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SENIORITY VS. AFFIRMATIVE ACTJi)N 

Column No. 9 

' ....... \~, : 
by ~0 

Vernon E. Jordan, Jr. , . ....._.....,..._,..,/ 
Who will be laid off? That's a question on a lot of people's minds these 

days as the economy continues to deteriorate and unemployment continues to climb. 

It's also a question that cou}.d be an explosive one, deepening the already 

troublesome fissures in our society. 

And it is a question of immediate significance to employers, unions, minority 

·employees, federal officials and the courts, because of the conflicting claims of 

seniority and affirmative action. 

Most large employers are bound by union contracts that say layoffs must be in 

order of seniority -- first hired, last fired. They are also bound by the law, in 

this case the Civil Rights Act of 1964, which forbids discriminatory employment 

practices. 

It was due to this law that many blacks, women and minorities got their first 

crack at Jobs previously reserved for white males. To make up for past discrimina-

tion, many companies have agreed with federal authorities to undertake affirmative 

action programs designed to increase the numbers of minority employees. 

Now a recession-struck company is caught in a dilemma: who to lay off? If 

they lay off older white workers, they violate seniority provisions of their union 

contracts. If they lay off blacks who have less seniority , thanks to the earlier 

refusal to hire, the company reverts back to its lily-white work force and violates 

affirmative action agreements with the government, as well as the Civil Rights Act. 

Caught in the middle are workers of both races who face layoffs in a job market 

that offers no opportunity for alternative employment. There are already some signs 

of deepening racial bitterness as some workers are victims of layoffs that don't 

affect the other race as much. If this situation continues, we would see a lethal 

combination of racial conflict and economic hardship, an explosive mix. 

Several cases have already come before the courts, but with contradictory 

.... more 
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rul~ngs. In one case, the court ruled that a company could not lay off its black.,..... f:C:t" 
~o 

workers because such action would perpetuate the effects of past discriminatioG..J <i 
In another case, the judge ruled that the seniority system should predominate \;\ JJ 

_,o 'r-._7/ 
and it's just too bad if that works disproportionate hardship on black workers. ,, ./ 

Ultimately, these and other cases will come before the Supreme Court which may 

hand down a definitive ruling that sets clear guidelines for employers. But by 

then it may be too late -- and there is always the chance that this Court will issue 

a ruling that rebuilds the discriminatory walls that excluded black people from 

equal employment opportunities. 

In the Griggs case, which dealt with pre-hiring tests, the Court ruled that 

employment practices "neutral on their face, and even neutral in terms of intent, 

cannot be maintained if they operate to 'freeze' the status quo of prior dis-

criminatory employment practices ... " 

I read that to mean the nneutral" operation of a seniority system that 

operates to freeze blacks into a last-hired, first fired situation, has to give way 

to the higher conflicting right of continued black employment opportunity. 

Managers, workers, and government officials ought to recognize that the 

ultimate solution lies not with the courts but with adoption of enlightened policies 

that share the burdens of this sick economy. If a company is in such bad straits , 

as to have to lay off workers, there are ways to spread the effects. 

Some include sharing the work with everyone working a shorter week to avert 

layoffs; 11skip-week" plans in which workers take turns being lad.d off; voluntary 

layoffs for workers with seniority in companies whose jobless benefits almost cover 

their take home pay anyway; rotating perlods o.f' unemp]oyment for all with guaranteed 

rehiring; incentives for early retirement, and federal tax incentives for companies 

to keep up fringe benefits in shared work plans. 

All of these and others ought to be considered and steps taken to insure that 

this recession does not lead to total disaster for all working people. 
# # # 

EDITOR'S CONTACT: Daniel S. Davis or Della Mitchell 
NATIONAL URBAN LEAGUE - Communications Dept. 
500 East 62nd Street 
New York, New York 10021 (212) 644-6500 

75-TBE-9 
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WHITNEY YOUNG REMEMBERE°(..t; !J 
by '-=~---/ 

Vernon E. Jordan, Jr. 
Whitney Young died four years ago this month, and the loss of this great man to the 

nation is readily seen in this time of faltering leadership and national confusion. 

For Whitney was a great leader, a man who could get things done. And he was a man 

rooted in an assured sense of self and mission that made his every word and deed 

ring with authority. 

Remembering his great impact, I recently re-read some of his books and other 

writings, many of which are strikingly relevant today. In this time of rising 

poverty, for example, it is good to recall his profoundly humanist statement: 

"No one is meant to live in poverty -- and no one is meant to tolerate the wrongs of 

oppression. Where poverty exists, all are poorer; where hate flourishes, all are 

corrupted; where injustice reigns, all are unequal. Our society is as strong as its 

weakest link thus the links that bind black and white, poor and rich must be 

strengthened or we all will perish. Every man is our brother, eDd every 

man's burden our own. Now is the time for the poor, the black, the oppressed, to 

unite and to turn our society around -- for our own sakes and for society's sake." 

And participants in the on-going furor over "quotas" would do well to think about 

these lines, taken from his discussion of the "Open Society" in his book, 

"Beyond Racism": 

"An Open Society has to be based on equality. This means neither the superficial 

'equality of opportunity' that gets so much lip service these days, nor does it mean 

an impossible equality of achievement that assumes everyone will do as well as 

everyone else, regardless of innate differences. The measure of equality has to be 

group achievement: when, in each group in our society, roughly the same proportion 

of people succeed and fail, then we will have true equality." 

Washington officials who want to cut corners on federal spending by trimming social 

security payments to the aged or raising food stamp costs to the unemployed would do 

well to re-read Whitney's pioneering views about public spending for public needs: 
.. . more ... 
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"I stand in amazement at a nation that produces about a trillion dollars wo:tth of 

goods and services per year but feels it cannot afford to end poverty or to improve its 

schools. 

"Part of the reason seems to be that we have a strange notion that investing is 

spending. When a business borrows money to build a new plant, we call it investment 

and consider it good. But when a city builds a new schoolho~se -- really an investment 

in the human potentials of its children -- we say that's government spending, 

therefore bad. 

"The problem is not mere semantics, it's a reflection of a basically immoral outlook 

on human development in a nation that simply can no longer afford to waste its human 

resources the way it has in the past. 

"This country has mastered the art of landing a man on the moon, but it remains 

ignorant of the ways of feeding all its people and teaching all its children." 

Above all, Whitney was a believer. He believed in change, and perhaps more 

important, in the capacity of this nation to change: 

"I do have faith in America -- not so much in a sudden upsurge of morality nor in 

a new surge toward a greater patriotism -- but I believe in the intrinsic intelligence 

of Americans. I do not believe that we forever need to be confronted by tragedy or 

crises in order to act. I believe that the evidence is clear. I believe that we as 

a people will not wait to be embarrassed or pushed by events, into a posture of decency. 

I believe that America has the strength to do what is right because it is right. I am 

convinced that given a kind of collective wisdom and sensitivity, Americans today can 

be persuaded to act creatively and imaginatively to make democracy work. This is my 

hope, this is my dream, this is my faith." 

# # # 

EDITOR'S CONTACT: G.ro~ 
()' 

Daniel S. Davis or Della Mitch ~' 75-TBE-ll 
NATIONAL URBAN LEAGUE ! 3/12/75 
Communications Department ~,.)): ,~. 
500 East 62nd Street "'-~ 
New York, New York 10021 -~.... ."' 

( 212) 644-6595 
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THE BLACK ECONOMIC DEPRESSION I 
by 

Vernon E. Jordan, Jr. 

14 Column No . 

Statisticians have discovered a remarkable way to move people in and out of the 

labor force. They call it "seasonal adjustment." And one way to make the unemployment 

figures lower is not to count people as unemployed if they've given up looking for work 

in a job market where no employment opportunities exist. 

The Labor Department's February unemployment figures showed a rate of 8.2 percent, 

or about 7.5 million people out of work. Those are seasonally adjusted figures, 

theoretical constructs to account for shifts in work patterns that occur from month 

to month, 

But when real people are counted -- bodies, not theoretical constructs -- the picture 

changes somewhat. Then we have an unemployment rate of 9.1 percent and 8,3 million 

workers -- real people with bills to pay and families to feed -- out of work. 

And even these figures are grossly misleading. In February, some 580,000 workers 

gave up looking for jobs. So long as they registered each week that they were actively 

looking for work, they were counted as unemployed. In February, after weeks of fruitless 

job-hunting and no leads or interview possibilities they gave up the search. They thus 

became, in the official statistics, non-persons, no longer part of the labor force and 

no longer counted as unemployed. 

Seen from the vantage point of a person who wants to work in a society that has no 

work for him, these statistical exercises become a sort of shell-game deceiving the 

public, legislators and the Administration about the seriousness of the Depression. 

I'm not calling it a recession any more, because we are currently living through an 

economic Depression. For black people, there isn't the faintest doubt about this. 

One of the biggest barriers to getting the ~ind of federal action to end this 

Depression is the public's ignorance of the seriousness of the situation. The 

National Urban League's Research Department just released its quarterly economic 

report on the black worker, and, along with up-dating to cover the last month or so, 

it presents a devastating picture of the black economic Depression. 
. .. more .. . 
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It estimates true black unemployment including those out of work, working part-time 

when they want full-time work, and those who have given up trying to find jobs, at about 

25 percent, one out of every four black workers! 

For black teenagers, the official rate is over 40 percent. In some urban ghettos, 

up to half the people are without full-time jobs they want. 

And that's not all. There are as many blacks out of work today as in the darkest 

days of the Great Depression. About a. quarter of the black unemployed have been out of 

work for at least four months. About 700,000 of the black unemployed are not eligible 

for unemployment compensation benefits, because their unemployment did not result from 

direct job lay-offs, a requirement for such benefits. 
' And one striking finding is that blacks, who comprise 12 percent of local government 

employees, make up almost half of all local government workers who wer~ unemployed, 

offering striking testimony to the disproportionate lay-offs of blacks, by local 
I 

governments, demonstrating lessened commitment to affirmative action. 1 

Some people, noticing the concentration of black workers in the laggard auto 

industry, think that alone accounts for high black jobless rates. Not true. Far 

more blacks have lost jobs in the construction and food processing industries. 

And this Depression is not confined to blacks, it cuts across the board. High 

white unemployment is also hidden by the official numbers game. In addition to the 

6.9 million white workers officially counted as unemployed in February, add another 

6. 9 million discouraged workers, and people in part-time jobs who want full-·time work 

"lnd you've got a grand total of close to 14 million white people out of work today. 

No amount of fudging can hide the fact that this nation is in a rear Depression. 
' 

It's time to stop haggling over what to call it and get to the busines 1s of ending it. 

EDITOR'S CONTACT: 
If If ff , 'FO~--

Daniel S. Davis or Della Mitche q 
NATIONAL URBAN LEAGUE < ; 
Communications Department '.a: 1 
500 East 62nd Street ~") "' 
New York, New York 10021 ' -..._ 

(212) 644-6595 

75-TBE-14 
4i2/75 



Area Code 212-644-6500 

LABOR AFFAIRS PROGRAM National Urban League, Inc. 
500 E. 62nd Street, New York, N. Y. 10021 

Napoleon B. Johnson, II, National Director 

April 3, 1975 

Dear Stan: 

In reference to our recent telephone conversation, 
attached hereto is a copy of the letter from Vernon in-
viting Mr. Rumsfeld to speak at our forthcoming Labor 
Affairs Conference in Los Angeles, California, May 21-
24, 1975. Your assistance given to this matter is 
highly appreciated. Best wishes and thanks again. 

Honorable Stanley Scott 
Assistant to the President 

Sincerely, 

The White House, Washington, D. C. 20500 

NBJ/jw 

Encl. 

~2.31 
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Twenty-Seventh 
March 
1 9 7 5 

The Honorable Donald H. Rumsfeld 
Assistant to the President 
The White House 
'Washington, D.C. 20500 

Dear Mr. Rumsfeld: 

One of the more important manpower meetings 
being convened by the National Urban League this 
year is its Seventh A~nual Labor Affairs Conference 
which will be held at the Los Angeles Hilton Hotel 
in Los Angeles, California on May 21-24, 1975. The 
theme will be "New Directions for outreach in the 
Present Economy". 

We believe that the issues to be discussed 
are of such vital moment to minorities in this 
country that it would be fitting for you to address 
our luncheon on the opening day. I _am, therefore, 
requesting the honor of your presence at lunch on 
Wednesday, May 21st at 12:00 noon. Urban League 
executive directors and our Labor Education Advance-
ment Program staffs from forty-one cities will be in 
attendance, as well as many representatives of labor 
and industry who support the Apprenticeship Outreach 
Program. 

The twofold purpose of the Conference will be 
to: 1) provide a national forum for discussion 
of conditions affecting Apprenticeship Outreach, and 
2) to train field staffs to perform effectively in 
the current situation. In addition to g;}e 1t: akers, 
a series of workshops will cover a wide <ffe 
issues within the theme. Q 

..J 
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Mr. Rurnsfeld 
Page 2 
March 27, 1975 

Your participation 
attention on the value of 
times as well as good and 
have you accept. 

VEJ:avc 

will focus nationwide 
outreach in difficult 
we will be delighted to 

' I 

Si:q.cerely, j 
; i ! 
: '. l ., f . , I 

Vernon E.f Jordan, Jr. 
Executiv¢ Director 
National Urban League, 

: 
i 

i 
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National Urban League, Inc. 

The Equal Opportunity Building 
500 East 62nd Street, New York, N.Y. 10021 

Honorable Stanley Scott 
Assistant to the President 
The White House 
Washington, D. C. 20500 
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OPPORTUNITY 

New York Urban League 
CENTRAL OFFICE 

HAPPY TENTH BIRTHVAY, FREVERICK VOLJGLASS AWARVS VINNER! 

A p1til 1 0 , 1 9 7 5 

Vea.It M It. S c.o .t.t: 

We a.Jte deligh.ted .tha..t you ha.ve joined .the HonoJta.Jty Commit.tee 
noJt .the Ten.th Annua.l F1tede1tic.k Vougla.hh Awa.1tdh Vinne1t .to be 
held on Ma.y 1, 1975 in .the Impe1tia.l Ba.ll1toom 06 .the AmeJtic.a.na. 
Ho.tel. 

The New Yo1tk U1tba.n Lea.gue ih c.eleb1ta..ting .the .ten.th a.nniveJtha.Jty 
on .thih unique ga..theJting - a. dee.a.de on c.on.tinuing WOJtk .towa.Jtd 
equa.l oppoJt.tuni.ty in employmen.t, educ.a..tion, houhing a.nd heal.th. 

YouJt JteheJtva..tion 601tm a.1t1tived wi.thou.t youJt c.hec.k a.nd .the 
a.mount 06 .tic.ke.th you plan .to pu1tc.ha.he. Ah youJt hpec.ia.l ha.lute 
.to .thih a.nniveJtha.Jty a.nd bec.a.uhe on .the Lea.gue'h moh.t pltehhing 
6ina.nc.ia.l needh, we uJtge you .to pledge youJt huppoJt.t on OUJt 
dinneJt by pu1tc.ha.hing a.h ma.ny .tic.ke.th ah you pohhibly can and 
uJtge o.theJth .to a..t.tend. 

YouJt hpec.ia.l bi1t.thda.y gi6.t will help Uh mee.t .thih yea.Jt'h 
c.Jti.tic.a.l needh a.nd ma.ke .the dinneJt .the moh.t joy6ul eveJt. 

VLN/mj 
Enc. 

Sinc.e1tely, 

Ve1tonic.a. . Neun 
Adminih.tJta..tive C iJtma.n 
F1tede1tick Vougla.hh Awa.Jtdh VinneJt 
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Telephone (202) 393-4332 

National Urban League, Inc. 
Washington Bureau Ronald H. Brown, Director 

425 Thirteenth Street, N. W. 
Suite515 
Washington, D.C. 20004 

April 23, 1975 

Mr. Stanley S. Scott 
Special Assistant 
Minority Affairs 
The White House Office 
1600 Pennsylvania Ave., N.W. 
Washington, D.C. 20500 

Dear Mr.~ 

Just recently the white unemployment rate 
rose to a level just slightly higher than the 
lowest black unemployment rate in the last decade. 
That is an indication of the unequal results of 
the black and white unemployment experience. 

The tragedy of the black experience has too 
often been hidden from the public and policy-
makers by the -frequent citation of unemployment 
statistics representing a composite of black and 
white statistics. 

The historically disproportionate burden of 
unemployment borne by blacks has been severely 
aggravated by recent economic trends. The 
desperation of black workers from coast to coast 
must be effectively brought into public view. 
The National Urban League's Research Department 
has done that by instituting a new publication, 
"Quarterly Economic Report on the Black Worker." 
I am enclosing a copy of the first edition which 
I hope will prove to be a helpful and indeed 
essential supplement to the governmental unemploy-
ment statist· 

RHB/bbj 
Enclosure 

Ronald H. 
Director 

Contributions to the National Urban League are tax deductible 
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Report No. 1 Fourth Quarter, 1974 March 1975 

Black Unemployment Reaches Record Level 
During 4th Quarter, 197 4 

Highlights 
• During the fourth quarter of 1974, the official unemployment rate for blacks rose to 10.9 - their highest quarterly rate in 
10 years, while the number of unemployed blacks reached 1.1 million - the highest number of jobless blacks ever recorded 
by the Bureau of Labor Statistics. 

• According to the NUL Hidden Unemployment Index, which takes into account the discouraged workers, the actual 
unemployment rate for blacks during the last three months of 197 4 was 21.0 - about double the official rate for blacks. And 
the actual unemployment rate for whites during the last quarter was 10.7 - also double the official jobless rate for whites. 

• Local governments have been laying off black workers in disproportionate numbers. The unemployment rate for black 
local government workers during the fourth quarter was 11.2 - more than six times the jobless rate of 1.7 for white local 
government workers. 

• Blacks had their highest jobless rates in the food processing (16.9) and construction (16.6) industries, followed by the auto 
(15.6) and apparel (13.6) industries. White workers, on the other hand, had their highest jobless rates in the apparel (9.8) and 
construction (9.6) industries, followed by the auto (7 .5) and food processing (7 .2) industries. 

• Black teenagers with a jobless rate of 36.0 had the highest unemployment rate of all groups of workers over this period. 
But black women, with an unemployment rate of 9.6, had the highest rate among all adult workers, followed by black men 
with a rate of 7.7. White adult women and adult men, on the other hand, had jobless rates of 5.5 and 3.9, respectively. 

• Adult black men, however, was the group most affected by job layoffs. More than two-thirds of the adult black men who 
were unemployed during the fourth quarter of 1974 had lost their jobs, compared to 38 percent of the unemployed adult 
black women. 

• But the majority (57 percent) of the black unemployed - 640,000 in number - were ineligible for unemployment 
insurance because their unemployment did not result from direct job layoffs - an essential qualification for jobless benefits. 

~-1:o,o 
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The data for teenage females in Table 1 on page 5 should 
read as follows: 

Teenage females 

Black 
k"hite 

(percent unemployed) 

4th Q. 

1973 

30.S 
12.S 

3rd Q. 

1974 

33.8 
14.7 

4th Q. 

1974 

38.0 
14.9 
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URBAN LEAGUE CREDO 

WE BELIEVE 
that the Urban League represents a practical application of 
the principle of Equal Opportunity as an inherent right of 
every American Citizen. 

WE BELIEVE 
that by improving neighborhood and working conditions for 
mmorities throughout the United States, the Urban League 
is helping to develop higher community standards and greater 
opportunities for all of the American people. 

WE BELIEVE 
that the special situation of a minority cannot be appraised 
without regard to the whole community situation of which 
it is a part; therefore, we believe that no appraisal or plans 
for the total community can be valid without consideration 
of the needs of the minority. 

WE BELIEVE 
that the concept of Equal Opportunity includes unrestricted 
opportunity for sound family life and adequate housing; per-
sonal growth and training of the individual and his employ-
ment on a basis of merit. 

WE BELIEVE 
that members of the Urban League are bound to do all possiblf! 
to advance the objectives of the organization in their commu-
nitv, their state, their nation. 

WE BEUEVE 
also, that members of the Urban League, as individuals, are 
pledged to set an example of justice and fair play in their 
personal lives. They should exert their personal influence, at 
work and at leisure, to make equal opportunity not merely 
a promise, but an actual fact in the life of every American. 

Board of Trustees 
THE NATIONAL URBAN LEAGUE, INC. 

INTRODUCTION 
The past year was one we could have well done 
without. Groups of people who found them-
selves poor for a variety of reasons; language, 
color, unskilled, ill educated, etc. were forced 
into a deeper poverty. Basic essentials were diffi-
cult to acquire for some and impossible for 
others. Prices rose by 12% in 1974 and unlike 
1973 when food prices rose fastest, the increase 
included food, housing, transportation and medi-
cal care. 

A study for Congress' Joint Economic Commi-
ttee highlighted for Congress those things poor 

people already knew. "Food prices increased faster for low-income consumers than for 
others. The price of food for a family on a low-cost diet rose 12.7% in 1974, while food 
prices for families on a liberal food plan rose 10.5% ... This differential reflected the fact that 
foods consumed in greater quantities by poor families rose most in price during 1974." Yet, 
the President recommended an increase in the price of food stamps to be added to the dis-
graceful and demeaning "special" lines in some banks for food stamps purchasers. 

Inflation made the federal tax system less progressive. The standard deduction most often 
used by low income tax payers, remained the same even if dollar income rose. This state of 
affairs produced an increase in taxable income that outstriped the dollar income increase. 
Itemized deductions utilized most frequently by higher income levels were likely to show 
greater proximity to dollar income and thus, taxable income did not show the same dis-
parity between it and dollar income increase for higher income levels. All consumers were 
inconvenienced but, for those already poor, survival fears arose. 

Dispelled must be the view that the repetitious rantings of the Urban League about increased 
burdens of poverty each year are solely black problems. A 3% decline in disposable income 
in 1974 was the first such decline in a decade and it affected more than black citizens. 
Twenty percent of American families, two of each ten, had less income than was necessary 
to meet the expense of minimal standards established by Federal Government. While it was 
true that mass poverty existed at the highest level in black and other minority groups, there 
was numerically, three times as many whites in similar circumstances in the most affluent of 
all societies. It has been said that if you tell a man there are 300 billion .stars in the 
Universe he'll believe you. But if you tell him a bench has just been painted, he has to 
touch it to be sure. 

Lawrence C. Burwell 
Executive Director 



DEDICATION 

The second Equal Opportunity Dinner of the Urban League is 
dedicated to the memory of Bob Oliver, Staff Manager of the 
Albany office of the Reuben H. Donnelley Corporation until 
his death in October 1974. 

The Equal Opportunity Journal was Bob's creation. The art, 
the layout and the scheduled performance of Board and staff 

reflected his professional competence. Crippled with rheume-
toid arthritis and forced to use two crutches for the past ten 
years, he volunteered services to the Urban League the League 
could not afford. 

It has been said, "the brightest crowns that are worn in heaven 
have been tried, and smelted, and polished, and glorified 
through the furnace of tribulation". Bob's crown should be 
a bright one! 

JAMES I. NIXON, 
Director 

Equal Opportunity Operations 
International Telephone and Telegraph Corporation 

Mr. Nixon is responsible for the development and 
implementation of Equal Opportunity Policies and 
Practices and Affirmative Action Plans for all ITT 
divisions and subsidiary companies in the United 
States, as well as for ITT's Headquarters Organization. 

Education: 
Carnegie Institute of Technology 
B.S. Mechanical Engineering 
University of Cincinnati and 
Union College study of 
Nuclear plant technology and 
business administration 

Experience: 

Manager, Equal Opportunity and Minority Relations, 
General Electric Headquarters, New York City 

District Manager, General Electric Apparatus Sales 
Division, Detroit, Michigan 

General Electric, Knot.ls Atomic Laboratory 
Schenectady, New York - various positions 

General Electric Flight Propulsion Business Division 
Cincinnati, Ohio 

Past Civic and Community Activities in the Capital District: 

'FOL',. 
~• 'T() 

Q <,, 
a, 

* 
* 
* 
* 

< :0 
Interracial Visiting League of Schenectady c.r ll, 
Board of Directors-Schenectady Child Guidance Center ',))~ :i:, 

* 
* 
* 

* 
* 
* 

Citizens Advisory Committee to Human Relations Commission ,, ,,} 
Citizens Advisory Committee for Urban Renewal and 

Redevelopment 
Schenectady School Board Relations Task Force 
Schenectady County Hospital Task Force 
Board of Directors-Schenectady Area Comprehensive 

Health Planning Organization 
Board of Directors-Junior Achievers, Capital District of New York 
Board of Directors-Schenectady County Chapter American Red Cross 
President-Schenectady NAACP 



From the Mayor 

CITY OF ALBANY 
STATE OF NEW YORK 

OFFICE OF THE MAYOR 
12207 

ERASTUS CORNING , 2N_D 
MAYO" 

JOSEPH F. HEALY 
EXECUTIVE Ass I STANT 

Mr. Jonathan P. Harvey, President 
Urban League of the Albany Area, Inc. 
55 Columbia Street 
Albany, New York 12210 

Dear Jonathan: 

I am delighted to respond to your request that the month of May be 
proclaimed Urban League Month in the City of Albany. Since May 6, 1966, 
the Urban League has established itself as a Community-oriented group which 
directs its programs toward helping all of the citizens of the City of Albany. 

The month of May has been the traditional month for your annual Equal 
Opportunity Award as well as the Annual Meeting. 

I am hopeful that this proclamation will help the Urban League to enlarge 
its membership for continued service to the Community and in line with the 
commitment of the City of Albany to Equal Opportunity for all human beings, 
I hereby proclaim the month of May as Urban League Month in the City of Albany. 

Good luck to all of you. 

Message from the President 
Sooner or later every human being must deal with the question "What kind of 
world do I want?" 

The answer must relate directly to the quality of life in our times and bring to 
mind those things that we have done and can do in the future to improve our world. 

We cannot be satisfied with mediocrity and we cannot be satisfied with the status 
quo when it is clear that excellence is within our reach in this century. 

Robert Browning said that "a man's reach should exceed his grasp or what's a 
heaven for." The Urban League has a reach which exceeds its grasp and needs the 
help of all the citizens to continue that reach. The tremendous strides in the areas of 
health care, education, family planning, job development and scholarship work by 
the Urban League and the Urban League Guild are but scratches on the surface of 
the myriad of problems in our society. It will take every ounce of economic, moral 
and social resource we have to reach the excellence of which we are capable. We 
must drastically reduce the level of poverty in this country, we must work day and 
night to improve the quality of education for everyone, we must labor to improve 
the housing conditions, the taxing system, the welfare problems, and, indeed, the 
entire quality of life of every disadvantaged person in this country. For, until every 
one of us can breathe the same air and walk with pride and satisfaction and self-
esteem, we are all diminished. 

It is with these thoughts that the Urban League moves ahead in the struggle for 
human dignity. 



HONORARY 
CHAIR-
PERSONS 
Equal 
Opportunity 
Dinner 

0. Reginald Brown 

Equal opportunity will remain a challenge 
to OIJr society, our institutions and to our 
people as long as disparities exist. The goal 
of The Urban League is to continue to 
increase the opportunities and to decrease 
the disparities. 

Jeremiah Blanton 
With the present state of the economy, we 
need a strong commitment to equal oppor-
tunity as it relates to our traditional con• 
cept of seniority. 

(Mrs.) John L. Zimicki 

The Urban League must revive its efforts 
for equal opportunity in housing. Every 
level of economic ability of our people, has 
the need for safe and sanitary housing. 

URBAN LEAGUE 
of the Albany Area, Inc. 

1975 

OFFICERS 

President 
Senior Vice President 
Vice President 
Secretary 
Treasurer 

- Jonathan P. Harvey 
Fr. Howard Hubbard 
Mrs. Henry Bryant 
Christopher Niebuhr 
Howell R. Wood, Jr. 

BOARD OF DIRECTORS 
1976 1977 

Mrs. Henrv. Bryant Rev. William Cameron 
Christopher Niebuhr 
Fr. Howard Hubbard 
Mrs. Fred LeBrun 

Mrs. Clara Satterfield 
Paul Hughes Mrs. Frederick deBeer, Sr. 

Charles Farley 
Albert M. Fenster 

Ms. Gail Perry 

Mrs. Ruby Hughes Rev. John Lee 
Dr. Frank G. Pogue 
Charles Touhey 
Francis Eldridge 
John E. Haith, Jr. 
Jonathan Harvey 

Charles M. Liddle 111 
James P. McKenna 

Henry Mallory 
Sr. Catherine McNamee 
Clarence Parker J. Kenneth Vaughn 

Howell R. Wood, Jr. 
William H. Selden 

William Parrish Rabbi Martin Silverman 
Mrs. E. Stewart Jones 
Mrs. Florence Frazier 
Mrs. James E. Tillman, 

Kirk Daniels 
Mrs. Ersa H. Poston 
Dr. Basil Y. Scott 

Lawrence C. Burwell 
Natalie Dickerson 
Roger G. Foskey 

* Patricia A. Cherry 
Elgin W. Watkins 
Mary Ann Kitzak 
Rebecca Buchanan 
Mary L. Bryant 
Lucille Jackson 
Pauline Sims 
Karen A. Crisp 

* Audrey N. Jackson 
* Terrell Pelham 

Gloria Yancey 

Ex-officio 
STAFF 

- Executive Director 
- Director H.E.W. 
- Employment Director 
- Secretary-Bookkeeper 
- Family Planning Project Director 
- Project Nurse 
- Family Planning Educator 
- Family Planning Educator 
- Family Planning Educator 
- Family Planning Educator 
- Secretary 
- Secretary 
- Secretary 
- Secretary * Resigned during 1974 



Annual Report 

EMPLOYMENT AND JOB DEVELOPMENT 
Roger G. Foskey, Director 

The year that we could have well done without, affected this area of service most. The chart 
which follows provided the data for such a conclusion. 

ANNUAL AGGREGATE 
GROSS ANNUAL 

YEAR APPLICANTS PLACEMENTS SALARY PAYROLL 
1974 410 181 $ 6,008 $1,087,448 
1973 373 223 5,868 1,308,564 
1972 412 218 5,700 1,242,600 
1971 363 186 5,380 1,000,680 
1970 357 232 4,750 1,102,000 
1969 399 210 4,628 972,090 
1968 384 154 N/A N/A 
1967 132 43 N/A N/A 

2,830 1,447 ................... .... .......... 

The largest number of applicants were seen in 1974 though the growth figure was only 37, 
an increase of about 10%. This increase in applicants was not considered representative of 
the state of the economy in 1974 but, was more indicative of the advent of C.E.T.A., the 
Comprehensive Employment and· Training Act of 1973. C.E.T.A. represented revenue 
sharing in the field of manpower and essentially replaced all previous manpower programs 
with the exception of W.I.N. (Work Incentive), and the Job Corps. It replaced the Manpower 
Development and Training Act and manpower provisions of the Economic Opportunity 
Act. The City of Albany became a major provider in employment for the disadvantaged, 
established a Department of Human Resources and near the end of the year, the Depart-
ment reported placements of over 800 individuals and a waiting list upward of 900 for the 
County. 

Placements by the Urban League on the other hand were only slightly above the 1968 
level. The year 1967 appearing on the chart, was not a full year of Urban League activity. 
Successful placements fell 9%. 

Indicative of increased difficulty in an already frustrating area, those who received very 
little assistance in finding employment was 229 or 56% of 1974 applicants. In no year other 
than the initial 6 months of operation in 1967 and our first full year, 1968, was a higher 
level of failure noted. 

EDUCATION 
Sr. Catherine McNamee, Chairperson 
Natalie E. Dickerson. Director 

Many of the roles of the Urban League were cooperative and supportive of the efforts of 
other individuals and organizations. Community Service students of the State University of 
New York were used in consumer education research. An alliance of the education 
committees of the N.A.A.C.P., P.U.S.H., Arbor Hill Community Center and the Urban 
League was begun. Career Expo was a joint effort with the Arbor Hill Community Center. 
The H.E.W. Director participated in workshops on the college application process, sources 
of financial aid and high school career days. The Director served on the New York State 
Department of Education's Advisory Committee on the Emergency School Assistance Act, 
health para-professional curriculum development committees of the College of St. Rose 
and Empire State College and coordinated volunteers in the Tri-City United Negro College 
Fund Drive. 

MED-GOAL, the designated title of the proposal which bore a relationship to both edu-
cation and health, followed an orderly elementary collection of facts. Information gathered 
revealed the following: 

Ratio of physicians in private practice to black and white pot;ulations by county 

County Albany Schenectady Rensselaer 

Black 0 to 15,472 Oto 3,632 1 to 3,632 
White 1 to 577 1 to 1,029 1 to 620 

The disabled and handicapped by sex and color 

Black Males 4.7% 
White Males 2.4% 
Black Females 5.3% 
White Females 3.5% 

MED-GOAL began with the hypostesis that more Blacks would enter the technical health 
fields if educational, economic and sodological barriers were removed. As designed, the 
proposal would discover students with potential sufficiently early in the educational process 
to allow adequate motivation, academic strengthening in mathematics, science and commu-
nication skills, parental involvement and a commitment of resources necessary. The pro-
posal has been submitted with an initial budget of $56,000 and proposed it would enroll 
30 students in the first year, 10 eighth graders and 5 each in ninth through the 12th year of 
school. Cooperating in the project are the College of St. Rose, the Junior College of Albany 
and St. Peter's Hospital. Decision on funding is expected in mid 1975. 



HEALTH 
Natalie E. Dickerson, Director, Health, Education and Welfare 
Elgin W. Watskins, Project Director, Family Planning 

During the past year, the Urban League was the recipient of more funds in health related 
activity than in any year since its' beginning. Grants for such activity reached $168,000 
with a one-time-only supplemental allocation of $42,000 to the family planning program 
housed in the South End. 

The Program went beyond birth planning. Standardized procedures provided complete 
physical examinations that included gynocological and breast examinations. Routine tests 
carried out include urinalysis, pap smears, G.C. cultures, hematocrit, sickle cell and others. 
Medical findings of the intake process produced 159 instances for referral to medical 
facilities for treatment. 

Problems surfaced in outreach contacts that required follow-up by non-project Urban 
League staff, i.e. housing, employment, welfare, discrimination, etc. In addition, assistance 
was provided the unit in publicity and in cooperative efforts with the Whitney M. Young 
Community Health Center and the South End Health Center on hypertension. 

Health, Education and Welfare staff and the Education Committee located a possible 
source of finding for a long standing interest in guidance and strenghtening the academic 
ability of minority high school students with interest in health occupations. A proposal has 
been submitted to a federal agency which has funds to allocate to programs designed to 
increase minority personnel in health occupations. 

THE URBAN LEAGUE GUILD 
Mrs. James Tillman, President 

The Guild moved rapidly in effecting its organizational structure in 1974. Rules by which 
the body was to be governed were developed and adopted. It also became affiliated with the 
Upstate Federation of Urban League Guilds which includes Binghamton, Buffalo, Rochester 
and Syracuse. The formation of the Federation was the first in the country and introduced 
our group to the experience of older Guilds. Sessions have been held in each of the Guild 
cities and a leadership workshop was planned for Syracuse in early May 1975. 

The Guild also moved into programs of its own. A small grant of $1,200 was secured from 
the New York State Department of Parks and Recreation to conduct a recreational, 
educational and cultural program in the Arbor Hill section of the City. 

In addition, the Guild has established a scholarship fund in nursing education which will 
pay the entire cost of a minority student of nursing who illustrates both interest and ability 
to complete study in .a local school. 

Financial Statement 
1975 

Balance Forward 

Income 
Membership, Contributions, 

Service Fees 
United Fund 
Federal Grants 
Grant Related Income 
Miscellaneous Income 
TOTAL INCOME 
TOTAL AVAILABLE 

Expenditures 
Salaries and fringe benefits 
Office Equipment Supplies & Expense 
Communications 
Space Costs 
Program Expense 
Publicity & Promotion 
Local & Conference Travel 
Insurance 
Audits & Bookkeeping 
National & Organizational Dues 
Publications & Subscriptions 
Federal Project Indirect Cost 
Miscellaneous Expense 

TOTAL EXPENDITURES 

BALANCE 

$12,294.32 
71,804.00 
90,800.00 
54,953.71 
15,194.87 

(*unaudited) 

$ 4,972.32 

245,046.90 
$250,019.22 

$116,691.89 
4,083.37 
4,508.18 
9,072.94 

67,997.54 
919.50 

6,977.76 
472.59 

3,815.00 
~.ruA0 < 4,235.86 

O ; 108.20 
....J )Ol 20,335.56 £ :i:, 1,245.90 

-:>e $240 464.29 
,...... ..... 

$ 9,554.93 

* Auditors: Urbach, Kahn & Werlin 



ANNUAL MEETING & 
DINNER 
AGENDA 

Invocation----------------------------- Reverend John Lee, Pastor 
Israel African Methodist 
Episcopal Church 

Opening Remarks -------------------------Jonathan P. Harvey 
President 
Board of Directors 

Dinner 

BUSINESS SESSmN 

Presiding------------------------------ Jonathan P. Harvey 

Minutes of the 7th Annual Meeting 

Report of the Nominations Committee------------- Fr. Howard Hubbard, 
Chairman 

Election 

Awards------------------------------- Dr. Basil Y. Scott 
Past President 
Board of Directors 

.. 

EQUAL OPPORTUNITY PROGRAM 

Presiding---------------------------- Judge Lawrence Pierce 
U.S. District Court 

Introduction of Guests------------------- - Paul M. Hughes 
Co-Chairman 

Introduction of Speaker------------------- Paul M. Hughes 
Co-Chairman 

Address----------------------------- James I. Nixon, Director 
Equal Opportunity Operations 
International Telephone & 
Telegraph Corporation 

Equal Opportunity Award Presentation----------- John E. Haith, Jr. 
General Chairman 

Response 

The Samuel Aronowitz Family Award 

Closing Remarks ------------------------ Lawrence Burwell 
Executive Director 

Benediction--------------------------- Reverend John Lee 



PLANNING COMMITTEE 

John E. Haith, Jr. 

Paul M. Hughes 

Mrs. Henry Bryant 
Luther Cannon 
Albert Fenster 

Chairman 

Co-Chairman 

Mrs. Fred LeBrun 
Alex MacDonald 
Dr. Basil Y. Scott 
James B. Stroud Warren Houghton 

Mrs. E. Stewart Jones Mrs. James E. Tillman 

"We don't preach equal apportunity, 
we practice it." 

Blue Cross ® 

Blue Shield, 
of Northeasiem New York 

r 

········································1 
MENU ! 

NV BREAD D 1NNER'' 

APPETIZE 

SALAD: 

ENTREE: 

POTATOE: 

VEGTABLE: 

DESSERT: 

TOSSE CAESf R S.ALAD 

HALF BAR-B-Q HEN 
RACK OF L~MB 

SAUSAGE 
STRIP OFi "A.CON 

YAMS: Candied 

BREADED TOMATOES/OKRA 

CORN,BREADS,MUFFlNS,RO~ LS 

"FREEDOM DESSERT:' 

BEVERAGE 

le Pour Tasia D'Vin 



Mr. Warren Houghton 
Mr. & Mrs. E. Stewart Jones 
Mr. Alex MacDonald 
Mr. James B. Stroud 
Mr. & Mrs. Henry W.•Bryant 
Mr. Anthony Costanzo 
Mr. Paul M. Hughes 
Ms. Bernard Bryant 
Mr. S. A. Franze 
Ms. Karen E. Stratton 
Mr. & Mrs. William L. Hammond 
Mr. & Mrs. Alex Brinson & Family 
Mr. & Mrs. Albert Fenster 
Rev. William Cameron 
Mrs. Frederick DeBeer, Sr. 
Mr. Francis Eldridge 
Mrs. Florence Frazier 
Mr. & Mrs. John E. Haith, Jr. 
Mr. & Mrs. Jonathan P. Harvey 
Fr. Howard Hubbard 
Mrs. Marjorie LeBrun 
Rev. & Mrs. John Lee 
Mr. James P. Mcl<enna 
Mr. Christopher Niebuhr 
Ms. Nancy Fitch 

COMPLIMENTS OF 

DELAWARE AND HUDSON 
RAILWAY COMPANY 

OVER 150 YEARS OF CONTINUOUS QUALITY 
TRANSPORTATION SERVICE 

Mr. & Mrs. Clarence N. Parker 
Mrs. Ersa H. Poston 
Dr. & Mrs. Basil Y. Scott 
Rabbi Martin Silverman 
Mrs. James Tillman 
Mr. Charles Touhey 
Mr. J. Kenneth Vaughn 
Mr. Howell R. Wood, Jr. 
Mrs. Izetta B. Fisher 
Mrs. Mary ·Ann Kitzak 
Ms. Shirley Stingley 
Mrs. Pauline Sims 
Mrs. Rebecca Buchanan 
Mrs. Lucille Jackson 
Mrs. Mary Bryant 
Ms. Natalie Dickerson 
Mr. Roger G. Foskey 
Ms. Karen Crisp 
Ms. Gloria Yancey 
Mr. & Mrs. Larry Burwell 
Mr. Norman Mcconney, Sr. 
Mr. Charles M. Liddle, Ill 
Sr. Catherine McNamee 
Mr. Luther Cannon 
Ms. Betty CAnnon 

Telephone 465-8337 

ALFRED A. SMITH 
SPORTING GOODS CO. 

- Outfitters for Schools and Organizations -

*** 45-47 GREEN STREET ALBANY, N. Y. 12207 

., 

GAF and Rensselaer. .. 
The Chemistry is Right. 

~.., ·• n 
" I 

' 

Our dyestuffs plant on Riverside 
Avenue is an integral part of the 
GAF Chemical group and 
employs over 500 men and 
women from the Albany 
metropolitan area. They are 
among the more than 22,000 
company employees around the 
globe who help us provide you 
with superior chemical products, 

building materials , and 
photographic and reprographic 
products. 

Your GAF neighbors salute 
the Albany Urban League on its 
Second Annual Equal 
Opportunity Dinner and reaffirm 
that the principles of EEO are 
not only our corporate policy, but 
our philosophy as well. 

GAF CORPORATION 
Chemical Group 
33 Riverside Avenue 
Rensselaer, NY'12144 

An Equal Opportunity Employer, 
Male and Female, Where Ability 
is the Essential Factor. 



THE VA CARES= 
FOR OUR VETERANS, 
FOR OUR EMPLOYEES, 
ABOUT EOUALITY FOR ALL. 

The Veterans Administration is colJJTlitted to fulfill its mission by 
providing services to veterans with courtesy, kindness and concern. 
We can accomplish this mission only through employees who care. 

YOU 
CAN 

SHARE 

To sustain its colJJTlitments, the VA 
needs employees who care about the 
job they do and who want to dedicate 
themselves to a worthwhile and reward-
ing career helping others. If you are 
such a person, we are looking for you. 

The Veterans Administration Hospital, Albany, NY is constantly searching 
for people who can help us fulfill our goals of providing outstanding 
medical care and fair and equal treatment for all. We have ilJJTlediate 
openings for Registered Nurses and LPNs. 

PERSONNEL OFFICE (ROOM 108-B) 
VA HOSPITAL 
113 HOLLAND AVENUE 
ALBANY, NY 12208 

TELEPHONE: · 518-462-3311, Ext. 204 or 510 

MAKE A GOOD PLACE TO WORK EVEN BETTER, JOIN us ! 

CLARITY 
PUBLISHING. INC. 

711 Champlain Sir••• 
Albanw. N.V. 

1220• 

a PUBLISHERS 

NORTON COMPANY 
TROY, NEW YORK 12181 •'AREA CODE 518 273-01 

..J 

EQUAL EMPLOYMENT OPPORTUNITY 

< 

'-.. 
Although the law of our country requires us to establish and carry out a pro'gram -to 
employ protected classes, we have both moral and practical purposes for an equal employ-

. ment opportunity program. Morally, we feel that all persons in our country should have an 
equal chance at employment and personal .development to the limit of their capabilities. 
On the practical side, all of these persons are needed if we are to satisfy the future job 
opening requirements of our business community. Our main objective, therefore, in this 
program is to assure that significant numbers of vacancies are filled by members of 
protected classes and that continuing progress is made toward appropriate utilization of 

• these classes in all job classifications. A. E. Lyon 
EEO Officer 
Coated Abrasive Division 



Continued Success 
To 

Urban League 
Mr. and Mrs. Amos Dorsey 

Owners 

Dorsey's Cale 
638 BROADWAY FOR 30 YEARS 

"THE EQUAL ENJOYMENT ESTABLISHMENT" 

j 

l 

Boy Scouts of America 
Governor Clinton Council 

Capital District 
LEONARD FILSON - DISTRICT CHAIRMAN 

Austin Dyer • Coordinator Clarence Parker • Chairman 

We thank the Executive Director, Staff and Board of the Urban League of the Albany Area for 
their kind cooperation and assistance given to Inner City Scouting. 

Boy Scouts 

Rev. David Wright • Troop Commissioner 
Freeman Hofmes • Unit Commissioner 

Troop 5 
Rev. Edward Johnson • I.R. 

Austin !)yer • S.M. 
Alfred Brown • A.S.M. 

Troop 9 
Rev. Phillip Thompson• S.M. 

Fred 'ffiomas • A.S.M. 

Troop 12 
Clarence Parker • I.R. 

Edward Keely • Act. S.M. 
Leon Walker • J.A.S.M. 

Troop 91 
Richard Sehl • S.M. 

Jimmy Streiker • A.S.M. 

Troop 160 
Leon Glaize • S.M. , 

LR. • Institutional Representative 
S.M .• Scout Master 
A.S.M .• Assistant Scout Master 
C.M. • Cub Master 
D.L .• Den Leader 
A.D.L .• Assistant Den Leader 

Cub Scouts 
Randy Marshall • Pack Commissioner 

Anthony Mangano • Unit Commissioner 

Pack 5 
Rev. Edward Johnson • I.R. 

Al Reed • C.M. 
Mrs. B. Lewis • D.L. 
Mrs. Anora Dyer • D.L. 
Mrs. D. Brown • D.L. 

Pack 9 
Clarence Johnson • I.R. 

Theodore Johnson • C.M. 
Edna Thompson • D.L. 
Luvenia Williams • D.L. 
Fannie Williams• A.D.L. 

Pack 12 

Clarence Parker • I.R. 
Dorothy Paul • C.M. 
Randy Marshall • C.M. 
Valerie Paul • D.L. 
Francis Poole • D.L. 
Gerlene Small • D.L. 

Pack 91 
Lester Freeman • I.R. 

Richard Coons • C.M. 
Carol Ippolito • D.L. 
Lois Beatty • D.L. 
Diana Sehf • D.L. 



INURNATIONAl 
HARVESUR 
COMPANY 

An Equal 
Opportunity 
Company 

LUlLA. 

PAULSEN 
8SONS 

Mlllwork 8 Lumber, Inc. 

54 RAILROAD AVENUE 
ALBANY, N. Y. 12205 

Fenster Brothers-Fleishman, Inc. 

INSURANCE 
90 State Street 

Albany, N.Y. 12207 

Phone 483-8127 

A CONCERN FOR THE FUTURE ,., 
i..16. 
INDUSTRIES 

PPG Industries 
INCORPORATED 

WADE ROAD 
(GUPTILL INDUSTRIAL PARK) 
LATHAM, NEW YORK 12110 

AN EQUAL OPPORTUNITY EMPLOYER 

OUR GREETINGS AND SUPPORT 
TO THE 

URBAN LEAGUE 
IN OUR DRIVE TOWARD EQUAL 

OPPORTUNITY 

ALBANY DISTRICT CHAPTER LINKS 
INC. 

FLORENCE FRAZIER, PRESIDENT 

PHONE 434-21 25 

FLOWERS AND PLANTS FOR ALL OCCASIONS 

M-F JAMES TILLMAN. JR. 2 CENTRAL AVENUE 
ALBANY. N.Y. 12210 PROPRIETOR 

• ZSCOVBP 
THE BANK WITH EVERY HELPFUL SERVICE 

FOR YOU_.. YOUR FAMILY... YOUR BUSINESS. 

qf]u11 like the d!lference 

llli ~~~~:~~~,~,g~:,~~,,~ORK. ALBANY 
Member Federal Deposit Insurance Corporation 



We don't giye 
a darn 

aboal your 
color, 

religion, 
age, 

natlo-1 origba, 
or sex. 

Whal •afters 
toas 
la yoar ability. 
If you've got the stuff success is made 
of, we'll make you an offer that 
could earn you a spot as manager of a 
McDonald's restaurant. And a salary up 
to $15,000 a year! If you'd like to make 
that kind of income and are willing to 
work for it, let's talk. 

Call Kevin Reid at 459-6900 

McDonald's 
I ® 

An Equal Opportunity Employer 

Our Own Baking 
Party Facilities 

t 

Cocktails 
250 Seats 

DINER 
RES~AURANT 
Open 24 hrs. 

89l CENTRAL AtE. 
:Next t~ Westgc1te 
! ALBANY, rtv. I Tel. 518-482-7'557 

CHA LES T..lsouLtuKos 
Proprietor ; 

I 

1130 Central Avenue 
Albany, N. Y. 12205 

An l!qual 
Opportunity 

·-'' 

GENERAL ELECTRIC 

BROADCASTING COMPANY 

An Equal Opportunity Employer. 
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Albany's new Ramada Inn is proud to 
play host to the Urban League for their 
2nd Equal Opportunity Dinner. We ad-
mire the League for all its community 
efforts, and welcome this opportunity to 
lend our support. 

Pete Ceruzzi, Gene,al Manage, 

-ll D.AMADA I\ INN t\. 
1228 Western Avenue 489-2981 

Chef - Ed Newman 

COMPLIMENTS 
OF 

THE ARROW COMPANY 
A division of 

Cluett, Peabody & Co., Inc. 

433 River Street 

Troy, New York 

HERE'S TO A SUCCESSFUL 
2ND ANNUAL 

EQUAL OPPORTUNITY DINNER 

* COCA COLA BOTTLING CO.* 

38 WAREHOUSE ROAD 

COULSON'S 
NEWS CENTER 

W. J. COULSON CO., INC. 

Dealers in Tobaccos, Newspapers, Magazines 
Paper Back Books Milk, Soda, Ice Cream, Bre/UJ 

Groceries and Beer 

420 BROADWAY ALBANY, N. Y. 

DORN'S TRANSPORTATION, INC. 

Servicing Ten Northeastern States 

Extends Warm Congratulations 
TO THE URBAN LEAGUE 

GOOD LUCK! 

ALBANY DODGE 
AN EQUAL OPPORTUNITY EMPLOYER 

.......... ..... ..... .... ...... --..... ..... 

CONG RA TULA TIONS . 
ON YOUR DINNER • 

• 
• 

IIUUl8 v~ • 
• 

-

* {{ * {{ * {{ * {{ 
* Americana Inn {{ l} {{ 

* {{ * ALBANY-SHAKER ROAD AT {{ 
NORTHWAY EXIT 4 * (518) 869-9271 {( 

l}k******{r. 



An Equal Opportunity Employer 

D BANKERS T. RUST COMPANY fJ1 OF ALBANY, N A 

CONGRATULATES 

THE URBAN LEAGUE 

ON ITS 

EQUAL OPPORTUNITY PROGRAM 

TEN EYCK RECORD SHOP 
18 SOUTH PEARL STREET 434-6457 

TEN EYCK BOUTIQUE 
CORNER CLINTON A VE. & NORTHERN BLVD. 

434-3084 
Best in all forms of music 

AARON & LOU 
TELE SERVICE 

Albany, New York 12202 

EARL'S BAKE SHOP 

73 N. Pearl St. 

Albany, N.Y. 

Phone: 463-0862 

e~ 
Albany College 

ol 
Pharmacy 

We are an equal opportunity employer. 

LOTS OF LUCK 
TO 

THE URBAN LEAGUE 

LODGI! 
LIQUORS 

Free Delivery 
Gift Wrapping 
Phone 434-0800 

Sam Schechter 
54 Columbia Street 
Albany, New York 

THE mutual savings bank 
serving the Capital District, 

the North Country, 
the Champlain Valley, 

and The Spa 
The Bonk Where Hq::py Endings Begin 

ISi NATIONAL 
SAVINGS BANK 

Member F.D.I.C 
ALBANY• DELMAR • SARATOGA SPRINGS • PLATTSBURGH 

FOR ALL YOUR HAIR NEEDS 

Nt1rder'I 
BEAUTY and BARBER SUPPLY CO., INC. 

Retail Health & Beauty Aids 

436-1234 

Harry Harder, President 

210 SOUTH PEARL STREET 
ALBANY, NEW YORK 12202 

Compliments of 
1975 

M.C. LAWTON CIVIL AND CULTURAL CLUB 
Albany, N. Y. 

Mrs. Horace Diggs, President 

Affiliated with 
Empire State Federation of Women's Clubs 

and 
National Association of Colored Women 

CONGRATULATIONS 

TO THE 

URBAN LEAGUE 

SWAN STREET WINE-LIQUOR 
Homer Perkins, Proprietor 

e Addressograph 
Mu/t,graph 
C arparat,an 

1535 Western Ave. Albany, N.Y. 12203 
An equal opportunity employer. 



BENDIX 
CORPORATION 

FRICTION MATERIALS 
DIVISION 

Equal Opportunity / Affirmative Action 

THE COLLEGE OF ST. ROSE 
Albany, New York 

Un~ergi:aduate & Graduate Programs 
m Liberal Arts & sciences 

Good Wishes 
TROY, N.Y. 12181 to the 

Urban League . 

·~ 

ALLEGHENY LUDLUM 
STEEL CORPORATION 

BAR PRODUCTS DIVISION 
Watervliet, N.Y. 12189 

' 

AMERICA'S MOST BEAUTIFUL 
CONVERTIBLE FURNITURE 

(/"'4iAo etMoet~ 

DELIVERY 
SERVICE 

COLONIE CENTER 
ALBANY, N.Y. 

EXPERT 
DRY CLEANING 

CLEANERS & LAUNDRY 

PHONE 
463-9189 

DO YOUR CLEANING PLANT 
THE RITE WAY 53 SECOND ST. 

BEST WISHES 
FOR A SUCCESSFUL 

SECOND ANNUAL 
EQUAL OPPORTUNITY DINNER 

Aurora, Inc. 
41 STATE STREET 

~elnd~~ 
//25//~~ 

~jf(<?J/ -/2205 
AREA CODE ( 518) UN 9-9804 

a&o 
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THE ALBANY MEDICAL CENTER 

ALBANY MEDICAL COLLEGE 

ALBANY MEDICAL CENTER HOSPITAL 

EQUAL EMPLOYMENT OPPORTUNITY 
AND 

AFFIRMATIVE ACTION EMPLOYERS 

Compliments of 

Tek Hughes 
Division of 

International Playtex Company 

An Equal Opportunity Employer 

M & G CONVOY, INC. 

SELKIRK, NEW YORK 

"Forwarders of motorized equipment" 

James J. Devlin, Area Manager 

434-3620 

GEORGE'S MOBIL STATION 

eACTORY 0 T-•N<o 

M~RCEDES BENZ SERVICE & REPAIRS 

COURTNEY N . GEORGE 300 No. PEARL ST. 
FOREIGN CAR SPECIALIST ALBANY, NEW YORK 12207 

Compliments 
of 
a 

friend 

CAPITALAND HELPS GENERAL ELECTIC DEVELOP 
NEW ENGINEERING PLASTICS 

NORYL resins, General Electric's newest high-performance plastics, were created and 
developed at the Selkirk laboratories of General Electric. Through the efforts of our dedi-
cated employees, a laboratory concept is now a new engineering material. 
General Electric's Selkirk facility is proud to be part of Capitaland, where creative indi-
viduals contribute to a better future for everyone through innovation, regardless of race, 
color, sex, creed, marital status, age or national origin. 

Noryl Products Section 
Plastics Division 

Selkirk, New York 

GENERAL. ELECTRIC 



Best Wishes 
NIAGARA MOHAWK 

POWER CORPORATION 
An Equal Opportunity Employer 

COMPLIMENTS 

Garland Bros. 
Funeral Home 

Benjamin G. Garland, Mgr. 

BenjaminH. Garland,Jr.,Mgr. 

"Continuous, Sympathetic & Efficient Service 
For More Than 40 Years" 

75 Clinton Ave. 143 Castel St. 
Albany, N. Y. 12210 Syracuse, N. Y. 13205 
Phone 434-3887 Phone 475-0285 

COMPLIMENTS 
OF 

EMIL 
MACKAY 

Realtor 

i .}I i 
/, 

Compliments 
of 

SterHng Winthrop Research Institute 
and 

Winthrop Laboratories 

1•. ,o] 



Albany International Corp. has seven manufacturing divisions which produce and 
market around the world a wide variety of paper machine clothing, auxiliary equip-
ment for the paper industry, industrial fabrics, and proprietary plastic products. 

Corporate headquarters are located in Albany along with three of its plants 

ALBANY FELT COMPANY 
ALBANY PLASTIC COMPANY 
ALBANY MACHINE DIVISION 

Albany International has developed progressive equal opportunity policies. In recog-
nition of the skills, loyalty, and pride which our employees of many different races, 
nationalities, and creeds demonstrate, top fringe benefits are combined with historic 
job security, opportunities for advancement, substantive training programs and 
well-rounded employee social and job-recognition programs. 

Our people of all backgrounds are responsible for the continued growth and expansion 
of our company. We grow together. 

ALBANY INTERNATIONAL 
1373 BROADWAY, ALBANY, NEW YORK 12201 

._'/ J ' 



URBAN LEAGUE 
SATURDAY AT 12:30 

WITH 

DR. PAUL ZUBER 
Director of 

Urban - Environmental Studies 
Rensselaer Polytechnic Institute 

PEOPLE - THAT'S WHAT 
WE'RE ALL ABOUT 

.'/ ' , ,. 

TAGSONS PAPERS, INC. 

Thomas A. Galante & Sons, Inc. 
Manufacturers - Converters 

featuring 

A Complete Line 

of 

WET STRENGTH PAPER TOWELS 
P.O. Box 150 

Mechanicville, New York 12118 

Telephone 664-7322-3-4-5-6 

NICHOLAS T. GALANTE - EUGENE J. GALANTE 

HELP AREA EMPLOYMENT 

AFFIRMATIVE ACTION - EQUAL OPPORUNITY EMPLOYER 



When you give 
AAA gift memberships 

you give service 
eFOREIGN TRAVEL GUIDES 
e1NSTANT RESERVATlONS AT 

ePASSPORT APPLICATIONS 
esTEAMSHIP TOURS 

nATES Gl 1ARANTEED e TRIPTI K ROUTINGS e EMERGENCY ROAD SERVICE 

eAUTO APPLICATIONS 
euP-TO-DATE AAA MAPS 
eCITIBOOKS AND CAMPGROUND 

DIRECTORIES -
ePERSONAL.IZED TRAVEL 

SERVICES 

e840 OFFICES WITH FRIENDS YOU CAN 
CALL ON WHEREVER YOU GO e THEFT REWARD PROTECTION 

eTRAVELERS CHECKS e INTERNATIONAL DRIVER PERMITS e FOREIGN TRAVEL SERVICE 
.AIRLINE TICKETS AND TOURS 

eBAIL BOND PROTECTION 
eTOURBOOKS WITH APPROVED 

ACCOMMODATIONS RATES 
AND TRAVEL T(PS 

ePERSONAL TRAVEL ACCIDENT 
INSURANCE 

ALBANY AUTO CLUB MEMBERSHIP APPLICATION 

First Year's Payment (annual Dues $18.00 plus one-time entrance fee $5.00) Associate Menbership 
for spouse or dependent minors residing in same hous_ehold of Master Me_m~c$10.00 each. 
I herebymake application for membership Master $23.00 Associate. $10.00 
and agree to abide by the rules and regulations and By-Laws of the Albany Auto Club, Inc. 

Mail to ALBANY AUTO CLUB, Inc. 
828 WASHINGTON AVE. 
ALBANY, NEW YORK 12203 

Dote __ _ 

Nome (Moster Member) _________ _ 

Name (Assoc.) ___________ _ 

Street and No. ___________ _ 

City ____ State ____ Zip No. __ _ 

Recommended by ___________ _ 
Address _____________ _ 

Membership No. ___________ _ 

FOR OFFICE USE ONLY 
Typed 

Computer 

Amt. Col. 

D.O.B. 

#of Members 

Co . Date -

6 co 

,,.,1-0Ao 
MATrHE\N 

q-· (.,-
1275 BROADWAY 

ALBANY, NEW YORK 
"r. 

A SUBSIDIARY OF 
........._..,..._ ·-.,. HE TIMES MIRROR COMPANY 

National Law and Tax Book Publishers 
Servicing Practicing Attorneys Since 
1887 With Over 200 Titles In Every 

Major Area Of Law And Taxes. 

AN EQUAL OPPORTUNITY EMPLOYER! 
Data processing and warehouse per-
sonnel are but a few of the many 
talented employees housed at the 
Albany operation. 

Our skilled office staff of over 200 • 
personnel assures satisfaction of cus-
tomer needs around the world. 

• I 

o.l'I, • • • • 
.• .... ...,. "" ,.• 
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The Reuben H. Donnelley Corporation 

AN EQUAL 
OPPORTUNITY EMPLOYER 
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PRE-CONFERENCE MEETINGS 

SATURDAY, JULY 26 

Morning 
COUNCIL MEETINGS 

Pre-Conference sessions for program councils 
to discuss specific programmatic areas of in-
terest and concern. 

Afternoon 
COUNCILS RECONVENE 

SUNDAY, JULY 27 

Morning 
FAMILY SESSION 

Executive Director meets with National, Re-
gional and Affiliate staff. 

Afternoon 
NUL PROGRAM POLICY AND 

PLANNING COMMITTEE HEARINGS 
Affiliate Delegates make recommendations to 
the Program Policy and Planning Committee 
for consideration in program policy decisions. 

COMMITTEE MEETINGS 

Scheduling of Advisory Committee and special 
interest group meetings upon request. 

IXMIBITS HOURS 
SUNDAY - TUESDAY 
$~ A.M. - 5:00 P.M~ 

WEDNESDAY 
9:00 A.M. - Noon 

ANNOUNCING 

the 

1975 
National Urban League 

Conference 

July 27-30 

Marriott Motor Hot 
and 

Hyatt Regency Hotel 

Atlanta, Georgia 

Host: Atlanta Urban League 



SUNDAY, JULY 27 

8:00 P.M. 

Speaker: 
KEYNOTE SESSION 

Vernon E. Jordan, Jr. 
Executive Director 
National Urban League 

Official opening of the NUL Conference, when 
the Executive Director presents his annual 
message to the American people. 

MONDAY,TUESDAY, WEDNESDAY 
JULY 28, 29, 30 

PLENARY SESSIONS 
REACTION PANELS 

QUESTIONS and ANSWERS 

The Conference examines issues which impact 
upon the economic survival of black and poor 
people - Jobs - Education - National Health 
Insurance - Income Maintenance - Consumer 
Protection. 
WORKSHOPS where planners and technicians 
can develop strategies for action toward a 
nation-wide economic security thrust for mi-
nority America. 

WEDNESDAY, JULY 31 

DELEGATE ASSEMBLY 
This session provides delegates with an open 
forum to express their viewpoints and act on 
important Statements of Concern. 

Afternoon 
SUMMARY SESSION 

Conferees convene to hear reports from work-
shops. 

Noon 

SPECIAL EVENTS 
SUNDAY, JULY 27 

LUNCHEON - COUNCIL OF UL GUILDS 
Sponsored by a national network of volunteers 
from Urban League cities throughout the coun-
try, with a featured guest speaker. 

MONDAY, JULY 28 
Noon 

FEDERAL RESOURCES LUNCHEON 
The conference headlines an important figure 
in the Federal Government. 
Evening 

QUARTER CENTURY CLUB DINNER 
Annual event sponsored by the Quarter Cen-
tury Club which is composed of individuals 
who have devoted 25 years or more of service 
to the Urban League. 
Evening 
THE LOCAL HOST AFFILIATE ENTERTAINS 
The Atlanta Urban League invites conferees to 
an evening of social relaxation. 

TUESDAY, JULY 29 
Noon 

BUSINESS and LABOR LUNCHEON 
Sponsored by the NUL Commerce and Indus-
try Council, featuring two nationally known 
guest speakers from business and labor. 
Evening 

"NEW POLITICS IN THE OLD SOUTH" 
A provocative question and answer session 
with major figures in the southern political 
arena. 

Evening 
WEDNESDAY, JULY 30 

CONFERENCE DINNER 
A dramatic climax to the week of events, pre-
senting a guest speaker of national signifi-
cance. 

RESERVE THESE DATES NOW!! -Ju'127-30, 1975 
Plan to attend the nation's most outstanding forum on race relations 
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For additional information write: 

National Urban League, Inc~ 

Conferences Department 

500 East 62nd Street 

New York, New York 10021 
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Office of Manpower Development and Training / A publication of the National Urban League 

Volume 2, No. 3 

NUL PRESENTS CONCERN ON PSE TO 
NATIONAL COMMISSION FOR 

MANPOWER POLICY 
OMDT, on behalf of the National Urban League, ex-

pressed its concerns and positions on public service 
employment (PSE) at a working conference of the Na-
tional Commission For Manpower Policy in Washington 
on April 21. 

A March survey of prime sponsor hiring practices 
shows that those most in need of employment-the long 
term unemployed , the discouraged worker and those in -
eligible for UI or who have exhausted their UI benefits-
are not receiving priority consideration under Title II 
and Title VI of CETA. The survey conducted through 
Urban League affiliates across the country reveals that: 

- A high percentage of the participants are unem-
ployed but not economically disadvantaged. 
A significantly high number of the participants are 
white. 
The average wage for white participants is higher 
than that for minority participants. 
White participants are receiving more professional 
and technical jobs. 
Minority participation under Title VI is significantly 
lower than in Title II. 
Job distribution is uneven and does not reflect 
proportionate distribution of regular employees in 
a given local government agency or among agen-
cies. 
Non-profit organizations are not being u_tilized to 
their potential, if at all. 
A higher percentage of minorities are receiving 
semi-professional and professional positions with 
non-profit organizations. 
Veterans are receiving a disproportionately high 
number of the jobs while Viet Nam Era veterans 
are receiving few. ' 

Transition goals into permanent unsubsidized employ-
ment have been virtually ~liminated from the federal guide-
lines regulating the implementation of Title II , and have 
never been included under Title VI. These deletions and 
omissions provide serious loopholes to prime sponsors 
and economic hardships to the chronically unemployed. 
Transition into unsubsidized public service employment 
or private employment must be a stated policy and re-
quirement in any public service employment program. 
A trigger mechanism can be established so that in times 
of very high unemployment the percentage of participants 
to be transitioned wi.1I be temporarily lowered according 
to the degree of job scarcity. Without transitional assur-

June, 1975 

ances public service participants who were not recently 
part of the skilled labor force will be relegated to low 
level deadend jobs without opportunity for permanent 
placement in jobs providing career mobility and economic 
self-sufficiency. Time credit assurances must also be 
provided to participants for time accrued in public ser-
vice employment toward credit for permanent civil ser-
vice jobs. Built-in training and test preparation should 
be on-going to enable the participants to be better pre-
pared to pass civil service examinations. 

Over the past year, the unemployment rate has risen 
at an alarming speed. The Labor Department's March 
unemployment figures show a rate of 8.7 percent of the 
labor force, or about 8 million people, out of work. These 
figures do not count the millions of "discouraged work-
ers" who have dropped out of the labor force and people 
in part-time jobs who want full-time work. While the white 
population seems to find itself facing the threat of a 
depression with an unemployment rate of 8 percent, 
blacks have endured an average unemployment rate for 
the past five years of over 10 percent. 

In the current unemployment situation, certain in-
(Continued on page 3) 

73 UL AFFILIATES FUNDED 
UNDER CETA FOR FY '75 

Seventy three Urban League affiliates, as of March, 
1975, are operating manpower programs funded through 
Prime Sponsors for FY '75 for a total amount of 
$16,051,046. 

Manpower services are being provided within the frame-
work of Comprehensive Manpower Service Centers by 
nine affiliates. Other affiliates are proposing to operate 
comprehensive centers during FY '76 in accordance with 
the mandate of CETA to decategorize the delivery of man-
power programs. Twenty-five affiliates are providing some 
pre-employment services-outreach, intake, assessment, 
orientation, counselling and job development-and direct 
placement and follow-up. 

Fifty affiliates have On-The-Job Training programs and 
eleven are placing clients in subsidized Work Experience 
training. In addition, a number of Leagues are delivering 
such services as secretarial training, apprenticeship out-
reach, hometown plans, ex-offender counselling and place-
ment, merit system test preparation and recruitment, and 
computerized job matching, as well as providing services 
to special target groups such as women, older workers, 
youth, Indians, Chicanos, and migrant workers. 

In addition to Title I programs, Urban League affiliates 
(Continued on page 4) 



AFFILIATE MANPOWER PROGRAMS 
AID YOUTH 

Darryl Clark 

In Washington, D.C. the economic slump is statistics 
and politics, but throughout the rest of the country it is 
anxiety over jobs, lay-offs, street "dudes", drop-outs and 
crime. 

The Federal Government tells us we can expect ab-
normally high unemployment for at least three years. 
Now 42 percent of all Black teenagers in the country are 
out of work. 

Within the Urban League movement there has been a 
steady and persistent move to develop new and innova-
tive ideas which would alleviate the excessive unemploy-
ment now being experienced by Black youth throughout 
the country. 

Already some of the affiliates have various youth orient-
ed or youth work related programs operating within their 
communities. Some of the programs are: Work Experi-
ence, Career Counseling, Summer Youth, Guidance, 
Motivation and School to Industry. The approach and 
the nomenclature may vary yet all are working towards 
the same results-survival for many inner city youth: job 
options with training many were not previously aware of; 
and employment that will not only profit a youngster's 
purse, but permit pride and dignity in accomplishment. 

In Champaign, Illinois the affiliate, in conjunction with 
the Women's Employment Counseling Center (WECC), 
is presently operating a Work Experience Program. The 
program, funded by a four county CETA consortium for 
$175,000, has 125 subsidized Work Experience slots, 
serving youth in school, drop-outs 16-21, older workers 
45-55, and also the handicapped and pregnant. Work 
sites vary from an environmental and ecological center 
to a day care center, to the State Attorney's Office (all 
beginning salaries $2.10 per hour). 

The concept of Work Experience is taken seriously. 
The participants are placed in varied jobs, all of which 
are geared to keep their aspirations up and their experi-
ence marketable in the private as well as public sector. 

Receiving unique training in ecological work with the Educa-
tional Resources and Environmental Sciences Program, Ros-
coe Brown works with director Dave Monk on a special 
project, Champaign, Ill. 

The Lexington-Fayette County Urban League "Careers 
Counseling Program" is funded through a sub grantee 
contract with the Bluegrass Manpower Consortium. The 
program was funded in August '74 and will run through 
July '75. The main objectives have been to provide mean-
ingful work experiences for 79 economically disadvan-
taged youth in Fayette County. The jobs average 10 hours 
per week at $2.10 per hr. All work sites are provided by 

private and public non-profit agencies. Career counseling 
is provided to a selected group of students in each of 
the four public high schools, with emphasis being placed 
on the motivation and encouragement of the students to 
complete their high school education and in helping those 
young people carefully plan their occupational careers 
after graduation. 

The Massillon Urban League was funded by the Canton-
Stark-Wayne Consortium last September to institute a 
School to Industry Project. The grant was in the amount 
of $35,500. 

The thrust of the grant was to serve youth, 17 through 
24 years of age, in career job development. The objectives 
were to motivate and to help them plan their job careers 
by offering a variety of job alternatives. 

The program was designed to offer outreach, intake 
and assessment (through referral to the employment ser-
vices), counseling, job interview and job search tech-
niques, job placement and follow-up. 

After making numerous personal contacts to the area 

'~ i -

Health care career trainees at Doctors Hospitals, Massillon, 
Ohio. 
businesses and industry the affiliate was able to success-
fully place twenty-nine persons in unsubsidized employ-
ment over a five month period. Thirty placements was 
the projected goal over a one year period. 

The Canton-Stark-Wayne Consortium then granted an 
additional $13,000 to institute a training program for six 
months for youth still in high school. An attempt was 
made to match each student with a job in a technical 
area in which he had expressed an interest and shown 
an aptitude. Students are employed at a local hospital 
in the departments of Cardio-Pulmonary, Pharmacy, Medi-
cal Records, Physical Therapy and as Teacher Aides. 

The League has received very favorable comments 
about the students enrolled in the program from their 
trainers and supervisors. Area businesses are very much 
impressed with this type of training program because 
it has generated a means for these students to receive 
first-hand knowledge of their chosen careers. Several 
trainers have expressed a sincere concern for the stu-
dents in their program areas and are actively seeking 
scholarships for these students to go to college and 
pursue careers in the areas in which they are presently 
working. The orginal program was started in March and 
will run until the end of August, 1975. The affiliate has 
already received word that it will be funded again for 
fiscal year 1976. 

The various programs have been effective in address-
ing an urgent need to provide disadvantaged youngsters 
with options, alternatives and in many cases a way out 
of a static existence and should serve as an example for 
replication by other affiliates. 

IN THE FIELD 
Los Angeles: Program Linkage 

The . federally funded Labor Education Advancement 
Program (LEAP) which recruits and places minorities in 
the construction trades and a locally funded CETA-OJT 
program of this affiliate are being coordinated in a six 
month project. 

The shortage of openings in the building trade unions 
due to the lack of construction activity in the area makes 
immediate placement in apprenticeship positions difficult. 
Participants recruited by LEAP receive classroom training 
under the LEAP contract. They are being placed in sub-
sidized, pre-apprenticeship, on-the-job training positions 
in trade related positions in industry and with small 
contractors through a CETA funded program which pro-
vides job development and placement services. 

Women are included and have been placed in non-
traditional jobs such as machinist or truck driver. 

Approximately 60 slots are expected to be developed. 

Wichita, Kansas: Affirmative Action Seminar 
More than 75 employers from the Wichita area attend-

ed an Equal Opportunity/ Affirmative Action Seminar 
sponsored by the Wichita Urban League in April. 

The implementation of Executive Order 11246, as 
amended, was discussed by representatives of various 
contracting federal agencies. Speakers included: Bennie 
Daugherty, Jr. from the Office of Federal Contract Com-
pliance (OFCC) of DOL; Edwin Sexton, former Kansas 
State Senator, now Special Assistant to the Secretary, 
Office Minority Business Enterprise (OMBE}, Department 
of Commerce; Joseph Garcia, Energy Research Develop-
ment Administration of the Atomic Energy Commission; 
and Norris Sydnor. Director of Governmental Relations 
Office of Civil Rights of HEW. 

Representatives of Wichita State University, the City 
of Wichita, and the State of Kansas also spoke. Emory 
Jackson, Director of OMDT, discussed the current con-
flict between affirmative action and seniority caused by 
the necessity of layoffs in the present economic recession. 

NATIONAL URBAN LEAGUE, INC. 
Donald H. McGannon, President 

Vernon E. Jordan, Jr., Executive Director 
Clarence Coleman, Deputy Executive Director, 

Field Operations 
Joan Wallace, Deputy Executive Director, Programs 

ECONOMIC DEVELOPMENT DEPARTMENT 
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Commission ... (Continued from page 1) 
equities are apparent. A comparison of white/black par-
ticipation rates shows a difference of 1.2 % in March 
of 1974. By March 1975 the participation rate had in-
creased by 0.1 % for whites but decreased 1.1 % for 
blacks. This has resulted in a doubling of the percent 
differential between white and black participation rates 
(1.2%, 1974; 2.4%, 1975). The decrease in black par-
ticipation represents "labor force drop-outs", the dis-
couraged workers (1.1 million) who have given up in 
frustration because of the unavailability of jobs. 

The National Urban League's Research Department has 
long maintained that black unemployment statistics are 
greatly understated. Its recently released Quarterly Eco-
nomic Report on the Black Worker presents a devastating 
picture of the black economic depression. The report, 
based on a formula developed by the Joint Economic 
Committee of Congress, estimates the true black unem-
ployment rate at 25 percent, one out of every four black 
workers. For black teenagers, the official rate is 41.6 
percent, and in some urban ghettos well over 50 percent 
are without full-time jobs. About a quarter of the black 
unemployed have been out of work for at least four 
months and at least 640,000, or 57 percent, are not 
eligible for unemployment insurance. 

A most important finding was that blacks, who com-
prise 12 percent of local government employees, make 
up almost half of all local government workers who are 
presently unemployed. This offers striking testimony to 
the disproportionate lay-offs of blacks by local govern-
ments and demonstrates a lessening of municipalities' 
commitment to affirmative action. 

Generally the hiring in federal, state and local govern-
ment is in no way representative of the number of 
minorities and women in the population. Such outright 
discrimination can be corrected only through amending 
the Civil Rights Act to include goals and timetables for 
elimination of all employment discrimination at all levels 
of government. Without legislative requirements there is 
no way to address the discriminatory employment prac-
tices of government or other organizations and institu-
tions in the United States. 

If, as economists believe, high unemployment will be 
with us for many years, thereby relegating black and 
other minorities to a state of prolonged economic depres-
sion, new and more coordinated approaches to the prob-
lem must be found. Both sides of Congress must seek 
non-partisan approaches to the massive unemployment 
problem. Partnerships must be established between fed-
eral, state and local levels of governments, between 
government and the private sector and between the 
numerous government departments so that effective na-
tional comprehensive economic and social planning can 
address the criitcal issues of . today. 

We must remedy the errors of the past by instituting 
a policy and program for full employment and full pro-
duction that will benefit all people, maintain reasonable, 
stabilized prices, meet social justice through more equita-
ble distribution of incomes and provide for a more ade-
quate supply of public goods and services. Both short-
range and long-range planning is a requirement in 
meeting the economic and social goals of our country. 
An analysis is needed to determine our national goals, and 
legislation required to mandate a full employment policy. 
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are participating in Title II and Title VI public service 
programs. Public service employees, funded under these 
Titles, have been placed in fifty-two affiliates in adminis-
trative and clerical and semi-professional and profes-
sional positions. 

Affiliates are also participating in the CETA planning 
process through membership on local and state planning 
councils. Eight-one affiliates are represented on local 
Manpower Advisory Planning Councils either by the Execu-
tive Director or his/her designee or by a member of the 
Urban League Board. Fourteen affiliates are represented 
on State Manpower Services Councils. 

Increased participation is expected in FY '76. Pro-
posals are currently being submitted to prime sponsors 
throughout the country based on the increased experience 
and demonstrated effectiveness of the affiliates' delivery 

_ of_!!lanpower services to those in need. 

SEVENTH ANNUAL LABOR 
AFFAIRS/LEAP CONFERENCE 

MAY 21-24, 1975 
"New Directions For Outreach In The Present Econ-

omy" is the theme for the Annual Labor Affairs/ Labor 
Education Advancement Program Conference (LEAP) 
scheduled for Los Angeles, California, May 21-24, 1975. 

The LEAP program has helped more than 13,700 
minority workers gain apprenticeship slots in the highly 
paid, but racially exclusive construction trades since its 
inception in 1967. In 1974-2,481 apprentices, 442 
journeymen and 16 women were placed in non-traditional 
occupations. The projection for 1975 is that the program 
will place 2,360 apprentices and 312 journeymen., -

I ' 
Prominent National, State and local keynote spealters 

are scheduled to participate along with LEAP's National 
and Field staff members and Urban League ijxecutive 
Directors from 42 project cities. 
--=r.his-- year ' cont~ p.irtiGipant& wil~ine in 

LOCAL MERGER OF CDA AND CETA 
FUNDS FOR GREATER IMPACT 

An OMDT staff member and the Urban League Housing 
Director, Tom Gale, met with the Urban League's Wash-
ington Bureau staff and representatives of HUD and DOL 
to discuss possibilities of the use of Community Develop-
ment Act and CETA monies jointly by local governments 
through Urban League affiliates to provide greater impact 
on blighted neighborhoods and provide job opportunities 
for public service employees. 

Activities such as rehabilitation of low income housing, 
improvement of the environment and of recreational 
facilities are recommended under both Acts. Both Acts 
contain non-discrimination provisions. Titles II and VI 
of CETA require that 90% of allocated funds be used 
only for wages in public employment, with few funds 
available for "brick and mortar" and materials necessary 
for job creation. These latter funds can be supplied by 
CDA. 

Urban League affiliates are being encouraged to pre-
sent proposals to their local elected officials for programs 
in which the affiliate, under a CETA contract, can recruit, 
place and provide other manpower services to public 
service employment (PSE) program participants who can 
be employed on CDA programs, thus releasing more 
CDA funds for capital costs of the program. 

Although there is no federal objection to local govern-
ments merging funds for project development, little advice 
or direction for so doing is being offered from Washing-
ton and few localities have developed such programs to 
date. A DOL Field Memo of January 24, 1975 did suggest 
possible use of CETA enrollees on home repair and 
wi nterization projects. 

workshop sessions, the current economic, social, and 
management issues affecting Apprenticeship Outreach 
Programs nationwide. New and improved systems and 
~tegies--will be developed. 

The work reported herein was performed pursuant to a grant from the United States Department of Labor. However, the opinions expressed here-
in do not necessarily reflect the position or policy of the United States Department of Labor and no official endorsement by the United States 
Department of Labor should be inferred . • 

I 
Office of Manpower Development and Training 
NATIONAL URBAN LEAGUE, INC. 
500 East 62nd Street 
New York, N.Y. 10021 

~490 



0 
...J 

FQb ~- ""' 
Black Unemployment Reaches Record L ~el 

,'I,) 
During 4th Quarter, 197 4 ,~ 

, , 

Highlights 
• During the fourth quarter of 1974, the official unemployment rate for blacks rose to 10.9 - their highest quarterly rate in 
10 years, while the number of unemployed blacks reached 1.1 million - the highest number of jobless blacks ever recorded 
by the Bureau of Labor Statistics. 

• According to the NUL Hidden Unemployment Index, which takes into account the discouraged workers, the actual 
unemployment rate for blacks during the last three months of 1974 was 21.0 -about double the official rate for blacks. And 
the actual unemployment rate for whites during the last quarter was 10.7 - also double the official jobless rate for whites. 

• Local governments have been laying off black workers in disproportionate numbers. The unemployment rate for black 
local government workers during the fourth quarter was 11.2 - more than six times the jobless rate of 1.7 for white local 
government workers. 

• Blacks had their highest jobless rates in the food processing (16.9) and construction (16.6) industries, followed by the auto 
(15.6) and apparel (13.6) industries. White workers, on the other hand, had their highest jobless rates in the apparel (9.8) and 
construction (9.6) industries, followed by the auto (7 .5) and food processing (7 .2) industries. 

• Black teenagers with a jobless rate of 36.0 had the highest unemployment rate of all groups of workers over this period. 
But black women, with an unemployment rate of 9.6, had the highest rate among all adult workers, followed by black men 
with a rate of 7.7. White adult women and adult men, on the other hand, had jobless rates of 5.5 and 3.9, respectively. 

• Adult black men, however, was the group most affected by job layoffs. More than two-thirds of the adult black men who 
were unemployed during the fourth quarter of 1974 had lost their jobs, compared to 38 percent of the unemployed adult 
black women. 

• But the majority (57 percent) of the black unemployed - 640,000 in number - were ineligible for unemployment 
insurance because their unemployment did not result from direct job layoffs - an essential qualification for jobless benefits. 
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I 

7 ~· Slnc.eJr.ely, 
-- ( 

0~ ·-- --
Clau.de. 1'3u.ddy"%un~ 
CliaiJuna.n 

/-k/l ?c~ /~/r£,~/ J~, 

t1hltne.y M. Young, J1t.. 
Memol'i.-i.al. Footba.ll CW.6.ic. 

HoM.c.e W. Mo.lt.lL-U, S't. 
Execut.lve VLtecto~ 
New YOll.k. LJJLba.n. le.ague 

P. S. The mana.g eme.nt o 6 the T -i.me & U6 e Buil.di.ng JLeque.6t.6 tha.t 
you. blung tlu,,6 le;tte,c, 601t. a.dmi.:ttanr..e. 

Member of Agency Of The United Fu,nd • Affiliated With The National ~rban League 
Contributions to the New York Urban League are Tax Deductible ~4 .. 0 



NFW YORK URBAN LEAGUE 
2090 Seventh Avenue - Salte 200 
Ne.w '>'o-'lk, N. Y. 10027 



I 

/7 

PLEASE CHECK, SIGN AND RETURN ' 

I will attend the p1te.M c.on..6eJr..en..c.e-c.oc.k.-ta.U. 
1tec.ept,i.on.. 06 the Ei0th Annual WhUne.tJ M. Young, JJt.. 
MemoJu.ai. Football. Cla.M-lc. on.. ThUMda.y, Augu.6.t 21.6.t, 
1975, 5:00 .to 7:00 P. M. a..t :the T,ime & U6e Building. 

/7 I will n..o.t be able .to at:ten.d. 

NAME: _______ .........,,........,,__-.-..,.---------
Plea.6e P«n.t 

BUSINESS: --------------------
j. VVR ESS: ----------------------

_______ Up Code ____ Tel. ____ _ 



.;; 

President 
Charles E. F. Millard 

Chairman 
George M. Brooker 

Secretary 
Mrs. Theodore W. Kheel 

Executive Director 
Horace W. Morris 

Address inquiries to: 

NEW YORK 
URBAN LEAGUE NEWS 

2090 SEVENTH AVENUE, NEW YORK, N. Y. 10027 • 749-1500 

For Information: Lemuel M. Wells 
Director, Public Affairs Lem Wells (212) 749-1500 

Carl Nesfield (212)281-6000 

FOR IMMEDIATE RELEASE 

THE NEW YORK GAME: WHITNEY YOUNG CIASSIC 
GRAMBLING CHAMPIONS VS. NORFOLK STATE CHAMPIONS 

AT SHEA STADIUM, NOVEMBER 15TH 
----------------------------------------------------------------------New York City• s only college football extravaganza, the Whitney M. Young, 

Jr. Memorial Football Classic, will be played at Shea Stadium on. Saturday, 

November 15, 197~. Festivities for the Fifth Annual Classic will kickoff a~ FO,:,O <,, 
. rt :lJ 1. 00 P. M. \ a: 

·~ :ii 
The Classic will be a battle of champions with national Black college \t l': 

champions Grambling facing Norfolk State, champions of the Central Inter-

collegiate Athletic Association (C. I.A .A.). 

Sponsored jointly by the New York Urban League and the Coca Cola Bottling 

Company of New York, the Classic has attracted over 215,000 fans in the past 

four years, putting New York City back on the national football scene. 

Chairman of this year's Classic is Claude 11 Euddy" Young of the National 

Football League, who is a member of the New York Urban League's Board of 

Directors. 

Announcement of this year's Classic was made by Horace W. Morris, 

executive director of the New York Urban League, during a press reception at 

the Time-Life Building . 

Morris stated, "this year's Classic is indeed a challenge to the New York 

Urban League. As one of our major fund raising activities, and with our organi-

zation having financial problems, it becomes vitally important that we fill every 

seat in Shea Stadium on November 15th." 

Proceeds from the Classic help support many New York Urban League 

programs including the highly successful Street Academies. 

FOR EQUAL@OPPORTUNIT~ore •••••••••••• 
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Page two 
The NY Game: Whitney M. Yonng, Jr. Classic 
Grambling Champions vs. Nc;:folk St.:.:.le Champions 
Shea Stadium, November 15th 
----------- - ---- ---~---------- ----------~ 

Charles E. F. Millard, president of the Coca Cola Bottling Company of New 

York, declared, "the company is delighted to again join with the New York 

Urban League in this most worthy effort and to be part of the excitement and 

spectacle of the Whitney M. Young, Jr. Classic." 

Newly elected president of the New York Urban League, Mrs. Cyrus R. 

Vance, said, '' it is our goal to improve each and every New York Urban League 

program and project and that includes making the Whitney M. Young, Jr . 

Memorial Football Classic an even bigger success than it has been. 11 

Coach Eddie Robinson will head Grambling College's Tiger powerhouse for 

the 35th year. He has compiled a 236-01-ll career record, second best among 

active college coaches. Bear Bryant of Alabama University is the leader with 

a 242-71-16 record. 

Robinson candidly sizes up the coming season by saying, "our strength is 

f 

at quarterback, running backs, pass receivers, defensive front-four and kicking. 

Question marks on the team are linebackers and interior offensive line. Ou Fo' 
, 

weakness is the defensive backfield." /---:! 

Grambling posted an 11-1 record in 1974, losing a squeaker to Alcorn 19-:14, 

with whom they shared the southwest Athletic Conference title. In the Tigers 

match with Norfolk State, they outlasted the Spartans 16-10 in a whale of a ball 

game that makes fans think the two schools will put on quite a show at Shea 

Stadium in November. 

Norfolk State (Virginia) had a banner year in 1974 with an 8-3 mark. They 

were 3-0 in the C.I.A.A., giving them the conference title. Head Coach 

William "Dick" Price was in his first year at the helm of the Spartans. He 

replaced Bob Ledbetter who left the school to take over as offensive backfield 

coach for the New Orleans Saints of the National Football League. 

In five previous clashes with Grambling, Norfolk State had been soundly 

thrashed. But in last year's encounter, the Spartans from Virginia put a scare 

into the Tigers before finally losing 16-10. At half-time Grambling led 9-0 and 

shortly after the third period started the Tigers found themselves on the short 

end of a 10-9 count. 
more . ...... • ..... • 
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NY Game: Whitney M. Young, jr. CJs.ssic 
Grambling Champions vs. Nc,rfo~k State Champions 
Shea Stadium, November 15th 
---------------------------------------------

It wasn't until the fourth period that Grambling punched across the winning 

touchdown. It came on a pass play, when the safety-man for Norfolk State 

slipped on the wet ground on what might have been an interception. Instead 

it preserved Grambling' s record that led them to the national championship. 

Norfolk State had not enjoyed a winning season since 1962, and with 16 

seniors and 17 juniors making up the bulk of the squad this year, they are 

looking forward to even greater things for 1975. 

Eddie Robinson of Grambling and Dick Price of Norfolk State were quite 

• amiable at the press reception. But it will be a different story when they look 

at each other across the Shea Stadium gridiron on November 15th. 

Tickets will go on sale September 8th at the following locations: New York 

Urban League, 2090 Seventh Avenue, New York City; Ticketron outlets through-

out the United States; Shea Stadium; and Urban League offices throughout the 

United States. 

For further information write: Mrs. Carol Wellington Bell, New York Urban 

League, 2090 Seventh Avenue, New York City 1002 7 or telephone (212) 749-1500. 

-30-
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August 25, 1975 

Mrs. Betty Ford 
The First Lady of the United States 
The White House 
1600 Pennsylvania Avenue 
Washington, D.C. 20500 

My Dear Mrs. Ford: 

I saw you in the TV interview on questions of sex, 
abortion and marijuana. Let me say that you were candid, 
frank and right to the point. I was pleased to have you 
unafraid to speak out and show the type of courage that 
our young people need to know that responsible adults do 
understand their problems and the environment in which we 
live today. An understanding heart is a thousand times 
better than a hypercritical heart. It is time in this 
country that people know the truth, (facts) understand the 
facts and accept the truth as guidelines to healthy living. 

It was refreshing to see you take a national posture on 
the issues in your interview. No first lady has had the know-
ledge or courage to do so since Mrs. Eleanor Roosevelt. You 
have a perfect right to express yourself. You accepted that 
responsibility and in my opinion you did well. I support 
you 100%. 

Let your good husband - Gerald Ford, our President, 
know that I wrote you, he knows me. 

Sincerely 

FAK:dw 

'-- -------· 
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