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THE SECRETARY OF EDUCATION
WASHINGTON, D.C. 20202

Novemberyl7, 1899

Honorable William J. Clinton
President of the United States
The White House .
Washington, D.C. 20500

Dear Mr. President:

Enclosed please find the Fiscal Year 1998 Annual Performance Report of the White
House Initiative on Educational Excellence for Hispanic Americans. It-includes the

- executive summary from members of the President’s Advisory Commission on ‘
Educational Excellence for Hispanic Americans as well as the reports of 27 federal -
agencies.

If you have any questions about this annual performance report, please contact Sarita
Brown, Executive Director of the White House Initiative on Educational Excellence for
Hispanic Americans, at 401-3670. ‘

Yours sincerely,

Richard W. Riley

Enclosure

Our mission is to ensure eqzlal access to education and to promote educational excellence throughout the Nation.
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, EXECUT[VE SUMMARY :
FY98 ANNUAL PERFORMANCE REPORT ON EXECUTIVE ORDER 12900

As part of the Administration’s ongoing commttment to 1mprovmg educatlonal opportunities for Latinos,
Executive Order 12900 established the White House Initiative-and the President’s Advisory Commission
on Educational Excellence for Hispanic Americans in 1994. The Executive Order charges the President’s
Advisory Commission with surveying federal agencies on an annual basis to assess their performance in
providing education opportunities to the Latino community. The agencies’ submissions are incorporated
into a single Annual Performance Report on Implementing Executive Order 12900. The following report
profiles the activity of 27 federal agencies for fiscal year 1998. This report is only the second time that
agencies have been surveyed since the Executlve Order was signed.

BACKGROUND AND PROCESS -

The Commission made completing the survey for FY98 and dlssemmatmg the report a priority. It tasked
the then-three member staff of the White House Initiative to work with federal agenmes to determine what
progress had been made since 1995 when the t' TSt survey was conducted '

With s1gmﬁcant support from the Office of Management and Budget, the White House Initiative staff
‘spent the'past 12 months systematically reviewing 27 agency reports to create agency profiles. The goal
was to shape this information into a useful tool for the Hispanic commurity. To this end the staff
desxgned profiles that give the following mformatlon for- each agency: '

Exemplary Programs/Activities includes programs that have demonstrated a dtrect 1mpact on the Latino
community. The descriptions include the number of Latinos served and the program purpose. Program
outcomes and effectiveness will be considered as criteria for the FY99 Annual Performance Report :
analysis. This section also mcludes other relevant data on the agency's activity. - ‘

" Contributions to Hispanic Servmg I;zsntuuons'(HSIs ) includes total funding to HSIs, and activities that
demonstrate the agency's support for enhancing the capacity of HSIs to educate Latinos.

Emplayment of Hispanics includes the total number of Hispanics employed in the agency (career and
non-career), strategies to address the underrepresentation of Hispanics in the agency's employment ranks,
and other employment policies (i.e., internships and fellowshlps) that provide Latinos an opportunity. to

- develop their academic and professional careers. :

Future Investinents includes goals/objectives and action plans that demonstrate the agency § commitment
to improve, expand, and create new programs that assxst the Latmo commumty

Point of Contact includes the name(s) of an agency ofﬁclal(s) who can respond to questlons about the
 programs identified i in the report.

ANALYSIS OF AGENCY SUBMISSIONS :

There have been improvements since the last survey was conducted In 1995, most agencies reported
they did not have the.necessary data to comment on their agencies’ effectiveness in serving Hispanic
Americans. In the 1998 reports, several agencies now have sufficient information to design and
Vlmplement strategies targeting the Latino community. For example, both the Departments of Energy and
the Department of Health-and Human Services have developed department-wide initiatives with short-
and long-term strategies to ensure that Hispanics participate in and benefit from their education and
employment programs. In addition, the Office of Personnel Management (OPM) announced a “9-point
plan” in FY97 to identify recruitment and career development strategies to be implemented government--



wide.. Since then, several agencies have either developed their own Hispanic recruitment strategies, or
have begun discussion of how.to address this issue: OPM’s efforts continue to generate new ideas on
employment practices and support from senior agency executives, including the President’s Managernent
Council. . :

_‘ The 27 agencxes submitting reports for FY98 describe a W1de array of programs des1gned to meet the
- educational needs-of Latinos. Many agencies have devoted significant resources and displayed true
' creatmty in 1mplement1ng this Executive Order Some of the most promlsmg initiatives mclude

e The Department of Agnculture s Hlspamc Servmg Instxtutlons Education Grants Program suppons
graduate programs in agriculture, participation in career and science fairs, and sponsorshlp of field
trips to USDA facilities and college carnpuses :

.. The Department of Health and Human Servlces developed an Hispanic Agenda for Actlon whlch

enhances the agency’s capacity to serve the Latino community's customer needs, and prov1des $103

million in support to HST's for a wide variety of activities, including service projects, health
professions training, biomedical research and development tuition assistance, and fellowship and
scholarship programs. -

o The Small Business Administration’s small. busmess development program in San Diego, whlch '
teaches young Latino entrepreneurs hands-on business skills and computer technology through the ‘
operatlon of Casa Famzz’zars La Esquma Snack Shop :

‘o The Smlthsoman Office of Education (SOE) launched a Web site, Impacto Inﬂuencza Cambio--
Science, Technology, and Invention in Latin America and the Southwestern United States, to
h1ghllght the achxevements of Latmos in such disparate fields as agriculture and aviation.

o The NASA/Hispanic Association of Colleges and Umversmes (HACU») P.royecto Access identifies
disadvantaged middle school and high school students, most of whom are Hispanic, and reinforces
the students’ potential and interest in becoming practitioners or teachers in engineering, science, and, -
other mathematics-related areas. The main objectives of the project are to reinforce secondary-level
mathematics preparation for students, increase their college retention rates, and increase the number
of competently prepared minority and female high school students from Proyecto Access who will -

- ultimately pursue engmeenng, mathematics, and science studies in college. -

o The Natlonal Endowment for the Humanities (NEH) prov1ded a grant to Motheread, Inc. for.the
Abuela project, which will develop a new curriculum using Latino children's literature. The Abuela
project works. with a network of teachers based in community colleges, Title I elementary schools,
family support agencies, and child centers across the nation and recognizes complex relationships

~ between native language, literature, the formulation of cultural 1dent1ty, d1verse Latino storytelling
traditions, and Latino cultural history in the United States. :

. The Department of Transportation’s (Federal Transit Administration) Tren Urbano University of
Puerto Rico/ Massachusetts Institute of Technology Professional Development Program is a
laboratory for students in engineering, architecture, and planning to-develop professional expertise in
transit planning, design, construction, operations, and management. This is a collaborative effort
between the Puerto Rico Hi ghway and Transportation Authority, the University of Puerto Rico, and
the Massachusetts Institute of Technology. The program has served 124 students since August 1998,
of whom 76 percent are Latmos



e The Office of Juvénile Justice and Delinquency Prevention Juvenile Mentoring Program (JUMP) at
. the Department of Justice supports one-on-one mentoring programs for youth at risk of educational
failure, dropping out of school, or involvement in delinquent activities, including gangs and drug
abuse. JUMP sponsors such programs as the Latino Mentoring program, Family Services, Inc., Big -
Sisters, Mentor Matter, and the George Gervin Youth Center, that bring together responsxble adults
" and at-rrsk youth in need of posmve role models

e The Department of Energy's Hrspamc Collaborative for Research and Educatlon in Science and
Technology (HiCREST) involves six Hispanic-Serving Institutions in Puerto Rico, New Mexico, and
Texas, along with seven othéer DOE national laboratories. The goals are to increase participation of
HiCREST universities and faculty in national research and development enterprises; enhance the

- ability of Hispanic students to succeed in science and technology careers; and position DOE to be a
better Ieader in developing the nation's Hlspamc science and technology workforce

* While some agencies set measurable ob]ectlves for Hlspamc American partrerpatmn in programs and
have developed action plans for future investments, others can improve on this dimension. In many
cases, the desired change is relatively easy. For example, for future plans, agencies that have set
ambitious qualitative goals need to develop measurable objectives to track their progress. By focusing
their efforts on setting and achieving ambitious, measurable goals, agencies can help produce reliable data
- on how Latinos are bemg served by Federal programs and develop effective strategies for improving their
participation. Also, in defining objectives, agencies should address not only process-level outputs, such
as number of students served, but program outcomes, such as a reduction in high school dropout rates.

Most important in these efforts to improve the partlctpatlon of Latinos in federal educational and

. employment activities is finding ways to create long-term strategies for change and inclusion of the . *
Hispanic community. While not enough agencies have taken advantage of the opportunity to think more
strategically about their future investments in this growing community, several agencies are seriously
rethinking the way they do business. We believe that the continued effort will reinforce the commitment
- of those that are engaged and prompt agencies to develop a strategic response to the Executive Order.

OUTLOOK FOR FY99 )
In conducting the follow up interviews for FY98, we learned of several new activities that reﬂect amore -
concerted effort from agencies to identify and develop activities and resources to assist the Latino
community. The following activities from the Departments of Education, Interior, Commerce,
‘Transportation, and the Small Business Administration represent a small but significant set of examples
that will be identified in the FY99 Annual Performance Report. The White House Initiative will continue
~ to work with the agencies now to ensure that their FY99 reports are as complete and mformatwe as

~ possible and include future investments for both FY2000 and FY2001.

The Department of Educatron in its orrgmal report descnbed early efforts to develop an outreach strategy
for Latino parents. We know that their FY99 report will include a more comprehensive Latino outreach
strategy. The multi-pronged effort includes a mini-catalogue of Spanish language publications available
from the Department; 1-800 numbers staffed with Spanish speaking personnel; a multiyear partnership
with Univision, the largest Spanish language television network in the U.S., that will include public
service announcements on education messages; direct involvement with the White House Initiative’s

- Excelencia en Educacién: The Role of Parents in the Education of Their Children national conference
series; and a Spec1ally-produced v1deo on how to engage Latino parents, to be distributed nationally in -
2000. , : :

Other examples include America's Largest Classroom, a comprehensive approach to policies and _
procedures from the Department of Interior. The Hispanic Serving Institutions Assisting Communities

f
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program through the Department of Housing and Urban Development awarded 14 Hispanic Servmg
Institutions $5.6 million to address community development needs. The Department of Commerce
recently developed a new grant initiative that will focus on Hispanic Serving Institutions and other
minority serving institutions to increase their participation in grant programs funded by the department
The Department of Transportation, working with the Smithsonian’s Air and Space Museum and the
National Hispanic Coalition of Federal Aviation Employees, developed the documentary video “Building

" on the Legacy—Nuestra Herencia” that traces the historical contributions of Latinos in the field of
aviation. The Small Business Administration signed partnership agreements with 33 national Hlspamc
orgamzatlons to mcrease Hispanic part101patlon in SBA activities.

, CONCLUS!ONS AND NEXT STEPS : ‘
‘The process of collecting annual plans from each federal agency has increased-their awareness: of thelr
responsibility to better meet the éducational needs of Hispanic Americans. We, as Commissioners, and
“our agent, the White House Initiative staff, believe that the.process of cornpleting the.report has placed _
the needs of Latinos in education arid employment on the "radar screen". Agencies now clearly recognize
that coordination-within their respective departrents and increased inter-agency collaboration is expected
and will enhance their ab111ty to fulfill the mission of their agencies as they respond to Executlve Order
12900.

To ensure that agency plans and efforts continue to improve, the thte House Imtlatlve with the support
of the Office of Management and Budget, is planning a number of actions to increase the role of federal
agencies to address the educational achievement for Hispanic youth in the future. First, we will reorient
the FY99 final report to highlight agency work in the following areas: early childhood education, literacy,
mentoring, high school completion, access to college, workforce training, Hispanic-serving institutions
(HSIs), graduate education, and internship and employment opportunities for Hispanic Americans. We ,

- will then work with agencies to ensure that their action plans are designed to include achievement in these
areas. In tandem, we will focus the analysis on the top five to ten geographlc areas with the largest
concentrations of Hispanic youth, identify effective projects that federal agencies are involved in, and
work with other agencies to generate related activities to target resources and maximize program impact. .
We will also look for ways these strategies can be deployed by areas of the country with new emerging
Latino communities. As a result, innovative projects, such as the one supported by the SBA to train youth
in strong business practlces might partner with a local career academy with help from the Department of
Education, while linking students with mentors through a program supported by the Department of

. Justice. We believe that a clear focus on specific educational areas, coupled with well- coordmated
resources, can lead to posmve outcomes for the community we are trying to reach.

The White House Imtlatlve and OMB are also planning other activities to 1mprove agency plans and
reports. First, we will provide agencies with templates demonstrating exactly what information needs to
be provided in both the annual plans and reports and in what format. By following the templates,
agencies will in aggregate provide a comprehensive picture of Hispanic participation in Federal programs.
We will also distribute to agencies several examples of exemplary submissions. We anticipate that the
templates and examples will help agencies better understand the steps they need to take to fulfill their
obligations under the Executive Order, both to improve this year’s submissions and to ensure that next
year’s submissions demonstrate substantial progress. To that end, the White House Initiative staff will
work- with OMB and agencies to support their programs and activities for the FY' 2001 budget cycle that
directly address the needs and strengths of the Hispanic community and are tied to their annual plans.

We plan to continue refining this exercise for maximum effectiveness. Such refinements will include
requiring agencies to submit different information based on relevance to their mission, with particular
focus on key agencies. The White House Initiative will identify. a.small number. of agencies with the most
program activity relevant to the purposes of the Executive Order for K-12 education, postsecondary
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education and training, and support for Hispanic-Serving Institutions. The White House Initiative will
' work most intensely with these agencies. Other agencies covered by the Executive Order will continue to
~ provide plans and reports and will benefit from information the White House Initiative will provide them
on how the high-intensity agencies are faring. The White House Initiative will take primary responsibility
for coordination among the agencies, especially the high intensity agencies. The White House Initiative
will convene the agencies early in November to ensure maximum coordination in the planning cycle, and |
then periodically during the year on progress and issues needing resolution. In mid-November, the White -
House Initiative will also hold another meeting of the Interdepartmental Council on Hispanic Educational
Improvement to share this information and discuss agency commitments and activities related to the
~ Executive Order.

The White House Initiative will consult with groups representing the Hispanic community and with
groups representing agency grantees to ensure that agency plans are realistic and to solicit good ideas for
additional activities. Work will continue to promote coordination among agencies so that they can
disseminate their best ideas and learn from each other’s expenences on a continuing basxs making special
effort to link agen01es with similar programs or missions. :

. The Wh1te House Initiative will disseminate the FY98 Annual Performance Report through its Web site
and through a small printing of the summary report. _ >

On the week of November 1, 1999, the White House Initiative staff plans to distribute reporting
guidelines for the FY99 and future investments annual plans to the same 27 federal agencies. The plans
will be due to the White House Initiative by December 15, 1999. The White House Initiative will work
with each agency on any issues raised by the plan. Schedules may be changed to accommodate late
appropriations. The White' House Initiative will enlist the aid of OMB and the White House Office of
Cabinet Affairs in working with agencies whenever necessary.

* Ana M. “Cha” Guzman ' Guillermo Linares N Miriam Cruz
Chair Vice Chair : Policy Committee

President’s Advisory Commission on
Educational Excellence for Hispanic Americans
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DEPARTMENT OF AGRICU]LTURE U SDA)

. FY98 Annual Performance Report Summary

= , i
EXEMPLARY PROGRAMS/ACTIVITIES - | .
USDA‘s Hispanic Serving Institutions Education Grants Program is a federal competitive grants
program specifically targeted to Hispanic Serving Instrtutlons (HSIs). The program is designed to

. promote and strengthen the ability of HSIs to carry out education programs that attract, retain-and

graduate students capable of enhancing the U.S food and agrlcultural screntlﬁc and professional
workforce. ‘ : -

¢

Through'the USDA HSI Education Grants Program, USDA awarded approximately $1.5 million

" in FY97 to 13 HSIs and awarded $2.4 million to ten HSIS in FY98. Many of the grants are

supporting projects in the fields of hurhan nutrition and dietetics, aquacultire, agribusiness
technology, food and beverage export and 1ntemat10nal trade, food and agricultural marketing and
management integrated resources management, and food science technology and engineering.

The USDA/Hlspame Association of Colleges and Umversmes (HACU) Leadership Group
continues working to implement the Memorandum of’ ‘Understanding revised and signed in 1996
by USDA Secretary Dan Glickman and HACU Pre51dent Antomo Flores.

The Leadershlp Group works in collaboratlon with the public and private sectors to achieve
significant and equitable improvements in employment and educational opportunities to the

. Lating’ commumty It serves as a catalyst and focal point for identifying national initiatives and

mechanisms to enicourage Latmos to enter umversrty degree programs leading to careers as
agncu]tural scientists and professionals. Some examples of the group's efforts 1nclude

--USDA/HSI Fellows Program was estabhshed as part of the Leadershxp Group s
efforts to advance USDA's relationship with the partlcxpatmg HSIsand to '
"enhance the capacity of their programs and staff. By enhancing fellows'
professional growth, the program strengthens the quahty of HSF's and fosters
‘work force diversity. : e

--The E. Kika De La Garza National Intemshrp ngram focuses on outreach

efforts that advance USDA's vision of increasing ‘educational and employment

opportunities for students enrolled at HSIs. The program has placed more than

390 students since FY93 K
--The USDA Hispanic Serving Institution Liaison Officers serve as a link
‘between the USDA, HSTI's, private industry, non-proﬁts and commumty-based
organizations. The liaisons undertake activities in cooperation with a consortium
of institutions and contribute to the accomplishment of the goals and objectives

 of the envisioned partnership. The cooperation of the academic institutions, the.
faculty and USDA agencies has been key to the accomphshments of the
USDA/HSI Liaison Program. "

Loqe i ee 40 . e
The responsibilities of the liaisons include, but are not limited to: recruitment; HSI academic
program development; coordination of programs and; activities of mutual interest between the HSI

! o

¢



. of Texas.

consortiums and USDA; working with HSI and
agency resources and programs; provide assistar
hxgher education and areas of interest assoclated

-USDA Lzazsons »'eﬁ"orts resulted in the followmg .

USDA ofﬁclals to utilize and acquire available
ce to enhance natlonal data on Hispanics in
w1th the natlon 3 food and agncultural system.

" Liaison officers initiated and facﬂltated the establlshment of USDA/HSI national and regional

partnerships in Texas, New Mexico, California,

being formed with a commumty college in Florida.

and, Puerto RICO Alfifth partnership is'currently

Liaison officers have lead community outreach activities including:

* 12 and college students in the agncultural sc1enc{
with student and parent groups in encouraging s

mentoring prog'}‘afns for K-
¢ field; partnering: w1th HSISs to work closely
1dents to pursue hlgher education; holdmg

,commumty-mde informational presentations on
USDA agencies and other federal departments tq
_HSIs on writing é\;‘varding-winning grant proposa

avaxlable USDA semces and programs; mvmng
pammpate prowdmg techmcal asmstance to
Is o e

Liaison officers participated in and 1mt1ated various student outreach activities such as career and

- science fairs, field trips to USDA facilities, and da

"liaisons recruited, informed, and assisted HSI st

ampus Vvisits. Through these outreach activities,
ents in preparing for careers in agnculturc

Liaisons assisted student placement i in a variety @
assisted students in successfully competmg fora
HSIs were recipients of the Agricultural Researc
Scholars; Soil Sciences Hispanic Initiative Schol
Scholarship; and The National Organization of P
Conservation Semce Employees Scholarsh1p

PROGRAMS!ACTIVITIES

f internship progralms Additionally, they
|variety of USDA scholarshlps Students from
h Scmce/Cahformla State Urniiversity Science
arshxp, Forest Serv1ce Hlspamc Imtlatwe
rofessmnal H1spamc Natural Resources

" The Hlspamc Advisory. Councﬂ was appointed in
implementing a comprehensive plan to provide h

October 1997 The Council is charged with ‘
igh-quality. s services and increased educational -

. and employment opportunities for Hispanics. Thé Council also prowdes USDA management a

i
focal pomt to assess, measure and ensure progres

S in addressmg H:spamc issues: and objectlves. :

The Mulncultural Scholars Program is designed to attract and educate outstandmg students for

I | :
careers as agriscience and agribusiness professionals. The purposes of the program are to increase

the diversity of the food and agricultural smentlﬁc and professional work force and to advance the

educational achievement of all Americans. Since
43 of 206 program awards were given to Hlspam

The USDA Sc1ence in Agncu]ture program recru
the allied human sciences. The joint state-federal

the program was initiated in 1994, 20- percent or
/S '

%ts bnght science students into agriculture and
agricultural research facilities in south Texas

host young students and pprovide them with laboratory- and ﬁeld-onentated experiences, The
program is targeted to hlgh school sophomores and j jumors in the lower Rio Grande Valley region

A The USDA Forest Service sponsors the Central C

ahforma Consortlum an outreach effort for.

Hispanic youth, starting at kindergarten through attainment of a degree from a four-year
_institution. This outreach is intended to create enllawareness and interest in career opportunities
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" natural resources, natural science, and-agricultural sciehces.‘The‘Consortium provides

opportunities for educational institutions involved with the project to establish research projects -
that will assist the Forest Servwe and other USDA agencies in providing quahty customer, service
to the public.

The USDA Cooperative State Research, Education Extension Service, Families 4-H and Nutrition.

~ Unit delivers programs to Hispanic youth through 4-H Youth Development, Youth at Risk,
Expanded Food and Nutrition Education, and family programs throughout the 50 states and six

- territories. Programs cover a range of topics and activities including Spanish language materials,

family programs and prOJects designed to meet the needs of Hispanic youth, and 4-H clubs and

camps.

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarshlp,
'Admmlstratlve/Research Infrastructure :

- {Awards to Institutions of _ Awards to HSIs as a
. . ~ ""|Awards to IHEs for
{Higher Education N o : % of total awards to
, {Hispanic activities {Awards to HSIs
(THEs) - ) , s
TOTAL |  $977,443,000 _$317,000 $27,125,000 28%

See exemplary programs for pfogrammatic contributions to HSIs.

EMPLOYMENT OF HISPANICS

At USDA, Hispanics represent 5.1 percent of career employees and 6.3 percent of non-career

employees.

The USDA Forest Service Hispanic' Employment Initiative assists Hispanic youth to attain a
degree and provide them employment opportunities with the Forest Service or other federal
natural resources agencies. Of the current 23 students, 15 have been converted to Student Career
Employment Programs. The Initiative projects a participation rate of 33 students in FY99.

The USDA Agricultural Awareness/Student Recruiting Collaborative supports youth educational
efforts in El Paso, Texas. The Program partners include USDA, Texas A&M University, New
Mexico State University, the W.K. Kellogg Foundation. This program prepares Hispanic youth
for postsecondary education and for career choices and opportunities. Examples of activities
include: one-on-one assistance for youth interested in pursuing a higher education in the food,
fiber, and natural résources industries, tours of campuses and research facilities, training and
experiential learning in leadership development, and international exchanges between Juarez,
Mexico and El Paso youth and youth professwnals

FUTURE INVESTMENTS

USDA will conduct an extensive program evaluation to gauge progress and to set the future
direction of the Department's HSI Initiative. The evaluation team will include representatives
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- 'POINT OF CONTACT

- National Program Director
- HACU/HSI Initiative -
(202) 720-6506 '

from USDA HSIs, HACU and Latine non-profit orgamzatxons Stakeholder interviews wﬂ] be

‘part of the evaluatlon USDA will also seek stakleholder input in settmg future pnorltles for the
programs. o : . : ‘ , ,

Maria Patterson




DEPARTMENT OF COMMERCE
FY98 Annual Performance Report Summary

EXEMPLARY PROGRAMS/ACTIVITIES

The Tijuana National Estuarine Research Reserve (TNERR) provides environmental education
programs for approximately-4,000-5,000 students annually, kindergarten through college level.
Many of these programs are long term, including the Junior Rangers Prograrn and the ngh
School Research-and Mentoring Science Program

The cornerstone of these programs is the English/Spanish education curriculum and the
English/Spanish water quality monitoring curriculum. While student participation is not broken
down by ethnicity, it can be estimated based on the following information: most students who -
participate are from local South San Diego communities, including Imperial Beach, Chula Vista,
and National City. Specifically, the South Bay Union Elementary School District and the
Sweetwater Union School District participate. The South Bay District has a student body that is

© . 60 percent Hispanic and the Sweetwater has a student body that is 64 percent Hispanic.

Approximately 40 percent of the Junior Ranger students are Hispanic. Over 50 percent of all
students who visit and use the cumcula on site are H1spamc

TRNERR also provides.environmental education cumcula to user groups in Mexico and to the

. Kumiai Indians living within the Tijuana River Watershed. All education materials are translated
into Spanish and utilized by teachers and non-governmental organizations in Mexico. Over 200
" teachers have been trained to use TNERR's curriculum in Tjj uana. Non-governmental

organizations in Baja, California, also use the curriculum to teach fishermen concepts of natural

“history to facilitate their participation in eco-tounsm activities on the estuaries. -

The Oceanic and Atmospheric Research (OAR)I Env1ronmental Research Laboratory (ERL) has
yearly co-sponsored teacher training and student jamboree competitions for the Colorado.
Minority Engineering Association/Mathematics Engineering Science Achievement
(CMEA/MESA) program. The MESA program is for minority and economically disadvantaged
students in the elementary, middle and high schools. The aim is to involve the parent, the teacher
and the student i in a pre-college curriculum. Students are encouraged to take English, mathematics
and science courses that will prepare them for college-level work. Early intervention through the
MESA program is encouraged to redirect students away from gang act1v1t1es and into future

_ successes through math-and sc1ence—based activities.

The OAR Equal Employment Opportunity (EEO) Office initiated discussions w1th the Longmont
Colorado, Police Chief to address the Latino dropout problem in the St. Vrain Valley School
District. Asa result a MESA program will be developed there.

The MESA program attempts to have an impact on dropout statistics by recruiting students,
parents, and community members from private industry, government and businesses to support
the program. MESA students receive tutoring, attend meetings, participate in science projects and
competitions, and take field trips to businesses, federal agencies, and colleges and universities.
Students are coached in effectxve studymg techniques for tests and examinations, mcludmg the
SAT and ACT exams.



Virtually all the MESA students graduate from high school over 95 ‘percent enroll in college and
" 70 percent pursue a mathematics or science based major In Colorado 2,757 students in 118
~schools participated in the program in 1998. Hispanics represented 36.9 percent of the total
pamcrpants o

Hlspamcs consmtently account for over 35 perc ,nt of all MESA students There are no sohd
statistics on the number of Hispanic teachers;’adwsors Even though there is a shortage of
Hispanic teachers exists in Colorado, many of the MESA programs with large Hispanic student
populations have Hispanic teachers/advisors, The MESA teachers/advisors are all dedicated to -
working with all the MESA students. About 50 percent of the 120 MESA teachersfadwsors are
Hispanic. » ‘ i

- The MESA Jamboree for mrddle school students that OAR has funded attracts over 300 students
from throughout the state. The competitions usulally involve six events Open Airplane .

- Competition; Eggdrop Competition; Tower Bulldmg Competition; Shootmg Gallery, On-Slte
Writing Competmon and Prepared Speech Competmon :

The MESA: teachers/advrsors retreat is to prowde updated mfonnatron to about 100 MESA
teachers on successful models and best practices in the teaching of mathematics and science.
~ About 50 percent of the retreat partlclpants are Hlspanlc I

PROGRAMS/ ACTIVITIES

o The Ofﬁce of Inspector General (OIG) Assxstant Inspector General and highest ranking Hispanic
OIG official, participated in the Executive Leadgrshlp Developmient Conference sponsored by the

- National Association of Hispanic Federal Executives (NAHFE). OIG's presence at the
Conference served as a positive outreach effort to the Hispanic commumty by the Department of
.Commerce. .

National Oceanic and Atmiospheric Adms’nistrati‘on (NOAA)

Nat10nal Ocean Service (NOS) was awarded $9? 308 by the Envrronmental Protection Agency
(EPA)Environmental Education Project. The proj ect, focused Iargely on coastal hazards, will

_.include writing and translating into Spanish a curriculum guide and educational posters with the

_ themes of coastal hazards, watersheds and hazardous waste. The target audience is teachers and
students in elementary and middle school. The p'ro;ect will partner national and international

_ groups including EPA, NOAA, U.S. Geological rSurvey, the Natlonal Science Teachers

Association, the United Nations Educational, Sc'llentlﬁc and Cultural Organization (UNESCO).

and the Intergovermnental Oceanographic Commission of UNESC(D and others. The project will

be completed no later than September 2000 and an 1nteragency agréement is being finalized.

In 1996, the Padilla Bay Reserve recelved a grant ﬁ'om NOAA to produce an educatxonal
program for homeowners that would address non-point source pollution. The final product was a
- Septic Education Kit, which contains everythingjan educator would‘need to conduct a

- comprehensive septic education program. One of the components of this kit is a series of fact
sheets addressing topics of septic system care, maintenance, and the health and environmental.
lazards of failing systems. These fact sheets hav%: been translated into Spanish and are currently -
being used in Puerto Rico, with plans to distribute them to Hispanic| populations in other states.

°
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The Channel Island National Marine Sanctuary is continuing its Los Marineros multi-
disciplinary marine education program targeted at elementary-age Spanish speaking children in
‘the Santa Barbara School District. Sixty-four percent of the students in this school district are
Hispanic, many from low-income families without the financial resources to provide enrichment
experiences for their children.

The Jobos Bay National Estuarine Reserve in Puerto Rico, supported with NOAA funding, is
working with a local volunteer organization that helps unemployed Spanish speaking former

" sugar cane workers and ﬁsherman, start alternative careers in eco-tourism activities related to the
Reserve.

The International Brant Monitoring Project is a tri-national partnership between schools and -
resource agencies along the Pacific Flyway. Students from Alaska, British Columbia,
Washington, Oregon, California, Baja, California,.and Mexico, learn about Brant geese through -
classroom activities and, field trips with local experts, and by using the Internet and a special’
Web site to communicate about their findings. Founded in 1996, the Brant Project promotes
stewardship of critical habitat and teaches students about the importance of individual and local
responsibility in protectmg global environmental health. Twenty percent of the partlmpants are

‘ frorn Mexico.

Office of Oceanic and Atmospheric Research (OAR)

The National Severe Storms Laboratory (NSSL) developed a Spanish- languagc color poster on
lightning titled, Peligro de Rayos (lightning danger). The Laboratory dlstnbutes the poster to
schools and educators throughout the country. ,

The OAR Equal Employment Opportumty Program Manager attended meetings and pammpated ‘
as an Hispanic community representatwe ona minority recruitment and retention panel.-

As a former chair and current board member of the Colorado Alhance for Science (CAS), the
OAR/ERL EEO manager represents Hispanic interests and ensures that Hispanic teachers are
included in CAS activities. CAS comprises representatives from all the public universities in
Colorado, the major businesses and industries, federal agencies, and K-12 teachers. The purpose
of CAS is to improve mathematics, science and technology education in Colorado. CAS also
prowdes a forum for the various groups to meet and discuss ways to improve mathematics,
science and technology education. CAS has sponsored teacher programs to expose mathematics -

. and science teachers to federal laboratories. These programs have included Hispanic teachers but
there is no reliable information about the number. CAS has sponsored tutor programs such as the
Youth Cornpetency in Mathematics and Science program. Volunteer tutors work with minority
students and girls at the elementary, middle and high school levels. The targeted schools are those
with large Hispanic student populatlons

Natzonal Institute of Standards and T ecknology (NISD

Material Science and Engineering Laboratory, Student Undergraduate Research Fellowship

Program (MSEL-SURF) is a collaboration between the Material Science and Engineering

Laboratory (MSEL) and the National Science Foundation (NSF). The program has-resulted in the

establishment of a Student Undergraduate Research Fellowship (SURF) program at National
Institute of Standards and Technology (NIST). The MSEL-SURF program enables



'undergraduates from the Umvers1ty of Puerto R

ico to work on mat mals—related projects at NIST.

Exposure to laboratory experience provides student with an oppomunlty to participate in cutting-

edge technology. In-addition, participants gain
being better able to perform in a classroom setti
. the graduate level and/or for placement within t
- for FY1998 were recorded at $11,760.

realistic hands-on expenence that results in their

he scientific work force. Monetary expenditures

The NIST Chemxcal Science and Technology Laboratory (CSTL) eontmued to support the.
- participation of HSI students within the CSTL F'ellowshtp programI The purpose of the program -

is primarily two-fold. First, students are provid

ed with an opportunity to work within a research

- laboratory. The experience is used to.expose stu

dents to equxpmentE research techniques, and

experience that are niot available within a classroom/academlc setting. Second, CSTL uses the

* Student Fellowship prograni-as a means of developmg relanonshtps with and identifying possible
future hires for employment within NIST as well as future partlcxpants for NIST graduate and
postudoctoral programs Monetary expendxtures for FY98 were recorded at $54 000

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)
Total awards to HSIs for: Research and Development Program Evaluation, Training, Facilities

- and Equipment, Fellowships, Recruitment and FPAS Student and Tumon Assistance, Scholarshxp, :

Admlmstratlve/Research Infrastructure - .

ng, and better equlpped/prepared for competing at

|Awards to Institutions of

Higher Education (THES) Activitie

AwardstJIHEs T E
for Hispanic .

* |Awards é:o HSIs [tota] awards to IHEs

A ‘ — |
|Awards to HSIs as a % of

|

$1, 125 110,000

TOTAL

te

The National Telecommunication and Informati

Telecommunications Facilities Grants to 6 HSIs.

EMPLOYMENT OF HISPANICS

At the Department of Commerce, Hispanics rep
employees and 3.7 percent (452 out of 12,262) ¢

$11,400,000 T1.01%

'on Adrni_nistration (NTIA) awarded Public

resent 2.8 percent (; (1 502 out of 52 712) of career
f non-career ernplc yees.

In FY98, the Secretary of Commerce estabhshed a mandatory dwer31ty critical element in the

performance plans of all Senior Executive Servi

e managers. The r‘atmg schedule will allocate 15

points (out of 100) to this-element, which is based on attention to- dwersrty in recruiting,

managing, and training. Hrspame recrultment o
. element.

m‘each and trammg are included in the drversxty

Hispanic political appointees have increased from 7.6 percent (16 out of 211 political appointees)

to 9.4 percent (13 out of 139) under Secretary Daley s tenure.

In the last siX years, the Department of Commer

ce awarded grants totalmg $2,861 278 and

hosted 381 lntems from the Hispanic Association ef Colleges and Umversmes (HACU).




- OAR promotes and utilizes the Practical Hands-on Application to Science Education (PHASE) to
employ Hispanic high school and college students. CAS -administers the PHASE program. The
program typically attracts about 10-15 participants each year. Non-minority men and non-
minority women each represent about a third of the students. Minorities are about a third of the
participants. Usually one or two Hispanics participate each year. Students are recruited by CAS
and the participating laboratory. Selections are made by laboratory supervisors. The program has
"“been advertised through the Sociéty for Advancement of Chicanos and Native Americans in

" Science (SACNAS) newsletter, the Catalogue of Domestic Federal Assistance, the laboratories

and through CAS. The OAR EEO office assists CAS in distributing PHASE projections for
* summer jobs to community organizations, such as MESA and SACNAS. More recently, a

‘briefing on the need to attract Hispanics was presented to Sea Grant Hlspamc faculty at the
~University of Puerto Rico at Mayaguez .

Hxspamcs hold 7.8 percent of regional and local management positions in the Decennial Census
- and comprise 6 percent of the total Decennial census workforce recrmted to date.

In FY98, Census Bureau representatives conducted on- campus recrultmg in both spring and fall
semesters at nine schools identified by the Hispanic Association of Colleges and Universities

“with 25 percent or more Hispanic enrollment. In addition, the Census Bureau visited 12 additional
schools listed in Hispanic magazine's "A Guide to the Top 25 Colleges for Hispanics."

The College Recruitmént Program is a comprehensive approach that includes; but is not limited
to, attending campus career fairs, making classroom presentations, discussing opportunities at and
the work of the Census Bureau with professors, deans, and department chairs, interviewing
potential applicants, and providing instructions and guidance on the application process.

A special assistant to the Cénsus Bureau director is charged solely with Hispanic community
outreach efforts centered mostly around Decennial Census awareness. A corollary to this

Hispanic community outreach is the advertisement of Census professional vacancies and referrals
to the Census Human Resources Division's Recruitment Branch. '

During FY98, the U.S. Patent and Trademark Office (PTO) conducted on-site campus interviews.
and disseminated recruitment literature at seven colleges and universities with high Hispanic
enrollment: University of Texas at El Paso; CUNY, City College; University of Puerto Rico;
University of Houston; Florida International University; University of Miami, Florida, and the
main campus of Texas A&M University at Bryan/College Station. It is noted that the Texas A&M
University system includes campuses in Corpus Christi, Kingsville and Laredo. These efforts
resulted in 12 Hispanic new hires. In addition to on-site recruitment efforts, PTO placed several
" advertisements in Hispanic publications: Hispanic Business and inside-cover, full page ad in the
-National Council of La Raza (NCLR) Diversity Job Fair. PTO supponcd Hispanic advocacy
organizations with career/job fair exhibit booths at: League of United Latin American Citizens
(LULAC), Society for Hispanic Professional Engineers (SHPE), HACU, SACNAS and NCLR.
PTO provided summer émployment internships for 19 HACU undergraduate students.

FUTURE INVE STMEN TS
" The Department of Commerce wu'l undertake the followmg activities in FY99 and F YOO

The Department is engaged in a grants initiative focusmg on Minority Serving Instltutlons (MSIs)
9



that assists potential applicants by increasing their awareness of the Department's grant programs

" and funding opportunities. The Department will host a conference i m ‘the fall of 1999 to

. disseminate grant program information and funclmg opportumtres for MSIs. -
. Strategres for employmg Hlspames

'Commerce recently h1red a Hlspamc Employmel.nt Program Manager (HEPM) spemﬁcally to -
- . .increase outreach to the Hispanic community. Alx comprehensxve plan of actlon m1tlated by the
Department's HEPM is in the final stages of development - :

The Office of C1v1l nghts at Commerce in conjunctlon with the O|fﬁce of Human ﬁesomces,
will develop a resource guide to assist supervisors and managers in Hispanics and developing .

thelr careers

‘SES vacancies w1]1 be open to all quahﬁed applécants Selectmg officials and human reéources
~ Offices should consider extending vacancy announeements for GS+13/15 positions to recruit from
~all sources both wrthm and outside the federal ;'rovemment '

Selectmg ofﬁcmls will use optstandmg scholar and bilingual hiring authorities where possible to
- increase entry-level hmng : S

,Department and bureau civil rights and/or huma.n resource offices \'wll establish recruiting
partnerships with Hispanic interest groups suchas HACU, NCLR, and 1MAGE (an organization
of Hrspamc Federal/Private Sector employees) : .

OHRM w111 ensure that the Student Career Experience Program provides,apipel‘ine of talented
Hlspamc students for future: empleyment needs of the Department.| - - | . ' :

Outreach

Commerce will continue to support Executive Order 12900, the White House Initiative on

. Educational Excellence for Hispanic Americans, The Bureau of Equal Employment Opportunity
(EEO) and Human Resources (OHR) office will identify Hispanic Serving Institutions (HSIs) of
Higher Education that:have curricula supporting the primary occup‘atmns of Commerce and

- develop long-term partnerships with these instit mons R

- OCR and OHRM will establish recniiting teams to work with HSIs and Hispanic interest groups.
‘Recruitment teams will consist of Commerce representatives with broad-based expertise and

* possess detailed knowledge of the mission of Commerce. Recruitment teams will visit HSIs for
on-site outreach/recruitment efforts...

. Commerce will continue outreach efforts with Hispanic groups/organizations such as the National

- Association of Hispanic Publications, Society for Advancement of|Chicanos and Native
Americans in Science, and the like. : :

Career Development

Commerce managers will establish arr‘applieanr pool of Hispanic candxdates for promotions to
higher grades by seeking to increase the number of selections for GS- 12 and GS-13 positions.




Managers w‘illemphasize recruitment to increase the number of Hispanic applioants both internal
. and external. The use of non-traditional recrultment sources should be explored in an effort to
,yreld Hlspamc apphcants - : :

Commerce managers ‘will use mtemal career development programs to ensure that H1spamc :
-employees receive full consrderatxon for opportumtxes to enhance leadershxp skrlls and for career .
advaneement ~ .- . C

OCR wrll establlsh a Mentormg Program almed at self development and 1mproved techmcal and '
leadership skills for Htspame Commerce employees » , ;

Additional Im‘tz'atives -

OCR will establish an advisory council of Hispanic employees to provide ongoing advice and .
assistance on recruitment, promotion, and other issues. The advisory council will consist of senior -
level Hispanic Commerce employees and representatives from the Commerce organization of
Hrspanlc employees . :

OCR will sponsor a summit meeting of senior H1spamc employees to discuss their views and
ideas for increasing the number of Hispanics at Commerce. The Departmerit of Commerce
Hispanic Summit will produce, for the Secretary and Deputy Secretary, a working document that -
will outline the role of senior Commerce Hispanic employees in the recruitment, outreach,

- Tetention and career development of Hlspamcs

EEO ofﬁees at the Patent and Trademark Ofﬁce, Census Bureau, Nattonal Insntute of Standards
and Technology and the National Oceanic and Atmospheric Administration will establish and
recruit from all sources full-time Hispanic employment program managers. In addition, EEO -
Offices will designate one employee in areas where Commerce does not have a high
concentration of employees to serve as Hxspamc employment -program managers on a collateral
duty basis.” C ‘

“OCR, in conjunction with OHRM, will develop a resource guide to assist supervisors and -
managers in the recrtutment of Hrspamcs to the Department and career development of Hlspamcs
at Commeree : A

Accountabdzty and Reportmg ‘ ‘ :

- The announcement and presentation of this mmatlve w1ll form the centerplece of an executive
management team meeting, where the secretary will present the business case for the initiative.
“Members of the executive management team, in coordination with OHRM and OCR, will direct
staff to implement action items outlined in this initiative. OCR and OHRM will meet with bureau
heads or their designee to discuss the implementation of this plan of action and the Office of
Personnel Management's Nine-Point Plan on Hispanic Employment Initiatives. -

The secretary and the deputy secretary will, through'a series of community meetings with’ _
Hispanic leaders, continue to articulate support for increasing Commerce's Hispanic workforce. |
‘This includes quarterly reviews by the secretary and the deputy secretary and thexr executwe
staffs of year-to-date recruttment and hmng fi gures

Commerce W1ll en.sure that managers' and supervrsors performance standards include specific

‘ j( , ‘ c S B
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, 3 :OCR and/or OHRM wrll provrde departmental ;
- on this actron itermn. EEO Ofﬁces and/or OHRS wrll do llkeWISC for bureau management officials..

. EEO/OHRS offices will attach : an EEO proﬁle
. seriesto each merit promotlon package fo. mforn selecting ofﬁcrals of possrble 1mbalances

POINT OF CONTACT

- Bradley Veloz Jr ,
- Hispanic Employment Program Manager
o Department of Commerce

(202) 482-8189 -

Jerry Beat
NOAA Hispanic Employment Program Manag

: Department of Commerce
(301) 713- 0500

f Phrll:p Klemmer o S

PTO Hispanic Employment Program Manager L

" Department of Commerce
© (703) 305- 8292 s

eadershlp with reports that momtor the progress ‘

** Commerce w111 recognize managers and superwsors who are exemplary in thelr efforts to recruit, -
hire, and promote a dlverse Work force mcludmg Hxspanlcs ‘

of all employees at the specrﬁc grade -and _}Ob

N
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- DEPARTMENT OF DEFENSE (DOD)

FY1998 Annual Performauce Report Summary

. EXEMPLARY PROGRAMSIACTIVITIES

o PRO GRAMS;‘ACTIVIT[ES
DoD continues its partnershlp w1th the Hispanic Association of Colleges and Umversmes :
(HACU) to address the education and employment of H1spamcs and support to Hispanic Serving -
Instxtuuons (HSIs).

A DoD/HACU PMershlp Task Group was estabhshed to 1mplement the
objectives of the partnership agreement. The task group works on initiatives’
concerning faculty exchange programs, distribution of surplus DoD property,
student intern programs, loaned executives on non-reimbursable assignments,

_and contracts to HACU member mstmmons through HACU Task Group
Members.

The Defense Actmty for Non-Traditional Educatlon Support (DANT ES) Programs support
participation by service members in voluntary education programs to include distance learning,
-+ college credit by examination program, the General Equivalency Diploma (GED) testing
program, professional certification, and other related programs. The following ] DAN TES -
: programs support Hlspamc American part101patlon : .

--Service Members Opportunity College (SOC): 104 Hlspamc Scmng
Instltutlons (HSIS) are members of the SOC. : .

--Army Recruiting Command's Concurrent Adrrussmns Program consults with-
HACU members to develop strategies to attract Army recruits, Brochures have
been developed in Spanish to provide information on thc program and the Army's
education benefits. ' :

The DoD Minority Institution Program was established and lmplemented in accordance w1th ‘
Presidential Executive Orders 12876, 12900 (Hispanic educatlon), and 13021. The program seeks
to enhance the participation of minority institutions in DoD contracts, subcontracts grants and
other transacnons supportmg DoD programs and mltlatxves

-

e CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs) ‘
© Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facﬂmes
- and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarsh1p,
AdmmlstratlvefResearch Infrastructure o -

+ Tawards o ostiations lavards ommEs fe © | [Awardsto HSIs as|
_ |of Higher Education Wicoanic Activities Awor ds to HSIs ia % of total -
‘ . |(IHEs) S ‘\c” = f - (Awards to IHEs |
TOTAL $1,828,392,680 . 1 $45,463,185 2.5%

13
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" The Defense Manpower Data Center collects dz
-universities as well-as data on students in colleg

such data on HSIs and Hlspamc partrcrpatlon in

o academles

VEMPLOYMENT OF HISPANICS

Hispanics represent 4.3 percent (3,490 out of 81

" out of 5 946) of non-career employees

In FY97 77 Hrspamc scholars were hlI‘Cd for tl“
. for outstandmg graduate students in engmeermg

a le itary Employment

'FUTURE INVESTMENTS o

DoD 1ncludmg the Arrny, Navy, and Arr Force

and F YOO

DoD will continue to work with the Cirillan Pe
© training data on civilian employees is built into

DoD will contlnuevto work with the Defense Manpower Data Center to develop data collection

e R.O.T.C. prograr}ns DoD is working to obtain’
R.O: T C. programs, scholarshrps and mlhtary

o In DoD’s cwlhan workforce mcludmg Army, Navy, and Alr Force. and other DoD personnel

041) of career employees and 5.2 percent @3 12

e Navy Scholarshrp Program an mtern program
; and acqursmon .

Tt

- The number of’ trammg epxsodes for Hlspamcs in active serv1ce rose by 36 percent from 66, 000
. in 1992 to 89,000 in 1998. (A training episode 1 1is one person ‘attendi 1ng and ‘graduating from a
. formal DoD servree school course _regardless o ‘

f duration.) -

will undertake.the Jollowing activities.in F. Y99
rsonnel Management Service to ensure that

the modern personnel data system.

\

and reporting of grants and contract mformatlor{l ROTC enrollment and scholarshrp information,

,vjand appropnate Mlhtary Academles :

ta on DoD grants and-contracts to colleges and .. |

. J_‘and revise it to meet future needs of both partles

- DoD wrll contmue to eristire 1mplementat10n of’ the exrstmg DoD/HACU partnership agreement

) The Department of the Army will increase the number of comprehenswe research centers located
 at HSIs; increase the humber of HSIs partlcrpar ng in the Army's research programs, especially

* smaller institutions; expand the number of opportunities available to HSIs in the areas of trammg,

educatlon and professronal admmlstratlve and management support semces '

The Defense Intelhgence Agency (DIA) plans to-hold a Colleglate Infonnatron Exchange Summit
to provide opportunities to:network. A number of colleges and universities, including HSIs, will
be invited to-attend and their presrdents wrll be invited-to part1c1pate at conferences or meetings ~
, related to Hispanic i 1ssues

E
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POINT OF CONTACT

Office of the Deputy Assnstant Secretary for Equal Employment Opportumty
Department of Defense
(703) 695-0107
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 DEPARTMENT OF

EDUCATION

FY1998 Annual Perfdrmaljlce Report Summary '.
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- Education Act (ESEA), integrate earlychildhoo

- are working to develop resources, particularly a
‘reading to second language learners. This infori

EXEMPLARY PROGRAMS ACTIVITIES

The Department of Educatlon under the 1eader.,h1p of the Ofﬁce of Intergovemmental and

- Interagency Affairs (OIIA), developed an Hlspamc information outreach plan to provide high-

quality information and resources that encourag% family involvement and community

The plan mcludes:

- parmershlps The outreach plan supports improvements in the educ’atlonal achievement of
Hispahic students and focuses on reading, mz:lthu

and college rcadme_ss.

--A national public information campaign in coordination with| Univision, a
national Spanish television network. Um\nS}on will produce public service-
announcements on educational excellence and provide information on the

resources available from the Department of]
organizations.

Education and local community

--The America Reads Challenge and Amériva'Counts initiative, in partnership

with the Office of Educational Research anc

of materials (for example, El Reto: A4 leer A
Read*Write*Now Activity Kits, Como Ayud;

Matematicas) to encourage Spanish-speakin

more actively involved in their child;ren's ea

Improvement., developed a variety
merica! A Leer y Escrzbzr yal-

ar a Su Hyo a Aprender o
g parents and care-givers to become
rly;.leaming. )

--Production of a catalog of pubhcanons an:I resources avaxlab] in Spanish. The

~ catalog, which highlights the array of mater:
of Education, is available in Spanish and is
venues.

PROGRAMS/ACTIVITIES Y
Programs Focusing on Children and Fézmilies

Migrant Even Start Programs, authorized under

ials produced across the Department.
being distributed through a vanety of

Title I of the Elementary and Secondai'y

d education, adult literacy and adult basic

education, and parenting education into a coher%nt family literacy model. Projects focus on
school readiness and are dlrcctly funded to serve the mlgram largely Hispanic, families that are

most in need.

The Department of Education is working to eng

ge community organlzaudns §MCulaﬂy those

serving large numbers of Latinos, to support hi

h-quahty 1mp]ementat10n of grant programs, like

the Reading Excellence Act. Staff:from the Offi
Languages Affairs (OBEMLA) and the Office o

competitive applications for districts and comm

ce of Bilingual Education and Minority
f Elementary and Secondary Education (OESE)

il'esearch summary and bibliography on teaching -
'nation is designed ]tq support the development of
Inity-based organizations serving high



http:readi~e.ss

concentrations of limited English proficient and Hispanic students. :
Including All Students in State and Local Assessment and Accountabilit)' Syste;ns

In order support the appropriate inclusion of limited English proficient (LEP) students in

statewide testing systems, the Department will issue guidance to state and local directors and

testing coordinators 6n Title I requirements for the inclusion of LEP students in assessments "to

the extent practicable”. In response to growing concerns about the manner in which LEP students

are included in state assessment systems, as well as the extent to which these systems measure -

and hold schools accountable for student performance OESE is leading a Department-mde effort
' to prov1de clear information on the topic. :

The Department, through the Office of Educational Research and Improvement (OERI), will
continue to support the development of an assessment tool kit for the inclusion of LEP students in
large-scale testing. The testing toolkit will support state and local efforts to improve the quality,
accuracy, and mclusmn of LEP students in assessments.

Finally, the Office for Civil Rights (OCR) is currently developing a guide for parents, students,
teachers, school administrators and policymakers on the civil rights requirements that apply to
high-stakes tests, for instance, tests whose results are used to make placement, promotion, and
graduation decisions. Nondiscrimination in High-Stakes Testing: A Resource Guide addresses
testing issues pursuant to Title VI of the Civil Rights Act of 1964 and Title IX of the Education
Amendments of 1972 and Section 504 of the Rehabilitation Act 00f 1973, the Individuals with
Disabilities Education Act and Title II of the Amiericans with Disab'ilities Actof 1990. .

-

Supporting Access to PostSecondaty Education and sze—Long Leammg .

TRIO Programs (Student Support Services, Upward Bound, Talent Search Edueatmnal
Opportunity Centers, and McNair Post-baccalauerate) provide educational outreach designed to

motivate and support students from disadvantaged backgrounds, ineluding Hispanics, through the -~

academic pipeline from middle school to post-baccalaureate programs. Hispanic s students
represent approximately 15 percent of all students served by Trxo programs.

The Ofﬁce of Vocational and Adult Educatlon (OVAE) Is preparing apphcatlon rnatenals and

guidance for adult education national activities that would support model adult English literacy

demonstrations. Under the initiative, community-based organizations, local educational agencies,

. tribally controlled schools, colleges (including commiunity colleges), libraries, and other non-

profits (such as community-based organizations and churches) will compete for funds to build

~ capacity and improve implementation of adult education and cmzenshlp programs targeted to
mdmduals w1th limited Enghsh proﬁaency S :

OVAE contmues to suppcrt specxal demonstratlon pro;ects that foster the development and
dissemination of a variety of tools for teaching English to adults (for example, ESL for the Family
Curriculum Guide, developed to serve Hispanic parents and their children in rural Oregon;
Immigration Stress: Families in Crisis, a resource guide designed to assist teachers of English for
speakers of other languages, for use in Florida; and 7 Don 't Speak English...But I Understand
You, a manual to improve speaking, writing, reading and listening skills for Hispanics in a
community-based ESL program developed by the Center for Literacy. in Philadelphia).

17
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Research and Technical Assistance

Across all programs, the Department of Educat}on is continuing its efforts to improve customer
service and program implementation, including{providing valuable information and technical
support that responds to the changing needs of educators at all levells For. example

The Educational Resources Infonnatlon Clearlr ghouse (ERIC) mcludes numerous studtes reports
and analyses on Hispanic American education. The ERIC Nanonal Clearinghouse on Reading
disseminates a series ‘of booklets iri both English and Spamsh to help parents provrde academlc
support for their children. - . . .

The OERI funded Natlonal Center for Education Statistics (NCES) in coordmatron with other
agencies (Census Bureau and others), is collectrng significant démographic information and.
general performance data via the National Asse“ssment of Educatlohal Progress (NAEP) and the
National Assessment of Adult Lrteracy (NAAL) that descnbe the éducatronal needs of Hlspanlc
students. ’ R ;

Two NCES tongitudinal studies, “Beginning PostSecondary Students*,Survey" and the
“Baccalaureate and Beyond Project” offer data on Hispanic students' progress towards -
postsecondary educatton ‘ : : ‘ L

The Natlonal Center for the Study of Adult Leaming and Literacy is.conducting the Adult
Diagnostic Reading Study which is designed to provide a practical diagnostic portrait of the
reading strengths and needs of. adult basic education students.- Through the assessment of Spanish
reading skrlls as well as Enghsh there is specia] emphasis on. Span'tsh speaking populations.

National surveys and studles such as the Nat101 al School to Work Evaluation and the Local
Partnership Survey, continue to provide current! data on the number of Hispanic and LEP students
served through school to—work efforts : i o

| OVAE maintains the Natronal/State Comparatu e Proﬁles of the State-Admlmstered Adult

Education and Literacy Programs which includé statistical reports hn program partlcrpatron by
educational functioning level, population group' and sex. Data on Hrspamc participation in

- programs are included. Trends in enrollment show the number of Hrspamc students enrolling in

adult education programs across the nation. These enrollments exéeeded 1.5-million in 1996 an

. mcrease of more than 50 percent since 1988.

~ CONTRIBUTIONS TO II[SPANIC SERVING INSTITUTIOITJS (HSIS)

The Strengthemng Hrspamc Semng Instrtutrons (HSIs) program- assrsts mstltuttous that serve -

- large numbers of Hispanic students. In FY98, the HSI program was funded at $12 mrlhon and
‘supported 37 HSIs enrolling approxrmately 120 000 Hlspamc students. - :

EMPLOYMENT OF I:I[SPANICS .

At the Department of Education, Hispanics represent 4.1 percent ’(1 52 out of 3,630) of career
employees and 7.5 percent (11 out of 146) non career employees c

In FY98, Hispanics made 1 up 25(9 percent) of the 276 new h1res compared to 5 2 percent in
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FY97..

The Office of Management is working with OIIA and other offices in the agency, to identify,
develop, evaluate, and implement various options for i 1mprov1ng the representatlon of Hispanic
employees in the Department of Educatxon : .

FUTURE INVESTMENTS

The Department of Educatlon w:ll undertake the followmg actzwt:es in F Y99 and F Y00:

The Department will study Title I schools with large concentrations of LEP students. The
National Longitudinal Survey of Schools includes a complementary assessment of Title I which
will include a study of the impact on and nature of services to LEP students. (Schools with high
concentrations of LEP, migrant, and Native American students will be over-sampled in the data
collection.) The sample includes 1,400 schools to be studied over three years. Year one data have
- been collected, and the ﬁrst report is due in early 2000. -

The Department will analyze its data collection and analysis efforts by devclopmg a profile of
data resources related to Hispanic and limited English proficient students. The Department-wide
profile on assessing and improving data collection on Hispanics (and LEP) students is being
developed through the Clearinghouse on Bilingual Education. The profiles will catalog data
collection instruments for each program and principal office in the Department. The final report
will describe the data being collected regarding both Hispanics and LEP students, identify gaps in
" data c collectlon and make recommendanons for future data collection and evaluation efforts.

]

POINT OF CONTACT
Mike Cohen

Department of Education
(202) 401-1406

19



DEPARTMENT OF ENERGY (DOE)
FY98 Annual'Perforrluance Report Summary

20 |

| PROGRAMS/AC’I‘IVITIES

EXEMPLARY PROGRAMS/ACTIVITIES |

. . ' N ) ‘ . ) _.V r' ’ [ N . ".
First issued in June 1996, DOE's Hispanic Outreach Initiative (HQI) was developed to enhance
the Department's ability to carry out its vital mission by creating an atmosphere that addresses
the needs of the Latino community. Since then, DOE's HOI has worked to examine and develop

.. effective strategies in support of increased educ"atzona! employment and business support to the

Latino community. DOE's FY98 Annual Performance Report reﬂects its success in accomplishing
the goals outlined in the xmtzat:ve R ' %

DOE‘s Hispanic Collaborative for Research and Educatlon in'Science and Technology

. (HiCREST) involves Hispanic Serving Institutions (HSIs) in Puertlo Rico, New Mexico, and

Texas, along with seven DOE national laboratories. The goals are to increase participation of -
HiCREST universities and faculty in national research and develoﬂment enterprises; enhance the
capabﬂlty of Hispanic students to succeed.in science and technology careers; and position DOE to
be a leader in developing the nation's Hlspamc "sc:lence and technology workforce. HICREST

provides for a seamless educational expenence that begms in the K—12 grade levels.

i
DOE awarded a three- -year. grant to thc Educatlonal Consortmm for Environmental Protection
(CEPA), a consortium of HSIs in Puerto Rico and the United States The grant is designed to -
enhance institutional development by DOE national laboratory smentxsts DOE scientists travel to-

pammpatmg institutions to assist with faculty, student and cumcullum development, and provide

opportumtles for visiting faculty and students t part1c1pate in ongomg enwronmental research

DOE has a Bllmgual Engmeermg Program for Ecapacxty buxldmg of commuruty colleges by four-
year research institutions in the area of bilingual engineering. Turabo University, part of the. Ana

-G. Mendez System of Puerto Rico, will par’tner' with community célleges in New York, Texas,

New Mexico, and Illinois to assist them in developmg future engineers with the capability to .
compete more effectively in the global marke‘q: lace by using their lcultural and linguistic
advantagcs

DOE developed a database of Hlspamc organizations and pomts of contact. DOE will distribute
the database throughout the Deparlment : : :

DOE amended procurement regulatlons to require each management and operatmg contractor to
file a plan outlmmg approaches for promoting diversity through commumty involvement and

outreach, economic development, educational outreach, subcontra’ctmg, and the contractor's

- workforce. Plans will be reviewed on an annual basis during the period of performance fee

reviews to encourage contractors to provide gréater opportunities for small, minority, and
women-owned businesses. This will affect more than 80 percent of DOE's procurement dollars.

DOE injtiated the following activities to increase diversity in contracting:




--DOE Nevada Operations office participates in the annual Small Business-
Administration and minority business fairs.

--DOE held its first Hispanic Business Opportunities Conference.

--DOE held the Small Business Outreach conference in Qakland, California, with
a focus on contracting opportumtles for the Hispanic Busiriess community.

DOE mcorporated diversity policy statements in all DOE corporate documents, 1nc1udmg its
strategic plan and each of the sccretaxy s performance agreements with the president.

" DOE continued to support the Federal Informatlon Exchange/Minority On-Line Informatlon
‘ System (MOLIS). ‘ ‘

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs) :

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities -
-and Equipment, Fellowships, Recruitment and IPAs, Student and Tu1t1on Assistance, Scholarship,
Admlmstratxve/Research Infrastructure

{Awards to Institutions of : {Awards to HSIsas a
. . Awards to IHEs for ' b ]
Higher Education ) . Py % of total awards to
) [Hispanic activities  |Awards to HSIs .
IHEs) . . S [[HEs

- TOTAL $700,000,000 ~ $45,000,000 $38,000,000 . 54%

DOE hosted a Minority Servmg Institution Technical A351stance Workshop at Flonda
International University. Twelve HSIs attended the workshop. .

DOE co-sponsored a technical assistance workshop with the National Aeronautics Space
Administration and the White House Initiative on Educational Excellence for Hispanic’
Americans for HSIs at San Jose State University. One hundred-twenty HSIs were invited to
participate. The workshop focused on proposal and project development, successful research and
development collaborations, and laboratory opportunities for faculty and students.

EMPLOYMENT OF HISPANICS

At DOE, Hispanics represent 5.4 percent (798 of out 14,619) of career employeesand 11.3
percent (12 out of 106) of non-career employees.

DOE increased Hispanic employment by 100 employees, nearly all of whom are GS 13 through
15 or Senior Executive Service.

DOE's Off ce of Fossil Energy Hispanic Intern Program provides Hxspamc American science and
engmeenng students the opportunity to serve in entry-level posmons Five students were involved
in the program at the time of reportmg

In June 1998, DOE hosted the Hispanic Federal Executive Summit. The one-day event challenged
" career and non-career Hispanic Senior Executives from across the U.S. to come together and

-2
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~develop action plans for"increasing‘the number

- FY99 PROGRAMS

Service.
FUTURE INVESTMENTS

DOE will continue to implement the education,

stpamc Outreach Initiative in F Y99 and F Yt 06.

of Hispanics in theifederal Senior Executive

|

employment, and business goals idenitified in its

DOE's Energy Research Laboratory Undergrad

hate Fellowships: enables students to focus their

* research interests on solving current scientific problems and prepar’es them for meeting the

challenge of future energy science missions requlrcments Science|and engineering students will

DOE's Community College Initiative is de51gnecl to reach out to students who normally would not

- work side-by-side with world class scientists located at DOE National Laboratories. With this
. program, DOE will work to expand outreach tojwomenand mmontles partlcularly young
: Hxspamc scientists and engmeers :

be given an opportunity to work in premier DOE National Laboratories. The initiative is

l

“developed in partnership with the American Assoc;atxon of Community Colleges.

“The pilot project of the Initiative will be the fo‘rmatieh of the Institute of Biotechnology,

Environmental Science, and Computmg for Col‘nmumty Colleges. The Institute will provide -
educational training and research experience for highly motivated commumty college students.

The Initiative also seeks to strengthen the mfra
Hispanic students

DOE will dev’el'op a comprehensive plan that is
workforce dlversny and Hispanic nnderemploy

- The plan will address

: --Accountablhty Senior managers will be ¢
performance to improve their office’s dxver
different orgamzatlons

—-Opp‘ortumtws for current employees: Cur
offered training and development that provi
and personnel offices will provide successi
use of current talents and resources.

--Outreach, recruitment, selection, and hiris
Departmental organizations will provide sp
“success in attracting and hiring new Hispani

tructure of educational institutions that support

part of its Workforce 21 Initiative to address
ment. ‘

valuated annually on their
sity. Specific goals will be set for - -

rent DOE Hispanic emj)loyees will be
des opportunities for advancement;
on planning initiatives that make full

\g: Program offices and other
ecific plans designed to improve thelr
ic employees




e POINT OF CONTACT

Bill Valdez
Office of Science

" Department of Energy
(202) 586-4479
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PROGRAMS/ACTIVITIES

EXEMPLARY PROGRAMS/ACTIVITIES

HHS launched thc Hispanic Agenda for Action that addresses healf
service, data and research, and employment within HHS. This initi
enhance the organizational capacity of HHS to serve the customer needs of Hispanics and to

'address the underrepresentation of Hispanics employed at HHS.

- Enacted in 1997 the Chlldren s Health Insurance Program (CHIP)

h status and access, customer

b . R
Iatxve focuses on the need to

allots $24 billion over five

years for individual states to provlde new healt} coverage for mﬂhons of uninsured children.

CHIP is the largest new investment in children’s

health care since the creation of Medicaid in

1965. Approximately 29 percent of Hispanic ch ildren in America are uninsured.

HHS is making special éffons, to reach Latino families and insure HiSpanic children.

Efforts mclude -
--Makmg the CHIP apphcatlon avallable in

—~Showing a video about CHIP, produced in

help reach the Hispanic population national 1.

bdth Spai.n'ish and I

part by the Unms

~Funding by the Ofﬁce on Minority Health

ingliéh in Florida.

on network, to

of the Latino Children's Health

-Insurance Initiative (LCHII) which’ conducts training seminars within the Latino
community on the availability of health insurance for low-mcome families;
increasing Latino children's enrollment in CHIP and giving the commumty a

role in CHIP recruitment.

-- Enrollmg Hlspamc children in the New York CHIP program, through a

collaborative comprising New York State, the Children’ s Defe

nse Fund,

Golumbia University, and the community organization Alianza Dominicana.

Administration on Children and Families (ACF) -

n
3

P
|

Head Start provides comprehensive developmental services to millions of low-income preschool

+ children and their families. During the Clinton administration; Hlspamc enrollment has mcreased

by 70,000 and at a rate nearly twice as fast as non-Hispanic enrollment

--Smce fiscal year 1992 Hispanic enrollment (excludmg Puert:o Rico) has
increased 62 percent while non-Hlspamc enroliment has increased 27 percent.

--Of the estimated 822, 000 chlldren who we ’rg:‘ eni‘dlled in Hea

percent were of Hlspamc ongm S

d Start in 1998,26
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* The Head Start Bureau seeks to ensure that Hispanic children have fair and equitable access to

Head Start services and that Head Start services meet the cultural and linguistic needs of Hispanic

. ‘children and famlhes

Caw

The Migrant Head Start Program provides services identical to Head Start but tailors them to the

needs of migrant farm worker families. This program serves infants, toddlers, and pre-school-age
children so that they will not have to be cared for in the fields or left in the care of very young
siblings while parents are working. Infants as young as six weeks are served. In fiscal year 1998,

Migrant Head Start was funded at $162 million and serving 37,000 children. - . .

" ACF sponsored a symposium on Domestic Violence in the Hispanic Community in an ongoing
effort to prevent and eliminate domestic violence and provide information on services for

domestic violence victims within the Hispariic community

- ACF w1ll work with Texas Instmments Education Foundatlon to build an early chlldhood health
‘ ‘serv1ce center m a hlghly populated Hlspamc area of Dallas

Healz‘h Care Financing Admzmstraz‘wn (HCFA)

HCFA created a Hispanic Research Grant Program to encourage new HlSpamC health service
researchers to pursue research issues that affect the Medicare and Medicaid programs; support
outside research in health service; and increase the pool of Hispanic researchers available to carry
out research activities. :

HCFA hosted a Data Users Conference that prov1ded opportunities for Hispanic researchers to
work with HCFA staff to develop a greater understanding of existing research priorities and
opportunities; enhance the capacity of Hispanic researchers to participate in the broad array of
HCFA program activities; and increase the Hlspamc researchers' capac1ty to eonduct health

- service research using HCFA data.

Health Resources and Services Administration (HRSA)

Special Projects of National Significance currently funds two demonstration projects of
innovative methods of delivering care to persons with HIV infection and AIDS in South Texas.
Two projects funded through this program include: Proyecto Salud y Unidad en la Familia which
seeks to optimize health and human services delivery systems in South Texas, and La Frontera:
HIV and the Border/Migrant Families of South Texas, which seeks to address underserved
Mexican- Amenean migrant and seasonal farm workers -

Office of Minority Health (OMHQ

OMH announced entrance mto an umbrella cooperative agreement with the National Latino
Children's Institute (NCLI). This will establish a broad programmatic framework in' which
specific prOJects are funded. The purpose is to assist NLCI to expand and enhance its activities
aimed at improving the general welfare of Latino children throughout the country in areas such as
health promotlon disease prevention, and education.

25
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National Instirute of Health (NII—D

T

. NIH launched a Hlspamc Communications In1t1at1ve that calls for 1he‘routine dissemination of -

health information to Hispanics using culturally and language appropriate techniques, such as the
mass media (radio, television). The initiative also developed a NIH Hlspamc Web51te and home
page an'd general and ethnic print media

" As pait of this initiative, NIH recrulted a Hispanic bilingual coordmator and initiated an eight-

page supplement of health information in Pro Salud, a bimonthly Spamsh-language publication .
distributed as a free insert in Spanish-language newspapers and magazines in cities with large

Hispanic populations. Fourteen institutes and centers are actively participating in this initiative.

| . NIH developed a Spanish-language'kid's page ( Nww.niehs.nih.goﬁﬂddsnan/lrids.lltm).

NIH launched the national dissemination strategy for Salud para su Corazon to address the
‘cardiovascular health needs of the Latino community. .~ °- 2

The National Cancer Institute is planning the N itional Hispanic Leadershlp Inmatlve on Cancer.
The purpose of this outreach initiative is to address the cancer preventlon and control needs

- within Hispanic communities. Goals and objecthves are achieved tlrrough the establishment of
- cancer prevention and control coalitions; the involvement of Hispanic community leaders in

]

- Hispanic community cancer control coalitions; and the development and support of cancer control

interventions and outreach activities in Hispanic communities throughout the United States and
Puerto RICO ' : <

. 'The Natlonal Heart, Lung, and Blood Instltute plans to support atleast 25 new: Hlspamc

mvesngators through the Research Supplements for Underrepresented Mmormes )

Substance Abuse and Mental Health Services Administrétioh (SAMHSA) :

: SAMHSA awarded $1.5 million in community dction grants to 11 Hispanic commumty-based

organizations in 1998. These grants support the development and n'nplementanon of exemplary

~prevention and treatment practices for Hispanic adults and adolescents with mental health and/or. '
substance abuse problems including children and adolescents with Iserlous emotional

disturbances and thelr famllxes

. The Community Mental ‘Health Serv1ces for Children and Their Families is a. program for’

|

" children with’ serious emotional disturbances and their families. The program launched a national -
_effort to improve outreach to the Hispanic population. Outreach matenals which have been

distributed to more than 900 organizations and media outlets for dlstnbutlon to famlhes, include:
a free Spanish-English gulde to assist families as they seek help for}chlldren with emotional and
behavioral problems, and two posters called "How Are You" and How Important Is Your Mental

Being." o R ' ‘ ‘
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CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

- Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities

and Equipment, Fellowships, Recruitment and IPAs, Student and Tultlon Assxstanee Scholarship,
Admlmstratxve/Research Infrastructure : . :

|Awards to Institutions | Awards to THEs for - wards to HSIs as
of Highér Education isvanic activities  |Awar ds’ o I‘ISIS‘ * fa % of total awards |
(IHEs) [Hispanic activities  [As ‘ o IHEs

" TOTAL $8,854,267,000 $19,645,002 $95,627,000 1.1%

In FY98, HHS. prov1ded $102.8 million in support of HSIs for a wide variety of activities,
including service projects, health professions training, biomedical research and development,

* tuition assistance, and fellowship and scholarship programs. This is a 20 percent increase over the

1997 projection. In addition, HHS plans to provide $15.8 million in education-related activities
for Hispanic Americans. Further, HHS plans to prov1de about $6.7 million in FY98 to Hlspamc~
Serving Health Professions Schools. ,

HHS adopted a 3 percent annual funding goal for HSIs.

HHS supported the development of lhe National Association of Hispanic Serving Health
Professions Schools (NAAHSPS) asa velncle to promote the entry of Hlspame students into

' health careers.

The Food and Drug Administratioxi plans to implement a minority faculty‘ fellows program te
identify and select faculty members from HSIs for temporary employment during summer breaks

~ and sabbaticals.

Through a cooperative agreemeént with the Hispanic Association of Colleges and Universities
(HACU), the Office of Public Health and Science will launch a capacxty-bulldmg pI‘Q]CCt with a

" selected number of HSIs.

The Center for Substance Abuse Prevention developed the Minority Health Initiative *;vhlch
focuses on Minority Serving Institutions, including HSIs and Hlspamc Serving Health Prefessxon

Schools (HSHPS).

EMPLOYMENT OF HISPANICS

At HHS, Hispanics represent 2.9 percent (1,499 out of 51,642) of career employees and 2.9

. percent (92 out of 3 144) of non-career employees

HHS developed the Best Practiees Portfolio for Recruitment and Employment Strategies for
Hispanic and Other Minority Population which is geared toward addressing the under-
representation of Hxspamcs in its work env1ronment

HHS developed a report entitled Erzhancing His};anieﬁepresentation that will be used as a

27
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blueprint for improving the hiring anid retention

.- Througll the DC Partners in Education, the Nati

-HHS. developed a cooperative agreement Wlth E

. 'medical reSidents

.and chlld health research activities,

* enhance the participation of Hispanic American

- HHS will work to increase the number of trainir

opportumnes within HHS. HHS provrded mterr
FUTURE INVESTMENTS

HHS will undertake the fallowi;ég octivitiés in F
In FY99 and FY00, HHS plans to prowde $77 ,l

of HSIs to conduct various activities, including
development, health profession training, tuition

of Hispanics. |
. ‘ | - :

onal Institute of Child Health and Human
Development (NICHD) staff visits Mo'ntgomer\l
Hispanic student population, to instruct students
Intramural Training Award (IRTA) summer pro
interns in the IRTA program are able to supplen
career opportunities in biomedicaE research.

) Blair High School, an institution with a large
regarding the apphcatlon process for the NICHD
gram. Hispanic stu);dents serving as summer
nent their formal education with exposure to

[ACU to lrlcrease fz}culty and student internship |
ship opportunities for 37 students from HSIs.

Y99 and F Y 00

97 391 and $83,858,166, respectively, in support
service projects, biomedical research; and

assistance, and sch’olarshlp programs. HHS will

increase the number of awards to Hispanic Americans via the Natxonal Health Service Corps

Scholarship Program and other student tuition a
HHS will,estal)lish an erl\_rironmenral medicine &

HHS wrll increase the appllcant pool of Hlspam
partwularly medrcal schools.

programs and educate their students in effectlve'
Hlspamc Americans.

HHS will provide access to culturally appropria

HHS will create a data source and network of m
faculty.at health profession schools and practici
to Hispanic college students throughout their ac
professrons

Ssistance and scholarshlp pro grams.

B

nd allled health mtemsh1p program for Hlspamc

Amerioans for hetalth profession schools,

" HHS wrll encourage institutions of higher leammg to build and strengthen their gerontology

ways of serving older Americans, in particular,

|

e educational progir'ams and materials.-

entors from the Hisipanic community, including
1g health care prov1ders that will provide support
ademic career and entry into the health

HHS will work to increase the involvement of Hispanic American :graduate students in maternal

HHS will develop act1v1t1es thh Hlspamc Ame

medical students and residents through the Cent,

HHS will implement a process for communicati

ican orgamzatlons[and medical faculty to
women in the us, health workforce

g opportunities tar!geted at Hispanic American
ers for Excellence in Women's Health.

: N ! o . .
ng on a routine basis with Hispanic faculty,




students, and orgamzatlons that represent and fac111tate mvolvement of Hlspamcs in health and

human service issues. o .

- HHS will develop and expand an up-to-date Website that provides information on the Hispanic
~Agenda for Action and the White House Initiative on Educatlonal Excellence for Hispanic

Americans. »

HHS will launch Hispanic educational initiatives.to inicrease the number of HACU interns within .
HHS and the number of Hispanic faculty and other professionals on advisory bodies and peer
-review committees. .

HHS will provide technical assistance to Hispanic researchers to increase their ability to design
and manage health services research projects:-

HHS will expand the pool of investigators trained to address gaps in knowledge related to the
health care of Hispanic populations and build the capacity of HSIs and HSHPS to undertake
health services research.

HHS will develop and test quahty measures to address cultural competence in the dehvery of care. . -
to Hxspanxc populanons :

HHS will use linguistically and culturally appropr]ate early childhood development approaches
and create an environment of acceptance that supports and respects culture, language, and
ethnicity in all Head Start programs. :

HHS wxll encourage local Head Start grantees to reach underserved populations, mcludmg
Hispanics, as they develop plans to expand Head Start enrollment and support current programs -
that need to serve new Hispanic populations within their communities.

HHS will assist health profession schools to support programs of excellence in health education
for Hispanic individuals in allopathic and osteopathic medicine, dentistry, and pharmacy in order
to strengthen the national capacity to train Hxspamc students in these profcssaons

POINT OF CONTACT
Guadalupe Pacheco ‘ '
Special Assistant to the Deputy Assistant Secretary for Minority Health .

Department of Health and Human Services
(301) 443-5084
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DEPARTI\TENT OF HOUSING AND URBAN DEVELOPIWENT (HUD) l
‘ FY1998 Annual Perfornlance Report Summary : !

* EXEMPLARY PROGRAMS/ACTIVITIES .

1
|
1

- The Youthbuild program offers young adults, ages 16 to 24, the opportumty to gain leadership |
skills, earn a high-school diploma or' GED; leamn a valuable trade, and provide much-needed |
housing to families nat10nw1de , {l , |

- More than $l70 rmlhon in grants have been made under Youthbulld since its inception in 1993,

- enabling over 7,800 young people to take part m bulldmg or rehabzhtatmg more than 3,650 |
" houses and apartment units in their commumtxes Of the 7,800 youths served by Youthbulld an
'estlmated 1,170 are Hlspamc ‘ . | .
Campus of Learners is an initiative designed to provide public houémg residents with an o
opportunity to live in a college-like setting that is focused on leammg The initiative is part of a |
larger effort to transform public housing and stllnulate welfare reform. Local public housing
" authorities raise money from private and public partners to fund the initiative. The Campus of
' Leamers designation enhances the public housing authorities' (PHA) ability to set up creative
i
partnershlps with local schools, vocational centers, community colleges umversmes and
‘corporations. - ; : _ l :

The program's 25 nationwide complexes offer academic classes, job training, and computer-
classes for adults, youth, and teens. PHAs desxénated for the progrkam work closely with local
school. districts to develop curricula, strengthen ‘parent-teacher relatxonships establish after school -
activities, create educational classes, and encourage parental mvolvement Campuses draw on the
resources of the universities, vocational or technical institutes, and colleges through the creation
of specialized education'and technology classes! Finally, the business community and other
private partners provide mentoring for children and adults, telecommunications resources,
apprenticeship programs for youth, job training 'and employment opportunities for adults.

The first 25 sites were announced on September; 27, 1996. A number of these housing
developments serve a large proportion of Hispanic residents. For example 91.4 percent of the
residents in East Los Angeles' Nueva Maravilla housmg development and 70 percent of the
residents in SanDiego's Vista de Valle housing development are Hlspamc

« PROGRAMS/ACTIVITIES SR |
HUD has increased its efforts to raise the Latino cpmmumty s awareness about its programs and the i
- . rights of Latinos under the Fair Housing Act thfough the following aetlwtles " _ |

--Briefings by senior HUD officials in Spanish with Hispenic media (Univision,
Telemundo, Latine newspapers, radlo) '

l --Tmnslatlon of HUD publications and forms into Spanish




--Partnershrps with Latmo advocacy orgamzatlons to examine ex1stmg outreach
strategies to improve Hispanic awareness of housmg and eommumty
development actmtles and programs -

HUD staff nationwide have attended both national and local Latino conferences and workshops
hosted by organizations including the League of United Latin American Citizens, the National
Council of La Raza (NCLR), and the U.S. Hispanic Leadership Conference (USHLC), providing
training, counseling, and consultative services. Assistant Secretary Cuomo and HUD Assistant
Secretaries have met with numerous Hispanic leaders across the country in an effort to educate
- and promote mcreased home ownership among Hlspamc American communities.’

HUD is makmg every effort to ensure that new pubhcanons containing fair housing information
are translated into Spanish, available on the HUD Web site, and through HUD's Toll-Free
Bilingual Housing Discrimination Hotline. The Fair Housing and Equal Opportunity (FHEO)-
office has also been working closely with HUD's new cadre of Commumty Builders to increase
FHEO's outreach, informing individuals of their rights under the Fair. Housing Act, answering
questions and providing information regardlng the complamt process and the avallablhty of
competitive grants.

Other examples of HUD's outreach efforts to the Hispanic community include: -

--Appointing official haxsons to orgamzatlons serving the Hlspamc commumty
. by HUD state ofﬁces

--Proactively encouragmg Spamsh—speakmg staff members of FHEO to
_ participate in community activities and assist with any questlons or fair housing
. complamts from the genera] public, . -

--Providing techmeal assistance to Hispanic communitjf and national
organizations for designing workshops and targeting them to the Hispanic -
comm'unity and being responsive to requests from the Hispanie community‘.

--Prov1d1ng 51gn1ﬁcant amounts of HUD staff time to ralse funds for Hlspamc
youth scholarshlps ‘ :

'FHEO has been working to prov:de techmca] a331stance toa number of Latmo commumtres ‘
Highlights of this work include:

--Nueva Esperanza Inc. (New Hope) is'a community development corporatron
(CDC) based in one of the poorest neighborhoods of Holyoke, Massachusetts. -

- The focus is to increase affordable rental housing in this community through
Section 8 and several tax credit projects. Nueva Esperanza also provides
critically needed soc1al services in this impoverished neighborhood. The main
social service program is called Arco Iris (Rainbow), an educational and cultural
training program for children and adults. In addition, a subsidiary group called

_ Voces de Esperanze (Voices of Hope) provrdes GED classes, day care, tenant
'counselmg, and police mediators. :

i

--HUD'is workmg in collaboration with the Western Massaehusetts Hlspamc
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Chamber of Commerce to create the Holyoke Latino Professronal Busmess
Center project, a $1.2 million. Plans call fo T the renovation ofla 45,000 square
foot historic building in downtown Holyoke, the expansion of 20 plus busmesses
“and the creation of 166 jobs.:The Holyoke PHA is also recelvxng technical
assistance related to its HOPE VI project 'in] the Churchill nelghborhood of ;
o Holyoke which contains the largest percentage of Hispanics in the city along
. wrth the hrghest 1nc1dence of poverty and p zbhc safety issues. '

§
|

Respondmg to HUD s goa] to reinvent" itself tf better serve comrﬁunities it entered into 2
cooperative agreement with the National Hrspamc Housing Counctl (NHHC) to conduct a study

of Hispanic participation in federally funded holusmg programs. Thrs 18-month, $310,000 study -

examines several HUD programs in-depth, mon‘ltors programs in six high profile metropolitan
areas, analyzes key housmg and demographic information, and studies the role of non-
governmental housing agencies. The NHHC wrll report on the results of the study-to HUD and

I
other decision makers, as well as recomrnendatlons and best practrces for how HUD can improve.

servrces to Latinos in several key housmg actlvrty areas. .- t ., o

The NHHC study will offer a comprehensive analysrs of the varlous factors that drsdourage and
prevent Hispanics from partlcrpatmg in federally funded housing programs and recommend best
practices for.improving HUD's service to Hrspamcs in the future, i

The Community Builder Fellows’ Program enables HUD to reach out to communities and

- coordinate the provision.of resources in a new vs}ay Community Bur]ders are meeting with local

governments and community orgamzatrons to hg:lp them better access HUD products and
services. They improve customer service by serving as HUD's "front door" and single access -
point to the Department's programs and semces, actmg as faerhtators of creative planning for

" local communities. The fellows are highly skilled professronals dispatched in all 81 of HUD's

field offices and headquarters. To date, 84 Latin Community Builders (10.7 percent of total)
have been hired to help communities tackle corrmunrty development challenges across the

" country and tailor strategies to better meet local

ownership needs.’

housmg, economrc| development and home
]
1
i

Don

As part of the national model for more responsive government, HUD's storefront offices, called

HUD Next Door, are being created around the ¢

_consumer-friendly service centers in downtown

ountry. The storefronts are in easily accessible,
business districts where people can walk in to get

information about programs and activities. A 24 -hour touch screen computer in sidewalk

information kiosks provides families informatto

1in both English and Spamsh .
|

The Joint Community Deveiopment (JCD). Prog ram is a one-trme funded program that provided
3-5 year grants of up to $2.5 million to.five universities that formed partnerships with their

cormnumtres and local govemments to address 1

:)cal comrnumty revrtaltzatron needs

' --Two JCD program prOJects focused on the' Hrspamc communlty The Umversrty of Illrn01s~
Chicago program included renovation of a building in the Prlsen neighborhood in Chicago to

be used for arts—based vocational programm

ng. Subsequent to the renovation, the program

assisted in developing culturally based: progrlams for nelghborhood residents through

partnerships with the Mexican Fine Arts Center, the Mexican Folklorico Dance Company, the -

Latino Expertmental Theatre Company, and

thie Curedas Classrcas Programs mcluded a




business incubator for local artists, an arts academy for neighborhood youth, a multi-use
assembly center for the commumty, and culturally based arts-in-education programs.

The Umversny of Callforma at Berkeley program focused ‘on the predommantly Latino Fruitvale
district of Oakland, the site conducts commercial revitalization, environmental restoration, and
park development activities in collaboratlon with the Spanish- Speakmg Umty Councﬂ and other™
local organizations.

The Public Housing Drug Elimination Program (PHDEP) grants support a variety of efforts by
public and Indian housing authorities to reduce or eliminate drug-related crime in public housing
developments. PHDEP grants, ranging from $50,000-to $350,000 annually, help housing ‘

" - authorities, resident management associations, and local communities to plan and carry outa

wide range of measures that combat crime and drugs, ranging from basic security activities to

 recreational and educational activities, PHAs can also use the grants for job training or to hire
residents as security guards and drug counselors. Some groups have used drug elimination grants
for special youth activities, including sports gang preventlon Boys and Girls Clubs, and Boy
Scouts and Girl Scouts. :

1In 1997, the four states with the largest coricentrations of Hispanic Americans (California,
- Texas, Florida, New York) received one quarter, or $63 million, of these funds.)
The Fair Housing Initiatives (FHI) helps to reduce housing discrimination in Hispanic
communities throughout the nation. The FHI program provides resources for testing, counseling,
outreach and investigations dealing with housing discrimination. It empowers communities and
community-based organizations to identify and fight housing discrimination at the local level by
forging a powerful partnership with the federal government. It has always been a FHI priority to
conduct outreach to new immigrant populations. Recently, FHEO convened a civil rights summit
_in conjunction with its annual FHAP and FHI conferences in Kansas City. Three Hispanic
organizations—League of United Latin-American Citizens (LULAC), National IMAGE, and the -
Coalition of Hispanie‘ Organizatiens— served on the planning committee '

Applicants are encouraged to apply for HUD funding under the following eategones ey

Education and Outreach; (2) Fair Housing Organizations; (3) Private Enforcement Initiative; and

(4) Administrative Enforcement Initiative. In FY 1998, HUD awarded FHIP grants to 48 prxvate
fair housing groups and orgamzatlons nationwide for a total of $15,000,000.

Following are a few examples of 1998 FHIP grantees provzdzng significant zmpact Sor stpamc
Communities:

--Latinos United of Chicago received $100,000 to develop a comprehensive Latino suburban fair
housing program that empowers Latinos to exercise their fair housing rights and to access
housing of their choice. Large numbers of Latinos are moving to Chicago suburbs. Many
suburban municipalities have adopted discriminatory provisions or taken exclusionary actions to
discourage Latino residency in their communities. Latinos United will target six suburban

- communities for its fair housing initiatives of enforcement and outreach

--Fair Housing Center of Toledo (FHCT) received $300,000 to enhance its fair housing programs
and combat 111ega1 housing practices and to afﬁnnatwely further falr housing. The FHCT will
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also be able to enter into partnershlps with two pnvate enforcement orgamzatlons and expand !

. upon its existing relationships with FHAP agencies and other cmc and religious organizations. |
The two partners, Farm Labor Research Project and La Posada are organizations that provide 1
multlple services for the Hispanic community. By networking with these two organizations, the

- FHCT will be able to educate the local Hispanic population.as well as new immigrants of -
Hispanic descent about equal housing opportunities and the process of filing a complaint with

- FHCT should an act of discrimination occur. - B )

1

o
‘i

" HUD continues its leadership role iri the Colonias Intefagency Task Force, ‘and as evidenced
: below is committed to helpmg to 1mprove hvmg conditions in the‘se areas. ’

--HUD set asuie $5 million of a $25 million FY98 rural and tribal appropnatlon for a HUD g
colonias initiative. The funding is providing assistance to organizations addressing the housing
needs of colonias residents in rural areas, thereby enabling them to increase the stock of |
affordable, safe, sanitary housing in the colonias. Both non-profit and for-profit private : |
organizations applied for funds. . -~ .| " = o R :

: ' : . |
--HUD's Office of University Partnerships administers the Commufnity Outreach Partnership |
Center programs under which universities and clolleges work in alliance with residents, . |
organizations and local governments to addressja wide fange of community development needs. |
. The program specifically identifies colonias as areas to receive support, and so far three |
institutions including the Texas A&M Un1vers1ty system, the Umversﬂy of Texas-Pan American, !
and the University of Texas at Austin, have worl competitive grant? to work with the colonias.

- CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)
Total awards to HSIs for: Research and Development Program Evaluatlon Training, Facilities |
and Equipment, Fellowships, Recruitment and IPAs Student and Tumon Asmstance Scholarship,
Admlmstratwe/Research Infrastructure : Ce ’

l

k‘;\vérds to Institutions of gvh/?{rids z;IfES ' i n . | Awards to HSIs as Ea %
lgher Education (IHEs) c tim ;ES v A"yvérds to HSIs jof total awards to' THEs -
"TOTAL | - $12,000, 000 | |$2,300,000 | $3,800,000 | = 32%

|
i A !
§ . _ : I ‘ !
HUD's contributions to HSIs represent a significant increase from:the $240,000 or .7 percent - i
reportedeY% T V ; o o

HUD 1mplemented the HSI Woric—Study Program The program provldes grants to low-income |
students preparing for careers in community development, admmlstratlon of justice, early i
childhood education, and social delivery. It focuses solely on cornmumty college and targets
Latino-serving schools and the populations they serve. Grants coming from this program total $3
million and will help 114 students at 13 community colleges All students receiving grants are
low-income and many are Hispanics.

. ‘ . N !
' - EMPLOYMENT OF HISPANICS -+ ' } ’

" At HUD, Hispanics ,represent'6i5, pe‘r-'cent. (61 1 out of 9';3’55) of care;er émnloyees and 7.2 percent

I
1o
1
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(39 out of 539) of non-career employees.

- The Community Development Work-Study Program provides fellowships, including work.
stipends, to minority and economically disadvantaged students in masters degree programs
related to community development. In the future annual reports wﬂl requxre recipients to report
the number of Hispanic students participating.

FUTURE INVESTMENTS :

Outreach

In 1997, HUD created the Center for Community and Interfaith Partnerships to foster deeper -

" partnerships with faith-based organizations, community organizing networks, community
development corporations, and other nonprofits across the country. The Center will host a
Summit of Latino Faith-Based Community Development Organizations in the fall 1999. This
summit will be the first of its kind, and bring together Latino organizations from across the-
country.

Objectives‘include: A
- --To expand the Center's network of constituents to include Latino faith-based

community development organizations, thereby dlver31fymg partlc:lpatlon in the
Center's and HUD's programs

--To provide education and training to participating groups

--To identify, communicate, and facilitate the replication of best practices within
the Latino commumty :

--To deterrnme research needs relevant to the practices of Latmo faith-based .
commumty development orgamzat1ons

--To establish a formal network of Latino faith-based and community
: development orgamzatlons possxbly including a newsletter and/or listserv’

--To determine how the Center and HUD can better support the efforts of Latino
faith-based community development organizations, and to 1mplement a strategy
- along these lines

Under the U.S. -Mexico Bi- Natnonal Commission, HUD and its Mex1can counterpart SEDESOL
work cooperatively on housing and urban development issues of mutual interést. The agreement
focuses on four areas of U.S.-Mexico cooperation: urban planning and development in the border
region, metropolitan planning and administration, housing financing systems, and housing market
statistics. FY99 programs will include a series of actions to help Hispanic communities on both
sides of the U.S.-Mexico border wqu together on common problems and learn from each other.

The programs for 1999/2000 include:

--The California-Mexico Border Conference for. local officials in both nations to
allow them to discuss ways to collaborate and coordinate programs to deal with
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--A Municipal Border Exchange and Coope]ratron Program that will encourage .
~ local officials in both nations to share information dnd work together on "smart

growth" initiatives for communities, metropolitan financing strategxes, and public

participation in local planmng and policy rdaklng

B

-The Pilot Cross-Border Urban Planning Program to promote 1mproved ‘
communication and collaboration between sister cities along the U.S. -Mexico
.border. This will build on the successful efforts of Laredo, Texas, and Nuevo
Laredo Mexico, to build Jomt urban develo{{)ment plans !

i

--An analysis of the border s 1mpact on urban mfrastructure and development in
the United States and Mexico, to be undertaken with an eye towards facilitating

Jomt planmng and development

i
|

l

The establishment of these prOJects resulted from a series of meetings in the past year in Laredo,
Nuevo Laredo, and Washington, D.C. convened by the Commission's Housing and Urban
Development Working Group. The meetings ex{slored many issues.including: establishing the
framework for the joint planning of urban development projects;, addressmg urban problems
including lack of affordable housing, unemployment and pollution caused by border industries;

and data and statistics for housing markcts and housing ﬁnance alli 1mportant issues affecting the
’ H1spamc American community.

HUD will continue t6 reach out to the Hispanic commumty through Spamsh language and Latino- .

H
i

targeted publications, and radio and television statlons around the country.In 1999, HUD will

invest over $1.14 million in over 150 Hlspamc pubhcatrons nationwide, including E! Diario and .

La Prensa in New York, La Opinion in Los Angﬂeles and La Raza i in Chlcago

Through the Federal Housmg Admmlstratlon (FHA) HUD wﬂl also advemse in hundreds of
Spamsh language television and radio stations to promote housing ownershrp opportunities as

- well as other issues relating to housing and econbmrc development. HUD s FHEO division has

also widely distributed publications in Spanish that outline a person's rights under the Fair

- Housing Act and has established a bilingual hotl1

(1-800-669- 9777)

Housing Development

For FY99, HUD will award $523 rnlllxon for rev

ne for filing housing discrimination complaints

i
i
l,
i
§
i

grants across the country through its HOPE VI Ptrograrn which works to revitalize distressed

" public housing with large: mmonty popnlatxons t

residents.

For FY1999, HUD will announce approximately;

economic development and build and improve h
Puerto Rico. Local rural non-profit organizations,

- development corporations, state housing finance

rrough new construction and programs for

$25 million in grants to create jobs, spark
ousing in rural communities in 29 states and
Native American tribes, community

agencxes and state icommunity development and

T
!
H
|
[
1
i

talization grants and $60 million for demolmon




economic development agencies are receiving capamty building support and 1nnovat1ve housmg
and economic development funds. :

Because the Department recognizes the significant unmet need for housing and economic
development in the colonias and in farmworker communities, applicants who propose to do work
in these communities will receive special factor funding points durmg the competition for these
funds.

Research

As part of Presxdent Clmton s One Amenca Initiative, 'HUD has initiated a natxonw1de study of
discrimination in housing rentals and sales. The multi-million dollar study, will investigate
discrimination in as many as 60 communities and is expected to provide statistically valid
national estimates of discrimination against Hispanic households. In addition, in-depth studies in
communities with significant Hispanic populations will investigate specific local market practices
such as steering to particular neighborhoods or dxfferentlal treatmcnt of Iow—mcome Latinos
relative to their higher-income counterparts. . :

Support forHSIs o o C

A new program for FY99 is the Hispanic Serving Institutions Assisting Communities. Under this
initiative, 14 Hispanic-serving institutions of higher education will receive $5.6 million from
HUD for two-year grants that address community development needs, with activities done in
partnership with local governments and neighborhood residents. HUD will coordinated an
extensive outreach campaign for this initiative, announce grant rempxents in September 1999. .

Employment |

HUD will publish its Hlspanic Employment Strateg); Plan. The goal of the initiative is to increase
the number of Hispanics in the workforce across the board and at all grade levels through a
variety of proactive strategies.

POINT OF CONTACT

Ricardo Perez ‘

Office of the Deputy Secretary

Department of Housing and Urban Admmlstratxon
(202) 708- 2063

and/or
Ana Marie Argilagos
Office of Policy Development and Research

Department of Housing and Urban Development
(202) 708-4230
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DEPARTMENT OF INTERIOR (DOI)
"FY98 Annual Perform{ance Report S_ummary
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BUREAU BY BUREAU CONTRIBUTIONS

EXEMPLARY PROGRAMS/ACTIVITIES

!

|

' i
PROGRAMS/ACTIVITIES ;
i

' A{l Dor bureaus/agenczes have sapported and conmbuted resources to the followmg

conferences. ‘ : ‘ I

Excelencza en Educaczorz The Role of Parents n the Education of {I‘heir Children Co‘oference
Series .

In response to the challenge presented by the White House Imtlatlve on
Educational Excellence for stpamc Amen'cans, DOI has been a leader among .
federal agencies partnering with the White House Initiative in the delivery of this
critically needed coriference series. Interior [s involvement inclided conducting .
workshops at each conference related to its !hlgh-proﬁle K-12 programs that
" benefit the Latino community and prov1d1ng priority funding for each

conference. Programs highlighted have mclluded Parks as Classrooms Earth

- Stewards, Gateway Education Center, YourjChild is'a Student Ambassador the

* Dare Program and Environmental Education Programs. Plans are underway to
continue DOI support for this conference series. |

National Hispanic Sustainable Ene ergy and Environmental Conﬁerénce

DOI expanded its support for this one-of-a-kind cornference. The conference
focus is to educate the Hispanic- commumtylabout environmental issues and to
inform Hlspamc students and environmenta] professionals about many career
minority business and educational opportunFltles with the federal government,
national laboratories, Corporate America an“d state and local government. While -
‘all DOI bureaus supported the conference, substantlal financial support came
from the Bureau of Land Management, Bureau of Reclamanon and the National
Park Service, making it possible for over 250 students to pamc1pate

stpamc Association of Colleges-and Universities (HACLD Internatwnal Conference on Natural
Resources and Cultural Heritage *

" Through the leadership of the Bureau of Land Management (BLM) and the

" Bureau of Reclamation, and a cooperative agreement with HACU, many DOI .
bureau's have played key roles in developmg this conference. Three different
conferences have providéd students with the opportunity to network and enter
into a "mentorship pipeline” that has assisted many. college students in securmg
internship and employment opportunities thr ioughout DOIL. The'international’
conference theme draws national and international participants from high

~ schools, higher education, business, non-profit organizations and federal, state,

and local governments. ' : '
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National Park Service (NPS)

The NPS Parks as Classrooms program provides curriculum-based programs that meet the needs - .
of local schools while providing educational opportunities for a national constituency. Parks as
Classrooms is a decentralized program that encourages parks or groups of parks to work with
local school districts to integrate park themes into multi-disciplinary curricula and to share those
results nationally. This program is reaching increasing numbers of Hlspamc students. A samplmg :
of Parks as Classrooms programs with Hispanic themes are: o

. Chamizal National Memorial in conjunction with other “Border Parks (Carlsbad
. Caverns National Park, Big Bend National Park, Ft. Davis National Historic Site,
and Amistad National Recreation Area) offers teacher workshops based on Texas
curriculum units on border studles ‘

The San Antonio Mlssmns offers grades 4-6 programs that. emphasize Hispanic
culture and history. -

Am1stad National Recreation Area is developing traveling trunAks“t’h'at teach about
ecology and archeology and are being designed for use in both the United States _
and border communities in Mexico. '

,Guadalﬁpe Mountains National Park is developing a traveling trunks focusing on
" history and geology. Materials will be offered in-both English and Spanish.

Big Bend National Park offers resource based-educational programs to schools in’
both the United States, and Mexico. Materials and presentatlons are in Engllsh
and Spanish. : :

Cabrillo National Monument, working with several parks in California, Florida,
New Mexico and Arizona, is developing a Web-site that focuses on early Spanish
exploration. When completed, it will have wxdespread appeal to Hlspamc and
Native American students.

Bureau 0f Land Managem‘ent (BLM)

BLM provided an Executive-on-Loan employee to HACU headquarters in San Antonio. This
executive supports HACU's mission by assisting HACU in‘enhancing its day-to—day relationships .
with the federal government. - :

BLM provided Ricardo Dow y Anaya, associate professor at New Mexico Highlands University,

* with an Intergovernmental Personnel Act (IPA)/Faculty Fellowship assignment. Major

accomplishments under the IPA were the establishment of the Student Ambassador Leadership
Training Development Center (SALTDC) initiative and development of BLM's HSI - .
accomplishment reports and plans. (See Employment of Hispanics for SALTDC description.)

BLM developed a Power Point package on the Diversity Leadership Network and the Student
Ambassador Leadership Training and Development Center for future prescntatlons to federal and

. state partners, mcludmg the Hlspamc community.
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' varlous foundatlons

“U.S. Geologtcal Servzce ( USGS)

BLM provided technical assistance and adwce

USGS'establlshed a coopcratwe agreement V\ut
Arizona Cooperative Fish and Wildlife Unit fo

i3
i
!
i
!
!

to HACU in its effort to solicit funding from

i

|
|
!
1
3

h the Umver51ty of fAnzona dlrected by the
-used on Hispanic and Native American students

at the undergraduate. level. The objectives of the

c agreement are to assist students in completing

. their Bachelor of Science degree and contmumg to graduate school This support creates faculty

groups and assists in employment acccss and graduate entmnce

‘ .

' CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities

and Equipment, Fellowships, Recruitment and IPAs Student and Tumon Assistance, Scholarship,

Admlmstranve/Rcsearch Infrastrucmre

i

Awards to Inst1tuuons of {Awards Nto IHE:s for Aviiar ds to " |Awards to HSIs as 2 % ‘
lngher Educatlon (IHEs) IHlspamc Activities . . SIS of total awards to HSIs
TOTAL | 529059337 | St | somai |

i

The NPS utilized- electronlc ma:l to 1mprove commaunication w1th HSIs and added 30 HSIs to

their mailing 11st
EMPLOYMENT OF HISPANICS

The Diversity Internship Program provides a pi

Tribal Colleges and Universities (TCU).

The program is o.entfally managed by DOI's Offi

with the HACU, Minority Access, Inc., Haskell

!,

ipeline of students for exposure to DOI and its

. programs and an opportunity for DOI managers and supervisors to learn first hand the wealth of
" resources available through HSIs, Historically Black Colleges and| Umvemnes (HBCU), and

|
. : T
ice of Educational 'Partr1ersh1ps in cooperatlon
Indian Nations Unfversny, the Student

Conservation Association.dnd the Washmgton Center for Academic Interns. These partners

Tribal Colleges and Universities, and other insty
mtemshlps at DOI 51tes in the Washington, D.C.

' The number of students who rccelved valuable

Program increased from 16 in 1994 (the first ye

' total, 30- were Hispanic.

The Student Ambassador Leadorship‘T;aining 2

- all levels of the educational process including ¢
- focus.is to position and promote the effective m
- experts while bringing the community into the €

HACU 12th Annual Conference in FY 1998 wa

“'... recruit, screen and pay a stlpend to students fror'n their Hispanic Servmg, Historically Black, and |
tutions of higher educatlon respectively, to serve . - -

area and field locatlons across America.

[
raining and expenence from the Diversity Intern
ar of the program) to 111 in 1998. Of the 111

+

nd Development Center (SALTDC) encompasses
ommunity 1ead_ership and cultural preservation. Its
entoring of students by students, faculty and field
ducauonal process. A significant outcome of the

§

H
¢

;
.
|

s the SALTDC mlt}atlve BLM delivered the pre- .
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employment model training program to stndents and faculty participants at the conference. The
SALTDC initiative is tied to BLM's HACU initiative. It includes over 30 schools representing all
minority serving institutions (HSIs, TCUs, and HBCUS), as well as people with disabilities. The

, - HSIs SALTDC student plpehne follows:

Middle School 750

High School 464
College/Umversny 62
Interns 11

SCEP 6 :
Outstanding Scholar 2 -

The Equity Leadership Program (ELP) is an intra-agency network that moves to identify, educate,
nurture and place future leaders from all ethnic groups into natural resources, agricultural
sciences and related fields. The ELP presents a partnership model of cooperation and
* -collaboration and provides a vehicle to coordinate and combine recruitment efforts by pooling
funds, sharing limited resources, coordinating messages and materials, sharing ideas and -
strategies and developing a systematic approach. ELP partners wish to expand beyond ,
. relationships with their three bureau partners within DOI and the Department of Agniculture
(USDA). This expansion would include all of DOI and USDA bureaus with offices in California, -
to create interdepartmental initiatives. This vision creates new links with a consortium of
governmental agencies and private entities mterested in working towards the stated purpose and
goal of equity 1eadersh1p

In cooperation with the Office of Personnel Management, DOI proi{ided funds for four
employment kiosks located on the campuses of: University of Puerto Rico at Mayquez; New
Mexico Highlands University; University of New Mex1co and Cahforma State Polytechnic
Institute.

Whenever possible, DOI advertises vacancies as "all sources" to allow applicants from any non-’
federal source, including students, faculty, staff, and administrators, as well as current federal
employees to apply for positions in DOI, and advertises vacancies to coincide with careet fairs.

DOI continues to increase its recruitment efforts at Hispanic conferences, job fairs and career
fairs (for example, HACU Annual National Conference, the HACU International Conference and
the National Association of Hispanic Publications Annual Career Fair). Also, full-page
recruitment ads are placed annually in Hispanic Magazine. As a result, information about DOI
employment opportunities is reaching greater numbers of Hispanics. -

- BLM has created Hlspamc recrumnent opportunities at the followmg conferences workshops,
seminars, and/or strategic planning sessions.

--HACU's Hispanic Leadershlp Forum

--HACU's 12th Annual Conference. BLM sponsofed 25 students and preeented
HACU with a $40,000 grant for an annual $3,000 tuition assistance award to an
individual Hispanic student pursuing a degree in a natural resources discipline.

" --National Environmental Careers Conference
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";1La Llave Youth Leadership Conferenoe.(i niddle and high school students)' '
) ‘--S\mdent Conservation Association | N
--DOI Diversity Intern Program SRCEEE A : iE

" --BLM International: Cammo Real Confere nces, planning acti%rities, program
development : - : o

! . .

--Executwc Leadcrshrp Devclopment and leversity Training a:ﬁd Recmitment

Conference , SRR ' o

-—~IMAGE/Hlspamc Coahtlon a B o o

BLM contacted and supplied recruitment information and follow-up communications to over 250
students representing over 35 HSIs. This included sponsormg 63 students to conference- and
" career fair-related activities. ‘ .

FUTURE INVESTMENTS . l
The Department of Interior ws!! urzdertake the fc z‘lowmg actxvzt:es m F Y99 and F YOG

I

©

DOI will launch the America's Largest Classroom initiative. The lmtlatrve will demonstrate DOI's
commitment to education and employmcnt throlugh capacrty burldmg of educational partnerships
and. programs specific to DOI's mission. The four major components of Amenca s Largest
‘Classroom will include but not be limited to: DOI's Diversity Intern Program, DOI's Education's
COOL (Education's Conservation, and Cultural Opportumty Outrcach Locator), DOI's K-16 -
Educational Programs and, Amcrica’s Largest @lassroom Annual l'iducatlon Conference.
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--To encourage mutual transfer and sharing of scientific and cultural information and
data: ‘ :

As part of the America's Largest Classroom initiative, DOI will convene an annual National
Education Conference beginning in the fall of 2000, The conference will complement and showcase
" DOI bureaus, educational partnerships and programs that support, complement, and build national
coalitions for the advancement of students of color. DOI's America's Largest Classroom initiative
will also join the W K. Kellogg Foundation and its commitment to coalition initiatives that promote
educational excellence for Hispanics and all people of color.

A final component of the America's Largest Classroom initiative is Education's COOL (Educatlon s
Conservation and Cultural Opportunity Outreach Locator). This Internet database and :
communication system is near completion. A key feature of the web database is a Diversity
Register that hosts the resumes of primarily but not exclusively minority candidates interested in
DOI jobs. This tool is intended to provide a pool of qualified Hispanic and other minority
candidates for job opportunities at DOI. The Diversity Register will be made available in’
September 1999 and administered by the Office of Educational Partnerships. DOI bureau managers
will be able to use the Register to identify qualified individuals for vacancies in their bureaus and
offices. Other features include searchable information on DOI partner organizations, DOI and
partner events, and minority higher education institutional projects sponsored by DOI grants. -
Education's COOL will later have the ability to track and assist in the career progression of students
employed throughout DOI, present research topics for students and faculty specific to DOI skill
needs, and provnde information on DOI’s support of K-16 educatlonal programs :

DOI and HACU entered into a multl-year Memorandum of Understandmg (MOU) intended to
empower the Hispanic American community to attain educational excellence and to contribute

. positively to the fulfillment of DOI's mission. The MOU calls for the development of an action
plan, which has been completed, with three focus areas. The MOU and respective action plans are |
coordinated and administered by DOI's Office of Educational Partnerships. The following are the
key actions in each area: . '

Career and Educatzonal Opportum:zes

--To increase ‘and track the number of interns hlred by DOI after graduation or hired

under the Student Career Experience Program (SCEP) or Student Temporary ,

Employment Program (STEP) and the number of SCEPs and STEPs converted to
career conditional positions.

--Devclop a brochure and other marketing materials to éducate _DOI'e‘mployees and the
public about the DOI Diversity Intern Program.

Outreach and Information Exchange 0pportumtzes

--DOI and HACU will develop and 1mplement a marketmg approach for pubhcmng
this MOU.

--Interior will develop and distribute a resource guide to educate employees about the
Hispanic community and educational resources. :

--DOI will collect data on frhe number of Hispanio National Inteméhip Program (HNIP)
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© HNIP partxclpants in SCEP. .

' --Prowde IPA as51gnments 1o HACU and HACU

- --Provide capacxty building and training regardm

interns hired under SCEP and establish a'. centrali;

--Ensure that all HSIS are knowledgeable about tf
Management (OPM) Educational Inforrnauon Ki

Institutional Capaczty Building

—-Formahze the fmmework of a HACU Faculty a

ed plan to increase the number of

e beneﬁts of Ofﬁce of. Personnel
>sk§ and the ECOQL Website.

i

o
member institutions.

. : |
1d Student Exchange Program.

for HACU member faculty, ‘staff and students
Other DOI/Bureau Actzwtzes o

7 gtante' and fellowehip opportunities

|
1
T

In FY99, the Bureau of Reclamatlon (BOR) w111 ,nter into a partnershlp agreement thh New
Mexxco Highlands Umversny, an HSI in Las Vegas New. Mexico: !

A $400 000 grant will make it p'ossible for New Mexico Highlands University's overall Natural
-Resources Management Program and Engineering Program to: '

g

+ --develop and nnplement an undergraduate degreg program in natural resource

management w1th major water resources management components ' )

--strengthen the Bachelor of Science in Engineen
relevant to Reclamation's mission and vthe‘ water r

i
ng (BSE) program with a curriculum
=sources program and, ’

t

--recruit and prepare underrepresented studerits for ‘careers in water resources .

: management engmeermg and general sciences.

. BOR plans to expand usage of the Student Career . _
several years. This will not only provide more opportunities for all college-age students of diverse
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i

In FY99 MMS Pacific Outer Contmental Shelf Region-in Camarxllo Caleorma formally wﬂl enter

into a cooperative agreement with Oxnard Comm
partnership with HACU. This agreement will acc
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—-conu'actual’services for the developm’ent of adve

unity College, in 1ts association with the MOU
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1

--Hlspamc staffed mtemshlps students Wlth disabilities mtemshxps and other specxal

proj ects including MMS computer donation;
--development of edueational materials and teach

--utilization of the talents of a local HACU-,}mernt

K
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or training; -
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--collaboration for video production assistance from students in the HACU-Oxnard
Community College Television Production Department. (The MMS used this
- assistance at the recent MMS-sponsored California Islands Symposium.)

MMS will enter into an agreement with New Mexico Highlands University to provide potential
accountants, auditors, and computer specialists. If additional funding becomes available, MMS will
conduct on-campus workshops and seminars on careers in the energy industry.

MMS will develop a College Mentor Program that will pair HSI graduates with HSI schools for the
purpose of maintaining an information and operational link with the bureau, student, and school.

- MMS will enter into an agreement with New Mexico Highlands University to provide potential
accountants, auditors and computer specialists. If additional funding becomes avaxlable MMS will
conduct on-campus workshops and seminars on careers in the energy mdustly :

MMS will also develop a College Mentor Program that wﬂl pair HSI graduates with HSI schools
for the purpose of mamtammg an information and operatlonal lmk with the bureau, student and
school. : :

The National Parks Service (NPS) will continue to target Hispanic audiences in its recruitment
efforts. The efforts will include the posting of vacancies with the professional interest groups of the
American Association of Museums. In this case, the professional interest group is the Latino
Network Professional Interest Committee. After the HSI mailing list is complete, they will be able
to target. announcements to HSIs as appropriate. NPS will also advertise in the Affirmative Action
Register. NPS will mail applications to minority schools, including HSIs, for diversity scholarships
to attend the National Preservation Conference in Washington, D.C., in October 1999.

POINT OF CONTACT
Sylvia Jones
Office of Educational Partnershxp

Department of Interior
(202) 208-3254
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. The Office of Juvenile Justice and Delinquency
. (JUMP) supports one-on-one mentoring progr

EXEMPLARY PROGRAMS/ACTIVITIES

i
P

P

Prevention’s Juvenile Mentoring Program

ns for youth at risk of educational failure,

dropping out of school, or involvement in delin

JUMP brings together responsible adults and at]-risk youth in need» of positive role rhodels..

The program promotes personal and social Tesp

onsfmhty as well as increased participation in

- elémentary and secondary education while dlscgauraglng the use of illegal drugs and ﬁreams,

uent activities, including gangs and drug abuse.

1nvolvement in violence, and other dehnquent activity.

o

The fol]owmg JUMP programs support Latino youth: | |

o

--Latino Mentoring Program, Family Sem[ées Inc. in Providence, Rhode Island
links at-risk Hispanic youth from the Providence School District with mentors
from-the business and educatlon commumty i

--Mentor Matter operates in the Washmgton and Umon E]ementary Schools in .
Visalia Unified School District, California. | Hlspamc students who are at risk for -
poor academic achievement and juvenile crime attend this school and live in .

Linnell. Labor. Camp, a migrant labor settleh‘xent

--Big Slsters located in Philadelphia, Pennsylvama serves Hispanic females ages
10-18. The program promotes self-esteem hnd self-confidence and highliglits
educational and career opportunities in an Sffort to prevent tecn pregnancy, -
schoo] dropouts, and delinquency.

--The George Gervin Youth Center in San Antonio, Texas, serves Hlspamc youth

- in Page Middle School and Brackenridge ngh School. Most of these young ‘
people live in the crime-ridden Victoria Co“urts where appraxhnatelyl 34 percent -
of youth are dropouts and-teen parents. The program introduces them to work and

- summer jobs and atterripts to motivate them to stay in school and stay away from
crime.

The Office of Justice Programs (OJF) Weed and Seed, a commumty-lmtlanve aims to prevent,

control, and reduce violent crime, drug abuse, and gang act1v1ty in targeted high-crime
neighborhoods across the country. ‘ :

* The Weed and Seed strategy involves a two*i:)r

prosecutors cooperate in "weeding out" criming
abuse, attempting to prevent their return to the

snged approach: law enforcement agencies and
s who participate in violent crime and drug

iLargeted area; and "seeding" brings human services
to the area, encompassing prevention, intervention, treatment, and neighborhood revitalization. A

community-orientated policing component bridges weeding and s¢eding strategies.
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At each program site, the U.S. Attorney plays a central role in organizing a steering committee
and bringing together the communities with other Weed and Seed participants. The U.S. Attorney
also facilitates coordination of federal, state, and local law enforcement efforts. Through
cooperation, sites can effectively use federal law in weeding strategies and mobilize resources for
seed programs from a variety of federal agenc:es

Currently, there are over 170 Weed and Seed sites around the natlon Below are some examples '

* of educational programs that serve significant numbers of Hispanic youth.

Phoenix, Arizona (Capitol ,Mall/Oakland Univeréity Park; Hispanic Populatioﬁ: .
55 percent). Valley of the Sun YMCA implements a Future Leaders Project
which provides 28 neighborhood youth ages 13-17 with job training and
weekend employment opportunities. This is designed to introduce teens to a work
environment and work etiquette while in turn raising their aspirations.

Participants receive employment training and employment certification. The
Downtown Neighborhood Learning Center (DNLC) provides basic adult
education (GED), Enghsh language, computer skills, and pre-employment
trammg

Oxnard,‘California' (Hispanic Population 95 percent). The Tezacatlipoca Project "
is a culturally based college-level program providing fifty-four hours of Hispanic
art and history from the Pre-Columbian era to. the present -day: The Alternative -
Weekend Program is geared towards third- through eighth-grade students who
have disciplinary problems. Participating ‘students must sign a contract for thirty -
days and must achieve perfect attendance as well as improvement in grades and
skills. Barrio Productions provides training in video production. As part of the
program, university students teach youngsters to write and edit scripts and
produce commercials and public service announcements. Using donated material,
the Build a Computer Program teaches children as young as ten the basic skills in
computer construction. Students take home the built computer, and it bccomes
their family's property

PROGRAMS/ACTIVITIES

" The Office of Juvenile Justice and Delinquency Prevention Court.Appointed Special Advocates

(CASA) Program has volunteers that are appointed by courts to investigate,.evaluate, and
recommend what is in the best interest of abused and neglected children. They conduct
interviews, review records, present reports and generally monitor a child's situation.

CASA activities include: ‘
© --CASA published a manual, "Achieving Diversity" which addresses the issues
of cultural competence for voluntéelj trainers serving Hispanic. youth.

--CASA publishes information materials in Spanish and runs public awareness

and volunteer recruitment messages on Spanish-speaking radio and television
stations. : :

47



.48

cultural competence

VFederal Bureau of Investigation (FBI) ﬁeld ofﬁces l f,

‘High School, San Francisco, California.

‘
i

--Four percent of CASA volunteers and 10 ,percent of chiidren served by the
CASA program are Hispanic. . o o
The Ofﬁce of Juvenile Justice and Dehnquency Prevention Children's Advocacy Center (CAC)

targets youth who have been victims of abuse and neglect. In 1998, four program grantees began -

to address issues of access by Hispanic populanons Efforts have included promoting the
development of bilingual resources and market ng materials and convenmg a symposmm on

' The Office of Juvenile Justlce and Delmquency Prevennon Youth for Justice Law Related

Education Program (LRE) helps young people; {avmd delinquent ‘behavior and develop the
knowledge, skills, and attitudes of effective cmzens In 1998, the LRE program was introduced
into Hispanic districts by state LRE coordinatols. As part of this program youth summits have

:also been conducted and have proven to be-a stccessful tool for i mcreasmg and strengthenmg the

i

partnerships between HlSpamc youth and. then' commumtles

=
¢

‘The Adopt-A-School program is a mentormg and educanonal program designed to give socio-

economlcally disadvantaged students, mcludmg Hispanics, incentives to improve academically,
to gain an understanding of good citizenship, and to learn about the role of the FBI in law
enforcement and the criminal justice system. Some partlclpatmg schools with- large Hispanic
student enrollment are: Rio Grande High School New Mexico; Ramona Elementary School, El
Paso, Texas; Luis Mufioz Marian Elementary "chool San Juan Puerto Rico; and Santa Teresa

Bureau of Prisons (BOP) V L (

'BOP staff from the Federal Correctional Institt tion in Saffod Anzona, partnered with the

Graham County Juvenile Probation Office thatiserves predommantly Hispanic juveniles. BOP
staff provided mentoring services and trips to Hayden Arizona where young Hispanics learn of .
the importance of staying in school and staying out of trouble. Edward James Olmos was featured
in the program. : ! C

s

Drug Enforcement Agency (DEA) " v ‘
DEA's Houston Divivsion sponsored Good Gang Multi-Cultural Yéuth Summit, a one-day event to
educate students (2400-3200, 80 percent minor xty) about the dangers of . drug and abuse and gang
violence. This event encourages youth to stay ih school

e e s i o 1 i e e e e A e o




CONTRIBUTION S TO HISPANIC SERVING INSTITUTIONS (HSIs)

- Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facﬂmes

and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition A551stance Scholamth,
Administrative/Research, Infrastructure :

. hwards to Institutions of Awards to THES for ' - Award§ to HSIs as
igher Education {Hispanic Activities Awards to % of total
(IHEs) 1SpamIC ACUVIUES  Igs fewards to IHEs
TOTAL ' ' $74 827
EMPLOYMENT OF EISPANICS

At DOJ, Hispanics represent 12.4 percent (13,118 out of 105 ,374) of career employees and 3.3
percent (four out of 12) of non-career employees.

DOJ participated in a number of recruitment fairs at HSIs and conferences sponsored by national
Hispanic organizations. DOJ also placed employment-related advertisements in several Hlspamc
publications to augment its outreach efforts.

U.S. Marshall Service (USMS) Student Career Experience Program, a cooperative education
program, targets college students pursuing criminal justice or political science degrees. It is used
as a recruitment tool, targeting schools with significant minority population and women to
increase diversity in the USMS workforce. The program has established agreements with John
Jay School of Crlmmal Justice and Mercy College both HSIs. .

BOP has established and utxhzed a register of quahﬁed bﬂmgual apphcants to fill correctional
officer positions. Available to all BOP field offices, these registers have proven effective for

reachmg quahﬁed Hispanic apphcants with Spamsh language skills.

BOP established cooperative education program agreements with nine HSIs. This is a student
employment program whereby, when all of the program requlrements are met, students may be
non-competitively converted to career-conditional appomtments in the competitive semce within
120 days. ‘ .

FUTURE INVESTMENTS

DOJ will continue current programs and activities.

DOJ will support Presidential Executive Order 12999, Educational Technology: Ensuring
Opportunity for All Children in the Next Century by seeking to provide surplus computer
equipment to HSIs that meet qualifying criteria as well as to elementary schools that serve at-risk
students, many of whom are Hispanic.
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Carmen G .Mendez o

-EEO Manager

Department of Justice

(202) 616-4812

and

: Ofﬁce of Justice Programs/Ofﬁce of Congress

(202) 307-0703
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DEPARTMENT OF LABOR (DOL)

FY98 Annual Performance Report Summary

o EXEMPLARY PROGRAMS;’ACTIVITIES

DOL funds and operates 118 Job Corps centers across the country, providing residence and
training to 65,000 disadvantaged young people. Sixteen percent of the young people served, or
10,400 youth, are Hispanic. The mission of Job Corps is to attract eligible young adults and teach
them the skills they need to become employable and independent through intensive and fully
supervised programs in educational and vocational training, work experience, physical
rehabilitation and development, and counseling. Residential living, support servxces (including
health care), nutritious meals, sports and recreation are prov1ded

'PROGRAMS/ACTIVITIES

The Employment and Training Administration's (ETA) Youth Opportunity Area Demonstration
provides services to youth in high-poverty areas located in Empowerment Zones. Each program
site has established a work-site learning program connecting youth to the classroom while
 integrating academic and vocational education, with private sector employers as partners.
Participating cites include: New York, New York (50 percent Hispanic participation); Housten
Texas (47 percent Hispanic participation); Los Angeles California (40 percent Hispanic
partlclpatlon) ,

The Pension and Welfare Benefit Administration (PWBA) serves the Hispanic community in two
areas: educating Hispanics about pension, health care, and other employment benefits, and
increasing the number of minority and small business employees who are covered by and
participate in benefit plans. To accomplish its goals, PWBA: . '

--Recruits Spanish-speaking pension benefit advisors and 1nvest1gators to better
‘serve the Spamsh—speakmg populatlon

~Makes avallable in Spanish several of it publications including the Top Ten
Ways to Beat the Clock and Save for Your Retirement and Women and Pensions.

DOL's Transition Assistance Program provides over 8,500 Hispanic veterans with vital labor
market information, individual occupational assessments, and other important information to help
them move from the military to the civilian work force.

DOL's Women's Bureau co—sponsored a conference with the Hispanic Women s Network and
Mountain View College (an HSI) to increase the availability of employment information to high
school juniors and seniors, pregnant and parenting teens, college students and women in the
community. The College and Career conference entitled , -

Steps for Success provided information on non-traditional careers, resume writing, public
speaking, financial aid and scholarship opportunities, single parent child support and custody
legal issues, finding child care and other topics. Approxxmately 85% of the conference ,
participants were Hispanics. '
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The Women's Bureau co-sponsored with the New Mexrco Cornrmssron on the Status of Women
‘and the Albuquerque Technical Vocational Institute (an HSI) the Women in Transition
Conference. The conference promoted educatxogx information and resources available to women
in various stages of employment. Approxrmately 42 percent of the conference partrcrpants were
Hlspamc welfare recipients, low-income mothers or underemployed women.

. The Women's Bureau collaborated wrth the Chlcago Interfarth Commrttee on Worker Issues to
print the Worker's Rights Manual, a tesource gurde that addresses basic workplace rights and

contact points at federal-and state agencies. The\lgurde is used to reach out to mmonty,

‘immigrants and female Workers, and is avallable in Spamsh

CN

The Women's Buréau collaborated with. the Ohro Hispanic Coalmon on its project, Ohio Hispanic
Leadership Program, to assist Hispanic women in developing their leadership and networkmg -
skills. The program consxsts of three weekend training sessions. 3

The Women's Bureau promoted non-traditional employment for women through awards to two
grantees that serve Hispanic women, Mi Casa Resource Center in Denver, Colorado, and the
National Council of La Raza (NCLR) in Washmgton DC ;

The Women's Bureau co~sponsored 2 non-tradrtr;onal career conference in Yuma, Arizona.
Hrspamcs represented most of the 35 0 partrclpants Anzona Western College provrded workshops

in English and Spanish.

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)
“Total-awards to HSIs for: Research and Development Program Evaluation, Training, Facilities
and Equipment; Fellowships, Recruitment and IPAs, Student and Tuition Assrstance Scholarship,

Admrmstratrve/Research Infrastructure

i
i
|

i - ™ : .
|Awards to Institutions of:E:):"?{‘g?)l;‘l’ﬁiﬂEs [0 bl
- [Higher Educatlon (IHEs) [ ctivitis Awards! to HSIs wards to IHEs

TOTAL $10,182,768  $978,940 - 9.6%

The Office of Small Business Programs (OSBP)

coordinates DOL's activities related to HSIs.

. OSBP coordinated the DOL exhibit and developed the DOL workshop at the annual Hispanic

Association of Colleges and Universities (HACU) ) conference. Through the exhibit and

DOL donated 91 microcomputers valued at $500
Cahforma and St. Augustme College i in Chicago

EMPLOYMENT OF HISPANICS’

‘_ DOL officials attended numerous job fairs that tas

national Latino advocacy organization conference
of Federal Hispanic Executives (NAFHE).

- workshop, OSBP provided information on DOL %mployment grant, and program opportunities.
- OSBP also maintains a database of HSI contdct mformatlon for DOL's outreaeh efforts.

each to two HSls Gavrlan College in Grlroy,
Ilinois. , »

gét Hispanics. DOL also partrerpated in several
s such as NCLR: and the National Assocratron




DOL's Hispanic Employment Program Manager, in conjunction with IMAGE, coordinated a j‘ob
fair in San Diego, California: One hundred Hispanic outstanding scholars were brought to the job

fair where they were mtemewed by federal managers for job opportunities throughout the

government

DOL's Human Resource Center expanded its database of recruitment sources. The database has

_ over 140 Hispanic recruitment contacts at colleges and universities, placernent centers, and

professmnal orgamzatlons

DOL advertised job opportunities in several magazines that reach a large number of Latinos such

as Saludos Hispanos, Hispanic Business Hispanic Times, and Minority Engt’neers

DOL purchased a Federal Employment Information Computer Kiosk and placed it at Bemard M.
Baruch College, City University of New York (an HSI)

DOL and HACU completcd five cycles as partners in the HACU Nanonal Intemshlp Program.

_ During FY1998, DOL hired 32 HACU interns.

. The Human Resource Center developed the Manager’s Guide to Staﬁ" ing Tools ana‘ Pay

Flexibilities which provides general information on the most frequently used recruitment sources
and tools. The guide includes information on the Student Career Experience Program, the

* Bilingual/Bicultural Certification, the Outstanding Scholar Authority, the Student Temporary

Employment Program, and the Summer Program. It is expected that with this information on
hand, managers will be more inclined to use the various hiring authorities available to address
their agency's under-representation problems.

DOL is authorized to use an applicant background questionnéire with its job announcements. -
Collected data from the questionnaire will allow DOL to assess which sources are the most
effective in relaying information about its JOb opportunities. :

FUTURE INVESTMENTS
DOL will undertake the following activities in FY99 and FY00:

The Department of Labor, .through the ETA, will provide $1.25 billion over five years to increase
long-term employment of youth ages 14-21 who live in Empowerment Zones, Enterprise
Communities and high-poverty areas.

OSBP plans to participate in other HSI-related conferences, such as the College Fund's ,
Department of Defense Historically Black Colleges and Universities/Minority Institutions
technical assistance workshops. The conferences will help OSBP identify needs, interest, and
capabilities of HSIs and develop effective ways to share mformatmn and increase their
part1c1panon in DOL programs. :

OSBP will coordinate with the Equity Research Corporation (ERC) on the development of an ‘
internship program tailored to the Department of Labor's needs and mterests for consideration for
next year's summer internship programs. :

PWBA plans to translate into Spanish What You Should Know about Your Pension and plans tb
' | | 53
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.(202) 693-4700

develop Spanish language public service annot ncements that emphamze the importance of saving
. for retlrement and protecting retlrement beneﬁ

POINT OF QONTACT

Polin Cohen ° . ‘
Chief of Staff to the Assistant Secretary for Ve
Department of Labor

!
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terans' Employrnerftand'Trainin g




' DEPARTMENT OF STATE

FY98 Annual Pe;formance Report Summary

EXEMPLARY PROGRAMS/ACTIVITIES
PROGRAMS/ACT IVIT]ES

For FY98, the Department of State focused on outreach to colleges and universities with large
Hispanic enrollment and partnerships with Hispanic professional organizations to increase the
number of Hispanics applying for career opportunities within the Department (See be]ow for
‘ Employment of Hnspamcs act1v1t1es) '

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

Total awards to HSIs for: (Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assmtance Scho]arshlp,
Admxmstratxve/'Research Infrastructure). '

AWARDS TO WARDS TO ‘ WARDS TO

INSTITUTIONS OF [[HEs FOR AWARDS TO [HSIs AS A % OF
HIGHER ’ ISPANIC {HSIs © ITOTAL AWARDS
[EDUCATION (IHEs) JACTIVITIES T TO IHEs
[TOTAL = | $13,861,000 - | $359,800 $114,500 1%
EMPLOYMENT OF HISPANICS

At the Department of State, Hispanics represent 3.8% (494 out of 12 808) c1v11 service and
forelgn service employees :

As part of thexr Strategzc Recruitment Plan, the Department of State visited 14 HSIs. '
Recruitment trips included participation in career fairs, information and workshop session on
career opportunities, and individual meetings with students, faculty, and administrators: These
efforts, in conjunction with the Department's participation in national Hispanic association
conferences (i.., National Council of La Raza, U.S. Hispanic Leadership) and placement of job
advertisement in Hispanic publications (i.e., Hispanic Times, Latino Voice), have resulted in an
increase in the number Hispanics taking the Foreign Service exam and participating in
Department employment programs. '

The Department of State assigned five Senior Program Service officers as Diplomats in

Residence (DIRs) to HSIs. DIRs are responsible for developing and maintaining an active
outreach program on behalf of the Department of State and its career opportunities.
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FUTURE INVESTMENTS

The Department of State will undertake the following activities in FY99 and FY00:

The Department of State will seek assignment opportunities for Senior Foreign Service Officers

to serve as Diplomats in Residence at HSIs.

The Department of State will continue to advertise employment opportunmes in Hispanic serving
educational and. professmnal pubhcatlons - :

+

~ The Department ef State will contmue to concentrate recnutment efforts at 15 HSIs located in

Arizona, southern California, Florida, Illinois, and New York. Recrmtment objectives: mclude ‘
(1) increasing the number of Hispanic students applymg for and receiving internships;(2) -
increasing the number of Hisparics taking and passmg the Foreign, Service examination; (3)

* educating urniversity faculty and administrators on programs and career opportunities; (4)
- informing HSIs of the availability of the appropnate Department fundmg opportumtles via grants,

contracts and cooperative agreement

The Department of State will i increase outreach actwmes to H1spanlc professmnal educational,
and community organizations. In FY99, the Department will participate and present at the annual
Hispanic Association of Colleges and Umversmes conference in San Diego, California, the
Hispanic Leadership Conference in Chlcago 11l nois, and the Hispanic MBA conference in
Dallas . : : -

POI‘NT OF CONTACT
Gloria Jackson

Department of State -
(202) 647-9295

[P SR




DEPARTMENT OF TRANSPORTATION (DOT)

" FY98 Annual Performance Report Summary

‘ EXEMPLARY PROGRAMS/ACTMTIES

Sponsored by the Federal Transit Admlmstratlon, the Tren Urbano Umvers:ty of Puerto
Rico/Massachusetts Institute of Technology Professional Development Program is a laboratory
for engineering, architecture, and planning students to develop professional expertise in transit
planning, design, construction, operations, and management. This.is a collaborative effort among
the Puerto Rico Highway and Transportation Authority, the University of Puerto Rico and the
Massachusetts Institute of Technology. The program began in 1994 with 10 students from the
University of Puerto Rico and MIT. As of August 1998, 124 students have participated in the

program with, 76 percent bemg Hlspamcs

The Los Angeles County Metropolitan Transportatlon Authonty (LACMTA) Career Academies
Program is a Federal Transit Administration-funded joint venture program between the Los
Angeles County Mass Transit Administration and the Los Angeles Unified School District in
California. The Program prepares over 500 hlgh school students for future transportatlon careers
through academics, vocational education, and work experiences, that ensuring the type of
education and training the student receives matches existing or future career skills. LACMTA
offers internships to students during summer vacation or traditional school break periods. The
current participating education institutions are Locke High School in the Watts Community where
47 percent of the students are Hispanic; North Hollywood High School, with 70 percent
Hispanics; and Wilson High School in East Los Angles, with 90 percent Hispanics.

<

PRQGRAMSIACTIVITIES

The Center for the Advancement of Hispanics in Science and Engineering Program Memorandum

- of Understanding with DOT aims to increase the participation of Hispanics in the fields of
science, math, and engineering. The program provides engirieering and science majors and

~ advanced high school students with on-the job training in engmeenng and scientific organizations-
to channel them toward professional success and advancement.
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e CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tumon A551stance Scholarshlp,

I

|
L

|

i

}

_ Administrati?ez’Research, Infrastructure }

; - " 1 . wards to HSIS|as" a
| Awards to Instltutlons of Awards to IHEs for Hlspamc Awards to. % of total awards to
- legher Educatlon (IHEs) ‘Actmtws fists Es ]

TOTAL|  $99511,767 1 [s134113 | 2499101 | . 3%

- Six: Hxspamc Servxng Insututlons are partlezpatmg in the Office of 'Small and Disadvantaged B
Business Utilization (OSDBU) Entrepreneumal\Trammg and Technical Assistance Program. The |
program focuses on providing transportation-related assistance and procurement informationto - |
small, women-ownedand disadvantaged busmésses in their geographic areas. The program also |

~ provides training and development to students 1 m transportation-related fields through the use of
internships, and fosters interdisciplinary opportumtles for college students. , ",

* EMPLOYMENT OFHISPAN”ICS _f N R ;-

At DOT, Hispanics represent 4.6 percent (2,894 out 0f 61,697) of eareer employees and 6.1
percent (4 out of 65) of non-career employees. | I L SR i

DOT increased Hispanic employment by 11 pefcenit from FY95 to FY98. .

Sponsored by the Federal Transit Administration, the Cardozo Senior High School provides g
summer. employment and training opportunities in transportation to inner-city high school’ '
students and introduces them to the various cargers in transportation technology: From FY94
through FY98 85 Hlspamc students partlcxpate'd in the program

e FUTURE INVESTMENTS
DOT will undertake thg [_ollo'wz‘ng activities in 17Y99 and FY00:. ‘*

DOT will expand pzirticipation by DOT orgz}m ations in HACU's Natlonal Intern Program and L
Hispanic Bar of the District-of Columbia Intern Mentormg Program

DOT will achieve Department-wide partlelﬁatic;n in the Center for the Advancement of Hispanics
o m Smence and Engmeermg, Educatmg Young ] -.:ngmeers Program and the Federal Employment

DOT will continue to work toward achieving alcontinuous, stable source of funding to implement
initiatives for Hispanic Americans and HSIs under the Garrett A Morgan Technology and
TranSportatlon Futures Program ' o

DOT will estabh‘sh systems to capture program -ﬁnanc‘ial, and Hisﬁanic Ameriean or HSI ‘
participation in reporting data for all initiativescontained in DOT’s 1998 Federal Program L

K




Inventory.
DOT wnll ensure that a process isin place to guarantee the accuracy of reported information.

DOT will continue to investigate and implement initiatives to increase Hlspamc employment
within the Department. DOT will achieve this through educational partnering, targeted outreach
activities and the development of collaborative efforts with private industry, state and local
governments and interagency initiatives to increase the number of Hispanic Americans that
participate in educational programs, summer internships, faculty exchangés and other avenues.

DOT will place ﬁve Federal Employment Infonnanon Touch-Screens at rmnonty serving -
institutions, three of whlch are HSIs

POINT OF CONTACT
Arlene A. Pate]
Program Manager

Department of Transportation
(202) 366-5455
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. DEPARTMENT OF TREASURY
FY98 Annual 'Performan“ce Report Summary

60

~In partnersh1p with Treasury bureaus, Treasuryjs
" participated in outreach activities targeting the

government agencies for assistance on business

EXEMPLARY PROGRAMS/ACTIVITIES

PROGRAMS/ACTIVITIES

information to students who do not have access

internship opportunities available to students at
enrollments of Hispanic and African American
Program provides opportunities for students to
computer kiosks broaden federal agencies' recr

The Treasury/DC Partnership in Education (PIE
Secretary Robert Rubin's desire to support urbaj
helping to provide economic opportumty to you
access to professional employment. Treasury's
District of Columbia's schools to start career ac

"The Touch Screen Computer KlOSk Program was designed in 1997 to prowde employment

to computers or the Internet. Treasury signed an

_ agreement with-the Office of Personnel Managément to place twenty touch screen computer
kiosks at selected Hispanic Serving Instltutlonsl
Universities (HBCUs). Treasury selected the HSIs and the HBCUS to electronically make job and

(HSIs) and Historically Black Colleges and

ending postsecondary institutions with high
students. The Touch-Screen Computer Kiosk
find federal jobs that enhance their careers. The
itment sources for well—quahﬁed candrdates

) began in September 1995, in response to

n renewal efforts in the District of Columbia by
ng high school people at risk of not having equal
PIE program established partnerships with three
ademies, a "school within a school." The

academies teach the basic high school cumcululm as well asan enhanced curriculum that enables
students to plan and pursue their individual career goals The PIE program provrded more than
200 students with internship opportunities at the department and its bureaus, over the 1995:1998.

*In the fall of 1998, Treasury's Third Career Academy and the Law and Legal Semces Academy

opened at Eastern High School. Treasury also sponsors the Law, Justice and Security Academy at
Anacostia High School and the Business and Finance Academy, at Woodrow Wilson High
School. In addition, the Department provides government personnel on-site support through the
Intergovernmental Personnel Act. Many emplogrees participate as mentors, tutors, and speakers at
partner schools nationwide. Presently, Treasury is working with the New York City Board of

Education to explore the possibility of sponsoring a business career academy in New York, in the .

fall of 1999.

b

The PIE Technology Support Program provides computer assistance to fifteen partner schools

within the Washington, D.C. area. Assistance includes providing Internet accessible computers to ;

students, and techmcal support and Internet trarfmng to students and teachers dcvelopmg of -
school Web pages and creatmg links between schools. -~ - X

owned and minority businesses. In FY98, Treas

s Office of Small Busmess Programs actively
small business community, including women-

country. The conferences provided small busine
Treasury and other government agencies, acces

2sses with information on how to do business with
s capital and credit, and refer businesses to other -
start-up. This is accomplished through one-on-

ury participated in 38 conferences throughout the - :




one counseling at trade shows, by telephone, through email, and the like; participating in panel
discussions on procurement issues; and keynote speeches by senior Treasury officials.

The National Association of Hispanic Federal Executives (NAHFE) Partnership Agreement was
signed on April 21, 1998, to provide a framework for establishing a working relationship between
Treasury and NAHFE in the recruitment, training, professional development, and retention of
Hispanic Americans at Treasury. Hispanics are the only under-represented group employed,
government-wide. This initiative provides information on recruitment, employment, and
procurement to Hispanic Americans who are interested in _]ommg Treasury's workforce at the GS-
.13 through SES grade levels.

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTION S (HSIs) .
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facrhnes
and Equrpment Fellowships, Recruitment and IPAs, Student and Tuition Assrstance Scholarshlp,

Admlmstratlve/’Research Infrastructure

Awards to Institutions of

{Higher Education (IHEs) .

Hispanic activities

Awards to THEs for

TAwards to HSIs as |
|Awards to HSIs [

a % of total awards
{to THEs

TOTAL

$3,706,139

$124064 |

$611,414

16.5%

Treasury's contributions to HSIs have mcreased from .05 percent in FY93 to 16 5 percent in

FY98.

Treasttry held recruitment activities at 40 HSIs.

The U.S. Customs Service gave instruction on fighting against narcotic smuggling, as well as
- instruction in law enforcement subjects, mentorships, and peer counseling at two HSIs

_ (Southwestern College and Imperial Valley College in California).

EMPLOYMENT OF HISPANICS

At Treasury, Hispanics represent eight percent of all employees (percentage career and non-
career data was not reported)

Since 1996, Treasury has hrred 39 students from the Hispanic Association of Colleges and.
Universities' National Internship Program (HNIP). :

Treasury developed an informational directory of government-wide, paid internship programs for
postsecondary students to help those federal agencies interested in increasing their diversity. The
Office of Personnel Management included this directory in June 1998 on its USAJOBS Federal

Employment Information System.

Treasury signed a partnership agreement with the National Association of Hispanic Federal
Executives (NAHFE). NAHFE is a private, nonprofit professional organization made up of
federal employees at grades 12 and above. Through this partnership agreement, Treasury hopes to
increase Hispariic American awareness of procurement and employment opportumtres at GS-13
through SES grade levels.
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Treasury advertised employment vacancies by ¢

tendirig job fairs sponsored by Hispanic

organizations and placing ads in'magazines, such as Hispanic Busmess that are widely circulated

within the Hispanic commumty

Treasury utilized the Luevano Consent Dccrce special Appointing Authoﬁtieslto increase the
representation of Hispanics, in FY97, by hiring 290 Hispanics under the Bilingual/Bicultural

authority, and 14 under the Outstanding Schola

authority. In FY98, the U.S. Customs Service

hired 116 Hispanics under the BlllngualfBlcultu ral authority, and five Hispanics under the

Outstandmg Scholar authonty

FY98 marked the fourth year. that the, Bureau of

Engravmg and Pnntmg s Western Currency

Facility participated with the Diamond Hill-Jarvis High School in the Adépt-A-Scheol Program

1,

approx1matcly 85 percent are Hispanic. Twelve

- for Partnership in Education. Diamond Hill-Jarvis High School has about 700 students, of which

summer interns from this high school were

aSSIgned to work in a vanety of non-productlon ]ObS at the Western Currency Facﬂlty in 1998.

FUTURE INVE}STMENTS

FY99 investiments to HSIs

-{Awards to Institutions 6f |Awards

- [Higher Education (IHEs) [Hispan ¢ activities |Awards to HSIs E

to IHEs for % of total

wards to IHEs

‘ wardé to HSIs as|

TOTAL | $5,324,717 8

02,516 $739,714 | 13.9%***

‘Linda L. Robertson o o
- -Assistant Secretary for Legislative Affairs and Public:Liaison -

-(202) 622-1920 -

**% Awards to HSI's and awards to IHEs for Hi
THE's: $842,230 (15.8%). :

POINT OF CONTACT

Department of Treasury

panic Activities as a percentage of total awards to
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DEPARTMENT OF VETERANS AFFAIRS (V A)

FY98 Annual Performance Report Summary

N

EXEMPLARY PROGRAMS!ACTIVITIES
PROGRAMS/ACTIVIT[ES

Veterans Health Administration is establishing partrrership's with the' American GI Forum and
other Hispanic national organizations to facilitate improving the healthcare of Hispanic veterans.

VA and the Hispanic Association of Colleges and Universities (HACU) continue to foster .
supportive relationships to ensure the Hispanic community equitably participates in VA's
employment and education programs and can benefit from VA's resources and services. VA has

- participated in and supported HACUs annual conferences. At HACU's 12th Annual Conference

in October 1998, VA's Assistant Secretary for Public and Intergovernmental Affairs conducted a

workshop entitled "Veterans' Education Benefits: the Montgomery GI Bill," to encourage

Hispanic veterans to utlllze education beneﬁts within ten years of military separatron

CONTRIBUTIONS TO HISPANIC SERVING INS’I‘ITUTIONS (HSIs)

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facﬂmes

~ and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship,
'Adm1mstrat1ve/Research Infrastructure

|Awards to Institutions Avwar dsb o THEs for  |Awards to HSIs as a.
of Higher Education i!His anic Activities Awards to % of total awards to
(IHEs) f ’ © HSIs Es |
| TOTAL | $1,630,922,000 |  $25432,000 | $365000 | . .022% |
EMPLOYMENT OF HISPANICS

At VA, Hispanics represent 5.8 percent of career employees. VA did not provxde data on non-
career employees. -

VA purchased on-line service with the Federal Informatlon Exchange System to advertise
employment opportunities in the Veterans Affairs Recruitment Bulletin, research grants
fellowships, and other information for students and faculty at HSIs

VA signed a partnership with the Natlonal Assomatxon of Hispanic Federal Executives (NAHFE)
to improve the representation of Hispanics at the GS-13 grade level or above. VA and NAHFE
officials will work to identify specific programs and initiatives that can support the goals of the
agreement. .

VA committed $500,000 to sponsor 50 Hispanic college students for the'Sumrner.1998 HACU
- National Internship program. Sponsorship of the summer interns is an outgrowth of VA's
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| POIN’I-‘ OF CONTACT

- Ellis Hodges Jones . o
" Deputy Assistant Secretary for Equal Employn

(202) 273-7632

Memorandum of Understanding with HACU.”
developmental assignments such as assisting in
bases, conducting research and preparing anaI)
in intra-agency task groups ’

VA participated in té;rgeted National Hispanic
Recruitment Bulletin which provides vacancy

FUTURE INVESTMENTS

VA will expand many of its existing programs

Department of Veterans Affairs

The interns will complete a variety of -

the preparation of audit reports, managing data
ses on current economic trends, and participating

b

conferences and job fairs and distributed its
innouncements and related information.

‘and activities.

ient.




UNITED STATES AGENCY FOR INTERNATIONAL DEVELOPMENT

(USAID)
FY98 Annual Perfprmance Report Summary

° EXEMPLARY I’ROGRAMS/ACTIVITIES
‘e PROGRAMS/ACTIVITIES

From FY96 to FY98, Hispanic entities and individuals have participated in USAID programs and
activities in the following broad areas: research and development in agriculture; health and - -
population, education/human resource development and private sector development. Hispanics -
have also participated in USAID participant training programs and fellowship programs.

~ USAID awarded $7.5 million to Hispanié-owried firms for research and development.

o CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIS)
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tultaon A551stance, Scholarship,
Admml stratwe/Researc}y Infrastmcture oo s

Awardsﬂ to Institutions : ' Awards to HSIs as |
. I JAwards to IHEs for ~ JAwardsto . |2 % of total awards |
of Higher Education . . " , .
, {Hispanic activities HSIs . fto IHEs
: (IHEs) i ' -
TOTAL| . $502,463,300 | $9,540,000 $8,842,000 1.75%

In FY98, 4.3 percent or two HSIs out of 46 ITHEs were prime contractors.

.USAID met with the Hispanic Association of Colleges and Universities (HACU) to determine the
" interests, capabilities, and experience of HSIs pertaining to international development. The

meeting led to a request to the College Fund/United Negro College Fund, through the USAID-

funded activity, to obtain international institutional profiles from HSIs. Twenty-elght HSIs

provided profiles, which are available on the USAID Web51te at:

WWW. USAID govfG/HCD/capstat

"+ EMPLOYMENT OF HISPANICS -

At USAID Hxspamcs represent 2.1 percent (23 out of 1,078) of career employees and 5.4
percent (three out of 55) of non-career employees

In USAID Foreign Service, Hispanics represent 4.2 percent of careér employees, and 7.1 percent
of non-career employees.

Hispanics represent 5.1 percent of USAID Administratively Determined Employees.- \
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USAID Equal Employment Opportunity Progr

" Federal Employment Affirmative Employmen

Minorities (AEP), with focus on strengthening

- Specific strategies inClu"de'( "

--EOP will work to incorporate a rev1sed nine-
agency AEP. :

--EOP will promote increased utilization of Mi

i
Hlspamc employment strategies.

Joiht Hispanicv employment plan in the

USAID grants/contracts. EOP, in conjunction with appropriate functional managers,

. will set goals. EOP will monitor and report pro

individuals

service employment information to HSIs and H
monitor dlssemmatlon results and TEpOTt progr

gress to appropriate offices and

3 --EOP wﬂl fac1htate mcreased dlssemmatlon of both general semcc and forelgn

lispanic owned firms. EOP will -
55 to appropnate md1v1dua1s

--EOP will promote increased contact with fcderal Hlspamc Empleyment Program

Mangers regarding USAID grants and c{}n.tract|
opportunities. EOP will monitor results of thes
appropnate md1v1duals

--EOP will measure the Federal Equal Oppom

~ progress towards goal accomplishment quarter

relates to goals. EOP will report ﬁndmgs andr
target goals are not met.

--EOP will review the FEORP 'rcportih'g pt‘oce
concurrence on final FEORP report.

--EOP, in conjunction with agency Human Res
and implement a Hispanic recruitment strategy

“nationwide networking with Hispanic organiza

Results of contact will be momtored and progr
mdlvxduals I o

activities, and employment
e contacts and report progress to -

nity Recruitment Pttlgram(F EORP)

y, and project rate of execution as it
equest narrative justification where

ses to ensure incorpofatioo of EOP

. ources Offices (HR)Wlll p'lan,‘ hudget,

that includes targeted contact and
tions for foreign service positions.
ess will be reported to appropriate

--EOP will initiate internal contact by bureaus and offices regardmg agency under-

EOP will set-specific goals (based on Equal En

. representation of Hispanics in both general seryice and foreign sérvice employment.

1ployment Opportunity. Commission

guidance) for hiring of Hispanics. EOP will communicate these goals to each bureau

-and office and will report goal accompllshrneni

it relates to goals, and where appropriate, reque.

why target goals were not rnet and revise plancI

-—EOP w111 undertake a thorough process analy

quarterly, project rate of execution as
st narrative justification addressing
to reach end-of-year targets.

N i
!

that may impact Hispanics (and other mmormes) The analysis will include
departures from the agency, performance ratmgs as well as analysis-of every phase

of the New Eritry Professxonals (NEP) progran

) process. This process will include

i

am (EOP) is in the ptocess of revising‘the agency's
 Multi-year Program Plan for Women and

nority Serving Institutions MSIs)in

sis for purposes of identifying barriers




.. professional surveys and 1nterpretanon of survey results. Those surveyed may mclude
'current and/or former agency personnel managers and candidates.

FUTURE INVESTMENTS
USAID will undertake the following activities in FY99 and FY00:

USAID will continue to meet and work cooperatively with HACU renresenfatiifes in the
identification of the interests, capabilities and experience of législatively defined HSIs.

USAID will continue to provide funding for the Minority On-Line Information Sysiem (MOLIS) )
that provides information about USAID procurement and recrmtment activities to mmonty
serving mstltutlons including HSIs.

USAID will work to assure that HSIs are mformed of USAID fellowshlp and mternshlp
opportunmes

USAID will continue to explore ways in which USAID can award grants and cooperatlve
agreements to HSIs through limited competition.

Individual USAID Bureau Plans

The Bureau for Global Programs (BGP) will continue current activities and increase the number
of fellowships and internships available to Hispanic students.

The Bureau for Africa will attempt to identify Hispanic students who are interested in
participating in their summer intern programs.

The Bureau for Eurepe and New Independent States (ENI) will form a Mmonty Servmg
Institution Committee (MSISs) to link MSIs with ENI assistance programs.

ENI will analyze the capacity of HSIs and will conduct an extensive search of databases and
consult with HACU and other organizations to identify HSIs that have experience in the ENI
region and a strong commitment to and interest in 1nternat10nal programs. :

ENI will undertake an outreach program to visit HSIs and other MSIs to gwe particular attention
to how the EN"I HSIs, and other MSIs may cooperate V

ENI personnel will attend as many HSI and other MSI—related meetings and conferences as staff
and budgetary resonrces will allow.

ENI training contractors will be encouraged to consider placmg parnclpants in HSIs for both
long- and short-term training.

The Bureau for Latin America and the Caribbean will contmue several of its activities with HSIs,
Hispanic American firms, and individuals. :
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+ POINT OF CONTACT

A _Alfred Harding: :
" Minority Serving Instltutlons Coordinator

United States Agency for International Dcvelopment

(202) 712-0064
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.CENTRAL INTELLIGENCE AGENCY (CIA)
FY98 Annual Performance Report Summary

- EXEMPLARY PROGRAMS/ACTIVITIES

PROGRAMS/ACTIVITIES

CIA spearheaded an Intelligence Community Joint Recruiting Effort at the 1996 and 1997 San
Antonio Colleges and Universities Placement Association's annual recruitment fair. As part of
this effort, CIA donated over $200,000 of electronic equipment to Harlendale ngh School in San
Antonio, Texas, a school with over 50 percent Latino students. 4

CONTRIBUTIONS TO HISPANIC SERWNG INSTITUTIONS (HSIs)
Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships; Recruitment and IPAs, Student and Tuition Assistance, Scholarship,

vAdmmlstratlve/Research Infrastructure

[Awards to Institutions of
ngher Education (IHEs)

IAwards to IHEs for

1Hlspamc Actwmes

Awards to b

FSIS

wardsto HSIs as a
% of total awards to
_{IHEs

I TOTAL $11,816,000

$100, 000

EMPLOYMENT OF HISPANICS

At CIA, Hispanics represent 2.7 percent of career employees. (Data on the CIA workforce is
classified; therefore, percentage only is provided.)

CIA new Hispanic hires increased to 5.8 percent from 4.4 percent in FY1996.

CIA Student Trainee programs continued to play an integral role in recruitment and hiring efforts.
Hispanic participation in Student Trainee Programs is identified below. (new entrants-in bold)

Graduate Fellows

" [Total [Co-op {HACU [Summer Interns |Stokes Scholars
FY96 | 48 | 10 | 11 52 6(0) 162
FY97 | 58 | 1917) | 6(6) 10 (4) "~ 6(3) 173)

FY98 | 50 | 22(4) |4@4) 70) 72 10 (0)

*Through July 31, 1998

CIA continued to visit and participate in university career fairs to enhance its competitiveness in
the job market. In FY98, CIA recruited at seven HSIs.

CIA provided sponsorship to the following professional conferences and societies:

--The Hispanic Engineering National Achievement Awards Conference

--Hispanic Association of Colleges and Universities (HACU)
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-—Socicty of Hispanic Proféssional Engineels (SHPE)

* CIA developed advertisements intended to attract minorities, including Hispanics, ‘and placed

advertisements in such publications as the 7th Annual Society for Hispanic Professional

Engineers Career Expo, Hispanic Business, Hztsllpamc Register, Hispanic Yearbook, and the -
MAES Engineer Society

FUTURE INVESTMENTS '

-CIA will work to expand existing programs and|activities

POINT OF CONTACT : , ' co .

Ofﬁce of Equal Employment @pportumty
CIA .
(703) 482-8682




ENVIRONMENTAL PROTECTION AGENCY (EPA)
FY98 Annual Performance Report Summary

EXEMPLARY PROGRAMS/ACT IVITIES

. PROGRAMS/ACTIVITIES

EPA established the U. S /Mexico Border Program called Border XXI. The program is a bi-
national effort to address the environmental and public health challenges facing communities on
~ both sides of the U.S./Mexican border. The program is made possible by several organizations
including 6 federal agencies, several state agencies | from Texas, California, New Mexico, and
Arizona, and seven academic institutions, including two Hispanic Serving Institutions (HSIs).

EPA's Border XXI program has accomplished the following: -

--Formed the first ever Joint Advisory Committee for Air Quality Improvement between the
United States and Mex1co :

--Slgned "Slster Clty Emergency Plans" between the cities of Matamoras Mexwo and
Brownsville, Texas; and Coahuila, Mexico, and Eagle Pass, Texas. Emergency plans address
international coordination requirements for responses to emergenmes mvolvmg hazardous

substances.

--Worked closely with hundreds of colonias to provide waste water treatment and collection

systems The program assisted over 86 000 coloma residents.

--Worked closely with the Mexican enforcement agency PROF EPA to conduct several joint-site
assistance visits and provide training opportunities related to maquiladoras and other related
industries. The effort also included helping maquiladora industries reduce wastewater and

" hazardous and non-hazardous waste.

‘CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs) |

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assmtance Scholarship,
Admlmstratlve/Research Infrastructure ~

Awards to Institutions , - . ‘ o

of Higher Education g;va;dsgo I;If,tsl for - 1Awards to Agzgsatiggﬁ:%g

(IHEs) ispanic activities IHSIs o 0 ‘ S
| _TOTAL $169,023,716 |  $3,622,721. $3,129,114 | 0 185% = -

EPA signed a formal Memorandum of Understanding (MOU) with the Hispanic Association of
Colleges and Universities (HACU) on May 2, 1997. EPA provided a $20,000 grant to support
HACU's second International Conference on Natural Resources and Cultural Heritage. EPA also .
presented several workshops on such issues as environmental justice at the conference.
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"* AtEPA, Hispanics represent 4.26 percent (750

FUTURE INVESTMENTS o

- EPA will ai;gmé}zt its efforts to sé‘rengxhen the c

-2 EPA will work to increase HSI Pamclpatlon
- awards by 300 percent from FY98 levels in rel

-as well as model practices and programs.

EMPLOYMENT OF HISPANICS |

non-career employees was provided.

out of 17,583) of career employees. No data on

A .
Since FY97, EPA's Hispanic workforce represcntatron increased by nearly ten percent. Thls

represents the hiring of 70 additional Hispanic
EPA entered a three-year cooperatxve agreemer
interns.

EPA launched its Professional Intem ?rogram
intern class

=mployees

it with the HACU's National Internship Program.

* Since FY97, EPA has expended $136,000 on the internship program and has employed 15 HACU

n 1998, Hiépaoics represented 18% of the first

EPA will develop a sz‘rategzc framework to support and expand its eﬁorts to be more responsive

to the needs and priorities of the Hispanic Com
Strategy will be a comprehensive and multiface

--Improvmg recruitment, employment and
-—Strengthemng educational partnerships
, --Increasmg access to economic ‘opportunit;

munity. EPA's National Hispanic Outreach
adyancement of Hispanics

es

--Enhancmg commumcatlon and. 1nteracnolas with the Hxspamc commumty

and channeling resources in appropriate ways
specific goals Jor FY99 and FY00:

this objective by targeting and improving infon
among HSIs. ' .

grant proposals for HSIs at HACU'S annual con
--EPA will enter into a minimum of three new
their needs and resources, install employment i

aboﬂt research grants graduate fellowships and

--EPA will collect data on EPA/HSI relatlonsh

fapacs’iy of HSIs by *eszabiishing new pdrtnerskips
10 zke;e institutions. The following represent

vant academic disciplines, EPA will accomplish
mation dissemination about grant opportunities

—EPA w1ll sponsor at least one techmcal assistance workshop about envxronmentally focused

ferences..

nformation kiosks, and disseminate information
other opportunities.

ted approach that addresses the following areas:

in research grz.mts-b'y' 50 percent and in fellowships

VIemorénda,of Understanding with HSIs to assess

ps to identify areas where improvement is needed

i




EPA is committed to increasing the number of potential Hispanic applicants by providing
internships and fellowships to a greater number of Hispanic students. In this way, EPA will
afford students at different levels of educational accomplishment the opportunity to build
relationships with EPA employees and create a pool of potential employees with previous work -
experience within the agency. The following represent specific goals for FY99 and FY00:

--EPA will increase the number of Hispanic students who participate in intemships, co-ops, and
. student volunteer employment programs by a minimum of 15% from FY 1998 levels. EPA will
accomplish this by increasing outreach efforts to HSIs and the Hlspamc students at other

.- universities,

| EPA will i increase the number of HACU interns by a minimum of 50% from FY 1998 levels.
. EPA will accomplish this by disseminating 1nformatlon about the intern program to EPA

- selecting officials more effectively.

 —-EPA willi increase by 50 percent the number of Hispanics benefiting frorh‘fcllowshlp and
scholarship programs. EPA will accomplish this by increasing targeted outreach and capacnty-
_ building efforts to qualified students.

--EPA will establish a partnershlp with a Washington, D.C. high school that has a- Iarge Hlspamc
student population.

© EPA will continue targeted recruitment of Hispanics and work to improve career-development
opportunities for EPA's Hispanic employees. Specific goals for FY99 and F YOG mclude
--Dcvelopmg a Managcr s Toolkit for Hispanic Recruitment.

¢

--Developmg an agency- w1de workforce development strategy and ensuring that Hispanics have
. the opportunity to participate eqmtably

--Partnermg with the Office cf Personnel Management to mstall Federal Employment
Information Kiosks at a minimum of three HSIs

POINT OF CONTACT
Arturo Garcia-Costas

Special Assistant to the Admlmstrator for Admlmstratlon and Resource Managcment
(202) 260-4600
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GENERAL SERVICES ADMINISTRATION (GSA)
: FY98 Annual Performarice Report Summary -

EXEMPLARY PROGRAMS/ACTIVITIES

- EMPLOYMENT OF HISPANICS

: employees ‘

" FUTURE INVESTMENTS

" Rachel Hn‘schberg

PROGRAMSJ’ACTIVITIES

GSA'S Consumer Informatlon Center pubhshes

Lista de Publzcaczones Federales en Espafiol .

- para el Consumidor. The pubhcauon directs mdmduals to specific contracts at federal agencies.

The information in the pamphlet is set up by categones (for example, dental health housmg,

travel hobbles and mental health)

business community. They ensure that GSA is
minority groups ‘

GSA's Office of Enterpnse Development focuses on programs pollcy, and outreach to the small
'neluswe in its efforts to reach out to various

. CONTRIBUTI(}NS TO HISPANIC SERVING INSTITU'I‘IONS (HSIs)

" GSA does not have the statatory authority to use appropria:ed fumt's for grants to HSI5.

GSA provided several seminars on its Surplus Property Programs to HSIs.

(four out of 33) of non-career employees

'
3

At GSA, Hlspamcs represent 4.8 percent (577 out of 12,018)-of career employees and 12 perceht

GSA's Office of Inspector General (OIG) mma te(:l‘ recruitment efforts to seek ‘talented Hispanic

GSA's Pacific R1m reglonal ofﬁce posted recruitment announcements on its Web-s1te and those

of colleges and: umversmes with large H1spamc‘

enrollments

GSA does not have speciﬁc plans or pl‘ograms for FY99 and FY00.

foiN'r OF CONTACT

GSA
(202) 501-3609
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NATIONAL AERONAUTICS SPACE ADMINISTRATION (NASA)

FY98 Annual Performance Report Summary

EXEMPLARY PROGRAMS/ACTIVITIES

El Ingeriiero seeks to instill an interest in mathematics, science and engineering careers in_
Hispanic junior high students and enhance their mathematics and science skills. The program
consists of two components: (1) the Summer Component and (2) the Alumni Component.-

* The Summer Component consists of three elements: (a) the Self-Awareness Element; (b) the
Career Exploration Element; and (c) the Mathematics-and Science Enrichment Element. The

~ objectives of the Summer Component are: to reinforce the students' self-confidence, self-esteem,

and positive attitudes toward the world of work; to provide the students with an introduction to

the engineering occupation and its career options; and to increase the students’ skills in

" mathematics and science.

The objectives of the Alumni Component are: (1) to reinforce alumni self-confidence, self-
esteem, and positive attitudes toward school and work; (2) to maintain alumni group identity and

a mutual support network dedicated to mathematics and science achievement; (3) to prowde
alumni with information regarding educational and career opportunities in mathematics, science,
and engineering; and (4) to motivate and increase the skills of the parents of alumni in working
with their children's educational concerns. The activities that have been used to accomplish these
objectives include: presentations of the summer projects; alumni/parent meetings; career and '
. guidatice counseling; and summer job and internship placement assistance.

Proyecto Access is an eight-week summer mathematics-based academic enrichment program for
middle school and high school students who are interested in science and engineering careers as
practitioners or teachers. ' A majority of the participants come from niinority groups ,
underrepresented in science and engineering. The objectives of this program are the development
of abstract reasoning and problem solving skills essential for success in science and engineering

.. and awareness of opportunities in technological careers. The program is modeled after the
nationally recognized twenty-one year old Texas Pre-freshman Engineering Program.

The program is conducted on the campuses of eight Hispanic-serving institutions in eight states
outside of Texas. These sites are located in the following cities: Bronx, New York; Chicago,
Ilinois; Denver, Colorado; Jersey City, New Jersey; Las Cruces, New Mexico; Los Angeles,
California; Miami, Florida; and Tucson, Arizona. Program staff members include co]lege faculty,
~ high school and miiddle school teachers and undergraduate- -engineering and science majors who
serve as program assistant mentors. During the threc summers of operation, 1,500 students have
participated in Proyecto Access.

PROGRAMS/ACTIVITIES

NASA creatcd_two early childhood lg:arnirig communities in South Bronx, New York. The project
offers very young Latino students and their parents an opportunity to gain exposure and insight
into computers. Students and their parents participate in academic enrichment and motivational
activities. .

NASA funds the Cientificos Science Project that works to strengthen the science course offerings
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at the National Hispanic University, establish laboratories, promote science through community
outreach, recruit Hlspamc students and prepare Hlspamc scientists for scientific careers. '

NASA hosted 20 workshops on Internet networ King technology coupled with workshops on earth
and space science. The workshops were held in New York City, impacting 35 schools with 75

percent Hxspamc enrollment.

CONTRIBUTIONS TO HISPANICG SERVING INSTITUTIONS (HSIS)

. - NASA held a Math/Smence Awareness Day program at the Scxence Academy of South Texas in
.Mercedes, Texas Over 600 students from three|Rio Grande Valley counties partxcrpated

Total awards to HSIs for: Research and Development, Program Evaluation; Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship,

AdrninistrativefResearch, Infrastructure

i

[ Awards to Institutions Awards to IHE

for

- |Awards to HSIs E

wards to HSIsas a

L

'NASA's Interactive Video Teleconferencing Project hefps determine.the capabilitieﬂs of HSIs to -

* implement video teleconferencing initiatives. The use of the technology can facilitate .

comniunication between NASA and HSIs. The project allows HSIs to learn about the programs
and resources available from NASA other fede ral agéncies, and public and private entities. '

' NASA sponsored over 50 visits and meetings t6 provide HSIs with exposure to NASA's research,

educatlon, and business opportumtles and to promote the participation of HSIs in these

endeavors

- NASA conducted a techmcal ass1stance works} op for HSIs entxtled Hlspamc Serving Instltuttons
. Domg Business with NASA Over 30 HSIs pamcxpated in the workshop

NAS_A‘s Mmonty Umversrty Research and Education Program solicited research projects at HSIs

“and reported the following outcomes* '

:-Research work was conducted by 148 pro fessional-level investigators,

including 104 faculty members, 27 research associates, and 17 postdoctoral

fellows.

14

—About 350 students participaied‘ in research activities. .

-~ _-Research accomplishments were documented in 176 refereed papers or book
chapters. About 75 students were authors and co- authors of these pubhcatlons

--An addltlonal 107 papers or bo'ok'chaptet s, including 37 student authors and
- co-authors, were accepted for publication during this period.

{of Higher Eduication [, . 1 % of total awards to |-
(IHEs) o Hispanic Act1v1ut1es Sls .
|TOTAL| ~ $811,552,000 . $283,000 | 37,792,000 |  47%

L
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EMPLOYMENT OF HISPANICS V

At NASA Hlspamcs represent, 4.3 percent (768 out of 17 393) of career employees and 6. 1
percent (50 out of 816) of non-career employees.

NASA developed an internal Nine-Point Plan that integrates employment strategies with existing '

employment programs to increase the number of Hlspamcs in lts employment ranks

The plan includes the following strategles

--Providing employment mformatxon to. students faculty, and the Hlspamc
community

--Using the Presidential Management Intern Program for recruiting, cenvemng,
and advancing Hispanic college graduates

| --Participating in the HACU National Intemship Program
--Using the flexibility of the Student Emp]oyment l?’rogram to bring Hispanic
students into NASA's shortage category occupations, as well as other

occupations.

--Developmg mentoring programs to motivate young people to pursue hlgher
educatmn and federal careers

--Promoting the participation of Hlspamc employees in career development
programs

--Assessing NASA's needs for full-time, part- tinle or collateral Hispanic _
Employment Program (HEP) Managers and assuring that HEP Managers are
integral members of NASA's management team ‘

. --Incorporating these activities into NASA's Federal Equal Opportumty
Recruitment Program accomplishment report to OPM

FUTURE INVESTMENTS
NASA will undertake the following activities in FY99 and FY00:
NASA will facilitate research and development activities at rriinoﬁty institutions that contribute

substantially to NASA's mission. (33 million is targeted in support of university research centers ‘
at HSIs; $3 million is targeted in support institutional research awards at HSIs.)

. NASA will work to create systemic and sustainable change at minority institutions through -

partnerships and programs that enhance research and educational outcomes in NASA-related
fields. (Partnership and PAIR Awards: $4.3 million is targeted in support of HSIs in FY99 and

- 815 mllhon is targeted for FY00)
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targeted in support of HSIs.)
POINT OF CONTACT

Mllagros Mateu

conventional, competitive and education’ grant

University Program Speclahst

' National Aeronautics and Space Admmlstratlm 7

(202) 358- 0954

- NASA will prepare faculty and students at mmonty institutions to successfully participate in the

process. (F aculty awards for research $4 million is

P




NATIONAL ENDOWMENT FOR THE ARTS (NEA)

FY98 Annual Performance Report Summary

EXEMPLARY PROGRAMS/ACTIVITIES

PROGRAMS/ACTIVITIES

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assxstance Scholarship,
Admlmstratxve/Research Infrastructure ‘

o . irds to HSIsas a |
Awards to Institutions of |Awards to IHEs for. pwar |
'ngher Education (IHES) Hlspamc activities Award to HSISE’S(ﬁ total awards to
TOTAL $2,000,000 — $88,000 | 101,000 | 348%

EMPLOYMENT OF HISPANICS

At NEA, Hispanics represent .7 percent (one out of 135) of career employees There are no
Hispanic non-career employees

' FUTURE INVESTMENTS

NEA will undertake the following activities in FY99 and FY00:

NEA will encourage HSIs to apply for NEA grants through consortium partnerships with arts
organizations who are familiar with the application process. NEA will include: examples of.

successful consortium partnershxps and a list of Hlspamc grantees.

NEA will continue to sohcxt names of potential panelists who are Hlspamc Amencans for the
NEA panehsts database. :

NEA will discuss the goals of the White House Initiative W‘lth Hlspamc arts leaders around the
country. o

NEA will investigéte the potential use of NEA's Historically Black Colle'ges and Universities
mentorship program as a model that may be replicated for HSIs,
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POINT OF CONTACT

Silvio Lim -

National Endo‘wment‘for the Arts i

(202) 682-5727




NATIONAL ENDOWMENT FOR THE HUMANITIES (N EH)

FY98 Annual Performance Report Summary

[ 1]

EXEMPLARY PROGRAMS/ACTIVITIES

' NEH prowded a $25, 000 grant to Motheread, Inc. for the Abuela Pro;ect The pro;ect will
~develop a new curriculum, using Latino children's literature, for dissemination to 275 Motheread

teachers in the agency's network. The network includes teachers based in community colleges,
Title I elementary schools, family support agencies, and child centers across the nation. The
Abuela Project recognizes complex relationships between one's native language, literature, and
the formulation of personal and cultural identity; diverse Latino storytelllng traditions; and
Hlspamc cultural history of the United States. '

}’ROGRAMSIACTIVITIES

NEH conducted three symposiums with scholars knowledgeable about Hispanic American
history, culture and institutions, including Hispanic Serving Institutions of higher education.
Presenters included: Carlos Cortez, Professor Emeritus, University of California at Riverside;
Ramon A. Gutierrez, Associate Chancellor, Umversny of California at San Diego; and Nicolas
Kanellos, Director, Arte Publico Press.

‘Each of the three syfnposia was designed to provide advice and contextual information for NEH

to use in developing 1ts response to the Whtte House Initidtive on Educational Excellence for
Hispanic Americans..

NEH’s Education division hosted a meeting w1th the Smithsonian Institution’s national director
of the Inter-University Program for Latino Research to provide advice and contextual information
about NEH. Like the symposia, this meeting was designed to help develop of NEH's outreach
plan to underserved institutions, including Hispanic Servmg Institutions.

NEH's chairman's office conducted an agency-wide forum "The Documentary History of -
Hispanic Americans in the U.S." Professor Nicolas Kanellos, a major scholar of Hispanic
American Literature and member of the National Council on the Humanities, provided
background information for NEH staff members on the rich array of literary and historical
materials on Hispanics in the United States. '

Approximately 25 Hispanic American scholars with disciplinary expertise in the humanities were
added to the roster from which NEH grant-making panelists are selected.
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CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIS)

.- Total awards to HSIs for:. Research and Development Program Evaluation, Training, Facilities

and Equipment, Fellowships, Recruitment and BPAS Student and Tu1t1on A331stance Scholarshlp,

Admmlstratlve/Research Infrastructure

bwards to Ins’ntutlons of . Awards to

igher Educanon (IHES) lHisp‘anic Activities Atxards'te HSIs t

-

THESs for . JAwards to HSIs as

12 % of total awards
o IHEs.

NEH prov1ded technical assistance t the Funda

TOTAL | $31,240,634 .1 - $522,813 | $745,857 | 2%

ci6n Puertorriquefia dé las Humanidades for its

program on Puerto Rico and, through the Fundacién, to numerous individuals, cultural, and

educational institutions and organizations on th
of $394,046 and $87,754.

EMPLOYMENT OF HISPANIéS

At NEH Hlspamcs represent 1.9 percent (three
(one of one) of non-career employees .

FUTURE INVESTMENTS A

island. NEH provides two formula-related grants

out of 156) of career employees, snd 100 percent

NEH t«ufﬂ undertake the following ectivifies in F Y99 and F Y00

- NEH will widely disseminate information about the following NEH funded grants These grants
..+ serve as models to follow for April 1999 apphc< tions to NEH:

--The Schools for a New Millennium planning grant was awarded to .

" Bullard High School in Fresno, California in collaboration with California |
State University at Fresno. The Millennial Schools model includes parent,
comihunity and business involvement and paves the way for easier school

to college transmon for Latmo students ,

--NEH supparted Web-sites and CD ROMs,on Hispanic-felated_tbp_ics for

- K-1 2 students

--Language and eultural proérams aimed at Spanish lteritag_e _students. :

. NEH will mclude in its plan of outreach to HSIs

.-

spemal mallmgs to appropnate organizations and

groups. Mailings would provide information ab?ut NEH-funded seminars and institutes available
to college and school teachers, invitations to apply to NEH grants and programs, and offers of

technical assistance for preparing grant apphcatx ons.

- NEH will participate in the HACU internship pr

hgram, seeking at least two students.




NEH will employ special hiring authority granted to OPM under executive Order 12900.

NEH will encourage apphcatmns to support: ma]or collaboranve arrangements between Hispanic
servmg schools and colleges.

NEH will implement an action plan for implementing .Executive Order 12900.
POINT OF CONTACT

Carole'M. Watson :

Senior Advisor to the Chamnan

- National Endowment for the Humanities
(202) 606-8314 :
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NATIONAL SCIENCE
- FY98 Annual Perfi

FOUNDATION (NSF)

ormance Report -

84-

~ Approximately 200,000 students are currently p
‘demonstrate the effectiveness of strategies being pursued. For example ‘the Florlda/Georgm

- --Puerto Rico AMP, Phase 11 brings togethern

~ following figures represent the numbers of Hlsr,
" New. York (at-80 000) and Chlcago (at 35 000)

' Alhances for Mmorxty Participation (AMP) pro
~ projects at $1 million/year to strengthen and encourage baccalaureate degree attainment by

'umversny system, and 50 public and private ins

EXEMPLARY PROGRAMS/ACTIVITIES

Urban Systemic Initiatives (USI) provided $75.

the largest numbers of school-age-children livm
USI catalyzes systemic change in K12 science
educational productivity for groups tradxtlonall)

15 million.in FY98 to support 21 U.S. cities with

g in poverty (up to $3 million/site/year/Syears).
and mathematics education and seeks to enhance
underrepresented in science and engineering by

supporting activities that align policy with practice, implement standards-based curricula, provide

professional development for teachers/adm1mst

schools that participate in USI:sponsored activi
8,000); San Antonio (at 33 ,000); El Paso (at 10C

rators, and realign existing programs. The

anic students, K- 12, who are enrolled in public
ies: Los Angeles (at 200 .000); San Diego (at
)000) Dallas (at 65 OOO), Miami (at 170,000);

vided $26.26 r‘ninién in-FY98 to support 27

underrepresented students in science, mathematlcs and engineéring. AMP accomplishes this by
utilizing the knowledge, resources, and capabilities of a broad range of organizations from
academic, federal, industrial, and private sectors, ' R .

artlclpatmg in AMP activities, and results clearly

Alliance proposed the ambitious goal of | mcreasmg the number of science‘and engineering
bachelor's degrees from 416 to 1,030 over the 1991 96 penod By 1995, the alliance graduated

1,100 students, achieving its goal and more thali doubling its graduatlon rate in only four years. In
[1,605.

1996, the number of graduates reached a high o

AMP projects focusing heavily on Hispanic students include:

--The University of Texas System AMP in cooperation with ten regional community colleges
from around the U.S.:Mexico border region (the project aims to graduate a minimum of 1,500
minority students in science, mathematics, englgaeermg, and technology (SMET) fields by the
year 2002, which is an increase of 70% over the‘-[ 1995-96 baseline);

--Cahforma Alliances for Minority Part1c1pat101

of science. degrees by the year 2000,

postsecondary institutions to increase the bache
income and first-generation college students in

involves 10 campuses of the California

ational laboratories, local industries and 14

Puerto Rico; New Mexico AMP brings together

27 statewide public institutions (with New Mexgco State University as the lead institution) for
recruxtmentfbndge programs, mentoring, distance learning opportunities and profess:onal ,

conferences to increase the number of bachelor<

degrees awarded in the state.

titutions with the.goal of awarding 3,500 bachelor

or of science degrees awarded principally to low-




" Centers of Research Excellence in Science and Technology (CREST) provided $8.61 million in -

FY98 to support eight centers, each of which serves as a hub for conductirig competitive research
at the most productive minority. institutions, including those that produce well-trained doctoral
students in SMET fields. The centers also serve as models for the mtegratlon of educatlon and
research and engage in mterdlscxphnaxy activities. ’

Two large-scale projects of the centers that focus on Hispanic students are:

--The Materials Research Center of Excellence at the University of Texas-El Paso, established a -
nationally competitive research center in materials science to mcrease the number of minority
researchers available to the nation.

--The Distributed Computmg Theory, Development and Application Center, managed Jomtly by
Florida A&M University and Florida International University with a 60 percent Hispanic
enrollment, seeks to significantly increase minority participation in SMET disciplines and
promote minority participation in quality research activities.

PROGRAMS/ACTIVITIES

NSF has administered the Presidential Awards for Excellenice in Science, Mathematics, and
Engineering Mentoring Program on behalf of the White House since the program's inception in
1996. The program is the nation's highest recognition award for excellence in mentoring students
from underrepresented groups (women, minorities, and persons with disabilities) in science, '
mathematics and engineering fields. In each of the three award cycles to date, Hispanics have
been represented among the individual (ten maximum) or institutional (ten maximum) awardees.

The Rural Systemic Initiatives (RSI) continues to support five rural economically disadvantaged
regions to sustain improvement in science, mathematics, and technology (SMT) curriculum and
instruction. RSI's UCAN Project (Utah, Colorado, Arizona, New Mexico) serves a large Latino
student population. Approximately 13,000 Hispanic K-12 students attend public schools that
participate in sponsored activities. Two new RSI awards were in FY98, one of which involved -
activities affecting a substantial number of Hispanic K12 students. .

The Comprehensive Partnerships for Mathematics and Science Achievement (CPMSA)
encourages school districts to integrate, system-wide approaches for enhancing all components of
K~12 SMT education. CPMSA grant awardees with large Hispanic student enrollments include:
California (East Side Union High School District; Paramount Unified School District; Oakland
Unified School District); Texas (Brownsville Independent School District and the Laredo
Independent School District); Connecticut (Hartford school system); Colorado (the Denver school -
system); and New York (Newburgh, New York City School District).

The Instructional Materials Development (IMD) initiative supports the development of materials
and assessment strategies to promote improvement of SMT instruction for all students at the K~
12 level. Recent IMD projects focusing on the needs of Hispanic students include: the "Video
Encyclopedia of Physics Project” to provide middle and high school physics instruction and
language improvement skills to Hispanic students, and the "Sunflower/Girasol Scxence Discovery
Magazme for Latino children.
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The Informal Science Education (ISE) initiative i:roid&es support for projects that promote the
" understanding of science and technology through stimulating activities outside the formal
classroom. Recent ISE projects that focus on thé needs of Hispanic students include: - - -

--EXt CEL—MAS 1s a math and science progrzm for at risk Hispahic elementary and .
middle school students and their parents. T C

--The Hispanic Role Model and Science Eduication Outreach Project develops
Spanish language radio programs on science education topics. Explorations: An
Exhibition About the Discovery of Our World and of Worlds Beyond'is a
bilingual project involving a permanent exhibition at the Tech Museum in San

- Jose, California.

-—Umverso and StarDate for the Classroom project at the Unlver51ty of Texas at
Austin, is an expanded H1Spamc Ianguage sky-watching activity disseminated to
200 radlq stations and includes a teacher guide for classroom use. '

The Teacher and Student Development initiative provides continuing support to expand the
nation's ability to strengthen its K-12 instructional workforce through professional development
activities, leadership training and workshops for in-service teachers, Recent projects,that focus on
the rieeds of Hispanic teachers and students include: g

“--Funding to CUNY City College in cooperation with New York City School
District-#2 to enhance the science content of middle school teachers

" -“AZ IMP? summer development workshop

--Teachers as Agents of Systemic Change w]vorks with four school districts in East - -
"~ Los Angeles, California, to implement _cha:-?ge in the secondary school
mathematics program (258 teachers were involved) '

--Increasing Hispanic Achievement: A Ma hematics piséourse Learning
Environment improves the skills of K—4 Hispanic students by strengthening
teachers' abilities in mathematics. : : .

'--Scﬁool-Based Elementary Resn'ucwririg Program N

--Finding a Way: Reachmg Young Women of Diverse Ethnic and Racial
» Backgrounds ' ' '

. -.Secondary Mathematlcs Improvements Project provides teachers of Hispanic
girls at the secondary school level W1th instructional materials and teaching .
strategles ' '

--Chicago Secondary Mathematics Improvement project utilizes the NSF-
siipported Interactive Mathematics Program for 200 teachers in-15 Chxcago

. 86 .

T pubhc hlgh schools w1th heavy. Hlspamc € uullment

NSF's Program for Worr_lcn and Girls suppoﬂs

innovative projects that increase the participation




of women and girls in science and engineering through short and long-term academic
advancement and research-onented activities. Recent pro;ects mvolvmg Hispamc women and
girlsinclude: - - . -

- --Portfolios to Increase the Number of Women in Mathematics ‘
B ~-Guidmg Mathf’Sc1ence Talented Gitls and Women

~--Sisters in Smence Inter-generational Partnership

" The Course and Curriculum Development (CCD) initiative supports projects aimed at makmg
major changes in courses and curricula with national impact through wide dissemination of .
products. In FY97, awards were made to four Hispanic Serving Institutions. CCD projects
focusing on Hispanic students include:

--A Unifying Curriculum for Multldlsmplmary Studies in the Environmental
' Sc1ences :

--Redesigning Introductory Level Physics Course for Non-Science Majors
--Astronomy and Writing: An.Innovative Appioach to-Science instruction

--AT-SLICE: Advanced Technologies and Simulations for Learnmg about -
Interactions in Complex Environments

--Reforming Calculus Instruction at the Uniuersity of Puerto Rico in Mayaguez -

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

. Total awards to HSIs for: Research and Development, Program Evaluation, Training, Famlmes
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship,
Administrative/Research, Infrastructure

Awards to Institutions of |Awards to IHEs for ’ /‘?;iig;lvilézsa
lHigher Education (IHES) Hispanic activities Awards to HSIs | ° o IHEs
“TOTAL $2,396,778,000 | $43,066,000 ; 1.8%

NSF's Instrumentation and Laboratory Improvement (ILI) initiative supports the development and
use of modem instrumentation, application of new and current technologies, and laboratory
curricula that improve the understanding of basic scientific principles and extend the instructional
use of equipment by all undergraduates In FY 1997, 12 Hispanic Serving Institutions (HSIs)
received ILI awards.

NSF's Model Institutions for Excellence (MIE) program aims to increase the number and quality
of underrepresented minorities in science, mathematics, engineering, and technology disciplines, .
" and provides funds and technical assistance to help awardee institutions improve their facilities.
The MIE program supports four institutions, two of which are HSIs (Universidad Metropohtana
n Puerto Rico, and the University of Texas at El Paso)
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. research and education. $3.2 million in FY97 pr

' EMPLOYMENT OF HISPANICS

NSF"S Faculty Eafly Career Develobment supports the early develepruent of academic careers in

awards to Instxtutlons of Hi gher Educauon whe

NSF‘S Research Expenences for Undergraduateus (REU) Campus-based sites for groups of ten or
. more undergraduates who participate in the rcsearch program of the host iristitution Three REU

‘ovided nine awards to HSIs, as well as.nine
re the mveshgator was Hispanic.

site awards and eleven REU supplemental awards were made to Hispanic investigators and two

HSIs received contmumg site support for atota

FY97 expenditure of $2 7 mﬂhon

NSF's Equxpment and Facxlmes awards enable msututmns of higher education to acqmre or
upgrade spemahzed equipment and msu'umentatlon necessary for successful research activity. In

FY97, four HSIs (City University of New York]

(nine out of 233) of non-career employees.
FUTURE INVESTMENTS

NSF will undertake the following activities in

* Programmatic structure supporting NSF activitie

s City College, El Paso County Community

- College, University of Puerto Rico at Mayaguez, and Florida Intematlona] University) received
- $2. 38 mllhon in equlpment and facilities 1mprovements :

At NSF, Hispanics represent 1.7 percent (19 out of 1,103)-of career employees and 3.8 percent-

Y99 and F YO(), with continued critical attention

Jocuséd on promoting diversity in SMET education and the SMET workforce.

s for groups underrepresented in science,

mathematics, engineering, and technology edudation (including Hispanic Americans) will remain

intact:-for FY99 and FY00. These 'iuclude:

Minority‘ Graciuate Education (MGE) Program,|

lestablished in 1998, supports the implementation

of innovative strategies for increasing the numl: er of minority doctorates in science and

. engineering. The University of Puerto Rico and Rice University are two key sites in this effort.

Growing a Diverse Professoriate: The Dlver51ty Continuum Activity is a comprehensive, strategic
and systemic continuum that aligns selected NSF undergraduate and graduate programs (for
examplc, ‘AMP, MGE, and CREST) designed to increase underrepresented minority participation

of Puerto Rico and Rxce University are two ke}p

“in the science, engineering and technology workforce namely, the professoriate. The Umver51ty

sites in this effort also

Systemic reform programs at the K—12 1evel wﬂl contmue to emphasize dwer51ty early in the

. education pipeline, and NSF will: continue support for utilization of communications technologies

to accommodate different learning styles and inlcrease access to high-quality materials.

 Priority will be placed on quality science, mathematics, engineering, and tec.hnology instruction

and successful matriculation, especially at the undergraduate and graduate levels, commingled
with opportunmes for the integration of research and education for mmonty students and faculty.

NSF Wlll continue joint investments with the Department of Education in a K-8 mathematics

initiative, and education and training technology initiatives.




NSF will support strategies to accelerate the training and development of teachers capeble of |
delivering standards-based K~12 education, wrth specral attention on elementary and middle
~school mathematlcs teachers

: Newer efforts to provide outreach to Htspanic Serving Institutions (HSIs) include:

--A new initiative to promote information technology network access for all mmonty serving
- institutions including all HSIs, Historically Black Colleges and Universities (HBCUs) and Tnbal
Colleges and Universities (TCUs)

- --Hosting a rnajor workshop at the 1999 National Conference of the Society for Advancement of
Chicanos and Native Americans in Science (SACNAS. The workshop is designed to provide
extensive information about the grantsmanship process at NSF and networking opportunities with
NSF officials as a means to foster greater proposal submissions for science-and technology

. research and education from Chicano and Native American sc1enttsts and opportunmes to serve
as proposal reviewers in the merit review process;

--NSF will continue participating in the National Summer Intern Program of the Hispanic,
Association of Colleges and Universities (HACU), as part of the NSF Summer Student Internship
Program which has also included undergraduate and graduate students from the Quality
“Education for Minorities (QEM) Program and the AAAS Entry Point! Program for students thh
disabilities. -

Management Directions

As part of NSF's efforts to infuse diversity and maximum human resource development
throughout its internal operations and management, including recruitment, development and
training activities, NSF's Government Performance and Review Act (GPRA) performance plan
- states that in FY99: A ,

--All recruitment for scientists and engineers must demonstrate serious efforts to
attract members from underrepresented groups at least in proportion to their
representation among doctorate holders in the respective fields;

--All new program announcements and proposed solicitations must include a
statement encouraging proposers to address improving the participation of
underrepresented groups in science and engineering in their research and
education activities;

--Diversity among external experts such as advisory committee members and
panel reviewers must be increased across the Foundation; and

--One of the two criteria in NSF's peer review process addresses societal impact,
including diversity and human resource development, as one measure of proposal
competitiveness. :
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© ' NSF ,
(703) 306-1003

Acconntabtlzgz Measures thhzn Programs

NSF uses a vanety of mechamsms to evaluate the effectiveness of its programs. The NSF
Directorate for Education and Human Resourcés has developed a program evaluation activity that
covers all of its programs on a regular basis and that includes data collection systems.
Mechanisms used to assess program effectiveness include evaluations, impact studies, and
program monitoring. For example, one.of the p}liograms described in this report, the Alliances for

; Mmonty Part101patlon (AMP) pro gram has an )nline data collection system.

In antxclpatlon of NSF's ﬁrst perfoxmance repozt ‘under the GPRA, the agency wﬂl continue to
refine an increasingly rigorous approach to identifying program outcomes and assessing
accountability. The accountability continuum for SMET education at NSF incorporates (1)

program and project-monitoring; (2) indicator and database’ de51gn and deve]opment (3) 1mpact

studles @) thu'd-paﬂy program evaluations; and (5) program eﬁecnveness reviews.

POINT OFCONTACT~ L L

Wanda E Ward -
Assistant to the Deputy Dlrector for Human Resource Development




- OFFICE OF PERSONNEL MANAGEMENT (OPM)

FY98 Annual Performance Report Summary

'EXEMPLARY PROGRAMS/ACTIVITIES

OPM developed a Nine-Point Plan to improve representation and-advancement of Hispanicsin -
the federal workforce. The project plan provides the framework for OPM to play a leadership role
" in bringing together academia, community and professional orgamzanons and the federal
govemment for the advancement of Hlspanlcs

To address the underrepresentation of Hispanics within its employment ranks, OPM developed a
Ten Point Plan that focuses on three strategies: open recrmtment academic relations, and
employee development :

Plan strategies include:

--OPM will recruit from all sources, for all position vacancies; including positions in the Senior
. Executive Service (SES) and managerlal positions at general service grades (GS) 13-15, except
when the director of OPM approves a request to restrict eligibility to status candidates,
Interagency Career Transition Assistance Program eligibles or OPM employees.

--OPM will recruit at the entry level for positions covered by the Luevano Consent Decree,
except when the OPM director approves a request to recruit at higher grade levels. .

--OPM will establish an intern program to recruit and develop groups of professionals and
administrative trainees who are willing to relocate to OPM field locations or headquarters.

--OPM will monitor the«-composition of its workforce by office. ‘

: »--OPM will establish and recruit from all sources a full-tlme Hispanic emp]oyment program .
' manager for the national office.

--OPM will establish an annual budget for recruitment literature, limited travel to recruitment
sites, and contracts for Hispanic Assocxatlon of Colleges and Universities (HACU) national
mterns

--OPM's Hispanic employment program managers will establish contacts and mamtam relations
with local high schools and HACU members

--OPM will use high schools and college cooperatlve educatlon opportumtles to bring students
from diverse backgrounds into the workforce and estabhsh eligibility for non-competitive '
conversion. OPM will recruit Hispanic students and recent graduates Who are mterested in
participating in student employment programs at OPM. »

—OPM will inv"ite its employees to apply directly for career dev’elopment‘pmgrams, in addition to
being nominated by managers. OPM will establish formal mentoring programs and ask OPM
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" OPM Empioyhlent.Ser{}ice worked with federa
. -. conferences that stressed the responsibility fede
- Serving Institutions (HSIs).. -

‘demographics of the federal workforce.

OPM linked recruitment of Hispanic American

employees to serve as mentors for graduates of i

OPM employees. OPM will ensure that Hispan%cs at GS levels 13—15 receive full consideration
for devclopmental Oppoxtunities to enhance their leadership skills and for career advancement.

--OPM will develop a program for its new supemsors to raise awareness of their roles and
responsxbllltles for meeting OPM's strategic goals including recrultment and development of a
diverse workforce. ‘OPM will arrange for penodlc meetings with the Director and Deputy

PROGRAMS/ACTiVIT’IES

‘Director and all OPM superwsors to review de\g}elopments and; progress related to OPM's. strategxc
goals : . :

OPM chairs the White House Initiative on Educational Exccllence for Hxspamc Americans' Inter-

Departmental Council on Hispanic Educatlona]
Employment.

OPM conducted a workshop that prowded information, leadcrshxp, and assistance to federal

agencies in planning for recruitment and hiring

Programs included:

' '~-Nat10nal Assoc1at10n of Hlspamc Federal

of Hlspamcs

Executives

--Intematlonal' Trammg Conferences on Publlc-'Peréonnel,Administration

--Brookmgs Instltutlon Training for Federa
and Dwersuy in Government" C

--Executive Councjl of Equal Employment
OPM préseritcd a series of workshops for mana
intended to sensitize participants to the needs o

Recruitment Program. OPM contacted member
to recruitment actions.

Managers titled "The Future of EEO

Opportunity and Civil Rights
pers, supervisors, and human resource specialists
‘ employees as a result of the changing

students to the Federal Equal Opportunity

OPM supported the government-wide USA J OBS system that provides general employmcnt

information and specific job listings in a vanety of formats. OPM conducted a massive awareness
‘ campaign about thlS systcm targetmg special constltuent groups such as Hispanic organizations.

OPM arranged for the detail of.a Hispani¢ SES
1mprove outreach wlth interested stakeholders,

member from the Department of Agriculture to
With & focus on minority interest groups.

career development programs and other interested

Improvement workmg group on Hlspamc Federal

agenmes in conductmg semmars workshops and
ral agenmes should take in working with H:spamc

of HACU via the Internet and miail to alert them




CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship,
Administrative!Research, Infrastructure. - A

k Awards to Instltutlons t\wards to IHEs » t\ward to HSIsas a:
for Higher Education  for Hispanic % of total awards |
| (THES) lactivities Award to HSIs } g

TOTAL $136,250 | - $72,250 53%

OPM established working relationships with Hispanic Serving Institutions (HSIs) by placing six
Federal Employment Information touch screen computer kiosks at HSIs. OPM is pursuing more
partnerships to sponsor touch screens in more locations, and to supplement 23 institutions that

* have either received or will be recervmg them already. .

EMPLOYMENT OF HISPANICS -

At OPM, Hispanics represent 27 percent (102 out of 3,722) of career employecs and 10.5 percent
(two out of 19) of non-career employees.

* FUTURE INVESTMENTS
OPM will undertake the following activitz;es in FY99 and FY00:

~ OPM will work to implement its Ten Point Plan (see Exemplary Programs and ACthltleS) and
encourage all federal agencies to 1mp1ement the Nme-Pomt Plan. - -

POINT OF CONTACT
Melissa M. Rodriguez
Hispanic Employment. ngram Manager '

.OPM
(202) 606-1786
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SMALL BUSINESS ADMINISTRATION (SBA)
- FY98 Annual Performance Report Summary ‘

94

L]

'EXEMPLARY PROGRAMS/ACTIVITIES

Under its outreach idiﬁative to the Hispanic business community, SBA set a three-year goal in
1997 of increasing loans to Hispanic-owned businesses from 3,371 loans to nearly 5,200 annually
in the year 2000. If successful in achieving this Joan growth SBA estimates that its loan program

- will provide $2 5 billion in new loans to Hlspamc-owned busmesses in 2000

SBA opened ﬁve new. One-Stop Capital$ Shops|in areas w:th h1 gh Hlspamc American
populations: Rio Grande Valley, Texas; Los Angeles California; Houston, Texas; Chxcago
Ilinois; and New York. One Stop Capxtal Shops gather federal, state, and local agencies and
institutions in one convenient location to addres"s the financial and technical assistance needs of

‘ small businesses. In FY98 (3rd Quar’ter) 24, 584 Hlspamcs were served. ;

SBA opened three Business Information Centers (BICs) in areas with hi gh concentrations of
Hispanic Americans: Miami, Florida; Albuquerque New.Mexico; and Denver, Colorado.

. Businesses have access to state of the art comp&ter hardware and software at these centers. BICs

also offer business management counseling to busmess people through a network of retired
business executives who assist entrepreneurs on'a vanety of business planmng topics. In FY98
(3rd Quarter) 78,652 Hlspamcs were served

SBA's San Diego Dlstrlct Ofﬁce (SDDO) is partnermg withi several organizations to teach
entrepreneurship to mner-mty youths the majonity of whom are Hlspamc As these programs
prove: successful most can be expanded nationwide. :

' SDDO and Junior Achlevement are developmg a program to teach entrepreneurship and to inner-

city K—12 students. San Diego Junior Achievement annually involves.about 13,000 students, half
of whom are Hispanic. After SBA's classroom courses, students will visit SBA's Business

Information Center GBIC) Hispanic students wﬂl receive special assistance by Spanish-speaking -
~SBA staff and online resources translated into- Spamsh including the Small Business Classroom,

Online Women's Business Center, and classes oIn business plans. Much of Junior Achievement
trammg material is offered in Spamsh SDDO will judge student busmess plans.

SDDO and Millennium Entrepreneurs are deveIopmg a program to teach "ABCs of Small
Business" and "How SBA can assist Young En‘repreneurs" to hlgh school students, 70 percent of
whom are Hispanic. Millennium Entrepreneurs|is a Kids business camp, and is bemg expanded
throughout San Dlego Hawaii, and the East Coost ,

Cainps last three weeks during summer and Chnstmas breaks, and will soon occur in the fall and

spring. After SBA's camp classes, students visit| SBA's BIC where they have access to Spamsh— ‘
speakmg SBA Staff and onlme resources translated into Spanish.

SDDO's Small Busmess Development and Intexnnational Trade Center (SBDITC) is partnering
with the Youth Entrepreneurial Program and the Computers in our Future (CIOF) in San Diego's
San Ysidro area. All of the youth are Hispanic. This program is an expansion of the Community



http:access.to

'
A

Computer Center (up to now for adults) to young entrepreneurs. The program utilizes hands-on
operation of a micro-business program to teach business skills. The program's first seven

* students, ages 16 to 20, are learning to operate and eventually acquire Casa Familiar's La
Esquina Snack Shop. The youths receive a crucial stipend as'an added beneﬁt The ultimate
objective is to become a community technology resource.

PROGRAMS/ACTIVITIES

SBA through its Office of International Trade, srgned an agreement with the Mexrcan
Government's National Bank, and "SECOFT," the Mexican government’s equivalent of the U.S.
Department of Commerce, to bring resources together to stimulate trade. This agreement helps
any small business access the Mexican market where Hispanic Americans have a natural
interconnection. ‘

SBA signed 70 Memorandums of Understandmg with national, reg10na1 and community
Hispanic groups. ~

SBA offered management and technical ass1stance counseling and trammg to 36 632 Hispanic
clients or 7.41 percent of the total 494, 561 chents -

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)

Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities
and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarshlp,
Admlmstratwe/Research Infrastructure :

Awards to Institutions of |Awards to IHEs for - . Awards to HSIs as a %
) [Higher Education (IHEs) [Hispanic activities [Awards to HSIsjof total awards to IHEs
Total |  $56,072,274 | C ] $3,140,664 ___56%
EMPLOYMENT OF HISPANICS

At SBA, Hispanics represents 9.3 percent of all employees.
FUTURE INVESTMENTS
 SBA will undertake tke followmg activities in FY99 and FY00:

SBA will set aggressive goals for increasing the participation of H;spamcs in SBA
} entrepreneunal trammg programs.

SBA will pursue new partnershrps with business and civic associations to increase awareness of
SBA's programs and semces within the Hispanic commumty

SBA wnll reach out to resource partners to 1dent1fy best practices and program lmprovements that
' can further SBA's performance vis-a-vis its goals. .

.SBA will work to achieve a 10 percent level of funding for HSIs as a portion of total SBA awards
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o mstltutlons of hlgher education.

~ Irma Mufioz Alexander -

SBA w111 work to'increase by 10 percent the number of Hispainic entrepreneurs and potential

entrepreneurs served by SBA Small Business Development Centers, Women's. Busmess
Ownership, SCORE chapters, and Business Information Centers '

SBA's Office of Government Contrac‘ung and Minority Enterpnse Development will work with

the Department of Commerce's Minority Busmess Development Agency to create an online Web

site for minority entrepreneurs and potential entrepreneurs The Web site will include business
development information and access to counselﬁng and advice especmlly targeted to minority
entrepreneurs, mcludmg Hlspamc men and wornen. i ,

SBA w111 expand outreach to Hlspamcs in dlstressed commumtles by establishing O:ze~Stop

Capztal Shops in each of the 20 new Empowerng

in FY99

POINT OF CONTACT

National Director of Community Outreach

~ Small Business,Administration
" Phone: (818) 552-3314 -

ient Zones that the administration will announce




SMITHSONIAN INSTITUTION

FY98 Annuel Performance Report Summary

EXEMPLARY PROGRAMS/ACTIV-ITIES

The Nanonal Museum of American Art (NMAA) has created jdel Corazon!, (http /mmaa-

" ryder.si.eduw/wébzine/), an interactive Webzine featurmg Latino art from its collection. The .on-
line magazine provides curricular activities developed by and responsive to the needs of the K-12
learning community. jdel Corazon! is a collaborative effort between participating schools and
museum staff to create an engaging learning tool using technology and Smithsonian primary

. source materials. The NMAA collection includes important works that not only represent the

+ diversity of Latino art, but refléct the historical contributions of Latmos to our society. .

The National- Zoologlcal Park (NZP) progmm, ‘Bringing Biological Sc;1ences to the Latino
Community II, provides opportunities for Latinos students at all levels of schooling fo conduct
research with staff scientists, who, themselves, interact with NZP visitors and participate in
outreach to elementary schools. At present, ten Latino students from high school to graduate
levels are being funded. They have all been placed with a mentor and are gaining experience at
the Zoo in their field of interest. :

In. 1998, in honor of National History Day, the Smithsonian Office of Education (SOE) Iaunched
the website Impacto, Influencia, Cambio-Science, Technology and Invention in Latin America
and the Southwestern United States to highlight the achievements of Latinos in such disparate
fields as agriculture and aviation. The SOE Web site receives approximately 600,000 hlts each
month, with about ten percent of that number visiting the Impacto site at

http //www.educate.si.edu/sci techz‘zmpaczo/graphzcﬁndex html.

PROGRAMS/ACTIVITIES

The National Faculty Smithsdniah Institution Program for. the Austin (Texas)Independent School
- District teams classroom teachers with museum curators and university scholars. This ten-year
" professional development program, sponsored by the Smithsonian Office of Education; explores
* ways to use museum collections and exhibitions to infuse a multi- cultural approach into the
teaching of the humanities. Thirty teachers from various schools participate each year. In January
1999, 200 teachers from throughout the Austin Independent School District parucnpated ina
teacher institute on Latino hlstory and culture.

Since 1989, the National Science Resources Center (NSRC) has hosted Science Education
Leadership Institutes at the Smithsonian for teams from more than 300 school districts across the
United States, serving more than 6.7 million students in grades K-8, including 1.4 million (21
percent) Hispanic students. Leadershxp teams develop a five-year strategic plan to reform K-8
science education in their districts. A new initiative launched in 1998, Leadership and Assistance
~ in Science Education Reform (LASER), is focused on 300 additional school districts serving

approxxmately one million students in eight geographic regions. Three of the regxons include
districts servmg significant numbers of Hispanic students. : :
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* reform K-8 science curriculum for all students i i

~on the Internet at www. si.edu/nsre.

also learn different formats for public programr
.communmes Two of the overarchmg goals are

" The szthsonzan Instztutzon does not award gra

‘offers awards to Latino pre-doctoral students an

- pursue research related to Latirio history, art, an

. residence at the Institution, as well as, through ¢
o fellowshxps have been awarded to outstandmg s

The National Sciences Resouree Center is also v
for Children Curriculum Project has been transl;
The Center for Folklife Programs and Cultural S

established a Folklife Field Research Series con
workshops held in Texas, New Mexico, and Co

working with antcl Myers Squlbb Foundatlon to

tudies' Latino Cultural Resources Network has
sisting of four folkhfe field research training
orado for students and educators. Participants

ing and develop pro;ects for their schools and

program’ ' educational ‘model, and to instruct edu
organizers on how to mmate research in schools

CONTRIBUTIONS TO HISPANIC SERVII\

to provide a complete "fieldwork to public
cators, cultural leaders, and commumty
and communmes ‘

G INSTITUTIONS (HSILs)

or to HSIs in particular. However, it is engaged|i.

. education institutions, including HSIs.

nts to institutions of higher education in general
in collaboration arid partnership formation with

' Sirice 1995, the Center for Museunr Studies has sponsored the Inter-University Program for

Latino Research Graduate Training Seminar, Interpreting Latino Cultures: Research and .
Museums. Latino graduate students attend the seminar to explore issues of representation and
interpretation of cultural materials and- tradltlons in museums, followed by five ten-week
fellowships and one ten-week internship. The objectrves of the seminar are to introduce

participants to methods of researching and inter
history and culture, to offer general. guidance on
establish a network among students and faculty
fifteen participated in both 1997 and 1998. The
Center for Latino Initiatives. For more mforma

Establlshed in 1998 the Latino Studies Fellows

preting museum collections relating to Latino-
desrgmng and implementing research and to
Fourteen students participated i in. 1996 and
seminar is now coordinated by the Smlthsoman
ion go to www/si.edu/latino.

hip Program in the Center for Latino Initiatives,
d post-doctoral or senior scholars who wish to
d culture using Smithsonian resources 'while.in

- The Ofﬁce of Fellowshlps and Grarits' Mmonty
- undergraduate and begirining graduate students t
museum-related activities, under the supervision of Smithsonian Institution staff. Approximately

xtended field work. Through this program 1 -
udents and scholars o .

Internshxp Program provxdes opportumtxes for
to participate in a variety of ongoing research and

33 percent of the awards are made to Latmo students each year. For more mformatlon visit.the

program at (Www.si, edu/research+smdy)

‘ Fellowshxps and mternshlps at the Smxthsoman
. publicity efforts include advertising in Latmo-related publications and participation in Latino--

Institution are advertised broadly. Some targéted

related conferences, such as the' national conference of the Society for the Advancement of
Chicanos and Native Americans in Science. Special mailings are made to HSIs and the Latino
Studies departmenits and:centers at various,universities. Opportunities are also featured on the . .
Center for Latino Initiatives Web site: www Si. E du/latino. :

n Puerto Rico. NSRC's Science and Technology ’
ted into Spanish for student use. It can be found -



www.si.Edu//atino
http:awarded.to
www.si.edu/nsrc

o EMPLOYMENT OF HISPANICS

At the Srmthsoman Instltunon Hlspamcs represent 6. 2% (243 out of 3934) of career employees
and 8. 6% (34 out of 395) of non career employees L L , .

Overall employment at the Smithsonian Instltutlon mcreased by 32 from September 1997 to
September 1998 (based on on-board staff on September 30 of each year). Latinos made up20 of
 the total number. Latinos a percentage of the staff increased by a small amount at the higher grade -
levels and decreased at the lower grade levels and mcreased asa percentage of the Wage Board
posmons s

Vacancy announcements are advernsed in H1span1c newspapers and Latmo-spec1ﬁc professmnal

* groups such as the Association of Hispanic Federal Executives, Hispanics in Philanthropy and the
Hispanic lerary ‘Association. The Office of Human Resources attends various job fairs,

_ including most recently the Hispanic Civil Rights Association meeting and the Eleanor Holmes
Norton Job Fair. The Smithsonian Institution is active-in the Amencan Assocratlon of Museum
Latmo Network Professronal Interest Conumttee :

The Smlthsonlan Institution utilizes the Student Employment Program (Cooperanve Educatlon)

. asa tool for recruiting Latinos into the workforce. At this time, students are placed in the Center

~ for Folklife and Cultural Heritage, the Center for Latino Initiatives, the Archives of American -

Art. A student is shared by the Office of Contracting and the Office of Equal Employment. Two
students will begin working in summer 1999 at the National Museum of Natural History in
geology and environmental programs. Finally, three additional students have been identified to
work at the National Portrait Gallery, the Nanonal Museum of Amerrcan Hlstory and the Office
of Internatlonal Rela’nons : o , :

The Natlonal Museum of Natural Hlstory part1c1pates in the national conference of the Somety for o
. Advancement of Chicanos and Native Americans in Science (SACNAS) by hosting an exhrblt o
- booth and participating in workshops and special‘sessions to reach out to the Hispanic
’ communities and provide information about careers at the Smithsonian Institution.

Included in the performance plans of the museum, research institute and program office directors, -
.. is arequirement to be culturally diverse in employment decisions and in public programming.
- Hiring and promotion actions of each unit are assessed annually. Funding from a special Latino
Initiatives pool supplements unit base fundmg to increase and enhance Latino; programmmg and
‘ research on Latlno-based collectrons ' :

¢ FUTURE INVESTMENTS

The Snnthsoman Ofﬁce of Educanon and the Natronal Museum of Natural Hlstory are
collaborating to produce a Web site to be launched in 2000 focusmg on cultural interactions in the
North American Southwest from prehistory to the present, as seen in textile traditions of the

- . region. The material will align with national education standards in history, geegraphy and the
arts and should be of special mterest to ‘Hispanic comrnumhes ‘

~ The Smithsonian Instltunon will continue to 1mp1ement its strategic p]an, whlch mcludes
increasing the apphcatmn of the Instltutlon ] umque resources to enhance K-l?. educanon This . «
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e exhlbmons and other resources through electrotllc and other medla

. Web srte should draw much attention and use n:

‘ Begmmng in the summef of 1999 the Natlonal
. ‘Anthropology 18 participating in a symposmm 0

- International research and educational and outre

' mcludes mcreasmg “the; quahty and number of partnershlps with school drstncts across the

country, and the number of students and’ teachers with access to the Smlthsoman s collect1ons, :

» e
e

g \The Srmthsoman Instltutlon will contmue to momtor the nrnplementatron of goals estabhshed in

1997 for Latino ernployment by providing. cooperatlve education- opportumnes reviewing
employment practices at each of the museums,. research institutes and offices; and continuing

efforts to increase the number of Lating serving

cooperatwe program

" The Smrthsoman Center for Latmo Imtlatwes is
. information and a resource. for educators.. The Web site will: feature. hnks and connectlons 1o

-mtemshlps and fellowships across the Institution.

I FY99, the Institution expects. to reach 80 perl:ent of its goal to piace ten students in the

. ; v "o
developmg its Web site-as both a source of

programs-and museums throughout the riation that provide valuable mformatxon on Latino-

With approxxmately 40 'million hits per year'on

a non-profit consortium of institutions in the An
Latino students with increased opportunities for

which mcludes several major Latmo—servmg ins

- collections and events, and will include virtual exhlblts of Smithsonian collections and programs

he Smlthsoman S Web site, the Latmo Center s
unoally

VIuseurn of Natural Hlstory s Department of

erican’ Southwest, that is de51gned to provide
education and professmnal development

ach prOJCCtS will be organlzed by the. Network
tltutlons in the Southwest

| The Smlthsoman Center for Latmo Imtranves w111 host a day-long meetmg on July 12 1999 with: '

.. the Latino Leadership Policy Institute, for students from 5 _campuses, around the county,
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* This is a year-long project coordinated by the m
“Latino Research, and will culminate in a four-d:
~will meet with natlonal leaders of Latmo progra

- ‘POINT OF CONTACT

(Austin and El Paso), Detroit, Miami Intt':rnatmtJ
learn:about the political processes and policies ¢

Mary Tanner R

Office of the Provost -~

Smithsonian Institution .
202-357-2903

B including UCLA, Stanford, University of Anzolla University. of Colorado, University of Texas

lal and Hunter College in New York. Students

f cultural representation in District of Columbia.
embers. of the Inter-University Program for
y program the year 2000 when the partlcrpants

ms. :

gamzed by the Mexico-North Research Network, - "




SOCIAL SECURITY ADMINISTRATION (SSA)

FY98 Annual Performance Report Summary

EXEMPLARY PROGRAMS/ACTIVITIES
PROGRAMS/ACTIVITIES

The Social Security program is vitally important to Hispanics. While about half of all workers
have private pensions, less than one-third of Hispanic households have private pension coverage.
"The result is that three in four older Hispanic households rely on Social Security for half or more
of their income, and one-third of older H1spamc households rely on Soc:lal Security for all. of their
income. x

The non-retirement Social Security benefits can be equally important to Hispanic workers and
their families. For an average wage-earner with a spouse and two children, Social Security
survivors benefits and disability benefits are equivalent to $300,000 and $200,000 private

" insurance policies, respectively. The importance of Social Security benefits to Hispanics is

underscored by the fact that more than half of all Hispanic households have famlhes with
. children, compared to less than a third of the general population.

SSA is workmg to meet the customer service needs of a growing Hispanic population. For
example, since 1988 our national 800 number has provided service by Spanish-speaking
employees, and we have recently added a 24-hour automated prompt service in Spanish. In
addition, all of our major pubhc information materials are now pnnted in both Enghsh and
Spanish-language versions.

SSA has an employee advisory gfeup—-SSA’s Hispanic Affairs Advisory Council--which
regularly meets with the commissioner of Social Security to assess and improve agency outreach
efforts to Hispanic communities throughout the country.

CONTRIBUTIONS TO H[SPANIC SERVING INSTITUTION S (HSIs)

None reported.

EMPLOYMENT OF HISPANICS

At SSA, Hispanics represent 8.39 percent of career employees and 6.6 percent of non-career
employees. SSA increased the number of Hispanic employees by 23.3 percent since 1993.

In FY98, Hispanics represented 20 % of all SSA new hires.

At the end of FY98, SSA ranked thlrd among all large federal agenmes in the' pcrcentage of
Hispanic employees. v
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~ than ten years, and over the past four years worl

‘:- SSA w111 contmue to empha51ze the part1c1pat10
Stay-In-School programs.

SSA has the hlghest percentage of Hxspamcs in
federal government.

Senior Executive Service (SES) positions in the

SSA's Deputy Commlssmner for Human Resources co-chaired an Inter-Agency Task Force that
developed recommendations for the President's Management Council (PMC) on ways to increase
representation of Hispanics in the SES. All of. the Task Force recommendations were approved
by the PMC for xmplementatlon govemment-\mde In FY98, 189 (14.2 percent) of the 1,331
participants in SSA's Summer Azde Stay-[n -Schdol Program were Hlspamcs

' FUTURE INVESTMENTS

SSA will undertake the followzng activities in F¥99 and F YOO

SSA.‘wdl work to ensure that Hlspamcs beneﬁt
them make informed decisions about their finan

The Social Security Statement, formerly known
Statement provides a record of each worker's ea
worker and his or her family may be eligible to

Statement.

Beginning on October 1, 1999, all 125 million U
a Social Security Statement. The Statements wil
worker's birth month. The Statements are availa
language version will be mailed automatically tc

SSA will also continue to have a presénce, throt
conferences throughout the country. ,

POINT OF CONTACT

Miguel Torrado ;. '

Office of Civil Rights and Equal Opportunity
Social Security Admmlstratlon

(410) 965-1977

and/or

Juan Lopez

Special Assistant to the Chlef of Staff -
Social Security Admlmstratlon -
(202) 358-6093

ully: from Social Secunty programs and help ’
~1al future.

as the Personal Earnings and Benefit Estimate
mings and an estimate of the benefits that the
eceive. It has been available on request for more

J.S. workers over age 25 will be mailed annually
1 be mailed about three months before the -

ble in Spanish upon request, but a Spanish-

) Puerto Rico residents.

gh speakeré and exhibits, at major Hispanic

) of Hisﬁanic yonth in our Summer Aide and

lers over age 40 have been automatically maileda




UNITED STATES INFORMATION AGEN CY (USIA)

FY98 Annual Performance Report Summary

EXEMPLARY PROGRAMS/ACTIVITIES |

- PROGRAMS/ACTIVITIES

USIA participated in the American Council on Education's Educating One-Third of a Nation
" Conference. USIA staff spoke to college and university presidents and program directors in

plenary sessions about USIA' interest in seeing greater minority partxc:panon in grant programs
and othcr activities. :

* USIA program announcemcnts were placed in stpamc magazme and will also be placed in the
Hispanic Outlook in Higher Education.

CONTRIBUTIONS TO HISPANIC SERVING INSTITUTIONS (HSIs)
. Total awards to HSIs for: Research and Development, Program Evaluation, Training, Facilities

- and Equipment, Fellowships, Recruitment and IPAs, Student and Tuition Assistance, Scholarship,
Admmlstratlve/Research Infrastructure

| Awards to Institutions

{Awards to HSIs as

of Higher Education  |Awards to IHEs for | - -+ p%oftotal .
‘ IHEs) [Hispanic Activities |Awards to HSIs - lawards to IHEs
| TOTAL | $94,000,000 $1,727,000 1.8%

USIA funding to HSIs supported the folldwing 'activitiesv: .

~ --Thirty-two F ulbnght students and senior scholars gomg to HSIs and/or commg
from HSIs .

-—Mlm-grants for 11 other v:sztmg Fulbnght semor scholars to lecture and consult
at HSIs

--Three-year grant linking California State University-Fresno with the
- International Institute of Labor and Social Relanons in Belarus to foster faculty
and curriculum development :

--Grant to Pima County Commuhity College District to continue to bring

“individuals from NIS to Arizona to experience American business, local
governance and American culture through meetmgs mtemshlps and job
shadowing
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--Grant to E1 Paso Community College to cc
in the El-Paso region for.eight civic educato

. --Support to New Mexico State University t;
Conflict Resolution Center, in assocratron W
Ciudad Juarez

“u
xy

—-Grants toa number of specialists from HS
‘programs abroad r

: Under USIA's Internatronal Vrsltor Program, me
HSIs during FY1998. More than 20 HSIs in Ari;

and Texas hosted these grantees, coming from th
professronal fields.

USIA met with the Hispanic Association of Col]

~ ways to reach out to the HACU members regard'

interns from HSIs

A USIA dwersrty workmg group 1s exammmg he
HSIs

i EMPLOYMENT OF H]SPANICS

At USIA, Hispanics represent 6.2 percent (167 a

(ten out of 167) of non-career employees.

~ FUTURE INVESTMENTS
USIA will mic'-ierzake the following activities in
. USIA will work to increase ﬁindirig' to HSIs by fi

. USIA will have special mdilings to HSI presrder
". apply to host Fulbrlght scholars from abroad

nduct a three-week training program
'S from Latin Amerlca ’

O contmue operatmg aU.S. -Mexico
1th the Universidad Autonoma de

s to conduct short-term speaking

re than 500 visitors made orofessional visits at
'ona,VCalifomia,-Fl‘orida, Illinois, New Mexico,
roughout the world in a wide range of -

eges and Umversmes (HACU) to detenmne
ng grant opportumtres and recruiting college. -

ow USIA can more suceessfully collaborate with
ut of 2,687) of 'caré_'er employees and 8.1 percent

Y99:
ive to ten percent.

ts and program directors encouraging them to

USIA will partlcrpate in ten statewide commumt ty cOllege conferences across the United States

designed to provide information and tcchmcal as

mtematlonal educatron ﬁeld

USIA will make campus visits to selected HSIs i

students, faculty, and staff about grant opportum
perspective regarding HSIs’ international progra

sistance regarding grant opportunities in the

n and around Houston, Texas and talk with
tes. Officials will also work to gain a better
m interests and needs.

USIA will work with its Office for Civil Rights to continue effons to increaée the number of

Hrspamc employees workmg at USIA thhm the

service.

ranks of both the civil service and the foreign




POINT OF CONTACT

‘David Levin ~ C
Office of Academic Exchanges
USIA '

*(202) 619-4360 -
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“By the Authority vested in me as President by the Constitution and the laws of the
United States of America, and in order to advance the development of human potential,
to strengthen the Nation’s capacity to provide high-quality education, and to increase
the opportunities for Hispanic Americans to participate in and benefit from Federal

education programes, it is hereby ordered...” . .
: President Clinton, February 22, 1994

Recognizing the importance of increasing the level of educational attainment for Hispanic Americans,
President Clinton established the White House Initiative on Educational Excellence for Hispanic
Americans through Executive Order 12900 in September 1994. Guiding the White House Initiative is
the President’s Advisory Commission on Educational Excellence for Hispanic Americans, whose respon-
sibility is to advise the president, the secretary of education, and the nation on the most pressing
educational needs of Hispanic Americans. The White House Initiative also provides the connection
between the Commission, the White House, the federal government and the Hispanic community
throughout the nation.

Current White House Initiative activities include initiating policy seminars, offering a national confer-
ence series, “Excelencia en Educacién: The Role of Parents in the Education of Their Children,” focused
on improving the education of Latino youth by better engaging Latino parents, increasing understand-
ing and awareness of Hispanic Serving Institutions (HSIs), and coordinating a new round of high-level
efforts across the national government to improve Hispanic education. These activities are driven by a
two-year work plan that provides a strategic and purposeful response for addressing the educational
challenges outlined in the September 1996 President’s Advisory Commission’s report “Our Nation on the
Fault Line: Hispanic American Education.” The report responds to the president’s request to assess:

¢ Hispanic educational attainment from pre-K through graduate and professional school;

o Current federal efforts to promote the highest Hispanic educational attainment;

e State, private sector, and community involvement in education;

o Expanded federal education activities to complement existing efforts; and,

« Hispanic federal employment and effective federal recruitment strategies

Assisting the Initiative address the many educational challenges facing Hispanics is the Inter-
Departmental Council on Hispanic Educational Improvement. The Council-—composed of high-level fed-
eral agency representatives—is responsible for overseeing government-wide efforts to provide greater
opportunities for Hispanic Americans to participate in and benefit from federal programs designed to
improve educational attainment. The Council meets three times a year and relies on structured work-
ing groups to develop interdepartmental strategies and programs.

Accelerating the educational success of Hispanic Americans is among the most important keys to
America’s continued success. Please join us in ensuring educational excellence for all Americans.

The White House Initiative Staff

Sarita E. Brown
Executive Director

Deborah A, Santiago Maribel Rodriguez
Deputy Director Hispanic-Serving Institution Program Manager
Richard Toscano Julie S. Laurel
Special Assistant for Interagency Affairs - Policy Analyst

(Annual Performance Report Coordinator)




y - 200 Marylond Avenas, ., Room SEI10
: | Phons: 202-401-0411

50 C Fass 202-400-8877
Cou

Web poges wovw.edgov

Emafl wihike_bouse_inie_ispanie cd@ed.as




