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16PAGE
10/26/00

AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE52,911.000212GSWHITE HOUSE CORRESPONDENCE

EMPLOYEE49,845.0006GS 11

EMPLOYEE82,000.000000

EMPLOYEE58,031.00CRABLE.LYNN ALLISON

EMPLOYEE34,099.000308GS

EMPLOYEE55,000.0000AD 00

EMPLOYEE52,693.0011 08

EMPLOYEE47,961.0010 08GS

EMPLOYEE42,370.000709GS

EMPLOYEE69,008.0013 05UPPERMAN,EILEEN M

*i ■

27,000.00 EMPLOYEE0000VALENT I NO,DANIELLE

EMPLOYEE59,738.000612GS

EMPLOYEE37,295.000608GS

667,951.00WHITE HOUSE CORRESPONDENCE
13

667,951.00TOTAL: WHITE HOUSE CORRESPONDENCE

(i

For Official Use Only

GS
DIRECTOR

WILLIAMS,PATRICIA 
SPECIAL ASSISTANT

Bl RD,DEBRA D 
OFFICE MANAGER

VRANI CH,JAN ICE H
SENIOR OPERATIONS MANAGER

SHOWERS,WENDY W 
SPECIAL ASSISTANT

SMITH,BERNICE W 
SPECIAL ASSISTANT

BAER,CHRISTINE KLIMA
SPECIAL ASSISTANT

AD
DIR OF CORRESP & PRES MESSAGES

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

DEGUZMAN,DANILO JR 
SPECIAL ASSISTANT

HINDERLITER,SHANNON M
DEPUTY DIRECTOR

GS
DIRECTOR' SECRETARIAL & TYPING UNIT

RICK,EARLENE F
SPECIAL ASSISTANT TO THE

COHEN,DELIA A
SPEC ASST TO THE PRES &

“ “_Z Z  GS 12 05
ASSISTANT DIRECTOR, PRESIDENTIAL SUPPORT

PAY
PLAN GRADE STEP

VHi-ENTi NG, DANIELLE AD 00 00
ADMINISTRATIVE ASSISTANT TO THE DIRECTOR/PHOTOS



PAGE 1710/26/00

AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE33,500.00MAIL ANALYSIS

EMPLOYEE52,693.00GS 11 08

52,693.00 EMPLOYEE11 08

EMPLOYEE00 00 33,000.00AD

41,194.00 EMPLOYEE0609

EMPLOYEE00 00 25,000.00AD

EMPLOYEE00 25,000.00AD 00

EMPLOYEE06 32,037.00GS 08

46,665.00 EMPLOYEE07GS 10

EMPLOYEE35,310.00GS 09 01

51,204.00 EMPLOYEE12 01GS

EMPLOYEE38,361.00GS 08 07

46,665.00 EMPLOYEE10 07SHARP,MICHAEL A

52,693.00 EMPLOYEE11 08

36,230.00 EMPLOYEEGS 08 05

EMPLOYEE25,000.00AD 00 00

For Official Use Only

GS
NIGHT'STAFF SUPERVISOR AND DIR OF SPECIAL PROJECTS

LEW IS,SHARON R
ADMINISTRATIVE ASSISTANT

TRAINOR,GREGORY T
CORRESPONDENCE ANALYST

WEINTRAUB,PHILIP L 
ASSISTANT MAIL CLERK

PACIFIC,CATHERINE R
DEPUTY DIRECTOR

BOHRER,GEORGE H 
PRINTING SUPERVISOR

RODDICK,GERTRUDE A 
DIRECTOR, MAIL ANALYSIS

THE WHITE HOUSE OfFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

GOODWIN,DONALD RAY 
CORRESPONDENCE ANALYST

KIEC,JEANINE
CORRESPONDENCE ANALYST

SCHILL I NG,ELISABETH M
DATA ENTRY/QUALITY CONTROL

LABRADOR,AGUSTIN A
SENIOR MAIL CLERK

KIRBY,GUY R
CORRESPONDENCE ANALYST

GARNER,BARBARA J GS
SENIOR CORRESPONDENCE ANALYST

JONES,CYRIL GS
CORRESPONDENCE ANALYST & SPECIAL PROJECTS COORDINATOR

PAY
PLAN GRADE STEP

STEWART,ANN IE GS
SENIOR CORRESPONDENCE ANALYST

BELSKY,DAV ID AD 00 00
CORRESPONDENCE ANALYST/EDI TOR I AL ASSISTANT

t-ur u r r1 ai u111y
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PAGE 1810/26/00

AS OF:

STATUSSALARYNAMEDIVISION

627,245.00MAIL ANALYSIS
16

627,245.00TOTAL: MAIL ANALYSIS

For Official Use Only

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

PAY
PLAN GRADE STEP
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PAGE 19
10/26/00

AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE44,000.0000 00ADAGENCY LIAISON

EMPLOYEE49,845.00DICKEY,LANA

EMPLOYEE26,000.0000AD 00

EMPLOYEE30,000.00HANK I NS,MARJORIE S

EMPLOYEE34,000.0000LYNCH,AM I

EMPLOYEE25,000.0000 00AD

208,845.00AGENCY LIAISON
6

208,845.00TOTAL: AGENCY LIAISON

For Official Use Only

CASTLEMAN,HELEN S
DIRECTOR, AGENCY LIAISON

GIBBONS,EMILY K
CASEWORKER

PURCELL,JEREMIAH S 
STAFF ASSISTANT

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

...........Z--------------- Z 3 AD 00 00
SPECIAL ASSISTANT TO THE DIRECTOR & SENIOR CASEWORKER

PAY
PLAN GRADE STEP

LYNCH, AM I AD 00 00
DEP DIR OF AGENCY LIAISON & CORR DEPT INTERN COORD

MIURLIjLHIiA GS 11 06
SENIOR CASEWORKER AND OFFICE ADMINISTRATOR
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AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE30,000.0000AD 00FIRST LADYS CORRESPONDENCE

EMPLOYEE35,500.00KAPLAN,JODY J

EMPLOYEE32,500.0000 00AD

98,000.00FIRST LADYS CORRESPONDENCE
3

98,000.00TOTAL: FIRST LADYS CORRESPONDENCE

For Official Use Only

HEATER,JENNIFER E
STAFF ASSISTANT

WILL I AMS,PAMELA M 
VOLUNTEER COORDINATOR

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

PAY
PLAN GRADE STEP

r\HrLKii, uuu i J AD 00
STAFF ASS ISTANT/FIRST LADY'S CORRESPONDENCE



rur urrj.cj.d± ubt umy

PAGE 21
10/26/00

AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE26,000.0000 00ADGIFT UNIT

EMPLOYEE27,000.0000AD 00

HP SERV.0011

EMPLOYEE30,000.0000 00AD

EMPLOYEE28,000.0000AD 00

111,000.00GIFT UNIT 5

111,000.00TOTAL: GIFT UNIT

For Official Use Only

GS 
UNIT

DEFABIO,LUCY A 
GIFT ANALYST

KRAUSE,LOR I K
DIRECTOR, WHITE HOUSE GIFT

THE WHITE HOUSE OhFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

ZANLUNGO,ROBERT J JR
WRI TER

KLETNICK,AMY B 
GIFT ANALYST/WRI TER

UNDLIN,MAUREEN E 
DEPUTY DIRECTOR

PAY
PLAN GRADE STEP
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PAGE 22
10/26/00

AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE29,000.0000GREET INGS/VOLUNTEERS

EMPLOYEE27,000.0000AD 00

EMPLOYEE27,000.0000 00AD

EMPLOYEE40,000.000000VAN AUKEN,KELLEY A

123,000.00GREET INGS/VOLUNTEERS 4

123,000.00TOTAL: GREET INGS/VOLUNTEERS

For Official Use Only

MART I NEZ,JENNIFER M 
ASSOCIATE DIRECTOR

a ad
DIR WH COMMENT LINE, GREETINGS OFC & VOLUNTEER PROGRAM

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

ROWLEY,EILEEN M
ASSOCIATE DIRECTOR

LIGHTSTONE,AMANDA J AD 00
DEPUTY DIRECTOR, VOLUNTEER PROGRAM

PAY
PLAN GRADE STEP
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PAGE 23
10/26/00

AS OF:

STATUSSALARYNAMEDIVISION

EMPLOYEE46,000.00ALEXANDER,DEBRA DPRES LETTERS &MESSAGES

EMPLOYEE26,000.0000 00AD

EMPLOYEE40,017.000509

EMPLOYEE27,000.0000AD 00

EMPLOYEE25,000.0000 00AD

EMPLOYEE45,000.0000 00

EMPLOYEE86,343.0007HUDSON,MAUREEN ANNE

EMPLOYEE26,000.0000 00AD

EMPLOYEE25,000.000000AD

EMPLOYEE36,000.000000

EMPLOYEE32,000.0000 00AD

EMPLOYEE31,000.0000

EMPLOYEE

EMPLOYEE27,000.00SONNE,MATTHEW M

EMPLOYEE27,000.00

534,860.00PRES LETTERS &MESSAGES
15

534,860.00TOTAL: PRES LETTERS &MESSAGES

For Official Use Only

AD
DEP DIR OF PROCLAMATIONS

LYNCH,JENNIFER 
STAFF ASSISTANT

AD
,AND SYSTEM MANAGER

AV I LA,BRIDGET KB 
WRI TER

LEAHEY,PATRICIA A 
STAFF ASSISTANT

HORN,STEPHEN K
DI RECTOR,ELECTRONIC MAIL

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

MCGAUGHEY,EILEEN P
SPEC ASST TO THE DIRECTOR &

OAKMAN,JEFFREY H 
SPECIAL ASSISTANT

CORCORAN,JOHN Hill
WRITER

PAY
PLAN GRADE STEP

----- .............. ...................... .. GS 14 
DIRECTOR, MESSAGES AND PROCLAMATIONS

ALEXANDER,DEBRA D AD 00 00
DIRECTOR, PRESIDENTIAL LETTERS AND MESSAGES

-----  ----- - .j AD 00 Q0
SPECIAL ASSISTANT TO THE DIRECTOR AND WRITER

HANLIN,AMANDA C 
WRI TER

BINNS,MARY U GS
DEPUTY DIRECTOR, ELECTRONIC MAIL

SAGIV,RENEE M AD 00 00 L.,
SENIOR EDITOR/PRESIDENTIAL MESSAGES & PROCLAMATIONS

SCULLY,CHRISTOPHER K AD 00 00 35,500.00
DEPUTY DIRECTOR, PRESIDENTIAL LETTERS & MESSAGES

WERTMAN.JOHN A AD 00 00 L. ,„
SPEC ASST TO THE DIR OF PRESIDENTIAL LTRS & MESSAGES
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AS OF:

STATUSSALARYNAMEDIVISION
EMPLOYEE28,000.000000ADSTUDENT CORRESPONDENCE

EMPLOYEE25,000.0000 00AD

EMPLOYEE30,000.0000AD 00

EMPLOYEE42,000.0000 00

125,000.00STUDENT CORRESPONDENCE
4

125,000.00TOTAL: STUDENT CORRESPONDENCE

For Official Use Only

STRAND,DANA CAROL 
DEPUTY DIRECTOR

WOOD,DEBRA S
DIRECTOR OF PRESIDENTIAL

HOFFERT,MARA M 
STAFF ASSISTANT

THE WHITE HOUSE OFFICE 
DIVISION STATUS LISTING 

OCTOBER 21, 2000

AD
STUDENT CORRESPONDENCE

DAY,BRYAN L
DEPUTY DIRECTOR

PAY
PLAN GRADE STEP



CORRESPONDENCE OFFICE SALARY HISTORY
«

04/19/99
09/19/99

07/15/93
05/08/94
02/26/95
10/08/95
08/26/96
06/14/98
03/07/99
09/19/99
06/11/00

01/03/93
01/14/96
10/13/96 
01/05/97
10/12/97 
01/04/98 
01/03/99
06/13/99
01/02/00

01/01/93
01/01/95
05/07/95
10/08/95
01/14/96
01/05/97
10/12/97
01/04/98
01/03/99
06/13/99
01/02/00
06/18/00

01/03/93
01/17/93 
01/01/95
02/26/95
01/14/96
01/05/97
03/30/97
05/25/97
01/04/98
06/14/98
01/03/99 
09/19/99
01/02/00

44,000
46,000

34,683
38,416
39,514
40,997
42,040
43,442
44,719
45,814
47,499
48,796
51,204
52,911

23,000
24,000
24.500
26,000
27,000
28.500
30.500
32.500
33.500

Belsky, David
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

Baer, Christine
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase 
Salary Increase -- COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - WIG

, Alexander, Debra
Start Date and Salary 
Salary Increase

29,882
31,681
32.703
33,792
34,848
35.704
37,016
38,137
40,017

32,419
33,345
35,879
36,220
38,262
39,540
40,703
42,164
43,197
44,505
46,142
47,499
49,845

Bird, Debbie
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA

Binns, Mary
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA

■ -----------------

&r>



I

55,000

G«I i wt? Todd-
------- 08/02/00Start Data and Salary

i

06/07/99
09/19/99
09/19/99

24,000
26,000

03/01/93
04/28/97
05/25/97
06/29/97
06/14/98
08/16/98
03/07/99
09/19/99
06/11/00

06/28/99
09/19/99

03/30/98
03/07/99
09/19/99

23,000 
27,000
28.500
29,000 
30,000
30.500
35,000
40,000
44,000

24,000
26,000
27,000

01/03/93
01/01/95
10/08/95
01/14/96
01/05/97
01/04/98
10/11/98
01/03/99
01/02/00

Castleman, Helen
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary.lncrease 
Salary Increase 
Salary Increase 
Salary Increase

Cherba, Michael
Start Date and Salary 
Salary Increase

Borher, George
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA

Crable, Lynn
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase 
Salary Inaease
Salary Inaease - COLA 
Salary Inaease - WIG 
Salary Inaease - COLA 
Salary Inaease - WIG 
Salary Inaease - COLA 
Salary Inaease - WIG 
Salary Inaease - COLA 
Salary Inaease - COLA

01/03/93
05/09/93 
01/01/95
02/26/95 
10/08/95
01/14/96
10/13/96
01/05/97 
10/12/97
01/04/98 
10/11/98
01/03/99
01/02/00

36,723
37,743
40,612
40,997
43,356
44,458
45,941
47,471
49,003
50,205
51,774
53,676
56,324

39,783
42,808
43,408
44,512
45,997
47,123
48,431
50,213
52,693

Corcoran, John III
Start Date and Salary 
Salary Inaease 
Salary Inaease

Cohen, Delia
Start Date and Salary 
Salary Inaease 
Salary Inaease

60,000
64,000



Day, Brian

t

07/05/00 25,000

12/07/98
09/19/99
06/11/00

01/31/00
06/11/00

10/12/99
06/11/00

08/26/93
05/08/94
02/26/95
10/08/95
05/25/97
06/14/98
03/07/99 
09/19/99
06/11/00

08/26/96
05/25/97
06/14/98
03/07/99
09/19/99
06/11/00

25,000
26,000

25,000
26,000

23,000
24,000
25,000
27,000
29,000
30,000

01/11/98
01/03/99
01/17/99
01/02/00
01/16/00

10/09/94
01/01/95
10/08/95 
01/14/96
01/05/97
01/04/98
10/11/98
01/03/99 
01/02/00
06/11/00

37,213
38,416
39,514
40,513
41,866
42,893
44,085
45,702
47,961
49,845

23,000
24,000
24.500
26,000
27.500
28.500
30,000
32,000
33,000

29,384
30,465
31,480
33,035
34,099

01/03/93
01/01/95
10/08/95
01/14/96
01/05/97
01/04/98
10/11/98
01/03/99
01/02/00

Hankins, Marjorie
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

Start Date and Salary 
Salary Increase 
Salary Increase

DeFabio, Lucy
Start Date and Salary 
Salary Increase

Hanlin, Amanda
Start Date and Salary

Gibbons, Emily
Start Date and Salary 
Salary Increase

Garner, Barbara
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA

39,783
42,808
43,408
44,512
45,997
47,123
48,431
50,213
52,693

DeGuzman, Danilo
Start Date and Salary 
Salary Increase — COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - WIG

23,000
26,000 
27,000
tt, {>00

Dickey, Lana
Salary Increase - WIG 
Salary Increase — COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase

Goodwin, Donald Ray
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase



I

VCUW J *l<Xnvw

02/15/93
10/08/95
05/25/97
06/14/98
03/07/99
09/19/99

01/03/93
03/14/93
09/01/93 
01/01/95
09/10/95 
01/14/96
04/28/96
01/05/97
05/25/97
01/04/98
01/03/99
05/23/99
01/02/00

10/02/97
06/14/98 
01/17/99
06/13/99
09/19/99
02/13/00
07/02/00

01/03/93 
07/31/94
01/01/95 
10/08/95 
01/14/96 
10/13/96 
01/05/97
10/12/97
01/04/98 
06/14/98 
01/03/99
09/19/99 
10/10/99
01/02/00

01/13/97
01/04/98
06/14/98
11/08/98
09/19/99

36,000
37,000
38,000
40,000
43,000
45,000

Hinderliter, Shannon
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

Hudson, Maureen
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salalry Increase - WIG 
Salary Increase - COLA 
Salary Increase 
Salary Increase - COLA 
Salary Increase 
Salalry Increase - WIG 
Salary Increase - COLA

Kaplan, Jody
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

28,515
28,515
29,354
31,578
32,479
33,310
34,236
35,376
35,904
36,786
38,137
39,259
41,194

54,308
58,270
60,148
62.956
64,556
66,639
68,859
71,011
72,752
74.956
77,713
79,999
82,284
86,343

24,000
25,000
30,000
32.500 
36,000
37.500
41.500
55/t>60

Horn, Stephen
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

23,000
24,950
26,500
30,000
33,000

Jones, Cyril
Salary Increase - COLA 
Salary Increae - WIG 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA



25,00001/10/00

Kirby, Guy
25,000Start Date and Salary 05/30/00

i

Lynch, Ami
05/21/98
01/31/99
09/19/99
10/10/99
06/11/00

24,000
26,000
27,000

01/03/00
06/11/00

10/12/99
06/11/00

01/03/93
01/01/95 
02/12/95 
03/26/95
01/14/96
04/28/96
01/05/97
01/04/98
04/26/98
01/03/99
01/02/00

25,000
26,000

27,000
29,000

23,000
26,000
30,000
32,000
34,000

01/03/93
08/06/93
04/10/94
01/01/95
01/14/96
08/18/96
01/05/97
01/04/98
01/03/99 
08/15/99
01/02/00

06/21/99
09/19/99
06/11/00

Lightstone, Amanda
Start Date and Salary 
Salary Increase

Leahey, Patricia
Start Date and Salary 
Salary Increase

Lewis, Sharon
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA

Klee, Jeanlne
Start Date and Salary

Kletnick, Amy
Start Date and Salary 
Salary Increase 
Salary Increase

33,345
35,879
36,876
37,318
38,262
39,387
40,703
41,701
42,893
44,467
46,665

21,124
24,000
24,857
25,660
26,313
27,065
27,964
28,652
29,705
30,530
32,037

Labrador, Augustin
Salary Increase - COLA 
Salary Increase 
Salary Increase 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase



t

04/17/00 25,000

i

08/08/00 25,000
3?/ 3/o

07/25/00 27,000

02/28/99
09/19/99
11/21/99
02/13/00
07/02/00

03/29/99
09/19/99
06/11/00

01/03/93
11/14/94
10/08/95
01/14/96
04/28/96
01/05/97
05/25/97
01/04/98
05/24/98
01/03/99
05/23/99
09/19/99
01/02/00

01/03/93
01/01/95
10/08/95
01/14/96
01/05/97
10/12/97 
01/04/98
01/03/99 
10/10/99
01/02/00

01/03/93
10/09/94
01/01/95
10/08/95
01/14/96
01/05/97
01/04/98 
10/11/98
01/03/99
01/02/00

06/02/99
09/19/99
06/11/00

24,000
27,000
30,000
33,000
36,000

24,000
26,000
28,000

Rowley, Eileen
Start Date and Salary

Lynch, Jennifer
Start Date and Salary

McGaughey, Eileen
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

Purcell, Jeremiah
Start Date and Salary

Oakman, Jeffrey
Start Date and Salary 
Salary Increase 
Salary Increase

Schilling, Elisabeth
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

Sagiv, Renee
Start Date and Salary 
Salary Increase 
Salary Increase

38,763
41,466
42,808
43,408
44,512
45,997
47,123
48,431
50,213
52,693

27,259
29,327
30,676
31,459
32,507
33,463
34,281
35,540
36,555
38,361

24,000 
27,000 
29,000 
52,000

24,230
22,937
24,927 
25,561 
25,897 
28,681
31,680
32,457 
33,539 
34,772
35,894 
38,292
40,182 
5(,2-©4

Roddick, Gertrude
Salary Increase - COLA 
Start Date and Salary 
Salary Increase 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase
Salary Increase - COLA

Rick, Earlene
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase — COLA 
Salary Increase - COLA



«

I

05/30/00 25,000 
^7fot>o

01/03/93
10/24/93
01/01/95
01/14/96
04/28/96
01/05/97
01/04/98
01/03/99
04/25/99
01/02/00

01/03/93
09/11/94
01/01/95 
01/14/96
04/28/96
01/05/97
01/04/98
04/26/98
01/03/99
01/02/00
04/23/00

08/31/98
03/07/99
09/19/99
06/11/00

01/03/93
06/20/93
01/01/95
02/26/95
01/14/96
01/05/97
03/02/97
05/25/97
01/04/98
01/03/99
05/23/99
01/02/00

01/03/93
01/01/95
10/08/95 
01/14/06
01/05/97
01/04/98
10/11/98
01/03/99
01/02/00

32,419
33,345
35,879
36,220
37,137
38,376
39,540
40,703
41,701
43,232
44,476
46,665

34,271
35,197
37,873
38,836
40,513
41,866
42,893
44,467
45,702
47,961

Sonne, Matthew
Start Date and Salary

Sharp, Michael
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

Smith, Bernice
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG

Stewart, Annie
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salry Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA

Scully, Christopher
Start Date and Salary 
Salary Increase

• Salary Increase
Salary Increase

29,354
31,470
32,479
33,310
34,747
35,904
36,786
37,868
39,259
41,194
42,370

Showers, Wendy
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

39,783
42,808
43,408
44,512
45,997
47,123
48,431
50,213
52,693

24,000
26.500
30.500
32.500
3^^

[

j



I

04/05/99
09/19/99
12/19/99
06/11/00

09/08/98
06/13/99
09/19/99
06/11/00

03/15/93
05/08/94
02/26/95
10/08/95
05/25/97
06/14/98
03/07/99
09/19/99

24,000
27,000
28,000
30,000

27,000
29,000
36,000
40,000

04/28/97
06/14/98
03/07/99
09/19/99
06/11/00

01/03/93 
05/08/94
05/07/95 
01/14/96
05/05/96
01/05/97
05/11/97
01/04/98
01/03/99 
05/09/99
01/02/00

01/03/93
01/01/95
10/08/95
01/14/96
01/05/97
10/12/97
01/04/98
01/03/99
10/10/99
01/02/00

18,000
19,000
19.500
20.500
21.500
22.500
24,000
25,000

01/03/93
04/10/94
01/01/95
04/09/95
01/14/96
04/07/96
01/05/97
04/13/97
01/04/98
01/03/99 
04/11/99
01/02/00

Undlin, Maureen
Start Date and Salary 
Salary Increase
Salary Increase
Salary Increase

Trainor, Gregory
Salary Increase -- COLA 
Salary Increase
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase — COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

Strand, Dana
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

Weintraub, Philip
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

VanAuken, Kelly
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase

41,470
45,819
47,692
48,906
50,534 
52,066
53,343
55,303
56.929
59,738

23,474
27,068
27,970
28,682
29,607
30,594
31,550
32,323
33,510
34,525
36,230

47,013
49,947
51,557
53,275
54,630
56,392
58,271
60,092
61,565
63,829
65,763
69,008

23,000
24,000
25.500
27.500
28.500

Upperman, Eileen
Salary Increase - COLA 
Salary Increase
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase -COLA 
Salary Increase - WIG 
Salary Increase -COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

Vranich, Jan
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase 
Salary Increase -COLA 
Salary Increase -COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA



11/30/99 30,000

i

07/26/99
09/19/99
06/11/00

24,000
26,000
27,000

24,000
26,000
27,000
28,000

01/22/93
03/21/93 
05/08/94
04/28/96
05/25/97
06/14/98
06/11/00

21,000
30,000
35,000
37.500
39.500
41,000
42,000

01/03/93 
03/28/93 
01/01/95 
03/26/95
10/08/95
01/14/96
01/05/97
10/12/97
01/04/98
01/03/99
10/10/99
01/02/00

05/24/99
09/19/99
01/02/00
06/11/00

Zanlungo, Robert
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase

Wertman, John
Start Date and Salary 
Salary Increase 
Salary Increase

Williams, Pamela
Start Date and Salary

Williams, Patricia
Salary Increase -- COLA 
Salary Increase - WIG 
Salary Increase -COLA 
Salary Increase - WIG 
Salary Increase 
Salary Increase -COLA 
Salary Increase -COLA 
Salary Increase - WIG 
Salary Increase - COLA 
Salary Increase - COLA 
Salary Increase - WIG 
Salary Increase - COLA

Wood, Debra
Start Date and Salary 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase 
Salary Increase

24,988
25,745
27,698
28,512
29,774
30,533
31,550
32,507
33,302
34,525
35,540
37,295



1098731

95,923 98,744

I

17,005

18,555

20,829

23,304

25,976

28,866

31,968

35,310

38,885

42,724

51,204

60,890

71,954

84,638

2

GS4 $15,125 $15,629|$16,133

17,409

19,173

21,523

24,080

26,842

29,827

33,033

36,487

40,182

44,148

52,911

62,920

74,352

87,459

2

2

2

2

2

2

8

9

10

11

12

13

14

15

17,973

19,791

22,218

24,857

27,707

30,789

34,099

37,664

41,478

45,572

54,618

64,949

J6,750

90,280

2000 GENERAL SCHEDULE — ANNUAL PAY RATES 
(Including Locality Rates of Pay) 

Net Increase: 4.94%

6__ 5
il7,137|$ 17,433 $ 17,928|$ 18,429|$ 18,449|$ 18,921

18,655

21,028

23,607

26,410

29,439

32,713

36,230

40,017

44,071

48,420

58,031

69,008

81,546

4 

$16,632

18,449

20,410

22,912

25,633

28,573

31,751

35,164

38,840

42,775

46,996

56,324

66,979

79,148

93,101

19,752

22,265

24,996

27,963

31,171

34,636

38,361

42,370

46,665

51,269

61,444

73,067

86,343

101,565104,386 107,2071110,028

20,849

23,501

26,386

29,515

32,903

36,560

40,491

44,724

49,258

54,117

64,857

77,126

91,139

19,204

21,646

24,302

27,186

30,305

33,675

37,295

41,194

45,368

49,845

59,738

71,037

83,945

21,398

24,120

27,080

30,292

33,768

37,522

41,557

45,900

50,554

55,541

66,564

79,155

93,537

20,301

22,883

25,691

28,739

32,037

35,598

39,426

43,547

47,961

52,693

63,151

75,096

88,741



i

11/29/2000 11:36:23 AM

Record Type: Record

Lisel Loy/WHO/EOP@EOPTo:
cc: 

5,500

32,500subtotal

6,500promotion

39,000 total

RecordRecord Type:

Delia A. Cohen/WHO/EOP@EOPTo:

cc:
Subject: personnel

I need an overall total of what we're asking for.

career 27,000 
political

fyi—this does not take into account the salary savings from staff members who have departed/are 
departing and who will not be replaced.
Lisel Loy

bcc:
Subject: Re: personnel

I I 1 =
Lisel Loy
11/29/2000 11:22:19 AM

I Delia A. Cohen
11/29/2000 11::



10986432

64,857

87,459

18,655

21,028

23,607

26,410

29,439

32,713

36,230

40,017

44,071

48,420

58,031

69,008

81,546

95,923

17,409

19,173

21,523

24,080

26,842

29,827

33,033

36,487

40,182

44,148

52,911

62,920

20,849

23,501

26,386

29,515

32,903

36,560

40,491

44,724

49,258

54,117

Net Increase: 4.94%

5

2000 GENERAL SCHEDULE — ANNUAL PAY RATES 
(Including Locality Rates of Pay)

7

77,126

91,139

1
GS-1 $ 15,125 $ 15,629 $ 16,133 $16,632 $17,137 $17,433 $17,928 $18,429 $18,449 $18,921 

17,005

18,555

20,829

23,304

25,976

28,866

31,968

35,310

38,885

42,724

51,204

60,890

71,954

84,638

__ 2

___3

___4

___5

___6

___7

___8

9

10

11
cS

13< J---
14

19,204

21,646

24,302

27,186

30,305

33,675

37,295

41,194

45,368
49^845

59,738

71,037

83,945

98,744

21,398

24,120

27,080

30,292

33,768

37,522

41,557

45,900

50,554

55,541

66,564

79,155

93,537

19,752

22,265

24,996

27,963

31,171

34,636

38,361

42,370

46,665

51,269

61,444

73,067

86,343

101,565104,386|107,207|l 10,028

17,973

19,791

22,218

24,857

27,707
30,789?

34,099

37,664

41,478

45,572

54,618

64,949

74,352^76,750

90,280

18,449

20,410

22,912

25,633

28,573

31,751

35,164

38,840

42,775

46,996

56,324

66,979

79,148

93,101

20,301

22,883

25,691

28,739

32,037

35,598

39,426

43,547

31961
52,693

63,151

75,096

88,741



00 W28pm2:58
Lisel:

Attached is the paperwork for our proposed new hire, Reggie Young. He will be working a shift 
split between our Data Entry and Correspondence Review units. A one page resume is also 
attached.



RESTRICTIONDATESUBJECT/TITLE

b(6)11/00/2000[Personally Identifiable Information] [partial] (11 pages)001. form

Presidential Records Act -144 U.S.C. 2204(a)!

DOCUMENT NO.
AND T\ PE

Pl National Security Classified Information [(a)(1) of the PRA| 
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| 
P3 Release would violate a Federal statute [(a)(3) of the PRA| 
P4 Release would disclose trade secrets or confidential commercial or 

financial information [(a)(4) of the PRA|
PS Release would disclose confidential advice between the President 

and his advisors, or between such advisors |a)(5) of the PRA| 
P6 Release would constitute a clearly unwarranted invasion of 

personal privacy [(a)(6) of the PRA|

b(l) National security classified information [(b)(1) of the FOIA| 
b(2) Release would disclose internal personnel rules and practices of 

an agency ((b)(2) of the FOIA|
b(3) Release would violate a Federal statute [(b)(3) of the FOLA| 
b(4) Release would disclose trade secrets or confidential or financial 

information [(b)(4) of the FOIA|
b(6) Release would constitute a clearly unwarranted invasion of 

personal privacy [(b)(6) of the FOIA]
b(7) Release would disclose information compiled for law enforcement 

purposes [(b)(7) of the FO1A|
b(8) Release would disclose information concerning the regulation of 

financial institutions [(b)(8) of the FOIA)
b(9) Release would disclose geological or geophysical information 

concerning wells [(b)(9) of the FO1A|

FOLDER TITLE:

[Sean Maloney-Personnel Salaries, 11/2000]

COLLECTION:

Clinton Presidential Records
Staff Secretary
Lisel Loy
OA/Box Number: 20899

2019-0680-S
rs3263

Withdrawal/Redaction Marker
Clinton Library

RESTRICTION CODES
Freedom of Information Act - [5 U.S.C. 552(b)|

C. Closed in accordance with restrictions contained in donor's deed 
of gift.

PRM. Personal record misfile defined in accordance with 44 U.S.C. 
2201(3).

RR. Document will be reviewed upon request.



t

Name: 

(b)(6)Date of Birth:ssW;-T .
Local Address:

City

Phone: 
Home

=====:==============—== ==== = = = =====:=-=: = = ===: = == = = = = = = = = = = = ===: =:~s= = = = = = = I= = “=: — :=:==:

Terry W. GoodRequested by:

1

$30,789Salary:Position Title:

Ending Date, (If possible):Proposed Date of Employment:01 / 02 /01

Work Schedule (circle one):

(^Full Time^) IntermittentPart Time

EOtSEaXB

yes

If yes, please specify which agency.

= =ss=s=s=s==:s=s=s=== = s=s=.s = =: t= = = = = = = = = — = 53 ~ = = — — “ — =: = s=: = =: 85 ss=S= = as ZS SS XS SZ 5= 3= c ss 5= 5= «= = «5:

APPROVALS

\

Assistant’to the Prfesident

Date
Date

Upon Approval or disapproval. return to:

Lee R. Johnson
Name

!

—MD-
State

Office of Management 
and Administration

THE WHITE HOUSE
PRE-EMPLOYMENT INFORMATION

Reginald
First

White House
Department:Office of Records Mqt.

Records Management
Analyst

OEOB 80
Room

__=____ = ====-£1=== ===== = ===ss============ ========='============ = -e:=:=:!::=5===’s==

Young
Last

n. Jr.
Middle Initial

Are you transferring from another government agency?

EOP/OA

47
Zip

202-395-5289
Work

62240
Extension

6943 Halleck St > Di strict Height-^
Street City



j Social Security Nurnbe 
! PtaceofBJrth:______

Last Permanent Address:

L 

 Married

WhiteHouseOfficeof Records Management62240

__icr........... ................................ ................ .. ..... ....................... ................................ ...... —...................    
(For all Other Government Employees, please attach a brief description of the individual's role and responsibilities)

  Ending Date (If applicable):Effective Date: 01/02/01

Current or Most Recent Place of Employment: 

Service Branch:No

 Other ( OGA NGS, COf )

 

Approving OfficialSigna^re of Requesting Office

To be Completed by Volunteers Only:

• ••.

Signature

Revised 1794

 Reimbursable Detail 
 Assignee

O Historically Provided Service

Other:

Have you ever been fired from any job foranjtreason, quit after being told you would be fired, or
 because of specific problems?  Yes 01mo I If yes, please explain on the back of this form.) 

Are you now under any charge, or have yocpevi
 Yes 0No 

Date
- ■v

 Volunteer
 Presidential Managerr ent Intern

QIntern

Name;  

Date of Birth: 
Local Address: 

   

■ £ '7

rer been convicted of. or forfeited collateral for any violation of lav r? 

(If yes, please explain on the back of this form. |

Date

Marital Status:

Spouse's Name: 

Supervisor: 

Military Service: 

Prior EOP Service:

In case of emergency notify 
01ingle  Married C

 WH Access 
 EOP Access

.  
Phone Number: 

 Date of Discharge:_________  

Dates of Employment:^--

ison, quit after being told you would be fired, or left by mutual agreement

To Be Completed By Requesting Official:

Type of Pass or access requested:
 WH Badge  WH Vol

Q EOP Badge . //  M>P Vol

Current or Most Recent Place of Employment:
Address: 72^ / C

 
Signature

Department/Office/Agency:__________
Reporting to: Terry W» Good  Office Phone Number:
Personnel Status: S White House Employee  Other Government Employee (please specify): 

 Non-reimbursable detail
 White House Fellow
 intergovernmental Personnel Agreement

White House Office 
Supplemental Information Sheet for Personnel Action 

(To be completed by all persons tentatively selected for employment)

Date:

 Yes m -w --- --------------- - J

E3~?es  No Agency:

To be completed by all regular Employees and Other Government Employees:
I acknowledge that the information provided herein is true and correct to the best of my knowledge and further acknowl­
edge that this information may be used to initiate a preliminary background investigation in preparation for my t mployment 
in the WhiteWcrorseandifaeExecutive^fficeofOy’President. / /

J -- __--
    5 P

  
 

 Phone Number: 
 Widowed  Separated  Divorced

___ Spouse's Employer: ___ _________ ________________—

I acknowledge that the personnel data is correct and I am volunteering my services without compensation or pr >mise of such.



J
<

Agency

<-

Appointment
Subject to Drug Testing

I hereby acknowledge that my appointment to a position in the 

Executive Office of the President (EOP) is subject to the applicant 

drug testing requirement as set forth in the EOP Drug-Free 

Workplace Plan. I also acknowledge that I am responsible to 
present myself for a drug test prior to my appointment at a place 

and time to be determined. Should it be determined, under the 

requirements of the Plan, that I have a verified positive test result 

for any of the prohibited drugs, I understand that my appointment 

will be terminated.

Reginald D. Young, Jr.

Typed or Printed Name
(b)(6)

Social Security Number

Signature

202-395-5289
Telephone Number

November 28, 2000



Reginald D. Young, Jr.

Objective

Experience

Career Training

H o n o rs/A wa rd s

Education Temple Hills, Maryland

References available upon request

Small Purchases (1995)
Providing Superior Customer Service (1994)
Warehouse Management (1992)
Inventory Management (1992)

Director’s Award Gold Medallion from the Office of Administration (1997) 
Director’s Award for Excellence from the Office of Administration (1994)

To expand and utilize my skills in a professional environment while 
developing a challenging career path in public service.

6943 Halleck Street
District Heights, MD 20747

Crossland High School

Diploma received in 1989, GPA: 3.35

Access
Excel
Lotus 1-2-3, Lotus Notes, and Lotus Organizer
Mart Data Systems
Microsoft Word
MS Dos
Netscape 4.08
Photo Editor
Power Point
Windows NT 4.0
WordPerfect

Executive Office of the President - General Services Division 
Supply Technician (1991-Present)

Develop and maintain computerized log of all incoming fax and e-mail requisitions. 
Organize a monthly expenditure report for the Executive Office of the President and 
other related agencies using the Mart Data Program.
Identify and research discrepancies in the sales and returns of merchandise for the 
Executive Office of the President.
Research, organize, and prepare written reports in accordance with OA/GSD supply 
office instructions and procedures.
Organize and maintain accurate inventory data on a quarterly basis in a clear and 
understandable manner.
Provide administrative support and assistance when needed.

Computer Skills



November 27, 2000

Mark/Kelli:

*

——'t

i

Lisel Loy

Please let me know if you have any questions regarding the 
above and/or the attached.

In addition to the attached, I would also like to request your 
consideration on two matters regarding the Executive Clerk. 
First, I request that Tim Saunders be given Mess privileges; as 
you know, he is a long-time employee who is often required to 
work late and odd hours in support of the Staff Secretary and 
the President. I believe it would help the smooth functioning 
of that office if he were granted access to the White House 
Mess. Second, I would like to request that he be granted access 
to parking on West Executive Avenue. My understanding is 
that, historically, Tim’s predecessors have had parking on West 
Exec. Again, given the importance of his position, the long 
hours he is at times required to keep, and the need for him to 
come in at times on short notice, I would support designating a 
parking place on the Avenue for the Executive Clerk.

THE WHITE HOUSE

WASHINGTON

Attached are personnel action forms for staff in our office, the 
Clerk’s office, and the Office of Records Management. As we 
discussed last spring with Sean Maloney, we deferred until 
now any requests for my immediate staff and for the Clerk’s 
office; these are now my top priorities. Records recently lost a 
senior staff person, Everett Houser; the salary difference 
between what he was making and what a new entry level 
person would make in that Department should more than cover 
the increases they have requested.



W NUM 20 AMy:q<q

Lisel:

Thanks,

Lee

One additional point. All of these staff members will be serving in a new Administration. I 
think it would be safe to assume that we will not know at what point requests of this nature 
would be granted under new leadership and thus we would prefer not to delay these actions 
beyond the end of this Administration.

I am adding two additional personnel actions to the two you already have in hand. They are 
promotions for Taeshonnda King and for Michael Septoff. Taeshonnda is our lowest paid staff 
member and her performance over the past year and a half since she has joined us warrants this 
action. Michael has been with us for a number of years and is one of our late hour and Saturday 
workers. He has not been promoted for more than two years and we believe a promotion is 
justified. The total cost for these and the earlier submitted requests for promotions for Mary 
Brooke and Phil Droege comes to $12752. As I stated in my E-mail to you regarding the Droege 
and Brooke request, the retirement of Everett Houser will free up about $30,000 for the Staff 
Secretary budget pool. I would assume/hope that this would more than offset the amount that we 
are requesting for what we consider to be well deserved promotions.
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Section I: Complete all data

Cleveland E
Name of Employee:

Middlelast

(b)(6)
Social Security Number: , i...,.

Office/Department/Agency: White. House/Staff Secretary

1.-.

Section III: Complete all sections as appropriate

Lisel Loy Requested by:New Position Title: 

New Salary:^ I | SHU
Current Salary:

Ending date:

IntermittentWork Schedule (circle ne

Category (circle new cat

Approvals:

Name

Revised 3/94

I'

 Carolyn 

First

O Change in category (complete Section III below) 

[U Other: ________ __________________

Section II: Check the Appropriate Box(es):

 Reassignment within the White House Office (complete Section III below) 

 Change in title

S Change in salary (complete Section III below)

 Change in work schedule (complete Seaion III below)

d Extension of temporary appointment (enter new ending date below)

_627Q2_
Extension

F’*

■

ru:y.

’ Part Time

//

Assistant to the Presid
- '■

November 28,
Date

The White House
Change in Employee Status

To be completed by requesting office

>6,1 SO

Proposed effeaive date of change: I nrx —

emporary New ending date —

/
w
;:Ste ■ 7. \

.A

•j.,

1

Date

Upon approval or disapproval please return to:

Lisel Loy GR FL/WW
i  ' ' Room

Office of Management & Administration

< z: ■

•zt 

'5??
Rs ' zi«

■•■Ml
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Section I: Complete all data

Name of Employed:
Middle

-q

Office/pepartment/Agency:

T.i rp! T.oyRequested by:New Position Title: 

New Salary:Current Salary: 

 Ending date:__Proposed effe

Work Schedul

Category (circ

__

fice of Management &

•>.

Revised 3/94

■

S2

*

Section II: Check the Appropriate Box(es):

 Reassignment within the White House Office (complete Section III below) 

 Change in title

E Change in salary (complete Section III below)

O Change in work schedule (complete Section III below) 

 Extension of temporary appointment (enter new ending date below)

ite- '

■

Barbara
First

Upon approval or di:

Lisel Loy
Name

Section HI: Complete all sections as . 
■'.-XW

SSItHouse--

lange in Employee Status
To be completed by requesting office

008

: ■

GR FL/WW
Room

Assistant to

Novembe
bate

Extension

a .

Approvals:

Social Security Number: (b)(6)   

White House/Staff Secretary

■

I please retui..

’ ’:V.'

W’

Barclay 

Last

1 Intermittent

■ L

11

'i
K-iM-' /'r

■ l

Part Time ,«■ .

D Change in category (complete Section III below) 

O Other:  

- as appropriate

______________________________

MBS s S

Ite

The White
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Section I: Complete all data

Name of Employee:
First

(b)(6)   Social Security Number:

pffice/Depanrnent/Agency: White House/Correspondence...(detailed, to Staf £. Secretary)

Section II: Check the Appropriate Box(es):

«.«

Q Extension of temporary appointment (enter new ending date below)

»

Section III: Complete all sections as appropriate

Lisel LoyRequested by:New Position Title:.

It (r^z)$49,845 New Salary:Current Salary:

Ending date:Proposed effective date of change: 

Time

Category (circle new category)

•AV:
Approvals:

>(/\AAA4i

Date

Lisel Loy 
Name

Revised 3/94

@ Change in salary (complete Section III below)

O Change in work schedule (complete Section III below)

.■.‘tftUS.'Xi-

Q Reassignment within the White House Office (complete Section III below) 

O Change in title

Cl Change in category (complete Section III below)

O Other: ____ ___________
I
!

X62702 
Extension

GR FL/WW
Room

i

Bird
Last

The White House
Change in Employee Status

To be completed by requesting office

■

IF - "

It.

 .D_.__

Middle

I
November 28, 2000 I
Date

Part Time I 
» 7 W

< .a ■ '

Work Schedule (circle new schedule)

______ ^£2—-
Assistant to the President

*1.

y ' .: il'ic.v''••’♦

Upon approval or disapproval please return to:

Office of Management & Administration

J. '

■.A 'A A?

intermittent

temporary New ending date 

'OA A I ' - : ..



Section I: Complete all data

Name of Employee: + { FirstLast Middle

Social Security Number:

Office/Department/Aqency:

Section III: Complete all sections as appropriate

Current Salary: New Salary: 

Proposed effective date of change: Ending date: 

Work Schedule (circle new schedule) Full Time Part Time Intermittent

Category (circle new category) Permanent Temporary New ending date 

Approvals:

Office of Management & Administration

Date

Room Extension

Revised 3/94

Section II: Check the Appropriate Box(es):

D Reassignment within the White House Office (complete Section III below)

O Change in title

Exchange in salary (complete Section III below)

O Change in work schedule (complete Section III below)

O Extension of temporary appointment (enter new ending date below) 

O Change in category (complete Seaion III below)

 Other:

The White House
Change in Employee Status

To be completed by requesting office

Upon approval or disapproval please return to:

Nar/e / i rRM

New Position Title:_ Requested by: •  

Assistant to the President
li I / (]C) /

Assistant to the Presidi

Date I I



Section I: Complete all data

Name of Employee:
-V

Middle

Social Security Number:

Office/Department/Aqency:

O Oiangi

0Chanqi

ic in title

Section III: Complete all sections as appropriate

New Position Title: 

Current Salary: 

Proposed effective date of change: Ending date: 

Work Schedule (circle new schedule) Full Time Part Time Intermittent

Temporary New ending date Category (circle new category) Permanent

Approvals:

1

I
Office of Management & Administration

DateDate

I please return to:Upon approval or disapproval please return to:

t7 7 Room

Revised 3/94

Last

Section II: Check the Appropriate Box(es):

O Reassignment within the White House Office (complete Section III below)

The White House
Change in Employee Status

To be completed by requesting office

Change in salary (complete Section III below)

O Change in work schedule (complete Section III below)

O Extension of temporary appointment (enter new ending date below)

D Change in category (complete Section III below)

O Other:

First

Extension

Assistant to the President

o(J
n^tP I ’

Requested by: -

New Salary: Q5 i^/s Hi ,0(75



Section I: Complete all data

Name of Employee:

Middle

Social Security Number:

Office/Department/Aqency:

Section II: Check the Appropriate Box(es):

B'chan

Section III: Complete all sections as appropriate

1
Proposed effective date of change: Ending date: 

Work Schedule (circle new schedule) Full Time Part Time Intermittent

Category (circle new category) Permanent Temporary New ending date 

Approvals:

Office of Management & Administration

Date

Upon approval or disapotovalZlease return tor s)

Name / ' vj Room

Upon api

Name Extension

Revised 3/94

 Reassignment within the White House Office (complete Section III below) 

 Change in title

The White House
Change in Employee Status

To be completed by requesting office

Assistant to the President

(jO

Change in salary (complete Section III below)

O Change in work schedule (complete Section III below)

O Extension of temporary appointment (enter new ending date below)

D Change in category (complete Section III below)

O Other:

Requested by: __________

New Salary: G5

Last First

New Position Title:

Current Salary: 



Section I: Complete all data

Name of Employee: 

Last First Middle

Social Security Number:

Office/DepartmentZAqency:

Section II: Check the Appropriate Box(es):

H'chi

O Other: 

Section III: Complete all sections as appropriate

New Salary:

Proposed effective date of change: Ending date: 

Work Schedule (circle new schedule) Full Time Part Time Intermittent

Category (circle new category) Permanent Temporary New ending date 

Approvals:

to the President Office of Management & Administration

Date

Revised 3/94

 Reassignment within the White House Office (complete Seaion III below) 

Q Change in title

Change in salary (complete Section III below)

 Change in work schedule (complete Section III below)

O Extension of temporary appointment (enter new ending date below)

O Change in category (complete Seaion III below)

The White House
Change in Employee Status

To be completed by requesting office

dis^pprbvaLj3lease return toUp^app

Name/

Requested by: ■

q s t 3. q

► return to: z / /' z>

Room Extension

New Position Title: _______________________

Current Salary: 

Assistant to the

Datd



t

Section I: Complete all data

Name of Employee: +
Middle

Social Security Number:

Office/Department/Agency: 

B^Char

Section III: Complete all sections as appropriate

New Salary: 

Proposed effective date of change: Ending date: 

Work Schedule (circle new schedule) Full Time Part Time Intermittent

TemporaryCategory (circle new category) Permanent New ending date 

Approvals:

Office of Management & Administration

Date

Upon ap|

t Room Extension

Revised 3/94

Section II: Check the Appropriate Box(es):

O Reassignment within the White House Office (complete Section III below) 

 Change in title

fed Change in salary (complete Section III below)

 Change in work schedule (complete Section III below)

Q Extension of temporary appointment (enter new ending date below)

O Change in category (complete Seaion III below)

O Other:

Last

The White House
Change in Employee Status

To be completed by requesting office

6r-, W
Name

Requested by: ____________________________

ir disapproval please return to:

QJ? MA j r/Z&L

New Position Title: ___________________

Current Salary: 

First

Assistant to the President
(1Lz&/ uC

Date! '



Section I: Complete all data

Name of Employee:

First
 

Middle

Social Security Number:

Section II: Check the Appropriate Box(es):

0/Chanq

Section III: Complete all sections as appropriate

Current Salary: New Salary:

Proposed effective date of change: Ending date: 

Work Schedule (circle new schedule) Full Time Part Time Intermittent

Category (circle new category) Permanent Temporary New ending date 

Approvals:

Office of Management & Administration

Date

Upon approyal or diMpprovaLslease retunilease return to:

I+7Name

Revised 3/94

Rool

D Reassignment within the White House Office (complete Section III below) 

O Change in title

The White House
Change in Employee Status

To be completed by requesting office

l±j Change in salary (complete Section III below)

O Change in work schedule (complete Section III below)

O Extension of temporary appointment (enter new ending date below)

O Change in category (complete Section III below)

 Other:

r
Last

£ __
Extension

Requested by: ________________________________

C.S (0/H 1^(3?S'

Office/Department/Aqency: 

Assistant to the Preside™
1112^00

Date

New Position Tide: __________________

t/, Uk /??



Section I: Complete all data

JxName of Employee:
Middle

(b)(6) Social Security Number:

Office/Department/Aqency: White House Office of .Records. Management

Section II: Check the Appropriate Box(es):

□ Reassignment within the White House Office (complete Section III below)

O Change in title

Q Change in salary (complete Section III below)

□ Change in work schedule (complete Section III below) 

□ Extension of temporary appointment (enter new ending date below)

O Change in category (complete Section III below)

O Other 

Section III: Complete all sections as appropriate

Requested by:New Position Title: 

$37664$35164 New Salary:Current Salary:

11/20/00 Ending date:Proposed effective date of change:

IntermittentPart TimeFull TimeWork Schedule (circle new schedule)

New ending dateTemporaryPermanentCategory (circle new category)

Approvals:

V

Office of Management & Administration
it to the President

Date

Revised 3/94

The White House
Change in Employee Status

To be completed by requesting office

62240 
Extension

Brooke
Last

z7
/

OEOB 80
Room

Upon approval or disapproval please return to:

Lee R. Johnson _____________
Name

Terry W. Good 7

Mary
First



Section I: Complete all data

C.Name of Employee:
Middle

(W6) Social Security Number: 

White House Office of Records ManagementOffice/Department/Aqency:

Q Change in title

G Change in salary (complete Section III below)

O Change in work schedule (complete Section III below) 

□ Extension of temporary appointment (enter new ending date below)

Requested by:.. Tarry-W-

New Salary: ^12434.$4^^77Current Salary:

Ending date: ii /?n/onProposed effective date of change:

IntermittentPart TimeFull TimeWork Schedule (circle new schedule)

New ending dateTemporaryPermanentCategory (circle new category)

f

Approvals:

A—-q
Assistant to the President 7 Office of Management & Administration

Date

Revised 3/94

Section (I: Check the Appropriate Box(es|:

□ Reassignment within the White House Office (complete Section III below)

The White House
Change in Employee Status

To be completed by requesting office

Droege 
Last

Upon approval or disapproval please return to:

Lee R. Johnson _________

Name

OEOB 80
Room

O Change in category (complete Section III below)

□ Other: ----------------------------------------------

____ 62240 
Extension

Section III: Complete all sections as appropriate

Supervisor, Correspondence
New Position Tine: Rpvipw Tin it-------------------- ----------------

Philip
First

/Assistant to the President

Date



Section I: Complete all data

Name of Employee:

(b)(6) Social Security Number:

White House Office of Records Management
Office/Department/Aqency:

Q Change in title

0 Change in salary (complete Section III below)

 Change in category (complete Section III below)

O Other: 

Section HI: Complete all sections as appropriate

Requested by: Terry W. GoodNew Position Title: 

$37664$35164 New Salary:
Current Salary:

11/26/00 Ending date:Proposed effective date of change:

IntermittentPart TimeFull TimeWork Schedule (circle new schedule)

New ending dateTemporaryPermanentCategory (circle new category)

Approvals:

Office of Management & Administration

Date

Revised 3/94

-In­  
Middle

62240  
Extension

Section II: Check the Appropriate Box(es):

 Reassignment within the White House Office (complete Section III below)

Septoff
Last

 Change in work schedule (complete Section III below) 

 Extension of temporary appointment (enter new ending date below)

The White House
Change in Employee Status

To be completed by requesting office

Mi chapl 
First

Upon approval or disapproval please return to:

Lee R. Johnson OEQB 8Q_
Name ^ " Room

Assistant to the President!

 —



Section I: Complete all data

Last

a 

O Change in category (complete Section III below)

□ Other: 

Section III: Complete all sections as appropriate
Terry W. Good
 Requested by:

$29827
New Salary:

Current Salary:

Ending date:11/26/00Proposed effective date of change:

IntermittentPart TimeFull TimeWork Schedule (circle new schedule)

New ending dateTemporaryPermanentCategory (circle new category)

Approvals:

Office of Management & Administration
Assistant to the President

  

Date

6224IL
Extension

Revised 3/94

______Q

Middle

Section II: Check the Appropriate Box(es):

□ Reassignment within the White House Office (complete Section III below)

□ Change in title

13 Change in salary (complete Section III below)

O Change in work schedule (complete Section 111 below)

□ Extension of temporary appointment (enter new ending date below)

Taesh
First

The White House
Change in Employee Status

To be completed by requesting office

i^i n n rH A.

OEOB 80
Room

Upon approval or disapproval please return to:

Lee R. Johnson, ——------ -------
Name

New Position Title:----------------

$27707

Social Security Number:

 White House offlce_of_Recoras Management



Section I: Complete all data

A.Name of Employee:
Middle

I(b)(6)Social Security Number:

Office/Department/Agency: white House Office of Records Management

Q Change in salary (complete Section III below)

Section HI: Complete all sections as appropriate

Terry E. Good zv/Requested by:New Position Title:.

$38840$36230 New Salary:Current Salary:

12/03/00 Ending date:Proposed effective date of change:

IntermittentPart TimeFull TimeWork Schedule (circle new schedule)

New ending dateTemporaryPermanentCategory (circle new category)

Approvals:

Office of Management & Administration

Date

Upon approval or disapproval please return to:

Section II: Check the Appropriate Box(es):

Q Reassignment within the White House Office (complete Section HI below)

Q Change in title

□ Change in work schedule (complete Section III below)

□ Extension of temporary appointment (enter new ending date below)

The White House
Change in Employee Status

To be completed by requesting office

O Change in category (complete Section III below) 

□ Other:

Jones
Last

Deborah
First

OEOB 80 
y Hoorn ;

62240
Extension

Assistant to the President

Il ___
Date

’ .............

■
Revised 3/94 a'/

Lee R. Johnson
Name

4-^
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Thanks.

Terry and I would like to add one additional promotion to the 4 you have already approved. It is 
attached. Debbie has been with ORM for over a decade and like Mike Septoff has not been 
promoted for nearly three years. This action would cost $2610. We believe that this action is 
justified for the same reasons we gave in the earlier requests submitted.
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t-
Record Type: Record

Let me know if you need any additional information.

Kelli R. McClure

'X
11/27/2000 06:40:10 PM

Record Type: Record

To:

cc:

Thanks,

Kelli

X"-"/ Kelli R. McClure

Executive Clerk's Office
G. Timothy Saunders - WIGI DUE DATE 10-07-01

Kelli R. McClure/WHO/EOP@EOP 
lisel loy/who/eop@eop

Staff Secretary's Office
Carol Cleveland - WIGI DUE DATE 09-23-01; LAST WIGI 09-24-00

Correspondence
Debra Bird - WIGI DUE DATE 09-17-01

Can you let me know asap when the following employees in the Staff Secretary’s Office are due to get 
WIGIs?

Chrishania R. Berry/OA/EOP@EOP

Lisel Loy/WHO/EOP@EOP
Subject: Within Grade Increases

Chrishania R. Berry 

11/28/2000 10:17:09 AM

To:
cc:
bcc:
Subject: Re: Within Grade Increases B



11/28/2000 09:49:50 AM

Record Type: Record

To: Lisel Loy/WHO/EOP@EOP

I am still working on your other question.

Thanks,

Kelli

cc:
Subject: Salaries

I know you asked Debi to get salaries for Carol and Barbara, but I would rather give this information 
directly to you.

Carol's current salary is $76,750 
Barbara's current salary is $66,979

Kelli R. McClureV



Record

To:

cc:

f

I will be bringing you two job actions for approval in the aftermath of Everett Houser's retirement. Phil 
Droege has moved into Everett's job and Mary Brooke has moved into Phil's job. These job actions are 
requests for promotions to appropriately compensate them for the responsibilities that they have already 
assumed. The cost for these two actions is just over $8000. We are now discussing the open slot with 
new potential employees. We expect this to be an entry level position (somewhere in the 25 to 30 
thousand range) whereas Everett's salary at the time of his departure was nearly $60000. Thus there 
should be money in the Staff Secretary budget pool for these actions at this time. In fact Terry and I would 
like to initiate a couple of other promotions but I want to focus on these two for now. I have discussed this 
with Kelli McClure.

Lisel Loy/WHO/EOP@EOP

Kelli R. McClure/WHO/EOP@EOP
Subject: Personnel actions

juLee R. Johnson

11/08/2000 04:19:46 PM

Record Type:



October 19, 2000

ijtag^
G. TIMOTHY SAUNDERS/^'

Executive Clerk
FROM:

Executive Clerk's OfficeSUBJECT:

SALARY STRUCTURE OF EXECUTIVE CLERK’S OFFICE:

($4,059)$64,949* ... to 13/5 $69,00813/3Dave

($3,414)$56,324 ... to 12/6 $59,73812/4Bill

($3,060)$49,845 ... to 12/2 $52,91111/6Ed

($1,296)$40,182*...to 10/3 $41,47810/2Sherman

($1,581)$41,194 ... to 10/4 $42,7759/6Wanda

(Total: $13,410)

*Notes:

As you know, when asked by Sean last April about salary increases for the office, I 
defened until this Fall. I would now like to recommend the following salary increases 
for the staff of the Executive Clerk’s Office:

THE WHITE HOUSE

WASH INGTON

Dave moved automatically from GS 13/2 ($62,920) to GS 13/3 
($64,949) in August 2000; Sherman moved automatically from 
GS 10/1 ($38,885) to GS 10/2 ($40,182) in September 2000. 
Thus, I am recommending additional steps for both Dave (2) and 
Sherman (1).

MEMORANDUM FOR LISEL LOY
Assistant to the President and StaffSecretary


