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FIRST LADY HILLARY RODHAM CLINTON 
WOMEN'S LEADERSHIP FORUM NATIONAL CONFERENCE 

WASHINGTON, DC 
OCTOBER 6 1 1994 

TALKING POINTS 

• When my husband campaigned for the Presidency, he promised 
an Administration that would look more like America. He 
believed firmly that the most visible institution in the 
country should lead in proving that excellence and diversity 
are not mutually exclusive goals. Toward that end, he has 
appointed what has been referred to as "the most diverse 
Cabinet in history," including 7 women Cabinet members. 

• That women are in these senior level posts and that they are 
heading what has been thought of as traditionally male 
positions is a sign of the President's commitment to women's 
advancement as well as his understanding and appreciation of 
the contribution women can make in all areas of government 
and society. 

• Today, government truly has a new face. We have Attorney 
General Janet Reno, Alice Rivlin as chief financial officer 
of the Office of Management and Budget, Donna Shalala as 
Secretary of HHS, Laura D'Andrea Tyson as Chair of the 
Council of Economic Advisors, Madeleine K. Albright as U.N. 
Ambassador, Jocelyn Elders as Surgeon.General, Supreme Court 
Justice Ruth Bader Ginsburg. They not only influence the way 
government functions, but also serve to inspire a new 
generation of young women to pursue their goals and dreams 
without being impeded by archaic gender roles and 
distinctions. 

• Women are in positions never before held by women. In the 
Justice Department alone, the attorney general, the deputy 
attorney general and seven of the 11 assistant attorneys 
general are women. 

-- The Clinton administration increased the number of women 
political appointees women by more than 30% over the 
previous administration. 

• Today, there is often misunderstanding and misrepresentation 
when it comes to the issues that matter to women. The 
problem is that too often women are pigeon-holed into one 
category or another. The challenge for women today, whether 
in public or corporate life, is to ensure that we do not 
undermine any other woman's ability to make decisions 
appropriate for her. 

• Not only has the Clinton Administration taken on the 
responsibility of placing greater numbers of women in 



positions of power and authority, the President has also 
taken on the challenge of providing women with the ability 
to exercise greater control over their own lives and to 
reach their full potentials, whether as homemakers, part­
time workers, professionals or corporate executives. 

Family Medical and Leave Act 

Expansion of the Earned Income Tax Credit so that 14 
million families will receive $13 billion in benefits this year. 

He fully funded the special supplemental food program for 
Women, Infants and Children (WIC) so that by the end of FY 
96, all eligible children between the ages 1 and 4 will be 
served. 

-- He has aggressively addressed women's health issues. He 
appointed the country's first Deputy Assistant Secretary for 
Women's Health and established the Office of Women's Health 
Research to redress the inequities in the conduct of 
biomedical research and access to health care services that 
have put the health of American women at risk. He has signed 
the National Institutes of Health Revitalization Act, 
removing the federal ban on fetal-tissue transplants and 
research. The Administration on Aging has introduced its 
"Initiative on Older Women", which will explore various 
approaches to improve the quality of life for America's 
older women. And Secretary Shalala has established a 
National Action Plan on Breast Cancer, a blueprint for a 
coordinated public-private partnership for action around 
prevention, diagnosis, treatment and ultimate eradication of 
breast cancer. 

-- He supported the inclusion of the Violence Against Women 
Act in the crime Bill. 

-- He has been an ally of small businesses which has helped 
women, since more women start small businesses than men. The 
President has made new tax cuts available to over 90% of 
small businesses and he has signed the Small Business 
Guaranteed Credit Enhancement Act, increasing the 
availability of SBA-guaranteed loans. He has also expanded 
procurement opportunities for women-owned businesses by 
encouraging government agencies and business groups to 
contract with women-owned firms •. 

-- He has signed the Clinic Access Bill, making it a federal 
crime to physically block access to clinics, damage their 
property or injure or intimidate patients and staff. 
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·First Lady Hillary Rodham:Clinton 
Women's Leadership Forum National conference 

'Washington, . D ~c. 
october'-&, .1994 

, . Talking Points 

• When my husband campaigned for the.Presidency, he promised· 
an Administration that would look more like America. ·He 
believed' firmly-that the_most visible institution in-the 
cmmtry should ·lead in proving that: excellence and diversity 

· a:r;e not mutually ,exclusive goals.·· Toward that end,- he has 
appointed whathas been'referred· to as "the most diverse 

• 

· Ca:Qinet in history, " including 7 women. Cabinet members •. 

That women are in-these' senior level posts and that they are· 
.· heading what- has been thought of as • tradi tion~lly male 
positions is a sign of the, President's commitment to women's 
advancement 'as well as his understanding' and appreciation of 
·the,contributionwomen .can make in all areas·of government 
'and society. - · 

. ' 

• Not only has the appointment of women -~ like Attorney 
General Jariet Reno, Alice Rivlin.as chief financial officer 

' of the Off i'ce of Management and Budget I . Donna . Shalala. as . . . 
Secretary· of HHS, L_aura D'Andrea Tyson as Chair of the 

· .. Council of Economic Advisors, Madeleine K. Albright as U.N. 
Ambassador, Jocelyn Elders as Surgeon-General, Supreme .court· 
Justice' Ruth Bader Ginsburg .;.._ changed the face of our-- · 
government and the way it functions, but. it has a·lso serveq 
to inspire a new generation of .ycmng _women 'to pursue their· 
goals and dreams· without being . impeded.· by archaic gender 

,roles and distinction~. · ' · · ' · ·· 

• These 'incredible women serve as role models because of their 
high profile positions, however women', as· a group, are 
making significant gains in all leve,ls of government 
,increasing their numbers' so 'that. they' are no longer tokens 
in an otherwise(all-male environment.:. . 

-- Since 1975 1 the number of women holding elected office 
has more than doubled -- from 4% to 10% iri the u.s. Congress -· 
and froin .a% to 21% _in state legislatures .• 

-- In thE! J~stice Departmen1t, the attorney general, the 
deputy attorney general and seven ·of·the 11 assistant 
attorney_9enerals.are women. _ 

~- The CLii1ton administration . inc~eased the'· number of 
political appointments to women by more than-30% over the 
:Bush_ administration. 

• Today', there is often misunderstanding and misrepresentation 

.. ·, 
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when it comes to . the issues that matter to women. The·. 
problem is that too--often women· are pigeon-holed. irito one 
·category or another. Women are different and .disagree with 
one another as much as they sh.aresimilarities and_common 
bonds. In today's wqrld, .womeri·play so many different and 
important roleS I and they are ·ever-Changing thrOUghout·· One IS 

lifetime; not static .. The challenge for' women is t·o ensure 
.that ·we do not undermine any·,othe:r:: woman's ability to-make 
4ecisions. appropriate for her. ·. · · 

. . . . . . . i . . 
it ·Not only has this administration taken on th_e responsibi,lity 

. of. placing greater numbers of women in positions of power. 
and authority, but the President has also taken on the 

'challenge of providingwomeri with the ability to exercise 
· , greater coritrol oyer their own lives and .to reach their full'.. 
· potentials, whether ·as· homemakers; part-time. workers, 
professional's or corporate executives. \,' 

' . , I • , 

He signed the,. Family· Medical and Leave Acf which provides 
. up to '12 weeks of. unpaid jo:t:>-protected leave for employees. 
·to 'care for family: member,s·.

1 

He .expande~-t:he Earned Income Tax .credit so that \14 
million f~milies will reseive $13 billion in benefits this 
year .. 

. .,...-He fully funded the special supplemental food program for 
Wonien, Infants and Children-(WIC) so that by,the.end of FY 
96, -all .. eligible children betwe~n .the ages 1 and 4 will be . 
served. · · · · 

I' 

; / 

-,... He has aggressive.ly ·addressed .women's health issues .•. He . 
appointed the country's first Deputy Assistant Secretary for 
Women's·Health and established the Office of Women's Health 

. :Research t6 redress· the inequities in the conduct of 
biomedical research and·access to health care' services that 
have put the health of_ American women at :risk •. He. has signed \ 
the National Institutes of H~alth Revitalizatipn Act; · 
·removing the federal ban on fetal-tissue transplants and . 
res~arch .• · The Administration on Aging has introduced' its 
"In_itiative on Older. Women" 1 which· will explore various 
approaches to improve the quality of life for America''s · 

I o (• '· ' ' • j • t ' 

older women. And Secretary Shalala. has establ1shed a· ·· 
National Action Plan o~r Breast Cancer, -~·blueprint for a 
coordinateg. public~private partnership for action. around . 
prevention, diagnosis,, treatment and ti~timate e,radicatiori of 
breast- cancer. 

· . ~- He supported--.the inclusion of the Violence Against 'women· 
· Act in the Crime Bill. 

. . . l. . / . . . 

. · -- He has been an ally of small businesses which has helped 
women:, since more women start· _small businesses than men. The 
President has made new tax cuts ~vailable.to over 90% of 
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small businesses. and he ,hCJ.S signed. the 'small· Bus;i.ness, 
.. Guaranteed. Credit Enhan~ement Act, increasing the · 

availability of SBA-guaranteed loans. He has-also expanded 
procurement' .opportunities for wo~en.,..owned businesses by 
encouraging governmemt agencies and business g:r:oups·to 
contrac,t with women-owned firms. ' ' 

I 

---He. has,si.gneq the Clinic Access'Bill~ making it a federal. 
crime· to physicallyblock"access to clinics, damage thefr 
property'or injure. or intimidat'epati~nts and,sta~f . 

. The· Preside~t has display-ed 'uripr~cedented leadership in _ 
advancing the_status of womeri in this country and· in 
providing women witq t}le tools necessary to create their own 

· opportunities and _their own su.ccesses ~- __...~he kind of 
· empowerment that he has ptovided is a positive arid· 
· signi'fi9ant' step for women, our fam~lies, and this co~nt:ry.· 

I 'i 

.·-. 
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Helen Foster Snow wrote that "one can judge a civilization by the way it treats its women". I think its also 
holds that one can judge the balance and integrity of any organization -- any company or any branch of 
government -- by its commitment to appointing qualified women to senior posts. 

When my husband campaigned for the Presidency he promised a Cabinet, and an Administration, that 
looks more like America. He believed that excellence and diversity were not mutually exclusive goals, 
and he has built an Adminstration that both delivered on his promise and proven his theory correct. He 
appointed what the Baltimore Sun called "the most diverse Cabinet in history", including 7 women Cabinet 
officers. There have been more women appointed at all levels and in all branches of government than ever 
before in this nation's history, and these women are changing not only the face of governmnet, but the way 
it does business. 

I think in addition to the sheer numbers of women, what is most exciting is that women are breaking into 
traditionally male posts for the first time. Because even though there have been a number of senior women 
officials in government in the past several years, there have still been certain jobs, certain posts, certain 
corridors inhabited only by men. 

Like any major corporation, the executive branch has always had a place for women, even in the senior 
ranks, but there persisted a lingering bias over what kinds of jobs. 

Most corporations have women human resource managers, women communications directors, women 
personnel officers. But it's rarer to see a woman CFO, or a woman general counsel, or a woman chief 
economist. 

So too in the executive branch -- there have been departments that have been and in fact we've filled those 
same departments with many qualified women, from Donna Shalala at HHS to Carol Browner at EPA to 
Madeleine Kunin at the Department of Education. But this President has also appointed a woman Chief 
Financial Officer in naming Alice Rivlin to head up the Office of Management and Budget. A woman 
general counsel in Attorney General Janet Reno. A woman top forecaster in Laura Tyson. These are jobs 
that have previously been thought of as part of the all-male worlds 

If you visit the OMB conference room the story really tells itself. One wall is covered with framed pictures 
of all the former OMB directors. From one frame to the next the image is of a white, suit-jacketed male. 
And yet forever forward that wall will contain the 

lt reminds me of a story Governor Kunin has told me many times, and retells so eloquently in her 
autobiographhy "Living the Political Life." 

But this Administration's commitment to women is perhaps best reflected in the may concrete steps we 
have taken toward making women's lives more secure, more prosperous, more flexible, and more their in 
mtheir control. 

We are here to move history forward. 
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•WOMEN CANDIDATESIN 1994: 
.A SuMMARY OF MAJQR PARTY CANDIDATES• 
u.s .. SENA~E, u~s. H:ousE, .ANn GoVER~()RS 

. Filing deadlines have passed in all 50 states; there is stiU one more primary I LA, 10/1 /94) and one more run-off 
(FL, 10/4/94). CAWP has not yet received official lists from many of the states; scime of the information has 
been gathered over the phone ar~d may be incomplete. Although we ~se "filed" and "won primary," ~n so111e 
states candidates are selected at c~nventi9ns or chosen by oth,er means. 

U.S. Senate - 9 .C4D, 5Rt 
Total Lost Primary.' Won Nominees Nominees 
Filed Primary To C()me Primary In cum. Chall. ,Open \ Rac::e/Ethnic. 

White' 

TotSII 27. 1 B. .. 0 9 2 5 2. .9 

Democrat .. 14 10 0 4 1 2 1 4 

Republican 13 8 0 5 1 . ,·3' 5 

U.S~ House- 114 (710,'43R) ~ StiU.in the Running** 
In addition,: 2 Democrats have won primaries for Delegate to the House {one .from Washington, 
DC and one from ihe Virgin Islands). One Republictm has filed and is running in a primary for 
Delegate from the Ametican Samoa. A third pemocrllt lost o primary in the Virgin Islands. 

Total lost ·Primary Won Nominees to Date Nominees· 
Filed · Primary To Come Prim:11ry ln~;um·. ChaiL Open Race/Ethnic.••• 

AP .B H NA w 

.Total 201 87 3 111 44 50 17 2 1 5 4 1 89 

·Democrat 1 1 1 40. 0 71 ,. '· 
34 26 1.1 .. 9 2 0' 59 

Repulilican 90 47 3 40 10 24 6 6 2 1 '30 

Governors~ 10 (60, JR. 1ACP) ~ 

·Total Lost Primary Won Nominees Nominees 
Filed Primary Tci Come Primary lni:um. Chall. ·Open Race/Ethnic. • .. • · 

AP, White 

Total '33 23 ·o .1 0 1 3 6 . 1 9 

Democrat 17 11 0 6 3 ' 2 0 6 

Republican 15 12 0 3 0 0 3 1 2 

ACP" : 1 0 0 1 0 0 1 ·. 0 1 

' ,_ . 
*Tn Connecticut, • A Connecticut Party" is considered a major party; it is the party of the incumbei1L govcntor and ·lieutena:nt governor. 

**Figures include candidates who have won the.ir primaries and those whose'' primaries have nOt bee~ ·he.ld as of ~eptember 26. · 

I '"**AI'=Asian'Amcrican/Pacific Istandcr; B=Black/African American'; ll=llispanic/Latina; NA=Native A~~rican;' w~ White. 
- . ' ~ ' . . 

A riotc to usc.rs of our fact sheets: Please credit the Center for the American Woman and rOlitics (CA wP), 
· National Iufotmatiou Bank on Women in Public Office, Eagleto~J Institute of Poli~cs, Ruigel"li Univer:Nity • 

. © COI'YRIGHT 1994. Center for the American Woman and Politics (CA WP) •. , on c:\~lJSld~s\cm~act 9/26/94 , 

' 
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Eaglt:ton 'Institute of Polilics • Rutgers University • New Brunswick, _NJ 08901 • (908) 828-221_0 • FAX (908) 932•6778. 

-WOMEN IN' ELECTIVE OFFICE 1994 

The .1992 election cycle brought a·n unprecedented increase in the number of w~men serving· in 
Congress; sleeted women tripled their numbers in the u.s. Senate (from 2 to G) 1, and a special ' 

· election held in June· 1993 increased the number to an all-time high of 7. The number of women in the 
U.-S, House grew from 29 to 48 (including one delegate). f!\,s- a result of the 1 993 eiections,. a record 4 
women serve' as elected governors in 1 994. Although the number of \1\(0men officeholders continues· 

--to rise, women still do not hold more than about one-fifth of the available positions at any level of ' 
- ~ffice. 2 . . . . . 

CoNGRESS In _19S41 women ·hold 54, or 10.1 %. of the 535 seats in the 1 03rd U.S. Congress -
7, or 7.0%, of the 100 seats in the Senate and 47, or 10.8%, of the 435 seats in the 
House of Representatives. ·In 'addition, one woman <Eleanor t:tolmes Norton, o) serves 

.·as the d~legate to the House frorn Washington, DC. 

Seven women serve in the Senate: Barbara Boxer (D-CA); Dianne Feinstein <D-CAl; · 
Kay Bailey Hutchison (R~TX); Nancy Landon Kassebaum (R·KS); Barbara Mikulski (0-
MD); Carol Mo~eley-Braun (D--IL);,and Patty Murray (0-WA): · 

Including Norton,3 48 wome_n frori1,27 stat~s and Washington, .DC SE;!tve in the House, 
. of Representatives; 36 are Democrats and 12 a·re ·Republicans, · 

.· . . I . 

STATEWIDE . In 1994, 72 women hold.statewide elective executive offices across the country; 

EL~CTIVE wom~n hold 22.2% of the 324 availab!e positions.4 Among these women, 40 are 
. EXECUTIVE · . Democrats, 29 are Republicans, 2 were elected i~ nonpartisan races, and 1 ran on 

OFFICES. • a third party ticket • 
. / 

·I 

GOVERNORS· ~ 4 

. Joan Finney (0-KS) 
. I 

<;:hrlstlne Todd Whitman (R-NJl 

Barbara Roberts (0-0R) . · 

Ann ~ichards (D-TX) 

LIEUTENANT GOVERNORS .....:. 11 

Eunice G_roark (ACP-CT) 6 

Ruth_Ann Minner.(D-OEl 

.Joy Corning (R-IA) 

Melinda. Schwegmann (D·LA) 

Connie. Binsfeld (R~MI) 
. Joanell Oyrstad (IR·~.MN) 

Rosemarie Myrdal (R~NDl 

Kim Robak {O~NE) 

_Sua Wagner (R-NV) 

OIAru':t W;_lhr IR-IIT\ 

'i 

Attorney General - 8 (70, 1 R) · 
·' 

Secretary of State - 1 0 (50, 5R) 

. State Treasurer- 16 (100, 6R) 

State Comptrolh;~r - 1 ( 1 0} 

State Auditor - 4. (4R) 

Chief State Education Officials - 8 
(30; JR, 2NPG) 

Commissioner of Agriculture.~ 1 (10) 

· Commissioner of Insurance - 3 (20, 1 R) 

Commission~r of Labor- 1 (1 D) 

Railroad Commissioner - 1 ·( 1 [)) 

Commissio,ner ~f Public Lands - -~ (;D) · 

Corporation Commissioner - 1 (1 0} 

Public, Service Commissioner - 1' ( 1 0) 
•' . \ 

~-----------------------------------------------------



Barbara Snelling (R-VTJ Public Utilities Commissioner ~· 1 ( 1 R). 

10n election day in. 199i, three women served _in the U.S. Senate: two were elected and one was appointed, ,serving 
· only briefly. · / 
20ffices' included are: U.S. Congreaa, statewide eiective executi.ve ~ffices, state legislature&,, county go~erning boards. 
mayoralties •. and municipal and township governing boards .. 

JEieanor Holmes Norton (D) is .a delegate from Washington, DC, .. , 
4 1n three $tates, women have bean appointed to fill vacancies to statewide elective executive posts. The'se figures 
·include: Kim Robak (D~NEJ, iieutanant governor. 1 0/4/93; Susan loving (D-OK), attorney general, 6/2.1/91; Cathv . 
. Weatherford (D-OK), commissioner of insurance, 10/2/91; Mary Scott Nabers ID· TX), railroad commissioner, 2/1 0/93; 
and Martha Whitehead (D·TXl, state treasurer. 7/6/93. These numbers do not include: officials in appointive state 
eabinet-level positions; officials elected to executive posts by the legislature; members of the judicial branch; or 
elected members of university Boards of Trustees. or .Bo0:1rd~ of Education .. 

. . 

5ACP - A Connecticut Party; NP = election was nonpartisan. 

A note to users of our fact sheets: Please credit the Center for the Americ<.~n Woman and Politics (CAWP). 
·National Information Bank on Women in Public Office, Eagleton Institute of.Politics. Rutgers University. 

I ' ' ' ' 

©COPYRIGHT .1994_ Center for the American Woman and Polities (CAWP). 8/94 
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STATE 

lEGISLATURES 

COUNTY 

-GOVERNING 

BOARDS 

MUNICIPAL 

· 0FFICIAis-

.In 1994, ,1,550, or 20.9%, of the 7:424 state legislators in the United States:~ue women. 
Women hold 352, or 17,7%, of the 1,984 s·tate senate seats and-1, 198, or 22.0%, of the 
5,440 state house seats. The number of women serving in state legislatures has increased 
five-fold since 1969 when 3.01, or 4.0%, of an state legislators were women. 

The ten state~ with the highest percentages of women state legisl.ators are: _ 

State % Women State· -% Women 
·Washington· 40.1· M~ine· 31.7 

Colorado 35.0 Idaho 29.5 
Arizona1 33.3 Kansas 28.5 

. V~rmont1 33.3 Wisconsin 27.3 
.New Hampshire1 33.3 Minnesota 26.9 

In 1988, in the 4 7 states which have count¥ governing boards, women held 1 ,653, or 
8.9%, of the 18.483 available seats acr~ss the country. 2 Bet~een 1975 and 1988, the 
num~er of women serving at_ the county governing ·board level more 'than t~ipled, rising 
from 456 in·1975, to, 1 ,653 in 1988. · 

In J~nuary 1994, among the 100 larg'est 'cities in the U.S., 18 have wome~ mayors. In· 
order of city population. 3 the mayors are: Susan Golding (San Diego. CA- ~th largest city); 
Susan Hammer (San Jose, CA • 11th); Sharon Pratt Kelly (Washington, DC - 19th); Kay 
Granger (Fort Worth, TX- 28th); Vera Katz (Portland, OR- 30th); Meyera E. Ober~dcirf 

_ (Virginia Beach, VA~ 37th); Sharon Sayles Belton (~inneapolis, MN - 43rd).; M. Susan 
Savage (Tulsa, OK- 44th); Roxanne Qualls (Cincinnati, OH • 45th); Elma Broadfoot 
(Wichita, KS- 51st); Sandra W. Freedman (Tampa, FL- 55th); Jan Laverty Jones (las· 
Vegas, NV ~ 63rdl; Mary Rhodes (Corpus Christi. TX - 64thl; Pam Miller (Lexington-Fayette, 
KY ~70th); Joan Darrah (Stockton, CA ·75th); :Hazel Beard (Shreveport, LA~ 77th): 

·Carolyn Allen (Greensboro. NC - 88th); linda Moulton Patterson (Huntington Beach, CA G 

90th); . ' 

In January 1994, of the 971 mayors of U.S .. cities with populations over 30;000. 174. or, 
17 .9%, are women. 4 · ·• · _ . . . · _ · · · 

./ ·. I 

In April 1993.- of the 23,729 mayors and municipal council members (and their equivalents) 
serving nationwide in, cities with populations over 10.000, 4,657, or 19.6%. are women. 
These figures include: ·507, or 14.2%, of the 3,548 mayors (and their equivalents); 69, or 
11.4%, of the 605 council presid-ents: and 4.081, or 20.8%, of the 19,573 council 
members (and their equivalents). 6 . . 

In 1985; women comprised 14.3% of all mayors and municipal council members (and their 
equivalents) in the states for wnich complete data were available. There were 14,672 _ 
women elected to these posts out of a total of 102,329 officials. 6 The percentage of . 
WOmen holding, municipal CIIJd township Offices more than tripled from 1 975 to 1985, rising 
from 4% to 14.3% .. 

PERCENTAGES 'OF WOMEN IN ELECTIVE. OFFICES 

I 

Level of Office 1975. _11QZ 1979· 1981 1983 1985 1987 1989- 1991 1993 1994'' 
U.S. Congress 4%' 4% 3% 4% 4% 5% 5%' 5% ,6% '10% 10% 

Statewide Elective -14% 
{ 10% 10% 11% 11%. 11% 14% 14% '18% 22%' 22%. 

State Legislatures 8% 9% 10% 12% 13% 15% 16% 17% 18% 21% 21% 
· County Governing 4% 

'·. 

8%(1984) ,3% 5% 6%' 8% '9% 9%(1988) _NA NA .NA 
Boards2 

Mayors & Municipal 4% 8%. 10% '10% ... NA 14%
6 NA NA NA, NA

7 
NA -· 



Councils 

1 
States with the same exact percentage IAZ & VT) are given the same rank (3). Since there is a' tie, there is no 
fourth rank. StatR~> which rotlnd out to the same figure (AZNT & NH}, but are not ~xactly the same are ranked· 
differently. Therefore; New Hampshire is ranked fifth. · · ' 

2 The three states without county governing boards are CT, AI_. and VT. 
3 According to data from the U.S. Bureau of the Census. 
4 lnformatio~·compiled from the United States Conference of Mayors; January 1994 Directqry, ~The Mayors of 

America's Principal Cities." 
5 National league of Cities. , 
6 

Includes data from Washington DC. States for wnic;:h data were incomplete and thorefor.e not included are: IL, 
IN, KY, MO. PA. WI. . r _., · 

· 
7 

While. data for.the more than 100,000 officials serVing in towns ~;~nd citie.s of all sizes have not been collected 
. since 1985, figures are available for cities with .populations over 1 0,000. According to the National League of 
Ci·cies~ of.the 23,729 mayors and municipal council, members (and their equivalents) serVing in cities with_ 
populations over 10,000 in April 1993, 4,657 or 19.6% were women. · ~ -

© COPYRIGHT 1994; Center for the American Woman and Politics (CAWP). 8/94 
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Center for the American Woman and Politics 

Eagleton Institute .of Polilics • Rutgers University·• New Brunswick, NJ 08901 • (908) .828-2210 • fAX. (908) 932~6778 

WOMEN OF Co~oR* IN ELECTIVE 0FFICE.l994 
CONGRESS, STATEWIDE, STATE LEGISLATURE 

CONGRESSWOMEN -. 14 (13D, lR) 

Of the 55 women serving in the 103nd u.s· .. Congress, 14; or25.S%.· are women of color; th~se 
. numbers include 1 delegate. \. · 

African Am$rlean 
Senator Carol Moseley-Braun (0-IL) 

· Representative Corrine Brown (0-Fl) ·· 
Representative Eva Clayton (0-NC) 
Representative Barbara-Rose Collins (D-MI) 
Representati~e Cardiss Collins (0-IL) 
Representative Eddie Bernice Johnson (D-TX) 
Representative Cynthia McKinney {0-GA) 
Representative Carrie Meek {0-Fl} 
Delegate Eleanor Holmes Norton (D-OC) 
Representative Maxine. Waters (0-CAJ · 

Asian Amerlcan/P~cific Islander , ' 
Rapresentative Patsy Takemoto Mink (D-HI) 

I ' :, 

Latina 
Representa.tive Ileana Ro~-Lehtinen !R·Fll 
Representative Lucille Roybai~AIIard {D-CA) 

- Representative Nydia Velazquez (D-NYl 

·STATEWIDE ELECTIVE EXECUTJVES- 3. (2D, lR) . 

. Qf the 72 women servir:-g in statewide 'elective e~ecutive offices, 3. or 4.2%) are women of color.** 
·. • I ' 

African American 
Pamela Carter (D-IN). Attorney General . 

. . I 
' ' 

. Asian American/Pacific Islander 
CheryiLau (R"NVL Secretary of State, 

Latina 
Stephanie Gonza!.es (0-NMJ, Secretary of State 

.STATE LEGISLATORS - 222 (216D, 6R) 

Of the 1,550 women state legislators serving nation~ide, 222. or 14.3%, are women of color. There 
are 49 senators and 173 representatives; all but~ are Democrats. 

African American women hold 164 seats in state legislatures. Then~ .are 33 senators and 131 repre-
- sentatives serving in 35 states; all but 3 are.Democrats. - . 

\ ' 
, I 
,. I • • 

A Alan ·AnlArir.;:tn/P&~t"ifit"ll21Anrla~ \Ainrnan hnl~ 1 Q ;,.,.;.~., ;.., .,~,:.+.,. 1.,. .. ;..,1.,., ··~~ Tl..;..._ -·- -. ____ ., ___ -- _. 



\ -

. ' ._..,. __ • ··-•••-•• ••-·- ':-" ,.,....,.,.,.., 11·1 ULUI.U n, .. tf111011Y .. \oii .... Oo .III~IC 01~ /' ;.)IV.IIC2lUf::J,c;_:ll~~ 

1,i~~p-r~~-;~t-atl~~;-~~;vi-~~ in 4 states {~L. HI; OR, WA); all but 1 are Democrats: . 

latlnas hold 32 seats in state l~gislatures. There are 7 senators 'and 25 re~resent~tives serving in 9 
states (AZ, CA. CO, CT, MN, NM, NY, TX, WA); all but 2 are Democrats. · 

' I • •• ,: I -

. - . . - - I ' I 

Native American wo'men hold 7 seats. in state legislatures. There are 2 senators and 5 represen-
tatives serving in 4 states (AK, GA, MT. NM); all are Democrats. · -

•we use "women of color'' when referring to African American. Asian American/Pacific Islander, latina, and 
Native: American women as a group. We understand that both the terms "women of color" and "minority · 
'woman".' are problematic, but h;now of no preferable inclusive term. ' . . . 

- . ' ' ' 

- ~' •1n addition, two Arican American w~men --: Lonna Hooks (R-NJ) and Brenda'Mitchell (0-PA) - s·erve-as 
appoint~d Secretaries of State. Shinae Chun (R-IL). an Asian American, .is the appointed Commissioner of Labor. 

A note to users. of our fact sheets: Please credit the Center for the American Woman and Politics (CAWP), 
Nationannformation Bank on Women in Public: Office, Eagleton Institute of Politics. Rutgers University. 

© COPYFUGHT 1994. Conter for: the American Woman and Politics (CAWP). (8/941 
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September. 1, 1994 

MEMORANDUM FOR CHERYL MILLS 
PATTI SPLIS . 
CINDY GIRE 

\ .. 

From: Jo~n ~aggett (Tara Burns) 

·subject: Women's Lea~~~ship Forum Invitation 

Attach~d. for ·y~ur approv~l is the propos~d.i~vitati~n 
Conference.- event with HRC in Washington October 5-6. 
me know by tomorrow morning if .possible. ·'· Thanks.· . ' . . . . 

for the WLF 
Please let · 

rlv\f\ 
.~-! (l o~./. . 
~ I. I ·' . 
I -

\ 
. ' ,. 

I , ..... 

i i. 

. ' . 

1.' 
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Chairman David Wilhelni. 

Democratic National Committee 

ancl 

,r 

__ llonora~y Womec'f Leadenh~p Forum Ch.t,tr 

invtte )'I)U tO attend 

the SecOnd Annual · 

.·women's teadenhip Forum Conferenge 

. . -. -'••· 

' . . . . ~ . / 

HoltlOt"i:llll Women ,in the Cli~toe/Oort' AdminiStr&tton· 

with lp6¢l&J tu• 

Hillary Rodham Clinton· 

October' $-6, 1994! 
• j 
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WOMEN'S LEADERSHIP FORUM 
1994 F~ lssuft QmferenQe 

S;po:1rored by the DlsnOcratlo Na~ionll C:>mioittee 

4M ta.m. --- .. 

<:OnferenCE- ReQbrttatloQ 
The Omni SbOr.rham 

- 2500 Calvert Stn.~t. NW 
. Wa.s1tfn&ton, O.C. a0008 

- .2QU2J.4-Q700 - - . 

lafonnal Task Poroc Mectma• 
~iiJ~. ' 

Openill$ R~n - -_ . • · _ 
Hostecl by Tipper Qore·att the Vice President\ Hou..• 

'fHVRSDAY~ ()<:TOBER ~ 
8:00 un. Bteak(ast: 111!· ISSli'ES OF CHANGE 
10«) a.in. -Panel t>laCusrnorta: idAKING AN IMPACf 

Panel, I Health U,re Looltirt& AheAd 
· Panel U Etectlon '?4: The l•u• and the Caudid!~ 

·1m p.m. Lunch~ Keynote -Addresf .b1 ttlnt LadY 
Hillary R<Xibam ·atntoa · . · : 

2:00..3-.30 p.:t~ Workshops:. POWER. THROUGH ACI'lON _ 
Workshop 1 . _· · 

' w~klnt With the 'White tio\Jte _Coofenoce on 
-Small~ ,, 

Wortuhop u· ' . . ' ' .. ·.~~ . 
_ How to Comiriunieate Wl6 Your Member of~ 
Tours of. the tioloot.U5t ).iU&eUtn 
~L;AW. 

~rkshop m ' . 
Build-Ina ~oris: \VLF NetW'Ofkin$ : 

. 2:30 p.rti 
f,_ optiOil~.) 
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Dt---iC CHPf1t l TrAl.,l 1 D !_,: ; LHEi.J~ _ 94562983 

:>EP-01-19S4 FROM F>ARAS FROUJC I l LJN~ . 

' l.c••l:! cd 

! 

· Q r: ~i 0 C F~ i\ T 1 C N .t\ T 10 N A L C 0 M MITT E E 

,· \ 

____ Yet', i would like to jqln the Women'• 
L.eac.ership Forum and attend the ~d: Annual 
WLF (",onfer~nee on O<:tobsr ~,,1994. 

En1..·lo~ ls rl'\'•' contribution of I for 
• rr.e:~ber•hip(s). M.mbershlp ri'. tht WLF l~ 
~1.000 t:4f ye•u~ , . . 

\ -

.,-
'· 

___ Irrm un~ble to attend the event ort 
.o~tober .5-6, .. but enolO»ed ifc my oheok 

! . 

for ~--------

lndlvidua:·twd Feduai PAC c:heck• are j,ayable to the 
{Hn1oeratit: Ne.tiorttl Committee/Fedttral Aocount · 
Corpouu lltld Labor t:ntosi Qheoks e.re ~yable to the 
~moore. tic;: N~ tlonal Commlttee,/11: on .federal AOOO\lnt . 

. 'r.xiera.: lltw l"'tuires Politlc41 Commtttet:s to·repe>rt the · 
nan\e. rnailin& addn!a. OC!l...apt:tion and name ci_ employ~ , , 
er for ~tlch lnd!Yldual whoee oontributlons a"'eaate I~ 
ex.~ of 1(200 in a. .calendaf' year~ . · . . ·. 

Plea~ rud and fill out required infortr.atl.on on . 
revere» t: ld e. - ·· , : 

·'· 

/ 

N.0.200 [;J05 

.I 
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Than'k ve1.1 f1>r providlllS the foUowln* iru()rt1'1at.\Oft reqUited· 
'by the teJeroll.l~tlori C'.om~· . . · . -

-----------~-------------------------------

·--------Clt)' · 
.. ~Ultl 

----------·.---------~--------~--_.~------~ 
Q(,;I;U !"' t ion 

~-------·-----------~~~--------~~.--------i.:iW state :tip 

event' 

. &ate Of bttti\ 

. C,(md1~\: titJn~ tv the.: PNcihclent\ AoooUnt are (or UM if\ 
oontulctton· ·with F..xl.crsl Elccttmt and are tubjeofto t~ pro­
hibltnrn:• urd 1\mltstlon~ of the Fede1t1l EltGt~ Glunp«~ 
Act. CM1ributi0nl' to the t>NC/Non·Fect.Tal AQOCNnt ,..ill be 
u~ in .;:.r..rl·,eotittn with state and }ooal e)eotitllll. (",ot\lrib'lt~nr. tr• theJ>enlOCintic Natlonal Oominlt'cc are · 
nut ttll(U~U(:tiblt.; £or foocr:allftCOnle tiX pufpoa5. . 
· Poid br by th<: ~mwr.tt~ N•U<>ria\'C)<.nuntttce. ' ~· ··. 
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.. Schedule Request 
. . . -·Cl'' 

date:"{' I 2<-s; _j_ Y,·_ 
\ 

REGRET· .PENDING 
,, 

~ I 

/ ~ ' l 

-TO-: __:__c_---,------~Patt-i ~So---'-lis ___ -----,~-.:\/-.. __,.r.09~ .. Y\ \~?\.~. r\.J / 

· FROM JOan N Baggett j rJ 6 . . , '~ tJ (9'V 

Political Affairs· 

REQUEST: 

PURPOSE: 

BACKGROUND: 
. ' 

PREVIOUS PARTICIPATION: 

DATE AND. TIME: 

DURATIQN: 

LOCATION: 

PARTICIPANTS: 

.:OUTLINE OF EVENTS: 

. REMARKS REQUIRED: 

MEDIA COVERAGE: 

RECOMMENDED BY: 
CONTACT:· 

·_...-; 

'.,_ ~/ 
For the First Lady to ~e the Keynote Speaker at this 
year's Wom~n;s Leadership Fo~um National Conference .. 

To show support for the WLF and its members. ' 

·The WLF was created to provide De~ocratic ~omen 
with their oWn means of nationai org~ization and 
leadership. within the party as well as the opportunity 

·to address key issues. The WLF :is n1ade up of women 
CEO's of both large and small corporations;' women in . 
the Arts, and other pro~inent women leaders. .· 

The Conference, which' is their second, will be opened \ 
by the WLF Chair, Mrs. Gore. The WLF members will 
also be attending a reception at the Naval Observatory 
that evening with Mrs. Gore. ; · · 

The First Lady spoke at last year's · conv~ntion. 

Lunch on Wednesday~ October 5. 

1 hour: 

A downtown Washington hotel TBD · ' 

Mrs .. Gore. 
Over 500 women/WLF Members 

TBD 

To be provided by Political Affairs/Speechwriting 
• •I ' • ~ 

·Open for remarks. 

Joan N. :Baggett 
Joan N. Baggett 
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To: 
From: 
Re·: 
Date: 

12:15 ONC CHRMN DAVID WILHELM -+ 94562317 

Patti 'Solis, Cindy Gire 
Martha Phipps - . · · 
WLF Conferc:n~..:~ ·Proposal 
August 22, ·199~ 

NO. 122 

As. you knov.:, we sent our save-the-date cards for our Women's Leadership Fomm Conferei1cc 
forOctotier 5. We understand. thatthis has become complicated due-. to the state visit by Nelson 
Mandela. w~ need tu r~L~h agrc:ement un.h<.lw and wh~n,w~ will be able to hold this conf~ren~e 

. as q·uickly as 1'>ossiblc so thar v.le can let our co-chair~ kl1ow and send an updated inailing to our 
list of 7.500 worn~n who are invited to participate. We an; prepared t.o send this mailing today. 

The crucial ingredients 1.0 a succe~sful WLF Confer~~Ge are: 

'- luncheon with ·.tile. Fi-rst Lady ~s keynote speaker ' 
-~ reception at Lhe home of Vi~..:e President and Mrs. Cion:~ 
- issue briefinp · · 

.. 
Below. please fincl .our best case scenario: 

- Wednesday evenirig, October 5 .· . 
Reception at the home of Vice Prc!;idcnt and Mrs. Gore . 
6:30pmro8:3Upm · .. 

-Thursday lun\:heon, October 6 
Luncheon wit11 the First Lady 
12:00- 2:00pm 
Downtown hotel 

- Thursday bre-akfast, October 6 
Keynote. speaker TilD · 
Dov.·n1own hotel 

- Thursday morni11g, October 6 
Issue Briefings 
Downtown hotel 

cc: Laura Hartigan, J,9an Baggett- _ 

I 
I 

... 
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MIMORANDUM FOR CHERYL MILLS 
, , PATTI SOLIS \ . 

. ' 
. CINJ)Y C:IRE . 

. , 

!'rem: Joan Ba;gatt (Tara Burn•) 

women' li LeaCSerahip Pol'Um Invitation·· 

· itta.:llc•cl fer your approval 1• the propoaed invitation tor the WLP­
Confl!:riUlce event With liRe in Waahinqton Ootoba1" s-s I Plea•• let 
me know by tomorrow·mor~in; if pC)ssible. 'l'hankli. 

' ' 

. ,· 

··-· ·- ... ---··--·- ··-
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"We are here. to m~ve h~story forward ... :. We pledge ourselves with all ihe strength of our. 
dedic~fion to this stritggle 'toform a more perfect Union.' " J · . · · 

/ I 

·So beg'ins and ends tlie "Decl.aration-o,fAmerican Women"; ratified at the National Women's· 
'confe~ence in 1977. Tha~s to the-tireless efforts ofpeopl~ like yo~;, .women have inade great 

.. strides in the t~o decades that foll?wed,' but there is still a great deal at stake. · · 

The Clinton Administration has made an 'unprecedented commitmentto rnoving history ~orward 
in the areas of greatest concern to w~men, and has worked to empower women through gr~ater 
opportunity, more workpl~ce flexibility, and a commitment to childreri and familie~. The · · 
President and his Adminsitration have Invested in the economic and personal security of \YOmeq 

. thro~gh the President's economic plan, the Family and Medical Leave law, the Earned Income. 
TaxCredit, the Brady Law, and theViolent Crime Control and Law Enforcement Act. They I 

· · have put women's health concerns at the top of the medical research agenda by dramatically · 
· increasing the government's commitment to resear~h cures for breast cancer, _ovarian cancer, and 
·osteoperosis. ·And they have advanced women's rights through ~ series of executive' and . 
. legislative actions th~t allow women the. freedom to make their o~n ~eproductive. deci~ions· and 
tq do. so safely, with counsel and \Yithout obstruction. Finally, the Admi~istratioh has changed 

'the face of governing by giving women a greater voice in all branches of the federal government, 
including Cabinet-level posts never before held by women.. . ' . 

But what does allthis really mean for women? 

1. It rrieans thattwo million rriore ~orpen_ are working since, P;esideiit Clinton took office. 
2 .. It means millions' more single working mothers will get a tax break to help their earnings go .· 

farther: . ·. . ' · · '. · . . · ·. ·. • ' · , 

·" 'J., It rileans that a. medical r~search team with promising.bre~k~hroughs in breast caricer 
detection and treatment will get the funding they need. . :' 

4. It means that for the .first time, every mother will be able to get her children.'the vaccines they 
need, free ofcharge. , · • • .' '• • ' , . -• I •. ' , . '·'· ' '-' 

5. It means that a woman who wants to take time off from work to care. for an ailing parent can 
do so ... and know her job·wili bethere 'Yhen she gets back. . . 

6. It means 'that mothers of more than 800~000 children. will now get day care help through 
HeadStart,·and more than 5 millidnchildren will now get nutritional assistance through the 

. . . . ' . I 

WICprogram. , . . . . . . . 
7:. I{ means that young women studying science and engineering will have new career_ 

opportunities 'denied them in the past. 
8. It mea~s that women unsure of how to deal with a~ uniq~ended pregnancy will be able to get 

professional advice and counsel, and will know that the optiori 'of abortion is safe and legal: 
; It also means that' couples looki~g to adopt will be able to do so ~ith less difficulty and red. 
· tape: -

. 9. · It means thcit womt;:n will_ be able to· registe~ to vote at the motor vehicle registry, through the 
mail, at soci~i ~ervice offices and elsewhere ~- to make it as easy as possible to exerCise their 
right to shape. our' political futur~. . . . · . · . . -

.1 0. It means that t_he history bqoks yoimg''girls read will now include leadership figures like Janet 
Reno, Alice Rivlin, Donna Shalala, Madeleine Albright: R~th Bader Ginsberg, and Hillary . 
Clinton. 

) 

\. 
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JOB SECURITY AND ECONOMIC O-PPORTUNITY 

When the Clinton Administration took office. three major econon1ic challeng~s confronted the 
' . ', ·. \ ' ' . . \,.... - . ' . 

_country: rising federal deficits, a job~ess 'recovery, and stagnant family incomes ~- a legacy of · 
more than a decade of,underinve'stmentFemale heads of households; an ever-increasing portion 

· of the labor force, were particulariy himi hit by worsening. economic conditions and de,creasing 
· workplac~-based benefits. The President's economic plan has begun to put our economic house ' 
back in prder. The economy has created 4.2 m~llion jobs in the first 19 months of this . 
Administration, an~ the_ President's plan is reducing the'deficit by nearly $700 billion1dollars. 

!_ • ' '· • • • ' •• 

The ClintonAdministration has consistently,recognized the importance of women-owned 
. 'businesses, ·not only through its emphasis o~ poiicies to encourage the formation a:nd 

development--of these businesses, but also through its broader economic polides. 
' " •, -

Access~o Capital for Women-Owned Businesses- The S~ail Business Administration·(SBA) 
has taken several steps to increas·e the capital available to women~ownedfirms. The.SBAhas 
established g~als for dramatical,ly expanding lendi~g.to wonien,.owned businesses under SBA's 
§7(a) program. These efforts complement SBA;s innovative "prequalification pilot progran.1, ... 

·under which SBA certifies that a womair b'usiness owner is eligible for a federally guaranteed 
loan before she .selects a lender--a move that increases lending to women-owned businesses and 
reduces the paperwork involved in such borrowing. And ,beginning in 1995, SBA will publish 
the number of §7(a) loans, made to women-owned bus~nesses by each partiCipating·:qnanCial 
institution~-a move that-Will tap market and community forces ·to entourage lending' to these 
businesses. · 

Exp~nding Procurement Opportunities for Women-Owned Businesses:.. The Administration . 
has also taken steps to provide new government-contracting opportunities for women-oWn.ed 

· firms. · . . . . .·. 
· SBA has established a pqot project to encourage government agencies to contract With women 

. . . ' . \ - . . ' ' 

.. owned businesses; bringing together business'g'roups and select government agencies to increase 
" · ·~. co~tracting 'with. w9men-owned firms. · · ' . · 

. . . . ) . 

The Clinton Administration has strongly supported "electronic commerce," which will op~n up 
.. . . . . .. . . 0.. / 

the tradition<_tl. n~twork o~ contractors and thus gre.atly expand procurement oppdrtumtles for 
: women-owned firms. And they have worked closely with congressional leaders to. ensure. that a · 
. ' goal for procureme'nt contracts with w~men-owned business w~s included 'in the recent . ' .. '- .. 

procurement.,reform bilL This goal would represent a several-fold increase in conttaGti~g 
op-portunities for wofl).en-owned busines-ses. , , ·' : ' · · · . . · · 

. ' . 

EITC(wating for Gene} .· · 
( ·, 
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FIGHTING CRIME. INCREASING SAFETY AND SECURITY -. 

. Perhaps n'o ·issue grips American womet:lmore. th~m ,the feat of criine and gun violence. -2.5 
million American women 12 year old and older are raped, robbed. or assaulted in a typical-y.ear, 
or were the vic;tim of a threat or an attempt to commit such a crime. Two-thirdsof these attacks 

· were committed.by,someone the victim knew. The Brady Law and The Violent Crime Control 
. and 'Law Enforcement Act of 1994 is. the product of six ye~rs of bi-pmiis~n efforts to take back 
ourt streets and increase the safety a~d security of American women and their families.· In 
addition to a waiting.period for'handgun purchase, 100,000 more p9lice; stiffer penaltie~-for 
criminals, and a ban on military-style assault weapons, the cri,me bill invests heavily in . 
if!crea~ing the pe;sonal-'se'curity o\ women. . · . · · · 

-• Registration of Sexually ViolentOffend~r~ ·_ It requires states .to register se?'ually violent . 
predators and tf1cise corivicted;9f sexually violent offenses for ten years after release from prison, 

.. and requires prison officials to notify appropriate, agencies·upon their release_. 
. ' . • t • . ' 

Repeat Sex' Offenders - Doubles the maximum term of imprisonment for repeat sex offenders ' ~ 
. convicted ofF ederal sex crimes. ' 

Victims of Crime- Allows victiqlS of Federal violent and sex crimes to speak at the senten<?ing . 
of their assailants. ~trengthens requirements for sex offenders a~d child molesters to pay 
restitution to their victims, and improves other victim-related programs. 

. . .. . . . . I . . . . . 

-VIolence Against Women Grants- Nearly-$1 billion dolli:trs ~ill be invested to support police 
~nd prosecutor efforts, as we'll as vic~ims services, in cases involving sexual violence or domestic 
abuse, and for programs 'which strengthen enforcement and assist victims. 

pattered Women Shelters:. Comprehensive grant proghimadministered by the Departmen'tof 
Health and Human .Services for battered women's shelters and other domestic violence · · . 
,preyentionactivities. $325 million authorized; 

HEALTH CARE 

Despite being the biggest consumers ofhealth care services; women have a.harder time getting . 
. health coverage than men. They are more likely to work part-time and in s~rvice, sales and . ·. 
household jobs without health insurance; of the 16 million women without health insurance as of . 

·· 1990, half ofthem had jobs. And those lucky enough to have insurance at all pay more; women · 
ages 15 to 44 pay 68 percent more out-of::pocket for health care than their male counterparts. At 
the same time, women are increasingly at risk (or some of our most deadly diseases. 'The - . 
lifetime .risk of developing breast cancer has risen from 1 in 20 women twenty years ago to 1 in 
every-~· today. It is estimated that in this decade, 1.5 millio11 new cases of breast cancer will be 
diagnosed, and breast cancer will be responsible for nearly 500,000 deaths. -Preventive services, 
including mammography and routine check-ups, r~duce the risk of breast cancer yet many 
women, especially women of color and women wit~ low; incomes cannoc ac'cess these services. 
AIDS is spreading more rapidly among women than men. From 1989 to 1990 alone, there was a 
34 perc;ent increase in the number ofwomen diagnosed with AIDS. In New York City, AIDS is 
the leading cause on death muong women age 24 to 44~ . . 

' ·' ' 

~The Health Security Act~ President Clinton i_ntroduced .his 'Health· Secufity Act to guarant~e 
. affordable, secure health insurance to every American. The legislation covered ·a range of · _ 
benefits ~hat are essential for women -- like preventive services including ma:mmograms and Pap 

. . ' ' . ' . 
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' . ' ' . 
smears, reproductive services, and prenatal care -- and invested in a n'ew federal long-term care 

·program .. While the Congress will not pass health reform legislation this year, we have ·come ' · 
further than ever before in the effort to reform our health care system. We will continue to fight 
next year for health security for allAmerica·n families. · 

.,. 
[ncreased' Ft,mding for Breast' (::ance~ Research and Preventi6n~ The Clinton Administration. 
has taken unprecedented action to combat this deadly disease. ·Since President Clinton took 
office, federal funding for bre,ast cancer resear.ch and prevention has increased substantially-­
totaling $650 million in fiscal year 1994' alone.· In addition, the National Actiori Plan on .Breast 
Cancer provides a blueprint for a partnership between government and the private sector to work 

. to prevent, diagnose, treat and ultimately eradicate breast cancer 

·Increased Commitment to Combatting AIDS- Created National Task Force on AIDS ,Drug 
Development, charged with expediting the search for ne,w therapies against AIDS and HIV, 
increased funding for the Ryan White CARE·Act for outpatient AIDS care, increased the · 
National Institutes of Health's spending for AIDS research, a11d increased funding for the Centers . 
. for Disease Control and Prevention.· In total, the President's fiscal year 1995 budget increased 
AIDS-related spending by $600 million over the 1994 budget. . 

TAKING CARE OF OUR CHILDREN AND FAMILIES 

There can be no question that our' most precious national resource is o'ui children, and that 
investing in our. children 'and our families pays unmeasurable dividends. But' the traditional . 
American family risks becoming an endangered species .. More and more children are being born 
,into poverty, and nearly half our nation's children are·now raised by only one parent-- usually the 
mother. One million teenagers get pregnant every year, and about 50 percent of all teen mothers 
are on welfare within one year of the birth of theidirst child. 14 million women and children. 

· now depend on, welfare. '"- more .than ever before. And we have a child support enforcement gap 
- of $34 billion. . · ., .· · . . · ~ · · . · 

The Clinton Administration.has stepped up efforts to help preserve families and encourage the 
values that ~eep them strong, through initiatives such as the Family and Medical Leave.Act, the 
'Family Preservation Act; the Childhood Immunization Plan, Expansions ofWIC and HeadStart,-
and the Introduction of health care and welfare reform. . . . 

· Immuniz·a~ion Plan- President Clinton signed the comprehensive Child Immunization Plan, . 
insuring that every child, .regardless of family income, has access .to vaccinations againstdisease. 

I . ' ' /- ' 

1 ', • • I ' ' 

WIC- By the end of 1996, all eligible children betweeri the ages of orie and four will be served 
by the Women, Infants and Children Program(WIC). That means that an additional two million 
children will have access to the W1C program, a nutrition program that serves pregnant and post-

/ partum w?men and their children. · · 

.. , 
Family a~d Medical Leave- Under the Clinton Ad~inistration, Arriericanworkers are no 
longer· forced to choose between their job and their family at times of crisis. The Family and 
Medical Leave Act allows workers to. take·up to 12 weeks of unpaid leave to car,e for an infant or , 
a lo_ved one without losing -their job. · . , · · · · · .. . · , 

.. ( 

Family Preservation Act - The President's economic plan incudeda a billion-dollar program 
· that supports at-risk families in the. areas of literacy, childhood education, child abuse prevention 

and other support services to he'ip strengthen families and intervene before they break down. 

Encouraging Work Over Welfare Dependency~ Introduced Work and Responsibility Act, 
which in:cludes the toughest support child support enforcement laws ever ·proposed. Individ'!lals 
shirking their child support payment responsibilities co4ld have their wages garnished, drivers 
license revokect; and be tracked down across state line·s. The proposal inCludes a nationa,l · 

'· . \ 
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campaign against teen pregnancy' and 'measures thqt would move one million people \vho would 
otherwise be on welfare into work by the year 2000. It would;double federal child support 
collection~ by, the year.~OOO, and en1power. young mothers through child care and employment' 

-'opportunities they nee4 to get off \vel fare. . - - - -

Granted waivers to 17 states to begin major weifare reform demonstrations to help move people­
'off of welfare into ~ork, allow mothers to keep more of their earnings and reward responsible 
behavior · · · 

EDUCATION 

? 

? 

? 

_The Presid(;:nt's dramati-c/increase of Head Start funding will allow 840,00 children to 
partiCipate in this preschool education program next year, up from 621,000 in 1992. 

• • • • > ' • ' • • • 

·_ The Goais 2000: Educate America Act ;sets world-class education' standards and give~ 
' resources to stat~s and communities to implement comprehensive education .reforms. 

' . ) .~ . ' . . . ' , ' 

The Student- Loan Reform Act greatly increases access to higher education "-- 20 million· 
students can -take advantage of low-interest loans and better repayinenr terms . . - ' 

? National Service also helps students further their.education; those who 'want ~o contribute 

? 

to their' co~munities ~hrough public service can receive college tuition assistance. · 
, I 

:The School-to-Work Oppor!unities Act invests in 'training ~nd education.prograrrts to-give 
students the tools they need to enter the workforce successfully or continue their 

. education. ' . 

THE RIGHTS OF WOMEN 

Helen Foster Snowwrot_e that "one canjudgea·civilization·by the way it treats its women". And 
. whiktheUnited States measures w~ll above many other nations on this measure, we still have~­
. ways to go toward equal rights and equal representation .. Men still compose· 90o/o,of the 
'Congress, 94% of the nation's Governors, and 80% ofstatelegislatures. ,Women workingfull 
time ea~n 69.9% of men's salaries, and' the right of women to make their own reproductive · 
decisiqns is constantly challenged and, until re~ently, forcibly obstructed. From h!svery first -· · · 
. day in office, President Clinton has worked to reassert .the freedom, independence and equality of ·_ 
women that had -b~gun to measurably erode during the Reagan-Bush era. 

(· ' . 

_Reproductive Rights - The President continues to protect the right of women to make their own 
·reproductive choices. He repealed the "Gag Rule',' th/at restricted abortion counseling at federally 
funded. family plarining .clinics; revoked the import ban on RU-486; reversed the ban on abortion 
services· at military hospitals; repealed the Mexico City ,policy that banned funding to -
international organizations _that promoted comprehensive family·planning-; and.signed the 
Freedom of Access to Clin'ic Entrances Act to ensure that women and their doctors can enter 
clinics with~ut fearing intimidation and violence.' Hyde _ 

/ . \ . . . . . . 

Empowerment -of Women- The United States delegation to the ln:terna~ional Confe~ence on 
-· Pop~lation and Development, led by Vice, President Gore, successfully advocated a gloqal. . 
'approach to improving the status of women and stabiliziJ;lg the world's population. The 
conference emphasized the importance not only of increased access to. contniceptives; but also of ' 
sustainable econ:orriic development, a reduction in child and maternal mortality, and the_ 
'empowerment of women through increased educational and economic opportunities. 

\ . . . . . . 

:· 
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·Motor Voter _: Presidel).t Clinton signed the National Voter Registration Act, which wili make it 
easier and more flexible for citizens to r~gister to vote. This ,will enfranchise women - who 
comprise 52% of the population -- by making it easier for wpnien in any circumstnace; on ~ 
welfare, homebound, ,or simply unable to build in extra time between work andfmnily;· to' register 
_ tQ vote through the mail, at motor vehicle registries, u~employment offices, v·ocational · 
r~habilitation ·agencies, and welfare- offices. These progra~s would bring an additional 65 _ 
million Americans, inch.iding tens ~f millions of women who have traditionally not fiad a voice, 
into the democratic process. - · · · . " _ · · . _ · · . · · 

-sciENCE,AND TECHNOLOGY 

. . . . .-1 . . ' . • 

National Science and Technology Policy- The Clinton Administration's new national science . 
policy will encourage a new generatio-n of young people, including women and underrepresented 
tninorities, to enter the sciences. Wom'en scientists have. traditionally confrpnted art impenetrable 

"old boys network" in the scientific community, made worse by the bia.ses against' girls that 
·persist in our nations' classrooms. The Clintori Administration ha,s., · · · 

,( \ \' . . . . 

Removal of the Fetal Tissue.Research Bah-
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.THE WHITE HOUSE· 

WASHiNGTON 

MEMORANDUM _TO DISTRIBUTION 

. FROM: 

. RE: ~ 

DORIS.MATSUI ' 
DEPUTY ASSISTANT TO THE PRESIDENT 
DEPUTY DIRECTOR·OF PUBtiC LIAISON 

ACCOMPLISHMENTS'OF THIS ADMINISTRATION 
. FOR WOMEN 

Women comprise the majority ·group in this country; women 
sho~ld not be conside~ed a special interest group, since th~ir. 

· issue concerns are the country's concerns. .This President has 
demon.strat~d in his appointments, his state~ents, . and his actions 
his commitment to the equali,ty of·. women in all aspects. of social, 
political and ecoriomic life. 1 

' ~ . ' 

. Because wome~ have their feet in both the m.arketplace and._. 
the horne, all of the'President's initiatives1have served t6 
improve the -'status,. of women in tli.is. country by providing valuable 
tools ~o help them .succeed.· · .· 

,/ 

*~************· 

o President Clinion has ~ssembl~d a highly qualifed tea~ · 
that ihcludes the most diverse. ~~oup of-presidential advis~rs 
ev~r to ~it in a president's cabinet. H~ haS 1 ~ppoint~d women to 
nearly .half. of. all Administration positions, and with the highest 
categories of ap~ointments--PAS, ·PA, and SES--th~ Clint6n 

· . administration has, outpaced· the· previous administration by 
· . significant numbers.. · · · . ·. . · · . ·· · 

' . . \' . . ) 

o President Clinton broke the gridlock in Washington and 
''signed the Family Medical and Leave Act,. whic.h provides· up to. 12 
weeks' ·of unpaid job-protected leave .for employees to care for 
-family members. As a,result, Americans will not,have to face the 
difficult choice·betweeri caring for their families 6r keeping 

)their jobs. · · · 

. ~ Exp~nded thecEarned Income Tax. Credit~ • This year, 14 
ml.llion families will receive $13 }jillion in benefits,from the . \ . . . . ' . 

. EITC. When fully implemented~ more than 2b million.households 
with incbmes of $27,000 or .less will benefit. 

o Funded. the Family Preservation ~n~·support ~nifiative to 
help prevent child.abuse and help parents. learn the skills ·and 
t6ols they need to raise children. · 

( 
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· o Signed a comprehensive Child Immunization Plan .to provide 
vaccines,. free of .charge, to_six miliion·additional·.children. The 

·President is asking for even more funding in his FY 95 -budg~t. 

· o Signed the He~d s~a~t Reauthoriz~ti6n Act, ~ncre~sing ~ead 
·Start funding by $700 million to $4· billion. 'under the new act, .. 

·· Head start will. serve 840, ooo children next year, up from 621, ooo 
in 1992. The legisl~tioh also introduces standards to ensure fhe_ 
quality of. Head start program·s" sets aside funds. to expand it to 
children y~u~ger than a~e 3~ and allows planners to schedul~ 
full-day, year-round: classes. · 

o Fully -funded the speciai suppiemental food progr·am for 
Women, ·rnfants and Children· (WIC), 'so· that by the. end o.f 'FY 96, 
a~l ~li~ible children between the iges 1 and 4 wil~ be served. 

' 
o Introduced.the,~eaith Security Act, a comprehensive plan 

to .refo~m the nation(s he~lth care syst~m to ·guarantee·~very · 
Americ~n comprehensive health benefits that ,c·an never be taken 
away. 

o ~he Clinton Administratioh has improve~ medidal ~esea~ch 
whan the Pr~sident signe~ the National Institutes of ·He~lth_ 
Revitalization Act, removing th.e feder~l .ban.on fetal-tissue 
transplants an~ research,· .establishing the Offices. of Women's 
Health R~s~arch and Minority Health Re~earch and Alternative 

. Medicihe. · · · · 

o Women's. h·ealth.issues have beenaddres.sed agg.ressiv~ly in 
this administration., The Clinton Administration has appoint~d· tha 
c'ountry's first D~puty Assistant Se9retary for Women's Health, to 

. redress _the inequities in the conduct of biomedical research·and 
access to health care services that have put the health of. 
American women at risk. Several other. initiatives an~ programs 
are being implemented' at the Department of Health and_Human 
Servic~s. The NIH Women's Health Iriitiative, which.will invest 
$625 million' over 14 years·· in women's ~eal th began enrolling ' 
women for the clinical trial portion of. its• study on September 1, 
1993. The ·Administrati-on on Aging has introduced its · 
"Initiative_on Older Women", which will expl6revarious 
approaches tq ·improve t_he .quality of life for Ameri'ca'·s older .· 
women. _sgcretary Shalala has established a NatiOnal Action Plan 
on Breast Cance~,· a biueprin~ for a coordin~ted publid~private 
pa~tner~hi~ foi action around prevention, diagnosis;·treatment 
and-ultimate eradication of breast cancer. . . 

o sripported the inclusion o~ ~he Violence Ag~inst Women 
Act i'n the Crime. Bill. 

''· o Helpin~.small businesses has helped women, since more 
women start small' business~s than men. In fact ther1e· are more 
small businesswomen than there are small:businessmen. The 

.President has· helped' by making new, tax cuts available to. over '.90% 
of small businesses~ ··He signed the .Small Business Guaranteed· 

• r 
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Credit Enhancement Act. of 19.93 I in~reasing the . availability of 
· SB~-guaraht~ed loans .. _He also initiated action to alleviate the 
credit cruncn'on 'small an_d medium-sized busines~es through_ . 

. regulatory· initiatives tti redqce burdens on ~anks. · 

0 SignE!d the Clinic.Access Bill, making 'it a federal' crime .. 
to phyiically block access to clinics, damage. their property q~ 
injure or intimidate pat·i.ents and staff .. · . . 

o The improved business economy has helped all Americans; in 
the first 1~ months of the Clinton Ad~inist~ati6n, the economy · 
h~$ produced 4 million ne~ jobs~ co~pared to' orily 2.4 million . 
during the en_tire previous four years. . Hbmeowners t,ook advantage. 
bf low interest rate~ arid refinanc~d their mortgages, thu~ 
benefitting f'rom the savings. 

o The President's commitment to welfare reform will help 
women and families. 

'I . 

. ( 

' .. 

·. ''· 

. ·, 
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FR~EDOM OF. ACCESS TO CLINIC ENTRANCES ACT 

. . 
· .. ~. ·-~ ·-· -:·.-.·."';::.·-·::~~-- .. ,-. . -. 

· President Clinton is committed to protecting the constitut;onal rights .of all citizens, 

including women's right of access to medical facilities Without fear· or intimidation.'? . 
' ' I ' ' ' ' . • 

o The Freedom of Access to Clinic Entranc~s, Act of 1994 (F AC~) ensures that the.rule. 

oflaw_ protects women and doctors fro~ pta-choice opponents ~ho would .deny.· 
~ • ' ' ' ' . • • j ' L • 

fundamental freedoms to those ~th diff~ring opinions . 

. . . o By making it a federal crime to use force or physical obst~uction to injure, intimidate,. 

0 

·'. 

. 1.: 

,· 

or interfer~ with another. person's right to pri~acy, this law restores credibility .t~ those 

'who constitutionally exercise their right to peateful assembly. 

This law will:durb the anti-life, anti.:family violence that took away a rather fro~ the 

children of Dr,D~lVid GunnJ 

. . . ' . 

. .. _ .. 

·, . 

\. 

.... ,~;;;i}~~i;; ·· .. •.' 
·' . . . . . . 

... -... ;:~:~~-~··~{:t';~-~--t~::;~~ : 
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RE~EMPLOYMENT 

_,. 

o. . President Clinton seeks "tq aid. th~ Amer~cat:t worker in adjusting to the new job · 

0 

markeL The ''Re-Employment Act of't994" makes jobs more quickly. 

acc~ssible '~o American workers,· who on ~vera:ge change jobs more thC3.11 seven . ,.-, 
times i~ a lif~time. ·. . · . · ,:: ~,. 

The Act wi!l lo~er unemployment rates. It reduces bureaucracy, cpnsolidating .·. 

the programs that exist. .It allpws ·workers to choose their~ own. training ;pro~ram 
. and strengthens th~ Admiltistration's business-gov'emment partnership by · 

- . ' . 

· al1owing the private sector to oversee the programs: 
' ' . ' \··.- ' 

' ' 
. . -- .- .. ~ 

'Like the Family and Medical Leave Act and-President Clinton's commitm~nt to 
, . , . .· . .· . . I ~ 

health care coverage that is portable from job to job, the Re-Employment Act 

. will· make the American worker more ptoductive, competitive, and secure iri:._ -·_ 
. . ' ) . \ ' :. . . ·- ' .. 

today's highly mobile job market. -

., ·- -:-: .-

. ··. ~ 

./· 
.', :. 
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}'HE ECONOMY AND. WOMEN'S BUSINESS · 

THE· ECONOMY: 
··--·--

(,I 

o . Al.tog-~ther, sit;~ce President Clinton entered office, over 4 million new jobs ~ave·. 

0 

0 

' been. created, more than in. the previous four years' combined. ' . ' 

. . 
Fpr the first time since the Truman. Administration;the feder:al deficit is on 

tr~ck to declin:~ for-the third year in a ~ow. At the same time, President_ Cl~nton /-­
. has increased funding and support for proven programs for' women and childr:eri -h; . 

.. such as Head Start, .child support enforcement; and child immuniZation .. 
~ ; 

·. .. , I \ . . . - . . . . . . . . , . ' . ~:."" ~ :·:; ... ~--- . 

Unemployment has dropped, and more new· businesses are being incorporated· · ,. 

than'at a11y tim~ since World War I~: The 'number of wonien.,.owned busiries~es 
has surpassed 6.5 million, ~mploying inore people in the U.S. thanthe Fort~ne 
500 employs across the world. 

. •• \ ' .·! 

'/ . 

,_WO.MEN'S BUSINESSES· 

0 

0 

0 

-. .' ._~.-:. 

I 

Financing small 'businesses through the Small Business Adrpinist~ation (S-BAl;,_:,~:.:;_.;_, -~-
wi!Ibe easier for women. than eyer' before: .Through a nu~b~r of pilot ' ·. -·. 

programs_, ·sBA continues to explore ways of helping small businesses prosper. 

·-·~ ;. 

· Th~·SBA1s :prequalification Pilot Loan.Program.can·guarantee a loan for a 

·woman busin~ss owner before she ever g~~s to a bank. The SBA wili approve 

·up to $250,000 within three working days and will guarantee at 'least 85% of 

the value of·the loan. 

. .·. ' ' .: ·. ~ -.. _; .. 

For loans of less than $100,000, the SBA Low Documentation Loan Program;:: · ~ ... 
• j I ., . . ' . . 

requires only a one-page: application which foc~ses more on character and ., 

.\ 

history than ·collate~aL -The program has encourag~d-·lende~s' to wo~k wi~h- ~maiL 
- . ( business'es, and almost one: in five ofthese loans are' going· t() women. : --~. ,• .-~~:- ; ~' ~-.' . 

- . · .. _-_ > ...• ·. <. . - . . . . . . -· . • • • . • • . . . . . . .- '·-~!$-~JL . 
·-. 

: ~ ·.' " . . ' ' .'- :.~ -~ :··:: :_ . 
,.i . ··. , .. 

....., -,;.,: .:.:. ·: ~ ·. '· ''. ' .. :·-:: ... 
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"~ ' 

· o · Revolvin~ credit, whiph many, small 'businesses say they' need most~ will bec~rne 
. available with· the 9reenLine Revol~ing Line of-Credit Progr~. ·Participating· 

women will no lo·~ger need to rely primarily on· credit cards to finance their. -. 
'· , I . . . ' 

short term -busiriess.~needs .... ___ _. --;o- ---, - ~- --

o O~e Stop· Capital Shops, to be' established in the Empowerment Zones 
j -. ·"', ) • • 

o···~ 

- -o 

designated by Secretary Cis.neros and Secretary Espy, wilt_ engage the·. 

community in helpi~g busines~es' wh~re it .is needed mo~t. 
'. 'i: 

Women-:owned ·busi~esses will be betterable to compete for federal contracts, 

thanks to .the.federal Acq'uisition Streamline Act. 9f 1994. Less than 1% of· - · 

prime federal contract~ currently go to .women-owned busiri~sses; and Preslde11t 
" ' 

Clinton is detenpined to rais~ that to ·5 perc.ent. 
' \ ' i . . . . J • •• • 

" . 
Wi~h the. increasing number ·and diversity of women-owned businesses-,_ the 

administration w~ll n'ot accept. the .excuse that there are no qualified women 

bidders for federal contracts. By increasing its own procureme-nt .from women~. 
owned businesses, the' ~drninistr~tion is both ackno~ledging the ~ucce~s of · 

' ' ' 

women's businesses and setting an example for the nation. 

I ' 

.' .\ 

'' ,._ 
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POPULATION AND THE STATUS OF WOMEN IN THE WORLD· 

•• . ' J • 

o. Vice President AI Gore is lead.ing"the United .States delegation to the 

International. Conference on Population.,and Development in Cairo this · 
. . . 

September .. 

' . . . . . ' . ' \ 

\ o · Our ·delegation.is committed to affirming basic human rights, improving the 

status of women, pro~oting adequate health .care for mothers and children, and 

reducing the rate of popul~tion growth to levels compatible with sustainable 
. . j . . 

·development. · · · 

o Our_ delegation supports. the internationally recognized, ·fundamental right of 
' . . . ' . . ' I '. :I 

parents to decide freely and responsibly, based on their own ~thical and moral 

· beliefs, the number .and spac:ing ~i their children.. . . 

o · Ou~ delegation condemns coercion Including use of in9entives and disincentives 
• ' \ I ' 

aimed at affecting fertility choices. Single-child policies, for example, that force 

' abortiohs. on women or punish ~omen for bearing 'children will not be tolerated. 
·. I ' . .-" . ·-

o (Our delegation is calli~g on every naiio~ to end discrimination ag'ainst women: . 

We advocate full r_ights. of citizenship for the women of the world. We seek ·to 

'· 

. ensure equality of educatio~ for men and women, endi~g the widespread .. 

practice of forcing gi~l~ to leav.e school. and join the labor force before boys do·. 

o· 

1 • ' • ' • : 

"/ . 

. }>resident Clinton ·do~s not' sup'port abortion as a .-r:neans of family planning and 

opposes c'berced abortion wherever it .exists. 

o We belie~e .. abortions should be safe, legal, and less n·ecessary. To reduc~ the 

incidence. of abortion, w~ ·support family 'pianni~g-.m.eth~ds including natural 

· . methods, abstineri.ce,- and use of contraceptives .. 
•• ' ' 1- . 

·./ 

--- --- --- ---- -~-----------------''---------'---
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. ' . 
· .. i: 

o., Our delegation is urging uni\rersal access to~ prenatal 'care, immunization, family 

planning services, reproductive health care, and nutritional counseling .. 
. ' . ' . . 

0 The initiatives produced by the conference will advance th~ visi~ns of sustainable 

development, of stabilized population growth, of equ(ll opportunity, and of cooperative 
• I ~ • 

· international action. 

o An old maxim holds that the progress of a nation is best reflected in the progress of its 

women ~- th~ conference and the administration seek to advance both hand in h~d: 

. ! 

0 '. 

I, 

.\ ' 
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_; SENIOR WOMEN APPOINTEES -- TALi<IN.G POINTS 
' / 

• __ I tms ADMINis~TioN IiAs sET A NEw sTANDARD FOR- HmiNa / 
· WOMEN IN GOVERNMENT.- WOMEN HAVE HISTORICALLY HELD 

WWER LEVEL POSillONS IN GOVERNMEN:r, .BUr HA VB HAD MUCH 
'MOREOF.ACHALLENGE BREAKING THROUGH·THE GLASS CEILING 
TO' RECEIVE THE.VERY HIGHEST LEVEL APPOINTMENTS . 

•. ' THIS PRESIDENTHASOPENEDDOORS TO WQfMEN TO AN EXTENT 
NO PRESIDENT HAS EVER DONE. HE HAS PLACED WOMEN IN THE 
MOST SENIOR POSillONS IN EvERY AREAOF GOVERNMENT. 

' ' 

• . IN TiiE CABINET, WE HA VB DONNA SHALALA AS SECRETARY OF 
- - HEALTH AND HUMAN SERVICES, HAZEL.O'LEARY AS SECRETARY 

OF ENERGY, MADELEINE ALBRIGHT AS l.JS REPRESENTATIVE-TO 
-. THE UNITED NATIONS, ATTORNEY GENERAL JANET RENO, 'CAROL 1

· 

. BROWNER AS ADMINISTRATOR OF THE.ENVTRONMENTAL _ . 
PROTECTION AGENCY, LAURA TYSON AS. CHAIR OF THE COUNCIL .. 

I OF ECONOMIC ADVISO.RS AND NOW ALICERIVLIN AS DIRECTOR OF 
' ' J • I ' 

-THE OFFICEOF,MANAGEMENT AND BUDGET. THAT IS AN 
IMPRESSIVE,' AND POWERfUL; LINEUP OF WOMEN .. 

• ' . ' WOMEN IN THIS ADMiNISTRATION ARE WORKING AT THE VERY 
.. IDGHEST LEVELS IN FIELDS TiiAT HAVE BEEN TRADITIONALLY 

DOMINATED BY MEN. II'. wE LOOK QlrrCKL Y AT THE BANKING,· 
-IND.USTRY -- ONE DEAR TO MY HEART-~ _YOU CAN'SEE THAT THE · 
·.NUMBER OFWOMEN IN SENIOR POSITIONS IS UNPRECENDENTED. 
, WE HA VB JULIE B;ELAGA ~As A .MEMBER OF TiiE BOARD OF 
·DIRECTORS OF,THEEXPORT~I:rvi:PORT BANK, ALICE DEAR AS. 
EXECUTIVEDIRECTOR OF THE AFRICAN DEVEJpPMENT BANK, 
MARIA HALEY ASA MEMBER OF THE BOARD ·oF DIRECORS OF THE 
EXPORT-IMPORT BANK, KARIN LISSAKERS. AS EXECUTIVE' DIRECTOR 
OF THE INTERNATIONAL MONETARY FUND, JAN PIERCY AS 
·EXECUTIVE DIRECTOR OF THE WORLD_ BANK AND LINDATSAQ ' 
YANG AS DIREGfOR OF THE ASIAN DEVELOPMENT BANK 

• THAT IS JUST ONE EXAMPLE. IN FACT,' THE PREDOMINANCE OF 
WOMEN 'I_N NON-TRADITIONAL ROLES.IS TRUE THROUGHOUT THE· 
ADMINISTRATION. WOMEN·ARE SERVING AS INS}>ECTOR .. _ _ 

_ GENERALS, AS SENIOR AIDES AT THE PENTAGON AND AS HEAD OF 
REGULATORY AGENCIES ... ' '·. ' . .· 

' \ . 

'·. 

'I 

~. '. 

' ' 
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• i WOMEN~ MAKE UP 31% OF THE P.A.S:, OR SENATE-CONFIRMABLE, 
' APPOINTMENTS TIIIS PRESIDENT HAS MADE. THAT NUMBER IS A 

·FULL 10% HIGHER THAN IT WAS UNDER BUSH. WOMEN MAKE UP 
40% OF THE NON_:CAREERS.ES.,.OR SENIOR EXECUTIVE SERVICE, 
APPOINTMENTS .. UNDER BUSH, THEY COMPOSED ONLY 27%. OF · 

· THESE APPOINTMENTS. AND FOR SCHEDULE;C APPOINTEES, THE. 
·. NUMBERS ARE EVEN MORE .IMPRESSIVE. 58% OF. tHE SCHEDULECS 

PRESIDENT CLINTON· HAS APPOINTED HAVE ·BEEN FEMALE. 
. I 

• · . THAT MEANS \vE ARE TRAINING A NEW GENERATION o:F .woMEN·-
TO SERVE IN LEADERSHIP ROLES IN GOVERNMENT. ' 

. ASKING FOR HELP 
' \ 

•. BUT WE ARE CONTINUALLYSTRIVING_TO DO MORE. IF ANY OF 

6~~~;~~;::v1°I~A~~~~:N~~~~P£~Xs~~:=D ·· 
· ·THEIR NAMES TO ME. AS WE ANTICIPATE THE TWO-YEAR LULL 

··.HITTING MANY OF US IN THE ADMINISTRATION, WE WILL . 
CERTAINLY BE ON THE LOOKOUT FOR NEW NAMES OF QUALIFIED 
PEOPLE INTERESTED IN WORKING FOR THE PRESIDENT. · 

BEYOND THE NUMBERS .. ·. 
I . ' . , . 

• LET ME SAY ONE MORE THING. BEYOND LOOKING AT THE 
NUMBER OF WOMEN APPOINTEES, BEYOND LOOKING TO rn'cREASE. 

, THESE NUMBERS, THERE IS SOMETHING WE AS WOMEN . .. 

.. · APPOINTEES .MUST START DOING. 

WE MUST START TALKING To ONE ANOTHER. WE MUST 
COMMUNICATE WITH ONE ANOTHER. WE NEED TO-KNOW THAT 

'· 

. WE ARE' HERE FOR EACH OTHER; SUPPORTING ONE ANOTHER AND 
WORKING TOGETHER. ' ' . ' - ' ' - ' 

/ .. 

-



.TALKING POINTS FOR TIA :EVENT , 

LETS LOOK AT SOME OF THE WOMEN WHO ARE SERVING IN THE 
. ' CLINTON ADMINISTRATION. l THINK YOU WILL BE AMAZED BY THE· 

··. . -. DEPTH AND RANGE OFEXPERIENCES THEY BRING TO GOVERNMENT' ' 
. . AND BY THE vARIETY OF JOBS THEY ARE'PERFORMING. SEVERAL OF . 
:.'THEM ARE WORKING.IN'POSITIONS THATHAVE NEVER BEFORE.BEEN · 

OCCUPIED BY WOMEN. · · .. 

THERESE KNECHT DOZIER; SPECIAL ADVISOR ON TEACHING, TO THE U.S. 
SECRETARY OF EDUCATION , · . . 

' .· - .. 

TERRY DOZIER WAS BORN IN FRENCH CONTROLLED VIETNAM. 
' . HER MOTHER WAS VIETNAMESE, HER FATHER A GERMAN SOLpiER. MS. 

DOZIER ESCAPED. THE WAR IN VIETNAM WHEN SHE WAS ADOPTED BY· 
· .·-AN AMERICAN FAMILY.AT rilE AGE OF 2 AND BROUGHTTO FLORIDA · 

SHE IS NOW RECOGNIZED ASONE OFTHEUNITED STATES' MOST .. 
ACCOMPLISHED EDUCATORS .. AFTER GRADUATING .FROM THE 

y ., 

. UNIVERSITY OF FLORIDA,. SHE 'TAUGHT HiGH SCHOOL IN FLORIDA, AT 
THE SINGAPORE AMERICAN SCHOOL, AND IN SOUTH .CAROLINA IN 1986, , 
MS. DOZIER WAS NAMED THE NATIONAL TEACHER OF THE YEAR. SHE IS · 

·CURRENTLY SERVING.AS.THE.SPECIALADviSOR ON TEACHING TO THE. 
SECRETARY OF EDUCATION. AS A SENIOR ADVISOR TO THE SECRETARY, . 
MS. DOZIER. HOLDS THE DISTINCTION OF BEING THE FIRST CLASSROOM .. 
TEACHER TO EVER ADVISE A'SECRETARY OF EDUCATION. ·. 

MARY LOU KEENE~ G~NERAL COUNSEL, DEPARTMENT Of VETERANS 
AFFAIRS· . 

. ·· .. WE ARE so FORTUNATE TO HAVE WOMEN LIKE COLONEL~MARY .· 
LOU KEENER SERVING IN THE CLINTON ADMINISTRATION; COLONEL . 
. KEENER WAS A NURSE IN THE UNITED STATES NAVY BETWEEN i966 AND 
1969.- DURING THAT TIME, SHE SERVED ON A HOSPITAL SHIP IN SOUTH 
VIETNAM AND AT THE PHILAl)ELPHIA NAY AL HOSPiTAL. MS. KEENER. 
WENT BACK TO SCHOOL AFTER HER TIME IN THE MILITARY~ AND · · 
EARNED A LAW DEGREE FROM CATHOLIC UNIVERSITY. SHE WAS ' 

· ·EDITOR OF.THE LAW REVIEW AT CATHOLIC. MS.' KEENER WORKED FOR 
SEVERAL LAw FIRMS IN AiLANTA 'BEFORE OPENING HER OWN PRACTICE. 

. I 



. THROUGHOUT HER PROFESSIONAL CAREER, COLONEL KEENER 
CONTINUED HER INVOLVEMENT WITH THE MILITARY .. WHEN 
OPERATION DESERT STORM BEGAN, COLONEL MARY LOU .KEENER WAS 

. CALLED 1;0 ACTI'VE DUTY AS A PRIMARY'~ CARE CONSllliTANr AT THE . 
EGLIN AIR FORCE BASE.REGIONAL HOSPITAL IN FLORIDA . 

MS. KEENER HAS SERVED ON THE BOARDS OF DIRECTORS OF THE 
ATLANTA VIE1NAM VETERAN BUSINESS ASSOCIATION AND THE GEORGIA 
VIETNAM VETERANS LEADERSHIP PROGRAM. SHE WAS ALSO A TRUSTEE 
OF THE VIETNAM VETERANS INSTITUTE. THIS MONTH MS .. KEENER' WILL 

·. BE·AWARDED THE CATHOLI~ UNIVERSITY-ALUMNI ACHIEVEMENT~ .. 
AWARD IN THE FIELD OF LAW AND THE. COURTS. COLONEL KEENER 

· NOW BRINGS HER DEPTH OF EXPERIENCE AND KNOWLEDGE~ TO· THE 
OFFICE OF VETERANS AFFAIRS, WHERE SHE SERVES AS THE CHIEF . 
LEGAL ADVISOR TO THE SECRETARY AND. DiRECTS A NATIONWIDE 

. LEGAL STAFF OF 750 PERSONS, INCLUDJNG 400 ATIORNEYS. 
' . '-- ' . ' ' 

ELIZABETH SAVAGE, SPECIAL ASSISTANT, CML ~GHTS DMSION, 
DEPARTMENT OF JUSTICE . . . 

' l ' . ( 

. . . . I AM PROUD. TO .TALK Al30UT WOMEN LIKE ELIZABETH SAvAGE .. 
MS. SAVAGE IS LEGALLY BLIND AND HAS A MODERATE HEARING 
PROBLEM. ONE OF THE PREEMINENT CIVIL RIGHTS LA WYERS IN .THE 
COUNTRY, SHE CURRENTLY WORKS AS. A SPECIAL ASSISTANT AT THE 

· DEPARTMENT OF jUSTICE. BEFORE JOINING THE CLINTON . 
ADMINISTRATION, SHE WAS KNOWN -AS ONE .OF THE PRINCIPAL PLAYERS 
IN THE NATIONAL MOVEMENT FOR THE RIGHTS OF PEOPLE WITH . 

·I 

. . DISABILITIES.·· MS. SAVAGE ORCHESTRATED THE CONGRESSIONAL 
LOBBYING EFFORTS THAT ULTIMATELY LED TO THE PASSAGE OF-THE 
AMERICANS WITH DISABILffiES ACT .. ONCE THE BILL WAS PASSED, SHE 
HELPED LEAD THE MOVEMENT T0 BRING PUBLIC AND PRIVATE SECfOR 
ORGANIZATIONS INTO COMPLIANCE WITH THE LAW. MS. SAVAGE IS NOW, 

· WORKINGIN THE CIVIL RIGHTS DIVISION OF THE DEPARTMENT OF ' 
JUSTICE, WHERE. WE ARE FORTUNATE TO HAVE HER WORKING TO · 

. PROTECT THE RIGHTS OF ALL AMERICANS. 

MARGAR):TA H. COLMENARES, DIRECTO~ OFFICE OF CORPORA~ LIAISON . 



I 
) . 

AT. THE U.S. DEPT OF EDUCATION . 

·. MARGARITA H: COLMENARES IS COMMITTED TO BRINGING TOGETHER :, 
THE PRIVATE AND PUBLIC SECTOR IN AN EFFORT TO IMPROVE 
AMERICA'S SCHOOLS. AS DIRECTOR OF THE OFFICE OF CORPORATE 

· . LIAISON AT TiiE'DEPARTMENT OF EDUCATION, MS. COLMENARES · 
ENCOURAGES THE BUSINESS COMMUNITY,·PARTICULARLY MINORITY­
AND WOME~-OWNED BUSINESSES, TO BECQMEINVOLVED IN THE . ' 

·AMERICAN EDUCA.TIONAL ,SYSTEM. , 

MS. COLMENARES :BRINGS TO TinS POSITION A STRONG 
BACKGROUND OF ExPERIENCE WORKING IN.THE PRIVATE SECTOR AND 
WITH MINORITY COMMUNI'TIES. SHE SPENT TWELVE YEARS .WORKING AS 
AN ENGINEER FOR THE INTERNATIONALCHEVRON OIL COMPANY. 

· · DURING .THAT TIME, SHE WAS THE FIRST WOMAN ELEcyED NATIONAL 
PRESIDENT OF :mE SOCIETY OF HISPANIC PROFESSIONAL ENGINEERS.­
MS. COLMENARES WAS PROFILE:O IN 1990 AND 1992 AS ONE OF THE 100 
MOST INFLUENTIAL HISPANICS IN THE COUNTRY BY HISPANIC BUSINESS· 
MAGAZINE, MS. COLMENARES WAS. CHOSEN TO BE A WHITE HOUSE 

. FELLOW IN 1991,.WHERE SHE FIRST BEGAN WORKING IN THE . 
DEPARTMENT OF EDUCATION. NOW A SENIOR APPOINTEE IN.THE 

. . / ' 

· , DEPARTMENT, MS. COLMENARES BRINGS TO HER POSITION A SUPERIOR . 
BACKGROUND OF EXPERIENCE WORKING IN THE PRIVATE SECTOR AND 
A LIFETIME OF LEADERSHIJ> IN THE-HISPANIC COMMUNIJ'X. . 

' KAREN NUSSBAUM, DIRECTOR; WOMEN'S BUREAU,DEPARTMENT OF LABOR. ' 
i 

KAREN NUSSBAUM HAS SPENT HER ENTIRE WORKING LIFE PROMO'I)NG, .· 
-POLICIES THAT WILI1 IMPROVE THE WELFARE OF WAGE-EARNING 

. WOMEN IN AMERICA MS. NUSSBAUM HAS BEEN A SPOKESPERSON FOR 
' . . . - { . 

WOMEN IN THE WORKFORCE FOR OVER TWENTY YEARS. IN -1973, SHE. 
PIONEERED 9 T,QS; THE NATIONAL ASSOCIATION OF WORKING WOMEN. 
THIS ORGANIZATION HELPED THE TO DEVELOP A POWERFUL AND 
RESPECTED NATIONAL VOICE FOR CLERICAL AND OFFICE WORKERS AND 

-INSPIRED THE.HIT MOVIE.9 TO 5. MS; NUSSBAUM WAS ALSO PRESIDENT 
.OF THE DISTRICT 925 OF THE SERVICE, EMPLOYEES INTERNATIONAL 
:UNioN (SEIU), A NATIONAL UNION OF OFFICE AND PROFESSIONAL < 
EMPLOYEES.. . ·. , . . · , . , . · . - , -· . _ 

- . . . . . . . ·•. . .. 

·MS. NUSSBAUM IS CONTINUING HER FIGHT FOR WORKING WOMEN·, 
- ' ' ' I . ' 

\ 



' ·' . 

. ' 

, . ' . . . - " \' \ - - . ' 

. IN THE CLINTON ADMINISTRATION NOW,'SERVING AS DIRECfOR OF THE · 
WOMEN'S.BUREAU IN THE DEPARTMENT OF LABOR. IN TIIAT ROLE, SHE 
HAS ESTABLISHED A NATIONAL 1-800 NUMBER THAT WORKING WOMEN 
CAN CALL IN TO LEARN ABOUT THEIR RIGHTS ON THE JOB, SHE 
PIONEERED .A NATIONAL SURVEY OF WORKING WOMEN ABOUT mE 

' . . ' ' . . ' l 

ISSUES THEY FACE IN THE WORKPLACE, AND SHE COORDINATED 10 
. REGIONAL MEETINGS AROUND THE COUNTRY TO PREPARE FOR THE 

UNITED STATES' PARTICIPATION IN THE. WORLD .CONFERENCE ON . 
WOMEN THAT WILL BE HELD IN BEJJNG NET YEAR. 

' 
JANE GARVEY, DEPU1YADMINISTRATOR OF THEFEDERAL HIGHWAY 
ADMINISTRATION~ DEPARTMENT OF TRANSPpRTATION . . 

WE ALSO HAVE·MANY'WOMEN IN THE CLH~TON ADMINISTRATION 
SERVING IN NON~TRADITIONAL ROLES. JANEGARVEY.IS ONE OF THOSE . 

··WOMEN. SHE IS THE FIRST WOMAN TO SERVE' AS DEPUTY· 
~ . . -. . 

ADMINISTRATOR OF THE FEDERAL HIGHWAY ADMINISTRATION FORTHE 
DEPARTMENT OF TRANSPORTATION; PRESIDENT CLINTON SELECTED 
HER FOR TillS POSITION BECAUSE SHE WAS. THE BEST QUALIFIED 
PERSON FOR ruE JOB.. MS. GARVEY HAS EXTENSIVE EXPERIENCE 

·WORKING IN THE TRANSPORTATION INDUSTRY, INCLUDING AS 
DIRECTOR OF AVIATION FOR THE LOGAN INTERNATIONAL AIRPORT IN 
BOSTON AND AS COMMISSIONER OF THE MASSACHUSETTS DEPARTMENT'·. 
OF PUBLIC WORKS. 

; 

' 

SHEILA WIDNALL, SECRETARY OF THE AIRFORCE, U.S. DEPARTMENT OF 
. . I f 

· DEFEN,SE · . · . . . · , .. , · ;. . · . · 

ANOTHER WOMAN SERVING IN A NONTRAJ)rriONAL ROLE IS 
' _SHEILA WIDNALL, WHOM PRESIDENT CLINTON SELECTED TOiBE . 
. SECRETARY OF THE AIR'FORCE IN THE DEPARTMENT OF DEFENSE; MS. 

WIDNALL COMES FROM A STRONG BAGKGROlJND IN THE TECHNICAL 
SCIENCES. ·BEFORE JOINING THE CiJNTON ADMINISTRATION, SHE WAS 
AN ASSOCIATE PROVOST AT M.I.T. AND THE ABBY ROCKEFELLER MAUZE 
PROFESSOR OF AERONATICS AND ASTRONAUTICS: MS. ·WIDN&L.HAS. 
ALsO SERVED AS VICE CHAIR OFTHE CARNEGIE CORPORATION BOARD . 
AND AS A MEMBER OF.THE CARNEGIE COMMISSION ON SCIENCE, . 

. TECHNOLOGY AND GOVERNMENT. SHE WAS A TRUSTEE OF THE 
AEROSPACE CORPORATION AND.THE-BOSTONMUSEUM OF SCIENCE AND 
THE DIRECTOR OF UNIVERSITY RESEARCH FOR THE U.S. DEPARTMENT .. 
OF- TRANsPORTATION FROM- 1914 To 1975. Ms~ WIDNALL is. THE FIRST · 
WOMAN TO SERVE AS SECRETARY OF THE AIR FORCE IN THE HISTORY. 
OF THE UNITED STATES. 

. . ' 
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