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July 15,1999

Shirley Sagawa

Deputy Chief of Staff

Deputy Assistant of the President
White House OEOB Room 100
Washington, DC 20502

Dear Shirley:

Once again, we thank you for agreeing to be on the review team for our book.
And now the work begins!

Enclosed is a working table of contents of “Why Every Child Deserves A
Mentor.” We would very much appreciate your thinking on: 1) the outline itself;
2) people you believe we should be sure to interview; 3) examples of programs
that illustrate mentoring that works; 4) examples of truly exemplary programs or
mentors; 5) any literature you think important for us to review.

We will be happy to receive your feedback in whatever form works best for you.
You can annonate the enclosed outline, give us a call ( Frank at 401-423-1629;
Gail at 202-729-4369) or e-mail us (all e-mails go to Gail at gmanza
(@mentoring.org).

Thanks, thanks, thanks. You are wonderful to do this.

Best regards,

L A

Frank Newman Gail Manza

Chair, Strategic Review Committee & National Executive Director
President Emeritus, Education The National Mentoring
Commission of the States Partnership

P.S. Our publisher, Penguin Putman, is particularly interested in stories
about young people for whom mentoring has been a genuinely
transforming experience. If you have stories to suggest, it would be
especially helpful if you could provide guidance regarding how to
contact the adult and young person involved. Thanks, again.
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