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MEMORANDUM FOR BRUCE REED

THROUGH:

FROM:

DATE:

RE:

CYNTHIA A. METZLER 
Acting Secretary of Labor

SETH HARRIS
Deputy Assistant Secretary for Policy 

February 28, 1997

The Presidents* Summit for Americans Future

At die first Presidents’ Summit for America’s Future Interagency Work Group 
meeting held Tuesday. February 25. 1997. you requested that each agency prepare a 
memorandum outlining the volunteer activities in which we are already engaged; what more 
could be undertaken; what support we can provide for commitments made by others; and
ideas for encouraging commitments agency constituency groups. Below is the Department of 
Labor s response. *

I. WHAT IS DOL ALREADY DOING?

The Department currently has several ongoing volunteer initiatives both at its National 
office and its Regional offices. The Department plans to continue, and where possible 
encourage the expansion of its employees’ volunteer activities.

An Ongoing Relationship with a Caring Adult: Mentor, Tutor, Coach

• Bring students from DOL-adopted school to relevant DOL programs. Special 
emphasis is placed on the following activities: African American. Hispanic 
Asian Pacific, Native American Heritage Month; Bring Your Children to Work 
Day; Public Service Recognition Week. (National Office)

• Provide mentoring, tutoring, and “World of Work’’ experiences to inner city 
schools and a school with a high percentage of severely disabled children. 
(Boston, Atlanta, Chicago, Denver, San Francisco)

• WOMEN WHO CARE; Employees counsel battered women and work with 
Youth in Tioxible. (Dai/as)

Safe Places and Structured Activities During Non-School Hours to Learn and Grow

• CHILDREN FIRST PROGRAM: Employees provide after-school tutoring to 
homeless school age children. (Denver) DOL is the only Federal agency 
involved in this program in Denver.



Marketable Skills through Effective Education

• Collect register receipts for DOL’s adopted school to get computers, etc. 
through the Giant/Safeway “Apples for Students” progratn. (National Office)

• Donate paper and office supplies, reference materials, computers, primers and 
gym equipment. (National Office)

• Recognize outstanding scholars and athletes and provide surplus office supplies
and equipment to their adopted schools. (Boston, Atlanta, Chicago, Denver 
San Francisco)

An Opportunity to Give Back

• Participate in adopted school activities sucl. as Essay Contest, Heritage Month 
piograms, Safety Patrol Parade, End of Year activities, and Spring and 
Summer Basketball League. (National OfCtcc)

• Contribute clothing and food for needy families during the holiday 
(Thanksgiving/ Christmas) season. (National Office)

HELPING HANDS Wa5>/AD0PT-A-FAM1LY (San Francisco). Through 
these programs employees, employees coniribuie food and clothing for needy 
families during the holiday (Thank.sgiving/Christmas) season.

PROJECT WARM CLOTHING: Every year, with the onset of winter 
employees contribute warm clothing (coats, sweatshirts, sweaters etc )’and 
money to ensure that students identified by counselors have proper winter 
attire. (San Francisco)

ADOPT A NURSING HOME; Employees regularly vial, a speeific nursing 
home to run errands for residents, read to them and write letters for them 
(Dallas)

OAKLAND/SEYENNE ROAD SOUP KITCHEN: Employees assi.st in
providing food for the homeless and needy on a daily basis. (Dallas)

II. WHAT DOES DOL PROPOSE TO DO?

The Department propo.ses that the following volunteer initiatives be considered:



An Ongoing Relationship with a Caring Adult: Mentor, Tutor, Coach

• Develop a mentoring and tutoring program as part of the DC Schools 
Initiative. (National Office)

ADOPT-A-SCHOOL PROGRAM -- Provide tutoring to students at selected 
school. (Dallas)

Safe Places and Structured Activities During Non-School Hours to Learn and Grow

• As pan of the DC Schools Initiative sponsor a summer academic enrichment 
program for DC students. (National Office)

Marketable Skills through Effective Education

Sponsor an awards and recognition program for DC students. (National 
Office)

Enter into a school adminisiration/PTA partnership with DC school that DOL 
has adopted and its feeder elementary schools. (National Office)

Using tlie services of Atlanta's Career Assistance Center, assist junior and high 
school students in making informed decisions about furthering their education 
(info on schools, scholarships, grants, etc.) and making occupational/career 
decisions. (Atlanta)

HL FEDERAL SUPPORT FOR OTHER COMMITMENTS 

volunteSsnv^^^'^^"'^^^ following support for other commitments to

In FY 96 the Department through its Surplus Equipment program donated 48 
computers and two printers to local schools in the Washington SMSa and 90 
computers to colleges and universities. (National Office) The Department 
plans to continue its Surplus Equipment program and the Department can make 
such equipment available to continue to support educational institutions who 
are the beneficiaries of commitments made by others to this initiative.

In 1996 the Department’s Internet Homepage added a Corporate Citizenship 
site. The Department can list the corporations and businesses who have 
committed to a volunteer activity on a Corporate Citizenship Honor Roll that 
would acknowledge and recognize the company’s participation and support of 
volunteer activities as one element of being a “good” corporate citizen



IV. ENCOURAGING COMMITMENTS BY AGENCY CONSTITUENT GROUPS 

ORGANIZED LABOR
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February 28,1997

memorandum for the federal interagency group on
PRESIDENTS' SUMMIT FOR AMERICA'S FUTURE

I. Background
Veterans Affairs (VA) and veterans' service organizations 

(VSOs) have a long history of volmrteerism. Since their inception, nearly aU the 
nabons veteran-serving gi-oups have focused on the welfare and education of 
young people. At VA, the Volunteer Service office (VAVS) just celebrated its 50th 
year of service to this nation's hospitalised veterans in VA health care faciUties.

Since the President's announcement last month, VA has taken a number of steps to 
ensure veterans' participation and representation at the Presidents' Summit on 
America's Future (Summit).

Di^g ^e past four weeks, the VA has kept VSOs abreast of developments and 
collected relevant materials on their youth programs. On February 7, the VA 
delivered to 18 major VSOs a memorandmn outlining the goals of the Summit, the 

of d^e commitments desired, and a request for support and participation. 
Witlim the VA, the VAVS, which coordinates volunteer programs with VA 
hospitals and related facHities, is a key part of veterans' commitment to service.

II. VA Service Programs
pie past 50 years have witnessed millions of VAVS volunteers across the cormtry 
donating more than 455 million hours of service. More than 350 national and 
community organizations support VAVS. The VAVS program, assisted by a VAVS 
National Advisory Committee and reporting to the Undersecretary for Health, 
consists of 60 major veteran, civic and service organizations-

M VA has expanded its care of veteran patients into the community, volimteer 
mvolvement has increased. Volunteers as.sist veteran patients by augmenting staff 
m such settings as hospice programs, foster care, hospital-based home care, hospital 
wards, nursing homes, and veteran outreach centers.

In FY 1996, all VAVS volunteer.s contributed a total of 13,663,755 hours, of which 
12,286,623 hours were performed by 98,381 regularly scheduled volunteers. The FY 

volunteer hours equate to 6,569 full-time employee equivalent 
(FTEE) positions. The current monetary worth of the 13,663,755 hours from all 
VAVS volunteers is over $175 million (Independent Sector formula estimates a 
calendar year 1995 volunteer hour at $12.84).

VAVS has an active youth volunteer program. Last year, there were 10,138 VAVS 
student volunteers. These youth volunteers are an important part of the VA 
medical centers' treatment teams.



Students in the Volunteer Youth Program are liaisons with their commxinities and 
provide vzJuahle service to our veterans in VA medical centers. Additionally, in 
conjunction with the VAVS, die James H. Parke Memorial Youth Scholarship 
Committee sponsors a national scholarship program for VAVS student volunteers.

III. Proposed VA Commitments
Hie VA commits to build upon the success of its initiatives and programs, as well as 
create new opportunities for service.

To achieve "marketable skills through effective learning," the VA will;
• Encourage the expansion-in number and size-of the James H. Parke Memorial 

Youth Scholarship Award designed to provide college funds for student 
volunteers in VA hospitals.

• Expand VA's participation in the Partnership in Education program at VA 
facilities across the country.

To create "an opportunity to give back," the VA will;
• Increase by 50% the number of VAVS student volunteers by the year 2000, 

increasing the number of youth volunteers to 15,000.
• Establish a permanent VA federal employee Volimteer Corps that will integrate 

federal youth initiatives to serve the Washington area.

Additionally, the VA will also continue its outreach to VSOs, encouraging their 
participation and helping them highlight and augment tlieir many programs aimed 
at serving and enriching our nation's youth.

The Summit will present VSOs witli an excellent opportunity to highlight programs 
benefiting youth. VA has already contacted the leadership of the largest 
organizations and they are eager to participate, support, and make commitments.

Most VSOs have youth progr<uns at the core of their service agendas. The American 
Legion, the Disabled American Veterans, the Veterans of Foreign Wars and the 
American GI Forum, for example, all offer scholarships, citizenship and civic 
responsibility programs, and volunteer and financial assistance to schools and 
youth-serving organizations.

The VA has already been, contacted by the American Legion and AMVETS. Both 
groups are eager to accept the Summit's challenge and have forwarded information 
regarding their 27 programs geared to the nation's youth. VA will coordinate the 
VSOs' participation in the Summit.

VA Contacts: John Hanson - 273-5760 
Ken Mireles ~ 273-5768 
FAX - 273-5716
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# UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

WASHINGTON. D.C. 20460

THE administrator

MEMORANDUM

FROM; Peter Robertson 
Chief of Staff

TO: Mr. Bruce Reed
Assistant to the President for Domestic Policy

SUBJECT: President’s Summit for America’s Future

We are pleased to submit a summary of EPA’s efforts to foster volunteer activities and our 
strategy for increasing volunteerism in support of the President’s Summit for America’s Future. EPA 
and its employees have a rich history of environmental citizenship and volunteerism. As highlighted in 
this memorandum, Administrator Browner has built on this legacy and has achieved a truly remarkable 
record of fostering and recognizing voluntary efforts - from watershed restoration to tutoring inner-city 
children. EPA is looking forward to working with the President in meeting the challenges of the 
Summit.

WHAT EPA IS DOING TO FOSTER VOLUNTEERISM

The Agency is involved in a number of activities to encourage its employees to volunteer their 
time to environmental and community projects.

Community Outreach Programs: The Agency supports a variety of voluntary opportunities to 
“give back” through community service. For example, under the Adopt-a-School program, 
EPA’s Headquarters Office works with three local schools to help improve the educational 
opportunities of inner-city children. EPA employees have contributed in various ways including 
serving as mentors and tutors. In addition, for the past several years, EPA employees have 
volunteered for the Adopt-a-Family program, providing needy families with new clothing, gifts, 
shoes, toys, and other items such as furniture, food baskets, and gift certificates to area grocery 
stores.

Americorps: EPA previously helped fund Americorps projects in eight states and, in some 
instances, EPA's regional offices still provide limited technical assistance.

/'X'V RArvrlaH/nA/^i/<>'laKla
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Public Service Recognition Week; EPA is a strong supporter of Public Service Recognition 
Week which includes a special ceremony to honor those employees and employee groups who 
give their own time to make their communities better places to live. The Agency has honored 
employees for serving as mentors, tutors, foster parents and scout leaders; feeding the homeless; 
assisting immigrant families; providing assistance and comfort to those with serious medical 
conditions; and counseling inmates. In addition, the Agency presented group awards to the 
Headquarters chapter of Blacks In Government and the Recreation Association for their efforts to 
the community.

Special Bulletins; EPA prepares special bulletins to salute winners of EPA’s Employee 
Recognition Awards for community service. This service includes coaching youth leagues, 
supporting Vietnam veterans, teaching English as a Second Language, and helping with local 
high school science fairs and mentoring young, minority scientists (see Attachment 1).

Earth Day: Since 1970, the annual Earth Day celebration has focused the world’s attention on 
environmental causes. The activities surrounding Earth Day are an important opportunity to 
encourage other Federal Agencies, State and Local partners, industry, communities and citizens 
to participate in this celebration and to volunteer to improve their environment. For example, 
during the 1996 celebration, volunteers took part in tree planting, education of school children, 
judging science fairs, and river and lake cleanups.

Environmental Outreach Programs: EPA cosponsors annual beach cleanups, watershed 
restoration and urban revitalization. Over the years, thousands of Agency employees have 
volunteered their time for these activities.

In Attachment #2. we have organized a list of examples of employees’ volunteer efforts around 
the five themes of the President’s Summit.

This summary reflects a portion of the high level of commitment that EPA employees exhibit 
daily in their volunteer activities. We are proud of the Agency’s efforts to foster votunteerism and are 
poised to augment them.

WHAT EPA PROPOSES TO DO TO BOLSTER VOLUNTEERISM

While we believe that EPA rises to the level of a model employer, we will strive to bring fi^esh 
approaches and innovation in volunteerism as we pursue a new generation of environmental protection 
for the nation. Our strategy will support the Summit’s five themes with a particular focus on children’s 
health issues and involve all levels of commitment as envisioned in the President’s initiatives. We 
propose to take the following steps to build on our volunteer efforts:

Administrator’s Message: Administrator Browner plans to issue an Agency-wide message 
announcing the President’s Summit for America’s Future, encouraging continued volunteer 
efforts, and posing.a challenge for new initiatives. The message will urge both expanded efforts 
in current activities (mentoring, stream clean-ups. etc.) and new volunteer projects.
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Children’s Health; The Administrator has recently created a new Office of Children’s Health 
Protection that will address the wide array of complex environmental threats to children’s health, 
To further enhance our efforts, we will explore opportunities for partnering with other 
institutions to support volunteer work relating to children’s health issues. For example, we will 
encourage employees to participate in the following areas:

• An Ongoing Relationship With a Caring Adult or Mentor
- Serving as foster parents, big brother/big sister
- Serving as court-appointed special advocates for abused/neglected children

• Safe Places to Learn and Grow
- Assisting shelters for abused women/children
- Renovating/repairing homes and schools in low-income areas

• A Healthy Start
- Helping sick and injured children at local hospitals
- Sponsoring toys/clothing drives for needy children
- Expanding beach and river clean-ups, litter clean-ups, and tree plantings
- Sponsoring community projects involving children’s health issues

• A Marketable Skill Through Effective Education
- Teaching math and science to inner-city children
- Teaching English as a Second Language

• An Opportunity to Give Back Through Community Sei-vicc
- Organizing environmental activities for inner-city children
- Participating in the Adopt-A-School program

Clearinghouse: EPA will establish a clearinghouse, supported by Agency volunteers, to 
showcase volunteer opportunities. The Agency will make this information available to EPA \ 
employees, other Federal Agencies, State and Local governments, communities and individuals.
The Agency will use information technology, e.g., a home page, to capture success stories and to' \ 
encourage replication of successful voluntary activities.

Partnerships: Administrator Browner will send a letter to EPA’s stakeholder groups at the time 
of the Philadelphia Summit, urging them to expand their volunteer efforts.

Publicity: We will increase our publicity efforts for volunteerism through posters, brochures, 
electronic bulletins, etc.

Award Recognition Ceremonies: We will build on our current awards program and 
recognition, ceremonies, and consider creating other vehicles for recognizing outstanding 
community service.

V

Attachments
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U.S. Small Business Administration

WasminSTON, D C. 20416

OUNSGLOP TO THE ADMINISTRATOR

February 28, 1997

MEMORANDUM

To: Diana Fortuna 
FAX: 202-456-7431

From: Darryl H. Dennis, Counselor to the Administrator

Subject: FEDERAL INTERAGENCY GROUP ON PRESIDENTS^ SUMMIT FOR 
AMERICA'S FUTURE

The United States Small Business Administration is committed to working with the 
Federal Interagency Group on the goals outlined by Harris Wofford, CEO,
Corporation for National Service during our meeting held February 25,1997. This 
memorandum outlines the SBA ‘s current as well as anticipated role in supporting 
these initiatives.

DISTRICT OF COLUMBU
Small business is big business in the District of Columbia. SBA has a variety of programs 
to support the District and our employees are committed to serving the community they 
call home.

Howard University Small Business Development Center (HUS6DC) The SBA 
Washington District Office has formed a public private partnership with the HUSBDC to 
make SBA programs and services available to the local community. The HUSBDC and its 
five subcenters provide free counseling and low-cost training to potential and existing 
small business owners.

National Women’s Business Center (NWBC) The NWBC provides women in the 
national capital area with education and training, counseling, and networking opportunities 
to start or expand a business. The NWBC is in the initial stages of becoming an

Bowen Elementary School The SBA has adopted Bowen Elementary, a public school in 
the District of Columbia. SBA staff is involved in a number of activities including Career 
Awareness Day, Hands on DC, Tapes for Education, a Clothing Drive and sponsorship of 
young girls in the Agency’s annual “Take Our Daughters to Work” day. SBA has 
donated 24 computers and four fax machines and plans to continue this type of giving.

printed on recycled paper



SERVICE AND VOLUNTEERISM
Small business owners may not have access to the resources necessary to succeed as an 
entrepreneur. Therefore the SB A provides the following services.

The Service Corps of Retired Executives (SCORE) The SCORE program matches 
retired executives on a voluntary basis with small business owners and entrepreneurs. 
These volunteers share their management and technical ejqjertise with present and 
prospective owners/managers of small businesses. There are nearly 400 SCORE chapters 

with more than 12,500 volunteers nationwide.

Women’s Network for Entrepreneurial Training (WNET) In the SBA’s WNET 
program, established women business owners mentor aspiring women business owners 
wishing to expand their business on a voluntary basis.

Export Legal Assistance Network (ELAN) ELAN provides initial, free legal 
consultations to small business exporters. Under an agreement among the SBA, 
Commerce and the Federal Bar Association, experienced trade attorneys volunteer their 
time to answer exporter’s legal questions. The service ^ves small business owners the 
help and confidence to enter overseas markets.

WELFARE-TQ-WORK
SBA is uniquely positioned to play a leadership role with the Administration vis a vis the 
small business community The small business community is critical in the implementation 
of welfare reform. Small businesses have created 10 million new jobs in the last four 
years, and are potentially an important part of the solution. We are already identifying 
small business leaders who are willing to hire welfare recipients. In some instances, those 
companies are turning to the state for technical assistance in preparing individuals for 
work; resources also exist within the federal government. We would like to ensure the 
small business community has access to available government assistance. SBA’s essential 
focus, of course, is access to provide capital and credit, as well as counseling, training, and 
business development expertise. Our programs could support the welfare-to-work 
initiative in specialized ways - the Women’s Business Centers already exist to help women 
transition to the world of business. The Microloan Demonstration Program has a track 
record for assisting budding entrepreneurs like the Maryland “Muffin Lady” you read 
about in the Washington Post. At SBA, we look forward to enthusiastically supporting 
the President’s welfare to work agenda.

The previously mentioned areas are examples of SBA’s ability to provide support for this 
most important initiative. If additional information is needed please contact me by voice 

on 202-205-6459.
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THE PRESIDENTS’ SUMMIT FOR AMERICA’S FUTURE;

USIA Government Employees |

In May, 1996, the United States Information Agency (USIA) officially entered into a partnership 
agreement with two D.C. public schools - Lucy Diggs Slowe Elementary School and School 
Without Walls Senior High School. The purpose of these partnerships is to provide studenls 
with tutorial assistance in math, English, foreign languages, reading, and other related subject 
matter. Moreover, this partnership is designed to inform students about the USIA and purs ring 

careers in the federal government and the foreign service.
Approximately 22 employees have submitted volunteer application forms in order to tutor k 

Slowe Elementary School and approximately 20 employees have submitted applications fof 

tutoring at School Without Walls senior High School. ^

The USIA has established a tutorial schedule for students at Slowe Elementary in which Apncy 
employees tutor students every Thursday afternoon from 2:00 pm to 3:00 pm. Several USiA 
employees have given lectures to students at School Without Walls on such topics as: fiomgn
service and the status of affirmative employment in the federal government. To date, the lISiA 
has provided computers, paper, pencils, notebooks, and other supplies to both schools. |

On Thursday, February 20, USIA presented a lecture on, "Careers in the Foreign Service" I 
for students at Slowe Elementary School to commemorate African American Histoiy' Moi^. 
This lecture was conducted by tv^'o African American foreign service officers who work at

USIA. ;
3

3

Publicizing The Presidents’ Summit For America’s Future |
Two top officials of the National Service Corps, James Schibel and Michael Burning appeared 

on VGA's worldwide English call-in program, "Talk to America," February 21, to Ulk abdut 
your new effort to promote and encourage volunteerism in America.

■i

i
Exchange Programs ----
Ma^y of the participants in Fumic Leaders Exchange one year pr^ant do cortm^itl 

service. This ranges far and wide, including the followtng: nursing
libraries (we had a student whose offer to volunteer kept the doors open to the public durtog h 
evening hours), environmental groups, where the students learn about citron involventer^ m 
addressing social problems, and tutoring. One student helped the Lyons Club in its 
used eyeglasses. The student liked this project so much that she planned to initiate simjlar
project in Georgia (country )when she returned. ;

1!
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IWithin the Office of International Visitors' (EA^'s) many projects deal with the concept and| 
practice of volunteerism in the U.S.> a practice which for many cultures is a phenomenon. Some 
projects, such as the up-coming Multi-regional Project on "Community Service in the U.S.'| 
(which begins in July), deal directly with the issue. Others, such as programs on "Grassrodts 
Democracy," "Environmental Education in the U.S," "Civic Education," "Women and Poliiacal 
and Social Activism" (AR), have volunteerism components designed into them. In addition, 
many of our visitors representing various foreign ministries dealing with social and community 
affairs and individual visitors from NGO associations and the private sector are introduced to 
volunteerism in the U.S. during their international visitor grants. i

Proposed Future Projects

The Voice of America will be assisting one of our schools with the student radio station 
only with personnel but possibly \rith donated equipment.

ion. >|c
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ASSISTANT
WASHII

memorandum for MR. BRUC

ccretary of defense 

rroN.ee «osoi-iboo

DOMES! : POLICY 

SUBJECT: Pwaidenu'Sununitfor/ lerica’iFuwre

REED, assistant TO THE PRESIDENT FOR

the goels of the Pruidesti’ Summit, 
aaeomplUhed to support tho Fedsnl f

At the IntsMgency working j np meeting held on Febnieiy 25.1997. you «ked 
those Jn rttcndance to examine how tl r oigeniotiaiu may cunenUy be contributing to

well u what additional activities may be 
/eminent s service commitmeDt for tho sutntnit

commitment to citizen service and vol iteerism. The attachment provides wme 
examples of cuirentDoD programs. A the Department looks to the summit and how It 
may further contribute to the developn it of the Federal govemmenfs coaunltment. 
^cre are two Ijiliial actions that are bei jeonddered. Thescaetions would highlight the 
i^artment s involvement, and demon rate the importance the Secretary of Defense
places m»n achieving a broad based ec miunity of interests and actions by the total DoD 
community.

and field activitias, and mtUt 
discuss and assess bow curre 
npUcated.

combinations of assets that may halp ad

The Sacretaty of Defense. S 
their support of the summit’ 
acknowledge pride In our cu 
continued active Involvamei 
community • active duty. Ns 
cmployoca and retired mem

The Seeretaiy of Defense or _______________ _ ^
Croup coippo^ of repres^ltivei foim the'Miiiui^'s^cei DoD

vie* Secretaries, and Service Chiefs announce
;oels. The ennouiicanems should also
ent program accomplishments, and encourage
whenever possible, by the total DoD

onal Ouand and Reserve, civilian.leadership and
Ts and their families.

s designee convene a special Senior Working 
tives from the Military Services, DoD agencies 
y organizations or associations to iderttiiy, 
and new initiatives may be partnered or

Tho ebaUeoge to the nation ai lar : ia to map out and act upon the dixtlnctive
,ve the goala it seeks. These initial OoD



•ctloiw WIJI ajgnia DoD’s suppon si 
natioDwlde progranu aiid inltittivtt 
commuQtty seiviee and volimteerlsn

Attachment; 
Ai stated

commitment to the President's Summit, Our 
ill eonfinn our conaistesit leadenhip in the areas of

If you have any questions pic ;e contact me at (703) 697-6631.

id

ihorshR-Lee
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1. EARLY LEARNING! 0^01

PoD Child Care Syitcm and 
Cate System is the largest eopl 
200,600 children dally (agei Ur 
family child core homea. »ehoo
scfvieet, Last year, Senator Ed' 
Senate bill congratulating DoD

OF DEFENSE PROGRAMS

»RK-SCHOOL

!W Parent Saoport Program. The DoD Child
VT tpotaoied ^ogtam In the country serving over 

12). It Includes: child development centers, 
ge care programs, and inftimation and referral 
ird Kennedy of MA latioduoed language in a

thorough paitneislups^»ith die c iliaa child care community. We plan to do this 
by mentoring local ceaten who 5 punuiog accreditation, opening our parent and 
family woitehops to the civilian immunity, and offering intenuhips to olviiiw 
^ovldcrs in our child davelopra* t programs. Tha Military Services' New Parent 
Support Programs provide suppe . - -
support groups, counseling, and
successful program include helpi 5 to pr^jare parentr emotionally for the
cballeagcs of being a parent, imp 
neglect, and ineresse parental use

2. literacy

DoD Education Activllv moPPl
priority. Recognised through the 
seeks to ensure that by the year 2( 
will increase across all levels of 
variety of strategies to help studaift 
Program highlights include an ear 
students; the DoDEA Systemwtdr 
end, proficiency against csiablishe 
Dependeots Schools (DoDDS) ru 
Educational Progress (NaEP) in
rank first ia the Nation. By the ye 
will be proficient in applying lnf< 
in the anae of Reading, Language

DqD Youth Training Programi.
residential and nbn-xeildeadal you 
ChalIcNOe program is a 22 week r 
dropouts, who are unemployed, dn 
system. The program operates In 
includes community involvement p 
and leadership trairung. In additior

to patents through home visiting, classes, 
'^rrtl to other agencies. The goals of this very

VB parenting skills, end prevent child abuso end 
)f available community resources.

DoDEa has set student literacy as a top 
oDEA Community Strategic Plan. DoDEA 
0, student learning in reading and language arts 
ievement To fiiis end, DoDEa supports a 
in reading as well as other content areas, 
imervendon progiam to assist first grade 

Vriting Assessment measures student writing; 
standards. The Department of Defense
9fe among states on the National Aisesameaii of 
ding and African-American DoDDS Students
2000, aU irudeots In grades 3,5,7,9, and 11
ladon, solving problems, and thinking critically 
m and Social Studies.

toD has traditionally luppoited specific 
training programs. The National Ou^'s 
Identlal program for 16-18 year old high school 
fiee. and not Involved with the criminal Justice 
^les utihzing a quasi-military approach that 
ijects, OED/hlgh school diploma attainment, 
the DoD STAkbaSE Prograin is a non*

* :



residfintiil prognm dut foeutM
xnathcmatlet, and the use of ted
secondly schools. ThcNatioiu 
piOEnnu in 15 states and the 
prognin seeks to meatoi youth 
through an ej^aricntlal leaioing 
in aerospace related fields.

nprovidlag education and training in soiencCt 
ology to dls&dvatuaged youth in elememaiy and 
Guard, Navy, and Air Force Reserve operate these 

CAunoBwealthofPueitoRico. TheSTARBASB 
tile imprp>dng math and science knowledge 
pocess that Includes simulations and cJtpcrlmcnts

Junior ROTC Program and Ci tar Academies. The Junior ROTC (JROTC)
program offers young people a 
providing an alternative to drugs 
educators repoit higher latos of g 
class; they also report a lower ine| 
Additiondly, a joint DoD and 
Junior ROTC career (demonstratl 
address academio end otha need 
urban areas nationwide. The cun 
to develop students’ eoafidenee.

with prc'ldndergaiten literacy ant 
with a focus on lifetime leaniing 
technologies being employed are 
are consistent with Goals 2000.

sense of citlmuhlp and sclf-estcam, while 
bd violence. For those enrolled in JROTC, 
Iduation, aneadance, and matiiculaiion to the next 
enee of disciplinary problems and expulsion.

iDt of Et^atlon Initiative established small 
i) academies within the public school system to 
f "at risk” high school (grades 9>12) youth in 
Ilium includes leadership and citizenship training 
icipline, and lesponsibility.

Dc irtmcE

3. TECHNOLOGY LITERaC

PoD Education Activity fPoPdll. DoDEA has inituted an integtated system 
process for ciurieulum refonn us i technology. The cuiriculum refcinn begins
...=.1. __ j—__..--------- 1 readiness and continues dirough grade 12

jid the development of school-to-woik skills. The 
sensed on the four pillars of the White House and 
^ four pillars include (I) the development of 

effective educational courseware, 2) student and teacher access to modem 
computers, (3) the connection of i schools to the Information Superhighway, and
(4) the training of staff to teach ai

4. SERVICE

Recruiting and Service to the N
aIl*voluntecr military that has 
95 percent of today’s recruits hold 
of Amorlctn youth; and roughly ^ 
aptitude test. Volumeerism can 
their nation, and for the past quart 
call. Each year, roughly 200,000 
military service.' Nearly ell enro 
provides $15,000 - up to $30,000 
advancement At the end of the ini

Approximsiely 1 SO.000 enter the Seu.'vw

lorn America’s militaiy hu transitioned to an

learn through the use of technology.

jrpassed quality expectations of the 1970s. Over 
high school diploma, compared to 75 percent 

percent score above average on the enlistment 
■k only when young people have a will to serve 
•century America’s youth have answered that 
ung people enter active duty for full-time, 
in the Montgomery’ BlU (MGIB), which 
w ceitaln skills - to apply toward educafional 
ial obligation, hiitoiically about half of the



volunteen rtnuua in the mUita . with aoost of those completing at least 20 years of 
profession^ service. Theothei «lf elect to return to their communitiea, but bring 
witix them improved job ekffls, «dBnhip«q>«ienee,aweU-honodwoilcethic and 
the opportunity to improve thei Jducetion through the MOffi. Iliose young people 
we aaaually recruit not only pe )nn a tremendous sendee to the mittnn, but also 
bcTtefii communities and Amer ui society,

Marine Corps Toys for Tots I ogram.

Since 1947 the Marine Corps R 
holiday toys to millions of need 
charitable undertaking In the co' 
toys have been collected and dis 
both urban and nual areas of ou 
retired mlUtaty, and community 
were doliversd dozing the 1996

5. CmLDREbfS HEALTH

aw annual “Toys for Tots” program has provided 
ehildien in the largest, most successful military
itry. Since the program began over 200 million
ibuted to economically disadvantaged children in 
toumry. Working with active duty, reserve, 
rganizationa and volunteers over 9 million toys 
liday season.

Health and Notritioa ef Childi i In Military Families Study. This study is a
collaborative project between D< 
College, Pa. The study grew of 
children enrolled in the I^D Sur 
children are formed in the family 
year olds in tha family unit The 
habits, physicsl exorcise, and ex' 
determine how the military life si 
family separations) the food imal 
collection was oampleted last ii 
indicate three amss of eoncon: 1 
recommended immunizations, 2) 
physically active than comparable 
completed by the summer ef 199'

PoD TRICARE (HA). Since 19 
health care system into a regional 
Access to care has had an enormo 
For example, sinee November 199

and the Military Family Innitute at MaI5^vood . 
at the concern for the nutritional well-being of 
Sian program overseas. Since the food habits of 
be study examined health style behaviors of 3-5 
iree modifiable behaviors studied were; eating 

;i^e to tobacco In the home. The study will 
es impacts (demanding work schedules and 
patterns of pre-achool-aged children. The data 

with a 4SS4 responsa rate. Initla] findings 
^at children in military families have not had the 
cy watched more TV end 3) they are less 
ivilian children. The final report will be

>pi a.

than the national average in too ci' 
tertlng at well child visits and envj 
prevention initiative. Further Inltli 
child care Into the realm of timely.
available shows very real results: 9 H ef our pediautc population Is fully
immunized at age 2, pte^iatal care

, The Department of Defense has transformed its 
anaged care program known as TRICaRE. 
impact on children’s health in toe TRICARE. 
over 70,000 chUdren have been screened for

^saible lead poisoning. Only 1.9< !, had levels above 10 micrograius, much lower
Ian population. Continued surveillance through 
mmental ii^eys will perpetuate this health 
ves will bring routine appointments tad well 
ne week access e$ well. Making needed care

excellent xdth a tcsuliant neo-natal mortality

;v



rale of only 2*3(1000 live birth 
opportunitiei for pedixtrlclans 
health maintenanfie teaching in 
better Iromuniad, have a lowei 
of high blood leeul leveU than t 
active health maintenance and

Access TO rouiine cue has also provided inorcased 
unlfonned sarvioes to beoipente safety and 
» eaxe of their populations. DoD children are 
leo-natal mortality rate and have a lower Incidence 
national norm. They are routinely enrolled In 

jfbQ’ Initiatives.

6. YOXrm VIOLENCE AND DSi|6S

DoD Mode! Communitlea Prtlpm fFMPl. This three year DoD initiative
provides ineentive awards up tc 
that detsr violence and ritk taki 
fimded. The proooss required tl 
influencs family stability and u 
programs. Eoch Model Commv 
monitor and assess the project 
vdth local governments, o&er 
Examplei of Model Communlt) 
and sponsorship: community po 
busltifisses. As the Model Com 
ors focusing on outcome meaau t 
program applicability DoD-widi 
at well as nationally to assist ot

DoD and Scrvlcs Youth Drug

DoD is an inugral part of every 
Services have sponsored numerc 
Nation’s youth and heighten dru 
spooially targeted demand reduc 
reserve lervicemembera, retired 
programs promote mental, mota 
community Involvement In our 
through continual drug preventii 
the Marine Corps’ Young Marin 
(DEFY) progtasu.

00.000 par year &r inoovative youth piognins 
t behaviors. Of 134 proposals submitted. 20 were 
installatioos to examine local conditions which 
the results for establishing and Implementing their 
ty Initiative includes an evaluation component to 

trong emphasis has been places on collaboration 
itaiy InataUaiions, and the private sector.

Projects ue; youth employment, youth relocation 
:ing: computer literacy, and youth operated small 
unities enter their third and final year, coordinators 

to justify program continuation and detemune 
DoD plans to publish the results both internally 

r communities where similar problems exist

emtnd Reduction Progratna.

mununity where it is located, The Military 
s programs that are designed to focus on our 
abuse awareness in communities through 
>n programs. Staffed primarily by active duty and 
ilitary, and other eonununlly volunteers, the 
and physical development, citizenship, and 
uth. as well as advocating a drug free lifestyle 
education. Examples of nationwide programs are 
and the Ntvy>* Drug Education for Youth

rnrai p.w?
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Federal Emergency Management Agency
Washington, D.C. 20472

February 28, 1997

MEMORANDUM FOR:

FROM:

RE:

Bruce Reed. Domestic Policy Council 
Steve Silvermaji, Office of Cabinet Affairs

o5k
CHief4)f Staff

FEMA Involvement in the President’s Summit for 
America’s Future

The Federal Emergency Management Agency (FEMA) proposes the following program 
be developed as an initiative under the President’s Summit for America’s Future and as 
part of FEMA’s ongoing efforts to reduce the costs of future disasters.

Program Name:

Target Group for Volunteers: 

Time Period:

Federal Involvement:

Other Government Partners:

Potential Private Sector 
Partners:

Senior Spring 

High School Seniors 

March, April, May every year 

FEMA

State Office of Emergency Services 
Local Emergency Services Offices

Hardware Outlets (i.e. Home Depot, WalMart, True
Value, local and regional hardware chains, etc.)
American Institute of Architects
American Society of Engineers Society
Private Engineering firms (i.e. Parsons BrickenhofF,
etc,)
Association of American Contractors 
Insurance Institute of Property Loss Reduction 
Chamber of Commerce



Constituency Partners: NEMA
NCCEM 
Fire Community 
NVOAD 
Red Cross
ACP/other business continuity associations 
AARP

Goal: To provide the technical assistance, labor and materials necessary to undertake 
non-structural and minor structural mitigation activities in existing community facilities, 
elderly residences and group facilities, and local small businesses resulting in a 
community that is prepared for disaster.

How It Would Work: (1) Targeted communities would work with FEMA, state and 
local emergency officials to identify the natural hazards that threaten their community 
and high-at-risk facilities.

(2) Non-structural and minor structural measures are identified that would mitigate these 
risks in targeted facilities such as:

• day care centers
• schools
• community centers
• playgrounds
• seniors group facilities
• elderly residences
• small business facilities

(3) Local officials would target individual facilities for non-structural and minor 
structural work each spring.

(4) FEMA headquarters and regional employees and FEMA reservists around the country 
would coordinate the process and supervise all volunteer activities.

(5) l^cal architects and engineers would volunteer their services to inspect the facilities 
and identify and design effective non-structural and minor structural mitigation efforts.

(6) Local contractors would volunteer to supervise all structural activities.

(7) Local hardware and building supply outlets would donate the materials needed.

(S) Local high school seniors would provide the labor during the months of March, April 
and May of their senior year.
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hVK OIIDKKS
. ..n 12820

Evvcolive OnJcr 12H20 of November 5. 1992

FadliiaUns Federal Emplojeee- Parlieipetio" in Communily 

Service AcUviiies 

57 K.R. -v542<*
Bv ihe aulhority vesied in me a> President by the Conalitulion and '^e la‘ve of 
fhViJnimd S-a.es of America, including Public Uw 101-610. as amended, and 
J ordTr ?o ensure .hat ihc Federal Govemmenl encourages its employees 

purhcipation in communi.y service, it i. hereby ordered as follows:
Section 1. Charve the Cobinei and Members of the Executive Branch
l)cptirimcni> <>n<l *;

(.1 The h.-.-J u\ each Executive deparimenl and agency shall ffnenurege 
agency employees .o participate volunlarily in direct and consequenual com^ 
nfuni.J ser^'ice. Commcniiy service parlidpaOon may include, 
things perlicipai,on in programs, activities and init.alives designed to address 
oroblems such as drug abuse, crime, homelessness, illiteracy, AIDS, teenage

s„d hu„8«, and problem. >““‘■“^.'1* 
edor.lion. h.allh tare and (be environment The While Hodw Omce o 
National Sei^'ice and the Commission on Nattonal and ^mmun.ty Service 
shall serve as a resource to provide information and support.

(b) The head of each Executive department and agen^ shall desl^ale a 
__ «r hic r.r Knr Heoartmeni Of agency lo provide leadership m and>ach Executive department ana agency bh«ii “

.t'nmrorbclaiol hi. or h.r dep.r.men. or W >» *^th emiUee
senior oiiiuiat imb —

"Tene^;' pl«;ct“rSrn

lion-on.
(cl The heed o( each Enecnllve department nnd »y»oy

exljlinj office in his or her 'i'P*™'"'”'and listed below. The office shall serve as the Office of Community Service and
will be responsible for;

(1) Providing information lo employees of the department or agency 
concerning community service opportunities.

12) Working with the White House Office of National 
Office of Personnel Management to consider any appropnate ch®^*® 
in deparimenl or agency policies or practices that woultTencou g 
employee participation in community service activltiet; aoa
(3) Acting as a liaison with the White House Office of rational 
Service and the Commission on National and Community Service-

Sec.Z. Administrative Provisions.
The White House Office of National Serviw and ^
and Community Service shall provide such ^
muniiy service programs and actlviiies and such advice and 
may be required by the departments and agencies for the piuimse of carrying 
out their functions under this order. ji':

B56
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EXECUTIVE ORDERS 
No. 12821

0^.i.ReporVng Provisions.

c;™n.u„Hy «m» ... Ibe Whhe
lJKrSli« rf nX«1 ^ "»> '>«'

the WHrTE HOUSE. 
November 5, J992.
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Tlia Presldeot

ittra Onla U821 of Nofbof SI, IM

Improvbg Matbemadci aod.Sdenca Educadon in Support of 
the NadonaJ Educadon Goala

By (He authority veated hi me u PresideDt by the Constitution and the laws of 
(He United States of Anerlca, locludlsa the provlalona of the Stevenson* 
Wydki Techoolora Innovatioo Act of IBdO, as amended (15 U.S.C. 370i, ef 
a^q.X and the Fedaal Property and Administrative Servfees Act of 1M9, ch. 
2fia as StaL 377 (codiSed aa amcodad In scattered aactiona of the United 
States Code)i and b order b enaura that Federal departments, agencies, and 
laboratories assist b motHematici and sdanca education to meet the National 
Education Coals. It Is hereby ordered ai foUowa:
SoctloD 1 Aftlsiona la MatJieaiotles andSa'ence Education, (a) Each execu­
tive departmenl and agency (berebafter referred to u “agency’') that (i) has a 
adentlfic nilaaloD; (ti)^ employa el^ilfbaat numbera of acientisu, mathematl- 
dana. and cogbeerv or (Ui) baa a Federal laboratory; as determined by the 
Coounlttaa estabbshrd by stction 2(d] of (hit order, ehall, to the maxiniuin 
extent permitted by law:

(1] Aaalst b the mitheaiatica and adence education of our Nation's stu­
dent teachers paresta, and the pubUe by establishing programs at their 
agency to provide for trtlnbg elementary and secondary school teachers to 
bnprovi their knowledge of matfaesatica and science. Such programs, to the 
Btaximmn extent pottible, ehall InvoWa partnerships with universities, State 
and local elementary and secondary a^ool authorities, corporations, and 
oommimity based organixattonx Theta activities shall be coordinated with 
other relerou Federal (xaehsr training programa (e.g. those administered by 
the National ^enee Foundatioia the Department of Education, and the 
Department of Energy}. Became of iti extensive experience b teacher training 
proerama at its Federal laboratoriax the Department of Energy, when request­
ed V other agendes. shall assist b tbe development of these activities.

[Z] Provide brief periods of excused absence for Federal employees to esslst 
in the conduct of oatbematlca and adence education programa. b accordance 
with guideUnes of the Ofilcc of Penonnel ManagemenL

(b) Develop, withb t months of (he Isauanca of this order, an Implementa- 
tioD plan to fuifUJ (be requlrrments of this section. The plan shall be consistent 
with approved agency budget (otalxTbe plan shall be coordinated through 
the Committee on location and Homan Reiources of (he Federal Coordinat- 
b| Cou&dl for Sdence, Eogbeerb^ and Technology.
8«c. X Transfer of EducoUon-Relatad Foderol Equipment to Elementa/y and 
Secoadarj Schoole. (a] To die maxiiBuiB extent permitted by law, all agencies 
shall gNt bghest pr^erenee to elemcBtiry and secondary lebools b the 
tranefa or donation of educatiea-reUlad Federal e^uipmenL All euch trans­
fen to the ecboola shaD be made at the lowest cost permitted by law.

(b] Each aggg^. b the maxlawm cxiest permitted by bw, ahall:
fl) Identify and truefar 

that cam be
education-related Federal equipment at that 
b elaaentary and aecondary achools by:

(A) Direct mwfer of neen Pedera] leaearch equipment b accordance with
the prvTvbiaDe of rubeection 3710(1) ol the Stevenson-Wyder Technology

amraded (U U.S.C. 3710(I)). The transfer of suchInnovation Act of iBBa aa
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. . . - -txaiM abtU b« rapviled lo the Cenertl 6<nrlai Admlnt^natim .•:
(CSAhof - • . . ■ •; * . » ■• . -

.[B] euch •xeeti equipment to &e C6A for deoatloD Wheo de* •
. ..«.^ -.donrd «^o« io eccorducc evlih the provieloni of MCtioa I03U) of the 

Pedtrtl Pt^rty tod Admlnietntive Servlcei Act of 1M9. ■■ amended (40 
• • . USC.ttiUl): -

<(2) Allow the el&ffleoUo' ud McoodAry eehool* ■■fficient time to edect • 
■veil&ble «dv»c4tlon-rtlited Federel equipment befo« it le diepoMd of el»«- ; 
wherr - • . • •

(3) Provide trtinirtj and technical ajiiiience. Where poMlble. to ivdpienU 
' ' ' of educatioQ>reliie<i Federal equipment to eiuuR that the aqulpoent will be 

' ■ atflized to lu full apabllity. and *' ■
' - (4) Attoopt to provide education^lated Federal equipment to tboee cle- ' >

'Bentary and secondary idbooli with the greatest need or to the ndpieots of
• -.federally funded mathematics and adence projects where the equipment •;

would further enhance the progress of the proj«,t. • • *
. (c) The C8A shaU: .

(1) To the maximum extect permiued by law, enaure that etementary and 
aeeondary schooU are yiod£ed of the opportunity to obtain edDcation-ralaUd 
Federal rquipmeot. and. where practical, provide to elementary and aecond- -

. ary schoolj a oirrent lirting Of education-related Federal equipment that U
available for trirufer. and. when requested, provide a current lilting of thfa

. . available equipment to agencies: and , *
« * '»• (2J Maintain a record of <be education-related Federel equipment provided .> 

to elecQffnury and secondary schools puTvuant to this order.
. ‘(d) Thert U hereby esUblisbed « Coordinating Committee on Edijcation- - 

-Relaied Federal EquipuKUi (Comminet). The Coamirttee membership shall ' 
include, but not be limited to. represenUlivei of the DepartmenU of Defense. •;

• Education, toeigy, and Health and Human Serxdces.-the National Science
. Foundation, the Central Serrioei Administration, and the National Aeronsu- 

ties and Space Adniniiffation. ' • • ..
• (1) The Co-chain of the Committee shall be the Ad^etrator of General

Serv-icei and the Secretary of Education, or their designeea.
(2) The Commiitee ilul] assess the availabibty of .appropriate education- 

rtUted Federal equipmeni and mechaniinu for expeditious notiBcation and 
tranifer of the equipment to tiementery aod aecondery achools and ahall
resolve issues that may arise in Implementing this ordtr.

(3) The Committee shall inform, as Decasssjy-. Don-Fcderai groups (eg.. 
National Governors Aaiodetioo. State Agencies for Surplus Property, etc.) of
blues cancerning the transfer of aducatioo-relsted Ftdenl equipment. •

(4) The CommitLee may consult %viih the Committee on Education ond
• - Human Reiourcei of the Federal Coordinating Council for Sdeirea. EagiMer- • 

-- • lag. .and Technology eoncaming activities outhned In this order, particmlarly
. . those activities listed livsecsion 1 of this order.

^ 3- befinitiffns. Tor the proses of this order ' ■ •
' ' (a) ■Education-related Federal equipmeaf OMans axeeas or tiurplua person- _

- at computers tod related pcripberel oqulpment. research oqulpmenL aod 
'V educabon-fWsted equipment that'.ia tppropriaie for uae la mamamatica and

. science curricula to alimaotary and aooondary aebool *1141041100-
. -......... • - (b) “Eieeieoian' aeooodaiy echools" means liyiJvldual public or private

educational Instirutioai ancompasslm kiadergartan ihrou^ twelfth grede. as .



■ ■ • F»ier«l Regittaf / Vol- 57. No. 223 / Wednesday. Noveaber ia.Jgg2j_Pre»identU1_PocpW

(c) ■ Federftl laboraiories" baB the meaning let forth in the Stevenson* 
Wydiei Technojiogy Innovation Act of 1980 (15 U.S.C. S710a(d](2]l.

(d) “ReeBajch eq»ipmenf''me8ns encesa or surplus Federal property apprth
priate formalhemalics and Bcieoce education activities aiihe elementary and
secondary education levels, as defined by and in accordance with the regula­
tions of the agency that owns the research equipment.
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mOFFICE OP THE DIRECTOR

UNITED STATES
OFFICE OF PERSONNEL MANAGEMENT 

WASHINGTON. DC *0416-0001

ree 2 8 1997

MEMORANDUM FOR DIANA FORTUNA
SENIOR POLICY ANALYST 
THE WHITE HOUSE

FROM: DOUGLAS K. WALK
deputy chief of ST^U.S. OFFICE OF PERSONNEL MANAGEMENT

SUBJECT: OPM’s Commitments for the President’s Summit for \ 
America’s Future

The attached paper contains a preliminary list of OPM’s commitments to tins irnport^t sm^it 
on vountcerism and citizen service. We have outlines activities we will undertake internally at 
0PM as well as assistance we can provide the Federal family.

Please let me know if you need any additional information or further explanation ^bout what we 
have provided. Feel free to contact me or Mary Strand. Both of us can be reached at (202) 606-

1000.

Attachment



U.S. Office of Personnel Management

PRESIDENTS SUMMIT FOR AMERICA'S FUTURE 

Preliminary Commitments

A. CURRENT AND PROPOSED ACTIVITffiS TO SUPPORT THE 

PRESIDENTS’ SUMMIT FOR AMERICA’S FUTURE
CURRENT ACTlVmks PROPOSED ACTIVITIES

Provide mentors for high school s: 
Anacostia Public Service Academ 
our participation in Project Accor

iniors at the 
r' through 
f*.

Encourage and develop guidance for the 
usage of flexible work scheduling, excused 
absence, etc. for mentoring activities.

Sponsored a work shop and provi( 
information/resources on grandpa

1 grandchildren.

led
ents raising

1 U.. 'Safe Places and Structiired Activities During; Non-Scho;ol Hburs to Leani and Grow

Provide educational programs for our 
employees on latch key kids. |

1 f.

Donation of 554,000 of usable coi 
equipment to the district of Colun 
System. Additional computer eqi 

1 donated by 0PM offices across th

nputer 
ibia Schools 
ipment was 
e country.

Encourage and develop guidance for the 
usage of flexible work scheduling, excused 
absence, etc. for school volunteer activities.

Annually participate in the Sumir 
Employment Program (SYEP)

er Youth Collect Giant/Safeway receipts for schools to 
receive computer equipment (e.g. Washington 
Post collects receipt for DC school with most 
improved attendance)



A. CURRENT AND PROPOSED ACTIVITIES TO SUPPORT THE

1 CURRENT ACTIVITIES PROPOSED ACTIVITIES

Employ Student Temporary employees under 
the Federal Student Educational Employment 
Program.

Provide ‘success in the workplace’ training 
for any student in the workplace program 
(Summer Youth Employment Program,
Shadow Program, or Project Accord*) Form 
parmerships/outreach program with area 
schools promoting ‘success in the workplace’ 
uaining. (Get them started right, form good 
habits early in their career • punctuality, 
leave use, professional dress...)

Participate in Project Accord *

.. .IV.-A;HMlthyStartv : . ■

Sponsor quarterly blood drives and allow up 
to 4 hours of excused absence to encourage 
blood donation

Organize group trips to support community 
sponsored programs (e.g,, provide 
transportation and work schedule adjustments 
to serve food in community shelters, 
playground clean up efforts.)

0PM offices nationwide hold Toys-for-Tots 
drives, food drives, clothing drives, adopt a 
needy family programs.

•:; • :V; An-.Opportuiiity. to GiVe;Back ■ ^

The 0PM Bulletin (employee newsletter) 
showcases many individual employee 
volunteer efforts.

Encourage the inclusion of children or 
mentorces in any group community efforts

; ; y^. QihefMtiatiyes



A. CURRENT AND PROPOSED ACTIVITIES TO SUPPORT THE 

PRESIDENTS’ SUMMIT FOR AMERICA’S FUTURE
CURRENT ACTIVITIES

Excused absence to perfonn community 
service is currently allowed if the volunteer 
service satisfies one of the following criteria;
- is directly related to 0PM’s mission.
- is officially sponsored/sanctioned by the 

Director. Currently “sanctioned”; Partners 
in Education (now Project Accord) bone 
marrow donation, and disaster relief.

- Will clearly enhance the professional 
development or skills of the employee in 
is/her current position.

OPM Bulletin profiles of employee volunteers 
(In-house newsletter)

Active and successful Combined Federal 
Campaign____________________

PROPOSED ACTIVITIES

(To be developed)

OPM participates in Project ACCORD which is a public school ■ business partnership 
funded by Congress. Project ACCORD focuses on issued of wok readiness for high risk 
students. The partnership is with Anacostia Senior High School Public Service 
Academy.

B. Integrate Service into Existing/New Federal Initiatives

1. D.C. and other Local Initiatives

• For the last year (since a February 8, 1995 press event with the Director and Deputy 
Director at the Lincoln Multi-cultural Middle School in N.W. Washington) OPM has given 
hundreds of computers, surplus photography equipment, fax machines, copiers and other 
equipment to D,C. Public Schools.

• OPM participates in an annual “shadow day” with the D C. Schools Public Service 
academy Program at Anacostia High School during which several sophomores and juniors 
spend a day on the job with OPM employees. In addition to the annual agency-wide 
shadow day, various departments within OPM frequently host individual students from 
Anacostia.



• Also in association with the Anacostia High School, 0PM employs a number of students 
through the Public Service Academy’s "mentors work readiness program.” Smdents work 

at the agency from November through May.

• 0PM has been a regular participant in the D.C. Summer Youth Employment Program 

since at least 1988.

• A number of individual 0PM employees volunteer in programs like the Court Appointed 
Special Advocate (CASA) program for D.C. children, and mtoring programs in schools.

2. Welfare-to-Work Initiative

0PM has proposed a number of steps the Federal government can take to set a good example 
and help move people from welfare to work. One proposal is for a new excepted service 
hiring authority specifically targeted to individuals receiving public assistance. A component 
of this program is a “mentoring” or “job buddy”system where we envision current agency 
employees volunteering to help new hires make the difficult transition from welfare to work.

C. OPM Support for other Federal Agency Commitments

• OPM will develop and provide guidance to Federal agencies on the use of leave, excused 
absence, and work scheduling flexibilities to assist employees who wish to participate in 

volunteer activities.

• OPM will provide guidance to Federal agencies on the appropriate use of the incentive 
awards authority for the purpose of recognizing employee participation in volunteer 

activities.

• OPM will explore avenues for providing Govemmentwide recognition to Federal 
installations/Agencies that effectively promote employee participation in volunteer service.
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TO; Bruce Reed
Assistant to the President for Domestic Policy

FROM; Carolyn W. Colvin
Deputy Commissioner for Programs and Policy

SUBJECT; Ideas for SSA's Commitment for the Presidents' Summit for America's Future

As requested during the meeting on the Presidents' Summit held February 25, we are 
submitting the Social Security Administration's proposals.

The Social Security Administration is an organization that has over 65,000 en^loyees located 
in offices throu^out the nation, Its enployees participate in volunteer activities both at the 
Agency headquarters in Baltimore, Maryland and in their respective commumties.

At present. Agency support and participation in employee volunteer activities is limited to 
headquarters' sponsored initiatives such as the Adopt-a-School and Peer Leadership programs 
described in the attached. However, as indicated by the list of "Individual Employee 
Activities" also presented here, SS.A. employees around the Country do not limit the provision 

of service to their jobs.

As part of our commitment to answer the Summit's challenge "to increase the commitment to 
voluntarism," SSA will move to e.xpand our headquarters' support of employees activities to 
our regional and field offices, This action will include the issuance of a Commissioner’s 
Message that will indicate the Agency’s support of voluntarism, and will note our active 
participation in planning for the Presidents' Summit.

Attachment

SOCIAL SECURITY ADMINISTRATION BALTIMORE MD 21235-0001
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SOCIAL SECURITY ADMINISTRAliaV 
COVUVinMENT

PRESIDENTS' SUMMIT FOR AMERICA'S FUTURE

I. Model EmployeiyVoluntarism By Federal Employees

A. SSA Voluntarism Program

What are we already doing,

* Individual Employee Activities--See the attached listing

What do we propose to do,

+ Issue a Commissioner's Message in support of employee voluntarism. Prepare
and implement an action plan to extend headquaner's support and sponsorship of 
employee volunteer activities to SSA's regional and field offices.

B. .\n Ongoing Relationship With A Canng Adult: Mentor, Tutor, Coach

What are we already doing.

AHnpT-..s;p.hno1 program-Since 1984, SSA has participated in an "adopt-a- 
school" program with the Baltimore City and Baltimore County Boards of 
Education. Through this program, SSA w-orks with four area schools to provide 
tutoring, scholarships for mmority students, and certain school repair and 
maintenance sendees through employee volunteers.

l .e;.darshiD Prosram»SSA's Peer Leadership Program is a volunteer 
mentonng program for agency headquarters employees, providing adult support 
for fifth-grade urban males. The program seeks to provide positive male role 
models md instill values that develop self-esteem and self-confidence. In the 
past three years, more than 150 volunteers have worked wath approximately 700 

youth participating m the program.

What do w'e propose to do

Peer Leadership Program-The program for urban males will be increased from 
four to five schools.' In addition, we uill add a new component directed to 
urban females providing positive female (SSA Employees) role models.
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C. Marketable Skills Through Effective Education

What are we already doing.

. Fn-iplovee literacy volunteers-Individual SSA employees are active m their
communities as volunteers promoting literacy through tutoring programs. Many 
of these efforts aie conducted by individual volunteers through local school 
systems or PTAs; other employees work with such community organizations as 
Boys and Girls Clubs, Big Brothers/Big Sisters, or 100 Black Men; and others 
sen’e on municipal Literacy Councils.

. Used computers for schools/volunteers-Some SSA offices are working with
other federal agencies to donate obsolete computer equipment to schools. Other 
offices are providing non-paid work experience for students through which they 
can develop technological skills, and a number of individual employees w'ork as 
mentors for students to develop computer skills.

What do we propose to do.

. Goals 2000 participation-Under provisions of the Goals 2000 Act, SSA is 
workinc with the Baltimore Federal Executive Board to foster a productive 
working relationship between federal agencies, schools, communities, and 
families. Specific activities include administering a federal scholarship program 
for local students, providing federal employment information to students, and 
developing drug education prevention training programs for State schools-

n. Encouraging Commitments By Agency Constituency Groups

What are we already doing.

0 Stakeholder Meetings-Since May of 1996, officials of the Social Security 
Administration have been holding regular meetings with organizations and 
individuals representing various segments (e.g., Unions, Disability, Youth/ 
Students/Generation X, Aging) of the population. The meetings are small, 
Informal and intended, among other things, to solicit the opinions of 
stakeholders in order to improve the way we provide service to the 
public and communicate with them.

What do w'e propose to do.

0 We want to continue to meet with out stakeholders and facilitate tiieir 
ability to relay their concerns with SSA and the Social Security 
Program. We will use these sessions to encourage the groups and 
organizations to focus the attention of their headquarters' structures 
and memberships to the Presidents' Summit and volunteer activities 
and take steps to extend our outreach to other groups.
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SOCIAL SECURTIY ADMESBlRATiaS 
INDIVIDUAL EMPLOYEE VOUJNTEER ACllVlTIES 

AOOmiS AND ABBREVlATiaVS

OS Operations Supervisor
CR Qaims Representative
RO Regional Office 
FO Field Office
116 Tide XVI - Supplemental Security Income 
FOVI Field Office IVfanager 
TSR Teleservice Representative
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SOCIAL SECURITY ADMINISTRATION 
INDIVIDUAL EMPLOYEE VOLUNTEER ACTIVITIES

An OS and a CR serve on the Economic Opportunity Board of Clark 
County Head Start. The purpose is to participate in the 
planning, operation and evaluation of the pre-school program.
They meet 3 times per year. (Las Vegas)

Employees throughout the region participate in tutoring programs 
on an individual basis with local schools as well as collectively 
through programs such as 100 Black Men; Church groups; 
Sororities/Fraternities and other social organizations, including 
the Boys and Girls Clubs and Big Sister/Big Brothers. The 
Columbus, Ms. Office has donated excess furniture to the literacy 
program of the Boys/Girls Club. Other employees are members of 
city or county-wide literacy councils designed to increase 
reading skills of adults, teenagers and children.

A number of our employees volunteer as tutors for literacy 
programs and for English as a Second Language Programs.
The employees undertake these duties outside of the workplace.

Gloria Panama from the Chicago Regional Office is a member of the 
Literacy Council of Chicago, She has been tutoring one learning 
disabled student for four years.

Innette Coachman from the Waukegan, IL Social Security office is 
mentor and coordinator in Project Succeed. The program took a 
class of sixth grade "at risk" students and gave them all the 
support and advantages needed to assure a successful school 
experience. It is sponsored and funded by the Burton Foundation. 
Upon graduation from high school the students receive a two-year 
scholarship to the College of Lake County.

Ed Dwyer, Escanaba, MI Social Security office, organized the 
"Young Children Priority One Program for the Escanaba Kiwanis 
Club". The programs goal is to prevent child abuse by providing 
education and support to new parents.

Peter Keefe, LaCrosse, WI Social Security office is a leader og 
the Optimist Club which has provided funding for the Special 
Olympics and works with children "at risk" who are in need of 
special services.
Marva Watkins, Chicago West Social Security office, is a 
volunteer with the Jesse Owen Foundation. Marva helps students 
find funding for a college education. She raises money for 
Foundation, student scholarships.

Bill Hoover, Lorain, OH Social Security office is a trained 
literacy tutor and is on the waiting list for a literacy student 
in his locality. This program through the Lorain County library 
system, targets adult literacy.
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Some employees of the Milwaukee Teleservice Center are tutoring 
children under the sponsorship of the Black African Affairs 

Committee.
The St. Paul, MN Social Security office has two employees who 
serve on the Federal Executive Board of the Twin Cities Black 
Affairs Council. This committee sponsors mentoring programs at 
urban school sites and have been involved in programs which have 
included Junior Achievement. The committee_also promotes events 
for Afro-American History Month and other times which promote 

diversity.
Employees are involved in Girls Incorporated which provides after 
school programs involving reading help and tutoring to girls m 

the community.
A number of RO employees participated in the Pen Pals for 
Students program sponsored by the Denver Federal Executive Board. 
The program was designed to help improve reading and writing^ 
skills of children in Denver metro area schools as they received 
and responded to letters from our employees. The program will be 

repeated again this year.
Some employees serve as Spanish interpreters, on non-SSA issues, 
for low-income families in Denver and other locations in the
Region.
Employees in the RO and FO work with migrant farmworkers' 
communities throughout Colorado to promote understanding of 

Social Security programs.
Kansas City's Blenhein Elementary School "Care in the Community 
Program." A nonprofit organization which provides mentoring to 
school age children.
W.E.B. DuBois Center which provides mentoring and tutoring.

Employees participate in the Youth Friends program sponsored by 
the YMCA - which also provides mentoring and tutoring to school 
age children.
The Hispanic Employment Program Managers Council of the FEB also 
provides mentors for school age children - with SSA employees 
providing assistance on their own time.

A T16 CR teaches English as a Second Language 2 nights a 
week. She provides this service in a predominantly Hispanic 
community in Phoenix, tPhoenix)
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h Level 3 FOM in Arizona volunteers for the Lazeras Project at 
the Nogales Public Library. He teaches English as a Second 
Language and U. S. History and Government. The project promotes 
the knowledge and skills that facilitate the naturalization 

process. (Tucson)

An OS is involved with the Moose Lodge raising funds to help 
the Yuma County Library. Because of the library's current 
financial situation, they have had to close 2 days a week 
instead of 1. (Palm Springs)

A part-time employee helps out in her child's classroom on her 
day off. She assists her daughter's teacher by helping with a 

small reading group.
Another employee volunteers once a week in the evenings at a 
local community center. Part of her duties have involved 
helping individuals with their reading.

Several employees teach children's Sunday school which involves 
helping the children with their reading assignments.

An employee volunteered for book fairs and earned $1,000.00 worth 
of books for the local school. (Whittier)

Another employee, through PTA, helped earn over $45,000.00 for 
upgrading science, math and reading text books for the school. 
(Whittier)

An employee teaches English as a Second Language at a local high 
school. Part of the curriculum is also teaching "life skills" 
where lessons focus on how and where to obtain medical or bank 
services, information on recycling, how to use the public 
library, etc. (Newport Beach)

Another employee, as secretary of the local PTA, buys books for 
the Program Reading in Fundamentals. (Newport Beach)

A TSR assists senior citizens who are refugees/immigrants 
from SE Asia with reading and writing. (San Diego)

A TSR volunteers with a Literacy Empowerment program which 
assists children. (Lcs Angeles)

A TSR speaks at high schools and universities advising 
students on how to budget and be more aware of money 
management and use of credit. (Los Angeles)
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A TSR belongs to Brotherhood Rally of All Veterans 
Organization California which tutors young people through 
school and library programs. The result has been a lower 
high school drop out race and an increase in students 
entering college. (Los Angeles)

A TSR volunteers at a local school tutoring students in 
reading, math and English. (Richmond)

A TSR is a volunteer vjith the county Literacy Volunteers.
She tutors adults who are learning to read and write 
English as a second language. (Richmond)

Some employees, through mentoring programs, help students develop 
computer s)tills. One employee was involved, through the Southern 
Christian Leadership Conference/WOMEN's program in an Adult 
Learning Center, designed to prepare low-income, inner city 
residents for the GED exam through a computer based literacy 
program. At the same time the individual is learning computer 
skills, he or she is also gaining the GED. The Regional 
Commissioner is a member of the Advisory Board of Government 
Technology Magazine.
Employees organize and promote "Box Tops for Education." Working 
with various corporations, the schools convert the box tops to 
funds used to purchase computers and other educational 
equipment/software.

A CR teaches computer courses at the community college.
(Las Vegas)

An employee serves as a volunteer in a city library 
assisting people of all ages to learn to use computers and 
various types of software. He is contributing to 
"technology literacy" with this endeavor. (Prescott)

Field offices have donated excessed computer equipment to their 
local school districts.

Employees throughout the region are involved in local Leadership 
Programs such as Leadership Atlanta, Leadership Tuscaloosa, 
Leadership Tallahassee, etc. where they are dealing with systemic 
issues affecting local communities. Other employees teach adult 
education classes; conduct leadership seminars through local 
churches, community groups, etc. We have also provided seminars 
for employees on Safety, Security, Healthy Lifestyle, Managing 
Conflict in the Workplace, etc. Additionally, Lifelong learning 
is provided for Senior Citizens through two Atlanta based 
programs developed by SSA employees (now retired). These programs 
have a large number of SSA volunteers. These programs. Quality 
Living Services(QLS) and Reaching Out to Senior Adults (ROSA), 
provide support for senior citizens, health awareness, housing,
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referral services, and serve a wide range of senior citizen 
needs. The QLS program has constructed an intergenerational 
housing complex and anticipates building additional units soon. 
Seniors are offered computer learning and serve as volunteers in 
local schools. Other employees work in an advisory capacity with 
colleges and universities. The Regional Commissioner sits on the 
Advisory Board of the School of Public Administration at Clark 
Atlanta University and Auburn University, as well as the 
Gerontology Board of Georgia State University. Another employee 
conducts a class for ministers at a local seminar on "What 
Ministers Need to Know About Social Security. Additionally, we 
provide a Youth Education Program on Social Security.

Gail Elwell, Indianapolis, IN Social Security office was a guest 
speaker at the Women's Financial Program sponsored by the Purdue 
University Cooperative Extension Service. Gail discussed the 
Social Security programs.

The Twin Cities Metropolitan Public Affairs Committee plans to 
restore public confidence thought partnership. Jan Green, 
Minneapolis, MN Social Security office, established rapport with 
the large metro labor unions, with the intent of educating 
members about Social Security by gaining access to internal 
publications, general meetings, leadership conferences and 
conventions. As a result, an article titled "Social Security - 
Will Be There For Me," addressing public confidence issues was 
published in the Central Labor Council's publication. The 
publication is distribuced to over 50,000 households in the 

state.
Although this may fit more appropriately under health, we believe 
that our SSA employees participation in such activities as the 
Special Olympics and numerous athletic programs for children are 
also providing leadership, mentoring, and personal growth 
guidance that falls into this category.

An employee volunteers with the "Young Marines", ages 8-18, to 
promote leadership, self reliance, physical training, reading, 
and spending time with senior citizens. (Whittier)

An employee, through a local service organization (GFWC Ebell 
Club), raises money for scholarships for high school seniors, as 
well as for single parents who would like to further their own 
education. The Club also supports the Casita de San Jose, an 
organization which takes in abused children, and also supports 
the Blind Learning Center. (Newport Beach)

Employees throughout the region help build Habitat for Humanities 
houses, work in homeless shelters, serve on boards of 
organizations ranging from The American Heart Association, Cancer 
Society, Mental Health Association, Easter Seal, United Way,
Meals on Wheels, and other civic and social organizations.
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Additionally, some employees have helped to organize a night 
basketball program to reduce gang violence and to open dialogue 
with inner city youth. Other employees serve as mentors. One 
employee provides suicide prevention and counseling services; 
many employees volunteer with the Martin Luther King, Jr. Center 
for Social Change, SCLC, the NAACP in their empowerment programs 
which include community education, home buying, gun buy back, 
financial seminars, etc. We have outstationed employees to the 
Atlanta Project where they gave leadership as Director of Safety, 
Executive Secretariat tor Education, We have also been involved 
with the Atlanta Project through the creation of the Georgia 
Common Application project which provides one application to 
cover six income transfer programs. Also as a part of our 
involvement with the Atlanta Program, we organized a refurbishing 
effort for an inner city neighborhood housing project where we 
actually renovated a unit. An employee from our staff was also 
involved with the creation of the Youth Passport which is now 
issued to all newborn babies born in Georgia. This document 
provides developmental data for new parents, as well as a place 
to record the baby's footprints, fingerprints, social security 
number and other identifying information. It contains 
information on child abuse prevention as well.
We have also outstationed employees to Immigration and 
Naturalization Services to expedite the process. An SSA staff 
person is involved with the U. S. General Store in Atlanta where 
we provide one-stop government shopping.

Marva Watkins, Chicago West Social Security office, is a leader 
in Chicago focus which is an international group of women working 
to combat institutional racism.

Yvonne Newsome, Chicago .Regional Office, is active with the 
Chicago Alternative Policing Strategy (CAPS). CAPS is an 
innovative program to give citizens an opportunity to work with 
the police in watching their communities. Volunteers also help 
victims of crime.

Stephen Richards, Alton, IL Social Security office is a Director 
of Senior Services Plus Inc. A nonprofit community service 
provider. Services includes a foster grandparent program that 
provides love, care, and attention to disadvantaged children.

Ron Konkol, Madison, Wl Social Security office, works with 
Habitat for Humanity of Dane County which builds and 
rehabilitates residences that are then sold to low-income 
families.
Martha Lee, Indianapolis, IN Social Security office received an 
achievement award for her support of Hispanic employment concerns 
and various programs of the Federal Executive Association and her 
leadership in strengthening the customer and community service 
aspects o*f the Social Security workforce.
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Doug Carson, of the Waukesha, WI Social Security office, received 
honors and an award from Opportunities Inc., an agency that 
provides employment for persons with disabilities. They 
recognized his contributions and support for employment programs, 
by helping establish work incentives for nearly thirty workers.

Don Davis, of the Portsmouth, OH Social Security office, received 
recognition twice from the Area Agency on Aging, first as the 
winner of the William A. Jenkins Regional Award for outstanding 
service to the senior citizens in Southeastern Ohio, and second 
on being selected to the Board of Trustees for the Area Agency on 
Aging.
Lynne Dial, Cleveland, OH, Social Security office, works with the 
New Life Community. She works with the children of homeless^ 
parents while they are at classes to empower themselves to find 
homes, jobs and get back on their feet, while the parents are at 
these'classes, Mrs. Dial works with the children (up to age 12). 
This includes tutoring them to read, working with crafts and 
other activities.

George Bagley, Great Lakes Program Service Center (GLPSC), serves 
the community of Portage, IN. Through the Portage First Church 
of the Nazarene, he helps operate a food pantry which serves 
needy families throughout the community.

Emma Egues, GLPSC, is involved in community and international 
efforts for peace, freedom and justice. She is president of the 
Hispanic Chapter in Region V of the "Women's Federation for World 
Peace". She has participated in the International Women's

Friendship Conferences with Japanese and American women. She is 
the founder and president of Women United for the Liberation of 
Cuba, which protests against injustice, oppression, hunger and 
the spread of disease.

Sebrina Mays, Chicago Teleservice Center, is quite active in her 
church's ministry to the needy and sick and in the ministry to^ 
young girls. She reaches out to young girls age 9 through 13 in 
the Roseland community in Chicago and teaches them lessons in 
self-esteem, hygiene,‘and various life skills.

Melanie Wojno, Chicago Teleservice Center, spends many hours 
visiting residents of the VA hospitals inconnecticpn_with her many 
activities as a member of the American Legion Auxiliary. bhe 
also performs in many community music and theater productions.
All proceeds of the recent holiday performances were donated to 
the Southwest Suburban Crisis Center in metropolitan Chicago.
She helped organize the D.A.R.E. program in Tinley Park, a 
program to educate elementary school children about the dangers 

of drugs.
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Employees are active members (or board members) in community 
based organizations such as National Image, Inc., the Arthritis 
Foundation, the Urban League, and Families First.

One employee volunteers approximately three hours a week at CASA 
(Court Appointed Special Advocate) , this is to work with abused 
and neglected children in the court system.
Another employee is in%'olved with the Habitat for Humanity of 
Metro Denver, Inc-, and assists individuals who have been 
selected as prospective Habitat homeowners.

We have a number of employees throughout the Region who 
participate in the Habitat for Humanities Program. They 
volunteer their off duty time to help construct housing for those 
in need -- many of whom have children.

A CR works with a Catholic Church to help feed and clothe the 

homeless.
A union rep volunteers as a "Concerned Friend" to senior 
citizens in a life care facility.^ She assists the elderly 
who are hearing and visually impaired as their advocate.
She reads their mail to them, pays their bills and assists 
them when they are ill. She spends approximately 20-25 
hours a month providing these services. This helps to 
empower senior citizens to live more independently.
(Phoenix)
An FOM is involved with the Lion's Club who provides glasses 
and hearing aids to children attending school. These 
children are from families who cannot afford to pay for 
them. (Palm Springs)
An SSA employee serves as Director of a church-run ministry 
that provides food, clothing and shelter for needy children 
and their families. (Palm Springs)

One employee is a volunteer for 'Sunshine Kids Foundation 
which raises funds for terminally ill children with cancer.
(Palm Springs)
An employee is a volunteer with a grassroots activist 
organization which holds accountable new businesses that 
have public works contracts. The objective: demand a
living wage for all full time employees and ensure the 
availability of child care for their children. (Palm 

Springs)
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Employees participate in local Career Days and Youth 
Education Motivation Program as sponsored by the Chambers of 
Commerce. These programs target high risk students in 
Junior and Senior High Schools. (Palm Springs)

A TSR volunteers at the Boys and Girls clubs and a local 
high school to help at-risk 17 and 18 yearolds with 
homework, esp, to improve reading and writing skills.
(Phoenix)
A TSR has mentored a student whose mother was illiterate 
for the past 12 years. Over the years he has become 
fluent in English (second language) and will be the first 
high school graduate in his family. (Phoenix)

A TSR works in a discovery center where he works 
one-on-one with educationally deficient children who lack 
the ability to learn in a traditional classroom setting.
(Phoenix)
A TSR works in the Women's Crisis Center and is involved 
in counseling victims of domestic violence. (Salinas)

Several employees are involved in community programs that 
provide food to the hungry and homeless. (Salinas)

A TSR serves on the Y.W.C.A. board and participates in a 
program for at-risk teenaged girls which include tutoring, 
mentoring and life-long skills. (Salinas)

Employees serve on boards of development centers for youth 
providing day-time and night care as well as academic endeavors; 
another employee is involved with helping youth to develop 
business skills through a youth business league; others are 
involved with AIDS babies through ChildFind; one office makes 
hats and quilts for neonatal babies at a local hospital; large 
numbers of employees serve as Big Brothers or Big Sister^, or 
mentors for inner city youth; others provide workshops on self- 
esteem or raising positive African-American youth; others 
volunteer with alternative school programs; provide field trips 
to raise the self-esteem of youth; organize health screenings and 
shelter for homeless youth; provide "we care programs" and gifts 

for low-income youth.
In 1993, a number of Social Security employees were part of a 
volunteer effort to promote immunization of children in selected 
Atlanta low income neighborhoods. The Immunization Project was 
initiated by President Carter's Atlanta Project (TAP). TAP 
organized a massive community walk-through during which 
volunteers knocked on every door and asked if a child lived there 
and whether their vaccinations were current. Parents of 
unvaccinated children were invited to bring children to a large



'Mar. 3,199^ 9:3;3FM No. 9739 F. 13/16

unvaccinated children were invited to bring children to a large 
entertainment extravaganza at which they were immunized. Several 
thousnad children were vaccinated and more importantly, the 
effort resulted in a computerized data base that is now used to 
track child immunization status throughout the State of Georgia,

Ron Konkol, of the Madison, WI Social Security office, was 
selected to receive the 1996 Wisconsin Maternal and Child Health 
(MCH) Achievement Award for the Outstanding Government Employee. 
This State of Wisconsin Award is given to a government employee 
who contributes to improving maternal and child health in the 
state. Ron has worked with numerous state agencies to improve 
Child Health Care in Wisconsin.

James Pikus, Cleveand 3E Social Security office has been actively 
involved as a member and on the Board of Trustees for the 
Cleveland, OH chapter of the Brain Injury Association of Ohio.
The association conducts meetings, publishes a newsletter, and 
promotes safety such as the use of bicycle helmets and seat 
belts. In general, the agency works to help brain injured 
children and adults, and their families, to overcome and/or cope 
with the injury.
Bill Hoover, Lorain, OH Social Security office, is on the Board 
of Trustees of the Family Services Association of Loran County, 
which is involved in (among other things) children's mental 
health, play, therapy, parent training and prevention of domestic
violence.
Bonna Eisenbeisz, St. Paul, MN Social Security office, has been 
instrumental in promoting transitional employment opportunities 
for disabled children and teens. She serves on numerous multi­
disciplinary committees which promote the agency's goals in 
returning disabled individuals to work through work incentives.

Employees volunteer with Planned Parenthood. They provide 
nutrition and health counseling for pregnant women to improve 
their ohances of having a healthy baby.

In South Dakota, employees work with Children's Comprehensive 
Health Services to provide information regarding their services 
to parents of disabled children applying for SSI.

SSA employees have provided assistance to the Johnson County, 
Kansas Safe House (a shelter for battered women and children).

SSA employees have actively participated in the Christen Service 
Center of St. Louis which provides food, shelter, and clothing 
for needy families in chat community.

Stockton employees volunteer their time at the Special Olympics 
in their area.
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SALUD, an annual health fair in Stockton is assisted by 
volunteers from the Stockton field office. They assist with the 
set-up of the fair as well as staff an SSA information booth.

Two employees are participants in the Child Advocates Program in 
LA County Dependency court for Minors. Child Advocates work with 
individual children under court jurisdiction to ensure that the 
children are receiving proper services from the county, and also 
present the child's position on placement and other matters at 
Dependency Court Hearings. (Montebello)

An employee, through work in the PTA, has recruited the 
services of a Physician's Assistant to screen children for 
health problems. (Whittier)

An employee teaches Sunday school every week. In addition 
to religious training, they seek to instill self esteem and . 
moral values while reinforcing reading skills. (Newport Beach)

A TS'R is a Boy Scoutmaster at the Harry A. Miers Center 
which is affiliated with the Crippled Children Society of 
So. Cal. His troop includes boys who are mentally and 
physically challenged. (Newport Beach)

A Teleservice Representative (TSR) at the Auburn, Washington 
Teleservice Center (ATSC) has been highly involved in the local 
community through the National Bone Marrow Program. With the 
active support of the ATSC Black Assistance Advisory Committee 
(BAAC), the TSR has recruited numerous SSA employees from ATSC 
and the Puget Sound area to participate in the program. This 
volunteer effort is vitally important due to the high number of 
people within the nation who need bone marrow donations. It has 
special significance to the African American Community due to the 
currently low number of donors. While various factors contribute 
to this, the TSR is making significant progress in his effort to 
educate people in the community about the need for bone marrow 
donations. In order to accomplish his work, the TSR has made 
many presentations throughout the Puget Sound area.
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PEACE CORPS

The Peace Corps symbolized everything that inspired my generation to 
service. It was based on a simple yet powerful idea: that none of us alone will 
ever be as strong as we can all be if we all work together. None of us can 
reach our full potential while others are left behind. Community coimts, and 
every member of our community matters at home and on this small planet 
we share.

President Bill Qinton 
June 19,1996

1990 K STREET. N.W. WASHINGTON. D.C. 20526
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To: The White House

From: The Peace Corps

Re: Presidents' Sxmunit for America's Future

Date: 28 February 1997

What Wp Do

me Peace Coq» is service. Since the agency was fomed bv President 
Kennedy m 1961, n has remained steadfast to its core misston:

^ e«p'"

to strengthen Americans' understanding of the world and its peoples. 
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!■»»»cope With natural disasters and humanitarian^
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For Peace Corps Volunteers, service continues at home. The Peace Corps also 
provides a significant "domestic dividend" in the continued service and 
volunteerism of the more than 147,000 former Volunteers who have joined 
the Peace Corps since its inception. Former Volunteers come from every 
walk of life, induding members of Congress (Senator Christopher Dodd and 
Congressman Christopher Shays, for example) and a member of the 
President's Cabinet (Secretary Donna Shalva).

A recent Peace Corps survey of former Volimteers (in the Peace Corps world 
we call them "returned" Peace Corps Volunteers, or "RPCVs") quantified 
much of the domestic dividend of Ae Peace Corps. The survey found that:

78 percent of returned Volunteers have volunteered since returning 
home, and nearly 60 percent currently volunteer — more than 10 
percent above the national average. They work through local 
charitable and religious organizatioirs, through the PTA, in tutoring 
programs and in groups like Habitat for Humanity.

63 percent have worked with people in the U.S. with spedal needs, 
induding the economically disadvantaged, the elderly and the disabled.

Nearly 30 percent of returned Volunteers work in the field of 
education.

Through the Peace Corps’ Office of Domestic Programs, the Peace Corps 
further promotes service and global understanding in the United States.

The Peace Corps’ ’World Wise Schools" program works to enhance U.S. 
students' knowledge of geography and foreign cultures, through 
correspondence and interaction with current and returned Volunteers. Each 
year, over 80,000 students correspond with current and returned Volunteers, 
and more than 300,000 U.S. children have participated in the program since 
its inception. The program also develops curriculum materials to assist 
returned Volunteers and other teachers in promoting global awareness 
among children.

Additionally, the Peace Corps’ Fellows program allows returned Volunteers 
to apply their skills gained overseas to projects that will help Americans at 
home in underserved commxmities. Peace Corps Fellows at 25 universities 
receive scholarships or reduced-cost tuition for graduate programs in 
education, nursing, public health and business. In return. Fellows make a 
two-year commitment to work in various occupations, including teaching, 
public health and social work. Nearly 350 Fellows participated in the program 
during the 1994/95 academic year.



The Peace Corps also works with the National Peace Corps Association and 
the nearly 120 regional and local returned Volunteer organizations 
throughout the United States to facilitate greater community service.

What We Will Do

The Peace Corps is fully committed to participating in and supporting the 
goals of the President’s Summit for America’s Future.

In this regard, the Peace Corps wiU encourage returned Volunteers and Peace 
Corps employees to expand their current efforts to assist children and youth 
throughout the United States. Peace Corps Director Mark Gearan has reached 
out to the leadership of the National Peace Corps Association, leaders of 
regional and local returned Volimteer organizations, and Peace Corps 
employees to determine areas where &e agency can further advance the 
specific goals of the Summit.

We are devising several possible initiatives:

Through the World Wise Schools program, the Peace Corps is 
committed to increasing its global learning partnerships to 10,000 U.S. 
schools by the year 2000.

The Peace Corps will encourage its returned Volunteers in the Fellows 
Program to serve as trainers of tutors in the imderserved communities 
where they work.

Recognizing the significant role that many returned Volimteers 
currently play in education, both professionally and as volimteers in 
the US., the Peace Corps is working with the returned Volunteer 
community to devise a national education initiative focusing on 
literacy.

The Peace Corps is currently investigating a potential role for Peace 
Corps employees and returned Volunteers in the Washington, D.C. 
area to address important needs in local public schools.

Again, the Peace Corps is eager to support President Clinton and the goals of 
the Presidents’ Summit generally, and will provide further details on the 
above-mentioned areas in the near future.


