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Nancv Abrams has been my fnend ang collez i ¢ 1907% We worked together at Naval Air'S‘tmo‘n
Miramar. the Navv's largest Master Jet Bo.. 7 ... =21 -=-onle installaton ennually hosted the mulitary’s
largest air show, which attrecid 4. Tuon vishe.: oo addiion. numerous other public events were
mitiated, bringing ever more wiruri et A stanon  “ancy was the Markeung Director for the Morale,
Welfare and Recreation Depacn:c-: @ ¢ omnercia amm of the Navy As such she was directly
responsible for planping. rian.ctid. ars sidiemenung ¢vents such as concerts (large and small), Am}ed
Forces Day Open Houses, paudes. | .watenown Fesuvals, TOPGUN 10K, and any 'other event which
might increase the visibilzy of the conunand  Prior to her assumption of Marketing Director, she was the
pnmary assistam to the Marhetiay Director.
Nancy was one of the most dedicated emplovees I have ever known. She would regularly work through
the nignt and 1nto the next dav to meet the increasing demands imposed by her depamnem Nancy took
her job personzally and worked diligently 10 attend to every detai] of an event. In addition tc the demands
of her posttion as Marketing Director, Nancy was tasked with other duties, which properly belonged to
others She was ordere Jelyver briefs for admirals and other mulitary and business leaders
a5 place : roles, at which hundreds of thousands of dollars were at stake. Nancy was
given more and more tasking because she had a reputation for getting a job done, and done well. In
addition. Nancy faced acuve aggression bv her immediate supervisor, who regularly stole credit for
Nancy's innovations and efforts, lied about Nancy's involvement in eveats, received bonuses due Nancy,
and regularly tasked Nancy with seemingly impossible jobs on short notice. Nancy's supervisor aad
department created a hostile work environment at MWR. mcluding ordering Nancy to work at cross-
purposes with me in Public Affairs. As the Public Affairs Officer, 1 was charged with being the
Command spokesperson, sole point of comtact for medta, and i charge of community relations.
1 believe she was overworked. As a Non-Appropriated Fund employee, there were not the protections
afforded Appropriated Fund federal empioyees. In other words. there was believed to be an imminent
potential for dismissal 1if she failed in 2 task. She was constantly trying to balance, sometimes competing
priorities, imposed by the deparmment.
In short, as the air station Public Affairs Officer, | had an mtimate knowledge of Nancy’s job, the
demands placed upon her, and the work ethic she possessed, 1 believe stress became an insidious
destroyer of her health — directly related to ber workload and tasking. I, and many of her co-workers, had
grave concems about her heahh.

It 1s my hope her health retums soon and that some means of supporn is found whereby she may raceive
critical medical care without further eroding her finances.
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