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THE SECRETARY OF EDUCATION 
WASHINGTON, D.C. 20202 


November 17, 1999 


Honorable William 1. Clinton 
President of the United States 
The White House 
Was{iington, D.C. 20500 

Dear Mr. President: 

Enclosed please find the Fiscal Year 1998 Annual Performance Report of the White 
House Initiative on Educational Excellence for Hispanic Americans. It includes the 
executive summary from members of the President's Advisory Commission on 
Educational Excellence for Hispanic Americans as well as the reports of 27 federal 
agencies. 

If you have any questions about this annual performance report, please contact Sarta 
Brown, Executive Director of the White House Initiative on Educational Excellence for 
Hispanic Americans, at 401-3670. 

. Yours sincerely, 

.. ~ 

Enclosure 

Our mission is to ensure equal access to education and to promote educational excellence throughout the Nation. 
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EXECUTIVE SUMMARY' 


FY98 ANNUAL PERFORMANCE REpORT ON· EXECUTIVE ORDER 12900 


As part of the Administration's ongoing commitment to improving educational opportunities for Latinos, 
Executive Order 12900 established the White House Initiative and the President's Advisory Commission 
on Educational Excellence for Hispanic AInericans in 1994. The Executive Order charges the President's 
Advisory Commission With surveying federal agencies on an annual basis to assess their perfonnance in 
providing education opportunities to the Latino community. The agencies' submissions are incorporated 
into a single Annual Perfonnance Report on Implementing Executive Order 12900. The following report 
profiles the activity of27 federal agencies for fiscal year 1998. This report is only the second time that 
agencies have been surveyed since the Executive Order was signed. 

BACKGROUND.AND PROCESS 
The Commission made completing the survey for FY98 and disseminating the report a priority. It tasked 
the then-three member staff oftheWhite House Initiative to work with federal agencies to detennine what 
progress had been made since 1995, when the first 'survey was conducted. 

With significant support from the Office of Management and Budget, the White House Initiativestaff 
spent the past 12 months systematically reviewing 27 agency reports to create agency profiles. The goal 
was to shape this infonnation into a useful tool for:the Hispanic community. To this end, the staff 
designed profiles that give the following infonnation for'each ag~ncy: ' 

Exemplary Programs/Activities includes programs that have qemonstrateda direct impact on the Latino 
community. The descriptions include the number of Lcitinos served and the program purpose. Program 
outcomes and effectiveness will be considered as criteria ,for the FY99 Annual Perfonnance Report 
analysis. This section also includes other relev~nt data on the agency's activity .. 

. Colltributions to Hispanic Serving IlIstitutions(HSIs) includes total funding to HSIs, and activities that 
demonstrate the agency's support for enhancing the capacity ofHSIs to educate Latinos. 

Employmellt ofHispallics includes the total number of Hispanics employed in the agency (career and. 
non.:.career), strategies to address the underrepresentation of Hispanics in the agency's employment ranks, 
and other employment policies (i.e., internships and fellowships) that provide Latinos an opportunity, to 

. develop their academic and professional careers. 

Fllture Illvestmellts includes goals/objectives and action plans that demonstrate the agency's commitment 
to improve, expand, and create new programs that assist the Latino community. ­

Point ofContact includes the name(s) of an agency.official(s) who can respond to questions about the 
, programs identifi~ in th~ report.' . , 

ANAL YSIS OF AGENCY SUBMISSIONS 

There have been improvements since the last survey was conducted. In 1995, most agencies reported 
they did not have the necessary data to comment on their agencies' effectiveness in serving Hispanic 
Americans. In the 1998 reports, several agencies now have sufficient infonnation to design and 
implement strategies targeting the Latino community. For example, both the Departments of Energy and 
the Department of Health and Human Services have,developed department-wide initiatives with short­
and long-tenn strategies to ensure that Hispanics partiCipate in and benefit from their education and 
employment programs. In addition, the Office of Personnel Management (OPM) announced a "9-p()int 
plan" in FY97 to identify recruitment and career development strategies to be implemented government-­
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wide., Since then, several agencies have either'developed their own Hisp'anic recruitment strategies, or 
have begun discussion of how to address this issue; OPM'.s efforts continue to generate new ,ideas on 
employment practices and support from senior agency executives; including the President's Management 
Council. 

The 27 agencies submitting reports for FY98 describe, a wide array ofprograms 'designed to meet the' 
edu~ational needs.ofLatinos. Many agencies have devoted SIgnificant resources and'displayed true 
creativity in'implementing this EiecutiveOrder. Some of the most promising initiatives include: 

, , 	 . 

•	 The Depa~ent ofAgriculture's Hispa~ic ServingJnstitutioIls Education Grants Program supports 
graduate programs in agrIculture, participatipn in career and science fairs, and sponsorship of field 
trips to USDA facilities and college campuses.' . 

• 	 The Department of Health and Human Services developed fm Hispanic Agenda for Action, which 
enhances the agency's capacity to serve the Latino community's customer needs, and provides $103 
million in support to HSI's for a wide varielY of-activities, including service projects, health . 
professions training, biomedical research and development, tuition assistance, and fellowship "and 
scho larship 'programs. 

• 	 The ~mall Business Administration's small business development program in San Diego, which 
teaches young Latino entrepreneurs hands-on bl,1sinessskills and computer technology tlfrough the' 
operation of Casa Familiar's La Esquina Snack Shop., " . 

• 	 The SlJlithsonian Office of Education (SOE) launched a Web site, Impacto, Influencia, Cambio-­
Science, Technology, and Invention in Latin America and the Southwestern United States, to 
hi'ghlight the achievements of Latinos in such disparate flelds as agricultuie, arid' aviation. 

• 	 The NASAJ,Hispanic Association of Colleges and Universities (HACU) Proyecto Access identifies 
disadvantaged middle school and high school students, most of whom are Hispanic, and reinforces 
the students ~ potential and interest in becoming practitioners or teachers in engineering, science, and. 
other mathematics-related areas. The main objectives of the project are toreinforce secondary-level 
mathematics preparation for students, increase their college retention rates, and increase the number 
of competently prepared minority and female high school students from Proyecto Access who will ' 
ultimately pursue engineering; mathematics, and science studies in college. . 

.. 	 '.' ' 

• 	 The National Endowment for the Humanities (NEH) provided a grant to Motheread, Inc. for.the 
Abuela project, which will develop a new curriculum using Latino ·children's literature. The Abuela 
project works with a network of teachers based in community colleges, Title I elementary s~hools, 
family'support, agencies, and child centers across the nation and recognizes complex relationships . 
between native language,,literature, the formulation ofcultural identity, diverse Latino storytelling 
traditions, and Latino cultur~lhistorY ih the United States, • , 

• 	 The Department ofTransportation's (Federal Transit Administration) Tren Urbqno University of 
Puerto Rico! Massachusetts Institute ofTechnology Professional Development Program is a ' 
laboratory fcir students in engineering, architecture, and planning to develop professional expertise in 
tran.sit planning, desigp, construction, operations, and management. This is a collaborative effort " 
between the Puerto Rico High\yay and Transportation A,~thority, the Universityof,Puerto Rico, and 
the Massachusetts Institute ofTechnolQgy. The program has setv~d 124 student,S since August 1998, 
of whom 76 percent are Latinos. 
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• 	 The Office ofJuvenile Justice and Delinquency Prevention Juvenile Mentoring Program (.JUMP) at 

. the Department of Justice supports one-on-one mentoring programs for youth at risk ofeducational 

" failure, dropping out of school, or involvement in delinquent activities, including gangs and drug 
abuse. JUMP sponsors such programs as the Latino Mentoring program, Family Services, Inc., Big· 
Sisters, Mentor Matter, and the George GervinYouth Center, that bring together responsible adults 

" and at-risk youth in need of positive role models. 

• 	 The Department of Energy's Hispanic Collaborative for Research and Education in Science and 
Technology (HiCREST) involves six Hispanic-Serving Institutions in Puerto Rico, New Mexico, and 
Texas, along with seven other DOE national laboratories. The goals are to increase participation of 
HiCREST universities and faculty in national research and development enterprises; enhance the 
ability ot-Hispanic students to succeed in science and technology careers; and position DOE to be a 
better leader in developing the nation's Hispanic science and techrlology workforce . 

While some agencies "set measurable objectives for Hispanic· American participation in programs and 
have developed action plans for future investments, others can improve on this dimension. In many 
cases, the desired change is relatively easy. For example, for future plans, agencies that have set 
ambitious qualitative goals need" to develop measurable objectives to track their progress. By focusing 
their efforts on setting and achieving ambitious, measurable goals, agencies can help produce reliable data 
on how Latinos are being served by Federal programs and develop effective strategies for improving their 
participation. Also, in defining objectives, agencies should address not only process-level outputs, such 
as number of students served, but program outcomes, such as a reduction inhigh school dropout rates. 

Most important in these efforts to improve the participation of Latinos in federal educational and 
employment activities is finding ways to create long-term strategies for change and inclusion· of the. 
Hispanic community: While not enough agencies have taken advantage of the opportunity to thinkmore 
strategically about their future investments in thisgrowirtg community, several agencies are seriously 
rethinking the way they do business. We believe that the continued effort will reinforce the commitment 
ofthose that are engaged and promptagencies todevelop"a strategic response to the Executive Order .. 

OUTLOOK FOR FY99 
In conducting the follow up interviews for FY98, we learned of several new activities that reflect a more 

concerted effort from agencies to identify and develop activities and resources to assist the Latino 

community. The following activities from the Departments of Education, Interior, Commerce, 


. Transportation, and the Small Business Admi~istration represent a small but significant set ofexamples 
that wil~ be identified in the FY99 Annual Performance Report. The White House Initiative will continue 
to work with the agencies now to ensure that their FY99 reports are as complete and informative as 
possible and include future investments for both FY2000 and FY2001. 

," 	 ,.' ", 

The Department of Education in its original ~eport described early efforts to develop an outreach strategy 
for Latino parents. We know that their FY99 report will inchide a more comprehensive Latino outreach 
strategy. The multi-pronged effort includes a mini-catalogue of Spanish language publications available 
from the Department; 1-800 numbers staffed with Spanish speaking personnel; a multiyear partnership 
with Univision, the largest Spanish language" television network in the U.S., that will include public, 
service announcements on education messages; direct involvement with the White House Initiative's 
Excelencia en Educacion: The Role of Parents in the Education of Their Children national conference 
series; and a specially~produced video, on how to engage Latino parents, to be distributed nationally in 
2000. 

Other examples include America's Largest Classroom, a comprehensive approaqhto policies and 

procedures from the Department ofInterior. Th~ Hispanic Serving Institutions Assisting Communities 
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program through the Department of Housing and Urban Development awarded 14 Hispanic Serving 
Institutions $5.6 million to address community development needs. The Deparqnent of Commerce 
-recently developed a new grant initiative that will foc~s on Hispanic Serving Institutions and other 
mInority serving institutions to increase their participation in grant programs funded by the department 
The Department of Transportation, working with the Smithsonian's Air.and Space Museum. and the 
National Hispanic Coalition of Federal Aviation Employees, developed the documentary video "Building 

, on the Legacy-Nuestra Her~ncia" that traces the historical contributions of Latinos in the field of 
aviation. The Small Business Administration signed partnership agreements with 33 national Hispanic 
organizations to increase Hispanic participation in .SBA activities. 

CONCLUSIONS AND NEXT STEPS 
The process ofcollecting annual plans from each federal agency hasincreased~their awareness,ofthetr 
respon~ibility to better meet the educational needs of Hispanic Americans. We, as Commissioners,and 
our agent, the White House Initiative staff, believe that the.process of completing thexeport has placed 
the needs of Latinos in education and employment ori the "radar screen". Agencies now clearly re90gnize 
that coordination·witl1in:their respective departrii.ents and increa~ed inter-agency collaborati<?nis expected 
and will enhance their ability to fulfill the mission of their agencies as they respond to Executive Order 
12900.' ' . . 

To ensure that agency plans and efforts continue to improve, the White House Initiative, with the'support 
ofthe Office of Management and Budget, is planning a number ofactions to increase the role of federal 
agencie~ to address the (!ducational achievement for Hispanic youth ,in the future. First, we will reorient 
the FY99 final report to highlight agency work in the following areas: early childhood education, literacy, 
mentoring, high school completion, access to college, workforce training, H;ispanic-serving institutions 
(HSIs), graduate education"and internship and employment opportunities for Hispanic Americans. We . 
will then work with agencies to ensure that their action plans are designed to include achievement in these 
areas. In tandem, we will focus the analysis 9n the top five to ten geographic areas with the largest 
concentratioQs of Hispanic youth, identify effective projects that federal agencies are involved in, and 
workwith other agencies to generate related activities to target resources and maximize program impa9t. . 
We will also look for ways these strategies can be deployed by areas of the country with new emerging 
Latino communities. As a result, innovative projects, such as the orie supported by the.SBA to train youth 
in strong business practices, might partner with a local career academy with ht;:lp from the Department of 
Education, while linking students with mentors through a program supported by the Department of 
Justice. We believe that a clear focus o!l specific educational areas, coupled with well-coordinated 
resources, can lead to positive outcomes for the community we are trying to reach. 

The White House Initiative and OMB are also planning other activities to improve agency plans and 
reports. First, we will provide agencies with templ,ates demonstrating .exactly what information needs to 
be provided in both the am:malplan.s and reports and in whatformat. By following the templates, 
agencies.will in aggregate provide a comprehensive picture of Hispanic participation in Federal programs. 
We will also distribute to agencies several examples of exemplary submission? We anticipate that the' 
templates and examples will help agencies better understand the steps they need to take to fulfill their 
obligations under the Executive .Order, both to improve this year's submissions and to ellsure that next 
year's submissions demonstrate substantial progress. To that end, the White House Initiative staff will 
work with OMB and agencies to support their programs and activities for the FY 200 1 budget cycle that 
directly address the needs and strengths of the Hispanic community and are tied to their annual plans. 

We plan to continue refining this exercise for maximum effectiveness. Such refinements will include 
requiring agencies to submit diffet:ent information based on relevance to their mission; with particular 
focus on key agencies. The White House Initiative will identify a ,small number: of agencies with the most 
program activity relevant to the purposes of the Executive Order for K-'12 education, postsecondary 
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education and training, and support for Hispanic-Senring Institutions. The White House Initiative will 
. work most intensely with these agencies. Other agencies covered by the Executive Order will continue to 
provide plans and reports aild will benefit from information the White House Initiative will provide them 
on how the high.:.intensity agencies are faring. The White House Initiative will take primary responsibility 
for coordination among the agencies, especially the high intensity agencies. The White House Initiative 
will convene the agencies early in November to ensure maximum coordination in the planning cycle, and 
then periodically during the year on progress and issues needing resolution. In mid-November, the White . 
House Initiative will also hold another meeting of the Interdepartmental Council on Hispanic Educational 
Improvement to share this information and discuss agency commitments and activities related to the 

. Executive Order. 

The White House Initiative will consult with groups representing the Hispanic community and with 
groups.representing agency grantees to ensure that agency plans are realistic and to solicit good ideas for· 
additional activities. Work will continue to promote coordination among agencies so that they can 

e disseminate their best ideas and learn from each other's experiences on a continuing basis, making special 
effort to lillk agencies with ·similar programs or missions . 

. The White House Initiative will disseminate the FY98 Annual Performance Report through its Web site 
and through a smallprintiIlg of the summary report. 

On the week of November 1, 1999, the White House Initiative staff plans to distribute reporting 
guidelines for the FY99 and future investments annual plans to the same 27 federal agencies. The plans 
will be due to the White House Initiative by December 15, 1999. The White House Initiative will work 
with each agency on any issues raised by the plan. Schedules may be changed to accommodate late 
appropriations: The White' House Initiative wiIJ enlist the aid of OMBand the White House Office of 
Cabinet Affairs in working with agencies whenever necessary. 

Ana M. "Cha" Guzman Guillermo Linares Miriam Cruz 
Chair Vice Chair Policy Committee 

President's Advisory Commission on 

Educational Excellence for Hispanic Americans 
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DEPARTMENT OF AGRIClJI. TURE (USDA) 

, FY98 AnnuaI'Performance Rep;ort Summary 
., 

• EXEMPLARY PROGRAMS/ACTMTIES : 
1 

' 

USDA's Hispanic Serving Institutions Education Grants Program is a federal competitive grants 
I . " .'. 

program specifically targeted to Hispanic Serving Institutions (HSIs). The program is des'igned to 
. promote and strengthen the ability ofHSIs to carry outeducation programs that attract, retain,and 

graduate students capable ofenhancing the U.S food and agricultural scientific and professional 
workforce.' ':

I 

. , ' " , 
' 

, " I, , 

• 
Through the USDA HS! Education Grants Program, QSDA awarded approximately $1.5 million, ' 
in FY97 to 13 HSI~ and awarded $2.4 million to ten HSIs in FY98. Many of the grants are 
supporting projectS in the fields ofhlirilannutrition ana dietetics, aquacultUre, agribusiness 
technology, food and beverage ~xport and internatiomil trade, food and agricultural marketing and 
management, integrated resources management, and food'science technology and engineering. " 

, . i ' 
The USDAlHispanic Association <;lfColleges and Universities (fIACU) Leadership Group 
continues working to implement the Memorandum of;Understanding revised and signed in 1996 
by USDA Secretary Dan Glickman ~nd 'BACU President Antonio Flores. ' 

. '~' 

The Leadership Group works in collaboration with th~ public and private sectors to achieve 
significant and equitable improvements in emploYme~t and educational opportunities to the 
Latino'community. It serves as a catalyst and focal point for identifyingnational initiatives md 
mechariisms to encourage Latinos to enter university degree programs leading to careers as 
agricultural scientists and professionals. Some examp1es of the group's ~fforts include:' 

f 1·_ 

--USDAlHSI Fellows Program was established as part ofthe Leadership Group's 
efforts to advance USDA's relationship with the ~articipating HSIs and to 

, enhance the capacity of their programs and ,staff. By enhancIng fe~lows' 
professional growth, the program strengthens the quality of HSI's and fosters 
work force diversity. , 

. 

.: 
. 
,,' , 

I 

• 
--The E. Kika De La Garza National Internship Program focu~es on outreach 
efforts that advanc~ USDA's vision ofincreasing:educational and employment 
opportunities for students enrolled at HSIs. The program has placed more than 
390 students since FY93. 'i ':. ' 

, ' 

--The USDA Hispanic Serving Institution Liaisott Officers serve as a link 
·between the USDA, HSI's, private industry, non-profits and community-based 
organizat~ons. The liaisons undertake activities in c'ooperation with a consortium 
of institutions and contribute to the accoinplishm~nt of the goals and objectives 

, of the envisioned partnership. The cooperation ofthe ~cademic institutions, the, 
faculty and USDA agencies has been key to the accomplishments of the 
USDAlHSI Liaison Program. I 

I . 
The responsibilities of the liaisons include, but are not limited to: recruitment; HSI academic 
program development; coordination of programs and, activities ofmutual interest.between.the HSI 

.' " ,t", 
, . I 1 
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consortiums'imd USDA; working with HSI and PSDA officials to utilize and acquire available 

agency resources and programs; provide assistarlce to enhance nati6nal data on Hispanics in 

higher education and areas of interest associated wi~h the nation's f60d and agricultural system. 


,USDA Liaisons': efforts resulted in the!OIlC!WinJ ' , . '" ' , " , 

Liaison pfficers initiated and'f~ci1itated the esta~lishment ofUSDAYHSI national ~nd regional 

partnerships in Texas, New Mexico,Caljfornia, ~rid,Puerto Rico. A' fifth partnership is' currently 

being fonned with a cornniuriity college in Floriaa. ' , , " , '. ' ' 


Liaison officers ruive lead co~unity outreach Jctivities including: mentoring pro~ams for K­
12 andcpl1ege students in the agricultural sciendb field; partneringwith HSls to work closely 

with student and parent groups in encouraging sfudents to pursue higher education; holding 

,community-wide infonnational presentations, onllav~ila~le USDA s~rvices and progtams;,inviting •USDA agencies and other federal departments.td participate; providing technical assistance to ' 

,JISls on writing a,:"ardiIlg-winning grant proposAls. ", , ::' I ,; ": " , , , ' 

L' , 'ffi "d' d"" d .11 d h" .. h dlalson 0 lcers partiCIpate In an Imtlate.: van0l;ls, stu ent outreac" actIvIties, suc as career an 


, science fairs, field trips to USDA facilities, and Jampus visits. Throhgh these outreach activities, 

'liaisons recruited, infonned,' and assisted HSI stJaents in preparing for careers in agnculture. 

Liaisons assisted student placement i:t;l a variety Afinternship progra'ms. AdditionaJly, they 

assisted stlldents in successfully competing-,for al~arietYof USDA sbholarships. Students from 

HSls were recipients ofthe AgriculturalResearch Service/CalifornikState University SCience. 

Scholars; Soil Sciences Hispanic Initiati~e Scholhrship; For~st Service Hi'SpaIiic Initiative ' 

Scholarship; and The National Organization of Ph~fessional Hispanic Natural Resources' ' 

Conser:vationS'ervice Employees Scho~aiship. 
 ' . ' " ", 

• PROGRAMS/ACTIVITIES 

,The Hisp~nic AdVisory'COU~~il was apPoi'nted in October 1997. Thl C~uncil is charged with • 
implementing a comprehensive pliinto provide ~h~h-quality. service~ and increased educational ' 

, and employment opportunities for Hispanics. Th& Council also provides USDA management a I 
! 

! . 
focal point to assess, measure and ensure progreJ~ in addressing His~anic issues and objectives. 

, II ' I , ' 

The Multicultural Scholars Program is designedto'~ttract and ~ducate outstanding students for ' 
careers as agriscience and agribusiness professioAals. The purposes bfthe program are to,increase 
the diversity of the food and agricultural scientiffh and professional tvork force and to advance,the •edtic~tional achievement of all AI:lerican~. ~inc~llthe program was iIiitiated in 1994,20 'percent or' 

43 of 206 program awar~s were given tOHl~pamr' " ".'" I,, ' ' , 
The USDA Science in Agriculture program recJits bright science students into agriculture and 
the allied human sciences: T11.ejoint stat~':'fed~rall:agriculturai resea~~h facilities i~ south Texas 
host young students andproVlde them WIth laboratory- and field-onentated expenences. The 
program is targeted to high school sophomores a~d juniors In the 10Jrer Rio Grande Valley region 

ofTexa~.' . ... .'.. II . ,'. 


The USDA Forest Service sponsors the Central California Consortium, an outreach effort for. . 
Hispanic youth, starting at kindergartenthrough~ttainment of adegtee from a four-year. , 
institution. This outreach is intended,to create an awareness and intdrest in career opportunities 

• 
2 
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.­
natural resources, natural science, and agricultural sciehces.'The,ConsoI1ium provides 
opportunities for educational institutions involved with the project to establish research projects . 
that will assist the Forest Service and other USDA agencies in providing quality customer: service 
to the public. ' 

The USDA Cooperative State Research, Education Extension Service, Families 4-H and Nutrition 
Unit delivers programs to Hispanic youth through 4-H Yputh Development, Youth at Risk, 
Expanded Food and Nutrition Education, and family programs throughout the 50 states and six 
territories. Programs'c~ver a range of topics and'activities including Spanish language materials, 
family programs and projects designed to meet the needs of Hispanic youth, and 4-H ~lubs and 
camps. 

• 

• CO~TRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 


Total awards to HSIs for: Research and Development, Program Evaluation~ Training, Facilities 

and Equipment, Fellowships, Recruitment and IP As, Student and Tuition Assistance, Scholarship, 

AdministrativelResearch, Infrastructure . 

Awards to Institutions of 
Higher Education 
(IHEs) . 

Awards to IHEsfor 
Hispanic activities Awards to HSIs 

Awards to HSls ~s a 
Yo oftotal awards to 
IHEs 

TOTAL $977,443,000 $317,000 $27,125,000 ·2.8% 

See ex:f}mplary programs for pr~grammatic contributions to H$Is: 

.' EMPLOYMENT OF mSPANICS 

At USDA, Hispanics represent 5.1 percent ofcareer employees and 6.3 percent ofnon-career 
employees. 

• 

The USDA Forest Service Hispanic' Employment Initiative assists Hispanic youth to attain a 
degree and provide them employment opportunities with the Forest Service or other federal 
natural resources agencies. Of the current 23 students, 15 have been converted to'Student Career 
Employment Programs. The Initiatiye projects a participation rate of 33 students in FY99. 
The USDA Agricultural Awareness/Student Recruiting Collaborative supports youth educational 
efforts in El Paso, Texas. The Program partners include USDA, Texas A&M University, New 
Mexico State University, the W.K. Kellogg Foundation., This program prepares Hispanic youth 
. for postsecondary education and for career choices and opportunities. Examples of activities 
include: one-on-one assistance for youth interested in pursuing a higher education in the food, 
fiber, and natural resources industries, tours ofcampuses and research facilities, training and 
experiential learning in leadership development, and international exchanges between Juarez, 
Mexico and EI Paso youth and youth professionals. 

• FUTURE INVESTMENTS 

USDA will conduct an extensive program evaluation to gauge progress and t'o set the future 
direction of the Department's HSI Initiative. The evaluation team will include representatives 

" 

• 




• 

from USDA, HSIs,HACU; and Latino non-pro t organizations. Stakeholder interviews will be 

, part ofthe evaluation. USDA will also seek sta holder input in sett i~g future 'priorities for the 
programs.' , "!, ' , . l 

• 'POINT OF CONTACT 

Maria Patterson' 

National Program Director 

HACUIHSI Initiative 

(202) 720:.6506 

, ' 

, , 

.', 

" 
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DEPARTMENT OF COMMERCE' 
FY98 Annual Performance Report Summary 

• EXEMPLARY PROGRAMS/ACTIVITIES 

The Tijuana National Estuarine Research Reserve (1NERR) provides environmental education 
programs for approximately 4,000-5,000 students annually, kindergarten through college level. 
Many of these programs are long term, including the Junior Rangers Program and the 'High 
School Research and Mentoring Science Program. '. 

The cornerstone of these programs is the English/Spanish education curriculum and the 
English/Spanish water quality monitoring curriculum. While student participation is not hroken 
down by ethnicity, it tan pe' estimated based on the, following information: most students who ' e 
participate are from local South San Diego communities, including Imperial Beach, Chula Vista, 
and National City. Specifically, the South Bay Union Elementary School District and the 
Sweetwater Union School District participate. The South Bay District has a student body that is 
60 percent Hispanic and the Sweetwater has a student body that is 64 percent Hispanic. 
Approximately 40 percent of the Junior Ranger students are Hispanic. Over 50 percent ofall 
students who visit and use the curricula on site are Hispanic.' 

TRNERR also provides environmental education curricula to user groups in Mexico and to the 
Kumiai Indians living within the Tijuana River Watershed. All education materials are translated 
into Spanish and utilized by teachers and non-governmental organizations in Mexico. Over 200 
teachers have been trained to use 1NERR's curriculum in Tijuana. Non-governmental 
organizations in Baja; California, also use the curriculum to teach fishermen concepts of natural 

'history to facilitate their participation in eco-tourism activities on the estuaries. < 
, ' 

The Oceanic and Atmospheric Research (OAR)/ Environmental Research Laboratory (ERL) has 
yearly co-sponsored teacher training and student jamboree competitions for the Colorado, 
Minority Engineering AssociationlMathematics Engineering Science Achievement , 
(CMEAlMESA) program. The MESA program is for minority and economically disadvantaged 
students in the elementary, middle and high schools. The aim is to involve the parent, the teacher 
and the student in a pre-college curriculum. Students are encouraged to take English, mathematics 
and science courses that will prepare them for college-level work Early intervention through the 
MESA program is encouraged to redirect students away from gang 'activities and into future 

e , successes through math-and science-based activities. 
, ,/' . , 

The OAR Equal Employment Opportunity (EEO) Office initiated discussions with the Longmont, 
Colorado, Police Chief to address the Latino dropout problem in the'St. Vrain Valley School 
District. As a result, a MESA program will be developed there. 

The'MESA program attempts to have an impact on dropout statistics by recruiting students, 
parents, and community members from private industry, goveinment and businesses to support 
the program. MESA students receive tutoring; attend meetings, participate in science projects and 
competitions, and take field trips to businesses, federal agencies, and colleges and universities. 
Students are coached in effective studying techniques for tests and examinations, including the 
SAT and ACT exams. 
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Virtually all the MESA students graduatefrortl high school, over 95 'percent enroll in college and 

70 percent pursue a mathematics or science bas~d major.Jn Colora~o, 2,757 students in 118 


.. schools participated in the program in 1998. ·Hitpanics represented 36~9 percent of the total 

participants. . .. . . I ,. '. 


Hispanics consistently acc~unt for over 35 percent ofall MESA snidents. There are no ~olid 

statistics on the number of Hispanic teachers/ad'trisors. Even though there is a shortage of 

Hispanic teachers e.xlsts in Colorado, many oftlie MESA program~ with large Hispanic student 

populations have Hispanic teachersladvisors,-rne MESA teachers/,dvisors are' all dedicated to . 

working with all the MESA students. About 50 ~ercent of the 120 MESA teachers/advisors are· 


Hispanic. .. . .·1 .. I.' .. 
The MESA Jamboree for middle school students that OAR has funded attracts over 300 students 

'from throughout the state. The competitions usJklly involve six evJnts: Open Airplane '. 


· Cpmpetitiort; Eggdrop Competition; Tower Buifding Competition; :Shooting Gallery; On-Site el
Writing Coinpet~tion and Prepared Speech Com~etition. [' , 


, ~ 

The MESA teachers/advisors retreat is to provide updated information to about 100 MESA 

teachers on successful models and best practice~ in the teaching of tnatheinatics and science. 


· About 50 percent of the retreat participants ar~ Hispanic. . I 


• PROGRAMS/ ACTIVITmS 
. , 

The Office ofInspector General (OIG) Assistant Inspector General. and highest ranking Hispanic 

·OIG official, participated in the. Executive Lead£rship Developm:en~ Conference sponsored by the 


.. National Association ofHispanic Federal ExectAives (NAlIFE). OIG's presence at the I,
Conference served as a positive outreach efforttb the Hispanic commuriity by the Department of , 

I 

Commerce.. , ,.. . . 'II . I 
I 

National Oceanic and Atmospheric Administration (NOAA I 
, II ' of 

National Ocean Service (NOS) was awarded$9~,308 by the Environmental Protection Agency 
(EPA)Environmental Education Project. The prJject, focused largely on coastal hazards, will 

"include writing and translating into Spanish a cubculum guide andieducational posters with the 
themes ofcoastal hazards, watersheds and h~ar~ous waste. The tatget ,audience is teachers and 

, students in elementary and middle school. The ~toject will partne~ liational and.international 
, groups including EPA, NOAA,U.S. Geo~ogicalr.Survey,the Nation~l Science Teachers eAssociation, the United Nations Educational, Scientific and Cultura'l Organization (UNESCO). . . " II' . ,.I 

and the lI}tergovernmenfal Oceanographic Commission o:fUNESC([) and others. The project will 

.,be completed no later than ~eptember2000 and ~n interagency agr~ementis being finalized. 


" .. . II . : 
In 1;996, the Padilla Bay Reserve receiv~d a grant fr~m NO~ to pJoduce an'edu~ational . 

program for homeowners that would address nod-point source pollution. The final product was a 

Septic Education Kit, which contains eyerythingllan educ,ator; would[need to conduct a 

comprehensive septic education program. One of the components of this kit is a series of fact 

sheets addressing topics ,of s~ptic system care; m'kiritenance, and thd health and environmental. 

hazards of failing systems. These' fact sheets hav~ been translated irito Spanish and are currently . 

being used in Puerto Rico, with plans to distribu~e them to Hispanic! populations in other states. 


. .1. . 

e 
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The Channel Island National Marine Sanctuary is continuing its Los Marineros multi­
disciplinary marine education program targeted at elementary-age Spanish speaking children in 
the Santa Barbara School District. Sixty-four percent ofthe students in this.schooldistr:ict are 
Hispanic, many from low-income families without the financial resources to provide enrichment 
experiences for their children. 

The Jobos Bay National Estuarine Reserve in Puerto Rico, supported with NOAA funding, is 
working with a local volunteer organization that helps unemployed Spanish speaking former' 
sugar cane workers and fisherman, start alternative careers in eco-tourism activities related to the 
Reserve.' . 

. . 

• 
The International Brant Monitoring Project is atri-national partnership between schools and 
resource agencies along the Pacific Flyway. Students from Alaska, British Columbia, . 
Washington, Oregon, California, Baja, California,.and Mexico, learn about Brant geese through . 
classroom activities and, field trips with local experts, and by using the Internet and a special 
Web.site to communicate about their findings. Founded in 1996, the Brant Project promotes 
stewardship of critical habitat and teaches students about the importance of individual and local 
responsibility in protecting global environmental health. Twenty percent of the participants are 
from Mexico. 

Office o/Oceanic and Atmospheric Research (OAR) 

The. National Severe Storms Laboratory (NSSL) developed a Spanish~language color poster on 
lightning titled, Peligro de Rayos (lightning danger). The Laboratory distributes the poster to 

. schools and educators throughout the countrY. ' ." . ' . , 

The OAR Equal Employment Opportunity Program Manager attended meetings and participated 
as an Hispanic community representative on a minority recruitment and retention panel. . 

As a former 'chair and current board member of the Colorado Alliance for Science (CAS), the 
OARJERL EEO manager represents Hispanic interests and ensures that Hisp'anlc teachers are 
included in CAS activities. CAS comprises representatives from all the public universities in 
Colorado, the major businesses and industries, federal agencies, and K-12 teachers. The purpose 
of CAS is to improve mathematics, science and technology education in Colorado. CAS also 
provides a forum for the various groups to meet arid discuss ways to improve mathematics, 
science and technology education. CAS has sponsored teacher programs to expose mathematics, 

• , and science teachers to federal laboratories. These programs have included Hispanic teachers but 
there is no reliable information about the number. CAS has sponsored tutor programs such as the 
Youth Competency in Mathematics and Science program. Volunteer tutors work with minority 
students and girls at the elementary, middle and high school levels. The targeted schools are those 
with large Hispanic student populations. ' 

National Institute 0/Standards and Technology (NISI) 

Material Science and Engineering Laboratory, Student Undergraduate Research Fellowship 
Program (MSEL-SURF) is a collaboration between the.Material Science and Engineering 
Laboratory (MSEL) and the National Science Foundation (NSF). The program has resulted in the 
establishment of a Student Undergraduate Research Fellowship (SURF) program at National 
Institute of Standards and Technology (NIST). The MSEL-SURF program enables 

• 




'. 

undergraduates from the U~iversity Of~U~ RjiCo to work on maLls-rel~ted projects ~t NIST. 
Exp'osure to laboratory experience provides student with an opporfunity to participate in cutting­
edge technology. In 'addition, participants gain~ealistic,hands-on ~xperience tha~ results in their 
bein'g better able to per-form in a classroom setti~g, and better equipped/prepared for competing at 
the graduate level and/or for placement within the scientific work :force. Monetary expenditures 
fOFFY1998 were recorded at $11,760. ' I ' 

, '" ',' ' I ' ' , , 
The'NIST Chemical Science and Technology L~boratory (CSTL) continued to support the, 
partiCipation ofHSI students within the CSTL ~elIowship program'. The purpose Of the program ' 
is primarily two-fold. First, students are providbd with an opportwiity to work within a research 
laboratory. The experience is used to,expose snl'dents to equipmen{, research techniques; and 
experience that are not avaihlble within a classr~omlacademic setting. Second, CSTL uses the 
StUdent Fellowship program'as a means ofdev~lopihg telationshipk with and identifybig possible 
future hires for employment within NIST as weil as future partiCiphts for NIST graduate and 

, 	 I 
post-doctoral programs. Monetary expenditures for FY98 were recorded at $54,000. 

, " ' 	 ,I, ' 
• 	 CONTRIBUTIONS TO mspANIC SERVING INSTITUTIONS (BSIs) , ' 

Total awards to HSIs for: Research and Develo~ment, Program EJaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and WAs, Student and Tuition Assistance, Scholarship, ,j 
AdministrativelResearch, Infrastructure' " 

' • 


, ,',. wards to IREs 
wards to InstitutIons of fi H' II' , 
" h Ed' . (IRE) or IspanlC ' 
19 er ucation s t' 't' II ' .' . CIVl Ie~ 

I 
. I 

wards to HSIs . I 

I 
wards to HSIs as a % of 

otal awards to IHEs 

TOTAL $1,125,110,000 .. II $11,400,000 1.01% 

• f 	 , '.. ' • :. • , '- . It I 
The National Tel~communication an~ Information Administration (NTIA) awarded Public 
Telecommunications Facilities Grants to 6 HSI~l" I' 

I,• 	 EMPLOYMENT OF ms.,ANICS 

At the Department ofCommerce, Hispanics represent 2.8 'perc(,:nt <:t ,502 out of 52,712) of career 
,employees and 3.7 percent(452 out of 12,262) ofnon-career employees.. ' . 

' 	 I . 
\1 

In FY98, the Se~retary of.eommerceestablish~~a mandatory diversity critical element inthe 
perforrriance plans ofall Senior Executive Servibe managers. The Atingschedule will allocate 15 • 
points (out of 100) to t)1iselement, which is bas~d on attention to diversity in recruiting, , 
managing, and training, Hispanic recruitment, o~treach, and trainitig are included in the diversity 
element. "; I' . , 
Hispanic political appointees ~ave 'll1Creased fro,!" 7,6 percent (16 out of211 political a~ointees) . 
to 9.4 per~erit (13 out of 1,39) under ~ecretary Dal~y's tenure. 'I " ' ," 

, , ,', II·",
In the last six years, the Department of'Comme~ce awarded grants ~otaling $2,861,278, and 

hosted 381 interns from the Hispanic Associatioh ofColleges and Universities (HACU)~ 


, 8 
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OAR promotes and utilizes the Practical Hands-on Application to Science Education (PHASE) to 
employ Hispanic high sc4001 and college students. CAS 'administers the PHASE program. The 
program typically attracts about 10-15 participants each year. Non~minority men and non­
minority women each represent about a third ofthe students. Minorities are about a third of the 
participants. Usually one or two Hispanics participate each year. Students are recruited by CAS 
and the participating laboratory. Selections are made by laboratory supervisors. The program has 

, 'been advertised through the Society for Advancement' of Chicanos and Native Americans in 
Science (SACNAS) newsletter, the Catalogue ofDomestic Federal Assistance, the laboratories 
and through CAS. The OAR EEO office assists CAS in distributing PHASE projections for 

, . summer jobs to community organizations, such as MESA and SACNAS. More recently, a 
'briefing on the need to attract Hispanics was presented to Sea Grant Hispanic faculty at the 
University of Puerto Rico at Mayagiiez. . 

Hispanics hold 7.8 percent ofr:egional and local management positions in the Decennial Census"e and comprise 6 percent of the total Decennial census 'workforce recruited to date. 

In FY98, Census Bureau representatives conducted on-campus recruiting in both spnng and fall 
semesters at nine schools identified by the Hispanic Association of Colleges and Universities 

, with,25 percent or more Hispanic enrollment. In addition, the Census Bureau visited 12 additional 
schools listed in Hispanic magazine's "A Guide to the Top 25 Colleges for Hispanics." . 

The College Recruitment Program is a comprehensive approach that includes; but is not limited 
to, attending campus career fairs, making classroom presentations, discussing opportunities at and 
the work of the Census Bureau with professors, deans, and department chairs, interviewing 
potential applicants, and providing instructions and guidance on the application process. 

A special assistant to the Census Bureau .directoris charged solely with Hispanic commimity 
outreach efforts centered mostly around Decennial Census awareness. A corollary to this 
Hispanic community outreach is the advertisement of Census professional vacancies and referrals 
to the Census Human Resources Division's Recruitment Branch. ' 

During FY98, the V.S~ Patent and Trademark Office (PTa) conducted on-site campus, interviews, 
and disseminated recruitment literature at seven colleges and universities with' high Hispanic 
enrollment: University of Texas at El Paso; CUNY; City College; University of Puerto Rico; , 
University of Houston; Florida International University; University of Miami, Florida, and the 
main campus ofTexas A&M University at Bryan/College Station. It is noted that the Texas A&M 
University system includes campuses in Corpus Christi, Kingsville and Laredo. These efforts e 
resulted in 12 Hispanic new hires. In addition to on-site recruitment efforts, PTa placed several, 
advertisements in Hispanic publications: Hispanic Blisiness and inside-cover, full page ad in the 
National Council ofLa Raza (NCLR) Diversity Job Fair. PTa supported Hispanic advocacy 
organizations with career/job fair exhibit booths at: League of United Latin American Citizens 
(LULAC), Society for Hispanic Professional Engineers (SHPE), HACU, SACNAS and NCLR. 
PTa provided summer employment internships for 19 HACU undergraduate students. 

• FUTURE INVESTMENTS 

The Department ofCommerce will undertake the following activities iit FY99 and FYOO: . , . 

The Departrnentis engaged in a grants initiative focusing on Minority Serving Institutions (MSIs) 
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•• 
that assists potential applicants·by increasing their a~areness ofth~,Department's grant pr~i;rams 
and funding opportunities. The Department!VillJhost a confer~nce ~n'the fall of 1999 to ' , 
disseminate. grant program information and funding opportunities for MSIs .. '. . 

Strategies for employing ffispanics . 

. , . 
. Commerce recently hired a Hispanic Employment Program Manager (HEPM) specifically to . 

. . increase outreach to the Hispa,nic cQmmunity: 1comprehensive pl~n of action initiated. by the 
Department'sHEPM is in the final stages of,elopment I • , ' 

'1 


The Office of Civil· Rights at Commerce, in conjunction with the dffice of Human Resources, 
I 


will cievelop a resource guide to assist supervisdrs and managers i~ Hispanics and developing . 


their careers. ' . ,I. .• . 
SES vacancies will be open to all qualified applicants. Sele,cting officials and human resources 

Offices should consider extending ~acancy arin~uncements for GS':''13115 positions to recruit from 
 • 
all sources, both within and outside the federal ~ovemment. . .' .' 

I 
Selecting offi'~ials will use outstanding schol~r ~nd bilingual hiring authorities where possible to 

inc~ase entry-level hirin~. .... I·' I .' •. . 
.Department and bureau CIVtl nghts and/or human resource offices WIll ~stabhsh recruItmg . 

I' 


partnerships with Hispanic interest groups such ~s HACU, NCLR, iandjMAGE (an organization' 

Of Hispanic FederallPrivate Sector eI!lployees). 


OHRM will ensure that the Student Career Experience Program provides .apipeline of talented 
IHis~,anic students for future emp~oyment needs 16f the Department.I·. . .' , . ' . 

Outreach 
I ~ , 

Commerce will continue to support Executive Grder 12900, the WhiteHouse Initiative on 

Educational Excellence for Hispanic American~.. The Bureau of Ett\lal?mployment Opportunity 

(EEO) and Human Resources.<OHR) office will identify Hispanic Serving Institutions (HSIs) of 

Higher Education thathavecUmcula supportin~ the primary occupations of Commerce and , 

develop long-tetm partnerships with these instithtions. '. .i 


OCR and'O~ wil1~stabliShreCniiting team~ to wo~k with HSI) and Hispanic inter~st groups. 
'Recruitment teams win consist of Commerce re~resentatives with broad-based expertise and •possess detailed knowledge of the mission of Cemmerce. Recruitrrlent teams will visit HSls for 


on-site ou~~achlrecruitment efforts.,. ", II '..' . ~. . . 

Coin~erce will continue outreach efforts with Hispanic groups/organizations such as the National 

Association ofHispanic Publications, Society fAr Advancement of Chicanos arid Native 

Americans in Science, and the'like. 


. ,.,Career Development 

Commerce managers will estabiishan'applicant pool of Hispanic c~ndidates for promotions to 
higher grades by seeking to increase the numbet of selec~ons for OS":12 and GS-I3 positions. 

• 
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Managerswiliemphasize recruitment to increase the number of Hispanic applicant~, both internal 
and external. The use ofnon-traditional reciuitment'sources should be explored in an effort to . 
yield Hispanic applicants. "." . .' , , . 

Commerce managers will use internal career development programs to ensure that Hispanic 
'employees receive full consideration for opportunities to enhance lea4ership skills and for career, 
advancement. . " 

OCRwill establish a Mentoring Pr~gram aimed at self.,developmentand improved technical and· 
leadership skills for Hispanic Commerce employees., " " . 

Additional Initiatives .~ , 

• OCR will establish an advisory council of Hispanic employees to provide ongoing advice and 
assistance on recruitment, promotion, and other issues. The i:ldvisorycouncil will consist of senior 
level HIspanic Commerce employees and representatives from the Commerce organization of 
Hispanic employees. 

OCR will sponsor a summit meeting of senior Hispanic employees to discuss their views and 
ideas for increasing the number ofHispanics at Commerce. The, Departmerit ofCommerce 
Hispanic Summit will prOduce, for the Secretary and Deputy Secrehl-ry, a working document that 
will outline the, role of senior Commerce Hispanic employees in the recruitment, outreach, 

: retention and career development ofHispanics. ' 

EEO offices at the' Patent and Trademark Office,Census Bureau, National Institute of Standards 
and Technology and the National,Oceanic and Atmospheric Administration will establish and 
recruit from all sources full-time Hispanic employment program managers. In addition, EEO '. 
Offices will designate one employee in areas where Commerce does not have a high 
concent:i:ation ofemployees to serve as Hispanic employment program managers on a ~pllateral 
duty basis.' ' . 

OCR;.in conjunction with OHRM, will develop a resource guide to assist supervisors and ' 
managers in the recruitment ofHispanics ,to the Department and career development ofHispanics 
at Commerce. 

Accountability and Reporting 

• 'The annoUncement and presentation ofth.is initiative Will form the centerpiece of11n executive 
management team meeting, where the secretary will present the business case for the initiative. 

'Members ofthe executive management team, in coordination with OHRM and OCR, will direct 
staff to implement action items outlined in this initiative. OCR and OHRM will meet with bureau 
heads or their designee to discuss the implementationofthis plan ofaction and the Office of 
Personnel Management's Nine-Point Plan on HispanIC Employment Initiatives. ' 

The secretary and the deputy secretary will, through'a series of community meetings with' . 
Hispanic leaders, continue to articulate support for increasing COnJrnerce's Hi$panic workforce~ 
,This includes, quarterly reviews by the secretary and the deputy secretary and their executive 
'staffs ofyear-to-date recruitment and hiring figures'. ' , 

Commerce will ensure that managers' and supervisors' performance standards include'specific 

" . 
. ) 



.... 
< '1- '. " lan~~ag~ ~eiated to divfrsi~ recruitme!lt a~d'career development. 

, , , . " II .' , . . ".j 

• .OCR and/or OHRM wil1provid~. depart,mental':leadership ':Vith reports that 1ponitor the progress' 
. .... . on this aotion item: IiEOOffices on~or0,1~ill ~ likeWise t bureau m~gement officials. 

'. 

/,' C,ommerce winreco~ize managers and. supetjsors, who;~re exeJriplary intheir efforts to recruit," 


hIre, and promote a .dIverse work force, mcludmg Hispamcs. . ' . . ', 


, E1~O/OHRS offices wiUattach a~ ~io profile'lfallerripio~ees at:thespeCific,gracie'~djob
seri~s to eachmerit promotion package toinforfu selecting official!s ofpossible irnbalances. 

• POINT OF CONTA<2T 

'. BradleYVeloz, Jr.·.. " .. 

. Hispanic Employment Program Manager 


Department of Commerce' , ' 

(202) 482-8189 . 

-Jerry Beat . , 

NOAA Hispanic Employment :program Manager' 


, Department of Commerce 

(301)713-0500 . 


• ' < ~ - • , , 

Phillip Klemmer: 

PTO Hispanic EmploYment ProgramManager.', 

Department of Commerce . ' , . , 


. (703)305-8292 ' 
 , .' 

•• ';I 
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DEPARTMENT OF DEFENSE (DOD) 

FY1998 Annu~l Performance Report Summary 

• EXEMPLARY PROGRAMS/ACTIVITIES 

• PROGRAMS/ACTIVITIES 
" ' 

DoD continues its partnership with the Hispanic Association of Colleges and Universities 
(HACU) to address the education and employment ofHispanics and support to, Hispanic Serving 
Institutions (HSIs) .. 

• 

ADoDIHACU Partnersh.ip T~k Group was established to implement the 

objectives of the partnership agreement. The'task group works oil initiatives' 
concerning faculty exchange programs, distribution of surplus DoD property, 
student intern programs, loaned e)(:ecutives on non-reimbursable assignments, 
and contracts to HACU m~mber institutions through HACU Task Group 

. Members. ' ' ' 

'The Defense Activity for Non-Traditional Education Support (DANTES) Programs support 
participation by service members in voluntary education programs to include distance learning, 
college credit by examination program, the General Equivalency Diploma (GED) testing 
program, professional certification, andothenelated programs. The following DANTES 
progr~:ns support Hispan,ic. American participation: 

--Service Members Opportunity College (SOC): 104 Hispanic Serving , 
Institutions (HSIs) are members of the SOC. 

--Army Recruiting Command's Concurrent Admi~sions Program consults with 
HACU members to deVelop strategies to attract Army recruits. Brochures have 
been developed inSpanish to provide information on the program and the Army's 
education benefits. ~ , ' 

The DoD Minority Institution Program was established ~nd implemented in accordance with 
Presidential Executive Orders 12876, 12900 (Hispanic education), and 13021. The prqgram seeks 
to enhance the participation ofrriinority institution§'in DoD contracts, subcontracts, grants, and 
other transactions supporting DoD programs and lnitiatives. ' 

• .. 

• CONTRIBUTIONS TO mspANIC SE~VING"INSTITUTIONS (HSIs) ,
l ' 

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IP As, Student and Tuition Assistance,' Scholarship, 
AdministrativelResearch, hlfrastructure' ' 

" fAwards to Institutions 
~wards to IHEs for 

iAwards to HSIs as 
,of Higher Education 

iHispanic Activities Awards to HSIs' 
~ % of total 

(IHEs) ~wardS to IHEs 

TOTAL $1,828,392,680 ' $45,463,185 2.5% 

13' 
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The Defens~ Manpower Data Cent~r 'collects data on D~D gi-ants andcontra~ts to colleges. and ,'.' 
,universities aswellas data on students incolle~e R.0.T.C:prograrhs. DoD is working to obtain 
such data on HSls and Hispanic participation irltR.O.T.C. programk, scholarships 'and military .' 
academies. 


-EMPLOYMENT OF mSPANIcs ' 


I' 

:' .. - ,~., 

In,Do~'s ~iyi}ian,workforce, in~luding Anny, ~avy, an9 Air Forc~. and other DoD personnel, 
Hlspamcs represent 4.3 percent (3,490 out of8~,041) of career employees and 5.2 percent (312 
out of 5,946) ofnon-career emp19yees.· .: . 

In FY97, 77 Hispanic ~chC!lars were ~ired for tHe Nary'Sch()larshi~ ~o~ani, an interlt' program 
for outstanding graduate students in ~ngineerin~ an9 acquisition.' . , . . 

· Mihtary £'f'!plbyment' ,­

, !he numberoftra~ning episodes ~o~ Hisp~nics tr ~Ctive serv,ice ro~~by 36percent~ from 66,000 
,m 1992 to 89,000 m \998. (A trammg epIsode 'IS one person attendmg a~d graduatmg from a 
.~ormal ~OD service:school course,:regardlessof dur~tion.) '1 

FUTURE INVESTMENTS, ' .1.:, '.-
. DOD,,~nCIUding ~he Army, N~~: ~na' ~ir:FmJI'will ~nder.take,th~fo~loWing activitie~ in FY99 

andFYOO.: , . . . . . . . ...." .11'" ':'. .: :: , .... ."I 

Dol). will continue to work With the CivilialiPersonnel Management Service to ensure that 

•.trainiitgdata On dwian e~pIOyeeS is builtint~ modem perSO~r' data s~~em. 
DoD will continue to work with the Defense Manpower Data Center to develop data collection 
and reporting of grants and contract informatioA, R0TC enrollmeIlt and 'scholarshipinformation, 

i~d al'~oprlate Military ACade~jes. . ,::~ J . I. . 
·poD ,,:~p c~ntinue to ensUre implemen1:ation ~fjthe exist~g DoDIHACU partnershil? agreement 
'lPld revIse It to meet future needs ofboth partIes. . ....... . 


·}he' DepartTI1ent of theAimy win incr~ase th~ J.~ber of comprehen~ive research centers locat~d 
. at HSls; increa.se the ilUmber ofHSls particip . g in the Army's rtsearch programs, especially 
. smaller institutions; expand the number of0 ities avaHable to HSls in the areas of training, . 

education, and professional, admin'istrative,and management support serVices. ' 

The Def~nse Intelligence ~gency (DIA) p~~m~ lholda c~llegiateIInfOrma~dn'EXChange Suinmit 
to'provide opportunities tOlnetwork. Anumber bf colleges and universities, including HSls, will '. 
be invited' to attend and their presidents will be iinvited-to partiCipate at confereh~es or meetings 

, related to ~ispani~ issues.' 

f4 
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o POINT OF CONTACT 

Office Of the Deputy Assistant Secretary for Equal Employment Opportunity . 

Department ofDefense . 

(703)695-0107 


• 
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DEPARTMENT O. EDUCATION l' 
I 

FY1998 Annual Perform ce Report Summllry 
, ' , I " 

'>_'~I_'_'_'_____'"__'_'___ I 

• EXEMPLARY PROGRAMS ACTIVITIES! 

The Department ofEd~cation, under the lead "p of the Office ofIntergovernmental and 
, Interagency Affairs (OIIA), developed an HispJlnic information outreach plan to provide high­
quality information "and resources that encourag"e family involvemdnt and community 
partnerships. The outreach plan supports impro~eI'Q.ents in the edu~ational achievement of 
Hispanic students and focuses on reading, math~ and college readi~e.ss. .',. . .,' 

The plan includes: 

--A national public information campaign iq. coordination with Univision~ a 

national Spanish television network UniviJion will produce public service 

announcements on e4ucational ~xcellence aPd provide inform~tion on the 

resources available from the Department ofilEducation and local community 

organizations. 


--Th~ America Reads Challenge and. AnierifaCounts initiative,. in partnership 

with the Office of Educational Research and Improvement., dereloped' it variety 

of materials (for example, EIReto: A leer ifnerical.ALeer y Escr~bir ya!­
Read* Write *Now Activity Kits, Como Ayudhr a Su Hijb a AprJnder ' 

Matemat~cas) ~o encour~ge S~ani~h-speaki~g parent,~ and 9are-llgiVerS to become 
more actIvely Involved 1P theIr chIldren's earl~learnIng. . 

. 'II ' . 

--Production of a catalog ofpublications ana resources available in Spanish.' The 


, catalog, which highlights the array of mateqals produced acrosS the Department. ' 

of Education, is available in Spanish arid is being distributed thtough a variety of 

venues. 

'. PROGRAMS/ACTIVITIES' 

I ' 
I 

Programs Focusing on Children and Falnilies 

Migr~~ Even Start Pro~ams, authorize9 ~nder ~itle ~, o~ the Elem~ntary and Seconda~ 
Education Act,(ESEA), Integrate earlycliIldhoop educatIOn, adult htew~y and adult baSIC 
education, and parenting education into a coherent family literacy mQdel. Projects focus on " 
school readiness and are directly funded to serv~ the migrant, large1y Hispanic, families that are 

most in need. . ... .. . .. . . ~. .. ·1 . . . .. ... 

The Department of Education is working to engage community organizations, particularly those 
serving large numbers of Latinos, to support high-quality implemen.tation of grant programs, like 
the Reading Excellence Act. Stafffrom the Offi~e of Bilingual Ed~cation and Minority 
Languages Affairs (OBEMtA) and 'the Office dfElemeritary and Secondary Education (OESE) 
are working to develop resources,. particularly al!resea:rch summary ~nd bibliography on teaching' 
reading to second language learners: This infortnation is designed to support the development of 
competitive applications for'districts and commkity~based organitations serving high 

. ," . . 
. . - , 

Y • ' '1' 

. I 
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.­
concentrations oflimited English proficient and Hispanic students .. 

Including All Students in State. and Local Assessment and Accountability Syste~s 

In order support the appropriate inclusion of limited English'proficient (LEP) students in 
statewide testing systems, the Department will issue guidance to state and local directors and 
testing coordinators on Title I requirements for the inclusion ofLEP students in assessments "to 
the extent practicable". In response to growing concerns about the manner in which LEP students 
are included in state assessment systems, as well as the extent to which these systems measure 
and hold schools accountable for student performance, OESE is leading a Department-wide effort 

. to provide clear information on the topic. 

• 
The Department, through the Office of Educational Research and Improvement (OER!), will 
continue to support the development of an assessment tool kit for the inclusion of LEP students in 
large-scale testing. The testing toolkit will support state 'and local efforts to improve the quality, 
accuracy, and inclusion of LEP students in assessments. 

Finally, the Office for Civil Rights (OCR) is currently developing a guide for parents, students, 
teachers, school administrators and policymakers on the civil rights requirements that apply to 
high-stakes tests, for instance, tests whose results are used to make placement, promotion, and 
graduation decisions. Nondiscrimination in High-Stakes Testing: A Resource Guide addresses 
testing issues pursuant to Title VI of the Civil Rights Act of 1964 and Title IX of the Education 
Amendments of 1972 and Section 504 of the Rehabilitation Act oOf 1973, the Individuals with 
Disabilities Education Act, and Title II of the Americans with Disabilities Apt of 1990. 

'" . 
Supporting Access to PostSecondary Education and Life'-Long Learning 

TRIOPrograms (Student Support Services, Upward Bound, Talent Search, Educational 
Opportunity Centers, and McNair Post-baccalauerate) provide educational outreach designed to 
motivate and support students from disadvantaged backgrounds, includfng Hispanics, through the 
academic pipeline from middle school to post-baccalaureate programs. Hispanic students 
represent approximately 15 percent of all students served by Trio programs. 

• 

The Office of Vocational and Adult Education (OV AE) is preparing application materials and 
guidance for adult education national activities that would support model adult English literacy 
demonstrations. Under the initiative, community-based organizations, local educational agencies, 
tribally controlled schools,colleges (including community colleges), libraries, and other non­
profits (such as community-based organizations and churches) will compete for funds to build 
capacity and improve implementation of adult education and citizenship programs targeted to 
individuals with limited English proficiency. 

OV AE continues to support'special demonstration projects that foster the development and 
dissemination of a variety of tools for teaching English to adults (for example,ESL for the Family 
Curriculum Guide, developed to serve Hispanic parents and their children in rural Oregon; 
Immigration Stress: Families in Crisis, a resource guide designed to assist teachers of English for 
speakers of other languages, for use in Florida;' and I Don't Speak English .. ;But I Understand 
You, a manual to improve speaking, writing, reading and listening skills for Hispanics in a 
community-based ESL program developed by the Center for Literacy in Philadelphia) . 

• 




I 

, ' '.
II 
iResearch and Technical Assistance 

Across all prQgrams. the Department of Education is continuing its efforts to improve customer 1 

service and program implementation. includin~lproviding valuabl~ information and technical, i ' 
support that responds to the changing needs of educators at all levels. For,example: ' ! 

The Educatio~al Resources'information Cleari~ghOUSe (ERIC) inC)Udes n~erous s~dies. reports 

and analyses on Hisp~nic Arnerican education. 11fhe ERIC Nationa, Clearinghouse on Reading 

disseminates a' series ofbooklets in both English and Spanish to help parents provide academic 


support for their childien. ',',... ,,<' ,I' -;: ' , ' 

The OERI (undedNational C~nter fC!r Educatiop Statistics (NCES)in co?rdination with other 
agencies (Census Bureau and others). is collectihg significant demographic information and 
ge~eral performance data v~a the' National Asse:~sment ofEduca~iohal Progress (NAEP) and the 
National Assessment ofAdult Literacy (NAAL9 that describe the dducational needs of Hispanic 

students." " ", 'II ' ", " , " • 
Two NCES longitudinal studies, "Beginning P~stSecondary StudentsSurvey" and the 

"Baccalaureate and Beyond Project" offer data ~m Hispanic students' progress towards 


postsec~my educati~n. . . ... ~.. . I·. 

The NatiomilCenter for the StUdy ofAdult Learning and Literacy is conducting the Adult ' 
Dia~ostic Reaping Study .which is desi~ed tollP~ovide a practical Idiagnostic, PQrtrait of the , " 
readmg strengths and needs ofadult bastc educatIon students. Through the assessment of SpanIsh 
reading skills as well a~ English, there.is special emphasis on.Spanish speaking popuhitions. 

National surveys an~ s~dies,such as the Na~iJal School t~ Work Evaluation and the Loc~l 

Partnership SurVey, continue to provide current! data on the number of Hispanic and LEP students 

served thro,ugh: sChooi~to~~,ork efforts.!, , ' ' ' j , ' : .', , 


.OVAE maintains the' NationaliState C~mparative 'Profiles of the Sfu.te-Administered Adult 

Education and Literacy Programs which inc1ud~ statistical reports pnprogram participa~on by 

educational functioning level, population groupl) and sex. Data on Hispanic participation in 

programs, are included;' ,Trends in enrollment s~ow the number,odli~panic students enrolling in 

adult education programs across the nation. Th~se enrollments exdeeded 1.5 million in 1996, an 


, increase ofmo~e than 50 percent since 1988. ,II " ',' ,j , : 
• CONTRIBUTIONS'TO ~SP~C SER1G INS~TUTlO~S ,(HSIS! ' , " " • 

The Strengthening Hispanic Serving InstitutioJ (HSIs)prograrna~sists institutions that serve' 
, large numbers ofHispanic, students. In FY98. ~e HSI program wa~ funde,d lij.t $12 million and 


'supported 37 HSIs enrolling approximately 12d!000'Hispanic stud~nts.', " , 


• EMPLOYMENT OF mSPANICS ' 

At the Department of Education, Hispanics repvesent 4.1 percent (152 out of 3~630) of career 
II I ' employees and 7.5 percent (II out of 146) non career employee~. j " " 

, II, .' 
In FY98, Hispanics made 'up 25 (9 percent) oftne 276 new hires compared to 5.2 percent in 

I 

• 
, 
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FY97. 

The Office of Mariagement is. working with OlIA, and other offices in the agency, to identify, 
develop, evaluate, and implement various options for improving the representation of Hispanic 
employees inthe Department ofEducation. 

• FUTURE INVESTMENTS 

The Department ofEducation will undertake the following activities ir: FY99 and FYOO: 

The Departmentwill study Title I schools with large concentrations ofLEP students. The 

• 
National Longitudinal Survey of Schools includes a complementary assessment of Title I which 
will include a study of the impact on and nature of services to LEP students. (Schools with high 
concentrations ofLEP, migrant, and Native American students will be over-sampled in the data 
collection.) The sample includes 1,400 schools to be studied over three years. Year one data have 
been collected, and the first report is due in early 2000. 

The Department will analyze its data collection and analysis efforts by developing a profile of 
data resources related to Hispanic and limited English proficient students. The Department-wide 
profile on assessing and improving data collection on Hispanics (and LEP) students is being 
developed through the Clearinghouse on Bilingual Education. The profiles will catalog data . 
collection instruments for each program and principal office in the Department. The final report 
will describe the data being collected regarding both Hispanics and LEP students, identify gaps in 
data c.qllection, and make recommendations for future data collection and evaluation efforts . 

., 
• POINT OF CONTACT· 

Mike Cohen 

Department. of Education 

(202) 401-1406 

• 
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DEPARTMENT (i])F ENERGY ~DOE)
II I

FY98 Annual-Performance Report Summary " . , . . 'II I ," . 
"1 ......,'". • ': • 

. -E~:P~~Y~~OriRAM-:A~~~+ "." '" "" ------- "" 
First issued in June 1996, DOE's Hispanic Out[each Initiative (H(f)I) was developed to enhance 
the Department's ability to carryout its vital mission by creating a~ atmosphere that addresses 

. the needs ofthe Latino community. Since then, DOE's HOI has wo~ked to examine and develop 
., effective.strategies in support ofit:/creased eduJational, employment, and business ,support to the 

Latino community. DOE's FY98 Annual PerjorPnance Report reflects its success in accomplishing 

thegoals outlined in the init~ative. ',II""., "I " 

DOE's Hispanic Collaborative for Research and Education in Science and Technology 
(HiCREST) involves Hispanic Serving Instituti~ns' (HSls) in Puerto Rico, New Mexico, and •
Texas, along with seven DOE nationallaboratdhes. The goals are to increase participation of, 

HieREST universities and faculty in national r&search and development enterprises; enhance the 

capability of Hispanic students to succeed. in science and technology careers; and position DOE to 

be a leader in developing the nation's Hisp~nic ~cience and t~cluio'ogy workforce. HiCREST 

providesforasellIl)less edUCatiOnalexpetience~tbe~s m the 1-12 grade levels_ ."" _ 


DOE awarded a three-year, grant to the .Educatienal ConsortIum for EnVIronmental ProtectIOn 

(CEPA); a consortium ofHSis in Puerto Rico Jnd'the United Statds The grimt is designed to • 

enhance institutional development by DOE nati10nal hiboratory scientists: DOE scientists travel to, 

particIpating institutions to assist with faculty, ~tudent anq curriculum development; and"provide 

opportunities for visiting faculty and stUdents t& partiCipate i"n ongbing environmental research. 


. ," I ' , , 

, DOE has a: B'ilingualEngineering Program for ra~acity building of community colleges by foUr­

year research institutions in the area ofbilinguJI engineering. Turabo University, part of the Ana 


,G. Mendez System of Puerto Rico, wil1partnt:;~lwith community cblleges in New York, Texas, 

New Mexico, and Illinois to assist them in developing future engideers with the capability to 

compete more effectively in the global market&laceby usingtheir!cultural and linguistic 

advantages. " I 


, I 
!• PROGRAMS/ACTIVITIES 

DOE developed a data1;>ase of Hispanic organizations and poin~s orcontact. DOE will distribute 
the database throughout the Department. I • 
DOE amended procurement regUlatio~s to require each ~anagem~t and Qperating contractor to 
file a plan oiltliningapproaches for promoting ~iversity through commi..mityi,nvolvement arid 
outreaclI, economic develop!hent, educatlona19utreach, subcontraFting, and the contractor's 
workforce. Plans will be reviewed on an annual basis during the period of perfQrmance fee 
reviews to encourage contractors to provide gr£ater opportunities for small, minority, and 
women-owned businesses. This will affect mo;e than 80 percent dfDOE's procurement dollars. 

DOE initiated the following activities to increase diversity in conLting: 
i 
I ' 
I 
I 

I 

• 
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--DOE Nevada Operations office participates in the annual Small Business 0 

Administration and minority business fairs. 

--DOE held its first Hispani~ Business Opportunities Conference. 

--DOE held the Small Business Outreach conference in Oakland, California, with 
a focus on contracting opportunities for'the Hispanic Business community. 

DOE incorporated diversity policy statements in all DOE corporate documents, including its 
strategic plan and each of the secretary's performance agreements with the president. 

o DO~continued to support the Federal Information ExchangelMinority On-Line Information 
System (MOLIS). ' 

e 
• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 
, and Equipment, Fellowships, Recruit;mentand IP As, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure 

!Awards to Institutions of
!Awards to IHEs for 

: !Awards to HSIs as a 
iHigher Education 

!Hispanic activities !Awards to HSIs 
Yo of total awards to 

:(IHEs) IHEs' 

TQ:rAL ~700,000,000 $45,000,000 $38,000,000 

o , 

5.4% 

DOE hosted a Minority Serving Institution Technical Assistance Workshop at Florida 
International University. Twelve HSIs attended the workshop. 

DOE co-sponsored a technical assistance workshop with the National Aeronautics Space 
Administration and the White House Initiative on Educational EX,cellence for Hispanic 0 

Americans for HSIs at San Jose State University, One hundred-twenty HSls were inVited to 
participate. The workshop focused on proposal and project development, successful research and 
development collaborations,and laboratory opportunities for faculty and sfudents. 

• 	 EMPLOYMENT OF mSPANICS 

• 	 At DOE, Hispanics represent 5.4 percent (798 ofout 14,619) of career employees and 11.3 
percent (12 out on06) of non-career employees. 0 , 

DOE increased Hispanic employment by 100 employees, nearly all of whom are GS 13 through 
15 or Senior Executive Service. 0 

DOE's Office of Fossil Energy Hispanic Intern Program provides Hispanic American science and 
engineering students the opportunity to serve in entry-level positions. Five students were inv()lved 
in the program at the time of reporting. 0 

In June 1998, DOE hosted the Hispanic Federal Executive Summit. The one-day event challenged 
, career and non-career Hispanic Senior Executives from across the U.S. to come together and 
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'. 
, 

, develop action plans for 'increasing the number of Hispanics in the federal Senior Executive 
, 


Service. 
 I 
I 
I 

• FUTURE INVESTMENTS I, 
DOE wili continue io implement thfi! education, fmployment, and Husiness goals identified in its' 
Hispanic Outreach Initiative in FY99 and FYOO. " , , , , " . , 

, FY99 PROGRAMS 
,I , 

POE's Energy Research Laboratory Undergraduate Fellowshipserl.ables students to focus their 
, research interests on solving current,scientific p'~oblems and prepates them for meeting the, 

challe~ge of fu~e ~ergy science mi~sio~s re~pirements. Scienc~land engineeri~g,stu~ents .will , 

work slde-by-slde wIth world class scIentIsts lobated at DOE NatI<?nal LaboratOrIes. WIth thIS , 


, program, DOE will work to expand outreach to' women 'and minorities, particularly young 
" Hispanic scientists and engineers, ' " ' , 'I ',' , . . • 

1 DOE's Community Colleg~ Initiative is designc:r,d to reach out to s~dents who normally would not 

" be given an opportunity to work in premier DOE National Laboratories. The initiative is 


, developed in partnership with the American As1kociation of Commbity Colleges. , ' 


~;, 	 ~e pilot project of the, Initiative will be the foLat~~n of the Instibte 'of Biotechnology, 

Environmental Science, and Computing for Cofumunity Colleges. ,The Institute will provide, 

educational training and research experience fo~ highly motivated ¢ommunity college students. 

The Initiative also seeks to strengthen the infra~tructure of educatihnal institutions that support 

Hispanic students. ' " " " I, ' . 

.onE ~ill develop a comprehensive plan that is pari of its Workfo~te 2rl Initiative to address 
workforce diversity and Hispanic underemplo~eIit. !',' 

The plan will address: 

--Accountapility: Senior managers will be eyaluated annually on their 

performance to improve their office's diver~ity. Specific goals will be set for' , 


different organizations. . .. .. ~ ... .,..... . . . 


--Opportunities for current employees: Cllrfent POE Hispanic,employees will be 

offered training and development that provides opportunit~es ~or advanceQ'lent; 

and personnel offices will provide successi~n planning initiatives that make full 
 • 
use of current talents 'and resources. 

--Outreach, recruitment, selection, and hiring: Program offices and other ' 

Departmental organizations will provide s~ecific plans design~d to improve their 

success in attracting and hiring new HispaJic employees. 


I 
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• POINT OF CONTACT 

Bill Valdez 
Office of Science 
Department of Energy 
(202) 586-4479 ' 

• 

• 
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", ' . I 
'DEPARTMENT OF HEALTH A!ND HUMAN SERVICES (HHS) 

, , ' U' I . 
, FY98. Annual Performance Report Summary , " . , 	 II I' , 

==========~========================~============~====================- I 

I• EXEMPLARY PROGRAMS!ACTIVITIES 

I 
HHS launched the Hispanic Agenda for Action at addresses health status and access, customer 
service, data and research, and employment wi 'n HHS. This initi~tive focuses oil the need to 

'. 


enhance the organizational capacityofHHS to ~erve the customer ~eeds of Hispanics and to 

.:::::~::::n OfHiSPanic,em	"ployed at IIHS. . . 


j

, Enacted in 1997, the Children's Health Ins,uran e Program (CHIP) lallots $24 b~llion over five 

years for individual states to provide new healtH coverage' for milliOns of uninsured children. 
 • 
CHIP is the largest new investment in children;~ health care since the creation of Medicaid in 
1965. Approximately 29 peryent Of Hispanic cHildr,enin America are uninsured. ' 

, " 'II, I 

HHS is making special efforts to reach Latino families and insure Hispanic children. 

Efforts include: 	 , "I ' , , 

--Making the CHIP applic,ation ,available in both Spanish and English in Florida. , ' 	 , ,I, . 'I 
-Showing a video about CHIP, p~oduced irl part by the Uni~sion network, to 

• , rt 	 1 

help reach the Hispanic population nationally. " , 'I . 
-Funding by the Office on Minority HealtJ of the Latino Children's Health 

,Insurance Initiative (LCHII) which conducts training seminarsl within the Latino 

community on the availability ofhealth ins~ce for low~income families; 

inc~asing Latino ~l1ildre!l's enrollment in <EHIP; and giving thF community a 


role In CHIP r~crultment. . , II. ' " I' 
--,Enrolling Hispanic children in the New lfork CHIP prograJ, through a 

collaborative comprising New York State, the Children's Defehse Fund, 

Golumbia University, and the community d~gariization Alianzd Dominicana. 


, . II ,I ' 
Administration on Children and Families (ACRj", I ' • 
HeadStart provides comprehensive de~elopmJltal serVices to mil~iOris'oflow-inco~e preschool 

children and their families. During the Clinton ~dministration; Hispanic enrollment has increased 

by 70,000 and at a rate nearly twice as fast as n~n-Hispanic enrollment. . 


, 	 -:'Since fiscal year 1992, Hispanic ~nrol1mJht (excluding Puerto Rico) has 

increased 62 percent while non-Hispanic edt-ollment has increased 27 percent. 


~-Oftheestimated 822,000 'chilqren who w~.re enrolled in H~a~ Start in' 1998, ~6 
percent were ofHispanic origin. ' , 
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The Head Start Bureau seeks to ensure that Hispanic children have fair and equitable access to 
Head Start services and that Head Start services meet the cultural and linguistic needs of Hispanic 
children and families. 

The Migrant Head Start Program provides services identical to Head Start but tailors them to the 
needs of migrant farm worker families. This program serves infants, toddlers, and pre-school-age 
children so that they will not have to be cared for in the fields or left in the care of very young , 
siblings while parents are working. Infants as young as six weeks are served. In fiscal year 1998, 
Migrant Head Start was funded at $162 million and serving 37~OOO children;' 

• 
ACF sponsored a symposium on Domestic Violence in the Hispanic Community 'in an ongoing 
effort to prevent and eliminate domestic violence and provide information on services for 
domestic violence victims within the Hispanic community . 

. ACF will work with Texas Instruments Education Foundation to build an early childhood health 
'service cent~ in a highly populated Hispanic area of Dallas. 

. ' 

Health Care Financing Administration (HCF A) 

HCF A created a Hispanic Research Grant Program to encourage new Hispanic health service 
researchers to pursue research issues that affect the Medicare and Medicaid programs; support , 
outside research in health service; and increase the pool of Hispanic researchers available to carry 
out research activities. ' 

HCFA hosted a Data Users Conference' thatprovided opportunities for Hispanic researchers to 
work with HCF A staff to develop a greater understanding of existing research priorities and 
opportunities; enhance the, capacity of Hispanic researchers to participate in the broad array of 
HCF A program activities; and increase the Hispanic researchers' capacity to conduct health 
service research using HCF A data. " " 

Health Resources and Services Administration (HRSA) 
;' 

• 


Special Projects of National Significance currently funds two demonstration projects of 

innovative methods of delivering care to persons with HN infection and AIDS in South Texas. 

Two projects funded through this program include: Proyecto Salud y Unidad en la Familia which 

seeks to optimize health and human services delivery systems in South Texas, and La Frontera: 

HIV and the BorderlMigrant Families of South Texas, whictr seeks to addressupderserved ' 

Mexican-American migrant and seasonal farm workers. . . 

Office ofMinority Health (OMH) , 

, OMH announced entrance into an umbrella cooperative agreeme.nt with the National Latino 
Children's Institute (NCLl). This will establish a broad programmatic framework in' which 
specific projects are funded. The purpose is to assist NLCI to 'expand and enhance its activities 
aimed at improving the general welfare of Latinochildren throughout the country in areas such as 
health promotion, disease prevention, and education . 

• 
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National Institute ofHealth (NIH) ·1 

! 
NIH laUnched a Hispanic Communications Initiative that calls for the routine dissemination of . 

health information to Hispanics using culturall~ and language apprppriate techniques, sucl]. as t.he 

mass media (radio, television). The initiative' also developed a NIH Hispanic Website and home 

page, and geneml and ethnicprint media. ....\ ..• .... 


. As part of this initiative,. NIH recruited a Hispanic bilingUal coordipator and initiated an eight­
page supplement of health information inPro S~lud, a bimonthly Spanish-language publication. 
distributed IflS a free insert.in Spanish-language ~ewspapers and magazines in cities with large' I 
Hispanic populations. Fourteen institUtes and cJnters are actively participating in this initiative. ' t 

NIH d~veloped a Spartish,languagekid's page <r:niehs.nihgO~/kidspanliodshtm). . 

NIH launched the national disstm'lination strategy (or Salud para sq Corazon to address the •'cardiovascular helfllth heeds of the Latino cornnfi'mity. ." ". ' . ;·1 '" " ~.. 

'Th N' I C 'I' '1' , I H' . Le'I d 'h' I . .'. . Cth' Nil,e ahona ancer nstItute IS p anmng. e ahona Ispamc il ers Ip mtIatIye on ancer. 

The purpose of this outreach initiative is to add~bss the cancer pr:ev~ntion and control needs , 

within Hispanic communities. Goals and objecti!ves are achieved tltrough the establishment of 


. ,cancer prevention and control coalition~; the in~olvement of Hispahic community leaders i:p. , 

Hispanic community cancer'control coalitions; ~nd the developmerlt and support of cancer control 

interventions and outreach activities in HisP,aniJ'1 communities throJghout the United States and 


ruert~.Rico: ' ' ,,' '. ' I . " 

•The National Heart, Lung; and Blood Institute p,lans to support at'l~ast 25 hew-Hispanic . " I ' , ' ,.
investigators through the Research Supplements for Underrepresented Minorities. 

'" . . ' l' 
Substance Abuse and Mental Health Services Aaministration (SAMHSA) i 

t. 

i' AMH'SA' . d d' $15 '11" . If, " 11 HI .' . , b d'S awar e . mI Ion m commumty actIon grants to , Ispamc commumty- as~ i 
I

organizations in 1998. These grants support the ~evelopment and iIhplementation of exemplary , 
prevention and treatment practices for Hispanic Ikdults arid adolescdnts with mental health and/or, 

I, substance abuse problems; including childrenaJd adolescents with Iserious emotional 


disturbances and the~~ families.. " . . 'II, . . . l· . . 

I 

The Community Mental Health Services for Children and Their Fafuilies is a program for I •
children with serious emotional disturbances an~their families. ThJ program launched a national, 

. effort to improve outreach to the Hispanic populktiOh: Outreach m~terials, which have been I 
distributed to more tftan· 900 organizations and rl\edia out1et~ for di~trjbution to families, include: 
a free SpaI;1ish-English guide to assist families a~ they seekhelp fori children with emotional and 

behavioral problems; and tWo posters called "HJw Are You" and .aow Important Is Your Mental' 

Being.'" , '. , ' 


I 
I •I 
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o CONTRIBUTIONS TO mspANIC SERVING INSTITUTIONS (HSIs) 
. Total awards to HSIs for: 'Research and Development, Program Evaluation, Training, Facilities 

and Equipment, Fellowships, Recruitment and !PAs, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure ' 

, Awards to Institutions 
Awards to IHEs for 

Awards to HSIsas 
ofHigher Education 

Hispanic ilctivities iAwards to HSIs 
a % of total awards 

(IHEs) " 0 IHEs 

TOTAL $8,854,267,000 $19,645,002 $95,627,000 , 1.1% 

• 	 In FY98, HHS provided $102.8 million in support ofHSIs for a wide variety of activities, 
including service projects, health professions training, biomedical research and development, 
tuition assistance, and fellowship and scholarship programs. This is a 20 percent increase over the 
1997 projection. In addition, HHS plans to provide $15.8 million in education-related activities ' 
for Hispanic Americans. Further, HHS plans to provide about $6.7 million in FY98 to Hispanic. 
Serving Health Professions Schools. 

HHS adopted a 3 percent annual furiding goal for HSIs. 

:. 

HHS supported the development of the National Association ofHispanic Serving Health 
Professions Schools (NAAHSPS) as a vehicle to promote the entry of Hispanic students into 

. health careers. ' . 

The Food and Drug Administration plans to implement a minority facultY fellows program to 
identify and select faculty members from HSIs for temporary employment during summer breaks 

, and sabbaticals. 	 . 

Through a cooperative agreement with the Hispanic Association of Colleges and Universities 
(HACU), the Office ofPublic Health and Science will launch a capacity-building project with a 
selected number ofHSIs. ' . , 

• 
The Center for Substance Abuse Prevention developc:;d ,the Minority Health Initiative which 
focuses on Minority Serving Institutions, inCluding HSIs and Hispanic Serving Health Profession 
Schools (HSHPS). 

o EMPLOYMENT OF mSPANICS 

At HHS, Hispanics represent 2.9 percent (1,499 out of 51,642) of career employees and 2.9 
percent (92 out of 3, 144) of non-career employees. 

HHS developed the Best Practices Portfolio for R~'cruitment and Employment Strategies for 
Hispanic and Other Minority Population which is geared toward addressing the under­
representation of Hispanics in its work environment. 

HHS developed a report entitled Enhancing Hispanic 'Representation that will be used as a 
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blueprint for improving the hiring and retention of Hispanics. i 

,. I . : i 
Through the DC Partners in Education,the National Institute of Child Health andHuman 

. Development (NICHD) staff visits MOiltgome~ Blair High Schoo', an institution With a large 

Hispanic student population, to instruct student~ regarding the application process for the NICHD 

Intramural Training Award (IRTA) summer prJgram.Hispanic students serving as summer 

interns in the IRTA program are able to suppledtent their formal education with exposure to 

~areer OPportu~itie,S in biomedical research'i ' .. . .l ' 

HHS,developed a cooperative agreement With HACU to increase faculty and student internship 
opportunities within HH~. HHS provided inteni'ship opportunities for 37 students from HSIs. , ,. I ., . 

, • FUTURE INVESTMENTS I 

HHS will undertake thefolloWi~i activities iI. r9 and 1;'1'00:' .. • 
In FY99 and FYOO, HHS plans to provide $77'19.7,391 and $83,858,166, respectively, in sUPPQrt 

of HSls to conauct various activities, inclUding ~ei:vice projects, bi~mieaical research; and 

development, health profession training, tuition!hssistance, and sch6larship programs. HHS will 

increase the number of awards to Hispanic Amehcans Via the Nati6nal Health Service Corps ' 

Scholarship Program and other student tuition ~~sistance and scholhrship programs. 


HHS will establish an environmental medicine ~nd al1i~d health in~ernshiP program for Hispanic 


'medi~~l reSident~.. ., . ". ' 'I ' ',I . ". 

HHS will increase the applicant pool ofHispanic Americans for health profession schools, 

particularly medical schools. , I I 

. ,.'I 

HHS will encourage instittitions of higher learning to build and'~tr~ngthen theirgerontology , 

programs and educate their students in effeCtiveiways ofservingoltler Americans, in particular, 

Hispanic Americans.'" "'.'. I ' 
\ . , " ,. ,I .. 
HHS will provide ilccess to culturally appropriate educational pro~ams and m,aterials.· 

HHS will create. a data ,source and network ofJentors from the HiJpanic community, i~cl~ding . 
faculty.afhealthprofession schools and practiciAg health care providers, that will provide support 
to Hispanic college students throughout their ac~demic career ana 6ntry into the health 

professions. .' ,.'. . ." . .~. " I '.., • 
HHS will work to increase the involvement of Hispanic American graduate students ip maternal 
and chi14 health research activities~ " , i 

'HHS will. d~velOP activities with HiSP~icA:merican organizations land me,dical faculty to 

, enhance the partic,ipationofHispanic American womeniil the U.S.,health workforce. 


'HHS will workto.incteasethe number oftrairiing OPPO~itiestar~eted at Hispanic ~erican 

medical students and residents through the Cent'brs for Excellence in Women's Health. 

., . '" 1\, ,:' . ' 


HHS will implement a process for communicating oil a routine basis with Hispanic faculty, 


• 
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students, and organizations that represent and facilitate involvement of Hispanics in health and 
human service issues. 

HHS will develop and expand an up-to-date Website that provides information on the Hispanic 
. Agenda for Action and the White House Initiative on Educational Excellence for Hispanic 

Americans. . 

HHS will launch Hispanic educational initiatives. to ilicrease the number ofHACU interns within. 
HHS and the number ofHispanic faculty and other professionals on advisory bodies and peer 

. review corrimittees . 

. HHS will provide technical assistance to Hispanic researchers to increasdheir ability to design 
. , 

and manage health services research projects .. 

HHS will expand the pool of investigators trained to address gaps in knowledge related to the • 
health care ofHispanic populations and build the capacity ofHSIs and HSHPS to undertake 
health services research. 

HijS will develop and test qualitY measures to address ·cultutal competence in the· delivery of care. 
to Hispanic populations. 

HHS will use linguistically and culturally appropriate early childhood development approaches 
and create an environment of acceptance that supports and respects culture, language, and 
ethnicitY in all Head Start programs~ 

HHS will encourage local Head Start gra1}tees to reach \lIlderserved populations, including 
Hispanics, as they develop plans to expand Head Start enrollment and support current programs 
that need to serve new Hispanic populations within their communities. 

HHS will assist health profession schools to support programs of excellence in health education 
for Hispanic individuals in allopathic and osteopathic medicine, dentistry, and pharmacy in order 
to strengthen the national capacity to train Hispanic students in these professions. 

.• POINT OF CONTACT " 

Guadalupe Pacheco 

• Special Assistant to the Deputy Assistant Secretaryfor Minority Health 
Department of Health and Human Services 
(301) 443-5084 
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DEPARTMENT OF HOUSING A~ URBAN DEfELOPMENT (HUD) 

, . FY1998 Annual Performance Report Summary . 
, ' , "II I 

• EXEMPLARY PROGRAMS/ACTIVITIES 
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The Youthbuild program'offers young adults, a es 16 to 24, the opportunity to gain leadership 
~kills', earn a high. school diploma or'GED; leatxla valuable. trade, lind provide much-needed 

housing to families n~tiO~Wid~. , . .1 "~ '. 1.... 

More than $170 million in grants have been maoe under Youthbuil1d since its inception in 1993, 
enabling over 7,800 young people to take part iA building' orrehabi'litating more than 3,650 
houses and apartment units in their commtinitie~. ofthe 7,800 youths served by Youthbuild, an 

estinuded 1,170 are Hispanic; '.' • .. .~. :.,' . .' 

Campus of Learners is an initiative designed ta provide public housing residents with an 
opportunity to live in a college-like setting that IS focused on learning. The initiative is part of a 
larger effort to transfonn public housing and stibulate welfare ref6nn. Local public housing , 

, au~orities raise money from private and publi61:partners to fund th~ initiative. The Campus of 
, ~arners designation enhances the public housing authorities' (PHA) ability to set up creative 

partnerships with local schools, vocational cent~rs, community colieges, universities and , 

corporations.. .".', ". i .... i·. .' ." 
The program's 25 nationwide complexes offer academic classes, job training,' and computer 

-' . ' II I .
classes for adults, youth, and teens. PHAs designated for the progrpm work closely with local 
school districts to develop curricula, strengthen:parent-teacher relationships, establish 'after school 
activities, 'create educational classes, and encoutlage parental invol"enient. Campuses draw on the 
resources of the, universities, vocational or tec~ical institutes, and bolleges through the creation 
of specialized education'and technology'classes~ Finally, the businJss community and other . 
private partners provide mentoring for children bd adults, tdecorrimunications resources, 
apprenticeship programs for youth, job training~and employment opportunities for adults. 

The first 25 sites w~ announced on Septemb~ 27, 1996, A numb~ of these housing 
de"elopments serve a large proportion of Hispahic residents. For eXample,91.4 percent of the 

, I·, 

residents in East Los Angeles' Nueva Maravilla housing developm~nt, and 70 percent of the 
residents in San Diego's Vista de Valle housing tlevelopment are H~spanic., . 

PROGRAMS/ACTIVITIES I 
'. I 

HUD has increased its efforts to raise the Latino cori:nnunityis awareness about its programs and the 
rights of Latinos under the Fair Housing Act thi0th the followmg atvities; . . , 

--Briefings by senior HUD officials in Spanish with Hispanic rbedia (Univision, 
Telemundo, Latinonewspapers, radio}; . i 

, 
I 

..:~Translation ofHUD publications and fonns into Spanish I 

i 

I 

I 

I ' 
I 

I 
. I 
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• 

--Partnerships with Latino advocacy ~r'ganizations to examine existing outreach 
strategies to improve Hispanic awareness ofhousing and community 
development activiti~s and programs 

HUD staff nationwide have ,attended both national and local Latino conferences and workshops 
hosted by organizations including the League ofUnited Latin American Citizens, the National 
Council ofLa Raza (NCLR), and the U.S. Hispanic Leadership Conference (USHLC), providing 
training, counseling, and consultative services. Assistant Secretary Cuomo and HUD Assistant 
Secretaries have met with numerous Hispanic leaders across the country in an effort to educate 
and promote increased home ownership among Hispanic A..rQerican com:[~1Uhities.'. , 

Huo is making every effort to ensure .that new publications containing fair housing information 
are translated into Spanish, available on the HUD Web site, and through RUD's Toll-Free 

• Bilingual Housing Discrimination·Hotline. The Fair Housing and Equal Opportunity-(FHEO) , 
office has also been working closely with HUD's new cadre of Community Builders to 'increase 
FHEO's outreach, informing individuals of their rights under the Fair Housing Act, answering 
questions and providing information regarding the complaint process and the availability of 
competitive grants. 

Other examples of HUD's outreach efforts to the Hispanic community include: . 

--Appointing officfalliai~onsto org<l;nizations serving the Hispanic community 
by HUD state, offices. . ,. .' . .,' 

--Proactively encouraging Spanish-speaking staff members of FHEO to 
participate in community a~tivities at;ld assist with any questions or fair housing 

. complaints from the general public. . . 

---eroviding technical assistance to Hispanic communitY and na~onal 
organizations for designing workshops and targeting them to the Hispanic 
community and being responsive to requests from the Hispanic community .. 

--Providing'significant amounts ofHUD staff time to raise funds for Hispanic 
youth schol~ships. . . , . .', . :. 

FHEO has been working to provide technical assistance to a number of Latino communities. 

• Highlights of this work include: 

--Nueva Esperanza, Inc. (New Hope) isa cOInmunity development corporation 
(CDC) based in one of the poorest neighborhoods of Holyoke, Massachusetts .. ' 
The focus is to increase affordable rental housing in this community through 
Section 8 and several tax credit projects. Nueva Esperanza also provides 
critically needed sociarservices in this impoverished neighborhood. The main 
social service program is called Arco Iris (Rainbow), an educational and cultural 
training program for children and adults. In addition, a subsidiary group called 
Voces de Esperanze (Voices ofHope) provides GED classes, day care, tenant 

. 'counseling; and police' mediators. . 

--HUDis working in collaboration with the Western Massachusetts Hispanic 

• 
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Chamber of C(}mmerce to create the Holyoke Latino ProfessiopalBusiness 

Center project, a $12 million. Plans call f& the renovation ofla 45,000 square 


, foot historic b~ilding in d~wntown Holy<!k~J the expansion of 10plus businesses', 

'and the creation of 166 jobs. 'The I:Iolyoke FHA is also receivi~g technical 

assistance related to its HOPE VI project'irilthe Churchill neighborhood of ; 


, Holyoke, which contains the largest percentage of Hispanics iii the city along 

,,' with the highest incidence ofpoverty and 'p~blic safety issues: I ,', 


R~sPOnding 10 HlJD'; goal to "rein~enl"ilselrlbe~ seITe cojunitieS. it' eniered into a 

cooperative agre~nientwith the National HispaAic Housing Counc,l (NHHC) t9 conduct a study 

of Hispanic participation in federally funded hohsing programs. ~is 18-month, $310,000 study' 

examines several HUD programs in-depth, morlitors programs in six high profile metropolitan 

areas, analyzes key housing and demographic i¥omlation, and stu~ies the role of non-" " 

governmental housing agencies. The NHHC wi11 report on,the res~ltsofthe studyto HUD,and 

other decision makers, as well as recommendati,bns and best practi?es for how HUD can improve 
 • 
services 'to Latinos in several key housing activibr areas.,' , I : " , , 

The NHHC study will offer a compreh:Usive JalYSiS of the v~rioJs factors that discourage and 

prevent Hispanics from participating' in federall~ funded housing programs and recommend best 

practices fodmproving HUD's servicMo Hispa~ics in the future. I' , ' 


,
The Community Builder J:eIlows Prqgram enables HUD to reach o:ut to communities and i 

" coordinate the provision,of resources in a new Jay. Community Bllildersilre meeting with local , I I 

governments and community organizations to h~lp them better acc~ss HUD prop.ucts imd . 
services. They improve customer service by sere-ing as HUD's "front door" and single access 
point to the Department's'programs and serviceJt acting as faciIitat6rs of creative planning for 

, local communities. The fellows are highly skillda profeSsionals dispatched in all 81 ofHUD's 
field offices and headquarters. To date, 84 Latiribcommunity Builders (10.7 percent of total) 
have been hired to help communities tackle co~unity dev'eIopment challenges across t~e 

, country and,tailor strategies to better meetlocal nOll:sing, economici development and home 

ownership needs.' , , . . ,I . 


" .." '. . 	 I . ~ 

I 
I 

As part of the national model for more responshre government, HUD's s.torefront offices, called 

HUD Next Door, are being created around the, c~untry. The storefr6nts are in easily accessible, 


, consumer-friendly service centers in downtown rusiness districts where people can walk in to get 

~nformat~on a~out progr~s and.a7ti~ties. A ~4~~our touch sc~een tomput~r in sidewalk , 

mformatIOn kiosks prOVIdes famIhes mformation m both Enghsh and Spamsh. ' 


, . , . , '.11 . . i -' 
The Joint CommUnity Development (JCD) Pr~gram is a one-time f~nded program that provided • 
3-5 year grants of~p to $2.5 million to.five uni~ersities that fomie9 partnerships with their ' 
communities and local governments to address lbcal community revitalization needs. ' 

I 
. . -~Two JeD progra;'; projectsfocused onth~lIispaniCCommun;ty: The University ofDlinois­ I 

Chicago program included renovation of a building in the PUsen neighborhood in Chicago to 'I 
, " 'II" 	 . 

be used for arts-bas,ed vocational programming. Subsequent to the renovation, the program I 


assisted in developing culturally based'pro~ams for neighborh~od residents through 

partnerships with the Mexican Fine Arts CeMter, the Mexican Folklorico Dance Company, the, 

Latino Expenmental Theatre Company, and 'the Curedas Classitas. Programs included a , ' 


, .' 	 . I ' 

!, 
1 , 

I 
I 	

•I 
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business incubator fot local artists, an arts academy for neighborhood youth, a multi-use 
assembly center for the cOInriiunity, and culturally'based arts-in-:-education programs. 

The University of California at Berkeley program focused 'on the predominantly Latino Fruitvale, 
district'of Oakland; the site conducts commercial revitalization, environmental restoration, and 
park deVelopment activities in collaboration with the Spanish-Speaking Unity Council and other" 
local organizations. , ' 

The Public Housing Drug Elimination Program (PHDEP) grants support a variety of efforts by 
public and Indian housing authorities to reduce or eliminate drug-related crime in public housing 
developments. PHDEP gTants, ranging from $50,000 to $350,000 annually, help housing 
authorities, resident management associations, and local communities to plan and carry out a 
wide range ofmeasures that combat crime and drugs, ranging from basic security activities to 

• , recreational and educational activities. PHAs can also use the grants for job training or to hire 
residents as security guards and drug counselors. Some groups,have used drug elimination grants 
for special youth activities, including sports, gang prevention, Boys and Girls Clubs, and Boy 
Scouts and Girl Scouts. 

In 1997, 
" 

thefour states with the largest concentrations ofHispanic Americans (California" 
Texas, Florida, New York) received one quarter, or $63 miNion, ofthese funds.) 

The Fair Housing Initiatives (FHI) helps to reduce housing discrimination in Hispanic . 
communities throughout the nation. ,The FHI program provides resources for testing, counseling, 
outreach and investigations dealing with housing discrimination. It empowers communities and 
community-based organizations to identify and fight housing discrimination at the local level by 
forging a powerful partnership with the federal government. It has always been a FBI priority to 
conduct outreach to new immigrant populations. Recently, FHEO convened a ,civil rights summit 
in conjunction with its annual FHAP and FHI conferences' in Kansas City. Three HIspanic 

. organizations-League of United Latin-American Citizens (LULAC), National IMAGE, and the, 
Coalition ofHispanic Organizatiqns-:- served on the planning committee. ' 

Applicants are encouraged to apply for HUD funding under the following categories: (1) , 
Education and Outreach; (2) Fair Housing Organizations; (3) Pnvate Enforcement Initiative; and 
(4) Administrative Enforcement Initiative. In FY 1998, HUD awarded FHIP grants to 48 private 
fair housinggroul's and organizations nationwide for a total of $15,000,000. ' 

• Following are afew eXamples of1998 FHIP grantees providingsignijicant impact for Hispanic 

• 


ComtrlUnities: . 

--Latinos,United of Chicago received ~100,000 to develop a comprehensive Latino suburban fair 
housing program that empowers Latinos to exercise their fair housing rights and to access 
housing of their choice. 'Large numbers of Latinos are moving to Chicago suburbs. Many 
suburban municipalities have adopted discriminatory provisions or taken exclusionary actions to 
discourage Latino residency' in their'communities. Latinos United will targetsix suburban 
communities for its fair housing initiatives of en~orcement ~nd outreach 

--Fair Housing Center ofToledo (FH~T) rec,eived $300,000,to enhance its fair housing programs 
and combat illegal housing practices and to affirmatively further fair housing. The FHCT will 
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, I 

also b:e abl~ t~ enter i~to p~rtn~r~hip~ with ~oIP~vate enforce~~~t organi~~tions and ~xp~nd 

upon Its eXlstmg relationshIpS with FHAP agencIes and other CIYl:C and rehglous orgalllzatIons. 

~e two partners, Fann Labor Resea~ch Project and La Posada are 

l 
organizations that provide 


multiple services for the Hispapjc community. By networkingwitq these two organizations, the 

, FHCT willbe able to educate the local Hispani~ population:as wel1 as new immigrants of' 

Hispanic descent about equal housing opportun'ities and the proces's of filing a complaint with 
FHCT Sh~uld an act of discrimimition occur. I' ! . , 

'. 	HUD continues its leadership role iri the Colonias Interagency Task Force, ,and as evidenced 
below, is committed to helping to improve livirilg.coJ;lditions in theSe areas., . ." 

., 
I, '.,' 	 '. 11 . '. . '; " " 

. --HUD set aside $5 million of a $25 million FYjp8 rural and tribal appropriation for a HUD . 
coloniasinitiative; The funding is providing assistance to organizations addressing the housing 
needs of colonias residents 'in rU:ralareas, there~y enabling them tOI increase the stock of . 
affordable,safe, sanitary housing in the coloniat Both non-profit ll;nd for-profit private •organizations applied fo~ funds. '. . ..', !,'. . .'. ; . .' , ' .' 

i 
. f 

:'~HUD's Office of University Partnerships administers the Commupity Outreach Pa~ership 
Center programs under which universities and dbUeges work in alliance with residents, 
organizations and local governments to addressl1a wide range of cotnmunity development needs .. 
The program spe<;:ifically identifies colonias as Jreas to receive support, and so far thr~e 
institUtions including the Texas A&M Universi~ system, the Univ~rsity of Texas-Pan American; 
and the University ofTexas ,at Austin, havewoJcompetitive grantSto work.with the colonias. 

. 	 "11' I ' 

• CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 
. Total awards to HSls for:: Research and Develo~ment, Program E~aluation, Training, FaCilities 

and EqUIpment, Fellowships, Recruitment and IFAs, Student and T.uition Assistance, Scholarship, 
Admin~~trativelResearch, lnfra~tructure . 11: .'. ': :. . .' , 

iA~ards toIHEs IAwards to institutions of Awards to HSls as:a %fi IIH" .
0~1. ,.I~alllciHigher Education (IREs) . iA}Vards to' HSls ~ftotal awards to'$Es 

,, 	 ~c~vltles 
... . TOTAL ' II $2,300,000$12,000,000' , $3,800,000 32% I 

HUD', contnbution, to HS!, represent a ,ignifJani in"ea,e from·~e $240;000 or .7 percent 
reporte~ in fY96. . ' ..' ; . 

~ ~ , .. ' 	 ~., ' ,', •" 	 j 

HUD, implemented the HSI Work-St~dy Program. The pro~am prQvides grants to low-income 

st~dents preparin? for career~ in co~unity de~elop~ent, ~dminis~ati.on ofjustice, early 

chIldhood education, and SOCIal delIvery. It focuses solely on communIty college and targets 

Latino-serving schools and the popUlations theyl1serve. Grants c,Oinihg from this pro~m total $3 

million and will help 114 students at 13 commurlity colleges. All s~dents receiVing grants are 

low-income and many~re Hispanics. " 
 .1 

• 	 .' ,EMPI:.OYMENT OF mspANies' .. , 

, At Hoo, Hispanics represent'6.S. pe;cent (611 outof 9;355) of carefr empioyees and 7.2 p:er~ent . I 
I 

I 
I 

,.. 

• 
i, 
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(39 out of 539) ofnon-career employees. 

,The Commuriity Development Work-Study Program provides fellowships, including work 
stipends, to minority and economically disadvantaged students in masters degree programs 
related to community development. In the future, annual reports will require recipients to report 
the number ofHispanic stuoents participating. 

• FUTURE INVESTMENTS 

Outreach' 

In 1997, HUD created the Center for Community and Interfaith Partnerships to foster deeper 
, partnerships with faith-based organizations, community organizing networks, community 
development corporations, and other nonprofits across the country. The Center will host a e Summit of Latino Faith-Based Community Development Organizations in the fall 1999. This 
summit will be the first ofits kind, and bring together Latino organizations from across the 
country. 

" 

Objectives include: 

--To expand the Center's network of constituents to include Latino faith-based 
community development organizations, thereby diversifying participation in the 
Center's and HUD's programs 

-"Jo provide education ~d training to participating groups 

--To identify, communicate, and facilitate the replication ofbest practices within 
the Latino community 

--To determine research needs relevant to the practices of Latino faith-based. 
community development organizations 

--To establish a formal network of Latino faith-based and community 
development orga~izations, possibly including a newsletter and/or listserv 

--To determine how the Center and HUD can better support the efforts ofLatino 
faith-based community development organizations, and to implement a strategy 

e along these lines 

Under the U.S.-Mexico Bi-NatioJ¥l1 Commission, HUD and its Mexican counterpart SEDESOL 
work cooperatively on housing and urban development issues'ofmutual interest. The agree~ent 
focuses on four areas of U.S.-Mexico cooperation: urban planning and development in the border 
region, metropolitan planning and administration, housing financing systems, and housing market 
statistics. FY99 programs will include a series of actions to help Hispanic communities on both 
sides o~the U.S.-Mexico border wor:k together on common problems and learn from each other. 

The programs for 1999/2000 include: 

--The California-Mexico Border Conference for local officials in both nations to 
allow them to, discuss ways to collaborate and co~rdinate programs to deal With 
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regional challeng~s affecting the Latino community. . . I ' . 

--A Municipal Border Exchange and cooptation Program tha~ will encourage 

local officials in both nations to share inforfuation and work together on "smart 

growth" initiatives for communities,.metro~olitan financing stFategies, and public 

participation in'local planning and policy ~~king. ! 


--The Pilot Cross-Border Urban'Planning ptgram to promote improved 

communicatioll and collaboration between ~ister cities along tHe U.S.-Mexico 


,border. This will build on the successful efforts of Laredo, Texas, and Nuevo 

Laredo, Me~dco; fo build joint urban develQ~ment plans. ,I , 

.. ,', II " i ' 


' I . f h b d ' ' 'b' fr dd I' ,.'
--An ana YSIS 0 ,t e or er s Impact on ur ~p m ' astructure an '. eve opment m 

th~ United States and Mexico, to be undertaken with an eye towards facilitating 

joint planning and development. ' 
 • 

I 

The establishment of these projects resulted frotp a series ofmeetings in the pas~, year in Laredo, 
Nuevo Laredo, and Washington, D.C. convenedlby the Commission's Housing and Urban 
Development Working Group. The meetings ex~lored many issues:including: establishing the 
framework for the joint planning ofurban devel~pment projects;} addressing urban problems 
including lack of affordable housing, unemplo~ent and pollution bused by border industries; , 
and data and statistics for housing markets and ~ousing finance, all !important issues affecting the ' 
Hispanic American community. 

HUD'wiIl continue to reach out to the Hispanic community ~ougq Spanish language and Latino­

targeted publications, apd radio and. television stktionsaround the c'ountry:In 1999, HUD will 

invest over, $1. 14 million in over 150 .Hispanic ~Fblications nation~ide" including EI Diario and 

La Prensa m New York, La Opinion m Los Angeles and La Raza m ChIcago. 


, '.." ~" 'I, 


Through the Federal Housing Admini~tration (FHA), HUD will alsb advertise in hundreds of 

Spanish language television and radio stations tJ promote housing 6wnership opportunities as 

well as other issues relating to housing and econbmicdevelopment.; HUD's FHEO division has 

also Widely distributed publications in Spanish ~at o.utline a person's rights under the Fair 


, Housing Act and has established a bilingual hotline for filing housing discrimination complaints 

(1-800-669-9777). ' 
 ' 

Housing Development • 
For FY99, HUD 'win~ward $523~il1ion'for.revlta1izationgrants, ahd$60 million for demolition 
grants across the country through its HOP!;: VI P.togr(lm which works to revitalize 'distressed i 

, public housing with large minority populations through new const:r4ction and programs for , I 
I 

I~~. " , , 

I,
, ' ! ' ' 

For FYl?99, HUD will anno~ce app~oximatel~ $2~ m~Ilion in gra*ts t~ ~e~te jobs, spark 

economIC development and bUild and Improve housmg m rUral commumties m 29 states and 

Puerto Rico. Local rural non-profit orga,nizationJt Native American ;tribes, community 

development corporations, state housing finance hgencies, and state:community development and 
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economic development agencies are receiving capacity building support and innovative housing 
and economic development funds. . 

Because the Department recognizes the significant unmet need for housing and economic 
development in the colonias and in farmworker communities, applicants who propose to do work 
in these communities will receive special factor funding points during the competition for these 
funds. 

Research 

As part of President Clinton's One America initiative, HUD has initiated anationwide study of 
discrimination in housing rentals and sales. The multi-million dollar study, will investigate 
discrimination in as many as 60 communities and is expected to provide statistically valid 
natIonal estimates of discrimination against Hispanic households. In addition, in-depth studies in 
communities with significant HispaniC populations will investigate specific local market practices 
such as steering to particular neighborhoods or differential treatment oflow~income Latinos 
relative to their higher-in~ome counterparts. . . 

Support for HSls 

A new program for FY99 is the Hispanic SerVing Institutions Assisting Communities. Under this 
initiative, 14 Hispanic-serving institutions of higher education will receive $5.6 million from 
HUD for two-year grants that address community development needs, with activities done in 
partnership with local governments and neighborhood residents. HUD will coordinated an 
extensive outreach campaign for this initiative: announce grant recipients in September 1999. 

Employment 

HUD will publish its Hispanic Employment Strategy Plan. The goal ofthe initiative is to increase 
the number ofHispanics in the workforce across the board and at all grade levds through a 
variety ofproactive strategies. 

POINT OF CONTACT 

Ricardo Perez 
Office of the Deputy Secretary 
Department ofHousing and Urban Administration' 
(202) 708-2063, 

and/or 

Ana Marie Argilagos 
Office of Policy Development and Research 
Department of Housing and Urban Development 
(202) 708-4230 
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'. DEP ARTMENT O~ INTERIOR (DOl) 
. . FY98 Annual Performknce Report SUinmary.' '. 'II 


• EXEMPLARY PROGRAMS/ACTIVITIES 

• PROGRAMS/ACTIVITIES 

: 


, 
I' 
I 

I 

I 

All DOl bureaus/agencies have supp0'1.ed an,dicontributed resou~ces to the following 
conferences: : 

, 

Excelencia en Educacion: The Role of Parents in theEduca~ion oflTheir Children Conference 

Seri: response to the challenge presented by thl White H~~se Iniliative on . . . 
Educational Excellence for Hispanic Ame~Fans, DOl has .bee~ a leader among, 
federal agencies partnering with the WhiteHouse Initiative in the delivery of this 
critically needeq conference series. lnteriorl~ involvement.incli.lded conducting. 
workshops at each conference related to its 'high-profile K-12 programs that 

· bene'fit the Latino community and providin~ ,priority' funding for each . 

conference. Programs highlighted have incl'Uded: Parks as Cla~sr06rps, Earth 

Stewards, Gateway'Ed~cation Center, Yo~IChild isa Student Ambassador, the 


· Dare Program and EnVlronmental Educatlon Programs. Plans ~e underway to 

continue DOl support for this conference s~es. 


. .' . - II . . I 

National Hispanic Sustainable Energy and Envfronmental Conjer4nce 

DOl expanded its support for this one-of-a-kind conference. The conference 

focus is to educate the Hispaniccol!U"unitrilabout enviromnenial issues and to 

inform Hispanic students and enviropmenta:l professionals abo*t many career 

minority business, and educational opportunhies with the feder~l government, ' . 

national laboratories, Corporate Americaarla state and local gqvernment. While 

, all DOl bureaus supported the conference, ~pbstantial finans:ial: support came 

. from the Bureau of Land Management, Bureau of Reclamation: and the National 

. ' R . 

. Park Service, making it possible for over 2lPstudents.to particrpate. 

Hispanic Association ojColleg~sand Unive:rsities (HACU) International Conference on Natural. 
Resources and Cultural Heritage .' II. :' . 

, Through the leadership o{the Bureau ofLtmd Management (BLM) and the . 
· Bureau of Reclamation, and a cooperative a~eement with HACU, many DOl 
bureau's have play-ed key roles in developing this conference. Three different 
conferenc~shave providedstudep.ts witJt th~ opportunitY to ne~ork and eilter 
into a "mentorship pipeline" that has assistea many college stU4ents in securing 
internship and employment opportunities thl-oughoutDOI. The 1international 
conference theme draws national and intern~tional participants 'from high 
schools, higher education, business,'non-prJfit organizations and federal, state, 
and local governments. : 

BUREAU BY BUREAU CONTRIBUTIONS 

'. 

• 

• 

i 

i, 
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National Park Service (NPS) 

The NPS Parks as Classrooms program provides curriculum-based programs that meet the needs. 
oflocal schools while providing educational opportunities for a national constituency. Parks as 
Classrooms is a decentralized program that encourages parks or groups ofparks to work with 
local school districts to iritegrate park themes into multi-disciplinary curricula and to share those 
results nationally. This program is reaching increasing numbers of Hispanic students. A sampling, 

. of Parks as Classrooms programs with Hispanic themes are: . ' . 

. Chami:zal National Memorial in conjunction with other "Border Parks (Carlsbad 
Caverns National Park, Big Bend National Park, Ft. Davis National Historic Site, 
and Amistad National Recreation Area) offers teacher worksh6ps based on Texas 
curriculum units on border studies. ' 

• The San Antonio Missions offers grades 4-6 programs that.emphasize Hispanic 
cuiture and history.' ' 

, " 

Amistad National Recreation Area is developing traveling trunks that teach about 
ecology and archeology and are being designed for use in both the United States 
and border communities in Mexico. . 

Guadalupe Mountains National Park is developing a traveling trunks focusing on 
history and geology. Materials will be offered in both English and Spanish. 

Big Bend National Park offers resource based-educational programs to schools in' 
both the United States, and Mexico. Materials and presentations are in English 
and Spanish. 

Cabrillo National Monument, working with several· parks in California, Flori(ia, 
New Mexico and Arizona, is developing a Web-site that focuses on early Spanish 
exploration. When completed, it will have widespread appeal to Hispanic and 
Native American students. 

Bureau ofLand Management (BLM) 

BLM provided an Executive-on-Loan employee to HACU headquarters in San Antonio. This 
executive' supports HACU's mission by assistingHACU in-enhancing its day-ta-day relationships. e with th~ federal government. . 

'BLM provided Ricardo Dow y Anaya, associate professor at New Mexico Highlands University, 
with an Intergovernmental Personnel Act (IPA)lFaculty Fellowship assignment. Major 
accomplishments under the IP A were the establishment of the Student Ambassador Leadership 
Training Development Center (SAL IDC) initiative and development of BLM's HSI, . 
accomplishment.reports and plans. (See Employment ofHispanics for SAL IDC description.) 

BLM developed a Power Point package on the Diversity Leadership Network and the Student 
Ambassador Leadership Training and Development Center for future presentations to federal and 
state partners, including the Hispanic community.' , 

• 
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BLM provided technical assistance and' advice to HACU in its effort to solicit funding from 
. 	 .

various foundations. .' .,' -' ....;. 
!, 

. . ' . 
i. 
I 

· U.S. Geological Seryice (USGS) . 

USGS-established a cooperative agreement with the University oflArizona directed by the ' ... i 

Arizona Cooperative Fish and Wildlife Unit fo~used on Hispanic ~d Native 'Americ~ students 

at the undergraduate'leveL The objectives ofth~ agreement are to ~ssist students in completing 


· their Bachelor of Science degree and continuin~.to graduate scho~l. This support creates faculty 

groups and assists.in employment ac~ess and m:aduate entrance. ,:. 
., 	 . II' . I. 

• 	' CONTIuBUTIONS TOm~p~~ SERVIfG INSTITUTIONs (H~Is~ :: '. ' . , . 
Total awards to HSls for: Research and Devel?pment, Program EvaluatIon, Trammg, FaCIlItIes . 
and Equipment, Fellowships, Recruitmentand IPAs; Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure i 

:,". 	 '.' •II 	 . I 

Awards to Institutions of 
Higher Education (IH~s) 

.. 

'II 
IAwardslto IREs for 
lHispanicl Activities 

. -I! 

I 
'1 

~wards to 
HSls. 

IAwards to HSls as.~ % 
pf total awards to~SIs 

TOTAL $29,O59,3~7 ...... $,~,292,913 i $1,942,424 7% i 

The NPS utilized~lectrortic mail to improve coL~ication with kSIS and added 30 HSIS to 
their mailing list. . . 	 ! 

• 	 EMPLOYMENT OF m;SPANICS 

The DiversitY Internship Program provides a pipeline of students for exposure to DOl and its 
· progr~ms and an opportunity for DOrmanager~ and super:visors to, learn .first parid the wealth of 
· resol.lrces available through HSls, Historically Black Colleges andlUniveTsities (HBCU)~ aild 

Tribal Colleges and Univ~sities (TCV). .11. '.; . ' . 

The program is centJ::ally managed by DOl's Office of Educational :Partnerships in cooperation 

wIth the HACU, Minority Access, Inc., Haskel\!Indian Nations U~iversity, the Student 

Conservatio!l Associationaild the Was!1it,lgton ~enter for Academic Interns. These partners 


, recruit,screen and pay a stipenq to students frotk their Hispanic Serying, Historically Black, and 
Tribal Colleges and Universities, and ot~er inst~tutions ofhigher e~ucation,resp~ctively, to serve· •internships at DOIsi~es in the Washington, D.~. area and'field loc;tions acroSs AI:nerica. . 

·The pumberof stUdents who received valuable laining and experience from the Diversity Intern 
Program increased from 16.in 1994(the first ye~r of the program) to 1i1 in 1998. Of the1 n 

· total, 30 were Hispanic. I 

The Student Ambassador Leadership Training and Development'Center' (8ALTDC) encompasses 

, all levels of the educational process including c!bmmunity leadership and cultural preservation. Its 


focus is to position and promote t]:1e effective nibntoring ofstudents by students, faculty and field 

experts while bringing the community 'intp the ~ducationalprocess~ A significant outcome of the' 

HACU 12th Annual Conference jIi FY 1998 wJs the SALTDC init,lative. BLM delivered the pre­

! 
r 

I 

'1 
I • 
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employment model training program to students and faculty participants at the conference. The 
SALIDC initiative is tied to BLM's HACU initiative. It includes over 30 schools representing all 
minority serving institutions (HSIs, TCUs, and HBCUs), as well as people with disabilities. The 
HSIs SAL TDC student pipeline' follows: . ' 

Middle School 750 

High School 464 

CollegelUniversity 62 

Interns 11 

SCEP6 

Outstanding Scholar 2 


• 
The Equity Leadership Program (ELP) is an intra-agency netWork that moves to identify, educate, 
nurtute and place future leaders from all ethnic groups into natural resources, agricultural 
sciences and related fields. The ELP presents a partnership model of cooperation and 

.. collaboration and provides a vehiCle to coordinate and combine recruitment efforts by pooling 
funds, sharing limited resources, coordinating messages and materials, sharing ideas and 
strategies and developing a systematic approach. ELP partners wish to expand beyond 
relationships with their three bureau partners within 001 and the Department of Agriculture 
(USDA). This expansion would include all of001 and USDA bureaus with offices in California,.' 
to create interdepartmental initiatives. This vision creates new links with a consortium of 
governmental agencies and private entities interested in working towards the stated purpose and 
goal of equity leadership. 

In cooperation with the Office of Personnel Management, 001 provided funds for four 
employment kiosks located on the campuses of: UniversitY of Puerto Rico at Mayquez; New 
Mexico Highlands University; University of New Mexico; and CalifornIa State Polytechnic 
Ins,titute. . 

Whenever possible, DOl advertises vacancies as "all sources"to allow applicants from any non-' 
federal source, including students, faculty, staff, and administrators, as well as current federal 
employees to apply for positions in 001, and adveitisesvacancies to coincide with career fairs. 

• 

001 continues to increase 'its recruitment efforts atHispanic conferences, job fairs and career 
fairs (for example, HACU Annual National Conference,the HACU International Conference and 
the National Association ofHispanic Publications Annual Career Fair). Also, full-page' 
recruitment ads are placed annually in Hispanic Magazine. As a result, information about' 001 
employment opportunities isreaching greater numbers of HispanIcs.. 

BLM has created Hispa~ic recruitment opportunities at the following conferences, workshops, 
seminars, and/or strategic planning sessions. . :,. . 

. . 
--HACD's Hispanic Leadership Forum 

--HACD's 12th Annual Conference. BLM sponsored 25 students and presented 
HACU with a $40,000 grant for an annual $3,000 tuition assistance award to an 
. individual Hispanic student pursuing a degree in a natural resources discipline . 

. . --National Environmental Careers Conference 

• 
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":,,:'!-a Llave Youth Leadership Conference.(middle and high schopl students) 

. --Student Conservation AssoCiation, 

--DOl Diversity Intern Program 

. --BLM International: Camino Real Conferences, planning acti~ties, program 


development.,' II' '. ;'. 

. I, 

-~Executive Leadership Development and IDiversity Training a~d Recruitment 
Conference' , , ' . " ',: , . 

'! 


--IMAGElHi?panic Coalition I 
 •BLM contacted and supplied recruitment infonnation and follow~~p communications to over 250 

Sh!dents representing over 35 HSls. This inclu~td sponsoring 63 students to conference- and . 


. career fair-related activities. 
 ' 

, I 

• FUTURE INVESTMENTS i' 
I 

The Department of Interior will undertake the fqllowing activities in FY99 and FYOO: 

DOl will launch the America's Larg~t ClaS~initiatiVe. lbe i~itiative will '~emonstrate DOl's I. 
commitment to education arid employment throhgh capacity buiidinR.of educatiorial partners~ips 
and.programs specific to DOl's mission. The fo&rmajor components of America's Largest .' . 

, ' ',II,., ," . 

Clas~oom will include but not be limited to:-Do/I's Diversity Inteqt Program, DOl's Education's 

COOL (Education's Conservation, and Culturallppportunity Outrefch Locator),'DOI's K-16 . 

Educ!'\tional Programs, and, America's Largest <1i:lassroom Annual Education Conference. 


. " ' . II . ,! . 

The goals of America;s Largest Classroom initiative are: 1 

--To d~velop new ~artnershiPs.and strengthen Jis~ingOneSamong: higher education 

institutions, communities, K-12 schools, and bul~ines~es ,in order to;in~rease 

opportunities that focus on excellence for all stu~ents including stu$:ients of color to 

·enterand succeed as members OfD6rSWOrkfie . . .. : .. .. 


--To support coalitions that bring together divJse orgapizations that pool th¢ir • 
resources tQ design long-term community/institiltional structures atid partnerships 
thatdemonstrate the abil{tYto impact system ctJinge to complemerit POI's mission. . " r ,.' ·1' . I 
--To provide evidence that coalitions build programs that create success through. 

I 

POI's education and employm"11t pipeline . I·... .. i .. . 
--To disseminate the impact ofthe efforts, as well as institutionalization and 

sustainability of vehicles of success ' . 


--To create an atmosphere that fosters self-respect and pride in work and achievement 
, t 
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--To encourage mutual transfer and sharing of scientific and cultural information and 
data' : 

As part ofthe America's Largest Classroom initiative, DOl wili convene an aimual National 
Education Conference beginning in the fall of2000. The conference will complement and showcase 
DOl bureaus, educational partnerships and programs that support, comple~ent, and build national 
coalitions for the advancementof students ofcolor. DOl's America's Largest Classroom initiative 
will also join the W.K. Kellogg Foundation and its commitment to coalition initiatives that promote 
educational excellence for Hispanics and all people of color. . 

A final component of the America's Largest Classroom initiative is Education's COOL (Education's 
Conservation and Cultural Opportunity Outreach Locator). This Internet database and '. 
communication system is near completion. A key feature of the web database is a Diversity 
Register that hosts the resumes ofprimarily but not exclusively minority candidates interested in e 
DOl jobs. This tool is intended to provide a pool ofqualified Hispanic and other minority . 
candidates for job opportunities at DOL The Diversity Register will be made available in· 
September 1999 and administered by the Office of Educational Partnerships. DOl bureau managers 
will be able to use the Register to identify qualified individuals for vacancies in their bureaus and 
offices. Other features include searchable infonnation on DOl partner organizations, DOl and 
partner events, and minority higher education institutional projects sponsored by DOl grants; " 
Education's COOL will later have the ability to track and assist in the career progression of students 
employed throughout DOl, present research topics for students and faculty specific to DOl skill 
needs, and provide infonnation on DOl) support ofK-16 educational pr~grams. 

DOl and MACU entered into a multi-year Memorandum ofUnderstanding (MOD) intended to 
empower the Hispanic American community to attain educational excellence and to contribute 

. positively to the fulfillment ofDOrs mission. The MOU calls for the development of an action 
plan, which has been completed, with three focus areas. The MOU and respective action plans are , 
coordinated and administered by DOl's Office of Educational Partnerships .. The following are the 
key actions in each area: . . . 

Career and Educational Opportunities 
! 

• 

--To increase and track the number of interns hired by DOl after graduation or hired 
under the Student Career Experience Program (SCEP) or Student Temporary 
Employment Program (STEP) and the number of SCEPs and STEPs converted to 
career conditional positions . 

--Develop a brochure and other marketing materials to educate DOl employees and the 
public about the DOl Diversity Intern Program. . 

Outreach and Information Exchange Opportunities 

--DOl and HACU will develop and implement a marketing approach for publicizing 
this MOU. .. . 

--Interior will develop and distribute a t:esource guide to educate employees about the 
Hispanic community and educational resources.· .. . 

--DOl will collect data on the number of Hispanic National Internship Program (HNIP) 

• 
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interns hired under SCEP and establish ~ centralized plan to increas~ the mimber of 

HNIP participants in SCEP. " , , 


, . . 
--Ensure that all HSIsare knowledgeable about tlie benefits of Office ofPersonnel 
Management (OPM) Educational Information Ki~skSand the ECOOL Website. 

lnstitu~ionai Cap~city Buil~ing, '. I,", , . ; i. 
, -.<ProVlde IP,A aSSIgnments to HACU and HA~U Imember mstItutl0l1S. 

, I 

--Formalize the framework of a HACU Faculty and Student Exchange Program. 
, , II ' "I ' 

'd ,,"".. . d :. .. 'd fi II 'h' ..--PrOVI e capaCIty bUIldIng an traInIng regardIng grants an e ow~ Ip Opportur;ItIes 
for BACU member facultY, . staff and stu4ents. 

. ~ "'" . 

Other DOl/Bureau Activities •In FY99, the Bureau of Reclamation (BOR) will enter into a partnership agreement with New 
Mexico Highlands Univ~sity, an HSI in Las Veg~s, New. Mexico: ! 

A $400,000 grant will make ,i~ possible for New !exico Highlands Dniversity's overall Natural 

t 

I 
: 

I,Resources Management Program and Engineerin~ Program to: . ,; . I' 
I 

--develop and irriplement an undergraduate degre~ program in natural resource . 
management with major water resourcesthapage&ent components; !. 

--streng,then th~ Bachelor of Science in Engineerlg ~SE) program ~th a ci.rrriculum 

relevant to Reclamation's mission and the water r~sources nrogram', and, . 
. .'. II ".t-: . .. . ,'. .' . . ',: 

. I 

.,.-recruit and prepare underrepresented students for'careers in water r¢sources " . 
management engineering andgeneral,sc~en¢es. ~"'" ; .' '.' 

BOR plans to expand usage of the Student CareeFI Expenence Program (SCEP) over the next 

several years. This will not only provide more opportunities for all c91lege-age students of diverse 

backgrounds; it will help the Bureau to create opp'ortunities for students, specifically from HSIs and 


I 

the Hispanic community for years to come., . ' " • 
. " I 

Minerals Management Service (MMS) 

In FY99, MMS Pacific Outer Continental Shelf RegiOl}'in Camarillo, 'California formally will,enter 
into a cooperative agreemerit with Oxnard Comm~nity College, in its association with the MOU •partnership with HACU. This agreement will acc~mmodate a vari~tY of programs and target a 

number of collab~rative projects that include: !I '. . :.',. ' 

--contractual se~ces for the ~e~elop,m~n~~f advellrtlsl~g ~d outreacih mater:l~ls; . 

--Hispanic-staffed internships, students wit4 disaBilities internships,~nd other special 
projects including MMS com}:!uter donation; ! 

. '.. 
--development ofeducational materials and teacher training; 

--utilization of the tal~nts of a local HACU ~memJercommunity college; and 

I 

• 
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--collaboration for video production assistance from students in the HACU-Oxnard 
Community College Television Production Department. (The MMS used this 
assistance at the recent MMS-sponsored California Islands Symposium.) 

MMS will enter into an agreement with New Mexico Highlands University to provide potential 
accountants, auditors, and computer specialists. If additional funding becomes available, MMS will 
conduct on-campus workshops and seminars on careers in the energy industry. 

MMS will develop a College Mentor Program that will pair HSI graduates with HSI schools for the 
purpose ofmaintaining an information and operational link with the bureau, student, and school. 

• 
"MMS will enter into an agreement with New Mexico Highlands University to provide potential 
accountants, auditors and computer specialists. If additional funding becomes available, MMS will 
conduct on-campus workshops and seminars on careers in the energy industry . 

MMS will also' develop a College Mentor Program that will pair HSI graduates with HSI schools 
forthe purpose ofmaintaining an information and operational link with the bureau, student and 
school. 

The National Parks Service (NPS) will continue to target Hispanic audiences in its recruitment 
efforts. The efforts will include the posting of vacancies with the professional interest groups of the 
American Association of Museums. In this case, the professional interest group is the Latino 
Network Professional Interest Committee. After the HSI mailing list is complete, they will be able 
to targetannouncements to HSIs as appropriate. NPS will also advertise in the Affirmative Action 
Register. NPS will mail applications to minority schools, including HSIs, for diversity scholarships 
to attend the National Preservation Conference in Washington, D.C., in October 1999. 

• POINT OF CONTACT 

SylviaJones . 

Office of Educational Partnership' 

Department of Interior 

(202) 208-3254 

• 

• 
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DEPARTMENT (i)F JUSTICE (DOJ) 
, FY98 Annual perf~rtance,Report Su~mary 

• EXEMPLARY PROGRAMS!ACTIVITIES 
i' 

The Office ofJuvenile Justice and Delinquenc IPrevention's Juvenile Mentoring Program 
. (JUMP) supports one-on-one mentoring pro~ms for youth at risk of educational failure, ' 

dropping out, ofschoo'I, or involvement inde1i~quent activities, including gang~ and drug abuse. 
JUMP brings together responsible adults and at~risk youth in need; ofpositive role models. 

The progra!U promotes p~rsonal and social resJonsibility as 'Yel} a~ increas,ed participation.in 
I, 

, elementary and secondary education while, di~+uraging the use of illegal drugs and, firearms, 
involvement in violence; and other delinquent ~ctivity. • 

·'11 ", JUM:P ,',' , rt L' II h iTh' e fi0, owmg " . programs suppo atmolyout: I I 

:..-Latino Mentoring Program, Family Servi~es, Inc. in Providence, Rhode Island, 

links at-risk Hispanic youth from the Provi~ence.school District with mentors 

fromthe business and education communi~. i' 


--Mentor M,atter operates in'the washingtol and Union Elem~ntary Schools in ' 

Visalia Unified School District, CaliforniaJ!HispaniC students ~ho are at riiik for ' 


Poor academic achievement andJ'uvenile dime attend this school and live in,
. ~' 

Linnell. Labor Camp, a'migrant labor settlement. : 

--Big Sist~s located in Philadelphia, pennllivania, serv~s Hispanic females ~ges

10-18. The program promotes self-esteem ~nd self~confidence'and highlights 

educational and career opportunities in an £ffort to prevent teen pregnancy, " ' 

school dropouts, and delinquency. ~ . ' 


.-The George Gervin Youth Center in San r-ntonio, Texas, seives Hispanic youth 

in Page Middle School anci Brackenridge High SchooL Most of these young 

people live in the crlme-ridqen Victoria C9frts where approximately 34 per~ent ' 

of youth are dropouts and,teen parents. The program introduces them to work and 

summer jobs and attempts to motivate thecA. to stay in school and stay away from 

crime. 
 • 

The Office of Justice Programs (OJP).Weed ana Seed, a community-initiative, aims to prevent, 

control, and reduce violent criine, drug abuse, ~nd gimg activity in'targeted high-crime 


neighpomoodsacross the country. "1 : 
 . . 
, The Weed ,and Seed strategy involves a two-pronged approach: law enforcement agencies and 

prosecutors cooperate in "weeding out" crimin~ls who participate in violent crime and drug , 
aouse, attempting to prevent their return to the bgeted area; and "seeding" brings human services 
to the area, eilcompassing prevention, intervep~'on, treatment, and;neighborhood revitalization. A 
community-orientated policing component bridges weeding 'and seeding strategies. 

! 

,I 
I 

• 
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At each program site, the V;S. Attorney plays a central role in organizing a steering committee 
and bringing together the communities with other Weed and Seed participants. The U.S. Attorney 
also facilitates coordination of federal, state, and local law enforcement efforts. Through 
cooperation, sites, can effectively use federal law in weeding strategies and mobilize resources for 
seed programs from a variety of federal agencies. 

Currently, there are over 170 Weed and Seed sites around the nation. Below are some examples 
of educational programs that serve significant numbers of Hispanic youth. 

Phoenix, Arizona (Capitol MalllOakland University Park; Hispanic Population: 
55 percent). Valley of the Sun YMCA implements a Future Leaders Project 
which provides 28 neighborhood youth ages 13-17 with job training and 
weekend employment opportunities. This is designed t.o introduce teens to a work 
environment and work etiquette while in tUrn raising their aspirations. ' 
Participants receive employment training and employment certification. The 
Downtown Neighborhood Learning Center (DNLC) pro~ides basic adult 
education (GED), I:;nglish language, computer sl{ills, and pre-employment, 
training. 

Oxnard, California (Hispanic Population 95 percent). The Tezacatlipoca Project' 
is a culturally based college-level program providing fifty-four hours ofHispanic 
art and history from the Pre-Columbia~era to, the present day; The'Alternative 
Weekend Program is geared towards third.;, through eighth-grade students who ", 
have disciplinary problems. Participating 'students mu~t sign a contract for thirty " 
days and must achieve perfect attendance as well as improvement in grades and 
skills. Barrio Productions provides training in video production. As part of the 
program, university students teach youngsters to write and edit scripts and 
produce commercials and public service announcements. Using donated material, 
the Build a Computer Program teaches children as young as ten the basic skills in 
computer construction. Students take home the built computer, and it becomes 
their family'S property 

PROGRAMS/ACTIVITIES 

" The Office of Juvenile Justice and Delinquency Prevention Court Appointed Special Advocates 
(CASA) Program has volunteers that are appointed by courts to investigate,.evaluate, and 
recommend what is in the best interest ofabused and neglected children. They conduct 
interviews, review records, present reports and generally monitor a child's situation. 

CASA activities include: 

--CASA published a manual, "Achieving Diversity" which addresses the issues 
of cultural competence for volunteer trainers serving Hispanic youth. 

--CASA publishes information materials in Spanish and runs public awareness 

and volunteer recruitment messages on Spanish-speaking radio and television 

stations. 


( 
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--Four percent of CASA volunteers and 10 Ipercent of children served by the . 

C~SA program are Hispanic., "1 • ..'! . . . 


The Office of Juvenile Justice and Delinquenc>j Preventioq Children's Advocacy Center (CAC) 

targets youth who have been victims of abuse ~d.neglect. In 1998, four program grantees began . i 

to address issues of access by Hispanic popula40ns. Efforts have i!lcluded promoting the 

development of bilingual resourcesand marketftng materials and convening a symposium on 

cultural competence. . . 
 i '... 
The Office ofJuvenile Justice and Delinquency, Prevention Youth:for Justice Law Related 
Education Program (LRE) helps young peoplel~void delinquent 'behavior and ~evelop the 
knowledge, skills, and attitudes ofeffective citizens. In 1998, the LRE program was introduced 
into HispaI)ic districts by state LRE coordinatok As part of this program, youth summits have 
also been conducted and have proven to be·a sJccessful tool for i*reasing and strengthening the 
partnerships between Hispanic youth and their bommunities. I .' . • 

Federal Bureau ofInvestig~tion (FBI) fieldlmces 'i" '.' .' . . 

The Adopt-A':'Schoolprogram is a mentoring ld ed~~ational pro~~m designed'to give socio- . 
economically disadvantaged students, inch.idin~ Hispanics,incentives to improve academically, 
to gain an understanding of good citizeqship; a~d to learn about tne role of the FBI in law 
enforcement and the criminal justice system. S~me participating schools with-large Hispanic 
student enrollment are: Rio Grande High ScJ1o~l; New Mexico; 'R~mona Elementary School, El 
Paso,}.'exas; Luis Munoz Marian Eletpentary School; Sa.n Juan, Pperto Rico; and Santa Teresa 

. HighSchool, San Francisco, California. 

Bureau of Prisons (BOP) 

. BOP staff from the Federal Correcti~nal Institution in Saffo<i; Arizona, partnered'with the 
Graham County Juvenile Probation Office that!lserves predomina~tly Hisp~nic juveniles. BOP 
staff providedmentoring services and trips to Hayden Arizona where young Hispanics learn of . 
the importance of staying in school and stayin~ out of trouble. Edy.,ard James Olmos was featured 
in the program. 

Drug Enforcement Agency (DEA) 

DEA's Houston Bivision sponsored Good Gang Multi-Cultural Youth Summit, a one-day event to 
educate .students (2400:'3200, 80 percent minotlity) about the dangers ofdrug and abuse and gang • 
violence. This event encourages youth to stay i6 schooL . '. . 

f. I 
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• , CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 

, Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure 

Awards to Institutions of 
Higher Education ' 
IHEs) 

IAwards to IHEs for 
~ispanic Activities 

Awards to 
HSls 

Awards to HSIs as 
a % of total 
awards to IHEs 

TOTAL $74,827 

• • EMPLOYMENT OF mSPANICS 

At DOJ, Hispanics represent 12.4 percent (13,118 out of 105,374) of career employees and 3.3 
percent (four out of 12) of non-career employees. 

DOJ participated in a number of recruitment fairs at HSIs and conferences sponsored by national 
Hispanic organizations. DOJ also placed employment-related advertisements in several Hispanic 
publications to augment its outreach efforts. 

U.S. Marshall Service (USMS) Student Career Experience Program, a cooperative education 
pro~p1, targets college students pursuing criminal justice or political science degrees. It is used 
as a'recruitment tool, targeting schools with significant minority population and women to 
increase diversity in the USMS workforce. The program has established agreements with John 
Jay School of Criminal Justice and Mercy College both HSIs.' ' 

BOP has established and utilized a register ofqualified bilingual applicants to fill correctional 
officer positions. Available to all BOP field offices, these registers have proven effective for 
reaching qualified Hispanic applicants with Spanish language skills. . 

BOP established cooperative education program agreements with nine HSIs. This is a student 
employment program whereby, when all of the program requirements are met, students may be , 
non-competitively converted to career-conditional appointments in the competitive service within 
120 days. ' 

• • FUTURE INVESTMENTS 

DOJ will continue current programs and activities. 

DOJ will support Presidential Executive Order 12999, Educational Technology: Ensuring 
OpportunitY for All Children in the Next Century by seeking to provide surplus computer 
equipment to HSIs that meet qualifying criteria as well as to elementary schools that serve at-risk 
students, many of whom are Hispanic. 
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• POINT'OF CONTACT 

Cannen G .Mendez 
,	EEO Manager 

Department of Justice 

(202) 6Hi4812 

and 

Office of Justice Programs/Office of Congressional and Public Affairs 
(202) 307-0703 
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DEPARTMENT OF,LABOR (DOL) , 
FY98Annuai PeJ:'formance Report Summary. 

~ .. 

.. EXEMPLARY PROGRAMS/ACTIVITIES 

DOL funds and operates 118 Job Corps centers across the country, providing residence and 
training to 65,000 disadvantaged young people. Sixteen percent of the young people served, or 
10,400 youth, are Hispanic. The mission of Job Corps is to attract eligible yOl;1ng adults and teach 
them the skills they need to become employable and independent through iritensiv~ and fully 
supervised programs in educational'and vocational training, work experience, physical 
rehabilitation and'development, and counseling. Residentialliving, support services (including 

• health care), nutritious meals, sports 'and recreation are provided. 

• . PROGRAMS/ACTIVITIES 

The Employment and TrainIng Administration's (ETA) Youth Opportunity Area Demonstration 
provides services to youth in high-poverty areas located in Empowerment Zones. Each program 
site has established a work-site learning program connecting youth to the classroom while 

, integrating academic and vocational education, with private sector employers as partners. 
Participating cites include: New York, New York (50 percent Hispanic participation); Houston, 
Texas (47 percent Hispanic participation); Los Angeles, California (40 percent Hispanic 
partic!pation).. 

The Pension and Welfare Benefit Administration (PWBA) serves the Hispanic community in two 
areas: educating Hispanics about pension, health care, and other employment benefits, and 
increasing the number ofminority and small business employees who are covered by and 
participate in benefit plans. To accomplish its goals, PWBA: " 

--Recruits Spanish-speaking pension benefit advisors and investigators to better' 
. serve the Spanish-speaking population. 

-Makes available in Spanish several of it publications including the Top Ten 
Ways to Beat the Clock and Save for Your Retirement and Women and Pensions. , 

• DOL's Transition Assistance Program provides over 8,500 Hispanic veterans with vital labor 
market information; individual occupational assessments, and other important information to help 
them move from the military to the civilian work force. 

DOL's Women's Bureau co-sponsored a conference with the Hispanic Women's Network and 
Mountain View College (an HSI) to increase the availability of employment information to high 
school juniors and seniors, pregnant and parenting teens, college students and women in the 
community. The College and Career conference entitled ' 
Steps for Success provided information on non-traditional careers, resume writing, public 
speaking, financial aid and scholarship opportUnities, single par!!!1t child support and custody 
legal issues, finding child care and other topics. Approximately 85% of the conference 
participants were Hispanics. ,,' 
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The Women's Bureau co~sponsored with the N~;W Me~ico Commission on the Status of Women 

and the AlbuqtierqueTechnical Vocational Institute (an HSI) the Women in Transition 

Conference. The conference promoted educ~tio~, infonnation and resources available to women 

in various stages of employment. Approximatel~ 42 percent ofthe conference participants were 

Hispanic welfare recipients, iow-income, mothds or underemploye~ women. ' , 


, The wo~e~'s Bureau collaborated with th~ ,Chi~agO Interfaith Committee on Worker Issues to 
. printthe Worker's Rlghts Manua~, a resource ~ide that addresses basic workplace rights and 

contaCt points at federal and state agencies., The!!guideis used to, reach out to minprity, ' 

immigrants and female workers; and is availabld in Spanish. .: " ,


" ,,- .. . 11' '. " ' ' ',' 
The Women's Bureau collaborated with the Ohie Hispanic Coalition on its project, Ohio Hispanic 
Leadership Program, to assist Hispanic women ih developing their ieadership and networking , 
skills. The program consists of three weekend tr~ining sessions. : . ' 

The Women's B~e~u promot~d non-traditional LpIOyment for w~men through awards to two 

grantees that serve Hispanic women, Mi Casa R~source Center in .Qenver, Colorado, and the 

National Council of La Raza (NCLR) in Washirikton, DC. ' . 


The Women's BUreau 'co-sponsored it non-tradit1nal c~reer confere~cein Yuma; Arizona. I 
IHispanics represented most of the 350 participaJts.: ArizonaWesterh College'provided workshops 

in. English and Spanish. .' , " . i' ' , 
• 	 .CONTRIButiONS TO ms~~cSERVING INSTITUTIONS (HSIs) . 


, Total'awards to HSIs for: Research and Develo~ment, Program Ev::tluation, Training, Facilities 
i 


'·11. , '. ' 
The Office of Small Business Programs (OSBP) coordinates DOL's activities related to HSIs. 
OSBP coordinated the DOL exhibit and develop~d the DOL workshop at the annual Hispanic 

. 	 ." U • , • 

Association of Colleges and Universities' (HAC~ conference. Through the exhibit and ' 

. workshop, OSBP provided infonnation on DOL employment, grant,' and program opportunities. 

OSBP also maintains a database of HSI contact iAronnation for DOt:s.olltreach efforts. ' 
 • 

,DOL dOMted 91 microco~puters valu~ at $?OO ileaCh to two HSIs, (}avilan College in . Gilroy, 
I' 

CalIfornIa, and St. Augustine College mChIcag9. Illmois . 

• ~MPLO~NTOFmSPANICS' 

DOL offic~als attel1ded numerous j~b fairs that target Hispanics. DQL also participated in several 

, national Latino advocacy organization conferenc~s such as NCLRaiid the National Association . 


of Federali Hispanic Executives (NAFHE). ' 


and Equipment, Fellowships Recruitment and mAs StUdent and Tuition Assistance Scholarship , , , , 
AdministrativeiResearch, Infrastructure 

! 
I 

,~, 

Award~lto IHEs A,\Vllrds to HSIs 
A,wardsto Institutions of· 

1 

: ~igher Education (IHEs) 
~or His~anic' ' 

Awards to HSIs 
~s a% of total 

. • ,.11 
~wards to IHEs ~ctivItIe.s I 

TOTAL $10,182,768 \1 ' $978,940 9.6% 

• 
I 

I 

I, 
, 

i . 
I 
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DOL's Hispanic Employment Program Manager, in conjunction with IMAGE, coordinated a job 
fair in San Diego, California: One hundred Hispanic outstanding scholars were brought to the job 
fair where they were interviewed by federal managers for job opportunities throughout the ' 

, , . 
government. 

DOL's Human Resource Center expanded its database of recruitment sources. The database has 
over 140 Hispanic recruitment contacts at colleges and universities, placement centers, and 
professional organizations. 

DOL advertised job opportunities in several magazines that reach a large number of Latinos such 
,as Saludos HisparlOs, Hispanic Business, Hispanic Times, and Minority Engineers. 

• 

DOL purchased a Federal Employment Infotn;lation Computer Kiosk and placed it at Bernard M. 

Baruch College, City University of New York (an HSn. 


DOL and HACU completed five cycles as partners in the HACU National Internship Program. 
During FY1998, DOL hired 32 HACU interns. 

The Human Resource Center developed the Manager's Guide to Staffing Tools and Pay 
Flexibilities which provides general information on the most frequently used recruitment sources 
and tools. The guide includes information on the Student Career Experience Program, the 
BllinguallBicultural Certification, the Outstanding Scholar Authority, the Student Temporary 
Employment Program,and the Summer Program. It is expected that with this information on 
hand, managers will be more inclined to use the various hiring authorities available to address 
their agency's under-representation problems. 

DOL is authorized to use an applicant background questionnaire with its job announcements.. 
Collected data from the questionnaire will allow DOL to assess which sources are the most 
effective in relaying information about its job opportunities.' 

.. FUTURE INVESTMENTS 

DOL will undertake the following activities in FY99 and FYOO: 

• 
The Department ofLabor, through the ETA, will provide $1.25 billion over five years to increase 
long-teim employment ofyouth ages 14-21 who live in Empowerment Zones, Enterprise 
Communities and high-poverty areas . 

OSBP plans to participate in other HSI-related conferences, such as the College Fund's 
Department of Defense Historically Black Colleges and UniversitiesiMinority InstitUtions 
technical assistance workshops. The conferences will help OSBP identify needs, interest, and 
capabilities ofHSIs and develop effective ways to share informatiori and increase their 
participation in DOL programs. 

OSBP will coordinate with the Equity Research Corporation (ERC) on the development ofan 
internship program tailored to the Department of Labor's needs and interests for consideration for 
next year's summer internship programs. 

PWBA plans to translate into Spanish what You Should Know about YourPension and plans t~ 
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devejop Spanish-language public service annoi.:mcements that emphasize the importance of saving 
for retirement ~nd protecting retirement benefi~s. -, i . 

• POINT OF CONTACT 

Polin Cohen ' , " 

Chiefof Staff to the Assistant Secretary for Veterans' EmploymeritandTraining 

Department of Labor 


. (202) 693-4700 ' 

" 

• 
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DEPARTMENT OF STATE 
FY98 Annual Performance Report Summary 

.., 	 EXEMPLARY PROGRAMS/ACTIVITIES' 

.., 	 PROGRAM~ACTIVITIES 

For FY98, the Department of State focused on outreach to colleges and universities with large 
Hispanic enrollment and partnerships with Hispanic professional organizations to increase the 
number ofHispanics applying for career opportunities within the Department. (See below for 
Employment of Hispanics activities) . 

, 	 , . ' 

e 
• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 

Total awards to HSIsfor: (Research and Development, Program Evaluation, Training, Facilities 
" 

and Equipment, Fellowships, Recruitment and IP As, Student and Tuition Assistance,Scholarship, 
AdministrativelResearch, Infrastructure). 

WARDS TO WARDS TO WARDS TO 
STITUTIONS OF EsFOR WARDS TO SIs AS A %OF 

IGHER OTALAWARDSISPANIC SIs 
DUCATION·(IHEs) CTIVITIES OIHEs 

$13,861,000 $359,800 $114,500 1%OTAL 

o 	 EMPLOYMENT OF mSPANICS 

At the Department of State, Hispanics represent 3.8% (494 out of 12,808) civil service and 
foreign service employees. . . 

As part of their Strategic Recruitment Plan, the Department of State visited 14 HSIs. . 
Recruitment trips included participation in career fairs, information and workshop session on 
career opportunities, and individual meetings with students, faculty, and administrators; These 
efforts, in conjunction with the Department's participation in national Hispanic association 
conferences (i.e., National Council ofLa Raza, U.S. Hispanic Leadership) and placement ofjobe advertisement in Hispanic publications (i.e., Hispanic Times, Latino Voice), have resulted in an 
increase in the number Hispanics taking the Foreign Service exam and participating in 
Department employment programs. . 

! 

The Department ofState assigned five Senior Program Service officers as Diplomats in 
Residence (DIRs) to HSIs. DIRs are responsible for developing and maintaining an active 
outreach program on behalf of the Department ofState and its career opportunities. 

e, 
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• FUTURE INVESTMENTS 

, 
The Department of State will undertake the following activities in FY99 and FYOO: 

The Department of State will seek assignment J~portunities for Senior Foreign Service Officers I' 

e 


to sm: as Diplomats in R~sidenc~ a~ ~SIS. II ' ' .. _. . , . ': 
The Department of State WIll continue to advertise employment opportu:mtIes m Hlspamc servmg 


educational and professional pu~licati~~s. .. ~ .. .. .' . ... . . 


The Department of State, will continue to concentrate recruitment efforts at, 15 HSls located in 

Arizona, southern California, Florida, Illinois, ahd Ne~York. Recruitment objectives,include: " 

(1) increasing the number ofHispanic students ~pplying for and receiving intemships;.(2) 
increasing the number of Hi spariics talcing and ~assing the Foreign, Service examination; (3)' • 

, educating university faculty and administrators ~n'programs and career oppor1:wliiies; (4)' , 
:·jnforming HSls of the availability of the approJ,hate,Department flinding opportunities via grants, 

contracts, and cooperative agreement. ',. " 

The Department of State will increase outreach activities to Hispanic professional, educational, 

and community organizations. In FY99, the 'D~l>artment will participate and present at the annual I' 

Hispanic Association of Colleges and UniversitIes conference in San Diego, California, the I· 


I 

Hispanic Leadership Conference in Chicagl), Ill~nois, and the Hispanic MBA conference in 
Dallas. 

• POINT OF CONTACT 

Gloria Jackson 

Department of State 

(202) 647-92~5 ' 

. '" . 

' 

I , ' 
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DEPARTMENT OF TRANSPORTATION (DOT) 
, FY98 Annual Performance Report Summary 

• EXEMPLARY PROGRAMS/ACTMT,lES 

Sponsored by the 'Federal Transit Administration,the Tren Urbano Univ~sity ofP,uerto 
RicolMassachusetts InstitUte of Technology Professional Development Program is a laboratory 

• 

, for engineering, architecture, and planning stUdents to develop professional expertise in transit ' 
planning, design, construction, operations, and management. This.is a collaborative effort among 
the Puerto Rico Highway and Transportation Authority, th~ University of Puerto Rico and the 
Massachusetts InstitUte of Technology. The program began in 1994 with 10 students from the 
University of Puerto Rico and MIT. As of August 1998, 124 students have participated in the 
program with, 76 percent being Hispanics.' ' 

. l" ' 

The Los Angeles County Metropolitan Transportation Authority (LACMTA) Career Academies 
Program is a Federal Transit Administration-funded joint venture program between the Los 
Angeles County Mass Transit Administration and the Los Angeles Unified School District in 
California. The Program prepares over 500 high school st.udents for future transportation careers 
through academics, vocational education, and work experiences, that ensuring the type of 
education and training the student receives matches existing o,r future career skills.LACMTA 
offers internships to students during summer v(ication or traditional school break periods. The , 
current participating education institutions are Locke High School in the Watts CommunitY where 
47 percent ofthe students are Hispanic; North Hollywood High School, with 7·0 percent 
Hispanics; and Wilson High School in East Los Angles, with 90 percent Hispanics. 

• PROGRAMS/ACTIVITIES 

The Center for the Advancement of Hispanics in Science and Engineering Program Memorandum 
ofUnderstanding with DOT aims to increase the participation of Hispanics in the fields of 
science; math, and engineering. The program provides engineering and scienl;e majors and 

, advanced high school students with on-the job training in engineering and scientific organizations' 
to channel them toward professional success and advancement ' ' 

e 
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• 	 CONTRIBUTIONS TO mSPANIC SERVIfG INSTITUTIONS (HSIs) , 
Total awards to HSIs for: Research and Develbpment, Program Evaluation,Training, Facilities .' o· '. 
and Equipment, Fellowships~ Recru~tment and IP As, Student imd Tuition Assistance, Scholarship, ! 
AdministrativelResearch, Infrastructure ' ' 

' 
, Awards to Institutions of 
aigher Education (IHEs) 

I . ' , ~wards to IHEsforHispanic 
IA,t' 'ti,l "mmC IVl es " 
" II " 

w
lA, d t 
i[Jl
ILl-SIs 
arso, 

iA~ards to HSlsias a 
Yo oftotal awards'to 
~Es 'I 

TOTAL " ,599,511,767 51~4,1l3 52,499,101 3% 
, I 

", !I 	 : 
, ~ ,. ~ , 

Six Hispanic Serving institutions are p~icipating in the Office ofSmall md Disadvantaged ' 
Business Utilization (OSDBU) Entrepreneurial11Training and TechD.ical Assistance Program. The 
program focuses on providing transportation-rdlated assistance an(Lprocurem~nt information to ' •small, womeIJ.:-,ownedand disadvantaged busin~sses in their 'geographic areas. The program also 
provides training and development to students in transportation-related fields through the, use,of 
internships, and fosters interdisciplinary oppoiihnities for college~tudents. .' " , 

• 	 EMPLOYMENT OF mSPANICS 
"'l' ' 

At DOT, Hispanics represent 4.6 percent (2,894 out of 61,697) of career employees and 6.1 

p~rcent (4 out of 65) of non-career employees. ' 

_, 	 ~i ' , 

DOT increased'Hispimic employment by 11 percent fromFY95 to FY98.. ', ' ' 

Sponsored by the Federal.Trans~t Administratil, th~ Cardozo Senior High School provides 
summer emp~oyrriePt aJ}d training opPo:runitie~ in ~ansportation .t~ inner-city ,high school 

students and Introduces them to thevanous careers m transportatIon technology~ From FY94 

through FY98, 85 Hispanic students participatd~ in the program. , ' ' 


,. FQTuRE INVESTMENTS 
,,', '. " , " 

DO'F will undertake, th%llowing activities in f'Y9 and FYOO: . 

DOT will expand participation by DOT org~nizations in HACD's National Intern Program and 

HispanicSar of the Dig1rict ofColwribia Intem~Mentoring Program, . . 
 • 
DOT will achieVe Department-wide particiPatibn in the Center' for the Advancement of Hispanics 

.. II 	 . 

in Science and Engirieeril,lg, Educating YOlfng Engineers Program and the ,Federal Employment 

Infori:nationTouch-ScreenInitiative. ' ~" j': ", ; , " ,"', ",' 


DOT will continue to work toward achieving 40ntinuo!JS, stab Ie :ource of ';"ding to implement 

initiatives for Hispanic Americans and HSIs unGer the Garrett A. Morgan TechnolQgy and 

Transportation Futures Program, " II' ' " ' ' 

DOT wil~ estabIlsh systems to ~apture program~financial, and Hispanic~~ri.can or HSI ' 

participation in reporting data for all initiatives tontained in DOT's 1998 Federal Program 
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•• 
Inventory. 

DOT will ensure that a process is in place to guarantee the accuracy' of reported information. 

DOT will continue to investigate and implement initiatives to increase Hispanic employment 
within the Department. DOT will achieve this throtlgh educational partnering, targeted outreach 
activities and the development of collaborative efforts with private industry, state and local 
governments and interagency initiatives to increase the number of Hispanic Americans that 
participate in educational programs, summer internships,. faculty exchanges, and other avenues. . . 

DOT will place five Federal Employment Inforri1ati~nTouch-Screens at minority serving 
institutions, three of which are HSIs .. 

• .• POINT OF CONTACT 

Arlene A. Patel 

Program Manager 

Department ofTransportation 

(202) 366-5455 . 
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DEPARTMENT OF TREASURY, 
FY98 AnnualPerformaJce Report Summa:ry 

, ,~, ', ' 

'. 

• EXEMPLARY PROGRAMS/ACTMTIES .t. 

" , 

• PROGRAMS/ACTIVITIES 

The Touch-Screen Computer Kiosk Program was designed in 1997'to provide employment 
information to students who do' not have, access:lto computers or th~InternetTreasury signed an 
agreement with-the Office ofPersonnel Management toplace twenty touch screen computer 
kiosks at selected ~isp,aniC Serving Insti~ti~nsll(HSls) and Historitally Black Colleges and 
UniverSities (HBCUs). Treasury selected the HSIs and the HBCUs to electronically make job and 
internship opportunities available to students aJendingpostsecondary institutions with high ' • 
enrollments of Hispanic and African Americanl~tudents. The Touyh-Screen Computer Kiosk 

Program provides opportunities for students to find federal jobs that enhance their careers. The 

computer kiosks broaden federal agencies' rec1itment sources for 'well-qualified candidates. 


The Treasury/DC Partnership in Education (PIE) began in September 1995, in response to 

Secretary Robert Rubin's desire to support urbJt renewal efforts in the District of ColUmbia by 

helping to provide economic opportunity to yo~g high school pe~ple at risk ofnot having equal 

access to professional employment. Treasury's PIE program'established partnerships with three 

District of Columbia's schools to start career ac~demies, a "school ,within a school.i' The ' 

acadeIrties teach the basic high school curriculJb as well as an enhanced curriculum that enables 


, " ',. , '1/. ' ' .:, . ' 
students to plan and pursue their individual c;:areer goals. The PIE program provided more than 
200 students with internship opportunities at th~ department and its bureaus, over the 1995;;1'998. 

'In the fall of1998; Treasury's Third Career AJdemy and the ul~ 'and Legal S~rvices Academy 

opened at Eastern High School. Treasury also s~onsors the Law, Justice and Security Academy at 

Anacostia High School and the Business and FInance Academy. at Woodrow Wilson High 

School. In addition, the Department provides g&vernment personnel on-site support through the 

Intergovernmental Personnel Ac't. Many emplo~ees participate as r;nentors, tutors, and speakers at 

.partner schools nationwide.'Presently, Treasu~ is working with the New York City Board of 

.E;ducation to explore the possibility of sponsoring a business career academy in New York,in the, 

fall of 1999. ' , ! ' 

The PiE Technology S~pport Program provides computer assistance to fifteen Partner schools • 
WIthin the WashiI1gton, D.C. area. Assi~tance i~cludes providing Internet accessible computers to 

students, and techriiCal support and Internettraihing to students and teachers, developing of . 

school Web pages and creating links between s~hools.," .' , " " " , 


. .... 
• • I'., "'II " 

In partnership with Treasury bureaus, Treasuryls, Office of Small Business 'Programs actively 
, partiCipated in outreach activities targeting the ~mall business community, including women­


owned and minority businesses. In FY98, trea~ury participated in 38 conferences throughout the 

country. The conferences provided small busin~sses with information on how to do bUSiness with 
 !
Treasury and other government agencies, acce~~ capital and credit; and refer businesses to other ' I 

!government agencies for assistance on busines~ start-up. This is a~complished through one-on- ' 

• 
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one counseling at trade shows,by telephone, through email, and the like; participating in panel 
discussions on procurement issues; and keynote speeches by senior Treasury officials. 

The National Association ofHispanic Federal Executives (NAHFE) Partnership Agreement was 
signed on April 21, 1998, to provide a framework for establishing a working relationship between 
Treasury and'NAHFE in the recruitment, training, professional development, and retention of 
Hispanic Americans at Treasury. Hispanics are the only under-represented group employed, 
government-wide. This initiative provides information on recruitment, employment, and 
procurement to Hispanic Americans who are interested in joining Treasury's workforce at the GS­
13 through SES grade levels. . 	 . 

• 	 CONTRIBUTIONS TO mspANIC SERVING INSTITUTIONS (HSIs) 
Total awards to HSIs for: Research and Development, Program Evaluation, Training, ~acilities 
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastrilcture 

iAwards to InstitUtions of 
iHigher Education (IHEs) . 

Awards to IHEs for 
Hispanic activities IAwards to HSls 

Awards to HSls as 
a % of total awards 
oIHEs 

TOTAL . $3,706,139' $124,064... $611,414.. 16.5% 

• 


Treasury's contributions to HSIs have increased from .05 percent in FY93 to 16.5 percent in 
FY98. 

Treas~ry held recruitment activities at 40 HSls. 

The U.S. Customs Service gave instruction on fighting against narcotic smuggling, as well as 
, instruction in law enforcement subjects, mentorships, and peer counseling at two HSIs 
, (Southwestern College and Imperial Valley College in CalifornIa). 

• 	 EMPLOYMEN:T OF mspANICS .' 

, At Treasury, Hispanics represent eight percent ofall employees (percentage career and non­
career data was not reported). 

Since 1996, Treasury has hired 39 students from the Hispanic Association of Colleges and. 
Universities' National Internship Program (HNIP). 

Treasury developed an informational directory of government-wide, paid internship programs for 
postsecondary students to help those federal agencies interested in increasing their diversity. The 
Office of Personnel Management included this directory in June 1998 on its USAJOBS Federal 
Employment Information System. 

Treasury signed a partnership agreement with the National Association ofHispanic Federal 
Executives (NAHFE). NAHFE is a private, nonprofit professional organization made up of 
federal employees at grades 12 and above. Through this partnership agreement, Treasury hopes to 
increase Hispanic American awareness ofprocurement and employment opportunities at GS-13 . 
through SES grade levels. 
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'. 

Treasury advertised emploY.IDentvacancies by attending job fairs sponsored by Hispanic 

organizations and placing ac;ls in'magazines"sudh as Hispanic Business, that ar~ widely circulated 

wit~n the Hispanic comm~ity. . 


Treasury utilized the Luevano Consent Decree ~ecial Appointing Authorities to increase the 

representation ofHispanics, in FY97, by hiring 1290 HispaniCs under the BilinguallBicultural 

authority, and 14 under the Outstanding Scholail authority. In FY98, the U.S. Customs Service 

hired 116 Hispanics under the'BilinguallBicultJ.al authority, and five Hispanics under the 


Outstanding Scholar authority .. ' . .' ~ .': .. ' . 

FY98 marked the fourth year.that the,Bureau o~Engraving and Printing's Western ,Currency 
Fagility parti~ip,ated with.the p'~amond ~~n-Ja~~sH~ghSchool in the Adopt-A-Sch?ol Pro~ 

. for Partn~rship In EducatlOn. Diamonc;l HIll-JarvIS ijIgh School has about 700 students, ofwhIch 
ap~roximately 85 .percen~ are Hispanic: Twe!vell~ummer in~~rns from this high sc~~ol ~ere 
aSSIgned to work In a varIety ofnon-prOductlon~obs at the Western Currency FaCIlIty In 1998: 

.. 
, 

• FUTUREI~$TMENTS 

FY99 investments to HSls 

, Awards to Institutioris Of 
II . Awards to HSls as . Awards to IHEs for 

~ % of total
Higher Education (IHEs) Hispani~ activities Awards to HSls . II award~ to IHEs 

TOTAL $5,324,717 $t02,516 $739,714 13.9%*** 

***Awards to HSI'sand awards to IHEs·for HJpanic Activities asapercentage of total awards to 
IHE's: $842;230 (15.8%). ' 

• POINT OF CONTACT ' 

. Linda L. Robertson 

Assistant Secretary for Legislative, Affair'S and Public:Liaison 

Department ofTrea~ury' 


. (202) 622-1920 

• 

• 
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DEPARTMENT OF VETERANS AFFAIRS (VA) 
FY98 Annual'Perforniance Report Summary 

• 	 EXEMPLARY PROGRAMS/ACTIVITIES 

.• PROGRAMS/ACTIVITIES 

Veterans Health Administration is establishing partnerships with the· American GI Fonirn and 
other Hispanic national organizations to facilitate improving the healthcare of Hispanic veterans. 

'. VA and the Hispanic Association of Colleges and Uriiversities(HACU) continue to foster 
supportive relationships to ensure the Hispanic community equitably participates iIi VA's .e 
employment and education programs and c~m benefit from V A's resources and services. VA has 
participated in and supported HACUs annual confer(mc~s. At HACU's 12th Annual Conference . 
in October 1998, VA's Assistant Secretary for Public and Intergovernmental Affairs conducted a 
workshop entitled "Veterans' EducationBenefi~s: the Montgomery GI Bill~" to encourage 
Hispanic veterans to utiiize education benefits within ten years ofmilitary separation. , 	 ; 

• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IP As, Student and Tuition Assistance, Scholarship, 
Admi.n.istrativelResearch, Infrastructure 

Awards to Institutions 
ofHigher Education 
KIHEs) 

Awards to IHEs for 
aispanic Activities 

!Awards to 
~SIs 

!Awardsto HSIs as a. 
Yo of total awards to 
mEs 

TOTAL $1,63Q,922,000 . $25,432,000 . . $365,000 .•022% 

e 


EMPLOYMENT OF mSPANICS 

At VA, Hispanics represent 5.8 percent of career employees. VA did'not provide data 'on non­
career employees. 

V A purchased on-line 'service with the Federal Information Exchange System to advertise 
employment opportunities in the Veterans Affairs Recruitment Bulletin, research grants, 
fellowships, and other information for stu?ents and faculty at HSIs. 

VA signed a partnership with the National Association of Hispanic Federal Executives (NAHFE) 
to improve the representation ofHispanics at the GS-13 grade level or above. V A and' NAHFE 
officials will work to identify specific' programs and initiatives that can support the goals of the 
agreement. 

. VA committed $500,000 to sponsor 50 Hispanic college students for the Summer 1998 HACU 
National Internship program. Sponsorship of the summer interns is an outgrowth of VA's 

• 
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Memorandum ofUnderstanding with HACU.The interns will complete a variety of 
developmental assignments such as assisting iJ the preparation of audit reports, managing data 
?a~es, conducting research and preparing anal~lses on cUrrent econmnic trends, arid, participating 
In Intra-agency task ~oups. . ..•.. ." .: . .' . _ " 

. i 
1 

V A participated in targeted National Hispanic conferences and job fairs and distributed it;s 
Recruitment BulletiIi which provides vacancy Announcements and related information. ' 

I 

• FUTURE INVESTMENTS 
, .' .-, 

VA will expand many ofits existing programs ,and activities. 

•. 	POINT OF ~ONTACT 

Elljs Hodges Jones . •. Deputy Assistant Secretary for Equal Employn}ent 

Department of Veterans Affairs ',' . 

(202) 273-7632 . 

.­

i 
I 

'-. 
I 
I 
I 

• 
I
I 

- . t 

!
•
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I 
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UNITED STATES AGENCY FOR INTERNATIONAL 'DEVELOPMENT 

(USAID) 


FY98 Annual Performance Report Summary 


.. • 
EXEMPLARY PROGRAMS/ACTIVITIES, 


PROGRAMS/ACTIVITIES 


From FY96 to FY98, Hispanic entities and individuals have participated in USAID programs and 
activities in the following broad areas: research and development in ~griculture; health and 

• 
 population, educationlhuman resource deve10pmentand private sector development. Hispanics' 

have also participated in USAID participant training programs and fellowship programs. 

US AID ,awarded $7.5 million to Hispanic-own~d films for research and development. 

• 	 CONTRIBUTIONS TO mspANIC SERVING INSTITUTIONS (HSIS) , 
Total awards to HSIs for: Research and Development, Program Evaluation,Training, Facilities 
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition'Assistance, Scholarship, 
AdministrativelResearch; Infrastructure " ' 

Awards to Institutions. 
pfHigher Education 
IHEs) . 

IAwards to IHEs for 
iHispanic activities . 

Awards to , 
HSls 

Awards to HSIs as ' 
a % of total awards 
oIHEs 

TOTAL ' $502,463,300 $9,540,000 $8,842,000 1.75% 

In FY98, 4.3 percent 4:?r two HSIs out of46 IHEs were prime contractors. ' 

. USAID met with the Hispanic Association of Colleges and Universities (HACU) to determine the 
interests, capabilities, and experience of HSIs pertaining to internatiomil development. The 
meeting led to a request to the College FundlUnited Negro College Fund, through the USAID~ 
funded activity, to obtain international institutional profiles from HSIs. Twenty-eight HSIs 

• 	 provided profiles, which are available on the USAID Website at: 
www.USAID:gov/GIHCD/capstat. ' 

• 	 EMPLOYMENT OF mSPANICS 

At US AID, Hispanics represent 2.1 percent (23 out of 1,078) ofcareer employees, and 5.4 
percent (three out of55) ofnon-career employees. ' , 

" 

In USAID Foreign Service, Hispanics represent 4.2 percent ofcareer employees, and 7.1 percent 
of non-career employees. ' 

Hispanics represent 5.1 percent ofUS AID Administratively Determined Employees., 

• 
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'. 

USAID Equal Employment Opportunity Pro~am (EOP) is in the process ofrevising the agency's 
Federal Employment Affirmative Employmenn~Multi-year Program Plan for Women and . 
Minorities.(AEP), with focus on strengtheninglHispanic employment strategies . 

. Specific strategies inClude: 

--EOP will work to incorporate a revised nine-point Hispanic employment plan in the 

agency AEP. " " . . " II '. ' .',' 

--EOP will promote increased utilization ofMinority Serving Institutions MSls) in 

USAID grants/contracts. EOP, in conjunction tith appropriate functional managers, 


, will set goais. EOP will qlonitor and report prJ'gress to appropriat¢ offices and . 

individualS.. . '.' I.. : ' : 
--EOP will facilitate increased dissemination of both general service and foreign 

II . 

service employment informati9n to HSls and Hispanic owned firms. EOP will " 
monitor dissemination resuits and reportprogi~ss to appropriate individuals. 

--EOP will promote inct:eased contact with fedtal His~anic E~pIOyment Program 

Mangers regarding USAID, grants and co~trac,lactivities, and employment 

0p.portunities. EOP will monitor results of these c01'~tacts and report progress to 

appropqate individuals'. '. . . ' :: . 


--EOP will measure'the Federal Eqmil OpportUnity Recruitment Pr~gram(FEORP)" .progress towards goal accomplishment quarterly, and project rate of execution as it 

relates'to goals. EQPwillreport findings and ibquest narrative justification where 

target goals are not met. . 


--EOP will review the FEORPreporting processes to ensure incorporation ofEOP 

concurrence onfinal FEORP report. 
 . " 

--EOP, in conjunction with agency'H~~an Resources Office~ (HR)'~mplan: budget, 

I 

L,. 

• 
: 

I 
I 

I 

I 

i 

and implement a Hispanic recruitment strateg~l that iricludes 1flrgeted 'contact and 
nationwide networking with Hispanic organizations for foreign service positions. 
Results of contact will be monitored and progr~ss will be reported to appropriate 
individuals. . , 

-:-EOP will initiate internal ~ontact by bureaus ahd offices regarping agency under­
.. rep~~se~tation of~ispanics in both general sefice and foreign se~ce emplo~ent. 

EOP WIll set-speCIfic goals (based on Equal:Employment OppOrtunIty CommIssIon 
guidance1for hitjng ofHispanics. EOP will coptmunicate these goals to each bureau 

. and office and will report goal accomplishment quarterly, proj,~ct rate ofexecution as 
it relates to goals, and where appropriat~, requwst narrativejustification addressing 
why target goals were not met and revise plans to reach e,nd-of-year targets. 

-BOP wiJ; underU~ a ;hor~ugj1 process~nalJSiS for puiposes ofider:tifying b2rri~s 
that may impact Hispanics (and other minoritiJs). The analysis will include 
departures from the agency; pefforrnance ratin~s, as well as, analysis of every phase 
of the New Eritry Professionals (NEP) progrartl process. This pr06ess will ivclude 

.: 
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professional surveys and interpretation of survey results. Those surveyed may include 
cUrrent and/or fonner agency personnel, managers, and candidates. 

• FUTURE INVESTMENTS 

USAID will undertake the following activities in FY99 and FYOO: 

I USAID will continue to meet and work'cooperatively with HACU rePresentatives in the 
identification ofthe interests, capabilities and experience of legislatively defined HSIs. 

. ' .. 
USAID will continue to provide funding for the Minority On-Line Infonnation System (MOLIS) 

• 
. " that provides infonnation about USAID procurement and recI1,litment activities to minority 

serving institutions, including HSIs . 

USAID will ,,:"ork to assure that HSIs are infol:med ofUS AID fellowship and internship 
opportuniti~s. 

USAID will continue to explore ways in which USAID can award grants and cooperative 
agreements to HSIs through limited competition. 

Individual USAID Bureau Plans 

The Bureau for Global Programs (BGP) will continue current activities and increase the number 
of fellowships and internships available to Hispanic students. 

The Bureau for Africa will attempt to identify Hispanic students who are interested iri 
participating in their summer intern programs: 

. . 

The Bureau for Europe and New Independent States (EN!) will fonn a Minority Serving 
Institution Committee (MSIs) to link MSIs with EN! assistance programs. 

EN! will analyze the capacity ofHSIs and will conduct an extensive search ofdatabases and 
consult 'with HACU and other organizations to identify HSIs that have experience in the EN! 
region and a strong commitment to and interest in international programs. 

• EN! will undertake an outreach program to visit HSIs and other MSls to give particular attention 
to how the EN!, HSls, and other MSIs may cooperate. ' 

EN! personnel will attend as many HSI and other MSI-related meetings and conferences as staff 
and budgetary resources will allow. 

EN! training contractors will be encouraged to consider placing participants in HSIs for both ' 
long- and short-tenn training. 

The Bureau for Latin America and the Caribbean will continue several ofits activities with HSls, 
Hispanic American finns, and individuals. ' 

e 




--

•• 

I 

• POINT OF CONTACT 

Alfred Harding-

Minority Serving Institutions Coordinator 

United States Agency for International D<:'weiop,ment 
 i(202) 712-0064 

~ '" ~ 

•
: ~., 

I 
I 
I 
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, CENTRAL INTELLIGENCE AGENCY (GIA) 
FY98 Annual Performance Report Summary 

... EXEMPLARY PROGRAMS/ACTIVITIES 

... PROGRAMS/ACTIVITIES 

CIA spearheaded an Intelligence Community Joint Recruiting Effort at the 1996 and 1997 San 
Antonio Colleges and Universities Placement Association's annual recruitment fair. As part of 
this effort, CIA donated over $200,000 of electronic equipment to Harlendale High School in San 
Antonio, Texas, a schQol with over 50 percent Latino students. 

e 
Q CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) , 


Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 

and Equipment, Fellowships; Recruitment and IPAs, Stu<lent and Tuition Assistance,'Scholarship, 

AdministrativelResearch, Infrastructure 


Awards to Institutions of 
Higher Education (IHEs) 

Awards to IHEs for 
Hispanic Activities 

IAwards to 
IHSIs 

Awards to HSIs as a 
Yo of total awards to 
WEs 

TOTAL $11,816,000 $100,000 .8% 

• EMPLOYMENTOFmSPANICS 

At CIA, Hispanics represent 2.7 percent of career employees. (Data on the CIA workforce is 

classified; therefore, percentage only is provided.) 


CIA new Hispanic hires incre~sed to 5.8 percent from 4.4 percent in FY1996. 


CIA Student Trainee programs continued to play an integral role in recruitment and hiring efforts. 

Hispanic participation in Student Trainee Programs is identified belo~. (new entrants'in bold) 

• 

Total K;o-op 'HACU Summer Interns IGraduate Fellows Stokes Scholars 

FY96 48 10 11 5 (2) 6(0) '16 (2 
FY97 58 19 (17) 6 (6) 10 (4) 6 (3) 17 (3) 
FY98 50 22 (4) 4 (4) 7(0) . 7 (2) 10 (0) 

*Through July 31, 1998 

CIA continued to visit and participate in university-career fairs to enhance its competitiveness in 
the job market. In FY98, CIA recruited at seven HSIs.' . 

CIA provided sponsorship to the following professional conferences and societies: 

--The Hispanic Engineering National Achievement Awards Conference 
--Hispanic Association of Colleges and Universities (HACU) 
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•• 
• -Society ofHispanic Professional Engineerrs (SHPE) .. 

CIA developed advertisements intended to attra~t minorities, including Hispanics,'and placed 
advertisements in such publications as the 7th Annual Society for Hispanic Professional 

Engineers Career Expo, Hispanic Business, Hiipanic Register, Hispanic Yearbook, and the . 

MAES Engineer Society. 


,I 
I

• FUTURE INVESTMENTS 

. CIA will work to expand existing programs' and activities .. 
i . 
! 

• PO~:rOFCONTACT· 

Office ofE~lllal Employment0pportunity 

CIA 

(703). 482·8682 
 • 

. 
I 

I 
I 

i . 
I 
I 

• 

• 
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ENVIRONMENTAL PROTECTION AGENCY (EPA) 
FY98 Annual Performance Report Summary 

• 	 EXEMPLARY PROGRAMS/ACTIVITIES 

•.. 	PROGRAMS/ACTIVITIES 

EPA established the U.S.lMexico Border Program called'Border XXI. 'The program is a bi­
national effort to address the environmental and public health challenges facing communities on 
both sides of the U.S.lMexican border. The program is made possible by several organizations 
including 6 federal agencies, several state agencies from Texas, California, New Mexico, and e 
Arizona, and seven academic institutions, including two Hispanic Serving Institutions (HSIs). 
EPA's Border XXI program has accomplished the following: ' , .' .,. 
--Formed the first ever Joint Advisory Committee for Air Quality Improvement between the 
United States and Mexico 

--Signed "Sister City Emergency Plans" between the cities' of Matamoras, Mexico, and 
Brownsville, Texas; and Coahuila, Mexico, and Eagle Pass, Texas. Emergency plans address 
international coordination requirements for responses to emergencies involving hazardous 
substances. 	 ' . . 

--WOlj(ed closely with hundreds of col~nias to provide waste water treatment and collection 
s~stems. The program assisted over 86,000 colonia residents. 

--Worked closely with the Mexican enforcement agency PROFEP A to conduct several joint-site 
~ssistance visits and provide training opportunities related to maquiladoras and other related 
industries. The effort also included helping maquiladora industries reduce wastewater and 
hazardous and non-hazardous waste. . , 

• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship, 
AdministrativerResearch, Infrastructure ' ' ' 

• 
iAwards to Institutions 
fofHigher Education 
IJHEs) 

IAwards to IHEs for 
~ispan~c activities 

Awards to 
HSIs 

IAwards to HSIs as a % 
pftotal awards to IHEs 

TOTAL $169,023,716 . $3,622,721, $3,129,U4 1.85% e 

." 

EPA signed a formal Memorandum of Understanding (MOU) with the Hispanic Association of 
Colleges and Universities (HACU) on May 2, 1997. EPA provided a $20,000 grant to support 
HACU's second International Conference on Natural Resources and Cultural Heritage. EPA also. 
presented several workshops on such issues as environmental justice at the conference. 
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Since FY97; EPA's Hispanic workforce representation increased by nearly ten percent. This 

represents the hiring of 70 additional Hispanicl~mployees. .,,' , 


, 	 II " 
,'d' 'hr' " , , , 'th h HACU' N' . I In ' h' 'PrEPA entere 'a t ee:,..year cooperatIve agreement WI t e s atlona terns Ip ogram., II 	 • 

Since FY97, EPA has expended $136,000 on the internship program and has employed 15 HACU 

interns. II; '. 
EPA launched its Professional Intern ?rogram in 1998. Hispanics represented 18% of the first 

intern class. ' 
 •

• ' FUTURE INVESTMENTS 

EPA will dev,elop a strategic framework to support and expand its'effortsto be more responsive 

to the needs and priorities ofthe Hispanic Co~munity. EPA's National Hispanic Outreach 


• EMPLOYMENT OF mSPANICS 

.. 	 , At EPA, Hispanics repre~ent 4.26 percent (750 
non-career employees was provided. 

./ 

out of 17,583) of career employees. No data on 

I' 
I 

Strategy will be a comprehensive and multijacJU;d approach that addresses the following areas: 
, . , I ' , 

--Improving recruitment, employment, and advancement ofHispanics 
-:Strengt~eIJing~ducati9nal p~erships .1. '. .' , " ,,' , ", 

, --Increasmg access to economIC opportUm~les ' , , , , 

--.Enhancing communication andinteractiohs with the Hispanic community' 


EPA will augment its efforts to strengthen the lpacio/ ofHSIs by establishing new partnerships 

and ch(lnneling resources in approprJate ways l~o these institutionS. The following represent . 

speciji c goals for FY99 qnd ErOO; 
 I." 
-~ EPA will work to increase HSI participation lin research gr~ntsby 50 percent and in fellowships 
awards by 300 percent 'from FY98'levels in relJvant academic disciplines. EPA will accomplish 
this objective by targeting and improving inforl'nation dissemination about grant opportunities ' 
among HSIs. ' , 

.,-EPA will sponsor ~t ieast one teclIDi~al assis,nce workshop about environmentally focused 
grant proposals for HSIs at HACD's annual conferences., 	 " , , . ,"",', II' 	 . •
--EPA will enter into a minimum of three new Memoranda, of Uriderstanding with HSIs to assess 

tlieir needs and resources, install employment ipformationkiosks, and disseminate information 

abolit research grants, graduate fellowships and other ,opportunities . 


' , , ,. .. ~. II 

-~EPA~ill colle~t data on EPAlHSI relation~hips to identify areas where improvement is needed 

as well as mo~el practices andprogratns.' ' 


• 

72 



e· 


EPA is committed to increasing the number ofpotential Hispanic applicants by providing 
internships andfellowships to a greater number ofHispanic students. In this way, EPA will 
afford students at different levels ofeducational a.ccomplishment the opportunity to build 
relationships with EPA employees and create a pool ofpotential employees with previous work . 
experience within the agency. The following represent specific goals for FY99 and FYOO: . 

e 

-.EPA will increase the number of Hispanic students who participate in internships, co-ops; and 
. student volunteer employment programs by a minimum of 15% from FY 1998 levels. EPA will 

accomplish this by increasing outreach efforts to HSls and the Hispanic students at other 
.universities. '. . 
-...EPA will increa~e the number ofHACU'interns bya minimum of50%from FY 1998 levels. 
EPA will accomplish this by disseminating information about the intern program to E;PA 
selecting officials more effectively. 

--EPA will increase by 50 percent the number of Hispanics benefiting fro~fellowship and 
scholarship programs. EPA will accomplish this by increasing targeted outreach and capacity~ 

. building efforts to qualified students. 

--EPA will establish a p~rtnership with a Washington, D.C. high school that has a large Hispanic 
student population. 
EPA will continue targeted recruitment ofHispanics and work to improve career-development 
opportunities for EPA sHispanic employees. Specific goals for FY99 and FYOO include: 
--Developing a Manager's Toolkit for Hispanic Recruitment. 

--Developing an agency-wide workforce development strategy and ensuring that Hispanics have 
the opportunity to participate equitably. 

--Partnering with the Office ofPersonnel Management to install.Fec1eral Employment. 
Information Kiosks at a minimum ofthree HSls. 

• .POINT OF CONTACT 

e 

Arturo Garcia-Costas' 
Special Assistant to the Administrator for Administration and Resource Management 
(202) 260-4600 
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GENERAL SERVICES·ADMINISTRATION (GSA) 

" FY98 Annual PerlormaJce Report Summary . 

II 

"• EXEMPLARY PROGRAMS/ACTIVITIES
."" 

• PROGRAMS/ACTMTIES 

, . GSA's"Consumer InJonliation Center publishes Lista de Publicaciones Federales erz Espafiol " 
" para efConsumidor. The publication directs in~ividuals to specific contracts at federal agencies. 

The infonnation in the pamphlet is set up by cdtegories (for example, dental, health, housing, 

I("el, hobbies, and menlar heal!"),' , . i'. ',." ..,....."i ' ,.' , ,.'. 
GSA's Office of Enterprise Development focu~rs on programs, policy, and outrea~h to the small • 
business community. They ensUre that GSA is inclusive in its efforts to reach out to various 
minority gr~ups. "" "", ". ! .. ".: . "." .. . 

• 	 GONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) . 

" "', . "". II'" 


GSA does not have the statutory authority .to use appropriatedfunds for grants to HSIs. . 

. . 	 "."". ~" 	 .GSA proviqe.d several seminars on its Surplus rroperty Programs to HSls.· . 

• . EMPLOYMENT OFmSPANICS 
" 	 . 

"At GSA, Hispanics represent 4.8 percent (577 ,out Of 12,018).ofcareer employees and" 12 percent 

(four outof33) ofnon-careeremployees, " ~ .', .'. , ': " ,... ' 

GSA's Office ofInspector General (OIG) initiated recruitment efforts to seek talented Hispanic 

.' employees., "'. . . " ",' " " "." I" . .' " " " . 

GSA's Pacific Rim regional office posted recruitment annOtHlCements on its Web-site and those 

" • 

• 

of colleges and:universitieswith large Hispani~ "enrollments.: 

FUTURE INVESTMENTS 

GSA does not have specific plans or programs for fY99 and FYOO. 

POINT OF CONTACT 

.Rachel Hirschberg 
GSA 
(202) 501-3609 
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NATIONAL AERONAUTICS SPACE ADMINISTRATION (NASA) 

FY98 Annual Performance Report Summary " 

• EXEMPLARY PROGRAMS/ACTIVITIES 

, El Ingeniero seeks,to instill an interest in mathematics, science and engineering careers in, 
Hispanic junior high students and enhance their mathematics and scienc,e skills. The program 
consists of two components: (1) the Summer Component and (2) the Alumni Component.' 

• 

, The Summer Component consists of three elements: (a) the Self-Awareness Element; (b) the 
Career Exploration Element; and (c) the Mathema~icsand Science Enrichment Element. The 
objectives of the Summer Component are: to reinforce the students' self-confidence, self-esteem, 
and positive attitudes toward the world Of work; to provide the students with an introdllction to 
the engineering occupation a:nd its career options; and'to increase the students' skills in 
mathematics and science. 

, " 

The objectives of the Alumni Component are: (1) to reinforce alumni self-confidence, self­
esteem, and positive attitudes toward school and work; (2) to maintain alumni group identity and 
a mutual support network dedicated to mathematics and science achievement; (3) to provide 
alumni with information regarding educational and career opportunities in mathematics, science, 
and engineering; and (4) to motivate and increase the skills of the parents of alumni in working 
with their children's educational concerns, The activities that have been used to accomplish these 
objectives include: presentations of the summer projects; alumni/parent meetings; care,er and 

" guidance counseling; and summer job and internship placement assistance. ' 

Proyecto Access is an eight-week summer mathematics-based academic enrichment program for 
middle school and high school students who are interest~d in science and engineering careers as 
practitioners or teachers. ' A majority of the participants come from minority groups , 
underrepresented in science and engineering. The objectives of this program are the development 
of abstract reasoning and problem solving skills essential for success in science and engineering 
and awareness of opportunities in technological careers. The program is modeled after the 
nationally recognized twenty-one year old Texas Pre-fres~an Engineering Program. 

• 


The program is conducted on the campuses of eight Hispanic-serving institutions in eight states 

outside ofT~xas. These sites are located in the following cities: Bronx, New York; Chicago, 

Illinois; Denver, Colorado; Jersey City, New Jersey; Las Cruces, New Mexico; Los Angeles, 

California; Miami, Florida; and Tucson, Arizona. Progfam staff members include college faculty, 

high school and middle school teachers and undergraduate engineering and sci,ence majors who 

, serve as program assistant mentors. During the three summers of operation, 1,500 students have 
participated in Proyecto Access. ' 

'., PROGRAMSIACTIVITIES 

NASA createdtwo early childhood l~aming communitiesin South Bronx, New York The project 
offers very young Latino students and, their parents an opportunity to gain exposure and insight 
into computers. Students and their parents participate in academic enrichment and motivational 
activities. 

NASA funds the Cientificos Science Project that works to strengthen the science course offerings 

• 
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atthe National Hispanic University, establish laboratories, promote science through community 
outreach, recruitI;I~s~anic stud~nts, and prepareilHispan~c scientists for SCientifi~ careers. . . .. 

NASA hosted 20 workshops on Internet networking technology coupled with workshops on earth 
and space science. The workshops were held inlNew York City, impacting 35 schools with 75 

. .perce1)t Hispanic e~ollment.. ' .. 'j' : . 

'. NASA held a Math/Science Awareness, Day program at the Science Academy of South Texas in 
. Mercedes, Texas; 0ver 600 students from three Rio Grande Valley counties participated. 

• CONTRIBUTIONS TO mSPANIeSER~G INSTITUTIONS (BSIs) 

Total awards. to HSls for: Research and Develqpment, Program ~valuation;Training, Facilities 

and Equipment, Fellowships, Recruitment and liPAs, Student and Tuition Assistance, Scholarship, 
AdrriinistrativelResearch, Infrastructure , '" •..~ 

'.j .. 
IAwards to InstitUtions " . 

, Awards to HSIs as a 
Awards to IHEs for.

'Io'fHigher Education 
Hispanic Activities Awards to HSIs 

Yo of total awards to .. 
(IHEs) 

., ". II . HSIs 

TOTAL $811,552,000 .., $283,090 $37,792,000 4.7% 

NASA's Intera:~tive Video Teleconferencing Prtectheips determine. the capabiliti~:S ofHSIs to' . 
» . 

implement video teleconferencing initiatives. The use of the techn~logy can facilitate . . 
comrriimication benyeen NASA ,and HSls. Theiproject allows HSlsto learn about the programs. 
and resources available from NASA, other fed~ralag~ncies~ and public and private entities. 

. '.' . II 
' ...' , . _ l ," • 

NASA sponsored over 50 visits and meetings to provide HSIs with exposure to NASA's research, 
education, and business opportUnities and to pr~mote the participation of HSIsin these 
endeavors.' . . .. . 

NASA conducted a technical ~ssistanceworksHop for FiSIs entitled'Hispanic-Serving Institutions 
Doing Business with NASA. Over 30HSIs'participated in the workshop. . . 

NASA's'MinoritY University Research and Edlation Progra~ solicited research projects at HSls" 


. and report~d the foll.~wing outcomes:. II. ." 

--Research work was conducted by 148 professional-level investigators, • 
including 104 faculty members, 27 researcli associates, and 17 postdoctoral' 

fellows. ..' .' I .' . . .". 
-About 350 students participated in research activities. . 

--Research accomplishments were d~cUme~ted iti 176 refereed papers or book i . 
chapters. About 7;5 students were authors Jtd co-authors of these publications 

I 

--An additional 107 p~pers or bOOk~1iaPte~l, in~iuding 37 student authors ~nd 
. co-authors, were accepte4 fo~ publication duriIlg this period. 
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• EMPLOYMENT OF mSPANICS 

At NASA, Hispanics represent, 4.3 percent (768 out of 17,393) of career employees and 6.1 
percent (50 out of 816) ofnon-career employees. 

NASA developed an internal Nine-Point Plan that integrates employment strategies with existing" 
employment programs to increase the number of Hispanics in its employment ranks. 

The plan includes the following strategies: 

--Providing employment information to.students, faculty, and the Hispanic 
community 

e 	 --Using the Presidential Management Intern Program for recruiting, converting, 
and advancing Hispanic college graduates 

--Participating in the HACU National Internship Program 

" --Using the flexibi lity 'of the Student Employment Program to bring Hispanic 
students into NASA's shortage category occupations, as well as other 
occupations. 

--Developing mentoring programs to motivate young people to pursue higher 
education and federal careers 	 " " 

--Promoting the participation ofHispanic employees in career development 
programs 

--Assessing NASA's needs for full-time, part-time, or collateral Hispanic 
Employment Program (HEP) Managers and assuring that HEP Managers are 
integral members o"fNASA's management team " 

" . 	 , 

" --Incorporating these activities into NASA's Federal Equal Opportunity 
Recruitment Program accomplishment report to OPM 

e 
• FUTURE INVESTMENTS 

NASA will undertake the following activities in FY99 and FYOO: 

NASA will facilitate research and development activities at minority institutions that contribute 
substantially to NASA's mission. ($3 million is targeted in support of university research centers 
at HSls; $3 million is targeted in support institutional research awards at HSls.) 

NASA will work to create systemic and sustainable change at minority institutions through 
partnerships and programs that enhance research and educational outcomes in NASA-related ' 
fields. (Partnership and PAIR Awards: $4.3 million is targeted in support of HSls in FY99 and 
$1.5 million is targeted for FYOO) 

Tl 
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NASA will prepare faculty and students at minerity institutions to successfully participate in the ,i 

conventional, competitive and education grant ~rocess,. (Faculty awards for research: $4 million is 

targeted in support of HSls.) 


• POINT OF CONTACT 

Milagros Mateu 

Univ~ity Program Specialist, 

National Aeronautics and Space Administration 


I
(202) 358-0954 i 

I 

• 
, 
I, 

',I 

• 

j 
i 
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NATIONAL ENDOWMENT FOR THE ARTS (NEA) 
FY98 Annual PerformanceReport Summary 

• EXEMPLARY PROGRAMS/ACTIVITmS 

• PROGRAMS/ACTIVITmS 

• 
• CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 

Total awards to HSIs for: Researchand Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, InfrastrUcture 

Awards to Institutions of 
Higher Education (IHEs) 

iAwards to IHEs for 
!Hispanic activities 

Award to HSIs. 
!Awards to HSIs as a 
Yo of total awards to 
!HSls . 

TOTAL $2,900,000 $88,000 $101,000 3.48% 

• EMPLOYMENT OF mSPANICS 

At NEA, Hispanics represent. 7 percent (one out of 135) of career employees. There are no 
Hispanic non-career employees. 

• FutuRE INVESTMENTS 

NEA will undertake the folloWing activities in FY99 and FYOO: 

NEA will encourage H$Is to apply for NEA grants through consortium partnerships with arts 
organizations who are familiar with the application process. NEA will include examples of. 
successful consortium partnerships and a list of Hispanic grantees. 

NEA will continue to solicit names of potential panelists who are Hispanic Americans for the 
NEA panelists database. 

• NEA will discuss the goals of the White House Initiative with Hispanic arts leaders around the 

country. 


NEA will investigate the potential use ofNEA's Historically Bla9k Colleges and Universities 

mentorship program as a model that may be replicated for HSIs. 
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, ' . ~• POINT OF CONTACT 

Silvio Lim· 

National Endowment for the Arts 

(202) 682-5727 

, 
I • 
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NATIONAL E,NDOWMENT FOR THE HUMANITIES (NEB) , 
, " FY98 Annual Performance Report Summary 

EXEMPLARY PROGRAMS/ACTIVITIES 

, NEH p'rovided a $25,000 grant to Motheread, Inc. for the Abuela Project. The project Will 

• 

, develop a new curriculum, using Latino children's literature" for dissemination to 275 Motheread 
teachers in the agency's network. The network inciudes teachers based in commUnitY colleges, 
Title I elementary schools, family support agencies, and child centers across the nation. The 
Abuela Project recognizes complex relationships between, one's native language, literature, and 
the formulation of personal and cultural identity; diverse Latino storytelling traditions; and 
Hispanic cultUral history of the United States. 

• PROGRAMS/ACTMTIES 

NEH conducted three symposiums with scholars knowledgeable about Hispanic American ' 
history, culture and institutions, including Hispanic Serving Institutions of higher education. 
Presenters included: Carlos Cortez~ Professor Emeritus, University of California at Riverside; 
Ramon A. Gutierrez, Associate Chancellor, UniversitY of California at San Diego; and Nicolas 
Kanellos, Director, Arte Publico Press. 

,Each of the three symposia was designed to provide advice and contextual information for NEH ' 
to use ilJ developing its response to the White House Initiative on Educational Excellence for 
Hispanic Americans., 

NEH's Education division hosted a meeting with the Smithsonian Institution's national director 
of the Inter-Univ~rsity Program for Latino Research to provide advice and contextual infonnation 
about NEH. Like the symposia, this meeting was designed to help develop ofNEH's outreach 
plan to underserved institutions, including Hispanic Serving Institutions. 

• 
NEH's chairman's office conducted an agency-wide forum "The Documentary History of ' 
Hispanic Americans in the U.S." Professor Nicolas Kanellos, a major scholar ofHispanic 
American Literature and member of the National Council on the Humanities, provided 
background information for NEH staff members on the .rich array of literary and historical 
materials on Hispanics in th~ United States. 

Approximately 25 Hispanic American scholars with disciplinary expertise in the humanities were 
added to the roster from which NEH grant-making panelists are selected . 

. ', 
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'. CONTRIBUTIONS TOmSPANIC SERVI~G'INSTITUTIONS (BSb) , , 

, : Total awards to HSIs for: . Research and Develqpment. Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and liPAs, Student and Tuition Assistance, Scholarship, I 
AdministrativelResearch. Infrastructure 

" 

,II' 

Awards to InstitUtions of !Awards toilIHES f~r , " Awards to, HSIs as 

aigher Education (IHEs) iHispanic .Activities ' !Awards to HSI~ 
a % of total awards 

, ' '" ,II ' oIHEs, 

TOTAL $31,240,634 $52~,813 $745,857 2% 

NEHprovidecl te~hniial assista~ce 'to the FundJci6npuertOrriqUefi~ de las Humanidades'for its 
program on Puerto Ric.o and, through the Funda~i6n, to numerous individuals, cultural, and 
educationai institutions and organizations on th~ islarid. NEH provides two formula-related grants • 
of$394,046 and $87,754. , ' , 

• EMPLOYMENT OF mSPANICS , 
..... " 

AtNEH, Hispanics represent 1.9, per~ent'(three out 0[156) of career employ~es, and 100 percent 
(on'e of one) ofnon-career employees. , ' 

• FUTURE INVESTMENTS 

NEB will undertake ~he following activities in 1Y?9 and FYOO:, '".' ',,' , " 

. NEll will widely disseminate infotntation aboU\! the following NEH-funded gran~" These grants 
serve as models to follow for Apnl 1999 apphcatlonsto NEH: ' , ' " 'I. 

, --Th~ Schools for aNew Millennium PI~ing grant was ~:war<;led to I 
'Bullard High School in Fresno; California in collaboration with California 
State University'ilt Fresno. The Millenni~l Schools model,includes parent, ' i 
corh.tiluriity and business involvement add ,paves the way for easier school 

to college transition f~~ Latino Sl\ldents"\,." .... •..... .... 

--NEH supported Web',;,sites and CD-ROMs,on Hispanic-related topics for 
K-12 students. ' " ' • 

--Language and cultural programs aimed at Spanish heritage students. , 

.NEH will include in its plan of ou_ch to HSIJ special mailings to appr~riate orgll!liZJItions and 

groups. Mailings would provide information ab6ut NEH-funded seminars and institutes available 

to ~college and school teachers, invitations to ap~ly to NEH grants and programs, an,d offers of 

technical assistance for preparing grantapplicatihns. ' ' ' 


NE'H '1'1 .. "h HACU' 'h'o II k' 1 dWI partICIpate m t e mterns tp program, see mg at ea~t two stu ents. 

• 
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NEH will employ special hiring authority granted to OPM under executive Order 12900. 


NEH will encourage applications to support major collaborative arrangements between Hispanic 

serving schools and colleges. 


NEH will implement an action plan for implementing Executive Order 12900. 


• POINT OF CONTACT 

Carole"M. Watson 

Senior Advisor to the Chairman 


. National Endowment for the Humanities 

(202) 606-8314 

• 

• 
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'. NATIONAL SCIENCE FOUNDATION (NSF) 


FY98 Annual Per ormance Report 
I, 

• EXEMPLARY PROGRAMSiACTIVITIES 

Urban Systemic Initiatives (USJ) provided $75.15 million.inFY98 to support 21 U.S. cities with 
the largest numbers of school-age children livin~ in poverty (up to $3. million/sitetyear/5years). 'I 

USI catalyzes systemic change in K-::t2 scienc91andmathematics e,ducatioh and seeks toe~hance ! 

educational productivity for groups traditionally, underrepresented in science and engineering by 
supporting activities that align policy with prac~ce, implement,standards~based curricula, provide 
professional development for teachersladm~nisJators; and realign existing programs. The . 
following figures represent the numbers of His~ariic students, K- 12, who are enrolled in public 
schools that participate in USJ.;'sponsored a~tivi~ies: Los Angeles (at 200~000); San J)iego (at • 
8,000); San Antonio (at 33,000); El Paso (at 10@,000); pallas (at 65,000); Miami (at 170,000); 


. ' New York (at~80,000) and Ghicago (at35,000)lj' ""., I 

I . 

.• Alliances for Min":ity Participation (~P) pro~ded $26.26 million i~FY98to support 27 I 
, projects at $1 million/year to strengthen anden~ourage baccalaut;e3:te degree attainment by 


underrepresented students in science, mathema~ics, and engineering. AMP accomplishes this by 

utilizing the knowledge, resources, and capabilities of a broad range oforganizations from 

acllderhic, federal, industrial, and private sectort· , ' . , • .' , . , 


Approximately 200,00.0 students are currently ¥ciPating in AM~ ac~yities~ and results clearly 

demonstrate the effectIveness of strateglesbemg pursued. FQr example, the Flonda/Georgla 

Alliance proposed the ambitious goal ofincreasIng the number of science\and engineering 

bacheIor's,degrees from 416 to 1,030 over.the 1:991.:9'6 period. By 1995, the alliance graduated 

1,100 students, achieving its goal and more tha?r doubliiigits graduation rate in only four yeats. In 

1996, the number of graduates reacheg a high of 1,605. ' 


AMP projects focusing heavily on Hispanic stu~ents include: 

· , f T S AMP . 1\. 'h ' . I ' . 11--The Ull.lVerslty 0 exas ystem m coop,eratlOn Wit ten reglOna commumty co eges 

from around the U.s.;-Mexico bord,er region (th~ project aims to graduate a minimum of 1,500 

minority students in science, mathematics, engi~eering, and technology (SMET) fields by the 

year 2002, which 'is an increase OF 70% over th~ 1995-96 baseline); 


--California Allianc~s for Minority particiPatiJ involves 10 campuses of the California ' 
, university system, and 50 public' and pri"\:ate inJtitiltions with the goal of awarding 3,500 bachelor ., 
of science, degrees bY.'the year 2000; 

. ~-PueI1:o ~ico AMP, Phase 1'1 brings together n~tionallabotatori~s, local industries and 14 

postsecondary institutions to increase the bachelor of science degrees awarded principally to low-, . 

income and first-generation college students infuerto Rico; New Mexico AMP brings together 

27. statewide public institutions (with New Mexico State UniversitY as the lead institution) for 

rectuitmentlbridge programs,tnentoiing, distan~e learning opportunities and professional 

conferences to increase the number ofbachelor~ degrees awarded in the state. . 
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Centers ofResearch Excellence in Science and Technology (CRE~T) provided $8.61 million in 
FY98 to support eight centers, each of which serves as a hl).b forconductirig competitive research 
at the most productive minorityjnstitutions, including those that produce well-trained doctoral 
students in SMET fields. The center!) also serve as models for the integration ofeducation and , 
research and' engage in interdisciplinary activities. ' 

Two large-scale projects of the centers that focus on Hispanic students are: 
, . ; . 

":-The Materials Research Center of Excellence at the University ofTexas-EI Paso, established a 
nationally competitive research center in materials science to increase the number ofminority 
researchers available to the nation. 

--The Distributed Computing: Theory, Development and Application Center, managed jointly by 
Florida A&M University and Florida InternatioilalUniversity with a 60 percent Hispanic ' 
enrollment, seeks to significantly increase minority participation in SMET disciplines and 
promote minority participation in quality research activities. 

• PROGRAMS/ACTIVITIES 

NSF has administered the Presidential Awards for Excellence in Science, Mathematics,and 
Engineering Mentoring Program on behalf of the White House since the program's inception in 
1996. The program is the nation's highest recognition award for excellence inmentoring students 
from underrepresented groups (women, minorities, and persons with disabilities) in science, 
mathematics and engineering fields. In each ofthe three award cycles to date, Hispanics have 
been represented among the individual (ten maximum) or institutional (ten maximum) awardees. 

The Rural Systemic Initiatives (RSI) continues to support five rural economically disadvantaged 
regions to sustain improvement in science, mathematics, artd technology (SMT) curriculum and 
instruction. RSI's UCAN Project (Utah, Colorado, Arizona, New Mexico) serves a large Latino 
student population. Approximately 13,000 Hispanic K-12 students attend public schools that 
participate in sponsored activities. Two new RSI awards were in FY98, one ofwhich involved 
activities affecting a substantial number of Hispanic K-12 students. 

e 

The Comprehensive Partnerships for Mathematics and Science Achievement (CPMSA) 
encourages school districts to integrate, system-wide approaches for enhancing all components of 
K-12 SMT education. CPMSA grant awardees with large Hispanic student enrollments include: 
California (East Side Union High School District; Paramount Unified School District; Oakland 
Unified School District); Texas (Brownsville Independent School District and the Laredo 
Independent School District); Connecticut (Hartford school system); Col<;>rado (the Denver school, 
system); and New York (Newburgh, New York City School District) . 

.' 

The Instructional Materials Development (IMD) initiative supports the development ofmaterials 
and assessment strategies to promote improvement of SMT instruction for all students at the K­
12 level. Recent IMD projects focusing on the needs ofHispanic students include: the "Video 
Encyclopedia ofPhysics Project" to provide middle and high school physics instruction and 
language improvement skills to Hispanic students, and the "Sunflower/Girasol Science Discovery 
Magazine" for Latino children. 
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The Infonnal Science Education (ISE) initiative,provides support for projects that promote the 
, understan~ing or science and technologythrou~ stimulating activities outside the fonnal 

classroom. Recent ISEprojects that focus on th~heedsofHispanic students include: ., ' 

--EXCEL-MAS 1:S a ~ath and science progrk for at. risk Hispanic elementary and 

middle school students and their parent~. I' , ,,': ' ' " , 

'--The Hispanic Role Model and Science EducationOutreach Project develops 

Spanish language radio programs on scienc~ education topics. Explorations: An 

Ex,hibition About the Discovery, of Our W Jtld and of Worlds Beyond'is a 

bilingual project involving a pennanent exIDbition at the Tech Ml.l;seum in San 

Jose, California. 


--Univ,erso and StarDate for the ClassroQm project at the Univ~rsity of Texas at 

Austin, is an expanded Hispanic langilage s~-watching activity disseminated to 

200 radio stations and includes a ,teacher gJide for classr(}om use. 
 •" . ," 

'. 
' 'II ,,' ' ,. 

' " , 'd' " d' hThe Teacher an d Stu ent d Deve opment Imtiatl'lle 1 prOVl es continumg support to expan t e 

nation's ability to strengthen its K-12 instructional workforce through professional development 

activities, leadership training and workshQPs fqr in-service tea<.;hers~ Recent projects, that focus on 
 i 

the needs of Hispanic teachers and students include: 
I" --Funding to CUNY City College in coopJation with New York City School I! \ District #2 to enhance the science content Jfmiddle school teachers 

--AX IMP2 summer development workshoJ, 

--Teachers as Agents of Systemic Change 10rks with four school districts in East 

, l,osAngeles, California, to .implement ~h,.ge in the secondary school' , 

mathematics program (258 teachers were involved) 


'H' A M --Increasmg Ispamc'Ach" afull "D'Iscourse L ' ,levement: ematIcs earnmg
II l 

Environment improves the ski~ls ofK-4 Hispanic students by strengthening 

teachers' abilities in mathematics, II' , ' , 

--School-Based Elementary Restructuring Program 

'--Finding a w~y: ReachIng Young womeJ ofDive;s~ Ethnic and Racial 

Background~, , ' ',., II " ' , . • 
---,Sec~ndary Mathematics Improve~en~ ,oje~t provides ~eachers ofHi.spanic 

gIrlS at the secondary school level WIth mstructional matenals and teachmg , 

strategies 


-~ChicagoSecon~ ¥athemat~cs Impr0'flementprojeet uti1i~es the ~SF­

supported InteractIve MathematIcs Program for 200 teachers m,I5 ChIcago 


, ' public high schools with heavy Hispanic efu.ollment 


NSF's P.ro!?faln for Wo~en and Girls ~upports 
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innovative project~ 'that increase the participation 
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of women and girls in science and engineering through short and long-term academic 
advancement and research-oriented activities. Recent projects involving Hispanic women and 
girls include: 

--Portfolios to Increase the Number of Women in Mathematics 

--GllidingMathlScience Talented Girls and Women 

::--Sisters in Science: Inter-generational Partnership 

The Course and Curriculum Development (CCD) initiative supports projects aimed at making 
major changes in courses and curricula with nation~l impact through wide dissemination of 
products, In FY97, awards were made to four Hispanic Serving Institutions. CCD projec~s 
focusing on Hispanic students include: . . 

• --A Unifying Curriculum for Multidisciplinary Studies in the Environmental 
. Sciences 

--Redesigning Introductory Level Physics Course for Non-Science Majors 

--Astronomy and Writing: Anlnnovative Approach to-Science Instruction 
. 	 . 

--AT-SLICE: Advanced Technologies and Simulations for Learning about 
Interactions in Complex Environments 

--Reforming Calculus InstrUction at the University of Puerto Rico in Mayaguez 

• CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs) 
. Total awards to HSIs for: 	 Research and Development, Program Evaluation, Training, Facilities 

and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure 

Awards to Institutions of 
Higher Education (IHEs) 

Awards to IHEs for 
Hispanic activities 

' . 

Awards to HSIs ' 

,iAwards to HSIs asa 
% oftotal awards 
o IHEs . 

TOTAL $2,396,778,000 $43,066,000 1.8% 

• NSF's Instrumentation and Laboratory Improvement (ILI) initiative supports the development and 
use ofmodern instrumentation, application ofnew and current technologies, and laboratory 
curricula that improve the understanding ofbasic scientific principles and extend the instructional 
use ofequipment by all undergraduates. In FY 1997, 12 Hispanic Serving Institutions (HSIs) 
received ILI awards. . 

NSFs Model InstitUtions for Excellence (MIE) program aims to increase the number and quality 
ofunderrepresented mihorities in science, mathematics, engineering, and technology disciplines, ' 

.. and provides funds and technical assistance to help awardee institutions improve their facilities. 
The MIE program supports four institutions, two of which are HSIs (Universidad Metropolitana ' 
in Puerto Rico, and the University ofTexas at EI Paso). ' 

87 . 

• 




i ,. '. 
, " 

NSF's Faculty E~ly Career Development supperts the early development of academic careers in 
, research and education. $3.2 million in FY97 I?l.ovided nine awards to HSIs, as well as.nine ' " 

awards to 'Institutions of Higher Education whe~e the investigator ~as Hispanic. ' , . . .' . . 'II'.. " ' 
. .' 

NSF's Research Experiences for Undergraduates' (REU)-Campus-based sites for groups of ten or 
. more undergraduates who participate in the res~arch program of the host iristitution Three REU 
site awards and eleven REU supplemental awJas were made to Hispanic investigators and two , u .• , , 

HSIs received continuing site support for a total FY97 expenditure of $2.7 million. 


. . .. ','" . , II ' ' .. 

NSf's Equipment a,nd Facilities awards ehable institutions of higher education to acquire or 

upgrade specialized equipment and instrumentition nec,essary for successful research activity. In 

.' IJ" , 

FY97', fom ~SIs .(CityUniversi~ of New YorkiJs City Col~ege, E1-Pa~o Coun~ Cox:nmuni~ . 
, College, Umversity of Puerto RICO at Mayaguez, and Flonda internatIOnal Umverslty) receIved 


, ,$2.38 million in e'quipment and' facilities impro~ements. - ' 
. '. ~ ' . • 
• ' EMPLOYMENT OF mSPNmCS 

At NSF,Hispanics represent 1.7 percent (19 outof 1,I03)ofcareer employees and 3.8 percent 
(nine out of233) of non-career employees. 

• FUTURE INVESTMENTS 

NSF will undertake the following activities in lijY99 and FYOO, with continued critical attention 
focused on promoting diversity in SMET education and the SMET workforce . 

. Programmatic structure supporting NSF activitl!esfor w-oups underrepresented in science, 
mather.natics, engineering, and tephnology eduJation (including Hispanic Americans) will remain 
intacHor FY99 and FYOO. These include: 

Minority Graduate Education (MGE) Program, established in 1998, supports the implementation !,.of innovative strategies for increasing the numger ofminority doctorates in science and 
engineering. The University of Puerto Rico ana Rice University are two key sites in this effort. 
Growing a Diverse Professoriate: The Diversi~,Continuum Activity is a comprehensive, strategic 
and systemic contiriuqrn that aligns selecte<;l NSF undergraduate and graduate programs (for 
example, AMP, MGE, and CREST) designed t~ increase underrepresented minority participation 

, 

•
. 

in the science, engineering and technology workforce, namely, the, professoriate. The University 
qf Puerto Rico and Rice university,ar~two ke1 sites in this effort also., " . ' 

Systemic reform programs at the K-12 leve1will continue to emphasize diversity early in the I . 
. education pipeline, arid NSF willco~tinue sup&ort for utilization of communications technologies 
to accommodate different learning styles and iJcrease access to high-quality materials. 

i , 
. Priority will be placed on quality science, matJlmatics, engineering; and technology instruction I,

I 
iand successful matriculation, especially at the tfudergraQuate and graduate levels, commingled i 

with opportunities for the integration ofreseardh and education' for minority students and faculty . 

. NSF will continue j oint investments with the ~partment of Education ina K -8 mathematics . 

initiative, and education and training technolo~ initiatives.' , 


• 
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NSF will support strategies to accelerate the training and, development of teachers capable of , 
delivering standards-based K-12'education, with special attention on elementary and middle 
school mathematics teachers. 

, Newer efforts to provide outreach to llispanic Serving Institutions (HSls) include: 

--A new initiative'to promote information technology network access for all minority serving 
'institutions including all HSIs, Historicaily Black Colleges and Universities (HBCUs) and Tribal 
Colleges and Universities (TCUs); 

• 
'. --Hosting a major workshop at the 1999 National Conference of the Society for Advancement of 

Chicanos and Native Americans in Science (SACNAS.;..The workshop is designed to provide' 
extensive information about the grantsmanship process at NSF and networking opportunities with 
NSF officials as a means to foster greater proposal submissions for science and technology 
research and education from Chicano and Native American scientists, and opportunities to serve 
as proposal reviewers in the merit review process; , 

--NSF will continue participating in the National Summer Intern Program of the Hispanic, 
Association of Colleges and Universities (HACU), as part of the NSF Summer Student Internship 
Program which has also included undergraduate and graduate students from the Quality 

. Education for Minorities (QEM) Program and the AAAS Entry Point! Program for students with 
disabilities. ' 

Management Directions 

As part of NSF's efforts to infuse diversity and maximum human resource development 
throughout its internal operations and management, including recruitment, development and 
training activities, NSF's Government Performance and Review Act (GPRA) performance plan 
states, that in FY99: 

--All recruitment for scientists and engineers must demonstrate serious efforts to 
attract members from underrepresented groups at least in proportion to their 
representation among doCtorate holders in the respective fields; 

--All new program announcements and proposed solicitations must include a 
statement encouraging proposers to address improving the participation of

• underrepresented groups in science and engineering in their research and 
education activities; . 

--Diversity among external experts such as advisory committee members and 
panel reviewers must be increased across the Foundation; and 

--One ofthe two criteria in NSF's peer review process addresses societal impact, 
including diversity and human resource development, as one measure ofproposal . 
competitiveness. ' . 

• 
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Accountability Measures within Programs 
' , ~ , A 

II 
NSF uses a varietY Of mechanisms to evaluate the effectiveness of,its programs. The NSF " I 
Directorate for Education and Human Resourc~~ has developed a program evaluation activity that 
covers all ofits programs on a regular basis and that inCludes data collection systems. 
Mechanisms used to assess program effectiven~ss include evaluations, impactstudies, and 
program monitoring. For example, one,ofthe p¥ograms described in this report, the Alliances for 
Minority Participation (AMP) program, has an ~nline data collection system. . , ',", , ;, "l, ." " ,," 
In a~ticip~tion o~NSF'~ first performance, r~o~·.un~er the GPRA, the agency will co~tinue to 
refine an IncreasIngly ngorous approach to IdentIfying program outcomes and asseSSIng 
accountability. The accountability continuum f&r SMET education at NSF incorporates (1)' , 
program and project monitoring; (2) indicator Jhd database 'design' and 'dev,elopment; (3) impact 
'studies; (4) third-party program evaluations; an~ (5) program effectiveness reviews. 

• 	 POINT OF CONTACT 

Wanda E. Ward 
. Assistant to the Deputy Director for Human'Resource beve~opment 

NSF" " 
(703) 306-1003 

• 

> 

• 
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, OFFICE OF PERSONNEL:MANAGEMENT (OPM) 

FY98 Annual Performance Report Summary 

• EXEMPLARY PROGRAMS/ACTIVITIES 

OPM developed a Nine-Point Plan to improve representation and,advancement of Hispanics' in 
the federal workforce. The project plan provides the framework for OPM to playa leadership role 
in bringing together academia, community and professional organizations, and the federal ' 
government for the advancement of Hispanics. . 

• 
 To address the underrepresentation of Hispanics within its employment ranks, OPM developed a ' 

Ten P,oint Plan that focuses on three strategies: open recruitment, academic relations, and 
employee development. ' .' 

Plan strategies include: 

--OPM will recruit from all sources, for all position vacancies; including positions iri the Senior 
, Executive Service (SES) and managerial positions at general serVice grades (GS) 13-15, except 

when the director ofOPM approves a request to restrict eligibility tostatus candidates, ' 
Interagency Career Transition Assistance Program eligibles or OPM employees. 

-OPM will recruit at the entry level for positions covered by the Luevano Consent Decree, 
except when the OPM director approves a request to recruit at higher grade levels. ' 

--OPM will establish an intern program tQ recruit and develop groups of professionals and 
administrative trainees who are willing to reloqate to OPM fiel410cations or headquarters. 

--OPM will monitor the:composition of its workforce by office. 

-~OPM will establish and recruit from all sources a full-time Hispanic employment program. 
'manager for the national office. ' , . . " 

--OPM will establish an annual budget for recruitment literature, limited travel to recruitment 

• sites, and contracts for Hispanic Association of Colleges and Universities (HACU) national 
interns. .' 

--OPM's Hispanic employment program managers will establish contacts and maintain relations 
with local high schools and HACU members. 

--OPM will use high schools and college cooperative education opportunities to bring students 
from diverse backgrounds into the workforce and establish eligibility for non-competitive' 
conversion. OPM will recruit Hispanic students and recent grad~ates who are interested in 
participating in student employment programs ~t OP~f., " 

--OPM will in~lte its employees to apply directly for career development programs, in ~ddition to 
being nominated by managers. OPM will establish formal mentoring programs and ask OPM 

• 
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Departmental CoUncil on Hispanic Educational Improvement working group on Hispanic Federal 
Employment. " , 	 . • 
OPM conducted a workshop that p.,ovi,ded information, leadership, and assistance to federal . . ' 
agencies in planning for recruitment and hiringlbfHiSpanics. ': .' , ' .' , 

". OPM Employ'ment Service worked with federa11'agenCieS in conducting seminars, workshops and 

... " conferences that sttess<;:d the responsibility feddbl agencies should take in working with Hispanic 


. Serving Institutio~s (HSIs). . . ' 

Programs included: ' 


, --N"ational Association of Hispanic Federal Executives 

--~ternationalTrai~ing Conferences ~n Putli~personnel Administration 
. .' .' .' "II . 

--Brookings Institution Training for Federal Managers titled, "The Future of EEO 
and Diversity in Government". ' . I ," ,.' , . : " . , . 

I 
i, : 

. --ExecU:i;e Council of Equal E~PIO}'l1ent rpp~ty·and Civil R~hts '. . .. 	 i 
I 

OPM presented a senes of workshops for managerS,super.vIsors, and human resource speCIalIsts I 
intended to sensitize participants to the needs of employees as a result of the changing 
. demographics, of the fedenil workforce. 

OPM linked recruitment ofHispanic, American students to the Federal Equal Opportunity •Recruitment Program. OPM contacted members ofHACU via the Internet and mail to alert them 
to recruitment actions. . , ," " .' , .' . . , 

OPM supported the government-wide USA JOBS system that provides general employment 

information and , specific job listings in a varie~offormats. OPM conducted a massiveawarenes§ 

campaign about this system, targeting special dmstituent groups such as ,Hispanic organizations. 


QPM arr";~ed for the detailofa Hispanic SES ~embCr from the Depmtment of Agriculture to . 

improve outreach with interested stakeholders, with afocus on minority interest groups. 
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employees to serve as mentors for graduates of1career development programs and other interested 
OPM employees. OPM will ensure that Hispani~s at GS levels 13-15 receive full consideration 
for developmental opportunities to enhance their leadership skills and for ~areer advancement. 

--OPM will dev~lo~ a program for its new supeLsors:to raise aw;reness of their rolesand 
responsibilities for meeting OPM's strategic go~ls, including, recruitment and development of a 
diverse workforce:OPM will arrange for periodic meetings with the Director and Deputy 
Qirector and all OPM supervisors to review deJelopments and progress related to OPM's strategic 
goals., 

• PROGRAMS/ACTIVITIES 

opM chairs the White House Initiative on Educational Excellence,for Hispanic Americans' Inter­



e­

• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 
Total awards to HSIs for: Research and Development, Program EvaluatIon, Training, Facilities 
and Equipment, Fellowships, Recruitment and IP As, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure. ' 

IAwards to Institutions 
for Higher Education 
(IHEs) 

IAwards to IHEs 
for Hispanic 
~ctivities ' 

Award to HSIs 

!Award to HSIs as a 
Yo of total awards 
oIHEs 

TOTAL $136,250 $72,250 53% 

OPM established working relationships with Hispanic Serving Institutions (HSIs) by placing six 
Federal Employment Information touch screen computer kiosks at HSIs. OPM is pursuing more 

e 	 partnerships to sponsor touch screens in more locations, and to supplement 23 institutions that 
have either received or :will be receiving them already. ' 

• 	 EMPLOYMENT OF mSPANICS 

At OPM, Hispanics represent 2.7 percent (102 out of 3,722) of career employees and 10.5 percent 
(two out of 19) ofnon-career enIployees. . . 

• 	 FUTURE INVESTMENTS 

OPMwill undertake thelol/owing activities in FY99 and FYOO: 

OPM will work to implement its'Ten Point Plan (see Exemplary Programs and Activities) and 
encourage all federal agencies to impleI?ent the Nine-Point Plan. . 

• 	 POINT OF CONTACT 

Melissa M. Rodriguez , 
Hispa,l1ic Employment Program Manager, ' 


,OPM' ." , 


(202) 606-1786 

e 

• 


93 



SMALL BUSINESS ADMINISTRATION (SBA) 
'FY98 Annual Performau~e Report Summary '.

II . 

'~XEM~~y;R~~RAM~A=1---- . . 
Under its outreach initiative to the Hispanic business community, SBA set a three-year goal in 
1997: of increasing loans to Hispanic-ownedbu~inesses from 3,371 loans to nearly 5,200 annually 
in the year 2000. If successful in ac~ieving this loan growth, SBA estimates that its loan program 

. will provide $2.5 billion innew loans to Hispan'ic-owned 1;>usinesses in 2000.. . ' 

SBA op~ned fi~e new On~-S(op Capilals Shop~in areas ,.nth high Hispanic American 
populatIons: RIO Grande Valley, Texas; Los Adgeles, Cahforma; Houston, Texas; ChIcago, 
Illinois; and New York. One Stop Capital Shop~ gather federal, state, and local agencies and 
institutions in one convenient location to addreJk the financial and techilicalassistance n:eeds of 

. . ,. II' . 

small businesses. In FY98 (3rd QUarter), 24,584 Hispanics were served. , ' 

SBA opened three Business Informati~n centJl (BICs) i~ areas with high concentrations of 
Hispanic Americans: Miami; Florida; Albuquer~ue, New:Mexico; and Denver, Colorado. 
Businesses have access to state of the art compJter hardware and software at these centers. BICs 
also offer business managetJlent counseling to Bhsines~'people through a network of retired 
business executives who assist entrepreneurs orllavariety ofbusiness plannirig topics. In FY98 
(3rd quarter), 78,652 Hispanics were served. I ,,' , " 
SBA's San Diego Qi~~ictOffice (SDDO) is paqnering with several organizations to teach 
entrepreneurship to inner-City youths, the majo~ty ofwhom are Hispanic. As these programs 
prove'successful, most cim be expanded nationJride. ,". ' '".' I' , " ' 
SDDO and Juilior Achievement are developing a program to teach entrepreneurship and to inner­
city K-12 'students. San Diego Junior Achieverrlent annually involves about 13,000 students, half 
of whom are Hispanic. After SBA's classroom ~ourses, students will visit SBA's Business 
Information Center (BIC). Hispanic students~l1 r~ceivespecial assistance by Spanish-speaking, 

"SBA staff and online resources translated irito'Spanish, including the Small Business Classroom, 
Online Women's Business Center, and piasses dhbusiness plans. Much of Junior Achievement 
training material is offered in Spanish~SDDO Jill judge student business plans. 

, "II,: 
SDDO and Millenpiu11,l Entrepreneurs ~re deve,pping a program to; teach "ABCs of Small " • 

Business" and "How SBA can assist Young En1feprei1eurs" to high school students, 70 percent of 
whom are Hispan~c. Millenni~mEntreprenew:!),lis a kids business camp, andis being expanded 
throughout San DIego, Hawan, and the East Coast. . , 

Caftlps last three weeks during summer and cJstmas breaks, and will soon occur in the fall and 
sprin~..~fter SBA's ~amp cl~sses, students visi~ISB~'SBIC w~ere they have access.to Spanish- , 
speaking SBA Staff and onhne resources translated mto Spamsh~ , 

SDDO's Small Business Development and Intelational Trade Center (SBDITC) is partnering 
with the Youth Entrepreneurial Program and th~ Computers in our Future (CIOF) in San Diego's 

" San Ysidroai'ea. All of the youth are l!ispanic. JIbis program is;in expansion of the Community 

• 


http:access.to
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Computer Center (up to now for adults) to young entrepreneurs. The program utilizes hands-on 
operation of a micro-business program to teach business skills. The program's first seven 

. students, ages 16 to 20, are learning to operate and eventually acquire Casa Familiar's La 
Esquina Snack Shop. The youths receive a crucial stipend as'~an added benefit. The ultimate 
objective is to become a community technology resource. 

• 	 PROGRAMS/ACTIVITIES 

SBA, through its Office of International Trade, signed an agreement with the Mexican 
Government's National Bank, and "SECOFT," the Mexican government's equivalent of the U.S. 
Department of Commerce, to bring resources together to stimulate trade. This agreement helps 
any small business access the Mexican market where Hispanic Americans have a natural 
interconnection. . 

SBA signed 70 Memorandums ofUnderstanding with national, regional; and community 
Hispanic groups. 

SBA offered management and technical assistance, counseling and training to 36,632 Hispanic 
clients or 7.41 percent of the total 494,561 clients;· 

• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) . 
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IP As, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure . 

Awards to Institutions of 
Higher Education (IHEs) 

Awards to IHEs for . 
Hispanic activities ~wards to HSIs 

~wards to HSIs as a % 
of total awards to IHEs 

Total $56,072,274 . $3,140,664 5.6% . 

• 	 EMPLOYMENT OF mSPANICS 

At SBA, Hispanics represents 9.3 percent of all employees .. 

• 	 FUTURE INVESTMENTS 

e 	 . SEA will undertake the follOWing activities in FY99 and FYOO: 

SBA will set aggressive goals for increasing the participation of Hispanics in SBA 
entrepreneurial training programs. 

SBA will pursue new partnerships with business and civic associations to increase awareness of 
SBA's programs and services within the Hispanic community. ' 

SBA will reach out to resource partners to identify best practices and program improvements that 
can further SBA's perfonnance vis-a.-visits goals. . . 

. SBA'will work to achieye a 10 percent level of funding for HSIs asa'portion oftotal SBA awards 
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to institutions of higher education. 

, " . 
SBA will work to 'increase by 10 percent the number of Hispanic entrepreneurs and potential 
entrepren.eurs served by:SBA Small B~iness Ifvelopment Cente$, W omen's Business ' 
OwnershIp, SCORE chapters, and Busmess Information Centers.: ' '," 

SBA's Office of Government 'Contracting and JinOrity Enterprise Development will work with 
the Department of Commerce's Minority Busin~ss Development Agency to create an online Web I 

site for minority entrepreneurs and potential ent,eprenems. The Web site will include busin~ss ! 
I, 

development information and access to counseling and advice especially targeted to minority " 

. I d' H" d II ,entrepreneurs, mc u mg. IspanlC men an women.'., ' 

SBA will ex~ahd outrea~h to Hispanics in dis~tsed co~~ities by est~blishing One-Stop 
Capitai Shops in each of the 20 new EmpowerrAent Zones that the administration will announce 
in FY99. . 

• POINT OF CONTACT 

Irma Mtiiioz Alexander' 
National Director of Community Outreach 
Small Business,Administration 
Phone:(818) 552-3314 

, • 

• 

• 
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SMITHSONIAN INSTITUTION . 
FY98 ADliu~1 Performance Report Summary 

• EXEMPLARY PROGRAMS/ACTIVITIES 

The National Museum of Ameriqan Art (NMAA) has created idel Corazon!,(http://nmaa­
ryder.si.edulwebzine/), an interactive Webzine featuringLatino art from its collection. The.on­
line magazine proVides curricular activities developed by and responsive to the needs of the K-12 
learning community. idel Corazon! is a collaborative effort between participating schools arid 
museum staffto create an engaging learning tool using techilology and Smithsonian primary . 

.. source materials. The NMAA collection includes important works that not only represent the 
• 	 ' ' diversity of Latino art, but reflect the historical contr~butions of Latinos to our society. -, 

The National Zoological Park (NZP) program; Bringing Biological Sciences to the Latino 
Community II, provides opportunities for Latinos students at all levels of schooling to conduct 
research with staff scientists, who, themselves, interact with NZP visitors and participate in 
outreach to elementary schools. At present, ten Latino students from high school to graduate 
levels are being funded. They have all been placed with a mentor and are gaining experience at 
the Zoo in their field of interest. 

In 1998, in honor ofNational History Day, the Smithsonian Office of Education (SOE) launched 
the website Impacto, Injluencia, Cambia-Science, Technology and Invention in Latin America 
and thit Southwestern United States to highlight the achievements of Latinos in such disparate 
fields as agriculture .and aviation. The SOE Web site receivesappro,;"imately 600,000 hits each 
month, with about ten percent of that number visiting the Impacto site at 
http://www.educate.si.edf:l/scitech/impacto/graphiciindex.html. , . 

• PROGRAMS/ACTIVITIES 

The National Faculty-Smithsonian Institution Program for the Austin (Texas)1ndependent School 
District teams classroom teachers with museiJm curators and university scholars: This ten-year 

. professional development program~ sponsored by the Smithsonian Office of Education;'explores 
. ways to use museum collections and exhibitions to infuse a multi- cultural approach into the " 

teaching of the humanities. Thirty teachers from various schools participate eac\l year. In January 
• 	 1999,200 teachers from throughout the Austin Independent School District participated in a 

teacher i,nstitute on Latino history and culture. . 

Since 1989, the National Science Resources Center (NSRC) has hosted Science Education 
Leadership Institutes at the Smithsonian for teams from more than 300 school districts across the 
United States, serving more than 6.7 million students in grades K-8, including 1.4 million (21 
percent) Hispanic students. Leadership teams develop a five-year strategic plan to reform K-8 
science education in their districts. A new initiative launched in 1998, Leadership and Assistance 
in Science Education Reform (LASER), 'is focused on 300 additional school districts serving 
approximately one million students in eight geographic regions. Three of the regions include 
districts serving significant numbers of Hispanic students. 

• 
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The National Sciences Resource Center is also working with Bristol Myers Squibb Foundation to 

r~fonn K-8 science curriculum for all students ih Puerto Rico. NSRC's Science and Technology 


. for Children Curriculum Project has been translAted into Spanish for student use. It can be found ' 

on the Internet at www.si.edu/nsrc. ,'., II ' , " ' , " ' 


The Center for Folklife Programs and Cultural Studies· Latino. Cultural Resources Network has 

established a Folklife Field Research Series co~~isting of four folkiife field research training .. 

workshops held in Texas, Newl\fexico, and Colorado for students and educators. Participants 

also learn differentfonnats for public programriling and develop projects for their schools and 

communities. Two of the overarching goals are ~o provide a compl~te flfieldwork to public 
, ',. - , 'II ' ,
program" educational model, and to instruct educators, cultural leaders, and c()mmunity 
organizers on how to initiate research in school~ and communities. . ',' ,'. " ,',', 'II 	 ' 

• CONTRIBU;IONS'TOmSpANIC SERYING INSTITUTIONS (HSIs) '" 
, " ' II 


' S' hs . 'l . . d" 'd' "t' ,.f:h· h d .. I 
 •The mzt oman nstltutlon oes not awar ,graf(ts to m~tl utzons Of zg er e ucatzon m genera 
, ,,or to /:ISIs in particular. However, it is engaged in collaboration and partnership formation with 

education irl$titutions; including HSIs. 	 ' 

'Since 1995, the Center for MuseumBtudies has spon~ored the Inter-University Program for, 

Latino Research Graduate Training Seminar, Interpreting Latino Cultures: Research and , 

Museums. Latino graduate students attend the ~bminar to explore issues of representation and 

interpretation of cultural materials and,tradition~ in museums, followed by five ten-week 

fellowships and one ten-week internship. The dbjectives of the, seminar are to introduce 

participants to methods ofresearching and inteJ,reting museum collections relating to Latino· 

history and culture, to offer general. guidance otl' designing and implementing research, and to 

establish a network among students and faculty JI Fourteen students participated irl.19Q6 and , 

fifteen participated in both 1997 and 1~98. The: seminar is now coordinated by the,Smitlisonian 

Center fOF Latino Initiatives. For,more infonnation go to ww.w/si.edullatino. ' ", . , 


" , ~ , " 


" , 


Established in 1998, the Latino Studies FeJlowship Program in the Center for LatIno 'Initiatives, 
offers'awards toLatino pre-doctoral students aria post-doctoral or senior scholars who wish to 

, pw:sueresearch rela~ed ,to L~tirio history, art, an~ culture using ,Smithsonian re~?-urces' while in 
. ,residence at the InstitutIOn, as well as, through extended field work. Through this program, 11 

"fellowships have been awarded.to outstanc;ling sbdents and scholars.' ,," .' 

. 	The Office ~fFel1o~ships and ~ts' MinOrity!IntemshiP Prcigraffi provides opportunities for 
, undergr,aduate and ~e~.rtning gr~duate stud~n~s I}O parti~ipate ~n a va~e~ of ongoingrese~ch and, • 
museum-related actlVltIes, under the supervISIon of Smlthsoman InstItutIOn staff. ApprOXImately 
33 percent of the awar~,s are n:tade to Latino stu~ents each year. For more infonnation,visiUhe 

program aH\YWW.sLed~research+studY):. II ',' ,"" , , . 

. Fellowships and:ihternships at the SmithsoniantInstitution are advertised broadly: Some targeted 
, 	 publicity efforts include ~dvertising in Latino-r~lated publications and participation in Latino- ' 

related conferences, such as the' national confer~nce of the Society for the Advanct;imerit of 
Chicanos and Native Americans in Science. S~~cial mailings are made to HSIs and the Latino 
Studies departmert,ts anq,centers at various:univ~ities. Opportunities are also featured on the , 
Center for Latino Initiatives Web site: www.si.Edu//atino. 

j 
I, 

• 
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• EMPLOYMENT OF mSPANICS 

At the Smithsonian Institution, Hispanicsrepresent ,6:2% (243 out or' 3934) of career employees 
and 8.6% (34 outof395) ofnon careeremployees . .' 

" ." 

Overall employinentat theBmithsonianInstiriItion incre~sed by 32 from Septemb~r 1997 to 
September 1998 (based on on-board staff on ,September 30 of each year). Latinos made up 20 of 
the total number. Latinos ,a percentage of the staff increased by a small amount at the higher grade 
levels and decreased atthe lower grade levels, and increased asa percentage ()fthe Wage Board 
positions. 

• 
Vacancy announcements are advertised in Hi~~anicnewspaperSand Latino,:,specific professional 
groups such as the Association of Hispanic Ferlerill Executives, Hispanics in Philanthropy and the 
Hispanic LibraryiAssociation., The Office of Human Resources attends various job fairs, 
including most recently the Hispanic Civil Rights AssoCiation meeting and the Eleanor Holmes 
Norton Job Fair. 'The Smithsonian Institution is active, in the American Association of Museum 
Latino Network Professional Interest-Committee:' 

The Smithsonian Institution utiliies the Student'Employmeht Program (Cooperative Education) 
as a tooi for recruiting Latinos into'the workforce: At this time, students are placed in the Center 

- for Folklife and Cultural Heritage, the Center for Latino Initiatives, the Archives of American 
Art. A student is shared by the Office of Contracting and the Office of Equal Employment. Two 
students will begin working in summer 1999 at the National Museum of Natural History in 
geology and environmental programs. Finally,three ,additional students have been identified to 
work at the National Portrait Gallery, the National Museum ofAmerican History and the Office 
of International Relation~'.:· " . ' . ' 

, f· ­

The National Museum of Natural History participates in the national conference of the Society for ' ' 
, Advancement of Ch,icanos a~d Native Americans in Science (SACNAS) by hosting an exhibit ' 
, booth and participating in workshops andspechil 'sessions to reach out to the Hispanic 
,communities and provide information about careers atthe Smithsonian Institution. 

• 

In~luded in the performance plans of the museum, rese~ch institute and program office dir~ctors, " 
is a requirement to be culturally diverse in employment decisions and in public programming . 

. Hiring and promotion actions of each unit are assessed annually. Funding from a special Latino 
Initiatives pool supplements Unit base funding to increase and enhance Latino ,programming and 

, research on Latino-based collections. 

• FUTURE INVESTMENTS, ,,' ' 

The Smithsonian Office of Education and the National Museum, ofNatural History are 
collaborating to produce a Web site to be lallnched in 2000 focusing on cultural interactions in the 
North American Southwest from prehistory to the present, as seen in textile traditions of the 
region. The material will align with national education standards in history, geography and the 
arts and should be of special interest to HispaniC corinnunities. " " 

The Smithso~ian Institution will continue to implement ,its strategic plan, which includes 
increasing the application of the Institution's unique resources to enhance K ..,..12 education. This ' 

• 


99 



•• 
iRcludes increasirig the;'quality andimmbeiof partnerships with school districts across the, . 
country,and the number of students andteachex'k with lic'cess to the Smithsonian's collections, . 

. , exhibitions a~d other resources through electrQrlic 'and other me.~i~, ...... " ""7.:' 

\ ," The 'Smithsonian InstitutioJ?, willcontinue to inolit~rthe implemen~~<?n of goals established in 
1997 for Latino emploYment by providing.q<?9~rativ~ ed,ucationopp!;)rtunities; reviewing 
emplo)'!llent practices at each of tlte mus~ums,. search institut~s and offices; and continuing 
efforts toincr~ase th¢ number ofLatinoservi' ntern~hips and f~llowships across the InstitUtion. 
In; FY99, the Institution expects:to re~ch 80 pentofitS goal to place ten students in the 
cooperative program. 

, .' 
, '. ': " I _ 

The, Smithson,i!,tn Center for Latino Initiatives is; developing its Web site as ppt4 a source of 
, information and a iesourcefor educators. ,Th~:febsitewill.featurelinks and connections .to 
progr!lmsand.museums throughput ~he riation tHat provide valuabl€(.infoimation on Latino 
collections and events, and will include virtual Jxhiblts of Smithsonian colle~tions and programs. 
With approximately 40<n1i1lion,hits'pery~ar'onllie Smithsonian'svyeb site,'the?hltirio Center's" . 

..Web, site snould ~raw muchattentioI1 ~d u~e n1tinoal~Y" ; ", 

Beginning in the summer of 1999, th~.National MuseurriofNatural History's Department of 
, Anthropology is participating ,in a symposium o~gal1izedby the Mexico-NQrth Research Network, 

a non.:.profit consortium of institUtions in the Arfterican'Southwest, that is de'signed to ,provide 
Latinos~dents .with increased opportunitiesfo~le4ucation and professional ~ev~l<?pment. 

. International research and. educational and Qutreach projects ''Yill b,e organized by the ~etwork, 
which includes several major Latino-servingidhtutions 'in' the Southwest: ',,' , ' ,'.' . II', ' , " ' 
Th~ S~ithsonian C~i~ f?r Lati~oInitiatives;,pll1ost a day-l,ong ~eetillg ~.n:l~IY '12, ,1999, with· 
the Latmo LeadershlpPo}lCY Insti~te, for students from 1,-5, campuses, around the county, 
including UCLA, Stanford,. University of Ari~o~a, U:niversity.of~olorado, Ulliversity of Texas , .' , '.' II '" fi. '",,' •• ' 

(Austin ,and EI Paso), Detroit, Miami Intematipniil, al1d Hunter 'College ~in New'York Students 
learncabout the political processes al1d policies~fcuJtural representation in District of Columbia. 
This is a year-Iong.project coordinated by the rribmbers of the Inter-University Program for ' . 
Latino Research, and will culminate in a four-dly program the yeat 2000 when the participants ' 
will meet with national leaders '9f Latino prograbs. ' ,.,. ' 

:;" . ' 

• ,POINT OF. ~ONTACT 
,. '. 

Mary Tanner 
Office of the Provo'st _., 

Smithsonian Institution 

202-357-2903 


.' -" 

, " 

" 
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SOCIAL SECURITY ADMINISTRATION (SSA) 

FY98 Annual Performance Report Summary 

• EXEMPLARY PROGRAMS/ACTMTIES 

• PROGRAMS/ACTMTIES 

The Social Security program is vitally important to Hispanics. While about half of all workers 
have private pensions, less than one-third ofHispanic households have private pension coverage. 

, The result is' that three in four older Hispanic households rely on Social Security for halfor more 

• of their income, and one-third of older Hispanic householdsrely on Social Security for all of their 
income. 

The non-retirement Social Security benefits can l?e equally important to Hispanic workers and 
their families. For an average wage-earner with aspouse and two children, Social Security 
survivors benefits and disability benefits are equivalent to $300,000 and $200,000 private 
insurance policies, respectively. The importance of Social Security benefits to Hispanics is 
underscored by the fact that more than halfof all Hispanic households have families with 
children, compared to less than a third of the general population. 

SSA is working to meet the customer service needS of a growing Hispanic population. For 
example, since 1988 our national 800 number has provided service by Spanish-speaking 
employees, and we have recently added a 24-hour automated prompt service in Spanish. In 
addition, all of our major public information materials are now printed in both English and 
Spanish-language versions. . . 

SSA has an employee advisory gfoup--SSA's Hispanic Affairs Advisory Council--which 
regularly meets with the commissioner of Social Security to assess and improve agency outreach 
efforts to Hispanic communities throughout the country. 

• CONTRIBUTIONS TO mspANIC SERVING INSTITUTIONS (HSIs) 

None reported . 

• • EMPLOYMENT OF mSPANICS 

At SSA, Hispanics represent 8.39 percent of career employees and 6.6 percent ofnon-career 
employees. SSA increased the number of Hispanic employees by 23.3 percent since 1993. 

In FY98, Hispanics represented 20 % of aU SSA new hires. 

At the end of FY98, SSA ranked third among aU large federal agencies in the percentage of 
Hispanic employees. 

• 
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SSA has the highest percentag~ of Hispanics fn Senior Executive Service (SES) positions in the 
federal government. 

,SSA's Deputy Commissioner for Human Resour.ces co-chaired an Inter-Agency Task Forc£! that , , n, I
developed recommendations for the President's ~anagerrient Council (PMC) on ways to increase 

representation of Hispanics in the SES. All oft&e Task Force recommendations were approved 

by the PMC for implementation government:wi~e. In FY98, 189 (14.2 percent) of the 1,331 

participants in SSA's Summer Aide Stay-In-SchJol Program were Hispanics. 


• 'FUTURE INVESTMENTS 

$SA,wi/l undertake the/ollowing activities in FK:?9 andFYOO: 
j, , "" I 

SSl;\,will workto ensure that Hispanics beneftt fully. from Social Security programs and help 
them make informed decisions about their finan~ial future. '. " ' • 
The Social SecuritY Statement, formerl;'kn~wn!as the Personal Earnings and Benefit Esti;"'te 

Statement prOVIdes a record of each worker's earnmgs and an estimate of the benefits that the 

worker , and his or her family may be eligible to ~eceive. It has been available on request for more' 


, ' ,",
than ten years, and ,over the past four years worKers over age 40 have ,been automatically mailed a 


Statement.' , 'II ' 

Beginning on October 1, 1999, all 125 million ljI.S. workers over age,25 will be mailed annually 

a Social Security Statement. The Statements wi'1 be mailed about three months before the, ' 

worker's birth month. The Statements are available in Spanish upon request, but a Spanish-

language version will be mailed a;utomatically t~ Puerto Rico residents. ' 


SSA will also contin~e ~o have a p~ese~ce, thrJgh speakers and exhibits, at major Hispanic 
conferences throughout the country. ' ' 

, " SSA will continue to emphasize the paqicipation of Hispanic youth in our Summer Aide and 
, Stay-In-School programs. ' 

• POINT OF CONTACT 

Miguel Torrado 
Office of Eivil Rights and Equal Opportunity 
Social Security Administratiorl ' , 
(410) 965-197,7 

and/or 

Juan Lopez 
Special, Assistant to the Chief of Staff ' 
Social Security Administration ­

, , 

(202) 358-6093 

:. "' 

• 
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UNITED STATES INFORMATION AGENCY (USIA) , 
FY98 Annual Performance Report Summary , 

• 	 EXEMPLARY PROGRAMS/ACTIVITIES 

• 	 PROGRAMS/ACTMTIES 

USIA participated in the American Council on Education's Educating One-Thir.d ofa Nation 
Conference. USIA staff spoke to college and university presidents 'and program directors in 
plenary sessions about USIA's interest in seeing greater minority participation in grant programs 

e 	 and other activities. 

USIA program announcements were placed in Hispanic magazine and will also be placed in the 
Hispanic Outlook in Higher Education. ' 

• 	 CONTRIBUTIONS TO mSPANIC SERVING INSTITUTIONS (HSIs) 
Total awards to HSIsfor: Research and Development, Program Evaluation, Training, Facilities 
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship, 
AdministrativelResearch, Infrastructure " , 

• 


• 


~..•. 

-

Awards to Institutions 
of Higher Education 
IHEs) 

Awards ,to IHEs'for 
Hispanic Activities 

: 

Awards to,HSIs 

Awards to HSIs as 
a %'of total , 
awards to IHEs 

TOTAL ,$94,000,000 ' $1,727,000 . 1.8% 

USIA funding to HSIs supported the following activities: . 

--Thirty-two Fulbright students and senior scholars going to HSIs and/or coming 

from HSIs ' , 


--Mini-grants for 11 other visiting Fulbright senior scholars to lecture and consult 

at HSIs ' - , ' 


--Three-year grant linking California State University-Fresno with the 

. International Institute of Labor and Social Relations inBelarus to'foster faculty 

and cUrriculum development' ' 


--Grant to Pima County Community College District to continue to bring 

individuals from NISto Arizona to experience American business, local . 


, governance and American culture through meetings, internships, andjob 

shadowing 
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-":Grant to E1.Paso Community College to conduct a three-week training program 
in the ElPasoregionJor.eight.civiceducato~s from Latin America, " 

. 	 II ' ' N' M" S U···· .".' . . ".:' ':, US M' . 
. --Support to ew eXlCO tate mverslty to contmue operating a ..- eXlCO 


Conflict Resolution Center, in association W1~"'th the Universidad Autonoma de 

Ciudad Juarez . , 


4 , 

--Grants to a number of specialists from HSIs to conduct short-term speaking 

programs abroad . .. l 	 . 
Under USIA's International Visitor Program, more than 500 visitors made professional visits at 

HSIs 'during' FYI998.. More than 20 HSIs in Ari~ona, California,. Flbrida, Illinois, New Mexico, 

and Texas hosted these grantees. coming from thloughout the world in a wide range of ,.. ', 


professional field~. 	 1.; " ..' , ., , . , . 

, USIA met with the Hispanic Association of Coll~ges and Universities (HACU) to determine 
ways to reach out to the HACU members regarding grant opportunities and recruiting college .., 
intemsJioni HSIs. ' , 

I 
I 

A USIA di~ersity working group is examining How USIA can more successfully collaborate with IHSIs. 	 . . i 
, I 

• 	 EMfLOYMENT OF lllSPANIeS 

At usiA, Hispanics represent 6.2 percent (167 out of 2,687) ofcaT(~eremployees and 8.1 percent 
(ten out of 167)ofnori-career employees. 

• 	 FUTURE INVESTMENTS 

.USIA will Ulidertak.e the following activi~ies in lY99: , . 

USIA will work to increase funding to HSIs by five to ten percent. 

. USIA will have specia, maiIjrigsto HSI prt:si~Jts and program dir~ctors encouraging them to 
'. apply to host Fulbright scholars from abroad. 

. 	 . 

USIA will participate iIi ten statewide community college 90nferences across the United States 
designed to provide information and technical a~sistance regarding grant opportunities in 'the . 
international education field., . ..1' ".'' . . ~.' . ,J 

USIA will make campus visits to selected HSIs in and around Houston, Texas and talk with 

studeIIts, faculty, and staff about grant opporturiities. 'Officials will also work to gain a better 

perspective regarding HSIs' intematiomll prografu interests and needs. . . . 


USIA will work with its Office fot ~ivil Rights 16 continue efforts to increa~e the number of 

Hispanic employees working at USIA within thd ran~s ofboth the civil service and the foreign 

service. . , . 	 ' 

, 
. ! 

'. 


• 


.~ 

I 

I 

'. 
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. .• POINT OF CONTACT 

. David Levin 
Office of Academic Exchanges 
USIA 

. (202) 619-4360 . 

• 


• 


• 
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"By the Authority vested in me as President by the Constitution and the laws of the 
United States ofAmerica, and in order to advance the development of human potential, 
to strengthen the Nation's capacity to provide high-quality education, and to increase 
the opportunities for Hispanic Americans to participate in and benefit from Federal 
education programs, it is hereby ordered ... " 

President Clinton, February 22, 1994 

Recognizing the importance of increasing the level of educational attainment for Hispanic Americans, 
President Clinton established the White House Initiative on Educational Excellence for Hispanic 
Americans through Executive Order 12900 in September 1994. Guiding the White House Initiative is 
the President's Advisory Commission on Educational Excellence for Hispanic Americans, whose respon­
sibility is to advise the president, the secretary of education, and the nation on the most pressing 
educational needs of Hispanic Americans. The White House Initiative also provides the connection 
between the Commission, the White House, the federal government and the Hispanic community 
throughout the nation. 

Current White House Initiative activities include initiating policy seminars, offering a national confer­
ence series, "'Excelencia en Educaci6n: The Role of Parents in the Education of Their Children," focused 
on improving the education of Latino youth by better engaging Latino parents, increasing understand­
ing and awareness of Hispanic Serving Institutions (HSIs), and coordinating a new round of high-level 
efforts across the national government to improve Hispanic education. These activities are driven by a 
two-year work plan that provides a strategic and purposeful response for addressing the educational 
challenges outlined hi the September 1996 President's Advisory Commission's report "Our Nation on the 
Fault Line: Hispanic American Education." The report responds to the president's request to assess: 

• Hispanic educational attainment from pre-K through graduate and professional school; 
• Current federal efforts to promote the highest Hispanic educational attainment; 

.. State, private sector, and community involvement in education; 

• Expanded federal education activities to complement existing efforts; and, 
• Hispanic federal employment and effective federal recruitment strategies 

Assisting the Initiative address the many educational challenges facing Hispanics is the Inter­
Departmental Council on Hispanic Educational Improvement. The Council-composed of high-level fed­
eral agency representatives-is responsible for overseeing government-wide efforts to provide greater 
opportunities for Hispanic Americans to participate in and benefit from federal programs designed to 
improve educational attainment. The Council meets three times a year and relies on structured work­
ing groups to develop interdepartmental strategies and programs. 

Accelerating the educational success of Hispanic Americans is among the most important keys to 
America's continued success. Please join us in ensuring educational excellence for all Americans. 

The White House Initiative Staff 

Sarita E. Brown 

Executive Director 


Deborah A. Santiago Maribel Rodriguez 
Deputy Director Hispanic-Serving Institution Program Manager 

Richard Toscano Julie S. Laurel 

Special Assistant for Interagency Affairs Policy Analyst 


(Annual Performance Report Coordinator) 





