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‘“USA TODAY hopes t0
serve as a forum for bet-
4 ter undcrs!and.mg and’

4 unity'to*help make the
il USA truly one nation.”
. —Allen H. Neuhanh

President and Publisher

Today’s debats: FAYING FOR COLLEGE -

| Kéﬂheplng costs dowh 1s“'

Tne hrcals In the . Numbers keep nsmg

P
| new mh"!"“'" =2 |.. College enroliment has" increasad about
} 15% over the past decade, but college costs |-
.| have risen by 23% at public universtties and
ae%atpﬁvamcoleges aﬂerad[ustmgforln- i

irali m:Gmupsrans. Pamntsandstudcmsmntas -
ifig from The College Board to the Ameri- And with college operating .costs on the.
rise, most schools have responded to bud-'
get shortfalls with a two-word solution: tu-
- monh:ks. Between 1981 and 1995, cog?,
at the sam
ian houschold incomes rose 8 |
Congress and the Department of Educa-
tion are starting to name 11 members to a
National Commission on the Cost of High-
. er Education. Congress has asked the panel
to spend four months comparing tuition-
! cost? to other commodmf and search- .
.~ ing for ways to stabilize emarket.-"- 5
. There are success stories. fM
scrutinize-Tm1994, Mae!nsan'Stalc Univer-

e,

by the school’s-$14,000 price tag. ‘The p
. worked, increasing enrollments. 30%.
" Butat most colleges, tuition omsmps n-
flation. The nonprofit leoum;lQ_ for, Aid

--'tuition increases without samﬁuns aca-
demic quality. Last ] tuition
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“the will to say,“enough.”™ . ~ sity promised in-state tuition wouldn’t rise. |-
Jinflation slowed on,ly be- . ﬁsmt%lantﬁcmeofmﬂaﬁ:;lthasnt
13/ the'largest purchasers of © _In Ohio, Muskingum Co slashed tu- |

ar - ition $4,000 to attract students scared away |

msebythclowstm:ma!mstsoym )
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saving innovations that have msu'ucm:nd
-the industry. As a result, the health system
-has stopped rcwaxd.mg doctors and hospi-
tals that pmvxdc unnecessary care. Patients
-are ' being given incentives to consider cost
; secking s

T
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OPPOSING VIEW | an

A college education is the most impor-
investment many Americans .make.

“Cost too’ much? For most students and
families, the answer is no. Is it as expensive
. as people, think? Not by a long shot.
Medlareportshavedxsmnedu-uecollcg
.comandfosluedanxxctybyfoumngona
small aumber of high-priced mstmmons
sHﬂeaxesomcbamcﬁic!s
*-» First, eight out of 10 studcnrs ancnd
public oollcgesa.nd unjversities, where the

institutions; tuition averages $12,000. Only
about 1.5% of college students attend insti-
tunons that charge $20,000 or more.

Ly many students receive grants
l°" sd:ola.rsh.lps that reduce the average
iprice even further. Even those who attend
institutions that “\cost” more than $20,000
‘pay;dn” average ‘of about $12,000 after
i are'deducted.

For all four-year collm public and pri-
the avu-np amount full-time students

. nse, most schools have mpondcd to bud-

-- er Education. Congress has asked the panel..|

. msforwaystostablhuthcmarket.
" scrutinize, In 1994, Michigan State Univer-

faster than the rate of inflation. It hasn't. *
j mon$4000mam'actsmdem.ssmmdaway

Collége' is within reach-_.;'.-g

"| Does it sometimes cost a lot? Of course. .

average tuition is $2,300 a year. At private -

- American, .

Parcntsandstudemsnren‘tasotpnmd'
Andwn.h college operating.costs’ on’ the

shortfalls with a two-word snluuon. -

the Cost of High-

to’ spend four months compan.ng tuition-
costs to other commodities -— and sumi:—

“There are success stories. for ‘them o
sity promised in-state tuition wouldn't rise
In Ohio, Muskingum College slashed tu-’

bythcschoolsSMOOOpncetagTheplan
worked, increasing enrollments 30%.’. .,
Butatmostoollegm.unuonoutsmpsm— .
flation. The nonprofit Coundil for Aid to
Education predicts that if the 30-yurutnd
continues, 6.7 million children: born- this |
ym:wﬂlbepncedoutofoolleg. e e
That’s a price we can’t afford 6 pa

actually pay is about $3, 500 annually .

» Finally, colleges and universities are’|
cutting costs and to minimize
tuition increases without sacrificing aca-
demic quality. Last year, average. tuition
mscbythelowmratcma!lastwym

Paying for college is a challenge for many
families. But the return on investment in
higher education — for the mdmdual and
for America — is immense. © - .

Bachelor’s degree holders earn, on aver-
age, $11,000 to $15,000 more a year than
those with only a high school diploma —
almost $600,000 more over a working life-
time. For the nation, the return comes in
the form of a more competitive economy,
safer and stronger commumues and
healthier families.

Covering the cost of collcge is a partner-
ship involving students and families, gov-
ermmment and higher education institutions,
If students and their families get accurate
information and plan well, if institutions
do their best to contain costs while protect-
ing quality, and if government does its |
share, a high-quality college education will
be within the reach of ‘every quahﬂed

Stanley O. I is president of the
American Caunckﬁ'mmwn. the nation’s
pnnapal higher-education association.
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Takmg Another Crack at the Wage Gap

0 you. asa working mother, ever wonder why
your male colleague can afford to send his
child to a private four-year college and your

" only option for your child is a public university? .

Chances are that your male colleague’s paycheck is

: conmderablylargerthanyours, so hecan afford to

buy the more expensive education. -
. That'sjust one illustration of the substantial difference

. " 'infamily living standards that exists asa result of the
. annual disparity between men’s and worfién's wages,

which the U.S. Census Bureau has put at $9,000. Overa
30-year career, that adds up to $270,000. According to a
National Academy of Sciences report, one-third to

one-half of the differences between men’s and women's

wages cannot be explained by such legitimate
marketplace determinants as differences in education or
experience. Even among recent college graduates,
women make 15.7 percent less than men, acoordmg to
censusdata..

The wage gap for women was 71 percent of pay that

- men earned in 1995, up from 57 percent in 1973, the year

men's earning power peaked. But the numbers can be
misleading about why progress has been made; While
women made significant wage gains on their own, men
began losing ground. About 40 percent of the ¢losurein
the gap comes from women’s improved earning power
and 60 percent in men's lost earning power.

The persistence of the wage gap comes as no surprise

to Rep. Rosa L. DeLauro (D-Conn.), who got her first
taste of women's wages when she went after school to
the sweatshop in New Haven where her mother worked.
“They were these cavernous places with rows and rows
of sewing machines and lunches half eaten, because -
they didn't stop. They worked piecework. Sometimes”
she'd have bandages on her fingers, You'd getthe
needle going as fast as you can. Just make sure the blood

- wasn't getting on any clothes. She had me go there so

would understand what kind of life this was. She'd say,
“You've got to go to school, you've got to learn soyou'

"+ don'thave to do whatI'm doing here.' They were -

underpaid. They had lousy working conditions. For me,

* * ithad an effect on my life.”
.. What she also saw was that the cutters made more
' money, and the cutters weremen.

DeLauro’s mother is 83 now, and'she hasbeen on -
the New Haven Board of Aldermen for 32 years,
making her the longest-serving member. Her

" daughter has not fallen far from the tree.

DelLauro has introduced the Paycheck Fairness

Act, ameasure that would put some real teethintothe .

Equal Pay Act of 1963. That law, which has been
essentially ignored under Republican - . o
administrations, holds employers liable only for o
unpaid wagesand limited damagesifthey . : ..,
discriminate, Suits are hard to bring, inlargepart
because the Equal Employment Opportunity. .;

Commission has been woefully underfunded and has ‘.

achronic backlog.
The Paycheck Fairness Act, co-sponsored by Rep
Richard A. Gephardt (D-Mo.) and Del. Eleanor - .-

. Holmes Norton (0-D.C), would hold employers. -

liable for compensatory and punitive damages, aswell . .
as back wages, if they are found to have discriminated
in pay. It also would aid data collection by requiring - -
employers to report pay informationto the EEOC - -
upon request. It would make it easier for employees

" to discuss salary information without sanctions.

The act would give an additional $36 millionto the

‘ EEOC—which has a $240 million annual

budget—and boost the funding for the Office of . -
Federal Contract Compliance by $10 million: It would :
provide a supplemental $500,000 for training in both
offices to reduce backlogs. It also would directan . -
additional §1 million to the Women’s Bureau of the
U.S. Labor Department to boosits eduoanonal
programs on pay-equity. .

“We've come along way,” DeLauro says 'but there _-
are employers who are treating women’s work and - . :
them as second-class citizens.” This is not a bill likely -
to enchant this Republican Congress. But, she says,
“we do have men and women in the institution and on
both sides of the aisle that I believe will want to .
engage in this issue. We are going to try to reach out
and to make it bipartisan. We are working with
outside groups, and thié Democratic leadership is
fully committed to this. Thisis part of the ‘Families
First' agenda. That this is part of the agenda gives you
some sense of what the leadership t.hmks about its
importance.”

Of the ideas that have come along in recent years' to
address the issue, thisisthe proposal that has the -
best chance of making a dentin the wage gap. This - -
one really is putting families first by givingwomena
better shot at bringing home a full paycheck based on
their work, not a fragmented one based on theirsex. -~
It deserves the support of everyone who is concerned :
about promoting stable families. .
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