
. ~--,~· 1?_., ,J: ~ 
.., ~~ ~ -,P,O'j ~ ~ C,.--rrooy 
·~~ \".~ ~·.'7'· r•-t.,-n 

'l; -
I, 

; . 
I,: 

l ( 
: l, 

f 

·~ : h 

. i ~ 

'' 



PAGE 5 
The Toronto Star; November 12, 1994 

I 

action and it isn't pretty: 

Whether you. are a porn fan· or hot, you ,"can't. deny that· Canadian.s have gone 
censorship; crazy., It has replaced hock'ey as our national . sport. ' 

Hollywood movies,· Mighty: Morphin Power Rqngers, Eli' Langer's paintings,. 
Andrea Dworkin's books, underground comics, mainstream magazines, CD Roms, 
special-interest·news grdups and,murd~r trials. You na~e it, ~e censor it. 

·But more fundimental to these women than the b~lief ln freedom of expression 
is a rejection of th~ punitive.theq,ries about 11 good" and 11 bad~~' pex espousedby 
anti-pornography feminists. Most women at this reading believe, and I include 
myself, among them, that women's, sexual freedom will coin~ not byeradicatiri.g all 
representation of sex that we don't like,.but by-~xpressirig our s~xuality as 
freely as we can. · 

But Carol's. fantasy isn't about sexual expression. It is about politi~al 
retaliation, 

·. "• 

/ 

The only sexual element is the method of Carol's retaliation. rit is, 1n the 
purest sense of the phrase, sexual h~rassfuen~. 

The fact that in Carol .. ' s fantasY,, Campbell ·enjoyed the: sex r·is small 
consolation .. If it were me, I would rather be shown ~trug~lin~ in the f~ce of 
'this violation .• 

tt would be a violation, I thlnk, if anyorie; publicly and in _gr~at detail, 
11 imagined 11 having .sex with you without your coiu~ent, · regardless of the person'' s 
gende~ and regardle~s of whether your consent 0as part of their fantasy: It 
would feel like a public, if imagined, rap~. 

·.Feminists ~re no strangers to this particular technique. We are always being 
·personally attack~d by~ou~ opponents - as shrill. and a~ u~~y ·_ and you'd b~ hard 

· press~d to-find an ou~spoken feminist in this country who hash't· received 
sexually threatening phone calls and mail. . ' 

''Writers and .callers sometimes threaten to rape these femin'ists. Other ·times I 
~hey just graphically de~ciibe their f~ntasies of having sex with them. Both are 
ways of using a·wbman's 'sexualft~ to shut her up. 

., 

Now, a woman who disa·giees ·with Butler. is 'retaliating by_ sexually degrading 
Ki_m Campb_ell ·- to shut' her up. 

A year ago, .The Nation· ran a review of anti-porn theorist Catharine 
MacKirinon's book, Only Words, which makes the abs~rd argument that looking at 
pidtuies of rape is tantamount .to being raped. 

("Pornography . ·is used as sex., It~ therefore; is sex Unwelcome 
sex. t'alk ~is an unwelcome sex act. To say it, :Ls to do· it, .:and to -do it, is to 

·say it.") 
' ,I 

To counter this argument, the reviewer'told a fictitious but detailed story 
about MacKinnon being raped. He then·posed the question ofwhether. she had. 
infact been raped bythis exercise 1n 11 faritasy 11 or whether_there.was a 
difference between his r~pe and ·a real rape. 
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Copy~ight 1994 fhe Kirkus.se~vice, Jnc.·· 
Kirkus Rev1ews 
I . 

December 1, 1'994 

SECTIO,N: NON-FICTION 

LENGTH: 368 words-

ISBN,''NUMBER: 0-6 84 '- 1974 9-9 

AUTHOR:- Strossen, Nadine 

PAGE 
I 

TITLE: ~EFENDING PORNOGRAPHY: 
-Rights 

Free Speech Sex and the Fight for_Women's I I I 

PUBLISHER: Scribner (320 pp:) $ 20.00 Jan. 1995 

.. I . I . . . ' . . REVIEW: 
The definitive feminist 

la~s, -by ACLU president ·a_nd 
cr1t1que of MacK1nnp~ Dwork1n ant1- pornography 
legal scholar Strossen (Law/NeYf York Univ.) 

2 

.- Since the· late 1.970s, f~minist discourse has .. been domin:ated :by the 
anti-pornography voices of law professor Catharine MacKinnon, writer Andrea 
Dworkin,- and their followers I 'whorri the author dubs I ~"MacDworkinites ~I I 

MacDworki'nites hold that -porrwgraphy should be suppressed.;because it causes (and 
is ~tself a form of) violence aga~nst women. These feminists have·forg~d wbat 
Strdssen calls .1 'frighteningly ef~ective alliances'' with religiou~ · · 
fundamentalists staunchly opposed jto women's .rights. This alli<i:mce has won 

_victories. on many. fror:t~-: in Cana9a, where obscenity laws have been interpreted 
as embody1n~ ~acDwork1n1te standa~ds for pornography- .(e.g., whether the work of 
a;r-t '' dehuman1zes.'' .women); on ,carqpuses ,' where dracon1an- speech codes cover . 
'<sexually suggestive loo~s.' '. Dwo:rkin and MacKinnon are great communicators, 
but Strossen prove~ their match. Her response to them is tough, clear, and 
pithy~ She .offers a host of reason!s why _MacDworkinite meas'!-lres actually imperil 
civil liberties: The laws are a~' 'hopelessly vague'' curtailment of free speech; 
th~y ~ill be enforced unevenly by ~raditionalist governments against disfa~ored 

-groups such ·as feminists, gays, ·and ·lesbians;· they perpetuate the stereotype of 
- wo~en as v~cti~s.iequiri~g protect~on ~rom the patriarthy; they di~t~a~t us 'from 
. concrete d1scr1m1natory conduct. s

1

trossen, also explores the MacDwor~1n1te . · 
ambivalence toward sex in general: On the one hand, -both MacKinnon and-Dworkin 
portray sexu'al conduct as inherent1ly degrading to women --: as rape; oh the other_ 
'hand, both expre~s themse~ves in hpt-arrd-heavy langu·age tb,at the author· _ . · 
gleefully quotes. Somet1m~s Strossen's attacks ·seem person~l and petty, as 
when she chides Mac,Kinnon _for avoiring (iebate and mocks Dworkin_ for having two 
of. her-own books seized at the Canadian-border under anti-pornography· statutes.· 
But her counter- argument is. firmly -·rooted in both the Fj_rst Amendment· and the-
real world: I · 

An imi=>ortant book that will raltly free-speech feminists and civil 
libertarians. of all stripes. (Authbr tour) 

'· 
LANGUAGE: ENGLISH 
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Copyright 199~ Gannett Company, Inc. 
GANNETT NEWS SERVICE 

I -
November 2, 19.94, Wednesday 

'LE~GTH: 296 words 

HEADLINE: .. EXCERPT ·FROM 'TALK DIRTY' 

BYLINE:' G~n~ett.News Service 

BODY: 
Excerp't from "Talk Dirt'y To Me;" by Sallie Tisdale. 

I . 
"Any amateur psychologist coul~ have a fie~d day expla~ning why I prefer . 

low-brow,·h~rd-core porn to feminine erotica. I've spent enough time tryin~ to 
~xplain things to mys~lf:. ·why I p::l:efer this to that. I don't want anyone else to 
try. Pornography has to be 'politi~ally incorrect. _If it's not outside. acceptable 
conventfdns of family.and·culture! it's not po~n. 

\ . . 

"Feminists against pornography (as distinct from other antipornography -camps) 
·hold the opposite view_-'- that our entire culture-is porhpgraphic. TG them, 
pornography--IS convention, and al+ our sexual co11structions are-obscene; sexual 
materials are necessarily oppressive, limitE;d by 'the·_ constraints of the culture. 
Under this construct,· I'm a damag~d woman, a .heretic. Catharine MacKinnon calls. 
women like me 'Uncle Toms'; accor<iing to Andrea Dworkin and John Stoltenberg, 
a~ticensorship feminists· are no 'b~tter· than pimps. . · · ·- . 

. '\ . ' . 

' ' 

"There is so much wrong with traditional pornogr-aphy. It just· plain disgusts 
me sometimes, with its juvenile a~sumptions, boring repetition, lack of depth. 
But as much a~ what .is wrong with\~orn, I s~e what is right: In porn, ,sex is 
separated mag1cally from r~productt1on, marr1age, and the_heterosexual couple, 
alr of which most feminists wouldlagree ~a~e been_~ppress~~e_to·women. 

"-~n porn, peqple have many and I many d1f-ferent k1nds of orgasms,. and 
intercourse is only a part of sex, sometimes a small·~art. That alorie, sex which 
doesn·, t focus on· interc·ourse, is ci very important image. 

. . ·I . . . 
I I ' • f ' ' ' I l ' 
"Sex 1n porn 1s had by people of vary1ng ages and appearances. Porn treats 

.taboos openly and often humciro·usly, emphasizes foreplay and. a broad· view of' what 
is· erotic~. "If you don't think this is true, you haven't"seen much porn."- · · 

LANGUAGE: ENGLISH 

LOAD-DATE-!'1DC: November 4, 1994 
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~? · .· 'Copyright 1994 ·The ~oJton Chroni~le Publishing Company ·· 
· . · -. · · Th~ Houston Chronicle · 

l 
November 6, 1994, sunday,· 2 STAR ·Edition 

·SECTION: BUSINESS; Pg. 1. 

LENGTH: 2582 words 

HEADLINE: In the , door but not in charge; ·.· 
More women are· working· as doctorsl and lawyers than ever befo-re, but most 
top~level jobs are st~ll el~ding them 

BYLINE: DEBRA BEACHY; .. Staf-f 

BODY: 
JUDGE C:AROLYN CLAUSE GARCIA enters the courtr_oom, and all are-

bid to rise. ~ · I 

. Presiding over Texas' 151st· District c~urt in H?rris County,-, 
Garcia is among the few female la~ers who have ascended to 

, , , I • ., .. 

the top ranks of'the legal profess1on. A Houston street is 
even named aft~r h~r. 

But Garcia 'doesn't forget that women .are still fighting for 
' equality in the legal workplace. 

More women are working as la~ers an~P.hY.sicians in the· 
United S:t.ates-than-e::v.:er-J:lef.o:r.:e Nearly half of those_s_tud~ng 
to become~ers arid doctm::.> =-t->LC>lllrul· . . 
· · · But~ their power and influence· ar~ far less. than -~he numbers 
indicate.· _ - I ··· . . · 

A~. often~cited explanation is. 1tha~' discrimination is -still ' 
thriving in these male-dominated professions. 

But some women in these profeslsi~ns sg,y 1 t · is they who must 
· unite to change things. 

. "').Women have yet to break the glass ceiling in 
Garcia said.' ""Opportunities and numbers are not 

law firms,'~ . 
there equally. . . . . . -. . . ·. , . .I ·. 

. Men 'naturally mentor each other,· but w_o~eiLhaY..en.!..t-had that 

expe_rience. '·' ·.·, ·I .•. · . . . . 
Garcia said she saw. this firs'b hand when she started a 

_mentoring group i:r:t 1991 for ~emc;t~e law stud~nts at the South 
Texas College of Law. She d1d 1'b after she 'found out women 
were being discouraged from netwdrking with and supporting 
other women at law- schools. I . . . 

""I started it because .I got mad at the law _schools,'' Garcia 
said. 

I 

\' 
I. 
I 

\ 
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U 
""T~ey .were teaching wom~n lawl st~dents that they shouldn't 

nclude on their resumes that they were members of women law 
roups; that they wouldn't be hired; that they_would be 
crutinized as being wide-eyed and liberal. 

\ ' ' ', ' 1- -
""I was concerned and.upset that f~minism would be portrayed as 

having such a negative impact,'' ~he said. 

· ""And I wa~ .shocked. · I had jukt become a judge. I had 'been· 
invited to speak at the unive;rsity. I knew. th~re were at least 
400·or 500 women attending the la~ $cho61, and I asked why 
there was such a low level of participation in.the 
women's legal forum, and I .was to~d women were afraid to join 
because p::ofesso:ts and pec;>p~e in Fhe administrative office 
were tell1ng · th~m not to J o1n women's groups. ' ' . · 
Despite advances, some say women don't have. the clout in the· 
legal_profeSSiOn that their numberS WO~ld SUg~e~t; - I 

""It's nowhere near the representat1on one would have expected 
.to see, given the number of womenlwho have gone through law · 
school and done very well, measured by clerkships,'' said 
Martha Fay Africa,· a principal in! the San F~ancisco-based 
headhunting firm of. Major Wilson & Africa and· a member of the 
American Bar Association's Commiskion on Womep. ' 

. ""Glass ceilings are certain! a art of itl ··but the horrible 
reality -is law firms are a business designed by men~, and many 
have such rigorous .time re uiremehts that no one in 'their · 
right Tiilna--eou-:r( expect to ~ le a fa · y_ and a care_er_a.s_g. 
woman. '~ · 

.Female lawyers also can be hanp.icapped, Africa said, because 
"'!men, to the. extent they listen- ro women at all, tend ,to think 
of -women as less po_werful a's a resl ul t of their different 
·style. '' 

gen~;:~I~a~i~~-they w.ere skeptica~ about this 

Craig Jackson, an ass:istant prpfessor of law at Texas Southern 
~~~~=~~ity, sitid, he sa~ no se~-bTed difference in lawyers•. 

Whether they commun1cate. d1ffepently .or not_, women are 
becoming doctors and lawyers in skyrocketing numbers, and 
these professions' almost certainl~ will have to make 
adjustfuents. j . _ _ _ 

Women made up 24·percent of alrr. lawyers in 1990, up from 5 
percent in 1970, a~cording ~o thel :unerican Bar Association. 

Last year, close· to- half of alrr. law s_chool graduates were 
·women,.compared wi~h 8 percent in 1973. 
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Despite the fivefold increase ln the number of women who w k. 
as lawyers.during--t: e last 20 years, women's presence at the 
t:op of the profession - as judgeslt 'as partners in private law 
firms - rerilains smalL.._ Accordingj- to. the American· Bar . . 
Association,· •only 18 percent of female law\rers. are. partners in 
law· firms, compared with 45 perceht of male lawyers. · . . · 

...--The number o~ female·physicianl also has risen dramatically. . I .. .· . . . 
Not since the· turn of. the ,cent?ry,·when women's me~ical 

colleges prospered, have so many women become doctors .. In 
190.0, there were 1,000 female·phy!:;icians~ Nationwide, 5.6 
percent of physicians were women,[but the percentage was much 

.higher in some cities, su~h as Boston, where they represented 
18. 2 percent (;>f the doctors. . I ·. . · · . . · 

Today,, 19 percent of all doctors are women; accordlng·to the 
Aiherica;n Megical Association.· And about 40 percent of medical:· 
school_students are women~ 

Some female physicians say the big i~flux of female· 
'dbctors in the 1980s: has made the medical profession mor~ 
:concerned with women's' health iss1;1es, cut down on the number 
of hysterectomies performed, and. focused more attention on 
prevent;ative health care. 

They cite de'(elopments suc}l as the Women's Health Initiative, 
the first.large study of women's health problems in the United 
states. Funded· by. the National Ihstitutes of Health, the· 

·14-year st~dy·will enroll 163,ooolwome~ across the nation, · 
including 3, 600 Houston women, an<ti cost about ·$ 662 million.· 

But· despite. their. advances, fe1ale. ~hys.i.cians st.ill earn about 
62 percent of :what male physician~ do, according to a recent 

. • . '.. ' . . I ' '. . , '. study- by the Amerl.can Med1ca1· Ass0c1'at1on. The study sa1d 
women tend to go into lower-paying specialties such as 
internal ~,edicine. · · l . . . . 

The.study also showed female d0ctors are twice as likely· to be 
employees as male doctors. · FemalEk physicia·ns also .average 
fewer patient visits,· but may spe~d more time with patients, 
which would lower the number of p~tients seen, the study 
said. . I .. 
·• And some studi,es indicate that I female lawyers a:J!d physicians 
have.different styles of communication than their male 
counterparts. . . I 

.. And both female· lawyers and women doctors say they have to 
·fight'against stere6types in thei~ male-dominated _ 
. professions. _ . . • . • , -I 

·Katherine Bontke, a Houston :physician and_ former .chairwoman of 
·the brain injury~ program for the Texas Institute· for 
Rehabilitation and Research, con·fronted what' .she· saw as a· 

\) 
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difference in male and female stylles of doctoring early on. 

Whi.le working as a resident at\ ci. veterans. hospital, she. 
personally fed ·some of her:patients after they complained that 

_ they weren't ·being fed. · · · . I· . 

· Her male physician faculty supervisor admonished her for 
' • ' I .. 

'"'mollycoddllng'' pat1ents, and gave her .a· poor gr~de •. The 
implication .was that nurses feed patients, no.t doctors. . 

. ·But B~ntke said she saw the· rike. in the numbers -of women in 
the profession influence the carel of patients while .studying 
at Baylor College of Medicine in the mid-1980s. Female medical 
stud7nts organized spec.l,al .. trainirg ·for their colleagues. to do 
pely1c exams of female pat1ents because they felt therewas a 
rieed to treat fe~ales in a more-r~spectful way, ~ontke sai~. 

. . I . . 

· ·. Bontke said she' also· believes fe~ale· doctors have . a different 
sty~e of ~ommunicating. . ./ . , -~ _. . · 

· "'.'I th1nk that across. the board, look1ng at the two groups, 

PAGE 23. 

fem~le physicia~s are just. takinglmore time to talk to 
pat1ents, but that's not true for ,everybody,'' Bohtke said. \Camile Langham, a 
Houston sports medicine do9tor, said she -
believes female phy~icians tend tb be more nurturing and more 
• • . . . , I ~ • • . 
1n·1:,ouch w1th all·aspects o~.the pat1ent, not J-Ust the 
physical pro}:)lems. . ··\· · . . · . . . . 

Recent studies suggest female physicians talk more to their 
patients .than male doctors. _A.study by a Johns Hopkins 

·university professor showed femal~ physicians talk an average 
6f thre~ ~inutes more to their patients than male-physicians. 

. I . . 

· .. It also found -that male phy_sicJans averaged two minutes more 
.with male patients than with female patient~,·while female 
doctors averaged one ·minute more ~ith female patients than 
with male patients. . . .. · i· ' 

Still, other·female doctors, sl:lch·as Houston 
• • . • . I . I 

obstetr1cian-gynecolog1st Lynn Hoffman, are wary .about 
· .. g~neralizing _ ;:1bout communications ~-~tyle ba'sed on.sex. 

That's also the perception of Michael Speer, ari associate 
professor of pediat~ics at Baylor College of Medicine~ 

. ' . . . . 

""It depends on the personality,'' Speer said. ""I have women· 
colleagues just as forthright as t feel I am,.and I have women 
I. I . ' 
colleagues who try to bend over backwards to.be nice to. . 

· · families. But· I. have men colleag~es who also try to bend over 
backwards to be nice. I · think it I. tends to do more with social 
mores, yo~r background, how you gfeW up. I t~ink everyone is a 
1\ittle different .. I wouldn't style it as women vs.men •. '·~ · 

But o~hers. see it difJerently .[ Garcia said fe~ale lawyers have· 
brought ~ different style of comm'l!lnication to the courtroom. 
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""I've_ been on the -bench three years now~ As a judge,.- I thin~ 
women are extremely well-prepared,'' Garcia said. ""They· t:hink 
through their communications ofteh better 'than men. Women temd 
to still be .the primary caretaker of children', and· maybe that 
is why they reinember to talk in a clear and· simple way. -_ They 
tend t_o_ use demonstrative aids in a more facile way. Men 

- sometimes presume you know what they'' r~ talking about, though 
not all male lawyers. _ In general I, women 'who have appeared · 
before me have coinmunicated, better to j'uries'' and the juries> 

·have commented on that.-~'' 

Africa, the executive-from the headhunti:q.g firm, was the 
chairwoman of an American Bar Association-_study of the glass; 

_ ceiling in the ~egal p::ofession .. I s_ he says she_ believes men and 
· women do commun1cate dlfferently, and ""under a stressful 

situation, communication becomes the issue. '' 

-""Many women lawyers are very 1ood at ma~ntaining a-client 
relationship, 1 while the male lawyer may pop fromtransaction 
to transacti.on, '' she said. ""Th~ woman is1 looking at the _ 
lo~g~term relatipnship with the client. '' -

. . . . -. I . - . 
The downs1de of be1ng perce1ved as hav1ng a d1fferent 

style of communication is a doubl~ standard for female 
ph~sicians and l~wyers, some say.l 

""Someqne demanding a patient be cared for can be thought of as 
bitchy at times, rather that_as a good doctor who,wanted the 
best for the patient,,._, she said. 

Femqle lawyers say_this double-standard -dogs them as 'well. 

Houston l'awyer Linda Addison, ~- partner in Fulbright- and 
Jaworski,·the largest Texas law firm, said\female lawyers 

·.still have a tougher time' than meh _in the courtroom because of 
the double standard~ , _ I 

""Believe it or not, men have more latitude to __ be more 
emotional'in t.he courtroom.than wbmen do, because people have 
certain preconceived notion~ of wbmen that the ~uccessful · 
wo~en tria~ lawyers I know :go outl<?f ~heir way·not to do,'' she 
sa1d. ""I know-successfu;J.. male tr1al lawyers whobragabout'the 
way they convince a jury is·by crying .. !.don't know women that 
would do that._. I. have seen men n0t- be penalized by being angry 
or unpleasant to .witnesses, and hcltve greater latitude to be 
·angry or unpleas·ant to witnesses than women . do, because there 

.- is. a .stereotype that women can be I bitchy. So women lawyers .: 
have to be concerned about not·doing ~nything that will 
confirm. the preconceived notion:.d: ·stereotype that they are 

-bitchy or catty or mean. ,, _ -

1 

. _ 

_ Jan Fox, a Houston lawyer who often speaks on the different 
styles. of communication of men.an~.women,· said female lawyers· 
finally are becoming accepted because '"'people are beginning to 
recognize, we have juries that arEk half women. ''' 
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· '~"When you present a case, it ls important to know you- are 
going to be heard by bpth men and women, and inost of us assume 
everybody is speaking in the same language we are. But that's 
not true,'' Fox said. 

'Despite the advancement of women in both. professions, they are 
still underr~present~d at the topl . . . . . . I 

In 1993, female d~ctors made up 23.7 percent of medical school 
fap~l ty, but only · 10 percent 'o/ere I full profe_ssors. 

""It's still agood old boys' cluh,." said Langham. ""It/s tough 
for women to get into orthopedics~. carqiovascular or 
neurosurgery. .' I . I ' . ' 

But wom!=n such as Addison say they have seen great progress.· 
. I . . . . . . . 

E1ghteen years ago·when she started, Add1son sa1d, secretar1~s 
at law .firms di.dn't want to work for female laWyers·. 

Kathy •Eng.lehardt, an offi~ial i-~ the American. Bar 
. . • • • . . • . I • . . . . 
Assoc1at1on, sa1d there 1s-no quest1on that women are not 
advancing as fasf as their ~ale cbunterparts. · · 

. ""What we found is .that women ~re en;oying.pretty much equal 
access out of law school.· It's sev,ral years down·th~road 
when disparities start to kick in1 '' she said. . 

. Fe~ale lawyers . and physici~ns, lli.~e w~men in . other 
professions, also. h_ave to juggle ~heir dual -role as 
professionals' and mothers~ said Lillian Chan, a family doctor' , 
and p~ofessor of medicine. . ' I . . . : . 

""I have to take my kids to scbool at 8 a.m., but a lot of 
~o~pital me~tings.start~d.by male\~hrsiciahs begin at 7 a.m. 
~n the morn1ng,~' Chan _sa1d. ""Lucklly, my school lets me drop 
·the kids off at 7 a.m , 1- · , . · . , . ·. __r 

"~·And they schedule evening me~tings . too, when ,I have . to run 
home and make sure the kids .are all fed·and bathed a~d put to . 
bed. 

""If you. have a m_ale physician, the wife is. of.ten staying home·, 
but if the. wife is the physician, lthe ~a~ is not staying home 
taking care of the kids,'' she said. 

·· · .. · 1- ld d ""I have two·chlldren, an 8-year~old and an ll~year-o ,·an 
. . . I . . . . 

they ·need mom to be around .. ·No matter what,· most of the 
·responsibil,ities still fall on ttl~ woinan's.shoulder, like 
plarining a birthday party. I . . · 

""I have a good husband~ but Iihave to give him a list; if I 
~6n't give him a li~t, thin~s don't get done. '' 

- • .J 
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,Speers sees no ba~r1ers to female doctors, ·and po1nts to m~ny 
, female physicianS WhO are heading\. Up medical OrganizatiOnS 1 

including the Texas Medical Association. . 

""It c}epends on what they wish tq accomplish,. and many fee·l 
they don't want to work _the,hours the .traditional physician 
wprks~ and that they want to spend more time with their 
family, but there are·only so many hours· in a day, and they 
can't do everything,'' he said. I . 

Addison said she believes the-tremendous influx of female 
lawyers has made the profession ohe of the ~ost generous when 
" . . • ' ) . • I . 1t .comes to g1v1ng women matern1ty leaves. · .. 

. . .. . I . . . .· . 

""Women lawyers have the problem women in_ all 
endeavors ·have,: women's prime . ca~~er. building years also tend 
to be prime child-bearing years. I' 

The .difficulty of meshing professional and personal lives has 
inten~ified for women as the prof~ssion has become far more 

' ' 'competitive I law_ 'firm co'ns,ult~nts I say. ' 

· . ·. As. a ::esult, accord,tng to .a recpent _study by the. Americcim Bar 
Assoc1at1on, more female than male lawyers are dissatisfied. 

. . . . . - I - . . . 
The study found 42 percent of female partner~ were 

·dissatisfied with their careers, bompa:red with 22 percent of 
male partners. _ _ _ · · . · . 1 . . . . . · 

· · ""I think law as a profession bas become so competitive-,. so 
bottom-line' oriented, that some'.of the ·Social communicative 

, ·. I , ' . 

skills women o·ften want to bring to the profession aren't 
. . •. ' . • I • . 

valued su~stan~1ally any more,'' ~a1d Deborah Aaron, a Seattle 
career consultant who quit the legal profession 10 years ago. 

Aaron said.· ""Now, i~'s 'How:~any hou~s-did you bill ~this 
week? ' (and) 'How·many clients did you bring in.this week? ' 

-.."Nobody i; 'immune from cl~entldevelopnient, so .if_ yo~ hav~ home· 
and office.responsibilities, and in addition have 
responsibility to bring in new bu~iriess, you are taxed beyond 

. your ability.· '' . . I • · _· · . 

Nonetheless, conflict between career and home haven't stopped 
many women from advanciing in thei~ careers or encouraging 
other' women to f or·ge ahead·. . I . • 

Next weekend, Judge Garcia: is planning to speak before 
Southern Methodist. University's' S1hool 'of Law in Dallas • 

\ 
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. The title· of her speech is_·_:_. ""Wio· men Lawyers,· You Belong in the 
cour.troom. ' ' 

GRAPHIC: Photo: 1. caroline Clause Garcia (color); Graph: 2.-women ·in law school 
(color:)· (BAR GRAPH); Photo: 3. DrJ Camile Langham, who-specializes in sports-
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FIRST LADY HILLARY·. RODHAM CLINTON­
REMARKS TO THE NEW Y0RK WOMEN;S AGENDA STAR BREAKFAST 

NEW YORK.CITY I . 

. . . . . NTMBER 30,. 1994 

-[Acknowledgements': Elinor Guggenh~imer, Mrs. Cuomo,_ :Mrs. 
Guiliani,' Gloria Steinem (¢hair .of the breakfast)]· 

. ·It is a: great p~iv~leie for ~e. ~o b~ with all of yo~ this 
morning, and also to be in I the comp~ny of John ~~ack Cat: ter; -Gey 

(fl ~nd ~in, w~o ha~e done so mu9J:i to_~upport · 
__ women over th~ years._ I· ... · , . _ _ . · 

.. · I think it';:; important- hot to underestimate their 
contributions, .nor the contributions that all of you have made in 
furthering the wotn~n's ageflda' here in New Yo.rk, ,because 

.ultimately progress depertd~ on a cooperative effort in~olving 
women and men working together. Not just making token efforts but 
real'ly getting involved, giving time and energy and resources, 
and beiri~, willi~g to st,andl up fo~' the cause7 y~ou b~lieve in. . ' 

· Ell1:e nient1qned a range ·.of 1ssues that NYWA w1ll be work1ng 
on .in the coming year. Thej'fact thatw6men from 53 organizations 
have come together to make their voices ... heard on such issues as 
economic empowerment~ child care, 'elder care, foster care; · 
domestic violen'ce and so· mi:tny others,· speaks to t:he universality 
of wo~en's concerns~ ~.' _·· . ' ·- .. '.: '' -.. 

. . : ~ou are~v~d beca~se you_have a.sense of ~he' ch~llenges 
aWstruggles we face.-- not only as women, but as a soc1ety. And 
you share a :vision of how ~e might meet those challenges to 

·become· t~.e kind of society I we' ought to ~e .. _ . . . _ · · . _ 

At a time when_the world is undergoing dramatic change, when 
there is ·a rise in insecurity arid anxiety caused by rapid 
economic and social transfbrmation, we have to rebuild. We have 

' . . I . . , , 
to.rebu1ld how we-see the world, and how we see ourselves. we· 
have to overcome cynicism~ discrimination,·and hatred. 

But we must also work to alleviate·the,legitimate pain of 
people _;;.. men·and women-- who are struggling to make their way· 
in our society. People who are working hard for seemingly fewer 

. ,r7ward~. People _who are sq'feezed fro~· inside and out -.:.. · 
f1nanc1ally, personally-, and profess1onally. People who have lost 

' • . , . , I . ; ' . 
;fa1th 1n11 the concept of the Amer1can Dream. ' 

And I t~ink it',s useftl at. ·~imes lik~ ~this to turn to the 
al experts people lik~ 'y:ou, who are leaders in~the, 

1 
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· pro,fessions and .know firs~thand -t11e kinds of <:hallenges women 
tace ev~ry day 1ntour soc1ety. 

- . - - I . . - -
You know that the path to rebu1lding our families,· our. _ 

communi ties, · and our -most tri t.al institutions·. requires us not only · 
to value the work women do~ but-also .their vision.· The vision 
that comes from being the primary caret~ker in a family --
whether caring for childre~, aging parents, or siblings. The, __ .... 
vision that comes from working against the .odds to succeed in a 

I • I • • • I profess1on that was once off-l1m1ts to women. The v1s1on that , 
comes from havingto weigh day:-in·and day-out'the balance between 

n___,"C,.IIll i 1 Y ~ ·. . 

of the most interesting pieces _of re·search I've seen 
recently was a survey ~ele~sed e~rlier this month by the Women's 

. Bureau at the-Department of Labor. In an unprecedented-outreach 
effort, _this Administ:ati<:>~ asked more than_ 250~ ooo .women to fill' -
_out surveys about the1r l1ves .. 

. · 'What _we heard is thatl·women who are in the workforce -­
outside_th~ home-- want thesame things all of. us want. They 

·want _respect. They want eq~al pay for the work they _do. They want 
the opportunity to balance their work and family _ _ _ 
responsibilities. And they. don't think they are getting enough'of 
those choices now. 

-- When the results of- this:' s;urvey, called Women Count, were 
announced inWashington a.few weeks ago, three women spoke about 

-their personal experiencesl One_w6man had joinedthe workforce· 
late in life and talked abchut how important work was for _her·· 

, because it provided health I insurance for her family .. Another 
woman spoke apout how difficult _it was to go' home at the erid of 

- I • - • - .. the day and_take care of hTr chlldren's needs, part1cularly to 
help with homework, to listen, to be there for them. And the 
third woman had been in a +on-tradi tio;nal job, raised three · _ , _ 

-daughters as,a single mother, and all she really wanted was the 
chance-to compete for promcbtion. and-job opportunities she thought 

· she deserved.· 

--As I ·listened_ to each of these women I knew that·,- at one 
._time or another,· I had been in;· every 'situation they found _ 

• - - • I ' . . -themselves 1n -- and I thulk 1 most of us can say· that. I knew the 
feelings t~ y described. T*e conflict. Tll.e guilt. The excitement. 
m.e--EH:m":L1us1on. _The- hopes and dreams .. 

All my llfe, since'r-ltarted-with part-time jobs or sought 
t-~time jobs [name some 6f them], I had known_ how d~fficult it -

would be to do what_ I want~d to do. At every turn, it seemed. 
there was someone who was ~illing to dispense adyice to me -~~ 
us ally advice discouraging, me-from taking an uncharted' path. ,......______,.. 

But .I think all of-us .iri th.i:-s room, and all of-the women who 

2 
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stay at home doin:g·an incredible job raising ,their children·full~ 
time,' know that there is ortly one person who really knows what 
path iS' appropriat'e for a ~Oman ':"'"-'and 'that i's ,the WOman 'herself 1 

. , • I • • . . - -
Each· of us must mak'e cho1c~s that f1t the part1cul3lr · , . 
circumstances of our individual iives. And those choices must ~be · 
::esp. ec~ed;. rather 'than :}.ab~led or categorized' or judged by some ' . ' 
1rr~levant or ~ut-of-date standard. · L. l-'~wt{ .IW: • ~.~ • ~ 

. - . . I . - --If' f)) . ,w-r ~ ~·- . . '-V_ 

. I- think about the choices I've been a~1 to make. I was able . · 
o' take some . time off. when I my daug1;tte:: Chelsea was born. For . the 

most part, I've been able to work 1n JObs that allowed me to go 
• \ ' ' l ' I ' 

to her school ~ctivities and be at home most nights and weekends.· 
:. ., . i . : . . . . I . . 1

' . . ' • .. ' . . • • • . • 

.In my off1ce at the Wfu1te House we've tr1ed to be sens1t1ve 
to women with small childr~n and other family obligations by · 
ena.blii1g<our colleagues to 1 work trom home when they neede? to or 
arrange their hours in ways that maximize their flexibility.· One 

.woman even brought her baby into the office with her, which · 
worked remar~ably.well bec*use everyone was anxious to help·her 
succeed at a point in her life and career .when there were . • . . . . I •. . . . , 

, extraord1:nary demands on her t1me and energy. . , . . .. . I . . . . 
- We can ·also make progress on a larger scale, and the 

• . I . , • . . Pres1dent has begun to do 1that --not only by s1gn1ng theFam1ly · 
and Medical Leave law and ~orking to pass the Earned Income Tax 

• . . . I • ' . . . . . . . . '. Cred1 t --: but through the appo1ntments he has made. .· 

. He ~has app~inted some [of. the·m~st qual~fied ~eopl~ ever to 
sit on the· federal b~nch. And it· just so happens that those 
appointments include more .Jomen and people of color to the 
'jpdici?try· than ·ever before.l The same is true for the·· senior 

·levels· of ~ove~n~ent. · . . .··I . . , . . . . 
Hopefully; 1n the JObs they do, those appo1ntees w1ll 

. • . I • . • • • • reflect the cho1ces and exper1ences -- 1n short, the v1s1on 
that comes from being a- won\an in our s·oC!iety. · That might mean·. 
• • • . • I •. ' . . • • . . . 

1nsp1r1ng a sense of coope:rrat1on and·commun1ty tohelp resolve 
conflicts.·o~ it niight meart being demanding·and.aggressive·on 
issues affecting children a'nd families. · 

And that· is true fo~ J11 of us, no -matter what jobs or roles 
. . ' ' J I . . ~ . . . ..._, 

we do, or what cho1ces we make for ourselves.· Whether you are 
Madeleine Albright, Laura ~yson, the President of the Nurses 
Association,. the-head of·tlle PTA, or the neighborhood mom who 
knocks on doors registeringt people to vote,_ your voic:e·arid vision. 
as a woman are essential to our progress as a society. · · · 

. ·i . , . . . 
, ' . , ', .)/ ' •, I 

.. · . I look around this room and there ·i~ so much excitement 
here. Excitement ab,out the \jobs you do, ·the .causes you believe · 
in, the. contributions yo/u make in· your personal and professional 

.-lives. · 
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And I'm reminded of. the wonderful words. of Madam c . .:1. 
Walker.; who laid the· foundation for the -black. hair care· business 
in this country. she said: "I got myself a start' by .giving mys'elf 
a start • • . • " 

_ And-! think the same can_be true for. all of us 
·collectively, if we- continue· to share our energy, spirit, and 
vision so that our voices as women are heard, -our vision is'' 
respected, and ou_r choices remains ·ours alone to .make. 

Thank-you very much. 

### 
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[Acknowlegments: '] 

It is.a ~reat.privilege for me ~o be ~ith all- of.you this 
morning;, and also to be. in 1 the company of and· 
who share my deep commitment·to improving the-health and health 
care· of ~omen in this coun~ry. . 

- - I .. 
Like so many of the issues· important_ to women, -we have 

'learned -- from our ba_t tle~ for health care, child care, 
reproductive rights, ·equal I pay -- that we must be equal partners 
with men in the leadership ositions and in the agenda-setting 
meetings in order to influence what goes on in the-public and' 
p'ri va'te sector., , - , -~ . · /.. 

And we have learned tnat the struggle for the substance of 
an issue can't even· begin ~ithout first· a struggle to gain a seat 
in t:he discu~f?ion. _· _ _ . I . _ 

Hut women have made signficant progress here. Unprecedented 
numbers- o'f women are in ex~cutive boardrooms and cabinet le_vel 
posts today. And I'm espec~ally,pleased by the progress women :-
ha~e ~ade in the le~al profession. Th~ total numbe~ of women 

·lawyers· and judges 'has gro~n from 5% in 1970 to 24% in_ 1990. 
And while only 8. _5% of law I school students in 1970 were women, by 
1990, 44%-of the· law scho~l stud~nts were women~ 

- - I , . 
· That means women are. going to' be able _to bring their unique 
per.specti ves an:d ex:periencfs to t~e legal· ~ystem for the benefit 
.of women as well as for thy benef1t of soc1ety -- -from how the · 
l~ws are interpreted to which cases are heard, from who ge£s 
representation to who beco~es partner, 'women, like ·yourselves, 

_are 'changing· the face and function of, the legal syst_em. in 
· meaningful ways. . · _ . _ _ I. · -

But challenges still remain in the legal profession as they 
do eisewhere. Wome~ ieportlgreater ~nd increasin~ dissatisfaction 
with the practice of law.· ¥?men of color continue to hit .barriers 
even at the entry level·, wlinle all women strike the glass ceiling_ 
at the to~ of _the professicbn._ 

. . ·I 
. - One of the most- inte'resting pieces of 'research I I ve seen. 

recently was a survey rele~sed e~rlier this month by~the Wo~en's 
Bureau at the Department ot Labor. In an unprecedented outreach 
effort, this AdministratioB. asked more than 2510, 000 women to fill 

. , ' I • . 
out-surveys about the1r l1ves .. " 

, - I . 

. . . What we heard- is' that I women who are in the workforce want 
what all of us want. Th~y_ want equar pay for the work th~y do, and 
€he opportunity to balance their career and family . 
responsib~lities. 

(. 



When the· resul-ts of this survey, called Women. Count, wer'e · 
announced in- Washington a few weeks ago, 'three women spoke about· 

-.their personal experiences l One -woman had joined the workfor~e 
late in life and .talked abcbut. how impQrtant work wa·s for her 
because i-t provided health I insurance for her family. Another 
woman spoke about how-difficult'·it was to go home at the end.of 
the day· and take care of h~r children's needs, ·particula:r)y to 
'help with homework, to listen, to be there for them. And the. 
third wo~an had been in a ~on-traditiQnal job, raised three . . . I . . . 
daughters· .as a single mother, and all she really wanted was the 
chance . to compete for promcbtion and job opportunities she th-ought 
she deserved.· · 

As I listened to ea-ch of these women I knew that·, • at one 
time' or another I. I had bee:B in every. situation they found 
tfiemsel ves. in -- and I thi~k most of us can say that. I knew the. 
f~eiings ~hey described. T~e conflict .. Th~ guilt. The excitement. 

. I . . 
The confusion. The hopes aBd dreams . 

.. But I t&ink ~11 ·os uslin th{s room; a~d all bt the.wqmeh who 
stay at home doing an incredible-job raising their:_children full­

'time,_ know that: there is oilily· one person who really knows what 
path is ~ppropriate.for a ~oman-- and that is the woman hei~elf. 
Each of us must make choic~s that fit _the particular 
circumstances of our individual 1-i ves. And those choices must be . I . . . 
respedted 1 rather than labeled or categorized or judged by some 
iteelevant of out-of-date.~tandard. 

I . -
So we must support one another·. Serve ·a.s mentors for yo·unger 

women. And .:be act~vists injour struggle for career'opportunities 
and personal happ1ness. I know that you a-re here because you have 
a sense of the challenge~ ~nd struggles ,we face -- n6t only as· 

. , I 
women, but as a soc1ety~ ANd 

... 
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and know first-hand the kinds of cha_llenges women face every day, 
:i,n our so~lety. · ' · ·1 ,_ 

You know that the'path to rebuilding our families,_our , 
. • • . I·, , • • • . • , commun1t1es, and .our most ;yltal 1nst1tut1ons. requ1res us not only 

to value the work w9men do~ ·but also their vision. The·"'ision 
that comes from being the ·primary'caretaker in a family-­
whether ca~ing for childre~, 'aging parents, or siblings. The 

. vision that comes . from. workirig against· the odds to'· sucqeed in a 
profession that was once off,-limits to. wo]llen~ The vision that/ 

· c:omes from having to weigh day-in 3:1nd, day-out the balance between· 
· c:areer 'and. family. · · 

. Ot;te of. the most interTsting .pi7ces o~ resear.ch. I've seen . 
·recently was a surveyreleas~d earl1er th1s month by the Women's. 

• ,- , . I " , . . 

Bureau at the Department of ·Labor. · In an. ·unprecedented outreach 
e,ffort, this Administratio~ askeq, more than 25'0, ooo women.to fill. 

'OUt surveys about their liyes. I';m sure some of-you in this room 
were involv~d, and I'm grateful for your help. · · 

: . What we heard is that I women who 'are. in ··the workforce 
outs.ide the. home · -- · want the same things all of· us want. They 

, , . . . . , . I . . . 
want respect. They wa_nt equal p~y for .the work ·tl)ey do. They want. 
the op'por.tunity. to' bal?t!lCe thedr. work and family 
responsibilities. Ahd they don't. think they·_are getting enough of 

··those· choices now .. · · ' · · 
- . . . . ! 

/ 

'· ·The Cli,nton Administr<[ttiop is committed to a broad, agen.<Jfi to 
help. wome,n realize/ th7~r f¥11 potential whether they choosep. 
rema1n at home or go 1nto the workforce. Or whether they are, · 
like many of us, · sc,mdwi~hed in the middle of a difficult. A 

balancing act. I _· . _ . . r • ·. _ 

1 The results ,of the survey were pubL1shed 1n a study called 
Women Count. And when' it w~s announced in Washington a few weeks 
ago, thiee wome~ s~ok~ abo~t their pe~sorial experiences. One 
woman had joined the workf~rce late in life and talked.about how 
important_wc;>rk was for heribecause it.provided ~ea~th in~urance 
for her·famlly. Another woman spoke about· how d1ff1cult 1t was to 

. I . . ' ' 

'go home at the end ·of the day and take care of her 'chlldren' s · 
needs, partic.ularly· to hel~ with homework, to., listen,· to be there· 
for them. ·And the third woman had been in a non:-traditional job, 
raised three daughters' as a. ·single mother' and. all, she really 
wanted was the.chance_tocdlmpetefor promotion 'and job 
opportunities she thought .. ~he 'deserved. · •. '.' · 

• . As I listened·· to each I o~·, tJ:Iese wo~en I·. knew that~ at one 
t1me or another, I had been 1n every s1tuat1on they found 
themselves in -·- and· I thirtk most of us can say· that. I knew· the 
feelings they described. The conflict. The. gqilt .. The excitement.· 

r The confusion. ·The hopes ·artd ,dreams. 

2 
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All my life, since I started with part-tim~ jobs [name.some 
of them], I had known 'how difficult it would be to do what I. , 
w~nted to do. At. every tur:h, it seem-ed. there was someone who was 
~illinq to dispense advic~fto me ~- usually advice discou~agirig · 
me· from· taking"an uncharted path. And usually the person giving 
it wa:s a .man who thought hEk knew which life choices were 
appropriate for·girls o~ wbmen to.make . 

. ·, · -.. B~t. I_.thinkall- of·~~~ in this -ro·qll\, ·and all of the women .who 
stay at home doing an. incredible job .raising their children fl.lll-

. time,. know that there is 'o~ly one person who really knows what 
r 'path is appropriate_:.,_ 1and that·isthe _woman herself, or the 

woman in consult?ttion with her family~nd friends. Each of us 
must make .choices that fit the particular··.circumsti:mces of our 
individual lives. And thos~ choices must be respected; rather' 
than labeled or categorized or jl:ldged on some irrelevant 
standard-.. · _. :, .· · - ·I · . _· -~ 

· I think aJ;>out the choices I.'ve be~ able to make.·. I. was able 
to ta~e.some t1me off whenJmy.dal;lghter·was born. For·the most . 
part, I've. b7e~ able to wo1k 1n Jobs t~c;tt allowed me to go .to her . . '. 
s~hool act1v.1t1es and _to be ~ome-.most ~1ghts ~nd •weekends. . . ; j·· 

(;.)< ~~-- ~ ·: ~. -t- ~\ 1{(0-~ '. ,...._ p>o»t-~.: . . . . . 
-Even at The Wh1te House we've tr1ed to be sens1t1ve to women . . 

with small .children and· ot~er family <?bligations br enablin~· ~0 CJY" · 

to work from. home when they need to or arrange the1r hours 1n ~//, -· · · 
ways 'that .maxi'mize their. f~exibiiity. We ,4iU2P 'a;il!d(d)ne woman br~~ ~~. 
a little baby ~nto the office wit}?. her., which worked remarkably '. · 
well bec~use everyone was ~nxious to help her'succeed at a time : 
when there w~re extraordi~jry demands on her t~me and . energy. 

In one sense, thes·e ali'e small steps~ But 1n another s.ense, 
they are enormous steps. When you consider, as the Women count 

. . . I . . • . • 
survey report·ed, that .63 percent of mothers w1th small ch1ldren. 
gi~e ~ high- priority to ge~ting paid leave to. care for relatives 
.•. that 56 percent of wdmen.with.children 'under ·age five say 
finding_affordable chi.ld·ca:re.is a serious problem. • .-then 
it's no surprise that stre~s ranks as the number one problem for 
working women. B_ecause eve~y day, in every job thCit women· do in 
·this soci~ty, we struggle with: these issues. 1 . · · 

In e~ch.of ~ur~o~kplJces we can ·do· a great deal·to·ensure· 
that working conditions en~bl~ women to florirish and fulfill 

· their. obligations. · .. · · : 1·. _ · 

We can also make 'progr
1
ess on a lar·ger scale, and the 

President has begun to do that--- not only by signing-the ·Family 
.and Medical: Leave. law. or. wdrking for ·the. Earned Income Tax credit 
-- but through ttie appointitients · he has made. ·· 

·He has 'ap~ointed th~.J~st q~alified peo~le ever to' sit on 
the. federal bench. And it j 1ust ·so happens that those appointments· · 
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WOMEN IN LAW 

,.,(/(}!ltl ttllllf: ,;ambe/a'. 

I. 
· In :t\~,~~sing thc:,!>ta.tu.~ oflwomcn in the prot<:ssil,u, the: Con1mission 

r:r:nltinues to collo.ln 5tatistical inform:~tion dL<lt accurntcly n:flccu the 

incrc:.:~sing pardcipation J;fwnn~~n in :.lll :treJ.S.ofthr: legal profc~~lcm . 

The t~tal1 numk'r ;,f wJ,ncnlawy~r.;.'and judg~ has 1:'7"'~"-clramad­

cally since 1970, ~c:cordlng [O the· U.S. Census: 

YEAR .TOTAL TOTAL . ·~.WOMEN 

I.AWYEHS/IIIJ)(;J:s WOM~N 

2.7~.25:'1 !4.225 

4SS,t,-t2. 74,0J7 

1 'J')() 5K'J,J2(> 190;14;\ 24% 

Womc:n cmremly represent approximately 2S% of all Al3A am:m· . . I . . 
be~, slightly uw~ than thdr number in the profession . 

The muubcr of wolllm in h\v school :tlso h;lS increased .~ignificantly 

according to the Al31\ s.:lriun of Legal f:dlJC:ltion anrl Admissions 

to the Dar; , -~ 

YI:I\Jl I'OTAI W<.lMEN '!1, WOM[J\1 
, I 

JAW HUDENTS 

-· 
1'>70 I'I,(>H2 IL'i'Y,, I 

1')75,, 2(1,()20 2J.4'Y,. 

1')~0 40,t{H :14.1 '){,. 

1990 54,097 ·12.5'% 
. ~ -

1 '>'J2 5Ci,Ci~~ 42.(>% 

Th<• Comn1is~in;, has undtirtik.,n :m :maly~i> of srutistic;ll data o.a~ 
Wo·Jll~!l bwy'!rS: A n.:pon,l elltitl.,J lill(llliCII intilt•l.m)•i ll u~ok <ll tlw 

. I . 
Numbers. slauuhl be av~ibblc in btt' 1994. 

. . ' . 
. ' ·-'· ','t•"' ,A 

: ... ,, 
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SOURCE: American Bar Association 
Commission on Womeb in the Profession 
( 312) 988-5668 

1993-1994 Class 
ABA accredited law schools (95% of all law schools) 
44% of all law students were female 

1990 Census Bureau 
190,145 total number women lawyers and judges 
24% of all lawyers and judges 

.In the Justice Department, the attorney general, the deputy 
attorney general and seven of the 11 assistant attorney generals 
are women. 




