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J\lDe 28, 19'11 

MEMORANDUM 

TO: Jeb M8p'\lder 

FROM: Roee Mary Woods 

When Ray ArbatbDot aDd Earl Adama (who, u JGU kDow, 
•are kmg-ttme supporters aDd frl8Dda of tbe Pr..ldent....re 
here for Trlcla" weddllll they lI1eDtlODed a cODveraatflh they 
had wlth Captain A. G..th Ibt8e of Amencaa AiJ'Uaee who 
new them to WuldDaton. 

They sald he was comllletely dedicated' to the Pre8tdent aDd 
tbeJ got the impreutoo be would do all be coald to help 
hlm. They feel be could be ,of Feat _l8taace wlthlD blIJ 
pr~..81 08. Captatn Houle alao meDtlOD8d to them tbat 
he "u tile pilot who flew \18 OIIt of a 8Dowtorm lD M'ontaae 
darlDc the 19M campalp. 



R • ..J. ARSUTH NOT 

43DD EMERALD AVENUE 

LA VE:RNE, CALTrDRNIA 

Jtme 25, 1971 

Dear Rose: 

I think Zelda is writing you separately but 
I certainly want to add my thanks for all you have 
done for us, not only on our last visit but through 
the years. You're a sweetheart. 

Thank you for writing about Mr. Edwin P. Hoyt. 
If you think I should I'll be most happy to meet with 
him. . 

Earl (The Boss) Adams asked that I write you 
about Captain A. Garth House of American Airlines 
who flew us to Washington. He is completely dedicated 
to The President and will do all he can. He could 
be most helpful among those in his profession. He is 
based with American in Los Angeles. As I remember he 
reported to us that he flew you out of the snowstorm 
in Montana. You can pass this information on to the 
right person to get action. 

Thanks again for everything and warm personal 
regards. 

Miss Rose Mary Woods 
The White House 
Washington, D. C. 
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R. J. ARBUTHNOT 

LA VERNE. CALIFORNIA 

(714) 1593-2622 

March 6, 1969 

Miss Rosemary Woods 
Personal Secretary to The President 
The White House 
Washington, D. C. 

Dear Rose: 

I would very much appreciate your ~ecting the 
enclosed letter, Re: Fire Chief Klinger, to liThe Boss," 
or whomever should have it, to see that Chief Klinger 
has full consideration when t~is commission is appointed. 

We were shocked to hear of your loss from burglary 
while you were in Europe. I certainly hope they catch 
the culprits before they dispose of all your treasures. 

Zelda joins in affectionate regards to you, Marje 
and all our friends there. 

Most sincerely, 
/' 

({tvl 
R. J. Arbuthnot 



RMW 

May 16, 1973 

> Ray Arbuthnot called again to see how everyone is doing and 

send his best to the President 


He mentioned again Dale Hilton as a possibility for coming on 
the staff -- we have a note about him someplace -- he is retired 
Navy and now at USC (as I recall Executive Director of the 
Alumni Association or something). 

Ite said that Admiral Maurice Wiesner, Vice Chief of Naval 
Operations; Admiral Ralph Cousins, Commander of the Atlantic 
Fleet; and Admiral James Holloway, Commander of the 7th 
Fleet all know him and think highly of 
him. 

He said he is a man who is truly: dedicated to the cause of the 

President. 


M 



Copy of hand-written letter 

June 14, 1971 

:My Dear Mr. President 

Zelda and I are leaving Washington after three 

very exciting days. The beautiful wedding and reception 

was, of course, the highlight. It was wonderful to see 

Tricia so radiantly happy. 

The trip on the Sequoia was a special treat and 

thrill. At the end of the ceremony opposite Mt. Vernon 

there were few, if any, dry eyes on .board. Paul Keyes 

restored levity a short time later by referring to a 

floating plank as Wally Hickel's yacht. 

Thank you so very much for everything you did 

to make our visit so memorable. The party at Tayloe House 

was a fitting climax. 

Warm personal regards to you and Pat, 

Sincerely, 

s/Ray Arbuthnot 

The President 
The White House 
Washington, D. C. 



'. . 

2650 VIRGINIA AVENUE, N. W.• WASHINGTON, D. C'c;;:.;/71' 





Copy of hand -written letter 

June 14, 1971 

Dear Rose Mary: 

Thank you so very much for everything you did 

to make our vis it to Washington a most exciting experience. 

Yesterday was such fun and I do think Fred Russell 

is a terrific person. 

If you think the enclosed note is O. K. I would 

very much appreciate having it typed for the President. 

Zelda joins in sending love to you and Marje 

.s/Ray (Arbuthnot) 



2650 VIRGINIA AVENUE, N. W. • WASHINGTON, D. C. 20037 



THE WHITE HOUSE 

WASHINGTON 

Rose Mary: 

Attached is the information I pro 
our meeting last week. 

Let me know if you have five suggestions for 
the Advisory Committee for Operation Cleanup. 

Anne 



TEN REASONS WHY THE 
EQUAL RIGHTS AMENDMENT 
SHOULD BE RATIFIED . .. 

1. Women should be first class citizens by 
1976, the 200th anniversary of our coun­
try. 

2. The Equal Rights Amendment will keep 
faith with the basic precepts set forth 
in the Declaration of Independence, the 
Constitution and the Bill of Rights by 
ushering in a new era of rights and 
responsibilities for all the people of the 
United States. 

3. An enlightened electorate is essential 
to a democracy. Equal opportunity in 
education will be assured through im­
plementation of the Equal Rights
Amendment. 

4. The Equal Rights Amendment can 
enhance the status of women as house­
wives and mothers: freedom to choose 
will reinforce the significant contribution 
of this way of life. 

5. The Equal Rights Amendment will 
strengthen family life by establishing a 
true partnership that would be benefi­
cial to husband, wife and children. 

6. Legislative history indicates that special 
labor safety and health provisions that 
do not restrict opportunities will be ex­
tended to men rather than denied to 
women. Inequalities suffered by men in 
insurance rates, social security, pension 
benefits as widowers would be cor­
rected. 



7. Congress has the power to draft women 
now. In service to our nation, whether 
by draft or volunteer service, women 
should not be required to have more 
qualifications than men and they should 
receive the same benefits; G.!. educa­
tion, vocational training, pension, health 
care, job and housing preferences. The 
Volunteer Army will become a reality on 
July 1, 1973. 

8. The Equal Rights Amendment will help 
people to reach their potential through 
equal opportunity, freedom of choice 
and upward mobility. 

9. President Nixon has supported the 
Equal Rights Amendment since 1951. In 
fact, every President since President 
Eisenhower has supported it. Both the 
Republican and Democratic Parties sup­
ported ratification of the Equal Rights 
Amendment in their Platforms. The 
Equal Rights Amendment passed the 
92nd Congress by an overwhelming 
majority (Senate 84 to 8, House of Rep­
resentatives 354 to 23). In 1972, voters 
approved Equal Rights Amendments to 
state constitutions in all six states 
where the Equal Rights Amendment ap­
peared on the ballot. 

10. The Equal Rights Amendment will not 
deprive women of any enforceable 
rights of support and will not weaken 
the father's obligation to support the 
family. 

Republican National Committee 

310 First St., S.E ..-,~ 


Washington, D.C. 40003 



----.~.-----------------------------------------
George Bush, Chairma 

news from the republican national committeE 

310 First Street, S.E., Washington, D.C. 20003 (202) 484-650 

(EXCERPIS REXiMDIN:; THE B:l1AL RIGn'S AMEMMENT FIm A srATEll1EN1' BY 
MRS. 'IOBIN ~,~ AT THE REPUBLICAN NATICNAL cc:rvtrrTl'EE 
MEE:rIN:; I JANUARY 19, WASH:ImrCN, D. C. ) 

There is one facet of the Open IXx>r that is of particularly deep arrl. 

tiJ:rely significance to re arrl. to our Party. That is the ratification of the 

Equal Rights ~t. 

The theme of the I.na~al, the Spirit of '76, is in recognition of the 

approach of the 200th anniversary of our nation. Ratification of the Equal 

Rights Arlednent by 1976 will keep faith with the basic precepts set forth 

in •the Declaration of Wepe.nderx::e, the Constitution arrl. t.'1e Bill of Rights 

by ushering in a new era of rights arrl. resp:msibilities. 

The Republican Party has given sustaina:l leadership in supporting equality 

of l«.ll'eI'l since 1923 wt'Sl t\tiO Rep.lb.l.ican Co.'igresSfe1 fran Kansas first intro­

duced the Equal Rights Arlednent. President Dwight D. EisenlDwer said of 

the Equal Rights Arlednent, "It is a matter of simple justice." President 

Nixon has given leadership in this enlightened tradition sp:msoring the 

Arlednent when he was in ~ss arrl. continuing' his support to the present 

day. 

The wisdan of our 1972 National Party Platform in urging ratification of 

the Equal Rights ~t was verified in last r-bvember' selection. Voters 

awroved Equal Rights Aroord:te'lts to state constitutioos in all six states 

where it a:ppearerl on the ballot. 

Republican leadership in ratification q::lellS wide the d.cx:>r of our Party 

rot only to \\iCIlal rut to yotll¥J people as well. In my travels, I have fourx:! 

ove.x:wOOlming support. for the D:jual Rights ~t arrong young v.acen arrl. 

YOUl'Y;1 llel of our oountry. 

MJRE 
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In states where the .Arrtendment has not been ratified to date, I urge the 

P.eDUblican National Cornnittee to ass1..lr"e a leadership role. This is a matter of 

top priority since rrost of these 28 state legislatures are now in session. T\.;~nty-

t.wJ states have ratified to date, and "We need 16 rrore states to ratify before the 

F..qual Rights Arnerldl.ront can take its rightful place in the Constitution of the 

United States. 

President Nixon has stated, "While every \\U"':'aI1 may not \VaI1t a career outside 

the heIne, every v.oman should have the freedan to ctcose whatever career she 

wishes and an e<::!Ual chance to pursue it." 

The Equal Rights l\menclment can enhance the status of 1i.Omen as housewives and 

moL~ers. ~reed~ to choose will reinforce the significant contribution of ~~is 

way of life. 

I \..ould like to tak.e a rrornent to touch briefly on t.wJ particular ar02lF 0::." . . 
the Equal Rights .Arrtendment which are often discussed. Sane have questions cvmcerning 

vonen and military service. To set the reCord straight, Congress now hc:'1S t~~e 

Constitutional fO\'Jer to draft w:rnen. In service to our nation, 'Imet'1erby draft or 

volunteer service, \-.omen should not be required to have rrore qualifications than men 

and should receive the same benefits such as G.l. education, vocational training, 

pensions, health care, job and housing preferences. Also, let us keep in mirrl that 

the Volunteer Army will beca:ne a reality on July 1, 1973. 

Others have questioned row the relationship of families will be affected.. The 

Equal Rights Amendment \vill not deprive Y.anel1 of any enforceable rights of sUPfOrt 

and will not "Weaken the father I s obligation to support the family. 

Further, the legislative history related to the .Arrendment verified that "We are 

seeking to bring v:a:nel1 under the protection of the Constitution, to strengthen 

family life through partnership, to accept the full responsibility of citizenship. 

Equality under the law is what "We seek for 53% of the population--the minor 

majority. The bestowal of first class citizenship on all of our people is in the 

best interests of our nation. Operation Ratification should be arrong our first 

Priorities on the eve of our 200th Anniversary. 
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Mrs. Tobin Armstrong, Co-Chairman 

January 19, 1973 

To: Republican Officials in States Where Ratification of the F...qual 
Rights Amendment is Pe:rrling 

From: Anne Annstrong 

• 
We are on the thresoold of an historic event: the ratification of the 
Equal Rights Amendment to the Constitution of the United States. 

Yours is a key state in the drive to secure ratification in the additional 
16 states required, since 22 of the 38 state legislatures have ratified 
to date. 

We urge you to IlDunt a strong campaign by organizing the pro-ratification 
forces in your state to contact your legislators .irrmec1iately asking then 
to vote for t.he Equal Rights Amendment. 

The Republican party has been in the vanguard of national groups 
supporting equality of v.atEn. In 1923, Tho Republican CongreS!:rnel1 fran 
Kansas first intnxluced the Equal Rights Amendment. President Nixon 
spJnsored the anendn:ent when he was in Congress and wrote a special 
letter urging passage by the Senate in 1972. Our Party Platfonn urges 
ratification by the states. 

Further proof of great support for the Equal Rights Amendment was 
manifested in the Novanber, 1972 elections \-IDen voters approved Equal 
Rights Amendments to state oonstitutions in all six states where the 
Amendment appeared on the ballot. 

President Nixon has said: "While every w:::JTIa.n nay not want a career 
outside the h::rne, every v:oman slnuld have the freerlan to ch:x>se whatever 
career she wishes -- and an equal chance to pursue it." 

I oope you will give "cperation Ratification" first priority so that the 
-w::xne:n of this nation will achieve their goals of equal rights and 
responsibilities. 

Dwight D. Eisenhower Republican Center: 310 First Street Southeast, Washington, D.C. 20003. (202) 484-6500. 
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Equal Rights Amendment 
Operation Ratification 

Sane suggestion..s to help in your vork to get the Equal Rights Amendment 
ratified in your state. 

Organize an Equal Rights Ratification Committee of key women and men 
leaders in your state to help \w. ratification of the Equal Rights 
Amendment. Delegate assignments to a~ropriate members by establishing a: 

(1) 	 Ccmnittee to organize a letter writing campaign and personal 
visits or calls to state legislators urging them to: 

(a) 	 Vote for ratification of the Equal Rights Amendment. 

(b) 	 Make a public statement publicizing their support 
of the Equal Rights Amendment. 

(2) 	 Committee to gain ?ublicity for ~,e ratification of the Equal 
Rights Amendment to: 

(a) 	 CalIon newspaper editors across the state to write 
editorials urging the legislature to ratify t.l1e Equal 
Rights Amendment. 

(b) 	 Send uooated materials to newspaper editors to keep 
them infoDtEd. 

(c) 	 If time J;lennits, hold an Equal Rights Amendment 
~ration Ratification Day in your state. 

(d) 	 Organize a SJ;leakers bureau. 

(e) 	 Place articulate women and men on radio and television 
shows. 

(3) 	 Committee to publish information to: 

(a) 	 Keep women and men supp::>rting the Equal Rights Amendment 
infoDtEd of developrents, news stories and publications 
pertaining to the Equal Rights Amendment. 

(b) 	 Follow through with appreciation letters to state 
legislators as they announce their supfX)rt of the 
Equal Rights Amendment and also following the final 
vote on the Equal Rights Amendment in your state. 



<I'D 
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Republican
National 
Committee. 

Janu..:try' 20, 1973 
Mrs. Tobin Armstrong. Co-Chairman 

Dear. Republican Legislator: 

Your vote on ratificdtion of t~e Equal Pig~ts .~I:dMent ,viII be one of the most 
imPortant you face in the carning year. 

1\ vote for ratification is in the finest tradition of the Republican Party, which 
led in the fight for \aren's suffrage. In 1923, 0...;0 Ret?uhlican Congressrren from 
Kansas first introduced the Equal Rights Amendment in the Congress. President 
Nixon sponsored the Amendment ,·men he was in Congress and \.Jrote a special letter 
urgi~ passage by the Senate in 1972. The Ren~~lican Party olatform urges rati­
fication by the states. Troug~tful , infoI1T\€ii va:erl and nen of the oountry have 
gone on record overwhelmingly for it. 

The .Administration is proud t.lu3.t the Presidential Task Force on W:rnen' s Rights 
and ReS(X>IlSibilities and the Citizens' lV:lvisory Council on the Status of Vhnen, 
roth appointed by President Nixon, were the first government organizations to 
endorse the Amendment. These groups have given oonstructive leadership to forward­
looking citizens \vho w:Jrked to secure the unprecedented. advances of the past four 
years. 

In 1972, voters approved Equal Rights Amendments to state oonstitutions in all six 
states where it appeared on the ballot. 

A vote for the Amendment is a vote of oonfidence in our institutions and their 
capacity for ll'nprovem:mt. On the oontrary, the ooponents I predictions of dire 
results for the family are based on the assur.1ption that State legislatures will 
act capriciously and witlx>ut regard to the public tvelfare. They li.lce\vise assllOC! 
that the Suprerre Court, the final arbiter in inte.t:preting t.l-te Amendment, will act 
irresp:msibly and without regard to the intent of Congress. 

A IX>int of clarification on w:>reen and the military may be of assistance to you in 
your delil::le!:rations. Congress has the ~ to draft ".anen liCM. In service to our 
nation, whether by draft or volunteer service, ".anen should not be required to have 
more qualifications than men and they should receive the same benefits: G.I. 
education, vocational training, ]?eI1sion, health care, job and housing preferences. 
The Volunteer Arrrr:i will becx::.rre a reality on July 1, 1973. 

Finally, a vote for ratification is one you can speak nroudly of to your grand­
children. 

0:::' (L~ 
Mrs. Tobin Armstrong ~ 

Dwight D. Eisenhower Republican Center: 310 First Street Southeast, Washington, D.C. 20003. (202) 484-6500. 



CHAPTER 4 

The Economic Role of Women 

O NE OF 'l'HE MOST important 'changes in the American economy in 
this century has been the increase in the proportion of women who 

work outside the home. This increase is the most striking aspect of the expan­
sion of the role of women in the economy. 

The addition of millions of women to the labor force has contributed 
substantially to the increase of total output. This is most obvious if we focUs 
attention on the output that is measured and included in the gross national 
product (GNP). But even if we subtract from the contribution of working 
women to the GNP the value of the work they would have done at home, 
there has been an addition to total output. Most of the benefits of this addi­

. 	tional output accrue to the women who produce it, and to their families. 
There are, however, also direct benefits to the society at large, including the 
taxes paid on the women's earnings. 

Concern is sometimes expressed that the increase in women in the labor 
force will reduce the employment opportunities for men and raise their 
unemployment. There is no reason to think that would happen and there 
is no sign that it has happened. The work to be done is not a fixed total. 
As more women enter employment and earn incomes they or their families 
buy more goods and services which men and women are employed to 
produce. A sudden surge of entrants into the labor force might cause diffi­
culties of adjustment and, consequently, unemployment, but the entry of 
women into the labor force has not been of that character. 

Women work outside the home for tIie same reasons as men. The basic 
reason is to get the income that can be earned by working. Whether-for 
either men or women-work is done out of necessity or by choice is a 
question of definition. If ;working out of necessity means working in order 
to sustain biologically necessary conditions of life, probably a small pro­
portion of all the hours of work done in the United States, by men or 
women, is necessary. If working out of necessity means v.'orking in order 
to obtain a standard of living which is felt by the worker to be desirable, 
probably almost all of the work done by both men and wome~ is necessary. 

The Employment Act of 1946 sets forth a goal of "maximum employ­
ment." We understand that to mean employment of those who want to 
work, without regard to whether their employment is, by some definition, 

88 	 89 
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necessary. This goal applies equally to men and to women. The Act also 
sets forth a goal of "ma.ximum production." We understand the meaning 
of that goal which is relevant to the present context to be that people 
should be able to work in the employments in which they will be most 
productive. That also applies equally to men and women. 

Although the goals apply equally to men and women, some of the ob. 
stacles to their achievement apply especially to women. Women have gained 
much more access ,to market employment than they used to have, but they 
have not gained full equality within the market in the choice of jobs, oppor. 
tunities [or advancement, and other matters related to employment and 
compensation. To some extent the cause of this discrepancy is direct dis. 
crimination. But it is also the result of more subtle and complex factors 
originating in cultural patterns that have grown up in most societies through 
the centuries. In either case, because the possibilities open to women are 
restricted, they are not always free to contribute a full measure of earnings 
to their families, to develop their talents fully, or to help achieve the national 
goal of "maximum production." 

ADVISORY COMMITTEE ON THE ECONOMIC ROLE OF 

WOMEN 


Recognizing the urgency of these problems and the importance of leader­
ship to change the attitudes which underlie them, the President announced 
in September the formation of the Advisory Committee on the Economic 
Role of Women. The committee will meet periodically with the Chairman 
of the Council of Economic Advisers, providing a forum for the interchange 
of information, ideas, and points of view. This interchange will increase the 
Council's own expertise on the economics of women. Because the function 
of the Council of Economic Advisers is to advise the President on a wide 
variety of economic issues, its association with the committee will ensure 
that the interests of women will be represented in economic policy decisions. 

With these goals in rhind, in January 1973 the Chairman of the Council 
of Economic Advisers asked 21 men and women representing diverse areas 
of expertise to serve on the committee. They include officials from the Fed­
eral Government agencies whose activities are important to the progress of 
women, representatives [rom business, finance, education, and other private 
institutions, and specialists on the economic problems of women from 
sociology, psychology, economics, and the law. Among the topics that the 
committee will explore are job training and counseling in the schools, 
special problems of minority women, problems related to child care, 
women's performance at work, the extent of job discrimination, women's 
access to credit, and legislative action on taxes and social security that 
may have a different effect on women than on men. 

Another, more fundamental, issue affecting women in the economy under­
lies many of the others. The roles played by women and men have been 

sharply differentiated. It is obvious that only women are capable of child­
bearing. But along with this biologically determined role, women have by 
tradition come to assume primary responsibility for child care and home 
management, while men have primary responsibility for the family's fi· 
nancial support. Until very recently this division of labor within the family 
has had such general acceptance as ,to impose limitations on women's 
work outside the home. The way in which the economic role of women 
evolves thus hinges on the most fundamental societal patterns, and the 
extent to which social action can and should influence further change in 
these patterns will be one of the most difficult and important questions the 
committee must consider. 

By way of an introduction to the problem, this chapter looks at job. 
related aspects of the economic role of women. The committee will, of 
course, deal with a much broader range of topics. 

PARTICIPATION IN THE LABOR FORCE 

In 1900 about 20 percent of all women were in the work force (Table 21). 
In the succeeding decades this percentage hardly increased, reaching 
about 25 percent by 1940. With World War II, however, the movement 
rapidly accelerated, and by 1972 the percentage of women 16 years and 
older in the work force had risen to 43.8. Single women and women 
widowed, divorced, or separated, have always had higher labor force par­
ticipation rates than married women living with their husbands. By 1950, 
the participation of women in the two former groups had already reached 
levels close to those of today. Thus, the upward trend in labor force 
p~rticipation since World War II has been due almost entirely to the 

TABLE 21.-Women in the labor joru, selected year:, 1900· 72 

Women in labor force as 
Women in percent ofi

Year labor force 
(thousands) 

Total labor All women of 
force working age 

20.4 
1910••• _ ............'........._................................. 
1900.............................................., •••• '" ..... 
 5,114 I 18.1 

25.2 
1920........................................................... 

7,889 I 20.9 
20.4 23.3 

1930.............................................__ •••••••••••• 
8.430 

24.3 
1940........................................""'" ........... . 

10,679 22.0 
25.412,845 24.3 

35.719,270 29.61945....................... '" ................................. 

33.9 

195~_.......................................................... 
18,412 28.81950..........................................._............... 


30.2 35.7 
1960........................................................... 

20. ~84 
37.8 

1965................................................._......... 
23,272 . 32.3 

39.3 
1970........................................................... 

232 34.0 
43.431,56026, 1 36.7 

43.833,320 37.41972........................................................... 


Note.-Data for 1900 to 1940 are from decennial cen!IUses and re'er to a single date; beginnini 1945 data are 
annual averages.

For 1900 to 1945 data illCtudo women 14 years 0' aie and over; beginning 1950 data include women 16 years of age 
and over. 

Labor force data for 1900 to 1930 re'er to gainfully employed 'Workers. 
Data for 1912 reneet adjustments to 1970 Census benchmarks. 
Sources: Department of Commerce, Bureau of the Census, and Department 01 Labor, Bureau of Labor Statistics, 



changed behavior of married women (Table 22). The first to respond 
were the more mature married women beyond the usual childbearing 
years. 1\10re recently there has also been a sharp upturn in the labor force 
participation of younger married women. 

The record for men has tended to run in the opposite direction. A secu­
lar reduction in time spent in paid work over most men's lifetimes has 
taken place: A man spends more years at school and enters the labor 
force later than formerly; he retires earlier, works fewer hours a week, and 
has longer vacations. Of course these changes have also affected women, 
but for them the increase in years worked has far outweighed the other 
work-reducing factors. . 

In one very important respect, however, the working life patterns of men 
and women have not merged. The typical man can expect to be in the 
labor force continuously, for an unbroken block of some 40 years between 
leaving school and retirement. Of men in the 25-54 year age group, 95.2 
percent were in the labor force in 1972. For most women, this continuity 
in participation is the exception rather than the rule. 

TABLE 22.-Labor Jorce participation rater oj women by marital status and age, 1950, 1960 
and 1972 

[Percent 1/ 

Age 
Marital status and year 1 Total 

Under 20-24 25-34 35-44 45-64 65 years
20 years years years years years and over 

-------------.-�------�-~,--I 

Single: I 
SO. 5 26.3 , 74.9 84.6 83.6 1 70. 6 23.8 
44. 1 25. 3 I' 73. 4 , 79.9 79.7 , 75. 1 21. 6 ' 
54.9 41.9 69.91 84.7 71.5! 71.0 19.0 

Married, husband present: 

19SO__ .___ -- -_. -- .. ----.---11960__ ••___ . __ • ____••.. _..... 23.81 24.01 28.51 23.8 r 28.5 i 21.8 I 6.430.5 25.3 30.0 27.7 36.2 34.2 , 5.91972...........__ ..... ___ • __ 
 41.5 39.0 48.5 I 41. 3 48.6 44.2 ! 7.3 
Widowed, divorced, cr separated; I I 

I I 
1950••••• __ • ___ ......... __ •• ' 
 37.81 (') r 45.5/ 62.31 8.865.4 r 50.2140.0 54.6 , 67.437.31 55.51 58.3 11. 0mt::::::::::::::::::::::I 40.1 I 44.6 57.6 I 62.1 71. 7 61.1 9.8 

Labor force as percent of noninstitutional papulation in group specified.
I Not available. 

Note.-Data relate to March 01 each year. 

Data for 1950 and 1960 are tor women 14 years 01 age and over; data lor 1972 are lor women 16 years of age and over. 

Source: Department of Labor, Bureau 01 Labor Statistics. 


THE HISTORICAL PATTERN 

What are the causal factors that induced women to enter the labor force? 
One might have expected that the strong increases in husbands' real in­
comes which occurred during the period would have provided an incen. 
tive to women n'Ot to enter the labor force. This seeming pUZ7.le is resolved, 
h'Owever, when one considers that by entering the labor force women did 
not leave a life of leisure for work, but rather changed from one kind of 

work, work at home, to another kind of work, work in the market. The 
incentive for women to make this dramatic occupational change ('amc from 
several developments which made paid work outside the home the increas~ 
ingly more profitable alternative. 

Rapidly rising earnings and expanded job opportunities for women 
ga\'e a strong impetus to the change. The expansion of job oppor­
tunities for women' was undoubtedly influenced by the expansion of the 
service sector of the economy, where employment increased by 77 percent 
from 1950 to 1970, compared to the increase of 26 percent in the goods. 
producing industrial sector over the same period. Women have always been 
more heavily represented in services than in industry, since the service 
sector offers more white-collar employment and provides more opportunities 
for part-time work, an especially important feature for women with small 
children. On the other hand, the increasing supply of women workers 
perhaps itself contributed to the rapid expansion in the service sector. 

The increase in women's educational attainments has also helped to raise 
the amount they can earn by working. Education may make women more 
productive in the home, that is, more efficient housekeepers, consumers, and 
mothers, but education appears to increase still more their productivity in 
work outside the home. Women with more education earn more, and they 
are more likely than less educated women to seek work in the market. 

Because life expectancy has increased considerably over the century (and 
more for women than for men), and because mnst women complete their 
childbearing at a younge~ age, 'N'Omen can look forward with more cer­
tainty t'O a longer uninterrupted span 'Of years in the labor force. This length­
ening of a woman's expected working life is significant because it increases 
her return on her investment in training and education: the greater the 
number of years in which to collect the return the greater is the return. 

These increases in the income a woman could potentially earn meant 
essentially that time spent producing goods and services at home was coming 
at a higher and higher cost in terms of the income foregone by not working 
in the market. It made sense then to buy available capital equipment (such 
as washing machines) which would substitute for some of the housewife's 
time and free her to go to work. And changes in technology which lowered 
the cost and increased the array of time-saving devices facilitated the 
substitution. 

The most difficult home responsibility to find a good substitute for is 
child care; and, although the labor force participation of women with 
children under 6 years has increased from 12 percent in 1950 to 30 percent 
in 1971, child-rearing is probably the major factor causing some women to 
interrupt and others to curtail their careers. 

The long-term decline in the average number of children in the family 
has undoubtedly had a str'Ong influence on the proportion of women enter­
ing the labor force. Advances in birth control techniques permit parents 
not only to reduce the number of births but also to control their timing to 

I 
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suit a mother's working career. Declines in infant and child mortality may r than on younger groups. Those increases in labor force participation that 
also have encouraged a reduction in births by increasing the parents' ex­
pectation that all their children would survive to adulthood. On the other 
hand, reductions in family size may themselves be influenced by the desire 
of women to work. 

Childbearing has a very noticeable effect on the patterns of women's 
labor force participation by age. Based on census data, Chart 9 traces the 
lifetime changes in labor force participation by groups of women born at 
different time~, the earliest group consisting of women born between 1886 
and 1895. The chart therefore simulates the actual work history of par­
ticular cohorts of women followed longitudinally. According to this chart, 
the various forces in the economy that have induced women to work have 
generally had a more powerful effect on women beyond the childbearing ages 

Chart 9 

labor Force Participation Over a Working 
life of Cohorts of Women Born in Selected 

Time Intervals, 1886-1955 

PARTICIPATION RATE (PERCENT)* 
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25-34 35-44 45-54 

YEARS OF AGE 

·TOTAL LABOR FORCE AS PERCENT OF TOTAL NONINSTITUTIONAL POPULATION It{ GROUP SPECIFIED. 
NOTE: FOR WOMEN BORN BETWEEN 1866 AND 1915. THE FIRST AGE PLOTTED IS 14·24 YEARS. COHORTS 
REACH EACH AGE INTERVAL ACCORDING TO THE MIDPOINT OF THEIR BIRTH YEARS. THUS. THE 
COHORT BORN 1886·95 REACH EO AGES 25-34 IN 1920 AND AGES 55-64 IN 1950; THE COHORT BORN 1916·25 
REACHED AGES 25·34 IN 1950 AND AGES 45·54 IN 1970. 

SOURCE: DEPARTMENT OF COMMERCE. 

have occurred for groups of women reaehing the childbearing ages of 20-34 
years have been closely associated with declining fertility rates. Thus labor 
force participation for the group reaching 25-34 years increased substan­

from 1930 to 1940, and again between 1960 and 1970, while there 
was a decline between 1940 and 1950 in the participation of those reaching 
this age grol.1p-the baby boom mothers. Whether the young women now 
in their twenties have simply postponed having children and will later drop 
out of the labor force or whether many will continue to work, choosing to 
have small families or remain childless is., of course, a question of great 
interest. 

THE WORKING WOMAN TODAY 

Although the decisions of individual women to work outside the home 
are undoubtedly based on many different factors, there are some economic 
factors which seem to be of overriding importance. The necessity to support 
oneself or others is one obvious reason and, not surprisingly, adult single 
women and women who have been separated from husbands or widowed 
are highly likely to work. 

The increase in earnings opportunities, which proved to be such a power­
ful factor influencing the secular growth of women's participation in the 
labor force, is a similarly powerful factor influencing the pattern of 
women's participation at any given time. Thus, education and other 
training which affect the amount a woman can earn are strongly related 
to women's work patterns. The importance of education is such that, whether 
a woman is single, married or separated, the more education she has, the more 
likely she is to work. One striking exception to this pattern is that, among 
-mothers of children under 6 years old, there is scarcely any relation between 
education and labor force participation. Thus, the rearing of children of 
preschool age causes all women, regardless of education, to curtail their work 
outside the home. However, the drop in participation during this child­
rearing period is most pronounced for highly educated women who in other 
circumstances have much higher participation rates. 

Although for most women the childbearing period has been reduced, child­
bearing still means an interruption of outside work. A longitudinal survey of 
the lifelong work experience of women indicates that among all women who 
were 30-44 years old in 1967, only 7 percent had worked at least.6 months 
out of every year since leaving school. Among married women with children 
the proportion was still lower, dropping to 3 percent. By contrast, 30 percent 
of childless married women in the same group had worked at least 6 months 
out of every year. Information on job tenure collected by the Bureau of 
Labor Statistics illustrates much the same phenomenon. As of January 1968, 
continuous employment in their current job came to 2.4 years (the median) 
for women and 4.8 years for men. Job tenure increases with age for both 
men and women. At ages 45 and over the median was 12.7 years for 
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frequently than men, their shorter time spent on any given job is the result 
ot a higher propensity to leave ,the labor force at least temporarily. In 1964 
a survey of women who had dropped out of the labor force in 1962 or 1963 
and had not yet reentered was undertaken by the Labor Department in an 
effort to find out why they had left. Pregnancy was most frequently cited as 
the primary reason-by 74 percent of the 18- to 24-year-olds and 56 percent 
of the 25- to 34-year-olds. 

Among married women, husband's income does not have a very pro­
nounced effect on work patterns. The median annual income of husbands 
with working wives was $8,070 in 1971 compared to $8,330 for husbands 
,of wives not in the la;bor force. Only when husbands' incomes reach the 
'$10,000 and over category does wives' participation decline to any noticeable 
extent. However, many other things vary with husbands' incomes, such as 
wives' education and age as well as family size. These other factors are suffi­
ciently important to obscure the simple relation between husband's income 
and a wife's tendency to work. It should be noted, however, that during a time 
of hardship, such as when a husband experiences a prolonged spell of un­
employment, wives who usually do not work may be compelled to work. 
Thus, the labor force participation of women with unemployed husbands 
is generally above that of women with employed husbands. 

Although the probability that a black woman will work seems to vary with 
education and presence of children in much the same way as it does for all 
women, there is one very striking difference: the labor force participation 
of black women is higher. Particularly pronounced differences are observed 
when the comparison of labor force participation is confined to married 
women living with their husbands. In March 1971, about 53 percent 
of black wives were in the labor force compared to 40 percent of 
white wives. One important reason why this difference prevails may be 
that the earnings of black wives are closer to their husbands' than is 
the case among white married couples. In 1971 black married women who 
worked year-round, full-time earned 73 percent as much as black married 
men who worked year-round, full-time. Among whites the percentage was 
only 51 percent. Behind these relationships is the fact that black men earn 
considerably less than white men, while black women's earnings are much 
closer to white women's earnings. 

UNEMPLOYMENT 

Women have generally experienced more unemployment than men and 
this differential has been more pronounced in recent years (Table 23). 
However, the source of women's unemployment differs from that of men's, 
and this makes a comparison of unemployment differences more complex 
than might appear. 

96 

IPercent tl 

Sex and age 

All 

16-19 years••••••..••••••••••••••••• 
ZO-24 year$••••••••••••••••••••••••• 
25-54 years ••••••••••••••••••••••••• 
55 years iIIId over..................._ 

Women.........._.•••••••• _•._......... 


16-19 years......................... 

20-24 years...............__....... . 

25-54 years........................ . 

55 years and ove!.................... 


1956 1961 I 19651. 

4.1 --~1--4-'~1 
3.8 6,4 I 

11.1 17.1 
6.9 10.8 
.3.0 5.1 
3.5 5.7 

4.9 7.i. 

11.2 16.3 
6.3 9.S 
4.1 6.2 
3.3 4.4 

4.0 

14.1 
6.4 
2.7 
3.3 

5.5 

15.7 
7.3 
4.3 
2.8 

19721969\ 
1 

3.5.---5•6 

U \ 4.9 

11.4 
5.1 
1.6 
1.9 

15.9 
9.2 
3.1 
3.3 

4.7 6.G 

13.3 
6.3 
3.5 
2.2 

16.7 
9.3 
4.9 
3.4 

I Unemployment as percent of civilian labor force in group specified. 

Source; Department of labor, Bureau of Labor Statistics. 

Some of the difference arises from the way people are classified in our 
unemployment statistics. A person with a job is not classified as unemployed 
even though he or she may be searching for another job. However, work at 
home is not counted as a job. Thus, a woman who may in a real sense be 
clearly employed in the home while she searches for a job, will be counted 
as unemployed, unlike the man who searches while on his job. 

Most adult men are continuously in the labor force and therefore become 
unemployed because they have either quit or lost their jobs (Table 24). For 
women, the picture is different: labor force participation is frequently in­
terrupted, sometimes for several years, but sometimes just for several weeks 
during the year. Thus, although 59.8 percent of the women 24-54 years 
old were in the labor force at one time or another during 1971, only 38.2 
percent were in the labor force for 50-52 weeks during the year. This high 

• 	 rate of labor force turnover generates unemployment, and it is not sur­
prising to find that in both the tight labor market of 1969 and the looser 
labor market of 1972 a considerable portion of unemployed women were 

TABLE 24.-Distribution if unemployment if adult men and women by reason JOT unemployment, 
1969 and 1972 

(Percentl 

Women 20 years and overMen 20 years and over 
Reason for unemployment 1972196919721969 

100.0Total unemployment.........._................... 


74.8Separated Irom a Job.__ ...................... 


57.8Job losers............................... 

17.0Job leavers....__ ..._.................... 


25.2Labor force entrants•••____ ................... 


22.4Reentrants.............................. 

2.8New entrants............................ 


2.1Unemployment rate...........~....... _.......... 


Mate.-Detail may not add to total$ because of rounding. 


Source: Department of Labor, Bureau of Labor Statistics, 


100.0100.0100.0 

55.749.975.3 

39.433.062. 6 
16.316. 812.7 

44.350.224.6 

39.444.821.6 
4.95.53.1 

5.43.74.0 



labor force entrants (Table 24). People entering or reentering the labor 
force tend, however, 'to be unemployed for relatively short periods, and 
this is one of the reasons why the duration of unemployment is in general 
shorter for women than for men (Table 25). 

Table 25.-Unemployment if adult men and women by duration and reason, 1972 

Percent of tolal unemployment 

Sex. age, and reason Total 
unemployment Unemploy· Unemploy·
(thousands) ment of ment of 

less than 15 weeks 
5 weeks and OYer 

Men 20 years and over........................................... 1.928 37.0 31.6 

t~:i :::llg~:::::::::::::::::::::::::::::::::::::::::::::::: 
Reentered labor force••••••••••••••••••••••••••••_••••••••••• 

.t·m 
416 

33.6 
44.9 
41.7 

~3 
~9m4 

Never worked before•••••••••••••••••••••••••••••••••••••••• 59 39.0 as 
Women 20 years and over•••••••••••••••••••••••••••••••••••••••• 1.610 48.4 as 

t~~: I:::jg~:::::::::::::::::::::::::::::::::::::::::::::::: 635 
262 

35.6 
so. 0 

B4 
~2 

Reentered labor forco •••••••••••••••••••••••••••••••••••••••• 635 59.8 ~4 
Never worked before•••••••_••••••••••••..••.••••••••••••••• 7!1 55.7 ~5 

Note.-Detail may not add to totals because of rounding. 


Source: Department of Labor. Bureau of tabor Statistics. 


In order to know what significance to attach to the observation that the 
greater unemployment of women appears to be related to their greater 
labor force turnover, it is of course necessary to know more about the causes 
of the turnover. Some have stressed that excessive labor force turnover 
indicates a poor job market. According to this view, women drop out of the 
labor market because lack of opportunities has discouraged them from 
continuing the search. Evidence for this point of view is cited from Labor 
Department surveys, which indicate that some of those women out of the 
labor force are there because they do not believe they could find work. In 
1972, 525,000 women or 1.2 percent of those out of the labor force were 
reported in this category. 

Another school of thought, however, stresses that the labor force turn­
over of women and the unemployment it generates is largely induced by 
factors external to the current labor market, such as the uneven pres­
sures of home responsibilities. Several kinds of evidence support this point 
of view. Unemployment among women appears to be related to the nature 
of home responsibilities. For example, in 1971 the unemployment rate for 
married women with children under 3 years was 11.7 percent, compared 
to the rate of 4.5 percent for married women with no children under 18 
years. Moreover, on numerous surveys women cite pregnancy, home respon­
sibilities, or husband's relocation as primary reasons for leaving the job 
or the labor force. 

-~"jWI'ii$~'''' , ____-_"M_~_----------'''--·-·.,' 

It would of course be interesting to know more about the unemployment 
experience of women who do remain continuously in the labor force. Some 
evidence from the Labor Department's longitudillal survey indicates that 
women who were in the labor force in both 1967 and 1969 had considerably 
lower unemployment in 1969 than those who were in the labor force in 
1969 but not in 1967. The unemployment rate in 1969 for the group who 
were also in the labor force 2 years previously was 2.9 percent, compared 
to the rate ot 6.9 percent for the women who were in the lahor force only 
in 1969. However, this was still above the rate of 2.1 percent for men 20 
years old and over in 1969, as measured by the household survey. 

Although movement in and out of the la!bor force is probably the most 
important factor leading to higher unemployment for women compared to 
men, two other factors seem to be important. Women with less time on a 
job and in whom the employer had made negligible training investments 
are more vulnerable to layoffs. Finally, one additional factor which doubt­
less contributes to unemployment of married women is the difficulty in 
maximizing employment opportunities 'for both the husband and the wife. 
A wife seldom is free to migrate to wherever her own prospects are best. 

It is important to emphasize, because the point is often misunderstood, 
that to explain the unemployment of women is not to excuse it or belittle 
it or to place blame on the women who are unemployed. The unemploy­
ment of women who seek work is costly, to themselves, their families, and 
the Nation. Our goal should be to reduce this unemployment wherever 
that can be done by ~eans which are not themselves more costly. Some 
unemployment entails more loss for the workers involved and to the econ­
omy as a whole than other; some is more amena:ble to correction by the 
persons directly affected than other unemployment. But these distinctions 

•do not run along sex lines. 

THE WIDENING IN THE REPORTED MALE·FEMALE 
UNEMPLOYMENT DIFFERENTIAL 

During the 1960's the differential in reported unemployment between 
women and men widened. Two factors may help to explain the change. 
The first has to do with changes in the unemployment survey questionnaire 
introduced in 1967. 

Persons are classified as unemployed if they have not worked during the 
survey week, were available to work during the survey week, and had made 
specific efforts to find a job such as looking in the "want·ads" section of 
the newspaper or going to an employment agency. Prior to 1967 the period 
of jobseeking efforts was not specified, and it is believed that many respond­
ents interpreted the question narrowly to mean that one had to have looked 
for a job in the week just prior to the survey. In 1967 the unemployment 
question was changed by specifying 4 weeks preceding the survey as the 
point of reference. Data from samples taken on both the old and new 
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basis are available for 1966. In that year the unemployment rate for 
women aged 20 years or older was 0.4 percentage points higher on the new 
basis than on the old. This increase in the rate for women as a result of 
the change in the' questionnaire has been interpreted as reflecting the 
likelihood that the jobseeking activities of women are more intermittent. 
As a result of lengthening the reference period to 4 weeks, persons 
who had briefly looked for work but who were not actively seeking work by 
the time of the survey week would be added to the unemployed under the 
new definition. 

Although the reported unemployment of some men may also have been 
increased as a result of the effective lengthening of the unemployment refer­
ence period, other changes in the questionnaire in 1967, which were evidently 
unimportant for women, seemed to reduce the reported unemployment of 
men. Indeed these changes were of sufficient importance that the net effect 
was to lower the unemployment rate for men 20 years old and over by 0.3 
percentage points. The unemploym«:!nt rate for men was evidently lowered 
for two reasons: By a reclassification from unemployed to employed of 
persons absent from work because of a vacation or a labor dispute but at 
the same time looking for work; and by the fact that persons stating that 
they had given up the search for work were no longer counted as 
unemployed. 

The 1966 samples indicate that as a result of the changes in the unem­
ployment questionnaire, which increased the rate for women and lowered 
the rate for men, the reported male-female unemployment differential, 
comparing men and women 20 years old and over, increased from 1.3 per­
centage points to 2.0 percentage points. We cannot, of course, be sure that 
effects of the same precise magnitude have persisted ever since the new 
definitions were substituted in 1967. However, the definitional change has 
undoubtedly contributed to a wider unemployment differential since the 
late 1960's. 

Another factor contributing to the widening of the unemployment dif- . 
ferential may be the rapid increase in the labor force participation of womeri 
during the 1960's, since its effect was to increase the proportion of women 
entering or reentering the labor force, with an accompanying increase in 
unemploymen t. 

EDUCATION AND THE OCCUPATIONAL DISTRIBUTION 

Some of the hesitancy of women to enter or to stay in the labor force is 
undoubtedly the result of societally determined factors that restrict the 
possibilities open to them. The low representation of women in positions of 
responsibility is striking. Despite gradual gains, progress has not been suffi­
cient to alter the picture significantly (Table 26). Exactly how much of this 
situation has been imposed on women because of prejudice and how much of 
it derives from a voluntary adjustment to a life divided between home reo 
sponsibilities and work remains obscure. The existence of discriminatory 

TABLE 26.-Women oJ a percent oj persons in Jrl;(ral lirojasionai and managerial occupations, 
1910-70 

IPercentl 

Occupational group ! 1910 1920 1930' 1940 1950 1960 1970 
i-­

Clergymen .................. -... 
Colle.e presidents, professors, and 

'nstructors' ••• " •••• " ........ 

0.6 

18.9 

1.4 

30.2 

2.2 

31.9 

2.4 

26.5 

4.0 

23.2 

2.3 

24.2 

2.9 

28.2 
Dentists......................... 
Editors and reporlers ... _.......... 
Engineers.......................
lawyers and Judges. ............. 
Man3gers, manufacturing indus· 

trles.............._........... 
Physicians...... __ ............... 

3.1 
12.2 

(') 
.5 

1.7 
6.0 

3.3 
16.8' 

(2)
1.4 

3.1 
5.0 

1.9 
24.0 

(» 
2.1 

3.2 
4.4 

1.5 
25.0 

.4 
2.5 

4.3 
4.7 

2.7 
32.0 
1.2 
3.5 

6.4 
6.1 

2.3 
36.6 

.8 
3.5 

7.1 
6.9 

3.5 
40.6 
1.6 
4.9 

6.3 
9.3 

1 Data for 1920 and 1930 probably include some teachers in scho)ls below collegiate rank. The Office of Education es­
timates the 1930 figure closer to 28 percent.

, less than one tenth of 1 percent. 
Note.-Data arB from the decennial censuses. Data for 1910 and 1920 include persons 10 yearl of age and over; data lor 

1930 to 1970 include persons 14 years of age and over. 
Source: Department 01 Commerce, Bureau of the Census. 

barriers may discourage women from seeking the training or adopting the 
life style it would take to achieve a responsible and highly demanding job. 
On the other hand, women who expect to marry and have children and who 
also put their role at home first are subject to considerable uncertainty about 
their future attachment to the labor force. In the latter case, incentives to 
train extensively for a career would be few; and, once such women started 
working, the restrictions imposed by home responsibilities could limit their 
ability to take a job requiring long hours or the intensive commitment that 
most high-status positions demand. At the same time, changes in the ac­
cepted social roles of men and women would alter current patterns if they 
changed women's expectations about their future in the labor force. 

For whatever reasons, from school onward the career orientation of 
·women differs strikingly from that of men. Most women do not have as 
strong a vocational emphasis in their schooling; and for those who do, the 
preparation is usually for a stereotyped "fem::>Je" occupation. 

Although the probability of graduating from high school has been some­
what greater for women than for men, it is less probable that a woman wiII 
complete college, and still less that she will enter graduate school. The rep­
resentation of women consequently declines as they move upward through 
the stages of education beyond high school. In 1971, 50 percent of all high 
school graduates were women and 45 percent of first-year college students 
were women. During 1971 women earned 44 percent of the bachelor's 
degrees granted, 40 percent of the master's degrees, and 14 percent of the 
doctorates. 

Even more striking are the differences in the courses taken. At both the 
undergraduate and advanced levels, women are heavily represented in Eng­
lish, languages, and fine arts-the more general cultural fields. They are 
poorly represented in disciplines having a strong vocational emphasis and 
promising a high pecuniary return. In 1970, 9.3 percent of the baccalau­
reates in business and 3.9 percent of the master's in business went to women. 
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In the biological sciences, women had a larger share, taking about 30 per- - Casual observation of individual occupations cannot, of course, provide 
cent of the bachelor's and master's degrees and 16 percent of ,the doctorates. a comprehensive indication of whether the occupational distributions of 
But only 8.5 percent of the M.D.'s and 5.6 percent of the law degrees went men and women, involving numerous occupations, have moved closer to­
to women. Most of these percentages, low as they are, represent large gains gether or further apart. To help answer this question, an index was con-
from the preceding year. structed and calculated for 1960 and 1970 which reflects the difference (for 

The situation is quite different in the so-called women's occupations. In 197 occupations) between the occupational distributions of men and women. 
1971 women received 74 percent of the B.A.'s and 56 percent of the M.A.'s The index di.plays a small move to\~ard occupational similarity between 
given in education. In library science, which is even more firmly dominated 1960 and 1970. (See the supplement to this chapter, included in Appendix 
by women, they received 82 percent of all degrees in 1971. And in nursing, A, for a more detailed description of the index.) 
98 percent of all the degrees went to women. Another question of interest is whether the changes in the occupational 

It is not surprising, then, to find that women do not have anything like the distributions of men and women were in the direction of higher economic 
same occupational distribution as men. Even within an educational level, status and, if so, how far they went. Some insight into this question i~ 
significant differences remain in the distribution across broad occupa- obtained by calculating an inde." which reflects what earnings would have 
tional categories (Table 27). Although 77 percent of women college gradu- been in 1950, 1960, and 1970, if earnings were the same in all 3 years and 
ates in 1970 were in the professions, mostly as teachers, only 4.8 percent, only the occupational distributions changed. Median earnings for year-
compared to 20 percent for men, were classified as managers. At high school round, full-time workers in each of 11 broad occupational categories were 
levels, the proportion of women working as skilled craftsmen is minus- used as the constant weights to calculate such an index. The results indi­
cule, although a substantial proportion of women are blue-collar workers in cated that the occupational distributions of both men and women shifted 
the lower paying opera'tive categories. in the direction of higher-earnings occupations from 1950 to 1960 and from 

The supplement to this chapter, appearing in Appendix A, summarizes in 1960 to 1970. However, in the earlier period men moved ahead in this respect 
detail women's representation in occupations more narrowly defined. AI- faster than women while in the second period the changes were similar for 
though women are found in all occupations, the extent of occupational segre- both. 
gation by sex is large. In broad outline, this situation does not appear to 

EARNINGShave undergone any dramatic change between 1950 and 1970, although 

there rlre several examples of large increases in the proportion of women 
 In 1971 annual median earnings for women 14 years old and over were 
in less typically "female" occupations (for example busdrivers, bartenders, $2,986, or 40 percent of the median earnings of men. But women work 
and compositors and typesetters) . fewer hours per week and fewer weeks per year. If the comparison is re­

stricted to year-round. full-time workers, women's earnings are 60 percent 
of men's, that is, $5,593 compared to $9,399. An additional adjustment for 

TABUi: 27.-0ccupational distribution oj employed persons by education and sex, 1970 

IPercentl 
differences in the average full-time workweek-full· time hours for men were 

High school College graduate. about 10 percent higher than for women-brings the female-male ratio 
Occupational groups to 66 percent in 1971. 1-3 yeal'l 4 years 

Men Women, Differentials of this order of magnitude appear to have persisted since 
Men Women Men Women 1956 (Table 28). Indeed, a slight increase in the differential seems to have 

TotaI em played•.••• '" ..................... 1 100.0 
 100.0 100.0 

Professional. technical, and kindred workers'j 3.6 7.62.8 I 
Z.9 11.4 

10.2 7.5 
25.3 10.0 
2.4 26.4 

22.5 20.6 
1.6 5.3 
.6 .9 
.2 2.9 

25.4 7.5 
S.2 (l) 

100.0 100,0 100.0 occurred from 1956 to 1969. Part of the source of the increasing differential 

7.1 58.9 71.4 was the relatively low rate of growth in the earnings of female clerical work­
3.8 
S.I 

20.1 
8.6 

4.8 
Z.3 ers and female operatives, who in 1970 accounted for 32 percent and 14 per­

50.4 
1.8 

4.9 
3.3 

12.1 
.4 cent, respectively, of all women workers. On the other hand, the rate of 

11.4 
.8 

1.4 
.5 

.6 

.1 growth of earnings of women in the professions was high (a 5.1-percent 
.3 
.2 

.2 

.8 
.1 
.1 annual compound rate between 1955 and 1968) relative to all workers; 

14.5 
1.7 

1.4 
(I) 

1.9 
.3 more recently it was even high relative to male professionals. 

Manager$ and proprietors................ 
 6.9
Salesworkers......................... _. 
 5.6
Clerical and kindred workers............. 
 6.8 
Craftsmen.............................. 
 25. 6 
Operatives ............................ 
 27.3 
Nonfarm laborers....................... 
 9.9 
Farm laborers and foremen .............. , 
 1.9 
Farmers and farm managers.............. 
 2.2 
Service workers excluding privatehousehold. 10.8 
Private household service workers........ 
 .2 

I less than one tenth of 1 percent. 


Note.-Detail may not add to IotaIs because 01 rounding. 

Source: Department of Commerce, Bureau of the Census. 
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TABLE 28.-Ral;0 of tolal moruyearningj of civilian womm workrrs to earnings of civilian men 

workers, st/eeted years, /956-7/ 

Occupational group 
Actual ratios AdJustod ratios 1 

1956 1969 1971 1969 1971 

Total , ___ •___ ••••• ___ .••. _•.••• _ 63.3 58. 9 59. 5 65. 9 66. I 

Professional and technical 

wo;:::::~~";;;~~""~~~-1 62.4 
61. 31 65.2 62. 2 65.41 61.9 72.4 

secondary $Choo7s._._.. (.) 75.6 I 19.9 72.4 82.0 (.) (J) 

Managers, officials, and proprio
etors__ ._••• ___ •• _. "_"'" 

Clerical workers•••••••••••••• 
Sales workers••___ ••••• __ •••• 
Craftsmen and foreman•••••••
Operatives•• __ •_. ___ •• _•••• _. 
Service workers ex£luding prl·

vate household workers•• __ _ 

59.1 
71.1 
41. 8 

(') 
G2.1 

55.4 

52.9 
67,6 
40.9(!§
9.4 

57.2 

53.2 
67.2 
40.5 
55.7 
56.6 I 

55.41 

53.1 
65.0 
40.2 
56.7 
58.7 

51.4 

53.0 
62.4 
42.1 
56.4 
60.5 

58.5 

57.2 
70.0 
45.7 
60.8 
65.4 

62.5 

56.S 
66.9 
47.4 
60.2 
66.6 

63.2 

1 Adjusted for differences in average full·time hours worked since full·time hours for women are typically less than 
full· time hours for men. 

, Total includes occupational groups not shown separately. 
• t!olavailable, 
! Base too small to be statistically Significant. 

Note.-Data relate to civilian workers who are employed full·time, year.round, Data for 1956 include salaried workers 


only, while data for later years include both salaried and self·employed workers. 
Sources: Department of Commerce, Bureau of the Census, Department of labor, Bureau of labor Statistics, and 

Council of Economic Advisers. 

A large differential is also evident when the comparison is restricted to 
men and women of the same age and education. As Chart 10 indicates, the 
incomes of women do not increase with age in anything like the same way 
men's do. Thus the differential widens with age through much of the work­
ing life. 

One important factor influencing the differential is experience. The lack 
of continuity in women's attachment to the labor force means that they will 
not have accumulated as much experience as men at a given age. The rela­
tively steeper rise of men's income with age has been attributed to their 
greater accumulation of experience, of "human capital" acquired on the job. 
Since very few women have participated in the labor force to the same 
degree as men, it is difficult to set up direct comparisons between the earn­
ings of men and women with the same lifetime pattern of work. Using data 
from the Labor Department's longitudinal study of women, referred to 
above, one study was able to compare the earnings of women working dif­
ferent amounts of time throughout their lives with the earnings of men, most 
of whom are presumed to work continuously after leaving school. The figures 
for men were taken from census data. The women's lifetime work experience 
was measured as the percentage of years each had worked since leaving 
school. However, a work year was crudely defined as one in which the 
women had worked at least 6 months. Thus no adjustment could be made 
for whether the years worked had been truly full-time commitments with re­
spect to both hours worked per week and weeks worked per year. 

Chart 10 

Annual Income by Age, for Male and Female 
High School and College Graduates 

DOllARSY (RATIO SCALE) 
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18-24 25-34 35-44 45-54 55 - 64 65 AND OVER 
YEARS OFAGE 

11 MEDIAN INCOME OF FULL·TIME. YEAR·ROUND WORKERS, 197L 

SOURCE, DEPARTMENT OF COMMERCE. 

Among the women 30-44 years old in the survey, the gain from continuous 
work was apparently very large. If we look only at those women who had 
worked year-round, full-time in 1966, the median wage and salary income 
for the group who had worked each year since leaving school was $5,618; 
for those who had worked less than 50 percent of the years since leaving 
school (almost half the group) the median income was $3,655. The median 
wage and salary income of men in the same age group who had worked 
full-time, year-round in 1966 was $7,529. The men are presumed to have 
worked continuously since leaving school. Thus the women who had worked 
less than half of the years since leaving school earned only 49 percent as 
much as men, while the small group of women who had worked each year 
earned 75 percent as much as men. Interestingly, single women who had 
worked each year since leaving school earned slightly more than single men. 
More sophisticated comparisons, adjusting for additional differences in 
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training, continuity at work, and education, can be made. One recent study 
found that the earnings differential was reduced to below 20 percent after 
taking account of such differences. 

The importance of lifetime accumulated experience in influencing wom­
en's earnings suggests one possible explanation for the small decline in the 
ratio of women's to men's earnings between 1956 and 1969. Since the labor 
force participation of women has been rising rapidly, an increasing propor­
tion of new entrants and of those with few accumulated years in the labor 
force could have resulted in a decline in the average experience level of 
all women. This drop would in turn temporarily push down the average 
level of earnings for all women. Unfortunately the data are not available to 
compare the ratio over a period of time between the earnings of women 
having a given number of years' experience and ·the earnings of men. 

DIRECT DISCRIMINATION VERSUS ROLE 

DIFFERENTIATION 


A differential, perhaps on the order of 20 percent, between the earnings 
of men and women remains after adjusting for factors such as education, 
work experience during the year, and even lifelong work experience. How 
much of this differential is due to differences in experience or in perform­
ance on the job which could not be measured adequately, and how much to 
discrimination? The question is difficult to answer, in part because there are 
differences of opinion about what should be classified as discrimination. 

Some studies have succeeded in narrowing the male-female differential 
well below 20 percent. Indeed, Department of Labor surveys have found that 
the differential almost disappears when men's and women's earnings are 
compared within detailed job classifications and within the same establish­
ment. In the very narrow sense of equal pay for the same job in the 
same plant there may be little difference between women and men. How­
ever, in this way the focus of the problem is shifted but not eliminated, 
for then we must explain why women have such a different job structure 
from men and why they are employed in different types of establishments. 

There is clearly prejudice against women engaging in particular activ­
ities. Some patients reject women doctors, some clients reject women law­
yers, some customers reject automobile saleswomen, and some workers 
reject women bosses. Employers also may have formulated discriminatory 
attitudes about women, exaggerating the risk of job instability or client 
acceptance and therefore excluding women from on-the-job training which 
would advance their careers. 

In fact, even if employers do estimate correctly the average job turnover 
of women, women who are strongly committed to their jobs may suffer from 
"statistical discrimination" by being treated as though their own behavior 
resembled the average. The extent to which this type of discrimination 
occurs depends on how costly it is for employers to distinguish women who 

, will have a strong job commitment from those who will not. Finally, because 
some occupations restrict the number of newcomers they take in and becausl! 
women move in and out of the labor force more often, more women than 
men tend to fall into the newcomer category and to be thus excluded. For 
example, restrictive entry policies may have kept women out of the skilled 
crafts. .. 

On the other hand, as discussed above, some component of the earnings 
differential and of the occupational differential stems from differences in 
role orientation which start with differences in education and continue 
through marriage, where women generally are expected to assume primary 
responsibility for the home and subordinate their own outside work to their 
household responsibilities. 

It is not now possible to distinguish in a quantitative way between the 
discrimination which bars women from jobs solely because of their sex, 
and the role differentiation whereby women, either ,through choice or 
necessity, restrict their careers because of the demands of their homes. Some 
may label the latter as a pervasive societal discrimination which starts in the 
cradle; nonetheless, it is useful to draw the distinction. 

One other missing link in our chain of understanding of these problems 
is the value of the work done at home by women. One study has found 
that women college graduates tend to reduce their outside work when their 
children are small more than less educated women, and that they also de­
vote more time to the training of their children. Of course this pattern is 
undoubtedly facilitated by the higher income of their husbands. However, 
this pattern also results in a considerable sacrifice of earnings, and one may 
infer that these women have therefore 'Placed a very high value on the 
personal attention they can give their children. Without more information, 
it is difficult to evaluate the full extent to which women's capabilities have 
actually been underutilized by society. 

SPECIAL PROBLEMS 

THE FEMALE-HEADED HOUSEHOLD 

In 1971, some 6 million families, about 11.5 percent of all families, were 
headed by women. These women are widowed, divorced, separated, or 
single, and many have responsibilities for the support of children in father­
less families or of other relatives. Close to two-thirds of all female-headed 
families include children; the average number of children under 18 years 
of age in a female-headed family with children was about 2.3 in 1971, about 
the same as in male-headed families with children. 

As a result of the division of labor within families, the average woman 
who has been married has not had the same labor market experience or 
vocationally oriented training as her husband. Unless she has a substantial 
alimony or pension, she is likely to face financial difficulties. The median in­
come of female-headed families was $5,116 in 1971, less than half the in­
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come of male-headed families ($10,930). When women who head families 
were full-time, year-round workers, the family'S median income was 
$7,916; but only 32 percent of women heading families were able to be 
full-time, year-round workers. And the woman who heads a family and 
works has additional expenses of child care and other home care expenses. 

The problems faced by the woman who heads a household are 
arly acute if the woman is black, and 27 percent of women heading house­
holds are black. For this group, median family income was only $3,645 
1971. Although, at higher education levels, black women now earn 
amounts comparable to white women, those black women who head fami­
lies are at a disadvantage compared to white women. The median personal 
income of white women heading households and working year-round, full­
time was $6,527 in 1971, compared to $5,227 for black women in the same 
position. 

As a result of the combination of a large number of dependents and the 
difficulty of maintaining the dual,responsibility of monetary support and 
home care, many female-headed families fall below the low-income level. 
In 1971, 34 percent of female-headed families were below the low-income 
level, compared to 7 percent for male-headed families. Among black house­
holds with a female head, 54 percent were below the low-income level. A 
large proportion receive public assistance. In 1971,30 percent of the women 
heading households received public assistance payments, 

It has been suggested, though not proved, that widespread availability 
of public assistance has encouraged husbands to desert their wives or wives 
to leave their husbands in families where the husband earns little more 
than the amount of welfare benefits his family would be entitled to in his 
absence. Remarriage may also be discouraged because the low-income 
mother would then lose her entire public stipend, including the child sup­
port portion, and without some outside child support a man might be re­
luctant to marry a woman with several children. 

Among the women who are now welfare recipients many are handicapped 
by lack of education and training and are not in a position to earn an in­
come that would lift them and their families above poverty levels. A program 

tablished in 1967, the Work Incentive Program, now gives many mothers 
currently on welfare, training and placement assistance so that they can 
improve their ability to support themselves and their dependents. 

THE INCOME TAX 

Devising a tax system which is equitable and efficient has always posed 
formidable problems, and often the best solution is one involving compro­
mise with one or more of the objectives. The tax treatment of working 
wives is one of the more difficult problems. The income tax law as such 
treats men and women equally and, indeed, its effects on single men and 
single women are the same. However, some of the features of the tax struc­
ture, which have been considered desirable for other purposes, have, as a 

• by-product, unequal effects on the second earner of a married couple, who 
is ustl:llly the wife. 

Only income arising from market transactions is taxed. Indeed, there is 
no practical way to assign a market value to the unpaid work performed at 
hOllle and then subject it to the ta.x, As a result, the tax system imposes a 

bias in the economy favoring unpaid work at home compared to 
work in the market. However, the bias and the resulting disincentive 

IOward market work are particularly relevant for the married woman who 
traditionally h1Is done more work at home. 

An equity problem also arises from this situation. To use a hypothetical 
('x<1mple, a husband and wife each eaming $8,000 would pay the same 
income tax as a couple where the husband alone works and earns $16,000, 
although the couple with two earners will have the additional expenses 
of buying the services which would be produced at home and untaxed if 
the wife did not work. 

There is the further problem that a married couple may pay more or less 
income tax than two single persons whose combined income equals the 

upon how the income is divided between the two individ­
uals. This problem reflects a basic ambivalence about whether the appro­

unit of taxation is the individual or the family. 
Remedies for the situation are not easy to find. One suggestion has been 

to allow working wives to deduct a given percentage of their earnings from 
their income for tax purposes. However, this would be unfair to single 
persons, who also incur expenses of going to work. A general earned income 
credit has also been suggested, but this creates a bias against investments 
in capital and in favor of wage income. 

As discussed below, the Revenue Act of 1971 has given expanded tax 
relief to working wives with children by allowing more liberalized child 
care deductions to couples within a given income range. This provision, 
however, does not affect couples without children or couples with com­
bined incomes outside the allowable income range. 

CHILD CARE 

Provision for child care is a cost to working mothers and a major ob­
stacle to the employment of many other mothers who would work outside 
the home if they could find satisfactory arrangements for taking care of 
their children. As more mothers have taken jobs outside the home, and 
more weigh the possibility of doing so, several major questions about child 
care have become intense national issues. 

One question is whether the Govel'11ment should pay for part or all of 
the cost of child care. This question is usually raised about the Federal 
Government, but it could be equally a.~ked about State or local governments. 
According to one view of the matter parents have chosen to have 

implies a certain allocation of their resources, therefore they have no 
reason to burden other taxpayers to look after the children. Another view of 
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have cited different reasons. The point has been made that the pressures of 
custom result in a bias against the wife going to work while the husband 
stays home with the children. A child-care subsidy for working mothers 
would 	help remove any harmful effects of this cultural bias. Another 
reason given is that there is a national interest in the proper care of chil­
dren, who are, of course, the future nation, and that this case justifies Gov­
ernment subsidies. The analogy commonly given is to public education. 

Government has given subsidies to families with children but there has 
been no consistent philosophy behind them. At the extreme, with respect to 
children in very poor families, we have long recognized the need for public 
assistance in the form of the program of Aid to Families with Dependent 
Children. This program is not specifically addressed to children with work­
ing mothers. In fact, until recently it was tilted against helping working 
mothers. The Federal Government also provides a form of assistance for 
child care through the income tax. With the Revenue Act of 1971, a much 
more liberal deduction than had ever been provided was instituted specifi­

for child-care expenses incurred by working wives. Below a combined 
husband-wife income of $18,000, a working wife can now deduct up to 
$400 a month for child care expenses. The deduction· is scaled downwards 
to zero as combined income goes from $18,000 to $27,600. The two groups 
not covered are women whose family income is too low to benefit from a 
tax deduction and women at the other end of the income scale. 

Public discussion of Government support for child care has not clearly 
distinguished among several possible objectives: 

(a) To reward and assist the care of all small children; 
(b) 	 To assist the care of small children whose parents might not 

be otherwise able to care for them; 
(c) To assist the care of the small children of working mothers; 
(d) 	To assist in the care of small children in a particular way­

through day-care institutions, or at home, etc. 
Both the amount of Government support that is desirable, and the form it 

should take if it is to be provided, depend on the choice made among these 
objectives. 

Recently, publicly supported institutional group care, or day care, has 
received considerable attention as one approach to helping the working 
mother. Some have also stressed day care as a developmental program. It 
may be noted that a very small proportion of working women have de­
pended on group day care in an institutional center. A Government-spon­
sored survey of 1965 found that, among employed mothers of children 
under 6, only 6.4 percent depended on school or group care centers. About 
47 percent of the women arranged to have their children cared for at home, 
often by a relative. The rest mainly arranged for care in someone else's home 

percent) or looked after the child while working (15 percent) . 

to provide a service that would be utilized if financing were available. 
Others have interpreted it as an indication that the true demand for institu­
tional day care is low. Even among more affluent and knowledgeable work­
ing mothers who presumably could afford it, dependence on institutional 
group care is low. A survey of college gt:aduates found that in 1964, among 
those who worked and who had children under 6 years, 9 percent used 
group care, which included nursery schools, kindergartens, and day-care 
centers. Most (73 percent) arranged for care in their own home. 

\Vhether institutional day care provides the best use of dollars spent on 
child care has yet to be established. While this issue has not been resolved, 
it is clear that the problems of mothers who want and need to work require 
serious attention and a continuing search for new solutions. 

GOVERNMENT ACTION 

Government has been profoundly concerned with promoting full equality 
of opportunity for women within both the public and the private sectors. 
Two approaches have been followed. The first involves the use of law 
and regulations where they are both applicable and compatible with other 
goals of a democratic society. 

A number of laws have been passed and Executive Orders issued which 
deal with discrimination by employers. Included are the Equal Pay Act 
of 1963, requiring employers to compensate men and women in the same 
establishment equally for work of equivalent skill and responsibility, and 
Title VII of the Civil Rights Act of 1964, which prohibits discrimination in 
hiring, discharging, compensation, and other aspects of employment. Title 
ViI is administered by the Equal Employment Opportunity Commission 
(EEOC). The Equal Employment Opportunity Act, signed by the Presi­
dent in 1972, gave the EEOC enforcement power through the courts in sex­
discrimination cases. In December 1971, Order No.4, under Executive 
Order 11246, was extended to women. This Order requires Federal con­
tractors employing more than 50 workers and holding contracts of $50,000 
or more to formulate written affirmative action plans, with goals and time­
tables, to ensure equal opportunities. Title IX of the Education Amend­
ments of 1972 prohibits discrimination in educational programs or activities 
on the basis of sex. 

The Equal Rights Amendment to the Constitution, which was strongly 
supported by the President, passed the Senate on March 22, 1972, and has 
now been ratified by 22 States. The proposed amendment would provide 
that "equality of rights under the law shall not be denied or abridged by 
the United States or by any State on account of sex," and would authorize 
the Congress and the States to enforce the amendment by appropriate legis­
lation. The purpose of the proposed amendment would be to provide con­
stitutional protection against laws and official practices that treat men and 
women differently. 
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The other approach of Government to providing equality to women has 

been through leadership. The Women's Bureau in the Department of Labor 
has for 50 years been concerned with the problems of women at work. Re­
cently, several new groups, each concerned with different areas affecting 
women, have been formed. The fornlation of the Advisory Committee on 
the Economic Role of Women is one such effort. The Citizen's Advi­
sory Council on the Status of Women is another. The latter is a council 
of private citizens appointed by the President, which surveys the social and 
political issues of particular interest to women and makes recommendations 
for legislation or other suitable social action. In an effort to recruit women 
to top-level jobs in the Government, the President in 1971 appointed to the 
White House staff a special assistant for this purpose. As a result many 
women have been placed in key policy making positions, positions never 
before held by women. 

It is only in the past few years that the problems women face as a group 
have been given the widespread recognition they deserve. There is much to 
be learned before we can even ask all the appropriate questions. Many of ' 
the problems involve profound issues of family and social organization. By 
listening to diverse groups and to the discussion of the public it is hoped 
that Government will be able to find its appropriate role. We believe that 
the newly formed Advisory Committee on the Economic Role of Women 
will contribute to that process. 





MEMORANDUM 


THE WHITE HOUSE 

WASHINGTON 

March 27, 1969 

TO: ROSE MARY WOODS 

FROM: OLLIE ATKINS 

From time to time people along the way do great favors for us 

such as a photographer on the London Daily Time s who sent us 

a beautiful picture of the President at the Berlin Wall. It would 


•be very nice if we could send some little token to these people 
to expres s our appreciation. 

I understand during the Eisenhower administration they had 
some sort of a little medallion which had, on the front of it the 
Presidential seal and on the back it said "With appreciation, 
DDE", I have also heard there are some fountain pens around 
that just say liThe White House". Anyhow, if you know of anything 
like this, or if there is anything in the mill, we could use a couple 
of dozen to take care of people who have gone out of their way to 
help us. 



MEMORANDUM 


THE WHITE HOUSE 

WASHINGTON 

April 16, 1969 
Wednesday - 12:15 p. m. 

MEMORANDUM FOR: /aOSE MARY WOODS 
OLLIE ATKINS 

John Ehrlichman suggested the President might send a copy 

•
of the photograph taken at yesterdayts Cabinet Members to each 

of the wives with a short note-- llHere's a picture of our Cabinet 

•
meeting which I thought you would like to have•• II or something 

along this line. 

DWIGHT L. CHAPIN 

CC: Mr. John Ehrlichman 



THE WHITE HOUSE 

WASHINGTON 

September 10, 1973 

Dear Rose Mary: 

I am just getting around to this but I wanted to 
thank you very kindly for sending the checks 
signed by President Nixon to Roland Carr of 
the Riggs National Bank. 

I received a very nice note from him and I 
think it will be a plus. 

\ 

Miss Rose Mary Woods ,) 
\ 



~/T
MEMORANDUM r/··- ­

THE WHITE HOUSE 

WASHINGTON 

September 15, 1971 

TO: ROSE MAR Y WOODS 

FROM: OLLIE ATKINS 

Dear Rose Mary: 

We have a request from the Congressional liaison people 
(Miss Kay Bulow) that she would like to be able to send the 

/' attached picture to Congressmen who request it. 

This picture has been released to several places already and 
I see no objection to it but I would like to get a reading from 
you before I actually do it. How do you feel about it? 

Be~lrdS. 

At~~tment 



« i 

THE WHITE HOUSE 

WASHINGTON 

February 8, 1972 

Rose Mary, 

This looks like a first class 
brochure. I thought maybe you would 
like to see it. 

Best regarb~ 

Ollie 

Attachments 

republican national committee 

Maria Downs 

to Mr. Atkins: 

Mar j Skinker asked me to send you a copy 
of our flyer and to thank you again for 
sending us the wonderful picture of the 
President. We hope you approve of the 
results. 

Marj would be doing this herself but un­
fortunately she is in the hospital recovering 
from a back operation•.... she did how­
ever ask me to drop you this note. 

I have put in a request to your office 
for copy negatives of the President and 
the Vice President to have enlarged for 
our Republican Leadership Conference. 
I know we will get the same wonderful 
cooperation. Thanks again. 

Maria Downs 



~ 
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AYRES & ASSOCIATES, INCORPORATED 
800 South 13th / Lincoln, Nebraska 68508 /4024324426 / Offices also 1222 First National Bank Building / Omaha, Nebraska 68102 

April 11, 1972 

Miss Rose Mary Woods 

Secretary to the President 


• White House 

Washington, D.C. 20501 


Dear Rose Mary: 

You're a dear to help an old friend's young son start on a 
career in politics. Joe eats it, breathes it - loves it! He'll 
be much better at it than his old man. 

Anyhow, thanks much and please let me return this favor at the 
first opportunity. 

Officer 

Advertising I Public Relations I Sales Promotion I Marketing Member National Advertising Agency Network 



2647 Winthrop Road 
Lincoln, Nebraska 68502 
April 11, 1972 

Miss Rose Mary Woods 
Secretary to the President 
White House 
Washington, D.C. 20501 

Dear Miss Woods: . 
Thank you very much for the time and consideration you gave to 
me regarding my application to the Committee for the Re-election 
of the President. I realize ~he amount of favors asked of you is 
overwhelming. With that in mind, your concern is all the more 
appreciated. 

With interest from people such as yourself, maybe I can work out 
a job in Washington. 

Thanks again for everything! 



May 30, 1972 

Dea r Mr. Ayres: 

•
We haye been informed by Rose Mary Woods of your desire to 

be of assistance in the campaign to re-elect the President. 


The regional office of the Committee for the Re-Election of 

the President has not yet bequn 1tl operit1on in your area. 

However, we will keep your name on f11e and can assure you 

that it will be forwarded to your regional office at the 

appropriate time. ' 


In the meantime, I would suggest that you contact your State 
Republican Committee at 116 North 12th Street, Room 212, lincoln, 
Nebraska 58508. I am sure they will be happy to know of your
interest. 

Again, may I thank you for your interest. With your con­

tinued enthusiastic support and that of other concerned 

Americans, the campaign to re-elect the President will most 

certainly be a success. 


With best wishes, 

Sincerely, 

Robert C. Odl., Jr. 

Mr. Joseph W. Ayres 

1035 South 17th Street 

Ape rtment 8-2 

Lincoln, Nebraska 


bee: Rose Mary Woods 41 
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AYRES & ASSOCIATES, INCORPORATED 
800 South 13th / Lincoln, Nebraska 68508 /4024324426 / Offices also 1222 First National Bank Building / Omaha, Nebraska 68102 

March 13, 1972 

Miss Rosemary Wood 

Secretary to the President 

The White House 


'Washington, D.C. 20501 

Dear Rosemary: 

Comes now a friend (me) from out of the past (a decade back) to 

ask a personal favor. 


My second son, Joe, being graduated in journalism from the University 
of Nebraska on May 19, is making a great effort to persuade Pete 
Dailey and Mike Lesser for an assignment with The November Group. 
He is totally dedicated to the Nixon cause and has been for more 
years than most young men his age can boast. 

A friendly word from you to the right people would be most appreciated. 

For more detail on Joe, I am enclosing a copy of his letter of 
application and biographical data sheet, which he sent to Mike Lesser 
last week. 

in sending warmest greetings. 

/'
,/' 

Wa~en ?yc, Ayres 

air ~ of} the Board 

~hi~~XJcutive Officer
~WJA dw 

Enclosures 

Advertising I Public Relations I Sales Promotion I Marketing Member National Advertising Agency Networl 



1035 South 17th Street, Apt. B-2 
Lincoln, Nebraska 68508 
Harch 9, 1972 

Mr. Mike Lesser 
Account Manager 
The November Group 
909 Third Avenue 
New York, New York 10022 

Dear Mr. Lesser: 

I am indebted to my father's close association with Senator Carl 
Curtis of Nebraska for obtaining yopr name and title in connection 
with The November Group. I am a senior at the University of 
Nebraska and will be graduated in May with an A.B. degree in 
Journalism. During my high school and college life, I have thought 
with increasing seriousness about working in politics. Starting 
in high school with a mock political convention at Lincoln Southeast 
High, a classmate and I managed the Nixon campaign. He were fortunate 
to win the election in the face of same rather strong opposition on 
behalf of the late Robert Kennedy. Kennedy's campaign fires were 
fueled by the school's journalism instructor. We were greatly satisfied 
with the victory and then continued to campaign for Mr. Nixon in a 
variety of ways. 

~ly background has been involved in public relations generally and 
organization work specifically. If I were to assess my own abilities, 
I would say that I have greater strengths in the organization phase 
of my work than I have in pure journalistic composition. This mayor 
may not win points for me with you and The November Group except to 
say that my father's philosophy is "elections are won with competent, 
efficient campaign organization moreso than any ather single reason." 

In my college fraternity I have handled the public relations program, 
including all the publics a college fraternity must relate to: faculty 
and administration, undergraduates, alumni, community, the news media 
and the general publics. At my fraternity's national convention a 
year ago at ~entwortll-by-the-Sea, Portsmouth, New Hampshire, I was 
awarded the Harry L. Bird At,1ard and a check for 5100. This award was 
established to be given annually to the public relations officer in 
one of the chapters of the fraternity '\o]ho had done the most outstanding 
job. I considered it a significant honor to be the first recipient of 
this award. 
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My political philosophy, although developed considerably by my 
academic training in political science and journalism, probably has 
been influenced by my parents. Nebraska, as you know, is a strong 
Republican state so it is not unusual that many of us raised in this 
atmosphere would be looking forward to registering Republican. I am 
further influenced by my father's political activities since I have 
worked part time for him off and on during my college career. He 
operates an advertising and public relations agency and has done work 
for a number of candidates for national and high state offices. ~1s 

clients include Governor Dewey of New York in the presidential campaign 
of 1948, General Eisenhower's first campaign in 1952, Senator Goldwater 
in 1964, and President Nixon in 1968. His agency is currently handling 
the re-election of Senator Carl Curtis. Incidentally, the oldest account 
of my father's agency, which is a relationship extending over a quarter 
of a century, is Bankers Life Nebraska, ,,,hose chairman and chief executive 
officer is Mr. George B. Cook. Mr. Cook, as you may know, has been the 
Nebraska chairman for Hr. Nixon in both '68 and '72. 

On another sheet I will give you basic biographical data, but for your 
quick reference let me say that I am single, will reach my 22nd birth­
day in July, am 5'11" tall, weigh 175 pounds, have a draft number of 
287, am in good health and drive my own car. I am free to travel any 
place any time. I would be happy td fly to Washington or New York for 
an interview if you would desire it. On the biographical data sheet 
I am also offering personal, professional and academic references which 
you may wish to check. 

Finally, I would like to say in all sincerity that I am more interested 
in this opportunity to serve the campaign dedicated to the re-election 
of President Nixon than I am in seeking employment. If it were only 
a job I was after, I think I would have opportunities to make more 
money elsewhere. I really believe in this cause and with the young 
people's vote such a potential major factor in the election, I think 
I can be useful to your group in several ways. Just how you could fit 
me into the organization, I "JQuld not know; but I do believe that I 
can contribute. Please advise me if you ,,70uld like to have me come to 
New York or Washington for a personal interview. 

Most sincerely, 

Enclosure 



PERSONAL RESUME 


for 


JOSEPH WARREN AYRES 


ADDRESS AND TELEPHONE: 1035 South 17th Street, Apt. B-2, Lincoln, Nebraska 68508 
(402) 475-4648 

PERSONAL DATA 
Birth Date: 7/30/50 Permanent Residence: 2647 Winthrop Road, 

Height: 5' 11" Weight: 170 Lincoln, Nebraska 68502; phone (402) 

Ph1sical Limitations: None 488-2469 

Marital Status: Single Military Status: I-A (Lottery No. 287) 


EDUCATION 
High School: Lincoln Southeast High School.- June, 1968 

College: University of Nebraska-Lincoln" Graduated May, 1972, with B.Ao in 
Journalism. Major field of study was News Editorial, with supporting courses 
in Public Relations, Photography, Typography and Editing. Minor fields of 
study were Political Science, English and Sociology, 

COLLEGE HONORS AND ACTIVITIES 
Member - Sigma Delta Chi Journalism Honorary 
Member - Young Republicans 
Secretary and Public Relations Officer - Alpha Tau Omega Fraternity 
Recipient - Harry L. Bird Award for Excellence in Public Relations 

COMMUNITY ACTIVITIES, HOBBIES, ETC. 
Active in Nixon Campaign in Nebraska in 1968 and 1972 
Hobbies include sailing, swimming, skiing 

WORK 	 EXPERIENCE 
Ayres & Associates Advertising Agency - Assistant Production Manager for 

summers of 1966, 1968 and 1970 
Der Loaf Und Stein - Waiter, June 1971 to February 1972 
Capitol Beach Manor - Outdoor work, summer of 1967 

TYPE 	 OF WORK DESIRED 
1st Choice: Public Relations 
2nd Choice: Administrative 

REFERENCES 
Dr, Robert E, Palmer, Pastor, Westminster Presbyterian Church, Sheridan and 

South Streets, Lincoln, Nebraska 68502; telephone (402) 475-6702 
Dr, Keith Prichard, Teachers College, University of Nebraska, Lincoln, 

Nebraska 68508; telephone (402) 472-2234 
Mr, Don Falk, New York Life Insurance Company, 1506 First National Bank Bldg., 

Lincoln, Nebraska 68508; (402) 432-8575 



January 24, 19'10 

TO: Ed Morgan 

FROM: Rose Mary Woods 

• 
Re the attached, Frank Avren has been active in Ohio polittcs 
for many years and I cannot just give him a routine answer. 

Would you please see what you can find .. about th1s 
8ituatlon and let me know as soon as po88lble. 



" ) • 1 "."-LlIIJ.H!SlrutOr 

OHIO BUREAU OF EMPLOYMENT SERVICES 
145 SOUTH FRONT STREET P.O. BOX 1618 

COLUMBUS, OHIO 43216 
IN REPLY REFER n 

January 22, 1970 

Dear Rose Mary: 

As you know, I am not much of a letter writer, and I know your time is valuable, however 
there comes a time when certain facts should be called to the attention of proper authorities. 

Most of us in Ohio are interested in the success of the Nixon Administration and want to 
assist in every way we can, even though certain persons, both new and holdovers do everything 
they can to try to justify past errors without regard of the effect of their action on the 
Administra tion . 

•
The forced closing of the Mahoning Valley Vocational School by Arnold Weber is a gross 

error. Mr. Weber, we feel, is following advice of certain career Department of Labor officials who 
never wanted the school open in the first place and have always resented the fact that it was the ;-­
only one of its type in the nation and was successful eve.n beyond our hopes. The letter to 
Governor Rhodes by our Administrator is also enclosed as well as two reprints. 

Over 80 percent of the boys who graduated from this school have been and continue to be 
gainfully employed. They have been given a ~'new lease" on life because they were trained for a 
job and given an opportunity to be productive members of society. 

I am taking the liberty of sending you xerox copies of forty-two (42) unsolicited letters that 
were sent to Doctor Shultz, who in turn sent them to a Mr. Brown to answer. Mr. Brown, although 
knowing better, attempted to shift the blame for the closing of the school to the State of Ohio. 
This is untrue, and Shultz, Brown and Weber all three should have at least told the truth when 
they answered the letters, instead of forcing us to do so. 

Rose Mary, I would personally appreciate it if you would take the time to read some of the 
letters, as well as the enclosed reprint, and pass the facts on to the President. He may want to 
take steps to correct this great wrong. 

There has been a lot of conversation about helping the unemployables and making them job 
ready. In Ohio we have been able to do this at Mahoning Valley. As a matter of fact some of the 
people in the Department of Labor wanted the school kept open but were fearful of the wrath of their 
superiors. 

Certain people in H. E. W. have asked that a skelton staff of 15 be retained even without students 
until June 30th. What is needed is to reopen the school on a full time basis with a staff of 100 again 
to train unemployable boys for specific jobs. Training people just for the sake of training them is no 
good and that is what is happening in many of the programs at the present time. 

This letter is being written for the purpose of being helpful to the Administration. I have no axe 
to grind and am personally not affected if the school is reopened or not. However, I do want to 
point out that conversation is hollow when talking about job training and then closing a facility like 
M. V. V. S. in one move only to open up a new facility using a system that previously resulted in 



failure as shall happen in the "Feds" efforts in Cincinnati. 

So long as the present attitude in the Department of Labor prevails the purposes of the 
Manpower Training Act, which is supposed to give the Governor more authority and responsibility 
in these programs will be a fraud, and only result in the Governors becoming scape goats for 
continued Washington failures. 

Lest you get .thewrong idea, I think Shultz is a fine honorable man who is interested in . .. 
doing a good job - unfortunately he has people on his staff, not of his choosing, who deal 

I ".' ',', , 

entirely in theory and are not acquainted with practical facts of life. 
. . 

I think it would be well, if you agree, to have' our Administrator meet privately with the 
President on these matters - conversation with Shultz, Weber, etc., just falls on deaf ears. Perhaps 
Bob Finch should be talked with. 

• 
Best pers?nal regard; 

; I" ".> 
/"" > -;--~~~ -

.' L C· v V --'--_,.,, ___ . 

-#FrankE. Avren, Director 
Public Information 

Enclosures 

FEA:bm 
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MEMORANDUM 


THE WHITE HOUSE 

WASHINGTON 

November 30, 1970 

Memorandum for: Rose Mary Woods 

From: Rex scoute~ 

Mr. Auletta is out of the country but I 
explained our security regulations to his secretary. 
I told her to have Mr. Auletta call me if he had any 
further questions as to why we could not accept his 
generous offer. 



MEMORANDUM 


THE WHITE HOUSE 

WASHINGTON 

November 23, 1970 

MEMORANDUM FOR REX SCOUTEN 

FROM: Rose Mary Woods 

SUBJECT: Attached letter from Richard C. Auletta 

-This man at one point asked if he could send some Yogurt, 
hoping the President would use it, and in order to !lturn 
him off", I asked him to send a small quantity addressed 
to my attention. As you can see from the attached letters, 
he is now suggesting that they provide the President with 
Louis Sherry mango ice cream. I am sure you don't want 
this, so would you be good en0\:lgh to give his secretary a 
call and explain that your office has the responsibility for 
picking up food products for the White House, etc., or what­
ever you want to say to him. I would greatly appreciate your 
handling this matter. 

MANY THANKS! 

Attachments 

/ 




R. C. AULETTA AND COMPANY, INC. 
59 EA5T 54TH STREET • NEW YORK, N. Y. 10022 . ELDORADO 5-0400 

November 10, 1970 

Miss Rose Mary Woods 
Personal Secretary to the President 
The White House 
Washington, D. C. 20500 

Dear Miss Woods: 

I was wondering if you had received my letter 
of October 27th, regarding the possibility of 
our providing the President with Louis Sherry 
mango ice cream. 

Since I realize you must be quite busy, I was 
hoping you could check one of the following and 
return this letter to me. 

Please send the ice cream. 

_How about chocolate chip as well. 

_Go fly a kite. 

Many thanks. 

ctI)'c.
RICHARD C. A~TA 
President 

Encl: 



R. C. AULETTA AND COMPANY, INC. 
59 EAST 54TH STREET • NEW YORK. N. Y. 10022 . ELDORADO 5-0400 

October 27, 1970 

::Miss Rose Mary Woods 
Personal Secretary to the President 
The White House 
Washington, D. C. 20500 

Dear ::Miss Woods: 

I noticed with great interest, a number of 
recent articles indicating that the President 
"shared mango ice cream with Queen Eliza­
beth II" during his tour of Europe. 

We work very closely with the Louis Sherry 
Ice Cream Company, one of the few firms 
in the United States that actually produces 
mango ice cream. I was wondering if we 
could arrange for this delicious ice cream 
to be forwarded to your attention so that the 
President's family might enjoy it on a regu­
lar basis. 

I look forward to hearing from you . 

. cerely, 

. ~'~TTA 
President 



THE WHITE HOUSE 

WASHINGTON 

Marcil 1'7, 1m 

Harr, Dtat 
Barq Jllemmilll 

FROM: Boa. Marr WoocII 

Re the attached letter to Mn. 
Aub1aoe, ahe har5 beea a 10lllHme 
friend &ad supporter of the 
President. 

I hope site wtll reeet... favonble 
coaskleratloa. 
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PRESIDENT NIXON, ATTN MISS ROSEMARY lOODS 


THE WHITE HOUSE WASHoe . 

YOU PERSONALLY KNOW THAT THE AMERICAN MANAGEMENT ASSOCIATION 

CAN HELP RESTORE CONFIDENCE IN THE NATIONAL ECONOMY. WE DID 


E­
IT FOR PRESIDENT EISENHOWER AND YDU MAY 1958 SORRY A NMBER 

OF THE WHITEHOUSE STAFF DOES NOT KNOWS THIS AND THEREFOR REJECTED 

SENATORS PERCY·S RECOMMENDATION. WE STAND READY TO HELP MOBILIZE 

80TH LABOR LEADERSHIP AND TOP MANAGEMENT TO COMBAT INFLATION 


3 
AND STIMULATE ECONOMIC GROWTH

•
LAWRENCE A APPLEY CHAIRMEN OF THE BOARD AMERICAN MANAGEMENT 


ASSOCIATION 

L _(1220). I 

2 
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August 13. 1969 

TO: Henry Kissinger 

FROM: Rose Mary Woods 

The attached request was handed to Don 
Hughes when we were in Pakistan. It seem8 to me 
this man plans to put this out in a bU8iness thing• 

. 
Would you let us know whethe r you 

think the Pre8ident should sign the picture as 
Mr. Adam requesh. 

Letter and pictures from 
Mohammad A slam 
The Pakistan Security Printing Corp. 



'l'1':I.I';( ;H,\:'IS Sl-;(: 1'INO IIi )'I'I-a, MI<;THi 11'0[,1'; 
TJ·:I.l·~1 'II(),,]'; ;':.'700 H(lO\1 NO~. II lit III 
P. O. Bo.X a7011 YH :TOBIA RD. 

F-38 JULY 26. 1969. 

H.E. Mr. James W. Spain, 

Ambassador for America in Pakistan, 

American Embassy, 

I SLAMABADJ., 


Excellency, 

On 26th March, 1964, we had the pleasure to 
receive at our Corporat~on Mr. Nixon, now the 
President of your great country. While he honours 
Pakistan by his visit. we would like to offer our 
felicitations to him. 

2. I enclose two photographs (in duplicate) and 
I wonder if you could do me the favour of getting 
the President's autograph thereupon, so that we 
retain it in our organisation. I do hope you will 
not mind this inconvenience. 

Yours sincerely, 

MOHA~lMAD ASLAM t 

S.K.,T.Q.A. 
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CJi.esearcn Writing .Analysis 

LLOYDS INC. 
(INCORPORATED '8"'6) 

P. O. Box 872 East Lansing, Michigan 48823 

June 18, l-973. 

Rose Mary Woods, 
The White House, 
Washington, D.C. 

Subject: News Reporters 

I would like to have President Nixon know /I 

that in our opinion, 75 Persent of News Reporters 

are not qualied to sit in the White House 1l~ 
• 

President Nixon. From past observations. 

, Respectfull1' /I 

I 
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, .. .. .·'Nick~rson· 'Joins, Forces~With ',Muskiej'"
_ .... _~"__.-. 	 .........,........... , • .1 ~ 


BY·.B~ce. Lambert.Jr. "c',' ._.'.!.' The ~~ies o~· endo~ts is a 'local applica~oii Kfemer of Lang Beadl came out t~. Sen. Georre, '::1 :~:', 

_ ; . Retired N~u County Enlcutive Eugene Nicker- of M~e 6 na~ona1 pre-pnmary .strategy ~ havmg McGovern of SouUl Dakota. . ", •. 1, 
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Room 9OO-A, 1028 Connecticut Ave., Washington, D. C. 20036 ) 

Dear Fellow Conservative: 

Have you considered the idea of 
SUSPENDING YOUR SUPPORT OF RICHARD NIXON? 

We spent many hours considering this idea. And we made our decision 
to suspend our support of President Nixon. The R~Rose of this letter is 
to suggest that you, also, consider suspending your own support of the 
President. 

We feel this action is necessary because it is apparent to us that 
Richard Nixon is making an all-out effort to win re-election as a liberal. 

Consider the following facts: 

1. Nixon has introduced legislation to double the size of the 
welfare rolls through his revolutionary guaranteed income plan. 

2. Nixon has continued the defense policies of Kennedy and Johnson 
allowing Russia to become the most powerful military country in the 
world. Nixon has abandoned the concept that America's future safety 
depends upon military superiority over the Communists. (Our military 
posture has now deteriorated to the point where seven members of the 
President's own Blue Ribbon Defense Panel warned that in the 1970's 
even the very lives of U.S. citiZens will not be secure.) 

3. Nixon, in a move reminiscent of the pre-World War II days (when we 
sold steel and other militarily important goods to Germany and Japan) 
has offered to sell computers, trucks and other vital military goods 
to Russia--all on credit! 

4. In the field of economics, Nixon has said "I am now a Keynesian. If 
The ·first three budgets planned wholly by the Nixon Administration 
are expected to show a total deficit of $70 billion dollars. This 
is the most outrageous string of deficits in American peacetime 
history. 

We could go on and on, but we think you can begin to see our point. 

Nixon has abandoned the vast majority of his 1968 campaign promises. 
He has turned his back on those conservative principles we all believe in-­
and upon which he won the 1968 election. 
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One of those who has suspended his support of Richard Nixon is 
Congressman John Ashbrook of Ohio. 

On December 29th, Congressman Ashbrook announced his candidacy for 
the Republican nomination for President. 

Congressman Ashbrook has represented the 17th District of Ohio for 
11 years and is a past Chairman of the American Conservative Union. In 
his 11 years in Congress he has received an ACA rating of 98%. He is a 
highly effective and articulate spokesman for the conservative Republican 
cause. 

Along with many other conservative leaders, we have given him our 
warmest and most enthusiastic endorsement! 

If all pf us conservatives band together and stand shoulder to 
shoulder we can force President Nixon to keep his 1968 promises. IF WE 
ACT NOW WE CAN STOP THE LEFTWARD PLUNGE OF THE NIXON ADMINISTRATION. 

But this is one critical time that the job can't be left to others. 
You must stand up and be counted. The future of the conservative movement, 
in fact the very survival of our country, may depend on the fight we put 
up in 1972. 

Can we count on you? 

If you are concerned and upset about President Nixon's liberal pro­
grams and his decision to seek re-election as a liberal, here is what 
you can do. 

(1) Sign the enclosed card stating that you are suspending your 
support of Richard Nixon. We want you to join with hundreds of thousands 
of your fellow conservatives who oppose President Nixon's policies. 

(2) Give as generous a contribution as possible to the Ashbrook for 
President Committee today. 

The purpose of the Ashbrook candidacy is clear: to win as many votes 
as possible in the primary states, to gather convention delegates pledged 
to John Ashbrook and to apply pressure on Nixon to counteract the liberals' 
influence within the Nixon Administration. 

Since his announcement, thousands of messages of support have been 
received by the Committee from across the U.S. The hope of the conservative 
movement is riding on John Ashbrook. Alone among conservative leaders, 
John Ashbrook has had the courage to challenge Richard Nixon in the primaries. 

The first Presidential primary is in New Hampshire on March 7, just a 

few weeks away. The Florida primary follows one week later on March 14. 
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Since Congressman Ashbrook just decided to run, practically no funds 
have been raised. The Ashbrook for President Committee desperately needs 
to receive at least $175,000 in the next ten days. 

If you will send the Committee a check today it will be deposited 
within a few hours after we receive it. We will then rush it into the 
primary campaigns in New Hampshire and Florida. 

But today as we're writing to you we can not make any plans involving 
money beyond the next 7 days. Our present small bank account will be 
totally exhausted within one week. 

Our need is so great and our cause is so important that we wish you 
could send us at least $100.00. But if you can't send $100.00, please 
consider sending us as much as $50.00. Even $25.00 would be a gift that 
would be of immense help to us. But whatever amount you feel you can 
afford, please mail it today. 

If you believe in the traditional Republican principles of a balanced 
Federal budget, opposition to Great Society type social legislation and a 
policy of military superiority over the Communists, then, please don't 
delay sending in your maximum contripution by even a few hours. 

With Deep Concern, 

Frank S. Meyer 
Executive Director Editor 
American Conservative Union NATIONAL REVIEW 

J£~~~~ 
~~~ 

Thomas S. Winter Allen H. Ryskind 
Editor Capitol Hill Editor 
HUMAN EVENTS HUMAN EVENTS 

Ronald F. Docksai f::rL?!:f--­
National Chairman Executive Director 
Young Americans for Freedom Young Americans for Freedom 

P.S. The Ashbrook for President Committee plans to announce to the press 

in a few days how many more conservatives have suspended their support 

of Richard Nixon. If you will mail your form in today, we'll receive it 

in time for our next press conference. 
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. ASHBROOK FOR PRESIDENT COMMITTEE 
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I am enclosing my maximum emergency contribut' PI' " 
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e epu lcan nmanes agamst Richard Nixon. 

$1,000 $500 $250-____ $100_-,-__ $50 $25 $10 Other___ 
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AUBURN NY 12021 

Please make your check payable to 

Ashbrook For President Committee 

Room 909-A, 1028 Connecticut Avenue 


Washington, D. C. 20036 
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Suspension of Support 

To: President Richard M. Nixon 

I am suspending my support of you because you have broken most of the promises 
you made in 1968. 

I cannot support a Republican President who campaigned as a conservative in 1968 
and who then, once elected, abandoned his conservative promises and supported and 
advocated liberal legislation and liberal positions. 

signature 
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Dear Fellow Conservative: 

Have you considered the idea of 
SUSPENDING YOUR SUPPORT OF RICHARD NIXON? 

We spent many hours considering this idea. And we made our decision 
to suspend our support of President Nixon. The purpose of this letter is 
to suggest that you, also, consider suspending your own support of the 
President. 

We feel this action is necessary because it is apparent to us that 
Richard Nixon is making an all-out effort to win re-election as a liberal. 

Consider the following facts: 

1. Nixon has introduced legislation to double the size of the 
welfare rolls through his revolutIonary guaranteed income plan. 

2. Nixon has continued the defense policies of Kennedy and Johnson 
allowing Russia to become the most powerful military country in the 
world. Nixon has abandoned the concept that America's future safety 
depends upon military superiority over the Communists. (Our military 
posture has now deteriorated to the point where seven members of the 
President's own Blue Ribbon Defense Panel warned that in the 1970's 
even the very lives of U.s. citizens will not be secure.) 

3. Nixon, in a move reminiscent of the pre-World War II days (when we 
sold steel and other militarily important goods to Germany and Japan) 
has offered to sell computers, trucks and other vital military goods 
to Russia--a11 on credit! 

4. In the field of economics, Nixon has said til am now a Keynesian." 
The first three budgets planned wholly by the Nixon Administration 
are expected to show a total deficit of $70 billion dollars. This 
is the most outrageous string of deficits in American peacetime 
history. 

We could go on and on, but we think you can begin to see our point. 

Nixon has abandoned the vast majorit~ of his 1968 campaign promises. 
He has turned his back on those conservative principles we all believe in-­
and upon which he won the 1968 election. 
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One of those who has suspended his support of Richard Nixon is 
Congressman John Ashbrook of Ohio. 

On December 29th, Congressman Ashbrook announced his candidacy for 
the Republican nomination for President. 

Congressman Ashbrook has represented the 17th District of Ohio for 
11 years and is a past Chairman of the American Conservative Union. In 
his 11 years in Congress he has received an ACA rating of 98%. He is a 
highly effective and articulate spokesman for the conservative Republican 
cause. 

Along with many other conservative leaders, we have given him our 
warmest and most enthusiastic endorsement! 

If all of us conservatives band together and stand shoulder to 
shoulder we ~n force President Nixon to keep his 1968 promises. IF WE 
ACT NOW WE CAN STOP THE LEFTWARD PLUNGE OF THE NIXON ADMINISTRATION. 

But this is one critical time that the job can't be left to others. 
You must stand up and be counted. The future of the conservative movement, 
in fact the very survival of our country, may depend on the fight we put 
up in 1972. 

Can we count on you? 

If you are concerned and upset about President Nixon's liberal pro­
grams and his decision to seek re-election as a liberal, here is what 
you can do. 

(1) Sign the enclosed card stating that you are suspending your 
support of Richard Nixon. We want you to join with hundreds of thousands 
of your fellow conservatives who oppose President Nixon1s policies. 

(2) Give as generous a contribution as possible to the Ashbrook for 
President Committee today. 

The purpose of the Ashbrook candidacy is clear: to win as many votes 
as possible in the primary states, to gather convention delegates pledged 
to John Ashbrook and to apply pressure on Nixon to counteract the 1ibera1s 1 

influence within the Nixon Administration. 

Since his announcement, thousands of messages of support have been 
received by the Committee from across the U.S. The hope of the conservative 
movement is riding on John Ashbrook. Alone among conservative leaders, 
John Ashbrook has had the courage to challenge Richard Nixon in the primaries. 

The first Presidential primary is in New Hampshire on March 7, just a 

few weeks away. The Florida primary follows one week later on March 14. 
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Since Congressman Ashbrook just decided to run, practically no funds 
have been raised. The Ashbrook for President Committee desperately needs 
to receive at least $175,000 in the next ten days. 

If you will send the Committee a check today it will be deposited 
within a few hours after we receive it. We will then rush it into the 
primary campaigns in New Hampshire and Florida. 

But today as we're writing to you we can not make any plans involving 
money beyond the next 7 days. Our present small bank account will be 
totally exhausted within one week. 

Our need is so great and our cause is so important that we wish you 
could send us at least $100.00. But if you can't send $100.00, please 
consider s~nding us as much as $50.00. Even $25.00 would be a gift that 
would be of immense help to us. But whatever amount you feel you can 
afford, please mail it today. 

If you believe in the traditional Repub1ican principles of a balanced 
Federal budget, opposition to Great Society type social legislation and a 
policy of military superiority over the Communists, then, please don't 
delay sending in your maximum contribution by even a few hours. 

With Deep Concern, 

Frank S. Meyer 
Executive Director Editor 
American Conservative Union NATIONAL REVIEW 

J~~~~~ 
CLUa-,~~ 

Thomas S. Winter Allen H. Ryskind 
Editor Capitol Hill Editor 
HUMAN EVENTS HUMAN EVENTS 

Ronald F. Docksai f::rtL?!:f-­
National Chairman Executive Director 
Young Americans for Freedom Young Americans for Freedom 

P.S. The Ashbrook for President Committee plans to announce to the press 

in a few days how many more conservatives have suspended their support 

of Richard Nixon. If you will mail your form in today, we'll receive it 

in time for our next press conference. 
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