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ilSiilM*
Mr Cerda/
Here’s the Transition Bulletin Board (TBB) ads—16 in the law enforcement 
area and a sampling of four ads for security guards.

From calls with a few employers, we know we've placed law enforcement/guard 
applicants with DEA, the US Probation Office, Immigration & Naturalization, 
the Largo (FL) Police Dept, and several security firms (Wackenhut, Burns 
Int'l, etc.). We believe these are the tip of the iceberg since we generally 
don't call employers who are using our systems. To provide a feel for our 
users, I've included a listing which shows the law enforcement agencies who 
are registered DORS/TBB employers.

On another issue, I don't believe we've had questions from any of the law 
enforcement agencies about funds for training prior military employees.

Hope this is helpful. Please don't hesitate to call if you have questions.

Rex Klaurens
PS: .Sorry this took longer than discussed but after our talk 1 thought the
employer listing might be useful.



Location VA (OAKTON) Ad Number 014 of 018
Employer ASSET PROTECTION TEAM, INC. Posted 26 Feb 1993
Job Title SECURITY OFFICER-TACTICAL RESPONSE TEAM SOC 1490 5132
Pay 6 Benefits $665.00/week. After 30 days on assignment, your wages will be 
raised to $770.00/week, plus travel, lodging & meals.
Job Description Qualified Security Officer needed for Tactical Response 
Team. Training conducted in the D.C area. Upon completion, you 
you will be eligible for nationwide assignments.
Qualifications Available for travel on short notice, minimum 45 day 
field commitment; At least 21 yrs. old; 2 years police, military 
or security experience. Must provide criminal record search from 
home state. Closing dates 30 Aug 93.
Contact PHONE INQUIRIES ONLYs
Asset Protection Team, Inc., Attni Vice President, Human 
Resources, 10467 White Granite Drive, Oakton, VA 22124-2700,
Phones (301) 899-4060/4060, 8s00 am - 5i00 pm, Mon-Fri, (EST).
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Location GA (Atlanta) 
employer Waffle House Inc 
Job Title Security Director 
Pay 6 Benefits Contact POC
Job Description Security Director for a 900 restaurant chain. 
Qualifications Security Background.
Contact Don Balfour, 404-729-5700.

Ad Number 004 of 051 
Posted 14 Jun 1993 

SOC 5112
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Smployer America.) Ad Number 005 of 018
Job Title Undercover Narcotlce Inveetigator ****^S0C 5130^^
Pay fi Benefits 327,000 annual for new agents with potential of $35,000 plus 
ftnnuAl• ^
Job Description Involves working normal position in large and small 
corporations across America. Most positions are blue collar type and 
can be intensive. Primary job Is to collect intelligence and evidence 
against drug abusers.
^allficatlons Four year criminal justice degree or appropriate background, 
training, and or experience. Must be able to relocate where necessary.
Host investigations take from six months to a year and a half.
Contact Call! Jeff Bilyeu (513) 890-8881
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Location VA (OAKTON) Ad Mumbor 015 of 018
Employer ASSET PROTECTION TEAM, INC. (APT) Posted 26 Feb 1993
Job Title PHOTOORAHBR-TACTICAL PHOTOGRAPHIC TEAM SOC 3260 5132
Pay & Benefits $770.00/wee)c. After 30 days on assignment, your wages will be 
raised to $875.00/week, plus travel, lodging S meale.
Job Oeeoription Qualified photographers for their tactical security 
teams. Training conducted in the D.C area. Upon completion 
you will be eligible for nationwide assignments.
Qualifications Documented photographic experience; Must be available for 
travel on short notice (min. 45 field day commitment); At least 21 
yrs. old; 2 years police, military or security exp. Must provide 
criminal record search from home state. Must own equipment to Include 
35 MM to 200 MM lenses w/data back. CLOSING dates 30 Aug 93.
Contact PHONE INQUIRIES ONLYI
Asset Protection Team, Inc., Attni vice President, Human 
Resources, 10467 White Granite Drive, Oakton, VA 22124-2700,
Phones (301) 899-4060/4080. 8s00 am - SsOO pm, Mon-Frl, (EST).
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SECURITY GUARDS
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Location HA ( Boston and all of Eastern Mass.) Ad Number 005 of 051
Employer Northeast Security, Inc. Posted 27 Jan 1993
Job Title Security Officer SOC 5144 5113
Pay & Benefits $6.00 - 7.00/hr, siokLv, Vacation, Hosp, MajKed, ChildCr 
Job Description Northeast Security Officers perform a wide range of security 
and safety functions for our clients at their facilities. Clients 
include Hospitals, Office complexes. Hi-tech companies. Public 
utilities, shopping Centers, Residential complexes, TV fi Radio, 
etc. Duties vary, but will include Access Control, Property 
Control, Patrol, Public Relations, and Emergency Response.
Qualifications Honesty, Reliability, HS diploma or equivalent, clean police 
record, valid driver's license
Contact Kail resume to Personnel Manager, One Harvard St., Brookline, MA 
02146 or call Me. Lawn at (617) 739-1500.
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Location IL (Chicago and suburbs) Ad Number 008 of 051
Employer Industrial security Specialists Posted 25 May 1993
Job Title Security Officer SOC 5113 5140
Pay & Benefits Varies with position & facility.
Job Description Unarmed contract security. Mostly industrial accounts. 
Qualifications Good work record, high school diploma or equivalent 
experience, neat appearance. No security experience necessary.
Contact 708-852-6264 1961 University Lane Lisle IL 60532
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DORS/TBB EMPLOYERS
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TO: Kon Sohtflen

THRU: Rex Klaurens
FROM: Prank Sohlenter
SUBJECT: Lae Bnfereement, Part !I

Here'c the additional information on law enlercement eandldatea 
and opportunities in DORS and the Transition Bulletin Board 
(TBB). Per your request, ue*re also forwarding stats that show 
combined law enforcement and security guard totals (the previous 
data contained only law enforcement oooupationa.) A note or two 
of explanation is in order.
Page I of the data shows the geographic preferenos by region of 
the country for the 2,005 DORS applicants who wish to be employed 
in either law enforcement or security guard professiona. Sinea 
applicants often enter multiple geographic preferancea when 
oompleting a DORS application, we've counted applioenta in every 
region they're willing to work. For example, a single individual 
may be counted in New England and also in the Mountain States if 
he or she entered both regions on their application. Because of 
this, the total of the of Applicants" column is more then 
2,005. Page 2 contains the same data for the 15S2 applicants who 
Indicated Interest only in law enforoemant oocupations. (He 
gained four applicants over the previous 1556 total in tha two 
days between the runs.) Pages 3 a 4 show similsr data by state 
of preferenoa.
He also looked at the TOB to see the geographic loostion of 
advertised jobs. As with DORS, we're inoluding data for both lew 
enforcement and guards, and law enforcement only. Pages 5-6 show 
these data for regions and states. Many of the ads represent 
multiple jobs and/or multiple locations so the stats must be 
viewed with caution in this area. To illustrate, we've included 
a eouple of ads from the TBB.
Please let us know if we can ba of further assistanoe.
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•cation NY ' ' ' Ad’Numbor 003 of 009
tployor N«w York Stott Polio* Potttd 21 May 1993
■b Titl* N«w York Stat* Trooper SOO 9100 8132
,y & Benefita *24.308 a yr durinj training, Approx. *42,000 after B yr*. 
loellent Med. and Dent, for family. 20 yr ret. 15 day* Vac after I yr 
. days Hoi, 12 days Sicklv. advan thru ranks, special assignments, 
b Doeeription Patrol the highways in the State of New York, To protect 
d serve the people of the State. To arrest violators of both the 
hide and Traffic Law and M.Y.S. Penal Law. To assist motorists, 
ve speeches, search for lost children and hunters, investigate motor 
hide accidents ,
alifleatlons Btwn 20 and 29 yrs of age can be extended for military up to 
yrs. 00 College credit hrs oan waive 30 for 2 yrs military service 

S. Citizen, flood moral character, no Felony convictions, eye-sight 
worse than 20/40 corrected to 20/20, 

ntaet Tprs Warren A. Meinser or Samuel Serrano. New York State Police 
0. Box 30, Oneida, N.Y. 13421-0030 or 315-303-4400 ext 340



Ad Number 004 of 018 
Posted 25 Mar 1993 

SOC 5130

Location IN (PORT WAYNE)
Employer FORT WAYNE POLICE DEPARTMENT 
Job Title POLICE OPPICER
Pay S Benefits BNTRYi $21,785 AFTER 3RD YR> $27,231 
LONGEVITY + SHIFT BONUS, COMP TIME, STATE PENSION AFTER 20 YEARS, 
GENEROUS HOLIDAY/SICK LEAVE SCHEDULES.
Job Description POLICE OFFICER - ENTRY LEVEL
Qualifications HIGH SCHOOL/O.B.D., VISUAL ACUITY CORRECTED TO 20/30, 
NO FELONY CONVICTIONS, ENTRANCE EXAMINATIONS REQUIRED.
Contact WRITE/CALL FOR APPLICATION. CAPTAIN WM. NELSON 219-427-1240 
ONE BAST MAIN STREET, FORT WAYNE, IN. 46802 ATTNi ACADEMY

Next ad Previous ad same ad Again Employer info New SOC ( ]
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tpcfttion Ft <Cl«arwat®r) Ad Number Oil of 018
Imployer Pinellee Polioe Standards Council Posted 8 Apr 1993
Job Title sworn Law EnCorcement Officers soc 6132
Psy S Donofits Salary ranges from $18,000 to $24,000 per year with Other 
benefits varying with agency selectioni i.o. oiolt leave,vacation, 
hospitalization and retirement.
Job Doeoription Protoofeion of Life and PropotLy,Detection and Arrest or 
Offenders,Preservation of the Peace, Enforcement of all Laws and 
Ordinances of the State of Florida, Pinellas county and the 
Muniotpality of Servloe. All Duties to affect same.
Qualifications Agencies are currently seeking Florida state Certified
Police Officers/out of state Certified Police Officers. Also Police
Academy graduates to fill vaoaneies as they occur. EOE.
contact write for Information Packet, referring to TBB ad
Police Applicant Screening Service
611 Druid Rd. Suite 702 Clearwater, PI 34616

Next ad Previous ad same ad Again Employer info Hew SOC ( ]

Tell thlo employer you saw this ad on the Transition Bulletin Boardi 
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Ad Number 007 of 018 
Posted 19 May 1993 

SOC 5132

Location CA
Employer immigration and Naturalisation Service 
Job Title Border Patrol Agent 
Pay S Benefite 6 hoep. Ret 4 
Job Description Applicants who are US oitizens, have not reached their 37th 
birthday are being sought to taka the Border patrol Examination.
Positions are located in the Southern Border areas of CA, AZ, TX.
All persona who pass the written examination will undergo an 
oral board examination, medical examination, drug screen and 
undergo a thorough background investigation. Successful! appointees 
will be required to complete a 20 week basic Border Patrol Agent 
training in Olynco, Georgia. The salary is special law enforcement 
pay, GS-5 entry with promotional potential to GS-9.
Contact Contact either your nearest Office of Personnel Management to 
register to take the examination, or contact Mike Emerson, western 
Regional Personnel Office, (714) 643-458? to register to take the 
examination.

Next ad Previous ad same ad Again Employer info New SOC ( ]
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Location VA (Lynchburg) Ad Number 010 of 018
Employer Lynchburg Police Department Poeted 17 May 1993
Job Title Police Officer soc 5132
Pay & Beneflta Annual minimum salary 817,264; may be higher depending upon 
qualificatione and/or education, vacation, insurance, 25/50 retirement 
plan. BEO employer.
Job Deacrlptlon Municipal Police Officer, 145 officer department; 50 square 
mile city, population 69,500. Accredited department.
Qualifications High moral standards, minimum High School diploma, good 
driving record. 20/20 corrected eyesight, weight in proportion to 
height.
Contact Commander R.A. Pillow, Box 199 Lynchburg VA 24505 804-847-1406

Next ad Previous ad same ad Again Employer info New SOC ( ]
Toll this employer you saw this ad on the Transition Bulletin Board! 
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location VA (Roanoke) M Number 009 of 018
Employer County of Roanoke 5 feb 1993
Job Title Police Officer 800 5132
Pay £ Benefits 819.625 - $21«S87/ Excellent fringe benefits.
Job Description Knowledge of approved prinolploa, techniques and practices 
of police work; knowledge of laws and ordinances governing local 
police work. ^
Qualifications Education equivalent to graduation from high school, 
preferably supplemented by college level courses In police science or 
one of the social sciences. Must be a citieon of the United States, 21 
years of age, possess a valid driver's license and be in exoollent 
phyeieal conditions All opplicanta must complete a written aptitude 
teet s
Contact Call for appUcationi (703)772-2018

Next ad Previoue ad same ad Again Employer info New 30C f 1
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Location CA ((Los Angeles/San Francisco)) Ad Number 001 of 051
Employer Immigration & Nata Svc WRO Posted 27 Jan 1993
Job Title Detention Enforcement Officer SOC 5100
Job Description Entry grdt GS-05 with promo, potential. Selectees undergo 
training, Olynco, OA. Wear uniform, conform to 
grooming standards. Positions in various California 
or Arizona locations.
Qualifications Persons under 37 yrs of age, able to pass medical, drug
screen, and baclcground investigation. VFA ellglbles
encouraged to submit. Position is working with persons
detained by INS in institutional settings. 1-2 years
similiar experience (military or private sector) to
meet basic qualification for positions.
Contact Contacts Mike Emerson, Personnel (714) 643-4582 or 
mail Sf-171, DD-214 (and Sf-SO, if applicable) to:
Mike Emerson, ROPER/DEO POB 30070

Next ad Previous ad same ad Again Employer info New SOC [ ]

Tell this employer you saw this ad on the Transition Bulletin Board 1 
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Location NV (M. Las Vegaa) M Number 016 of 018
Employer City of North Lae Vegas Posted 12 Mar 1993
Job Title Lateral Entry Detention Officer SOC S133
Pay S Benefits salary Range 50Pi $30/410 - $39,920
Job Description Call City of Northern Las Vegas for further Information. 
Qualifications Must be a O.S. citizen, character above reproach, valid 
Nevada class C driver's license; satisfactory driving record. Valid 
category III (Detention Officer) Nevada P.O.S.T. certificate of valid 
certification from another state. Minimum of 2 uninterrupted years of 
service with a Law enforcement agency within the past 3 years. Vision 
20/100 each eye correctable to 20/20 with safety lens, hearing! 15/15 
each ear without hearing aid or other corrective device. Non-tobacco 
user both on and off duty for duration of employment. Must meet City’s 
medical standards and pass physical examinations annually.
Contact Write or call for application tot City of North Lae vegas,
2200 Civic Center Drive, North Lae Vegas, NV 89030 
Phonei 702-649-0257 24 Hour Job Linei 703-642-9266
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personal privacy 1(a)(6) of the PRAj

C. Closed in accordance with restrictions contained in donor's deed 
of gift.

PRM. Personal record misfile defined in accordance with 44 U.S.C. 
2201(3).

RR. Document will be reviewed upon request.

b(l) National security classified information 1(b)(1) of the FOIA] 
b(2) Release would disclose internal personnel rules and practices of 

an agency 1(b)(2) of the FOIA]
b(3) Release would violate a Federal statute 1(b)(3) of the FOIA] 
b(4) Release would disclose trade secrets or confidential or financial 

information ((b)(4) of the FOIA] 
b(6) Release would constitute a clearly unwarranted invasion of 

personal privacy 1(b)(6) of the FOIAl 
b(7) Release would disclose information compiled for law enforcement 

purposes 1(b)(7) of the FOIA)
b(8) Release would disclose information concerning the regulation of 

financial institutions 1(b)(8) of the FOIAl 
b(9) Release would disclose geological or geophysical information 

concerning wells ((b)(9) of the FOIAl
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olice departments across the coun- 
II try expend valuable and limited re- 
I sources in the search for qualified 
X candidates to join their ranks. De­
partments no longer have the luxury of 
picking the best qualified from large num­
bers of applicants. The growing challenge 
now facing many departments is finding 
a sufficient number of candidates who 
meet their organization's minimum 
standards.'

Challenges Involved in Recruiting 
Qualified Applicants

One major metropolitan police depart­
ment reported expenditures of approxi­
mately $1,000 per applicant in recruiting 
and screening costs. This fact, coupled 
with the information that the department 
screens 13 applications for each officer it 
hires, highlights the magnitude of the 
problem and the drain on departmental 
resources." The California Commission on 
Police Officer Standards and Training re­
ports that less than 4 percent of those 
who apply for law enforcement positions 
are hired. This is yet another indication 
that today's police departments are 
experiencing real difficulty in finding 
qualified applicants.

This problem is not unique to the law 
enforcement field. A study released by the 
Departments of Labor, Education and 
Commerce reported that two-thirds of the 
employers they surveyed reported that 
entry-level applicants lack the most basic 
skills. Those basic skills were identified 
as spelling, writing, mathematics, oral 
communication, flexibility and adaptabil­
ity, problem solving self-direction and 
initiative, and attitudes and work habits." 
Competition among corporate America in 
acquiring applicants who possess these 
basic skills has intensified over the past 
few years. Many law enforcement agen-

As a result of recent world 

events, recruitment of 

former military members 

has become an easiers and 

more viable solution for 

police departments.

cies now find that a number of qualified 
applicants are lured to private security 
and investigation firms that have large 
recruiting budgets and can offer salaries 
few police departments can afford to 
match.

Targeting a High-Payoff 
Audience

One exp>ert in the field of police officer 
recruitment and selection maintains that 
the answer to the problem "... is de- 
jjendent not upon simply increasing the 
size of the applicant pool, but upon en­
hancing its quality."^ Like many police 
administrators, he recommends that one 
solution to the problem is to recruit from 
the military. Departments that pursue this 
option will make efficient use of their re­
sources by targeting a high-payoff audi­
ence; the potential for acquiring a fully 
qualified candidate from this group is 
much greater than for recruit efforts aimed 
at the general pjopulation.

As a result of recent world events, re­
cruitment of former military members has 
become an easier and more viable solution 
for police departments. Within the next

two years, p>olice departments will have 
a unique opportunity to save resources 
while obtaining highly qualified appli­
cants. The Department of Defense (DOD) 
is in the midst of its greatest reduction 
since World War D and will release ap­
proximately 600,000 service members 
from active duty.

Qualities of Former Service 
Members

By tapping into this source, pxjlice de­
partments can draw from a pool of per­
sonnel who not only meet the minimum 
screening requirements of most depart­
ments, but who also possess those fa­
vorable attributes and characteristics that 
identify them as prime candidates for 
employment as law enforcement officers. 
Service members leaving the armed forces 
generally do not have criminal records, 
enjoy good health, have no history of sub­
stance abuse and are in relatively good 
physical condition. Additionally, their 
training and experience provide them 
with a background that is compatible with 
the needs of the law enforcement pro­
fession.

Service members depart the service 
with a higher-than-average education 
level and have received training in many 
areas that are common to both the mili­
tary and law enforcement professions, 
such as communications, first aid and 
marksmanship. But perhaps more impor­
tantly, their military training has enabled 
these individuals to develop those per­
sonal characteristics police departments 
seek in their law enforcement officers. For­
mer service members are accustomed to 
working irregular hours, under stress, in 
unusual work environments. These dis­
ciplined individuals are team players who 
are motivated to accomplish the mission, 
despite any barriers. They have set pri-
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orities and adapted to changing situations 
throughout their professional lives. Most 
are capable of dealing with different seg­
ments of society since they have been 
exposed to many lifestyles and environ-

In a study conducted by the Temple 
University Center of Labor and Human 
Resource Studies, former service mem­
bers were found to experience greater 
financial success in their post-military ca­
reers than others who were similarly 
qualified and educated. The study cited 
various aspects of the military expenence 
as being directly responsible for these 
results. One major reason cited was the 
work attitudes former service members 
possess, such as self-confidence, social 
maturity and the acceptance of legitimate 
authority.^

registered, an employer will be mailed m- 
structional material and a registration

. number that authorizes him to partiapate
’ in DORS and the Transition Bulletin Board.

Accessing Quality Candidates
Operation Transition

DOD has developed a program called 
Operation Transition to assist the large 
numbers of departing service members 
in their transition to civilian life. While 
this program was developed to benefit 
departing service members, it is also a 
useful tool for police departments, since 
it provides valuable assistance to employ­
ers interested in hiring former service 
members through two automated em­
ployment assistance programs.

The first program is the Defense Out­
placement Referral System (DORS), a 
mini-resume registry and referral system 
developed to provide employers with 
easy access to DOD personnel. DORS 
allows departing service members and 
their spouses to voluntarily input mini- 
resumes specifying their education, as 
well as their job and geographic prefer­
ences. Prospective employers access the 
system using a 1-900 telephone number 
($5 for the first minute, $1 per minute 
thereafter). The system matches mini- 
resumes with job openings and provides 
the mini-resumes to the employer by fac- 
simUe or mail. Employers can receive up 
to 25 mini-resumes by fax the same 
business day or up to 100 mini-resumes 
by mail the next business day.

The other automated system is the 
Transition BuUetin Board. After register­
ing for Operation Transition, employers 
are eligible to place two-week or six- 
month job advertisements on an electron­
ic buUetin board. The advertisements ate 
made available the next business day at 
over 350 military installations worldwide. 
Interested employers may register for Op­
eration Transition by calling the Opera­
tion Transition Help Line at 1-800-727- 
3677 or by writing to: Operation Trans- 
itioa Attn: Registratioa 2511 Garden Rd., 
Suite A180, Monterey, CA 93940-5330. Once

: Success of Operation Transition
Approximately 100 local, state and fed- 

! eral law enforcement agencies are cur­
rently using Operation Transition as part 
of their recruiting efforts and are bene­
fiting from the assistance it provides. Par­
ticipating departments of all sizes in all 
regions of the country comment favorably 
on Operation Transition. A spokesman for 
the Houstoa Texas, Police Department 
noted that the program has put the agen­
cy in a position where it can now pick 
and choose, allowing the department to 
use special skills, such as bilingual 
capabilities, as discriminators.

A large; urban, Mid-Atlantic police de- 
. partment in Operation Transition report­

ed that military members generally fare 
far better in all phases of applicant 
screening (agility tests, written examina­
tions and oral boards) than appUcants 
from the general population; as a result, 
approximately 25 percent of their last aca­
demy class were prior military members. 
Nationwide, the program has proven to 
be a beneficial tool for those in law en­
forcement recruiting.
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Limited Window of Opportunity
This opportunity to reach into a quality 

work force and draw from applicants who 
have the background and qualifications 
to meet the needs of law enforcement 
agencies could potentially reduce the 
resources expended on recruiting and ap­
plicant screening. It should also increase 
the potential for candidates to success- 
fuUy complete police officer traning and 
certification programs, and begin success­
ful careers as law enforcement officers.

More than 6(X),000 service members 
have separated from the armed forces 
since the drawdovm began in the fall of 
1990. Each month, thousands more depart 
the service as the EXDD reaches its peak 
in the drawdown process. Interested de­
partments should act quickly. This unique 
chance to access a quality pool of per­
sonnel will diminish as DOD nears the 
completion of its drawdown in 1995. ★

LAW
CONCEALMENT 
SYSTEMS, Inc. 

P.O. BOX 3952 Dept B 
Wilmington, NC 28406 

Credit Card Orders only. (800) 37

Policy and Piocedui
^ FEATURED ^

ONLETN

' M. Hyams, 'Tteciuitment, Selection, and Reten­
tion: A Matter of Commitment," Police Chief, Septem­
ber 1991, p. 24.

2 Washington, D.C, Metropolitan Police Depart-
laniment.5 Departments of Labor, Education and Commerce,

"Building a Quality Workforce," July 1988.
4 Huamc* Hyams.5 Thomas N. Daymont and Paul J. Andrisani,

Technical Report, 'The Economic Return to Military 
Service" (Philadelphia; Center for Labor and Human 
Resource Studies, School of Business and Manage­
ment, Temple University, November 1986).

Bright Plastic Minic 
stripes printed on 
to "click lock" ope 
sand. More effec 
Requires less truni

5005 NEWPORT DRIVE, R



Clinton Presidential Records
Digital Records Marker

This is not a presidential record. This is used as an administrative
marker by the William J. Clinton Presidential Library Staff.

This marker identifies the place of a publication.

Publications have not been scanned in their entirety for the purpose
of digitization. To see the full publication please search online or

visit the Clinton Presidential Library's Research Room.





31540 Federal Register / Vol. 58, No. 105 / Thursday. June 3, 1993 / Notices

tenninating the Investigation with 
r^ect to Keys.

No petitions for review, or agency or 
public comments were receiv^.

TWs action is taken pmvuant to 
section 337 of the Tariff Act of 1930, as 
amended (19 U.S.C. 1337). and 
Commission interim rule 210.53(h) (19 
CFR. 210.53(h)).

Issued: May 24.1993.
By order of the Commission.

Paul R. Bard 08,
Acting Socretaiy.
|FR Doc 93-13025 Piled 6-2-93; 8:45 am) 
BiuMa cooc 702»-oa-p

(Inveatisatlon No. 332-342]
Metallurgical Coke: Baseline Analysis 
of the U.S. Industry and hnports
agency: United States International 
Trade Commission.
ACTION: Institution pf investigation and 
scheduling of public hearing

SUMMARY: Following receipt of a request 
on May 6,1993, from the House 
Committee on Ways and Means, ^ 
Commission instituted investigation No. 
332-342, Metallurgical Coke: Baseline 
Analysis of the U.S. Industry and 
Imports.
EFFECTIVE DATE: May 21,1993.
FOR FURTHER MFORMATKNt CONTACT:
General inquiries regarding the 
investigation may be directed to Ms. 
Cynthia B. Foreso (202-205-3348) or 
Mr. Eric Land (202-205-3349). Energy, 
Chemicals, and Textiles Division, Office 
of Industries, U.S. International Trade 
Commission, Washington, DC 20436.
For information on legal aspects of the 
investigation, contact Mr. William 
Gearhart of the Commission’s Office of 
the General Counsel (202-205-3091). 
The media should contact Ms. Peg 
O'Laughlin, Director, Office of Public 
Affairs (202-205-1819). Hearing- 
impaired persons can obtain 
information on this study by contacting 
the Cotrunission’s TDD terminal on 202- 
205-1810.
SUPPLEMENTARY INFORMATION: 
Background

As requested, the Commission in its 
report will seek to provide a baseline 
analysis of the U.S. coke Industry and 
how it is affected by increasing imports 
from major world producers, 
particularly Japan. Other producing 
countries such as China and the former 
Eastern Bloc will also bo studied. In its 
report, the Commission will evaluate 
the impact of significant market and 
trade issues related to consuming

industries on the availability of coke in 
the United States, Japan, China, and the 
other nations to be studied. ’The report 
will also analyze ffie production 
practices and other factors associated 
with coke production in the United 
States end, to the extent feasible, in the 
other countries to be studied.

More specifically, as requested by the 
Committee, the Commission, In 
conducting its study, will review for the 
U.S. market and the markets in Japan, 
China, and the former Eastern Bloc 
nations the following issues:

(1) Coke market practices, such as cost 
recovery, pricing practices, by­
product valuation (l.e., coal 
chemicals), and coke quality;

(2) Environmental controls and costs;
(3) Transportation costa in the U.S. 

market;
(4) Other market factors, such as 

government support, quality, and 
other significant market factors; and

(5) Other major factors affecting the 
production of coke.

Public Hearing
A public hearing in coiuiection with 

this investigation will be held in the 
Commission Hearing Room, 500 E 
Street, SW., Washington, DC 20436. 
beginning at 9:30 a.m. on October 5,
1993. All persons shall have the right to 
appear by counsel or in person, to 
present information, and to be heard. 
Requests to appear at the public hearing 
should be filed with the Secretary,
United States International Trade 
Commission, 500 E Street, SW.. 
Washington. DC, 20436, no later than 
noon, September 17,1993. Any 
prehearing briefs (original and 14 
copies) should be filed with the 
Secretary not later than noon,
September 27,1993. Any post hearing 
briefs should be filed by Clctober 15, 
1993.
Written Submissions 

In addition to or in lieu of filing 
prehearing or posthearing briefs, 
interested parties are invited to submit 
written statements concerning the 
matters to be addressed in the report. 
Commercial or financial information 
that a party desires the Commission to 
treat as confidential must bo submitted 
on separate sheets of paper, each clearly 
marked “Confidential Business 
Information” at the top. All submissions 
requesting confidential treatment must 
conform with the requirements of 
section § 201.6 of the Commission’s 
Rules of Practice and Procedure (19 CFR 
201.6). All written submissions, except 
for confidential business information, 
will be made available for inspection by 
interested persons in the Office of the

Secretary to the Commission. To be 
assured of consideration by the 
Commission, written statements relating 
to the Commission’s report should be 
submitted at the earliest practical date 
and ^ould be received no later than 
October 15.1993. All submissions 
should be addressed to the Secret^, 
U.S. International Trade Commission, 
500 E Street SW., Washington. DC. 
20436.

Issued: May 21.1993.
By order of the Commission.

Paul R. Bard os.
Acting Secretaiy.
(FR Doc. 93-13022 Filed 6-2-93; 8:45 am)
BUXINO CODE Toao-Oi-P

DEPARTMENT OF LABOR
Employment and Training 
Administration
Defense Conversion Adjustment (DCA) 
Demonstration Projects To Be Funded 
With Department of Defense (DoD) 
Funds
AGENCY: Employment and Training 
Administration, Labor.
ACTIOH: Notice.
SUMMARY: The U.S. Department of 
Labor, Employment and Training 
Administration (DOL/ETA), announces 
a second roimd of Defense Conversion 
Adjustment (DCA) demonstration

DoD has provid^-------------------
support programs to provide retraining 
and readjustment services for dislocated 
workers under title HI of the JTPA. DoD 
has also provided funds for 
demonstration projects to encourage and 
promote Innovative responses to 
dislocations resulting from reductions 
in defense expenditures or by the 
closure of military installations. This 
notice describes the process that eligible 
entities must use to apply for 
demonstration funds, the subject areas 
for which applications shall be accepted 
for fending, how grantees are to be 
selected, and the responsibilities of 
grantees. It is anticipated that 
approximately $5 million will be 
available for this round of funding. 
Based on the availability of funds and 
the needs of the Department, additional 
competitions for DCA demonstration 
projects may be announced.
DATES: Applications for grant awards 
will bo accepted commencing Juno 3. 
1993. The closing date for receipt of 
applications shall be August 2.1993, at 
2 p.m. (Extern Time) at the address 
below.



Federal Register / Vol. 58, No. 105 / Thursday, June 3, 1993 / Notices 31541

ADDRESSES: Applications shall be 
mailed to Division of Acquisition and 
Assistance, Attention: Gwendolyn 
Baron-Simms. Reference: SGA/DAA 93- 
003, Employment and Training 
Administration, U.S. Department of 
Labor, room S-4203,200 Constitution 
Avenue NW„ Washington, DC 20210. 
FOR FURTHER INFORMATION CONTACT: Mr. 
Robert N. Colombo, Director, Office of 
Woricer Retraining and Adjiutment 
Programs. Telephone: (202) 219-5577 
(this is not a tpll-free number). 
SUPPLEMENTARY MFORMAT10N: This 
aimouncement consists of four parts. 
Part I provides the background and 
purpose of the demonstration projects. 
Part n identifies demonstration policy 
and topics. Part HI describes the 
application process and provides 
detailed guidelines for use in applying 
for demonstration grants and the 
selection criteria used in reviewing 
applications. Part IV describes the 
reporting requirements.
Table of Contents 
Part 1. Backffvund
A. Authorities
B. Purposes of the demonstrations
Part n. Demonstration Policy and Topics
A. Basic policy
B. Demonstration topics

Code 001—Dislocation aversion 
Code 002—Increased worker mobility 
Code 003—Community planning 
Code 004—Locally Initiated

Part IJ7. Application Process
A. Eligible grantees
B. Application procedures
C Statement of work/Pro}ect summary 
D. Rating criteria for awari
Part IV. Reporting Requirements
Part I. Background
A. Authorities

Under a Memorandum of Agreement 
(MOA) between DOL and DoD, DoD is 
funding Defense Conversion Adjustment 
(DCA) projects under title III of the JTPA 
and such DCA demonstration proje^ as 
agreed to by DoD and DOL.

On July 9,1992, the Department of 
Labor (Department or DOL) published a 
notice in the Federal Register, "Job 
Training Partnership Act; Title ID 
Nations Reserve Grants; Availability of 
Funds and Application Procedures for 
Program Year 1992.” 57 FR 30536. That 
announcement describes the procedures 
to be used by eligible grantees in 
applying for ^ants of DCA funds to 
deliver traditional dislocated worker 
services to eligible individuals on a non­
demonstration basis.

On May 12,1992, the Department 
published in the Federal Register an

announcement soliciting proposals for 
DCA demonstration projects. 57 FR 
20366. Twelve demonstration grants 
were awarded and announced on 
November 12,1992. With this notice, 
IX)L is announcing a second solicitation 
of DCA demonstration grant 
applications to estabUsh demonstration 
projects for workers dislocated or 
thrratened with dislocation due to 
reduced defense expenditures.
B. Purposes of the Demonstrations

Each demonstration project is to offer 
services and activities, or to develop the 
plans, information or experience 
necessary to offer such activities, to 
assist workers affected by defense- 
related dislocations in combinations 
and formats not currently found or 
anticipated in basic title IQ or standard 
DCA projects. The Department believes 
that a wide variety of innovative 
projects will provide the opportunity to 
evaluate the effectiveness of specific 
responses, and to identify exemplary 
approaches that address the specific 
problems faced in defense-related 
dislocations.
Part n. Demonstration Policy and 
Topics
A. Basic Policy

1. Awards. DOL and DoD will select 
up to five appUcants in each category.
It is anticipated that the maximum grant 
awards will be $500,000.

2. Evaluation. These demonstration 
projects will be evaluated by an 
independent contractor to be selected 
and funded by the Department of Labor 
under a separate agreement. Grantees 
must make available participant records 
as specified by the evaluation 
contractor.

3. Eligible participants. Workers 
eligible for assistance under these 
demonstration grants are those 
individuals who: (a) Have been 
terminated or laid off or received a 
notice of termination or layoff from 
defense-related employment and are 
unlikely to return to their previous 
industry or occupation; (b) have been 
terminated or received a notice of 
termination of defense-related 
employment, as a result of any 
permanent closure of or any substantial 
ayoff at a plant, facility or enterprise;

(c) work in a facility at which the 
employer has made a public 
announcement that such fedlity will 
close or (d) are otherwise at risk of 
dislocation, as a result of a reduction in 
DoD procurement or the full or partial 
closure of a military facility.

Projects which propose to serve 
workers at risk or dislocation shall

describe how such worireis shall be 
identified. Projects which propose to 
serve workers who are ciurrenUy 
employed, including those at risk of 
dislocation, shall describe how 
prospective participants will be selected 
to receive assistance under the grant 
from among the larger group of 
employed at-risk workers. An 
application which proposes to serve 
employed workers who have not 
received a notice of layoff must clearly 
describe how “at risk of dislocation" is 
to be demonstrated. The extent to which 
such a proposal describes an 
appropriate procedure for identifying 
"at-risk" workers will be considered in 
the selection process.

4. Allowable activities. Grant funds 
awarded under these demonstrations 
may be used to provide the services 
described in JTPA section 314. Services 
under title QI are classified as: Rapid 
response assistance, basic readjudment 
services, retraining, administration, and 
needs-related payments and supportive 
services. These activities are more fully 
described in the statute.

5. Initial grant period. Applications 
must clearly describe project activities 
to the undertaken during the initial 18- 
month period of performance. Funding 
of subsequent project activity shall be at 
the Department’s option, based on the 
availability of funds, effective program 
operation and the needs of the 
Diepartment.

6. Cost limitations. DCA 
demonstration grants are not subject to 
the cost limitations for formula-fimded 
title IQ grants at section 315 of the JTPA. 
However, any offeror proposing 
administrative costs that exceed IS 
percent of the budget or needs-related 
payments and supportive services that 
exceed 25 percent of the budget shall 
provide a narrative justification.
B. Demonstration Topics

DOL/DoD will consider applications 
for defense-related demonstrations in 
the following areas. Applications must 
include sufficient information upon 
which DOL and DoD can determine that 
the applications are responsive to one of 
the project descriptions listed below;

001 Dislocation aversion. The goal 
of this project category is to reduce the 
number of workers who would 
otherwise be laid-off as a result of 
defense cutbacks and closures, by 
retraining the affected workforce of a 
defense employer that is converting its 
operations as part of a restructuring 
program. This demonstration program is 
to provide early intervention services 
including worker retraining for eligible 
workers who are at risk of losing their 
jobs as a result of defense cutbacks, so
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that they qualify for new jobs being 
created as the defense employer 
reorganizes operations under a 
conversion and/or diversification plan.

An application to assist workers at a 
preselected employer must identify the 
firm or firms whoso employees are to bo 
served by the project. The application 
must describe eacih firm's existing mode 
of production and the need and strategy 
for successfui conversion or 
diversification (i.e., a conversion or 
diversification plan specific to the 
workers and firm targeted for 
assistance). The application must 
describe the means by which workers at 
risk of dislocation shall bo identified. It 
must identify the current skills and 
training levels of employees threatened 
with dislocation, the number to bo 
served by the project, the new skills 
required by the conversion or 
diversification, the means of selecting 
workers for participation, and what 
services will be offered to the remaining 
affected workers, if any, who are not 
selected for this training.

An application to assist workers at 
employers who have yet to bo identified 
must describe in detail the procedures 
to be used to identify such employers 
who may participate in this project 
using the information identified in the 
above paragraph. An application must 
ensure that the affected employees or 
their representative(s) will bo consulted 
concerning the proposed activities, 
during both the design and 
implementation stages of the project.

The application must include 
information on the non-JTPA resources 
committed to this projert, including 
employer funds, secured and unsecured 
loans, grants, and other forms of 
assistance, public and private. JTPA 
funds are to be used for allowable 
activities imder title III which are in 
addition to those which would 
otherwise be available in the area in the 
absence of such funds.

002 Increased worker mobility. This 
project’s purpose is to increase worker 
mobility through innovative assessment, 
job development and job matching 
techniques, and retraining in needed 
occupations.

One potential approach under this 
demonstration project could involve 
targeting services on dislocated workers 
whose occupational skills have been 
acquired primarily in a workplace 
setting, who lack degrees or certificates 
attesting to their knowledge and 
abilities, and who are unlikely to remain 
in their specific occupation. Such a 
program would facilitate the placement 
of experienced workers whoso academic 
credentials may not adequately reflect

the currency, breadth, or depth of their 
occupational experience.

A second approadi could be targeted 
to reapplying dosely aligned defense- 
related skills to demand occupations, 
and/or providing significant retraining 
from a defense-only skill to one 
marketable in the dvilian workplace.
Such efforts would focus first on 
Industry needs and occupational 
requirements, then on development of 
appropriate curricula and training 
activities.

All applications in this category must 
indicate whidi occupational group or 
groups of workers will be targeted for 
assistance, and must describe how the 
project will recruit and serve such 
individuals. Any eligible grantee may 
apply, but applications are particularly 
sou^t from employer assodations and 
employee representatives.

003 Community planning. The goal 
of this demonstration projed Is to 
mobilize Federal, State, and local 
resources under comprehensive plans 
for coordinated community adjustment 
efforts for areas suffering significant 
economic dislocation as a result of 
defense-related layoffs. This 
demonstration program will center on 
commimities wnere a military base or 
defense contradorfs) accounts for a 
substantial share of local economic 
activity, and whore the resources 
required to cope with such dislocations 
far exceed those available to the 
community. Special emphasis should be 
on development of strategies to replace 
the economic base of the affeded 
community, and may include 
identification of appropriate fields for 
entrepreneurial training, if appropriate.

Traditionally. Federal planning 
assistance has focused on reuse of 
Federal property. The components of 
this demonstration program will be 
activities whore reuse of Federal 
property is not at issue. Projeds should 
36 designed to do the following; (1) 
Identify the broad range of community 
needs resulting from a defense related 
dislocation which have a significant 
impad on the community, (2) develop 
a comprehensive plan to respond to 
those needs, and (3) establish a 
commimity-based task force to 
coordinate and oversee the 
implementation of the plan. Activities 
may include provision of an immediate 
response to individual hardships 
created by the loss of the community’s 
economic base. This demonstration 
should include cooperative agreements 
between the local Private Industry 
Council, the State JTPA program, 
economic development agendes, and 
other organizations capable of assisting 
in comprehensive planning and delivery

of services. Any eli^ble grantee may 
apply, but applications are particularly - 
sought firom substate grantees under title 
m of JTPA,

004 Locally initiated response. The 
purpose of this category is to test 
carefully designed but unsolidted 
creative responses to defense related 
layoffs. Subjects may include retraining 
in order to apply defense-related skills 
to dvilian occupations, assistance to 
professional, technical, and managerial 
dislocated workers, self-employment 
training, and appropriate early 
intervention strategies for workers 
whose layoff is reasonably certain.
Critical sxills programs, development of 
employer outreach procedures and other 
attempts to link State retraining efforts 
with State economic development 
agency activities to create new 
employment in the community, 
nationwide job search assistance and as 
well as other areas of inquiry with 
relevance to the national dislocated 
worker program may also form the basis 
of applications in this category.

An application in this category must 
clearly Identify the objedives to be 
achieved through the proposed 
intervention, including planned 
outcomes.
Part ni. Application Process 
A. Eligible Grantees

Eligible grantees for demonstration 
projects funded under this 
announcement include States, title III 
substate grantees, employers, employer 
assodations, and representatives of 
employees. States and substate grantees 
are defined at section 301 of the Act. An 
application firom a State agency shall be 
submitted by the Governor.

Employers may apply if they have 
terminated or laid off, or are planning to 
terminate or lay off, employees as a 
result of reduced defense esqsenditures. 
Employer assodations may apply if they 
include eligible applicant employers.

Representatives of employees, 
including labor unions, may apply if 
they represent employees who are or 
will be eligible for DCA assistance.

DOL expects that, in such cases where 
more than one eligible grantee wishes to 
apply for a grant to serve the same target 
population, applicants will establish 
appropriate linkages and submit a single 
application under a single proposed 
administrative entity.
B. Application Procedures 
1. Submission of Proposal

An original and three (3) copies of the
proposal shall be submitted. The 
proposal shall consist of two (2) 
separate and distinct parts—Part I, the
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Financial Proposal, and Part n, the 
Technical Proposal. Each application 
will be considered for only one 
demonstration project category. The 
demonstration project category being 
applied for must be identified on 
Standard Form (SF}-424, item 11 
(Attachment No. 1), and on the fiont of 
each proposal, in accordance with the 
following;

Code 001—Dislocation aversion
Code 002—Increased worker mobility
Code 003—Community planning
Code 004—locally Initiated response
The Financial Proposal, Part I, shall 

contain the SF—424, "Application for 
Federal Assistance" (Attachment No. 1). 
and SF 424-A, “Budget" (Attachment 
No. 2). The Federal Domestic Assistance 
Catalog number is 17.246. The budget 
shall include on a separate page(s) a cost 
analysis of the budget, identif^g in 
detail the amount of each budget line 
item attributable to each of the title in 
cost caterories of section 314 of JTPA.

Federm funds will not support 
training which the employer is in a 
position to, and would otherwise, 
provide.

Federal funds may not be used for 
acquisition of production equipment. 
The only type of equipment that may be 
acquired with federal funds is 
equipment necess^ for the operation 
of the grant. If equipment is purchased,' 
grant ^ds may cover only those costs 
which are appropriate and reasonable.
In such an instance, the cost of the 
equipment is to be prorated over the 
projected life of the equipment to 
determine the cost to the grant. No 
funds may be expended for equipment 
without prior written approvd fi'om 
DOL.

Applicants may budget limited 
amoimts of grant funds to work with 
technical expert(s) to provide advice 
and develop more complete project 
plans.

The budget should also identify any 
non-JTPA resources committed to this 
project, including employer funds, in- 
^d resources, secured and unsecured 
loans, grants, and other forms of 
assistance, public and private.

The technical proposal. Part II, shall 
demonstrate the offeror's capabilities in 
accordance with the Statement of Work/ 
Project Summary in Section C. No cost 
data or reference to price shall be 
Included in the technical proposal.
2. Late Proposals

Any proposal not reaching the 
designated place, by the specified time 
and date of delivery requirements will 
not be considered, unless mailed five (5) 
days prior to the closing date. The term

“Postmark” meaiis a printed, stamped 
or otherwise placed impression

program from among those eligible for 
participation.

without further action as having been
supplied or affixed on the date of 
mailing by employers of the U.S. Postal 
Service.
3. Hand-delivered Proposals

It is preferred that the proposals be 
mailed five days prior to the closing 
date. However, hand-delivered 
proposals must bo received by 2 p.m.. 
Eastern Time by August 2,1993. 
Telegraphed and/or faxed proposals will 
not be honored. Failure to adhere to the 
above instructions will be a basis for a 
determination of nonresponsiveness.
4. Period of Performance

The period of performance will bo 
eighteen (18) months fiom the date of 
grant execution. It is anticipated that 
approximately $5 miUion will be 
available for funding these projects. The 
maximum grant award will be $500,000.
5. Option to Extend Grants

Based on the availability of funds, 
effective program operation and the 
needs of the Department, the grant(s) 
rnay be extended for up to two 
additional years.
6. Definitions

Unless otherwise indicated in this 
aimouncament, definitions of terms 
used herein shall be those definitions 
found in the Job Training Partnership 
Act, as amended, particularly at Section 
4 and Section 301.
7. Page Count limit 

Applications are to be limited to 30
single-side pages, single-spaced.
C. Statement of WorkJPwject Summary 

Each application must include in the 
appropriate section(s) (1) that 
information identified in the discussion 
under Part II.B., (2) that information 
related in the Demonstration topics 
above, and (3) any other information 
necessary for the Dej)artment to evaluate 
the application in terms of the selection 
criteria identified in Part III.C. Each 
application should generally follow the 
format outlined here:
1. Target Group

A description or profile of the workers 
targeted for assistance by the project, 
including but not limited to;

• The skill deficiencies of the target 
group and how each was determined;

• The new skills and skill 
requirements that are required; and

• The process to be used to identify 
participants for this demonstration

A discussion of the impact and the 
economic consequences of reductions in 
defense industry employment, or 
reductions in the number of DoD 
military and civilian persoimel in the 
State(s) and in the specific substate 
area(s) likely to receive assistance under 
this grant

• The severity of the circumstances 
faced by the affected workers, firm(s), 
and/or community, including, for 
services to workers at-risk of layoff, a 
demonstration of the likelihood of 
worker dislocations absent Federal 
intervention, and

• Any other relevant information 
concerning the area to be served by the 
project
3. Non-Duplication of Available 
Services/Maintenance of Effort

An explanation of how it will be 
determined that the activities to be 
conducted with funds under this ... 
demonstration project are in addition to 
those which would otherwise bo 
available in the absence of such funds.

In the case of proposals under 
Category 001 (Dislocation Aversion], an 
application to avert dislocations must 
discuss employer policies toward 
employee retraining and retention in 
lieu of termination and any existing 
commitments established through the 
collective bargaining process or 
otherwise affecting employee retraining 
and retention such as “bumping" rights, 
early retirement offerings, and related 
activities.

In the case of proposals under 
Category 003 (Community Planning), an 
application must describe how activities 
proposed under the DCA grant would 
supplement planning activities funded 
through DoD’s Office of Economic 
Adjustment and other fund soiuces, if 
applicable.
4. Coordination and Linkages

A description of the relationship 
between the Demonstration Program 
project and the existing Title Iff 
program, any applicable DoD programs, 
local institutions and agencies involved 
in economic development activities, and 
other available resources which will 
enhance the opportunities for success of 
the demonstration project.

• Evidence of consultation with the 
State JTPA agency, if appropriate, and 
substate grantee(s), as appropriate.
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5. Consultation With Organized Labor
If appropriate, evidence of

consultation with organized labor 
concerning this appUcation.
6. Non-JTPA Resources

A discussion of the other services and 
resources in terms of how each will 
contribute to the objectives of the 
demonstration.

• Any application proposing to serve
currently employed workers, including 
such proposals under Category 001, 
must indicate the specific contribution 
of the employer, and labor organization 
(if appropriate).
7. Services

A description of the activities to be 
conducted. The activities must be 
allowable under section 314 of the Act.

For proposals under Category 003 
(Community Planning), the proposal 
must identify the organizations which 
will participate in the planning process, 
and describe the role each is expected 
to play in responding to the needs of the 
affected work force. A Community 
Planning proposal which also provides 
for the delivery of basic readjustment 
and retraining assistance to participants 
shall include appropriate information 
from the list below.

Proposals imder categories 001, 002 
and 004 must include:

• A description of the outreach,
recruitment, and intake system to 
achieve planned enrollment levels.

• A description of how the project
vtill determine the plan of assistance for 
each of the workers.

• The specific occupations selected
for training.

• The services to be provided and the
service mix, including:

• How the prescribed interventions
will meet the needs of the target 
population;

• A discussion of how the skill
u^ining activities address participants’ 
specific skill deficiencies.

• Identification of the service
provider(s), including demonstrated 
effectiveness (past experience).

• A plan showing the timing of all
services and appropriate decision 
points.
8. Outcomes

The projected results of the project, 
including as appropriate:

• Clear descriptions/definitions of
measurable goals and outcomes to 
determine the project’s effectiveness, 
particularly those relating to 
participants’ satisfactory completion of 
the project, and other “successful” 
outcomes;

• The number of participants
projected to enroll in, and successfully 
complete, the program;

• Measurable effects of the services
provided to project participants as 
indicated by gains in individuals’ skills, 
competencies, or other outcomes;

• Participants’ average wages prior to
and at completion of project; and

• Any additional measurable,
performance-based outcomes that are 
relevant to the proposed intervention 
and which may be readily assessed 
during the period of performance of the 
project. An explanation of how such 
additional measures are relevant to the 
purpose of the demonstration program.

• In addition to measurable
outcomes, the proposal should provide 
other appropriate information on 
projected results including, if 
appropriate, how the demonstration will 
lead to a more broadly based workforce 
and how its flexibility and adaptability 
to change will be enhanced by the 
actions proposed in the demonstrations.
9. Technical Input

A description of how the proposed
plan was developed including any 
expert input, previous demonstrations, 
research, and other information which 
will establish the research context for 
the proposed demonstration.
10. Innovation

A description of how the proposed 
approach represents an innovative 
method of addressing the needs of 
dislocated workers. Applications which 
do not represent a departure from 
standard title III or DCA processes and 
procedures will be considered non- 
responsive.
11. Replicability

Any relevant information to 
demonstrate that the approach proposed 
may be applicable to a broad series of 
dislocated worker problems across the 
country.
D. Bating Criteria for Award

Prospective offerors are advised that 
the selection of grantee(s) for award is 
to be made after careful evaluation of 
proposals by a panel of specialists 
within DOL and DoD. Panelists will 
evaluate the proposals for acceptability 
with emphasis on the various factors 
enumerated below. The panel results are 
advisory in nature and not binding on 
the Grant Officer.

Evaluations will be made not only on 
the basis of what the proposed offeror 
intends to do during the 18-month 
grant, but also on the usefulness of the 
demonstration after the end of the grant

period, including possible extensions of 
the grant.

Grant application will be considered 
for funding where DoD has concurred 
that the workers to be served by the 
project described in the applica^tion 
have been, or are likely to be, dislocated 
as a result of reduced expenditures by 
the United States for defense or by 
closure or substantial reductions at 
United States military facilities.
1. Technical Evaluation (75 points)

Target Group and Services. ’The
clearly identified needs of the target 
group and, if appropriate, the 
community, as well as the process for 
selecting participemts for this 
demonstration program from those 
eligible for participation. The services to 
be provided, including the degree to 
which the services appear to meet the 
needs of the target population. The 
degree to which such services are 
appropriate to the type of demonstration 
proposed. (25 points)

Innovation and Replicability. The 
novelty of the proposed approach. The 
likelihood that the approach may be 
applicable to a broad series of dislocated 
worker problems across the country. (25 
points)

Coordination and Linkages;
Utilization of Resources. The extent to 
which the project will be integrated 
with other existing program, 
community, and company resources. (15 
points)

Demonstrated Experience. Experience 
in the oversight and operation of 
programs requiring management 
capabilities and experience similar to 
the proposed program. (10 points)
2. Cost Evaluation (25 points)

The cost effectiveness of the project as
indicated by cost per participant, cost 
per placement, and cost per activity in 
relation to services provided and 
outcomes anticipated.

Applicants are advised that 
discussions may be necessary in order 
to clarify any inconsistencies in their 
applications. Applications may be 
rejected where the information required 
is not provided in sufficient detail to 
permit adequate assessment of the 
proposal. The final decision on the 
award will bo based on what is most 
advantageous to the Federal 
Government as determined by the ETA 
Grant Officer. Evaluations by reviewers 
are advisory only to the Grant Office.
Pari rV. Reporting Requirements
1. Dislocated Worker Special Project

Reports as required by the grant 
award documents.
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2. Standard Form 269, Financial Status 
Report Form.

3. Quarterly Progress Reports.
4. Final Project Report including an 

assessment of project performance.

Signed at Washington, DC, this 27 day of 
May, 1993.
Carolyn M. Golding,
Acting Assistant Secretaiy of Labor.
WLUNO C006 4510-30-M
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News United States
Department
of Labor

Office of Information Washington. D.C. 20210

EMPLOYMENT AND TRAINING ADMINISTRATION

CONTACT:
Kathy Mills, (202) 219-6871

DSDL: 92-729
FOR RELEASE: IMMEDIATE
Thurs., Nov. 12, 1992

NEARLY $5 MILLION AWARDED FOR DEFENSE CONVERSION GRANTS
The Departments of Labor and Defense are granting nearly $5

million for workers dislocated due to military reductions and
base closures. Secretary of Labor Lynn Martin announced today.

"These grants represent our continuing commitment to assist
these experienced workers," Martin said. "With training,
retraining and adjustment services, they can remain productive in
the workplace and competitive in the workforce."

Twelve demonstration projects will test innovative ways of
helping dislocated workers on four key fronts; employers
averting layoffs, increased worker mobility, community planning
and locally initiated projects.

The dislocation aversion projects will explore ways
employers can prevent layoffs. The grantees include New York
State Department of Economic Development and Pima County
Community Services Department in Arizona.

The increased worker mobility projects will build on skills
workers already have by adapting them to new jobs. The grantees
are the State of South Carolina, Clemson University;
International Association of Machinists in Southern California,
and McDonnell Douglas Missile Systems Company in Florida.

The community planning projects will give communities an
opportunitx_tq, develop comprehensive plans to help dislocated
workers and the community. They include the Commonwealth of
Pennsylvania, Department of Labor and Industry and Merced County
California Private Industry Council.

The locally initiated projects allow local areas and firms
to respond to their own workers' dislocation situations. The
grantees are the Commonwealth of Massachusetts, Industrial
Services Program; State of Arizona, Governor's Office For Women;
the State University of New York, The Research Foundation of

-more-
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State University of New York at Binghamton; St- Louis County, 
Missouri, and San Diego, California Consortium and Private 
Industry Council.

Funds provided by the Department of Defense to the 
Department of Labor will be used to operate the projects under 
the Defense Conversion Adjustment program. The projects will 
provide retraining and readjustment services to workers 
dislocated due to military reductions and.military base closures.

The program is authorized by an amendment to the Job 
Training Partnership Act included in the Defense Authorization 
Act of 1991. Its purpose is to provide training and readjustment 
assistance to workers dislocated by defense cutbacks.

###

Note to Editor; 
follows.

list of grantees and brief description

This information will be made available to sensory impaired 
individuals upon request. Voice phone:(202)219-5577 . TDD 
Message Phone; 1-800-326-2577.



Employment and Training Administration
Defense Conversion Adjustment Grantees

NEW YORK STATE DEPARTMENT OF ECONOMIC DEVELOPMENT, Long Island,
New York
Contact: Rupert Hopkins, (516) 349-1266
Funding amount: $433,447

Dislocation aversion. Nine participating firms have sales
between $5-50 million and employ between 50 and 400 workers.
This project will build on work already started with grants
from the Defense Department's Office of Economic Adjustment
and the New York State Urban Development Corporation.

PIMA COUNTY COMMUNITY SERVICES DEPARTMENT, Pima County, Arizona
Contact: Hank Atha, (602) 740-5205
Funding amount: $325,457

Dislocation aversion. This project will target employees of
Sargent Controls. Current production is almost entirely
concentrated on parts for the SEAWOLF class submarine.
Sargent has conducted initial research suggesting that a
potential new market exists if its product can be adapted
for use in nuclear reactors. This project would include
preparation of an individual employability development plan
for each participant and specific training for a number of
employees.

STATE OF SOUTH CAROLINA, CLEMSON UNIVERSITY, South Carolina
Contact: William Leonard, (803) 656-5129
Funding amount: $499,998

Increased worker mobility. This project will focus
primarily on commissioned and non-commissioned officers who
require one year or less of intensive coursework to earn
teaching certifications in subjects such as science,
mathematics, foreign languages and special education.
Participants will relocate to the Clemson area for the
duration of their training.

INTERNATIONAL ASSOCIATION OF MACHINISTS,
Contact: iou.Jiiefer, (510) 451-1300
Funding amount: $500,000

Southern California

Increased worker mobility. This project will assist
workers dislocated from Lockheed, McDonnell-Douglas and
other area defense contractors. The project will link
defense conversion retraining with CALSTART, a non-profit
consortium of public and private entities focused on
advanced transportation technologies and Amerigon, a
corporation formed to design and sell components for
electric vehicles.

-more-
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MCDONNEL DOUGLAS MISSILE SYSTEMS COMPANY, Titusville, Florida 
Contact: Laurette Koellner, (407) 268-7241
Funding amount: $497,249

Increased worker mobility. This project will help workers 
assigned to the Advanced Cruise Missile program which will 
end March 1993. Services include outreach, assessment, 
transition counseling and other readjustment assistance.

COMMONWEALTH OF PENNSYLVANIA, DEPARTMENT OF LABOR AND INDUSTRY 
Contact: Robert Grant, (717) 787-3157
Funding amount: $464,198

Community planning. The program will assist 11,000 workers 
who will be laid off from the Philadelphia Naval Base and 
Shipyard beginning in late 1993. This project will use the 
time prior to the layoffs to develop an employee skills 
inventory and occupational assessment; develop a 
comprehensive training plan and establish a community-based 
task force to oversee the implementation of the training 
plan.

MERCED COUNTY PRIVATE INDUSTRY COUNCIL, Merced County, California 
Contact: Judy Kuhlman, (916) 654-7110
Funding amount: $56,000

Community planning. The project will include the 
preparation of a community planning document for communities 
affected by the closure of Castle Air Force Base. It will 
complement planning efforts underway with support from 
Department of Defense's Office of Economic Adjustment.

COMMONWEALTH OF MASSACHUSETTS, INDUSTRIAL SERVICES PROGRAM 
Contact: June Sekera, (617) 727-8158
Funding amount: $366,603

Locally initiated. The project will focus heavily on 
broadening the skills of workers in six small and medium- 
size, defense-related firms with training in the critical 
skilla^necessary to compete in commercial markets.

STATE OF ARIZONA, GOVERNOR'S OFFICE FOR WOMEN, Maricopa County 
Contact: Ann Lofton, (606) 542-1755
Funding amount: $425,218

Locally initiated. This project will provide transition 
workshops and assistance to female veterans through job 
clubs, outplacement assistance, counseling and related 
activities. A leadership training seminar will prepare 
participants with management experience for leadership posi­
tions in the private sector.

-more-
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STATE UNIVERSITY OF NEW YORK, THE RESEARCH FOUNDATION OF STATE
UNIVERSITY OF NEW YORK AT BINGHAMTON, Binghamton, New York
Contact: Thomas Kelly, (607) 777-6757
Funding amount: $452,269

T.ncallv initiated. This project is one component of the
Center for Commercial Competitiveness, a partnership between
industry, academia and government. Approximately 45
defense-related dislocated workers from area firms will be
assisted.

ST. LOUIS COUNTY, St. Louis, Missouri (and surrounding counties)
Contact: Dennis Coleman, (314) 889-7663
Funding amount: $500,000

T.ncanv initiated. This project will focus on the
owners/managers of small manufacturing firms, striving to
convey the skills and business orientation necessary for the
firms to survive. Specific worker retraining programs will
be customized for each participating company following the
initial training.

SAN DIEGO, CALIFORNIA CONSORTIUM AND PRIVATE INDUSTRY COUNCIL,
San Diego City and County
Contact: Janet Wahl, (619) 238-1445
Funding amount: $470,660

T.on;.nv initiated. This project will build on existing
research to identify defense-dependent firms and at-risk
occupations, and will also contribute to a human resources
database which will be used to identify skill requirements
needed by area businesses. The program will provide
services for dislocated and at-risk defense-related
employees.
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DEFENSE DEMONSTRA TIONS
ROUND 1 (announced November 12, 1992)

Grantee Location Target Type Synopsis

New York State 
Department of 
Economic 
Development

Long Island, 
New York

Over 1500 workers 
in 9 Long Island 
firms

Disloca­
tion
aversion

Company-based worker-management commit­
tees will help to plan and guide the 
implementation of firm-specific training.
Award: $433,447

Pima County 
Community 
Services 
Department

Pima County
(Tuscon),
Arizona

Employees of 
Sargent Controls

Disloca­
tion
aversion

This project will include preparation of an 
individual Employability Development Plan for 
each of the participants and specific training 
for a number of engineers, administrative 
personnel, testers/ technicians, and 
production workers. Award: $325,457

State of South 
Carolina
Clemson
University

South
Carolina
(statewide)

Separating military 
personnel

Increased
worker
mobility

This project will focus principally on 
commissioned and non-commissioned officers 
who require one year or less of intensive 
coursework to earn teaching certification for 
critical-need subjects such as science, 
mathematics, foreign languages and special 
education. Award: $499,998

International 
Association of 
Machinists

So. Califor­
nia, centered 
around 
Burbank

Dislocated defense 
workers from 
Lockheed, 
McDonnell- 
Douglas, and other 
area defense 
contractors

Increased
worker
mobility

This project will link DCA retraining with 
CALSTART, a non-profit consortium of public 
and private entities focused on advanced 
transportation technologies, and Amerigon, a 
corporation formed to design and sell 
components for electric vehicles. Award: 
$500,000
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Grantee Location Target Type Synopsis

McDonnell 
Douglas Missile 
Systems
Company

Titusville
(Brevard
County),
Florida

Workers assigned 
to the Advanced 
Cruise Missile 
Program who are 
laid-off.

Increased
worker
mobility

This project will provide outreach, 
assessment, transition counseling, 
employability skills training, and related basic 
readjustment services through a case 
management process, as well as occupational 
skill training for some participants. Award: 
$497,249

Commonwealth 
of Pennsylvania, 
Dept of Labor 
and Industry

Philadelphia 
Naval Base 
and Ship
Yard

11,000 workers 
(civilian employ­
ment at commands 
to be eliminated 
from late 1993 
through 1996)

Commun­
ity
planning

The project will utilize the extended lead time 
prior to the layoffs to 1) develop an employee 
skills inventory and occupational assessment;
2) develop a comprehensive training plan; and
3) establish a community-based task force to
oversee the implementation of the training 
plan. Award: $464,198

Merced County 
Private Industry 
Council

Merced
County,
California

The area to be 
affected by closure 
of Castle Air Force 
Base, which 
employs more than
1200 civilian 
personnel

Commun­
ity
planning

The project will include the preparation of a 
community planning document for 
communities around the base; identification 
of business opportunities which are 
compatible with area businesses and workers 
adversely affected by the base closure; and 
additional job creation efforts. Award:
$56,000

Commonwealth
of
Massachusetts,
Industrial
Services
Program

Statewide Employees in 6 
small- to medium- 
size firms (or con­
sortia of firms) 
who are at risk of 
dislocation

Locally
initiated/
aversion

This project will focus heavily on broadening 
the skills of workers in defense-related firms 
by training those workers in the critical skills 
necessary to compete in commercial markets, 
including cross-training, team and interactive 
skills, and quality action skills. Award: 
$366,603
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Grantee Location

State of 
Arizona, 
Governor's 
Office For 
Women

Maricopa
County

Target Type

Women who 
separate from the 
military and 
defense industry 
and require addi­
tional transition 
assistance

The Research 
Foundation of 
State University 
of New York at 
Binghamton

St. Louis 
County

Binghamton, 
New York

St. Louis, 
Missouri and 
surrounding 
counties

45 defense-related 
dislocated workers 
from area firms

Managers and 
workers in 
defense-dependent 
businesses in the 
St. Louis area, 
especially worker/ 
owners of small 
manufacturing 
firms with less 
than 50 employees

Locally
initiated/
mobility

Locally
initiated/
economic
develop­
ment

Synopsis

This project will provide transition workshops 
and assistance to female veterans through 
job clubs, outplacement assistance, 
counseling, and related activities. Award: 
$425,218

Participants, along with technical and 
management personnel from defense related 
and commercial industries, will assess the 
core competencies of participating companies 
and assist in new product/market 
development. Award: $452,269

Locally
initiated/
aversion

This project will focus services on 
owners/managers of small manufacturing 
firms, striving to convey the skills and 
business orientation necessary for their firms 
to survive. Award: $500,000

San Diego, 
California 
Consortium and 
Private Industry 
Council

San Diego 
City and 
County

Dislocated and at- 
risk defense-related 
employees

Locally
initiated/
aversion

This project will build on existing research to 
identify defense-dependent firms and at-risk 
occupations, and will also contribute to a 
Human Resources Database which will be 
used to identify skill requirements needed by 
area businesses. Award: $470,660



U.S. DEPARTMENT OF LABOR

CLEAN AIR EMPLOYMENT TRANSITION
ASSISTANCE (CAETA) PROGRAM

The Clean Air Employment Transition As­
sistance (CAETA) Program is authorized by 
an amendment to the Job Training Partner­
ship Act (JTPA) included In the Clean Air 
Act Amendments of 1990. Its purpose is 
to provide retraining and readjustment 
assistance to workers dislocated by a deci­
sion to reduce employment as a result of a 
firm's compliance with the requirements of 
the Clean Air Act.

ELIGIBILITY; Dislocated workers who are 
unlikely to return to their previous indus­
tries or occupations, including individuals 
who lose their jobs because of plant clos­
ings or mass layoffs, and who have been 
terminated or laid off, or /eceived notice of 
termination or layoff, due to a decision to 
reduce employment as a result of a firm's 
compliance with the requirements of the 
Clean Air Act, may be determined eligible 
for the CAETA program.

SERVICE DELIVERY STRUCTURE: CAETA 
Program grants will be awarded by the 
National Office of the U.S. Department of 
Labor's Employment and Training Adminis­
tration (ETA). Eligible grant applicants 
include States, substate grantees (estab­
lished under JTPA), employers, employer 
associations, and representatives of em­
ployees. Grants may be awarded directly 
or through the States. Depending on the 
nature of the grant award, oversight will be 
carried out by the States, or by ETA's re­
gional and national offices.

SERVICES PROVIDED: The CAETA Pro­
gram offers an array of comprehensive and 
timely retraining and readjustment services, 
tailored to meet participants' individual 
needs. Long-term training (both educa­
tional and occupational) that will make the 
dislocated worker competitive in the work­
force of the future and long-term job prep­
aration are encouraged.

For workers who have received notice of 
layoff and are in need of assistance, the 
CAETA Program's major activities and ser­
vices are;

it Retraining Services. These include 
classroom, occupational skills, and on-the- 
job training. Basic and remedial educa­
tion, entrepreneurial training, and instruc­
tion in literacy or English-as-a-second-lan- 
guage may also be provided.

it Readjustment Services. These 
include; outreach and intake; develop­
ment of individual readjustment plans; 
labor market information; job development; 
job search and placement; supportive 
services (including child ceu"e and transpor­
tation allowances); relocation assistance 
and pre-layoff assistance programs.

it Needs Related Payments. Dislocated 
workers who have exhausted their unem­
ployment insurance (Ul) shedl receive 
peeds-related payments to help them com­
plete training or education programs. Pay­
ments shall be equal to the individual's Ul 
benefits or the poverty level, whichever is 
higher.



To qualify, participants must be enrolled in 
training by the end of the 13th week of 
their initial Ul benefit period (or by the end 
of the 8th week after being informed that a 
supposed short-term layoff will exceed 6 
months). An eligible worker who does not 
qualify for Ul must be participating in a 
training or education program to receive 
needs-related payments.

HOW TO APPLY

Eligible grantees may submit applications 
to the grant officer, Employment and Train­
ing Administration, U.S. Department of 
Labor. Such applications must be submit­
ted pursuant to the application procedures 
published annually in the Federal Register 
by ETA.

4 FOR FURTHER INFORMATION about 
the CAETA Program described above, 
workers who have been dislocated eis a 
result of a decision to reduce employment 
as a result a firm's compliance vi/ith the 
Clean Air Act, should contact the local 
agency in your area that administers Job 
Training Partnership Act programs or your 
nearest State Employment Service Office, 
or write: U.S. Department of Labor, ETA, 
Office of Worker Retraining and Adjustment 
Programs, Room N-4703, 200 Constitu­
tion Avenue, N.W., Washington, D.C. 202- 
10. Telephone; (202) 535-0577.

AUTHORIZATION

Title XI, Section 1101 of the Clean Air Act 
Amendments of 1990 amended the Job 
Training Partnership Act by adding a new 
Section 326. Section 326 provides for the 
Clean Air Employment Transition Assista­
nce Program. Congress has authorized an 
appropriation of S50 million per year for 
Program Years 1991 - 1995 for the CAETA 
Program.



U. S. DEPARTMENT OF LABOR

DEFENSE DIVERSIFICATION (DDP) PROGRAM

The Defense Diversification Program (DDP) is 
authorized by an amendment to the Job Train­
ing Partnership Act (JTPA) included in the 
National Defense Authorization Act for 1993.
Its purpose is to provide retraining and read­
justment assistance to workers and military 
personnel dislocated by defense cutbacks and 
closures of military facilities; and to provide 
planning support and conversion assistance for 
diversification of affected facilities within an 
area impacted by reductions in military expen­
ditures or closure of military facilities.

ELIGIBILITY: Civilian employees of the 
Department of Defense, Department of Ener­
gy, and defense contractors who have been 
terminated or laid off, or have a notice of 
termination or layoff, who are unlikely to be 
reemployed in their previous industry or occu­
pation, and who are not entitled to retirement 
or retainer pay related to the termination or 
layoff. Members of the Armed Forces who 
are involuntarily separated from active or full­
time National Guard duty between October 1, 
1990 and September 30, 1995, are not entitled 
to retirement or retainer pay related to the 
separation, and apply for assistance within 180 
days from the date of separation.

SERVICE DELIVERY STRUCTURE: DDP 
program grants will be awarded by the Nation­
al Office of the U.S. Department of Labor’s 
Employment and Training Administration 
(ETA). Eligible grant applicants include 
States, substate grantees (established under 
JTPA), employers, representatives of employ­
ees, labor-management committees and other 
employer-employee entities. Grants may be 
awarded directly or through the States. De­
pending on the nature of the grant award, 
oversight will be carried out by the States, or 
by ETA’S regional and national offices.

ETA

SERVICES PROVIDED: 'The DDP program 
offers an array of comprehensive and timely 
retraining and readjustment services, tailored 
to meet participants’ individual needs. Long­
term training (both educational and occupa­
tional) that will make the dislocated worker 
competitive in the workforce of the future and 
long-term job pr^aration are encouraged.

For eligible workers who are in need of assis­
tance, the DDP program’s major activities and 
services are:

O Retraining Services. These include class­
room, occupational skills, and on-the-job 
training. Basic and remedial education, entre­
preneurial training, and instruction in literacy 
or English-as-a-second-language may also be 
provided.

R^djus|menL^CTvic^. These 
include: outreach and intake; development of 
individual readjustment plans; labor market 
information; job development; job search and 
placement; supportive services (including child 
care and transportation allowances); relocation 
assistance and pre-layoff assistance programs.

O Nopdc Related Payments. Eligible work­
ers who have exhausted their unemployment 
insurance (UI) shall receive needs-related 
payments to help them complete training or 
education programs. Payments shall be equal 
to the individual’s UI benefits or the poverty 
level, whichever is higher.

March, 1993



To qualify for needs-related payments, partici­
pants must be enrolled in training by the end 
of the 13th week of their initial UI benefit 
period (or by the end of the 8th week after 
being informed that a supposed short-term 
layoff will exceed 6 months). An eligible 
worker who does not qualify for UI must be 
participating in a training or education pro­
gram to receive needs-related payments.

In addition to these services for eligible work­
ers, skills upgrading may be provided to cur­
rently employed workers in non-managerial 
positions in order to convert a defense facility 
and prevent a closure or mass layoff, or to 
replace or update obsolete skills to facilitate 
reemployment of such individuals.

A limited amount of funds may be used to 
implement high performance workplace and 
workforce participation systems, and new 
production technologies to assist conversion 
efforts.

♦ FOR FURTHER INFORMATION about 
the DDP program described above, workers 
who have been dislocated as a result reductions 
in defense expenditures or closures of military 
facilities should contact the local agency in 
your area that administers Job Training Part­
nership Act programs or your nearest State 
Employment Service Office, or write: U.S. 
D^artment of Labor, ETA, Office of Worker 
Retraining and Adjustment Programs, Room 
N-5626, 200 Constitution Avenue, N.W., 
Washington, D.C. 20210. Telephone: (202) 
219-5306.

AUTHORIZATION

Section 4465 of the National Defense Authori­
zation Act for FY 1993 amended the Job 
Training Partnership Act by adding a new Sec­
tion 325A. Section 325A provides for the 
Defense Diversification Program.

HOW TO APPLY

Eligible grantees may submit applications to 
the grant officer, Employment and Training 
Administration, U.S. Department of Labor. 
Such applications must be submitted pursuant 
to the application procedures published annual­
ly in the Federal Register by ETA.

ETA March, 1993



The $75 million which has been authorized has 
recently been transferred from the Department 
of Defense to the Department of Labor. Ap­
plication guidelines for the DDP program are 
currently being developed and will shortly be 
published in the Federal Register.

ETA March, 1993



U.S. DEPARTMENT OF LABOR

DEFENSE CONVERSION ADJUSTMENT (DCA) PROGRAM

The Defense Conversion Adjustment (DCA) 
Program is authorized by an amendment 
to the Job Training Partnership Act (JTPA) 
included in the Defense Authorization Act 
of 1991. Its purpose is to provide retrain­
ing and readjustment assistance to work­
ers dislocated by defense cutbacks.

ELIGIBILITY: Dislocated workers who are 
unlikely to return to their previous indus­
tries or occupations, including individuals 
who lose their jobs because of plant clos­
ings or mass layoffs, and who have been 
terminated or laid off, or have received a 
notice of termination or layoff as a conse­
quence of reductions in expenditures by 
the United States for defense or by clo­
sures of United States military facilities 
are eligible for the DCA Program.

SERVICE DELIVERY STRUCTURE: DCA 
Program grants will be awarded by the 
National Office of the U.S. Department of 
Labor’s Employment and Training Adminis­
tration (ETA). Eligible grant applicants 
include States, substate grantees (estab­
lished under JTPA), employers, employer 
associations, and representatives of em­
ployees. Grants may be awarded directly 
or through the States. Oversight will be 
carried out primarily by the States, but 
also by ETA's regional and national offices.

SERVICES PROVIDED: The DCA Pro­
gram offers an array of comprehensive and 
timely retraining and readjustment services, 
tailored to meet participants' individual 
needs. Long-term training (both education­
al and occupational) that will make the 
dislocated worker competitive in the work­
force of the future and long-term job prep­
aration are encouraged.

For workers who have received notice of 
layoff and are in need of assistance, the 
DCA Program's major activities and servic­
es are:

if Retraining Services. These training 
may include: classroom, occupational 
skills, and on-the-job training. Basic and 
remedial education, entrepreneurial train-, 
ing, and instruction in literacy or English- 
as-a-second-ianguage may also be provid­
ed.

if Readjustment Services. These in­
clude: outreach and intake; development 
of individual readjustment plans; labor 
market information; job development; job 
search and placement; supportive sen/ices 
(including child care and transportation 
allowances); relocation assistance and pre­
layoff assistance programs.

if Needs Related Payments. Dislocated 
workers who have exhausted their unem­
ployment insurance (Ul) may receive 
needs-related payments to help them com­
plete training. Payments may not exceed 
the individual's Ul benefits or the poverty 
level, whichever is higher.

To qualify, participants must be enrolled in 
training by the end of the 13th week of 
their initial Ul benefit period (or by the end 
of the 8th week after being informed that a 
supposed short-term layoff will exceed 6 
months). An eligible worker who does not 
qualify for Ul must be participating in a 
training or education program to receive 
needs-related payments.

ETA
February 1992


