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UNITED STATES DEPARTMENT OF AGRICULTURE
OFFICE OF EQUAL OPPORTUNITY
‘ WASHINGTON, D.C. 20250

Honorable Stanley S. Scott MAR 271975
Special Assistant to the President

The White House )
Washington, D. C. 20500 < FORN

/< O
/9 A
Dear Mr. Scott: 'z S
The following is our report on minority affairs for February 1975.\§§ ﬁ?
N\, ¥

EMPLOYMENT

1. During the month of January 1975, seven employees filed formal com-
plaints of discrimination. Twenty-two employees contacted EE0 Counselors and
remedial action was taken in four cases.

2. Information prepared by the Office of Personnel on the Department's
hires and promotions during 1974 shows that goals for hiring minorities at the
professional Tevel were exceeded during the year and goals for hiring women at
both the professional and technical levels were not attained.

Minority Hires Women Hires

Goal | Results Goal | Results
Professional 3.0 5.0 15.5 7.3
Adm/Technical 11.0 9.0 40.0 16.7
Clerical 28.0 14.8 51.0 81.9

Despite mixed results in achieving hiring goals, small but steady increases for
minorities and women were recorded in every area. '

Minority Employment Women Employment
1973 | 1974 1973 | 1974
Professional 5.6 ' 5.8 2.9 Sl
Adm/Technical 8.3 9.2 12.0 13.2
Clerical 16.8 V7.2 79.0 80.2

A summary of the Department's hires and promotions by race and by sex during
1974 is attached (A).

3. In February 1975, the Foreign Agricultural Service (FAS) promoted five
minority employees (two men and three women) and four non-minority employees.

4. The Soil Conservation Service (SCS) announced the promotion of
Winfred Andrews (Black), to District Conservationist-Alabama, and James E. Smith
(American Indian), to Assistant State Conservationist-Oklahoma.
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1. Ms. Karen L. Glazebrook, SCS Birmingham Field Office, has been appointed
as Alabama's first woman Soil Conservationist.

2. SCS announced that the Soil Conservation Society of America has awarded
Ms. Barbara Matchett of the Deming Field Office, the Outstanding County Employee
Award for Conservation work in New Mexico.

3. Mrs. Maggie DeCarlo, a plant mounter with the National Arboretum, has
become the first black woman to receive a Certificate of Accomplishment in
Natural History Field Studies from the USDA Graduate School. Mrs. DeCarlo also
serves as an Equal Employment Opportunity Counselor. A newspaper clipping on
Mrs. DeCarlo is attached (B).

AWARDS

1. Mr. Abraham A. Kubo (Asian American), a Rural Housing Specialist in the
California State Office of the Farmers Home Administration (FmHA), has been
given a $500 cash incentive award and a Departmental Equal Opportunity award for
his efforts in trying to increase housing loans and services to rural minorities
in the state. In addition to these activities (regarding loans), Mr. Kubo was
also cited for establishing a housing aide program and for his efforts to assure
upward mobility for minority group persons and women in FmHA and other Federal
agencies.

2. Mr. Willard P. Goree (Black), Conservation Technician with SCS, has been
awarded a certificate of merit for his outstanding work with Grambling University
in Louisiana. A newspaper clipping on Mr. Goree is attached (C).

3. Mr. Rex Butler, a Statistical Reporting Service (SRS) staff member who
represented the Agency in the cooperative program at Tennessee State University,
has been presented with a performance award for his outstanding contribution to
Equal Employment Opportunity. The award was presented to Mr. Butler by the
Administrator at the SRS National Conference, February 18-21, 1975.

UPWARD MOBILITY PROGRAM

As of January 1975, 421 positions have been filled under the four components
of the Department's Upward Mobility Program.

AID TO AMERICAN INDIANS

1. On February 12, 1975, the Administrator of the Farmers Home Administration
(FmHA) met with representatives of the Yakima Indian Nation to discuss a $4 mil-
Tion Toan currently being processed by FmHA for the Indian Nation.

2. In February 1975, the Farmer Cooperative Service (FCS) reviewed an
agricultural cooperative development proposal for the Northern Cheyenne Tribes,
Lame Deer, Montana. Mr. David Robinson, project leader, was in Washington, D.C.
to visit with members of the USDA Special Indian Task Force on March 10, 1975
regarding the proposal.



3. The Food and Nutrition Service (FNS) has amended its regulations for the
Special Supplemental Food Program For Women, Infants and Children (WIC). The
principle amendment authorizes cash grants directly to Indian tribes, bands or
groups recognized by the Department of Interior, or to the Indian Health Service
of the Department of Health, Education and Welfare.

MINORITY PARTICIPATION IN DECISIONMAKING

Minorities now constitute only 5.6 percent of the members of USDA public
advisory bodies while women constitute only 5.4 percent of all members. Minor-
ities serving on USDA committees dropped from 87 in February 1974 to 80 in
February 1975. Women dropped from 107 to 77 in the same period. Total member-
ship on USDA committees dropped from 1,448 to 1,441.

OUTREACH

1. On February 26, 1975, the Equal Opportunity Staff of FmHA met with
William Morris, National Housing Director, NAACP, to discuss various FmHA pro-
grams. The parties also discussed future Tri-State Housing Hearings for
Tennessee, Mississippi and Arkansas in which FmHA will participate.

2. FmHA has translated Pamphlet 1002 - "Farm Operating Loans," into Spanish.

A copy is attached (D).

3. Mr. Ross S. Cook, Chief, Program Operations Branch (Employment), Foreign
Agricultural Service (FAS), made two recruitment trips in February 1975 aimed at
interesting minority applicants in employment with FAS. On February 27, he

visited Tennessee State College, Nashville and on February 28, Southern University,

Baton Rouge, Louisiana.

4., 1In February 1975, the Rural Development Service (RDS) met with the
following minority interest groups:

(a) Rev. Leon H. Sullivan, Opportunities Industrialization
Center (0IC), to discuss the program and possible
application in rural areas;

(b) Mrs. Mee-Soog Li, Community Services Administration (CSA),
Community Development Specialist, Dallas, Texas, to '7555?

discuss USDA assistance for community gardens and food /2? N\
processing facilities for low income residents: [9

(c) Mr. Luther T. Woodard, representing Sen. Dewey F. Bartleté&?
of Oklahoma, to discuss USDA rural development programs \ﬁg
that can assist small towns; e T

(d) Mr. Albert Oliverez, Executive Director, Tri-County
Mexican-American Unity Council, Salinas, California, to
discuss assistance for business and industrialization
projects;
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(e) Mrs. Arabella Martinez, a Ford Foundation Consultant,
to discuss the availability of USDA assistance for the
Arizona Job College, Inc., a residential family rehabili-
tation program for migrant workers; and

(f) Mrs. Gloria Morales, Crystal City, Texas, to discuss
USDA assistance for business enterprises that would
provide year-round employment for minority farmworkers.

5. In February 1975, FCS met with five leaders of the Southern California
Indian Jojoba Association, Escondido, California, to review funding needs and
training requirements.

6. Raymond C. Small, Equal Opportunity Specialist with the Program Planning
and Evaluation Division, Office of Equal Opportunity, on February 24-27, 1975,
attended a workshop held at Tuskegee Institute aimed at bringing more minorities
into natural resource careers. The Forest Service (USDA), Weyerhaeuser Company,
Tuskegee Institute, the Society of American Foresters and the National Associa-
tion of State Universities and Land Grant Colleges cosponsored the workshop.
O0f the more than 20,000 professional foresters in the United States, only 15 are
black. To help correct this imbalance, Tuskegee Institute began a pre-forestry
training program in 1968 in cooperation with the USDA Forest Service. Today,
33 students are enrolled in the 2-year program. After completion of the 2-year
training, the students will transfer to universities offering professional
training and degrees in forestry or natural resources. Figures made available
during the workshop indicated that minorities constitute only 1.3 percent of all
1974 undergraduate enrollment in forestry schools in the United States (263 out
of 19,821). A table showing minority enrollment in forestry schools by race is
attached (E).

7. The Rural Electrification Administration (REA) has released a summary
report of its major civil rights accomplishments between 1970 and 1974. Some
of the accomplishments include increasing the number of minorities in jobs con-
nected with REA financed electric and telephone systems; increasing the telephone
and electric services to minority groups by 46 percent; and increasing the number
of minorities serving on cooperative boards of directors. Specific details are
listed in the summary report, a copy of which is attached (F). In addition to
the summary report, REA has republished in one document six civil rights articles
dealing with its programs. A copy is attached (G).

8. To highlight women during International Women's Year, the Agricultural
Marketing Service (AMS) has published a brochure entitled "Ladies in Grading."
The publication features women graders of fruits, vegetables, meat, poultry,
eggs, rice and juices.

9. The U. S. Department of Agriculture recently issued a memorandum to the
Heads of the Department Agencies on Black History Week, February 9-15, 1975. The
memorandum cited the "many achievements" black Americans have made to agriculture
and related fields. A copy of the memorandum is attachaggﬁﬂg,
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PROGRAM PLANNING AND EVALUATION

The Program Planning and Evaluation Division, Office of Equal Opportunity,
has reviewed Forest Service's minority target performance and the ethnic
participation rates in the Forest Service Recreation Program for 1973. The
evaluation compared the minority participation rates with minority participation
targets established by Forest Service for 1973 and the percent of minority and
white participation at specific recreational sites to total participation in each
Forest Service Region in the U. S. The study showed that minority participation
increased during 1973 to 7.1 percent of total participation, but the gap between
the percent of minority participation and the minority proportion of total U.S.
population was still over 10 percent.

This Division also reviewed the Agricultural Stabilization and Conservation
Service's County Office Employment as of December 31, 1973 in 48 conterminous
States. The purpose of the review was to determine the parity of minority
county office employment to total minority population 21-64 years (1970 Census
of Population) and to compare the percentages of minority and white county office
employees by grade levels. The study revealed that 2.7 percent of 9,470 county
office employees were minority and that an additional 991 minority employees were
needed for parity of employment. Further, of 257 minority employees, 65.3 per-
cent were employed in the lowest grade levels compared with 38.8 percent for
whites, while 16.0 percent of minority employees were in the highest grade levels
compared with 26.7 percent for whites. In nine States, 90 percent or more of
minorities employed were in the Towest grade levels.

USDA FOOD ASSISTANCE PROGRAM

1. Data for January 1975 show a total of 18.1 million persons participating
in federal-state food assistance programs in the United States. This is an
increase from 15.1 million persons participating a year ago. The data also show
that 25.2 million schoolchildren were participating in school Tunch programs with
9.9 million receiving free or reduced price lunches. A year ago only 24.7 school-
children were participating in the school Tunch program and only 9.1 million were
receiving free or reduced price lunches. The number of children receiving school
breakfast increased by 500,000 to 1.8 million, with 83.5 percent of those partici-
pating receiving breakfast free or at a reduced price.

2. Food and Nutrition Service grants, totalling $250,000, have been awarded
to five states, the District of Columbia and Puerto Rico, to develop programs
through their school systems to encourage students, as well as parents, to eat
well-balanced, nutritious meals. Another goal of the grant program is to
encourage student participation in the National School Lunch Program through
parent involvement in nutrition education.

S1ncere1y,
t . FORDY
%&«w% )\M\Vum\m R - i3 O\
ILES S. WASHINGTON,/dJR. 3 2\
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Attachment (B)
Ag Reporter March 1975

Volume 27, Number 3 ' Washmgton, D.C.

Maggie DeCarlo First Black Woman
To Receive Graduate School Certlﬁcate L
In Natural History Field Studles

by Walt Fredericks, FHA
(Member, Grad School
Information Committee)

A proud black woman has
found an affordable route toward
achieving her goals of self-im-
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The Ruston Daily Leader

Conservcmo

By GENE WARREN
Soil Conservation Service

Not so long ago I sat and
watched Price Goree get an
award for conservation work. I
wondered what he had doneto
merit recognition for out-
standing achievements. To find
the answer I went to Ruston
where he works as a con-
servation technician for the Soil
Conservation Service.

The day I walked into the
Ruston SCS field office, Price
was working over some figures
in a little book. I said, ‘‘Price,
I'd like to learn what a man has
to do to win such an honor.” So I
sat down and had a chat with
him.

First of all, I learned that
Price Goree loves his work and
readily surmised that was the
force behind his ac-
complishment. 1 also learned
that he began his work with the
SCS in 1951 and was the second
black employee hired by the
SCS in Louisiana. “I started my
work at the office the SCS had
set up over at Grambling,”
Goree said, as he searched his
mind . for facts. ‘‘Leon
Blankenship was the first black
employee hired by the SCS. We
worked in several parishes
then. I was really happy to get
this kind of work because I had
always dreamed of a way to
help farmers with their con-
servation problems. I was
raised right here in Lincoln
Parish and my family was
pretty poor. So from the
" beginning, helping farmers
with their conservation jobs has
been a thrill.”

“What's your work like
today?” 1 asked, as Goree
thumbed through a record book
that listed many conservation
practices in the parish and the
amount accomplished. “‘Well,
to begin with, 1 work with both
black and white land users now,
all of us here do. There are
about 1,600 land users

cooperating with the

Dugdemona and the D’Arbonne
Soil _and Water Conservation

Districts, about 450 are black.
Usually, we go where the work
is'dnd we are happy with the
good'work we-do up here. I'm
going to help a fellow with a
pond this morning, would you
like to come along and see some

of our’ worl
that,” 1 said, ant
our hats and
pickup. On our way out
into P. B.- Oolvm,‘the
conservationist in charg
Ruston SCS field office
youl really @on’t know
do““without ‘Price,  and
Vining,  who works for the
conservation district,” Colvin
said. “Price, are you going to
check out that pond up on John
Jenkin's place?" “Yeah,” he
said, “then I'm going by to:
contact two or _three, oum;
cooperators in the area abﬂ
some other work.”

+On our way to the poﬁﬂ
Goreé told me about some of the*
jobs he did last year. He
assisted several hundred
cooperating land users with
conservation projects’ This
included selecting sites, staking
and designing more . than
ponds staking contour lme;
1,000.acres of peach land, 3
helping to establish nearly 1,700
acres of new grasses. Goree's
work: also resulted in getting
district cooperators to properly

manage 5,000 acres of wood]um‘
and more than 10,000 acres
pasture, plus along list of other
conservation practices. |

“Price, do you work onlyvilll
farmers?” 1 asked, as we
turned down a dirt road and
headed toward a freshly dug
pond at the end of a pasture

December 197
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GRCUP

American
Indian

Black
Oriental

Spanish
Surname

Foreign
National

White

TOTALS

*Data for West Virginia University and California State not included.

Attachment (E)

PROFESSIONAL SCHCOLS OF FORESTRY

SUMMARY OF 1974 FALL SENMESTER ENROLLMENT#*

B.S.

Male

49
52
40

73

66
16840
17120

Female

11
8
12

18

2648

2731

Male

15

86

1733

1343

M.S.

Female

236
253

Ph.D.

Male

12

80
510
617

Male

Temale

26
38

white enrollment not included for University of Maine, University of Michigan,
Oklahoma State, or Louisiana Tech Univ.

Data compiled by Ralph G. Didriksen, USDA Liaison Officer - Lincoln

University of Missouri.



Attachment (F)

UNITED STATES DEPARTMENT OF AGRICULTURE
Rural Electrification Administration

December 19, 197L

SUBJECT: REA Civil Rights Program (1970-1974)

TO: REA Electric and Telephone Borrowers

Enclosed is a summary of major civil rights activities conducted
by REA with its borrowers from 1970 to 1974. A more detailed
report will be issued after the close of fiscal year 1975.

As in any other program of consequence, we believe that the
establishment of goals and their attainment is of primary impor-
tance. One of our goals in civil rights is to increase the number
of blacks serving on boards of directors to 200 by 1976. We also
look forward to a significant increase in the number of other
minority group members serving on boards.

We ask your help and cooperation in helping us reach these goals.
May we count on you?

Administrator

Enclosure
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REA'3 CIVIL RIGHTS PROGRAM: /9 A
A PROGRESS REPORT FOR 1970-197h \&, >
DR 32

=

REA believes that equal opportunity is good business. Equal opportunity
means improved employment practices and the increased involvement of minority
group members within REA-financed rural electric and telephone systems.
People and the programs that can benefit them are two reasons that REA
borrowers care, but only by encouraging all members to participate and
contribute can the success of borrower programs be assured. Individuals
recognize that as they make a better life for themselves, they can improve
the quality of life for the community. As living standards are raised for
the least, the level of better living can rise for all. REA-financed pro-
grams advance most effectively where the total membership works toward a
common goal.

REA's civil rights program moves continually toward one goal: complying
.with the equal opportunity statutes with minimum delay and the greatest
benefit to REA borrowers. Our approach emphasizes compliance as good
business rather than stressing what penalties might accrue where the law

is disobeyed, bypassed, or ignored.

Some accomplishments have been:

1. Of the 2,800 new jobs filled by REA-financed electric and
telephone systems between 1970 and 1973, about 20 percent
went to persons in minority groups.

2. 1In 1973, employment among minority groups was 5.7 percent of
the total number of Jjobs provided in the electric and tele-
phone systems. This figure represents a .7 percent growth in the
minority employment since 1970. During the same period,
telephone and electric services to minority groups increased
46 percent.

3. Prior to 1969, only one black was serving on cooperative
boards of directors. There are 1,220 rural electric and
telephone cooperatives financed by REA involving over 8,000
members on boards of directors. Today, about 55 blacks are
serving on boards of directors in 12 states. Over 122
Spanish surnamed and American Indians are also serving on
boards of directors.

4, Cooperative education work experience programs are increasing
among our borrowers.

5. A task force of REA staff personnel has conducted 99 civil




rights progress reviews since its organization in 1972.
Annual summary reports are compiled of these reviews.

6. A four-point program was devised as a focal point in pursuing
REA's civil rights progress reviews. Its major thrusts are:

a. To develop cooperative programs with educational
institutions in borrowers' territories to employ
students at a professional level and on a non-
discriminatory basis.

b. To develop programs to attract students not planning
to attend college to jobs at the non-professional
and technical levels.

c. To create two new at-large positions on cooperative
boards of directors and fill them with minority
members until the next election fills these positions
by vote.

d. To join with other borrowers in creating jointly-
financed on-the-job training slots for minority

employees.

The following material not only details the progress of REA's civil
rights program, it describes areas requiring significant improvement in
obtaining minority participation and offers specific recommendations for
implementing the good business practices that equal opportunity provides.

Two maps depict progress made in minority group participation on
telephone and electric boards of directors across the country. The first
shows the number and general location of blacks now serving on electric and
telephone boards, and the second, the location and number of other minority
group members on boards. A summary of the civil rights progress reviews
indicates specific accomplishments and shortcomings of the 36 borrowers
reviewed in twelve states in 1973. Finally this report outlines the concrete
suggestions for improved employment practices made to borrowers during the

1973 progress reviews.
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A REPORT ON THE SUMMARY OF 1973 CIVIL RIGHTS PROGRESS REVIEWS

To determine the current status of borrowers' civil rights programs,
to promote the four-point plan, and to encourage forward steps toward
involving pluralistic cultures in borrower affairs and activities, REA
conducted civil rights progress reviews of 36 borrowers during 1973.
Twelve states in the Northeast, Southeast, and Southwest Areas were invol-
ved, including both electric and telephone borrowers in Virginia, North
Carolina, South Carolina, Georgia, Florida, Mississippi, Alabama, Louisiana,
Arkansas, Oklahoma, Texas, and New Mexico. The cost was $10,134.29. This
report summarizes REA task force members' findings, and includes the major
recommendations made to the borrowers. I

All 36 borrowers were following REA's policy of area coverage in )
providing service. All systems accepted applications for membership
without discrimination as to terms and conditions. No indication was
found of any borrower refusing or failing to extend electric or telephone
service to unserved persons. Neither was any discrimination found in rates,
terms or conditions of service, in member rights, or in the use of borrower
facilities. :

A majority of the borrowers have complied with the recommendations of
the task force. They have also:

a. published a nondiscrimination statement during the
past year;

b. conspicuously displayed the poster "And Justice for
A11;"

c. provided each new member and each new employee with a
copy of the nondiscrimination statement;

d. maintained racial/ethnic data on new members connected;
e. provided each new member with a copy of the bylaws.

Each of these represents & significant step in helping to encourage a
meaningful minority involvement program. A

However, other than REA Form 266, "Compliance Assurance," few written ‘J
policies, plans, guidelines or expressions of intention relating to
minority employment were found to be in use by the borrowers reviewed.
Efforts to spread employment opportunities among all employees were found
to be deficient. In addition, few attempts had been made to achieve a
percentage of minority employment corresponding to the relative percentage
of minority population living in the area where the organization operates.

The reviews also indicated significant shortcomings in minority
group participation in the activities and affairs of the cooperatives:

Xs Only 15 minority group members served on nominating
committees (four served on a comparatively large member
action committee included the nominating committee
function).

2. Of 307 members serving on the boards of directors, only
five, or 1.6 percent, were minority group members.

3. Of 1,098 permanent employees, only 160, or 1l4.6 percent,
were memberg of minority groups.

L, Most minority group employees were working in the lower
category Jobs as laborers, janitors, on right-of-way
crews, and as truck drivers.

A favorable trend was indicated, however, as some systems were beginning to
employ minority group members in clerical positions, and as linemen, linemen
trainees, staking engineers, mechanics, and semi-gkilled operators. All
systems accepted employment applications on a nondiscriminatory basis.
Thirty-two used formal employment application forms and 24 had written
descriptions for all jobs. Thirty-three systems held valid annual meetings

during the year.

All systems provided some job and safety training for their outside
employees. Some encouraged off-site training and some gave financial
assistance to employees while in training. None of the systems required
step-by-step training with a commitment of advancement upon successful
completion, except those which had labor union contracts. Key and specialized
employees in most systems received training on official time and at
borrowers' expense. Most inside employees had some basic training when they
were employed. Other than work experiences and supervisory instructions,
they had little or no opportunity for further training. The office managers
and bookkeepers usually attended workshops, seminars and other meetings to
improve their capabilities.

There were 231 civil rights discussions held with board presidents and
other board members. Civil rights discussions were held with 470 employees.
The employees were satisfied with the cooperatives as a place to work.
General discussions were held with 559 consumers and subscribers concerning
their knowledge of the cooperative, participation in its affairs, the
quality of service and member relations programs. They were also asked if
they knew anyone who was unable to secure service. None of those inter-
viewed reported people unable to obtain service if they desired it.
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The reviews indicated the rural electric cooperatives generally had
a good public image. Members had knowledge of and interest in their
systems, and very little indication was found of dissatisfaction with
services provided. The reviews did appear to indicate considerable
apathy and lack of concern among the members regarding participation in
the activities and affairs of most of the cooperatives. In contrast,
members of a few systems showed a keen interest in the affairs and activities
of their cooperatives, including participation in annual meetings, elections
and other activities.

One hundred twenty-three discussions were held with attorneys,
ministers, professional agricultural workers, educators, community leaders,
and other professional people, primarily non-members, to determine the
public image of the cooperatives, their community involvement and partici-
pation, and the quality of service provided. These discussions indicated
that the cooperatives, as a whole, had an excellent public image.

A Summary of the Recommendations Made to Our Borrowers

l. TImplement REA's four-point program of minority involvement:

2,

(a)

(b)

(e)

(a)

Develop cooperative education work experience programs with
colleges where blacks and other minorities are enrolled in

significant numbers.

Work with state boards of vocational education and local high
schools in training craftsmen to meet their growing manpower
needs.

Create at-large positions on the board of directors and appoint
minority members to serve until the next annual election at
which time the position would be filled by election.

Participate with other organizations in a Jjointly-sponsored Job

training program for minority group employees and others to
assure their ability for upwsrd mobility and to meet future

manpower needs.

Provide for minority representation on the board of directors:

(a)
(v)

(e)

Implement part "c¢" of the four-point program discussed above.

Appoint a minority group member as an advisor to the board to
serve during the time the additional at-large director position
is being established.

Appoint & minority group member to fill any unexpired term on
the board.

Increase involvement of minorities in other activities and affairs of
the cooperatives:

(a)

(v)

Appoint minorities to nominating committees, election committees,
annual meeting planning committees and other committees appointed
by the board or management, related to members' activities.

Appoint ad hoc committees of minority members to assist and
advise the boards on devising ways and means of involving the
minority community organizations in the cooperatives' programs.




L. Develop effective ways for active participation of minorities in the
affairs and activities of the cooperative by:

(a)

()
(e)
(a)

(e)

(£)

Developing and improving effective communications with all its
members.

Stimulating interest and involvement of the total membership.
Planning, promoting and conducting valid annual meetings.

Making bylaws available to all members at the headquarters and
giving a copy to each new member.

Advising members annually, through newsletters, separate mailings
or enclosures, basic information relative to election procedures
for directors and other bylaw provisions to assure each member

the rights, privileges, opportunity for participation and involve-
ment to which the member is entitled by cooperative's statute

and principle.

Developing and promoting effective youth programs involving all
ethnic groups; actively participating in community development
and making facilities available for local and community
activities.

Employ more minority group employees in both office and outside positions
as vacancies occur and:

(a)
(v)

(e)
(a)

Update job descriptions where needed.

Establish written plans and goals for achieving equal
opportunity employment.

Advertise job vacancies in the service area as they occur.

Establish formal written personnel policies.

Establish control to assure implementation of REA Bulletin 20-19: 320-19
policy with respect to:

(a)
(v)

Recording ethnical/racial data relative to new members.

Distributing to each new patron and employee a copy of the
Statement of Nondiscrimination.

(¢) Providing each new member a copy of the bylaws.

(d) Publishing annually in newspapers with wide circulation the

Statement of Nondiscrimination.

(e) Posting the "And Justice For All" poster in reception areas

or lobbies of offices.

7. Develop, provide and strengthen formal programs of training, upgrading

and evaluation for employees.

8. Provide REA assistance through OFR's and others in the implementation

of the civil rights progranm.
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Attachment (G)

EQUAL OPPORTUNITY

Total Membership Involvement

A series of six articles on REA’s Civil Rights Program
reprinted from RURAL ELECTRIFICATION magazine

RURAL ELECTRIFICATION ADMINISTRATION
U.S. DEPARTMENT OF AGRICULTURE
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Equal opportunity for all is the
cornerstone of our American de-
mocracy. It is also the basis of the
cooperative concept in the REA
program.

During the past few years, REA
has emphasized that it is good busi-
ness for borrowers to provide equal
opportunity in employment and
participation in cooperative affairs.
The approach taken by our civil
rights coordinator and his staff has
been to call borrowers’ attention to
the positive benefits that can be de-
rived from meaningful equal op-
portunity programs.

This approach appears to be
working—perhaps better than any
other we have previously tried. To
let rural electric cooperatives know
how we are doing, and how they
might incorporate some of the ideas
we have developed into their pro-
grams, this is the first in a series
of articles describing our efforts.

—David A. Hamil

Administrator
Rural Electrification
Administration

Eight Rochester, N.Y., high
school students recently completed
a cooperative technical-training
and educational program sponsored
jointly by the Rochester Telephone
Corp. and the city school district.
The project provided on-the-job
training, making it possible for
these youths to step directly into
good-pay full-time employment—a
venture that has been declared a
- 100% success by employer, schools
and students. . . .

In Lenoir, N.C., Stacy Kincaid
is a management interne at Blue
Ridge Electric Membership Cor-
poration. A 1973 high school grad-
uate, Stacy works with Blue Ridge

By Henry L. Taylor

Civil Rights Coordinator,
Rural Electrification Administration

in a field—computers—directly re-
lated to his intended profession. He
is paid for his summer employment
by the cooperative, which also will
underwrite his college tuition. . . .

These are examples of new oppor-
tunities provided employer and em-
ployee that can come through vol-
untary cooperative effort.

Prior to 1969, only one black
person served on one board of di-
rectors in one REA-financed sys-
tem among 1,900 borrowers. To-
day, 40 blacks, along with 121
other minority group members,
serve on boards of these rural utili-
ties in ten states.

Here again, thoughtful and vol-
untary total membership involve-
ment is bringing about change and
progress.

In 1973, 2,800 new jobs were
filled by REA-financed electric and
telephone systems. About 20% of
these jobs went to minority people
because of increased compliance
with equal opportunity laws.

REA’s long-standing policy is
that equal opportunity is good
business. This is true in employ-
ment practices. It is equally true in
all co-op activity. Well-informed
members are more responsive. In-
volved members can make worth-
while contributions. 'Cooperative
programs advance more effectively
where the total membership is in-
volved.

In this series of articles, we will
touch on total membership involve-
ment. We'll talk about what it can
mean to your cooperative in dol-
lars and cents. We’ll look at the
facts, the laws, the program possi-
bilities and the potential.

For the past four years, the REA
civil rights coordinator and staff
have traveled, talked, written let-

ters and entered scores of discus-
sions directed toward one goal:
compliance with the equal oppor-
tunity statutes with minimum delay
and maximum benefit to REA bor-
rowers.

If we have used any technique,
it has been the “soft-sell” approach.
We’ve been more interested in get-
ting across why compliance is a good
idea and good business rather than
what penalties might accrue where
the law is disobeyed, bypassed or
ignored. We have tried not to push
anyone unduly, though time hasn’t
always been on our side. We've
made no headlines, but on the
other hand, we’ve had no confron-
tations, no complaints, a minimum
of friction. Everywhere we’ve gone,
people have understood that we are
working with them and not against
them. And we have made some
progress.

Lack of headlines doesn’t mean
we haven’t been working steadily,
or that there is no sharp-toothed
law. Despite what some prefer to
believe, there is law and there is
severe penalty for noncompliance.
We continue every day to promote
an understanding of the law and
its penalties, but our emphasis has
been on its potential for benefit.

Everywhere there has been com-
pliance, three facts have emerged
to the gratification of everybody
involved: 1) As owner-consumers,
minority members deserve an equal
role in the operation and conduct
of cooperative programs. 2) Many
times minority members have a
great deal to offer: they prove to be
an untapped .resource in many in-
stances. And 3) in every case, it
proved to be good for the co-op.

It all comes down to the old saw:
there may be diamonds in your
backyard, but you’ll never know it
until you start digging. . . .

Let’s examine where we’ve been,
what we’ve tried to accomplish and
where we must go to take full ad-
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vantage of the people-resource of-
fered in total membership involve-
ment.

Rural electric and telephone sys-
tems were organized to provide ser-
vices once denied to a large seg-
ment of our population. Today,
practically all rural persons have
modern electric and telephone ser-
vice at reasonable cost.

REA knew that for cooperatives
to succeed, all members had to
be active in their support, all avail-
able sources of employment had to
be tapped, and there had to be
total membership representation on
boards of directors.

A national survey of REA bor-

borrower employees. And 85% of
the jobs held by minority group
employees were in the lowest sal-
ary levels.

Only 1,954 (5.4%) of the 36,426
employees of electric borrowers
were from minority groups. Of the
15,386 employees reported by 737
REA telephone borrowers, 639, or
4.2% , were minority employees.

This was the situation we faced
when the REA civil rights coordi-
nator was assigned the task of
working with the REA borrowers
on the requirements and potentials
of the Civil Rights and Equal Op-
portunity Laws.

We spent the entire first year in-

Dr. Henry L. Taylor, REA Civil Rights Coordinator

rowers made in 1970 showed that
of the 770 electric cooperatives
which reported having held annual
meetings, minority group members
made up about 9.2% of the 396,464
members attending. About 4.6%
(1,769) of the 38,156 members at-
tending annual meetings of the 345
telephone borrowers were from mi-
nority groups.

From 1936 to 1954, there were
no blacks serving on boards of di-
rectors. From 1955 to 1968, there
was one black member, and from
1969 through 1971, ten blacks
served as board members.

On the employment side, the
survey showed that minority groups
represented only 5% of the 51,812
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forming REA borrowers about the
laws, and what was expected of
them both as government borrow-
ers and as good citizens. We made
it clear that the laws required non-
discriminatory hiring and promo-
tion practices by government con-
tractors. We told them that charges
of discrimination under Title VII of
the Civil Rights Act were going
into the Equal Employment Oppor-
tunity Commission at the rate of 50,-
000 a year and that the Commis-
sion had the power to file suit with-
out a complaint being filed by a
job applicant.

We allowed another year for our
borrowers to comply voluntarily
with both the spirit and the letter

of the laws, to report to us what
corrective steps they were taking,
what voluntary action they planned.

In 1972, REA established a con-
tinuing task force to review the civil
rights progress of its borrowers. Re-
views are conducted with borrow-
ers that have at least 15 employees
but less than 50, and where at least
10% of the membership is com-
prised of minority groups. These
reviews cover member participa-
tion, employment, minority repre-
sentation on committees, boards of
directors and public relations ac-
tivities. This task force has con-
ducted 72 reviews, which we will
discuss in detail in a later article.

Success in any undertaking
comes only through involvement of
people. This means people of good
will working together toward a
common goal. It means people who
hope to make a better life for them-
selves by improving the quality of
life for all the community. It means
people who realize two things: 1)
that doing what you know in your
heart and mind is right is far better
than worrying about compliance
with law; and 2) that as living
standards are raised for the least,
the level of better living rises for all.

For these reasons, REA created
a four-point program designed to
stimulate involvement of minority
members in their electric or tele-
phone system.

The plan urges borrowers to:

1) Develop a cooperative pro-
gram with educational institutions
in their territory to employ students
at a professional level and on a
non-discriminatory basis.

2) Develop programs to attract
students not planning to attend col-
lege to jobs at the non-professional
and technical levels.

3) Create two new at-large posi-
tions on cooperative boards of di-
rectors and fill them with minority
members.

4) Join with other borrowers in
creating a jointly financed on-the-
job training slot for minority group
employees.

These points will be discussed
in greater detail in later in-
stallments of this series.

REA has made every effort, on
every front, to get across the hard,
dollars-and-cents value in total use

(See Overview, page 12
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. . no person in the United
States shall, on the grounds of race,
color, or national origin, be ex-
cluded from participation in, be
denied the benefits of, or be other-
wise subjected to discrimination
under any program or activity re-
ceiving Federal financial assistance
from the Department of Agricul-
ture, or any agency thereof.

—Title VI, Civil Rights Act of 1964

Compliance with provisions of
this and other civil rights laws is
mandatory for all REA-financed
systems. Voluntary compliance by
its electric and telephone borrow-
ers, however, is what REA asks,
encourages and recommends. Love,
respect and inner concern for one’s
fellow man cannot be legislated,
but if an atmosphere is created
where people can work and plan
together, and “get to know” each
other, right judgments will be made
and correct actions taken. We call
this the “positive approach” to civil
rights compliance. We believe that
providing equal opportunity in co-
op activities and in co-op employ-
ment is just plain good business.

To determine the extent to
which our borrowers share this
same point of view, and to assist
them in implementing their own
programs, REA established in 1972
a nine-member task force com-
prised of agency personnel. Sent
out as a public relations group,
not to pressure but to encourage
and recommend, the REA task
force works with borrowers in
reaching compliance with civil
rights laws as set forth in the Rules
and Regulations of the Department
of Agriculture and in REA Bulle-
tin 20-19: 320-19.

Borrowers also are urged to
carry out REA’s suggested four-
point program for:

By Henry L. Taylor

Civil Rights Coordinator
Rural Electrification Administration

1) Establishing cooperative ed-
ucation work-experience programs
with educational institutions;

2) Developing work-study pro-
grams and working relations with
technical high schools;

3) Increasing opportunities for
minority representation on boards
of directors;

4) Providing for on-the-job
training programs for minority
groups.

Borrowers selected for civil
rights progress reviews usually
have less than 50 employees, at
least 10% minority group member-
ship, and are cooperative or simi-
lar type organizations. Minority
membership is rarely under 10%.

Thirty-six civil rights progress
reviews are made each year. A
task force reviewer (TFR) visits
a borrower and spends a week in
the service area. The TFR arrives
on Monday and spends the after-
noon discussing with the system
manager plans for the week. He
discusses a questionnaire which the
borrower received earlier, arranges
employee interviews and a meeting
with the board of directors. The
TFR visits co-op members, com-
munity leaders, educational insti-
tutions, principals, school superin-
tendents and others who might
help him form an unbiased picture
of the co-op’s image in, and serv-
ice to, the community.

On Friday, the TFR discusses
with the manager any problems
which may have surfaced during
the week, the people contacted,
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and the recommendations which
will be part of his report. In Wash-
ington, the TFR submits his re-
port to the Civil Rights Coordina-
tor and the Area Director. A copy
of the report is forwarded to the
president of the cooperative and
to the REA Operations Field Rep-
resentative.

Follow-up letters are written to
the cooperative at six-month inter-
vals for a period of 18 months.
If insufficient progress results, the
REA Operations Field Represent-
ative is directed to visit the bor-
rower and seek necessary compli-
ance. If these efforts fail, the Ad-
ministrator requests the Office of
Equal Opportunity to make its
Title VI and contract compliance
review.

Of the first 36 task force prog-
ress reviews completed in 1972,
14 borrowers have complied fully,
17 are making good progress and
five are achieving minimal prog-
ress—an excellent record.

Before the reviewer leaves
Washington, the tone, emphasis and
direction of his mission are set by
the Administrator, Area Director
and Civil Rights Coordinator
through speeches, letters, bulletins
and visits, all encouraging volun-
tary compliance. As a consequence,
upon arrival at borrower head-
quarters the TFR usually finds no
strained relationship.

We believe that our borrowers
too recognize the justice of equal
opportunity in participation in the
affairs and activities of the coop-
erative and in its employment. By
using good judgment, these bor-
rowers will determine for them-
selves the appropriate courses of
action which must be taken to
achieve fully these worthwhile

goals. O
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Employment

By Henry L. Taylor

Civil Rights Coordinator
Rural Electrification Administration

Success in employment practices
for a co-op, as in any undertaking,
comes only through the involvement
of people. Success means people
working together toward a common
goal. It means people who hope to
make a better life for themselves by
improving the life for all in the com-
munity. It is the secret ingredient
that has made the rural electrifica-
tion program work.

The same analogy can aptly be
applied to operating the cooperative.
Borrower’s management-level per-
sonnel project the spirit and attitude

of their organization. The coopera-
tive’s staffing pattern reflects its in-
terest and concern for the various
elements which make up the com-
munity. Only when a parity of em-
ployment exists can the cooperative
truly claim to be an integral part of
the community it serves.

Parity of employment is achieved
when the percentage of participation
in the employment of the organiza-
tion equals the percentage of mi-
nority groups living in the area
where the organization operates.
The establishment of goals and time-
tables for its achievement by REA
borrowers is endorsed.

Moreover, the establishment of
active programs to achieve a parity
of employment can provide added
benefit to rural systems by: (1) en-
larging the area of selection of quali-

fied employees, thereby enhancing
the chances of getting the best avail-
able personnel to fill each job; and
(2) demonstrating to the cooperative
membership and to the entire com-
munity that the rural electric coop-
erative is truly representative of all
of the people in the community.

Building an image as an ‘“equal
opportunity” employer, however,
takes more than a change of attitude.
In many instances, tradition has
built up negative attitudes in the
minority community. If it is gen-
erally believed that the cooperative
does not hire minorities to fill high-
er-level jobs, minority members
don’t apply.

In a similar vein, cooperative
management may have been guilty
of allowing preconceived notions to
influence its hiring practices. The
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1ABLE 1. — Employment of Minority Groups by

REA-Financed Electric Systems —1970

ALL Minority Employees*

E
i EMPLOYEES y o Al SS NUMBER PERCENT
Officials and

Managers 4,061 B {5 40 0.8
Professionals 822 g 1 4 6 0.7
Technicians 1,687 6 . 1 1921 47 2.8
Sales Workers 610 1 TSN 1 3 0.6
Office and

Clerical 8,312 60 D75 55 195 2.3
Craftsmen

(Skilled) 11,728 142 10 787 114 343 2.9
Operatives

(Semi-Skilled) 5,270 324 "0 465 76 446 8.5
Laborers

(Unskilled) 2,835 470 Sl G 558 19.7
Service Workers 1,101 271 Q2 r i BNa5 316 28.7

Total 36,426 1,275 11 279 389 1,954 54

*N—Negro or Black; O—Oriental; SS—Spanish Surname; Al—American Indian

mysterious “they,” used to denote
the collective attitudes of an entire
cthnic group, may have consciously
or unconsciously been applied.
“They” don’t like to climb poles; or
“they” aren’t aggressive enough; or
“they” don’t want responsibility, are
examples.

The degree of accomplishment of
cooperative management is directly
related to the ability and perform-
ance of the cooperative’s employees.
Therefore, anything which can be
done to improve the caliber of the
co-op staff benefits the cooperative
and its members.

During every civil rights progress
review conducted by REA, ques-
tions are raised about the borrower’s
employment practices. One way mi-
nority employment can be increased
is by participating in a cooperative
education-work-experience program.
This will be discussed in another ar-
ticle. We also encourage borrowers
to develop and implement a written
Affirmation Action Program, and to
prepare written job descriptions for
all positions.

REA borrowers are to be com-
mended for their splendid response
in increasing the number of minority

group members employed. Minority
employment by utilities has always
been low. Prior to 1970, minority
employment in REA-financed elec-
tric systems was about 4.5% of the
34,563 employees (see Table 1 and
Figure 1), and by 1972 their num-
bers had risen to 6.2% of the 39,004
employees (see Table 2 and Figure
1). This is most significant when one
considers the relatively smaller num-
ber of people employed by each of
the rural systems and the low rate of
job turnover.

In filling the 2,578 new jobs de-
veloped from 1970 through 1972,
REA borrowers employed almost
one minority worker among every
five new employees hired. Minorities
are being employed in, or promoted
to, more high level positions than
ever before. With increased emphasis
placed on programs that provide
work experience for prospective em-
ployees, including minority groups,
the opportunity for more minorities
being employed and given upward
mobility is enhanced, thereby en-
abling cooperatives to perform an
even better job in the future. O

1ABLE 2.— Employment of Minority Groups #n
REA-Financed Electric Programs in the'\%
United States, 1972 Lo

Minority Employees*

ALL
PERSONNEL
EMPLOYEES N o Al SS NUMBER PERCENT

Officials and j

Managers 4,424 21 23 45 1.0
Professionals 916 1 KiSE S 2 11 1.2
Technicians 1,990 17 W3 123 9 46 238
Sales Workers 558 3 3 6 e
Office and

Clerical 8,518 122 5458204163 281 3.3
Craftsmen

(Skilled) 12,282 170 131 114 415 3.4
Operatives

(Semi-Skilled) 6,063 382 129 93 604 10.0
Laborers

(Unskilled) 3,063 552 'L2WITh 26 655 21.4
Service Workers 1,190 290 2 40 6 338 28.4

Total 39,004 1,531 15 516 339 2,401 6.2

*N—Negro or Black; O—Oriental; SS—Spanish Surname; Al—American Indian
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Cooperative Education-

Work-Experience Program

By Henry L. Taylor.

Civil Rights Coordinator,
Rural Electrification Administration

Trained and qualified employees
are essential to the successful opera-
tion of any rural electric coopera-
tive. One way rural electric systems
can help guarantee an improved
workforce is to develop coopera-
tive education-work-experience pro-
grams with local educational institu-
tions and technical vocational
schools.

Students participating in such
programs alternate full periods of
study with full periods of work in
a career-related job. A student may
work full time during the summer
months, and spend full time in study
during the regular scholastic year.
Or there may be other arrangements
between student and employer to
suit their precise needs.

A significant benefit from educa-
tion - work - experience  programs
often can be the cooperative rela-
tionship that occurs between em-
ployers and educators. The effect is
to coordinate the efforts of the most
progressive leaders in the business
community with those from the field
of education. Frequently the
strength of the saying, “experience
is the best teacher,” is thereby for-
tified by interlocking “experience
and education” into a welded con-
cept which materially benefits stu-
dents and other young people.

In the years ahead, there will be
an ever-increasing need for profes-
sionally trained people in jobs that
have changed, become more com-
plex, or never existed before. New
workers must be trained and edu-
cated in computer technology, con-
servation, ecology, business, and
consumer psychology. Besides the
required educational or vocational
background, these new employees

must feel—and bring with them—
a sense of pride in their jobs and
careers.

As changes in methods, machin-
ery, techniques and tools create new
jobs or new job descriptions, rural
systems must look in new places for
new talents. They must not close
their eyes to the resources im-
mediately available in their own
areas. From whatever sector of so-
ciety, from whatever ethnic group
we are privileged to draw, talent is
frequently in our own community
waiting for training or opportunity.

We can effectively reduce, and
even overcome, competition in re-
cruitment by utilizing local students
from our service area. Parents of
students want them to remain in
their home areas and many of the
students would prefer this, if mean-
ingful employment could be found
and adequate training provided.

Some cooperatives have already be-
gun to nurture and develop talents
of the young people in their local
communities.

When Cecil Viverette, manager
of the Blue Ridge Electric Member-
ship Corporation of Lenoir, N.C.,
sent out applications for the Good-
man-Hurt scholarships, young Stacy
Kincaid applied and, although qual-
fied, was not selected. A Game-
well-Collettsville High School grad-
uate, Stacy wanted to enter college
but had very limited resources. Co-
op officials established a manage-
ment intern program, and Stacy
entered into an agreement with
Blue Ridge which allows him to
work full time during the summer
in a career-related job and to at-
tend college full time during the
regular academic year.

Dixie Electric Cooperative, Inc.,
Union Springs, Ala., needed some-

Although it will take Sherry Williams a year longer to get
her degree in accounting from the South Carolina State Col-
lege, she will have two years of practical experience working
for the Black River Electric Cooperative in Sumter, S.C.

RURAL ELECTRIFICATION

one qualified in electrical engineer-
ing. Searching his own service area,
Manager James A. Vann Jr. found
Eddie R. Pickett, whose parents re-
ceive service from Dixie EC, at-
tending Tuskegee Institute. A co-
operative education-work program
was developed, allowing Eddie to
alternate a full semester of study
with a full semester of work in a
career-related job.

A. H. Akins, manager of the
Franklin Electric Cooperative, Rus-
sellville, Ala., developed a coopera-
tive education-work program with
Eugenia Moss, a senior at Russell-
ville Senior High School. Now a
part-time employee, Eugenia will be
employed full time by the organi-
zation upon graduation from high
school.

By the time they complete their
education, these young people,
working ~ and studying, will have
become valuable co-op employees.
They also will have developed the
kind of attachment and loyalty to
their organization that money can-
not buy.

In South Cerolina, a state com-
mittee, which includes Statewide
Association Executive Vice Presi-
dent R. D. Bennett, John Anderson
of Black River Electric Cooperative,
Inc., and R. O. Williams, York
Electric Cooperative, Inc., held
group meetings with six coopera-

While a student at Clemson Univ., Gregg
Manuel learned about Cooperative Educa-
tion Program sponsored by Black River
EC; will work at co-op four semesters.

tives at a time until they had met
with all the electric co-ops in the
state. Representatives from Clem-
son University and South Carolina
State College also participated in
discussions on developing co-op
education-work programs which the
educational institutions would op-
erate.

You, too, have diamonds in your
own backyard. I challenge you to

look for them, hone, sharpen and
polish them. They just may sur-
prise you.

The Comprehensive Employment
and Training Act of 1973, P.L. 93-
203 (S.1559) may be helpful in
providing financial assistance for
establishing and conducting educa-
tion-work programs. Consult your
state employment agency for infor-
mation and details. =

Work experience supplementing his college studies makes Eddie Pickett a valuable

employee of Dixie Electric Co-op, Union Springs, Ala. A student at the Tuskegee
Institute, he presently alternates a semester of work with a semester of study.

S

High-school senior Eugenia Moss works
part time for the Franklin Electric Co-
operative in Russellville, Ala. She plans
to work full time after graduation.

Summers Stacy Kincaid works full time at
Blue Ridge EMC, Lenoir, N.C.—attends
college under co-op sponsored internship
program during regular school season.
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Board of

Directors

Policy-making for rural electric
cooperatives is a function of the
board of directors.

The board is elected by the mem-
bers to evolve programs and finan-
cial controls which will be in the
members’ best interests. The board
appoints a manager to implement
its policies and programs. To be ef-
fective, board members must have
the moral strength and integrity to
perform their jobs well and to repre-
sent all members who comprise their
districts.

Board members must keep them-
selves well-informed on co-op orga-
nization and structure, the status of
its operations and finances. Why
the co-op is there and what can be
done to improve the organization
and make it more responsive to its
members are logical fields for ex-
ploration. In addition, the board
cooperates with management in de-
termining and promoting community
activities and programs which en-
hance the economic well-being of
those residing in their service area.

Generally, a co-op service area is
divided into districts with a member
from each district eclected by the
total cooperative membership to
represent its interests on the board
of directors for a specified period.
Each district may include several
ethnic groups, but is almost never
composed solely of only one minor-
ity ethnic group.

At the outset of the rural electric
program in 1935, the composition
of all boards of directors was white.
This continued until 1955, when a
woman in Cass County, Mich., be-
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By Henry L. Taylor

Civil Rights Coordinator
Rural Electrification Administration

came the first black member to serve
on a rural electric cooperative
board.

Passage of the Civil Rights Act
of 1964 placed greater emphasis on
minority  representation at the
policy-making level of the co-ops,
especially those systems with sig-
nificant minority membership.

In recent years, REA has suggest-
ed that its borrowers consider creat-
ing at-large positions on their boards
and appointing members of minority
groups to fill them until the next an-
nual mecting. Our intent here is not
to take a bona fide member off the
board and replace him with a minor-
ity member. This would be wrong
and would not solve anything. The
changes we suggest are designed to
break tradition, custom, habit, while
maintaining the cooperative’s board
structure.

One of the best ways to break this
tradition, we feel, is to fill these va-
vancies with the best qualified mi-
nority members available and give
them the chance to prove themsel-
ves. This means the appointment of
persons who can make a contribu-
tion to the organization and who
will work cooperatively with the
board in the best interests of all
members. At the next election, the
at-large positions would then be
filled in the same manner as other
board positions. If the placing of
minorities on boards of directors
has been approached in such a man-
ner, chances are that candidates will
be supported by the board in future
elections. The main point to keep in
mind is that minorities should never

be placed on boards in order for the
co-op to be able to say it was tried,
it failed, and it will not work.

Another way minorities may be
placed on boards is to name them
to complete unexpired terms of
board members. Again, the best
available person should be named.

If a cooperative has difficulty in
identifying a ‘highly qualified indi-
vidual, the board should check with
local school superintendents, bank-
ers or ministers. They can be quite
helpful.

Minority group members other
than blacks have served on co-op
boards of directors for many years.
In 1972, there were about 121 such
persons serving on these boards.
Prior to 1969, however, only one
black had served as a member of the
board of directors for a rural electric
cooperative.

Since that time, cooperatives in 11
states have succeeded in placing 48
black members on their boards.
Some of these minority group mem-
bers were elected to their positions
by the membership as a part of a
regular board election; others were
appointed to fill unexpired terms;
still others achieved board status
when the cooperative increased the
number of board positions and ap-
pointed blacks to serve in the inter-
im until elections could be held.

We congratulate those coopera-
tives who have taken such progres-
sive forward steps. We invite those
who have not, to take those steps
necessary to make their organization
truly representative of its total mem-
bership. []
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We can be most optimistic as
we look ahead to REA-financed
systems’ total membership involve-
ment.

We can predict more than com-
pliance with Civil Rights and
Equal Opportunity legislation. We
are achieving compliance. Our staff
will continue to help borrowers
comply with law. But more than
this, every day we are apprised
of new minority board members
elected to full terms; another co-
op’s establishing a work-education
project in affiliation with lo-
cal technical schools and colleges;
minority employees proving them-
selves capable  loyal and efficient
additions to the permanent staff.

Technology is on the side of
total involvement. As cooperative
jobs grow more complex, they also
become more and more colorblind.
Rural electric cooperatives are
using computers in billing, filing
and other chores. Their lines are
monitored by complex radar,
closed circuit television and other
methods. Job requirements demand
the best talent available, without
any other regard.

We can look for co-op manage-
ment to draw more and more of
its employees from ranks of the
best qualified young people of its
service area. More co-ops are en-
tering into training programs to pro-
vide the kind of workforce they
need to meet the present-day de-
mands.

We also see progress in the ac-
tive involvement of all community
members in the affairs and activi-
ties of their rural electric coopera-
tive.

How can your co-op mitike our

By David A. Hamil
Administrator, Rural Electrification
Administration

mutual goals a reality? There are
many ways, but you and your peo-
ple can achieve total community
involvement. To be meaningful
though, it must be done voluntar-
ily. You can begin by informing
the public that as a federally fi-
nanced institution the co-op is di-
rectly affected by Equal Opportu-
nity and Civil Rights laws. You
can display lobby posters, use bill-
ing, truck and all media adver-
tising. You can contact the mi-
nority community on the subjects
of open hiring practices, on co-
op member rights and on annual
meeting attendance. You can uti-
lize present minority employees to
encourage and recruit other quali-
fied local people for an expanded
co-op workforce. You can build the
image in your community that the
co-op is indeed an ‘“equal oppor-
tunity” employer.

Perhaps tradition has created a
negative attitude in the minority
community. The co-op does not
hire minorities, so they don’t ap-
ply. You’ll have to encourage them
to seek jobs with you. You must
be certain of the courtesy of every
co-op employee toward every seg-
ment of the public. You can keep
records of minority services added,
minority employment, minority at-
tendance at annual meetings and
minority participation in co-op ac-
tivities. Most of all, you can be
sure your civil rights program
shows progress each year. When
you do all these things, you will
have reached out, taken steps
toward full compliance and total
community involvement, and the
rewards will come in to you and
your co-op.

We believe that as young mi-
nority employees prove their value,
their willingness to work and learn,
their responsiveness to fair oppor-
tunity, more and more co-ops will
shed traditions or prejudices from
the past. Good people, good work-
ers, simply don’t come in any par-
ticular color. More and more co-
ops are learning this every day.
It's a great lesson all of us learn
sooner or later — some sooner
than others.

It may be that in some areas,
technical training may have to be
given a bigger push in order to
equalize educational inequities. But
where raw talent exists, the ef-
fort to develop and promote it is
never wasted.

We urge all REA borrowers to
move toward equal opportunity and
total community involvement. It
is good business. But it is a great
deal more. It is one of the proven
best ways to improve the quality
of life on every level in rural areas.
It is one kind of rural areas de-
velopment. It may be the one kind
that pays the biggest dividend be-
cause as the standard of living is
raised for one, it is improved for
all. As living standards rise, individ-
ual and family needs expand,
markets improve, building in-
creases, business thrives and none
benefits more than the rural elec-
tric system which started it all in
the first place.

These are some of the reasons
we invite you to look ahead with
us, grow with us, and take part in
what may yet prove to be the
greatest adventure of the Twen-

tieth Century — total human in-
volvement. O
11




(Continued from page 4

of a co-op’s people-resource. Two
new brochures—“Involvement of
Minority Groups in REA Financed
Programs” and “Equal Opportu-
nity is Good Business”—make
worthwhile reading.

In the Dec. 10, 1973, Federal
Register, REA published its intent
to issue a revision of REA Bulle-
tin 20-19: 320-19, Nondiscrimina-
tion Among Beneficiaries of REA
Programs.

One of the changes which may
be of special interest is a new para-
graph under “Compliance Assur-
ance.” It requires that: “Each bor-
rower shall providle REA with an
additional assurance by July 1,
1974, that it will conduct its op-
erations in compliance with all re-
quirements imposed by or pursuant
to the Rules and Regulations. . . .
The providing of such assurance
shall be a prerequisite to all ad-
vances after July 1, 1974, and such
assurance shall remain effective for

all subsequent advances.”

In the following series of articles,
we’ll talk in detail about the re-
wards available to those systems
which do reach out for total mem-
bership involvement. We'll talk
about the task force, employment,
the co-op education training pro-
gram, involvement of minorities on
boards of directors, and take a look
ahead at what this can mean in bet-
ter community relations, commu-
nity enrichment and cooperative
strength and stability. O



Attachment (H)
UNITED STATES DEPARTMENT OF AGRICULTURE

OFFICE OF THE SECRETARY
WASHINGTON, D. C, 20250

February 10, 1975

MEMORANDUM TO HEADS OF DEPARTMENT AGENCIES

Black History Week, February 9-15, 1975

Each year one week in February is designated as '"Black History
Week, " the purpose of which is to recognize the important contri-
butions made to our nations's life and culture by Black citizens.

We, in the Department of Agriculture should take pride in the many
achievements of Black employees of the Department, and to the
contributions that Black citizens have made over the years to Agricul-
tural programs and related fields. Many of these achievements have
for too long been obscured and unsung. It is therefore appropriate
that emphasis on these and other achievements take place in our
schools, and colleges and in daily community life in order to reflect
on these contributions.

In this spirit, I urge my fellow employees of the Department of
Agriculture to be mindful of and participate in local and community
sponsored observances during this special week.

€ORD . 4#- /
b,

J. Phil Campbell
Acting Secretary



UNITED STATES DEPARTMENT OF AGRICULTURE
OFFICE OF EQUAL OPPORTUNITY
WASHINGTON, D.C. 20250

Honorable Stanley S. Scott MaYy 1 1975

Special Assistant to the President S

The White House L FORg

Washington, D. C. 20500 A <\
e, A

Dear Mr. Scott: § 5§v
\'\‘)) \f’/

The following is our report on minority affairs for March 1975. \EL /!

EMPLOYMENT

1. During the month of February, six employees filed formal com-
plaints of discrimination. Nineteen employees contacted EEQ Counselors
and remedial action was taken in six cases.

2. In March 1975, the Foreign Agricultural Service (FAS) promoted
11 minority employees (2 men and 9 women) and 10 non-minority employees.

3. The Soil Conservation Service's (SCS) Personnel Division in
Washington, D. C., has interviewed a total of 326 students at eight
predominantly black Tand grant colleges and universities and three
universities with a large Spanish-Surnamed student population. Thirty-
seven percent or 119 students have been referred to 43 states for
employment as student trainees starting this summer.

WOMAN

The Soil Conservation Service (SCS) of the State of Tennessee has
hired its first woman soil scientist. Her name is Paulette Dowling and
she is a member of the Davidson County SCS Office located in
Nashville, Tennessee.

AWARDS

1. The Soil Conservation Service (SCS) has announced the selection
of the Charles Ford family (Black) of Monroe County, Michigan, as the
SCD Conservation Family of the Year for 1974. The Ford family was
successful in developing 40 acres of Tow agricultural and woodland pro-
duction area into an excellent recreation school farm and conference
center.

2. Ms. Jane A. Farmer, Secretary in SCS's Oklahoma State Office,
has received a supplemental cash award for the nationwide adoption of a
form she devised to provide a practical and efficient means for charting
progress on followup to program inpsections.



AID TO AMERICAN INDIANS

1. The Rural Development Service (RDS) met recently with represent-
atives of the United Sioux Tribes of the South Dakota Development
Corporation of Pierre, South Dakota. to discuss possible sources of
financial and technical assistance needed to develop a Sioux Indian arts
and crafts marketing system.

2. The Soil Conservation Service (SCS) has extended many kinds of
assistance to the American Indian during the first quarter of 1975.
Attached is a quarterly report detailing some of SCS's activities for
and with the American Indian from January 1, 1975 to March 31, 1975 (A).

MINORITY BUSINESS ASSISTANCE

Secretary's Memorandum No. 1704 established the Government-wide
Minority-Owned Bank Program in the Department of Agriculture. Attached
is the most recent listing of financial institutions qualifying as
minority-owned banks (B).

MINORITY PARTICIPATION IN DECISIONMAKING

1. The Soil Conservation Service (SCS) has appointed
Mrs. Martha Richardson (Black) of South Carolina to the SCS Training
Commi ttee.

2. The following persons have been appointed to the SCS's Resource
Committee of Karnes County, Texas.

(a) Paul Stelo (Spanish American) FOBN

(b) Floyd Lott (Black) A %/

(c) Julis Perez (Spanish American) Q @\

(d) Lilly Rodriguez (Spanish American) < by

AID TO MINORITY EDUCATIONAL INSTITUTIONS %b ‘ﬁ/
~ i

1. The first of two 5-day seminars on the development of projects
to meet known library needs among the 1890 land grant institutions was
held on March 3-5, 1975, in Greensboro, North Carolina. The seminars,
designed to assist the 1890 Tibrary group in developing new models of
information services support, are funded by the National Agricultural
Library (NAL) through a grant to North Carolina A&T State University.

2. The following grants and contracts were awarded by the Cooperative
State Research Service (CSRS) to predominantly minority institutions
during March 1975.



(a) Tennessee State University, Nashville, has been
awarded contracts totaling $218,514 to study land
ownership by blacks, and social and health needs
of people in selected rural areas.

(b) Tuskegee Institute, Alabama, has been awarded a
grant of $40,000 to continue research dealing
with diet-related toxemia in pregnancy.

Copies of USDA news releases on the awards are attached (C).

3. The USDA's Forest Service (FS) has signed an agreement with the
Washington Technical Institute, Washington, D. C., to support the estab-
lishment of a forestry school at the Institute's School of Agriculture
and Natural Resources. The forestry school is scheduled to open in
September 1975 and will offer a 4-year professional forestry education
program leading to a bachelor of science degree. Currently, of the more
than 20,000 professional foresters, only 15 are black. It is Forest
Service's hope that the new forestry school will bring more professionally
trained minorities into the field of natural resources. A USDA news
release on the new forestry school is attached (D).

OUTREACH

1. The following Farmers Home Administration (FmHA) staff attended
the following meetings in February and March 1975.

(a) California FmHA State Director participated in a
Rural Housing Alliance sponsored meeting on
March 4 and 5 with more than 40 rural housing
authorities and self-help housing project managers;

(b) Louisiana FmHA Director, Thomas J. Dewey, Jr.,
attended and participated in a workshop of the
Joint Center for Political Studies - Minority
Elected Officials in New Orleans from

February 20-22, 1975, and attended and partici- EORN
pated in the Southern Conference for Black COR D
Mayors held at Grambling University on Q @
March 7, 1975; z &
m (T; f
(c) The Chief of FmHA Business and Industry Loans ) 74
attended the Southeast Regional Convention of ~ .4

the NAACP in Macon, Georgia, on March 14, 1975.
He participated in a workshop titled, "Jobs

and Economic Security" by providing information
about Business and Industry Loans.

2. The Forest Service (FS) has developed for distribution to
interior native groups (Alaska) a publication titled, "Timber Resource



Opportunities for Doyon, Limited 1974." This publication is an analysis
of the timber opportunities available to the interior native groups.

3. Mrs. Louisa S. Courville, Soil Conservation Service's (SCS)
Federal Women's Program Coordinator in Storrs, Connecticut, attended
and participated in a Civil Service Commission Federal Women's Program
Seminar at Hyannis, Massachusetts in March 1975.

4, Mr. Carl E. Mackey, SCS's District Conservationist, at the
Fort Cobb Field Office in Oklahoma, recently conducted a 2-day class
session for the Ag-Chemical Class at the Caddo-Kiowa Vocational Technical
School on soils and the use of the Caddo County standard soil survey.

5. The Economic Research Service (ERS) has recently completed a
mailing list for the dissemination of research to minority colleges,
institutions and other organizations. This Tist will make available to
these groups a summary of current research in ERS and an annual check-
list of ERS publications.

6. The Farmer Cooperative Service (FCS) has provided legal infor-
mation on cooperatives to Richard Young, Jr., an attorney operating out
of East St. Louis, I11inois. Mr. Young is representing a group of black
farmers in their cooperative efforts.

7. The Animal and Plant Health Inspection Service's (APHIS)
Publication Branch has announced that the "Foreign Animal Disease Report"
is now available in Spanish. A copy is attached (E).

8. On March 7, 1975, APHIS's Information Division's Meat and Poultry
Inspection Branch issued a press release announcing that processors of
meat and poultry products sold exclusively in Puerto Rico could print
labels of their products solely in Spanish and English. The only
requirement is that the official inspection mark remain in English. A
copy of the news release is attached (F).

9. During the month of March 1975, Dr. Henry L. Taylor, Civil Rights
Coordinator of the Rural Electrification Administration, spoke before the
Personnel Section of the Tennessee Valley Public Power Association's
annual meeting in Nashville on the subject of "Meeting Our Minority
Requirements Through A Cooperative Education Plan." Dr. Taylor also
attended and addressed the graduating class of the Coosa Valley Telephone
Company, Pell City, Alabama. This was the first class in which minorities
were trained in telephony in Alabama. There were four minority members in
the class all of whom were hired upon graduation.

10. The Department of Agriculture played a significant role in the
National Congress of American Indian's Seminar on Agribusiness held in
Yuma, Arizona, February 12-14, 1975. A panel composed of representatives
from the Indian Desk, the Special Task Force for Indian Affairs and local
agency offices discussed the benefits available under various programs of
the Department. ~ FORRN
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11. On April 22, 1975, a meeting of the Department's Spanish Speaking
Program Coordinators was held in the Department's Jefferson Auditorium for
the purpose of focusing attention on the Department's Spanish Speaking
Program. Assistant Secretary Joseph R. Wright, Jr., and other USDA
officials attended and made presentations describing the Department's EEOQ
efforts towards helping people of Spanish descent obtain equal employment
opportunities.

12. The Food and Nutrition Service (FNS) has published the pamphlet
titled "Daily Food Guide" in Spanish. Copies of both the English and
Spanish versions are attached (G).

13. The U. S. Department of Agriculture has amended its food stamp
regulations to require State agencies to take effective "outreach" action
by employing and using a full-time State Outreach Coordinator.

14. The Washington Civil Rights Staff of the FNS attended the
Southern Conference of Black Mayors, Inc., held from March 6 through
March 9, 1975, at Grambling State University, Grambling, Louisiana. The
Civil Rights Staff provided information to participants concerning FNS's
Food Programs.

CONTRACT COMPLIANCE DIVISION

The Contract Compliance Division, Office of Equal Opportunity,
recently received from one of the Department's many contractors an agree-
ment resolving two "affected class" situations in existence at the
contractor's facility. The original onsite review, conducted in 1973,
identified the affected classes as involving 4 black male employees in the
Garage Department and 37 female employees in the Ice Cream Processing
Department. The agreement provides for the following:

1. Elimination of Departmental seniority barriers which would
permit the four black male Garage Department employees to
exercise their years of service and move to better jobs in
other departments without loss of seniority.

2. Elimination of Departmental seniority barriers which would
permit the 37 female Ice Cream Processing Department
employees to exercise their years of service and move to
better jobs without Toss of seniority.

3. A backpay settlement in the amount of $36,266.13 to be
paid to 10 female employees which provides monies they
would have received if they had been allowed to exercise
their seniority during the period June 1, 1971 through
December 31, 1974 and had been promoted to specific job
openings which occurred in the Ice Cream Department

p——
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COMPLIANCE AND ENFORCEMENT DIVISION

1. The Compliance and Enforcement Division (CED), Office of Equal
Opportunity, recently initiated a Migrant Project aimed at improving the
effectiveness of civil rights compliance reviews of activities involving
distribution of USDA benefits to migratory farm laborers. One of the
primary concerns of CED involves the validity of complaints alleging that
non-English speaking Spanish Surname migrants are experiencing great
difficulty in applying for and obtaining food stamps. The initial phase
of the Migrant Project included conferences with migrant program officials

at the Department of Labor and the Department of Health, Education, and
Welfare.

2. CED processed 31 discrimination complaints during March, bringing
to 191 the number of such complaints processed during FY-1975.

3. A total of 21 compliance reviews were conducted by CED in March,
bringing to 144 the number of such reviews accomplished during FY-1975.

PROGRAM PLANNING AND EVALUATION DIVISION

1. The Program Planning and Evaluation Division, Office of Equal
Opportunity, has reviewed Forest Service's minority target performance
and the ethnic participation rates in the Forest Service Free Use Timber
Program for Fiscal Year 1974. The evaluation compared minority participa-
tion with white participation in each Forest Service Region in areas where
permits were issued and in areas where no permits were required. The
study showed that participation by all ethnic groups increased during
Fiscal Year 1974, but where permits were issued, the percent increase by
Negro participants (+63.2 percent) was less than the percent increase by
Whites (+84.7 percent). In those areas where no permits were required,
the proportion of minority participants decreased from 54.2 percent in
Fiscal Year 1973 to 33.6 percent in Fiscal Year 1974. By ethnic group,
the proportion of Negro and Spanish Surname participants decreased during
Fiscal Year 1974 from 1.6 to 1.1 percent and from 45.1 to 26.6 percent,
respectively, compared with an increased use by Whites from 45.8 to
66.4 percent.

2. A review also was made of the Agricultural Stabilization and
Conservation Service's (ASCS) elections in 1973. The evaluation was con-
cerned with producers eligible to vote and the ethnic composition of those
actually casting ballots for members and alternates to serve on ASCS
community committees during 1974. The evaluation covered 1,202 counties
with one percent or more minority producers. The study revealed that the
percent of eligible minority voters casting ballots was less than the per-
cent of eligible whites casting ballots. The same condition existed in
all groups of States where voter participation for specific_minorities was
compared with white participation. 7 FORSN
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FOOD ASSISTANCE FOR WOMEN. INFANTS AND CHILDREN (WIC)

During March 1975, the total number of project areas selected to
participate in the Special Supplemental Food Program for Women, Infants
and Children increased by 45. This brings the total number of project
areas up to 381. Some 736.900 women, infants and children in 49 states,
Puerto Rico and the Virgin Islands are now participating in the WIC
Program.

USDA RESEARCH

Dr. Carroll B. Williams, Jr., (Black), research scientist at the
U. S. Forest Service Pacific Southwest Experiment Station,
Berkeley, California, has been named head of a pioneering research unit
to develop new systems of controlling forest insects and diseases. As
a pioneer researcher, Dr. Williams becomes the seventh of an elite group
of senior scientists in the Forest Service who are given complete freedom
and Tatitude to conduct research aimed at finding answers to problems that
affect forest lands throughout the United States. A USDA news release on
Dr. Williams is attached %H).

TRAINING

The Food and Nutrition Service personnel from the Food Stamp Division,
Northeast Region, met in San Juan, Puerto Rico, Richmond, Virginia, and
New Haven, Connecticut during the month of March 1975 for training. The
training was designed to assist field personnel in delivering program
benefits to participants and to present techniques for effective communi-
cation. FNS's Washington Civil Rights Staff and Food Stamp Division
presented pertinent Agency rules, regulations and procedures for effective
Title VI compliance.

LEGAL ACTIONS

On March 6, 1975, Miriam Guido of the Migrant Legal Action Program,
Washington, D. C., filed a civil action suit against the Secretary of
Agriculture on behalf of 37 plaintiffs in the State of Florida for the
failure of the Secretary to enforce minimum standards of safety,
sanitation and decency in Farmers Home Administration's (FmHA) funded
housing; for failure to 1limit rental of FmHA-funded farm labor housing
to domestic farm laborers; and for permitting racial segregation and
discrimination in FmHA-funded farm labor housing.

Sincerely,

&4;2A%§JA\&A§MU¢Q*QI‘§ . _ FORBN
MILES S. WASHINGTON, JR. /fQ* &\
Acting Director / {:? D)\
Attachments k%;_ {?



ATTACHMENT A
EXAMPILES OF SCS ASSISTANCE TO AMERICAN INDTIANS
JANUARY 1 -- MARCH 31, 1975

WASHINGTON: At the end of March, the Yakima-Kittitas Resource Conservation and
Development Project (RC&D) was approved for financial and technical assistance
from the U,S, Department of Agriculture. The project covers Yakima and Kittitas
counties in central Washington; one of the sponsors is the Yakima Tribal Council.
Louis Cloud, Vice-Chairman of the Council, signed the final project plan last
December. Project sponsors, with assistance from SCS and other agencies, have
already worked up a comprehensive overview of the area, including its geology

and minerals, soils, climate, land use, water and air quality, agriculture, forest
land, native grazing land, fish and wildlife, recreation and tourism, industry and
business, transportation, communications, and community facilities and services.
The project's short term plan has scheduled two project measures sponsored by the
Tribal Council for action in fiscal 1976, but both measures are multi-million
dollar projects which would require non-RC&D funds. Plans call for action on a
third proposed measure, the planning and construction of a fish structure to
increase fish in the Yakima River system. This measure, also sponsored by the
Tribal Council, is eligible for RC&D funding. It's cost is estimated at $25,000,
half of which is slated to come from Federal funds; it has been assigned third
priority of nine RC&D measures planned for FY 1977.

SOUTH DAKOTA: Assistance continues to be given to American Indians through the
Great Plains Conservation Program (GPCP). Sixty-nine percent of the active
GPCP contracts in Dewey County are with American Indians; in Zieback County, 50
percent of such contracts are with American Indians; in Todd County, 39 percent;
in Washabaugh County, 67 percent; in Bennett County, 28 percent; and in Shannon
County, 38 percent. The Roberts County Conservation District joined with tribal
authorities in a program to distribute apple trees to Indian families. Three
5-6 foot apple trees were distributed to each of 7O Indian families.

NORTH CAROLINA: The Tribal Council of the Fastern Band of the Cherokee Nation

is a sponsor and active participant of the Western Six Resource Conservation and
Development (RC&D) Project in western North Carolina. Working through the RC&D,
SCS has provided the Cherokees with a feasibility study for a trout industry, which
would include wholesale production, marketing, and packaging. The initial cash
outlay has so far prevented the Indians from developing the industry, but they hope
for Federal financial assistance. SCS and the N,C, Dept. of Natural and Economic
Resources are Jjointly conducting an inventory of critically eroding areas for the
same Tribal Council. SCS and DNER personnel use generalized soil maps provided

by SCS for the planning program, which will facilitate application of other erosion
control programs (some of which are now underway). SCS has also helped the Tribal
Council to prepare an erosion control publication which is now being distributed to
individual Cherokee land owners. In Southeast North Carolina, Lumbee Indian
farmers in Robeson County have benefitted from the completed Back Swamp Watershed
Project (under P.L., 566). Eleven percent of the farmers in this county are

Tumbee Indians, and the Back Swamp Project serves a geographic area with a heavy
Indian population. The Lumbees are private landowners. The project provides flood
protection and drainage benefits to the small farms in a key tobacco area. Heavy
rains since January underline the importance of this work to the Lumbees. Had it
not been for the project, planting would have been delayed or, where the seeds were
planted, flooding would have washed out the crops and necessitated a second planting.
The project also provides envirommental benefits and has decreased public health
hazards of the area. /'?ﬂsﬁﬂ}




ATTACHMENT B

UNITED STATES DEPARTMENT OF AGRICULTURE
OFFICE OF THE SECRETARY
WASHINGTON, D. C. 20250

March 26, 1975

SECRETARY'S MEMORANDUM NO. 1704, SUPPLEMENT 11

Minority-Owned B anks

Secretary's Memorandum No. 1704 initiated the Government-wide

Minority-Owned Bank Deposit Program in the Department of
Agriculture.

Attached is the most recent listing of financial institutions qualifying
as minority-owned banks. The Far East National Bank, Los Angeles,
California, and the El Valle State Bank, Albuquerque, New Mexico,
have been designated as minority-owned banks. Also the Swope
Parkway National Bank, Kansas City, Missouri, has been changed

to the Deposit Insurance Bank of Kansas City, Kansas City, Missouri.

Secretary's Memorandum No. 1704, Supplement 10, dated November 14,

1974, is hereby superseded.

Secretary of Agriculture

Attachment
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ROSTER OF MINORITY BANKS

AS OF FEBRUARY 15, 1975

NOTE: Banks identified by an "asterisk'" operate
one or more branches in the same city.

ARTZONA: Tucson

Banco Internacional de Arizona
801 West Congress Street
Tucson 85703

President: Morris Herring
Founded: 1972 (602) 624-6631

CALIFORNIA: Los Angeles

Bank of Finance

2651 South Western Avenue

Los Angeles 90018

Chairman: Edward H. Ballard
Founded: 1964 (213) 735-1031

Far East National Bank

300 Sunset Boulevard

los Angeles 90012

Chairman: Henry Y. Hwang
Founded: 1974 (213) 628-7181

Pan American National Bank
of East Los Angeles
3626 East First Street
Los Angeles 90063
Sr. Vice President: Frank H. Rave
Founded: 1965 (213) 264-3310

CALIFORNIA: Oakland

First Enterprise Bank

1632 Franklin Street

Oakland 94612

President: Robert W. Steiner, Jr.
Founded: 1972 (415) 839-6300

CALIFORNIA: San Diego

Pacific Coast Bank |
4871 logan Avenue s ¥0 Ffb\(-';\
San Diego 92113 Al
President: Richard Smith ,3

Founded: 1973 (714) 262-0701<

X
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CALIFORNIA: San Francisco

First Enterprise Bank
(Branch) (See Oakland, California

CALIFORNIA: Santa Ana

=)

,
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Banco del Pueblo Commercial Bank
427-429 ‘North Sycamore Street
Santa Ana 92701

President: Hugh Dunnion

Founded: July 1971 (714) 558-3333

COLORADO: Denvgr

Coronado National Bank

14th & Irving SBtreets

Denver - 80204

President: George F. Rock
Founded: 1973 (303) 572-3811

DISTRICT OF COLUMBIA: Washington

‘Hemisphere National Bank

815 Connecticut Avenue, N. W.
Washington 20006

President: Paul E. Doherty
Founded: 1974 (202) 872-1470

Industrial Bank of Washington
4812 Georgia Avenue, N. W.
Washington 20011

President: B. Doyle Mitchell
Founded: 1934 (202) 291-5000

United National Bank of Washington
3940 Minnesota Avenue, N. E.
Washington 20019

President: Samuel L. Foggie, Sr.
Founded: 1964 (202) 396-1300

American Indian National Bank
1701 Pennsylvania Avenue, N. W.
Washington 20006

President: Bdrney 0ld Coyote
Founded: 1973 (202) 965-4460




FLORIDA: Miami

Continental National Bank of Miami
180 Continental Plaza S.W. lst St.
Miami 33135

Chairman: Charles Dascal

Founded: 1974 (305) 642-2440

The Bank of Miami

110 East Flagler Street
Miami 33131

President: Rafael L. Corona
Founded: 1956 (305) 358-9550

Fidelity National Bank
of South Miami
5880 Bird Road
Miami 33155
President: Carlos J. Arboleya
Founded: 1964 (305) 667-5501

Republic National Bank
of Miami
10 N. W. 42nd Avenue
Miami 33126
President: Aristides R. Sastre
Founded: 1965 (305) 446-1931

FLORIDA: West Palm Beach

First Prudential Bank

1255 Palm Beach Lakes Blvd.
West Palm Beach 33402
President: Joseph M. Reed, Jr.
Founded: 1974 (305) 659-4550

GEORGIA: Atlanta

Citizens Trust Bank
175 Piedmont N. E.
Atlanta 30302
Senior Vice President:
Re. 07 Sutton
Founded: 1921 (404) 659-5959

GEORGIA: Savannah

The Carver State Bank

918 Montgomery Street
Savannah 31401

President: Robert E. James

Founded: 1947 (912) 232-5507

ILLINOIS: Chicago

Gateway National ‘Bank of Chicago

7853 Stony Island Avenue
Chicago 60649

Chairman: Joseph G. Bertrand
Founded: 1957 (312) 221-1100

Highland Community Bank

7919 South Ashland Avenue
Chicago 60620

President: George R. Brokemond
Founded: 1970 (312) 651-2600

Indepdendence Bank of Chicago
7936 South Cottage Grove Avenue
Chicago 60619

President: Alvin J. Boutte
Founded: 1964 (312) 487-4700

Seaway Ngtional Bank of Chicago
645 East 87th Street

Chicago 60619

Executive Vice President:
Richard Linyard

Founded: 1965 (312) 487-4800

South Side Bank

Cottage Grove at 47th Street
Chicago 60653

President: Thomas P. Lewis
Founded: 1972 (312) 548-1200

INDIANA: Indianapolis

Midwest National Bank

2850 North Meridan Street
Indianapolis 46208

President:; James B. Sedwick
Founded: 1972 (317) 924-5301

KANSAS: Kansas City

The Douglass State Bank

1314 North 5th Street

Kansas City 66101

President: Sharnia Buford
Founded: 1947 (913) 342-7060

KANSAS: Wichita

University State Bank

1741 North Hillside

Wichita 67214

President: M. P. Young
Founded: 1974 (316) 682-1505

LOUISIANA: New Orleans

Republic National Bank of Louisiana
348 Baronne Street

New Orleans 70112

Chairman: R. A. McLeod

Founded: 1974 (505) 586-8900

‘MASSACHUSETTS: - Roxbury

Unity Bank & Trust Company

416 Warren Street

Roxbury 02119

Chief Opr. Off: Arthur B. Dimmitt
Founded: 1968 (617) 445-0300

MICHIGAN: Detroit

First Independence National Bank
234 State Street

Detroit 48226

President: David B. Harper
Founded: 1970 (313) 964-2350

MINNESOTA: Minneapolis

First Plymouth National Bank
2000 Plymouth Avenue N.
Minneapolis 55411

President: John M. Warder
Founded: 1969 (612) 370-5011

MISSOURI: Kansas City

Deposit Insurance Bank of Kansas City
4928 Swope Parkway

Kansas City 64130

Vice President: Curtis McClinton
Founded: 1968 (816) 861-4500

MISSOURI: St. Louis

Gateway National Bank of St. Louis
3412 Union Boulevard North

St. Louis 63115

Executive Vice President:

I. 0. Funderburg
Founded: 1965 (314) 389-3000

- FORS

NEBRASKA: Omaha

The Community Bank of Nebraska
52nd Street & Ames Avenue
Omaha 68104

President: Glenn M. Manning
Founded: 1973 (402) 455-0900

NEW JERSEY: Newark

City National Bank of New Jersey
900 Broad Street

Newark 07102

President: Charles L. Whigham
Founded: 1973 (201) 624-0865

NEW JERSEY: Union City

Pan American National Bank
4314 Bergenline Avenue

Union City 07087

President: Carlos Riera
Founded: 1971 (201) 865-4367

NEW MEXICO: Albuquerque

El Valle State Bank

1900 Bridge Street, S. W.
Albuquerque 87105

President: Raoul Cordova
Founded: 1974 (505) 765-1800

NEW MEXICO: Espanola

El Pueblo State Bank

500 Avenida Onate Al Sur
Espanola 87532

President: Ben Chavez
Founded: 1973 (505) 753-2383

NEW MEXICO: Santa Fe

United Southwest National Bank
of Santa Fe

P10, “Bo% 5394

Santa Fe 87501

President: Jose Gonzales

Founded: 1973 (505) 982-1785




NEW MEXICO: Taos

Centinel Bank of Taos

South Santa Fe Road

Box 1708, Taos 87571

Vice President: Gene Zamora
Founded: 1969 (505) 758-4201

NEW YORK: Hempstead

Vanguard National Bank

49 North Franklin Street
Hempstead 11550

Chairman: James H. Dowdy
Founded: 1972 (515) 538-6000

NEW YORK: New York City

Banco Credito y Ahorro Ponceno
1 Union Square

New York 10003 (212) 924-7070
Vice President: Louis Grilli

Banco de Ponce

164 East 116th Street

New York 10029

Senior Vice President: Ugo Lisi
(212) 831-2200

Banco Polular de Puerto Rico

20 West 48th Street

New York 10036 (212) 757-1700
Vice President: Edgardo N. Vazques

Freedom National Bank of New York
275 West 125th Street

New York 10027

President: J. Bruce Llewellyn
Founded: 1964 (212) 866-8700

NORTH CAROLINA: Charlotte

Mechanics & Farmers Bank
(two branches) (See Durham below)

NORTH CAROLINA: Durham

Mechanics & Farmers Bank

116 West Parrish Street
Durham 27702

President: John H. Wheeler
Founded: 1908 (919) 683-1521

NORTH CAROLINA: Greensboro

Greensboro National Bank

100 South Murrow Boulevard
Greensboro 27401

Vice President: W. J. Pickens
Founded: 1971 (919) 273-0802

NORTH CAROLINA: Pembroke

Lumbee Bank

Third Street, Box 908
Pembroke 28372

President: W. R. Liles
Founded: 1971 (919) 521-9707

NORTH CAROLINA: Raleigh

Mechanics & Farmers Bank
(Branch) (See Durham above)

QOHIO: Dayton

Unity State Bank

1806 West 3rd Street

Dayton 45417

President: Robert L. Davis
Foanded: 1970 (513) 226-1555

OKIAHOMA: Oklahoma City

Medical Center State Bank
1312 N. Lottie Avenue
Oklahoma City 73117
President: J. E. Lightfoot
Founded: 1973 (405) 239-6281

OKIAHOMA: Tulsa

American State Bank

569 E 36th Street

Tulsa 74106

President: Gerald B. Nelson
Founded: 1970 (918) 428-2211

OREGUN: Portland

Freedom Bank of Finance

2737 N.E. Union Avenue
Portland 97212

President: V. F. Booker
Founded: 1969 (503) 282-2216

(

)

SOUTH CAROLINA: Columbia

Victory Savings Bank

919 Washington Street

Columbia 29201

President: H, D. Monteith
Founded: 1921 (803) 252-4059

TENNESSEE: Memphis

Tri-State Bank of Memphis

213 South Main Street

Memphis 38103

Executive Vice President:
Jesse H. Turner, Sr.

Founded: 1946 (901) 527-8478

TENNESSEE: Nashville

Citizens Savings Bank & Trust Co.
330 Charlotte Avenue

Nashville 37201

President: M. G. Ferguson
Founded: 1904 (615) 256-7931

TEXAS: Austin

Union National Bank

1101 North Interregional
Austin 78767

President: W. D. Parker
Founded: 1974 (512) 474-6941

TEXAS: Brownsville

Brownsville National Bank

629 East Elizabeth
Brownsville 78520

President: Raymond E. Barr
Founded: 1974 (512) 546-4503

TEXAS: Corpus Christi

Nueces National Bank

Port & Francis Streets

Corpus Christi 78408
President: L. E. Larson
Founded: 1973 (512) 888-8181

TEXAS: Dallas

Pan American National Bank of Dallas
2707 W. Northwest Highway

Dallas 75220

President: L. E. Golmon

Founded: 1974 (214) 358-3111

TEXAS: El Paso

Continental National Bank

601 North Mesa Street

E1 Paso 79953

President: W. R. Squires, Jr.
Founded: 1974 (915) 544-9000

TEXAS: Harlingen

Plaza National Bank

1121 East Austin Street
Harlingen 78580

President: James Mayer
Founded: 1974 (512) 425-3030

TEXAS: Houston

Pan American National Bank

218 Main Street

Houston 77002

President: Carlyle Thomas, Jr.
Founded: 1970 (713) 224-8250

Riverside National Bank of Houston
2602 Boldgett Street

‘Houston 77004

Presideut: Dr. Carl M. Carroll
Founded: 1963 (713) 526-3971

TEXAS: McAllen

Metropolitan National Bank
One North Jackson Road
McAllen 78501

President: Leonel Garza, Jr.
Founded: 1972 (512) 682-5205
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VIRGINTA: Danville

First State Bank

201 North Union Street
Danville 24541

President: L. Wilson York
Founded: 1919 (703) 793-4611

VIRGINIA: Norfolk

Atlantic National Bank

415 St. Paul's Boulevard
Norfolk 23510

President: Earle F. Thomas
Founded: 1971 (703) 623-6155

VIRGINIA: Richmond

Consolidated Bank & Trust Co.
320 North First Street
Richmond 23219

President: V. W. Henley -
Founded: 1903 (703) 644-4621

WASHINGTON: Seattle

The Liberty Bank of Seattle
2320 East Union Street

Seattle 98122

President: J. C. Purnell
Founded: 1968 (206) 329-3434

WISCONSIN: Milwaukee

North Milwaukee State Bank
2741 West Fond du Lac Avenue
Milwaukee 53206

President: David Manning
Founded: 1971 (414) 374-7750



ATTACHMENT C

Sliney (202) 447-2492
McDavid (202) 447-4026

U.S. DEPARTMENT OF AGRICULTURE

USDA FUNDS TSU RESEARCH ON RURAL OWNERSHIP AND HUMAN SERVICE PROBLEMS:

WASHINGTON, March 18--The U.S. Department of Agriculture's Cooperative State
Research Service (CSRS) has awarded contracts totaling $218,514 to Tennessee State
University (TSU), Nashville, to studylland ownership by blacks, and social and
health needs of people in selected rural areas.

A grant of $106,344 will go into a study of rural land ownership by blacks and
the attitudes of minorities toward land in Tennessee. Pééﬁéct leader is Leo McGee,
chairman of adult education, Division of Extension and Continuing Education at
Tennessee State University.

A grant of $112,170 will fund a study of the human service needs of people
living in selected rural areas of Metro-Nashville. Robert Meadows, instructor,
social welfare, Sociology Department of Tennessee State University, is project
leader. The Council of Community Services, a local, voluntary health and welfare
planning body, will assist with the study. The objectives are to evaluate the
adequacy and effectiveness of available resources and services for meeting the
social and health needs of people in the Nashville area, and to identify short-
comings in resources and services. ’

More information about the projects is available from the project leader or

from Dr. David Hamilton, Research Coordinator, CSRS Programs, Tennessee State

University.
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Sliney (202) 447-2492
McDavid (202) 447-4026

U.S. DEPARTMENT OF AGRICULTUR -

USDA FUNDS RESEARCH AT TUSKEGEE INSTITUTE:

WASHINGTON, March 3--The U.S. ﬁepartment of Agriculture's Cooperative
State Research Service (CSRS) has awarded a grant of $40,000 to Tuskegee
Institute, Ala., for continued research on diet-related toxemia in pregnancy.

In earlier phases of the project, the investigators conducted various
analyses on food content of toxemic and non-toxemic young pregnant women,
ranging from 14 to 20 years of age. The subjects are selected from expectant
women participating in the Maternal and Child Care Program at the John A.
Andrew Memorial Hospital, which is cooperating closely on the research.
Guidelines developed by the U.S. Department of Health, Education, and Welfare
to safeguard the rights and welfare of human subjects are followed.

The researchers will continue to determine correlative factors between
dietary components and toxemia incidence during pregnancy. Also, placentas
taken at the time of birth from a sample of women with symptoms of toxemia and
controls will be analyzed for alkaline phosphotase, nucleic acid and protein
content, and ultrastructural changes as bbserved with the electron microscope.

Project leader is Dr. Ronald A. Chung, professor of food science and
human nutrition. More information is available from Dr. Chung or from Dr.

B. D. Mayberry, Research Coordinator, CSRS Programs, Tuskegee Instituta,

Ala. 36088,
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=== NEWS

McDavid (202) 447-4026
U.S. DEPARTMENT OF AGRICULTURE

USDA SUPPORTS FORESTRY SCHOOL AT WASHINGTON TECHNICAL INSTITUTE:

WASHINGTON, Mar. 12-=The U,S, Department of Agriculture's Forest Service
has signed an agreement with the Washington Technical Imstitute (WTI) to support
establishment of a forestry school at the Institute's School of Agriculture and
Natural Resources,

The forestry school will open in the Natiom's Capifll in Sthe-ber: offer~
ing a four-year professional forestry education program leading to a bachelor
of science degree,

Forest Service Chief John McGuire, in announcing the agreement, expressed
hope that the new forestsy school will bring more professionally trained minor-
ities into the field of natural resources, He noted that minorities, particularly
blacks, ite the majority at Washington Technical Institute, The new forestry
school, he said, will have a unique advantage for its student body in its access
to resources from governmental agencies, foreign embassies and trade associatioms
within the Washington area, Moreover, it will offer a wide range of new job
opportunities, he added.

The agreement was signed March 12 in ceremonies in the office of WTI
President Cleveland L. Dennard., Under terms of the agreement, the Forest Service
with cooperation of the Society of American Foresters (national professional
forestry association) will provide assistance in developing the forestry curriculm
and course cont;nt.

‘Washington Technical Institute was established January 5, 1971, as the Na-
tion's 70th College of Agriculture and Mechanic Arts, under provisions of the 1862

Land Grant Act. In September, 1972, the School of Agriculture and Natural Re-

sources was established, As of last September, 263 students were enrolled in this
School.
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ATTACHMENT E

INFORMES SOBRE ENFERMEDADES ANTMALES ENERO-FEBRERO DE 1975
PROCEDENTES DEL EXTERIOR

S
INARY SERV'CE

UNA LECCION PARA EL FUTURO APRENDIDA
EN LOS BROTES DE FIEBRE AFTOSA APARECIDOS
RECIENTEMENTE EN EUROPA

La fiebre aftosa en Europa; en el pasado y en la ac-
tualidad: Aun cuando la Europa Occidental llegd a
estar libre de la peste bovina en el siglo pasado y
la pleuroneumonia contagiosa bovina se extirpd en
casi todos los paises alrededor de 1900 (y desde en-
tonces erradicada totalmente de Europa), el control
de la fiebre aftosa ha llegado a constituir el pro-
blema principal con que se enfrentan las autoridades
de sanidad animal. La fiebre aftosa fue mids o menos
enzobtica en la mayor parte de los paises europeos
hasta hace unos 10 afios, y de cuando en cuando causd
estragos epizodticos en todo el continente, ocasio-
nando cuantiosas pérdidas econémicas directas o in-
directas. El nGmero de brotes raramente descendid
por debajo de los 20.000 anuales, y en el transcurso
de estas oleadas epizodticas existieron cientos de
miles de granjas infectadas.

Como resultado de unas enérgicas medidas de control que utilizaron los métodos
clédsicos de control veterinario, incluyendo con frecuencia el procedimiento de
la extirpacién, algunos paises lograron cierto éxito en la reduccidén de las pér-
didas, y ello se mejord considerablemente con el desarrollo e intrcduccidén de la
vacunacién preventiva. Sin embargo, un progreso decisivo en la erradicacidn no
se logrd hasta después de que unos esfuerzos incansables de la Comisidn Kuropea
para el Control de la Fiebre Aftosa tuvieran como resultado unas medidas mis uni-
formes y, sobre todo, después de que varios paises, en los que la infeccidn ha-
bia sido enzodtica, introdujeran la vacunacién general preventiva. Esto queda
ilustrado en el Cuadro 1, que muestra los casos informados durante los 5 Ulti-
mos afios. En comparacién con el periodo anterior a 1965, no sbélo descendid el
nimero de los brotes, sino también muchos paises registraron ninguno o Unicamen-
te casos esporadicos.

Durante 1969-T3, por consiguiente, la situacién de la fiebre aftosa en Europa
puede describirse en términos generales como de sumamente favorable. Ademis,
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S dl.a.excepc1on de unas cuantas regiones marginales, Unicamente los tres tipos
adicionales O, A y C de virus de la fiebre aftosa han hecho su aparicidén

Zgirz;;2§ggf i: ?;i:gﬁi:ad ZT 191? Vi iz 4 LBl situac?én aparentemente favorable,
s ol s registrg i ﬁe ;gro no ha desaparecido de ninguna manera. La
st 0 n 972 y 1973 muestra de una manera muy patente que
U tp Z00 1Ea§ mas 1mp9rt%n?es de la enfermedad, con todas sus secue-
. estreric e economlcoz/pod?an Unicamente prevenirse mediante una vigilancia
o loscbjozeiaqigllcaglon ?;gurosa de unas medidas de control. En estos dos
L 5 se describen a continuacidn no sb6lo pusieron en 4 [

ggnado de los paises afectados, sino también llegaro - ey
tinente. Si dichos brotes los hubieran causado fipoz ; :ﬁ:i?giz 2xgzgzozlyCZ?—

no se hubieran reducido i
a control a tiempo, las i i
: ; consec
g ol s S uencias pudieran haber

Cuadro 1. Brotes de fiebre aftosa en Europa, (1) 1969-73

1969 1970 oM 1972 1973

NUimero de brotes en Euro

. al. Shaes U
D 001 767 1.655 643 2.892
ningln brote ...
..................... 1k
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(1) Excluidas la URSS y Turquia

g:oizzéultlmis mes?s de 1972, la fiebre aftosa causada por el virus tipo C se
por los paises del sudeste europeo Hungri R i i
bién se llegd a infiltrar en C i O roia oot BN "
hecoslovaquia y Austri Afectd i
a los cerdos, y el curso de 1 :: R o
S 4 a enfermedad se detuvo Unicament di
caclon rigurosa, en,la mayor parte de la s
: ; s zonas de los paises afectados, de un
2§Z;gisd5232ec§1vgs, qze comprendieron todas las especies animales suscéptiblezs
oleada estaba llegando a su fin, en lo i .
: Le : s comienzos de 1973, s =
gistraron también en las mismas zona : i 0. En
: 5 s unos brotes debidos al virus ti 0
primeros meses de 1973, Austria ex i 6 i zobt 1 e
. perimentd dos epizodti
s : # , ; P cos en un breve lapso d
nﬁiEig deE% primero p?ocedla de los paises vecinos contaminados y originépun ;
o o -He nueigozpijl’z%po C, pero se pudo eliminar rapidamente. Entonces sobre-
obticocausado por el virus 03 -la inf 16 i 16
p 4 S i e s a infeccidn se difundid ex-
e giones, afectando a mas de 1.650 j 6
e . granjas nonee-11
liminar totalmente hasta el mes de agosto. Debido a las estriczas medida:go

gue se apl icaron pud ier on d
5 on protegerse contra la ¢ taminacidn otras regiones
del pais y otros paises.

Espaf : : e
nafiiziegzeesgoéEZS 1gtridu39 la vacunacidn general preventiva para combatir la
R i ; a fle?re aftosa en todo el pais, experimentd un epizob-
! hastaee 57 . Causd alarma ya que se debid a un subtipo de virus A
utilizada no proporZigige;rigefgigﬁa. fpe?ldz il g st o
. suficiente contra dicho subtipo, se tuw
incorporar la nueva cepa en la vacuna. En este caso tambié ok o
las infecciones con relativa rapidez En la primavera gelin sl el}m?nar
: _ 3 1 972, la aparicidn
iiégﬁiglaartugca Yy en Grec&a de %a fiebre aftosa causada por ei subt?po A2g o
para Europa, alarmd no s6lo a las autoridades veterinarias de los p;ises

2

afectados, sino también a las de los paises circundantes y a otros paises euro-
peos, asi como a las organizaciones internacionales pertinentes, €s decirs. la
FAO, La Comisidn Europea de la FAO para el Control de 1a Fiebre Aftosa y la Ofi-
cina Internacional de Epizootia (OIE). E1 brote sobrevino de sorpresa debido

a que el ganado de 1a Tracia turca, que constituye una zona de contencidén para
la proteccién de Europa, habia estado asegurado con vacunacidén desde el gran
epizobtico del tipo A22 de 1964. La enfermedad, gue alcanzd graves proporcio-
nes en algunas regiones de Grecia, se eliminé eventualmente con el apoyo de las

organizaciones internacionales.

Sin embargo, al afio siguiente, 1973, una serie de brotes ocurrieron de nuevo en
Grecia, algunos de los cuales llegaron a ser muy gravess; la mayor parte de di-
chos casos fueron causados por un subtipo de virus O. En el verano de 1973, la
aparicién del virus Asia-l provocd una alarma general en Turquia. Brotes de la
infeccidén causada por el Asia-1l se habian ya registrado en el Iran durante la
primavera. A pesar de las medidas defensivas adoptadas por los Servicios Vete-
rinarios turcos, la enfermedad se propagd dentro del territorio turco y, en unas
semanas, habia atravesado todo el pais, causando un nimero de focos incluso en
la regién de Estambul, ya en el continente europeo. Parecid ser una repeticidn
del que ocurrid en 1962, en que hizo su aparicién el SAT 1 y de nuevo en 196k,

fecha en que el A22 aparecié también en escena.

Una vez mis, el cometido consistié en proteger a toda Europa de la invasidn de
dicho tipo exbético de la fiebre aftosa, que pudo haber tenido ilimitadas con--
secuencias econdmicas en la agricultura europea. Con el apoyo de las organiza-
ciones internacionales pertinentes (e PGS SR Comisién Europea para el Control
de la Fiebre Aftosa y la OIE), se planificaron medidas defensivas con la FAO

y los paises europeos contribuyendo de manera muy considerable al cumplimiento

de las mismas.

Debido a que no se han registrado casos adicionales de la infeccidén del Asia-1
en Turquia desde el 26 de septiembre de LT e situacidén por el momento pare-

ce esperanzadora.

En los prodximos afios, sin embargo, habré que mantener la zona de contencién es-
tablecida en Tracia, en las regiones fronterizas de Turquia, Grecia y Bulgaria,
en donde todos los animales susceptibles deberadn vacunarse contra el Asia-1.

Origen de los epizodticos: Los epizobticos que aparecieron en Europa en 1972

y en 1973 pueden atribuirse a diversas fuentes diferentes de infeccibén. Los
brotes que se registraron en el sudeste europeo y €n Austria estuvieron induda-
blemente ligados a la presencia anterior de la enfermedad en dichas regiones;
en otras palabras, deben considerarse en general que se debieron a las fuentes
de virus ya existentes. Lo mismo se ha de decir con respecto a la aparicidn
del A22 enw Tracia.:-Pero los brotes causados por el subtipo A en Espaifla, el
Asia-1 en Turquia y por el tipo O en Grecia estuvieron definitivamente relacio-
nados con las importaciones de animales o de carne.

Estos descubrimientos ponen de relieve la necesidad de concentrar esfuerzos por
una parte en el seguimiento, informacién y lucha de los focos actuales de infec-
cién en Europa, y, por la otra, en la prevencién de nuevas introducciones de le
infeccién procedente del exterior del continente, especialmente de cepas ex6ti-
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cas de virus contra las cuales las vacunas producidas y utilizadas en Europa no
presentan proteccidn.

Futura proteccién: El control satisfactorio dependerd en gran parte de la infor-
macidén oportuna, verdadera y realista sobre la aparicién de la fiebre aftosa en
las zonas hasta entonces libres de la misma. Hoy dia ya no basta que un pais
infectado actfie independientemente en la adopcién de las medidas necesarias pa-
ra prevenir la difusién de la enfermedad. Con el volumen actual de trafico de
animales y mercancias, los paises vecinos deberén ser informados sin dilacidn
sobre la aparicidn de enfermedades infecciosas a fin de que puedan adoptar las
medidas adecuadas defensivas en caso de necesidad. El sistema de informacidn

de la Oficina Internacional de Epizootia es muy prédctico y opera eficientemente;
dependerd, sin embargo, de que cada pais proporcione una pronta informacidn de-
tallada sobre los casos de epizobticos de las regiones que hasta la fecha han
estado libres de dicha enfermedad, asi como sobre su misma evolucidn.

Habra de prestarse especial atencién a la importancia de una vacunacidn regular
y general preventiva del ganado. Los epizobticos que aparecen en una u otra par-
te de Europa, especialmente en zonas de infeccién enzodtica anterior, demuestran
que existen todavia fuentes de virus que pueden causar eventualmente oleadas
epizodticas. En los paises en donde el ganado recibe vacunacién general pre-
ventiva contra la fiebre aftosa, los animales poseen una inmunidad bésica que,
con revacunacién, podréd elevarse inmediatamente a su grado médximo mediante el
efecto de unas dosis de refuerzo. De esta manera, si oclurriera un brote, no
alcanzard grandes proporciones afectando a cientos de focos. La experiencia
demuestra, asimismo, que en los paises en donde se aplica al ganado una vacuna-
cidn general con regularidad, el virus de la aftosa no se llega a adaptar a los
cerdos, y ello disminuye la probabilidad de que se desarrolle una oleada del
epizobdtico en dichos animales.

Es, por tanto, extremadamente importante el continuar la vacunacién general pre-
ventiva de la fiebre aftosa, al menos en los paises en donde ésta ha venido prac-
ticadndose hasta el presente, aun cuando ello suponga grandes gastos. Si surgie-
ran casos esporaddicos en dichas regiones, deberi adoptarse el método de la ex-
terminacidn a fin de asegurar que no se establece ningln nuevo foco de virus,

en la forma de portadores latentes, por ejemplo.

En un futuro, deberd esperarse la introduccién de la fiebre aftosa dentro de
Europa desde otros paises. La razén principal es que existen muchos paises que
han de importar grandes cantidades de carne para satisfacer sus necesidades.
Desafortunadamente, no es posible importar carne Gnicamente de paises libres

de la fiebre aftosa, como seria .e desear. Habra de traerse a la consideracidn
que la Comisidn Europea para el Control de la Fiebre Aftosa ha realizado reco-
mendaciones en relacidn con la importacién de carne procedente de paises no li-
bres de la fiebre aftosa, y el ejemplo del Reino Unido demuestra que un pais
puede mantenerse libre de la enfermedad a pesar de las importaciones masivas,
si se observan las disposiciones adecuadas.

Podemos, asimismo, mencionar el caso de Suiza: En los 10 afios anteriores a
1966, ocurrieron un promedio anual de 100 focos de enfermedad; muchos de ellos
fueron atribuibles a la alimentacién de los cerdos con desperdicios precedentes
de carnicerias, hoteles, etc. Desde 1966, todo el ganado en Suiza ha sido so-
metido a una vacunacidn preventiva anual contra la fiebre aftosa, y las dispo-
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siciones pertinentes a la importacién de carne se han hecho cada vez méds res-
trictivas; como resultado de ello, ha ocurrido solamente un brote de la fie-
bre aftosa, que comprendieron 22 piaras y estuvo relacionado con las importa-
ciones de carne.

Lo que todavia falta es una politica mé&s coordinada entre los paises europeos

en relacién con las importaciones. Cada pais debiera percatarse de que el
control de las importaciones contribuye a proteger no sélo su propio ganado,

sino también el de todo el continente. En tanto que las importaciones de carne
tienen obviamente que recibir una atencién de prioridad, deberid prestarse tam-
bién atencidén a los animales, especialmente a los que proceden de paises en

donde ocurren los virus exdticos a Europa, es decir, cepas contra las cuales la
vacuna normal europea es inefectiva. La FAO y la OIE han redactado recomendacio-
nes en relacidén con las importaciones procedentes de dichos paises.

Si un tipo exdtico de fiebre aftosa hiciera su aparicién en Europa o regiones
adyacentes, la adquisicidén de vacunas podria llegar a ser un problema de pri-
mordial importancia. Sera preciso obtener las cantidades necesarias de vacuna
en el lapso de tiempo més corto posible, ya que cuanto antes pueda iniciarse
la vacunacidén preventiva, tanto mids efectivamente podrédn ejecutarse las ope-
raciones de control.

Aun cuando Europa posee institutos con capacidad para producir grandes cantida-
des de-vacunas de aftosa, las recomendaciones de la OIE les permiten estudiar so-
lamente los virus que aparecen en Europa. La capacidad de produccidn de los
mismos podréa, por tanto, aprovecharse solamente después de que la infeccidn ex6-
tica se haya demostrado. Ello implica el peligro de que la enfermedad pueda
haberse difundido considerablemente antes de haberse podido producir las vacu-
nas especificas y de obtenerse para su correspondiente utilizacién. Dichas
dificultades surgieron en el transcurso del brote de A22 en Grecia y Turquia en
1972, y de nuevo en 1973, cuando el tipo Asia-1 hizo su aparicién en Turquia.
Hubo de movilizarse todos los recursos, especialmente los de la FAO, para poder
reunir las sufientes vacunas en un tiempo razonable.

Para protegerse contra dicha situacién, los paises de la Comunidad Econémica
Europea establecieron reservas de vacunas exdticas que se hallan almacenadas
fuera de Europa. Dado que la potencia de:la vacuna de la fiebre aftosa es de
duracién limitada, dicho recurso se hace temporal y costoso, y no todos los pai-
ses pueden permitirselo. Seria mucho mis prictico establecer institutos para la
produccidén de vacunas de aftosa de gran capacidad en las zonas en donde las cepas
de los virus son endémicas, que pudieran abastecer a otros paises con las sufi-
cientes vacunas si surgiera la necesidad.

En la actualidad, el nlmero de estos institutos es limitado, probablemente debi-
do a que el control de la fiebre aftosa en los paises en vias de desarrollo no
se considera uno de los problemas mas urgentes de la agricultura indigena. En
interés de la industria de produccidén de carne, y posiblemente también de las
exportaciones de la misma, los paises en vias de desarrollo debieran prestar una
mayor atencién en el futuro al control de dicho epizodtico. En los paises en
que la fiebre aftosa es enzodtica debiera adoptarse la vacunacidn general pre-
ventiva del ganado como primera medida. Ello aumentaria la demanda de vacunas
producidas a nivel local, y los institutos regionales con instalaciones para

la produccidn a gran escala serian, por consiguiente, més apropiados.
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(Referencias: FAO: Informes de las Sesiones de la Comisidn Europea para el Con-
trol de la Fiebre Aftosa, Roma, Italia. OIE: Circulares mensuales epizodticas
de 1969-1973, e informes).

(Articulo de A. Nabholz, Director de la Oficina Veterinaria Federal, Berna, Suiza.
Extracto de: World Animal Review, No. 11 - 19Tk).

PUERTO RICO Y LAS ISLAS VIRGENES ESTADOUNIDENSES
OBTIENEN EL ESTADO LIBRE DE PESTE PORCINA

El Estado Libre Asociado de Puerto Rico recuperd oficialmente el estado "libre de
pgste porcina" el 18 de diciembre de 197k, ¥y en un acto simulténeo se concedid
dicho estado a las Islas Virgenes por primera vez.

Todos los 50 estados con Puerto Rico y sus vecinaslas Islas Virgenes estidn reco-
nocidos en la actualidad como "libres de la peste porcina". Merced a la natura-
leza persistente del virus de la peste porcina, sin embargo, habra de transcurrir
al menos 18 meses desde la fecha del fltimo brote sin ninguna nueva infeccién,
antes de que pueda declararse oficialmente erradicada.

El G1timo caso de peste porcina en los limites continentales de los Estados Uni-
dos ocurrid en Misisipi en febrero de 19T4. E1 {iltimo caso de la enfermedad en
Puerto Rico ocurrié en mayo de 19T7L.

Los funcionarios de sanidad animal del Estado Libre Asociado, asi como estatales
y feder§les prosiguen las actividades de vigilancia encaminadas a detectar toda
infeccidén residual de peste porcina.

Puerto Rico fue designada "libre de peste porcina" por primera vez el?2k de marzo de
197k, tras pasar 12 meses sin ninglin caso confirmado y cumplir con los demas
requisitos del programa. Perdid la designacidn en mayo cuando se descubrié una
nueva infeccién. De acuerdo con las disposiciones del Departamento de Agricul-
tura de los Estados Unidos podri recuperarse la designacién de "libre de peste
porcina'" después de 6 meses sin nueva infeccidn.

Las Islas Virgenes no estuvieron designadas anteriormente "libres de la peste
porcina" debido a que el territorio no estuvo incluido oficialmente en el progra-
ma de erradicacibén nacional. Sin embargo, las investigaciones de rutina, asi
como un estudio especial no descubrieron ninglin caso de infeccidn entre la po-
blacidn porcina del territorio desde que se iniciara el programa de erradicacién
nacional. El Gltimo caso de peste porcina ocurrido en las Islas Virgenes se re-
gistré en 19L1.

SE PROPONE UNA MODIFICACION EN LAS NORMAS DE IMPORTACION
DE OVEJAS Y CABRAS CANADIENSES

El Departamento de Agricultura de los Estados Unidos ha propuesto suprimir el re-
quisito de que las ovejas y cabras canadienses exportadas a los Estados Unidos
para su inmediato sacrificio sean inspeccionadas por un veterinario antes de
efectuarse la expedicidn desde la granja de procedencia.

.
y "

La propuesta no modificaria las demds disposiciones o seguridades contra la di-
fusién de las enfermedades ganaderas cuando se importan animales. Las ovejas

vy las cabras con destino al matadero deberéan continuar inspeccionédndose y
acompafidndose de certificado expedido por las autoridades veterinarias cana-
dienses como de que se hallan libres de enfermedades transmisibles o de riesgo
al respecto.

Todas las ovejas o cabras que se importen sin la inspeccidn en la granja deberan
sacrificarse en un plazo de 2 semanas después de entrar en los Estados Unidos.

Las ovejas y cabras importadas con otras finalidades deberén continuar inspec-
cionédndose y acompafidndose de certificado de libre de enfermedad en la granja

de procedencia. Dicha disposicidn, actualmente en vigor, estid destinada a de-
tener la introduccidén de enfermedades transmisibles de ovejas y cabras, inclu-
yendo la tembladera de la oveja, enfermedad degenerativa que actla lentamente

y puede propagarse entre otros animales y tardar 3 afios en acusar los sintomas claros.

Tanto Canadid como los Estados Unidos tienen en curso programas de erradicacidn de
la tembladera. Los funcionarios veterinarios de los paises mencionados mantie-
nen vigilancia, destruyen las bandadas infectadas y efectlan el seguimiento de
la distribucidn de las ovejas procedentes de las instalaciones infectadas. Se
estipulan largas cuarentenas y las investigaciones de las castas en las ovejas
importadas procedentes de los paises infectados con dicha enfermedad, quedando
exceptuadoé aquellos paises que posean programas de erradicacidn de la ditada
enfermedad equivalentes a los de los Estados Unidos.

CAPACIDAD DE APOYO DE LOS PROGRAMAS DE EMERGENCIA

Ha constituido siempre un objetivo de los Programas de Emergencia de la Sede
Central de Hyattsville apoyar las operaciones de los grupos especiales en todas
las formas que sea posible.

Una de estas formas ha sido el desarrollo de un indice conocido con el nombre de
"Pliego de Datos sobre el Perfil de los Condados". Tras la localizacidén de

un caso de indice de una enfermedad, una de las primeras preguntas que se hacen
los administradores y el personal técnico se refiere a los animales. Pudieran
desear conocer cuantos animales, qué especies y de qué manera se suelen utili-
zar y vender en la zona afectada. 'Los Datos sobre el Perfil de los Condados"
estdn en parte completos en el sentido de que dichas cuestiones quedan contes-
tadas en términos generales. En la actualidad, posee unos 50.000 registros,
aproximadamente, organizados por condados.

El actual contenido del Perfil de los Condados estéd completo en relacidn
con el censo de animales por especies,mercados ganaderos, terrenos de engorde
en cuarentena, plantas de produccidén, plantas de sacrificio, almacenes para con-
servacidn refrigerada e instalaciones de elaboracidén y deshuesado. Podemos
anticipar que el "Perfil" pronto llegarid a contener plantas de leche liquida,
plantas de elaboracién lactea, inseminadores artificiales, zooldégicos, labora-
torios diagnésticos y la localizacién de los servicios de prestacidén de cuida-
dos veterinarios tanto oficiales como privados. Estos datos habrén de actuali-
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zarse cada 5 afios con posteriores disposiciones. Los "Perfiles" antiguos se
conservardn a fin de fomentar tendencias con la esperanza de que el futuro si-
ga los modelos histdéricos.

INFORMES SOBRE ENFERMEDADES MUNDIALES*

Pais Fecha 197k  Nuevos Brotes Pais Fecha 197k  Nuevos Brotes
Fiebre Aftosa
Argentina Julio-Agosto 206 Rhodesia Agosto 1
Egipto 1-15 Septiembre i Espafia Mayo-Junio 10
Alemania Septiembre Y - Tailandia  Junio 10%*
Ghana Agosto 12 Togo Junio 3
Hong Kong Septiembre 1 Venezuela Junio-Julio 8
India Mayo 22 Uruguay 1-20 Septiembre i
Mozambique Mayo-Junio 1 Yugoslavia 1-15 Septiembre L
Paraguay Abril-Mayo 20
Peste Bovina
India Mayo 3
Pleuroneumonia Contagiosa Bovina
Ghana Agosto 5 India Mayo 28
Dermatitis Nodular
Madagascar Marzo 9
Viruela Ovina
Grecia Julio 55 Marruecos Agosto 31
India Mayo L Tdnez Agosto 3
Durina
Sudafrica Agosto 2
Peste Porcina Africana
Portugal 16 Agosto- Espafia 1-15 Septiembre T
15 Septiembre A
Enfermedad de Teschen
Madagascar Marzo 6
( *Extraido de la Circular Mensual de la Oficina Internacional de Epizootia
No. 334).
(**Casos).



ATTACHMENT F
Calkin (202) 447-8297

U.S. DEPARTMENT OF AGRICULTURE

USDA ALLOWS SPANISH LABELS FOR MEAT AND POULTRY PRODUCTS SOLD SOLELY IN fUERTO RICO:

WASHINGTON, March 7 --Meat and poultry products sold exclusively in Puerto
Rico may soon carry labels printed solely in Spanish, under an amendment to Federal
meat and poultry inspection regulations announced today by the U.S. Department of
Agriculture (USDA). Only the official inspection marﬁ would be required to be
printed in English.

USDA's Animal and Plant Health Inspection Service (APHIS) said the amendment
recognizes that Puerto Rican consumers, who predominantly speak Spanish, would find
labels printed entirely in Spanish more useful for their needs. |

APHIS officials said the regulations heretofore have provided for labels to
be printed in English and Spanish. However, this proved cumbersome as processors
and distributors attempted to provide additional consumer information in the small
space available on some labels. Space problems occur especially with bilingual
labels on small containers such as those used for baby foods.

Beginning April 14, 1975, the amendment will give processors the option of
labeling their products sold exclusively in Puerto Rico to be printed solely in
Spanish, printed bilingually in Spanish and English, or solely in English.

USDA first proposed this change in April 1974, and invited comments from the
public (USDA Press Release 78-74). No objections to the proposal were received,
APHIS officials said.

The full text of the amended regulations will be published in the March 11
Federal Register. Copies may be obtained from Room 4897-S., Issuance and Coor-

dination Staff, APHIS-MPI, Washington, D.C. 20250.
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UNA GUIA DIARIA

PARA COMER BIEN

algunas selecciones para la familia
que desea economizar

GRUPO DE LA LECHE GRUPO DE LA CARNE
alguno de estos alimentos para cado H

GRUPO DE LOS VEGETALES Y DE
LAS FRUTAS
4 Jd mds porciones

Vegetales Verde
Obscuro

GRUPO DE LOS PANES Y CEREALES
4 d mds porciones

Vegetales Amarillos ']

Frutas Citricas
y Tomates

=&

L06o -

|l T

Otros Vegetales A

y Frutas

_CONSUMA DIARIAMENTE ALIMENTOS DE CADA GRUPO ¢ ESCOJA
SEGUN SEA NECESARIO OTROS ALIMENTOS PARA COMPLETAR LAS COMIDAS
U.S. Department of Agriculture e Food and Nutrition Service » Agricultural Research Servicee  FNS-13-S



” LOS DIAS "LA GUIA
PARA COMER BIEN”

P———
i€ e

GRUPO DE LA LECHE
Algiun 1 porcidh = 1 taza de leche
alimento de

Nifios 0-9 —D 3 a OO D Adultos — 2 o mds

este grupo o
para cada  Nifos 9-12 —0 O ¢ mds e — DD o mds
ersona . Mui ,
P Adolescentes BT & mds  |qaontes—— @D ¢ mds
GRUPO DE LA CARNE
1 porcion =2 ¢ 3 onzas de carne cocinada sin hueso ni
o
; grasa; o’ de P
o >
una hamburguesa un muslo de pollo “"ge:%‘ggl‘ de
o mds o ' porcion = 1 huevo ()

porciones o taza@de frijoles o guisantes cocidos
o” 2 cucharadas de //mantequillo de man{ 8(cocahuates)

GRUPO DE LOS VEGETALES Y DE LAS FRUTAS
1 porcioh = /2 taza de vegetales & E}] frutas crudos o

cocidos
, T d una porcich como una de las siguientes: _
O mas 3 . ==
porciones @ o d Q=

GRUPO DE LOS PANES Y CEREALES (INTEGROS O
ENRIQUECIDOS)

il
1 porcion =

1 rebanada_de pan o' 1 panecillo

/ / / .
o mdas o 1 onza cereal listo para comer

orciones
P o’ % taza @ a % taza Ecereal cocido, harina de maiz,

moyuelo (grits), macarrones, arroz, spaghetti, o fideos

CONSUMA SEGUN SEA NECESARIO OTROS ALIMENTOS
PARA COMPLETAR LAS COMIDAS

For sale by the Superintendent of Documents, U.S. Government Printing Office Washington, D.C. 20402 - Price 25 cents




Follow the Food Guide

Every Day

MILK GROUP

COUNT AS A SERVING 1 CUP OF MILK
S O M E Children under 9— 3 to ITF[F Adults —— 717 or more
for Children 9-12 —— [ or more  Pregnant Women— 27 7 or more

EVERYONE = MNN

D FF D or more Nursing Mothers— T2 [ T or more
Cheese can be used for part of the MILK

MEAT GROUP

COUNT AS A SERVING 2 OR 3 OUNCES OF COOKED LEAN MEAT,
POULTRY OR FISH——SUCH AS

e i

A HAMBURGER  OR A CHICKEN LEG OR A FISH
ALSO- % CUP {gg/ COOKED DRY BEANS OR PEAS, OR

2 TABLESPOONS /g/PEANUT BUTTER irff.i, OR 1 EGG )

COUNT AS 2 SERVING OF MEAT

or more
SERVINGS

VEGETABLE-FRUIT GROUP

COUNT AS A SERVING % CUP 97( RAW OR COOKED}55-.
/. Lo 'O\
OR 1 PORTION SUCH AS :

/ 2\
/Q <\

or more =S
SERVINGS S b

BREAD-CEREAL GROUP (WHOLE GRAIN OR ENRICHED)
COUNT AS A SERVING

1 SLICE OF BREAD OR 1 Biscurt £

o
oo N
v,

OR 1 OUNCE READY-TO-EAT CEREAL — — —~— @
or more N
OR %2 CUP W TO % CUPW COOKED CEREAL,

SERVINGS
CORNMEAL, GRITS, MACARONI, RICE, OR SPAGHETTI

EAT OTHER FOODS AS NEEDED TO ROUND OUT THE MEALS

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402



DAILY FOOD GUIDE

some choices for thrifty families

MILK GROUP MEAT GROUP

some for everyone or more servings

||
il

WEZ2

VEGETABLE - FRUIT GROUP
4 or more servings

BREAD - CEREAL GROUP

4 or more servings

—
o i e |

|
— —

BREAD

i

ALICARIN
R l’

WHOLE GRAIN OR ENRICHKED

everyday eat foods from each group
EAT OTHER FOODS AS NEEDED TO ROUND OUT MEALS

FNS-13
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Wells (202) 447-3088
McDavid (202) 447-4026

(Y % .E?
U.S. DEPARTMENT

e

OF AGRICULTURE

BLACK SCIENTIST HEADS ELITE USDA RESEARCH UNIT:

BERKELEY, Calif., March 25--Dr. Carroll B. Williams, Jr., a research vl
tist at the U.S. Forest Service Pacific Southwest.Experimént Station, Berkeley,
Calif., has been named head of a pioneering résearch unit to develop new systems
of controlling forest insects and diseases.

As a piloneer researcher, be becomes the seventh\of an elite group of senior
conduct research aimed at finding answers to problems that affect forest 1and§
throughout the United States.

Dr. Williams received his bachelor's, master's, and Ph.D. degrees from the
Univérsity of Michigan. His academic fields include forestry, entoﬁology, and
biometrics.

A former lecturer at Yale University, Dr. Williams has gerved as consultant
to the National Science Foundation and as a member of the Foundation's advisory
panel on ecology and ecosystem analysis.

He joined the Forest Service, an agency of the U.S. Department of Agricul-
ture, in 1957 at the Pacific Northwest Station and in 1965 was assigned to the
Pacific Southwest Station to design and conduct field studies of aerial applica-
tion of insecticides.

Dr. Williams is recognized not only as a leader in the development of new
approaches to insect control, but also as an outspoken scientist who insists on
high performance and public accountability in control programs. He believes the
public must know the probable ramifications of various resourceimapagement
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UNITED STATES DEPARTMENT OF AGRICULTURE
OFFICE OF EQUAL OPPORTUNITY
WASHINGTON, D.C. 20250

Honorable Stanley S. Scott
Special Assistant to the President

- FORD
The White House s

Washington, D. C. 20500 /Q
Dear Mr. Scott:
The following is our report on minority affairs for April 1975.

EMPLOYMENT

1. During the month of March, 19 employees filed formal complaints
of discrimination. Forty-two employees contacted EEO Counselors and
remedial action was taken in 18 cases.

2. On April 21, 1975, the Secretary issued a memorandum to the Heads
of Department Agencies on Equal Employment Opportunity. This memorandum
was designed to stress the importance of the President's memorandum of
March 6, 1975, on the need for affirmative action in the area of equal
employment opportunity. A copy of the Secretary's memorandum and the
President's memorandum is attached (A).

3. In April 1975, the Foreign Agricultural Service (FAS) promoted
9 minority employees (2 men and 7 women) and 12 non-minority employees.

4. Ms. Merian Vidrine, (Black), District Conservationist, Soil
Conservation Service (SCS), Hackettstown, New Jersey, has been promoted
to GS-12 and transferred to Anoka, Minnesota.

5. On April 13, 1975, the National Agricultural Library hired a
female Spanish speaking student from the New Mexico Highlands University,
Las Vegas. This appointment offers the student valuable on-the-job
training in library science, her undergraduate major.

6. SCS has selected ten students from Prairie View A&M University
to work in the Stay-In-School Program for the summer of 1975.

WOMEN

1. The Foreign Agricultural Service (FAS) has appointed its first
woman GS-15. She is Ms. Barbara Sharkey, Director, Trade Negotiations
Division.

2. Carol M. Harvey, FAS, the only woman Assistant Agricultural
Attache, has been promoted to GS-12 and reassigned to Bonn, Germany.



3. In the month of April, the Soil Conservation Service (SCS) made
the following appointments.

(a) Mrs. Donna Storch was selected as the first woman Range
Conservationist in New Mexico. A news article on
Mrs. Storch is attached (B).

(b) Mrs. Betty Clark was selected as the first woman district
supervisor of the Macon County, North Carolina Soil and
Water Conservation District.

(c) Ms. Pamela Wilcox was selected as the chairperson of the
District Operations Committee for the Nevada Association
of Conservation Districts.

4. Ms. Joan Luck of the Food and Nutrition Service (FNS) has been
chosen to participate in the Education for Public Management Program for
FY-1976. Ms. Luck was the only candidate selected from USDA. The
9-month academic program, which begins in August at the University of
Virginia, is designed to serve individuals who have been carefully iden-
tified by their agencies as having the potential to assume increasing
responsibilities in the overall direction of programs and policies.

AID TO AMERICAN INDIANS

1. USDA has declared that the Fort Peck Reservation in Montana and
the Pine Ridge Agency Indian Lands in South Dakota are eligible for dona-
tions of feed grain from the Department's Commodity Credit Corporation
(CCC) because of the acute shortage of livestock feed due to excessive
snowfall. These CCC donations will be made available throughout the
duration of the existing emergencies.

2. A Memorandum of Understanding between the Imperial County Welfare
Department in California and the Ouechan Tribal Council has been approved
for the purpose of reinstituting the Food Distribution Program on the
Fort Yuma Indian Reservation. This Memorandum will become a part of both
California's Food Stamp and Food Distribution Plans of Operation. The
food distribution began on May 1, 1975.

MINORITY BUSINESS ASSISTANCE

1. In April 1975, the Farmers Home Administration (FmHA) made a
guaranteed loan of $15,000 to the J&P Decorators, Inc., a black business
firm Tocated in Woodstown, New Jersey.

2. The Soil Conservation Service (SCS) has awarded a construction
contract in the amount of $98,366.18 to the Rio Enterprises, Leander, Texas,
headed by James R. Martinez, Spanish American.

3. The SCS awarded the following contracts to minority Byéjﬁéé@%%{jn
April. /o p



(a) Mr. Joseph Breedlove, Craftsmen, Inc., Parker, Texas,
received a construction contract in the amount of
$55,175.58.

(b) Mr. Bonzell Jones, Chriesman, Texas, received a service
contract for vegetative operations in the amount of
$3,617.60.

AID TO MINORITY EDUCATIONAL INSTITUTIONS

The Cooperative State Research Service (CSRS), USDA, has made the
following grants to black Tand grant colleges.

1. Lincoln University, Jefferson City, Missouri, has received
$381,716 for continued support of studies to determine
factors which influence human food habits.

2. Florida A&M University, Tallahassee, Florida, has received
three grants totaling $172,760 for continued research on
ecology of aquatic insects, productivity of saline marshes
and the effectiveness of information programs to reduce
rural poverty in Florida.
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1. During the month of April, Dr. Henry L. Taylor, Civil Rights
Coordinator for the Rural Electrification Administration (REA) met with
officials of the Choptank Electric Cooperative, Inc., Denton, Maryland;
Delaware Electric Cooperative, Inc., Greenwood, Delaware; and Delaware
State College, Dover, regarding the civil rights program of REA.

2. During the month of February 1975, Mr. Martin, State Conserva-
tionist and Personnel Officer of the Missouri Soil Conservation Service
(SCS) State Office, visited Lincoln University in Jefferson City, Missouri.
The purpose of the visit was to discuss the student trainee and Co-op
programs as a means of getting Black students to pursue careers in
agriculture.

3. On April 17 and 18, 1975, Mr. John A. Garrett, State Director,
Farmers Home Administration (FmHA), Montgomery, Alabama, participated in
the Alabama Conference of Black Mayors. The theme of the conference was
"Local, State and Federal Governments Working Together For the People of
Alabama."

4. FmHA has revised all of its housing pamphlets and fact sheets to
include the Equal Opportunity in Housing logo. See enclosed fact sheet
entitled "Rural Rental Housing" (D).

5. FmHA hosted a meeting of the National Federation of Housing
Counselors on April 14, 1975. Mr. Frank B. E1Tiott, FmHA Administrator,
gave the opening address.



6. Mr. Allen Murray, FmHA Indian Projects Officer, attended a "Federal
Agency Seminar" held on April 8-10 in Aberdeen, South Dakota. The purpose
of the seminar was to provide for the exchange of information about
respective governmental programs.

7. Mr. Adelino Sanchez, Equal Opportunity Specialist of the Food and
Nutrition Service (FNS), attended and made a presentation at the Manage-
ment Institute Workshop held in Albuquerque, New Mexico on April 24-26, 1975.
The workshop was sponsored by Harvard University and the Metropolitan
Applied Research Center, and was attended by minority leaders and officials
from Arizona, Colorado, New Mexico, western Texas and Utah.

8. During the month of April, Mr. Gerald Ely, crafts specialist with
the Farmer Cooperative Service (FCS), met with leaders of the United Sioux
Tribe, Pierre, South Dakota; visited the Rosebud Reservation; and met with
the Tribal Chairman of the Lower Brule.

9. In April, Carl W. Deitemeyer, Civil Rights Coordinator, FCS, met
with the leaders of the San Xavier Agricultural Cooperative Service of the
Papagos Indian Reservation, St. Xavier, Arizona.

10. Mr. Kenneth J. Ferguson (American Indian), District Conservationist
with the SCS Poteau Oklahoma field office, recently attended the Choctaw
Manpower Training Council as a board member. This board gives guidance on
training needs and helps employers understand the Choctaw people.

11. In Arkansas, 13 SCS employees attended and took part in the 23rd
Annual Rural Tribe Conference held at the University of Arkansas at L ERR
Pine Bluff. The theme of the conference was "Coping with Inflation." ,;%w‘”*'@4<;

12. Mr. Morris Martin, District Conservationist with the SCS (2
Fresno, California field office, recently gave a talk on soils at the =
Universidad de Campensionos Libres, a 4-year university of Spanish- ‘U4
Speaking farmworkers. S

13. The Beeville SCS field office in Texas assisted Bee County with
an inventory and evaluation on a water problem at their new health clinic.
About 75 percent of those who use this new clinic are Blacks and Spanish
Americans.

14. The Extension Service (ES) publication entitled Extension Service
Review, dated May-Jdune 1975, is dedicated to reaching out to the minority
segments of our population. The publication lists many interesting and
unusual ways ES is working to bring its program benefits to minorities. A
copy of the publication is attached (E).

15. The Forest Service (FS) and the Department of Interior have agreed
on a joint project aimed at bringing more minorities, particularly Blacks
and Spanish speaking youths, into the Youth Conservation Corps (YCC). FS
has mailed news releases dealing with the YCC to approximately 700 minor-
ity publishers located throughout the country. YCC tape recordings for
Blacks and Spanish speaking youths have been contracted with a public
service production company.



16. Ms. Jane Hardistry, Soil Conservationist in Indiana, gave a talk
in March to 80 students at Ball State University. Her talk centered
around SCS careers, objectives and technical service available to rural
people.

17. In April, Mr. Gerald Duke, District Conservationist with the
Mangum SCS field office in Oklahoma presented a set of slides, "Outdoor
Classrooms - Where Do We Go From Here?", to the University Women's Club
at East Central University.

COMPLIANCE AND ENFORCEMENT DIVISION

1. On April 22, 1975, Ms. Teresa Cunningham of the Compliance and
Enforcement Division (CED), Office of Equal Opportunity (OEO), represented
the Indian Desk at the Papago Agricultural Development Conference in
Sells, Arizona. The purpose of the conference was to bring technical
expertise together to develop ways of aiding the Papago Indians.

2. CED processed 44 discrimination complaints during April,
bringing to 235 the number of such complaints processed during FY-1975.

3. A total of 11 compliance reviews were conducted by CED in April,
bringing to 155 the number of such reviews accomplished during FY-1975.

PROGRAM PLANNING AND EVALUATION DIVISION

The Program Planning and Evaluation Division, OEQ, is preparing
evaluation reports dealing with minority participation in Soil Conservation
Service (SCS) programs, and the Forest Service Cooperative Forest Management
program for FY-1974. The reports will compare minority and white partici-
pation in each program.

RURAL MINORITY BUSINESS ASSISTANCE DIVISION

The Rural Minority Business Assistance Division, OEO, has published a
handbook entitled USDA Minority Business Assistance. The handbook was
distributed to all USDA procuring offices to provide a better understanding
of the Minority Business Enterprise Program and to assist in the attainment
of USDA minority program goals.

BLACK LAND GRANT COLLEGES

Data published by the National Association of State Universities and
Land Grant Colleges shows that enrollment in predominantly black land grant
(1890) schools increased at almost three times the rate in the predominantly
white Tand grant (1862) schools between 1972 and 1974 (14.8% v. 5.27%).
There are now 359,000 persons enrolled in the 1890 schools. Even though
five of the 1890 schools have no graduate programs, there are 7,371 persons
enrolled in graduate programs at the remaining 11 schools.



BLACK SCIENTIST SAVES $96,000 IN LINSEED OIL STUDY

Research Assistant Freddie L. Thomas of the Agricultural Research
Service (ARS) Laboratory at Peoria, I1linois, has saved the Department
$95,995 by developing two pure synthetic compounds at a cost of $5. The
two compounds, if purchased commercially, would have cost the Department
$96,000. A copy of the news release on Mr. Thomas is attached (F).

FOREST SERVICE'S CIVIL RIGHTS COMMITTEE

The Forest Service (FS) has established a Servicewide Civil Rights
Committee charged with active involvement on program review and guidance
on all civil rights matters. Particular emphasis will be placed on
assuring personal responsibility and accountability for civil rights
activities by all Tine and staff personnel and for insuring that civil
rights targets are made an integral part of all FS reporting procedures.

FOOD AND NUTRITION SERVICE

More than 19 million persons benefited from USDA family food assist-
ance programs in March. A total of 19.1 million people were participating
in the Food Stamp Program--40 percent more than the 13.6 million who were
participating in March 1974. During the same period, the number of persons
receiving donated commodities dropped from 1.9 million to 100,000. Thus,
the total number of persons participating in USDA family food assistance
programs in March was 19.2 million as compared to 15.5 million a year ago.
In addition, some 25.1 million children were participating in the National
School Lunch program and some 1.9 million children were participating in the
school breakfast program. Approximately 40.4 percent of the school Tunch
participants and 82.8 percent of the school breakfast participants received
benefits free or at a reduced price.

MISCELLANEQUS

1. Using the unpublished data from the 1969 Census of Agriculture, the
Office of Equal Opportunity discovered that there were 43,877 nonwhite
operated farms with over 2,000,000 acres of wooded lands in the 16 Southern
States that year. Nearly 4,000 of these farms had sales of forest products
amounting to over $3.1 million. Several organizations have expressed an
interest in the possibilities of using black-owned wooded land to increase
productivity and income. The ranking States in number of wooded acres and
sales of forest products on nonwhite operated farms are:

State Farms Acres Sales
Mississippi 9,579 436,295 $618,420
North Carolina 7,219 287,159 573,136
Georgia 3,363 252,943 487,710
Alabama 4,671 250,756 ; qgazaggq
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2. The Department has announced that a rural community fire protection
program has been funded for FY-1975. The program objective is to provide
technical and financial assistance to rural communities of a population
under 10,000 and to help organize, train and equip local forces for fire
prevention and suppression. The program is authorized under Title VI of
the Rural Development Act of 1972.

COURT ACTIONS

1. Citizens of the Lake Topps area near Sumner, Washington, have
taken action to prohibit the Farmers Home Administration (FmHA) from
making construction loan commitments for low and moderate incomes in the
area. It is uncertain if this action is racially motivated or not, as the
area is overwhelmingly white. Builders and contractors in the area are
concerned for the economic effects on any reduced home building.

2. Mr. Johnnie Hughes, Jr., has filed suit against FmHA in
Sumter County, Alabama, alleging, as a class action, that black citizens
have been discriminated against in obtaining FmHA Toans. The Emergency
Land Fund and the Federation of Southern Cooperatives have expressed an
interest. Mr. Hughes, a young black farmer, had previously been denied
a farm ownership loan but the money was subsequently made available
through predominant]y black legal and fraternal organizations.

Jod i
ILES S. WASHINGTON,
Acting Director

Attachments
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Attachment-A ~

UNITED STATES DEPARTMENT OF AGRICULTURE

OFFICE OF THE SECRETARY
'/ WASHINGTON, D. C, 20250

April 21, 1975

MEMORANDUM TO HEADS OF DEPARTMENT AGENCIES

Equal Employment Opportunity

Attached is a March 6, 1975, memorandum from President Ford
calling upon every Department to strengthen its efforts in equal
employment opportunity.

The President's memorandum requires affirmative action to assure
equal opportunity in all phases of Federal employment but most
particularly in recruitment and upward mobility, The Department
of Agriculture has made progress in recent years but there is much
yet to be done. For example, the percentage of minorities among
our permanent full-time workforce is now only 10. 9%. Women are
only 23, 2% of our workforce. Minorities and women represent only
3.8% and 3. 3% respectively of our GS-13 and above employees.

: Managefs and supervisors must understand that their roles in equal
; s employment opportumty extend beyond passive non- d1scr1m1nat1on.

positi %huction to identxfy and overcome EEO problems. Managers
"_,d nipervi!o'rs at all levels must be held accountable for thelr

&./%ﬁd?;

Secretary of Agnculture
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THE WHITE HOUSE

WASHINGTON

March 6, 1975

MEMORANDUM FOR HEADS OF DEPARTMENTS AND AGENCIES

Chairman Hampton of the Civil Service Commission
recently reported to me on progress to assure
equal opportunity in Federal employment. I have
alsc reviewed the most recent statistics on the
employment of minorities and women in the Federal
Government.

Minorities and women have demonstrated their
ability to compete successfully under merit prin-
ciples. Over one-fifth of the jobs in Government
agencies are held by Blacks, Spanish-speaking
Americans, American Indians and Asian Americans.
Nearly one-third of all Federal employees are
women.

While I am encouraged by these figures, our efforts
must continue. For example, within the general

.. 8schedule and similar grade groupings, minorities
‘represent only 5.2% and women only 4.5% of Federal

_employees at GS 13 and above. I therefore want
‘you to know how I view equal employment opportunlty.

..I urge you to provide strong leadership in your own
~organlzat10n. :

Tty

“requaliopportunity for all our citizens. Decisions

‘' that all persons have an opportunity to compete s

motivated by factors not related to the requirements
of a job have no place in the employment system of
any employer and particularly the Federal Government.
But more is required than non-discrimination and
prohibition of discriminatory practices. What is
needed are strong affirmative actions to assure

on a fair and ~"mal basis for employment and FORO

advancement i: e Federal Government. Afflrmattyp

. action Ginclbdc recruitment activities designed

4t
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reach all segments of our society, fair selection
procedures, and effective programs of upward mobility
so that all employees have the opportunity’ to®dain
skills to enable them to compete for higher level ) :
positions. Such actions are under way in the Federaliih i
Gevernment. They must be contlnued and expanded.

Although the Federal Government has emploYed large ;
numbers of minorities and women, vigorous efforts. ol
to assure equal employment opportunity must continue, .
particularly in those geographical areas and agencies
and installations where more progress is needed.
There are program areas where special emphasis is -
needed. There is reason to believe, for example,
that the skills of the Spanish-speaking as a group
have not yet been fully tapped. Also, a much wxder taig
range of employment opportunities for women can be
opened. We cannot and must not permit persons to
be locked into jobs not commensurate with their
potential. I am looking to you and to every manager
in the Federal Government to assure that employees,

- . . , 'u:"’ ;
without regard to their race, national origin or ‘%~
sex, have an opportunity for advancement in accordance w
with individual abilities. i T

Moreover, men and women of all racial and ethnic
backgrounds must be assured a fair opportunity to
serve 1n positions where they can make a maximum
contribution and participate in the decision-making
process.

Equal employment opportunity doesn't just happen;

it comes about because managers make it happen.

I want equal opportunity to be reflected in every
aspect of Federal employment. I have called on
Chairman Hampton of the Civil Service Commission

to keep me fully informed on an annual basis of

the progress each Federal department and agency

is making in this regard. Increased accountability
on the part of Federal managers will help to promptly
identify deficiencies and strengthen our EEO program
at all levels.

Just as we will not condone preferences in employ-
ment decisions because of a person's race, ethnic
origin or sex, we will not tolerate failure to -EQ

Al
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By CAL WILSON
Journal Correspondent

LAS VEGAS, N.M. — A young wom-
an,whowasreared and began her
advanced education in New York City,

_has begun the task of compiling new
. range records for Las Vegas and all of

studied wildlife expressed no special
incentive for attracting her to the
work she entered here on Feb. 3. “I
was always interested. I came to New
Mexico and just didn’t want to go
back,” referring to New York City.

SHE REGAN analifvino far the nnct

been the major causes of production
losses and erosion damages in the re-
gion, but she had no doubt that range :
management by the users and develo-
pers of land can overcome the losses
and improve production and its effi-
ciency. s b :
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g U.S. DEPARTMENT OF AGRICULTURE

USDA FUNDS HUMAN NUTRITIQN STUDIES AT LINCOLN UNIVERSITY:

WASHINGTON, April 8--The U.S. Department of Agriculture's Cooperative State
Research Service (CSRS) has awarded grants totaling $381,716 to Lincoln University,
Jefferson City, Mo., for continued support of studies to determine factors which
influence human food habits. The ultimate purpose of the research is to improve
the public's nutritional knowledge.

Under a $116,922 grant, Dr. James N. Nordstrom will continue to direct an
inquiry into why people select the foods they do and how to alter their food-
selection habits through education to improve their diets. The team of scientists
is surveying families enrolled in the Expanded Food and Nutrition Program (EFNEP).
An analysis of the families' food habits and nutritional status before and after
participating in the program for a year or longer should provide an evaluation
of LFNEP-teaching effectiveness.

A team led by Dr. James N. Freeman will continue research on the effects

of adequate nutrition on the growth, well being, and human development from birth
to 5 years of age. This research may help demonstrate to parents that good .
nutrition for their children can be achieved by following a few simple rules.
[t may also show which ideas about nutrition commonly believod by parents are
factual, 1In addition, use of new foods and a variety of lunch menus for pre-
dchoolers should help to broaden their knowledge of foods and food selection.
This project received continued support of $114,852.

Dr. Mary Bess Kohrs will continue to investigate the use of psychological
techniques in controlling overeating and obesity. She and her team of researchers
will determine the effectiveness of behavior-modifying approaches when used by

volunteer leaders, by trained nutritionists, and by trained home economists.

6229 - more - USDA  1091-75
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Weight changes will be checked during treatment and 12 and 18 months after
treatment. Dr. Korhs said research in recent years has demonstrated that the
application of learning principles to weight reduction has been at least twice
as effective as simple caloric reduction. If nutritionists and others can use
the principles applied by psychologists, larger populations can be helped than
is presently possible. A grant of $55,402 funds the research.

Research on the use of hair to determine the nutritional status of an indi-
vidual will continue under Dr. Richard P. Dowdy, with a grant of $94,540.
Scientists are attempting to determine if hair can be used as an indicator of
an individual's protein and amino acid balance, and the relation between
intake of copper and zinc and the relation of zinc to copper in hair as it may
correlate with plasma cholesterol. The University of Missouri-Columbia is
cooperating in the project by providing use of its small animal facilities
for laboratory studies.

More information about any of the projects is available from the project
leader or from Dr. Edward Wilson, Research Coordinator, CSRS Programs, Lincoln

University, Jefferson City, Mo. 65101.

USDA 1091-70
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USDA FUNDS RESEARCH AT FLORIDA A&M:
»

US. DEPARTMENT OF AGRICULTURE

Florida A&M University, Tailahassee.

WASHINGTON, April 15—-The U.S. Department of Agriculture's Cooperative
State Research Service (CSRS) has awarded three grants totaling $172,760 to

The grants are for continuing research
on ecology of aquatic insects; productivity of saline marshes; and the effective-

ness of information programs to reduce rural poverty in Florida.

William L. Peters, professor of entomology and research coordinator for
CSRS programs, is director of the project on ecclegy of aguatic insects, which
will receive continued support of $55,837.

of aquatic weevils in Central America.

Associate professor C. W. O'Brien,
who is assisting on the project, recently conducted field research on ecology

He will evaluate the use of these

species of beetles in biological control of aquatic weeds, and will continue
ecological research on aquatic weevils of the Southeast.

A grant of $26,994 will support an ongoing study of the productivity of
saline marshes on Florida's north and west coasts.

C. L. Coultas, associate
professor of earth and plant sciences, and C. B. Subrahmanyam, assistant pro-
fessor of biology, are project leaders.

They will conduct monthly growth
measurements of marsh plants on different soils and will determine caloric
values of marsh plants and animals.

importance.

The research will help in determining the
cost of marsh destruction and benefits of marsh retention of mcre than local

6279

A grant of $89,929 will support continued research on information con-
was constructed to test use of published information by the poor alone

sumption by low-income families to reduce rural pdverty in Florida.

The study
- more -

et
USDA  1161-75




vs. when the information was presented by trained personnel. The research

will reveal the kind of information that is accepted by low-income families.
Further information about any of the projects described above is available

from the project director or from Dr. William L., Peters, Research Coordinator,

CSRS Programs, Florida A&M University, Tallahassee, Fla. 32307.

USDA 1161-75
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FARMERS HOME ADMINISTRATION—A Rural Credit Agency of the U.S. DEPARA}E??FOF A%EI?ULTURE

Loans for rental housing in rural
areas are available from Farmers
Home Administration (FmHA) to
provide living units for persons with
low and moderate incomes and for
those age 62 and older. Loans may be
made for housing in open country

and communities up to 20,000
people, but applicants in towns of
10,000 to 20,000 should check with
their locai FmHA office to see
whether the agency can serve them.

All phases of this program are
available to persons of either sex or
any race, creed, color or national
origin.

- How may loan funds be used?

Loans are primarily made to build,
purchase or repair apartment-style
housing, usually consisting of
duplexes, garden-type, or similar
multi-unit dwellings. The housing
must be modest in size, design, and
cost, but adequate to meet the
tenant’s needs.

Funds may also be used to:

® buy and improve the land on

which the buildings are to be
located;

® provide streets and water and

waste disposal systems;

® supply appropriate recreation

and service facilities;

e install laundry facilities and

equipment;

® landscape, including lawn seed-

ing, shrubbery and tree plant-
ing, or other measures to make
the housing an attractive addi-
tion to the community.

Funds may not be used for nursing,
special care or other institutional
types of housing.

Who may borrow?

Eligibility of applicants will be
determined by Farmers Home
Administration. Borrowers should
have the ability and experience to
operate and manage a rental housing
project successfully.

Rental housing loans can be made
to individuals, trusts, associations,
partnerships; limited-partnerships,
State or local public agencies, con-
sumer cooperatives, and profit and
nonprofit corporations. Nonprofit
corporations may be organized on a
regional or multi-county basis.

Borrowers must agree to provide
rental units for occupancy by eligible
individuals or families. They must be
unable to finance the housing with
personal resources and, with the
exception of State or local public
agencies, be unable to obtain credit
from other sources on conditions and
terms which would permit them to
rent units to eligible families. If the
borrower is a profit or limited-profit
organization, the assets of the
individual members will be con-
sidered in determining whether other
credit is available.

FmHA will deal only with the
applicant or his authorized repre-
sentative. In the case of a nonprofit
applicant, the representative must
have no pecuniary interest in the
housing site, the award of contracts,
or purchase of equipment.

Does FmHA limit the
borrower’s profit?

In cases, rent charges must be
within limits that eligible occupants
can afford to pay. Borrowers are
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required to deposit rental income in
special accounts and establish reserve
funds to meet long-term -capital
replacement needs. Limited-profit
borrowers are allowed an 8-percent
return on their initial investment in a
project.

Who may occupy the housing?

The housing is for families and
individuals with low and moderate
incomes, and for senior citizens age
62 or over. The maximum income
level for occupancy will be
established by the Farmers Home
Administration.

What are the terms?

The maximum repayment period is
50 years for projects designed for
senior citizens and 40 years for all
other projects. All applicants are
required to provide initial operating
capital equal to at least 2 percent of
the cost of the project. For nonprofit
organizations and State and local
public agencies, the 2-percent
operating capital may be included in
the loan as part of the development
cost.

Loans to nonprofit organizations
and State or local publicagencies can
be up to 100 percent of the appraisal
value or development cost, which-
ever is less. Loans to all other appli-
cants are limited to not more than 95
percent of the appraisal value or
development cost, whichever is less.
Loans for the purchase of buildings
less than | year old will, however, be
limited to 80 percent of the appraised
value.

Program Aid No. 1039
Revised March 1975 EQUAL HOUSING
OPPORTUNITY



Is the borrower expected to
refinance the loan?

When the financial position of the
borrower reaches the point that he
can repay or refinance through a
commercial lender, the loan contract
provides that he shall do so.

How will planning and
construction be performed?

Before a loan can be approved,
applicants must provide detailed
plans, specifications, and cost esti-
mates. The applicant must provide
complete architectural services,
including inspections during con-
struction. The Farmers Home
Administration will review the plans
and inspect the construction as it
progresses.

A borrower who is a builder and
capable of building his own project
may obtain a loan under the same
conditions as any other applicant.
The builder-applicant may be
permitted a contractor’s fee which is
typical for the area.

All borrowers are encouraged to
obtain interim construction funds
from local lenders. A borrower must
show that local construction funds
are not available before FmHA will
provide such funds.

What are the construction
standards?

All project development work such
as buildings, streets, water, waste
disposal, heating, and electrical
systems must fully conform with
applicable laws, ordinances, codes,
regulations, and Farmers Home
Administration requirements.

When can construction be
started?

The borrower must wait until the
loan is closed and authorization
given by Farmers Home Administra-
tion to start construction. If interim
construction financing is to be used,
construction will start only after the
loan is approved and funds obligated.

Where may housing be located?

The housing will be located on
desirable sites in a residential area

that is easily accessible to com-
munity services and amenities, with
an assured supply of safe drinking
water and suitable arrangements for
waste disposal approved by FmHA.
Housing will be arranged on the site
in an attractive manner to accent and
preserve the advantages of natural
topography, trees, and shrubbery.

What information is needed?

The local county supervisor of the
Farmers Home Administration will
provide information on how to com-
plete and file applications. Appli-
cants must. furnish:

e complete financial information,

e preliminary plans, specifica-

tions, and cost estimates,

® a budget of anticipated income

and expenses,

e survey information supporting

the need for housing in the area.

Applicants may secure applica-
tion forms and other sample FmHA
forms for completing budgets and
market-surveys.

What about loan applicant fees
and other charges?

Fees are not charged forappraisals
or loan processing. However, the
applicant pays for legal services
necessary to guarantee that he has a
satisfactory title to the site and for
other incidental loan closing costs.
These expenses may be included in
the loan.

What security is required?

Each loan will be secured in a
manner that adequately protects the
financial interest of the Govern-
ment. A first mortgage will be taken
on the property purchased or
improved with the loan except for
public or quasi-public organizations
that cannot give a real estate
mortgage. In those instances the
security will be determined by
Farmers Home Administration.

How do these loans aid in
rural development?

Rental housing loans are made
through the Farmers Home
Administration to help provide

U. S. GOVERNMENT PRINTING OFFICE ; 1975 O - 571-261

decent homes in suitable living
environments. Good rental units give
a balanced housing program to a
rural community and make it a more
desirable place to live. An adequate
supply of quality housing helps check
the flow of rural people to urban
areas by encouraging families to live
in rural communities.

The program raises living stan-
dards, creates a healthy environment
for family life, and makes rural com-

munities attractive locations for
development and expansion of
industries.

Rental housing loans stimulate
economic activity in rural com-
munities by increasing sales of build-
ing materials and home furnishings
and by providing jobs for con-
struction workers.

Where can you apply?

Applications should be made at the
Farmers Home Administration
county office serving the area in
which the housing will be located.

Those unable to locate the local
office should write to the Farmers -
Home Administration, U.S. Depart-
ment of Agriculture, Washington,
D.C. 20250

Is other financial aid available
for housing?

The Farmers Home Administra-
tion also offers:

1. Home ownership loans to help
families with low and moderate
incomes finance homes and building
sites.

2. Building site loans to publicand
nonprofit organizations to buy,
develop, and sell home sites ona non-
profit basis to applicants eligible for
home ownership loan assistance or
for nonprofit rural rental housing
projects.

3. Self-help housing loans to
groups of low-income rural families
who work together on the construc-
tion of their homes to reduce the cash
cost. Public and private nonprofit
organizations may obtain grants to
provide technical assistance to such
groups.

4. Repair loans for families with
low or moderate income who wish to
improve their living facilities.



Attachment E

EXTENSION
SERVICE

W

U. S. Department
of Agriculture

May
and June
1975

Reaching Out
to Minorities




VOL. 46 NO. 3 MAY-JUNE 1975

The Extension Service Review is for
Extension educators—in County, State,
and USDA Extension agencies — to
help people learn how to use the newest
research findings to bring about a more
abundant life for themselves and their
communities.

EARL L. BUTZ
Secretary of Agriculture

EDWIN L. KIRBY, Administrator
Extension Service

Prepared in

Information Services
Extension Service, USDA
Washington, D.C. 20250

Director: Ovid Bay

Editorial Director: Jean Brand
Assistant Editor: Patricia Loudon
Art Editor: Chester Jennings

Advisory Staff:

Sue Benedetti, 4-H

Elizabeth Fleming, Home Economics
Donald L. Nelson, Community Dev.
William Carnahan, Agriculture

The Secretary of Agriculture has d ined that the p
of this periodical is y in the saction of the public
business required by law of this Department. Use of funds for print-
ing this periodical has been approved by the Director of the Office of
Management and Budget through July 1, 1978.

The Review is issued free by law to workers engaged in Exten-
sion activities. Others may obtain copies from the Superintendent
of Documents, Government Printing Office, Washington, D.C.
20402, ot 60 cents per copy or by subscription at $3.60 a year,
domestic, and $4.50, foreign.

Reference to commercial products and services is made with the
d di ded and no endorse-
ment by the Department of Agriculture is implied.

g that no discrimi is i

EXTENSION
SERVICE

review

Official bi-monthly publication of Cooperative Extension Service; U.S.
Department of Agriculture and State Land-Grant Colleges and Uni-
versities cooperating.

CONTENTS Page
“Respected Elders” offered nutritious food 3
Shopping American style 4
Reaching out to minorities 8
No wooden Indians 10
Inner city — outer limits 12
Speaking out for women and consumers 14
Seeing a need for the blind 16
Contracts for “can do” 18
“The measure of the land . . .” in Montana 20

. . regardless of race, creed or national origin . . .” 22
People and programs in review 24

Reaching Out to Minorities

A “minority” differs in some way from the larger surrounding
population. Often racial or ethnic groups are minorities. The han-
dicapped are a mmonty As a group under-represented in the
political and economic arenas, women form a minority.

Participation by many kinds of minorities in Extension
programs has increased dramatically in recent years because Ex-
tension workers—in county, state, and national offices— are
making outstanding efforts to inform and involve them, are
designing new programs and modifying proven methodology to
meet their special needs.

Extension staff are learning through intensified state training,
and from more communication with fellow Extension workers,
who are themselves members of minority groups. Local agents,
closest to the problems, are learning more about cultural
preferences of minorities and are finding ways to operate within
that framework to improve the delivery of Extension’s services.

Theirs are daily efforts, unheralded, rarely publwnzed The ar-
ticles in this Review tell of only a fraction of the mterestmg and un-
usual methods Extension workers are using to reach minorities
today.—Jean Brand
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“Umm, good!” or the Chinese equivalent is the comment these older citizens
appear to be making while downing a 50-cent dinner provided by the Program

for the Elderly.

‘Respected Elders’’ offered
nutritious food

William Chln, 70, lives” alone in a
downtown Los Angeles hotel room.

Although his $250 social security
check barely covers living costs, Mr.
Chin manages pretty well. He
watches TV on a 16-year-old set. He
shops for bargains in the food
markets—daily, because he has no
refrigerator . . . . Buys lots of
chicken fat and potatoes . . . . And
a loaf of bread so he can make toast
on a one-burner stove. Peanut butter
and jelly are delicacies to go with the
toast.

Sundays, the Chinese-American
rides a bus to West Covina, a few

by

Robert Boardman

and

Catherine Brent
Educational Communicators
University of California

miles east of Los Angeles. He takes a
walk on a farm there that reminds
him of his youth. Bill Chin came to
the United States in 1916, found
work on a Stockton farm, and was
one of the first Chinese immigrant
workers to learn to drive a tractor.
Like thousands of his countrymen,
Mr. Chin came here to earn what
would be considered a fortune when
he returned home to live in comfort.
However, the Communist
takeover on the mainland made his
return impossible. Eventually, he
went to live wtih his relatives in San
Francisco. Then he drifted to

3
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BLACK SCIENTIST SAVES $96,000 IN LINSEED OIL STUDY:

PEORIA, I1l.--Young Research Assistant Freddie L. Thomas saves the tax-
payers money —-- lots of it -- while doing research on linseed oil for paint,
at the U.S. Department of Agricuiture.

When his project leader, J.W. Harlan, needed two pure, synthetic com-
pounds costing, if purchased commercially, a total of $96,000 -- Freddie got
ready. Using five dollars for chemicals, and the equipment and scientific
know-how developed earlier by Chemist C.W. Scholfield, Freddie prepared the
necessary compounds within days -- saving the government $95,995.

"Our objective was to study the yellowing process in linseed films,"
Freddie explained, "and we needed these pure compounds for our work."

Traditionally, oil-based paints have been made with linseed oil because
they harden quickly, create good protective coatings and are chip resistant.
But the yellowing factor in the paint causes light, interior colors to darken
with age. '"What we are workiﬁg on will benefit industry as well as the con-
sumer, through the prevention of this yellowing in linsegd 0oil," Freddie said.

This study, at USDA's Agricultural Research Service Laboratory at Peoria,
I11., is partially supported by the National Flaxseed Processor Association.

Freddie's wife, Betty, also works as a chemical technician for the Agri-
cultural Research Service. Her laboratory is directly across the court from
her husband's. Freddie, from Peekskill, N.Y., and Betty, from Washington, D.C.,

met at Parsons College, Fairfield, Ia., where both obtained their B.S. degrees

before coming to the ARS laboratory. ‘/,155;53\
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