
The original documents are located in Box 11, folder “Equal Employment Opportunity 
Commission, 1973-1975 (1)” of the Stanley Scott Papers at the Gerald R. Ford Presidential 

Library. 
 

Copyright Notice 
The copyright law of the United States (Title 17, United States Code) governs the making of 
photocopies or other reproductions of copyrighted material. Bettye L. Scott donated to the 
United States of America her copyrights in all of her husband’s unpublished writings in National 
Archives collections.  Works prepared by U.S. Government employees as part of their official 
duties are in the public domain.  The copyrights to materials written by other individuals or 
organizations are presumed to remain with them.   If you think any of the information displayed 
in the PDF is subject to a valid copyright claim, please contact the Gerald R. Ford Presidential 
Library.  



':ID J .., n :'l: t. ' ~,, •. .& &. • ._ /,~ ,P 
I?,.., row" I - OC J..., .. ,..J.~7 ,°,J 

------- '' .,_,/ VI ,,le,."· I 4.:.-!!tlt.. ,.,... ...... -1,,,-- lo1.,.L ,. 
NI 'j,.tf,7 ~/,.,t w•.#, nl"tu.n,-,.,,. !.:.

1
• 

- G- AO i~Jv4,e•~-~ ... 
- /,,_..,ri ...... sl,., ,,,.,~1,....,;.. .. ;., ,,;.;, . 
- (a,/,,,,.} ;,,.. NlfltlJ'/f>~l'-'J' .,J 

.ft;, ttL I . . . . clo,~( J.,.. 11
/ '- +c 

6" cOC pr6~~-
- Ca,, /,., J G,., ./,~v11.r lo p: /. vi'. 

- C ,,y/- J. C ~l:f-,,,,,,·. __ 

-f- ~, , 1 5/,.,;;J hw, J 'f N-.v, 
,,.,,~.,., -I. J:I ,,--. cit.IN ,>.; ' 

b}t,t' 1411 ();,JI,.._,,, ,r fl.7 c,, /J 
up. N, '/,,/ r,1,~11. .J_ pt-,,. 
e_,.,/,;, + ""' 14' ,.,,, ~, Le lo 
h.-,.. . 



r 

is~~ 
A former ~AASV and 

~electe%' 
awyer has been ~,'t;l;i;f,9r by 

the President to become the new Chairman of the Equal Employment 

Opportunity Commission. John H. Powell, a-_ Magna Cum 

Laude graduate of Howard University, will replace William 

H. Brown III upon confirmation by the Senate. 

Mr. Powell has been General Counsel of the U.S. 

Commission on Civil Rights since 1970. 

He earned his law degree from Harvard Law School in 

~and ili,i,l/,t/ttt,1191' hi~LM from the New York University 

Graduate School of Law in 1963. 
-m,__ 

f~\E"tH> ._,wt>,.1 
Martin Luther King, iffellow student in Boston with 
;\O>)P-ttr>C, "Uf:E Et fI r OJ 

Powell~called on him iR the early ~i~'f;/ si1c1iyl,. for help 

in his Civil Rights movement in the South, and Powell responded) 
SE~\NC. -J_SC..~ 

-----a-nd-,.,.. s-0r¥e• as~trial lawyer, ,l;.et BGLC '- He later served as 

Special Counsel to the Southern Christian Leadership Conference 

~m 1962-1964. He continued his Civil Rights activities 

with ~ New York State ~;Z;t¢¢/~NAACP Branch~ serving as 

Chairman of the Political Action Committee from 1962-64. 

I 



Mr. Powell saw duty as a Judge Advocate in the U.S. Air Force 

from 1956-58. In 'fi1;frt 1959 

for the Eastern Division of 

the U.S. Justice Department 

he was named Assistant U.S. Attorney 
Plf-1'€'- 'eltt,AEF 'f'Ql,)t- Wt'f\-1 i+h: u.s. LIi~~ 

New Yor /\ In 1961 he left ~l>~"-'TMftl'T, 

post and became~pJ)J;i 

associated wit~he New York law firm of Wachtel & Michaelson, 

where he engaged in general practice and corporate law regarding 

labor problems. 

He engaged in private practice from 1962-66 and joined the ~r 

Ce~se Corporation as Counsel for the Celanese Fibers Group 

Company. Before joining the U.S. Civil Rights Commission, he 

spent two years as an attorney for the Inmont Corporation. 

Mr. Powell has beeen admitted to practice law before 

several state and district courts, including -¾-If~! 
New York, Illinois, and the Supreme Court of the United 

e... 

States. He holds membership in the American Bar Association, 

Illinois Bar Association, Havard Law School Association, and the 

Administrative Conference of the United States. 
became a 

While at J4~#;&;rt_ Howard University he )6~~h9~'6:tt,i/;tf-C. 
Phi Jtt~Beta Kappa; served as President of the Senior 

Class, and served on the Student Council. At Harvard he was 

named to the Law School Forum and the Dormitory Council. 

•Mnce Joining thce-e±vil Rights Commission !}uwe~l 

e-orrdu n- a.---



Powell, 42, was born in Mineola, New York, and now 

resides in Washington, D.C. with his wife/, and two children. 
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THE WHITE HOUSE 
l, WASHINGTON 

1-1~- 13 
Date 

TO: JOHN CALHOUN ------
PAT HUGHES -------
ROSA LIE DA NSA N ------

FROM: ST AN LEY SCOTT 

ACTION: ,7--u-oX, 1: oe..J Go.pt~£ 

Fyr 1, . :r;__/', j J;AJ(J J-
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f,JGf•. JSHA •,J~H 
2 -2 62. 8:.. I 92. 0 7 / l l / 7 3 
ICS I P~:B t,3Z CSP 
SUSPECTED DUPLICATE 

3162&:..:::4G3 MGL TDbN :.iJICHITA 
ZI2.::.050C 

KS 100 07- 11 0301P EST 

STA~LEY SCOTT , S?ECIAL ASSISTANT TO THE PRESIDENT 
'•JhI Ti:: dOUSE 
..JA~HIN3TON JC 20500 

DEAR t·,R PRESIDE.NT: 
THE '..,J IChITA UHBAr1 LEA3UE BOARD OF Dii1ECTORS FULLY SUPPORT WILLIAf' 1 

H bHO' • .Jt~ III FOR APPOit·~TMEtH AS CHAIRt•1At. OF EQUAL OPPORTUt.ITy 
C Gr11f: ISSI O i~ . 

AS YOU SCREENED CA~DIDATES FOR THIS KEY POSITION, PL:ASE G!VE 
CARC:FUL CONSIDERATIOi·J TO f-1R BRO'JJK. 'J[ ARE COP.FIDENT HIS AP?on:n:z:rT 
~ILL PROVE TO BE A~ ASSET TO YOUR AD~I~ISTRATION A~D THE ~AT ION 
A A 'HOLE . VERY RESPECTFULLY YOUrlS , 

THm:p,s p BASHA\! PRESIDENT BOARD OF DIRECTORS 'v!CHITA URBAN 
LE AG Uc 1 4 0 5 NO RT H r11 t, t. EA? 0 LI S W IC HI T A K A NS AS 6 7 2 I 4 

15U4 [~T 

M Gtl'..JS HA II} s H 

z... • 
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ijq~ W4ttt 1httll1? 
mar1,1ngton 

3 IHAIJl(154,><1•1•1681A19tl12>PD 17/lf/73 1;,1 
4 ICS tP•AIA WSH 1913 JUL 9 PM 4 45 
6 111,, c1,1a <2•1J12,2E1t1> 
: PMS 81377~111f TDMf COLU.IA $C 36 17•t, 1211P EST 
9 STANLY SCOTT SPECIAL ASSISTANT TO PRESIDENT NIXON 

:: Wffl TE HOUSE OC 
12 111;£ TNAT YOU SUPPORT ALL EffOOTS TO 51¥£ EAILY CONSIOERAJION 
13 IN THE APPOINTMENT Of,_ IILLIAM H IROIN Ill AS CHAIRMM Gf IN£ 
14 

15 EQUAL OPPORTUNITY COMMISSION THANK YOU 
16 OR JOHN R STEVENSON PRESIGENf Of' TH£ BOAU Of OIRECTO&S COLUMBIA 
17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

URBAN LEAGUE 



MGMWSHA WSH 
2-197,3gE187 07/06/73 
!CS I PMR NCZ CSP 

;!'TES Pos71-

I I I ILi M ·1 
western union a1 gram~ 

7142633115 MGM TORN SAN 
ZIP 20000 

STANLEY SCOTT 
WHITE HOUSE DC 20000 

DIEGO CA 100 07-06 0204P EST ~*****~ 

MR PRESIDENT WE THE MEMBERS AND THE BOARD OF THE SAN DIEGO URBAN 
LEAGUE URGE YOUR CONSIDERATION IN THE APPOINTMENT OF MR WILLIAM 
H BROWN III AS CHAIRMAN OF THE EOC 

JOHN E JACOBS EXECUTIVE DIRECTOR OF THE SAN DIEGO URBAN LEAGUE 

1405 EST 

MGMWSHA WSH 

.....,, 
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•,V, J ·,: 
• t , ' 

: WHBMIC1,1Q <t-t$82E'. 111)PD rtlN/"11 1,1, 
s res IPIIITZZ c• 1973 . f!Jf_ 6 PM 5 I 9 ; s .. a,.., 1'Dlff IICNMOND ¥1 II ..,.-' .. ,. EST 
a "'11 fl'AIIL!Y ICOff • II.II 
9 

10 IMITt MIUlt DO 
11 tM L&JtlD It TNt lltleEAS AND 90AAO Ill OlllllflRI tl1 YtC lllCHMDND 
:: URNN LEMIUI UIC£ YOUR C !DEllATION IN TIC l#OlffflOT ti Ill 
1 "11.LIAM M ~ANI fNE lltO AS CffA!tlMIN t1F 1NE EQUAL 0,,1111\ltdTf 
IS 

16 COMM? SSION • 
11 C:£0ACE, ffDtY ftfltSlftENf 0, M IOAU 
18 

19 

20 

21 

22 

23 

24 

2S 

26 

C 

z 

m 
0 

"' 0 

< rr 



6 Wl1e D11ite llnusr 
ltltt!ifihtgt~n 

: 1tt1allc1C,,><t•l.,tl,t187>PD l?IH/11 '"' 
s !CS 111'111111111::Z CSP 1973 ,Jtn_ 6 PM 5 I 0 
: ,,.,.._, TIJIN TULIA OK 19 I? .. , •- EST 
8 ttlll STltl..tY seen 
9 

10 IIH!Tt HIUSt DC 
11 tit ntE .... AND wao 0,. TNI 1ULIA UIIAN 1.IAIUE -- MUR 
12 

13 CINSIDEttAnON IN TNE lf'POIN1WNT fl Mil WILLIAM N •-• Ill 
14 AS ONAltl_,. or, 1Mt EQUAL ...-OttTUNITT OOlldlSI•• 
1.5 

16 CMtSTEll AHSOAI..£ flllSIOENT TULSA URUN UMUI HAIID 0, Dlll!,.,_1 
11 ~I EAST APAOME TULIA OkLAHOMI 1•18' 
18 

19 

20 

21 

22 

23 

24 

25 

26 

"' 0 

"' 0 
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8 

9 

f"''·e :Dl!tte ){uust 
· ·t!';4in~tnn 

WHD031 WAC226C1627)C2-038810E190)PO 07/09/73 1627 
IC S I P MB NG Z CSP 1973 JUI 9 PM 5 52 
3036235201 TDBN DENVER CO 24 07-09 0427P EST 

PMS STANLEY SCOTT, DLR 
SPECIAL ASSISTANT TO PRESIDENT WHITE HOUSE 

10 W A SH I NG T ON DC 
11 

12 
I UR GE YO UR SUP PO R T OF T HE CO NS I O ER A T I O N OF W I LL I AM H BROWN 

13 THE THIRD AS CHAIRMAN EQUAL OPPORTUNITY COMMISSION 
14 SUSAN WALKER 2991 NEWPORT ST DENVER CO 80207 _ 

<,\ 
(1:'I 

i rt FOt90 

f'!" _.,., I - ·, 
-,'. :.;,, I 

• -.J I .. ;-·/ 

0 

z 



OJ~e 1'14Ue Jlaua 
Ufa.a4tngtnu 

3 WH0032 WAE238(1625)(2-038728E190)PO 07/09/73 1625 
4 

8 

9 

ICS IPMBNGZ CSP 197JJUL g Pl IOI 
3036235201 TOBN DENVER CO 19 07-09 0425P EST 

PMS STANLEY SCOTT, DLR 
SPECIAL ASSISTANT TO PRESIDENT WHITE HOUSE 

10 WASHINGTON DC 
11 I URGE YOUR SUPPORT OF THE CONSIDERATION OF WILLIAM H BROWN 
12 

u THE THIRD AS CHAIRMAN EQUAL OPPORTUNITY COMMISSION 
14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

SEBASTIAN C 01ENSURBAN LEAGUE OF COLORADO 

i 



6 QJ!Jt iU~tb linu!'!r 
ttn1;tnot !1 

3 111At2,<1,11><2•13,1JIE1fl>PD 17/19/13 1,11 
4 ICS IP_N,z CSP 1973, t 9 PM 4 14 
• ,1,,,,t,tl TIii IATTLE CREEK II 35 11•1' t311P EST 
I 

PMS STANLEY ICOIJ 
• IN I TE NO USE DC 

:~ IE Tl£ ME•ERS ANO IOAID OF THE llTfLE CIEEI UIIAN LEA•UE UIQE 
12 YOUI CONStOERAJION ti INE APPOINTMENT Of Ml IILLtAM H 11011• 
13 111 AS CNA IRMN OF THE EOC 
14 

u IMRI STUART IOAID PIESIOENTEVEIEIT C JAMES ACTIN~ 111£11M 
16 EIECUT IYE DI IECTOI 
17 

11 

19 

20 

21 

22 

23 

24 

2S 

26 

f 

., 
0 .. 
0 

--
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UNff~D STATES COMMISSION ON ClViL RIGHTS 

AUG 2 8 1973 

Honorable Stanley Scott 
Special Assistant to the President 
White House 
Washington, D.C. 20500 

Dear Stan: 

This is to express my appreciation for the assistance you provided 
in connection with my nomination for Chairman of the Equal 
Employment Opportunity Commission. 

Needless to say, I am looking forward to having an opportunity of 
being of assistance to you in connection with your manifold 
responsibilities . 

Thanks again. 

( 



CJJ;e Go1111J11111ity :fbundation, /11rorporated 
33 HOWARD STREET. SOUTHEAST-ATLANTA. GEORGIA 30317 
-----• TELEPHONE: 373-3159 

BEN BROWN 
Executive Director 

Mr. Stanley Scott 
Special Assistant to the President 
White House 
Washinton, D. C. 

Dear Stanley: 

November 26, 1973 

Thought you might find the enclosed data interesting. 

If you wish to discuss this matter - please drop me a line or call. 

BB/rf 

Sincerely, 

Ben Brown 
Executive Director 
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EQUAL EMPL.OYM!:.:NT, OPPORTUNITY COMMISSION 
WASHINGTOJ", D.C. 20506 

Emu.~ t t Doe , Jr. Case No. YAT0-286 
Charging Party 

AFL~CIO, Department of Organization 
Atlanta, Georgia 

Respondent 

fute of all0ged violation: ___ July 7, 1969 
Ihte of fiUng of charge : August 13, 1969 
Date of service of charge: November 13, 1969 , .. , -~ 

DECISION I(, 
·· SUMNARY OF CHARGE 

;, 

.. 

C493 

Charging Party alleges that Respondent has committed an unlawful e;11pJ.o:y1nent 
practice in violation of Title Vll of the Civil Rights Act of 196L1 by dis-
charging him because of his race (Negro), 

JURISDTCTJ ON 

Respondent is engaged in activities affecting interslute commerce and employs 
over 120 pf'tsons in its Department of Organir.ation. Tile charge was timely 
·filed. 

fUMMARY OF lNVESTIGATION 

Charging_ Party was hired by Respondent as a Field Repn•senti"! ti ve in Respondent I s 
Department of Organization on March 25, 19(18 and \,.:a~ dis1!!:isscd on July 12, 196-S 
for inter alia, 11 •• commission of actions injurj ous to sp,,cific organizing 
<'fforts d[ i\n:.-C10 affiliate s .'' R<:'sponclc1tf !1,1s s•.1b:,i! t, ,d l,•lters f.n_.,,i 1-i ve 
nffiliat·e unions requesting that Charging Party no l~meer bl' assi gned lo orga,1-
izing efforts on their bt!hal[. A common elcrnc nt in the se letters is ob jection 
to 11black .militant" ideas propounded by Ch.:nr,ing Party. t:owhere in these 
lct.tcrs do the complaining affiliates µarLicularjzc Ch.;11",,ing Party:s "b]ack 
mil:ltaut 11 stntoments or activities. The record also crn,t.:ins lette rs of prai!':~ 
for h:ts organizing efforts with another unio n and for hjs pri vate cfft,rts witl~ 
the .Co11uHitLce on Political Education (COPE). 

ln a let .ter dated V.iay 23, 1968, from Charging Party' s imrnt..:d:iale supervisor to 
Respondent's Direc.to1· of Orgnnizatic,n, which r econunc nc\0 d that Ch,.'1r6 jng Party's 
Lenipora. ry appointrnent be extended for an addi ti cmal 90 dd)'S, the supervisor 
slated; 

I 



t AFL-CIO, Department of Organization 
YAT0~286 

Page 2 

Doe is a very militant individual, a proponent of "black power" but 
without the average white man's definition of black power ••• I would 
still identify him not as a separatist but one who believes that the 
white man might compel such an arrangement •••• . 

Doe sees himself as a man who can educate the Black community on the 
merits of the trade union movement while challenging the trade union 
movement to give more attention to its deficiencies. 

In a second letter dated September 4, 1968, which recommended Charging Party 
for a pennanent position with Respondent, Charging Party's supervisor statect: · 

,.., 

If his personal philosophies and political views are important, you 
should know Lhat, __ he strongly argues that d011 ocracy docs not yet 
prevail in this country; •••• He is a proponent of "Black militancy" as 
a necessary action in black equality. On the latter, he docs appear 
f lexible and not overly definitive" I must confess that I agree with 
& lot of his views on these matters •••• 

Doe should make an .effective organizer if our white oriented unions 
do not seek to isolate him. And, of course, Lllis is alwa ys a possibility 
when we e1uploy Negros (sic) in sou Lhern areas .••• ... 

In discussions we have agreed that AfL-CIO needs more cunstructively 
militant, intelligent and progressive Negros (sic) on staff , and in 
Emmett Doe we do not have a run-of--the mill kind of Negro. He will 
exert a shock influence v1hich can be helpful in many situat·jons, but 
which will likely be resisted in others. ,(emphasi s supplied) 

We illfer, absent other facts, that the "black mili La
1
11cy" of which some of 

!\cspondent 1 s affiUates complained consj steel primarily or t·xclusively c'f 
spt~cchcs to Negro employees and that the subject matter concerned racial 
discrimination in employment. We conclude that such sp<'f•ch cons Li tuted 
opposition to practices made unlawful by Title VIJ, \.1ithin t h e lileaning of 
Sc>.ction 704(a) of the Act, and thu~; W.'.1S protu·ted. SL·e PC'~t_1_1.:.i_y v. Ai~·r-ican 
w_0·_ Jrun l'ipo Company , 4ll F.2d 998 (5Lh Cin:uH 1~)u9); Ck~111b<.!rS v. Uuiled 
_Sta_!:_l:~, __ ·_ F.2d __ (U. S. CourL of Gl8i1rts 1971) L1 F.PD para. 753R, citing, 
in a concurring oi)inion by Judge Davis·, l\.1.rcla v. United Nucl(:ar Corporation, 
317 F. Supp. 1217 (D. New Mex. 1970); Commission Decisions ~!o. 70-925 CCH 
Employ, Prac. para. 6158 and No . 70-02, CCH Emp l oy. l'rac. p:na. 6023.1/ 
It is of no legal consequence that the " black miliLanL" complaints we~e 
voiced by Respondent's affiliates rather than Respondent itself. . Dia2:_ v. 
):'an /wl0rican World Airways, Incorporated, 442 F . 2d 385 (5Lh Cir. 1971); 
Anderson v. Methodist-Evangelical JJospital-2... lncorporatcd, __ F. Supp. __ 

l/ Such speech \lould also appear to be pi·otected ut1c.lt-r th e l~LRA. ~asb_i_~::.!::1. 
SLaLcf Service Employees Slate Council No. 18, cl. nl., and Jill S<.!VCrn, 188 NLR 
No. 14¼, 1971 CCH NLRil para. 22819. 

I 



AFL-CIO, ])capa rtmenl of Organization 
YAT0-28() 

Page 3 

(D. C. Ky. 1971) 3 EPD 8282; Swa1111 v. Charlotte Mechlenburg Board of Education, 
U. S. _, 39 LW 4437 <1971), 

We further conclude that since Charging Party's "black militant" activities 
were race ~r e lated, his discharge therefore constituted discrimination because 
<)f race, :in violation of Section 703 (a). Commission Decision Nos. 70-925 and 70-02, 
supt:_i!; Barela v. United Nuclear Corporation, supra; Washington State Service 
Er.pl oyee s Slate Council No. 18, et al. and Jill Severn, su.E_!a. 

Since, as has been concluded, Charging Party's discharge was based, at least 
in· part, upon unlawful factors, whether there. were other, lawful, factors in-
fluencing the discharge affects remedy only and is for Respondent to prove; 
i.e., it: i ,s for Respondent to show that Chaq•,ing Party would have been discharged 
i1:respective of the "black militant" complaiuts, See Ki~ v. Laborers Local 818, 
-"' 1:'-..2d =--,__:_ (6th Cir. .197.l) 3 EI?IL,81~8; Commtss io~ J)ccisiun No. 70-92 '..; , 2upr~i, 
and cascs.,.icitt•<l at note 4; see .also Smith v. Sol D. Adlt~r Hcalty Company, l+36 
F.2d 3411 {7th Cir. 1970). 
1>LCISION 

'.J'h~r~-Ts-rc3asonablc cause to believe that Respondent Union has engaged in an 
rniln\-,ful employment practice in violation of Title VIJ of the Civil Rights 
Act uf 1964 hy discha;1:ging Charging Party because of his rac e (Neg1.o). 

For the Commission: 

APR 2 '\973 
Date 

~a~/4!k-r}i, 
Director oi Cumpliancc 

...... 
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Atlanta District Offi<;e 
EQUAL EMPLOYMENT OPPORTUNIT'( COMMISSION 

Citizens Trust Building, Tenth Floor 
75 Piedmont Avenue, N. E. 

Atlanta, Georgia 30303 
July 19, 1973 

Telephone ,No. 526-4566 

Mr. rmmett: Doe, Jr. 
24 90 Alston Drive, S.E. 
Atlanta, Georgia ~0317 

, Dear Mr . Doe: 
~'> 

CERTIFIED MAIL-
RETURN RECET PT REQUESTED 

Re: Yi\T0-286 

The ·Equal , Employment Opportunity Commission has investigated your 
charge of employment discrimination and has found reasonable cause 
to believe that your charge is true. A copy of the decision is 
enclosed,. ,, 

The Commission will attempt to eliminate this practice by conciliation 
as provided in Title VII. Conciliation efforts will be 
undertaken by a member of the staff of this office. The conciliator 
will, contact you in the near future and you wi 11 be kept informed 

,of the progress of conciliation efforts. 

Should you have any que~tions regarding this case please contact 
this office. ' 

-~ 
Thomas McPheraon, 
Di strict Director 

En~losure , 

' ' L t 

I 

l 
t 



il" _, • 

. I~".,;,.. .d I 

'Atlanta District Offict 
, . EMPLOYMENT OPPORTUNITY COMMISSION CERTIFIED MAIL 

RETURN RECEIPT 
REQUESTED 

,,.. 
· Citi;z:ens Trust Building, Tenth Floor 
' . , " 7S Piedmont" Avenue, N. E. 

Atlanta, Georgia 30303 
Telephone No. 526-4S66 

NOTICE OF RIGHT TO STJE 
WITHIN 90 DAYS 

' October 5, 1973 

Mr~ Enunett ,Doe, Jr. · 
2490 Alston' Drive, SE 
Atlanta~ Ge9rgia 30317 

Dear ·)k. Doe: tt 
' J :·~- . 

In Reply Refer To: 
Case NO.YAT0-286, Doe, 
Enunett vs. AFL-CIO 

,y.... ,JI< .: v:n 
This ·fs to advise you t .hat conciliation efforts in the 
above matter· hc~.ve ia1ied 'to · ·achieve voluntary compliance 

·.with Title \' VII~ of the C'ivil Rights Act of 1964, as amended. 
' t·,: I .,_ , I') 

t'i ,-. -,_ . , • '.,,, •. '•,.,, ".,··.',e 

Pursuant 'to Section'·106 (f) (l) of the Act; you are hereby 
·notified that you .may~ ''Mi thin ninety ( 90) days after the re-
ceipt of this,.,. letter, institute a civil action in the 
apP,ropriafe Federal District Court. If you are unable to 
reta,in, an a:ttorney, , the Federal Court is authorized in its 
discretion~ to appoint, art attorney to' repr~sent you and to 
authorize the commencement of the suit without payment of 
fees, . costs or· s,ecurity. If you decide to institute suit 
and find y~u need such assistance, you may take this letter, 
along with the Commissio'n Is Determination, to the Clerk of 
the Federal District Court nearest to the place where the 
alleged discrimination occurred, and request that a Federal 
District JUdge appoint _·counsel to represent you. 

,•··· - . 
Please feel free to contact this office if you have any 
questions about this matter. 

Very 

cPher-son, J111i',-.---:: 
District Director 

I 



re 
• l-

f 

:, 
.., ,. t 

., ~)~,~-(. ; '~ 

::r;t,:4'~-~~~ .. ctonurtii of tbt 11lnittb li>tatei 
J,o~e of 1\tptdmtatitse• 

IIU{J(ngton. a.c:. 20515 

Mr o EI})mitt T. Doe, Jr. " 
508 E. Beckwith Court 
Atlanta, Georgia 30314 

Dear Mr. Doe: 

July 16, 1973 

This is to acknowledge receipt of your letter in which you 
t'~ua at my assistance in reviewing your case agatnst the 
AFL-CIO. 

' f • ,, My Atl~nta office has contacted the office of EEOC and has 
been 'in touch with Mr. Thomas McPherson who informs us 
that' you 91 ould receive an official communication regarding 
your ease within a few days. 

'J' . ' 
'Thank you for contacting my office and if w rther 
assistance to you, do not fail to call on u 

i ( . ' 

l"P'ICE BLDG,, ATLANTA, GEORGIA 30303 

I 



Mr. George Nelson 
Vice President, 

Nove~be~ 1, 1973 

· 508 nzckwith Court, Apt. E 
Atlanta, Georgia 30314 

National Association of Television 
and ,Radio Announcers 

c/o KYOK Radio Station 
3001 LaBranch 
Houston, Texas · 

, 
Dear Mr. Nelson: 

<' The' purpose of this l;etter is to request the support of the 
National Association of Television and Radio Announcers. 
NATiLl\.1 s support is very vital to my struggle with the AFL-
CIO' s Georga Meany and t'he office of Equal Employment Oppor-
tunity Com."nission (EEOC) • 

Ny case with EEOC is unique in that after five years of "in-
. vestigation" and "administration review" the complaint has 
not been lost or forgotten, as so many have in the past. 

Enclose9 are copies of findi~gs and complaint correspondence 
between EEOC _and myself: they will aid you in understanding 
the history of my case. 

Had the joint action and compl.icity of EEOC and the AFL-CIO 
affected the life of only one person, l would not be seeking 
y our help .and NATRA's assistance. My concern goes to the point 
of the entire shift of interest and effectiveness of the 1964 
and 1972 civil rights legislation and Equal Employment Opportu-
nity Act. The 1964 and 1972 laws were designed to have a very 
serious impact on the lives of working men and ·women, if allowed 
to function. .,, • .,, . 
Before the Nixon administration EEOC attempted to address the 
:;iroblems of the Black man on the j o;:i. It •,•JFts t}1e role of EEOC 
to act as a ve1~ic1c through ,-ihich Blac};: pf..: ople could see·'., not 
only justice, but m~aningi"ul chawy.:: in th-2ir struggle ag2.in3t 
institutionalized raci3m. Since the election of Richard Nixon 



,.. !-'l:r. Nelsol1 (contin'-led) 

the fc-,v rern:::iining g .::i ins of the _ 1960 1 s 1.) y ~u1cl ~or D.lac·% peo9l e 
are in grave danger~ as you well know . .. 
The present role of EEOC is counter-p~oductive and anti-olack 
and Brown. The Nbwn administration is attempting to add EEOC 
to the ranks of government agencies used to project false issue3 
and provoke white reactionary anger. l\gencie.s and programs such 
as Health, Education and ~-Jelfare and 11 'rhe \·Jar on Poverty" were and 
are being .used against the interest of the poor a.....,_a Black they 
were creat€d to serve. 

The ima
1g~ ~·o•.f EEOC in the minds df Black people is that of an 

ally. Blacks still think they can depend on EEOC to help them 
,-,-,hen they feel wronged by an employer. 

What EEOC is and perhaps has always done is act as a pressure 
release valve for angry. people rather than a problem solver and 
pres.sure regulator. Blad< people are onae again being decaived 
into thi,nking that EEOC really will do some thing to correct a 
problem \11hen in effect the· only thing they are doing is running 
interference and abs?rbing _legitimate rage for the corporate co:n-
munity. Some of the tricks being used by EEOC to maintain the 
image of its role in the mind o;e the average citizen while in 
effect rendering itself totally ineffective at the same time is 
as follows: 

The · new image being projected to the minds of people by EEOC is one 
of an agency in government brave enough to take to court the large 
corporations in -America. The Commission has focused on· the mecha- 1 

nics of corporate policy and employment hiring practices as they 
effect non-whites and women in the labor market. 

I wish to say that I agree that the need to change large corporate 
policy .is way past due. My immediate concern is that this approach 
by EEOC will exhaust its resources of money, personnel and time, 
while ieaying the masses of people dependent on , them without coun-
sel or opportunity to realize justice or change. The national 
newspapers . have been filled with reports on the very ne\•1 and 
aggr0ssive court action:the Commission ha3 filed•and intends to 
litigate. Frequent headlines as to the probl.ems and cost of co:n-
pliance with EEOC guidelines are seen . On2 such h2adline placed 
the e:<pense to the corpora-c.e ccm;;nuni t.y c1t over one billion dollars 
to get into cor:1pliunce. I could 90 on to s :i. te .:icldi ti.anal public 
rclc1tions on beh,1lf of EEOC ano th:~ rene'.•:ec.1 war 2.gains t poor p~ople 
~n,] all non-\11hites, but doing so ~.,wuld l en9t ~ his l etter. 

q..• FOJ:?c 
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Mr. Nelson (continued) Page 3 

Behind the smoke screen of expense reflected by the headlines 
and news stories, rests a very cold and well thought out plot 
to strip Black peopl~ from ever winning the victory of making the 
practice of racism a monetary and social disadvantage instead of 
business as usual. 

On the periphery of the corporate community are non-profit or-
ganizations which do not hold or seek seats on the New York 
Stock Exchange. Yet, these non-profit organizations effect 
large numbers of people in a manner that few major corporations 
do. These organizations were some of the last employers to be 
examined for the disease of racism. Once under investigation 
it was soon clear that, like a cancer, racism was to be found even 
in them, our one-time comrades in arms. 

Such an organization is the AFL-CIO. EEOC's very existence was 
made possible in a major way through the insistence of George 
Meany and other voices. Mr. Meany stated publicly in effect that 
the creation of such a Commission would give hope and help to 
those found victims of employer misconduct and discrimination. 

Time has forcefully pressed on the front pages of public con-
sciousnesa the fact that the AFL-CIO is and has been one of the 
major practitioners of discrimination and employer abuse along 
with other profit motivated corporations in America. When as 
an organizer for the Ai'L-CIO, I found myself caught up in the 
whi~lwind Of ignorance and blatant racism, I made the only 
choice I could. I refused to c0operate with a member union of 
the AFL-CIO as it sought to seriously disadvantage Black workers 
in the small town of Adel, Georgia. For acting in that manner, 
a false case was made against me and I was fired. 

I first thought against fighting for reinstatement. Later, I 
real ized what the major issue and principle was, that realization 
went far beyond the simple question of employment. I chose to 
fight and test the law and system created to help the average worker. 

After five years and many maneuvers by the Commission and the 
AFL-CIO, it is very clear that the chance of a common worker ex-
pecting EEOC to champion his cause is almost non!existent. 

In light of the most recent maneuver by EEOC which would place 
me at the mercy o~ chance, I am calling on my friends, people 

I 
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o:f: i nflue nce and conce rn, to a.id FHJ c() i:•):::"C() -t:l1-~ EUJC t o f nl f i ll 
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Act and the 1 964 civi'l rights lc•Jislat:~cn . 

Perspe ctive: 

While creating the image of pressing evc:::1 harder for social 
change and the eliminatio~ of discrimination practice3, the EEOC 
is: 

a. Establishing goals beyond its resources of manpo, .. ;ar, 
fin ancial budget and legal mandate. 

b. Rendering itself incapable of resolving discrimination 
case s by Black, Bro~n, poor and middle class wage earners. 

c • . Performing willingly the disservice of channelling the 
ange r and outrage of mistreated wage earne rs on be1,.:1lf of cor-
porate A..!lerica. 

d • . Retreating fru:n its mandate and respons i bility in seeking 
· through court action compliance to it:. finding:3 i(l the case of 
Ernmett Doe versus AFL-CIO. 

· e. Creating the false image that racism is no longer a ·ma-
jor cqricern and practice in America. 

£. Attempting to shift the c6nsciousness of white and Black 
America from the issue of racial discrimination by over focusing 
attention and publicity on sex and age employm~nt inequalities. 

' May I call your attention to)the fact that only a very small por-
. ---tion of the total labor force and even a soaller number of non-

whites are employed by the top two hundred corporations in America. 

Could it be that the Nixon administration's real garae plan is to 
pla c e the Black and Brm"!-1 and middle class wage e 9 rner3 at the 
t ot2 l rru~rcy of industrial: baron.:;, wel fa re as .s i s t ,n't c e 't,,or1-: la,,;s and 
::- cgr .:~::,s i ve labor union leaders hip? 
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.t-'ir. Nelson (continue_d) Page 5 

.. 
I respectfully seek the NATRA support of this struggle. NATRA's 
expressed 'concern would greatly effect a balance in my effort to 
encourage the Commission to reverse its decision to abdicate and 
shift its responsibility on the back of one Black man • 

•. 
I request that at the November Executive Board Meeting the fol-
lowing outline be considered for inclusion on the business 
agenda: 

(a) That a vote be called for to discuss and consider 
this request; 

(b) That NAT.RA express its support to ·work for the 
revitalization of EEOC and its rededication to 
the 1972 Equal Employmant Opportunity Act; 

(c) That at the Board's pleasure such expression be 
e.nbodied in the form of a resolution; 

(d) That at the Board's discretion such a resolution 
be made public through its membership and to all 
national Black elected officials; 

(e) That NAT.RA seek through its elected friends and 
influential members a re-evaluation by the EEOC 
of 'its decision in the complaint proceedings in 
the case of Emmett Doe versus AFL-CIO. 

The Commission has g~ven me as of October 5, 1973, 90 days in 
which to file civil action in a -federal court, or lose by de-
fault five years of proceedings and hope. 

NAT.RA in the pas~ has responded to my call for aid. When the 
deck of chance was stacked a9ainst me, it was NATRA's power 
and influence which eert~nly changed the fate of tny life. 
Were .1:-t not .for NATP..A I might still be servin(J a military pri-
son sentence, and for that 1 am eternally grateful • 

I 
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Hr. Nelson (continued) Page 6 

No·.-,, once again I call on your great o!:'ganization for help. Not 
just for me, but for the many millions of Brothers and Sisters 
who depend on the leadership of those in high places to care and 
further involve themselves in being our champions in bringing 
justice to the home 0£ the Black man here in the wilderness of 
North America. I await your response. 

Yours in our common struggle, 

~c,,;fl C /40-112.l1 · ve.._. 
Emmett Doe 

ED/la 

Copies to: Reverend Ralph Abernathy, S.C.L.C. 
l-ir. Sherman Briscoe, National Association of Newspaper 

Publishers 
Senator E. Brook 
Congresswoman Yvonne Brathwaite Burk 
r.1r. Tony Brown, BLACK JOURNAL 
Hr. B.O. Burlingham, R.Z\HPART 
Editor, BL.ACK 'WORLD 
Edi tor, HUil.nJ1lMZill SPEAKS 
Reverend Jessey Jackson 
Honorable Maynard Jaakson 
Mr. Vernon Jordan, Executive Director, Na·tional Urban 

League 
Senator Ted Kennedy 
Mr. Aryeh Neier, National Director, American Civil 

Liberties Union 
Senator Lowell Weicker, Jr. 
Senator Harrison \'lilliams, Jr., Chairman, Coranittee 

on Labor and Public Welfare 
Congressman Andrew Young 

.. .. • • 



WASHINGTON 

January 21, 1974 

SWEARING-IN OF JOHN H. POWELL, JR., CHAIRMAN 
OF THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

Tuesday, January 22, 1974 
12:00 noon fJ 
The Oval Office~~ 

From: Leonard Garment 

I. PURPOSE 

To witness the swearing-in of new Chairman Powell. 

II. BACKGROUND, PARTICIPANTS AND PRESS PLAN 

A. Background 

John Powell, Jr., was formerly General Counsel of the Civil Rights 
Commission. He is 42, a native of Mineola, New York, a graduate 
of Howard, Harvard Law and NYU. He was at one time a special 
counsel for Martin Luther King 1 s Southern Christian Leadership Con-
ference. 
Powell was confirmed just before the Christmas recess and takes over 
an EEOC with a backlog of some 70,000 cases alleging discrimination 
in private employment. EEOC' s budget, however, has gone up from 
$9 to $43 million under your Administration. 

B. Participants: See Tab A. 

C. Press Plan: Press Photo Opportunity; meeting to be announced. 

III. ACTION SEQUENCE 

12:00 It is recommended that you retire to 

1:o~,,._ ~- v< 
Q 
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12:05 

IV. TALKING POINTS - See Tab B 

-2-

your Private Office while the guests 
and participants are positioned in 
your Office. 

The guests (approximately 30 listed 
at Tab A) will stand on the Rose Garden 
side of the Oval Office. The press 
will take the position facing the desk 
between the yellow couches. 

You enter and position yourself in front 
of the desk from right to left as follows: 

The President 
Mr. Powell 
Mrs. Powell 
Judge Robinson 

You ask the Judge to administer the Oath 
of Office, Mrs. Powell will hold the 
Bible. 

Upon completion of the Oath, you may 
wish to make some brief comments 
relating to Mr. Powell's qualifications 
(Talking Points at Tab B). 

Ceremony concludes. Guests depart 
your office. 

.. 
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TALKING POINTS 

1. In a certain sense, I am John Powell's predecessor in this area. When I 

was Vice President, I served also as the Chairman of the President's Com-

mittee on Government Contracts - - one of the first points of leverage the govern-

ment had in helping assure equal employment opportunities in the private sector. 

We had modest resources in those days -- now John will preside over an 

agency of 2,000 employees and a budget of $43 million -- another measure of 

the distance our country and our government have come in our determination 

to eliminate racial and sex discrimination from the nation's employment picture. 

2. I note that the law underwhich John will work calls for first using conciliation 

and voluntary action to achieve compliance. I know John intends to rely on 

voluntary methods first, using his Court-enforcement powers as a last resort. 

3. John is crossing a major watershed: moving from the role of critic (as an 

officer of the Civil Rights Commission) to the perhaps more uncomfortable 

position of responsible administrator. The challenge may now be a harder one. 

But John knows that he arid his fellow EEOC Commissioners have my full 

confidence, as he has the confidence of all of you here: his family, friends 

and supporters. 

, 
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INVITEES FOR OVAJ ckFICE CEREMONY 

;rud_ge tr/rey E. Robinson, Jr., U. S. District Court (to administer 
the [jth) 

Adrienne K. Powell (wife) 

John W. Powell (son) 

Catherine B. Powell (daughter) 

Mrs. John H. Powell, Sr. (mother) 

William E. Powell (brother) 

Dr. and Mrs. Howard D. Kennedy (Mrs. J. H. Powell, Jr. 's parents) 

Mr. John L. Kennedy (Mrs. PowelPs cousin) 

Honorable Luther Holcomb, Vice Chairman, EEOC 

Honorable Ethel Bent Walsh, Member, EEOC 

Honorable Colston A. Lewis, Member, EEOC 

Honorable Raymond L. Telles, Member, EEOC 

Clarence Mitchell ,(Washington Representative, NAACP) 

Mr. Ron Brown ("Washington Representative, Urban League) 

Mr. Joseph Benitez (President, LULAC, Phoenix, Arizona),:< 

Ann Scott , Vice President for Legislation, NOW, Washington 

Mr. David Brody, Washington Office, Anti-Defamation League, 
Washington B'nai B'rith 

Hyman Bookbinder, American Jewish Committee 

* Invited, but not replied yet 

I 
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II\TVITEES FOR OVAL OFFICE CEREMONY (Continued) 

. -Mil,e Mansfield'.'' 

Harrison A. Williams, Jr. (Chairman, Senate Labor Committee)':' 

Eugene Mittelman (Minority Counsel of Labor Subcommittee)--at request 
of Senator Javits 

Augustus F. Hawkins (Chairman, House Labor Subcommittee on EEO) 

William A. Steiger (Ranking Minority Member, House Labor Subcommittee 
on EEO) 

Ruth "Whitaker, Secretary to Mr. Powell 

T. M. Alexander, Deputy Regional Administrator, Atlanta, HUD 

Dr. Henry Lucas (personal friend of Mr. 

Norman Huston, 
CI. ,.1f-- !? 

J)~~;--M,..s-i-£,-!:ftn-e---5-E~rtai:~~~unt"Sffi~-~) 

*Invited, but not replied yet 
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Mr . Stanley Scott 
1::hi te :Souse 

Dear l'-Ir . Scott , 

Atlanta, qeorg ia 3J311 
"?2bru2,ry 17, l?74 

I am ~rit ing this letter to request any assistance you can offer 

regarding correcting the chaotic conditions that exist in the 

Atlanta District ~ffici of EEOC . 
I have been em9l oyed~y the Atlanta District Office s~nc&Jan-

uary 12 , 1970 , and have ~itnessed em9loyees ~ome 2nd go . 

The District Director , Thomas Nc 0 herson , has done ouch to cause 

the morale of the office to drop because of his insensitivity 

tovard t~e em~loyees he manages . I have seen em~loyees by- 7assed 

fo r promotions , demoted , forced to resign , inti~idated and re-

talj_ated against . I have seen. employees afraid to -.Jrotest ,··tat I 

consider adverse term s an conditions of em~loy~e2t because o f 

fear of retaliation . I have seen emnloyees unjustly berated in 

the presenc e of co - ~orkers for no apparent reas o1 s . 

Prior to assuming the leadership of the Atlanta ~istrict Office 

he managed the Sirmingham, Alabama , office . It is ~y ilndersta~d-

ing that he caused morale problems in that office while it ~as 

under his l eadership and ~as tra~sfered to the ~egional Office 

in Atlanta as a direct result of his mismenagenent. 

There is ~uch more I could say in detail , ho~ever , time ~ill ne t 
I>ermit . 

St~nley , ,hen I ~rote this lette r I placed my job and the liveli-

hood 01 sy family in jeopardy be c ause if the ?egional o r Dist r ict 

le2,rn that I have ,·ritten this letter my days ,·ith the Corr:mission 

will be numbered -

~- 7 .,__. -~ /-'~- t ~inc ere_y reques~ing _you· assls an c e 

Quencis :? . -Jones , Jr -...'~~'t.-

G u 

I 



EQUAL EMPLOYMENT OPPORTU N !TY COMMISSION 
WASHINGTON, D. C. 20506 

February 28, 1974 
OFFICE OF 

THE CHAIRMAN 

Honorable Stanley s. Scott 
Special Assistant to the 

President 
The White House 
Washington, D.C. 20500 

Dear Stan: 

Enclosed as a memento of the festivities which took 
place January 22 is a photograph of me with two of my 
predecessors together with a photograph of you and I 
in what appears to be a contemplative mood. 

Also enclosed is a photograph of my meeting with the 
President on December 5, 1973. I would certainly 
appreciate your returning this photograph with an 
autograph by the President. 

Needless to say, your assistance in these matters are 
greatly appreciated. 

Enclosures 

Sincerely, 

Powell, Jr. 
n 
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THE WHITE HOUSE 
WA SH INGTON 

September 12, 1974 

Dear Congressman Young: 

Thank you for your recent letter recom-
mending Mr. Thomas Gibbons for nomination 
to the Equal Employment Opportunity 
Commission. Mr. Gibbons' qualifications 
have already been brought to my attention 
by several individuals. 

Your interest in this matter is appreciated 
and I will send your recommendation and 
the attachments to our personnel office 
where it will be given careful consideration 
before any decision is made. 

With best wishes. 

Sincerely, 

1sl 
William J. Baroody, Jr. 
Assistant to the President 

The Honorable Andrew Young 
House of Representatives 
Washington, D. C. 20515 

I 



Jf!EWYOUNG 
.lfl1 Orff'lllCT. GEORGlA 

--- I 

~ongrtss of tbe ittniteb ~tatcs 
~oust of l\.eprcstntatibes 

IUa~ington, ;D.~. 20515 

August 28, 1974 

Mr. William J. Baroody 
Special Consultant to the President 
The White House 
Washington, D. C. 

Dea r Mr. Baroody: 

I am enclosing a recommendation and resume for 
Mr. Thomas H. Gibbons, Jr., for consideration for 
appointment to the Equal Employment Opportunity 
Commission. 

Recently, several individuals, in whose judgment 
I have the greatest trust, have mentioned Mr. Gibbons 
in this context, attesting to his character and qua-
lifications in terms of unqualified praise. 

Thus, I thought it appropriate to pass this information 
on to you and the President, and trust that Mr. Gibbons 
will receive every consideration in delib r tions 
regarding appointment to the E C. 

AY:ja 
Enclosure 
cc: Hon. John H. Powell, Jr. 

Chairman, EEOC 

Young 
of Congress 

/ 
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1
A 11oNAL CONFERENCE 

OF CATHOLIC CHARITIES 
OFFICE OF THE EXECUTIVE DIRECTOR 

CONNECTJCUT AVENUE , N .W. , SUITE 307 e WASHINGTON, D .C . 2003 6 e (2.02) 785-2757 

August 21, 1974 

The Honorable Andrew Young 
United States House of Representatives 
Washington, D. C. 20215 

Dear Andy: 

EPISCOPAL LIAISON 
THE MOST REVEREt-i'TI 

TIMOTHY J. HARRINGTON, D .D. 

PRESIDENT 
REV. JOSEPH M. SULLIVAN 

FIRST VICE PRESIDENT 
REV. ROGER ] . COUGHLIN 

SECRETARY 
SISTER MARIE GAFFNEY, M.S.B.T. 

TREASURER 
FREDERICK J. FERRIS, D .S.W. 

EXECUTIVE DIRECTOR 
REV. MSGR. LAWRENCE J. CORCORAN 

A former member of my staff at the National Catholic Council for 
Interracial Justice is one of the leading contenders for appoint-
ment to the Equal Employment Opportunity Commission. You may have 
met him in the days when he worked for me organizing Project Equal-
ity, the program which uses the purchasing power of churches to 
get affirmative action programs into organizations that service and 
supply churches. He is Thomas H. Gibbons, Jr., presently on the 
staff of the Equal Employment Opportunity Commission. 

I am enclosing a biographical sketch in the hope that you might use 
what influence you can exert with the new Administration in the 
White House. It is my understanding that the contenders for the 
Commission are down to three and that a final selection will be made 
very shortly. 

I can unhesitatingly recommend Tom Gibbons for a position on the Com-
mission. He has been in this kind of work for quite a while and I 
believe he is exceptionally good. I understand he has the support 
of a large number of congressmen as well as representatives of various 
religious denominations and civil rights groups. 

I will take the liberty of giving you a call in a few days to see 
what your reaction is. 

Very sincerely, 

\ I I • 

\ ,l '· u t\ 
Mathew H. Ahmann 
Associate Director for Governmental Relations 

I 



THOMAS H. GIBBONS, JR. 
7327 South Crandon Avenue 
Chicago, Illinois 60649 
Area Code 312, 374-4417 

EQUAL OPPORTUNITY PROGRAM DEVELOPMENT with responsibilities which will include 
research, development, planning and organization of programs, recruitment and 
training of staff, program promotion through utilization of personal skills in 
writing, public speaking and salesmanship, and structuring operational procedures. 

QUALIFICATIONS 

CURRENT 
EMPLOYMENT 

RESEARCH & 
DEVELOPMENT 

For more than twenty years have held positions which required 
abilities in the areas of research, organization, development, 
planning, promotion and personal persuasion, plus leadership 
and initiative. These include the research, planning, develop-
ment and structuring of Project Equality (1964-68), a nation-
wide, interreligious equal employment opportunity program in 
which United States religious institutions are now investing 
approximately one million dollars annually. Project Equality 
was begun with a $50,000 foundation grant and one secretary in 
1964. It now (1969) employs over fifty persons nationally and 
locally and involves the employment and purchasing procedures 
of nearly three hundred major religious bodies. During the 
development and expansion of Project Equality, personally 
persuaded dozens of religious leaders across the country to 
give this program their endorsement, support and financial 
participation. Also developed and aided in the presentation 
of several foundation grant proposals which were funded for 
$1,200,000. National administration of Project Equality was 
transferred to Black leadership at the end of 1968, four years 
after its inception. 

Since September 1964 have been Director of Employment Services 
for the National Catholic Conference for Interracial Justice. 
Presently am working on research for a new project to influence 
future orientation and practices of the United States Training 
and Employment Service and related state employment services; 
also serve as consultant to the national Project Equality 
program, and as Roman Catholic liaison to the United 
Workers Organizing Committee. 

ACCOMPLISHMENTS 

Between September 1964 and February 1965 researched the areas 
of Roman Catholic Church institutional structure, financial 
operation, and spending and purchasing patterns; history of 
civil rights involvement by Roman Catholic dioceses, employ-
ment discrimination practices in the United States, the non-
violent civil rights movement, the history of federal and state 
equal employment opportunity enforcement, and operations of the 
President's Committee on Equal Employment Opportunity. Sub-
sequently researched the polity and structure of other major 
religious denominations in the United States. This research 
was applied to the development and structuring of the Project 
Equality program. 



PLANNING & 
ORGANIZATION 

PROGRAM 
STRUCTURING 

RECRUITMENT 
& TRAINING 

Utilizing consultants in the human relations field planned three 
pilot projects for Project Equality in different geographical 
areas in the Roman Catholic community. Following initial success 
in these pilots planned estabiishment of the program in each 
major geographical area and its development as an interreligious 
project involving Protestant, Jewish and other religious denomina-
tions. Local Project Equality offices were organized first as an 
office of an existing religious body, and subsequently as inde-
pendent interreligious corporations sponsored and funded by the 
participating local religious bodies. The coordinating national 
body was formed from representatives of each local body, the 
sponsoring organization (National Catholic Conference for Inter-
racial Justice), the local staff directors association, and the 
national Interreligious Advisory Committee. The last named com-
mittee was formed from the race relations staff of each major 
religious denomination at the national level. The national body, 
named the Project Equality Council, became the policy-making 
group for the entire national program and its three hundred 
participating religious organizations. 

Project Equality was structured to operate in three consecutive 
stages, each one dealing with a major area of discrimination in 
employment and economic opportunity: manufacturing and service 
industries; trades unions and construction industry; and banking, 
real estate and investments industries. The implementation of 
Project Equality was made more effective by devising a systematic 
operational procedure from the time of the first program presenta-
tion in a local area through the performance of ongoing personnel 
compliance reviews of religious institutions and their suppliers. 
This basic operating format was described as: commitment and 
communication; response and analysis; and compliance and control. 
Within these sequences of procedure, all letters, forms, records 
and timetables were preplanned and prepackaged for local program 
participants, including suggested office procedures, etc. 

Recruited staff for both national and local Project Equality 
operations, with preponderant minority group representation, 
and including members of most major religious denominations. 
Among initial twenty-five program staff recruited were special-
ists in religious denominational polity and structure, contract 
compliance review procedures, public information and research. 
The total recruitment plan was based on the necessity to blend 
the various disciplines required to make the program workable. 
Also provided a training program for local office staff in 
procedures, operations and contract compliance review techniques 
in addition to a peer group judicatory education course. Judi-
catory education involved selected teams from each participant 
in a local office program, and provided them with the tools and 
techniques necessary to obtain commitment to the programr fr FO 
their member congregations. ~- ~0 
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PROGRAM 
PROMOTION 

PUBLIC SPEAKING 
& WRITING 

PERSONAL 

EDUCATION 

PREVIOUS 
EMPLOYMENT 

RELATED 
EXPERIENCE 

For three years published a periodic Employment Services Department 
Bulletin promoting an equal employment opportunity program for and 
by churches and synagogues. Created and trade-marked the name 
"Project Equality" to describe the specific program methodology 
to be used by religious institutions, and printed that name on all 
bulletins, literature, post-mark, etc. Wrote a descriptive brochure 
outlining the methodology of the program and the rationale for its 
adoption by religious bodies. Wrote all news releases and handled 
own public relations, making key press contacts, etc. for first 
three years of the program. 

Travelled more than 250,000 miles in four years, averaging over 
150 days per year on the road presenting the Project Equality 
program concept to hundreds of religious leaders and decision-
making bodies. Addressed conventions, spoke at conferences, 
conducted workshops on equal employment opportunity, and publicly 
debated opponents of the Project Equality concept at meetings of 
from SO to 500 persons. Also wrote articles on Project Equality 
for religious and secular publications stressing the moral and 
practical necessity for such a program. 

Age 45, married, ten children, excellent health, 6 ft., 190 lbs.; 
U. S. Army Special Services Director, 1943-46. 

Bachelor of Science (Commerce) degree, 1949, Loyola University, 
Chicago, plus post-graduate courses in business administration 
at University of Chicago and undergraduate courses in libera ~ -- , 
at Holy Cross College. O "Yo ,f ~- . 

..,. 
Spent fifteen months in the management training program of e _t · 
Mutual Benefit Life Insurance Co., Chicago, 1963-64, before e- t~ 
signing to join the National Catholic Conference for Interrac1al./ 1 

Justice. 

Devoted ten years to the European Auto Travel business as local, 
regional and national sales manager with Fine Cars, Inc., S. H. 
Arnolt, Inc., and Auto-Europe, Inc., 1954-63, in both New York 
City and Chicago. Left to become vice-president of a Rolls-Royce 
and Bentley distributorship, B. R. Waters & Co. of Indianapolis, 
which failed eight months later. 

Was assistant manager and then manager of the manufacturing divi-
sion of a family enterprise, Gibbons Leather Co., 1949-53, follow-
ing graduation from college. This business was subsequently sold. 

Board of Directors, Catholic Interracial Council of Chicago, 
1955-59, (Officer - 1956) 

Executive Committee, Chatham-Avalon Community Council, 1956-58, 
(an attempt to integrate and stabilize a middle-class Chicago 
South Side neighborhood) 

Member, Chicago Friendship House, 1955-58 (an inner-city, inter-
racial organization to foster interracial community life) 
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CARDJS~LLINS 

7TH Drs_r'',.... • ILLINOIS 

COMMITTEE ON 
GOVERNMENT OPERATIONS 

SUBCOMMITTEES : "..,___, LoNGWORTH BUILDING 

WASHINGTON, o .c;. zos1s 
ZOZ-ZZS-5006 

DISTRICT OFFICE: 

219 SOUTH DEARBORN 

SUITE 163Z 
CHICAGO, ILLINOIS 60604 

31 Z-353-5754 

.Congress of tbt fflnttcb ~tatcs 
1!,ouse of l\epresentatibes 

Ula~bington, JB.<t. 20515 

GOVERNMENT ACTIVITIES 
LEGAL AND MONETARY AFFAIRS 

DOROTHY ROSS 
PERSONAL SECRETARY 

ZOZ-ZZS-5009 

President Gerald R. Ford 
The White House 
Washington, D.C. 20500 

D r Mr. President 

September 18. 1974 

I have been informed by a constitu nt that I\! r. Tom Gibbons is presently 
under serious consider& tion by your staff s a nominee for Comrnissio11er of 
the Eq 1 Employment Opportunity Commission. 

I want to ke this opportunity to express my support for lva.r. Gibbons' 
possible nomination for this position. His relationships with business, labor, 
tha fe eral goverru:nent, the private sector, and the various religious and 
civic organizations concerned with civil rights, make him an ideal choice for 
the Equal Employment Opportunity Comnlission. 

I am sure that both you and your staff are aware of his credentials and 
that he will be given the serious consideration that he deserves. 

CC/RP/df 

cc: Mr. Stan Scott 

Yours truly, 

CARDISS COLLINS 
Member of Congress 

Senator Richard H. Newhouse 
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EYES ONLY 

MEMORANDUM FOR: 

FROM: 

SUBJECT: 

THE WHITE HOUSE 

WASHINGTON 

December 10, 1974 

WILLIAM WALKER 
PHIL AREEDA 
PHIL BUCHEN 
DICK CHENEY 
PAUL O'NEILL 

STAN SCOTT/.JJ-. 

Equal Employment Opportunity 
Commission 

It is the opinion of Clarence Mitchell that the EEOC Chairman is 
performing in a constructive manner and should remain on the 
job, despite heavy criticism from his detractors. Mitchell has 
viewed the GAO report on EEOC prepared for the Hill, and feels 
that Powell has made an adequate response that should remove 
doubt about his actions. Mitchell takes the position that 
EEOC' s problems are primarily internal, and while 11 a normal 
amount of friction is to be expected at an independent agency, 11 

it would be to the advantage of EEOC if a couple of the 
Commissioners and the legal counsel could be provided lateral 
transfers to other government jobs. Mitchell would support 
his NAACP legal counsel as a Commissioner on the EEOC, but 
would not lobby at the expense of the present Chairman. Mitchell 
also takes a broad view of the EEOC legislative mandate, insisting 
that the Chairman has the authority to initiate meetings and actions 
without prior consultation with his Commissioners. 
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