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It is a great pr1v1lege for me to be w1th all of you thlS
" morning, and also to be in the company of . - and
who share my deep commitment to improving the health and health
care. of women in thls country S

‘ lee so many of thée issues important to women, ‘we have
learned -- from our battles for health care, child care,
reproductlve rlghts, equal pay -- that we must be equal partners
with men in- the leadershipfositions and in the agenda-setting

“meetings in order to influe nce what goes on in the publlc and
v prlvate sector). : : :

" And we have learned that(the struggle for the substance of
ran-issue’can’t even . begin w1thout flrst a struggle to galn a- seat
- 1n the dlscuss1on S R C o -
But'women have made signficant  progress here. .Unprecedented
- numbers oOf women are in éxecutive boardrooms and cabinet level
posts today And I'm especially pleased.by the progress women
have made -in the legal profession. The total number of women
lawyers and judges has grown - from 5% in 1970 to 24% in 1990.
And while only 8. 5% of law school students in 1970 were women, by
1990, 44% of the law school students were women.

That means women are‘going;to be able‘to”bring their unique
perspectives and experiences té the legal system for the benefit:
of women as well as for the benefit of society -- from how the
laws are.interpreted to which cases are heard, from who gets
representation -to who becomes partner,  women; like yourselves,
are changing the face and functlon of the legal system in

- meaningful ways ' S . -
~ But challenges Stlll remain in the legal profess1on as they
do elsewhere. Women report greater and increasing dissatisfaction
with the practice of law. Women of color continue to hit barriers
‘even at the ‘entry level, while -all women strike the glass ceiling
‘at the. top of the profess1on : c

One of ‘tHe most 1nterest1ng pleces of research I've seen

recently was a survey released earlier this month by the Women's

~ Bureau at the Department of Labor-. In an unprecedented outreach

" effort, this Administration asked more than 250, OOO women to fill
out surveys about thelr llves : :

What we heard is that women who are ‘in the workforce want .
what all of us want. They want equal pay for the work they do and

. the opportunity to balance their career and famlly S o
respon81b111t1es ' - : s




‘When the-resultstof_this surveY, called Women Count were ',
announced in Washington a few weeks ago, three women spoke about -
their personal expériences. One woman had joined the workforce

. late in life and talked about how important work was for her

because it’ provided health ‘insurance for her family. Another
woman spoke about how difficult it was to go home at the end of
the day and take care of her children’s needs, particularly to

. help with homework, to listen, to be there for them. And the

third woman had been in a non- tradltlonal job, raised three -
daughters as a single mother, and all she really wanted was the
chance to compete for promotlon and ]ob opportunltles she thought
she deserved :

‘ "As,I listened to each of these women I knew that, at one
time or another, I had been in every situation they found
themselves in -- and I think most of us can say that. I knew the

| feelings they descrlbed The conflict. The guilt. The excitement.
' The confusion. The hopes and dreams. ‘. ' S .

_ women, but as a soc1ety And cas et lﬂ?ﬂk'

But'I think all'os us in this,roOm,_and all of the women who
stay at home doing an incredible job raising their children full-
time, know that there is only one person who really knows what

‘path is appropriate for a woman -- and that is the*woman herself

‘Each of us must make choices that fit the particular
circumstances of our 1nd1v1dual lives. And those’ choices must be
respected, rather tharn labeled or categorlzed or judged by. some -

L;reelevant of out of -date standard C [ )

So we’ must. support one another Serve as mentors for younger

1women And be activists in our struggle for career opportunities
‘and personal happiness. I know that you-are here because you have

a sense of the 'thallenges and struggles we face ——’not only as




SOURCE: American Bar Association
Commission on Women in the Profession
(312) 988-5668

1993-1994 Class
ABA accredited law schools (95% of all law schools)
44% of all law students were female

1990 Census Bureau
190,145 total number women lawyers and judges
24% of all lawyers and judges

In the Justice Department, the attorney general, the deputy
attorney general and seven of the 11 assistant attorney generals
are women.
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IN AUGUST 1987, THE AMFRI(,/\N BAR

Assoctation created the (.omrmss:on on Women |n the

Profcmon and cstablished these primary. objec tives:

e . -1 Assess the ¢urrent stieus
of wornen in the legal pro-

: \ » ‘ o o s
AMERICAN -BAR ASNOUIATION fession and ideritify their ca-

reet puths and goals. -

{ lc'icn;i‘t'ybz’lrricrsthqtpn{-
vent women lawycers froim
full pan?icipa-tion inthe work,

- responsibilities and rewmrd\

of the pmf‘cmon.

i Developeducational pro-

gnms' to address discrimina-

i tlcn lb:mst woImert lxwyt.rs

o o T - and the: unique problems

COMMISSION ON.
WOMEN

AN THE PROFESSION

lllty cnf.ountu in pursum;:‘

their plofLssmnal careers.

, -IV Makc rccommcnda-‘
" tions to the ABA for ac lmn

to solve problems the Com-

/ . , o - mission jdentifies,. -,

' . “

- The ABA Conunission on Womien in the Profession, twelve
members, a}ﬁpuinrcd_ by the ABA President, develops pro-
graws, policies and products to advance and. assist women _:
lawyersand to educate the pmfcmon about work .md family

Issucs that affect all lawyers.
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' cally since 197() accordmg to the US. Ccnsus‘
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WOMEN IN LAW

A look at the wembers ..

“In :mmsm,_., the status of womcn in thc prnfrssmu. lhc (‘ommxsslon
©Cenmitinues to collect seatistical mfonnanon thataccurately reflects the -

. mv:n:mng participation of' women it all 3 iireas of the leg.xl pmicmnn. .

The tota] number of women hwyen .md Jl.ldgcs hzs grown drnman—“

YEAR “_rom. ‘ 'TO.TAL‘ ' 'i.wcum _
- LAWVERS/JUIGLS o WOMI'N o .
1970 274.2'53 | ;4.22'5_;' a 5
1980 435,042 74037 RV
w{xi : As'xu\.jjzo 190;14"5"" 24»%'7

. Women currently (cprcécnt approximately 25% of all ABA mem-

bers, slighty more than their numbee in the profession.

' Thcnumberuf womcn in baw school ako has mcreased ugmﬁcandy -
- according to the ABA Section nf Lc.ml E.du;auon and Adnusuum .

ey

to the Bnr.

YIAR-- v ‘x;o-nin,vwomm % wuﬁm

) 1AW STUDENTS '

’vl-“.-"}ﬂ e . f.,(.aé - 8.3%

197500 ap0a0 23 4%

‘lﬁé(),f \ 40,834 ) % .
oo - 54.&)07 '-1,2 5%

1992 L sean R ;

The Cumm'uﬁi.nn has undertaken an analysis of statisdeal data on
womett lawyers. A report, eutitled . Wonien in the { aun A LooL at rlu
Nrunthers, slmuld bc 1V1ﬂa|:t|r. in Lue 1994.
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