-
.. 

graduate students cs;>iring to odmission to professionoi degree programs in medicine or 

dentistry. 

The cooperative efforts of the three_ pcrticipot!n;; vnive:-si1ies (UK, UL, KSU) produced 

the meciicol/dento! cdmissions program s!-iown c~ Appe!"ldix 54. Officials from each of the 

ir.stitutio:i5 o:e in o;re_emen~ that irr.~le:":'"'.er.~ctic, of f·,e ;:ro~:-:::TI c! described will produce· 

the .desired results c:s committed in the Pio~.. J.. i<ey ·i:-:;r-:-dic:it to the ultimate ~ucces.s of 

r;::;on to conclude thct 

II ~17C. .. The L::-:ive;sity of Ke:i~1...d:~·, L;- · . _:-!:~ :- ~: ~:-· :: ·: :: : :, i-.;orthem Kentucky 

Unive:-sity and Ke."itu::ky Staie Universi~y •::ill C:;·.·;!~~ o c:::;::!rctiv~ p:-~""Tom through which 

Kentucky n:.sicient Ke.itv.:ky State grocuotes c~ievir.g c !~ifie~ s:-cd~ point average in a 

cvrric-.;Jum c;:i?rcved by the four coo~rctir.g i:isiit\.:~ic:-:s will ~e offe:-~d od:niision to the . . . 

~- •L..· p • · :....,. _: K•-· ·-·· ~· -' - · --· ·-'- .. :,.. ,. .. _ ... r thr t f u:iv::r .n1s rogrc:n .o c r:;.;r; .... _ . ..,, -···U-t.y - ·-··-= ~ ~ - - -·:- ; .. -··-:.:-.:. o. ee percen o 

its enterin!; la.i.· s:.1...::-ol =less. Tr.is co:;:erot:v; ~ · ~;:-::::-r ., .;: 1 ::.::e -:ffe:t with the Kentucky 

years. -.. . .. . 

-t!.,-
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1 

Re~res·entat ives cf the sto1e's three low s::noo !s and K~z:.!L'.ckY Stc'te Univers ity 
6 

porticipotec in o series of meetings to develop o progror.i ir. accord with the commitment to 

provide legcl educcticn opportunities to KSU graduates. A description of the proqrom, 
. - ~~. 

developed jointly by the four pcrticipctin; institutions, is inciucied os .-Appendix 55. 

As with programs for other professional educorion opportuniti3 under the Pion, 

int~rinst itut i onol cooperotio:; was im;'.'ortcnt to the deveic;;ment of the low school ocmis-

sio!is program end remains criticcl throughout the successful implementation of the 

prc~rcm. .. 
11 B-18. The Council on Higher Education will estcblis.'-i a progrcm to provide for the 

rect>mmendation for admission annually of not less thc."l one qualified Kentucky-resident 

Kentucky Stote University graduate to veterinary medicine school under the contract space 

program administered by the Council. - -
The program ~veloped to satisfy the Council's commitmer.1 in this benchmark moy be 

found in Appendix 56: Historicolly, the Council en Higher Education only certifies that the 

cp;:>licc- · !s o Kentucky resicent w:-io meets tne minimur.'l stC"ldards for admission to o 

vete:- inary m~icine progrcm. This ;;rc=ed~re h~s never i~c l ucied the recommendation of on 

individ;.icl fo~ odmissio:i end the v~:er inory sc!-ioo ls hcve dis:ouro;ed that cpprooch. 

1-:::weve:-, eff-e:t ive i~me: i creiy the Council wiii r~=:::.:me:"1C, by n=me, those KSU graduates 

wh:> rr.eet the tes~s of residency cm: ;:;in i :'Tlu~ stc-.cc:-ds end wiil request the odmission of ct 
.. 

le~st one KSJ grodvate C:"1n1.1clly. Jn addition, Kentucky State University hes bee:i 

e:icourcge~ t:> stren~the:i its ~re-ve7erincry ~rc;ram C"ld to seek cssistan~~ . fro:'Tl the 

ve1erincry sc::-.:>0:s one: ~he Univer~ ity cf Kentucky. 

II E-!9. Each executive cabinet will identify C"ld s:.bmit to Kentucky Stote University a 

listing of th~ ciei;ree program end credit offerin;s that it deems necessary and useful for 

e:ducctic.-i:;I cieve!O);>ment of its empioye-_s. 

.. .-.. . 

-23-
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·Studies, is· entir~ly hew at KSU end is intended to i~troduce students to a global view, of . . . "' .. .., _ ... 
human developments and achievements in their historical, cultural and scientifi 

. .. 
. The University Board of Regents, at_'lts meeting of ~ly ~. 1982, approv . e implemento-
r. ' . ., . :: :.; .. '.. . :·. . .. •. .. ' : ' .. . . . . : / .. . · 1 . 

. tion of . the first phase of the Liberal Studies curriculum for t all of 19,83. The second 
" •. ... • i '' -.~ • · -· _: .. • .. . • . . .... , . i · . · ~ . 

. phase of .. th~· Liberal ·studies eu~i_c:ul~m was conditional proved by the. Board..,f Regents 
··:··:~.-,. · :~ -·:· ·· ... • ··. . . . . . • .;# . .· 

on January 20, J 983, for . tmplementat_ion · in the I of 1984. At its meeting of Mar~ 3, . . 
1983, the Board approved the full lmple atron of the second phase for the 1983-84 year, 

' . -. 
one year ahead of schedule in _Appendix 39. Implementation· C?f the full 

· c:Urriculu~ · wil I comple.te ~or~ation of Kentueky Sta!e Univers~ty int~ a unique, 

highly "to£~ed ,libe arts inst it·:· tier. Th~ .Liberal St~ies curriculum is des~Ibed in .detail 
. . 

. in Appendix • See also the res onse to Benchmarks .11 B-14 and II C-2. 
:. ·, 

. ::,,· .·· ~ J~~ary/20, . 1983, the &ard of Reg~ts also approved the cre~ion of the Whitney 
. I . . 

I 

M. Young College of Leadership Studies, based upon the model of St. John's College, a small, 

distinguished Marrla~d institution. · Begi~ing in August· 19.83, the College of Leadership 
- . 

Studies, enro_::1 .. g approximately sixty new studerits each . year, will offer two years of 

virtually pure liberal arts education utilizing the ·"~reat Books" approach coupled with 

~ensive use of the tutorial method, as well as seminars and science laboratories. Students· 

enrolled in th_is unique, concentrated program will have the option of contioo·ng in the 

College of Leadership Studies during their jUl"lior and senior years or transferring to the 

Uliversity's 'College of Arts and Sciences to pursue a more specialized degree. ·The first . . 
.; 

Dean of the "·college of Leadership Studies, Dr. Thomas J. Slokey, assumed his' dvttes on 

January 24~ 1983. A · copy of the dean's resume is attached as Appendix 41_ and a full 

description of the · College of J_eadership Studies as adopted by the University Boord of 

Regents · is . attached .. as Appencif x 42. Copies of three articles_ that recently· appeared in 

. ·Kentucky newspapers; which gJve an indication of the pub lie response . to the College of . . . .. . . . 

Leadership Studies, are attached as Appendix 43. 
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Another key· component of KSU's ~anced ·academic program is .. ~e-~ique ccX,pero-

. tive program entered into wi~~ the University of Kentucky, lkliversity ·of Lollisville and . 
.. > _-;; ·. :··- · .~; ~ .·-.. · .. :'. .:·:'..-.·· . . -'-~~ : ~ · . • . -·- . •. ' ::.1 . . ";:.. . '.;· .• · 
. Northern Kentucky -University for KSU studen~s interested in pursuing careers in medicine," ·. r.· _.~ .. -,·, . 
' .. • ... _. ·: ; . ~··: ~,· ~ •. ••·• · • . ' .. ·:. c • :::--_:_·. -.~ ; ;i =·~ .. • :_·~ . ~- · .. · ·. :....,._,,- .. :; .. :~: -~ .: .• :· --: : :.·-: .- . : . ., :,. . . -.. ·-. .. . . . ~ : ,- ! . · .. --~ .-- .. . .:.:.:::. ! 4'.· _ . .. . . ~· , · . . . . ' • . f: ·:· . - .. . , J:: . :j~ .-·\; : . .-~ . ·.~>~~r:Yr~~~ - ~; _, {~~ ::·;~,-·~~~~'.~:!1 . ~{!~:~~~~ ~~~ developed wit~~ ~~~ cu~~~.1~ ~ifi- i . ._ . __ 
;._ eallt desigrled for ' KSU students Who ~wish to enter one of the state's public professional •, ;.-- --. ~ . ·- ·~ : ·~--.;.-~· ,'. ~- '. . . ; : .: .,: ,, . ~ : _. ,/ :_. :_ ·;· . :i ~ '; t~< '·, . : '- : . : . . ·.\ ; . . . . . . . .. --. . . . '. ~' . . . , . . I 

· schools in .medicine, dentistry 'or law. A KSU student who 'Is a resident of Kentucky and who 
.. ~~.-"'-< .(::-~. ·_;,:.:.: .. ;: _·. . : · . . .. ·.: ·~ .. : . . . . . .. .. . 
'tompletes the specified currlculum with a specified ·grade point average will be guaranteed 

,::r:;;. ·\ .... , . . -.! f . . . . . ·.~: . . <.~:. · · .. :~·· · ·' . .- . . 

ad~ilsion to one of the state's.prof~ssional schools in his or her fiel~ (The only limitation Is 

_· tho~ ~e of th~ ~~~iessi~nol sch~~~ ,is: ·~~,~~ated ;~offer · ad~i~sion under this~rogram to a ~ . 
• . :-~ ·~·· JI;,. ' .' : ~· "· • :0 . ·:.:• ," • ·.· . • ~- - • • • . I ' • • : • • • . 

. · r.;,rri:>er 'of KSU graduates In exeess of ~hree percent of Its entering· class. KSU .graduates 
: : . : .. ;· ·: ... . ~::. -·:· . . . '. . . . . ... ... . ··· . . ~~~. ~- . . : . . . . . . . . . ' . . .. · :·· · .. ~:· . . . 

·.Wf)o· ar_e . Kentucky residents ~epresent 0.9% of oil boccaloureate graduates of Kentucky 
: ·:'=~:!:-:.: .· - .. .. .·:: . .. . . . ·.~~ :: ... !.: . . . • ... . . . - - "' ··. . . 

public institutions.) This program, which is na.w fully in place, will attract a large n.imber of 
. · ·. . . . , - . 

. \ 

· well-qualified students to KSU, as It is the only program of its type in the state t~ot assures . . 

a stUdent -admission to the highly competitive prof ession~I schools. ~ 
. . • ~ , . sr·.-...-

. : --~: -Yet another ~le~t of KSU's revised academic plan ls the achievement of the lowest 

foeulty~stud.~nt ratio arriong K~ntucky's public !Jniverslties. As 'KSU becomes a high quality 
,a.~ . - ~ . 

l(beral arts rnstitution, students can be assured of having smaller class sizes, more individual 

Qftention' and greeter access to faculty members than would be possible at aiy of its sister 

institutions. . With the fulfillment of this commitment, KSU is achieving the goal of 

becoming o ·more personal, close-knit academic community, providing the opportunity for c 
.; 

degree of faculty-student interaction aid individualized learning that is unique · in the 

Commonwealth~ 

-. 
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. .. _, --· 
Th~ achievement of the lowest student~faculty ratio has 

' :. . . . . .. . . . . :· . . .. . . - ~ . ' .· : . 

· ·· . ~- been . ensured ·by including appropriate components in · the . 
; :· ... ~ ~ . ~~ 9 ., • . , . . .. . . . . • l. .. ~ . ... , · ·= .. ·~ ·r · .? · .·. • ... ··: _;·· ~:..;::_:_ .: . .. .. ~ · ... ~. '~ · :· _--, .. : ·:: ."'* ~:- · ,·.·- · ~ .. :· · ,· .: _-:; .~ · .· i..:-•. · · · .;.. :_•:· ·· · , 

··: . ·-.. · _:~ . ~· ·. ~Council" ori. Higher Education'. funding formula~ which was : .·. ·•· .r . ..... 

•• ~ ·-~ _._:: . .. . ~ :- : . ~: ; · .-• • • .. -- • · • • : . ·-~ _ .. :~:;:::.; ·.· ~-- • • • •• : · ~ •• • :.~ ·_. • _ .. j ·.· ·. ·-~·. L . -· • .. ·-
.:'·· . .-.·:: .~ : ~ . -. ~ ; ·. _ ·r~~ised durin~ 1982-83. 'Fo~mula funding. was '. . leg~latively 

.-· .•· .;-·· ) · _::. -. . .:. • . :, . . ' , ·~ .,..;t~'· ': .:. · . .'·f... . ..·. ~ .. ~ 
. · ~ · . aanda ted · in : 1982 by the Kentucky General Assembly along with 

. . : . ' ·:: . - : . :. .·_ .·_. . . . . . ..•? ;·· ~'!- . :.. . •· . ·. ·-. . :; . . . 

. : . :_ .. -. . . ; a airact~v· to revie~ .and· revi•• th• formula: .'l'b• recently 
• • .· . : !'. • ''; ·-: · .• · ·;~ .·i::..:"' . . . . . . . . 

· . 'completed review and_ revision took KSU's revised aiasion 
.. •. ;.~ . . -·· .. ... . _/ : ~:: ~ .... · ~ ~~: :.;. :. . .· · :1·. .• . -.. _. - - . 

· ·· • ·. ·• ·into consideration.· <·· .·. .-; ·. · ·· . ' · " 

, . 

... 
. • . ; 

.. 

~ · . ' :_· . ... -:. . .. ·.4:. .• ~~- ·· _ - . .• : ,; ••. . • .. 

···:·,: · ~e fa~:lty-undergradu~te student ratioa of Jtentucky's 
-~-:: ": .. ... 

public universities for the 1981-82 academic year were: . . -- ... ,~ .. -- , 
' . I . .; • . - • • - . :~ ~ • .& • : • • . ' -.. .. · . - ··.'. 

·. zas·t~rn iten~ucky_ University 
'Kentucky State University 
Morehead State University 
Murray State University 

• < Northern Kentucky University 
University cf ~er.tucky 
University of I.ouisville · 
Western Kentucky Uni•ersity 
Community.College System 

17.3 
13.0 
18.1 
16 .• 8 
20.0 
16.9 
16.9 
17.3 
21.1 

The Commonwealth is committed to assuring Kentucky State 

. University at least a 25\ advantage in undergraduate faculty­

student .ratio below the next lowest faculty-student. ratio . . . 
among the public universities in the Commonweal-:h ~hrotigh 

the use of equations in the funding formula designE"·d to pro­

duce this result. 

In addition, the higher education representatives that 

completed the formula review, the Conference cf Presidents 

and the Formula Study Steering Commi·ttee ,. which is composed 
! 

of the chief executive officers of the public universities, 
. I 

· the Executive t>irector of the Council· on Higher Education 

. I 

I . -8 
·. --



. · . 

·and the Secretary of Finance and AdministratioD-, -·approved 
~ 

; ·-.. .. _ . the following language on February 17, 1983. _ :'!'his language 
(.:,"; : . . , . . . -. - .. .:: ~ ·· . · 1~ .: . .. \. ,-·. ·. ~ ·· . . . \~ -~ · - ~:·.; . . <.. ... . ·:·· . · .. ~ ,;. .. -- ... •;:- .* 

. :::.·· "" _ .. _; ·. · is 'now· :a .·;Part· 'of _ the documen~~ The Final Report of the -_ ··-· -~-_ . ;-- '.: · · 
.i{ '·: -~ ·-'. :::-- ~ - ~:;•; .'· ~ ·.--· ~; :.-;/~:~·. ~;; , . :··.· .. , .. :. ·. ·.····-~· .'- .- ·. ·' - >:~<,:. :: ·. 

• 

:_ (c~: .. ~: . , Formula Steering Committee. ·: : . ·- ~ . . · : · .. - .. . · . . · · 

q~v··-~- :: >,;f;:; < /;?\> :- ~·;_ -· -.- ... '.1 ..... .. . · =.'. .~·- -.-. :·· ;·. .. .. · . 

----::: . . : . .-> · In order t~ e~mply .with the Oe•egregation_ Plan 
: I ' . J : .• • . . . . •. • • . • i . . ' . - 'commitment that Kentucky State Oniversity 

• r .. . 

4, • • . 

ahouid ' _maintain . the lowest .undergraduate atu-
.- ~ · - .... · ·.:. ·,~.)\ · ., :_ .... -~ :. · ... -~- . . . 

._' .. :'- ~- "4ent/faculty ratio, and to recognize the 
~ . . . . ~ . . . . .. .. \ . . . -

. .. :\. . ,_. ·-
... · · liberai arts mission of Jtentucky S~te . · 

. . . 

·-

University, Kentucky State_ University's under-
.. . . . 

· graduate· rate•-R!!r student cre~it bour are the , 
same as the upper division rates, with the 

exception of the education, . library science, 

vocational training, and bu_siness instruction 

areas. 'l'hi~ will provide additiona1 support 

· for Kentucky State University to aeet the 

Desegregation Plar. commitment and tc fulfill 

its mission as a liberal arts · institution. 

. .~ 

The Council on Higher Education adopted this policy on . April 

14, .1983. 
!'._ 

I 

8.k 

.. 
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in the _response to B The 

attention throughout the . . 

tool 

. KSU has ·, in conjunction with the Kentucky, 

University of Louisville a~d Northern Ken~~cky Unversity, 
... . ; . 

~ . initiated .a special program for students interested in 
· , !-_ •. 

.. 

. ' 

pursuing professional .studies at one of the state's public 

medical, de tal or law shcools. This new program is .. ,· 

described 11 re fully in the comments to Benchmarks II B-17A, 
·-

II B-i7B - ~d II B-17C~· Like t~e students enrolling in the 

Whitney M. Young ~ollege.~f Leadership Studies, the highly 
" 

motivated ~tudents .. who will be attracted to this program 

will.h~ve a very positive impact on the overall insttuc-

tional program at the institution. 

~e univers!ty has commenced the acquisition of library 

holdings to undergird its ~evised mission. The Director of 

the Kentucky State University libr~ry has developed a 

compreh.ensive list of library materiais needed to support 

the revised mission. The President has indicat£d that he ·,-. 

will identify up to $50,000 in the university's 19S3-84 

budget for a one~time; special library improvement expen­

diture for the acquisition of additional volumes to· support 
. i 

.the. ~cadem~c . programs cri.tical to implementation of the 

revised miJsion. 'l'h• Council on Higher Education, 
t • 

recognizing the unique needs of the Liberal Studies mission, 
. i. 

·has also ~qcluded in its new funding formula paramet.ers that 

• 21 
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Wlll support KSU's efforts in this area, enabling the insti-
l .. - - ·· 

tution to request a further allocation for fiscal 1984-86 to 
• I . . . . . . . 

m&ets · its new-program library acquisition needs.;.-~The Council 
,: · .... ~ ·: . .. . . . . . ... ' 

.will give this request high priority consideration.· ·:i .:· · .'. · . 
. ... . . . ~- .. .:. : : . ' .. .. . . . ~ .· .. . 

· listing of library needs and costs is attached as Appendix· .. =· 

51. 
. .. 

The pre-professional programs being implemented 'by KSU 

_.· in consultati~n with the University o~ Kentucky, University . 
. t . •. :· . ;. . · .. ~... ·· .. . • ... • ·. .. •, . .. . 

. of Louisville and Northern Kentucky University' (see. eo~ents . 
·.: ~-:<"'-i;. : . . . . . ... . . 

on· Benchm~rks II B-l 7A, II B-178 and li' a.:11c) · as we11·: ~s .. 

its enhanced program in pre-v~teri~ary . acienc~, . wii:L(tequire 
·.· ··•.• .. :·· · 

an upgrading of the unive,:sity's laboratory facilities. ~ A 

listing of laboratory needJ has been completed and is 
• I ; • . •· I'. ~ • , ' 

inclqd~d as Appendix Sl. :<entucky State _Oniversity~is com-

mitted to meeting these needs in the following manner: ."._ 
. . . ~-

Prior to development of tha 1984-86 budget request, the uni-. 

versity will. meet equipment repair needs from existing sour­

ces of funds: interested outside sources will be identified 

and requested to provide funding for equipment or to donate 

equipment: the Title III Proposal will include equ~p~ent 

requests: and the university will include a library .equip-
••• 

~ant request as a part.cf the 1984-86 budget request pro-

cess. This request will be in addition to the regular for-
. . . . 

· aula f'Widing process as is. provided for under Council guide­

lines. The .Council ~il~·give this request high priority . 

consideration. The Council on Higher Education has indi­

cated its support for ensuring that KSU bas the facilities · 

· ~ecessary to carry out its pre-professional programs. 

2L.A 
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1983-84 ocademic year • 

. , . use · of experienced persons w~~ 
. --~ ~ . . . :: . . : 

: .;.:, ·:...•. _,, . • 4 • • 

. - '."°. : . . computer seience program. In 
\ .. _ :--: >- . . . 

- .. ~ . .. e install~ and available to u~ers ·this spring. 
~- . :-~ · ·- . f . >/ · .;.* ··~· 
f.:;. _-;·-. ·- the state government and 

~ - r.p: : ··: .. ~ · .. 
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overnmentcil Services Center at 
- . ~· 

Kentucky State ·Uiiversity, chmark II B-24 of the Plan. The 
. ·~ 

- . : ... 
rnPUS to teatji and interact with students 

. •. . . 
and ~acuity, and supplement titution • . The enhancement of the 

. . ~ 
.. 
scope of the ~iversit ii 1 ·thus redound to the ·benefit of all 

. . . ' 

- .. -· . ·----... 
.. The U'liqueness of Kentucky State Uiiversity is found in the nature of the overall 

institution. Unique -.among 2!J. Kentucky institutions, independent as well as plblic, the · 

Wiiversity wili offer a distinguished, small-college, liberal arts education at a pci>lic 
. . 

. University tuition rate. From the experience of other schools that have developed such an 

approach, this is a high~emaid program which will hove Q2_ significant competition from the 
l 

public sector • 

II 8'17A. The lkiiversity of Kentucky, University of Louisville, ald Kentucky State 

U\iversity will develop a cooperative progam through whidl Kentucky re:aident Kentud:y 
. . . . 

State graduates achieving a specified grade point average in a curdculum approved by the 

_·three cooperating institutions wiJJ be offered admission to the medical sdlool of either the 

U\iv~~sity of Kentucky or the Uiiversity of Louisville, except that neither Institution shall 

be obligated to offer admission Under this program to a nurri>er of Kentucky State graduates 
, 

in excess of three percent of tts ente~inst medical school .class. This ccoperativ~ program 

will take effect with the Kentucky State graduating class of ·1985 and wtll continue in 

operati~ far not less than a furth.!r five ye<rs. . 

-25- ... . 
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SAHPlZ 1-IEASURES FUR INCREASING BI.ACT ElOOUM~Nt L~ 

GRADUAl'E AND PROFESSIONAL PRCGRAMS -Kr • 
'IRADITI<lrul.Y lrf1ilTE UNIVERSln.£5 

Surrrn;i...rized below are-descriptions -of various progtw and activities 
(measures) that may be utilized to achieve the graduate and professiaial. 
school enrollment goals of the Plsn. F.xcept as ot:henw'i.se in;licated, the 
programs and activities described bel~ should be caxiucted amn.ially 
throughout the life of the Plan. Similarly, new positions created should 
be filled throughout the life of the Plan. ·. ·. . · - -

o Effective fall 1983, the Uliversity wili . e:oploy an additional black 
recr'1iter to assist :in meeting the graduate and professional. school 
goals of this Plan. ·'!his person will have _as his/her sole responsi­
bility the recruitment of black graduat~ .aIXi professional students 
ani will carry out the programs and the activities discussed below. 
F\lnds for his/her sa.lary am expenses will be provided at least for 
the life of this Plan. 

-· o Upon acceptance of the Plan, · ·the Director of .Admissions will enlist 
the participation of currently enrolled black.graduate an::i professional 
students and black professors teaching graduate a:rxi pro fessional 
courses in the recruitment of black students for graduate and profes­
sional acadei::iic programs. By Septanber 15, 1983, at least ODe such 
student and one such professor will be identified to be employed as 
part-time recruiters • . 'Ihese individuals will be :fairly canpensated 
~or their services. 'Ihese persons, along with the full-time recruiter, 
will assist in conducting the activities described below. 

o By Decei:iber -1, 1983, the recruiter will identify. fraIJ thiversity 
records' black graduate and professional school alumli. Ea.ch alumnus/ 
alumna will receive a letter requesting 51.lggestioos £or making the 
_tl'liversity' s programs ux:>re attractive to black st:u:ients. 'Dley will 
also be asked for permission to use their names in recruitment lit:erat:ure 
w for referrals of prospective students. 

0 n.Iring the fall semester of each ac.adenic year the recruiter will 
visit each traditionally black college in the State and at least .five 
other institutions with large black uroergraduat:e enrolllDents. _ ;At: 

· -least: ten similar institutions will be visited in the spriilg senester. 
A schedule for the visits will be sulxnitted to OCR no later than 

· September 15, 1983. 'lhe recruiter will provide literature to the 
career and graduate placement offices at each institution and will 
meet with students arxi advisors. teans will be encouraged to make 
referrals; arxi interested potential students will be asked to identify 
thenselves • 

...• -·- ·~ ·- . 

" ! 

.. 
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o · By O:tober 1983 the graduate and professional schcol . ~issions office 
staff will develop a.~ ?Jblish a brochure that will eDphas ize the 
participati.oo of blacks in the thiversity' s graduate and · professional 
programs~ 'lhe brochure will describe all programs, list their prerequi­
sites; discuss job opport'Ui'lities available to graduates, expl.a.ln sources 
of financial aid, and describe black student activities. 'lhe brochure 
\dl1 also coctain profiles of black alumi/ae, _ and include statements . 
about the benefits of the programs. 'lhe brochure -will include pictures 
of a.cadenic, housing, arxi social facilities arxl several candid pictures, 
including pictures showing black s~ent:s and faculty. In addition, 

-.;. me brochure will contain a postal card that can ··he usecf for further 

.. 

-inquiries. Several copies of the brochure will be sent to the placement 
offices of colleges_ a:rxi u:niversi ties 'ii. th large black enrollments. · 
Copies will also be~~sent to black camuni t:y ~ identified ·by the 
reaui.ters. 

o By ?bvember 1 , 1983, ·the recrui. ter will identify tile major black caD­
ami ty organizaticns in the thiversity's service area. 'lhese organi­
zations will include, but will not be limited to. tile Urban League, 
NAACP, and OIC. Contacts __ wiU be ·made with the leaders of those organi­
zaticns, and illdivi.chJal members who are wi.lling tD serve as caIIIJllnity 
liaisons will be identified. 'lhe recruiter ·will scpply all of the . 
ccimmmity liaisons with literature about opportun:ities for graduate 
a:rxl professional study at the thiversity and, to t:be extent possible, 
about job opportunities available to graduates. Information ~ 
financial aid will also be made available. 'lbe liaisons will be ·• 
:"'.lcouraged to refer potential black stu:ients to tile recruiter. 

o 'lhe graduate school will subscribe to the GRE Minarlty Stu:lent l!x:ator 
Service as a means or identifying potential full-time black graduate 
students. 'Ihe recruiter will s~ to all st:u:ient:s listed in the 
Locator the brochure described above. ln additicn, each st:u:ient will 
receive information from the academic department dlat corresporxls to 

· the student's stated field of interest. 

o 1he t:ean of the School of law or his/her designee '5Will. write to all 
black students listed in the law School Admissions Service's candidate 
re£erral rep:>n, sending them infomation about die law SchOol's progr~ 
arx:1 financial aid • · ~ 

o Infomatioo about the tbiversir:y, its programs arid services, including 
the brochure described above, will be mailed by the recruiter to 
dental am toedical candidates identified in the Deneal Admissions Testing . 
?rogrm brochure a:rxi the Medical Minority Applic:a::icn Regist:cy. 'lhe · 
infomatioo, ~ch will inclu:ie a discussion of aCmissions requirements am 
financial 2.i.d, will be mailed within 4 weeks after the list becc:mes 
available. r 
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o Eeg:in.,ing in fill 1983 tile thiversi cy will significanil.¥-i!xpand its 
·media coverage of career opport:unit:ies and educational opport:µoities 
available . for black students ~ enroll in and canplete graduate and 
professi~ aca.de:iic programs. By O:tober 1983, the televisico an:i 
radio statiais and news_pape+.s in the State. with large black auiiences 
and subscribers will be identified. By late fall 1983, these organi­
zatiais 'Will be cont.acted fo~ the p.Jrcbasing of advertising time aro 
space. Funds fran the advertising budget will be allocated to caver 
the cost of these activities. 

o Every black pot:entia.l sttrlent referrai to the adl!lissions staff or identi­
fied ~h other recruitment activities will be sent a letter -by 
che recruiter within ~ weeks of tile referral. 'lhe recruiter's 

.1ett:er will in~ r.he stu:ient to opport:unities for gradua~ and 
professional st\ldy at the l.hiversity and will enclose the brocbure 
described above. · -. 

o 'lhe De.an of the Graduat:e School '-r°'ill regularly hold smi.nars witll under­
graduate s t:u:3ents at t:he Lhi vers i ty. · 'Ihe purp:>se of these sminars 
will be to acquaint: st:udenr.s with the opport:unit:ies for graduate and 
professional studies at the institution arxi to present information 
regarding financial support for graduate st:l.X3ent:s. Black studenr.s 
will be encouraged to attero. 

o 'lhe Graduate/Professional School Dean or his/her designee will initiate 
meetings with w counsel irxiividually senior black so.Cenr.s ~se,.~ 
performance indicates t:heir potential for successful graduate 'Werk. 
LU tllese one-on-aoe meetings 1 tile Dean w°"ill explain "'1ha,t graduat:e 
professional ~rk entails, identify \tlat financial support is avail.able, 
and explain wny the stWent should consider a professional career. 

o '!he deans of the various schools and departments or their designees 
will contact all black st:ude."lt:s admitted to a graduate or professional 
program at the l.iliversicy wno have not resporx:ied '-'ithin blo ~. 
'Ihe p.lI"pOSe of the contacts will be to provide additional infoma.tion 
that will assist the so.xients in making a decision. 

o Every spring beginning in 1983, the Office of. Graduate .Admissions will 
contact pra:Dising black students enrolled in rorx:iegree graduate pr<:>grams 
at the lilive-~ity and encourage then to enroll in degree programs • . . 

o By NovE!Ilber 1983, each graduate an::1 professional I:epartment Head will 
identify t:he public axxi private employers in the service area with . 
int:egrated w:>rkforces 'Whose employees could benefit fra:n additional 
training available in the school or Iepartme."lt. '!he employers will be 
sent: a brochure describing course offerings and will be asked to encourage 
their eDployees, particularly black E!Dployees. to enroll in .one or r 
i:cre courses. Courses will be offered in the evening and on ~s 
to accocmodate these students. 

. . 
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c Every fall, the .Dean of the !""Jedical School or his/her. de;i.gnee will 
. confuct: a Pre-Health Science Advisor Iay ~inar io~ undergraduate 
pre-healtll science advisors •. Advisors fran colleges wit:h large black 
enrollment;s will be encouraged to. attend. · . . . . 

.' . 

o !he thiversity will sponsor a ~-day Graduate and Professioo21 School 
open lX>use on its o~ cam?JS each fall beginning in 1983 for under­
graduat:e juniors and seniors. Black student:s will be identified fran 
student referrals arxi inquiries, notified, and encouraged to attend. 
D.rring the GO-day session, participants will attend classes, meet 
with students, faculty, counselors, and admissiOI1S ··staff.· · 'Ibey will 
be given informaticn on admission requirement:s, financial aid, support 
services, student activities, and career opportunities. A schedule · 
for the open house Will be submitted to OCR no later than September 1983, 
an:i annually ther~er. . . · . . . · 

0 1he Uliversity will participate . in an annual ~-<lay cCXlfexe:::ce to be 
held on the campus of each traditionally black inst:it:utioo in the State. · 
'lhis gathering will acquaint black potential graduate students with 

. available programs, ~~ . ~ormation about. careers in higher education · 
m ·tbe State, and explain graduate school admission and financial aid 
procedures. 'Ihis prograc will seek to attract at least 400 potential 
black graduate students each year. Graduate departments/professional 
schools will follow up with students who atterxi the conference by 
serxii.ng then additional material on financial aid opport:unities and 
other relevant information. 'lbe schedule for this conference will·.1>e 
~11xnitted to OCR no later than O::tober 1983 and anIJually thereafter. 
'Ihe University will defray the expenses of stu:ient:S who conld net 

-otherw.i.se atterxi. 

· o Beginning ~ 1984, the thiversity will offer an eight-~ ~ ses­
sion enrolling at least 200 sophomore and junior un:iergraduates 1l1ho 
are interested in applying to gradtiate or professional school. Black 
student:s liri.ll be encouraged to participate. lhe student:s will be 
sssigned to sections based on their area of interest. A section will 
be organized for students interested in the heal.th professions, a 
secorxi for students interested in law, a third for students interested 
in engineering, a fourth for st:IJ:ients interested in business 8dmii-iis­
t:ration and a fifth for students interested in the arts and sciences • 

. Ihe so.Jdents will take courses to enrich their skills in undergraduate 
courses that are prerequisites for graduate stl.Xiy. In additioo, students 
will atterxi test: preparation classes designed to improve 1:he.i.r perfomance 
on the Z.Sjical C.Ollege Jdmissions Test (MC.AI), Dental Admissioos Test 
(DAl'), Pha.Imacy College Admissions Test (K.A!'), the Graduate Record 
Exam (GRE), the I.aw School >dmissions Test (LSAT), and the Graduate 
1-lanagE!Ilent Jtdmi.Ssiocs Test ((HIU). 'lhe suamer program will include 
field experience with professionals employed in the ·sMent:s' area of 
interest am information on obtaining financial aid. Students for the 
S\mDer' session will be sel_ected fran referrals and stu:ient inquiries. 

o 'lhe University will also offer, begi.ming in 1984, an eight-week . 
suzmer session for students ~ have been admitted to it:s graduate and 

.. 
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' proiessicnal. .programs but whose acadmic records suggest that. further 
acade:iic support "'10Uld be beneficial.. D.lring this session st:udents 
will take _ eot:rses in their fj._elds that are creditable toward a degree. 
Classes will be DllCh ~JJ_e;- than regular _session classes ~ stu::lents 
will receive frequent feedback on their performance. 'lhe sumer session 
will be taught by the graduate and professional school faculty • . Ar:. 
the end of the session, me faculty will carefully evaluate each st:txient, 

. recamiend S1.Ip",r0t t services, if indicated, and advise each Stl.xient of 
any actioos d~ necessary for success in the program. &.:penses for 
smde:ts enrolled in both sumner sessions will be .paid by the Lhiversity. 

. . 

o All graduate depart:ments and professional school admissions officers 
·will consider each ~idate's entire record and will admit black stu~ 
dents who de:ooostrace potential for success but lWho do not necessarily 
meet: all of the traditiooa.l admissions reqtiirements. Records will be 
maintained on all applicants, inclooing ·!nfomation on tbe basis of 
tmy denials of admission. 

o F.ach graduAte department and professional school that admits at:udents 
· will review its admissiocs-- process. '.lhe review will include a reevalu­

ation of all adII!issions standards and criteria. kimissiocs credentials 
of stments admitted in prior academic years will be cc:mpared t:o their 
acade:!:rl.c perfomance to det..e..,ine the predictive value of each admission 
starrlard. 'Ibe records of all black st:Udents ~itted the prl!Vious year 
~.l.l be revi~ during this process. D.Jring the review process , cur­
rent researCh :Eran other sources on the validity of admissiais criteria 

· ..,...u be discussed. 'lhe results of each annual review, includiilg rec.an­
. merxiations for change, will be submitted to the Dean of Gradwu:e am 
Professional St:udies m;,xi to CCR by June. 

o !y January 1984 the lhiversity will enter into agreements wi.tti all . 
~lie "IBis in t:he State under -nich the tkliversity will accept all 
creeits earned li:ith a grade of "C'' or better in specified graduate 
degree pror-a::lS as credi:able to~s a graduate degree at the thiversity 
ill the same programs. 

o !y Janu.ary 1984. the thiversity will establish a cooperative program 
with each '!BI pursuant to ~ch any st:txient CCJDpleting a prescribt:d 
\lDdergradua.u curriculum with a prescribed grade point average w!il be 

· . autar.atic:tlly admitted to the University's graduate or professiciiial 
school. Fach graduate deparnnent and professional school dean will be 

· responsible for reviewing the curricula at t:he TBis to ensure that stu-
. dent:s admitted under this program will have the academic skills needed 

to succeed in graduate or professional school. If new courses. faculty. 
or library materials need t:o be added at ll!lY TBI for this purpose, the 
g:aCuate or professional dezn will notify the institution president 
cxi OCR. by O!ceDber 1, 1983. nie l.hiversity' s graduate and professional 
faculty will assist in the . retraining of TBI faculty and will teach -
selected courses at these institutions as needed for this program. 

• 
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o By January 1984, 1:he thiversit:y will establish a gradUZte--professional 
school exchange program with each predaninately black institution in 

· the State. Students enrolled in graduate or professional programs at 
these institutions will be allo\Wed to take up tq CX'le-t:hird of their 
courses at t:he tbi.versiey •. -Similarly Uliversit:y students will be 
allowed to take courses at the predaninately black institutions. 'lhe 
Presidents of all participating institutions wi_ll be resf.<X1Sible for 
ensuring that all graduate and professional sMents are ~e of this 
·opportuoity arxi encouraged to participate in . i_t. 

o '!he State will initiate in the fall ·of 1983 a graduate arxi professional · 
~rk-s~y program in each traditionally lobite lhiversity. lhe program 
will be coordinated by t:he state's higher educaticn coordinating bc:xJy · 
and implenented join~y by in:lividual State institutioos am major 
employers _of graduate arxi professional persons in the State~ - The pro­
gram will provide both education and on-_the-job training to graduate 
aro professional students in vari~ fields' as ~ as provide a 
stipend to participating students. _By August l, 1983, the coordinating 
boa.rd will identify and serxi out infoi:mation to employers in t:he State 

.. regardiog the ptotzram. A list of those employers litlo respaod by 
· September l, 1983 imicating ·their interest in the program ~ be 

forwarded t:o each institution for possible placement of eligible students. 
Pa.rcicipation in the program will be limited to students ~ demonstrate 
econailic need an:i acade::iic promise. Priority consideratia:i tdll be 
given t:o black candidates in order to achieve the goals of t:be Plan. 

o Beginning with the fall 1983 semester, undergraduate seniors .at the . 
· · ~versity w'"ith grade point averages of 3.0 or alxNe will be pemitted 

.to enroll in up to six credit hours in l!!lY graduate or professional 
program at the thiversity. · 'lhese credits will be creditable~ 

· either a bachelor's or graduate degree. Black uodergraduates will be 
encouraged to exercise this option. 

o 'llle liliversity will establish by September 1983 off-campus graduate 
centers in and · , bWO nearby localities with a 
substantial. rrnbei of· black residents. 'llle graduate centers will be 
administered by the thiversity's dean of graduate stuUes 8Dd will 
offer the ~try level graduate and professional ccurses. All courses 
will be taught by members of the lhiversity's graduate and profes'Sional 
faculty and will be creditable toWards a graduate or professionrl · · · 

·· degree at the lhi.ve-""Sit:y. St:Udents enrolled at the centers will have 
· all the rights and privileges of sru::ients enrolled al the main campus 

am will be encouraged to enroll on the ma.in campus to cmplete their 
degrees. 'Ihe operating budget for the center is expected to be about 
$ per year, and will cane fran the Lhiversity's general appropriation. - . . .. . 

0 "lhe tbiversity will provide $ annually for schOlarsbips for black r 
graduate· an:! professional stuoents. At. least 5~ of this m:mey will 
be eamarked for st:OOents pursuing degrees in fields in mi.ch blacks 
are· uIXier=epresented, such as medicine, dentistry, and engineering. 

.. 
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. '!he _president or his/her designee will be responsible for determining 
·ana repoi1:ing on how the money will be allocated among the various 
sc.~ls and depa.rt:cents by ~e February preceding each academic year. 
Recipients of scholarships from this furxi will be selected on t:ne 

· basis of de:ionstrated potential for acad~ic success. 'lhe am:runt of 
e.ac:h award will be based on the financial need of die s~enis but 
sball not be less than $1000: per year. 

· o 'lbe president or his/her deSignee· will reView all graduate assistant­
ships and t:eachi.ng fellowships to detemine whether or not black 
stu:lents are underrepresented in canparison to · their enrollment 
in t:he school or Department mm:d ing the assistantships. Each school 
or department in \tllch underrepresentation is foucd t.1ill establish 
goals to eliminate the underrepresentation during .~ life of ·the . 
Plan. As part of its corrective action plan, each sucll school and 
depa.rtment will offer an assistantship to the best qualified black 
·student for the 19~85 academic year. 

- ... . .. 
o Beginning wi.th the 1983-84 academic year a ·full tDition scholarship 

plus a $5000 stipend for living expenses Will be aaanied to tw:> entering 
graduate or professiorial students lbo agree to provide protessional 
sexvices to an tn:ierserved camnmicy after graduat::ion. 'Ihe selection 
of the two students will be based solely . on merit and dedication to 

_ provide se:vic;e to unders~ . caimmities. 'lhe award will be ren~le 
for up to five years as long as the recipient.is enrolled full time in 
a degree program and maintains a satisfactory academic record. lbo."e'Ver, 
the recipient must agree to w:>rk in an underserved camuni.ty for one 
year for each year that he/she accepts the, a-ward. _ 

o lbe president ar his/her desif.nee will review all financial aid a~s 
· :. - gra:luate ao1 professional so.dents an:i ensure that financial aid is 
a\ia-"°'ded in a manner that will achieve the goals of this Plan. By 
Januzry 1984 the president will notify the heads of t::bose departJDeots _ 
am schools in wch black stu::ients are not participating appropriately 
in financial aid progracs. '!hose persons will sub:d.t a plan wi. thin 30 
days of notification de!IX:)nstrating _how they will increase black stl.ldent 
pE..-ticipation. 

o 'Ihe Uliversity will seek external funding for .sctt>larships free corpo­
rations w charitable organizations. '!he admissia:is office will 
research external financial aid sources, inclooing private foundations 
sr.d government programs. lhe results of the research will be ·p.lblish.ed 
by tbvember ·1, 1983 in a brochure entitled "Financi:Dg Graduate and 

. Professional E'ducation" and in the brochure prepared for black st:u:ients. 
Boch brochures will be distributed widely as pare of the tkliversity' s 

· rec..""Uitment materials. 

o '!he Uliversity will maintain an emergency loan fua1 for graduate and 
professional students ~ develop severe financial problems. Sr:u:ients 
will be a"6.I"ded short-term interest-free loans fran .. the fund based up:m 
dexms.e:+atiais of financial hardship. 
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~ · 'lhrough the progra?::S described herein and through all -other resources 
available, tile lhiversity will make its best effort to ensure that no 
qualified black student is denied the opportunity to enroll in its 
graduate ·or professional schools .for financial reasons. 

.. .. . - . 

o Beports on t:be effectiveness of the black recrW.tment activities will 
be made to the tm.versity President each academic year. If the methods 
stated he.rein are not effective in attracting black students, additional 
or alterr.ative measures will be undertaken. · 

.. .. 
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Dl~ST ABUSHMENT OF nt STRUCTURE OF TI-£ DUAL SYS'TEM 

II A-1. Proposed legislative c:hcr>ges resulting fron:r the ~e;:>or.s of the Prichard Committee 

on Higher Education in Kentucky's Future and fhe mcr.ogement study consultants will be 

5'.Dmitted to the Kentucky legislature. 

. As a direct result of the report of the Prichard Committee on Higher Edueotion in 

Kentucky's Future, a request for $1,000,000 was included in the exec:"..1tive budget to 

establish a "fund for academic: ex~ellence" to be used as a permanent endowment as 
.. 

explained on pages 41 through 43 in the committee's report, In Pursuit of Excel!ence, a copy 

of which has been provided to the Office for Civil Rights. Although the legislature rejected 

t~ r:equest for a "fund for academic: excellence" and no other legislation was enoc:ted in . . 

1982 OS a direct result of the Pri~d c~;;mlltee report, the Colleqe of Leadership Studies 

at KSU, described at Benchmark II B-2, directly responds to the basic theme of the Prichard 

· ~ ~ · Repcrt. • < 

. , 

As a result of the Phase I Management Study report, conducted by Price Waterhouse in 
. 

association with MGT of America, Inc., the legislature enacted revisions in the statutes that 

improve the management efficiency of all higher education institutions in creas including 

institutional finance, personnel procedures and capital construction. A copy of that 

legislation is included as Appendix 37. 

If A-2. The Council on. Higher Education aid the ~iversities will receive the- rmal 

management study report for possible implementation of recommendations. 

The Phase II (final) management study conducted by Price Waterhouse in association 

with MGT of America, Inc., was formally presented to the Council on Higher Education at 

its statutory/quarterly meeting on July 8, (982. The Council moved to receive the nine­

volume report which consists of a volume specific to each state '61iversity plus a 

' 
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comprehensive summcr·y document. Eoch 1.Miiversity is in possession of tf:i~ Phase II report. 

A complete set (9 volumes) _has been sent to the Office for Civil Right~ Regional Office in 

Atlaita. 

II B-1. Kentucky State University will initiate a student recruitment program to recruit 25 

Kentucky high school seniors graduating in the top third of their classes for the full-time 
. . 

liberal studies program for admission in the foll, 1983 semester (to be continued through the 

life of this Plan, increasing the annual goof by five students during each year thereof). 

Kentucky State University has developed and_ will operate a multi-faceted program to .. . ... . 

achieve this commitment. A complete description of the program is included as Ap;::>en­

dix 38. ·The program, as developed aid described by Kentucky State University, is 

anticipated to result in the successful recruitment and enrollment of students in l"klrnbers 

. adequate to meet the commitment. ·--.. , 
fl B-2. Consistent with the redefined liberal studies mission component, Kentucky State 

lkliversity will complete a review of existing and required programs and request Ccu1cil ·-on 
. " 

Higl·u~r Educa+! _.,approval for new or changed programs. 

-
II B-7. Kentucky State U,iversity will cstc:blish a revised liberal studies curriculum. New or 

reorganized courses appropriate to this curriculum will be phased in, while inappropriate 

· courses will be phased out. 

Pursuant to its redefined mission as described in the response to Benchmark II 8-3, 

during the past year, and particvlcrly since the appoi~tment of Raymond Burse as President 

in October, 1982, Kentucky State University has initiated significant and fund~tol 

changes that are transforming the \rliversity into an institution that is 1.Miique in the 

Commonwealth of Kentucky. Central to· this transformation is the implementation of a new 

academic program centered .on · the liberal studies which assures that KSU as an institution 

will be academically . unique, there.by . enhancing its attractiveness to students within Cl'\d 

·outside. the Commonwealth. The key elements of this new academic· program are: 

-2-
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• a new Libero! Studies eurr_icul.um unique to Kentucky public higher edui:ction; 

• .the establishment of the Whitney M. Young College of Leadership Studies; 

• the establishment _of a unique cooperative progrcr:i with each of the sfate-suppcrted 

professional schools for KSU students interested in entering medical, dental or law 

· school; 

• the enhancement of specific academic disciplines, including the upgrading of two high 

demand programs to degree programs; 

• the ·achievement of the lowest;;Jaculty-student ratio among the Commonwealth's public 

Universities, thereby ensuring the enhancement of the quality of teaching and the 

capcx:ity for individualized instruction; and 

• · the review of all existing academic programs a1d offerings to eliminate those 

umecesscry to the 1.niversity's new m~ion and to add those supportive of its new , 
mission. 

Table I on page 4 of this report depicts the academic program relationships at KSU 
t tt :· .·.-

inclUding the community colleges which will be discussed later. These developments 

represent ·key elements of the university's new mission approved by the Council en Higher 

Educatior., of the Commonwealth's commitment to ensure the continued elimination of any 

remnants of segregation · in its public IX\iversity system, and of the commitment of KSU's 

Board of Regents and newly-appointed President not merely to enhance KSU but to pvt it in 

the first rank of Kentucky public institutions. The resignation of KSU's President in Mcrch, 

1982, the appointment of al acting President . in May, 1982, and his appointment as 

permanent President in October, 1982, have necesscrily affected progress toward the 
development and implementation of KSU's new academic program. After establishing the 

basic framework of the new program thrust, the Council on Higher Education and the 

Covemor determined 'that, in accordance with state law, KSU must hove primary responsi-

. bility for developing and implementing the new oc:ademic program. • These actions, while 

-3-
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reQuiring certain adjustments in original target dates, have been determinea by the Council 

and the Governor to be necessary and supportive of the bold and forward-thinking efforts of 

KSU's new President and.Boord of Regents. 

A major component of the university's new '0cademic program plan is the e$toblish­

ment of a revised Liberal Studies curriculum, with five major components: .I) Leaming­

Communications skills, 2) Liberal Arts, 3) Sciences, 4) Integrative Studies, and 5) Health crld 

Physical ·Educction Activities. Primary emphasis is pieced on the first of these components 

as the foundation upon which all oth~ learning is built. The fourth component, Integrative 

.... 
, ·- ...... 

• . c 
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KENTUCKY STATE UNIVERSITY ACADEMIC PROCRAH RELATIONSHIPS 

LEADERSHIP STUDIES 

LIBERAL STUDIES 

* COMMUNITY COLLEGE 

. . . 
> 

,, 

* AFTER TWO YEARS, COHHUNITY COLLEGE STUDIHTB 
COMPLETE ASSOCIATE DECREES OR TRANSFER 
TO OTllER COLLEGES OR SCHOOLS WITlllH 
THE UNIVERSITY. 

r.,...- - • --., 

I 
LEAbERSlllP STUDIES 

PRE-PROFESSIONAL. 

OTHER IACllELOR PROGRAMS 
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GRADUATE 
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Studies, is entirely new at KSU and is intended to introduce students to· • global view of 

hJman developments and achievements in their historical, cultural and scientific contexts. 

The University Board of Regents, at its meeting of July ?9, 1982, approved the implementa­

tion of the first phase of the Liberal Studies currfculum for the fall of 1983. The second · 

phase of the Liberal Studies curriculum wcs conditionclly approved by the_ Bocrd of Regents 

on January 20, 1983, for implementation in the fell of 1984. At its meeting of Mcrch 3, 

1983, the Board approved the full implementation of the second phase for the I 983-84 year, 

one yea ahead of schedule as indiccted in Appendix 39. Implementation of the full 

curriculum will complete the fransformati0n of Kentucky Sto~e University into · a unique, 

highly focused liberal arts institution. The Liberal Studies curriculum is described in detail 

in Appendix 40. See also the response to Benchi:narks II B-14 aid II C-2. 

·On January 20, 1983, the Board of Reg~ts also approved the creation of the Whitney 
~ . 

~ Young College of Leadership Studies, bcsed upon the model of St. Jenn's College, a smell, 

distinguished Mcrrlaed institution. Begiming in August 1983, the ~liege of Leadership 
· - -· -

Studies, enrolling approximately sixty new students each year, will offer two years of 

virtually pure liberal ·arts education Otilizing the "~reat Books" approoc:h coupled with 

ex1ensive use of the tutorial method, cs well as seminars and science labc:rratories. Students 

enrolled in this '6lique, concentrcted program will hav"e the option of contir'uing in the 

College .of Leadership Studies during their _junior and senior years ·er transferring to the 

Uiiversity's College of Arts and Sciences to pursue a more specialized degree. The first 
.~ 

Deon of the College of Leadership Studies, Or. Thomes J. Slakey, assumed his ds.lt.ies on 

January 24, 1983. A copy of the dean's resume is attached as Appendix 41 and a full 

description of the · College of Leadership Studies cs adopted by the University Bocrd of 

Regents . is attached cs Appendix 42. Copies of three articles that recently· appeared in 

. Kentucky newspapers; which give a\ indication of ·tne public response to the College of 

Leadership Studies, are attached as Appendix 43. 
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Another key component of KSU's enhanced academic program is the-unique coopero-

. tive program entered into with the University of Kentucky, University of Louisville and 

Northern Kentucky University for KSU students interested in pursuing careers in medicine, 

dentistry or Jaw. The cooperating institutions ho/e developed with KSU curricula specifi­

·cally designed for KSU students who wish to enter one of the state's public professianal 

schools in medicine, dentis1ry or Jaw. A KSU student who is a resident of Kentucky and who 

c:Ompletes the specified cvrricvlum with a specified grade point average will be ouoronteed 

admission to one of the state's profe~ional schools in his or her field. (The only limitation is 

that none of the professional schools i_s obligated to offer admission under this program to a 

fl.Imber of KSU graduates in excess of three percent of its entering · c:lass. KSU graduates 

_who are Kentucky residents represent 0.9% of all baccoloureote graduates of Kentucky 

pblic institutions.) This program, which is ~fully in place, will attract a large n.imber of , 
well-qualified students to KSU, as it is the only program of its type in the state that assures 

a student admission to the highly competitive professional schools. . . ' ~ - ~ 

Yet another element of KSU's revised academic plan is the achievement of the lowest 

foOJlty-student .ratio among Kentucky's-public universities. A.$ KSU becomes a high quality 

liberal arts institution, students can be assured of having smaller class sizes, more individual 

attention and great.er access to faculty members than would be possible at crty of its sister 

institutions. With the fulfillment of this commitment, KSU is achieving the goof of 

becoming a more personal, close-knit academic community, providing the opportunity for a 

degree of faculty-student interaction aid individualized learning that is \.l'lique . Jn the 

Commonwealth. 

' 
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The achievement of the lowest student-faculty ratio has 

been ensured by including appropriate components in the 

Council on Higher Education's funding ~ormula, which was 

revised during 1982-83 • . Formula funding was legislatively 

mandated in 1982 by the Kentucky General AS'sembly along with 

a directive to review and revise the formula. The recently 

completed review and revision took KSU's revised mission 
~ 

into consideration. 

The faculty-undergraduate student ratios of Kentucky's 

public universities for the 1981~82 academic year were: 

Eastern ken~ucky_University 
'Kentucky State University 
Morehead State University 
Murray State University 

. , Northern Kentucky Oniversity 
University ·of Kentucky 
University of Louisville 
Western Kentucky Oni•ersity 
Community College System 

17.3 
13.0 
18.l 
16 .• 8 
20.0 
16.9 
16.9 
17.3 
21.1 

The Commonwealth is committed to assuring Kentucky State 

University at least a 25' advantage in undergraduate faculty­

student ratio below the next lowest faculty-student ratio 

among the public universities in the Commonwealth thr~ugh 

the use of equations in the funding formula designed to pro­

duce this result. 

In addition, the higher education representatives that . 

completed the formula review, the Conference of Presidents 

and the Formula Study Steering Commit~ee,. which is composed 

of the chief executive officers of the public univer~ities, 

the Executive Director of the Council on Higher Education 

8 

r . 

\ -

- --- ...-- - - -- -----. - --·- ·- · ·--------------- - -· - -. -.... -~ -- .. -- ---
·-~-- -----~- . . -



·-and the Secretary of Finance and Administration, approved 

the following language o~ February 17, 1983. This language 
. 

is now a P&rt of the documen~i The Final Reoort of the 

Formula Steerina Committee.· 

, 

. ' 

In order to comply with the Desegregation Plan 

commitment that Kentucky State University 

should maJntain the lowest undergraduate stu­

dent/faculty ratio, and to recognize the 

liberal arts mission of Kentucky State 

University, ltentuc.ky State· University's under­

graduate rates-~r student credit hour are the 

same as the upper division rates, with the 

exception of the education, library science, 

vocational training, and business instruction 

areas. This will provide additional .support . 

for Kentucky State University to meet the 

Desegregation Plan commitment and to fulfill 

its mission as a liberal arts institution. 

The Council on Higher Education adopted this policy ~~ April 

14,· 1983. 

8.A 
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This policy keys the e."ltire undergraduate foc:ulty-student ratio at KSU to the upper 

division faculty-student ratios at the other public universities, which aFe lower than those 

institutions' lower division foc:ulty-student ratios, thus further assuring that KSU's under­

. graduate ratio will be ct least 25% below that of. t~e other institutions. 
. -

KSU is presently working toward the implementation of two new academic programs in 

the fields of transportation management and microcomputers. The transportation manage-
-

merlt program is being developed with a strong support of the Kentucky Department of 

Transportation. KSU will examine the parameters of need for the program so as to assure a 

curriculum de.sign most appro?riote to the needs and priorities of the Commonwealth. The 

draft program proposal which hcuses this new program within KSU's School of Business is 

attached as Appendix 44. Funding fer the ·program is · being sought from 1he U. S. 

·Department of Transportation. , -- --. -.._.... 

KSU is also in the process of evaluating the estcblishment of the new degree program 

in microcomputer~ , The University presently has 25 microcomput~rs that are used '·on 

campus and on ecmpus in programming and microcomputer courses. Enrollment in these 

classes has steadily increased reaching 250 students in the current year, more that ten 

percent of current headcount enrollment. KSU intends to expand course offerings in 

microcomputers for the 1983-84 academic year and is considering the estcblishment of an 

appropriate degree program in microcomputers for which a prelimiliory program design is 

attached as Appendix 45. 

Should KSU elect to proceed with either or both of these new programs, it wiU submit 

the Council program approval requests by December 31, 1983 for implementation in the 

1984-85 academic year. Enrollments during the first year ore projected ct 20 students for 

the micrOc:omputer program and I 0 students for the transportation management program. 

Both of these programs would be unique to ~entucky State University among the Common­

wealth's public IX\iversities. Both would fit within the priority mission areas est.ablished for 
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fhe university, and under the Council's progrom duplication standards~ - Both would be 

protected from competition from the other public universities in the Commonwealth. The 

Council will afford these requests expedited treat_m~t ald assuming the requests are 

complete including all required supporting docvm'entation, the Executive Director of the 

Council will recommend that the Council approve the requests. If KSU elects not to request 

-· program approval for either or both of these proposed new progJ"ams, other new high demand 

programs with at least comparable enrollment will be identified by the university which will 

request Council approval for their implementation in the 1984-85 academic year. KSU and 
. . 

'he Council will cooperate in identifying f\mds to initiate thes.e p~grams and the Council 

will expedite their approval. 

·Although the \miversity has not identified.any other new programs for consideration, It 

hes indicated c special commitment to str~~thening its existing Business and Computer , 
Scjences programs. These steps are more fully discussed in the response related to 

. Benchmark II B-14. 

' To ensure that Kentucky State· University offers programs that are in demand, are 

consistent with ·the restated mission of the institution, are provided with a suitable level of 

quality ·as befits the new context of KSU, and do not cause a dilution of the quality of other 

higher priority programs and offerings, KSU conducted in the spring of 1982 a thorough 

review of all of the university's academic disciplines. (The review of programs was actually 

commenced in the Fall of 1980, but uncertainty over the future of the institvtiCl"I during the 
.. 

pendency of review by the Office for Civil Rights and the development of the Plcn 

prevented its completion at that time.) Faculty committees were established to review all 

of the courses and offerings of the IXliversity arid to sl.bmit their findings to the university's 

"Academic Council, the faculty governing body. The criteria for the review of existing r . . 

programs ald offerings were based on the historic demand levels: programs which had 

enrolled ten 'or fewer students as major$ during the 1981-1982 ocod~mic year oi graduated 
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five or ~wer . students in the last three years were to be considered low dem~d and subject 
J 

to suspension to allow for a more efficient marshalling of effort and resources. This 

comprehensive progrom ·review estcb lished that r~ther , than being too narrow or limited, 
' 

KSU offered an over-obundance of programs wit.h poorly defined missions and low enroll-

ments which served to diffuse the ocodemic focus and integrity of the institution. ~ a 

. result of the program review, the facvlty recommended to the KSU administration the 

temporary suspension of eleven progroms. On May 25, 1982, KSU notified the Council on · 

Higher Education that the following~ ocodemic programs would be temporarily suspended. 

(Program suspension is entirely · at the discretion of · the institution ~. except for the 

requirement of notification, does not require any Council action.) 

French 
Spanish . 
Applied Commercial Musi~-
8. A. rn Music 
Commercial Music (Arrangements, Composition) 
Commercial Music (Associate Degree) 
f=:ir~ Service Technol09Y 
Olemistry Education · . 
Office Administration (One-Year Certificate Program) 
F oocl Service Managen:ient .(Associate Degree) 
a S. in Music 

· The temporary suspension of a degree program means that the university has elected 

not to award degrees in that program. However, KSU has informed the Council that it will 

continue to deliver instruction in the program areas where such instruction is germane t~ 

the restated mission of the tniversity. Thus, KSU will continue to provide all necessary . •. 

instruction i.n French, Spanish, Olemistry, Music and Office Admin~ation. ·Further, 

although the in$titution has elected to . suspend its B.A. and 8.S. degr~ in Music, its 

nationally-known Bachelor qf Music program will remain intact and the university will 

con~inue to be accredited by the prestigious National Association of Schools of Music. r 
. . 

Tempcrarily suspended programs may be reactivated ct any time ct the discretion of the 

·institution without any action of the Council on Higher Education. 
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In the summer of 1982, the administration requested the university's Aeademic Council 

to ~ider whether existing programs in Criminal .Justice, Industrial Arts, Education and 

Home Economics were compatible with the revised . mi$Sion of the university then uider 

consideration by the KSU administration for subm!ssion to the Council on Higher Educatia'\. 

The U'\iversity's Academic CCM'lcil responded to the administration's request with the 

recommendation that ·each of these programs be retained, since each relates to the revised 

mission of the university. The recommendations of the Academic Council ore presently 

under consideration by the KSU Administration and proposed courses of action are as 

follows: 

··1. CRJ MINAL JUSTICE 

Expansion of the Social Work program t~ include an emphasis on "Corrections" as a 
course of study, and consolidation of the existing Criminal .Justice program into the 

·Social Work curriculum. The consolidqtion of the two now-separate programs will 
allow for the enhancement of the overall quality of the Social Work program while 
providing better s~port to an area of considerable concern to state government. 

2. INDUSTRIAL ~TS 

· Elimination of the B. A. degree in Industrial Arts and establishment of a · comparable 
associate degree program. Students who pursue the associate degree will hove the 
option of conti.-..,ing their studies in the School of Business leading to a B. ·A. in 
Industrial Management, deemed a more marketable degree. (The B. A. in Industrial 
Arts hos hod a very low enrollment and is consi.dered an anachronism in comparison to 
the more recently developed Industrial Management degree.) 

3. EOUCA TION 
.. 

A redefinition aid reassessment of the central· thrust of this program to better meet 
the needs of the U'\iversity and the students. The redefinition and critical study are 
currently taking place, as the university prepares for recertification of its teacher 
education program by the Notional Council for the Accreditation of Teacher Education 
(NCAlE). The KSU Administration considers this program among the central offerings 
of the institution. 

4.. . ~OME ECONOMICS 

/ 

A revision of the feur existing degree specialties into three specialties, to make betTter f.: 
use of faculty . i~ relation to the 111iversity's research activities in this area. he .. 
~iversity is continuing to review the continuation or modification of this program. 

' 
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