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News 
Job Training 
Workforce Commission Convenes, 
Mulls Options for IT Employment 

The 21st Century Workforce Commission Nov. 16 said it will hold hearings in various part 
of the country, in part, to examine ways to increase the number of skilled IT workers' 
available to U.S. employers. . 

Some commission members also discussed training the existing U.S. workforce to resolve 
the shortage of information technology workers instead of relying increasingly on visas to 
export workers from other countries. . 

The meetings tentatively are being planned for five regions experiencing IT-related 
employment problems, according to recently elected commission Chairman Lawrence 
Perlman, chief executive officer of Minneapolis-based Ceridian Corp. These meetings will 
include three in areas experiencing chronic IT labor shortages, most likely northern 
Virginia; California; and the area surrounding Austin, Texas. 

• The commission then intends to hold meetings in one inner-:city area and one rural 
agricultural region where economically disadvantaged workers may be retrained for high 
technology jobs, Perlman said. 

The panel was established by the Workforce Investment Act of 1998 to study matters 
relating to IT employment and report by May 16, 2000, to Congress and the president with 
legislative and administrative policy recommendations, according to Susan Green, acting 
assistant secretary for the Office of Policy at the Department of Labor. 

In examining ways to increase the number of skilled IT workers for U.S. employers, the 
commission will consider the skills necessary to obtain IT employment, IT training and 
education options, and immigration visas for technology workers. For policy ideas, the 
commission is also charged with considering comparative international approaches to IT 
training. 

Issue of Training v. Visas 

Among committee members, differences surfaced over how U.S. policy should address 
the IT worker shortage, particularly with respect to immigration visas for high technology 
workers. . 

Organized labor's representative on the commission, Morton Bahr, president of the 
Communications Workers of America, pointed tolT worker training programs in the 
collective bargaining agreement his union negotiated with AT&T. Bahr called these 
programs models for legislative initiatives and alternatives to increased immigration 
quotas. 

"I am hopeful that the commission's work will make it possible for us to persuade more of , 

• 

.corporate America to train our American workers for advancement in information 

technology jobs, as opposed to the knee-jerk reaction of increasing H-1 B visa quotas," 

Bahr told BNA. .') 


Several other members of the committee, however, favored increases in H-1 B quotas as 
part of the solution to labor shortages. 


Committee Vice Chairwoman Katherine K. Clark, chief executive officer of Virginia-based 

http://pubs.bna.comlip/BNA/dlr.nsflid/aOa2m9j8j7_ . 11117/99 
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Landmark Systems Corp., said although the focus should be on retraining existing 
workers, filling labor needs from outside the country should be pursued if necessary. 

The Workforce Commission includes 17 members, eight from business and industry, three 

• 
from education, three from state and local governments, one from a labor union, one from 
DOL, and one from the Department of Education. 

The commission plans to meet next in early December to appoint an executive director, 

Perlman said.~ 

By Luke Barefoot 

. Copyright © 1999 by The Bureau of National Affairs, Inc., Washington D.C. 
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'. Susan.D. Auld 
. Auld, Bishop &Adams Capitol Strategies, Ltd. 

P.O. Box 681 '. 

M~ntpelier, vr 056.01-0681 

802-229.0444 (p) 

802-~9..a2'1 0 (1) 


Currently Susan is. President of Auld, Bishop &Adams Capitol' 

Strategies, Ltd. The firm provides. govemmental'affarrs, public .: . 

relations, and proJect management services.to businesses, 


: organizations, and trade and non PrQfit as~oclations~ previously 

she has owned and operated several small real estate ' 

businesses. She has worked with small businesses to prepare 

for the work of the 21st century. ' .' ':.. . .. ' , 


'From 1991 to 1998, Susan served in both Republican and 

Democratic administrations of Vermont Governors Richard 

Snelling and Howard Dean as Commissioner of Employment 

and Training. Using her connections with employers and' . 

organi~ations within Vermont, she improved employer 


.. services, redesigned job training, opportunities, particularly, in, 
the area of information technOlogy, and led the state and the 
nation in system changes for workforce development. . 
• j ""'",' " 

Susan served eight years in the Vermont House of Representatives.. 

During her tenure she served (;>0 the House Education Committee 

'and the Commerce Committee: For two terms, she served as the 

Assistant Majority ,Leader, .and rose thrqugh the ranks to the position 

of Majority Leader. ' 


. . . . 

Most recently PresidentClintqn has appointed her to the National' 

Skills Standards Board. and Senator Lott has apPointed her to the 

21st Century Workforce Comrri.ission on. Information Technology.,. .' 


, '. 
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I, Communications Workers of America, 
, AFL-CIO, CLCC VI I A I,> I 501 Tllird Street. NW 

Washington, DC:20001 
.~­L'EAD E"RS HI.P 

, ",PROFI,LES 
J, 


rcpre,senting4-.5 m'iilion[elec~:lIn~tI- " Jjahi'has pursUed n strategy of' re~hing'.Morton Bahr, [llcatiu,ns, i,~furmhlion' a.n4 postal • out to unionK ,in orhcr RCglnont'tl of the 

"'President, " 'workers,~n ,U5 countries.; lnli'll'1llatiun inrllistlytn jnin'fnn::e~ in ' 
He i~ Ii key Icadc;:rinLhe area or ,dealtilg with the lUlllti-medta. COl'poi'a­Communications communications policy. having served tium•. The rc.~ultl<tl far ha.'l been ilftilia~


,WorkersofAmeric8; ,'tm the V.s. AdvhmryCuuncil (In tion with CWA by the, lnternati~l]lll 


NatiolU1I'luformation infrastruclure. Typographical Union in 19M7. the 


M
'AFL-CIO, CLC :lind is n"w a member ol'thc,FCC:1I National Association of Droadcast 


Network ReJioblHty Councllfo~ , , Elnp!oyCl?->; and T~hnieianN inl':lCJ4 

telecominullicntions.', ' ,,;",' , arul The New\''P4Iper Guild iIi 1997. 


orton Bai,rblIC:une f,:.WA's: '"Balli"" IOIlg-.'1C4\nding'irivolvcmoI1t in, Under Bllhr':. ICluJcrship; CWA ' 
third president with his, ccinullunily Nervi(.!c HlIIJpdlilil'.ulliclillU ha.~ empha...i:r.cd organi7:ing pul~lic and, 

, ejection on July ] 6, 19R5., ' h<ls includeQ past st;lrvice us viCe'chair Of health carc ~orkcr,.;, who now com­
'Since then he h"l) guide(:lthe ' '"lhc'United Way BOanJoftJovcmor..;;' prise' n I OO.OOO-ine.mb~r seetorot" the, 
630,()(jO-lli~m~el' uuion UlftJugh its' ',' , OOllhl member of the famUie.~ lind Work , : ' union, including medical and scienlillc 
most challenging erll !;ince it.. founding In!ltilutc; and ~Urd member ufthe . research professionals and law.: . 
in IQ3!o! W'IIJ has made CWA the I~ling . Points of,I1ghtP~llfidatlol1. ,', cnfurcement nlricers. .' " 
voice for professional. te'.chnicul arid: ' He Ch'lirs the Commissinn fIJi-.I· , , CWA also is the largest uni~1l for 
information-age workcr~. ,Niuionof Lifelong Learners. serve'S on ~, ,eUl<tnrncr Ncrvici.: prulC.'Nsimlal!l: wilh , 

, Prim to.acccpting the t()P'(XI!\t~ the i,,~ar~ uf the CtJindIUlliveJ~ity' . 1,40.000 members in i:hil;~eld,· 
Unhl' 'set'v'cd' fl)r 16 ycarna.~ CW A ViCl~ Foundation House UXperil]le'llts in 
prc:sidentand head of District I. the' . ,L>islilflcC Learning Itndj~,a member or .,' In the Bargaining Arena 
unioll'idargest district covering New the Democratic NationalCommittee. ' As vice president of District I.: Bahr 
York. New JerseYl.IndNew England:' , . ,: Y led tbe historic 218-day strike against 

'Building 8n~BroB;denin~ CWA'" : New Yurk Tclepllllncil\ 1971 lhal, 
Wide Ranging Aclivities ,Rnhr 1IS."III"~.rl the (lrl".~i(k?ocy nf C!VJA" paved theway to CWA's Jong-sought 
One I)t' the most influcnti;,1 figures ill , orily one 'yc.ar afiCf,thcllis(oric break-up' ~Otil ":'""" national bur~aining with the 

,AmeriCan lt1-bor. Dnbr serves as n vice, . 'ofAT&:T'sRell Sytltem':\NhiCh lit one Dell System, achieved in 1974: 
, ,prcNilicnlnr Ihe AFL-CTO~ He wa.~ li . timeeiliployed 90perceJit of the ~UtiOD'S , When Bahr a."'~umcd the presic\ency 

member of the Labor Advisory , . mem~r!i.' Under his leade~ip,CW/'\ of CWA in 1985, the Dell Sysloin had ,.
• ". I , 

, (:ummiU(."Cl)n Trade Ncg6tiation!l uml ba.~ gl'Owllsnd bn;:Iadclled itsmellibc.r-, heen shattered. CWA's challenge W1IS 

lIlsollerved on the Labor Advisory' ' Khiplu reflect 'till; C(lOv(..-ryencc vf ' ,to deal witb the disl'UptiOri to (be 
CmrimillCC It) the Nalional AdminiK~nl­ ieL~Olll1nlilll~tionswidl broadcaSt, '. iTidulitry and the lives ofthuulliumiK t)f 
tive Office, which'oV6rr>US the, •• cllblC. new~pupcr lind' pU,blh;liing; , CWA members in the new competitive' 
NAFrA 1,aOOr'side agreemenl. cntertainanent and computer fie,ld'l into ~ra of cotlllUl)nic8tions. . 

He healls the AFLpCl0's Depart- ' " o~e vnstinforlllatioti indlJ!>1ry. " . llmler hill,lc~enlhip in collective. 
ment for ITofessional Employees and ," Within CW A; Baht ha.'! brought tiiirguini~g. CWA nasfocllf'lec.( on 

, alsosel'ves oS cO-chairmanoUhe' l1t>nut a gr~'wiilg custmnet lICTvlce Winning acce.ss fOl" union meulbers to. 
~tJllcclivc BargaiiUng Furum; at group ~c;:t.or"wlth' 10;000 llSAjrwllY~ , ' ncw jobs in the dc:rcguJatCd communi­
(If bUlllnens Ilnd union leaders c()ri\lnj~­ passengcr s~rvicc pai:)rc~sionnls joining . ,cuti'nnli imt.aL~tTy; nod in eXJlll~ding 
ted to improvingthe collective ;' " , the union in 1997; and a public safely educ,itlQn,a1 and Ifliining opportunities 
bargaining process, , " sect,or. which inCludes :111> ncwmem- ' for CWA members. I ' . 

, Bahr is active in intcnll1ti,onal labor " uel's some.' !:I',o()() fllodllu eorrcclioll:''' Tn 1986. CWA won a nill.iC.~T break­
cu:cles and serves"as vice prcr.idcnl of' ' , and probation!; ~ffic~rs. ' through al AT&T with the first joinl,ly· 

:·thc wnrldcxccutivl; commit.tce of ' tho " In additi\)n to ixlOsHng CWA's . owned" non-profit. educationl.t.l orglPli- . 
, Comn~u[\ic!ltiolU International., ' organi7.ing Nucix!lsl.!N in!llil.:l!C arca.~. 

(Ctmtinued on budc.)' 
, .. .' ; 

".' '" ( 
' .. 

:; ., ,"; " 

I , ' 
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" 
zation, the AlliDlJce for Employee 
GroWlhand Development. This led to 
OthL'1" outstanding educational pro­
grams throughout the te1ccomrnunic:a­
tionR industry. s"cb as the PI :lgram 
negotiated with NYNEX In 1994. 
Members achieve an Associal:e Degri::c 
in Applied Science. attending schual 
one day a Week. with full pay. . 

Perso.a' Bactground ' 

Bahr began his union activism in 

1947. rulluwing wartime service in 

the Mercbant Marioe, whell he hired 


00 as a radio operator at Mackay 
Radio &. Telegraph Company (later 10 

become ITT World Communications). 
He Was a h:aderin the ni:glinizingdrivc, 
at Mackay. which ~ulminated in a 
successful Tcpn:sentation election in 
J954, and became presjde~t uf CWA 
Luca11l72. ' 

Bam joincdthe intcmalionill UNon 
staff as an organizer in 19S7 and led an . 
organizing drive that brought 24.000 ' 
members of New York Tc1epbOhC Co. 
into CWA. He went em to become. 
CWA'sNewYork~in 1961. 

.and thea assistanl ro rhe vice president 
of District 1 two yean; Inter. He waS 
elected Disuict ,J vice pnlSidenl in 1969. 

Bw's dccp.Jn~5t in lifelong . 
learning partly stems from his OWD 

elC.perience. His education bad bc.:cn 
inrerruptcd by Wodd War II, and later, 
asa CW A vice: president. he resumed 
sNdies at night and ranally cumpleted 
his B.S. at Empire State College in 
New Yurk City in 1983. 

A native New Yorker. Bahr 
and his wife, Florence. now live in 
Wuhingron. D.C. 

I. 

I 
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,Addendum to Morton Bahr'sBio 
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i 
" , 

M~. Ba.hr·~, wide' ranging aclivitiesal~oinclude'hls 'service~: 
, ' I 

o ' Chair; 1ewish Labor Committee 

Q, Chair. Department ~f Professional Employees, AFL-CIO' 

o .A Presidential Appointee to the President's ,21 It Century, Workforce Commission 
a, Author of From The'felegraph T~ The: Internet 

" , 

f 

r ,'1 

1 ' 
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KATHERINE K. CLARK 

. CHIEF EXECUTIVE OFFICER 


LANDMARK SYSTEMS CORPORATION 


.. '", 

Katherine K. (Kathy) Clark is chief exec~tive officerofL~dmark Systems 

Corporation, a company she co-founded in 1983'withPatrickH. McGettigan, chairman 

of the board.. 

. Landmark provides software products an4 services to help manage and optimize 

the performance oflarge-scale computer systems. With ao.out 260 employees worldwide, 

Landmark is headquartered in Vie~ Virginia, and has sales offices in Los Angeles, . 
. . , 

Chicago. the United.Kingdom, the Netherlands. ;Germany. Spain, Hong Kong and 

Australia. 

Landmark'began as an entrepreneurial venture between Ms. dark and Mr. 

McGettigan. At the time, the two worked in the Information Systems department of Blue 

Cross and Blue. Shield. They teamed up to develop a performance management 

application, which was well received throughou.~ the company. Fueled by a drive for 
. . . . i . :'" ' 

success, they began thinking about tP.e application's commercial potential. 

Ms; Clark and Mr. McGettigan negotiated a deal with Blue Cross and Blue Shield 
. , 

to obtain the rights to the application and it eventually became Landmark's first product. 

The Monitor® for Customer Information Control System (CICS). 

The Monitor for CICS soon became the industry standard. making Landmark a 
. . . . . 

huge success and allowing it to enjoy stead~ growth. Today, The Monitor forCIeS is 

part of ~ e~tire family of p~rfotmance manage.t.nent products for mainframe and 

client/server environments. 

Throughout her career at,Landmark,Ms. Clark has been an all-purpose leader. 

She ~alS been in charge ofbu.sinessdevelopment. cust~mer services, fmance and hUman 

resources befon; assumi~g her current pos'itio~ ~fCEO. ' 

-more·· ­

" . 

.,; , 



. Katherine K. Clark Biography 
Page 2 

',' 
, .' 

Highlights ofMs. Clark's career include: . 

• 	 Developing an international distribution channel that accounts for a large 

percentage ofLandmark's revenue 

o ' 	Establishing the industrY's first unconditional customer satisfaction guarantee 

iii Expanding Landmark's product line into a complete suite ofperformance 

. solutions for the enterprise . 

• 	 TBkingthe company public in 1997 

Ms. Clark holds a master's degree in business administration from George Mason 

University. She active~y supports the George Mason University Century Club and is the 

chair of the N~rthem Virginia Technology CQuricil.In1996, Ms. Clark was recognized. 

as George Mason Alumnus of the 'Year and she received the KPMG Peat Marwick. High. 

Tech Entreprene1.U' Award. In 1998, she was honored by the Northern Virginia 

Techriology C~uncilwith the Earl G. Williams Leadership'in Technology Award. She 

also won the Ernst & Young SoftwareEntreprene~ OfThe Yeai® Award in 1998. ·Ms. 

Clark currently is a member of the Executive Committee of the Virginia Chamber, of . 	 " 

Commerce where she serves as vice-chair for membership. She serves on the Board of 
• l ' , ',' 

Directors for WLR foods, Inc.., and is a popular speaker at technical forums and . 	 . 

. throughout the national and international business community. , 

Ms. Clark dedicates many hours to being the best-both professionally and 

personally. She ~njoys biking, running, golfing and sailing and is also a driving force 

behind Landmark's corporate outreach program. 

### 
.. 

, t ' 

" . 
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PATRICIA GALLUP. 

Chairman and CEO 

PC ,Connection, Inc. 


Patricia Gallup is Chairman and ChlefEx~cutiv1 Officer ofP<: Co~ection,Inc., a 
leading direct marketer of computers, softwar.e and peripherals. Gallup co-fountied 

, PC Connection in Marlow, NcwHampshire m1982 and has since guided the company to 
national promincrice. After 15 years.of success as a private company, she took 
PC Conn.ection public in March 1998. The stock is traded on the NASDAQ exchange 
underthe symbol PCCC. 

" 

, . " I 

Patricia Gallup is a 1979 graduate of the University ofConnecticut and in 1994 received 

the ,University's distinguisbed alu:m~i award. Gallup has participa~ed in a nUmber of 

national political forums including business round tables with President Bill Clinton, 

Vice President Al Gorc and former President G~orge Bush. ' 
. ' 

Gallup appeared on Fortune's list oftop young entrepreneurs. and for the last six years 
, has, been named as one of the top 50 women business owners in the United States by., 

Working Woman Magazine. Tn 1997~ she was h~nored as one of the top wome~ 
entrepreneurs jrithe world, and in 1998 'received the National Entrepreneur ofThe Year 
awardfor Principle-Centered Leadership. On a local level, Gallup has been named to 
Ne~ Hampshire Editi~n's list ~fNew Hampshire's Ten Most Powerful Women for the, 
fourth consecutive year. 

PC Conr:;;Ction, Inc. is a leadingdir~ct m~keter of over 25,000 brand-namepersonaJ 
, '" computer products.' 'Distribution channe.ls incluae its catalogs PC Connection. 

, (1n800-800-5555) and MacConnection (1-800-800-2222), its comprehensive web sites at 
www.macconnection.com and www.pcconnection.com, and.its starr oftechnically~ 
trained corporate li!ld catalog telesales representatives. In recognition of its role asa 
critical link between manufacturers ofcomputer products and end llsers of these products, 
PC Connection received the highest ranking of any computer reseller on the 1997 and 
1998 hsts of the "100 Most Influential Companjes in the COIIlputer Industry," published 
tripe Magazine. PC Comiection haS offices in Merrimack. Keene, Dover and Hudson, 

',New Hampshire. ,The company's full-service distribution and custom-configuration 

center is located in Wilmington; Ohio, allowing PC Connection to deliver custom­

configured computer systems oVlmughL 


1/pdau:cI ,3199 

, " 
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u.s~ Department of Labor Assistant secretary ror Policy 
I Washington, D.C. 20210 

Susan M. Green 
(Acting) Assistant Secretary for PoHcy , 

• f • • '. 

Susan M. Green ha.s.served as Acting Assistant Secretary for Po~icy since February 11, 1999 .. 
From'January 19th to FebrUary 11th, Ms. Green was a consultant to the Office of the Assistant 
Secretary for Policy and then Deputy Assistant Secretary for Policy. ' , 

Ms. Green has extensive experience on labor issues. FrQm 1996 to 1998, she served as Chief 
Labor Counsel to the U.S. Senate Committee on Labor and Human Resources, and principal 
labor policy advisor to Senator Edward M; Kenriedy. Among other issues, she dealt with 

, legislation affecting labor-management relations, occupational safety and health,'labor s~dards, 
pensions, regulatory reform, and employment and training.' , , .' ' 

" 

PriQr to her service on Capitol Hill, Ms. Green was a trial attorney in the Office of the Solicitor 
of Labor, where she represented the Secretary in cases enforcing the 'fiduciary responsibility , 
provisions of the Employee Retirement Income Security Act. At earlier P9iP.ts in her career, Ms. 
Green represented migrant farmworkers in their efforts tQ enforc~ labor protective standards, ' 
litigated personal injury cases on behalf ofbuildingtra~es workers injured by their occupational' 
exposure to asbestos, and represented an international union in a numbe~ oflabor:-related matters. 

Ms. Green holds8n A.B. degree from Harvard University and is a graduate of the Yale Law' 

SchooL'" , 


i , ~ , 



BOBBY S. GARVIN 


EDUCATION 

Ed.D., University ofSouthern Mississippi. 1972;·M.Ed., Mississippi State University, 
1968; B.S.; Mississippi State. University. 1967; Greenville High School, Greenville, 
Mississippi, Class of 1959.' 	 . 

ADMINISTRATIVE EXPEIiIENCE 

July 1992 to present -
" 

President, Mississippi Delta Community College, Moorhead, 
~~~~. . 	 . 

Responsible to the Board ofTrustees ofMississippi Delta Community COllege for the 
total operation ofMississippi Delta Community College. MDCC is a small rural 
comprehensive community college located in Moorhead, Mississippi. 

. . 
1991 - June 30, 1992 -' Vice President, Perkinston Campus, Mississippi Gulf Coast, 

Cominunity College, Perkinston, Mississippi . 

Position reports directly to 'the President as a member ofthe Executive Council. 
Responsible for the total operation of the Perkins~on Campus includmg fiscal and . 
operational matters, faculty, ~truction, dormitories. athletic programs, security, public 
relations, admissions,' and maintenance ofthe physical plant. . 

\. 

1987 - 90 -- Vice President for Instructional Affairs, Mississippi Gulf Coast 
Community College, Perkinston, Mississippi . . , 

Position reports directly to the president and serves as a member: of the Executive 
Council. College-wide responsibility for all aspects of the educational program, 
corru:nunity services, student services, and special reports. 

Specific duties andresponsibilities: Inst:rUction and Cuiriculum, Student Services, 
Community Services, Staffand PtofessionalDevelopment, Learning Resources and 
Special Activities. . 

1985 -'87 - Dean of Career Education, L~ke City Community College, Lake City, 
Florida' ". 

Reported directly to the President Administered Vocational-Technical Career Education 
Programs. Responsible for unique and nationally recognized programs. 

, 	 , 

• 	 GolfCourse Superintendents and Mechqnics Program. This is considered the top 
program in the United States, It has an International AdvisorY eomrrlittee. 

" ",' 	 . 

http:1972;�M.Ed


J 

• 	 Forest. Technology Program. This is ~~ second oldest.progmm in the United States. 
It has a National Advisory Committee. ". . 

• 	 Inmat.e"Training and Correcfional-0fficerTraining. Twenty-five percent ofF.TE.'~ 
produced. by the College, were in these programs:· 

1978 - 8,5. - Owner-Operator, Pri~ate Business' 
, I 

Successful business harvesting telephone poles 8ru:tpiling in a two~statc area (Florida and . 
Georgia) . . ., ,. 

1972 \~ 78 - Director of Instruction, Mississippi Gulf Coast COmlllunity College, 
.Jackson County Campus, Gautier, Mississippi 

Responsible for direction, coordination, and supervision of instructional program 
including academic, technica~' vocational and special programs .. 

, \ 

1966 - 67 -- Athletic Director, Head Football and Track Coach, Bass Junior High·' 
School, Greenville, MiSSissippi 

TEACmNG EXPERIENCE 
" 

1972 - 78 .....: Psychology Instructor (~djun'ct professor in the Evening Division), 
Mississippi GulfCoast Community College,: lackson County Campus, Gautier, 
Mississippi; Personal Hygiene Instructor (adjunct ~tructor), University ofSouthern 
Mississippi, Keesler Center, Keesler Air Foree Base, ,Mississippi.· 

1970 -72 - Full~time Psychology ,and Physical Education Instructor, Mississippi 
Gulf Coast Conununity College, iackson County Camp~.Gautier, Mississippi. 

1967 -68 - Physical Education Graduate ASSistant, Mississippi State University. 
Starkville, Mississippi· . 

1966 - 67 - Football and TrackCoach and Physical Education Instructor, Bass 
lwpor High School, Greenville, Mississippi, 

1964 - 65 - Assistant High School Footb~llCoach and Elementary School Science 
Instr1llctor, Callahan High School, Callahan. Florida. . 

ACTIVITIES 

AdvisOry C~mmittee o/West. Nassau High School. Callahan, Florida 
. Advisory Committee 0/Florida Community pollege /~r Small Business Programs. 

Jacksonville, Florida 
Board o/Directots o/the Foundation/or Florida Community ,College. l~ksonville, 
, Florida 



, ', 

Member;' Parent Teacher Organizations. Mississippi'and Florida Band Boosters Club.: 
Wiggin~J Missis~ippi 

. 	 ' 

CURRENT PROFESSIONAL MEl\1BERSHJ.pS 

American Association ofCommunity and Junior Colleges 
National Alliance ofCommunity and Technical Colleges' 
National Association ofStudent Personnel Administrators 
National Council for Occupational Educatio~ (Region IX Representative) 
National Council for Staff, Program and Organizational Development 
National Council ofInstructional Adminisf:l11tors (State Membership Cliainnan) 
National Council on Community Services ahd Continuing Education 
National Institute for Staff and Organizational Development 
Mississippi Coopemtlve EducationAssociation ­

HONORS', 

Vice President o/Mississippi AssoCiation o/Health, Physical Education and Recreation; 
Athletic Scholarship. Mississippi State University; Vice Pr~ident 0/Graduate Students 

" 	Club. University ~fSouthem Mississippi; Ifonorable Mention, All-Southeastern ' 
Conference (Football, Sophomore Squad); .All-American and All-State in High School' 
Football; Listed inOut~tandingYoung Men'o/America. . 

• • . , • 1, ' 

RESEARCH AND PUBLICATIONS 

An investigation into the Relationship ofPersonality and Physical Fitness, 
Dissertation, 1972.' ' 

A Study ofthe Personality Traits ofFootbt!-II Players by Position, unpublished. 

'1, 

'I 

, 
, ' 
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PERsONAL DATA 

Birthd;ate: 
Birthplace: 
Health: 
Family: ~arried to Shirley ,Marie, GaIVin. Two daughters: Shirrie Bnc:iMary Eli~eth. , I ' 
Church: Methodist. 

ADDRESS 

A,work: 
Mississippi Delta C.oDimunity College 
P. O. Box 668 

Moorhead, Mississippi 38761 

(601) 246-6301 

At home: 
P. O. Box, 147 

Moorhead,MS 38761 

(601) 246-8033 

, ' 

, 

, ' 

i 
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Curriculum Vita 

CDO"-J~i 

253 x4215 (5) 
202 822-2910 (NEA) 

Education 

]%()-1970 University of Southern California, Los Angeles, Califotl1ia, MS j 

Organic Chemistry , 

1.962-1966 Earlham College, Richmond, Indiana, BA, Major: Chemistry, 
Minors: Mathematics and Gennan 

Teaching Experience 

1984-1997 Green River Community College, Instructor, Microcomputer Courses 
1972-1984 Green River Community College, Instructor, General Chemistry 
1971-1972 CitrusCollegef Glendora, California, Instructor, Chemistry 

Jan..,.-Jun 1971 Glendale College, Glendale, California, In.structor, Ch.emistry 

S£:!p-Dec 1970 Pasi1dena City College, Pa'sadena, California, Instructor,dlemistty 
and Physics (Summers of 1971 an'd 1975,..78 as well) 

Other Relevant Experience I· 

i: 
r 

1997-1999 Green River Community College, Webmaster, OnHne Courses r' 
J 
!1988-1992 Green River Community ColJegc, Instructional Computing 

Coordinator 

1988-1990 (;rccn River CommunityCollcge, Title JIT Trainer 

1990-1995 Green River Community College, Science Division Chair 

Microcomputer Courses Taught 
) 

LDesk Top Publishing Spreadsheets in Depth 

Introduction to Microcomputers Word Processing in Depth 


Papers/P resentations 

"Ush'l.g Oesk Top Publishing for M'embel' Advocacy", Eme,rgj.ng Partnerships: 

EQ\lcation. Technology and the Society, Pacific Region Leadership Conference, 

National Education Association, Jlebruary 15, 1992, 


http:Eme,rgj.ng


IISoftware for the Cl6ssroom", Fifth Annyal AHE Issues Conference: Hig:b Tech Qr 

Why Tech - Change, Education and Choices, Associ~tion for Higher Education/ 

W~shington Education Association, January 27; 1990., 


i' 	 • :' 

"A ProgramJorEnhancillg Faculty Computer Usage for Classroom Management 
.	and Instruction", lentIl Arulual Computing Conference, Instructional Computing 
Group of the Washington Community CoJJege Computing Consortium, November 
,2&3, 1989. ' , " , . 

"The Degree Audit: A.J.\Online ComputerSys'tem to Assjst Advisors", Tenth 

Annual Compu.ting Conference, lnstructiunal Computing Group of the 

Washington Community College Computing Consortium, November 2&3, 1989. 


, IIBttilding a Successfull'aculty hiserviC'e Program", UK/USA Microelectronics 
Seminar, May 20, 1987. 

consulting/~orkshops 

Designed budget templates, using Lotus i-2-3, for Camelot Elementary School, 

Federal Way, Washingh.)J'), Winter, 1989', 


"Art on the MaciIltosh", June"1988, .A is-hour workshop conducted for the Green 
River Community College Fine Arts Division, Auburn, Washington. Participants 
were trained to.use the Macintosh and jntroducedto applications for use in art. 

"Introduction to the Apple lie", August, 1988. A 4-hour workshop conducted for 

the faculty of the Rentol) Alternative High School. The participants .were novice 

users who needed an introducti()n to their new equipment and how to use it.. 


"'Getting the Most from AppleWorks", December, 1988. A IS-hour workshop and 
consultation conducted for the Math and Science faculty at Citrus College, Azusa, 
California.. The workshop was designed for experienced AppleWorks users to 
enable them to use the software for dasswom management and to integrate the 
student use of the software into course assignments; 

, 
,Training provided for Green River Community College faculty and staff: . 

Desk Top. Publishing MS Word 4',0 & 5.0 (Mac) 

DOS . Online Degree . Audits 


, E-Mail Using Spreadsheets for Grades 
HyperCard Word Processing with Works (Mac) 
Introduction to the Macintosh WordPerfect 5.0 (DOS)

I 

Certifications 

Ca1ifornia Community College Instructor .Credential: Chemistry, 
" 	 • \ < 

• 




I 
, I 

Leadership Opportunities 

1995-Present 	President,National Council for ~ighe~ Education/NllA 

, .'
1989-1995 Vice-President, National Council for :H1gher Education/NEA 

Newsletter Editor arid Membersh,ip Recruitment Clair ' 

. 1984-1988 . President, Association for Higher Education/WEA 

Honors/Awards 

1985.;...1987 Participant in the UK/USA Microelectronics Exchange, sponsored by 
the National, Unionof Teachers ,and the Natil.''Il1al Education 
Association . ' , .', 

]968 ' Phi lambda Upsilon Honorary Chemical Society 

Professional Affiliations :' 
I 

Northwest Council for Computers in Education 
ASSl)dation for Higher Education/Washington. Education Association 
National Cowlcil for Higher Education/N~tionalEd.ucation Association 

Personal 

Travel , 	 All. 5.0 States, Australia, Ccn),-\da, Mexico, Great Britain, France,' 
Netherlimds, Gel'mimy, D(~nmark, Norway, Sweden, Austria, 
Switzerland, Italy" , 

.Interests 	 Photography, HHdng,. Camping~ CroSS-CoWltry Skiing 

",0 ' 

, ' 

I 

, , 
, " 



,Randel K. Johnson 

Vice President, Labor and.Employee Benefits 


U. S. Chamber of Commerce 

'1615 H Street, NW ' 


Washington, DC 20062 


, ' 

Mr. John~on joined the U.S. :Chamber ()f Commerce pn December 1, 1997. 
and he is primarily responsible for employment and immigration issues pending 

, ~efore the U.S'"House ofRepresentatives arid the United States Senate,. ' " 

Prior to joining theChamber, Mr.Jo~on was the Republican Labo~ 
'Coo~dinator for the House Committee on Education and the Workforce from'19'91 
until late 1997. He supervised a staff of over ten professionals and was 
'resp6nSible for all employment policy and legal issues before the Committee. He 
also served as Republican Labor Counsel for the Committee from December 1988 
until November 1991. 'His work with the Committee principally centered on the 
Congressional Acc0ll;ntability Act, the Family and Medical Leave Act, the Fai~ 
Labor Standards Act, Occupational Safety and Health Act reform'efforts, striker 
'replacement, the Civil Rights Act of 1991, the'Americans with Disabilities Act of 
1990 and many other issues~ including job training. 

• • 1 • ~ 

.,. 

, His prior experience includes'six years as an attorney withthe U.S; 
Department ofLabor and three years as a lobbyist with the National Association 
of Manufacturers. While with the Department ofLabor, Mr. Johnson was the 

Special Assistant to the Solicitor qfLabor for Regulatory Affairs. He was the 

Depa~ent's liaison ~o the Office ofManagement and Budget~,primarily 


specializing in the area ofequal employment opportunity ,and occupational safety 
and health., He also served as a specialist in the labor relations and job training 
areas with the National Association ofManufa,cturers from 1983-1985, as an 
attorney with'the Department ofLabor's Office ofAdministrative Law Judges, 
and as a law clerk to a Baltimore City trial judge immediately fol1Qwing'law 
school. 

" Mr.J~hnson graduated from the UniverSity ofMaryland S,choo10fLaw in 
1979 and received nis Master ofLaws in Labor Relations from Georgetown 
University Law Center in 1984~ , " . 

, , 

" ~. Johnson is'married,with tWo childr~n, and resides in Gaithersburg, 
Maryland.' , . , " ' ' . ' 

,I 

, I 
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, PATRICIA W. MCNEIL 
" ASSISTANTSECRETARY OF EDUCATION 

, The US. Senate confirmed Patricia W .. McNeil as Assistant Secretary on June 6, 1996. 
According to US. Secretary ofEducation Richard Riley, "Trish McNeil is an experienced leader in the, 

,field ofeducation and a strong advocate ofcareer preparation and lifelong learning. She does an 
exemplary job of leading our ,nation in reshaping our schools so that all students achieve' challenging 
academic standards and technical skills, and are prepared for college and careers in the 21st century." 

, ,., , 

As Assistant Secretary, Ms. McNeil leads the pepartment',s efforts on high school reform, 
cOnUnunity colleges, vocational and technical education, adult education 'and literacy, the White House 
Initiative on Tribal Colleges and Universities, Community Technology Centers, the President's School­
to~Work initiative, Empowerment ZoneslEnte,rprise Communities, and correctional education. This 
portfolio represents investments of $1.7, billion. 

In 1996, Ms. McNeil launched the Dep'artment's New American High Schools initiative. This 
initiative showcases and supports outstanding high ~ch06ls that are preparing all students to meet the 
challenges of the 2pt century. 'These high schools are cOmmitted to achieving high academic standards, 
preparing all students for postsecondary'education, and providing students opportunities to learn about, 
and explore careers. ' 

As Assistant Secretary, Ms. McNeil represents Secretary Riley on the National. S~lls Standards 
Board, the National Institute for Literacy Board and the Vice President's leader"ship council on 2pI 
Skills 
, 

for 21 sl Century Jobs. On May 7, 1999, The President appointed Ms. McNeil to serve on the' 
21st Century Workforce Commission, 

, 

From 1993, until being confirmed as Assistant Secretary, Ms.'McNeil served as Acting 

Assistant Secretary and Deputy Assistant Secretary. Prior to joining the Clinton Administration; Ms. 

McNeil was president ofher own firn1, WorkfOJ:ce Policy Associates. She has also serVed as Director 

of the Office of Strategic Planning and Policy Development at the Employment and Training 

Administration of the U.S. Department ofLabor, Executive Director ofthe National Commission for 

Employment Policy, an~ asLegislative Director 'for a member ofihe US. House ofRepresentatives: 


,Ms. McNeil has authored a number ofpublications including Preparing Youthfor the 

Information Ag~: A Federal f?olefor the 21st Century. : ' 


Patricia McNeil is a native ~fPaimer,Massachusetis, and received her RA. in Political Science 
from the University ofMassachusetts in 1963. She is married. She and her husband Jerry, have five 
children and four grandchildren. ' , , 

,I 
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Mayor Marc fl. Morial 
Biograph>; 

Mayor Marc H. Morial continues his mission of 
rebuilding New Orleans in his second term. His rcputntion 
of lireless energy and commitment has endured sincc 1994 
when he was elected Mayor of the City orNcw Orleans at 
age 35. 

Morialbascs. his leadership on a "'Gwnbo Coalition," 

highlighting . the principal that richness lies in diversity. 


· His innovative ideas. gl'owldbreUking programs· and 

unprecedented coalitions have caused a renewed· public 


. confidence in city government.: . 

· Public Safety 

Tackling crime and policc corruption of the his[oriccity 
wns Morial's flISt order of business. He hired Richard 
Pcnningt.op as police· superintendent, increas~ the 
department's budget and implemented a nalion\vide 

· campnign for llew rccmits. 

Since 1994, the cilY's murder rate has fallen a d.ramatic 
46%. New Orlcans had the fastest violent crinie rate 
reduction in the country for major U.S. cities in .1997. 

Innovative progrruilS such as the juvenile curfe~ iaw, Zero 
Tolerance, community policing and task forces on gangs 
and domestic violence have reduced crime in New Orleans 

. in every reportable c~tegoryofFBI Slatistics. 

Morial's initiatives to increase public safety as weU as 
other initiatives to. diversify the economy and develop 
youth programs are being hailed as ·s national model for the 
. comeback ofAmcrica:s cities. 

Economic ))cvclopmcnt 

Under Mayor Modal's leadership, the economy is 
strengthening. He has chanlpioned small bl,lSiness growth 
and helped bring n1tUOr economic development projeCts to 
New Orleans, including the Downtown Sports Afena and. 
Jllzzland Theme Park. His vision has also brought about 
major expansionS LO the NCIN Orleans International Airport. 

Community Restoration 

•. • .:;';'+.: 

TIle MoliaJ administration is taking care of its h :>mc-fr6nt, 

revitalizing ncighborhoods by prutnering with national· 


, mortgage associations, lenders and (onunwlily 

:developmer'lt organi7..atiollS. Today,first-tinle h1)mcbuycrs 

·and moderate to low-income residents arc rccl Jiming the 

: city's hi,>toric hou...ing stock Since 1994, over 10,000 new 

homeOwners ha.ve been added Lo the NeW Orleans market 


. Domestic reforms have gone hand-in~hand with initi"tives 

·w develop the city's youth. Since 1994, Morial h.~s doubled 

funding to the New Orleans Rccn::nlion Dcpartm(:ntDrld the 


: Mayor's SWllmer Jobs. Program, boosting participation to 

over 31.000 children Ilnd teenagers. 

Public opinion polls have shown an inercasir g trend in 
: confidence in city h,:udl..1'Ship and improvements, Which w~s 

.; also .dcmonstratcd with the overwhelming pn;Sl1gc of a 
. $1 72·million . cnpir.al improvemeu:ts programand"oler­
approved changes to the city's charter to modernize eity 
government: The level of pUblic-privnte partn(:tships arc 
unprecedented, Ule progress is urunistriknble. . 

, Awards and. B~ckground I 
1 ." • 

u.s. Conference of Mayors, Board 6fTruslc;s 
Chainnan, COllunittee on Arts, Culture and r~ecreution 
Committee 011 Conununity and Housing Dc\' ::Iopmcnt . 
1.995 National Patllfinder Award 
Elected Louisiana State Senator in October 1991 and 
authored over 50 bills and coauthored over 90 biHs 
became iaw. 
Found~ professional law corporation that sp(:ciali:t.ed in 
voting and civil rights. He was lead plaintiff in 
historic; case, Chisom v. Roemer.in· which the U:S. 

. Supreme Court agreed that judicial elecjions 
covered by, the 1964 Voting Rights Act. 
Graduate of Georgetown Law School, 1983 md 
the iJruversity ofPennsylvania in 1980. 
Son of the city's first African~Amcrican Maj~r. 

'thelnte Ernest N. "Dutch" Morial 
He has secured New Orleans as one of the. five . most . 
frequented tourist d~tinations in the. world. and 
reestablished the Crescent City's role as the "Gateway [0 

Latin America" for Western Hemispheric tradc; 

Has one daughter. Kemah. 

CITV !-tALL- NEW DRI..EANS. LA 701 , <: 
Iso.... l~6S·S ... 00 • F'~".tSO.tl]5f\5·542:::1 
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THOMAS J. MUrlRIN. 

Thomas ,J. Murrin was named Dean of Duquesne University,'s A. J. Palumbo School of l3u,sille~ 
Administration;. effective January 1991 -- after: serving for 18 months QS Oeputy Secret3ry of the U.S . 
.Department 01 Commerce; nominated by President GeorQe Bush and confirmed bV fhe U.S. Senate. ' 

At the Department of Commerce, Mlirrinwas d!eply involved' in ~.' variety of e)(eeutive aetivities ­
incltiding the 1990 Uecennlal Census: the Malcolm ~aldnge National Uuallty Award and Its Initial application 


. within the Comrnerce Departmen~ the modem!z:ationof the National Weather Service and the new Advanced' 
Technology and Manufacturing Center Programs. AsVAeting Seoretary" fol' Secretary Mosbacher,tJlurrin 
attended Cabinet and other top level meetings with'President BUsh. Vice President Quayle and othAr,RAnior 
Federal government Executive5. . ' " ',. 

Since returning to Pittsburgh. he continues to promote Quality and Competitiveness Initiatives 'asa 
lil~/11Jtl1 ur 1I1e executive Committee of the D.C.-b!3sed Ci.lI.IIU.:il,ull Conl~liliv~lI~o~ tlllU tt:) tt Bmut! Mtlmber
of several organizations including the DuquQsne'Ught Company. Tom has become a nationally-reoognized 
proponent of Total QualitY, Management in Academe -- with numerousinvitedpresentations across the Country. 
He was selected to ehair Penn&ylvania's uTe::;hnolc,9Y 21" Program and the Pitt6burgh Public School 8y:;;IIoIIII 
hsetGm&ntPane\ -- and was elected Board Chairman of the Pittsburgh Tissue Engineering Inithltlve; and 
selected more recently to serve on the Federal WOrkforce Gomml~~ion on InformAtion T~r.hnnlnoy. ~nd to' 
chair our Region's Leadership Committee for the Qiu: SlOp Sl1up. , ' 

At Uuquesne·UnrJerSlty·s t:susmess ~chool, he has helped to develop innovative programs to distinguim 

its tead1ing, re(!i(';arch Qlid seryioo _w particUlarly iI:1 thtl jm;It;:Cb\/I!;Jly illl(JUI lcIIIl nti:lu ur c3lUuct!'Cumpelilivelless, 

Economic Growth and Advanced Technology, . 


During his earlier involvement with educational institutions. Murrin was Distinguished Service Professor 
ofTeehno!o9Y and Management at Carnegie MEI\lonUni~ersity; Chairman oftne Boord of Tru6toooof Duquesne 
UniversIty: a member of the .Board of Trustees of Fordham University; and SArvAI'!·nn thp. N::'itinn::ll Roard of 
uCommunities In (;ohool$". . , . . ' . . . 

, As part of Murrin's community activities In p'ittsburgh. he led a suc~essful fund-raising effort at Mercy 

Hospih:d wlicrc he was Chairman of the Board for nine yealQ -:- andpaliicipaled in sirriilctr ~rrurll;i at Duquesne 


,University and for the United Way. '. , 


Reorulted to the WeotinghouGoEleotric Corporation asa graduate studellt in 1951, MUll in inilh:dly worktd 
as a mat;1ufactuting/materia~ Mgineer. .over the next 36 years, he served in various positions with 
Westinghou::.e ~ including Euro~f\ MW1ufaduring Representative, based h Geneva,'Switzerland; coiporate 

" Vice. Pretident of M:.mufacturing; Senior Vice President of the Defen~e andPub.lic. Systems GIUUI.1. ClIIU 

President ofthe Public Systemt:: Cnmpany. Murrin retired in 1097 as President of thefirm'shighly regal'ded 
Energy andAdlianced Tecl111vlu9Y Group - an organization with nearly $0 tlillion In annual sales. As amemba' 
of thQ WQstinghouee Manogoment Committee from, 1974 until hI6fetiremenl, Qualily "'11.1 PrutJuGLivity 
Improvement were elevated to key corporate initi~tivA~ underhisguidanee, ·During his Wettinghouee career, 
he traveled to mQre than 40.counllit:s: ' . 

Building on his extms!ve fOrelQntravel and stUdY of industrial operPJtiLin~, M!min !ltRfVed on the Defense 

Policy Advisory Committee on T redo of the OeJ:;artmern of Defensl:i ~IIU w~::; i.:!lciil man of DPAC T's 


,', SUbcommIttee on 'Trade R~hdinMwjth Japan. He was the firnt Chairman of two prectigiouG, Advisory 

Committees to the Federal Guvt:lIlrnent; Le., the Board 01 Overseers. of the t;ommerce Departmp.nh MRIr:nlm 


. B~ldrige Nation;;.1 Quality Award,and DoD'~ DofcnGc Manufacturing Ooard, Murrin wa~ a ITICIHUt!' ur lIll:i 

President's CommiSSIon on Industrial competrtlVenA~1\ "-- ;mn r.halrmen of the Board Ot Governors of the 


~ Acroopace Industries Association. 

. . 

, i 
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THOM,.'\S J. MURRIN 
P~OA?' 

A nCltive cf New York City; Murrin received Q Bachelor of Science degree in Physics from Fordham 
University in 1951 WhArp. he was a 'starting tackle under Coach Vince Lombardi: /'laS done QJaduate worK ,at 
several universities; and Is a Fellow of the National A(jl:id~rnyof Englrtt!t;lill~:, 

Dean Murrin gives nllmFlroll~ iiwltAd talks ena va~iety of topics - and.recent examples mcluoe: 

'Virtl;iel Leadorship in tho 21t! Century" ot the Mid-Atlantic.: Planning Association; BaltimQre,MD• , ' 

"Quality In the 60ard Room" I:lllttt: CUiirttl tt,'ll.ie Board's ArillualQuality Conference; New York;• 	 NY 

"Importance of Global COmpetitiveness and Economic Growth R~It:ltivl;! fu lhl;l Fulure ur• 
Northem 'roland"; Irelllnd Institute:e Internatlonsl Conference, PIUeburgh, pA 

"The Revolution in Health CHre: hnplications ,fur the Pittsbur~h Rfj!.Jiollal Et;OflQIIlY· <it thf!• 
Univol'Gity of Pittobursh Health Policy lriatittrte, Piti3burgh, PA 

.. 	 "An Exciting New International Program in6uslness Education'; Northern JlaotonQ University, 
Beijing, China 

Kt;Yllutt; auI.fJ~S~lS un "Next Generation ManUfacturlng:- at N.atloral Cqnferences ,11;1 Dallas, TX• 
and Gaithersburg, MD 

"Busintl$$ As A C,dllny· at the Center for Business, Religion anq Professions at the Pittsburgh• 
Theological Seminory. 	 . 

"Worid-C.!asa Manufacturing ai1d Gluutd l\:lQul;llohl~" at Carnegie ,Mellon University's Symposlti'n• 
on "Future Opportunitlee in ComputerScioneo .cnd Information Technology', Ca.mesie Mellonl,--",; 	 University, Pittsburgh, PA; and 

• 	 ·Workforce Development: MeximlZing Competitlvel"l~o", at the ,i\nnutll, Meeting of. 
the West Virginia Roundtable in Charleston, 

• "Fxtr(lordinary Chal"lge - Driven by Technology .and Gl(jbolization" --- to several audienoe~ 
including the recent Annual Conference ofthe Keglon'A TrAn~l"lortation Associations, 

AmnnO some of Murrin's:honofS are the Order of Merit. WMtinghouGo Electric Corp6retion;Annual 
Achievement Award' in Business, and the Encaenia Award, l-ordhamUniversity; Na1ionalleadBtshir'AwRrrJ. 
American Produotivity Center; James rorre~tal Memodai AW.:tIl.l, National Security Industrial Association; 
Election to the National Acad~my nfFnoineerins: Manufacturin9 MaMgsmt;;nl Award, Society of Manufacfuritg 
EngitH!:ere>. Hc.III ur Fitme, Cardinal Hayes High SChool; Honorary uegree of Doctor of Management ScienCe, 
Duquesne UnivertJty: the Excelleneo in Manufacturing .Awa~d: National Security Ir:ldustl~ial A~501;h:.t~on; 
Appolntmen1 as a Fellow of the Work! Academy Of· Productivity Science; the 199-1 Pittsburgh Mon of thCYCBr 
Award in Educatioli; in 1995, ~II Honorary Doctorate o1Humane' Letter$ from t-ordham University; in 1AAA, 1U'i 

Honorary Professor Award at Nort"&mJi30tongUnivcn;~ity in Beijing. China; .and in 1997; Pitt~bul"9h M~II.iY 
HUl::;pital's 150th Anniversary Special Achievement Award. 

He was hnm and is marri\2d to the former Dee Coyne 01 New York City, The Murrin3 
have eight childnm al ,,-1,,,1;'11..4,,,," arid live In the North Hills o.f !-ilttsburgn. 

7/1J99 

". ; 	 . 

,, , 

I 

I 
I, 

", 
! 

http:tt,'ll.ie


THOMAS J: MURRIN . 
ORGANIZA"nONS 

• 	 Air~Jort Authorit'y', Allegheny County; Board Member 

• 	 Ben franklin/lr'ld~Slri~1 Rttsuurce Center" Harrisburg, PA; Suite Board 
, M~ml.lt=r 

, ,',. 

'. 

'Communities in Schools - Pittsburgh/Alieghrmv CountV:Executive• 
CUllllllilltftt Buc.rd Member' 

• ~arne9ie Mellon Univtfr~ily Research Insitltute A~visory Board Member', 

• , Federal Workf9rce COl'hmission urllnformatIonTechnology; Member 

Duquesne light ComPC:I:.ny; Buard of Directors 


. Growth Allirm<;e -Pittsburgh; Board Member
• 
Motorola; Board of Directors and Nominating- Curnrnittee Chair (Retired) • 

• National Academy of Engineering;, Member 
. . , 

• Pennsylvania'G Technology 21l':'roject;' Ohairman 

Pittsburgh Chambor ,ofComm~rce; Board Member 

• Pittsburgh Partnership for Ncighbt;>rhood Development; Board Memln::r 

• Pittsburgh Tissue Engineering Initiative, 'Inc.; Board Chairman' 
• 	 I "~ . ,. Pittsburgh/Allegheny County CareerLink Leadership Council; Chairnlan 

.'
• RegionAl China Center; Board Member 

U:8. CounCil on Conip@titi~eness; EXQcutive Committee Board· Member; 

• 	 "Working Together Consortium " ~ S.W. Pennsylvania; Vice-Chairman . 

World Trade Center,:" Pittsburgh; Execlitive CommittQG Board Member 

8/31/99. 
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.Biography 

.Lawrence Perlman 
Chairman and Chief Executive Officer 

Lawrence Pertman is Chairman and Chief Executive officer of Ceridian Corporation, a leading information 
services company thatserves the human resources, transportation and media information markets. The 
Company's pusinesses include Ceridian 'EmplQyer Services, Ceridian Benefits Services, Ceridian 
Performance Par:tners, Comdata Corporation and TheArbitron Company. He also serves as Chairman of 
Seagate Technology, Inc., the world's largest independent producer of disk drives and other data storage 
devices. 

Mr. Perlman led the successful tumaround of Control Data Corporation in the early 90' s and was the chief 
, 'architect of reshaping it into Ceridian Corporation in 1992. 

Mr. Perlman received the Minnesota High TechnQlogy Councii's Technology Leadership Award and was 
named to its Education Hall of Fame. Hewas named Employer of the Year in 1992 by the National, 
Employee Services and Recreation Association, an organization dedicated to supporting recreation and 
wellness programs to enhance employee quality of life: He accepted the 1994 Women and Corporations 

, that Make a {);fference Award from the International Women's Forum on behalf of Ceridian. He was a 

recipient of the Breaking the Glass Ceiling award presented in 1995 by Women Executives in, state 

Government. ' ' 


Mr. Pertman has been involved since 1992 in national workforce development and training issues. He' 

serves on the governing board of The Business Roundta~le, and is chair of its Working Group on 

Workforce Training and Development. !' . ,. " , 


" He is an active private investor in smaller growing companies, primarily in technology industries. 

He serves on the boards of directors of several 'corporations including Ceridian Corporation. Carlson 

Companies Inc., Seagate Technology, Inc.; and The Valspar Corporation.' He is a trustee of Carteton' 

,College, on the Advisory Board of~.L Kellogg Graduate School of Management at Northwestern 


• University, and on the boards of the Minneapolis UrbairLeague, Minnesota Public Radio and the Walker Art 
. Center, where he has served as chairman and president. He was a regent of the University of Minnesota 
from 1993'to 1995 and is now on the Advisory Board of the UniverSity's Center for Labor Policy. Iii 1995 . 

,'he chaired the Minneapolis Police Chief Search Advisory Committee and served on the Governor of 
,Minnesota' sGlass Ceiling Task Force.' ' 

Mr. Perlman, who lives in Minneapolis, is,a native of st. Paul, Minnesota, and a graduate of Carleton' 

College and the Harvard Law School. . 
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L.:eo T. Reynolds 

LeotT. ReYnolds Is President cd ElectronIC Systems, Inc., a full-service contract 
electroniCs mBnufa~urer In the eleattorlics manufacturing services Industry. 
Helldquartered In Sioux Falls, S.D.~ Electronic Systems specializes In ~MT, Test 
and Final System Assembly (box ~ulld) and. proVides engtneering&upported .. 
manufaciurtng services to many Industrial. medlcal,.lnstrumenta~on and 
telecommunications originai equiPment manufacturers • 

. Electronic Sy8tems~ founded by Mr. fleynolds and his partners Gordan, David 
and Roger Stewart in "980. Since its founding, the company has grown Into an 
indUstry leader that provides Its praductaand services to some of the nation's largest 
electronics manufacturers. El8ctronlc Systems employs a staff of more than 250 In two · 
. facilities totaling 75,000.square feat. 

Mr. Reynolds has bee., Involved 
I . 

In the Industry fot 
. . 

more than 25 
. 

years, 
.
having first 

. . 

worked for John Deere, 3M Company and ;Lltton Industries In various technical arid 

management positions. He Is a Reglaterad ProfeGSional Engineer in both the 

electrical and Industrial clasaiflcatlons. 


;In ·1998. ~r. ReynOlds was appointed to the Twanty-Arst Century Workforce 
·Commission established by President Clinton and Congress to examine matters . . 

'" . .' . 
concemlng the Information technology wo~orce In the United States•. 

Mr. Reynolds Is a member of the board of directors of IPC" the wf?rld'slargest trade 
asSociation representing the electronic Interconnect and assembly industries. IPC has, 

· amembel"$hipof more than 2,500 manufacturing companies aroun'd the wortd. He 
serves 00 the board's executive committee' as secretaI\' and traasurar and is the . 
foundiragchairman of IPCts Assembly Mar1cetReseard1 Council•.. ' 

A graduate of the University of Iowa with a bachelor's degree In electri~ 
engineering. Mr. ReynOlds also studied atLoras College In Dubuque~ Iowa, and the 
graduate school of business at Mankato Sfate University in Mankato~ MN. He served 

· four years with the United States Alrforce 8a a technlc.lan and aircraft controller. He is 
listed In Who·sWho In America. . 

Mr. Reynolds served on the board of dlrecto~ of Dakotah t Inc., a home fum,lshlngs 

manufacturer located In Webster, S.D. He Is the past chalnnan of the Sioux Falls 
Development FoundaJion and Is . Involved with ~e Children's Ho~e SocIety and 
Va,lunteera of America in Sioux Falls,' He'enjoys boating, fishing. reading. camping 
and motorcycles. He and his wife Sandy have Six sons and reside In Sioux Falls. 
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Frank D. Riggs 
,Presid~nt 

Riggs Marquee Advertising 

Frank Riggs is a successful businessman and a former Member of 
,Congress. ,He has ov~r 15 years of experience in starting and 
running small businesses involved in real estate investment and 

, development. outdoor advertising, and software development, 
, marketing and sales. He also is Chairman of the Board of a 
California - based company that makes irrigation and erosion control, 
products. " , 

Riggs represented Californiais First Congressional District in the 

102nd

" 1 04th, and 1 05t~ Congresses. He served on the House of 

Representatives Banking: Transportation, Appropriations and ' 

Education Committees, arid chaired the Subcommittee on Early 

Childhood, Youth and Families from 1997- 1999, He left Corigressin 

January of 1999 to keep his'term limits promise and to resume his 

private sector career. " " ' ' ' , , 

Among'the many honors he receiveci for his congressional service, ' 

a're: the Spirit of Enterprise Award from the U.S. Chamber of 

Commerce; Guardian of Small Business from the National ' 

A$sociation of Independent Business; and the award for legislative 

excellence from the National Association of Manufacturers. ' 


Riggs also is the Distinguished Visiting Fellow in Education Studies at 
the Heritage Foundation in Washington,' D.C. and serves on the 
Board of Children's Educational Opportunity Foundation of America, 
an orga~ization dedicated to providing scholarships for low-income 

, families whose children attericj poor-performing schools. 
, , 

He and his wife, Cathy - the Co-founder and Director of ~arketingfor ' 
Riggs Marquee Advertising . .:... live in'Alexandria. 



Biography 

Representative Frank D.·Riggs 


United States Congressman Fra~ Riggsh~s distinguished himself through both his 
public service and his privCite sector career. Having. pledged to limit his service in 
Congress to six years, Repr~sentative Riggs is nearing' corilpleti(m of his third and fif).al 
term representing Northwest Califc)rnia's First .Conb'Tessional District (the No~th C()a~t 
Clnd Northern Satl Francisco Bay Area of Califor:nia) .. 

Representative Riggs is a· successful small bu'sinessman with an exte11sive record of 
publiC' and community service. He is the owner of ,his own business, a rea] estate 
investment coiripany. He has also been the Vice President and General Manager of two 
small businesses that grew and prospered substantially under h·is leadership. 

Representative Riggs was first electedto Congress in 1990 (l02nd Congress, 1991~1993) 
when he defeClted a Democrat incumbent. During his first term, he was a leader l)f the 
"Gang of Sevcn/~ a group of seven newly-elected Republican reformers, who, against 
the wishes of the entrenched Congressiol1a.lleadership of both parties, forced the House 
Bank Clnd Post Office scandals into the publk ~ye,presaging m.ajor internal reforms of 
Congress. He served on the House ,Banking COfnnuUee, inc1udi.ngthe Subcorrunittee :on 
H()using and Community Dev'tdoprnent, and the then-narned Public \Vorks and 
.Transportation Committee. 

Represent~tive Riggs narrowly lost his re-election bid in 1992 and returned to. his home 
. of Sonoma County, California; to run his own business and Ll?arning Tnolr.educathm 


software company. He made a successful comeback bid in 1994 and retllrned to 

Congress as a member of the first Republican majority 11'1 the] 'Louse of Representatives 

in forty years. . 


During the l04th Congress (1995-1997), Repr:esentative Rigg~i wa!:> a member of, the 
infillential House Appropriahons, Committee where he served on the Agriculture; .. 
Energy and Water Development; and, Labor, Health and Human Services,· Clnci . 
Education Subconunittees.. He was also member of the then-named Economic and 
Educ;:ational Opportunities Committee, m.a:ki~ghim the only member of the House to 
serve on ,the coi:nmittees with responsibility for both federal education funding and· 
federal education pOlicy . 

. Representative Riggs Was re-elected to the 10SthCongress (1997~1999) and in January, 
1997, appointed Chairman of,the Hous.e Subcommittee on Early Childhood, Youth and 
-Families, part of the Education and Workforce Committee. The panel he heads is 

. , respon!-\ible for '12\11 federal education programs and policies from pre-school through 
high school, as well as child nutrition program:; and mostjuvenHe justice issues, In this 
capacity, Riggs has successfully authored and sponsored congressional legislation 
reforming and improving special education/charter schools, vocational and technical 
education, literacy, teacher training ;and biliI?gual education, as well as juvenile anti­



t· . 

cr.ime and delinquency prevention legislation and a bill to give low-incotne parents 

more school choice for their children. Riggs has also taken a lead role in the 

reauthorization of the Higher EdU:catio~ Act and the Workforce Investment Partrtership 


. Act. Accorping to the Heritage Foundatio~ Washington's leading conservative think 

tank, "As charrman of the House Early Childhood,Youth and ('amilies Subcommittee~ 

.RepresentativeRiggs has spearheaded many cutting-edge education initiatives like 

school choke and charter schools." '.. . I ( 

R;ggs has received many honors and awax·ds; for his' Congress:ioi,al se~vke, including: 
the Spirit of Enterprise A ward from the U.S. Chamber of COInlT,erCe; Guardian of Small 
Busines~ from the National Federation of Ind~pendent BusiJ\ess; GoldeI\Bulldog from 
Watchdogs of the Treasury; Federal Legislatiye Achlev~ment Award and. Legislator of 
the Year from the California Forestry AssoCiation; Champion of the Merit Shop from the 
Associated Builders and Contractors; Friend of the Farm Bureau.from the American and 
California Farm Bureaus; and Championof Private Property Rights from the League of 
Private Property Voters. Riggs has also received many accolades for leadership Ol~ 
education and youth initiatives/ including: L,egislator of the Year from the California 
Head Start Association and two'awards from the Nationa1 Hei!id Sta.rt Association; the 

" , ' , I 

"Schuol Bell" award and Legi.slator of theYecu:: from .the CaJiforrua School Boards. 
A:::sociation; and the Excellence in Leadership A ward from thc' Children's Educational 
Opportunity Foundation and UIP. Nation,<'!l Ce~II·E:!r'f(Jr Policy Am:,lysis. 

Before his election to Congress, Representative· Riggs was a Truste~ and two-term 
president' of the Windsor (California) School Board and a local presiden~ of Habitilt for 
Humanity. lie also served as a' Gubernatorial'appointee on the California Statt.! Job 
Training Coordinating Council and the. Go.ver.n.or's Corn.rnit!:e~ for Emp,loyment of 
Disabled Pe'rsons: .. 

'Riggs is;' former' police officer a~d deputy'sh~~iff, and a U.S.·Ar~y veteran who'.served 
as a military' policeman and inilitaty pollee .. investigator·, with combined· law 

\ . .. . 

p.nforcement experience of approximately nine years. ,lie is a Summa Cum Laude· 
graduate of Golden Gate University in San Francisco where h~ received his bachelor's 

. degree in Administration of Justice and was given the University's "Associatft~ Award" 

. as the Outstanding Graduate in the Co liege of BUSll'leSS and Public Administration. 

He and 'his wife Cathy-also a former police officer and Golden Gate University 
graduate - have tlu'ee children and have been. married eightefn years. Congressman 
'Riggs is a fitness enthusiast aIld jogger~ aI1d an avid golfer whosr fa,,:orite playing 
partner ishis son, Matt. He also coaches his' daughter Sarah's 19u~h league basketball 
team, He was born in Louisville, Keritucky,jn 1950.and moved at age 17 to Califqrrua 
whE:!r~ he has lived since. . ' . . 
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Mayor 

Franke. Roberts 


DOB: 
Frank Roberts has the distinction of being the City of Lancaster's first directly 

elected Mayor. He was elected in April 1996 and re-electedin April 1998; While the 
City never before had an elected mayor, this is the third term as Mayor for Rd1;>erts. 
A member of the City Council since April 1992, he previously served for a year as 
Mayor, from 1994 to 1995, at a time when that office was r'dtatedarnong coun~il 
members. 	 . 

Robert$ has lived,in. Lancaster for 50 years and he and his wife, Gail, a 
Lanca$ternative, have beep. married for 48 years. For 37 years, Roberts was a 
teacher and dean at Antelope Vall~y College. He served as teacher of math, 
engineering and technologies for 15 years. For 16 years, he was Deano£. Applied 
Academics and Technologies; Concurrently, he worked at UCLA as a professor of 
vocational education for 12 years. Concerned.,about the availability of education for. 
all and the development of a four year college in the Antelope Valley, Roberts is a 
memper of Career Prep Committee at AVHS/ AVCC. 

A Senior Member of the AIAA, Roberts' professional accomplishments were 
recognized in 1998 when he was awarded the Golden Apple Award by the AVACSA 
(Antelope Valley Association of California School Administrators). 

Roberts was elected in April 1999 to serve the Northern Corridor Cities on the 
Board of the Los Angeles County Metropolitan Transit Authority (MTA). In 
addition, he has demonstrated his commitment to job development as the President 

t 

~.J 	 of the Employers Advisory Committee,as a member of the Lancaster Chamber of 
Commerce, the Palmdale Chamber of Commerce, and as Chairperson of the Board 
of Directors for the Milestones of Flight Museum. He served as a director of. the 
Lancaster Economic Development Agency from 1990-1992, was President of the ,i' 
Antelope Valley Board of Trade from 1990 to 1991, and served on the Antelope i 

Valley Business Industry Council from 1977 to 1988. He is presently director of the ILos Angeles' County Private Industry Council and has worked for over seven years ito establish the Antelope Valley's One Stop Job Center 	 r, . 
Promoting recreation to insure a' quality of life in our community, Roberts 

was instrumental in the development ()~ the baseballstadiurn aDd isa backer of 
softball, soccer, parks and arts facilities. 

As the former owner of a radio-television repair shop, he was involved in 
the development and installation of TV cable systems. This experience led to his 
operating a multi-community TV cable system corporation. 

Frank and Gail Roberts have a son, Dan; and a granddaughter, CarsonJean 
Roberts, 12 years old. 

5/101J9 



Affiliations ' 

Antelope Valley Air Pollution Control District (A VAPCD) 

Antelope. Valley Board of Trade . . 

Antelope Valley Regional Partnership 

Antelope Valley Senior Center Advisory <Board 

California Contract Cities Association . ' 

California Space and Technblogy Alliance (CSTA;) - Director·' 

Career Prep Council . . ". '. . . ' 
County Sanitation District 
Desert/Mountain Division ceague of Cc:\lifornia Cities ~ President 
EAFB Restoration Advisory Board (RAB) 

. EAFB Technical Review Committee 
Los Angeles County Metropolitan Transit Auth~dty. - Dir~ctor 
CMPAdvisory Board . '... ' '., ". '.' . '. 
Los Angeles County City Selection Committee : 
North County Transportation Coalition \.! . 

Plant 42 Environmental Restoration.AavisoIy Board' 
Private Industry Council 
Sanitation District 
Southern California'Association of Govenunents (SCAG) 
Prison Citizen AdVisory Committee (CAC) 

.Veterans Home Committee < 
21st Century Workforce COIl1Il1ission -- Congressional Appointment 

., " 

'. 

I . 

v' 
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Biognlplly 

Born: 

Education: LeTourneau University, Longview, Te~s (1980-1984) 

Employment History: 
, • computerLandNetwork Technologies (1982-1993) 
, • Longview Bank and Trust - Technology Division (1993-1996j 

• 	 City Nationai Bank -- Operations (1996) 
• 	 Stambaugh Ness, P.C. - Technology Division (1998-present) 

Career Highlights: 
• 	 19 years of technology planning experience and expertise 
• 	 Designed and implemented hundreds of computer systems, local ,area networks, and wide area 

networks for industry, organizations, and educational institutions 
• 	 Instrumental in bringing PC technology to LeTourneau Univet:Sityin the mid-1980's 
• 	 In 1993 Saxe joined an East re~s bank as Data Systems Coordinator where hewas responsible 

fortechnology - one of the first community banks In Te~s to implement telephone, bariking 
• 	 In 1996,Saxejoined another East re~s bank as CashierandSenior Operations Officer ... one of 

the firstEast Te~s community banks to have an Internet web site and to offer PC banking 
• 	 Past member oflhe Te~s Banker's AssociationOperatiCins Committee - a primary source of 

information in the implementation of technology in bank,operations throughoufthestate of 
Te~s 

• 	 Special Lecturer to companies, organizations, and civic groups in the areas of technology, the 
Internet, and the Year 2000 millennium issues 

Civic and Community Involvement: 
• 	 East Te~s Literacy Council 
• 	 Technology Committee -School for Little Children, a private school in Longview, Te~s 
• 	 Technology Committee - CSY, a private K..12 school in York, Pennsyly;ania 
• 	 March of Dimes 
• 	 Easter Seals 
• 	 Muscular Dystrophy Association 
• 	 United Way 
• 	 Multiple Sclerosis Association 
• 	 Charter member ofThe Optimist Club (Longview, Te~s) 
• 	 Past Treasurer of The Optimist Club (Longview, Texas) 
• 	 Other non-profit organizations 

Areas of Expertise and Experience: 
• 	 Technology Planning • :OperatingSystems 
• 	 Inteniet • Software Applications 
• 	 Ne~orking • Computer training 



David L. Steward 

,David L. Steward; Chainnan and CEO, World :Wide Technology, Inc (WWT) 

founded t~e compal1Y in' 1990. Prior to WWT, he held various sales and marketing 
, , 

positions with Wagner Electric, Missouri Pacific Railroad and Federal Express: 
, ' ' 

At its inception in.1990, WWT' s emphasis was to distribute 

computer hardware and software pro~ucts and services to the Federal Government, 

Fortune 500 and middle market companies. Southwestern Bell was WWT's first client, 

and today remains one of their biggest customers; In r~cent years, WWTexpanded its 
. .' " . . '. . . " . ' 

'solution portfolio to .inchide: E-Business Solutions, Oracle ERP Applications & 

Consulting, Oracle Database & Tools, Imaging & ,Electronic Document Management, 

Networking &. Telecommunications, and Conversion Services. 

All of these products and services are provided through WWT's Federal, 
" ' 

'Commercial and Telco business units. Theexplosi6n ofthe~e services has enabled 

WWT to be~me one ofthe fastest growing'Internet solution integrators in the Unite~ 

States. The company, which started with four people,: now employs over 200 and 
" ,.1 

registered over $200 million in 1998 revenue.. "Insho~,WWT helps companies gain a ' 
, . . 

competitive advantage through Internet technology. ' ' 

World Wide TecJ:mology, Inc: is a leading provider of hardware, software and 

networking solutiqns and services that enable companies to better shar~, distribute, 

organize and analyze infonnation.· WWT's,elitestatus with industry-leading strategic 

partners 'Cabletron, Cisco, FileNET, Fujitsu, ffiM , Lucent,Oracie and Sun'to provide 



1 •• 

. 

customers with total solutions to a broad nlnge of info~atiort technology challenges ..' 

, , 

. ,Headquartered in St. Louis, Missouri, WWT has offices in Dallas, Kansas City, Lond~~, 
. "I' . 

UK, San Diego, and Washington, DC. TO.assure continuous quality improvement, WWT 

was certified to the ISO 9002 Standard in 1998.. 

In 'addition, Steward was named Ernst &, Young Entrepreneur of the Year 

awarded in the category of Technology in 1998, and he. was also named the 1997 SBA 
, , 

Business Person of tqe Year for Missouri, Iowa, Kansas and Nebraska~ 

Steward grew up in Clinton, Mo. In 1973, he graduated from Central Missouri State 

, University where he earned a Bachelor of Science degree in Business Management. 

Steward serves on the board of the Regional Commerce and Growth Association, Union 
. . 

Memorial O~treach Cent~r, Juni~r Achievement, St. Louis Science Center, United Way of 

Great~r St. Louis and The Area Boy Scouts Council. . 

" " 

- \.' .~, -, '. 


