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. Todair's debats: PAYING FOR COLLEGE 

lieeping costs down is 
geslnext challenge 

OUR VIEW The breaks In the 
new tax bID won't 

help much. Elbicatliui needs to 
fî w l̂Midth care's exaiqiie; 

;^' T1» average cost of a college dq|ree now 
abbiit $70,000 at private univeiaties 
$25,000 at public schools. ^.^^ s:,-_. ••: • 

Uithose. figura,tate:.yoiff .breath" away.i 
; just "wait a few. yeaii^AtJUi: 
' ô lege, tuition'dbslsaie CTpepted to ttouMet 
^bX'20ISi:'aooQidii«jd'jlie^^ 
Jp?F(hlratini)g"aTgro^ 
Tomporate vsq^^^ 
;C»ii»,te,raleofgeaiiM 

iooe' that ;,buidm0iath'.b^ 
Taxid'inobine lax dolucticnis indik^^ 
ta9(̂ bill''making its "w^ tliiou^:CQijgr^ 
iBut: thoe's a catch.' lii &ct, there are two: 
t;|l>f Tlie.'pfoposal isnt likely to hdp those 
':!dji ven off by spiialing costs.' Giovips rang-
i jng fibm The College Board to the Ameri-
:Can'Association of State. Colleges and Uni-
^vosities'say the $33 billion package most 
glibly will help:middle<iass students' who 
jWcnild be college-bound in any 
^£l»^Colleges, which already show Uttle in-
• cSnation to control costs, .mil feel even less 
pressure as the burden oh'those who pay 

- the'bills'eases. As a result, the tax b 
actually drive tuition up &ster. 

iTjiU^ttiie'problem's core are'strut 
'fgrees;;sunilar ;to those that plagued the' 
:^altl£caie,indtistry in the early 1990s. De-. 
•mand=̂ v;Seivices.V7 pai^^ elite 
;cQDct̂ |̂ "isfneaity hmitlesslAiid few fam-
j^es have'the will to sayî enough." . 
^HrahbKare u i ^ slowed , only be-
••|pnpl(^'eii'^the'laijcst'purc^^ o f 
j^R|B cue; had the power to demaiid oost-
ĵwjmg'innovatioiis that, have restructured 

.t& n^V t̂iy.|As.a'result, the h^Ith system. 
; ̂ 'stopped )«warding~doc^ hospi-
l̂ bls'thal provide unneoessaiy care. Î tients 
iS^l^a^^yen iiipaitiyes to consider cost 
-̂ wfam'Mang'cm^̂ jAjul̂ em de-
Tnuu^ng to knpw :̂r̂ :Up front rr. the price 
;tf:tlie tohh'care thCT biw.̂ '-'S;̂ 'L 

Numbers keep rising , 
College enroUnient has' Increased about 

15% over the past decade, but college costs 
have risen by 23% at public univsrsnies and 
36% at private colleges, after adjusting for In­
flation. ;. .J. 
Fall antsOment (In n1illion»)\̂ '̂ •• •.'!'. 

'"'1988 19W 1996'' 

Four-year 
Two-year 
Total efuoUment 
FulMime 
iPart-tima 

'^V7.8»-:a7.- ' 8.9 
.4.75 •.5.7;,-.5.5-

•.-,<12J 14.4 "144 
j ; ; f ;7 .1 . ,a i . ;8.2 
.7fs.4t;.'.-a2.;-;8i-

Average cost for tuition; rbom.and board:'. 
•̂-"r-': • 'Pubte'-ĵ Prtvate'' 

i1985-86 »5.071''.$i2,614, 
•••. 6i52;v ,;l7i07 . 

Î rents and Students aren't as organized. 
And with college operating,costs on the 
rise, most schools have responded to bud­
get shortfalls with a two-word solution: tu­
ition hikes. Between 1981 and 1993, colli 
tuition jpgrascd 234%-aLJiie.jamĉ l 

household incomes rose 82%.-. V" , 
Congress and the E)epartment of Educa­

tion are starting to name 11 inembeis to a 
National Commission on the Cost of High­
er Education. Congress has asked the panel 
to spend four months comparing tuition-
costs to other commodities —r and search­
ing for ways to stabilize the'niaiket. 

There are success stories:.fgr_ 
scrutinî rhrt994,MietdgairState Univer­
sity promised in-state tuition wouldn't rise: 
faster than the rate of inflation! It hasn't 

In Ohio, Muskingum College slashed tit-
ition $4,000 to attract students scared away ̂  
by the school's $14,000 price tag.The plan' 
worked, increasing enroUments SCWt̂ ^̂ -

But at most colleges, tuition outstrips in-̂ !-' 
Qation. The nonprofit Council for;Aid. to. 
Education predicts that if tlie:3Q-)VU beml 
continues, 6.7 inilhon-,childrm.bpm:this'. 
year will be jmced ovl'ii^m'Sii '̂̂ fiH^^j!/^-' 

That's a price we cahXaflmd to^y.v-i'S 

ffifflfegels ŵ^ reainl 
OPPOSING VIEW 

Ithel 
to students. . 

Look at the 
numbers 

help there 

actually pay is about $3,300 annually. 
^ 1 f, .colleges uniyeraties are 

cutdng costs and restructuring to minimize 
- tuition increases without '̂ -̂̂  firing aca­
demic quality. Last i tuition 
rose 1^ the k>west rate m at least JO years. 
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College coats 
cost for tuition, room.and board:-' 

Public^-' Private 
1 9 8 5 ^ 
1995-96 
I w o c Mtani l C m r to Educuoi fl 

$5,071 •" 
: 6,252: 

$12,614, 
,•̂ 17507 

,oon support&pf education.. .That's 
; twice the rate'ol .'inflatidit?s=7^';jf>. 
^cfPnsident a^tdh CbngraBplianitb 
ie^'^tfaat.burdmJynU^.tuit^Bta^ 

inboroe tax d^uctmns i ^ i d e d in t ^ 
tax billjnaking its 'way 'tlih}iigh'.Oizigns&-. 
B u thoe's acatch. l i i bcx, there are two: 

^ l>> The'propqsal isn't Ukdy to help those 
-miyEa off by spiialing c6sts.>Groups rang-
l ing fioin "The CoUege Board to the Amen-
^m'Assoaation of State Colletw^^ Uni-
;vciaties'^s^..tlie $33 billion package most 
lilidy':«iU'help.;iiiidd]e<i^ 
>vwdbecbnegp4)oundinanycasc '; 
^'^;Ccdleges, which already, show Uttle in-' median household incoine);n>se'829(i[~?~':'-
?fjire)tjnntp control costs, .mil fed evenless ~; \ Cangress and the Oepaitment of Educar, 
'"'"•'"•'~' -- ' — i — ' ^ - ' i . ' — ^ - ^ - ' - ^ : . - - tiori are starling to name'.:li iiicinbers to a 

- l^rents and students aren't'as mganized. 
And with college opeiating.pQstS' bn the 
rise, most schools have responded to bud-

shortMs with a t w o ^ r d ^ i i t i o n : tt>-
i.itioh hikes; Between 198r'and<1993; college 

tuition increased 234%:k the'same^time: 

piissinc.as the burden'bii those vito'pay" 
the rbills'eases. As a result, the tax .breaks 

actually drive tuition'up &ster. 
[S'M ;the?problem's'!cbreVarerstructural 
forces-similar-'.to those-that, plagued the 

<are industry in the eaiiy 1990s. De-. 
res': soyices -rr.paiticulaiiy.at elite , 

ooUeges"-̂  is'neariy liiiiitless, And few fam-
have the will to say "enough." 

c.'Health-care inflation slowed only be­
cause employos, the largest purchasers of 

I care, had tlie power to demand cost-
saving iimovations tlut have restructured 
the industiy.,As a result, the health system 
has stopped rewarding doctors and hospi­
tals that provide uimeoessaiy care. I^tients 
are being given incentives to consider cost 
,\ sedong care."And employers are de­
manding to know'— up fiont — the price 
of the hultb 'caie they buy. r 

National Commission oil the Cost of High' 
er Education. Congress has asked.the panel 
to spend four months ooinpaiing tuition-
costs to other commodities'-r- and seiarch-
ing for ways to stabilize the 'maikeL . ' : '' • • ! 

There are success stories, for them to 
scrutinize. In 1994, Michi(^ State Univer­
sity promised in-state tuition wouldn't rise 
&ster than the rate of inflatioa It hasn't 

In Ohio, Muskingum College slashed tu­
ition $4,000 to attraa students scared away 
by the school's $14,000 price tag The plan 
worked, increasing enrollments 30%.' - \-. 

But at most colleges, tuition outstrips in^ 
Qation. The nonprofit Council for Aid to 
Education predicts that i f the 30ryear trend 
continues, 6.7 million children, born this 
year will be priced out of collegtIK --v.-

That's a price we can't afford to pay.-:' • 

e is within reach 
OPPOSING VIEW Look at the 

real numliers 
the flnandal help thefe evall-

ataie to sttidents. 

By Stanley O. Ikenbeny : • 
-'• A college education is the most impor-

investment many Americans make. 
Does it sometimes cost a lot? Of course. 
Cost too much? For most students and 
femiHes, the answer is no. Is it as expensive 
ais people, think? Not by a long shot 
. Media li^iorts have distorted true college 
costs and fostered anxiety by focusing on a 
small itumber of high-priced institutions. 
..^Here are some.basic &cts: 

>Hist , ,e i^t pirt of 10 stiidents attend 
public colleges and univeisities, where the 
average ttiitiqn is $2,300 a year. At private 
mstitations; tuition averages $ 12,000. Only 
about 1.5% of college students attend insti-
mtions that diaige $20,000 or more, 
i ; ' ^ Second, many students receive giants 

or scholarships that reduce the average 
price even fiirttier. Even those wlio attend 
institiitiohs.that "cost" more than $20,000 
payjan-'averasp 'of about $12,000 after 

I aie'deducted. 
FOT all four-year college!, public and pri­

vate the average amoimt fiill-time students 

actually pay is about $3,500 annually.' 
^ Finally, colleges arid univeisities are 

cutting costs and restructuring to minimize 
tuition inaeases without qinrifiring aca­
demic quaUty. Last year, aveiage tuition 
rose.l^ the lowest rate in at least 30 years. 

Ikying for college is a challenge for many 
Amities. But the return on investment in 
higher education — for the individual and 
for America — is immense.-' - 'ilr 

Badielor's degree holdos earn, on aver­
age, $11,000 to $15,000 more a year than 
those with only a high school diploma — 
ahnost $600,000 more over a worldng life­
time. For the nation, the return comes in 
the form of a more competitive economy, 
safer and stronger communities and 
healthier &milies. 

Covering the cost of college is a partner­
ship involving students and femilies, gov­
ernment and higher education institutions. 
If students and their &miUes get accurate 
information and plan well, if institutions 
do their best to contain costs while protect­
ing quality, and if government does its 
share, a high-quality college education will 
be within the reach of every qualified 
American.. 

Sujnley O. Ikenbeny is [resident o/ the 
American Council on Education, the nation's 
principal higher-education association. 



JUDY MANN 

Taking Another Crack at the Wage Gap 

Doyou,a8awDrldngmother, ever wonder why 
your male colleague can afford to send his 
child to a private four-year college and your 

only option for your cUld is a public university? 
Chances are that your male colleague's paycheckis 
considerab̂ r larger than yours, so he can afiord to 
buy die more expensive education. 
. Thaf 8 just one iUustration of the substantial difference 
in funily living standanls that exists as a result of the 
annual disparity between men'sandwoî en's wages, 
which the U.S. Census Bureau has put at $9,000. Overs 
30-year career, that adds up to $270,000. According to a 
National Academy of Sciences report onethird to 
one-hatf of the differences between men's and women's 
wages cannot be explained by such legitimate 
maricetplace determinants as differences in education or 
experience. Even among recent college graduates, 
women make 15.7 percent less than men, according to 
census data. 

The wage gap for women was 71 percent of pay that 
men earned in 1995, up from 57 percent in 1973, the year 
men's earning power peaked. But the numbers can be 
misleading about why progress has been made; While 
women made significant wage gains on their own, men 
began loshig ground, fibout 40 percent of the closure hi 
the gap comes fnta women's improved earning power 
and 60 percent in men's lost earning power. 

The persistence of the wage gap comes as no surprise 
to Rep. Rosa L DeLauro p^nn.), who got her first 
taste of women's wages when she went after school to 
the sweatshop in New Haven where her mother worked. 
"They were these cavernous places with rows and rows 
of sewing machines and lunches half eaten, because 
they didntstop. They worked piecework. Sometimes' 
she'd have bandages on her fingers. You'd get the 
needle going as fast as you can. Just make sure the blood 
wasn't getting on any clothes. She had me go there so I 
would understand ̂ at kind of life ftis was. She'd say, 
"You've got to go to school, you've got to learn so you 
don't have to do what Fm doing here.'They were 
underpaid. They had lousy working conditions. For me, 
it had an effect on my life." 

What she also saw was that the cutters made more 
money, and the cutters were men. 

DeLauro's mother is 83 now. an'd'she has been on 
the New Haven Board of Aldermen for 32 years, 
making her the longest-serving member. Her 
daughter has not fallen far from the tree. 

DeLauro has introduced the Paycheck Fairness 

Act, a measure that would put some real teeth into the 
Equal Act of1963. That law, vrfiich has been , 
essentially ignored under Republican . [; 
administrations, holds employers liable only foi;;,. 
unpaidwagesandlimiteddamagesifthey ,:,-'ui^ 
discrinunate. Suits are hard to bring, hi laise.part. r, 
because the Equal Employment Opportunity t. ^ 
Conunismon has been woefully underfunded and has 
a chronic backlog. 

The Paycheck Fairness Act, coflponsored by Rep. 
Richard A. Gephardt G>-Mo.) and Del Eleanor 
HohnesNorton (D-D.C), would hold employers 
liable for compensatory and punitive damages, as well 
as bade wages, if they are found to have discriminated 
in pay. It also would aid data collection by requiring 
employers to report pay information to the EEOC 
upon request It would make it easier for employees 
to discuss salary information without sanctions. 

The act would give an additional $36 million to the 
EEOC—which has a $240 million annual 
budget—and boost the funding for the Office of. 
Federal Contract Compliance by $10 million: It would 
provide a supplemental $500,000 for training in both 
offices to reduce backlogs. It also would direct an 
additional $1 million to the Women's Bureau of the 
U.S. Labor Depaitmentto boosfits educational :: 
programs on pay-equity. 

'We'vecome,alongway,''DeLaurosays,'butthere 
are employers who are treating women's work and 
them as second-class citizens." This is not a bill likely 
to enchant this Republican Congress. But she says, 
"Ve do have men and women in the institution and on 
both sides of the aisle that I believe will want to 
engage in this issue. We are going to tiy to reach out 
and to make it bipartisan. We are working with 
outside groups, and th6 Democrâ c leadership is 
fully committed to this. This is part of the Tamilies 
Firsf agenda. That this is part of the agenda gives you 
some sense of what the leadership thinks about its 
importance." 

Of the ideas thathave come along in recentyears to 
address tiie issue, this is the proposal that has the 
best chance of making a dent hi the wage gap. This 
one really is putting families first by givuig women a 
better shot at bringing home a full paycheck based on 
theirwork, not a fragmented one based on theirsex. 
It deserves the support of everyone who is concerned: 
about promoting stable families. 
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