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MEMORANDUM FOR BRUCE REED

THROUGH: CYNTHIA A. METZLER
Acting Secretary of Labor
FROM: SETH HARRIS 51
- Deputy Assistant Secretary for Policy
DATE: February 28, 1997
RE: The Presidents’ Summit for America’s Future

At the first Presidents’ Summit for America's Future Interagency Work Group
meeting held Tuesday, February 25, 1997, you requested that each agency i)reparc a
memorandum outlining the volunteer activities in which we are already engaged; what more
could be undertaken; what support we can provide for commitments made by others; and

ideas for cncouraging commitments agency constituency groups. Below is the Department of
Labor’s response.

I.  WHAT IS DOL ALREADY DOING?

The Deparument currently has several ongoing volunteer initiatives both at its National
office and its Regional offices. The Department plans to continue, and where possible,
encourage the expansion of its employees’ volunteer activities.

An Ongoing Relationship with a Caring Adult: Mentor, Tutor, Coach

. Bring students from DOL-adopted school to relevant DOL programs. Special
emphasis is placed on the following activities: African American, Hispanic,
Asian Pacific, Native American Heritage Month; Bring Your Children to Work
Day; Public Service Recognition Week. (National Office)

. Provide mentoring, wtoring, and “World of Work” experiences to inner city
schools and a school with a high percentage of severely disabled children.
(Boston, Atlanta, Chicago, Denver, San Francisco)

. WOMEN WHO CARE: Employees counsel battered women and work with
Youth in Trouble.. (Dallas)

Safe Places and Structured Activities During Non-School Hours to Learn and Grow
. CHILDREN FIRST PROGRAM: Employees provide after-school tutoring to

homeless school age children. (Denver) DOL is the only Federal agency
involved in this program in Denver.
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‘ Marketable Skills through Effective Education

Collect register receipts for DOL’s adopted school to gel computers, etc.
through the Giant/Safeway “Apples for Students™ program. (National Office)

Donate paper and office supplies, reference materials. computers. printers, and
gym equipment. (National Office) :

Recognize outstanding scholars and athletes and provide surplus office supplies

and equipment to their adopted schaols. (Boston, Atlanta, Chicago, Denver,
San Francisco)

An Opportunity to Give Back

Parlicipatc in adopted school activitics such s Essay Contest, Heritage Month
programs, Safety Patrol Parade, End of Ycur activities. and Spring and
Summer Basketball League. (National Office)

Contribute clothing and food for necdy families during the holiday
(Thanksgiving/ Christmas) season. (National Office)

HELPING HANDS (Dallas))ADOPT-A-FAMILY (San Francisco): Through
these programs employecs, employees contribute food and clothing for ncedy
families during the holiday (Thanksgiving/Christmas) season.

PROJECT WARM CLOTHING: Every year, with the onsct of winter,
employees contribute warm clothing (coats. sweatshirts. sweaters. etc.) and
money to cnsure that students identificd by counselors have proper winter
atlre. (San Francisco)

ADOPT A NURSING HOME: Employces regularly visit a specific nursing
home 10 run errands for residents, read to them and write letters for them.
(Dallas)

OAKLAND/SEYENNL ROAD SOUP KITCHEN: Employees assist in
providing food for the homeless and needy on a daily basis. (Dallas)

II. WHAT DOES DOL PROPOSE TO DO?

The Department proposes that the following volunteer initiatives be considered:
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. An Ongoing Relationship with a Caring Adult; Mentor, Tutor, Coach

Develop a mentoring and tutoring program as part of the DC Schools
Initiative. (National Office)

ADOPT-A-SCHOOL PROGRAM -- Provide tutoring to students at selected
school. (Dallas)

Safe Places and Structured Activities During Non-School Hours to Learn and Grow

As part of the DC Schools Initiative sponsor a summer academic enrichment
program for DC students. (National Office) '

Marketable Skills through Effective Education

Sponsor an awards and recognition program for DC students. (National
Office)

Entcr into a school administration/PTA partnership with DC school that DOL
has adopted and its fecder elementary schools. (National Office)

Using the services of Atlanta’s Career Assistance Center, assist junior and high
school students in making informed decisions about furthering their education

(info on schools, scholarships, grants, etc.) and making occupational/career
decisions. (At/anta)

III. FEDERAL SUPPORT FOR OTHER COMMITMENTS

The Department of Labor can provide the following support for other commitments to

volunteerism:

In FY “96 the Department through its Surplus Equipment program donated 48
computers and two printers to local schools in the Washington SMSA and 90
computers to colleges and universitics. (Vational Office) The Department
plans to continue its Surplus Equirment program and the Department can make
such equipment available to continue to support educational institutions who
are the beneficiaries of commitments made by others to this initiative.

In 1996, the Department’s Internet Homepage added a Corporate Citizenship
site. The Department can list the corporations and businesses who have
committed to a volunteer activity on a Corporate Citizenship Honor Roll that
would acknowledge and recognize the company’s participation and support of
volunteer activities as one clement of being a “good” corporate citizen.



IV.  ENCOURAGING COMMITMENTS BY AGENCY CONSTITUENT GROUPS
ORGANIZED LABOR

The AFL-CIO has a Department of Field Mobilization. One of jts principal functions
to educate and organize union members to participate in various community service,
charitable and volunteer activities. The AFL-CIO has a long history of being involved in
community service. In fact, for over 50 years they have an established relationship with the
United Way, whereby local Central Labor Councils assign a community service liaison to the
local United Way. In addition, the AFL-CIO is involved with many volunteer and charitable
organizations including the Red Cross and Habitat for Humanity, to name just a few. It
should be noted that the Nationa] Football League Players Association has already committed
to launch a Native American mentoring prograii. :

The Department plans to meet with the AFL-CIO und encourage its leadership to
continue and expand its activities in this area as part of the efforts surrounding the Presidents’
Summit. One possibility that we wil] discuss with the AFL-CIO is 1o add a site on its
Internet home page thar offers information on its current activities and information on how a
union member may become involved in a volunteer and/or community service activity. The
Department also plans to encourage the AFL-CIO and its state affiliates to ask their members
to actively participate in the Presidents’ Summit and any follow-up activities.

VETERANS

The Department, through its Veterans Employment and Training Service, plans to
reach out to the various veteran service organizations (VSO) who arc members of the
Secretary’s Advisory Council and make them aware of the Presidents’ Summit and encourage
their members’ participation in this initiative. Both the US Army and the Veterans of
Foreign Wars have already made commitments. As part of its ongoing educational and
outreach activities VETS will attempt (o educate the VSOs about volunteerism and
community service opportunities that their members can become involved in and encourage
VSO members 10 participate in the Summit and any subsequent activities.

WOMEN

The Departinent, through the Women's Bureau, will add information about
volunieerism and communily service activities to its ongoing outreach and educational
activities. Several women’s organizations, including the General Federation of Women’s
Clubs and Women in Community Service, have already made commitments. The Women'’s

Bureau will €ncourage its constituent organizations and their members 1o become involved in
the Summit and follow-up activitjes.
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February 28, 1997

MEMORANDUM FOR THE FEDERAL INTERAGENCY GROUP ON
PRESIDENTS' SUMMIT EOR AMERICA'S FUTURE

. Background

The Department of Veterans Affairs (VA) and veterans' service organizations
(VSOs) have a long history of volunteerism. Since their inception, nearly all the
nation’s veteran-serving groups have focused on the welfare and education of
young people. At VA, the Volunteer Service office (VAVS) just celebrated its 50th
year of service to this nation's hospitalized veterans in VA health care facilities.

Since the President's announcement last month, VA has taken a number of steps to
ensure veterans' participation and representation at the Presidents' Summit on

‘America's Future (Summit).

During the past four weeks, the VA has kept VSOs abreast of developments and
collected relevant materials on their youth programs. On February 7, the VA
delivered to 18 major VSOs a memorandum outlining the goals of the Summit, the
nature of the commitments desired, and a request for support and participation.
Within the VA, the VAVS, which coordinates volunteer programs with VA
hospitals and related facilities, is a key part of veterans' commitment to service.

II. VA Service Programs

The past 50 years have witnessed millions of VAVS volunteers across the country
donating more than 455 million hours of service. More than 350 national and
community organizations support VAVS. The VAVS program, assisted by a VAVS
National Advisory Committee and reporting to the Undersecretary for Health,
consists of 60 major veteran, civic and service organizations.

As VA has expanded its care of veteran patients into the community, volunteer
involvement has increased. Volunteers assist veteran patients by augmenting staff
in such settings as hospice programs, foster care, hospital-based home care, hospital
wards, nursing homes, and veteran outreach centers. '

In FY 1996, all VAVS volunteers contributed a total of 13,663,755 hours, of which
12,286,623 hours were performed by 98,381 regularly scheduled volunteers. The FY
96 total VAVS volunieer hours equate to 6,569 full-time employee equivalent
(FTEE) positions. The current monetary worth of the 13,663,755 hours from all
VAYVS volunteers is over $175 million (Independent Sector formula estimates a
calendar year 1995 volunteer hour at $12.84).

VAYVS has an active youth volunteer program. Last year, there were 10,138 VAVS
student volunteers. These youth volunteers are an important part of the VA
medical centers’ treatment teams.



Students in the Volunteer Youth Program are liaisons with their communities and
provide valuable service to our veterans in VA medical centers. Additionally, in
conjunction with the VAVS, the James H. Parke Memorial Youth Scholarship
Committee sponsors a national scholarship program for VAVS student volunteers.

III. Proposed VA Commitments

The VA commits to build upon the success of its initiatives and programs, as well as
create new opportunities for service.

To achieve "marketable skills through effective learning,” the VA will:

* Encourage the expansion-in number and size-of the James H. Parke Memorial
Youth Scholarsh1p Award designed to provide college funds for student
volunteers in VA hospltals

. * Expand VA's participation in the Partnership in Education program at VA
facilities across the country.

To create “an opportunity to give back," the VA will:
¢ Increase by 50% the number of VAVS student volunteers by the year 2000,
increasing the number of youth volunteers to 15,000.

* Establish a permanent VA federal employee Volunteer Corps that will integrate
federal youth initiatives to serve the Washington area.

Additionally, the VA will also continue its outreach to VSOs, encouraging their

participation and helping them highlight and augment their many programs aimed
at serving and enriching our nation's youth. :

The Summit will present VSOs with an excellent opportunity to highlight programs |
benefiting youth. VA has already contacted the leadership of the largest
organizations and they are eager to participate, support, and make commitments.

Most VSOs have youth programs at the core of their service agendas. The American
Legion, the Disabled American Veterans, the Veterans of Foreign Wars and the
American GI Forum, for example, all offer scholarships, citizenship and civic

responsibility programs, and volunteer and financial assistance to schools and
youth-serving organizations.

The VA has already been contacted by the American Legion and AMVETS. Both
groups are eager to accept the Summit's challenge and have forwarded information

regarding their 27 programs geared to the nation's youth. VA will coordinate the
VSOs' participation in the Summit.

VA Contacts: John Hanson -- 273-5760
Ken Mireles -- 273-5768
FAX -- 273-5716
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‘ H 3 UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
: WZ ¢ WASHINGTON, D.C. 20460
¢ oot
THIE ADMINISTRATOR
MEMORANDUM
FROM: Peter Robertson
Chief of Staff
TO: Mr. Bruce Reed

Assistant to the President for Domestic Policy
SUBJECT: President’s Summit for America’s Future

' We are pleased to submit a summary of EPA’s efforts to foster volunteer activities and our
strategy for increasing volunteerism in support of the President’s Summit for America’s Future. EPA
and its employees have a rich history of environmental citizenship and volunteerism. As highlighted in
this memorandum, Administrator Browner has built on this legacy and has achieved a truly remarkable
record of fostering and recognizing voluntary efforts -- from watershed restoration to tutoring inner-city
children. EPA is looking forward to working with the President in meeting the challenges of the
Summit.

WHAT EPA IS DOING TO FOSTER VOLUNTEERISM

The Agency is involved in a number of activities to encourage its employees to volunteer their
time to environmental and community projects.

Community Qutreach Programs: The Agency supports a variety of voluntary opportunities to
“give back” through community service. For example, under the Adopt-a-School program,
EPA’s Headquarters Office works with three local schools to help improve the educational
opportunities of inner-city children. EPA employees have contributed in various ways including
serving as mentors and tutors. In addition, for the past several years, EPA employees have
voluntcered for the Adopt-a-Family program, providing needy families with new clothing, gifts,
shoes, toys, and other items such as furniture, food baskets, and gift certificates to area grocery
stores.

‘ Americorps: EPA previously helped fund Americorps projects in eight states and, in some
instances, EPA’s regional offices still provide limited technical assistance.

/)-\7 Racrvelad/Ransuclakla
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‘ Public Service Recognition Week: EPA is a strong supporter of Public Service Recognition
Week which includes a special ceremony to honor those employees and employee groups who
give their own time to make their communities better places to live. The Agency has honored
employees for serving as mentors, tutors, foster parents and scout leaders; feeding the homeless;
assisting immigrant families; providing assistance and comfort to those with serious medical
conditions; and counseling inmates. In addition, the Agency presented group awards to the
Headquarters chapter of Blacks In Government and the Recreation Association for their efforts to
the community.

Special Bulletins: EPA prepares special bulletins to salute winners of EPA’s Employee
Recognition Awards for community service. This service includes coaching youth leagues,
supporting Vietnam veterans, teaching English as a Second Language, and helping with local
high school science fairs and mentoring young, minority scientists (see Attachment 1).

Earth Day: Since 1970, the annual Earth Day celebration has focused the world’s attention on
environmental causes. The activities surrounding Earth Day are an important opportunity to
encourage other Federal Agencies, State and Local partners, industry, communities and citizens
to participate in this celebration and to volunteer to improve their environment. For example,
during the 1996 celebration, volunteers took part in tree planting, education of school children,
Judging science fairs, and river and lake cleanups.

Environmental Outreach Programs: EPA cosponsors annual beach cleanups, watershed
‘ restoration and urban revitalization. Over the years, thousands of Agency employees have
volunteered their time for these activities.
In Attachment #2, we have organized a list of examples of employees’ volunteer efforts around
the five themes ofithe President’s Summit.

This summary reflects a portion of the high level of commitment that EPA employees exhibit
daily in their volunteer activities. We are proud of the Agency’s efforts to foster volunteerism and are
poised to augment them.

WHAT EPA PROPOSES TO DO TO BOLSTER VOLUNTEERISM

While we believe that EPA rises to the level of a model employer, we will strive to bring fresh
approaches and innovation in volunteerism as we pursue a new generation of environmental protection
for the nation. Our strategy will support the Summit’s five themes with a particular focus on children’s
health issues and involve all levels of commitment as envisioned in the President’s initiatives. We
propose to take the following steps to build on our volunteer efforts:

Administrator’s Message: Administrator Browner plans to issue an Agency-wide message

announcing the President’s Summit for America’s Future, encouraging continued volunteer

efforts, anq posing.a challenge for new initiatives. The message will urge both expanded efforts
‘ in current activities (mentoring, stream clean-ups, etc.) and new volunteer projects.
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. Children’s Health: The Administrator has recently created a new Office of Children’s Health
Protection that will address the wide array of complex environmental threats to children’s health.
To further'enhance our efforts, we will explore opportunities for partnering with other
institutions to support volunteer work relating to children’s health issues. For example, we will
encourage employees to participate in the following areas:

. An Ongoing Relationship With a Caring Adult or Mentor
- Serving as foster parents, big brother/big sister _
- Serving as court-appointed special advocates for abused/neglected children

. Safe Places to Learn and Grow
- Assisting shelters for abused women/children
- Renovating/repairing homes and schools in low-income areas

. A Healthy Start
- Helping sick and injured children at local hospitals
- Sponsoring toys/clothing drives for needy children
- Expanding beach and river clean-ups, litter clean-ups, and tree plantings
- Sponsoring community projects involving children’s health issues

. A Marketable Skill Through Effective Education
- Teaching math and science to inner-city children
- Teaching English as a Second Language

. An Opportunity to Give Back Through Community Service
- Organizing environmental activities for inner-city children
- Participating in the Adopt-A-School program

Clearinghouse: EPA will establish a clearinghouse, supported by Agency volunteers, to
showcase volunteer opportunities. The Agency will make this information available to EPA
employees, other Federal Agencies, State and Local governments, communities and individuals.
The Agency will use information technology, e.g., a home page, to capture success stories and to
encourage replication of successful voluntary activities.

of the Philadelphia Summit, urging them to expand their volunteer efforts.

Partnerships: Administrator Browner will send a letter to EPA’s stakeholder groups at the time >(
Publicity: We will increase our publicity efforts for volunteerism through posters, brochures,
electronic bulletins, etc. >\/
Award Recognition Ceremonies: We will build on our current awards program and

recognition ceremontes, and consider creating other vehicles for recognizing outstanding

community service.

‘ Attachments
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lion to America’s small businesses in fiscal
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Export Assistance Centers in 15 cities?
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tions through the U.S. Business Advisor on the
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Employ more than 50 percent of the private
workforce,

Generate more than half of the nation’s Gross
Domestic Product, and

Are the principal source of new jobs?
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U.S. SMALL BUSINESS ADMINISTRATION
WASHINGTON, D.C. 20416

OUNSELOR TQ THE ADMINISTRATOR

February 28, 1997
MEMORANDUM

To: Diana Fortuna
FAX: 202-456-7431

From: Darryl H. Dennis, Counselor to the Administrator

Subject: FEDERAL INTERAGENCY GROUP ON PRESIDENTS’ SUMMIT FOR
AMERICA’S FUTURE

The United States Small Business Administration is committed to working with the
Federal Interagency Group on the goals outlined by Harris Wofford, CEO,
Corporation for National Service during our meeting held February 25, 1997. This
memorandum outlines the SBA’s current as well as anticipated role in supporting
these initiatives.

DISTRICT OF COLUMBIA
Small business is big business in the District of Columbia. SBA has a variety of programs

to support the District and our employees are committed to serving the community they
call home.

Howard University Small Business Development Center (HUSBDC) The SBA
Washington District Office has formed a public private partnership with the HUSBDC to
make SBA programs and services available to the local community. The HUSBDC and its
five subcenters provide free counseling and low-cost training to potential and existing
small business owners.

National Women’s Business Center (NWBC) The NWBC provides women in the
national capital area with education and training, counseling, and networking opportunities
to start or expand a business. The NWBC is in the initial stages of becoming an

Bowen Elementary School The SBA has adopted Bowen Elementary, a public school in
the District of Columbia. SBA. staff is involved in a number of activities including Career
Awareness Day, Hands on DC, Tapes for Education, 2 Clothing Drive and sponsorship of
young girls in the Agency’s annual “Take Our Daughters to Work” day. SBA has
donated 24 computers and four fax machines and plans to continue this type of giving.

@ printed on recycled paper



SERVICE AND VOLUNTEERISM
Small business owners may not have access to the resources necessary to succeed as an
entrepreneur. Therefore the SBA provides the following services.

The Service Corps of Retired Executives (SCORE) The SCORE program matches
retired executives on a voluntary basis with small business owners and entrepreneurs.
These volunteers share their management and technical expertise with present and
prospective owners/managers of small businesses. There are nearly 400 SCORE chapters
with more than 12,500 volunteers nationwide.

Women’s Network for Entrepreneurial Training (WNET) In the SBA’s WNET
program, established women business owners mentor aspiring women business owners
wishing to expand their business on a voluntary basis.

Export Legal Assistance Network (ELAN) ELAN provides initial, free legal
consultations to small business exporters. Under an agreement among the SBA,
Commerce and the Federal Bar Association, experienced trade attorneys volunteer their
time to answer exporter’s legal questions. The service gives small business owners the
help and confidence to enter overseas markets.

WELFARE-TO-WORK

SBA is uniquely positioned to play a leadership role with the Administration vis a vis the
small business community. The small business community is critical in the implementation
of welfare reform. Small businesses have created 10 million new jobs in the last four
years, and are potentially an important part of the solution. We are already identifying
small business leaders who are willing to hire welfare recipients. In some instances, those
companies are turning to the state for technical assistance in preparing individuals for
work; resources also exist within the federal government. We would like to ensure the
small business community has access to available government assistance. SBA’s essential
focus, of course, is access to provide capital and credit, as well as counseling, training, and
business development expertise. Our programs could support the welfare-to-work
initiative in specialized ways - the Women's Business Centers already exist to help women
transition to the world of business. The Microloan Demonstration Program has a track
record for assisting budding entrepreneurs like the Maryland “Muffin Lady” you read
about in the Washington Post. At SBA, we look forward to enthusiastically supporting
the President’s welfare to work agenda.

The previously mentioned areas are examples of SBA’s ability to provide support for this
most important initiative. If additional information is needed please contact me by voice
on 202-205-6459.
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THE PRESIDENTS’ SUMMIT FOR AMERICA’S FUTURE:

USIA Government Employees

In May, 1996, the United States Information Agency (USIA) officially entered into a pa.rmérship
agreement with two D.C. public schools - Lucy Diggs Slowe Elementary School and Schodl
Without Walls Senior High School. The purpose of these partnerships is to provide stude is
with tutorial assistance in math, English, foreign languages, reading, and other related subjéct
matter. Moreover, this partnership is designed to inform students about the USIA and pursping

careers in the federal government and the foreign service.

Approximately 22 employees have submitted volunteer application forms in order to tutor Lt
Slowe Elementary School and approximately 20 employees have submitted applications fo?'

tutoring at School Without Walls senior High School.
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The USIA has established a tutorial schedule for students at Slowe Elementary in which A’gency
employees tutor students every Thursday afternoon from 2:00 pm to 3:00 pm. Several usia
employees have given lectures to students at School Without Walls on such topics as: the foreign
service and the status of affirmative employment in the federal government. To date, the USIA

has provided computers, paper, pencils, notebooks, and other supplies to both schools.

On Thursday, February 20, USIA presented a lecture on, "Careers in the Foreign Se:rvice"nil-l
for students at Slowe Elementary School to commemorate African American History Month.

This lecture was conducted by two African American foreign service officcrs who work at;
USIA.

)

;

!

. . . i
Publicizing The Presidents’ Summit For America’s Future Q
i

Two top officials of the National Service Corps, James Schibel and Michael Bumning, appz:arcd
on VOA's worldwide English call-in program, "Talk to America," February 21, to talk abcsut

your new effort to promote and encourage volunteerism in America.

‘Exchange Programs

Many of the participants in the Future Leaders Exchange one year program do <:ommunil'§v

service. This ranges far and wide, including the following: nursing homes, soup kjtchen§, public
libraries (we had a student whose offer to volunteer kept the doors open to the public duri}ng the
evening hours), environmental groups, where the students learn about citizen involvement in
addressing social problems, and rutoring. One student helped the Lyons Club in its colle¢tion of
used eyeglasses. The student liked this project so much that she planned to initiate a similar

project in Georgia (country Ywhen she returned. ;
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Within the Office of International Visitors' (E/V's) many projects deal with the concept and
practice of volunteerism in the U.S., a practice which for many cultures is a phenomenon. éomc
projects, such as the up-coming Multi-regional Project on "Community Service in the U.S.
(which begins in July), deal directly with the issue. Others, such as programs on “Grassroots
Democracy,” "Environmental Education in the U.S," "Civic Education,” "Women and Polit&cal
and Social Activism" (AR), have volunteerism components designed into them. In additiox{,
many of our visitors representing various foreign ministries dealing with social and cornmu&xity
affairs and individual visitors from NGO associations and the private sector are introduced to
volunteerism in the U.S. during their international visitor grants.

Proposed Future Projects
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The Voice of America will be assisting one of our schools with the student radio station.
only with personnel but possibly with donated equipment.
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Memorandum o Bruce Reed

Through: Im&i//

From: lid.uMcMnhonw

EXEC OFFICE OF THE PRESIDFNT

ONAL DRUG CONTROL. POLICY
«hlzgton, D.C. 20500

28, 1997

Subjeat: = Sumaiit for Ameries’ dPutwre

rapreseat over 56 million members. The

participetion in projects that focus cn drug
scrogs the country,

mdvhwmlmhumphndqmlﬁgvmmmamnuﬁlmmﬂnm. Thay

communitas.

-drug soalitions ace active in over 4,000

Tyco, Internetional (x fortune 400 mPT ), bas expressed Interest in partfeipating in the

commitment process,

oc Dan Schacter
Steva Silvarman

H P



ASSISTANT HECRETARY OF DEFENSE
WASHINETON, BC 20301-1800 )
XEBERVE AFFAIRS z 8 FEB '99 ?
MEMORANDUM FOR MR. BRUCHREED, ASSISTANT TO THE PRESIDENT FOR
DOMESTE POLICY
SUBJECT: Presidents' Summit for Aherica’s Funze
At ﬁn Inter-agency working ghiup meeting held on February 25, 1997, you asked
those in attendance to examine how tr argamizations may eurreatly be contributing to

the goals of the Presidents’ Sumnmit,
aseomplished to support tho Fedaral g

- The Department of Defense is
initiatives thet contribute to the Presid
commitment to citizen service and vol
examples of current DoD programs.
may further contribute to the devela
there are two Initial actions that are bei
Department’s involvernent, and dame:

well as what addidonal activities may be
emment’s service commitment for the summit.

otly involved in & vast amay of programs and
t's challenge that all Amerlcans increase their
teorism. The sttachment provides some
the Department looks 1o the summit and how it
t of the Federal government’s commitment,
considered. These sctions would highlight the .
ate the importance the Secretary of Defense

Places upon achieving a broad based ¢
community.

s The Sacretary of Defanse, S
their support of the summit’

umunity of interests and actions by the total DoD

Vice Secretaries, and Sarvice Chiefs announce
oels. The announcements should also

community - active duty, N

employces, and retired mem

¢ The Secretary of Defense or

Group composed of tepr
end fleld activitiss, and mils
discuss a2d assess bow ¢

Tho challenge to the nation at lar

ent program accomplishments, and encourage
whenever possible, by the wul DoD

nal Guard and Reserve, civilian leadership and
s and their families,

3 designee convene 1 special Senior Working
tives from the Military Services, DoD agencies
ly organizations or asseciations to {identify,

aad gew [nitiatives may be parmnered or

F 1510 map out and act upon the distnctive

combinations of assels that may help ackfpve the goals it seeka. These initial DoD




actions will signa) Dold's support commitment to the medem's Summit, Our
nationwide programs and initiatives Hill confirm our consigtent leadership in the areas of
communfty service and volunteerl

If you have any questions plckse contact me at (703) 697-6631.

-/dmxyﬁﬁa&

Qeborah R. Lee

Attachmant;
Ag stated




3. LITERACY

" DEPARTMEN]|OF DEFENSE PROGRAMS

Care System is the largest emp
200,000 children daily (ages b
family child care homes, schoo)

ort Program. The DoD Child
gponsored program in the country serving over

=12). Itincludes: child developmen centers,
8¢ cere programs, and {nformation and referral

services, Last year, Senator Ed¥trd Keanedy of MA Introduced language ina

Scnats bill congratulating DoD ¢4 the s

Child Care Act of 1989 and
thorough partnerships with the ¢
by mentoring local centers who
{emily werkshops to the civilian
providers in our child developm
Support Progrems provide supp
support groups, coungeling, and
successful program include holpi
challenges of being a parent,

neglect, and increass parental us

t

DoD Edueation A oD

uccessful implementation of the Milicary
ed the Department to share our expertise

ilien child care community. We plan to do this

pursuing accreditation, opening our perent and

pmmunity, and offering intemships to oivilian

programs. The Military Services' New Parent

to parems through home visiting, classes,
errel to other agencles. The goals of this very

10 prepare parents emotionally for the

ve parenting skills, and prevent child abuse end
f availeble community resources.

). DoDEA has set student litoracf esatop

priority. Recognized through the

DEA Corumunity Strategic Plan, DoDEA

secks to ensure that by the year 2(
will increase across all Jevels of a

0, student [camning in reading and language arts

varcty of strategles to belp studer
Program highlights include an ear
students; the DoDEA Systemwid
end, proficiency against establish
Dependents Schools (RoDDS)

ievement. To this end, DoDEA supports a _

' in reading as well a3 other content areas.

intarvention program to assist first grads

Priting Assessment measures student writing;
sandards. The Department of Defense

Sth among states on the National Assessment of

Educatonal Progress (NAEP) in
rank first in the Nation. By the ye
will be proficient in epplying inf;

in the aroas of Reeding, Language

DoDY Trejpin
recidential and non-residentia! you
ChalleNGe progrem is & 22 week
dropouts, who are unemployed,
system. The program aperates in 1
includes community involvement

and leadership training. In addition

ing and African-American DoDDS students
2000, all students In grades 3, 5, 7,9, and 11
ation, solving problems, and thinking critically
and Soclal Studies,

oD has traditionally supported specific

training programs, The Natlonzal Guard's
Identlel program for 16-18 year old high school
free, and not involved with the criminal Justice -
states (nilizing a quasi-military epproach that
bjects, GED/high school diplome artainment,

the DoD STARBASE Program is a non.




4. SERVICE

shin providing education and training in science,
sclHology o disadvantaged youth in elementary and
3|Guard, Navy, and Alr Force Reserve operata these '

programs in 1S states and the Cqhmonwealth of Puerto Rico. The STARBASE
program goeks to mentar youth Yhile improving math and seience knowledge
through an expezientlal learning Hrocess that includes simulations and experiments
in serospece relsted felds,

Junior ROTC P dreer Academies. The Junior ROTC (JROTC)
program offers young people s bdfter sense of cltiranship and sclf-estesm, while
providing an alternative w drugs ! d violence. For those enrolled in JROTC,
cducators report higher rates of gliduation, anendance, and matriculation 1o the next
class; they also report a lower ing : ence of disciplinary problems and expulsion.
Additionally, a joint DaD and De ppr ent of Educatlon Initiative established small
Junior ROTC career (demonstratlln) ecademics within the public school system to

address academic and other need
urban ercas nationwide. The ¢
10 devalop students’ confidence, ¢

pf “at rivk” high school (grades 9-12) youth in
fulum includes leadership and citizenship training
Beipline, and responsibility.

3. TECHNOLOGY LITERACY

DoD Education Activi
prooess for curriculum reform us
with pre-kindergarten literacy and
with a focus on lifstime learning

technologies belng employed are
are consistent with Goals 2000.
effective educational courseware,
computers, (3) the connestion of
(4) the training of staff to teach 2

1). DoDEA has initiated an integrated system

g technology. The:curriculum reform begins
sding readiness and continues through grade 12
pd the development of school-to-work ekills. The
peused on the four pillars of the White Housc and
four pillars include (1) the development of

() student and teacher access 1o modem

: schools 1o the Information Superhighway, and

] learn through the use of technology.

Recrulting and Service to the Nfllan. America’s military has transitioned to an
all-volunteer military that hes far firpassed quality expectations of the 1970s. Over
95 percent of today’s recruits hold I high schoo! diploms, compazed to 75 percent
of American youth; and roughly 7R percent score abeve everage on the enlistment
aptitude test. Voluntesrism can Witk only when young people have a will to serve
their nation, end for the pest quart§]-century America’s youth have enswered that
call. Each year, roughly 200,000 $4ung people enter active duty for full-time,
military service.! Nearly all enro fin the Montgomery GI Bill (MGIB), which
provides $15,000 -« up w $30,000 for certain skills — %o epply toward educational
advancement. At the end of the injal obligation, historically sbout half of the

"' Approximataly 150.000 enter the Recerves

S O |




volunteers remain in the militall, with most of those eompleting et least 20 years of
professional cervice. The othedkalf elect to retun 1o their communities, but bring
with theen improved job skitts, adership experisnce, a well-honed work ethic, and
ths opportunity to improve thei I pducation through the MGIB. Those young people
we anaually recruit aot only peffbrm a tramendous service to the nation, but also
benefit communities and Amerghin society,

Marine Corps Toys for Tots B

Since 1947 the Marine Corps Riferve annual “Toys for Tots” program has provided
holiday toys to millions of need}children in the largest, most successful military
charitable undertaking In the co try. Since the program began over 200 million
toys have been collected and digibuted to economically disadvantaged children in
both urban and rurel arcas of ouf pountry, Working with active duty, reserve,
retlred militery, and community rganizations and volunteers over 9 million 10ys
were deliversd during the 1996 Biliday seeson,

'S, CHILDREN'S REALTH

Health and Nutrition of Childry: Yu Military Families Study. This study fs a
collaberative project between Db and the Military Family Lostitute ar Marywood .
College, PA. The study grew of Bt the concern for the antritional well-being of
children enrolled in the DoD Sur§[Start program overseas. Since the food hablts of
children ars formed in the familyl he study examined health style behaviors of 3-$
yeer olds in the family unit. The [free modifiable behaviors studied were: catng
habits, physical exercise, and exphsure 10 tobacco in the home, The study will
determine how the railtary 1ife sfes impacts (demanding work schedules aad
family separations) the food intak patterns of presachool-aged children, The data
collection was aampleted last sprflg, with & 45% responss tate. Initiel findings
indicate thres arees of concem: 1 il at children in military families have not had the
recommended immunizatiops, 2) Hey watched more TV and 3) they are less
Physlcally active than comparsbldivilian children. The final report will be
completed by the summer of 199

DD TRICARE (HA). Since 19 s the Depanument of Defense has transformed its

health care systom into 2 regional [fanaged care program known as TRICARE.

Access 1o care has had an enormo I impact on children’s health in the TRICARE,

For example, since November 195 over 70,000 children have been screened for

posaible lead poisoning. Only 1.98% had levels ebove 10 micrograms, much lower

than the natlonal average in tho ol I {an population. Continued surveillance through
{

testing et well child visits and envibamental surveys will perpetuate this health
provention initjative. Further initigives will bring routine appoiatmenis and well
child care Into the realm of timely, Hoe week access as well. Making needed care
available shows very real results: ¥B4 of our pediatric population is fully
immunized at age 2, pre-natal caze J} excellent with a resultant neo-natal mortality

3




6. YOUTH VIOLENCE AND DR

rate of only 2-3/1000 ljve bi
opportunities for pediatriclans
health maintonance teaching inH
better immunized, have a low
of high blood lead levels than
active health maintenance and $

provides ineenuve avmﬂs up
that deter viclence and risk taki]

funded. The procass required ti

influence family stbility and
programs, Eech Mode] Comm

moaitor and assees the project. B
with local governments, other iy

Examples of Model Communi

Access 10 routine cate has also provided incressed

H uniformed services to incarporate safety and

care of their populations. DoD children are
heo-niatal mortality rate and have a lower Incidence
p national norm. They are rouunely enrolled {n

ty Initlatives.

d 200,000 per year for innovative youth programs

g behaviors. Of 134 proposals submitted, 20 were
installadons to exynine local conditions which

i the results for establishing and implementing their
ity nitiative includes-an evaluation componeat to
rong emphasis has beea places on collsboration
itary installations, and the private sector.

Projects are: youth employment, youth relocation

end sponsorship; community
businesses. As the Mode! Com

lng; computer literacy, and youth operstad small
uanities enter their third and final year, coordinators

are focusing on outcome measy;
program epplicability DoD-wi

w justfy program continuation and determine
DoD plens to publish the results both internally

s woll as natonally to assist o

DoD and Service Youth Drug |

t communities where similar problems exist.

Tgmand Reduction Progrems,

DoD is an integral part of evely

11111

unity where it is located. The Military

Services have sponsored numerg

!

s programs that are designed to focus on our

Naton’s youth aad heighten
spesially targeted demand redug
roserve scrvicemembenrs, retired
programs promote mental, meor
. ¢Ommunity involvement In our

‘through continual drug prevent

abuse awareness in communities through

n programs. Staffed primazily by active dury and
ilitary, and other community voluntecrs, the

d physical development, citizenship, and

th, 83 well 25 advocating a drug free lifestyle

the Marine Corps’ Young Marin
(DEFY) programs.

education. Examples of nationwide programs are
and the Navy's Drug Educetion for Youth
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Federal Emergency Management Agency
Washington, D.C. 20472

February 28, 1997

MEMORANDUM FOR: Bruce Reed, Domestic Policy Council
Steve Silvermgn, Office of Cabinet Affairs
s ya Z
FROM: Buflo

()ief f Staff
RE:

FEMA Involvement in the President’s Summit for
America’s Future

The Federal Emergency Management Agency (FEMA) proposes the following program
be developed as an initiative under the President’s Summit for America’s Future and as
part of FEMAs ongoing efforts to reduce the costs of future disasters.

Program Name: Senior Spring

Target Group for Volunteers: High School Seniors

Time Period: March, April, May every year
Federal Invelvement: FEMA

Other Government Partners: State Office of Emergency Services

Local Emergency Services Offices

Potential Private Sector Hardware Outlets (i.e. Home Depot, WalMart, True
Partners: Value, local end regional hardware chains, etc.)

American Institute of Architects
American Society of Engineers Society
Private Engineering firms (i.e. Parsons Brickenhoff,
etc.)
Association of American Contractors
Insurance Institute of Property Loss Reduction
Chamber of Commerce



Constituency Partners: NEMA
NCCEM
Fire Community
NVOAD
Red Cross
ACP/other business continuity associations
AARP

Goal: To provide the technical assistance, labor and materials necessary to undertake
non-structural and minor structural mitigation activities in existing community facilities,
elderly residences and group facilities, and local small businesses resulting in a
community that is prepared for disaster.

How It Would Work: (1) Targeted communities would work with FEMA, state and
local emergency officiels to identify the natural hazards that threaten their community
and high-at-risk facilities.

(2) Non-structural and minor structural measures are identified that would mitigate these
risks in targeted facilities such as:

¢ day care centers

e schools

* community centers

e playgrounds

» seniors group facilities

s elderly residences

* small business facilities

(3) Local officials would target individual facilities for non-structural and minor
structural work each spring.

(4) FEMA headquarters and regional employees and FEMA reservists around the country
would coordinate the process and supervise all volunteer activities.

(5) Local architects and engineers would volunteer their services to inspect the facilities
and identify and design effective non-structural and minor structural mitigation efforts.

(6) Local contractors would volunteer to supervise all structural activities.
(7) Local hardware and building supply outlets would donate the materials needed.

(8) Local high school seniors would provide the labor during the months of March, April
and May of their senior year.
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" By the authority vested in me as President by the Constitution and the laws of

VE ORDERN
v 12820

Excevlive Order 12820 of l\ovémﬁér 5. 1932

Facilitating Federal Employees’ Participation in Communily
Service Aclivities _

37 F.R. 33429

the United S:ates ol America. including Public Law 101-810. 8s amended. and
i order 1o ensure that the Fedieral Government encourgges ils employees'
purlicipation in community service, it is hereby ordered a9 follows:

Section 1. Charve 1o the Cobinel and Members of the Executive Bronch
Depurtayents amd Agencies. N

(«) The heud of each Executive depsriment and agency shall #ncrurage
agency employeus o participate voluntarily in direct and consequentiul com.
munity service. Community service participation may include. among other
things. participation in programs. aclivities and initialives designed 1o address
problems such as drug abuse. crime. homelessness, illiteracy. AIDS. teenuge
pregnancy. end hunger. and problems associated with low-income housing.
education. health carc und the environment. The White House Office of
National Service and the Commission on National and Community Service
shall serve as a resource 10 provide information and support.

(b) The head of each Executive department and agency shall designale a
senior official of his or her department or agency to provide leadership in and

support for the Federal commiiment to community. gen te through. employee ...

awareness and purticipation within his ot her départment and agency. The

senior official shall repori 1o his of ber department:0f QgaRCY. bE g 10 ensure.
that community service sctivities ubatvi ‘&' Wigh Tevel: ‘--'.-'..-',-: tdptomo:

uon.

(c) The head of each Execulive department and agency shall deoignate an
existing office in his or her department or agency 10 perform the functions
listed below. The office shall serve s the Office of Community Service and
will be responsible for: -

(1) Providing information (o employees of the department or egency
concerning communily service opportunities; ‘ -

(2) Working with the White House Office of National Service and the
Office of Personnel Management to considet any appropriste changes
in department or agency policies or practices that would encourage
employee participation in community service activities: and

{3) Acting as 8 liaison with the White House Office of National
Service and the Commission on National and Community Service.

Sec. 2. Administrative Provisions.

The White House Office of National Service and the Commission on National
and Community Service shall provide such information with respect to com-
munity service programs and activities and such advice and sssistance 83
may be required by the departments and agencies for the purpose of carrying
out theit functions undet this order.

856
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EXECUTIVE ORDERS
No. 12821

s Reporting Provisions. |
' i his or her designee. shall
B ch Executive deparument or egency. of .

bead o::t:unl report on the actions the department or agency has m:;; 10
? wui::; jts employees 10 parlicipate in communily service 1o the ite

idpuse Office of National Service not later than December 30 each year.

THE WHITE HOUSE.
November 5, 1992.
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_ The President -

lmprwhg'Milbemaﬂ& M_Bﬁena Education in Support of
the National Education Goals :

By the authority vested in me as President by the Constitution and the laws of
the United States of Americe, including the provisions of the Stevenson-
Wydler Techoology Innovation Act of 1680, as amended (18 U.S.C. 3701, ot
3eq.). and the Federal Property and Administrative Services Act of 1649, ch.

. 288, 83 StaL 377 {codified as amendsd in scattered sectons of the United

States Code) and (n order to ensure that Federal departments, agencles, and -
laboratories assist in mathematics and science education to meet the National
Education Goals, it [s hereby ordered as follows:

". Section L Assistance [p Mathemotics and Science Education. (a) Each execu-

tve departmen! and agency (bereinafter referred to a3 “egency’’) that (i) bas a
sclentific mission: (B} employs significant pumbers of scientists, mathemati-
cang. and engineers: or (i) bas a Federal laboratory; as determined by the
Committes established by section 2{d) ef this order, shall, to the maximum
extent permitied by law: . '

(1) Assist in the matherpatics and sciencs education of cur Nation's etu-
dents, teachers, purests, and the publc by esteblishing programs at thelr
agency to provide for training elementary and secondary school teachers to
Improve thelr knowledge of mathematics and sclence. Such programs, to the
maximum exient possible, shall involve partoerships with universities, State

‘and loca) elewentary and secondary ecbool suthorities, corporstions. and

community based organizations. These activities shall be coordinated with
other relevent Federul teacher training programs (e.g. those adminiatered by
the National Sclence Foundation, the Department of Education. and the
Depertment of Energy). Because of ity extensive experience lp teacher training

at its Federal laboratories, the Department of Energy. when request-
ed other agencies. shall assist tn'the development of these activities.

(2) Pravida brief periods of excused absencs for Federal employees to ssslst =

in the condvct of matbematias and science education programs, in accordance
with guidelines of the Office of Personnel Management

(b) Develop, within 6 months of the {ssuance of this order, an implementa-
tiao plan to fulfill the requirements of this section. The plan shall be consistent
with spproved agency budget (otale. The plan shall be coordinsted through
the Commitiee on Education and Human Resources of the Federal Coordinat-
ing Council for Sciencs, Engineering and Technology. o

Sec. 2 Transfer of Edvcation-Relsted Federal Equipment to Elémentary and
Secondnry 2 (a) To the maximum #xtent permitted by law, all agencies

. sbhall give highest preference to elementiry and secondary schools (n he

transfer or donation of educatbon-related Federal equipment All such trans-
fers to the schools shall be made st the lowest cost permitted by law.

. (b) Bach agenxy, b be maximum extest permitied by law, shall:

0) identify and transfer rxcuss education-related Federal equipment at that

. sgency (st can be Uvosierred 0 elementary and secondary schools by:

(A) Direct mansfer of excess Peders] research equipment in accordance with
the provisioos of subeecton 3710(i) of the Stevenson-Wydler Tech.nolog
Innovation At of 1980, &3 amended (15 U.S.C. 3710{1)). The transfer of su
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e eiane ?E?A.;w shall be reported 1o the Genersl Services Adminiamation .

I o (B) Rmrﬁn.g such axcess equipment to the GGA for dont.ion.iﬂ:ez.: cie- P
i eeave = =plered surplus (0 eccordance with the provisions of section 21(f) of -the
S 5‘%"‘«%) rty and Administrative Bervices Act of 1949, as amended (40

e ) Allow the ale.men'tu‘y and secondary schaals ‘safBicisnl time to sddect
::hlllable education-relsted Federal equipment before it s disposed of else- -
ere: - . - " L. . - .

- c e

{3) Provide mining'a'.nd. technical assistance, where possible. 10 recipients -
» of education-related Pedersl equipzent (o ensure that the squipment will be -
‘ 'ndiiudtelulu!.,lupab!.my:md' _ - o T

~ - = . () Attep! to prowide education-related Federal equipment fo those ele- .
.. mentary and secondary schools with the greatest oeed or to the secipients of
- federally funded matbematics snd science projects avhere the squipment -

.+ » would herther eshance the progress of the project. : S e

(O TheGBA L L SRR L

) To the @aximum extent permitted by law, ensure that elementary and .
secondary schools are notified of the opportunity to obuin education-relsted
‘. : ’ " Feders! equipment, and. ‘where practical, provide to elementary and second-

. ary schools & arrent lieting of education-related Federal equipment that is
. available for tranufer, and. when requested provide a current listing of thla
. ,-available equipment to agencies; and . ot e R

:+ (2) Maintain a record of the education-related Pederel equipment provided .-
10 elememtary and secondary schools pursuant to this order. - .

. (d) There 1s hereby establisbed ¢ Coordinating Committee on Education- -

. -Related Pederal Equipment (Commiltee). The Committee membership shall -

_ include. but pot be limited to, representatives of the Departments of Defense, .-

.Education Evergy. end Health and Human Services. 4he National Science .

. Foundation. the Gereral Services Administatien. and the National Aeronau- -°
tics and Space Admuinismation. : - <

(1) The Cochairs of the Commiltee shall be the Administrator of Genan.l.:..‘
Services and the Secretary of Education. or thelr designees. ot T

(2) The Committee shall assess the availability of appropriste education- -
related Federal equipment and mechanisms for expeditious notibcation and
transfer of the equipment W elementary and secondery schools and shall

resolve issues that may arise in Implementing this order.

" . (3) The Committee sball inform. as pecessary. pon-Federal groups (?.g..' .
Nalional Governan Associstion. State Agencies (or Surplus Property. etc) of -
issues cancernlng the trassfer of educatioo-related Federa! equipment.  ~--

(4) The Commitiee may consult with the Committee on Education n'nd'
 +  Human Resources of the Pederal Coordinating Council for Scieoe. Enginser- -
S . . . img. 4and Technology concerning activites outhined in thls order. particulariy
.- . . thoseactivities Listed imoecion1of thisorder. © - .
‘ L Bec. 3. Definitions. Fot the purpases of this order. L
" (a) "Education-related Fedecra! equipment” means sxceds ot surplus person- -
.. &l computers apd related periphers] equipment research equipment and .
-~ * -~ educationaisted equipment that s appropriste for use n mathematics and -
-~ 7 weience curricula in slementary and secondary school education. C e

- <. -+ .= (b) “Elecvenuzry and secondary wchools™ @eans ln_dMﬂun.l public or p‘lvnl'e' 3
o weucaliona) Latitvtions ancompassing kindergartan through twelfth Me. s
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(c) "Feaeral laboratories” bas the meaning set forth in the Stevenson-

Wydler Technology lnnovation Act of 1880 (15 U.S.C. 3710a(d)(2))-

[FR Doc 22-38201
- Filed 1191682 4N g
Bling code 31E-01-M

(d) “Research equipment"mesns excess or surplus Federal property eppro-
priate for mathemsatics &nd science educstion activities at the elementary and
secondary education levels, as defined by and In accordance with the regule-
tions of the agency that owns the research equipment.

THE WHITE HOUSE,
November 18, 1992.
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UNITED STATES
OFFICE OF PERSONNEL MANAGEMENT

WASHINGTON, DC 20415-0001

OFFICE OF THE DIRECTOR F!B 28 w

MEMORANDUM FOR DIANA FORTUNA
SENIOR POLICY ANALYST
THE WHITE HOUSE

«“ - "7
FROM: DOUGLAS K. WAL
DEPUTY CHIEF OF ST
U.S. OFFICE OF PERSONNEL MANAGEMENT

SUBJECT: OPM's Commitments for the President’s Summit for \
America’s Future

The attached paper contains a preliminary list of OPM’s commitments to this important summit
on vounteerism and citizen service. We have outlines activities we will undertake internally at
OPM as well as assistance we can provide the Federal family.

Please let me know if you need any additional information or further explanation about what we
have provided. Feel free to contact me or Mary Strand. Both of us can be reached at (202) 606-
1000. :

Attachment



U.S. Office of Personnel Management

PRESIDENT’S SUMMIT FOR AMERICA’S FUTURE

Preliminary Commitments

I

. -
A. CURRENT AND PROPOSED ACTIVITIES TO SUPPORT THE
PRESIDENTS’ SUMMIT FOR AMERICA’S FUTURE

|| CURRENT ACTIVITIES

" PROPOSED ACTIVITIES

r 3 I An Ongourg Rclahqﬁsiruﬁ thh A Canng Adult- Meﬁtor, Tutor, Coach

f ( :

Prov1de mentors for high school s%,mors at the
Anacostia Public Service Academy through
our participation in Project Accor%‘. '

Encourage and develop guidance for the
usage of flexible work scheduling, excused
absence, etc. for mentoring activities.

Sponsored a work shop and provjied
| information/resources on grandparents raising
grandchildren.

' : ) Safe Places and Stmcmred Actmm:s Dunng Non-School Hours to Learn and Grow

Provide educational programs for our
employees on latch key k1ds

g Markeu [ble:SKills throigh Eﬂ'ecuve Bﬂucaugn

Donation of $54,000 of usable computer
equipment to the district of Columbia Schools
System. Additional computer equipment was
donated by OPM offices across the country.

Encourage and develop gulda.ncc for the
usage of flexible work scheduling, excused
absence, et¢. for school volunteer activities.

Annually participate in the Summer Youth
Employment Program (SYEP)

Collect Giant/Safeway receipts for schools to
receive computer equipment (e.g. Washington
Post collects receipt for DC school with most
improved attendance)




A. CURRENT AND PROPOSED ACTIVITIES TO SUPPORT
~ PRESIDENTS’ SUMMIT FOR AMERICA’S FUTURE

CURRENT ACTIVITIES

—

PROPOSED ACTIVITIES

g,
THEJ

Employ Student Temporary employees under
the Federal Student Educational Employment
Program.

Provide ‘success in the workplace’ training
for any student in the workplace program
(Summer Youth Employment Program,
Shadow Program, or Project Accord*) Form
partnerships/outreach program with area
schools promoting ‘success in the workplace’
training, (Get them started right, form good
habits early in their career - punctuality,
leave use, professional dress...)

Participate in Project Accord *

L IVOAMealthy Stat e

Sponsor quarterly blood drives and allow up
to 4 hours of excused absence to encourage
blood donation

Organize group trips to support community
sponsored programs (¢.g., provide
transportation and work schedule adjustments
to serve food in community shelters,
playground clean up efforts.)

OPM offices nationwide hold Toys-for-Tots
drives, food drives, clothing drives, adopt a

needy family programs.

The OPM Bulletin (employee newsletter)
showcases many individual employee
volunteer efforts.

Encourage the inclusion of children or
mentorees in any group community efforts

- S '_:-;}:-;;'_::;. VIOtherhunatwes Eﬁ:;E-;?;'_f a
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A. CURRENT AND PROPOSED ACTIVITIES TO SUPPORT THE
PRESIDENTS' SUMMIT FOR AMERICA’S FUTURE

CURRENT ACTIVITIES PROPOSED ACTIVITIES
Excused absence to perform community
service is currently allowed if the voluntecr (To be developed)

service satisfies one of the following criteria:

- is directly related to OPM's mission.

- is officially sponsored/sanctioned by the
Director. Currently “sanctioned”: Partners
in Education (now Project Accord) bone
marrow donation, and disaster relief.

- Will clearly enhance the professional
development or skills of the employee in
is/her current position.

OPM Bulletin profiles of employee volunteers
(In-house newsletter)

Active and successful Combined Federal
Campaign

OPM participates in Project ACCORD which is a public school - business partnership
funded by Congress. Project ACCORD focuses on issued of wok readiness for high risk

students. The partnership is with Anacestia Senior High School Public Service
Academy.

. INTEGRATE SERVICE INTO EXISTING/NEW FEDERAL INITIATIVES

D.C. and other Local Initiatives

For the last year (since a February 8, 1995 press event with the Director and Deputy
Director at the Lincoln Multi-cultural Middle School in N.W. Washington) OPM has given

hundreds of computers, surplus photography equipment, fax machines, copiers and other
equipment to D,C. Public Schools.

OPM participates in an annual “shadow day” with the D.C. Schools Public Service
academy Program at Anacostia High School during which several sophomores and juniors
spend a day on the job with OPM employees. In addition to the annual agency-wide

shadow day, various departments within OPM frequently host individual students from
Anacostia.



Also in association with the Anacostia High School, OPM employs a number of students
through the Public Service Academy’s “mentors work readiness program.” Students work
at the agency from November through May.

OPM has been a regular participant in the D.C. Summer Youth Employment Program
since at least 1988.

A number of individual OPM employees volunteer in programs like the Court Appointed
Special Advocate (CASA) program for D.C. children, and tutoring programs in schools.

Welfare-to-Work Initiative

OPM has proposed a number of steps the Federal government can take to set a good example
and help move people from welfare to work. One proposal is for a new excepted service
hiring authority specifically targeted to individuals receiving public assistance. A component
of this program is a “mentoring” or “job buddy”system where we envision current agency
employees volunteering to help new hires make the difficult transition from welfare to work.

OPM SuUPPORT FOR OTHER FEDERAL AGENCY COMMITMENTS

OPM will develop and provide guidance to Federal agencies on the usc of leave, excused
absence, and work scheduling flexibilities to assist employees who wish to participate in
volunteer activities.

OPM will provide guidance to Federal agencics on the appropriate use of the incentive

awards authority for the purpose of recognizing employee participation in volunteer
activities.

OPM will explore avenues for providing Governmentwide recognition to Federal
installations/Agencies that effectively promote employee participation in volunteer service.



Clinton Presidential Records
Digital Records Marker

This is not a presidential record. This is used as an administrative
marker by the William J. Clinton Presidential Library Staff.

This marker identifies the place of a tabbed divider. Given our
digitization capabilities, we are sometimes unable to adequately
scan such dividers. The title from the original document is
indicated below.

SSA

Divider Title:




Mot 3019

o
-3

Cad

5 34PH No 9739 P 1/16

- SOCIAL SECURITY ADMINISTRATION
OFFICE OF THE DEPUTY COMMISSIONER
FOR PROGRAMS AND POLICY
TELEPHONE NUMBER (410) 965-0100
FACSIMILE NUMBER (410) 965-9063

-—---——-._——-—__--—_-_-—--—--------—-————--———----n-—p—----———----

ADDRESSEE FROM
NAME : . NAME : '
LOCATION: LOCATION:
TELEPHONE NUMBER: TELEPHONE NUMBER:
FACSIMILE NUMBER: TOTAL NUMBER OF PAGES:

COVER +,§%

COMMENTS : DATE:

Revise A pétﬁfs __ fleasc
g W}CLC& Onshve pac/fcaﬁe/



Mar, 31937 50 34PM o 9739 P 2/1%

SEC,
OO&
)

N

»,
ION x&“

® ol
SOCIAL SECURITY
Oftice of the Deputy Commissioner

March 3, 1997

TO: Bruce Reed
Assistant to the President for Domestic Policy

FROM: Carolyn W. Colvin
Deputy Commissioner for Programs and Policy

SUBJECT: Ideas for SSA's Commitment for thel Presidents' Summit for America's Future

As requested during the meeting on the Presidents’ Summit held February 25, we are
submitting the Social Security Administration’s proposals.

The Social Security Administration is an organization that has over 65,000 employees located
in offices throughout the nation. Its employees participate in volunteer activities both at the

. Agency headquarters in Baltimore, Maryland and in their respective communities.

At present, Agency support and participation in employee volunteer activities is limited to
headquarters' sponsored initiatives such as the Adopt-a-School and Peer Leadership programs
described in the attached. However, as indicated by the list of "Individual Employee
Activities" also presented here, SSA employees around the Country do not limit the provision
of service to their jobs.

As part of our commitment to answer the Summit's challenge "to increase the commitment to
voluntarism," SSA will move to expand our headquarters' support of employees activities to
our regional and field offices. This action will include the issuance of a Commissioner's
Message that will indicate the Agency's support of voluntarism, and will note our active
participation in planning for the Presidents' Summit.

Attachment

SOCIAL SECURITY ADMINISTRATION BALTIMORE MD 21235-0001



SOCIAL SECURITY ADMINISTRATION
COMMITMENT
PRESIDENTS' SUMMIT FOR AMERICA'S FUTURE

1. Model Employer'Voluntarism By Federal Employees
A. SSA Voluntarism Program
What are we already doing.
* Individual Employee Activities--See the artached listing
What do we propose to do.

* Issue a Commissioner's Message in support of employee voluntarism Prepare
and implement an action plan to extend headquarter's support and sponsorship of
employee volunteer activities to SSA's regional and field offices.

B. An Ongoing Relationship With A Caring Adult: Mentor, Tutor, Coach
What are we already doing. -

Adopt-a-School proeram--Since 1984, SSA has participated in an "adopt-a-
school" program with the Baltimore City and Baltimore County Boards of
Education. Through this program, SSA works with four area schools to provide
tutoring, scholarships for minority students, and certain school repair and
maintenance services through employee volunteers.

Peer Leadership Program--SSA's Peer Leadership Program is a volunteer
mentoring program for agency headquarters employees, providing adult suppoert
for fifth-grade urban males. The program seeks to provide positive male role
models and instill values that develop self-esteem and self-confidence. In the
past three years, more than 150 volunteers have worked with approximately 700
youth participating in the program.

What do we propose 10 do.
Peer Leadership Program--The program for urban males will be increased from

four to five schools. In addition, we will add 2 new component directed to
urban femnales providing positive female (SSA Employees) role models.



C. Marketable Skills Through Effective Education

What are we already doing.

Emplovee literacv_volunteers--Individual SSA employees are active in their
communities as volunteers promoting literacy through tutoring programs. Many
of these efforts are conducted byindividual volunteers through local school
systems or PTAs; other employees work with such community organizations as
Bovs and Girls Clubs, Big Brothers/Big Sisters, or 100 Black Men; and others
serve on municipal Literacy Councils.

Used computers for schools/volunteers--Some SSA offices are working with
other federal agencies to donate obsolete computer equipment to schools. Other
offices are providing non-paid work experience for students through which thev
can develop technological skills, and a number of individual employees work as
mentors for students 1o develop computer skills.

What do we propose 10 do.

Goals 2000 participation--Under provisions of the Goals 2000 Act, SSA 1s
working with the Baltimore Federal Executive Board to foster a producnve
working relationship between federal agencies, schools, communities, and
families. Specific activites include administenng a federal scholarship program
for local students, providing federal employment information to students, and
developing drug education prevention training programs for State schools.

II. Encouraging Commitments By Agency Constituency Groups

What are we already domg.

0

Stakeholder Meetings--Since May of 1996, officials of the Social Security
Administration have been holding regular meetings with organizations and
individuals representing various segments (e.g., Unions, Disability, Youth/
Students/Generation X, Aging) of the population. The meetings are small,
informal and intended, among other things, to solicit the opinions of
stakeholders in order to improve the way we provide service to the

public and communicate with them.

What do we propose to do.

(8)

We want to continue to meet with out stakeholders and facilitate their
ability to relay their concems with SSA and the Social Security
Program. We will use these sessions to encourage the groups and
organizations to focus the attention of their headquarters’ structures
and memberships to the Presidents' Summit and volunteer activities
and take steps to extend our outreach to other groups.



SOCIAL SECURITY ADMINISTRATION
INDIVIDUAL EMPLOYEE VOLUNTEER ACTIVITIES
ACRONYMS AND ABBREVIATIONS

OS  Operations Supervisor

CR  Qaims Representative

RO  Regional Office

FO  Feld Office

T16 Title XVI — Supplemental Security Income
FOM Field Office Manager

TSR Teleservice Representative

o 9738
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SOCIAL SECURITY ADMINISTRATION
INDIVIDUAL EMPLOYEE VOLUNTEER ACTIVITIES

An OS and a CR serve on the Economic Opportunity Board of Clark
County Head Start. The purpose is to participate in the
planning, operation and evaluation of the pre-school program.
They meet 3 times per year. (Las Vegas)

Employees throughout the region participate in tutoring programs
on an individual basis with local schools as well as collectively
through programs such as 100 Black Men; Church groups:
Sororities/Fraternities and other social organizations, including
the Boys and Girls Clubs and Big Sister/Big Brothers. The
Columbus, Ms. Office has donated excess furniture to the literacy
program of the Boys/Girls Club. Other employees are members of
city or county-wide literacy councils designed to increase
reading sxills of adults, teenagers and children.

A number cf our employees volunteer as tutors for literacy
programs and for English as a Second Language Programs.
The emplovees undertaks these duties outside of the workplace.

Gloria Panama from the Chicago Regional Office is a member of the
Literacy Council of Chicago. She has been tutoring one learning
disabled student for four years.

Innette Coachman from the Waukegan, IL Social Security office 1is
mentor and coordinator in Project Succeed. The program took a
class of sixth grade "at risk" students and gave them all the
support and advantages needed to assure a successful scnool
experience. It is sponsored and funded by the Burton Foundation.
Upon graduation from high school the students receive a two-year
scholarship to the College of Lake County.

Ed Dwyer, Escanaba, MI Social Security office, organized the
"Young Children Priority One Program for the Escanaba Kiwanils
Club". The programs goal is to prevent child abuse by providing
education and support to new parents.

Peter Keefe, LaCrosse, Wl Social Security office is a leader og
the Optimist Club which has provided funding for the Special
Olympics and works with children "at risk" who are in need of
special services.

Marva Watkins, Chicago West Social Security office, is a
volunteer with the Jesse Owen Foundation. Marva helps students
find funding for a college education. She raises money for
Foundation, student schclarships.

Bill Hoover, Lorain, OH Social Security office is a trained
literacy tutor and is on the waiting list for a literacy student
in his locality. This program through the Lorain County library
system, targets adult literacy.
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Some employees of the Milwaukee Teleservice Center are tutoring
children under the sponsorship of the Black African affairs
Committee.

The St. Paul, MN Social Security office has two employees who
gserve on the Federal Executive Board of the Twin Cities Black
Affairs Council. This committee sponsors mentoring programs at
urban school sites and have been involved in programs which have
included Junior Achievement. The committee also promotes events
for Afro-American History Month and other times which promote
diversity.

Employees are involved in Girls Incorporated which provides after
school programs involving reading help and tutoring to girls in
the community.

A number of RO employees participated in the Pen Pals for
Students program sponsored by the Denver Federal Executive Board.
The program was designed to help improve reading and writing
skills of children in Denver metro area gchools as they received
and responded to letters from our employees. The program will be
repeated again this year.

Some employees serve 2as Spanish interpreters, on non-SSA issues,
for low-income families in Denver and other locations in the
Region.

Employees in the RO and FO work with migrant farmworkers'’
communities throughout Colorado to promote understanding of
Social Security programs.

Kansas City’s Blenhein Elementary School "Care in the Community
Program." A nonprofit organization which provides mentoring to
school age children.

W.E.B. DuBois Center which provides mentoring and tutoring.

Employees participate in the Youth Friends program sponsored by
the YMCA - which also provides mentoring and tutoring to school
age children.

The Hispanic Employment Program Managers Council of the FEB also
provides mentors for school age children - with SSA employees
providing assistance on their own time.

A T16 CR teaches English as a Second Language 2 nights a
week. She provides this service in a predominantly Hispanic
community in Phoenix. (Phoenix)



A Level 3 FOM in Arizona volunteers for the Lazeras Project at
the Nogales Public Library. He teaches English as a Second
Language and U. S. History and Government. The project promotes
the knowledge and skills that facilitate the naturalization
process. (Tucson)

An OS is involved with the Moose Lodge raising funds to help
the Yuma County Library. Because of the library’s current
financial situation, they have had to close 2 days a week
instead of 1. (Palm Springs)

A part-time employee helps out in her child’s classroom on her
day off. She assists her daughter’s teacher by helping with a
small reading group.

Another employee volunteers once a week in the evenings at a
local community center. Part of her duties have involved
helping individuals with thelr reading.

Several employees teach children’s Sunday school which involves
helping the children with their reading assignments.

An employee volunteered for book fairs and earned $1,000.00 worth
of books for the local school. (Whittier)

Another employee, through PTA, helped earn over $45,000.00 for
upgrading science, math and reading text books for the school.
(Whittierx)

An employee teaches English as a Second Language at a local high
school. Part of the curriculum is also teaching "life skills"”
where lessons focus orn how and where to obtain medical or bank
services, information on recycling, how to use the public
library, etc. (Newport Beach)

Another employee, as secretary of the local PTA, buys books for
the Program Reading in Fundamentals. (Newport Beach)

A TSR assists senior citizens who are refugees/immigrants
from SE Asia with reading and writing. (San Diego)

A TSR volunteers with a Literacy Empowerment program which
assists children. (Lcs Angeles)

A TSR speaks at high scheools and universities advising
students on how to budget and be more aware of money
management and use of credit. (Los Angeles)



A TSR belongs to Brotherhood Rally of All Veterans
Organization California which tutors young people through
school and library programs. The result has been a lower
high school drop out rate and an increase in students
entering college. (Los Angeles)

A TSR volunteers at a local school tutoring students in
reading, math and English. (Richmond)

A TSR is a volunteer with the county Literacy Volunteers.
She tutors adults who are learning to read and write
English as a second language. (Richmond)

Some employees, through mentoring programs, help students develop
computer skills. One employee was involved, through the Southern
Christian Leadership Conference/WOMEN’s program in an adult
Learning Center, designed to prepare low-income, inner city
residents for the GED exam through a computer based literacy
program. At the same time the individual is learning computer
skills, he or she is also gaining the GED. The Regional
Commissioner is a member of the Advisory Board of Government
Technology Magazine.

Employees organize and promote "Box Tops for Education." Working
with various corporations, the schools convert the box tops to
funds used to purchase computers and other educational
equipment/software.

A CR teaches computer courses at the community college.
(Las Vegas) '

An employee serves as & volunteer in a city library
assisting people of all ages to learn to use computers and
various types of software. He is contributing to
"technology literacy" with this endeavor. (Prescott)

Field offices have donated excessed computer equipment to their
local school districts.

Employees throughout the region are involved in local Leadership
Programs such as Leadership Atlanta, Leadership Tuscaloosa,
Leadership Tallahassee, etc. where they are dealing with systemic
issues affecting local communities. Other employees teach adult
education classes; conduct leadership seminars through local
churches, community groups, etc. We have also provided seminars
for employees on Safety, Security, Healthy Lifestyle, Managing
Conflict in the Workplace, etc. Additionally, Lifelong learning
is provided for Senior Citizens through two Atlanta based
programs developed by SSA employees (now retired). These programs
have a large number of SSA volunteers. These programs, Quality
Living Services(QLS) and Reaching Cut to Senior Adults (ROSA) ,
provide support for senior citizens, health awareness, housing,
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referral services, and serve a wide range of senior citizen
needs. The QLS program has constructed an intergenerational
housing complex and anticipates building additional units soon.
Seniors are offered computer learning and serve as volunteers in
local schools. Other =mployees work in an adviscry capacity with
colleges and universities. The Regional Commissioner sits on the
Advisory Board of the School of Public Administration at Clark
Atlanta University and Auburn University, as well as the
Gerontology Board of Georgia State University. Another employee
conducts a clagss for ministers at a local seminar on "What
Ministers Need to Know About Social Security. Additionally, we
provide a Youth Education Program on Social Security.

Gail Elwell, Indianapolis, IN Social Security office was a guest
speaker at the Women’s Financial Program sponsored by the Purdue
University Cooperative Extension Service. Gail discussed the
Social Security programs.

The Twin Cities Metropelitan Public Affairs Committee plans to
restore public confidence thought partnership. Jan Green,
Minneapolis, MN Social Security office, established rapport with
the large metro labor unions, with the intent of educating
members about Social Security by gaining access to internal
publications, general meetings, leadership conferences and
conventions. As a result, an article titled "Social Security -
Will Be There For Me," addressing public confidence issues was
published in the Central Labor Council's publication. The
publication is distributsd to over 50,000 households in the
state.

Although this may fit more appropriately under health, we believe
that our SSA employees participation in such activities as the
Special Olympice and numercus athletic programs for children are
also providing leadership, mentoring, and personal growth
guidance that falls into this category.

An employee volunteers with the "Young Marines", ages 8-18, to
promote leadership, self reliance, physical training, reading,
and spending time with senior citizens. (Whittier)

An employee, through a local service organization (GFWC Ebell
Club), raises money for scholarships for high school seniors, as
well as for single parents who would like to further their cwn
education. The Club also supports the Casita de San Jose, an
organization which takes in abused children, and also supports
the Blind Learning Center. (Newport Beach)

Employees throughout the region help build Habitat for Humanities
houses, work in homeless shelters, serve on boards of
organizations ranging from The American Heart Association, Cancer
Society, Mental Health AEssociation, Easter Seal, United Way,
Meals on Wheels, and other civic and social organizations.
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additionally, some employees have helped to organize a night
basketball program to reduce gang violence and to open dialogue
with inner city youth. Other employees serve as mentcrs. One
employee provides suicide prevention and counseling services;
many employees volunteer with the Martin Luther King, Jr. Center
for Social Change, SCLC, the NAACP in their empowerment programs
which include community education, home buying, gun buy back,
financial seminars, etc. We have outstationed employees to the
Atlanta Project where they gave leadership as Director of Safety,
Executive Secretariat for Education. We have also been involved
with the Atlanta Project through the creation of the Georgia
Common Application project which provides one application to
cover six income transier programs. Also as a part of our
involvement with the Arlanta Program, we organized a refurbishing
effort for an inner city neighborhood housing project where we
actually renovated a unit. An employee from our staff was also
involved with the creation of the Youth Passport which is now
issued to all newborn babies born in Georgia. This document
provides developmental data for new parents, as well as a place
to record the baby’s footprints, fingerprints, social security
number and other identifying information. It contains
information on child abuse prevention as well.

We have also outstationsd employees to Immigration and
Naturalization Services to expedite the process. An SSA staft
person is involved with the U. S. General Store in Atlanta where
we provide one-stop government shopping.

Marva Watkins, Chicagc West Social Security office, is a leader
in Chicago focus which is an international group of women working
to combat institutional racism.

yvonne Newsome, Chicago Regional Office, is active with the
Chicago Alternative Policing Strategy (CAPS). CAPS 1s an
innovative program to give citizens an opportunity to work with
the police in watching their communities. Volunteers also help
victims of crime.

Stephen Richards, Alton, IL Social Security office is a Director
of Senior Services Plus Inc. A nonprofit community service
provider. Services includes a foster grandparent program that
provides love, care, znd attention to disadvantaged children.

Ron Konkol, Madison, WI Social Security office, workes with
Habitat for Humanity of Dane County which builds and
rehabilitates residencss that are then sold to low-income
families.

Martha Lee, Indianapolis, IN Social Security office received an
achievement award for her support of Hispanic employment concerns
and various programs of the Federal Executive Associatiocn and her
leadership in strengthening the customer and community service
aspects of the Social Security workforce.



Doug Carson, of the Waukesha, WI Social Security office, received
honors and an award from Opportunities Inc., an agency that
provides employment for parsons with disabilities. They
recognized his contributions and support for employment programs,
by helping establish work incentives for nearly thirty workers.

Don Davis, of the Portsmouth, OH Social Security office, received
recognition twice from the Area Agency on aging, first as the
winner of the William A. Jenkins Regional Award for outstanding
cervice to the senior citizens in Southeastern Ohio, and second
on being selected to the Board of Trustees for the Area Agency on
Aging. -

Lynne Dial, Cleveland, OH, Social Security office, works with the
New Life Community. She works with the children of homeless
parents while they are at classes to empower themselves to find
homes, jobs and get back on their feet. While the parents are at
these classes, Mrs. Dial works with the children (up to age 12) .
This includes tutoring them to read, working with crafts and
other activities. -

George Bagley, Great Lakes Program Service Center (GLPSC), serves
the community of Portage, IN. Through the Portage First Church
of the Nazarene, he helps operate a food pantry which serves
needy families throughout the community.

Fmma Egues, GLPSC, is involved in community and international
efforts for peace, fresdom and justice. She is president of the
Hispanic Chapter in Region V of the "Women's Federation for World
Peace". She has participated in the International Women’s

Friendship Conferences with Japanese and American women. She is
the founder and president of Women United for the Liberation of
Cuba, which protests against injustice, oppression, hunger and
the spread of disease.

Sebrina Mays, Chicago Teleservice Center, is quite active in her
church’s ministry to the needy and sick and in the ministry to
young girls. She reacnes out to young girls age 9 through 13 in
the Roseland community in Chicago and teaches them lessons in
self-esteem, hygiene, and various life skills.

Melanie Wojno, Chicago Teleservice Center, spends many hours
visiting residents of the VA hospitals inconnection with her many
activities as a member of the American Legion Auxiliary. She
also performs in many community music and theater productions.
All proceeds of the recent holiday performances were donated to
the Southwest Suburban Crisis Center in metropolitan Chicago.

She helped organize the D.A.R.E. program in Tinley Park, a
program to educate elemsntary school children about the dangers
of drugs.
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Employees are active members (or board members) in community
based organizations such as National Image, Inc., the Arthritis
Foundation, the Urban League, and Families First.

One employee volunteers approximately three hours a week at CASA
(Court Appointed Special Advocate), this is to work with abused
and neglected children in the court system.

Another employee is inveolved with the Habitat for Humanity of
Metro Denver, Inc., and assists individuals who have been
selected as prospective Habitat homeowners.

We have a number of employees throughout the Region who
participate in the Habitat for Humanities Program. They
volunteer their off duty time to help construct housing for those
in need -- many of whom have children.

A CR works with a Catholic Church to help feed and clothe the
homeless.

A union rep volunteers as a vConcerned Friend" to senior
citizens in a life care facility. She assists the elderly
who are hearing and visually impaired as their advocate.
She reads their mail tc them, pays their bills and assists
them when they are ill. She spends approximately 20-25
hours a month providing these services. This helps to
empower senlor citizens to live more independently.
(Phoenix)

An FOM is involved with the Lion’s Club who provides glasses
and hearing aids to children attending school. These
children are from families who cannot afford to pay for
them. (Palm Springs)

An SSA employee serves as Director of a church-run ministry
that provides food, clothing and shelter for needy children
and their families. (Palm Springs)

One employee is a volunteer for 'Sunshine Kids Foundation’
which raises funds for terminally ill children with cancer.
(Palm Springs)

An employee is a volunteer with a grassroots activist
organization which holds accountable new businesses that
have public works contracts. The objective: demand a
living wage for all full time employees and ensure the
availability of child care for their children. (Palm
Springs)



Employees participate in local Career Days and Youth
Education Motivation Program as sponsored by the Chambers of
Commerce. These programs target high risk students in
Junior and Senior High Schools. (Palm Springs)

A TSR volunteers at the Boys and Girls clubs and a local
high school to help at-risk 17 and 18 year olds with
homework, esp. to improve reading and writing skills.
(Phoenix)

A TSR has mentored a student whose mother was illiterate
for the past 12 years. Over the years he has become
fluent in English (seccnd language) and will be the first
high school graduate in his family. (Phoenix)

A TSR works in a discovery center where he works
one-on-one with educationally deficient children who lack
the ability to learn in a traditional classroom setting.
(Phoenix)

A TSR works in the Women’s Crisis Center and is involved
in counseling victims of domestic violence. (Salinas)

Several employees are involved in community programs that
provide food to the hungry and homeless. (Salinas)

A TSR serves on the Y.W.C.A. board and participates in a
program for at-risk teenaged girls which include tutoring,
mentoring and life-long skills. (Salinas)

Employees serve on boards of development centers for youth
providing day-time and night care as well as academic endeavors;
another employee is involved with helping youth to develop
business skills through a youth business league; others are
involved with AIDS babies through ChildFind; one office makes
hats and quilts for nszonatal babies at a local hospital; large
numbers of employees serve as Big Brothers or Big Sisters, or
mentors for inner city youth; others provide workshops on self-
egteem or raising posgitive African-American youth; others
volunteer with alternative school programs; provide field trips
to raise the self-esteem of youth; organize health screenings and
shelter for homeless youth; provide "we care programs” and gifts
for low-income youth.

In 1993, a number of Social Security employees were part of a
volunteer effort to promote immunization of children in selected
atlanta low income neighborhoods. The Immunization Project was
initiated by President Carter’s Atlanta Project (TAP). TAP
organized a massive community walk-through during which
volunteers knocked on every door and asked if a child lived there
and whether their vaccinations were current. Parents of
unvaccinated children were invited to bring children to a large



unvaccinated children were invited to bring children to a large
entertainment extravaganza at which they were immunized. Several
thousnad children were vaccinated and more importantly, the
effort resulted in a computerized data base that is now used to
track child immunization status throughout the State of Georgia.

Ron Konkol, of the Madison, WI Social Security office, was
selected to receive the 1996 Wisconsin Maternal and Child Health
(MCH) Achievement Award for the Outstanding Government Employee.
This State of Wisconsin Award is given to a government employee
who contributes to improving maternal and child health in the
state. Ron has worked with numerous state agencies to improve
Child Health Care in Wisconsin.

James Pikus, Cleveand SE Social Security office has been actively
involved as a member and on the Board of Trustees for the
Cleveland, OH chapter of the Brain Injury Association of Ohio.
The association conducts meetings, publishes a newsletter, and
promotes safety such as the use of bicycle helmets and seat
pelts. In general, ths agency works to help brain injured
children and adults, and their families, to overcome and/or cope
with the injury.

Rill Hoover, Lorain, OH Social Security office, is on the Board
of Trustees of the Family Services Association of Loran County,
which is involved in (among other things) children’s mental
health, play, therapy, parent training and prevention of domestic
violence.

Bonna Eisenbeisz, St. Paul, MN Social Security office, has been
instrumental in promoting transitional employment opportunities
for digabled children and teens. She serves on numerous multi-
disciplinary committees which promote the agency's goals in

returning disabled individuals to work through work incentives.

Employees volunteer with Planned Parenthood. They provide
nutrition and health counseling for pregnant women to improve
their chances of having a healthy baby.

In South Dakota, employees work with Children’s Comprehensive
Health Services to provide information regarding their services
to parents of disabled children applying for SSI.

SSA employees have provided assistance to the Johnson County,
Kansas Safe House (a shelter for battered women and children).

SSA employees have actively participated in the Christen Service

Center of St. Louis which provides food, shelter, and clothing
for needy families in that community.

Stockton employees volunteer their time at the Special Olympics
in their aresa.



SALUD, an annual health falr in Stockton is assisted by
volunteers from the Stockton field office. They assist with the
set-up of the fair as well as staff an SSA information booth.

Two employees are participants in the Child Advocates Program in
1A County Dependency court for Minors. Child Advocates work with
individual children under court jurisdiction to ensure that the
children are receiving proper services from the county, and also
present the child’s position on placement and other matters at
Dependency Court Hearings. (Montebello)

An employee, through work in the PTA, has recruited the
services of a Physician’s Assistant to screen children for
health problems. (Whittier)

An employee teaches Sunday school every week. In addition
to religious training, they seek to instill self esteem and .
moral values while reinforcing reading skills. (Newport Beach)

A TSR is a Boy Scoutmaster at the Harry A. Miers Center
which is affiliated with the Crippled Children Society of
So. Cal. His troop includes boys who are mentally and
physically challenged. (Newport Beach)

A Teleservice Representative (TSR) at the Auburn, Washington
Teleservice Center (ATSC) has been highly involved in the local
community through the National Bone Marrow Program. With the
active support of the ATSC Black Assistance Advisory Committee
(RAAC), the TSR has recruited numerous SSA employees from ATSC
and the Puget Sound area to participate in the program. This
volunteer effort is vitally important due to the high number of
people within the nation who need bone marrow donations. It has
special significance to the African American Community due to the
currently low number cf donors. While various factors contribute
to this, the TSR is making significant progress in his effort to
educate people in the community about the need for bone marrow
donations. In order tc accomplish his work, the TSR has made
many presentations throughout the Puget Sound area.
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PEACE CORPS

The Peace Corps symbolized everything that inspired my generation to
service. It was based on a simple yet powerful idea: that none of us alone will
ever be as strong as we can all be if we all work together. None of us can
reach our full potential while others are left behind. Community counts, and
every member of our community matters at home and on this small planet
we share. :

President Bill Clinton
June 19, 1996

1990 K STREET., N.w. WASHINGTON, D.C. 20526



PEACE CORPS

‘ MEMORANDUM
To: The White House
From: The Peace Corps
Re: Presidents' Summit for America's Future
Date: 28 February 1997

-————._—-_--—_——————--————-———---—_—__—--—__-—_—__-—_——_

What We Do

The Peace Corps is service. Since the agency was formed by President
Kennedy in 1961, it has remained steadfast to its core mission:

- To provide Volunteers who contribute to the human, sodal and
economic development of interested countries;

‘ - to promote a better understanding of Americans among the people
whom Volunteers serve; and,

- to strengthen Americans' understanding of the world and its peoples.

To date, over 147,000 Americans have worked to advance thig mission by
joining the Peace Corps, serving as Volunteers in more than 130 countries.
Today there are nearly 6,500 Peace Corps Volunteers serving in 91 countries
around the globe.

the local environment and to help generate income for families and new
businesses. They work on basic projects to insure adequate health care and
nufrition for mothers and their children. They work to help communities

‘ _ 1990 K STREET, N.w. WASHINGTON., D.C. 2052¢



For Peace Corps Volunteers, service continues at home. The Peace Corps also

provides a significant "domestic dividend” in the continued service and
volunteerism of the more than 147,000 former Volunteers who have joined
the Peace Corps since its inception. Former Volunteers come from every
walk of life, including members of Congress (Senator Christopher Dodd and
Congressman Christopher Shays, for example) and a member of the
President's Cabinet (Secretary Donna Shalala).

A recent Peace Corps survey of former Volunteers (in the Peace Corps world
we call them “returned” Peace Corps Volunteers, or "RPCVs") quantified
much of the domestic dividend of the Peace Corps. The survey found that:

- 78 percent of returned Volunteers have volunteered since returning
home, and nearly 60 percent currently volunteer — more than 10
percent above the national average. They work through local
charitable and religious organizations, through the PTA, in tutoring
programs and in groups like Habitat for Humanity.

- 63 percent have worked with people in the U.S. with spedal needs,
including the economically disadvantaged, the elderly and the disabled.

- Nearly 30 percent of returned Volunteers work in the field of
education.

Through the Peace Corps’ Office of Domestic Programs, the Peace Corps
further promotes service and global understanding in the United States.

The Peace Corps' "World Wise Schools" program works to enhance U.S.
students’ knowledge of geography and foreign cultures, through
correspondence and inferaction with current and returned Volunteers. Each
year, over 80,000 students correspond with current and returned Volunteers,
and more than 300,000 U.S. children have participated in the program since
its inception. The program also develops curriculum materials to assist
returned Volunteers and other teachers in promoting global awareness
among children.

Additionally, the Peace Corps' Fellows program allows returned Volunteers
to apply their skills gained overseas to projects that will help Americans at
home in underserved communities. Peace Corps Fellows at 25 universities
receive scholarships or reduced-cost tuition for graduate programs in
education, nursing, public health and business. In return, Fellows make a
two-year comunitment to work in various occupations, including teaching,
public health and social work. Nearly 350 Fellows participated in the program
during the 1994/95 academic year.



The Peace Corps also works with the National Peace Corps Association and
the nearly 120 regional and local returned Volunteer organizations
throughout the United States to facilitate greater comununity service.

What We Will Do

The Peace Corps is fully committed to participating in and supporting the
goals of the President's Summit for America's Future.

In this regard, the Peace Corps will encourage returned Volunteers and Peace
Corps employees to expand their current efforts to assist children and youth
throughout the United States. Peace Corps Director Mark Gearan has reached
out to the leadership of the National Peace Corps Association, leaders of
regional and local returned Volunteer organizations, and Peace Corps
employees to determine areas where the agency can further advance the
spedific goals of the Summit.

We are devising several possible initiatives:

- Through the World Wise Schools program, the Peace Corps is
comumitted to increasing its global learning partnerships to 10,000 U.S.
schools by the year 2000.

- The Peace Corps will encourage its returned Volunteers in the Fellows
Program to serve as trainers of tutors in the underserved communities
where they work.

- Recognizing the significant role that many returned Volunteers
currently play in education, both professionally and as volunteers in
the U.S., the Peace Corps is working with the returned Volunteer
community to devise a national education initiative focusing on
literacy.

- The Peace Corps is currently investigating a potential role for Peace
Corps employees and returned Volunteers in the Washington, D.C.
area to address important needs in local public schools.

Again, the Peace Corps is eager to support President Clinton and the goals of
the Presidents’ Summit generally, and will provide further details on the
above-mentioned areas in the near future.



