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VaLUE AMERICA COM
i3 your Intemnet source
l for the best products,
i from the best brands,
! atthe best prices.
. We're not just
f éomputer products, -
| either, We have office
products, housewares,
-home electronics, jew-
elry, appliances, and
. lots more...the list is ,
long and impressive.
We are a factory-
:authorized, direct and

w HEWLETT"
/4 PACKARD
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HP CD-Writer 8110i 43084

¢ Internal CD-RW drive lets you create your
own CDs on CD-RW and CD-R media

" * Record audio/data files, back up info, edit

photos, and more with included software
* Write, rewrite, and update your files on huge
650MB discs
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