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[Acknowlehme~ts: .· 

It is a great privilege for me to be with all of you this 
mornjng, and also to be in the company of·. and 
who share my deep commitment to improving the health and health 
care. of women in this country. · 

_Like so many of the issues important t·o women, we have 
learned -- from our battles for health care, child care, 
re~roductive rights, equat pay ~- that we must be equal partners 
with men in. the leadership~ositions and in the agenda-setting 
meetingS in order to·influ~n~e wh~t goes ori iri the public.and 
private sector;'. 

And we have learned that( the struggle for the substance of 
an issue·can't eVen.begin without first a struggle ~o gain a seat 
in the discussion. 

But women have made 'signficant progress here .. Unprecedented 
numbers of women are in execu.ti ve boardrooms and cabinet level 
posts today. And I'm especially pleased.by the pr9gress women 
have made in the legal profession. The total-number of women 
lawyers and judges·has grown f.rom 5% ih 1970 to 24% in 1990. 
And while only 8.5% of law school students· in 1970 were women, by 
1990.,· 44% of the law scl;J.ool students were women. 

That means women are going tci ~e able·to bring their unique 
perspe·ctives and experiences tO the legal system for the benef1t 
of women as well as for .the benefit of society -- from ho·w the 
laws are,interpreted to which cases are.heard, from who gets 
representation ·to ·who becomes partner,·· women-~ ·like yourselves, 
are changing the •face and function of the legal system in 
meaningful ~ays. . . 

But challenges still remain in the legal -profe·ssion as they 
do el~ewherer Women repo~t greater and increasing Bissatisfaction 
with the practice of law. Worr1en of color continue to hit barriers· 

; even at the entry level, wh~le ·all women strike the glass ~~iling 
at the, top of th~ p~ofession. 

' ' j • ', • ' 

One of the most interesting pieces of research I've seen 
recently was a suryey released earlier this month by the Women's 
Bureau at the Department of -Labor·. In an unprecedertted outreach 
effort, this Administration asked mOre.than 250,000' women to fill 
out surveys about their lives. 

What we heard is th~t women who are in the ~orkforce want . 
what all of us want. They want equal pay for the work they do and 
the opportunity to balance their career and family 
responsibiliiies. 
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/ 
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·When the results o{ tbis ~urvey, called·Women Cb~n£, were', 
anno~nced irt Washi~gt6n a few week~ ago 7 three women spoke about 
their personal experiences. One woman had joined the workforce 
late in life and .talked about how important work·was for her 
because it: provided health ·insurance for her family. Another 
woman spoke .about how difficult it was to go home at the end of 
the day and take car~ of her childten's needs, particularly to 
help with homework, to listen, to be there for them. And the 
thiid woman had been in a non-t~aditional job,· raised three 
daughters as a single mother, and 'all she really wanted was the 
chance to compete for promotion and job opportuni£ies. she thought 
~he deser~ed. · 

As I listene~ to each of these women I knew t~at, at one 
time or· another,· I had been in every situation they found 
them~el~es in -- and I think most of us can s~y that. I knew the 

·feelings they described·. The confli'ct. The guilt .. The excitement. 
The confusion. The· hopes and dreams. ' . 

But I think all os us in this ~oom, and all of the women who 
stay at home .doing ari incredible j~b raising their children full­
time, know that ther~ is only one person who really knows what 
path is appropriat·e for a w0 man -- a'nd that· :i.'s the:· woman herself. 
'E~ch of us must make choice~ that fit the particular · . 
circumstanc~s of·our individual lives. And those choices must be. 
respected, rather thari labeled or categorized' or judged by, some . 
ireelevant of out-of-date standard'.. \ . 

So we· must support one anot.her. Serve as mentors .·for 'younger 
wom~n. And be activists' in our struggle for career opportuni ti~s 
and personal happiness: I know that j6u·are her~ becaus~ you have 
a . sense of the ;challenges. and struggles we .face --··not only as 
women, but as· a society. And ... · · ~· 
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SOURCE: American Bar Association 
commission on Women in the Profession 
{312) 988-5668 

1993-1994 Class 
ABA accredited law schools {95% of'all law schools) 
44% of all law students were female 

1990 Census Bureau 
190,145 total number women lawyers and judges 
24% of all lawyers and judges 

In the Justice Department, the attorney general, the deputy 
attorney general and seven of the 11 assistant attorney generals 
are women. 
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lN AUGUST 1987. THE AMEIUCAN.BAR 
A$.~odation cn:uted the Commission on Women in the 

Profession a1~d established these prim:iry. nbje~:tiv~::$: ' 

A M t ll I !.: A N II 1\ ll ,\ !> ' 0 C I A I" I \ l N 

A.~sess the ~:urn:nt staws 

of women in the lq~a1 pro­

fession and idctilify their t:;1-

re~r paths and goals. 

I I rdr:ntify bmien;that prl;­

ve.nt women lawyers froin 

full participation in the work, 

responsibilities and rewards, 

ofthe profession. 

I I i I Jevdopcxtu~~onal pro-­

g.:ams to address discrimitla­

tion against women bwycri;: 
\ 

and. the· unique problems . 

COMMISSION ON they enco11ntcr in p1.u-suing 

their p•:otcssional careers. 

WOMEN. 
IV Make rccommcnda- · 

tions to the ADA for anil.n1 

to solve pt~iblems the Com· .. 

mis:;ior1 identifies .. 

IN THE PROfESS I 0 N. 

\ ,. 
\ 
' \ 

.. --·---------,-----'-: J 
The ABA CouuJlis~ion on W1>men in the Pr~fcssion. twelve 

1\tembl:'rs. app(.•intcd 'by thl· AUA President; dcveh-lps pro­

grams, policies and prmlm:ts t<> ;\dvancl! and- ;tssist women . 

lawyn-s'and to educate the profession ahotJt w<'•rl ;md f;m1ily 

issut·s th;tt ;1ffcct all bwy.~rs. 
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WOMEN IN LAW 

· ln :L'~c~sing the,5t:ltu.~ of~ouu:n in the profes,~il,u, the C:imlmission 

· 'r:r.mtinues tn coll,lct statistical infonn:~tioullllit accumtcly reflects the 

· int."TeiL~ing parcicipatiun nfwomr.~ in :'ill Jfl'JS of the JegaJ profC!I.,lClll, 

The to~ I. number uf w~mcn lawye.rs and judges' has gruwn drainad­

ally since .1970, according [O the U.S. Census: 

YEAR .TOTAL TOTAL· 'J,WOMt:N 

LAwYEilS/JIIDlii:S WOMt.N 

1971) 274.25.) 14.225 .'i')1, 

'-. 
19RO 455,f42' .-74,037 

'' 

t4•j(, 

1 ')')() . 5M'J,J2(t 1911;1~5 24%' 

Women· currently represent appro>timatdy 25% of aU AnA mem­

ber.., slighdy mnl'l:' th~n. ~hdr nwnber in the profession . 

The numberofwon1cn inb~ school :als(lh~s increased 5ignificam..ly 

~ccotding t~ the AIM Section of Legal f:duc:ltion and Adm.i~uns . 
to the Bar; 

The Commi.~sion has underta~en an analy~i.o; of S[<lthtical data on 

wom~u Lwyer.o. A rqlQCl, l'ntitleJ .~Vomctl intllr l~1i1•: /I _L<><•k at tlw 

Numltt!I'J, should be :IV'1il~blc in Lltt' 1994. 
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