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EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

WASHINGTON, D.C. 20503 

MEMORANDUM FOR STANLEY S. SCOTT 

Subject: GSA Civil Rights Program 

DEC 19 1974 

This is in response to your referral of December 2, 1974, 
concerning GSA's Civil Rights program. As my staff indicated 
to you week before last, we would review the GSA material 
which you forwarded before recommending a resource level 
for GSA's 1976 Civil Rights program. 

The 0MB recommended allowance for GSA would add $255 thousand 
and 15 positions on top of the initial request submitted by 
GSA. This 35% increase in staffing over 1974 would provide 
a 1976 program level of $5 million and 274 man-years. While 
this is less than the augmented level suggested in Mr. Mitchell's 
letter to you of November 25, 1974, it would provide resources 
consistent with OMB's review of Government-wide contract com-
pliance activities and recommendations from OFCC. 

We believe the recommended resources will enable GSA to continue 
to strengthen its Civil Rights program. 

cott 
Director for 
& Government 
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UNITED STATES OF AMERICA 
GENERAL SERVICES ADMINISTRATION 

Office of Civil Rights 
Washington, DC 20405 

• HoHtJIU1bl.t. stlmt.tJ} s. Scott 
Spe.cial ~t'.a.rvt. to .the. PJtu.ldtnt 
Tht. Wh.ltt. Uou.&1. 
bJ44h.inB.ton, VC 20500 

Ve.aJt.Stan, 

M I J..ndi.M.tt.d us rny ul.tphone. convuu4tlon w.lth you FILida.y, .th.ut: 
AU Cltltlea.l .ti.mu 60..\ goveJuune.nt' .s dvU. Jt.lgh.:a p!r.OgJtam. The. 
.l.mp,tavemen.t.6 411d ·4ucc.euu a.c.compUI.Jw:l i.n ,the. Jtec.vit lia.vc. 
only paJLti.aU.q all.e.viA:t.ed .t:h.e. i, yJ>t.emie. pJWbi~. The. JtUowtce.6 
tdloc.a;ted i.n the. pa.u, whlu A:te.ad.i.i.y .uu!Jl.ea.4e.d, pJt.Oulded AignJ..-

lu-4 :th.an Jtequ..i.lted, but a,t; le.tu,.t e.nough ~oJt a be.g-i.nn.i.ns. 
Now, dwt.lng e.c.onomlc .ti.mu whvi .the. ltUd -l6 g.11e.ate..u:, and & 
co.4.t/be;ie.6U. JttJ.iWJ .u klgltu.t, Jorn~ de.eu.loti& Mt. bel.ng mark 6o.\ 
aU~e.d e.c.onomy .IWUOnli .that 1 beUe.ve. could Jt.Uu.lt .i.n eith.tV&. 
ca.t.a4tlt.ophic con6l,lc;t:o be.twu.n gMu.p4 Do .the. e,i,ti,ze.M!J 06 AmeM.C4 
o.,\1 a,t; .the. Ve/UJ £.t..a.4.t, 4 J,.i.gn.i.6,i.CAAt le.ue.nlng 06 ;the, Jutte. 06 
btp,wveme.n.t we. ha.ve. be.en ma.Ju.ng .i.lt t.lt4U/Uf&g equl...table. job oppolt• 
..&.. ~ • • I' A - , _,. A ' # 

""1~!f t)UII. """" N1l~• 

The.~" 'aelng GSA 411d. U-6 eJ...vJ.l. JLlsha ptogJUim .u u.ndoub.tt.dt.y 
but one. 06 .t.luu,e. adve1t1,d.tj a~6e.eted, but 6-lnc.e. .Lt .u onL I buM .60 
wt.U., and ha.4 .4uc.h a bh.oad btue.d pou.n:ti.al. &OJI. ob:tJu.n.i.ng n«voJt.ablt. 
~ul.t6 dwt.lng tki.l, pelLi,.Dd 06 i..n6lati.on/1t.ec.uucn, I ,,.,oui.d n.pp,te.ela.U. 
an.y a.6..6.l.6.tanc.e. 6,'tom you. .t.o ob.taut an ofJjecu..ve. a.ppJUUAai. a.nd c.or..ud-
C/UJ.tlon oo .lnclte.ttA..lng the. peJUora.nel. a.nd d.oUalt 1t.uou1tc.U ail.oc.aud. ,a~ F.uc.al Ve.aJL -191t. 

The. pwcipal. p.'W Uc,!1 1; 2vr!6 t.o be t!1a.t bud a etalr.q dU!.Uio n& to Jte.c'.u.c.e 
" "•()•'""",. ,..., ,. l,c,/,,-, --· ·-~ ·-.~•.••-i uiion A .... -'""~ """ ' ( ,•,. a, ··,-~•4rJ 1 r,.v ~ ~ ;,.a \A.I~_. -..~ • ,..~ ,.,.,.... 4 ""' -".t. ~;,.., ~L,l,;J&,.,\.. 41~ L • !;.. • I :'\. ,~,.....-.Lt 

, ,6,0t.en,g-th , e<:r . }, •. 1...::: _- _: ::: :~- .: ':'~t::.~ whe..theJL .the. p.'l.ogJta.'Tl ,iA in .~ 
91t.0w.th. 4.ta,-a.w c~ a. r. . ...,.,: _; ..... t ca ,t:;o .t',-i,.r;:c.ie pw.1t au.:tJic1U..z.a.tlon1i and 
i.ltcJr.e.tued 4<'.0pt. oa woJtk. 

In ~A, the. ,wmbtJL 06 pVUJWWtt pe,uonnt.l pol>Ulc~ au.tholLlu.d ioJL 
.tltt 06 ' 1,.J~.Jl 06 Ci..vil 7:..L!hU lM~ :tJ:....1.;i one. ;J':.!'.en.t 06 tre. .:totcr,f. 
J~ttr.:·3.:,,, '';,,;::.:.J,u::...1. C...:.r\ , ye..t ... )1e. C.U,V'U' .. n..t .(,.,,i..i;:i,,,t du.,u.ng .tJi.u F.ucal. 
f~-'t I? 75 o-: c :.,_.; 250 pe1tmanent po4-lti.o~ Jte..~lv!:t.6 a lt!l.duc.ti..on. O& 
OV:?;t ;;:._, .:...:.t} p~!.Ce.YIX /Mm :the. cong~nat ii.mlt 06 275 and .the. 
p,l:z..:..-;.:i .1...,.:.:;:.~e o:i ~;..UL.teen 60-'L a. total 06 288, a..6 a 1t.e1iuU 06 .the., 
..ti'ul>~oVL 06 c.o;it/ta.ct c.omp.U.a.nc.e. Jr.Upor.1, .. i.b,W,:Uu 6r..om AlV ruuf NASA. 

. 
K«p Freedom in rour Future With U.S. Savings Bonds 

I 
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We. atLe ma.lung 4',ign.i.6-lc.an.t g~ bt ll.Uolvl.ng "a.66ec:t.ed ~4" 
p!LObi.em4, i.n.clr.eaung oppolt.twr.Ltlu 601L cli..Aa.dva.nta.ge.d bu.une,umen 
and expedltiou.&hJ lf.Uoi.vbtg eomp.f,o,in:to 06 govtJZ.nment and p;,.,lva.u 
4e.c.to1t employeu i, bu;t .ti«?. tooltk .toad ha.6 ~~e..d g1teo..ti.JJ, Md .th.fl. 
oppo~ 601L bene6,lcla.l a.ct.lon Me .60 numVLOM, .that .the. 
.shoJt:taBU 06 a.va.U.a.ble. pe!L6otmel. ll.MOUMe.ll CltMU e.x.tn.we. 6~-
tion. PMtlcuJ.cvtty, when Lt .6hou.td be. 1,0 obv.i..ou..6 .:tha;t -U1CIL.ea.6ed 
employment i.A the. an.&welt to mo.6-t 06 OWL e.c.onomle. pJLOb.teniA 06 .t.oda.y. 

l have. e.nclo.6 e..d a. n w "el..et!.:ted Ltem.6 .tha.t ex.pt.ab,. .ln. mo~ detail. 
.the. .6ptcl6-l~ a, ouJl. pJWbi.tm6 and would be p.t.~ed to If.Upend to 
lU1lJ quu.tlon.o you. mlgh,t ha.ve.. 

Slnee. we Me. .60 6M al.cng bi t.hlA 6,uc.al ye.M. and i,o mruvJ decJ.Aloni., 
poM,-lbr~r:uvi.evoc.a.b.le have. be.en ailt.eadij ma.de, 1 'd Jr.e.commend .:tlu:L IJOWL 
t.66o!Lt6 be. 6ocMed on pJLov.icU.ng GSA .the. oppolttLtn.ltij ;t,() .6ubmlt a "B" 
Bwfget t:o :the 066,lc.e. 06 Manageine.nt and Bwige..:t '101t F.ucal. Yea/I. 1916, 
.tha;t wocd.d pvzmlt U6 .t.o Ae.c.oveJL mo"t 06 the. JtUoWt.c.u i.01>.t. du,u.ng 

j tlr,u ye.alt and o.;t. ,the. Ve./UJ LR..a..6.:t, p,,.ovl.de. :the. nec.uiia1ty ca.pa.b.i.lltIJ t:.o 
•et :the. mo.6-t CJt.U1..c.ai. 06 oUJt .ln-hoU&e. wo!t.k .toad a.nd .lncll.t!Ue. CUit 
covell.age. 06 oU/t. c.ontJu.tct comp.U.anc.e Jt.Upon&.lbUi.:tle6 dJtCm a.bout: 
.lJ peA.c.ent t.o OVeA 'lO pVU!e.nt. 

ihwik yuu. ve)uJ, VfVUJ nuch 60JL yof.lll de.mo~..tlu:,te,d and. con-
4,ld.eJW:tlo n. 

Si.nc.elf.el!J, 
- · ) •• 1.,,11.·tch.ell { Si,:;ncQ i;;. - • w .. 

E. E. MITCHELL 
P~ oa ClvU. TU.gh;a 

fftclo~WLU 
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GENERAL SERVICES AVMINISTRATION 
OFFICE OF CIVIL RIGHTS 

SUMMARY RESOURCE COMPARISON 

FY 1974 FY 1975 FY 1976 "B" - FY 1976 

P eJuna.ne.nt P o.6-i.:tlo n6 252 288* 302 372 

Avell.age. Employme.nt 

PeJuna.ne.nt 198.0 241. 7 255.0 325.2 
Othe1t 3.0 3.5 4.0 4.0 

To.tai. 201 245 259 329.2 

To.tai. Co.6:t (000) $3,542 $4,508 $4,745 $6,060 

*Incf.u.du 13 :to be. :tlr.a.nt>oeM.e.d oil.om ATV a.n.d NASA. 
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DIRECTOR OF CIVIL RIGHTS 
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September 11, 

"FEDERAL CONTRACT COMPLIANCE ACTIVITIES IN THE 
GENERAL SERVICES ADNINISTRATION" 

By Edward E. Mitchell 

I am extremely pleased, and wish to thank you on behalf of Arthur F. 

Sampson, Administrator of General Services, and myself, for giving me the 

opportunity to discuss with you the General Services Administration's 

(GSA's) contract compliance activities. 

It was only this morning, just prior to the opening of this hearing, that 

I was able to obtain a copy of the written statement presented by Mr. 

Ahart, Director, Manpower and Welfare Division, General Accounting Office. 

That statement, and the testimony given by Mr. Ahart, reflected the ob-

jective, outstanding execution of a difficult task of evaluating a hiehly 

technical functional area for the first time. However, it will be diffi-

cult for me to adequately respond to some of the allegations made since 

GSA has not to date ·been provided documentation of the specifics forming 

the basis for many of the statements. 

I submitted a written . statement prior to today's hearing, therefore, with 

your permission, during the few minutes provided me for an opening state-

' \ ment, _I will present a few items of pertinent interest not _ specific2.lly 
I 

covered in my previously submitted written statement but responsive to the 

statements made by the GAO. 

In my written statement, I emphasized tha t now is the time fo-r -·effective, 

pragmatic, a ff irma tive action. I n acco:::d ;.; :. ch this be lief, I therefore 

bring a critical, practical problem to your attention that I hope will be 

I 
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allievated by recent legislative action taken by the Congress. 

The established Federal budgetary process is that by which formal approval 

is given to the goals and objectives of programs, such as that under con-

sideration today, and the levels of resources authorized to ensure accom-

plishment thereof. In fact, one can pragmatically evaluate whether or not 

a program is being truly supported, by an objective analysis of the suf-

ficiency of the required resources provided. 

Accomplishment of contract compliance activities depends primarily upon the 

availability of highly motivated, technically qualified individuals. 

The official record shows that, together, the Executive and Legislative 

tLanclu:5 of tltE: r:.::uE:1.al Govt!tumeui. fouuaily established a GSA Civil Rights 

Program in FY 71 and provided 275 authorized permanent positions this 

fiscal year. This reflects a 400 percent increase over FY 1971 ~ten 67 

pennanent positions were authorized. The contract compliance activities 

in this program likewise increased approximately 400 percent, from 51 

positions in FY 71 to 212 positions in FY 75. 

On its face, this record reflects exceptional cormnitment and support of a 

very _important program. -f But there are major problems no so readily visi-

ble in the facts that I have just stated. 

GSA recognized, and so stated during the successive steps of the budgetary 

-----process, that the personnel' resources were . inadequate to accomplish the 

universe of twelve Standard Industrial Classification Codes (SIC's) 

I . 
I 
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initially assigned or the twenty-seven SIC's currently assigned. Further, 

the untimely, delayed receipt of formal documents of appropriation, 
' 

allocation, and allotment have had the effect of significantly reducing the 

numbers of personnel actually available to perform the required work. As 

an example, in FY 1973, 201 permanent positions were authorized, but the 

.delay I mentioned resulted in average employment or man-years of only 174, 

a reduction of 27. There was a worse situation last year, FY 1974, in 

which average employment was 208 while permanent positions authL '.rized 

was 252, a reduction of 44. Our estimates, as a result of receiving formal 

authorizations just a few days ago, are that with 275 permanent positions 

authorized, we will probably have average employment of about 235, or 40 

persons less than authorized. What this means is that GSA' s capability to 

conduct compliance reviews was reduced approximately 1,000 in FY 1973; 

1,700 in FY 1974; and 1,600 this fiscal year, thereby sharply reducing our 

capabilities to effect desired changes in the work forces of contractors. 

I sincerely hope that the new budgetary concepts, processes, procedures 

and their scheduling will greatly alleviate or eliminate this problem 

which I have just spoken so briefly and summarily. 

o ,,P"O, 
i ,_ !) 

Another i tern I believe important for your consideration is as follows. '-, ~r• 

In your evaluation of the effectiveness, or lack thereof, of our performance 

in executing our contract compliance responsibilities, I hope you give due 

weight not only to the numbers of reviews we have conducted, lhe numbers 

of show cause letters issued or sanctions imposed, but also the innoyative 

actions and the affirmative results we have obtained during the few years 

I 
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we have had a formal program actually in being. As examples are the 

following: 

• 

• 

• 

We have persuaded more than ten major corporations to sign 

voluntary agreements that correct, without long, drawn-out costly 

court actions, practices that historically had denied minorities 

and women equal job opportunity. 

This fiscal year we have already signed a voluntary agreement with 

a major corporation that provides correction of an affected class 

situation and a payment of back pay of approximately $1,000 each 

to the affected class individuals. 

At tl,1: pr,;;:s1::11i:. time, working jointly with che £quai Employment 

Opportunity Commission (EEOC) personnel we are in the final 

stages of the conciliation of agreements in West Virginia, Mary-

land, New Jersey, and Pennsylvania. 

We inaugurated and conduct periodic workshops for not only our own 

personnel, but other governmental personnel. In addition, we con-

~uct separate workshops for contractor personnel. 

We have provided practical guidance and assistance to other Federal 

agencies and state governmental organizations, including the 

District of Columbia, in their development of contract compliance 

policies, and procedures. 

I 



... 

I -
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GSA has emphasized the execution of Executive Order 11625 by 

prescribing subcontracting policies, procedures, and contract 

clauses in the Federal Procurement Regulations designed to foster 

and encourage minority participation in subcontracts awarded by 

government prime contractors. GSA contracting officers and 

assistant contract compliance officers have persuaded many con-

tractors to provide min~rity business enterprises with the maximum 

practicable opportunity to participate in the performance of 

government contracts consistent with the efficient performance -

of the contract. 

In conclusion, we in GSA are taking affirmative, pragmatic action. We are 

echieving favorable results. We, like you. would welcome any sngge.~tPd 

improvements .. that would increase our rate of progress towards the ob-

jectives and goals we both desire. 

Thank you. 

-, 

I 
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DATE: 

REPLVTO 
ATTN OF: 

SUB.JC:CT: 

TO : 

\ \ ' . 

\ UNl'tED TATES OF AMERICA 
GENERAL ~E: :-'ICES ADMINISTRATION 

t ' 
\ 

November 11, 1974 
Office of Civil Rights 

Washington, DC 20405 

Director of Civil Rights - AR 

White House Request for State of the Union Informat°ion 

Deputy Administrator (AD) 

I believe that it is extremely important for the President. in his 
statement on the State of the Union to _~!::.f!)&!li.t.~ and provide tangible, 
realistic plans for alleviating America's severe civil right? problems~ 

The Federal Government has a special responsibility to provid~ 
leadership, by precept and example, in solving the problems related to 
providing equitable job opportunity to all Americans. Its daily busi-
ness involves, in one way or another, almost all large U.S. employers, 
and approximately one-third of the civilian labor force works for these 
employers. 

I 

Currently effective actions related to job opportunities are being taken 
on many fronts, but the problems of inflation and the current recession 
al'~ \-:1:t:at.iug new wrinkles 1:0 the old problems. 

As an example, the current economic situation adversely impacts most 
severely on minority and female persons in the civilian work force. 

\ 
' 

I 

Since 1972, Blacks and other minorities have been experiencing 
a rising unemployment rate above 10 percent or about twice that 
of whites; and females, during the same period, have experienced 
a rising unemployment rate above 7 percent. 

Minority fcc-:1ily med ian income - whether measured in current 
dollars or i n constant dol l ars - shows a continuing adverse 
trend current ly exceeding minus four thousand dollars when 
compared with white family income. 

Over 47 percent of Ai11ericans below the low income level are in 
families with a female head, and females are heads of families 
of over 10 percent of all A.rneric2.n far.li lies. 
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If minorities and women seeking employment or employed in government 
and the private sector were to receive an equal opportunity, and the 
same average pay as white males having the same education, experience, 
etc., the annual personal income of minorities, women and the nation 
would be billions of dollars higher. Industry would earn extra profits 
and the entire economy would benefit. Therefore, the nation's civil 
rights program goals and objectives are not only humanitarian, but 
economically necessary. 

Further, the danger to our society of such a large portion of our 
labor force being alienated because of legitimate past and present 
grievances, cannot be overstated. Events in the past 10 years, in 
and outside the United States, have dramatized only too well the 
power of economically deprived nations, minority groups and communities 
to affect affirmatively or negatively the commerce, property values 
and way of life, not only in their local area, but in broader geographic 
areas as well. 

It is therefore necessary to increase the pace of ou!2ff~~tive 
actions to ensure that in recruitment actions ,. required lal:.£~f __s__~r 
reducti_~~s : i_i::::t_o~~,., and ~.Ll__procur~~-~Stio_n~_the 1?-is t_o-1:!S.§L}.! Y: d,i? -
advantaged Americans are truly given a fair and just OEJ2~rtu~~E~:.. 

.--- s;::::_-A , G.~-~~~i 
E. E. MITCHELL 
Director of Civil Rights 

I 
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Exhibit C 

CIVIL RIGHTS PROGRAM 
POLICY, RESPONSIBILITIES, RESOURCES 

September 11, 1974 

It is the policy of GSA that the same Equal Employment Opportunities 

provided Federal employees or prospective employees shall be provided 

by governmental contractors to their employees or prospective employees. 

To maximize the effectiveness of this policy, the Administrator combined 

the responsibilities and authority for both the internal Equal Employ-

ment Opportunity (EEO) Program and the external Contract Compliance 

Program assigned to GSA by the Office of Federal Contract Compliance (OFCC), 

Department of Labor, under a Director of Civil Rights, who is both the 

GSA Contract Compliance Officer and the Director of Equal Employment 

Opportunity, and who reports directly to the Administrator. In the 

regions, similar organizations are located in the Office of Regional 

Administrators. I 
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Page 2 t Exhibit C September 11, 1974 

FY 1971 FY 1972 FY · 1973 
Positions c.o. Regions Total c.o. Regions Total c.o. Regions Total 

Total 33 34 67 45 76 121 55 146 201 
EEO m TIT) TT6) 16) 12T) Tm ™· 12n ~· Tm 
Contract 

Compliance (28) (23) ( 51) (39) (55) (94) (49) ( 125) ( 174) 

Total Performance Cost $974,000 $1,850,000 $2,839,393 

EEO {$203,000) ($386,000) {$437,471) 
Contract 

Compliance ($771,000) ($1,464,000) ui,401,922) 
) 

FY 1974 FY 1975 
Positions c.o. Regions Total c.o. Regions Tota 1 

Total I 
067 185 j 252 & 2ea ' 275* ·. 

EEO TTJ) , Tso) {63) T50) 163) 
Contract 

) 

Compliance (54) (135) (189) (~4\ {178) (?l?\* 
\ ':' . _, ,~--, 

Total Performance Cost $3,923,000 $4,245,000* 

EEO _ ($651,000) ($692,000) 
Contract 

Compliance ($3,272,000) ($3,553,000)* 

*Does not include $466,800 of support costs centrally controlled (e~g. 
rent, utilities, etc.); and additions res ul ting from transfers of Con-
tract Compliance functions and resources from the Agency for Inter-
national Development and the National Aeronautics and Space Admini-
stration. 

f 



I 

Page 18 

women 

I I l_; 
increased ~0/2 percent in this category. 

September 11, 1974 

As of April 1, 1974, 

5.8 percent of Sears officials and managers were minorities and 27.6 

percent were women . 

. It is the policy of the Federal Government that the maximum prac-

ticable opportunity to participate in the performance of government 

contracts be provided to minority business enterprises as subcon-

tractors and suppliers to contractors performing work or rendering 

services as prime contractors or subcontractors under government 

procurement contracts. GSA's objective is to fully use this process 

to assist the disadvantaged in becoming viable, tax-paying citizens 

as they strive for a more equitable share of this country's affluence. 

GSA has emphasized the program commonly known as 8(a), which author-

izes non-competitive consideration of disadvantaged contractors in 

the awarding of Federal contracts in the hope that these businesses 

will later be capable of acquiring contracts competitively. During 

Fiscal Year 1974, a total dollar value of $15,600,000 in construction 

contracts was awarded through the Small Business Administration under 

this authority . . What is extremely encouraging is the fact that also 

during Fiscal Year 1974 regular construction contracts totaling l 
$36,592,570 were awarded to disadvantaged contractors and subcontractors.l 

Another specific affinnative action by GSA aimed at further solidifying i i 
the position of small business nationwide is the Property Rehabilita-

tion Program. Under this program, GSA sets aside 95 percent 
FO~b" 

. ,. 

<., 
o:; 

'\"; 
/ 

of its 
f . 
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. ·-
"TOTAL GSA CONSTRUCTION CONTRACTS AWARDED 

DISADVANTAGED CONTRACTORS AND SUBCONTRACTORS 
t FY 74 . CONTRACTS IN EXCESS OF $10,000 

• 
{ ' J 

Dollars 
Terms and Negotiated Dollar Value 

Region Contracts 8-A Contracts Total 

1 None $ 31,000 $ 31,000 

2 $14,490,000 5,982,000 20,472,000 
-

3 5,613,560 1,402,000 7,015,560 

4 231,500 516,000 747,500 

5 l ,417 ,321 634,000 2,051,321 
I 6 433,898 56,000 490,170 
t 
t 7 3,741-.427 47,000 3,788,427 
i • I 8 485,017 197,000 682,017 
' I . I 9 5,750,000 4,795,000 10,545,000 
\ 
j. 10 4,429~847 1,940,000 6,369,847 ! 
I I ' I 
I TOTAL $36,592,570 $15,600,000 $52,192,842 ' 
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women increased 70.2 percent in this category. As of April 1, 1974, 

5.8 percent of Sears officials and managers were minorities and 27.6 

percent were women. 
,------~~/1!!'16'."~Wr'\'l~'tl~ ... 

I 

• It is the policy of the Federal Government that the maximum prac-

ticable opportunity to participate in the performance of government 

contracts be provided to minority business enterprises as subcon-

tractors and suppliers to contractors performing work or rendering 

services as prime contractors or subcontractors under government 

procurement contracts. GSA's objective is to fully use this process 

to assist the disadvantaged in becoming viable, tax-paying citizens 

as they strive for a more equitable share of this country's affluence. 

GSA has emphasized the program commonly known as 8(a), which author-

izes non-competitive consideration of disadvantaged contractors in 

the awarding of Federal contracts in the hope that these businesses 

will later be capable of acquiring contracts competitively. During 

Fiscal Year 1974, a total dollar value of $15,600,000 in construction 

contracts was awarded through the Small Business Administration under I th i s authority. What is extremely encouraging is the fact that also 

i during Fiscal Year 1974 regular construction contracts totaling 
I 

i 
I 

1 
j , 1, l ... ____ , -~-~~-~=::_t_o_d_1_· s_a_d_v_an_t_a_g_e_d _c_o_n_t_ra_c_t_o_r_s_a_n_d_s_ub_c_o_n_t_ra_c_t_o_r_s __.. , 
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Another specific affirmative action by GSA aimed at further solidifying Ii 

the position of small business nationwide is the Property Rehabilita-
, 

tion Program. Under this program, GSA sets aside 95 percent of its ,· 
; 
l 
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TOTAL GSA CONSTRUCTION CONTRACTS AWARDED 
DISADVANTAGED CONTRACTORS AND SUBCONTRACTORS 

,, FY 74 
! ' CONTRACTS IN EXCESS OF $10,000 . 

r~ J 
Dollars 

Terms and Negotiated Dollar Value 
Region Contracts 8-A Contracts Total 

l None $ 31,000 $ 31,000 

2 $14,490,000 5,982,000 20,472,000 

3 5,613,560 1,402,000 7,015,560 

4 231,500 516,000 747,500 

5 1,417,321 634,000 2,051,321 

6 433,898 56,000 490,170 

7 3,741-,427 47,000 3,788,427 

8 485,017 197,000 682,017 

9 5,750,000 4,795,000 10,545,000 
I I 

1- 10 42429~847 12940,000 6,369,847 
l 

TOTAL $36,592,570 $15,600,000 $52,192,842 
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