
PRESIDENT WILLIAM J. CLINTON 
VIDEOTAPED REMARKS TO THE NATIONAL ASSOCIATION 

OF NEGRO BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, INC. 
July 20-26 1998 

It is a pleasure for me to speak to the 63rd annual convention of the National Association 
of Negro Business and Professional Women's Clubs, Inc. Your history is nearly as long as your 
name — and it's just as proud, [theyJoke about their name] It took true vision for Ollie Chinn 
Porter to celebrate progress in a time of Depression and justice in the days of Jim Crow. And 
with the leadership of your national president Julianne Malveaux [Mal-VOWE]and your local 
president Sarah Stevenson, I am confident you will bring that vision into the 21st century. 

America is in a sunlit moment of peace and prosperity. Our economy is the strongest in a 
generation, due not only to our comprehensive economic strategy, but also to the hard work and 
creativity of our citizens. And as Secretary Alexis Herman reminds me, few have been as 
innovative or enterprising as African-American women. With your encouragement, the number 
of business owned by African-American women has more than doubled in the last ten years. 
You have helped create jobs in communities where jobs are most needed, made the most of every 
opportunity and set a powerful example of achievement for our nation's young people. 

We are doing what we can to help disadvantaged and minority small businesses, with 
price and evaluation credits, tax cuts, and over 9000 loans to African-American entrepreneurs. 
We're mending, but not ending, affirmative action. We are working to save America's public 
schools, a cornerstone of our democracy, with higher standards, smaller classes, modernized 
buildings. We have opened the doors of college wider than ever, making the largest investment 
in education in 30 years. And I'm proud our balanced budget included a $250 million increase in 
the funding for historically black colleges. 

I know your organization has an affiliate in Ghana, and I hope that many of you will 
have the chance to witness firsthand the progress and renaissance taking place in Africa, as 
Hillary and I did this year. We are working in partnership with Africa's people and 
governments, strengthening trade and investments, and helping to fulfill the promise of a stable, 
prosperous and democratic Africa. 

You have chosen wisely by honoring my friend Dr. Maya Angelou ~ a woman whose 
words have guided my presidency from the very beginning, while stirring the soul ofAmerica. I 
thank you for making me a part of your celebration and for continuing your efforts to "rock the 
world." By doing so, you have solidified the foundations of our nation and helped all Americans 
live closer to their ideals. 



PRESIDENT WILLIAM J. CLINTON 
VIDEOTAPED REMARKS TO THE RETAIL, WHOLESALE AND DEPARTMENT 

STORE UNION CONVENTION, JULY 23-25,1998 

It is my honor to have this opportunity to thank the men and women of the Retail 
Wholesale and Department Store Union for your support, and to salute you for the outstanding 
work you do. For sixty-one years you have worked to protect the rights of working families. I 
am proud to be your partner in that fight. 

From day one the R-W-D-S-U has supported the agenda of this administration, and 
together we have turned our country around. Our economy is the envy of the world, with rising 
incomes and the lowest unemployment and inflation in a generation. Over the past five and half 
years, we have strengthened America's families by defeating attempts to repeal prevailing wage 
laws, to bring back cornpany unions, and to weaken workplace health and safety. We fought to 
protect your pension funds, and to make them more portable. We finally convinced Congress to 
do the right thing and to raise the minimum wage; and now we are at it again fighting for another 
increase. This administration is pro-family, pro-union, and pro-worker and I will continue to 
veto every piece of anti-worker legislation that crosses my desk. 

America couldn't have come so far without your strong leadership. Congratulations to 
my friend Stuart Appelbaum, an active leader who will skillfully guide this organization into the 
21st Century. I would like to give a special thanks to Lenore Miller for serving my 
Administration invaluably on four Presidential committees. I've always admired Lenore for 
working hard to ensure that opportunity is extended to everyone and that all voices are heard. 
Lenore, you may be departing for a much-deserved retirement — with plenty of time to perfect 
your golf grip ~ but your 40 years of service is certain to have a lasting effect. Thank you for 
your leadership. 

My administration is strengthening it's partnership with the R-W-D-S-U and will 
continue to fight for better jobs, stronger unions, higher wages and more justice. I wish you all 
the best. Thank you and God Bless. 
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PRESIDENT WILLIAM J . CLINTON 
AMERICAN POSTAL WORKERS UNION CONVENTION IN DETROIT 

July 20-24, 1998 

I am glad to have this opportunity to speak to you and send my thanks to the American 
Postal Workers Union, AFL-CIO for your continued support, and to salute your outstanding 
work. I would especially like to thank Moe Biller for his dynamic leadership and lifetime 
commitment. In his 61 years of service, Moe Biller has been a leader at every level of this 
organization and helped spearhead the merger that created the APWU we know today. 

As a nation, we've certainly come a long way from the days of the carrier pigeon and 
the Pony Express. But you've kept that tradition of excellence at all costs, while keeping this 
country connected with speed and reliability. Because of your diligence and determination, the 
American Postal Workers Union is one of the largest and most efficient postal unions in the 
world. You make America proud and gratefiil, each and every day. 

Over the past five and a half years, we have turned this country around and 
strengthened the American family. Together, we have defeated attempts to repeal prevailing 
wage laws, to bring back company unions, and to weaken workplace health and safety laws. 
We've protected your pension ftinds and health benefits. And we finally convinced Congress 
to do the right thing and raise the minimum wage and now we are at it again, fighting for 
another increase. This administration is pro-family, pro-union, and pro-worker and I will 
continue to veto every piece of anti-worker legislation that crosses my desk. We must 
continue to fight for the values that make this country strong — providing a quality education 
to all our children, and creating good, family wage jobs that keep our economy moving 
towards the 21st Century. 

Your theme is "looking forward and fighting back." I like that! Let's look forward to 
the potential for equality and freedom that the new Millennium brings. And at the same time, 
we will continue to fight back for better jobs, stronger unions, higher wages and more justice. 
I thank you for your dedication to serving America. God bless you. 



PRESIDENT WILLIAM J. CLINTON 
MASHANTUCKET PEQUOT TRIBAL MUSEUM AND RESEARCH CENTER 

GRAND OPENING 
August 10, 1998 

I want to extend my greetings and congratulations to all of you, to Chairman Skip Hayward 
and the tribal leaders from across our country. The opening of the Mashantucket Pequot Tribal 
Museum and Research Center is an important milestone -not just for the Mashantucket Pequot 
people, but for all Native Americans and, indeed, for all Americans. As we move forward, as one 
nation, into the 21st Century, the Museum will help us understand the struggles of our past. And, 
as a hub for scholars and students, the Research Center will help ensure that Native American culture 
is a living, thriving part of America's future. 

During my years in public life, I've been fortunate to travel widely and learn a great deal 
about the different tribes across America, about the contributions they have made to our shared 
history, and about the relationship between the federal government and the sovereign Native 
American nations. Just last week, I had the chance to address the conference on "Building Economic 
Self-Determination in Indian Communities," and I am excited by the economic and cultural 
resurgence of so many proud Indian nations. The Museum you are opening today is a vital sign of 
both the ricliness of your past and the great promise of your ftiture. Thank you for making me a part 
of your celebration today. 



PRESIDENT WILLIAM JEFFERSON CLINTON 
VIDEO MESSAGE TO DELEGATES OF 

SISTER CITIES INTERNATIONAL CONFERENCE 
JULY 13, 1998 

As Honorary Chairman of Sister Cities Intemational, it is my pleasure to welcome you to 
Miami for the 1998 Sister Cities Conference. I hope your visit is both enjoyable and productive. 

Hillary and I would like to invite you to also attend next year's conference, to be held in 
our homestate of Arkansas beginning July 22, 1999. 

Sister Cities International plays an important role in America's foreign policy. By 
encouraging educational exchanges, economic partnerships, and cultural appreciation, you are 
strengthening the ties that bind our cities - and our nation - with the rest of the world. We 
applaud your work, and hope you return for next year's conference in Little Rock. 

# # # 



PRESIDENT WILLIAM J. CLINTON 
VIDEOTAPED REMARKS TO THE ANNUAL CONFERENCE OF THE 

NATIONAL ASSOCIATION OF COUNTIES 
JULY 19,1998 PORTLAND, OR 

It's my pleasure to welcome you to your 63rd annual conference, and thank you for the 
good work that you do. I'm pleased to be well represented in Portland by several members of 
my administration, including HUD Secretary Andrew Cuomo and one of my White House 
deputies, Lynn Cutler. I'd like to thank Commissioner Randy Johnson for his exceptional 
service this past year and I congratulate Betty Lou Ward for accepting the challenge of preparing 
NACo for the 21st Century. 

For 63 years, NACo has been the voice of the nation's counties in the White House and 
on Capitol Hill. Your organization, representing over 85 percent of the population, ensures that 
the issues important to the people we serve remain on the forefront of our national agenda. 

When I first took office, many people thought government couldn't create opportunity ~ 
that in fact we were part of the problem. But with your help we created a new vision of 
government, as a partner with business, community groups, and individual citizens. Whether 
we're putting more police officers on the streets to fight crime, or offering tax incentives to bring 
businesses back to abandoned downtowns, our goal is to empower people with the tools to make 
the most of their own lives. 

You and I know that our goal will only be realized with a combined effort by all levels of 
government. 1 am proud of the way we have worked hand in hand on so many issues: Together 
we are modernizing roads, bridges, and transit systems by passing a historic transportation bill 
this year. We're addressing the many challenges of moving people from welfare to work and 
will build upon the NACo welfare report issued at this conference. We are working to fulfill the 
promise of One America by recognizing organizations whose practices exemplify the goals of the 
race initiative. With your committee on the Millennium, we will find ways to honor the history 
and heritage of our counties, while embracing the opportunites our future holds. And finally, 
we are tackling the Year 2000 computer problem by increasing awareness and finding solutions; 
and I thank you for producing one of the nation's best web pages on this issue. 

There is one more critical issue I need your help with: Making sure that the 2000 
census is as accurate as possible. Because of an undercount in the last census, many areas did 
not receive the federal aid they deserved. Statistical sampling is the most accurate and most 
cost-effective way to get a ftill and fair count of our people in the year 2000. Everyone 
counts, and everyone should be counted. 

NACo is not only the eyes and ears in the smallest towns and the largest cities, but the 
gateway to opportunity for millions of Americans. We can, and will, make sure the American 
dream thrives in our counties and across this land, well into the 21st Century. I am proud of our 
partnership and thank you for working with me. 
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Laura K. Capps 
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Record Type: Record 

To: Jeffrey A. Shesol/WHO/EOP 

cc: 
Subject: union video #1 , postal 

PRESIDENT WILLIAM J . CLINTON 
AMERICAN POSTAL WORKERS UNION CONVENTION IN DETROIT 
July 20-24, 1998 

I am glad to have this opportunity to speak to you and send my thanks to the 
American Postal Workers Union, AFL-CIO for your continued support, and to salute 
you for ^^ 'outs tanding worlgyou do? I would especially like to thank Moe Biller for 
his dynamic leadership and lifetime commitment. In his 61 years of service, Moe 
Biller has been a leader at every level of this organization and helped spearhead the 
merger that created the APWU tha?'we know today. 

Orr-bGhalf of this notion,(f wont you to know how grateful we ar^^for y o u r ' ^ 
service - d bmviue with d smi le .^^e 've certainly come a long way from^^ays of 
the carrier pigeon and the Ponv Express. You'vo^^kepl up the Licldlliuii uf-^ 

Excellence while keeping(^s country connecte^With speed and reliability^ ^^Pki^ ^gp^_^ 
Because of your diligence and determination, the American Postal Workers Union is 
one of the largest and most efficient postal unions in the world. You're the best ^ 
and every&fi€-lwews-it. '^j^tf'^liKr^'f^^/h'^ui^^ 

Over the past five atid a lidlr years, we have turned this country around and 
strengthened the American family. Together, we have defeated attempts to repeal 

^___2revaiNngwa^ to brinq back company unions, and to weaken occupationaf KM'^fifi.ce. 
^ -hsafety stftd^fiealt^laws. V\le^^vi%ht~to protect^your pension funds and health 

benefits. And we finally convinced Congress to do the right th in^and raise'jTte' 
minimum wag^^^fK?now we are at it again, fighting for another^mcreasi. TI=He'' Mu| 
administration is pro-family, pro-union, and pro-worker and I will continue to veto 
every piece of anti-worker legislation that crosses my desk. A f^ f r^e must continue 

yy 

to fight for the values that make this country strong - to providing a quality 
education to all our children, and t^reating good familyj^^age jobs ifiKeep our 
economy moving towards the 21st Century. ^ 

fKl(;-|| 
In the spirit of your convention, let us look forward the potential for 

equality and freedom that the new Millennium brings. And ot tho oamo time, w t f ^ l A t k ^ ^ ^ 
will continuo to fight back for bellei juUti, iill'ongei' Unions, higher wages and more*^ -jit.^ 4^/*] 
}us4»ee. ' 



On behalf of eveejbne who has benefitted from your faithful work. I thank 
you for your dedication to serving America. God bless you. 



ACCEPT 

TO: 

FROM: 

REQUEST: 

VIDEO REQUEST PROPOSAL 
May 27, 1998 

REGRET PENDING 

Stephanie Streett 
Deputy Assistant to the President 
and Director of Scheduling 

Maria Echaveste" 
Assistant to the President and 
Director of Public Liaison 

A Presidential video greeting for the members of the 
National Association of Negro Business and Professional 
Women's Clubs, Inc. National Convention. 

PURPOSE: 

DATE: 

SOURCE OF PAYMENT: 

BACKGROUND: 

To show President's support of African-Americans 
in small business enterprise. 

July 20-26, 1998, Adams Mark Hotel, Charlotte, NC. 

NANBPWC. 

The National Association of Negro Business and 
Professional Women's Club, Inc was established to 
attract women of high caliber to organize clubs 
within their communities. The NANBPWC, Inc has 
evolved into a community based social service organization 

which functions as a support network for Black professional 
women. The mission is to promote and protect the interest 
of African-American business and professional women; to 
serve as a bridge for young people seeking to enter business 
and the professions; to improve the quality of life in our 
communities; and to foster good fellowship among people. 

DURATION: 

REMARKS ATTACHED: 

RECOMMENDED BY: 

1 - J minutes. 

Yes. 

Ben Johnson. 



CONTACT: Ben Johnson x 65189. 

ORIGIN OF THIS PROPOSAL: See attached letter. 
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The National Association of 
Negro Business and Professional Women's Clubs, Inc 

r806 NEW HAMPSHIRE AVENUE, NW WASHINGTON, DC 20009 
TB£PHONE: 202-493 

FAX: 202-462 

NATIONAL OFFICERS 

President 
Julianne Malveaux, Ph.D. 

1318 Corcoran Street, N.W. 
Washington. DC 20009 

(202) 462-1932 

Pint Vice Praidcot 
Roberta London 

425 Columbia Avenue 
Rockville Centre, NY 11570 

(516)678-1894 

Second Vice Praidcot 
Peola Smith-Smith 

1101 PordhamRoad 
Neptune, NJ 07ZS3— 

(908) 774-1287 

Recording Secretary 
Beverly Jackson-Eppt 
2312 Elderoaks Lane 

Dallas, TX 75232 
(214) 330-0353 

Financial Secretary 
Veleu Brooki-Burkea 

3104 Woods Circle / 
Detroit, MI 48207 

f313) 259-6128 

Treasurer 
Rorine V. Robinson 

5315 Ethelbeit Avenue 
Baltimore, MD 21215 

(410) 466-2342 

Director of Education 
Denise L. Taylor 

42 Lehigh Avenue 
Newark, NJ 07112 

(201) 926-2427 

Director of MenUMrship 
Suadn S. Smith 

1569 Fairway View Drive 
Birmingham, AL 35244 

(205) 985-7360 

Director of Resources 
Cleopatra Vaughns 

7325 Skyline Boulevard 
Oakiand, CA 94611 

(510) 339-1515 

Mav 7, 1998 

The Honorable William Jefferson Clinton 
President of the United States 
The White House 
1600 Pennsylvania Ave, N.W. 
Washington, D. C. 20500 

Dear President Clinton: 7^^ 3 72 

The National Association of Negro Business and Professional Women's Clubs, 
Inc. (NANBPWC) will hold its 63rd Annual National Convention, July 20-
1̂ , i9Q«j_â  thP AHî m̂  ivfjtr̂ i; ffntAi, ̂ ss South McDowell Street, 
Charlotte, N C. The theme for this year's convention is "Revering Tradition 
and Looking Toward New Horizons: Black Women's Hands Can Rock 
the World". 

The National Association of Negro Business and Professional Women's Clubs, 
Inc. (NANBPWC), is a non profit community-based social service 
organization headquartered in Washington, D.C. Our membership consists of 

r375 local clubsTn 42 states, the'District of Columbia,' and Bermuda. 
-Established in' 1935, our mission :is=to promote"and̂ rdtect the interest of 
African American business ahd^rofessional womenTto serve as bridges for 
young people seeking to enter business and the professions; to improve the 
quality of life in the local and global communities, and to foster good 
fellowship. To this end, we would be delighted if vou would extend videotape 
Bjeetings to our members ailendingjhe Coiiyerrtion In addition, we would be 
honored if you would send a photograph and vmtten greetings for our 
souvenir journal by June 20, 1998. 

We are enclosing a brochure on the Association for your perusal. Thank you 
for the opportunity to share this iiuonmation with you. and we look forward to 
hearing from you or your representative at the earliest time. 

Sincerely, 

Glo ivory 
Executive Director 



HISTORICAL OVERVIEW 

The late Emma Odessa Young, a realtor of New 
York City and a member of the New Yoric Club of 
Business and Professional Women, conceived the idea 
of a National Organization in 1934. In July of 1935, 
Mrs. Ollie Chinn Porter, president of the New York 
Qub, extended an invitation to the local Clubs, which 
were organized as Business and Professional Women's 
Clubs, to join them to form a National Organization. 

The Founders were Eraina Odessa Young, Ollie 
GhimrPorter and Effie ]6itpn_of New York City;̂  
Bertha Perry Rhpdes,̂  JosepWne B. Keen, Addelaide 
Flemming of Philadelphia; and Pearl Flippen of 
MlantidXiicy^ 'jA&a i y the first 
convention was heId'in~Atlantic City, New Jersey on̂ ; 
July 9 - 11, 1936 at the Asbury ME. Church on Arctiĉ ' 
Avenue. Mrs. Ollie Chinn Porter was elected as the 
first National President. The aim was always, as it is 
today, to attract women of high caliber to organize 
similar clubs within their communities. That black 
women had the courage to found such an optimistic 
organization, is astoundmg and is lasting testimony to 
their faith in themselves, our people, and the fiiture. 
The National Association of Negro Business and 
Professional Womoi's Clubs, Inc. (NANBPWC, Inc.) 
has /evolved' into a cofminuhity--based sbciSl; service 
organizâ n whichlfunctions as asupport iietwork for 
Black professional women. . ' 

The first members were owners, managers, colle 
graduates, and other professionally lices^ womi 
who had managed to realize some measure of pasa 
success, at a time when there was no natioi 
movement to improve the lot of black America 
when there was not a black capitalism movement; i 
any curricula for black or Afiican American stud 
program. Still, they felt prepared to offer leadersh 
They were determined to share their experiences a 
exchange information; to protect their interest; 
encourage and develop opportunities fixr black won 
in business and profi»sions. ĵiW .̂̂ - -"---̂  

^ NANBFWQ Lac has grown jg ™"»î fnaiid in sec 
to acoalidon of375 dubs locaS^SfflmaoTSSn 
across the United States and a sev^S^districtwbi 
consists ofaH the intemational chib£^tib î  aid 
has expanded the focus of its profltw'y to indu 
those issues widdi directly inqnct the Afiic 
American community: health, educâ ĵonployme 
economic devdopment and houuŜ m̂uutsT̂  H 
priority is also given to leadershmjdwdopmeot t 
educational programs for its yoû SSSTcoIIege du 
NANBPWC, Inc provides cum^ Sformatibn 
federal legislation and public poE^ addition 
(fistrict dub news to its memberalq) via "1 
Responsibilit/', a quarteriy newgSter \i i 
^fished by ^ national headquaxSnni Washingti 
DC. In addition, the national ofSce provides mont 
business development seminars and maintains a j 
bank, both open to the public. 

The mission of NANBPWC, Inc is to promote z 
protect the interest of Afiican Americm business £ 
professional women; to serve as a findge for you 
people seeking to enter business and the professio 
to improve the quality of life in our communities; £ 
to foster good fellowship among all people. 

National Blark United F.^rii.ri.tion nf rharif 

-irniti^w,v/rirriii/;<^ ~ 



Laura K. Capps 
07/10/98 04:39:46 PM 

Record 

To: Jeffrey A. Shesol/WHO/EOP 

Subject: video number 1, Negro Business — way too long! 

PRESIDENT WILLIAM J . CLINTON 
VIDEOTAPED REMARKS TO THE NATIONAL ASSOCIATION 
OF NEGRO BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, INC. 
July 20-26 1998 

It is a pleasure for me to speak to the 63rd annual convention of the National 
Association of Negro Business and Professional Women's Clubs, Inc. Your history --
which is as nearly as long as your name -- is a proud one. For Ollie Chinn Porter to 
take charge of an organization that celebrated progress in a time of depression! 
justice in an period of discriminatiorw-and African-Americano in tho faco of 

^^-i f i toloranoo—can only be described as visionary. With the leadership of your 
^ ' — ^ P '̂"^ ' n 

national president Julianne Malveaux [MalvHJH]|and your local president Sarah |VIA.1-VPHJ 
Stevenson, ! am confident you will bring that vision into the 21st century. 

^ Wo dfte in a time of sunlit^peace and prosperit^T^tl i I I IULI I LU luuk fofward tol 
OiiY AmorioQ'a economy is thiestrongest in a genera t ions^ ll i the luweoL ui imnployment ^ 

(IAJL> 
in 28 years, lowest crime in 25 yearc, and huiiieuv^iiursliip dt d luuuiU luvgf. Oui^ 
p>CQapof4ty=i» not only thr prndurt nf thn rnmprrhnnTiwf economic strategy, but alsoTx? 
the hard work and creativity of our citizens. And no group hoo^^een as innovative 
or enterprising as African-American women. You have helped create jobs in 
communities where jobs are most needed, made the most of every opportunity and 
set a powerful example of achievement for our nation's young people. 

^ To provide more opportunities for disadvantaged and minority entreprentiars, m-r^^»wn. 
we have set guidelines to provide price credits for minority-owned businesses wno 
compete in industries where they are underutilized. And between 1993-1997, the 
Small Business Association approved more than 9,000 loans to African-American 
entrepreneurs. We must continue to level the playing field, to mend - but not end 
~ affirmative action, and remove the barriers that keep talented people of every 
racial and ethnic background from participating fully in America's economy. That is 
how you strengthen the American dream. 

SA/e know #^et(eljucatiorvis the key to achieving that dream. ^We are working 
to modernize our schools, connect them to the Internet, decrease class^ize and 
hire 100,000 new teachers. We have opene^d the doors of college wider than 



u 

ever, wt t l f the largest investment in education in 30 years, including a $250 million 
increase in the funding for historically black colleges. Together, we are working to 
empower our children to make the most of their own God-given potential. 

^ I am proud of tho great stridesAWO havo mode to I I am proud of tho great strides^wo havo modo help fulfill the promise of a 
stable, prosperous and democratic Africa. Our collective trade effort \ ^ b ) ( ' ^ a M M i ^ ' \ n i ^ 
strengtherttft^ our bonds with a continervtfin tho midct of o ronaicGance, where^ 

reinftrre* political and economic liberty^(gn^theTIse). 1 wish all of you, as well as^e^erj^ 
American, could have have joined in my joufnoy thic yoar t5i^witness"^tVie progress 
and prosperity of AfncaTg.^ X .J^"*. -fKit, ^^eajr^ ^ 

T4^is-vtfi£^(^u have chosen wisely by honoring my friend Dr. Maya Angelou 
-- a woman whose words have guided my presidency from the very beginning, 

^ ^ 1 ^ V. while stirring the soul of America. I thank you for making me a part of your 
celebration and for continuing your efforts to "rock the wor ld." By doing so, you 
have solidified the foundations of our nation and helped all Americans live closer to 
their ideals. 
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Fmnoniiwi/Wriler 

1318 Coicann Street, NW 
Wuhingm. DC 200Q9 

(202) 462>1932 
FAX (202) 462-6612 

DATE: 

TO: 

PHONE: 

FAX: 

July 7, 1998 

JenaRoscoe 

(202) 456-6657 

(202) 456-6218 
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EoQoomn/Wiiur 

1318 Corconn Street NW 
Woshingion, DC 20009 

(202) 462-1932 
FAX (202) 4<2-66l2 

DATE: July 7, 1998 

TO; Jena Rosooe 

Office of Public Liaison 

FROM: Julianne Malveaux 

RE: Script 

This \s the best than I can do quickly. I hope it is acceptable. Tin looking for ereednes 
progĵ mmatic segues, and some lifting up of key folks. If anything, if what T ve wrinen' 
would hurt our chances, please just strike it 

Thanks much for this opportunity. 
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I ain delighted to bring greeUngs to the memberehip of the National Association of Negro 

A £ „ > . ^ ^ ? House admire your history of advbcatihg for the needs of Stickn > 
Atnencan business and profewional w înen, and of providing bridges for young Deoole to 
move from the d««sroom to the business and profeSal wô rid; THiere 
Hon̂ Ĵ v̂ " T I ' ^ . ^ W ^ ^ ^ " ^ ' ^ ^ * ^ ^ ^ Looking TowJd New 
w!v.Xr ?f w ^^"if'l^ Can Rock the Worid". and the focus wi have had on 
TviS'̂ ne ««̂ tî sm can transfomi our worid into one that is more just fo7 

Sr WiSl Tel̂ "^^ 5™* ̂  celebrate your tradition of activism and the stafŷ determinaUon a 

Sif!^; f i S ^ ' ° i^?*^ found̂ the National Association of Negro Business and̂  
h ^ ^ n S i ^ ^ ' ^ ' ^ f ^ ^ ' ^ Aemcreasing impact that AfricafAmerican woriien are ^ 
SilSenT^-f'K;*"**"?^' ' ^ ^ ^ professions. In my administration, the 
to i^eTvatelii^TfHS^^ my friei^ and yours. the Honorable Sl«isHennan. 
w m r « S « ^"'^f Amencau women like Toni Faye of Time WarnerrBynor 
l^dSn^lf n ? V ^ '5'* ^''^ «»«y- I" education. ^ 
bir, Glona Scott cf Bennet University in Greensboro, Nonh Carolina, has 
^̂ "̂*̂ "*«̂ "'*'"i:.Woû d your founders have prtsdicted the strong political present of 

r am delighted that you are hoMring my friend and the women who read such a powerful 
CTh« i '^IP^raton.^ Maya Angelou/As I glimpse through your 
hl^iS j . ? ^ you have organized,-! ^-ddigfeed fi see yJurfSos^ 
^ ^ t f T T - '^F^^'"'^'^ economic developmenî â d internatiomd a f f d S ^ ^ 
^ an t ' ^ ^ S X . S t r Y''lJ^i^^~9 4̂̂ <>tâ f̂  start and ̂ w SbusSsses 
are an important contnbubon to this Administration's effort to stimulate economic 
nf^nv^S; ^"^^ f̂ strong busmess developmeoL You are undoubtedly aware of the 
S^^^J?^ ' ^S* ^'"^ S"^" Administmtion Ld the White 
House Office on Women thjs year to encourage women in their entrepreneurial efforts. 

Your organization and its leaders have a continuing impact on public policy and olav an 

JJuToi4S?^,ion'^S'£^^ ^''^'t'' °̂  Administration and the goals of / ' 

aiiirm mis Admimstration's commitment to mend, not end, affirmative action, 

h^J«T^i°^""^ committed to the providing educational opportunities which is whv we 
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wLen F^/^^; ; .*^ ' '^ '^^!??'^*^ organization in Ghana, die Ghanaian Association of 
Women Entrepreneurs, headed by Mrs. Luda Quashed. We have attempted to expand and 
S S Z u ^ V ^ f ^ ' S ^ T ! ^ * ^ ^ ^ Africaircontinent and the United StaS.^biSlT 
« f i t S , n ̂ fn^^'l^r ̂ ^''^ "^'^^ tremendous potential and impact that our 
relationship with the Afncan continent can have. Susan Rice. 

As you lay out your goals for the next year, and into the miUennium, and as you proceed 
with your deliberations, please be aware of the many ways your efforts to rock the worid, 
to move our nation closer to '̂ onc America" are significant. I wish you good luck in your 
deliberations, and congratulations on your 63d convention 
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T a b l e 2 . Median u s u a l week ly ea imings o f f u l l - c i n e wage and s a l a r y w o r k e r s , by sex, age, r ace , and H i s p a n i c o r i 

a v e r a g e s . 1 9 7 9 - 9 7 

o r i g i n , q u a r t e r l y averages (no t s e a s o n a l l y a d j u s t e d ) and a rn i i a l 

C h a r a c t e r i s t i c 

RACE, HISPANIC ORIGIN, 
SEX AND AGE 

White, both sexes 

T o t a l , 16 years and over. 
16 t o 24 years 
25 years and over 

25 t o 54 years 
55 years and over.... 

White men 

T o t a l , 16 years and over... 
16 t o 24 years 
25 years and over 

25 t o 54 years 
55 years and o v e r — 

White women 

T o t a l , 16 years and over., 
16 t o 24 years 
25 years and over 

25 t o 54 years 
55 years and over.... 

Black, b o t h sexes 

T o t a l , 16 years and over. 
16 t o 24 years 
25 years and over 

25 t o 54 years 
55 y e a r s a n d o v e r . . . . 

B l a c k men 

T o t a l , 16 years and over.. 
16 t o 24 years 
25 years and over 

25 t o 54 years 
55 years and over 

Black women ̂  

T o t a l , 16 years and over.. 
16 t o 24 years 
25 years and over 

25 t o 54 years 
55 years and over 

Annual averages 

1979 1980 1981 

$247 
174 
272 
274 
262 

298 
199 
321 
322 
313 

184 
155 
197 
198 
190 

198 
156 
211 
213 
192 

227 
167 
245 
249 
216 

169 
144 
177 
179 
159 

5268 
190 
294 
295 
284 

319 
212 
348 
349 
344 

202 
158 
215 
217 
205 

212 
165 
225 
228 
208 

244 
173 
264 
267 
242 

185 
158 
194 
197 
174 

S290 
202 
316 
317 
308 

349 
220 
380 
381 
378 

220 
181 
235 
238 
221 

231 
178 
249 
251 
235 

268 
191 
285 
287 
273 

205 
170 
214 
217 
.196 

1982 I 1983 I 1984 " 1985 1986 1987 

S309 
210 
338 
340 
330 

375 
229 
402 
402 
403 

241 
193 
258 
260 
246 

245 
184 
260 
263 
241 

278 
191 
296 
299 
279 

217 
177 
226 
230 
202 

;319 
213 
354 
355 
349 

387 
227 
415 
414 
419 

254 
199 
271 
273 
257 

261 
186 
278 
280 
259 

293 
191 
313 
315 
299 

231 
181 
244 
247 
216 

$336 
219 
373 
374 
369 

400 
236 
434 
433 
443 

268 
205 
287 
290 
272 

269 
191 
287 
291 
258 

302 
198 
326 
330 
306 

241 
180 
252 
257 
216 

$355 
227 
389 
390 
386 

417 
245 
459 
457 
476 

281 
212 
300 
303 
286 

277 
196 
296 
297 
285 

304 
199 
325 
326 
323 

252 
193 
265 
268 
241 

$370 
235 
402 
402 
400 

433 
250 
477 
475 
490 

294 
220 
313 
315 
296 

291 
205 
307 
309 
297 

318 
211 
344 
345 
338 

263 
197 
277 
279 
255 

$383 
247 
413 
414 
410 

450 
263 
438 
486 
502 

307 
229 
326 
330 
308 

301 
211 
318 
320 
300 

326 
214 
359 
363 
323 

275 
207 
290 
293 
262 

1988 

$394 
252 
424 
425 
423 

465 
266 
497 
495 
514 

318 
237 
340 
344 
318 

314 
221 
335 
338 
313 

347 
224 
378 
380 
362 

288 
218 
301 
304 
266 

1989 

$409 
263 
445 
446 
433 

482 
276 
512 
510 
523 

334 
248 
357 
361 
333 

319 
226 
342 
342 
333 

348 
228 
378 
378 
382 

301 
224 
313 
315 
298 

1990 

$424 
272 
467 
468 
459 

494 
286 
526 
524 
554 

353 
256 
378 
382 
348 

329 
242 
352 
353 
335 

361 
249 
387 
388 
380 

308 
234 
320 
322 
303 

1991 

$442 
2 80 
482 
482 
477 

506 
289 
546 
542 
580 

373 
268 
394 
398 
365 

348 
251 
368 
369 
351 

375 
253 
396 
398 
386 

323 
247 
338 
341 
315 

1992 

$458 
280 
492 
492 
488 

514 
288 
560 
556 
587 

367 
269 
407 
411 
379 

357 
247 
376 
378 
358 

380 
254 
402 
402 
402 

335 
240 
351 
355 
317 

1993 

$475 
285 
504 
505 
497 

524 
293 
579 
577 
594 

401 
275 
423 
427 
397 

369 
257 
389 
390 
383 

392 
255 
413 
413 
416 

348 
259 
363 
365 
345 

1994 

$484 
289 
516 
517 
504 

547 
297 
595 
593 
607 

408 
278 
434 
439 
400 

371 
251 
392 
393 
383 

400 
264 
425 
423 
446 

346 
257 
361 
364 
343 

1995 

S494 
296 
528 
530 
519 

566 
307 
607 
605 
628 

415 
278 
441 
447 
405 

383 
270 
403 
405 
388 

411 
279 
442 
443 
438 

355 
260 
371 
374 
346 

1996 

S506 
301 
545 
545 
539 

580 
311 
617 
613 
653 

428 
287 
457 
462 
418 

387 
26S 
409 
410 
400 

412 
275 
441 
441 
449 

362 
261 
381 
383 
356 

1997 

$519 
310 
568 
568 
567 

595 
321 
635 
631 
681 

444 
295 
475 
480 
432 

400 
279 
423 
424 
406 

432 
284 
470 
469 
476 

375 
273 
395 
399 
360 

Source : U n p u b l i s h e d t a b u l a t i o n s f r o m t h e C u r r e n t P o p u l a t i o n Survey, 
w i t h d a t a f o r e a r l i e r y e a r s . 

U .S . Department o f Labor . Bureau o f Labor s t a t i s t i c s . Data f o r 1994 and l a t e r y e a r s axe n o t s t r i c t l y comparable 
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Table 1. Median usual weekly earnings of full-tlms wage and salary workers by selected characteristics, quarterly averages, 
not seasonally adjusted 

Charactsiistic 

SEX AND AQE 

Total, 16 years and over, 

Men, leyeareandover 
16 to 24 years 
^ years and over 

RACE, HISPANIC ORIQIN, AND SEX 

White 
Men 
Women 

Black 
Mon 
Woman 

Hispanic origin , 
Men 
Women 

Number of wotKers 
(in thousands) 

1997 

90,734 

61,604 
6,409 

46,195 

39,129 
4,084 

35,046 

76,743 
44,009 
31,734 

10,879 
6,340 
5,539 

9,623 
6,145 
3,478 

93,183 

52,791 
6,660 

47,230 

40,392 
4,110 

38,283 

77,526 
44,840 
32,666 

11,383 
5,579 
6,803 

10,183 
6,475 
3,707 

Median weekly earnings 

In current dollars 

I 
1997 

$504 

582 
319 
615 

427 
289 
456 

519 
599 
440 

399 
426 
372 

349 
369 
316 

1998 

$521 

596 
337 
629 

455 
304 
480 

543 
611 
467 

418 
452 
395 

364 
381 
330 

In constant (1982) dollars 

1997 

$304 

352 
193 
372 

258 
176 
276 

314 
362 
266 

241 
258 
225 

211 
223 
191 

1 
1998 

$310 

355 
201 
375 

271 
181 
286 

323 
364 
278 

249 
269 
235 

217 
227 
197 

NOTE; Detail tor the above race and Hlspanlc-orlgln groups will not 
sum to totals because data lor the "other races' group are not presented 
and Hispanics are Included In both the white and black population groups, 

Beginning In January 199B, data reflect new composite estimation 
procedures and revised population controls used In the household survey, 
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
PROGRAM RESEARCH AND SURVEYS DIVISION 

RESEARCH AND TECHNICAL INFORMATION BRANCH 
1801 L. STREET, N.W. 

WASHINGTON, D.C. 20507 

FAX TRANSMITTAL FORM 
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this communication by anyone other than the intended recipient or the person 
1 3 n ^ . ^ l l l i ^ ' ^ ' l i ' '^"'^'y prohibited. If you received this communication in 
Tc V A M r?^ "^""^ immediately and destroy the communication. 
IF YOU DO NOT RECEIVE THE ENTIRE MESSAGE. PLEASE NOTIFY US 
IMMEDIATELY AT (202) 663-^955 RESEARCH AND TECHNICAL INFORMATION 
BRANCH. FAX NUMBER (202) 663-7130. I I N I - U K M A I I O N 
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
WasKington. D.C. 20507 

MEMORANDUM 

DATE: July 9, 1998 

TO: Jeff Besecker 
The White House 

FROM: Patrick Ronald Edwards. Chief 
Research and Technical Information 
Program Research and Surveys Division 

SUBJECT: Employment of Black Women in Private Industry (1992 to 1997) 

^Tn^iZI' '""'"ifM; ^""^ ^"^"^^^^ ^^^^^^ publication. Job Pattems for 
Minomies and Women In Private Industry. The table from 1997 has not yet been 

I f f'^' "^ I t from employers with 100 or more employees or federal 
contractors with 50 or more employees and a federal contract of $50,000 or more. 

I would suggest that you use percentages and that if you are interesting in looking at 
posi ive changes in the employment of Black women you focus on the changes in 

T S H I T V ^ T managers and as professionals 83 they 
are the two highest paying job groups. 

EMPLOYMENT OF BLACK WOMEN IN THE PRIVATE WORK FORCE 

1992 2,770,203 (6.6%) 112,637 (2.3%) 197,965 (3.5%) 
1997 2,916,468 (7.2%) 107,532 (2,5%) 241,681 (3.9%) 

^ I r S H u r i n n ^ J ^ ^ ^ ^ ^ ' ^ ^ " working in the officials and managers job group 
f AA^ vn^ ^?>io^ " '̂̂  " " ^ ^^^ °f offi'^ials and managers from 
4.883.707 in 992 to 4.226.578. Despite this decrease, the percentage of Black 
women actually increased. If you have any questions or if I can be of any further 
assistance, please call me at (202) 663-4949, 

Attachments 
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1992 EEO-1 EIPLOYMENT ANALYSIS REPORT PROGRAM (EARP) PAGE 

SIAFOS I & 2 RECS 
NUMBER OF UHITS IMCLUOED IM THIS AGGREGATIOH: 38 059 

SO»«ARY or EMPLOrERS 

ALL 
ALL 
ALL 

/ - - - W H I T E 
lOrAL OfFICIALS PROfES-

EHPLOYHEHT TOTAL S KNGRS SIGNALS 
T 42,257,905 25,041,556 4,883,707 5,598.95; 
M 22,450,235 11,082,850 3,395,159 2,835,398 
F 19,807,668 13,959,106 1,483,548 2,763,556 

C O L L A R 
TECHNI­
CIANS 

2,457,211 
1,349,197 
1,108,014 

" " - - / B L U E C O L L A R - - - - / 
SALES OFFICE S CMFT QFERA- SERVICE 

WORKERS CLER WKRS TOTAL WORKERS TIVES LABORERS WORKERS 
5,499,455 6,602.629 12,459,367 3,678,493 5,960,244 2,828,630 4,756 580 
2,421,093 1,082,003 9,261,202 3,287',B25 4,107,647 1,865,730 2,106 183 
3,078,362 5,520,626 3,198,165 38Z,66a 1,852,597 962,900 2,65o'397 

UHIIE T 32,610.741 20,693,282 4,355,859 4.621,363 
WHITE H 17,545.458 9,429,622 3,066,921 2,482,392 
WHITE F 15,067,283 11.263,660 1,288,938 2,338,971 

A l ^ ' ^ ^ ^ 5,101.718 9,035,561 3.01f,264 4,250,975 1,767,522 2.881,398 
' l A ' . - ^ 1.988,651 778.200 6,920,522 2,732,151 3,019,204 1,169,167 1,193,314 
865,372 2.446,8514,525,518 2,115,059 285,113 1,231,771 598,155 1688 584 

SLACK T 
BLACK H 
BLACK F 

5,209.032 
2.438.829 
2,770.203 

2,245,345 
717,905 

1,527,440 

258,615 
145,978 
112,637 

306,85 i 
108,689 
197,965 

251,170 
100,693 
150,477 

563,057 
298,953 
354,104 

065,649 
153,392 
712,257 

1,854 , 5 22 
1,230,835 

625,687 

334,600 
278,582 

54,018 

995,621 
614,945 
380,676 

524,301 
337,308 
186,993 

1,109,165 
490,089 
619,076 

HISP T 
HISP M 
HISP F 

2,937,322 
1,718,249 
1,269,073 

1,193,980 
502,685 
691,295 

154,161 
103.033 
51 ,128 

151,270 
77,303 
73,967 

115,660 
69,771 
45,889 

357,722 
159,299 
198,423 

415,167 
95,279 

321.888 

1,210,619 
880,797 
329,822 

238,762 
211.595 
27,167 

525,417 
363,610 
161,807 

446,440 
305,592 
140,848 

5 82.723 
534,767 
247,956 

ASIAM T 
ASIAN H 
AS I AM F 

1,255,649 
642,039 
613,610 

815,246 
390,893 
424,353 

99,126 
68,236 
30,890 

303,962 
158,763 
145,199 

101,270 
59,339 
41,931 

113,350 
53,509 
44,841 

192.538 
51.046 

141,492 

235,329 
175,525 
109,804 

5a,647 
46,654 
12,193 

154,783 
87,639 
67,144 

71,699 
41,232 
30,467 

155,074 
75,621 
79,453 

RHIKD ; 
AMINO M 
AHIND F 

195,159 
107,660 
87,499 

94,103 
41,745 
52,358 

15,946 
10,991 
4 ,955 

15,505 
8,051 
7,45< 

10,261 
5,936 
4,345 

24,814 
10.681 
1-^,133 

2^,557 
6,086 

21,471 

73,336 
55,523 
19,813 

21,020 
18,843 
2,177 

33,448 
22,249 
11,199 

18,663 
12.431 
6.437 

27,720 
12,392 
15,323 

ALL T 
ALL M 
ALL f 

PR 100.0 
PR 53.1 
PR 4 6 . 9 

100.0 
44.3 
55.7 

100.0 
69 .5 
30 .5 

100.(1 
5 0 . i 
49.4 

100.0 
54 .9 
45 .1 

100.0 
4 4 . 0 
56.0 

100.0 
16.4 
83 .6 

100.0 
74.3 
2 5 . 7 

100.0 
89 .6 
10.4 

190.0 
68.9 
31.1 

lOD.O 
66.0 
34.0 

100.0 
44.3 
55.7 

UHITE T 
UNITE M 
UHIIE F 

PR 77.2 
PR 41 .5 
PR 35 .7 

82.6 
37.7 
45.0 

89 .2 
6 2 . 8 
26 .4 

86 .1 
44.3 
41.8 

80 .5 
45.3 
35.2 

8 0 . 7 
36 .2 
44.5 

77.3 
11.8 
65 .5 

72.5 
55.5 
17.0 

8 2 . 2 
74.4 

7 .8 

71.3 
50.7 
20.7 

62.5 
41.3 
21.1 

60.6 
25.1 
35.5 

BLACJC T 
SLACK H 
BLACK F 

PR 12.3 
PR 5 .8 
PR 6 . 6 

9.0 
2.9 
6.1 

5 .3 
3 .0 
2 .3 

5.5 
1.9 
3.5 

10.2 
4 .1 
6 .1 

to.2 
3.8 
6 .4 

13.1 
2 .3 

10.8 

14.9 
9 . 9 
5 .0 

9 .1 
7.6 
1.5 

16.7 
10.3 
6.4 

18.5 
11.9 
6.6 

23.3 
10.3 
13.0 

l ISP I 
l I S P M 
BISP F 

PR 7.1 
PR 4 . 1 
PR 3 .0 

4 .8 
2.0 
2 .8 

3 .2 
2 . 1 
1.0 

2 .7 
1.4 
1.3 

4 . 7 
2 .8 
1.9 

6 .5 
2 . 9 
3 .6 

6 .3 
1.4 
4 . 9 

9 .7 
7.1 
2 .6 

6.5 
5.8 

.7 

8 .8 
6 .1 
2 .7 

15.8 
10.8 
5.0 

12.3 
7.0 
5.2 

ASfAM T 
ASIAN H 
ASIAN F 

PR 3 .0 
PR 1.5 
PR 1.5 

3.3 
1.6 
1.7 

2 .0 
1.4 

.6 

5 .4 
2 .8 
2 .6 

4 .1 
2 .4 
1.7 

2 .2 
1.0 
1.2 

2 . 9 
.8 

2 . 1 

2.3 
1.4 

.9 

1.6 
1.3 

.3 

2 .6 
1.5 
1.1 

2.5 
1.5 
1.1 

3.3 
1.6 
1.7 

flHIHD T 
AHIMD H 
AHIKO F 

PR .5 
PR .3 
PR .2 

.4 

.2 

.2 

.3 

.2 

.1 

.3 

.1 
.4 
.2 
.2 

.5 

.2 

.5 

.4 

. 1 

.3 

.6 

.4 

.2 

.6 

.5 

.1 

.6 

.4 

.2 

.7 

.4 

.2 

.6 

.3 

.3 

hOTE: PR = PERCfNT OF TOTAL ENPLOYhEMT III A GIVEN OCCUPAIIONAL CATEGORY 
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US SUHHARy FOB 182,293 UNITS 

ALL 
ALL 
ALL 

/ U H I T E 
TO'AL OFFICIALS PROFES-

EMPLOYMENT TOTAL S HNGRS SIDHALS 
T 40,282,527 23,398,255 4,226,578 6,193,600 
H 21,405,592 10,336.746 2,866,844 3,039.938 
F 18,876.935 13,061.509 1,359,732 3,153,662 

C Q L L 
TECHNI­
CIANS 

2,465,375 
1,335,969 
1,129,406 

A R - - - -
SALES 

WORKERS 
4,723,434 
2,020,35a 
2,703,080 

OFFICE & 
CLER UKRS TOTAL 
5,789,264 12,476,310 
1.075.635 9,170,087 
4,715,629 3.3116,223 

B L U E C O L L A R - - / 

C<AFT OPERA- SERVICE 
WMKERS TIVES LABORERS WORKERS 

3,451,474 5,949,736 3,075,100 4,407,962 
3,031,149 4,133,242 2,005,696 1,898,759 

420,525 1,816,494 1,069,404 2.509.203 

1— WHITE T 29,625,456 18,621,152 3,705,826 5,171,521 
WHITE H 15,951,754 8,491,804 2,546.675 2,570,103 
WHITE F 13,673,702 10,129,348 1,159.151 2,601,418 

1.920,261 
1.062,421 

857,640 

3,579,859 4,243,685 
I .Sn.OaO 75>,525 
2,006,779 3,504,160 

8,516,060 2,756,935 4 ,017 .500 1,741,627 2 488 244 
6,463,477 2,451,611 2,877,566 1,134,280 996 473 
2,052,583 305,322 1,139,914 607,347 1,491,771 

BLACK T 5 ,408,346 
BLACK M 2,491,876 
BLACK F 2 ,916,468 

2,394,577 
761,440 

1,633.137 

241,835 
134,303 
107,532 

374,709 
133,019 
241,681 

267.761 
107.661 
K 0 . 1 0 0 

620,618 
221,516 
399,102 

889,663 
164,941 
724,722 

1,940,133 
1,285,617 
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1100 Wayne Avenue, Suite 830, Silver Spring, MD 20910-5603 USA 
phone (301) 495-4975 ' fax (301) 495-4979 
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Featured reports from NFiVBO~~tfie premier source of information and 
tcnowledge about women business owners and tiieir enterprises 

Call, fax, e-mail, or see our home page to order 
• Women Business Owners of Color—Challenges and Accomplishments 
• Paths to Entrepreneurship—New Directions for Women in Business 
• Embracing the Information Age—A Comparison of Women and Men Business Owners 
• Retirement Plan Trends in the Small Business Market-A Survey of Women- and Men-Owned Firms 
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The National Foundation for Women Business Owners mm FOR RELEASE ON: CONTACT: 
June 25, ] 997 Bruce Rosenthal (301) 495-4975 

e-mail: NFWBO-PR@worldnet.att.net 

Minority Women-Owned Firms Thriving 
Growth is triple tite rate ofoveraU business growtii 

Washington, DC^Businesses owned by women of color are growing three times faster than the 
overall rate of business growth in the U.S., announced the National Foundation for Women 
Busmess Owners (NFWBO). The new Foundation report shows substantial increases in the number 
of firms, number of employees, and sales revenues of Asian, Black, and Hispanic women-owned 
firms between 1987 and 1996. 

IBM sponsored the NFWBO report-the first detailed, up-to-date study of businesses owned by 
women of color. 

' ^ l ^ Z T ' ' - T ' °" Women-Owned Businesses: Trends Among Minority Women-

i n r a f e d r ^ W " T ' ' V "^" ' ^^ '"^"'^"^y women-owned firms 
mcreased by 1 SW, employment grew by 216%, and revenues rose by 31 During this nine-year 
penod the number of Hispamc women-owned firms more than tripled (206%), the number of 
Asian/Amencan Indian/Alaska Native women-owned firms more than doubled (138%) and the 
number of Black women-owned firms more than doubled (135%). 

"One m eight (13%) of the nearly eight million women-owned businesses in the United States is 
owned by a woman of color," noted Susan Peterson, NFWBO Chair and President of a Washington 

?n<;7 nnn "^"^"^"^ ' '^T ""^^"^ ^^'^''^ "^"""^^ women-owned firms which number 
1.067,000 employ nearly 1.7 million people and generate more than $184 billion in sales." 

"This information will help everyone who works with and serves the women-owned business 
market, said Micki Napp, National Manager, Women in Business. IBM. "For almost a decade 
IBM has supported NFWBO research wWch has brought new visibility to the economic force of 
women-owned businesses and helps ensure they are taken seriously. The new report expands oiu-
knowledge by providing the most current data on the fastest growing women-owned 
businessesr-those firms owned by minority women entrepreneurs." 

(more) 

1100 Wayne Avenue 
Suite 830 

Silver Spring, MD 20910-5603 
(301) 495-4975 

FAX (301) 495-4979 
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Minority Women-Owned Firms Thriving, page 2 

The report-abased on the NFWBO's detailed analysis of U.S. Census Bureau information-
estimates that in 1996, 37% of minority women-owned firms are owned by Blacks (405.200) 35% 

^^-^^^ ^ ^ ^ ^ ^ ^ ^ - ^ ^ ^ ^ ^ - ^ - ^ ^ 

The new NFWBO report also documents that the greatest growth in the number of minority women-
ovŝ ed firms m recent years has been in non-traditional sectors. Between 1987 and 1996 the 
t"r. J H .Tw"'^ women-owned firms has grown by 319% in construction, 276% in wholesale 
trade, and 253 /o m transportation/communications/public utilities. 

"For the first time, we now have up-to-date information on firms owned by minority women, which 
demonstmtes our importance to the economy." said Phyllis Hill Slater. National Association of 
Women Busmess Owners president-elect and president of Hill Slater, Inc.. a Long Island, N Y-based 
engmeermg and architectural company. "TTiis is a big step forward for women of color who ow^ a 
busmess or are considering owning a business." 

The top 10 states for minority women-owned firms, based on an average ranking of number of 
firms employmem and sales, are; California; Texas; Florida; New York; Illmois; Virginia; 
Maryland; New Jersey; Hawaii; and Washington. The top 10 metropolitan areas, using the same 
formula, are: Los Angeles. CA; Miami, PL; New York. NY; Chicago. IL; Houston TX-
Washington, DC; Orange County, CA; San Francisco. CA; Oakland. CA; and Honolulu, HI. 

"At IBM, we recognize women-owned businesses as a unique market segment that is growing faster 
than the economy m general." commented Napp. "We have a high-caliber team addressing this 
market with IBM solutions, including hardware, software, services and support all aimed at helping 
women entrepreneurs compete more effectively." 

"As we increase in numbers and economic power, women-owned enterprises are begimiing to 

T e l n P t ' " " ' ^ l i p l n ^ ' ' ' ' -^ditworthiness. and industry distribution " 
observed Peterson. NFWBO Chair. "But our research documents that these women business 
owners differ from their male counterparts in many ways, including how they manage, make 
decisions, select vendors, and use credit," Peterson explained. "As women-owned finns continue 
to become more prommem in our economy, it is increasingly valuable for all businesses to 
understand, and benefit fi-om these differences." 

For additional information about women-owned businesses in the United States and intemationally 

0̂ 301-491̂ ^̂ ^̂ ^̂ ^̂ ^ ^"""'^ '̂"^^ http://ww.nfwbo.org or 

m 
4 charts follow. 
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Minority Women-Owned Firms Thriving, page 3 

n t Z T ' ^ ' " T , "l^^f^'^''''^ Women-Owned Businesses: Trends Among Minority Women-
Owned Firms includes four sets of fact sheets and accompanying tables: trends among all 
minority women-ownedfirms and among Asian/Other, Black, and Hispanic women-owned firms 
Information includes the number, employment and sales revenues of minority women-ownedfirms 
Z % L ' T \ u i ? T ^{ ^"di^dus^ry. The report is available for $70.00 (Di counts 
are available for NAWBO members and NFWBO corporate partners.) 

Thejf^tional Foundation for Women Business Owners (NFWBO) is a nonprofit research and 

o ^-^''"'"^ ^^'^ National Association of Women Business 
Owners (NA WBO), NFWBO's mission is to strengthen women business owners and thZ 
enterprises by conducting research, sharing information, and increasing knowledge. 

Jw'r/^U''i^-^f ^o^.«-Ov.«e^5u.;>........ Trends Among Minority Women-Owned 
Firms IS IBM which is commuted to meeting the business and working needs of today s women 
As evidence of ths commitment to women in business, the company has identified women in 
business as one of its 13 General Business segments, alongside such traditional industries as 
manufacturing, finance, retail and wholesale distribution. 

T u t n . ^ . ^^V"'^^^^ ''''T''' ^"^'^^^ ""^^^^'"^ ^^^^ data published by 
the U.S. Bureau of the Census and projecting these trends forward to 1996. Both the ethnic 
groupings and their names are taken directly from Census Bureau definitions. 

The following general assumptions were made: 1) the growth rates between 1987 and 1992 would 
continue at the same rate through 1996; 2) the increase in the number affirms employment and 
sales found by the addition ofC corporations in 1992 at the state level would be the same among 
each minority group both at the national and industry level; 3) the increases in number of fir J 
employment and sales accounted for by C corporations at the national level is also applied at the 
same rate at the state level. «cu i 

The National Foundation for Women Business Owners (NFWBO) publishes a wide range of 
research studies, reporting on statistical trends among women-owned firms (nationally, state-by-
state, m the 50 top metropolitan areas, and among minority women-owned firms) and documenting 
way. m which women business owners define success, finance their businesses, seek purchasing 
mformation and financial advice, meet the challenges of business ownership provide benefits for 
their employees, use technology in the workplace, engage in volunteer activities, and take their 
Jirms global 
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Minority Women-Owned Firms Thriving, page 4 

Minority Women-Owned Businesses 
Growing Faster Than All Firms 

200 

All Firms 

Source: NFWBO 

Women-Owned Minority 
F'nriB Women-Owned 

Firms 

Number of Asian, Black, and Hispanic 
Women-Owned Businesses Has 

Increased Significantly in Last 9 years 

Asian 

SourcaiNFWBO 

Black Hispanic 
Womon-Ownad Firms 
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Minority Women-Owned Firms Thrivlnc, page 5 

There are Currently 1,067,000 Minority 
Women-Owned Firms in the U.S. 

1,400,000 

1,200,000 

? 1,000,000 

I 800.000 

° 800,000 

I 400,000 

Asian Black Hispanic Total 
Source: NFWBO mnortty Women-Owned Firms 

Note: Groups add to more than total because of mixed racial heritage 

The Top Ten States for Minority 
Women-Owned Firms, 1996 

1. California 
2. Texoa 
3. Florida 
4. New York 
5. Illinois 
6. Virginia 
7. Maryland 
8. New Joreay 
9. Hawaii 
10. Washington 

Source:NFWBO 
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Executive Summary 
1996 Facts on Wonien<Owned Businesses: 

Trends Among Minority Women-Owned Firms 

One in eight (13%) of the neariy eight million women-owned businesses In the United 
States is owned by a woman of color. These 1,067,000 minority women-owned firms 
employ 1,694,300 people and generate $184,2 billion In sales. 

Over one-third (37%) of minority women-owned firms are owned by Blacks (405 200) 35% 
are Hispanic-owned (382,400) and 28% are owned by women of Asian, American Indian 
or Alaska Native heritage (305,700), 

Between 1987 and 1996, the number of minority women-owned firms overall has increased 
by 153/o. It has increased by 206% among Hispanic women-owned firms, by 138% among 
Asian/Other women-owned firms, and by 135% among Black women-owned firms. 

Between 1987 and 1996, employment among all minority women-owned firms has 
Increased nearly four-fold (276%). It has grown by 487% among Hispanic women-owned 
firms, by 319% among Asian/Other women-owned firms, and by 70% among Black 
women-owned firms, 

Between 1987 and 1996, sales generated by all minority women-owned firms has 
increased more than four-fold (318%). It has jumped by 534% among Hispanic women-
owned firms, by 430% among Asian/Other women-owned firms, and by 65% among Black 
women-owned firms. 

The top 10 states for minority women-owned firms, based on an average ranking of 
number of firms, employment and sales, are: California; Texas; Florida; New York" Illinois-
Virginia; Maryland; New Jersey; Hawaii; and Washington. 

• The 10 states with the fastest growth in the number of minority women-owned firms are-
Vemiont; Rhode island; Maine; Idaho; Georgia; Nevada; Washington; Florida; Minnesota-
and Maryland. 

• The top 10 metropolitan areas for minority women-owned firms, again based on an 
average ranking of the number of firms, employment and sales, are; Los Angeles CA-
Miami, FL; New York, NY; Chicago. IL; Houston, TX; Washington, DC; Orange County CA-
San Francisco, CA; Oakland, CA; and Honolulu, HI. 

• Nearly four in ten (38%) of all of the minority-owned firms in the U.S. are owned by women 
These firms account for 30% of the employment in minority-owned firms and generate 25% 
of the sales. 

• More than half of minority women-owned firms (56%) are in the service sector, 19% are in 
retail trade, and 8% are in finance/insurance/real estate. 

• The greatest growth in the number of minority women-owned firms In recent years 
however, has been In non-traditional sectors. Between 1987 and 1996 the number of 

[ l°o'iL^'! '^®"'°' '"^'^ ^ "^s has grown by 319% In construction, 276% in wholesale trade 
and 253% in transportation/oommunications/publlc utilities, 

©1997, National Foundation fbr Women Business Owners 
Published through the generous support of IBM. 

• 
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The National Foundation for Women Business Owners mm FOR RELEASE ON: 
April 28, 1998 CONTACT: Bruce Rosenthal, (301) 495-4975 

e-mail NFWBO-PR@worldnet.att.net 

Women of All Races Share Entrepreneurial Spirit 
fVomen of color start businesses in record numbers 

Washington, DC-Women business owners, one of the fastest-growing segments of the economy 

share the same rewards and frustrations of business ownership regardless of ethnicity However 

women business owners of color are more likely to face greater barriers in access to capital 

accordmg to a new report, "Women Business Owners of Color: Challenges and Accomplishments." 

The survey, conducted by the National Foundation for Women Business Owners (NFWBO) and 

underwritten by AT&T with support from IBM. is the first-ever comparison of women business 

owners of all races-Asian. Black, Caucasian. Hispanic, and Native American/Alaska Native 

"While their cultures may be different, their business backgrounds, their motivations for business 

ownership, and their entrepreneurial challenges and rewards are quite similar," explained Lois E 

Haber, CLU. ChFC, Chair of NFWBO and President of Delaware Valley Financial Services, Inc. 

in Berwyn, PA. 

"For women, the entrepreneurial spirit knows no race," Haber continued. "And despite all the 

challenges, they'd do it over again." This may explain why women-owned firms grew at double 

the overall business growth rate in the U.S. during the past decade, and minority women-owned 

firms grew at triple the national rate, according to a 1997 NFWBO report. One in eight of the 

neariy eight million women-owned businesses in the United States-1,067,000 enterprises—is 

owned by a woman of color. 

"NFWBO information on women business owners continues to be a wake-up call for policy­

makers, financial institutions, corporations, and educators," explained Esther Silver-Paxker 

President of the AT&T Foundation. "Rising awareness of the issues that face all women 

business owners will give new visibility which will ensure that these entrepreneurs have greater 

access to capital, technology, training, and technical assistance." 

(more) 
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Women of All Races Share Entrepreneurial Spirit, page 2 

The Common Multi-Colored Thread 

Women entrepreneurs of all ethnicities have many busmess experiences in common: 

• Women business owners, regardless of color, are attracted to entrepreneurship for the 

same reasons. Between 70% and 80% of each ethnic group of women business owners 

said that improving things for themselves and their families was a strong motivation for 

entrepreneurship. Between 60% and 70% of each ethnic group surveyed said that they 

started a business to do for themselves what they had been doing for an employer. Many 

were also fulfilling a long-time dream of entrepreneurship; 

• The chief reward of business ownership for nearly half of Black women entrepreneurs 

and more than half of Asian. Caucasian. Hispanic and Native American/Alaska Native 

women entrepreneurs was being their own boss; 

• Approximately one-third of all ethnic groups of women business owners said that what 

they liked most about entrepreneurship was the feeling of independence in owning their 

own firm; 

• Most women business owners came to entrepreneurship with experience in a private-
sector, for-profit business; 

• While the desire for flexibility was Uie most frequent reason women entrepreneurs left 

their former employment, many women of all races left due to frustrations with the "glass 

ceiling," lack of challenge or being unhappy or uncomfortable; 

Most women entrepreneurs ranked aa important the issues of maintaining business 

profitability, managing cash flow, maintaining growth and keeping qualified employees; 

• A solid majority of each ethnic group reported that, after looking back over what they had 

gone through to start and grow their business, they would do it again. 

"One interesting difference among the ethnic groups noted in the NFWBO report is that Black 

and Hispanic women business owners are more likely than otlier groups to cite keeping up with 

technology as a key concem," noted Nancy Wagner, National Market Executive, Women-Owned 

Businesses, IBM. "This information improves our understanding of the unique challenges that 

face women business owners of all races." 

(more) 
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Women of All Races Share Entrepreneurial Spirit, page 3 

Capital Issues Challenge Some Ethnic Groups 

The single area where women of color were all significantly different from Caucasian women 
was access to capital: 

• Women entrepreneurs of color were less likely than Caucasian women entrepreneurs to 

currently have bank credit. Fifty percent (50%) or less of women entrepreneurs of color 

currently had bank credit, compared to 60% of Caucasian women business owners; 

• Access to capital for currem business needs was an issue of particular concern for Black 

women entrepreneurs (73% ranked it very or extremely miportant, compared to 61% or 

less for other ethnic groups); 

• Black entrepreneurs were the least likely to borrow capital to launch their firms (29%) 

compared to Asian (37%), Native American/Alaska Native (45%), Caucasian (49%) and 

Hispanic (51%) women business owners; 

• Black and Native American women business owners were more likely to have been 

tumed down for a loan when starting their businesses. 

Blacks Demonstrate Other Barriers 

As a group. Black women entrepreneurs had business traits that differed to a great degree in 

several respects from all of the other ethnic groups surveyed. A 1997 NFWBO repon sponsored 

by IBM showed that the growth in employment and sales in Black women-owned firms was 

found to lag that of Hispanic and Asian women-owned firms. "A significant reason for this may 

be that Black women business owners are far more likely to have started their businesses on a 

part-time basis while holding down another job, and far more likely to have started their business 

alone rather than with others," observed NFWBO Chair Haber. 

While the draw to entrepreneurship was similar for all women business owners. Black women 

business owners were most likely to report experiencing the impact of the "glass ceiling" 

(36% compared to 26% or less for other groups) or discrimination in their previous employment 

(18% compared to 10% or less for other groups). 

(more) 
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Women of All Races Share Entrepreneurial Spirit, page 4 

Black women business owners were the most likely to have had mentors when starting their firm, 

and most likely to have sought out training and advice. While all women business owners have ' 

extensive support netxvorks, Black women business owners' networks were most likely to 

include a variety of business advisors and associations and were more likely to include a church 

or other religious organization. 

### 

4 charts follow. 

I v l S f f r Z T ^ ^ ^ ^ ^ """"r ' ^ / ^ ' - ^ T ' a n d Accomplishments, ' is 
corporate pa7tr^^^^^^ O^^^w^nr^ are available for NAWBO members and NFWBO 

The National Foundation for Women Business Owners (NFWBO) is a nonprofit research and 

andTn^LZ' "^^^^^ ^^^^^ r.c.A^^. thipremTsZce JfTnfl"^^^^^^ 
and intelligence on women business owners and their enterprises by corporatiom holicv makers 
financial institutions and the media Up-to-date intelligence about women buTness owL^^^^ 
their enterprises worldwide is documented in NFWBO's original research and Z a l v . 7 r A T 
Foundation is affiliated with the National Association o f w ! : : l i B i Z t S t ^ K o ; . 

-Die major underwriter of "Women Business Owners of Color: Challenges and 
Accomptishments is ATAT A longtime corporate partner of NFWBO, AT&T has lone 
nhn,TZf t r"'""'' '"^^V ^f^o'^'^^-o^ried businesses and the need for learning more 
about their challenges, contributions, and differences with other businesses. AT&T isuhe 
wor d s premier voice and data communications company, serving more than 90 million 
fr^fr^r^"'''"! co^m, businesses and government. With annual reZuesofmore 
than $51 billion and some 126.000 employees. AT&T provides services to more7han280 
countries and territories around the world AT&T runs the world's largest, mo Powerful long­
distance network and the largest digital wireless network in North America A T&TZZne7sl 
are backed by the research and development capabilities of AT&T labs. businesses 

This study was also supported by IBM. Also a longtime corporate partner of NFWBO IBM 
recognizes women business owners as an undeniable force in today's econlZndisded^ated 

a Z 7 l T J t Z t r " T r ' ^'^'^'''^^ ^^'^ comiitment. T^Za ^lbZed 
a worldwide team focused on helping women business owners explore and embrace technolog 
and actively supports women-owned businesses and their associations technology. 

r t . t f f ' ' " " ' of ethnic groups, as well as the terminology used in the report, come from the 
Census Bureau^ Respondents were self Identified as one (or more) ofthefollowZorouvs 
Asian. Black Caucasian. Hispanic, and Native American/Alaska Native.^^ 

f iV^^i^' '̂ ^^ ^omf"J^;ffi"^ss owners were interviewed- 183 Asian, 111 Black 201 Caucasian 
128 Hispanic and 56 Native American/Alaska Native The sampling error for samp es of ̂ ^̂ ^̂  
range from ±14% to ±71% at the 95% level of confidence. This means r p S f o ^ o/yoo 
survey results will be within the above ranges compared to true population valueT ' 
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The Need for Flexibility and 
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CLINTON ADMINISTRATION ACCOMPLISHMENTS 
AFRICAN AMERICANS 

' Economy 

12.3 Million New Jobs. For the first time ever, over 11 million jobs were created 
during a single Presidential term. 

Declining unemployment. The unemployment rate for adult African Americans was 
8.4% in May -- down from 12.7% when President Clinton first took office. 

Minimum wage increase. The President raised the minimum wage to $5.1 5 an 
hour -- directly benefitting 1.3 million African American workers. 

Small business assistance. The Small Business Administration has approved more 
than $1.1 billion in loans to African American business owners, and has helped 
over 470,000 African Americans receive management training and counseling from 
a national network of business education and assistance programs. 

Home mortgage lending on the rise. Since 1993 home mortgage lending to African 
Americans increased by 70%. 

Fighting for Equal Opportunity 

Diverse Administration. Appointed the most diverse Cabinet and Administration in 
history. Members of the Clinton Cabinet include four African Americans: Rodney 
Slater, Secretary of Department of Transportation; Jesse Brown, Secretary of 
Veterans Affairs; Alexis Herman, Secretary of Labor; and Franklin Raines, Director 
of Office of Management and Budget. Appointed more African Americans to serve 
in the White House (45) than any other Administration. 

Judicial Appointments. President Clinton has nominated 42 African Americans to 
the federal bench - more than any other President -- and over 18% of total federal 
bench nominations. Overall, 65% of President Clinton's judicial appointees have 
been rated "well qualified" by the American Bar Association which is the highest 
percentage achieved by any Administration since the ABA began rating judicial 
candidates during the Eisenhower Administration. 

Tuskegee apology. President Clinton apologized to the remaining victims of the 
Tuskegee Syphilis Experiment and their families, and directed Health and Human 
Services Secretary, Donna Shalala, to issue a report about how best to involve 
communities, especially minority communities, in research and health care. HHS 
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will award a planning grant to Tuskegee University to help it establish a center for 
bioethics in research and health care. 

Reviewed Affirmative Action programs. Ordered a comprehensive review of the 
government's affirmative action programs which concluded that affirmative action 
is still an effective and important tool to expand educational and economic 
opportunity to all Americans. 

Opposed California Prop 209. Filed amicus briefs opposing California Proposition 
209, which would prohibit state affirmative action programs. 

Election fairness. Defended racially fair redistricting plans against claims that they 
were unconstitutional; prevented election day discrimination against minority voters 
and voter intimidation and harassment by monitoring polling place activities in a 
record number of states and counties. 

Eliminated discriminatory "redlining" practices. Negotiated agreements with health 
care agencies to eliminate discriminatory "redlining" practices denying home health 
care services based on residential location. 

Defended fairness. Filed more cases in the last four years to enforce fair housing 
laws than any other Administration (more than 500 cases). Desegregated a Vidor, 
Texas public housing complex; ordered a Mississippi bank to implement remedial 
lending plans for minority customers once denied loans by the bank. 

Education 

African-American advisory board. Established the President's Board of Advisors for 
Historically Black Colleges and Universities (HBCUs) to strengthen the capacity of 
historically black colleges and universities to provide quality education. Advised on 
ways to increase the private sector's role in these institutions. 

Increased funding and grants for HBCUs. Increased funding for Historically Black 
Colleges by nearly $250 million since FY92, an almost 2 5 % increase. Increased 
Fulbright grant awards to HBCUs in FY96 by almost 50% over the amount reported 
in FY95. 

Enrollment. A record percentage of African Americans were enrolled in 
post-secondary education in 1994 -- 35 .6% of African American graduates. 

AmeriCorps college support. Enabled 70,000 volunteers to earn money for college 
by serving their communities and their country in the AmeriCorps program, with 
African Americans comprising one-third of all participants. (National Service Act) 
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Children and Families 

Increased Earned Income Tax Credit. Provided tax relief for 1 5 million working 
families by increasing the Earned Income Tax Credit to allow more families to 
qualify for tax rebates. In 1 995, the EITC lifted over 810,000 African Americans, 
including almost 450,000 African American children, out of poverty. 
Focused health efforts. Established the Office of the Minority Health Research and 
Alternative Medicine at the National Institutes of Health. Helped communities 
develop culturally-competent systems for care for children with serious emotional 
disturbances through the Comprehensive Mental Health Services for Children and 
Families program. 

Fighting Crime 

White House Conference on Hate Crimes. President Clinton announced the first 
White House Conference on Hate Crimes, which will examine laws and remedies 
that can make a difference in preventing hate crimes, highlight solutions that are 
working in communities across the country, and continue the frank and open 
dialogue needed to build One America. 

Action against church burnings. Focused the nation's attention and resources to 
help stop the rash of church burnings across the country, prosecuted those 
responsible, and sped the rebuilding process. 

Action against hate crimes. Filed 38 hate crime cases in FY96, involving 65 
defendants. 

Safe and Clean Environment 

Environmental justice and redevelopment. Issued an Executive Order on 
Environmental Justice to ensure that low income citizens and minorities do not 
suffer a disproportionate burden of industrial pollution. Identified pilot projects to 
be undertaken across the country to redevelop contaminated sites in low-income 
communities, turn them into useable space, create jobs and enhance community 
development. 

American Leadership 

Democracy for Haiti. Restored democracy to Haiti and enabled the first transfer of 
power from one democratically elected president to another in Haitian history. 

Democracy for South Africa. Assisted South Africa's transition to democracy by 
providing support for elections and development. 
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Focus on Africa, Hosted the first White House Conference on Africa in July 1994. 



PRESIDENT CLINTON AND VICE PRESIDENT GORE 
Working on Behalf of African Americans 

ECONOMY 

Balanced the Federal budget - The President's FY99 budget will be the first balanced budget 
in a generation, after inheriting a record $290 billion deficit in 1992. 

Over 14 million new jobs created. The economy has created more than 14 million new jobs 
during the Clinton Administration - a faster annual rate of job growth (2.5 percent per year) than 
any Republican Administration since the Roaring 1920s. 

Declining Unemployment. The unemployment rate for Afncan Americans has dropped from 
14.1% in January 1993 to 9.9% today -- that's the lowest the African American unemployment 
rate has been in 24 years. 

Keeping inflation in check. Inflation has averaged 2.6 percent since President Clinton took 
office ~ compared to 4.2 percent in the twelve years before the President took office. 

Strong private sector growth. Over the past year, the pnvate sector grew an impressive 4.6 
percent. Since taking office, private sector has grown 3.6 percent per year under President 
Clinton. 

Family income up. After falling by almost $2,000 between 1988 and 1992, African American 
median family income rose by nearly $3,000 between 1992 and 1996. 

Poverty down. The poverty rate for African Americans fell from 33.4 percent in 1992 to 28.4 
percent in 1996 -- the lowest level since the published data begin in 1959. 

Minimum-Wage increase. The President raised the minimum wage to $5.15 an hour ~ directly 
benefitting 1.3 million African American workers. 

Two and a half times more small business loans to African American entrepreneurs. 
Between 1993 and 1997 the SBA approved more than 9,000 loans to African Amencan 
entrepreneurs under the 7(a) and 504 loan programs. Last year alone, the Small Business 
Administration granted 1,900 loans, worth $286 million, to Afncan American small business 
owners, two and a half times the number of loans granted in 1992. 

Increasing home ownership. There are 67.1 million American families, including 5.5 million 
African Americans, who own homes, nearly 6 million new homeowners since the President took 
office. 
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Defended fairness. Filed more cases between 1993 and 1997 to enforce fair housing laws than 
any other Administration (more than 500 cases). Desegregated a Vidor, Texas public housing 
complex; ordered a Mississippi bank to implement remedial lending plans for minority 
customers once denied loans by the bank. 

Eliminated discriminatory "redlining" practices. Negotiated agreements with health care 
agencies to eliminate discriminatory "redlining" practices denying home health care ser\'ices 
based on residential location. 

CHILDREN AND FAMILIES 

Focused Health Efforts. Established the Office of the Minority Health Research and 
Alternative Medicine at the National Institutes of Health. Helped communities develop 
culturally-competent systems for care for children with serious emotional disturbances through 
the Comprehensive Mental Health Services for Children and Families program. 

EDUCATION 

Largest investment in education in 30 years. Maintaining his longtime commitment to 
education, the President enacted the largest investment in education in 30 years — and the largest 
investment in higher educafion since the G.I. Bill ~ by signing the 1997 Balanced Budget Act. 

African American advisory board. Established the President's Board of Advisors for 
Historically Black Colleges and Universities (HBCUs) to strengthen the capacity of historically 
black colleges and universities to provide quality education. Advised on ways to increase the 
private sector's role in these institutions. 

Increased funding and grants for HBCUs. Increased funding for Historically Black Colleges 
by nearly $250 million between FY92 and FY97, an almost 25% increase. Increased Fulbnght 
grant awards to HBCUs in FY96 by almost 50% over the amount reported in FY95. 

Enrollment. A record percentage of African Americans were enrolled in post-secondary 
education in 1994 ~ 35.6% of African American graduates. 

AmeriCorps college support. Since 1993, more than 100,000 people have had the opportunity 
to serve tlirough AmeriCorps, with African Americans comprising 20 percent of all participants 
(1996 data). This year alone, nearly 50,000 young people will take advantage of the opportunity 
to serve and earn an award of up to $4,725 to pay for college or repay student loans. 

FIGHTING CRIME 

White House Conference on Hate Crimes. President Clinton announced the first White House 
Conference on Hate Crimes, which examined laws and remedies that can make a difference \n 
preventing hate crimes, highlighted solutions that are working in communities across the 
country, and continued the frank and open dialogue needed to build One America. 



FIGHTING FOR EQUAL OPPORTUNITY 

Building One America. The President is leading the nation in an effort to become One Amenca 
in the 21st Century: a place where we respect others' differences and, at the same time, embrace 
the values that unite us. Dr. John Hope Franklin, Advisory Board Chair, and Rev. Suzan 
Johnson Cook serve on the Advisory Board to the President's Initiative on Race, which the 
President charged with overseeing this effort. 

An Administration that looks like One America. Appointed the most diverse Cabinet and 
Administration in history. Members of the Clinton Cabinet include four Afiican Americans: 
Rodney Slater, Secretary of Department of Transportation; Jesse Brown, Secretary of Veterans 
Affairs; Alexis Hennan, Secretary of Labor; and Franklin Raines, Director of Office of 
Management and Budget. Thirteen percent of Clinton Administration appointees are African 
American, which is twice as many African Americans as any previous administration. These 
appointees include: Bob Nash, Assistant to the President and Director of Presidential Personnel 
at the White House; Thurgood Marshall, Assistant to the President and Director of Cabinet 
Affairs at the White House; and Cheryl Mills, Deputy Assistant to the President and Deputy 
Counsel at the White House. 

Judicial Appointments. Clinton has named 11 Afiican Americans as U.S. Attorneys and 12 
African Americans as U.S. Marshals. Over 54 Afiican Americans have been nominated by 
Clinton to the Federal bench, which is 17 percent of his total Federal bench nominations. These 
appointees and nominees include: Eric Holder, Deputy Attomey General Department of Justice 
and Eric Clay, Judge, Sixth Circuit at the U.S. Circuit Court. 

Tuskegee Apology. President Clinton apologized to the victims of the Tuskegee Syphilis 
Experiment and their families, and directed Health and Human Services Secretary, Donna 
Shalala, to issue a report about how best to involve communifies, especially minority 
communities, in research and health care. HHS will award a planning grant to Tuskegee 
University to help it establish a center for bioethics in research and health care. 

Assessment of Affirmative Action programs. Ordered a comprehensive review of the 
govemment's affimiative action programs which concluded that affirmative action is still an 
effective and important tool to expand educational and economic opportunity to all Americans. 

Opposed California Prop 209. Filed amicus briefs opposing California Proposition 209, which 
would prohibit state affirmative action programs. 

Election fairness. Defended racially fair redistricting plans against claims that they were 
unconstitutional; prevented election day discrimination against minority voters and voter 
intimidation and harassment by monitoring polling place acfivifies in a record number of states 
and counties. 
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AMERICAN LEADERSHIP 

Democracy for Haiti. Restored democracy ,„ Ham and enabled the firs, transfer of power from 
one democratically elected president to another ,n Ha.ttan h.story. 

Democracy for South Africa. Assisted South Afnca's transttion to democracy by providing 
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PRESIDENT WILLIAM J. CLINTON 
VIDEOTAPED REMARKS TO THE NATIONAL ASSOCIATION 

OF NEGRO BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, INC. 
July 20-26 1998 

It is a pleasure for me to speak to the 63 rd annual convention of the National Association 
of Negro Business and Professional Women's Clubs, Inc. Your history, which is now as long as 
your name, is a proud one. For Ollie Chinn Porter to take charge of an organization that 
celebrated accomplishment in a time of depression, women in an age of men, and African-
Americans in a time of intolerance ~ that can only be described as visionary. With the 
leadership of your national president Julianne Malveaux and your local president Sarah 
Stevenson, I am confident you will bring that vision into the 21st century. 

In Africa, we made great strides in strengthening our bonds with a continent that is 

Education 

Business: Right now we have the lowest unemployment in 28 years, lowest crime in 25 
years, and homeownership at a record level. Our economy is not only the product of the 
comprehensive economic strategy we have pursued since the beginning of this administration, 
but also the hard work and creativity of our citizens ~ and no group has been as innovative or 
creadve as African-American women. From 1987-1992, the number of firms owned by African 
American women grew by 75 percent, nearly triple the growth rate for all businesses. And 
between 1993-1997, the Small Business Association approved more than 9,000 loans to African-
American entrepreneurs. 

And as you have moved forward, you have given back. I thank you for participating in 
the 1997 women's surrmiit and for providing positive role models to young women everywhere 
each and every day. For your success I applaud you, and for your good works, I thank you. 



PRESIDENT WILLIAM J. CLINTON 
VIDEOTAPED REMARKS TO THE NATIONAL ASSOCIATION 

OF NEGRO BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, INC. 
July 20-26 1998 

It is a pleasure for me to speak to the 63rd annual convention of the National Association 
of Negro Business and Professional Women's Clubs, Inc. Your history, which is now as long as 
your name, is a proud one. For Ollie Chinn Porter to take charge of an organization that 
celebrated accomplishment in a time of depression, women in an age of men, and African-
Americans in a time of intolerance — that can only be described as visionary. It is the type of 
vision that I see in your cunent president, Julianne Malveax, and it is the type of vision that will 
keep the Nafional Association of Negro Business and Professional Women's Clubs going well 
into the next century. 

zr 
Right now we have the lowest unemployment in 28 years, lowest crime in xx years, and 

homeownership at a record level. Our economy is not only the product of the comprehensive 
economic strategy we have pursued since the beginning of this administration, but also the hard 
work and creativity of our citizens ~ and no group has been as innovative or creative as African-
American women. From 1987-1992, the number of firms owned by African American women 
grew by 75 percent, nearly triple the growth rate for all businesses. 

And as you have moved forward, you have given back. Whether it is improving the 
quality of life in your communities through...providing role models and mentors for tomorrow's 
leaders, or participating. For your success I applaud you, and for your good works, I thank you. 



THE PRESIDENT: Let me say, Hillary and I are delighted to be back from what was 
a wonderful trip to Africa. We are working hard to strengthen the bonds of the African 
continent that I am convinced is in the midst of a renaissance, where political and economic 
liberty is on the rise. 

I only wish every American could have been with me every step of the way to see, 
first, Africa, not only its problems, which are profound, but the energy and intelligence and 
determination of the people. I also wish every American could have had yet one more 
opportunity to see how a very important part of the world see America - still as a beacon of 
equality and freedom and hope for opportunity. 
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PRESroENT CLINTON AND VICE PRESIDENT GORE 
Working on Behalf of African Americans 

Economy 

Balanced the Federal budget - The President's FY99 budget vnllhcthe first balanced budget 
in a generation, after inheriting a record $290 billion deficit in 1992. 

Over 14 million new jobs created The economy has created more than 14 million new jobs 
during the Clinton Administration - a &ster annual rate of job growth (2.5 percent per year) than 
any Republican Administration since the Roaring 1920s. 

Declining Unemployment The unemployment rate for Afiican Americans has dropped fit>m 
14.1% in January 1993 to 9.9% today - that's the lowest the Afiican American unemployment 
rate has been in 24 years. 

Keeping inflation in checL Inflation has averaged 2.6 percent since President Clinton took 
office — compared to 4.2 percent in the twelve years before the President took office. 

Strong private sector growth. Over the past year, the private sector grew an impressive 4.6 
percent. Since taking office, private sector has grown 3.6 percent per year under President 
Clinton. 

Family income up. After Ming by almost $2,000 between 1988 and 1992, Afiican American 
median family income rose by neariy $3,000 between 1992 and 1996. 

Poverty down. The poverty rate for Afiican Americans fell fiom 33.4 percent in 1992 to 28.4 
percent in 1996 - the lowest level since the published data begin in 1959. 

Minimum-Wage increase. The President raised the minimum wage to $5.15 an hour — directly 
benefitting 1.3 million Afiican American workers. 

/TwO ând a half times more small business loans to African American entrepreneurs. 
I BetweCTjggj^d 1997 the SBA-appri)ved,more-than_9.0-0(Lloans-to.Afiican.American--_ 
entrepreneurs undefthe 7(a) and 504 loan programs. Last year alone, the Small Business 
Administration granted 1,900 loans, worth $286 million, to Afiican American small business 
owners, two and a half times the number of loans granted in 1992. 

Increasing home ownership. There are 67.1 million American families, including 
5.5 million African Americans, who own homes, nearly 6 million new homeowners 
since the President took office. 

Fighting for Equal Opportunity 
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Building One America. The President is leading the nation in an effort to become 
One America in the 21st Century: a place where we respect others' differences 
and, at the same time, embrace the values that unite us. Dr. John Hope Franklin, 
Advisory Board Chair, and Rev. Suzan Johnson Cook serve on the Advisory Board to the 
President's Initiative on Race, which the President charged with overseeing this efifort. 

An Administration that looks like One America. Appointed the most diverse Cabinet and 
Administration in history. Members of the Clinton Cabinet inchide four Afiican Americans: 
Rodney Slater, Secretary of Department of Transportation; Jesse Brown, Secretary of Veterans 
Afiairs; Alexis Hennan, Secretary of Labor, and Franklin Raines, Director of Office of 
Management and Budget. Thirteen percent of Clinton Administration appointees are Afiican 
American, which is twice as many Afiican Americans as any previous administratioiL These 
appointees include: Bob Nash, Assistant to the President and Director of Presidential Personnd at 
the White House; Thurgood Marshall, Assistant to the President and Director of Cabinet Affiurs 
at the White House; and Cheryl Mills, Deputy Assistant to the President and Deputy Counsel at 
the White House. 

Judicial Appointments. Clinton has named 11 African Americans as U.S. Attorneys and 12 
Afiican Arnericans as U.S. Marshals. Over 54 Afiican Americans have been nominated by 
Clinton to the Federal bench, which is 17 percent of his total Federal bench nominations. These 
appointees and nominees include: Eric Holder, Deputy Attomey General Department of Justice 
and Eric Clay, Judge, Sbcth Circuit at the U.S. Circuit Court. 

Tuskegee Apology. President Clinton apologized to the victims of the Tuskegee Syphilis 
Experiment and their fiunilies, and directed Health and Human Services Secretary, Donna Shalala, 
to issue a report about how best to involve communities, especially minority communities, in 
research and health care. HHS will award a planning gram to Tuskegee University to help it 
establish a center for bioethics in research and health care. 

Assessment of Affirmative Action programs. Ordered a comprehensive review of the 
govemment's affirmative action programs which concluded that affirmative action is still an 
efifective and important tool to expand educational and economic opportunity to all Americans. 

Opposed California Prop 209. Filed amicus briefs opposing California Proposition 209, which 
would prohibit state affirmative action programs. 

Election fairness. Defended racially fair redistricting plans against claims that they were 
unconstitutional; prevented election day discrimiruUion against minority voters and voto* 
intimidation and harassment by monitoring polling place activities in a record number of states arul 
counties. 

Defended fairness. Filed more cases between 1993 and 1997 to enforce fair housing laws than 
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any other Administration (more than 500 cases). Desegregated a Vidor, Texas public housing 
complex; ordered a Mississippi bank to implement remedial lending plans for minority customers 
once denied loans by the bank. 

Eluninated discriminatory **redlining** practices. Negotiated agreements with health care 
agencies to HiT"'»«*̂  discriminatory "redlining" practices denying home health care services based 
on residential location. 

Children and Families 

Focused Health EfTorts. Established the Office of the Minority Health Research and Alternative 
Medicine at the National Institutes of Health. Helped communities develop culturally-competent 
systems for care for children with serious emotional disturbances through the Comprehensive 
Mental Health Services for Children and Families program. 

Education 

Largest investment in education in 30 years. Maintaining his longtime commitment to 
education, the President enacted the largest investment in nlucation in 30 years — and the Urgest 
investment in higher education since the G.I. Bill - by signing the 1997 Balanced Budget Act. 

African American advisory board. Established the President's Board of Advisors for 
Historically Black Colleges and Universities (HBCUs) to strengthen the capacity of historically 
black colleges and universities to provide quality education. Advised on ways to increase the 
private sector's role in these institutions. 

Increased funding and grants for HBCUs. Increased funding for Historically Black Colleges 
by nearly $250 million between FY92 and FY97, an almost 25% increase. Increased Fulbright 
grant awards to HBCUs in FY96 by almost 50% over the amount reported in FY95. 

Enrollment A record percentage of Afiican Americans were enroUed in post-secondary 
education in 1994 - 35.6% of Afiican American graduates. 

AmeriCorps coDege support Since 1993, more than 100,000 people have had the opportunity 
to serve through AmeriCorps, with Afiican Americans comprising 20 percent of all participants 
(1996 data). This year alone, neariy 50,000 young people will take advantage of the opportunity 
to serve and eam an award of up to $4,725 to pay for college or repay student loans. 

Fighting Crime 

White House Conference on Hate Crimes. President Clinton aimounced the first White House 
Conference on Hate Crimes, which examined laws and remedies that can make a difiference in 
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preventing hate crimes, highlighted solutions that are working in communities across the country, 
and continued the firank and open dialogue needed to build One America. 

Enhanced penalties for hate crimes. As part of the historic 1994 Crime Act, the Presidem 
signed the Hate Crimes Sentencing Enhancement Act which provides for longer sentences î diere 
the ofifense is determined to be a hate crime. In 1996 alone, 27 cases received enhanced 
sentences. 

Action Against Church Burnings. Focused the nation's attention and resources to help stop 
the rash of church burnings aCTOss the country, prosecuted those responsible, and sped the 
rebuilding process. 

Safe and Clean Environment 

Environmental justice and redevelopment Issued an Executive Order on Environmental 
Justice to ensure that low income citizens and minorities do not sufifer a disproportiorutte burden 
of industrial pollution. Identified pilot projects to be undertaken across the country to redevelop 
contaminated sites in low-income communities, tum them into useable space, create jobs and 
enhance conmiunity development. 

American Leadership 

Democracy for Haiti Restored democracy to Haiti and eiutbled the first transfer of power fi'om 
one democratically elected president to another in Haitian history. 

Democracy for South Africa. Assisted South Afiica's transition to democracy by providing 
support for elections and development. 

Promoting democracy in Africa. Hosted the first White House Conference on Afiica in July 
1994. Recognizing the valuable role that Afiica plays in global afiEairs, President Clinton created 
the position of Special Envoy for the President and the Secretary of State for the promotion of 
democracy in Afiica and appointed Reverend Jesse Jackson to serve in this role. 

1/98 



PRESIDENT WILLIAM J. CLINTON 
VIDEOTAPED REMARKS TO THE NATIONAL ASSOCIATION 

OF NEGRO BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, INC. 
July 20-26 1998 

It is a pleasure for me to speak to the 63rd annual convention of the National Association 
of Negro Business and Professional Women's Clubs,»^l. Your history, which is now as long as 
your name, is a proud one. For Ollie Chinn Porter to take charge of an organization that 
celebrated accomplishment in a time of depression, women in an age of men, and African-
Americans in a time of intolerance ~ that can only be described as visionary. It is the type of 
vision that I see in your current president, Julianne Malvea^, and it is the type of vision that will 
keep the National Association of Negro Business and Professional Women's Clubs going well 
into the next century. 

Right now we have the lowest unemployment in 28 years, lowest crime in 25 years, and 
homeownership at a record level. Our economy is not only the product of the comprehensive 
economic strategy we have pursued since the beginning of this administration, but also the hard 
work and creativity of our citizens ~ and no group has been as innovative or creative as African-
American women. From 1987-1992, the number of firms owned by African American women 
grew by 75 percent, nearly triple the growth rate for all businesses. 

And as you have moved forward, you have given back. Whether it is improving the 
quality of life in your communities through..., providing role rrK)dels-and-mento7s"fo'r1omorrow's 
leaders7-er-parti'dpatingJn4he-Nationall'̂ ssMilt"on~ITnteracî yo work brings people together 
and helps them move up. For your success 1 applaud you, ana"^ your good works, I thank you. 

^]rr{'^^^ 
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AFRICAN AMERICAN-OWNED BUSINESSES AND THE SBA 

Growth in African American-owned businesses, 1987-1992, according to the U.S. Census 
Bureau data: 

From 1987 to 1992, the number of businesses owned by African Americans grew 
by 46 percent, from 424,165 to 620,912, excluding "C" corporations. The 
average growth rate for all businesses was 26 percent during the same period. 

From 1987 to 1992, receipts collected by these businesses grew by 63 percent, 
from $19.8 billion to nearly $32.2 billion. 

The average African American-owned firm generated $51,800 in receipts. 

From 1987 to 1 ' 9 9 2 , the number of firms owned by African American women 
grew by 75 percent, nearly triple the growth rate for all businesses. Receipts for 
these firms grew from $6.5 billion in 1987 to $8.5 billion in 1992. 

SBA program statistics for African American businesses: 

In FY 1997, the SBA backed 1,902 loans worth $286.4 million to African 
American entrepreneurs under the 7(a) and 504 loan programs. That is an 
increase over FY 1 992 of 1 57 percent in the number of loans and a 1 1 7 percent 
increase in the dollar amount loaned. 

Over the past five years, (FY 1 993-1997) the SBA has backed almost 9,370 loans 
worth $1.24 billion in loans to African American businesses. 

Over the next three years, we plan to deliver another $XX billion in loans to African 
American-owned businesses. That means that during the eight years of the 
Clinton Administration, the SBA will have delivered $X billion in loan capital to 
African American entrepreneurs. 

tn FY 2000, SBA will back more than XXXX times the number of loans to African 
American businesses than were made in FY 1992, and we will more than XXX 
the amount of money loaned to those businesses. 

In the SBA's 8(a) Minority Enterprise Development Program, almost half (45 
percent) of the 6,100 participating businesses are owned by African Americans. 

The African American-owned 8(a) firms received more than $2 billion in contracts 
under the program in FY 1 996, compared to $1.6 billion in FY 1 992. 



Almost 88,000 African Americans received business counseling and training under 
SBA's Small Business Development Center program, and SBA's SCORE program 
counseled more than 26,250 African Americans last year. 
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J a c k s o n v i l l e Negro Business & P r o f e s s i o n a l Women's Club 

The J a c k s o n v i l l e Chapter of the N a t i o n a l A s s o c i a t i o n of Negro Business and 
P r o f e s s i o n a l Womens began i t s ascend i n the l a t e f a l l of 1984 when Mrs. W i l l o r 
G. Seabrooks brought the o r i g i n a l f o u r t e e n members ( p i c t u r e d above) t o g e t h e r . 
Others j o i n i n g i n the f i r s t year were: C o r r i n e Brown (Sta t e R e p r e s e n t a t i v e a t 
t h a t t i m e , now Congresswoman); Designer & T a i l o r Padrica Mendez, R e a l t o r E d i t h 
J. Tanksley, Ms. Delores Capers, H a i r Designer Lady Shafeega and Dr. Evelyn 
Young, who was t o become an o u t s t a n d i n g developer of the Club's Programs. 

Mrs. E d i t h J. Tanksley served two terms as p r e s i d e n t and the l o c a l Club 
c o n t i n u e d t o grow. I n t e r i o r Decorator J a c k i e W i l l i a m s f o l l o w e d Mrs. Tanksley as 
p r e s i d e n t . 

The NANBPWC was or g a n i z e d i n the summer of 1935 i n New York C i t y and O l l i e 
Chinn P o r t e r was the o r g a n i z a t i o n ' s f i r s t N a t i o n a l P r e s i d e n t . 

The fundamental focus of the NANBPWC are: To improve the q u a l i t y of l i f e i n 
t h e i r communities. To c r e a t e an atmosphere i n which Black women are able t o 
b r i n g about meaningful changes i n t h e i r p u b l i c and p r i v a t e l i v e s . 

To o f f e r p o s i t i v e models t o the young women i n t h e i r communities. To share 
t h e i r s k i l l s and knowledge w i t h o t h e r s . To e x p l o r e a l t e r n a t e ways f o r women t o 
meet the m u l t i p l e c h a l l e n g e s of today's w o r l d . 

NANBPWC i s a l s o one of the o r g a n i z a t i o n s t h a t support the N a t i o n a l A s s a u l t on 
I l l i t e r a c y Program. 

When Mrs. P o r t e r was e l e c t e d t o serve as the f i r s t N a t i o n a l P r e s i d e n t i n 
1936, Black people were p o l i t e l y c a l l e d Negroes. Very few had businesses or 
p r o f e s s i o n s . Most were s t i l l deep i n t h r o e s of the g r e a t depression. That 
those Black women had the courage t o found such an o p t i m i s t i c o r g a n i z a t i o n i s 
astounding and i s l a s t i n g t e s t i m o n y t o t h e i r f a i t h i n themselves, t h e i r people 
and the f u t u r e . 

The founders were owners, managers, c o l l e g e graduates and o t h e r 
p r o f e s s i o n a l l y l i c e n s e d women who had managed t o r e a l i z e some measure of 
perso n a l success a t a time when t h e r e was no n a t i o n a l "Movement" t o improve the 
l o t of Black Americans; when t h e r e was no "Black C a p i t a l i s m " program, nor any 
Black Studies C u r r i c u l a . S t i l l , t h e y f e l t prepared t o o f f e r l e a d e r s h i p . 
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They were determined t o share t h e i r experiences and exchange i n f o r m a t i o n ; t o 
p r o t e c t t h e i r i n t e r e s t s , t o encourage and develop o p p o r t u n i t i e s f o r Negro Women 
i n businesses and p r o f e s s i o n s . I n the face of the r e a l i t i e s , t h e i r g oals were 
d a r i n g and i n s p i r e d . 

Over the years NANBPW has grown i n numbers and i n scope, condu c t i n g many 
needed community s e r v i c e a c t i v i t i e s which go f a r beyond the o r i g i n a l purpose. 
Women have come a lo n g way and so has NANBPW! 

NANBPW i s a p i o n e e r Black o r g a n i z a t i o n . Today, t h o u g h t f u l Black women 
recognize t h a t "You can't know where you're going, u n t i l you know where you've 
been." 

NANBPW HAS BEEN THERE... and i s t h e r e now,' because some Black women are 
d e v o t i n g t h e i r t i m e , chergy and s k i l l s t o make sure t h a t the founder's r i g h t 
idea w i l l l i v e on; growing and changing as the times demand. That i s NANBPW 
now. 

NANBPW women are busy working women who recognize the importance of s h a r i n g 
accomplishments w i t h o t h e r s and doing more f o r the community than the community 
does f o r them. That may be t o o much t o ask of a l l women...but some women can. 
Some, do th r o u g h the N a t i o n a l A s s o c i a t i o n of Negro Business & P r o f e s s i o n a l 
Women's Clubs, I n c . 
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