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Compliance Plans 
Carol Danie13 Carter, the first black and the first woman to work as a compliance officer 

1•.ilh the Labor Department's Labor-Management Services Administration in Nashville, dis-
cusses compliance operations with her super\'isor Homer E. Krog. 

Says 
NASHVlL ,E - Being a wo-

man has p1 oven to be a real 
job asset for Carol Daniels 
Carter, but she's not in a tra-
ditionally female occupation. 

Mrs. Carter is the first 
black and the first woman to 
be hired as a compliance of-
ficer by the local office of the 
U. S. Department of Labor's 
Labor-Management Services 
Administration (LMSA). 

'' Perhap~ it is because I am 
a woman, and in some in-
stances because I am Black," 
she says, "but I feel there 
are times when I make inves-
tigations -- particularly in a 
ome - - that I get better treat 

ment and cooperation than the 
men on our staff. 
During her four years as a 

compliance officer, Mr. Car-
ter has successfully carried 
out· a variety of difficult assign 
men ts in Kentucky, Tennessee 
and Mississippi. 

She im ,,stigated the 1969 na-
tional election of the United 
Mine Workers in some of the 
most mountainous sections of 

Appalachia and "did an ex-
cellent job" says her super-
visor, Area Director llomer 

E. Krog. 
As an LMSA compliance of-

ficer, Mrs. Carter is a com-
bination enforcement officer 
and technical assistance ad-
visor for three federal laws 
and a Presidential Executive 
Order. These federal statutes 
are: Labor Management Re-
porting and Disclosure Act: 
the Welfare and Pension Plans 
Disclosure Act; the Military 
Selective Service Act of 1967, 
an Executive Order 11491 
which regulates federal labor 
management relations. 

Mrs. Carter is currently 
working on a special assign-
ment to speed the receipt and 
improve the accuracy of fin-
ancial reports from labor or-
ganizations. 
Krog points out that Mrs. Car-
ter is giving exactly the same 
type of assignment to speed the 
receipt and improvcthe1ccu-
racy of financial reports from 
labor organizations. 

Krog points out that Mrs. 
Carter is given exactly the 
same t_vpe of assignment as 
the men on lhestaff. He pre-
dicts that she will someday 
hold a position in Washing-
ton'!> "top echelon." 

[]An honor student at Fort 
Valley Slate College in Fol't 
Valley, Ga. Mrs. Carter ori-

ginally planned on a teaching 
career. Three months of stu-
dent teaching however chang-
ed her mind. Th e day after 
graduation, she accepted a job 
as an inventory management 
specialist with the Department 
of Defense. 

After two years at Robbins 
Air Force Base, she joined 
LMSA in Nashville. 

Mrs. Carter enjoys playing 
the oboe, clarinet and saxo-
phone in her free time. She al-
so designs and makes much of 
her own clothing. 

She takes special pride in 
being a member of Delta Sig-
ma Theta Sorority. The or-
ganization, she says, "was in-
strumental in building a wing 
to the Riruta Medical Center 
in Kenya, Africa, and that wing 
was named for the sorority." 

She likes her job as a Labor 
Department compliance offic-
er, pointing out: " I simply 
want to do the best job 
possible." 

f. . I. See~s 
Mi orwty 
Empi@y ent 

L. Patrick Gray, Ill·, Ac-
ting Director of the Fl31 re-
cently announced that his agen 
cy was imniediately ini:.titut-
ing additional procedure~ to 
supplement the Bureau's cam 
paign aimed at recruiting a 
larger number of employees 
from minority groups. 

In announcing the establish-
ment of the Office of Equal 
Employment Opportunity Af-
fairs within the FBI, Mr. 
Gray said this office would be 
headed by two ~pecial Agent 
supervisors, one .white and 
one black . • 

In addition, a Special A-
gent and another employee 
representing each of four mi- (lJ 
norit,v groups will be de · lgn-~ 
ated to serve as advisors to(ll 
the new office. These individ-b 
uals will represent black, -(ll 
Spanish surnamed, American;:'.,; 
Indian and Oric.ntal employes-:<: 

Mr. Gray emphasized that~ 
while the Fill's record in mi-0 nority group hirirtg had bee11+-i 
impressive in the past, thcs; 
newly formed office will be 
specifically charged with the 
responsibil ity o( maldng fur-
ther strides in the employ-
ment of minorities. 

He said that since the be-
ginning of 1967, 2,818 black 
noninvestigative personnel 
had been hired by the FBI. In 
the same pe riod, 47 - black 
Special Agents we1 e hired. 

Mr. Gray stated that in 
its number of black employes 
from 943 to 1,454, 64 of whom 
spite ofnormalattrition, since 
1967, the FBI ,has inci:eased 
are Special Agents; those with 
Spanish surnames from 116 to 
286, 62 bein6 Speri:il Agents; 
those with Spamsh surnames 
from 116 to delete 
those of Oriental extraction 
from 25 to 60, 15 of whom 
are Special Agents; while the 
number of American Indians 
has decreased from 12 to 7, 
with 4 being Special Agents. 

Mr. Gray noted that the 
FBI has been successful in 
hiring many outstanding blac k 
employes who were subse-
quently attracted into higher 
paying positions both in pri-
vate industry and in other 
government agencies. 

Mr. Gray ~aid th:-it in addi-
tion to the al ready _ existing 
intensi, e recruiting efforts of 
the Fl3l, representatives of 
the Of~i_ce of Equal Employ-
ment Opportunity Affairs 
would be meeting with com -
munity leaders and other sour 
ces of recruitment to further 
implement the program. 

Mr. Gray also emphasized 
that there would be no lower-
ing of till' Bureau's employ-
ment standards but felt thei·e 
is a rc:,crvoir of men and 
women fn,m minority groups 
who are well qualified fur 
FBI positions. 
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By l\IOSES .1. NE\\'SON 
WASI-IINGTON - Unlrss more persuasive rvi-

cicnce of its effectiveness hCN>mrs ;1v; iJalJ!c. l're,iclrnt 
Nix0n's new ,ittorncy gent :-aJ won't pus l1 to have li1e 
prevcn1 ive detention section of the District, of Colum-
bia Crime /\ct of J £!70 expander! to other states. 

Atty. Gen. Richard G. l<leindirnst left that im-
pression in an l10u_r-long interview with the AFRO 
(lurino which he sa1rt results from the law-;rnd-orc1er 
statut~·s limited use are "inconclusive in my rninci'' 
and added, "I don't have my feet in concrete on it.." 

The aff;i blc J(lcindienst, 
w h o s11ccccde<l Nixon's 
<>lection campaign manager 
.John .Mitchell in lhe lop 
spot at the J11slice De1)arl-
mcnt after a long. bitter 
fig•ht in \he Senate, also 
told the AFRO: 

-Prcviou, Supreme 
Court nrcisions on school 
busing notwithstanding, the 
J·11slice Department will 
proceed enforcement-wise 
on the new anti-busing law 
passed by Congrcss as it 
were valid unlil there 1s a 
court ruling. 

-Two black altorncvs 
presf'ntl~· for fedcr".l judg-
eships outside of \\'ashm~-
1on, D.C., but not in Dixie 
whcre I hrre still are no 
nonwhite j11risls. 

- The Justice Depart-
ment will not seek court 
.app;ov:il to ,,·irelap or bug 
ci 1 rights figures, m1li-
ta ts and church leaders, 
n r any other non-criminals 
for that mal1er, who are 
nol serking lo o,·erthrow or 
change the government by 
means other than those 
s:inctioned by the Con-
stitu1 ion. · 

-Ile thinks and hopes ra-
c'ially ·explosive hot sum-
mers are a l'hing of the 
pas\ but foresees a set. of 
c-irc11mct ances under which 
outbreaks might occur. 

U n d er his leadership, 
J{]eindiensl expects \he 
mos\ dramatic change .from 
hat of former J\ ttv. John 

·tc11ell will be in style. 
Kleindien,t says civil 

r i g h t s enforcement will 
('Ontinue to be a lop prior-
ity with the Juslice Depart-
ment. 

As in a previous inter-
view whrn he was Mit-
chell's deputy, Kleindienst 
said the department has 
iilt<d more cases in all civil 
rights areas-sc'hoois, Jobs, 
p II bl i c accommodat,ons, 
elc.-than was the ca~e 
with any previous admin-
istration. 

J>!r pointed to lhe recent 
.1;11il filed ch.:1rging scv<'ral 
:;ity •ire d!)partmrnts wilh 
oisnimin;iting against mi-
norities as an example of 
lhe p11sh !'he Juslicc De-
part.men\ will br making 
against muniC'ipalilics. 

In arc:is cover<'d hy the 
Voling Hights !\cl wllrre 
thP .Ju~\ic-e 1i. :·•1 t11w11l 
mu st 111:tl, 1· dcL·. 1, 11 s c111 
whPlher clrc:1 011 law 

ch a n g c s discriminate, 
Kleindienst. said it is in-
cum bent upon his depart-
ment to act as soon as pos-
sible. 

Jmt recently a federal 
court delayed a June 27 
primary in 3outh Carolina 
and slate officials claimed 
the reason was that the 
.Justice Department had 
dragged its feet. 

Kleindienst said thi.5 was 
a complicated case in 
which J11slice had 60 days 
to act after getting addi-
t i o n al information from 
slate officials. l1P said the 
department would. act soon 
but not before the June 27 
date. 

Regarding the prevenli\'e 
detention section of the 
Washington Jaw, which with 
''no-knock." was among the 
most controvcrsi::l aspcds 
whrn t'he Nixon Adrnin- • 
islration appeared to make 
it part of ib "law and 
order" dri\'c, Kleindienst 
said ''neither has been u,rd 
much" and thus had made 
"no measurable impact.'' 

As lo no-knock, he ex-
plained that this practice 
already 1had been in 11se in 
2il slates and its inclusion 
in the bill was merely a 
move aimed at making the 
coverage national in sc:ope 
with a major improvement. 

As written in the Wash-
ington Crime Act warrants 
are required for no-knoc:k 
raids and that improves it 
over what had been pennis-
sible in many places, he 
said. 

Even wil'h this improve-

(Continned on page 2) 

ti'· 

(FROM PAGE ON/.) p:1, I. h !1·1 11 d1 c,11 .c l , ·11 ,I lw 
''1 •:1 11 1111 ;1)', l/l t' lli1 111 1.:-, 111, d 

.. { 

mt·nl (hn(' h;11·c· lw('I] ;1 
~rrif'S (If tli r typ!' t' ;\', <' '., 

(' il ii ld h.i pp t' II 111 ii ('il iil d" 
1-r 1dt in ;111 e:: plil' 10n. 

IH'oplc fc;i_ rrd- • a sc•rics of 
1 r c a k 1 11 s ;il wron;: ;1d-
<lrrsses and innocent pt'nplr 
twin:: slain or shot (indull-
ing ;ome policemen). 

While indic;illng he is not 
ready to push for an rx-
pandcrl prrvrn1ivc cl r 1cn-
1ion law, l(lrincliensl look ;i 

swipe at Srnalor c:corge 
McU01·ern, who prnbahly 
will be Prcsidrnt Nixon's 
eleclion oppofition. saying 
he was "amazed'' at a 
McGovern po,ilion on pre-
ventive clclen ti on. 

In t'he June 9 Life .l\1a ga-
zine \he two men "dr-
hated" \he crime issuP and 
al one point Senator McGo-
vern is quoted: 

• • I would recommend 
more stringent control of 
defendants who arc freed 
pending trial. For example, 
a defendant charged with a 
new offense 1•ihile awaiting 
trial or while on probation 
or parole, would automati-
cally be reincarccrated." 

Kleindienst lermed il ;in 
amazing position he would 
oppose because it, among 
other things, deprives a 
suspect of due process and 
th e automatic rejailing 
could result in suspects en-
ding up in jail for a num-
ber of questionable reasons. 

5·tiil · expressing "great · 
hopes" of being ;1 ble to get 
through a black federal 
j u d g e i n the South, 
KI e ind i e n s t said just 
recently he "thought I had 
one going." 

He said he had won "len-
t a ti v e agreement" from 
two Dixie U.S. ,cnators to 
okay the appointment. of a 
black federal judge in their 
slate but the candidate was 
not cleared by the judicial 
committee of the bar asso-
ciation, 

Kleindienst said il simply 
is imporsible to gel approv-
al of a judge m Vhe Senate 
if both senators from a 
state does not turn in a 
blue slip on the candidate 
( signifying neither senator 
has an objection). 

In another area, 
Kleindienst said he did nol. 
think there would be any 
reason to criticize lhe Jus-
tice Deparlment for not 
getting indictments in foe 
controverslial slayings of 
two Black Panthers in Chi-
cago by policemen, even if 
policemen finally are con-
victed by state courts. 

The government, he mid, 
was restricted lo what it 
could do under violalion of 
civil rights, but he added 
t. h a t "the investigation 
made by l'11c FBI didn't 
hurt the capability of th:! 
state to bring charges." 

The anti-busing legisla-
tion passed by \he Con~rcss 
and signed by President 
Nixon was not as good as 
that proposrd hy 1hr Presi-
dent, Kleindienst said . 

lle agreed \hat t'i1c anti-
busing law is "going lo he 
shot lo the courts as soon 
as possible." . 

Until llwn, the .liisticc 
Deparl mrnt '' a~s11mcs the 
constitution,il i1y of tlw l,rns 
ras~.ed hy Lull i!.J'!'SS" allll 
will 1:rar ih l·11iorcrn \C' nl 
;i('cordmgly, KHn clil' nst as-
s11rrtl . 

In hopin•' th:1! t·}lr ~hn1 
~-I IJil)l1('r~ ; 11' :1 11:in:: ,,ft', <· 

I ltmrnr, lw 11 11 11b !It al 
"11101 r and more' innn cily 
p(' ople me <·0111 in:.; lo rc'; il-
izr mort' i~ hr i 11 g do11r Io 
t'iiminatr the (' ;t lbCS of un-
rr:,1. .. ;ind wltc11 you have 
11w1 re;iliz,,l1nn the trnu r n-
cv is likrly to br lr ss in-
ciined·' to \1iolrni ;1 cti r n, . 

He al , o says there seems 
to be an ;1ppr rc iation 
1 hr o ugh ''painful cxpc-
rirncc" th at ' ' they arr. the 
ones \\'ho suffer mo~ t" and 
lh ::i t violence is not th r bes t 
way lo 1solve \h ei r prob-
lems. 

Tile attornry genera I also 
sa icl, 'I lh ink the temper o[ 
the country h,1s become 
m o r e slabilizrcl 11ndcr 
President Nixon." 

One of the .J usti cr Dc-
part ment 's tactics aga in st 
di scrimiirntion defendants 
has been to press for con-
se nt agreements. 

Kleindicnsl explaine ,:1 

that in these c:ases viola-
1ions would result in pe-
nalties from judges ,,ho 
don't like lo have con sent 
agreement orders ignored. 

Reacting to tl1e Suprrrne 
Court's outlaw;ng of wi re-
taps in "domestic security 
cases" wilho11t judicial ap-
proval, Klcinclieust insisted 
t'hat what normally is con-
sidered a bonafide civil 
rights or church lr ader has 
not been target of Justice 
Department taps in the 
past. 

.Some people have been 
heard, he said, when con-
versations occurred be-
tween t'hcm and people in 
the internation al area who 
mighl have been largels of 
taps. 

At any rale, exceptin g 
groups that might be seek-
ing or advocating overth-
row of the governm ent by 
force or violence. and cri-
minal elements. Kleindienst 
said the Jm:licc D~part-
ment would not be aUenmt-
ing to gel approval for 
wiretaps. 

Kleindienst said l'he Jus-
tice Department was not in-
volved in surveillance at 
the series of rallies held 
around the country by Ang-
ela Davis. 
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DURING INTERVIEW, new U.S. 
Atty. Gen. Richard G. Kleindienst tells 
AFlW Executive Editor Moses J. 
Newson that the limited use of con· 
troversial preventive detention has 
not pro~·ed in a conclusive way to him 

that it is an effective crime fighting 
tool. Kleindienst says Justice Depart-
ment will proceed on new anti-bus-
ing moratorium law as if it is consti• 
tutional until federal courts rule 
otherwise. 

12 * ATLANTA DAILY WORLD Sunday June 25, 1972 

Contract Award 
. Willi:1m Young, \'ice President of Houn~ \'oun\, and •\ssociate·s Inc of N y k 
rng second from right) sniil<'s his c·1tishctwn ... _•. . .'. . '. . . .·' ·1. i ew or 
t•d left lo right)·, . , .. · ... _ .''. ·1:(,1ilos\ iJl amllandJul111sJ.J<essler ·(scat~ 

s11,11 J),tp, 1 s ,rna1 ding \ oung s org·1\1i1· 11 SI l" <•Jc 
l<•chnic.tl ;1ssislance in famih· pl· 111 . , , ... ,·. '. , '1 011 a·· .· v,·'.-·' c-ontract to prnl'idc 
,\dmi11istratio11 (l!S\111' \ ·1tl·1·n ·11". il1lng~:l11\1Lcs lo IIL\\s lfl'alth Sl'l'\'IC'<·s and l\lcntal lfealth 

• , ". , 1 1s Il' .,e1, orh H ·g · I 1)' 
i\drninistralion and Kessll'r is llirc<·t . ·f 1, r l<>ll<1 ll'l'ctor fur the Small H11sines~ 

I 
. . · · · · 01 o f'OClll 'l'llll'llt al l!Slf\L\ 

,ook1ng 011 (standrnv left to 1·i ,J t) · · , J J · · · · 
ll: 1!011slon , 111-:\\' IJep,it,\ i\ssist;1nl( '...,l'(::.'l\;,·r:'. ';i, :\ .. Srli11~·1de,I',_ l)(:puty llirl'('[or, sn,\: :,,;orn,an 
IJ1rcctor IIF\\"s OffiL·, 1- . , 1. ..

1 1
, . · 1 .\dmintSII <1tiuii, 'I 011 111; and .Jan1t•s A. llc1111v 

, • • • 01 n 11H>11 1· ,11.,111,'s, -\dmi11i tr· t' 'f'I · · part of ·111 11!-'\\'· Sll\ . .. . . . s d WII. ll' contra<·t award is 
• • , • 1 p101:1.11n to s1it1, l;111ll'l ll1 l'nhrv, I · , · · • • 01\lll'd lrn s illl'SSL'S. ' ' ' , , JllSllll ss opporttJllllll'S tor 111inorit,1-
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THE LOl TISViLLE f1.EFEJ'\Il)l!~H. Tlll lHSIM Y .. JUNE 1, 1972 

HELPliJG ENFORCE FEDERAL civil rights 
laws are two Black women lawyers, Ms. 
Savannah L. Potter, left and Ms. Ethel A. 
Ollivierre. As trial attorneys in the Civil Rights 
Division of the U. !i. Department of Justice, they 
are fulfilling long-held ambitions, and strongly 
recommend that additional scholarships and 
grants be made available so that more minority 
youths may enter legal careers. Ms. Potter, a 
native of Atlanta and a 1971 graduate of Rutgers 

r , 
~- ,~ 

\ :,, 
\ 
\ 

·~ f. 

-·-

,-., 

University Law School, joined the Justice 
Department late last year and has been working 
on housing and employment discrimination 
cases. Ms. Ollivierre, a native of Philadelphia, 
joined the Justice Department in 1967 after 
graduation from Howard University Law School. 
She works on school desegregation cases and has 
tried cases in federal courts in Mississippi, 
Arkansas and Texas. 
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WASII AFHO-AM. 

f\lixon keeps 
June 4, 1972 · 

busing fight 
in limeligh·t 
WASHINGTO'.\ - Presl-

denl Nixon ,ind Lhc fcdnat · 
courts continued on a colll-
sion course this 'Neek as 
the Chief Executive moved 
t o prevent" cross-district 
busing in th~ Detroit area 
and U.S. Judge Stephen J, 
Roth promised to see tho 

(FROM PAGE ONE) 

case le a ''iinal determina-
tion." 

Juil"e Roth's vote came 
Thursd;,v as hr faced a 
request 'by :'11ichigan At'.or-
ney General Frank .J. Kel-
ley to halt al) desegregation 
moves pendwg ac:l1on ,in 
appeals from higher courts. 

"We will pr111•cecl to a 
final dclermin, ·on," Roth 
said in answer to the 

U.S. 
• i • g A! • S'!it ac~a ;r1sr t""\,a . unions 

WASJT AFH~-AMEHTCAN ~ /_~ 4 1972 
W/\Slil1 "GTU :\i - '1'11 2 1%-1. . ' Al so, Local 7fl8 of t:ic fn-

Drpartirrcnt of .Justi,:•: Named as dC'fcnd~nl, ternation;il Associc1lion of 
rrc:rnll_;,i fill'd ;-i civil Slli~ werr: Local 505 or the In- Bridge, Strnct11rnl and Or-
seekin g to dt' scg"!:'g::ite fo1ll' trrn;itional Brotherhood of 1iament;:il Iron Worker , 2;~J 
all 011·hite b11iltling trade~ Elcctric:1I Workers, and J,oc;J! 441 of 1',t Shtet 
unions in Mobile , Ala. Local ll9 of the United o\s- l\'l·e ta I Workrrs' Inter-

The suit was filed in ll.S. ~ociation of .Journeymrn national Associatio11. 
Di strict Court in Mobile to and Apprentices :lf ,;;e Other defendants arr ~1e 
rnforce the equal employ- Plumbing and Pip~Utin:: joint c1p;-1rentke ;;·air.i11g 
ment opportunities fcction Industry of the United committees of ,he four 
'>f the Civil Rights Act of States and Canada. unions and the fo11r can-

tractors associations. 

suburban di stricts. 

11he four Joe ;- ls have a 
total of 1,559 journeymen 
members, all ot whom are 
white. Only the Iron Work-
ers local has black appren-
tices, the suit said. 

r cr: ,,,:, t for a rkla~·. whi,:h 
he : ,ok undN adYiscment. 

De spite Roth's determi-
nation to begin a racial 
melting procr.ss by this [all, 
0•1posilion continued from 
~any parts: including the 
\\'hi te llouse. 

President :---:ixon to ld anti-
busing stalwart Rep . Wil-
liam Broomfield, R-M1ch., 
in a letter received on . the 
e\"C of Thursday's lieanngs 
that he had ·'directed the 
J u s ti c e Department t_o 
make full use" of provi-
sions in the higher edL)Ca• 
tion act recently signed rnto 
law to prevent court-or-

The suit said the four 
locals pursue · a policy and 
practice of discrimina1 ion 
against blacks in employ-
ment opportunities in the 
electrical, plumbing, shert 
m et al and iron work 
trades. 

Hoth Thursday app0in tccl 
hrn represenlati\'eS of two 
major teacher umons (q a 
special panel he set up ,to 
develop a pl,rn for the rn te• 
gration program, expand-
ing the panel to 11 mem-
bers. ' 

The panel is workin·g out 
a possible busing program 
invrlvincr the cit)"s largelv 
black sclrnol di strict and 52 

dered b11sing. · 
A Justice Department a~- \ 

torne\· was at. Thursday s 
h(.'aring. but when asked 
how !\ixon's order would_ be 
imnlcmenlcd, he 1 es-
pondcd, '"That's a good 
question." 

Roth has found Detroit 
and the state guilty of de 
jure segregation· and set up 
the panel to \'.'ork o_ut the 
details for el1m111at10n of 
that segregation. 

Presidential adviser .John 
Ehrlichman was to arrive 
in Lansing Friday to di.s-
CU$S ways to prevent tne 
anticipated bu sing orde_r 
wi,h Gov. William G. M1ll1-
ken. 

* * •. -
?.1illikrn claimed "~n al-

most impossible series of 
roblcms" would be_ face_d by the Detroit arc~ Is it 1s_ 

forced to create a ,.-,hu,,c de 
se,gre gatcc' school di stnct; 

Milliken met with E~-
rlichman for several hours 
to Jan ways to stop an an-
t i Ii p a t ·e d federal court 
order for such a desegrega-
tion. ld ·• Ehrliehman to a ~-cw" 
conference that the Nixon 
Administration would c_on-
tinue to press {or a tou~ner 
concrressional . n10rato1:1um 
on ;chool busrn_g for o~se-
grcgation and if that [ails 
lo seek a constitutional ban 
on busing. 

lit * * 
?lfoant irne , hr said, the 

,Justice Departm ent \Yill 
sllppl~· ;.idclit ion::il lawye:·s 
to help light tl,r_ rulrng th,it 
Drtroit and M1ch1gan~1l 

--·'-" -¥• ----- -------

g11il\Y of de _imr _srgrcg;:1-
. tion. in . the, Detroit publtc 

schools. . ·t 
, ~,lillikcn s;iul a rc:por , 01~ 

, tlw dra stic f1n ,1 nctal an,, 
administra\ il'e ch ,1n /; rs th:1t 
\l'olllcl h;.i\·c to ta\,;cplacc· _lo 

, . · lit:.in d1~-t:rcate a nie.i opo. . . · 
I ·1•• rrinforccd hrs brlirl 

I '-. I . '. \l I I that llH· Hoth oi'( n en ·_' 
1 , di ,J"\l ')ti\r <!(•\ trm:\1 ,e 

I H ) .. 1 , · I and counlr·r-pr"<,c d tl;, 1 \ r ·, ·, 

These practices include 
the refusal to recruit and 
admit blacks into member-
ship on the same basis as 
whites and the refusal to 
refer blacks for emplov-
ment from their hiring 
halls. 

In addition, the suit said, 
the locals have refused to 
refer blacks whom con-
tractors wi sh to emn!ov 
thus interfering with .thci{· 
compliance with Presif!en-
tial Executive Order 11246, 
which forbids raci al dis-
crimination in employment 
opportunities by govern-
1ment contractors. 

The department also said 
the joint apprentice train-
ing committees for the 
electrical , plumbing and 
sheet metal .trades refuse 
to recruit and admit blacks 
into membership. 

Ji<. * * 
The suit asked the court 

to issue preliminary and 
permanent injunctions for-
bidding ;:ill of the defen-
dants from engaging in any 
racially discriminatorv em-
ployment practice. " 

The cow-t w;:is also a,ked 
lo require the defendan~s to 
inform the black commu-
nity of work and traimng 
opportunities and to start 
tr a i n i n g programs for 
blacks. The unions were 
also told to select sufficient 
black apprentices to over-
come the e.ffect of (hp al-
leged past dis""rimination. 
and lo compensate b:acks 
for lhe alleged past failure 
to provide them with equal 
employment opportunities . 

Other defendants in the 
suit are Mobile. Elec1 rical 
Workers Joint ApprcBt.icc-
ship and Training Com-
mittee. Mobile Plumbers 
and Pipe F'itt crs Joint A p-
prcnticcsbip Pro,!.;ram, Pi it-
chard Iron Workers Joint 
Apprrntic<'ship 'Commitlee , 
and Mobile Shr<'l Mela[ 
Workers .Joint Apprrnlice 
Committcr. 

Al so. G1llf Co;1 , \ .Ch:iplrr 
of National Elrctrical Con-
tr actors Associ,,tion. Mobil e 
1\1 ,·c-hanical Contrac.:tors As-
~oci;iti on, ,\fohile Srct i011 0r 
1he Alaban1a llra~h of /\ s- -
s o c i a I r d c; r- nPr ill ·c on• 
tractor~ of Anw ric,1 , Y'r,c . 
;ind the Moilil r , Sil l'<'! 
;\I r 1 :1 1 , ~frch; 111 i<'a ] ;1 11,1 
I~ tH fin'.'. Contr, ict( ,~-s :\ '.-. o 
{'i I !r lH 
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Coming Feature 
"THE CORNER'S REPORT OF 

THE DECEASED URBAN CENTER" 
By f·1,:,;ar F. Poree 

In The Louisiana Weekly's Next Issue 

PRICE 20 CENTS 

@© j@~[ru ~@f.ru~ «:~tJ@ff~~~ ~@t? .OJ~ 
ru] fffiAB ; 11\lffil r:eo '"' l'~ll n~ri.irb trLi &Q1J c:A:J m-1 rt ·. . f v..JV lj UJ 

Court Action 
-PoL11ts To 5 
Subdivisions 

The federal govern-
ment last Friday-. filed 
a civil action in the U.S. 
District Court here 
against Wilson P. Abra-
ham Construction Cor-
poration, a Louisiana 
residential developer and 
builder, for alleged ra-
cial discrimination in 
violation of the Fair 
Housing Provision of the 
Civil Rights Act. 

refusing to show blacks 
The U.S. Department homes in certain areas. , 

of Justice charged that by making homes avail:\ 
the firm illegally discri- able to blacks only Li,r 

• minates against blacks oy predominantly black sub.: 
building racially segre- divisions; by showing 1 

racial preference and 
,gated housing s ubdi- Ii m its in advertising visions. 

I th 1 · homes for sales, and by n e comp amt signed directing prospective by U.S. Attorney General purchasers to particular 
Richard G. Kleindienst, subdivisions on account , 
Assistant Attorney Gen- of race and color. 
era! David L. Norman, 
Civil Rights Division; and The petition states, in 
U.S. Attorney Gerald J . . part: · 
Gallinghouse, it is al- " ... As a result of the ' 
I d foregoing practices, cer-
ege that the company tain subdivisior,s in ·.vhich has pursued a policy and 

practice of discrimina- the defendant has buia 
ting against blacks with and .. sold a li or most of 
respect to the sale of the . homes ' including 
homes in five Jefferson ,. • Claiborne Gardens, Uni-
Parish subdivisions by versity City and Meadow-

brook, have become iden-
tified as intended for 

white persons; and sub-
stantially all of the homes 
in these subdivisions 
have been sold to white 
persons ... 
· " ... Other subdivisions 
in which the defendant has 
built and sold all or 
most of the homes, in-
cluding Washington Place 
and Haydel Manor, have 
become identified as in-
tended for black persons, 
and si.:t::sequentl.)' all of 
th~ hemes in these sub-
di visions have been sold 
to blacks ... " 

1n tne case, which wih 
be handled in court by 
U.S. Atty. Gallinghouse·, 
Assistant U.S. Atty. Jos-
eph R. McMahon, Jr.,and 
U.S. Department of Jus-
tice Special Atty. Harold 
H. Moore, the Unitad 
States Department of 
Justice seeks court or-
ders to prevent the de-· 
fendant company and its 
'officers, agents and em-

.-ployees and all otheio; 
rn concert or participa-
tion with them from dis-
criminating against any 
person because of race, 
color,~ · ligion or na-
tional origin, and from 
failing or refusing tot~ '.<: e 
necessary affirmative 
steps to correct the con-
tinuing effects of the de-
fendant's past housine-
discrirniriation polici;s 
and practices, a Justice 
Department statement 
concluded. 
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11-5159 Loccrl 15c _ N_ationol 20c Copy THURSDAY,. JUNE 29, 1972 }'.431 W. Jefferson Blvd., Los Angeles, Calif. 

WASHINGTON D.C.-Local 503 of the Inten1"tional Brotherhood of Elec-
:rical Workers; Local 119 or the United Assodationof .lourne,vmen and Apprentices 
)f the Plumbing and Pipefitting Industry of the Uni, •0 d States and Canada; Local 
798 of the International Association of Bridge, Strnctural and Ornamental Iron 
Workers; Local 441 of the Sheet Metal Workers' Inte ,·national Associ&tion, ,and the 

joint apprentice training com-
mittee for four unions and four 
contractors associations which 
,\1 u.1rny Richard Kleindienst 
said are di:::eriminating against 

, Llacb. Thu;;, the Attorney n El _ 13 fl , Gener;,l asked_ l'nited States 
' Pfi\"'1-r:t-'li"\m; .. ~,Ml~•·; Di trlct Com! in l\Iobile, Ala-f . h l " , 1 tJ i l ll ":; rat ha,,,;i. 1.o {wee ! Ile uni,,11s to 

· · ..Jj u icl · · ki 1/J ~, :;,- enfon:e the equal rights, em-
ployment opportunities section 

\V ASHINGTON D.C. - Richard K!eindeinst, the of the Civil Rights Act of 1964. 
new Attorney General, in an effo1i to change his im- The four unions mentioned 
age, filed a civil suit last week charging th Detroit : alJove haYe a total of :j.5;.9 jour-
Edison Company and two trade unions with discrimi- 11~yme1: members, all 

1
t,r \\ horn 

nation against Blacks. Tlns issue brought lo light by aiie white. Ony the Ii-on Work-
----------- , Mr. Kleindeinst is long over c_rs Loe~! has Bla_ek. uppren-

Electrical Unions 
due. A review of the records re- tlces, said Mr. Klemd1e11 st. 
\·eals that the trade unions are 
the outstanding Yiolators of the 
rights of minority people in 
Lhe people in the United States 

The suit' said the four locals 
pursue a policy and practice 
of dh::-rimination against blacks 

(Contimwd from Page l) 

talning a racialJ~, segregated 
systcmnf jobs and line of pos-
session, thus, the union, and 
tht' company formed a conspir-
acv and are, therefore, guilt)'. 

, today. (Coutinued ·-011 Pa~e 3) I 

Detroit Edison u,es employ-
ment and pr,m1otio11s and 
trnm,fer tests whi('h have a dis-
crirninatm·y effcr- i by excluding 
a di~proportiuna I cly l a r g er 
number (If Bl;i.cks f han \\"hites, 
acccorcling to Kleindienst's 
brief. 

Taking on the unions which 
8 j-~ the untou chab les in the I 
United _Stat~s, :\Ir. Klei'.1dienst 
asked 111 Ins brief th,tt the 
comt issue preliminary and 
pem1ancnl injunctions prohib-
iting the company and the un-
ions from engaging in racially 
discriminatory practices, in-
cluding those allegi:tt in his 
suit. 

The court al so was a,kcd to 
require the cnmpan~1 to r,0 c11.1it 
and hire Blal·ks in sufficient 
11umlJPrs to ovt'reome the ef-
fect of the allcgt•d clas, d i~-
cri rninat ion and to compensate 
Blal'k employees, former em-
ployees and job applicants who 
)Jan: !-.llffcred cconomir loss 
\:x'cause of the company and 
un!c,ns' .discrimina to1·y prac• 
tices. 

Attorney General Kleindeinst 
said in his suit, which was 
filed in · the United Stales Dis-
tl'ict Court in Detroit, this was 
the fourth discrimination suit 
filed against the utility com-
pany. Kamed in the suit with 

I the Detroit Edison Company 
-were Local 17 of the Inte rna-

l 
tional Bro!herhod of Electrical 
Workers · ano Local 223 of the 
United . \Vorkcrs Union· of 
America. 

The Detroit Edi son serves 
southwest Michigan and has 
approx i m at ely lJ ,500 em-
ployees. Only 854 are Black. _ 

Klrindicnst ~aid in his suit 
charging discrimination against 
Blach that the di scrimin;i. lion 
by l11f' unions and the utility 
conirany is R Yif)]ution of the 
Equal Oppo rtunity Employ-
ment Section of the Ch·il 
!tights Act of 1964. By main-

(Continuccl on Page 9) 

Kleindienst 
(Continued from Page 1) 

in employment opportunities in 
the electrical, plumbing, sheet 
metal and iron work trades. 

These practices include the 
refusal to recruit and admit 
Blacks into membership on the 
same basis as whites and the 
refusal to refer Blacks for em-
ployment from their hiring 
halls. 

In addition, the suit ~aid, the 
locals ehave refused to refer 
Blacks whom contractors wish 
to employ, thus interfering 
with their compliance with 
their compliance with Presiden-
tia.l Executive Order 11246, 
which forbids raci al discrimina-
tion in employment opportun-
ities by government contractors 

The suit also said the joint 
apprentice training c0mrnittees 
sheet metal trades refuse to 
recruit and admit Blacks into 
membership. 

The suit asked the court to 
issue preliminary and perma-
nent injunctions forbidding all 
of the defendants from engag- , 
ing in any racially discrimina-
tory employment practice. 

The court wa salso asked to 
require the defendants to in-
form the Black community of 
work andtraining opportunities, 
to start training programs for . 
Blacks, to select sufficient I 
Black apprentices to overcome 
the effects of the alleged past 1 

discrimination, and to compen-
sate Blacks for the a.lleged past 
failure to provide them with 
e q u a 1 employment opportuni-
ties. 

Other defendants in the 
. suit are Mobile Electrical 
Workers, Joi .t Apprentkeship 
and Training Committee, Mo-
bile Plumbers & Pipe iFtters 
Joinit Apprenticeship Program, 
Pritchard Iron Workers Joint 
Apprenticeship Committee, and 
Mobile Sheet Metal Workers 
Joint Apprentice Commit tee. 

Also Gulf Coast Chapter of 
National Electrical Contrac tors 
Association, Mobile Mechanical 
Contractors Association, Mobile 
Section of tlrn Alabama Branch 
of Associaited General Contrac-
tors of America, Inc., and the 
Mobile Sheet 11ctal, Mechanical 
and Roofing Cnt1·aelors Asso-
ciation. 
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f(J AS~~~~1GiO[~ ,[D)oCf:o 
The First National Confer-

ence on Business Opportuni-
ties for women will be held at 
the Sheraton - Park Hotel in 
Washington, D. C. June 7-10, 
as announced recently by Sec-
,retary of Commerce Peter G. 
Peterson. 

Sponsored by the Commerce 
Department's OfficeofMinor-
ity Business Enterprise 
(OMBE), the three - day con-
ference will be devoted in part 
to fundamental instruction on 
business management prac -
tices with one session dealing 
with what the Federal govern-
ment is doing to encourage 
women in business. 

Scheduled to address the 
conference are Mrs. Arnita 
Young BosY.el! . executive 
chairwoman of the League of 
Black Women and sister of the 
late Whitney M. Young; Sally 

1 Peterson, wife of Secretary 
Peterson and honorary chair-
woman of the conference· 
Inez Kaiser Associates wh~ 
will deliver the k.evnote ad-
dress; Angie Cabre.ra, com-
munity affairs and public re-
lations official for Puerto 
Rican Forum, who will ad-
dress the June 8 luncheon on 
"The Need for Change in At-
titudes Toward \\'omen in 
Business;" Marion Corwell 
North American public rcla~ 
tions staff officH. Ford Mo-
tor Co., who will deliver the 
June 9 lunC'heon address on 

be the main vehicles for the 
exchange of information a-
mong the participants. 

Five panel discussions will 
focus on busines~ opportuni-
ties for women, the roleofthe 
Federal government, business 
development, opportunities in 
private sector, and bueiness 
financial resources. Approxi-
mately 100 women business 
leaders have agreed to serve 
as vice-chairwomen of· the 
conference. 

OMBE Director John L. 
Jenkins, who will deliver the 
opening remarks at the con-
ference, said, "one of the pur-
poses of the meeting is to bring 
together successful business-
women with those considering 
a business career to share ex-
periences and information. 
The c-onference will deal with 
the roles of women in busi-
ness, " Jenkin s said, "and ; 
with opportunities for women 
in the business 11orld." 

The Office of Minoritv Busi-
ness Enterprise was e;tablish 
ed by President Nixon in 
March of 1969 and placed un-
der the responsibi lily of the 
Secretary of Commerce. Ser-
ving as th coordinating agen-
cy in the President's minority 
enterprise program it seeks 
to identify and increase op-
portunities for members of 
minority groups to enter into 
business or expand existing 
ones. 

"The Female Species is i-------
Morc ...... "; and F1·ances Mur-
phy, Chairman of the board I 
Afro-,\merican Newspapers: 
who will deliver the banquet 
address. 

The conference will feature 
a series of concurrent work.-
shops under three theme a-
reas, "New Frontie1·s in Busi-
ness," "Recognition of Bar-
riers," and "Strategy to Over-
come Barriers," Y.hieh will be 
chaired by women from across 
the country with expertise in 
speC'ific business fields. Work. 
shops covering varied fields of 
business such as construc-
tion, healtl. •: ervices, real 
estate, and m;,nufac-turingwill 

fw1t JO~llIT ff:l lOVEE CITES 
cor:l~Gdtti(E uJtiPT. SU(ClESS 

0V(' rc·o111 ing on(" s fca rs 
might nol bP thl' master l\ey 
to op(•ninf( the door of s11cces~ 
and pe1·sonal satisfaction, but 
you'd have a hard tim e con-
vinr-ing Leonard Hobert Jack. 
son othl'rwise. And he should 
know. 

,Jacllson is chief of the Cen-
sus Bureau's Fo1·eign Trade 
Divi sion and the highest plac-
ed lJlack in the Bureau which 
is part of lhe U. S. Depart-
ment of Commerce's Social 
and Economic Statisth-s Ad-
ministration. 

He started hs career in 
government service as a 
Grade 3 clerk in the division 
he now heads. As promotions 
came to him and his respon-
sibilities grew, Jack.son began 
attending staff meetings and 
strategy sessions. 

"I tried to avoid those meet 

ings y,henev<'r I tould, ·• .Jack 
son ' H'('ails. "l fro7e during 
them and beeame tonrue-tied 
sim1jly pc-ti-ifil•d." J!emem: 
bcd'ng how he ovcreame a 
handup as a youth helped him 
conquer this one. As a teen-
ager, ,Jacl1son sa id he had an 
almost abnorma l fear - and 
fascination - of airplanes. One 
d:1,v he forced himself to take 
a plane ride over his native 
Pittsburgh area. "I fi gured 
that if so man.v other people 
could do it, I 'd fi ght back my 
fears and try it, too." lie en-
joyed the flight <1nd tried it a-
gain. 

In fact, ,Jack.son I iked flying 
so well hejoinedtheAirCorps 
during World \Var JI and wound 
up training as a flight instruc-
tor to _teach, of ail things, 

1 

aerobatics. Jack.son knew he 
~ad really licked any linger-
ing doubts of himself about JS 
years ago, when he erased a 
rented light plane into the 

banks of Chesapeak Bay dur- I 
ing a severe thunderstorm. 
"on the next bright day, I went 
up again," he said. He still 
holds a private pilot's license. 

Today, Jack.son heads a di-
vision that opcates one of the 
largest stati- tical programs 
in the Feder:, , Government. It 
annually han<; es, among other 
things, the records of millions 
of export and import transac-
tions. The division has about 
200 employes. Jackson stud-
ied statistics and economics 

~;LE c;;,AROLINA PEACEMAKER 
-e o :::Uwa~'"<l"l...:S ;•••"'s ¥1 .o.,~.,. _qp.:cg.:c 

Robert lBro,vn s·a1~ snm2 ••• 

To Speal{ At 
"F JJ w · ll" • . ran,'{ · 1111ams 

·Banquet 
Day" 

-Star Sluif 

PRESIDENTIAL AIDE ~.01mn:r J. BROWN 

The /1c1~1hcrs of Mouut : Brown (spcci:11 assist:111t to the 
Zion . i.1p!1st C!iurch arc President of the U1~cd States 
hononng their l>'J•lt>r f ;\ . • , 0 lllt'flC;J, 

lkvl'rellll l>f Fra11k Williams 
with his 11i11t1h (9th) Pa~torial 
lb11qud :it th\' llolid.r, 11111 
~(,\dt1 . 1 l,t ii •;,,,·, j if ( ,l l{ ,1 

. l hl·ir spl'iral l'llt'SI \\ ill abo 
111dud1 tlw I horn,· 'Si •,• , .. 1 , of 
IL l• i!I or,· \:.!., ,,Ito l\iH l • 
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Young blac!< man to get ·4th 
prom otion \Vith government 

NASHVILLE--
Two summers !n a Federal 

y o _u t h employment progr am 
were the decisive factor in Ho-
bert Stevenson's decision to 
seek a career with the U,S, 
Department of Lal>or. 

Stc-venson, 27, i s now a com-
pliai1ce officer with the De-
partment's War e-Hour Divi-
sion hP r e. "There are no dull 
moment." in this kind of work," 
he says . "When you think about 
the minimum wage law, equal 
pay act, child labor, wage gar-
nishment a n d the other re-
sponsibilities we have, you 
can readily recog-nize why I 
feel fortunate in being with an 
organization that is acually 
helping people who so badly 
need It.' 

Does he find his job in this 
southern city more difficult 
because he is black? ''Out-
side of one occasion that be-

. came rather nasty, I have had 
no serious problems in this 
respect," he says. ''We have 
a job to do in this agency and 
I don't believe it is any more 
difficult for me tlian for the 
others on the staff." 

Says his boss, Area Direc-
tor Claiborne Carden, '•Ste-
venson has ability plus an out-
standing personality. He has 
what looks like a very bright 
future with the Department, 
We have just recently sub-
mitted an application for his 
fourth promotion since join-
ing us.' 

The Nashville native holds a 
B.S. degree in business edu-
cation from Tennessee State 
University and is certified to 
teach in the state. However, 
after three months as a stu-
dent teacher in Memphis, he 
h a d second thoughts about 

' teaching as a career. 
Two summers in the Labor 

Department's Nashville office 
under the ''youth opportunity'' 
program helped to make a ca-
reer in government look ap-
pealing, He applied for a job 
with the Department and start-

ed to work with the Wage-Hour 
Division in 1967, 

He hadn't even completed 
training , however, when his 
service s we r e preempted by 
the U.S. Army. After com-
pleting a 19 month " stint," 
he returned to Nashville and 
his Wage-Hour job. ms ra-
pid advancement since then 
attests to his ability to work 
well with the general public 
and with his fellow employees. 

Jn his fre e time , Stevenson 
e1 .Jys "fooling around" wi.th 
tape• recording equipment. He 
and his wife, the former Ro-
setta Marie Daniels, are avid 
bowlers. But their favorite is 
spending time with their two-
year-old son. 

Looking back on the factors 
t h a t influenced his career 
choice , Stevens on says , "My 
experience with the youth op-
portunity campaign was the 
determining factor in my deci-
sion to successfully seek em-
ployment with the Labor De-
partment. Those two summers 
meant much to me and I know 
will have a great influence in 
my future work," 

AWARD WINNER: Mrs. P. J. Brandon, accounts 
maintenance clerk at the Indianapolis Recruiting 
Station (309 W . Washington j rece ives on outstand-
ing pC:'r forrnoncc a ward fro m Lt. Col. Horry C. 
Fisher Jr., commande r of the station. Mr!>. Bran-
don, who hos worked in 1cc ruiting fo r the post five 
yenrs, rcsich s ut (,436 OuLvil'w, Sou tl 1 Driv,~, N,··w 

THE, MIL WAUK!i:E COURIER - Saturday, Jun<i.17, 1972 - Sect.oil I - ~age 6 

. 
,.;.H j)i Jh,K,t 

-:-\ ~,,'I/,. \ 
~. _ 1 

·1 
;_(p·· ._.;,,I- ....... 

CONSUMERS' INTERESTS DISCUSSED: Three of the par-
ticipants in a recent conference called by HUD Secretary 
George Romney to discuss how the agency's programs can 
better serve the consumer. (Left to right) Ernest Holm gr er,, 
director, National Committee Against Discrimination in Hous-
ing, New York City; HUD Assistant Secretary for Housing 
Management Norman V. Watson; and Anthony R. Henry, Na-
tional Tenants Information Service, National Tenants or-
ganization, Washington, D.C. 

rogrril~~ :, 
Geis Gr~ir, 

N A government . grant of t $85,000 to Roosevelt 
S University will benefit , 65 
--- d isad \·antaged high scl: uol 
-D students scheduled to 

participate in the University's 
Upward Bound Program this 

U) summer. 
According to Daniel H. 

'.f) Perlman, dean of 
;s: admhfatrative se··vices the 

program is dl.'l,igned to 
Z prepare talented Chicago z youths for college. Students 
<c: chosen to participate show 
rfl potential but are 

under-achievers in school. 
::::> Upward Bound is designed to 
rfl awaken new cultural and 
::::> creative interests in the 
U) students as well as enab le 
O them to realize their full 
U) potential. 
O One of the special features 
CJ of the summer program is an 
-:i:; audio-visual training setup, 
u wh ich will acquaint the. :B students with the mass media. 
u ln addition to learning how 

lo use audio-visual 
equipment, the high schoolers 
will have an opportunity to 
do studio work with ABC and 
NBC television, accordina to 
Clifton Washington, dire~tor 
or Roosevelt's Upward Bound 
Program. 

From Ju ly 9 to Aug. 11, 
lhC' stud<•nls will rc•side in I he 
Uni1ersity's Herman Crown 
Center, a modt·rn r<'Sidence 
hall now in its second year of 
op<•ralion. 

D11ri11 1: tlw school yc•ar 
l{oosew•lt will also offc; 
!. w i<'t>-wn•kly sc-s~io11s for 
llpw:,rd Ho und sluc!Pnts as 11 
co11ti11uing aid anrt in('enfhe 
t o t h l' i r P d u r a f i O 11 Wa,hi11~:tor1 s.dd ' -----~ ...... ,__,..,.~ 
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2 DAIi Y CHALLENGE WCDNESDAY, MAY 31, 1972 

.. 

Lovell Tells Atlanta Confab 

President's Veterans 
: Prog am Succeeding 

.\ 

.. KIEV: President and Mrs. Nixon wave before entering the· 
Presidential jet "Spirit of '76"1 at Kiev's Bo.rispol Airport. The 

• President leaving the Soviet Union arrried with a pledge that 
the U.S. and the U.S.S.P. would do their utmost to prevent 
the holocaust of nuclear war, flew to Iran for a 21-hour visit. 

N 
r-----.0 ---.0 

rn 
(l.) 

::l 
b-t 

bcon' s Speech 
While the Russo-American nuclear arms limitation agree-

ment was tl1e most internationally significant dividend of 
President Nixon's Russian trip, his speech to the Russian 
people on the eve of his departure was, in addition, the 
most effective public relations achievement of- any Ameri-
can in Russia since the 1917 revolution. 

111 1959, when the President visited Moscow and hoped 
to spPuk to the Russian people on television, he got his 
wish. 1-lut--the Russim1s cleverly failed to provide transla-
tion into Hussian and thus most of tllC' far smaller audience 
who then had television sets couldn't understand what he 
said. 

~lr. Nixon has learned from the past; his aides iliis time 
asked pointedly for an instant translation on tbc television . 
Tlw lfos::.ian s grantcd the request. For the first time, as a 
result, the Russian people heard an American President 
pn'srnt the U.S. vil'\-.1)oint on the great issues of ilie day. 
Sud1 improvPllll'Ill in communication bPtwecn the two peo-
plt•s i::. certain to havl' a significant effect on public opin-
ion in llussia. 

N 
r-
----'° ----'° 

Cl) 
Q.) 
::J 

f:--i 

The Labor Department's top 
manpower official said that the 

President's Vete1·ans Pro-
gram to ease the transition of 
servicemen and women into 
jobs or training is succeeding. 

Assistant Secretary of La-
bor for lv!anpower l\!alcoln1 R 
Lovell , Jr., told the Veterans 
Employment Service national 
conference in Atlanta that -
"the past year's record of 
veterans moving from the 
ranks of the unemployed into 
jobs should be a source of 
pride to every one of you." 

The VEA is a unit of the U. 
S. Emplo.)'ment Service, op-
erating under the ½abor De-
partment's Manpower Admin-
istration. It is spearheading 
the President's six-point pro 
gram which has placed more 
than a million Viet-era vet-
erans (age 20-29) in jobs and 
training since last July. 

"Vietnam-era veterans 
made up nearly one-fourth of 
the total growth in employ-
ment this past year," Lo-
vell noted. "even though these 
veterans represent less than 
5 percent of the civilian la-
bor force." 

Pointing out that 538,000 
Vietnam-era veterans found 
jobs in the last 12 months, 
he said, "They found those 
jobs while increasing num-
bers were being discharged 
from the service--3 .l mil-
lion between 1969 and 1971-
and while month ly discharges 
during early 1972 reached-
rates of more than 100,00 a 
month. They found these jobs 
during a period of increased 
competition owing to the fact 
that draft calls were being re-
duced and then suspended." 

That these young men and 
women found work, Lovell said 
can be attributed to many 
causes : 

--The President's person-
al concern and leadership as 
expressed in his six-point pro 
gram; 

--Placement b,v the Nation-
al Alliance of Businessmen of 
more than 97,000 Vietnam-
era vete1·ans in jobs in the 
nine months ending with April; 

- -The intensive advertis-

ing and promotional effort of 
the President's Jobs for Vet-
erans Committee; 

--The cooperation and ac-
tive support extended by may-
ors' and governors' commit-
tees throughout the Nation; 

--The job opportunities o-
pened up through the Public 
Employment Program; and 

--The hard work ofthepub-

lic Employment Service 
which has halted a discourag-
ing downwarrl spiral in job 
listings and accomplished an 
upsurge in listings which is 
reflected in a 65-percent in-
crease in the number of Viet-
nam-era veteran placements. 

He said the President ex-
tended his personal mandate 
for action in his May 5 letter 
to Secretary Hodgson asking 
him to continue for another 
year the concerted campaign 
to bring the vc·terans back in-
to the mainstram of Am!,'ri-
can life. 

The President's mandate, 
he emphasized, calls for: 

- -Action in enlisting the 
further aid of the National Al-
liance of Rusinessmen; ' 

- -Action to increase enroll 
ments in classroom-type man 
power training programs; 

--Action to assure that 
firms with Federal contracts 
are complying with the Execu 
tive Order requiring them to 
list job openings with the Em-
ployment Service; 

- -Action to increase the 
number of jobs openings and 
placements in the Public Em-
ployment Program; and 

--Action to meetthespecial 
needs of veterans who have 
been drawing unemployment 
compansation for an extended 
period. 

Lovell said that although we 
may never fully under stand 
the nature of the veteran's 
sacrifice, we must accept our 
responsibility to smooth his 
transition to civilian life .. \\·e 
must respond to the Presi-
dent's leadership with effec-
tive action. He urged the ful-
lest response to the challenge 
of the jot,Jess veteran, "as a 
matter of conscience, and as 
a matter of national honor." 
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PRESENT USC A WARD: Samuel C, Jackson, center, assist-
ant secretary for community planning 11nd management of 

, the U.S. department of Housing and Urban Development, llC· 
' ceph the Senior Fletcher Bowron Award from USC's School 

; Public Adminisiration representatives, Dr, E.. K. Nelson, left, 
I school director, r1nd Dr, William J . Willinms, use ,mistt'lnt 

professor of public administration and chairm an of the 
Bowron Awards Committee. Presentation of the Bowron 
Aw Md, named after the late mayor of Los Ang eles , was 
made at a recent meeting of the SCAPA Praetors , support 
group for the USC school. 

1- --------

SATURDAY, JUNE 3, 1972 

A& T Graduate Re ceiv es 
Appointment 

WASHINGTON, D. C. -
David H. McElveen, the first 
A&T State University Air 
Force ROTC graduate to 
attain the rank of full colonel, 
has been appointed vice 
commander of the huge 
Andrews Air Force Base, just 
, outside of Washington, D. C. 

McElveen, a native of 
Florence County, S. C. has to 
be considered one of the 
bright young military officers 
in this nation, and he has a 
string of accomplishments to 
prove it. 

He made the rank of full 
conlonel in just 18 years and· 
that's quite an 
accomplishment. He is also a 
chief pilot with more than 800 
hours in Vietnam. 

McElvecn has also 
been involved in a number of 
high-level studies for the U. S. 
space program and for the 
Pentagon, where he is now 
stationed, 

Th ere is 110 doubt that 
McElvecn jmt oozes with 
confidence in his role as a 
military officer and as a black 

man. And he is alwys a 
positive thinker. 

"We should be in favor of 
something," he told a group of 
Air Force cadets at A&T two 
weeks ago. "It seems as though 
the quickest way to get a front 
page billing, and the fastest 
way to get national coverage is 
to be against something. We 
should be in favor of 
something. And, whatever we 
are for, should be enunciated 
clearly." 

McElveen feels that the 
press blows racial incidents out 
of proportion in some 
inst,mces. Too much emphasi, 
and attention is placed on the 
problem and not enough on 
the solution," he said. "The 
race problem, like the problem 
of the generation gap, is a 
people problem, one of 
communication or rather the 
lack of comm11nication. 
Continued serious 
communication about goals, 
aspirations, problems is 
essential to finding solutions." 

McJ~lvcen's kadcrship 
po\lential was evident, even 

:j 
.; 

,.._Mob < ,.-· .,. .,- iliV-r 'k·= • .,. 

COLONEL McELVEEN 

when he was a student at 
A&T. He graduated with high 
honors in chemistry, while 
serving his final year as the 
class president. 

Armed with his 
commission, he entered the 
Air Force in 1953 and his 
career has been on the rise 
since then. 

McElvcen holds the 
Dirstinguishcd Flying Cross, 
the Air Med:il and the Air 
Force Cornmrndation. He is 
married to the form e r 
Elizahcth Swilley of Marianna, 
Fla. The McElvccns have two 
children. 
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Mrs. lliehard Nixon will be 
thC' guest of honor at the 
Friday, April 7 banquet of 
lh<' IBth National llPpublican 
\\'omen's Conf(•rence, 
western regional division, in 
Phoenix, Arizona. 

Mrs. Spiro Agnew will be 
thC' honored guest at a 
brunch Saturday, ,\pril ll, the 
concluding event. 

At a unique showing of 
exact copies of the inaugural 
gowns worn by twenty 
United States First Ladies, 
l\'lrs . Martha Mitchell will be 
the honored guest. The 
gowns will be featured at the 
opening reception scheduled 
Thursday, April 6. Par-
ticipants are William 
Ruckelshaus, Ad-
ministrator, Environmental 
Agency; Harry Dent, Special 
Counsel to the President, 
Mrs. Virginia Knauer, 
Special Assistant to the 
President for Consumer 
Affairs; Jerris Leonard, 
Administrator, Law En-
forcement Assistance Ad-
ministration; Mrs. Helen D. 
Bently, Chairman, Federal 
Maritime Commission and 
Thomas Benham, of Opinion 
Research Corporation. 

Secretary of Housing and 
Urban Development George 
W. Romney will address the 
Friday banquet, April 7. 

The closing luncheon 
s!)(:'aker on Saturday, April 8 
\\·II be Senator Robert Dole, 

-- .JI 3 (.) 17 :z--

0 -e r o· 

.. . 

Chairman of the Republican 
National Committee. 

In response to queries by 
several interested men, Mrs. 
William E. Crisp. regional 
conference chairman, 
stated, "We cordially invite 

re 

the men to attend because 
we believe in equal rights." 

Reservation deadline is 
extended until April 3. Mail 
reservations to Mrs. Crisp, 
6051 E. Cactus Wren Rd., 
Scottsdale, AZ. 85251. 

INDIANAPOLIS RECORDER, Sat., 6/10/72 
• I 

T h e Department of Met-
ropolitan Development h a s 
r eceived a $55 ,ooo compre-
hensive planning assistance 
grant from the Department 
0f Housing and Urban Dcvc•-
lopmcnt to provide training 
for professional work inplan-
ning and urban management. 
Student participants will be 
selecl<·d from a minority or 
poverty backeround. In an-
nouncing the Rrant, Michael 
A. Carroll, director of the 
M et r o p 1 i t a n D e v 0 1 o p- -
ment, sa!rt the program is to 
be adm!nlsterc•d jointly by the 
Di vision of Planning and Zon-

u 
1ng, and the I.U.--P.U.I. Met-
ropolitian S tu d 1 e s Depart-
ment. Total cost of the work-
study program. is $83,000. 
Local contributions will total 
$28,000 of the amonut. 

Donald L. Spaid, assistant 
director, Division of Plann-
ing and Zoning; in charge of 
arrangements for the Depart-
ment of Metropol!lan D0ve-
lopment , said the program 
will begin July 10th and run 
for one year. An amendment 
will be added lo provide for 
an additional year of <;Over-
age pending future funding by 
IIUD. 

Ten s tuclPnts from minority 
or povC'rty backgrounds will 
he chosen by a comrn!tt1•e 
of four l ncll vi<luals to parli-
dp.,t .. !11 the traln!11r: pro-
gram. Thi• four, all rwtlw• in 
tlH' ur!J:in fl1 • ld, lnc:lud!' a 
1111•ml>Pr from 1 he• Division of 
l'l:1n11!11g :11Hl 1/.on!11g, :Ill l.U. 

m n 
g 

--P.U.I. Metropolitan Studies 
faculty member, a student 
working in the Urban Studies 
Department at r.u.--P.U.I., 
and a representative from a 
private agency active In ur-
ban affairs. 

Spaid said spec!f!c require-
ments are that five students 
must be undergraduates en-
rolled In the Metropolitan Stu-
dies Department atI.U.--P.U. 
I. They must be planning to-
obtain the ir degrees from I. u. 
-P.U.I.' and In their last two 

years of school. The remain-
ing five parl!dp:mts are to 
be graduate students working 
in the field of urban affairs 
at I.U.--P.U.I. 

OnC't' th0 studc•nts a r e 
SC'lN:tl'd, l110y will lx• assl(:n-
ed to loca l pov rty a1;0ncl0s 
In conjunc-llnn with tl1t• Divi-
sion of Plaru1!11g and zon1ntt. 
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BJ:iek:s Frn· Hc -0lPctio11 Hcacl 

Joraes· ? rra · cgs 
en~' s [E,~~o u•uts 

"It's not the man. it' s the 
plan." l'alll ,Jon l's Fxt'c1Jti ve 
Dirl'c-tor ofll1<· l\lacl1 Cornrnit-
tep for the HL' - !'lection of thl' 
!'resident, told the 1\ational 

t 
! 
I L ______ __ 

Association of Minority Cer-
tified l'llbli c J\cc;iunting 
Fi1·ms at a meeting in Wash-
ington, I>. C. 

,Jones pr·aised the !'resident 
for his down-to-earth pro-
grams that had bcnefitC'd black 
people throughout his ad-
ministration. Hl' contended 
that since !'resident Nixon's 
inauguration blacks ha vc made 
tremendo1Js strides in wm·k 
opportunity, v. ell - being and 
!>Cnsc of W')rlh. 

There 1\ as 
gain fo·md in 
disadvantaged 

a t rem cndou ., 
the number of 
able tu find 

work lhl'IJugh training pro-
grams. 

Programs to open up con-
struction jobs to m inoritics 
arc operated in 38 cities with 
an expected increase to 100. 
In addition $10.7 million more 
has been allocated to open 40 
more training centers in the 
Oppoi·tunity Onsudtrialization 
Centers program. 

"If poor black~ find work 
what happens to their income?'' 
he continued. "Up until now, 
they have lost their benefits; 
the system has forced them to 
stay on welfare." 

Jones said that the> Pr·esi-
dent has proposed a Workfare 
program to replace the cur-
rent one. Under the new pro-
gram, a family would continue 
recehing compensation until 
its earned income reached 
$1140. 

Workfare would establish a 
$2400 base for a family of 
four and a $3600 base for a 

... 

family of eight. In addition 
200,000 jobs will be created 
in th e ar!'a of public ~c!'Viccs 
and 225,000 training oppor-
tunities will be created 
through the Department of La-
lxll". 

Further, Jones told his au-
dience that the government 
was doing its part in hiring 
minority workers. Despite the 
fact that federal employment 
was decreased, minority hir-
i1;g increased ·, is.s~;'or tqe 
federal civil. ctn work force. 

In the militarY, President 
Nixon's administration has 
seeu the number of black gen-
erals increase from !Y.o to 
seven. He ha s also appointed 
the first black Assistant Sec-
retary of the Navy and the first 
to the U. S . Court of Military 
Appeals. 

This admfr1istration has 
surpassed all others in its 
efforts to make blach capital-
ism a reality. In 1969, the 
President created the Office 
of Minority Business Enter-
prise. 

Seventy percent of OMBE's 
funds have gone into the fund-
ing of local minority business 
development organizations. 
More than 80 of these organi-
zations have now been set up. 

"The Administration (Small 
Business) can be especially 
proud of another plan to gen-
erate blach wealth - t h e 
MESBIC (Minority Enterprise 

. CONTINUED ON PAGE 4 

CO'-:TI'\'l'ED FROM P,\GE 
Small Business Inveslme:1t 
Company) program, th rough 
which private venture capital 
is invested in minority - own-
ed firms,·• he continued. 

They are licensed through 
the SBA and there a re now 49 
MF~';BIC's operating at over 
$15 million. The number is 
expected to have risen to 75 
by fiscal 1973 and to have fi-
nanced 422 businesses. 

"Overall income statistics 
show that efforts to give blacks 
work and a chance for wealth 
are paying off: black family 
carnin,.:s arc growing faster 
than !rt(• national average," 
Jones contpnd<·d. 

He finished by quoting Hoy 
\\:ilkins, "Somebody in the 
Nixon administration is try-
ing hard." 

. J 
',j 

, l 
! t 
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Assistant Secretary For Equal Opportunity 
Samlll'I .J. Sim11HJ11~. (IP!t) hrids kad<'rs of the Nati ,1n :, 1 

A_s s '.idation of IU·al I•:;.tatt• Broht·rs and il11· 1\:1tio11:d /\ss" -
natwn of l{p;tl 1-'.stale Boa1·ds d111 ill/'. LIJ1• ,\pl'ii ohs<·n-anec of 
lht! Fo111·th /\1rnil'<•rs:1(; ol tl1t• !·; ir llo11sing L:rn. ThL' all. 

Atlanta Daily Worlcl, Sun., 

day meetini.: c-ndcd with the traditionally unaligned groups ex-
pr,·,sing inten·st in dospr· worki111: rcbtion;.hips and will! 
each grollp profl'ssi11;: s!ron1: support for the Plimin:tlion of 
arlifitiill 1Jarri1·rs to l'([IJ.tl ho11si11g oppo rt11nit). 

6/IJ/72 
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Two million dollars in in-
stil11lio11al r,rants to ethnic 
minrni ty colleges to spur bi-
omedical rescar\'h program 
development has bet~n award-
ed under the ne11 l\linorily 
Schools Biomedical Support 
(MSBS) program of the Di-
vision of l{csearch Resour-
ces of HEW's National Insti-
tutes of Health. Dr. Medin K. 
Du\'al, Assistant Secretary 
for Health and Scientific Af-
fairs, said, "This program 
constitutes pal"l of the con-
certed effort by NII! to in-
volve minority school scien-
'tists in biomedical research 
and to offer research train-
ing to minority students." 

In planning the allocation of 
the MSBS grants, the General 
Research Support Branch of 
DRR provided initial awards 
to the majority of the quali-
fying institutions. Awards 
were made to 38 institutions, 
with 66 percent concentra-
ted among baccalaureate de-
gree-awarding schools. The 

awards WP re made to 25 
B.S. dcgrPe-conferring eol -
legcs, 10 master of sricnces 
degree-awarding instititions, 
and :l universities offering 
doctorate programs. · 

All but two of the awards 
for a five-yc•ar period from 
June 1972 through May 1977 
and have an aggregate rccom 
mended level of support of 
approximately $16,594,080. 

The newly - launched pro-
gram will initially involve 199 
faculty members, 288 under-
graduates, 44 graduate stu-
dents, and 1 postdoctoral stu-
dent. · 

GEORGIA SCHOOLS 

Georgia schools included 
are: 

The Atlanta University Cen-
ter; ' including Clark College, 
Morehouse College, Morris 
Brown College, Spelman Col-
lege and Atlanta University, 
will receive an initial award 
of $182,466. The fiver year 

-- ----------, 

CONTINUED FROM PAGE I 
program is available to col-
leges as well as graduate and 
health professional schools to 
help insur that ethnic mino-
rity students will continue to 
be well prepared for health 
careers. 

The consortium known as 
the Atlanta University Center, 
consisting of Clark College, 
Morehouse College, Morris 
Brown College, Spelman Col-
lege , and Atlanta University, 
received the largest grant. 
The main th rust of the five-
institution award is to 
strengthen their Ph.D. gra-
duate program in boimedical 
research and at the same 

time broaden health science 
opportunities for undergr~-
duates. Faculty involvement Ill 
health science research and 
the development of collabora-
tive intercollegiate research 
activities are also major goals 
of the Atlanta consortium. 

Additional applications are 
currently being received for 
consideration for possible sup 
port in the next fiscal year, 
effective January 1, 1973. The 
deadline for these applications 
at the General Research Sup-
port Branch, Division of Re-
search Resources, National 
Institutes of Health, Bethesda, 
Maryland, 20014, is August 1, 
1972. 

-, 1nem1,loved V{oman 
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in Mempf1is ge·t aid 
$47 run by two professional 

WA.SHIKGTON - A ,· sLaff member;;. a c~2;·etary, 
000 one-year grant to set and a corps of tramed vol-
un a job information and unteers. . 
p ·1 a c r. p 1 r n t ordrn\ for One of the major aims of 
111,emnloyd and undercm· the project is to find w,or~ 
p1n•cd v:ornen i'1 ~1er· for wc ;c1en who lost t,.e.r 
Tenn .. \\ as announced bv jobs when a large clec-
1he U.S. Department o·r tronics plant shut down last 
L'lhor. year. Some 1,000 of these 

'T'~n o,·;inl is nndcr au- women are sc1ll nnem-
thoritv 0

•0r the M:: npnwer ployed and about 65 per 
n::vclo"''1Pnt .ind 'J"-alll"l!; crnt o[ them are non-
Act, c1dmini<tc

1
re:l. ~v \he white~. . 

l\~ 111,,~wc· f',11Y111 s, ral1on Tne project will seek to 
n{ the Dc\·elorment and ca se . the conditions that 
'l'•·a:ni11r1 A 12•. W'1'Y"t 1

'

0

' ''"' .. "''l inh:-
b~• ti,~ - M ::in•)o,•·r•· Ad min- bil employment not only of 
jit,·;i'ion rf tlJr U.S. DC'part- the women displaeccl by the 
m"nl of L:.hor. . . p1anl clJsing, bul all :'11em-

~-n r"'"~r , r \hr nr0 1" ( ·1 1~ p!lis womrn. . 
1hr' ~1r,w-1,;~ ::tll'I <:;hrllJ~r }I w:11 try 1o 111f111rner 
r''•ll'l'" llr 'th ~n~j \Vrlf::ire emp1uyC'rS ·- p11'.1l_i<" as Wf'll 
Pla11ninr, Co1111C'il. .is pn,atr -- tirnon•;, •' nd 

tractr 11 ,soci;,t ion~ . to kt 
'fh<• Cot1n ci l' s prt> sr n1 rf' - mort• ,•;irn1 vn t•n!n Jnl_i.-, not 

fprral f t' r vic<' wiil di rt'd lr;d ll in n.1l ly o1,c 11 10 Lwtn. 
_11:..t~_Pl~l.k .: t, o\\'~~ ~1 _w~l¥~- -- -

r " • 

~ t? l.i t ;J 

recommended level of sup-
port will be $2,221,217. 

Albany Slate CollcgP will 
receive an initial grant of 
$38,053, an an c xpandl1 d five 
level of support of $:l·l0,722. 

In addition to grant s to 32 
black institu t ion s , awards 
were also given to one pre-
dominantly American Indian 
college, one Hawaiian, one 
Puerto Ric an, and three Chi-
cano schools. Awards in the 
contiguous United Sta tes were 
made in 17 states and the Dis-
trict of Columbia. Geog caphi-
cally, the pa rticipating mino-
rity institutions stretch from 
Hawaii to Puerto Rico, and 
from Illinois to the Gulf Coast. 

GRS officials sai <l that stu-
dents seeking a doctorate in 
science or in medicine, den-
tistry , or other health pro-
fessional areas, require a 
strong undergraduate back-
ground in the sciences. They 
poonted out that the MSBS 
CONTINUED ON PAGE 4 
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u ~vo cJ1ironrrv owi~'i~D rrs~~s 

Two minority owned busi-
nesses have been awarded 
General Service Administra-
tion. contacts worth $59,728 
under provisions of the Small 
Business Act. · 

Arthur F. Sampson, GSA 
Acting Administrator said, 
"The contracts arc further 
examples of President Nixon's 
continuing drive to encourage 
development and growth of 
firms owned by sodally or 
economically disadvantaged 
persons.'' 

Newson and Wynn Type-
writer Service of Atlanta 
Georgia received a one year 
contract wol'lh and estimated 
$30 ,483 lo repair t.)-pewriters 
for Federal offices in the 
greater Atlanta area. 

Fo\1 r States Const ruction 
Company, Inc. , of .Jackson-
ville, Fl a ., will receive $29, 
24S to make naving and rnof 
repairs for G~A Warehouses 
in Savannah, Ga., The firm 
will hire 12 mo1·c \\Orkcr·s to 

help perform the 90 day con-
tract. 

Section 8 (a) of the Small 
Business Act permits the Fed-
eral Government to negotiate 
contracts with minority owned 
firms on. a noncompetitive 
basis to help such firms be-
come successful enterprises. 
The contracts are aw a rded 
to the Small Busine~s Adminis 
tration which then sublets 
them to the individual con-
cerns. 

For the first nine month s of 
fiscal 1972, the government 
awarded 795 8 (a) contracts a-
mounting to $61.5 million. GSA 
awarded 236 of these contracts 
for a total value of $14.7 
million . During the same pe r-
iod, GSA also awarded 43 con 
cessions type contracts csti-
m:ited to gross $4.8 million 
over the next five years. 

U.S.-Sovict pact big step ' 
in space safety . 
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The Sergeant Retires 
Sergeant Major Donald F. Qua~h (ce.nter) was prcscnt~d the 

Meritorious Service medal on h1s retirement fr?m the ~rmy 
following 20 years service by Colonel R. J ·. llmlon (ng~t~, . 
Third US Army Deputy Chief of Staff, Operations and Trarn-

in~-iis wife, Lorraine attended the ceremony which was held 
in Patton Hall, Th ird US Army Headquarters. SG'.\r Quash 
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l?-gf:J.U 1Uu1., 
l\Iorgan State College and tlw City of Haiti-
more officialdom welcome Hrigadicr Gener-
al Oli\'cr W. Dillard (second frnm the 
1ightJ, one of fonr black generals in the 
U. S. Army, on his visit on the J\Iorgan 
campus 1cccntly. J>icturl'tl here from left 
arc, Lt. O~Ionel William ''Box" Han-is of 
the Baltimore City Police ll1•partnw11t, who 
is also a colonel in the Maryland Nalic<nal 
Gnanl, Qnrnton Lawson, thl' mayor's rl'p-
•·••sentativ1•; Colunl'! ('larcncc l\I. Hurt, 

served his last assignment in the Army as Chief Operations 
Sergeant, ]l;uelear Iliological Chemical Di\ision, Office, DCS. 
O&T, Third US Army. 

• '":! ij.; .. 4 .. 

r 

Photo By: Sp4 Juc.v llic:ks 
Cent r al Photo Facil d_y 
Ft. l\lePherson, Georgia 

head of (he d!'partment of mifitary science 
at l\Jorgan State; Brigadier Grncral Uil-
Inrd, who delivcrc<l thr keynote commis-
si-J,ning €crcmonies' address for s<', cnteen 
l\Iorg-an ROTC cadets; and Hr. King V. 
Check, Jr., l\Jc.rgan president. Lawson, on 
behalf of . Ilal!imor<" l\layor William Donald 
Schaefer, pn•scn(ctl nilliard with a procla-
mation <l:-cf;1ri11,-; "Brigadi!'r Gcnc·ral Oliver 
W. Dii'1aHl Day" in the monumcnta_l city. 

DAILY DEFENDEH., Mon., 6/19/72 
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J\IOVING ON UP - Dr. Alfcrd L. Edwrads (L), 
dcpu(y assistant secretrry of Agriculture, is shown 
chatting with three UX. Department of Agriculture 
employees who recenlty earned master's degrees 
at the University of Florida. They arc, right to left, 
Jim Sykes, who received a master of business ad• 

ministration degree; Mrs. Clara l\1cllwain1 who earl}• 
ed a master's degree in agricultural economics and 
Wilham Stewart, who recch-ed a master of business 
administration degree. Not shown is Obie Pattrr• 
son, who earned a masters degree in public ad• 
ministration. 

THE WESTSIDE G:AZE'.:TTE 

Minority Business 
Training Program 
Gets EDA Support 

7 
I 
I 
I 

Appro\'a l 
grant to 

of a $96 .. 812 
hrlp continue 

an intrrn program to train 
Pconumic clc·ve lopnwnt 
;;iJPcialists to work with 
minority groups in crrating 
1w11· jobs and business 
oppnrtunitiPs was an-
no11nc<'d today by RobPrl 
A. Podrsta, Assistant 
St•crrtary or Co111rrw n·.t' for 
Economic Dc•v<'lopmPnt.. 

The• grant was approvf'd 
in support of Pn·s i_dc• nl 
Nixon·s progr:1111 t<\ lwlp 
111t•mlwrs nt minority 
group ~; p::irlic ipall• in 
h11:;i11Pss rna11a1:1•1111•nl aurl 
Ol\'JH'r:,hip lJJ)J)urlunit i1•:; , 
Pod1·sta :;aid . 

The National Council for 
Equal BusinPss Oppor · 
tunity, Inc, .. with head· 
quarters at l '.211 ConnPcti -
cut Avenur-, N. W . . Wash · 
ington, D.C., is thr 
appli<·ant for thr funds 
from thr Economic Devr· 
lopmrnt Admini stra tion, 
U . S. DPpartnwnt of 
CommPrcP. Its intrrnship 
program has bcl'll in 
opPration for ovt r two 
,vPars. 

Partif'ipanls in tlw 
training program will lie 
st'ii'('l1•d OJI a rrntional 
ba sis from lol'al lJr1~a11i 
zalions worldn:: to sti11111 

· !al<' P<·orrn111il' 1•.rowtll in 
r11i11mit.v 111•i gllborl11iod:-;, 

On complPtion of lhr 
training prou-nm thr 
intPrns will rPl"'u;n i'o thPir 
homp organi?.alions. 

ln l.Prns will altPncf 
clas sc-•s conrlu1·tr,d by Lh<' 
UnrvPrsity of California 
Extension SrrvicP in 
coo~eration with the 
Nat10na1 Council for Equal 
Business Opportunity. 
?lasses will be conducted 
~n Washington, o.c .. and 
in California cities to be 
selected . 

The trniuing will feature 
c l asses in ri·r, . rnncrng 
for new busities::;es and 
enterprise Jevelopmcnt, 

The National Council for 
Equal Business o . , P rnr -
tun1ty, Inc., Will Provide 
$83,800 to compiete the 
$180,612 total cost of 
continuing the Program for 
one year. 
. ''..EDA is ple,,sed to join 
in this Program to t . . . ra1n 
spec~ahsts to help create 
new Jobs through business 
growth in minority com-
munities. We wi·ii t. con-
1nue to work With ti 

Council lo I l ie 18 P assure 
llmL lllis Progr"rn b . ,. rings 
the maximum IJPnPfit to tl, 
Natio · · ie 11 s minority groups 
Podesta said. 
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Ms. Barbara A. Walker has 
been named Director of the Office 
of civil Rights for the Economic 
Development Administration U.S. 
Department of commerce. 

walkrr 's appointment to the 
high-level pederal position was 
announced by Assistant secretary 
of commerce Robert A. Podesta. 

As Director of the Office of 
Civ il Rights, Walker will coordi-
nate EDA'S activities to encourage 
•ninority-group participation in 
Feclernlly assisted programs to 
help create jobs and increase in-
comes in economically lagging· 
ire as. 

The agency's programs in-
•ucle public works loans, anp grants 
·1,;iness loans and technical as-
, stance. 

\\'alker, a 1962 graduate of the 
,,orgetown University Law cen-
r, joined EDA as an attorney-ad-

,se r in 1966. Earlier, she had 
C'en engaged in the private practice 

i,t law in the D of c Rnd employed 
1\· the Foreign claims settlement 
·ommission. she received an AB 

-legree from Howard University 
1 11 1957. walker recently was elec-
l_(' cl to head the Department of 
commerce Federal women's pro-
·~ram committee - an advisory unit 
·.vorking to increase tn, ·,,ing op-
portunities for women in govern-
!':cnt. 

.;z._-c-1,,<.'l·~;.rz.u . .:.c _ U:..J0,.,__.,.~!..:__-·v -.!.J___./ ;,.-- r/ 1/ ;,/ 
LT. COL DANIEL J. THOMPSON, Sr., Com-
mander of the 179th Army Hospital of Tuskegee, 
Ala. Cleft), receives the Defense Department's 
Certificate of Recognition from Maj. Gen. J. 
Milnor Roberts, Chief Army Reserve. The 
Tuskegee unit was one of five from the Army 
Reserve honored at D0fense Departmf'nf 
ceremonies in the Pentagon for outstandit. 1 
community relations/ domestic actions 
programs. 

THE LOU.T~VILLE DEFENDER, Thurs., 
Nixon Asks For More Money For 5/22/72 

\ 

Summer Lunch, Bre ... ldast ,Programs 
By Paul'H. \\yfhe, Jr. 
National B~,1ck News 
Service 

WASHINGTON - (NBNS) 
-- President Nixon has 
urged Congress for an 
additiona I $44.5 million to 
increase and expand the 
food for needy children 
program. 

The President's messa6e 
to Congress contained 
requests for an additional 
$25 miliion for feeding 
needy _. children in 
America's cities this· 
summer--an increase of 100 
per cent- and an additional 
$19.5 million to expand the 
school breakfast program 
to some 3,000 more schools 
in the next school year. 
That would bring the school 
breakfast progt·am to $52.5 
million. 

Nixon also propned that 
the programs be revised 
and reformed to simplify 
and improve federal fun-
ding procedures and 
provide incentives for state 
participation. 

A performance system, 
under which funds to a state 
would increase as it served 
more free lunches or break-
fasts to needy children, 
would substitute for the 
traditional apportionment 
formula that took no ac-
count of increases in meals 
served, the President 
mggested. 

Under the proposed 
performance system, the 
President said, "the more 
pupils served in the state 
the more federal assistance 
it receives. This ar-
rangem t nt. establishes an 
incentive for states to in-
sure that all needy children 
will be fed." 

The proposed legisla tion 
also would establish 
minimum eligibility 
standards for needy 
chi ldn~n to receive free or 
cut price breakfasts and 
lunches at school. 

H would require that all 
children from families 
below the poverty line of 
$4,110 annual income for a 
family of four, who now 
-may be served either a free 
or reduced price lunch, 
would receive lunches free . 

States could move the 
standard for free meals up 
to 115 per cent of the 
poverty level, and for 
-reduced price meals up to 
130 _per cent of the level. 

But the top two 
Democratic presidential 
hopefuls responded that · 
Nixon's proposals, while 
good in some areas, would 
deny breakfast or lunch to 
millions of children. 

Sen. Hubert Humphrey 
m-Minn.) said it would 
"remove nearly 2 million 
children from the school 
lunch program because of 
inadequate funding" and 
unrealistic eligibility 
standards. 

Humphrey said it con-
tained no new funding, just 
the "1.4 billion... the 
President proposed in 
January... Again, the 
President is serving up cold 
promises instead of hot 
lunches." 

And Sen. George 
McGovern <D,-S.D.), who 
has constantly criticized the 
administration policy in the 
~rogram, continued his 
claim that the program is 
not being expanded rapidly 
enough or covering all who 
should be receiving free 
lunches. 

McGovern said that while 
"more funds are being 
requested, they are not 
sufficient to make up for the 
funds authorized by 
Congress but unspent by the 
administration over the 
past several years." 

"There are still at least 3 
million children who are 
poor but who are not 
receiving the free lunch 
guaranteed to them by the 
President. · 
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BLACK Fmr111 llt"l!UlDED 
NASA DEVELOPM!E~T cmumlCT 
The National Aeronautics and Space Admin-

istration's Langley Research Center 
(LRC), Langley, Va. has made available a 
$50,000 development contract for award under 
the Small Business Administration's (SBA) Sec-
tion 8(a) program to the J.W. Micro-Electronics 
C. ,rp.'. a black-owned firm in Philadelphia, to 
redesign and build three reflex coordinators 
based on an LRC design. 

Although the Center has already set aside 
nearly · $400,000 worth of procurements for 
award under the 8(a) .program, the award to 
the Philadelphia firm is the first development 
contract let under the SBA program. Micro-
electronics specialists in LRC's Flight Instru-
mentation Division will provide technical as-
sistance to the minority firm in building the 
reflex coordinator prototypes which study the 
effects on people of a confined environment 
like space travel. 

The coordinator is believed to have a poten-
tial commercial market value of nearly $100 · 
million. According to J.W. Micro-Electronics 
which eventually plans to market it in coordi: 
nation with NASA, the machine could be used 

...... 

( - l i I 
/ , . 

I 

Si1:nin1: a co11tract agree111e11t to 
build NASA-dn·cloped 
111achines for ponihle co111-
111ercial 11.1·e are . .ll'ated left to 
right. John /111111ich. a1sociate 
chief of the Langin Research 
Ce111cr'.1· ( LRC) Pr;rnre111e11t 
Dil"isio11: J. J. Willia111s Jr., 
president. J. W. Micro-
Electro11ics Corp.; a11d John 
Sa111os. LRCs technoloi:y 
utilization officer. Looki11g 011 is 
Joseph F. Braig. head of LRC.1· 
/11dustry A .uistance Office of 
•hc• Proc11re111c11t Dil·i,io11. The 
$50,Q_OO award to J. W. Micro-
Electrollic..s.._i., the {int 
de1·elop111eni i:-ontract awarded 
hy the Langley R?°searc._h Center 
1111der the 8(a) progra m. 

1 
1 
1 

in identifying and establishing respu11se.norms 
of a person for a specific task under a gi~en 
set of stimuli and conditions for chores needing 
motor skills and coordination. 

Twenty-three of the LRC-designed prototypes 
have been built and several are already in use 
at research centers around the country. J.W. 
Micro-Electronics said there are a number of 
areas where markets for the co.ordinator may 
be found including education, biomedical, · in-
d1•strial and law enforcement. 

Labor DepadmPnf Supports Summer 
Odd~Jcb Program for Y oungffers_: 

\VASlllNGTO:\1 - The Labor•J\-Kid (RAK), J11c:RAK has de-
Departmen l will aid comnnm- vclopcd the guide based un its 
ity group efforts lo help yo11ths succcss[u l experien..:e, financed 
find odd-jobs ,1 ilh homeowners by the Manpower Administra-
who need to have work done lion. 

may yary from city to •eily. the technical assistance co 11• 
The Labor Department prov id- tract from Jo.larch 1971 to Sep-. 

ed RAK with $133,000 to support tember 1972. 

around the house. RAK has also provided a pro• 
J\ssisli.i it Secretary of Labor gram of tedmirnl assistance in 

i\lakolm I{. Lovell, Jr., s,1id the pl,,nning, development, or-
that a guide for a communilY• \ganiz:1ti1m and maintenance of 
based Odd-Job EmploymL'llt 1odd-job employment prog?·a111s 
l'ro;~ram is being chstributed 1for youths in SO cities fr11111 San ' 
through the regional offin:s ol .Juan lo Anchorage, from \Va~h-
thc l\lanpower AJrninistration. inr,1011, D.C. lo Stockton , from 

Tlie guide gi1 cs pointers to Corpus Christi lo Akron. 
org,111it,1tions on how ~uch a J>rPr,ra111s ,,ill be !:ct up in 
program can be c:,t,1blishL'.d, .is 111c111 y cities as there arc or 
h,iw it c,111 bL'. Ti1wncl'd, and f;,111iwtions willing to OIJLT.JlL: 
how youths between the .i t:cs such projects, Fas:;cr sa id. 
ol H ;ind 16 can be rccruilvd Yo11lli :; n1ay perform :,11d1 
[\,r hou:;vhold \\11rk \l'ith hume- hull •h1Jld L liorcs as nH111 it1[' 
011t1L'i'S duri11i: the su111 I.'l'I'. la1111· ,, p:1111ti11g, IIIL'llllin;:, bal,y 

'l Ill' prugr;1111 11 1. Lkvl'111p1·d :,i11i11;:. and n11111i11 ,: L'IT, 'th'•._ 
undn a l\l;1rd1 l'l , 1 L,illnr llL \\'.i;:,·, p.tid dm·,·tly 111 t l11·: 
pa11111 --11 l 1·111111 ,,I 111th .111 .\t v1111ili lw tliL· l'llll'lo\t'I', ,,.ti\ ,,1 

\I _.1_11_1,_1 _1_,r_g._·111~ ~Ii:~•~- ~-tl-l:.:_d,_l~-'.-L'l_11_l.~•1_"_!:,_· _,_tl-111-11_1 ~~S-;1_11 _h~1:~_: 1 
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First Lady In Moscow 
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MOSCOW: Mrs. Richard Nixon trys on a colorful Russian 
shawl during her shopping tour of GUM department store. 
Mrs. Nixon spent 136 rubles (157 Dollars) buying souvenirs 

in the gi -n t store, and then invited the store director to go 
see what the U. S. had to offer. (UPI). 
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The Women Speak 

Shown at till' spPakc-1·s table at Uwopeningsession of the f'irst National Confpn•nct· on Busi-
1wss Opport,witi, fo1· Womt•nar,·, ldt to right, Inez l\aiser, Chairwoman; Trndy llaynes, 1,; yw 
TV, l'liil;,delpliia; Arnl'la Young Hnswell, pxeculivcchainvonun, LL•agueof lllack Women, Chi -
cago; ,John L .. Je11hi11s, direrlorotlhe ('oninwn·e l)(•partmcnl's Offire of Minority Bw,ines s En-
lPrprise, spollsllr of lht' <·onfen•nre; and Sally l'el!'rson honorary <'hairwoman, wifl· of Corn -
nwn.'e S<·ert'lary Peter(;, l'l'l(•n,011. (Sl' t.' story) 

J 
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BUILDING JOB OPPORTUNITIES-Malcolm 
R. Lovell (center), Assistant Secretary of 
Labor for l\lanpower, looks over a new con-
tract signed wit,h the 4,000-member Minority 
Contracts Association. Joseph R. Debro, presi-

f 

dent of the association, Is at left. Paul King 
(right) will administer the contract which alms 
to encourage minorities to seek careers in the 
building trades. 

WASHINGTON-An associa-
tion of 4,000 minority group 
contractors has agreed to help 
promote Job Opportunities in 
the Business Sector (JOBS) con· 
tracts for the hiring and train-
ing of hard-core disadvantaged 
unemployed persons among its 
membership. 

medial and basic education, 
transportation, minor medical 
care, and other services neces-
sary to make a disadvantaged 
person en:iployable. 

The one-year eo11tract also 
includes provisions for techni-
cal assistance for those con-

\ 

tractors who participate in the 
See page 7B · 

Assistant Secretary of Labor 
Malcolm R. Lovell, Jr., an-
nounced tliat the National As-
sociation of Minority Contract-
ors, Inc., of San Francisco will 
use 8166,144 in Labor Depart-
ment funds to promote and 
develop such on-the-job train-
ing opportunities across the 
country. 

The contract was signed by 
Lovell with Joseph R. Debro, 
executive director of the na-
tional associrrtion, and Paul J. 
King, chairman of the labor 
committee. 

Lovell said that the associa 
tion, basically an educational 
organization for its member-
ship, will try to improve the 
participation of minority con-
tractors in JOBS programs to 
hire and train the dibadvant-
agcd. 

JOBS provides on-the-job 
training coupled with extensive 
supportive services such as re-

N U.S. Sending Black Officers 
:; To Sou th Africa Te1nporaril y 
:; ~~ttm:;ter~~!n sei\:~re~ will n?t J)re\'ent him from 

Service officers to S 1h bemg considered for such an 
Africa on t ou ass1_gnment. We will make the 

oo assi n . emporary assignment routinely and 
Ii) g ments ar1d is plannmg have no plans to exploit or 
::l to send a fourth. capitalize on th 

f:-i The officers.and their duties pointment ,, e ap-
were named m a letter from · 

--' David Abshire, Assistant Mr. Abshire added that 
Secretary of State for black American officers had 

·.;: Congressional Relations, to been performing special 
S:: Senator Jacob K. Javits temporary duties in white-
(!) Republican of New York d governed South Africa "for 

rJ) member of the Senate Foreign some time now." 
-~ Relations Committee. 
::i Mr. Abshire said in his 
o letter, a reply to an inquiry in 

>-1 February by Mr. Javits: 
'.'Department policy now 

(fl insures that an officer's race 

He told Mr. Javit s: "The 
department is moving for-
ward. _There is no willingness 
or desire to make concessions 
to apartheid, which all of us 
abhor." 
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DISCUSSING AVIATION of the future during the FAA cer-
tification presentation ceremonies of the Aerospace Center of 
Washington Technical Institute are, from left, Lowell Burkett, 
executive director of the American Vocational Association; 
Arthur Jackson, Washington attorney, and Mrs. Bernice 

YOU KNOW Bf CAUSE YOU RE 

Thorpe, both officials of the National Aviation Education 
Association; Dr. J. 0. Perpener, vice president for academic 
affairs of Washington Technical Institute; and C. M. Melugin, 
manager of Washington National Airport and Dulles In-
ternational Airport. 

Vast expansion projected as WTll 
• • .e..• • gets aerospace unit certification 

Expanding opportunities, 
expanding services and ex-
panding efficiencies - all 
were predicted to be in order 
for the next decade of the 
transportation industries 
emergence into a coordinated 
and systematic effort for the 
nation's movement of people 
and goods. 

So said John H. Shaffer, 
administrator of the Federal 
Aviation Administration, 
regarding the need for 
organizations and institutions 
which are "capable of 
providing the complete and 
coordina led transportation 
service whi,, America needs. 

"This development alone 
will bring in one of the fastest 
growing and most significant 
expansions of opportunities 
that this nation has yet wit-
nessed." 

The growth of the aviation 
industry has an impressive 
record. But, be assured, that 
the expansion of the next ten 
years will parallel or exceed 
anything which has been 
accomplished so far, Mr. 
Shaffer asserted before a 
recent certification 
presentation ceremony al 
Washington Technical In-
stitutulion. 

"In fact, if we use the 
example here in Washington, 
it is the same overall 

projection outlining spec-
tacular growth and over 
development for the aviation 
industry per se as well as for 
the overall intermodal 
transportation system 
development." 

The occasion for the ap-
pearance of the FAA ad-
ministrator at WTI was to 
present the formal cer-
tification papers for both 
aviation maintenance 
technology school as well as 
for both basic and advanced 
flight training. 

The WTI Aerospace Center 
now become candidates for a 
federal rating in air frame 
and power plant technology 
which means they can work 
independently on FAA cer-
tificated aircraft located in 
the United States, its 
territories and its 
possessions. 

Certification of the ground 
school program by the FAA 
means Washington Technical 
Institute can now conduct 
programs for persons in-
terested in flight training 
activities inclu ding 
navigation, meteorology, 
weather, theory of flight, pre-
pilot training, etc. 

In addition to basic and 
advanced equipment, "we 
are going to need all kinds of 

staff people, especially 
technicians, service and 
support people, to operate 
this vast and complicated att 
efficient system of national 
and regional transportation, 
he said. 

Mr. Shaffer noted that "if 
we have the need, we must 
understand that challenge 
and we must build - or even 
rebuild -- our institutions and 
our corporations so that they 
can best fulfill. these,' 
he added. 

Dr. Joseph Perpenern vice 
president for academic af-
fairs of Washington Technical 
Institute, noted "that we have 
been directing a major effort 
of our technical college 
towards meeting and 
fulfilling the needs of both the 
aviation industry as well as 
the transportation business. 

"We believe very much that 
the real opportunities for both 
income and growth are in the 
technician level op-
portunities. 

' 
And we are endeavoring to 
expand and develop our 
entire aerospace center at 
Washington National Airport 
as our thrust continues into 
the transportation industries. 
It is important for people to 

know that these fields contain 
their best opportunities for 
development." 

V 
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WASIIINGTON, D.C. - A 
!llWCial rontract signin1~ at 
fi'!e White !louse highligl1ted the 
U. S. Small Business Admin-
istration's authorizntion of a 
$545.834.70 contract to Futon 
Corporation, a Black-owned 
firm in Columbus, Ohio. 

A ttencting the signing were 
Robert ·Brown, Special Assist-
ant to the Presid ent; Mr. and 
Mrs. Oliver Harris, owners 
of the company; Don Dunlap, 
Director of SBA's Office of 
Business Development; and 
Jack Maynard, Economic Utili-
ties Advisor with Defense Con-
struction Supply Center. 

The contract. authorized un-
der President Nixon's program 
to stimulate minority business 
<IPvelooment, was issued by the 
Defense Construction Supply 
Center for 51,000 coils of 180 
foot barbed concertina wire. 
wire. 

SBA's 8A program is design-
ed to assist the disadvantaged 
small businessman achieve an 
equitable position in the na-
tion's marketplace through fed-
eral contract assistance. 

A special signing at the White House highlighted the U.S. Small Business Administration's 
authorization of a $545,834.70 contract to Futon Corporation, a Black-owned firm in Col um -
bus, Ohio. 

In FY 1971 SBA issued 812 
contracts for a total of $66 
million - three times the value 
and four times the number of 
contracts issued in FY 1970. 

Attending the signing, from left to right, were Mr. and Mrs. Oliver Harris, owners of the 
company; Jack Maynard, Defense Construction Supply Center Economics utilities Advisor; 
Don Dunlap, Director of SBA's Office of Business Development; and Robert Brown, Specia l 
Assistant to the President. 

The contract, authorized under President Nixor,'s program to stimulate minority business 
development, was issued by the Defel1se Construction Supply Center for 51,000 coils of 180 
foot barbed concertina wire. 

:AD THE AFRO JUNE 17, 1972 
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PRESENT\TION OF CERTIFICATIO:\ - John IL Shaffer, 
administn,:-0r of the Fedrral Aviation Adrni11istratiun, presents 
official certification of the Aer0Spac1' Cenh•r of Washington 
Technical Jnstitutr lo Dr. J. 0. Perpc•n!"r, WT! vice president 
for acadrmic affairs. The certificalio11 accn•dits \'t"I I as an 
aviation maintenance technology sch8'll as well as an ac-
crt'<lited basic and advancrd fliglil training sd10ol lol·atrd al 
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Washington National Airport. Others participating in the 
cc1·r1111mics include .from left, Lowell Burkrtt, executive 
director of the American Vocational Association; Dr. Per-
prnrr; Arthur Jackson, Washington attorney and dirc•ctor of 
the National Aviati,on Education Association; l\1r. Shaffer: and 
Chuck Dobson, official of the grneral aviation srction of the 
Federal Aviation Admini~trati o11 . 
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TO PROVIDE U\TEX PAINT: .~/P'/f /7-1~ 

LOCF L Bl.ACt{-Ot,Jf~[D FIRr11 GETS $"103,01.0 
GOVERc~f~1E~ 1T COLT~\ACT 

f 
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Hugh Edwards is shown (right) standing in his booth at the Chase Park Plaza Hotel during a 
minority business fair held recently. 

The largest contract ever 
awarded by the Fedei·al go-
vernment to a minority-owned 
company in St. Louis, u·nder 
provisions of the Small 
Business Act, was announced 
last Friday. 

A contract valued at $403,240 
went to the Hugh K. Edwards 
Corporation, 2007 Cass Ave-

ATLANTA DAILY WORLD, Tuesday, 5/30/72 

lmporiani Eco&1omic Help 
We arc pleased to sec the tremendous effort 

being put forth on behalf of the Sn_1all Bu~iness Ad-
ministration to strengthen minority busmess con-
cerns. This effort has led to the establishmc_nt of 
a comprehensive program minority enterprises. 

Authur McZier, Assistant Administrator for 
Minority Enterprise, says that the Small Business 
Administration has created a program -that should 
create a viable minority business community. Heal-
so said that to date over a quarter of a billion dol-
lars have been provided for minority concerns. 

In addition, there have been the development 
of the Minority Enterprise Small Business Invest-
ment Co. Minority corporations licen sed by the SBA 
to provide minority businessmen with the seed money 
necessary to qualify for SBA loans. Oneofthcsc ope-
rates right here in the city of Atlanta. 

Mc/.ier giv_cs rrcclit to President Nixon's ad-
ministration for providing the impetus bcl_11nd the 
completely new effort to build bl~!ck bus1ncssc~. 
In fact, statistics sho,, :.in immense 111_1prn,ement 111 
the status of rnino1·ity husiness,.:s and 111 government 
loans to minority businesses since 1968. 

Believing that the gro" th of black h11si11csscs 
and ll,c r esulting de, clopmcnt of a hl.!L k L·,011om) 
1s an -il)l()-irlanl slt'p in curing lllall'., ()(' tht· ~.lH..'ial 
ills. ·wl' apl1laml tltc\e dlor h. 

nue. The firm will provide the 
General Services Administra-
tion with 216,000 gallons of 
latex paint within one year. 
This black-owned company has 
had one previous GSA contract, 
$lll,000 for 60,000 gallons of 
paint, completing it last No-
·vember. 

This contract, which will 
enable the firm to add from 
two to five employees to its 
present staff of five, is the 
result of President Nixon's 
continuing drive to strengthen 
firms owned by the socially or 
economically disadvantaged. In 
a message to the Congress in 
March, the President stressed 
the need for continued stimu-
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lation of minority-owned or 
operated businesses. Today's 
contract award also comes 
during Small Business Week, 
proclaimed by the President 
as the period to focus public 
attention on the vital roles 
played in our economic and 
social life by small firms, and 
the people who own and run 
them. 

Attending the contract-award 
ceremony were Jeffrey P. 
Hillel son, GSA Hegional Adi min 
istrator; Melvyn A. Barrington, 
SBA District Director; William 
Douthit, executive director of 
the Urban League which owns 
the building housing the paint 
firm; and Edwards. A former 
biology and ch!:'tnistry teach-
er in the St. 'Louis public school 
:·ystem for eight years, Ed-
wards went into business for 
himself three years ago. 

Section 8 (a) of the Small 
Business Act permits the Fect-
eral government to negotiate 
contracts with minority find oth-
er disadvantaged firms on a 
11011-'competitive basis. Such 
contracts are let jointly by the 
Small Business Administration 
and other Federal agencies, in 
this case the General Servic-
es AdministratiOI}. 

For the first nine months of 
fiscal 1972, the govC'rnrnPn' 

awarded 795 sueh contracts 
amounting lo $GI .5 million. GSA 
awarded 23G of these contracts 
for a total value of $14.7 mill-
ion. 
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CAPTAIN THOMAS D. PARHAM, JR., the first black 
naval officer to attain that rank was the principal 
speaker Saturday at the launching of the destroyer 
escort Miller (DE-1091) at Avondale Shipyard. 
Captain Parham was commissioned as a Chaplain 
in the U.S. Navy in 1944. The vessel was named for 
a black World War II hero, Doris "Dorie" Miller 
who perfo r med with valor during the attack on Pearl 

f--j Harbor, December 7, 1941. 
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The third U. S. Navy 
~ship to be named in honor 
Mof a Black Navyman was 
~launched in Westwego, La. 

Saturday. 
The ship, USS MILLER 

(DE-1091), a lrnox class 
~destroyer escort, is nam-
,..,. ed in honor of mess at-

tendant Doris "Dorie" 
o-- Miller, who received the 
-;:::-Navy Cross medal for his 
.:::_ gallant performance of 
-.i duty in the battleship USS 
N WEST VIRGINIA during 
· the attack on Pearl Har-

bor. 
Mi !ler helped move his 

morta lly wounded com-
manding officer to a place 

DORIS MILLER 

... 

of greater safety. Ile then 
manned a machine gun 
and shot down several of 
the attacking enemy air-
craft. He died later dur-
ing the war w)wn the USS 
LISCOMB BAY was sunk 
in the South Pacific on 
Nov . 24, 1943. 

Miller's mother, Mrs. 
Henrietta Miller, was the 
ship's sponsor during its 
christening. She lives 
in Waco, Texas, where 
Miller was born Oct. 12, 
1919. 

In addition to the Navy 
Cross, Miller, who join-
ed the Navy in Septem-
ber 1939, was awarded 
the Purple Heart, the 
American Defense Ser-
vice Medal (Fleet Clasp) 
the Asiatic-Pacific Cam-
paign medal, and the 
World War II Victory me -
dal. 

A multi-million dollar 
enlisted dormitory at the 
U. S. Naval Recruit 
Training Center, Great 
Lakes, Illinois, was 
named in Miller's honor 
last . December. (The 
other two ships named 

See-Black Hero-Page IO 

(Continued from page 1) 

in honor of Black U. S. 
Navy men are the USS 
LEONARD R. HARMON 
{DE-678) (now decommis-

MRS. ll EN ERITTA M!LLER 
sioned) and the USS 
JESSE L. BROWN (DE-
10~9) launched on April 
18, 1972) . 
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WASHINGTON - Adrian IL 
ones, a retired Army officer, 

is heading a program to im-
prove equal employment op-
portunities in the Law Enforce-
ment Assistance Administra-
tion, which admii1isters the 
nation's anticrime program. 

Jones, recently appointed as 
Equal Employment Opportunity 
Officer for LEAA, an agency 
of the Department of Justice, 
is already seeing results. 

Administrator Jerris Leon-
ard, former Assistant Attorney 
General in charge of the Justice 
Department's Civil Rights Di-
vision, set a series of minority 
employment goals sever a 1 
months ago. 

The first priority was to 
reach by June 30, a level where 
members of minority groups 
and women held one-third of 
LEAA's professional and tech,-
nical jobs. 

This goal was achieved three 
months ahead of schedule. 
Mcmuers of minority groups 
and women nuw hold 120 of the 
agency's 353 professional and 
technical positions . 

" l am enthusiastic abont our 
efforts," Jones said, "and 1 
believe we have made great 
strides in our mi11ority pro-
gram in a very short ti111c•. 1 
ca11 assure you thJ\ we are 
goin1~ lo (!o even lwtter." 

The 1'qua l -employme1'1t pro-
gra m applies to the a{{Pllcy's 
JO r egiona l jffices - network 
s l r<>lchi11g lro111 Atla\ta to St•-
attll' - .JS Wt> ll as to the Wasl1·-. . . 
1111•.tc,11, n.<; ., h:_:ad~artqrs. 

LEAA po1·ov1dw,, t-i1ia~i.il a1:cl 
kclt11l<-.il a1:'..i's{~111<;,' t<i s l:1,P 
.• !Ill Ioctl 'J il.l.; 'cP1!1,1T1•111l·11l ai ·I 

criminal justice agencies for 
a widB variety of anticrime 
programs. Its budget for the 
current fiscal year is nearly 
$700 million, and President 
Nixon has requested an $850 
million budget for the next fiscal 
year. 

Jones said LEAA employs 
102 Negroes, nine Spanish-sur-
named persons, f ive Asian-
Americans, two Ame1 ican In-
dians, and 243 women among 
its staff of 526. 

In higher salary brackets -
GS-11 (starting s a 1 a r y of 
$13,309) and up - there are 20 
Negroes, two Sp an is h - sur-
named persons, two Asian-
Americans, one American In-
dian, and 39 women. 

Jones, a Negro and a GS-15, 
noted that the number of 
women and blacks in grades GS-
11 and up have nearly doubled 
in the past year. 

As special staff officer to 
Leonard, Jones meets withem-
ployees and supervisors to dis-
cuss comµlaints regarding dis-
crimination and assists with 
hearings, and he has helped 
develop the agency program. 

Besides this role, Jones is a 
social scientist for the agency's 
research and devt·lopmeu\ of-
fice - the National Institute of 
Law En torccrnent and Cri111inal 
Justice. 

fo lhis position, he has di -
rPcll•d prot•.rams to prevtnta 11d 
control soei;il ru11fllct aud col,. 
ll•d1vl' violc•n('e, particularly in 
s('hools. 

Jlpfon• joiuing L£AA 
.lo11t·s was rhiPf of 
s .. .:,1ntv1 f\1 mrh 
li11n,·1,Ily's nlt-1 

SP;1rrh in Sndal SvslPllls for 
six y1·:1rs. lh• tl1r1•1·t .. d !,!11.!i<•,, 
of do111t'!,l11· s1H' l ,tl ,·01111)('[ and 
civil diso1 d1•rs. 

With till' 011thre~k of World 
War II, .Jones joinrcl the Army 
and serv<'rl tor 20 -years iu the 
Military Police Corps. During 
his military career, he was 
Provost Marsh al of For I 
Leavenworth, Ka11sas, and was 
deputy director of custody at 
the U. S. Army Disciplinary 
Barracks. there and director of 
prisoner training. 

Jones retired from the Army 
as a lieutenant colonel in 1962 . 

He received his bachelor's 
degree in military science from 
the University of Maryland and 
a master's degree in psy-
chology from the University of 
Missouri. This spring, he re-
ceived his Ph.D. degree from 
American University. 

Jones has written some 15 
books and articles on social 
conflict and collective violence 
and has lectured widely on the 
subject. · 

He was born at Roslyn, Wash-
ington, and rear.ed in Spokane, 
Washington. He is married to 
the former Margie E. Crews, of 
Trenton, New JersPy. Theylive 
ir. Washington, D.C. <r,· 
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More Blace: 
Agents 

W~shington-(NBNS)The 
FBI'snew director, L. Patrick 
Gray III has moved to recruit 
a larger number of ' black 
agents with the establishment 
of an FBI Office of Equal 
F;w_Qloyment Opportunity 
Affairs· .. "Gray, in making the an-
nouncement, disclosed that 
the FBI now has only 1,454 
employees who are either 
black, Spanish-surnamed, of 
Oriental extraction or 
American Indians. Of that 
total, only 204 are special 
agents . 

There are 8,631 agents in the 
Bureau and a total of 19,857 
employees as of last March. 
Gray said he felt there was a 
"reservoir of men and women 
from minority groups who are 
well qualified for FBI 
position." . 

C~Y~ 
(A)~ 

rmcnitt
Text Box

rmcnitt
Text Box

rmcnitt
Text Box



';~f .. ~;~. ~: .. , -~~·-
. : .. ,:,, 

,.• 

l ......... ,:,..~ ~·-"'·· 

i\bn i!t 2:>IJ,000hot meals will 
be served al low cost fiv<' 
days a wel'k under a nation;,! 
nut ritiona I proi;rarn for old<T 
Ar1c-ri<:ans lo be implemented 
in the corning fisc-al year , !WW 
~ec rct a ry l<llio t L. Rich a rd-
son announrcrt. Pro:•r,s ed reg 
ul a t ion ., govern ing th e new pro 
gram were published in the 
Federal Regi s tc-r. 

S,\cretary Hi("hardson not-
ed that the program ,~hlL"h 
will be administered 'bv the 
1\dmini stration on Aging(AoA) 
of !IE\V's Social and Rehabi-
lita tion Service, will offer 
several benefits to older per-
sons. 

"The program not onlv will 
improve the health of tl;c "el-
derly, but will do much to help 
end isolation of older people 
from community activities," 
the Secretary said. 

Mr. Richardson &a:d that 
t~c nutrition program will pro 
vide opportunities for social 
contacts for older persons who 
eat together. It will also bring 
a daily visitor with hot -de-
livered meals to older people 
who can't leave their homes. 

Information and referral 
services, counseling, consu-
mer education, and opportuni-
ties for recration and volun-
teer service to others will be 

.... If,• 

provid!'d through the group 
neats program. 

The p1·ograrn will incJudc 
efforts to inform isolated el-
derly persons of the program 
and give them an oppodunity 
to participate. Transportation 
and rscort scrvicl's will be 
provided those who need them . 

Commissioner John' B. 
Martin of the Administration 
on Aging said that "this pro-
gram is of enormous impor-
tance to the elderly of the na-
tion, and should go far towards 
reducing malnutrition and iso-
lation. It is as much needed 
today by the elderly as t h c 
School Lunch Program is for 
children." 

Under Public Law 92-258 
signed by President Nixon o~ 
l\Iarch 22, the program is au-
thorized to begin July I. The 
President _, as part of his res-
ponse to the White House Con-
ference on Aging, has asked 
the Congress for the entire 
$100 million first-year appro 
priation authorized by t h e 
legislation. The appropria-
tion has not been passed to 
date. In expectation that it 1, ill 
be, however, State agencies on 
aging are making plans t:o 
begin the program in their 
jurisdiction. 

The $100 million for Fis-
cal Year 1973 will provide 

MA.TOR GENERAL RIC!llfF_)) .T. 8UTZ, J>crsu1111d, JlC'n!O,!..!Oll ancl Gcor~e .!cs-
sell, famous M. C. and rccnLtcur we,c pri11c,i1,ol speakers and amu,d 1 r<'~ipicnts 
ot U. 8. 0. A11111wl l\1crting at Bellevue SiuHford (Ill June. 6, 1972 ancl are shown 
o/)()l'C. with Mi~-, AfelvotC'l'. Let\ fdiss 11nnccl Forces 1Q72. 

Philad clphi,t :rribune, , 6/13/72 

funds for alloc ;ition ln all 
Slates, Guam, ArnericanSarn --
oa, the Virgin Islands , and th!' 
Trust Tl'rrilory of the Pacific 
Isl ands in ;.imounts bast•d on 
the propo r tion of their-cit i n ·n.~ 
fiO and over. 

Individuals eligible to re-
ceive meals a1·e "tliose per -

sons aged GO a or over "ho 
cannot afiord to cat adequa te -
ly; lack the skills and kno,1 . 

ledge to select and prepare 
nourishing and well-b~l ancec 
meals; have limited mobi liti 
w_hich may impair their capa 
city to shop and cook for th err 
~elv_es; or have feelings of re-
Jectwn and lonelines.~ whit"!" 
obliterate the inccnthc ncce~ 
sary to prepare and eat a 
meal alone." The spous es (ol 
w_hatever age) of su ch indi-
viduals are also eligible. 

All P~rlicipants in the pro-
gra_m will be given an oppor-
tumty to pay all or part of the 
cost of the meals. No mPans 
te_st will be made, and no one 
will be turned awav for ir.a -
bility to pay for a ~ea!. ' 

Federal funds made avail-
able under the Act will pai up 
to 90 percent of the admi;ib-
tration and operation costs of 
the program, 

Consideration will be given 
to any comments, suggestions 
or_ objections which are sub~ 
stJtuted, within 15 days· after 
th e \lroposed regulatio11s are 
published, to the Admini s tra-
tor, SRS,. HEW, Washington, 
D. C. 20201. These will b 
~vailable for public inspeclior. 
111 Room 5121, HEW South 
301 C Street, S.W., Monda~ 
through Friday, 8:30 a.m . t~ 
5:00 p.m. 

rmcnitt
Text Box

rmcnitt
Text Box



Indianapolis Recorder, Sat., ()/17/72 

BUSINESS SESSION: Discussing activi-
ties taking place at the First National 
Conference on Business Opportunities 
for Women, held recently in Washing-
ton, are (from left) John L. Jenkins, 
director of the Office of Minority 
Business Enterprise, sponsor of the 
conference; Mrs. Sally Peterson, hon-
orary chairwoman and wife of Com-

merce Secretary Peter G. Peterson; 
Mrs. Inez Kaiser, conference chair-
woman, con'sultant to OMBE, and na-
tional coordinator of its Business Op-
portunities for Women program; and 
Mrs. Arnita Young Boswell, executive 
chairwoman of the League of Black 
Women, Chicago. 

WASHINGTON, D.C.---
The first phase of a "new 

thrust" to bring more black 
and other minority women in-
to the economic mainstream 
as entrepreneurs was begun 
in Washi11ci.on this week. 

Under the sponsorship of the 
Office of M i nor i t y Busi-
ness Enterprise (OI\IBE)at t.he 
Department of Commerce. the 
first National Conference on 
Business Opportunities f o r 
Women brought together more 
than 500 women from through-
out the coW1try to identify the 
unmet business needs of exist-
ing minority businesswomen 
and to outline the neecls of mi-
nority women interested in en-
tering business. 

Mrs. Inez Kaiser, as natio-
nal coordinator of the confer-
ence saicl, "The women came 
to this meellng because they 
have strong interest in either 
improving their present bu-
sinesses or r;oing into busin-
ess for the first lime. They all 
recog11ize that they don't have 
tile knowhow and need techni-

cal assistance ancl training." 
Mrs. Kaiser, who is the pre-

sident of Inez Kaiser & Asso-
ciates, Inc., in Kansas City, 
Mo., added, "I t is encourag-
ing tl!at both people and the 
government are beginning to 
realize that business is a wo-
man's world, too, that we can 
contribute and perform on an 
equal basis w i t h our male 
counterparts. And the women 
who attended the conference 
were emphatic in statinf-their 
determination to develop more 
local interest among women in 
their respective commW1ities 
to expand opportunities for 
minority women in the private 
sector." 

Mrs. Arnita YoungBoswell, 
sister of t h e late Whitney 
Young, and Cxeculive Chair-
woman of the League of Black 
Women in Chicago, said, "I 
was particularly impressed 
by the age span of women at-
tending the conference, from 
young minority women to the 
middle-aged." 

She added, ''The role of 
the Federal Government i s 

important in creating more 
opportunities for women in 
business. I suggest the es-
tablishment of a new Depart-
ment for Minority Business-
women with more consultants 
and support services to help 
prevent business failures." 

Mrs. Sally Peterson, Hono-
rary Conference Chairwoman 
and wife of Department of 
Commerce Secretary Peter 
G. Peterson, commented, fol-
lowing the conference: ''We 
set out to raise questions, to 
surface problems facing wo-
men entering business and I 
believe we have done that. 
For the first time, in fact, 
some 500 American women--
many in business, many seek-
ing to e n t e r the business 
world -- spent two full days 
together discussing the pro-
blems they face. Our task in 
the future is to begin in a 
systematic way to seek solu-
tions to those problems." · 

One of the few male parl!-
cipants in lh<' conference was 
John L. Jenkins , Director of 
the Office cf Minority Bus' 
ness Enterprise. In Jenkins' 
words, "If minority enter-
prise, as a major economic 
program, is to succeed, it 
must incorporate women as 
well as men, and perhaps 
more so -- because women, 
after all, constitute more than 
one-half the population and 
control nearly three-quarters 
of the wealth, And while this 
conference is just the begin-
ning, it is a most promising 
beginning. The implementing 
tasks now begin and we ·will 
succeed because the urgency 
of the need, the rightness of 
the time, and the demands of 
women make it imperative 
that we succeed.'' 

Other comments on the con-
ference included: 

Dr. Ethel D. Allen, Coun-
cilwoman from Philadelphia: 
"The panelists here have pro-
vided tremendous insight into 
the problems of women in bu-
siness." 

Mrs. Jessie Mae Beavers. 
Editor, Los Angeles Sentinel: 
'' Let me emphasize that this is 
not just a conference for Black 
and Chicano women but for all 
women. This is a good solid 
step forward for minority wo-
men, in particular. It is mv 
hope that other branches of 
the Federal Government will 
take this as an example." 

Miss Trudy Haynes, busi-
nesswoman and newscaster, 
KYW - TV in Philadelphia: 
"This has been a tremendous 
learning experience and an in-
troduction to the problems 
of minority women in busi-
ness." 

Mrs. Juanita Learned, Di-
rector, Oklahomans for Indian 
Opportunity: "I suggest that 
regionalized c on fer en c e s 
should be held, as a follow-
up." 

Mrs. Polly Gallardo, con-
ference representative f o r 
Spanish-speaking and Indian 
women in t h e Southwest: 
"There a r e common pro-
blems that confront all wo-
men in business. And I think 
we all need to unite and work 
very closely together in order 
to really achieve the benefits 
that I think are possible.'' 

Mrs. Angela Cabrera, Di-
rector, Community A ff airs 
and Public Relations, National 
Puerto Rican Forum. said: 
"The attitudes which hold wo-
men back in business para-
llel the mentality which bars 
ethnic a n d racial minority 
group persons, both men and 
women, from full participa-
tion in the world of com-
merce.'' 

Mrs. Margaretta s. Bell, 
OMDE Project Director for 
the Conference, commented: 
"Tthere will be definite fol-
low - up efforts with all at-
tendees to implement recom-
mendations emanating from 
the conference." 
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Arlene Davis, a Labor Department manage-
ment. intern specializing in personnE:l work, 

nders ways of solving a persoru;i.el manage-
ent problem. 

Frequent job hopping isn't 
widely recomm811<ltoli ;;.::; a way 
to get ahead, but a yowig 
Black woman at the United 
States Departrnellt of Labor 
in Washington is changing jobs 
every three months and her 
career Is thriving. 

The lady on the move is 
Arlene Davis--a former Ala-
meda County social worker--
and the job switches are part 
of a training program. Arlene 
is a federal personnel intern. 
During her two-year intern-
ship{ she will work !n several 
of he deoartment's eight 
Washington- personnel offices, 
She will a1.,u "l-'t:uu uat:e u, 
four months in one of the re-
gional personnel offices and 
a period at the Civil Servic.e 

Commission, 

Arlene performs the same 
so rt of tasks that the regular 
personnel staff does in each 
office. The result, she ex-
plains, will be a working fa-
miliarity with the variety of 
activities and management 
approaches that government 
personnel operations encom-
pass. In addition, she'll gain 
a thorough understanding of 
how the personnel program 
contributes to the effective 
functioning of the Labor De-
partment as a whole, 

A former social worker 
Arlene started her career a{ 
the department last year as 
a manpower analyst in the 
Office of Financial Manage-

THE POST , Thurs., 6/1/72 
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ment. Her job was prudu~inr, 
st;i.Ui;tic:i.l reports 011 fu11dwg, 
enrollment :i ml termination:; 
in the Manpuwer Administra-
tion's work-training pro-
grams. 

ployee-reJ;itions projects a11u 
work with teenar,crs hired for 
till! ,;ummer lly tile Bureau. 

"l missed the people con-
tacts anrl the hustlr,-bustle o! 
soci31 work,'' slle : ,ys '•so 
I deciderJ to concentrate on 
personnel \\\Jrk.'' 

Arlene applied for a man-
agement internsliip and \'."aS 
offered her present intern post 
last Septen,ber. 

She is beginning her third 
rotational assignment in the 
Bureau of Labor S t.atis tics 
and plar1s to assist in em-

Iler previous :i~-~ir~nment 
was handling personnel mat-
ters for the Office of tl1e 
Secretary of Labor. Stie per-
formed the tasks necessary 
to fill vacant jobs under the 
Department's Merit Staffing 
Program. This entailed re-
viewing applications to de-
termine which applicants met 
the necessary requirements, 
setting up merit staffing 
panels and handling the de-
tails entailed in bringing peo-
ple on ooard. 

WESTSIDE GAZETTE 
THURS., June 8, 1972 
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HUD funds Vf~rkshops 
For loial Elected Officials 

Would workshops 
community planning 
dc>velopmrnt help 

·newly e ]P.cted 
official ;;olve the 

in 
and 
the 

local 
broad 

range of typir.al community 
problems•) 

The answer is being 
sought with the help of a 
$63,650 grant from the 
U.S. DPpartmrnt of Housing 
and Urban Drvelopnwnt to 
the National Urban Coali · 
tion, Washington, D.C. 
The Coalition will be 
assislrd by the Joint 
Center for Polilical · 
Studies, also of Washing· 
ton. 

The exprriment will 
b0gin with four rr.gional 
seminars. Samuel J. 
Simmons , HUD Assistant 
SPcretary for Equal 
Opportunity. said that 
;• uw project comes al a 
time whrn more and more 
local PIPclivr. offices are 
lwing occupiPd by people 
from a wide-• range! of 
prof0ssions who have not 
bern prepared for their 
task by previous ex-
PPrir.nce. We are also 
witnessing a surgr in llw 
numbPr of disadvantaged 
and incxperiPnc•pd mino-
ritiPs being pJectPd to 
the;;(• officPs." 

F'ollowing llw sPminars 
a follow-up J!Tngram of 
technic-a I assistauc·p and 
consultation will bP 
insti{ukd to- a:;:;iirt• Jrn a l 
appJwat1011 ol -inlurmation 
c·ovPrt•d d11ri11r. <llti)(' ! 011r 
:.1•111i11:1r .. 

An evaluation of th 
work;;hop-seminar tech 
niq ue for the training o 
local eler.ted officials an 
of the follow·up lechnica 
assistance will be speai 
heac!Pd by the Coalition. 

'' fl'hi" evaluation wil 
deal with the extent t 
whir.h this additiunci 
knowledgr motivates th 
participants to makr, ful 
use of available HUI 
programs," fv'lr . Simmon 
;;aid. 

Th l~ seminars will t 
moclelrd after the HUD 1 

conductPd workshops fc 
minority entrepreneurs an 
small businessman held i 
l 070. These sessio 
focused on problem 
shared by the participant 
and served to acquair 
the participants with JIU. 
programs desig1wd to hcl 
solve those problPm;;. 

Findings of the expi• r 
ment are expcclf'rl I 
assist HUD, Statp govn1 
mPnts, and plannir 
agPnC'iPs in hPlpir 
comrnuni lies across Lt 
country. 

The project is expf'c-t< 
to bti c:ornplC'tcd by DPccr 
br r 1972. 
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Cohnel '.\lason D. Cloyd, 
command s:irgeon at the Air 
Re,ene Personnel Center in 
Dcnn~r. has recei\·ed the Den-
, t'r Fe@rai Executi\'c Board 
llcrncr A1,ard. lie was cited for 

{'. 
... 

~.·.·-'\ 

' ' ' I 
f 

l ~, ' 

l \ 
\ 

t ~. ...... 

II 

'' continually demonstrated in-
terest, participation and leader 
ship qualities in community act-
ivities not directly associated 
with his governmental employ-
ment." 

Col. l\Iason D. Cloyd, left, receivPs thl' Denver Federal xecutive 
Board Honor A-.\·ard from Major General .James A. Weir, command-
hg G··nt-ral of Fltzg':rald Gl·neral Hospital and chairman of the A-
wan:s ar-d HFCOG'.\ITIO'.\ CommittPc. 

Active in all types of youth 
programs, Colonel Cloyd is a 
leader in the Denver Public 
Schools "Hike-Out" program, 
taldng groups of children on a 

. regular summer hiking pro-
gram. He is a sponsor under 
the Denver Boys, Inc., provid-
ing a "father image" for a boy 
without a father, and working 
with other .sponsors on group 
activities for the boys. He in-
itiated the formation ofExplor-
er Post 222 in Denver, now 
serving as post adviser, and is 
also chairman of· the Frontier 
District, Boy Scouts of Amer-
ica. He is currently work-
ing with the East Denver Yl\ICA, 
to raise $140,000 for an ex -
pansion and improvement pro-
gram. He has pro\'idcd a "home 
away from home" for many 
homesick airmen stationed at 
Lowry Air Force Base. 

He is also a meniber of a 
committee of military surgeons 
of the United States who will 
develop the program for an in-
ternational meeting in Wash-
ington, D. C., in August. 

Colonel Cloyd is a native of 
St. Louis, Missouri, where he 
attended high scoot before go-
ing on to graduate from Xavier 
UniYersity in New Orleans and 
Howard University Scool of 
Medicine. Ile returned to St. 
Louis to train at St. Mary's 
lnfirmar-y and then began his 

. medical practice there in 1946. 
Before returning to active 

military duty he served as sec-
retary and president of the 
Mound City Medical Society and 

of the Mound .. 
uis 

DH 
ington University Medical individual. It was usually re-
School, he served as project · served for units. 
officer for the city-wide tu- In addition to his position as 
bercular testing program for ··,!command surgeon and di rector 
the city of St. Louis. ,,' of Air Force Reserve medical 

and Civic Actions Officer and 
a member of the Human Rela-
tions Council. 

He is a member of the St. .. programs throughout the coun-
Louis Medical Society, the' try, Colonel Cloyd is also 

\' cteran of 23 years of active 
and reserve military sen-ice, 
Colonel Cloyd has been as~ign -
cd to the Air Rescne Person-
nel Center since March. 19:-0. 

Missouri State Medical Society ARPC's Equal Opportunity and 
and the ~lissouri Association of Treatment Officer, Domestic 
General Practitioners. He is a 
past president of the St. Louis 
Chapter of Chi Delta Mu Medi-
cal Fraternity. He is a life 
member of Alpha Phi Alpha fra- .. 
ternity and served as president 
of its St. Louis chapter for three· 
years. In 1954 and 1955 he serv-
ed as chairman of United Negro 
Organization of St. Louis. He 
is a member of the Knights of 
Columbus and Missouri Con-
servation Federation. 

AREA OEO OFFICIAL ~S CONIME,~DED 

While in St. Louis, he re-
ceived the Clabcr Award for 
Scouting, the first time the 
award had ever been giventoan 

President Richard M . i\'ixon 
. has s·ent a letter to Samuel 

J'. Cornelius, comm en/ling Cor-
nelius for his work as Regional 
Director of a 4-statc region 
of the L; .S. Office of Economic 
Opportunity. 

The le tter from the Presi-
dent lo the OEO Regional Di-
rector states: 

"Your conscientious efforts 

to exerci~e th e prudent cu:-:trol 
over anti-po\·ert~ funds ii: re -
cent months han• come t,i ;;i_, 
attention. and I war.t t,; ex -
tend n1y 1.ongratulations fur a 
job 11cll done. l\cep it up: 

Sincerely. 
Richard :\!. .\ixon ... 
Cornelius admini-ters oro-

gram~ fu:1ded through the .Eco-
nomic Opportunity Act. as 
amended. in '.\[issouri. Kan~as. 
l011a crnd :\ebrasha. 

He was appuin,ccl Regio:ial 

Director of the Office of Eco-
nomic Opportunit} at Kan,as 
City by !'resident :\hon in .Jul\ 
1970. . 

~-~---.....,,,......._.., __ _ 
1.w..714 j • 1 w;.,tQ 
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P~anning 
//llCJ.,-'rlt<_..,,.- t,/'1(1>-., • 

Sero·inar ~or Nevvly Elected Officials 
Th<· .loint l'l'nf,·r for 

l'olitil'al Studi<•s and the> 
National l'rhan ('oal1l1on have 
l'l'l'l'i\'Pd .i $<i:l,fi:,o granl lrorn 
th<· I>, •part llll'lll or llousing 
;111d l 'rlian I h ·\Tlopnw11t to 
co11d11\'I lour rl'g1onal 
:,!'llllll.ll'S 111 ('01111:lllllify 
pLt1111111g ,llld d<'\Tlop111<•nl tor 
II('\\ I\ l'hTl(•d o!IH'i,ds rrom 
•·<·wi'on11<· ;ind so('i;illy 
d is; 11 h ,111 l:1g<·d <·om 111, ,n ii il'S. 

Th,• f\111 d:1:, \1·orkslwps \I ill 
1 n,·l 1Hk ,·11111 prf'l11·11si \'l' 
d,..,<·us..,i111h on 11 l 'I l's llllu,-ing, 
1·on11111111 :1\ d(•\·(•lop11wnt ;ind 
plan111ng ·proiir:irn s. In the 
ho 1i~inl!, :1n•;I spr"::ifi(' at• 
l!'11 i!f111 \Iii! hl' din•l'l<•d lo the 
Sl'cf iun :2:1:, S11hsid1zed 
llomco\\'11(' 1'Sliip . progr,111I. 
and ti!(' S('('lion :2:11; Suhsidi1.ed 
;\Jullif;unilY Program a11d 
P11!1lic ll ot;sing The ('0111-

111 II ll it:,' d (' \' (' I Op Ill (' ll I 
workshop \1·ill focus 011 <·ode 
l'lll"on·l•111cnt. ll<'ighliorhood 
d ,. \' <' I o p 111 <' n t a n d 
rl'k1hilitalio11 loans and 
grants tor neighborhood 
(.kvl'lopnwnt. 

I>r. Frank D . ltl'cves. the 
.Joint Center's l•:xecutive 
l>in•clor. ('all<•d thl' \\'orkshop 
"a posi tive stl'p rorward in· 
n,•asing lllC' capacity of all 
!'kct<'d officials to govern 
111ore dfecti\'(•]v ." 

Th<' workshO()S will he lwld 
011 a n•gional hasis \\'ith the 
Ii rst 1mc• to ht· held i 11 I I ighland 
!'ark . l\li('higan for l'lected 
ol"fi('als from the l\1id\\'<'St. 
Otlwr \\'orkshops have h<'en 
s('t lor <'alil"ornia, Atlanta, and 
i\,•w York. 

i\11 <'\'aluation of tlw 
\\ orkshops sc•rn i nars and their 
<"llecti\'('ness with the Plectcd 
ortica ils will lw spearheadl'd 
hv tlw Coali tion . The Urhan 
('·oalition is headed hy Mr. M. 
<'arl llolman, Presid.ent. 

l 
l 

I 

! 

l ~-p-
Li 

Sharing a common goal are (left to right): M. Carl Holman, president of 
the Urban Coalition;,Sammuel J. Simmons, Asst. Secretary of HUD for 
Equal Opportunity; and. Frank D. Reeves, Executive Director of the Joint 
Center for Political Studies. The three leaders have just signed an 
agreement for a $63,000 grant to newly elected officials from disadvantaged 
communities to explore ways to solve their broad community problems. 

Samuel .J. Simmons, HUD 
Assistant s,•cretary for Equal 
Opportunit~·. ,·omn1cnting on 
the \\'orkshop said that "the 
projC'ct enmes at a tim<' \\'hen 
111ore and morp <'lected offices 
arc bing occupied hy people 
from a wide range of 
prol"Pssions, who have 1Hit 
liPen prcparc>d for their task 
hy prev ious <'Xperience. WP 
.ire also witnessing a surge in 
the number of disadvantage 
,ind inexperienced minorities 
h<"ing elect Pd to tlwsP offices." 

Tia' .Joint Cl'nter for 
Political Studil's, is a non-
profit organization fundC'd by 
the Ford Foundation and co-
sponsored by lloward 
l !niversity and Mt'lropolitan 
Applied Hcscarch Corporation 
1MAHCI. It is under the 
lpadcrship of Dr. Frank D. 
l{pevPs. t•xecutivc director 
and professor of law. lloward 
University Law Sehool. ! 
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An University 
Office of D evelopment, 

3 20 1 Wheeler Ave nue, Haus ton, 
Tex as Southe rn University 

T exas 77004 

UD, TSU Sign ,000 
'out Development Pact 
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The Uni ted St J tcs Departmen t of 
Housing ,tnd Urb,tn Dcvcl<.>pmcnt ,igncd J 

$ 135,000 contrJct with Tex,is Southern 
University to ,pomor ,1 project for Youth 
Involvement in Community Dcvclop:11ent. 
The contrac t was signed Wedne,dJy . l\1Jrch • 
22 , in the office of Flovd H') de, HUD 
Assi<;t;rnt SecrctJry for Community Dc\elop-
men t. 

The TSU contrJct is the first HUD 
contract with ,1 pr·edomin,mtly blach. uni -
ve rsity. The project, tit led "Potential Un-
limited-Youth lnrnlvement," i, cxprcted to 
be ,1 model for rcplic.llion at other uni -
vcrsitie, throughout the ccluntry_ 

The c,<,cnti,il purpose ot the project i, 
to provide training for greJ,cr p1rticipJtion 
on the p.trt of young people in efforts 
toward involvement in community life_ 
Dr. Thom<1s Freeman, director of the TSU 
Model Cities Training Center, will serve a, 
executive director of the projec t. He will 
be assisted by Geary Newhouse. Dr. Frec-
mJn is currently on leave J'> Assistant 
Dean of the College of Arts and Sciences_ 

President Granville .'vi. SJ,\ycr: Dr . 
Freeman; Houston ~1odci Cities Adminis-
tr.1tion Director, Dr. RonJld Re,1; and HJn·v 
Taylor, City of Houston Pl,tnncd VuiJtions 
Director were all in \V.ishington for the sign-
ing of the contract. 

The HUD contract is Jn import2.nt 
step for Texas Southern Univer,ity in its 
movement towJrd becoming an urban uni- ~AAlo 
vcrsity _ e 1 

. ' 

I 
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At l :u ti ;t l)a i I y W or I rl, 

Amcricc.m Cancer Society· 

Speaks At 
\!rs. ll:!\1d 1-:1senlHlllL·r and 

opera silll'L'r \!ar,:uerill' l'ia1 
1a \\ill be in .-\tlanla .ltllll' 22 
to :!·l lo allPnd the ,\meric-an 
Can('l'r SociPly's '.\ational ('L,n 
fL•n•11C·e on lluman \",dta•s :111d 
sc',tial woi·k and rc·latPd fields 
an· e,p(•dl'd to alll'ilcl this 
ConferPnl'l' in the llyatt He-
gL•nc·.1 l!otel. 

The first national meeting 
of it.s kind, the Confl'rl'nce 
will concern itself11ith the im-
pal'l of ,·ann•r on the patient, 
on his family. on his friends 
and on the profl'ssionals 11ho 
care for the· patient. The par-
ticipants 11ill represent the 
fields of rehabilitation, ps,v-
clwlogy, 1iursing, medicine, in 
sur;1ncP, business, employ-
ment, religion - all areas 
which can offer ;ins we rs to the 
prubll'ms faced by the cancer 
patient. 

I\1 rs. Eisenhower will be the 
speakc,- at lliL' I p.m. lunch-
eon on .June :22. During a ,isit 
to Atlanta earlier this year, 
.\I rs. Ei senho11er presented 
Atlanta surgeon Dr. A. Hamb-
lin Letton, '.\ational P1·csident 
of thP American Cancer Socie-
ty, with a copy of the Cancer 
Act signed into la\\ by Presi-
dent :\ixon in December. 

Marguerite Piazza, singer 
ente1·tainer and former can-
cer palient will be the speaker 
al the noon lunc heon on June 
23. /\ vear ago :--tiss Piazza 
\isitt•d· Atlanta to address A-
merican CancPr Soi:-icty \"ol 
11nteers about her succC'ssful 
battle against a malignan 
form of skin cancer. 

Openin,: till' three•day CL>n-
frn•nc·L• 11ill b<' a SJll't'ial 11111lti 
llll'dia pn's1·ntatio11 producl'cl 
for tht• American Cancer So-
ciety b:,, Jnterfilm. Entitl e d 
''The People SidC' of Cancer," 
this prc•sent:1tiun deals \\ith 

th<' l,11111,111 p1ol>lr•111·, ·,·rc·;il1·d 
b_y (',IIH'<•r .ind 1,as fil111,·d ll.1 
l-:m••r.1 ~" h11ol of \!i·di . .-illl', 
(;l'orgia ll:1pli·,t ff,,, pita I. 
lh·111 i<'ll;1 1-:,:I, SIIIII 1111·,pit:tl 
for Childr,·n ;t11d at oil!,· ~iks 
an)IJ11d Atla11t;1. ,\ftL·r 111<• ( ·011-
fl'r<'ill'<.'. the Jffl'Sf'lllatio11 \\ ill 
be rl'icasl'cl to all ,\nll'ril'all 
CancL•r Si,rit't,\' offices around 
the l'Olllll ry. 

The first day of the Confl'r -
enc-c will focus on lill' adult 
with cancer --what llwpatient 
kno11,,_ 11hat hl' w;1nts to !111011, 
his nt•eds for communication 
with hit famil,1', hi s doclor, his 

•-.1011 tlic· 111 1 \I day \\111 ~•tif\{'i 1 ll-

l1 .11<' 011 prolii<'IIIS f.ll'1•d l>.1 l11t• 
11;1111'1\l aft1•1· lri,, 11 l 0 ,Jl llll'llt. 
p;,li('llt ;,fil'I" his lrpatllH' nl 
ps_,cholo1:ir-:tl ;ind physi11l111; i -
<'al 1l'11.1b1li1.1ti""· fi11rli1w a 
job, g!'lli111; insuran l'e. The 
aftL•rn11on sl's~ion 11ill foc11s 
011 tlw child with canL·er - his 
proldcms , the problpn1s ofhis 
f;,mily and Iris school matC's. 
Sat111·dav·s session 1,ill co1er 
wh,1t th~ American Cance1·So-
ci{'t\' can do for the patient 
\\itli' its ser·vice and rehabili-
tation programs. 

.. 

One of the best, and most effective means 
for helping the minorities is to help them advance 
themselves financially, ancl the U. S. government 
has started the ball rolling to the tune of some $250 
million. 

Money to lend to black people to bettci- thcm-
N selves, without being victimized by loan sharks; 
r- money housed in Negro banks to be used to stren-

gthcn black business efforts all this is a part of 
N this new idea. -'° Samuel S. Beard, National Co·-Chairman of 
m Pn~sident Nixon's $100 Million Minority Bank Dc-
1--< posit Program and Charles M. Reynolds, Pi-esident ::l ..c: of Citizens Trust Ban 1., announced that deposits in 

M the nation's minority owed banks had been in~reas-
ed by more than $250 million. 

'U _, 
H o The joint statement said this increa~ewill make 

;:j:: available $25,000 additional loans in lol income 
communities, and incr-ease the e ·vents~ of 

::=: these banks by 50 per cent. Citizc Tru st Bauk 
0 has already increased its service tarting wiU-r, 
cu loans to black businesses, includi a huge loan 
~ . to Mini Mart _Pharmacy Group. 
cu _, ..., 

AILANTA DAitYIWORLD, Fri. ,6/23/7i2i 

G. L BILL OPEN FOR 

This is effective economic ~Ip which will 
boost the blad. economy and the people. We con -
gratulate the leaders for making this money a-
vailable, and call upon the banks to see that mi-
nority firms are aided effectively. 

fvlOBILE i-lOMES HERE 
Almost 158,000 veterans in 

Georgia ha\·c another chance 
to use their G. I home loan, A 
W. Tate, Director, Atlanta \'cl 
er-ans Administration Regio-
n.ti Offite, announ<'ed today. 
Tale said these veterans may 

now use their G. I. Hill fo~ 
home p11rch ase or to pur 
chase mobile homes. The dead 
line for use of home loans by 
vet,!1-ans has been abolished 
by Congress. Among other ad 
vantages of the new legis-
lation is an important one 
which allo1·,s \'e te,·ans 11·ho 

have already used their G. 1 
~ome loans to 11se them again 
if the,v desire, up to the level 
of new entitlement. 

On a national levl'I, the un-
unused t'ntitlcnwn t of n('arly 
nrne rnillion \~••r id War j1 
and ho, ,•an ('onil ,,·t l'l'l('ra!ls 
has b(•t·n revivL• .!. Mani V< ' l-
<'rans of World \\;,,· 11' and 
the hon•i!n C'onfli,·t 11 ho took 

out G. I. loans before May 7, 
1968 may have between $5, 
000 to $8,500- additional en-
titlements available to them 
due to another increase in 
the maximum amount for 
loan purposes. 

This maximum amount was 
increased from the original 
$4,000 to $7,500 in 1951 and 
in 1968 from $7,500 t~ the 
current $12,500. The additio-
nal loan entitlement would now 
be the difference between $12, 
500 and the amount used on 
prior G. I. loans. For example 

A veteran in 1955 obtained 
an $11,000 home loan of which 
SG,600 was guaranteed. He 
lhl'n had $900 ($7,500 minus 
SG,600) entitlement rc·main-
ing. But undpr he current 
law he would have. $5,900 -·--------
($12,500 mi1,us $6,G0t)) 1·e- erans should contact the nPJ r-
maining. est :'A Office or their local 

For further information vet service orga11ization reprc-
sentati1'L'. 
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In a speech to lhe 
Philadelphia Black Citizens 
for N ixon, Paul Jones, 
executive director of the 
Black Vote Division 
Committee for the 
Re-election of lhe President, 
told several hundred Nixon 
supporters, "I am proud to be 
here in support of a man who 
first supported us, the 
president of the United 
States." 

Jones noted that Black 
voters did not give the 
President a mandate in 
1968-85 percent of the I3lack 
vote went to Humphrey; only 
12 percent went to the 
President. In spite of that 
fact, Jones said, "we have a 
Republican President who has 
supported Black people out 
of personal conviction, not 
because of potential political 
gain." 

Jon es criticized the 
Democratic Party's neglect of 
Black voters, and stated, "By 
our voting patlerns, we tell 
the Democrats that we are 
their property and not to 
worry about doing anything 
about us." 

Jones said, "We tell the 
Republicans not to waste 
time developing Black 
programs, don't' worry about 
running Black candida tes 
because even when a Black 
Republican runs against a 
white Democrat, Blacks still 
vote Democratic . Where I 
come from, they don't call 
this kind of voting political 
sophistication : they call it 
wasted effort." 

Jones noted the following 
Nixon Admin istration 
ac:;complishmenLs on behalf of 
Black citizens: an increase in 
the amount of money 
budgeted for civil rights 
enforcement from 85 million 
to 450 million; increase in the 
Equal Employment 
Opportunity Commission 
budget; the appointment of 
more blacks to ·top level 
government posts, including 
the White House staff, than 
any other president; 
reduction of the percentage 
of Black students in 
segregation schools from 40 
to 12 percent during his term; 
a $15 million sickle cell 

anemia rest'arch program; 
increased sp<'nding for the 
food stamp program, and 
increased minoriLy businese 
assistance (10111 $200 million 
to $529 million. 

"This," Jones emphasized, 
"is the message we need to 
take to the Iliac k vo ler." 

"Think of where Blacks 
could be," Jones said, "if we 
gave the President some 
support so he could furtlw r 
his programs for l31acks. 
Maybe the Congress would 
pass · some of thes~· bills if it 
were known that Blacks were 
behind them." 

) 
i 

Jones stre:,s,·d that there is -d· 
a "piece of the action for . 
blacks" in the Hepublican 
Party, and that the party and { . 
the president will be actively · i. 
seeking Black votes for the 
1972 elections. He urged 
Blacks who favor the 
re-election of the President to 
go to work to inform the 
voters of his programs and 
successes and to ensure the 
re-election of Nixon, "a great 
Pn:sident with a great 
program." () 

fOlio ~- < 
Q 
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Minority Bankers Get EDA Grant ~0 

For Job Training Program 
Approval of a $90,000 grant 

to help conduct a job-training 
N program for lllinorily hankers 
r- was announced today by 

Hobert i\. Podesta, Assistant 
_ S('cretarv or Comlll('rce for '° Economic Den'lopment. 

"The grant was approved in 
.... support or President Nixon's 

1-< pledge to help nwmllPrs of 
L"-l 111inority groups participatl' in 

businPss nianagenwnt and 
Cf} 011·1wrship opportunitil's.'.' 
µ1 l'odt'sta said. 

Thi• Nat ion al B;1nk('rs 
H f:-i /\ s s o <· i a t i o ll . I :! :Z :i 
H l\lassachus<•tts /\H•nU('. N.W .. 

\\';1shington. l>.C .. is till' ap -
plic-;111t f.,r tilt• lunds lrorn Iii<' 

H l•:ro11(1rnic- ll1•1·<•iop1n<·11t 
.\d111111ist ratio11 . l l. S. 

µ1 l>t•p;1rllll('llt <1! ('0111111\'l'l'('. 
Tli,· 1\SS0('1;1!1011. 11hid1 

X 111c-lll(lvs ::B 11 111wril1· l,;111ks. 
f:-i II ill \'()Jl(llll'I t ht· i)(')' SOJJ;il 

d(•velopml'nt program 1)1 (•mployecs and banks upgrade 
l'Onjuclion ll'ilh its otlwr in - their Pconornic status in the 
stutional -support activities t·omrnunities they serve. 
aimPd at strcgthenin~ Th(' National BankPr 
1npmbcr hanks and en Association ll'ill provide' 
('OUraging ('CO!lomic $-10.000 to ('Olllpl('tl' the 
development in minority $l:l0.000 total \'0;;t of the 
t·ommunitie; s0 rvt'd bv the • 

L program tor onp :,·t•ar. 
hanks. · 

Association offil'ials say tlw 
program approvPd today \\'ill 
includP: 

-- lkl'ruiting and training 
nwm hers of Ill i nori t :'-' groups 
lor ('lllplo:,·ment in tlw 
banking industrv . 

--Training programs to IH•lp 
<·niplo~·ccs or lll('llibl·r banks 
il(h',llll'l' to posit,ons or 
gn•atN n·s1Hmsiliilit:,·. 

-,\1 1 i11I or111at ion program 
!or 11H•111IH·rs 11I hoilrd s ol 
d1J'('('IOl'c. ;11Hl ('\('l'llfi1·(' 
t·(n11rnJI t(•<• ~; "t 111(•11tlJ(•r !,;mks. 

'l'r;11111111: to il<·lp ll;111k 

. . 

"l•:D.i\ is pkascd to join in 
partnership 11ith th(' l\ational 
BankPrs Association in this 
program to hdp Jll(•Jllbers of 
n1inority groups train !or 
l'arcers in the hanking in-
dust r~·-

"\\'t• ll'ill t·ontinue to ll'ork 
11·ith th(' ,\ssoci;1tio11 in its 
l'florts to n<•;ll<· IH'11· ('lll -
plo~·1n<•11 I opport1111it1l'S ;111d to 
llll'i•1•as(• th(' illlpdl't of 
111t•lllh<'r h;111k" 111 th<· 
t·1·ono111i(' d<·1 t•lop111t·nt ol 
tltPil' t·o1111111111it1l·s ... l'odpsl;1 
:--did. 
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